
"F{q+q q}€ t erfrrld srah gqfi t
ilrqgffiH ^ er+fu*etmirsur
!g wgEH xqr6 *. z - z z -uaisrrE
rrwe I .rs fu. e. iYnf. friis
30-05-2001."

ddq-{sqis
"u*welg,f f osf zott-zots."

fu tluill=r
(arsrqnur)

qrErffiQlrfirRrd

1"

qili*. zro l ttqgi, gFaR, frci6 raqr zore 
-rie 24, sFn 1e40

Td qryO ft'il-'r
rferilq, qErrfr ffit=I, q:fi Yrqg{

Tqr {qgs, frqizr a qq 2o1B

GTftqqrT

,Fqm \q' z-ao,z<)-5g TtglTzots. - 
qNiT d *fAqF d or-gd-q sos d q-{{-6 EIEI q-{cfl

crfrdqT o) q'qY'.r fr drd gq, EdTrE d nsqqrf,, gil{sm, E-drqr-6 Sfuq. qtg-drr qrr, qqn GrnefiD'

((rs"rq) irsrfifrrqq/sTr{eirn ff e-qr rff nen f{r +t crd d tieeT t fqqfufud ft=qq {rTA d,
3TQIfq ,-

tffq
q"fffw qrq. f+*ort oerr urvr.- (r) t frqq E-dtTrTE ghrs Ks"Ti q-d, qqn sTt-{&16

(qte"-N) cr6-ftfriqq/sTrqa?F rrdrf (q-ff oen tqr of pTd) ftqq. 2616 o-{drifi I

(2) ge-or fuwr< Hq,f E-drsqa rrw d 6frs I

(3) d gr-d rrorcrq et drfi-s t u-gm dft r

qRtnslq- En FrqSi t, qq n-o fu'ri-+{ t &Iqafi Grnflcrf, c E}.-

(6) +qr d r{eeT +f "FBfu crffi" t oTftic t ssru-o gftrs raffia-o (qrs-urq);

(tq) "q-ften" * oTftfd t Eq FMril d fr-qq iz d e$-{ ,rtr d ffi onfrfud qfuqt,ft qfrerl

m "qarq wuT" t sTftfd t slrfrR=o qlq f,sr c[fttro se{d-r qfreil;

(s") "erq ftu.s q.f" t GIftfd t wq s{fi-rq ET{t srq-q'flq q{ san ffi|s.a erfu-g++r m
\rn-a-s-uE6q-a-sa, m6 zo ftsq-q, rsaa +l qQn frfrffie {=rMl d erq M
s'rf;

(s) "Grgqfr" t sTfthd g g.t Pqq) t {ia.q erffi;
(Q "or-Jqfr-d qrft" t sTft-i-d t.+rro d Hfurrq d or1-d."q s+r d GTet{ Es vrsq d q?sT fr

qedr frBffiq ugr1fr'o urft;
(o) "ei-jqftrd q-i-drfr" t Brfuhd t qrra d €frElrq d s5ds scz d Grcft{ gq qrq d

r{qeT t urqT frfrffiE 3rWF( qr-qrfr;

(q) "Bfiq qwr" t GIfrio B ftfuo qfrerl

2.

431
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(s) "+fl" € s{ftfd t Edsrr_B gk€' *s-fli {d, crrn 3rT{ern ((r*iaTq)
arftRr+q/ 3TRer6 *q.f +sr;

(r) "{vs" t sTftfd e'Edqrg rrw t

f+sn ffr dr.t Et-fl- EdsriE fufud i-sr (t-qr o1 qrqrq sd) Fqc. 1e61 i erf,ftl€
swidf d qu6dr qr uft-qa u'+ro srd ftrT, i fr"q"c tor d rclo q<s q-r or[ dii t

tqr or qaq.- tsr ii Fqfrfo( qfu yTrfrd el'i. ei"fq :-
(1) n qfu. d sq ffit d crir{ Eti d sfq, rrt(ff-T6 it frfrfde rct ol Xa sv t

sT {QrFrFr=r BfuTd t erRor or € dt

(z) t qEf,. nt s{ Mt d qnlT *i + Ed tsT q trff foc.r$ €i; Sr
G) n'qtu. d {r ffit d sqieif d orgun +dT if trff tuslr$ Ett

qrffor"r, id-{cn {srft.- t-er 6I qrftf,iur, +sr it sFcfu-f, c-d o1 riEqT sl}t ssS rid,q
tf,rcn, crgqfr-w t 3i-dtrE fls.Erti d ergun dli :

qrg yns{. +sr S qFcfud q<t o1 ri@r oen i-rqqn i, qqq-qcq q{, qr d eTrS qr
ereenfr 3TIqR w, ER'qr oft oc sdrn t

qq{ sftft.- (r) gc fr"qql d 3{$-{ mefr !ffi d c'd-sr d frc sq gfr,.€'T6rFtter6 ({{sart),
ffifud a-{q qfrfr or rroq 6ti. 3prf( :-

(co) uau-o gfue refitro (qrc-qR) -3ftzle{

(d) \'6 srffi. d 3Tfrftff gfu-s arffem 01 dff d lqq or c
Et

_W{EI

(fi-{) \'6 srffi. drsq gfu"q 3r$er6 ol *tff fr 6q or q Et -s{€I

q{E sutrffi sfufu'd d'q-{di i d q+c sftft or q6 s{s, rgqhoqTft 3TQrdT

3r5qfr-d q-r-mrFd c-a,f Q dfi r 3rFdf{-.ffi gfu-s cfiro7w gftrs e$ero ws d sTErorRrii ol
ol-jq-d-&rdT of q$r t q++ efrft fu ere ror{rit d cr-S@' M d eftroftqf w fr-an fuuT
w sdrn t

e) vnftR-o qrc aen ynftR-o <rar qfrsr d o{mq (ffi) rwi A qd-s{ i-g aut sffi
d ereqeT, grq-ff qrcrqodrgqn qa-sfrft 61 r;6q ott r sq-itffi qFdd w-sfrFt d
sew. qwrol qFr+s A qqFrm-dT t-g strroff ritl r sifud qrqd t. e+q qftft gc:
qTc s{+ tg e<fa ilff r

(3) w gft-s rarftffro (ge-an), vmre olem ffiq 3nev sM, sq{-m s'fufuo aqc
sfrfr t ftq rqr qfrft rrfuf, or sd-ir

qff or a-fror.- (l) gt Mt d qRlT E1i d qrqn, t-qr nlrff Frqfufud dffii t o1
uttlfr,31rrh -

(o) aqq Hftft Er*r 3ndfu( cffi,ff qffan i q+c d qrrqq t Sfi rrff gm;

(v) t-srds{sldqffiEr{I
(,r) t$ qfudt a *effiio-qorZc'frfr"gtff am, d tS t-spil n tS qsi o) W

tfuTd if qnor ?F-G d, +€r fu {s frF-m frfrffie fuqr orir
w-fr-qq (r) d s,-e (6) qr (,T) d sltf{ q-ff ftt 'rd 

qffit d {iqr. ergqff-co n
qen ftftffie 6fq q-di of {iEqr d. 3EES-d it <rTt} rd cfrprd d' fr;S ,i $qq
oTE6 T€t *fit
{c Mt 6 g.Iieii d Bftr*q rei gc. ,.i-ff d ftd frftrE 6T-drsE. A dRr{ qt qri
d ftrn 3rnkd tsT t ffi frPrE ftfu qr Rfudi rr{i A rd-dc d ftrn o{q-{ffi qri
qrd .tr-ff A ir0-6r rn affi osn t-d rin-6 offi em .ffi ftrn qri qrd qffif d
{iEqr. q-d6 srtrcN q{ frgfft' qrErorfr Er*r 3ftMrR-d +1 inrhfi t

1.

3_

7.

a

5.

6.

(z)

o)

t"
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(+) Bq-frqq (i) ll qmtr€ ffi qrd d di gc ,fr. qR f+gfu nffi d trq i. tsr d
ersrerq-6-dut of ile.i gt tsr sr{r GTtfu-d E}, d qc €ns{ fr qrqrq q?ns{ fr{rrI
d Td s6cfr.t, tsT n,rff d vc affif oi Elg ftrl-+l vm sq-frqq t Aftffisa
ft-qr rrqr t, t-t irftd errqr s&rl, ffi s.6 {s frfr<r qlt frti-.rS orTayr 6M frf{d
oir
rff fu gaq-6 er.qeff t ofr-r-dr5 3rTnd-{ 3rTrikd frr} wiF} gqd ftri vffet go
fqr{rrr Elrr frfrR-tro fu-qt or}rnt
qE ffi qrffi d frsrc q {6 dps sndT t fu srqrff i erse qrc-o-ro ff t srcrsr

ssd ;riT rqo <wrilof lt d{ ffi qTff T-{ t. d co FnFo E) qrn,n qd vsrr
qfilfrgfu, thtd qd {q-{r fr} ErT, ftgfu qrffi dRI qrITqI or ff uri,frt

sq-ftqq (r) d er-s (o) d erfi'{ qfuI{ft qfrefl tg qcc cfu-qT ftEEstr *fi, 3lqfq,-

(r) urfiRo ee-ar rrfirr ,- fr'trd q-idT Wf 6ri qrt 3lqFftii or vnftR-o
rrrsfs (oTist d gfu G qirdl t ritifuo sq qfq 611 orut sls d0 fu
roqrre gi Ef,.rr{c, aiM sqdr G Ts qBi o) d--s+{) frqq s d Bq-F-qq
(?) d tiT f6) t (9 d rrgw t6qr vrfirr tl r ?rftfuo qror q0m ii qFqfud

di {iifr ergrfr v-a do-d slrfrtro ilqdq i eq-f, crt qt 3ltuffit of 6
qrt foqr qr$rn 

I

(rq) crftftfi strf,rqff6rdff:nEsnffi :

(5)

(6)

(?)

(z)

q_ F. gwfuew ffn qE-or fg qrq frqI

(\-6) rsoo fre* d.g-os frre eo

ffis
aoo frdr +s-os fi-+e zo d'e

(q) cnftR-o serdr qtET sffi e},ft nen gs q0eil d ftrn oig 3i6 TS
frn qdi oen swlw qtsT q firrrd cd rrn srtqffi of s6 kI
qr s1q6 q1fl sr&Tr snr B-€ frfu'-d qffsr i qffio *i d sEqfr
c-S fi qri,fir

(q) qE etd srqaff s< c0e{r q 3rqi q'-qf{ {flir{ t rige q dt d q6
q+q Hftfr d wry srfi-d or sd.n. fusor rora ftrrosq fuqr
qrtnr gs frtiq i wrq qftfr or ffq 3ifrc firr

(E) sntR-+ serdr qt6r. fu{ d s.rq sefq qoT-{q dafi WfK d $q qqtw
ilcr'ff n elrqifu'd ol qrtfir vntR-o <ror qfrar qB er qBr ffi n
sls\fu-d rff qi irrtltr

€) qrfiR-o ss-dl qfret d a-e;ro 3TRo (Rord) T€i. ffi ffii d
Frrriq 6{i cen frfuo qffeil d ftd qicr q, d sq i sq$rr 6G
d ftt c6 e.gs{Ads or€ tqrq am rierrR-d fu'qr qdrnt

frfuo qr1er.-

(r) qr.r (o) 3TRer6 (q.€-dTq), emro (m-S), eRfi6 Gsi-{), orRtrfi (s6r{ro).
emero (Sert) qzi 3rntr6 (sTa-d A r< fu frfuo u0ar ,-
(fi) errffi of cnffft-o s&rf,r qten d qRum d ernm qq fufuo cfrHr i

qrq di d ftrn er5sra frfi qrirl frfua cffHr roo eiol o1 iltfi.
ffi crqfu oz dd d +ff si qEh-d-d q-oR o1 dfi r

(u) srffi ftfud ct6r d ftd erqnft-o,zerq @ q,f d or-qFr?it q,t

<Ht eFrc-r} t q-c fr'-oror qftrt so% lio Grffi-d orqr drn oen
crgqfud qrfr/srdqfr-d s{wfr + 3rqffi of *it qsrji if E-d
fraTo{ qa-dc 40% oio' orfrfd or+ d.n t
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('T)

(s)

(s)

6c :-frfuf, q0ffi d ftri or€ *i ig q{Ri$d,/sq @ s,f d
3flqffi of cqc \d frfrq fii qrctr, t ffi-6 w t eoy" sto
srftld o-{fl dfl aw ergqfud qTft/st-l-qE-d'q{qft S 3flqffi ot
qQrq \?i Efrq fi q{{c, q ffif,'6 ts t zoozo oio elftid 6fir
d.n t

cr{i d strr 3TqEtdt arr g6 n-{ Q ftrd qdftt ftfuc qffar d
s-ct gfuor or aerot 6{i srd erffi rcq gRir"orcil qt Ekren
otitso E) cfreiun d cr{T{ G 3rTEst tsfrR, sq gfus {6rfr'fim6
al ffi d qffi qr sqa-q M d srffi Enr t-qn fui qriiit
frfuo qffsr 61 3n+sfi ftrTr.fu 3IeTsT yrNFr Enr ftgfuZcrtrq-d
r.d'S d avr ft-ql qr sdrn t

frfuo qfiar d frw.-
(ro) emero (6iaQ d qs tg,-

(c-6) stffi t @rq sirWfeq tw-zs si6

(d) rrFrd, qlqFq fr-sn si qmrq Errt-75 3i6

(<}) emero (ffS). ewam Ssir), qTqa-6 (s6TT6) gs 3Tnffi6
(am-o) d frrn- E-dtrT6 gfae orffi6 +a omero (rff
nen t-sr at yrd) ftqq, zooz d eia,fu frfe-o qr.aroq arr1 dti t

sflrs-o (qrd-6) d q< ig sqp16 3sftfdi $ qre qrO srr{ 6T FdFi.r
dd{ts d+r snqs{6 t epn st qm is ig qfisr q scfurd d'fl
drT, ftils-d roo eio dit ews6 (ffi{) 6 q< iS Bqfurd ol'qffii
d ftri fr ts-ft ie ig cfisl i B'cfurf, dcr onql+6'dFr, ffi ioo
Gio dtit qtde qE d errr ff {pr is A qlqffi of qnfrR-o Ea-or
q$e{r il scfurd dqr Etn npr frfuo vfiar t ry O qr$,ft 

r

errao (6tian), emro (fiS) frer ointro (9er9 d v-< ig svRrc
E)i qrd 3rqFfst si +c-s 3f6 d cwdr dfr r rls ft'sc, sil{el-o (fr-e)
d qE d eqn riff r gmera (S,/srR) + qE d rrf,or emao $fi-S) d
qqrq ffi1
d-{s oi6- (i) Fmfrfu( rii6 sft{ d ftd cia dr+{ oi6 frd
qritir opnfr, 3nq"?ff +{q eio d Eq t qq eio * sTfuo urw ori fu
qra rS dti, .rd I t ffn sftafuo q) t qk6 ft*q d.{fl ?rnur

ovt d, erufq '-
(3r) tt$q wr qr +dqE n rff'rdT (*rSq lrr d dd-o'5

cfrElFTiT d ffiiT. ffrq-+T dqr €qrmq ss dd d orfud
qrrftq €q 6 6rrr fu-qr uror t) arn drd ffidT q.qeff d ff
d'{s'(}ia. +1 cwdr E}fr;

(q) *eq srr{ qrrc d frd "qrff sr6c" 
"rcrr 

dr${s qrEF;

(H) qr.fi.fr. '\ff" qqrurqflrfrI

aoq q.ff- (1) go eio rro dr.n aen fr+s d ro eio +1 .ror+ E+ot o1 qrtfr t frfuo ctan roo eio \ri qt+€ d ro 3io d qRqtt d
uun w (d-aa cT"-dTgeTq) ao-t qfi tqn d qrhfi I

(r) sdcQrc', erff q.il A $qEM it *, irflftd qsf d frd cn
oilqffit d qA iq'R at qd.ft, 3r5qtrd qrfrdt ergqtrrt
q-cqfftit efl{ 3rq N q.ff d s{ grqffi of fr Eq q* d
nrfr'd fuqr sT+fi. d tR-e d ernm w qm d oen ercnfu-d
c'Et ol srfi orfut tr0 osd dtr ts oilqffi q t Gr-Jqfu-d

sftii, 3EqEd qcqTRrdt olt{ 3ru @ qrff d artqEftii +1
B-r-d {idfu-d crfr e-q,f A ftrn ffif, ewfu-o wl fu gero
yero q?si dqn o1 qrif,fr 

t

(ql

(E)

(q)
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(s) EkTrd d ftri zsvo. Wtrd tfr-6t d ftri rozo tr?TI qFdrcfi d ftri
30% srrfiq d ftr$ ftq-rqfi q,1 cfusT- sqtrm qqq EA A i-qiq
frtn uri d qrqq Effi gii Td'Ed tF-6, d ftri ernecor .5I qrgtry
fuur<q{ dT[ fuqr vttn-
(o) ffi (T,ri €fr6F (1) ffi d ftri zsx srneqrFnr

(z) qR Blrt'fi qFrqf i zs"/" sniwor ti tg ffi d
sTqffi d qqlq €qt sqlrcr ir d d t-C. q',n

Etc.rrd d slqffi. ct qter t Bqfurd gc d, d frn
gQrfi t tRz q.fr tiqR d qrtft r gs ron grro t
+qTq ?,1 .r{ qfi t, zsozo s{ReM d 3rEfrEif oi f,sT
o-c-i d ftrq orqffii ol aTqfud fiqr. tR-e d 3nIqR
q{ aqkd frtq qr-d'n, fti-rd qlq srqRfu'd lit 3TRfr'd

tr d Ed-<r q!-{ q+ it HFcfr'd fai qr$it gs
cFd-q?nq-{r cfuqr + siil,td 3T-{rifu-d G sniftf, qmt
t tftg ii fi-i oq d 'ti-Elq.fld ooefi E{ qE"it t
EiJ: qT{r e} qrii 

t

dq :- qfr Etqqrd d qre srq$ sqtret c-S Et, d
q<, snqrfi q.{ d frrS sr;B"d r'€f dtt aqr R-ff q{t
d srq g.rcrer s$irffi q,fir qr+fl t

(q) qlrT{ ff{6.- (1) TdTd tffi or ro cft{rf, frqI fi{sm
t, tu-{ rloEd tMt or srnerq &i-qn d qd d {rd nRz
q* qrfr qrffi +ar{ d qrtff Ss ro cftcrd d tiwt d
rrq6r fi iilrfr e.tsri E d,fi t

(z) $rt-m s'frdfud vfuenq{r sh-qr ff d-{d sS ris,f
d ftin Enff. M to"t" riqr c-S r+0.rE ilt

fs) qfFdL- Edqqq frft-d t-dl (qtrdrcit d ffi d frri
Afu swiq) frqq, rggz 6 gqiidi d rrgsn qFdr sqFhit d
ftri so cfrcm q-d of etnfu'd rsr qrlm t 3rd: qR"irql d
ftri sxfr'd qsi iE yrr6 qfr iqri o1 qitfr dsr qta
srqffi d 3i-$rcrerdr of evn t R-m qs 3Tr.nfr s{ S fut
gl.lfro rS Efi oir t-t ffisri R-fi qEf of s< d"t d gss
oTtqffi t rr{r qrtn 

t

a-+t gS si 3rj+fi- (1) qoffi d enfqc d w-qrq dffifd q{q
qA iqR ol qrhff ow rn gks 5wrmq sRT furtRd i-SXa
(orf6q) d q;trR, tr{rtr emr+o srffis d vu gfrr'sq q6IFrOffi6

(qr{ian) ftf s-+d ssmet ig tm qr},ffr

(z) gfus w rerftfrro ($risT'{), gfd-q gsraq sM ftqfft(
*-qqa (oTd-o.cl d rgwn, q+c q.ff d c0eT,r scrrm s5+{r
sTdtr qrfr o$ r gfus gq qeffiero (qr{iaTi), 3rj+fi A
scq ffifud qfrsTur 6t) fu.-
(o) qqr rff ftqcTgsri d lr{ t?
(v) aqr qff i eTraror €sS ftq{f or qrdq fu-qr.r+r B?

(T) ei$ q.q FI-wE -IiD, nfr ar amro€ d cffid
Tfi d€ t?
c{g 16 fu gfu's w qerftftero 1g*ian), rff ol

frrF osi or artvr qrt os sdi o6 l sqiim sfufu-d
fr;d qr=i[ d sos t dge r dt r s-m ffioqur snicr
gfu{ $qrdq oi,ff geim'o +1 qr}rfir d{d r}io.rffiq
p'd erun w rrff or Fnd"oirr ilfi urTrfi d.n. qq 16
se d qri fr'gsd orqq elrqftr d aqq w mf, $Tls

(s)
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(z)

w ra *t ccr"r {Fd ffi d 3 qR q{ sIaEI
sf,{si d ensn q{ lrff ffr6 -r€i d uffi1

(3) aw @, ur d ffi, 3Emft-d'ol qri'fi ererqr g"fo: ftrw d
qrirfi | gq gft-s roFfiero (qrriaR), g-dtei6{ 3Trral

gnvften d ftrn 3lrAyr qrfr 6G iE sc"-i r€i efn t sq+fi a
qd. Gq gfus rerftfrro (Br*iaTq), e$ sndYffi s{Fr+s w
o-qr ord. ssd q0aq d fat.i.n rdt r

qFr (q) qqn 3rT{F6 (qrsat{) d qs t-g ftfua qOm'.-

(6) vrftRo <erar qftsr d cRont d arBm c{ sn'ffit E} frfuc c0eil t
"il.r Ai d 3{gqR.A qr&frt qtrn srret-o. ((r-€"Ti) d n-rftRrqq qE

ts- fufu-d qftar zoo (crrc cr{ q, ioo eio cs Ffru vrc q, too GiO
eid of d.ft, ffi 3r-qfr oa dt o1 Eifr q) q-gfrrd c-m'R d d{fr
(uerq rvt q, d 3rqE z dt gi Eftq ctt q, of eroB z dd) t

(s) orffi ftfu"d qen{r ig erqrcft-o/erq frE-.€T o.f d cilqrff of +df
cr+rri n ea T{dc 50% 3io G{frfu E-{cr dar our rrgqtdd
qrft7er5qfuo q{ffft d 3rtqeff 4t +if eYrq-S t q-a qrot +ox
sio 3rfrfu ortr *qt
dq:- ftfuf, qffen d frri .rd Eti tg srtnfuo/erq @ s.f d
srqEfdt of carq \'s Efrq dl qwrd n ffi6 w t sox 3io
s{ftfd 6gcr d.n apn €rgqfr-d qTft/orJqfud.s{srfr A oni[ffii at
cem G Effq d q.{qe il d-zrhd'6 $c t 20% eio srftf,-d ortr
d.n t

(.T) crqt d s6.n 3rlqFfqi gRr gfi tq t fu qzfir ftfuo qfrer d
sct gfuor or Xarm-{ o-{i Erd erErort s.rs gfu-orcit q{ 6RTs{
otl t sm <) q'tetrcrl d qyflra \ii orn:f BGr{, B'ttr gfus {6TB-fffi-6
d  rt d sTffi qr vqcs sm d srffi Bnr a-qR fui qrtf,tt
ftfuo qfteTr or siiqlsq frqrrftq 3rzrqr ynsl Ertr fumZ crE-qd
gSfr d griT fuqr w sd.nt

(u) frtuo qftm A frw,-
(oT) cerr crr c-{:- gF{ roo gio; - qqqrsfu oz ED

rrTrrgjFrr- nfuo eefrqfu-AZg&Eln+w \'oe tdmqfrdrn
\-d tfu'+. oqer t dtifi-o qr-t (orngor$ efu'e,zsrd,
tfusei, dfu6 lies. if.fts qfu'e.

I

I

tfreorq-d. snRrder, ,fi-s'{inc frrfiqqicrr. i'q'ewri
frft-q etFR d (tr{r, erg{er $ iffi ffir, {dE6
frerZwctet, sHfu6 sTqRrr. oqer, ierie. effi) 1

(E) Eftq c.r qe qFr (1).- ga so ei6:

qrqrqB-or Eit

crqrfiq- Sfur-dr. .TFrf,. q)ftr+1. qqrw, erqrq gn lti
qq-srqfuo rr-{r$ t

Efrq qrq va mr (z)- e-cr so ot6: wcqrstr-or Ee

3iffi AE-r qt{qe:- srcqfr-q:- qEtrtq (m), ftiu d'w+.
qa tcf,q, arqldd rrqiYr, etffi @rc r

d{s eio- 3) ffitue ri}6 ptt d ftri cc EHs sio fti qritir
aenfr, oT.qrff d-fi r'i6 d w i ffs elio t 3rE6 qrq ffi fu qrc
Tfi Ett. rd 6 i ffi sftdfu'd E) t 0rB6 fr$q qt-.{di qR r o{d dt
ffi:-
(3T) ff-6,/ ff'{,/ !cCsS,/ g}qifi-ffi q-s sqftd{rq,/

{dEfd//oq-{ vrf,s: ro sio

(9
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(o
(q) c{.S.S '"tff" e-qrsrqrETfff; 1s sio
qqq {A- (1) qd 3i6 2oo *.n oen qi+s d zo si6 al rrurqr

g+o t of iilrhfi | ftfud qfiff zoo do si dn's d zo it'o d qRvnq

* srun qr (d-rd cwdrgqn) 7ut @ i-qn ol qrift 
r

(r) qdcerq. erff qlf A or,qffi t d. 3nrifu-d qst d fui cre
$qF?it d qfr iqTq o1 qr&fr. 3rJqER qrfud. 3r-9qfr6
qq-qrfrrd ottq erq @ qfr d sq sriqffi o) fi re qfr C
qnft-d fuqT qr&rr. rit tft-e d e+rqn qs cra dl oen 3mnft-d
q<t al s,ff 3i-ffi nff oG dt r rtq sTlqFhif n t 3[gqfrd
qlfd{it. Gr{qE-d q+srftrq} eilr srq @ qrfi d 3rqFriii d
B-r-d ritiFfu qrfr rq.f d ftd ft'arDo emko rct fu gero

Sat-6 qftqi tqn d qrttfr 
t

ffi d ftrt zsot", Tdf,d $fr-6t d ftri rox drr cFd{teit d ftri
30% orrttTul A ftrn frqr;ilq{ d carqT-sc-i}ff qr{ qfr A furi fu
irri d qr-qq Effi Ei t1i{d tfu6 d ftr$ snreirr irr srsm

aqfu-qr cTtrlr,-

(o) ffi ('r.n tff6F (1) Effi A ftri zsx s{Rsor
qlnr

(z) oA sqtrw qfurii t zsx sTneTor ti tg # d
3rqffi?fi qn qqlw {iEqr B;cdq ;I d d t-S lTfr
Effi d 3nqf#i, \f,i qfien t sqfuro gc Et, d ftrd
gero t tfu {A fuN +t or}rfrr e-s norv Ero it
tqr d r-$ qff t, zsx enqsq d edarofi oi qil
E{i d ftrn srqffif ot sTtkd {iqr. tR-e d emn
q{ qqF-d frrn Rr{-n. ffi nrc affiriB-d lii slRkd
tr d Ed-ff q+c {S it s.Fcftrd fud sritit gs
cft'{Qnq-{r qbaT A 3id.td irflffid G snikd qfrrit
t ffi'c n fii oq d oo.11 et qtuit t
Eir: qrd{ fr ur$i t

dq :-qR Etq.n€ d rr: qqff gqarq rS d d qE,

3Trrrff s{ + ffi 3r.f{d r€f eti a.n ftff q-di ot
srdr sqnrq qqffi t .r{I irrhn t

(q) Wfd tft-o.-trl ,rld[d tffi or ro cfrcrd Sqr ernarq i.
f+E "1:{d tfuf or ernerq rt'tsn E} qri t {'r+1 tRe
qfr qft qrf-flt +sr* d qrhff slt{ ro cfrcrd d riEqr d
rrumr fi qrfr q,fqR E $fir
(r) swtm'sftafuo cft-enwr qfuqr fr d-{d v6 *is-,f

d ftrn Enft, fust roxr4qr q-€t.rfr q-{ dr
(1{) qR-dL- E-S's'lE tuE-d tql (qtrdrd d ftgfu S tun

ft:]q Bcdd) ftqq, regz 6 grnM d o-gwn qtrdr er.qF,?it d
ftri go cfrcrd qEt +t 3r{fud vqr cit n t snr: cBan3il d
ftrn 3tr{frd qqt iS 9.r-6 qA iqn d qftft der qra

srqEftii ?fi cr5q-fdrf,r at Ecn i. ftm qE anffi s{ + fun
3rqfr-d c-S Eti 3ih tS dfifl{ R-tr qEt oi sqr ffi d gw
etrqffi t rfir qrtnt

qcc {ff oT crJd-fi- (1) cteil d erTd-wq d q:arE il@rd afi
qA AqR ol qrhfr oer vt gfts gqffiq sRT furtRd trSSd
(6Td-sq) d i[gqn, srw snsEq-6 3rffiq d tnl gfue'cq rerftffa-o
(qtriari) Rf s-c-d 3r-g+qq tg tm ortt r

(E)

(q)
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(z) gfus w rorftffern (qrrisri), gFfis gwroq snr Mft-d
tqaa (6r{-o.q) d ergwn. rr.rc {fA d cfrflrr sqqfi ei-g+e{
3nttr flt otnr gfus sq qerfrfrffo (qr*iaTi), irgm-fi +
q{q ftqfrfua qfrfrq 6t} fo,-
(E) qsT trd f{qqrgqn d .rg t?
(9 wt rrff t 3TRergr 1{iifr Ml or qrct foqr .rql B?

(.T) at{ srq s-we W, zft vr an-rorfr n} qMe'd
qff E) {ff t?
vrn w fu gfu€ sc qerfuftro (S{iar9. ,rrff 4i

ftrtr E{i or snicr qrfi tns wdi qfr t Bqtfr sftafuo
frr€t cc-ii d riilr t *ige q itl s-m Frrffi+wr sTricr
gFa's gwrmq of ff ywifu-d d qrt,ffr d-{d oim rrffiq
{6 d sTrqR w rrff or ffiowr flft qqrfr d,n, sq q6
we d qrt fu gsd or*q sTrqffi d q+q qt md ${rq
rrs qEr * I cqM rFd frrorqiif d sflrrR q{ eprsr q{aqf d
ernns q{,rff fq-cw rdt d srtrfrr

G) aw g*, ur d ryto: 3rgdRd ot qrtrft sr?ral ryfu: fi-rw d
srtrfr r sq gfrw rerftAa-o ({r{iarq), gq*qi6q oqaT
y:v0er d ftrn qRyr urfi o{i i-g sq., T€t Efnt q-dffi d
gd. w gfrq q-elfrfie-o (qrriari), Rrt enqqa-o orffis qii
o-ar ord, ssd qtem d ftri nqr sd-ir

d-qr { fqfft.- (1) E{ t{qdf d crtt di d qrqrq t-sT t u'ft ffiqi. Fqtu crffi
sxr d qr$ff dpn ot-{ fi fiCfu.Fqq z t frftffe !ffi d ffi c6 dffi srqr q+q 6{i d
qrqq E o1 qrt,ft, grqen r$r ftglm onftr, qqq qfi i sRqdT d mq { qrO ft;i qritir
oruFtqi or trR-a q-.qrqq w Ereri qffeq, ftgfu 3flArT qrft o.ri A {d risrfu-d,/Wf f6qr
qrhnr qR-, werqc t ot$ ffil dq c di 3t{ sTrftRo weror frBa qTq-qw d ergsR ili
+1 Cfu d c{sr( f erleff of f+gfu elTan qrff fuqr qrSrn dqT srv"?ff 6} ddfu'f, {6r{ n
sTrr< ti oT grris frqr dr].n t

(r) e-sr t q-ff S qrq Edwrr-6 +6 t-fl (srg-qfro qrfrsi, ergqfra r+erfurif ai-* c-e
@ sql d frri ergtrq) erEfrqq, rgga (m. zr wq r gg+) d sqthr apn w qtsftqq d
sr$-q snsr $ qrqq qqnsq frqrr ETsI q{rq-rffiq qq qrt ftfu, frd/EoTqqt S
it'Ei d *id,q tt ar.l dfi r

frS qff d tuA qr"dr d !rd.- fr$ rff7qqq ig cTe e}i 6 6q, 3pveff ot ffqfrtu(
crtr {S o-{fr dfi. e*qfq ,-
(1) srrAE-r E-ds.T-6 rrq or qrwfuo FHrS *qr ilEi r

(z) sflqQff or sTrflq \ii frE-dr ffi eran *qr qrtri 
I

(3) qrC-(o) sS, frrsq q< ig ftoqr q-mTRrf, d-dr t, o1 srsfi d verq gq d 3flqQff

i srg(*--fn d qn-dq (3) i qer frfrffe sTg Tff or d d aen vm ergqfr d
s.i-dq (4) t qqn frftffe org nff I d dr
(s) qR onqrff 3rf,qfud wft?it. 3qqfr"d s{crfui sts srq @ 4{T

(.h-dfr-dqq) or S. d s@c{ ong Sqr, sTfu-rdq s s{ 6 FrErcffq dffr
O EfrqrE fufud t-qT (qBdmt 6 FBfrf, A ftri ffis gqdq) ftqc. tssz d

sqqtlf 6 ergqn, cR-dr onqffi d ftc .fi vqil{ eng €w, eTfum-dq ro q{
ro ftFrrftq *rftr

(s) sq 3flqFfuil d ddq t ff, d E"Sv.rE cns{ d sffi et orero re gd et.
fd frf{tre d ,.Tg €qT epx' srd d artafir red gv vaas vrg frm
tutuffiq d,fi:-
(go) qqT sT?q?f, d *enfr qr 3Nenff ynsdq rtao d. ao o{ t erft-o erg

or +€t dcr qrFi;
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(d) t-€T srqeff, d ffie.n-S w t qs sl{ur 6-r 16r d oe-n frffi:rq qE d
ftrn srn({ 6r {fl d. so s{ t oTfu6 srq or c-S Ehr qGc t 16
RqEd. 3n+'Rr6frr fqD. t tf,{ crw ori"srd offiii or*afif,
6dqRd cqr qRfqfl qfrfuii q oidi-o offiif of "ff
orgiq Et'fr;

(fr{) 1q1 qweff, d "ffi frqr rrqr cns+tq +{6" d, st otq+ 3ng t n
ssS sm Td q d TS l{Elt oi-{arTfr tqr d slB-6-dq z q{ ao d
ordsfu, ,{d S cg orarsfu \'o. t srfu+ qn +1 ,rff t-qlr}ii or d.r d.
6.q ori d ftrn ergaro ft-qr qK'rn, qre Esd qRurlflqsq ts\ 31lg

Fr6-d, {6 BErfi 3rg fr"cT + ft'{ s{ t olft-6 c dt
s*o-rq- vr< "ffi ffi,rq ynsotq +{o" t d-f,+. t t-cr qfrf,
d gs qrq d qr frt€t fi riqe-r Eor{di ol s{ql$ slrs+l-q t-sr it
oq t oq s: qra d orerqfu a-o frtns v6I S 3il{ ffi itq'rn
6Tql-ds t stqqr rifi{q o-cd qr {nsffq tqT t ftd-s{ fu erew
ennqq oli of drfrs t GIE6 t 3rft6 ff{ o{ gd ram-{r t @'fr frtn
qri d onor t-fr{tm frqr rrqr dt

Qqr srqrff, 6 "'nlgd d.Fo" d. sd 3rc-fr eirg n t vwd e:nl Td n +t .r{
srw cfu{en toT o1 6rdTq-E sq 6G A ftrn ergwo fuqr qrtrrr, rrd Cq'd

d erg ffi, T6 sq { urg 6rr A frl s{ t erko c dr
vr< "ffi +.fro" t d.'d-6 t. t-€r qtu', d ftqfttutr u-of q q

frffi \'6 c-{,f @T d oen d qrrd qcon d sTsi-{ oq t oq s qre A oT-dTqE

n-6 t+itrr ftdfuf, {6r d npn ftmot frrff i-s,TR orqhs n err{r riff{q
osd 3rqsT nrs+tq t-dT if Frfii"q ig u"u'ur snifi o-G o1 drfrq t'3rEo t
3rE6 fi-r o{ gd ffidr ForS o1 RTsrRsit d cRutrewsc aprqT *qmqr t
qFnar Eq t o.fr frrn uri d orqq Effi d .rS d 3rarsr ffi 3rNE
(siq€) drfr-d fuur rTqr dt. enrk:-

(w) t€ lFTd tfr6, ftr€ sqq fd tffi Rqrqdt (Twftt 3rT6c

o-;frqm) 6 3rfc Fffi o-q frqr.rqr d,
(d) t-0,FEd tB6 ffi g<m mitu-a fr-fl.rqr d 3rti ftr+-

(o) erqor$-c E-q-+iq srqE q,f d uri w;

(u) qrqiffi qi {rd Wt d qri qr tdTfi o-q fr{n,r+r d,
(ff"{) q-ffs frfrd qF'e d W{d oTfi-{,,

(qN) t-t Tl{d *ft6 (tfr'"6 neiT 3dft-6) ffi s6*1 r4tu<t tt di qt
+q\-6 fuqr ru ei. (fu+t sr-iqrsE tsT d ffid 6ftsn HqT
siffi !fi snft-d fl;

(ciq) N ToTd tF-6. fu't er+or$ frfuril q{ E: r{16 t slfuo qrq iro
f{id{ 6rd ovi d qrq-rE edrtft fuqT 

"rqT 
E}

(u,) t-$ tlFTd e.ft'o', ffif etvrn di d u,qur tsl t erd.r fuqr.rqr d;
(ero) N ffi tF{o. frf {s sflqn w ffi-1a<'fu-qr rrqr dt fu i erc <er

tfro' E{i til.q =dt t,

(q)

(tr)

(elre) qq {oTd ff{r, fug .M vq qri, qrq gTrfr d sri d 6mur
frFffiq'ernm qs ter t qarr ET frqr .mr elt

3rE?qdr fr'fflT fqqq, lesa d sfit ffi'frq fr-qr'6 qitrrsq d-rrT A 3rfffu
${-q-d qqfuii d t's"f qfr.,/q-S d *idq it BErf,r slrg ff.n s q{ ro
ftfuoftq d,fir
inrg it E^? d r{tiq t an'.€T frft A q-f,Tfd qFtrdr cyrlsir fu{r{r ARr H{q-qqq
qt qrfi qRq=it d sc-+fi irr 3rjrrrcrc ft-qr qrlmr

t* 3tqtrdt d r{der t, d Efr€'qq 6q ft.rqTqrgd d 6ffi d. sao-s
erg Str, go s{ d srg il6 RrErdfiq S{fit

(q)
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(4)

(5)

(6)

(s) stitff qrn tFtdt oen +rv tcr d +{ oftis srErorRqt ENr 01 'r{ t-qT ol
3rqfu + ftrn srfuo-dq e q{ S 3r€.fu erg firn tt qe ff lld,ft fu{ ft;fr ff
.* g s-+ot eng so a{ e eiD-o a61 e}-fi qTGq r *q{iQ-fi qr{ fffta}f 6pn ilR
C-rT d d-{ rrfrcis smoTRdl ei s{d gRr of .r{ q.n +rT t'dr d 3rsB A
Wf sd A qftR qns+tq +qr S FCfu.tg sqfr{ erg frm ti p ff ur},ft.
eredq s-s o* q667ft o.ftsrs orEr6rt. ftrsi go s{ a1 +sT oc d dT sG
slfuo-dc s6 q{ d W ff qr&ff, ftilsi E} q'{ ei tsr o-{ d d vn qd d
s{ +t oik tn A, vl-d a{r Wf ol'rg n-sr orsE d cgw ry 6 vrfiftr

(q) fig n E"e A Hdq it, *trn-q syTNfi funr gr*r s{s-s{q qt qrfi qRqa d
sciiqr fi dr.[ fi I

as- tt srqaff, fud Gc*-ff ftqq g d so-s (s) d sqjso-s (q) d t-ir (co)
deII (d) it sftdfucr slrg tdet lM a 3rff{ qten/qin i c-icr fuqr rmr
d, qR n atii-<-t nqo cG d qran, qr d qtffi/q.rn d Td qr ssd qrqrd
t-sr t sFrq-, t td t. d n ffi & qr, r-fi dfir aeTrfr, qR oili({ qq
ctqi d qrsTE to qr qE t Er+1 ffi or ff qrff B. d t qn qi €,tl

ffi fi srq qrrd t t erg dlqrv Frtrd r-S d iilritftt
frcrFt'q 3flqffi of qq-c qfuqr ig wfura.Bfi d ftc. ftgfu crffi ol Ed 3rgqfr
erftqrq o-trt +fit
nrs#q,i 3i-d slrsotq o1arn 1lil$ tmt d qrrdl q er-1vrrr, eroir+m srQrqr frfrrffiq
ffirR w tsr e Edrn ,rn tqrra erersr TdEd o.ffi {s +qr d 3rd.q ditl
wfrorq.- tsErir{ oTrg Scr n E^e or anr, r{foEr q{ qI vrr*trI d qrqAs s ErR qr
o.rd o{i tnd erq Efu qr odqrM qr Rrfrr offit qr qqrqd offq'f o} dqr€l
il.n t

vnOR-o ertrcr,- 3lrq?ff d qrs ftiaBfuo qrar nrfrR'o 3rfut d"ff qGq, srQdE:-

(o#-
(96) roe tff qr ss-d orE6 (sr-Jqfud qrfr, ei-q @ sd aen Gffi{ft-d r.fr

d gsv ert<Pi+f d ftri);
(d) 3t-gqfr-ir s{Grfr q.f d ftd rsa tfi qr qs$ orfu6;

(fr.{) rss +fi qr s€-A sIEo (iT-qw frrd ew{, EBur cwq. <tersr,
rrcTqqgx fi-otg{, s-cr qwq oids, 6)-sFris, S6qr. oiftqr, wrggr,
wg{, q{cgr G qffiTcCr d q-gqEc q-.rwfr q,f d gw enuFftit d
tu),

(att) rsg tff qr v€-B oTtr6 ({r.ft d,f d qtrdT 3nqFfdt d ftri) I

ar tft 1er< @ s,f nen 3t-{Rl$d e.il d gts s$qffi

(d) frlT E-dTt zo tff (ergqfuo qift aen irgqfro s{qTft A gsq
3rqFfifi A fai) t snrrff + fi-rT q*dri \q frrT q-dri il oc i 6c s
tff or er<* ir{T qrFdc arri qs-€e{ S ffi;dT{ d ry rS tqttt r (qBm erqffi d qs ynfrfuo, er€-ar t W eifi D

du :- (r) fr+q qTTdt t. q-s (6) vd (s) + orff{ ynftfur
qtqqw g riqer ii d{d gfuq cErftA$o sM fr W ff w rd.ftt
e) sqr$ si Si d qrq d ftc. .ffi 3rurei alr fr,tq 3iftc E).nr

oT'qQff an vntR-o sq t ftcrfi (R-qir) ;rs E)-{r qrESt

sT'q.{ff q q}g ge ur ffi T€J +{r arftit ffi G qd-e qe €eieff erffit.
srw qst d frc arffi t nplr s,fi srqffit +t frfrrdq Ec t sts 6irT
qrFlt sct-m oriuil t 3i-q}'q'srqftfuit zrt qerq crm Ed iE6{ trq ifn
dsrT 3flq{rrm-fl *i qs fudr ge-fufu-m 3TEr6Tfr t rrare d rrd'it sTtqeff o}

(?)

(8.) frqt;-
(\-6) ffir E-dri

d ftd)

(.T)

(s)
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3ffi t rftftrd ot{ i}.r'rS ffl qrFir sffi +t Ek ft-fl sc,t d s6 cilq
d o,zs deTr {rfr cfis d G-rT ac.l d o/rz Q oq rfr dcr qrBit Iq t.l)
d ft"q +E -.1 g orlq?ff oi effi *{r qrtrtt

(s) 3rrqeff q 6i€ atfrs +S fu ro-arre cii d-f,flTq rfi eY;tt arB-ir srqefr d
ETi of $rdT roq dff erFi npn {o-qfu'{ r€l et+ aftnt

SHFro sfu- sTlq'?ff A qrs Q-+ d ftri qrlr frf{d ts emffi erfut +fi ilFn.
S€T tu 3t-gl@-fiq it ERtd tl

10. f{rfdr"- (1) artqaff ol 3ir t qc'-ft sqH"dr A ftrn tq fi qurt t, qser qr 3IneIeI sq
t., Hq?fu 3rftcm FG A ftd fr rwu oi, Frgfu.crffi Enr vtenTqaq t scfurd 6)i d
ftrn FR-df,r qmr qrifi1

(z) et{ ff Srl,-s ortqefr, fti-€-m cm t 3lfu+, qfu frfud EJ oN fti$ ri qB-ar $,qfr.
ffi td gss t frqTE'tuqr d. ffi qed E qo qd frtud d. ftffi t+ qr qe t
Fgtu A frc cra c-$ *.n,2*fi,

q{q qfr yrrcrii or q6 rrfiErFr d qrc fu tsr 6ri d fr*s orur d. d vnsc,
t+ slqffii of q€ frqq d q-s-f{ t qe t sdrnl

G) 619 ,X 3pn-S, ftffi +sr vr q< c{ re ao ftgm u61 fovt qrgqr. rr+ ao fu vd t6
wrceq qffeil q, $qr fu frFd fuqr qrn cTqfufi qr vftR-6 rq t ser. oelt frdl
qrqfuo zn nftRo ds' Gi frrfr fr-d-r qr qE d 6-d'q oi WT o€ it qrErr sr?r E?Fil d
d C*, dB-d q 6-{ frqr iild:

q.g orqqrR-6 qTrdi d, 3rlqpff qi ssd sr*eq qfieil d Td frrff tqr qr qE
q{ {s Erd d ertaq ererdt ftCfu ff qr wdfi fu qfr ce fuGFfrq rq t srser
qm qrff B, d ts-s+1 fu n-oTa qqre d w sdrfi I

k) -6,X erqrff. frffi tsr qr q< d frc ss fuift t qn rfr *,TT, qR FEfu crffi
or. trS qrq-o qiq', dsr fu' anqgq-o $q-i, 6 crqrd. {6 srrrErFr E} qrn fr s-6 Grrqaff)
tS t-qr qr qq d ltc scgffi Tfr tt

G) ot$.ff sr'lqQff. ffi qtrdufi d f{s-d fo,'S erqcrq d ftrS ftrads aflrqrrqr d, ffi
Q-qr qr rrE d frc .n rS *fi,

q{g qR ftffi eilq?ff d; fi$d qrqffiq n i-d qrrd .ifud Ei d vs-d FrCkr
6I qFtr ac 16 dfud {rsr sr}rn, qq il6 fu gs enqsrko qrqd or qmraq gRr
3ihs'ft'Rws I or frqr qKl

(6) 6i{ fi 3T,q".ff, ffi fr"sr6 d fac frq-d d .r{ q+aq 3rrC t {'d fe-qr6 o{ fuqr d,
frffi tsr qr qE d frs qr* Tfi #nl

nqEfqi' +1 qrr-dr d c-ee t rsBh 6.r ffq q'toq 6|rn- qfisTrTT{q ig otq'{ff ot
sT-rdl sT arqen d r{dq d. qin qfrfr or fr'frcs.q 3ifrc d]Tr 3ft funff lfi onqsff o}. ffi
efrft gm qicl qqrsrc, qrq q-S fuqT.rqr B. qffffi/slfrr@R i tscfurd di d ergqft rff 6
qrhft 

|

cM.fr qfiEr d qqq t Sff q-d.- (1) rrff 6rd-sq, s{ q w qn gTrdfud fr-qr
qr}rtr qq n rrff d ftrn Aarqq gfus g@rds grur c-srFrfr fuqr qfuflt trq it ot{ frRre
6rxt ttzn sldcr q{€n srersr ot{ orar s{rwti *i ol fuft tt gks'T@rdq, rr-d oTd-sq n
slrqg{6 €vNrr os rr4,'.n t

(r) fusTrrt qrt di d nrff-q of qqt d srwfufi Rfrilqt d ernm qr ft-*rq-c fit fuqr
qrhnt q++fr t di qr-A ,rff d ftri, 30 3rEqw o1 furfr t Rffif o1 qn-6rfr,
q-Eq{ t drrffi qrt ft t qr*r ftQrd rrfr'r dal a-o qr+or0 d q.rq rsn d q'dc-{ +
ftd, Rfutril d qn-6rt. oTqfdq qft-q Gr$erm, fudr .n-drtr. rrr+ro qd Eil-6
orqffi d qzrfl rreld q* qsr frrd uriti t

(3) d-{d or{qh"d'tr+fifrq| 3r{qE-ir qrfrsi *i er< @ s.tr d T{.f d orrqFr?i 6} A
rneq d qdvtrjqn qrfirfuo qrfl rcr ftqr qrlm 

t

G)

11.

12-
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t3-

k) qJqfud s{qTMTergqfrd qrfuil onq srq N eql d s{ grqpH ot, ftil€' cffi t <EnT {qri G *t ge t ffi qrffi anr qra dft-c fu-qr.rqr d,
3rjqfud q-i-ffful/3rjqfud qrfMi 3fn 3r.q @ q.f A ftrn ftqq rs d ?r'.r+d
srrifud Rftildi w fum fuqr qritnt

sfrft em lr5vrur f{d ,rn qqPtq} d r1fi.- (1) sfrR.. sq srrqFH ot dr{f,r d s'q fi
qsfurd \'6 qA. dt i-d wq t sIFd Ei, +sT fu qfrft eM o*6q ftvt utt ow argqfro
qrfui, srjqErd o-+siftei si1-i 3rq @ flT (lti-dfr-dqi) Q ridBd sq snqFf?ii +t t'6
qff, dr ffi vs w{ t ortrd r€l t, fr;-g c{nsq i Earfrr fir} tsi or eqq wn ted gv
dqr t ffi d fr! qEfr ErsI sqgffi q\fr"d m .ri dt epn qtrdT, Wtrd tft6 A ridfud
rin6 rd,f d orqpftit, d err€ror d o-rrs-qsc tt w* t 3rftd Et +1 c6 .Tff tfu m'q d.

+qlq ot.ft fr€-ol frgk'fu duor, vrw of qA a N qd o1 erfte t qo s{ +1 dfft
(z) sq-ft{c (1) d 3r$-{ qs u-aTq tql* d .r{ qff, sfsnni,r of ur;mft d frq AqqTrc

w erffia d qri,ffl

(3) qfrft sm R-n qd sn q-di ig rd'6 q-q,f d ftin \'6 irq, q.ff A-qri o1 Br&t, tS
q-q.fi d m \'6 e-frefi qff fr tqrs 01 qrtfi, ffii q+oq q6 qrq deir R-ff qd d
slBo-dq zs% c4 qrq qfufud efnt Sff o1 iqor, gs s?FR qrn qfi d qrfr frtn
qd +1 ilQ-q t c6 sq qr sTrq'rfi qqc cfuqr d c.rc'{ di a-o, rsri B) fi .ri|-d E), ol
d,t r gs irqfu d d'rrc, T&-{ qsf d ffi qr qdqfr, nnrFqfu, 5q ur €+4
qMq, +fl crcrfu qr srq orort t gc RF qEt qc .rff w{ rfieTr {fr t d Gr-n,ft 1

k) Er frqd nen Erffrrrrd fufud tqT (t'+ qn qmrq :Td) F!c, 1e61 qi wziEil d qe4#{
rei gv, ortrcr Rfr<rrit w s'qffiu] ?ff Fgfu d ftTi sS rq t ft-qrs fuqr qTtn,
fus oq i s+d ilc qm t 3rTt dl

(5) qA t frffi silq?ff or crt {Fcfud frrA qri t ff vd ftgfu A ftTn 6}g gTFon aq
oo crq r€l dor. w ro fu ffi fiffir iFr tS qia 6-{i d qran, Sgt fu ce
enss{6 sr}. T6 s{rrqFr c d qri 6 3Fq?ff e-sr n Fqfu- 6 6tr sq 9-6ri d
vrgw tr

14. afi qdt Q d-{r n- f{Cfffi.- (i) fret lrff d ftin oifrc tfu qA vnftR-o <eret qften,

frfuo qfisr. rsrerorc t siFrm siot qd +rs oiot d eilsR w i-qri o1 iilr+fir ftgfuqi, rqt
ot scdqtrr A 3r<.fu rEd gc tRE {ff i sn qx-ft, fuE d+d sd sT}qFfdt ot Fgfu ig
fr-dTq foqT qrnn, ffiii vnftR-o strf,r cffen t sq t oq qa eo cfrprf, eio crw frti df t

(z) \'6 qflir Ea eto rrw 6-{i sTA srrqffi 01 qssq qfua-or sq-d sq ftfu d omn
qs 3rsqrkd d qr$,ff | sail{ oTrg qra qqaff ol qRE qmr qrtnt qR wqfrfu G
cl<i6 +ii S qqn ei. nt snnEE q* d qfi+q o-qro d omm qq qRra-or efrdtnRd ol
qr${fi 

|

6) aa-t qfr d *rar, qcq qA A wfr fr-t sri d frtu t c-+' q{ d dfit

ls. qfufier lrsfu agn cRm"r.-(r) sd6 qfu, fuq-+l qRe cffqqe serFFr Md eryqa i
oen ffi i-er n Sq rrff fuqr rrqT i. z q{ fr sT-dT-qE A ftr} cR-ffHr w frq-< foqr qrhnt
qfr ofg s{qeff. frfrfifne em den ft-{io rr{ scfuro T€l EldT B, df ffi cr#6Tt + snipr t
i-A 3trqtrqi or qrq q.r"J qS t aaur qr sd.n <Terr qfrq qTffi tA orqaff +1 fufu c'€ns
or sricr qr€r zn-q sdfl, fus-6l crc tRe qA n fr6 ffi ftqr.rqr B oeTr ffi td wf,rq d
ftri erqen vrgm vmr rror t t

(r) sr.qeff o.I, ri.ifud {sr$ d sTr.rE ti d gd, ERaq qSeToI 6qql dqT, mt s-i Wi sq
t wer dqr enqsqo tt

(3) fttrd cRIE"r tqersTt ilrn ore for$qt 4 Fqfu d qser( frEd qRrfi"r frqr qrtnI
frtrd ftfud. dfu+' den qldFro qfieil t srfrq-d s5fr nar qrq-q{q qq qen frFo
cmcrdi d ergn-u uRrwr vEMI o\ tsT o{i il ersqat Eti ol fufr il, cRTeIrr

ordrsB E-6r{ ur lr#ft qr st tdAffi fo-qr qr sdrrr
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qffi rm f{Cfu.- (1) q7 3pqFi+t +t q+qfr Eg qr{ft"+, qq+6{i $ ftc. T6
qfrfr rrfud qr1 \ilKnft. fut erggff-an i vftafuo {r<w Hfufud ili'

qrE Eq sq-frqq d 3irfi'{. qfrfr d rrcc d ffic, E-d-sqE +o' t-dr (q-gqfud qrfrr,i,
3rgqE-d q-r-ffFtrd *q ee-o @ a'.il S ft( eineiur) srBftqq. T u (a. zt v1 rssa) d qRr 8

A sqier fr 6r[dttl
(z) qfrfr d azq te st-miTdt n E).ff, q} qrlr{urd: \16 q{ Q sTEo' dl c dt
(3) qffi. Edsrr-B df'6 +sT (c-ffi) fl.tqq, zooe d ergwn d qri,fft

G) 3iTfs'd ftfrTd t rrqtrfr ori ig sfusl. sq-t{qc (s) nrn vner d smrq qcrmrl

fdqFr gnr qrq-Hqq qi qft fttyrf d er5urc drfr r

(5) ftgfu cTffi Erqr qqrsrq-ftgfu crffi, orc-i 6.nr qrfr f+.c qri srd q-ffi
antsr w. gtr errqrq d cfi"rc-{ or geror 6'fiT fu ts-s-i EdrflE dm i-sr (sgqfud'
grfttqf. 3r-d@"d q+srfuii sir arq @ s.f d frd slnerf cBfuw. tsst @. z'r

w1 rss+) oo+r ode.rg d6 t-4r @rfr) fflq, ,oor 6 sudeif dqT q1H 3{fufrqq d
sqdd d q-6ryr i qrfi ftffi ren trEI yrr{f{ 6aqr q{d Tn Frqd or qrac fuqr t dsn
qsi sm srtsftqq a1 qM o d w-um(r) d sc-deil or noi *iar+ ftur tt

17. qEffi d ftri qr*rr d srtr.- (1) sq-ftqc (z) d sq?ien A 3ruq!i-{ ret g efrft, vt

0)

qqw aqfuqit d qrrat qs fuflr ot ft, ffiti qs s{ d sn-{fr d car fu{ d. sc qd it
ffi qffi of qrfi t qerqr ylrs{ Enr ssd qq.g@ Er}fud fridT qq rrE qr qdl q{ (qri Td
sq t rr RTrflqq sc d). s-ri sd at t-fl. tw fo ogqS-an d Eil-dc (4) q frfrHE t Wf
ot d d oen qT sq-ftqc (z) d aq+di d er5wn fuqnrl f{ d cfifi Gfii Etr

w$oqur.- q-ffi A ffrc qrrdr ig *i.r''irT d tft- r{aifud s.{. ffi fuflifu qffi
qfrfr/ETTff{ sftft sn{d q',t qrfr t, of u'+q qaaq of orffi +sr d oTflsE of .romr.

ss d&o-eq s{ A'ot qrht, ffi d}6 *"{6, rh1g{ ris,f,/+qr d *,2* A A-rqqn t fiqr
rt efu €s.fZ+sr d */* d A-rrqTq n 3ri +1 nrQ-o t c-€f r

A) cffi, EdsrE dfi t'm (trffi') fiqq. 2oo3 A frqq e d ergwn d or*fr t

vqgff
Gq'gffi
BCg6

tt crrdl t c-6i qffi qRqar sr ssgEirdr FftffiA oq frrc+s) d srMR q{ qr
agu-gtm ak si Et'qoy qRqdT A sftTR q{ d qrfr d. {6i wrfi qlf d ft{ ft-{irT
fu an{ emm c-S frrr d-{d d'+, Ml d tff {iqT A e-{dTd qr qRqar d equn
fuqR fuqr udq, 6 fu c-do e-drf q ft-scm npn r q{ d ordrqfu d dRrc
ffi/ q-qffi d orsq di sTA c-erRrd ftff c-qt d ri@r ai q{i d fuc qslw
d,ftr

qqFffi' o1 qfi tqn o-rcr,- (r) qfrfr. Q-A qftn"il d s6 qfi turt otfr. d
f+qq rz t frtrd yrdi o) {fr orfr dt arn fud qfrfr 6ni tsT n qffi A ftTn
srrcTt rrqr dt qe rffi, qfr d +qR Att qH +1 orQ-s t go s{ of ordT-sfu d +{Tq

Wfr ir?T q-ffi d oruq di e]A rgrRrd f{frildt of lr{i d fti-n q-qfw +fi1 s€-d
e{frft-ff. sfr srsB + drrm d'i ard qs-iqrRTa.ffii sn,rrG d frd \'6 3rnft-d qA dqrg
d qri{fr, ffit c-ino rq.f t \-6 vi q+oq 2so/odE. ntq vFcfud dtir
(z) t-S {A t qFI rrfuftrd ori fu a-at, sR"€-dr d 3rltrr{ q{ fulr vr},n ftf,-s'fi tfu

nqr srff ron t gqgffidr cr sqq sc t €qrc rsr qrhn t

(3) q* n sFcfud o.ffidt d w, ergqfi-an d oidq (r) i qefl frfrfife t-sr qr rd
i sRra-f,r d r"q i rd qritir
isE#6wr- tqr qk., furor ilc att qfi tt cfifud fuqrrur r], fu-g ffi {fr +1
frDqTqdT d Akrq q-+qd r€f fusr rmr ei. d+o ssd {-d-dr a+q d f,e.q t I sc
qfuit d u,rr. fu{ c{ craq{ff q{Fr q faqti fu-qr rTqT t, sR'EdT or ot{ srar rer
etqr t

(4) ge u-on t+n fr1 .r8 qA, rft of yaqft( cs g-{ffirfu-d dr irr},ft r

(s) qR qqq, gtffidc ararqr grffHlT d cfuqr ii tsr d ffi +res, qrrTfurfr-,

orqrqsl fuqr qrcr c-wrfud d. d qfrft. c-wrft-f, sffificq d ftri elqi 6ri"il
Asdr€ 6t{tl

6t
ot
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Tq-{ q*.- O Fqfu.crEr6rt. sfrfr sm iqn ol lT{ Eff d rru-wv ur$ ur< gv
qwrNt w fuqri otrn, qR ve 116 c"fr-d Etdr d fu {sq d-$ cMn 6{fl 3rqyqo r-€l B, n)
q6 qA d irg+fud o't'll
(r) q.ft Fgfu.crffi 6) r$-r EtdT t fu qftfr t mR {ff rt oig qMq o{iT

srur+fi t, d w rwfuo vMq t lrfrft ol *iqfud otn a+ qfrfr o1 ftrqofr, q.fr

ot$ d, w fr-dri 6ii d q:zn, t-t Bciili,T e.trd, qfr dr{ Ef, d ssol srq t
er+*irrd si B't{d E}. {ff o) eifrq Eq € srgqttrd otnr

(3) Fqfu uTffi am eiftq Ec t crgtF( qff. irEq*-qri d qi-dc

(r) n vftafua qEi t s< 3r5(ff d oi-dq (3) t qsn sftdfud qef w tfl d s<d +1
cffi d fu eridRd a-{rc Wi *fi|

(+) aw qff isT€rT{ursr: irq ro dtr qi,ft qc ro fu ftqc ra d sc-tfqq (a) d qgqx
gqffifrd u grftfua r€l of qrff, fs-{ Es+1 arrdr. Esd i-qn ftrn qfi aff drfts t.
\'fi s{ ot ed oTdTqfr $ qrq frffi ,rff scn i Tfr {dr$ srtrff:

qiE qfi qfi t sFcfuo frffi qfu sff oil{ t offirtur sT @-dq d Frd6{ if
.Ffri {6 E\i d fuift t, Fgfu crErmTt + ergiu w, qqc q.ff or ftts Eq *
g-{ffio.l fu-qr qr sd'TT srtt Hfrft. qfr w sfuo qr$, d q+c qA t N qfu or
crc Esr sdrft t

aw qdt t +sr q figfu.- (1) qqt qfr it strrtdd o{"lt dl +qr rts,f d c-d q{ fiCFff
t sS oq 6r iflgcrd-q fuqr q+,Tr, fus oq t t-d oq-qTRqt d nrq qqq qm t 3Trn Et
q{g sdi qrnqF-fi 3rerrr{qir-dr d on"r tsr or+ srqfuf, d, T6i frrff t-S qhf,. fusor crq
aw q* i s'Fqfud c d. tqr q fi-g-6'fuq-r sr {fdrr, qR cnsr irr q6 srrrrrFr d ilt fu
ftfuqi frr'qrs t erEo d ftc ri,fl@.TS tt
(r) ql€rnukr: vs qfu ot. furor ilq tqr d q+q qA q sFqfu'd d, Fqfu d Td

19.

t

I

ftqr.ns qffi irfrfr t q{!d o-{"rT (q rm qrq{{o rtt e}.n vq dqD- fu zqn qff
t ssor cH lnfr-d ftrn qri arn rwrh-a ffi' qn iTr0-q d +s d oTdTffi A
+{ic ssd oTd n t6 qn{ Frtlq-c c afi qri. tr\ ffi mffi a1 {rq E €-sr it
ftgfu + ffi st agu-gm tuq flfr dt

fff{r.- qR qq nqqf A ft&rq d riqrT q oi{ cel-r se,Id ddr B n\ sS srq vnqrq 61
frffe fuqr crlrn, fus qr EEiDr frftr+q sftq d.n r

RrFrfro<"r.- Eq fr{rd n A .r{ frffi rff qre or qe q?t €t arnqr srtrn, fu ce fuff Gqtu S flTd t tuq w i tuqc arrldi d, ifr tfr t oTffi o-d d qrqqro d vrfro
o), ci ts-t eT{iiqd G stdd r0-d d, €ftf, qr ?F'q o{fr t:

qt{ oH qrq-ar tS {rft t Tfr frqcrqT qK..n, q} Eq ffi t sqtiEd tfr d orimr
ssd ftri or er5qa elr

2t. l+* u"l qqffr.-O q{ ftq.if d csgeTrff elti gc frqdt d mq di A frm Ed r{d Hrfif,
ftqq, Eq FEdi d siil,fd 3ri srd fui d €rirr t Vaq-sm Fnfuc fui qri d:

qig {s c?FR Frifu-d FEt'i d 3r$-{ ft'qr .rql o)-g ,t entcr qr o1 TS off, {q
ftqrit d ilearT'fi sq?idi d q$-{ fuq .rqr 3Triyr qr ol G off q:r$ Ertrffl
(2) gc @i i A,rg aig,ff oo, agqfua qtF'di, 3rf,qfr"d ursrfuit elti erq ffi qd

d ftri trq crNrc gRr srq-s{q qr ss frqrr 
-q qrt frr} .rn sTi?it d agwn

sqiifud orRaTUr aslr orq srd of qlafr-d rfi otft r

sds,T6 d vrqqra d crq Q avr orivrgw.
s1.d.cr5, w -efuq,

21"

I
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t
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I

3E{ff-To
(l.rw s tM)

s-Jqo-d
(ft+t z tM)

H. m. +sT d HFqfud qet S qrq 6fq q<t o1

ed riqr
flftfilT if,{ ttrtr

G-{d)

(1) (z) (3) (4) (5)

I jxErFT orNeFF (qq+iax) n-ofiRm-r 151 Tffq +,ft 5

2 sflrerfi ((T€-a.Ir) 551 Tffq i,ff 4

3rRF6 (affi6) 08 Tfrq M 4

4. 3niar6 (ist-{) 30 Tdq *}ff 4

emero (sors-6) 01 q-fiq.ffi 4

6. uxero ffiS) 15 uffqM 4

7 srero (97ew) 05 TSFI a}ot 4

g. F. +sT q isFcfud
qdt d crq

o(Ic4
q-s) d
gd
sql

qt qri qr-d e-d-dq qqt ol frqr or cfrrrd frqFrqi

Sefr q-ff

ETiT

[fraq 761

(6) tml

+qI d rarnrqq
H(sf a1

qffiilr
[ftor 711; 1*1

iffi1

arq tqrdf €qffiS
erniwq,z
cftFgfto

at [ftor zo
(o tfudl

(1) (z) o) (4) (s) G) (?)

1 9€ll=I 3ITqeFF

(qt{iqTq) i-rftRrw
151 SoYo Soo/c

2. 3ilqel-m (Wssri) 551 IOOVI

J. srtero (ziro) 08 IOOYI

4. emro evn-{) 30 lOOo/o

srrro (vuo-o) 01 lOOo/o

6. ewero (d-9) '15 'tooyo

7. qnro (S/eIIc) 05 looo/o
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sr-5-q.ff-fr'q
(t+.rq s tM)

H.6. Q-qr,zqs
iFI qFI

qrifc
3{rg
{frqr

3rfurflr
org ffn

frtrd $efiro 3i-fdl fr:qFrqi

(1) (r) 6) (4) (s) G)

I CEITq

3II{qiF
($riaTi)

noftFrq-{

ra s{ za sd' 1o+2 rrr erw ffi q0eil (+r\ftosn-g,
TsEFIcrrEl G.TFrd d vrer) vff dq q1fi$
qrq 6 rq qrorq/dq rrorq d rlrdkfl sTqt

€qeTr t tM ow tdogffirt/rdqiB'w.
t-fftucrc sT rMfr"m' n d sffq
ffiqr/qqrsrEr,

3Tq[SI

dq sron w trw gfuw sen H{r rlrqdr
crw i{wa t nfuqr tM a-o-fiRrq-{ r}s fi{
cRn{ur qrd,qsq sdu,f e}qr qrBi 

t

2. qReciF

({$isn)
re s{ ze s{ EFdr€rr€ srq t furd frqrdq t io+2 rrr 6rq-q

lffi qfim (qtfuo:rs, rsrq-*ne G
arFrd A rrrq) sff ei+ aG'it

3. 3II{S"iF
(qrd-6)

ra s{ za s{ (i) E-dsq6 qrq t furo f{qr.rq t ro+z
q"rd t csdt aen qr EER tdwfr
qfim qr qq-oe qffetr vff EhT 

"'rF$(dsa sr-gqEd inrfffr A ortqeff, aff
oea c0sr gtfflt d-rr 

"TFd) 
|

(z) qrfr srf,{ aioc Bg +r ETqEFr drgrlq
ilcr qrFqr

4. 3lt{fiD

Gsiq)
re E{ ze E{ (r) Eds.rg trw i frro f+qrdq t ro+z

c"n-& it <sdl 6sr qr Er{N t-do-st
q0ar qr €{6s qfter sff E}ar qrBn
(d-q-d 3r-jqEo s{srfr d sflq?ff, eff
oen qffe+r sdrt dqr !TE-O r

@ riftud ls i <e-or *cr srFir
5. 3{RETiF

(ssq-o)
rs s{ ze s{ O E-ffi-sl6 qrq t furc fuqrtrq t 1o+2

qsn-$ q esrfi offi qr ErrR t-Srsff
qtEI qr srFFH cffeTr sff +{r qTE}
(d-o-d 3rgqfri iilTqrfr d eTtuefr, ed
o&rqffe sftfA-{r"lBi)|

(r) *idtu'd as d <ror d+ erFlr
6. sIREFD

ffi-c)
ra s{ ze s{ E-derE {-q t furd EeTilq t 1o+2 qulr$

t <sdf osr qr ErrR tdo-sfi q{lefi qT Hrrrer
q0wr vffiol Et'rT qrBn (d-{d ar-J-qfud

if,-r-qft d qtqaf. aff osr qteil str E)-{r
alBi) r

7. 3lT{eiiF
(SZem)

ra sS za s{ (1) E-d-w.r6 trw i fura ftsraq t ro+z
qql-fi it <rfi oeTr rrT 6rcrr tdus0
qfffir qr q{6a c0qn Edd +{r sTF}
1dcd orjqfrd ii-r-Grft d errq?ff adl
osr c0ffi tsdq +{r srtr$) |

(r) riiiD-d is t serdr d{r artr} r

dq,- tS slqffi d Ederc crq d qrwfuo frqr6 d d ftri, sqas 3rq ficr, qnsi $ srqru
cyns{ frqrq gm wm-qw qr crt Ffft d o5wn Rrfucfiq dfir
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ergq*-an
(t+at rz tH)

{I. F. t-sr qr

ITE 6T
qFI
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NOTIFICATION
Naya Raipur, the 8th June 20 I 8

No. F 2-30lTwo Home/S.P.S./2015. - In exercise ofpowers conferred by the proviso to Article 309

,, ofthe Constitution of India, the Govemor of Chhattisgarh, hereby, makes the following rules in relation to the
j recruitment and conditions of service of the Chhattisgarh Police Telecom Force, Head Constable (Telecom)

Techniciar/ Constable Cadre Services. namely :-

RULES

l. Short title, extent and commencement. - (l) These rules may be called the Cb.hattisgarh Police
Telecom Force, Head Constable (Telecom) Technician/ Constable Cadre (Recruitment and Conditions
of Service) Rules, 2018.

(2) It shall extend to the whole State of Chhattisgarh.

(3) It shall come into force from the date ofits publication in the Official Gazette.

2. Definitions. - In these rules, rmless the context otherwise requires,-

(a) "Appointing Authority" in respect of service means the Assistant Inspector General of Police
(Telecom);

(b) "Examination" means Competitive examination conducted for the recruitment under the rule
12 of these rules;

i (c) "Fint stage" means Physical Measurement ard Physical Efficiency Test;

(d) "Other Backward Classes" means the Other Backward Classes of citizens as specified by the
State Govemment vide Notification No. F-8-5-XXV-4-84, dated 26th December, 1984, as

amended from time to time;

(e) "Schedule" means the Schedule appended to these rules;

(0 "Scheduled Castes" means the Scheduled Castes as specified in relation to this State under
Article 341 ofthe Constitution oflndia;

(g) "Scheduled Tribes" means the Scheduled Tribes as specified in relation to this State under
Article 342 ofthe Constitution oflndia;

(h) "Second stage" means Written Examination;

(i) "Service" means the Chhattisgarh Police Telecom Force, Head Constable (Telecom)
Technician/Constable Cadre Services;

(j) "State" means State of Chhattisgarh.

., 3. Scope and application.-Without prejudice to the generality of the provisions contained in the

I Chhattisgarh Civil Services (General Conditions of Service) Rules, 1961, these rules shall apply to
every member ofthe service.

4. Constitution of the service. - The service shall consist ofthe following persons, namely:-

(l) Persons, who at the commencement of these rules are holding substantively or an ofliciating
capacity the posts specified in Schedule-I;

(2) Persons, recruited to the service before the commencement ofthese rules; and

(3) Persons, recruited to the service in accordance with the provisions ofthese rules.
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5.

6.

classification, scale of pay, etc,- The classification ofthe service, the number of posts included in the
service and the scale of pay attached thereto shall be in accordance with the provisions contained in
Schedule-I:

Provided that the Government may, from time to time, add to or reduce the number of posts
and pay scale included in the service, either on a permanent or temporary basis.

Selection Committee. - (l) Deputy Inspector General of Police (Telecom) shall constitute the
following selection committee for the pur?ose ofdirect recruitment under these rules, namely :-

(r, Assistant Inspector General of Police (Telecom) -Chairman

(iD An officer not below the rank ofAdditional Superintendent ofPolice -Member

(iii) An officer not below the rank ofDeputy Superintendent ofPolice -Member

hovided that, out of the above mentioned two members, one member of selection committee
shall be from Scheduled Castes or Scheduled Tribes category. In case ofnon-availability ofthe officers
at the level of Additional Superintendent/ Deputy Superintendent of Police then the equivalent rank
offrcer ofother units may be considered for Selection Committee.

(2) Chairman of Selection Committee may constitute sub-committees in accordance with their
requirement for the purpose of keeping records of the physical Measurement and physical
Efiiciency Test. The members of the above formed sub-committee shall be responsible for
authenticity ofthe records of valuation. In dested cases, Selection Committee shall be free to
remeasure.

(3) Deputy Inspector General of Police (Telecom) car constitute a Selection Committee other
than above mentioned Selection Committee by general or special order.

Method of recruitment.- (l) Recruitment to the service, after tle commencement of these rules,
shall be made by the following methods, namely: -

(a) by the direct recruitment though Selection in Competitive Examination conducted
by the Selection Committee;

(b) by promotion ofmembers ofthe service;

(c) by transfer/deputation of persons, who hotd in a substantive capacity such posts in
such services, as may be specified in this behalf.

(2) The number ofthe persons recruited under clause (a) or (b) of sub-rule (l) shall not at any
time exceed the percentage shown in Schedule-Il of the number of duty posts as specified in
Schedule-I.

(3) Subject to the provisions ofthese rules, the method or methods of recruitment to be adopted
for the purpose of filling any particular vacancy or yacancies in the service, as may be
required to be fi[ed during any particular period of recruitment, and the number ofpersons to
be recruited by each method shall be determined on each occasion by the Appointing
Authority.

(4) Notwithstanding anlthing contained in sub-rule (l), if in the opinion of the Appointing
Authority, the exigencies ofthe service so require, then he may, with the prior concunence of
the General Administration Department of the Government, adopt such methods of
recruitment to the service other than those specified in the said sub-ruIi, as it may, by order
issued in this behalf, prescribe.

(5) Online applications shall be invited for the candidates desiring for recruitment, examination
fees ofwhich will be decided by the Departrnent.

(6) If it comes to the notice of the Appointing Authority that a candidate has given wrong
information or any misinformation is found in the documents submitted by him, then he wii
be disqualified and his selection/appointnent shall be teminated without giving any prior
intimation by the Appointing Authority.

{7) The Selection Procedwe for Competitive Examination under clause (a) ofsub-rule (l) shall be
as follows, namely :-

1

I

I
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(l) Physical Efliciency Test:- The physical qualification of the candidates (except the
eye vision test and other related tests of eyes, and speech defects such as stammering
and stuttering, hearing capacity, and deaf-mute), who fulfils the prescribed
qualification shall be conducted as per para (a) to (e) of sub-rule (7) of rule 9. The
permission letter for appearing into physical efiiciency test will be issued to only
those candidates who have succeeded in the physical measurement.

(A) Physical Efficiency Test shall be distributed as under:

S No. Time Limit for Male Time Limit for Female

(D 1500 meter Race - 5 minutes
40 seconds

800 meter race - 3 minutes 20
seconds

(B)

(c)

(D)

The Physical Efficiency Test shall be qualiffing in nature and no marks will
be awarded for the test and the candidate who fails to qualif in the above
test shall be treated as disqualified in this level and shall not be permitted to
appear in the written test.

If any candidate is not satisfied with his performance valuation in the said
test, he can appeal before the Selection Committee which will address the
issue immediately. The decision ofthe Selection Committee in this regard
shall be fina1.

The Physical Efficiency Test shall be conducted during day time i.e.
between suffise and sunset and in sufficient sunlight. The Physical
Effrciency Test shall not be conducted during night or in artificial light.

A sample multipurpose card shall be maintained by the department to keep
the immediate record ofPhysical Efficiency Tesl to remove any dispute and
serve as admission card for written examination.

Examination,-

PART (A) Written Examination for the post of Constable (Telecom),
Constable (GD), Constable (Tradesman), Constable (Assistant), Constable
(DR) and Constable (Driver):-

(a) Applicarts shall be allowed to take part in the wdtten test on the
basis of result of the Physical Efficiency Test. The written
examination shall be of 100 marks, which shall be in objective
pattem of02 hours duration.

(b) For Qualifring Written Examination Unreserved/Other Backward
Classes candidates has to secure minimum 50% marks aggregate of
both papers ard Scheduled Castes/Scheduled Tribes candidates has

to secule minimum 40olo marks aggregate ofboth papers.

Note:- Unreserued/Other Backwaxd Classes candidates should
score 30olo marks in both First and Second Paper individually and
Scheduled Castes/Scheduled Tribes candidates should score 20%
marks in both First and Second paper individually for qualifring
for written examination.

(a) The answers to the questions shall be written by the candidates by
ink pen. The evaluation officer of the answer sheet of written test
shall sign answer sheets. The question paper and the model answer
for said two tests shall be prepared by the ofncer of the rank of
Deputy Inspector General of Police or Higher Rank Officer. The
written test may be conducted by DepaxEnent or by the
appointed/authorized agency of the Govemment.

(d) Writtenexaminationsubjects,-

(D For Constable (Telecom) Post,- (One) English dictation
and Hand writing test - 25 Number
(Two) Matlematics, General Science and General
knowledge- 75 Number

(2)

(E)

Written

(l)
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(2)

(iD For Constable (GD), Constable (Tradesman), Constable
(Assistant) and Constable (Driver)- syllabus prescdbed
ulder the Chhattisgarh Police Executive Force Constable
(Recruitment and conditions of service) Rules, 2007 shall
be applicable.

(e) It is mandatory for the candidates appearing for the post of
Constable (Driver) to have the heavy vehicle driving license and

they have to appear in the test for said hade, which shall be of 100

marks. It is also mandatory for the candidates appearing for the
post of Constable (Trade man) to appear in the test for said trade,
which shall be of 100 marks. The Candidates of trade as well as

driver post shall be have to appear for Physical Efficiency Test and
shall be the exempted from written test.

(0 Candidates appearing for the post of Constable (Telecom),
Constable (GD) and Constable (DR) shall be eligible for the bonus
marks. The remaining rules shall be same as that for the post of
constable (GD). Qualification of constable (D/R) post will be the
same that of constable(GD).

(g) Bonus Marks- (l) Five Bonus Marks each shall be given for the
following heads. However candidate shall not be eligible to get

more than ten marks as bonus marks even if he possesses more
than two below mentioned special eligibility, namely:-

(A) Proficiency in National level Sports (National Level
Sports competition, which are directly organized by the all
India Sports Association of any sport) and only the winner
candidate shall be entitled for bonus marks;

(B) The "Heavy Vehicle" driving license holder for motor
driving;

(C) N.C.C "C" certificate holder.

(h) Selection List- ( I ) Total marks will be 110 and l0 marks of Bonus
will be calculated separately. The selection list will be prepared on
the basis of result of written examination of 100 marks and bonus
marks of l0 marks(Only on entitlement).

At first, a list ofcandidates eligible for unreserved posts from the candidates
of all categories, shall be prepared, The candidates of Scheduled Castes,
Scheduled Tribes and Other Backward Classes shall also be included in this
list, who axe entitled on the merit basis and fulfill all the qualifications of
unreserved posts. Separate lists shall be prepared for advertised reserved
posts from the remaining candidate of Scheduled Castes, Scheduled Tribes
and Other Backward Classes candidate for their respective caste category.

(i) Implementation Procedure for 2502 reservation for Home Guards,
l0olo for ex-servicemen and 30% for women -After the preparation
of above selection list, block implementation of reservation for
home guards and ex-serviceman shall be made applicable,-

(A) Hom€ Guards,- (l) There shall be 25% reservation for
the Home Guards.

(2) If sufficient numbers of Home Guard candidates
are not available for giving 250lo reservation in
the above list then the merit list for all Home
Guards candidates, who appeared in the
examination shall be prepared separately. From
the list so separately prepared, required number
of candidates to fulfill the requirement of 250lo

reservation shall be shortlisted on merit basis,
whose name shall be included in the aforesaid
selection list of urreserved and reserved
category. Under this replacement procedure non-

I
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(B)

home guard candidates belonging to lower
sequence in merit in unreserved and reserved Iists
shall automatically be discarded from these lists.

Note: - If the eligible candidat€s of Home
Guards are not available than the post shall not
be carry forwarded for coming years and the
vacant posts shall be filled with the other
available candidates.

Ex-Serviceman.-(1) There is l0 percent direct
reservation ofex-servicemen but due to the category wise
reservation of ex-servicemen, their merit list shall be
prepared caste-category wise and the calculation of
number of l0 percent will also be caste category wise.

(2) The above mentioned replacement procedure will
be done only for those categories, in which l0%
number is not fulfilled.

Women.- There shall be 30 percent reserved posts for
women candidates in accordance with the provision of the
Chhattisgarh Civil Services (Special Provision for
Appointment of Women) Rules, 1997. Hence the separate

lists will be prepared for reserved posts for women and in
case of non availability of eligible candidates, the vacant
posts will not be carry forwarded for coming years and the
such category wise vacant post will be filled by the male
cardidates of said category.

(c)

Approval of Selection List:- (l) The selection list will be
prepared immediately after the conduct of examination and the
same will be sent to Deputy Inspector Ge eral ofPolice (Telecom)
for his approval with entire requisite records and as per the
schedule prepared by the Police Headquarters.

(2) Deputy Inspector General of Police (Telecom), as per
schedule prescribed by Police Headquarters, will issue

approval order after examination of selection list. The
Deputy Inspector General of Police (Telecom) will do the
following examination at the time as approval,-

(A) Is the recruitment has been done as per rules?

(B) Are the rules related to reservation followed in
recruitment?

.i <Cl Is there any other setf explanatory omission,t '-' error or negligence being observed?

Provided that, Deputy Inspector General of
Police (Telecom) may issue ar order to cancel the
recruitment if he is not satisfied with the answer of any of
the above mentioned questions. The said cancellation
order will also be endorsed to Police Headquaxters. The
cancellation of recruitment on the basis of arithmetical
eror will be made eflective only when it is established
that it .is having adverse effect in the selection of
candidates. The recruitrnent will not be cancelled on the
basis of complaints without evidences or on the basis of
public gossip.

The selection list will be fully approved or fully
disapproved. Deputy Inspector General of Police
(Telecom) will not be able to issue order for revaluation or
re-examination. Prior to approval, Deputy Inspector
General of Police (Telecom) may call for all requisite
records and rough work, for its examination.

o

(3)
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(2) PART (B) Written Examination for the post of Head Constable (Telecom),-
(a) Applicants shall be allowed to take paxt in the w tten test on the

basis ofresult of the Physical Efficiency Test. For Technical post

of Head Constable (Telecom), the written examination shall be of
200 marks (Fint Question Paper 100 marks and second question
paper 100 marks), which shall be in objective pattem of 04 hours

duration (First Question Paper of 2 hours duration and second

question paper of2 hours duration).

For Qualifring written Examination Unreserved/Other Backward
Classes candidates has to secure minimum 50% marks aggregate of
both papers and Scheduled Castes/Scheduled Tribes candidates has

to secure minimum 40olo marks aggregate ofboth papers.

Note:- Unreserved/Other Backward Classes candidates should

score 30oZ marks in both First and Second Paper individually and

Scheduled Castes/Scheduled Tribes candidates should score 207o

marks in both First and Second paper individually for qualiffing
for written examination.

The answers to the questions shall be written by the candidates by
ink pen. The evaluation officer of the answer sheet of written test
shall sign answer sheets. The question paper and the model answer
for said two tests shall be prepared by the officer of the rank of
Deputy Inspector General of Police or Higher Rank Officer. The
written test may be conducted by Department or by the
appointecl/authorized agency of the Govemment.

Written examination subj ects,-

Paper :-Total numbers 100: Time Duation - 02

Syllabus-Basic Electdcity/Electronics and Tele-
communication ard basic computer related questions like
(RLC circuiWalve, Semi conductor, Logic Gates,
Integrated Circuits, Amplifier, Rectifiers" Oscillator,
Modulation Demodulation, Wave Propagation, different
gpes of Antenna, Primary and Secondary Batteries,
Electric Motor/ Generator, Domestic wiring, Computer,
Iniemet, etc.).

(B) Second Paper Part (l).-Total numbers 50:

Time Duration - 0l Hour

Syllabus Reasoning, Mathematics, Physics, Chemistry,
General Klowledge and Cunent Affaks.

Second Paper Part (2).-Total numbers 50:

Time Duration- 0l Hour

English Writing PaperiSyllabus :- Grammar, Essay
Writing, Letter Writing, Unseen Passage, English
Dictation.

(e) Bonus Marks- (1) Ten Bonus Marks each shall be given for the
following heads. However candidate shall not be eligible to get
more than T\ryenty marks as bonus marks even if he possesses more
than two below mentioned special eligibility, namely :-

(A) B.Tect/BEA4sc/Elechonics and Communication/
Electrical /Computer Science: 10 Marks

(B) N.C.C 'C' certificate holder : l0 Marks

(0 Selection List- (l) Total marks shall be 200 and 20 marks of
Bonus will be calculated separately. The se]ection list will be
prepared on the basis ofresult of written examination of200 marks
and bonus marks of20 marks (Only on entitlement).

(b)

(c)

(d)

(A) Filst
hours
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(e)

(2) At flrst, a list of candidates eligible for unreserved posts
from the candidates of all categories, shall be prepared,
The candidates of Scheduled Castes, Scheduled Tribes
and Other Backward Classes shall also be included in this
list, who are entitled on the merit basis and fulfill all the
qualifications of uru'eserved posts. Separate lists shall be
prepared for advertised reserved posts from the remaining
candidate of Scheduled Castes, Scheduled Tribes and
Other Backward Classes candidate for their respective
caste category.

Implementation Procedure for 25olo reservation for Home Guards,
l0olo for ex-servicemen and 3070 for women - After the preparation
of above selection list, block implementation of resewation for
home guards and ex-serviceman shall be made applicable,-

(A) Home Guards- (l) There shall be 25oZ reservation for the
Home Guards.

(2) If sufficient numbers of Home Guard candidates are not
available for giving 250lo reservation in the above list then
the merit list for all Home Guards candidates, who
appeared in the examination shall be prepared separately.
From the list so separately prepared, required number of
candidates to fulflll the requirement of 25oZ reservation
shall be shortlisted on merit basis, whose name shall be
included in the aforesaid selection list of urreserved and
reserved category. Under this replacement procedure non-
home guard candidates betonging to lower sequence in
merit in unreserved and reserved lists shall automatically
be discarded from these lists.

Note: - If the eligible candidates ofHome Guards axe not
available than the post shall not be carry forwarded for
coming years and the vacant posts shall be filled with the
other available candidates.

(B) Ex-Serviceman-(l) There is l0 percent direct reservation of
ex-seruicemen but due to the category wise reservation of ex-
servicemen, their merit list shall be prepared caste-category wise
and the calculation of number of 10 percent will also be caste
category wise.

(?) The above mentioned replacement procedure will be done
only for those categories, in which l0% number is not
filled.

(C) Women- There shall be 30 percent reserved posts for women
candidates in accordance with the provision of the Chhattisgarh
Civil Services (Special Provision for Appointment of Women)
Rules, 1997. Hence the separate lists will be prepared for reserved
posts for women and in case of non availability of eligible
candidates, the vacant posts will not be carry forwarded for coming
years and the such category wise vacant post will be filled by the
male candidates ofsaid category.

Approval of Selection List: - (l) The selection list will be
prepared immediately after the conduct of examination and the
same will be sent to Deputy Inspector General ofPolice (Telecom)
for his approval with entire requisite records and as per the
schedule prepared by the Police Headquarters.

(2) Deputy Inspector General of Police (Telecom), as per
schedule prescribed by Police Headquarters, will issue
approval order after examination of selection list. The
Deputy Inspector General of Police (Telecom) will do the
following examination at the time as approval, -

I

(h)

I
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(A) Is the recruitment has been done as per rules?

(B) Are the rules related to reservation followed in
recruitment?

(C) Is there any other self explanatory omission,
error or negligence being observed?

Provided that, Deputy Inspector General of
Police (Telecom) may issue an order to cancel the
recruitment if he is not satisfred with the answer of any of
the above mentioned questions. The said cancellation
order will also be endorsed to Police Headquarters. The
cancellation of recruitment on the basis of axithmetical
error will be made effective only when it is established
that it is having adverse effect in the selection of
candidates. The recruitrnent will not be cancelled on the
basis of complaints without evidences or on the basis of
public gossip.

(3) The selection list will be fully approved or tully
disapproved. Deputy Inspeclor General of Police
(Telecom) will not be able to issue order for revaluation or
re-examination. Prior to approval, Deputy Inspector
General of Police (Telecom) may call for all requisite
records and rough work, for its examination.

Appointment in service.- (1) All appointments to the service, after the commencement of these
rules, shall be made by the Appointing Authority and no such appointment shall be made except after
selection by one of the methods of recruitrnent specified in rule 7. The appointment order shall be
issued in seniority order in selection list. The character verification and medical examination of the
candidates will be conducted/completed prior to the issue of appointment order. An appointment order
to the candidates shall be issued only after confirming about the no adverse remarks in Character
Verification and confrming physical fitness as per prescribed measurements and candidate shall be
ordered to report to the conceming uait.

(2\ At the time of recruitment in the service the provision of the Chhattisgarh Lok Seva
(Anusuchit Jatiyan, Anusuchit Janjatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan)
Adhiniyam, 1994 (No. 21 of 1994) and the directions issued under this Act by the General
Administration Department of the Govemment from time to time shall be applicable with
regard to roster of districts/units.

Conditions ofeligibility for Direct Recruitment.- In order to be eligible for direct recruitmenv
selection, a candidate must satisfu the following conditions, namely :-

(1) The Applicant must be bonafide resident of State ofChlattisgaxh.

(2) The candidate should have good conduct and good past record.

(3) Age-(a) The candidate must have attained the age as specified in column (3) of Schedule-
III and must not have attained the age as specified in column (4) ofthe said Schedule on the
first day ofJanuary ofthe year in which the advertisement for the post is published.

(b) The upper age limit shall be relaxable upto maximum of 5 years, if a candidate
belongs to Scheduled Castes, Scheduled Tribes and Other Backward Classes (Non-
oeamy-layer);

(c) The upper age limit shall also be relaxable upto a maximum of 10 years for a women
cardidate in accordance with the provisions of the Chhattisgarh Civil Services
(Special Provision for Appointment of Women) Rules, 1997;

(d) The upper age limit shall also be relaxable in respect of candidates who are or have
been employees of the Govemment of Chhattisgarh, to the extent and subject to the
conditions specified below :-

(D A candidate, who is a permanent or temporary Govemment servant should
not be more than 36 years ofage;

9.

I

t
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(ii) A candidate, holding a post temporaxily and applying for another post
should not be more than 36 years of age. This concession shall also be
admissible to the contingency paid employees, work charged employees and
employees working in the Project Implementing Committee;

(iiD A candidate who is a "retrenched govemment servant" shall be allowed to
deduct from his age the period of all temporary service previously rendered
by him up to a maximum limit of7 years even if it represents more than one
spell provided that the resultant age does not exceed the upper age limit by
more than three years.

Explanation- The term "retrenched government servant" denotes a person
who was in temporary Govemment service of this State or of any of the
constituent units, for a continuous period of not less than six months and
who was discharged because of reduction in establishment not more than
three years prior to the date of his registration at the employment exchange
or ofapplication made otherwise for emplo),rnent in Government service;

A candidate who is an ex-serviceman shall be allowed to deduct from his age the
period of all defense service previously rendered by him, provided that the resultant
age does not exceed the upper age limit by more than tkee yeaxs.

Explanation -The term "Ex-serviceman" denotes a person who belongs to any of the
following categories and who was employed under the Govemment of India for a
continuous period of not less than 6 months and who was retrenched or declared
suqrlus as a result of the recommendation of the Economy Unit or due to normal
reduction in establishment not more than three years before the date of his
registration at any employment exchange or of application made otberwise for
employment in Govemment service, namely :-

(i) Ex-servicemen released under mustering out concessions;

(ii) Ex-servicemen enrolled for the second time and discharged on-

(A) Completion ofshort term engagemenu

(B) Fulfilling the conditions ofthe enrolment;

(iii) Ex-personnel ofMadras Civil Unit;

(i) Ex-servicemen (Military and Civil) who are discharged on
completion of their contract (including Short-Service Regular
Commissioned Officers);

(iD Ex-servicemen discharged after working for more than six months
continuously against leave vacancies;

(iii) Ex-Servicemen invalidated out of service due to disability;

(ir) Ex-servicemen discharged on the ground that they axe unlikely to
become efficient soldiers;

(viii) Ex-servicemen who are medically boarded out on account of gun-
shot, wounds, etc.

The upper age limit shall be relaxable up to 5 years in respect of awarded superior
caste parher of a couple under Inter-Caste Marriage Promotional Scheme under the
Untouchability Eradication Rules, 1984;

The provisions of circulars issued from time to time by General Administration
Depaxftrent under sports policy in regard to relaxation in age will be followed;

The upper age limit shall be relaxed up to 36 years of age in respect of candidates
who are the employees ofthe Chhattisgarh State Corporations/Boards.

Relaxation in age limit will be made for a maximum of within 8 years for the
duration of service rendered by volunteer Home Guards and non-commissioned
offlcers ofHome-Guard but their age should not exceed by 36 years in any case. The
Volunleer Home guards and non-commissioned officers of Home Guards should be
given relaxation in upper age limit for the appointment in government seryice,
equivalent to total years ofduration of service rendered by them in Home Guard, that
means, the Home-Guard/ Non-Commissioned officer who has rendered one vear

(e)

I
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(g)

(h)
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I Home Guard service will be given a maximum of one year age relaxation, who has

rendered two year of service shall be given a total of two years age relaxation and so
on as per the service period rendered by them.

0) The Provisions of circulars issued from time to time in regard to age relaxation by the
General Administrative depanmenl will also be applicable.

Note- The candidates who are admitted to the examination/ selection under the age

concessions mentioned in para (i) and (ii) of sub-clause (d) of clause (3) in rule 9

above shall not be eligible for appointment if after submitting the application, they
resign from service either before or after taking the examination/selection. They
shall, however, continue to be eligible ifthey are retrenched from the service or post
after submitting the application.

Age limit will not be relaxed in any other cases.

The departrnental candidates have to obtain prior permission from their Appointing Authoriry
for applying in the selection process.

In the cases of Governmenysemi Govemment or Ex-servicemen, serving or ex-employees
dismissed from service on disciplinary, disqualification or medical ground will be disqualified
for this service.

EXPLANATION.-The advantage of relaxation in upper age limit will not be applicable to
other volunteers or employees or teaching staff or Panchayat staff working on contract or on
honorarium basis of government.

Physical Qualification:-The candidate must possess the following minimum physical
qualifi cation, namely:-

Height-

(i) 168 cm or more (for the male candidates of Scheduled Castes, Other
Backward Classes and Unreserved categories);

(ii) 158 cm or more for Scheduled Tribes Category

(iii) 153 cm or more (Male candidates of Scheduled Tribes category of Revenue
District of Bastar, South Bastax Dantewad4 Narayanpur, Bijapur, Noth
Bastar Kanker, Kondagaon, Sukma, Koriya, Sarguja, Jashpur, Surajpur and
Balrampur)

(iv) 153 cm. or more (for the female candidates of all the categories)

Chest:-

(i) 8l cm without expansion (for the male candidates of Other Backward
Classes and Unreserved categories)

(il) 76 cm without expansion (for the male candidates of Scheduled Castes and
Scheduled Tribes candidates). There should be minimum 5 cm difference
between expansion and without expansion of chest of the candidate and no
relaxation will be given in this context. (Female candidates will be
exempted from this physical qualification.)

Note: -(l) Relaxation may be given only by Director General of Police
in special cases with regards to physical measuements under clause (a) and
(b);

(2) The decision of Chairman of Recruitment will be final for
measurement ofheight and chest.

The candidate should not be physically challenged.

The candidate should not bave flat foot or knock-knee. Qualification regarding
knock-knee ard flat foot is mandatory for all the posts and all the candidates should
be medically fit. The Competent Authority themselves will take decision of unfit
cardidates due to above said causes and may take advise from District Chief Medical
Offtcer in case of need. Candidate should not have any disease related to eyes. The
eye vision power should not be less than 6/9 for one eye and 6/12 for another eye
without spectacles. The candidate should be able to distinguish between major
colours.

(4)

(5)

(6)

I

(7)

(a)

I

I

(c)

(d)

(b)
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(e) The candidate should not have speech defects such as stammering and stuttering. The
candidate should have good hearing capacity ard should not be deaf-mute.

(8) Educational Qualifications.- The candidate must possess the educational qualifications as

prescribed for the service as shown in Schedule-Ill.

t0. Disqualification.- (l) Any attempt on the part ofa candidate to obtain supporl for his candidatue
by any means, directly or indirectly, shall be held by the Appointing Authority to a disqualification for
appearing in the examination/selection.

(2\ Any male candidate who is having more than one living wife and any female candidate who
has married a man, who is already having a living wife, shall not be eligible for appoinfinent
in any service or post:

Provided that if the Government is satisfied that there were specific reasons for doing so,
then the Government may giye relaxation in the enforcement ofthis rule to such candidates.

(3) Any candidate shall not be appointed to aly service or post until he/ she is declared mentally or
physically fit and free from any mental or physical default which can hinder the fulfillment ofduty
of any service or post in such medical examination as may be prescribed:

Provided that in exceptional cases a candidate may be given temporary appoinfinent on
any service or post before his medical examination under a condition that if he is found medically
unfit, then his services may be terminated immediately.

(4) Aly candidate shall not be eligible on such condition to any service or post, if the Appointing
Authority is satisfied that, after due enquiry, which is considered necessary, he/she is not fit for
such service or post.

(5) Any candidate who is convicted for any offence against women shall not be eligible for any
service or post:

Provided that if such matter is pending in a court against the candidate, then matter ofhis
appointment shall be kept in abeyance till the criminal matter is finally determined by the court.

(6) Any candidate, who is married, before the minimum age fixed for marriage shall not be eligible for
any service or post.

The decision of Committee in regard to the eligibility of candidate shall be final, - The decision of
the Selection Committee as to the eligibility or otherwise ofa candidate for examination/selection shall
be final and candidate to whom a certificate of admission has not been issued by the Committee shall
not be allowed to appear in the examination/interview.

Direct Recruitment through Competitiye Examitration.-(l ) The Recruitment program shall be
carried out once in a year. The advertisement for Recruitment to the post shall be published by Police
Headquaxters. In case of any special Law and Order situation or any other problem in the State, the
Police Headquarters may make necessary amendments in recruitment programme.

@ The advertisement of post shall be done on the basis of actual vacancies as on the date of
advertisement. The Information for the vacancy as on 30th of October will be called in
November for the recruitment going to be done in January. For the purpose ofeasy circulation
of information to the remotely located rural areas, the information of the vacancies shall be
pasted on the notice board of ofiice of Office of Superintendent of Police, Dishict Collector,
Tehsil and Block offices.

(3) The actual Transportation Allowarces will be given only to Scheduled Tribes, Scheduled
Castes and Other Backward Classes category candidates, as per the orders ofGovemment.

(4) The candidates of Scheduled Tribes/Scheduled Castes and Other Backward Classes category
who are declared eligible by Appointing Authority in view of maintaining efficiency in
administration will be appointed in t}re reserved vacancies under the rule 13 for Scheduled
Tribes/Scheduled Castes and Other Backward Classes.

List of candidates, recommended by committee.-(l) The Comrnittee shall prepare a list arranged
in the order of merit ofthe candidates, who have qualified by such standards as may be determined by
the Committee and the list ofthe candidates belonging to the Scheduled Castes, Scheduled Tribes and
Other Backward Classes (Non-creamy-layer), who may not be qualified by that standard, but are
declared to be suitable by the Committee for appointment to the service with due regard to the
maintenarce ofefEciency in administration and the list ofcandidates of each category belonging to

I

I

I

ll.

12.

13.
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women, ex-servicemen in the order of merit of the candidates who have qualified by such standards
due to reservation, whose validity for appointment shall be one year from the date of sending the list to
the Govemment.

(2) List so prepared under sub-rule (l) shall be notified on the website for information to the
general public.

(3) A select list for each category shall be prepared by the Committee for filling the vacant posts,

for such categories a waiting list shall also be prepared in which minimum one name and

maximum names upto 25% ofthe vacant posts shall be included. The validity ofthe list shall
be for one year from the date of issue of such select list or till the commencement of tlle next
selection procedue, whichever is earlier. During this period, the recruitment on sanction of
new post or the posts fallen vacant due to promotion, retirement, death or cadre change,

termination or due to other reasons will be fulfilled from this waiting list.

(4) Subject to the provisions of these rules and the Chhattisgarh Civil Services (General

Conditions of Service) Rules, 1961, candidates shall be considered for appointment to the
available vacancies in the order in which their names appear in the list.

(5) The inclusion of a candidate's name in the list confers no right to appointment unless the
Appointing Authority is satisfied, after such enquiry as may be considered necessary, that the
candidate is suitable in all respects for appointment to the Service.

Appointment in Service from Selection List.- (1) Final merit list for direct recruitment will be
prepared on the basis of marks obtained in Physical Efftciency Test, Written Examination, Interview
and Bonus Marks. The appointments will be made from the merit list within the availability of posts,
but the appointments shall be considered only for those candidates, who have obtained a minimum of
30 percent maxks in Physical Efficiency Test.

(2) The mutual seniority ofthe candidates obtaining equal marks in total will be determined on
the basis of their date of birth. The candidates of higher age will be considered as senior. If
both, the date ofb th and the obtained marks are same then the seniority will be determined
on the basis ofregistration number ofthe application.

(3) The validity ofthe Selection List shall be for one year from the date ofissue ofSelection List.

Probation period and training.- (l) Every person whose character certificate verification report is
favorable and is recruited directly to the service shall be appointed on probation for a period of2 years. If
a candidate, does not appear at the place and date specified, name ofsuch candidates can be removed from
select list by the order of Appointrnent Authorily ard Competent Authority can issue order of proposal for
appointment of such candidates whose name is just below in the merit list and who is found suitable for this
proposal otherwise.

(2) Before reporting to the unit concemed, the candidate has to clear the medical examination, in
which it is mandatory to be fully fit.

(3) The prescribed fiaining will be given in specified training institutes and in other units after the
appointment. The training duration may be increased or he may be discharged from the service in
case of being unsuccessful in prescribed written, oral and practical examination and in case of
inabiliry of fulfilling the training, aims of criteria as prescribed from time to time.

Appointment by Promotion.- (l) There shall be constituted a Committee consisting of the members
mentioned in Schedule-IV, for making preliminary selection for promotion ofeligible candidates:
Provided that under this sub-ruIe, for constitution of the Committee, provisions of Section 8 of the
Chhattisgarh Public Service (Scheduled Casts, Scheduled Tribes and Other Backward Classes Reservation)
Act, 1994, (No 2l of 1994) shall also be applicable.

(2) The Committee shall meet at intervals ordinarily not exceeding one year.

(3) The promotion shall be made in accordance with the Chhauisgarh Public Service (Promotlon)
Rules, 2003.

(4\ The procedure for making promotion in the reserved vacancies shall be made in accordaace with
sub-rule (3) and the instructions issued by the General Administration Department of the
Government, from time to time.

(5) Certification by the Appointing Authority - Appointing Authority shall endorse on the promotion
order to be issued by him a certificate to the effect that he had complied with the provisions ofthe
Chhattisgarh Public Service (Scheduled Casts, Scheduled Tribes and Other Backward Classes

15.
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Reservation) Act, 1994, (No 2l of 1994) and the Chhattisgarh Public Service (homotion) Rules,

2003 and the instructions issued in the light of the provisions of the said Act and the rules by the
State Government and that he has taken full cognizance of the provisions of sub-section (1) of
Section 6 ofthe said Act.

Conditions ofeligibility for promotion.- (l) Subject to the provisions ofsub-rule (2), the Committee
shall consider the cases of all persons who on first day of Jaruary of that year had completed such number
of years of service (whether officiating or substartive) in the posts, from which promotion is to be made or
in any other post or posts declared equivalent thereto by the Govemment, as specified in column (4) of
Schedule-IV and are within the zone of consideration in accordance with the provisions of sub-rule (2).

Explanation.- The method of computation for eligibility for promotion- The calculation of period of
qualifling service on 1st January of the relevant year in which Departmental Promotion
Committee/Screening Committee is convened, shall be counted from the calendar year in which the public
servant has joined the feeder cadrelpart ofthe service/pay scale the post and not from the date ofjoining of
the cadre/paxt oftle service/pay scale ofpost.

(2) The promotion shall be made in accordance with rule 4 of the Chhattisgarh Public Service
(Promotion) Rules, 2003.

(3) In such cases where promotion is to be given on seniority cum fitness basis or on seniority basis

leaving uasuitable candidate, there will be no grouads for consideration for all categories.
Proposals of such number ofpublic sewants shall only be considered as per seniority that shall be

sufficient for filling the existing posts in each category and number of expected vacant post due to
retirement/promotion during the period of I year.

Preparation of list ofsuitable candidate. - (l) The committee shall prepare a list of such persons as to
satisry the condition prescribed in rule 17 above and as are held by the Committee to be suitable for
promotion to the service. The list shall be sufficient to cover anticipated yacancies on accormt ofretirement
and promotion dudng the course ofperiod ofone year from the date of preparation ofthe list. In addition to
this a reserue list, which shall consist ofone and minimum upto 25% in each category, shall be prepared to
fill the unexpected vacancies during said period.

(2) The selection for inclusion in such list shall be based on seniority with due regard to merit and
suitability in all respects.

(3) The name of employee included in the list shall be arranged in order of seniority in the service or
post as specified in column (2) of Schedule-lV.

Explanation- The person whose name is included in a select list but who is not promoted dudng
the validity of the list shall have no claim to seniority over those persons considered in a

subsequent selection merely by tlle fact ofhis earlier selection.

(4) The list so prepaxed shall be reviewed and revised every year.

(5) If in the process of selection, review or revision it is proposed to supenede any member of the
service, as the case may be, then the committee shall record its reason for the proposed
supersession.

Select List. - (l) Appointing Authority shall consider the list prepared by the Committee, along with
other documents received from it, if he feels that there is no need of making any changes then he shall
approve the [ist.

(2) Ifthe Appointing Authority considers it necessary to make any change in the received flom the
committee. Then he shall inform the committee of the proposed changes and after taking into
account the comments, if any of the committee, may approve the list finally with such
modification ifany, as may in its opinion bejust and proper.

(3) The list as finally approved by the Appointing Authority shall be approved Select List for
promotion of the members of service from the posts mentioned in column (2) of Schedule-lV to
the posts as mentioned in column (3) ofthe said schedule.

(4) The select list shall ordinaxily be valid until it is reviewed or revised in accordance with sub-rule
(4) of Rule 18 but its validity shall not be in any case extend beyond a total period of one year
from the date of its preparation:

18.

19.
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Provided that in event of a grave lapse in the conduct or performance of the duties on the
part of ary person included in the select list, a special review ofthe select list may be made at the
instance of the Appointing Authority and the Committee if it thinks fit may remove the name of
such person from the select list.

20. Appointment to the service from the select list. - (l) Appointment ofthe employees included in the
select list to the posts borne on the cadre of the service shall follow the order in which the name of such
employees appear in the select list:

Provided that where administrative exigencies so require, a person whose name in not
included in the select list may be appointed to the service if the Govemment is satisfied that the
vacancy is not likely to last for more than three months.

(2) It shall not ordinarily be necessary to consult the Departmental Promotion Committee before
appointment of a person whose name is included in the select list to the service unless during the
period intervening between the inclusion ofhis name in the select list and the date ofthe proposed
appointment there occurs any deterioration in his work which in the opinion of the Appointing
Authority is such as to render him unsuitable for appointment to the service.

21. Interpretation.- If any question arises relating to the interpretation ofthese rules, it shall be referred to
the State Govemment, whose decision thereon shall be final.

22. Relaxation.-Nothing in these rules shall be construed to limit or abridge the power ofthe Govemor to
deal with the case ofany person to whom these rules may apply in such manner as may appear to it to
be just and proper:

Provided that the case shall not be dealt with in any manner less favorable to him than that
provided in these rules.

23. Repeal and saving.- (1) All rules corresponding to these rules and in force immediately before the
commencement oftiese rules are hereby repealed in respect of matters covered by these rules:

Provided that any order made or action taken under the rules so repealed shall be deemed to
have been made or taken under the corresponding provisions ofthese rules.

(2) Nothing in these rules shall effect reservation and other concession provided to the Scheduled
Castes, Scheduled Tribes and Other Backward Classes in accordance with the orders issued by
the State Govemment, from time to time, in this regard.

By order and in the name ofthe Govemor ofchhattisgarh,
D. K. MATHU& Deputy Secretary.

SCHEDULE _ I
(See rule 5)

S. No. Name ofposts

included in
the service

Total number of
duty posts

Classification Pay Matrix

(Level)

(l) (2) (3) (4) (5)

I Head Constable
(Telecom) Technician

151 Class-III 5

2. Constable (Telecom) 5sl Class-III 4

3_ Constable @river) 08 ClassJII 4

4. Constable (Tradesman) 30 Class-III 4

5. Constable (Assistant) 01 ClasyIII 4

6. constable (GD) l5 Class-III 4

7 Constable (D/R) 05 ClasS-III 4
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SCHEDULE-II
(Seerule7)

SCI{EDULE - III
( See rule 9)

I

I

S. No. Name of the
post included
in the service

Total
number of
duty post

Percentage ofnumber ofduty post to be filled in Remarks

By direct
recruitment

[See rule 7(1)
(a)l

By promotion
of substantive

member of
service

[See rule
7(lxb)l

By transfer/

deputation of
persons from
other services

[See rule 7
(l Xc)l

(r) Q) (3) (4) (s) (6) (1)

I Head
Constable
(Telecom)
Techlician

151 50o/o 50Yo

2. Constable
(Telecom)

551 10004

3. Constable
(Drived

08 100%

4. Constable
(Trade man)

30 l00o/o

5. Constable
(Assistant)

01 100o/o

6, Constable
(cD)

l5 l00o/o

7. Constable
(D/R)

05 100o/o

S. No. Name of
service/

post

Minimum
age limit

Maximum
age limit

Presffibed educational qualification Remarks

(l) (2) (3) (4) (5) (6)

I Head
Constable
(Telecom)
Tecbnician

l8 years 28 years Should have passed 10+2 or Higher
Secondary Examination (with Physics.
Chemistry and Mathematics) alongwith
two iears diploma./certification in Radio
and telecommunication/ Electronics,
Television or Electronics from
recognized institute of the State
Government/Central Government

OR
Should have passed Grade-III Basic
Radio Technician Training course from
institutes recognized by the Central
Govemment or State Police lnstitute.
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(l) (2) (3) (4) (5) (6)

2. Constable
(Telecom)

l8 years 28 years Should have passed l0+2 or Higher
Secondary Examination (with Physics.
Chemistry, Mathematics) from Schools
located in the State of Chlattisgarh.

3. Constable
(Driver)

I 8 vears 28 vears (l) Should have passed Xth class in
(10+2) System or in Higher
Secondary Examination or
equivalent examination from
Schools located in in the State of
Chhattisgarh (Only Scheduled
Tribes Candidates should have
passed Class 8th examination).

(2) Should have valid driving license for
Heavy motor Vehicle.

4. Constable
(Trades

man)

18 vears 28 years (l) Should have passed Xth class rn
(10+2) System or in Higher
Secondary Examination or
equivalent examination from
Schools located in in the State of
Chhattisgarh (only Scheduled
Tribes Candidates should have
passed Class 8th examination).

(2\ Should have proficiency in
concemed Trade.

5. Constable
(Assistanl)

l8 years 28 years (l) Should have passed Xth class in
(10+2) System or in Higher
Secondary Examination or
equivalent examination from
Schools located in in the State of
Chhattisgarh (Only Scheduled
Tribes Candidates should have
passed Class 8th examination).

(2) Should have proficiency in
concemed Trade.

6. Constable
(GD)

l8 years 28 vears Should have passed Xth class in (10+2)
System or in Higher Secondary
Examination or equivalent examination
from Schools located in in the State of
Chlattisgarh (Only Scheduled Tribes
Candidates should have passed
Class 8th examination).

7. Constable
(DR)

l8 years 28 vears (l) Should have passed Xth class in
(10+2) System or in Higher
Secondary Examination or
equivalent examination from
Schools located in in the State of
Chhattisgarh (Only Scheduled
Tribes Candidates should have
passed Class 8th examination).

(2) Should have proficiency in
concemed Trade.

I

I

I

a

Note:- The upper age limit shall be relaxable for candidates who are bonaflde resident of the State of
Chhattisgarh, as per the instructions issued by the General Administration Department of the
Govemment, from time to time.
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SCHEDULE _ IV
(See rule l7)

I

t

a

S. No. Name of
service or
posts fiom

which
promotion is
to be made

Name of
service or
posts to
which

promotion is
to be made

Minimum experience period for
eligibility for promotion

Name ofmember of
the

Deparftiental
Promotion Committee

Remarks

(1) (2) (3) (4) (s) (6)

I Constable

(Telecom)

Operator

Male/Female

Head
Constable
(Telecom)

Operator

Should have completed six
years of Service from the date
of appointment till lst
January of the considering
yeat.

Should have passed 03
Months basic course from
Police (Telecom) Training
School.

Should have passed 06
Month Basic Radio Operating
(BRO-IID course from Police
(Telecom) Training School.

Should not have undergone
more than two major
punishments in his/her
service period.

During the preceding 05
Years of service, minor
punisbment should not be
more tlan reward.

1. Assistant
Inspector General
ofPolice
(Telecom)

-Chairman

Two other
Gazetted
Officers, one of
whom should be
tom Scheduled
Castes/Scheduled
Tribes Category.
( Nominated by
A DG /IGP,/DIG)

-Members.

2. Constable

(Telecom)

Operator

Male/Female

Head
Constable
(Telecom)

Technician

1. Should have completed six
years of Service from the date
of appointment till lst
January of the considering
year.

Should have passed 03
Months basic course from
Police (Telecom) Training
School.

Should have passed 06
Month Basic Radio Operating
(BRO-ID course from Police
(Telecom) Training School.

Should have passed 06 Month
Basic Radio Technician
(BRT-IID course from Police
(Telecom) Training School.

Should not have undergone
more than two maj or
punisbments ln his&er
service period.

During the preceding 05
Years of service, minor
punishment should not be
more than reward.

5.

...do.....
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