et do Mo 222 REGISTERED No. 1. 223

, ShT
Che Gazette of - India

PUBLISHED BY AUTHORITY

AL 1a98), AR, TIFAT 9, 1968/FTF 18 1890
NEW DELHI, SATURDAY, NOVEMBER 9, 19¢8/KARTIKA 18. 1890

No. 45,

A wn;;‘ﬁﬁmqssﬁmﬂmeﬂlfmﬁfwxu&m“m%wﬁwrﬁr&%|

Separate paging is given to this Part in order that it may be filed
a5 n separate compilation.

P

NOTICE
e far ara & wATIRM T ATA 7 WA, 1968 A% wwiwa fFA wd -

I'he  wdermoitio o1 Govette, of T3 Extramidinary were published tp to vhe 7th

Qcto' w1, 1467 e

Twaue No anl Date I.xued by 4 ibjpeet
No.
368 5.0, 3514 dried sth Ocro-  Abntry of Commerce Furnther :mendments to the
ber, 1968, Exports (Conuol) Order,
1968,
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nic, organic or mixed.
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Tague .
No, No. and Date Issued by Subject
370 5.0 257 dawd 7:h Oco- Minlstey of Commeres Amendments to the notifice-
tion No. 5.0. 7222 daled

ber,  19068.%
' gth September, 1A%,

5. 0. 3518, dated 7th Octo- Du. Cowrigendum 10 notification
ber, 1998, No. 5. 0. 3224, Jutd 8th
Scptember, 1967.

370 5.0  5:9, dwed 7th Ozm- Cletwn Combeion of  Bye-cicetion of the. Madhugii
Doy, 1969, India. Parhmentars  Cons'iuency
of the Siate of Mysore.

8. 0. 3520, dated 7th O:to- Do Aypoinmment of dates for the
ber, 1968, above bye-clection (8.0.3519;
5. Q. 3521, dated 7th Ocwo- Do Fixavon of how+ for the
ber, 1968, abiove bye-clection (5.0.33519)
S, Q. 35272 dated 7th Octo- IsR Appoiniment of the Assistanr

Commesimer of Medhu-
gisi ind Chickballaphr -ub-
Divisions 10 a..ist the Re-
iirnir g Officer for the al-ove
tve-tlecton (5 O 35190

ber, 1965,

372 5. 0. 35723, dated 7tn Ocue- Do Awendment in the notifica-
Dber, Tg68. ton No, <6 68-VIII (5 O.
) 2960), died 31t Augu.t,

1263,
373 5. 0. 33524, dved 7th Octo-  Minisiry  of  Labour. Adiudicating the dispure bet-
ber, 1965. Employment and Reha- ween the cmplover and
hilitutdon. workmen in ihe Times of

Trdia Bomby and Delhi,
i respect of the implomen-
LtaiOR of \he rocommerda-
loas of the Wage Board for
nonjouriallst anp’evee,

974 5.0 3325 dared 7th Oco- Mmbstry of Tnee Appoiment of Coplam per-
ber, 1964, oty a, Valuer, fo a

beuod of five yowrs,
375 S. 0. 3526, dated 7th Ozto- - Mumistev of T abou The Bomib v Chipping and
het, T968. Employm znc and Painiing Wor kers (Regu-
Rehabiliwtion. Jation ol  Eny 'oym-nt)

Schaime, 1968

———— s i

FTT i’ Farareor gy Ay 7far xrews geg s, fafra e, s R Aye
qI0qF HAS 9¥ €T & AWML | W7 TI9® R Grer LT TiHed’ £ 7T 7R a0
ardrg o .0 fag & of|T agw ] =ifem

Copies of the Gazetfes Extraordinary mentioned above will be supplied oa
Indent to the Manager of Publications, Civil Lines, Delhi. Indents should ba

submitied so as to reach the Manager within ten days of the date of issue of
these Chazettes.
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PART II—Section 3—Sub-section (ii)
(X7 HATTT W) WYET) ATRA qRTE W ARy Wi (TH RN AATH W Y wT)
w9 arfrs omt gret /e Feg oy fafas avew wie sfwgaag

Statutory orders and notifications issued by the Ministries of the Govera-
ament of India (other than the Ministry of Defence) and by Central
Authorities (other than the Administration of Union Territories).

MINISTRY OF COMMERCE
(Ottice of the Jt. Chief Contreller of Imports and Exports)
ORDLRS
Calcntta, the 230010 OQctober 1968

A licence No P/E/0144377/C/XX/27/C/27-28 dated 11th June, 1968, of

5.0, 3902,
Potassium Carbonate was issued to M/s C. Al

dhe value of  Rs. 673 for import of
Mohammed, 3. Poilock dHtieet, €sleutta,

2. lhereaftor, a show cause notice No. 116/68/E&L dated 26th July, 1968, wus issued
asking them to show cause within 135 days as to why the said licence in their favour should
not he cancelled on the ground that the above licence was issued through inadvertance im
terms of Clause 9, sub-cleuse (a).

3. In 1esponse Jo the aforesaid show cause notice, M/s. C A, Mohammed, 23, Pollock
Street, Caleutta had, by their letter dated 5th August, 1968, furnished a detailed ceplana-
In their said replv, the firm contained. that the licence was not issued throuzh in-

1ion.
advertunce.

4, The nndersign~d hs corefully examined the said representation and has come 1o the
conclusion that the abose licence was ssued thiough inadvertance.

5. ITaving segaid to what has been stated wm the proceeding paragraph, the undersign-
2d is satisfird that the Lzence in question should be cancelled or otherwise rendered ineffec
tive.  "Therclore. the undrrsigned in exetcise of the powers vested in him under Clause 9,
sub-clause (a) of the Impmts (Control) Order 1955 hercby cancel the licence No. P/B/
O144577/C /XX /27/C /2728 dated {1th June. 1968, for Rs. 673 issped in favour of M/s.
£ 7 Molmmmead, 23, Poflock Street, Calcutta

[No, 116/68/E&1..1

8.0, 3903.—-A licenee No P/T/0144398/C/XX/27/C/27-28 dated 23rd May, 1968, of
1he value of Rs. 1,000 for ircpoit of Potassium Cuibonate was issued to M/s. Aiyan Drug
House P. Lid.. Kalihumar Baneriee 1.ane, Calcutta-2

2. Thereafter, a show cause notce No. 116/68 /F&L dated 26th July, 1968, was issued
asking them to show cause within 15 days as to why the said licence in their favour should
not be cancelled on the mound thal the atove licence was issued through inadvertance 1a
terms of Clause 9, sul ¢ inse (a).

3. In response to the ajoresaid show cause notice, M/s. Aryan Drug Housc P, Iid, 3,
Kalibumin Bunstiee Tune, Calcutta-2 had. by theb letter dated 1st August, 1968, furnished
a derailed eviplanition and had also asked for personal hearing with the undersigned
which was allowed 1o then iepresentative on 26th Augnst, 1968, In their said reply and
4t the time of personal hearing, the firm contended:

(a) that the liccnee was not jssued through inadvertance,

4. The undersigned has carefully examined the said reprosentation and has come to the
<canclusion that

(n) the above licence was issued through inadvertance.

5. Having regard to wlat has been stated in the proceeding paragraph. the und=rsigned

ig satisfied that the licence .in question should be cancelled or otherwise rendored ineffec-
tive. Thercfore, the undersigned in eXercise of the powers vested in him under Clause 9
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sub-clause (a) of the Imports (Control) Order, 1955 hereby cancel the licence No, P/E/
0144398/C/XX/27/C/27-28 Annual dated 23rd May, 1968, for Rs. 1,000 issued in favour
of M/s, Aryan Drug Housc P. Ltd., 3, Kalikumar Banerjee Lane, Calcutta-2.

[No, 116/68/E&L.]

8.0. 3904.—A licence No. P/E/0144375/C/XX/27/C/27-28 dated 21st May, 1968, of
the value of Rs. 1,000 for import of Potassium Carbonate was issued to M/s. F, E. Sachee
& Co., 16, Rabindra Sarani, Calcutta-1.

2, Thereafter, a show cause notice No. 116/68/E&L dated 26th July, 1968, was wssued
asking them to show cause within 15 days as to why the licence in their favour should not
be cancelled on the pround that the above licence was issucd through inadvertance in terms
of Clause 9, sub-clause (n).

3. In 1esponse to the aforesaid show cause notice, M/s. F.E. Sachee & Co., 16,
Rabindra Sarani, Calcutta-1 had, by their letter dated 8th August, 1968, furnished a
detailed explanation and hud also asked for personal hearing with the undersigned which
was allowed to their representative on 28th August, 1968. In their said reply and at the
time of personal hearing, the firm contended that the licence was not jissued through in-
advertance,

4, The undersigned has carefully examined the said representation and has come 1o the
conclusion that the above licence was issued through inadvertance.

5. Having regard to what has been stated in the preceeding paragraph, the undersigned
i satisfiod that the lcence in question should be cancelled or otherwise rendered ineffect-
tive. Therefore, the undersigned. in exercise of the powers vested in him under Clause 9,
sub-clause (a) of the Imports (Control) Order, 1955 hereby cancel the licence No, P/E;
0144373 /C/XX f27/C/27-28 dated 21st May. 1968, for Rs. 1,000 jssued in favour of M/s.
F. ® Sachee & Co., 16, Rabindra Sarani, Calcutia-1,

[No. 116/68/B&T..T

J. MUKHERII.
Try. Chief Controller of Imports & Bxports.

{Office of the Chief Controller of Imports and FExports)
(Bagpsge Licensing Section)
ORDER
New Delhi, the 30th October 1968

8.0. 3905—Shri Davleor Ramknshna was granted Customn Clearance Permit No.
P/)/2364235/N/MN /28/H/27.28 dated 23rd August, 1968 for Rs. 15,000 /- for import
of his car, Hc has applled for a duplicate of custom clearance permit on the ground that
the original custom clearance permit has been lost/misplaced. It is further stated that
the original Custom Clearance permit was not registered with any Customs House and
not utilised.

In support of this contention Shri Davloor Ramkrishna has filed an affidavit. T am
satisfied that the original Custom clearance permit No. P/1/2364235 has been lost or
misplaced and direct that a duplicate Custom Clearance Permit should be issued to him,
The original custora clearance permit is cancelled.

[No. 2(B-183)/68.69/B1.5/4029.T

P. C. NANDA,
Deputy Chief Controller of Imports & Exports,
Jor Chief Controller of Imports & Exports.
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SO 395 —Tn :x¢=r2s2of rh2 powaes coaferred by

MINISTRY OF TRANSPORT AND SHIPPING

(Transport Wing)
Newr Delhi. the 25th October 1968

3

ty-section (1) of section 218 of the Mer-

21117 Sl Ast, 1953 (41 of 1958), read with rules 3 and 4 of the National Welfare Board for
S=2afar2 s Ruzs, 1953, the Craical Governnezat hereby coastitutes, for a period of two years
Frym ther 1w of padlict 10 of this notification 1n the Gazette of India, the National Welfare
Bo-d O 3:farers, cosisting of the following members, namely :—

T.

i0.

iI.

X2.

13.

Chairman

The Muister incharge of Shipping (ex-officio).

Memders

LS KD Trovh, 232, Yorth Averes, Naw

Delhi.

. Shri C. K. Chakrapav, 4, Asoka Road, New

Delhi.

St R Pastaviratr 2, 801 1 Aves, New

Delhi.

. Sari Nezadrws’1zh Manida, M2 nber of Paclia-

m=1", Lok Sabha 21d Ciirman National Ship-
ping Board, Transport Bhawan, I, Parliament
Street, New Delhi.

. Shri Razhimath Siangh, Chiairmin, Hindustan

Zint Ltd. C-586 Defeace Colony, New Delhi.

. Shrimati Savitri Nigam, 3, Rakabganj Road,

New Delhi-1.
The Direztor General of Shipping, Bombay.

. D3> 1y Sacratary deiling with Seamsn’s Welfare,

Ministry of Transport and Shipping New Delhi.

Shri K. N. Lahir;, Deputy Conservator, Marmugao
Port Trust, Mairmugao.

Captain P. Alexander, Principal, I.al Babadur

Shastri Nautical and Engineering College,
Bombay.

Shri T. V. Prabh 1, Under Secretary, Ministry of
Finance (T & P), New Delhi.

Shri K. D. Hhjela, Under Secretary, Ministry of
Labour, Emvoloymnznt anl Rehabilitation (De-

partment of Laboir and Employment} New
Delhi.

. Sari 3.8, Siizh D32oaty Secrefary, Ministey of

H:v.1, Finily Plaaning aad Urban Develop-
m31, N2y Dozlhi.

. State Poyrr D fizze, Mazhilipatham Port, Anihra

Prajesh.
31+ 4 PoD:a Do~z of Porcts, Ahmzinhad.

3 2 2an, 3 vy DR, Te v,

31 Lo Il Stasz Poct D fcer, Mairas.

Soan oo > L, Mivicash ra Govera-
mz15 Bomhar.

L3 KRS, ianc oy, State Poen D fivee, M-

galors.

L Liyer Conmossidaze, Calzvra, Fest Baasil

M:amher of Parliamsnt, Lok Sabha,

Do.

Mz2noer of Parliameaat, Rajya Sabha,

Noa nfficial Member.

Non-official member.
Do.

Member (ex-o fficto)

Representative of the Cenrral Govern .«

ment.
Do.

D

Do,

Representative of the Government
A 3 thra Pradesh.

Rz -zseataive of the Government
Gujarat.

R2>-2321tative of the Goveranent
Kerala.

Reoreseatative of the Government
Madras.

Representative of the Government
Maharashtra.

Representative of the Government
Mysore.

Representative of the Government
Orissa.

T zoresentative of the Government
¥est Beagal.

of
of

of

of

of
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23. ShriS. R. Kulkarni, Trustee, Bombay Port Trust, Representative of the Bombay Port

Bombay. Truat.

24. Deputy Chairman, Commissoners for the Port Representative of the Commissioners
of Calcutta, Calcutta, for the Port of Calcutra.

25. Shri J. Crril Raj, Secretary, Cosamn Port T, Representative of the Cochuin  Port
Cochin. Trust.

26. Captain D. V. Singh, Deputy Conservator, Kandla  Representative of the fandla  Port
Port Trust, Gandhidham (Kutch), Trust,

27. Shri V. V. Seshadri, Deputy Port Conservator, Representative of the Madras Port
Madiras Port T'rust, Madras. Trust.

24%. Caotain $. N. Bayankar, Donutvy Conservator, Representative of the Visakhapatnam
Visakhaptanam Port Trust, Visakhapatnap. Port Trust.

29. Shrl C. P Snvasrava, Chrnan and Maagmg  Representative of shipowners.
Director, Shinsing Corporaton of India Ltd.,
Steelerelte Honse, Dinshaw  Wacha Road,
Bombay-T1.
12, Captun J. G Anan |, Maasra, Pent Quean Steam-  Represearative of  shupowners.
qhin Private [Ltd., 221, Dr Dadablov ™Nadron
Ro1}, Fort, Bombay-1.

31, Shri G. D. Ved, The Scin la Stean Navigation Do.
Ca., Ltd., Seinda Houase, Ballard Estate, Bom-
hay-1,

32. Mr. J. W. Anson, Qwners/Agents’ Commuittee Do,
(Crew), ¢, DBallard Rond, Ballard Hstate,
Bombay-1.

33. Captain A. B, McSweeney Caleutta Liners’ Con- Do,

ference (Crews), 16, Strand Road, Calcutta,

34. Shri K. P. Kolah, Joint Secrctarv, Mantime Represnctative of scaturers.
Union of India, 204, Dr. Dadabhoy Naoroji
Road, Forr, Bombay-1.

3%, Shri K. K. Khadilkar, C/o Nuational Union of Dao.
Seafarers of Indie, 4, Goa Street, Fort Bombay-1.

36. Shr Leo Barnss, Cfo National Umon of Seafarers Do.
of India, 1, Goa Strect, Fort, Bombay-1,

37. Shri Bikas Myjam lar, Nano 11l Umon of Scamen Do.
of Inlia, 10-2, Watgunee Streei, Calcutta-23.

3%, Dr.Shin Parel, Sazh Salan, dlosk B-11, sitala- Lya.
deve l'emole Road, Bomoay 160,

39, Caprain D, Mingat, Co Mz, Pawesion snd  Representative  of  the _Company ot
Richards, 32, Mol Road o " 11, ate, Bom- Master Mariners of Ind.a.
bay-1.

40. Shri K. Parthasrathv, Principal Officer, M. M. Representative of socleties wmterested
Department, Qld High Coart Buildings, Post mnm the welfare of seamen,
Box No, 268, Madrs,

41. Sho 5. K. Bose, Ditector, Seamen’s Emplovment Do.
Office, Marine House, Hastings, Calculia-2z.

42. Shri K. G. Deshpande, Shippimg Master, Bombas, Do.

43. Shri V. R. Ramaswamy, Messrs, Lionel Edwards 1Jo.

& Co., Calcutta,
44. Depawy Director (Gznerdl of Shipping incharee of Member-Secretary.
Seamen’s Weltare (ex-o ficio).

[No. 14-MI(12)/68].
K. V. SANKARAN, Dy. Secy.

MINISTRY OF PETROLEUM & CHEMICALS
(Department of Chemicals)
New Delhi, the 29th October 1968

8.0. 307—In exercise of the powers conferred by sub-section (1) of section (9 of
the Industries (Development and Regulation) Act, 1951 (65 of 1951), the Central Govern-
ment hereby authorizes each of the cfficeis of the Government of Uttar Pradesh specified
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in the Schedule below to exercise the powers spcc1ﬁed in clauses (a), (b) and (c) of the sald
section in so far as they relate to the industry specified in sub-item (1) of item 26 of the
First Schedule to the said Act.

SCREDULE
. Excise Commissioner.
. Deputy Excise Commissioner.
. Assistant Excise Commiissioner.
. Superintendent of Excise.
. Excise Inspector.

LU T N P N

No. 4/2/68/Ch. 1

8.0. 3908.—In puisuance of sub-clause (2) of clause 11 of the Molasses Control
Order, 1961, the Central Government hereby directs that the provisions of sub-clanse (1)
of the said clause shall com: into force in the entire Mysore State with effect from the

J6th day of November, 1968.
[No. 4/19/68/Ch. 1]

$. SUNDARARAJAN, Dy. Secy.

qEYfean T TwEA G
(varam  favm)
af fawell, 29 WwWI, 1968
afafaw w@m 3000 —queedw  (fedemls oie Tq@WA) A, 1951
(1951 %1 65) &1 w171 19 #Y I9 a7 (1) §T WA AlFET FT FAW F g,
FE AT SACIEW gvh v F frew q A ¥ fAfre sl wen B ga gra (%),
(@) == (7) =odi § fafeez wigadt 1 qei aw & 2aq wfafaan # vom o=t & 7g
werr 26 ¥ Su-ng (1) ¥ fafeq saw & wrafag g adiw & A0 wfawe &

£l
S Ell

1 FE MEF AT

2. JTTGH TF IT-ATHT

3. FETEA-UEE T G- AH
4. TEA-YEE HHEH

5. FTEA R (A{AE
[Aear 4'2/68 T1-1]

atfafew smEw 3010w fAdaw wRw, 1961 F w11 W
Te-u (2) AT F0T g MR g R ssww A st ar (1) ¥
ITAH W AGL WA T 16 AT, 1968 F AT FA |

[d=ar 4/19/68/%-1]

Tdo  HRUS,
Ig-afag, T T |
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MINISTRY OF INFORMATION AND BROADCASTING
New Delhi, the 14th Octaber 1968

8.0. 3911.—1a exercise of the powers conferred by Section 5(1) of the Cinematograph
Act, 1952 and sub-rule (3) of rule 8 read with sub-rule 2 of rule 9 of the Cinematograph
(Censorship) Rules, 1958, the Central Government after consultation with the Central Board
of Film Censors hereby appoints Mrs, Mary Clubwala Jadh.v as a member of the Advisory
Panel of the said Board at Madras with immediate eftect.

[No, 11/3/v8-FC.]

8,0. 3912.—1In exercise of the powers conferred by Section 5(1) of the Cinematograph
Act, 1952 and sub-rule (3) of rule 8 read with sub-rule 2 of rule 9 of the Cinematograph
(Censorship) Rulcs, 1958, the Central Government after consultation with the Central Board
of Film Censors hereby appeints Dr. (Miss) Labhuben S. Soneji, as a member of the Advi-
sory Panel of the said Board at Bombay with immediate effect

[No. 11/2/68-FC.]

$.0. 3913.—In exeicise of the powers conferred by Section 5(1) of the Cinematograph
Act, 1952 and sub-rule (3) of rule 8 read with sub-rule 2 of rule 9 of the Cinematograph
{Censorship) Rules. 1938, the Central Government after consultation with the Cermrtral
of Film Censors hercby appoints Dr. (Miss) Labhuben S. Soneji, as 2 member of the Advis-
Panel of the said Board at Bombay with immediate effcct.

[No. 11/2/68-FC ]

New Delhi the 26th Qctober- 1968

8.0. 3914, -Ti. ¢ oriise of the powers conferred by Section 5(1) of the Cinematograph
Act, 1952 and sub-rule (3) of rule & read with sub-rule 2 of rule 9 of the Cinematograph
(Censorship) Rules, 1958, the Central Government hereby appoints Smt. T.eela Damnodra
Menon as a member of the Advisory Punel of the Cenral Board of Film Censors at
Madras with immediate effect.

[No. 11/3/68-F(C).]
H. B. KANSAL, Under Secy.

FEAT WIT AT HAAY
af faeweft, 25 maqaT 1968

gdo o 3915——Tafaa afufras, 1952 aY wra 5(1) W7 wfAa
(&%) framaedy, 1958 % fara 8 % yafren (3) & ara afsa g o F 59 faag (2)
g fadr o A ord w1 AT FQ I, Fedta AVER ¥ gL w4 (Gew FITA0E
¥ guAa @, W (FAD) AIT qHe AN T A & wAw A F vt gARA”
woud, &7 (R & 737 fRpFs Trac g

[wrfraent 11/2/68 wE (&) ]

gdo Ao 3016 —AAfAT wiwfraw, 1952 =¥ arw s5(1) #R AT
(&a?) frommaelt, 1958 & fraw 8 % 90 {aw () ¥ arg ofsa taow 9 & 99 fqow
(2) gra fa we =l 1< a1 A0 3 gq, FAiy TeEre & A d A fhew &
FIE & T TEE, Ao ATTo TAo 0T HT WHT X Z9 75 & qeas 7= TV AU T g2+

fage femr ®
[+ Srdest 11f2/ce w3 ()]
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ude wte 3917 —qafad mfafem, 1952 % wra 5(1) M awfa 7
(&u) fraamreY, 1958 & faaw 8 & wafagn (3) & v ofsa Faw 9 & su-faan
(2) awr g my wlerTd o 947 37 gq, FAr 41T A CAGEIT &t fRew @ AT
{18 A T, A FATAAT T AT 0 E 2w AN A AR ey TV AveT 37 6T
¥ weer fagaa Frar 2 4

[®riar wanr 117 /an-usm (&7).

T fredY, 26 HAAL 1968

g0 Wio 3918 ——FAITA HWTTH, 1952 F1 ary 5( 1) ML IATT (F9T)
Fraaradt, 1958 & faaw 8 % grfiaw (3)F @ afsy fraw o & Io-fimw 2 ara
fae @ afasrd &7 TR FW g FET GOprR A AW AT 2THiET 397 K7y
¥ JFT AN & AACT AATHTL ATEA, 7 qgeq Frgga foar g

[wrim @w 1 11/3/68-TTo (&) ]
afe arg Fe, Ay af=T

ORDERS
Newu, Delhi tiwe 2651h Dctober 10968

3.0. 1919. =l parswanee arche boasoons sewed under the provision, ol the erscuments
specified in the First Schedule annexea herery the Central Governypent ofier comsidering the
-2comn nendations of (e Film Advisory Hoatl, Bombay hereby approves the films specified tu
-olumn 2 of the Second Sche 1ule annexed beratoin all its language versions to be of the descrip=-
1ion gpecified agaimst 1o in oolagmn § of the said Secungd Schedule

"Lig FIRST ScHEDULE

(1) Sub-Sceon 1) of  Secuon Tz and Secnion 16 of the Cinematograpih Acr, 1952
(Cenrral Act XXXVII of 1952).

(2) Sub-Secrion (3) of Secuvn 5 and S2cia 9 of the Bombar Cinemys (Regulanon) Act,
1953 (Bombav Aot XI of 1953 .

THE SECOND SCHEDULL

S.No. l'ile ol wfilm Leagth Naume ol the Nuameof the  Whether 4 Scientific flm
35 mu Aoplicanr Producer or a film intended for
educanyonsl purpores or
a film dealing with news
und current evenrs or a
vocumentary  filin

I Troeaanomd Toarist 300 WM Direccr of Plicity Gov- Docurrentary  Film (For
Valv ” 67 ariment o Maharashtra release in Maha,vihtra
Film Craore, 68 Tardeo Crieunt).,
Rot i, bombay-3.1.

[MNo. F. 24/1/68-FI’ App. 1296.]
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8.0. 3920.—In pursnance of the directions issued under the provisions of each of the
enactments specified in the First Schelule annexed herero, the Central Government after
considering the recommendations of the Film Advisory Board, Bombay hereby approves the film
specified in column 2 of the Second Schedule annexed hereto in Gujarati 10 be of rhe description
specified against it in column 6 of the said Sccend $chedule.,

T'HE FIRST SCHEDUIE

(1) Sub-8ection (4) of Section T2 and Secnon 16 of the  Cinermuarograph  Ast, 1952
(Central Act XXXVII of 1952),

(2} Sub-section (3) of Section 5 and Section 9 of the Bombay Cinemas (Regulation) Act,
1953 (Bombay Act XVII of 1953).

(3) Sub-secunn(4) of Section 5 and Sectlon g of the Suurashtrs Cmemas (Regulution) Act,
1953 (Saurashtra Act XVI1 ol 1053).

THE SBCOND SCHLDULE

S. N2, tle of the itm Leagth Name of the Name of the Whether o Scientific
35mm Apphcant Producer film or a film wmrended
for educational purposes
or a film dealing with
news and current eventy
or a documentary film

7 2 3 4 5 6
T Jrevaa Dayim $26-72M Shn Prakash Arora Documentary  film (For
Mushadtuyan C/o release  in (ujarat
Ihrector of  Infoymanon Circuit  only).
Government of Gujarat,
Abmedabad.

[Nu. F. 24/1,68-}T App. 1297]

5.0 392z, —In pursnance of the directionsy issucd under the provisions of each f the
enaciment. specified i the Fiest Schedule annexed hereto, the Central Government after
considering the recommendnions of the Film Advisory Board, Bombay hereby approves ite film
spectfied 1 colamn z orhe Secon 1 Sehedule annexed hereroin all its language versions (o be of the
descriphion pecdied ageinst it colimm b ojtle vr ¢ Sooere Soben e

"IHE 111RST SCHEDULE

Sub-Section {4 of Section § of the Uttar Pradesh Cimemas (Regulauon) Act, 1955 (Uttar
Pradesh Act No. 3 of 1956)

"‘UHE SKECOND SCHEDULE

S, No. Title of the film liength  Name of the Name ofthe Whether a  Scientific
35 mm Applicamt, Producer. film or & film 1ntended
for educationul purposes
or 2 film dealing with
news and current events
or & documentary film

) S 2 3 -4 5 6
1 Sunehre Mou 208-09M  Iirector of Information Film intended for educa-
Government of  Ultar tional purposes  (For
Praaesh, Lucknow, release in U P. Circuit
only).

[No. F. 24/1/63-FP App. 1298]
BANU RAM AGGARWAL, Und=1i ¢y,
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MINISTRY OF LABOUR, EMFLOYMUENT AND REHABILITATION
(Nepariment of Labour and Employment)
New Dellu, the 23rd Ocrober 1968

$.0. 3922, —In puwsuance of Scchon 17 of the lodustrial Disputes Act, 1947 (14 of
1947), the Central Government hereby publisbes the followmyp wwacd of the I[ndustrial
Inbunal, Madras, in the Industnial Dispute between the employers in relation to the Madras
Dock Labour Board, Madras, and their workmen, which was received by the Central
Government on 17th October, 1968.

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS
Wednesday, the V1th day of September 1968
PRESENT:
IThiru M Tajammul Hussain, BA, B.L, Industrial Tribunal, Madras

InpusTRIAL DISPUTE No. 51 oF 1968

(In the malter of the dispute between the workmen and the 1w inagement of Madreas
Dok Labouir Board, Madras).

Briween:

1. The General Secietary, Madias Harbomn Waorkers' Umion, ‘Bhagat House', No,
1/73, Broadway, Madras.

2. The QGenerdl Secrctary, Muadios Port and Dock Workers Congress, 11, Phillips
Street, Madras-1.

3 The General Secretary, Madias Port and Dok Workhers Progiessne Unom, Nor(h
Beach Road, Mauadras.

AND
I. The Chanman, Madras Stevedores' Association, North Bzach Road, Madias.
2 The Vice Chairman, Nadras Stevedores’ Assoudtion, North Beach Roud  Madras
3 The Chairman, Madras Dock Labour Board, Madras.,

R LI BRENCE:

Order No. 29(12)/68-LLR (dt not Jearly shown) of the hunsicy  of  Labour,

Employment and Rehabilitation (Depattinent of L abor and | mployment)
Government of India, New Delhi,

This dispute comine on tor inal hearting befoie me on Saturday the 31st day of August
1968 upon persumng the refetence, claim st dements, counter statemients filed oy the 3rd
management and all other moternil papers on record and upon heating the arguments ot
Thiru A Siuuuvasan, Secictary ol the Firdt Union, thun 5 M Wiriyanan General Soere-
tary of the 2nd Union and Thira M John, Genzril Secretury of the 3rd Umon ind of
Thiru G. Venhataraman, advocate for the 3rd Management and (he Managemens | and 2
not appeating m person or ny advocates and wot filing countur Hlatement snd thiy dispute
having stood over ull this dy for constderation, this Tribnpal made the following

AWARD

The Cential Government has refeited this Tpdostial Dispute belween the vadias Dock
Labour Boaird, Madras and their worhmen represented by Madras Port avd Dok Workers
Congress, Madras Harbour Workers Urion ard Madras Port and Dock Workers Progressive

Union, Madras relating to the promotion to the category of Tindala  The matter referred
to for adjudication are these:

(1) Whether regular promotion to the calegory of Tindals should be limited to
Winchmen us at present or thrown open also to Mazdoors who have been
acting in casual vacancies over long periods are as per Clause 30 of the
Madras Dock Workers (Regulation of Employment) Scheme, 1956, 1f the
Mazdoors are to he so promoted, on what qualifying terms

(2) Whether the Madras Dock Workers (Regulation of Employment) Scheme, 956
should be amended to remove the existing anomalies in regard to promotion
to the category of Tindals in casual vacancies and on a regular basis and if
50, whether the same conditions must be prescribed tor both types of promo-
tions or any distinction should be drawn between the two.

2 The Madras Harbour Workers’ Union has flled a claim statement. According to the
claim statement, this dispute is mainly concerned with stevedore workers employed by the
respondent—management, These workers are gaverned by the Madras Dock Workers
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{Regulation of Fmployment) Scheme, 1956, The various cuategorics of stevedore workets
are, Tindals, Winchmen, Signelmen wnd Mazdoors. These categories of workers are regis
tercd workers under the Madras Dock Workers Scheme and their names :re enlered under
their tespective caterories in a 1egnter called “Reserve Pool Register.’ The stevedore
working 13 done by workers organised 10 pangs, each consisting of ons Tindal and 9
Mazdoors. Each category is a separate ane. A Mazdoor is appornted to the post of a
Winchman o1 Signalman oualy aficr he undergess a trainiog ond obtains a cectificate from
the Dock Safely Inspector. Originally it was thelpractice of the managoment to promote
only Muasdoors to the post of Tindala whenever u regular vacancy tose. In 1966, a
special calegory called ‘Signaiman” was ereatad.  Undee the scheme it js not mntioned
that Winchman is the next lowst catezory (o that of Tindl.

3. The respondent management is pow promoting 1y the Wiacnmen to the post of
Tindal in a regular vacancy and the semor most Mezdoor 1n the shift to the post of a Tindal
m a casual vacancy. Reserve Pool Miasdoors have wot a betier ¢haim than the Winchmen
for being promoted as [iudals. In Bombay and Calcutti, only the senior Mazdoors are
promoted in the casual as well as regular vacancics of Tindals. Ageording to the claim
statement, regular promotion to the catcgory of Tindals should be thrown open to Mazdoors,
who have been ucting in casual vacancies for long periods nad the promotion of Mardoors
and Winchmen should be on a rotation basi-,

4. Madras Port & Dock Workers' Congress has filed a separate claim statement con-
tending that this Tribunal has no jurisdiction tv am2nd the stitutory scheme made under
Section 4(1) of he Dock Workers (Regulation and Employment) Act, 1948. The scheme
can be amended onry by the authoritics mentioned in Sec. 4 of the 1948 Act.

5. The post of Tindal carrics higher emoluments than the post of Winchmen, Ti:
post of Winchmen carries higher emoluments than the post of Sizmalmin end mazdoors.
Casunl vacaucies in the post of Tindal are filled up undecr Clause 31 of the scheme by
allowing the scnior most mazdoors to work us Tindal s the Winchmen are not to bz
disturbed Tor such casual vacancies. Rescrve poo] mazdoors have w6t pot any better clamm
for promotion us Tindals than the Winchmen. The issue regarding the promotion as
Tindals was already raised before the High Couit of MNadias in Wil Petition No. 1321
of 1966 and the High Court has upheld the action cf the Duck Labour Hoard in promnting
the Winchmen as Tindals since the Dock Labour Board has been consiszartly tieating the
category of Winchmen as higher than the category of Stevedo 2 M 7loorn.

6. The Madras Port & Dock Workers Progressive Union filed 1 .weparate claim state
ment. According to that clairn statement. there i5 no justification fur promoling the
Winchmen as Tiodals. The Board had allowed the Mazdoors to zet us Tindals for gbout
7 to 8 years and not yct confimmed them to their acting post. A« per clause 19 of the
scheme, the next lower catcgory of the workers should be given preferrence when con-
sidering for promotion. The Winchmen are not considered as part ol them.

7. The Madras Dock Labour Board filed a counter statement According (o (he
counter statement, the Mudras Dock Worlers (Regulation of Employment) Scheme, 1956
is a statutory scheme framed under Scction J(1Y of the Dock Work:rs (Regulation of
Employment) Act, 1948 The statute provides the mod~ and mannmer for amending the
scheme. The scheme being a statulory scheme, could not form subject-matter of reference to
this Tribunal. The scheme does not requiro to be wmended. In W. P. 1321/66 the Hagh
Court negatived the contention that the post of Tindzl should be filled by rotation from
the categories of mazdoors and Winchmen

8. In practice, mazdoors aic trcated to be in lower category than the Winchmen. [he
posts of 'lindals, Winchmen and Singalman are pot scparate /n indenendent cat: sjes
The interpreiation of clause 19 of the Scheme followed by the Boatd 21l these y= 1, hus
been approved and held to be correct in WP 1321766, Tt is contend -d that the ' men
-are not eatitled fn anv relief

9. The issues that ause for corsideration are those referred to this Tribunal for ad-
judication. nd arz set out in thg schedule o the reference. They ar: v folfow-

(1) Whether regular promotion to ithe category of Tindals should be hmited to
Winchmen as at present or thrown open also to Mazdoors who have been
acting in casual vacancies over long pcriods as per Clause 30 of the Madras
Dock Werkers {(Regulation of Employment) Scheme, 1956, if the Mazdoors
are to be so promwoted, on what rmalifying terms.

(2) Whether the Madrs Dock waorkers (Repulation of Fraployment) Scheme, 1956
should be amenlad to rerove the existing anomalies in regard (o promotion
to the category of Tind-ls in casual vacancies aod on a 1eguiar bosis aad if
<5, whether the same conditions mur he prescribed Cor both tvpes of promo-
tions or any distinction should be drawn between the two.
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10. Issue 1.—The dispute is between the workmen represented by different unions. One
of the Unions namely, Ll{Jadras Port & Dock Workers' Congress, is wm favour of the present
practice of the management in the matte:r of promotion of workers to the category ol
Tindels. The other Unions are not in favour of the present practice. According to ltzf:m
the regular promotion to the category of Tindals should be thiown vpen «lvy o Mazdoors,
who have been acting in casual vacancics over a long period as per clatse 30 of the Madras
Dock Workers (Regulation of Employment) Scheme, 1956. As the employees’ demands
are not conceded with regard to the promotion to the category of Tindals, the dispute has
been referred to this Tribunal for adpdication.

11, According to the Dock Labour Board, the present scheme needs no modification in
regard to promotions. The post of Winchman is a skilled one and carries higher emolu-
ments than the post of reserve pool mazdoor. The Bourd is treating the post of Reserve
Mazdoor as lower post to the post of Winchman for the purposes of promotion to the post
of Tindal for the last 50 many years. Only in the year 1957 few posts of 1indals were filled
by promoting macsdoors as there was shortuge of Winchien, The 1ormal practice was
and 15 to promote Winchmen as a Tindal and not resceve Mazdoor. The posts of Tindal,
Winchmen and Signalman ure not separate or independent categories, as alleged by some
of the Unions. -

12, Tindals, Winchmen, Signalmen and Maadoors we workmen registered under the
Dock Workers (Regulation of Employment) Scheme. Clause 16 empowers the Board to
arrange for the classificanion of workers by categories 1n the 1egistzrs  The Dock Workers
registecred vnder the scheme are classified into (n) Foreman (Serang), (b) Tindal, (c)
Winchman (d) Stevedme Mozdoor and (e ’lﬂlly Clerk 'he contention of the Board is
fhe reserve pool macdoor has no pretescatic}l claim for the purposes of promotion to the
post of Tindals. Section 19 of the Dock Workers (Regulation of Fmplovinent) Scheme
provides that o vacancy, othcr than a casual vacancy, in any category of workers in a
reserve pool register vhall ovdmmarily be filled by promotion of o warker from the next
lower category.

13 The allegation that in Bomboay or Chileotta Mazdoors are promoted in the usual as
well as regular vacancics of Tindd, v demed (v the Bouard. According 1o the Mudras
Harbour Workers’ Union. there » a reserve pool register containing the o :amess of the
registcred workers, namely, Tindufs, Winchmen, Signalmen and Mazdoors. The stevedore
working is done Ly workeis tn o oop which consists of one Tindal and 9 Masdoors, A
Mzazdoor will be posted to the post of & Winchman or Signalman only after he undergoes
a training and obtains u certificate fromt the Dock Safety Inspector. Only f 5 Mazdoor
158 qualified, he is fit for promotion to the post of Winchmn or Signalman.  According to
the Union, it was the practice of the munagemert to promote only Mazdoors to the post
of Tindals whenever a repular vacancy arose. This was the correct procedure. But it was
not followed subsequently. Only m 1966 a special category called “Srgmanlnan™ was created
The wages of these diffcrent categories of workers are fived on the basis of e wages of a
Mazdoor. The basic wages of o Mazdoor are fixed at Rs. 4—12 per day, the Signalman
gets 30 paise more than a Mazdoor; the Winchman gets 50 paise more than the Mazdoor
and the Tindal gets Re. 1/2 more than the Mazdoor. The management is now promoting
only the Winchmen to the post of Tindal 1 a regular vacancy and the seniormost Macdoor
in the shift to the post of a Tindal in a casual vacancy. As the management is now promot-
ing Winchmen onlv to the post of Tindal. many seniormost mazdoors have been denied
their promotion There are about 52 mazdoors now and then promoted in casual vacancies
of Tindals during the past 15 years. [hese persons have got better claim for heing pro-
motecd in the reeular vacancies of Tindals than most of the Winchmen pnow in service, As
already stated. the management follows only the practice of promoting the Winchmen as
Tindals Only in 1957, some posts of Tindals have been filled up promoting Mazdoors,
as there was a shortage of Winchmen,

14. The action of the Board under clause 19 was approved by the High Cowt in
W.P.1321/66. In that case, (W.P.1321/66) a mazdoor registered in the reserve pool prayed
for issue of a Wiit of Mandamus directing the Madras Dock | abonr Board to iefrain
from promoting Winchmen and Mazdoors as Tindals and permanent Winchmen respectively
and from registering casual Winchmen as permanent Winchmen by implementing resolution
No. 4 passed in meeting No. TT of 1965-66 held on 21st March, 1966. That petition was
dismissed. The relevant clause in the Dock Workers (Regulation of Employment) Scheme.
1956 are clauses 16. 19 and 30. The High Court negatived the contention that casual
Winchmen should not be promoted as registered Winchmen. According to the High Court,
even in respect of Stevedore Mazdoors, they cannot complain as according to clause 19,
only when there is promotion from a lower category, 19(2) should be observed. Permanent
vacancies should be filled up according to clavse 19, that is by promodon of a worker from
the next category. In the course of the order. the High Court has observed, that “apart
from the arrangement of categories in clause 16, the Board has uniformly acted on the
basis that Tindal is a higher category to Winchmen. and Winchmen higher to Stevedore
Mazdoor. Promotion have been made from Stevedore Mazdoor to Winchmen. TIn 1957,
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there was shortage of Winchmen and 2y well as Winchinen to be promoted as Tindal, the
claims of Stevedore Mazdoors have also been cxamined and Stevedme Mazdoors as well
as Winchmen to be promoted as Tindal. Subsequently, 1t was found that on 15th October,
1957 the Dock Lusbour Board promoted Stevedors Muazdoors as Winchmen  Under Clause
16, the Board is enlitled to arrange {or the classification of workers by « fepnry of Stevedore
Mazdoor 1 am unable (0 sece any want ol Done fides or illegality m the order ot the
Boad.” .

15. ithe Bomd was entitled to [l up a casual vacancy of the post of Tindal 11om a
reserve pool Mardoor when theie were no Winchmen available for promotion. The Boud
way alo jUslli=d in teating the post of & Winchman and Stevedore as posts higher 1o the
post of & Mazdouvr.  As 1n practice, mazdoors @ treated as lower caterory thau Winchmen,
the action of the Bowtd in the matter of promotion to the catepory of Tindd from Wiach-
man is legal and my finding on the fitst paat of osue 18 that the regular promotion to the
category of Timdals shall be Lunited 1o Winchmen asy ot present and the pracuce does not
requne any modificaton The second part of the sue does ot aise.

16, e 2. The Madras Dock Workers (Regulation of I'mployment) Scheme, {956
does not requns fo te cmended,  The poeent scheme is o stuutory scheme vnder Section
4(1) of i iadras Dodh Workers (Rewdiation of bmployment) Scheme, 1956, The
scheme may be amended only by the anthootes mentioned in Section 4 of the Scheme
Ihe majornty Union, namely, the Madias Dok Workers” Congress 15 1 favour of the pie-
sent- scheme and does not want any modilication or amendiact of Ss=ciion 30 ol the scheme
Sechion 30 requires that c.sual vacancies in the category ol Tindul should be (illed up by
the «eniol most Stevedore Mazdoor This clause is applicable only 1o the dilling up ol
casual vacancies. Permanent vacancies should be filled up according to clause 19, by
promotion of 4 worker from the next lower category. In my view the schermuv does nor
require {0 be amended or modified in regard to promotion to the category of Tindals in
casral vacancies and on o 1egalar basis  This issue is answered aecordingly.

17 An dward t passed o erms of my above findings on the msues Parties are dicested
to bear their own costs.
T1st of Witresses Examumed: For both side:

NIL

List of Documents Marked for both side-
NI
(»d ) A T oo Hussuw
Industvial Tribuial
N, 29/712/68 LR HTT

8.0, 3923.--In pursaence of section 17 of the Industrial Disputes Act, 1947 (14 of
1947), the Central Goveinment herclv publishes the Jollowing award of the Indestiial
Tribural, Bombay, m ihe indusirial dispute belween the employers in ielation w the
Malabar Group of Shipping Companies and their workmen, which was 1eceived by the
Cenlial Government on the 1d4th October, 1968

BEIFORE THER ( UNTRA!D GOVERNNMENT INDUSTRIAT TRIBUNAL, BOMBAY
Revrw ~cr No CGIT-32 or 1966
PR I1Es:
Employers w ielaton o th: Malaber Guoup of Shipping Compaaies comprising

(1) Malab 1 Stramship Company Ltd . Cochin

(2) Messrs  wew Dholeya Steamshin T imited, Cochin,

() The MNutwonal Steanmship Company 141 . Cochin 2

{4) Mess1s New Dho'era Shippine and Trading Company, Limited, Coctmn

AMD

heir workmen

IPprg o~y
Shri A T Zambre, Presidin: Officer

APPEARANCI &
For the emplovers—Shri K V. R Shenoi, Advocale
For the workmen—Shri T. C N. Menon, Advocale
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Srarr @ Kerala. INnpustRy  Forts and Docks.
Bombay, the 3000 September 1968

AWARD

The Government of India i the Ministiy of §abour and Employment have by then
Order No. 28(86)/65-1 R1V dated 27th June 1966 referred (o thls Tribumal the industrial
dispute cxistine between the employers i relalion to the Malabar Group of Shipping
Cunt pavivs comprsimg (1) Malabar  Steamship  Company  Limited, Cochin, (2) Messrs.
New Dholera Steamsbips [imted, Cochin, (3) The Mational Steamstup Company Lod.,
Cochin-2, (4) Messra. New Dholera Shipping and Trading Company Limited, Cochin-2
And their woikmen m respect of the matters specified in the followte schedule,

SCIILDULE

“Whether the demand ol the workmen ror the revision of the existing leave facilitics
iy justified? [ s0. to what extent and from what date 2"

2 The workmen employees of the Malabar Group of Steamship Compauics wie mem-
‘bers of the Cochin Commercial Employeey’ Association which had made variouy demands
to the managements regaiding classification, salary scales, Jearness allowance, leave efc.,
and as the matter could nog be setlled (Government had by their Order No. 28(86)/65-
LRIV dated 1dth April, 1966 1eferred for adjudication the issues 1ecarding classification,
safary scales ete., and subscquently by the above order dated 27th June, 1966 referred
the question of leave facilities to this Iribunal for adjudication.

3. The Cochin Commercial Employees Assgeiation by iy written statement has con-
‘tended that the existing facilitics ol 12 days puoviicee lcave, 12 days casual leave and 12
days sick leave per year were inadequate to mect the gentine and bona [fide 1eauirements
of employees. Similat comparable concerns in the jegion gave [ar more betler leave
facilitics  Theie was no revision of the leave facilities granted (o the employees «nd the
«cxisting leave facilities jcquired revision.

4, The management by its written statement in reply has opposed these denands and
has contended that besides the existing leave facilities the workmen were zetting 13
Nutwnal and festival holidays inchwding Founder’s Day. The existing leave facilitics were
fair and adcuuate and it was not m the nterest of production and national mterest to
enlarge the existing leave facihiies  The management has further contended that it has
no capacily to meet the Pnancid commutments consequent on enhanced [eave facilities.

5 After the wiitien statements the reference was placed for hearing on many occasions.
Finu!lv when it was [ixed fo, hearing al Einahulun on 19th Septembier, 1963 parties
inforimed me that they had neeotived the madter wnel artived al an amicable settlement.
A memoirandum of settlement has been Nled which has been signed by the  presentatives

of the paities and their Advocates 1t is clear from the terms ol seltlement that the
© manzeement has apreed lo grant 1o the workmen 20 dovs’ privileee leave for cvery com-
pleled year of service with an accumulation of 60 days. There are 1o other terms which
have been accepted by hoth the parties  Tn mv opmmon the terms of settlement are fair
and i1casonable and 1 think 1t proper to accept the «ime and pass ane awend i terms of
the mzmmandum of settlement annexwue "A' which Lhall form » o0 of *his awaid  Hence
my award acordingly.

No order as to costs.

(54 ) N L 7aninuE,
Piesiding Officer,
Central Government Induostrial Tribunal, Bombay.

ANNENULL LV

BEFORE ITH: CFNTRAT GOVERNMENT INDUSTRTAL [RIBUNAL, TOMBAY.

Rerrri~ce No CGIT 32 or 1966 (Crvira)
MEMORANDUM OF SETTLEMENT SUBMIUTTED BY IHE PARIIES

The partics have settled fully and finally the issues 1eféired for adjudication in the
-:z\bDVC dispute- as follows. It Is, therefore, humbly prayed that the Hon'hle Tribunal may
‘pe pleased to accept the terms of the settlement and pass an award in terns thereof.



4, o 1L BGA£, 118 Us INDIA; NUV.MBER 9, 1968/KARTIKA 18, 1890 [ParT II—

1. Revision of existing leave facilities.

(a) Casual leave—12 days in a calendar year subject to the following conditions:

(D) Stafl will be eatitled to 12 days casurl leave in a year to cover casual absence
from duty.

(ii) Casual leave may be availed of in continuous period not cxceeding three
days at a time.

(iiiy A Sunday or a holidﬂy'falling within or continuously with the period for
which casual leave is taken will be counted as vart of the casual leave
taken, and the aggregate period of absence from duty hence should not
exceed three working days at a time.

“(iv) Casual leave will not be accumulated and any part of it remaining unenjoyed
at the end of the vear will lapse,

(b) Sick leave—12 days in a calendar year subject to the following conditions:

(i} Staff will be entitled to 12 days sick lcave in a year to cover absence from
duty on account of sickness.

(il) Sick leave may be aveiled of in continnous period not cxceeding three duys
at a time.

(i) A Sunday or a holiday falling within or continuously with tbe period for
which sick leave is taken will be counted as part of the sick leave taken,
and the aggregate period of abscnce from duty hence should not exceed
three working days at a time.

(iv) Sick leave will not be accumulated and any part of it remaining unenjoyed
at the end of the year will lapse.

(¢} Annu_al or prw:le_ge [eavc—20_days for every one year of service with accumu-
lation up to sixty days subject to the following conditions:

(i} Staff wiill be entitled to 20 days privilege leave for every completed vear of
service.

(a) Privilege leave must be enjoyed and shall not be encashed: but in specinl
circumstances in casc of Lower Grade Staff imembers one-half can be
encashed and the other one-hall, shall be enjoved (while going on
privilege leave).

(i) Privilege leave may be accumulated up to a maximum period of 60 days.
All accumulated leave in excess of this will be considered as having lapsed
and will be forfeited except when such excess accumulation was involun-
tary on the part of the staff and was caused by the written refusnl of the
leave bv the Management.

fiil) For the purposes of calculdting the privilege leave due to staff, his probationary
period of service, if any, will be taken inlo account.

(iv) When the member of the staff avails himself of privileeze leave, he cannot
attach thereto any casual leave due to him.

(v: A Sunday or holiday falling at the beginning of privilege leave period shall
not be counted as part of the leave. In all other cases, ie., when a
Sunday or holiday falls between the first and the last days of privilege
lcave period it/they shall be counted as part of the leave taken.

(vi) An employce shall be cligible to encash the whole of privilege leave due to
him and also proportionate leave accruing up to the happening of the
contigencies below mentioned, subject to a maximum of forty days
under any of the following circumstances:—

(a) Death while in company's employment,

(b) Retirement on attaining age of retirement or after completion of THIRTY
YE ARS' continuous service;

(c) Resignation on account of ill-health through no fault of the employee:

(d) Retrenchment.

NoTe.—A member of the Staff who is due to retire, or wishes to retire on com-
pletion of 30 years’ service, may, at his option, either cocash the leave
remaining unenjoyed or may enjoy it even after retirement.

(d) Special Sick Leave—

(i) Staff will be entitled to the grant of Specinl Sick Leave only when thev do
not have any leave to their credit, and at the rate shown hereunder
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subject to a maximum of FOUR MONTHS during the whole service

tenure:
For the First completed 10 years 30 days.
From 11 years to 20 years 70 days.
From 21 years to 30 yesrs 120 days.

(11) The right to special sick leave will be deemed to have accrued to an employee
after the completion of five years’ service in the company. For less than
five years' service in the company, special sick leave will not be granted.

(iii) All applications for Special Sick Leave must be accompanied by a Reg'stered
Medical Practioner’s Certificate, in original, if the employee is in Hospital,
the Hospital certificate in original, giving the nature of the illness on
account of which the Special Sick Leave is being applied for. The com-
pany will have the right to have the applicant examined by its own
medical officer or a Doctor nominated by it whenever considered
necessary.

(iv) Salary for the period of Special Sick Leave will become payable only after
such Jeave is sanctioned.

{v) 8pecial Sick Leave shall be utilised only for illness for not less than 21 days
duration.

(vi) Special Sick Leave will not be allowed for change of climate.

(vii) In the event of retrenchment, death or retirement special sick leave cannot
be encashed.

(¢) Holidays—Sixteen days in a year to be notified by the Management includi
the National & Festival Holidays. Y 8 feuding

2. _Period of Settlement-—This settlement shall come into force at once and shall
resnain in foree till 31st March, 1970 and shall continue thereafter unless terminate by
cither side by two months notice in writing,

Dated this the 29th day of April 1968.

For the Management:

Sd./- Sd./-
K. V. R. Suewor, Manager,
Menon & Pai. The Malabar Steamship Co. Ltd. and its

Advocates for the Management three Sister Companies.

For the Workmen:

Sd./- Sdl/-
T. C. N, MENoON, General Secretary,
Advocate for the Union. The Cochin Commercial Employees’ Association.

[No. 28/86/65 /LIRIV.]
New Delhi, the 24th October 1968
8.0. 3924.—In pursuance of Section 17 of the Tndustrial Disputes Act, 1947 (14 of
1947), the Central Government hereby publishes the following award of the Industrial
Tribunal, Bombay, in the Industrial Dispute between the employers in relation to the
Bombay Port Trust. Bombay, and their workmen, which was received by the Central
Government on the 17th October. 1968,
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, BOMBAY.
RerereNcr No. CGIT-51 or 1965
PARTIES:
Fmployers in relation to the Bombay Port Trust, Bombay.
AND
their workmen.
PRESENT:
Shri A. T. Zambre, Presiding Officer,
APPEARANCES:
) For the employers—Shr R. K. Shetty, Deputy Legal Adviser, Bombay Port Trust.
For the workmen—Shri (. H. Kale, President, Bombay Port Trust-Railwaymen’s
TTnion.

Shri & K. Shetye, General Secretary, Bombay Port Trust Employees' Union.
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STATE:—Maharashtra. InpusTRY:—Ports and Docks.
Bombay dated 25th September, 1968

AWARD

1he Ciovernment of Indin in the Ministry of Labour and Employment have by their
Order No. 28/70/63-LRIV, dated 10th August, 1965 referred to this Tribunal an industrial
dispute between the employers in relution to the Bombay Port Trust, Bombay and therr
workmen in respect of tho matter specified the following schedule;—

SCHEDULE

(1) Whether the action of the management in treating Shri Maleyya Ralnuyya,
Nawgani Wagon Repair Shop, Engineering Department, Bombay Port Trust,
Bombay, senior to Shri Babulal Nohar, Holderman of the same Department
for the purposes of officiating or promotion to the ingolated post of Fitler
(Sick Siding) is justified?

(2) I not to what relief is Shri Babulal Nohar entitled?

2. The Bambay Port Trust Railwaymen's Unijon has by its statements of claim contended
that the workman Shri Babulul Nohar was first employed by the Bumbay Port Trust as
a mazdoor. He was senior to Shri Malayya who was also employed as azdoor in the
sick siding section. Shri Babulal wag substantively promoted to the post of holderman on
st July, 1957, Even prior fo this promotion he used to be given acting chances in leave
arrangements in higher capacities such as Boiler Maker, Rivetter, Assistant Fitter and
Assistant Blacksmith etc., and during the whole period he has been considered as sepior
to Shri Malayya. However, in spite of this position about seniority the Bombay Port
Trust promoted Shri Malayya as fitter for the first time from 12th June 1961 on somc
flimsy grounds. Shri Malayya has not even passed any test which was introduced for
promotions and was not eligible. Shri Babulal Nohar has been senior to Malayya on the
basis of his carlies appointment us a mazdoor. Promotions to the posts bpiler maker,
rivetler, assistant fitter, fitter and blacksmith used to be given to the senior mazdoors and
on the basis of this past practice Shri Babulal Nohar has always been given the first chanoe
of promotion in leave vacancies mn any of these positions. It has been further contended
that Shri Babulal having given the test successfully when required to do so was selected
for promotion against Shri Malayya and thus Babulal had established his superior claim
for promotion and it was therefore unjust that Shri Babulal should be superseded subse-
quently. It is alleged that the Port Trust Administration has all along acted wrongly in
the case of Babulal under the inflence and pressure from the Bombay Port Trust Employees
Unlfon. The Union had referred the matter to the Regional Labour Commissioner (Central)
Bombay but the Port Trust Administration had refused to recognise the seniority of
Babulal. The appointment of Shri Malayya to the post of fitter in 1961 was virtually in
supersession of the claim of Babulal and this Tribunal should set aside the order and direw
the Port Trust to appoint Babulal Mohar ag a fitter.

3. The Trustces of the Port of Bombay have by their written statement contended that
the dispute in this case being about a claim for the promotion of Shri Babulal Nohar in
prefercnce to Shri Malayya Ratnayya this Tribunal has no jurisdiction to adjudicate the
demand. They have admitted that Shri Babulal Nohar was appointed as a mazdoor about
two years carlier than Malayya Ratnayya but have contended that Shri Babulal Nohar was
appointed as a mazdoor in the yard section while Sl Malayya was from the beginnping
working as 8 mazdoor in the sick siding section~—there being two separate sections known
as the Yard and Sick Siding Section in the Wagon Repair Shop. They have admitted that
Babuial Nohar was senior to Malayya Ratnayya but have contended that this seniofity
had no relevance in respect of the appointment for the post of fitter. The post of fitter
in the sick siding section was not In the established channcl of promotion for mazrdoors
but it was an isolated post oben fo any verswon qualifled subject to the standing tufe’ bf
seniority-cum-suitability and according to the practice and the rules of the Bombav Port Trugt
seniority was to be reckoned with reference to the date of first appointment to the particufar
category to which permanent appcintments are under consideration, ’

4, They have alleged that the relative seniority between Babulal Nohar and Malayya
Ratnavya depended on who of them had first acted in the sald post. According to them
Malayya Ratnayva having acted prior to Babulal Nohar acouired seniority over the fatter
for promotion to the post of fltter. He Was promoted to the ooat of Asistant Fitter in
1946-thereafter s a boller maker from 1st Mav. 1946 tn 11th Julv, 1046 and ag fitter
from 1st March. 1947 ta 18fh Tnne. 19047 At that time Shri Babulal Nohar was working
in the yard section and Shri Malavya Ratnavva was senfor to him. A« verards the fest
they have contended that the question of requiring Malayya Ratnayya to pass a test for
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promotion to the higher post did not arise as he had already ncted as n fitter prior to
the passing of the said T.R. and had qualified for promotion to that post. They have
alleged that the same rule was made applicable to Babual Nohar since he too was not
subjccted to any departmental test according to the practice as well as the rules in force
on the date on which the promotion was made. Shri Malayya Ratnayya was seniol to
Babulal Nohar and thcre was no question of supersession and Babulal Nohar was nof
cntitled to any relief.

5. When the matler was fixed for hearing Shri S. K Shel [
X . . K! ve, General Secretary of the
Bombay Port Trust Employcca Umon reqguested the Tiibunal to add his union asya party
todthlf procecdings conlending that Shri Malayya Ratnayya was 3 member of the union
and he should be permitted to put forth his say in the reference. Hc was permitted and
the mattcr was again fixed for hecaring on 14th August, 1968.

6. But in the meantime thc employers, the Bombay Port ‘Irust, gave an application
for amcndment of thc wrnitten statement contending that the dispute 1eferred (0  his
Tribunal by the reference order was only an individual dispute and not an industrial
dispute. Tt was alleged that the members of the B.P.T. Railwayman's Umon had not
supported the cause of the workman Shri Baubulal Nohar. Neither the managing committee
nor the general body had given a1 mandate to Shri Kale to raise the dispute on behalf of
Shri Babulal Nohar and as it was an individual dispute the Tribunal had no jurisdiction
and the same should be rejected  Afier hearing the parties the amendment was allowed.

7. The same day the employers had given an application requesting the ‘Tribunal to
direct the B.P.T. Railwaymen's Union to produce (1) a certified copy of the constutution
of the B.P't. Railwaymens Uniun (2) Membership register of the Union for a period of
one year puor to [0th August, -1965 (3) A list of members_of the managing committee
of the umon for a period of one year prior to 10th August, 1965 (4) Counterfoils of
receipts (5) Minutes book maintained by the union regarding its proceedings for a period
of one year prior to 10th Aupust, 1965 and (6) a certified copy of the resolution passed
either by the members of the Managing Committee or at the general body meeting of the
unjon authorising the peneral secretary of the union to raise the industrial dispute,

8. As ‘per this application thc union was directed to produce the documents in Court.
However, Shri Kale the President of the B.P.T. Railwaymen's uniom sent an application
for postponement of the hearing of the dispule on the ground of his illness. So again the
disputc was adjourncd und fixed for hearing on the 13th September 1968, But before
the hearing the Tribunal received a letter from the B.P.T. Railwaymen's Union that they
did not want to pursue the above dispute as the workman concerncd had ceased to be u
member of their union and in view of the withdrawal of the union also the employers
have contended that the dispute is proved to be an indwidual disputec and the reference
should be rejected with costs.

9. The learned Counsel on behalf of the Bombay Port Trust has relicd upon the ruling
reporfed in 1961 II L1J 436 Bombay Union of Journalists and others versus the Hindu
Bombay and another and has argued that in view of the application by the emplovers
for the production of documents and the non-production by the Union it should be held
that the unjon had no mandate from the members of the union and the dispute being
an individual dispute the refercnce should be rejected.

10 [t is clear from the order of refercnce and the copy of the failure repmort of conci-
tiation sent alone with 1t that the B.P.T. Railwaymen's Union had raised this disputc and
Government had sent a copv of the reference order to the General Secretary of the B.P.T.
Railwavmen’s Union and this ‘I'ribunal will have jurisdiction if the dispute was an indus-
trinl dispute. Tt is also clear from the ruling reported in 1961 II LLJ p 436 that for
ascertaining whether an individual dispute has acauired the character of an indusirial
dispute the test is whether on the date of the reference the dispute was taken up and
enpnorted by union of the workmen of the employer against whom the dispute is raised
v the individual workman or by sn anpreciable number of workmen. The circumstance
that in spite of the Tribunals order the nnion has not produced the documents which
are in their possession indicates that there may be some tiuth in the contentions raised by
the Bombay Port Trust. However, T do not think it necessarv in this case to decide
the question about the jurisdiction as the B.P.T. Railwavmen's union has informed this
Tribunal that they did not want to pursue the matter They have also remnained aheent
and 1t is c¢lear that thev do not want to press the eclaim made by them 1 their wriiten
statement and it shall have to be held that Shri Babulal Nohar was not senior to Shr
Malavve and ac Shrl Melovwvs wad eeninr the emplorery had rramoted him ta the post
of fitter as per practice and rules. The promotion was in relation fo the post which was
an isolated one and it shall have to be presumed that the union did not want to nrecg
its claim as there was no substance in the contention 1aised and it shall have to be held
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that Shri Babulal Nohar was not senior to Shri Malayya Ratnayya in relation to that
post.

11, The workman Shri Babulal Nohar on whose bchalfl the dispute was raised was
present at the time of the hearing. He has made it clear before the Tribunal that he
has absolutely no dispute regarding the promotion of Shri Malayya Ratnavya. He was
at present holdings the management post of a boiler maker in the same scale and he did
not want to make any demand. ¥n view of these circumstances il shall have to be held
that the action of the managemnt in treating Shri Malayya Ratnayya as senior to Shri

Babulal Mohar for the purpose of officiating or promotion was justified and Shri Babulal
Nohar is not entitled to any relief. Hence my awand accordingly.

No. order as o costs,

(5d-) A. T. ZAMBRE,
Presiding Officer,
Central Government Industrial Tribunal, Bombay.
[No. 28/70/63/-LR-1IV.Y
8.0. 3925.—In excrcize of section 17 of the Indusirial Disputes Act, 1947 (14 of
1947), the Central Government hereby publishes the following award of the Tndustrial
Tribunal, Calcutta, in the industrial dispute belw:zn the emoloyers in relation to Messrs.

Santosh Chandra Banerjee and Sons (Privale) Limited and their workmen. which was
received by tho Central Government on the 9th October, 1968.

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CALCUTTA
REFERENCE N 94 oF 1967

PARTIES:

Employers in relation Messrs. Santosh Chandra Banerice and Sons (Privatc) Limited

Calcutta,
AND

Their workmen.
PRESENT: .

Shri B. N, Banerjee, Presiding Officer
APPEARANCES:

On behalf of Employers—Absent.
On behalf of Workmen—Shri H. L. Roy.

STATE | West Bengal. InnusTry @ Port & Dock
AWARD

By Order No. 28/85/67/1L.RITI, dated November 23, 1967, the Government of India.
in the Ministry of Labour, Emplpyment and Rehabilitation (Department of Labour and
Employment), referred the following dispute, between the employers in relation to Messrs.
Santosh Chandra Banerjee and Sons (Privatc) Limited, and their workmen, to this tribunal
for adjudication, namely:—

“Whether the action of the management of Messrs. Santosh Chandra Haneriee &
Sons (Private) Limited, Calcutta in terminating the services of Shri Sitarany
Singh, Gearman with effect from thc 10th November, 1965 was justified 7
Whether the action of the management of Messrs. Santosh Chandra Baneriee
and Sons (Private) Limited, Calcutta in Leeping Shri Sitaram Singh, Gearmap
under suspension from the 21st July. 1966 to the 7th December, 1966 after
re-employment from the 7th April, 1966 was justified? If not, to what relief
is the workman is entitled to either case 7"

2, The employer company did not appear in this reference, in spitc of repeated notices.
Notice upon the employer company to flle written stalement was served as far back as
December 18, 1967. They did not enter appearance nor d'd they file any statement.
Thereaftcr, in spite of notice they did not appear on August 6, 1968, which was the date
for fixing a date of hearing of the reference. The date of hecaring was communicated tor
the employer company but even then they did not appear on September 23, 1968, which
was fixel hearing. In these circumstances, T had to takc up the reference for cx-varie

hearing



Bac. 3(iiY] THE GAZETTE OF INDIA: NOVEMBER 9, 1968/KARTIKA 18, 18%0 4973

3. The workman, Shri Sitaram Singh, gave evidence in this zase. He said that whue
in the cmploy of the company, he suffcred physical injury, on July 20, 1965, in his left
leg. He further said that he was treated by the Medical Officer of the company at first
and then got himsell treated prnivately at the expense of the employer company. He relied
on documents marked Exts, 1 and 2 in supporst of his case that he was ill and was unable
to do his duty. He also said thoal he recovered and went to resume his duty on Novembe
10, 1965. On that day, he way served with the following notice by the emplover company
{Ext. 3):

“This 15 to inform you that whereas you left the place of duty without notice and
remained untraced upto 2nd October, 1965, your scrvices will no longer
be required by this company with immediate effect.”

To this letter the workmaun submitted a rcjoinder (Ext. 4), on MNovember 15/ 16, 1965,
{hie material portion of which is set oul below: .

“That, you arc aware of the fact that I got injury on my left fool on 20th July,
1965. In this respect X-Ray was done and facture was found. The physician
plactered ny injury and advised me to take 4 weeks’ rest on 27th July, 1965.

‘That, plaster was removed on 3rd September, 1965, again X-Rag wus done and the
physiciun plastered the injury again on 8th September, 1963 and advised me
to take rest for two months.

That, the second plaster wos removed on 9th November, 1965 und the phrsician
advised me for X-Ray for check up.

That, in view of the above facts it is clear that the question of leaving the place of
duty without notice and remuaining untraced since 2nd Qctober, 19635 does not
arisc at all,” /

At this stage, he deposed, he had to go home on receipt of a telegram : bout his [ather's
death. Before his depacture for home, he left an application for a month’s leave with
the employer compuny (Ext. 5). He admittcd that he had to overdtay and that from
home he had 1o ash for extension of leave, cll by registercd post (Ext, 6). He returned
from home, on February 5, 1966, and presenied himself for duty but was kept unemploved,
On April 7, 1966, however the employer company .condoned his conduct and set aside
the penal order dated November 10, 1965, with a warning couched in the followirg lctter:

“Reference to his Applicution dated 15th November, 1965 Sitaram Singh is hereby
infornied that this is (0 have been the last occasion he is condoned, thereby
cancelling the notice of termmnation of his services.

He is warned to the effect thit any recurrence of negligence or lapse of duty will
bring in his dismissal having no scope for further comsideration. On 1his
condition only he is directed to report to this office for duty.”

Thus ended the first chapter of the misfortune of the workman.

4. The next chapter, however, was soon to hegin. In his evidence the workman said:

“From July 19, 1966, Sri R. K. Bancrjee, Director of the Company, ordered me to
attend the podown. At the godown I was given no duty to Jo. When
1 complained of this to the management, T was suspended on July 20, 1966.
The suspension order was withdrawn on December 7, 1966 in the presence
of my union.”

The second chapter of the misfortune of the workman appears ‘v bave thus ended.

5. In this reference, there appears little justification for the order of termination, dated
November 10, 1965, and the order of keeping the workman suspended from July 21. 1966
to December 7, 1966 becuuse the employer company withdrew both the orders of their
own accord. After withdrawal, the justification, if originally any, behind the orders were
lost and in the nbsence of pleading and cvidence to the contrary. T have (o proceed on
the basis that thc orders were unjustified. = All that T am required 1o decide is that with
the orders of terminatign and suspension heing non-existent now. to what relief is the
workman entitled in either case. Since the order of termination ol service was cancelled,
according to Ext. 7, for whatever rcason the same may be, the workman became entitled
to back wages, since termination till rc-employment. Sinularly, since the suspension order
wus withdrawn. the workman became enutled to his wages for the period of enforced
idleness, In the absence of the employer company and In the nbsence of any material
indicating the contrary position, I cannot resist this part of the claim made by the workman.
The question for my consideration, however, is the quantification of the wages due or
«other monetary benefits.  According to the cvidence given by the workman:

”Durin% November 1965 to December 7, 1966 my pay was Rs, 129 per month.
uring November 20, 1965 to April 7, 1966 T only raceived Rs. 300, . owards
my wages. T have no documentary cvidence to prove before this co rt that
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my pay during 1965 was Rs. 129 per month. In November and Deceinber
1966 and January 1967 threc instalments of bonus were paid at the rate of
Rs. 73 per instalment. T did not receive such bonuses.... . My pay during
July 1966 to December 1966 was at the rate of Rs. 139 per month. During
the period of suspension I did not receive anything. In May 1967, T was
paid Rs. 100.”

This is the totality of cvidence on which | am required to quantify the monetary bencefits
available to the workman.

6. In the absence of documentary evidence, I am unwillimg (o quantify, anymore tham
I do hereunder, the amount, on the oral evidence of (he workman, In my opinion, the
workman 1s entiticd to his wages from [0th November, 1965 to April 6, 1966 whatcver
the amount may be. If he did not receive the full amount of bonus, he is also entitled
to receive the bonus instalments paid during that period as well. He is also entitled to
his full wapes, whatever that may be, for the period of his enforced idleness commencing
from July 21, 1966 to Tth December. 1966 He docs not claim any bonus for that period

I make an award accordingly.

(Sd.) B. N. BANERJEF,

: Presiding Officer.
Dated, Septenther 27, 1968.

INo. 28/85/67-LR-IL-I.]

8.0. 3926—In puramnce of section 17 of the Industrial Disputes Act, 1947 (14 of
1947), the Central Government hereby puoblishes the following award of the Industrial
Tribunal, Bombay, in the industrial dispute between the employers in relation to Messrs

Dharsi Moolji, Bombay and their workmen, which was recetved by the Central Govern-
ment on the 9th October, 1968.

BEFORE THE CENTRAI. GOVERNMENT INDUSTRIAL TRIBUNAL, BOMBAY
REFERINCE No. CGIT-39 oF 1966

PARTIES:
Employer jn relation to Messrs, Dharsi Moolji, Bombay.

AND
their workman.

Shri A. T. Zambre, Presiding Officer
APPEARANCES:
For the employers—Shri B, M. Bhatt, Labour Adviser with Shri Y. 1[. Rane, Manager
and Shri K. 8. Shah, Accountant.
For the workmen—Shri H. K. Sowani and Shri 8. R Waph, Advocates with
Shri 1. S, Sawant, Assistant Secrctary, Transport and Dock Workers' Union.
STAa1e : Maharashtra Inpusiay : Clearing and Forwarding (Ports and Docks).

Bombuay, dated 31st August 1968
AWARD

The Government of India in the Ministry of Labour and Employment have by their
Order No. 28(32)/66-LRIV dated 6th July 1966 referrcd to this Tribunal the industrial
dispute existing between the employers in rclation to Messrs. Dharsi Moolii and their
workman in respect of the matters specified in the following schedule :—

SCHEDULE

“Whether the teimination of service of Shri Harichandra NWNarayan Chavan.
Carpenter with effect from the Ist December 1965 by the management of
Messrs. Dharsi Moolji iy justified, If not to what relief is the workman
cntitled 7"

Subsequently the above schedule was amended in respect of the date and in line No. 2
for “lst December 19657 the words and figures “Ist January 1966" were substituted.

2 The workman Shri Harichandra Narayan was in the employ of Messrs. Dharsf
Moolji Bombay and was working as o carpenter. On the 1st January 1966 after an
absence of three months when he reported for work he was not allowed to resume work
by the management and was stopped from work without notice and hence the Transport
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ahd Dock Workers' Union Bombay raised a dispute and contended that Shri Harichandra
Marayan who was the permanent carpenter of the company had after obtaining sanction
from the company procecded on leave for three months from October 1965 to December
1965 and when he reported for duty on 1st January 1966 he was not allowed to resume
work and the company had dismissed him illegally and with ulterior motives. They have
alleged that the dismissal amounted to victimisation and unfair labour practice. The
company did not issue any charge-sheet against him nor held any enquiry according to
the principles of natural justice. They had referred the matter to the Conciliation Officer
who discussed it with the parties from the 2nd February 1966 to 7th Februarv 1966
and on his failure report the Government has rcferred the dispute for adjudication.

3, The management has by their written statement denied the allegations made b
the union and have contended that Shri Harichandra Narayan was not attending worl
g%l-u.larly. In the month of July 1965 he had put in only 10 days work, in the month

August he reported for woik for six days and in the month of September 1963 he
worked only for nine days. He had not obtained any sanction form the company for his
leave. Hec had neither applied for nor was he granted any leave and had ceased coming
for work from October 1963 and remained absent continuously for three months and
thereafter the union had by its letter dated 7th lanuary 1466 took up the plea that leave
was sanctioned, In view of his long absence without any inumation lo the management
he had bfm treated as having deserted his employment and hence he was not entitled to
any relief.

4. After the matter was taken up for hearing it was adjourned on many occaslons for
the parties to effect a compromise. Subsequently the union applied for an adjournment
on the ground that there was a mistake regarding the date in the schedule and hence they
had moved the Government to amend the schedule in the reference order. So the matter
was kept pending and subsequently after the amendment when it wus taken up for hearing
again the parties negotiated the dispute and have prayed for a consent award.

5. By this scttlement the workman has been granted a sum of Rs. 325 ex-gratia in
full and final settlement of his claims for the services rendered It appears that the
workman was in the servico of the employers only for some three years and considering
the amount even as a retrenchment compensation it shall have to be held that the terms
of the compromise are reasonable. The application containing the terms of settlement
has been signed on behalf of the management by its Labour Adviser, Manager and
Accountant and on behalf of the workman by his Advocate and the workman himself.
‘The workman who was present at the hearing has admitted that the dispute has been
sattled. In thcse circumstances I think it proper to accept the terms of settlement and I
therefore make an awerd in terms of the Joint application of the parties containing the
ferms of scttlement (Annezure ‘A’) which shall form part of this award.

No order as to costs.
(5d.}) A 'I. LAMURE,
Presiding Officer,
Central Government Industrial Tribunal, Bombay.

ANNEXURE ‘A’

BEFORE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, BOMBAY
REr. (CGIT) No. 39/66

BRTWEEN:
M/s. Dharsi Moolji, Bombay
AND
its workman.
May it please the Hom'ble Tribunal,
Partios pray for a consent award in terms below :—

Shri Harichandra Narayan shall be paid & sum of Rs. 325 ex-gratic and in {vll and
final settlement of all his claims for services rondered. The payment shall be made on or
before 7th September, 1968.

Dated 31st August 1968

For employer. For workmen,

Sd./- B, M. BuATT. Sd./- HARICHANDRA NARAYAN CHAVAN,
9d./- Y. H. RaNE. Sd./- H. K. Sowan,

8d./- K. 8. SHAnL Advocate for the Union.

' [No. 28/32/66-LRIV.]
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8.0. 3927.--In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of
1947), the Central Government hereby publishes the following award of the Industrial
Tribunal, Calcutta in respect of complaint under Section 33A of the said Act filed by
Shri Sitaram Singh, Gearman employed by Mecssrs. Santosh Chandra Banerjee and Sons
(lPrivatc) Limited, which was received by the Central Government on the 9th October,

968.

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA
Misc. APPLICATION No, 2 or 1968
(UnpER SEC. 33A oF 1. D. Act)

PARTIES:

Sri Sitaram Singh, Geamwan, C/o Shipping Employees’ Union, 38, Hemchandra

Street, Caleutta-23............ Applican;,
Vs,
M/s. Santosh Chandra Banerjeec and Sons (P) Limited, 7, Swallow Lane, Calcutta 1.
........ Opp. Party.

PRESENT :

Shri B. N. Banerjee........ Presiding Officer.
AFPEARANCES :

On behalf of Applicant—Shri H, L. Roy.
On behalf of Opp. parry—Absent.

AWARD

The applicant used to serve the opposite party, a company doing stevedoring business,
as a Gearman. His services had been terminated earlier, on November 10, 1965. That
order the employer company themselves withdrew or cancelled later on. Thereafter, he
was suspended and kept under suspension from July 21, 1966 to December 7, 1966. The
suspension order was ultimately set aside by the employer Company and the applicant
was re-cmployed only to be dischaurged with effect from Febryary 1, 1968.

2. Over the first termination of service and the suspension o6rder mentioned above,
there was an industrial dispute raised and the dispute, in the following form, was
referred to this tribunal for adjudication, by Order No. 28/85/67/LRII dated November
23, 1967:

“Whether the action of the management of Messrs. Santosh Chandra Banerjee
and Sons (Private) Limited, Calcutta in terminating the - services of Sim
-Sitaram Singh, Gearman with effect from the 10th November, 1965 was
justified ? Whether the action of the management of Messrs. Santosh
Chandra Banerjee and Sons (Private) Limited, Calcutta, in keeping Shri
Sitaram Singh, Gearman under suspension from the 21st July, 1966 to the
Tth December, 1966 after re-employment from the 7th April, 1966 was
justified 7 If not, to what relief 1s the workman entltled to in either
case 7"

The above reference was registered as Reference No. 94 of 1967. While the abeve
reference was pending (which was also pending at the time of hearing of this application),
there was the order of the discharge of the applicant made, by a letter dated December
29, 1967 (Ext. 1), the material portion of which reads:

“Please take notice that as and from 1st February, 1968 your service is no-longer
required with us. You are requested to receive payment of your salary
for the month of January, 1968 as early as possible. Please take notice as
well that all the service Rules will be observed in your case.”

Against the order of discharge, the applicant made representation in writing, on January
8, 1968, but to no effect. Unable to induce the employer Company to withdraw the
order, the applicant filed a petition before this tribunal, under Section 33A of the Indus-
trial Disputes Act, praying for rescision of the order, inter alia, on the ground:

“That the dispute relationg to Ref. No. 94/67 was in relation to frequent dismissal,
suspension, and termination of employment and denial of dues viz.,, pay
D.A., Bonus, Interim relief and other benefits as to provident fund and
gratulty and other.

That before the case was taken up and without any orders or reference for approval
of this Tribunal the employers have acted In excess and taken law In their
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own hands which is highly illegul and inoperative. The representation of
your humble petitioner to the opposite party was not taken jin the
consideration (Annexure B)."

3. The cmployer company did not appear to show cause in spite of notices. Notice
wag sent to employer company, on March 28, 1968, calling upon them to show cause
within two weeks of the receipt of the notice. They received the notice, on April 2, 1968,
but did not show cause. Notite was again sent to them asking them to appear before
this tribunal, on August 20, 1968, or fixation of a date of hearing of the application.
They did not appear, although the union of the applicant did so, on the 20th Augus,
1968. Information of the date fixed for hearing, namely September 5, 1968, was sent
10 the employer company. On September 5, 1968, the case could not be heard, because
the representative of the applicant was unprepared and in a bad shape and the employer
compﬂn‘ty was also absent. The matter was, thercfore, adjourned to September 23, 1968.
The ormation of the adjournment was sent to the employer company by Registerod
post. Even on the adjourned date of hearing, the employer company did not appear.
In these circumstances, on September 23, 1968, I was compelled to proceed with the
case in the absence of the employer company.

4, It is no doubt true that the letter of termination of service of the applicant iy
couched m ncutral languape. Tt states that the services of the applicant would be no
longer required from February 1, 1968, Taken by itself, it is virtually termination of
service without blame-worthiness, and not discharge or dismissal by way of punishment.

5. It is also true that the applicant was directly and solely concerned in the indus-
irinl dispute which was the subject matter of Reference No. 94 of 1967. Earlier
termination of service and carlicr suspension from service of the very same workman
was the subject matter of the industrial dispute pending in the Reference. The sub-
sequent order of termination of service will have the effect of taking a good deal of
sting out of the industrial dispute, Now, the circumstances of the case arc such that
if the applicant be dealt or has been dealt with by the employer company under
Section 33(2}(b) of the Industrial Disputes Act, then the order could not be made without
the approval of the tribunal. Mere termination of service, not falling under Section
33(2)(b), may not require approval but beyond mere words that services of the workman
was being terminated, there is nothing to show that mere termination of service was
‘being' effected. In the instant case, the employer company avoided the tribunal and has
not shown the reason for termination of service. There was no retrenchment going on
and, on the materinls before me, I could not ascertain any justification for termination
of service. On the other hand, the workman gave evidence and deposed :

“The Secretary of the Company Nishapati Bhattacherjee became displeased with
me because I did not want to serve him in his private affairs, without the
written order from the employer. The present order of dismissal was made
therefor during the pendency of an industrial dispute before this Tribunal.
He possibly got annoyed with me also because I had been making prayers
for my dues.”

This evidence goes to show malafide intent behind the order of termination. If I believe
In the workman, the order of termination must be condemned ns a penal order of dis-
charge without approval. The evidence is uncontradicted and I rely on the same.

6. In my opinion, the termination of service of the applicant was unjustified in the
facts and circumstances of the casc and he is entitled to reinstatement in service with
all back wages due 10 him from the date of termination.

I make an award accordingly.

(5d.) B. N. BANERJEE,
Presiding Officor.
Dated, September 27, 1968.
[No. 28/85/67-LR-III-IL.}

New Delhi, the 29th October 1968

8.0. 3928 —1In exercise of the powers conferred by sub-sections (1) and (2) of section
8 of the Dock Workers (Regulation of Employment) Act, 1948 (9 of 1948), the Central
Government hereby makes the following rules further to amond the Dock Workers
(Advisory Committee) Rules, 1962, namely:—

1. These rtules may be called the Dock Workers (Advisory Committee) Second
Amendmeént Rules, 1968.

2, In rule 3 of the Dock Workers (Advisory Committee) Rules, 1962,
(i) for the word “twenty-four”, the word “twenty-seven" shall be substituted;
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(i) In clause (1)—

(8) for the words “Eight members”, the words “Nine members”, shall be
substituted;

(b) after sub-clause (vili), the following sub-clause shall be inserted, namely:—
“(ix) the Chairmaa, Kandla Dock Labour Board.";

{iii) in clauses (2) and (3), for the words “Eight members”, the words “Nine
members” shall be substituted.

[No. 65/12/68-Fac. 1]
New Delhi, the 30th October 1068

85.0. 3929.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of
1947), the Central Government hereby publishes the following award of the Arbltrator in
tho Industrial dispute between Messrs. D. D. Contractor and Company Private Limited,
Bombay and their worhmen represented by the Transport and Dock Workers' Union, Bom-
bay which was received ty the Government on 25th Qctober, 1968.

BEFORE SHRI V. A. NAIK, ARBITRATOR, BOMBAY

Tn the disputc
BETWEEN
M/s. D. D. Contractor and Co., Pvt. Ltd., Bombay.

AND
Their workmen as represented by the Transport and Dock Workers' Union, Bombay.

In the matter of interpretation of Award in Reference CGIT-41 of 1964 in respect
of dearness allowance.

APPEARANCES :
Shri N. V. Phadke and Shri C. C. Chimwala, Advocates for the company.
Shri R. K. Dangle, Advocate, for the workmen.

DECISION

By an order dated 19th April 1968 the Government of India directed that the copy of
the agreement entered into between Messrs. D. D. Contractor and Co. Pvt, Ltd., Bombay
and the workmen, and received by the Government on 3rd April 1968 be published, under
sub-sec. (3) of Scc. 10A of the Industrial Disputes Act.  Under the said agreement the
dispute between the parties has been referred to me for arbitration.  The specific matter in
dispute has been mentioned in the following terms:

“What is the correct interpretation of Para I-B of the consent Award of Shri Salim
M. Merchant in Reference CGIT No. 41 of 1964, in respect of payment of
dearness allowance payable on a monthly basis on the piece-rate monthly
earnngs of the registered workers employed by M/s. D. D, Contractor and
Co., Pvt. Ltd,, Bombay from 1st December 1964 as indicated in the scales
of dearness allowance in the Award.”

The parties have further agreed that the decision of the arbitrator shall be binding on
them. The agrecment also provides that the arbitrator shall make his award within a
period of 60 days or within such further time as is extended by mutual agreement between
the parties in writing.  On 5th August 1968 the parties entered into a further agreement
which states that the time for making the award is extended up to 30th September 1968.

2. There was a reference made to Shri Salim M. Merchant under Sec. 10(2) of the
Industrial Disputes Act for adjudication of the following demands:

“(1) The following rates of wages should be paid to the workmen concerned for
handling manganese ore or iron-orc:

(a) For the purpose of unloading manganese-ore or iron-ore from the wagons they
should be paid at the rate of Rs. 2 per ton.

(b) They should be paid Rs. 3 per ton for loading the manganese-ore or iron-ore
into the wagons and Rs. 4 per ton for loading lorries.

(¢’ They should be paid extra wages for the purposes of carrying the ore beyond
a .reasonnble limit or for the purposes of trimming or stacking ores at the
plots. Similarly they should be paid at 1} tihes their normal rates if the
ore is directly transferred from wagon to wagon or from wagon to lorry.”
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It is not pecessary to rcfer to the other demands referred to Shri Salim M. Merchant,

3. A preliminary objection about the maintainability of the reference was raised on
behalf of the cmployer. Shri Merchant however rejected the preliminary objection
and held that the reference was valid.  Thereafter an agreemeat was reuched beiween
the parties and Shri Merchant was invited to make his Award in terms of the said agree-
mént.  Shri Merchant stated that he was satisfied that the terms of the settloment pro-
vided the least that the employers can be called upon to pay to their workmen in respect
of the demands under reference. He therefore made an award in terms of the agreement,
Annexure ‘B’. I will now refer to the main terms of the consent award as regards dearngss
allowance which i3 as follows;

“Without prejudice to the contention of cither parties with regard to the applica-
bility or otherwise of the recommendations of the Cenlial Wage Board for
Port and Dock Workera and although the piece-rated payments are payable
to the workmen in question on a weekly basis or a fortnightly basis, as the
case may be, 1D.A. will be payable on a monthly basis on the piece rated
monthly earnings of the registered workmen. The D. A. will be payable.
with effect from 1st December 1964 as follows:—

Pice rated earming: for th: workm n Amount of D.A.
Below Rs. 109 R.. 20
R . 1ro to Ri. 149 Rs. 30
R.. 150 to Ra. 209 Rs. 132
Ri. 210 to Rs, 300 R.. 138

Explanation—-Arrears arising out of payment of D.A, will be payable -to the
registered workmen on or before 31st December 1965

As fur as the present position regarding the recommendations of the Central
Wage Board in respect of interim rellef is concerned, the employers will
not be under any obligation to ?ay to the workmen concerned any addi-
tional remuneration on account of the said recormmendations of the Centra’
Wage Board for the Port and Dock Workers,

Although there is no demand for D. A, separately referred to adjudication, parties.
have no objection to divide the total emoluments mto twa calegories viz.
piece-rate and D.A. as long as such total emoluments does not exceed the
demand regarding wages as referred.

4. The parties were called upon to file their statements. M/s . D. Contractor in
ita statement stated that the dearness allowarice payable to the workmen of the cnmpany
i terms of the said award is paycble on a monthly basis dependine upon the piece rate
earnings of the workmen. They [urther stated that the correct interpretation of the
award so far as dearness allowance was concerned would be that payment of dearness
allowance is not only linked to the piece rate earningd of the workmen but also on his
attendance during the month.  They assert that not linking np the payment of dearness
allowance which is payable on a monthly basis to the attendance of the workmen would
lead to absurd results which could not have been intended by the parties and was cer-
tainly not irtended by the company.

5. The workmen in the first instance did not put in their written statement. The
matter was argued by Shri Dangle on bchalf of the workmen but since the argumcnts
could not be completed the case was adjourncd to another date, On the adjourned date
that is on 3rd August 1968 Shri Dangle submitted the written statement signed by Shri
S. R. Kulkarni, the Sccretary of the Union, In this written statcment the Union has
raised a number of questions which fall beyond the purview of this reference. The
Union has asked for the production of certain records maintained by the employer uuder
the previous Memorandum of Settlement rclating to the attendance of the workers at the
place of work for the period 1st December 1964 to September 1967. It is further stated
that the nature of work required to be done by the workmen is such thst on certain
occasions they are required lo work more than one shift in 24 hours and they are paid
piece rate wages every fortmight, and even thon dearness allowance is paid at the end
of the month on the basis of total picce rate earnings of the workmen in a given month.
These questions of fact have been raised practically after tho arpuments were over. [
am not concerned with the question about the prevailing practice. I do not therafore
think it necessary to call for any rccords. Again no affidavit has been produced to show
the exact naturc of work or to prove the nllegations that the workmen concerned are
required to work more than one shift in 24 hours, Simce the piece rate is fixed for the
out-put, the question of time or the number of shifts is pot of much importance. The
only matter that is referred to me relates to the interpretation of tho language used in.
the consent Award of Shri Salim M. Merchant in respect of payment of dearness allowance.
I will now proceed to deal with the points urged in this case. .
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6. There was no specific demand for dearness allowance. I'he only demand inade
was in respect of piece rate wages for loading and unloading. It was demanded that
for the purpose of unloading manganese-ore or iron-ore from wapons the workimen
should be pard at the rate of Rs. 2 per ton, and they should be paid Rs. 3 per ton for
loading the manganesc-ore or iron-ore into the wagons and Rs. 4 per ton [or loading
lorries. The demand does not refer to the number of workmen but the agreement
refers to the rate per ton per gang. I was told that although the words ‘per gang’ have
not been used in the demand itself these words were understood betwecn the partics and
there was no conlroversy on that point. The demand therefore must be understvod to
refer to the rate per gang per ton. In the agrcement on the basis of which an Award

was made the total emolumecnts was divided into two parts viz., Picce ratc  payment
und dearness nllowance. The last para of the explanation reads thus:

“Although there is no demand for D.A. scparately referred to adjudication, parties
have no objection to divide the total emoluments into two categories viz.
Piece-rate and D. A. as long as such total emoluments do not excced the
demand rcgarding wages as referred”.

7. The dispute now referred is in respect of the teims employed in respect of dearness
allowance. The material term runs:

.. ..D. A will be payable on a monthly basis on the picce 1aled monthly carn-
ings of the registered workmen.”

Shri Phadke emphasised the expression dearness allowance will be payable on the
monthly basis on the piece rated monthly earnings’ and argued that the workmen must
work for 26 days in a month in order to earn any dearness allowance at all. According
to him the rates of dearness allowance have been flxed on the hasis that the workmen work
for the whole month that is 26 days, On the other hand Shri Dangle cmphasised the use
of the words “Rs. 20 should be paid as dearness allowance for picce rated earnings below
Rs. 109”. According to Shri Dangle this mcans that howsoever meagre the earnings of
the workmen, the dearnesy allowance is Rs. 20 so long as the earnings are below Rs. 109,
Shri Phadke contended that the use of the words ‘below Rs. 109" is semantically inaccu-
rate. The proper words should have becn “up to Rs. 109". He pointed out that even
zero 1s below Rs. 109, He contended that it would be absured that a workman who has
worked for a day and has earned a sum of Rs. 2 for mnstance is entitlesd to an amount of
Rs. 20 as dearness allowance. According to him the very concept of dearness allowance
payment is to supplement basic wages, to off set or neutralise the «flect of the risc in
prices. ‘There is considerable substance in this argument. The interpretation sought to be
put by Shm Dangle would lead to absurd rcsults. It may happen that a workman has
worked with a particular contractor for a single day and has earned a small sum of Re. 1
or Rs. 2; for the remaining days he may have worked for a number of other contractors
for short periods in such a case the concerned workman will be entitled to dearness
allowance at the rate of Rs. 20 from each of the coutractors, Shri Dangle argued that a
worker has to report himself every morning for duty to the contractor and ask whether
there is enough work for the day. There is no evidence in support of the statement nor is
it open to me to iake that aspect into account in this referencs, but assuming for =a
moment that this is the practice, it will make no difference. As soon as he comes to know
from one contractor that there is no work for the day he will go to another contractor
and work for him. The mere fact that he has to report for work to ane contractor does
not mean that he has worked for that contractor for that day. If there is work with
another contractor the workman is free to go and carry out that work. The workmen
working with the contractor do not appear to be permanent workmen. They are a
fluctnating body. Therefore they may go for work to any contracter.

8. It will be seen that the first part of the agreement states that although the piece
rated payments are payable to the workmen on a weekly basis or a fortnightly basis as
the case may be, the dearness allowance will be payable on 2 monthly basis on the piece
rated monthly earnings of the registered workmen, This means that thc wage periods for
piece rates will continue to be either weekly or fortnightly. as the case may be, but for
dearness allowance payment tho wage-period will always be by the month. The agreement
further provides in the last para that although there is no demand for dearness allowance
separately referred to adjudication, the (}Jarties have no objectinn to divide the total emolu-
ments into two categories piece rate and D. A. This is subject to the over-riding condition
that “the total emoluments should not exceed the demand regarding wages as referred”.
For a true interpretation of the agrcement it is necessary to look to the mtention of the
parties. Even though no demand was made by the employees for dearness ailowance, the
employer conceded a slub system of dearness allowance linked to the piece rates. This
shows that the dearness allowance was given as an incentive so that those who work more,
earn more by regular attendance. Since the slab system of dearness is llnked to piece
rates the factors which are implicit when computing the dearnes: allowance are the daily

+earnings of the employees calculated on the piece rates which very according to the nature
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ol the operations and the tonnuge; and for the purpose of ascertaining the slab, the monthly
carnings of the employees which in turn is the sum total of their daily earming for the
unumber of days worked in a particular month. Thus the tonnage, the nature of the
operations, the piece rates, the number of days worked in a month and the total monthi,
garmings arc co-related in the slab system of dearness allowance prescribed under the
sgrecement, The expression “payable on a monthly basis” could not mean as was urged
by Shri Phadke that a workman must work for all working days, that is ‘26 days in a
month. The expression “monthly basis” has a reference to the mode of calculation and
the dearncss allowance is to be calculuted on the basis of the picce rate monthly earnings.
If Shri Phadke’s argument is accepted it would mean that even though the workman has
worked for 25 days in a month, that i5 one day less and earned Rs. 109 or more he would
not get a single pie by way of dearness allowance. The attendance of the workman will
play an important part in calculating the dearness allowance the workman has earned.
For cxample if he attends to his duties for 13 days in = month and carns Rs. 109 he
would be entitled to Rs, 20 as urged by Shri Dengle, he would be entitled to only a pro-
portionate payment that is to say i proportion to the number of days he hos worked; that
means that he will get Rs. 10 as dearncss allowance. According to Shri Phadke's argument
he would get nothing, That obvicusly would lead to not only hardship but also an anomally.
Suppose again a warker has achieved 1 1/2 times or double the tonnapge achicved by
another during the 13 days and the picce rated monthly carnings come to Rs. 150 then he
would be entitled not to Rs, 30 as urged by Shri Dengle but he would be entitled to half
of Rs. 30 because he has worked for 13 days during the month. There is another difficulty
in accepting the argument of Shri Phadke and it is this. Supposing a worker is ready to
work for all the 26 days in a month but the contractor is not in a position to supply him
work for all the days but can give him work only for a few duys. The logical corrolary
of Shri Phadke’s arpument will be that even in that cvent the worker would not get any
dearncss allowance. This is obviously unfair. If Shri Dengle’s argument s accepted
namely that a worker is entitled of Rs. 20 dearness nllowance whatever his carnings and
whatever the number of days he has worked it would mean that he will get dearness
allowance without carning wny wages, That will be opposed to the fundamental concept
of dcarness ailownce. Shri Dangle's argument therefore cannot be accepted. We can
tuke another illuctration, gy worker has worked for 25 days and on the 26th dsy he falls
ill, according to Shri Phadke’s contention he will not be entitled of any dearncss allowance
at all. Tt will thus be seen that the lines of arguments adopted by the respective counsel
are the extreme lines and lead to illogical and anomalous consequences. The only correct
interpretation of the terms of the award therefore is to hold that u worker i3 cntitled to
derrness allowance according to the table or schedule prescribed in the consent Award in:
propartion to the number of days he has worked and 1 interpret the award accordingly.
Sd/- V. A, Nak,
Arbitrator.

Bombay. the 23rd September 1968,
o, fle S Scprember 7 [No. F. 28/27/68-LRIIL]"

ORDER
New Delhi, the 30th October 196§

5.0. 3930.—Whereas the Central Government {3 of opinion that an industrial dis it

. R te
exists between the management of M/s. Hooghly Lighterage Company, Watchman Supp?icrs
and Ship Chandicrs and their workmen in respect of the matters specified in the Schedule
hereto annexed;

And whercas, the Central Government considers it desirable to refer the said dispute
tor adjudication;

MNow, therefore, in exercisc of the powers conferred by clause (d) of sub-section ( 1)}
of section 10 of the .Industrial Dispute Act, 1947 (14 of 1947), tha Central Government
hcr'cby refers the suid dispute for adjudication to the Central Government Industrial
Tribunal, Calcutta, constituted under section 7A of the said Act.

SCHEDULE

1. Whether the work done by the watchmen of M/s. Hooghly Lighterage Company
on behalf of the Shipping Corporation of India Limited at Calcutta Port
could be deemed to be work concerning a major Port.

. Whether having regard to the nature of duties performed by them, the Watchmen
employed by M/s. Hooghly Lighterage Company are entitled to second interim
relief as recommended by the Central Wage Board for Port and Dock Workers
at major Ports, and if so. from what date?

[No. 28/75/68-LRIIL.]

K. D. HAJELA, Under Sccy.
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(Department of Labour and Employment)
New Delhi, the 24th October 1968

§.0. 3931.—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of
1947), the Central Government hereby publishes the following award of the Central
Government Industrial Tribunal, Calcutta, in the industrial Djspute between the cmploycrs
in relation to the East Chora Colliery, Post Office Bahula, District Burdwan and their
workmen, which was received by the Central Government on the 18th October, 1968,

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA

RLFERCNCF No. 13 oF 1968

ParTIES !
Employers in relation to the East Chora Colliery,
AND
Their ‘vorkmen.
PRESENT :
Shri B. N. Lancrjee . Presiding Officer
ATPEARANCES *

On behalf of Employers—Shri K. C. Nandkeolyar,
Dy. Chief Personnel Officer,

On behalf of Workers—Shri Robin Chatterjee, Vice-President,
Colliery Mazdoor Sabha,

STATE: WEST BLNGAL. INDUSTRY: Coal Mines.

AWARD

By Order No. 6/94/67-LRIl, dated Murch 2, 1968, the Government of India, in the
Ministry of Labour, Employment and Rechabilitation (Department of Labour and
Empioymeui), referred the following dispute between the employers in 1clation to the Eust
«Chora Colliery and their workmen, to this tribunal, for adjudication, namely :

“Whether the management of East Chora Colliery, Post Office Bahula, District
Burdwan was justified in changing the trade of Shri Nandalul Mahato
On-setter Banhsman 10 2 Trammer? I not, to what relief is the woirkman
entitled?"”

2. The cause of the workman concerned was espoused by the Colliery Mazdosor Sabha,
4 tiade union, The Mazdoor Sabha filed a written statement. The employer company
did not file any writtcn statement, At the hearing of the reference Mr. Robin Chatterjee,
Vice-President of the Colliery Mazdoor Sabha, appeared for the workman. Mr. K. C.
Nandkeolyar, Deputy Chief Personnel Officer, appcared for the cmployer company. Parties
did not examine any witness. Certain documents produced on behalf of the workman,
by the trade union, were marked, by consent, formal proof being dispensed with.

3. It is not disputed that the workman concerned used to work as an On-seiter at the
material time. On July 15, 1967, the following notice (Ext. A2) was sent to the workman
by the Manager of the employer company :

“In accordance with section 9A of the Industrial Disputes "Act, 1947, your services
are hereby changed as U. G. Trammer with effect from 6th August, 1967.

Therefore, you arc requested to report your duty accordingly.”

Theseafter, on August 5, 1967, the manager of the employer company wrote the following
further letter to the workman (Ext. Al):

“As per our letter vide No. LW/(7)/172/67 dated 15th July, 1967 Form E (Rule
34) of Industrial Disputes (?) of 1947 and in accordance with Section 9A
of Industrial D'soutes Act, 1947 your services are hereby changed as U/G
Trammer with effect from 6th August, 1967.

Therefore, you are requested to join your duty accordingly.”

Notices of this change appear to have been given.to the Chief Labopr.(‘ommisbioncr (@),
Regional Labour Commissioner (C), Asansol, Assistant Labour Co_mnu_moner (C).‘ Raniganj,
The General Secretary, Colliery Mazdoor Congress (HMS), and in different notice boards
of the company’s colliery office (vide Ext. A3). The change of designation or work was
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unacceptable to the wo_rkman concerned and the reason why it was so was stated in
paragraph 6 of the written statement, which I set out below:

“The nature of work of Trammer as well as the scale of pay of Trammer bein

different from that of the work of Banksman On-setter, Shri Mahato regrette
his inability to accept the terms.”

4. Mr. Robin Chatterjee, who appeared for the union, raised a threefold contention
for my consideration. He contended, in the first place, that on the pretext of change of
designation or work, the workman concerned was really reduced in rank. Iie contended,
in the next place, that the pay and emoluments of a trammer was less than the pay and
emoluments of an On-setter and by reason of the order the workman concerned was
suffering financial loss. He argued lastly that the procedure adopted in effecting the change
was illegal and the workman was being really victimised by the employer company.

5. Mr. K. C, Nandkeolyar, who appeared on behalf of the employer company, made
two broad concessions in favour of the workman. The first concession made by him was
that the workman concerned will be treated as time rated trammer and be placed in
Category V to which all Banksmen and On-sctters arc placed, under paragraph 153 of
Labour Appellate Tribunal ‘(Collicry Disputes) ‘Award of the year 1957. The second
concession made by him was that the workmpn concerned will be drawing the same pay
and cmoluments as he was drawing as an On-setter, even thouph he may be working as a
trammer. He also made it clear that if, in the meantime, anything less by way of pay and
emoluments has been paid' to the workman, the same would be made up by thé employer
COMPANY.

6. Now, regard being had to the concessions made by Mr. Nandkcolyar, it cannot be
said that the workman concerned has any further substantial gricvance. The letter of change
(Ext. A2) did not indicate that he was being placed in a reduced rank. It appears from
paragraphs 150 and 153 of the Labour Appellate Tribunal Award in Colliery Disputes :

“150. ***we think that the proper place of the piece-rated Traummer whether
working underground or on the surface would be in Category V. We would,
therefore, dircct that the existing rates of the piece-rated Trammer should
be revised and raised***.

15%. Since we have now placed the time-rated Trammers in Category IV it will be
necessary to upgradc banksmen and On-setters (item 93 und 94) who shall
be put in Category V, and***”,

‘Mr. Robin Chatterijee contended that the order of change does not indicate that the work-
toan concerned will be placed In the rank of time-rated trammers. Mr. Chatterjee is no
«doubit right in this contention, But because of the concefsion made by Mr. Nandkeolyar,
the criticism loses its force. I make it clear. by this award, that by the changs the workman
concerned shall be decmed to have been placed in Category V and shall be drawing the
same pay and emoluments as he was cntitled to do as an On-setter, 1 further make it
tlear that if in thc meantime the workman has bwen paid anything less, the same would
be made up by the employer company.

7. This disposes of the flrst and second contention of Mr. Chatteriee that a demotion
took place, which made the workman suffer financially.

R. I now turn to the last contention of Mr. Chatterjee that the procedure adopted by
the cmployer company was illepal and the change was made only to victimise the concern-
ed workman. There is no evidence that the procedure under Section 9A of the Industrial
Disputes Act was not followed. There is also no cvidence of any victimisation. Tn the
absence of any evidence. I cannot uphold this branch of argument of Mr, Chatterjee.

9. In the result, my award It that the management of East Chora Colliery was justified
in changing the trade of Nandalal Mahato from an On-setter to a trammier, The effect of
this change, however, will not make the workman concerned lose his prade or cause an
reduction in his pay or emolument. He shall remain in Grade V as time-rated trammer,
aw envisaged in the Lahour Appellate Tribunal (Colliery Disputes) Award and shall continue
10 draw the same pay and emoluments as he used to do as an On-setter,

This is my award.
(58d.) B. N. BanerJer, Presiding Officer.
Ddted, October 14, 1968.

[No. 6/94/67-LRIL}
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8.0. 3932.—In pursuance of-section 17 of the Industrial Disputes Act, 1947 ( 24 ot
1947), the Central Government hereby publishes the following award of the Central
Government Industrial Tribunal, Jabalpur, in the industrial dispute between the employers
in relation to the Umaria Colliery of Rewa Coalfields Limited, Post Office Dha.np\m;
District Shahdol (Madhya Pradesh) and their workmen, which was received by the Cenrtral
Government on the 19th Oclober, 1968.

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COHURT,
JABALPUR

Dated 14th October 1968

PRESENT :
Shri G. C. Agarwala, Presiding Officer.
Case Rer. No, CGIT/LC(R)(143) or 1967
PARTIES :

Employers in relation to Umaria Colliery of M/s. R
Dhanpuri, Distt. Shahdol (M.P.), ewa Coalfields Ltd, P.O-

Vs.

Its workmen, representcd through Shri K. B. Chougule, General Secretary of Umar
Collery Mazdoo: Sangh and authorised representativ C B &
Colliery Mardoor Sangh, P.O. Nowrozabad., P ¢ C/o. Nowrozabad

APPPARANCES *

For employers.—(1) Shrt 8. D. Singh, Labour Officer.
(2) Shri Ujagar Singh, Labour Officer.
For workmen.—Shri K. B Chougule, General Secrctary of the Unjon.

DistricT: Shehdol (M.P.). InpusTrY: Coal Minos

AWARD

By Notification No. 5/11/6/-LRII, dated 25th September, 1967, the Ministry of Labout,
Employment & Rehabilitation (Department of Labour & Employment), Government of
India, referred the following mutter of dispute as stated in the schedule to the order of
reference to this Tribunal, for adjudication;—

Matter of Dispute

Whether the intended closure of one shift of Umaria Colliery with effect from 1st
August, 1967 by the management of Umaria Colllery of Messrs Rewa Coal
Fields Limited, Post Officc Dhanpuri, and asking the workers to opt for
pension or gratuity and also proposing transfer of surplus workers from
Umaria Colliery to other collieries without following the procedures as laid
down in Chapter V A of the Industrial Disputes Act, 1947 is justified ? [f
not to what relief are the workmen entitled?

After issue of usual potices, parties filed written statements followed by rejoinders and
on the basis of pleadings certain additional issues were also framed on 5th February, 1968.
Since then. a number of dates had to be given as the parties wanted time to compromise,
which in fact has now been rendered. It appears that not only the shift in question, but
the working of the entire colliery has been closed by the employers in consequence of
which there was a dispute raised by another Union and which was the subject matter of
reference in Case No. 10 of 1968, That case was compromised and a compromise award
has already been published in Government of India Gazette dated 10th August, 1968, In
view of this intervening circumstances and the fact that all the workers who weie affected
by the closure have been given employment at Burhar, apother colliery of the employers,
with continuity of service and without any adverse affect, the Union did not press the
dispute. The terms of seftlement are reproduced in the annexure. Accepting the terms, a
consent award is hereby recorded in terms of compromise settlement.

Sd/- G. C. AGARWALA,
Presiding Officer,
14-10-1968.
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ANNEXURE

BCFORE THE CENTRAL GOVERNMENT INDUSTRIAL ‘1RIBUNAL CUM LABOUR
COURT, JTABALPUR CAMP—PACHMARI

IN ‘UIm MATIER OF REFERENCE No. CGIT/LC(R)(143) /67,
I’ARTIES :
M/s. Rewa Coalficlds Ltd., Umaria Collicry, Non-applicant,

AND

Their workmen, thiough General Secretary, Umaria Collicry Mazdoor Sangh and

authorised representative Shri K. B. Chougule, C/o. Nowrozabad Colliery
Mazdoor Sangh, Applicant.

May it please the Honourable Tribunal:—

1. That after above reference was made, Umaria Mine was finally closed and the matter
was referred to this Monourable Tribunal and was heard as rcference No 10 of 1968, in
whiclt & compromisc award had been given and published in the Gazette of India on 10th
Aujust, 1968.

2. That in view of the above intervening circumstances and in view of the fact that all
th~ worhers, who were affected by the closure of ITnd Shift have since been given employ-
fneng at Burhar with conunuity of service, and without any adverse affect except those
who have themsclves opted for alternative employment.

Prayer

The parties therefore jointly pray that.this dispute may kindly be trcated as finally

settled and closed.
For Workmen:—
8d./- K. B. CHOUGULE,

11-10-68.
For Employers :—

1. 8d/- §. D. SINGH,
11-10-68.

2. 8d/- UJaGAR SINGH,
11-10-68.
Presented and verlfied.

S8d/- G. C. AGARWALA,
11-10-68.
PART OF THE AWARD

Sd./- G. C. AGARWALA,
Presiding Officer.

[No. 5/31/67-LRIL]
New Delhi. the 25th Qctober 1968

8.0. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of
194%? tl‘?cg 3(3:«:ntr.'n\1 pGOVemment hereby p_ublishe‘_. the 'follo_wmg award of the Central
Ciovernment Industrial Tribunal, Calcutta, in the industrial dispute between the employers
in relation to the Samla Dalurband Colliery, Post Office Pandaveswar, District Burdwan
and their workmen, which was received by the Central Government on the 18th October,
1968. )

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAI, CALCUTTA.
REFERENCE NoO. 7 OF 1968

TARTIES :

Fmployers in relation to the Samla Dalurband Colliery,

AND
Their workmen.

PRFSENT:
Shri B. N. Banerjee, Presiding Officer.
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AFPPEARANCES;
On behalf of Lmployers—Absent

On behalf of Workmen—Shri Benarshi Singh Azad, General Secretary, Khan Shramik
Congress.

STATE West Bengal. INpusTRY Coal Mine.
AWARD

By Order No. 6/86/67-LRII, dated January 10, 1968, the Government of India, in
the Ministry of Labour, Employment and Rechabilitation (Department of Labour and
Employment), referred the following disputo between the employers in relation to the Samla.
Dalurband Colliery and their workmen, to this tribunal, for adjudication, namely:

“Whether the‘ refusal of employment to Shri Gora Chand Bouri, Winding Engine
Khalasi, by the management of Samla Dalurband Colliery, with effect from
the (;;tl‘} December, 1965, was justified ? If not, to what relief is the workman.
entitled ?"

2. The cause of the workman was espoused by u trade union known as Khan Shramik
Congress, which filed a written statement. Thereafter, the employer company also filed
8 written statement. The employer company did not further appear. Today, which was.
fixed as the date of hearing with notices to the partics, Mr. B. §. Azad, General Secretary
of Khan Shramik Congress, sppeared on behalf of the workman, filed a compromise
petition and stated that the dispute between the workman concerned and the employer
company s$tood sctiled in terms contained in the petition of compromise and that no further
dispute cxisted between them. He prayed that the compromise may be recorded and an
award passed in terms thercof. Mr. Azad deposed himself and proved the terms of the
compromise. He also proved the signatures appearing on the compromise petition. In view
of the compromise petition and the prayer, I find that no further dispute exists between the
partics now.

3. 1, therefore, record the terms of compromise and pass an award in terms thereof.
Let the petition of compromise form part of this award.
Dated, October 14, 1968
Sd/- B. N. BANERJEE,
Presiding Officer.

BEFORE THE PRESIDING OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL 20, BRITISH INDIAN STREET, 3RD FLOOR, CALCUTTA
In the Matter of Notification No. 6/86/67-1.RII, dated 10th January, 1968.
AND
In the matter of an Industrial Disputc (Reference No. 7 of 1968).
BETWEEN:
Employer in relation to the Samla Dalurband Colliery.
AND
Their Workman.
Compromise Petition on Behalf of the Above Named Purties
The above 1eference has been amicably settled betwcen the Parties on the following
terms:-—
1. That Sri Gorachand Bouii, the workman concerned is not interested in his job with
the present Employer,

2. That at the request of the Union the management has agreed to pay a sum of
Rs. 250/- to Sri Gorachand Bourl as an ex-gratia payment in {ull and final settlement of
all his claim and demand till the date of this settlement.

3. That there is no existing dispute between the Management and the workman concerning
Sri Gorachand Bouri which needs adjudication by this Hon'ble Tribunal.

It is therefore humbly prayed that the compromise may kindly be accepted and uw
Award passed in terms thereof.

Sd/- Illegible,
For Workman.
Signature & Designatior with date.
Gencral Secretary, Khan Shramik Congress of Ukhra,

For Samla Dalurband Coal Co. P. Lid.

8d/- Tllegible.

Directar.
for Employer.
[No. 6/86/67-LRIL]
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8.0. 3934.—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 1947),
the Central Government hereby publishes the following award of the Central Government
Industrial Tribunal (No. 3), Dhanbad in the industrial dispute betwecn the employers in
relation to the _Hhowm Colliery. Post Office Bhowra, District Dhanbad and their waorkmen,
which wus received by the Central Government on the 19th October, 1968,

CLNTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 3)
AT DHANBAD

PRESCNT:
Shri Sachidanand Sinha, Presiding Officer.
PARTICS!
Employers in relation to the Bhowra Colliery, P. O. Bhowra, District Dhanbad.

Versus
Their Workmen.

APPEARANCES:
For Employers—Shri K. C. Nandkeelyar, Dy. Chief Personnel Officer.

For workmen—Shri Ram Mitra, Secretary, Bihar Koyala Mazdoor Sabha, P. O.
Bhowra, Dhanbad.

Inpusiny: Coul. Sra1e: Bihar,

Dhanbad, dated the 18th September, 1968
AWARD
REFERENCE NoO. 31 OF 1968

The Central Government being of the opinion that an industrial dispute cxists between
the employers in relation to the Bhowra Colliery, P. O. Bhowra, District Dhanbad and
their workmen, by its order No. 2/68/66-LRI{ dated the 6th June, 1966, rcferred to the
Central Industrial Tribunal, Dhanbad under Section 10(1) (d) of the Industrial Disputes
Act, 1947 for udjudication the dispute in regpect of the matters specified in the Schedulo
annexed thercto. o'he Schedule is extracted below:

SCHEDULE

“Whether the dismissal of Shri Sheonath Lodh and Sobhay Lodh Miners with effect
from 18th January, 1966 and suspension of Hublal Passi, Jailal Passi,
Ramdaya] Passi, Pancham Passi, and Sarjoo Passi, miners, from 29th December,
1965 to 15th January, 1966, by the management of Bhowra Colliery was
justified?

If not to what relief arc they cntitled?

2. The Central Qovernment Industrial Tribunal, Dhanbad registered the reference as
Reference No. 114 of 1966 on its file. By Central Government's Order No., 8/25/66-1.R1}
dated the 8th May, 1967, the reference was transferred to the Central Government Industrial
Tribunal (No. 2) at Dhanbad where it was numbered as Reference No. 160 of 1967. By
subscquent order No. 8/72/68-LRII dated the 17th August, 1968, the Central Government
transferred the dispute to this Tribunal. This Tribunal registered the reference as Refe-
rence No. 31 of 1968, on ity file. .

3. The workmen represented by Shri Ram Mitra, Secretary, Bihar Koyala Mazdoor
Sabha. P. O. Bhowra, District Dhanbad filed written statement on 20th July, 1966. They
statcd therein that during the week ending 4th December, 1965, 11th December, 196%
mnd 18th December, 1965 weekly carning fell short than the minimum guaranteed wages
as per Coal Award in respect of Sheonath Lodh, Shobhay lodh and few others. These
miners refused to accept Jower wages offered to them by the management and submitted
severai petilions before the management for the payment of the minimum guaranteed
wages. But the managemenl refused to redress grievance of the workers.

4. On 28th December, 1965 in the second shift while the concerned v.orkmen were
enpaged in their dutics, Bancham Passi was assaulted with the result that Shri Pancham
Passi received serious injuries on his head. Pancham Passi wanted to get treatment from
the Colliery Hospital for which he was legally entitled but the manapement deliberatcly
refused to give him medical treatmenl. On refusal Shri Pancham Passi went to the
State Dispensary at Jharia for his treatment. On 29th December, 1965 in the morning
Pancham Passi, Ramdayal Pasw, Sarjoo, Sheonath Lodh, Sobhay Lodh, Hublal and Jai
Lal (Affected workmen) submitted a joint petibon to the Manager stating the facts of
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assault and demanded suitable action against the culprits. Their contention is that after
receiving th: juint prution mstead of (aking action against the real culprits the manapgement

ssued charge sheets to the concerned worhmen and suspended the
" sus m f 29 2
1965 pending the enquiry. P rom 29th December,

5. After receiving the charge sheets the concerned workmen submitted ir re

the charge sheets denying the charge and also stated the true facts and der:lgtilcrle':]‘q;]c};ic:g
agairst the real culprits. But the management gave protection tg the real culprits and
proceeded agamnst the concerned workmen. ‘Their case is that no enquiry was held and
no far chance was given to them (o defend themselves and to produce their witnesses
and documents, The concerned workmen submitted joint petition before the managcrent
on 7th January, 1966 and demanded a fair enquiry but no reply was given to them. Syb-
sequently the management allowed Hublal Passi, Jallal Passi, Ramdayal Passi Pancham
Passi and Sarjoo Passi to resumc their work with effect from 15th Jmmary’ 1966 and
dismissed the other two workmen pamely Sheonath Lodh and Sobhay Lodh Wth' effect from
{Slh January, 1966. According to them the management was not justiied in dismissiny
5heonath Lodh and Sobhay Lodh from 18th January, 1966 nor they were justified i;
suspending Papcham Passi, Hublal Passi, Ramdaysl Passi, Sarjoo Passi and Jallal Passis
from 29th December, 1965 to 15th January, 1966. B

6, The employers filed the written statenient on 11th July 1968. In heir statement
they stated that the concerned workmen were charge-sheeted on 29th December 1965.
There was a4 common charge against all the workmen. The charge runs as follows:

“It has been reported that on 28th December 1965 while on duty in the sccond shift
at 9-30 P.M,, the concerned workmen namely Hublal Passi. Shobay Lodh.
Jailal Passi, Ramdayal Passi, Sarjoo Pass' and Sheonath Todh challenged to
fight violently with Baldeo Dusad and his gang in which Baldeo Dusad was
beaten and Taleswar Bhuiya was hit on his head with a sprag and was injured
gricvously.  Also Bhawani Dusad and Jhaggam Dusad were hit by missiles
and that it constituted misconduct under Standing Orders 27(19) and 27(5).”

7. The workmen denied the charge but since the joint explanation submitted by the
workmen was not considcred satisfactory, it was hought necessary to enquire inio the
mutter. A mnotice was given to the workmen concerned tht the enquiry is to he held on
the 3rd January. 1966 at 9 A.M. and on that date the concermed workmen attended the
enquiry and also filed a pelition that they may be permitted to be represented by Shn
Lakhan Singh ond this was allowed.  Shri Lakhan Singh attended the enquiry alongwith
the concerned workmen on 3rd Janyary 1966 and the statement of one witness namely
Shri §. K. Chhibba, overman was recorded and the recording of the statement was over
at 1 P.M. und the enquity was adjourned and fixed on the following day i.e 4th January
1966 at 9 A M. On 4th January 1966 the workmen concerned did not turn up for the
enquiry. Thereafter the enquiry was adjiurned on 5tth January 1966 at 4 P.M. Even
on 5th January 1966 the workmen concerned did not attend the enquiry. The enquiry
was {hen adjourned and it was fixed on the 6th January, 1966 at 4-30 P.M, On that day
though the workmen concerned were present, they left the place of enquiry without any
reason and Sheonath I odh told the Enquiring Officer that they would not attend the enquiry
and that the Enquiring Oflicer could do whatever he liked. The enquiry thereafter pro-
ceeded ex-parte.  In the absence of the workmen concerned the statements of the witnesses
on behalf of the management were recorded. The management was of the view that
Sheonath Lodh antd Shobay Lodh were the persons who were mainly and directly respon-
aible for th: asswlt and that involvement of other workers concerned was of lesser degrec.
The Enquiring Officer thercfore recommended dismissal of Sheonath Lodh and Shobay
Lodh and su.pension of the remaining flve workmen concerned.  The case of the manage-
ment is that they took all possible steps to hold proper enquiry but the workmen concerned
intention llv svoided the enquiry and therefore the management had to procecd with the
enquiry cx-parte-

8. The concerned wotkmen denied the charge.  Ext. M8 iy their reply to thc charge
sheet. Their case is that an 28th December 1965 in the second shift ar ahout 1030 PM.
Pancham Passi and Ramdayal were assaulted and that Pancham Passi received serious im-
juries on his heid.  They contend that the management has not taken any action against
the real culprits and that the management took side of the offenders anld as such scrved
charge shects to the workmen concerned.

9. Tt appcars that the management did not consider explanation of (he concerned work-
nen to (he charwe sheet. (o be satisfactory and decided to enquire into the matter. The
enquiry was ordered to he held on 3rd January 1966 at 9 AM. On that date the con-
cetped worimen were present.  The workers also filed a petition to the effect that they
muy be represcnted by the workman Lakhan Singh in the enquiry., On 3rd January 1966
Shri 5. K. Chh'bba. Overman an behalf of the management was exarpincd and cToss- eX-
amined. Only one witness was examined on that date and the enquiry was adjourned to
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4th January 1966 at 9 A.M., The case of the management i3 th
workmen did not turn up and the enquiry was ndjgurned to 5?11 c}gnflghryJafg%r}‘ryatliﬁit&e
Again on Sth January 1966 the workmen did not turn up and the enquiry was thcref'orr:
adjourned to 6th Januury 1966 at 4-3u P.M. According 1o management the affected work-
mea were present on 6th january 1966 at 4-30 P.M. but later they left without taking part
nto the cnquiry proceedings, wilthout any reason. The management further contend ItJl:mt
Sheonath Lodh one of the aflected workmen statcd that they will not attend the enquir
and that (he hnqunrmg Officer was at liberty to do whatever he liked. The contention o}i;
the affected workmen is that they were present to attend the enquiry but since the Enquiring
Officer was not present in his oflicc no enquiry could be held and they left the place. But
tho management further contend that when the affected workmen did not attend the einquiry
on the 6th January, 1966, the Lnquirmg Officer held the enquiry ex-parte and cxamined
the witnesszs on behalf of the management. Nine witnesses on behalf of the managemcnt

were examined and the enquiry was compleled on that date ie. the 6th JTanuary, 1966.

10. The most important point for consideration in this case is that whether the work-
men Were given an opportunity 1o take part ‘n domestic enquiry and if so they refused to
avail of the_ same and deliberately and without any reasonable ground absented themsclves
from altending the enquiry. 1t so, they could definitely be not allowed to contend that the
aclion ol the munagement in proceeding with the enquIry ex-parte was not fair or proper.

Il. According to the workmen whatever enquiry was held, it was held on the 3rd
January, 1966. On that day the cnquiry commenced at 9 A.M. and only one wilness
namely Shri S, K. Chtubba could be examined on behalf of the management. The deposi-
tton of this witness tuns into five closely written pages.  On 6th January, 1966, as stated
by the munagement, the enquiry commenced at 4-30 P.M. and on that dale nine wilnesses
on behalf of the management are said to have been cxamined. Their depositions Tun into
eighteen closely wntien pages.  “Lhe Fnquiring Officer has further stated in his Enquiry
Report that he put question 1o the witnesses in order to seek clarifications on the pornfs
rased by the allected workmen in their reply to the charge sheets. It is ditficult to
understand how the management could cxamine nine withesses on the 6th Fanuary, 1966
when the enqury itself started late at 4-30 P.M, The contention of the affccted workman,
therefore appears to be correct that in fact no enguiry was held on the 6th Tanuary, 1966.
To that effect the aflected workmen aic stated to have addressed the management a petition
dated the 7th January. 1966 wherein they mentioned that on the 6th January, 1966 at
4-30 M. they presented themsclves to attend the enquiry but since the Enquirmg Ofhcer
was nbsent from his office they waited upto about 5-30 P.M. and then left the place as no
enqu’ry was held. 'The affected workmen also presented belore the Conciliation Officer
to the effect that no couuiry was held on the 6th January, 1966 and that they were not
given any opportunity to cross-exumine witnesses and to produce their defence witnesses.
Tn his report th: Conciliation Officer has also reported that the management failed to pro-
duco before him the relevant cnquiry report ¢ven on the 2nd April, 1966 when he visited
the said Collicry. All this lcads me to belicve the statement of the workmen that the
evilences of the nine witnesscs on behalf of the management alleged to have been examined
o the 6th January, 1966, have been manofactured subscquently. TIn this connection I may
mention that the enquiry report of the Enguiring Officer filed before me bears no datc.

12. Tt waa a case of assult hetween two groups of workmen.  According to the manuge-
ment the group of Sheonath Todh, the affected workmen assaulled Baldev Dusad and Tale-
wur Bhuiya. Talewar Bhuiya was assaulted with a sprag on his head and he got grievous
injur'es. Bhabhani Dus1d and Jhaggin Dusad were also hit by missiles. ‘Though this v
a case of grievous injuries the managoment could not produce any medical evidence lo
support assault on Baldev, Talewar. Bhabhani and Jhagear. The Enquiring Officer  told
me that he had before him only the oral statements of the involved workmen amd other
witnessas.  But on the other hand the story of the aflected workmen is that the vang of
Baldev Dusad and Talewar DRhuiya had assaulted Pancham Passi and that Pancham Passi
received scrious injuries on his head. Pancham got himself examined by CW'_] AR
Surgcon, Jharia State Dispensary on 30th December 1965 and according to incdical certifi-
cate jssned by the M-dical Officer  Pancham hid  teceived  injuries—(¥) I acernted
wound—2%4" % 2" 1" at the centre of scalp, and (2) Swelling tenderness—2"1” at the
lower angle of left scapula. Tn spite of the ahove and more so that though the management
admit that Pancham Passi also sustained inivries in the assault, the management did not
issge any charg: sheet to the workmen beloneian tn the ane of Baldev Du'a_r}d and Tulewar
Bhuiya. They charge-shested only the affected workmen of the pang of bhcomﬂj Y odh,
Tho allegation of the affected werkmen that the mansgement took side of the opposite gang
of Baldev Dusad and Talewar Bhuiya finds support.

13. In an induastrial dispute the question of bonafide or mzltlaﬁd? of the emplovers is
often at issue. This is why a domestic enquiry in an industrial dispute should be held
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with scrupulous regard for the requirement of natural justice. Care must always be taken
o see that the enquiry is not reduced to an empty formality. In this case the aforesaid
circumstances make me believe that the domestic enquiry was not properly held. The
management failed to prove that the concerned workmen deliberately and without any suffi-
cient ground absented themselves from the enquiry and did not avail of the upportunity to
cross-cxamine the witnesses and to produce their own defence witnesses. (gn the other
hand | held that the enquiry was noil proper in the schse that full opportunity was not given
to the workmen to meet the charge. The affected workmen had no opportunity to examine
their witnesses and file their documents.

14. 1 therefore held that the dismissal of Shri Sheonath Lodh and Sobhay Lodh miners
with effect from the 18th January, 1966 is not justiféd and therefore they are ¢ntitled to
be re-instated with full back wages and other emoluments from the date of their dismissal
i.e. from the [8th January, 1966 upto the date of their re-instatement along with continuity
of service. I further hold that the suspension of Khublal Passi, Jailal Passi, Ramdayal
Passi, Sarjoo Passi and Pancham Passi, miners from 29th December 1965 to 15th January
1966 is not justified and consequently they are entitled to full wages for the period of sus-
pension ie, 29th Dccember 1965 to 15th January 1966.

1 give my award accordingly. Lct it be submitted to the Central Government under
Section 15 of the Industrial Disputes Act, 1947,

(5d.) SACHIDANAND SINHA,

Presiding Officer,
Central Government Industrial Tribunal (No. 3)
Dhanbad.

[No. 2/68/66-LRIL]

New Delhi. the 26th October 1968

§.0. 3938 —In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of
1947), the Central Government hereby publishes the following award of the Central
Government Industrial Tribunal (No. 2), Dhanbad, in the industrial dispute between the
employers in relatlon to the Bhowra Colliery, Post Office Bhowra, District Dhanbad and
their workmen, which was received hy the Central Government on the 19th October, 1968,

BEFORE THE CENTRAL ,GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2) AT
DHANBAD

PRESENT °
Shri Nandagiri Venkata Rao, Presiding Officer.
REFERENCE No. 151 oF 1967
In the matter of an industrial dispute under Section 10(1)(d) of the Industrial Disputes
Act, 1947,
ParTIES :
Employers in relation to the Bhowra Colliery, Post Office Bhowra, District Dhanbad.

AND
Their workmen.
APPBARANCES :
For the employers—Shri K. C. Nandkeolyar, Deputy Chief Personel Officer.
For the workmen—Shri B, Lall, Advocate,
StaTE: Bihar. InpusTRY: Coual.

Dhanbad, 15th Qctober, 1968
23rd Asvina 1890 Saka.

AWARD

i ini j i i ists between

The Central Government, being of opinion that an industrial dispute exis
the er:ployers in relation to the Bhowra Colliery, Post Office Bhowra, District Dhanbad and
their workmen, by its order No. 2/79/66-LRIT dated 16th May 1966 referred to gwl
Centtr] Government Industrial Tribunal, Dhanbad under Section 10(1)(d) of the Industrial
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Disputes  Act, 1947 for adjudication the dispute in respect of the matters .speciﬁed
in bic schedule annexed thereio, The schedule is extracted below:

: SCHEDULEB
“Whether the dismissal of Shri Shambhu Mahato, Fan Khalasi, by the management

of the Bhowra colliery with effect from the 29th January, 1966, was justified ?
If not, to what relief is the workman entitled 7" ’

2, The Central Government Industrial Tribunal, Dhanbad registered the reference as
reference No. 98 of 1966 on its file. Workmen filed their statement of demands. While
At was pending before the Central Government Industrial Tribunal, Dhanbad, the proceeding
was transferred to this Tribunal, by the Central Government by its order No. 8 /25/67-LRIL
dated 8th May, 1967. Consequently, the reference is renumbered on the file of this
Tribunal as reference No. 151 of 1967. Ewmployers filed their statement of demands,

3. Shri Shambhu Mahato (hereinafter referred to as the affected workman) was an
«mployce working at Bhowra colliery as a Fun Khalasi at No. 23 incline of 9 Seam. Ho
was ‘{ilSD to attend to the main switch for the underground located in the same room. He
was issued a charge—sl}cct dated 20th Janvary, 1966 for committing a misconduct in terms
of the Certified Standing Orders of the collicry. Hc submitted his explanation dated 22nd
January, 1966 denying the charge. Thereupon a notice of enquiry was issued to him and
the domestic enquiry was held on 25th January, 1966. The affected workman participated
in the cnquiry, The Enquiring Officer, after considering the evidence recorded during the
enguiry came lo the conclusion that the charge against the affected workman was proved.
The Enquiring Officer submitted his report to the Manager, the Manager recommended
the dismissal of the aflected workman and the Agent approved the recommendation. Thus,
ihe affected workman was dismissed from service by a letter dated 29th January, 1966 with
immedinte effect. These facts are not in dispute. The case of the workmen is that the
dismissal of the aflected workman is illegal and unjustified, According to them the charge
Wl misconduct as detailed in the charge-sheet was vague, that the affected workman was
not given opportunity to explain the circumstances alleged against him, that the prosecution
witnesses had encmity with the affected workman, that the affected workman was dismissed
for his being a member of the Khun Mazdoor Congress and that the punishment awarded
ito the affected workman was not proportionate ta the act of the misconduct alleged to
have been committed by him. The employers pleaded justification for the action taken
by them. The workmen were represented by Shri B. Lal, Advocate and the employers by
Shri K. C. Nandkcolyar, Dcputy Chicf Personnel Officer. On admission by the workmen
Exts. M1 to M4 were marked for the employers. On behalf of the cmploycrs MW1 was
cxamined and Exts. M5 to M7 and W1 were marked. No witness was examined for the
‘workmen, i .

4. It is not in dispute that during the material period the affected workman was working
as o Fan Khalasi and also attending to the main switch for the underground which was -
located in the same room from where he was operating the fan. The charge-sheet issued
to the affected workman on 20th January, 1966 is Ext. M1, The allegation contained
therein was “on 19th Janvary, 1966 in your shift you placed a stick below the handle of
the main underground switch placed in the fan switch house, thcrcby' preventing the
switch from tripping in the event of a fault, which occured during the shift. As a result,
vou endangered the life of the workmen below ground and also damaged a trailing cable
which amounts to misconduct under Standing Order No. 27(9). You are suspended pending
enquiry”. The explanation submitied by the affected workman to the charge is Ext. M2.
The affected workman simply denicd the charge and pleaded that the fault was of the
electricity itself. He did not deny that he was on duty to attend to the switch also which
was located in the same room from where he was operating the fan. Ext. M3 is a notice
of the enquiry. MWI1 conducted the domestic enquiry. Exts. M5 and M@ are the enquiry
procecdings. Ext, M7 is the report of the Enquiring Officer, MW1 and Ext. M4 is the
letter of dismissal. It is in the evidencc of MWL that he held the domestic enquiry on
25th January, 1966 in presence of the affected workman, that during the enquiry he
reccorded statements of 5 witnesses, Ext. M6, that the affected workman was given
.opportunity to cross-examine cach of the witnesses but he did not cross-examine any, that
he had read over and explained statements of the witnesses to the affected workman before
the affected workman aflixed his thumb impressions to them, that after the statements of
‘the management witnesses were recorded he recorded the; statement of the affected workman
and that after concluding the enquiry he submitted his report, Ext. M7. This evidence
is mnot rebutted to any extent. Even the affected workman is not examined. There 13
absotutely no evidence to support the objection raised by the _workmen against the domestig
enquiry, 'Thus, therc is no room to argue that the domestic enquiry was not conducte
in accordancc with the principles of natural justice or that the affected workman wag
prejudiced in any manner. The finding of the Enquiry Officer, MW1 1s amply supp()ﬁ_tc
hy the statement of Shri S, N. Yadev, Mining Sirdar that at about 3-30 AM, the trailing
«cable of the machine burst out. The Standing Orders of the colliery are Ext. WL. As
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per order 27(9) causing damage to the property of the company is a misconduct for
which an employee can bs suspended, fined or dismissed without notice or any compensa-
tion jn lieu of nolice. In the instant case not only the trailing cable of the machine was
damaged which is a damage to the property of the company, even the lives of (he
workmen working underground were pul in danger owing to the act of the affected
workman, Under these circumstances, 1 do not consider that the punishment awarded to
the‘aﬁccted workman was not in proportion to the act committed by him,

5. 1, therefore, flnd that the dismissal of the affectcd workman, Shri Shambhu Mahato,
Fan Khalasi, by the management of the Bhowra Colliery with effect from the 29th
January, 1966 was justified and, as such, he is not entitled to any relief. The award is.
made accordingly and submitted under Section 15 of the Industrial Disputes Act, 1947.

8d/- N. VENKATA Rao,
_ Presiding Officer,
Central Govt. Industrial Tribunal (No. 2), Dhaabad.
MNo. 2/79/66-LR1L.!

5.0, 3936.--In pusuance ot section 17 of the Industrial Disputes Act, 1947 (14 of
1947), “the Central Government hereby publishes the following award of the Central
Government TIndustrial Tribunal (No. 2), Dhanbad, in the industrial dispute between the
employers in relation to (he Gaslitan Colliery of Messrs New Manbhoom Coal Company
Limited, Post Officc Sijua, District Dhanbad and their workmen,- which was received by
the Central Government on the 19th October, 1968.

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2) AT
DHANBAD :

PRESENT ;
Shri Nandagiri Venkata Ruao, Presiding Officer,

RerureNce No. 138 oF 1967

In the matter of an industrial dispute under Section 10(1)(d) of the Industrial Disnufes
Act, 1947.
Parryes ! )
Emwployers in relation to the Gaslitan Colliery of Messrs New Manbhoom Coal
Company Iimited, Post oflice Sijua, District Dhanbad.

AND

Their workmen,

APPEARANCES:
For the emplovers.--8hri 8. 8. Mukherjee, Exccutive Committee Mcember, Tndian
Colliery Qwners' Association,
For the workmen,--8Shri Prasanta Burman, Secretary, Khan Muazdoor Congress.

StaTr: Bihar. Tnnustry: Coal.

Dhantid 15th October, 1968/23rd ASVINA, 1890 Saka,
AWARD

The Central Government, being of opinion that an industrial dispute cxists bhetween
the employers in relation to the Gaslitan Collicry of Messrs New Manbhoom Coal Com-
pany Limited, Post Offzc Hijua, District Dhanbad and their workmen, by its order No.
2/49/66-LRIL dated 22nd April, 1966 referred to the Central Government Industrial
Tribunal, Dhanbad unler Zection (0(1)(d) of the Industrial Disputes Act, 1947  for
adjudication the dispute in vespect of the matters specified in the schedule anncxed thereto.

The schedule 1y cxtracled below:
SCHEDULE

“Whether the action of the management of the Gaslitan Colliery _of Messry New
Manbhoom Coal Company Limited, in dismissing Shri Abdul Razalk,
Mining Sirdar, from scrvice whh effect from tlie 6th Ju_mmry’. 1966, waz
justificd? 1L not, to wiat » ":2f s the aforessid workman entitled?
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2. The Central Government Industrial Tribunal, Dhanbad registered the reference as
reference No. 76 of 1966 on its file. Workmen filed their statement of demands. While
it was pending before the Central Government Industrial Tribunal, Dhanbad, the pro
ceeding was transferred to this Tribunal, by the Central Goverpment by its order No.
8/25/67-LRII dated 8th May, 1967. Consequently, the reference is rcnumbered on the
gle ofdthis Tribunal* as reference No. 138 of 1967, Employers filed their statement of.
emands. .

3. Shri Abdul Razak (hereinalter referred to as the affected workman) was a Mining.
Sirdar in Gaslitan colliery of the employers. On 5th January, 1966 the management
of the colliery served a charge-theet on him alleging that he had assaulted and abused
a miner and suspending him  simultaneously. The affected workman submitted his
cxplanation to the charge-sheet cn 7th January, 1966 denying the charge. A depart-
mental enguiry was held into the charge-sheet on 13th January, 1966 and the enquiry
proceedings were signed by the affected workman,  As the result of the enquiry the
aflected workman was dismissed by a letter dated 13th January, 1966 with effect from
the date of his suspension. These facts are not in dispute.

4. The cause of the workmen is that the charge against the affected workman was
frivolous, that the enquiry held against him was farcical, that the enquiry was conducted.
by the same Labour Wclfare Officer who was precjudiced because he had earlier held tae
preliminary enquiry, that the management chose to dismiss the affected workman with a
vicew to victimise him because he had taken upon himself to organisc a branch of Khan
Mazdoo- Congress wilth the help of other labourers at the colliery leaving Colliery
Mazdoor Sangh led by the brother of Satya Deo Singh, the owner of the colliery and
that as such, the dismissal of the affected workman was not justified. The cmployers
filed their written statement denying knowledge on their part that the affected workman
organised any branch of the Khan Mazdoor Congress at the colliery and pleading that
the dismissal of the affected workman was justified in view of the finding of the Enquiry
Oflicer that he had committed misconduct.  They further stated that the affected work-
man was present throughout the departmental enquiry and he was given full opportunity
to cross-examine the management's wilnesses and defend himself, thal the aflected work-
man tefused to give any further statement or to examine any witness in his defence,
that he, however, cross-examined the management’s witnesses and that in the departmentul
epguiry the misconduct mentioned in the charge-shect was satisfactorily established and
as such the offected workman was dismissed by the Apgent. The employers flatly denicd
that the Labour Welfare Oflicer conducting the enquiry was prejudiced against the affected
workman.  The workmen were represented by Shri Prasanta Burman, Secretary, Khan
Muzdoor Congress and the, employers by Shri 8. §. Mukherjee, Executive Committee
Member, Indian Colliery Owners' Association. By consent of the workmen Exts. M1,
M2 and M3 were marked for the cmployers. On behalf of the workmen 2 wilnesses
were examined and Exts. W1 and M4 were marked. The cmployers examined a witness
and marked Ext. MS5.

5. Admittedly, the affected workman was issucd a charge-sheet, Ext. MI, The
allegation was that the affected workman had abused Shri Rup Chand Muchi, miner and
also threw him below the Tram lLine and injurcd him, which was a misconduct under
the Coal Mines Certificd Standing Orders. Tt is also admitted that the affected workman
submitted his writlen explanation lo the charge and it is on Ext. M1 itself. The cxplana-
tion in brief is that the miner, Shri Rup Chand Muchi chased the aflected workman,
that thz affected workman “pestured’ him to forbid him o peresuade ime bl the miner
did not obey the order and hasteocd towards the affected workman and fell down in the
sleepering  stonc. In short, the {act of the miner, Shri Rup Chand Muchi receiving
injury is sdmitted. "It is also to be remembered that the uflected workman was a
mining sirdar while Shri Rup Chand Muchi was subordinate to him as a miner. Ta the
statement filed by them, the workmen have also admitted that a departmental enquiry
was held into the charge.  But, contrary to the written statcment the affected workman,
WW2 states that no engquiry was at all held. At the same time he has admitted his
signatures on the enquiry proccedings, Ext. M4 at four place: underncath the statement
of wilnesses. In the statement filed by the workmen as well as in the oral testimony
of the affected workman, WW2 it is alleged that the signatufes were obtained from the
alfected workman under duress.  This is too  serions an  allegation. The occurrence
being of 13th January, 1966 T um mnot convinced that the affected workman, a mining
girdar and at the same time very active trade union worker capable of organising a
branch at the colliery would sleep over the incident without complaining to any authority.
He says in his evidence that he did not submit a writtcn complaint to anyone but he had
orally reported the incident to Shri Gopal Chandra Munshi on 7th or Bth of Jumvary,
1966. Even Shri Gopal Chandra Munshi did not appear to corroborate the testimony
of the affected workman. MWI, the Labour Welfare Officer of the colliery "deposed
that he held the enquiry, that the affected workman was present -throughout the enquiry,
that in the prescnce of the affected workman he recorded statements of Sarvashree Rup .
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Chand Much?, Lakhan Bhuia and Chaman Mia, that he gave opportunity to the affected
‘workman to cross-examine all the witnesses, but the affected workman cross-examined
conly Shri Rup Chand Muchi and that the statements recorded in Hindi were explained
to the witnesses and to the affected workman and the affected workman affixed his
‘signatures to the statements volunturily. He denied emphatically that the affected work-
.man was forced to affix his signatures to the statements of witnesses. No evidence is -
led nor was any suggestion made to MWI1 that he had conducted the preliminary enquiry
or that he was prejudiced against the affected workman in any manner. The evidence
of WWI1 is not of consequence because the witness spoke only about the membership of
the affected workman of Khan Mazdoor Congress. The extract from the membership
tegister for the year 1965-66 is Ext. Wl. The witness has conceded that he had no
.connection with the Khan Mazdoor Congress or any of its branches before 1967. There
is no evidence, apart from the solitary testimony of WW2 that the affected workman
had organised a branch of Khan Mazdoor Congress at the colliery. There s no
-material to substantiatc the allegation that the management was injmically disposed towards
‘Khan Mazdoor Congress or the affected workman, The affected workman, WW2 says
that he was representing the grievances of the workmen of the colliery to the General
Secretary of Khan Mazdoor Congress, but he does not know even his name. Issue of
ithe charge-sheet, Ext. M1 uand submission of cxplanation to the charge-sheet by the
-affected workman, the departmental enquiry into the charge-sheet on 13th January, 1966,
the enquiry proceedings, Ext. M4 and the dismissal of the affected workman through the
Teiter Ext. M5 are admitted. In this view I do not see any reason not to believe the
testimony of MW1 and hold that the affected workman participated in the enquiry. and
cross-cxamined one of the management's witnesscs voluntarily.  Neither it is pleaded
nor praved in uny manner how the departmental enquiry violated the principles of natural
justice. I do not find any substance in the case set up by the workmen. It is argued
that the dismissal of the affected workman with effect from the date of his suspension
was not justified. T do not see any substance in this contention either. In this regard
I find ample support in the decision of the Supreme Court in the case of Jeevaratnam
(R) and State of Madras (1967-1-L.L.J. 391). The dismissal order Ext. M3 is signed
by the Agent, :

6. 1, therefore, find that the action of the management of Gaslitan Colliery of Messrs,
New Manbhoom Coal Company, Limited in dismissing the affected workman, Shri Abdul
Razak, Mining Sirdar, from service with effect from the 6th January, 1966, was justifled
and consequently, he is not entitled to any relief.  The award is made accordingly and
submitted under Soction 15 of the Industrial Disputes Act, 1947,

§/- N. VENKATA Rno,

Presiding Officer,
Ceatral Govt. Industrial Tribunal (No. 2), Dhanbad.

[No. 2/49/66-LRIL]}

8.0. 3937.—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of
1947), the Central Government hereby publishes the following award of the Centrnl Gov-
.ernment Industrial Tribunal (No. 3), Dhanbad, in the industrial dispute between the
.employers in relation to the Bhagaband Colliery, Post Office Bhagaband, District Dhanbad
‘and their workmen, which was received by the Central Government on the 19th October,
1968,

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (No. 3)
AT DHANBAD. .

REFERENCE NO, 34 oF 1968

"PRESENT :
Shri Sachidanand Sinha, Presiding Officer.
_PARTIES : '
Employers in relation to the Bhagaband Colliery
Vs.
Their workmen.
APPEARANCES

For Employers—Shri A. M. Joshi, Personnel Officer.

For workmen—Shri Lalit Burman, General Sccretary, Bihar Koyla Mazdoor Subha,
Dhanbad.
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INpUsTRY ¢ Coal StaTE : Bihar
Dhanbad, Dated the 9th October, 1968
AWARD

The Central Government, being of the opinion that an industrial dispute exists hetwee
the employers in relation to the Bhagaband Colliery, Post Office-Bhagaband, District
Dhanbad and their workmen, by its Order No. 2/96/66-1.R1l dated the 7th of July, 196
referred to the Central Government Industrial Tribunal, Dhanbad under Section 10(1)(d
of th: Tndustrial Disputes Act, 1947 for adjudication the dispute in respect of the matter
specified in the schedule annexed thereto. The schedule is extracted below:

SCHEDULE

“Whether the termination of employment of the following workmen by the manage
ment of Bhagaband Colliery without paying compensation in the form ¢
ex-gratia payment with effect from the dale shown against each of ther
was justified?

Name of workmen Date of termination.
1. Shri Pahaloo Roy 26-11-65
2. Shri Panchu Singh 10-12-65
3. Shri Soman Bhuian 10-12-65
4. Shri Sadhan Singh 14-12-65
5. Shri Waris Mia 23-12-65

if not, to what relief are these workmen entitled?”

The Central Government Industrial Tribunal, Dhanbad. registered the reference
reference No. 124 of 1966 on its file, While it was pending before the Central Goverr
‘ment Industrial Tribunal, Dhaubad, the proceeding was transferred by the Central Go
<rnment’s Order No. 8/25/67-LRIT dated 8th of May, 1967 to the Centril Governmer
Industrial Tribunal No. 2 where it was numbered as reference No. 163 of 1967. Th
«Central Government by its subsequent Order No. 8/71/68-LRII dated the 17th Augus
1968 transferred the dispute to this tribunal where it has been repumbered as referenc
No. 34 of 1968.

The parties negotiated the dispute and have settled it amicably. They have filed
<ompromise petition at annexurg “A”, According to the terms of compromise the mangge
ment is agreed to pay the ex-gratia amount to the workmen concerned as shown agaim
their names and the workmen concerned have ulready received the same, Considering tt
terms of compromise it shall have to be held that the compromise is reasonable. I accer
the same and pass an award in terms of the joint petition of compromise annexure *2
which shall form part of the award. The award may now bec submitted to the Centr
Government under Section 15 of the Industrial Disputes Act, 1947,

Encl—Annexure “A" as referred to above.

(Sd.) SACHIDANAND SINHA,

Presiding Officer,
Central Government Industrial Tribun:
(No. 3), Dhanbad,

ANNEXURE “A"

BEFORE THE HON'BLE PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No. 3, DHANBAD

REFERENCE No. 34 oF 1968

PARTIES :
Employers in relation to Bhagaband Colliery of Messrs. Borrea Coal Co, Ltd., P.C
Bhagaband, Dist. Dhanbad.
AND

Their workmen represented by the Bihar Koyla- Mazdoor Sabha, near Mack & Cc
Dhanbad.
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Joint Petition of Compromise
The parties sbovenamed most respectfully beg to submit as under :

(1) That the above matter was referred for adjudication vide Minisiry of Labour,
Employment & rehabilitation (Department of Labour) Notification No. 2/96/66-LRIK
dated the 7th July 1966, published in the Gazette of India Part Il, Section 3, Sub-scction:
(i) dated the 16th July 1966 as S.0. 2119 at pages 2096-97,

(2) That the said matter is pending before this Hon'ble Tribunal for adjudication,

(3) That the parties in the meantime have matually discussed the matter and have
“rrived at a settlement in terms stated hereunder ;
' Terms of Settlement

(a) That without prejudice to the respective contentions of the parties it is agreed
that the ex-gratia amounts sanctioned by the management to the workmen
concerncd in the dispute as shown against their names below are acceplable
to the workmen :

1. Shri Pahlooc Roy—Rs. 354.12
2. Shri Panchu Singh—354.12

3. Shri Somar Bhuian (wrongly writtcn as Soman Bhuian in the terms of refer-
ence)—Rs, 118.04 ‘

4. Shri Sodhan Singh (wrongly written as Sadhan Singh in the terms of refer-
ence)—Rs, 118.04

5. Shri Waris Mia—Rs. 354.12 _

(b) That the workmen concerned have alrcady received the amounts shown against

theiv names in item (a) above and they will have no further claim against
the management including their re-employment/re-instatement.

(c) That the partics will bear their respcclive costs of these proceedings.

In the circumstances the partics hercin concerned most respectively beg to pray that
this Hon'ble Tribunal may graciously be plcased to accept this compromise and pass an
award in terms thereof,

And for this the parties as in duty bound shall ever pray.

For workmen, For Employers.
[.aLrr BURMAN, Agent.
General Secrelary, Bhagaband Collicry.
Dhanbad.
A. M. JosHi,

Personnel Officer..
Datesd Dhanbad,
the 8th October, 1968.

[No, 2/96/66-T1.RII.}

ORDERS
New Delhi, the 28th October 1968

§,0. 3935 “Whereas the Central Government is of opinion that an industrial dispute
exists between the employers in relation to the management of Rayatwari Colliery, (;handga,
District Chanda (Maharashtra) and their workmen in respect of the matters specified in
the Schedule hereto anncxed;

And whercas the Central Goverpment considers it desirable to refer the said dispute
for adjudication;

Now, therefore, in cxercise of the powers conferred by clause (d) of sub-gection (1)
of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
hoechy refers the said dispute for adjudication to the Central Governmert Industrial
‘Tribunal, Jabalpar, constituted under section 7A of the said Act,
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SCHEDULE

Whether the management of Rayatwari Colliery, Chuanda, District Chanda
(Maharashtra) was justified in refusing to pay pushing allowance to their
underground loaders at the rate prescribed i para 37 of the Wage Board
Recommendations for Coal Mining Industry, at page 116 (Vol. I) of the
Report 7 If not, to what relicf are these workmen entitled ?

[No. 1/11/68-LRIL

New Delhi, the 29th October 1968

8.0, 3939.—Whereas the Central Government is of opinion that an industrial dispute
"exists between the employers in relation to the management of Messrs. Ballarpur Collierie-
Company, Bissessor House, Temple Road, Nagpur and their workmen in respect of the
matters specified in the Schedule hereto annexed;

And whereas the Central Government considers it desirable to refer the said dispute
for adjudication;

Now, therefore, in cxercise of the powers conferred by clause (d) of sub-section (1)
wf section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
hereby refers the said dispute for adjudication to the Central Government Industrial
U'ribunal, Jabalpur, constituted under section 7A of the said Act.

SCHEDULE

Whether the munagements of Ballarpur Colliery, Post Officc: Ballarpur; Sasti
Colliery, Post Oflicc Ballarpur and Ghugus Collicry, Post Office Manijkpur
of Messrs. Bullarpur Collieries Company, Bissessor House, Temple Road.
Nagpur are justified in refusing to pay Grade I scale of wages of clerical
staff as notified under Section ‘D’ of Chapter VIII of Volume I of the
Report of the Central Wage Board for the Coal Mining Industry to Shri
K. N. Wankhede of Ballarpur Colliery, Shri V. N. Bhattarkar of Sasti
Colliery and Sarvushri N, B. Joshi and V. R. Kanada of Ghugus Collicry ?
If not, to what relief ure the workmen entitled ?

[No. 5/42/68-LRIL.

New Delhi, the 30th October 1968

8.0. 3940.—Whercas thc Central Government is of opinion that an industrial dispute
wex’sts between the employers in relation to the Dhansar Colliery of Messrs. Dhansar
Coal Company Limited, Post Office Dhansar, Disfricc Dhanbad and their workmen ir
tespect of the matters specified in the Schedule hereto annexed;

And whereas the Central Government considers it desirable to refer the said dispute
for adjudication;

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section (1}
of section 10 of the Tndustrial Disputes Act, 1947 (14 of 1947), the Central Government
hereby refers the said dispute  for adjudication to the Industrial Tribunal (No. 3),
Dhanbad, constituted under section 7A of the said Act.

SCHEDULL
Whether the management of Dhansar Colliery of Messrs Dhansar Coal Company
Limited, Post Office Dhansar, District Dhanbad was justified in dismissing
Shri Ulfat Saikh, Mining Sirdar, with effect from the 30th January, 1968 ?
If not, to what relicf, is the workman entitled?

[No. 2/69/68-LRIL]

5.0, 3941,—Whereas the Cenlral Government is of opinion that an industrial dispute
wexists between the employers in relation to the management of Pure Sitalpur Colliery.
Post Office Ukhra. District Burdwan and their workmen in respect of the matters specifiec
jn the Schedule heretp annexed:

And whereas the Central Government considers it dcsirable to refer the said disputc
-for adjudication;
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Now, therefore, in exercisc of the powers conferred by clause (d) of sub-section (1)
of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Cemiral Government
lereby refers the said dispute for adjudication to the Central Government Industrial
[ribunal, Calcutta, constituted under section 7A of the said Act.

SCHEDULE

Whether the management of Purp Sitalpur Colliery, Post Office Ukhra, District
Burdwan was justified in stopping Sarvashri Abdul Mia, Wagon Loader,
Dukhran Pandey, Haulage Khalasi, Parvoo Harijan, G. C. Mazdoor, Munager
Singh, U. G. Trammer, Jital Singh, U. G. Trammer, Samroo Pashi, Haulage
Khalasi, Asikali Miya, S/Trammer, Jagnarayan Jaiswara, Loader, Sukroo
Juiswara, Loader, Keshar Khaira, Wagon Loader, Keshar Bhuiya, Wagon
Loader, Ramsahai Smgh, Haulage Khalasi, Mata Prasad Passy, Loader, Sadhu
Harijan, Loader and Shewnandan Gope, Loader from work with effect from
the 16th May. 19687 If not, io what relief are they entitled?

[No. 6/61/68-LRIL]

§.0. 3942.—Whereas the Central Government is of opinion that an industrial dispute
»xists between the cmployers in relation to the South Balanda Colliery of Messrs. National
Zoal Development Corporation Limited, Talcher, Post Office Dera Colliery, District Dhen-
:ananl (Orissa) and their workmen in respect of the matters specifled in the Schedule hereto
innexed;

And whereas the Central Government considers it desirable to rtefer the said dispute
or adjudication;

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section (1) of
rection 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
1ereby refers the said dispme for adjudication to the Central Government Industrial
Tribunal, Calcutta constituted under section 7A of the said Act.

SCHEDULE

Whether the termination of service of Shri Shyamlal Mahato, Cutegory I Mazdoor of
South Balanda Colliery by the management of Messrs. National Coal Develop-
ment Corporation Limited, Talcher, during probationery period was unjustified?”
If so, to what relief is he entitled?

[No. 6/35/68-LRIL]

BALWANT SINGH, Under Secy.

{Depuartment of Labour & Employment)

Ncw Delhi, the 29th October 18568

§.0. 3943, In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of
1947), the Central Government hereby publishes the following award of the Industrial
‘ribunal, Madras, in the industrial dispute between the employers in relation to Messrs,
Burn and Company Limited, Salem, Messrs, Dalmia Magnesite Corporation. Salem and
vicssrs. Salem Magnesite (Private) Limited, Salem and their workmen, which was received
ny the Ceuntral Government on the 28th October, 1968.

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS.

Friday the 27th day of September 1968

PrEs NI

THIRU M., TAJAMMUL HUSSAIN, B.A., B.L., INDUSTRIAL TRIBUNAL, MADRAS.
INDUSTRIAL DisPUTES Nos, 39 AND 71 oF 1966

(In the matter of the disputes between the workmen and the management of (1) M/s.
Burn apd Company (2) M/s. Salem Magnesite (P) Ltd., and (3) M/s. Dalmia Magnesite
Jorporation, Salem).
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BETWELN.

(In I, D. No. 39 oF 1966)

1. The Secretary, Mdgnesite Workers® Union U. O. Karuppuor, (Fia) Salem, Jn. R.M.S.
;N{adﬂli;)ﬁ.ﬁ) (Amended as per Government of India letter No. 35/9-66-LRL., dated 23rd
u y, Al

2 The Sccretary, Magnesite Nationil Labour Union, P. Q. Karuppur, (Via) Salem Jn,
R.M.S. (Madras).

1, The Secretary, Mugnesite Syndicate Employees' Association, Suramangalam, Salenm-5
(Madras),

4. The Secretary, Salem Di{. Magnesite Labour Union, Suramangalam, Salem-$
(Madras).

5. The General Secretary, Salem Magnesite Employees’ Union (AITUC), R. No. 2403,
Sdlem-1 (Imipleaded as per the order of Industrial Tribunal, dated 29th November, 1966-
in App. No. 239/66).

6. The Secretary, Dalmia Magnesite Corporation Employees’ Union, C-60-A, Swarna-
puri, Salem-4, R. No. 5/SLM/66 (Impleaded as per order of the Industrial Tribunal,
dated 29th November, 1966 in App. No. 240/66).

7. The General Secretary, Salem Distt. Magnesite Thozhilalar Munnetra Sangam,
Solampallam, Suramangalam, P. . Salem-5. (Impleaded as };cr order of the Industriall
Tribunal. dated 15th Februarv, 1968 in App. No. 59 of 68 in I. D. No. 39 of 1966).

(In T. D. No. 71 oF 1966)

1. The Secretary, Magnesite Workers' Un‘on, P. O. Karuppur, Via. Salem Junction,

R.M.S (Madrag)

2, The Secretary, Magnesite National I abour Union, P, O. Karuppur, Via. Salem:
Junction R.M.8. (Madras).

3. The Secrctary, Magnesite Syndicate Employees’ Association, Suramangalam, Salem-5.

4. Th: Secreti-y, Salem Distt. Mugnesite Labour Union, Suramangalam, Salem-5
(Madras).

5. The General Secretary, Salem Magnesite Employees’ Union, 56, Mattu Mariamman-
koil Street, Salem-1.

6. The Assistant Secretary, The Dalmia Magnesite Corporation Employees’ Union,
Karuppur P.Q., Salem-5. (Impleaded as per order of the Industrial Tribunal, dated 13th
March, 1967 in Misc. App. No. 88/67).

7. The General Secrctary, Salem Distt,  Magnesite Thozhilalar  Munnetra Sangam,
Solampallaru, Suramangslam . ()., Salem-5 (Impleaded as per order of the Industrial.
fribunal, dated 15th February, 1968 in App. No. 57/68).

AND
(In T. D. Nos. 39 axp 71 oF 1966)

1. The Works Superintendent. M/s. Burn and Company Limited, Salem-5 (Madras).
2. The Dircctor, M/s. Salem Magnesite (P) Limited, Salem-7 (Madras).

3, The Manager, M/s. Dalmin Magnesite Corporation, Salem-5 (Madras),
RCHLRENCE:

I D. No. 39 of 66 :—

Order F. No. 35/9/66-L.RI, dated 21at June, 1966 of the Ministry of Labour,
Employment and Rehabilitation (Department of Labour and Employment),
Government of India, New Delhi.

1. D. No. 71 of 66 :—

Order F. No. 35/9/66-1 R], dated 22nd August, 1966 of the Ministry of Tabour,
Employment and Rehabilitation, (Department of Labour and Employment),
Government of India, New Delhi.

These disputes coming on belore me for final hearing on Saturday the 17th day of
Aupnst 1968, upon perusing the references, claim and counter statements and all other
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material papers on record and upon heuring the ar vments of Thir G

the Unfou 1 and 5 in both the disputes. Thfgru R. Rgngahwamy, Gc;cra] ggcmrgf;;'y?ligifi‘f]%%g
INTUC for the Unions 2, 3 and 6 in both the disputes, Thiru N. G. R. Prasad. advocate
of M/s.' Row and Reddy, advocates for the Union No. 4 in both disputes and the Union
No. 7 in both disputes not appearing in person and of Thiru C Doraiswamy, as officer
of the Employers l*edc_mlion of South India, authorised representative for fhe Manage-
ments Nos. 1 and 3 in hoth the disputes and M/s. M. R. Narayanaswamy and D,
Maenukfh; Sundaram, advocates for the management No. 2 in both the disputes and
these disputes having stood over till this day for consideration, this Tribunal made fhe
following.

L D. 39/66 is & reference by the Central Government of a dispute  between
the emgloycrs in 1elation to Messrs, Burn and Company Limited, Salem, Messrs. Dalmia
Magnesite Corporation, Salem and Messrs. Salem Magnesite (Private) Limited, Salem
and their workmen in respect of the matters specified in the schedule. The schedule to
the reference js this

*1. Whether the existing classifications of workmen employed directly in the work-
shops attached to magnesite mincs of Messrs. Burn and Company Limited,
Messrs, Salem Magnesite (Private) Limitcd and Messrs. Dalmia Magnesite
Corporation, Salem arc proper? If not, what should be their reasonable
classifications ?

2(i) Whether the basic wages and dearness allowance paid to the skilled, semi-
shilled and unskilled workmen employed directly in the mines and the
workshops attuched to the magnesile mines of Messrs, Burn and Company
Limited, Messrs. Salem Magnesite (Private) Limited and Messrs,  Dalmia
Maugnesitc Corporation, Salem are adequate ?

(i) If not, to what extent and from what date, should thcy be revised, whether
the provision for annual increments in their basic wages and whether the
dearness allowance can be linked with the cost of living indices?

3. Whether any part of the dcarness allowance should merge with the basic wages
and, if so, what should be its quantum ? What method should be adopted
to eliminate the present anomalous practice by which the dearness allowance
paid to the same category of workmen varles from person to person ?

4, Whether the wages of thc workmen should have any relation to production
and, if so, what should be the norm ?

5. Whether the scale of basic wages and dearness allowance of the monthly paid
employees of Messrs. Burn and Company Limited, Messrs. Magnesite (Private)
Limited and Messrs. Dalmia Magnesite Corporation, Salem should be
revised ? Jf s0, to what extent, indicating the manner of fitment and from

what date 7"

2. 1. D. 71 of 1966 is another reference by the Ceniral Government of a dispute
"between the employers in relation to Messrs. Burn and Company Limited, Salem, Mestrs.
Dalmia Mugnesite Corporation, Salem and Mewsrs. Salem Magnesite {Private) Limited,
$em and their workmen 1n respect of the matters specified 1n the schedule to the reference.

The schedule is as follows:

“Whether the existing classifications of worhmen empioyed directly in the megnesite
mines of Messrs. Burn and Company Limited, Messrs, Daln}la_ Magnesite
Corporation, Salem and Messrs. Salem Magnesite (Private) Ln:mtcd.. Salem
are proper 7 If not, what should be their reasonable classification 7"

1. The Unions with difterent political applications filed scparate claim statemenis,
According to umion No. 1 the workers have been agitating for u ycasonab]c increase in
the basic wuges and dearness allowance and for proper cla_salﬂcanon of wgrkers, since
July, 1965 and raised disputes in 1966. There was a strike in Tune, 1966. I‘hg cxisting
classification of the workers i3 not proper. The present basic wages for all categories
of workers are low. At present, an unskilled workman is paid Rs. 1.00, serm—‘ﬂullgd
Rs 1.19 and skilled Rs, 1.37. The basic wages wefe fixed in the year, 1960. In the
cnurse of these six years, the busic wages of the workers of other mdustrle_s have been
considerably increased. Union No. 1 wants a 1evisio nof wages as hereunder:

A-nual
iicrements
Ras. Rs.
Unskilled . . R . . . . . ;L 28 8:§§
Scmi-skillel . . . . ’ zx o2

"Sukilled
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per  day and a portion of the dearness allowance to be merged with basic wages. It
also prays that the dearness allowance may be fixed at 0.19 paise per point over 100
points of cost of living allowance. The basic scales of monthly rated employees should
be recvised as Rs. 60/-, Rs. 75/- and Rs. 105/- for unskilled, semi-skilled and skilled
workers respectively. All the clerical staff shall be started on Ra, 1Q5/- baslc salary per
mensem. The annual increment of other employees who are drawing moré Than Rs. 105/-
basic salary at present should be fixed at Rs. 15/- per mensem. The dearness allowance
for all the monthly rated employees shall be fixed at Rs. 0.19 per point over 100 points
on cost of living index with cffect from 26th December, 1965.

4. Union No. 2, Magnesite National Labour Union, filed a claim statement and its
demands are as hereunder regarding basic wages and dearness allowance.

Present wages & D. A. Wages per D.A.
day.
Rs. Rs
Skilled. . . . . . . . . . . 1-37 1-92
Semi-skilled . . . . . . . . ; . I-19 131
Unskilled . . . . . . . . . . 100 0-7I

The existing basic pay and dearness allowance should be clubbed together and treated
as basic pay; increment should be given to the skilled, semi-skilled and unskilled workers
at the rate of 25 paise, 19 paise and 15 paise respectively per day with the basic pay
for every year of service and dearness allowance calculated on the basis of cost of living
index and should be pald at the rate of 25 paise per point over 100 of the Madras City
cost of living index with effect from 1st January, 1965.

5. Union No. 3 has made a demand for revision of pay scales in the claim statement
wherein it is stated that the company has capacity to pay even Rs. 370/- per month to
the clerical staff. The following grades and scales of pay are prayed by the Union:

Special Grade : 1. . . . 300~25—500—EB—30—800. .
for Mines Surveyer, Foremen of Mines and Factory
Senior Accounts Clerk (Section Head),

Special Grade 2. . . . 250—20-450—EB—25—600, .
for Qualified Chemist, Qualified Senior Accounts
Clerk, Senior Supervisors (Factory and Mines),
Civil Qverscer, Store-Keeper,

Grade: A. . . . . . 200—I5.-350—EB—20—510, . .
Senior  Stenographers, Senior Clerks, Junjor
Supervisors (Factory & Mines), Asstt. Store

keeper (including Provision stores and canteen).

Grade : D. . ’ . . . 150—I0—EB—15-—340. Junior Accounts  Clerk,
Comptist, Junior Stenographers, Senior Typists
Testers, Heavy Duty Drivers, Compounder,

Grade: C. . . . . . 100=-10—200—EB—15—290, Junior Clerks, Light duty
- drivers, Works Miuistrys, Dispensary attenders.
Grade! D. . . . . « 60-=5—110~BB—7 1/2—155, Pcons, Creche
Attendants.
Ganteen Staff : Grader . . 60—85~—=110—EB-—7 1/2—155, Chief Cook.
Grade 2 . . 45—5—95—~EB—6—125. Asst. Cook., Grinder.
Grade 3 . . 40—5—90—FEB—~6—120 Suppliers.

The pay scales demanded by Union No, 4 are:

Unskilled ; . . ) Rs. I'%50 .. 10 Ps. — 2-00
(10) I-25 — 7 Ps. -— 1:60
Semiskilled . . . 154 — 15 Ps. - 2:29
Skilled : . v . (D 2-50 —_ 30 Ps. —_ 4-00
(I 225 —_ 2% Ps. —_ 375

(IT1) 197 —_ 20 Ps. —_ 297
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The dearness allowance demanded is at the rate of 22 paise per point of cost of
living index over 100 points with effect from 1st July, 1965 and it should be linked with
the cost of living index. The Union also demands that 30 per cent of the dearness
allowance paid to the workers should be merged with the basic wages.

6. In the claim statement of Umnlon No. 5, it i3 stated that a revislon of scales should
be eflccted in the scales as follows:

Non- Category. Revision of grade
clerical required,
8. No.

I Watchmen, Runners, Ayahs, DDomestic and other unspecified

unskilled workers., . Rs. 40—3—70

2. Watch & Ward Sergent, Peons, Loading Mates, Cleancrs, Helpers,
Midwife, Compounder and other unspecified semi-skilled
workers. . . . . . . . . . . Rs, 50—5—100

3, Grade II Drivers, Maistries, ElchriCian? Fitters, Mechanices,
Masons, Carpenters, Welders, Blackamiths and other unspeci-

fiel skilled Grads II workers . . . . . . Rs. 60—7 1/2 =135
4. Grade T of carcgories given in ilem 3. . . . . Rs. Bo—=8—~160
Clerical & Supervisory.
1. C'erks, Suncrvisors & Qversesrs Grade C. . . . Rs. 90-—10-—190
2, Clerks, Suparvisors & Overseers Grade B. . . -, + Re 120—12—240
3, Cleocks, Supervisors & Overscers Grade A, . . . Rs. 180—15—330

The dearness allowance should be such as to neutralise the rise in the cost of living.
For full neutralisation of the risc in the cost of living, 2 sum of 30 paise will be
required per point, Thercfore, the total emoluments for full neutralisation for the lowest
unskilled category is Rs. 210/-. The minimum basic wage demanded is Rs, 40/-.

7. Union No. 6 has alleged in its claim statement that the existing basic wage and
the dearness allowance of various categories should be mcrged‘ and treated as basic wage,
and that an increment of 25 paise, 19 paise and 15 paise per day for skilled, semi-
skilled and wunskilled workmen, respectively, should be granted, and that the dearness
allowance should be calculated on the basis of cost of living index and should be paid
at the rate of 25 paise per point over 100 of the Madras City Cost of living index with
effect from 1st January, 1965. It also wants the existing dearness allowance to be merged
with the basic wage of cach worker. The practice all along had been mnot to link wages
to production and since production is controlled by serveral factors of which labour is
only one, there should be no change in the cxisting practice. .

8. Union No. 7 (Salem District Magnesite Workers' Progressive Union) impleaded ot
a very latc stage has filed a claim statement and its demands are these: The revised
scales of basic wages and incrcment arc to be as follows:

Minimum Annual Maximum

daily increment  daily

hasic in terms  basic

wage. of daily  wage.

wages.
Ras. Rs. Rs.

Unskilled : . . . . . . . . . 150 010 2°50
Semiskilled: . . . . . . . . . 2- 50 015 4-00
Skilled: . . . . . . . . \ 400 0'20 5-00

Special Skilled: . . . . . . . . 600 025" 8-50
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It also demands that the fixed dearness allowance upto the first 500 points shall be
Rs. 80/- and thereafter, for each point in excess, dearness allowance of 0-30 paise should
be paid. This should take effect from lst January, 1967, ‘

9. Mecssts. Burn and Company filed & counter statement. The contentions in the
<ounter statement are these; The estublishment of the company at Salem consists of the
magnesite mines, light calcination plant and the refractory works, The establishment was
taken over by Burn and Company in 1958 from its previous owners and thc refractory
plant commenced production in 1963, Part of the light calcinated magnesite is exported
out of India. For some years past, thc Compuany has had to face severe mternationsdl
coimpelition from other countries ke Greece and Yugoslavia, Caloined Magnesite is
also made in England and America from sea water magnesite. TIn view of the said
competition any further increase in the selling price of these products is likely to result
in Indian Magnesite losing its international markets, The company’s customers have
already been agitating for a reduction in the price of calcined magnedite and, as it is, the
business is carried on at a loss, but the company has been continuing the same due to
the fact that the cxports carncd somc forcign exchange for the country.

10. In recent years there has been a gradual and steady rise in the cost of production
of crude magnesite, calcined and refraclory products and such increase has made it
increasingly difficult for Indian magnesite to compete with major produders in other parts
of the world. In a desperate attempt to reduce the cost of production, the company hay
been appealing to its workmen market whereas the cost of production has gone up
steadily and is still going up. With the devaluation of the rupec, certain bencfits of tax
credit and cash subsidy have been withdrawn and the devaluation is likely to substantially
increase the cost of spares for the machinery which have to be imported as also cost of
any machinery which has to be imported,

11. The mining of Magnesite is essentially a labour incentive industry because the
recovery from the mines is only In the order of 6 to 7 per cent. This means that for
every 100 tons of rock blasted and shifted the Company can only hope to get about
6/7 tons of Magnesite on an average. There are no workshops which arc attached
exclusively to the mincs. The establishment has a Central Engineering Workshop which
is common to the minc and the factory. Tt is denied that the classification of the workers
existing at present is unsatisfactory or needs any revison. As regards basic wages and
deurness allowance paid to the different categories of workmen, it it stated in the counter
stutement that the company is paying the highest wuages in this industry to its workmen in
the region., The company will not be able to bear any increase in its wage bill. TIf the
increase is held to be necessary, it should be conditional on an increase in nroJuction or,
at any rate, the workers must be 1equired to work the norms already fixed for this company
by independent induostrial consultants,

12. The seftlement of 9th July, 1960 is referred to. That settlement was to be in force
for a period of 5 vears. According to the scttlement, the minimum wages of Re. 1/-,
Rs. 119 and 1.37 were fixed for the unskilled, semi-skilled and the skilled categories
respectively. Under this settlement, to the total wages of the workmen on ad /ioc sum
of 19 P. was added and oul ol the lotel the wages mentioned above was treated as the
basic wages nnd any amount over and above that was treated as dearness allowance. This
company as also the other two compavoies in this industry agreed to pay to eaqh workman
as additional dearness alowance a sum ot 75 paisc for every slab of 10 points in excess of
462 points. On 30th October, 1962, the company agreed to give annual increments in
dearness allowance at the rate of 13, 9 and 7 Pp per day to the skilled, semi-skilled and
unskiled workers 1espectively and (hey poi these increments during the years 1962, 1963
and 1964, Op 4th May. 1965, the company agrecd to give the workmen an ad hoc rise
in the total wages of 23 P. per day which was to be.treated as a special allowance.

13. The compuny's financial position is not such as to justify the merger of any portion
of the dearness allowance with the basic wages but the company has no objection to the
pavment of a uniform dearness allowance subject to the condition that any sum now paid
av dearness zllowance which is in excess of the dearness allowance to be fixed by this
Tribunal may be treated as spccinl personal allowance, because this is the only method
by which additional financial burden on the company conld be avoided. The cost of
production has increased considerably doe in the main to the recalcitrance of the work-
men to give a fair days work. In the case of this company, pursuant to the agrgen}eﬂt
dated 4th May, 1965, the manapement and Industrial. Consultants  (Private) Limited,
Bangalore, conducted work studics. During the course of the work study, the rcpresenta-
tives of the Unions were also associated with the said study. On completion of the work
study, the consultants submitted their repott fixihg the work norms. The dates for
implementation were also fixed for the works and mines.

14, On behalf of the mdnthly paid employees, only two unions have magle claims anc.l
the Unions are the Magnesite Workers’ Union and the Magnesita Syndicate Employees
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Association. The wages of the monthly paid staff of the company as also the dearncas.
allowance are not only fair but compares favourably with the wages and dearness allowance
paid by other employees in this industry. The basic scales of pay for the monthly paid
staff was revised on 18th August, 1960 and substantial increases were given in the new
grades and scales of pay and dearness sllowance. This agrecment was to be in force for a
period of 5 years from 18th August, 1960; but on the representations made by the staff
during 1962, the matter of dearness allowanco was again gone into and after discussion with.
the representatives of the Staff Association a revision in dearness allowance way agreed to
and scttlement was arrived at on 4th Fcbruary, 1963, the resvised dearness allowance
taking effect from 1st September, 1962. A further ad hoc revision of allowance by Rs. 11/-
was paid to the members of the staff, sub-saff and mailstrics with effect from Ist March,
1965, at the intervention of the Regional Labour Commissioner. The scales of pay
demanded by the Unions are not only high but fantastic. Equally fantastic is the claim
for dearness allowance.

15. The Salem Magnesite (Private) Limited, Salem filed a scparate counter statement
raising the following contentions, The company carries on the business of excavating
magnesite from the mines, processing them and ¢xporting the calcined magnesite to places
2(?:11 ofﬁt{gdmh_ For iomc years past, the company has had to face severe international
Ca}cli,:ed 1& . om other countries like Greece, Yugoslavia, Manchuria and Austria.

gnesite 18 also made in England and America from sea water magnesite and

such synthetic magnesite is also offered in international markets, In the mines there are
roughly about 2250 workers and i

1gh) : n the factory the total strength is approximately 370.
it 1sI in 5hc factory section that there is a small workshop in which about 13 persons are
mployed.

_16. T:he present emoluments such as basic wages and dearness allowance that are
being paid to the employces, have been evolved as a result of a series of agroements and
settlement between the company and the trade unions representing the employees. On
Sth September, 1960, an agreemcnt was rcached by which the minimum rale of Re. 1/-
Ras. 1.19 and Rs. 1.37 were fixed for the unskilled, semi-skilled apd the skilled categories
respectively  Under this settlement, to the total wages of the workmen an ad hoc sum
of 19 P. was added and of the total, the wages mentioned above were trcated as the basic
wages and any amount gver and above that was treated as dearness allowance, The
company has also agreed to pay each workman as additional dearness allowance a sum
of 75 paise for every slab of 10 points in excess of 462 points. This settlement was (o be in
effect for 5 years. Again on 23rd October, 1962, the company agreed to give annual
ingrements in dearness allowance at the rate of 13, 9 and 7 paise per day to the skilled,
semi-skilled and unskilled workers who got these increments during the years 1962, 1963
and 1964, Further on 4th May, 1965, the company entered into an agreement with the
workers to give an ad hoc rise in the total wage of 23 P. per day which was to be treated
as 8 Special Allowance. In a desperate attempt to increase productivity, the company
offered to the workmen to pay one day's wages for every six continuous days of attendance
in the wegk. But even that has not increased the 6roductivity of the workmen. The wage
senles and dearness allowance demanded by the Unions are unrealistic apd fantastic.

17, In its present flnancial condition, the company will not be ablo to bear the burden
of an incremental wage scale. The increase of dearness allowance even to 19 paise per
point wounld throw an addtional burden of Rs. 22 lakhs on the company, which it cannot bear.
The present financial position of the company will not justify any increase in the basic
pay. The company has no objection to the payment of a uniform dearness allowance,
subject to thc condition that any sum now paid as dearness allowance which is in excess
of the dearness alowance to be fixed by this Tribunal may be treated ms special personal
allowance. On the question whether the wages of the workmen should have any relation
to production the contention of the company is that the reference of this issue is unwise

and impolitic’. Even though an incentive was offcred. there was no increase in the pro-
ductivity.

18. The service conditions of the monthly rated staff employed by the company are
governed by more then one settlement entered into between he company and the Salem
Magnesite Employees’ Union. After referring to the settlements, it is stated that the
service conditions of the monthly rated staff are governed by binding and enforceable agree-
ments entered into between the company and the representatives of the employees, and the
workmen are not entitled to ask for any revision of the wage scales. It is stated that _lf'
the claim is to be concodsd, the company would be put to an additional financinl
expenditure of Rs. 12,500/- per month or Rs. 1,50,000/- per year.

19. The management of Dalmia Magnesite Corporation has raised the following conten-
tions in the coun%,cr atatement. The business at Salem was started in the year 1959 and
nlthongh magnesite has an export market, the mtprnatlonal prica for this produoct is 10\5)\!
and it is difficult for Indian exportera to compete In the world market. In the year 196i v
to keep the factory going and avoid accumulation of stooks exports of dead burnt magnesite
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were made but a loss of about forty rupees per tonne was incurred. Im 1963, the company's
factory had to be closed for about 100 days due to paucity of orders and although the
company has been making a profit, the competition is likely to be further increased,
particularly by reason of proposal of the Utter Pradesh State Government to establish a
unit at Almora for mining and manufacture of dead burnt magnesite. Further, due to the
increase in the cost of production, the severe competition that the industry is facing and
other relevant factors, the time is not opportune for the upward revision of wage scales
or dearness allowance and imposing on the industry any additional financial burden. By
a settlement on 4th May, 1965, each workmen was given an additional 23 paise per day

which, in terms of the said settlement, was treated as a special allowance. The increases in
wages from 1960 to 1965 are set out below: .

SKILLED SEMI-SKILLED UNSKILLED
1-7-60 . | . . . o-19/day 0-19/day 0-19/day
1962 . . . . 0-25/day o-19/day 0-15/day
1963 . . . . 0-10/day 0+ 08/day 0-06/day
1964 ) . . . o 10/day o'08/day 0-06/day
1965 . . , . 0-23/day 0-23/day 0-23/day
(ad hoc increase),

20, In the case of this company, ihe dearness allowance was fixed at a maximum of
Rs. 1.50 per day and anything above that was added to the basic wages. Although the
said agreement was in force for a period of five years, even on 31st July, 1962, a settle-
ment was reached between the company and the workmen by which the dearness allowance
was further incereased by 15 paise, 19 paise and 25 paise per day for the unskilled, semi-
skilled and skilled workmen, respectively. The said dearness allowance was further
increased in 1963 and 1964 by 6 P., 8 P. and 10 P. per day for the unskilled, semi-skilled
and skilled workmen. Apart from the aforesald dearness allowance, which was referred
to as fixed deasrness allowance at 0.75 P. for every slab of 10 points above the Madras

Cost of Living Index 462. The amount of such variable dearness allowance at present is
Rs. 14.25.

21. No reasons have been given by the workmen as to why any portion of the dearness
allowance should be merged with the basic woges. In any event, that portion of the fixed
dearness allowance in cxcess of Rs. 1.50 pcr month has already been added to the basic
wages of the workmen and no further merger is necessary or called for. No union is
prepared for the linking of wages to production. Even assuring that due to the pecuharity
of the industry such linking of wages to production is difficult, the company understands
that norms have been flxed on modern scientific methods by experts after taking into
account all the relevait factors. With reference to the issue relaling to revision of the
wage scales and dearness allowance of monthly rated employees, the company is in no

way concerned and in fact wo demend has been made by any of the Unions on this
€ompany.

22. In the rejoinder statement filed by the Magnesite Workers’ Union, it is denied that
any further increase in the selling price of their products is likely to result in Indian
Magnesite losing its International Market. The classification of the various categories into
skilled, scmi-skilled and unskilled is not correctly made. A revision is necessary to fit in
tho various categories into these three groups. The Unién has no objection to link the
wages to production in respect of such of thoso categorics where it is possible to do so.
The present positioa with regard to wages and dearness allowance g:,id to the workers of
the three categories is anamolous, Any increase in wages should given effect to from
the date of the demand or at least from the date of reference.

23, As regards the norms, it is stated that it has been admitted by the Management
that In spite of the incontives offered, they were not able to rcach the high norms fixed.
The demand of the company that thc norms laid down should be implemented as a con-
dition prccedent to any consideration of the revision of wages is not workable.

24, Tn rcpard to management No. 2, it is stated by the Salem Magnesite Workers®
Union that since the scttlements regarding wages ctc., were made for the workers in mines
and factory, the classification of various catcgories of workers in this establishment into
gkilled, scmi-skilled and unskilled should be correctly made tnl_(ing into consideration the
degrec of skill required for each catepory. Thercfore, a revision would be necessary to
fit them into thecse three catepories, IL Is denied that the‘wagcs paid would compare
favourably with tha wages in the other companies In this region. The management is put
10 strict proof of the allegation that the expenditure by way of wages and dearness allowance
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is proportionately high and that the profits are very ncgligible, The demand is 19 praise

por point which represents _only 63 per ‘cént neutralisation of the rise in the cost of lxi)gim;.

ghlswls lgf;er all an incentive for rchular attendance and unrelated to the productivity of
e workmen,

'25. The Dplmja M 5 Uni i
1,35 ploja Magnesita Workers' Union, flled a sepatate rejoinder in regard t
contentions af Mﬁqa_gc_mmt No. 3, the Dalmia Magnesite Corporation, Salem. Igt ig siggi_!llis
fo the other two rejoinder statements, in material respects. It s admitted that the wages
have heen steadily incieased in lerms of money. Further increase iy possible and necessary.
'fq:: Present olasmﬁcmmn is not correct. The Union states that as the dearness allowance
emanded, represents only 62 per cent,neutralisation of the rise in the cost of living it
necessary to merge a part of the dearness allowance with the basic wapes. The nature
of the industry is such that no norm can bo fixed so far as the mines are concerned
becausc the production will depend upou. the nature of the soil, the depth at which the
magnesite is found, the naturc of the seam, the percentage of magnesite etc. But so far
as factorics and workshops ara concerned this unioh has no objection for fxing reasonable
norms.

26. The Salem Magnesitc Employees’ Union filed a rejoinder statement. According
to it, the agreement dated 1st October, 1965 contamny & clause for reviewing the dearngss
allowance after one year from Ist July, 1965 or any time thereafter if the cost of liVing
Index number applicable to Madras goes above 650. Tt is admitted that a formal notico
of termination has not been given under section 19(2) in writing. But it is contended
that when a dispute is raised in respect of the issues covered by a settlement after the
expiry of the period mentioned in the settlement, it amounts to a termination of the
seftlement. The rcvised scales asked for are not exorbitant.

) r

, 27. 1. D, No. 71 of 1966 refers to the dispote relating to the classification of workmen
employed in the mines. The matter referred to for adjudication is whether the existing
classifications of workmen employed directly in the magnesitc mines of Messrs., Burn and

ompany Limited, Mgcssrs. Dalmia Magnesite Corporation, Salem and Messrs, Salem
Maguesite (Private) Limited Salem are proper? If not, what should be their normal

¢lassification ?

28. Union No. 2, the Magnesite National Labour Union, filed a clajm statement.
According to the claim statement, thc existing classification of workmen mto vurious
categories iy unsatisfactory, If a comparison is made of the position existing in the mines
at Salem with the other mincs in the other Branches of Burn & Co., at Raniganj, Jubbulpore,
etc. the classification is not satisfactory. The classifications in all the branches should

be made uniform,
29. Union No. 4, the Salem District Magnesite Labour Union filed a clalm statement,

It is stated therein that the Union has filed a detailed statement of claim im LD. No. 39
of 1966 and in the anmexure thereto has mentioned the particulars of the classification

demanded.

30, Union No. 7 filed a claim statement giving a classification of unskilled, semi-skilled
and skilled, speciailly skilled of workmen and staff grades I and I and a separate grade
of technicians,

31. The managements Nos. 1 and 3 filed counter statements adopting the counter
statements fAled in LD. No. 39 of 1966.

32. The issues for consideration are the matters referred to this Tribunal for adjudication,
s given in the Schedules to the references and they are as follows:

33. Issues in 1.D. No. 39 of 1966

1. Whether the existing classifications of workmen employed directly in the workshops
attached to magnesite mincs of Mcssrs, Burn & Company Limited, Messrs. Ealem Magnesite
(Private) Limited, and Messrs. Dalmia Magnesite Corporation, Salem erc proper ? If not,
what should be their reasonable classifications ?

2. (i) Whether the basic weges and dearness allowance paid to the skilled, semi-shilled
and unskilled workmen employed directly in the mines and the workshops attached io
the magnesite mings of Messrs. Burn & Company Limited, Messrs. Salem Mapnesite
(Private) Limited and Messrs. Dalmia Magnesite Corporation, Salem are adequate ?

(i) If pot, to what extent and from what date, should they be revised, whether with
n for annual increments in their basic wages and whether the dearness allowance

provisio: 1 their
cen be linked with the cost of living indices ?

3. Whether any part of the dearness allowance should merge with the basic wages and,
it so, what should ‘be its quantum? What method should %e adopted to eliminate the
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present anomalous practice by which the dearness allowance paid to the same category
of workmen varies from person to person ?

4. Whether the wages of the workmen should have any relation to production and,
if so, what should be the nerm ?

5. Whether the scale of basic wages and dearness allowance of the monthly paid
cmployees of Messrs, Burn & Company Limited, Messrs, Magnesite (Privato) Limited, and
Messrs. Dalmia Magnesite Corporation, Sslem should be revised ? IF so, to what extent,
1hdicating the manner of fitment and from date ?

34, Issue in LD. No. 71 of 1966 :

Whether the existing classifications of workmen employed directly in the magnesite
mines of Messrs. Burn & Company Limited, Messrs. Dalmia Magnesite Corporation, Salem
and Messrs. Salem Magnesite (Private) Limited, Salem are proper? If not, what should
be their reasonable classification ? -

35. Both the Indostrial Disputes werc tried together and they.can be. digposed of by
a common award.

36. At the rcqueslt of ithe partics I inspected the mines and fuctories on 21st November,
1967 in the presence of Mr., Ganesan, the Manager of Dalmia Magnesite Corporation,
Mr. M. R. Nuarayanaswami, the learned advecate appeuring for Salem Magnesite' (Privale)
Limited and Mr. C. Doraiswami, the learned advocate appearing for WMcssrs. Burn &
Company, Limited and Dalmia Magncsite Corporation, uring the Ihspection of the
factories, Mr. N. G. R. Prasad, Counscl for Salem Magnesite Laboutr Union was also
present. Mr. G, Samuel and the representatives of the other Unions were present, except
Union No. 7. The managers of the thr¢c companies took me round the mines and -the
factorics and explained to me the working patterns in the mines and in the factories. The
Union representatives also oxplained the work at the various places in the factory and
wines. With the co-operation of the parties, it was possible for me to finish the inspection
of all the three mines and factories in one day, Tt was not considered necessary to rccord
my obscrvations on the nature of the work of the workers in the mines and factories as
}11'_13 asscla\ssor appointed for the purpose of classification of jobs had already commenced

is work,

37. Issue 1 in 1D, 39 of 66 and the issue in I.D. 71/66

This issue rclates to the classification of worhkmen employed directly in the workshops.
Mr. Mariappan, of the Madras Productivity Council was appointed assessor for the purpose
of classifying the differcnt categories of jobs in the three companies. He has filed s
1eports. Later he filed a report clarifying the various points and answering the objections
raised by the Unions and managements on job classifications in the three muagnesite
companics of'Salem. He has also gled a graph for the purposc of easy reference, indicating
the point ranges.

38 Mr. Mariappan had preliminary discussions with the managements and unions to
arrive at a general outline of the methodology. The recording of the four major factors
in job evaluation, pamely, skill, effort, responsibility and job conditions was done in the
presence of the management’s representatives, The job valuation plan adopted by the
assessor i8 a points system. The basic steps involved are :

(a) Sclection and definition of the factors needed to measure a particular range
of jobs,

(b) determination and definition of degrees for each factor, -

(c¢) determination of the relativc point values to be assigned to each factor and to
each degree of each factor, and

(d) evaluation and classification of jobs,

The dctails of the job cvaluation plan are given in anncxure 1l to the report. Annexure I
gives the job classifications. The reports of job classification were submitted and flled
into court by the Asscssor after the completion of the work. Certain clarifications were
sought for by the partics. The clarifications sought for rclated to (I) Selection of Factors;
(II) Weightage for each factor; (ITT) Dcgrees for each factor; (IV) Separatc Plan for
factory and mines; (V) Detailed clarification of evaluation; (V1) Inadequate job descrip-
tions: and (VII) Fixing up point range and more number of classifications. The classifica-
tion was done in a job cvaluation plan after taking into consideration 4 factors: (1) Skill,
(2) Effort, (3) Responsibility, and (4) Job Conditions. In considering ‘Skill’, ra) Fducation,
(b) Expcrience, and (c) Initiative and Ingenuity werc taken into copsideration. In
considering ‘Effort’, the physical demand and mental or visnal demand were taken into
consideration. In considering ‘Responsibility’, (a) Responsibility for equipment or process,
b) Responsibility for material or product, (c) Responsibility for safety of others, and
Ed) Responsibility for work of others have been taken for consideration. In considering
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the ‘Job Conditions’, (a) Working Conditions and (b) Hazerds have been taken into
consideration. Then, weightage for each factor has been given and there are ditferent
weightages for the four major factors for U.S. Steel Plant. The references followed by
the Assessor are (1) Industrial Engineering Handbook, and (2) Amcrican Managemant
Association Handbook, It is pointed out by the assessor that the activities carried out
in mines and factory are almost similar. The general job conditions and job descriptions
for many jobs mn the factory and mines are more or less similar. In mines workers are
performing their work in open sun and in factory they are working in hot regions, for
example, kilns. Higher degrees or more points on the same factor for different jobs
performed at factory or mines were given according to the job conditions and job
descriptions,

39. From the clarification report it appears that the workers were intervicwed by the
assessor at the workshop and job description was recorded in the presence of the manage-
ment and union represcntatives and wherever possiblo, both of them had clarified the job
description.  Finally the agreed version was explained to the workers for checking the
accuracy and comprchensiveness in respect of more than 90 per cent of the main and
important details of the works. The assessor considered the objections raised by the
managements on the job descriptions of the workers in the mines, maistries, bailer
attendants, electricians and shot flrers. -

40. Regarding fixing up of point ranges and classification of jobs, the clarification report
of the assessor js to the effect that the ranges were fixed where there was a clear gap
between two cluster of jobs. There is a wide gap between 160 and 170, 210 and 220 and
235 and 245 points. Taking the middle point of the variation in the points, 165 was
fixed for unskilled jobs and 215 was fixed for semi-skilled and szo on. ese were also
substantiated by evaluating some of the existing jobs not involved in dispute. The assessor
has pointed out that a further division of the unskilled category on the basis of work
performed by the male and female workers is not possible, In the clarification report,
the assessor has also given the work of each category of workers.

41, The workers’ representatives contention is that the point ranges fixed by nssessor
for Grade III are hjﬁﬂ and there should be a reduction in the point ranges for the skilled,
semi-skilled and unskilled categories. Some of the union representatives want 100 points
to be fixed for unskilled worker, 150 for semi-skilled worker and over and above 150 ror
the workers classified as skilled. This reduction sought for has no basis. The work of
classification was done by an expert with the assistance of his assistants of the Madras
Productivity Council and the Assessor has given valid reasons for the classifications, which
werc based on the observations and enquiry into the working condjtions of the warkers
both in the mines and jn the factories. In my view, the report should be accepted and
adopted for the purpose of job classification, both in the mines and in the factories.

42. Tt is brought to my notice that certain workers have been affected adversely by the
classification, of the assessor and if the classification is accepted, it <hould be made clear
that the classification of the jobs by the Assessor would not affect the ?rcbcnt category
of such workers 80 as to deprive them of their present monetary benefits. It is represented
by some of the workers' representatives that the posts down-graded by the Assessor may
afvﬁ-ct 56 persons in Burn & Company. I direct that such workers will continue in the
present classification and though they are classified as unskilled by the assessor thcy will
continue in their present classification. If they are getting any special pay, it will be
conlinued to be given to thom without changing their present classiflcation. §;‘heir present
cmoluments will mot be affected in any manner. In Salem Magnesite Corporation, only
one person is affected and he should continue to be a semi-skilled workman ss at present.
Dalmite firer is the only workman in Dalmia Magnesite Corporation affected by the
classification. He will continue to be a skilled workman. There is no such worker in
Burn & Company. In Salem Magnesite also there is no such worker of that description.

43. So, in the cireumstances, the job classifications given by the Assessor for the
factories and mines as set out in the annexures A to C of this award are accepted and
ndopted subject to the condition that the down-grading of certain jobs by the asscssor in
the companies will not affect the present incumbents in those jobs, and only the future
incumbents will be governed by the job clussifications as mentioned above. Issue 1 in
1D. 39 of 66 and the issue 1 in I.D. 71 of 66 arc found accordingly.

44, Issue No. 2 in I.D. 39 of 66 :

On hehalf of the managements it is contended that the industry is facing severe
competition from foreign countries, that on account of the competition of foreign countries
it is not possible to sell the exported products at reasonable profit and that any increase
in the wage bill is not possible without increasing the cost of production. Tn view of the
conditions prevailing In the foreign market, the companies nre prevented from raising the
Imces of the products exported to foreign countries and those factors have to be taken
into consideration before any revision of the pay scales is ordered. In this connection,
it is necessary to refer to the evidence of Mr. Marwah, the Deputy General Manager,



8gc. 3(ii)] THE GAZETTE OF INDIA: NOVEMBER 9, 1968/KARTIKA 18, 1830 009

Burn & Co. Refractories and Ceramics, Calcutta. Examined ns M.W.-1 he referred to
the exports to foreign countries and the competition faced by these magnesite companies
from the foreign countries in recent years. His evidence 15 this: Burn & Co,, Salem
started mapufacturing bricks in 1963. Magnesite is light calcine and it is sent for export
or mternal comsumption. The other process is manufacturing oricks out of magnesite.
Light inagnesite product is exported and the export of it is about 60 per cent.

45. The export business has decreased in recemt years, Magnesite Syndicate Lid,,
London is the company which secures orders for export to different countries. One of
the causes for decrease in export is that the prices of the companies are high compared
to other competitors in other countries. If the Iabour implements the norms then it may
be ssible to reduce the cost of production. In some sections the norms have been

implemented and in the other sections due to reluctance on the part of workers, the norms
have not been implemented.

46. In recent years, there is competition from Greece, Turkey, Tasmania and Spain.
In very recent months, the competition has come from Chion, Ex. M-29 is tho letter
which refers to competition from China. Magncsite Syndicate Limited, London informed
Messrs. Burn & Company Limited about the competition in England and Europe from
Chinese Magnesite. In that letter it is pointed out that the prices of the Chinesa material
have been ridiculously low and it is thought that the exporters are being heavily rubsidised
by the Communist Government. The description of the material is also given in the
Jetter. The Chinese product was oflered at £30 per long ton against the price of the
companies at £39/40 per tonpe, including freight and all other items. It has been
pointed out that il looks very much as if the Chinese will now capture the New Zealand
market unless the companies can prevent it by substantially lowering prices and even If
that is done, there is nmo guarantee that the Chinese will not in turn reduce even more-
Ex. M-30 is another letter referring o the competition from China and Spain. Spain has
started making synthetic magnesite from sea water and Spain is offering competition to
Indian products. Ex. M-31 refers to the competition from Spain. Ex. M-32 is a letter
from the Magnesite Syndicate Ltd., London offering his view with regard to selling the
product at a low price. Ex. M-33 is a letter from the Magnesite Syndicate Limited to
Messrs. Burn & Co, Limited. Ex, M-34 and M-35 are copies of letters from Messrs, Burn

& Company Limited. Ex, M-36 is a lctter making enquiry from Italy and Ex. M-37 is
the office copy of the reply by the company.,

47. According to Mr. Marwah, before devaluation, the companies were getting subsidy
from the Government for export and after devaluation they did not get the subsidy.
Ex. M-38 is a copy of the letter to the Secretary, Ministry of Commerce. FEx. M-39 is
copy of another lotter received from Magnesite Syndicate, London. Ex. M-38 is a letter
from the Chemical & Allied Products Export Promotion Council, World Trade Centre,
Calcutta regarding Tax Credit Certificate on export of Calcined Magnesite. The Council
has pointed out to the Government that the additional exports visualised will not be
forthcoming, unless the losses incurred on export are fully met and exports made a
remuncrative proposition It is also pointed out that even in terms of the 1963 costs the
loss on export has not been bridged fully by the present incentive. It is pointed out that
certain incentives should be the minimum requirements of the tndustry to break even and
undertake exports without even a proper return on capital. Ex. M-39 is a copy of another

Ietter from the Magnesite Syndicate T.imited, London to Messrs Burn & Co. Limited,
Calcutta.

In that letter there is reference to the foreign competition and the rclevant
portion is this: ‘It has indeed only been tho fact that your competitors have so consistontly
in recent years supplicd the lower grades of magnesite seriously below your F.Q.B. costs
to us, that we have not for the last year and more been able to find markets for vour
service prades, Whilst we are, of course, most grateful to you for agrecing to deduct by
10 per tonne your F.O.B. price of Servico grade, we are doubtful in vicw of the present
serious compctition if even this dectease will drastically improve sales of this material.
We are, however, al the moment actively engaged in sounding the market for 1966 on
the basis of this lowering of F.O.B. costs by 10 per tonne and will revert as soon as
possible. There is refcrence to the competition from synthetic producers in that couniry
for this grade of material, but in any casc we doubt that for this grade we could obtain
any increase over the present price of £17-7-10d. per tonne, though naturally we will
do our best to do s0". Ex. M-40 is the letter from the Magnesite Syndicate Limited,
London to Mcssrs. Burn & Co. Limited, Celcutta stating that they will be able to order
from the company Service grade material at the rate of 7,500 tonnes per anmum at the
reduced price of £ 11-14-4 d. Ex. 41 is another letter from Messrs. Burn & Company
Limited to the Secretary, Chemicals & Allied Products, Export Promotion Council, Calcutta,
referring to the letter of the company to the Secretary, Ministry of Commerce, stating
that in order to regain the foreign market, it is imperative that he price should be reduced
by £1-00d. per, onne which approximately works out to be Rs. 13-28 uncovered loss.
Foreign competition js elso rcferred to. Messrs. Burn & Co. also pointed out that they
wero exporting the major portion of calcined magnesite to the extent of 65/70 per cent
of Indian export; but as a result of their increase of price with effect from 1st Yanuary,
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1964, thcy had lost business and their share of export trade in calcined magnesite has
been reduced. Ex. M-42 refers to competition of synthetic material in Europe. There 13
also rcference to the exploitation of a mine in Turkey, which is at present producing
1,000 tonnes per month of calcined material of a good quality, This Turkish development
is perhaps the most serious as there are plans in that country to provide for the erection
of ‘a nicw kiln with an output of 30,000 tonnes of dead burnt material per annum, Ex.
M-43 is a letter addressed to Mr. D. R. Subramaniam of Messrs, Burn & Co. Limited
oy the Magnecsite Syndicate Limited, London. That letter refers to granular torm of
synthetic magnesite, which apurt from its chcapness, wus favoured by the buyers because
of its physical formn and good storing qualitics. Ex. M-44 relers (o the competiion i1om
the Spanish magnesite of granulsr material, Ex. M-45 refers (o the competiuon from
South Africa of Crude Magnesite, which has buyers, Therc s refercnce to the fact that
the prices there bcing completely uncompetriive,” Ex. M-46 is another letter addressed to
My, K. N, Marwah by the Magnesite Syndicate Limited. The letter refers to the Spanish
competilors. The relevant portion in the letter 1s: “I agree cntirely with what you write
about prices, and that with the prices we told you, you would be giving a reduction ot
&3 per tomme, Unfortunftely the lacts are that the prices we told you are the prices at
which the Gretian and Spanish material arrives in this counury, We wauld bke .to get
better prices and will endeavour to do so, but doubt that we can get very much more
than whet our competitors are charging, The magnesite products are facing sovere
competition from foreign countrics whosc prices are lower™.

48, According to the evidence of Mr. Marwah, In most places synthctic magnesite 19
used as substitute because it is cheaper than natural magnesite and is also purer. ‘Palmite’
bricks is a substitute for the magnesite bricks used in some of the stecl plants. When
the rupee was devalucd, the tax credit and reduced railway freight concession, in furnace
oil concession and subsidy were taken away. Prices of imported capital equipment and
spare parts went up by 60 per cent. Furance oil price increased by 20 per cent because
of develuation. When the pound was devalued, the income of the companies was reduced
by 15 per cent without any benecflt. Mr. Marwab, visited England npd Germany recently
to study the market conditions in those countries, If with the present prices the compames
cannot compete them with increasc in prices, they muay losz overscas market. The
commercial aspects, according to Mr. Marwah, are common to Salem Magnesite and
Dalmia Magnesitc Corporation. Light calcine products are manufacturcd and exported by
Burn & Co. and Salem Magnesite Corporation.

49, On behalf of the workmen, it is urged that no industry has the right to exist unless
it is able to pay its workmen at least a bare minimum wage. In the decision of the
“Express Newspapers Ltd. Vs Union of India” 1961 I 1.L.J. 339, the thrce concepts of
the minimum wage, fair wage and living wage have been examined and it has bcen pointed
out that the content of the said expressions is not fixed and static, it varies ard is bound

to vary from time to time.

50. On behalf of the managements, it is contended that for the payment of a fair
wage 43 for a living wage, the financial capacily of the industry is undoubtedly a rclevant
consideration and in support of its contention, the decision in “Lipton Ltd. Vs, Their
Employees” 1959 I L.L.J. 431 has been relied upon., According to the decision, in
determining the capacity of the industry to pay, it would be wrong to take the capacity
of a particular unit or the capacity of all industries in the country. The relevant ci'terion
should be the capacity of a particular industry in the specified region aund, as far as
possible the same wages should be prescribed for all units of that industry in that region.
The industry-cum-rcgion basis is the critcrion in [ixing of wages.

51. One of the Union representatives plcaded for adoption of the scales fixed in
Belpuhar Refractories, situate in Salem. On behalf of the managements it is contended
that the pay scales of Belpahar Refractorics cannot be adopted and that if any uniformity
18 neede:(iJ it should only be with regard to the 3 companies concerned in this dispute.
Further, it is pointed out that Belpahar Refractories is a Tata concern. T. P. Natcsan
who was examined for the workmen filed an agreement (Fx. W-1) between the workmen
and the management of Belpahar Refractories. In cross-examination, he admitted that
he did not know the capital or turn over of Belpahar Refractories. He did not know
what dividend was paid by the compuny. Belpahar Refractories do not own uny mincs,
In Salem, Belpahar Company do not manufacture bricks. It is a small company employing
about 100 employees. It was also elicited in cross-examination that the work done in
Salem Magnesite is different from the work dono in Belpahar Refractories. RBelpahar
Refractories manufacture magnesite powder buying raw magncsite fr_on} Salem Magnesite,
As argued by the learned advocate for Messrs. Burn & Company it is not safe o rely
upon the evidence of Matcsan, as he is not in a position to furnish any information
regarding the capital invested by Belpahar Refractories, its turn over or business.

52. Reliance was placed by the learned advocate for Messrs. Burn & Company on the
decision in “Sjlllamsons (India) Private Ltd. Vs. Its workmen” reported in 1962 1 L.L.J, 302.
It has been held that “it is well settled that in construlng & wage structure with a scale
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of increments, industrial adjudication has to take a long-range view and it has to examing
very carefully the impact of the wage structure on the financial position of the concern
in question. In view of the fact in the instant case, it was not correct for the industrial
tribunal to assume in anticipation, that the company in question should also uyndertake a
new line of business and would proper in it. Further, in considering the question of
comparablc concerns, the tribunals should bear in mind all the relevant facts in relation
to the problem. The extent of tho business carried by the concerns, the capital invested
by them, tho profils made by them, the nature of the business carried on by them, their
standing, thc strength of their labour force, the presence or absence and the extent of
reserves, the dividends declared by them and the prospects about the future of their business,
these and all other relevant facts have to be borne in mind”. In the abscnce of sufficient
material as indicated in the factors stated above, I am of the view that it is not possible

to concede the demand of the Unions and fix thc wage scales as prevalent in Belpahar
Refractories,

53. It is pointed out on behalf of the workers that in fixing the wage rates, tho minimum
wage as contemplated by the Minimum Wage Act, the hardship cansed to individual
cmployers or their inability to meet the burden has no relevancy.

54. On behalf of the managements, it is pointed out that thete are no minimim wages
as such for this industry and that for certafn caterories like stone cutters, the maximum
daily wage according to G.0.Ms.5668, dated 17th Fehruary, 1964 is a minimum of Rs. 1-50
und a maximum of Rs. 2:00 and the monthly rdate is Rs. 39 to Rs. 52. The above
minimum and maximum wages are inclusive of dearness allowance. The wages for workers
mn Gypsun Mines and Bauxite Mines arc a little more than thoss of stone cutters. The
monthly wages are calculated for 26 working days. The management of Dalmia Magnesite
Corporation have filed a statement indicating the rates of wages in scheduled industrles
Bs per Minimum Wages Act. The statemoent i3 set out over leaf for reference.



DALMIA MAGNESITE CORPORATION; SALEM-—s.
MINIMUM RATES OF WAGES IN SCHEDULED INDUSTRIES AS PER MIMNIMUM WAGE® ACT.

Barytesmines Tobacce Indus. Bricks & Tiles Qil Mills Remarka®***

Stone Braaking Cypsum Mines  Bauxite Mines
(G.O. Ms. {G. O. Nd. {G. 0. Nd. (G.O. Nd. (G. O. Ms. (G. O Ms. (GeO. Ms.
5668 Jt. 1933 dt. 1933 dt. 1933 dt. 2098 dt. 4463 dt. 4382 4L
17-12-1964) B-6-1965) B-6-1965) 8-6-1965) 2-I1-1966) 21-2-1966) 2-T1-66)

Daily Monthly  Daily Monthly Daily Monthly  Daily Mopthly Daily Monthly Daily Monthly Daily Monthly
1 2z 3 4 5 6 7 8

Rs.P Rs.P. Rs.P. Rs.P. Rs.P. Rs.P. Rs. P. Rs. P. Rs. P. Rs. P. Rs. P. Rs. P. Rs. P. Rs.P.

UNSKILLED:

Minimum . 1’50 3900 2°00 5200 2°00 52700 1°75 4550 2'05 53°30 2'25 s8-s0 2700 52700
Maximum . 2:00 5200 300 7800 300 7800 2-62 6812 3'35 87°10 2-50 65-00 225 58'50
SEMI SKILLED:

Minimum } 2-75 71°50 3' 00 7800 3"00 7800 ‘. - e o 3-89 10I-14

Magimom

SKILLED:

Minimum . 360 93-60 300 7800 300 7800 350 91°00 . .. 3'8¢ 101'14 300 7800
Maximum . o 4°00 104'00  4°00 104°00 .. o - . 5°84 15184 3735 87710

#%3 The above minimum and maximum wages are inclusive of dearness allowance.
The monthly wages are calculated for 26 working days.

VIUNT 40 FLIHZVO HHL TIOS

—II 14v4] 0681 ‘8T VILLAVA/8961 ‘6 FIAWHAON



$ec. 3(il)] THE GAZETTE OF INDIA: NOVEMBER 9, 1968/KARTIKA 18, 1890 so13.

54, Further, as pointed out on behalf of the mangements, from 1960 there wers settle-
ments which resulted in revision of wages and dearness allowance. In the settlements, some
of the Unions were partica. The scttlemont Hatod I1st July 1960 was ta be in force for a
period of 5 years, 1 will refer to the various settlements between the two companijes and the
workmen represented by the Unions. The settlements were accepted by the representative
of the workers, after taking into consideration the capacly of the companies to pay and
what they considered to be just and fair in the circumstances.

55. It is well settled that in construing a wage structure with a scale of increments a
long range view has to be taken and the impact of the wage structure on the fnancial
position of the concerns in question has to be examjined. T into consideration the
present stote of the industry increase in wages asked for on behalf of the workmen is pot
possible.  But I am of the view that the wages may have to be flxed somewhat above the
minimum rates of wages, given in the statement rcferred to above. There ig justification
for some revision in the rates of wages of the workmen.

56. Wages were fixed and revised in pursuance of s series of scttlements between the
managements and the Unions concerned. Ex. M—51 is a settlement between the Union
and the managements of Burn and Co. Limited. Salem, Salem Magnesite (Private) Limited,
Salem and Dalmia Magnesite Corporation. Salem giving the total wages per day of unskilled
aud semi-skilled workers. By the terms of the settlement the total wage of unskilled
worker was fixed at Rs. 1.50 a day, the basic wage of a semiskilled worker was fixed at
Rs. 1.19 per day and the balance of the earnings after the ad hoc increment would be
treated as dearness allowance and it was agreed that the skilled workers should he paid
Rs. 1.37 a day as basic wage and the balance of the earnings should be treated as dearness
allowance. The dearness allowance was fixed on the basis of the cost of living index of
462 points for the city of Madras ag on 9th July 1960. Any further increase in the cost
of living index above 462 points was to be compensated at the rate of 75 paise per each
slub of 10 points or increasc per month. Rs. 40 was the maximum dearness allowance
for a worker without prejudice to the terms of the agreement. The agrcement
was valid for a period of 5 years from 9th July 1960. That sgreement superseded all
agreements entered into by the Companies with the Magmesite Workers' Union, Salem and
the existing benefits shall be curtailed. According to ome of the terms of the agree-
ment, the ad hoc increment of 19 paise would be payable to all workers except those
who were cntertained on or after 1st January 1958. For those who werc entertained on
or after 18t January 1958, the 19 paise ad hoc increment shall be paid to workers in two
instalments as 12 paise and 7 paise with effect from 1st July 1960 and Ist July 1961 res-
pectively.  Ex. M-57 was an agreement supplementary to the agreement of 9th July 1960.
It was agreed to give an _increase in the dearness allowance of 7 pajse per working day to
nnskilled workers, 9 paise per working day to semi-skilled workers and 13 paise per work-
ing day to skilled workers, with effect from 1st September 1962. It was a scttlement
under Section 12(3) of the Industrial Disputes Act. Ex. M-72 is the Supplementary memo-
randum of settlement arrived at under Section 18(1) of the industrial Disputes Act to the
settlement dated 9th July 1960, between the Magnesite Workers' Union and the three com-
panies. The management agreed to give effect to the settlement dated 9th July 1960 with
effect from 1st July 1960. Tt was agroed between the parties that the implementation of
clause 2(a) (b) (c) of the settlement dated 9th July 1960 should be deferred to 1st March
1961 in case of all workers who were at present employed by the Company as permanent
workers and should be deferred to 1st July 1961 in case of all workers who were then
employed by the Company as temporary workers. — So this agreement conferred benefit
to temporary workers in Salem Magnesite Corporation. Ex. M-74 is a settlement under
Section 18(1) of the Industria] Disputes Act between the management of Messrs.  Salem
Magnesite (Private) Limited and the Magnesito Workers’ Union on 24th March 1961, It
was agreed that the workload for L.CK. factory would be implemented in full from 1st
April 1961 and the Union would co-operate whole-heartedly to carry out the workloads
fixed for the various categories. It was agreed that item 3 of the settlement dated 9th
July 1960 would be extended to the mewly recruited workers who were on rolls on 9th
July 1960 with effect from 1st March 1961 and to the fresh recruits after 9th July 1960
on completion of twelve months successful service. It was also agreed that the bencfite
of the settlement dated 9th July 1960 would be extended to those workers who were on
the rolls of the Company on lst Tuly 1960 as contemplated by the settloment dated 12th
Tuly 1960 and workers recruited subsequent to 1st Tuly 1960 would be eligible and should
be paid all the benefits recited in the sctflement dated 9th July 1960 on successful comple-
tion of twelve tmonths service The workers, if asked to work in higher cntegory.lsbould
be paid acting allowance at the rate of 25 per cent of their basic wages or the minimum
wages fixed for the higher category, whichever waa less. According to the setilement.
the minjmum wages for the various categorics would be worked out by adding 19 paise
to the minimum rates fixed for the different categories as per the agreement dated 14th
March 1958. Ex. M-77 is an acreement between the management of Salem Magnesite

(Private) Limited and the Salem Magnesite Employees’ Union fixing the revision of grade-
for the non-clerical and clerical staff.
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57. Ex. M-79 is a notice ta Messrs. Burn and” Company and Messrs, Salem Magne-
site (Private) Limited by the Magnesite Workers” Union, Salem making fresh demands for
wage increase of 25 paise, 19 paise and 15 paise for the skilled, semi-skilled and unskilled
workers respectively and annual increments of 10 paise, 8 paise and 6 paise for skilled.
semi-skilled and unskilldd workers, respectively Ex, M-80 is a settlement between the
Mugnesite Workers” Union and Tho Salem Magncsite (Private) Limited, Salem for an in-
crease in the dearness allowance at the rate of 7 paise, 9 paise and 13 paise per working
day for the unskilled, semi-skilled and skilled workers. respectively, with effect from 1st
November 1962. Ex. M-81 is the agreement betwcon the management and the workers of
Salem Magnesite (Private) Limited to introduce a systemi of annmual increment in dearness
allowance at the rate of 7 paise, 9 paise and 12 paise for unskilled, semi-shilled and skilled
workmen, permanently employed direcily by thc company. It was a settlement supplemen-
tary to the settlement dated 9th July 1960. Ex. M-98 13 a demand by the Magnesite Workers'
Umnion for increase in the dearness allowance for the unexpired period of the ngreement
dated 9th July 1960. The Union demanded 20 paise per point in eXcess of 462 points.
It was ogreced under Ex. M-99, the agrecment dated 28th October 1964, that an interim
relief by way of Specinl Allowance of Rs. 10 per month should be paid to cach one of
the monthly rated employees till 30th June 1965. Ex. M-106 is a notice of demand by
the Unlon for increase in the basic wages of various categories of workers. Ex. M-116 is
an agreement between the Salem Magnosite Employees Union and Messrs.  Salem Magne-
sitc (Private) Limited, by which it was agreed that a total sum of Rs. 63.50 per month
would be paid as dearness allowance with effect from 1st July 1965, superseding the prior
agreement dated 28th October 1964, to the monthly rated employces Tt was further
agreed that the dearness allowance could be reviewed only after one calendar year from 1st
July 1965 or any time thereafter, if the cost of living index number applicable to Madras
went above 6350 points

58. Tt i3 argued by the learned advocate for Salem Magnesite (Private) Limited that
the demands as made, if conceded, would involve an additional expenditure of Rs. 22,00,000
a vear under the head ‘Dearness Allowgnee’ and more than Rs. 20,000 a month even if the
pay of a worker is increased by Rs 10 a month in thc wage bill in respect of salaries. It
is mlso pointed out that the profits earned by the companies were not much during the past
vears.  According to the audited profit and loss accounts for the year ended 31st Decem-
ber, 1960, the profit brought down was Rs. 2,34,051. From Ex M-145 it appears that for
the year ended 31st December, 1961, the profit brought down was, Rs. 2,64,373, For 1he
vear ended 31st December, 1962, the profit brought down was Rs. 1,26,541.

59. Tn Burn and Compeny also, except in one year, there was loss in 4 years and there
was return of only 1.02 per cent, which was negligible. In this connection, it is mecessary
to refer to Fxs, M-47, M-47A and M-48. Ex M-47 is the combined profit and loss acconnt
of Burn and Co for the years 1962-63 to 1965-66. ‘The accounts have heen audited,
Ex M-47A is a statcment of Cross Return on capital of Salem Weorks of Burn and Co. on
capital for the years 1962-63 to 1965-66 It is apparent from the statcment that the
average annual return was only 102 per cent Grand total for the years 1962 to 1966
wias Rs. 666,75,593 and return was Rs 677,96 und the percentage for the above years
worked upto 407.  Average annual return worked to 1.02 per cent. Ex. M-48 contains
ihe balance shects for the vears 1963-64 to 1966-67 for Salem Works I and II of Messrs.
Burn and Co. Limited. The balance sheets reflect the working of the company which
does not appear to be quite satjsfactory.

60. There is no separate balance sheet for Dalmia Magnesite Corporation. The publi-
shed balance sheets of Dalmia Cements Concern, said to contain the trading results of
Dalmia Magnesite Corporation were produced but not marked. But, as the major portion
60 per cent of the products of all the companies are exported to foreign countries and the
trading results of this company are similar to those of the other two companies, that applies
to the other two companies in the matter of foreign trade also applies to Dalmia Magnesite
Corporation.  The foreign trade of Dalmin Magnesite Corporation during the past ycars
was also affected by the competition of foreign countries,

61. As rightly pointed out by the learned advocate for Messrs.  Burn and Co., unless
the cost of production is reduced, it 18 not possible to reduce the price of the macnesite
sroducts exported to foreign countries and the cost of production is bound to increase when
the wage bills of the companies increase The wage bills of the companies will increase
with payment of incremsed wages Tf the price of the magnesite that is produced is in-
creased in respect of the &0 per cent of the products exported to foréign countries the pro-
ducts cannot have any market in foreign countries and as a consequence thereof, the pro-
duction will have to be cartailed and the curtaitment of production will have serious reper-
cussion on labour employed in this industry. Tn the interests of the industry, production
should be incremsed and ways and means should be devised to ino?rcasc production without
increasing the cost of production. In view of the present financial condition of the com-
manies the increase in basic wages and dearncss allowance asked for ecannot be granted. If
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the demands as made by the workmen are granted it will only lead to a total closure of the
business of the companies, and throw the workmen out of employment, wh'ich is a con-
tingency which should not be allowgd to occur in the intcrest of the economic progress of
the region and industrial peace.

62. Grades and scales of pay are intended to be a long term sc];lqmc. Having reggu‘d
to the various factors and circumstances including the ﬁn'ancial condition of the companics,
1 fix the following scales with annual increments for the different categories of the workers:

Unskilled Mal* work r Rs. 1'10 5 P. Rs. 1°35  daily.

Fomale worker Rs. 100 5 P. Rs. 125,
S mi-skilled worke1 Rs. 140 6 P. Rs. 1'88 .,
Skilled IIT work-r Rs. 1-80 7 P. Rs, 215
Skill d 1T worker Rs. 200 7 P. Rs. 249
Skilled I worker Rs. 225 8 P, Rs. 308

To arrive at monthly wages, the above daily wages shall be multiplied by 26, the number
represenfing the number of working days in a month. Similarly, the increment per month
should be calculated and the two sums totalled to arrive at total monthly wages of the diffe-
rent categories of workmen.

63. Dearness allowance has to be increased when the cost of living index imoves up
50 as to protect the rcal earpings of the employees from being eroded. It may be useful
and necessary first to fix the dearness allowance upto 460 pomnts and then to determine the
dearness allowance. At present, the dearncss allowance varics from 0.50 paise per
day to 1.99 per day or Rs. 13 to Rs. $1.74. This is due to splitting up of the wago struc-
ture as per agreement of 1960 (Bx, M-51) as well as giving increment as per ngrecment
of 1962 (Ex, M-57), Fixing the dearness allowance upto 460 poiats at Rs. 30 per month
and calculation is made having rcgard to the increase in the cost of living index, there will
be &n increase of roughly Rs. 1-16 per day in the dearncss allowance as per the method of
calculution indicated below.  TIn order that the employces, who are getting o hjgher dear-
ness allowance at present, are not prejudiced, I propose dirccting payment to such workers
the dearness allowance over and above what is now fixed, as special allowance. which is to
ensure to their bencfit in consideration of their length of service.

64. Over and above 460 points, I feel a some what greater percentage of neutralisa-
tion is necessary and having regard to what 1 have stated earlier about the state of the
industry and its capacity to bear additional financial burden, I nm of the view that the
workmen have to be satisfied with only a slight increase which is proposed to be given,
namely, {rom 75 paise per block of 10 points to 110 paise per block of 10 points. This
of course, is varinble and may vary from time to time with the variation of the cost of
living index.

65. The dearness allowance payable under this award will replace the ad hoc allowance
of Rs. 0.23 per day which is now paid to the workers pursuant to May 1965 agrcement
(Ex. M-1). This would mean a minimum increase in dearncss allowance of about Rs. 8§
per month and_the maximum increase of Rs. 19 per anonth for a large body of workmen.
According to the dearness allowance [ have awarded, each workers will get, as per cost of
living index at 690, Rs, 55.30 and at 710 correspondingly a Jittle more than Rs. 55.30. One
other factor which is relevant is that the dearness allowance is calculated on Madras cost
of living Tndex which T adopt for the purpose of this dispute.

66, Tt is represented by the learned advocate for Messrs. Burn and Co. that an attendance
bonus is paid to the employees of the company. If there is any attendance bonus
scheme is now in Salem Magnesite (Private) Limited, it should continue to be in force.
No such payment is made to the workmen of Dulmir Magnesite Corporation.  Although
T have tried to bring about a measure of uniformity in the matter of wages in the three com-
panies, I do not consider that this concession or beneflt should be extended to the work-
men of Dalmia Magnesite Corporation.

67. My finding on issue 2(i) is that thc wages and desrmess allowance paid to the
skilled, semi-skilled and unskilled workmen employed in the mines and the workshop of
the 3 companies are not adequate and the wagcs and dearness allowance are revised as
indicated above in paras 62 to 65.

68. It was urged on behalf of the workers that the award should he directed to be
retrospective in operation and the revised scales of wages to be awarded should be ordered
to come into effect at least from the date of reference. if not, from the date of the demand.
The learned advocates appearing for the managements have represented that the award
should not be directed to have retrospective effect, that if a revision of scales is ordered
and if the norms are directed to be implemented, it is just and proper that the awsrd should
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be directed to be prospective in operation, Having regard to the ropresentation made on
behalf of the managements I am also of the view that the award should pot be made

restrospective in operation. The new wages and dearness allowance shall come into force
from the date of the award.

69. The wages and dearness allowance are revised as indicated above from the date
of the award and it is not necessary to link the annual increments with the cost of living
indices. Issue 2(ii) in ID. 39 of 1966 is found accordingly.

Issue 3 in 1D, 30 of 66.

70. No case has been made out by the unions for merging any portion of the dearness
allowance with basic wages. No part of the doarness allowance is directed to merge with
the basic wages and if some of the workmen in the same category get increased dearncss
allowance by reason of the change in the wage structure consequent on tho various setfle-
ments between the workmen and the companies such increased dearpess shall be treated as
special allowance of those workmen. The issue is found accordingly.

Issue 4 in 1.D. 39 of 1966.

71. This issue raises a problem peculiar to Mossts. Burn and Company, The manage-
ment’s contention is that the entire wages should be linked to norms. It is true that the
norms were fixed by the experis in comsultation and deliberations with the workmen who
were associated with work study, Mr. C. Doraiswamy, the learned advocate appearing
for Messrs. Burn & Co. drew my attention to the fact that the workmoen were giving
between 40 to 60 per cent. of the norms, although in some sections 100 per cent. results
had been obtained and contended that there was no reason why ‘the attainment of 100
per cent. should not be expected. The company agreed to pay as per Ex. M-71, a cash
incentive of 27 paise for 100 per cent, production. I do not propose to discontinue the
cash incentive and on the other hand I would suggest payment of a portion of it even
for eighty per cent production for some time. While the norms fixed by the experts
should be the ultimate goal; I consider that this goal should be reached slowly and in
stages and the workmen remuncrated as formulated hereunder:

@) The workers will give 75 per cent. of the norms within one month from the
date on which the award becomes operative and if they do so they will be
paid the incrensed wages.

(ii) The workers will give 85 per cent. of the norms by the second month from
such date and if they do so, they will continue to get the increased wages.
They will also be paid 15 paise per day out of the incentive of 27 paise
which the management had offered for 100 per cent. morms,

(ili) After the third month, the workmen have to give 100 per cent. norms and

they will receive increased wages in addition to 27 paiso per day given as
incentive.

(iv) If the workers do not give the above production after the first, second and third
mounths, their total wa¥cs are linble to be reduced in proportion to the
shortage in production from the norms fixed. They will, of course, get no
incentive payment as well. In addition, the management will have the right
to take disciplinary action against such workmen, who, inspite of warnings,
continue not to give the required norms.

The work norms fixed in Exs. M-4 series from which the norms in Ex. M-20, 21, 23, and
27 have been taken will be the work norms for implementation by the workmen, As
regards Salem Magnesite (Private) Limited, Ex. M-6 is the statement giving the detnils
of the existing notms for diflerent operations in the mines and factory of Salem Magnesite
(Private) Timited, Salem. The same norms will be implemented by the workers. So far
as Messrs. Dalmia Magnesite Corporation is concerned, the norms as glven in Exs. M-6
and M-4 series, so far as they are applicable to the company will be norms for the
workers which caun be implemented and cnforced by the company. The norms will
come into effect from the first of the month following that in which the award 1s published
in the Gazette and until then the wages and Dearncss Allowance shall be paid as per this
award without reference to the norms, TIssue 4 is found accordingly.

Issue 5 in 1.D. 39 of 1966.

72. This issuc relates to the claim of monthly-rated employees. The monthly-rated
employees of Messrs. Burn & Co. arc already getting dearness allowance in slabs depending
on their salary varying from Rs. 45/- to Rs. 75/- per month as per Bx, M-58. T witl
leave this dearness allowance as it is. As in the case of wgrkmcn, for every block of 10
points after 460, in addition to the dearness allowance which they are entitled to under
Bx. M-58. T direct that each monthly rated employce should be paid a \{ariable dcarnes;
allowance at the same rate as for the dpily tated employees, viz, 110 paise per block o
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10 points over 460 points of Madras Cost of Living Index. The payment of this dearness
allowance as awarded will supeicede the flat interim special allowance of Rs. 11/- per
month given from 1st March, 1965 as per Ex. M-62. At cost of living index of 690,

the staffi member will get an additional sum of Rs. 14.30 in his pay packet as additional
dearness allowance.

72. It is really gratifying to record that in Dalmia Magnesite Corporation there is no
dispute on any point between the monthly rated employees and the company. While this
is so, having regard to the fact that dearness allowance for the staff in the other two
companies which is now revised by mee, I would recommend to the Dalmia Magnesite
Corporation that the same dearness allowance be paid to the staff if the dearness allowance
to the staff in that company is less than what I have awarded to the monthly paid staff of
the other two companies.

73. In the case of Salem Magnesite (Private) Limited, it would appear from Ex. M-116 -
that a fixed dearness allowance of Rs. 63.5v per month is paid. As between two companies
in the same locality comcerning which the dispute is before this Tribunal, I consider it
necessary that there should be uniformity in dearness allowance. The dearness allowance
as applicable to Messrs. Burn & Co. is also directed to be applicable for the monihly
rated employees of Salem Magnesite (Private) Limited, also, the minimum increase in
dearness allowance to the above class of employees of Salem Magnesite Company will be
Rs. 6.60 and in the case of higher paid employees, it wiil be more.

74. Tt is necessary to fix first the scales of dearness allowance upto 460 points of cost
of living index and thereafter the dearness allowance is to be calculated and paid at the

rate of 110 paise for every slab of 10 points. For 460 points, the dearness allowance
fixed is as hereunderi—

Basic wages

Rs. 45 . . . . . Rs. 45/- D.A. per month.
Rs. 45—Rs. 99 . . . . . Rs. 50/- D.A. 2

Rs. 100—Rs. 199 . . . . . Rs. 60/~ ,,

Rs. 200—Rs. 299 . . . . . Rs. 65/ s

Rs. 300 & above . . . . . . Rs. 75/- .

The dearness allowance of the monthly rated employees of the two companies above 460
points should be calculated and oaid as indicated above.

75. In Messrs. Burn & Co., the exristing scale of pay for monthly rated emplovees
are paid as per Ex. M-52, a settlement entered into on the 18th August, 1969. 1t is
true that & sz-rs have eleneed sirece the scales were fixed, warranting a revision of such
scales, but having rezard to the financial resources of the company, I consider that the
mont'y 1at~d empler oz, ob~ald vt fem rume ties moeve for a revision of wage structure.
The wage szales of monitly roted esinioyees of the Salem Maonesits (Private) Limited
alsp ra~ds ro revision fer the «omz 1cason. Tfowvewer, as the monthiv rated employees
bene§t =y by the increcse in dsarpess allowance awarded, 1 direct the managements of
Burn & Co. and Salem Mog-e<i*e Co. mon’hly rated employee with not less than 3 years
of service on the date on which this award becomes operative, on= increment ia the
scale aoplicable to them subject to the condition that no employee will get more than the
maximum of the scale in which he is.

76 Al other benefits which the workers at present are g?tting will continus to be
available to them except wherever altered or modifird and indicated in this award. The
issuc is found as indicated in the foregoing paragraphs.

77. T~ only other cuestion th~t remains to be considered is costs. As regards costs,
I have to take into consideration the fact that the 3 companies have paid heavy amounts
to the Assessar as and for 1emuneration for the work done by him and no portion of
the rerm~ration of the ascessor hos been paid by anv of the Unions. Tn the circumstances,
I am of the view that it is just and proper that the managements should not be directed
to pav costs 1o the Unions. I would directed the parties to bear their own costs.

8. An award is passed in terms of my findines on the issnes in the two industrial
dispu*es. The terms of the award, except as resards norms for which I have given a
separatz direction will come into force from the date of the award.

8d./- M. TasaMMUL HUSSAIN,
Industrial Tribunal.
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ANNEXURE A

Exiviing As vor Proposed
Department Job Tide job Evaluadon job
Designa~ Designa~
tion Points  Category tion
I 2 3 4 5 6
Sordi g Shed Mo o« . 58 220 ITI ST}
Mz~ Mo Us 160 I Us
bz, votaYy oman Us ico I Us
Maz,y ~muk ¢ Us o 1 Us
Shaft K1, Kb, Arterdont 50 230 11 Sii
Maz ocr Us 160 1 Us
Rotary Kila o Oporor S 270 V ST
Cilmna &S 71 1T &8
Co7sher Atter ¢ 1"t 58 z05 11 SS
IMaz.oor-Croster Us 145 1 us
Maz_ lvor-Geocral Us 160 1 us
Raymnad Mill Op. v S 210 II SS
Mardoor uUs 160 1 uUs
Mabor Maivry S 260 IV S1l
Oo rv xr~Fumace 5 231 III S III
C p>1Prz2.0r S8 170 11 Ss
Mz iror-Man us 760 I Us
Mazjoor-Woman Uus 155 1 uUus
Laboratory Laboratory Boy S8 176 1I SS
Mezicon Mill Atte~dart . S8 220 III S Iil
Scrze i g Plart After'dant SS 175 II SS
General Stores Store Atftendant 8 mr 11 SS
Mz oor uUus 135 1 Us
M z.00r Stock Venﬁer uUs 140 1 Us
Miscellanieous Sweeper uUs 155 1 Us
Sweep: r-pactory USs 155 I Us
Primary Crusher  Atte-da t-cam-Fitter . S 236 III S I
House Machi e Att(.udant SS 225 IIT S u1
Mazgoor uUs 160 1 us
New Rotary Kiln  Op~rator S 270 V SI
Oilmas SS 185 II SS
Sampler S S 145 1 uUs
A -endayt-Feed E"xa . 88§ 195 II RN
Mazdoor (Pr.mary Crusher, Us 195 II SS
Screew, etc.)
Mazyoor Us 140 1 USs
Tunnel Kiln Atteadant-Cum-Fitter & At~ S 215 II SS
tedant.
Mason S 221 III SIII
Attendant- Burwer SS 190 1I S5
Artendaut-Traucfer Car SS 146 1 Us
Mazdoor-M: ¢ uUs 135 1 Us
Mazdoor Kiln Us 130 I uUs
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Tunnel Kiln car Maistry-Loading 88 185 1I 88
loading & Un- Muaistry-Unloading S s 185 1II 83
loading. Loader SS 150 I Uus

Sortcr-cu_m-Unloudcr 58S 150 1 Us
Sorter-Cum-Unloader I1 88 150 1 Us
Attendant-Yorklift ) 174 1II S8
Mazdoor . Us 130 1 us
Pregs Fitter S 260 IV S1I
Shifter Fitter . 58 236 III 8 éII
Firter-Qdd Jobs . 58 170 1T S
Scréer. Gui gman , S8 s I Us
Mazdvor-Maintenance USs 145 1 Us
MazJdoor-Breakdown Us 145 1 USs
Oilran . 88 71 11 85
Atrerdant- Tampmg Machine 8§ § 191 II 58
Hardle type.
Attendant-1'amping Press 88 191 II S8
Attendant-Rotary Press 58 191 I §3
Arttendant-Tohnson Press 58 191 II S8
Attendant-Weighir g Car S8 170 11 N
Auendant-Mix Muller 58 135 1II SS
Attendant-Drier . 58 191 ]I SS
Mazjoor-Tamping Machine U'S 160 I Us
Handle type,
Mazdoos-Johnson Press us 6o I us
Mauzdoor-Rotary Press USs 160 I Us
Mazdoor-Tampir g Press us 160 T us
Mazdour-Batch Weighipgcar U 8 145 1 USs
Mazoor-Weigh Bridge s 125 1 USs
Biench Worker-Spoil Remover U 8 160 I Us
Ore Dresser uUs 145 1 Us
Creche-Ayah USs 130 1 Us
Maroor-Tool Store uUus 150 1 Us
Mazdoor-Miscellareous Us 135 T Us
"['ripe recording).
Mazdoor-Miscellaneous (Road U S 125 1 Uus
Waterin g).
Mazdonr-Miscellgreous Drin- U 8§ 140 1 Us
king Walerman.
Warchmau - us 160 I USs
Store Assistant uUs 130 1 Us
Lorry Cleaner USs 135 1 Us
Lasesr . Us 140 1 USs
5pnttcr—S1gnalman . Us 120 [ us
'L & H Shovel Helper . USs 135 1 us
Shovel Cleaner Us 135 1 Us
First Aider/Medical Attendant Us 160 1 Us
Blower man . US 125 1 uUs
Compressor Opcrator/httcr . § 231 111 S III
Bnoginecring Turner S 226 III S III
Assistant Turner . 88 171 II §S
Machinist-Sloting Machine . S 221 III S III
Machinist-Drilling . ) 190 II 585
Machinist & Grinding Muchmc s 250 IV S1I
Machinist -Shaping Machine. § 201 11 §8
Heat Treatment Wurnance S 205 II 58S
Qperator,
Dic Fitter . S 221 JII S III
Tirter-Breakdown S 270 'V 51
Fitter-Maintcnance 5 270 V SI
Assistant Fitter . 58 181 III 58
MazJoor Maintenance . Us 150 1 Us
Patiern Maker . S 260 IV SII
Moulder S 236 III S III
Asatt, Pattern Maoker S8 171 II S8
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I 2 3 4 5 6
Carpenter . . S 226 IIT SIIT
Asstt, Carptneter S8 171 II S5
Blacksmith . S 226 III § 111
Mazdoor-Mix Mullcr . USs 140 1 us
Mgi:ld?gr -Mix Muller Cnght uUs 140 I uUs
ift
Cuttmg Machinec Operator Us 170 II 5S
Punching Machine Operator . U S 170 11 58
Bcnde Machine Operator uUs 170 II §S
Rake Plate Straighting worker $ 145 1 Us
Fork Lift . Attendant-cum-Fitter . S 231 I S1IX
Attendant-Forklift 58 134 II SS
Hand Moulding . Rammer . 88§ 71 11 $s
Moulder . §8§ 179 II 5SS
Mazdoor 1 Uus 155 1 uUs
Mazdoor II Us 160 I Us
Ball Mill & Tube Attendant-cum-Fitter . s 236 II S III
Mill. Machine Attendant S8 995 II 58§
GranUIator-Attendmt . ) 195 1I S8
Mazdoor . Uus 155 1 us
Mines . . Loco Driver S 220 III S 111
Loco Cleaner S5 155 1 uUs
Loco Fitter S 221 III S IIT
Compressor Opcrator (Mobile) S 221 III SIIX
Drill Fitter . 8 171 11 S8
Pipe Fitter S 221 III S IIX
Assistant Pitter Uus 135 I Us
Blacksmith S 226 III S 11X
Hamm :rman S8 1% II SS
Maiatry . 88§ 235 III S IT1
Jelly & 1r‘cker~Stack B“ildt‘r - US 160 I Us
Pasker-¢ 'm-shot Larer 55 201 II SS
Tran L7 e [ter S8 175 II 58S
Dl Jock (Harmer) 58 z25 IT1 STII
N (Waga.: Dill) 58 o TI S8
P v Alteudant 55 130 1 us
St g Yardman . Us 150 1 us
Mzl - Stacking Yarld Stﬁre Us 13 I us
ANNEXURE B
The job classification in Messrs. Dalmia Magnesite Corporation i3 thus :
1 2 3 4 5 6
tactory . Crusher Driver , . . 8 SIII
Shift Firter . . S S IIT
Electrician . . . 5 S III
Wireman . . N . S S I1I
Turner . . . . S S II1
Welder . . . 5 S 111
Fitter . . S S 111
Plumber . . . . § S II1
Blacksmith . . . § S II1
Carpeater . . . 5 S IIT
Drivers . . R . 8 S TI1
Cook . . . . S S III
Mason . . . . S S 111
Kalasy . . . . S ST
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et B

1 2 3 4 5 6
BRoiler Attender . . 58 221 III 5111
Mill House Attender . 88 195 II SS
Shift Atrender (Kiln) . 858 S8
Asstt. Welder . .88 S8
Aasstt, Fitter ., 58 S8
Stores Attender . 58 mr 11 S8
Mistry (Mill House) . 88 210 II R
Hammerman . . US 185 11 58
Oflice Boy . . . U8 us
Disvensiry Loy . Us Us
Time Oifice boy . U8 Us
Samnpler . . . USs - I uUs
Sweepa . . us Ub
Warchman . Us 160 1 us
Water Carrier s us
Asstt. Carpenter . s 1545 1 USs
MszJuor-Fitler Helper . US 1285 ] USs
Munzdoor-Trolley Vitter Helper US t2o 1 Us
Wireman Helper . . US 1r5 I Us
Cuntee workers . . uUs Us
Mazdoors . . s uUs

‘Mines Blacksmith . 5 S III
Shot Firer R . . S S8
Fiiter . . 8 S IT1
Loco Driver . . . 8 S I1I
Mistry . . . 58 235 1II 5117
Driller . . . S5 225 III S 11
Hammerman . . . US 185 II S8
Hammermean . R . 55 196 1T SS
Asstt. Tinsmith . . . S8 176 II S8
Welder . .05 236 111 S 111
Mauson . . . 5 231 ITI S 111
Asstt. Mason . 85§ 171 11 58
ainter . . . .8 206 II SS
Pump Attendant-Qil . . 88§ 150 T USs
Pump Attendant I-Water ., § 8 110 I Us
Pump Attendant IT Water 5S 125 I Us
Pipe Fitter . . 5 236 111 S 111
Compressor Fitter . . 58 231 III S I11
Helper/Asstt.Compressor Fitter U S 140 1 USs
Mazdoor Mason Asstt. . . USs 135 1 Us
Electrical Mistry . 5 281 Vv 51
Electrician . S 236 I11 S IIT
Generator Fitter 5 236 111 5 111
Electrical Fitter | 5 195 II SS
Asstt . Electrician . 55 195 11 S5
Asst. Electriclan-Battery 58 180 II SSs
Charging.
Cable Jointer . 58 200 11 58§
Transport Driver—Light Vchicle S 225 1II S. 111
Driver—DBray Leader . S5 220 III 5 I11
Driver—Tippler-Lorry . 8 235 III S I11
Driver—Tractor . S 220 IIT S I
Driver—Skid Shovel . . 5 220 III S IIr
Mechanic . . 5 245 IV S1II
Tditter . . 5 195 1T S8
Maintenance Worker , US 135 1T Us
Mazdoor—Transport Cleaning U 8 130 1T Us
Watch & Ward , Watchmun . US 160 I Us
Stores-Provision . Storeman . . . USs 169 1II §S
Measuror . . Us 160 T Us
Cleaner . . . . US 130 I Us

|
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I 2 3 5 6
Time Office .  Mazdoor-~Card boy . USs 140 1 us
Factory Mazdoor—Card boy . . uUs 140 T us

Tram Line Mazdoor—Lineman U § 150 1 Us
Office Boy . . . Us us
Ayah . . . . US 135 1 Us
Transport Mazdoor . USs uUs
Sweeper . . . . US Us
Loco Mazdoor . Us Us
Notg: S-Skilled. S S—Semi-skilled. U §—Unskilled.
ANNEXURE C
The job classification in Messrs. Salem Magnesite (Private) Ltd., are these 1—

1 2 3 5 [
Kiln Qperator . .05 8 I1
Welder . . . . 3 S 111
Blacksmith . . . 5 S1X
Carpenter . . . 8 S 111
Wireman/Electrician . 8 3111
Mason . . . . S 8 III
Fitter . . . . S 511t
Sorting Shed Maistry -, S8 220 III S 11T

Mines . Lorry Driver . uUs 235 I11 8 111
Winch Operator . 88 181 II 58
Asstt. Fitter . . . 855 SS
Masor Helper . Us mr 11 58
Kiln Drawing man . Us 160 1 us
Sorting—Male . . Us§ 150 1 uUs
Kiln~loading man year . US 150 I os
Kiln—Iloading Platform Us 150 1 us
Sorting—Ferrale . . US 145 1 Us
Office Boys (Factory & Quarry) U § 140 1 Us
Mazdoor/Maintenance Helper/ U § i85 II 58
Hammerman,
Adrema Qperator . . §8 170 11 &8s
Watchman . . . US 160 1 Us
Ayah . . . . US 135 I USs
Creche Attendant . . US 125 I us
Chemist Helper . . USs 176 1I SSs
Sample Boys . . . US 140 1 us
Asstt. Cook . . ., US 180 11X 58
Canteen Supplier . . US 150 1 us
Storeman . . . . US 71 11 58
Stensiller . . \ . US 120 1 us
Magazine Attendant . UsS 224 TI1 5111
Maistry (Quarry) . . 88§ 235 111 s Ir
Compressor Attendant sSs 221 III § I1Y
Driller . . . . 88 225 Il § 11X
Tram Line/Pope Fitter . US§ 175 11 8S
Hmmerman . . . Us 185 11 58
Packer/Blaster 58 201 11 SS
Jelly Checker . . Us 160 I us
Stone Breaker/Yelly picker/ Us 160 I uUs
Bench worker. .
Bench worker/Jelly picker/ us 160 1 Us
Man.
Storeman . . . . Us 155 1 us
Jelly Picker Woman Ore us 145 1 Us

Dresser.
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T 2 3 4 5 6

Mines—contd. Loading Attendant . SS 140 1 us
Boring Machine Qperator ) 585
Shed Builder . . . Us 140 1 Us
Road Mistry . . . Us 19 T us
Tool Room Attendant Us s I uUs
Pump At rlant USs 110 I us

Note : S== Skilled. 85 == Semi-skilled, U S e=Unskilled.
List of Witnesses Examined
For the Workmen

W, W-1 . . ." Thirumathi Palaniammal (for Union No. 4)

W.W-2 . . . Thiru T. P. Natesan (for Unions 2, 3 and 6)

For the Management

M- W-1 . . . Thiru K. N. Marwaha.

M-W-2 . . . Thiru P. R. Vaidyanathan,

List of Documents Marked
For the Workmen
Ex. M-1 . . . 23-I2-1967 Notice issued by the management No, t regarding specia
attention of Jaghir Main Workers.
Ex, W-2 . . . I4-3-1968 Mcmorandum of Settlement u/s. 12(3) of the LD, Act.
(Subject to relevancy).
Ex. W-3 . . . 13-12-1965 Copy of letter from the 4th union to the managemen

No. Il regarding serting of outstanding issues. (Sub-
ject to relevancy), (Exs. W-Ito W-3 are marked fo

Union No. 4).

Ex. M-4 . . . 14-6-1968 Memorandum of Settlement u/s. 12(3) of the LD
Act., (Subject to relevancy),

Bx. W-5 . . . 9-7-1968 Letter from the General Manager, Belpahar Refrac

tories Ltd., to the secretary Belpahar Refractorie
National Employees” Union, regarding memoran:
dum of settlement dt : 14-6-1968 enclosing a state-
ment,

(Exs. W-4 and W-5 are marked for Unions No. 2,3 and 6)

Ex. M-6 . . . True copy of the wage pO]iCY‘ during II plan, Tru
copy of list of adequate list recommended by Dr
Aykroyd to the Nutrition Advisory Council. Extrac
of the Gazette dr. 12-6-1968 and computation state
ment of need based minimum wage on the norms.

Ex. M-7 . . . For St. George Gazette (Statstical supplement
dt, 12-6-1968,
(Exs. W-6 and 7 are marked for Unions 1 and 5).

Por the Managements

Ex, M-1 . . . 4-5-1965 Memorandum of settlement of 1, Burn and Go. Lid,
2. Salem Magnesite (P) Ltd., and 3. Dalmia Magne-
site Corporation and Magresite Workers Uniomn,

Bx. M-2 . . . 4-5-1965 Memorandum of settlement of 1. Burn and Co. Ltd.,
2. Dalmia Magnesite Corporation and 1. The Meg-
nesite  Workers Union, 2, The Magnesite Nationa
Labour Union.

Bx. M-3 . . . 4-5-1965 Memorandum of settlernent of Burn & Co. Lid,
and 1 the magnesite workers unjon, 2. The Mag-
nesite National Labour Union.

Bx, M-4 serlen . . — Five Work Study Reports.

M-5 . R . — Statement giving details of incentive scheme for spefl
handling at quarry with the help of the payloader
and tippers of S.M.P. Limited.
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Ex.
Ex

Ex.

Ex.

Ex,

Ex.

Ex.

BEx.

Ex.

Ex,

Ex.

Ex.

Ex

Ex.

Ex

Ex

Ex.

M6 .

.M .

M-11

M-12

M-13
M-14
M-15

M-16

M-17

. M-18

M-19

M-zo0

M-21

M-22

M-23

Ex. M-24

Ex.
Ex.

M-25

M-26

Ex. M-a7

23-I1-1955

15-6-1963

27-8-1965

27-8-1965%

317-9-1965

6-12-196

28-12-1965

§7-2-1966

fiiz2-2-1966

T12-2-1966

4-3-1966

8-3-1066
11-3-1966
15-3-T966
15-3-1966

23-3-1966

Norms of Production.

Sryement giving particulars of basic pay, D.A. for
that are peing paid now ‘o all categories ol workers
{dnilv rated) of M/s. Salem Magnesite (P) Limited.

S 1 enent giving details of the categorics  rnd classi-
fization of persons employed in the workshop aitach-
el to the factory of M/s. Salem Magnesite (P)
1_mited.

371 cment  giving particvlars of basic pay & D.A. for
mMrhly piid emplovecs of Salem Magnesite (P)
L.d.

S venent giving dJderails of additional expenditure for
S MP, Limted  if the gcales asked for edopted
(s & DAY

Retol Nye of Discassions held al the Office of Re-
xional Labour Conmissioner (C) Madras on 17-1-66
1l ar Salem on2r, 22-230d January 1966,

M:aormlan of w2 lement of Magnesite  Workers
Uwon and Jurn & Couupany Limited,

Le cr from Regional Lghour Crmmissioner to Salem
Mignesite (?) Ltd., Diudmia M- gnesite Corporaticn
121 Bam & Cn, Limited.

Letier from 1mm & Co. Iid., to the Secretary, May-
nesite  Workers Union—implementation of work
study rejort.

Letrer from Burn & Go. Ltd., to the Magnesite National
[,abour Umion,

L~rer from Regional Labour Commissioner, Madras
to Mignesite Workers Union, Magnesite National
Labouar Uniof, and Magnesite Syndicate Employees
Association.

Mzmovandum from Mr. Selvaraj (AITUG) end B.H
Srmivasan (INTUQG) to Regional Labour Commi-
yyioner, Burn and Co. Ltd., and three otbers.

Chrmolhining about delay in implementatioa of Work
stuly finlings letter copy from Megnesite Syndl-
crre Emoloyees Aqqociat{on to the Regional Labour
G mmissioner, M iuras,

Letter from M-agnesite Workers Union to Regional
Labour Chrommissioner—Copy forwarded to  the
Works Supecintendent Burn and Co. Ltd., Salem by
Regional Labour Commissioner by cndorsement
dt. 16-2-1966.

Notice put up on notice board showing work norms
fixed for Johnson Presses I & 2; Rotary DPress Pump-
ing Machine and Moulding, T'. K. Car loading, T.K.
Car unloading.

Notice put up on notice board showing work norms
fixed for Sections—Shaft kiln (oil fired) Sheft Kiln
(Coal or firewood fired) Rotary Kiln (No. 6 Oil
fired) Raymond Ml Sorting Section ctc,

Letter from the Regional Labour Commissioner t©
Sccretary, Mugnesite Syndicate  Employees Asso-
clation.

Notice showing work norms for various operations in
M yjor Departnent.

Nolice expressing regret that the norms are not given
by workers and warning them.

Letter acknowledging reccipt of copies of work study
reports.

Letier stating that workers in Major Department give
more production ete,

Notice showing details of work norms for various cpera-
tions in the Mines Department.
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Ex. M-28

Ex,

BEx

Ex.

Ex

Ex

Ex

Ex.

Ex.

Ex.

EBx.

Ex.

Ex.

M-29

. M-30
M-31
. M-32
- M-33
« M-34

M-135

. M-36

M-37

M-38

M-39
M a0

M-a1

. M-42

. M-43

BEx, M-44

Ex. M-45

Ex. M-47 Series

Ex. M-47(a)
Ex. M-48 Serics

Ex

. M-46

« M-49

Ex. M-g0

Ex.

Ex

Ly

M-<1

. M-52

M-53

23-5-1956
5=4=1969
9-5-1968

15-5-1968

14-5-1968

18-6-1005

27-7-1965

27-7-1965

30-7-1965
4-8-1965

20-8-1965

24-8-1965%
1-9-1965

15-10-Y965

25-1I-1965

23-3-1965

7-4-1966
18-4-1965

9-6-1966

23-8-1956

27-9-1957
9-7-1960
18-8-1960

3-9-1960

Concthinion Failure Report No. M-106(46)-65,

Letter from the Dircctor, The Magnesite Syndicate
Ltd., London to *he 1si  Management regarding
competition from Chinese Magnesite,

Letter from the Diréclor, the magnesite Syndicale
Ltd., I.ondon to the st Management.

Letter from the Director, the Magnesite Syndicate 1.td,
Londnn to the 15t Management.

Letter from the  7¢t management to the Augucaita
Syndicate I,t3., [.onJon §.E.I,

Letter fron the Minc ite Syndicate Lid.. addreswd
to Burn & Cn., Lud., Caleatta.

Letter from Bura & Co. Ltd., Cileattr to Centhiow
hem'da Y 1z0,lwia,

Letter from Eurn & Co I td., Celeutia to A1 Ya o-
sanitariya Yrgoslav i,

Letter from Usuico Socicta Industrial Commeraist
Mifano to Burn & Co. Ltd., Calcutta,

Letter fromn Burn & Co. Lid., Calculta to USVICO®
Socicta Industrial Commercial Milano.

Letter from Chemicals & Allied Projucts Export
Promotion Counzil, Cale ity to SccreLarfr. Ministry
of Commerce. Govt, of India, New Duihi.

Letter from Moagnesite Syndicate Ltd., London to
M's. Burn & Co. Ltd., Calcutta.

Letter from Mignesite Sydicate Ltd.. London to
M/a, Burn & Company Ltd., Calcutta,

Letter from Burn & Co. Ltd., Calcutta to Secretary,
Chemicals and allied Products Export 1Promotion
Council, Calcutta,

Tetter from Moagnesite Syndicate Ltd., London to
Burn & Co, Ltd., Calcutta,

Letter from the Magnesite Syndicate Ltd.,, London
to 8ri D. R. Subramaniam, M/s. Burn & Company
Ltd., Calcutta.

Letter from the Magnesite Syndicate Ltd., London
to M's. Burn & Company Ltd., Calcutta,

Letter from the Magnesite Syndicate Lt., London
to M's. Burn& Company Lt., Calcutta,

Letter from the Magnesite Syndicate Ltd., L.ondon
to Sri K. N. Marwaha, M/s. Burn & Co, ILud.,
Calcutta,

I'mancial Statements of Burn & Comvany Livd., Salem
for the years 1962/63 to 1965/66,

Statement of gross return on capital

Balance sheets ol the Ist Managenent as at 30-1-63
L0 30-4-1906, )

Memorandum of Agreement regarding Vixuwon of Wage
Rates of Workers in Centeen.,

Copy sctilement under Sec. 12(3) of the I. D, Act
resarding  classification of Workmen 1 Factory and
Iix.wa of Wages.

Memoondum of settlement unier dec. 12(3) of the
I. D. Acl—S1b Fixaton of Basic Waes and Dicarness
Allovance of Workers,

remorandum  of settlement under  Sec. 1773) of the
I. D. Act—Sub [xaton of Gradey & weides of Pay
of moathly rated employees.

Memorandum of  scttlement under Ses. 15(1) of the
I. D. Acr—The canteen wolkes giien  an ncraase
of Rs. ¢-75 per month,
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Ex. M-354

Bx. M-5x%

Ex. M-55

Ax. M-17

Ex, M~58
Bx. M-19

EBx, M-60

Bx. M-61

Bx. M-62

Ex. M-63

Bx. M-~6:}
Bx. M-6¢
Bx. M-66

Ex. M-67

Ex. M~68

Ex. M-69

Bx. M-70
Ei. M-71

Ex. M-
Bx. M-13
Bx. M~74
Ex. M-75
Ex. M-76

2-9-1961

25-9-1962

30-10-1562

30-10-1962

4-2-1963
27-2-1963

28~6-1965

28-6-196%

B-7-1965

13-7-1965

19-7-1965
. 26-12-1965
23-1-1066

165-1966

. 10-6-I966

23-6-1966

10-6-1960
9-7-1960

. 12-7-1960
12-12-1960
24-3-1961

. 18-7-1961
1-5-1962
3-8-1962
3-8-1962
4-9-1962
23-10-1962
23-10-1962
1-3-1963

16-12-1963
24-2-1964

—

Memorandum of settlement under Sec, 12(3) of ther

I. D. Act—Sub Baslc Wages—Skilled and Semi-
skilled workers.

Memorandum of settlement under Sec. 12(3) of the
I. D. Act—Sub Formulation of Staff Gratuity
Scheme ete,

Memorandum of settlement Under Section 129)»
I. 0. Act—S8ub Annual Increase of 7, ¢ & 13 paise
to unskilled, semi-skilled and skilled categories foe
3 years—Formulation of Gratuity Scheme.

Memorandum of statement under Sec. 12(3) of I.D
Act—Sub Annual increasse cf 7, 9 & 13 paigeto
unskilled, Semi-skilled and skilled categorics for 3
years—Formulation of Gretuity Scheme.

Aprecment sub ; Dearnes: allcwer co forstafl,

Memo. sub. sanction Of an increase of Rs. 1/78 )
Canteen Workers.

Letter from  Regional Lapcur Cemmissicner ta
Secrctary  Magnesite Syndicate Empk yees Associa-,
tion,

Notice frcm the menegement to Emplcyees of the
Company.

Letter from Regional Labour Ceoopesicrer. Madias
-to  Secretary, Magnegite Syrc cate  Employces
Association and the Works Superntendent, Burn &
Company, Limited.

Letter frem the Works Superintendert, Burn & Co.
Ltd.,to the Secretary, Magnesitee Syndicate Emp-
loyces Associanion.

Letter intimat ng registranco of the Un cn,
Notice of stay-in-str ke erc Hirgerstr be.

Lerrer from the Mognesite Syndicaie  Employees
Association to Burn & Ce. Ltc,. Salem.

Stroke notice from the Magnesitc Werkers Unicpto the
Managements of Burn & Co. Ltd., Salem, Muagnesite
(P) Ltd. Dalmia Magnesite Ccrpereror. Srum.

Sirike notice from the Maegpesit¢ Naricrel Labour
Union to the Management.of Burn & Co. Lid,,
Salem.

Strike notice from the Masgnesite Nat cral Letcur
Union to the Management of Burn & Co. L.,
Salem.

Strike notice.

Memorandum of settlement under Sec. 12(3) ofths
1.D. Act, 1947.

Supplementary memorercum Of settlerr ent.

Demand (Revigion of D.AL)

Supplementary memorandum of settlement.

Qffice orderraisirg D.A.frcm Rs. 4110 Re. 47/50, P
Demand (Basic Salary).

Memorandum of settlement,

Office memo fixing grades and Basic salaries.
Demaend.

Memorandum of settlement.

Supplementary of meomorandum of settlement,

Office order giving special increase of ¢ P, in DA,
for kiln workers.

Demand (D.A., House Rent and Leave Rules).
Demand (D.A.,Houst Rent and Leave Rules).

2-6-1964 Demand (D.A., House Rent and Leave Rules).
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Ex. M-86 . . 18-7-1964 Demand,

Ex. M-8y . . 16-7-7964 Demand (D.A., House Rentand Leave Rules).

Ex, M-88 . , 12-8-1964 Letter abovtdemand D.A., house rent and leaverules

Ex. M-39 i 19-8-1964 Demand.

Ex, M-90 . . 5-9-1964 Letter about demand.

Ex. M-91 . . 7-9-1964 Demeond.

Ex. M-o0z . . 8-9-1964 Call for comments.

Hx. M-03 . . 16-9-1964 Commeins on demand.

Ex. M-y . . 17-9-1964 Letter from merefecment to the Regicnal  Labour
Commissioner (C) Madras,

Bx. M-gs . . 19-9-1964 Dcemand,

Ex. M-96 . . 23-9-1964 Memorandvrm cf settlemert under Sec. 18(1) of the
1.D. Act., 1947.

Ex. M-97 . . ¥5-10-1964 Drmand.

Ex. M-g8 . 6-10-1964 Dcmard for D.A. Revision,

Bx. M-99 . . 28-10-1964 Memorandum of settlament, ¥

BEx. M-100 . . 5-12-1964 D.A.Relief,

Ex. M-101 . . 4-5-1965 Memcerandrm of sertlemrernt.

Ex. M-102 . . 5-6-1965 Letter ask ng whether terms of 4-5-65 sctilen er t have
been implemented.

Ex. M-103 . ) 8-6-1965 Reply intle affirmative.

Ex. M-104 . . 2R-6-1965 Dcmand.

Ex. M-105 L. 19-7-1965 Intimatitn of regisrrat.cr of Unicr,

Ex. M-106 . . 20-7-1965 Charter ¢f (emand,

Ex. M-107 . . 27-7-1965 Notice of term nat cn of memwcrercuvrr ¢f rettley (11,

Ex. M-108% . . 22-8-1065 Clirter «f cemprde.

Ex M-100 . . 5-9-1965 Char{cr of ucmands and Thregt of acticn.

Bx M-110 . . 9-9-1965 Charter of demands.

Ex. M-111 . . 10-9-1965 Lectrer adv'sing congtituticral n eghs tefcre rescit’rg™
to directacticn. |

lix, M-112 . . 12-9-1965 Demand.

1z M-113 . . 14-9-1965 Call for comments.

e, M 114 . . 17-9-1965 Letter for co-operation pendirg dec’sitn in rev'sicw
of D.A.

gy, M-115% . . 17-9-1965 Reply.

Bx. M-116 . . 1-10-1965 Memorandum of scttlement.

Bx. M-117 . . 11-10-1965 Letter {rem the Regional Labkcur Commissicrer
Madras to the management.

Bx. M-11% . . 16-10-1965  Letter for kéep ng picceedirge perd ry.

Bx.M-119 . . 27-12-1965 Demand,

Bx. M-120 . 4-1-1966 Intimaricn cf dates concilipticr prececd rga.

Ex. M-121 . . 10-1-1966 Intimaticn of dates conciliatice preceedizgs.

Ex. M-122 . . 23-1-1966 Withdrawal of demand.

Bx M-123 . . 14-2~1966 Application for conciliaticn preceedings.

Rx.M-124 . . 23-5-1966 Repcrt on failure on conciliaticn,

Bx. M-125% . . 23-4~1966 Demand.

Rx. M-126 . . 13-5-1966 Minures of diccussion,

Bx. M-127 . . 16-5-1966 Strike notice from Magnesite workers® Unicn, to -°
managrment.

Ex.M-128 . . 23-%5-1966 Threat of direct action.

Ex. M-129 . . 23-5-1966 Call for comm.ents on strike notice,

Ex. M-130 . 26-5-1966 Amendment to report on failvre cf coreil st'op,

Ex. M-131 . . 3-6-1966 Comments on girike notice,

Ex, M-132 . . 6-6-1966 Objection to the Regicpal Lebtcvr Commiesicne

Report.
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Ex. M-133 . . 8-6-1966 Strike notice.

Ex. M-134 . . 12-6-1966 Strike notice,

Ex. M-135 . 20-6-1066 Strike notice.

Ex, M-136 . . 21-6-1966 Objection to unwarranted demcnstration.

Ex. M-137 ; . 22-6-1966 Reply to above,

ix, M-138 . . 22-6-1966 Letter desir g tbet sinde gotitn te deferred,

Ex, M-139 \ ) 25-6-1966 Letter from the Rogieral Letour Cemmuesierer ()
Madras to the Mansgement and Unicn,

. M-140 . . 25-6-1966 Mnutes of J ooty

Bx. M-141 . . 26-6-1966 Sutike nercto the mamu gement,

Bix. Me142 . . 28-6-1966 Lrtrer calbrg ol stinle,

Lix. M-143 . . 36-7-1665 Letter a kg wletlor the Unitny’ reme bee been
meluded ye the elaims of Magresite Weskess® Tricn,

Bx. M-144 . . 1-8-1966 Reply in negarive,

Hx. M-145 . . — Dalance shects for 6 (s1x) yerre—-T1960 10 1665.

Ex, M-146 . . —_— Memorandum of sertlement under See, 18(1) of the
LD, Act,

gx. M-147 . . . 30-5-1968 Mcmorandum of scttlarent under Sec. 18(1) (fde
I.D. Act,

{Bxs. M-1 to 4 Series and M-11 to M-69 and M-147
matked by Managemeont No, 1).

(Exs. M-5 to M-ro and M-70 to M-146 mazked ty ma-
nagement No, IT)

Nota : —Tn: pactics are directed to take return of their document /documents within six months
from this date

[No. 35/9/66-LR1.}

New Delhl, the 31st October, 1968

8.0. 3944.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 ol
1937), the Central Government hereby publishcs the following award of the Central
Industrial Tribunal, Delhi in the industrial dispute between the employers in relation to
the Punjab National Bank Limitcd and their workmen, which was rcceived by the Central

Government on the 18th October, 1968.

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL, DELHL
| PRESENT :

Shri R. K. Baweja, Central Govt. Industrial Tribunal Delhi.

11th Ocrober, 1968,
REerERENCE LD. No. 1 or 1968,
BETWEEN

‘The employers in relation to the Punjab National Bank Ltd.,

. -AND
Their workmen.

Shri M. K. Jain—for the bank,
Shri C L. Bhardwaj—for the workman,

AWARD

By Otrder No. 51/75/67/LRII, dated 4th January, 1968, the Government of India

referred to-this Tribunal for adjudication the following industrial dispute between the
aforesaid partieg:——

“Whether the action of the management of the Punjab Natjomal Bank Ltd. in
terminating the services of Shri Dharambir Sharma, Daftry at the Burham-

pur Branch of the Bank, on the 22nd June, 1966 is lusuﬁed" If not, to what
relief is he entitled?”

2. The facts of this case as alleged in the statement of claim filed on behalf of the
workman by the general secretary of All India Punjab National Bank Employecy’ Associa-
tion, Chandni Chowk, Dcthi (hereinafter to be referred as the Association), are that the
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concerned workman was appointed as & probationer peon-cum-daftry wit

of March, 1966 at tho Burhampur bran.h of the P£njab National y]?;un!i1 fgxttedﬁ??eriggf
after to bo referred as Bank). On fhe 22nd of June, 1966 his services were terminated
w1th. effecl from that datc on the giound hat hie was stll a minor and was nol eligible {for
service of the bank. It is alleged that this was contrary to the provisions of the bank
award and also against the principles of natural justice inasmuch as the cmployeec was not
served with a charge-sheet and 2 notice. The <. manager of the bank was approached
by various reprosentations but to no effecl.  ine workman was, however, taken i service
with cffect from 2ist of September, 1966 as o fresh appointce on the same post. The
prayer of tho Association is that as the termination of services of the workman was
arbitrary and illegal, he should be treatod as in service during the interventing period ie.

from 22nd of Jume, 1966 to 20th of September, 1966 and that ho be awarded full
with all other benefits for this pcriod: aried T wages

3. The bank in its written statement raised the preliminary objection that the dispute
was not an industrial dispute but an individual dispute inasmuch as it had not been raisea
by a substantial number of workmen. On merits. it was stated that the concerned work-
man submutted an application on the 21st of March, 1966 to the manager of Khandwa
office of the bank for appointment as daftry-cum-peon. In the aforesaid application, he
stated that he was a young man of 19 yeirs and so he was appointed with cfect trom that
date at Burhampur office of the bank, ~After sometime it transpired that the date of birth
of the workman was “20th August, 1948” and on the date of appointment he was a minor
which was against the rules of the bank. Since he obtained appointment bty mis-staiement
of facts with regard to his age, his services were rightly terminated on the 22nd of June,
1966, It was further stated that on the 26th of June, 1966 the Association by its letter
dated 26th of June, 1966 brought to the bank's notice that the termination of services of
the workman wns in violation of Para. 139 of the Sastry Award but this plea was not
sustainable. The bank was further informed by the Association in Avgust, 1966 that on
an enquiry from the school concerned it had been found that the date of birlh mentioned
in the character certificate issued to the workman was wrongly typed as “20th August,
1948" and the Association requested for reconsideration of the matter, Thereafter and by
the time the workman bccame major, he was appointed afresh on the 21st of September,
1966. It was, therefore, pleaded that the workman had no cese and the order of termina-
tion of his services wag justified and that he was not entitled to any relief.

4. The preliminary objection regarding the competency of the reference was not pressed
before me and rightly so.  Otherwise alio under section 2-A of the Industriil Dasputes
Act, 1947 an nldividual workman can rai'z 2 dismte regording the terminutica of  his
services.  In the instant case, hovever, ("2 Assoontion of which the workmat 15 o mem-
ber h . raise.l this letaand on behalf of the woidman and the scfeience 18 parfectly valid,

5. The fac, of this coe we more or o5 adapvited w. T ohall mecently how,  The

congere:d wod o, - o0 e b e s e 20et 7 Darch, 1965 0 (Y - aceer of
the Punjeb IMacoual Boalh Limead, Khandwa (3at. M/2), in which he staind that he was
a younpman of I3 werss. Alonmg witn th! asglic tion he adizhe ! a cerfina's 71 in inc

principal of the Goveinnent Boys Higher Sccoadary School, Chrirag Delli o which the
smd primcipal certified 19 0 Dharamvir Sh tma had passed the 10th clots ex ounetidn held
in April, 1964 nad th. hiy dute of bath was 20th of Avgnst, 1948, It in, therckore,
obv:ous that though in th: application the conceracd workman stated that lns ace was 19
years, yet in fact, according t» the certificate attiched to th: application, he wis belyw 18
at that time. Had there been any mala fide intention on the part of the conscrned workman
to conceal his age, he should not have attoched that certificate. 1t s true that in the
application he made o wrong stalement of Lact obout his age but that does not scem to be
muala fide. The manager of the concernel branch of the bank also due to an over-sight or
otherwi' ¢ on the basis of thiv application gave him a letter of uppointment considlering that
his age was 19 years. So it wis a bona fidz mistakhe on the part of both the partic.. Subse-
quently, it seems, that the error was Jdetected and by an order dated 22nd of Jung, 1966
his scrvices were terminated on the ground of his minority wvide Ext. M/3, Tt was contend-
ed on behalf of the workmaa thet if once a person was taken in the emplovment of the
ban though he was a minor, s services could not be d'spenscd with, particularly when
on the date of toimination of his services be had come of ure as in the preseal case. On
the 22nd of June, 1906, howcver, accorling o the certificale attached to the application
he had not cnme of age as his date of birth as stated therein was 20th of August, 1948,
It was only in Augus(, 1966 that the union informed the bank that in fact tHe date of birth
of the workman was 20th of Junc, 1948 and not 20th of August, 1948 as mentioned in the
certificate, From the school Ileaving certificate Ext. W/12 duly proved by Shri D. S.
Gullaiya, a teacher of the concerncd school, il is obvious that the datc of birth of the
employee was 20th of Junc, 1948. But the fict remaina that on the date of the termina-
tion of his services neither tho bank nor the union knew that his date of birth was 20th of
June, 1948 and not the 20th of August, 1948 as furnished by the principal of the school.



s030 THE GAZETTE OF INDIA: NOVEMBER 9, 1968/KARTIKA 18, 1890 [Part M-

So it cannot be said by any stretch of imaginution that on the date of the tcrmination of
his services, the bunk knew that he had attuined the age of 18 years because this was made
known to the bank in August, 1966. 50 even judged from that angle, the order of termi-
nation of ihe services of the workman made by the bank cannot be held to be malu fide,

6. The learncd representative of the workman vchemently argued that the order of
termination of the services of the workman made by the bank, even if he was below 18
-at the time of his appointment, contravened the provisions of Para. 139 of the All India
Industrial Tribunal (Bank Disputes), award commonly known as the Sastry Award. Para.
139 of the said award is containcd in Chapter VII of the award and prescribes the scules
of pay for subordinate staff. ¥t does not luydown the corditions of ecligibility (o the
appoiniment in the scrvice of the bank. It lays down, mnter alia, that an employce of the
bank if he happens to be beicw 18 years of rge will get Rs. 5/~ less than the other em-
ployees who wre ahove 18 years. It docs not iy down that u person below the age of 18
veais should neceswarily be empiovel with the bank i the terms and conditions of employ-
ment of that partjicular bark do wot so warrant Shri M. ¥, Jain, Assistant Manager of
the bank has produced a copy of the cirenlar date ] 6th of March, 1957 issued by the bank
in which it i3 catcgorically state! that the minimam age of an employee at the time of his
appointment shoull not be less than 18 vears excepl in chee  of  cashiers' staff  whose
minimum age limit was fixed at 21 years. 1, therofore, do not think that para. 139 of the
Sastry Award, in any way, over-rides this rule <l the bank which rclates 1o the recruit-
ment of peons, daftries, clerical staff cte. Shri Dharamvir as WW1 himeself admitied that
at the t'me of application his age was not 19 years. I therefore, foel that para. 139 of the
Sastry Award is not opposed to the order made by the bank which was in pursuance of
their rccrujtment rules.

7. 1t wns next contended that the procedure for termination of employment and taking .
disciplinary action s laid down in Chapter XVHI of tho Desal Award was not (ollowed
in the present case and for that revsnn the order of termination was bad in law, Tt is true
that the workman was not charge-sheefed nor was he served with any notice before  the
order of termination of his servi.cs was pa.2 ). The leorned represcotative of the  bank
frankly conceded that even il thi, wos a lacuna, the entire matler was before this Tribunal
and it was to be sccn by it, if the order was justified or not. There are authorities on this
point that if a refcrence is mado to the Tribunal about (he wrong termination of services
of an employce and the whole matter is before it, then it can adjudicate even if there has
been no cnquiry o5 a result of the charge-sheet against the deliquent employee. This being
8o, I have piven my very careful consideralion to the dispute between the parties in the
present adjudication. The point is quite simple. The employee wrongly stated in his
application that he was 19 years of age at the time of his appoiniment though according
to his own admission he was not, The bank after a few months detected that the appoint-
ment was wrong as according to their rules, which admit of no exception, a minor had
been aprointed. At the time of termination of his services, the bank even did not know
that he had come of age. Yn August when it was made known to it, that the dato of birth
of the workman was 20th of Jaune, 1948 and that he had come of age by that time, it again
took him in cmployment with effect from 21st of September, 1966. The prayer of the
workman ja that the period which elapsed between the terminalion of service amd his fresh
appointment should be condoned and he should be treated to have continued in service.
In my opinion, the bank was perfectly justified after the detection of the mistake in termi-
nating the service of the workmun and there was uo mala fide or bad intention in ils order.
Even before me from the statement of the workman no sach inference can be drawn, His
vague statement that the moanager of the Khandwa branch of the bank wanted to appoint
his own man in his place is not borne out from aoy documentary evidence on the record.
1, therefore, do not fecl that (he order was mala fide and without justification and the work-
man is entitled to any reliel. The award is made accordingly.

(Six pages)
Sd/- R. K. BAWE,
_11th October, 1968. Central Govt. Industrial Tribunal, Declhi.

[No. 51/75/67/LRI1iL)
O, P. TALWAR, Under Secy.

(Department of Labour and Employment)
New Delhi, the 30th October 1968

85.0. 3945, _Whercas the Central Government was satisfied that M/s. Bharat Wood
‘Works Private Limited was situated jn Namrup area which wus a sparse srea (that is, an
area whose insurable population was less than 500) in the district of Lakhimpur im the
State of Assam;
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And, whereas by virtue of its location in a sparse area, the aforesaid factory was
granted exemplion from the payment of the employers' special contribution under section
73F of the Employees’ State Inmsurance Act, 1948 (34 of 1948) until enforcement of the
provisions of Chapter V of the Act in that arca by the nolification of the Government of
India in the late Ministry of Labour and Employment No. 6(77)/63-111 dated thc 24th
April, 1963;

And, whereas the Central Government js satisfied that the insurable population of the
Namrup area in the district of Lakhimpur in the State of Assam hos now excceded 500,
and it is no longer a sparse area;

Now, therefore, in exercisc of the powers conferred by section 73F of the Employees’
State TInsurance Act, 1948 (34 of 1948), the Central Government hercby makes the
following further amendment in the said notification namely:—

In the Schedule fo the smid notification in the entries relating 1o serial No. 3, the
entry “Namrup” in column 3 and the entry against it in column 4 shall be
omitted.

[No. F. 6/90/68-HL]

8.0. 3946.—In excrcise of the powers conferred by section 73F of the Employees
State Imsurance Act, 1948 (34 of 1948), the Central Government, having regard to the
lozation of the Government Press al Bhavnagar, belonging to the State Goveramceat of
Gujarat, in an implemented arca, hereby cxempts the said Press  from payment of the
employer’s special contribution leviable under Chapter VA of the suid Act, for a pzriod
of one year upto and inclusive of the 7th October, 1969.

[No. F. 6(86)/68-H1.]

1 8.0, 3947, Whereas thc Central Government is satisfied that the Garhara installation
belonging to the Indian Oil Corporation Limited is situated in an area where the provisions
of Chapter V of the Employees’ State Insurance Act, 1948 (34 of 1948) have not yct been
enforced;

Now, therclfore, in cxercise of the powers conferred by section 73F of the Employces'
State Insurance Act, 1948 (34 of 1948), the Central Government hercby excmpts the said
installation from payment of the employers’ special contribution leviable under Chapter VA
of the said Act, until the enforcement of the provisions of Chapter V of the said Act, in
the said area,

[No. F. 6(78)/68-HIL]

8.0. 3948, —In cxercise of the powers conferred by section 73F of the Employees’
State Tnsurance Act, 1948 (34 of 1948), the Ccntral Government, having regard to the
location of the Vaccinc Institute, Nagpur, in an implemented area, hereby cxempts the said
institute from the payment of the employers’ special contribution leviable under Chapter VA
of the said Act for a period of one year upto and inclusive of the 3rd Septcmber, 1969.

[No. F. 6(65)/67-HL]}

New Delhi, the 31st October, 1968

8.0. 3%49.—In pursuance of clause (¢) of sub-paragraph (1) of paragraph 4 of the
Employees' Provident Funds Schemec, 1952, the Central Government hereby appoints the
‘Secretary, South India Mill Owners' Association, Coimbatore, as a member of the Regional
«Commitiee for the State of Madras, and makes the following further amendment in the
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notification of the Government of India in the late Ministry of Labour No. S.R.O. 3381
dated the 2nd November, 1954, namely:—

In the said notification, against item 4, for the existing entry, the following entry shall
be substituted, namely:—

“The Secretary, South India Mill Owners’ Association, Colmbatore”,
[No. 12(8)64P.F.11,]

DALIJIT SINGH, Under Secy.

(Department of Labour and Employment)
[Ofice of ibe Chlef Labour Commissloner (Ceniral)]
ORDER
New Deihi, the 29th October 1968

8.0. 3950.—Whereas an application has been made under Section 19(b) of the Pay-
ment of Bonus Act, 1965 by Messrs. South Parasea Collieries (P) Ltd. (employer)
relation to their establishment mentioned in the Schedule below for extension of the

period for the payment of bonus to their employces for the accounting year ending on 30th
September, 1967.

And whercas being satisfied that there are sufficient reasons to cxtend the timo I have,
in excrcise of the powers conferred on me by the proviso to clause (b) of section 19 of
the said Act read with the notification of the Government of India in the Ministry of
Labour and Fmployment No, WB-20(42)/65 dated the 28th Aungust, 1965, passed orders
on...... extending the poriod for payment of the said bonus by tho said employer by

6(six) months from the Iast date {or payment of bopus under clause (b) of Section 19 of
the Act,

Mow this is published for information of the employer and all the employees of the
said establishment.

SCILDULE
Name and address of Establishment(s)
the employer(s)
The South Parasea Collicries (P) Ltd., South Parasea Colliery

P.O. & T.0. Kajoragram,
Distt. Burdwan,

iNo. B. A. 5(10)/68-LSL]

O VENKATACHALAM,
Chief Labour Commissioner {Central).
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MINISTRY OF INDUSTRIAL DEVELOPMENT AND COMPANY AFFAIRS
(Department of Industrial Development)
New Delhi, the 28th September 1068
8.0. 3951.—In exercise of the powers conferred by the proviso to asticle 309 of

the Comstitution, the President hereby makes the following rules further to amend the

Small Scale Industries Organisation [Class I and Class II (Gazetted) Posts] R i
Rufies, 1962 namely:— ( ) Posts] Recruitment

1. (1) These rules may be called the Small Scale Industries Organisation [Class I and
Class 11 ¢Gazotted) Postal] Recruitment 1 (Amendment) Rules, 19653. C !

(2) They shall come into force on the date of their publication in the official Gazette.

2, Is the Small Scale Industries Organisation [Class I and Class II (Gazetted) Pouts]
Recroitment Rules, 1962, in the entries relating to the posts included in Schedules IF, I,
v, Vﬁ'nd VIIIL, in column 6, after the existing entry, the following entry shall be inserted,
aamely;—

"(Relaxable for Government servants)”.
[No. F. 13/7/68-El]
G. RAMANATHAN, Under Secy.

(Department of Indpstrial Development)

ORDER.
New Delhi, the 28th October 1968

8.0, 3951 /IDRA/18G/#7.—In exercise of the powers conferred by section 18G amd
section 25 of the Industries (Development and Regulation) Act, 1951 (65 of 1951), and
of all other powers enabling it in this behalf, the Central Government hereby makes the
followlng Order further to amend the Cement Control Order, 1967, namely :

1. This Order may be called the Cement Control (Seventh Amendment) Order, 1968.

2. It shall be deemed to have come into force on the Ist April, 1968.

3. Tu the Schedule to the Cement Control Order 1967, in item No. 16 relating to
M/s Shree Digvijay Cement Company Limited, against “Ahmedabad Works"
under the heading Price per metric tonne' in colomn 2, for “Rs. 11587 the
entry “Rs. 116.50" shall be substituted.

[No. F, 1-35/67-CEM.]
K. I. VIDYASAGAR, Joint Secy.

st fre farsmg /o gwaTa w17 HAmRT
(staifirs fararg Fram)

% fuaefY, 28 wAAT, 1968

qao Mo 39 53/aTE0 ¥to ATT0 To/ 188/ 67:~—~IANT (Frrer Tar fraw) wfv-
fr, 1951 1951 &7 65 )Y QT 18% T ATT 25 & I N q4T 4F Hd ¥ I
qord gAY wrely s @t Wikt F 0 WO B gC, ST AT QAdgRT
frdwor  mrdm, 1967 ¥ W HE gWET v ¥ Ay frefafed e s woft
& Wt~
1. 9§ W @iz fwer (arrat dora) Wi, 1968 WEATLT |
2. ¥ qESN WA, 1968 ¥ WE] FHT GHAT NTH |
3. ¥z frdmor wrdw 1967 &1 wgAr §, ¥ed 7 ffwraw dde s
fafrde & wwmafag w de 16, “wgaamEmE awd” & wrary ‘afy A’
A g’ Wb ¥ wewda w2 § Y115, 87%0" & warT qxufufe”
116.50 %" Ty wripfy ?
[§0 umo 1-35/67-¥1Hz]
¥o wrko famrrarTe, dqwy wiow L



5034 THE GAZETTE OF IND1A: NOVEMBER ¢, 1968/KARTIKA 18, 1890  [Pawy I—

(Deptt, of Industrial Daevelopinent)
ORDER
New Delhi, the 28th QOctober 1968

8.0. 3934/IDRA/6/5—In exercise of the powers conferred by scction § of the
Industries (Development and Regulation) Act, 1951 (65 of 1951), read with Rules 2, 4 and
5 of the Development Councils (procedural) Rules, 1952, the Central Government hereby
appoints the following person to be a member of the Development Council established by
the orders of the Government of India, in the Ministry of Industrial Development and
Company Affairs No. $.0./IDRA /6/5 dated the 30th April, 1968, and the 13th June, 1968,
for the scheduled industries ¢ngaged in the manufacture of production of electric motors
and of machinery and cquipment for the generation, transmission and distribution of elce-
tric energy (excluding house service maters and panel instruments),

Shri J. C. Dikshit, Gencral Secretary, INTUC-U.P. Branch, 19, Lajpat Rai Marg,
Lucknow,

The Central Government also directs that the following amendment shall be made in
the said order, After entry No. 23 relating to Shri B. N, Baliga, the following entrica shall
be inserted, namely:

24. Shri J. C. Dikshit, General Secretary, INTUC-UP Branch, 19, Lajpat Ral Marg,
Lucknow,

[No. EEI-19(20)/63.]

P. . MENON, Dy. Secy.

(wititfire e farreT)
Wit
wf faeelt, 28 wamme, 1968

g0 wto 39 55/xke e Mo To/6/5 ~~37m(farm war fraaa) sl
1951 (1951 %" 85) o farrx afewy (wrafafir) fraw, 1952 & faaw 2, 4 W=
5 & T & Wiy w1 9ER £ g BT AR gAagry freatafed wm w2 wra
FET & YNBTE for 18 a97 WETT-1TH AT F W ¥ THo Mo Ao ¥o WTTo
Qo /6/5 famis 30wdA, 1968797 1397, 1968 F AT faera St & i, T LT vy
faazor F 49 faera wied), sl aar wo gaFent & (2 119 # i arer fied Wk
e Y 71 By w3 frator a7 geqrgm # @ wggfaa s & fag e faem ofoe
1 e frge

st Ko Hro Lfawm,

73T WA, 3EF To Yo WMT,

19, arsm T wnt, A"

Fafver areeTT g ot Prdor A ¥ o o srdw ¥ Frreaforfare teita fean snd,
st dffo G0 aTfeT A dafa wfafic go 23 & veara favafufga nfafte ffee 1 d9AfT,
waty :

24 =t Fo dte FHifum,
Wy wAY,
2% To Wo WIE,
19, ATATT T AN, ARTF |
[do €0 £o e 19 (20)/63)
fao e wela, sw-afay



Skc. 3(ii)] THE GAZETTE OF INDIA: NOVEMBER 9, 1968/KARTIKA 18, 1890 50358

(Department of Company Affalrs)
(CosT AND WORKS ACCOUNTANTS)
New Delhi, the 31st October 1968

5.0, 3956.—In pursuance of clause (n) of sub-section (2) of section 9 of the Cost
Works Accountants Act, 1959 (23 of 1959), the Central Government hereby mahes the
following further amendment in the late Ministry of Commerce and Industry (Department
of C(I)mpany Law Administration) Notification No. G.S.R. 612 dated the 25th May, 1959,
namely :—

In the said Notification, for item 4 the following item shall be substituted, namely:—
“Northern India Regional Conslituency comprising the States of Punjab, Rajasthan,

Uttar Pradesh, Haryana, Jeammu and Kashmir and the Union Territories of
Delhi, Himachal Pradesh and Chandigarh.”

[No. 7/41/66-1GC.]

—

CHARTERED ACCOUNTANTS

New Delhi, the 31st Ocrober 1968

8.0. 3957.—In pursuance of clause (a) of sub-scction (2) of section 9 of the Chartered
Accountants Act, 1949 (38 of 1949), the Central Government hereby makes the following
further amendment in the late Ministty of Commerce and Industry (Deptt. of Company
Law Administration) Notification No. $.0. 275 dated the 12th March, 1958, namely ;—

In the said notification, for itlem 5 the following item shall be substituted.
“The Union territories of Delhi, Himachal Pradesh and Chandigarh and the States
of Punjab, Haryana and lommu and Kashmir,”

[No. 7/41/66-1GC.]
M. C. VARMA, Under Secy.



8.0.3958.—In pursuance of sub-regulation (I} of Regulation 8 of the Indian Standards Instituton {Certification Marks), Regulators. I5<s, assutse-
q Iently ameaded, the Indian Standards Institurion hereby notifies that tsventy licences, particulars of which are given in the Schedule hereto  annexed, have

(Deparement of Industrial Development)
([ndian Standards Institation)
New Delki the 24th October, 1968

been granted authorizing the licensees to use the Standard mark:

TrE SCHEDULE

Period of Validity Nameand Addressofthe Licensee  Arficle/Process Covered by the

Relevart Irdian Standard

SL. Licence
Ne. No. and From To licensee
Date
1 2 3 4 5 6 7
1 CM/L-1782 _16-9-68 Lis-9-59 M/s National Metal Industries, Structural steel (staindard quality) IS: 226-1962 Spzcification fo
5-9-1968 314, Bhagirathpura, Indore. structural steel (standard qua-
lity) (Third repision).
2 CMIL-1783 16~9-68 15-9-68 M/s National Metal Industries, Structuralstee! (ordinary qualitny IS: 1977-1962 Speaficatics  for
5-9-Ig68 314, Bhagirathpura.Indore, l?trl.)lctural steel (ordinary qua-
1y
3 CM/L-1784 T6-g-68 15-9-69 M/s Chaliha Rolling Mills Private Galvanised steel barbed wire IS: 278-1962 Specaification for
10-g-1968 Ltd.,13, Chanditala Lane, Tolly- galvanizedsteel barbed wire for
gunge, Calcurta-40 having their fencing (rewised’
Office at 5, Mission Row, Cal-
cutta-I.
4 CM/L-1785 16-g-(8 15-9-69 M/3Eldee Wire RopesPrivate Lid, Steelwire for thecoteofsteelcored 1S: 398-1961  Specificauon  for
I10-9-1962 MIDC IndustrialEstate, Domb-  aluminium condvctors, hard drawn stranded alumi-
niam and steel cored aluyminium

vivli (Kalyan), Distt. Thanpa,
Maharashtra State having their
Office at Eldes Chambers, 3,Bro-

ach Streer, Bombay-g.

conductor for overhead

power  transmission purposes
reoised). I

/
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I1

CM/L-1786
11-0-1G68

CM/L-1787
I1-9-1968

CM'L-1788
156-9-1968

CM/L-1789
16-9-1068

CM/{L-1790
13-9-1G58

CM/L-1791
16-9-1966

CMIL-1792
16-g-1968

1-9-68

1-5-68

I-I0-68

1-10-68

16-9-68

16-9-68

1-12-68

31-8-69

31-8-69

30-9-69

30-9-69

15-9-69

I5-9-69

32-9-69

M/s Goa Pesticides Private Lid.,
Fartoda, Margao {(Goa) having
their Office at Chowgule House,
Morm 1guo Harbour, Goa.

M/s Goa Pesticide Private Litd.,
Fatroda, Margao (Goa) having

their Oyfice at Chowgule House,
Morm 1ga0 Harbour, Goa.

M/s Esso Standard Eastern Irc..
EssoB iilding,19Jamshedji Tata

Roal, Bombay-1 for their factory

at M's Esso Standard Refining
Company of India Ltd., Esso
Refinery, Bombay-74.

M/s Burmah Shell Oil Storage &
Distributing Co. of India Ltd..
B irmsh Shell Hoaise, Ballard
Estate, Bombay-1 for their fac-
tory M/s Birmih Shell Refine-
ries Ltd, Mohul, Bombay-74.

M/s Central Insecticides & Ferti-
lizars, Vihar Lake Road, Saki
NakayKurla, Bombay-70.

M/s Sur Iron & Steel Co P, Ltd,
378 G.T. Road, Belar, Howrah
havingtheir Office at 15 Coavent
Road, Calcutta-14.

The Khodivar Pottery Works Ltd.
Opposite Railway Station, Sihor,
Gujarat State.

BHC dusting powders

IS: s61-I962 Specification

for

BHC dusting powders {(second

revision)
DDT dusupg powaers 1S: s64-1961  Specification for
DDT dasting powders.
Hexare, food grade IS: 3470-1966  specification for
hexane, food grade

Hexane, food grade
hexane, food grade.

IS: 3470-19€6 Specification for

Malathwon em 'l fiable corcentra. IS: 2567-1963 Specdicatior for
tes mailathion emnisifiable corcen-

trates.

dCelectric weldir g gererator hav- IS: 2635-1966  Specificacor fer
ing maximum cosunuoUs hard DC clectric welding generators

welding cutrert of 300 ampercs  repised)

Vitreous sanitary applialces vil- I8:2556 (Part I)-1967 Specfica-

reous ching) consisting of:

tion for veterous ssnitary ap.-

pliances {vitreous china) Part §
General requiremer ts first re-

wision).
{r) Wash-Jdown water-closets, 1S:2556 (Partil)-1967 Specifica-

pattern 1 Height 400 mm.  ton for vitreous sanitary ap-
front and rear “with P-trap pliances (vitereous china) Part
and S-trap) II specific requirements

wash-down water-closets (rss

reyision)
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I 2 3 5 6 7
2) Lonag pattern squatting pan, 1S: 2556 (Part I1I)-1967 Speci-
¢ sizes 580mm, 630 mm & 680 ficadon for vitrepus sanitary
mm and P’ t¥p= trap ap})lianccs (vitreous china) Part
IIT specific requirements of
squatting pans and traps (first
revision).

(3) Wash basins, flat back, sizes [S: 2556 (Part IV)-1667 Speci-

T630 X 450mm, §50 X 400mm; fication for vitreous sapitary

»and 455%X300 mm and angle appliances (vitreous china} Part

back size 600 X 480 mm. IV specific reguirements of
wash basins (first revtsion).

{4) Sinks, laborarory, sizes 450 IS: 2556 (Part V1967 Specifica-
300X Isomm., and 400X 250 % tion for viterous saritary ap-
150 mm; and pliances {vitreous china) PartV

specific Teqlirements of latbo-
ratory sinks (first revdsion),

{53 Urinals. bowl patrern, flar IS: 2556 (Part VI)-1967 Speci-
back,stze y30 mmand squat-  fication for vitreous sanitary
ung plate sizes 600 % 350mMm applances (vitreous chira),
and 450 % 350 mm, Part V1 specific requirements

of Jrinals (first repision).
12 CM/L-1793 16-8-63 M/s Sindhichern Private Ltd.. Endrin emulsifiable corcer.tratcs 1S: 1310-1958 Specificatior for
13-0-1968 Sindhi, Distt, Wardha having endrin emnlsifisble concentra-
their Offize at Dharaskar Build- tes.
ing, Ramdaspeth, Nagpur.
13 CMfL-1794 1-10-58 J0-9~66 M/s Emery (India) Private Ltd., Abrasive emery grain 1S: 3178-1965 Specification for
17-9-1968 Krishna Kurj, Pandit Nehru abrasive emery grain,
Marg, Badeshwar, Jamnagar-2,
Gujarat State,
14 CM/L-1795 7-10-68 30-9-69 M/s Bhavnagar Vegetal le Products 18-hitre square tins 1S: 916-1966 Specification for
17-9-1968 Ltd., B 1nder Road, Rhavnagar. 18-litre square tins (revised).
15 CMjL-1796 [-I0-68 30-3-69 MJSs Modern Rubber Manufactur- Jadustrial safety helmets 1S: 2925-1964 Specificatior. for
20~g-1968 ers Prvate Ltd., 1 Tiljala Lare, industrial safety helmets,

Calcutta-39 having their Regd.
Office at 12-1-B Lindsay Street,

Cijeutra-16,

TAON :VIGNI 40 FLIAZVO HHL 8E0S
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6

17

19

20

CM/L-1797
20-9-1968

CM{L-1798
20~0-68

CM/L-1799
25-9-1088

CM/L-1800
26-9-1968

Ch/L-1801
27-9~1968

1-10-63

1-10-68

1-10-68

1-10-68

[-10-68

30-9-68 M/ 1:El.glir.'dusl::ial Eaters & Chemicals, Endrin emulsifiabie conesptrates

t No.A-~10, MIDC Industrigl
Area Chemical Zone at Ambarnath
Distt. Thana having their office at
R-11 Bank of Baroda Building
Balton Road, Bombay-1.

Mjs. J.B. Advani Qsrlikon Blec- Covered electrodes for metal arc
trodes Private Litd., Vandilor welding of mijld steel.
Palikottayar village Chinglepet
Distt. Madras having their Office
2t g8-A Armenian street, Batlinol
House.2nd Floor. Madras-1.

30~9-690 The Agro Industrial & Chemical Endrin emuls fiable corcertrates
Co.,13-A Kalyzni View, Rudar-
pur, (Neinital).

3e-9-65

30-9-69 Mfs.Research N Sales Centre, M-2  Light caoutchoucine
Industrizl Ares, Sonepat (Har-

yana).

30-9-60 M/s, Aggarwal Metal Works Rolled brass sheets aadstripsother
Private [td., Agzrawal Road. than those meant for Utensils
Rewari, above 0- 5 mm thickness. Desig-

nation CuZn 3

Is: 1310-1958_Sp¢cfﬁcsrer fur
endtp emuisifiable concentra-
ter.

IS : B14-1967 specificarion for
covered electrodes for mete! are
welding of mild steel.

IS: 1310-1958 Specification for
endrin emulsifiable concentra-
tes,

18: 4117-1966 Specification for
alco denaturants.

IS: 410-1967 Specification for
rolled brass plate sheet, strip
and foil { second revision).

No. CMDy/13 & 11].
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. 8.0. 3959. —In pursuance of regulation 4 of the Indian Standards Institution (Cartification Marks) Regulations, 1955, the Indian Standards Insti-
muonherebynd_hﬁ:s that amsndmeat(s) to the [ndian Standard(s) given in the schedule hereto annexed have been issued under the powers conferred by
the sub-regulation (1) of Regulation3 ofthe said Regulations.

‘THE SCHEDULE]

No. and date of Ga-
zette Notification in

Serial No. and title of the Indian Standard which the establish- No.and date of the Brief particulars of the Amend-  Datefrom whbich the
No. amended ment of the Indian Amendment ment amendment shall have
Standard was notified effect
(n (2 (3) ) (s) )]
1 IS: 727-1964 Specification for hard drawn  S. O. 2595 dated No. 1 Table IT has been amended and 31 July 1968
carbon steel wire for springs for general I August 1964 July 1968 a note has been added there-
engineering purposes (Revised), uander.
2z IS 1070-1960  Specification for water, S. O.224 dated No. 1 Page3, Tablel, col 3 against S1, 30 September 1968.
distilled quality (Revised) 28 Jamuary 1961 September 1968 No.(ii}, (pege 4 of the Reprint
Substitute *5-oto7-¢* for‘6:o
to 7:¢)
3 IS: I139-1966 Specification for hotrolled  S. O. 3065 dated No.1 (D) Titleofthe Standard I October 1968,
mild steel and medium tensile steel 15 October 1666 August 1668 been amended.
deformed bars forconcrete reinforce- (ii) Clauses 1.1,2.4,3.1,4.1,
ment {Revissd). 4.1,5.1,9.1,9.2, and table
1 have been substituted by
new ones,

{iii) Clausesz.9,5.5and 5.6 have
been deleted and the subse-
quent ones renumbered

__ accordingly.

(iv} Re-mumbered clause 2-9
has been substituted by a
new one,

(v} A new clause 4.4 has been
added.

{v¥i) Re-numbered clause 5.5
has been amended and
(vii) A new clause 10'4 has
been ndded after 10+3 and
the existing clause 10°4

re-numbered as 10-5.
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4

13: 1t72 (Pt 1), —~1952 Methods of

sampling ferro-alloys, Part II.

s IS: 1538-1960 Specification for cast iron fit-

tings for pressure pipes for water, gas and
scwage

S. 0. 1147 dated
20 April 1963
S. 0. 1176 dated
27 May 1961

6 IS: 1785-1966 Specification forcold twis- S. Q. 4023 dated

10

II

ted steel bars for concrete reinfercement
(Revised).

IS: 1897-1962 Specification for copper
strip for electrical purposes with drawn or
rolled edges (0 $6 mm to I* 50 mm Width)

1S: 2209-1966 Specification for mortice
locks (vertical type) First Revision).

18: 2830-1964 Specification for carbon steel
billets for re-rolling into structural steel
{standard quality).

1S: 2831-1964 Specification for carbon
steel billets for re-rolling into structural
steel {(ordinary quality).

ISz 3374-1965 Spectﬁcanon for preformed
galvanized steel wire ropes for aircraft
controls,

31 December 1966

S. O. 1760 dated
29 June 1963

S. 0. 1759 dated
20 May 1967

5.0. 895

No.z

QOct. 1668
No.1

Yaty 1968

No.1
August 1968

No.2
Augnst 1968

No. 1
October 1968

dated 20 March 1965 Scptcmbcr 1968

S. O. 618 dated
20 Pebruary 1965

S. O. 1922 dated
2 Jualy 1966

No.x
July 1968

No.1
September 1968

1 October 1968,

31 july 1963,

New maiter has been added in
¢lanse 0.3 and Table II1.

The Disgram in table XII has
been substituted by a new one

(i) Clauses2.3&2.4 havebeen 16 September 1968,
substituted by a new clause
2.3 and subsequent ones
re-numbered
{i1) Re-numbered clanses 2. 5,
2.7,2.8 and existing clauses
3.1, 6.1, 8.1 & 8.2 have
been substituted by new
ones.
(iif) Clause 4.3 has been deleted.
{iv) A new clause 9.4 has been
added after clauseg- 3 and
& the existing clause 9.4 re-
numbered as9- 5.
(i) Clauses 0.5, 7.2.1 and 4.1
have been amended.
(ii) Clause 7.2.2 has been subs-
tituted by a new one.
Table I and Fig. 1 have been
amended.
{i} Note under Table 1 has I October 1968.
been substituted by a new

one,

{ii) Clause 9.1 has been amended.

(iii) Clause 9.2 has been subs-
titated by a new one.

{i} Note 1 under table1 has
been substituted by a new
one.

{ii) Clause 8.1 has been amen-

ded.
(iii) Clanse 8.2 has been subs-
titated by a new one.

3T August 1963,

1 October 1968,

I October 1668,

Chise 1.1 has been substituted by 30 September 1968.

answ one.
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®

(4)

(s (&)

12 18: 3522-1966 Method for estimation  of
common preservatives used in textile in-
dustry.

13 IS: 4317 (Part I)—1967 Specification for
aluminium electrolytic capacitons Part I
General requirements and tests.

S. 0. 3818 dated

No.1

17 December 1966 September 1968

S. Q. 520 dated
10 February 1968

No.1
September 1968

{page 20, clause 143, formula)}— 30 Sepiemter 19¢8
substitute
Ax0c00IX5 AX0.001%X5

G= ——————forC=

B B

Informaltableinclause6.3.x has 30 September 1068
been substituted by anew one

Copies of these amendment slips are available with the Indian Standards Institution, ‘Manak Bhavan’, 9 Bahadur Shah Zafar Marg. New Delhi-1
and also its braach offf2es at (i) Novelty Chambers ‘Grant Road’ Bembay-7 (ii) Third and Fourth Floors,5 Chowninghse Approach, Calcurta-13
{ili) Second Floor, Sathymurthy Bhavan, 54, General Patters Road, Madras (iv) 117/418-B, Sarvodaya Nagar, Kanpur & (v) Industrial Fstate Ad-

ministrative Building, Sanamagar, Hyderabad.

[No. MD/13 : 5]
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Neeo Delhiy the 28th October 1968
S.0. 396e.—In pursuance of sub-regulation (1) of Regulation 8 of the Indian Standards Institition (Certification Marks) Regulations, 1955, as sub-

sequently amengded, the Indian Standards Instifution heraby notifies that Saventy six licences, particilars of which are given in the Schedule hereto annexed

have been renewed,

THE SCHEDULE

Serial Licence No. and Period of Validity Name and Address of the Licensee Article/Process covered by the licence and
No. date the Relevant Indian Standerd No.
From To
] (2) (3) ) Gy (6 _
I CM/fL-13 1-0-1g68  31-8-1960 M/s. Lallubhal Amichand Pvt. Ltd., 48/50, Wrought Aluminium and Aluminium Alloy
3-9-1956 Kansara Chawl, Bombay-2. Utensils—18:21-1959.
2 CM/L-14 1-9-1968  31-8-1969 The Metal Rolling Works Pvt. Ltd., 104, Sien- Wrought Aluminiom and Aluminium Allcy
3-9-19%6 Matunga Estate, Sion, Bombay-22. Sheets, Strips and Circles—IS: 21-1950.
3 CM/L-96 1-10-1968  30-9-1969 Mi/s. Travancore Tianium Products Ltd,, Kocht  Titanium Dioxide for Paints, Anatase (Tvype
18-9-1558 Veli, Trivandrum-7. A)—IS: 411-1968.
4 CMIL-QSg 1-10-1968  30-9-1969 M/s. Tata Fison Industries Ltd., Palluruthy, BHC dusting powders—IS: 561-1962.
15~9-19 Cochin-5. . i
5 {L~99 1-10-1968  30-9-1969 M/s. Tata Fison Industries Ltd., Palluruthy, DDT dusting powders—IS: 564-1961.
18-9-1958 Cochin-3.
6 CM/L-100 1-10-1968  30-9-1969 The Central Trading Ce. (P) Ltd., 29, Dum Dum Tea~chest plywood panels—IS: 10-1964.
18-9-1958 Road, Clacutta-28.
7 CM/L-101 I-10-1968  30-9-1969 The Travancore Timber and Products, Kottayam  Tea-chest plywoed panels—IS: 10-1664.
18-0-1958 {Kerala State).
8 CM/L-143 I-16-1968  30-9-1969 The Travancore Plywood Industries, Punalur  Tea-chest plywood panels—IS: 10-1964.
24-9-19%9 {(Kerzla State}.
9 CM/L-216 1-g-1968  31-8-197r1 Mfs. Fort Gloster Industries Ltd., (Cable Division) Rubber-insulated cables and flexible cords
29-8-19%0 31, Chowringhese Raod, Calcutta-16. for"electric power and lghting (250/440 and
650/1100 volts grades)—IS: 434 (Part I
and II}-1964.
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10 CM/L-224 1-10-1968 [30-9-1969 M/s. Swaraj Plywood Works, Kottayam (Kerala Tea-chests plywood panels—1IS: 10-1964.
16-9-196C State).
II CM/L-450 16-9-1968  15-0-1969 My/s. Coimbatore Premier Corpo. Pvt. Ltd., Patel Small AC and Universal Electric Motors
30-8-1952 Road, Coimbatore-¢ having their Regd. Office  with Class ‘A’ Insulation—IS: 996-1964.
at 34-Avanashi Road, Coimbatore-1.
12 CM/L-451 16-9-1968  I5-0-1969 M/s. Coimbatore Premier Corpn. Pvt. Ltd., Patel Three-phase induction motors upte 10 hp—
30.3-19"{352 Read, Coimbatore-g having their Regd. Ofﬁoc IS: 325-1961.
at 34-Avanashi Road, Coimbatore-1.
I3 CM/L-454 16-9-1968  15-9-1969 M/s. ]J. D. Jones & Co. Ltd., 8, Danesh Sheikh (1) Graphite for Paints—IS: 62-1950 and
3-9-1962 Lane, Shibpore, Howrah having their Office at  (2) Graphite for use as foundry facing
C/s, Gillander House, 8 Netaji Subhas Road, material -IS: 1305-1967.
Calcutta,
14 CM/L-568 1-9-1968  31-8-1969 M/s. Tata Fison Industries 1.td., Pandit Motilal Copper Oxychleride Water Dispersible
8-3-1963 Nehra Road, Jumna Kinara, Agra having their Powder Copcentrates—IS: 1507-1966.
Office at Union Bank Bldg., Dalal Street, Fort,
Bombay-T1.
15 CM/L-569 1-9-1968  31-8-1969 M/s. Tata Fison Industries Ltd., Pandit Motilal Endrin Emulsifiable Concentrates—
8-8-1963 Nehrn Road, Jumna Kinara, having their  IS: 1310-1958.
Office at Union Bank Bldg., Dalal Street, Fort,
Bombay-1.
16 CM/L-s570 16-9-1068  15-9-1959 M/s. Radio Electricals Mfg. Co. Ltd., Post Bag (@) PVC insulated cables
23-8-1063 No. 6, Mysore Road, Bangalore-18,

(r) Single core (unsheathed), 230440 &
650/1£00V with copperor alumi-
nmm conductors.
(%) Single core{PVC sheathed) 250{440
¥V, with copper conducters only.
(&) Circular twin, three & four cores
{FVC sheathed) 250!440 &.650{1100
VY with aluminrum conductors only.
(i} Flat twin with or without earth
continuity conductor (PYC sheathed)
650/I110CY with copper or aluminium
conductors.
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17 CMfL-575
30-8-19463

18 CM/L-577
11-9-1963

19 CM/L-3585
24-9-1963

20 CM/L-701
26-6-1964

21 CM/L-755
12-8-10634

22 CMfL-760
21-8-1964

23 CM/L-765
24-8-1964

24 CM/L-766
24-8-1664

25 CM/L-774
24-8-1964

26 CMJL-775
24-8-1964

1-10-1g68
I-10-1968
I-10-1668

16~7-1968

1-5-1963

16~a-T968

I-g-1968
1-g-1968
15-9-1958

16-9-1968

(8) PVC insulated flexible cords

() T'win twisted f250/440V
(ansheathed) with copper

(vf) Circular twin conductors
three & four cores [ only.

(PVC shan‘hod)-—
694 (Parts I
IU 1964.

30-9-1969 My/s. Hindustan Steel Itd., Bhulai Steel Plant, Structural Stezl (Fusion Welding Quality)}—
Bhilai-1, Distt. Durg (M.P.) having their Regd. 1S: 2062-1962.
QOffce at P.O. Hinoo, Ranchi.
30-8-1969 M/s. Bharat Pulverising Mills Pvt, Ltd., 1074, Parathion  Bmsulsifiable Concentrates—
Thiruvottivur High Road, Madras-19. 181 2129-1962.

30-9-1969 M/s. Annapurna Pulverising Mills, Industrial DDT Dusting Powders—1S: $64-1661.
Estate, Eluru (W.G.Distt.) A. P.

15-7-1969 M/s. Godrej Soaps Pvt. Ltd., Vihhroli, Bombay-79 (1) Stearic Acid, technical, grade 1 0 4,
having thzir Ofize at 316 Delisle Rd., IS: 1675-1g60 and
Bombeq -TT. {2) Oleic Amd technical, grade 3, IS: 1676-

1963,

31-8-1569 M/s. Moeshan Meakin Breweries Ltd., Mohan Nagar, Malt Extract—IS: 2404-1663.
Ghaziabad, Uttar Pradesh.

15-9-1966 Barco Welding & Electrical Equipment Mfg. Co. Arc welding transformers single operator
Railwav Road, Jullundur City. type, 380—440 volts up to 350 Amps.,
Max continuous Hand welding current—

IS: 1851 (Part I)-1966.

31-8-196¢ The Punjab Steel Rolling Mills, Old Station, Structural Steel (Standerd Quality)— IS :
Baroda. 226-1962.

31-8-1969 The Pumab Stzel Rolling Afdls, Old Station, Stractural Steel {Ordinary Quality)—IS: 1977
Baroda. ’ 1662,

15-9-1969 M/s. Angelo Brothers 1.td., 7 Ramgopal Ghose Shellac, mechine mede, grades D-1, D-2,
Road, Cossipore, Calcutta-z. II & III—IS: 16-1956.

15-9-1969 M/s. Angelo Brothers Ltd., 7 Ramgopal Ghose Bleached Lac surfece dry—IS: 17-1956.
oad, Cossipore, Clacutta-2.
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27 CM/L-778 I-9-1968 31 -8-1969 Oriental Power Cables Litd., Cablenagar, Distt.  Paper-insulated lead-sheathed cables (with
27-8-1964 Kota (Rajasthan). aluminium conductors) for electricity
supply up to and including 33 kV—IS :
692-1965.
28 CM/L-1101 16-9-1968  15-9-1969 M/fs. Jindal (India} Pvt. Ltd., Delhi Road, Hissar Mild Steel Tubes—I1S5: 1239-1964.
17-6-1965 {Haryana).
26 CM/L-1122 16-8-1968 15-8-1969 M/s. Cyanamid India Ltd., Aral Post Office Via Malathion Emulsifiable Concentrates—
6-8-1965 Bulsar having their Office at “The Interna- 18: 2567-1963.
tional, 16, Queen’s Road,fgombay-1.
30 CM/L-1127 1-9-1968 31-8-1969  M/s. Express Cables Private Ltd., P.O. Neora, Hard-drawn stranded aluminium and steel
12-9-1965 Distt. Patna having their Head Office at 51 cored aluminium conductors for  overhead
Stephan House, 4, Dalhousie Square East. power  trapsmission purposes—IS: 398-
a-I. 1961
31 CMfi-1130 I-3-1968  28-2-1969 M/s. Sarvodaya Resin Works, (Prop. M/s. Prabhat Rosin (Gum Rosin)} Types—Pale, Medium
25-8-1965 General Agencies) of Jullundur Road, Hoshiar- and Dark—IS: 553-1955.
par (Pb.)
32 CM/L-1131 16-9-1968 I5-6-1969 M/s. Traco cable Co. Ltd., Irimpanam, Thiruvani-  (a) PV'C insulated cables.
27-8-106% kulam, Village Kanayanaur Talak, Ernakulam
District, F.erala State. () Single core (unsheathed) 25G/440V,
with copper or aluminium conduc-
tors.

33 CM/L-1133

30-1-1865

(1) Single core (unsheathed) 650/1100 Y, with

aluminium conductors only.
{##!y Single core (PVC shearhed) 650{1100 ¥,
with aluminitm conductors only,

(&) PVC tinsulated flexible cords.
(iv) Twin twisted (unsheathed) 650/
110V, with copper conductors only—
1S: 694 (PL. [ & 11)}—1964.

16-5-1968  15-G-1966  M/s, Hindustan Steel Ltd., Bhilai Steel Plant, Carbonsteel bars for production of mechined

Bhilai-1, Distt. Durg (M. P) having their Office parts for general engineering purposey -]
at P.0. Hinoo, Ranchi. IS: 2073-1962.
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36

37

38

39

40

41

43

CM/L-1243
T4-4- Igﬁﬁ

CM/L-1294
30-5-1968

CM/L-1320
30-8-1966

CM/L-1321
30-8-1966

CM/L-1328
6-5-1965

CM/L-1329
6-0-1966

CM,L-1325
13-9-1066

CMyL-1333
I6-9-1066

CM/L-1354
30-II-1966

"CM/L-1355

30-11-T966

16-6-196%

16-7-1968

16-9-1968

16~9-1968

16~-G-1968

16-9-I968

16-6-1g968

16-9-1968

I-B-I968

1-B-1g68°

15-12-1968

15-7-1969

15-9-1969

15-9-1969

15-9-1569

15-9-1969

15-9-1969

15-5-1969

31-7-1969

31-7-1969

IM/s. Bharat Puly MillsPvt. Ltd., Andheri- Methyl parathion emulsifiable concentrates— ||
Kurla Road, Andheri, Bombay- 1S: 2865-1964.,
58 having their Office at Hexamer House, 28
Sayani Road, Bombay-28.

M/s. Welding Electrodes & Metallic Alloys Ltd.,, Covered electrodes for metal arc welding of
Plot No. 4, Kalwa Industrial Area, = Thana-  mild steel, normal penetraton type—
Belapur Road, Distt. Thana(Maharashtra State). IS: 814-1967.

M/fs. Entoma Insecticides & Agro Chemicals EHC Dusting powders—IS: 561-1962,
(Keraia)A-3, Shed, Industrial Estate, Olavakkot,
Paighar-1 (Keraia State) having their Cffice
at I, Ram Kirpa Yakkara Road, Palghat-1
«(Kerala State).

M/s. Eptoma Insecticides & Agro Chemicals DDT Dusting powders—IS:564— 1961
{Kerala}A-3 Shed, Industrial Estate, Olavakkot,
Palghat-1 {Kerala State) having their office at 1
Ram Kirpa Yakkara Reoad, Palghat-1  (Kerala

State).
M/s. S. R. P. Tools Limited, Lattice Bridge, Millng cutters of ons plece construction of
Thiruvanmivur, Madras-41I. the folowing types
: #) End mill (taper and parallel shank).
(&) Slot mulling cutter— IS: 1830-1961,
M/s. S R.P. Tools Lmmited, Lattice Bridge, Reamers of one piece construction of the
Tairuvanmiyur, Madras-41. following types:

{r) Chucking reamer with taper shank,
(%) Parallel hand reamer wnh paralle]l shank—
IS: 1836-1g61,

General Tradicg Corporation, B-3/24, Modei Electric Iron, Non-Automatic Type, of
Town, Dellu having their Office at 1847, vol age not Exceeding 250 Volts {450 and
Ei ctrical Market Behind State Bank of India, 600 Watts)—IS8: 366-1g65.
Chandni Chowk, Delhi-6.

M/s. Fort Gloster Industries Ltd. Bauria, S.E. Hard-drawn all aivuminitm conduciers and

Rly. having their Officeat 31-Chowringhee Road, steel-cored alupunmum C€oRc uciors for
Calcurtta-16. ovelhead power transmission purposes—
1S: 398-1961.

M/s. Bengal Sports Goods Industries Co-operative Footballs, Volleyballs, Feeketbells and Water
Society Ltd., of 45 B.T. Road, Baranagore, Polo Balls—1IS: 417-1665.
Calcutta-50.

M/s. Bengal Sports Goods Industries Co-operative  Shurtle cocks—I85: 415-7963.

Society Ltd., of 45 B.T. Road, Baranagore,

Calcutta-50.
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44 CM/I-1503 16-9-1668  15-3-1969 M/s. Indian Minerals Industries Ltd., Trenching BHC Water dustic g powders—IS: s62-19€2,
3-3-1967 Ground Approach Road, Agarpara, 24 Parganas,
having their Office at 22/1, Dum Dum Road,
Calcutta-2.
45 CM/L-1416 1-10-1968  30-9-196¢ M/s. DelhiIron & Steel Co.P. Lad., Grand Trunk Structural steel (standard quality}—
27-3-1967 Road, Ghaziabad, Distt. Mccrut IS : 226-1962.
46 CM/L-1417 1-10-1968  30-9-1§69 M/s. Delki Iron & Steel Co. P.Ltd., Grand Structaral stezl (Ordinery quality)}—IS:1977-
27-3-1967 Trunk Road, Ghaziabad, Distt, Meemt. 1562,
47 CM/L-1474 1-8-1968  31-7-1060 M/s. Goa Pesticides Private Ltd. Fatorda, Dieldrin  Emulsifiable Concentrate: —1I8S:
13-7-1967 Margao {Goa) having their Regd. Office at 1054-1962.
‘Chowgule House’ Mormugao Harbour, Goa.
48 CM/fL-1490 16-8-1968  15-8-1969 M{s. Polypharm Pvt. Ltd., 29, Panchpakhadi Sulpburicacid, AR & Pure grades oaly—IS:
16-8-1962 Opp. Castle Mills, Khanna Compound, Agra  266-1961.
Road, Thana Maharashtra ha their Office at
8, Tama.rmdLa.tLe First Floor, Sprinder Bldg.,
Fort, Bombay-I.
45 OCM/L-1491 16-8-1968  15-8-1969 M/s. Polypharm Pvt. Ltd., 29, Panchpakhadi, Opp. Nitric acid, AR & pure grades only—IS
15-8-1967 Castle Mills, Kharna Compound, Agra R 264-1950,
Thana Maha:ashtra having their Office at
8, Tamariod Lane First Floor, Sprinder Bldg.,
Fort, Bombay-1.
so CM/{L-1492 16-8-1968  15-8-1969 M/s.Polypharm Pve. Ltd., 29, Panchpakhadi, Opp. Hydrochloric acid, AR & pure grades only—
16-8-1967 Casr.lc Mills, Khanna Compound, Agra Road,  IS: 265-I962.
Thana Maharashtra having their Office at 8,
Tamarind Lane, First Floor, Sprinder Bldg n
Fort, Bombay-1.
51 CM/fL-1494 1-9-1068  28-2-1069 M/s. Gement Research Corporation Pvt, Ltd.,, Integral cement waterproofing compounds—
22-8-1567 3, Gobinda Banerjee Lane, Calcutta-33 having  IS: 2645-1964.
their office at® 15, Gobinda Banerjee Lane,
Calcnttz-33.
52 CM/L-1495 I-9-1968  31-8-196¢ M/s Central Insecticides & Fertilizers, Saki Naka Malathion water djspemble Fowder cCE-
22-8-1967 Vihar Lake Road, Bombay-70. centrates—IS: 2560-1963.
53 CM/L-1496 1-9-1968  31.8-1069 M/fs, Industrial Minerals & Cbemical Company, DDT dusting powders—IS: 564-1961.
23-8-1967 Kurle Maro! Road, Ghakls, Andhari, Bombay-

58 having their Qffice at 125, Narayan Phom
Street, Negderi, Bombay-3,
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59

61

62

63

CMIL-1408
25-8-19 67

CML-1497

23-8-1967

CM/L-1499
25-8-1967

CW/L-1500
25-3-1967

CM/L-Is01
- 27-8-1967

CM/L-1503
30-8-1968

CM/L-1504
30-8-1968

CM/L-1507
1-9-1967

CM/L-1510
8-9-1957

CM/L-1511
8-9-1967

64 JTOM/L-1512

65

66

12-9-1967

CM/L-1514
15-9-1967

CM/L-1517
15-9-1967

1-9~1g68

I-0-1968

1-9-1968

1-9-1968

1-3-1968

1-9-1963

I-G-1968

T-9-1968

16-9-1568

I6-0-1968

16-9-1968

T I6-G-1068

16-9-1968

31-8-1969

31-8-1969

31-8-1969

31-8-1969

28-2-1969

31-8-1969

31-8-I969

M!/s. Asian Cables Corpn. Lid., Pokhram Road,
Thana, Mabarashtra State,

M/s. Dhiraj Metal Works, 5§ Mill Para, Rajkot-1
{Gujarat}.

M/s. Ralaram & Brothers (lessess The Gwualior
Maize Products L1d.), Mhow-Nesmuch Road,
Mandzaur (M.P.}

M/{s. Central Insecticides and Fertilizers, 110 in-
dustrial Estate, Indore (M.P.)

M/s. Seleciive Chemicals Pvt. Ltd., Ruvapuri
Road, Bhavnagar, (Gujarat) having their office
at Hexamer House, Sayani Road, Bombay-28.

M/s. Aeron Stee! Rolling Mills, Pokhram Road,
Majiwada Village (Distt. Thana) having their
office at 24 Baroda Sireet, Bombay-g.

My/s. Aeron Steel RollingMills, Pokhram Road,
Majiwada Viuage (Distt. Thara) having their
Office at 24 Baroda Street, Bombay-9.

31-8-1969 M/s. Containers & Closures Ltd,, Gorifa(Naihati),

15-9-1969

15-3-1969

I5-9-1969

I5-9-1569

15-9-1968

24 Parganas, West Bengal having their Office
at 2 Fairlie Place, Clacutta-1.

Associated Wires & Conductors Co, Private Litd.,
Tanda Read, Jullundur City.

M/s. Hemn Productions {India), Mamoobhanja
Street, Aligarh (U.P.}

M/s.Plava Chemicals, 3-C, Nelson Manicka Mu-
daliar Road, Aminjikarai, Madras-29.

M/s. Britannia Biscuit Co. Ltd,, M. T.H. Road,
Padi, Madras-50.

M/s. Jayalakshmi Fertilizers, Venkatarayapu
Tanku West Godawari Distt. (AndhraPradcsh)

Hard-drawn stranded alummium and steel-
cored aleminium conductors for overhead
power transmission purposes. IS: 398-1961.

Wrought aluminium utensils SIC grade—IS:
21-1959

Maize starch for use in the cotton textile
industries—IS: 1184-7957.
Aldrin dusting pownders—IS: 1308-1958,

BHC dusting powders—18: 561-1962,

Structural steel (standard quality)—IS:
226-1962,

Structural steel {Ordinary gquality;—IS:
I977-1962.

Ungalvanized steel drums grade B 2, 20 and
25 litres capacity onfy—IS: 2552-1963.

Hard-drawn stranded aluminiem and steel-
cored aluminfum conducters for overhead
power traltsmission purposes—IS: 398-1g61

|
|
|
|
|

Mortice locks (Verticle type)—IS: 2200~ |
1966.
DDT dusting powders—IS: 564-1961.

Biscuits (Excluding wafer biscuits)}— IS:
1011-2957.

BHC dusting powders—1S: 561-1962.

i

|
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CM/L-1518 16-0-1968  15-9-1969 M/s. ]ayala.kshm1 Fertilixers, Venkatarayapuram, DDT water dispersible powders—I5: 3565-
15-9-1957 ‘Tanku West Godawari Distt. {Andbra Pradesh). 1961
CM/L-1519 16-9-1968  15-9-1969 M/s. Jayalakshmi Fertilizers, Venkatarayapuram, BHCWatcrdmpcrssblepowdm-—IS 562-1962
15-9-1967 Tanku West Godawari Distt, (Andhra Pradesh),
CM/fL-1520 16-9-1968  ;15-9-1960 M/s. Jayalakshmi Fertilizers, Venkatarayapuram, Endrin Emulsifiable ccnccrtrze—I8:1310
15-9-1967 Tanku West Godawari Distt. (Andhra Pradesh). 1958,
QM/L-1521 16-9-1968  I5-9-196¢ My/s. Tata Fison Industries Ltd., Plot No. 94, In- DDT water dispersible powders—1S:  565-
15-9-1967 dustria} Estate, Ambattur, Madras- -29, 1961,
CM/L-1523 16-9-1968  15-3-1969 M/s. National Agro Chemicals, Indu.strlal Estate, Endrin  Emulsifiable concentrates—I8:
15-9-1967 Digha, Patma-1 (Bihar), 1310-1958.
CM/L-1526 16-g-1968 15-9-69 M/s. Insecticides & Allied Chemicals, Narayana- BHC dusting powders—15: 561-1c62,
15-9-1967 puram, Velachery High Reoad, Medavakkam

P.O. Madras-45.
CM/L-1527 16-9-1068  15-9-1969 M/s. [nsecticides and Allied Chemicals, Narayana- DDT dusting powders—IS: 564-1961.
15-9-1667 puram, Velachery High Road, Madavakkem

P.O. Madras-45.
CM/L-1528 16-9-1968  15-9-1969 M)/s. Mysore Insecticides CompanyPvt. Lid., GCopper cxychloride water dispersible powder
15-9-1967 No. 18, Vaidyamatha Mudali St. Tondiarpet, cancentrates—IS: 1507-1666.

Madras-21 having their Cffice at No. 6 Linghi
Chetty 3t. Madras-1.

CM/L-~1532 I-10-1968 30-9-1965 The Rashtriy Engineering Works, (Registered) Sand castiron soil pipes, <0 mm,7S mm and
28-9-1967 G.T. Road, Batala (Pb.} 100 mm sizes only IS: 1729-1964.
CM/L-1544 16-10-1968 I1s-10-I969 The Hind Iron Foundry, Railwav Road, Batala Sand cast iron soil pipes upto 160 mm size—
9-10-1967 (Pb.) 1S: 1729-1964.

[No, CMD/13: 12.]
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Sec. 3(ii)] THE GAZETTE OF INDIA: NOVEMBER 9, 1968/KARTIKA 18, 1890 5051

————— N -

8.0. 3961.—In pursuance of sub-regulations (2) and (3) of regulaticr: 3 of the Indien Etil-
dards Institution (Certification Marks) Regulations, 1955, the Indian Standards Institeticr
hereby notifles that the Indian Standard (a) perticulars of which are given in the Schedule
hereto aunexed, have been established during the period from t (o 15 Qctober, 1568 :

‘THE ScHEDULE

Serial No. and Title of the Indian No. and Title of ite Indian
No. Standard Established; Standard or Standards Brief Particulers
if any, superseded by the
new Indian Standard

r IS : 986-1967 Indian IS : 786-1956 Conversion This standard gives conveigicn
standard conversion fac-  {actors and conversion factors and conversion tables
tors and  conversion  tables, covering units of foot-pound
tables (flrst  revision). system and units of weight

of Indian origin and the
metric  units. The  stan-
dard  has been  compiled
with the specific  object to
assist  trade and industry
government departments,
engineers, technologisrs, Scien-
tists, students and others
mnterested in quick and accurste
inter-conversion of quantities,
(Price Rs. 10'60)

2 I8 :1248-1968 Specifica- I8 : 1248-1965 Specifica- This standard covers the direct
tion for direct acting  tion for elecwical indi-  actitg electrical indicatir g ing-
electrical  indicating  cating instruments truments  (including the
instruments  (frst re- multirahge instruments) (Price
vision). Rs. 12.50).

IS : 1376-1968 Specifi- IS : 1376-1959 Specifi- This standard  prescnites cons.

tion for cotton sewing cation for cotton sewing tructional  details ard  other

threads for aeronautical thread bleached. for  particulars of ¢  varicties of

purposes (first revision), aeronautical purposes. cotton  sewirg  threads, un-
bleached, bleached, or dyed,
used for aeronautical purposes,
(Price Rs. 2-50).

a3

4 1S :1566-1967 Specifica- I8 :1566-1960 Specifica- This standard covers 1he re-
tion for harddrawn steel tion for hard drewn quirements and the methods
wirc fabric forconcrete ateel wire fabric for of test for hard drawn steel
reinforcement  (Arst concrete reinforcement. wire fabric for concrete
revision). reinforcement consisting

of hard drawn steel  wipe
with cross wires clectrically
welded 1o them (Price
Rs. § oo,

5 IS : 1586-1968 Method IS : 1586-1960 Methods This standard pregerst ~ethe
for Rockwell hardness for Rockwell hardness of cunduclgjn; rihes R’;ﬁﬁﬁ;ﬁ
test (& and ¢ scales) test (b and ¢ wesler) hardness test (6 snd ¢ scales)
for steel (first revision), for gteel tor steel.  (Price Rs, 3-50)

6 IS :16 1-1953_sp¢ciﬂcuc-l 18 ¢ 1?9x-196oiSpcciﬁcn‘-j This stardard cover
tion for cast iron an tion for cast iron  an ments for (h ]
mild steel flat pulleys mild steeel flat pulleys. mild  steel ;ucl‘la:;sucnsomﬁ
"firss  repision), splits with flat ‘or crown
face. (Price Rg, 5°00),

stherecune-
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7 1S :1860-1968 Code of IS ;1860-1968 Code of This standard covers the essential

practica for installation,
operation and mainte-
nance of elec(ric passen-
ger and gogd Ufts (Airse
revision),

8 IS :1969-1968 Method
for determination of
breaking load and
elongation at break of
woven textile Ffabrics
(flrst  revision),

9 IS:2208-1968 Speciflcy-
tion for single  barrel
gtirrup  pump for fle
fighting purposes (Arst
reviston).

10 IS :2427-1968 Grading
of continuous filament
viscose rayon yarn
and acetale yarn, bright
and dull (first re-
vision).

11 IS 2488 (Purt IT)—1968
Mathods of  sampling
and test for industrial
effluenrs, Part IT,

IS : 319¥-1968 Method,
for sampling of cryolite
and aluminium  trifluo-
ride.

1z

practice for installation,
operation and mainte-

nance of electric passen-

ger and goods Difts.

requirements, design conside-
rations, testing and precsu-
tions to be exercised during
ingtallation  of passenge:
and goods lifts operated
by electric power, 80 @8 to

ensure safe and satisfactory
performance. It also lays
down rules for proper main-
tenance  after installation.
(Price Rs. 12-00).
15 : 1969-196t Method This standaid  presciibes  me-
for determination of thods for deteymnation ol
breaking load and breaking load and elongation
clongation at break of  at break of woven  fabroes
woven fabrics (by cons- (conditioned or wet)  usinp

tant rate
machine),

of traverie

IS : 2298-1963 Speciflca-
tion for single-barrel
stitrup pump for fire
fighting pwposcs.

IS 1 2427-1963 Specifics-
tion for grading  of
continuous filament
VIsCOye rayon yarn and
acelale yarn, bright and
dall,

This standard prescribes «

grab, ravelled-strip and cut-
strip methods on constant-
rate-of-loading, constant-
rate of elongations and cons-
tant-rate of  traverse ma-
chines (Price Rs. 4:'00),

This standard lays
requirements  regarding  ma-
terials, design construction
and performeance of  single
barrel stirrup  pump  of
continuous  flow type used
for fire fighting purposcs.
(Price Rs. 4-00).

down the

me-
thod of grading contincouvs
filament viscose rdyon
yarn and acclate  yarn, boiglt

and dull, wound on packages.

"This gtandard 1s applicable
only tosingle yarn of viscose
and acetate ravon, (Price
(Rs. 8-50).

This standard covers the methods

oftest for industrial effluents,
In this part are covered
methods  of test for totsl
alpha and beta radioactivily,
total residual  chlorine,
fluorides, arsenic, barm,
cadmivm, chromivm, copper
lead mercury nickel, se-
lenium, silver and ZInc.
(Price Re: 12-50),

Thiy standard lays down the

procedure to be followed
in collecring and  preparing
samples from alot in order to
determine the moisture
content and the chemical
composition of olite/
aluminium  triffuoride in the
lot, It details the procedure
for sampling of the mineral
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13

14

s

15

17

I8

19

2 3

IS : 3400 (Part VIID-
1967 Methods of test for
vulcanized rubbers
Part VIII resistance to
crackgrowth.

IS @ 4413-1968 Speci-
fication for scigsors, sur-
gical dressing and stitch.

IS §526-1968 Specifica-
tiom for 2,5-Dichloroa-
niline

IS : 45%0-195% Speci-
ﬁcatmn for brushes, sha-
ving.

1S : 4605-1968 Specifi-
cation for steel shot for
use 1a foundties.

IS : 4654-1968 Specifi-
cation for parafin wax.

1S : 4662-1968 Methods
for sampling of ntarch

e e e T T

4

from conveyors, wagons,
ship’s holds and stock piles.
This standard also includes
a methods for reporting the
quality of the bulk of the
mineral sampled. (Price
Rs. 4-00)

This standard prescribes 4
procedure for comparing the
registance of rubbers to
crack-growth when subjected
to repeated flexing or ben-
ding under specified con-
ditions and known periods
on the De  Mattia type ma-
chine. (Price Rs. 2-50),

This standard covers the re-
quirements for surglcal dras-
sing and stitch scissors (st-
raighr egnd curved (on flat)
with blunt  points or with
sharp points and with blunt
and sharp points in sizes
of 130, 140, I50 and I180mm
nominal lengths. (Price Rs.
2 500

This standard prescribes  the
requirements and the methods
of samphng and test for 2.4-
Dichloroaniline.  (Price Rs.
5+ 00),

This standard prescribes  the
requitements and the methods
of sampling and test  for
shaving rushes manufac~
tured from nylon  mono-
filaments or bristles. (Price
Rs. 3:50).

This standard  covers the re-
quiremcnts for steel shot ab-
rasives for use in foundry
blast cleaning  procegses.
(Price Rs. 2:'50.)

This grandard  prescribes the
requiremnents and methods of
sampling and 1est for parsffin
wax used for waxing paper,
making candles, impregnating
match sticks and for other
general uses.  (Price Rs,
7°00).

This standerd prescribes the
sampling apparatus, the me-
thods of sampling, number
of tests to be pcr?ormcd and
the criteria for confoimity of
gtarch. (Price Ra. 2-50).
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20 IS : 46687 (Part I)-1068
Methods of chemical an-
analysis of silver-copper
brazing alloys
Part I analysis for silver
and copper.

21 IS : 4684-1968 Specifi-
cation tor edible ground-
nut flour (expeller
pressed),

22 I8 : 4636-1968 Speci-
ficarion for typowriter
ribbon fabrics.

23 IS : 4688-1968 Sqeci-
fication for proofed cot-
ton duck gland packing.

24 IS : 4694-1958 Basic
dimensions for square
threads.

25 IS8 : 4695-1968 Basic
dimensions for knuckle
threads.

26 I8 : 4696-1968 Basic
dimensions for saw tooth
threads.

27 I8 :4697-1968 Methods
of measurements on,
Geiger-Mliller counter
tubes.

28 IS ! 4700-1968 Quality
tolerances for water
for fermentation in-
dustry.

26 IS :14703-1968 Methods
of chem cal analysis of
silver-manganese  bra-
ring alloys.

This standard prescribes me-
thods of chemical analysis
for silver and copper in silver-
copper brazing alloys
(excluding grades BA-CuAgs) 7
& BA-CuAgs as specified in
IS : 2927-1964, (Price Ras.
2+ 50).

This standard prescribes the
requrements and the method
of sampling and test for
edible groundnut flour
from expeller pressed
groundnut  meal. (Price
Rs. 9-50)

This standerd prescribes  the
congtructionel deta'ls end
other particularg ©of thice
varieties of cotton fabric
used for typewriter ribbon.

(Price Rs. 2.00).

This standard deals with the re-
quirements and methods of
tests for proofed cotton
duck r!zlanclp packing used for
hydraulic services. (Price Rs.
2+ 00).

This standard coverg the basic
picfile and dimens'ons  for
square  threads in three
serics In the diamcter renge
10 to 640 mm, (Price Rae,
5.00).

This standard covers the basie
Eroﬁlc and dimensions for the
nuckle threads In the dia-
meter range 8§ to 200mm
(Price Rs. 2'00),

This standard covers the hasic
profile and dimensgions for
saw  tooth threads in three
series in the diameter renge
10 to 640 mm. (Price  Re,
4+ 00).

This standard coyers the
methods of measurements on
Geiger-Mbller counter tubes
(Price Rs. 6-00).

This standard prescribes  the
quality tolerances  for water
used in fermentation industry
(brewing,  distillery  emi-
biotice and  gitrie acid
manufacture), Price Rs.2:00)

This standard prescrites me-
thods for detcrmining silver
and mapganesc content  in
silver mengenese (heat-
resistant) brarrg sl'oys
specified  in IS @ agag-
1964, (Pricc Rs. 2-c0).
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30

31

32

33

34

35

16

37

38

IS 1 4708-1968 Specifi-
cation for dental mer-
cury.

IS : 4706-1968 Methoda
of test for edible
starches.

IS : 4712-1968 Dimen-
sions for forged steel
socket-welding fittings.

18 : 4715-1968 Spe-
cification for excava-
tors, dental, No. Ex.
1/2, 3/71 56, 78,
9/10, 11/12 and 13/14.

1S : 4717-1968  Speci-
fication for zinc oxide
self-adheaive plaster,

IS : 4719-1968 Speci-
fication for wire-woven
rayon fabric for radar-
regpongive target slecves.

IS :  4737-1968 Spe-
cification for chromite
frr chemical industries,

1S : 4738-1968 Speci-
fication for  plaster
of paris bandage.

1S : 4740-1968 Gode of
practice for packaging
of steel tubes,

This standard  specifies  re-
quirements for mercury used
in the preparation of dental
amalgam. (Price Rs. 2-00).

This standard specifies  the
methods commonly used for
testing of edible starches.
(Price Ra. 7-s50).

This standard lays down the
dimensions of forged steel
socket-welding fittings. (Price
Rs. z2-00).

This standard specifies the
requirements of double en-
ded dental excavators No,
Ex. 1/2,3[4, 5/6, 7/8, 9[10
11/12 and 13/14 (Price Rs.
4-00),

This standard covers require-
ments pertaining t© material
congtruction and performarce
of gzinc oxide self-adhesive
plaster. (Price Rs. 4-00).

This standard prescnibes the
requirements of wire-woven ra-
yon fabric for use in the fab-
rication of radar-responsive
target  sleeves (Price Rs.
2°00),

This standard  prescibes  the
requirements and the metlicds
of sampling and test for
chromite for chemical indus-
tries, (Price Rs, 4-:00).

This  standard covers the re.

quirements  pertaining to
material construction and
performatce of plaster

of paris bandage. (Price Rs.
2.50).

This code lays down recommen-
ded  practices for packaging
of steel tubes, This  code
uhall_ 0ot be applicable  to
Precigion and spee al purposes
steel tubes, (Price Rs. 2-00).

- - e Tndian Standards erc available for sale with the Indien Standerds Tnstitution, ‘Manek
The59 Bahadur Shah Zafar Marg, New Declhi-1 and also its. branch offices at ®

Bhavasn,d
araar
‘5&3 41;’)roach, Cal
Lfadras (fv) 117/41

Hyderabad-I.

Vallabhbhai Patel Road, Bombay-7, (i) Third and Fourth Floors, 5 Chowringhce
cutta-13, (i#) Second Floor, Sathymurthy Bhavan, s4 General Patters Road,
§-B ~ Sarvodeys Nagar, Kanpur, (v) 5-9-201/2, Chirag Ali Lane,

[No. CMD/13:2.]

(DR, A, K. GUPTA,
Deputy Director General,



S.0. 3962.—Statement of the Affafs of the Reserve Bank of India, as on the 25th October, 19.

MINISTRY OF FINANCE
(Department of Economic Affairs)
New Delhi, the 30th October 1968

BANKING DEPARTMENT

ZvD HHL 950%

v

¥

“VICNT 40 1LY

LIABILITIES Rs. ASSETS Rs.
Capital Paid up . . . 5500500000 Notes . . 28,25,02,000
Rupee Coin . 45275000
Reserve Fund . . . . . . . 80,00,00,000 Small Coin . 4,07,000
Bills Purchased and Discounted :—
National Agricultural Credrt {(Long Term Operanions) Fund . 143,00,00,000 {a) Internal
(6) External . .
(¢} Government Treasury Bills 226,18,67,000
National Agriculiural Credit (Stabilisation) Fund . . 33,00,00,000  Balances Held Abroad* . . . 102,40,35-000
Investments** . . . 115,45,44,000
National Industrial Credit (Long Term Operations) Fund . §5,00,00,000  Loans and Advances to :—
(i) Central Government . . .
{#f) State Governmeats@ 68,49,05,000
Deposits tem Loans and Advances to i—
(a} Government () Scheduled Commercial Bankst 30,24,90,000
209,73,60,000

{#) State Co-operative Bankstt

{t’&’) Others - 3345!28}%’0

/8961 ‘6 HEINAAON

-

+

NIV
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Central Government . . . . -+ $8:67,03,000 Loans, Advances and Investments from National icul-
@ tural Credit (Long Term Openations) Fund ; -—Ag;u

. te ents - . . . . 4}40’3630‘1)
(#) Sute Governm (&) Loans and Advances to :—
5y Banks:—
® {(f) State Governments - . . . - 3L,61,59,000
(&) State Co-operative Banks |, 14,96,12,000
(i) Scheduled Commercial Banks .« . . 135,5%,33,000 () Central Land Mortgage Banks . . - . ..
() Scheduled State Co-operative Banks - ) . 5:60,02,000 () Investment in Central Land Mortgage Bank Debentures 8,53,61,000
Loans and Adwances fromNational Agricultural Credit (Sta—
bilisation) Fund ¢
(##) Non-Scheduled State Co-operative Banks . . §6,67,000 Loans and Advances to State Co-operative’ Banks 5332,94,000
o) Other Barks . . . . . . . 30:46,000 Loans, Advances and Investments from National Industrial
GGo) T Credit (Long Term Operations) Fund
(&) Others ) « - - . . -+ 322,18,58000  (a) Loans and Advances to thefDevelopment Bank , . 6,18,23,000
. . . . . . . . - 3%87,95000 (b) Investmentin bonds/debentures i
Bills Payable ment Bank . .f .ﬂ . msucd oy the Dcv&:lop—
QOtber Liabilities . . . . . . . . 4LII,77,000  Other Assets 34,38,53,000
Rupees . 915,31,69,000 Rupees © 9I5,31,67,000

*Includes Cash, Fixed Deposits and Short-term  Securities.

*sExcluding Investments from the National Agricultural Credit (Long Term Operations} Fund and the National Industrial it (Long Term
Operations) Fund. Credit

@Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fung, but including t rary over, to State
Governments, €mpo drafts

tIncludes Rs. 8,84,08,000 advanced to scheduled commercial banks against usance bills under Section 17(4Xc) of the Reserve Bank of India Act,

Excluding Loans and Advances from the Nationat Agricultural Credit (Long Term Operations) Fund and the Nari nal . .
" (Stabilisation) Fund. onal Agricultural Credit

Dated the 3oth day of October, 1568,
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An Account plrsuant to the Reserve Baok of Indis Act, 1934, for the week ended the 25th day of October, 1968.

ISSUE DEPARTMENT

LIABILITIES Rs. Rs. ASSETS Rs. Rs.
Notes held in the Banking Department . 28,25,02,000 Gold Coin and Bullion r—-
Notes in circulation . . . . . 3209,25,66,000 {a) Held in India . . . . 1I5,80,25,000
—_— (6) Held outside Indis . . . .-
Totar Notes issued . . N 3237,50,68,000 Foreign Securities . . . . . 226,42,00,000
TOTAL . . . . . 342,31,25,000
Rupee Coin . . . 82,14,75,000
Government of India Ru.pcc Sccuntlcs . 2813,04,68,000
Internal Bills of E.xchange and othcr Com-
mercial paper . .
ToTAL LIABILITIES - . 3237,50,68,000 TOTAL ASSETS . . . . 3237,50,68,000

(Sd) L. K. Jua,

Governor.

Dated the 30 day of October 1968. —_—_ [No. F. 3(3)-BC/68.] i
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New Delhi, the 31st October 1968

8.0. 3963.—In exercise of the powers conferred by section 53 of the Banking
Regulation Act, 1949 (10 of 1949), the Central Gevernment, on the recommendation of
the Reserve Bank of India, hereby declares that the provisions of section 9 of the said
Act shall not apply to the Central Bank of India Ltd.,, Bombay, In respect of the property,
viz., ‘Taj’ building held by it in Bombay, till the 15th March 1968.

[No. F. 15(6)-BC/68.]
V. SWAMINATHAN, Under Secy.

MINISTRY OF INDUSTRIAL DEVELOPMENT AND COMPANY AFFAIRS
(Department of Industrial Development)
ORDER
New Delhi, the 29th October 1968

8.0, 3964 —In exercise of the wers conferred by section 5 of the Industries
(Development and Regulation) Act, 1951 (65 of 1951) read with rule 4 of the Central
Advisory Council (Procedural) Rules, 1952, the Central Government hereby appoints the
undermentioned persons to be members till the 3rd November, 1969, of the Central Advisory
Council of Industries established by the Order of the Government of India in the Ministry
of Industrial Development and Company Affairs (Department of Industrial Development)
5.0. 4044 dated the 4th November, 1967, as subsequently amended by No. S O. 463 dated
the 17th Januvary, 1968 and No. 5.0. 1320 dated the 3rd April, 1968, and directs the
following amendment shall be made in the said Oider, namely :(—

In the sald Order, after entry No. 29 relating Shri Tshagq Sambhali, M.P. the following
entries shall be added, namely (—
“30. Shri K. T. Chandy, Chairman, Hindustan Steel Ttd, P. O. Hinoo, Ranchi
(Bihar).
31, Shri G. B. Newalkar, Chairman, Maharashtra Small Scale Industries Develop-
ment Corporation Lid.,, Bombay Life Building, 5th Floor, 45, Veer Nariman
Road, Bombay-1 BR.”

[No. 1(5)Lic.Pol./67.]
R. C. SETHI, Under Secy.

ELECTION COMMISSION OF INDIA
ERRATUM

The date of Order No. RJ-HP/3/67(6) of the Election Commission of Indla,
5.0. 2804 published In the Gazette of India Part II-—Sec 3 Sub sectlon (ii), dated the
%%%"August, 1968 at page 3895, should be “26th July 1968” instead of “19th July,

PRINTLD BY THE GENERAL MANAGER, GOVERNMENT OF INDIA PRESS,
NEW DELHI AND PUBLISHED BY THE MANAGER OF PUBLICATIONS, DELHI, 1068







