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Nava Raipur Atal Nagar, the 28th April 2026

NOTIFICATION

ESTB/9019/2025-HOME SECTION.— In exercise of the powers conferred by Section 24 of the

Chhattisgarh State Industrial Security Force Act, 2025 (No. 15 of 2025), the State Government, hereby, makes
the following rules in respect of the service conditions of persons appointed in the Chhattisgarh State Industrial
Security Force and regulating their deputation to the concerned undertaking etc., namely:-

RULES
CHAPTER-I
PRELIMINARY

. Short title and commencement.- (1) These rules may be called the

Chhattisgarh State Industrial Security Force Rules, 2026.
(2) They shall come into Force form the date of their publication in the
Official Gazette.
Definitions.- (1) In these rules, unless the context otherwise requires,-
(a) “Act” means the Chhattisgarh State Industrial Security Force Act, 2025
(No. 15 of 2025).
(b) “C.G.S.LS.F.” means the Chhattisgarh State Industrial Security Force.
(2) The words and expressions used in these rules but not defined shall have
the same meanings as assigned to them in the Act.
CHAPTER-II
CONTITUTION OF FORCE

. Constitution of the Force.- The Force shall consist of the following two

branches, namely:-
(a) Executive Branch
(b) Ministerial Branch
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4. Composition of the Force.- The supervisory and other officers of the Force
shall be classified in following ranks, namely:-
(a) Supervisory Officers
(i) Director General of Police, Chhattisgarh;
(ii) Special Director General of Police, C.G.S.I.S.F.;
(iii) Additional Director General of Police, C.G.S.I.S.F.;
(iv) Inspector General of Police, C.G.S.I.S.F.;
(v) Deputy Inspector General of Police, C.G.S.I.S.F.;
(vi) Commandant, C.G.S.I.S.F.;
(vii) Deputy Commandant, C.G.S.I.S.F.;
(viii) Assistant Commandant, C.G.S.I.S.F.
(b) Executive Officer
(i) Company Commander/Inspector;
(ii) Platoon Commander/Sub-Inspector;
(iii) Assistant Platoon Commander/Assistant Sub-Inspector;
(iv) Head Constable;
(v) Constable;
(vi) "Constable Tradesman" (Skilled/Unskilled);
(¢) Ministerial Officers
(i) Inspector-M (Office Superintendent)
(ii) Inspector-M (Senior Stenographer)
(iii) Sub Inspector-M (Junior Stenographer)
(iv) Sub Inspector-M
(v) Assistant Sub Inspector-M
5. Duties of the Director General of Police.- The Director General of Police
shall be the Head of the Force and shall be responsible for maintaining high
efficiency, training, discipline and morale subject to the control of the
Government. For that purpose he shall take all such steps as he may consider
necessary.
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6. Duties of the Special Director General of Police/Additional Director
General of Police (C.G.S.I.S.F.).- (1) Special Director General of
Police/Additional Director General of Police (C.G.S.I.S.F.) shall be
responsible for the training, administration, discipline, and maintenance of
efficiency of all subordinate officers and members of the "C.G.S.I.S.F.". He
shall supervise the duties performed by the persons under his command. He
shall, from time to time, issue such orders as may be necessary for the
regulation and administration of the Force under his charge.

(2) He shall maintain liaison with the Managing Director of the "Place of
Deployment" and shall, from time to time address the problems and
requirements of each unit in relation to the Force.

(3) He shall keep the Director General of Police informed of all matters
relating to the security of the "Place of Deployment" and other
important matters, and he shall maintain close liaison with the local
police authorities and other authorities of the State to ensure effective
security.

(4) He shall maintain liasion with the Supervising Officer of the members of
the Force deployed at the "Places of Deployment", review the crime
situation and provide appropriate guidance and direction for adopting
appropriate crime control measures and ensuring effective security
arrangements.

(5) He may divide the C.G.S.I.S.F. into teams, each team into battalions,
each battalion into companies, each company into platoons and each
platoon into sections after the approval of the Director General of
Police.

(6) He may, with the approval of the Director General of Police, deploy any
team, battalion, company, platoon or section at such places as he may
deem appropriate.

(7) He shall carry out the inspections of C.G.S.I.S.F. battalions or units.

7. Duties of the Inspector General of Police (C.G.S.I.S.F.).- (1) The Inspector
General of Police (C.G.S.L.S.F.) shall assist the Special Director General of
Police/Additional Director General of Police (C.G.S.I.S.F.) in the
performance of his duties and shall be responsible for the training,
administration, discipline, efficiency, morale, health and welfare of the
"Members of Force" under his command.
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(2) He shall maintain liasion with the "Managing Director" of the "Place of
Deployment" and he shall from time to time address the problems and
needs of each units in relation to the Force.

(3) He shall keep the "Special Director General of Police/Additional
Director General of Police (C.G.S.I.S.F.)" informed of all matters
relating to the security of the "Place of Deployment" and other
important matters and he shall maintain close liaison with local police
authorites and other authorities of the state so as to ensure effective
security.

(4) He shall maintain liasion with the "Supervising Officer" of the
“Members of the Force” deployed at the "Place of Deployment”, review
the crime situation and provide appropriate guidance and direction for
adopting appropriate crime control measures and ensuring effective
security arrangements. ‘

(5) He may order the deployment or transfer of “Members of the Force”
deployed at the "Place of Deployment" with the approval of the Special
Director General of Police/Additional Director General of Police
{C:G.S.1.S:E:):

(6) He shall carry out the inspections of C.G.S.I.S.F. battalions or units.

(7) He shall ensure timely recovery of dues from the "Managing Director"
of the "Place of Deployment" relating to the deployed C.G.S.L.S.F. units.

(8) He shall discharge the duties of the Special Director General of
Police/Additional Director General of Police (C.G.S.I.S.F.) in his
absence.

Duties of the Deputy Inspector General of Police (C.G.S.LS.F.).-When a

Deputy Inspector General of Police is appointed as a Zonal Officer, he shall

perform all the duties specified in Section 7 of the Act and shall assist the

Special Director General of Police/Additional Director General of

Police/Inspector General of Police (C.G.S.I.S.F.) at Headquarters. He shall

also discharge such duties as may be assigned to him from time to time by

the Superior Officer.

. Duties of the Commandant.- (1) Commandant shall assist the Deputy

Inspector General of Police (C.G.S.I.S.F.) in the performance of his duties
and shall be responsible for the training, administration, discipline, morale,
health, and welfare of all members of the Force under his command.
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10.

(2)

3)

(4)

(5)
(6)

(7)

(8)

9)

As the executive head of the battalion, he shall, subject to the control of
the Deputy Inspector General of Police (C.G.S.L.S.F.), issue standing
orders and instructions on all matters within his authorty, including the
duties to be performed by his subordinates.

He shall be responsible for the training of all officers under his
command and for the security of all arms, ammunition, and property of
the battalion under his charge.

He shall also be responsible for the proper functioning and maintenance
of proper accounts of all welfare activities, such as welfare centers,
canteens, grain stores, etc., and shall exercise proper control over
expenditures from the battalion fund, mess improvement fund, and other
such funds. He shall also be responsible for determining their misuse.

He shall inspect the Force deployed at the "Place of Deployment."

He shall attend parades held at the battalion headquarters, inspect the
lines, and regularly perform the duties of the orderly officer's room.

The Commandant shall be responsible for the security of the "Place of
Deployment", where the Forces of his battalion are deployed. He shall
maintain contact with the district and police authorities, as well as with
the heads of other departments for this purpose.

He shall keep the Inspector General of Police/Deputy Inspector General
of Police (C.G.S.I.S.F.) as well as the Managing Director of the
Undertaking informed of all security-related developments and shall
send them reports fortnightly. He shall bring all urgent matters to the
attention of the Superior Officers as quickly as possible.

He shall give proper attention to ensure the functioning of the
Intelligence Branch.

Duties of the Deputy Commandant.- (1) Deputy Commandant shall assist
the Commandant in the performance of his duties and in the absence of
Commandant, shall discharge all the duties and exerice the powers of the

Commandant.
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11.

12.

13.

(2) He shall be responsible for maintaining a high standard of discipline,
training, health, and welfare of all persons under the command of
Commandant. He shall be responsible for maintaining proper accounts
of all cash, arms, ammunition, and other property of the Battalion. It
shall be the duty of Deputy Commandant to implement the welfare
activities of Battalion. He shall attend parades and shall be responsible
for making all arrangements and for organizing, general and ceremonial
parades. He shall be responsible for the security of "Place of
Deployment" under his charge and shall inspect the deployed Force. He
shall from time to time perform such duties as may be assigned to him
by his superior officers.

Duties of the Assistant Commandant.- (1) The Assistant Commandant shall

assist the Commandant in the performance of his duties and perform all

duties assigned by the Commandant. He shall be responsible for maintaining

a high standard of discipline, administration, performance of duty, training,

efficiency, morale, and welfare of his subordinates, subject to the control of

the Commandant. It shall be the duty of the Assistant Commandant to
implement welfare activities of the battalion.

(2) He shall be responsible for the security of "Place of Deployment" under
his charge and shall inspect the deployed Force. He shall from time to
time perform such duties as may be assigned to him by his superior
officers.

Company Commander/ Inspector.- (1) Company Commander/ Inspector

shall assist the Assistant Commandant, where the Assistant Commandant is

in-charge of the Force deployed at the "Place of Deployment."

(2) He shall perform such duties as may be entrusted to him time to time by
the superior officers and, in the absence of the Assistant Commandant,
shall be in-charge of the Force deployed at the "Place of Deployment."
Platoon Commander /Sub-Inspector/ Assistant Platoon Commander/
Assistant Sub-Inspector/ Head Constable/ Constable/ Constable
Tradesman (Skilled/Unskilled).- Executive Officers other than
Company Commander/ Inspector shall perform duties as per the
direction of Superior Officers and the duties enumerated under Section 7
of the Act.

CHAPTER-III
POWERS AND CONTITUTION OF SERVICE
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14,

15.

16.

Arrest and Search.- While making an arrest under Section 9 of the Act or a
search under Section 10 of the Act, the “Member of the Force” shall follow
the procedure prescribed in the Bhartiya Nagrik Suraksha Sanhita, 2023 (No.
46 of 2023). Section 11 of the Act shall be followed after arrest.
Powers of Appointment.- (1) The Director General of Police shall be the
Competent Authority to appoint members of the Chhattisgarh Armed Forces
and Chhattisgarh Police Force appointed under the Special Armed Forces
Act, 1968 (No. 29 of 1968) and the Chhattisgarh Police Act, 2007 (No. 13 of
2007) respectively, to the Chhattisgarh State Industrial Security Force on
deputation basis.
(2) The Director General of Police may appoint equivalent members of the
Chhattisgarh Armed Forces and Chhattisgarh Police Force cadre to the

deputation basis.
Period and Conditions of Deputation.- (1) The officers and employees of
the Chhattisgarh Police Force and Chhattisgarh Armed Forces may be
deputed to the C.G.S.I.8.F. for a period of five years and the tenure may be
extended for one year:
Provided that, the period of deputation shall not exceed six years.
(2) Qualification- (i) The officer or employee must have at least seven years
of service prior to deputation, and-
(i) must not exceed the maximum age limit of 40 years for the
Constable cadre,
(iii) must not exceed the maximum age limit of 45 years for the Head
Constable cadre,
(iv) must not exceed the maximum age limit of 50 years for the
Assistant Platoon Commander/Assistant Sub-Inspector cadre,
(v) must not exceed the maximum age limit of 52 years for the Platoon
Commander/Company Commander/Sub-Inspector/Inspector), and
(vi) must meet the prescribed criteria of the C.G.S.1.S.F..
(3) Every "Member of the Force" on deputation shall be subject to the
disciplinary rules applicable to the equivalent post in the parent cadre
Force.
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17.

18.

19‘

20.

21.

(4) All "Member of the Force" deployed in the C.G.S.L.S.F. shall be
required to undergo the prescribed training/course on industrial safety,
the duration and place of training/course shall be determined by the
Director General of Police from time to time.

(5) An additional deputation allowance of 12% of the basic pay shall be
payable to the “Member of the Force”.

(6) Apart from the above, other terms and conditions of deputation shall be
such as may be notified by the State Government, from time to time.

(7) Notwithstanding anything contained in these rules, the State
Government or the Director General of Police or the Special Director
General of Police/Additional Director General of Police (C.G.S.I.S.F.),
as the case may be, may terminate the deputation of any officer at any
time without assigning any reason and such termination shall not be
deemed to be a punishment.

Affidavit in Relation to Deputation.- Each "member of the Force" shall

execute at the time of his/her initial deputation an affidavit as specified in

Appendix 'A', If a member of the Force returns to his/her parent unit on any

ground within the period of three years, he/she shall be disqualified for

future deputation.

Promotion.- The promotion of a "member of the Force" shall be as per the

rules prevailing for the equivalent post in the parent cadre (Chhattisgarh

Armed Forces/Chhattisgarh Police Force).

Regulation.- The Director General of Police shall prepare the Training

Manual, Establishment Manual, and other regulation for the administration of

the Force.

Oath of Allegiance and Certificate of Appointment.- Each member of the

Force at the time of deputation shall take the oath of allegiance as specified

in Appendix 'B' and under sub-section (1) of Section 5 of the Act and shall

receive a certificate of appointment as specified in Appendix 'C'.

General Conditions of Service Rules.- (1) Assistant Commandant and

Officers Superior to him- Assistant Commandants and officers superior to

him shall be governed by the provisions contained in the Chhattisgarh Civil

Services (General Conditions of Service) Rules, 1961 and the

orders/instructions/circulars issued from time to time by the Government.
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22.

23.

24,

25.

(2) From the rank of Company Commander/Inspector to Constable
Tradesman (Skilled/Unskilled)- A "member of the Force" from the
rank of Company Commander/Inspector to Constable Tradesman
(Skilled/Unskilled) shall be governed by the provisions contained in the
Chhattisgarh  Police = Manual and  Regulations and the
Orders/Instructions/Circulars issued from time to time by the
Government, which are applicable to equivalent posts in the
Chhattisgarh Armed Forces and the Chhattisgarh Police Force.

Disciplinary Authorities and the Extent of Their Powers.- Disciplinary

action shall be conducted in accordance with the provisions contained in the

Chhattisgarh Civil Services (Classification, Control, and Appeal) Rules,

1966, the Chhattisgarh Civil Services (Conduct) Rules, 1965, the

Chhattisgarh Police Manual and Regulations, and orders/directives/circulars

issued from time to time by the Government.

Saving.- (1) In case of contradiction between rules made hereunder and the

Chhattisgarh Police Manual and Regulations, these rules shall prevail.

(2) A member of the Force, during his suspension period, shall remain the
member of the Force and shall, during that period, be subject to the
same responsibilities, discipline, and penalties as he would be subject to
if he was on duty.

Appeal.- An appeal against the order of punishment may be made in

accordance with the provisions contained in the Chhattisgarh Civil Services

(Classification, Control, and Appeal) Rules, 1966, the Chhattisgarh Police

Manual and Regulations, as applicable to different ranks.

Surrender of Certificate of Appointment and Arms, Equipment,

Clothing, and Other articles.- (1) Every “Member of the Force” who, for

any reason, ceases to be a “Member of the Force” shall surrender his

certificate of appointment, Arms, equipment, clothing, and other‘ articles
issued to him to discharge his duty under sub-section (1) of Section 20 of the

Act.

(2) Where any person willingly or unwillingly refuses to surrender the
above items, action shall be taken under sub-section (2) of Section 20 of
the Act.
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26.

217.

28.

29.

30.

31.

Offices, Accommodation, and Other Facilities for Members of the Force.-*

(1) The concerned Undertaking shall provide accommodation for Officers

adjacent to the Undertaking along with parade grounds, playgrounds, quarter

guards, and suchothert offices rent free to the “Members of the Force” posted
in the undertaking. The accommodation norms and minimum plinth area of
accommodation of construction should be prepared by the Administrative

Head.

(2) Where residential facilities are not available for the members of the
Force or they do not avail residential facilities, they shall be provided
house rent allowance and transport allowance as per the provisions of
the State Government.

Medical Facilities.- (1) Members of the Force shall be entitled to the

facilities of the State Government under prevailing rules.

(2) When deployed to any undertaking:-

(i) In case where such undertaking provides medical facilities to its
employees, the *“Member of the Force” deployed to that
undertaking shall be entitled to avail similar facilities.

(i1)) If such facilities are not available, the members of the Force shall
be provided with medical facilities as per the rules of State
Government.

Leave.- The “Members of the Force” shall be governed by the leave rules, as

are applicable to members of equivalent rank in the Chhattisgarh Armed

Forces and Chhattisgarh Police Force.

Leave Travel Concession.- The members of the Force shall get the Leave

Travel Concession (LTC) as per the Chhattisgarh Government Rules.

Eligibility for Monetary Awards.- Monetary rewards may be granted to the

members of the Force, only wup to the rank of Company

Commander/Inspector, for performing exceptionally courageous and

exceptional acts (acts displaying special skill, valor, intellect, or initiative)

while on duty.

Monetary Awards or Certificates.- The authorized supervisory officers are

empowered to grant rewards as applicable to the police personnel of

equivalent ranks of the Chhattisgarh Armed Forces and the Chhattisgarh

Police Force.
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32. Monetary Awards and Certificates offered by the Managing Director of
the "Place of Deployment".- The Managing Director of the "Place of
Deployment" may, with the permission of the Inspector General of Police,
C.G.S.I.S.F., give monetary awards and certificates to a deployed “Member
of Force” for exceptional courage and exceptional performance.

33. Award of Medals.- (1) The Director General of Police's (DGP’s) disc and
other medals shall be awarded to the “Members of the Force” in accordance
with the provisions applicable to members of the Chhattisgarh Armed Forces
and the Chhattisgarh Police Force.

(2) The Special Director General of Police/Additional Director General of
Police/Inspector General of Police, C.G.S.I.S.F. may institute any other
annual award for the members of Force, which shall be given as an
incentive and motivation.

34. Transfer of Members of the Force.- (1) Transfers of Officers, from the rank
of Deputy Commandant to Company Commander/Inspector, to various "Place
of Deployment" may be made by the Special Director General of
Police/Additional Director General of Police/Inspector General of Police,
C.G.S.1.S:F.. ,

(2) Transfers of officers, up to the rank of Platoon Commander/Sub-
Inspector, to various "Place of Deployment" under the administrative
control of one Commandant, C.G.S.I.S.F.,, may be made by the
Commandant, C.G.S.I.S.F..

35. Return of a Member of Force to his Parent Unit on Grounds of Medical
Unfitness.- (1) If a member of Force is unable to perform his duties by
reason of medical unfitness, the Commandant may direct that the said
member be brought before the District Medical Board, Raipur.

(2) Where the said member is found by the District Medical Board, Raipur,
to be unfit for rendering further service in the Force, the Special
Director General of Police/Additional Director General of
Police/Inspector General of Police, C.G.S.I.S.F. may upon concurrence
with the findings of the Medical board, shall direct the said member to
return to their parent unit for further action.
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36. Permission to carry cash and other articles into the premises of

37.

Undertaking.- (1) The “Member of the Force” up to the rank of Company

Commander/Inspector may carry with them a maximum of %2,500/- in cash

for meeting contingencies during duty, or as determined by the Director

General of Police from time to time. They shall also be permitted to carry

with them official equipment issued for use while on duty.

(2) While entring to the undertaking, every “Member of the Force” shall
make an entry in the duty register specifying the amount of cash carried
by him, if any. Upon return from duty, he shall also record the actual
amount carried and, in case of any discrepancy or excess, furnish an
explanation therefore. Where such explanation is not furnished or is
found to be unsatisfactory, departmental action shall be initiated against
himin accordance with the prescribed rules.

CHAPTER-IV
EXPENSES

Payment of Charges of Force.- (1) According to the provisions of these

rules, the entire cost of the Force's management, training, establishment,

uniforms, equipment, arms and ammunition, vehicles, and fuel (petrol, oil,
lubricants), and others, shall be borne by the management of the “Place of

Deployment” where the C.G.S.1.S.F. shall be deployed.

(2) The expenditure on C.G.S.I.S.F. shall initially be met out of the Budget
grant of the Government of Chhattisgarh and reimbursement of such
expenditure shall be collected from the management of the réspective
“Place of Deployment”.

(3) Upon submission of the bill for the entire expenditure of the Force
deployed at the “Place of Deployment”, the concerned management will
reimburse the bill within a maximum period of 30 days.

(4) The amount received from industrial establishments shall be reconciled
annually by the Finance Controller, Police Headquarters, Chhattisgarh.

(5) The recurring and non-recurring expenditures to be borne by the
undertaking are classified as under:

(a)  Recurring Expenditure

(1) Pay and Allowances,

(i) Annual replacement of uniforms and equipment,
(1i1) Travelling Allowances,

(iv) Contingency Expenditure,
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(v)
(vi)
(vii)
(viii)

(ix)

(x)
(xi)
(b)
(i)
(ii)
(iii)
(iv)

Pension Contribution,

Leave Salary Contribution,

Administrative or Supervision Charges,

Group Insurance Charges,

Expenditure on Maintenance of Weapons and Ammunition for
Annual Practice,

Expenditure on Vehicles and Fuel (Petrol, Oil, Lubricants),
Office Expenses and Other Expenses.

Non-Recurring Expenditure

Training Charges,

Initial issue of Uniforms and Equipment,

Initial issue of Ammunition as per Rank and Scale,

Office Establishment Expenses.

(6) For calculation of the cost of recovery and reimbursement, the
Administrative Head or Commandant shall prepare a category-wise
calculation sheet and submit it to the concerned management to inform

the average cost of deployment. The above recurring and non-recurring

expenditure may be subject to change as per the orders of the State
Government from time to time.

38. Procedure for Reimbursement.- In order to get reimbursement of the

expenditure for the Force deployed, the following bills shall be raised against

the concerned undertaking/management:-

()

(b)

Pay and Allowances- Bills on account of pay and allowances of
the C.G.S.I.S.F. personnel deployed at the “Place of Deployment”
shall be prepared on the basis of actual expenditure as recorded
in the pay and allowances roll of C.G.S.I.S.F. units. The bill shall
indicate inter alia the number of persons of each category for
whom the pay and allowances are to be drawn in the
establishment bill during the month.

Training Charges- After deputation, the C.G.S.I.S.F. personnel
shall be imparted prescribed courses of training at various
Chhattisgarh Police Training Centers before being deployed to
the undertakings. The expenditure related to training shall be
recoverable from the respective management as training charges.
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(c) Initial Cost of Uniform and Annual Replacement Charges-
Each member of the C.G.S.I.S.F. shall be provided with uniforms
and other essential items at the time of deputation or training,
and these uniforms and items shall be replaced on periodical
intervals in accordance with the replacement rules as applicable
to State Government employees. The rates of recovery shall be
calculated on the basis of average cost and subject to revision
due to market fluctuations. The initial cost of uniforms for the
Force deployed in fixed strength shall be reimbursed by the
concerned Undertaking at the prescribed rate and it shall
reimbursed only once accordingly a bill for reimbursement shall
be submitted to the Undertaking each Financial Year:

Provided that the actual replacement charge shall be
recovered based on the average deployment of the Force in the
Undertaking throughout the year.

(d) Cost of Materials, Equipments, Arms and Ammunition- The
equipments and materials shall be supplied by the State
Government. Bills for these items shall be submitted to the
Undertaking annually or as and when they are supplied. Arms and
ammunition shall also be supplied by the State Government,
provided that the annual maintenance cost (A.M.C.) in this regard
shall be borne by the Undertaking, and A.M.C. shall be fixed by
the Administrative Head from time to time.

(e) Cost of Vehicles- The vehicles and POL (petrol, oil, lubricants)
shall be supplied to the C.G.S.I.S.F. by the Undertaking directly
as per scale and use. However, where it is necessary for Police
Headquarters to provide vehicles to a particular unit of the
C.G.S.I.S.F., the bills for the vehicles and POL shall be
submitted to the Undertaking concerned as and when the vehicles
are provided. The rate charged shall be actual and shall include
incidental expenses such as registration fees.
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(f)

(g

(h)

(i)

Leave Salary and Pension Contribution- Leave salary and
pension contribution of "Members of the Force" shall be
collected from the concerned undertaking as reimbursement
based on actual deployment, as per the terms and conditions
applicable to equivalent posts in the Chhattisgarh Armed Forces
and Chhattisgarh Police Force.

Administrative or Supervision Charges- (i) Expenditure
incurred on the office of the Special Director General of
Police/Additional Director General of Police, Inspector General
of Police, Deputy Inspector General of Police, Commandant,
C.G.S.I.S.F. (including salaries of officers/employees), expenses
incurred on the running and maintenance of ordnance workshops
and training establishments shall be included in the
administrative or supervisory charges. The rate of administrative
or supervisory charges shall be 10 percent of the total expenses
per month of the Force deployed at the concerned "Place of
Deployment”. Upon submission of the bill relating to
administrative or supervisory charges to the management, the bill
shall be reimbursed by the concerned management within a
maximum period of 30 days.

(i) The Undertaking shall pay taxes as applicable from time to
time.

Proportionate cost of C.G.S.L.S.F. unit office- The deployment
of the Force at the "Place of Deployment" shall be as per
requirement. The Commandant/ Deputy Commandant/Assistant
Commandant are expected to supervise the activities of the Force
deployed at the "Place of Deployment". The expenditure of their
headquarters shall be reimbursed proportionately by the
Undertaking receiving the services. The bill in this regard shall
also be submitted to the Undertaking along with other bills.

The following types of bills shall be submitted for
reimbursement of the costs incurred on C.G.S.L.S.F. -
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(1)

(1) Salary Bills,

(2) Leave Salary Contribution Bills,

(3) Pension Contribution Bills,

(4) Material and Equipment Bills,

(5) Arms and Ammunition Bills,

(6) Bills for cost of vehicles and fuels, if any, in case not
provided by the undertaking,

(7) Training Charges and Administrative or Supervisory Charges.

The bills listed in serial numbers (1) to (3) shall be prepared by
the Commandant and sent to C.G.S.I.S.F. Headquarters, where
they shall be scrutinized by the Special Director General of
Police/Additional Director General of Police/Inspector General of
Police, C.G.S.I.S.F.. After scrutiny, one copy shall be sent to the
Additional Director General of Police/Inspector General of Police
(Planning/Management), Police Headquarters, and one copy to
the concerned undertaking. Other bills shall be prepared at
C.G.S.I.S.F. Headquarters and sent to the Undertakings. The
Undertakings shall make the payment to the Police Headquarters.

39. Recovery of Advance Payments.- The State Government shall pay the
salaries and allowances of C.G.S.I.S.F. personnel in advance from its own
budget. The concerned Undertaking shall be required to pay the same in
advance as per the following terms and conditions:-

(1)

(ii)

(iii)

An amount equivalent to two months' bill for C.G.S.L.S.F.
deployment (as per rule 39, if the vehicle is provided by the
Police Headquarters, it shall also be included in the bill) shall
have to be deposited as security.

It shall be obligatory on the part of the Undertaking to deposit
the reimbursement amount in time after receiving the claims from
C.G.S.I.S.F. Headquarters. For this purpose, C.G.S.L.S.F.
Headquarters shall submit its claims in the first week of the
succeeding month so as to enable the Undertaking to reimburse
the said amount within 30 days. In case of default, a penal
interest at the rate of 3% per month shall be charged on the
Undertaking.

The C.G.S.I.S.F. shall be withdrawn in case of default in payment
for two months consecutive.
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(iv)

The above terms and conditions from (i) to (iii) shall be
applicable in case of new deployment and where increase in the
strength of C.G.S.I.S.F. is proposed.

40. Other Conditions of Service.- The members of the Force shall, in respect of
all matters regarding conditions of service for which no provision or
insufficient provision have been made in these rules, be governed by the rules
and orders for the time being applicable to employees holding equivalent posts
in the State Government in respect of such matters.

41.

CHAPTER-V
CONSULTANCY AND DEPLOYMENT

Technical Consultancy and Training Services to Undertakings.- (1) The
C.G.S.I.S.F. may provide technical consultancy and training services to
industrial establishments in the public, joint, or private sectors, autonomous

bodies, or any other institution approved by the Government, on payment of

prescribed fee, which may include:-
(i) Study of industrial security and fire safety related problems and

(i1)

(1i1)

suggesting appropriate solutions,

Imparting of knowledge and skills in the field of industrial
security and fire safety by means of training programs to the
applicant or his employees. These trainings may be conducted at
Chhattisgarh Industrial Security Force training institutes or at the
industrial establishment or at any other location deemed suitable
by the Director General of Police or Special Director General of
Police/Additional Director General of Police/Inspector General of
Police, C.G.S.I.S.F.,

Conducting training and certification courses in the field of
industrial security and fire safety and charge prescribed fees for
the same:

Provided that the fees for various such courses shall be
determined by the Director General of Police or Special Director
General of Police/Additional Director General of Police/Inspector
General of Police, C.G.S.I.S.F..
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42.

(2)

(3)

4)

(iv) Planning, designing, and implementing industrial security and
fire safety plans, measures, controls, and systems for the
applicant,

(v) Providing feedback after monitoring the functioning of the
suggested measures, controls, and systems,

(vi) Planning and designing of communication networks and
preparation of related operating instructions,

(vii) Drafting industrial security and fire safety related instructions,
standing orders, and operating procedures,

(viii) Preparing disaster management and contingency plans and
supervising and conducting rehearsals of such plans,

(ix) Conducting audits (inspections) in the field of industrial safety,
industrial security or fire safety,

(x) Undertaking research and development activities independently
or in collaboration with the applicants and reputed agencies in -
the field of industrial safety, industrial security, fire safety and
related matters.

On receipt of request from the Managing Director of any undertaking or

any other person authorized by him in this behalf, subject to the general

directions issued by the State Government, the Director General of

Police, Chhattisgarh if it deems appropriate, after examinination of the

request, may forward terms and conditions for providing technical

consultancy services to the Managing Director or any person authorized
by him and may ask to remit the prescribed fee for the technical
consultancy services.

On remittance of the prescribed fees from the Managing Director of the

undertaking, the Director General of Police may nominate any officer of

the Force or constitute a team of officers for conducting technical study
of the concerned undertaking relating to any matter enumerated.

The consultancy fees shall be charged from the undertakings as

prescribed from time to time.

Restriction to form any Association.- The members of the Force must
comply with Section 18 of the Act and the Chhattisgarh Civil Services
(Conduct) Rules, 1965.
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43. Procedures for Deployment at the Place of Deployment.- (1) If a “Place of
Deployment” wishes to deploy the C.G.S.I.S.F. for its security, it must
submit a request for this purpose to the Director General of Police.

44,

(2)

3)

4)

(3)

Upon receipt of the request, the Director General of Police shall
constitute a Joint Survey Board under the chairmanship of the Special
Director General of Police/Additional Director General of Police,
C.G.S.I.S.F., consisting of the Inspector General of Police, Deputy
Inspector General of Police, Commandant, and a senior representative of
the concerned undertaking as members. The Joint Survey Board shall
also include a technical member nominated by the Director General of
Police. .

The Director General of Police shall direct the Joint Survey Board to
conduct a survey to assess the utilization of the members of Force of
C.G.S.I.S.F. along with other assessment.

The request shall be considered only after the prescribed fee of ¥ One
Lakh (% 1,00,000/-) for conducting the survey is deposited. The said
prescribed fee may be revised by the Director General of Police from
time to time.

The Joint Survey Board shall follow the parameters for assessing the
requirement of "members of the Force" so as to analyse the security and
threat situation of the undertaking.

Joint Survey.- (1) The Joint Survey Board, comprising of the Supervising
Officer of the C.G.S.I.S.F. and a senior representative of the undertaking,
should keep the following aspects in view while determining the requirement
of Members of Force, namely:-

(1)  The location of the undertaking,

(1))  Vulnerability and sensitivity to security hazards,

(ii1) Capital investment in the project,

(iv) Prevailing law and order situation, including crime trends in the
area,

(v) Labor situation,

(vi) Importance of the undertaking,

(vii) Economic condition,
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(2)

3)

(viii) Effectiveness of physical security arrangements, such as
perimeter walls, overhang barbed wire/concertina wire fences,
entry and exit gates, watch towers, lighting arrangements, clear
zone for perimeter patrolling, etc.

(ix) Use of sophisticated electronic gadget applications, such as
CCTV,

(x) Utilization of the dog squads,
(xi) Fire fighting arrangements,
(xii) Any other factors deemed necessary.
Industrial security means not only physical protection against theft and
pilferage, but also against other hazards. This includes protection
against sabotage, espionage, cyberattacks, extremist, terrorist, and any
other potential mishaps. Civil defence planning and training may also be
required in some cases. Management who have entrusted or propose to
entrust the security of the undertaking to the C.G.S.L.S.F. should be
assisted by the C.G.S.I.S.F. in making full appreciation of security
hazards and implementing the security measures which are accepted as
appropriate and necessary for the particular undertakings.

The following procedure shall be adopted to meet the requirement

under sub-rule (2), namely:-

(i) A detailed survey to be conducted regarding the security
requirements for the deployment of the C.G.S.I.S.F.;

(i) A careful balance must be kept between what is desirable from
point of view of protection and what is justifiable and acceptable
from the point of view of the financial implications while
determining security measures ?;

(iii) The burden of risk must always be compared with the burden of
cost that would be required to achieve protection from the risk;

(iv)  Mere vulnerability cannot be considered a justification for security
measures;

(v)  The extent of vulnerability should be checked with the quantum of
the consequences in terms of factors such as loss of time and cost
of repairs or replacements;

(vi) While ‘vulnerability’ is to be assessed by C.G.S.I.S.F. officers in
consultation with the Management, ‘criticality’ is to be determined
solely by the Management,
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(4)

(vii)

(1)

(i)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

Where any point or area or installation which is considered
‘vulnerability’ is to be left out without adequate security cover due
to the reason that it is not ‘critical’ on consideration of economy, a
specific record of that fact should be made in the survey report.
The joint survey report should contain detailed justification for
the requirement of members of Force for each duty point
separately;

The detail of various common duty points like control room,
reserve Force, administrative duties, ministerial officers,
supervisory staff, transport and reserves shall be prepare as
specified in Appendix "D";

The Superintendent of Police, Telecommunications, shall be
requested to depute one technical officer to examine and
recommend the installation of electronic gadgets particularly in
sensitive undertakings;

This team shall also take into account future developments of the
undertakings and recommend "Member of the Force" accordingly;
Any deviation from the norms laid down should be accompanied
by detailed justification invariably;

While assessing the requirements and utilization of C.G.S.I.S.F.
"Member of the Force", requirement of accomodation (offices,
barracks, staff quarters, quarter guards, armoury, space for
parade ground etc.) and other amenities viz. medical, schools,
canteens, stationary, telephones, etc. shall be taken into account,
The arrangements for transportation and equipment, etc., shall be
furnished by the surveying officer to the management in details
along with a note recorded in the joint survey report,

Scale of office furniture, barrack furniture, tradesman tools, and
cooking utensils etc., are to be fixed by the administrative head,
The survey report shall also include the following, namely:-

(a) Brief history of the undertaking,

(b) A joint survey report containing the names of each duty
point, details of functions being performed at each duty
point, details of the duties to be performed by the
C.G.S.I.S.F. at each duty point and the required number of
"members of Force" at each duty point,
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(c¢) Blueprints of the undertaking duly marked with all the
duty points which are manned by the C.G.S.I.S.F.,

(d) Duty point-wise deployment chart,

() Duty point-wise analysis chart or comparative table
showing the number of "Member of the Force" required as
per the standards, the number of existing "Member of the
Force", and the number of "Member of the Force"
assessed by the survey team shall also be prepared,

(f) Appendix "E" shall be duly signed and filled by the
members of the Joint Survey Board,

(g) All the documents mentioned above shall be signed by the
Surveying Officer as well as the representative of
Management.

(5) After completion of the survey, the Joint Survey Board shall submit the
survey report to the Director General of Police and a copy shall be made
available to the management of the concerned undertaking.

(6) The survey report shall be examined at Chhattisgarh Police
Headquarters, Raipur, taking into account the recommendations of the
survey team and the parameters set by the Special Director General of
Police/Additional Director General of Police/Inspector General of
Police, C.G.S.I.S.F..

(7) A detailed letter shall be sent from Police Headquarters, Chhattisgarh to
the concerned undertaking, with a copy to the Inspector General of
Police, Deputy Inspector General of Police, and Commandant,
C.G.S.L.S.F.. This will specify the following points, namely:-

(i) Rank-wise break up of number of "Member of the Force",

(i) Duty point wise deployment chart (to be attached),

(ii1) Financial implications, recurring and non-recurring expenses
involved in the deployment of the Force,

(iv) Requirements of transport,

(v) Requirement of accommodation, quarter guards, armoury, offices,
parade grounds, etc.

(vi) Upon receiving the consent of the Management, deployment shall
be done only on availability of trained “Members of the Force”
for the required number of posts and completion of pre-entry
formalities.
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45.

46.

47.

48.

Minimum Strength of Deployment in an Undertaking.- From a security
point of view, number of “members of Force” below certain number should
not be deployed in an undertaking. The number of Force deployed in any
undertaking shall not be less than 59 (including executive and ministerial
officers), the composition of which shall be decided by the Director General
of Police.

Formal Requisition.- (1) The concerned undertaking upon in-principle

approval of the survey report submitted by the Joint Survey Board, shall

tender a formal requisition to the Director General of Police.

(2) Upon receipt of the formal requisition from the undertaking, a proposal
shall be submitted by the Police Headquarters, Chhattisgarh to the
Government for the utilization of the C.G.S.I.S.F.. The Force shall be
deployed only after approval by the Government and as per the survey
report. The concerned undertaking and the Inspector General of Police
of the C.G.S.I.S.F. shall also be informed of the approval received from
the Government so that the management may take action to complete the
pre-induction formalities.

Pre-Induction Formalities.- The concerned undertaking and Special

Director General of Police/Additional Director General of Police/Inspector

General of Police, C.G.S.I.S.F. shall speed up completion of pre-induction

formalities, which mainly include the construction of Gate, Office, Control

Room, Security Office, Accommodation, Parade Ground, Playground,

Recreation Room, and other related facilities, as per scale decided by the

Administrative Head. Transportation and other essential items such as

utensils, furniture (for all offices and spaces), quarter guard items, tools for

tradesman etc. shall be arranged based on the assessment of the survey
report.

Advance Parties.- (1) As soon as the pre-induction formalities reach at the

completion stage, upon the request of the management of undertaking, the

Special Director General of Police/Additional Director General of

Police/Inspector General of Police, C.G.S.I.S.F., shall deploy an advance

party from the sanctioned strength to the undertaking to render assistance to

the management in completion of pre-induction formalities.
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(2) The advance party shall submit report fortnightly upon completion of
pre-induction formalities to C.G.S.1.S.F. Headquarters. Upon completion
of these formalities, the Special Director General of Police/Additional
Director General of Police/Inspector General of Police, C.G.S.I.S.F., in
consultation with the Management of undertaking, shall decide the date
of induction and intimate the date and place of concentration of Force
before actual induction of the Force.

Induction of Force.- (1) Orders for carrying out smooth induction of the
Force in an undertaking shall be issued by Police Headquarters, Chhattisgarh
specifying the date of induction, and place and date of concentration of

Force, before actual date of induction.. Copies of these orders shall be sent to

the Management and the Inspector General of Police, Deputy Inspector

General of Police, and Commandant, C.G.S.I.S.F..

(2) The Special Director General of Police/Additional Director General of
Police/Inspector General of Police, C.G.S.I.S.F. shall assign the
responsibility for carrying out the induction to the Commandant or
Deputy Commandant. The Officer shall carry out induction and submit a
detailed report on induction listing out problems faced, deficiencies in
pre-induction formalities (if any), sanctioned strength and rank-wise
posted strength.

Post Induction.- A report about induction shall be sent by C.G.S.I.S.F.

Headquarters to Police Headquarters, Chhattisgarh and the Chhattisgarh

Home (Police) Department.

Re-survey.- (1) Re-Survey shall be invariably conducted in respect of those

units which were raised few years ago, requiring a change or modification to

their existing strength due to various factors. Some of the factors are
enumerated below, namely:-
(I) Deficiency in Force strength in the undertaking-
(a) Under assessment of Force strength at the time of
assessment. '
(b) (i) Construction of pedestrian, vehicular, or railway
gates.
(i) Erection of watch towers.
(iii) Eventualities which could not be anticipated earlier.
(II) Reduction in Force strength due to other events, namely:-
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(a) Cordoning of the jurisdictional limits of the undertaking
by perimeter walls of standard height specifications.

(b) Withdrawal of the Force provided for township patrolling.

(c) Dismantling of the units of undertaking by virtue of their
time schedules.

(d) Any other specific reason depending on the project or
area.

(2) In conformity with the provisions of the C.G.S.I.S.F. Act, the concerned
undertaking may, either upon its own or at the instance of the local
C.G.S.I.S.F. authorities, shall put a request for re-survey, in case of
deficiency or reduction of Force strength. A representative of the
undertaking shall be associated as a member of the re-surveying team in
order to ensure coordination and the representative would itself take into
account all the aspects, including the additional expenditure arising
from the following, namely:-

(i)

(ii)

(iii)

Over assessment of Force for the concerned undertaking, which
has been in existence for a period of time, especially when there
has not been appreciable change in the area, perimeter, period of
operation, number of visitors or workers, input or output, etc.,
with reference to which security coverage was provided;
Recommendation of additional Force due to revision of norms for
various duty points of administrative control,

Recommendation of additional Force for duty points on grounds
of added vigilance.

(3) The resurvey shall be carried out in association with the senior members
of the concerned management. The re-survey report shall consists of the
following documents, namely:-

(1)

(ii)

A brief history of the undertaking highlighting the factors that
have necessitated the re-survey.

Detailed Justification for the revision in the deployed strength
signed by the re-surveying officer and representative of the
undertaking.



Sritene o, i 30 rita 2026 420 (63)

52.

93

(iii) Details of duty point-wise deployment chart, divided into two
parts. The left hand side of the chart shall show the existing
deployment before the re-survey and the right hand side shall
show the corresponding proposed deployment in such a manner
that all the changes in the Force strength are clearly brought out.
This description document shall be signed by the re-surveying
officer and representatives of the Management.

(iv) Copies of certified documents marked with all the duty points
that would be functional after the re-survey.

(4) The re-survey report shall be forwarded to the Special Director General
of Police/Additional Director General of Police/Inspector General of
Police, C.G.S.I.S.F., who shall further scrutinize it and forward the
same, along with his recommendations and necessary documents, to the
Director General of Police. These reports shall be further examined at
Police Headquarters, Chhattisgarh and be approved by the Director
General of Police. After the approval of Director General of Police, the
management shall be asked to place a formal requisition for additional
strength and the Force shall be deployed subject to availability.

(5) The re-survey requisition of undertaking shall be considered only upon
the payment of prescribed fee of Rupees Fifty Thousand (Z50,000/-) for
conducting the survey. The said prescribed fee may be revised from time
to time by the Director General of Police.

Physical Security.- Physical security relates to the means by which a given

facility protects itself agaist theft, sabotage, terrorist acts, unauthorized

entry, etc. The physical security plan includes the security of the

Undertaking's perimeter and buildings, the interior of the building and its

contents, as well as vital installations. The detail of the physical security

instruction is to be decided by the Administrative Head, C.G.S.L.S.F., in
consultation with the concerned undertaking.

Uses of the electronic equipment.- Modern/state-of-the-art security

equipment or systems used by security Forces worldwide should be utilized

in various undertakings for improved security measures. The Administrative

Head, C.G.S.I.S.F., shall periodically submit a list of electronic devices and

other necessary gadgets to the concerned undertaking.
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54. Interpretation.- If any question arises relating to the interpretation of these
rules, it shall be referred to the State Government, whose decision thereon
shall be final and binding.

By order and in the name of the Governor of Chhattisgarh,
RAMESH KUMAR SHARMA, Secretary.
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APPENDIX-A
Affidavit Regarding Deputation
(See rule 17)

To be signed before assuming office
Affidavit

L (ROl BEING):cuicsscivonsessrsnsmssesenseonsunnasssasrsnsassarsrasnsserss father's full name
..................................... pRTMANEHY AAATEEs. iinainiminssismismaniasismemeosso: B
TESTACNE OF vvvvuvvrerrrnrnrensoccosssssnronssssssisnstnsnnissasssosssvestossssnasnsasssressnsssassisissasnsrarnes , a member
of the Chhattisgarh Police Force/Chhattisgarh Armed Forces, direct recruit year............
designation ... cadre, and current designation in the barent unit

1. I am willing to serve in the Chhattisgarh State Industrial Security Force
wherever [ am posted during my deputation;

9 1 will continue to serve in the Chhattisgarh State Industrial Security
Force until I complete the prescribed period of deputation service with
the Chhattisgarh State Industrial Security Force; and

3. I will discharge my duties subject to the terms and conditions of the Act

and Rules.

I state that the above affidavit has been read to me, explained to me, and that
I understand and accept it.

Signature .......ccceeeeens
Date .....ccoeereinns
Place . coivinssamnae

I, (full RAME)..cccvivrrereereiererrenrerssessssssssaranssssssssssnsssnsons , father's full name
....................................... , permanent address ........coocvereeiieniiiiiiieninennns e ey
reSident OF ivivirmmuauinsysiodet S RIS TP sos s dosveevebassRe , holding the post
(1) SN (Gazetted). The above affidavit has been signed

Signature
(with designation and seal)
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APPENDIX-B
Oath of Allegiance
(See rule 20)

I, (Full NSHE) .oimuisismnsmmmussosasstsaasnsssnesssssrsessnsnrseses Father's Full
NEME ouavcsvsvivivasasins Permanent: AdAross: . .cvuiisisemsssonsssansssssvonensansarssvsassss :
....................... Designation ...........ccceevrernnenns, do solemnly swear that I will bear

true allegiance to the Chhattisgarh State Industrial Security Force and will remain
faithful to the Force established by the Act and Rules. I will uphold the sovereignty
and integrity of India and subject to the conditions of the Act and Rules, will

faithfully, honestly and without fear or favour, perform the duties of my office.

Signature......cceeuneee
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APPENDIX-C

Appointment Certificate
(See Section 5(1) of the Act and Rule 20)

SIET .ooesensonsonsanesonsenensssisissssdiasivioas oo R s SR ah ST eV
Father!s full RamMecucisimmmminiana i irieiv s has been appointed on
deputation to the Chhattisgarh State Industrial Security Force in the State of Chhattisgarh,
with the designation ......ccsiesssesesesassesisesssssersssosssoses and is hereby entrusted with the
powers, functions and privileges of an Officer of the Chhattisgarh State Industrial Security
Force under the Chhattisgarh State Industrial Security Force Act, 2025 (No. 15 of 2025).

Signature
Name of Appointing Authority
(With designation and Seal)
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APPENDIX-D
Duty Point Analytical Table as per Joint Survey Report
(See clause (ii) of sub-rule (4) of Rule 44)
Serial Duty Point Force Force as Existing Force remark
No. according determined in the Event of
to the by the Resurvey
standards survey team
(1 (2) (3) 4 (5) (6)

Detailed justification for any deviation from the strength as determined by the survey and as

required by the standards shall be given in the remarks column.

Name and Signature (of Chairman/Members of the Joint Survey Board)
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APPENDIX-E
Survey for Deployment of the C.G.S.LS.F.
(See sub-clause (f) of clause (ix) of sub-rule (4) of Rule 44)

Information pertaining to assessment of Strength for C.G.S.L.S.F. Deployment

Part-1
Initials

Name of the Ministry/Department to which the undertaking is affiliated.
(1) Police Station (2) District (3) State, where the undertaking is located.

Management structure, names and addresses of top management
(Chairman/Managing Director, General Manager, Chief Project Manager, Chief
Administrative Officer, etc.).

Part-I1
Security Risk Assessment

What is the capital cost or estimated cost of the undertaking? What is its annual
turnover?
Products manufactured and services provided by the undertaking.

What are the sensitive and vulnerable areas of manufacturing and non-
manufacturing, as estimated by management?

What are the security risks to the Undertaking, with particular reference to
losses from Naxal attacks, theft, burglary, sabotage, cyber threats, and other
forms of loss or damage? (Only a brief estimate is required here.)

Special risks, if any, such as floods, fires, or other natural disasters, to which
protection is required.

Is this place declared protected/prohibited? If yes, mention the reference and
date of the order.

Has inspection been conducted by Special Branch? (If yes, attach its updated
report and progress report on compliance with its recommendations, if available.
This should be sent as a classified document.)

Part-111
Employees/Workers

(a) Number of employees present in the undertaking monthly.

(b) Total number of workers employed in the undertaking.

Number of existing unions. What is the numerical strength of each union and its
political affiliation?

Provide the names, addresses, and affiliations of the office bearers of the
unions.

What is the likely stance of the unions regarding the deployment of the
C.G.S.1.S.F.?
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Part-1V
Physical and Personal Security
1. What security arrangements are in place for the premises, and are they

adequate? A sketch or map of the area should be attached to indicate
important features for clarification and simplification of the report, with
special mention of the following:

(a) The type of fence, including its height, and whether barbed wire and glass
fragments are installed on top of the fence for additional security?

(b) If there is a building or aquatic structure, or any adjacent elevated
land/building or other natural feature, which could compromise security, what
special security standards should be adopted for that area.

(c) Are public utilities in the open and are external windows and doors properly
secured?

(d) What will be the frequency of inspections of the fenced area by security
personnel and maintenance personnel?

(e) Are the outer and inner open areas of the fenced area secure? If not, is it
possible to secure them?

(f) Are warning signs used on the fence? If yes, provide their size and location.

(g) Are there any prohibited areas within the premises?

(h) The current condition of the fenced area. Are there any holes or tunnels
within the fence?
(i) Are there any junk rooms or garbage dumps anywhere near the perimeter?

(j) Can vehicles access the fence? If so, up to what point can vehicles be parked
near the fence? What is the possibility of vehicles being used as a ladder to
climb the fence near the fenced area?

(k) Are there any particularly vulnerable spots near the fenced area, such as a
railway line, public road, stream, waterlogging, drainage, or other opening,
through which unauthorized persons could enter?

(1) s there a watch tower or guard hut for the designated post?

(m) Is there a patrol system? If so, what mode of transportation is used? What is
the frequency of patrolling? What communication means are used by the patrol
team during campus security work?

(n) Are CCTV cameras installed in the premises of undertaking? If so, please
specify their type, recording storage capacity, and location. What arrangements
are in place for CCTV monitoring?

What is the security system and its adequacy at the entrance, with
particular reference to the following ?

(a) The number, type and location of active gates for vehicular and pedestrian
visitors and the duration of their opening.
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(b) Are there any passive gates? If so, describe them and state the times they are
used.
(c) Is there a proper key control system in place?

(d) Are active gates adequately lit to assist guards in inspecting occupants and
contents of passing vehicles?
(e) Are the gates securely locked when not in use?

(f) Are the entrances and exits designed to facilitate proper checking of vehicles
and credentials during peak hours? What is the security system for the entry and
exit gates?

(g) Are CCTV cameras installed at the entrances and exits? If so, please specify
their type, recording storage capacity and direction. What arrangements are in
place for CCTV monitoring?

What are the arrangements for checking employees' vehicles, etc., in areas
where goods are received and their adequacy or inadequacy, with particular
reference to the following:

(a) What are the entry and exit points and how many personnel are deployed
there?

(b) What are the modes of transport used to transport goods in and out?

(c) Are lunch boxes, tool boxes, and other packages inspected on the spot? If so,
what arrangements are there?

(d) Are there any storage areas and are they uncovered, covered, or open to
visitors?

(e) Describe the physical security of all types of storage.

(f) Is an armed escort provided for any category of goods being shipped? If yes,
provide details.

The existence and adequacy or inadequacy of an alarm system with respect
to the following ?

(a) Describe the methods by which the sentry or patrol can be promptly notified
when an alarm is triggered and can be properly dealt in a given situation.

(b) Is there a security alarm system for the premises? If so, provide details.

(c) Is there an alarm system to detect trespassing of the fenced premises?

(d) What specific security arrangements are in place to prevent burglary, fire, or
theft? Are they adequate?

(e) Are there adequate communication, transportation, and reserve facilities to
ensure prompt response by security personnel and local police in the event of an
alarm being triggered? Provide details of the available arrangements.

What are the arrangements for employee safety and how adequate are they,
in particular ?
(a) Are the identity cards issued for permanent employees and contract
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employees tamper-proof? Do they bear the holder's photograph? Are they

serially numbered? (Attach a sample of the card in use.)

(b) Visitor control systems (registration, entry passes, escorts, etc.). Does the

guard maintain a daily record of arrivals and departures of visitors at gate?

(¢) What is the system for registering privately owned vehicles entering the

restricted area and what is the method of control?

(d) Parking spaces, their location, fencing, lighting, and security.

(e) Are contractor vehicles allowed and have free access throughout the plant

area? What measures are taken to control them?

(f) How are salesmen and vendors, etc., regulated?

6. What is the level of security of the building with particular reference to the
following:

(a) The risk to the building from fire or other potential natural disasters and the
resources available for security.

(b) The nature and adequacy of security during off-duty hours, such as at night
and on holidays.

(¢) The nature and adequacy of inspections for fire, theft, storm damage, etc.,
during downtime.

(d) The nature and adequacy of security for storehouses containing valuable or
critical machinery or equipment, or for materials such as explosives, during
both open and closed hours.

7. Theft control measures and their adequacy, with specific reference to the

following:

(a) Is the foreman assigned the responsibility to supervise in order to reduce
theft inside the undertaking?

(b) How prompt and cooperative are employees in reporting theft or suspicious
incidents?

(c) Are ragpickers properly screened by available security personnel?

(d) Are scrap and other materials frequently inspected for integrity and accuracy
during their sale or disposal?

(e) Are maintenance personnel and cleaning staff adequately supervised to
prevent theft?

(f) Is there a tool checking system in place? Whether a tool inventory regularly
maintained? Are maintenance personnel checked by security personnel when
leaving the premises?

(g) What is the extent of damage caused by theft and pilferage? Provide year-
wise figures for the current year and the last three years. If possible, provide
a separate, classified description of the major types of materials, such as
copper wire, brass bearings, tools, vehicles, etc., with their sequential period

and location (from plant, store, yard, parking, etc.).
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(I)  Category of missing material;

(IT)  Place of disappearance;

(IIT)  Estimated value of missing material;

(IV)  Total number of incidents in which materials have gone missing;

(V)  Total number of incidents in which missing materials have been
recovered;

(VI)  Remarks, including the extent of loss to the Undertaking due to the
alleged involvement or active collusion of employees.

8.  Whether fire safety measures are adequate with particular reference to the
following:-
(a) Vulnerable areas and the type and quantity of firefighting equipment and
supplies maintained;
(b) Details of the training and qualifications of personnel responsible for
firefighting duties;
(c¢) The extent to which security personnel are or should be trained for general
firefighting duties.
9, The nature and extent of disaster and emergency arrangements with
particular reference to:
(a) The duties assigned to security personnel.

(b) The instructions given to security personnel for the proper discharge of such
duties.

Part-V
Existing Arrangements of Staff and estimation of their needs

1.  Outline the existing staff strength and deployment for sentry and surveillance
duties.
2.  What are the arrangements for supervisiod and inspection?

3.  Are there specialized staff or police units (State Police/Other/Etc.) for sentry,
surveillance or other security duties? If so, provide details.
4,  Whether the current arrangements for the above are adequate?

Part-VI
Facilities provided to security personnel in the undertaking in addition to salary and
allowances

Facilities provided to security personnel in addition to salary and allowances.
Attach a copy of the rules governing the approval of these facilities. These will
include the following items:

(a) House Rent Allowance/Housing Facility;
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(b) City Compensatory Allowance;
(c) Leave;

(d) GPF/CPF/Gratuity/Pension;
(e). Bonus;

(f) Medical Care;

(g) Date of Retirement.

Part-VII
Future Programs and Developments
Are there any future plans for expansion/downscaling of the undertaking,
which may result in an increase/decrease in the demand for security
personnel? If so, provide details.
(a) Nature of the work to be added/downscaled

(b) Details of the additional/downscaled personnel/resources.

(¢) Expected date from which the increase/reduction will be required.

Part-VIII
Assessment

Details of availability of family or non-family accommodation, kitchen, dining
room, office, armoury, recreation room, etc.
What is the actual need for accommodation? (Give details)

What will be the immediate availability of accommodation for the C.G.S.I.S.F.?
(Give details)
What arrangements will be made to provide additional accommodation?

Part-1X
Transportation

What is the availability of transportation, if any?
What are the requirements? With a brief note justifying the need.

How many transportation personnel are required?

Part-X

Determining Requirements and Potential Difficulties in Deploying the Force

What are the opinions of existing security personnel of various categories
regarding the feasibility of deploying the C.G.S.1.S.F.?

Categories of existing security personnel over 52 years of age and their respective
details.
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3. Will the C.G.S.I.S.F. deployment be arranged in more than one phase? If so,
outline the phases under the following headings:
(A) Number of phases

(B) Outline the duties to be performed by the C.G.S.1.S.F.

(©)

(C) Expected date of effect of the desired change by management
(D) Comments

4. If the C.G.S.L.S.F. deployment action is to be taken individually, the expected
date of assuming responsibility as per opinion of the management.

Part-XI
Acceptance of the Proposal by Management

Is the proposal mentioned in the survey report acceptable to management? If
not, please elaborate on the points of disagreement.

Name and signature (of the Chairman/Members of the Joint Survey Board)
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