“foeTe Ui % =T ST Yok 6
TR AW (5 T fehe) & awon
7 STIHA. FHHI Si1.2-22-DATE
e /38 fa | TR, A
30-05-2001.”

TS ST
“Befterte /51/09/2013-2015.7

al

vclille  XISIYA

(STHTYITIUT)
TR | UehIfed

FHE 505 ] TR, JUAR, fatiw 26 fadwa 2018 — i 5, 7 1940

QT ANTRS Y[ Td SUHTaRAT Hero] fmT

AT, HeTTal 9o, 3eel TR, IR

e IR, fedia 19 fawwr 2018

SR

HHD Th 5—1/ T /2017 /29—1.— BRIGTG oG Qe JAT (i v aged sioft) dar it
fam, 2018 &1 fefoiea fFaw aree, O 0 wReR, Tt @ gRen AffaE, 2013 (2013 @ 20)
1 UNT 16 B SU—UNT (8) TUT URT 40 EU(ST BRGNS W TG Uquy Feem A+, 2012 (5. 5 67
2013) & URT 30 T UG el H YR § A §T T WA el &, Saa Affsam @ 9T 40
B IU-URT (1) FRT UG fFY T IFER, S° T i, e g9 g 89 & gwae 8, @
S & o TagE™r vl frar Srar 8 o wage™ gRa fear o & 6 9w W W s
AT B A0A | TR B AR W TR N B @ @ g QeR e seem

S AR A YA, S ST W B Wa # e @fi ¥ R womE @ @,
U, WE Waraed, TR YRl T8 SUdIE e, H—df®, @iie—2, gl ad, Samad wae,
T AR & DA H, DA T99 H U1 8], R BREIE 969 5N R faar e |

s areg

1. iR ™ T YR~
(1) Y frm BT W5 @ AN (T e aged Soh) s wd frem, 2018 wEAmiT
(@) A M I ¥ e YEEH AR ¥ g 8

2. qRETYI.— 57 Wi |, o9 a@ 6 W | e ufda | 8-
@ [ @ wdg ¥ g wRer 9 afun @ oaig TN @E A @ Caes
i
(@ A ¥ AfT § BoiNTE ENae wE Jed,

1009



1010

T TeTus, Teeie 26 femwr 2018

(m AN | AU & BTG AT WE AT, _

(=) o W e ? 39 et @ e 11 @ onfm dar # w4t &g ot wftrh
e,

@) T | AR § BT N

(=) T W IR B BN @ 9T,

(8) "I fog o | Afv & I A ERT SEE—9HT TR 9T AR e
TH—8—5—25/4—84, s 26 fewmaR, 1984 g1 Ten fafafde amkel & o= o o

@) oA | g § S9 I | S g ,

@) g o | afnh @ IRG @ WU @ et 341 @ i 39 o @ way
Torr fafafee orggfaa e

@)  orgia SEeT W AT & ARG @ GAUE $ TS 342 ® oM SH U @
ey ¥ gor fafvfee sl Seonfa;

@  uuw Wiy @ e & e ol ¥g wree g enpEifea wfaf;

@) “HaT | AT | BTG T @I AT (A vE aged Sof) |

S) MR A ANIT ¥ BRI T |

famR qer A BN ol Rifde S (@@ @ wme wd) w1961 | afde
SUEHT I ST R A e Stel {3 e S @ ade 99 R |n) e

AT BT TS~ Jar # FfaRea sfe affafaa g, sefa—

(1) ¥ =fd, S 39 Al @ UR™ BN @ W, AgE-Us A fifafde usi wt om@ ww R @
. I 2R | gRe R 8 &

(2) 3 =fa, ot 59 FIEl & URY B9 @ g War ¥ Wt 5 T @R

(3) 9 @fm, W 39 A & Suasl @ AgER |ar | Wt 5 W

affaRo, Ao SR S F AR, S § AP e A e qu e He
JATE, IPE-US ¥ fafafde agaEr 8@

TR I, WA # Afied Rl 6 E6E @ a0 |, S-S W, A1 A e
T IR AR W, gl A FA IR qH

et &1 ader—

(1) 39 fEl @ U BN @ uvem, Jar | el il el w0 @ S, aefa—
(@)  ufErh when s eue @ WngE 9 Al el g
@ IIga-Tr ¥ g Rffde d@ @ wew @ el e
M N wfemdl @ wioRe a1 W g S O wanet § W uel @ qd

wI H URY w8, o & 59 e ffafde fem o

(2) Su-frm (1) & @ve (@), (@) T @vs (M) 3 W wdt ey W afeEl S |,
It ¥ fafafde uai @ = @, JTE-3 # 9 W ufem | 5 of v
fors & & |



S Te o, AT 26 faawr 2018 1010 (1)

(@)

®)

@)

3 i & Suadl & o vEd gu W @ Rl fiftre seel @ M W o
% fou it war # 0 faftre Rfea o Rfeal & W 9@ @ Wi & R
AT S ATl 9l B TRABT AT TS AT U Tqp g7 91 fbd S arel safaa
H VT, TS R R g et grr saenlRa @ sed |

Su-fgw (1) ¥ oidfie & a@ @ g0 g0 0, IR fgfa e @ g 6 dar @
IATEIHAA BT @I §T AT HRA1 U &, o 9%, Fgfe wiiverd, wmr weras
femT @ wEAfa @ TvErg, WA § A @ S99 Wl @ Bre, el Se su-fam §
Eadl

ARE $ AR R A W gR W TW T s & fow Aevs, e g faffde
f&1 S| aenf, fgfea witerd & fod g7 amawge & % 98 59 wanw @ fol
T e B T T WA ST WA 39 ARl 9 R @ig oM g
HIUEUS IMET B FEA § 9T | |

A # WA B G, B e WA (gfia st/ srefia St / o
fes o @ fo omern) AW, 1904 (5. 21 W9 1994) & WAYM @A WA B
W W T g1 39 e @ o - R o e (gen wenfie)
R 8 |

A aafidl 2 s, s e war (el @ frgfa @ foo favw Suey)
fram, 1997 & SUE & gER &R

a1 ¥ Pgfm— 37 fodl & o 89 @ Team, b § wea Pl Pyl e  w
F SRR SR T @E N Fgfa, few e # fiftfde wff @ e v 799 g T v B
T B B ST, TR A |

Al weff @ fod arar A o — At et/ =9 2g U BN @ @ W aneft @ Fefafea
I QA B B, AT

(@®) IY— (@) T¢, R 1T &g fasmow yeiivm &iar 8, 3 oedl @ wuw R & angeff 3
TG B Bied (3) 7 a1 RfFfde oy off a° &0 21 qon S g @ ofew (4) § e

fafafde amg o 7 =t =

(@) Il aneft sy onfoe, ST Seenfadl AR o e ot (R—wri—amR) &
&1, T IR g A, s 5 ad aw fifderia e,

M exe (e dar (w@Reet @ g @ R 9w Sudy) faw, 1997 @ Sued @
FIER, alea il & fow W Swaar amg i, afead 10 af @ R a8 ;

@ 99 IR @ Haw § o, O s I @ BHeN B el E 9@ 8, N

fafafde @ 13 dmn Ton Wl @ aEmdF BT gY SR Ay e RieEe anii-

(c@) e el S R @ SRR wrewE Waw w38 A @ ofs oy W T
BT e



1010 (2)

B taTe T, feeiE 26 faawr 2018

@) U el O oremdl WY W Ug 4RO &Y WEl B au fee oM ug @ o
AT FR OIE T, 38 A4 W AF A & A& g afew| T8 Ramm,
aeREea Ff § a9 W R g HHERE, SRR wERAl a
R PRt SRR 3 ke SR @ 6 s g

@) e s, S e fh T T Yuet 8, S I g W ¥ 9
FRT @ § T Gyul ol dar A afiwma 7 9f 9@ A Hrema, W &
TE DAY TH F ANE TR B T @i HT AR &, 7 H @ [l g
e wom, TReg 39S URUIARERY O Ay e, 98 SeoR Amg R 9 3
T8 | w7 ')

B I "Bl Y T AN WadT | A 8, U1 Sfed O 39 e @l A fee
ﬁmwﬁﬁmww#ﬂﬁmsmﬁmﬁﬁwwq@asﬁ?
R AR Fwrafe # g UoiRM SR A A 9 § SRS 3G e e aRe @
TR ¥ A ¥ e 3 af gd o # #5099 @ SR JagE e o

@) v orwefl, o yayd AfE” & SH A g A W SWe 5N @@ H @ T ww
TRRET WaT @ B HH G ® o AT R T, Ry $9 uRvTEEwY A
g o, T8 SwR g AW | 3 a8 W e T &)

WEHU— Y aYd e ¥ Tae ®, v i, W frefafad yat § @ e v gt
FT B AT AN WRG WHR B A FF | 6 A€l HIA@N a@ FRar P &1 & aen
e f&ft AR FEie™ § UET USTEE BN SREl e Har § R g o
IS FE B AN QA | AfE 3 a¥ @ Fraeafiar s RwiRe @ gy
JUT W 4 WA WY o B W B o Bed @ @ s Ry e
(eRwere) fa femar T '), arefa—
(1) v gl e, O v @ satgit Raal (i aree w=em) @ o
e # faar T =,
2) T yogd dfve = gam Swifea fear T 8 iR -
(@) IIIBTN To-EY AG gui & A W,
(@) e B A gul 8 W W, FaRE S A T
(3) w=ra fafew gfe & ad i,
(@) & Ogd dfE (@ T ki) T STl |fea @ 8N R damgE e
&, (N sreqafy v @ Fafia s6ee ara after «f mbe 2),
(5) T agd A, e s Rl ® 6 7' 9 afie o qe FRaR & &9 @
TeETq SEga fRar T A,
(6) T ymyd W, R eI BN @ BRUT WaT W AT fHar T 8
() W qagd 9fe, T 39 AR R waed fean T 8 % 9 o qw S e T A
T 8
(8) T vmyd Wi, R el 1 WM, BT ANfY B WM @ SR Rifhedi AR W Far
| e wR g T a8y



S teTe T, fai 26 foawmr 2018 1010 (3)

(®)

)

)

)

©

@)

()

g Fary fam, 1984 & oA dfawiaE faaw WeaEs 9o @ ot R
Tfadl & |/aU U/ ool @ G | Ieaor g A 5 9 a Rt @6

L A REBR T gar i & Hay § fl, Seaer ang AW 5 ad aw Rifea
gt

T R @ wEY H W see g M/ Avse @ SHAn € SwEoR g E
38 a¥ A Mg q@ Rifrer &l

I TR S TAT TR A B A TS ARG & qHA |, 9B g @ ?
39 UPR B TS TR F0 a1 B Hra@ae o {3, Ieaox amg A |, 8 af @ 9 &
FfE YEd gU, BT @ W, fag fRe o 3w § See oy 38 W@ ot wE e
=gy | '

(1) ™ ongefl, R w8 @ @S (T9) @ Su—wws (@) @ I (o) qun (]) #
Sfeofaa amg Gl Ramrdt @ aefie wen/ =9 # waw fRar @ &), afk 3 oA
TR FRA B U9E, A1 AT G/ 99 D g A1 SHS I 9aT W S@RY § 99§,
a9 Fgfa /g o= 7 &) qenfY, af e v WO @ ueErq War a1 ug | S
Bel B & WA B, a1 F 9 a1 @A |

(2) fH ot a=7 Wt # 7 Mg WA R 6 &t S fri eraffat @1 T
2q Sufem 8 @ fon, fgfa miter & g ogafa aftoma s 86l

il 7 o wad (oNfam o, agaRem et/ wfer / e / aersar
SR) & AR TR ARSI A WA | G HT T AW 8, DT Afhe Mg e
H Suerer afafkea ge aumEa fed e, fag S Sfeafaa il @ a1 &«
s Fal & T BT B AN WW T P SR AESE War ¥g 9= €N B g
e oy el ff =m 7 45 af @ fve E &

IR $ AATE MY A & GEY H, AMET S GHT T 9T R T—HT 1R
S fAger oft |AR] g

Yo A aneff @ U war @ fol e fafe Ot Y ordare @Fm iRy,
S 6 RN @ wiem (5) § sRia 8

b~ (®) et =t Frgfem ot e fafeq Yoo &1 &= 8rm)

(@) fafecar goo— S ralidl @, R fafecw dsa @ 9wer Safem 89 & fao
AT e T B, ffecim W@ & @ fifecn dea @ age @ e N g
fafea o &1 AN ST '

frdar— (1) angedl @t AR | g anffar & foR fasl ot Al 9§ uomer a1 aweay WY 9
FRA Jfwa w1 @ &b 0w w9, g nfter g wden/awe # Sufem BN @
for frféa AmT SRR



1010 (4)

Tl IaTe s, feetieh 26 feqw 2018

10.

11.

@

(3)

@)

®)

©)

F13 W gov oraefl, a9 ofte ofera Shifaa & ik a1 «f wfeen anaef],
e T gy 9 o v 8 e v & e el oifaa &, fael @ @ ue |
frgfea & fog o= 7 & n/Er

R AR A B T8 T 8 9 fF i w @ few wwRor & At
A, T IRl @1 39 M @ yac | ge § 9|
Hig W anefl, fred W1 o U R 99 9 g 9@ fea Som, e 9w 6 o9 o
wren wen ¥, 9w fe fafta few o wmfhe @ ThRe WU @ W, qen fe
TS a1 IRS T, S R War a1 U @ Fid B OGN R | G S| Gl 8@
| o, wifvg T w9

W] ATAIeS AWl W, it B I R qde @ qg fel war @
9T W 3N Id @ i et fgfim & on weh fe aft 9w fifecin wu @ sraw
T T R, A SHD! AN oA GG BT qhAl |
B3 Wt apaeff, ff war @ ug 3 forg 99 Rufa # = =& &, aft gl ot
P, T TS TiE, O 6 98 Jawd W, D UvEn, 98 99NN 8 9 6 9’
(@reff) w=ft W @ ug @ fow Suge TR 2
i N anaefl, Ry Afeemell @ g B0 o & forRr Rrgam sevmn T &), f&d
a1 A Ug @ fow ur 8 8

wg IR &N onaefl & faeg =mem § @ A @fed 8, @1 SEe
e @1 Amen e 9@ | Y@ 9T, W9 a@ B 99 ARt A 1 el
g1 Sifem faffreem 71w faan
Fig @ apefl, e faae & fog frag &1 18 <ow og | w@ faae = fon &
&t a1 @1 v & forw ur wE &y

FafRiat 1 g @ R ¥ Fgfa vk w1 [feeg s6fm sm- (1) =9 g
areft Y uTEET A IR & ey, Fgfea mierd w fafteey siftm B eir it oft e
@, o e /7= 2g Frgfem witerd g1 wawr wores I SE e T R, wher /e |
Suferd 89 0 gl w8 & SRef

@

T uRa @ Rl we wR oE e @ T g W @ A ot aft fgfe
WRSER & | § I8 T2 & 6 apeff 3 oy oieerd 1 & sar S9a g
RO TEEet d @y Ry wrlt ¥ R @ @' fefda & 9T w swer
T+ / Frgfem, Fgfem witem g™t wa #&= & o

wfor it wfen /9g g Wl st — (1) ufeard oden g Al o -

@

(ww) fFragfem mie we wo wfif s wvm, e OF sae afafom 8,

@) @ ¥ Wi @ o ufoarfl ofer o SRl W oamafee @ S, o e
g TiRe, T & W ¥, TE-EE ) AaRa wY

() e, AN FNT G- W O e @ IR, fFgfm aifter gw
AT B A |

o9 gRT O wdf— (U®) Far # anaRfal &1 wEe, W Il W) R S, SN

& frgfe wmived g senfa fer S|



BethaTe Tius, fedi 26 fegwr 2018 1010 (5)

12.

(@

()

@)

(8)

@) war # apaffat @ w9e, 999 |y g™ R S

() = wffa, st wwe oiiral W e wiiterd g wfda & st

A § ol @ 9, BT e 9a (N s, sy st iR s
fros ol & ford ameron) AfIFEW, 1994 (5. 21 | 1994) & TUGY AT AHA & A
weres favr g S afRfem & ofe wwe—wwe W W frder o g

¥ UPR I Rfddl o wwa g, @ orael, W eargfm oo, e
STl 3R o fes o @ wew & Y fagfem @ foo o ww d fem fean
SR, (5 ww 4 9 W e 12 @ fde g 9 o 8 wr o anaffal @
TAT | ST AUfS ¥ 7o N ;i T )

gl wfer, Igefea e 3R o fieg @l (R—wi—oR) ¥ w9
v, e STt TeTafe wET @ e v g0 g @ ol fgfaa witrerd
N UE "It few w8 @ Su-fem (3) ® agar, guiefy, srgfa i,
IR et 3R o sy ol (R—#i—ow) @ seaffidl @ fon omeRm
Rfeeat @ frgaa fn s s

wriraTg Nfde war (afeemelt @t fFgfe @& fou e 9uey) frm, 1997 @ Suasi @
IR, 30% YRl P Al i & ol AR T SR | 9 AR EER AR
FHTTER T |

T Al A, W W wdf g R O A uel @ ol g9 Srema 1 erwa
IS I B w9 A fafeq fm T R eiR fgfe wite @ s § a8 o @
& agyfaa ofoal, i Seonfot aiR o e ot (R—frf—orR) & et
IRl A T W W Iude B @ e T R, o fgf witen, srafa
Stfedl, Fgfa St 3R o fes el (R—#ril—omR) @ anafidl @ daw ¥
T B TG B Rl B wBIT|

SR ® iR, foen wfdm qon qogd SFe @ R o§l #®, e gw
- W W e & R R | W |

wfifa g s sl & gfi- (1) wo= afafy, o9 snaffal & o @ =9 8
AT Ud GHl, S T 'R W g &, oW 5 gww iy grr smwRa fear 9 qen
It oo, g Sl AR o e o (R—e—amR) ¥ e 9 srafal
T TH G, S Tl 99 wR 9@ it T8 2, g weres § o e e o w1a S
wEd g WA | g @ fon wfife awr sugw afta fed W 8 dar sl aur Pl
WEN &1 S St 39 TaR TUR @ T g9, TdNERT @ aEes @ e off gea
H A |

@

®)

39 fawl oo ewirTe fafae dar ([ar & W™ ) M, 1961 @ SuE @ o
W gU e Rfdwat w seaifal @ Fgf @ el o ww # fer fen s
o 9 & 9T T { ¥ o B

T # AR sl 1 A wfnfoa R oM @ & 9 Rl @ R o after T
6 UIe T8 B, 99 a6 & gl mierd o1 o o e @ geer, o 6 9



1010 (6)

T renTe e, e 26 feamr 2018

13.

14.

15.

FIEF T, T8 FONE A 8 9 ovadt war ¥ fgfla @ ol v wer W
ERECART

g g Fgfaa— (1) o= srafial & wefa &g URfe 9ae & @ fon, Te |fifa

Tfed @ s, e SE—aR ¥ Sfeafeq waw |ffaa g
W 39 Su-fem @ onfm, wfifd @ o9 @ fom el @ @ (E9gfEd

Sfer, e St Wik o fes ant & forw amern) affm, 1994 (6. 21 W9 1994)

N URT 8 B IYEY W AT & |

) Afafy & Job TH ARl ¥ RN, S RV TP 9§ | e T 8|

(3) I, BITE did ar (Tarta) W, 2003 & yrawui @ IFER B ST |

(4) IR Rfdai § ug=fa e &g ufehan, Su—fmm (3) oo e & 9 gemed
T BT - R T R @ SER 8

(5) fafa witer g™ wwoe- e witer, o g/ o ffe oM 9l geif
AR W, TH AT & YHIUGT HT JOIHT SN & SO BiTg drd Jar (rfaa
Sfor, IFYa SHentdl 3R o fUes ol @ fod amen) afefeem, 1994 (. 21
T 1994) TT BTG Ald | (Ie=fd) o, 2003 & Syeyi qen Saa A= &
IUE B YHT H O S q o9 U g 9 Y et @ grem a o
Tl IO I AR B IRT 6 B IT-SRT (1) & Sugel & gof | form 71

g @ fod s @Y o~ (1) Su-fw (2) & Suds @ e e g0 W S9
I Afedl @ el R R o, R 99 ad @ 99ad @ M k| @l S99 udl A,
=9 U= B S R AT I §RT SHS Shged BIie Rl o Ug A1 vel R (@) I«
I H T WEGS €9 H), IqT qU B |, FA B IR B piem (4) # e g gof
FR ol B qT S SU-FM (2) & SYE & IFER faERe 8 @ iR A 8|

WEPHOL— TR @ fw ummr &g | @ - Wi o, e ferie e

|l /oma | omga @ AR 8, B YW SEd DI AEHR WAl B HIA@N B U,

I DovsR af | A A, R A qad BieR WAt /WAl B W/ 98 $ Ja-HE | T 8

3R ATl /WA B MR /U8 B IO | I B ARG | TR |

(@) TR, AR SR T R ST R N AR & AR el "ied e
P ITER B T

() BRNG Ald Jar (Fer=fa) e, 2003 @& W™ qen 9 9erEe fawmr gwr
AT TR SR TS ISt &g AT 8 |

Sugad IaRfal A g w1 AR e w- (1) SR N ol e g R

o, o Sugaa e 13 e 14 | Rifg ol @ 9@ aRa @ qur e afefa gwr dar |

el @ ford Suge 9 T 81| 9% g, A @ O9R R 9 @ ot 9 U ad @t

FHAEN $ IRM FAGRA T UGG @ DR 8F arell yoavm Rfea o =1 @ ol

vt grft | 9o AfaRed Saa o @ IRM 8F are Il Rea ot &1 W & fod e

IR G AR A S, S a® Ga W U6 G gaa 25% a@ AW |fefera & |



St v, T3 26 faawar 2018 , 1010 (7) -

16.

17.

18.

ITGT ARGl & G, BRI Ad a1 (ARra) 79, 2003 & W= & R
TR & S

39 USR OR $I TS A, 9 a9 g wd gAfdafed @ S|

A} agq, qAfaded @ e @ ufear | da@ @ fed wew, gunfefa, @
A fer o e & ar afif, sl ommR @ fl e aRen @t
G B

99 qA— (1) Frafe witerd, i 9w gu swEs @ Se-ae S6e g (AR # T
T ® fEr wvm, At fyfa aited #1398 5 59 3 ke s aees @ L
qr 98 I DI JFAIRRT BT

03]

@3)

(@)

It Fgfe witerd, wfifa @ ora & § o8 uRady &= Aavas @99, @ 98
JeE qREdH, AT B B, O S UEET U9 SR wdh 8, g @ aeEfed
HT|
frgfe TiteR g™ oiftm v | ogiRka oo g, o E-uR & @few (2) ¥
Sfeafad TRl ¥ Iaa A B diad (3) § T Sfeaifad Iei R qar @ w1 B
Rty @ fae === gl 8l
T A A 399 (OR R AN @ e | 31 R 9o i @ i
W] 999 g ¥ Afefe 6T sfed @ AR 9 AR @1 wa @ dE
# ™R g BN @ Rufy 4 i oied @ aRy ) e g & e w9
gHfda@ fn o @@ iR wfaf, It 98 Sfea W e, O wEe g @ v afe o
W &S qHT|

mwﬂﬁﬁm#‘ﬁgﬁm— (1) == gA A affaa wHaRal @ A @ait @ 98 W®
fafe & S w9 @1 gueE e I, N W A T SHaiRal @ M T gl W I

=l
)]

AR I9 @fed @, e 9m S & 99w g | afafoa @, fgfa 3 @
Ffd | e HA @ TS MaIS @l BN, WE 9@ [ w9T g H S6d 9™
Hftfera f@a o qen yeaifa fFgfe @ a3 99 @ FeEE @ SR 99 e
# v wE e 7 o 9R, W Fgfa ol @ | o @ fgia @ ol s
Iy g wwi &)

aRefEr— (1) (@) Jar & A9 wlt v T T @fE, 2 9 A eeE @ ol aRder ®

frgaa faan SRRm

()

(@) IR P JEaESES T W 2, A aRdier @ wemay i e gw
AT 1 T8 TF I FAENS B I TR A wHA |

(M uRden & FoES T TR T FEEN B IR AT IRGEn Brem@ H IG H,
gfe Fgfm wited &t 39 |4 5 ey oradfl, e s s o Ff g a@r
W aRdemi= @ Jad qH @S D |

A ¥ R g Wit B T uee Af, 2 af @ weme @ ol e

eftrga | g fear s



1010 (8) mm,ﬁ#@mﬁwums

19.

21.

frdaa— aft 37 sl @ fdes @ S99 § 318 T I@ B E, a1 99 IS WA B
fafde fHm s, o R swer fafveem siftm g
fafrefiervr— 37wt 4 @ 7 50 99 @1 g oed T8 S o 6 9w feed w |t
® A ¥, S W ¥ fm arp Ea € O R | wriad T 9 Ioude @ afe @@L S
I NI e Siya w1, a1 9 s

W B AW U Ay W T Fraern s, S g9 et § Suefa Sfa @ e
oo fold 9 I 8

e vd agfa— (1) 59 Fae & aoermh ok 39 fadl @ a8 @ §1e 1d e weed
fam, 37 el & ifa o Tt fawal & wa W vaggwr Rfia e o €

w39 TR RRm et @ odfm e o a8 ot emew @ 1 E o eRaEE, $9
frmt @ Tl SuE @ o R T A W A T FREE wHEh SRef

) 39wl # & i B o T, aggfia o, i Seonfadt aen o fee it
T o, RN ER TE-9F9 W 39 HeY § 9 Y T kel & IgER Susd
5 T &Y T IRETT JUT IR Il B wIfaE TE At |

BAEIE & AU & M | qT AMRITIER,
e FAR i, e e

S

(GREERECD))
W | W ¥ afeten 9 | e wat | e T W o
. ™ B F[A

=
(1) @ () @) ) ®)
1. | o were/ aeas 05 T A9 | 999 Afgad dqd—7
-

2 | HEES UsS—q 01 TAG A9 | 9O AigaE dAqei—6
3. | STer vl affuver 01 T Hoft | 999 Afga| oad—6
4 | FEES US —qH 02 Ta Aol | 999 Afgew oad—a
5. | & WD 02 T Aot | 99 Afgew dad—4
6 | g 12 aqY AU | 9o wigew oae—1
7. | 9@RR 01 Tt oot | 9O Afgad oaed—1




B iTg Wretus, T3 26 f3awmr 2018 . 1010 (9)

N
(Fraw 6 <Rad)
| | WA ¥ afefem | #e Ust | R O T Hde sl @ 6T Bl e fewmforat
gl ® W B J[A Ay et o @ EREEISIRS]
6(1)(®) | TSI BN | RN/
2Red) [frrar wfafgfa
6(1)(=) g [frem
sfEd] | e(1)(m) <Rad]
@ (3) (@) ) ®) @)
ot weras / 05 100% - - el et &g
NIPEICED araeff
USRI USRI B
T H gl @l
wfeffa/
ART IR W)
R SR |
HERS -1 01 - 100% -
STeT YU 01 100% - -
affoReR
HETAH TS 02 75% 25% - 26% UT, U
gy rofy
FHARG | W
TR, W OERR
JprSy e
Sy
A 5 6 B
frafia dar got
TR gD 8l |
qTE AR 02 100% - =
T 12 100% = -
BN 01 100% - B




1010 (10)

e TeTe s, feei 26 feamr 2018

et oo uw Reaflaem @
Fad- qedHd @ WYH ad g
Sl

@@ fe@ e ua
Hed / e / Srereras (FETs)
EorEd aNeg |-

(@) dwems () & foo— =l
MooEs (TEeve)  yEuMs we
it va Sfrereres (aedve) | 100
T yfd e @ wfa (nfa @ fom
PIere e o ST |

(@) Meocras () & foam— siush
Hroores (Weevs)  woes e
it ue eieerEs (Ieevs) H 100
g ufa fe & wfy (i & fog
B TET S SeE) |

m fgwrd Sfrooms & fo- ow
s (%) qu (@) | fafafde ager
= @ s Yeos (Wds)
UEa®mE UHOOE Wi qe
Hreeres (Wegvs) | 100 W wfa
fre @ wfa (fa @ fou S
RS ol AT |

(3) f&A wrgar U WM | ST
Todl Sffver/wTfT § e adiE
fetmT / yH oS e Srer el #
10000 @ (Key) feuem ufa we @t
afa (rfa & fou see o@en @
ST) |

SN Sl
(et 8 <)
| | WA/ 9R g | e fafea Serfore ardan fewfora
% | BT AM A A | g A
(1) @ (3) (4) ®) ®)
1. | = 18 a9 30 @ | (1) f&lt wwen W AWed | (1042)
S / e I,
e rerar
= [T TR RSl whET @ W




Frene T, 59 26 feamw 2018

1010 (11)

SR
AR

18 99

30 IY

(1) fo wraan ura WS 9 (1042)
e A,

rerar
W ERR Havsd WeT @ 9
el = U fRwafeaem w@
HEOE UGAHA H U ¥ aee
Sl

et
1081 e Swivr qen el A
T Hem | 50 W favw @ Gadi
et |

) T w=Uan Ut ERRM | STEr
Tl Sffer/uniT § e adiy
ISESIGIVA e RO I SR GRS D)
# s g @t 8000 I (Key)
fewe= ufa e &1 wfy (fa @ foo
PO AT 1 Ie) |

18 9

30 9§

(1) f&d wgar ua Avsw W
(10+2) TeT SR,

Jerar
RE TR qDTSH T DAY
et W= uw favafdemem @
HAE UGTHA B OUNH q¥ wen
I |
(2) &l AT W@ WRT W TET
gl AffReR/uRnfiT § uw oty
=T / yrorgs |
(3) & F¥agex T3 == H 5,000
# (Key) fewem ufq we ot wfy
(nfa & fore Do wem o we) |

18 q¥

30 9%

10 & HET T SV TG &P HIeR
qE AT BT ATSHE BT &Ry |

fael AT Wr AuSH | adl el
TRET Sl BT e |

fosdt Araar Ui AUSH | 8dl el
TR S BT ARy |




1010 (12)

BeteTe T, fee i 26 feamr 2018

- T Rl A Bl T 3 YA A ' @ o, SeEa oy dML I @ M
IS fRTT g1 SHa-wHg R O e @ ogEr Rifere 2nfn)

SEN U
(e 13 T 14 =ReR)
9 | g e ueefa | ve, R W | e &g 9 | ferie geefa wfifa @ e @
®. | O & TRt FI | I HrAE Bl
ST R
(1) @ (3) (a) ()
1. | 9 s/ oo wfue -5 T | (1) AEE-uE, BRINTTG 99 Qe
WreeE® Is—dH AT
—3ee
(2) o wfwa, @, RS Imgfd
Td IO &0 T
—5
(3) WgE due®, W@E, RS
Mgt Td ST e e
-5
2. | WEESE US—i ERS TS—al 5 a9 —dea—
3. | Tgd Al SHEr HETE JS—a 5 9 —xa—
Atal Nagar, the 19th December 2018
NOTIFICATION
No. F.5-1/Food/2017/29-1.- The following draft of the Chhattisgarh State Food
Commission (Class-III and IV) Services Recruitment Rules, 2018, which the State

Government proposes to make in exercise of the powers conferred by sub-section (8) of
Section 16 and Section 40 of the National Food Security Act, 2013 (20 of 2013) read with
Section 30 of the Chhattisgarh Food and Nutrition Security Act, 2012 (No.5 of 2013), is

hereby, published as required by sub-section (1) of Section 40 of the said Act, for the

information of all persons likely to be affected thereby and notice is hereby given that the

said draft shall be taken into consideration after the expiry of fifteen days from the date of

publication of this notice in the Official Gazette.

Any objection or suggestions regarding the said draft received from any person,

before the specified period, during office hours by the office of the Director, Directorate of
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Food, Civil Supplies and Consumer Protection, C-Block, Block-2, Third Floor, Indrawati
Bhawan, Naya Raipur, shall be considered by the Government of Chhattisgarh.

DRAFT RULES
1. Short title, extent and commencement. - (1) These rules shall be called the
Chhattisgarh State Food Commission (Class-III and IV) Services Recruitment Rules,
2018.
(2) These rules shall come into force from the date of its publication in the Official
Gazette.
2. Definitions. - In these rules, unless the context otherwise requires, -

(a) "Appointing Authority" in respect of the service or post means “Member
Secretary” of the Chhattisgarh State Food Commission;

(b) “Board” means the Chhattisgarh Professional Examination Board,;
(c) "Commission" means the Chhattisgarh State Food Commission.

(d) “Examination” means the competitive examination conducted for recruitment to
the service under rule 11 of these rules;

(e) "Government" means the Government of Chhattisgarh;
(f) "Governor" means the Governor of Chhattisgarh;

(g) "Other Backward Classes' means the Other Backward Classes of citizens as
specified by the State Government vide Notification No.F-8-5-25/4-84, dated
26th December, 1984, as amended from time to time;

(h) "Schedule" means the Schedule appended to these rules;

(i) "Scheduled Castes” means the Scheduled Caste as specified in relation to this
State under Article 341 of the Constitution of India;

(j) "Scheduled Tribes" means the Scheduled Tribe as specified in relation to this
State under Article 342 of the Constitution of India;

(k) “Selection Committee” means the Committee approved by the Government for
direct recruitment;

(1) "Service" mean the Chhattisgarh State Food Commission (Class-III and 1V)
Services;

(m) "State" means the State of Chhattisgarh.

3. Scope and application. - Without prejudice to the generality of the provisions
contained in the Chhattisgarh Civil Services (General Conditions of Service) Rules,
1961, these rules shall apply to every member of the service.

4. Constitution of the service.- The Service shall consist of the following persons,
namely:-

(1) Persons, who at the commencement of these rules are holding substantively or
in an officiating capacity the posts specified in Schedule-I,;
(2) Persons, recruited in the service prior to the commencement of these rules; and

(3) Persons, recruited in the service in accordance with the. provisions of these
rules.
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5. Classification, scale of pay, etc. - The classification of the service, the number of
posts included in the service and the scale of pay attached thereto, shall be as
specified in Schedule-I:

Provided that the Government may, from time to time, add or reduce the
number of posts and pay scale included in the service, either on a permanent or
temporary basis.

6. Method of recruitment.- (1) After the commencement of these rules, the
recruitment in service shall be made by the following methods, namely: —

(a) By direct recruitment, through competitive examination or selection; :
(b) By promotion of members of the service as specified in Schedule-1V;

(c) By transfer or deputation of the persons, who hold in a substantive such
posts in such services, as may be specified in this behalf.

(2) The number of the persons recruited under clause (a), (b) or clause (c) of sub-
rule (1) shall not at any time exceed the percentage specified in Schedule-II of
the number of posts specified in Schedule-I.

(3) Subject to the provisions of these rules, the method or methods of recruitment
to be adopted for the purpose of filling any particular vacancy or vacancies in
the service, as may be required to be filled during any particular period of
recruitment, and the number of persons to be recruited by each method, shall
be determined on each occasion by the Appointing Authority.

(4) Notwithstanding anything contained in sub-rule (1), if in the opinion of the
Appointing Authority, the exigencies of the service so require, the Appointing
Authority may, after consultation with the General Administration Department,
adopt such methods of recruitment to the service other than those specified in
the said sub-rule, as it may, by order in this behalf, prescribe.

(5) For the post to be filled by direct recruitment on the basis of merit, the criteria
(norms) shall be prescribed by the Government. However, it shall be mandatory
for Appointing Authority to constitute a Selection Committee, consisting of three
members, for this purpose, which shall adopt any other appropriate norms
other than these norms with the consent of the Government.

(6) At the time of recruitment to the service, the provisions of Chhattisgarh Public
Service - (Scheduled Castes /Schedules Tribe /Other Backward Classes
Reservation) Act 1994, (No.21 of 1994) and instructions (as amended) issued,
from time to time, under this Act by the General Administration Department of
the Government shall apply.

(7) Reservation for Women candidates shall be made in accordance with the
provisions of the Chhattisgarh Civil Service (Special Provisions for Appointment
of Women) Rules, 1997.

7. Appointment to the service.- After the commencement of these rules, all
appointment to the service shall be made by the Appointing Authority and no such
appointment shall be made except after selection by one of the methods of
recruitment specified in rule 6.

8. Conditions of eligibility for direct recruitment.- In order to be eligible for direct
recruitment/selection, a candidate must satisfy the following conditions, namely:-
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(I) Age- (a) The candidate must have attained the age as specified in column(3) of
Schedule- III and must not have attained the age as specified in column (4), of
the said Schedule, on the 1st day of January of the year in which the
advertisement for the post is published,;

(b) The upper age limit shall be relaxable upto a maximum of 5 years, if case a
candidate belongs to Scheduled Castes, Scheduled Tribes and Other Backward
Classes (Non-creamy layer);

(c) For woman candidates, the upper age limit shall be relaxable up to maximum of
10 years as per the provisions of the Chhattisgarh Civil Services (Special
Provisions for Appointment of Women) Rules, 1997,

(d) The upper age limit shall also be relaxable in respect of candidates who are or
have been employees of the Chhattisgarh Government to the extent and subject
to the condition specified below, namely :-

(I) A candidate who is a permanent or temporary Government Servant should
not be more than 38 years of age;

(I) A candidate, holding a post temporarily and applying for any other post
should not be more than 38 years of age. This concession shall also be
admissible to the contingency paid employees, work charged employees and
employees working in the Project Implementing Committee;

(II) A candidate, who is a “retrenched Government servant” shall be allowed to
deduct from his age the period of all temporary service previously rendered
by him up to a maximum limit of 7 years even if it represents more than
one spell, provided that the resultant age does not exceed the upper age
limit by more than 3 years.

Explanation- The term “retrenched Government servant” denotes a person who was
in temporary Government Service of this state or of any of the constituent units, for
a continuous period of not less than 6 months and who was discharged because of
reductions in establishment not more than 3 years prior to the date of his
registration at any employment exchange or of application made otherwise for
employment in Government service.

(e) A candidate, who is an “ex-servicemen”, shall be allowed to deduct from his age
the period of all defense service previously rendered by him, provided that the
resultant age does not exceed the upper age limit by more than 3 years.

Explanation — The term “ex-servicemen” denotes a person who belongs to any of the
following categories and who was employed under the Government of India for a
continuous period of not less than 6 months and who was retrenched or declared
surplus as a result of the recommendation of the Economy Unit or due to normal
reduction in establishment not more than 3 years before the date of his registration
at any employment exchange or application made otherwise for employment in
Government service, namely:-

(1) Ex-servicemen released under mustering out concessions;
(2) Ex-servicemen enrolled for the second time and discharged on -

(a) Completion of short term engagement;
(b) On fulfilling the conditions of enrolment;

(3) Ex-personnel of Madras Civil Unit;

(4) Ex-servicemen (Military and Civil) who are discharged on éompletion of
their contract (including short service Regular Commissioned Officers);

(5) Ex-servicemen discharged after working for more than 6 months
continuously against leave vacancies;

(6) Ex-servicemen invalidated out of service;



1010 (16)

T e U, feei 26 feaw 2018

(f

(7) Ex-servicemen discharged on the ground that they are unlikely to become
efficient soldiers;

(8) Ex-servicemen who are medically boarded out on account of gun-shot,
wounds, etc.

The upper age limit shall be relaxable upto 5 years in respect of superior caste
partner of a couple awarded under the Inter-caste Marriage Incentive Scheme
under Untouchability Eradication Rules,1984;

The upper age limit shall also be relaxable up to 5 years in respect of Shahid
Rajiv Pandey Award, Gundadhur Award, Maharaja Praveerchand Bhanjdeo
Award holder candidates and National Youth Award holders young candidates;

The upper age limit shall be relaxable upto 38 years of age in respect of
candidates who are the employees of Chhattisgarh State Corporation/ Boards;

The upper age limit shall be relaxed in the case of voluntary Home Guards and
Non-Commissioned officers of Home Guards for the period of Home Guard
service rendered so by them, subject to a limit of 8 years, but in no case their
age should exceed 38 years;

Note-(1) The candidates who are admitted to the examination/selection under the

6)

(k)

(II)

(I11)

age concession mentioned in para (i) and (ii) of sub-clause (d) of clause (I) of
rule 8, shall not be eligible for appointment if after submitting the
application, they resign from service either before or after taking the
examination/selection. They shall, however, continue to be eligible if they
are retrenched from the service or post after submitting the applications.

(2) In no other case, these limits shall be relaxed. The Departmental candidates
must obtain the previous permission of the Appointing Authority to appear
for the selection.

Candidates obtaining the benefit of relaxation in maximum age limit on the
basis of their category (Scheduled Castes, Scheduled Tribes /Women,/ Widow
‘/Divorce etc.) shall be given additional relaxation available in maximum age
limit as usual. But in any case, the maximum age to get eligible for Government
job shall not exceed 45 years, irrespective of age relaxation under one or more
than one category mentioned above.;

Apart from above in respect of age limit, the directions issued by the General
Administration Department of the Government, from time to time, shall also be
applicable.

Educational Qualification.-The candidate must possess the educational
qualifications as prescribed for the service as shown in column (5) of Schedule-
II.

Fees.-(A) The candidate must pay the fees prescribed by the Appointing
Authority.

(B) Medical Fees- The candidate who has been required to appear before Medical
Board must pay the fees, as prescribed by the Government, to the Chairman of
the Medical Board before medical test.

9. Disqualification.- (1) Any attempt on the part of a candidate to obtain support for
his candidature by any means, directly or indirectly, shall be held by the Appointing
Authority to be disqualified for examination/selection.
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10.

11.

(2) Any male candidate, who is having more than one living wife and any female
candidate who has married a man, who is already having a living wife, shall not
be eligible for appointment in any service or post:

Provided that if the Government is satisfied that there were specific
reasons for doing so then the Government may give relaxation in the
enforcement of this rule to such candidates.

(3) Candidate shall not be appointed to any service or post until he/she is declared
mentally and physically fit and free from any mental or physical default which
can hinder the fulfillment of duty of any service or post in such medical
examination as may be prescribed:

Provided that in exceptional cases a candidate may be given temporary
appointment on any service or post before his medical examination under the
condition that, if he is found medically unfit, then his services may be
terminated immediately.

(4) Candidate shall not be eligible on 'such condition to any service or post, if the
Appointing Authority is satisfied that, after due enquiry, which is considered
necessary, he/she is not fit for such service or post.

(5) Any candidate, who is convicted for any offence against women shall not be
eligible for any service or post:

Provided that if such matter is pending in a court against the candidate,
then the matter of his appointment shall be kept in abeyance till the criminal
matter is finally determined by the court.

(6) Any candidate, who is married, before the minimum age fixed for marriage shall
not be eligible for any service or post.

Appointing authority’s decision about the eligibility of candidates shall be
final. - (1) The decision of the appointing authority as to the eligibility or otherwise
of a candidate for examination/selection shall be final and candidate, to whom a
certificate of admission has not been issued by the Appointing Authority for
examination/selection shall not be allowed to appear in the examination/selection.

(2) At any time of selection process or even after submission of selection list to the
Government, if it comes to notice of the Appointing Authority that a candidate
has given wrong information or any misinformation is found in the documents
submitted by him, then he shall be disqualified and his selection/appointment
shall be terminated by the Appointment Authority.

Direct recruitment by Competitive Examination/ Selection.- (1) Direct
Recruitment by Competitive Examination:-

(i) Appointing Authority will constitute a Selection Committee comprising of
three members;

(ii) The Competitive examination for recruitment to the Service shall be held at
such interval as the Appointing Authority may, in consultation with the
Government, from time to time, determine;

(iii The examination shall be conducted by the Appointing authority in
accordance with the orders issued by the Government from time to time.

(2) Direct recruitment by Selection:- (i) The selection of the candidates to the service
shall be held at such intervals as may be determined by the Appointing
Authority.

(i) The selection of candidates to the service shall be done by the Selection
Committee.
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12.

(3)

(7)

(8)

(iii) Selection Committee shall be constituted by the Appointing Authority at
appropriate time intervals.

At the time of recruitment in the service the provision of the Chhattisgarh Lok
Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke
Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the directions issued
under the said Act by the General Administration Department of the
Government, from time to time, shall be applicable.

In filling the vacancies so reserved, candidates who are members of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes shall be
considered for appointment in the order in which their names appear in the list
referred to in rule 12 irrespective of their relative rank as compared with other
candidates.

Those candidates belonging to the Scheduled Castes, Scheduled Tribes and
Other Backward Classes (Non-creamy-layer) who are declared eligible for
appointment by the Appointing Authority keeping in view of their administrative
efficiency, may be appointed to the vacancies reserved for the candidates of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes (Non-creamy-
layer) as per sub-rule (3) as the case may be.

There shall be 30% posts reserved for women candidates, in accordance with
the provision of Chhattisgarh Civil Services (Special Provisions for Appointment
of Women) Rules, 1997. The reservation shall be Horizontal and Compartment-
wise.

In such cases, where certain experience period has been prescribed as an
essential condition for the post to be filled by direct recruitment and it is found
in the opinion of the Appointing Authority that there is a possibility of
candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer) may not be available in sufficient
number, the Appointing Authority may relax the condition of experience in
respect of the candidates of Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer).

In addition to the above, posts for persons with disability and ex-servicemen
shall be reserved in accordance with the directions issued by the Government,

from time to time.

List of candidates recommended by the Selection Committee.- (1) The Selection

Committee shall prepare and forward a list to the Appointing Authority, arranged in

order of merit of the candidates who have qualified by such standards as may be

determined by the Selection Committee and a list of candidates belonging to the

Scheduled Castes, Scheduled Tribes and Other Backward Classes (Non-creamy-

layer), who, though not qualified by such standard but declared by the Committee to

be suitable for appointment to the service with due regard to the maintenance of
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13.

14.

efficiency in the administration. The lists so prepared shall also be published for

information to the general public.

(2) Subject to the provisions of these rules and the Chhattisgarh Civil Services
(General Conditions of Service) Rules, 1961, candidates shall be considered
for appointment to the available vacancies in the order in which their names

appear in the list.

(3) The inclusion of a candidate’s name in the list confers no right to
appointment unless the Appointing Authority is satisfied, after such enquiry"
as may be considered necessary, that the candidate is suitable in all respects

for appointment to the service.

Appointment by promotion.- (1) There shall be constituted a Committee consisting
of the members mentioned in Schedule-IV, for making preliminary selection for

promotion of eligible candidates:

Provided that under this sub-rule, for constitution of the Committee,
provisions of Section 8 of the Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit
Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21
of 1994) shall also be applicable.

(2) The Committee shall meet at intervals ordinarily not exceeding one year.

(3) The promotion shall be made in accordance with the Chhattisgarh Public Service

(Promotion) Rules, 2003.

(4) The procedure for making promotion in the reserved vacancies shall be made in
accordance with sub-rule (3) and the instructions issued by the General

Administration Department of the Government, from time to time.

(5) Certification by the Appointing Authority - Appointing Authority shall endorse on
the promotion order to be issued by him a certificate to the effect that he had
complied with the provisions of the Chhattisgarh Lok Seva (Anusuchit Jatiyon,
Anusuchit Jan Jatiyon Aur Anya Pichhede Vargon Ke Liye Arakshan) Adhiniyam,
1994 (No. 21 of 1994) and the Chhattisgarh Public Service (Promotion) Rules,
2003 and the instructions issued in the light of the provisions of the said Act and
the rules by the State Government and that he has taken full cognizance of the

provisions of sub-section (1) of Section 6 of the said Act.

Conditions of eligibility for promotion.- (1) Subject to the provisions of sub-rule
(2) the Committee shall consider the cases of all persons who on first day of January
of that year had completed such number of years of service (whether officiating or
substantive) in the posts, from which promotion is to be made or in any other post

or posts declared equivalent thereto by the Government as specified in column (4) of
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15.

16.

Schedule-IV and are within the zone of consideration in accordance with the

provisions of sub-rule (2).

Explanation. - The method of computation for eligibility for promotion- The

calculation of period of qualifying service on 1lst January of the relevant year in

which Departmental Promotion Committee/Screening Committee is convened, shall

be counted from the calendar year in which the public servant has joined the feeder

cadre/part of the service/pay scale the post and not from the date of joining of the

cadre/part of the service/pay scale of post.

(2) The promotion shall be made in accordance with the order issued by the General
Administration Department from time to time and as per Model Roster.

(3) The provisions of the Chhattisgarh Public Service (Promotion) Rules, 2003 and
the order issued by the General Administration Department from time to time

shall be applicable for promotion.

Preparation of list of suitable candidate. - (1) The committee shall prepare a list of
such persons as to satisfy the condition prescribed in rule 13 and 14 above and as
are held by the Committee to be suitable for promotion to the service. The list shall
be sufficient to cover anticipated vacancies on account of retirement and promotion
during the course of period of one year from the date of preparation of the list. In
addition to this a reserve list, which shall consist of one and minimum upto 25% in

each category, shall be prepared to fill the unexpected vacancies during said period.

(2) The list of suitable employees shall be prepared in accordance with the
provisions of the Chhattisgarh Public Service (Promotion) Rules, 2003.

(3) The list so prepared shall be reviewed and revised every year.

(4) If in the process of selection, review or revision it is proposed to supersede any
member of the service, as the case may be, then the committee shall record its

reason for the proposed supersession.

Select List. - (1) Appointing Authority shall consider the list prepared by the
Committee, along with other documents received from it, if in the opinion of the
Appointing Authority that there is no need of making any changes then he shall
approve the list.

(2) If the Appointing Authority feels that there is need of some changes in the list
received from the Committee, then he shall approve the list with necessary

changes, if any, which it thinks justified and reasonable.

(3) The list as finally approved by the Appointing Authority shall be select list for
promotion of the members of service from the posts mentioned in column (2) of

Schedule-IV to the posts as mentioned in column (3) of the said schedule.
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17.

18.

19.

20.

21.

(4) The select list shall ordinarily be valid upto 31st December of the calendar year
from the date of its preparation:

Provided that in event of a grave lapse in the conduct or performance

of the duties on the part of any person included in the select list, a special review of

the select list may be made at the instance of the Appointing Authority and the

Committee if it thinks fit may remove the name of such person from the select list.

Appointment to the service from the select list. — (1) Appointment of the
employees included in the select list to the posts borne on the cadre of the service

shall follow the order in which the name of such employees appear in the select list.

(2) It shall not ordinarily be necessary to consult the Committee before appointment
of a person whose name is included in the select list to the service unless during the
period intervening between the inclusion of his name in the select list and the date
of the proposed appointment there occurs any deterioration in his work which in the
opinion of the Appointing Authority is such as to render him unsuitable for

appointment to the service.

Probation. - (1) (a) Every person recruited directly to the service shall be appointed

on probation for a period of 2 years.

(b) If the work is found unsatisfactory, then the period of probation can be
extended by the Appointing Authority for a period upto a maximum of 1 year.

(c) During the period of probation or period extended or at the end of probation

| period, if the Appointing Authority is of the opinion that any particular

candidate is not fit to be an employee, then the services of such probationer can
be terminated.

(2) Every person recruited by promotion to the service shall be appointed in

officiating capacity for a period of 2 years.

Interpretation. — If any question arises relating to the interpretation of these rules,

it shall be referred to the State Government, whose decision thereon shall be final.

Relaxation. — Nothing in these rules shall be construed to limit or abridge the power
of the Governor to deal with the case of any person to whom these rules apply, in

such manner as may appear to him to be just and proper:

Provided that the case shall not be dealt with in any manner less favorable to

him than that provided in these rules.

Repeal and saving.- (1) All rules corresponding to these rules and in force
immediately before the commencement of these rules are hereby repealed in respect

of matters covered by these rules:
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Provided that any order made or action taken under the rules so repealed

shall be deemed to have been made or taken under the corresponding provisions of

these rules.

(2) Nothing in these rules shall affect reservation and other conditions required to

be provided for the Scheduled Caste, Scheduled Tribes and Other Backward

Classes in accordance with the orders issued by the State Government from

time to time in this regards.

1

By order and in the name of the Governor of Chhattisgarh,
MANOJ KUMAR SONI, Special Secretary.

SCHEDULE -1

(See rule 5)
S.No Name of the post Total Classification Pay Matrix Remarks
included in the number
service of duty
posts
(1) (2) (3) (4) (5) (6)
1. Personal Assistant/ 05 Class-III Pay Matrix Level-7
Stenographer Grade-
-
2. Assistant Grade-II 01 Class-III Pay Matrix Level-6
Data Entry Operator 01 Class-III Pay Matrix Level-6
4. Assistant Grade-III 02 Class-III Pay Matrix Level-4
5. Driver 02 Class-III Pay Matrix Level-4
6. Peon 12 Class-1V Pay Matrix Level-1
7. Chowkidar 01 Class-IV Pay Matrix Level-1
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SCHEDULE-II

(See rule 6)
S.No. | Name of the Total Percentage of number of duty post to be Remarks
post number of filled in
included in duty post .
the service By By promotion | By transfer/
direct of members deputation
recruit of service of members
ment [See rule from other
[See 6(1)(b)] services
rule 6(1) [See rule 6
()] (1)(e)] :

(1) (2) (3) (4) (5) (6) (7)

1. |Personal 05 100% - - In case of non-
Assistant/ . availability of
Stenographer candidates  for
Grade-III direct

recruitment, the
posts shall be
filled by
deputation
/Samvida basis.
2. Assistant 01 - 100% -
Grade-II
3. Data Entry 01 100% = -
Operator
4, Assistant 02 75% 25% 25% posts shall
Grade-Ill be filled by
Class-IV
employees who
have passed
Higher
Secondary
Examination
and completed
minimum 5
years of regular
service.

5. Driver 02 100% - -

6. Peon 12 100% - -

7. Chowkidar 01 100% - -
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SCHEDULE- III
(See rule 8)

Name of
service /post

Minimum
age limit

Maximum
age limit

Prescribed educational qualification

Remarks

(2)

(3)

(4)

(5)

6)

Personal
Assistant/
Stenographer
Grade-III

18 years

30 years

(1) Passed (10+2) Examination
from any recognized Board.

OR
Passed old Higher Secondary
Examination with first year of
examination of Graduation Course
from any recognized University.
(2) From any recognized Board/
Institution/ Stenography
(Shorthand) and Typing Council :-
(a) For Stenographer (Hindi)-
Passed Hindi Stenography
(Shorthand) Certificate Examination
and 100 words per minute speed in
Stenography (Shorthand) (efficiency
test for speed shall be taken).
(b)For Stenographer (English)-
Passed English Stenography
(Shorthand) Certificate Examination
and 100 words per minute speed in
Stenography (Shorthand) (efficiency
test for speed shall be taken).
(c) For Bilingual Stenographer-
Passed Certificate Course of Hindi
and English Stenography
(Shorthand) as specified in clause (a)
and (b) above and 100 words per
minute speed in  Stenography
(Shorthand) (efficiency test for speed
shall be taken).
(3) One year Diploma/ Certificate
in Data Entry Operator/
Programming from any recognized
institute and speed of data entry
10,000 (Key)depression per hour
(efficiency test for speed shall be
taken)

Data  Entry
Operator

18 years

30 years

(1) Passed (10+2) Examination
from any recognized Board,

OR
Passed old Higher Secondary
Examination with first year of
examination of Graduation Course
from any recognized University.

OR
Passed 10th Examination and three
year diploma in any subject from
any recognized institute.
(2) One year Diploma/
Certificate in Data Entry Operator
/Programming from any ‘recognized
institute and speed of data entry
8,000 (Key) depression per hour in
Hindi and English (efficiency test for
speed shall be taken).
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Assistant
Grade-III

18 years

30 years

(1) Passed (10+2) Examination
from any recognized Board,
OR

Passed old Higher Secondary
Examination with first year of
examination of Graduation Course
from any recognized University.
(2) One year Diploma /Certificate
in Data  Entry Operator/
Programming from any recognized
institute, and
(3) In Hindi Computer Typing
5,000 (Key) depression speed per
hour (Efficiency test for speed shall
be taken).

Driver 18 years

30 years

Should have passed 10t Class
examination and have Light Motor
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Vehicle Driving License.

Peon -do-

-do-

Should have

examination
Board.

8th class
recognized

passed
from any

Chowkidar -do-

-do-

Should have

examination
Board

8th class
recognized

passed
from any

Note-The upper age limit shall be relaxable for candidates who are local resident of State of

Chhattisgarh, as per

the

instructions

Department of the Government, from time to time.

SCHEDULE- IV
(See rule 13 and 14)

issued by the General Administration

S.No. Post from which Post to which Period of Members of the Departmental
promotion is to be made | promotion is to | service for Promotion Committee members
be made promotion
(1) (2) 3) (4) (5
1. Personal Assistant Personal 5 years 1. Member-Secretary,
/Stenographer Grade-III | Secretary Chhattisgarh State food
commission - Chairman
2.Under Secretary, Department
of Food Civil Supplies and
Consumer Protection - Member
3. Joint Director, Directorate of
Food Civil Supplies and
Consumer Protection
- Member
2. Assistant Grade-III Assistant S years -do-
Grade-II
3. Class-1V employee Assistant S years -do-
Grade-III '
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