“ﬁaﬁ’a&\mﬁammy%
18 Wi (fan =6 fewe) F g

WA, FHF T.2-22 - SR
e [ 38 fa | fye. fEwiew

U 1o HHIE
“owg/F/09/2013-2015.7

30-05-2001."
FHHIH 286 TR, JUER, fEAiF 10 TAT$ 2024 — AR 19, TF 1946

AT 99 fadrT
HATSAA, HETAG! 9o, a1 IAYR ST TR

aree TR, fRid 10 g 2024

SferRg==T

FHIG TH 3—4 /2022 /1—7— ¥R & GAIE & IS 309 & Ugd SN Wacd Al ol
U ¥ T BY, BRI & IogUTd, UAdEaR, BaiTe gad srated, e sia dar # il gen
Jar @1 vl & day # fefaiaa o g9 8, s
IREE]
1. W 9@ 9 vRE—- (1) 3 Fam ewiTe agaa eied, i e dar
il oM, 2024 HEAR |

(2) A ISUH H D UHEE B ARG A U /i |

2. qRYMNN— 39 FuEl 8, 59 9@ & e O s=uer onfda = 81—

@) v & waw § gl nter @ Afud § IRE-Te | g fafafde
ST,

@) o @ A @ 59 |l @& Few 11 @ orle dar # ol '
maifora ufearft gde:

(M) "I W ANYUT § BiNe I

@) T ¥ AT ' BRINTE B IS,

(€) "I B o W JMNT ¥ T INH ERT THI—9HI U= AT Fierd
ANFITT H. Th—8—5—Tedig—4—84, faids 26 fawwN, 1984 NI e
fafafdse amiR®l & g s a+1;

@) g o AT § s EEl | S e G

571


https://www.docufreezer.com

572

A rerTe e, T 10 T 2024

®

5.

®) “aggftm Wt @ AU @ YRA @ GAuE & AT 341 B i
39 9 & qey § g fRffde seygfua wf:

@) “orggfeT SR @ ANT @ WRa @ WREE @ AgwT 342 @ A
30 T @ Gay 4§ o fafafde argyfua weenfa:

@) "uma Wl @ T ¥ FEm 11 @ 13 @ el ufdd e we
|/ fmie e=fa afaf;

() " § AT ® BIETe Agad dred, ey S dar;

@ =" | g 2 siTe I |

faear T g B el fifde Jar (Qar @ 9= o) e, 1961 #

Fafde Sugel @ AHa )R UG vE S @, 3 e S @ v

HE® TR AR &8 |

VT 7 To— W § Pl afia Gl 81, srifg-

(1) @ @fF, S 59 FeEl & IR BR @ 9, oNEl-Te ¥ Rffde ue
@ qo WY 9 I REIS R ¥ gRT R R &

() 4 =fd, S 39 Fdl & R B @ o Jar § Wi R W A el

(3) @ =fd, S 59 Fgdl & Iug=ll & AR war ¥ ol 5y T )

TABROT, AT SN~ HaT &7 e, Jar ¥ afufer uet @ @ qur

S e AT, FTGA-Td § A UaeH & IqER &

ORI, AT # Afteferd Ukl @l W U@ dqeEe N, GEHa—9Ed
TR, AT T IR A1 SRR AR R, hg AT T B DT

"ol & Tl (1) 39 A @ U BR @ U, Qar ¥ ol ReEfiRen
TaDl | B AR, e
(@) vl gdem rerar AR & MR R 999 @ 99 ¥ W Wl gwo
(@) qar & Fewl @ UK g qe
(M W Rk & R/ grn @ R el § W vl
a g 2Ea d gRo a9 8, o 5 gw Aftw Rt e
SR |



https://www.docufreezer.com

FeeftenTe T, T3 10 o 2024 572 (1)

2) Su—-fT| (1) & wve (@), (@) a1 (M) & i o<l o) T e a
&, qE-t@ d gur fRAfafde wda sl @ 9@ @, aggd-ar | <uid
T yferd & e o 99g afde T8 &R |

(3) 37 Wi & Sudyl & g & g, Wil DI [ AR HemEy @
AR WX OH @ fore enfda dar # fash fafre Rfea o Rt &1, R o=
% HAIGH @ o T S arer Wil H ARl AT a9d aT U T gIRT
Tl [ O T |faadl @ O, TR AR IR AN ST R @
ST |

(4) Su-fm (1) ¥ ofafde &0 9@ & 8 gU 0, IR Fgfam ufter &
G H, QAT B AIEIIRAR D S §U AT AT IR &Y, A 98, I
® WA JEE N @ gd wEafa |, dar # ol @ 99 el @ 8IS,
frepr Iaa Su—fram & fafde fear T 8, 09 oy altey sruem e, R
T8 39 ffca o fd T anew g ffga & |

(5) #RT & MR W o9 & AIH | WEl 9l gNT WX WH a1l uel @ forg
AFevs, TNE gRT faftd fea | qunfy, fgf e @ folr =
WS B 6 a8 59 WA @ fod Ue 999 afafa Tfed &y, W g9
Hogvel | = B3 I YRATHTA AYEUS AMEA B WEA | YA Hae |
() ¥ # Wl @& WY, BTG @ QA (EERE o, MR
STl 3R o fUes auf & o anervn) ifafa, 1994 (3. 21 | 1994)
@ YA T ANE B AR IR R R - )OO A
(T Hfer) @ &

7. Qa4 Fgf— 9 Ml @ o 89 @ e, Jar § weva g, frgfe
TR ERT @ R iR W B @ P, P e 4 R wd @
fEdl T daS gRT 999 A & UL & Sl SIQH, AT & |

8. VN well & ford uraem & v~ el Wil /o2 &g O BN & o, et &
frefaRed od @ e g, srwerfq—



572 (2)

TeATIg T, T 10 I 2024

() -

(@) =¥, ¥ U 3 fAsuw yailda &ar 8, @& o9 @
v R @ aredi A o E—9 & @fam (3) # 3 Rfafde
A TA HR ol B qAT I JTA D Diad (4) ¥ o ffafde
Ag T T B AL
(@) afy araedl s o, sgfa Sl ar 3= e
0 (R-BHI—WR) & &, q SR Mg A, AfEaH 5 ay
CEREIRERIR RIS
() siTe fufae Jar (@RemwRl & Fgfa @ R Py Sudy)
R, 1997 & Judl & IFFHR, AfRan ARl @ fow W SR
AR T, AfsaH 10 ¥ a@ e &,
(&) 99 il & Wayw # Y, O BRI UNE & SHAN 8
AT RE g 81, dra AT @ 78 A aRn wal @ e
& §U Seaar 3ng A Rifeg gl
(Te) VT anefl, S YT AT SRUT AR Q9 |, 38 ¥
W 3frd g B qE BT AMRY;
@) X eneff, S IR /W WY W UT YR HR IET
B ar fae o U & ol amded @R W& |, 38 a9
¥ e oy @ W& g aifel ' R,
FEfREEar A F 909 U FE 9 HanRal,
HRVIRT FHAIRAT T IRAST PrEfaaE affkEr §
BRI HHAMRAT Bl W I &,
(=) ST apeff, S “wel fhar T TN daat 8, 99
IO (Y H W D gRT GE H B TN WYl e
/AT A AWFHAH 7 af TP B BAEN, TS & TE Tb
A AOE IR B TR JAGRI T AT |/, FH FH D (o
Fgea fhar W, g s qRUHEwRY S Ay
e, 98 S=aaR oy W ¥ M o ¥ e T =y



Frelterg A, T 10 JaTE 2024 572 (3)

WA T g R T U Wae ¥ Ohe R O
2 A 39 UG @ AT e Gued el @ AR e
QG H HH W P B AE D BAEY a6 RaR & ar AR RN
AR HATTT § T Uoiigd SR A7 D Jar § e 7
AT AT B B TG W IE | S A= 99 g e d
F 5 N B PR VA B T4 |y
(€) Cwr eedi, S qagd Qe 81 99 AU g A W 99D g g
q @ TS A WRET A1 B HrAE B B d (O gena A
SR, OR] 9@ IRVIMEY 9 AR (ed, 98 Seua] g @ ¥
W a9y & s T /)
WS- € e ANe § wae 8 W A, i et
gl § @ el U yadt @1 8 qur W uRd WWeR @& el BH 9§
B 6 HE d draEe dw FRex A e & qur e i
USTIR BrATd H SO USae SR ATAT e Jar § i &g
AT TS B Bl aRg o Ad ¥ e fF af 1@ e
B B (BRI & TRUTIRGEY a7 WO § GEF w9 @ S
fF S & SR Bt @ T &, -
) W S, e wwe @ dateR Rawedl @@= smee
FTE) B A e w73 '
@) g e, R g [mifea fear T 8 ik -
(@) ST TaaY FAW TOF & WM IR
(@) -HieT @ W gur B T W, Jagad BR AT T e
(=) woma ffda gfe @ yogd e,
ER) W e @FE qor srifts), i ST |@fer o 8n
W AagE o o, (B s dar @ fafia
HHYF U A@ERT i e 2);




572 (4)

e ieTE T, i 10 T 2024

(=) T O A, R e RTal ® © 4% @ e w5y
T® R 1 & & UvErR QA [Har 14 &)

®) W e 4, e sEed 8 @ SR Qar | AT
AT B

(G@) W e e, e 39 R R Jage fear T | %
a9 <& AfE g9 A TE E;

(arre) T qagd dfFw, R el @ WM, o9 e & W @ SRl
RIfFiT AR TR JaT | AT &R f&7qr 147 8|

(@) sgwEan farer |, 1984 @ oM Jidwid faam WiedE+

IS & Jaiia JRepd el @ |avl qufed & Hee ¥ Seean Ay

T 5 99 T Ry gl

(®) T WNllT 9 §9M, [USRR HEM, AERNT YRGS Hoed

T T FRIRRT o IE AT REPR UK gar il & e

H fl, IeaaR A W 5 9 d@ e 86l

(@) @ el & way #, W weTe oY A /aved & wHar)

&, SeEaN Y Wi, 38 ¥ @1 g a@ Rifderia 2R |

(@) QR TR QS qr TR W B 91 FHve ARG @

A H, I90 ENT 4 H 9 YOR B T¢ TR Q7 QAT A BAES

o, ST g @ A, 8 af @ [ & e WA W v @

S, foeg fonell oft <o § S9an ang 38 af ¥ At € A =Ry

@) o, R ST wad egeRa Wi/ sggfa

S/ AR / favar /e ger 3fR) @ ANR R AfiEaH Ay

Q| g B AN ANIT R, B e g A § Sy aifaRe

Be Iuad et @ fl, fog Swie Sfeafea &0 o a1 @ 9

IR WAl B AN B B AN WK IR @ SuNid, Afwad Ay

el +ff 2w A 45 o | Af® TE Bl




Frelterg A, T 10 JaTE 2024 572 (5)

(€) SWEd & AT AP W & Y §, AT & WH WA
famT g THa-am W W e o @y '

Au— (1) W rwefi, e SWRied oW 8 @ @ve (Td) & SU—wvs
@ & I (te) qur (@) § Sfeafea ary wee Ramal & orfm
oheT /999 ¥ yaw far A, AR 9 e Wa d @ uEn, O
A /99 B @ AT 99D qgEr 99l W ARYA § <d 8, dl d
fgfaa &g o =& 8| qenfY, IR ermdes uH Ao & uvdEr @ar Al
Ug | 9@l Bedl dX &) Rl §, @ 9 9 §9 & |

() f@dl 0 o= wal § ¥ Iy WA RS T8 A | Reria
IR @l Tl /T &g SuRe BN & fag, i e & @
AR AT FHRA B |

@) dule Ea- onaeff @ T da @ fod faftm W dufe R
BT ARY, T o SgEi— @ ®iaw (5) § <R 81

(@) gep- (@) srxell a1 fgfa weR gmr wen ffed g @t e
HRAT BINT|
(@) fafecar goo— 99 afdiEl @), R Riftecar dea & e SuRea
BN @ fau anfea fear wan &1, ffecia qden & @ fafecn dea @
e B AT gRT IT fAfea Yoo &1 YA HAT B |

. fARdm— (1) oraeft @ iR @ oroen YT & foR fAell o WMl @, v
I Y /U W, G AfuTE wRw @ R N v @, gl witer
BRI T4 /999 | SuRed 8 & ford fREar /mFr SR |

@ ®1¥ N gaEw puefl, e e W afte uferw oifag & ik & @
Afeer arefl, e W gaY ¥ RaE e 8L rea ggd @ e ael sifed
A, f5dl dar ar ug § e & fag o 98 g/ 8

8, T rad, W0 Wil @ 39 W @ Yadd 9 Be § 9 |



10.

572 (6) FeeftenTe T, T3 10 o 2024

(3) ®1F W arefl, el dar WM T W a9 q@ Fgem @ fewr wom, o
T 6 S0 W e qden ¥, o 6 ke e W, aefe o aRke
W W @R, 7 F T a1 aRe Qw ot el Qar @1 ue @ wde
B I B § I I GHaT 8 W gaw, DT 7w A

U] A el §, el # S ey wden @ qd fad
WA AT IR W TH W D NN e g @ o wod v af aw
fafdcia ®U & oRaRY TR W R, A S9! VAN dewtd GEE @) o
DT |
(4) ®1$ ff arefl, fAel War U U @ v oW R A u wE A Al
fFgfe witer @, W T Wi, S 6 9 awe e, @ e, 98
TR & W 6 a7 (aredl) W dar 1 ug @ forg Suge T8 R

(6) @13 Nt arefl, R Afeemall @ oo el o @ AR Rigew sewm@T
T /Y, 6 war a1 ug @ faw o € |

g AR el anedi @ v e 3 W Ama || 8@
SHal Yfad BT AT 99 qF dfed @ TR, O a6 [ 99 AuRIiE
A B IS g sifow fafree T @ far s
(6) ®IE *f e, o fRare & forw Frm A 1 oW g @ @ Raw @
foran &), f& Qar a1 vz & faw u= =& )
FIRR @ wEw @ R § P wied @ R st Sm- ()
QT /a9 'Y efl W umEr A Iuen © Wy §, figfa witerd @
fafreerg aifom & el falt < onaedf @, R Frgfem o g/t ww
TS S TR R T ®, aden § /999 vy SuRed €W @ aEfy wd
& SR |
(2) oo fedr @& ARl W9 WR ET A @ T G A9 @ 9 o, A
frgfem witer & d9m 4 98 qe onar & 6 el ¥ sra weTd & @



1.

FeeftenTe T, T3 10 o 2024 572 (7)

I ISP EN TA TGl § By i o 98§, @ 98 RfEa @
TR O w99/ Fgfan, g niterd g wwra @R @ @ |
wiar ol /ewa g el Wi~ (1) Rl o@ar g W s @ ()
fgfen wier e a9 Sfify afsa avm, Rred &9 asw aftafaa 8|
@) W1 § Wil & ford wford ofen T SfaNel W AT @ SRR, S
& gl witer, " @ wWee |, F9-9Hy W AaiRa HW |
() Ten, T ERT IR TR W RE @ IeR rgfem witerd
T AT A ARRf |
(2) ==« g Wt weli—

(T) Bar § ngffEl &1 wge, W NIl W) R SR, S e

fgfem witert g™ sreenRa foar < |
@) == Affy, Ayl e g™ wgfta a9e sl 1R fdd @
IR |

(@) ¥ar § Wil & wwy, UM A@@ wa @GR Sl e
SEGoal AR o7 OB o @ o amerwn) fSfSm, 1994 (. 21 &9 1994)
T ITEY [T AT @ G GO QU g Se affem @ anfiw
AT T T e |y 8|
(4) 39 voR IR R oF = 999, W ol & rNfua onfoa,
FIYRI Sl AR o el ol & 9o € @ Fgfa & fw S &«
A fer few o, e a1 4 99 ™ fem 12 # fiffe @ § om &
e A AR A AT A Idl AN V6 {B 0 | T )
(6) i o, SrNfaa SeaTaal R o Ree el (-dl-oawR) 9
for gl vl grr = St fFar = 8, ® Su-fem (6) @ aErR,
Ae—m-awR) & A & foav arfda Ridal w Fgaa e o s



572 (8) FeeftenTe T, T3 10 o 2024

() weiwe Rifde o (RiEaml @ Pl & fou AP Sudw) e,
1997 & TUEHl B ITAR, 30% UYal B Afcn ARl & fod arfda <@
SR |
(7) X wEEl §, ST W Wl ERT W I 9 9kl @ R @9 sraa @t
I AEWS T b w9 A R e = 2 ek Mg niterd @ @ |
(R-Bri—R) | wafa Rl @ uatw wen # Sueer g9 @ |HIEE
Tl (R—H—oER) @& Rl & |ew ¥ e @ I @ R @) w@ |
@) SWE & AfiRed, M afed T e e & R 1< @, o
@ R YA T R - R W A @ gER i <@
SR |

12. 999 WA grr orquifia sraRial @ wEil— (1) @aw wfafy, S+ anaftial af
I & B § AARYT U qh), 9 W ®R 9 AfEd &, o 5w afaf
fes il (-drf-oR) & Gdd S99 il ot Fuf 99 wR ¥ affa
TR 2, g T § e R | @ 9NE S W@ g0 war § gl
o fou oo wftfd g™ Suge oitd R T & @ te g@ AR w9 9
TR &M@ qur FgRk nited @ st el | $96 JoR R @ 1§ g9,
HIARIRY Bl AFHRI & forg f wemriRia @ e |

@ s i qur BT Rifde Jar (e & 9= wd) W, 1961 @
Sueel @ FfiE wWa gU, Iuael Rfewdl w ol o Fgfea @ o o=
w4 A fER fear s, R w1 3 996 9 9@ | oW 8

(3) G # fal areff @ A whEfow Y W ¥ @ W Fafe @ R
DS AR T TH U@ TR B, T qD [P AET B TR TG dN D
UgEr, ST 6 98 aeEd |9, 9§ NME 9 & W 6 et war o
frgfem & fod @i yor & Suge 2



Frelterg A, T 10 JaTE 2024 572 (9)

13. wR=[ g Fgfa- (1) 1= xRl &t W= ¥ yRfe @uw
& B oy, v |l 7 @ SR, e aggEi-—ar @ Sfeafaa v
wftafera s

W 39 SU-Fgm & onfiw, 9y @ e @ for, walwe A
AT (g S, s Seenidl iR e fes ot & o e
ffTd, 1994 (. 21 |9 1994) Bl URT 8 & IUSY i AT &N |
(2) WA @ 5% T el ¥ ERfl, W AR Ue a9 W e @ 7 &
() wfffd @ FRi®E, SHST Ted fFY WM W Uh 99 AT 99 9P 99D

YAEH B W, §99 9§ Ol gEet &, 81|

(4) TR, BRINTTE A waT (TRM) |, 2003 @ grauEl @ IFER @
WA |
(6) Ifem Rfdal & w=fd &= &g wfbar, Su—fgq (3) dor o+ &
AT U= fA9FT §RT S9—990 R o e @ e 8|
(6) Fgfea witer g yoR- FYgfad Wi, o g™ W fRT 9N A
TR AR W, TH AR & JHYS H Oidd ST {6 91 BilaiTe dld
war Qrgqfua S, e el AR o fes ot @ o ametw)
R, 1994 (6. 21 |9 1994) TN BRIWTE Ad AT (TRI=a) =, 2003 @
Y T FEE @ e @R for ® a9 SR Sa iRfam @ ORT 6 @
IU-GRT (1) & Iuaell &1 qui |+ foram 2 |

14, RN @ oy @ W (1) Su-Fm () @ Suesl @ aemd| W §e
[fEfa, 99 9w @fdadl @& aMal W) fAaR e, e 89 9t @ 99ad @
v T @1, 99 ual A, REd gt @ S @ ST I g SHa gl
Hiftd Bl o U a1 U&l W (AR 9 9§ A WA E9 §), I 991 @
/e, O 6 aRE-TR @ @em (4) ¥ fafafde {8 gof e oWl @ qer W
U (2) & IUEET B JTAR fAART &= & AR M & |




572 (10) FeeftenTe T, T3 10 o 2024

1S.

16.

w@mﬂrmﬂﬁf$mqﬁmﬁwﬁrﬁ%—ﬁmﬁ.ﬁmﬁ

i Q= SfRfd aEg @ o 8 @ YU WEed @ sEeN WAt @

HAEE B TUEL IH DATSY W ¥ @ e, e A Wee Wi
W /AT B UT/US B 9099 § AT & AR WE /WA B W/US @
IO § AN W A 3§ |

() WA, BRINTe Ad Aal (URIR) 7, 2003 & FTER B ARAM |

(3) uRr=fa, WWWWW—WWWW%WW
Hied IR & ATAR & ARAR |

IqYET AR A g @ AR e w- (1) SR W e @ e
W AR &, o e w14 4 fRfta @ @ s 8 qen
AR g WA § TR @ R Suge 9w T A | UE i, 9 @ An
5 oM & T ¥ @ 9§ B wAED d RE JafHga w1 @Y @
SR BN drell g Ridedl & w9 @ o) qaia 2Rl

() T W ¥ T wfufam B e 99, ART qur o UeR ¥ SugEdar
(ARG~ —Iugaadn) & IR fFar TR |

(8) oxiwTe fifdw dar (@ar & O W) W, 1961 & FTER 999 G
TR A o @ w9 q@ ¥ et SHaial @ 9, U @
Hid (2) # g fRffde Jar a1 ug § IROT & 77§ - TR |
Waw- W A, er @ wow @ § afwfaa e @ |, fag
o @ A Rt @ kM w&a T8 e T 8L dea Sue @i
T B G W & 99 @feadl & Sur, M W uverEdt au § e
AT 7, ARSAT HT BIS 1@ TE BN

g - (1) Fgfa ot grr qiftm v 9 agaifea @, iR @
Blad (2) ¥ Sfcalad u=l W, I Fgga @ @iaw (3) § gur Sfeafan =i
W, Ul @ G B gEr @ ) AgEied 999 qEr arft |

(@) @TF I, 4RI §9e AR fAd 9N @ aNw ¥ davs Y @
31 R @ Rt == i



FeeftenTe T, T3 10 o 2024 572 (11)

W W ga ¥ aftdfad B afed @ R ¥ ameRe
T o & e § TR g g9 @ Rufy § I @ Ry W, T g9
o [Ny w0 9§ gEidded fear o gam iR Fgfe o, ae &
IR TR AT A W U AR BT A EST G|

17. =99 A @ war A fgia- (1) 999 g | affaa sHaRal # qar gai
& el R Ay § S0 w0 @ euen e o, R oww A4 W
FHARG! @ T T4 Gl § AW 8 |
(2) wENUG: 99 Afaw &), fer W a1 @ 999 G ¥ 9t 8@,
i @ @ 9t @ "t &R T 9@ JEEE @l e, W9 a@ 6 agd
A # I T wfafd [ W g Fgfe @ ok @ 99 @
HAEN B ANE IS B § W BE AREe T o1 IR, @ Fgfa niterd
H W H, @ ¥ g @ R S8 agugd R &l 8

18. RdEm— (1) (@) Jar § DY 9l fFw T WR&e Ffew, 3 9§ B BaEE D
o aRkdien w fgea fear S|
(@) aft * TS T S §, o aRkde @ erera g wfemnt
BN ANBAT 1 I8 6 B BraEe & (ol el S qadl |
(1) aRfer B HreTAD T RN T @Y S IRE AT ARG D@D d
Ia ¥, I gl TRe @ @ § o Py sell, e T @ 9
TE ?, @ W IR B Q] T B G el |
(2) ¥ ¥ TR G USRY e T y_e @fdw, 2 9 @l e @ o
RIS 2REa @ g R SR

19. Fdem- IR = ol @ Adem @ deu § @18 U3 Igya | 8, a1 S9
Iy T @ e fear Wi, e w® S f[ifwe siftm g

20. RfciEwi— 57 fawl & @ R a@ @& g7 arl 98 T R 6
78 fhdl W &fd @ e 8 R w® 3 e e B §, W Afd @
HITE FRA B TS B ARG B, O 9H AT 9 S w8
WG a1 w9 R B



572 (12) FeeftenTe T, T3 10 o 2024

g PE Aer W A @ T Ruern s, o 59 i
§ Suafi Afc o amem SHS o &9 IHA B |

21. e @ agfa- (1) 39 MR @ a3 39 FoEl @ o/ 8 @ S
o fFd o &

R 39 YeR R FrE @ onf| R e @i ot e A

B TS PNAE, §F AR D TR SUEE & T I ARy @ g
HRATE THI TR |

(2 == fawi § & 7 B N @, T i, AT Sl e
I fies auf & R, T U9 N 9HI-9Hd WR 39 ey d Oy
T AR B IFUR SUEOT U ARSU qAT AW Al bl YR R
T |

BRITE & ISgUTd & A § TT SMQUTIAR,
HHY AR 9, [l



Freteg T, T 10 AT 2024

572 (13)

ITYA—TH
(Fraw 5 <R)
W | # Wl us @1 | @e ual | aifiowr | dame/ | fewlrr | Frgfa wiften
% | W Cal Afaa
Liiel oad
(1) @ 6) (4) () ®) @)
1. | g 1 verF #oft | 67000—79000 - I I
o | e o fterd 1 GRIE Sofy odaei—10 -y —aeg—
3. | 9EES US—U% /AR 1 | —d<a- GECE - g, fmit
T

4. | 9ETS Ue—ar 1 —dda— Ige—6 = e
5. | Al TR 1 —Ted— claci—4 = =
6. | GEED Js—H 1 —Tag— de—4 - —ded—
TaEGEGE 1 —dqaa— ciaei—4 - —ea—
8. |Td GO I - —qea—




572 (14) FeeftenTe T, T3 10 o 2024
AT
(Fraw 6 <fd)
W | darH e T WM T BAG UGT P GE&AT DT U fewforgi
" - -y cﬁﬂ w?s e o
Tl BN WIS | §RT 6 (1
o1 T e ) @) v @ | 2R
Ra) LCIE ]
g (Frm
s (1) @)
2Ra)
(1) (2) (3) (4) (6) ) (7)
4 GIIIQZE! == - 100% HHAMNT U=mEA
1 ; v &
2. | 9 ol 1 - -~ 100% i 9@ 2
Sferepr
3. HEad 1 - 100% - -
US—TP /A
4 | wErR® ds—al 1 - 100% = -
5. | Al Thfie 1 100% - - -
6. HEdh 1 100% - - -
Te—dH
7. | 918 ddD 1 100% -~ - -~
8. o 2 100% = = =




TeATIg T, T 10 I 2024

572 (15)

I
(fFraw 8 3REd)

HaT /g BT

RrpaH
g

fafea dufres argar

(1)

(2)

©)

(4)

(5)

®)

A eEftRe

18 a8

30 99
(i
I B
EIRID]
e &
ford 35 @)

(1) foe AVaar ur Avsd | (1042) TR
I,

3Er
RA R FBvS e B W e

() & dwere (Icevs) # 60 W why
e & wfa (fy & deg d I
T B STe)

(3) fre W ur WRem W SET U
TR /N #F Up affy fewm/
THIT U AT AT WS HSol /el
AT BaiNTTe  MueET R
e uRYE ¥ (FFYER Td AR
o A W) R s i
gror@d A 5000 @ (Key) fvem
gieele @ af & oy Uz (T @
forg Prerer adlem o wgeh) |

TEgd Te—dH

(1) &9 AT o Aved | (1042) wer
I |

AT

R BTIR ADUSY T B |y e
aar W Rvaflaem @ Ewe
UTGIEH B YIH a8 qOET Sl |

(2) forelt wruar ura WReT W ST TR
JTINER / AT # Ua a¥fg fEwimn /
T O |

(3) AT UTK Hed /R JqqT BiaTe
ocigd geores wWem uReg 9
(e [d WHCIR B AREH W)
&=l arerar ofUft gmer@s ¥ s000 @
Key) feer uftee & 7fy &1 gapor
T (fd & fou @ e
g

qEA A

(1) 108 e @ gRET Il BT BINRY |
(2) 3y, go aEA FTOF B PEANQT AFAA
wd 77 3fk 6/6 B Al




572 (16) FeeftenTe T, T3 10 o 2024

(3);1&%%73%{&&@3\?1
|

4. | —qeg— | —ea- el wruen s Avew @ edl dam @
e Il &1 ARy |

du—- W i, O BT TS @ wWiH el § @ R, Swaw arg e, Iee @ |9 e e gwn
Ty W o e @ arger R @iy



FeeftenTe T, T3 10 o 2024 572 (17)

Gﬂﬁﬁl—-’ﬂﬂ
(= 6, 13 Td 14 2RaA)

WP, | 9ar a1 ug @t |qT T U5 B | YR 8 | [@ERNG qer | et
T, e T, | w® g @ fow | Gl @ wewl
TR @ T | TR @ W | REaE agWe | @ M
2 2 P ay

(1) (2) (8) (4) (6) ©)

1. | 9% TS-71 | WERS US-T 5 a9 Frafaa wftrera -

/AR ERT THI—a9g
R THifea &
SR |
2. | WE® U0 | WEd Us—al 599 —qeg—

ed TR, f&F 10 Jerg 204

FHIG T 3-4/2022/1-7— NG & WEH & I0S 48 D T (3) 3 IFTHY H 349
fom 9 weEE SRRE B 10-07-20¢4 F SIS SAG YA @ WRGR ¥ TAGENI
IR foar Wi 2 |

BTG @ AU & T W I TSR,
76 HAR 49, Had



572 (18) FeeftenTe T, T3 10 o 2024

Atal Nagar, the 10th July 2024

NOTIFICATION

No. F 3-4/2022/1-7— In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Chhattisgarh, hereby, makes the following rules relating to the
recruitment and conditions of service of the Chhattisgarh Office of the Commissioner, Departmental Inquiry
Services, namely:-

RULES

1. Short title and commencement.- (1) These rules may be called the
Chhattisgarh Office of the Commissioner, Departmental Inquiry
Services Recruitment Rules. 2024.

(2) They shall come into force with effect from the date of their
publication in the Official Gazette.

2. Definitions.- In these rules, unless the context otherwise requires,-
(a) “Appointing Authority” in respect of service means the
Authority as specified in Schedule-I;

(b)‘Examination” means competitive examination held for

recruitment to the service conducted under rule 11 of these

rules;

(c) “Government” means the Government of Chhattisgarh;
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(d) “Governor’ means the Governor of Chhattisgarh;

(e) “Other Backward Classes” means the Other Backward Classes
of citizens as specified by the State Government vide
Notification No. F-8-5-XXV-4-84, dated 26th December, 1984,

as amended from time to time;
(f) “Schedule” means the Schedule appended to these rules;

(g) “Scheduled Castes” means the Scheduled Castes as specified
in relation to this State under Article 341 of the Constitution of
India;

(h) “Scheduled Tribes” means the Scheduled Tribes as specified
in relation to this State under Article 342 of the constitution of
India;

(i)Selection Committee” means a Selection Committee
/Departmental Promotion Committed constituted under rule
11 and 13 respectively;

(j) “Service” means the Chhattisgarh Office of the Commissioner,
Departmental Inquiry Services;

(k) “State” means the State of Chhattisgarh.

3. Scope and application.- Without prejudice to the generality of the
provisions contained in the Chhattisgarh Civil Services (General
Conditions of Service) Rules, 1961, these rules shall apply to every

member of the service.

4. Constitution of the service.- Service shall consist of the following

persons, namely:-



572 (20) FeeftenTe T, T3 10 o 2024

(1) Persons, who at the commencement of these rules are
holding substantively or in an officiating capacity the posts
specified in Schedule-I;

(2) Persons, recruited to the service before the commencement of
these rules; and

(3) Persons, recruited to the service in accordance with the

provisions of these rules.

S. Classification, scale of pay etc.- The classification of the service, the
number of posts included in the service and the scale of pay attached
thereto shall be in accordance with the provisions contained in
Schedule-I:

Provided that the Government may, from time to time,
add to or reduce the number of posts and pay scale included in the

service, either on a permanent or temporary basis.

6. Method of recruitment.- (1) Recruitment to the service, after the
commencement of these rules, shall be made by the following

methods, namely: -
(a) by direct recruitment, through competitive examination or

selection on the basis of merit;

(b) by promotion of members of the service; and
(c) by transfer/deputation of person, who hold in a substantive

capacity such posts in such service, as may be specified in
this behalf.

(2) The number of the persons recruited under clause (a), (b) or (c) of

sub-rule (1) shall not at any time exceed the percentage shown in
Schedule-II of the number of duty posts as specified in Schedule-I.
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(3) Subject to the provisions of these rules, the method or methods of
recruitment to be adopted for the purpose of filling any particular
vacancy or vacancies in the service, as may be required to be filled
during any particular period of recruitment, and the number of
persons to be recruited by each method shall be determined on each

occasion by the Government.

(4) Notwithstanding anything contained in sub-rule (1), if in the
opinion of the Appointing Authority, the exigencies of the service so
require, then he may, with the prior concurrence of the General
Administration Department of the Government, adopt such methods of
recruitment to the service other than those specified in the said sub-

rule, as it may, by order issued in this behalf, prescribe.

(5) For the post to be filled up by direct recruitment through selection
on the merit basis, the criteria shall be prescribed by the Government.
However, it shall be mandatory for Appointing Authority to constitute
a selection committee for this purpose, which may adopt any other
appropriate criteria other than these criteria with the consent of the

Government.

(6) At the time of recruitment to the service, the provisions of the
Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon
Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994, (No.
21 of 1994) and instructions (as amended) issued from time to time

by the General Administration Department of the Government shall
apply.
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7. Appointment in service.- All appointments to the service, after
the commencement of these rules, shall be made by the Appointing
Authority and no such appointment shall be made except after

selection by one of the methods of recruitment specified in rule 6.

8. Conditions of eligibility for direct recruitment.- In order to be
eligible for direct recruitment/selection, a candidate must satisfy the
following conditions, namely:-

(I) Age - (a) The candidate must have attained the age as specified
in column (3) of Schedule-III and must not have attained
the age as specified in column (4) of the said Schedule_on
the first day of January of the year in which the
advertisement for the post is published.

(b) The upper age limit shall be relaxable upto maximum
of 5 years, if a candidate belongs to Scheduled Castes,
Scheduled Tribes or Other Backward Classes (Non-
creamy-layer).

(c) The upper age limit shall also be relaxable upto a
maximum of 10 years for a women candidate in
accordance with the provisions of the Chhattisgarh Civil
Services (Special Provision for Appointment of Women)
Rules, 1997.

(d) The upper age limit shall also be relaxable in respect
of candidates who are or have been employees of the
Government of Chhattisgarh, to the extent and subject to

the conditions specified below:-
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(i) A candidate, who is a permanent or temporary
Government servant should not be more than 38
years of age;

(ii) A candidate, holding a post temporarily/permanently
and applying for another post should not be more
than 38 years of age. This concession shall also be
admissible to the contingency paid employees, work
charged employees and employees working in the
Project Implementing Committee;

(iiij A candidate who is a “retrenched Government
servant” shall be allowed to deduct from his age the
period of all temporary service previously rendered
by him up to a maximum limit of 7 years even if it
represents more than one spell provided that the
resultant age does not exceed the upper age limit by
more than three years.

Explanation- The term “retrenched Government servant”
denotes a person who was in temporary Government
service of this State or of any of the constituent units, for
a continuous period of not less than six months and who
discharged because of reduction in establishment not
before three years from the date of his registration at the
employment exchange or application made otherwise for
employment in Government service.

() A candidate who is an ex-serviceman shall be allowed to
deduct from his age the period of all defense service

previously rendered by him, provided that the resultant
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age does not exceed the upper age limit by more than
three years.
Explanation -The term “Ex-serviceman” denotes a person
who belongs to any of the following categories and who was
employed under the Government of India for a continuous
period of not less than 6 months and who was retrenched
or declared surplus as a result of the recommendation of
the Economy Unit or due to normal reduction in
establishment not more than three years before the date of
his registration at any employment exchange or application
made otherwise for employment in Government service,
namely :-
(i) Ex-servicemen released under mustering out
concessions;
(i) Ex-servicemen enrolled for the second time and
discharged on-
(a) Completion of short term engagement;
(b) Fulfilling the conditions of the enrolment;
(1i1) Ex-personnel of Madras Civil Unit;
(iv) Ex-servicemen (Military and Civil) who are
discharged on completion of their contract
(including Short-Service Regular Commissioned
Officers);
(v)  Ex-servicemen discharged after working for more
than six months continuously against leave
vacancies;

(vij Ex-Servicemen invalidated out of service;
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(vii) Ex-servicemen discharged on the ground that they
are unlikely to become efficient soldiers;
(viii) Ex-servicemen who are medically boarded out on
account of gun-shot, wounds, etc.

(f) The upper age limit shall be relaxable upto 5 years in
respect of awarded superior caste partner of a couple
under Inter-Caste Marriage Promotional Scheme under
the Untouchability Eradication Rules, 1984.

(g) The upper age limit shall also be relaxable upto S years
in respect of Shaheed Rajiv Pandey Award, Gundadhur
Award, Maharaja Praveerchand Bhanjdeo Awards holder
candidates and National Youth Award holder young
candidates.

(h) The upper age limit shall be relaxed up to 38 years of age
in respect of candidates who are the employees of the
Chhattisgarh State Corporations /Boards.

(i) The upper age limit shall be relaxed in case of voluntary
Home Guards and Non-Commissioned Officers of Home
Guards for the period of Home Guard service previously
rendered so by them subject to the limit of 8 years but in
no case their age should exceed 38 years.

(j) Candidates obtaining the benefit of relaxation in
maximum age limit on the basis of their category
(Scheduled Castes/ Scheduled Tribes/ Women/ Widow/
Divorcee etc.) shall be given additional relaxation
available in maximum age limit as usual, but in any case

the maximum age shall not exceed 45 years irrespective
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of age relaxation under one or more than one
category mentioned above.

(k) Apart from above in respect of age limit, the directions
issued by the General Administration Department of the
Government, from time to time, shall also be applicable.
Note- (1) The candidates who are admitted to the
examination/selection wunder the age concessions
mentioned in para (i) and (ii) of sub-clause (d) of clause (I)
of rule 8 above shall not be eligible for appointment if
after submitting the application, they resign from service
either before or after taking the examination/selection.
They shall, however, continue to be eligible if they are
retrenched from the service or post after submitting the
application.

(2) In no other case these age limits shall be relaxed. The

departmental candidates must obtain previous

permission of the Appointing Authority to appear for the
examination /selection.

(II) Educational qualifications- The candidate must possess

the educational qualifications as prescribed for the service

as shown in column (5) of Schedule-III.

(III) Fees:- (A) The candidate must pay the fees as prescribed
by the Appointing Authority.
(B) Medical Fees- The candidate who has been required to
appear before medical board must pay the fees, as
prescribed by the Government, to the Chairman of Medical
Board before Medical test
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9. Disqualification.- (1) Any attempt on the part of a candidate to obtain
support for his candidature by any means, directly or indirectly, shall be
held by the Appointing Authority to be a disqualification for appearing in
the examination /selection.

(2) Any male candidate who is having more than one living wife and any
female candidate who has married a man, who is already having a living
wife, shall not be eligible for appointment in any service or post:

Provided that if the Government is satisfied that there were
specific reasons for doing so, then the Government may give relaxation in

the enforcement of this rule to such candidates.

(3) Any candidate shall not be appointed to any service or post until he/
she is declared mentally or physically fit and free from any mental or
physical disability which can hinder the fulfillment of duty of any service
or post in such medical examination as may be prescribed:

Provided that in exceptional cases a candidate may be given
temporary appointment on any service or post before his medical
examination under a condition that if he is found medically unfit, then

his services may be terminated immediately.

(4) Any candidate shall not be eligible on such condition to any service or
post, if the Appointing Authority is satisfied that, after due enquiry, which

is considered necessary, he/she is not fit for such service or post.

(5) Any candidate who is convicted for any offence against women shall
not be eligible for any service or post:

Provided that if such matter is pending in a court against the
candidate, then matter of his appointment shall be kept in abeyance till

the criminal matter is finally determined by the court.
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(6) Any candidate, who is married, before the minimum age

fixed for marriage shall not be eligible for any service or post.

Appointing Authority’s decision about the eligibility of candidates
shall be final.- (1) The decision of the Appointing Authority as to the
eligibility or otherwise of a candidate for examination/selection shall be
final and candidate to whom a certificate of admission has not been
issued by the Appointing Authority shall not be allowed to appear in the

examination/selection.

(2) At any time of selection process or even after submission of selection
list to the Government, if it comes to the notice of the Appointing
Authority that a candidate has given wrong information or any
discrepancy is found in the documents submitted by him, then he will be
disqualified and his selection/appointment shall be terminated by the
Appointing Authority.

Direct Recruitment by Competitive Examination/Selection.- (1)
Direct Recruitment by Competitive Examination:- (i) Appointing
Authority shall constitute a Selection Committee comprising of three

members.

(ii) The competitive examination for recruitment to the service shall be
held at such interval as the Appointing Authority may, in consultation

with the Government from time to time, determine.

(i) The examination shall be conducted by Appointing Authority in

accordance with orders issued by the Government, from time to time.
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Direct Recruitment by Selection - (i) The selection of the
candidates to the service shall be held at such intervals as may be
determined by the Appointing Authority.

(i) Selection Committee shall be constituted by the Appointing

Authority at appropriate time intervals.

At the time of recruitment to the service the provision of the
Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon
Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No.
21 of 1994) and the directions issued under the said Act by the
General Administration Department of the Government, from time to

time, shall be applicable.

In filling the vacancies so reserved, candidates who are members of
the Scheduled Castes, Scheduled Tribes and Other Backward Classes
shall be considered for appointment in the order in which their names
appear in the list referred to in rule 12 irrespective of their relative
rank as compared with other candidates.
Those candidates belonging to the Scheduled Castes, Scheduled
Tribes and Other Backward Classes (Non-creamy-layer) who are
declared eligible for appointment by the Appointing Authority keeping
in view of their administrative efficiency, may be appointed to the
vacancies reserved for the candidates of the Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-creamy-layer) as
per sub-rule (3) as the case may be.
There shall be 30% posts reserved for women candidates, in
accordance with the provision of the Chhattisgarh Civil Services

(Special Provision for Appointment of Women) Rules, 1997.
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(7) In such cases, where certain period of experience has been
prescribed as an essential condition for the post to be filled by direct
recruitment and it is in the opinion of the Appointing Authority that
there is a possibility of candidates belonging to the Scheduled
Castes, Scheduled Tribes and Other Backward Classes (Non-creamy-
layer) may not be available in sufficient number, then the Appointing
Authority_may relax the condition of experience in respect of the
candidates of Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer).

(8) In addition to the above, posts for persons with disability and ex-
servicemen shall be reserved in accordance with the directions
issued by the General Administration Department of the

Government, from time to time.

12. List of candidates recommended by the Selection Committee.— (1)
The Selection Committee shall prepare and forward a list to the
Appointing Authority, arranged in order of merit of the candidates who
have qualified by such standards as may be determined by the
Selection Committee and a list of candidates belonging to the
Scheduled Castes, Scheduled Tribes and Other Backward Classes
(Non-creamy-layer), who, though not qualified by such standard but
declared by the Selection Committee to be suitable for appointment to
the service with due regard to the maintenance of efficiency in the
administration. Lists so prepared shall also be published for

information to the general public.

(2) Subject to the provisions of these rules and the Chhattisgarh

Civil Services (General Conditions of Service) Rules, 1961, candidates
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shall be considered for appointment to the  available

vacancies in the order in which their names appear in the list.

(3) The inclusion of a candidate’s name in the list confers no right to
appointment unless the Government is satisfied, after such enquiry as
may be considered necessary, that the candidate is suitable in all

respects for appointment to the Service.

Appointment by Promotion.- (1) There shall be constituted a
Committee consisting of the members mentioned in Schedule-IV, for
making preliminary selection for promotion of eligible candidates:

Provided that under this sub-rule, for constitution of the
Committee, provisions of Section 8 of the Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon
Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) shall also be
applicable.

(2) The Committee shall meet at intervals ordinarily not exceeding one

year.

(3) Tenure of Committee is for one year from its formation or its
reconstitution whichever occur first.

(4) The promotion shall be made in accordance with the Chhattisgarh
Public Service (Promotion) Rules, 2003.

(5) The procedure for making promotion in the reserved vacancies
shall be made in accordance with sub-rule (3) and the instructions
issued by the General Administration Department of the Government,

from time to time.
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(6) Certification by the Appointing Authority - Appointing
Authority shall endorse on the promotion order to be issued by him a
certificate to the effect that he had complied with the provisions of the
Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur
Anya Pichhede Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of
1994) and the Chhattisgarh Public Service (Promotion) Rules, 2003
and the instructions issued in the light of the provisions of the said Act
and the rules by the State Government and that he has taken full
cognizance of the provisions of sub-section (1) of Section 6 of the said
Act.

14. Conditions of eligibility for promotion.- (1) subject to the provisions
of sub-rule (2), the Committee shall consider the cases of all persons
who on first day of January of that year had completed such number
of years of service (whether officiating or substantive) in the posts,
from which promotion is to be made or in any other post or posts
declared equivalent thereto by the Government as specified in column
(4) of Schedule-IV and are within the zone of consideration in

accordance with the provisions of sub-rule (2).

Explanation.- The method of computation for eligibility for promotion— The
calculation of period of qualifying service on 1st January of the
relevant year in which Departmental Promotion Committee is
convened, shall be counted from the calendar year in which the public
servant has joined the feeder cadre/part of the service/pay scale of the
post and not from the date of joining of the cadre/part of the
service /pay scale of the post.

(2) The promotion shall be made in accordance with the Chhattisgarh
Public Service (Promotion) Rules, 2003.



15.

16.

g A, fai 10 TS 2024 572 (33)

(3) The promotion shall be made in accordance with the order
issued by the General Administration Department from time to time
and as per Model Roster.

Preparation of list of suitable candidate.- (1) The committee shall
prepare a list of such persons as to satisfy the condition prescribed in
rule 14 above and as are held by the Committee to be suitable for
promotion to the service. The list shall be sufficient to cover
anticipated vacancies on account of retirement and promotion during
the course of period of one year from the date of preparation of the list.
(2) The Selection for inclusion in such list shall be based on merit and
suitability in all respect (seniority subject to fitness)
(3) The name of employees included in the list shall be arranged in
order of seniority in the service or post as specified in column (2) of
Schedule-IV at the time of preparation of select list as per the
Chhattisgarh Civil Services (General Conditions of Service) Rules,
1961.
Explanation- The person whose name is included in a select list but
who is not promoted during the validity of the list shall have no claim
to seniority over those persons considered in a subsequent selection
merely by the fact of his earlier selection.

Select List.— (1) The list as finally approved by the Appointing
Authority_shall be approved Select List for promotion of the members
of service from the posts mentioned in column (2) of Schedule-IV to

the posts as mentioned in column (3) of the said schedule.

(2) The select list shall ordinarily be valid till 31st December of the

calendar year from the date of its preparation:
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Provided that in event of a grave lapse in the conduct or
performance of the duties on the part of any person included in the
select list, a special review of the select list may be made at the
instance of the Government and Appointing Authority, the instance of
the Government may remove the name of such person from the select
list.

17. Appointment to the service from the select list.— (1) Appointment of
the employee included in the select list to the posts borne on the cadre
of the service shall follow the order in which the name of such

employees appear in the select list.

(2) It shall not ordinarily be necessary to consult the Committee before
appointment of a person whose name is included in the select list to
the service unless during the period intervening between the inclusion
of his name in the select list and the date of the proposed appointment
there occurs any deterioration in his work which in the opinion of the
Appointing Authority is such as to render him unsuitable for

appointment to the service.

18. Probation.- (1) (a) Every person recruited directly to the service shall be
appointed on probation for a period of 3 years.
(b) If the work is found unsatisfactory, then the period of probation
can be extended by the Appointing Authority for a period upto a
maximum of 1 year.
(c) During the period of probation or period extended or at the end of
probation period, if the Appointing Authority is of the opinion that any
particular candidate is not fit to be an employee, then the services of

such probationer can be terminated.
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(2) Every person posted by promotion to the service shall be

appointed in officiating capacity for a period of 2 years.

19. Interpretation.- If any question arises relating to the interpretation of
these rules, it shall be referred to the State Government, whose
decision thereon shall be final.

20. Relaxation.—- Nothing in these rules shall be construed to limit or
abridge the power of the Governor to deal with the case of any person
to whom these rules apply, in such manner as may appear to him to
be just and proper:

Provided that the case shall not be dealt with in any manner less

favorable to him than that provided in these rules.

21. Repeal and saving.- (1) All rules corresponding to these rules and in
force immediately before the commencement of these rules are hereby
repealed in respect of matters covered by these rules:

Provided that any order made or action taken under the rules so
repealed shall be deemed to have been made or taken under the

corresponding provisions of these rules.

(2) Nothing in these rules shall affect reservation and other conditions
required to be provided for the Scheduled Caste, Scheduled Tribes and
Other Backward Classes in accordance with the orders issued by the
State Government from time to time in this regards.

By order and in the name of the Governor of Chhattisgarh,
MUKESH KUMAR BANSAL, Secretary.
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SCHEDULE-I
(See rule 5)
S. | Name of the post Total | Classification Pay Remarks | Appointing
No included in the number Scale/Pay Authority
service of posts Matrix
Level
(1) (2) (3) (4) (5) (6) (7)
1. | Commissioner 1 Class-I 67000- _ State
79000 Government

2. | Assistant Accounts 1 Class-III Level-10 - -do-

Officer
3. | Assistant Grade-I/ 1 -do- - Commissioner,

Reader Level-9 Departmental

Inquiry

4. | Assistant Grade-II 1 -do- Level-6 - --do--
5. | Steno-Typist 1 -do- Level-4 - _—do--
6. | Assistant Grade- III 1 -do- Level-4 - --do--
7. | Driver 1 -do- Level-4 - —-do--
8. | Peon 2 Class-IV Level-1 - --do-
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SCHEDULE-II
(See rule 6)
S. Name of the Total | Percentage of number of duty post Remarks
No post included | number to be filled in
in the service | of duty By By By
post direct | promotion | deputation/
recruit of transfer
ment | substantive | (See rule 6
(See member of (1)(c))
rule service
6(1) (a)) (See rule
6(1)(b))
(1) (2) (3) (4) ) (6) (7)
1. | Commissioner 1 100% From General
- - Administration
Department
2. | Assistant ] - - 100% From Finance
Services
Accounts
Officer
3. | Assistant 1 - 100% - -
Grade-I/ Reader
4. | Assistant 1 - 100% - -
Grade-II
5. | Steno -Typist 1 100% - . -
6. | Assistant 1 100% - B
Grade- III i
7. | Driver 1 100% - - -
8. Peon 2 100% - - -
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SCHEDULE-III
(See rule 8)
S. Name of Minimum| Maximum Prescribed Remarks
No. service/post |age limit age limit Educational
Qualification
(1) (2) (3) (4) (5) (6)
1 Steno-Typist 18 years 30 years (1)Passed (10+2) -
(35 years for Examination from
Local any recognized
resident of Board,
State of
Chhattisgarh) OR
Passed old Higher
Secondary
Examination with
First year

examination of
Graduation Course
from any
recognized
University.

(2)60 words per
minute Speed in
Hindi Stenography
(Shorthand)
(efficiency test for
speed shall be
taken).

(3)One year Diploma
/Certificate in Data
Entry Operator/
Programming from
any recognized
institute and
certificate of Hindi
or English typing
5,000 (Key)
depression per
hour (through
Computer and
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Software) from
recognized Board /
Institute or
Chhattisgarh
Stenography
Typing
Examination
Council (efficiency
test for speed shall
be taken).

Assistant Grade-
111

-do-

-do-

(1) Passed (10+2)
Examination from
any recognized
Board,

OR
Passed old Higher
Secondary
Examination with
First year
examination of
Graduation Course
from any
recognized
University.

(2) One year Diploma/
Certificate in Data
Entry Operator/
Programming from
any recognized
institute.

(3) Certificate of Hindi
or English typing
5,000 (Key)
depression per
hour (through
computer and
software) from
Recognized Board/
Institute or
Chhattisgarh
Stenography
Typing
Examination
Council (efficiency

test for speed shall
be taken).
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3. Driver -do- -do- (1)Should have
passed 10th Class
examination

(2)Should have valid
LMV Driving
license and must
have eye sight of
6/6.

(3)Must have driving
experience of 3
years

4, Peon -do- -do- Should have passed

8th class examination

from any recognized

Board.

Note- The upper age limit shall be relaxable for candidates who are local resident of
State of Chhattisgarh, as per the instructions issued by the General
Administration Department of the Government, from time to time.
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SCHEDULE-IV
(See rule 6, 13 and14)

S. Name of service Name of service Minimum Name of Remarks
No. or post from or post to which | experience member of
which promotion | promotion is to period for | the
is to be made be made eligibility | Departmental
for Promotion
promotion Committee
(1) (2) (3) (4) (5) (6)
1. | Assistant Grade -II Assistant Grade -I/ S year To be -
Reader nominated by
the Appointing
Authority from
time to time
2. | Assistant Grade -III | Assistant Grade -II S year -do-
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