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MINISTRY 0O" BEQLTE AFFAIRS
NOTIFICATTON

New Delhi, the 11ih Januwary 1363

G.5.R. 93.—In exercise of the poreovs colerred by section 28 of the Defence
of India Act, 1062 (51 ol 1762), the Cuoatrel Goverrment hereby makes the
following rules, namely:—

THE DEFENCE QF TNTHA (WMSTOVMENT W TECEINICAL FPERSONNEL
IN NATIONAL SERAV:ICY) RULES, 19G3

1. Short ti{le and commencem ni.—(1) Tlese ITides may be called the Defence
of India (Employment of Technical Personnel in Natlional Scrvice) Rules, 1963.

(2) They shall come into force at once.
2. Definillons.—-In these rules, unless the cont xt otherwise requires,—

(a) “Act” means the Defence of India Act, 1982 (51 of 1952);

(b) “appcal” means an appeal under sub-scction (7) of section 23 of the
ct or rule 17 of thes- rules;

(¢) “Form” means a form set out in the Appendix to these rules;

(d) “section” means a section of the Act;

(e) “‘Schedule” means a Schedule appendcd to these rules;

(f) “Technical Personnel (Reinstatement) Tribunal” means a Tribunal
consgtituted under sub-section (2) of soction 24;

(g) “Tribunal” means a National Service Tribunal constituted under section
21

3. Notifted Occupations.—The occupations specified in the Schedule shall be
“notifled occupations” for the purposes of Chapter V of the Act.

4, Composition, functions, powers and procedure of National Service
Tribunals.—(1) A Tribunal shall consist either of two members or of three mem-
bers as the Central Government may, by notification in the Official Gazette, appoint
and one of the members shall be designat.d ag the chairraan.

(2) A Tribunal shall have power to associate with itself In its deliberations
such other persons as it thinks fit, but the persons so associated shall act in an
advisory capacily only and shall, if they are not Government servants, be invited
te attend sittings of the Tribunal only when matters with which they are parti-
¢ularly concerned are to be discussed.

(3) A Tribunal may meet at such times and places as it thinks fit and shall
meet when required 1o do so by the Central Government.

(35)
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(4) A Tribunal shall determine its procedure and shall have the powers of a
civil court for the purpose of recording evidence, administering oaths, enforcing
the attendance of witnesses and compelling the discovery and production of docu-
ments amd ghall be deemed to be a civil court within the meaning of sections 480
and 482 of the Code of Criminal Procedure, 1898, and a court for the purposes of
clause (aa) of the proviso to gection 200 of that Code.

(5) Every Tribunal shall keep accounts supported by vouchers of all money
received and expended during each flnancial year.

(6) In the discharge of its functions under Chapter V of the Act, the Tribunal
shall comply with such directions as the Central Government may give to it.

5. Enguiries by Tribunals.—(1) A Tribunal may take steps to ascertalm parti-
culars of technical personnel emfloyed in any establishment (including a notified
establishment), the suitability of such personnel for employment in t national
gervice, and the capacity of the establishment to release such personnel or any
part thereof for such employment, having regard to the nature of work in which
such personnel or part is engaged.

(2) For purposes of sub-rule (1), the Tribunal may-—

(a) summon the employer of any establishment or any employee of such

establishment to appear before it and furnish such information as it
may require;

(b) authorize one of its members or any officer appointed by it to enter
upon and inspect any premiges occupied by such establishment and

call for any information whether documentary or otherwise which
appears to 1t to be necesgary;

(c) authorize any officer a% inted by it to enter upon any premises
occupied by the establishment and test the technical ak.¥11 of such
persons as the Tribunal may by order in writing direct;

(d) require any establishment to afford such facilities as the Tribunal mpy,
specify for testing the skill of any technical personnel whether such
personn=]l is employed by such establishment or not,

and the employer of the establishment and any employee of such establishment

shall comply with any requisition made in this behalt by or under authorization
from the Tribunal.

(3) No person shall be authorised undcr clause (c¢) of sub-rule (2) by a Tribunal
to enter upon premises occupied by an establishment and test the technical skill
of any person in the employment of such establishment unless the Tribunal has
previously congulted the establishment with regard to the suitability of the person
.selected and given due weight to its views.

(4) An establishment may during the consultation provided for in sub-rule
{3) request that the tests referred to therein be carried out jointly by the person
gselected by the Tribunal and by a person Telonging to the managerial or super-
visary grades of technical personnel to be nominated by the establishment, and
any such request shall be complied with by the Tribunal.

(5) The Tribunal may pay to any person whom it may authorize to visit an
esmablishment and test the technical skill of specified persons, travelling expcnses
on the same scale as that provided in the State or Union territory concerned for
the purpoees of section 544 of the Code of Criminal Procedurc, 1898.

6. Collection of information by Tribunals or by employment exchanges.—A
Tribunal may call upon or require the local employment exchange to call upon the
employers of any or all establishments within the jurisdiction of the Tribunal
or the local employment exchange—

() to furnish such particulars of the technleal personnel in the employ
of those establishments and within such time as the Tribunal may
gpecily; and

(b) to register in Form A all persons belonging to notified occupations
within such time as the Tribunal or the local employment exchange,

as the case may be, may specify, and thereafier to report all changes
in the particulars so registered as they occur.

7. Payment of travelling expenses to persons summoned to appear hefore
Tribunals nnder rule 5.—A Tribunal before whom any person is summoned to



appear under rule 5 shall pamy to such person travelling expenses on the scale
referred to in sub-rule (6) of that rule.

8. Persons undergoing test to be treated as on duty.—(1) Any person who is
directed by ilhe Tribunal under clause (c) of sub-sectlon (2) of sectlon 23 to
resent himself at a specifled place for intcrview or inquiry or submission to a
est of his technical skill shall, if he is employed, be treated by his employer as
if he were on duty during the period of his abgence from work for such purpose
and the employer shall make no deduction from his salary or wages on account
of such absence:

Provided that where the period of such absence from work exceeds one
day, the salary or wages for any period in excess of one day shall be
paid by the Tribunal

(2) The Tribunal shall pay to any person whom it may direct under clause
(c) of sub-section (2) of section 23 to present himself at a specifled place for inter-
view, inquiry or submission to a test of his technical skill travelling expenses on
the scale referred in sub-rule (5) of rule 5.

(8) All orders passed by a Tribunal under clause (¢) of sub-sectlion (2) of
section 23 shall be issued in Form L and copies shall be forwarded to the
establishment (if any) by which the persons who are to be present for interview,
inquiry or test are employed, .

9. Procedure for requiring release of personnel or directing personnel to under-
take employment in the natlonal service—(1) Before passing an order under
clause (a) of sub-gection (2) or sub-section (4) of section 23, the Tribunal shall
hold a summary inquiry at which any objectlons raised by the establishment
required to release the téchnical personnel concerned or by the person to be taken
into employment in the national service or to be transferred from one form or place
of employment in such service to another, as the cagse may be, ahall be considered
and briefly recorded:

Provided that in the case of unemployed technical personnel or personnel who
are to be taken into employment in the national service in & place in which they
are already employed, a Tribunal may dispense with the holding of a summary
inquiry.

(2) Notices in _Form H or J, as the case may be, stating the time and place
fixed for the holding of the Inquiry referred to in sub-rule (1) shall be sent to the
establishment (if any) and the technical personnel concerned in sufficient time
to enable them to submit their objections, 1if any, to the Tribunal,

(3> No order shall be passed by a Tribunal requiring an establishment fo
release technical personnel for employment in the national service unless such
Tribunal iz satisfled that the work on which the personnel is to be engaged is more
essential to the defence of India and civil defence, the efficient conduct of milifary
operations, or the maintenance or increase of supplies and services essential to
the life of the community than that on which it is for the time being employed,
and has recorded its reasons in brief for arriving at such a decision.

(4) No order ghall be passed by a Tribunal requiring the employer of a notified
establishment to release any technical personnel for employment in the national
service or transferring such personnel from one form or place of employment in
such service to another except with the consent In writing of the employer.

(5) All orders passed by a Tribunal under clauge (a) of sub-gection (2) or sub-
section (4) of section 23 shall be issued in Form B, C or C-I, respectively.

(8) Copies of all orders passed by a Tribunal under clause (a) of sub-section
(2) of section 28 directing any technical personnel to undertake employment in the
national gervice or sub-section (4) of sectlon 23 shall be forwarded to both the old
and new cmployers.

10, Salary or wages Lo be pald to persons taken into employment in the national
service.—(1) The Central Government or, as the case may be, the Tribunal shall
fix the salary or wages to be paid to any person taken into employment in the
national service under clause (b) of sub-section (1), or clause (a) of sub-gection
(2), or trangferred from one form or place of employment in the national service
to another under sub-sectlon (4), of section 23 (such person being hereafter in
these rules referred to as the said person) having due regard to the nature of the
employment which he is to undertake and the salary or wages of which he was in
recelpt in his previous employment (if any).



(2) Subject to the provisions of sub-rule (3), the said person shall not be
entitled to receive a salary or wages higher than he received in the post in which
he was last employed unless it can be shown that the work on which he ig to be
engaged 1s of a more responsible or arduous nature.

(3) In fixing the salary or wages to be paid to the said person, the Central
Government or, as the case may be, a Tribuna' shall endeavour to ensure that
his economic position does not suffer by reason of his being taken into such
employment or of his being so transferred.

(4) The salary or wages flxed by the Ceniral Government or, as the case may
be, by the Tribunal under this rule, shall be paid by the notified establishment,

11, Terms of service of persons taken into employment in the national service.—
(1) The said é)erson shall, if the Central Government or, ag the case may be, the
Tribunal so directs, be permitted to continue to subscribe to any provident or
superannuation fund or other scheme relating to gratulty, bonus or other benefit
for the advantage of employees maintained or managed by the establishment by
which he was formerly, or in the case of transfer originally, employed under the
%?fng terms and conditions as If he had continued to be employed by such esla-

shment,

(2) When any person is perrpitted by the Central Government or, as the case
may be, by a Tribunal to avail himself of the privilege referred to in sub-rule (1)—

(a) the establishment by which he was orlginally released for employment
In the natlonal service shall keep open his account and recelve such
subseriptions as may In accordance with the rules of such Fund be
payable from time to time as if the subscriber were still In its
employment; and

(b) the notified cstablishment In which the person has been taken for
employment in the nationpl service or to which he has been trans-
ferred shall make such contributions to the Fund from time to time
as were formerly payable by the establishment by which the person
was originally released.

12. Leave.—(1) The said person sghall, If the Central Government or, as the
case may be, the Tribunal so directs, contlnue to be eligible subject to such condi-
tiong as may be laid down by the Central Government or, as the case may be,
by the Tribunal, for such leave with pay as was admissible to him in the previous
employment or original employment, as the case may be, and the notified eslablish-
ment into which he has been taken in the national service or to which he has
been transferred shall grant him such leave at its own cost.

(2) The Central Government or, as the case may be, a Tribunal may, if it
conslders it necessary to do so, direct that the said person shall, for every comple-
ted period of twelve months’ employment In the natlonal service, be granted by
the notifled establishment in which he is employed leave with pay to enable him
to vislt his home and that the period of such leave shall be not less than seven
congecutlve days in additlon to the days occupled in transit.

13. Free Accommodation, medical attenillon, etec.—The Central Government or,
as the case may be, a Tribunal may, after ascertalning that the necessary facilities
are available and having regard to the status of the sald person and the general
practice of the establishment direct that the sald person shall be provided with
such amenities as free accommodation and free medical attention as may be
specifled and the employer shall comply with such direction.

14. Hours of work and overtlme.—In dealing with persons taken into employ-
ment In the natjonal service the employer shall in all cases apply the rules relating
to hours of work and overtime rates in force in the notifled establishment so
far as the ................ rules are not inconsistent with any law for the time
belng I force.

15. Pay and allowances in transit.—(1) Any person taken inlo employment in
the natlonal service or transferred from one place of such employment to another
shell be pald by the Tribunal on the first occasion of his repairing to the place
or the new place of such employment travelllng expenses at such rates s may
be fixed by the Tribunal having regard to his status and mode of life:

Provided that no travelling expenses shall be payable, if the distance to the
place or the new place of such employment from the previous place of employ-
ment, or if he is unemployed, from his actual place of residence when so taken
does not exceed five miles.
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(2) The salary or wages of any person who is already employed and is directed
to underiake employment in the national service or who is transferred from one
place of employment in the national service to another shall, for the period of
transit, be paid by the new employer at such rates as may be flxed 1n this bchalf
by ihe Central Government or, as the case may be, by the Tribunal.

i6. Payment of travelling expenses on termination of employment In the national
service.—(1) The employer of any notified cstablishment in which any person
teken Into employment in ithe national service is employed at the iime of ithe final
termination of such employment, shall, if the Tribunal or, as the casea may be,
the Ceniral Government so directs, pay to such person travelling cxpenses to the
origlnal place of his employment, or if he was unemployed when first taken into
employment in the national scrvice, to his original place of residence, at such
rales a2 may be flxed by the Tribunal, or, as the case may be, the Cenliral Govern-
ment, having regard 1o his status and mode of life:

Provided that no {ravelling expecnses shall be payable If the distance {0 such
plave of employment or place of residence does not exceed fAlve miles.

(2 Any person who was employed at the time when he was directed to
underiake employment in the national service, shall. on the final {ferrnination of
such employment, be paid salary or wages for the period of transit for returning
to hiz former employmeni, by the employer under whom he is employed at the
time of such termination, at such rates as may be fixed in this behalf by the
Tribuna; or the Central Government, as the case may be.

17. Appeals agalnst orders passed under certain Rules.—An appeal shall lie to
the Cernlral Government against any order passed by a Tribunal under any cof ihe
rules 10, 11, 12, 13, 15, 16 and 24.

18, Repori of orders under sectlon 23(2) (b).—(1) Before izsuing an order
under clause (b) of sub-s>ction (2) of section 28, a Tribunal shall report the
natiure of the personnel to be trained and the terms and conditions on which it
is proposed to order the training to be undertuken, to the Central Goverument
and shall pass ord=rs only after rcceiving the anproval of that Government.

(2) Twwery order passed by a Tribunal under clause (b) of sub-scction (2) of
seation 23 shall be issued in Form C-IL

19; Authoritics by whom medical examinations to be carried out—(1) The
medical authorily before whom a person may he ordercd to appear under sub-
sectlon (6) of section 23 shall be the Civil S8urgeon of the local grea in which such
porson is employed or usually resides, or such other modical officer as the Central
Government may by order in writing appoint for this purpose.

(2) I any person who has been ordered to submit himself in be examined by
the officer referred to in sub-rule (1) questions the decision of that officer, he may
be ordercd Ly the Tribunal or the Central Governmenti, as the casc may be, to
appear before a Clvil Medical Board to be convened by the State Government.

20. Relnstatement.—(1) Any person who is eniitled to be reinstated In his
former employment, under sub-sectlon (1) of section 24, if he desires to be reinstat-
ed, shall send an applicatlon for reinstatement to the formor employer by registered
past hefore the expiry of a period of four monihs from the date of the termination
of the applicant’s employment in the national service or if a Technical Personnel
(Reinstatement) Tribunal, on application made to 1t in this behalt, is satisfled
that by reason of illness or other sufficlent cause, the application for reinstatement
could not be made before the expiry of the said period, such extended perlod as
the Technical Personnel (Reinstatement) Tribunal may allow:

Provided that the Technical Personnel (Reinstatement) Tribunal shall not allow
an extended perlod as aforesald unless it 1s satisfled that the application made to
it was made as early as possible.

(2) The conditiong of employment of any person reinstated In his former
employment under sub-sectlon (1) of section 24 shall be determined with due regard
to the additional skill and experience acquired by him In the course of his employ-
ment in the national service and shall in no case be less favourable 1o him than
those which would have been applicable to him had he not been releazed for
employment in the national service-

Provided that, if the employer refuses to reinstate such person, or denles his
liabllity to reinstate such person or if for any reason the reinstatement of such
person is represented by the employer to be impracticable or unreagsonable or if
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the conditions of re-employment cannot be agreed upon, either party may
refer the matter to a Technieal Personnel (Re-instatement) Tribunal and that
Tribunal shall, after due consideration, pass an order either exempting the
emgloyer from the provisions of this sub-rule or requiring him to re-employ
such persom om sach termws =8, having regard to the additional skill and
expetience acquired since his release as aforesald, it thinks sultable or to pay to
guch person a sum in compensation for failure {o re-employ him not exceeding an
a;nount_dequal to six monthy remuneration at the rate it thinks suitable as
aforesaid.

(3) I any employer falls to obey an order passed by a Technical Personnel
(Reinstatement) Tribunal under the proviso to sub-rule (2), he shall be punishable
with fine not exceeding one thousand rupees, and the court by which he is convicted
may, In addition to any other penalty, order him, if he {s not already so required
by the Technical FPersonnel (Reinstatement) Tribunal, to pay the person whom he
has failed to re-employ a sum not exceeding an amount equal fo six months’ re-
muneration at the rate at which his last remuneration was payable to him by the
employer; and any amount zo required by the Technical Personnel (Relnstatement)
Tribunal to be pald, or so ordered by the court to be paid, shall be recoverable as
it it were a #ne Imposed by such court.

(4). Where an employer terminates the employment of a perzon whom under
sub-section (1) of section 24 it was his duty to reinstate, within a period of six
months from the date of reinstatement, he shall, notwithstanding anything to the
confrary contained in the conditiong of employment, be liahle to pay such person
at the time of terminating his employment aa aforesaid a sum equal to the remune-
ration which such person would have earned under the terms of re-employment
agreed, or fixed by the Technical Personnel (Relnstatement) Tribunal, during the
unexpired portion of the sald period:

Provided that an employer shall not be liable to make such payment as afore-
sald where the employment is terminated for the reason that such person has
been guilty of gross Insubordination, habltual absence from work or any serlous
misconduct or has been convicted of any criminal offence:

Provided further that a person whose employment is terminated within the said
perlod for any such reagon ag aforesaid may refer the matter to a Technleal
Personnel (Reinstatement) Tribunal and that Tribunal shall after due considera-
tion decide whether or not the employer is liable as aforesald under thls sub-rule;
and such decision shall be final and binding on the pariies.

Ezxplanation:—Any sum required to be paid under this sub-rule shall be in
additlon to the amount, it any, which the employer may, under the condltions of
employment, be liable fo pay in respect of termination of the employment without
notice,

(5) The duty Imposed by sub-section (1) of section 24 upon an employer to re-
Instate in his employment a person such as iz described in that sub-section shall
attach to an employer who, before such person is actually released for or taken
into employment in the natlonal service, terminates his employment in circumstances
such ag to indicate an intention to evade the duty imposed by that sub-section, and
guch Intention shall be presumed until the contrary is proved if the terminstion of
the employment takes place after the issue of an order of requirement by a Natlonal
Service Tribunal or the Central Government for the release of such person for
employment in the natfonal service or after the issue of a direction to such person
under clause (¢) of sub-gection (2) of section 23.

2]1. Technical Personal (Reinstatement) Tribunals.—-The Ceniral Government
shall constitute for such areas and such places as it thinks fit Technical Personnel
(Reingtatement) Tribunals to hear and declde any matters referred fo them or
applications made fo them under rule 20.

(2) A Technical Personnel (Reinstatement) Tribunal ghall consist of three
members to be nominated by the Central Government of whom one, who shall be
chairman of the Technlcal Personnel (Reinstaterment) Tribunagl, shall be a member
who is, or has been, or is eligible for appointment as, a District dhd Sesslons Judpge,

{3) No person serving as & member of a National Service Tribunal shall, while
5o serving, be a member of a Technical Personnel (Reinstatement) Tribunal,

(4) A Technical Personnel (Reinstatement) .ribunal may meet at such times
and laces as it thinks #% and ghall meet when required to do so by the Central

Gevernmunt,



(8) At any meetl of a Technical Personnel (Reinstatement) Tribunal, the
Chatrman and any other ‘member of the Technical Personnel (Reinetatement)
Tribunal, shall constitute a quorum.

{8) A technical Personnel (Reinstatement) Tribunal shall have the powers of a
civil court for the purpose of receiving evidence, administering oaths, enfordns
the attendance of witnesses and compelling the discovery and production o
documents, and shall be deemed to be a civil court within the meaning of sections
480 and 482 of the Code of Criminal Procedure, 1898, and a court for the purposes
of clause (aa) of the proviso to section 200 of that Code.

22. Control regarding discharge and dismissal under sectiom 25(2). (1) Every
discharge or dismissal of any person included in the deflnition of technical
personnel by an employer of an establishment shall be with the previous permis-
sion in, writing of the Tribunal, and if any such employer releases or removes
from one establishment (including a notifled establishment) to another any such
person, he shall give notice in writing of such releasc or removal within a period
of seven days and such notice shall—

(a) state reason for the release or removal, and
(b) be sent by reglstered post or under a certificate of posting:

Provided that it shall not be necessary for the employer of any establishment
(including a notified establishment) to obtain such permission to discharge or
dismiss R person included in the deflnition of technical personnel if such person—

(r) was engaged on probation but has not been confirmed;

(b) was engaged for a perlod specified in his written agreement of service,
if that period has expired;

{r) was engaged for the completion of a piece of work of the nature of which
wus specifled in writing at the time of his engagement and which has
been completed;

(d) Is certifled by a registered medical practitioner to be physically unfit for
the work or for the class of work In which he is engaged;

(e) has, in the opinion of the employer, baen guilty of gross insubordination,
habitual absence from work or .any serious misconduct or has been
romvicted of any eriminal offence; or

(f) 1z the subject of an adverse police report; but in all such cases the
employer concerned shall give notice in writing to the Tribunal of the
discharge or dismissal and the reasons thereof within ‘twenty-feur
hours of the discharge or dismissal.

(3 Every order passed by a Tribunal under sub-rule (1) shall be communicated
to the employer of the establishment making the application a¥ expeditiously as
possible, and in anv case, within fifteen days of the despatch of such application,
failing whieh the Tribunal's permission shall be assumed to have been obtalned by
such employer.

(3) In consldering applications for the grant of permisslon under clause (a) of
sub-gection (1) of section 25 or under sub-rule (1), th: Tribunal shall be guided
solely by the consideralion whether in its oplnion the services ol the person who
wishes to lecave his employment or training or whom the employer proposes 1o
discharge or dismiss, as the case may be, can be employed most effectively in
conneclion with work of national importance in his existing employment or
training,

a4, Control regarding the engagement of lechmnical personnel.—(1) A Tribunal
may under sub-sectlon (2) of section 25 control the engagement of technical per-
sonnel by establishments (including notificd establishments) by general order
published in the press when the order is of general applicatlon, or by a special
order when the order is of special application directing:—

(a) that no establishment shall offer employment to any technical personnel
or clasg of techniecal personnel employed in notifled establishments
except through or with the general or special approval of the Tribunal
or an officer authorised by it in this behalf;

(b) that no advertisement for technical personnel or any specified class thereof
shall be isgued or published In #he press by any establishment or clasg



of establishments except through or with the general or speclal
approval of the Tribunal or an officer authorised by {t fn this behalf;

{c) that no establishment other than a notifled establishment shall cngage
technical personnel already in employment, on a higher wage than
that drawn by the technical personnel in the existing employment,
without the consent in writing c¢f the Tribunal or an officer authp-
rised by it in this behalf;

(d) that no technical personnel or class of technical personnel employed in
nolifled establishments shall seek or apply for employment elsewhere

except with the previous sanction in writing of the Tribunal or an
officer authorised by it in this behalf;

(e) that previous approval of the Tribunal or an officer authorised by it in
this behalf shall be necessary for the engagement by any establish-
ment, other than a notifled cstablishment, of such class or classes
of technical personnel as may b= specified;

(f) that any or all establishments shall forward to the Tribunal or an officer
authorised by it in this behalf—

(I) particulars of all vacancles for technical personnel in thelr establigh-
mentg other than vacancles reserved for thelr own apprentices,
Immediately on thelr occurrence;

(i) a report in such form as may be supplied by the Tribunal or the officer
stating, in the cagse of technical personnel recommended for appoint-
ment to vacancles—

(a) whether the personnel have been engaged by the esfablishment; or

(b) if the personnel have not been employed, the reasons of the establish-
ment for not cngaging them:;

(I11; particulars of any technical personnel it may engage after a specified
date, in such form and within such period as the Tribunal or the
officer may direct;

(g) that with eltect from a specified date any or all establishment: shall
issue 1o all or any specificd classes of technical personnel cmploy-
e ‘herein for a period of not less than one month, who are discharg-
ed digmissed or released by or from the establishments or who are
permitted by the Tribunal 1o leave tfheir employment in such
establlshments a service certillcate in Form ‘O’ or if ihe cmrloyee
is elready in possession of such a certificate, make such additions
to the ceriiflcate, as will bring it up-to-date. The certifirate shall
be 1ssued, or if the employee 1s already in possession of such a
certificate the additions to the certificatc shall be made, on nr before
the date on which the employee whose services are terminated
recelves hils wages;

(h) that no establishment shall engage any person included in the defini-
tion of technical personnel unless he produces elther a service
certificate in Form ‘O° or an Introductlon card from an Employ-
ment Exchange specifie§ by the Tribunal in this behalf,

(2) Every person included in the definition of technical personnel shall,
when acceptlng employment In an establishment, report to the employer thereof
the name and address of the employer under whom he was last emploved and
the date on which he left the last employment.

(3) Every establishment shall report to the Tribunal the name ard address
of any person included in the definitlon of technical personnel who leaves his
employment in the establishment without the permission in writing of the Tribu-
nal, The report shall be sent so gs to reach the Tribunal within three davs of
the event,

Explanation.—For the purpose of this rule, a person shall be deemed to leave
his employment if he absents himself from work for more than ten consecutlve
days without the permission of the employer.

594 Reflxatlon of wages of technical personnel to whom permission te leave
employment 1s refused—(1) If In considerlng under clause (b) of sub-section



(1) of section 25 the salary or wages of a person to whom permission to leaVe
bhis employment has been refused, a Tribunal is satisfled that the salary orv wages
pald by the employer, is less than the rate prevailing for technical personnel of
such person’'s class in the locality concerned, it may increase the rate to such
extent as will ralse it to the prevailing rate, and if that rate is less than the
amouni which the person concerned would have received had he been permitted
to leave his employment, and the Tribunal is satisfled that there exist special
reasons for the higher rate so offered or oblainable, the Tribunal may further
merease the rate to such an extent as it conslders falr and reasonable:

Provided that the total salary or wages so fixed shall not exceed the prevall-
ing rate by more than ten per cent,

(2) In considering under clause (b) of the said sub-section the lerms of
service other than salary or wages of a person to whom permission to leave
his employment has been refused, the Tribunal shall be guided by the general
practice of the industry concerned, having due regard to local conditions and
the status of the pergson concerned, angd may 1f necessary grant allowance not
exceeding ten per cenl' of the salary or wages fixed under sub-rule (1) in leu
of any amenitles which are usually provided by the industry but for which no
facilities axist al the place where such person is emploved.

25. Procedure for submission of appeals.—(1) Every appeal shall be wriften
in English in Form D or E, as the case may be, and sent within one mounth of
the date of the order appcaled against {o the Secretary to ithe Government of
India, Ministry of Labour and Employment (Dlrectorate General of Employment
and Traming) through the Tribunal which issued the order. In forwarding
an appeal, the Tribunal shall enclose the record of the proceedings which gave
rise to the appeal, or authenticaled copies of such proceedings, togelher with an
explanation on each of the polnts raised by the appellant. The TI+ibunal may
at 1ty discretlon wilhhold any appcal sent after one month of the dale ol the
order appealed ugalnst,

(&) The decision of the Central Government on all appeals will be conveyed
tg the Tribunal concerncd whleh shall communicate it without delay to the
appellants.

26. Maintenance of reglsters by notified establishments.—Every notified
establishment shall keep a register In Form F of the technical personnel taken
into its cmploymentl in the national service under clause (b) of sub-section (1)
~f sectlon 23 or clause (a) of sub-section (2) of sertlon 23 or transferred 1o it
under sub-serilon (4) of =ectlon 23.

27, Maintenance of Registers by Tribunals.—Every Tribunal shall maintain a
Regwster In such form as 1t deoms suitable of all technical personnel directed
+0 underiake cmplorment in the national service under clause (b) of sub-section
(1) of section 23 or clause (a) of sub-gection (2) of section 23 or transferred
from one form or place of cmployment in the national service to another under
sub-section (4) of sectlon 23 showing the notified occupations to which they
beleng, the establishments by which they were released or from which they
were iransferred, the notified establishments in which they were directed to
undertakke employment or to which they were iransferred, the terms of service
fixed and the result of the appeals, if any.

?8. Applications under sectlon 22(2).—Every applicatlon for technical per-
sonnel made to a Tribunal or the Central Government under sub-sectlon (2) of
sggion 22 ghgll be submitted in Form K,

29. Forms of orders umder section 25.—(1) Every order passed
under sub-gection (1) of section 25 shall be issued '}rn Er‘orm pG_ sed by a Tribunal

(?) Every application made or notice given to a Tribunal by an empl e
any establishment under sub-rule (1) of rule 22 shall be in F}:orm M pox?yFIL)rg;
M-1, as the case may be, and if the Tribunal so directs, all applications from

technical personnel to leave thelr emplo t :
Form N. ployment shall be submitted to it In

30. Orders by the Ceniral Government under Sectidn 23(1) or (4).—Bef
passing an order under sub-sectlon (1) or (4) of section 23, the antra)l. G]gs'ecx)':ﬁ
ment may, if it conslders it necessary so to do, direct the local Tribunal to hold
a summary Inquiry, and thereupon the Tribunal shall hold such inquiry In



accordance, as near as may be, with the provisions of sub-rules (1) and (2) of
rule 9 and submit a report to the Central Government,

21. Authorities over whose signature orders, notices, etc., to be issued.-—All
oxders of a Tribunal in Forms B, C, C-I, C-II, G or L, notices in Form H or J
and copies of or extracts from, any other orders or directions given by a Tribunal
under Chapter V of the Act or these rules shall be issued over the signature of
the Chuirman of the Tribunal or of an officer of the Tribunal authoriseq by the
Chairman in writlng in this behalf.

32. Penally.—(1) If any person contravenes the provisions of sub-rule (1) of
rule 8, sub-tule (4) of rule 10, sub-rule (2) of rule 11, any of the rules 12 to 16
(both inclugive), sub-rule (1) or sub-rule (3) of rule 23 or rule 28, he shall be
punishable with fine not exceeding one thousand rupees.

(2) If any person contravenes the provisions of rule 6, sub-rule (1) of rule
2% -r sub-rule (2) of rule 23, he shall be punishable with imprisonment for a
term not exceeding six months, or with fine not exceeding one {housaud rupees.
nr with both.

SCHEDULE
(See Rule 3)
LIST OF NOTIFIED OCCUPATIONS

QOccupation N.C.O.
Code

Number

PROFESSIONAL JTECHNICAL AND RELATED WORKERS

Architect . . . . . . . . . . . ©00- 20
Civil Engineer, Gcn:ral . . . . . . . - . . 001.10
Civil Engineer, Highways . . . . . . 001-20
Civil Engincer, Sanitaton . . . . . 00130
Overseer, Civil Engineering . . . . 001-50
Civil Engineers, other . . . . . . . . . . . oo1-80
Mechanical Engineer, General . . . . . . . . . . 002-00
Designer, Machines ., . . . . . . . . . . . 002" 10
Tool Enginecr . . . . . . . . . 00215
Mechanica] anincer, Production . . . . . . , . . 002" 30
Mechanical Engineer, Maintenance . . . . . . . . . 00235
Mechanical Engineer, Automobile . . . . . . . . . 002" 40
Mechanical Engincer, Aeronautical . . . . . . . . . 002- 45
Mechanical Engineer, Air Conditioning . . . . . . . . 002- 60
Mechanical Engineer, Other . . . . . . . . . ooz 8o
Electrical Engineer . . . . . . . . . 003°20
Tele~-Communication Eng‘mccr, Gcneral . . . . . . . . 00330
Radio Engineer, Tele-Communication . . . . N . . . 00335
Microwave Engineer, Tele-Communication . . - . . . 003-45
Line Communication Engineer, Tele- Comrnumcanon . . . . . . 003" 50
Blectrical Enginecrs, other . . . . . . . . . 003 - 80
Chemical Engineer, General . . . . . . . . . 00420
Metallurgist, Extractive . . . . . . . . . . 005- 10
Metallurgise, Physical . . . . . . . . . . . 00%5'20
Mining Enginect, General . . . . . . . . . . 006- 10
Surveyor, ’I'opographwal . . . . . . . . . . . 00710
Plane Tabler . . . . . . . . . . . . 007" 30
Leveller . . . . . . . . . . . . . . 00735
Traverser . . . . . . . . . . . . . 007" 40
Surveyors, Other . . . . . . . . . . . . 007+ 80
Glass Technologist . . . . . . . . . . . . 009+ 29
Planning Engineer . . . . . . . . . . . 009+ 50
Estimator, Engineerlng .+ . . . . . . . . . . 009+ 53
Methods Engineer . . . . . . . . . 00956

mdustrial Engineer . ) ) . . . . . . . . 00959
‘Works, Inspector, Enginccrmg . . . . . . . . . . 00962
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N.C.O.
Occupation Code

No.,

Instrument Engineer . . . . . . . . . . 009+ 6%

Safety Engincer . . . . . . . . . . . 00968
Chemist, General . . . . . . . . . . . 01010
Chermist, Specialised . . . . . . . . . o10° 1%
Physicist, General . . . . . . 012-10
Physicist, S cmhsed . . . . 012-I5
Chemists, P%ysicists, Gcologlsts and Othcr Physical Sctentlsts . . . . 019’10
Physician, General . . . . . . 030-I0
Surgeon, General . . . . . . . . . . 030°15
Ear, Nose and Throat Spccmllst . . . . . . . . 030°3%
Orthopeedist . . . . . . . . . . . 030" 7%
Dentist . . . . . . . . . . . . . . 035- 10
Anacathetist . . . . . . . . . . . . . 03910
Radiologist . . . . . . . . . . . . . 03940
General Nurse. . . . . . . . . . . . 040-00
Pharmacist . . . . . . . . . . . 043° 10
Sanitary Inspector . . . . . . . . . . . . 046+ 10
X-Ray Technician . . . 049 10
Teacher Engineering, Umvcrsity, Technical lmd other Allied Insﬂtutcs . . . 050+ 50
Draughtsman, Architectural . . . . 090+ 10
Draughtsman, Civil . . . . . . . . . . . . 090-1§
Draughtsman, Mechanical. . . . . . . . . . . 090° 25
Draughtsman, Structural . . . . . . . . . . . 090+ 3%
Draughtaman, Electrical . . . . . . . . . ogogg
Cartographer . . . . . . . . . . . 090"

Tracer - - . N - - . . - - . - . 099 10

MINERS, QUARRYMEN AND RELATED WORKERS
Driller Machine . . .

. . . . . - - . . 502-10
Driller, Hand . . . . . . . . . . . 502+ 20
Shot Firer . . - . . . . . . - . . . 50310

WORKERS IN TRANSPORT AND COMMUNICATION OCCUPATIONS
Driver, Launch . .

. . . . . . . . 610- 50
Pilot, Aircraft General . . . . . . . . 62030
Pilot Aircrafy, Specialised . . . . . . . 620" 40
Flight Engineer . . . . . . . . . . . 621-30
Navigator, Alrcraft . . . . . . . . . . 622°30
Driver, Railway Engine (Stcam) . . . . . . . . 630-10
Driver, Car . . . . . . . . . . . 641-10
Priver, Truck . . . . . . . . . 641-30
Driver, blrc-Bngadc Vehicle . . . . . . . . . 641-35

CRAFTSMAN AND PRODUCTION PROCESS WORKERS
(a) Supervisory—
Supervisor Mechanic, Preclsion Instrument, Gcncral

. . . . Bygoro0
Sumervisor Tool Setter, General . . . . B7so-6o
Supervisor Sheet Metal Worker, Gencral . . . . . . . . B7s54-00
Supervisor Electrician, Aircraft . . . . . . . . . B76015
Supervisor Rigger . . . . . B873-10
(&) Craftsmen—
Convertor Blower . . . . . . . . . . 730°28
Furnace Operator . . . . . . . . . . . . 730734
Furnace Mistry, Cupola . . . . . . . . . . . 730-64
Charger, Cupo! a . . . . . . . . . . . 73068
Furnacemant Pit Furnace . . . . . . 710-84

Heat Treating Furnace Qperator . . .

P —
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‘ NCO
Qccupation Code
No.

Cogger . . . . . . . 732-10
Manipulator . . . . . . 73215
Roller Sheet Mill , . 732°35
Operator Hot Rolling Mil{ (Non—Ferrous Metal) . 732°45
Roller, Hot Rolling i’lﬂl (Non-Ferrous Mctal) . . 732'50
Blacksmith . 733°10
Power Hammer Opcrator . 733-20
Stamper . . . 733°30
Hammerman . . 73340
Moulder, General . 734° 10
Coremaker . 73440
Mecchanic, Precision Instrumcnt, General . 74000
Mechanic, Precision Instrument, Mechanical . 74010
Mechanic, Typewriter & Calculating Machine , 740" 20
Assembler, Precision Instrument . 740'25%
Mechanige, Precision Instraument, Electrical | . 74030
Mechanic Optical Instrument . . 74040
Fitter, General . 750'10
Fitter, Bench . . 750" 15
Tool, Maker . ! 75020
Jig and Fixture Maker . 75025
Jig Borer . . . . 750730
Die Maker . 75035
Die Sinker, Hand . . 75040
Die Copying Machine Opcrator 75045
Profiling Machine Operator 750450
Tool Setter, General A 75060
Tool Setter, Press . 75065
Setter, Forging Press 750°70
Setter, Automaric Machine 75075
Turner . ' . 751°10
Metal Spm.ncr 75112
Turret & Cap‘atan Lathe Opcrator 751°15
Shaper . . . 75120
Planer . . . 78122
Slotter . 751726
Miller . 751-30
Gear Cutter . 751'32
Heavy Duty End-Mill Operator . 78135
Driller, General . 751-40
Radial Driller . 75142
Tower Drilling Machine Opcrator 751745
Borer . . . . . 75150
Cylinder Borer . . . . . . 75152
Grinder, General . . . . 751°55
Grinder, Crankshaft . . . 75158
Grinder, Tool & Cutter . . . 75162
Surface Grinder . . . . 75165
Thread Grinder . . . . . 75167
Honer . . . . . . . . 75170
Lapper . . 751°72
Power Press Opcrator, Metal . 75175
Dividing Machine Operator . 75183
Assembler, Workshog Machines & E ment . 75210
Mechanie, Aircraft (Engine Overhau g . 75318
Mechanic, Petrol Engine . . 7537258
Mechanic, Automobile . 753-27
Fitter, Automobile . . . 753'30
Mechanic, Diesel Engine . . . 753-35
Tractor Mechanic . 753740
Mechanic, Road Roller . 753742
Mechanic, Statdonery Steam Engme . 753°47
Fitter, Statlonery Steam Enginc . 753749
Fitter, Marine . 75351
Fitter, Loco . . . 75353




N. (;zd 0.

1 L

Occupation No.

Fitter, RailwayiCarriage & Wagon . . . 753°5

Mechanic, Maintenance 7533
Mechanic, Refrigeration & Air Condmoning Umt 75368
Armouter . 753°70
Mechanic General . . . . . 75376
Sheet Metal Worker, General . . . . 75400
Sheet Metal Worker, Structural . 754" 10
Sheet Metal Machine Operator , 754°20
Tin Smith . . . 75440
Phimber, General 75510
vc Fitter 75520
elder, Gag . 756-10
Welder, Electric 756-20
Welder, Machine 75630
Gas Cutter 756" 40
Plater 75710
Tubesmith Boiler 757735
Boiler Maker . 757 40
Reveter 757770
Flectroplater 75830
Enemeller, Hand 758-40
Galvanizer 75860
Viewer, Workshop 75910
Engraver R 759 20
Pantograph Machine Opcrator . 759°25
Embosser, Block . 759°30
Shot Blﬂstcr 759°50
Polisher . 759" 60
Toolmakers, Machmists, Plumbers, Welders and Bclatcd Workers, Other 75980
Electrician, General , 760" 10
Electrician, Automobile 76020
K-Ray Mechanic . 76025
Switch Board Attendant 760-30
Operator, Back Wiring . 76120
Assembly Operator (Radlo Manufacmnng) 761-30
‘lectrical Fitter 761-35
Adjuster, Relays 76140
Radio Mechanic . . 762-10
Radio Craftsman (Maintenance) . 76220
Radar Mechanic 762-30
Installation Mechanic, Telephone and Tele 763" 10
Maintenance Mechanic, Te ephonc and Te ngraph 76315
Teleprintcr Mechanic 763-30
Lineman, Light and Power . . 764-20
Wireman, Light and Power . . . 76425
Cable Jointer, Light and Power . . 764" 40
Radio Technicisn (Radio Manufacturmg) 769 40
Armgture Winder . . 769-45
Coil, Wmder Machine 769+ 50
Bartery Servicing Man 76960
Battery Repairer 769-62
Operator, Impregnr on Plant 76975

(Electrical Equi~n-ent Manufacturing)

Carpenter, General 77000
Carpenter, Constructional 77010
Carpenter, Structural . . . . 770-20
Pattern Maker, Wood . . . . 77070
Shipwright, Wood . . . . 771+ 1&
Carpenter, Boat Buildirg . . . 771 K5
Wood Sawyer Machi' e, Gencml . . 772-10
Wood Machinist, General . . . 77230
Wood Turner, Machine . . . . 772-3%
Coach Boilder, Railway . . . . . 77320
Body Bollder, Other Vehiclers . . . . 773-80
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N.C.0.
Qccupation Code
No,

Cabinet Maker . . . . . . . 77520
Wood Polisher . . . . N N 779-63
Saw Grinder, Machine . 77970
Carpenters, Joincrs, Cnbmct Mlkcrs, Coopcrs and Rcluted Workers, Othcr 779 30
Painter, General 780-00
Painter, Spray 780-35
Stone Mason . 79110
Bricklayer, Construction 79120
Bricklayer, Fire-Brick 791-30
Transferer, Photomechanical Re@5-40
Blower (Glags) 812-10
Blower, Laboratory Apparatus (Glass) BI2-15
Blowing Machine O pcrator (Glass) 812-20
Presaman (Glass) 813-20
Lens Grinder . 814-10
Lens Polisher . 814-12
Ball Mill O gcvator (Ccmcnt & Ccramlcs) 815-30
Pug Mill gccrator (Ceramics) . 81550
Slip Maker 8 ramtcse . 81555
Pilter Press Operator Ccramlcs) 215-60
Rollerman (Foodgrains) 820-30
Processman, Chemical 83110
Repairer, T 851°60
Tablet Machine O pcrator (Plnstics) 852-10
Mould Setter (Plastics) - 832-30
Injection Moulding, Machine Opcrator (Plamcs) 852-3%
Comoregsion Mt ding Muchinc o) perator (Plasucs) 852-40
Steam Engine Driver . . 370-10
1. C. Engine Driver . . 870-15%
Air Compressor Operator . ‘87020
Boiler Tindal . 871-10
Boiler Attcndant, Coal Fired 871-20
Driver, Steam Crane . 872-10
Crane Qperator, Dieucl/Electncal . . . . . 872 15
Mobile Crane Operator . . . . . . . 873-30
Overhead Crane Operator . . . . . . 872+ 40
igger . . . . . . . 87310
Slinger . . . . . . . 873-20
Bulldozcr Operator . . . 874-10
ci)pcr Operator 87415

er Qperator 874- 40

Road Roller Driver 874-60
Fork Lift Truck Operator 875-45

Tractor Driver, Construction

%79+ 10
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THE DEFENCE OF INDIA (EMPLOYMENT OF TECHNICAL PERSONNEL IN
NATIONAL SERVICES) RULES 1963

ForMm B

Order requiring an establishment to release Technical Personnel
[See section 23 rule 9(5)]

In exercise of the powers conferred on us by clause (a) of sub-section (2) of section z3 of the
Defence of India Act, 1962, we do hereby order and require you the employer of

1o release on or before the. ... . . i

196  the technical personnel described below for employment in the national service in a notified
establishment viz

BT O A, . o e e
Personnel
Name Date ot birth Occupation
Chairman or authorised  officers
National Service Tribunal.
Dated., ... ... the. . . 196
Lo

TIIE DHEFENCE OF INDIA (EMPLOYMENT OF TECHNICAL PERSONNEIL. IN
NATIONAL SERVICES) RULES 1963

ForMm C
Order directing technical personn=l to take up employment in the national service..
[(See section 23 and rule 9(5)]

In exercise of the powers conferred on us by clause (a) of sub-section (2) of Section 23 of the-
Defence of India Act 1962, we do hereby direct att_-xd requireyou Shri. .. ... ... ool
.................................... SOM OL. .. .. .. it
of . BY OCCUPALION. .. or oo oe v et cninneer s
to undertake employment in the national Service 88.. ... ... ...t i i
5 being a notified establishment
LU T
We do further direct and require you to report yourself to. ... .. .ooviiiiiiiiiiiinanant for

duty in the said establishment not laterthanthe. ... . ... ... ... . i i 196

2. The following terms of service have been fixed by us in accordance with Rules 10 to 12 andl
15 of the Defence of India (Employment of Technical Personnel in National Service) Rules, 1963.

(1) Salary or wages, including allowance, if @ny. .. ........oovviiii i



(3) Gratuity (I A01Y). . ..ot ettt e e e e
(4) BORUs (I BN oottt e e e e
L I 7
(6) Travelling  AlloWamee. . . o ittt ottt it ie e e s
(7) Salary or wages during transit................ e e e
(8) Other concessions (I BNY). .. vttt ittt itee it et s s eiaiinnaiatrenns
Note : Your attention is deawn to Rule 20 under which if on the termination of your employ-

mentin the national service you do nat .ﬁlply to your pres=ni cmployer for re-instatement
within a period of four months from the date of such termination you will be liable

to forfeit the right to reinstatement.

Wational Service Tribunal,

THE DEFENCE OF INDIA (CMPLOYMENT OF TECHNICAL PERSONNEL IN
NATIONAL SERVICE)RULES. 1463

FormM C—I

Order transferring technical personnel from one form of place of employmetin the national
service to another

[See section 23 ard rule 9(5)]

In exercise of the powers conferred by sub-sz=ction (4) of section 23 of the Defence of India

Act 1962 we do hereby order that Shri .. .. ... ... ... ooeesonofloo oo
of .. .by occupation be transferred from. .. ....... ... ..., .
.................... being a notified establishment as.......... .. ... ... il
and to direct the said Shri .. . ....... e i to report himnsef
l(’: .................. P ..for duty in the said establishment not later than
L 166

2. The following terms of Service have been ‘fixed in accordance _with Rules 10 to 12, I3
and 15 of the Defence of India (Employment of Techrical Personnel in National Service) Rules

1963.

(1) Salary or wages , including allowance, &8ny....... .. c.oiiiiiiniii i
(2) Provident fund (F G0Y)- oo oo e
(3) Gratuity (I AnY). . oo vttt e e e e e
(4) Bonus (I RY). ..ottt ittt caa sttt i e
L 7T -
(6) TTAVEIlINE AILOWRIICE , . o o« v e ee st tmeeen e et e e e e e e e et b a s et e
(7) Salary or wages during transit. ...........0.- e eaaa e e
(8) Other concessions (if any),....... e e e e
Chairman or  authorised officer,
National Service *Tribunal,
Dated...................... the. ... ..ot 1963
To



- OF INDIA (EMPL( N1 OF . NICAL N
NATIONAL SERVICE) RULES 1963.

Form C~—II
Order requiring an establishment to provide training as Technical Personnel.

[See Scction 23 and rule 18(2)]

In cxercise of the powers conferred on us by clause (b) of sub-section (2) of Scction 23 of
the Defence of India Act, 1962, we do hereby order and require you the employer of............
............ to take in tu your establishment the following persons for training as technical per-
sonnel, namely.................. before thz.............. 196 , within..................
months from the date ot this order, on the terms and conditions Qpcciﬂed below, and you are hereby
warned thaton the expiryof............ months from the date of this order an equivalent number
of technical personnel will be removed from your establishment for work of national importance

clsewhere.
Terms and conditions

Chairman or aur.horlncd oﬂiccr
National Service Tribunal.

Dated..,............. dhe oo oo 196 .

To

THE DEFENCE OF INDIA (EMPLOYMENT OF TECHNICAL PERSONNEL IN
NATIONAL SERVICE) RULES, 1963.

Form D
Form of appeal to be used by establishments.

[See section 23(7) and rule 25]

3. Name of Manager .. ..o e e e e

4. Bstablishment in which T~ Y- (="« R
&, Details of:personnel called up (including the occupation to which the personnel belongs). ... ..

Signature of Appellant.
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THE DEFENCE OF INDIA (EMPLOYMENT OF TECHNICAL PERSONNEL IN
NATIONAL SERVICE) RULES, 1963.

Form E
Form of appeal to be used by Personnel taken into employment in the National Service,

[See section 23(7) and rulc 25]

F 1 T Chereieians
2, Father’s name .. ... it e .
3 Home Address. . ..ot it e e e e e ..
e Date of birth .. ... e e e e R
5. If married, number of dependants . ... ... e e e a iy
6. Occupation and grade or class in whichincluded ..., .. ... ... . ... ... .o il
7 Number of years cxperience in such OCCUPHELOI. v iiit et iiin et er e niannss s
8. Establishmentin which employed ... ... i it e it e et i e .
9. Salary or wages and terms of service fixed by Tribunal. ............coooiiiii .. i
10. Salary or wages and terms of service enjoyed in previous employment. . ........ Cereaieas .
11, Bricf particulars of order appealed against .. ....... .. . i, PN
Plage..... e e

Signature of Appellant.

THE DEFENCE OF INDIA (EMPLOYMENT OF TECHNICAL PERSONNEL IN
NATIONAL SERVICE) RULES, 1963.

Form F
Register of National Service personncl to be maintained by notified ¢stablishments.

(See Tule 26).

81 Father's Home Ifmar-  Occu- Date of Istablish- Date of Terms
No. Name name  Address  ried, pation  birth  ment by relcage of
number which re- or Service
of leascd or  transfer
depen- from which
dents transferred
1 2 3 4 5 6 7 8 9 10
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THE DEFENCE OF INDIA (EMI'L.OYMENT OF TECHNICAL PERSONNEL IN
NATIONAL SERVICEY RULES, 1963

ForM G
Order requiring establishments to post notices on their premises,
(Sece secuon 25 and rule 29)

In cxereise of the powers cunlerred on us by sub-section (1) of section 25 of the Defence of
India Act, 1963, we do hereby require you the employer of ..o oo i o oo e
being an establishment—

(1) to post before the ..., 196 and keep posted and maintain in a logible condition in the
languuge gencrally spoken in the locality orfundin. ., ... ... .. in conspicuous places

on your premises and at leas, a1 every entrance normally used by your employees a

notice (i the artached form * makmg known the provisions of sub-scetions (1) and

(2) of section 25 of the Defcnee of India Act, 1962 (reproduced hereunder);

2} to read out the notrce v the g 1332 generally  spoken in the Iocality once in every
J ! 2 y sp
month to all the persons working on the premises; and

(3) to intimate the {ollowing address as the place to which applications to the Tribunal may
be addressed :—

Chairman_ or_ authorised officer,
National Service Tribunal.

Relinquishment of cmployment by, 25(1) Subject 10 any rules mude in this behalf, a Nanonal
dismissal of, and engigement by Service Trbunal may require any establishment
establishment of, technical personnel. fincloding a nntificd establishmer() o post before a

specificd date und to keep posted. on its premises
notices timaring that—

(a) no person inchided within the definitionfof tech-
nical personnel who is employed in the establish-
ment shall at any time after the posting of the
nolice, leave his employment withour the previous
permission in writing of the National Service
Tritunal;

() if the Nawvonal Service "Uribunal refuses such
permission, that tribunal may lay down, subject
to the prescribed conditions. the terms of service
on which the cmployer shall, continue to retain
him in cmploytrent ;

(¢} if any such person leaves his employmenr with-
out the previous erlmssion m writing of the Tri-
bunal as aforesaid he may be directed by the Tri-
bunal to return to his employment.

i2) Afrer notices seferred to in sub-gection (1) have been
postzd  on the premises of anv csrablishment (includ-
ing g notificd establishment), no employer in the cs-
mablishment  shell engage, discharge or  dismiss
uny person included in the definition of technical
personnel except in accordance with rules made in this
behalf.

*Strike out if no form is provided by the Tribunal,
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THE DEFENCE OF INDIA (EMPLOYMENT OF TECHNICAL PERSCNNEL IN
NATIONAL SERVICE! RULES, 1963

Form H

Notice of summary cnquiry to cstablishments
[Sce rule g(21]

P B cothe amployer of Lol C e ..an
establishment situated al. .. . . ... ..o is bereby informed that a summary er quiry
will be held under sub-rule (1) ol rule g of the Defence of India (Employment of Techanical Personnel
in National Service) Rules, 1963 4at..... .....ou... AMMPM. on the........... ........ 196
at.. . to determine whether the said establishment should be required to release the
undernored technical personnel
emplovinent in the natwonal eriice
for — ——————— s

transfer to another form /place of employment in the national service.

If the said employer of the ¢steblishment bas any objection to put forwaid to  (he rclease/
transfer of the said perso inel he should submit the same to the Tribunal on or before the above
mentioned date and may, 1f he so desires, appear before the Tribunal on that date at the time fixed,
failing which, orders will be passcd ex-partc.

Techiucal Personnel
Name Date of birth Occupation

'THE DEFENCE OT INDIA (EMPLOYMENT OIF  [ECHNICAL PERSONNEL IN
NATIONAL SFRVICE)RULL., 963

Form J

Notice of summary enquiry to Technical Personnel
[Secrule 9 (2) ]

Shor . . . Lol .. ..eonof. o oo L. by occupation. .. ... .. ...
s e waeaat present emploved in oL 00 o L 15 hercby
informed that a summarv enquiry will be held under sub-rule (1) of rule ¢ of the Defence of India
(Employment of Technical Personnel in Nauonual Service) Rules, 1963 at... .. ... .. ... .. ..
AM./JPM, on the . ... .. .............. 19 at... ..., ... to determine
directed to undertake employment in the natonal Service.

whether he should be
trunsferred 1o another form/place of cmployment in the national service

If Shrioo ..o 0oL has any objection to put forward to being directed to undertake
employment/being transferred, he should submit the same to the Tribunal on or before the above.-
mentioned date and may, if he wishes 1t, appuar before the Tribunal on that date at the time fixed
failing which, orders will be passed ex-parte.

Chairman _or authorised officer,
Narional Scrvice Tribunal.
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MPLOYMENT OF TECHNICAL PERSONNEL IN

THE DEFENCE OF INDIA (1E
NATIONAL SERVICE) RULES, 1963
Form K
Application for Technical Personnel
[See section 22(2) and rule 28]
1. Nameand address of the'notifled establishment . ..., . ..o v e
2. Name and address of employer making the ........ .. i ivieraniiraiiies

application . . . . e e e e s
3. Technical personnel required (give details of ... i

occupations wanted) . A
.. Purposc for which personnel is required (state

nature and purpose of work on which the ... ... .. i

personnelis to be ernployed) . e e e e
3. State salary or wages paid to similar personnel

inthe notifled establishment . i ee e .

6. Does the establishment maintain a Provident

Fund or Superannuation Fund or any fund

or scheme for the benefit of the employees? ...... .. ...ty e

If 50, give details . , . e e iy Cearaas
7. Does the establishment allow leave or holidays .. ..............c.ciiiiiiiiiiiiionnanen,

with pay to its employees ? If sogivedetalls, ... ... ... ... . . .iiiiiiiiiiiiianaan .
8. Does the establishment provide SI) free accom-

modation (2) free medical attention, or

83) any other amenities for its employees P ....... .. ... iiiiieiiiii e

f 80, give details . . . . S
9. I hereby apply under the provisions of section 22(2) of the Defence of Indla Act, 1962, for the

allotment of the technical personnel described in item 3 above t0, . ... ..ovireianne .

being a notified establishment. I have read and undetstood the provisions of sub-section

(2) of Section 22 of the Defence of India Act, 1962.

Dated...................... ceenthe 196
Signature of Employer.

To
THE DEFENCE OF INDIA (EMPLOYMENT OF TECHNICAL PERSONNEL IN
NATIONAL SERVICE) RULES, 1963
Form L
Order directing Technical Personnel to present themselves for interview, inquiry and
submission to a test of their skill.
) [See section23(2)(c)and rule 8(3)] .

In exercise of the powers conferred on us by clause (¢) of sub-section (2) of section 23 of the
Defence of India Act, 1962, we do hereby direct and require you Shri...........cocoviiaiinsns
........ gonof ................ i iiieiieenof i i aee oo oe . by Occupation. . ..
.......................... to present yourself before..................&t....0ll

........ AR ERE TR RIL: : i+ TR {« JITIE : | SR - B 1 Y}
p.m. for interview/inquiry and if required submit yourself to a test of your technical skill.

2, You will be decmed to be on duty during the perlod of your absence from work for the
purpose specified in paragraph 1 and will ¥)e entitled to receive your salary or wages from your
employer for the period of your absence not exceeding one day and from the Tribunal for any
period in excess of one day.  You will also receive your travelling expenses from the T'ribunal.

Chairman or authorised Officer, National
Service Tribunal.



THE DEFENCE OF INDIA (EMPLOYMENT OF TECHNICAL PERSONNEL IN
NATIONAL SERVICE); RULES, 1963.

ForM' M

Application for permission to discharge or dismiss technical personncl,

Notice of discharge or dismissal of technical

personnel.

[Sce scction 25 and rules 22(1) and 29)

10 be discharged
1, Name of personne] —————

discharged
2. Address (Permanent) .

3. Address (Temporary) .
4. Age .

5. Occupation

6. Rate of Pay .

7. Work on which cngagcd

8. Name of establishment where employed and thc
date from which employed .

9. Address of establishment

10. Reagons for the discharge or dismiszal

11. Date from which discharge or dismissal is pro-
1o be

posed given effect to

was
12. Skill and capabilities of technical personnel

or dismissed

(Please give sufficient indication to enable the Tribunal to  judge to what extent the personnel
may be suitable for employment in the National Service).

THE DEFENCE OF INDIA (EMPLOYMENT OF TECHNICAL PERSONNEL IN
NATIONAL SERVICE) RULES, 1963

Form M-1

Notice of release or removal of technical personnel from one establishment to another

[See section 245 and rules 22(1) and 29]

1. Name of personnel relogsed or removed
2. Address (Permanent) .
3. Address (Temporary)
4. Age
5. Occupation

6. Rate of pay in pre\nous and prcscnt cmploy-
ments .

7. Work on which actually cngagcd in prcvious
employment .

8. Work on which actually cngagcd in present
employment . .

9. Name and address of the establinhment wherc
previously employed and the date from
which employed .

10 .Name and address of the cstabhahmcnt wherc
at present employed and the date from which
employed .

11I. Reasons for release or remova]

12. Date of release or remowa |

. - .



THE DEFENCE OF INDIA (EMPLOYMENT OF TECHNICAL PERSONNEL IN
NATIONAL SERVICE) RULES, 1963

Form N
Application of Technical personnel for permission to leave employment

[See section 25(1) and rule 29(2)]

........................................

........................................

1.—Applicants arc advised to submit this application to the Tribunal through their

(i) to state on the reverse what objection, if any, they have to the grant of per-

(if) to give sufficient details of the work on which the applicant is at present
employed to indicate to what extent his services are _essential or

Git) 1o indicate what degree of skill at his’occupation the appli cant is considered

ForMm O
SERVICE CERTIFICATE

(See rule 23)

PARTICULARS

................................

1. Applicant’s name
2. Address (permanent)
3. Address (Temporary)
4. Age . R
5. Qccupation
6. Rate of Pay
7. Name of establishment whcrc cmploycd and
the date from which employed .
g, Address of the establishment
9. Reasons why applicant wishes to leave
NoTE
employers as this will save time.
Note 2.—Bmployers forwarding applications are requested-——
mission under section 25(1).
otherwise ; and
to possess.
PART I—PERSONNEL
1. Name (in BLOCK lectters)
3. Father’s name . . . . .
3, Religion
4. Age ot date of birth
5, Home Address :—

® 0 3 o

(a) Village

() Post Office .

(¢) Rallway Station

(d) Tchsil or Sub-Division
(o) District

(f) State

. Identification marks
. Education (State standard attained)
. Technical education or tralning if any

Industrial Experience

................................
............................

......................................
.............................

LR}



PART II—DETAILS OF EMPLOYMENT

1. Name of establishment L e et e
2. Department(s) in which ernployed (state Tlckct

No. 8180) . L L et e

3. Employedas () ................ from ................. B o T

(23 from  ..ir i L (2 J

GIE) e e from .....iiiiiiiieiean., 10 iiveerniiannes

4. Rate of pay on leaving service : per month/per ........................................

day/per hour . . ) ) e e an s

5. Reasons for leaving service . . e s aceader et aaanan .e

6. Time keeping . . . . . e e e r et er ey

7. Proficiency in occupation . . . e et e et aearae et ety

........................................

8. No and date of authorisation issued by or
notice given to Tribunal under section 25
and rule 22 in regard to leaving of cmploy-

ment/discharge/release/transfer PN e
9. Employee’s signeture or thumb print .
10. Employer’s signature and designation . e e e e

Date of issue

PART IIT—SUBSEQUENT EMPLOYMENTS

*NoTE—In respect of subsequent employments the particulars in “Part II—Details of
employment” should be shed by each subsequent employer.

[No./E. 3/63-Poll (Spl.)]
HARI SHARMA, Addl, Secy.

PRINTED IN INDIA BY THE GENERAL MANAGER, GOVERNMENT OF INDIA PRESS,
NEW DELHTI AND PUBLISHED BY THE MANAGER Or PUBLICATIONS, DELHI, 1963







