“foreT UIRE & ST ST Yo &
TG T (fore T feee) & won
T AT FHIE 1.2~ 22- BTG
T2 /38 T @ fue. fomiw

30-05-2001.”

U I I
“BedteTe /31/09/2013-2015.”

(THTHUT)
ATTEERTR | UehTiRd

HTh 39] TR, AR, T3 28 S 2022 — AT 8, WH 1943

a9 U4 Sfefarg aRad= fa9mT

e TR, fAATd 21 T 2022

SIBECEI

TH 1—26,/2018 /10—1 /99, — WRA & WIAUE & 3T 309 & Wb §RI UYacd S
DI YA H AR U, BIIE & AU, UARgRI, BTG Iod a1 (JIo19r3d) Hag war # il qer
Jar o7 wa ® Hey H fEfoRad e 99T €, s —

s

TR A dRm URT — (1) 3 W Sl T 99 ([roufya) deg war wdr e, 2021
BEATI |

@) A 9 INUE H S USTeE B ARG 9§ U B |

N

2. RS — 3 FEl H, Sf9 T b ded A s suferd 7 81, —
@) & @ ddy # gl wReRy  afiud 2, sairTe ur,
) IR | A €, BRINTS Al idT ST,

) QAT ¥ AT g, f[aWrTy eI B ardiia aae af, o b sggE-—ura |
fafafde;

33

(=) TR W AT ', 39 Il @ | 11 @ erli| smafra ufoah ot
€)  umad | AT B, BiTg IR,

@) "SI ¥ SIAYT 8, BTG & T,

(®) "I fuser o’ & UG B, IS¥ 9N §RT SHI—9RY WX gl Henfed

HHIG ThHh—8—5,/UsdNT /4 /84, fadid 26 fawwx, 1984 g1 wen fafafdse ArmRal @
= fUos of;

@) R W Afd 7, 59 FEl e s,

77



78

S 1 TE TSTU, oo 28 STerRt 2022

@)  IgEd S | MU §, WRA @ ARE B geed 341 @ AT 59 UST B ey
# ger fafafde srggfad wf;

(30 AT SIS AT B, WRA @ AU & geve 342 b AdE 59 T b
Hag # gorn faffde srgqgfaa S

@) AT’ A YT B, BTG Iod 99 (RISTI1d) Hag T,

) I(T A AT &, BTG I |

AR TR @] 81— Baiae Rifdd dar (Jar @ AW ) W, 1961 § srdfdse Sues
B AYHAT TR Yfadrdd T4 STel {391, 3 M dar & Udd 9e R A 80 |

|1 BT oA~ Aa1 # FfaRad afaa afafoa g, sweriq —

(1) g Afed, ST 59 9 & URY B & 999, STE—Ua ¥ AFfdE usl & a0 w9 ¥ a1
RIFTI~ 2RIId I &R B W& &I,

@) g =fad, S g9 ol & U9 B @ gd war ¥ Wl B T el ek

@3) I Ffa, S g7 ol & Sudwil & IgER dar # i 5y M |

BT, JTTH MG~ FaT b1 qHipxor, |ar § Afaford Ul & I iR S99 Hel
JITHA FTIA—TP H <A UaE™Ei & AR B

UR] UM, HaT H Ao Usl & WA 91 a9 H, SEI—Hg R, A1 A IRy Aar
IR MR W, I AT HH H FHT |

Wil o1 e~ (1) 39 A © URY 89 B uvErd, |ar § Aol EfoRad a¥iet | @ SR,
I —

yferaefy e gor gechR & qread 9, e 93l g
JIT & I BT IS gINT,

U gl & IiaRer / ufatgfad g, S O warell § U usl @i, qd
R # gRoT &Ra 8, o e 39 fAfaa ffafdse fear s

@) S| (1) @& @vs (@), (@) dr (1) & &rf wdt fd T afdaal @ G,
I H Jorr fafAfde ddey yal & W&l &, SRpEl—al ¥ =i W ufderd 9
fooeft ot W arfdr e 'Y

3) sﬂﬁwzﬁmaﬁzﬁa%mﬁ?%ﬁgqﬂ?ﬁa%ﬁﬂﬁ%&maﬂma%ﬁ?m@m
3 foru srufdra Jar # e fafdre Rfdg o1 Rl &1, R 99 & g3 & v soeri
ST dTell 9dT &l a¥idT AT dId dAqT U axld gIRT dl fbU <M arel Aafddal & |,
U AR TR I GIRT ST & ORI | S[qenRd &l SIa |

(4) Su-frm (1) ¥ oafde fdl ad @& B gu W, Ak e @ @ H, war @)
JATARIHATS Pl G @WW&W@, Al 2, STRANT | URERT UwErd, T
# 9ff & 9 Wt B BIe e Saq su—fem # AfAfde oo ™ 2 ™ o
T e, FOr g IR 39 e o fabe 13 arewr g1 fafga fobar oy |

(5) HqA H Wl & I, BT Al dd ((IgfHd S, ggfHa Sl iR 31
fUes a0l & oy amRetvn) M, 1994 (. 21 | 1994) & UTAUH T Iad AfAIH
% Il WA & AT YR NI §RT FHI—AAT R ORI der o AR 80 |

ﬁmﬁﬁgﬁﬁ—sﬂﬁuﬁzﬁqw@ﬁiﬁqwm@mﬁwﬁgﬁﬂmwmaﬁwﬁﬂﬂ
IR T 3 M gfaa, o 6 # fafafde wdft & f50 te @ g/ 999 &9 & uwarq &
P S, 3T TRl |

~

424d 3




B 1T ToTa, T3 28 STart 2022 78 (1)

A wft & forg umar & sl — Wl 9 /T 3g o BM @ fom, et @1 ffaRaa e
Q& HRAT B, AT —

(@)

IMY—() av, oA ug &g fasmoT g 8iar 8, o SHad & UM & &1 angedi 4

IFGA—T & Bie (3) # J RAFfET omg g8 o= o 8 T SH ST & BieH

(a) © gerr fafAfdse sy o 7 @ e,

@) Al ol ggfyd Wil SgRId SHenfaal vd o fuwe  al
(R—2TN—orR) &1 81, A IeacR g AT Afdsdd 5 a¥ d& Rifreria grf;

) gaiTe e dar @lRest o fgfa & foau fRy Suedy) frad, 1997 &
QU] & AFAR, BRIATSG ST B WY Afger il & forg, Seaer a1y
AT arfersan 10 99 I Rifdreig R,

@ S IRl & Heyw H W, S BIRTIG AN & HHAN € AT X8 gD 8,
T fafafde o 73 A den wdl & ormfe 'd g SR R W

e grfi:-
@) T orefl, ST I A1 SR WS WA @, 38 Y W A MY
1 &l BI1 ARy |

@)  var i, S Rl WY ¥ US gRY P} @ & a7 Hl 3 ug @
foq amdes = @7 8, 38 a¥ | Afe MY w1 FE BT ARG | IE
Raga, RIVIRG HHATRAl, MEHRAGAr [ | a9 urd &= arel
HHATRIT T aRAeT wrataas afafaal § srikq &ierRal o f
3T B |

@) U eneft, S vBe fhar AT e WA B, S I1U I H |
IS gRT Qd H & T FY0f SRRl ¥ar &l Af¥dhad 7 9y dd @
PHIAER, 9ol & 98 PHIAER b A 7P qR I TAT HAl BT AT 7,
P B B oY A fHAT S, R §9G RV, Sl Y
fdel, 98 S=aa” MY AT 9 3 99 9 31 =1 &)

WEGRV— g "Bl fFd T I Jad” | aide 8, v Jfdd S s
IS B AT fhwsl A Facd sHAT & IRAR ARG Wal § HH 9 HH O
HE P PIAEY TP FRAR &1 8 AR R ISR BRI H (U ol
BRI AT WANEHRI AT H RIS B A=A 3MAGT PR Bl aNig I Al 4
Iy 9 a¥ gd e # wH R S @ BIROT Aargad fhar Tar 8@ |

€)  var opweff, S yaud AfE B SW SuE g W W S gNT qd H @ T
AR YICRET AT BT BIATAS HF PR D (Y JJAT (AT SR, IR gD
R, it 3Ty fidel, 98 STaar W ¥ 3 ¥ 9 Afd® 7 |

WRIHRU— @ “Yayd dHH" | ead ©, VAl Afdd, S FefaRad yaul 4 3 e

T Uit B B AT Sl IR TRHR & FEH HH F HH 6 A8 DI HIA@E ddb FRa”

RIS veT 81 e Rre! [l ISR SR H U1 Ui BRI AT WD

HaT H RIS g oM Jfded BR Bl AR ¥ 3fee F Af¥e 3 ¥ qd FAaearyar

SHIS B BRI & IRUTHERY 3d WU § A Y 4 HHI (B S & BRI

BeAl o T8 B 1ar o MfeRly (R eifvd fsar Tan 8, srfq —

(1) U vaqd Afe, T g gd wartgiad Rarml (@R aree

FHATE) & A e e fear T 8,
7)) W yayd Afe, f2 garT Amifda fear a8l ok e
(@) BT Ta-Tay A gof 8T I WR;
(@) AMieT @l e Ul 81 9 W), dagad a) eI T g,
Ao fAfael g@Is & Ydqd S,

w
~

E>N
~

U YAy Afe (e den s/fife), e S9aT dfdar @ 8 o W
wargad fear 8, (B sreuraf e & Ffia seE aw
aftrerr 1 wfafea 2);

(5) U qayd Afe, R s Riddal ) & q98 9 iPe 99 a6
FROR &R & & Ueard Hargad fhar 13 &,




78 (2)

e TeTE ToTu=, faien 28 STl 2022

(@)

()

®) U ayd Afe, T oerad 8 @& BRUT WaT | STl fdhar T &,

@) W aqd A, g 39 MR W JaI=ad fdar mar &1 fb 9 o9 se
AfF g9 A T 2,

®) U aqd e, R el @ SF, '@ e B SN @ BRYT
ffedla 3MeR W HaT | e HR faar T 8 |

AT AR fRfd 1984 & e Sroidy A U A &
FI YR qrfcadl & el Ufay /Ul & Gy H Ieeor g M 5 a¥ dd
Rrforerig grf |

TEE IO IS FHM, USER WM, HERIGT FAIREE Holed WM OIS
Il TN LY YT REPR UG gar Al & Hag d Al Ieaer oy
A 5 9§ de Rifdresi enf |

W il & Wy H O BN NNg A /Hvsd © BHON 8, SedaR
3 T 38 99 @ g dd AR Ry |

TR TR ARl TAT TR [T B A pHIS JARRIRAT B A H, SOb
ERT 39 UBR Bl 5 TR FA1 Hdl B HIA@ & oy, STaar MY A1 4, 8
gy B AMT & AegdE X8 Y g & SR, g [T A1 g H SHeT Ay
38 9Y W e L B A1feu |

awefl, e S Wad  (Egfaa S /9gEd S/ Afger /
faerar / Ao YET SR) & JAER WR ARG Mg AT H G & A1 Iy
2 B Affmad oMy AT # Suaer faRed we duEq e i, faeg
SR SfeatRad fBHl U@ a1 U@ o 31fdd auii & el 8 & a9 T d
@ QURT, STferdaA My Bl o qur 4 45 a9 | 31 el BN |

SWIad & AR, oy AN & g H, I\ & A TR [T gRT
THT— TR O fAder off arp 86 |

(1) v enwefl, e SWRIaa o 8 @ Wve (Uh) & SU-—9vs (€) & URT (TP)
T (1) ¥ SfeaRad amyg et Rargdl & el wen /=o # yder & T
Bl AT I e UG BRI & UTA AT A WRIET /=0T & d AT IFD UL
HIT | NS < o &, al Ffad gg u F81 800 | 9nfy, afe sirded uF Ao
% T AT AT UG | DI BeAl B & S B, A J U 99 =2 |

(2) fH=R o= Aet o, ¥ oy A Rrfore 781 @ St | faMri snafiai @r

wer /=g g SuRerd B & fow fgfad wifeert & qd srgAfa sifmmea
FHRAT BRI |

Nl Eaw— srueff & ud Qa1 & forv wen fafka eifdre sEad s @Ry, S
& Srggei—= # <RiT 2 |

BIE— (@) g BT ART gRT Ior fAfdd W &1 FTae &A1 8 |

(@)

S99 Rl a1, e fafeear Hea @ wwer SuRerd 89 & forv syufera fhar
T 81, ey wen & qd Rifdbca dsa @ oeger B U GBI Bl Y
HRAT BT, o T wmed gwT fafed @ S

eI~ (1) erwaefl &) IR ¥ <rue erafdfar & fory fohegl i et &, uwuer & srcge
9 3, qHIT AT B B fh o TIPS gRT e /o H SuRerd g
% forg S fREQT AT ST SIRATT |

Brs N gEy e, R e & aifde uferar Shfad &F ok &8 W wfgen
areff, R U gy ¥ faare fear 81 e uge €1 U gen Sfifad @,
el Srar =1 ug # frgfaa & forg o =18t g,

R IS AR BT I8 FHETT 8 ST © b VAT B & AR HROT
2, O 2, U 1ol bl 59 FRIM & Uadd 9 g8 @ AT |

Brs Al apefl, fell |1 a1 ug W d9 d& Fgad T8 fhar SR, o9 9% &
Y U Wy e |, 1 fafzd @ Sy, i a1 TNiRe w9 W @R, aen
el w9 a1 TRIRS <9 S {6 HaT a1 Ug & daed bl YRT B H el

ST HdT B ¥ qad, 9 7 B I3 9,




B 1T ToTa, T3 28 STart 2022 78 (3)

10.

1.

R AYaled Al § apefl Bl IHDHT TR qRIeT & Yd bl AT
IS W W A B A el ygfad & o e 3l a8 fafecia w5
A AR UTT ST B, Al IFDT HAN IhTed FAG DI ST Fbl |

(4) Brs A1 el fell Srar a1 g & fow <59 Refa & o= =81 g, afs fgfea
WEGRI &1 Ul T STie oIl {6 I81 a9 998, & Uvan, I8 T
B 9 & a8 (enwefl) O war a1 U & oy Suyged T8 7
(5) DIg W anwefi, Ry Aferren & fawg folt arRe &1 Rig <9 o&vmr am &),
fredt Jar a1 ug & forw U= &1 B8hm;
e A el ewaeft & faeg —amarera # O wrTet <ifad & a1 sl

P &1 AMer d9 T@ dfdd AT SIRATT, 59 d6 (6 99 JATIRIES Al B
T g1 Sfaw fafge 7 #x faar S|

() Dls W gell, o e & fog fd & 18 a9 oy 9 @ e &
forar &1, fdy a1 a1 ug & forg urs & 8

IR B YA B IR W IR b1 fAfeem Siftm S - (1) @I g enwueft @ urEar
IAIAT & FY H, IMRANT HT fafwe ifom 8 &fiR foredt +ff st &1, oy wierr / wetes R &g
JATANT RT YT OIS SN el (T AT 8, TRIET /AR § SUR 89 @ IAfd 81 &1
ST |

@) T AT & Rl AT WR IfMEl WTHA Bl TI9 Al Ao @ 918 Wl, IS AR B
HAE H IE T AT B b andefi 7 I W@ @ ® JRAT I9d gRT UK
TSl | @iy | orl 78 8, 1 98 FRET 8 IR wd SEer @994 /i,
JMEART §RT AT HR &1 SRR |

gfoarlt wer qer TR gRT W wdi- (1) Jar # Wi B fod U W ARl R
TN fopar SR, ST {6 9, SIRINT & Rl 3, THI—98T UR I[qeRd & |

@) UfoRrl uRleT, I ERT M & WY o HHI—9T WX W UG, URIET Aot
T Gl & AR, AR—IRT GRT AT DI SRR |

3) Jar § gl @1 wue R AfT  feAr SR, S B MmNt g srauRa fasan
SR |

(@) HqA H WAl B G BATe dld Hal (e S, IggfHd St g I
fUos T & foru arRern) ARTH, 1994 (. 21 A9 1994) & IUSEH qAT A & A
A fOIRT R 39 M & orefe wHa—wwa R SR fder @y B

(5) BaiTe e dar (@Rt @& Fgfed & fou Ry Suey) frm, 1997 & Iuesi &
AR, BTG I I R AfRam AT & forl 30 Uiererd yal i R wam
SIRATT | T8 JARETI TR 3R YNGR 81 |

©) SWIFd & IffaRead, M /qaqd @l & o) 9l &I, IR gRT S9a—J89d W
TR T SR / M /SR {6 T e/ Ieer & STJaR IR I SR |

@) 59 UBR AR R @ 4R 999, U R, S rfd S, e
ST 3R 3 fiss avl (R-BHI—oRR) & 9eW &, & Fgfed & forw S0 &9 o
frar fear orRrm, R &9 # S9e am 12 § fAfde gl § om @ 9’ e
Il &) g § I ATfdTe Vb @ i R’ A 8

®) SWIFd & IffaRad, anaedi, S afgern /M /qagd e & ik = IRewr &
HeRgwy 9 AT T 7, B Fgfad & fou S ew § e fear SR, 5 o9 4
I8 M M 12 | ffde & 4 R 81, 918 o eIl @ e | Sdl Aniied
Y& 7o N R/ A

©) g S, eﬂjﬂj\dd SISl 3R o= s awl (IR—BHMI—oRR) | wdfda 34
T, e Il Wwﬁmawﬁwmﬁwﬁgwmﬁgﬁﬁ$ﬁmw
OIftd far T &, @ Su-FEE (7)) @ I9R, JuTRefd, o™ Sfod, rggfa
STt iR o o @i (IR—@fi—elR) & rvaflRfal & forv omxféa Rfdaal w®
frRgaa fasam S | |




78 (4)

e TeTE ToTu=, faien 28 STl 2022

12.

13.

(10) U AMAl H, W@l Wl Wl §RT MR WM dTel YRl & o)l §% SIAEy & rgMd

AMEEH A B w9 H fAfkd feam T @ iR uE @ ™ H Ig urn ofar @ &

STfoRll, IYfad Seal 3R o= s vl (IR—BHMI—oRR) | Sdfed

AT 1 AT =T H IuSART B B [T el ®, Al W UIiSer, Igfd

ST, SIRIed SIoTfodl 3R 3 fUes avl (IR—HR1—odR) & il & wdg o
AT W1 I BT RIS HRFBIT|

AT gRT Tafa VRl & Fal— (1) MR, S Wil @ Iraar & &9 # aRed Udh
A, S U WR W SMfed ®, ol SN gRT SrauiRa fhar SR T srg¥fu S,
ITfaa SEeterl 3R I fUes o (R—HR—oR) & G S9 il @ ve g, o
T 99 WR ¥ AR T8 8, fbg T # S TR W B TRId S ] g [T H
fgfda @ fow omaw g™ Sugaa 9t s T & vd e vt @ orid v it @,
Sl Afgern, fwad /qagqd AFE & Jat | AR & Gonawy gafd fed SR, 9@ #ART wH
H, WA A R B, e g 1 dudn, o o @ @ Yo 9 @ [ 9 e 9
1 B |

@) ST (1) & A $H ISR TIR HI T3 Gdl, TIARIRY & TGN & ford ST
FI JqART TR ARG @ SR |

@3) MR §RT Rad yal @l WA & ford yd® yai ¥ U6 o0 gl QR @l WRefl, O
AT & ford e gcflerm g N SR @ SIRAT, R <gos U AM aen Rad usl
B JAYpaH 25 UL qb AW Afaferd R | A B o], T wRE gl B SN By
S @ faf | S ad @ gl

EHR— IS ai 3§ Rad Y&l @I 25 YR q® AMded B+ & (oY, 9 LOId |
A Y, 3® BT 3T YUIid db T AT SR |

(a) IR, Iu—Frd (1) & efF IR &1 E oo g, aree & gl @ dey #§ i
HEAE ¥ T B

(5) 39 Hl o BainrTe Rifde Jar (Jar & =g k) M, 1961 @ SUSsl @ S|
J&d gU, SUde Rfeddi w awafdidl @ fgfea & o S &9 & faer fean wmmm,
1 9 ¥ SH® AW g § A ' |

®) A H e et @1 M wffera e o @ & 99 Fgfa @ ol oY iR a9

HHY, TE FERE A 8 9 s e dar # fgfad @ o Wit yeR & Suged 2

7) B3 3ngedl, e M au= g | Aftaferd 8, duar Ef § SRIMR U 9 &R Al
RIS <9 W fF<l RO A 98 3R U oM WR AT el @ & SR o-fd
el B g B O WR, AT gIRT Uil el | iafeil & -, FPgfaa &g orgeifa
o ST | |

@) Ife ufden @ | Rl & AW W I @ o TTE W o RM Ui g1 '

AN, ISR YUl & SIFAR, UCiell gal | M, RING S 7O 9 AR Bl
T |

(@) AR I UK UT B & U AR, WA Bl [AHRT SR BT H2F dRd 8,
DB 6 HIE & (ol oI A B AT AW H gig B FbT |

(10) T G B AU JAW H 6 WS Bl gy (U S WR, UcHET Jell bl O @ H 6
HIE @I W gl M1 AMET STRAT |

(11) o4 (9) wd (10) & i IR & T8 o9 A &I AUAT H, AN gRT d9 dd
BIg gig el bl SR, 59 T b A, fAgad DR BT B BRd §U, gha DA
T IS AT T FRT |

eIt gRT Fgfad— (1) o el @ uRifa 8 URMG @9 @)1 @ forg, e |fifa
Tfed @1 e, e rgEi—ar # SfeaRaa wew wftafoa g

TRe] 39 SU-FH & |, 9 & 7T & o, swirTe | |aT (SR SR,
I STl 3R 3 Ues avl & oy ofRefvn) o™, 1994 (. 21 AT 1994) B &R
8 ® Su&Hl BT Al AR fhar Srgm |




B 1T ToTa, T3 28 STart 2022 78 (5)

14.

15.

@) AT @ 9oF W AT § B, S AR e Y | 1fde | )

&) UAE YR, BNe dld Hal (Tarfa) M, 2003 & SU€s e ded IR b
ATAR BRI |

(a) IRfET Rfdi § ue=fa @x7 =g ufEar, SU—FRM (3) T INE &AM TR
T gRT FH— i R SR R @ TR BN |

(5) Ffed wfer) gR1 vME- FRgfad o), ove g1 SR fhT S arel &It
AT WR, T 3T B YHVYS P YOI SN b IFT BT dld Hal Qragfard
STTferd, Jrggfaa SIaadl 3R 3 s avf & ford amReron) fdfaH, 1994 (. 21
T 1994) TAT BTG b JaT (USI=fa) ¥, 2003 & Iu€ell don Saa i &
Il B UHT H TRI <l T IS ARE §RT a9 TR B9 BT ura far @ aen
I I AR B IRT 6 B IU-URT (1) & IURl BT Yo dAe o 2

TR @ fod uEar & - (1) Su-E (2 @ Suddi @ oremefi| I'd gy wfafa, s=
A AfFTAl & AHell R AR ¥, RS9 av @ SFad @ ued &9 @I, S9 Ukl §,
R IS @1 ST & I 6 Iel—aR & ®faW (2) # ffvfde 8 srrar wmad g1 Su9@
FAGS HINT {8l 3 U< AT Y&l W (A1) o ®Y § AT RAMUH &Y ), a7 qu Hl 3,
I o JTFA—TR & died (4) | fafafds g, qof &= o & qen o Su—fad () & Suael @
IR AR &3 & iR o & |

EHRU— UaIG & U o =g S @ Afd— Sdea oy, e fauria geetd
AT /BTG AT ImEd & S &, B U A Bl ATHRI AT B Bl @l T,
I BT I F B ], RN Aid Aad, WeR W /[T B 9T /US b JaTHE | AT
&l 3R Ha¥ /qar & AT/ U8 & da=HE § 9 & AR 9 8l |

) T®) W AEel #, OE e aRSd-AE-SwyEddl (@FREA-sa- fhenw) @
IR R AT IUYFT AT DI BISHR IRSAT & AR R Bl ST 8, I8 T a1 B
fau oo ¥ PR AR T8 1| dHad dld Addl d VH AT B U@l W
RS & FITAR [aR A SREm, S {6 g vad | fedE o 1 99 & SRM
JATgied / T & R 8 dTell Ui Raq el @t W@ & ¥=a & fog v
BT |

(@) VW AWl H, W@l UerHfd argd-ae—dReedl (WRe—adH— i) & MR
B ST B g8l AR &9, g Rad Ui & A [ F IR Af¥e 8| AR e
SIfd SR YT SOl & DI Hab al=iid & o g Ar § Iuated 7 g,
ql IR &3 § | Rad Usl & 7 [ qP ghg & S A qA ARMEIT Ui H g,
SWRIFT IfealRad fTaRer &= § AR IR o & ATl | S S Fal | |fd, Sad
foramer &3 ¥ UG Y & M fAedHE a1 9 & SRM AN d YR &
PR g Rfdal o w1 & fou fram ¥ |

@3) Su-frm (2) @ aefi9 uenfid Rfeqdl @ fiRed SwWied e@fsr & <RM &89 aren
IR Rfdal & == @& forg, <1 oid Hadl & A1 999 A | AftAterd dld qdai
B W& B 25 U, S Wl A1f® B, & A 999 Al H AHferd HR b Igeed A
UA® Ui @& oIy Jufda e § ol sl & 9 R faaR fear SR |

(4) W g fafdd STRETUT AER @ AFAR TR Bl SR |

(5) BTG dld qaT (TeIfa) M, 2003 & 30 UTaHE de MA@ A U
TR gRT FHI—T9 TR ST AT &I &g @] 81 |

ﬁ

I AR B A TR - (1) 9 W afeddi B e gl daR el S
ST | 13 Td 14 # fafta wal & @@ @xa & qen R afifa grr dar § v @ o
ST FHST TAT B | IE G, 999 A B IR fH I @ ahg | 1 9§ @ By @
SRM Jargfed don UREfd @ RO BN dtell YR Rfadat &1 = @ o et g@nf
SIS ARTRTT Iad AT B IR B dTel YATRIG R RAF BT WA & o) U R g
TIR B SR, R u@e gt | 1 d gEad 25 Uierd da 9 afeaferd g |

@) IUYFd ARNGINAT DI Fell, BTG b al (IaI=I) M, 2003 & U@em=i &
ITAR IR @1 SRR |

@3) 9 UBR IR &I TS Gl Ui a9 gAAferd vd gAfdaraa @ SR |




78 (6)

e TeTE ToTu=, faien 28 STl 2022

16.

17.

18.

19.

(a) qfe =yq, YAfdeli sierar gAeT @ ufhar d qar @ B dew, genRefd, @
gAY fhar ST yRATfad 8, a1 I, URAaifad 3dHhaer @ fIU e BRI bl oiEdg
A |

AR § WAE— (1) M 15 & IgAR IR @ 8 g, Ud gR1 fFrafoRad ewarastt &
AT IMRART BT Aol ARRT —

(UP) e W AftAferd TR Al & e,

@) IE—UR & Bied (2) § SfeeRad W dewll & aiferd, e gl §
AT YR raGHUT fomam I yRnfa ®;

@) SIg—eR & @fam (2) § I SfeaRad dar & A FEw B U
3P & fory AR & dEag R,

@R) | B ERIT WR AT B R |

@) Ife g AfRfd & SMRINT BT Ieuel AT Pls WS, I IeUeT /IMANT gRT ATHfobd
fpar R B, SuRerd <@ & T AT d5@ & BRdR AR W, ey Afed affa @
afl Tl & EaRR &, af - (1) & orfF Suddd wriaE sufaa & gt qen
IE AT SIRAT 6 A9 & 3rJee| 320 & WUS (3) & IU—WUS (W) & 3N AT |
TRTRT B Gaell U BT ST AT AT § AT AT & A1 YAH IR HRA Bl
JaIHAr &l arf |

T R~ (1) AN, UTEAT | YT SAASll & |IF—HRT | §RT AR &l T8 Al ) @R
M, AT W UG B 6 gHd B uRadd wRA oA @l ®, o 98 gl Bl IrgHIed
BT |

@) IfE M, T | U e § BIE URad HRAT IMaads qHAAT & Al RN, yanfad
qRATAT & I H A DI FEd R TAT 56 R OR dRA & U, e AT
PIS A UHE W, A U Ad WR &I I §Y, U SUIRUN Afed, IS dig &, Sl S|l
M ¥ AR TAT I Wl 8, A Dl AfH [ A FAId SR |

@3) AT gRT Ao w9 | AT B TS Gell, IJe—dR & died (2) H IfeaiRad ual
A JTGA—IR & Diad (3) ¥ A Jardl & AR &I YaIAG & ol Jgaifad a4
A B |

(@) T G, AAEID: $96 IR {6 S @ dRE ¥ 31 fTaR a6 [ |90

R I G | Affea fBR A B 3R W SR AT o b faEd H
TR g6 8F @I R H, I & Ry R, oA gl @ [Py wu | gAfdalied
forar S Hew SR SR, Al a8 I |@el, o o Al W U Afdd BT A gel
HH |

o A W § fgfda—- (1) o g 9 affad sieRel @ dar dat @ uel W)

Fgfaa o I B9 @1 U fhar SIRRT, 579 %9 | U ARGIRAT & A/ oA el | 3

& |

@) ARV IH Fiad @I, NE®1 99 Ja1 & od9 gl 9 |fwford 8, Fgfed & q@
RN & RERl BRAT qd Tb ATLID &l 8N, Sfd ab b o A § IFB1 T4
WA b S a uRTiad Fgfa &1 dRIg & d1a &1 ST & QR S0 i 4
W BIE AR 7 a1 OR, S s @ v, ar § gl @ il s sgwga Rig
FRA B

IRAlET— (1) (@) a1 § WMl @<t fvar T vde aafad, 3 a¥ @ sraaS & o aRdem w®
frRgaa fasam SRR |

@)  uRdlen @ A & RE, IQ FR AHATSAG AT AT &, Al gRIEr @
JAY ANHTH 1 TR TP B A & oy MY wieERI gRT Gerl S
| |

) qREIET &I Iafy AT IR TS B & AR AT YRl @y & fd H, afe
Fgfaa wifrer @ 3 & & B ARy angell, e a5+ & arg =8l 7, @
VN IR @ Jard FEH B ST FqbeT |




B 1T ToTa, T3 28 STart 2022 78 (7)

20.

21.

22,

@) JAT § Y gRT ISR fHar 1y Aafdd, 2 99 @ draEe & ford uRdiem wR

R 2R | e fasar SRem |

ffdem— aft &7 Foml & Fdea & dg 8§ IS U3 I siar 8, 99 IS WA Bl
fafdse fvar srom, R o= s Aot sifos g

Riffreliexor— 57 i 3 @ g f6-fl o a1 &1 I7 srd TR I SRe f6 aw fER
Ffed & A9l H, R R 3 W arp 89 8, W AR 9 SRIAR BR B ISquTd B Al
DI, T SH ARG T4 I Welid 8, WA a1 HH BT 7

R By A W AT | qE Fuerr Smew, S 59 Ml | Sueid i @t e
I forl &9 ad B |

R wd @mgii— (1) 39 Foml & Jor ok 39 oMl & URY 89 & 31 Jd Ug IR

foram, 39 Ml @ SfaRia e aTel fawal & Wdy # vagerr Ry & o &

® TRAT UG &AM AT AT M AT B T§ BRATS TS ARA |

@) 9 A 3 & 18 B8 W 91, IO S, IRIed STl R I e 9l
$ o’ TS ANA R G-I WR 39 9eY { O [ TR Aewl & SR
JUSTST STUTE STRETUT TAT 31T Tl Bl HATAT qel B |

BRINTIG & IogUTd & 19 I TAT STTIAR,




78 (8) B IRIE TSI, Teieh 28 et 2022
SA—TD
(e 5 <Re)
Jar # aftafera WIqpd Usl B Gl
e REUEISIC Y IR IRT
(1) @) (3) (5) (®) )
1. | <% snfeR - 5 g sroft (eTge—12)
2, - 1 fg<ia srof (cTge—12)
(F7eR)
3. | orar Irfemy — 3 g sroft (eTg—10)
4 | @? 5 - 2 fg<ira soft (GESE)
ATFA—al
(a6 <Re)
TR S dTel UGT & A=r &1 gfaerd
Hag
gef
i A %ﬁﬁ(ﬁﬂ W SN | o St @ e & | R
| 27| o) (@) (Fr DA IRE g
WET | M) | 60) (@) ARaw) | @ (R 6(1)(T) <)
(1) 2) () (4) (5) (6) )
1. | e MfhaR 5 - 100% - —
2. ( ) 1 100% - - -
3. | o ey 3 — 100% — —
BRIRSEIR] —
4. Rreprd 2 — 100% —




DA ETE TTal, i 28 STerRl 2022

78 (9)

—d
(w8 <Ra)
|, | War ¥ |l el | gAaH g | SR fafea erfres srgar
@ A Rt AR AT
(1) (2) () ) ()
URITR 21 a9 3098 | v ooft § @i /fiew /foah (Gohfrai)
(@) AT FA FATBR HF A HH 60 U A @

Taged 2ol

30T
THILY. / CHIALTH, / g grenfirat j
RS INCARES Qe / 1fora / aifkera

/e R /e / & e |arsd9 H
U S0 H THUERI/THY. AT G e o
ﬁweom%mwﬁvﬁ
31T

NG /ANGE /I W=Af@d 5 =,
Qifqeeres /aftd/ |t/ ifreE Rae
/AT H yeH Aol H HddiaR %ﬁ“r/é’r
Tl /U e A8/ R} A8 H
PRI TEAIHIE § FadlaR @ a1 §d
AR & W BH 60 URId 3fd AT WEIA
oy |

A — T el O BIE I @ dRdfad (ARl € @ foru, STEaR Iy W1, A & AN
T AT g1, - W, 9N e T fdel @ orgaR Rifdrer 2R |

—dR
(e 15 <Ra)
|| |Gr A1 ug @1 AM [ar ar PN favria u=fa afafa fewfor
P, | foed we=f @ | ug @ am | 8 W
SR R g | 3gHd @
eI @l =L
ST & PHIATTT
(1) (2) (3) (4) (5) (6)
1. | rereras W AMhAR 3 99 (1) or¥el, BIRTTG old |dT SMRANT
(@ T & IS AT SD gRT AHFEE DIy Had
JATHE dTe) — 3.
(2) vgg w@fera, BiaTTe w4, a9 g
STeraryg aiRac fa|mT
—q,
(3) UgH = T WReEh, TG
A, IR
—E,
2. | arefier ERIRCIR] 3 g9 —dqa—
(Uem= ﬂ@:{ a9 SIEEaN|
WReTh Ud q& ad
TRID BIATT)
3. | oElers (Uae g | SEriEeRl 3 a9 —dqa—
9 HRE® Td
I ReEd HrATery)




78 (10) e TeTE ToTu=, faien 28 STl 2022

e TR, faAid 21 THAT 2022

®. T% 1-26 /2018 /10—1 /T, — ARA & WAL & AT 348 B WS (3) B AT H, 9
faumT @1 e %, B 1-26 /2018 /10—1 /&, faFid 21—-01—2022 &1 IFUSH JJdIE ISTUTA &
U®R | YAGERT UdHIRIa fhar Sirar 2 |

BRIRTIG & IUTA & A9 H TAT SR,

Atal Nagar, the 21st January 2022
NOTIFICATION
No. F 1-26/2018/10-1/Forest . — In exercise of the powers conferred by the proviso to Article 309 of

the Constitution of India, the Governor of Chhattisgarh, hereby, makes the following rules relating to the
recruitment and conditions of service of the Chhattisgarh State Forest (Gazetted) Alloted Services, namely:-

RULES
1. Short title and commencement.- (1)  These rules may be called the Chhattisgarh State Forest
(Gazetted) Alloted Services Recruitment Rules, 2021.
(2) These rules shall come into force from the date of its publication in the Official Gazette.
2. Definitions.- In these rules, unless the context otherwise requires,-
@ “Appointing Authority” in respect of services means the Government of Chhattisgarh;
(b) “Commission” means the Chhattisgarh Public Service Commission;
(©) "Committee” means a selection committee meant for departmental promotion as specified in
Schedule-1V;
(d) “Examination” means a competitive examination held under rule 11 of these rules;
(e) “Government” means the Government of Chhattisgarh;
()] “Governor” means the Governor of Chhattisgarh;
(9) “Other Backward Classes” means the Other Backward Classes of citizens as specified by the

State Government vide Notification No. F-8-5/25/4/84, dated 26th December, 1984, as
amended from time to time;

(h) “Schedule” means a Schedule appended to these rules;

0] “Scheduled Castes" means the Scheduled Castes as specified in relation to this State under
Articles 341 of the Constitution of India;

() “Scheduled Tribes” means the Scheduled Tribes as specified in relation to this State under
Articles 342 of the Constitution of India;

(k) “Services” means the Chhattisgarh State Forest (Gazetted) Alloted Services;

() “State” means the State of Chhattisgarh.

3. Scope and application.- Without prejudice to the generality of the provisions contained in the

Chhattisgarh Civil Services (General Conditions of Service) Rules, 1961, these rules shall apply to
every member of the service.
4. Constitution of the service.- The service shall consist of the following persons, namely:-

1) Persons, who at the commencement of these rules are holding substantively or in an
officiating capacity the posts specified in Schedule-I;
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2 Persons, recruited to the service before the commencement of these rules; and

3) Persons, recruited to the service in accordance with the provisions of these rules.

Classification, scale of pay etc.- The classification of the service, the number of posts included in the
service and the scales of pay attached thereto shall be in accordance with the provisions contained in
Schedule-I:

Provided that the Government may, from time to time, add to or reduce the number of posts and pay
scale included in the service, either on a permanent or temporary basis.

Method of recruitment.- (1) Recruitment to the service, after the commencement of these rules,

shall be made by the following methods, namely:-
€)] by direct recruitment, through competitive examination and interview;

(b) by promotion of members of the service;
(c) by transfer/deputation of persons, who hold in a substantive capacity such post in
such services, as may be specified in this behalf.

2) The number of persons recruited under clause (a), (b) and (c) of sub-rule (1) shall not at any
time exceed the percentage shown in the Schedule-I1 of the number of duty posts as specified
in Schedule-I.

3 Subject to the provisions of these rules, the method or methods of recruitment to be adopted

for the purpose of filling any particular vacancy or vacancies in the service, as may be
required to be filled during any particular period of recruitment and the number of persons to
be recruited by each method, shall be determined on each occasion by the Government in
consultation with the Commission.

4) Notwithstanding anything contained in sub-rule (1), if in the opinion of the Government, the
exigencies of the service so require, the Government may after consultation with the
Commission adopt such methods of recruitment to the service other than those specified in the
said sub-rule, as it may, by order issued in this behalf, prescribe.

(5) At the time of recruitment to the service, the provision of the Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhada Vargon Ke Liye Arakshan)
Adhiniyam, 1994 (No. 21 of 1994) and instructions issued, from time to time, under the said
Act by the General Administration Department of the Government shall apply.

Appointment in service.- After the commencement of these rules, all appointment to the service shall
be made by the Government and no such appointment shall be made except after selection by one of
the methods of recruitment specified in rule 6.

Conditions of eligibility for direct recruitment.- In order to be eligible for direct recruitment/selection, a
candidate must satisfy the following conditions, namely:-

() Age—(a) The candidate must have attained the age as specified in column (3) of Schedule-Ill and
must not have attained the age as specified in column (4) of the said Schedule on the first
day of January of the year in which the advertisement for the post is published,;

(b) The upper age limit shall be relaxable upto maximum of 5 years, if a candidate belongs
to Scheduled Castes, Scheduled Tribes and Other Backward Classes (Non-creamy-
layer);

(c) The upper age limit shall also be relaxable upto a maximum of 10 years for a women
candidate whose local resident of Chhattisgarh State in accordance with the provisions
of the Chhattisgarh Civil Services (Special Provision for Appointment of Women)
Rules, 1997;

(d) The upper age limit shall also be relaxable in respect of candidates who are or have been
employees of the Government of Chhattisgarh, to the extent and subject to the conditions
specified below:-

(i) A candidate, who is a permanent or temporary Government servant should not
be more than 38 years of age;

(i) A candidate, holding a post temporarily and applying for another post should not
be more than 38 years of age. This concession shall also be admissible to the
contingency paid employees, work charged employees and employees working
in the Project Implementing Committee;
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(€)

()

()]

(h)

(i)

()

(iii) A candidate who is a “retrenched Government servant” shall be allowed to
deduct from his age the period of all temporary service previously rendered by
him up to a maximum limit of 7 years even if it represents more than one spell
provided that the resultant age does not exceed the upper age limit by more than
3 years;

Explanation- The term “retrenched Government servant” denotes a person who was in
temporary Government service of this State or of any of the constituent units, for a
continuous period of not less than six months and who was discharged because of
reduction in establishment not more than 3 years before from the date of his registration
at the employment exchange or application made otherwise for employment in
Government service.

A candidate who is an ex-serviceman shall be allowed to deduct from his age the period
of all defense service previously rendered by him, provided that the resultant age does
not exceed the upper age limit by more than 3 years;

Explanation -The term “Ex-serviceman” denotes a person who belongs to any of the
following categories and who was employed under the Government of India for a
continuous period of not less than 6 months and who was retrenched or declared surplus
as a result of the recommendation of the Economy Unit or due to normal reduction in
establishment not more than 3 years before the date of his registration at any
employment exchange or application made otherwise for employment in Government
service, namely:-

(i) Ex-servicemen released under mustering out concessions;

(i) Ex-servicemen enrolled for the second time and discharged on-
(&) Completion of short term engagement;
(b) Fulfilling the conditions of the enrolment;

(iif) Ex-personnel of Madras Civil Unit;

(iv) Ex-servicemen (Military and Civil) who are discharged on completion of their
contract (including Short-Service Regular Commissioned Officers);

(v) Ex-servicemen discharged after working for more than six months continuously
against leave vacancies;

(vi) Ex-Servicemen invalidated out of service;

(vii) Ex-servicemen discharged on the ground that they are unlikely to become efficient
soldiers;

(viii) Ex-servicemen who are medically boarded out on account of gun-shot, wounds,
etc;

The upper age limit shall be relaxable upto 5 years in respect of awarded superior caste
partner of a couple under Inter-Caste Marriage Promotional Scheme under the
Untouchability Eradication Rules, 1984;

The upper age limit shall also be relaxable upto 5 years in respect of Shaheed Rajiv
Pandey Award, Gundadhur Award, Maharaja Praveerchand Bhanjdeo Awards holder
candidates and National Youth Award holder young candidates;

The upper age limit shall be relaxed up to 38 years of age in respect of candidates who
are the employees of the Chhattisgarh State Corporations /Boards;

The upper age limit shall be relaxed in case of voluntary Home Guards and Non-
Commissioned Officers of Home Guards for the period of Home Guard service
previously rendered so by them subject to the limit of 8 years but in no case their age
should exceed 38 years;

Candidates obtaining the benefit of relaxation in maximum age limit on the basis of their
category (Scheduled Castes/ Scheduled Tribes/ Women/ Widow/ Divorcee etc.) shall be
given additional relaxation available in maximum age limit as usual, but in any case the
maximum age shall not exceed 45 years irrespective of age relaxation under one or more
than one category mentioned above;
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(k) Apart from above in respect of age limit, the directions issued by the General
Administration Department of the Government, from time to time, shall also be
applicable.

Note- (1) The candidates who are admitted to the examination/ selection under the age
concessions mentioned in para (i) and (ii) of sub-clause (d) of clause (1) of rule 8 above
shall not be eligible for appointment if after submitting the application, they resign from
service either before or after taking the examination/selection. They shall, however,
continue to be eligible if they are retrenched from the service or post after submitting the
application.

(2) In no other case these age limits shall be relaxed. The departmental candidates must
obtain previous permission of the Appointing Authority to appear for the examination/
selection.

(1) Educational qualifications- The candidate must possess the educational qualifications as
prescribed for the service as shown in Schedule-I1I.

(1) Fees: - (A) The candidate must pay the fees as prescribed by the Commission.

(B) The candidate who have been required to appear before medical board must pay the fees as
prescribed by the Government to the Chairman of the Medical Board before medical test.

Disqualification.- (1) Any attempt on the part of a candidate to obtain support for his candidature
by any means, directly or indirectly, shall be held by the Commission to be a disqualification for
appearing in the examination/selection.

2 Any male candidate who is having more than one living wife and any female candidate who
has married a man, who is already having a living wife, shall not be eligible for appointment
in any service or post:

Provided that if the Government is satisfied that there were specific reasons for doing
so, then the Government may give relaxation in the enforcement of this rule to such
candidates.

3 Any candidate shall not be appointed to any service or post until he/ she is declared mentally
or physically fit and free from any mental or physical disability which can hinder the
fulfillment of duty of any service or post in such medical examination as may be prescribed:

Provided that in exceptional cases a candidate may be given temporary appointment
on any service or post before his medical examination under a condition that if he is found
medically unfit, then his services may be terminated immediately.

4) Any candidate shall not be eligible on such condition to any service or post, if the Appointing
Authority is satisfied that, after due enquiry, which is considered necessary, he/she is not fit
for such service or post.

(5) Any candidate who is convicted for any offence against women shall not be eligible for any
service or post:

Provided that if such matter is pending in a court against the candidate, then matter of
his appointment shall be kept in abeyance till the criminal matter is finally determined by the
court.

(6) Any candidate, who is married, before the minimum age fixed for marriage shall not be
eligible for any service or post.

Commission’s decision about the eligibility of candidates shall be final.- (1) The decision of the
Commission as to the eligibility or otherwise of a candidate for selection shall be final and candidate,
to whom a certificate of admission has not been issued by the Commission for examination/interview,
shall not be allowed to appear in the examination/interview.

(2) At any time of selection process or even after submission of selection list to the Government,
if it comes to notice of the Commission that a candidate has given wrong information or any
misinformation is found in the documents submitted by him, then he shall be disqualified and
his selection /appointment shall be terminated by the Commission.
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Direct recruitment by Competitive Examination and Interview. - (1) The selection for
recruitment to the service shall be held at such intervals as the Government may, in consultation with
the Commission, from time to time, determine.

(2) The competitive examination shall be conducted by the Commission as per such syllabus,
examination plan and directions issued by the Government on consultation with the
Commission, from time to time.

3) The selection of the candidates to the service shall be made in such manner as may be
determined by the Commission.

4) At the time of recruitment in the service the provision of the Chhattisgarh Lok Seva
(Anusuchit Jatiyan, Anusuchit Janjatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan)
Adhiniyam, 1994 (No. 21 of 1994) and the directions issued under this Act by the General
Administration Department of the Government from time to time shall be applicable.

(5) There shall be 30% reserved posts for Chhattisgarh State domicile women candidates in
accordance with the provision of the Chhattisgarh Civil Services (Special Provision for
Appointment of Women) Rules, 1997. The reservation shall be Horizontal and Compartment-
wise.

(6) In addition to above, the posts for person with disability/ex-servicemen shall be reserved in
accordance with the Act/Rule/Order/Instructions issued by the Government from time to time.

@) In filling the vacancies so reserved, candidates who are members of the Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-creamy-layer) shall be considered for
appointment in the order in which their names appear in the list referred to in rule 12
irrespective of their relative rank as compared with other candidates.

(8) In addition to above the candidates who may be women/person with disability/ex-servicemen
and who is selected consequent to reservation, shall be considered for appointment in the
order in which their names appear in the list referred to in rule 12, irrespective of their
relative rank as compare with other candidates.

(9) Those candidates belonging to the Scheduled Castes, Scheduled Tribes and Other Backward
Classes (Non-creamy-layer), who are declared eligible for appointment by the Commission
keeping in view of their administrative efficiency, may be appointed to the vacancies reserved
for the candidates of the Scheduled Castes, Scheduled Tribes and Other Backward Classes
(Non-creamy-layer) as per the sub-rule (7) as the case may be.

(10) In such cases, where experience of certain period has been prescribed as an essential condition
for the posts to be filled in by direct recruitment and it is found in the opinion of the
Government that there is a possibility of candidates belonging to  Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-creamy-layer) may not be available in
sufficient number, the Competent Authority may relax the condition of experience to the
candidates of Scheduled Castes, Scheduled Tribes and Other Backward Classes (Non-
creamy-layer).

List of Candidates selected by the Commission.- (1)  The Commission shall prepare a list arranged
in the order of merit of the candidates, who have qualified by such standards as may be determine by
the Commission and the list of the candidates belonging to the Scheduled Castes, Scheduled Tribes and
Other Backward Classes (Non-creamy-layer), who may not be qualified by that standard, but are
declared to be suitable by the Commission for appointment to the service with due regard to the
maintenance of efficiency in administration and the list of candidates of each category belonging to
women, persons with disability/ex-servicemen in the order of merit of the candidates who have
qualified by such standards due to reservation, whose validity for appointment shall be 1 year from the
date of sending the list to the Government.

(2) List so prepared under sub-rule (1) shall be notified on the Commission's website for
information to the general public.

3) A select list for each category shall be prepared by the Commission for filling the vacant
posts, for such categories a waiting list shall also be prepared in which minimum one name
and maximum names upto 25% of the vacant posts shall be included. The validity of the list
shall be for one and half year from the date of issue of such select list.

Explanation- While calculating 25% vacant posts in each category, to make it an integer,
decimal number shall be extended to the next integral number.
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4) Commission shall forward the selection list prepared under sub-rule (1) to the Government for
further action regarding appointment.

(5) Subject to the provisions of these rules and of the Chhattisgarh Civil Services (General
Conditions of Services) Rules, 1961, candidates shall be considered for appointment to the
available vacancies in the order in which their names appear in the list.

(6) The inclusion of candidates name in the list confers no right to appointment unless the
Government is satisfied, after such enquiry, as may be considered necessary, that the
candidate is suitable in all respects for appointment to the service.

@) Any candidate, whose name is included in the selection list, do not join the duty within the
valid period or resigns or for any reason he is found unfit or the selected candidate dies during
the valid period, the name of candidate from the waiting list can be recommended by the
Commission for appointment.

(8) If a request is being received from the Government asking to send names of the candidates
from waiting list, then the Commission, as per the above provisions, shall recommend the
names from the waiting list and send it to the Government.

(9) The Commission after receiving the proposal from the Government can extend the validity
period of selection list for a maximum period of 6 months by stating valid reason to the
Government.

(10) On extending the validity period of select list for 6 months, the validity period of waiting list
shall automatically deem to be extended for 6 months.

(1) The validity of selection list, prepared under sub-rule (9) and (10), shall not be extended by
the Commission unless the Government makes any recommendation stating valid reason for
extension.

Appointment by promotion. - (1) There shall be a Committee consisting of the members

mentioned in Scheduled-1V for making a preliminary selection for promotion of eligible candidates:

Provided that under this sub-rule for constitution of the Committee, provisions of Section 8 of
the Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke
Liye Arakshan) Adhiniyam,1994 (No. 21 of 1994) shall also be adhered to.

2 The Committee shall meet at intervals ordinarily not exceeding 1 year.

3 Every promotion shall be made in accordance with the provisions of the Chhattisgarh Public
Service (Promotion) Rules, 2003 and as per model roaster.

(@) The procedure for making promotion in the reserved vacancies shall be made in accordance
with sub-rule (3) and the instructions issued by the General Administrative Department of the
Government from time to time.

(5) Certification by the Appointing Authority - Appointing Authority shall endorse on the
promotion order to be issued by him a certificate to the effect that he had complied with the
provisions of the Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya
Pichhede Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the Chhattisgarh
Public Service (Promotion) Rules, 2003 and the instructions issued in the light of the
provisions of the said Act and the rules framed by the State Government and that he has taken
full cognizance of the provisions of sub-section (1) of Section 6 of the said Act.

Conditions of eligibility for promotion.- (1) Subject to the provisions of sub-rule (2), the Committee
shall consider the cases of all persons who on first day of January of that year had completed such
number of years of service as specified in column (4) of Schedule-IV (whether officiating or
substantive) in the posts, from which promotion is to be made as specified in column (2) of Schedule-
IV or on any other post or posts declared equivalent thereto by the Government and are within the zone
of consideration in accordance with the provisions of sub-rule (2).

Explanation - Method of computation for eligibility for promotion — The calculation of the period of
qualifying service on the 1st day of January of the relevant year in which Departmental Promotion
Committee/Scrutiny Committee is convened, shall be counted from the calendar year in which public
servant has joined the feeder cadre/part of service/pay scale of the post and not from the date of joining
of the cadre/part of service/pay scale of the post.
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2 (i In such cases where promotion is to be given on seniority cum fitness basis or on
seniority basis leaving unsuitable candidate, there shall be no grounds for
consideration for all categories. Proposals of such number of public servants shall
only be considered as per seniority that shall be sufficient for filling the existing posts
in each category and number of expected vacant post due to retirement/ promotion
during 1 year.

(i) In such cases where promotion is to be made on merit cum seniority basis, the area
for consideration shall be four more than two times of the total vacant posts. If the
sufficient number of Government servants in Scheduled Castes and Scheduled Tribes
are not available for promotion then the area of consideration may extend upto 7
times of the total vacant posts and filling up of reserved post may be made from the
persons belonging to reserved category above mentioned area of consideration.
Committee shall consider to fill the vacancies existing under each category in said
area of consideration and the anticipated vacancies on account of retirement and
promotion during the course of 1 year.

3) To fill up the unexpected vacancies during the said duration in addition to the expected
vacancies under sub-rule (2), two public servant or upto 25% of number of public servant
included in the select list, whichever is more, shall consider the name of public servant with
requisite number for each cadre for the purpose of inclusion of his name.

(@) Promotion shall be made as per Reservation Roster prescribed by the Government.

(5) Other provisions of the Chhattisgarh Public Service (Promotion) Rules, 2003 and the order
issued by the General Administration Department of the Government, from time to time, shall
be applicable for promotion.

15. Preparation of list of suitable candidate. - (1)  The Committee shall prepare a list of such persons
as to satisfy the condition prescribed in rule 13 and 14 above and as are held by the Committee to be
suitable for promotion to the service. The list shall be sufficient to cover anticipated vacancies on
account of retirement and promotion during the course of period of 1 year from the date of preparation
of the select list. In addition to this a reserve list, which shall consist one and minimum upto 25% in
each category, shall be prepared to fill the unexpected vacancies during said period.

2 The list of suitable officers shall be prepared according to the provision of the Chhattisgarh
Public Service (Promotion) Rules, 2003.

3 The list so prepared shall be reviewed and revised every year.

(@) If in the process of selection, review or revision it is proposed to supersede any member of the
service, as the case may be, then the committee shall record its reasons for the proposed
supersession.

16. Consultation with the Commission.- (1) The list prepared in accordance with rule 15 shall be sent to
the Commission by the Government along with following documents:-
0] the record of all the persons included in the list;
(i) the records of all such persons mentioned in column (2) of Schedule-1V, who are
proposed for supersession as recommended in the list;
(iii) the recorded reasons of the committee for the proposed supersession of any person
of the service as mentioned in column (2) of Schedule-1V;
(iv) the remarks of the Government on the recommendations of the Committee;
(2) If the Chairman of the Commission or any member who is nominated by the

Chairman/Commission is present in the promotion committee and if all members of the
committee including Chairman have signed on the proceeding of the meeting then the above
action under sub-rule (1) is not required and it shall be deemed to be compliance of the
requirement of the consultation with the Commission under sub-clause (b) of clause (3) of
Article 320 of the Constitution and a separate consultation with the Commission shall not be
necessary.
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17.

18.

19.

20.

21.

22.

Select List.- (1) The Commission shall consider over the list along with the documents received
from the Government, prepared by the Committee, if it feel that there is no need of making any
changes then it shall approve the list.

(2) If the Commission considers it necessary to make any changes in the list received from the
Government, the Commission shall inform the Government of the changes proposed and if the
Government expresses any opinion after considering it, along with such modifications, if any,
in its opinion that is just and proper, shall approve the list.

3) The select list finally approved by the Commission shall be approved select list for promotion
of the members of the civil services in column (3) of Schedule-I1V from the posts mentioned in
column (2) of Schedule-1V.

4) The select list shall be ordinarily valid upto 31st December from the date of its preparation:

Provided that in event of a grave lapse in the conduct or performance of the duties on the part
of any person included in the select list, a special review of the select list may be made at the instance
of the Government and the Commission, if it thinks fit, may remove the name of such person from the
select list.

Appointment to the service from the select list.- (1)  Appointment of the officers included in the
select list to post borne on the cadre of the service shall follow the order in which the name of such
officers appears in the select list.

(2 It shall not ordinarily be necessary to consult the Commission before appointment of a person
whose name is included in the select list to the service unless during the period intervening
between the inclusion of his name in the select list and the date of proposed appointment,
there occurs any deterioration in his work, which, in the opinion of the Government is such as
to render him unsuitable for appointment to the service.

Probation.- (1) (a)  Every person directly recruited to the service shall be appointed on probation for
a period of 3 years.

(b) If the work is found unsatisfactory, then the period of probation can be extended by
the Appointing Authority a maximum of 1 year.

(© During the period of probation or period extended or at the end of probation period, if
the Appointing Authority is of the opinion that any particular candidate is not fit to
be an officer, then the services of such probationer can be terminated.

2 Every person posted by promotion to the service shall be appointed on officiating capacity for
a period of 2 years.

Interpretation.- If any question arises relating to the interpretation of these rules, it shall be referred to
the State Government, whose decision thereon shall be final.

Relaxation.-Nothing in these rules shall be construed to limit or abridge the power of the Governor to
deal with the case of any person to whom these rules may apply in such manner as may appear to it to
be just and proper:

Provided that the case shall not be dealt with in any manner less favourable to him than that
provided in these rules.

Repeal and saving.- (1) All rules corresponding to these rules and in force immediately before the
commencement of these rules are hereby repealed in respect of matters covered by these rules:

Provided that any order made or action taken under the rules so repealed shall be deemed to
have been made or taken under the corresponding provisions of these rules.

(2) Nothing in these rules shall effect reservation and other concession provided to the Scheduled
Castes, Scheduled Tribes and Other Backward Classes in accordance with the orders issued by
the State Government, from time to time, in this regard.

By order and in the name of the Governor of Chhattisgarh,
MANOJ KUMAR PINGUA, Principal Secretary.
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SCHEDULE-I
(See rule 5)
S.No. | Name of the posts Number of sanctioned post Classification Scale of pay
mcludeo! in the Permanent Temporary Total
service
1) ) ®) (4) () (6) )
1. Staff Officer - 5 5 Class-11 Level-12
2. Programmer - 1 1 Class— Il Level-12
(Computer)
3. Account Officer - 3 3 Class-11 Level-10
4, Administrative - 2 2 Class-11 Level-10
Officer
SCHEDULE-II
(See rule 6)
S.No. Name of service/posts Total Percentage of number of the posts to be filled in Remarks
r:jumber of [ By direct By By transfer/
uty post recruitment | promotion | deputation of person
(Seerule 6 | (Seerule 6 | from other services
(1) (2) (1) (b)) (See rule 6 (1) (c))

1) (2) 3) 4) ®) (6) (7)
1 Staff Officer 5 - 100% - -
2 Programmer (Computer) 1 100% - - -
3 Account Officer 3 - 100% - -
4 Administrative Officer 2 - 100% - -
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SCHEDULE-II
(See rule 8)
S.No | Name of posts included | Minimum Age | Maximum Age Prescribed educational qualification
in the service Limit Limit
1) ) ®) (4) )
1. Programmer (Computer) 21 years 30 years B.E./B.Tec./B.Sc. (Engineering) in First division or

atleast 60 percent marks in aggregate or equivalent
grade.

Or

Post Graduate in M.C.A/M.C.M. /Information
Technology, M.Sc./M.A. in First division in
Physics/Mathematics/ Statistics /Operation
Research/Economics/ Computer Science or atleast 60
percent marks in aggregate or equivalent grade.

Or

Graduate in B.C.A./B.C.M./Information Technology,
Post Graduate Degree in First division in
Physics/Mathematics/ Statistics /Operation
Research/Economics/B.Sc./B.A. Computer
Science/Post  Graduate Diploma in  Computer
Application in Computer Science or atleast 60 percent
marks in aggregate or equivalent grade.

Note : The upper age limit shall be relaxable, for the candidates who are bonafide resident of State of
Chhattisgarh, as per instruction issued by the General Administration Department of the Government,

from time to time.
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SCHEDULE -IV
(See rule 15)

S.No. | Name of service or | Name of service Minimum Departmental Promotion Remarks
post from which or post to which period of committee
promotion to be promotion is to service

made be made experience for
promotion
1) ) ®) (4) ®) (6)
1. Stenographer Staff Officer 3 years (1) Chairman, Chhattisgarh
(Senior service Public Service Commission or
payer of Forest Member nominated by him
Service) — Chairman.
(2) Principal Secretary,
Government of Chhattisgarh,
Forest and Climate Change
Department
— Member.
(3) Principal Chief
Conservator of Forest,
Government of Chhattisgarh,
Raipur
- Member.
2. Superintendent Administrative 3 years ...do.....
(Olo Principal | Officer
Chief Conservator
of Forest and Ofo
Chief Conservator
of Forest )
3. Superintendent Accounts Officer 3 years ..do.....
(Olo Principal
Chief Conservator
of Forest and O/o
Chief Conservator
of Forest.)
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