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F.No.65/2188-2189/21—9/%.7/2025-26- $Rd & WfAuld & 3Ifcoe 233 Hedfed
HFeSE 309 & WdF GaANT Yeed AfFadl H G4 & o g, Secllwerg & IoIured, Seclaarg 3o

T & AN W, UAEEdNl, Sedldig 3Taal #a1fde qar (st aor dar erd) f3A, 2006 #

ey
3Fa s # -

1. &3#\ 5 & 39-fag#x (1) A-

(@) @us (&) H, 3iF vd Reg "65%" & T |, 3iF Ud feg "50%" gfawarfaa fhar
S;
(@) Qus (@) #, -

(T&) 3F g fAaeg "10%" & T W, 3iF vd feg "25%" wfaenfd fear
GI'I??I;
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(@

2. 9H 6 A -

()

@)

(an)

(@) 3F UF eg "S5 AW &F T W, IF UG reg "3 ay" wfawnfa fear
S, T
(=) e "qAT" F WA, e "IUT TAER RN (FfAss Hof) 3R
mmﬁhr(aﬁwﬁ)#mﬁﬁa%gm@mm?a&
grft - vufa fFar s
gug (1) #, -
(UF) TH Ww & W W), Feafaf@a wgs sfaenfia fhar s, sria-
"R IF fF, awe Aol & AT Sgeae e i qur de-
3w 3w 60% gt 3R Feehia Regivre & Ieafiat afka @
IR Faeif & AT F 50% 3 g 3R FHAAT e Flel arel
Iwef, aREar #7 @ 1:3 & U & Af@s gdew & v o=
giar|"

(@) afachr Rqw #, e "Riwer @ & wan, R @ usg diseeg A
(T i) sia.vufa fear S

M IR IR, IR FAera aur w5 Posr af & gar & o
FREOT” & W W, M “wqRd i, weqgiEa swenfa, s Rosr o,
AR aur dsseg Y. (Hefia Reaioee) & war & fod Reor’ gfoenfd
T I,

Ig-fEE (1) # o9eg "IEAREE" F IUd, UG UG HF "Heaid feediree &
Faftrg RFqat & ogaw, ot fF Reaiee 3#fter fafaas, 2016 (2016 T 4.
49) #r URT 34 # ITURT (2) F ITEUT F HTEOT H gEA” Hawufa fear
|

39 (2) ¥ oA, PAeafla sia-eia R S, -

"(3) Rcaiee HftER HREEA, 2016 (2016 & §. 49) H NI 34 F I

AfRf@ cafFaar & v g gfava Rigaar IrfEa gief-
(@) ‘39 gfe 3R ‘gfe aftra safeaat & fow 1%;
(@) 'fOR F BgR 'HaUT A SafFaar & v 1%;

(w)wﬁ:am,wﬁw#gﬁ,m,mm#mﬁa
yrfeass: ard 3R aehe gedor A safdaat & faw 1%

(&) TRF R & v ggare BT AT get # @os (F) F (M) F 3ehT
m*m@mmwmwﬁaﬁ%m
1%;
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(3.) a1 # ff &7 Fefia Reaiew cafFaat & fv Reawiar #r gfor,
mm%mw@m—mwmmﬂ
et/ forasiafRast & segam g,

() T 9 H F 4% 9 Feafdia fecameres ssafat & RfEa @ 3k
g afas 3Refor g

wq IE o, SEr el ot av & weefila Regiee
ae 39PFd AfFd H HUAUdT & FROT AT R ew oI
FROT &/, 0 RFT &8 a1 57 7, o & RfFa, geargadt st a¥ &
yafad gelr 3R afe wardadt st a¥ # swgEd s R
3UAEY AEF BT g, A Y Ig IR YAt F ¥ Icar-aee ganT oy
ST G AR Fadr 9 3Fd a¥ A off 39 o & AU FE e
39clet FEl BT &, ar UH 9al &l "IARET" AT Srean|

3. WgHA-UF & T W, fArfaf@d g sfoenfia $#r Jm, sra-

(A== 5 (1) (%) 2f@w)
(1) 3% fofat &1 Feaime - 30 3@
(2) R g aut & arfds - 10 3iF
Mg R & Aeaias
(3) Mo 5 ast 7 gavor g at #1 & - 10 3
(4) FaFar Rarc - 10 3%
(5) ey & 3rEaaT AW & FEY H HedidweT . 10 3%
(6) VAT HTURUM 3R FARRSAT & JTL-FTT 5 10 3®
FEANOT HIRNT FT FHodTehe
(7) #if@s oder - 20 3
FA - 100 3"

ARG @ oAU & M | TAT MR,
HUv HAR ArE-IHR, AfaRad Al
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Nava Raipur Atal Nagar, the 16th January 2026

NOTIFICATION

F. No. 65/2188-2189/XXI-B/C.G./2025-26.-In exercise of the powers conferred
by Article 233 read with the proviso to Article 309 of the Constitution of India, the
Governor of Chhattisgarh, in consultation with the High Court of Chhattisgarh,
hereby, makes the following further amendment in the Chhattisgarh Higher

Judicial Service (Recruitment and Conditions of Service) Rules, 2006, namely:-

AMENDMENT

In the said rules,-
1. In sub-rule (1) of Rule 5,-
(a) in clause (a), for the figure and symbol “65%”, the figure and symbol
“50%” shall be substituted;
(b) in clause (b),-
(i) for the figure and symbol “10%”, the figure and symbol “25%”
shall be substituted;
(i) for the figure and word “5 years”, the figure and word “3
years” shall be substituted; and
(iii) after the word “service” the words, “and the total service
rendered as Civil Judge (Junior Division) and Civil Judge
(Senior Division) shall be minimum 7 years” shall bé inserted.

(c) in clause (c),-

(i) for the first proviso, the following proviso shall be substituted,

namely:-
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“Provided that the minimum qualifying marks and cut-
off marks would be 60% for General Category and 50% marks
in case of all Reserved Categories including PwBD candidates,
and successful candidates shall be eligible for viva-voce test in

the ratio of 1:3 in order of merit.”

(ii)In second proviso, after the words “Backward Classes”, symbol
and words “/PwBD (Persons with Benchmark Disabilities)”
shall be inserted.

2. In Rule 6,-

(a) for the heading “Reservation of posts for Scheduled Castes, Scheduled
Tribes and Other Backward Classes”, the heading “Reservation of
posts for Scheduled Castes, Scheduled Tribes, Other Backward
Classes, Women and PwBD (Persons with Benchmark Disabilities)

shall be substituted;

(b)in sub-rule (1), after the word “Unreserved”, the words and figure,
“except the vacancies belonging to PwBD, following the provisions of
sub-section (2) of Section 34 of the Rights of Persons with Disabilities
Act, 2016 (No. 49 of 2016)” shall be inserted.

(c) After sub-rule (2), the following shall be inserted, namely:-

“(3) Four percent of vacancies shall be reserved for the following
persons under Section 34 of the Rights of Persons with Disabilities
Act, 2016 (No. 49 of 2016):-

(a) 1% for the persons with “Low vision” and

“blindness”;
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(b) 1% for the persons with “hard of hearing” excluding
“deaf”;

(c) 1% for the persons with Locomotor disability, Leprosy
cured person, Dwarfism, Acid attack victims, Cerebral Palsy
and muscular dystrophy;

(d) 1% for the persons with Autism and multiple disabilities
from amongst persons under clauses (a) to (c¢) in the posts
identified for each disabilities;

(e) Percentage of disabilities for persons with benchmark
disabilities in the recruitment to the service shall be in
accordance with the executive instruction/Rules/circulars of
the State Government issued from time to time in this
behalf.

(f) 4% of the total posts shall be reserved for PWBD candidates
and the reservation shall be Horizontal:

Provided that where in any recruitment year any
vacancy cannot be filled up due to non-availability of a
suitable person with benchmark disability or for any other
sufficient reason, such vacancy shall be carried forward in
the succeeding recruitment year and if in the succeeding
recruitment year also suitable person with benchmark
disability is not available, it may first be filled by
interchange among the four categories and only when there
is no person with disability available for the post in that

year, such posts shall be treated as “Unreserved”.”-

3. For Schedule-I, the following schedule shall be substituted, namely:-
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“Schedule-I

{See rule 5(1)(a)}
(1)Evaluation of their judgments - 30 marks
(2) Evaluation of Annual Confidential - 10 marks

Reports for the preceding five years

(3) Disposal rate in the preceding 5 years - 10 marks

(4) Vigilance Report - 10 marks

(5)Evaluation regarding updated - 10 marks
Knowledge of law

(6) Evaluation of general perceptions and - 10 marks

awareness and also communication skills
20 marks
100 marks

(7)Viva Voce test

Total

By order and in the name of the Governor of Chhattisgarh,
BHUPENDRA KUMAR VASNIKAR , Additional Secretary.

TTAR, TEUT AT G T, DRt FRT AT 0T, 4T TR & Ford o W1 — 2026,



