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rcio \s 't2-35/2oo1,zur.o.(lrn.)rzqiq (or).- qrrf, d TifuTH d irg-s-E sog d wgs Anr
qrm yrffi o.i sfr.r t drd gq. Edrrq-a d rrwqrf,, vtrdsnr. E-frs.r-d oTr-{o.rft cieff=ilo+ E-ftq dfr
ffidm) tqr t Tff + *dE d Frqkfu( ftqc wrfr t qprt-S-

.

ftqq

r. rskw Trq dqt yrtq.- (1) t f{qq E-fts{r6 sTrqorfr 3lft*ar Tfts M fordqrkol +qr -lffi
ft+r, zora ogariiit

(z) t ftqq vrqq? t F{d ssrcrq d drfrq t rgm fit
z. qRrilqrq.- En ftqdi d. qe ro ft \i$i t srelan slifu( q d.-

t*,) tsr d qfuftn rd + ri.iu t 'tqk yrffi' e srfth( t sTmorft Qngffi nen 6'i*qdi
+ riqq ri-
(9o') ftilrd d t+gk + ftd. riifk( scrgffi eff{fii-fr/s6Frfi sngffi emrorftZfta-or s{re-orfr
effirs'rft;

(Ei) v.srffiit 61 @ S ftri tdfuf, vcrgffi. eTmfirt ; rrw

tft-{) srrs-fl-ft oTrgffi A orqfmq q Frgk d ftrn vs inrqtoq d e{w 3Trgffi. enq-orft ;

trs) "3Trd.r' fr 3Tfthd t E-frsrr-a cilo. tsr erq}.r ;

(.r) 'qfrfr' t slFrid t ergqfi-qR d 6T-nc (s) ii uw frHfr ufrft ;

(e) 'q€rerr t sTftnf, t rc fr{di * ft{q 11 qr 13 d er*{ qff + ftrn sTrdkd mq$ qRrdfi
sfta-Tr qr 6t{ frRTE rrftHr ;

H "vtrs{' t sTFrn( t E*sq-6 YrnFT ;

ft) \rwrutcrr t 3rfri-d t EFfirrqB d rrqqra -

(o) "qq @ q.P' A 3{ft*d t xrw ymFr gr.Er wrq-wr{r qq {ett ffre'-d orfumr m.
qqr-a-s-q*s-4-e+. fcqis'zo ftmre-{, 1eB4 dmt qe{r frftffire iTrrk{ii d crq frG q,f ;
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554 Bdqqdttqrrd, ftqis rogdr{ zors

tq) "irg{fr' * olftfd t ec fr{qi t {in { ergq$ ;

tfl) "srd{frfiil qrH' t s{fti( t.Tnf, d €fuH S oripdE *r d sr*{ w rrq d *tu t
qsrT frftfu 3rgqfu wft;

O "sr-{qfu Effiqrfr' t 3rftt( t ,+rra A €F€H A q-g-$( gaz d or*r {s vw d tiGiET it
qer frftffiq sr-dqEil wc-qrfr ;

te) 't-dr t srftfd t Edqqg sTr+orfr q*flq Tffq *"ft tordqrfuo) tqr ;

fd) '\rq" t sTfrnf, t urfiw rrq r

f{€R asrr ErF[ Ef-{r.- EFfiv.r-B frkf, fur ft-sr d Hrril-q yrd) ftqc, rmr it sr<ffie sq-d$]t fr
EfiTiFrrT w ufuqa Erne srd R-{r. t fr{c tqr A rdo' v(Fr rR ar.1€iit

tqr 6T r11F1- tsr d ffifuT ffi op6. fi. sreri-S-

(1) tqF(. dqcMdcnrqdi+{qq, rgq3-wtqpnfd6fu o-dqnla w tut
wrflrr=r tfud t qrwr o-r rt d;

(2) t qk d qc frqqt + vr$T 6ti d $ tsr t rrfr frti Tn d; ortr

(3) t qfu. d vc ffi + vq-{aTi d ergwn +sr t Tff ftri ri eit

crtrowr. +fr{qm ffi.- tqr or q{flrwur. *{r t Hfufrc c-di d €wr nar vsl tiiffi
tilrrqn. ergq*-w t er<ffie vrst{lqt d rrgun fi :

qiE nrs{. tsr d Hfrftd rd a1 dwr \Fi n-il{qn d. qqq-rffiq rN. rn d wnfr qr
ineffff srTER rN, Etr w 6'fr il vdrn I

+rff or ilS6r.- (r) qc M d crtl *i d cr{rE t-{r. d rrff Frqfrka dffi t ot sr{.t
qstt-s-

fd cRrd,fr cQe{r srarfl tke + srrErn rN qfi + cpqq t Sfr qff iltt;
te) tsr S s{st 6 qffi H-rL tpr
(.r) tS qk{it t wrciffiq/cfrFqtu ERr. d tff tqrci} t tt Td oi p tRq-d t

srwr 6rt ii. SEr fu qs ftfr( frRfrtE ftq wi r

(z) w-ftqr (r) * qrrs @). te) sr Fr) S olfi{.ffi ffi rrn qkii fr $qI. ergqfr-\q d
qen frFrHe o.fu E<i d qq +. erflfr-d ii <fi Tt cFfl( t furfr rft wrq olko, TS
*fir
(s) qt Fr+ci A srqsfr + 3rpaEf{ ret gq. .r-ff m ffi frRrE 6rdrq& + +rH .ri qri + fuq
sTnkd tsr d ffi frRrE Rk qr Rfu+ii sn rrt uri d c-+s{ d ftrn srwnqT qri qrcr rrff
or ntor qr aS oerT tQ IrSo. ilffi ffn rrff ftd qri srd qfuri fr {i'qr. y-do rrq{R w
vnsc t wrqYi t slqenR( d w\'{fr t

(n) sc-ftqq (1) d sffi€ ffi erd d *t gv fi, qR yns{ d rrq d. +sr d srsrsrqo-dr}ii 6i
M Eq Qqr or<r sTtk( d. d m. vnqc d HFnq IrerNFr frErrr fr T{ s6cfr t tfl d rrff d
vc rft{ii of &. ftil-{s.i vm sq-ftqq t ftfrfu fu-qr rrqr t tt eruq ilffi err{r sd-.n ftri
q6 {fi frfuffi qrQ ffi Tn 3{rtsr grur frF( 6tt
(s) tte d sTrqx rN qq=T d qqq t $eft rrff am qi qri srA qdi A ftq qrE's vNrT ERr
frtrf, m \ilrtit He{r&. ffi crffi d ftri {6 snqc{rr *.n fr sE w rfrs{ d ftri vo
eqq ffift .rndd 6t q) rc qmffii t ftq ot{ si-q gfu{irm rrrfls vnsc d !r6qR t sTq{r
ls-S{ft |

(o) ter d Ttr + v,ru. Efrs.r-6 dtr t-{r (er{qB( qrM, 3rgqfua w+qrRrl} stt irq @
E il d ftd effiwr) srfffuc. rss+ @. 21 HI rss+) d srqEfl=T itefl yrr{m + Hrqrq sqnm f{.{Irr
E;qr w{q-w{Fr qr qrfi ft&r fqe{r $cilFd) ar.l dit r

+qr { f{gFft.- g< fr++ii + qn'T *i d srurE, t-qr q wrrm ftgkqi. Fqk crGrorft ilRr d
qr&ft sN tS oti rft Frgtu ftqq o d frfrffi€ .r-ff + dffi d Q ftE-S s{'nffi am qcq o-ri
d qrqr( S 01 qrq.ft. 3xqvr rS r

ffi {ff + ftrn qEril at {rd- frS rrff7a-o-q t-g vn *i + fri}. or*qeff qi Frqftfuf, vrd

{ft o,{fr Ei.ft, slr&-
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edwra tmq-*, ft-qifi r o Edr$ zor s ss4 (l)

(go) srrg- f6) d. fuet q( ig Asrqq ffirRrd *dr t dt wfifr d sQrc fu{ en aFqS i
q-J.€-fi-{ d 6iirq (s) ii uw fqRfu 3ilg {ft ot fr d aeil vm rgqfr d otaq (*) t uw
frf{He eilg {fr c d d;

(q) sR orqrff irS$ra \ilrM. QrSqEa rn+qrfui qr srq @ q.tr en-fiff-eqq ot d.
d vqm urg fu, siko-fi s e{ ilfi ftrffiq *rft,

(rr) Efrqr-c ftkd tsr (.rtrdteii 
"1 

prgfu + ftrn mq vqiier) ftqq. rggz S v*ieli d
ergwn qtrdr 3ncqFhii + frq S vqru urg ffn srkfiilc ro q{ ro ftrffiq d,ft;

(q) sq onqffi d €r+BT d ft. En ESlr.I-a vnsc S E.{ffi r} elgrqr ve gS 6i, ftn
frfrfu d.r$ ft+n nen qd d srEafi-{ rei gq vqtrt erg fr.n frrffiq *ft:-

(1-6) t{r irrqrff. d wrr-ft qr ene{r& {rm+tq t{r Et, sa s{ t s{k6 3ng sT r€i
$qr qrFi;

O t{r 3nqafi. d inaffi rsq t rr< ErRq irt 16r d nerr ffi qq qq d ftr}
sTrnfi irr 16r d. ga e{ t ufuo urg or rfr 51qr qrRq r qE frqr{m.
sTr6ftr6iTr frft t tac yrq o.{i sre 6'ffiit, orsflRn' qt{qftqt dqTqMqqT qfrfut t 6r*rd 6i ft irg*q *,ft;

tfin) W sm{eff. d 'ffi fuqr,rrqr ynsatq t{6" A. vS srrfr urg $ t vfld
ffir Kd it +t rrfr €1oi 3xrsrrfr tsr d srko.-dq z q{ tro m arcnsE qd fr
q6 vfi t 3rk6 eR fr rr$ tsrcil or tr d. oq 6-{i + frri a-garo frur
ETK'.n r{g {sS d errg ffi. {6 s.rrtrr urg fin t ft{ s{ A
s{k€q*r

w*o-rq- rrq 'ffi H rn yns+tq t-{d" t +f6 t t{r qfu d fs crcs fr qr ffi fi
\iq-o' qersdi fr QNarS {ns+tq tsr d oq t tnq B cle qft 6.rdrs& ro frm wr d 3i-t ffi
ts.flr o.rqtaq d sTqqr q-frqq o-ni q ynsfttq t-qr d ffiw{ fu er-uw snnfi o.-{i sft Trftq t
sIk6 t slk6 fr{ s{ E{ {erqfl d o.fr ffi qri * orqur e-ettffi ftqr .rqr d;

e tln snqeff. d
t-{r d orerqB oq

Tdtd
6{i

tF{o. d. =t "ro6 
urg d t vsd H{r f,d t d .r$ wcs cfutan

+ ftd irgsrd fusr qrhn q{-g Esd qRurffissq S urg ffi,
T6 wrdt urg fin t fi-{ qS t sTko. q dt
w6oqur- vr<'t{oEf tF{*. t e}ffi t W qfu. !il ffifu( trfiil t t ffi r'o u-q,i

or d nqr sil qrra s*Fn 6 sleft{ oq t i[rT 6 qr6 at 6.ri{r{E a-o ffirq ffifuf, rEt d
ner fti-sfr frrfr tsqR o.rstcrq t erc{r qfrffi oqri slemr yns+tq tsr d ft+s{ tg
sr-qqt 3Trnfi o.{i d ilftq t slk6 t slkfi ft{ E{ x{ ffitr {firg d frq,rRcil d
qRunrssq srerfi {arqil d smr;q rsc t o.fr H qri d o,nq ugfr d rr$ ei elQrqr ffi
sTNs ftrsqs) dkd fu'qr.rqr d. sr-rt$-

(s6) tt Td$ tF{+,, ffii qqq Td ffi Mt (.rER.r errs-e o*cm) * 3ltft{
f{$m o-t ftqrrqr a\

fd) $fr Td$ Qfro fti-d gem wttua ft-qr rrqr d sil-t ffi-
[6) ersord-q r{miq 3rqE {'t d irri qq

@) qrqio-{ m yrit Wt d qri w. +frg-ffi or f+qr.rqr e\

tfir) rers fttua qtuc + TdS 6rffi6;

Cqrq i-t {dt{ ttu6 f$tur nedr si-SRa) tud vr-+1 rikn Efr di w tda-tr frqr
.rqr *. trq-{S q-qrsB t-qr d ffi( o.lftqn crn orffi -t ynkd A;

(ciq) tt Td$ ff{fi. fril-+ irq-irnl Rfrnsi rR E: qr6 t cltr6 rffiq nir ffiffi 6Td
ori A st-utq t-da-ff fetqr .rqr *

(E:) N Td$ qfi-6. ffi srcFm ti 6 anqq tqr t erer.r frqr .rqr *;
tfuo.. H qs sTrqn qr tfrt-ffi frqr rrsr d fu d irE eer Sfurs
T€i *

(erro) it Td{d ffrs, ftil-+ .ffi orr qri. srE sTrR d qri S orssr frffiq s{rtrn
q{ +fl i rroq EE{ ffrr.rqr dt

(qm) N w{d
ffii *.q



ss4 (21 ddaqq{rqrd, frti6 16g6p$ 261e

fudxq ftqq. tgsa A 3r*{ otd-did=s ftqr6 cYffTr{ *sqr * 3i-f,.fd gwqf,
qrqkdi d wq.t qRZqS * riaiE d vqaq arg ftn s qS ro Rrffiq etfr r

(E) yrSE vrfrs qii rrqrt IwrFN vErFI. rranrurT c-fu-( ffi *FrrFr srw errsFfrit dan
yr*q g-qT grffir cr< gqr srrsffi 6 Qdu t fi. vqa-q urg frm s e{ il6' Rtffiq r},fr t

tq) it olruffi A SdtT t d Efr{T.6 5q ftt1-q7qo-so d E{qt t sqtrq ong frtr. sa

s{ 61 sTrg ilfi frrffiq *,ft t

Cs) wd-$ff;rrn tfoqit iprT nrR ftr A fi oftis erffii d qre q, s+rd ffir Td ii
q*T urrn a1 .r$ q.n t* tsr d o.r<trqB d ffi. BErflr urg firr i. a q{ d ffcr d
3tq$fi-{ rri ge. qe A qr},fr, fuE ffi fr <cn d v{ff srrg 38 s{' t 3Tk*' TS +ft
arBq r

s) 3nqFi?it fr€ v+d u-ni Fr5qfud qifrZerEqfuil sr-srfr/qkiTrZfurotZnarogEr
{€rR) d eTrun rr s{fusr{T urg frqr t qe or anr erftcre t 6i 3Tko.-rq sTrg Sqr d
Bqa-q 3IRR-ff Er qenf,d ffi {i,fr. frru swfm sfrafun fr6fr gF qt \ri5 Q 3lft-{ 1iq,f
d 3ref{ qe trT Err}r }rr<T 6-ri d srrid, 3{tr6-ilc urg frrS rft Ectr t +s e{ t s{k6 'rS
*fir
fO vtrttffi * s[oTrqr urg Str 6 q{u t vnqq d qrqrq y{rrcr=T f+wr am lrrq-vrrl q-t

vrfr ftfu.ft ar.lditr
Aq- (1) tA srrqeff. ftil-d vre-ff ftqq a d ws (('+') + sc-qus (q) $ tqr (qr) aen (d) ii
vfraka erg $dfr ffi + sr*{ qfteTr/qfi d ctyr f<qr .rfi d. qR t 3il-nfi r*gf, 6ri d
qrqr(, sr d cfrfir,/q{H d $ w vsd qrffil fur t iqrflFr t td t, 6 q Bgfra tg qre {$
fir nsnfr. sR snn({ q* M d wqrq ter qr qq t v{ff ffi or fr \ilrfr t d t qr* Ei

(z) ffi rft erq qrr-A + t urg ffi frrfud 'r$ m vriitft t frrnftq 3T{sFH of qftqTIZTsq tg
vqfurd *i d 6q. Fqk yrffi m {d sr-dqft qftnn o-rfr *frr
(d) t6Fro ffi- Qnsefi d qrs fsr + ftrt qqr frf{d W thilFrir srffi +fr qTRq. tqr

tu srd{S-fr{ d 6fdTq (s) ti <Rta t t

fftO {Fq- Qnqstr oi {Fq-{ 6Rr rrerT frtra g@ eT Urrcm oT + *.n t

e. ffiilr.- (1) Qnqpff d oTlr t 3TTft eTrqtrTr S m frr€ $ Hr$rci t relfr rn srrrereT isq t,
vqet{ 3Tftsruil 6-{i d ffi fr rqrs ei. ftgk yrffi anr cfrfir,/qfi d BsRrd di S fun
fuTr qnr qrlrnt

(z) ot$ $ grn- qruaff. fur+1 s6 t ork6 qR{qi !ftfud di str ot{ $ cRdr qqatr fus} tA
gw t frsr6 ftrqr d. fus+1 r6d S yn {S fffu( d. ffi tsr qr qs d frgfu d ftTq qn c-fr
*.n,2*,ft :

T{d qR yTNFr iFT 116 vrrren;T d urq fu tsr q,d + ffis 6N"r $. d {rwc. tQ
srlqFm of gs f{qq * r+tc S E? t sdrn I

(g) ot$ fr snqafi. fufr tsr qt rrE rR ittl ro fum rS frsT qK'rn Ettl it-ir fr vt *ft wnea
cfter d. dwr fu frtrf, fuqr wt, qnfuo. qr vnftfto rq t wer. neTr fu,ft qmko. sr ynftRfi ds
d ffi tqr sr q< d o-dq ei gtr o.-{i t Errerr srET is-dil d t gm. dfua c o-r Rin wi :

(+) oi{ fr snqaff. frfr tqr qr qE d frq vs furfr t cre T€t *q-r. q6 ffi yrffi or, tS
lrqo iris, *sr fu tr€ sfltreuro vrS, S sc-qrq. ?16 {{rEnq d wn fu ce eTsqsfi) tfr tqr w qe

o frq vqgffi c-€t e r

(s) ot$ fr ir,ssff. ftil-t ctrffiri + fus€ ffi eru-{E d ftri frrqdq 6{nfl .rqr d. frffi tqr qr
qs d fdq qn q€t rtn:

qq qR ffi in'safi + fu{-d qrintrq ii tt vrqA dkd Ei. d vsff f+gfu ol qrrrffi

irE i[.0 tifuo wr qrtq-r. 
"re ir,6 fu vs sTrr{rk{, qr,q-d or Eniflqrq am orftq Efuqir q ;m foqr

qrg 
I

fq)

q{S oTrwrko qlrrdi fr, eilqeff qi vsfr ENQ{ sfteTr d Td frrfr tqr qr rrE rrq qe yrd

A 3I*{ ir€{rfr frqk fr qr qd.ft fu qR qe frffiq rq t ee-stq qrirr $rflT t, d vs-st W
(GFTET vqrw fr qT vdrft I



sffi€rrd rrsq-d, fucis r o gilr$ zo r s ss4 (3)

t1.

(o) ot{ t ort{pff. fti-si fr-qT6 A fuq fr{d d r{ qo"* eilg t W fuera ot kqr d. ffi t.qr qr
tr<dfrqsr*TSdqrr
enqEid of qrxlT A ER +' f{gk vrEro,t ol ftftr*q siffr{ Ef'r.- (r) cfre{rZqr{ tg
sriq?ff d qrxor qr srqerT 6 qeu ri. ffi qrforfr qp ftftraa sifrq *.n sN ffi fi 3ilqrff e).
ftq Frgk vrffi am yisr yqrqq? qrft T€t frqr rFTr t trfteilZqfi tg vqrom *i d 3r-Jqfr
qS fr qrhft |

(z) qqq cfusr d ffi qrq qr steril vnsc 6i art 1S M + erE fi. oP fttgk crffi A
$sH i 116 tteIl sTrfl t fu anqeff i erse qFrfirft fr t eiQ{-qr vwd rm u'qa ewrdaii t ot{
ffi cr$ ,r$ t, d w ffin d uitn gi vsor qq'{/ftgfu. Fqk vrkbrft ENT vrrrqT irr
fr qr*,ft r

cMrft vtqn/qfi iln ffi Tff.- (1) uffi,ft sfrer Enr SS rft- (so) ftgfu crffi
\rtr qqrT tfrft rrfdf, 6trn fti-s$ fi-q vcs rrFqfua fi t

td) t-qr d trtr A ftd cffi,ft ctuT tS sia-trdi w sndtua
sTffi. vnsc d wrq{ t wqq-Hqq w eresnRd 6i t

tftO qfreTr. ftgfu srffi 6rtt srq-rrrir w qrft s{rM
s{rdfuf, of wtfr r

fr qrt{fr, *sr fu FEk

d ergvn qq{ HBfr ERT

(z) zrt Enr frS ,rtr- (v6) +{r t insFH 6T qqq. tt slr{di q{ frrqr qr}.n t{r fu Fqk
crffi unr erqqrRd fu"qr vri t

(d) aq{ Hfrfr, Fqk yrffi 6M vgfud qrq irftTm} w {B( d qrtftr
(fr{) tqr tg srtqffi iDT qrrrr, qqq HRft am qrdfril-f, vEncFTr trRr fr-qr \ilr*qT I

O) tsr d.rtr + wH. uftrc +fi tqr $gqfud qrFilii. or.{llfrd wc-qrfrrsi Sr orq M Eil
+ ftri ernwr) sTBfr{q 1ee4 fo,. 2i HI rsse) d vFiE neil yrr*rt + Hrqrq qqNFT Bqr.r anr
wm srBfrqq + erfi-{ vrrrr*ifrrr w qrft 6{tr ar.1fit
(+) qs rort _wtfua Rffi oi ,nt wcq, tt 3ilqeff. Eil srEqfr( qrfttii. srgqfrc q+qrfutii silr
erq fru$ T.il A vcw t sfr ftgfu + frq vS mq t ffi fuqr qrhn ftns 6q { vrd crc
frqq rz ii fttr€ q* ri sTrn Ei. qrt erq srlqFfuil o1 gan 't vf,6T HrEks. t-o gE ct d q d r

(s) Qr{qfu *fui. ir{EFc w+qrfuii ett qq @ qqi (tr-iftS-esq t riskd sq enqFffi.
ffi s.rd wnsB6 qarar oi qn d wd gv Frgk S ftd ftgk yrffi ERr rn=r dkd fuqr
.rqt d. ui gq-ftqq (s) d ergun saftffi. sr{qfu !ilrRrqt ersqfue w+erfrii stq erq N
q.il (N-mfr-tw) + sT,qFm + frq 3nrkd R'Mt w fum fuqi qr wdrrTl

(6) Efrs.rq fufud t-.n Ffarefr +t ftgk + ftq ffiq B*iq) ftqq. 1ee7 6 gB+Et d ergvn so:

c-d +t qB-dr inrseH + fu srRerd wr qri.n 
r

(z) tt crrdf d. wS SFfi rrff trM qi \il-i srd T<t S ftri qE ordrq& ET 3i-Eqq onqso. yrd d
sq t frFa frqr rqr t *r qefi srffi fr xrq { q6 crqr qror t fu Qrg-qfud qrRrq}. squh(
w+qrM. stq erq @ E'il (N-fift-fu) t {idk( orqFH 6 qotw &r t BrrFrdl *S'at
riqrq{r rS t d qarc crffi, sr{qfu qrFsd. irgqh( w+qrfurit eik erq @ q.ri

em-fffr-tqq A ailsRH 6 g{u d ergrq fr yrd tni RTFrd or ln-g16 s

G) srtffi d sTfrRffi. fr<irr qfu osr Tdf,d tPr+' A ftrn qd oi. vnn-q d qFfl-q rcnsq f${Fr
ETn HTq-rr$Fr w qrft ftffi d sgwn 3nrfuf, vrsr qrt n I

re. sfrfr ertr u-gvffua at qfr.- (1) qfi Hfrfr. vc anqFf{ii fr drrdr d rq d
qERrd go. {fr. qi N w-t t sIH( €i. *flI fu qcc qRfr am srsqrfu fuqr qri nen ergqfuc
qrfrrsi. Qr{qfrm w+rerftrii @ sm en-mfr-fu) t {dkd w errqffil d irqB wq
w-r t srtrd r-€t t, fu-g wns{ ti qror qrd rci 6T vrqq qH yui gv t-or t Fqk A fu
aqq ffift fftr sqgffi dkfr ffi Tn di. of w {fr tRe mq t tqn q;tt oen frqk srM
d 3lifuf, 6tTfr I $T Il6R tqn fr rr{ €. qt{Hrq dl writrfr d frq fr s-orRrfr *1 qr},ft 

r

(z) vc mrrtt q*{r Edsre RTfum tqr tsqr Ei Hrqrq vr-d) ftsq. rmr S vq-dtii ti; srauftr tet gq.
Bqd-er Rffi w snqFftii 61 fiqk + frd vS mq d frqR fr'sr \ilr}.n fuq F-q q g;p$ vrr
{S it en} eir



ss4 (4) , frqi* rogar$ zots

0) EA t fttff inlqeff 6T lrrT HFqftn ffi qri t & v-e frgfu d frrn at$ siBoTr fl{ ir6 rrrqT

TS +dr. \,rE il6 6 @ gIffi 6r tS \iliq qi{i d qcilq. *{r fu q6 enEsilrF vq*. qa
wqrEIFT { d wt fr 3nqaff tqr t ftgk + ftrn Eri} wFR q gq-gm * t

13. *fud cfiltr fr sfur t qr:rq $ fdfuo. crtrq +{r ri qrrq iln rfrEt qff- (1)

vrGrfirfr, SR-( vRr*,ft sfteTr oTrdfu( or. wgq*--via + fr .r$ *s* d er$rm f*Trrr +
q,fq fur t aq-q Er{r orr-{orft sc frft€i-oi d qd d .itt t

(2) wqr d rrff + vrq. Efr{rrrd iT}6 t-{r g-{qh( vrM. rrgqHa q+qrRqi Sr wq @ s.ti
d ftd sTnwr) sreftqq, rssa @. 21 w{ rssn) d ssitr nen Es erEft-qq S oret{ {ns{ + Hrrndl
sflt-{l=T fr}TFT ErRr wrq-{q-rr w qrft ft{yr $ dr.[dfit
(3) g*r q?rn oilifu( Rffi sn Trfr vsq. tt inqffi. vi QrSqfud \ilrfurit. irEqfud wrcrfoii

N E'il S w<l-s g. a1 ftgfrf, + ftq vS oq t fr-qn frqr qrlm. frrs oq d vfld
crq ft{q rz d ftffise qS d sil-n Ei. qrt ei-q orqffi fr ga-* d v+or Hrtkr t-o qu fr wii c
dt
(+) tt 3nlqffiit m ft{dr mc t qqRrd s6 {fr. d tt wr Q srHn di, *{r fr qrc HRfr
em srqeffic fuqr qri aen ergqFun qrfr. ir{qfud w{wft ner srar @ qm O{-fift-a$ t
rtdkd tt 3nqHqt d w qS. fr qqfr v€ wt i srHa q Ei. fuS ftnt ycns{ d qqrdr ffirt
vrri o.r ver.D En=T wd gv +qr d Frgk fu u+t vfrft am vrgffi dfud ftqr wr d. *ffi fr
qrtft I

(s) q-S t ffi snsQtr irr rFr isfrftf, frrn qri t S ve ftgfu or erfufin rttl rr-6'cre l-€t d
vlrff, uttl ro fu'ftgk crffi or tfr trq d crfi. tff fu q-6 orrq{irrr w{S. T6 wqrwc q 6}
qrn fr 3ilsrff +qr t Fqk * ftrn wft u-d'R q gqgm t t

14. Tffi ffir f{gk- (r) qlq QilqEH d qdqfr ig cFks. q+c 6-{i + frq. q6' Hfrft rrkd
fr w*,fr. fta-s.i wgqfr-qm ti vffio w<s yFqka eii :

T{q {s sq-ftqq + srefi-{. Hfrft + .rcc d tdq, Effisrrg +o' t-sr (cr-dqfud
qrRrsi. Qrg-qfu furffii etr erq M q.il S fuq enteror) arfiftrq. rss+ fo'. 21 s{ isi)'a
snrsds{+Tfiar{,diit
(z) vfrfr fr *dfi tt iffirrttf d *,fi. d qnrrsrrfr v6 s{ t s{Fo fr q dr
61 rffi. Efisq-a dfi +qr 1q$=rfu) ftqq. zoos * yrqtrni d ergwn *1 q-drft 

r

(4) onrkd Rffi d Tffi sri ig Efrqr. w-ftqq (s) d*n wq * vrqrq rrcrnr=t fr+TFT ErrT
qrrq-v{rrr rrs Enft f.rtvil + ergwn tff t

ls. Tffi S ftrn qrrflr at yrif.- (r) w-Aqq Q) d sqidi d 3tta$-{ €t gq HRfr. sq vrrnr
d{ffi d qmei w fr-qn 6tit fudii vs q{ d qr-{fr d cam fdn ai. vc qd t, ffi qd-qfr
fr qrfr t etelsr Ylftr-{ trRr vsd vrge dkd ffii srdr rrq qr q<i w @ {d lsq d qr errqrqq
sc t). vri sd a1 t-st, *{r fu d Eidc (r) ti frfrftte t, {"t ot ff d aar d
w-ftqq (z) d vqifr d oryn tr"rmur et{ d fi-fl end di r

w*owr- c-ffi d frq cra-il tE €rrsmr o1 tfr- tdk( s{. fugt fu{Ffiq qffi Hftfr
urqe +t qrfr t fr yerq sfl{ft *1 q-ffi rrqr o1 o,rmnB fr qq-q1. vs +Ars{ q{ t d .Trt',fr.

fui Ef6 t{6 ffst tiE{/QqT d *Tr.r,/qE d fu{qm d eilsr d sN €srt/AqT d '.Tr.rrlqq d
nil{qn d sni ot Trftq t =r$ r

(z) q*q6. Efrs,r.d tilo, tEr Frffi) ftqq. zoos d ce-gum d qrtft 
r

(s) v-ffi, {IFrr-dt yrrxn fr}Trrr Em wrr-iFwrq qs w-fr ontcr * irE\cr-r e,+r fr-sa ttr * q-gst{
d qrs,ft 

r

16. BlqIffi rxqFfd' at q-fi or dqn fuqr wqr.- (1) Heft, N qfrf,?Tr +t ro qfr dqm 6t{ft,
d w$-ffi ftqq rs d frtrf, vt(i @i {S o.-{i ai ae{r frr€ rflfrfr Er.{r fur ii ':r+qfr + ftrn vqgffi
vqETr rnit dt qs rf,ff, {trr d tqn ftrq qri d fffttil Q w E{ d Frdrq& in -&H iffi
dprT qffi d onsr *i erff e-srRrd Rfrffist oi T'{i + ftd qqtn ftft |

(2) ifr W t il-q HFqfud o'-{i tg w+q, tfrd apn wft u-*n t sqgwf,r @Rw-m-va-wgffi-il)
d ernnt qr fuqr vrhnt
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(s) EFftq'r-6 ftfud{ Q-qr (S-qr of qrqrq yd) frqq. rsor d orgwR qq-c {fr tsn ffi qri d
vqq. Iffi t wp6. o,ffii d cH. ergqff-vn A oinq (z) d uw frfrfu tqr qr q( t
qRsf,r d m-q i vd qriii t

w*oqq- tt qk frr;ror {rt q{r{ qfr ii Hmfra fr-qr rrqr d. fuE ftr$ q* 61 6gqr.urf,r d
+{T Tdqtr {S fu-qr .rqr *. *T{ vqd {d-tr q{m d asa t fr vc qtrilq} d sqq, fuc q{
cyq .m{ff qfi t ffcn fuqr .r,qr t sR'Eddr or ot$ <rqr rS *qr r

17. qrt {*- (1) ftgfrc Hffi dmr 3ifrq w t 3r5dF{il qfr, ergqfr-am A A-oq (z) d
sftaM rEi t, wm wgqfr d 6T-nc (s) i uw vfrafuil w<i w. tsr dsffii 6 qffi d frd
ir5dfft *4q qff *,ft t

(z) art 1S, vrurre $rd t-arr H qri d ilftq t w s{ iro. fr o,rdrsB + ftd fr&rrq
€fi:

re qqq {fr ii HfufdT ffi qfu fr *t t erffiw qr odaq a ftdrc d +ft {fi*i d fufr ii. frgk crffi + ir{fu w. qqq qft or ffis Ec t fqt+oc fum w wd.n
*r qR qe vfrra lnrr$. d qrrc {* t t-S qk iFT irFr Eer sdrn I

18. a+{ qfr e +{r +- f{gfft.- (r) qqc \F d HFqftn sft tqr {ff d q<i trr ftgfrn
t ffi !r-rr'fiT irgsffi{ frqr vrtm. fu p-q ii t0 -qqrRd d qrq qfi Wt t ert dir

(z) wtrnurm vs qk fr. ftftror qrq tsr d qqq !F d Htrft( d. Frgk A gd 3{rd.r e
q{-qYf 6rctt irE (tr glrqsirfi {€t *.n uttt iro ft qqc IS ri v{r.FT qr{T HFqRl-d ffi wi ner
lrwrf{dftgk fr iltq+ fts fr ordrsts d +{rcvsd 6.rd dtS oH nme-e c aTrqri. "i
vnsc d vrq t tqr t ftgfu + ftrn we ergwgm fu€ 6rfr dt

1e. qffirr- (1) t6) tsr t frt .ffi fusr rqr c+€ qfu. z eS d o,rdrEE * ftd qftfuTr w ftgffi
Grqr urmt

(rE) sR o.d irtiil$qrro rnrrr unff t d cRfrmr o1 o.rdrsfu Fqfu crErorfr H-n srkfidc r
e{ iro' fr 6rdrs& d ftrn c.ar$ w sd.ft |

(.r) qRfifir fr srfiqH qr rqr-fi T{ mrffqE S trn qr qRfiqr fr mrffqff fr o{( {, qR
Frgfu qrffi fr xrq q 6H fuqiq inqrff. o,{qrt ffii + *.q rS t d tt cRfieffft{ d
ffi wqrq fr qr lr&ftl

(z) t-er d trffi iln rfr ftrqr r{n e-*6 qk z q{ fr orf,rsE + ftrn leil-flqq tfud t
frTff ft-qr irrhnt

zo. ffiqc.- qft qc M + f{dT{ 6 gdu d 6t$ UFT s$nn +dr d. d vS vwr qns{ et ftH€
foqr qrwn frq c{ vsor frftsqq sifrc Er.n t

zr. frr&rdopr.- Eq ftq{i t A G ffi erd irT 116 qai qfr Ernin qTtrrT fu ca ffii Qt qfu +
qrrd t ftrq cq t f{qq ar.f *i t tS frh t olffi o,-{i a1 \,r-qqrfr a1 nfu ai, d s-S
qrwtrm G vF{d rfrf, d. rftfuo qr o.q orft t :

rr{S 6tS cmdl tfi ftfr t o61 ftu-*ur qrt n, sil qr Frmi t vrdkd tft d} qfuTr

vwf fuq irc ar:Iqd Er I

zz. ftwc \r{ Ar1|fr.- -(r) *t ftq,it + iln rr+ *q vc ffi + cxrr d+ + *€ g{ x-ge wrw
ftqc. q-{ pqd + sffi( sTri sra f{r{il A €-fi ii yil{dRr ffiil ffi qrt t :

qt=g vs u-on ffio frqr} + orffc f{qr rrqr otS ft sTrtrr qr sfr .rg offi. Eq frut'i
d ilGerrfr vq-,isli d sr$-{ ftqr rqT eTrisr sr d .r$ o.rtq|g vr$ rrrtft f

(a) gc Frqci n fi .r$ ot{ t <ro. wEqP*a qrM. 3r-{qhc q+crfurii ilelr orar @ Em A ftri,
lTw qlrsq E:nt vrq-q{q rrt {fl $+r d qrfr ffi rrn sTrM' * ergum vqdFa slift-d srqem (letT

sil-q Yrd o.i yr{rk( a61 6tft r

Ed$q-a d rrqrya d crc t oen sniynTsm.
q.fr. F{cr&. ffis Hfuq.
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3r-$$-qrq
3rreoTfr frqrT ot frfufi srtrq +qrcil ft1 frfr_d qffi-,ft qftmr gNT 3Ti-q-6rfr sq ftfrera d

q-d o).ni q,l qtq-fl-

1. qlfrK ;rFr- q6 11to1 "3ryorft fu+TFr ot fufr-{ s-,ffs fiqrsi t $fr-d qMrft q$en arcr
3nqorfr sq frfta-+1 d Td @) ,r-d ot d\i!T" o-rart-.ft t

2. (o) sT,ril- gw utw+r fr qr.r Ai &, 3rr+6rfr fuITFT of fufr-o. srffs +srcri S d-{d d
6d-4t S qra dfn, e-r-d qs ffifu6 3rfu d, ervfq,-

(o) otr q-q-orfr fu1p1 q, qfren o1 orftss q{ 66 fufoo crftq trs rr o-q Q o-q s
q{ ro telrfr qr rarFrrrr=I tfuTd € od o-s {6r d,

(s) ffi qrs ft,qft qlqar q|R Mer-dq t Hrirfi of sqlB Ei,

(.T) vs-+t urg, qfi di at ilft-s d qrs 3Tri qrfr qf,fr qflft o) ao qS d 3{B-o
r-S +fr srBq r sr:qfra urM nen ergqf+o q+wM A fuq 3rEfi-dq 3rTg

frqr +s q{ e}rft, nQlT

(s) d ffitua vrftR-d d-trnr qft o-rd d:-
sqr{-ros t.fr.
ftfl -er t.fr 1v*nw Rarfr t), ao Q.fr. E-ori qr)

(u) gu *w+r d erfi-{ ftrfr ,fr qfu oi d fr qkfi erq qfte{r fr M of 3r-jqfr cfr fr
ETtfr |

4fi- Frgk d ftq zrq-c (w) ge frw+ d aTfi{ onq}frra fufud qfre{r fr erw 3im'i, f,Qn (d)
{ffif, ztrtrqrRd 6 fuo-d qis s$ o1 qR-, qfr d {-flr6q d silq-{ w fu-qr qr}'n 

r

q0sr- (qo) fufuo qften qRra$ tS 3r-fl{rd} d, i-S or$s qr drfui o) nen tfr eirc qr {armi
w d,ft, +g+r fu srrqmlft 3ngffi am frftP-qo fuqr qr$ 

r

(O frfu-ir qfter t d qw qa dti, s-.*6 qr+ s;{ 50 sio} or (erT 2.30 s-.,e ol ;},n 1 ffi
or.q?ff oi, qfrfl fr qs-d *i d ftrn, q.ffr qrrq, t gero-gero E.q € oq t 6q 50 qfrffi
eio srw 6{i df,i I

(d-c) qr{ qe 3rmfi-rfr 3{rgffi Er{r tur{ zn-{trry qr$n 3N sw,i ffifun frq-q dfi:-
q?q-q7 qq-q

rrrrnq fl;r, qFnq E4 f,?n qNft'dn aio .rFrd 
I

qQ;I-II' Efiq
arrc-+tq +{r t riEifud qTErNur FrqSI ot =t, 3rq-firft fonq g sq*{ q 3il-i sr$ ilf,fi+1
sr<rqe ol EFr oen ercorft frqq etTft or ql&cil yrsfuo gnt
(qrs) sw qit o1 qqq-dqf, qRft-E q6 d ergvx dfr r

(qia) d-{d d 6ffi, c'i sq{-qa t*r z d ftqfRd qFfil-s oi qrr 6-{i di, qftsr fr ffi d
fuq qn et'i r qfrsn fr ffi d Eqo orqftr 6), GTrd-oTft 3ngffi sm qfrffi A fuq 3rffid
drft-s t oq d e-q v6 qr6 $ 3nqB"a fu-qr qd-{T cpn scfr t f{f, sq orruf#f d, d qften

t M d frq qn d, qftsr o1 mts, sqq fier terrc of q'a-+r fr qrtft r fu-s ffi +l o6u,q
zn'r{ 6s € Ei, ss ffi d fuBf, q-d-{ ol crftRo fr.{dr oen # 3il{ fii d qrq r{efi
qrrl,Iqe, Bq{-fr t{r z (O (qn) d. 3IEfl-{ ssq,t sErdl or fo'rfs-dn q-qp1 frrn 3il{ t-S qften d
IIIruq{. 3]rnfi tre d erer e-f,.{ frrS qri qtr$ 

I

(tr,) s-r-< gkorcr] q 6vro-r, 3rreznrft Grqffi, 3rrd-mT-ft fr'+Trq ffiT fuqr rn.r}rtr r

(ero) w offi of qA tqrr q,t GT+Ift. &.di tri fr sE{ qr} i guo-gero rnq t 5o
qftsrd cr vs$ s{86 sio qtw frq d t

(\rfi) 3FqfH +t qften oen eiftq qA, sqg-fi t*r + (vro) d er-5wn tqw Et ,rg qS fr
qFqkd 6d-slRd o1 qia s{ o1 rffi-q qfrilfi d ergw @t qT},t een eqqfr-an a
3i-gqR, fu{Fflq qffi sEfr rm of qr*,ft t

5.
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(d) q-.t@ tt) offi 6), ffifua elrqrii qq urfn s{ et qR-, qfr A ftq 3rffin 20 3ffi
ii t 3i-o frd qr$i '-

B-qE/{gd 3[trr :i 20

3ftrI :: 15

TllrlNul :: 10

(ft-c) rrir$q qfrilfi d 3ilqTq qq, trdo tnq-ffi grur qftHr fr qrw 3d oi 100 Giot d qqa qd
fuqr qTfiTT 3N *{ fu-qr qr}'n 

I

(an) aw qfi 3iftq q*, qfrsr il qrw dQrT rmq qRnfi d X@1-ot fr fuS ll q_d offi d
orgsx d-qrc qfr qri.ft r w ffier-o 3rrd-f,rft d qs or rs qfrcrd, qffi qA fr f,{S r} qrqt d
mq d ergvn dm I

(qis) {s {h-q-rT d .ngiq, 3ne-firfr vv fiteffi) d w fr ftgffi frft-fi ofiq offii dl qRw-dr,

tsT{ of .T{ orfrq a-o-r gfr fr fr .r$ sRg-dr w sTrEnfud Etfr I

6. qfufrflr- ge u)-o-* d qefi-{ frg-ff q-.t-n 6{-art d sS d ftri qRften w e-}+r t gs erqB d
dRrc. sd frri ,r-ff frrn TS 3Trq-f,rfr Bq frterfi) d ftr$ fttro qRrfl'r qo or;ir rtfl t qfr ai{
o.{art, qft&en et ordrsts d +{rc ort{or-ft s.q ftSero d qs d frr g.rgffi qS qrfl rnror t,
d sS Td frkfi orftq qE q{ qErcr"rd fo-qr w sd.r I qis qff Gr-qB d +{q Q-A qffFrd
o-{qrRd gnr of d frqT d 3i-qfu si, ss$ gm fufuq;wffq qq qq of .d +qT zn1 erqfu qfr
rnr},t I

qRPrE gf,
qqq-dsf qrlq-l

s"e.r-qr qQrq (qci eio so)

(gfi) !fl-fl-;q gFT (rs do)

3rierr$ Mi Q riEkf, lgrqrer gfrETs d rifuEil qrr. srEf, or 9fuflq. sr{f, o-r +1rho ow ee-<
Mi d HTqraT src. E#{flg d qrt fr erqrq fl-{ d qr,nq rrr, qFnq ft-sTq d s;q-;q rv=I

1do-a a uw)
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AtalNagar, the 6th July 2019

NOTIFICATION

No. F |2-3512OO1/CT(EX)/V(61).- In exercise of the powers conferred by the
proviso to Article 309 of the Constitution of India, the Governor of Chhattisgarh, hereby,
makes the following rules relating to the recruitment to the Chhattisgarh Excise Sub-
ordinate Class-III (Executive) Services, namely:-

RULES

1. Short title and commencement.- (1) These rules may be called the Chhattisgarh
Excise Sub-ordinate Class-III (Executive) Service Recruitment Rules, 2018.

(2) These rules shall come into force from the date of its publication in the Official
Gazette.

2. Definitions. - In these rules, unless the context othe{wise requires,-

(a) "Appointing Authority" in relation to the posts included in the service means the
Excise Commissioner, and in respect of Constables-

(il for appointment in districts, related Deputy Commissioner Excise I
Assistant Commissioner Excisef District Excise Officer;

(ii) . for appointment of flying squads, related Deputy Commissioner, Excise;
and

(iii) for appointment in the of{ice of Excise Commissioner, Additional
Commissioner, Excise of that office;

(b) "Commission" means the Chhattisgarh Public Service Commission;

(c) "Committee" means a Committee as specified in column (5) of Schedule-IV;

(d) "Examination" means competitive examination or any specilic examination
conducted for the recruitment under rule 11 or 13 in these rules respectively;

(e) *Government" means the Government of Chhattisgarh;

(0 "Governor" means the Governor of Chhattisgarh;

(g) "Other Backward Classes" means the Other Backward Classes of citizens as
specified by the State Government vide Notification No. F-8-5-XXV-4-84, dated
26th December, 1984, as amended from time to time;

(h) "Schedule" means the Schedule appended to these rules;

(i) "Scheduled Castes" means the Scheduled Castes as specified in relation to this
State under Article 341 of the Constitution of India;

0) "Scheduled Tribes" means the Scheduled Tribes as specified in relation to this
State under Article 342 of the Constitution of India;

(k) "Service" means the Chhattisgarh Excise Sub-ordinate Class-III (Exectitive)
Services;

(1) "State" means the State of Chhattisgarh.
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Scope and application.-Without prejudice to the generality of the provisions contained
in the Chhattisgarh Civil Services (General Conditions of Service) Rules, 1961, these
rules shall apply to every member of the service.

Constitution of the service. - Service shall consist of the following persons, namely:-

(1) Persons, who at the commencement of these rules are holding substantively or in
an officiating capacity the posts as specified in Schedule-l;

(21 Persons, recruited to the service before the commencement of these rules; and

(3) Persons, recruited to the service in accordance with the provisions of these rules.

Classification, scale of pay etc.- The classification of the service, the number of posts
included in the service and the scale of pay attached thereto shall be in accordance
with the provisions contained in Schedule-l:

Provided that the Government may, from time to time, add to or reduce the
number of posts and pay scale included in the service, either on a perrnanent or
temporary basis.

6. Method of recruitment. - (1) Recruitment to the service, after the commencement of
these rules, shall be made by the following methods, namely: -

(a) by direct recruitment, through competitive examination or selection on the basis
of merit;

by promotion of members of the service; and

by transfer/deputation of persons, who hold in a substantive capacity such post
in such services, as may be specified in this behalf..

(2) The number of the persons recruited under claus! (a), (b) or (c) of sub-rule (1) shall
not at any time exceed the percentage shown in Schedule-Il of the number of duty posts
as specified in Schedule-I.

(3) Subject to the provisions of these rules, the method or methods of recruitment to be
adopted for the purpose of filling any particular vacancy or vacancies in the service, as
may be required to be filled during any particular period of recruitment, and the
number of persons to be recruited by each method shall be determined on each
occasion in consultation with the Government.

(4) Notwithstanding anything contained in sub-rule (1), if in the opinion of the
Government, the exigencies of the service so require, then he may, with the prior
concurrence of the General Administration Department of the Government, adopt such
methods of recruitment to the service other than those specified in the said sub-rule, as
it may, by order issued in this behalf, prescribe.

(5) For the post to be filled up by direct recruitment through selection on the merit
basis, the criteria shall be prescribed by the Government. However, it shall be
mandatory for Appointing Authority to constitute a selection committee for this purpose,
which may adopt any other appropriate criteria other than these criteria with the
consent of the Government.

(6) At the time of recruitment to the service, the provisions of the Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye
Arakshan) Adhiniyam, 1994, (No. 21 of 19941 and instructions (as amended) issued
from time to time by the General Administration Department of the Government shall
apply.

Appointment in serrzice.- All appointments to the service, after the commencement of
these rules, shall be made by the Appointing Authority and no such appointment shall
be made except after selection by one of the methods of recruitment specified in rule 6.

Conditions of eligibility for direct recruitment.- In order to be eligible for direct
recruitment/selection, a candidate must satisfy the following conditions, namely:-

(I) Age - (a) The candidate must have attained the age as specified in column (3) of
Schedule-lll and must not have attained the age as specified in column (4) of the

5.

(b)

(c)

7.

8.
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said Schedule on the first day of January of the year in which the advertisement for
the post is published.

(b) The upper age limit shall be relaxable upto maximum of 5 years, if a
candidate belongs to Scheduled Castes, Scheduled Tribes or Other Backward
Classes (Non-creamy-layer).

(c) The upper age limit shall also be relaxable upto a maximum of 10 years for a
women candidate in accordance with the provisions of the Chhattisgarh Civil
Services (Special Provision for Appointment of Women) Rules, 1997.

(d) The upper age limit shall also be relaxable in respect of candidates who are
or have been employees of the Government of Chhattisgarh, to the extent and
subject to the conditions specified below:-

(i) 
fl"::1l',*r;a ;3?":lri$:'*""ent 

Government servant shourd not be

(ii) A candidate, holding a post temporarily and applying for another post
should not be more than 38 years of age. This concession shall also be

xlr'fiffi ::Ji'".?,Hlf, 'li,?J;l:":1xi?r;,H-":H1;$cmnrovees
(iii) A candidate who is a "retrenched Government servant" shall be allowed

to deduct from his age the period of all temporary service previously
rendered by him up to a maximum limit of 7 years even if it represents
more than one spell provided that the resultant age does not exceed the
upper age limit by more than three years.

Explanation- The term "retrenched Government servapt" denotes a person who was in
temporary Government service of this State or of any of the constituent units, for a
continuous period of not less than six months and who was discharged because of
reduction in establishment not more than three years prior to the date of his registration at
the employment exchange or application made otherwise for employment in Government
service.

{e) A candidate who is an ex-serviceman shall be allowed to deduct from his age the
period oi all defense service previously rendered by him, provided that the resultant
age does not exceed the upper age limit by more than three years.

Explanation -The term "Ex-seryiceman' denotes a person who belongs to any of the
following categories and who was employed under the Government of India for a continuous
period of not less than 6 months and who was retrenched or declared surplus as a result of
the recommendation of the Economy Unit or due to normal reduction in establishment not
more than three years before the date of his registration at any employment exchange or
application made otherwise for employment in Government service, namely :-

Ex-servicemen released under mustering out concessions;

Ex-servicemen enrolled for the second time and discharged on-

(a) Completion of short term engagement;

(b) Fulfilling the conditions of the enrolment;

(iii) Ex-personnel of Madras Civil Unit;

(iv) Ex-servicemen (Military and Civil) who are discharged on completion of
their contract (including Short-Service Regular Commissioned Officers);

(v) Ex-servicemen discharged after working for more than six months
continuously against leave vacancies;

(vi) Ex-Servicemen invalidated out of service;

(vii) Ex-servicemen discharged on the ground that they are unlikely to
become efficient soldiers;

(viii) Ex-servicemen who are medically boarded out on account of gun-shot,
wounds, etc.

(i)

(ii)
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(f) The upper age limit shall be relaxable upto 5 years in respect of superior caste
partner of a couple under Inter-Caste Marriage Promotional Scheme awarded under
the Untouchability Eradication Rules, 1984.

(g) The upper age limit shall also be relaxable upto 5 years in respect of Shaheed
Rajiv Pandey Award, Gundadhur Award, Maharaja Praveerchand Bhanjdeo Awards
holder candidates and National Youth Award holder young candidates.

(h) The upper age limit shall be relaxed up to 38 years of age in respect of
candidates who are the employees of the Chhattisgarh State Corporations/Boards.

(i) The upper age limit shall be relaxed in case of voluntary Home Guards and
Non-Commissioned Officers of Home Guards for the period of Home Guard service
previously rendered so by them subject to the limit of 8 years but in no case their
age should exceed 38 years.

fi) Candidates obtaining the benefit of relaxation in maximum age limit on the basis
of their category (Scheduled Castes/Scheduled Tribes/ Women/ Widow/Divorcee
etc.) shall be given additional relaxation available in maximum age limit as usual,
but in any case the maximum age shall not exceed 45 years irrespective of age
relaxation under one or more than one category mentioned above.

(k) Apart from above in respect of age limit, the directions issued by the General
Administration Department of the Government, from time to time, shall also be
applicable.

Note-(1) The candidates who are admitted to the examination/ selection under the
age concessions mentioned in para (i) and (ii) of sub-clause (d) of clause (I) of rule 8
above shall not be eligible for appointment if after submitting the application, they
resign from service either before or after taking the examination/selection. They
shall, however, continue to be eligible if they are retrenched from the service or post
after submitting the application.

(21 In no other case these age limits shall be relaxed. The departmental candidates
must obtain previous permission of the Appointing Authority to appear for the
examination/ selection.

(II) Educational qualifications - The candidate must possess the educational
qualifications as prescribed for the service as shown in column (5) of Schedule-Ill.

(III) Fees: - The candidate must pay the fees as prescribed by Government.

9. Disqualification.- (1) Any attempt on the part of a candidate to obtain support for his
candidature by any means, directly or indirectly, shall be held by the Appointing
Authority to be a disqualification for appearing in the examination/selection.

(2) Any male candidate who is having more than one living wife and any female
candidate who has married a man, who is already having a living wife, shall not be
eligible for appointment in any service or post:

Provided that if the Government is satisfied that there were specific reasons
for doing so, then the Government may give relaxation in the enforcement of this rule to
such candidates.

(3) Any candidate shall not be appointed to any service or post until he/ she is declared
mentally or physically fit and free from any mental or physical disability which can
hinder the fullillment of duty of any service or post in such medical examination as may
be prescribed:

Provided that in exceptional cases a candidate may be given temporary
appointment on any service or post before his medical examination under a condition
that if he is found medically unfit, then his services may be terminated immediately.

(a) Any candidate shall not be eligible on such condition to any service or post, if the
Appointing Authority is satisfied that, after due enquiry, which is considered necessary,
he/she is not fit for such service or post.

(5) Any candidate who is convicted for any offence against women shall not be eligible
for any service or post:
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Provided that if such matter is pending in a court against the candidate,
then matter of his appointment shall be kept in abeyance till the criminal matter is
finally determined by the court.

(6) Any candidate, who is married, before the minimum age fixed for marriage shall not
be eligible for any service or post.

lO.Appointing Authority's decision about the eligibility of candidates shall be final. -
(1) The decision of the Appointing Authority as to the eligibility or otherwise of a
candidate for examination/selection shall be final and candidate to whom a certificate of
admission has not been issued by the Appointing Authority shall not be allowed to
appear in the examination/ selection.

(2) At any time of selection process or even after submission of selection list to the
Government, if it comes to the notice of the Appointing Authority that a candidate
has given wrong information or any misinformation is found in the documents
submitted by him, then he r.r,ill be disqualified and his selection/appointment shall
be terminated by the Appointing Authority.

11.Direct Recruitment by Competitive Examination/ Selection.- (1) Direct Recruitment
by Competitive Examination:- (i) Appointing Authority shall constitute a Selection
Committee comprising of three members.

(ii) The competitive examination for recruitment to the service shall be held at such
interval as the Appointing Authority may, in consultation with the Government
from time to time, determine.

(iii) The examination shall be conducted by Selection Commitee in accordance with
orders issued by the Appointing Authority from time to time.

(2) Direct Recruitment by Selection - (i) The selectiJ, of the candidates to the service
shall be held at such intervals as may be determined by the Appointing Authority.

(ii) Selection Committee shall be constituted by the Appointing Authority at
appropriate time intervals.

(iii) Selection of the candidates for service will be done by interview conducted by the
Selection Committee.

(3)At the time of recruitment to the service the provision of the Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye
Arakshan) Adhiniyam, 1994 (No. 2I of 19941 and the directions issued under the said
Act by the General Administration Department of the Government, from time to time,
shall be applicable.

(4) In filling the vacancies so reserved, candidates who are members of the Scheduled
Castes, Scheduled Tribes and Other Backward Classes shall be considered for
appointment in the order in which their names appear in the list referred to in rule 12
irrespective of their relative rank as compared with other candidates.

(5)Those candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer) who are declared eligible for appointment by the
Appointing Authority keeping in view of their administrative efficiency, may be
appointed to the vacancies reserved for the candidates of the Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-creamy-layer) as per sub-rule (3) as
the case may be.

(6) There shall be 307o posts reserved for women candidates, in accordance with the
provision of the Chhattisgarh Civil Services (Special Provision for Appointment of
Women) Rules, 1997.

(7) In such cases, where certain period of experience has been prescribed as an
essential condition for the post to be fil1ed by direct recruitment and it is in the opinion
of the Competent Authority that there is a possibility of candidates belonging to the
Scheduled Castes, Scheduled Tribes and Other Backwaid Classes (Non-creamy-layer)
may not be available in sufficient number, then the Competent Authority may relax the
condition of experience in respect of the candidates of Scheduled Castes, Scheduled
Tribes and Other Backward Classes (Non-creamy-1ayer).
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(8) In addition to the above, posts for persons with disability and ex-servicemen shall be
reserved in accordance with the directions issued by the General Administration
Department of the Government, from time to time.

12.List of candidates recommended by the Committee.- (1) The Selection Committee
shall prepare and forward a list to the Appointing Authority, arranged in order of merit
of the candidates who have qualified by such standards as may be determined by the
Selection Committee and a list of candidates belonging to the Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-creamy-layer), who, though not
qualified by such standard but declared by the Selection Committee to be suitable for
appointment to the service with due regard to the maintenance of efficiency in the
administration. Lists so prepared shall also be published for information to the general
public.

(2) Subject to the provisions of these rules and the Chhattisgarh Civil Services (General
Conditions of Service) Rules, 1961, candidates shall be considered for appointment to
the available vacancies in the order in which their names appear in the list.

(3) The inclusion of a candidate's name in the list confers no right to appointment
unless the Appointing Authority is satisfied, after such enquiry as may be considered
necessary, that the candidate is suitable in all respects for appointment to the Service.

13. Direct recruitment by selection from clerical senrices through limited competition
examination.- (1) The Appointing Authority will fill the posts of Excise Sub Inspectors
by selection from the clerical services of the department by conducting a limited
competition examination according to the scheme given in the Schedule-V.

(2) At the time of recruitment to the service the provision of the Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur , Anya Pichhade Vargon Ke Liye
Arakshan) Adhiniyam, 1994 (No. 2l of 19941 and thb directions issued under the said
Act by the General Administration Department of the Government, from time to time,
shall be applicable.

(3) In filling the vacancies so reserved, candidates who are members of the Scheduled
Castes, Scheduled Tribes and Other Baclorard Classes shall be considered for
appointment in the order in which their names appear in the list referred to in rule 12
irrespective of their relative rank as compared with other candidates.

(4) A list arranged in order of merit of the candidates who have qualified by such
standards as may be determined by the Selection Committee and a list of candidates
belonging to the Scheduled Castes, Scheduled Tribes and Other Baclauard Classes
(Non-creamy-layer), who, though not qualified by such standard but declared by the
Selection Committee to be suitable for appointment to the service with due regard to the
maintenance of efficiency in the administration.

(5) The inclusion of a candidate's name in the list confers no right to appointment
unless the Appointing Authority is satisfied, after such enquiry as may be considered
necessary, that the candidate is suitable in all respects for appointment to the Service.

14.Appointment by Promotion.- (1) There shall be constituted a Committee consisting of
the members mentioned in Schedule-IV, for making preliminary selection for promotion
of eligible candidates:

Provided that under this sub-rule, for constitution of the Committee, provisions
of Section 8 of the Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon
Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam,1994 (No. 21 of 1994) shall
also be applicable.

(2) The Committee shall meet at intervals ordinarily not exceeding one year.

(3) The promotion shall be made in accordance with the Chhattisgarh Fublic Service
(Promotion) Rules, 2003.

(a) The procedure for making promotion in the reserved vacancies shall be made in
accordance with sub-rule (3) and the instructions issued by the General Administration
Department of the Government, from time to time.
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LS.Conditions of eligibility for promotion.- (1) Subject to the provisions of sub-rule (2)

the Committee, shall consider the cases of all persons who on first day of January of
that year had completed such number of years of service (whether officiating or
substantive) in the posts, from which promotion is to be made or in any other post or
posts declared equivalent thereto by the Government as specified in column (a) of
Schedule-IV and are within the zone of consideration in accordance with the provisions
of sub-rule (2).

Explanation.- The method of computation for eligibility for promotion- The calculation
of period of qualifying service on 1st January of the relevant year in which Departmental
Promotion Committee is convened, shall be counted from the calendar year in which the
public servant has joined the feeder cadre/part of the service/pay scale of the post and
not from the date ofjoining of the cadre/part of the service/pay scale of the post.

(2) The promotion shall be made in accordance with the Chhattisgarh Fublic Service
(Promotion) Rules, 2003.

(3) The promotion shall be made in accordance with the order issued by the General
Administration Department from time to time and as per Model Roster.

l6.Preparation of list of suitable candidate. - (1) The committee shall prepare a list of
such persons as to satisfy the condition prescribed in rule 15 above and as are held by
the Committee to be suitable for promotion to the service. The list shall be sufficient to
cover anticipated vacancies on account of retirement and promotion during the course
of period of one year from the date of preparation of the list.

(2) The Selection for inclusion in such list shall be based on merit and suitability in all
respect (seniority subject to litness).

(3)The name of employees included in the list shall be arranged in order of seniority in
the service or post as specified in column (2) of Schedule-lV at the time of preparation of
select list as per the Chhattisgarh Civil Services (General Conditions of Service) Rules,
t96t.
Explanation- The person whose name is included in a select list but who is not
promoted during the validity of the list shall have no claim to seniority over those
persons considered in a subsequent selection merely by the fact of his earlier selection.

l7.Select List. - (1) The list as finally approved by the Appointing Authority shall be
approved Select List for promotion of the members of service from the posts mentioned
in column (21 of Schedule-IV to the posts as mentioned in column (3) of the said
Schedule.

(2) The select list shall ordinarily be valid for a period of one year from the date of its
preparation:

Provided that in event of a grave lapse in the conduct or performance of the
duties on the part of any person included in the select list, a special review of the select
list may be made at the instance of the Appointing Authority and may if he thinks fit
remove the name of such person from the select list.

l8.Appointment to the senrice from the select list.- (1) Appointment of the employee
included in the select list to the posts borne on the cadre of the service shall follow the
order in which the name of such employees appear in the select list.

(2) It shall not ordinarily be necessary to consult the Commission before appointment of
a person whose name is included in the select list to the service unless during the
period intervening between the inclusion of his name in the select list and the date of
the proposed appointment there occurs any deterioration in his work which in the
opinion of the Government is such as to render him unsuitable for appointment to the
service.

19.Probation.- (1) (a) Every person recruited directly to the service shall be appointed on
probation for a period of 2 years.

(b) If the work is found unsatisfactory, then the period of probation can be extended by
the Appointing Authority for a period up to a maximum of 1 year.
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(c) During the period of probation or period extended or at the end of probation period,
if the Appointing Authority is of the opinion that any particular candidate is not fit to be
an employee, then the services of such probationer can be terminated.

(2) Every person recruited by promotion to the service shall be appointed in officiating
capacity for a period of 2 years.

2O. Interpretation. - If any question arises relating to the interpretation of these rules, it
shall be referred to the State Government, whose decision thereon shall be final.

2l.Relaxation. - Nothing in these rules shall be construed to limit or abridge the power of
the Governor to deal with the case of any person to whom these rules apply, in such
manner as may appear to him to be just and proper:

Provided that the case shall not be dealt with in any manner less favorable to
him than that provided in these rules.

22.Repeal and saving.- (1) All rules corresponding to these rules and in force immediately
before the commencement of these rules are hereby repealed in respect of matters
covered by these rules:

Provided that any order made or action taken under the rules so repealed shall
be deemed to have been made or taken under the corresponding provisions of these
rules.

(2) Nothing in these rules shall affect reservation and other conditions required to be
provided for the Scheduled Caste, Scheduled Tribes and Other Backward Classes in
accordance with the orders issued by the State Government from time to time in this
regards.

:

By order and in the name of the Governor of Chhattisgarh,
A.P. TRIPATHI, Special Secretary.
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SCHEDULE-I
(See rule 4 and 5)

SCHEDULE-II
{See rule 6)

SCHEDULE-III
(See rule 8)

S.No Name of posts included in
the service

Total number
of duty posts

Classification Pay Matrix

(1) (2) (3) (4t (s)

Chhattisgarh Excise Sub-ordinate Class-lll (Executive) Service

1 Excise Sub-Inspector 185 Class-III Pay Matrix Level - 7

) Excise Head Constable 90 Class-III Pay Matrix Level -5

J. Excise Constable 340 Class-III Pay Matrix Level - 4

S.No Name of the
posts

included in
the serrrice

Total
number
of duty

post

Percentage of number of duty post to be filled in Remarks

By direct
recruitment [See

rule 6(1) (a)l

By
promotion
of member
of service
[Seb rule
6(1Xb)l

By
transferred/
deputation of

member of
other services

[See rule
6(1Xc)l

(11 QI (3) AI (s) (6'l (71

1 Excise Sub-
Inspector

185 7Oo/" sYo 57o posts
shall be
filled by

promotion
from
Head

Constable

257o posts shall be
filled by
Departmental
Clerical Services as
specified in
Schedule-V

2. Excise Head
Constable

90 100%

3. Excise
Constable

340 100%

S.No. Name of the
Service

post

Minimum
Age

Limit

Maximum
Age

Limit

Prescribed Educational and
Physical

Qualification

Remarks

1 QI (s) t4l (s) (6)

1 Excise Sub-
Inspector

21 years 30 years (35
years for local
residents of

Chhattisgarh
State)

(1) Should have graduation
degree from any recognized
University.

(2) Physical qualification:-
(i) for Men- Height 165 cm
Chest 81 cms (in normal
condition) and Chest 86 cms
(on bloom)
(ii) for Woman- Heieht 152.4
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cms
2. Excise

Constable
18 years 30 years (35

years for local
residents of

Chhattisgarh
State)

(1) Passed (1O+2) Examination
from any recognized Board.

(2) Physical qualification:-
(i) for Men- Height 167.5 cms

Height 165 cms.
for candidates

belonging to
Scheduled Tribes

Chest 81 cms (in normal
condition) and Chest 86
cms (on bloom)

(ii) for Woman- Height 152.4
ClnS.

S. No. Name of service
or posts from

which
promotion is to

be made

Name of service
or posts to which
promotion is to

be made

Minimum
experience
period for

eligibility for
promotion

Name of member of
the

Departmental
Promotion
Committee

Remarks

1 (21 (3) @l s) (6)

1 Excise Head
Constable

Excise Sub-
Inspector

5 years 1. Additional
Excise
Commissioner
(Admin)

- Chairman
2. Deputy

Commissioner
Excise

- Member
3. Assistant

Commissioner
Excise

- Member
2. Excise

Constable
Excise Head
Constable

5 years ..do..

SCHEDULE-IV
(See rule 14 )

SCHEDULE - V

The scheme to fill the posts of Excise Sub-inspector by the limited competition
examination of the clerical services of Excise Department-

1. Short title - This scheme will be called "Scheme of filling the posts of excise sub-
inspectors by limited competition examination from the clerical services of Excise
Department".

2. (A) Eligibitity - To appear the scheme, only those employees of clerical services of
Excise Department who have the following qualifications, namely: -

(a) In the excise department, working on permanent or replacement status gf
any clerical post for at least 5 years on the date of examination,

(b) Who have a Graduation degree from any recognized University,

(c) His age should not be more than 4O years on the lirst January after the
date of selection. Maximum age limit for the scheduled castes and
scheduled tribes will be 45 years, and
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(d) Who meet the following physical qualifications:

Height-165 cm

Chest-S1cm (In normal condition), 86 cm (On bloom)

(B) No person will be allowed to sit in the examination more than two times under
this scheme.

3. Selection- Selection for appointment (il The marks obtained in the written
examination conducted under this scheme, and (ii) will be done based on evaluation
of the character register of the last five years of the respective employees.

4. Examination- (I) Written examination shall be conducted such intervals, such date
or dates and at such place or places in every year, as may be decided by the Excise
Commissioner.

(lI) There will be two question papers in the written examination; each question
paper will be of 50 marks and 2.30 hours. In order to succeed in the examination, a
candidate will have to get at least 50 percent marks in each paper separately.

(III) The question papers will be prepared by the Excise Commissioner and will have
the following subjects:

Question Paper I

General Knowledge, General Hindi and Elementary Mathematics.

Question Paper II

Knowledge of simple rules related to Government Service, knowledge of technical
glossary used in excise department and brief intrpductory knowledge of excise rules
etc. l

(IV) The curriculum of question papers will be according to the Appendix one.

[V) Only those employees, who meet the prescribed criteria in the above mentioned
paragraph 2, will be eligible to appear in the examination. Candidates wishing to sit
in the examination will be invited by the Excise Commissioner for at least one month
from the scheduled date for the examination and only those candidates who are
eligible for the examination, the date of examination, time and place will be given. In
the district where the employee is working, the physical fitness of the civil surgeon of
that district and the certificate of measuring the height and chest will be the
definitive proof of his eligibility under para 2 (two) (four) above and such certification
of examination should be attached to the letter.

M) The answer sheets will be evaluated by Excise Commissioner, Excise
Department.

(VII) A list of those employees will be prepared who have received 5O percent or more
marks in both the question papers separately.

5. (I) Examination and final selection of candidates will be done as per the five year's
confidential Reports of employees included in the list prepared in accordance with
para 4 (seven) mentioned above and is done by the Departmental Promotion
Committee, according to Schedule-IV.

(ll) Every such employee will be given marks from the scheduled 20 marks for each
year's character register on the following grounds: -

Excellent I Yery Good: 2O

Good at: 15

Average 10

(III) On the basis of Confidential Reports, marks obtained by each employee in
examination will be recorded against 100 marks, and total will be done.

(IV) The final list of selection will be prepared as per total marks obtained in
examination and marks given in evaluation of the Confidential Reports. 15% of the
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post of Excise Sub Inspector will be done according to the order of names given in
the promotion list.

[V) Under the scheme, the seniority of clerical class employees appointed as Excise
Sub-Inspectors will be based on the seniority given in the final selection list
prepared as above.

Probation - Every employee appointed under this scheme will be on probation for
two years. During this period, he has to complete the prescribed training for the
Excise Sub Inspector directly recruited. If an employee is not found suitable for the
post of Excise Sub-Inspector during the probationary period, he may be deprecated
on the original clerical class post. The duration of the service made by such
depreciated employees during the test period will be considered by him as the period
of service made on the clerical post.

APPENDIX I

Curriculum papers

Question Paper First (Total 50 marks)

(I) General Knowledge (15 Marks)

Concise questions based on current affairs, Indian history, Indian geography and related
general knowledge. Concise questions based on general knowledge relating to Chhattisgarh,
questions relating to General science.

(15 Marks)

of 10-12 rows, thd difference between similar words,
in almost 150 wordi on any topic. (3 questions)

(20 Marks)

Multiplication, division, decimal fraction, percent, profit-loss, average area, volume,
proportion. (4 questions)

Question Paper II (Total 50 marks)

(I) Knowledge of government service rules (20 Marks)

Knowledge of rules related to salary, leave, rules related to general provident fund scheme,
Knowledge of rules of recruitment in service, Knowledge of rules related to the conduct of
government employees (3 questions)

(II) Knowledge of Excise Terminolog, (15 Marks)

General knowledge of various designations of department and jurisdiction, initial knowledge
of various excisable materials, initial knowledge of various organizations related to Excise
Department (3 questions)

(III) Knowledge of Excise Act etc. (15 Marks)

Arrangements for the supply of indigenous liquor, foreign liquor, hemp and cannabis,
prevention of excise crime (3 questions)

The questions of both the question papers will be such, in which each question will not take
more than 10 minutes. There will be 50 percent additional questions in each question paper
as an option.

(ll) General Hindi

Short questions based on the precis
the expression of thoughts and ideas

(III) Elementary Mathematics
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