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Raipur, the 2nd November 2021
NOTIFICATION

No. 90/CSERC/2021.— In exercise of the powers conferred under clause (zk) of Sub-section (2) of
Section 181 read with Section 91 (2) & (3) of the Electricity Act, 2003 (No. 36 of 2003) (the Act), and with the
approval of the Government of Chhattisgarh, the Chhattisgarh State Electricity Regulatory Commission
(CSERC) made regulations namely Chhattisgarh State Electricity Regulatory Commission (Recruitment and
conditions of service of officers and employees) Regulations, 2005. Energy Deptt., Govt. of Chhattisgarh vide
letter No. F- 10-3/2004/13/1 dated 28.05.2010 has approved the revised set up of the officers / employees of the
Commission. Considering this revised set up, certain amendments have become necessary, the CSERC hereby
makes the following amendments to this Chhattisgarh State Electricity Regulatory Commission (Recruitment
and conditions of service of officers and employees) (First Amendment) Regulations, 2021, with approval of
the State Govt., namely: -

CHHATTISGARH STATE ELECTRICITY REGULATORY COMMISSION (RECRUITMENT AND
CONDITIONS OF SERVICE OF OFFICERS AND EMPLOYEES) (FIRST AMENDMENT)
REGULATIONS, 2021

Short Title, Definition and Commencement

(1) These Regulations may be called the Chhattisgarh State Electricity Regulatory Commission
(Recruitment and conditions of service of officers and employees) (First Amendment) Regulations,

2021.
)] They shall come into force with effect from the date of their publication in the official Gazette.
3 All other words and expressions used in this Regulation, but not defined, shall have the same meaning

as is in the Chhattisgarh State Electricity Regulatory Commission (Recruitment and conditions of
service of officers and employees) Regulations, 2005 (herein after referred to as the principal
Regulation).

2. Regulation 24 of the principal regulation is substituted by the following -
24. Contract service.

If the exigencies of the Commission’s service so demands and after recording reasons therefore, any
vacant post in the Commission may be temporarily fill to contract appointment. The first contractual
appointment shall be made for a period of three years, however, the Commission may take decision of
renewal of the contractual appointment by extending the period of contractual appointment up to
maximum three years at a time depending on the necessity and after assessing suitability of persons
appointment on contractual basis. The terms and conditions for contract appointment shall be governed
by “Chhattisgarh Civil Seva (Samvida Niyukti) Niyam, 2012 as amended from time to time.

3. Amendment in annexure-lI- Annexure | of the principal regulation, shall be substituted as in
Annexure |.

4. Amendment in annexure-11- In annexure Il of the principal regulation, shall be substituted as in
Annexure I1.

5. Amendment in annexure-111 - In annexure Il of the principal regulation shall be substituted as in
Annexure Ill.

6. Amendment in annexure-1V- In annexure IV of the principal regulation shall be substituted as in
Annexure V.

By order of the Commission
Sd/-

(S.P. Shukla)
Secretary.
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ANNEXURE - |

CATEGORIES AND STRENGTH OF OFFICERS / EMPLOYEES IN THE CHHATTISGARH STATE
ELECTRICITY REGULATORY COMMISSION

PART-A
METHOD OF APPOINTMENT OF OFFICERS
S. No. Name of Post Npg.stos f Category Pay Scale Method of Appointment
1. Secretary 1 Class - | Level-17 By Promotion or
%1,41,800- %2,14,700 Deputation
2. Director (Engg.) 1 -do- Level-17 -do-
$1,41,800- 32,14,700
3. Director (Tariff) 1 -do- Level-17 -do-
$1,41,800- 32,14,700
4, Director (Legal)* 1 -do- Level-17 -do-
$1,41,800- 32,14,700
5. Economic Advisor* 1 -do- Level-15 -do-
%1,18,500-32,14,100
6. Joint Director (Engg.) 1 -do- Level-14 -do-
$79,900-32,11,700
7. Joint Director (Tariff) 1 -do- Level-14 -do-
$79,900-32,11,700
8. Sr. Law officer* 1 -do- Level-14 -do-
$79,900-32,11,700
9. Economic Analyst 1 -do- Level-14 By Direct Recruitment
$79,900-32,11,700 or Deputation
10. Deputy Secretary 1 -do- Level-14 By Promotion or
$79,900-32,11,700 Deputation
11. Deputy Director -do- Level-13 By Direct Recruitment
(Engg.) 2 $67,300-32,13,100 or By Promotion or
Deputation
12. Deputy Director -do- Level-13 By Direct Recruitment
(Tariff) 1 $67,300-32,13,100 or By Promotion or
Deputation
13. Law Officer 1 -do- Level-13 By Direct Recruitment
$67,300-32,13,100 or Deputation
14. Deputy Director* -do- Level-13 -do-
(Consumer Advocacy 1 $67,300-32,13,100
Cell)
15. Asst. Director 2 Class - 11 Level-12 -do-
(Engg.)* ¥56,100-31,77,500
16. Asst. Director 1 -do- Level-12 -do-
(Tariff)* $56,100-31,77,500
17. Asst. Director (IT and 1 -do- Level-12 By Promotion or
RIMS)* $56,100-31,77,500 Deputation
18. Account Officer* 1 -do- Level-12 -do-
$56,100-31,77,500
19. Section Officer* 1 -do- Level-11 Deputation
$49,100-31,55,800
20. Private Secretary 2 -do- Level-11 By Promotion or
349,100-31,55,800 Deputation

NOTE

: (1) State Government policy for reservation & relaxation in age shall be adopted.
(2) * Newly Sanctioned post.
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PART-B
METHOD OF APPOINTMENT OF EMPLOYEES
S. No. Name of Post No. of Category Pay Scale Method of
posts Appointment

1. Personal Assistant 05 Class - I Level-9 By Promotion or

$38,100-%1,20,400 Deputation

2. Asst. Computer 02 -do- Level-9 -do-
Programmer $38,100-31,20,400

3. Jr. Accounts Officer 01 -do- Level-9 By Promotion or

¥38,100-31,20,400

Direct Recruitment
or Deputation

4, Stenographer 05 -do- Level-7 By Promotion or
%28,700-391,300 Deputation
5. Computer Assistant 03 -do- Level-6 By Direct
%25,300-380,500 Recruitment or
Deputation
6. Office Assistant 04 -do- Level-6 By Promotion or
Grade-II %25,300-380,500 Deputation
7. Steno Typist 04 -do- Level-4 By Direct
$19,500-362,000 Recruitment or
Deputation

8. Office Assistant Grade 05 -do- Level-4
-1 %19,500-362,000

By Promotion or
Direct Recruitment
or Deputation
(25% by promotion
from class-1V and
75% by direct
recruitment)

9. Driver 04 -do- Level-4 By Direct
¥19,500-362,000 Recruitment or
Deputation
10. Peon 11 Class — IV Level-1 -do-
%15,600-349,400
11. Gardener* 01 -do- Level-1 -do-

315,600-349,400

Note: 1. (1) State Government policy for reservation & relaxation in age shall be adopted.

(2) * Newly Sanctioned post.

ANNEXURE -1

APPOINTING AUTHORITY, DISCIPLINARY AUTHORITY, APPELLATE AUTHORITY AND
REVIEWING AUTHORITY FOR OFFICERS AND EMPLOYEES OF THE CSERC

(i)
(iii)
(iv)

Appointing Authority
Disciplinary Authority
Appellate Authority

Particular For officers included in For employees included in
Part ‘A’ of Annexure-I Part ‘B’ of Annexure-|
Commission Chairman
Chairman Secretary
Commission Chairman
Commission Commission

Reviewing Authority
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ANNEXURE - 111
QUALIFICATIONS AND EXPERIENCE FOR DIRECT RECRUITMENT
S.No. Name of the Post Essential Qualification And Minimum Additional Qualification And
Experience Desirable Experience
1. Economic Analyst CA/ICWAI /CMA or MBA (Finance) Knowledge of price/tariff
Minimum 12  years  professional fixation.
experience after professional Experience of analysis and
qualification. resolving problems related to
Efficiency in analytical and modeling commercial matters of power
skills and capability in financial sector.
statement analysis.
Use of Excel sheet and data base skills
on compulter.
2. Law Officer Bachelor’s Degree in Law from Post graduate Degree in Law
recognized university / Law school. from recognized university /
Minimum 7  years  professional Law school
experience in legal practice or 7 years Adequate  knowledge  of
working experience as Law officer/ drafting orders/ Regulations.
legal advisor in a Central / State / PSU Adequate  Knowledge of
or any Regulatory body / Tribunal on laws related to power sector.
regular basis
3. Deputy Director Bachelor’s degree in any discipline from Degree in engineering /Law
(Consumer a recognized University/Institute. from recognized
Advocacy Cell) Minimum 7 years experience in dealing University/Institution.
with consumer grievances specially in Proficiency in English and
power sector. Hindi
Familiarity with Electricity
Act and Consumer
Protection Act.
4. Dy. Director Bachelor’s Degree in engineering Post Graduate degree in
(Tariff) preferably in electrical engineering from Electrical Engineering from
a recognized University / Institute. a recognized University /
Minimum 7 years working experience Institute.
with Central / State PSU of power sector Work experience related to
or Power Utility or Electricity designing, planning,
Regulatory Commission or reputed construction and operation of
consultancy firm providing consultancy transmission or distribution
services in power sector. system.
5. Dy. Director Bachelor’s Degree in engineering Post Graduate degree in
(Engg.) preferably in electrical / mechanical Electrical or  Mechanical
engineering from recognized university / Engineering from a
Institute. recognized  University  /
Minimum 7 years working experience Institute.
with Central / State PSU of power sector Work experience related to
or Power Utility or Electricity designing, planning,
Regulatory Commission or reputed construction and operation of
consultancy firm providing consultancy Generation, transmission or
services in power sector. distribution system.
6. Asst. Director Bachelor’s Degree in engineering Post Graduate degree in

(Tariff)

preferably in electrical engineering from
a recognized University / Institute.
Minimum 2 years working experience
with Central / State PSU of power sector
or Power Utility or Electricity
Regulatory Commission or reputed
consultancy firm providing consultancy
services in power sector.

Electrical Engineering from
a recognized University /
Institute.

Work experience related to
designing, planning,
construction and operation of
transmission or distribution
system.
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S.No. Name of the Post Essential Qualification And Minimum Additional Qualification And
Experience Desirable Experience
7. Asst. Director c. Bachelor’s Degree in engineering | c. Post Graduate degree in
(Engg.) preferably in electrical / mechanical Electrical or  Mechanical
engineering from recognized university / Engineering from a
Institute. recognized  University  /
d.  Minimum 2 years working experience Institute.
with Central / State PSU of power sector | d. Work experience related to
or Power Utility or Electricity designing, planning,
Regulatory Commission or reputed construction and operation of
consultancy firm providing consultancy Generation, transmission or
services in power sector. distribution system.
8. Jr. Accounts a.  Bachelor’s Degree in Commerce from a | a. Post Graduate in Commerce
Officer recognized university /Institute. from a recognized University
b. 3 years working experience in Finance / Institute
Department of Central / State Govt. or | b. Experience  of treasury
Central /State public sector, or any Operation, audit, budget,
power utility. banking
c.  Use of Excel sheet and data base skills | c.  Experience pay rolls
on computer accounting and book
keeping.
d.  Experience of using tally.
9. Computer a. Bachelor’s Degree in any discipline Experience in Operation and
Assistant from a recognized university/Institute Maintenance of LAN (Local
and Post Graduate Diploma in Computer Area Network) in large
Application (PGDCA) from a organization.
recognized University/Institute. b. Proficiency in English
OR Language
BCA or graduate degree in computer
science & Information Technology from
a recognized university/Institute.
10. Assistant Grade-11l1 | a.  12th pass from State Board or CBSE or | Written and verbal
ICSE. communication skill.
b. One year diploma certificate from a
recognized university / institute as data
entry operator / programming.
c.  Speed of 5000 key depressions per hour
of typing in computer.
11. Steno Typist a.  12th pass from State Board or CBSE or | Preference will be given to person
ICSE. having bilingual typing and
b. Passed Shorthand from recognized | shorthand.
Board. Shorthand speed should not less
than 60 w.p.m.
c. One vyear diploma certificate from a
recognized university / institute as data
entry operator / programming and Speed
of 5000 key depressions per hour of data
entry in computer.
12. Driver a. Minimum 8th pass from any school | Person having driving experience
affiliated to State Board or CBSE or | of the staff cars of Govt./ Semi
ICSE. Govt. department.
b.  Minimum 5 years Light Motor Vehicle
(LMV) driving experience.
c.  Should hold valid LMV driving license.
13. Peon Minimum 8th pass from any school affiliated | Person working as peon on

to State Board or CBSE or ICSE.

contract / daily wages appointment
with State Govt. / semi Govt.
organization shall be preferred
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14, Gardener Minimum 8th pass from any school affiliated | Person working as gardener on
to State Board or CBSE or ICSE. contract / daily wages appointment
with State Govt. / semi Gowvt.
organization shall be preferred
ANNEXURE - IV
POSTS WHICH MAY BE FILLED BY PROMOTION AND CHANNEL OF PROMOTION
Sl Promotion post Post from which promotion to be made Eligibility
No.
1. Secretary Dy. Secretary/ Joint Director (Tariff)/ Joint | 5 Years
Director (Engineering)
2. Director (Engineering) Joint Director (Engineering) 5 years
3. Director (Tariff) Joint Director (Tariff) 5 years
4. Director (Legal) Sr. Law Officers 5 years
5. Economic Advisor Economic Analyst 3 years
6. Joint Director (Engineering) Deputy Director (Engineering) 5 years
7. Joint Director (Tariff) Deputy Director (Tariff) 5 years
8. Sr. Law Officer Law Officer 5 years
9. Deputy Director (Engineering) Asst. Director (Engineering) 5 years
10. Deputy Director (Tariff) Asst. Director (Tariff) 5 years
11. Account Officer Jr. Accounts Officer 5 years
12, Asst. Director (IT & RIMS) Asst. Computer Programmer 5 years
13. Private Secretary Personal Assistant 5 years
14, Personal Assistant Stenographer 5 years
15. Asst. Computer Programmer Computer Assistant 5 years
16. Junior Account Officer Office Assistant Grade-II 5 years
(Who has passed the accounting training
examination from the Government
Accounts Training School)
17. Stenographer Steno-typist 5 years
18. Office Assistant Grade-II Office Assistant Grade-IlI 5 years
19. Office Assistant Grade-IlI Class-1V Employee 5 years
(against 25% of total sanctioned post of (Who hold the prescribed qualifications for
Office Assistant Grade-I11) the post of Office Assistant Grade-I11)
Note: In compliance to General Administrative Department, Govt. of Chhattisgarh Circular no. C/3-

7/97/3/0ne dated. 16/05/1997, 25% of total sanctioned post of Office Assistant Grade-I11 shall be filled
through promotion from Class-1V employees.
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