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ffi IIEIIIEI
(wsFrRUr)

yrk*,ntmtt
mimorsl wgq *r*n, frqi6zsfuflEizots-srki t,we te4l

qrFrfrq-o o-{ fuinq
{Trdq, q-drirfr fft"I, ;tql {rqg{ GreET ;rrn

erea rrr{, ftqf6'rs fudEN 2019

3TBq.d{r

mcio qr *-aty'nr/sm,/ciq (ao), - 
qrvo * €Bqrt + ord-dq 3se $ Y{qo fftT !re<I

srffi 6t yqhT { ar& gq. E-Ssq-c + rN#d. qtr{gnr. ESH.r-d srFrfrro ev @e) esr { qfi
d $eq { ftqP6go frot r{r+ t w*-S*

Frq"q

1. dkw .rFr itqr rrtq.- (1) t f{qq ffi qrFrfuo es @O +{r rrd frrrq. zots
o-rort'tr

(2) t ftw rrqq? d v<d ysT{r< d iltq * n-gea dt t

z. ffi.- vq Rq{it d. qs ilo, fu s$+ * wqw ol+kd c d.-

f6) t{r + riEq + 'f{gfft rrGror$' * slRfd B' w$lr.ro cflvt

tr) "qr*r' t o&t( t Ees.ta'uYs Qm oTlqt{r;

('r) "qrgffi' * eIR*d t orgffi. etFtfuo or;

p) 'TfrRr t aIft*d i'wgqe-qrt * qelr Rfrfrk tu{r{tq qq}q6 sgh-

H 'TA{r' t orehd $ gt ffi * Aqq rr d altft eTr$fu( sM{ft qQ$t

fq) 'lrtnff't olfth t u-d$te ws{
@) '\FnFIIff' e $Fri€ S Ed${rd d srqcrfl;

tq "qq M q.f" t aftn-d * wq {nfiq Ertr s{q-Errq w rrelr fik( oftq*tr r.
qq-s-5-q*q--a ai. ffis zo ftsqr, 1e&r ENT qen frfrF{E qr.rMi d em M q.f,

t$ "s{q*' t slft*( t En Frqq} Q riir'{ al-gq.{

fa) tr{Kkd vrPd' * qfti( t .nra d ttman d ir5-dE gar S arft{ s{ vw d tidE t
rtelr frRfrtE irtqfud qrR;

tc) "s{q.fq( qq-{rft'e olfti-d t crrd * ttRtnc A al-gadE saz d elefi-{ gfl xrq d r{iis
d qer frfrH€ sdqEn qc'qrR;
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7.

@) '*{r' t srft*( t E6$re qrFrfrqa eq Sreq@ tel
H '\Tq" * e**o t Efrrrc {rq I

f{Ftt aelr E{F[ Et-{r.- E-ds.rd frkd +{r ttql d rr0 frqc. lset t sdilff€ sc-dtti
qt qrroar w rfoqa nnq srd kqt t frqc *sr + r&6 w{wt tl{ 6q d'i t

tar or qtlrl"* *sr t pqqfte( qfu qFqkd d-i. e*qk-

(1) t qk v\ qc Frq'c} + cr(q Ett d qTq, wgq.s-\r6 { frfrHq yd 6t 1il sc * ernur

orttel
(a) tqk. drcM+ cr{q *+d S*rn{qff ffi.reEi olk

(s) t qfu. d vc Mi a qweit d qwn +{r { Tff H.ri dt
eltrq-rul. tcrrqm E:flrft.- *er qI qrff-o,-{Er, eel { HFqRm Td sft Swt nw g:s* Iid'{
ttr{qn. eq{*-v€ { q<HE crqErr*i d ergwn dli ,

Tr-.E rrs{. +qr S HFqRrd q-d d *iw 1ai n-d-{qrr d. qr+-rrrq qc. sr d tenff sr
s{er$ ensn *. qE vr o* oc sdrT nqT rflwrq ergq*-qs ffikd qrfr qr*ftt

rff or ile-o.r.- (1) fc ffi A cNiT *i d qgflq" *sr { t.ff ffifu( dH t d qr}'ft,
aref-(-

fq qcE (cM{ft qfter \,?i qEIffiR) am. *ft rff am;

(q) oqq*-un d 6tdc (a) { salr frRtr[e +{t * v{si 6 rffi Ertt

(,T) tt qM S remia-trr/sPdFqfu Er$, q) tS +{ni d t* cqt of Xo tRr{c +
tINrI o-{t d. +sr fu gs frkd ftfttr€ fuqr qrt t

(e) sq-fuq (r) d urs t6), te) \,s (.r) d ol$ft{ Tff ffi .rn qemsi q @t. srE{e-\'e {
qq{r frfr& o,dq qd d r{lwr +. s$qft-st q ffiH .r} sPd$( * ffi S vryq aIR6

c-S +ft t

(s) g* Mi d srdst d srra*{ ret gq. Tff +t frEfr &Rrq wrdrse S +{rc qt vr+ + frq
sde( +sr { ffi &fue Rk qt-Rfurii Qt, qt qd d rdw{ d ftrt slcqr$ qri qtd
qS qr trtq, qr dftd nQ{r tS atd enr Tff ffi qri qrd qfrffs} o1gwr, r&o emst
.rt ttnt=t errr snqlq + wrcef Q €rqqlR'fl d qn'fit

(a) qq-fterq (1) { sidffi€ ffi em + *e gS S. qR cnrn d wq q. fur d wffiqsro,ilIeil
o,\ M gq k* owr ertkfl Ei, d {nrr<. slrd{r A .rsroRi c{sr(, +n { Iff { vt aQ-ot

6i ds fu s5 sq-ftqq t AfrHE frilr .Tqr d, i-e ilfr-d erq{r v&n, m Td 5:q

frkfr qrfr foq .r+ s{r*$ ertr Ak st t

(s) +sI t Tfi d qrrq. urfuqq if6 fur (ergqfua \ilrRrq}. eI-Sq|{6 qwnffi ett qq M
q.il d ftri ernwor; olBfrqc. 1ee4 F. zr riq resa) d cffiq esIT giffi cleftqc d sI#{
nrsc d 11Fnq wir5 frrTr.r ffir qrrq-rrrrq qr qrft fr{cr qr.[6t-{ t

tfl q- ffifr.- w ftcrqi d sr{q *i t Bqr.A +{r d E{w &gkqt trrsT ENT fr qr&fr

sffr tS *E * Frgfffi. ftqq 5 d Aftfr[e Tfr + ffi w vffi am qqq 6ri d qrqq S d
vtqrt irqsn rSt
ffi qff d faq cr*il of yrif.- ffi T-ff tg crn Et+ d ftN, arqQff 6t ffifu( YrS Xft
lFrfr d.ft. erert-$-

1a.51 urf fo) s{. ffi r< tg fu{rrq n-6rRrd *dr t, d w+efr t cel{ frn at 3l'qQft i
ir5q-*-fr{ + otflq (s) { u*n ftFrtrre qig 1ft oq * d aer vm er5$
S-atnq (+) d sail Rfrtr€ orTg {ft c ht d;

fq) sR errq?ff ergqfu qrfueii. or{Sqn wq-unM qzi w @ q'6

(+{-fi+-eqq-* A, d sqtn & *qr s{k66c s s{ Fo ftArcfts
r}ft;

(q) Efivq-c frfu6 tqr (qtrdrct d ftgk d ftrS frts sql$E) Rqq. rssz $
sc-+il A sI-JqR, qkdr or,qffii + frq S, va6q urg *m 3lfu6ffi ro s{
n-o RrFrrftq ffi;
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H w errqFH *\iiqtff. dE*"sq-a Ers{d o,ffidqQrsrreg-d*.
*a frRftfe d .r{ frqr flan yrdi d ewrh €& gq vqtr{ erg *m
ftffiq *,ft-
(g€) tfir erqsfi. d \w* qr er*er$ €nn-m &-o. d, sa s{ * otfuo org

or rS *cr srBi;

td tsr erqQfi. d enerr& tq t qs €IN'T ir-t vgl 6i een ffi erq rrE

+ ftri oTrfd{ 6-{ Gr *. sB s{ Q srko. 3Tql 6r n.S *{ ilRq t q6
R'qrw. sTrqfuocr fr& t *oq sm eri srd o,rdqrk

eer cffiw{r srsfqfi vBfui { o,rdq( u'{qffi 6 q1

sg+s *{fr;

ffi{) tqr erqs$. q} 1ffi fu-qr rqr cnrrotq +{6' E}. s* eITS ing it *
wrd ert1 xd { a1 .r$ r{xui s{qr& +{r bt tlksilq z s{ tr6'd
ErdrsB r& fr qs CI,Iarqe q.F t alko. qn ot.r{ frrcti oT *.r e}.

o.q et* + frr$ or{srd fuqr rnvrn qt5 q1rd cRunflT6c ui eng
ffi. cs sarffr org *w t #{ s* t srko, q 6t r

qgowr* rr< 'ffi H'rn qlrff+tq ts$, t e}ffi t tqr qfu q} gs
wq of eT ffi * qq-eo EflEdt et orrqrft erlv&{ Qer S 6'q * qc u
cr6 6 q,r6rqe ao fttm tar d *t ftr$ tts.rrr o,rqf6q { emcr qtrfi
o.wi qr {ns+tq +{r { ffis-{ tg irrqqr oTr*{q 6-{i * mts Q *{ s{
gd wrwr { o.* At} qri $ o'mur +fuffi fuqr rrqr dr

tr) tflt s{qeff. q} WT{ Qko 6. vS orq-* i{rg d * vsd atr Td { d nr$ srw
skffir frr 6- ffi cq s{i d ftrS QrSHril frrqr "ii+qr. 

qq wS
qRqrrswq d org ffi, m wrtrr org rfr<r Q fr{ s{ * orks'c *
qq€q,rur- qrq 'Td$ 4ft6" t q}ffi t tsr qhn S ffifud c-{.il d t
ftffi w rq.i sT e) aen d qrsa vr+rs d er}c sq t w o qrr d qrqrse
ro'fttat ffik( ttt d nqr ftr{r+t ffi t-s.flr q,rqi'dq d ers'{ qfrfi o-qi
arQrqr emrdq +{r { Mq{ tg s{=qw errfqn s-{i d crtq Q orko, Q sTks
fr{ E{ E{ ffiT f6r$ d fr'nM d qRunwsq srsrrT Tafiqfl t qrqq
tc * qD-fr frr+ qr+ d or...ur ffi 6 r{ d qwr ftil-S s{Ns tww) Eilkd
fuqr rrqT r). siefi-(:-

tr+l tS Td$ *F{d. M wre Td W M d *{ ft$ffi
fi fur trqr *

fd) t$ Tq{ tk6. ftil-€ gsm rldtu-d tuqr rrqr d. cth ftrA-
(o) aIFF{t*{ q*rdq 3{se Xsf d inri qs;

te) crci6-{ d yrff Ed * qri q{. QdAffi or fcqr.rqr dt
tt XaXt Af{o, Rk6 nslr a$ks) frr€ v{d rikqr {fr * qr+
w Sgm frrqt rrqr Et Csq{ srdsrs& *sr A ffid o,*{rc Ert(
orffi ff uFqfuo t);

tt WTd *ks/alffi M wqorsr Rffi rrt Er 1116 t slk6
wrq ir$ ffifr o,rd s{i + cqsrq e-*tffi fuqr.rqr d;

N W$ *f{6. ftil-d orcffi *+ d orw esr t Grtrrr sv frqr rql
E\

(@

FR)

(cTq)

F,) tt'WS *ks. fsrQ Sn GrrErN c{ Wtq( foqr rrqr * ft ers t
qfl *fu6 ffi+ d'q vs t.

t$d N 1516 ff{6. ftil-d .ffi aq rni, qm irG E} wi d orqq
Rffis erturr q-q +sr e crFrrr 6T fcqr nrqr dr

td srdqfu wfr nqr w5qfu w+rqrfr frqm dt ffiftq fu*ra #isreiT fs{r d
wf,.f6 grqd qqfuit + v{rf qfrZq-S d €eq { vqm qrg frqr s q{ ro
RrFrc*q *{ft;
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(u) {rfiE rrfrq qi$ rrqrc. Tu-sr{r qtrilT. rr-grrrsfi rffiE {wtq wqm sIqI
crqFffi nw vr$o WT gtw.R HrE gsl 3r,qffii * ridET d S vaw urg Str
s q{ ao Rrfu6ftq Etft

tqi til e$qEfq} + tdq *, d ESvw wq ftrrqlqrsa d 6ffi t vqr* WI
*qr sa s{ d errg <-o FrFra-*q *ft-

ts) €{+e q.n *M cerT rrw +{r d =ifc s'ft{is orffiit + cFr* d s{-d
trnl qq ron d 'r$ 

q.n +{ t{r d ordrs& * ftr}. wrtr{ urg Str d. a

s{ d *fl d qq$-q vs& gq qe {} cTr&ft. frnE ffi rfr s{n t sfrt sng 3e

s{ * o{k6 Tfi *fr qrRq;

p) vqttm sffi( ffi W qI Y.F'Q 3Ik6 lqfi t er*< q= or arq crq o{i
A swi(, CIrfuo-ffi urg fiffi S ssn t ns e* Q sTk6 rfr dfr t

fe) sq+ff d GTRftff ang frtr A riEitr d. $rqq $ qpsq IRINm furrr axr
qlrq-rwq vc irrft fi*i S ar.t fi t

8q- trl tt wrff. 6-q sr+m ft'qq e d q"s fi'6) + vq-Elw (q d qtr

(t-6) \.d td) + sfr(kd errg €,$* M + srgr{, qftn,zqq-c.t-Es*sr frqr
qqr'd, qie't slriqn.ra c-qa s.{+ d wqrq qr d cfrfir,/qfi * g{ q-r v{rd
rtwrk?. +{r e eIFFEI t fr { Ei f{gfu d ftq qr* rS d'i t cer&. qR
snAr{ qa M d wqr( *qr sI qs * M ffi *q fr qr& *, d t qr* ci
sti r

(z) ffi q;q qrqd d. t .ng #I RreE 'rS d qrg.fi r furFfq qlqFtst ai
cftffirrrqqq tg scRe{a *i S kq frgfu srffi A X{ sr$qh eftsrq sr$
e}.ft r

fd) ttrtFrs ffi- orqeff d crs +fl * ffi qen ffie tS t\alFr6 srffi *S srRq,
+iil tu in-gq*-tt{ t <Rlo t t

(e+} {cr:- t6) irqeft 6} sTr*'r ffn frFd gc@ 6r grdm os-{r d{r t

ts) frfuffir II@- tS or{qetr, 6 pfuwr c'sfl d wer sqfurd *i d ftr} ofiRm H
.rn EI, o1 sr*eq c$qTr + E{ frfuffit qosm d qtaer 6}. $nrr EnI qefl frFfl {@'sI
Trffq o'cqr *qr t

ffidr.- (1) irqQff d efu Q eirq erqFfdr d ftr* ffi * gr$rri A. lreleT rr qrgg yu t
i$cah afisrq qrt d ffi S rqrs ot" oTrd.r Errr vft€il7qffi t scRrd di d ftri ffidr
qr* qr&nt

(z) ot{ * guv erqQff. ftrs-e y6 t elko, cksi dkd d eilq ot{ t qkdl orqPff. fusi tt
gss * ffi fuqr d. frilsd .rdrd fr yn qS Skd E\. ffi +sr qI .r( d ftgk A frq'nd
d tnz*ft ,

q-r1 qR trxm in 116 sqrurq d wq fu tsr 6v+ S frs}s qn"r t. ai sns{. t*
€nqFftii oi gs gqt d rae + u^e t wd.n t

(s) 6H rft orcaff. frrfr *cr qr sq w irq irir"frg.€r l-S fu-vt qK'{I. ttrq trtr'fu vQ tS wma
cfreil i. *sr fu frB{ frqr \ilrt {rcks qr {rrSRE sq t w{a{. aqr ffi cHfre qt snfiR6'
ds d ffi *sr qr vq S 6f,d{ d a* ovi t flqr sr"T sFnT d Q W. dfre c ot ftqr
qrt,

wS enwrko crrdi {. irqetr CI,} w*l wnea qfuTr * {d'frtS *eI qr wr Yt $s
rrd d et#{ sea$e Fqfu * qr q-d'.ft fo qR qs frftr$q sc t orsr.r qrqr qrdr t. d
vsd ffi il(s'T6f vqrq d qr wifrr
(+) ot{ $ ercaff, ffi +sr qr rE d ftq vq R{R { qrq qS *.il. qR ryft crffi o,t tS
\$qq qis. +flr fu ailq{qs rrq*. d c$rq, qE srttEllq d qrS fu ee lorve4 tS fur qr qE d
faq vc5 rS *r
(s) ot$ $ s{qaff. frre qtrfirg*i d k€'q ffi errqrq d ffi Rfifrdq 6s{rql rrqr d. ffi *qt qr

w*frrqcHTSat.n,
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T{g sR p55 3prqetr d mq arrllFrq { N nr& dkd d. d vs+t ftgk ot
rrFreil irE voha rgr qrhn, ttt[ GF fu'vs eirwfim qrry& sT aIrrIIErq am sifrq Eftrqq q
w ftqr wgr
(o) ot{ rft ir}qQff. ffi fusr6 d ft( ftffi d rr{ g.roq urg t $ fuiE fl kqr 6i. ffi esr
sr {E d feq crr q-fi *nt

. qq{etd of qr*ar d sri + qr*rr o,r Rfqg{q q'fdq drn.- (1) qtrq tg arqQff d qr*et sr
qqen d qsq S. erqtr Er frfrq|dq aiFdq *'n sftr frr* S erqpff 6\. ffi-trfreTr7vraffin tg
erq}.r ffir r&r qqrurqe qrft TS frrqr rrqr d. cQwrfr$tsilru,R g sqfuro Eli d rJcfr Tfr fr
qrt{ff r

(a) qcc cfu-qr d ffi $ srrq qr qarqr trxrq o} qfi !S S S qK S, qR sIer A \isrq
{'qs ncq errar t A sr++ff i erw(q wrq-6.rft fr t' erwsr EH+ ETrI rqa <wridt f 6,H ffi
cr$ rr$ t'. d m ffi * qr*rn fnf wo, qrq/frgfu. en*q ersr qqrq oc fr qr*fft

11. qq-c (cFcdrft ce6r 1'{ vnrrffirt) trr$ frfr qfr.* (r) kr {.rffi d ftrn a*< fQ sirsrd T{
fuqr #TI, drrr fu qrrs{. ordrr + c{rfrf Q. sqq-sqq w ereqfo6 q11

(z) vMfirer cfreTr, tS cr@c. sfur stscr si ft{yr * eqwn e{r*{r qnr slr$fril-( d qr}'t
+sr A enq).r + wnrt *'{rmr.r ERr rrrt-v{Fl trq qrt frq qr&r end.r. qR emc{6 $T*,
vns-{ d q{rcet Q. tqr cer ffi erq fur qr +snfi d $$ .rff tg tig-ff cAHr d rr$161

(e) +qt d ftq srqffi in qrFr tS tfr Q mqr qr}'n, +ffT fu qlrqhr arr qwrRa fuqI qr} I

(n) kr { rd + rr*rq. nrffi *6 +sr (ardqfu qrfui, 3rgqfu6 wc-qrfrrs} *c w< ftu$
eqf * ftr$ ornq"r) oreft?m, rsol @. 21 w{ issa) d sciitT den vnwc * Tlrqrq rqns{ frqrrr

EIqT {{t elftfrqq + eI&{ $q-+-nqq w qrfr ftfu arf Et't t

(s) uere frka +{r (ckdrsit * ftgk + frq frts vq*q) ftqc. tssr 6 sltiui d eqqn.

so% s.d 6t ctrmi srlq$qi d frri eTnftm wr qr*rn r 16 clI(aIoI w{r<R & rrnrreR drn t

sm vqdq * arffi{ tr& gq ftgM d fu{r orqqr aars'gfl qtrflr et e{kcn frlTIr qr&.nt

(o) srttm + oTRftft, futt/r1r$ QP{6 S frre .r<t q1. cnsE ENr {Frq--{Frq w wrS .r}
qFrfrqq/t{qc/\ilrQ sil-tsil/ftffi d a-gw 3n{kd wr im}.n t

(z) Vs 16T{ sn{ftd Rffi 6t wt vqq. tt arqQfi. q} ar$qk( qrfut, w5qfu wrsnM eilq

iq@s.'T (ir-*t*-d?R) d wrst dftgtu d ffivSmdffifrtqrqr*n, tun
mq { E{d crc'frqc rz d R& qft { eITt d, # erq oNFH of gc* { vror Hltko. t6
quSwlcdr
(ai vwlw d srhfr{il. qtrmr/fr"qf{r/T-d$ eft-6 d Grrtelqr d cfurmssc qqP{d ffi'r{ t
Ui ngk d f{q vS mq d-fusn fuqr',ir+.n fus sq n sl-& qrq fr{rt 12 t ftH€ {* {
sne d. qr* wq GrRrFf* fr ga-* t v-+o, Ertfto t-o gtr S eii c d t

(e) imqfud ..ilrM, er{qfud sr+qrM eilc q'q @ q."m (tr_*lft-fu) t {dfta sq orrqFH
#. ffi B-{-61 rmnsffi'eeril d ER.rrfl wd gr, ftgfu d ffi elr*rr trrqr qr* *fre fuqr
.rqr *. sq-ftqc (z) d wgwn, q-rTfurh. q-{qFm'-qifreif, Q{gqfud wcqrft{it *q erq @ s'fi
(++-ff+-*w) d srrrefql- d ffi erxfud RemsI w P,rgm fuqr qr trd'rr I

(ro) tt clc-dil {. w6i ffi c-ff Enr qt sri srd qd d frr& EE El-drrqfr 1r qIE onsslro srd

d sq d AFc fuqrrqr B' *{ vnsc et crq { q6 qrqr qrdr t fu srgqfrd qrffi. argqHfi
rnrqrM sr}r q.s ffi s'il (+r-**-tw) + €dkd aFqFH d Tsfq-drsr { srcer E}i d
gqrq-+'rfr t n) sns{. err*'i d wrwi d wqq. ar-{q&fl inrM, or-{qfu wflqrF{qt ett w
M s.il tS-r-ffi-eqq d irqffi d $rt'$r d eq*ra a1 crd *1 pEra or w$'n t

qr*lr fm qqfft sqFtd' frt U*.- (1) silslT. sq orqEffi fr *'€rfl mq d q{Rre V6
rf*, qr Vs €1 q sTHa Er, +q'r-fu enrim em crqFfiRE fuqr sd aen er5qfre qrfrrii,

.iTsEo q+orfuit eN €rq N q.'il (.1r-frf*-dqr) t sdBe vc anqFhi d T6 qfi, oh w
*t s{EE rS' t fuE *{INFI d qerdr q{r* vsi t{H rlst gs fur t FqEn + ftr}
eTr*q amr trrgffi dffi ffi .r& Ei ner cftflr. RqT''rlTq{ *ffi * m"dkd rqo gc'f d
erlqFH. q) eurstl d qostc tt ws e qk d, of vo qe. tk mq d. tm 6trr' ftilwd
ftgk ig aqffi. vnvc 6\ E-A + N qri d ffte t so q{ of *fi t
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(z) sq-fttrc (1) d ffi{ E{r rrs'n +*rr ot Tg {e. $r*$tlnur d qmorft + ffi snqt r d
*{flSewqmdddqr}.ftl
(s) Rm trdt d {ffi tg on*rr enr s*o, r*{ * ffi y6 q+t q* tqn of qr&ft, tt v'{'i d
frr* Vo cPctlr KA * *qN d qr&ft. ffi qtw 1.6'nrc aen Rm .rd d alko-dc zsTo co
crc H&tk6 d'ni qft d &rdr. t* qcc (A d qrft *+ at drQns A +6 s{ fr *ft t

w*oqur- H-dq, v-{.f { frffi c-d d as% ods-tr{ d ft\, s'S WtF q dri t$ si6 at aI.rd

Xqio ffi q6I frqI qr*'nr

(+) qrqtrr, gq-frqq (1) d el$ft{ +{rR fr lr$ qfi K* 6}, frgfu * €qq { $fuq 6,|ffi tg
srnfi si erlR6 6tnt
(s) onqtq sq-ftqq (r) \rq (s) + iffi.fc q-{r$ 1re sq1 \S $m{ o\ Fqk 6 iiria t.3fiJc
ffi & qnfrd 6trr ceIIR trIr q-S t ftgk 3{r*'r d rrrqfr d ffi Tfi d qr wdrfrt

(e) V'q ffi asn Erfur-a ftfrd +qr f*{r d rlrqrq {rd) ftqq, rmt d vqdq} d 3I$*{ qEA

gq. sq-dq R'ffi w erqffi d frgftg S ftrn vS mc + A-qI{ fuql qr}{r|: fus mq d v{d
nnqSieridit
0) qA d erqFhii d qrq qFcko ffi qr+ t fr Ed Fqk or qtr$ aIko,R Gr Gr mq qS
ilcr,"qq rCI'fu yrRn ?Fr, tS rats s,-e S q€K. *sr ft cs onqq{6'vr*. qa sclqn =r d
qri fu inqrff *sI { ftgk d frr} irrft q-6R t vrg5 $1

(a) ffi qqeft" fuso.r ;nrT qqq q.fr n HFqk( d, d &rfl srq& q qtr*rr qaur q oqi sr
i{Frc" q1 q1ffii EK"il e srqtq-crn wi qs er Atrfl olse d q\qq qqPfi or}qQff d fq d
qr* qq. er*'r Artr r&qil q-S t eFqFtqt $ e[q. ftgk d frrn ol-$ik( ffi vr vtiitt
(s) qR rftTr q.* e or{qffu} d qrq N qri * ft{n $rsc t ergfu cm +dr t, d err*'r.
sctffi crqqrd d ergwr, sfuIr KS Q crc. ergsifu( st'nt
(ro) en*.r, trrsq t nfrilir w<t 6ti d qfqrq, {rmE o.} fr&qFq oTwr Ecrtt gv. otFom o wt
fr orflsB d fuq ww q* d ARTcr wsh { q& ot wd.nt

(rr) art Ke qft trfl qse * o qre d qe E\ qri vt c-&{r q-* al Awm amft * o qrs d
wc qk at qnr qr* qrfur t

(tz) sq-ftqc (s) gs (10) d sI*{ *qR d .r$ eq-{ {ff 4l ttrdt {, an*.r ern cq <rir 6H gE
qS A qrg,ft. Ers ao fu sns{. gE ig gk$ff or*"r Etrt+ gc, 4t{ ftqlR$ TS irrtn I

1s. Tffi Er$ f{gh.- (r) qra aTrqffi of v-6qg tg {Rfus qqt o-*i d ftq" Y6'lfifr
qEd at qrFft. ftH ergq*-un n sftafuo wcs vFqfua fi :

N ge sq-ftsq d eIF}t, sfrft d .ren d ft\, Edqr6 HYo' +{r (ol-dqR(
qrffi. qqke-q-{-srffi ettq erq M s'rrf + frq erRerEr) *Rqq. rsx @'. 2r 1rT rsx) d
sxr a d sffi or fr er-gww fuqr qrSm t

(z) vRft d *d,o, t* iffirrd} { drft. d qnrn"rm gd s{ t erko c dr
(s) E-*6 q-+nfr. Efrrr-a Ei*o. +{r ffid) ftqq, 2qm d srd$ d ergwrv cq d-sa dFffi d
sn-{sn ot qr&ftt

(a) erxko RM tt re|.{fr 6-{+ tg cfr-qr. sq-frqq (s) f,*n:nsc d rIFIrdI cflRrt frcrq iltr
rrrq-rrr{r tn qrt ftffi d orgwn *nftt

1u1 ffi gIffi ETrr ertroFr- ffi srffi, erci EKI qrft fu( qri sd qffi en*n w,
qu "r* iF srrTUFrEr or getoq or.n a wn s<irwre Er6 H?{I g-5qfod qrfu. oaqim
rnrcnffi etr Qrq N srfi + ftrn orrtqq) a{fuRet, rssa @. 21 vT rsea) oen Efte.rd df
+{r ffi) ftqq. 200g * srdq} mr sim o&frqc d vcdsti d ro,sr t qrQ ftS aqn qrq
vrsr Enr fir$ rr& ftq{ii 6r rrrcn iF-{ firqr t csn vs+ vm sT&kqc d enr e qfr vq-snT (t)
6 sqiiul or ryi qs5q fuqr tt
q-qHd d ftrS qr*er rrc* yrd.- (1) sq-frqq (z) d srqqrq} d qtaEftq r-rt gq. sfrft vc
q6 qM + crTdi qt furt st'ft, iffit vs s{ d w+afr * sQ{c f{q 6t vc-T<I d. ffi
Tffi d qr+ t *sr fu ergq&-ar< d Etdq (a) d frfrffie t qr nrsc Ern vsd ry
dkf, frrS oral Tq qr qd tn trr* {fi sc d qr terrqrw sc d). wd s# 6 frr. *sr fu



Efur6 {rEIc{, ftqis zr fufrq{ zotq rzro (s)

egqfi-ax d qifrq (s) d frFrHq *. X"i wt * d ns{r d sq-frqq e) d scd$ d ergwrs

RqRq *d d.fi-d{ snt itt
dowF ffi d frq vr*cr tg rtrrumr d tfr: ifdfud s{. ftrs{ fuFtq rffi
vRft/Er+&-{ wfrft enqr d vrfr B.-* ssrq ii-.r+ft 6} erffi *sr fr ordrqe d .rqcr. v{
dd-g-r s{ t d qw,ft.'ttrs{ *6 t{o, fiw {i$tl+{r d cn,/q< d tccqm t erur d *r
#/*sr * qr{r,/qE + +tr{qtn { oni o1 arftq Q c-S t

(z) (g6) tt qrqai + q6i trdmfr. qfrwdr s6 sq"gffiflT tsrFrq"rR-e Tq qe!} *^ensn Tt
qirfl .1ircffi anrqQ$ 6\ u|-.gaa sRE:ff d ernm qt h qr$ d, q6i vlfr s.il S ftr+ fuflqtr tg
o,H effiii{i$ 5}rnr dra 6t6 M 6 tS €'qr d c-wdt w qRsar d wgwr fr-dn fuqr
qTi.r, d fu fu rqd { fu{qrn wd eqn r e{ t *{q W/Tffi d onq dn sre
rrcqrRm Rso qdi of rttcqr 6) wi + fdq qqtq E}.ft1

fd) N qffi g. w6t trffi *.{dr wt eRryff (}Re ir'q *ffi^"$ d snqn w d qr* d,
iti frqr*ur or ela, Ea frm cd d * T+ t qn eik6 *mr qR et-gqfu ytM TIT. et1..qiff
q-+srM S {nsfiq-ffi d qqiq tqr. q-+qA * ftq Bq<rcl c d, d kdnrr * ** t Ea
ftffi rKI d z gi n-o gE of rn wd.ft aslr oTnft( c-q} 6 {ffi, Bctw sftdMd f{wr at{ {
sTri oTnkn wit + "i1H * d qr wd.ft r vftft. vw eqrr"r ela t I*6 rq,f + oIsH

fr*qrq asn r s{ + +trq Wfr 6efi qqffi d on"r Et+ st-S rnsrfu( RMt 6t q{+ t
6N frsn 6trtt
(e) w-ftern (z) * ar*{ rturRrfr RMi A eTfrfrffi vm o,arre& d drm E}+ sre errqfte
RfuqI at T{+ d frd. d +6 M. d qr q{m q-* q HFckd *r ffi d riwr S zs%

ao. d * orko, Ei. s{-d qrq sFchrc q.-{i * c-ffi t !r&6 q{rf d ftrs eltkfr €qr t 6Y6

ffi d qH rR kqr fuqr qr$qrl

(a) vrrt Enr frk amsq tYs{ d wtsn qffi d vr}nftt

(s) udwrr6 Ef€ ftr ffi) kqq. aoos d crsqn c${r uNFI d qnqrq rtlrqq fr{Fr e'm
11rr.F-{rqq qq qrft aTrtn Tffi d ftd 6y.1fi t

sqfffi qr{Ffrd' fr q-{ or tqn tuqt qrqr.- (r) eRA. N qffi d. 16.€ t*..*t,
u} fuffi frqc rs qs ii t frtro {'d o,i tfr o,{A'di eerr ffi qfrfr am +qr t ir+qfr + ftrn
qrgffi vrrgt rirr dtqs Uft. qfi q-* &s ffi qii et drtq Q vo q{ qfi Erdrse + *qn
*sftrgrk 6qrT qffi d "e,n"r cti"erfr EqrRrd R'Mt s) wi d ftr$ ystq *{fr I {sd
orRR,iT. vm orcre& d *{a # srfi effisrRrd Rkrd 6} rr{i d frri. Vo erxko {* tqn
at qrnrft. ftrs{ r+6 rqd t y6 \,s Wdc as96 eo qrq qFqfuf, d'i t

(z) vrgm offi +t q{, 6-SsqE *o. A-qr (xrffi) ftem. zms d crffiHI * rgwq *qR
d qr*rftt

(s) E{ ffirt tqR at .ri q*. cfr s{ g-{Akn sq 5-{ffid}tud d qr}ft t

(a) qR aqq. SEffrflto.q erersr EffieTUr 6 cfu-qr {. Qqr d ffi wEqq. qslTfu{ft. in u*oqur AtqI
qrqr s-Rrfud a. m qAA. rwrfr( s?rtrqq o. fuq oTq-i on'ri ol olsqa offi t

16. qrdrr e T$wi.- (r) nqq rs d eqwn tqn d .r-{ q*. ffifuc qiflrM d wqr *rFsiI 6Nt
sil*.r CI,) ffi qr&ft-

(ss) Y* + EFcfu q'fr qM * Qlffiq;

er5E#qrq d 6i6q (z) d vRoka vq vfr qM + o{ffiq f$-r6, qfr d s*ir
sr$tRtfl eririn'qq rwrFm *;

wm*-en + at6q (a) t qen sftqfue *er d ffi welw + rwrk( er.rfiqur

A m $frfr d $qqq innul;

tqrq ERR at w$M q{ YrxFI dt frrcFrqil

(a) sR rdqR qRfr {. qr*'r + effiIeT qt et$ qss. ftrS $wti,"/ar*{ amr qrctRt-d fuqI Tqr

*. sqroro G d aerr qR t66 d olffi fursq w enqe1 qFc qRfr + s,ft v{{qt d rwrfi{
6. 6 sq-ftqq (1) + S{ sc-Qffi o.rffi sltkd TS *fr ctr ?rs qpal qfir6 fu €AErt d
srTdE s20 * qG €) d sc-{*q (q) + in#{ Gird.r A qqHS e-dfi slten sT crScmq fuqr rrqr

* oen eTrq)rr e gro qqrqqf 6EI eTrqc{o c-S dfi t

15.

td)

@)



l23o (6) enrrerc {lqtr{, feqi+ z s foeqt zo r g

q{H Wl.- (r) silqh. <nsc t srqT Eq ffiritit d wqr-Hrer vftft em tqn d 'r{ {* w
kqm Et n, sR vQ r$-( d fu EHS olg ckq-*{ ir-sn sn?rs{Ftr Tff t, d m t@ d er1q16o
otnr
(z) qR en*rr. vrwq t cra q-* ri 6H cR{d{ IFFII srrqlrrrr E{i, d srr*'r, rwlfu cffit t
crnrq Et qPdd o,tn c*n qR vnrr, ot{ qc *E-e si. d v$ .rr fr-qn o,ri d qffiE te
scr-frquil Hlk(. sR q,l$ E). q) vso1 vq { a*rs€'rd siqfq-d E\, {ft oi org*Ra q,tnt

(s) ar*.r am nikq rq t srJclFft vm qfi. ergq$-qn S Etfiq (2i d sftakd qd e
s{E*-qrq S 6t6q (r) { wr ffid qsi cr ftkd teT S vffi} * q-ffi d tuq er$ka
q+c qfr. 6tfi t

(n) vw qfr vnr<c Elrd iErR H qri d crftq t sr ftsqr e-o fr&rn;q qhft :

qFg qqrT \ffr + HFqk( ffi qk S ai( t errswr ql to'fe d ft{t.{ q rrfu To,
d+ d fuft q, $rsc + ergf,q c{. qqc q* or ft*s sq I SEffi6-{ fr-qr Efi vd.n *t olr*.r,
qfr m sPdd $sr*, d qq-q K* t te qfu iET nrc e-a vd.n r

1a. Tfi W e eqr { f{gfft.- (rm) qqq {* n qF{tud erffi d tn-r{arf d q-d q-t

FqM { vS irrr 6r srJqrcq fuqT qr&n -fus 
wc tt t-S erffi * crc qffi qdt { cTri

slr

td) vrqn"ra vfl qfu et, erol crc +sr d qtn q-fr { HFcfu( E}. ffi + $ afi+.r t
q-qmqf sT{r rF[ irir a{rq{irr q-€t Etn, cttr $s ft qw va* { vsrr ;Tiq {nkd ffi inri aqn
c-ffrfud ftgfu fr iltq d *q d 6rdrs& $ <)rlq vsd 6.rd + tff ot{ FRr{e c aTr qri. q}
sns{ Eft rrq i{ tsr { frgk A ftr+ vQ qrgffi Re ore *r
qftfrfft- (1) td frr { €* Tfi fu-qr rql r+{ qk z e* qft 6t6lq& S ftd qftftm qq

ft{;m fuqr rrr}rn I

(q) qR srd s€-d6rsE qrin ttrdr t, d ftgk. srffi ff{r cRfisTr d *,rflse.
erksrc r q{ ao +t flarsB S fr( e-6r{ qr Edrft r

(.r) cfrftsTr d 6r6rs& qT {6r{ rr$ ardilse d +rH qr ckftfir s1 q,rdrs& d eid it
sfr ffi wffi of $q { al$ ffis erqQff. qffi qqi tg rrrgffi TS'*. d
tS qfufrqfl*{ e1M rrqrq d inr v&ftr

(z) +{r { Tffi 6nr rff frr'qr wT *-&q, E{k z s{' et ffiarqh * frrn ren+nqq sq *
w fum foqr qr&nr

f+{T{.- qR e-{ ffi S k{w d $ds t ot$ sw w{,[c *fl 6}. d v* qral {IITFI o,} RHE
frrqr cn+rn fuq tx vsor frfrirqq Ufrc d.n t

RrRreo-wr.- s{ M d *.r{ ffi erd trr 116 srEt TS ornqr qr&n fu w 56 f$ efu
Acrrd t fufiTr t ftqq or.f *tt Wtht 6rffi 6-ri frrrwrlrel dt {rfuai" dve
qrq{trrd \e skd re( Ei, Ska sr oq CItfr * r

T{S at{ ctrff t* th t rfi frqcrqr qr+qT. d vc M q qrdB( tfr d odafi
vs6 fui i[rT irEqil ET I

ffi{rc \.{ afir[ftil.- (r) qc M + ffisnQ o& sc M + sr{rT di d e6, 5{ rgc vrw
ftqq. gq M d trir'fa oTri sd M A \ir$gl { **q-**, FIrfud H qrfr t

TE gs Eors ffid M A usq ffi rrqr +t$ .ft s{rtrr qr d'r{ offi. rc
frqS d ceaTrfr sr+n S elsft{ frqr rrqr aTrisr sr et .r$ 6,ffi vqS qr&ft t

(a) Vc M + * .TS et{ * qro, w{qen qrffii. sIffiEd w+wM ceII otnl @ "d 
A

ffi. snw Ersr trqq-H{q qr {€ €Eq d qr$ & .r& sTrHt d rgun sctikd eltftffi qREroT

Hetr srnl M at yt{Ifufr {S 6trft I

6d-s.rE d qrqqra d crq * npdr Brt$rgwn,
ttcr {rersd{ o.rrd. qFdq

21.
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Edsl6ttqq{, frqim zr ftrarEt zots tz3o 0l

orgqfi-ro
0qcnr s iffi)

gqlw fu-

s.m. q{r q $tefl?rfi rql is {rc qql iSI

Tiwr
T{f4-{oI A-fi tBffi ftHFrqi

(1) (2) (s) (q) 6i 6)
1" vel qx qql3nlrdm 0s qsrq $o[ *+a-rs
2- SGT i[I\FFM 3[FFM 02 qqq alull Etr{i{-14

3. WW i5A BqEI?EI 06 qerq slom dca-rs
1. IrEI iF{ S6r{16 qr{FEr 04 E*q *.fi A{a-12
5. frfrrrr 05 E-fiq ffi dqfl-rz

ffi orqftrs tg-
H.F" qnr q Hrtrilao rm ir qrq TET dT

€wr
qrfi5-gsf 16q tQw Bqtirsf

1 h) {s) (a) (s) (o)

1 uat qrq B$s cngffi,
kflETr

0t qerq tlull d-aa-ro

2. val ?s-t ${Fm 3lFrff 10 sem qqt &tEt-14
3. llGI i$l gtlr{Fm 20 $AFT EIUTI dqa-rs
4. t-tEI iDt q6r{t?s 3Ir{FFf 68 Gffiq *ut de-d-rz
5. {rwl i51 $EFrrtI 12',1 kfq *utt dra-s

H.i['. q|i[r/r(I is;IrrT iftral IIEI

ol Ea
*iwr

cTi qB srd cq{'+t €qqr ol cFdrd frltcFrei

*lrll Tdt
Er{I

tfrqq
e(rXo) tMI

qqfqtfi eRr

[ftqq
e(t)@ tkol

qq *nxT Q
qklii+
Tarmimlr/

cRkgk anr
tf{qq

e{r)frr) t@l
(1) (z) 6) k) (s) (e) (z)

I vet al litiN ongffi 01 roo96

2. vaT iFq qw qrim 03 roo96

3. rrcl o1$gffi argffi 12 laaalo

4. qrat iE! gcrgffi 26 lMala

5. vwl isI Hi${r$ argsil 72 so% soYo

6. *fi{r 05 tooTo

7. WET i6T OITIiDTCI 12'l toooz6

srg-qfi-A
f+qq o tM)

€riKfr-#{
Fw I *U)

N qqefi q) Effis.rq wq S qrwfuo ffi t d frr-n. wrffi urg ftql. {IFIrq sflr*FT fumr em
rr'H-sqq r* qrQ fifi * 3rgwn RrFrc{q rtftt

Ei5. gql q qgqfa6 q{|6
qFt

ar{fi
snq *qr

3INr6',GC alrg
frqr

frBfr *alFro, €rfflr ftsfnrqi

(1) 0) (g) (a) (s) (o)

't- qrel iDt rr6rss sTtg-ft zr q{ 30 iFt lrbffi qqar sre Rsltl{rdq €
Ekr6 sqrft Fnr6 *cr qrBi t



1230 (8) ,frRia zrfutrwt zots

q.E'. Sfi rlr qq i$ tFI
er$ vstqR af

vr.ft *

ITEI=|KT Eg ITTT

wgqq 61qrfi
o.rd{rs&

ssr qT

TTT i5T qFI

ksw
q-+drfr

dirr$*

furrFtq c-ffi qRfr ft:qFrqi

(1) h) (s) tu) (s) (e)

1 vcr iEl3Iw qrgw 05 qrt $q 6T t{t$q
ongffi

r. srerqT. 6dsrr6 H|6 Ssr
errd'r qr vrd 661
qrqRHe vm
EilEISI.

a. qke, qftfuo o-* frtwr
_ gE€I.

3. l'ter iF{ o{rgffi
_ TIt[g.

4. rrcl wrsr ErqI ntqfrHe
VERI

_ isrSF{I.

2- qrq E{ rrgffi
SIEI?FT

05 irq {rq 6T qtr{
err{rffi

*6Aq-

3. lral irT scrgffi os glt {lw i51

r{qw orqffi
-dq's,--

4. qtel isl s6r{riF
AIFIiFT

os sE vGr fra
gqr{lim

-dts-

5. {iu q* e*er6'Nl os eq {TGI iFl
v6rq-€ 3ilirfir

-6*{-

6. lTar i[It+{lar6 os qq !re[ iFl
srffi -*s-

7. rr6rq6 ct{Ht os sE lfqrw -ds-

er{qfi-an
Fqq ra sc rs tfui)

sreal qqq, fuqio re fuaqs zots

m'rfo gq 1o-$7/2017/qq/qa (eo).- qrEo d *fhETrq d 3ryddq saa d ergwu it fs
fuq-q 61 sTBqa-{r m-qfo qw' rc--s7 /2017 /q6/r+ta (ao) fuqi6 13-oe-201e or <fffi srgqrE {rwqrd
S crBo.R t yo-tgm rorPrd fu-qr iilrf,r e'r

Edq.tE d sr-qqrf, d crq t ael utvrqwn,
rtqr snrsrd-{ o.nd. stdq.

Atal Nagar, the l3th September 2019

NOTIFICATION

No. F-10-67 /2OlT lCTlV (8O)- In exercise of the powers conferred by the proviso to
Article 309 of the Constitution of India, the Governor of Chhattisgarh, hereby, makes the
following rules relating to the recruitment of Chhattisgarh Commercial Tax (Gazetted)

Services, namely:-

RULES

1. Shott tltle and commencement.- (1) These rules may be called the Chhattisgarh
Commercial Tax (Gazetted) Services Recruitment Rules, 2019.

(2) These rules shall come into force from the date of its publication in the Oflicial
Gaz,ette.
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2. Delinittons.- In these rules, unless the context otherwise requires,-

(a) 'Appotnting Authorttyr in respect of services means the Government of
Chhattisgarh;

(b) *Commisslon" means the Chhattisgarh Public Service Commission;

(c) "Commlssioner" means the Commissioner of Commercial Tax;

(d) "Committee" means the departmental promotion committee as specified in
Schedule-IV;

(e) "Examlnation" means a competitive examination held under rule 11 of these rules;

(0 "Government" means the Government of Chhattisgarh;

(g) "Governor' means the Governor of Chhattisgarh;

(h) .Other Bactward Classes" means the Other Backward Classes of citizens as

specified by the State Government vide Notification No" F-8-5/2514184, dated 26th
December, 1984, as amended from time to time;

(i) "Schedule" means a Schedule appended to these rules;

0 *scheduled Castes" means the Scheduled Castes as specilied in relation to this
State under Articles 341 of the Constitution of India;

(k) "Scheduted Tribes" means the Scheduled Tribes as specified in relation to this State
under Articles 342 of the Constitution of India;

0 "Senrices" means the Chhattisgarh Commercial Tax (Gazetted) Services;

(m) "State" means the State of Chhattisgarh.

3. Scope and applicatlon. - Without prejudice to the generality of the provisions
contained in ttle Chhattisgarh Civil Services (General Conditions of Service) Rules,
1961, these rules shall apply to every member of the service.

4. Constitution of the senrice.- The service shall consist of the following persons,
namely:-

(1) Persons, who at the commencement of these rules are holding substantively the
posts specified in Schedule-I;

(2) Persons, recruited to the service before the commencement of these rules; and

(3) Persons, recruited to the service in accordance with the provisions of these rules'

5. Classification, scale of pay etc.- The classification of the service, the number of
posts included in the service and the scales of pay attached thereto shall be in
accordance with the provisions contained in Schedule-I:

Provided that the Government may, from time to time, add to or reduce the
number of posts and pay scale included in the service, either on a perrnanent or
temporar5r basis and Schedule-I shall be deemed to amend, accordingly.

6. Method of recruitment.- (1) Recruitment to the service, after the commencement
of these rules, shall be made by the following methods, namely:-

(a) By direct recruitment selection (competitive examination and interview;

(b) by promotion of members of the service as specified in column (2) of
Schedule-IV;

(c) by transfer/deputation of persons, who hold in a substantive capacity
such post in such services, as may be specified in this behalf.

(21 The number of persons recruited under clause (a), (b) and (c) of sub-rule (1)

shall not at any time exceed the percentage shown in the Schedule-Il of the
number of duty posts as specified in Schedule-I.

(3) Subject to the provisions of these ntles, the method or methods of

. 
recruitment to be adopted for the purpose of filling any particular vacancy or
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vacancies in the service, as may be required to be filled during any particular
period of recruitment and the number of persons to be .."r,rit!.i by eachmethod, shall be determined. on each oicasion by the Governmlnt in
consultation with the Commission.

(4) Notwithstanding anything contained in sub-rule (1), if in the opinion of the
Government, the exigencies of the service so require, the Government may
after consultation with the Commission adopt such methods of recruitment
to the service other than those specified in [he said sub-rule, as it may, by
order issued in this behalf, prescribe.

(5) At the time of recruitment to the service, the provision of the Chhattisgarh
Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya pichliada
Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No.21 ,t tO}+1and instructions
issued, from time to time, under the said Act by the General Administration
Department of the Government shall apply.

Appointment ia service. - After the commencement of these rules, all appointment
to the service shall be made by the Government and no such appointment shall be
made except after selection by one of the methods of recruitment specified in rule 6.

Coaditions of eltgibiltty for direct recruitment.- In order to be eligible for directrecruitment, a candidate must satisfy the following conditions, namely:-
(I) Age - (a) The candidate must have attained the age as specified in column (3) of

Schedule-Ill and must not have attained ifre age as specified in
column (4) of the said Schedule on the first day of Jinuary Lf th" y."t
in which the advertisement for the post is publiihed;

(b) The upper age limit shall be relaxable upto maximum of 5 years, if a
candidate belongs to Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy_layer) ;

(c) The upper age limit shall also be relaxable upto a maximum of 1O years
for a women candidate in accord.ance with the provisiort" oi th.
Chhattisgarh Civil Services (Speciat Provision foi eppointment of
Women) Rules, 1997;

(d) The upper age limit shall also be relaxable in respect of candidates who
are or have been employees of the Government of Cnhattisgarh, to the
extent ald subject to the conditions specified below:_

(i) A candidate, who is a permanent or temporar5r Government
servant should not be more than 3g years of age;

(ii) A candidate, holding a post temporarily and applying for
another post should not be more than 3g years of age.-This
concession shall also be admissible to the contingerrcy paid
employees, work charged employees and employees working in
the Project Implementing Committee;

(iii) A candidate who is a "retrenched Government servant" shall
be allowed to deduct from his age the period of all temporarJr
service previously rendered by him up to a maximum limit of
7 years even if it represents more than one spell provided that
the resultant age does not exceed the upper age iimit by more
than three years;

Explalation- The term oretrenched Government servant" denotes a
person who was in temporary Government service of this State or of
any of the constituent units, for a continuous period of not less tharrsix months and who was discharged because of reduction in
establishment not more than three years before from the date of his
registration at the emplo5rment exchange or application made
otherwise for emplo5rment in Government service.

(e) A candidate who is an ex-serviceman shal1 be allowed,to deduct from
his age the period of all defense service previously rendered by him,
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provided that the resultant age does not exceed the upper age limit by
more than three years;

Explanation -The term "Ex-serviceman" denotes a person who belongs to
any of the following categories and who was employed under the
Government of India for a continuous period of not less than 6 months
and who was retrenched or declared surplus as a result of the
recourmendation of the Economy Unit or due to normal reduction in
establishment not more than three years before the date of his
registration at any emplo5rment exchange or application made otherwise
for emplo5rment in Govemment service, namely:-

(t) Ex-servicemen released under mustering out
concessrons;

(ii) Ex-servicemen enrolled for the second time and
discharged on-

(a) Completion of short term engagement;

(b) Fulfilling the conditions of the enrolment;

(iii) Ex-servicemen (Military and Civil) who are discharged on
completion of their contract (including Short-Service
Regular Commissioned Officers) ;

(iv) Ex-servicemen discharged after working for more than
six months continuously against leave vacancies;

(v) Ex-Servicemen invalidated out of service;

(vi) Ex-servicemen discharged on the ground that they are
unlikely to become efficient soldiers;

(vu) Ex-servicemen who are medically boarded out on
account ofgun-shot, wounds, etc;

(0 The upper age limit shall be relaxable upto 5 years in respect of
awarded superior caste partner of a couple under Inter-Caste
Marriage Promotional Scheme of the Tribaf and Schedule Castes
Department;

(g) The upper age limit shall also be relaxable upto 5 years in respect of
Shaheed Rajiv Pandey Award, Gundadhur Award, Maharaja
Praveerchand Bhanjdeo Awards holder candidates and National
Youth Award holder young candidates;

(h) The upper age limit shall be relaxed up to 38 years of age in respect
of candidates who are the employees of the Chhattisgarh State
Corporations/Boards;

(i) The upper age limit shall be relaxed in case of voluntary Home
Guards and Non-Commissioned Officers of Home Guards for the
period of Home Guard service previously rendered so by them subject
to the limit of 8 years but in no case their age should exceed 38 years;

0 In any case the maximum age shall not exceed 45 years irrespective
of age relaxation under one or more than one category mentioned
above;

(k) Apart from above in respect of age limit, the directions issued by the
General Administration Department of the Government, from time to
time, shall a-lso be applicable.

Note- (1) The candidates who are admitted to the examination/
selection under the age concessions mentioned in para (i) and (ii) of
sub-clause (d) of clause (I) of rule 8 above shall not be eligible for
appointment if after submitting the application, they resign from
service either before or after taking the examination/selection. They
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sha1l, however, continue to be eligibte if they are retrenched from the
service or post after submitting the application.

(2) In no other case these age fmits shall be relaxed. The
departmental candidates must obtain previous permission of the
Appointing Authority to appear for the examination/ selection.

($ Educational qualifications - The candidate must possess the
educational qualifications as prescribed for the service as shown in
Schedule-IIL

(III) Fees: - (A) The candidate must pay the fees as prescribed by the
Commission.

(B)The candidate who have been required to appear before medical board
must pay the fees as prescribed by the Government to the Chairman of
the Medical Board before medical test.

9. Disquallftcation.- (1) Any attempt on the part of a candidate to obtain support for
his candidature by any me€urs, directly or indirectly, shall be held by the
Commission to be a disqualification for appearing in the examination/selection.

(2) Any male candidate who is having more than one living wife and any female
candidate who has married a man, who is already having a living wife, shall not be
eligible for appointment in any service or post:

Provided that if the Government is satisfied that there were specilic
reasons for doing so, then the Government may give relaxation in the enforcement of
this rule to such candidates.

(3) Any candidate shall not be appointed to any service or post until he/ she is
declared mentally or physically fit and free from any mental or physical disability
which can hinder the fuLfiliment of duty of any service or post in such medical
examination as may be prescribed:

Provided that in exceptional cases a candidate may be given temporary
appointment on any service or post before his medical examination under a
condition that if he is found medically unfit, then his services may be terminated
immediately.

(a) Any candidate shall not be eligible on such condition to any service or post, if the
Appointing Authority is satisfied that, after due enquiry, which is considered
necessa.ry, he/she is not fit for such service or post.

(5) Any candidate who is convicted for any offence against women shall not be
etigible for any service or post:

Provided that if such matter is pending in a court against the candidate,
then matter of his appointment shall be kept in abeyance till the criminal matter is
finally determined by the court.

(6) Any candidate, who is married, before the minimum age fixed for marriage shall
not be eligible for aly service or post.

10. Commission's decision about the eligibility of candidates shall be flnal.- (1) The
decision of the Commission as to the eligibility or otherwise of a candidate for
selection shall be final and candidate, to whom a certificate of admission has not
been issued by the Commission for examination/interview, shall not be allowed to
appear in the examination/interview.

(2) At any time of selection process or even aJter submission of selection list to
the Government, if it comes to notice of the Commission that a candidate has given
wrong information or €u1y misinformation is found in the documents submitted by
him, then he shall be disqualified and his selection/appointment shall be
terminated by the Commission.

11. By direct recrultment by Selection {Competitive Dramlnation/Intenriew). - (1)

selection for recruitment to the service shall be held at such intervals as the
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Government may, in consurtation with the commission, from time to time,determine.

(2) The competitive examination shall be conducted by the Commission as persuch syllabus, examination plan and directions issued- by the Govemment onconsultation with the Commission, from time to time. The Commission shall be heldjoint examination for direct recruitment in the service and in other seryice or
services, with the consultation of the Government.
(3) The selection of the cand.idates to the service shall be made in such manner as
may be determined by the Commission.

(a) At the time of recruitment in the service the provision of the Chhattisgarh Lok
Seva (Anusuchit Jatiyan, Anusuchit Janjatiyon ALr Anya pichhade Vargori Ke Liye
Arakshan) Adhiniyam, 1994 (No. 2I of 1994) and the iirections issued. under this
Act by the General Administration Department of the Government from time to time
shall be applicable.

(5) There shall be 3O percent reserved. posts for women candidates in accordancewith the provision of q. Chhattisgarh Civil Services (Special provision forAppointment of Women) Rules, 1997. The reservation shali be Horizontal andComportment-wise. The preference shall be given to Widow and divorcee inappointment subject to said provisions.

(6) In addition to above, the posts for person with disability/ex-servicemen shall bereserved in accordance with the Act/Rule/Order/lnstnictions issued by the
Government from time to time.

(7) In Iilling the vacancies so reserved, candidates who are members of the
Scheduled Castes, Scheduled Tribes and other Backward Classes (Non-creamy-
layer) shall be considered for appointment in the order in which tfr.i, ""*.""pp.*in the list referred to in rule 12 irrespective of their relative rank as compared *itf,
other candidates.

(8) In addition to above the ca:rdidates who may be women/person with disability/
ex-servicemen and who is selected consequent to reservation, shall be considered for
appointment in the order in which their names appear in the list referred to in rule
12, irrespective of their relative rank as compare *ith other candidates.
(9) Those candidates belonging to the Scheduled Castes, Scheduled Tribes andother Backward classes. (Non-creamy-rayer), who are declared eligible for
appointment by the Commission keeping in view of their administrative efficiency,
may be appointed to the vacancies reserved for the candidates of the Scheduled
castes, Scheduled rribes and other Backward classes (Non-creamy-layer) as per
the sub-rule (7) as the case may be.

(10) In such cases, where experience of certain period has been prescribed as an
essential condition for the posts to be filled in by direct recruitment and it is found
in the opinion of the Government that there is a possibility of candidates belongingto Scheduled Castes, Scheduled Tribes and Other Backward Classes (Non-creiry-
layer) may not be available in sufficient number, the Government, with consultation
to the Commission, r&y relax the condition of experience to the candidates of
Scheduled Castes, Scheduled Tribes ald Other Backward Classes (Non-creamy-
layer).

List of Candidates selected by the Commission.- (1) The Commission shall
prepare a list arranged in the order of merit of the candid.aies, who have qualified by
such standards as may be determine by the Commission and the list of the
candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward classes (Non-creamy-layer), who may not be qualified by that standard,
but are declared to be suitable by the Commiision for appointment to the service
with due regard to the maintenance of efficiency in administration and the list of
candidates of each category belonging to women, persons with disabrlity/ex-
servicemen in the order of merit of the candidates who have qualified by 

-such

standards due to reservation, whose validity for appointment shall b. orr" y.i, f.o-
the date of sending the list to the Government.
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(2) List so prepared under sub-rule (1) shall be notified on the Commission's website
for information to the general public.

(3) A select list for each category shall be prepared by the Commission for filling the
vacant posts, for such categories a waiting list shall also be prepared in which
minimum one name and maximum names upto 25o/o of the vacant posts shall be

included. The validity of the list shall be for one and half year from the date of issue
of such select list.

Explanation- While calculating 25o/o vacarrt posts in each category, to make it an
integer, decimal number shall be extended to the next integral number.

(4) Commission shall forward the selection list prepared under sub-ru1e (1) to the
Government for further action regarding appointment.

(5) The Commission shall forward the selection list prepared under sub-rule (1) and
(Si to ttre Government for further action in respect of the appointment. However, the
appointment from the waiting list may not be made without consent of the
Commission.

(6) Subject to the provisions of these rules and of the Chhattisgarh Civil Services
(General Conditions of Services) Rules, 1961, candidates shall be considered for
appointment to the available vacancies in the order in which their names appear in
the list.

(7) The inclusion of candidates name in the list confers no right to appointment
unless the Government is satisfied, after such enquiry, as may be considered
necessarJr, that the candidate is suitable in all respects for appointment to the
service.

(8) Any candidate, whose name is included in the selection list, do not join the duty
within the valid period or resigns or for any reason he is found unfit or the selected
candidate dies during the valid period, the name of candidate from the waiting list
can be recommended by the Commission for appointment.

(9) If a request is being received from the Government asking to send names of the
candidates from waiting list, then the Commission, as per the above provisions,
shall recommend the names from the waiting list.

(10) The Commission after receiving the proposal from the Government can extend
the validity period of selection list for a maximum period of 6 months by stating
valid reason to the Government.

(11) On extending the validity period of select list for 6 months, the validity period of
waiting list shall automatically deem to be extended for 6 months.

(12) The validity of selection list, prepared under sub-rule (9) and (10), shall not be

extended by the Commission unless the Govemment makes any recommendation
stating valid reason for extension.

Appointment by promotion. - (1) There shall be a Committee consisting of the
members mentioned in Scheduled-IV for making a preliminary selection for promotion
of eligible candidates:

Provided that under this sub-rule for constitution of the Committee,
provisions of Section 8 of the Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit
Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam,1994 (No 21 of
1994) shall also be adhered to.

(2) The Comrnittee shall meet at intervals ordinarily not exceeding one year.

(3) Every promotion shall be made in accordance with the provisions of the
Chhattisgarh Public Service (Promotion) Rules, 2003 and as per model roaster.

(a) The procedure for making promotion in the reserved vacancies shall be made in
accordance with sub-rule (3) and the instructions issued by the General Administrative
Department of the Government from time to time.

(5) Certification by the Appointing Authority - Appointing Authority -shall endorse on
the promotion order to be issued by him a certificate to the effect that he had complied
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with the provisions of the Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan
Jatiyon Aur Anya Pichhede Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 2l of
L994) and the Chhattisgarh Public Service (Promotion) Rules, 2OO3 and the
instructions issued in the light of the provisions of the said Act and the rules framed by
the State Government and that he has taken full cognizance of the provisions of sub-
section (1) of Section 6 of the said Act.

14. Conditions of eligibility for promotion.- (1) Subject to the provisions of sub-rule (2),

the Committee shall consider the cases of all persons who on first day of January of
that year had completed such number of years of service as specified in column (3) of
Schedule-IV (whether officiating or substantive) in the posts, from which promotion is
to be made as specified in column (2) of Schedule-IV or on any other post or posts
declared equivalent thereto by the Government and are within the ?,one of
consideration in accordance with the provisions of sub-rule (2).

Explanation - Method of computation for eligibility for promotion - The calculation of
the period of quaiifying service on the 1st day of January of the relevant year in which
Departmental Promotion Committee/Scrutiny Committee is convened, shall be counted
from the calendar year in which public servant has joined the feeder cadre/part of
service/pay scale of the post and not from the date of joining of the cadre/part of
sewice/pay scale of the post.

(2) (i) In such cases where promotion is to be given on seniority cum fitness basis or on
seniority basis leaving unsuitable candidate, there will be no grounds for consideration
for all categories. Proposals of such number of public servants shall only be considered
as per seniority that shall be sufficient for filling the existing posts in each category and
number of expected vacant post due to retirement/ promotion during 1 year.

(ii) In such cases where promotion is to be made on merit cum seniority basis, the area
for consideration shatl be four more than two times of the total vacant posts. If the
sufficient number of Government servants in Scheduled Castes and Scheduled Tribes
are not available for promotion then the area of consideration may extend upto 7 times
of the total vacant posts and filling up of reserved post may be made from the persons
belonging to reserved category above mentioned area of consideration. Committee shall
consider to fill the vacancies existing under each category in said area of consideration
and the anticipated vacancies on account of retirement and promotion during the
course of 1 year.

(3) To fill up the unexpected vacancies during the said duration in addition to the
expected vacancies under sub-rule (2), two public servant or upto 25o/o of number of
public servant included in the select list, which ever is more, shall consider the name
of public servant with requisite number for each cadre for the purpose of inclusion of
his name.

(4) Promotion shall be made as per Reservation Roster prescribed by the Government.

(5) The provisions of the Chhattisgarh Public Service (Promotion) Rules, 2003 and the
order issued by the General Administration Department of the Government, from time
to time, shall be applicable for promotion.

15. Preparatlon of llst of sultable candldate. - (1) The Committee shall prepare a list of
such persons as to satisff the condition prescribed in rule 13 and 14 above and as are
held by the Committee to be suitable for promotion to the service. The list shall be
sufficient to cover anticipated vacancies on account of retirement and promotion
during the course ofperiod ofone year from the date ofpreparation ofthe select list. In
addition to this a reserve list, which shall consist one and minimum upto 25Yo in each
category, shall be prepared to hll the unexpected vacancies during said period.

(2) The list of suitable officers shall be prepared according to the provision of the
Chhattisgarh Public Service (Promotion) Rules, 2003.

(3) The list so prepared shall be reviewed ald revised every year.

(4) If in the process of selection, review or revision it is proposed to supersede any
member of the service, as the case may be, then the committee shall record its reasons
for the proposed supersession.
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16' consultatlon wlth the commission - (1) The list prepared in accord.ance with
::L-l.|j.ll' be sent to the commission bv the oorre.rrm.rrt arong with followingoocuments:-

(i) the record of all the persons included in the list.
(ii) the records of all such persons mentioned in column (2) of Schedule-IV,

who are proposed for supersession as recommended' in the list.
(iii) the recorded reasons of the committee for the proposed. supersession of

€Lny person of the service as mentioned in columnlZ) of Schedule-IV.
(iv) the remarks of the Government on the recommendations of the

Committee.

(2) If the Chairman of the Commission or any member who is nominated by theChairman/Commission is present in the promotion committee and if all members ofthe committee including Chairman have- signed on the proceeding of the meetingthen the above action under sub-rule (1) is not required urra it shall be deemed to becompliance of the requirement of the consultation with the Commission under sub-
clause (b) of clause (3) of Article 320 of the Constitution and a separate consultationwith the Commission shall not be necessar5r.

Select List.- (1) The Commission shall consider over the list along with thedocuments received from the Government, prepared by the Committee, if it feel thatthere is no need of making any changes then ii shall ipprou. the list.
(2) If the Commission considers it necessary to make any changes in the list received
from the Government, the Commission shall inform the Covernment of the changesproposed and if the. Government expresses any opinion after consid.ering it, aldngwith such modifications, if any, in iis opinior, [t ai is just and proper, wiiil approve
the list.

(3) The select iist finally approved by the Commission shall be approved select listfor promotion of the members of the civil services as mentio.r.d ln column (4) of
schedule-IV from the posts mentioned in column (2) of schedule-IV.
(a) The select list shall be ordinarily valid upto 31st December from the date of its
preparation:

Provided that in event of a grave lapse in the conduct or performance of the
duties on the part of any person included in the select list, a special review of the
s,efegt fist may be made at the instance of the Government and the Comrnission, if it
thinks fit, may remove the name of such person from the select list.
Appolntment to the service from the select llst. - (i) Appointment of the officers
included in the select list to post borne on the cadre of the service shall follow the
order in which the name of such officers appears in the select list.
(ii) It shall not ordinarily be necessarJr to consult the commission before
appointment of a person whose name is included in the select list to the service
unless during the period intervening between the inclusion of his name in the select
list and the date of proposed appointment, there occurs any deterioration in his
work, which, in the opinion of the Government is such as to render him unsuitable
for appointment to the service.

Probation.- - 11) (a) Ey"ty person directly recruited to the service shall be appointed
on probation for a period of 2 years.

(b) If the work is found unsatisfactory, then the period of probation can be
extended by the Appointing Authority a maximum of lyear.
(c) During the period of probation or period extend.ed or at the end of
probation perigd, if the Appointing Authority is of the opinion that any
particular candidate is not fit to be an officlr, then the services of such
probationer can be terminated.

(2) Every person recruited by promotion to the service shall be appointed in
officiating capacity for a period of 2 years. ,

18.

19.
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2o. Interpretation.- If any question arises relating to the interpretation of these rules, it
shall be referred to the State Government, whose decision thereon shall be frnal.

21. Relaxation.-Nothing in these rules shall be construed to limit or abridge the power
of the Governor to deal with the case of any person to whom these rules may apply
in such manner as may appear to it to be just and proper:

Provided that the case shall not be dealt with in any manner less favorable
to him than that provided in these rules.

22. Reped and saving.- (1) A11 rules corresponding to these rules and in force
immediately before the commencement of these rules are hereby repealed in respect
of matters covered by these rules:

Provided that any order made or action taken under the rules so repealed
shall be deemed to have been made or taken under the corresponding provisions of
these rules.

(2) Nothing in these rules shall effect reservation and other concession provided
to the Scheduled Castes, Scheduled Tribes and Other Backward Classes in
accordance with the orders issued by the State Government, from time to time, in
this regard.

By order and in the name of the Governor of Chhattisgarh,
REENA BABASAHEB KANGALE,Secretary.

SCHEDULE -I
(See rule 5)

For Headquarter-

For Field Office -

S. No. Name of the posts in
senzice

Number of
Posts

Classilication Pay Matrix Remarks

(1) (21 (3) (41 (s) (6)

1. Additional
Commissioner of State
Tax

03 Class-I l,evel- 15

2. Joint Commissioner of
State Tax

o2 Class-l I,evel-L4

3. Deputy Commissioner
of State Tax

06 Class-I Level-13

4. Assistant Commissioner
of State Tax

04 Class-II l*vel-12

5, Programmer 05 Class-II l,evel-12

S.
No.

Name of the posts in
service

Number of
Posts

Classification Pay Matrix Remarks

1 QI (3) @l (s) (6)

1 Special Commissioner of
State Tax. Bilasour

01 Class-I kvel-16

2. Joint Commissioner of
State Tax

10 CIass-I Level-14

3. Deputy Commissioner of
State Tax

20 Class-I Level-13

4. Assistant Commissioner
of State Tax

68 Class-II l*vel-12

5. Officer of State Tax t2t Class-Il Level-9
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S.
No.

Name of the posts/
service

Total
Number
of duty
Posts

Percentage of the number of posts to be
filled

Remarks

By Direct
Recruitme
nt [See
Rule 6
(1Xa)l

By Promotion
[See Rule 6
(1)(b)l

By transfer
/deputation of
persons from
other services
[See Rule 6
(1)(c)l

{1) (21 (3) (41 (s) (6) (71

1 Special Commissioner
of State Tax

01 tOOo/o

2. Additional
Commissioner of State
Tax

03
100%

3. Joint Commissioner of
State Tax

t2 100%

4. Deputy Commissioner
of State Tax

26
100%

5. Assistant
Commissioner of State
Tax

72
5Oo/o 5Oo/o

6. Programmer 05 lOOo/o

7. Officer of State Tax 121 LOOo/o

SCHEDULE- II
(See rule 6)

SCHEDULE-III
(See rule 8)

S.
No.

Name of service or
oosts

Minimum
Aee Limit

Maximum
Ase Limit

Prescribed Educational
Oualification

Remarks

1 QI (3) (41 {5t (6)

1 Assistant
Commissioner of
State Tax

21 years 30 years should be a graduate
degree from any
recoornized universitv.

Note : The upper age limit shall be relaxable, for the candidates who are bonafide resident of State of Chhattisgarh, as per

instruction issued by the General Administration Department, from time to time.

SCHEDULE -IV
(See rule 14)

S.
No.

Name of service
or post from

which promotion
is to be made

The minimum
period of

experience of
service for
promotion

Name of service
or posts to

which promotion
is to be made

Departmental Promotion
Committee

Remarks

(1) 0l (3) (41 (s) (6)

1 Additional
Commissioner of
State Tax

O5 years Special
Commissioner of
State Tax

(1) Chairman of Public
Service Commission or a
member nominated bY him

-Chairman
(2) Secretary, Commercial
Tax Department

-Member
(3) Commissioner of State
Tax

-Member
t4) Members nominated bv
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the State Government
- Member

2. Joint
Commissioner of
State Tax

05 years Additional
Commissioner of
State Tax

--do--

3. Deputy
Commissioner of
State Tax

O5 years Joint
Commissioner of
State Tax

--do--

4. Assistant
Commissioner of
State Tax

05 years Deputy
Commissioner of
State Tax

--do--

5. Officer of State
Tax

05 years Assistant
Commissioner of
State Tax

--do--

6. Inspector of
State Tax

O5 years Oflicer of State
Tax

--do--

7. Assistant
Prosranmer

05 years Programmer --do--
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