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ilFrFirfr fi-{ (Gnqo-ffi) frq-,7
qiltrq, qEl-Tfr q{q, qcll Rrqg{ 3rcEI trr{

ot3-d qrlq, ffi 6 gar{ zors

cTBqz-{T 
I

mrffi qt6 6-3s/2018/qr.o.(3ilq.)Zqis (oz).- qrso d grhqn d 3ryd-{ aog d q{{o. arr
e<m" srBflq) an sqirr t drd gv, uffiv.ra d qaqqra, \rf,€Rr, Edq+r_E rt-wq 3ilq6rft tqT qprq affi
G G-fiq M (srwkd) +{r d ,rff nen +{r o1 srdj d qeq fi fr'ETfrfud ftqq Ecli d, Q{elfd,-

ft'qq

vfuR qrq der nnq.- (1) t ftqq E-dv{r-6 vrer qTEar{l cafi ffi Ri Fftq ffi firqcFa)
t{r rfi furq, zorg 66driit I

(z) t ftqq {uilrd t 5l-d r6Rrq d iltq t r5e fi r

ffi. gt M d. qe ao fu *ffi q sraler sTtk( c d.-
f6) fur A €-fi d 'frgk sr8qrrfr' n srftn( *. ufrwqE vnsc;

@) l$Rfr'A 3rfti-d t wg$-an t qvt fqRfu fu{r{fu TdIETR + ftri drntrf, qfrfr;

(.r) "3Trd.r' t 3TRff, t Ee{q:6 Eil6 t-dr erfir;
(s) "sTlgtr' t sTfti-d t Efuq-c vnsc * srwqil-ft fowr or on{ffi;

ts) 'trftaTr t 3rftif, t'qr M + f{qq t d q*{ oTrqifud yM,ft qtm

F) "silqorfr Hfu{' t erFrfd t rffisq-c $mc S Qrmorft f4rffi qlqfuq;

F) "Yrnr+r't sTfttsd t EffisqE {rmliT;

tq '\rqqrd' t 3rFfid t E6frq.r-6 S qwqra;

ffl) "srq @ q.t' t s{fth( t rrq vnm anr srriFrrrq rR qerr lffikr oftqffir m.

1np-a*s-u*n*+-a+. k{io. zo knser. 1sB4 trRr qen BR& qr.rffi @ qrl

tr) "srd{fr' t 3TFffd * {q f{++ii t riil.{ sgqfr;

fc) "sl-gqfuf, qrfr' t GrBi-d * .{rrd * SfdEnq * or-g-S-( sar S st*q {s vruq d {Erb ii
qen frfrffq 3r-gqkf, wfr;
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556 R*ft€lrd{Grq;{, ftqis roEdr€ zotq

(6) "q-gqk s{qrH' t 3rRi-( t ,Trrd d €RqH d sr-Edq 342 d orfi-{ {rT vq d \i.ier ii
qer frfrffi€ q-dqfu w+qrft;

(q 't{r't 3rftfd t E*fll-6 vw encorfr uam }M \q Bfu d"ft ftrwvkn) t-ar ;

f6) '\r"s" t 3Tfti-d t ufrsre vw r

f{wrt irerT or[ *{r.- Efrs{E fufum t-sr f$-qr fr qt'crq yrfr) fu{, rs6r it q-<ffiEe sqiFii
fr qrronr w ufuqa vcrs srd ft-{r. t ftqc t-{r d y-S6 s(wl w ar.l dii t

*sr 6T 16;r.- tqr t ffifud qk vp6u dii, srefiq-

(1) t qk d vc ft{qi d cR"T *i S lrsq. wgq@-q6 t frftftf€ trdi qri {m Eq Q Erqur

orGd
(2) t qk d rq ffi d cr${ *i d $ tqr t ffi frrn Tn d; srtr

(3) t qk d vc Frqc} + vr{+ii d wgwn tEr t qrff ffrt .rt di r

T{tro-tur. +il{qn ysTfE- ter 6T e.ff6{qr, tqr d qFcfuil wd d €qr ne{r vs$ €il.{
tffrqn, er-gq*-yfi d 3rmffi€ qrqqni d ergsn d+

qr-d yns{. +sr t rrfufdn .rd ft1 riqr si til{qm d. qqq-w{q trr, in d tenfi *
s{e{rft orrqn rrr. @ ur 6'fr ot sdqT I

qfi o,r it6t- (t) Vc fta{i d cr$T *i d qrqrq. fur q r1fr ffifuf, irffii t q1 qrtfr,
3r-rt-s-

(o) qqq (sMrft cfreTr een Hreilffi9 d qrtm t SEft rff gnr;

tq) ergqft-an S oT"nc (z) ti <Rfa crg{n ekdi d q-ffi ffn I

(r) sq-frqq (1) d 3rEf{ rffi ffi rrn qffi o1 €rqr. uSq$-vo d qqr EFrfu a-d-q rrd
fr \iqr d. 3rgq.S-d t qyrf-n rri ufrcril t frrfr fr wqq srk+' TS drft |

(s) qt fr+lit 6 gqfeii d orqft{ rrd gq. ,ffi of fuft frRTE o,rarqE + +rrt qn qri + frq
sTnkd fur t frnfr frRrE Rk qr ftfuiii qi. rTt qri + rfs{ + ftd 3rq-{rfr \ilri sr$
rrfi or (ftst sT affi een tt otA iln rff m qri Ed qM fr {iqr. rdo ermr
qq vnsr anr er*.r d Tnq{i t srsqrfrd fr qrgft 

r

(+) sq-frqq (1) d eidffise fr;fr erd + *f gv fi. qR vn*n d rrq t, +qr d srsre$sfl3ii
6i M Eq kr owr srtka d. d vnsc, sn*.r t wrq$ crfi. tsr { rrtr d sr dtdi
ei & ftil-{6) gffi Bq-ftqq d frfrH€ ftrqr rrqr t, tS aS em{r s+{T. ffi cr gs
ftfrrf, qrft frq rt 3Trkr anr frFd o.f t

(s) tsr t Tff d irrq. EftW *6 +qr FrTqfud qrfuiii. Qr{qfu wc-qrRrqT *r erq M
{.il d fui qw"r) stfiffiq. rss+ @. 21 s{ rsoc) S H-qsTH tterT vffi srEfrqq A sr$-{
cns{ d Hrqrq cflNrc fr}Tr.T ERT vrrq-wrq w qrfi fttcr drt€iit

+{r +- ftgfffi.- qt M + cr*'T 6ti + crqrq. tqr d {qw ftgfuqi. Fqk crDrorft Enr d
vrii.ft ott W qil{ tt ftgk. frqq o t ftftfu.l-ff d frES voaffi 6m qqc o,{i + cr_qr(
S d qrq-,ft. q-uqar =r6t

Sff rrff d fdTq rrErfl at {rf.- Stft rrff/qcn fu vn E}i d fu. srrqefi d ffifud qd
{fr Erfr Ef.fr. srPrf-S-

(q6) qrg- f6) s{. ftrs$ r< fu trf,rq-{ rorRrd *dr t o1 sq-{Q * uQrc f{r si sr}qeff i
3rgK$-frr d 6T-crq (s) ii g.n Bfrtr€ 3{g {fr or fr d neil wm ergg$ d oioc (+) ii
qen frRk qTg {ft c d *;
fq) qR snqeff sl-{qfu wRrqi. 3r{qfud wrqrfuii yq ea-*q @ T,Ii (trq-atfr-dq9 mt

d. d vqm urg ftn 3rE-o,-dq s e{ ilfi Rrffiq *ft;
(.r) Edln'q-B fuha tqr ('tFereii m Fqfu + ftd ffiq vwfFr) ftqq. rggz d sq-qsit S

qgsm. qtrmr snqFftsi d fdq rff. vqrq urg fftt 3{Ee-f,{ ro e{ il€ frrffiq *,t
(s) sn 3xrqFtrii d €dE d ft, d EfrlHrrB vnsc S o-dqt di 3rdsr {6 g-d 6i. *=i

fdftffE m q-$ Sqr ne.n yr-d A sra*{ rrd gv vq(r eirg Srn frrffir *rft:-
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s*€rrq rrqq{, frri* 1 s Earr{ r rtq ss6 (t)

(q-€) tsr orqeff, d wtfr qr 3mQnfr ynsds +{fi d. 38 q{ t erkfi oilg oT Tfi ETqr

wFi;

O t{r Qnqatr fr snerr$ sc t rr< €rnur er rEr * neil fuift erq q( A ftil} oriq'd[-{ rrr
{6r d, sa q{ t erko urg or -r€t dqr qrBq I {6 Rsru.d, gTrfiR+roil Bts e toc qr<
6-{i'srd 6ffi. or$+rRo np+r qffiwcr oFrfqqq vfrfui t o-rf{d
qliqftdt qi fi ei-g*q *,ft

fftO Fr iilqeff. d tffi foqr rrqr yns+tq tu-e 6. vs orq-fr ery it e vsd il{r {d ii
m rr{ €f,ot inaffi +sr o1 sTk6-dc z q{ oo m orflsfu. li fr qe orarqfu vo t
orfufi qR d.r$ tffiit 6T tr d. oq o-ri + ftrt erEf,m ft-qr qr\'.n, q{S gq-d
qRunrwsq d org ffi. tr6 sarffr sng ffqr t s s{ t efte q d t

w*o-tq* v< 'ffi H.rn trrs+tq tffi" t q}il6 t, t{r qk d qs {rw d qT frt€ fr
yt{ffi {*.rsii fr snqrff yrm+tq e-sr d o,q t 6-q 6 rn6 d ordrqfu n-o fr{n-q {6r d *r ftilS
twrm o.rsfdq t ercqr tfrfi o.wi qr ynsotq t-qr d ffis{ fu or<w 3{rilfi 6-{i a1il-t{r t
3 s{ S \arnrfl t o-fi m wi d o.nq t-d-1[ff fuqt rrqr dr
tq Wr oilqefi. d TdT{ efi-6 d. vS 3ls'fi eng ti t vn-d ERr Td t m 'r{ qrw vfutqn ter

o1 ordrEB o-q ovi + ftd Qrgsrd fuqr irrhn, T{S qsd qRw{ssq d uq ffi, T6
BrErtrt qrg Sqr rn g s,{ € qfu6 T EI;

w*owr- vr< 't1r$ tfu*." t +f6 t, tqr alk q) ftFrfufu( s-fltr d $ frilff 1'o ra,f ar
S aw d qrra wsrrt d sr*{ oq t irq 6 qr6 fr orf,rs& ao ft{nr ffifril-r Er * f,qr m
fu!fi ts{flT orufilq t effi{r rffrfi orri srQrqr yns-+tq t-{r d ffis{ tT ir;sqr qrilfi 6-{i at
ilftq n slk6 t olk€ 3 s{ {d ffiar Eor$ m ffi A qdTqssq epi-qr te{rqqr t
Hrqrq sq t o.fr ffi qri + onq ffi d .r$ d qQrsr ftrS eTffi twqq) dfuf, fuqr rrqr

d. Greriq- l

(q-6) t$ W$ tF{s. ffi qqq Ed Wfr ftqrqtii + sr$-{ ftfffi oy ftqr nrqr d;

fO t* ,faXt tF{6. ftrri gEnr.fl-qifud ftqr rrqr i. oN ffi-
t6) 3iffifirft{ il{+iE €rdB Wt e} qri w;
(s) nrqion a1 Yrff {'t Ei vri w. tfrt-ff o-t ftqr .rqr d I

(fr) r*rs ftrtud {tue + Tqf o,rFfs;

CsR) tt Td$ ttu6 ($tr6 ruT sIQf{6) fti-€ v{ot {ikqr {fr d qTi qr t-*$ffi frrqr
.rm d @i 3rfrrsA tfl A ffi{ o,frem crq qffi rfr qFqfur *);

(qtE) t-t XtrT{ ff{€Zerffi H erqorcr Rfurii rR 6 qr6 t sTko, wrl-q ir6 frrrr e.rd
6-{i d cr-qr( t-fg-ff fu-qr .rqr d

(E) it TdS *fro.. ftild sT{rff di A orqrr tsr t era.r ffi frqr wr d;

tsm) it $Id[* tF{o.. ffi gs srrtrn rR Wg-ff frrqr nrqr t fu ere i <er Qft-r ffii *"q
TS*

(end) tt Td$ tF{-o., ftil+ .m a.r \ilri. sre sIrR d vri d o.nq frfrrffiq eTrqn w +qr
t oroq or frqr.rqr dl

p) srqsv-il frqrwr ftqq. rssa d sr*{ riiruffi-q frqr6 c}Nr-6{ d-qqr d Gr-d.fd gqa
qrqfrFii d q-quf cfrZqS d rtdq t sqoq urg frm s qS ro frrErcrftq +ft;

(E) y[ff( yr$-s qii vqrc, Tusr$A Hrilrr. r-6mutr rffi-( ffi wqFr ]trkT in{qFm as{r yr$s
gsr gwGrn cm gsr srrqHd 6 giu d rft vqat sTrg ffqr s e{ T6 &iffiq *fr;

(q) tt silqFf?ii 6 griu t, fr Etrsre vrw ftr67qqrd d o.{qlt t vqtrr urg rft+n sa s{
of erg ao ftrfuerftq E)fr;

ffl Eiitfr qqq tM der qrn t* + fi 66qis qEoftii + qrcd d. v{S drvr {s ron fr
.r{ q.n A-{r t-qr d orarqB + ftd, wrdr urg frn d, a s{ fr fiqr A orsa$-{ vri Sq
qe fr \il-&fr. frE frES S <$r d sl-+1 sil-g 38 s{ t sTFrfi o61 ffi arR*

O Qilqtr?ii. ftil-+ v{d n+,f (ergqfud qrft/sg$tfu"( srqrfr/ctrnr/fu+erla6rsgEr {nlR)
d snEN w srks-sc urg frw n ql 6-1 6rrr orftnn t, 6) oTks-fi sTrg Sqr d vq-oer



ss6 (2) sffiqrrd rrsr{, frri* 1 6 gil-{ 2s 1 9

sTftR-ff q3 qa{r*f, ffi €{fr, fug wt-m sffid frnfr 1'o. sT g6 Q oiE6 rffi +
ffit ge oT Enq crn sri d swi(. 3Tk{-ffi urg fufr rft <qn d as qS t sTk+. =rS *fr r

fe) sqrtm d slfrR-ft sTrg Sqr 6 geu t, vnst d vrqrq s{mr.T fr,+rq am vrrrF{r{rq qs wft
ft{Yr fi aq rit I

fiq- (r) te Qpqaff, ftil+ vsd-n ftqq 6 d qos (q6) + sq-Errs (s) + q-n Fn) \d f<) ri
sfruka urg €erff Mi A 3IEi-{. cftmr//qsT tg civt f<qr rrsr d. qR t eniqq qd
rqa ovi S qrqr( qr d cften /qF d Xd qr B{d ql"m. t-sr t er{rq? t td t d
ftgfu d frq sr* TS titt nenfr, qR 3Trnff q-* ffi d qq-srq tqr qr qq t s{s1 ffi
ovfrqrfrd,dtcr*Eifir
(z) ffi erq qrrd d. i .ng ffi RTfud rS 6t qrq{ft r felflflq 3nqFH oi qften/qqq
& vqroro *i d fu f{gftF urffi d Ed sr-gqfr srBnq o,-{fr *ftI

fd) $erp* ffi- 3nqetr S crs tqr + ftri qen frRc W SerFro ffi d-fr qrRq, dqr
tu 3rEq$-fi-{ d <Rta t r

f#O trrfrfro qcrfl i[r rlFrr* inqaff S qr,s ffifun qtidc ynftR-o qrril qFr.D e]cr EaEq:-

B?T-i Gm) grrr -163 tfi. (d) qFqr -rsz.c tff.
fi{r - zg tfi. fufl gdri

a+ Q.fr. gdri w
tqr) {Fm- to) 3ilqaff o.i sTrd.r ffn frtrf, gto 6T grrdm o.cgr ttfi r

fg) i-A ansaff. S frfuffir rTuwl d vqm scfurd *+ d ftrn ofikd frri ..rt Ei. qn rsrea qfran
+ Td frfuffir qtse d erqa ai. qrtlrT il{t uw ffi Em or Urrdrn ovqr e}.n t

ffi*dr.- (t) irurff A strt t uq6 QilqEfdr A ftd m-€i q Hnrri 8. y-cier qt srnerfi sq t
HcsfT 3lftqrw 6-{i + frtfr $ rqrs ot e{rd.r AM sften,/qim t vqfrrd *i d ftd Frrfdr
q5qr srhnI
(2) ot{ ft gw Qnqetr M v6 t slko, qfuqi frfud d sN at{ S ctrdr Qnqefi. ffi tS
gov t ft-sre fuqr d. fs{ra1 T6d fr v6 q6fr !fifud d. ffi +qr qr s( { Fqk A frq qra T€t
*qr,z*,fr :

wrS qR vtr*FT i[t 116 wrrEr=T d vrg fu Wr o.-ri + ffiq 6'Rqr t d vnnc. t$
sr,qFfttt al w ftqq * rrdq t qe t sdqT I

F) et$ s Qilqeff. ffi t{r qr yE rR (tll iro fuw c]ff fuqr qryn qe ds fu vt ts ENeq
cfteTI t *{Tr fu frtrd frqr qrt, qmk*. qr vrfifuo sc t w{sr. dar frFfr qHRo qr vnftR-o
ds S ffi t-qr qt qe d Efq 6i qn Ed t erETr srFT wfirr d t Um. dfua c or ftqr \ilrt :

qrS eilqqrko qp6ii q. eilqpff ai v{rd Rnerr cfteTr + $ fu,ft tsr qr rrE rR qE {-{
+ 3lfi{ QNqrS ftgk fr inrwffi 5 qR w frfurftqsq Q aiw{qqrrr Enilt dv{-+t
M nmro vqrn o1 w vtiirfrt

(+) ot{ S in}qQfi. ffi tsr qr \rE + fuq sq ftrfr t cre r€t *.n qR ffi urErorft or, tft
vqq qtq. dvr fu omrwrr qfl*. d qrqr(. {6 vqtrTFT * qrn fu trr $.s{D W t{r qr lre S
frv vugffi rS B r

(s) oi{ fr 3nsefi. ffi ctrimii + f{s€ ftrft eru-{E * ftd ffi dtvrfi .rm d. frrfi tqr qr
qsdftqcnrS*.n:

f{S qR ffi ensafi + fu{-€ qrqr.rq q N qffd Eikd Ei. d vssl Frgk 6r rnrt-etr

irE irtr ako vqr EntrrT, urE n-{' fr'vs sTrwrko qrcd or qrqrilq am giftq frfuqq c 6T f{qr
\ilrg I

(6) 6N.q in'ssfi, ffi fusra + fu ftTd fr.r{ q-+oq eng t E{ fr-sr6 or fuqr d, ffi tqr
qr qq d fas qr: c-S *.n r

slqFfd d rrrrilr d flt d smrtr o.r ftfrc{q iifdc *rn- (r) qqr td orrqeff d qrxor qr
srdlsdr 6 ${u d. sTrd.r or frftrqq oiFdc *{r sfl-r fr,ft ff elrq*if'6'i, ffi"qfter7wnn@.n rg
eTr*{r anr vtsr vqrurq-* qrff T€t fu-qr rrqr t sfreTr zn rfiTqrern d ssfukT *i m qEch TS {
qr&fr I



Bffi€j'ra ttsrrr+, frti* r o gar$ zor s ss6 ( 3)

(z) am cfuqr + ffi rfr vrrir tr{ srem vrrs{ d qcc {* ffi d eK ft. qR qnd{r d {isrq
t qa nea sTrdr t fr 3nqpff i erse qqorfr fl t srQrqr vsd'av u-qa ewrnui t 6t{ ffi
qrfr 

'r$ t d qa FREI d qr*.n vi vsor qqqTftgk eirqt r iln {Frrq 6r fi qr*fr 
t

li. qqq (sffirfr rScrZ$TETTFE rt) am SS u-ff.- (r) tsr d "rff * ftrn qq-t tt stertrd qt
fuqr vr+q-r. +sr fr trrvc, sTrfir A wqyt t, vqq-trqq w erqrRa of t

(z) cRdFrf,r sftmr. tt cqsmq, sfteTr qls{r \,?i ft{yr S ergwn eTr*.r 6rir oTrdkd fr1 qr*ft.
*flr fu snd.r A wrqyt t sns{ ENr v{q-\rFEI w qrft fu-qr wi t

(s) tsr S fuq 3nqFffi trr qqq W tfr t fu-qr urhT, *{r fu erfir Htt q-qqrk ft-qr rrri t

(a) t-er d rrtr d vcq. EfrW *o Q-sr (er5qfro qrfrHi. sTTqh( wq-wfrrii *r er.q m qli
+ ftrn eTrflor) s{tsfr{q 1ee{ (F. 21 s{ rssa) d vsiE nen vnwc d wm[ar JRIr-{rT B{rq Em
Es orBftqq d srEft-{ Hq-q-{FFr w rrrff ffin art fi t

(s) Efr{"l6 frfum t-sr (cRaneii 61 ffrgfu d fuq ffis vw*Fr) ftrrq, rggz 6 sqifi d ergwn
gocftfl-d rrd 6i qGdr QnrrrFitti + ftd i[Rkd vqr qr].nl z16 srnqruT v{rftR *t vqr.rqn *fit
(o) vrtm d 3rfrR-ffi. f<airr qk/W$ Qfro. A ftrn l-d oi. vnsc anr wrq-\sqq w firi
.ri 3rBftqq7ftw7vrft ertcriZft{yit d ergun 3{r{fud wr qr}rn 

r

(z) vs ron qnftf, RGtrsi 6i .r{t vrq. tt sTiqafi. Eil sr-$qfud qrRrsi. sr{qfrfr w+qrfuii eilt
enq @ Eri (t{-afrfi-aqq * qew t, o1 fiqk d ftq vS aq d fr-dn frqr \ilrt.r. fus
** g s-rd crc ftqc rz t Frfu Y-* rt sTrt d. qr* er.q 3ilqffi of gcrr i v+rfil vrtRro to.
gufieitcdr
(e) vrtm d 3rftR-ffi. qR-dr/f{qir qk/Td$ tfr+.. Eil oillarqr d qRunqssq qqFqf, ffi
lrn t, d ftgfu + frq vfi aq t fuqR frqr EIrh. fuq m ii v{S ilq ftqq rz ii Frfu US
d sr-i di. qri erq qrvRH of grrr t $16T Hrtftro \-o Eu rt wii c 6) r

(r) ordqE( srfurii. irsqhc w+srfuii @ e,iT en-fiff-dw) t €'-dfun vq enqRfut
o.), ffi v{+1 vqnflfufi qerar oi EBrrd rwt g<, fuihil + ftd end.r am qra dfrf, fusr rqr
d. vq-f+qq (z) S ergun, qeftrft. ardqfu qrfui. srgqp( w+crfuit Sq erq @ qm
(tFatff-tw) d QnqFisi + ftrn eTnkd Rffi w f-rgm,fuqr rn \s-SlT I

(10) tt qrrdi d" \fl-6t $sft rff gm *rt qri srd yd + ftri Eo oronts 6T ir$ro eTrq{q6 yr6

d sq t frFd fuqr rrn t str vnwq fr <rq t q-6 rrm qrar t fr srEqlffd qrfulii. srwt
w+qrfrdi *q eroq @ qqi (t{-ht$-tqq Q {icikf, 3irqHzil 6 qoiw {iwr d Bqf,q *i d
$rTr+{r r€t t, d lnerc yrffi, or-JqEm qrfurii, Qr$q.ft( w+wfuii elh Qrq N Eil
(,tr-h1ff-tw) + oriqRi{il 6 gd* d ergw fr vr-d qi frrfud 6{ {rdq-r r

sndT em aqfua orlqRfdl' a1 {*.- (1) sildrr. vc iilqFfut fr *qdr mq t qeRrf, v6
\S. Gil tt wq t oTk Ei. +sr fu sTrfir srqr 3rsqrRil fu'qr qri aerr ergqfoa qrPdqi. sr{qB(
wrwtuii sl}r en-*a N Eil (tr-ffff*e$ Q €dk( vq rmqFtiit d vo !fi. d vq wt t
sTE( T& t fuE u{INFT d Errar qqrt rct fl vwq errm ysd gv ter n ffi d ftri eilztr
Enr sqgffi dR-( frtt .d di epn qker. f*etrr qmZWfd 11fu6 t riiikd r+o, ra.f S
3nqffi. d swa{or d qasrq tt wq t 3rtrd di, d q6 u-ft. tfu oq d. tqn et{n, ffi
frqhd & Alrff. vnsc 6i {fr d N vri at il-A-q t vo q{ d *,fr t

(z) w-ftqq 0) d srEfi-{ {$ wm tqn ot 'r$ qS. vtqrrwr fr qrrroTfr d ftrn sil-q}'r fr
A-fiTrqe w erffi+a d qrtft 

r

(s) R-ffi trqt d $ ig sil-d.r iln c-S€ m.f d ffi Ttr qqq {S foR a1 qrhft. t-S e-{,f +
frrt 1'o cFdeTr {fr fi tfir ot qr&ft. ffif q+m g.D nrq aen Rffi .rd + 3rkfi-fi zsVo aq
crq qFqfud fit Uff o1 fudr, tS qcq EA d qrQ *i ot Trtq t k e{ of *frt
wr*owp s-do. sq{ d frffi qqi d zs% efisaq d ftq, qe Wffi d .Tri t-S Gi6 zh) sr.rd

Wrt-o ro {6r ftqr qrtn I

(a) erftr. Bq-ft{q (1) S srEfi-{ tqn fr G qq-{ {S 6\. Fqk d xtiu d oTfuc 6r{-dr& tg
cnsq at srlkf, otnt
(s) q{ ftq{i ns{r 86filHrr-B futrd t-sr $sr fr qsq yO Fqq, rs6r d sr.i?ii d sreaft{ r6i
gB vroei RM * .pqffirit at Fqk d ftii vS mq d fr-urr fuu qT*.n, ffis m-q ii v.r$
lrt qfr { sTri Eir
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(6) q* t 3lqffiqi d crc Hfrftn ffi qri t fr B-€ ftgk or ai{ slfuon itcl dF sr< ;rS
*or, w ao ft' yrmFr rrr. tS qts 6-{i d qyqrE Ssr fu q6 silq${6 qq$. rrc vqm'q c d
Eni fu snqrff t-{r t Frgfu S ftd ls+fr q?rn g g'rgm t r

(z) ffi snqatr fus6r iFr qfi qfi { vfuftT d. + terfi offiB t d+lTq rilr q o-d qr
dr{rq; ti qt fu€t firuii t qqtrq crt qri w qr Aqilr si-qfu d +{H 

"qF{d 
srrsetr et fg Ei

qri w. eTrd.r Ertr rfreTr {fr e 3nqEfui * crq, Fqfu d ftr+ sr$iRm H ur wd-i I

(a) qR vfrEI !ffi t orqffi d crq N qri d frrn vnst * q-{QEr crq *dr t dr snsi.r.
swtffi vrsqni d ergwn cfuT q.S Q qrc, sr5iRr otn eeil ES ynfl-{ q1Nrnr

(e) 3ild.r. vfl,nc t u-Kns ure *i d vrqrq. vnsn oi frDqr;q onq <fltt g<. utrom o cr6 a1
6r6rs& d ftq aw q* d &rf,r sr-sE d gE or sdlT I

(ro) qqc {S rft tErff irsft t o +ne d gtr d qri trt u-fratt qft qfi tErdr en-q& d o qrr d
wa gtr d vrcr q5qr vrt.n I

(rr) w-ftqq (s) qe 0o) d sI$-{ tqm of .r{ qqc r[fr m ntrdr t 3iltr snr trE ro ot{ {E
TS m vn',ft. uttl nir' fr vnsc. gtr ig gkg-ffi orwt <crti gq, 6tS 3r-gsiwr r€t 6-{dr I

13. rqt;{fr ffir f{gfu.- 0) qr* 3ilqtr?ii d trffi tg yr{k6' qrrq 6-ri + frq. Vo lnRft .rkfr
m un"rft. ffi er$(*-qR d sffia v<*q sFcfuil Ef+

qe qs sq-ftqq d srefir. HRft S ,rtn * frq, EFfrHr-c *6 tqr Fi-Sqfuf, \ilrM,
irdqfu w+orM silt erq N e.m d ftq enttror) qftftqc. 1ee4 F. 21 s{ rso+) o1 Erqr s d
vq-.ieli or fi wgvwr frrqr qrhrTl

(z) vEft d t6fi tt err{Eii d *,ft. d qrqrum g{ s{ t erko q e}r

(e) ]rdfi rr+qh, EFtrsq-c dio. +qr ffi) ftqc. zooQ + $rdqi $ ergvn asn fr-sd ts d
ei-gwn of qri,ftt

(+) stxko RMi g qffi o-{i ig ch-qr. Bq*frqq (s) d*n nrwc d EFnq y{rxrT fu+Tr{T EM
v{rq-rrq-rr qr wft t{ffi d ergvn r}ft t

C) ffi crerorfr E:nI wnur=T- ftgk sTftmrfr. qci H,{r !ilrfr fuq qri Erd trffi antcr qq.

{*I sTrcrq iii eqrurn or gsoiot o.t n fr v{ri Effivre Effi tqr Frdqfud qrfurii. sr-{qfu
qrotfut sts irq @ {m d ftd qn?flI) elftRqc, 1ee4 F. 21 s{ rssa) aen Efrs.rq dq'
t-cr Srqffi) ftqq. 2oog d vq.dui nen sm slEfrqq 6 sqfeii d y-orsr i'qrfr ftffi ner vw
yrNFT ENr e-{-n rrt ffi 6r rndrr tnr ftqr t aafi vsi vqo erEfrqq fr qm o fr w-erm (r)
6 gqieii +r ryt €arq faqr t r

T+qfd d ftrn qr=ltr v{$fi yrt.* (r) vq-nqq (z) * yrqqni d Qm{$-{ rrt gq. vRft vc
vqw erfuiii + qrqai w frqn 6tft. ftr€ii vs e{ qff vf,{fr d uem ffi oi. vc .rd n, ffitrffi fr \ilrft t +{r fu ergl$-un d 6T-dc (z) ti frftfde t qr vnrc iln v{rd rffiE@
Eilfr( ffi srq q-E qr qd w @ {f, Err t qr w{mqq w t). vri sfr a1 +qr. +{r fr
eqqfr-andeinc (a) dfrftffie t Wf orEftdnwSvq-ft+r (z) SvwiEridwgwn
fr-qrYur fd + $-at eTrfr dir

w€qvsF c-ffi + fdq qr:-il tE {irrurcr d tft- €'dkd s{. ftilsd frfl-{tq trffi
vfrfr/Emfr{ qfrft e{r{f, fr vrff t d uefi wf,{fr oi srffi tqr qft oriTrsE fr .rumr. BE
+d"w s{ t a1 un',ft. frilsS *6 tf,o. fiw rts,fZtsr * */* d nil{qn t eil-qr A silr
vq.fZtsr d */* d **rrrm d sni fr iTrftq t c-€i r

(z) (qr6) tfr qrqdi d w6r q-cffi. sR6fl s6 s{gffiff (SRqftA 6q fire-tr) d e{rER rR srQrqr

orgrgffi *,qr.ff d Ef-s6r sRw-dr d qrqm qq d qrft d, eti wrfr q.il + ftrn fr-ulwr ig 6tS
eilqx T€t ;1Tr I +{f, Etro. t{6i m Sff riqr d rffrE} w sRwf,r d ergun kffi fr-fi EnnqT,

S fu r+6 rq,t ii fuqqlr qEi aelr r qS d.lrrr -tqlFrgfu/Tffi + 6.rwr di Ere }r(qrRm
RR qd d {isr 6t rr{i A ftq cqiq drfr r

td) Qt qrrdi q. s6t rrqtqft *r{f,r vr qRsar (ifu oq SffiQ d rnw w qt rrrft fr. sEi
fr-qnq or f*, Ea Rm Eqt + qi Ui t qn slk6 Etrn I qR sgElkr qrM nen ergqP*a
w+qrfut d ynsfrq ffi fr qqt< ri@r" q-ffi d frq vqcreer c d. d kqrwr d t)-{ d Ea
ftffi Tqi d z gi ao gtr o1 w \irdrft f,qT sil{k( qqi sfr Xffi. "rtt< sftofua frqr"r st{ ii
oil-i oinft-( ff + qffi t +1 w vd,ftr Hfrfr. vw fuqruq #d t yd-€ mrf + ortfi-{ frarm
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aer 1 q{ A dnTq tqTfrgf€ dprT rffi * onur *i sre }kqrRm RM 6i rr{i d frq fusTr
otft t

(s) w-frqq (z) S enfl-{ rffiRrc Rffi d s{frR-ffi Bm oTEnqfr d +irt *i sre ercqrRrd
Rffi airr{i d ftrt d iil6 ffi+ qI qql{fr d qFqfu Filfiffi fr {tq=sr t zs% ao.
S ft 3{k6 d, B-{-d crc HtrTk( 6-{i * rdq-{ t r+6 q-{.f + frq oTterd €wr d *6 ffi
d =Trq 

qr fuqn frrqt qrtnt
(+) crffiq am frFa oflrtruT tsr d 3rgwrq qffi of qrtft t

(s) vrftlrq dfi +qr ffi) ftqq. 20os d crsB-Tr{ fleIT YINFT $ qppq vqrr{FT fu+TFT Em
vrq-s{q w qrfr 3rtrT. trffi A ftd 6p1 tii t

rs. vqf6 sTqEf:d fr q* or tqn foqr qmr.- (1) Hfrft, i-A qffi d vfi q* tqn 6tfr,
til sr{tffi ftqq rs vs rc i frtrd yrd} of {fr 6rt E} npn ftrt qfrft am t-qr t qffi d ftri
Bcgffi vrrflT rrir dt w \S. q+q {fi tqn ffi !ilri ot drftq t vo s{ fr orf,rsB d +{q
W ner rffi d onq *i qr* rtqrRrn Rffi 6i qyi + ftd qqfEil tfit {sd
3{FdRffi. wqn ororqE + +rH *i erfr errsrRre Rfurit qn rwi d ftd, w sntfta q-fr iqq
o1 urifr. mt s-d6 wrf t vfi ys q{ilc zsolo mo qrq qFckf, fit
(z) wgm elffiii d \ffi. E6ftE IB 8il6 t-sr ffi) ftqq, zoos + yrqEni d ergun tun
o1 wirrt t

(s) qH lron tqn qft .r$ q-fr. yfr q{ fcftkd qs g-{ffi-dfuil d qr}rft 
r

(+) qR qqr, gqffioq slerqr grftQTUr fr cDtqr t tsr S ffi q{s. se{rR{fr. or erqsqqr fr-qr
qrcr y-frrfuf, d, d HRft. rwrF{d sFriDrTUr A ftd sTsi o.R,il 6i ts{€ otrfr t

16. qr*.r t wrc{.- (1) fuq rs * uEwn tqn a1'r$ {dt, ffifuT (wrM $ vrq vtnrrT trnr
3{rd.r e} ffi qrhft-

(s6) {fr ri HFqfdc i$fr qkiit d erffie;

tO egqfr-an d 6T-dq (z) t sfrafun vc rnfr qfuri d srffiq fu{o,r qfr { qqr
sr5iR( qqirlrur rwrfud *

ffrO +rgg*-vn + 6T-nq (z) d uw sftafua tfl A frffi wEs + rwrkd iffifirrur d
ftd qRfr d tq+a onor;

tatr) Hfrft d sl-I3iwtoii rn yTNt=T ot ftqFrqt t

(z) qR c-ffi qRfr t sTrd.r d eruTer rr ot{ wes. ftrt awmTs{r*q ETtl' qrqtfud fuqr rqr
d. vsfuro € di aen sR *d6 d o.rffi fu{wr qq eunr HBfr Hfrfr d w,ft vfiqi d rwrrr
di. d w-f+qq (1) t qt.t{ sq-ttffi o.rffi sTEkd rS tft irer {6 qnr qrt.n fu qf€rt d
qTdE szo S qo-s (e) d sc-q-c (s) * srsfn oIr*.r t wrq{i €'-d$ orhTr 6T ai-gsffiq fuqr rrqr

t nen s{rqtr t pro qqrq{t o-ril sTrqs{rir r€l d.nt
rz. qqq t6fi.- (1) 3ilthr. vnst t crw Eq (wrilsi d vpFmq qRfr am tqn d .r{ qfr w

fr-qR 6tqr. sR vA y.fra A fu {s.i oti qR{dn iw;il srqq{rtn {ti t d m q-S qn q-gdk
otm t

(z) qR sTrd.r, vnsq t urw g* d 6ti qMq irFII sfl?rrq.D'rrq*. d sTrqtr, uRTRq qffi-{ t
vnvc o) qfun stn nqr qR nrsc. at{ q( rr?De 6i. d vs qr fr-fi 6-{i d swr( tS
sqlffd ERr, qR 6t{ d. S v{r+t qrq d rqrs{rr( t'ti vFdd S, !S qi et-gmRn oi-n r

(e) urftr iltr sifrc wq Q sr-gdka qcc Wl. ergqfr-wr + atmq (z) tt sfraka rdi e
eqq*-an d qfr'-6rq (s) it uw sfraka q.dr w frfrd tsr + sq-si m Tffi d frq 31-g*RT
a-o-t qfr rr.ft r

(+) am qS wrncrm W-d tqm H qri e1ilftq t sr ksqt tro'frfuqrq rSft :

Tq qqrT {fr d Hfufdf, frrff qk d silr t enwq qr 6f,q d ft-ffi t +fR nF
di sft fu{fr {. vnsq d q-{fu q-{. qwr q* or fr*s Es t gqffiFil-on ft-qr w {rS-qT dk sildr-.r.

sR q6 vfd( v{i. d qq-c {S t tt qk ir'r ir.r Ezr vdrils
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18. q+c {fr t tqr { f{gfft.- (r'm) qrc {fr ti Hfufrc elffit m fur-ff d q<i w
frgkfi ii vS ,Fq 6T s{=Jsrdq fuqr qfun, fus Fq tt tt sIffi d ciq qffi qdt t oTr}

Bir

[d) qrtrrq"ra vq qfrf, qt ffio.r il-q +Er d acc {fr it vfufrf, 4 pqm d {d sTrfir t
wrq{ iF$rT ittl (6 s{rqr{ir r€r *.n urr ffiD ft qcq q* d vs6t qrq .arrkd H qri aen
c-wrfuf, Fqfu d ilfrs + +s ot 6FnsE d +rrt vq-d o.rd i tfi ei{ nrtr+e t qr qd, d
$rsc d qm d ter li Fqk d ftrn vt ergqgffi kq o,rfr dr

1e. cRfr6r.- (1) t6) +qr t ftt rffi ftut rr:qr rd€ d{fril. <t s{ o1 o.rcTrq& + ftrn cRffeTr w
frTffi frrqr vrtqr t

tq qR old qridqr< rnqr unff 1. 6 pqk vrffi am qRftar m o.rdaE elfffi,ilq r qS

n-o fr q.rflse + frq e-dr$ qr wd,ft t

(.t) qfrfraTr fr o.rdrqB qT q--6r{ .rg o.areE d +trq qr qfr&en fr orf,rsft d 3ta

ftgk crffi fr vrq d 6ti ffis inqeff. qffi q-{i tg srgm TS t
cftfieil?ft{ d t-qd qqq fr ur winfr t

(z) tEr t Tffi ffn rfr fuqr rTqr rr$fi qk z q{ d o.rdrqE d ftd rurffqq ifff{d t
frgffi fuqr vrt.nt

ffifi.- qR vc mqqi $ ft{T{ 6 €qE t 6i{ vF v*ili +dr A, fr g,t rrwl yrNFT qn frfu
fuqr \ilrirn fus w vsot frftrqq glfrq *.n t

frrffiowr- {q ftq{i n A .r$ frrft erd 6t 116 olat TS ErqTrn irrhn fu w frrS tt qk +
qrTd ii. fus qq i ft{rq art dt t, W tR t 6Fffi 6-ri m lrwrrrrr fr $k 6i. d vA
qrwirrd G vfo( rfrd d, SRn qr qtq trTfr t :

q{S 6t$ crqdr tS tfr t q6 ftqerar 
"riir, 

q} w f{*.ii d sq-dkn frfr d sT+eTr

vsd ftrn or ergqa d t

ffls{ \q qr{ffr.- (r) gc ffi d ilfra{rft eN W ftqqi + cltrT *i + &6 gd Y-{d v'rw
ftqq. qq Frqci + 3ir.f( sTri srA fcs{ii A Sff d vildgRr ffid fui wd t :

K w non Fnfua Frqqt + oFfr{ frqr .rfi ot$ ff snt$ qr fr .r{ 6r{,sr$. w
Frqqi S il€alrfr Eqii$i d eleft{ f+qr wr rntsr qr m .r$ ffi vr$ qrtft t

(z) qc ffi t A G aE ft <rc. ergqfi+a urfurii, sr{qtrd qq-qrfurit derT srq N c.rf + ftrn
€rNFr 6Rr lsq-q-vrq rR Err €-dET ii qrfr ffi Tn sTrMt d ergvn vsikd sTtk( srrttfuT ilerr q;q
Mi ai gr{rk( lr$ 6tfrt

Edlsrr-d * rrqqra * crq t ner srrtsrrJqR.

tfi. frrcr&. fus rIfu{.

org{*-giD'
Cqqq s tM)

t, sR
dts

21-

$.F'. Sqr q HlEtdfr qEl S'crc q<i 61 €E{r q{to{ur *ffiqm ftHFrqi

1 (z) (g) (a) (s) (o)

'l oltrt glrrrffi 3irq6,fi 02 sqq slull {tr{ qEffi Aq-{Fls
2. vrT srFfff 3[rq-6RI 06 -R-q- taq qf.tr dqd-14
3. uEr{rfi 3TriFm 3ITGIiFTEI 11 -dfd- {f,{ qffffi dqa-rs
4. fudr 3{re.6rfr srffi 33 filfiq,m tltrq qf&m EEre{-l2

5. V6r{rfi TWqIT sIr{iFRT
sTerorfr

a4 -dtq- n-d-{ tQ-tr dqf,-os

6. utr;rrt 01 <ree- q-ffq qff{s dqo-rz
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!$- 6. €sr,/qET S
qrq

o-trq IrEI6I
Ea {iwr

+rt \ilrq srd qEI SI *tqrsr irT cfilcm ftlqFmi

qICN TdI ilTT

ttuqq
o(r)fo) tMl

qEr+{rfr ENr

tfrqq
eh)fs) tMl

(1) (z) (s) (q) (s) (z)

'l arw qIffi
sTr+firfr

02 roo uft{rd

2. gq sTrgim

sTraorft
06 1oo ufd{m

3. s6rtr6' 3lrgffi
srr*orft

11 1oo cffrsre

4. rqffi 3rrcltFrql

srffi
33 so vlfrcK so uffrfir

tsarfi fumr 3{re-o.rfr

3{ffi t.wr vr$61
5. is-6g6 ttrf,r

sTrs-orft

inErorfr

64 1oo ula{r(T FIl{s'r{T
vc ftfttro t cwr

qri.n)
6. 6efet *rrw 01 100 slitckt

3rflfr-d
@w o tM)

erffifr-fr{
Ctqq a tm)

Aq N ertqaff v) Effisr-d rq * lerrftq FHrS d + fun Barfl-r urg Sn !$Fnq ITIIr*FI fuTr.r iltt
rr{riFrrrr-q qv qr$ f{ffi t srg{Tn fuRrrfi'q *fi t

wgqft-qn
@w ra tM)

TT.m. tsr q !fltqftf, TqI
d crq

q{frc
enq Sqr

slleFsilq
erq frqr

mIBa alaTflrfi irff,r RNqFrqi

(1) (z) (g) (+) (s) (o)

't. ItRtT sflrtrFRT

srffi
zr qS go eq Fb$ rnq-dr cr(

ffiqroq t
oar/frwrq /qqrq/
qfr n Hkrir vcrE
etcr qrBi 

r

i) gss 3il'qejfr d tilq- (\o.)
qt-ar ffi (ros tfi.)
O =1rf,c ft irT

tnrfls-zs t.rfi. rrrqrq q{rT

{ G a+ tfr. gdri xn

2) cfrlar ii.qaff + fdrr
q+oq ff (rsz.l tft.)

2. iD'c{eT yrrjTrlt 21 rtrl 30 $I q.g. to.qcr
lrrf{/en{ fr). oq t
an 55 cfuril ff d
vrar qq.S.q. scrB Hrar

fr qtEdsrw vsqsrd
vr& si de te or
vqfua snr

H. m. Sfl qf r5q iFT;IfrT

ftilsS rffi d
qrft t

tfl qr
rrE iFI crc fug w

Tffi
mEnfit

q-{lffi Eg ftn
€rgrrq qi ;{-{dc

o.rdrsE

f+{Ftq qffi Hfrfr

(1) (z) (e) (+) (s)

'l vq 3ngffi sTrq-sr{T sIIR 3llgffi SIrtrfiRI 5 rF[ 1. slqet 65 S+r sTrqFr ?n
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2. r$-6r{16 3il-gffi
ermorfr

gq 3irgffi 3[rd-sr{l seq v{rd EItr ;rFrfEf{E 1rdl-€r
_ sIEIET.

z. vfue. erFrfuo or (ur<orft)

- v(FL
3. 3rrearfr 3Trgffi. Effisq-a

- !!r<tFL

+. w qfue. qrFrF+o iFT

GTre-{rrft) -{r{fll

3. tffiTr cr{6r{t
3rffi

w6r{r.r 3Trgffi
sTmorfr

5tN

4. wdl-iIfi ttriTr
s{r*orft srffi

ItraT srrqo,{l
3rEr+.rQ

seE

5. srrs6R} sq FRISFD s6riFiD ltffir oilqoKt
srffi

seE

3rei{ Trtr, ftffi 6 gar$ zoro

oqio qtD' 6-3s/2o18/er.o.(3nq.),/vta (oz). - rrrra * €fuH d srgdq sas d qos (s) d
qlowr ti qs fu+nr m eTk{q-{r 6tio $F 64s/nts/st6.(Qrn.)/uia (oz), ffiio. 06-07-201e iar
oiffi erger< yrqqrct + yrfuom t vrcgrsr ro,rRra ftqr vril t t

Efr{rq-B d vtscrd d crq t aqr sTreyrr$n
\.fr. ffi. ffisHfus.

AtalNagar, the 6th July 2019

NOTIFICATION

No. F 6-39l2}l8i CT(EX)/V 162).-In exercise of lfr. powers conferred by the proviso
to Article 309 of the Constitution of India, the Governor of Chhattisgarh, hereby, makes the
following rules, relating to the recruitment and conditions of service of the Chhattisgarh
State Excise Class-I and Class-II (Gazetted) Service, namely:-

RULES

1. Short title and commencement.-(1) These rules may be called the Chhattisgarh
State Excise Class-I and Class-II (Gazetted) Service Recruitment Rules, 2019.

(2) It shall come into force with effect from the date of its publication in the Official
Gazette.

2. Definitions. - In these rules, unless the context otherwise requires,-

(a) "Appointing Authority" in respect of the service means the Government of
Chhattisgarh;

(b) "Committee" means a Committee meant for Departmental Promotion as
specified in Schedule-IV;

(c) "Commission" means the Chhattisgarh Public Service Commission;

(d) "Commissioner" means the Commissioner of Excise Department of the
Government of Chhattisgarh;

(e) "Examination" means competitive examination held for recruitment
conducted under rule 1 1 of these rules;

(0 "Excise Secretary" means the Secretary of Excise Department of the
Government of Chhattisgarh;

(g) "Government" means the Government of Chhattisgarh;

(h) "Governor" means the Governor of Chhattisgarh;

(il "Other Backward Classes" means the Other Backward Classes of citizens as
specified by the State Government vide Notification No. F-8-5-XXV-4-84,
dated 26th December, 1984, as amended from time to time;

ti) "Schedule" means a Schedule appended to these rules;
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(k) "Scheduled Castes" means the Scheduled Castes as specified in relation to
this State under Article 341 of the Constitution of India;

(l) "Scheduled Tribes" means the Scheduled Tribes as specified in relation to
this State under Article 342 of the Constitution of India;

(m) "Service" means the Chhattisgarh State Excise Class-I and Class-II (Gazetted)
Service;

(n) "State" means the State of Chhattisgarh.

Scope and application.- Without prejudice to the generality of the provisions
contained in the Chhattisgarh Civil Services (General conditions of Service) Rules,
1961, these rules shall apply to every member of the service.

Constitution of the senrice.- The service shall consist of the following persons,
namely :-

(1) Persons, who at the commencement of these rules are holding substantively the
posts specified in Schedule-I;

(2) Persons, recruited to the service before the commencement of these rules; and

(3) Persons, recruited to the service in accordance with the provisions of these rules

Classification, scale of pay etc. - The classification of the service, the number of
posts included in the service and the scale of pay attached thereto shall be in
accordance with the provisions contained in Schedule-I:

Provided that the Government may, from time to time, add to or reduce the
number of posts and pay scale included in the service, either on a permanent or
temporary basis. \

Method of recruitment.-(1) Recruitment to the service, after the commencement of
these rules, shall be made by the following methods, namely:-

(a) by direct recruitment, through selection (competitive examination and
interview);

(b) by promotion of persons as indicated in column (2) of Schedule-IV.

(2) The iumber of persons recruited under sub-rule (1) shall not at any time exceed
the percentage shown in Schedule-Il of the number of duty posts as specified in
Schedule-I.

(3) Subject to the provisions of these rules, the method or methods of recruitment to
be adopted for the purpose of filling any particular vacancy or vacancies in the
service, as may be required to be filled during any particular period of
recruitment and the number of persons to be recruited by such method, shall be
determined on each occasion by the Government in consultation with the
Commission.

(4) Notwithstanding anything contained in sub-rule (1), if in the opinion of the
Government the exigencies of the service so require, the Government may after
consultation with the Commission adopt such methods of recruitment to the
service other than those specified in the said sub-rule, as it may, by order issued
in this behalf, prescribe.

(5) At the time of recruitment to the service the provisions of Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye
Arakshan) Adhiniyam,lgg4 (No.21 of 1994) and instructions (as amended)
issued from time to time under this Act by the General Administration
Department of the Government shall apply.

Appointment in senrice. After the commencement of these rules, all
appointments to the service shall be made by the Appointing Authority and no such
appointment shall be made except after selection by one of the methods of
recruitment speci{ied in rule 6.

8. Conditions of eligibility for direct recruitment.- In order to be eligible for direct
recruitment/selection, a candidate must satisfy the following conditions, namely :-

b.

6.

7.
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(I) Age- (a) The candidate must have attained the age as specified in column (3) of
Schedule-Ill and not attained the age as specified in column (a) of the said
Schedule on the first day of January of the year in which the advertisement for
the post is published;

(b) The upper age limit shall be relaxable upto maximum of 5 years, if a
candidate belongs to Scheduled Castes or Scheduled Tribes and Other
Backward Classes (Non-creamy-layer) ;

(c) The upper age limit shall also be relaxable upto a maximum of 10 years for a
women candidate in accordance with the provisions of the Chhattisgarh Civil
Services (Special Provision for Appointment of Women) Rules, 7997;

(d) The upper age limit shall also be relaxable in respect of candidates who are
or have been employees of the Government of Chhattisgarh to the extent and
subject to the conditions specified below :-

(i) A candidate, who is a permanent or temporary Government servant
should not be more than 38 years of age;

(ii) A candidate, holding a post temporarily and applying for any other post
should not be more than 38 years of age. This concession shall also be
admissible to the contingency paid employees, work charged employees
and employees working in the Project Implementing Committee;

(iii) A candidate, who is a "retrenched Government servant" shall be allowed
to deduct from his age the period of all temporary service previously
rendered by him upto a maximum limit of 7 years even if it represents
more than one spell provided that the resultant age does not exceed the
upper age limit by more than 3 years.

Explanation- The term "retrenched Government servant" denotes a person who was
in temporary Government service of this State or of any of the constituent units, for
a continuous period of not less than 6 months and who was discharged because of
reduction in establishment not more than 3 years prior to the date of his registration
at any employment exchange or of application made otherwise for employment in
the Government service;

(e) A candidate who is an ex-servicemen shall be allowed to deduct from his age
the period of all Defence Service previously rendered by him, provided that the
resultant age does not exceed the upper age limit by more than 3 years.

Explanation- The term "Ex-Servicemen" denotes a person who belongs to any of the
following categories and who was employed under the Government of India for a
continuous period of not less than 6 months and who was retrenched or declared
surplus as a result of the recommendation of the Economy Unit or due to normal
reduction in establishment not more than 3 years before the date of his registration
at any employment exchange or of application made otherwise for employment in
the Government service, namely :-

(i) Ex-servicemen released under mustering out concession;

(ii) Ex-servicemen enrolled for the second time and discharged on-

(a) Completion of short term engagement;

(b) Fulfilling the conditions of the enrollment.

(ii| Ex-personnel of Madras Civil Unit;

(i") Ex-servicemen (Military and Civil) discharged on completion of their
contract (including short service regular commissioned officers);

(v) Ex-servicemen/Officers discharged after working for more than 6 months
continuously against leave vacancies;

(vi) Ex-servicemen invalidated out of service;

(vii) Ex-servicemen discharged on the ground that they are unlikely to become
efficient soldiers;
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(viii) Ex-servicemen who are medically boarded out on account of gunshot,
wounds, etc.

(0 The upper age limit shall be relaxable upto 5 years in respect of awarded
superior caste partner of a couple under Inter-Caste Marriage Promotional
Scheme under the Untouchability Eradication Rules, 1984;

(g) The upper age limit shall also be relaxable upto 5 years in respect of
Shaheed Rajiv Pandey Award, Gundadhur Award, Maharaja Praveerchandra
Bhanjdeo Award holder candidates and National Youth Award holder young
candidates;

(h) The upper age limit shall be relaxable upto 38 years of age in respect of
candidates who are the employees of Chhattisgarh State
Corporations/Boards;

The upper age limit shall be relaxed in case of voluntary Home Guards and
Non-Commissioned Officers of Home Guards for the period of Home Guard
service rendered so by them subject to the limit of B years but in no case
their age should exceed 38 years.

Candidates obtaining the benefit of relaxation in maximum age limit on the
basis of their category (Scheduled Castes/ Scheduled Tribes/ Women/
Widow/ Divorcee etc.) shall be given additional relaxation available in
maximum age limit as usual, but in any case the maximum age shall not
exceed 45 years irrespective of age relaxation under one or more than one
category mentioned above;

Apart from above in respect of age limit, the directions issued by the General
Administration Department of the Governrnent, from time to time, shall also
be applicable. l

Note- (1) The candidates who are admitted to the examination/selection under the
age concessions mentioned in para (i) and (ii) of sub-clause (d) of clause (I) of rule 8
above shall not be eligible for appointment if after submitting the application, they
resign from service either before or after taking,the examination/selection. They
shall, however, continue to be eligible if they are retrenched from the service or post
after submitting the application.

(21 In no other case these age limits shall be relaxed. The departmental candidates
must obtain previous permission of the Appointing Authority to appear for the
examination/ selection.

(i)

t,)

(k)

(il)

(m)

Educational qualifications-The candidate must possess
qualifications as prescribed for service as shown in Schedule-Ill.

Standard of physical fitness- The candidate must possess the
standards of physical fitness:-

Height- (i) Male -163 c.m. (ii) Female -152.4 c.m.

Chest - 79 c.rn. deflated.

84 c.m. expanded.

Fees-(a) The candidate must pay the fees prescribed by the Commission.

(b) Medical Examination Fees - The candidate who have been required to appear
before medical board must pay the fees as prescribed by the Government to the
Chairman of the Medical Board before medical test.

Disqualification.- (1) Any attempt on the part of a candidate to obtain support for
his candidature by any means, directly or indirectly, shall be held by the
Commission to be a disqualification for appearing in the examination/selection.

(2) Any male candidate who is having more than one living wife and any female
candidate who has married a man, who is already having a living wife, shall not be
eligible for appointment in any service or post:

the educational

following minimum

(rv)

9.
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Provided that if the Government is satislied that there were specific
reasons for doing so, then the Government may give relaxation in the enforcement of
this rule to such candidates.

(3) Any candidate shall not be appointed to any service or post until he/ she is
declared mentally or physically fit and free from any mental or physical disability
which can hinder the fulfillment of duty of any service or post in such medical
examination as may be prescribed:

Provided that in exceptional cases a candidate may be given temporary
appointment on any service or post before his medical examination under a
condition that if he is found medically unfit, then his services may be terminated
immediately.

(a) Any candidate shall not be eligible on such condition to any service or post, if the
Appointing Authority is satisfied that, after due enquiry, which is considered
necessary, he/she is not fit for such service or post.

(5) Any candidate who is convicted for any offence against women shall not be
eligible for any service or post:

Provided that if such matter is pending in a court against the candidate,
then matter of his appointment shall be kept in abeyance till the criminal matter is
finally determined by the court.

(6) Any candidate, who is married, before the minimum age fixed for marriage shall
not be eligible for any service or post.

Commission's decision about the eligibility of candidates shall be final.- (1) The
decision of the Commission as to the eligibilify or otherwise of a candidate for
selection shall be final and no candidate, to whom a certificate of admission has not
been issued by the Commission for examination/ interview, shall be allowed to be
appear in the examination or interview.

t2) At any time of selection process or even after submission of selection list to the
Government, if it comes to the notice of the Comr4rission that a candidate has given
wrong information or any misinformation is found in the documents submitted by
him, then he will be disqualified and his selection/appointment shall be terminated
by the Commission.

Direct recruitment by Selection (Competitive Examination and Interview).- (1)
The selection for recruitment to the service shall be held at such intervals as the
Government may, in consultation with the commission, from time to time,
determine.

(2) Competitive examination shall be conducted by the Commission as per such
syllabus, examination plan and directions issued by the Government on
consultation with the Commission, from time to time.

(3) The selection of the candidates to the service shall be made in such manner as
may be determined by the Commission.

(4) At the time of recruitment in the service the provision of the Chhattisgarh Lok
Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye
Arakshan) Adhiniyam, 1994 (No.21 of 19941 and the directions issued under it by
the General Administration Department of the Government from time to time shall
be applicable"

(5) There shall be 3O percent reserved posts for women candidates in accordance
with the provision of the Chhattisgarh Civil Services (Special Provision for
Appointment of Women) Rules, 1997. The reservation shall be Horizontal and
Compartment-wise.

(6) In addition to above, the post for disabled/ex-servicemen shall be reserved in
accordance with the Act/Rule/Order /Instructions issued by the Government from
time to time.

(71 In filling the vacancies so reserved, candidates who are members of the
Scheduled Castes or Scheduled Tribes and Other Backward Classes (Non-creamy-

10.

11.
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layer) shal1 be considered for appointment in the order in which their names appear
in the list referred to in rule 12 irrespective of their relative rank as compared with
other candidates.

(8) In addition to above the candidates who may women/persons with disability/ex-
servicemen and who is selected consequent to reservation, shall be considered for
appointment in the order in which their names appear in the list referred to in rule
12, irrespective of their relative rank with other candidates"

(9) Those candidates belonging to the Scheduled Castes, Scheduled Tribes and
Other Backward Classes (Non-creamy-layer) who are declared eligible for
appointment by the Commission keeping in view of their administrative efficiency,
may be appointed to the vacancies reserved for the candidates of the Scheduled
Castes, Scheduled Tribes and Other Backward Classes (Non-creamy-layer) as per
sub-rule (7) as the case may be.

(1O) In such cases, where experience of some period has been prescribed as an
essential condition for the posts to be filled in, by direct recruitment and it is found
in the opinion of the Government that there is a possibility of candidates belonging
to Scheduled Castes, Scheduled Tribes and Other Backward Classes (Non-creamy-
layer) may not be available in sufficient number, the Competent Authority may relax
the condition of experience to the candidates of Scheduled Castes, Scheduled Tribes
and Other Backward Classes (Non-creamy-layer).

\2. List of candidates selected by the Commission.- (1) The Commission shall
prepare a list, arranged in the order of merit of the candidates who have qualified by
such standards as may be determined by the Commission and the list of the
candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer), who mag not be qualified by that standard,
but are declared to be suitable by the Commission for appointment to the service
with due regard to the maintenance of efficiency in administration and the list of
candidates of each category belonging to women, disabled/ex-servicemen in the
order of merit of the candidates who have qualified by such standards due to
reservation, whose validity for appointment shall be one year from the date of
sending,the list to the Government.

(2) List so prepared under sub-rule (1) shall be notified on the Commission's website
for information to the general public.

(3) A select list for each category shall be prepared by the Commission for filling the
vacant posts, for such categories a waiting list shall also be prepared in which
minimum one name and maximum names upto 25%o of the vacant posts shall be
included. The validity of the list shall be one and half year from the date of issue of
such select list.

Explanation- While calculating 25oh vacant posts in each category, to make it an
integer, point shall be extended to the next integral number.

(4) Commission shall forward the selection list prepared under sub-rule (1)to the
Government for further action regarding appointment.

(5) Subject to the provisions of this rule and of the Chhattisgarh Civil Service
(General Conditions of Service) Rules, 1961, candidates shall be considered for
appointment to the available vacancies in the order in which their names appear in
the list.

(6) The inclusion of a candidate's name in the list confers no right to appointment
unless the Government is satisfied, after such enquiry, as may be considered
necessary, that the candidate is suitable in all respects for appointment to the
service.

(7) Any candidate, whose name is included in the selection list, do not join the duty
within the valid period, or resigns or for any reason he is found unfit or the selected
candidate dies during the valid period, the name of candidate from the waiting list
can be recommended by the Commission for appointment.
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(8) If a request is being received from the Government asking to send names of the
candidates from waiting list, then the Commission, as per the above provisions, will
recommend the names from the waiting list and send it to the Government.

(9) The Commission after receiving the proposal from the Government, can extend
the validity period of selection list for a maximum period of 6 months by stating
valid reason to the Government.

(10) On extending the validity period of select list for 6 months, the validity period of
waiting list will automatically deem to be extended for 6 months.

(11) The validity of selection list, prepared under sub-rule (9) and (10), shall not be
extended by the Commission unless the Government makes any recommendation
stating valid reason for extension.

13. Appointment by promotion.- (1) There shall be constituted a Committee consisting
of the members mentioned in Schedule-IV, for making preliminary selection for
promotion of eligible candidates:

Provided that under this sub-rule, for constitution of the Committee,
provisions of Section 8 of the Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit
Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam , 1994 (No. 21
of 1994) shall also be adhered to.

(2) The Committee shall meet at intervals ordinarily not exceeding one year.

(3) Every promotion shall be made in accordance with the provisions of the
Chhattisgarh Public Service (Promotion) Rules, 2003 and as per model roster.

(a) The procedure for making promotion in the reserved vacancies shall be made in
accordance with sub-rule (3) and the inst'ructions issued by the General
Administration Department of the Government from time to time.

(5) Certification by the Appointing Authority - Appointing Authority shall endorse on
the promotion order to be issued by him a certificate to the effect that he had
complied with the provisions of the Chhattisgarh Lok Seva (Anusuchit Jatiyon,
Anusuchit Jan Jatiyon Aur Anya Pichhede Vargon Ke Liye Arakshan) Adhiniyam,
1994 (No. 2l of 1994) and the Chhattisgarh Public Service (Promotion) Rules, 2003
and the instructions issued in the light of the provisions of the said Act and the
rules by the State Government and that he has taken full cogn2ance of the
provisions of sub-section (1) of Section 6 of the said Act.

L4. Conditions regarding eligibility for promotion.- (1) Subject to'the provisions of
sub-rule (2), the Committee shall consider the cases of all persons who on first day
of January of that year had completed such number of years of service as specified
in column (4) of Schedule-IV (whether officiating or substantive) in the posts, from
which promotion is to be made as specified in column (2) of Schedule-lV or on any
other post or posts declared equivalent thereto by the Government as specified in
column (5) of Schedule-IV and are within the zone of consideration in accordance
with the provisions of sub-rule (2).

Explanation - Method of computation for eligibility for promotion- The calculation of
the period of qualifying service on the lst January of the relevant year: in which
Departmental Promotion Committee/Scrutiny Committee is convened, shall be
counted from the calendar year in which public servant has joined the feeder
cadre/part of service/pay scale of the post and not from the date ofjoining of the
cadre/part of service/pay scale of the post.

(2) (i) In such cases where promotion is to be given on seniority cum fitness basis or
on seniority basis leaving unsuitable candidate, there will be no grounds for
consideration for all categories. Proposals of such number of public servants shall
only be considered as per seniority that shall be sufficient for filling the existing
posts in each category and number of expected vacant post due to
retirement/promotion during 1 year.

(ii) In such cases where promotion is to be made on merit cum seniority basis, the
area for consideration shall be four more than two times of the total vacant posts. If
the sufficient number of Scheduled Castes and Scheduled 'l'ribes Government



e,o#sra rciq-*, frqis r o gar$ z o r I ss6 (ls)

Servants are not available for promotion then the area of consideration may extend
upto 7 times of the total vacant posts and filling up of reserved post may be made
from the persons belonging to reserved category above mentioned area of
consideration. Committee shall consider to fill the vacancies existing under each
category in said area of consideration and the anticipated vacancies on account of
retirement and promotion during the course of 1 year.

(3) To filI up the unexpected vacancies during the said duration in addition to the
expected vacancies under sub-rule (2), two public servant or upto 25oh of number of
public servant included in the select list, which ever is more, shall consider the
name of public servant with requisite number for each cadre for the purpose of
inclusion of his name.

(4) Promotion shall be made as per Reservation Roster prescribed by the
Government.

(5) The provisions of the Chhattisgarh Public Service (Promotion) Rules, 2003 and
the order issued by the General Administration Department from time to time shall
be applicable for promotion.

15. Preparation of list of suitable eandidates.- (1) The Committee shall prepare a list
of such persons as to satisfy the conditions prescribed in rule 13 and 14 above and
as are held by the Committee to be suitable for promotion to the service. The list
shall be sufficient to cover the anticipated vacancies on account of retirement and
promotions during the course of period of 1 year from the date of preparation of the
select list. In addition to this a reserve list, which shall consist one and minimum
upto 25oh in each category, shall be prepared to fill the unexpected vacancies during
said period.

(2) The tist of suitable officers shall be prephred as per the provision of the
Chhattisgarh Public Services (Promotion) Rules, 2003.

(3) The list so prepared shall be reviewed and revised every year.

(a) If in the process of selection, review or revision it is proposed to supersede any
member of the service, as the case may be, then the committee shall record its
reason for the proposed supersession.

Consultation with the Commission.- (1) The list prepared in accordance with rule
15 shall be sent to the Commission along with following documents:-

(il the record of all the persons included in the list.
(ii) record of all such persons mentioned in column (2) of Schedule-IV who

are proposed for supersession as recommended in the list.
(iii) recorded reasons of the committee for the proposed supersession of any

person of the service as mentioned in column (2) of Schedule-IV.
(iv) remarks of the Government on the recommendations of the committee.

(2) If the Chairman of the Commission or any member who is nominated by the
Chairman/Commission is present in the promotion committee and if all members of
the committee including Chairman have signed on the proceeding of the meeting
then the above action under sub-rule (1) is not required and it shall be deemed to be
compliance of the requirement of the consultation with the Commission under sub-
clause (b) of clause (3) of Article 320 of the Constitution and a separate consultation
with the Commission shall not be necessary.

17. Select list.- (1) Commission shall consider over the list along with the documents
received from the Government, prepared by the committee, if it feel that there is no
need of making any changes then it shall approve the list.

(2) If the Commission considers it necessary to make any changes in the list received
from the Government, the Commission shall inform the Government of the changes
proposed and if the Government expresses any opinion after considering it, along
with such modifications, if any, in its opinion that is just and proper, will approve
the list.

16.
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(3) The select list finally approved by the Commission shall be approved select list
for promotion of the members of Civil Services as mentioned in column (2) of
Schedule-IV from the posts mentioned in column (3) of Schedule-IV.

(a) The select list shall ordinarilyvalid upto 31st December of the calendaryearfrom
the date of its preparation:

Provided that in event of a grave lapse in the conduct or performance of
the duties on the part of any person included in the select list, a special review of
the select list may be made at the instance of the Government and the Commission,
if it thinks fit, may remove the name of such person from the select list.

Appointment to the service from the select tist.- (1) Appointment of the officers
included in the select list to posts borne on the cadre of the service shall follow the
order in which the name of such officers appear in the select list.

(21 It shall not ordinarily be necessary to consult the Commission before
appointment of a person whose name is included in the select list to the service
unless during the period intervening between the inclusion of his name in the select
list and the date of the proposed appointment there occurs any deterioration in his
work, which in the opinion of the Government is such as to render him unsuitable
for appointment to the service.

Probation.- (1) (a) Every person directly recruited to the service shall be appointed
on probation for a period of two years.

(b)If the work is found unsatisfactory, then the period of probation can be extended
by the Appointing Authority for a period upto a maximum of 1 year.

(c)During the period of probation or period eltended or at the end of probation
period, if the Appointing Authority is of the opinion that any particular candidate is
not fit to be an officer, then the services of such probationer can be terminated.

(2) Every person recruited directly or by promotion to the service shall be appointed
in officiating capacity for a period of 2 years.

Interpretation.- If any question arises relating to the interpretation of these rules, it
shall be,referred to the State Government, whose decision thereon shall be final.

Relaxation.- Nothing in these rules shall be construed to limit or abridge the power
of the Governor to deal with the case of any person to whom these rules may apply
in such manner as may appear to it to be just and proper:

Provided that the case shall not be dealt with in any manner less
favourable to him than that provided in these rules.

Repeal and saving.- (1) A1l rules corresponding to these rules and in force
immediately before the commencement of these rules are hereby repealed in respect
of matters covered by these rules:

Provided that any order made or any action taken under the rules so
repealed shall be deemed to have been made or taken under the corresponding
provision of these rules.

(2) Nothing in these rules shall effect reservation and other concession provided to
the Scheduled Castes, Scheduled Tribes and Other Backward Classes in accordance
with the orders issued by the State Government, from time to time, in this regard.

By order and in the name of the Governor of Chhattisgarh,
A.P. TRIPATHI, Special Secretary.

18.
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SCHEDULE-I
(See rule 5 )

SCHEDULE II
(See rule 6)

S.N. Name of posts included
in the services

Number of
oost

Classification Pay Matrix

1 (21 (3) AI (s)

1. Additional
Commissioner Excise

02 Class-I Pay Matrix Level -15

2. Deputy Commissioner
Excise

o6 --do-- Pay Matrix Level 14

3. Assistant Commissioner
Excise

11 --do-- Pay Matrix Level 13

4. District Excise Officer 33 Class-II Pav Matrix Level 12

5. Assistant District Excise
Officer

64 --do-- Pay Matrix Level09

6. Computer Proqrammer o1 --do-- Pav Matrix l,evel 12

S.No. Name of service/posts Total
number
of duty

post

Percentage of number of the posts
to be filled in

Remarks

By direct
recruitment

[See n{e 6 (1)
(a)l

By promotion
[See rule 6 (1)

(b)l

(1) (21 (3) (4) (s) (6)

1 ' Additional
Commissioner Excise

o2 100 percent

2. Deputy Commissioner
Excise

06 100 percent

3. Assistant
Commissioner Excise

11 100 percent

4. District Excise Officer 33 5O percent 50 percent
(to be filled
from
Assistant
District Excise
Officer)

5. Assistant District
Excise Officer

64 1OO percent
(to be filled
from Sub-
inspector of
Excise)

6. Computer
Programmer

o1 1OO percent
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SCHEDULE.III
{See rule 8)

Note :The upper age limit shall be relaxable, for the candidates who are Local resident of State of Chhattisgarh,
as per instructions issued by the General Administration Department, from time to time.

SCHEDULE-IV
(See rule 13)

S.No. Name of posts
included in the

service

Minimum
Age Limit

Maximum
Age Limit

Prescribed
educational
qualification

Remarks

1 {21 (3) {41 {s) t6)
1 District Excise

Officer
21 years 30 years Should have

bachelor degree
in Arts/ Science/
Commerce
/Agriculture from
any recognized
University

(1)For Male
candidate- (i)
minimum height
(163 c.m.)
(ii) minimum chest
measurement 79
c.m. in normal
condition and-84
c.m. in expansion

(2)For Female -
minimum height
(152.4 c.m.)

2. Computer
Programmer

2l vears 30 vears B.E.(Computer
science/IT),
M.CA. Degree
with minimum
65%p marks with
suithble
knowledge of
Microsoft SQL
SERVER and dot
net.

S.No. Name of service or
Post from which

Promotion to be made

Name of service
or Post to which
Promotion is to

be made

Minimum period
of service

experience for
promotion

Departmental
Promotion committee

I (21 (3) AI (s)

1

Deputy Commissioner
Excise

Additional
Commissioner

Excise

5 years 1. Chairman, Public
Service Commission
or member'
nominated by him
- Chairman

2. Secretary
Commercial Tax
(Excise) - Member

3. Excise
Commissioner,
Chhattisgarh

- Member
4. Deputy Secretary,

Commercial tax
{Excise)-Member.

2. Assistant
Commissioner Excise

Deputy
Commissioner

Excise

5 years

J. District Excise Officer Assistant
Commissioner

Excise

5 years

4. Assistant District
Excise Officer

District Excise
Officer

5 years

5. Excise Sub- Inspector Assistant District
Excise Officer

5 years
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