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|ffr / BdH afafa amgd @ Sl 8, @ 92 SHaN Bl BRI HAT B HIAdE Bl T, IH
Pt qY F DI G, FIH Al Fad Hlex Fdi /Fal & AN /U8 & daqa= § 31T 8 iR
A /AT B 9T/ UE & JaTHE H M B ARG I 8l |

(2) (T®) (4 AWal | S8 UeIHa, aRsar 98 Sugaddr (@RS &8 fhiew) & R W
AT UG ] BT BISHR IRWAT & R W HI S 81, I8 4 a1 & ford fa=mor gg
BIS MR &I BN | Hael olld Aad! & WA A& & TRl W aRSdr & R R fear
SR, S b g yatt H fqed uel 9or 1 9y & SR Haiegiad / Uarid © PR B arell
TR Rad uci &1 A1 & w1 & forg vaf gn |

@) VA A H, STET eIt argdr W8 aksdr (BRe $H NFRE) & R ) @ ST
ﬁ,aﬁﬁwwm,@ﬁaﬁqﬁa%agﬁﬁmmm uﬁa@gﬁaaﬁa‘r
AT JYAT SASIGAT S ATHADII HIDT Bl TAT AT, YaIAfT & oY Iuered = 8, ar
fare & &3 4 | R sl & 7 [ TF gfg I S A a7 AR &l tgl%’r
SR SfealRad fqamRer &3 # IR aRiE davl & @fdaal 9 &I S Gl | |l I
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17.

18.

19.

20.

Rl &3 q yAS yaih & e fAgHE a1 1 99 & SR Jargied G Uara &
PBIROT B dTell TR RIGTAt &1 =1 & forg faam &l |

3) Su-fafem (2) @ orfm ycnfira Rfeqal & ofiRed SWRied wTemaf & SRE 8W arell
iR Rl & 4= & ford, q1 i dadl & a1 =97 Gl 9 Afeferd did Jdadi o Gl
@ 25 Ufaerd d@d, S T 1fdd 81, SHa A afaferd dRe @ UaIo | Udd Yait & forg srufera
AT H Al Aadbl B A IR AR fHar S |

(4) 2 BT fAfET SIREToT ISR & SITAR YRl DI SR |

(5) BRI <ldh WaT (UaI=fd) 9, 2003 & UTGeME T 9+ & AT U9 faueT gRr
TAI—FHT TR SR ey / fdern, ue=fa & ford @y 8|

(6) TGT e Q‘c{ AT Do} H BRING BIHBI BT dh-ldl deX H TAT dh-id! dex § BRI
BIHPT BT TaI~ld, okl U AT bex H T8] Pl ST |

S IRfAl @1 gA AR - (1) fariy ge=a aff, 39 afdaal @t 9@ R
B, o Sugad fafrem 16 # fafd wat @ o wxa & qon R Al g War § geefa @ forg
S TS AT B | IE G, T G TR Y I @ a8 ¥ U 9§ & SR dargfad qem
JRIfT & SR 8 dTell YaiRd Ridaal &1 W=7 gg vara anfl |

(2) Ug & eI @ o Afaal & =TI Gl IR &) & o Augvs FFgaR 8Rfl—

(U®) Tgd St | g ooh (@@ ool & Qe s'ar B R B @ remed|), A
SO | g Ao & e aaAE H, o oot 9 fgd ooh, fgd oef & e
Sl & Sog AT, AT AN | wem Ao TX gerh IRSAT—HE—SUG D
TR faram SRR |

@) wE o |y Aol & Ie daEE W, USRI ARIA—HE—aRSdl & AR
o SR |

(3) 9 UBR TIR BT TS Gl BT Ufaay YAfdelrd= gd aRieror fbar SR |

(4) Al ==, qAfdAre sierar Yadieor &1 ufshar 4, Fim & B Aa &1 JahAvl fbar S
TR &, AT A, TRATad SaghHeT & forl U HIROT SffAfeTRad AT |

ARV~ U AfdT B [TFbT T/ =9+ gl 9 e fbar =1 8, fog S & &
faftrr=aar & RN Ued TE1 fRAr T B, dad S9e QAR 99 @ a2 ¥ g 8
Ffedl & SR 59 W geqad @99 # fGur f5ar T g, SUsdr &1 B gar T8l
fopam SR |

99 gAL— (1) Fgfaa ufder) g1 sift wu & orgAIfed @l g !, Sggdl—aR & dieH (2) |
SfeaRad Usl ¥, SA—dR & HicH (3) # Sfodtad Ual R, 9a1 & TSl Pl UGG & folg
I A B |

(2) I' A, MU $HD JFAIGT Bl TRRI A I Delvek a¥ & 31 fawwR dd A=y 2l |
I A DI I, $HD AFAGA B [T F B 12 A S @M & q18 el dQ18 G-

TR I A § Affera el @fad @ iR | SR A1 wder & fdgd # MR
e B B Rfd # ded & Fe R, 7o Al o1 Ry wu § gafdare fear S wa &k
e |l SfEa ||e), O =99 @l 9 U 9el &1 914 8l il |

A gA | ar 9 - (1) T @@ | affea afdaal o da—dat @& usl w Ayfad
S wmH H 3 IREf, o w9 § U onafdiRl & A, we g # e g

(2) SRYT: I9 wAfed @1 fogaeT 9 @99 g@r | |fwfod 8, Fya & gd afifa | arme
PHAT I9 TP IMMALIH 8] 8N o db b a9 Gl § IFDT A e B S qon w=artad

Ffdd @ dRg & 99 B FTAED & SR IFb BRI H W BIs FREE T o 9, S Agfa
T @ I #, war # Fgfed @ fay 99 srgugad g #=ar 8

gRdter— (1) (@) a1 § A vt oo T gde afdd, 3 99 o wremafy & oy aRdlem w
fergad foar SR |

@) afe o dIYSHS YT STl 7, aF IR @ rafdy Sffdad 1 99 d& & Hlaay & ford
Fgfaa oferl gRT 9erl ST el |
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21.

22.

23.

24.

25.

26.

(M) uRdem @1 @ A1 RN TS HIAEE S ARME AT URGET J@ b ofd H, Al gl
TRIEN & [ B 6 B 9y aneff, et e 9 & g 9 8, o 0 aRdlemeT @ ward
FHETG BT ST DT |

(2) War ¥ U= gRT Wl AT AT yRAS G, 2 a9 B Premay & ford ulRkdien wrge
fopam SR |

AftEffer— i & Il @ ftEfier oy, T—a9g R [fd orgaR, I o & A
AT AR & AR B |

frd=q.— afe 57 RffgEl & Fdem & ddg § 315 UzT IT 84T 81, O S Hed & (fdwe fovar
SITeET, R R S| fafreery sifom g8

free @ agfa— (1) 39 R{fFEE & dRar &k g9 REEN & 9”9 89 & 3 9d Uga
aava fafrm, 391 el @ Siafa ome arel fawal @ ddy # vaggrr FRRE f5d oma &

Ry 39 UBR PR RFEl & o= fear T @18 W siewr a1 &7 T8 drRiare, 9
faf el @& e Sudel & srfiT far T Sew AT B TS HRiaTel Hs SRAf |

(2) =7 faffemi # & 1 @IS W 91q, IR ST, I SISl 3R o=y fUss @l &
for1 I e ERT HI—9HT RS9 9eY H O [y T SQEl @ JTJER Sudfed sruferd
JTRETUT TIT 31T 9Tl T YHIfAd 8l Bl |

BaiaTe Rifaa dar (@ar & W= o) W, 1961 &1 fparaa v fgfaa & od -
BT RIfde Har (¥ar & 9 wd) 99, 1961 & Yraa=ii & |1er 81 A Fgfad & aieell |
gRA A @1 e Ud Faed, SR $HaRdl, S Asa gRT Ju1 fafed smaral & |
@I HaT H B, R AR BT |

dier.— 7 & Jar ¥ dis Afed, s v dew ) aftafera § R |ar A BR @l
g B, Sl 39 Al & ol Fgfad wieerl & {6l ofesr 3 fdd 81, U MYl & I & 45
foga & NaR decd BT AT B T TAT HSoT BT 01y 3ifed BN | HeeT & Iy & faog 3

BT gl / Geror a7 et =g B |

.~ U Al H, STEl SURIGd | wee A1 81 il |9 81, 98l A YR [T gIRT FR)
YT T 9T & NSt 9l FRAl &l ] fham SR |

BTG & ogUTd & A1 I TAT
TS AR A, Ry ?ﬁ%rcr

ITA—UD
(fafm 5 <Ra)
Ug, Ja9H™, IS dd9 Ud UGl B e

4. Har # @il ug &1 AW uel bl g [REIES] TR g uigad

. = PUEEAN

(1) @ @) (4) (5) ©)

1. | Ueg Adrd® 01 - YA S0 (MR

PNIRSIECAREE])

2. | 9fua g AeIvdy® 01 FdTeld AvSd gery Syofy U Afeaq
oael— 15

3. | vdud (@snfe qvsRUr ud 01 NEISEAR ST gord 8o T Afgey

NUCCIREREL) Tgd— 13

4. | ydud (a1forsy) 01 HaTad HUSd gorq Siofy v Afga
oael— 13

5. | ydud (@1fd®) 01 HdTedd AvSd gerH o T Afgad
oael— 13

6. | ydud (o) 01 HaTeId oS gorH o T Afga
oael— 13
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7. | eriuTe sfdr 01 BRIBIRONY fgcig o 7 Afge
RITI] ATA— 12
8. | SU ysud (ddh-Tabn) 06 PBRIBIRON fecig o v Afge
RITI] ATA— 12
9. | SU ysEH 02 PRGN e sy U Afeag
(AT / O / o) A Td— 12
10. | YL UHITR 01 FHRIBIRA fe<ira srof g ufgaq
afafa ATT— 12
1. | RS FEIH ydud (Th-Td) 04 BRIGTRN fgcig oo T Afga
afafa ogea— 10
12 | 98GR 04 HTIBTRONY fgci syofy U HfgaT
afafa ofde— 9
13. | fr91 afea 01 HTIBTRONY fgcir syofy U Afeaq
afafa ofde— 9
14, | AEID Yaegd (Ab-idl) 14 BRIGTR fgcig oo T Afga
afafa ode— 9
15. | 9EI® UsHdH 02 PHrRIBTRONY feci sofy U dfeaq
(AT / U / o) RITIn oTd— 9
16. | IERI® UTUTR 01 PHrRIBTRONY feci sofy U #fead
afafa Ade— 9
17. | 39 SffEIar 09 FEEIGEIREY SRR U HfeaT
Ide— 8
18. | fo1 SABTI® 02 FEEIGEIREY CRICICA U dfeaq
ode— 8
19. | dBHD] AEID 146 FEEIGEINEY SRR U dfeaq
Ade— 7
20. | HETI® / IETdTd 49 FEEIGEINEY SRR U dfeaq
de— 6
21. | Bfve TS 97 FEEIGEIREY SRR U dfeaq
Ad— 4
22. | dTed Al 06 EECISEIRES o sioft U ufgaq
Ade— 4
23. | IORRA/ AdER 370 U4 FdTdd Tqgel Sl U HfeaT
g HE® AdT— 1
AT 721
ATFA—al
(fafrm 6 <RI)
AT BT TRIDT
A, | a1 /U B 9M B W WM dTel Bded UGl I Gl &l fewfor
E gl &l gfererd
G| [l <t | a1 > SREISIED
[ffrm | ger( afafrgfad /
6(1) (®) | &I RATATARYT &I
] ((ﬁ)ﬁa( ‘?) [ 6(1)
6(1) (& 2RIy
R (m ]
(1) (2) (3) (4) (5) () ()
BINITG oY HITSHTRYT
1. ‘WHW \ 01 \ - \ - \ 100% IWETI’\’FT
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2. | gfva vd AqgTvdud 01 - — IR I
gfaRIfa o
3. | y9u® (IEe SR U4 01 - 100% SRS
TTorgar i) afft @
U &
AT H
gfRIfa o
4 | ydu (@) 01 - 100% g 8g
et ®r
JIAIT &
AT H
gfafrgfad o
5. | Ueed (HTHD) 01 - 100% eI 2g
A Bl
U &
Aol H
gf-RIfaa o
6. | TEd (olE) 01 - 100% eI 2
et o1
IAIAT &
AT H
gfRIfaa o
7. | BRIUTT IfIaT 01 - 100% EEINE|
et or
JISIAT &
AT H
gfafgfad o
8. | SU Ydud (dd-iian) 06 - 100% eI 8
et or
Ul &
Al H
gfaRfaa o
9. | U Ydu® 02 - 100% eI 8g
(ETT= /e / <) SESIDRINE]
AT &
AT H
gfafgfad o
10. | HFISR UHITR 01 100% - -
1. | INS 8D UeeH (qdH-iid)) 04 - 100% -
12 | AETId fAIar 04 — 100% -
13. | fo1 afa 01 - 100% -
14. | RIS USHd (qad-iid) 14 - 100% -
15. | ABD Ydedh 02 - 100% -
(AT / FOIeTT / <iRaT)
16. | TERI® URITFR 01 100% - T AT
17. | 89 SrfAIar 09 100% - el
18. | 91 we™I® 02 100% - et
19 | aoma Aedd 146 100% — BIEIER
200 | HEE® - 100% -
20%9 | oIgTaTe 49 100% - T AT
21. | BTS AED 97 75% 25% -
22. | 9189 dTdA® 06 100% - T AT
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23.

IRRY / ADHIER
g 9Ed

370

100% - -

BICIER|

SRR
(fafrm 8 <RaR)
ey 7ft & forg argar

RICEak|
SR ESIGI

IaH eI / dehea rgar

= l=(8 4

(4)

(5)

30 99

g ooft # fi. /dIcEd (@R
ASH) /TAYEHAL (HFer  \189) / TAATY
el & 91 s /T IR B famT
I BB QR P A<l HUSRU H
e\ A< SUWhH  H  AYCRR
STAYHE # Ui Y BT AqHT |

ER® TR

18 Y

30 99

ged AU H dlg. /dlcd (PR
|AISH) / VAR (P gex  |T18W) / TG
e & a1 o /S0 e b AT
I BHAD QR P Al HUSRU |
™= A< SUHH  H  ATFEdRR
STAYHe # 9 9y BT T |

18 Y

30 99

fodl A=gar Ut fQwafdenem @ d1s.
(Rafare)

ar
Prg /ST AT AT IS9P qa9 d Brd
T HET T # e e Araoie SUshH
H ot A= g favafderes | fifaa

sofaRT & fewmr & @y 3 94 &1
3gHA |

EEESEEED

18 Y

30 99

(1) Toar AT o favaere & (e
0 fawa #) =as &30

(2) faenr IR e
AvSd / GeIT / 2ol NS
Heolgd ukyg A—

(@) HMecms (@< sg- R
dfeergs  (ACdS)  UATOTOA  URIel

Sl qT eerelEd (FEes) H 100

v ufa fame @ wfa (o & o

DI T o SR |
(@) <Muergd  @EUSH) Tg— Sl
MNeeEd  (IMge)  TAVYS O

IOt dorr Hfeeras (Fcgs)H 100
g ufa fae @& wfa (wfa @ o
DSl TRIET o SRR |

@@ fg—wmfl fueras gg— SWEa
Qug (H) T (@) H ¥ fafafds
o=l qerr 3fUoh Weergs (Fdes) #
UHTOTYS UTeTEH Iwiol qoIT Siereras
(eegs) # 100 e ufa e @ wfa
(T & ford drerel uRler o SRl |
(3) fHdY AFgaT U R ¥ STeT YUl
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A/ YUIfET H Tep g
femar /ymmoms den ster Ul @l
10,000 ®IF  fUeH ufr Tver & Tfy
(T & for Prerer e & SIRA) |

THTd! Te—d | 18 a9 30 a¥ | foo=ft e Ut favafdener W dY.UwR.
@) 7 fSh swe@Er oy o/ @R
I / UeHIdrol | ¥ fodl te fawg @
1T LU |

SRITIT 18 99 30 99 | fooelt grgar gt fovdfaemem @ €1 &M
# S & 9 te a9y SIS
ST do UHreSfeT ek H Udh

Ty BT VA |

BTG WERE | 18 AW 30 a9 | (1) f=lt WrRIAT e wusd W (10+2)
OTeT IO

AT

R BRR AHvsy gRle & are fhe
a=ar urd favafderem W wem 99
T TR Sl |

2) Y AFTaT ura R ¥ STeT YUl
e/ unnfir # we  9vhg
e / g |

(3) BT ®¥gex <rfT H 5000 @A
oo wfa gver o wfq (Tfa @& oy
PIeTST TS TN SRR

qred dreld 18 Iy 30 ay | (1) THl A=gaT U Aved 9§ S Whal
PETT 3MSdl  TET Siol BT ARy |

) dra W B ol RN
(TAUHET) dorl a8 H WRRY guR
B BT S B A1 |

@) Y I [/ AETEd/

ATSih SUHT H dr8d dare BT 3

¥ &7 39 B AR |
TR/ ADHIER | 18 a8 30 ¥ | (1) TR AT UTa Aved 9§ S Whal
—E-EERE FeT 3Medl  Te Il AT ARy |

(2) =91 srafdal @I urafiedr <1 SIRAR,
S BRR AHvSN (1042) URIET Swirof
g1 RN/ BTl BT T SavadH
g |

Eo— U wefl S B @ o AR § & o, Seaar oy A1, 9= URImE fa9iT g1R1
T R R e & srgaR Rifdrer g gnf |
aﬂﬁ?jl—ﬂﬁ'
(fafrm 16 <Re)

geTfer 8 SgHd

Ao | UT BT AW Y | Ug Bl AW N W IATH 3T R uar=i |k
®. | YRR @ S 8 | YRR @ ST @ @ T8 & oI Uiy
(1 (2) (3) (4) ()

1. | SU ydu® y&ed (dSTdh 10 a9 HRIGTRU Afaf
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(GERIEI)) WOSRUT Td IOl
feri=roT / arforan)
2. | SU y§ud (A=) | y€Hd (HIfd) 10 99 HrIBHIRN Afafy
3. | SU UeEH FECEN GG 10 a9 BRIGTRT AfAfT
(Tt / Huie)
4. | BTG SN HTAUTS AT 8 Iy HIIBIRON AfHfT
5. | aR= wEre SERCCECGERICA)) 5 Y BRIGTRUT AfAfr
PELEGERIG))
6. | 9ERId UdHdH U Yaerdh (HTH) 10 a9 HrIHIRN Afafay
(amr)
7. | IE® UdYS SEIEEEED 10 99 HrIBHIRoN Afafy
(SR / Saden) (eraT / e
8. | WP UHITHR BRI IR 8 ¥ FHRISTROT g
9. | UED UdYID IR AEIEH Taedh 5 99 HTIBIROY AfAfT
(GERIEI) (GEEIED)
10. | U <rfAIar ES AMAIAT 8 Iy PECISEIGED
1. | 997 wer® IESISIECE] 8 IY PECESEIS T
12. | THATDI AEEH HEISh U§9h 8 Iy U§d AT D
(GERIED)!
13. | FEI®H WERId Ydgd (ATHT) 8 Iy FECISEIRED
14. | MG WEd Yagd 8 Iy Y Hareld
(T / Fae)
15. | ®frs TERID SERCT 5 a9 Y HaTeld
16. | TRRA /ddER | B A8 8 a¥ (BRR Hovel W gd FAaTIh
—HAE—HEI®h AT  (10+2) AT QRN
BRR APUSY Iilvl BT
ARy |
forsft w=raT Ut SRR |
ST UUS 3ffRex/
g # g ad
ST T / THToT |
2=t eraftiT # 5,000 ®
feuem ufy gver & wfy
@ & o’ Yyas 9
PIeTeT TRIET el SIrR)

BTG B ISTUTS & AT | AT MR,
TS AR G-, Ry afe.

Jcd TR, f&id 7 S 2021

HH®H Uh 1—12 /2016 /29—2— WRA & AL & IS 348 & WUS (3) & SIIARY H 3
fmT @1 AHdEId AfeRgET 3@ 07 S, 2021 BT S G IFUTA & UEBR H YAggRI
YIRS faar Srar 7|

BTG & IogUTl & A8 3 del ;
TS AR G, Ry afe.
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Atal Nagar, the 7th June 2021

NOTIFICATION

No. F 1-12/2016/29-2.— In exercise of the powers conferred by sub-section (1) and
clause (a) of sub-section (2) of Section 42 of the Warehousing Corporation Act, 1962 (No. 58
of 1962), the Chhattisgarh State Warehousing Corporation, hereby, with the prior sanction
of the State Government, makes the following regulations relating to the recruitment to the
Chhattisgarh State Warehousing Corporation Services, namely :-

REGULATIONS

1. Short title and commencement.- (1) These regulations may be called Chhattisgarh
State Warehousing Corporation (Class-I, II, III and IV) Service Recruitment and
Promotion Regulations, 2021.

(2) These regulations shall come into force with effect from the date of approval of the
same by the department of Food, Civil Supplies and Consumer Affairs, Government of
Chhattisgarh.

2. Definitions. — In these regulations, unless the context otherwise requires,-

()

"Appointing Authority" in respect of the posts included in the service means
the authority as specified in column (4) of Schedule-I;

"Board" means the Board of Directors of the Chhattisgarh State Warehousing
Corporation constituted under sub-section (1) of Section 20 of the
Warehousing Corporation Act,1962 (No. 58 of 1962);

"Chairman" means the Chairman of the Board of Directors of the Corporation;
"Corporation" means the Chhattisgarh State Warehousing Corporation,;

"Contract Appointment (Samvida)" means the procedure of appointing against
specific post approved in the departmental set-up as per the procedure/rules
prescribed by the State Government from time to time;

"Contract Service (Collector rate) Appointees" means person who has been
serving the Corporation before 31st December, 2006 on Contract and is being
paid the wages declared and amended from time to time by the District
Collector;

"Departmental Promotion Committee" means a Committee constituted by the
Board, Managing Director or the Appointing Authority as the case may be, for
considering Departmental Promotion cases of the employees of the
Corporation;

“Executive Committee” means the committee constituted under Section 12 of
the Warehousing Corporation Act, 1962 (No. 58 of 1962);

"Managing Director" means the Managing Director of the Corporation;

"Other Backward Classes" means the Other Backward Classes of citizens as
specified by the State Government vide notification No F.8-5-XXV-4-84, dated
26th December, 1984 as amended from time to time;

"Schedule" means the Schedule appended to these regulations;

"Scheduled Castes" means the Scheduled Castes as specified in relation to
this State under Article 341 of the Constitution of India;

"Scheduled Tribes" means the Scheduled Tribes as specified in relation to this
State under Article 342 of the Constitution of India;

"Selection Committee" means the Committee constituted by the Board,
Managing Director or the Appointing Authority, as the case may be, for the
purpose of selection of candidates;
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(0) "Service" means the Chhattisgarh State Warehousing Corporation (Class-I, II,
IIT and 1IV) Service;

(p) "State Government" means the Government of Chhattisgarh;

(q) "State" means the State of Chhattisgarh;

(r) "Selection” means selection on the basis of Merit-cum-Seniority or Seniority-

cum-merit.

3. Scope and application.- Without prejudice to the generality of the provisions contained
in the Chhattisgarh Civil Services (General Conditions of Service) Rules, 1961, these
rules shall apply to every member of the service of the Corporation:

(@)

(b)

(©

Provided that these Regulations shall not apply to:-

Any employee who is on deputation to the Corporation, whether he belongs to
the All India Service, Chhattisgarh State Civil Service or any other Organisation.

Any Employee, who hereafter, may be excluded by special or general order
passed by the Board.

If any doubt arises, whether member to whom these Regulations apply, belongs
to a particular service or category of service, the matter shall be referred to the
Board of Director of the Corporation whose decision thereon shall be final.

4. Constitution of the service.- The service shall consist of the following persons,
namely:-

()

(b)

(©

Persons, who at the commencement of these regulations are holding
substantively or in officiating capacity the post specified in the Schedule -I;

Persons, recruited to the service before the commencement of these regulations;
and

Persons, recruited to the service in accordance with the provisions of these
regulations.

5. Classification, scale of pay, allowances etc.- (1) The classification of the Service, the
number of posts included in the service and the Scale of Pay attached thereto, shall be
in accordance with the provisions contained in Schedule-I:

Provided that the Government may, from time to time, add or reduce the

number of posts included in the service, either on a permanent or temporary basis.

(2)

(3)

(4)

()

(6)

(7)

The rules/orders/instructions issued by the General Administration Department
of the Government, from time to time, shall also be applicable.

Government of Chhattisgarh may revise the Scale of Pay from time to time and the
employees of the corporation shall be entitled to draw the revised scale.

All the employees of the Corporation shall be entitled to draw Dearness Allowance,
City Compensatory Allowance, House Rent Allowance and Other Allowances as per
the order Sanctioned/Revised from time to time by the Government of
Chhattisgarh.

All employees shall be entitled to draw Increment/Time Scale and other
allowances as per Order issued from time to time by the Government of
Chhattisgarh.

The Board of Directors shall have power to recommend creation of additional post
and send it to the Government for approval.

The Board of Directors shall have power to sanction additional Allowances other
than the above.

6. Method of recruitment.- (1) Recruitment in the service after the commencement of
these regulations, shall be made by following methods, namely:-
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(a) By direct recruitment, through competitive examination and interview or
through competitive examination,;

(b) By promotion of the member of the service as specified in Schedule-1V;

(c) By transfer/deputation of person, who hold in sustentative capacity such posts
in such services, as may be specified in this behalf or by contractual
appointment of retired officers/employees of other organisation as per contract
rule of the Government.

Explanation- Interview is not required for Class-III posts and Class-IV posts as per
circular of General administrative department of the Government.

(2) The number of persons recruited under clause (a), (b) or (c) of sub-regulation (1)
shall not at any time exceed the percentage shown in Schedule-II, of the number of duty
posts as specified in Schedule-I.

(3) Subject to the provisions of these regulations, the method or methods of
recruitment to be adopted for the purpose of filling any particular vacancy or vacancies
in the service, as may be required to be filled during any particular period of
recruitment and the number of persons to be recruited by each method, shall be
determined on each occasion by the Appointing Authority.

(4) Notwithstanding anything contained in sub-regulation (1), if in the opinion of the
Appointing Authority, the exigencies of the service so require, the Appointing Authority
may, after obtaining the approval of the Board, adopt such methods of recruitment to
the service other than those specified in the said sub-regulation, as it may, by order
issued in this behalf, prescribe.

(5) At the time of recruitment to the service the provisions of Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye
Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and instructions (as amended) issued,
from time to time, under this Act by the General Administration Department of the
Government shall also be applicable.

Appointment to the service.- After the commencement of these regulations, all
appointments to the service shall be made by the Appointing Authority and no such
appointment shall be made except after selection by one of the methods of recruitment
specified in regulation 6.

Conditions of eligibility for direct recruitment.- In order to be eligible for direct
recruitment/selection, a candidate must satisfy the following conditions, namely:-

(I) Age — (a) The candidate must have attained the age as specified in column (3) of
Schedule-III and not attained the age as specified in column (4) of said
Schedule on the first day of January of the year in which the advertisement for
the post is published;

(b) The upper age limit shall be relaxable upto maximum of 5 years, if
candidate belongs to Scheduled Castes or Scheduled Tribes and Other
Backward Classes (Non-creamy-layer);

() The upper age limit shall also be relaxable upto a maximum of 10
years for a women candidate in accordance with the provisions of the
Chhattisgarh Civil Services (Special Provisions for Appointment of Women)
Rules, 1997;

(d) The upper age limit shall also be relaxable in respect of candidates
who are or have been employees of the Government of Chhattisgarh to the
extent and subject to the conditions specified below:-

(i) A candidate, who is a permanent or temporary Government
servant of Chhattisgarh should not be more than 38 years of age;

(i) A candidate, holding a post temporarily and applying for any
other post should not be more than 38 years of age. This
concession shall also be admissible to the contingency paid
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employees, work charged employees and employees working in
the Project Implementing Committee;

(iii) A candidate who is a retrenched Government servant shall be
allowed to deduct from his age the period of all temporary service
previously rendered by him up to a maximum limit of 7 years
even if it represents more than one spell provided that the
resultant age does not exceed the upper age limit by more than
three years.

Explanation- The term retrenched Government servant denotes a person
who was in temporary Government service of this State or of any of the
constituent units, for a continuous period of not less than six months and
who was discharged because of reduction in establishment not more than
three years prior to the date of his registration at the employment
exchange or of application made otherwise for employment in Government
service;

() A candidate who is an ex-serviceman shall be allowed to deduct from
his age the period of all defence service previously rendered by him,
provided that the resultant age does not exceed the upper age limit by
more than three years;

Explanation -The term “Ex-serviceman” denotes a person who belonged to
any of the following categories and who was employed under the
Government of India for a continuous period of not less than 6 months
and who was retrenched or declared surplus as a result of the
recommendation of the Economy Unit or due to normal reduction in
establishment not more than three years before the date of his
registration at any employment exchange or of application made otherwise
for employment in Government service:-

(i) Ex-servicemen released under mustering out concessions;

(ii) Ex-servicemen enrolled for the second time and discharged on-
(a) completion of short term engagement;
(b) fulfilling the condition of enrolment.

(iiij) Ex-personal of Madras Civil Unit;

(iv) Ex-servicemen/ Officers (Military and Civil) discharged on
completion of their contract (including short-service Regular
Commissioned Officers);

(v) Ex-servicemen /Officers discharged after working for more than
six months continuously against leave vacancies;

(vi) Ex-servicemen discharged on the ground that they are unlikely to
become efficient soldiers;

(vii) Ex-servicemen who are medically boarded out on account of gun-
shot, wounds, etc.;

(viii) Ex-Servicemen invalidated out of service.

(f) The upper age limit shall be relaxable up to 5 years in respect of
awarded superior caste partner of a couple awarded under the Inter-Caste
Marriage Promotional Scheme under Untouchability Eradication Rules,
1984;

(g) The upper age limit shall be relaxed up to 5 years in respect of the
Shaheed Rajiv Pande Award, Gundadhur Award, Maharaja Praveerchand
Bhanjdeo awards holder candidates and National Young Award holder
candidates;
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(h) The upper age limit shall be relaxed up to 38 years of age in respect of
candidates who are the employees of Chhattisgarh  State
Corporations/Boards;

(i) The upper age limit shall be relaxed in the case of voluntary Home
Guards and Non-Commissioned Officers of Home Guards for the period of
Home Guard Service rendered so by them subject to the limit of 8 years
but in no case their age should exceed 38 years.

Note- (1) Candidates who are admitted to the examination/selection
under the concessions mentioned in Rule 8 (I)(d) (i) and (ii)
above shall not be eligible for appointment if after submitting
the application, they resign from service either before or after
taking the examination/selection. They shall, however,
continue to be eligible if they are retrenched from the service or
post after submitting the application.

(2) In no other case shall these age limit be relaxed. The
departmental candidates must obtain previous permission of
the Appointing Authority to appear for the examination/
selection.

(j) After providing relaxation on the basis of any one or more of the above
category for entering in Government service the maximum age limit must
not exceed 45 years;

(k) Apart from above in respect of age limit, the directions issued by the
General Administration Department of the Government, from time to time,
shall also be applicable.

(I) Educational qualification and experience — (A) The candidate must possess the
educational qualifications and experience prescribed for the service as specified
in the Schedule-III.

(B) Preference may be given to those candidates who have working experience
of the concerned post.

(ITI) Fees- The candidate must pay the fees as prescribed by the Corporation/Body
conducting the competitive examination.

Execution of Agreement.- A person recruited shall have to execute an agreement to
serve in the Corporation for at least 2 years. A person may be relived for outside
employment after fulfilment of Term and Conditions of the agreement executed with
Corporation during the service.

Disqualifications.- (1) Any attempt on the part of a candidate to obtain support for his
candidature by any means directly or indirectly may be held by the Appointing
Authority as disqualification for appearing in the examination/selection.

(2) Any male candidate who is having more than one living wife and any female
candidate who has married a man, who is already having a living wife, shall not be
eligible for appointment in any service or post:

Provided that if the Government is satisfied that there were specific
reasons for doing so, then the Government may give relaxation in the enforcement of
these regulations to such candidates.

(3) Any candidate shall not be appointed to any service or post until he/ she is
declared mentally or physically fit and free from any mental or physical default which
can hinder the fulfilment of duty of any service or post in such medical examination as
may be prescribed:

Provided that in exceptional cases a candidate may be given temporary
appointment on any service or post before his medical examination under a condition
that, if he is found medically unfit, then his services may be terminated immediately.
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(4) Any candidate shall not be eligible on such condition to any service or post, if the
Appointing Authority satisfied that, after due enquiry, which is considered necessary,
he/she is not fit for such service or post.

(5) Any candidate who is convicted for any offence relating to moral turpitude shall not
be eligible for any service or post:

Provided that if such matter is pending in a court against the candidate,
then matter of his appointment shall be kept in abeyance till the criminal matter is
finally determined by the court.

(6) Any candidate, who is married, before the minimum age fixed for marriage shall not
be eligible for any service or post.

Appointing Authority’s decision about the eligibility of the candidate shall be
final.- (1) The decision of the Appointing Authority as to the eligibility or otherwise of a
candidate for selection/examination shall be final and no candidate, to whom a
certificate of admission has not been issued by the Appointing Authority for
examination/  selection/interview, shall be allowed to appear in the
examination/selection/ interview.

(2) At any time of selection process or even after submission of selection list to the
Government, if it comes to the notice of the Appointing Authority that a candidate has
given wrong information or any misinformation is found in the documents submitted
by him, then he will be disqualified and his selection/appointment shall be terminated
by the Appointing Authority.

Direct recruitment by Competitive Examination and Interview.- (1) Competitive
examination for recruitment to the service shall be held at such intervals as the
Appointing Authority may, from time to time, determine.

(2) The competitive examination shall be conducted by a Selection Committee or any
Body as the Appointing Authority may, in consultation with the Board, from time to
time, determine.

(3) Selection Committee shall be constituted by the Board, Managing Director or the
Appointing Authority, as the case may be, for the purpose of selection of candidates.

(4) Selection of the Candidates shall be done by the Selection Committee in order of
merit in which their name appear in the list prepared on the basis of marks obtained
in competitive examination and interview or competitive examination.

(5) At the time of recruitment to the service the provision of the Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye
Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the directions issued under this Act
by the General Administration Department of the Government from time to time shall
be applicable.

(6) There shall be 30 percent reserved posts for women candidates in accordance with
the provisions of the Chhattisgarh Civil Services (Special Provision for Appointment of
Women) Rules, 1997. The reservation shall be Horizontal and Compartment-wise.

(7) In filling the vacancies so reserved, candidates who are members of the Scheduled

Castes or Scheduled Tribes and Other Backward Classes (Non-creamy-layer) shall be
considered for appointment in the order in which their names appear in the list
referred to in regulation 14 irrespective of their relative rank as compared with other
candidates

(8) Those candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer) who are declared eligible for appointment by the
Appointing Authority keeping in view their administrative efficiency, may be appointed
to the vacancies reserved for the candidates of the Scheduled Castes and Scheduled
Tribes and Other Backward Classes (Non-creamy-layer), as the case may be.

(9) In such cases, where experience of some period has been prescribed as an essential
condition for the posts to be filled in, by direct recruitment and it is found in the
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opinion of the Appointing Authority that there is a possibility of candidates belonging
to Scheduled castes, Scheduled Tribes and Other Backward Classes may not be
available in sufficient number, the Appointing Authority may relax the condition of
experience to the candidate of Scheduled Castes, Scheduled Tribes and Other
Backward Classes.

(10) Reservation for persons with disabilities shall be as per the directives of General
Administration Department of the Government.

Appointing Authority.- Appointing Authority for direct recruitment and promotions
shall be as specified in Schedule-I.

List of candidates recommended by the Selection Committee.- (1) The Selection
Committee shall prepare a list arranged in the order of merit of the candidates who
have qualified by such standards, as may be determined by the selection committee
and the list of the candidates belonging to the Scheduled Castes, Scheduled Tribes and
Other Backward Classes (Non-creamy-layer), who, though not qualified by such
standard but declared by the selection committee to be suitable for appointment to the
service with due regard to the maintenance of efficiency in administration.

(2) Lists so prepared shall also be published for information to the general public.

(3) A select list for each category shall be prepared by the Selection Committee for
filling the vacant posts, for such categories a waiting list shall also be prepared in
which minimum one name and maximum names upto 25% of the vacant posts shall
be included. The validity of the list shall be for one and half year from the date of issue
of such select list.

(4) Subject to the provisions of these regulations and of the Chhattisgarh Civil Services
(General Conditions of Services) Rules. 1961, candidates shall be considered for
appointment to the available vacancies in the order in which their names appear in the
list.

(5) The inclusion of a candidate's name in the list confers no right to appointment
unless the Appointing Authority is satisfied, after such enquiry as may be considered
necessary, that the candidate is suitable in all respects for appointment to the Service.

(6) Any candidate, whose name is included in the selection list, do not join the duty
within the valid period or resigns or for any reason he is found unfit or the selected
candidate dies during the valid period, the name of candidate from the waiting list can
be recommended by the Appointing Authority for appointment.

Appointment by Promotion.- (1) There shall be constituted a Committee consisting
of the members mentioned in Schedule-IV, for making preliminary selection for
promotion of eligible candidates:

Provided that under this sub-regulation, for constitution of the Committee,
provisions of Section 8 of the Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit
Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of
1994) shall also be applicable.

(2) The Committee shall meet at intervals ordinarily not exceeding one year.

(3) Every promotion shall be made in accordance with the provisions of the
Chhattisgarh Public Service (Promotion) Rules, 2003.

(4) The procedure for making promotion in the reserved vacancies shall be made in
accordance with the instructions issued by the General Administration Department of
the Government, from time to time.

(5) Certification by the Appointing Authority - Appointing Authority shall endorse on
the promotion order to be issued by him a certificate to the effect that he had complied
with the provisions of the Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan
Jatiyon Aur Anya Pichhede Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of
1994) and the Chhattisgarh Public Service (Promotion) Rules, 2003 and the
instructions issued in the light of the provisions of the said Act and the rules by the
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Government and that he has taken full cognizance of the provisions of sub-section (1)
of Section 6 of the said Act.

(6) Reservation and Zone of consideration will be in accordance with Chhattisgarh Civil
Service (Promotion) Rules, 2003 and applicable rules or orders of the State
Government as prescribed from time to time.

Conditions of eligibility for promotion.- (1) Subject to the provisions of sub-
regulation (2), the Committee shall consider the cases of all persons who on first day of
January of that year had completed such number of years of service as specified in
column (4) of Schedule-IV (whether officiating or substantive) in the posts from which
promotion is to be made as specified in column (2) of Schedule-IV or any other post or
posts declared equivalent thereto by the Board as under and are within the zone of
consideration in accordance with the provisions of sub-regulation (2).

Explanation — Manner of computation for eligibility for promotion- The calculation of
the period of qualifying service on the 1st January of the relevant year in which
Departmental Promotion Committee is convened, shall be counted from the calendar
year in which public servant has joined the feeder cadre/part of service/pay scale of
the post and not from the date of joining of the cadre/part of service/pay scale of the
post.

(2) (i) In such cases where promotion is to be given on seniority cum fitness basis or
on seniority basis leaving unsuitable candidate, there will be no grounds for
consideration for all categories. Proposals of such number of public servants shall only
be considered as per seniority that shall be sufficient for filling the existing posts in
each category and number of expected vacant post due to retirement/ promotion
during 1 year.

(ii) In such cases where promotion is to be made on merit cum seniority basis, the
area for consideration shall be four more than two times of the total vacant posts. If
the sufficient number of Government servants in Scheduled Castes and Scheduled
Tribes are not available for promotion then the area of consideration may extend upto
7 times of the total vacant posts and filling up of reserved post may be made from the
persons belonging to reserved category above mentioned area of consideration.
Committee shall consider to fill the vacancies existing under each category in said area
of consideration and the anticipated vacancies on account of retirement and promotion
during the course of 1 year.

(3) To fill up the unexpected vacancies during the said duration in addition to the
expected vacancies under sub-rule (2), two public servant or upto 25% of number of
public servant included in the select list, which ever is more, shall consider the name
of public servant with requisite number for each cadre for the purpose of inclusion of
his name.

(4) Promotion shall be made as per Reservation Roster prescribed by the Government.

(5) The provisions of the Chhattisgarh Public Service (Promotion) Rules, 2003 and the
order/instruction issued by the General Administration Department of the
Government, from time to time, shall be applicable for promotion.

(6) The personnel working in accounts cadre and general cadre shall not be promoted
to technical cadre and the personnel working in technical cadre shall not be promoted
to accounts cadre and general cadre.

Preparation of list of suitable candidates.- (1) The Departmental Promotion
Committee shall prepare a list of such persons who satisfy the conditions prescribed in
regulation 16 above and as are held by the Committee to be suitable for promotion to
the service, the list shall be sufficient to cover the anticipated vacancies on account of
retirement and the promotion during the course of one year from the date of
preparation of the select list.

(2) For preparing the select list of persons for promotion from the post, the criteria
shall be as under -
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(i) from Class-IV to Class-III (subject to fulfilment of educational qualification of
Class-III), from the Class-III to higher pay-scale of Class-III, Class-III to Class- II,
Class-II to higher pay-scale of Class-II, Class-II to Class-I shall be made as per
seniority subject to fitness.

(ii) from Class-I to higher pay-scale of Class-I, promotion shall be made as per
merit-cum-seniority.

(3) The list so prepared shall be ordinarily reviewed and revised every year.

(4) If in process of selection, review or revision it is proposed to supersede any
members of the Corporation, the committee shall record its reasons for the proposed
supersession.

Explanation- A person whose name is included in a select list but who is not promoted
during the validity of the list shall have no claim to seniority over those considered in a
subsequent selection merely by the face of his earlier selection.

Select list. - (1) The list as finally approved by the Appointing Authority shall be
approved Select List for promotion of the members of service from the posts mentioned
in column (2) of Schedule-IV to the posts as mentioned in column (3) of the said
schedule.

(2) The list shall ordinarily be in the force from the date of its approval to 31st
December of that calendar year. The validity of the select list shall not be extended
beyond a total period of 12 months from the date of its approval:

provided that in event of grave lapse in the conduct or performance of
duties on the part of any member included in the select list, a special review of the
select list may be made at the instance of the Board, and if the Committee thinks fit,
may remove the names of such member(s) from the select list.

Appointment to the service from the Selection list. (1) Appointment of the persons
included in the select list shall be made to the posts borne on the cadre in the order in
which their names of such candidate appear in the select list.

(2) It shall not ordinarily be necessary to consult the Committee before appointment of
a person whose name is included in the select list to the service unless during the
period intervening between the inclusion of his name in the select list and the date of
the proposed appointment there occurs any deterioration in his work, which in the
opinion of the Appointing Authority is such as to render him unsuitable for
appointment to the service.

20. Probation. - (1) (a) Every person recruited directly to the service shall be appointed on

21.

22.

23.

probation for a period of 3 years.

(b) If the work is found unsatisfactory, then the period of probation can be extended
by the Appointing Authority for a period upto a maximum of 1 year.

(c) During the period of probation or period extended or at the end of probation
period, if the Appointing Authority is of the opinion that any particular candidate is
not fit to be an employee, then the services of such probationer can be terminated.

(2) Every person recruited by promotion to the service shall be appointed in officiating
capacity for a period of 2 years.

Superannuation.- The age of Superannuation of the member(s) of the Corporation
shall be as per the rules or orders of the State Government as prescribed from time to
time.

Interpretation.- If any question arises relating to the interpretation of these
regulations, it shall be referred to the Board, whose decision thereon shall be final.

Repeal and saving.- (1) All regulations corresponding to these regulations and in force
immediately before the commencement of these regulations are hereby repealed in
respect of matters covered by these regulations:
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Provided that any order made or any action taken under the regulations so
repealed shall be deemed to have been made or taken under the corresponding
provision of these regulations.

(2) Nothing in these regulations shall affect reservation and other concession to be
provided for the Scheduled Castes, Scheduled Tribes and Other Backward Classes in
accordance with the orders issued by the Government from time to time in this regard.

Applicability of Chhattisgarh Civil Services (General Conditions of Service) Rules,
1961 & Terms of Appointments.- The provisions of the Chhattisgarh Civil Services
(General Conditions of Service) Rules, 1961 as well as the Terms and Conditions of
appointment enumerated in the order of appointment shall be applicable to all
members who are in the service of the Corporation with such exceptions as may be
prescribed by the Board.

Appeal.- Any member in the service of the Corporation including a member whose
services has been terminated, aggrieved by any order of the Appointing Authority
under these regulations, may appeal to the Board within 45 days of receipt by him of
such order and the decision of the Board shall be final. No further review/revision or
appeal shall lie against the order of the Board.

26. Other.- In such cases where it is not possible to implement the above rules, the model

recruitment rules of the State Government as enunciated by the General
Administration Department shall be made applicable.

By order and in the name of the Governor of Chhattisgarh,
MANOJ KUMAR SONI, Special Secretary.

SCHEDULE -1
[See regulation 5]
Post, Pay Scale, Grade pay and Number of Post

S.No. Name of the posts Total Appointing Classification Pay
included in the service | number of Authority Matrix
posts
(1) (2) (3) (4) (5) (6)
1. Managing Director 01 - Class-I (Indian -
Administrative
Services)
2. Secretary and General 01 Board of Class-I Pay
Manager Directors Matrix
Level-15
3. Manager (Scientific 01 Board of Class-I Pay
Storage and Quality Directors Matrix
Control ) Level-13
4. Manager (Commercial) 01 Board of Class-I Pay
Directors Matrix
Level-13
S. Manager (Personnel) 01 Board of Class-I Pay
Directors Matrix
Level-13
6. Manager (Accounts) 01 Board of Class-I Pay
Directors Matrix
Level-13
7. Executive Engineer 01 . Class-II Pay
Executive .
Committee Matrix
Level-12
8. Deputy 06 Executive Class-II Pay
Manager(Technical) Committee Matrix
Level-12
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9. Deputy 02 Executive Class-II Pay
Manager(General/ Committee Matrix
Audit/Accounts) Level-12
10. Computer Programmer 01 Executive Class-II Pay
Committee Matrix
Level-12
11. Senior Assistant 04 Executive Class-II Pay
Manager (Technical) Committee Matrix
Level-10
12. Assistant Engineer 04 Executive Class-II Pay
Committee Matrix
Level-9
13. Personal Secretary 01 Executive Class-II Pay
Committee Matrix
Level-9
14. Assistant 14 Executive Class-II Pay
Manager(Technical) Committee Matrix
Level-9
15. Assistant 02 Executive Class-II Pay
Manager(General/ Committee Matrix
Audit/Accounts) Level-9
16. Assistant Programmer 01 Executive Class-II Pay
Committee Matrix
Level-9
17. Sub-Engineer 09 Managing Class-III Pay
Director Matrix
Level-8
18. Personal Assistant 02 Managing Class-III Pay
Director Matrix
Level-8
19. Technical Assistant 146 Managing Class-III Pay
Director Matrix
Level-7
20. Assistant/Accountant 49 Managing Class-III Pay
Director Matrix
Level-6
21. Junior Assistant 97 Managing Class-III Pay
Director Matrix
Level-4
22. Driver 06 Managing Class-III Pay
Director Matrix
Level-4
23. Peon/ Choukidar Cum 370 Managing Class-IV Pay
Helper Director Matrix
Level-1
Total 721
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SCHEDULE - 1I
[See Regulation 6]
Method of recruitment
S. Name of Total Percentage of number of the posts to be Remarks
No. service/posts number filled in
of duty By direct By By
post recruitment | promotion | deputation/
[See rule 6 [See rule transfer of
(1) (@] 6 (1) (b)] person from
other services
[See rule 6
(1) (c]]
(1) (2) (3) (4) (5 (6) (7)
Chhattisgarh State Warehousing Corporation

1. Managing Director 01 - - - To be
appointed by
the State
Government.

2. Secretary and 01 - - - Deputation

General Manager from State
Government.
3. Manager (Scientific 01 - 100% - Deputation in
Storage and case of non-
Quality Control ) availability of
candidates by
promotion.

4. Manager 01 - 100% - Deputation in

(Commercial) case of non-
availability of
candidates by
promotion.

S. Manager 01 - 100% - Deputation in

(Personnel) case of non-
availability of
candidates by
promotion.

6. Manager 01 - 100% - Deputation in

(Accounts) case of non-
availability of
candidates by
promotion.

7. Executive Engineer 01 - 100% - Deputation in
case of non-
availability of
suitable
candidates for
promotion.

8. Deputy 06 - 100% - Deputation in

Manager(Technical) case of non-
availability of
candidates by
promotion.

9. Deputy 02 - 100% - Deputation in

Manager(General/ case of non-

Audit/Accounts) availability of
candidates by
promotion.
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10. Computer 01 100% - -
Programmer )
11. Senior Assistant 04 - 100% - -
Manager
(Technical)
12. Assistant Engineer 04 - 100% - -
13. Personal Secretary 01 - 100% - -
14. Assistant 14 - 100% - -
Manager(Technical)
15. Assistant 02 - 100% - -
Manager(General/
Audit/Accounts)
16. Assistant 01 100% - - Direct
Programmer Recruitment
17. Sub-Engineer 09 100% - - Direct
Recruitment
18. Personal Assistant 02 100% - - Direct
Recruitment
19. | Technical Assistant 146 100% - - Direct
Recruitment
20A. Assistant - 100% - -
20B. Accountant 49 100% - - Direct
recruitment
21. Junior Assistant 97 75% 25% - -
22. Driver 06 100% - - Direct
recruitment
23. Peon/ Choukidar 370 100% - - Direct
Cum Helper recruitment
SCHEDULE-III
(See Regulation 8)
Eligibility for Direct Recruitment
S.No. Name of Minimum | Maximum Minimum Educational/Technical Remarks
Service/Post age limit age limit Qualification
(1) (2) (3) (4) (5) (6)
1. Computer 21 years 30years Degree in BE/B.Tech(Computer
Programmer Science)/M.Sc.(Computer
Science)/MCA passed in First
division with Five year’s experience
of Software Development in
State/Central Government
Department or their public
undertakings engaged in Scientific
Storage of food grains.
2. Assistant 18 years 30 years | Degree in BE/B.Tech(Computer
Programmer Science)/M.Sc.(Computer
Science)/MCA passed in First
division with three years experience
of Software Development in
State/Central Government
Department or their public
undertakings engaged in Scientific
Storage of food grains.
3. Sub-Engineer 18 years 30 years | Degree in B.E.(Civil) from any
recognised University
Or
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Diploma in Civil Engineering from
any recognized University with
three years  experience  with
Central/State Government
Department or their public
undertaking engaged in work of
Building and Road Construction.

Personal
Assistant

18 years

30 years

(1) Graduate Degree (Any Subject)
from any Recognised University.

(2) From any recognized
Board/Institute/Stenography
(Shorthand) Typing Council:-

(@) For Stenographer (Hindi)-
Passed Hindi Stenography
(Shorthand) Certificate
Examination and 100 words per
minute speed in Stenography
(Shorthand) (efficiency test for
speed shall be taken).

(b) For Stenographer (English)-
Passed English Stenography
(Shorthand) Certificate
Examination and 100 words per
minute speed in Stenography
(Shorthand) (efficiency test for
speed shall be taken).

(c) For Bilingual Stenographer-
Passed Certificate Course of Hindi
and English Stenography
(Shorthand) as specified in clause
(@) and (b) above and 100 words per
minute speed in Stenography
(Shorthand) (efficiency test for
speed shall be taken).

(3) One year Diploma/ Certificate in
Data Entry Operator/ Programming
from any recognized institute and
speed of data entry 10,000 (Key)
depression per hour (efficiency test
for speed shall be taken).

Technical
Assistant

18 years

30 years

Degree in B.Sc. (Agriculture) or
B.Sc. with Zoology /Chemistry
/Entomology as one of the subjects
from any recognised University.

Accountant

18 years

30 years

Degree in B. Com. from any
recognised University with one year
P.G.D.C.A. Diploma from any
recognised University and one year
experience in Accounting Software.

Junior
Assistant

18 years

30 years

(1) Passed (10+2)
Examination from any recognized
Board,
OR

Passed old Higher Secondary
Examination with  First year
examination of Graduation Course
from any recognized University.
(2)One year Diploma/ Certificate in
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Data Entry Operator/ Programming
from any recognized institute.

(3) In Hindi Computer Typing 5,000
(Key) depression speed per hour
(efficiency test for speed shall be
taken).

8. Driver 18 years 30 years

(1) Should have passed Middle
School Class 8th Examination from
any recognised Board.

(2) Should possess licence (LMV) for
driving and should have knowledge
of minor repairing of vehicles.
(3)Should have 3 years experience
of driving in any Government/Semi

Undertaking.

Government /Public Sector

9. Peon/ 18 years 30 years | (1) Should have passed Middle
Choukidar- School Class 8th
Cum-Helper from any recognised Board.

(2) Preference shall be given to
those candidates, who have passed
Higher Secondary (10+2)
Knowledge of
Hindi/Chhattisgarhi is essential.

Examination.

Examination

Note :-The upper age limit shall be relaxable, for the candidates who are local resident of
State of Chhattisgarh, as per instruction issued by the General Administration Department,

from time to time.

SCHEDULE-IV
(See Regulation 16)
Experience for promotions

S.No. | Name of the post from | Name of the postin Minimum Authority for constituting
which promotion is to | to which promotion experience the Departmental
be made is to be made Promotion Committee
(1) (2) 3) (4) (5)
1. Deputy Manager Manager [Scientific 10 years Executive Committee
[Technical] Storage and Quality
Control
/Commercial]
2. Deputy Manager Manager 10 years Executive Committee
[General] [Personnel]
3. Deputy Manager Manager 10 years Executive Committee
[Accounts/Audit] [Account |
4. Assistant Engineer Executive Engineer 8 years Executive Committee
S. Senior Assistant Deputy Manager S years Executive Committee
Manager [Technical]
[Technical]
6. Assistant Manager Deputy Manager 10 years Executive Committee
[General] [General]
7. Assistant Manager Deputy Manager 10 years Executive Committee
[Accounts/Audit] [Accounts/Audit]
8. Assistant Programmer Computer 8 years Executive Committee
Programmer
9. Assistant Manager Senior Assistant S years Executive Committee
[Technical] Manager
[Technical]
10. Sub Engineer Assistant Engineer 8 years Managing Director
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11.

Personal Assistant

Personal Secretary

8 years

Managing Director

12.

Technical Assistant

Assistant Manager
[Technical]

8 years

Managing Director

13.

Assistant

Assistant Manager
[General]

8 years

Managing Director

14.

Accountant

Assistant Manager
[Accounts/Audit]

8 years

Managing Director

15.

Junior Assistant

Assistant

S years

Managing Director

16.

Peon/Choukidar Cum

Helper

Junior Assistant

8 years
[Having
passed
Higher
Secondary
School
Certificate
(10+2) or
old Higher
Secondary]
one year
Diploma/Ce
rtificate in
Data Entry
Operator/Pr
ogramming
from any
recognised
Institute.
Hindi typing
Speed
should be
5000 key
Depression
per Hour
(Separate
skill test
will be
conducted
for typing
speed).

Managing Director
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