SioH AR
“BAITE/g71/09/2013-2015.”

“fos9 9 & T=d €
Yo o TR e (o1 s
feshe) o Y901 2q STIHA. HHIR
S, 2-22-BETE TSe/38 4.
9. fyas, fedis 30-5-2001.”

Hi% 7 ] TR, YohaR, TeHiH 16 HERT 2024—HTH 27, Ik 1945

oo —=it
AT 1. — (1) T A &% e, (2) faam e & ey, | 9w 3.— (1) fomma R fafaw g=am, (2) wifess
(3) 33 A & AW R AR, (4) AT,
T TS o Hehed, (5) YRA EA & 3Te¥ iR
A=A, (6) Frafer M, YRa i s, | 94— (%) (1) BeEe fa9ges,  (2) Yer @ftfd &

(7) Treh- 9o IR, gfaaed, (3) 6 # Rxenfya fagss, (@) (1)
SRy, (2) SurTe AfufEm, (3) g H
AT 2. — ¥ e &t SAferg=mm, aatyfrad, (1) (1) grea M, (2) sifan fem.

HIT 2
ST 96 o 39T

= G fasm
T, FEH Yo, a1 TR, 3Ted TR

AT TR, 31 TR feAin 31 fowwRr 2023

SHHIh  1-07/2023/Teh-2.— o WA TAGgRT 41 S FAR e, 9.9.9. (1994), Y@ |iwa, a7 faum qen
ifafier T9R W@ |fEd, T8 e S T, T STt STige, S<iag voH, T8 faoall, STee, Hreafhss e aves i
ar 30 9 Ui B o TeraEy, Iucred fiad 18 W BHe afifd (Screening Committee ) &t I3 faTidh 26-12-2023 H
i TS STRIET STTHR, Vel o 3T9RT 9aT94 (Apex Scale) Pay Matrix Level-17 ® f&Aieh 01-01-2024 ¥ 98=1d &d §C
AT IGE HIA B,

77

waTeTeh, TEU1 A2 SHE WA, GG §RI AHeR & JRoerd, TsHierie § Jisd 7o Terle—2024.
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2. M H WRA TR | hard gfatgied W SRR Feifea sifesmim, 1 379 wig Afuei & e afud
I | HEYR T80 T % i ¥ g G 979 Pay Matrix Level-17 § WM Ta=id W&H Yl € :—

1. I S I, A, (1994)
2. it fafy fossr, mu.d. (1994)
ot T/ 3ite, L9 9. (1994)

3. ST & oy T YNGR, HifHeh Ta Fiemor faum, 8 fooel & 99 %, 11030/24/2022-AIS-11, feisn
18-10-2023 §NI G&A Gfed daa H war-ifa &g 01 e o1 frefzor fan mon €.

1 TR, 31t TR feieh 31 faqmr 2023

I § 1-09/2023/Teh-2. — o I TAGERT TRATH TRk Tl o 3T6ie o 2008 o= o Frefafaa stfuemfeat
1 STE T4 H 16 Y I Hel T01 L o & Thereawy, feish 01-01-2024 € Ha1 o SAREHI STHM Pay Matrix Level-14
T 39 314 & |1 USId T & foh o Mid Career Training (Phase-IV) T 1f7ard w9 G 9T . STferemREl ol uetd Suia

TIfeTeRT o HIcTH 4 H Ik W & THE RIT U8 W STEIRN €9 F STRIH ST T I HTdl § :—

. ARIRRT T T FAH ST T ISR
@) (2) (3) (4)
1. 4t +ftm g, TARH, BATE q1 Al IR TARH, BATTG AT 3. TR
A4, (2008) T HEUEE STTHERT, .91, T & TR AfRR, 8.7, T4
IrioT forenTe STfiyenTor. Tretor faeRTe SAfieRTor.
2. 4t e féz Ton fordw wfere, g e favmm den Hiwrdl, Tpet e Tt qen aafd.
M.9.9. (2008) Afd. 9uR, Hereren, Tsg dfareh T Y9N, Herersh, U9 diae T
FTHY™ aivg (SCERT) wd fHeM FgHYE 9Rwg  (SCERT) wH
GaTetsh, s Fierar fHeE. e HarereR, T Aieiar fHem.
3. et foran TS foamd, ST, TS YT, SiferRTgR ST, FULST HM, S{forehIqR
999, (2008).
4. At AR W, Toligeh, BFE Td g qen 3ifd. ook, TR U G qer S1fd.
q.Y.9. (2008) TR Harcleh, T Tty Sode, JUR TeTereh, T fAfe Sode,

fo ey sfuw, @,
AR STYfd T SuHTeRT T,

foy shderey  Afasrl, @@
AR TTqfd Te ST HIEI.

5. St TETed IR, fovre wfea (Tds 99R), 3TeE T wfea, s we gty faum

A4, (2008) TieRol faum o oifq. g foRe qen efa. guR wieE, anfuricees s
Hfea (F|dd J9R), Ao & (eTerRRT) famT, STeRRT T,
(eTerRit) faum, el ST,  STF R a1 UM e, geiy
R, TR ad1 7w e, gey e, BUMIE W HIhfed
HIAREA 1 Afd. TAR.
6. A TE FAR G, Ty, Far-Tsme- iR - e, fSe-mse- FaRf-

A4, (2008) AL AL
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(1)

(2)

(3)

(4)

7. A T A e, ST, S HHAT, STEAYY ST, S HHE, SEAYL
M.9.9. (2008)

8. ArAe AR 9, foere wfea, faa faam qen =fd. gfea, foa faum qen &1fd. gur
M.9.9. (2008) YHR HTeTeh, &S, AYH, 3= HTeleh, dSie, 3TYe, 3= v,

Toren, faem Herees, T =@
e e1fim, fav fee, mm=

Toem Hemere, T 3=a fren
i, 9fed, 9= 3R

I faYm. fam.

2. gt TS FUR IEIE, TLUH. (2008) S FdHH H 9RA TR H H5a yfafgfed W #riq €, o1 379 &g
SRt didt foran Tsrqa fard, 99,9, (2008) o STEHT Sq 8™ § SRR T80 i o ol § afems o
Pay Matrix Level-14 ® Wt qgr=ifd JeM 3 .

3. At YITRE0 TER, WL.Y.H. (2008) T HEYR TS hiH & fedior ¥ T T, YRATE Tk Han (Ia)
1w, 2016 % Fom-12 % d8q dsiaeh, Tr Td HEd & STHerTa 9g o1 Ufast wa foiert § wRdia gemafis dar &
AT AT % GeI1a IS o GHHET Tod hidl ©.

4. favmira TrEEr v femie 09-11-2023 51T 08 el & feior &g Tre TRa TR 1 Ufo fohan 7 €. R
TR ¥4 (Aaq) 1M, 2016 % =W 3 (2) (iii) T e STHER YRA TR ¥ 30 feaw & e Rfaq frafor
SRR eTufard @ den Stferms aame ¥ e Suas g1 9 o8 fifeq fuffa o  ®.

FAETE o [T o A9 H TAT STSLMHR,
HueTdta fHg, Fiee.

T (gfer®) favm

A1 TR, 3ed R feish 16 Sl 2024

AT TH-7-01/2024/31-T5/ATIH, — I M6 TaggRl 4 3fea IR, uftne, (wWq@-2021), e W, ®.7.
& feieh 26 fe@maR 2023 ¥ 04 ST 2024 (Fet 10 fea) qeh 1 AfSia STarehTen 1 Tihfd Yo it <t §. @ &1 femie
23, 24 TE 25 feumR 2023 & fow IMHHTT STEHTT HT ATH ISH 1 SATAM TSH T A 2.

2. STTHTY T § o TR (WTIH ) T STHTY I, 9 TS 317 9 ST YR < BT, ST 3¢ STorhrel H oI+ o g
figerd 9.

3, yerford feam S € T afg off Tohe (9TqR) 1aehmet R 7l S a1 79 U8 TR e i &

FAETE o [T o A9 H TAT TSR,
TS HHR sftaread, sTa gfee.
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Ifoceh oY (SEHRRT) Ta9mT

TS, HEMal Wold, Fd1 T, 37 TR
ol TR, 3Fe TR a7k 16 el 2024

A TH 10-3/2017/a1.%. (376l ) /919, — T4 M6, TAGENI, HeaT AU, 2013 o TEEH & q8d afvrfeash
F (3MEHR) faum, SHag A & A8 Tfed Fresiew IUHY, TAETE W Arehie HiueH fafies & v
Hed H, 9 7eTed HeR (.9.H.) o T W, Tohid YN §, SRH TR qh, IR AR i 37 T8 & 998
HieH-3 H AT 98 W g war © i —

. AfereRT &1 9 9 TgAm TG W AhfeT hiaRyH fafaes
w1 e dea
(1) (2) (3)
1. gt S T (A IHL) Freerr (TR-quiehrferar)
TR Y (TR ) faam
2. 3 Tgfem &g Towaa & 9 geawst st &1 ergHieT o .
BAIG o TAITA oh 19 & TT SACIMER,

TS HAR fasm, s 9fe@.

o1 Ta Siary, qRade faum

T T, 3Ted TR fedieh 22 Sart 2024

A TH 1-02/2020/10-91.9.H. — T AEA TAGGRT YR o Hall o Jor 07 S0 U 39 o H&wh Foril
o ffataa sIfueial @i i i 01-01-2024 ¥ a7 WY& o 98 TS oad™ ( Super Time Scale (i) : Level 13A in the Pay
Matrix Rs. 1,31,100-2,16,600) H USrfd YgMH &Il § :—
1. At THIGHY 3Tl (2010) (IRl 9RIAfT)
2. St Fareren THSER (2010)

T TR, 3T TR fedieh 22 Sart 2024

A% TH 1-06/2020/10- 9185, — T U TASGRT HIKITF 1 Hal & o1 Fafeh Hatl & fefafed sttt
%l Tl 01-01-2024 ¥ T&A 1 H&H o I8 WA oAa™M (Super Time Scale (i) : Level 14 in the Pay Matrix Rs.
1,44,200-2,18,200) ¥ WS &M Il § :—
At TS STTTEET (2006)
it foaeh 3= (2006)
At H19eRA =1, (2006)
Y 3T YIS . (2006)
BT, I gTedret BT (2006)
ot gra T (2006)

ok wDh =

BTG o TATA oh 19 & TT SACIMIER,
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o1l T
AT, HeTel 9o, ol YA, 3Teel TR

el TARR, 31Tl TR feish 15 SHerl 2024

Ui 89/TH 1-1/2019/13/1.—FTHI YIMHF faUMT & STC Ui §-1-03/2024/Th-2 el 03-01-2024 |
BTG T I hTsl foAtHes | 31887 o I T USEY &t 3ifohd 3THS, YLU.H. (2006) o T T 4t 1. SIS, 9LI.H.
(2006 ) ! faR FHutst H steet fagar foman T 2.

2. 31 : T4 UM, TAGgN, BUITe e Uiek Zrafied shol fafiee o sidfad ot shfesh 77 (iv) o fafed wraemi
% TR H At siferd oTg, WU.H. (2006) 1 IF HUA F FRE TH TeAe F U H YR fhan ST 7.

3. T YA TAGgN B < 9ia e shal fafies & smfésha 3T THIRTEE i shies-77 (i) T@
Hfgeh1-92 g1 Yd Wikl 1 TN hLd &t I, TS, .9.9.(2006) 1 TSHR TRV LA i ARG H SARMH Qe T4
TS B Y I HOA H F1eweh W remet % qe W FRpE i €.

eIl YA, el TR feish 15 Serl 2024

SHIE 93/TH 1-1/2019/13/1.—FTHFI YIMHF TIUMT & SC FHHiEh §-1-03/2024/Th-2 el 03-01-2024 F
BTG T I hTsl fAtHes | 31887 o I T ISe &t Sifohd 3THS, 9.9, (2006) o T T 4t 1. SIS, 999
(2006 ) ! faR Futst H steet fagar fomam T 2.

2. 3T o9 WA, TIGENI, SUae W2 Uer fegisqym st fafes & sfaftam &t shfew 77 (iv) & fafea
A % SRV H f ifehd g, TLUH. (2006) N 3 HUAT U T e UL H WRH AT S .

3. T I TAGEN SUHG & ek feedieqem ut fafaee & snfdewal o THIfque i shfewhi-77 (i) w
Hfeeh1-92 g1 e wIfkTal 1 TN hLd &t 9. TS, 1.9.9.(2006) 1 TSHR TRV LA i ARG H SARMH STQ T4
TS B Y I HOA! H 1eweh W remet % q W e e €.

el MY, 3feed TR ferieh 16 Sedt 2024

A 112/T% 1-1/2019/13/1.— T3 TTEH h TS ShHlich 380/TH-1-1/2019/13/1 TR 11-04-2023 G 4T .
TH. THIHSIN i ZIHHeH st § s (hifHes ud gemem) o ug W fgfad =t mE §, frment eafy 01 o steran st
e, S +ff 98w g, a9 i T

2. 4t o, TH. THIHN gN SxireTe fafae gen (Hfaer fgfed), w2012 & fem-9 (5) o siaa feiew 04 feamr
2023 1 3T T § I S S Teh 718 i A o1 &1 T8 8, Teeht o1y fies 03 SHad 2024 1 991t &1 901 ©.

3. 31 T I, TASgH, B e gl Ziafie st fafiee & sidfad &t e 77 + fafed yaum %
SRRV H oI <. TH. THHWT 1 Ik hu! o Feweh (HifHer Ta Teme) o 9 § foAieh 03 Serl, 2024 | e Hidl
S

BTG o TAITA oh A9 & TAT SRR,
TS ShITTSA, S9-Hoa.
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T faumt
e, ey, TSier Saarel, SUEE U8 Ued 3U-9iad, Sardie e, Tsid Td
AT Jaig fam

e, feie 24 SHakt 2024

TEI-TH
(fram 11 @)

IR/ 121/~ 3T514/2024. — - 375, YHaTEA Td YAAaeemyy § sfad gfaet qen arefiiar 1 sifeear stfufem,
2013 T YRI-4 Feufed a8 7 % farid = g § Sfeafad Jfa i 3375 s TieH ¥q T TRER gRI ST T,

A :—

fotem RSS! TR/ P ICRRIEEEEIRCE|
(1) (2) (3) (4) (5)

gqarel EGEIS EIS 2.090 I TEH SIS § SISl 98
fafor,

ST Iecifiad i & 3T 7q WIS T FHERo & 75797 7 51 gAars fodish 03-02-2024 & 994
11.00 TS AT WH YATFd 9Ie[G | 7o ot T8 ©. Twanfed qfH o7 1 37 foewo feagar § - —

(T®) o Y 1 i faaro — AT TfieH SIS | Sere! geeh i
(A) TN w9 Y gufea afEr) ) gen — 2
() A9y &9 9 gufod 9Rar] i 9en— — IRLC
(IR)  guIfera & | Tt el qen o= uftawafaai — =
T STIAIG HeE&AL
(UiE)  Hfad & B M Heh a3 - IBLED
(B:) T WA 315 <AqH § ? - kil
(9d) 1 Gy faehedl 3 sEe! greaa Wfamm  — Kl
ETRRIRIC R
(3T18) U@ &t Fd AT — 2677.52 G
(A1) 9§ g e oy — Hrefsi(eh ANt
(M) y=fod WM FHEG i gfaqfd & fag — 2418672.00 T3 TSeT (Y3704 wman) § 5
UM a1 3H W B dren Gunfad =2 . [ERIRICIES
(TIRE) URESH g1 YIford 811 aTet 27 Seeh — iRy

U o375 o Hele H fopsht safor/geen a1 o7 foreht Ao o1 h1g STHeRiy/ e <1 81, < fafea fafewma v
T WG ST HRTL

BTG o T o 19 H T SRR,
Tk Tqaal, ol U8 Yod SU-HiHa.
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I, ey, TSTel ShivenTa, SHETE Td Yo SU-Hiad, SUeTe e, Teied Td
AT Jele famT

HIvgETE, fedier 17 ekl 2024

IEI-Teh
(fram 11 2f@d)

SHHI/194/202107201400022/31-82/Y~315/2020-21. — YfH- 154, IAATEH To Yedaeerad | 3ferd fasht qen
qREf w1 Afeerr stfuf=m, 2013 1 9U-4 weufed faw 7 % siwia stfuf@d 2013 &t 4/ 4 % o7& nfea drfssh
FuTETd fAEiRoT < %GR Serg it 1S, qAeted SR qRedaerad # 3fud ufaet iR urefiiar & sifuer (e
T iR, TEafd aen S| gAarE ) 2016 1= 13, 16 9 20 T TH 23 1 wEamR! ford M &g Fam-11 % g stfugem
JeRIFYIA ot ST &.

o g # Sfeafaa yftn &1 o1 o TS 3 T SRR R SR §, St i—

e RSS! TR/ATH &R NIEREIEECAREE
FA G FA Thall
(1) (2) (3) (4) (5)
HIVSHTE IR ElEnE| 13 1.315 %. H9F T8 9r fio g4,

I Ieeifad YfF & 375 7 TSR FHmEn FeR & s1eqaq §q S Aams i 29-01-2024 Sl 99
11.00 ST T UTH Y=1Ed oA drepderel W a6t T €, JEifad i s1ei 1 o7 foero femar © - —

TH A GASH 1 dier foero — HIT[S-SHTASI- ¥R A & 6. 1. 5/6 IR
<t W HgHa g Ant i 7,

E Yol ®9 Y giferd afami =t den — 13

GiE| Ay w9 ¥ gurfod IRar] i den— — IRLC

R guifad &5 ° {7t Tenmi aen o7 gResafaa — IBLED

T ST &AL
= guifod &5 § WEehiE e de 37 — =
B: 1 JEAIfed 3Tt =AdE ¥ ? — El

ESin) 1 G forehedl 3 Heh! Al Wfomm. —
T fermn g ?

L

S URESH 1 Fel AT - 1528.00 RI
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= RS | B aTel ey — Tt | T ol 814 W geetea sl e
9 & G 3TH M gq oY wdi=d gias
U I
@ TETfed AT i gfaqfd o fod sumden — 5.00 T
39 R EM a1eT Heiferd =
TR S 51 e B9 AT 3T Tk — i

ST Y- 35 o Heg H forelt safort/Heen o1 18 SRR/ <1 21, d 98 fafed fafeysma Te wom wat s
TR

FAETE o AT o AH F AT SRR,
FHUTA GaTad, helaed T8 Uod S9-Hioa.

I, ey, TSiel <arg], BUEe U6 Ued 3U-9iad, Sardie I,
ST Tl 3UST Yoo TearvmT

TwareT, Tt 18 Sart 2024

THHIH/83/3]- 3TS1/2024. —Tfoh T4 ITE 1 T TSI § o 394 Her ST 6 @M (1) | (4) ¥ afvfa offa
I ST F @M (6) T 3T T A T3 I TS o o3t STaeendl § STera STawashdl IS i HYIEAT 8. 374
ff 31w, qAated iR qrefaremay # 3fad gfaet v arefiar o eifier sifufrm, 2013 (5% wag avemq sifufrem,
2013 g1 ST h &RT 11 1 STERT (1) F S & TR Foft Helferq a2l bl g8k G $H ST Bl =1 o STl
2 o T e TaER ST % W (5) H Seaifad WieRRY i 3e it & Hee H oy 12 % siarta <t wit vt
AT S % T wiftrehd e § —

4t <1 T ¥R 12 % G0 BEEIRERRIEE]
SN T TR/ TR &R TfereRd STfereRR T U
(TR H)
(1) (2) (3) (4) (5) (6)
T=aTer RIET el 0.087 FHETE ST, T FiT THel ¥ 9ol Weg
784 18 forum g=ere. T Heh fmro.

offe 1 Farm () 1 e stfavri st (TeTE), e % wmtera H fohan s wehd 7.

TATE ok TSAITA o 19 & TAT AR,
Tk Tqaal, ol U8 Yed SU-HiHa.
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AT, Thetaey, TSIell AT, BUTTE Td Ted I9-9fad, BETe W,
STES Tl 3TUST Yoo faum

A1, feieh 17 Serl 2024

T.Y. FHIH/149/202201190300022/31-82/2021-22. —Tfoh T TTEA I T Teld BT & o T0Y Her= ST 6
@M (1) | (4) ¥ afofa 4fF 1 TG & @M (6) H 9% I 53 T wresieh FHeH & fod stawaesha § stea
STEYTHAT TS ! VTG €. 37d: YfH 315, JAare iR qHefawery # 3foad ufaet o) arefiiar o1 sifuer stfuftem,
2013 (579 wag avamq Af4faH, 2013 T SEM) T ERT 11 1 STER (1) 6 ST 6 ATIR 9t Haifera =i ol g9
BRI 39 3T 1 A1 & STt 2 fob To3 ST TaggI ST & @H (5) H Ieeiiad WiHenrt o 3o 4fF o Gae § o1
12 % St <t TR wfeREt BT WA R o fore wiftehd e ® i—

ST
ofey &1 g ¥R 12 % 5N CICEIRERRISE
e T TR/ TN SAHA TifereRd stfeeRi EalC U
(FHRIH)
) (2) (3) (4) (5) (6)
ESCel] ESCel] Rl 0.070 sfavmia Ay (W), TR FHEAT  wE
784 13 g e g (B..) TEled ST § fSem
I wEE |
TA.TS. 30 O Tgd
AR fefo,

offt 1 RN (M) 1 e stgfavniig sfusrt (Tsa), Siver & st B fohar S w6k .

SETE o [T o AT H qAT SRR,
T, TH, FelR T v S9-Ffea,

T, Teraey, TA-HIVSHTE, TS ST
T4 UcH Y 9fed, S e, T e
. . (1) gf9 =1 -
Tol 9] Feie faumT () T
(@) dEHa-aSUegR

whiveie, famieh 18 St 2024 (M) - g

(9) T AAHA-0.301 TRI

SHiH/195/201701200400016/3-82/9-3T1/2016-
17.— <feh T WG 1 9 91 1 HHYH &1 TR0 S R A S — T

& S % v (1) H i vt STEE % 9 (2) (i)
H Seifiad Wi JaH & fau stevashar §. o5 4ff

3T, Qe TR qHederee | 3fed fas iR urefefar W @
1 SAfgsRR sAfufm, 2013 (9 wag wveam stfufm, 367/3% 0.056
2013 & SE) i8R 19 o SAid 38 GRI T8 =N 367/2T 0.040
foren ST € foF 36 ff 6t 36 wEeM & faw saverskar 367/3@ 0:153

g
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(1) (2)
367/29 0.052
T 04 0.301

(2) St g forees fore smavaehar §-fasmgd-
TeATTel 7Rt o fRH. 4/2 TSR A W dE
Tgd AF i 'q,

(3) qf RN (W) =1 FRew sfavria stfusi
(TSTE ), H3ehTel o hEierd § fehan ST Tehal ©.

HIvgETE, el 18 el 2024

SHETH/196/201611200400002/37-82/% - 3T5/2016-
17.— ek T AR 1 39 1 ol GHIEH 81 701§ T A=
T E Y & UE (1) H afvia gff i oHEE % 9 (2)
H Seeifad Hresiieh e & foTe strereashan 8. 1d: 4fa
TS, JaE TR JTeiaem | Sfed ufaet ok arefefar
1 AfepR tfuftem, 2013 (99 wog Tvem sifufem,
2013 ET SIS T €RT 19 % A=A Hb GRI I H(od
foan e € o6 3 4t &t 3% WieH % faw sevasar

T —
ERLl
(1) ofH =1 FUH-
(%) fSen-=vermg
(@) qEHA-HIHRE
(1) TRATH-HETE 3% qTE
(S) T SH-0.218 TR
T T T
(BRI H)
(1 (2)
26/33 0.044
11/42 % 0.008
1/129 0.166
T 03 0.218

(2) eI e e fere stervashdr -1, wel &
fo. . 157 wEmia Famarr wnt & foR. . 1/6 feimem 7

™ TG g A R ey,
(3) yf" s (@) 1 e stfaynita sttt

(TSTE), HIhRTA o HEad § foman < geha ©.

FAEE o [T o ATH H qAT SRR,
FHUTA GETad, helaed Td Ta 39-Hfoa.

HEITTE, Theta, TSe-Taq, ST &
JeA 39 Gied, SUATe I, T9ed Td
ST Je e faam

TR, feia 25 78 2022

9375 U. ShHTeh 198/, AW, /5-02/dh. 3mE/24/
190/31-82/a4-1974-75.— Tfeh T A I 9 o1
AT BT foh = S T stgeEt % ug (1) Hafvia yfi
1 ST & I (2) H Ieaifad Hesifeh gasH & fag
STATIHT B, 37d: 4 31, qHate iR qraiawer |
3faa wfet 3iR TRERT 1 sAfeenr stfufrem, 2013 (9
TS, TR AT, 2013 SHET STTeT) 3t &1/ 19 < ST=id
TH G 9 B fohall ST § fof 36 ofH &l 5% T &
fere starereRa € :—

ST

(1) ofH =1 F0H-
() -
(@) dEHA-TIR
(1) TRAME-THRAR, 1.8.7.-63
(¥) T SFHE-0.405 TR

T TR T
(TRIH)
(1 (2)
26 0.405
4T 01 0.405

(2) eI FETeH e fer sTrevaeshd &-s<aTe T8
Tt AUed S A AN 74,

(3) qfa RN (W) o1 FReu sfauria stfusi
(.) T -3 ferenl, TqX < shraiiera § fohan s
Tehall &.

BTG o TAITA oh A9 & TAT SACIMER,
W AR, Herded T8 9o 39—,



I

AT, heraey, TSen-Tel, Sdaeg &
IeA 39 9fed, SUETe I, Toed Ta
AT JaeH faamT

T, Teien 30 el 2024

Y. ShHI/151/06/2024/31-82/2022-23.— =k T4
TS 1 3 ST 31 SHIEM 81 T S fof el @ T STt %
95 (1) H aftid yft & SgEE & 98 (2) # SeifEa
qTeIST(+Teh TSI o foTT STrereerehal &, 31a: yff o7ei, grafes
3R e # 3fed wfae iR urefiiar @1 sifver
s, 2013 (579 wag e eifafEd, 2013 a1 Sem)
T 4R 19 % ST 3HH GRI I8 ST Toha ST © T 356
4fF Y 3 JASH & fea sTraveshd € -—

ST

(1) ofF 1 -
(F) TSen-wet
(@) dedHa-gHig
(1) TRAM-gLE&he, 9.8, 24
(F1) I ATHeI-0.134 BRA

BAETE TST93, iR 16 TRl 2024 87
T TR Tl
(FRTH)
(1) (2)
1107 0.134
Bl 0.134

(2) wrEsIen waeH T fog stavasma §-wmel-
&Il AF R WAAE R g W& 9gd AWt i
T4,

(3) qf RN (W) o1 FRew sfavria stfusi
(T.), Tt & FHEfe™ § foman ST Hehdl 8.

BTG & TS o A § T SR,
YT VT TAAT, FHeTeed Ta Ted SU-Hea.

fervm vt o emew

HITCT Thelaed HAREM (BUAETE )

o, feish 9 SHeRt 2024

ShHIh/253/aR.fet. /3TaeRTe1/2024, — | T&ieh TRTS 9WT-02 o TIshHIh-04 i FaH 8 H U< wferal &l g
F U Foren weiiRemg & fore frefafaa faferl § Servet a¥-2024 & faw woria sraehme sifta foan S @ :—

%. Tal/ER fe i

(M (2) (3) (4)

1. AT {1 GLH HIHAR AR 22 T 2024

2. TUEY (HEHaHT) RIELIN 11 TSR 2024

3. Srarerett 1 gHU T (M i) AR 01 T 2024
T :— I faferil | i/ e Jered got &l

wifeRT g,



88 BTG TST9s, T 16 wad 2024 [ 91

e heraey, Ser-gif (8.7.)

i, ferieh 15 et 2024

ShHIeh/382/4. . W./2024. — AT ek URUA HFT-2 & STshHIR-4 o -8 o TF .71, IMEH, FH=I TR
o siferger shHTeh Th-3-2/1999/1/4 T&ATeh 30-03-1999 % d&d g7 foret &g Thetve oy 2024 & forw fFA=ATaR T
STarhTeT St fepan s & :—

HHIR STERTYT 1 foreron fe feien
(M (2) (3) (4)
1. srlve ot T Hiex wror s e 22-01-2024
2. TR (HRISATH/HETHeIH! ) AR 11-10-2024
3. Srararett o1 gHU faT (e gum) YRR 01-11-2024

T TR HIICTH/3T HIUIeTd T sohl o faaT AN T 2.

eIl WehT9T Siler,

o '\r o

BTG T fodehre deohrienl favataane, fyues

CHHATTISGARH SWAMI VIVEKANAND TECHNICAL UNIVERSITY, BHILAI
(Technical Edulaction Department Mantralaya, Mahanadi Bhawan, Atal Nagar, Nava Raipur)

fiemg, feior 6wl 2024

IS 13/BTETadra /a9, /2024, —SAETE ! foerehre qehient favafasner, fuemE & st ud
iAo, STEAeE HHIR-08, STEARI hHih 10, STEARI hHih 31, URMHIT Haiw 18 3R gRf=m wHiw 19 &
HIMET ol HEHTERT ! SRR g TSI H IR - —

Under section 66 of Chhattisgarh Swami Vivekanand Technical University Act, 2004 (No. 25 of
2004), after the approval of the Governor/Chancellor on 17 May 2023 and 18 Jan. 2024 Chhattisgarh Swami
Vivekanand Technical University, Bhilai Amendment Ordinance No. 08- “Fees and Remuneration for Exami-
nation” and Amendment Ordinance No. 10- “Revised Ordinance for Doctor of Philosophy Clause No.
12.4”, is hereby notified. This Ordinance is effective from the date of approval by the Governor/Chancellor.
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Amended Ordinance No. 08

FEES AND REMUNERATION FOR EXAMINATION
(Refer clause 4 of Section 38)

Amended Ordinance No. 08 Clause G

. il &1 YIR g wig
G. Fees for Affiliation/Inspection
1 Diploma Course
(a) Up to three discipline Rs. 1,00,000/-
(b) For each additional discipline Rs. 20,000/-
2 Degree Course
(a) Up to three discipline Rs. 1,00,000/-
(b) For each additional discipline Rs. 30,000/-
3 P.G. Course
(a) For each discipline Rs. 1,00,000/-
4 Honorarium to the members of inspection committee for | Rs. 2000/-
affiliation
5. Inspection fees for affiliation of the institution Rs. 1,00,000/-
6 Processing fees for examining the proposal of new Rs. 1,00,000/-
technical institution (UG/PG)
7 Processing fees/for examining the proposal of existing
technical institution
(a) Variation intake capacity Graduate courses 50,000/-
engineering/architecture/Pharmacy
(b) Variation in intake capacity of Post Graduate courses | Rs. 55,000/-
(c) For starting additional graduate course Rs. 50,000/-
(d) For starting additional Post Graduated course Rs. 50,000/-
8 Processing fee for examining the proposal of New Rs. 50,000/-
Polytechnic
9 Processing fee for examining the proposal of additional | Rs. 30,000/-
diploma course
10 Variation in intake capacity of diploma course Rs. 30,000/-
New clause to be added in Ordinance No. 8
i) Fee for the late submission of application for affiliation (after 31* December):
Jrafey faavor
1* January to 15 January G b BT 1.5 o0
16" January to 31" January TG Yo DI 2.0 0N
1 February to 14" February qrIgdl Yo PT 2.5 O
15" February to 28" February GG Yeb BT 3.0 0N
1" March to 15" March FHEAl Y[cb BT 3.5 700
16" March to 31" March gl [eh FT 4.0 TOT
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ii) Issuing of NOC:s for the following:

P BT YR Y[oh
a. | For new institute Rs. 70,000/-
b. | Variation in intake (increase/reduce) per course | Rs. 25,000/-
c. | For closure of course Rs. 50,000/-
d. | For closure of institute Rs. 70,000/-
e. | For new courses Rs. 50,000/-

Amended Ordinance No. 10

Ordinance for Doctor of Philosophy
(Under Section 38)

Amendment Ordinance No. 10 Clause No. 12.4

and Research Institutes/ laboratories of Central/
State Government with at least two Ph.D. qualified
teachers/ scientists in the Department concerned
along with required infrastructure, supporting
administrative and research promotion facilities as
per these Regulations, stipulated under sub-clause
12.5, shall be considered eligible to offer Ph.D.
programmes, provided other conditions specified
by the University are fulfilled.

C;:::se Description of Existing Clause Clause after Amendment
124 | Post-graduate Departments of affiliated Colleges | Post Graduate Departments with minimum two

passed out batches from affiliated Colleges and
Research Institutes/ laboratories of Central/State
Government with at least two Ph.D. qualified
teachers/ scientists in the Department concerned
along with required infrastructure, supporting
administrative and research promotion facilities as
per these Regulations, stipulated under sub-clause
12.5, shall be considered eligible to offer Ph.D.
programmes, provided other conditions specified by
the University are fulfilled.

[ 91
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Under section 66 of Chhattisgarh Swami Vivekanand Technical University Act, 2004 (No. 25 of 2004)
after the approval of the Governor/Chancellor on 05 Oct. 2021 and 18 May 2022 Chhattisgarh Swami
Vivekanand Technical University, Bhilai Amendment Ordinance No. 31- “Ordinance for Qualifications and
Conditions of Appointment including Pay Scales of the Teachers and other cadre of the University pay-
able by the University”, is hereby notified. This Ordinance is effective from the date of approval by the
Governor/Chancellor.

Amended Ordinance No. 31
(Refer clause 15 of Section 38)

Ordinance for Qualifications and Conditions of Appointment including Pay
Scales of the Teachers and other cadre of the University payable by the
University

Insertion of clauses 2.1, 2.1.1, 2.1.2 and 4 in the existing Ordinance No. 31
2.1 Direct Recruitment for teaching positions in Engineering and Technology, MCA,

Management, Pharmacy, Architecture, Town Planning

Programme Cadre - Qualifications Experience
Engineering And | Assistant BE/BTech and ME/MTech in relevant branch
Technology Professor with First Class or equivalent either in -
i BE/BTech or ME/MTech
MCA Assistant BE/BTech and ME/MTech in relevant branch
Professor with First Class or equivalent either in
BE/BTech or ME/MTech
OR

BE/ BTech and MCA with First class or
equivalent in either BE / BTech or MCA

OR

MCA with first class or equivalent with two
years relevant experience.

Management Assistant First Class or equivalent in Masters Degree
Professor in Business Administration or equivalent
and
2 years relevant experience is desirable
Pharmacy Assistant Bachelors and Masters Degree in Pharmacy
Professor with First Class or equivalent either in
Bachelors or Masters Degree
Architecture Assistant Bachelors and Masters Degree in
Professor Architecture with First Class or equivalent
either in Bachelors or Masters Degree
‘Town Planning | Assistant Bachelors and Masters Degree in Town
Professor Planning with First Class or equivalent
either in Bachelors or Masters Degree
Associate Qualification as above that is for the post of | Minimum of 5 years
Professor Assistant Professor, as applicable and PhD | experience in teaching /
or equivalent, in appropriate discipline research / industry of
Post PhD publications and guiding PhD which 2 years post PhD
student is highly desirable experience is desirable.

In case of Architecture,
Professional Practice of
5 years as certified by
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the Council of
Architecture shall also
be considered valid.

Professor

Qualification as above that is for the post of
Associate Professor, as applicable

Post PhD publications and guiding PhD
students is highly desirable

Minimum of 10 years
teaching/research/
industrial experience of
which at least 5 years
should be at the level of
Associate Professor

or

Minimum of 13 years
experience in teaching
and/or research and/or
Industry.

In case of research
experience, good
academic record and
books / research paper
publications / IPR /
patents record shall be
required as deemed fit
by the expert members
of the selection
committee.

If the experience in
industry is considered,
the same shall be at
managerial level
equivalent to Associate
Professor with active
participation record in
devising/designing,
planning, executing,
analyzing, quality
control, innovating,
training, technical
books / research paper
publications / IPR /
patents, etc as deemed
fit by the expert
members of the
Selection committee.

In case of Architecture,
Professional Practice of
10 years as certified by
the Council of
Architecture shall also
be considered valid.

Director

Qualification as above that is for the post of
Professor, as applicable

Minimum of 10 years
experience in teaching /
Research / Industry out
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Post.PhD publications and guiding PhD
students is highly desirable

{ Flair for Management

of which at least 3 years
shall be at the level of
Professor.

or

Minimum of 13 years
experience in teaching
and/or Research and/or
Industry.

In case of research
experience, good
academic record and
books /research paper
publications / IPR /
patents record shall be
required as deemed fit
by the expert members
of the Selection
committee.

If the experience in
industry is considered,
the same shall be at
managerial level
equivalent to Professor
level with active
participation record in
devising / designing,
developing, planning,
executing, analyzing, .
quality control,
innovating, training,
technical books /
research paper
publications / IPR /
patents, etc as deemed
fit by the expert
members of the
Selection committee.

and Leadership is
essential.

In case of Architecture,
Professional Practice of
10 years as certified by
the Council of
Architecture shall also
be considered valid.

Diploma

Lecturer

B.E./B.Tech. /B. S. in relevant discipline
with First Class or equivalent

Head of the
Department

Ph.D. in relevant field and First Class at
Bachelor’s or Master’s level in the
relevant discipline; minimum of 12 years
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of experience in Teaching/ Research/
Industry, out of which at least 2 years
shall be post Ph.D. experience minimum
at the level of Lecturer (Selection Grade-
D).

OR
Bachelor’s and Master’s Degree in relevant
discipline with minimum of 15 years of
experience in Teaching/ Research/
Industry, out of which at least 3 years shall
be at the level of Lecturer (Selection Grade
—1I)

2.1.1

2.1(1)

Minimum Qualification for Direct Recruitment as Lecturer in Diploma Level
Institutions

Direct recruitment on the post of lecturer shall be made at two different levels of pay in
diploma level institutions based on the qualifications of the candidate at the time of
application. Minimum qualification, experience, research contributions, feedback and
requisite training requirements for different levels for direct recruitment, screening and
promotions for the faculty members are as follows.

For Direct Recruitment of Lecturer (Level-9A, Entry Pay 56,100/-)

Those possessing a minimum of 4-year Bachelor's degree shall be placed in Level 9A at
entry pay of Rs.56,100/

(a) Engineering/Technology
B. E./B. Tech. / B. S. in relevant discipline with First Class or equivalent.
(b) Pharmacy
B. Pharm. with First Class or equivalent.
(c) Hotel Management and Catering Technology
A minimum 4-year Bachelor's Degree in HMCT with First Class or equivalent.
(d) Architecture
B.Arch. or a 4-year Degree in an allied field with First Class or equivalent.
(e) Fine Arts

Bachelor's degree in appropriate discipline of Fine Arts (Applied Arts, Painting and
Sculpture) orequivalent with First Class or equivalent.

(f) Design

Bachelor's degree in design or a minimum 4-year Diploma in any one of the streams of
Design. Fine Arts, Applied Arts and Architecture or Bachelor's degree in Engineering
with First Class or equivalent.

(g) Sciences and Humanities

Master's degree in appropriate subject with First Class or equivalentat Bachelor's or
Master'slevel.
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2.1(2) For Direct Recruitment of Lecturer (Level-10., Entry Pay 57,700/-)

2.1(3)

(a) For Technical Disciplines

Bachelor's and Master's Degrees in relevant disciplines with First Classin either of the
two atthe time of selection.
(b) For Sciences and Humanities

A Master's degree with First Class or equivalent in a relevant subject and, must have
cleared the National Eligibility Test (NET) conducted by the UGC or the CSIR. or a
similar testaccredited by the UGC, like SLET/SET.

(c) For Promotion of incumbent Lecturer in Level 9a to Level 10

1) Candidates from technical disciplines shall be placed in Level 10 at suitable cell
as andwhen the candidates acquire the Master's degree in relevant technical
discipline.

(i)  Candidates of Sciences and Humanities shall be placed in Level 10 at suitable cell
as and when the candidates clear the National Eligibility Test (NET) conducted by
the UGC or the CSIR, or a similar test accredited by the UGC, like SLET/SET.

(ili)  In case candidates do not acquire relevant Master's degree in the case of technical
disciplines and in case of candidates from Sciences and Humanities do not clear
National Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar
test accredited by the UGC, like SLET / SET, they shall be placed in appropriate
cell of level 10 only after completion of 5 years.

Minimum Qualifications for Lecturer (Senior scale) (Level-11, Entry Pay 68900/-)

1) Qualifications as prescribed for the post of Lecturer.

AND
2) Three weeks of industrial training at the level of Lecturer.

AND

3) Two weeks of Faculty Development Programme (FDP) recognised by
AICTE/UGC/TEQIP/NITTTR/ Pandit Madan Mohan Malviya National Mission on
Teachers and Teaching (PMMMNMTT)/IIS¢/IIT /University/Govt. and out of which at
least one of the FDPs shall be in advanced Pedagogy:

OR

3) One week faculty development programme as above and one eight weeks duration
MOOCS course with E-Certification by NPTEL-AICTE.

OR

3) Completed two such eight weeks duration MOOCS courses with E-Certification by
NPTEL AICTE.

AND

4) Minimum 5 years of experience and an average 360° feedback score between & to 10
on the scaleof 10 in the cadre of Lecturer (Senior Scale).

OR

4) Minimum 6 years of experience and an average 360° feedback score between 5 to <8
on the scale of 10 in the cadre of Lecturer (Senior Scale).
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2.1(4) Minimum Qualifications for Lecturer (Selection Grade-I) (Level-12, Entry Pay
79800/-)

1) Qualification as prescribed for the post of Lecturer (Senior Scale) necessarily with a
Master's Degree in relevant discipline in First Class or equivalent either at Bachelor's or
at Master's level.

AND
2) Three weeks of industrial training at the level of Lecturer (Senior Scale)
AND

3) Two weeks of Faculty Development Programme (FDP) recognised by
AICTE/UGC/TEQIP/NITTTR/Pandit Madan Mohan Malviya National Mission on
Teachers and Teaching (PMMMNMTT)/IISc/IIT/University/Govt.

OR

One week faculty development programme as above and one eight weeks duration
MOOCS coursewith E-Certification by NPTEL-AICTE

OR

Completed two such eight weeks duration MOOCS courses with E-Certification by
NPTEL-AICTE. '

AND

4) Minimum 5 years of experience with an average 360° feedback score between 8 to 10 on
thescale of 10 in the cadre of Lecturer (Senior Scale).

OR

4) Minimum 6 years of experience with an average 360° feedback score between 5 to <8 on
the scale of 10 in the cadre of Lecturer (Senior Scale).

2.1(5) Minimum Qualifications for Lecturer (Selection Grade-II) (Level - 13A1, Entry Pay

131400/-)

1) Qualifications as prescribed for the post of Lecturer (Selection Grade-I).
AND

2) Three weeks of industrial training at the level of Lecturer (Selection Grade-I)
AND

3) Two weeks of Faculty Development Programme (FDP) recognised by
AICTE/UGC/ TEQIP/NITTTR/Pandit Madan Mohan Malviya National Mission
on Teachers and Teaching (PMMMNMTT)/HSc/IIT /University/Govt.

OR

One week faculty development programme as above and one eight weeks duration
MOOCS coursewith E-Certification by NPTEL-AICTE.

OR

Completed two such eight weeks duration MOOCS courses with E-Certification by
NPTEL-AICTE.

AND

4) Ph. D. in relevant discipline with minimum 3 years of experience, 2 research
publications in SCI journals/UGC/AICTE/ COA/ PCI approved list of journals and an
average 360° feedback score between 8 to 10 on a scale of 10, all in the cadre of Lecturer
(Selection Grade-I) Level - 12.




I

BTG 19, TeTieh 16 TEaRT 2024

97

OR

Ph. D. in relevant discipline with minimum 4 years of experience. 2 research publications
in SCI Journals/UGC/AICTE. COA/ PCI approved list of journals and an average 360"
feedback score between 5 to <8 on a scale of 10, all in the cadre of Lecturer (Selection
Grade-I) Level - 12.

OR

Minimum 6 years of experience with an average 360° feedback score between 8 to 10 on
a scaleof 10, all in the cadre of Lecturer (Selection Grade-1) Level - 12.

OR

Minimum 8 years of experience with an average 360° feedback score between 5 to <8 on
a scaleof 10, all in the cadre of Lecturer (Selection Grade-I) Level - 12.

Note: 360° Feedback

1.

2.

The feedback obtained every year, till the date of eligibility of next stage, shall be taken
as an average of all the preceding years added together required for promotions.

In case the candidate fails to achieve the minimum specified feedback score, the
subsequent year's may be taken into consideration while dropping the lowest feedback
score in any one of the year.

2.1.2 Minimum Qualifications for Head of the Department (Level-13A1, Entry Pay 131400/-)

ToHITe/ AT ead g faish 05 STaRzaR 2021 3R 18 WE 2022 T STIHIG SIIA BUEG WIH! foahg qehrieh!

For Direct Recruitment

Ph. D. in relevant field and First Class at Bachelor's or Master's level in the relevant
discipline: minimum of 12 years of experience in Teaching/ Research/ Industry, out of
which at least 2 years shall be post Ph.D. experience minimum at the level of Lecturer
(Selection Grade-I).

OR

Bachelor's and Master's Degree in relevant discipline with minimum of 15 years of
experience in Teaching/Research/Industry, out of which at least 3 years shall be at the
level of Lecturer (Selection Grade-II).

“A relaxation of 5% shall be allowed at the Bachelor's as well as at the Master's level for
the candidates belonging to Scheduled Caste/Scheduled Tribe/ Differently abled ((a)
Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor disability
including cerebral palsy, leprosy cured, dwarfism, acid-attack victims and muscular
dystrophy; (d) Autism, intellectual disability. specific learning disability and mental
illness; (¢) Multiple disabilities from amongst persons under (a) to (d) including deaf-
blindness) for the purpose of eligibility and assessing good academic record for direct
recruitment. The minimum eligibility marks (or an equivalent grade in a point scale
wherever the grading system is followed) the relaxation of 5% to the categories
mentioned above are permissible, based only on the qualifying marks.”

AT W foaehTis dehrieh! forgaferanera stfufTad, 2004 (shHih 25 ¥ 2004) it €N 66 a4,
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Ferterafd o STIHRA i fafd § Fod 81 2.
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Brdt & 1 s # ol steamest 7= 2m.
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dferd wen & Sugad fawaers (argugdd s, REsen T Hfdean) # e Sl
AT FHGE TUH SN AT AAGE B AT

@) feard=s

feomEa & wae Sl s feomgn, aford ®on, Fugad &ell &R aRgden &
TRl # ¥ fEl Ue § gAdH 4 iy Sl Jrerar ued Sl a1 §eee & ArY
goiR # Hae St

(®) fag= ik w=faat

Jugad fowg A fong [l & 9 Fde sar g wRowR g Aol serr
AP |

ATl (ddd—10, YA dd4 57,700 /—) &1 Hiefi w<ff & fag

(®) aa-Na fawa a1 @ fere

TS &3 H Fae a g S i Rl d A feft v § o9 @& I W
g Syofy |

(@) fag= wd arfas

IRife favg e # fFomg ff gom 9o serar w@aee @ 9 den fawafdeey
IR JNT qal WIUHMSAR g AN ISR araam weqr  (Ae) - JferaT
fovafdene oFsM MAFT ERT YR s @& M wWel sh & Wi
(TaTerEdY / Ve (TaEd)) sfad wu & Sl &) €

() gsE =Tl $) ddd oY 9 odd 10 ¥ Wi=fa @ fag

) o vy &3 @ INNER B odad 10 & SUGad Ud H 9 HHI Il
SIGT, o9 98 SHIgaR URife aa-ie! fowg &3 § fong feft g &)
Uil
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i) faee vd AFfdd) @ SHIGAR &7 J9d 10 & SWYF 9 ¥ 99 @ S o
FH I8 faeafdeery e AN Jrrar NUHEAR gRI AR RIS
AT URE () siar fIwafdened S JMMNT gRT Y| S & WEH
e S {6 wie (Tauasl / Ae(Tasd)) <ot aR e |

i) deAe vy &3 T e vd a9fde) & SHIgaR! @ AMa § afe SRIgaR
ifie o 1 gt € eNar @ U9 favafdenerd sEE SN Sferar
WTHMEANR GRT SRR IS w3 g (e) sreran fawafdener se™
IMERT ERT JO1dd S @ 9 e o & Wi (THuasdl / de@@sgdl)
SN0 FE FRAT B A S° badd Ui 99 R B B SUNId & odd 10 B
Jugad A § @1 ST |

2.1(3) =arETar (aftss wF) (dlad—11, Yd¥ dad 68,900 /—) & fog =pwaw dang

1) YR $ 98 & forg fffde sEag

atx
2) AT & WR W A9 Farg &1 3fenfe gfeweor
IR

3) AR / okl / ESHGAER / TSR / RBrerep o Reor R uf¥ed w1
LIES A4 T faee
(TATHTATATHEIRY) / ATERNTE T / ATEansd) / fizafdeer / TR gRT 9-adaTe 2
IA<E &1 b1 f[GhRT HRiBA don Sad ¥ $9-—9—39 Th ThSN] Sd R1T IRy
H 8

3rerar
3) SYYHRTFIAR T ACE & TP™ [P FRHA AR TTHERTa— R gRI
S—YAIUH HT IS T8 B AT BT [H TAARAIITE (<) UISIHH

arerar

3) TAUICISUa— MR gRT $-V9IU9 & I VW 36 AwE @1 @iy Q)
TR (FaT) UTgashA gut fhy &

1N
4) ~LATH 5 99 BT A IR AR & DX § 10 @ TAH W 8 § 10 & drar 3
360°ufgfe R |

AT

4) ~gATH 6 qY BT IHT IR ARATT & bk H 10 D M W 5 F <8 & 4™
3d 360°ufiyfic wHR |

2.1(a) =TEgTal (A9 ds—1)(dad—12, Y9 04 79,800 /—) D forg =y=ra¥ sdarg

1). ErEm (@Rs 79) © ug B forv iR sidar wife fawg & fwna &Y srerar
THPeT 9 wrde srerar fAwng ¥R R e § o gorg Sof fEIf gt @ &)

IR
2) gl (ARG AF) & R IR I 9arE &1 e gk
IR
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3) MR /Yol / SRFGIATYT / TSI ICIIR / Riets @ freor R dfed #eA
AEq LISCIR) E fire
(NTHTHTHTATAEIET) / TSNS / HTgATge / fawafaernerd /eReR gR1 - AR 2
I8 BT IGHN B BRI |

3rear

SWYFTTIR T GWE & Gh™ (b HRiHA 3R THCEia—3mrkeY  grl
STV BT IS QI8 B A BT U AT () IS ashA
el

TTNEETT—AARY gRT S—990H & O UH 6 99 P @A & QI
THISNT (o) a1gashe qof fby &

3R

4) TgTH 5 qY BT AT SR ARATT (ARG AF) B B H 10 B Y9 W 8 | 10
» 93 3ira 360°ufigfic R |

4) gIaH 6 99 BT ATHd 3R AR (@RS 7F) B be H 10 B YA W 5 A <8
& 919 JId 360°7fgRe WhR |

2.1(5) @rEarar (@as 9s-II) (dad—13Y, yder dad 131,400/-) @ fay <gaaw
Jgdarg

1) ST (@EF ds-1) @ U foru fafafdse srdam
NS

2) STl (@ Ue-I) & wWR W O 9wE I enfe it
IR

3) IR / ol / SEFgE / TSR / Rers @en fReror R dfed wgw
Aed  AedE U M (@eaeaeEeETEdid) / aEens s / agas et /
faeafaemey / RER gRT AFIaHTd 2 T & Sbrg e HRihH |

rerar
3) SWYFEGIR T&h A<E & Ao (e $EHA R TAUEETe— J9aRY gRI
IO PTG A8 B A HT Y THRNRNINIGS (F3¥) UIgdshd

Jrerar
3) THNEISUE— SR gRT $-VANHE © AR U BT IS AWIE Bl @ T
THINRIAIGE () Uraashd qui fahq &

3R

4) <gAGH 3 9N @ IV > W UNRE fAwaas § Auadl ol e
aferel / gAY/ srmare /el / SifiamE. g/ oA oid gd § 2
YHTIM, TAT ARAT (T8F JS—1) g 12 D DR A 10 D A R 8 A 10 &
3RI 360° ufagfe WK |

4T

gAGH 4 99 B AT > W e Avgam ¥ fivad fl, wwdlemE.
uf3rebral / gAY, / R/ fan g / AfaE. gr aAfRa el g ¥ 2 oy
GBI, TAT ARATAT (T F$—1) Age—12 DI § 10 d YA W 5 | < 8@ 919
3T 360° UfigRe R |



104 BTG 19, Teih 16 TeRT 2024 [ 971

AAdT

ATH 6 99 B AFHI AR ARATT (TIF Fe—1) Ade—12 B DHex § 10 & 99 W 8
A 109 dr 3ia 360° Igfe WHR |

34T

GATH 8 N BT WA IR IRATA (T I$—1) & DX H 10 B J99 W 5 ¥ <8

9= siraa 360° ufigfe @R |

fewfrn : 360° gfagfe

1. UHfT @ el & fog, orTell saRen @yl & ffy 9%, wfd a¥ uma
gfagfe | | gded] qul @) ufigfe @ Jeax S9a ia @1 ferar S|

2. U #er ¥ el SRfgER fafifde <gmam aiigfe e (FpR) uTd &% # o ha
YEd] & 1 S Ydadi qui o gfagfe 31 R & fog forar som sefe S99 4@
5N, 39 va ¥ &1 BIs fXar Sgm i <Aaw ufgfe R are gamm 8 |

2.1(6) fauTMEAd (Ade—13Y1,9de dad 1,31,400/—) & fg A9 Idag
Heft wdt & forg

TR &5 # ALeadl aur uRife fovaes § =ae s end W) W geE ol
Reqo7 /ee /ST # gAqq 12 99 BT e, FOd &H 9 FH QT I BT IHa
el (@ IS-11) & «R W) NyaS). & ygar o & |

3T

RIeTor /AT /ST 3§ g9 15 99 @ I B AR, UG Avges ¥ Fae siar
froma f&oft, /e &9 @ &9 39 ad &1 e @ (@ de-1) & 'R R 8

4. A1 9fl B oEd B I IR TER ValE ReE & e @ fow srggfia
St/ SR Sl / frered {(@) gRedar sterar A e (@) afR &R FW gE
<A () Sy e a1 € INgA UTerd], $F SUaIRd, A, g g9 © difed
IR TREeR fgier (@) faar a@ (enfew), mﬁwﬁr&r@mﬁmﬁaﬂ?
ARSI, (§) UH— T afed (6) @ (@) & asq afaqal § | g fyeraaan) @
s Rl & fg FIE WR IR Feik WR WR 5 YRR @ BT UG BT QAT |
~gATH T e (3reren Siel wEl T AR womel o1 TR A Siar @ 99 Refa # faf
@ige Whel § THGed US) & AMR W LT 36 ¥ IuYad Seatigd PR & forg 5 ufcrera
P G I B I
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Under section 66 of Chhattisgarh Swami Vivekanand Technical University Act, 2004 (No. 25 of 2004)
after the approval of the Governor/Chancellor on 18 Jan. 2024 Chhattisgarh Swami Vivekanand Technical
University, Bhilai Amendment Statute No. 18- “Admission of College to the Privileges of the University and
withdrawal tereof (Affiliation of Colleges)” and Amendment Satute No. 19- “College Code (Endowment
Fund)”, is hereby notified. This Ordinance is effective from the date of approval by the Governor/Chancellor.

Amended Statute No. 18

Admission of College to the Privileges of the University and withdrawal tereof
(Affiliation of Colleges)

(Refer Section 26 (5))

gRfs sATH—18 (Admission of Colleges to the Privileges of the University and
Withdrawal Thereof) @ Clause 6(2):

Clause No.

Description of Existing Clause

Clause after Amendment

6(2)

An institution/College shall not be eligible for
permanent affiliation unless it has 10 years standing
as affiliated  Institution/College  in  the
programme/courses concern, it has its own buildings
adequate for its purpose, a suitable library, adequately
equipped laboratories commensurate with the course
requirements and a modern administrative office and
adequate faculty as per All India Council for
Technical Education norms and such conditions as
may be prescribed by regulation for the purpose.

An institution/Colleges shall not be eligible for
permanent affiliation unless it has 10 years standing
as affiliated Institution . /College in the
programme/courses concern, it has its own buildings
adequate for its purpose, a suitable library, adequately
equipped laboratories commensurate with the course
requirements and a modern administrative office,
adequate faculty, Pay Scales, Service Conditions,
Minimum  qualifications for  faculty/other
Academic Staffs and Standards as per All India

Council for Technical Education Norms; and such
conditions as may be prescribed by regulation for the
purpose.  The 60% of courses should be NBA
Accredited and must not be suffering from any
deficiency in last three years.

uRfs sHTH—18 (Admission of Colleges to the Privileges of the University and
Withdrawal Thereot)?f} Clause 6 4 Clause 6(4) FF-II{HIR ST :

Clouse | Description of Existing Clause Clause After Amendment

No.

6(4) Eligibility and conditions for granting
autonomous status to affiliated institutes:
a. Permanent affiliated institutes can apply for
Academic Autonomy with prescribed fees.

b. On the basis of Inspection reports and proposal
from Academic Council, the Executive Council
may grant Academic Autonomy for 05 years
subject to the satisfaction of reports. An
agreement between the Institute and University
must be signed for the said purpose with terms
and conditions clearly stated.

c. An Institute with Academic Autonomy status
will have complete freedom of designing its
syllabus promoting research, innovation and
latest industrial trends.

d. Academic autonomy will be for Diploma, UG
and PG Programmes only; admission of
students to the Diploma, UG and PG
programmes offered by the institute/college
shall be under the process of Directorate of
Technical Education.

6. (1) where an institution/College has been given
6 admission to the privileges of the University for a
limited period and desires to apply for extension of
admission for a further period or permanently, the
authorized officer or the Chairman of the Governing
Body constituted in accordance with the Statutes shall
apply in the form prescribed for the purpose and so far
as may be necessary supply:-

(i) Full factual information pertaining to the compliance of
all the points, the assurances, and undertakings
mentioned in Statute -2 and 3 of this Statute;

(ii) Full factual information about compliance of any
conditions laid down by the Executive Council at the
time of giving admission for a limited period; and

(iii)Such other information as the Executive Council may
call for.

(2) An institution/College shall not be eligible for permanent
affiliation unless it has 10 years standing as affiliated
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Institution/College in the programme/courses concern, it
has its own buildings adequate for its purpose, a suitable
library, adequately equipped laboratories commensurate
with the course requirements and a modem
administrative office and adequate faculty as per All
India Council for Technical Education norms and such
conditions as may be prescribed by regulation for the

purpose.

(3) For yearly affiliation, the application shall be made to the
Registrar on or before the 31st December of the year
preceding the Academic Year from which the extension
of affiliation is sought and shall be accompanied by a fee
as prescribed by the university from time to time along
with the inspection fees as prescribed by the University
from time to time. The inspection fees shall not be
refunded unless the application is withdrawn before
inspection has taken place. The non-refundable
affiliation fees can be deposited with a non-refundable
late fee as prescribed by the University form time to time
till 31% January of that year. Grace period of not more
than a month shall be granted against payment of late
fees.

64

j The Executive Council of the University shall

e. The students admitted under Autonemous
status must be enrolled in University, as per the
University norms.

f. Faculty selection & recruitment process will be
followed as per the Statue 19 norms of the
University.

g. The University will conduct inspection every six
months for the first three years. If the
observations are satisfactory, the inspection and
compliance will be conducted yearly for the rest
of the autonomy period.

h. As the scheme and syllabus of autonomous shall
be different, the Kulpati shall appoint paper-
setter, co-examiners, practical/Viva-Voce
examiners from amongst persons recommended
by the Examination Committee (from the panel
of at least four names for appointment of the
paper setters sent by Principal/Director of the
institute). Kulpati may, however, appoint a
person whose name is not included in the list of
names recommended by the Examination
Committee if he is satisfied that the person in
question possesses the minimum qualification
and his appointment will not be contrary to the
provision of the following Statute. In order to
ensure quality, the University will conduct
examination as per University
Act/Statute/Ordinance  applicable. The
procedure regarding conduct of examination to
be followed by institute must be in accordance
to  University  Act/Statute/Ordinance as
applicable.

i The Executive Council of the University shall
have power to monitor the functioning of the
college through periodic review. It will have
power for inspection or cause inspection to be
made by such person or persons to the college
and its building, workshops etc. and would also
have the right to scrutinize the process of
teaching, examination and other work
conducted or done by the college. The Executive
Council would also have the power to make
inquiry and issue notice to the Principal on any
educational matter that may deem fit.

have power to revoke the autonomy at any time
after scrutiny and after due notice of such
intention to the college before the expiry of such
period granted from time to time , in case of
deteriorating standards.or for any other causes
as deemed fit.

k. The University will charge an affiliation fees
each year as according to the University norms.

1. The University will charge an Autonomy Fee as
per prevailing fee for the period of Autonomy
granted.
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Amended Statute No. 19

College Code (Endowment Fund)
(Refer Section 23)

Amendment Statute No. 19— “College Code (Endowment Fund) ”

C;\(I)use Description of Existing Clause Clause after Amendment
0.

19 | College Code Part II (The Foundation Society) Clause 4 (1) The Foundation Society of every
Clause 4 (1) The Foundation Society of every college shall | college shall deposit Endowment Fund as
deposit Endowment Fund as prescribed by the University | prescribed by the University from time to time
from time to time with the University in the form of Fixed | with the University in the form of Fixed Deposit
Deposit Receipts in the joint names of the Registrar and the Receipts in the name of the Registrar CSVTU
College for: - for: -

19 College Code Part II (The Foundation Society)' Clause 5 (1) The income from the

Clause 5 (1) The income from the Endowment
Fund shall be made available to the college for

its use.

Endowment Fund shall be made available

to the University for its use.

ANKIT ARORA,
Registrar.




