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Nava Raipur Atal Nagar, the 14th February 2025
NOTIFICATION

No. 10-12/2017/16. - The following draft of amendment in the Chhattisgarh Shops and Establishments
(Regulation of Employment and Conditions of Service) Rules, 2021, which the State Government hereby
propose to make in exercise of the power conferred by Section 28 of the Chhattisgarh Shops and Establishments
(Regulation of Employment and Conditions of Service) Act, 2017 (No. 21 of 2018) is hereby published as
required by the said Act for the information of all persons likely to be affected thereby and notice is hereby
given that the said draft shall be taken into consideration after the expiry of thirty days from the date of
publication of this notification in the Official Gazette:

Any objection or suggestions regarding the said draft received from any person before the specified
period, in office hours in office of the Secretary/Deputy Secretary, Department of Labour, Government of
Chhattisgarh, Mahanadi Bhawan, Mantralaya, Nawa Raipur, Atal Nagar shall be considered by the Government
of Chhattisgarh.

DRAFT AMENDMENT

The rule 7 shall be substituted namely:-
Employment and Conditions of the Women Workers in night shift.-

(1)  Any shop or establishment or class of employers on which this Act applies can employ women workers
from 09:00 pm to 06:00 am subject to the following conditions:-

) The consent of woman worker for night shift shall be in Form-6.
(i1) It is necessary to have at least 3 women workers employed in night shift.

(iii)  Arrangements of security guards alongwith suitable vehicles will be made for the women workers
employed in the night shift to pick-up and drop to their residence from the workplace safely.
Details of the vehicle, driver and security guard etc verified by the police and other required
details will be kept by the employer.

(iv)  Every employer shall keep a complaint box for women workers.

(v)  Every employer shall display the phone number or local police station, police control room and
women's help center at an easily visible place of the shops and establishments.

(vi) Every employer will arrange separate urinals and toilets for women workers in the
shop/establishment where the doors will have safety lache only from inside. The toilet, washroom
and drinking facilities should be within the workplace where such women employees are
employed.

(vii) No women worker shall be employed against the maternity benefit provisions laid down under the
Maternity Benefit Act, 1961 (No. 53 of 1961).

(viii)) Employer shall provide adequate light, air as well as healthfriendly environment at every
workplace.

(ix)  Every workplace where workers are expected to stand continuously for work, arrangements for
sitting separately for each worker shall be made by the employer so that the workers can sit in
required intervals.

(x)  Every employer shall comply with the relevant provisions of fire protection.

(xi)  The provisions of the Sexual Harassment of Women at workplace (Prevention, Prohibition and
Redressssssal) Act, 2013 (14 of 2013), as applicable to the establishments, shall be complied.

(1)  Information regarding employment of women workers in night shifts shall be given by the employer in
Form-7 through online on the web portal of the Labour Department before their employment.

By Order and in the name of Governor of Chhattisgarh,
CHETAN BORGHARIA, Deputy Secretary.
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Form-6
(See Section 6 (2) and Rule 7 (1))

Consent letter with regard to women employees/workers in night shift

T MISS / SMt. wovveerereeeesessee oo Father / Husband's Name ............ coccoeeeviiccniennnnne Address
................... working currently at the shop / establishment .............cccccceeeeeee.. Address
.................................... on designation ........cccceeee cvvercervesineiennnnee. Working  period  from

...................................... in the night shift, due to the continuous functioning of the shop /
establishment and in accordance with the provisions of the Chhattisgarh Shop and Establishment
(Regulation of Employment and Conditions of Service) Rules, 2021 read with Chhattisgarh Shop and
Establishment (Regulation of Employment and Conditions of Service) Act, 2017 for the health and safety
of women employees at the work place .In the presence of the security guards in the vehicles from
the establishment to the place of residence and more than 03 female employees being employed in
the night shift, I provide consent to work in the night shift from .......... 110 SOOI .

I am also aware that in the establishment, sexual harassment of women at work place
(Prevention, Prohibition and Compensation) Act, 2013 Committee has been formed under the

chairmanship of Ms/Mrs. .......... STp—

Dated:- ...............

Name and sign of female worker
Mo. No:
Address:
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Form-7
(See Section 6 (2) and Rule 7(2)) _
Information regarding employment of women employee/worker in night shift

To,
Facilitator
OMTICE AATESS ....oconeseesis smsssssaasmssassassersnssroscs wosemsesst sEs3TRE3

Sub :- Information regarding employment of women employee/worker in night shift in
shop/ establishment

1. That the work is being taken from the female employees in night-shift by following the
provisions mentioned in the Chhattisgarh Shop and Establishment (Regulation of Employment
and Conditions of Service) Act, 2017 read with Chhattisgarh Shop and Establishment
(Regulation of Employment and Conditions of Service) Rules, 2021 and bonafide consent has
been taken from women employees.

2. That the Committee on Sexual Harassment is formed under the chairperson Ms/Mrs.
............................... in the institute.

The details are as following : -

Name and address of the shop/establishment ...........cccecceevnninecninnnnn
Labour Identification number ..........coccoeeevveeveceennenne

Telephone / Mobile NUMDET ......ccoevvereeenrenieeneeceeees

Aadhar number of the eMPIOYET .....co.eeviiiiiieeetee et e
Periol 0 SNtk ... nssviesssrssans seornaonessnonesiisfise ssssssmssassassesnssesseons Sonesns TaETEE
Number of women employed ......ccocceveeverrirircmnenerententesierees creresseraeseeraasaesees
Nature of work taken from WOMEN .........ccceeverveirirrciniriinient crrrrcrreerrescesese e e asnens

0 0NN W R

,_.
@

Details of measures for safety

(A) Details of vehicle with security guards to drop the women worker from workplace to  the

residence

(B) Details of complaint box for women employee/worker

(C) Details of women security guards who are appointed to protect women employee in
night shift

(D) Details of separate urinal and toilets for women employee  .......ccccoevecurennene.

11.  Upload consent letter from women emploOyees .........cc.cceccrverarrrevennnn SO —

12. Details of the Committee constituted under the Sexual Harassment of Women At Work Place

(Prevention, Prohibition and Compensation) Act,

Digital signature
Owner / Partner / Manager / Secretary /
Managing director or person in charge
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