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Separate paging is given to this Part in order that it may be flled
as a separate compilatlon.

MINISTRY OF HOME AFFAIRS

NOTIFICATION
New Delht, the 30th December 1065
G.S.R. 1896 —In exercise of the powers conferred by Section 3° of the Goa,
Daman and Diu (Absorbed Employees) Act, 1865, the Central Government hereby
makes the following rules, namely:—

1. Short title and commencement—(1) These rules, may be called the Goa,
Daman and Diu (Absorbed Employees Conditions of Service) Ruleg, 1965.

(2) Rule 156 ghall be deemed to have come into force on the 20th day of
December, 1961, rule 9 shall be deemed to have come into force on the 1st day of
November 1963, and all other rules ahall come into force on the 1b6th day of

February '1966.
2. Definitions.—In these rules, unless the context otherwise requires,—
(a) “Al‘i}t” means the Goa, Daman and Diu (Absorbed Employees) Act,
(b) “Administrator’” mcans the administrator of the TUnion Territory
appointed by the President under article 239 of the Constitution;
(¢) “appointed day” means the 1st day of February, 1966;

(d) “Central rules” means the rules relating to conditions of service
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generally applicable to persons appointed fo the Central Civil
ervices;

(e) “existing pay” means the pay admissible to an absorbed employee
immediately before the appointed day by way of basic pay and shall

includle& complementary pay and the charge allowance granted under
rule H

(f) “absorbed employee” means an absorbed employee ag defined In clause
(a) of section 2 of the Act and who on the apgointed day 1s serving
either in connection with the administration of the Union Territory
or in any department of the Central Government;

Explanation.—Persons who were under orders of transfer from Goa, Daman
and Dju and were in_transit on the 20th December, 1961 to take up
employment in any Portuguese colony but returned to the Union
Territory after that date instead of joining thelr new posts and were
allowed to continue in service shall, if they are serving in connection
with administration of the Union Territory or in any department of
the Central Government on the appointed day, be deemed to be
absorbed employees for the purpose of these rules.

(g) “absorbed post” means an absorbed post ms defined In clause (b) of
section 2 of the Act, which is in existence on the appointed day either
for the purpose of Administration of the Union Territory or any
department of the Central Government;

(h) “Union territory” means the Union territory of Goa, Daman and Diu.

3. Revision of rates of pay of absorbed posts.—As from the appointed day,
every absorbed post shall be brought on such revised scale of pay as the Central
Government, or the Administrator with the prior approval of the Central Govern-
ment, may by order determine.

4. Fixation of pay in the revised scale.—(1) The initial lriray of an absorbed
employee holding an absorbed post on the appointed day shall, as from that day,
be fixed in the revised scale of pay of that post at a stage next higher to h}'s
existing pay:

Provided that if the existing pay of an sbsorbed employee exceeds the maxi-
mum of the rcvised scale of pay, the initial pay of such employee ghall be fixed

at such maximum and the difference between the two shall be granted to him as
persohal pay.

Explanation—For the purposes of thls gub.rule, a person who would have
held an absorbed post on the appointed day—

(a) bult Qg(ir his appointment to a post created on or after the 20th December,
y Or '

(b) but for his being—

(i) on deputation to a non-government post,
(ii) in transit,
(iii) on leave, or

(iv) under suspension,
shall be deemed to be holding that absorbed post.

(2) If, on the appointed day, an absorbed employee Is permanent in an
abgorbed post (hereinafter referred to as permanent post) and is holding another
absorbed post on a toemporary basls (hereinafter referred to as temporary post),
his Initial pay shall also he ffrxed in the permanent ;ost in accordance wf;h sub-
rule (1) with reference to the pay he would have drawn in the permanent post
immediately before the appointed day but for his appointment to the temporary
post and he shall also be granted in the permanent post such personal pay as may
be admissible under that sub-rule;

Provided that where both the permanent and temporary posts are in the same
line of promotion immedialely before the appointed day and carry the same
revigsed scale of pay:—

(a) It shall not be necessary to fix the Initial pay in the permanent post if
the absorbed employce has continuously held the temporary post for
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not less than one year immediately preceding the appointed day, and
the pay as flxed in the temporary post shall be regarded as his
substantive pay, and

(b) if the absorbed employee hag continuously held the temporary post for
less than one year on the appointed day, his pay in that pest shall be
regarded as his substantive pay on the expiry of a period of one year
from the date his continuous appointment to the temporary peost.

5. Adjustment of personal pay.—-The personal psgr granted under rule 4 shall
continue to be drawn subject to its bein§ absorbed against future increases in

pay such as those aceruing as a result of increments, promotions or grant of
special pay:

Provided that where an absorbed employee hag had no promotion at any time
after the 18th December, 1961 and before the appointed day, the amount of
{Jersonal pay that may be granted to him on promotion on the first occasion after
he appointed daY shall be so adjusted, where necessary, as to ensure that the
increase in pay plus personal pay in the post to which he ig promoted i3 not less
than ten per cent of the pay plus personal pay admissible fo him in the lower
post at the time of the promotion.

Illustration.-—If A whose pay has been filxed under rule 4 at Rs. 500 plus
personal pay of Rs. 100 is promoted to a post carryin% a minimum pay of Ra. 575,
he will draw in that post Rs. 576 plus personal pay ol Rs. 85 t.e. Rs. 660 in all if
the provigo to this rule applies to him; otherwise the personal pay will be Rs. 256
by virtue of the substantive part of the rule.

6. Leave.—(1) As from the appointed day, an absorbed employee shall be
subject to the Revised Leave Rules, 1933, as amended from time ?0 time, and on
th%t %ally }(153 leave mocount shall be credited with earned leave as calculated under
sub-rule (2):

Provided that where an absorbed employee Is on sick leave, privilege leave or
furlough on the appointed day the same having been anted before that day,
the leave salary In respect of such leave shall be regulated in accordance Wiﬁl
the law in force at the time the leave was granted and the privilege leave or
furlough taken on or after the appointed day shall be debited te the leave account
as earned leave but the sick leave so taken shall not be debited to that account.

Explanation—The proviso to this rule shall not apply in respect of any
extension of the leave sanctioned on or after the appointed day and such
extension shall be regulated in accordance with the rules referred to above.

(2) Subject to a maximum of one hundred and eighty days, the followi

amount of earned leave shall be credited to the leave account of an absorbgg
employee:—

(a) the privilege leave due to an absorbed employee on the 1st January,
1966 plus the number of day of privilege leave In respect of the perio
commencing from the 1st January, 1866 and ené)ing immediately
before the appointed dey reckoned at the rate of two and a half days
for each month less the privilege leave availed of by the absorbed
employee during that period, plus,

(b) three-fourths of the furlough leave calculated at the rate of eighteen
days for each completed year of service rendered during the period
commencing from the date the emﬁ)loyee last returned from furlough
and ending Immediately before the appointed day:

Provided that any fraction which may appear in the aggregate of (a) and

éb) shall be ignored if it is less than half and shall be taken as one
ay in other cases.

7. Penston.—(1) Every absorbed employee shall be subject to the pension rules
contained in the Civil Services Regulations as applicable to persons who entered
Goverment service on or after the 1st October, 1938, Including the liberallsed
pension scheme sanctioned by the Government of India in the Ministry of Finance
O.M. No. 3(1)-E(Spl.)47, dated the 17th April, 1950, as amended from time to
time, and gervice rendered by such emglo ee prior to the 20th December, 1061
under the Portuguese Administration o o, Daman and Diu, shall be deemed
to be service under the Central Government for the purposes of the =aid Regu-
lations and scheme.
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(2) Notwithstanding anything contained in sub-rule (1) an absorbed employee
shall, subject to his paying contributions to the pension fund as laid down in the
Statute of Overseas Functionaries, as in force immediately before the appointed
day, have the option to count his service under the Portuguese Administration of
Goa, Daman and Diu prior to the 20th December 1961 and subsgequent service
under the Government for pension in accordance with that Statute and to draw
pension calculated in accordance with articles 445 and 447 thereof instead of the
pensgion as calculated under the Civil Service Regulations:

Provided that the pension which he may draw by virtue of such option shall
not exceed the maximum pension which a_functionary of Group D gpecified in
proviso 1 of article 91 of that Statute could have drawn under that Statute.

Explanation I.—In the case of absorbed employee who have exercised their
option under this sub-rule, the personal pay, if any, shall be deemed to be part
of bagic pay for determining the amount of pension,

Explanation II.—Contributions made by an absorbed employee towards any
pension fund under the Statute of Overseas Functionaries or any orders relating
to such comtributions shall not be refunded to him irrespective of whether he
exercised the option under this sub-rule or not.

(3) A person who has exercised the option under sub-rule (2) shall not be
entitled to any gratuity, death-cum-retirement gratuity or family pension under
the rules and order referred to in sub-rule (1) or to commute his pension but
shall otherwise be governed by those rules and orders except in so far ag they
relate to counting of service for pension and determination of the amount of
pengion. ‘

(4) For the purposes of reckoning service for penslon under the rules and
orders referred to in sub-rule (1), the leave availed of by an absorbed employee
before the appointed day shall be treated as follows:—

(a) Sick leave—as duty.
(b) privilege leave and furlough—as earned leave.
(¢) registered and unlimited leave—as extraordinary leave.

(6) The equation as provided in clauses (b) and (c¢) of sub-rule (4) shall apply
in the case of a person who has avalled of leave under the Revised Leave Rules,
1933, on or after the appointed day but counts his service under the Statute of
Overseas Functionaries gy virtue of the option under sub-rule (2). Any other
kind of leave availed of by such a person on or after the appointed day shall
count for the purpose of reckoning service for pension in accordance with such
orders a3 the Central Government may make in his behalf.

8. Retirement and Superannuation--In the matter of retirement and
superannuation an absorbed employee shall be subject to the Central rules:

Provided that an absorbed employee who on the appointed day has attained
the age of superannuation under the Central rules aforesaid shall be granted
earned leave fgom that day equal to the mmount of earned leave credited to his
leave account under rule 6 and he shall retire from service on the expiry of such
leave:

Provided further that the earned leave which may be ﬁranted under the pre-
ceding proviso shall not extend beyond the date on which the employee attains
the age of 60 years.

9. Travelling Allowance—An sbsorbed employee shall draw travelling
allowance in accordance with the Central Rules,

10. Other Allowances.—(1) An absorbed employee shall have the option to
draw either the family allowance and house rent allowance in accordance with
the law in force immediately before the appointed day or to draw the allowances
and concession specified in sub-rule (8).

(2) Where an absorbed employee opts for the family allowance and house
rent allowance under sub-rule (1), the amount of any such allowance which he
may draw on or after the appointed day shall not exceed the amount of that
allowance drawn by him immediately before the appointed day. If such an
employee was working on the appointed day in a post to which house-rent
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allowance was specifically attached and he s transferred later to a post in which
no house-rent allowance was allowed under the Portuguese rules, he ghall not

draw houge-rent allowance even if it iz admissible in the latter post under the
Central Rules.

(3) An absorbed emnloyee who does not ont for the family allowance and
house-rent allowance under sub-rule (1) mav draw dearness allowance, hotlze-
rent allowance, comvensatorv allowance. children’s educatlon allowsnee and re-
imbursement of tutlon fees In acrordance with the Central rules and mav also

avail of leave travel concesglon in accordance with the Central rules relating
to that concegsion.

11. Personal pav mof to eount as pay In certain eases—Pearsonal pav granted
under rule 4 shall he ecnunted as pav for the purnose of determining the amount
of leave galary and. to the extent nermissible urder the relevant rulegs and orders.
for determining the amount of pension bhut shall not be treated as mvav for the
nurposes of dearnegs allowance. overtime allowance, travelling allowance and

o‘rhs-ir formsg of compensatory allowances or for purposes of leave travel con-
cesgion,

12. Provident Fund.—The Central rules relating tn General Provident Fund
shall avnlv tn the ahsorbed emvplovees who shall. as from the anpointed dav
subsgeribe to the Fund in accordance with those rules.

13. Dther matter«.—The conditlons of servies of ghiorhed emnlovees relating
to matters for which no nrovislon has been made in the foregoing rules shall be
governed by the Central rules.

14. Exercise of ontlon (1) The ontion under aub-rule (2) of tule 7 or snh-
rule (1) of rule 10 shall he evercized In writing so as to reach the authority
mentioned In sub-rule (2) within six months from the apnointed day.

(7 The ontinn ghall he Intimated bhv the absorbed employee. In such form
as the Central Government mav prescribe:

(rY if he ig a eazetted Government sarvant. to hiz Aecounts Offcer: and
(M) it he i non-gazetted Government servant. to his Head of Office.

(3) The ovtion nmce exerelsed shall he flnal

15. Rexulation of pay in ca2ees of promotions made bhefore the appointed dav.—
An sbsorbed emplovee promoted to a hirher absorhed post on or after the 20th
December, 1981 and before the anpointed dav shall be entitled to draw in the
higher post only the basic pav of the post from which he is promoted plus a
charge allowance of ten per cent of such basic pay until hiz pay iz reflxed in
accordance with rule 4:

Provided that if at anv time he drew pav in the higher vnost at a rate higher
than that admissible under this Tule the over pavment made to him in respect
of the period prior to the appointed day shall not be recovered.

16. Dally rated staff.—Rules 3. 4 and 5 shall applv to an ahsorbed emnployee
who 13 in receint of dailv wages snd is peid monthly immediatelv before the
appointed day ag they apply to other absorbed employce.

19. Contract officers—An ahsorhed emwvlovee apvointed under a contract shall
continue to be governed bv the terms of that contract until the exvirv thereof,
and if the emplovee Temaing in service after sich exniry the foregoing rules shall
spDly to him ng thev gencrally anplv to absorbed employees subject to the modi-
fication that the appoinfed dav for the nurvose shall meah the day immediately
following the date of expiry of the coniract.

18 Emvloyees of antonomous bodles. —The nrovislons of these rules shall apply
to merzons who were in the service nof the Corporations specifled below imme-
diatelv hefore the 20th dav of December. 1961, and are serving on the appointed
day either in connection with the administration of the Union Territory or in
any of the Departments of the Central Government:—

1. Abastecimento de agua (Water Works).

2. Provedoria da Assistencia (Public Agsistance Department).

3. Services Autonomous da Navegacao da Tndia (Navigation Department).
4. Emisora de Goa (Radio).
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5. Janta do Commercio Externo (Board of International Trade).
6. Correics telegrafos e telefones. (Post, Telegraph and Telephones).
19, Disciplinary proceedings.—Disciplinary proceedings Eendingﬁs agalnst an
)Y

absorbed employee on the appointed day shall be continued and oged of in
accordance with the law under which they were started.

20. Interpretation—If any question arises relating to the interpretation of
these rules, it gshall be referred for decision to the Central Government and there-
upon the Central Government shall decide the same.

21. Rules not to apply to certain categories of employees—Nothing in these
rules shall apply to any person gerving on the appointed day in any Defence or
Rallway Establishment,

[No. 1-2/64-Goa.]
A. D. PANDE, Jt. Secy.
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