“forsra UiRe & SIid ST o &
HTE AN (Fo1 T feehe) & Ut
¥ SIIAA. FHIF W1.2-22-BATTG
e [ 38 fa. |/ fhes, s
30-05-2001.”

U SHHTH
“BetrTe /3/09/2013-2015.7

IR 277]

TR, JUAR, FeATH 10 SATE 2019 — TG 19, T 1941

IO B (JMETDBN) faHRT

HATAd, HBl-al 9o+, =l YAYR Aca TR

e TR, f&F 6 a8 2019

HAD Th 12-35/2001 / ANH.(ME.) /9 (61)— WRA & GAUN & ATVR 309 a%u"\r-‘g'mm
waw Al B WG § A §U BRINNIG @ qSdUTd, TSGR, BRINTG AEHN Il qanrg 2o
(GriqTTerm) T # Wil & way ¥ FretRed B T 8, st

fam

1. R W T yRM- (1) 3 FE BRiNTe el IR i s (wrtafe) TEn
oW, 2018 HEARRT |

(2) 3 A o § 3T UHEN A aNE @ g 8
2. qReeC - 39 Al |, o9 9% fe Sd | e emfta | 8-

()

(@)
()
®)

®)
@)
®)

Jar ¥ wffeaa usl @ day A gl e @ afima @ smeer ngad aur siead
P HaY H—

(t) foal ¥ Fgfem @ fod, Safta SUgE TRl / 98Ra gad AEart / Rar smear
SISCaNR

(@) SeTew @ Frfim & f deafiia SugE, AEe ; @

() EPN YT @ B |§ FYfe P ol 9 PTea @ R g, e
"IN W AT ¥ BRIEIE AS Hal T

“wfafa @ Afwa 2 aE—ar @ afem (5) § e fafafde wfafa ;

“gdier § g ® 39 w3 | 11 91 13 @ ol wdl @ o s e witmrh
e T wie faftre ader ;

"I W AT B BT I
AU W AU ® BRI & oAUt

"= fUeg o @ afma 8 U WA ERT WE-9Hg R I e R @
Th—-8-5-TeiNi—4—84, i 26 fawmaR, 1984 w1 7o faffde ARl & am e ot ;

553



554 T TenTg AU, faAiE 10 JATE 2019

(&) TR | e ® 39 el @ de o

(7 orNfud S | ARG & WRG & GaNH 3 AT 341 & o 3 IS @ ey d
Tor fafafde orpgfaa onfa

@) N S | G 8 WRA @ GeUE @ AT 342 @ o[ S Y @ Hew H
Ter fafvfde srggfoa SNty ;

@ Har ¥ JPUT 8 BRIEE MEHRI A g Aol (SrEfers) I ;

@ Tt | Afud § BRITE I |

3. R 9o AR B1- Bainre Rifad S (@ar @ e ww) M, 1961 # arafde SuEsl
AT R Afie e I 3, 3w | @ 09e 9S W an g |

4. AT B oA Ja1 § Frafalaa @fe afafaa g, sriq—

(1) q wfw, S 39 P @ URe B B WY, AU A e fffde uei ot @ ww w @
I 2T | aRe R R EL

2) 9 =fem, ot 39 Wi @ URY EF @ qd o # Wt 6y T 8 el
(3) T =, o 39 il @ Suewil @ AgER a1 # Wil 5y T &)
5. qffever, davme goafe— a1 &1 @fferoy, Jar § |ftdfoa uel & GEm qon SN o
JTM, ATGA—UF A Aafde W & JgER B
R AT, AT # AfAfad gel @ 6l U9 9o9EE W6, SEE—9E Y, 41 ar Rl A
IR AR R, g TN FH TR [

6. %ﬂﬂﬂ?ﬂ— (1) 39 oWl @ WY BN @ UvEm, Jar ° Wl efafaa whel 9 @ S,

(@) wfcarht oher st AT & AR R T & AW |, Wl o g rn
(@) O D A B GG FRY T

M v afxE & R/ ol R, S Wi daet § 0 9el @ ga efRea |
TR FRA &/, S e 39 fifia AR R e

@) Su-fm (1) & wvs (@), (@) T (1) & nfF i 5 ™ afwm H e, IPgE-te |
gﬁﬁﬁeﬁwﬁﬁﬂwﬁaﬁ—ﬁﬁaﬁ@mﬁwwﬁwmﬂﬁ
[

(3) 3 foWl & Susyl & IAE Y& gU, Wl A R faftre wromaf @ ¥R W oM @ fore
aufea war ¥ fa fafdre Rfem ar Rfeaal @, R M @ waoe @ R /™ WM arer it
T TDT I B qAT T U TN gRT WAt (6 O Tl Safaaal @) 6T, Uole R I
TN P WY A guia @ S|

() Su—frm (1) ¥ sfafde f&ft a0 & &9 gu W, AR o & I § qa A SRl 3
TEd T U1 BT AU B, a1 98, A @ AT T fO9ET @ 9d wEEtd |, |ar | 9l @
S Wl B B8, Rme Saa su-fraw 4 fafafde far a2, o9 org a¥e o |am, R
7% 39 e o9 fad ™ ey g fafta )

(5) ARE & MR WR ¥99 & AW | ARl WAl g W I a9l @ fon Aeevs, wmee g’

fafea fed S| aufy, Fgfem wter & fo I8 smavas & f& a8 s waee & ol @@

Qﬂﬁﬁﬂﬁaﬁ,vﬁsﬁm‘ﬁmﬂﬁémgﬁm AMEUS AT B [EArd | AT
[

(6) Tar & it & W, BRI A Wl (T o, gfaa et oiR o g Res
Tt @ ford amReron) AffTE, 1994 (5. 21 T 1994) ® WIANE TUT AN © AT WITEA faWTT
R T—9T TR 99 e (@ |enfia) anp 89

7. Ja ¥ Fgfa- 37 ol @ oRY B @ T, da 9 wwa Gl fgfa ot g @

TRRT AR U @R N Frgfam, faw e # ffde wit @ a8l ¥ 9 f5l e @ gR T e
B UTE & B AT, IR T |

8. Hieh weff @ ford urzar & wd— ¥t it /=99 2 o B9 & fom, aneft 1 feafafea o
& BN B, i




BeATenTe TS, T2A7 10 AT 2019 554 (1)

() Aamg— (#) ad, = ug ¥g fasmoe yeifia 8 8, @ oFed @ wem oA @ aneeft |
I & @i (3) # = faffde g g a= &t & 9 e o @ Piew (4) ¥ e
faffde amg @ 7 9 &

(@) afx anaeft aryfea i, orRfe SNt @ o fIBs i (IR—#ri—aa) &1 &,
q IR Mg e, Aftwan 5 a8 a@ e 86

(m) oeirTg fofae Jar (Aleemel @ o & g 9w Swey) M, 1997 & Suai &
VR, e araffat & fog ff SeaeR oy AW, e 10 ad 9@ RifdeEa B,

(@) S Rl & Hew § W, ST SREG AN & AT 8 JEl 7§ g 8, A
fafafde o 12 < o vt @ srmdE YE gU SwoR oy O e gl

(td) Tar angefl, S Sl A1 SR AP Wad &, 38 99 W AWE g B @
BT TR

@) T ansfl, S oRell WY W UR YRV FR VET A N e o U8 @ R
JEE wR VE &, 38 9 9 aRE oy w T8 ' =ifee| Iw Ramm,
IpRTEa Y ¥ 09 WTd TRA ael HEHARAL, SN HHARE qe
RS FrEtaas |t § SR SEaar 9 e T,

(@) v arefl, S Uset feEr T weE dawt ', 99 AU g H W S9e
R @ § A T Aol sremrdt dar it fdwad 7 af a@ @ HraEs, T 8
%wﬁmmﬁwmﬁmwamm%maﬁmm
mwn.w;mqﬁvmmcﬁmﬁaﬁagmmmﬁ W=t |

T &

WEP— I "Bl R T AP Jae” F Tad 8, U Al o 39 wed $1 A fesl i
JUCH THEAT B AT MHHT a1 § HH U BH B 98 B DAY a6 FRax & 8 AR e
JARIR HRTEE § AYAT GoiaT TRM a1 A a1 H (oM 8 39 aeT &7 @ R |
fere | e O ot @i e § #0193 eRw Sasge fear T e

(€) T sraefl, St waqd A 8, 99 ATl ang ¥ A 9Ee gNT @ § T3 SR iR
AT B HIAAN B B D (ol AT HA1 T, W] 39D IRUTRGwRY A A e,
TE SeAR A A W AE ad W afee | E

WLIRU— TR “Oqd AfE" | e 2, U e, S fefaia w9 S o et
BT B TAT O WRd WHR & IJF B | BH 6 A B Hma qe FRar Fafad =1 &
qen e fEll IR FRfe™ # AT UNIET FRE Al AN |ar 4 e 7
T AT T I AR F A0S A e 9 a8 gd fraafiar s & o @
TRUTERY AT O § 9 B9 3 & 53 9 3 aRo gt @ T & arear
ey (aRer) \ifya far T &), aetta—
(Td) T e e, R v gl ot Raeat (el aree aeE) @ 3|
e @ e =
@) U qogd e R gaw Amifea fear T E eiv -
(@) ITcIBTNT TEaAT A gof B M W,
(@) AMiHT B I QU B M WR, HEE w) A T
@) W= fafd gfte & g e,

@R) T qayd e @fe g oRife) R See after @ M W waege fea
T &, (e arumafy S & fafia w9 uma after & i 2);

(G=) T qoagd A, R e Rl ® o Ar 3 o w o PR
TR B UvER A BT T A

@) N yaud e, G oeEd 89 @ IR |ar ¥ e fhar @

(Fr) U qagd e, R 39 oR W JagEd e o8 % 9 9@ s A
T Arg R E

(@me) T yagd e, R el T 9, ' anfe B 9N @ BR Rifeeiia R
TR AT QAT FR A T Ay



554 (2) SeArerTg T, T3 10 JATs 2019

@) orgvEar FarRe M, 1984 & AfH iAW faare weaes I & TG gReRd
Trfeqal @ |aul ufey/ach @& Gy # SeaaR g e 5 ad g Yo 8r)

(6) T INIE U HEIM, VSRR HHIN, FERMGT YdRdE HoiQd qFM UTa apafeial oo
M YT REPR AT a1 el & Haw | o, Ieaer g v 5 76 a6 Rifdrerg g

(@) v il @ Hay H, W BRNETe A T/ Avsd & e 8, See g W, 38
T @t oy % fafderia gl

@) IR TR ANH R TR AP A FAAS ASIA B AHA H, ITb g qd §
T UHR B T TR G HAOT B HAEN & 8, IeaaR Mg Wew A, 8 a9 H oG B
JeeiE Ed gU, g @ W, feeg el o g § See ong 38 ad @ e TR Ee
=fen |

@) onaff 2 S wat (agfea o/ sNfaa St/ i/ favar / Jeraget

IMR) & AR W ARG Mg A § B & o Jfua B, o AN@aw g Ao A

Syare AfaRea ge aumEa fed @i, fg Swie Sfeafaa fed v o1 ve | s |ai

gﬁm$mmmmﬁ$m,mwmmmmﬁ4swﬁmﬂﬁ
|

(€) SR @ AT IMY WA & Hay |, IAET T ARG TR T §RT {0900 W
S fce oft AR g

- (1) W raeff, 2 Swie w8 @ @vs (U9) @ Su—avs (8) @ U (U®) aen (]) |

SfectRaa g Gl Raral & o9 9den /w9 4 w99 fean T &, it 9 e aK| a7 @

I, AT A1 T/ 99 ® Q4 AT S9D v W W @9 § <d €, a1 9 Fgfe gg a8

glmmmwﬁmﬁa%WmeﬁWwﬁmﬁmﬁﬁémﬁ
|

(2) f&dt ft o7 W | A oy Wi Rt @ | femia sl wden/ wud Bg

Suferd M & forg, fgfem witer & g orgafa sfvoma & 8rft |

@) Hafe - araedl T Ja @ o g fafga v defre oA B aifge, Sk
& agdi—ie @ afem (5) A <ffa 2

() gow— il o1 wRE g1 T ffkd Yob B YA FRA 'R

9. Frdar— (1) aruefl & AR | e araffar @ for faedl o anFl 9@, woad a1 owcwe w9 9,
mﬂﬁ%&ﬁ%ﬁ$%ﬁmﬁ.ﬁgﬁﬁmmm/wﬁmm$m
A l

2) ®¥ W gwy apaedl, e ve 9 e ufcrat Shifaa & ok &8t wften anaefl, s w
ﬁ%ﬁﬁ%%ﬁﬁlﬁ%ﬁﬁ@ﬁ@ﬁﬁﬁ%ﬁﬂmﬁﬁﬁgﬁﬁ$mWHﬁ
/ :

W] AR AET B AR WO A AN fF v e ® few wRw € @ wwe, W
argffal @ 39 | @ yads | B < /@)

(@) @18+t ongefl, fdll AT W UR W 9 9@ e @ e oo, o9 a9 5 S99 T wRes
we ¥, o foe fafed foran o, wmfe @ TRIRG WU W Ry, fei Aeftee @ eiRe |
1 N W A UR B FAA B G A W AN ST ST B 9 qaw, Qi 7w e 9w

=] ST At ¥, araslt @ SEe weea Then & qf el ¥ @ U8 W 3w wd
% ol ot e & o Wl & afe a8 fafeci S 9 araxer urn orar 2, af SHe Jar
TqehT AT @l ST Febi |

(a) P13t onarefl, foRlt < W Uw @ forw s Rerfa § & B, afk Frgfe wifver @ o
TR o9, oIl {6 98 omaws 999, @ U9, I8 9NN 8 o 6 ag (anaefl) o | @ us
@ o Sue T R

(5) ®1g W anweft, mm&mmma%mmmwa foalt Jar
9% @ fom ura & &R

W AR e sref @ faeg <mTed ¥ WX Ame dfaa 8@, @ s g s e
9 b Sf9d @1 SR, WE O [ 9 IMURIES AW BT ~rared g sifew fafygem 3 ==
i



mm,mmga%zow 554 (3)

10.

1.

12,

(6) @15 N anefl, e faare @ fow faa & 18 <Faw omg @ gd faae &) forn &, e Jar
g & foQ o =& &y

IRt F Ew & R A Fgfa aiterd &1 faftwma sifm stm- (1) e/ e g
apaeft @ U A RN @ ey ¥, gl wierd @ faftema iftm B air R o aneft @,
5 g wirerl g1 wawr v ST @ R T R, e/ 9 &g SuRea BF @ At
TE @ Smef

(2) === ufpm @ el §98 W @ I B TET A N9 @ 918 W), o Ggia mier &
HAM H 98 A Al & [ ol 7 o Te & B IRl SNe R WA SXdaall 3 @ig
et o 1% R, o1 a8 FRféa & SR we Swer v/ i, Pafa wfter gmr e &)
@ SRt

wfrarft when /9w grr W wdff— (1) ofoarh w@en gw @eh wdt- (oE) i aftes
T =oE Afifa fea @, e §9 v aftafaa 8 )

@) & A Wil @ for afeErh W e oidal R e @ wrRh, S 6 e
I, A & WY W, GHI—97T TR JqRa & |

(=) woen, i oRe gRT FRE-EE R N IRl @ NR 9dd afifd g
AT SR |

(2) o9 ST W Weil— (U®) Fa1 # anafdil & w9, TN orRtelt WR fhar wwEm, o fe gl
WS §RT e fear S |

@) =T afuf, i oier g™ sfa T el W fea # wRet)
@) T naiEl o wEE, T A gRT ST R g fhar SR |

(3) qar # Wil @ HEE, BRI Ale Al (Nfea Sfod, N Seonfoal IR oer fss it
o for orRero) M, 1994 (6. 21 9 1994) & SUGY TAT AN & HHNT GG 9T g1
o AR B T T W W e @R g

(a) 39 ueR aRfea Ridwal o v w79, W pell, S orfua fadl, rNfea et 3R
=1 s a1l @ wew § @ Mgfa @ fou S v 4 faer fear smm, R w9 § S e WM
e 12 9 ffde Gt § om ), W o snafial S ger § S At Y gs o @l T 8

5)aﬂf%|awﬁiﬁr Fggfea Senfadl AR T e ol (R—#rfi—orR) | |aft S+ anafdfa,

I TAMNES T B O | Ed g0 gl @ o Fgfe mifter g ur aifta faen

Wa’r P Su-fm (3) @ IgER, wnRufa, sgfaa Sfowl, oNfua Seenfaat AR e=r s
Tl (R—DF—R) & ARl & fog o Rfvaat w fgaa fear s aem)

(6) Beiae Rufde dar (afeemel @ Fgfm @ fou v Suaw) fam, 1907 & Syl & AR, 30:
gl @ A il & ford amefda war S|

(7) W Al | SR A g R SN A TR @ ol §5 oAy B I AEvEd AW B
w7 % ik e T § Sk v MRS @ W § qE U o & R i s, g
SHoTfoEl AR g s @l (IR—#il—omR) I Wt anafial & waia S § Sueer 8+ @
AT TR 8, A W WYeRl, o9 onfadl, oNfya eeenfadl ok oma e @t
(R—PAI—R) &AM & Fay ¥ argwa 31 ¥t B R = wa)

(8) SWE @ AfaReq, feaim afe aur agd ¥ e @ ol vl @1, e & wrag weres faum
R G9I—F98 W 9 el & oA IRRa @ S|

wfifa g1 sgufia sty & - (1) 939 9ff Sw el & graar @ ma |
ARYT T Y, S U WR | Afda &, o 6 awe |fhfa g smeniRa fear S aen N
mﬁﬁaﬁﬁamﬁﬁaﬁqwﬁa@aﬁﬁaﬁﬁ—@)ﬁmﬂwmﬁﬁﬁ S T S
R 9 afed @ 2, g geee § A e Y B §RE SN YEd 50 9dr § e @ o
Wﬂﬁﬁmmmﬁaﬁv&@ﬁaﬁwwﬁrﬁamﬁwgﬁ ISER
B AR BN | 39 THR AR B T3 I, FIARRT B TS & {70 ff werfme @1 smefh )

(2)EWWWWWMﬁmﬂm1w1$m$mﬁﬁﬁﬁ
meaw@ﬁﬁﬁgﬁﬁzﬁmwmﬁwmm ﬁmmﬁwa%ﬂm
T A [



554 (4) ARG TSTuH, 51 10 JATS 2019

13.

14.

1S.

16.

(3) I # 5 apeft &1 AW wftfom f6g oM 9@ & SN Fgfm @ o o afteR @9 @ wma
& B, W9 g e g wieR @ W o w9 $ v, o 5 a8 amavgs §93, I8
T T 8 9 {6 st dar # fgfe @ o it yeR @ SugE 2

vﬁﬁmuﬁmﬁﬁqﬂma%wm@fﬁﬁmmﬁnﬁmﬁmmmmﬁ—mﬁqﬁa
wier, Qg afarf wer mafea #=, JIggE—ud | 4 T2 9o @ IguR MR @ faus
Tl ¥ | 999 g IEen 99 Sl ® usl B W |

(2) war # Wil & T, BRINTIG A JaT (g Sfod, Nfad seefod R o fres ant
B o ameron) AffTE, 1994 (3. 21 T 1994) & IUEY T 3 JRHEH B f9 A B AW
T faMRT g wRE—aHE R I fde o AR g

(B) U YoR IRfa Rfeaal & wa g9, T8 i, S orNfaa Sfos, s St
AR a1 fiss ol @ wew € & Mgfw & fau S o9 4 fur feo arm, 9 @9 § o5
;mﬁmuﬁﬁﬁ@@ﬁmﬁﬁﬁmam@ﬁaﬁmﬁmwﬁ%%mﬁwﬁ
|

@) T R @ Araar HH A alea U g9, o U WR 9 afga @ o {6 g afafa
g1 e fr SR e e ofa, g Seenta o o fies @t (R—wri—omR) |
e U raRiEl # T gE, O gufd 99 ®R W JAfed 1 8@, fag R vees § e e
G B qR S Y@ g0 Har | Fgfea 8g o wfafa R Sugew aifte fe T 8, AR @
SR |

(5) = ¥ foreh araeft @ A wfeAfora fed o @ & 99 gl @ afeR @@ 9% wa 98 |
e, We O f g wierd & W @ gva, 99 6 a8 e aus, 98 99E T8
T 6 araeft war A Fgfa @ o i ver 9 SugEa 2|

ggi=ifa g Frgfaa— (1) o= oafial @ wefa 7 IRfe e v @ o, e wfifa wifea
B S, foed sgE—aR ¥ SfealRaa wewr wfffaa 8 -

R 39 9S-I @ onfE, wffa @ Ted @ fou sl A WA (A
Sfoan, e SEufadl SR o fUes o @ fou ameron) ififem, 1904 (6. 21 W9 1994) A
gRT 8 & SuaY A AT 8h )

(2) afafa  Jow T IRl # Rl O AeReR: U o | afe @ T 8
(3) TR, BRIRTE Al HaT (Ter=fa) M, 2003 & WEEH @ ER @ SRRf

(4) oy Rl A wa=fa o= 7g ufean, Su—fam (3) oo o & | wemee [T g
-1 W 9N & @ oger &Rl

TR @ fad usmr @ ud - (1) Su-fem (2) @ Suedl @ ermfw wea gu ol 9w W

feaal & Al W foar &, =F SS9 ot 9 S9ad @y fom @, 99 uel 4, e weefd

FH A & WA I G SHS G GIfta [l o7 U% A1 U§l R (G) qA €9 W 91 REE
®Y #H), a9 qul B Jal, O 6 ARE-IR @ wfem (@) ¥ faffde R} qof @R oot & g W
Su-fgm (2) @ SUEHl B AFAR fIART & & iR A &/

TRV~ GRHA & AU aemr &g SoEr #1 Afo- weia ad, S fearfa ve=fa sfafa
JATET B AR 8, B UM TG BT AEHRI FAT B ST B TUAT, 96 beivsy a8 F a6l T,
o e o WISk HaT /WAl @ WRT/US ® Ja9EN ¥ 3T 81 3R g /9dr @ 9 /U8 ®
I H A B AT | T |

(2) TRTfY, BRINTTE A ¥ (Tar=if) ¥, 2003 & ATER & SRR

(3) wErHfY, HE WIS faMET BN EHE—HHT W O AR & IR TN Aied IRER B AR
1 SRAf

SygTd AR @ YA w1 AR a- (1) 9ff e et @ e Sl AR wel,
St Swgad w15 | falka wal @ 9@ wxa & aun KR wffy gw s @ odeata @ o suge
A AT B | T G, GA D R fF 9 @ ah | v ad @) s @ SRe St
T IS & BRI 8 aren gt Rigea o 93 ® fod wata anft)

(2) W = H W AfAfaa w1 g 99, AR T W TeR ¥ Sugda (aRea—ae—-SuE)
P IR R fHar S|



SAHIG T, T277% 10 JoTE 2019 554 (5)

17.

18.

19.

20.

21.

22.

(@) eswwTe @ T (@a @1 9Fr W) W, 1961 @ AR 999 g AR R 9E @
g, o W aftfoa sHeiRal @ W, SE-dR ® oM (2) § mn fafafde war @ ug A
aﬁma‘:mﬁ@mﬁﬁl

TR T A, wer ™ = g@ 9 |ftafea fea w81, g A =@ a1 Rfte=rar @
SR S @l B T E, dad oW (ERR 999 & a2 | & S el @ o, | ®
uwaa%ﬁmﬁﬁm%mw% IR B B @ TE B

mq\iﬂ 1) Fgf o grr oiffm w7 9 ogaifca g, oggd-arR & ®fed (2) ¥
Sfeafaa sl ﬁwa'ﬁﬁrzﬁw (3) ¥ = SfeARET URl W, |41 T G P R B o
argafeT T gd gl

%ﬁm@,wmwmmﬁm%waﬁwﬁw&a%mﬁmm

W T g A gffoa el @fem @ AR | omeRu W wda @ fds 4 ™R 99
BN @ Rufa 4§, Fgfa mite™l & oy R w01 G & oW w9 9§ e faar snogam
AR afx a8 Sfoa 99, a1 999 G 9 U9 i B T g 99T |

a9 A | ¥Qar 4 Fgfa- (1) 999 @ 9 afafaa sdaRal @ s e @ e ® g
H I B BT AGUEH [HAr T, R A A U SRl & AW 999 g9 | o §

(2) TR I9 A BN, et 9@ Jar o = g | wffoa 8 Fgfa @ 9d s |
RIS HAT G4 b IAYTS el BN, 99 a6 & 99 g H S9er AW wffora fRd S qen
yaifaa Ffed & TR @ 99 1 FromE @ RE S e 3 W @ fREe 9 o 9, S
I I A, | | i @ ol S ogugm frg ach |

TRAET— (1) (F) T § DY it e T g A, 2 98 W weE & ol uRden ® fge
o S | \

(@) Ik s TS TR ST 8, A1 g @ s g witert gRr siftead 1
qY dP B HrAE & fod aerll S " |

(M) aRqET W AR T TR T DAEHE D IR A IRIE O PO D G |, A
gl witer @t g 4 8 e orefl, THerd 9 @ Arg TS 8, O W uRdemie @
AW A B AT D |
2) ¥ § usrfa grT Wt frar T ve @fw, 2 af @ woma & ol e 2Rwma |
g fon S|

frda— aft 7 fadl @ fdem @ de | aE 0 S g 8, @ 9w uw aee o e
e s, R w® Swe faftegg eiftm grm)

Rrftrefievor— 37 famt 9§ @ 5l 9@ &1 a7 art T8 o s 6 9 R ' e @
el A, e W 3w arg g 2 W A0 9 R a9 @ a1 wfed @, S SW
ATIETT va S Wi &, W a1 BH BNl 8 o

T DS wen R A 9 9@ Fuern s, o 39wt § Suea Gf @ s
Swe o w9 s &)
e vd argfca— (1) 39 el @ aoem oiR 39 et @ a2 @ 1 @ v O
W, 371 sl @ oiata o aretl fiwal @ W A vaggrr e fed o &

W 39 ueR e faml @ onfw fean o & W e @ A ¥ erars, 39 fwi
% qoRIH Suadl & onfi| e T anew W @t T PRa weEsh W

() 7 fFrml 4 ) 3 @I W 9, iU Snfadl, YU SHentadl aen o fies Tt @ fom,
Y AT ERT H—990 R 39 G H W {6l T oeel & AfuR Suefea Jnufia aRerer qe
I Al P A TE B

TRETG S AT B AW H AT MR,
v ft. fardl, e i



554 (6) DAt WU, fi 10 s 2019
FTLA-TD
(Frr 4 e 5 <RER)
. %, | War A aftafoa ust qar A aftesor qae wfeea
P M i)
(1) 0] (3) (a) ()
BRITIG ST AT A 3oft (@rfafers) war
1. | JmEer 99 e | 185 st qoq Afged daa—7
2. | AN T ARED | 90 e sl 9o Afgaq oiaei—5
3. | AEERN ARED 340 SRR 9o Afgad oae—4
SEN Nl
(Fraw 6 <fEm)
|. Wﬁmﬁ T W S 9Tl B &l P &A1 BT Uerd fewmforat
Fo| I WA TR | Sm | o S @ el
wen | [FE s(1) (@) [ B B MR/
AR uﬁﬂﬁtm wfafrgfe g™
[F e(1) [Few e(1) (M)
(=) =fad) <RaA)
() @ (3) (@) ®) ®) @
1. AEHI Y 185 70% 5% - 5% g H&A
Frie® JAREF |
25% 98 ATYAI— ygr=fd gRT
uig ¥ fafafde W SR |
IR feurig
fafee afta
ARl gRT W
TR |
2. RIEEE 20 - 100% -
& ARES
3. CICEaR] 340 100% - —
ARAD




Beeftertg T, 31 10 T 2019

554 (7)

SEN Sl
(Frm 8 <Ra)
W | WA/UR B | AGH | Afrmad Mg A fafeq Jefore qen wIR® feafor
Bk SR kil A
(1) () @3) (a) () )
1. | smEerY Su 21 q8 |30 9 @aiTe | (1) fed w=ar ura faeafaere
IREUSED I B A s IO B
R ARl & =1 |
ford 35 am) 2) wRIR® rEar—
@®) gost & fori— a8
165 AL
d9 @1 W 81 /A
@ Refa
#) ud
A &1 719 86 AL
(B W)
@) Al @ foR— Sarg
1524 QA
2. | e 18 T9 30 99 (BaaTTe (1) f&R 9= o Hed 9
NRAH I B (1042) @ TYeT It
Y AR & | ) IRIR® s dar—
fordr 35 a) (@) Tout & for— Sard
167.5 ..

L IOgRE SEena @
st & ford
$A1g 165 WA,
A= FT AT 81 4.
A GIGIR]
Rerfay #) vd

dW FH AM 86 AL
(e W)
@) #feer @ forR— a3
1524 QA
—dN
(Faw 14 <REd)
WH | QMAUS P | a1 A IS | Ged B ford | favrf gefa wfifa @ feugfort
am R | @ ™ RN | g 8 | el & T
EE NI I IR S i AT D
S P A R HIAEN
(1) () (3) (@) () )
1. | 9PN I | IEHN I 5 ay 1. AR MY AEBIRY
JIRETD et (o) — 3rem™
2. SR IIHR
— e
3. BIIH MY ATGHIN
— e
2. | AEHERY AREAF | AMABN 5 q —ded—
TR IREP




554 (8) BATERTE AT, T2A1 10 TS 2019

AL
IR faurT & fafte oiffa dael @ 9iffa sfoarh wer e angan Su fFRes @
g} BT MR B AT

1. dfera Aam— I8 Ao e fourm @ fifde oty Jarsi @ Qg ufearh odem g
PR ST el B ugh B WRT B ST BEATIT |

2 (®) A 39 AN A 9 oW 'g, IMEeRl T @ fafte oiffs Ok @ F9a 9
HHIRY & 9TF 8, R urg famferRaa sgard &, srafq—

@) O IEHRN T H e @ e R ) fofte wifa ug W HH W A 5
Y deb W A1 W= eRT 9 B w) e 8,

@)  Rre o R mer wd favafierem § wide @ Sarfd ey,

@) IAD! 3MY, II9 BF B ANIG P I8 I dTell Ul T Bl 40 I¥ A 37D
TE B wifey | eeygfud Wil qen ergfud Seenfaal & forg aified omy
AT 45 99 ERT, e
) St frefaRed eiR® araar o a=a &h—
JaS—165 THY.
AT —81 AL (AR Rerfd #), 86 . (HaM W)
@) 39 Ao @ FF R N fdm B J 9 e IR e § do7 o A T8 &
SR |
3. W—ﬁgﬁﬁ%fmw(W)svaﬁwzﬁmamﬁm%@aqﬁmﬁwmﬁﬁw@)
Hafd HHaRal & oo uig af 3 aRT uoll & qeaidd & MR W fBar S|

4. e (o) folRaa wen ufaad T IraRTal &, O ARG a1 TRIE] B qr U RAE AT AT
R B, S {6 e mgad g1 faffRea fhar S |

@) forRad o # < U U BN, URAE T UF 50 bl BT TAT 2.30 TS HT BNIT| A
et Bl e H W%d B @ o, T% UUA W gUS-Yud WU 9 B9 W HA 50 gl
i T B_A BIT |
() T2 UF AEHN A §RT JIR HRag S 3R IaH ffaRad fawg 8-
UA—-UA YJH
AR S, AR B a1 RS 3 T1ird |
gea-u7 fgdia

INHT AT W FeRd IR FREl @1 sE, meen fRmT § [udnT # S arell ddhAid!
IeaTae] T S T Mden g9 anfe &1 Sferay uRf¥s 3 |

@R) U wEl @ urggeal, uRRT U6 & IER gl

@) dad I FHAN, S Iudad W7 2 # FEIRT AeTE @ g e ' oder A
forg ar B | wden ® d89 B sTgE raRfl Bl AEHRY agad grT wen ¢ forg
ARG A Y P TP A Qd MHT A1 SR T I | dae §9 ngffat e, o
H d5 @ forg ura g, wen @ aRRg, HI 91 R d ga & o | g e 3
B PR R 8, 99 o & Rifde I« & IRiRe argar guar S=E ok ¥ @
oG, Sugad IRT 2 @) (@R) @ el S9! urEar &1 foiae gHor g ek R o
THIOOE, AEA UF & A1 Herd S arfed |

(%) Wmﬁwwwmmﬁvmmmmq

(@) S FHEIRA B A AR @ S, SRR E & 9w uE § gge-gue w9 9 50
gfererd a1 SN Ay i ure fbe &)

5. @@®) rfdfdl @ wenm e oiftm A, SWdE N1 4 (VM) B gER AR B TS A A
Aftafed FHaRAl 1 U@ a¥ @ MU ufdded & IgER @ Sl @ SgE-aR &
ITER, [T =it |fafa gRr &1 SRef |

d do

S

t




BeelterTe T, T 10 T 2019 554 (9)

@) TS W FHAN P, FEfaRed Rl R u”e a¥ @ aRkF doll & fog sl 20 ofei
H 9 e f e -

IR/ F8 AeBT : 20
3T 3 15
HTETROT . 10

() MU ufided @ MR W, YAd HHAR) §RT URelT # U 3t bl 100 3idl & FHel qof
foar ST &R AnT fasar ST |

@R) Ta= B 3ifem =N, whenm F wra qAr Ao gfdded & qaie # A MY A oAb B
AR TR B S | IU FREF MEHN & Ug Bl 15 wierd, uRia g A &7 W AaEl B
HH D AR BT | '

(Uid) 39 IS & I, IEHN U D & wu H g fofts ol s=rRal @1 gk,
STYFIIER (IR @1 TS iftm a9 g2 7 & 18 aRwedr R amerRa gef |

TRler- 3 Ao @ afF g e FHER &1 9 & fod uRdlen wR EnTT) 39 o @
R, o9 A wdl fR) T ameerd Su Fgel & R fafka uf¥err g axer @ afe e
FHHAR), IRAET B BrAES B IRE dIPR) IU FREd S ug @ forg Iuygad T UrT S g,
o 89 o fofe oifta g R uerama fear o W S B el @ <RM U gerEEa
FHHAIRAT /T B T8 a1 @ 3@ I, IFS gNI UGt ug ¥ & T2 a1 @1 ey 7
SR |

IR &
PICDERI R RS e

T YW (Gl 3 50)

(Uh) ™= 9 (15 3ip)

el fawal | et w3 @ W) ueE, aRa &1 3fiET™, IRA &1 e 91 9
ol @& A= I, BN @ AR ¥ 9N S @ AN U, 9 9 @ e uee
(@ad 3 Ue)

@) wH 2= (15 3ip)

10—12 dfdal @1 Gafder R smelRa dfera ued, |aue vl § iR, ﬁ)—é’mﬂfﬁwwaﬂw
150 vl ¥ fdOR fvaafdd (3 ueA)

@F) URME 3w T (20 3i)
TN, AT, S¥Med I, wirerd, dm—g I, T s, IR, JTUa—aHIgud (4 U¥)

ye-ud fgda  (@e i 50)

@H) e Jar g & e (20 3i®)

94, I, A o (Y So @ S Al &1 s, dar § gt & el @ s
NG HHATRG! & ARV § Fefa st &1 59 (3 ge)

@)  AEPR Y& B A (15 3)

T den ffeR a7 @ = ggaml &1 9= oM, EeR Ay fAafr= gmfial &1 uRfEe
I, IMgHEN T & Hefa fafr=t dweel &1 uRMe 59 (3 UeH)

(_(‘ﬁ:[) IEHENT IS anfe &1 5+ (153135)

et ermE, facel erre, wiom qen Wi @) il & ol wgeRen, Aed) Rt B AFH D ARND |
(3 7%)

S & geEusl B g O gl O 9w g @ ferd 10 e @ ot w1 wng Tl
T | fdbed & wY ¥ e yga—ua & 50 gfcera srfiRed e gy




54 (10) TeAteTe TedA, fa i 10 TS 2019

e TR, faAid 6 S[als 2019

FHIS TH 12-35/2001/TF.(3ME,) /W= (61). — *I=d P UM @ YT 348 B WIS (3) B
TR ¥ 39 faTT B JfRgET HHIS B 12—-35 /2001 /AH Q@) /9E (61), &TE 06—07—2019 F
U AR ASAIA & WPR | TegRl, Fbier foar S 2|

BTG & IGUTA B A | AT AR,
vt Brordl, faew s

Atal Nagar, the 6th July 2019

NOTIFICATION

No. F 12-35/2001/CT(EX)/V(61). — In exercise of the powers conferred by the
proviso to Article 309 of the Constitution of India, the Governor of Chhattisgarh, hereby,
makes the following rules relating to the recruitment to the Chhattisgarh Excise Sub-
ordinate Class-IIl (Executive) Services, namely:-

RULES

1. Short title and commencement.- (1) These rules may be called the Chhattisgarh
Excise Sub-ordinate Class-III (Executive) Service Recruitment Rules, 2018.

(2) These rules shall come into force from the date of its publication in the Official
Gazette.

2. Definitions. - In these rules, unless the context otherwise requires,-

(a) “Appointing Authority” in relation to the posts included in the service means the
Excise Commissioner, and in respect of Constables-

(i) for appointment in districts, related Deputy Commissioner Excise /
Assistant Commissioner Excise/District Excise Officer;

(ii) for appointment of flying squads, related Deputy Commissioner, Excise;
and

(i) for appointment in the office of Excise Commissioner, Additional
Commissioner, Excise of that office;

(b) “Commission” means the Chhattisgarh Public Service Commission;

(c) “Committee” means a Committee as specified in column (5) of Schedule-1V;

(d) “Examination” means competitive examination or any specific examination
conducted for the recruitment under rule 11 or 13 in these rules respectively;

(e) “Government” means the Government of Chhattisgarh;

4] “Governor” means the Governor of Chhattisgarh;

(2) “Other Backward Classes” means the Other Backward Classes of citizens as

specified by the State Government vide Notification No. F 8-5-XXV-4-84, dated
26th December, 1984, as amended from time to time;

(h) “Schedule” means the Schedule appended to these rules;

(i) “Scheduled Castes” means the Scheduled Castes as specified in relation to this
State under Article 341 of the Constitution of India;

(4) “Scheduled Tribes” means the Scheduled Tribes as specified in relation to this
State under Article 342 of the Constitution of India; :

(k) “Service” means the Chhattisgarh Excise Sub-ordinate Class-III (Executive)
Services;

1] “State” means the State of Chhattisgarh.
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3.

Scope and application.-Without prejudice to the generality of the provisions contained
in the Chhattisgarh Civil Services (General Conditions of Service) Rules, 1961, these
rules shall apply to every member of the service.

Constitution of the service. - Service shall consist of the following persons, namely:-

(1) Persons, who at the commencement of these rules are holding substantively or in
an officiating capacity the posts as specified in Schedule-I;

(2) Persons, recruited to the service before the commencement of these rules; and
(3) Persons, recruited to the service in accordance with the provisions of these rules.

Classification, scale of pay etc.- The classification of the service, the number of posts
included in the service and the scale of pay attached thereto shall be in accordance
with the provisions contained in Schedule-I:

Provided that the Government may, from time to time, add to or reduce the
number of posts and pay scale included in the service, either on a permanent or
temporary basis.

Method of recruitment. - (1) Recruitment to the service, after the commencement of
these rules, shall be made by the following methods, namely: -

(@) by direct recruitment, through competitive examination or selection on the basis
of merit;

(b) by promotion of members of the service; and

(c) by transfer/deputation of persons, who hold in a substantive capacity such post
in such services, as may be specified in this behalf..

(2) The number of the persons recruited under clause (@), (b) or (c) of sub-rule (1) shall
not at any time exceed the percentage shown in Schedule-II of the number of duty posts
as specified in Schedule-I.

(3) Subject to the provisions of these rules, the method or methods of recruitment to be
adopted for the purpose of filling any particular vacancy or vacancies in the service, as
may be required to be filled during any particular period of recruitment, and the
number of persons to be recruited by each method shall be determined on each
occasion in consultation with the Government.

(4) Notwithstanding anything contained in sub-rule (1), if in the opinion of the
Government, the exigencies of the service so require, then he may, with the prior
concurrence of the General Administration Department of the Government, adopt such
methods of recruitment to the service other than those specified in the said sub-rule, as
it may, by order issued in this behalf, prescribe.

(5) For the post to be filled up by direct recruitment through selection on the merit
basis, the criteria shall be prescribed by the Government. However, it shall be
mandatory for Appointing Authority to constitute a selection committee for this purpose,
which may adopt any other appropriate criteria other than these criteria with the
consent of the Government.

(6) At the time of recruitment to the service, the provisions of the Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye
Arakshan) Adhiniyam, 1994, (No. 21 of 1994) and instructions (as amended) issued
from time to time by the General Administration Department of the Government shall

apply.
Appointment in service.- All appointments to the service, after the commencement of

these rules, shall be made by the Appointing Authority and no such appointment shall
be made except after selection by one of the methods of recruitment specified in rule 6..

Conditions of eligibility for direct recruitment.- In order to be eligible for direct
recruitment/selection, a candidate must satisfy the following conditions, namely:-

(I) Age — (a) The candidate must have attained the age as specified in column (3) of

Schedule-III and must not have attained the age as specified in column (4) of the
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said Schedule on the first day of January of the year in which the advertisement for
the post is published.

(b) The upper age limit shall be relaxable upto maximum of 5 years, if a
candidate belongs to Scheduled Castes, Scheduled Tribes or Other Backward
Classes (Non-creamy-layer).

(c) The upper age limit shall also be relaxable upto a maximum of 10 years for a
women candidate in accordance with the provisions of the Chhattisgarh Civil
Services (Special Provision for Appointment of Women) Rules, 1997.

(d) The upper age limit shall also be relaxable in respect of candidates who are
or have been employees of the Government of Chhattisgarh, to the extent and
subject to the conditions specified below:-

(i) A candidate, who is a permanent Government servant should not be
more than 38 years of age;

(ii) A candidate, holding a post temporarily and applying for another post
should not be more than 38 years of age. This concession shall also be
admissible to the contingency paid employees, work charged employees
and employees working in the Project Implementing Committee;

(iii) A candidate who is a “retrenched Government servant” shall be allowed
to deduct from his age the period of all temporary service previously
rendered by him up to a maximum limit of 7 years even if it represents
more than one spell provided that the resultant age does not exceed the
upper age limit by more than three years.

Explanation- The term “retrenched Government servant” denotes a person who was in
temporary Government service of this State or of any of the constituent units, for a
continuous period of not less than six months and who was discharged because of
reduction in establishment not more than three years prior to the date of his registration at
the employment exchange or application made otherwise for employment in Government
service.

(e) A candidate who is an ex-serviceman shall be allowed to deduct from his age the
period of all defense service previously rendered by him, provided that the resultant
age does not exceed the upper age limit by more than three years.

Explanation -The term “Ex-serviceman” denotes a person who belongs to any of the
following categories and who was employed under the Government of India for a continuous
period of not less than 6 months and who was retrenched or declared surplus as a result of
the recommendation of the Economy Unit or due to normal reduction in establishment not
more than three years before the date of his registration at any employment exchange or
application made otherwise for employment in Government service, namely :-

(i) Ex-servicemen released under mustering out concessions;

(ii) Ex-servicemen enrolled for the second time and discharged on-
(@) Completion of short term engagement;
(b) Fulfilling the conditions of the enrolment;

(iii) Ex-personnel of Madras Civil Unit;

(iv) Ex-servicemen (Military and Civil) who are discharged on completion of
their contract (including Short-Service Regular Commissioned Officers);

(v) Ex-servicemen discharged after working for more than six months
continuously against leave vacancies;

(vi) Ex-Servicemen invalidated out of service;

(vii) Ex-servicemen discharged on the ground that they are unlikely to
become efficient soldiers;

(viii) Ex-servicemen who are medically boarded out on account of gun-shot,
wounds, etc.
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(f) The upper age limit shall be relaxable upto 5 years in respect of superior caste
partner of a couple under Inter-Caste Marriage Promotional Scheme awarded under
the Untouchability Eradication Rules, 1984.

(g) The upper age limit shall also be relaxable upto 5 years in respect of Shaheed
Rajiv Pandey Award, Gundadhur Award, Maharaja Praveerchand Bhanjdeo Awards
holder candidates and National Youth Award holder young candidates.

(h) The upper age limit shall be relaxed up to 38 years of age in respect of
candidates who are the employees of the Chhattisgarh State Corporations/Boards.

(i) The upper age limit shall be relaxed in case of voluntary Home Guards and
Non-Commissioned Officers of Home Guards for the period of Home Guard service
previously rendered so by them subject to the limit of 8 years but in no case their
age should exceed 38 years.

(j) Candidates obtaining the benefit of relaxation in maximum age limit on the basis

of their category (Scheduled Castes/Scheduled Tribes/; Women,/ Widow/Divorcee
etc.) shall be given additional relaxation available in maximum age limit as usual,
but in any case the maximum age shall not exceed 45 years irrespective of age
relaxation under one or more than one category mentioned above.

(k) Apart from above in respect of age limit, the directions issued by the General
Administration Department of the Government, from time to time, shall also be
applicable.

Note-(1) The candidates who are admitted to the examination,/ selection under the
age concessions mentioned in para (i) and (ii) of sub-clause (d) of clause (I) of rule 8
above shall not be eligible for appointment if after submitting the application, they
resign from service either before or after taking the examination/selection. They
shall, however, continue to be eligible if they are retrenched from the service or post
after submitting the application.

(2) In no other case these age limits shall be relaxed. The departmental candidates
must obtain previous permission of the Appointing Authority to appear for the
examination/ selection.

(II) Educational qualifications - The candidate must possess the educational
qualifications as prescribed for the service as shown in column (5) of Schedule-III.

(III) Fees: - The candidate must pay the fees as prescribed by Government.

9. Disqualification.- (1) Any attempt on the part of a candidate to obtain support for his
candidature by any means, directly or indirectly, shall be held by the Appointing
Authority to be a disqualification for appearing in the examination/selection.

(2) Any male candidate who is having more than one living wife and any female
candidate who has married a man, who is already having a living wife, shall not be
eligible for appointment in any service or post:

Provided that if the Government is satisfied that there were specific reasons
for doing so, then the Government may give relaxation in the enforcement of this rule to
such candidates.

(3) Any candidate shall not be appointed to any service or post until he/ she is declared
mentally or physically fit and free from any mental or physical disability which can
hinder the fulfillment of duty of any service or post in such medical examination as may
be prescribed:

Provided that in exceptional cases a candidate may be given temporary
appointment on any service or post before his medical examination under a condition
that if he is found medically unfit, then his services may be terminated immediately.

(4) Any candidate shall not be eligible on such condition to any service or post, if the
Appointing Authority is satisfied that, after due enquiry, which is considered necessary,
he/she is not fit for such service or post.

(5) Any candidate who is convicted for any offence against women shall not be eligible
for any service or post:
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10.

11.

Provided that if such matter is pending in a court against the candidate,
then matter of his appointment shall be kept in abeyance till the criminal matter is
finally determined by the court.

(6) Any candidate, who is married, before the minimum age fixed for marriage shall not
be eligible for any service or post.

Appointing Authority’s decision about the eligibility of candidates shall be final. -
(1) The decision of the Appointing Authority as to the eligibility or otherwise of a
candidate for examination/selection shall be final and candidate to whom a certificate of
admission has not been issued by the Appointing Authority shall not be allowed to
appear in the examination/selection.

(2) At any time of selection process or even after submission of selection list to the
Government, if it comes to the notice of the Appointing Authority that a candidate
has given wrong information or any misinformation is found in the documents
submitted by him, then he will be disqualified and his selection/appointment shall
be terminated by the Appointing Authority.

Direct Recruitment by Competitive Examination/ Selection.— (1) Direct Recruitment
by Competitive Examination:- (i) Appointing Authority shall constitute a Selection
Committee comprising of three members.

(ii) The competitive examination for recruitment to the service shall be held at such
interval as the Appointing Authority may, in consultation with the Government
from time to time, determine.

(il The examination shall be conducted by Selection Commitee in accordance with
orders issued by the Appointing Authority from time to time.

(2) Direct Recruitment by Selection - (i) The selecti(\)n of the candidates to the service
shall be held at such intervals as may be determined by the Appointing Authority.

(ii) Selection Committee shall be constituted by the Appointing Authority at
appropriate time intervals.

(iii) Selection of the candidates for service will be done by interview conducted by the
Selection Committee.

(3) At the time of recruitment to the service the provision of the Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye
Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the directions issued under the said
Act by the General Administration Department of the Government, from time to time,
shall be applicable.

(4) In filling the vacancies so reserved, candidates who are members of the Scheduled
Castes, Scheduled Tribes and Other Backward Classes shall be considered for
appointment in the order in which their names appear in the list referred to in rule 12
irrespective of their relative rank as compared with other candidates.

(5) Those candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer) who are declared eligible for appointment by the
Appointing Authority keeping in view of their administrative efficiency, may be
appointed to the vacancies reserved for the candidates of the Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-creamy-layer) as per sub-rule (3) as
the case may be.

(6) There shall be 30% posts reserved for women candidates, in accordance with the
provision of the Chhattisgarh Civil Services (Special Provision for Appointment of
Women) Rules, 1997.

(7) In such cases, where certain period of experience has been prescribed as an
essential condition for the post to be filled by direct recruitment and it is in the opinion
of the Competent Authority that there is a possibility of candidates belonging to the
Scheduled Castes, Scheduled Tribes and Other Backward Classes (Non-creamy-layer)
may not be available in sufficient number, then the Competent Authority may relax the
condition of experience in respect of the candidates of Scheduled Castes, Scheduled
Tribes and Other Backward Classes (Non-creamy-layer).
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12.

13.

(8) In addition to the above, posts for persons with disability and ex-servicemen shall be
reserved in accordance with the directions issued by the General Administration
Department of the Government, from time to time.

List of candidates recommended by the Committee.— (1) The Selection Committee
shall prepare and forward a list to the Appointing Authority, arranged in order of merit
of the candidates who have qualified by such standards as may be determined by the
Selection Committee and a list of candidates belonging to the Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-creamy-layer), who, though not
qualified by such standard but declared by the Selection Committee to be suitable for
appointment to the service with due regard to the maintenance of efficiency in the
administration. Lists so prepared shall also be published for information to the general
public.

(2) Subject to the provisions of these rules and the Chhattisgarh Civil Services (General
Conditions of Service) Rules, 1961, candidates shall be considered for appointment to
the available vacancies in the order in which their names appear in the list.

(3) The inclusion of a candidate’s name in the list confers no right to appointment
unless the Appointing Authority is satisfied, after such enquiry as may be considered
necessary, that the candidate is suitable in all respects for appointment to the Service.

Direct recruitment by selection from clerical services through limited competition
examination.- (1) The Appointing Authority will fill the posts of Excise Sub Inspectors
by selection from the clerical services of the department by conducting a limited
competition examination according to the scheme given in the Schedule-V.

(2) At the time of recruitment to the service the provision of the Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye
Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the directions issued under the said
Act by the General Administration Department of the Government, from time to time,
shall be applicable.

(3) In filling the vacancies so reserved, candidates who are members of the Scheduled
Castes, Scheduled Tribes and Other Backward Classes shall be considered for
appointment in the order in which their names appear in the list referred to in rule 12
irrespective of their relative rank as compared with other candidates.

(4) A list arranged in order of merit of the candidates who have qualified by such
standards as may be determined by the Selection Committee and a list of candidates
belonging to the Scheduled Castes, Scheduled Tribes and Other Backward Classes
(Non-creamy-layer), who, though not qualified by such standard but declared by the
Selection Committee to be suitable for appointment to the service with due regard to the
maintenance of efficiency in the administration.

(5) The inclusion of a candidate’s name in the list confers no right to appointment
unless the Appointing Authority is satisfied, after such enquiry as may be considered
necessary, that the candidate is suitable in all respects for appointment to the Service.

14. Appointment by Promotion.— (1) There shall be constituted a Committee consisting of

the members mentioned in Schedule-1V, for making preliminary selection for promotion
of eligible candidates:

Provided that under this sub-rule, for constitution of the Committee, provisions
of Section 8 of the Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon
Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) shall
also be applicable.

(2) The Committee shall meet at intervals ordinarily not exceeding one year.

(3) The promotion shall be made in accordance with the Chhattisgarh Public Service
(Promotion) Rules, 2003.

(4) The procedure for making promotion in the reserved vacancies shall be made in
accordance with sub-rule (3) and the instructions issued by the General Administration
Department of the Government, from time to time.
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15. Conditions of eligibility for promotion.— (1) Subject to the provisions of sub-rule (2)
the Committee, shall consider the cases of all persons who on first day of January of
that year had completed such number of years of service (whether officiating or
substantive) in the posts, from which promotion is to be made or in any other post or
posts declared equivalent thereto by the Government as specified in column (4) of
Schedule-1V and are within the zone of consideration in accordance with the provisions
of sub-rule (2).

Explanation.— The method of computation for eligibility for promotion—- The calculation
of period of qualifying service on 1st January of the relevant year in which Departmental
Promotion Committee is convened, shall be counted from the calendar year in which the
public servant has joined the feeder cadre/part of the service/pay scale of the post and
not from the date of joining of the cadre/part of the service/pay scale of the post.

(2) The promotion shall be made in accordance with the Chhattisgarh Public Service
(Promotion) Rules, 2003.

(3) The promotion shall be made in accordance with the order issued by the General
Administration Department from time to time and as per Model Roster.

16.Preparation of list of suitable candidate. — (1) The committee shall prepare a list of
such persons as to satisfy the condition prescribed in rule 15 above and as are held by
the Committee to be suitable for promotion to the service. The list shall be sufficient to
cover anticipated vacancies on account of retirement and promotion during the course
of period of one year from the date of preparation of the list.

(2) The Selection for inclusion in such list shall be based on merit and suitability in all
respect (seniority subject to fitness).

(3)The name of employees included in the list shall be arranged in order of seniority in
the service or post as specified in column (2) of Schedule-IV at the time of preparation of
select list as per the Chhattisgarh Civil Services (General Conditions of Service) Rules,
1961.

Explanation- The person whose name is included in a select list but who is not
promoted during the validity of the list shall have no claim to seniority over those
persons considered in a subsequent selection merely by the fact of his earlier selection.

17.Select List. — (1) The list as finally approved by the Appointing Authority shall be
approved Select List for promotion of the members of service from the posts mentioned
in column (2) of Schedule-IV to the posts as mentioned in column (3) of the said
Schedule.

(2) The select list shall ordinarily be valid for a period of one year from the date of its
preparation:

Provided that in event of a grave lapse in the conduct or performance of the
duties on the part of any person included in the select list, a special review of the select
list may be made at the instance of the Appointing Authority and may if he thinks fit
remove the name of such person from the select list.

18. Appointment to the service from the select list.— (1) Appointment of the employee
included in the select list to the posts borne on the cadre of the service shall follow the
order in which the name of such employees appear in the select list.

(2) It shall not ordinarily be necessary to consult the Commission before appointment of
a person whose name is included in the select list to the service unless during the
period intervening between the inclusion of his name in the select list and the date of
the proposed appointment there occurs any deterioration in his work which in the
opinion of the Government is such as to render him unsuitable for appointment to the
service.

19.Probation.— (1) (a) Every person recruited directly to the service shall be appointed on
probation for a period of 2 years.

(b) If the work is found unsatisfactory, then the period of probation can be extended by
the Appointing Authority for a period up to a maximum of 1 year.
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(c) During the period of probation or period extended or at the end of probation period,
if the Appointing Authority is of the opinion that any particular candidate is not fit to be
an employee, then the services of such probationer can be terminated.

(2) Every person recruited by promotion to the service shall be appointed in officiating
capacity for a period of 2 years.

20.Interpretation. — If any question arises relating to the interpretation of these rules, it
shall be referred to the State Government, whose decision thereon shall be final.

21.Relaxation. — Nothing in these rules shall be construed to limit or abridge the power of
the Governor to deal with the case of any person to whom these rules apply, in such
manner as may appear to him to be just and proper:

Provided that the case shall not be dealt with in any manner less favorable to
him than that provided in these rules.

22.Repeal and saving.— (1) All rules corresponding to these rules and in force immediately
before the commencement of these rules are hereby repealed in respect of matters
covered by these rules:

Provided that any order made or action taken under the rules so repealed shall
be deemed to have been made or taken under the corresponding provisions of these
rules.

(2) Nothing in these rules shall affect reservation and other conditions required to be
provided for the Scheduled Caste, Scheduled Tribes and Other Backward Classes in
accordance with the orders issued by the State Government from time to time in this
regards. :

\

By order and in the name of the Governor of Chhattisgarh,
A.P. TRIPATHI, Special Secretary.
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SCHEDULE-I
(See rule 4 and 5)
S.No | Name of posts included in | Total number Classification Pay Matrix
the service of duty posts
(1) (2) 3) (4) (5)
Chhattisgarh Excise Sub-ordinate Class-III (Executive) Service
1. Excise Sub-Inspector 185 Class-III Pay Matrix Level - 7
2, Excise Head Constable 90 Class-III Pay Matrix Level -5
3. Excise Constable 340 Class-III Pay Matrix Level - 4
SCHEDULE-II
(See rule 6)
S.No | Name of the | Total Percentage of number of duty post to be filled in Remarks
posts number
included in | of duty By direct By By
the service post recruitment [See promotion transferred/
rule 6(1) (a)] of member | deputation of
of service member of
[See rule | other services
6(1)(b)] [See rule
6(1)(c)]
(1) @) &) (4) (5) (6) (7)
1. Excise Sub- 185 70% 5% - 5% posts
Inspector = : shall be
25% posts shall be filled by
filled by promotion
Departmental fraiti
Clerical Services as Head
specified in Constable
Schedule-V
2. Excise Head 90 - 100% -
Constable
3. | Excise 340 100% - -
Constable
SCHEDULE-III
(See rule 8)
S.No. | Name of the | Minimum Maximum Prescribed Educational and Remarks
Service Age Age Physical
/ post Limit Limit Qualification
(1) @) @) (@) (5) ©)
1. Excise Sub- | 21 years 30 years (35 (1) Should have graduation
Inspector years for local degree from any recognized

residents of
Chhattisgarh
State)

University.

(2) Physical qualification:-
(i) for Men- Height 165 cm
Chest 81 cms (in normal
condition) and Chest 86 cms
(on bloom)
(i) for Woman- Height 152.4
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cms
2. Excise 18 years 30 years (35 (1) Passed (10+2) Examination
Constable years for local from any recognized Board.
residents of (2) Physical qualification:-
Chhattisgarh (i) for Men- Height 167.5 cms
State) Height 165 cms.
for candidates
belonging to
Scheduled Tribes
Chest 81 cms (in normal
condition) and Chest 86
cms (on bloom)
(ii) for Woman- Height 152.4
cms.
SCHEDULE-IV
(See rule 14)
S. No. | Name of service Name of service Minimum Name of member of Remarks
or posts from or posts to which experience the
which promotion is to period for Departmental
promotion is to be made eligibility for Promotion
be made promotion Committee
(1) (2) (3) (4) : (5) (6)
1. Excise Head Excise Sub- S years 1. Additional
Constable Inspector Excise
Commissioner
(Admin)
- Chairman
2. Deputy
Commissioner
Excise
- Member
3. Assistant
Commissioner
Excise
- Member
2. Excise Excise Head S years ...do...
Constable Constable

1.

SCHEDULE - V

The scheme to fill the posts of Excise Sub-inspector by the limited competition
examination of the clerical services of Excise Department-

Short title - This scheme will be called "Scheme of filling the posts of excise sub-
inspectors by limited competition examination from the clerical services of Excise

Department".

(A) Eligibility - To appear the scheme, only those employees of clerical services of
Excise Department who have the following qualifications, namely: -

(a) In the excise department, working on permanent or replacement status of
any clerical post for at least 5 years on the date of examination,

(b) Who have a Graduation degree from any recognized University,

(c) His age should not be more than 40 years on the first January after the
date of selection. Maximum age limit for the scheduled castes and
scheduled tribes will be 45 years, and
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(d) Who meet the following physical qualifications:
Height-165 cm
Chest-81cm (In normal condition), 86 cm (On bloom)

(B) No person will be allowed to sit in the examination more than two times under
this scheme.

Selection- Selection for appointment (i) The marks obtained in the written
examination conducted under this scheme, and (ii) will be done based on evaluation
of the character register of the last five years of the respective employees.

Examination- (I) Written examination shall be conducted such intervals, such date
or dates and at such place or places in every year, as may be decided by the Excise
Commissioner.

(II) There will be two question papers in the written examination; each question
paper will be of 50 marks and 2.30 hours. In order to succeed in the examination, a
candidate will have to get at least 50 percent marks in each paper separately.

(I1T) The question papers will be prepared by the Excise Commissioner and will have
the following subjects:

Question Paper I
General Knowledge, General Hindi and Elementary Mathematics.
Question Paper II

Knowledge of simple rules related to Government Service, knowledge of technical
glossary used in excise department and brief introductory knowledge of excise rules
etc. ‘

(IV) The curriculum of question papers will be according to the Appendix one.

(V) Only those employees, who meet the prescribed criteria in the above mentioned
paragraph 2, will be eligible to appear in the examination. Candidates wishing to sit
in the examination will be invited by the Excise Commissioner for at least one month
from the scheduled date for the examination and only those candidates who are
eligible for the examination, the date of examination, time and place will be given. In
the district where the employee is working, the physical fitness of the civil surgeon of
that district and the certificate of measuring the height and chest will be the
definitive proof of his eligibility under para 2 (two) (four) above and such certification
of examination should be attached to the letter.

(VI) The answer sheets will be evaluated by Excise Commissioner, Excise
Department.

(VII) A list of those employees will be prepared who have received 50 percent or more
marks in both the question papers separately.

(I) Examination and final selection of candidates will be done as per the five year's
confidential Reports of employees included in the list prepared in accordance with
para 4 (seven) mentioned above and is done by the Departmental Promotion

Committee, according to Schedule-IV. '

(II) Every such employee will be given marks from the scheduled 20 marks for each
year's character register on the following grounds: -

Excellent / Very Good: 20
Good at: 15
Average 10

(Il7) On the basis of Confidential Reports, marks obtained by each employee in
examination will be recorded against 100 marks, and total will be done.

(IV) The final list of selection will be prepared as per total marks obtained in
examination and marks given in evaluation of the Confidential Reports. 15% of the
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post of Excise Sub Inspector will be done according to the order of names given in
the promotion list.

(V) Under the scheme, the seniority of clerical class employees appointed as Excise
Sub-Inspectors will be based on the seniority given in the final selection list
prepared as above.

6. Probation - Every employee appointed under this scheme will be on probation for
two years. During this period, he has to complete the prescribed training for the
Excise Sub Inspector directly recruited. If an employee is not found suitable for the
post of Excise Sub-Inspector during the probationary period, he may be deprecated
on the original clerical class post. The duration of the service made by such
depreciated employees during the test period will be considered by him as the period
of service made on the clerical post.

APPENDIX 1
Curriculum papers

Question Paper First (Total 50 marks)

(I) General Knowledge (15 Marks)

Concise questions based on current affairs, Indian history, Indian geography and related
general knowledge. Concise questions based on general knowledge relating to Chhattisgarh,
questions relating to General science.

(II) General Hindi (15 Marks)

Short questions based on the precis of 10-12 rows, the difference between similar words,
the expression of thoughts and ideas in almost 150 words on any topic. (3 questions)

(IIT} Elementary Mathematics (20 Marks)
Multiplication, division, decimal fraction, percent, profit-loss, average area, volume,
proportion. (4 questions)

Question Paper II (Total 50 marks)

() Knowledge of government service rules (20 Marks)

Knowledge of rules related to salary, leave, rules related to general provident fund scheme,
Knowledge of rules of recruitment in service, Knowledge of rules related to the conduct of
government employees (3 questions)

{(II) Knowledge of Excise Terminology (15 Marks)

General knowledge of various designations of department and jurisdiction, initial knowledge
of various excisable materials, initial knowledge of various organizations related to Excise
Department (3 questions)

(ITI) Knowledge of Excise Act etc. (15 Marks)

Arrangements for the supply of indigenous liquor, foreign liquor, hemp and cannabis, .
prevention of excise crime (3 questions)

The questions of both the question papers will be such, in which each question will not take
more than 10 minutes. There will be 50 percent additional questions in each question paper
as an option.
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