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0.052
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506/2 0.045 387 0.117
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2.1

Bhilai, the 27th November 2019

No. BiEafadfafe/gem./2020/1987.—Under section 66 (2) of Chhattisgarh Swami Vivekanand Technical
University (Amendment) Act, 2014 after the approval of the Governor/Chancellor on 05 April 2017 Chhattisgarh
Swami Vivekanand Technical University, Bhilai Ordinance No. 31 - "Ordinance for Qualifications and Conditions of
Appointment including Pay Scales of the Teachers and other cadre of the University payable by the University", is
hereby notified. This Ordinance is effective from the date of approval by the Governor/Chancellor.

CHHATTISGARH SWAMI VIVEKANAND TECHNICAL UNIVERSITY BHILAI

Ordinance No. 31
(Refer clause 15 of Section 38)

Ordinance for Qualifications and Conditions of Appointment including Pay Scales of the Teachers and

other cadre of the University payable by the University

Recruitment and Qualifications

1.1.1

The direct recruitment to the post of Assistant Professor, Associate Professor, Professor, Director,
University Assistant Librarian, University Deputy Librarian, University Librarian, University As-
sistant Director, University Deputy Director, University Director of Physical Education and Sport
shall be on the basis of merit through all India advertisement and selections by the duly constituted
Selection Committee as specified in Section 46 of Chhattisgarh Swami Vivekanand Technical
University Act 2004.

The minimum qualifications required for the Assistant Professor, Associate Professor, Professor,
Director, University Assistant Librarian, University Deputy Librarian, University Librarian, Uni-
versity Assistant Director, University Deputy Director, University Director of Physical Education
and Sport shall be in accordance with regulations prescribed by AICTE/UGC as applicable.

All the degrees in qualifications shall be from a recognized University/Institute.
The period of time taken by candidates to acquire M. Phil/ME/MTech and / or Ph.D. Degree shall

not be considered as teaching /research experience to be claimed for appointment to the teaching
position.

Direct Recruitment for teaching positions in Engineering and Technology, MCA, Management, Pharmacy,
Architecture, Town Planning

Programme Cadre Qualifications Experience
(1 2) 3) “4)
Engineering Assistant BE/BTech and ME/MTech in relevant --
And Professor branch with First Class or equivalent
Technology either in BE/BTech or ME/MTech.
MCA Assistant BE/BTech and ME/MTech in relevant

Professor branch with First Class or equivalent
either in BE/BTech or ME/MTech.

OR

BE/ BTech and MCA with First class
or equivalent in either BE / BTech or
MCA.

OR
MCA with first class or equivalent
with two years relevant experience.
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ey 2 3) “4)
Management Assistant First Class or equivalent in Masters
Professor Degree in Business Administration
or equivalent and 2 years relevant
experience is desirable.
Pharmacy Assistant Bachelors and Masters Degree in
Professor Pharmacy with First Class or
equivalent either in Bachelors or
Masters Degree.
Architecture Assistant Bachelors and Masters Degree in
Professor Architecture with First Class or
equivalent either in Bachelors or
Masters Degree.
Town Planning Assistant Bachelors and Masters Degree in
Professor Town Planning with First Class or
equivalent either in Bachelors or
Masters Degree.
Associate Qualification as above that is for the Minimum of 5  years
Professor post of Assistant Professor, as experience in  teaching/
applicable and PhD or equivalent, in research / industry of which
appropriate  discipline Post PhD 2 years post PhD experience
publications and guiding PhD student is desirable.
is highly desirable.
In case of Architecture,
Professional Practice of 5
years as certified by the
Council of Architecture shall
also be considered valid.
Professor Qualification as above that is for Minimum of 10 years

the post of Associate Professor, as
applicable Post PhD publications
and guiding PhD students is highly
desirable.

teaching/research/ industrial
experience of which at least
5 years should be at the level
of Associate Professor.

or

Minimum of 13 years
experience in teaching and/or
research and/or Industry.
In case of research experi-
ence, good academic record
and books/research paper
publications / IPR / patents
record shall be required as
deemed fit by the expert
members of the selection
committee.

If the experience in
industry is considered, the
same shall be at managerial
level equivalent to Associate
Professor with active partici
pation record in devising/de-
signing, planning, executing,
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(1) () 3)

4

Director Qualification as above that is for

the post of Professor, as applicable.

Post PhD publications and guiding
PhD students is highly desirable.

analyzing, quality control,
innovating, training,
technical books/research
paper  publications / IPR /
patents, etc as deemed fit by
the expert members of the
Selection committee.

In case of Architecture,
Professional Practice of 10
years as certified by the
Council of Architecture shall
also be considered valid.

Minimum of 10 years
experience  in  teaching/
Research/Industry  out of
which at least 3 years shall be
at the level of Professor.

or

Minimum of 13 years
experience in teaching and/or
Research and/or Industry.

In case of research
experience, good academic
record and books /research
paper publications /IPR/
patents record shall be
requiredas deemed fit by the
expert members of the
Selection committee.

If the experience in
industry is considered, the
same shall be at managerial
level equivalent to Professor
level with active participation

record in  devising/
designing, developing,
planning, executing,
analyzing, quality control,
innovating, training,

technical  books / research
paper  publications / IPR /
patents, etc as deemed fit by
the expert members of the
Selection committee.

Flair for Management and
Leadership is essential.

In case of Architecture,
Professional Practice of 10
years as certified by the
Council of Architecture shall
also be considered valid.

i Equivalence for PhD is based on publication of 5 International Journal papers, each Journal having
a cumulative impact index of not less than 2.0, with incumbent as the main author and all 5

publications being in the authors' area of specialization.
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2.2

ii.

iii.

iv.

PhD shall be from a recognized University.

For an incumbent Assistant Professor, experience at the level of Assistant Professor will be consid-
ered equivalent to experience at the level of Associate Professor, provided the incumbent Assistant
Professor has acquired or acquires Ph. D Degree in the relevant discipline.

Experience at Diploma Institutions is also considered equivalent to experience in degree level
Institutions at appropriate level and as applicable. However, qualifications as above shall be man-
datory.

If a class/ division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/ division.

Minimum qualification for Direct Recruitment for teaching positions in Science and Humanities

2.2.1

222

223

ASSISTANT PROFESSOR
i. Master's degree in relevant subject of Humanities and Sciences with first class or equiva-
lent, at Bachelor's or Master's level from any recognized Indian University.

ii. Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the
UGC like SLET/SET.

1il. Notwithstanding anything contained in sub-clauses (i) and (ii) to this Clause; a candidate,
who has a Ph.D .Degree awarded before 2009, or has been awarded a Ph.D. Degree after
2009 in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of Ph.D. Degree) Regulations, 2009, shall be exempted from the
requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and
appointment as Assistant Professor in the University.

ASSOCIATE PROFESSOR

i. Qualification as above for the post of Asstt. Professor and Ph.D. degree in relevant sub-
ject.

ii. A minimum of 6 years of experience in teaching or research at an academic/research

position equivalent to that of Assistant Professor and minimum of 3 publications with
good impact factor in International Journal of repute.

1il. A minimum score as stipulated in the Academic Performance Indicator (API) based Per-
formance Based on Appraisal System (PBAS), set out in AICTE Regulation 2012.

PROFESSOR
i. Qualification as above for the post of Associate Professor.
ii. A minimum of 10 years of teaching experience in university/college, and/or experience in

research at the University/National level institutions/industries out of which 5 years should
be at the level of Associate Professor including experience of guiding candidates for re-
search at doctoral level.

OR

Minimum of 13 years of teaching experience in University/college, and/or experience in
research at the University/National level Institutions/industries.

iii. Evidence of published work with a minimum of 4 publications with good impact factor in
International Journal of repute.

iv. A minimum score as stipulated in the Academic Performance Indicator (API) based on
Performance Based Appraisal System (PBAS), set out in this Regulation in AICTE Regu-
lation 2012.



726

e TST9, farieh 28 3T&d 2020 [ 91

2.3 Minimum Qualifications for Direct Recruitment to the Posts of Assistant Librarian, Deputy Librarian and
Librarian in the University

2.3.1 UNIVERSITY ASSISTANT LIBRARIAN

1.

ii.

iii.

A Master's Degree in Library Science / Information Science / Documentation Science or
an equivalent professional degree with at least 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) and a consistently good academic record
with knowledge of computerization of library.

Qualifying in the national level test conducted for the purpose by the UGC or any other
agency approved by the UGC.

However, candidates, who are, or have been awarded Ph.D. degree in accordance with the
"University Grants Commission (Minimum Standards and Procedure for Award of Ph.D.
Degree), Regulations 2009, shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment and appointment of University
Assistant Librarian.

2.3.2  UNIVERSITY DEPUTY LIBRARIAN

1.

ii.

iii.

iv.

A Master's Degree in library science/information science/documentation with at least
55% of the marks or its equivalent grade of B in the UGC seven point scale and a consis-
tently good academic record.

Five years experience as an University Assistant Librarian/College Librarian.

Evidence of innovative library service and organization of published work and profes-
sional commitment, computerization of library.

Desirable: A M.Phil./Ph.D. Degree in library science/information science/ Documenta-
tion / Archives and manuscript-keeping/computerization of library.

2.3.3  UNIVERSITY LIBRARIAN

1.

ii.

iii.

iv.

A Master's Degree in Library Science /Information Science/documentation with at least
55% marks or its equivalent grade of B in the UGC seven point scale and a consistently
good academic record.

At least thirteen years as a Deputy Librarian in a university library or eighteen years'
experience as a University Asstt Librarian /College Librarian.

Evidence of innovative library service and organization of published work.

Desirable: A M.Phil./Ph.D. Degree in library science/information science / documenta-
tion/archives and manuscript-keeping.

2.4 Minimum Qualifications for the posts of Assistant Director of Physical Education And Sports, Deputy
Director of Physical Education and Sports, Director of Physical Education and Sports,

2.4.1 UNIVERSITY ASSISTANT DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

i.

ii.

iii.

iv.

A Master's Degree in Physical Education or Master's Degree in Sports Science with at
least 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) with a consistently good academic record.

Record of having represented the university/college at the inter-university /inter-colle-
giate competitions or the State and/ or national championships.

Qualifying in the national level test conducted for the purpose by the UGC or any other
agency approved by the UGC.

Passed the physical fitness test conducted in accordance with these Regulations.
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v. However, candidates, who are, or have been awarded Ph.D. degree in accordance with the
"University Grants Commission (Minimum Standards and Procedure for Award of Ph.D.
Degree), Regulations 2009, shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment and appointment of University
Assistant Director of Physical Education & Sports.
2.4.2 UNIVERSITY DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
(1) A Ph.D. in Physical Education. Candidates from outside the university system, in
addition, shall also possess at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) at the Master's degree level by the University
concerned.
(i1) Eight years experience as University Assistant DPES/College DPES, with a benefit of two
years and one year for Ph.D. and M.Phil. Degree holders.
(iii) Evidence of organizing competitions and conducting coaching camps of at least two
weeks duration.
@iv) Evidence of having produced good performance teams/athletes for competitions like state/
national/inter-university/combined university, etc.
(v) Passed the physical fitness test in accordance with these Regulations.
(vi) Consistently good appraisal reports.
2.4.3 UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
@) A Ph.D. in Physical Education.
(i1) Experience of at least ten years as University Deputy or fifteen years as University Assis-
tant DPEs/College DPES.
(iii) Participation in at least two national/international seminars/conferences.
@iv) Consistently good appraisal reports.
(v) Evidence of organizing competitions and conducting coaching camps of at least two weeks'
duration.
(vi) Evidence of having produced good performance teams/athletes for competitions like state/
national/inter-university/combined university, etc.,
2.4.4  Physical Fitness Test Norms

(a)

(b)

Subject to the provisions of these Regulations, all candidates who are required to under-
take the physical fitness test shall be required to produce a medical certificate certifying
that he/she is medically fit before undertaking such tests.

On production of such certificate mentioned in sub-clause (a) above, the candidate would
be required to undertake the physical fitness test in accordance with the following norms:

NORMS FOR MEN

12 MINUTES WALK TEST

Up to 30 years Up to 40 years Up to 45 years Up to 50 years

1800 metres 1500 metres 1200 metres 800 metres
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3.1

32

33

34

3.5

3.6

NORMS FOR WOMEN

8 MINUTES WALK TEST

Up to 30 years Up to 40 years Up to 45 years Up to 50 years

1000 metres 800 metres 600 metres 400 metres

2.5. PERCENTAGE EQUIVALENCE OF GRADE POINTS FOR A POINT SCALE:
It is hereby clarified that where the University/College/Institution declare results in grade, in re-
spect of CGPA awarded to the candidates, the table of percentage equivalence shall be provided by
the University concerned. In case of absence of table of percentage equivalence, AICTE/UGC
regulation as applicable will be taken as reference using linear interpolation.

The AICTE/UGC Regulation as applicable, containing the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) will be followed transparently in all the selection processes,
including Career Advancement scheme (CAS) for all the posts above. The time to time changes amended by
the AICTE/UGC as applicable in the API and PBAS will be adopted.

In case this ordinance is silent on any issues relating to Minimum qualifications and conditions for the post
of Professors, Associate Professors and Assistant Professors and other cadre in the University for appoint-
ment of persons through open Advertisement and promotion of working teachers through career Advance-
ment Scheme (CAS) the AICTE / UGC regulations as applicable shall be referred.

Any amendments made by the AICTE / UGC as applicable in respect of minimum qualifications and
conditions for the post of Professors, Associate Professors and Assistant Professors and other cadre in the
University for appointment of persons through open advertisement and promotion of working teachers
through CAS will be applicable.

Disqualifications : The conditions for disqualification will be applicable in accordance with the rules laid
down by Govt of Chhattisgarh from time to time in this regard.

The selected candidates shall be appointed on probation for two years.

The age limit:

Name of Post Minimum Maximum
Age Limit Age Limit
Assistant Professor 21 Years 40 Years
Associate Professor - 50 Years
Professor - 58 Years
Director - 58 Years
University Assistant Librarian 21 years 30 Years
University Deputy Librarian - 50 Years
University Librarian - 58 Years
University Assistant Director of Physical Education and Sports 21 years 30 Years
University Deputy Director of Physical Education and Sports - 50 Years
University Director of Physical Education and Sports - 58 Years
Note :- 1. There will be age relaxation of five years for the candidates possessing PhD degree apply-

ing for the post of Assistant Professor, University Assistant Librarian and University As-
sistant Director of Physical Education and Sports.

2. Age relaxation as applicable to Chhattisgarh Government employees will also be appli-
cable to employees of Centrally Funded Institutions and Central Government.
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3.7 Reservations, relaxations in age limit and other concessions required to be provided for candidates belong-
ing to Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons will be in accordance with the orders issued by Govt. of Chhattisgarh from time to
time in this regard.

3.8 For faculty positions in the specific courses, the branch of study of graduation/post graduation/Ph D may be
determined by the selection committee before publishing the advertisement for recruitment.

3.9 Constantly good academic records means the candidate should have passed 10+2/Matriculation, Gradua-
tion and Post graduation with at least 55 % marks (or equivalent grade in a point scale where ever grading
system is followed).

3.10 For interdisciplinary M Tech level courses like Design, Micro Electronics/Nano Technology, Energy and
Environmental Engineering, Bio-medical Engineering and Bio-informatics, the selection committee may
also decide inclusion of qualifications like M Sc and PhD for faculty positions.

1. . . 9H,
EXRICER

I AT o 3T 3R rfergermg

HIGH COURT OF CHHATTISGARH, BILASPUR

Bilaspur, the 16th July 2020

No. 78/L.G./2020/11-2-25/2016.—Shri Arvind Kumar Sinha, II Additional Principal Judge, Family Court,
Raipur is hereby, granted earned leave for 08 days from 06-12-2019 to 13-12-2019 along with permission to remain
out of headquarters during the said period and earned leave for 07 days from 29-01-2020 to 04-02-2020 along with
permission to remain out of headquarters during the said period.

During the period of earned leave, he shall be entitled to leave salary equal to pay drawn immediately
before proceeding on leave as aforementioned.

Certified that if Shri Sinha, had not proceeded on leave as aforementioned then he would have been
working on the same post.

After deduction of the aforementioned leave, 300+09 days of earned leave are remaining in his leave
account as on date.

Bilaspur, the 16th July 2020

No. 79/L.G./2020/11-3-28/2008.—Smt. Girija Devi Meravi, Special Judge (Atrocities), Raigarh is hereby,
granted earned leave for 10 days from 22-07-2019 to 31-07-2019 along with permission to leave headquarters from
23-07-2019 till 31-07-2019 and earned leave for 04 days from 14-02-2020 to 17-02-2020 along with permission to
leave headquarters from 14-02-2020 till 17-02-2020.

During the period of earned leave, she shall be entitled to leave salary equal to pay drawn immediately
before proceeding on leave as aforementioned.

Certified that if Smt. Meravi, had not proceeded on leave as aforementioned then she would have been
working on the same post.

After deduction of the aforementioned leave, 300 days of earned leave are remaining in her leave account
as on date.
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Bilaspur, the 16th July 2020

No. 80/L.G./2020/11-2-19/2015.—Smt. Satyabhama Ajay Dubey, Judge, Family Court, Mahasamund is
hereby, granted earned leave for 04 days from 30-12-2019 to 02-01-2020 along with permission to remain out of
headquarters and child care leave for 19 days from 20-02-2020 to 09-03-2020.

During the period of earned leave & child care leave as the case may be, she shall be entitled to leave salary
equal to pay drawn immediately before proceeding on leave as aforementioned.

Certified that if Smt. Dubey, had not proceeded on leave as aforementioned then she would have been
working on the same post.

After deduction of the aforementioned leave, 140 days of earned leave & 691 days of child care leave, are
remaining in her leave account as on date.

Bilaspur, the 16th July 2020

No. 81/L.G./2020/11-3-14/2003.—Shri Rakesh Bihari Ghore, District & Sessions Judge, Korba is hereby,
granted earned leave for 03 days from 22-10-2019 to 24-10-2019 along with permission to remain out of headquar-
ters after the working hours of 21-10-2019 till the morning of 29-10-2019, earned leave for 04 days from 29-12-2019
to 01-01-2020 in continuation of winter vacation from 26-12-2019 to 28-12-2019 along with permission to remain
out of headquarters after the working hours of 24-12-2019 till the morning of 02-01-2020 and earned leave for 19
days from 11-02-2020 to 29-02-2020 along with permission to remain out of headquarters from 11-02-2020 till the
morning of 02-03-2020.

During the period of earned leave, he shall be entitled to leave salary equal to pay drawn immediately
before proceeding on leave as aforementioned.

Certified that if Shri Ghore, had not proceeded on leave as aforementioned then he would have been
working on the same post.

After deduction of the aforementioned leave, 280 days of earned leave are remaining in his leave account
as on date.
Bilaspur, the 16th July 2020
No. 82/L.G./2020/11-3-35/2007.—Shri Ramashankar Prasad, District & Sessions Judge, Raigarh is hereby,
granted earned leave for 04 days from 17-02-2020 to 20-02-2020 along with permission to remain out of headquar-

ters from 15-02-2020 to 21-02-2020.

During the period of earned leave, he shall be entitled to leave salary equal to pay drawn immediately
before proceeding on leave as aforementioned.

Certified that if Shri Prasad, had not proceeded on leave as aforementioned then he would have been
working on the same post.

After deduction of the aforementioned leave, 300+11 days of earned leave are remaining in his leave
account as on date.

Bilaspur, the 16th July 2020

No. 83/L.G./2020/11-3-40/2010.—Shri Vijay Kumar Hota, Special Judge (Atrocities), Raipur is hereby,
granted earned leave for 04 days from 28-01-2020 to 31-01-2020 along with permission to remain out of headquar-
ters.
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During the period of earned leave, he shall be entitled to leave salary equal to pay drawn immediately
before proceeding on leave as aforementioned.

Certified that if Shri Hota, had not proceeded on leave as aforementioned then he would have been working
on the same post.

After deduction of the aforementioned leave, 300+07 days of earned leave are remaining in his leave
account as on date.

Bilaspur, the 16th July 2020
No. 84/L.G./2020/11-2-14/2015.—Shri Sudhir Kumar, District & Sessions Judge, Dhamtari is hereby, granted
commuted leave for 11 days from 23-11-2019 to 03-12-2019 and earned leave for 12 days from 03-02-2020 to 14-02-
2020 along with permission to remain out of headquarters from 02-02-2020 to 16-02-2020.

During the period of commuted leave & earned leave as the case may be, he shall be entitled to leave salary
equal to pay drawn immediately before proceeding on leave as aforementioned.

Certified that if Shri Kumar, had not proceeded on leave as aforementioned then he would have been
working on the same post.

After deduction of the aforementioned leave, 212 days of half-pay-leave & 160 days of earned leave are
remaining in his leave account as on date.

Bilaspur, the 16th July 2020
No. 85/L.G./2020/11-3-3/2011.—Shri Rajnish Shrivastava, District & Sessions Judge, Baloda Bazar is hereby,
granted earned leave for 05 days from 25-02-2020 to 29-02-2020 along with permission to remain out of headquar-
ters from 25-02-2020 till 01-03-2020 and earned leave for 03 days from 16-03-2020 to 18-03-2020.

During the period of earned leave, he shall be entitled to leave salary equal to pay drawn immediately
before proceeding on leave as aforementioned.

Certified that if Shri Shrivastava, had not proceeded on leave as aforementioned then he would have been
working on the same post.

After deduction of the aforementioned leave, 289 days of earned leave are remaining in his leave account
as on date.

Bilaspur, the 16th July 2020

No. 86/L.G./2020/11-2-11/2017.—Dr. Pragya Pachouri, Judge, Family Court, Rajnandgaon is hereby, granted
earned leave for 02 days from 16-03-2020 to 17-03-2020.

During the period of earned leave, she shall be entitled to leave salary equal to pay drawn immediately
before proceeding on leave as aforementioned.

Certified that if Dr. Pachouri, had not proceeded on leave as aforementioned then she would have been
working on the same post.

After deduction of the aforementioned leave, 132 days of earned leave are remaining in her leave account
as on date.
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Bilaspur, the 16th July 2020

No. 87/L.G./2020/11-3-2/2009.—Shri Jaideep Vijay Nimonkar, Judge, Family Court, Kabirdham (Kawardha)
is hereby, granted earned leave for 05 days from 09-12-2019 to 13-12-2019 along with permission to remain out of
headquarters from 08-12-2019 to 13-12-2019 and earned leave for 04 days from 27-01-2020 to 30-01-2020 along
with permission to remain out of headquarters during the said period.

During the period of earned leave, he shall be entitled to leave salary equal to pay drawn immediately
before proceeding on leave as aforementioned.

Certified that if Shri Nimonkar, had not proceeded on leave as aforementioned then he would have been
working on the same post.

After deduction of the aforementioned leave, 208 days of earned leave are remaining in his leave account
as on date.

Bilaspur, the 16th July 2020

No. 88/L.G./2020/11-2-18/2019.—Shri Harish Kumar Awasthi, Special Judge (Atrocities), Durg is hereby,
granted earned leave for 04 days from 29-10-2019 to 01-11-2019 along with permission to remain out of headquar-
ters & earned leave for 03 days from 27-11-2019 to 29-11-2019 along with permission to remain out of headquarters
after the Court hours of 26-11-2019 till before the Court hours of 29-11-2019 and earned leave for 08 days from
16-03-2020 to 23-03-2020 along with permission to remain out of headquarters after the Court hours of 13-03-2020
till 22-03-2020.

During the period of earned leave, he shall be entitled to leave salary equal to pay drawn immediately
before proceeding on leave as aforementioned.

Certified that if Shri Awasthi, had not proceeded on leave as aforementioned then he would have been
working on the same post.

After deduction of the aforementioned leave, 284 days of earned leave are remaining in his leave account
as on date.

Bilaspur, the 16th July 2020

No. 89/L.G./2020/11-2-36/2011.—Shri Ashok Kumar Luniya, District & Sessions Judge, Balrampur at
Ramanujgunj is hereby, granted earned leave for 09 days form 23-09-2019 to 01-10-2019 along with permission to
remain out of headquarters during the said period and earned leave for 09 days from 22-06-2020 to 30-06-2020 along
with permission to remain out of headquarters during the said period.

During the period of earned leave, he shall be entitled to leave salary equal to pay drawn immediately
before proceeding on leave as aforementioned.

Certified that if Shri Luniya, had not proceeded on leave as aforementioned then he would have been
working on the same post.

After deduction of the aforementioned leave, 300+03 days of earned leave are remaining in his leave
account as on date.

Bilaspur, the 16th July 2020

No. 90/L.G./2020/11-2-16/2015.—Smt. Suman Ekka, District & Sessions Judge, Bastar (Jagdalpur), is hereby,
granted earned leave for 16 days from 16-03-2020 to 31-03-2020 along with permission to remain out of head-
quarters from 15-03-2020 till the evening of 26-03-2020 and earned leave for 15 days from 26-06-2020 to 10-07-
2020.
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During the period of earned leave, she shall be entitled to leave salary equal to pay drawn immediately
before proceeding on leave as aforementioned.

Certified that if Smt. Ekka, had not proceeded on leave as aforementioned then she would have been
working on the same post.

After deduction of the aforementioned leave, 294 days of earned leave are remaining in her leave account as
on date.

Bilaspur, the 16th July 2020

No. 91/L.G./2020/11-3-18/2007.—Shri D. L. Katakwar, District & Sessions Judge, Uttar Bastar (Kanker) is
hereby, granted earned leave for 06 days from 26-12-2019 to 31-12-2019 along with permission to leave headquar-
ters and earned leave for 06 days from 30-03-2020 to 04-04-2020 along with permission to leave headquarters from
29-03-2020 to 06-04-2020.

During the period of earned leave, he shall be entitled to leave salary equal to pay drawn immediately
before proceeding on leave as aforementioned.

Certified that if Shri Katakwar, had not proceeded on leave as aforementioned then he would have been
working on the same post.

After deduction of the aforementioned leave, 251 days of earned leave are remaining in his leave account as

on date.

By order of the High Court,
ATUL KUMAR SHRIVASTAVA, Additional Registrar (ADMN)




