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MINISTRY OF HOME AFFAIRS
NOTIFICATION
New Delhi, the 12th November 1969

8.0. 4632.—1In exercise of the powers conferred by Section 22 sub-gsection (I)
of the Central Industrial Security Force Act 1968 (No. 50 of 1268), the Central
Government hereby makeg the following rules, namely :(—

THE CENTRAL INDUSTRIAL SECURITY FORCE RULES, 12€9.
CHAPTER I
Preliminary

1. Short title and commencement.— (1) These rules may be cealled the Centra}
Industrial Securlty Force Rules, 1969, (2) They shall come into force on the
date of their publication in the official gazette.

(2) They shall come into force on the date of their publication in the Official
Gazette.

2. Definitlons.—-In these rules, unless the context otherwise requires,—
(a) "Act” means the Central Industrial Security Force Act, 1508 (50 of 1968),
(b) “Appendix” mcans an Appending to these rules;
(c) “Schedule” means a Schedule appended to these rules;

(1) words and expressions used in these rules and not defined but deflned
in the Act, shall have the meaning respectively assigned io them
in the Act,

(1441)
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CHAPTER II
Composition of the Force

3. Composition of the Force.—The ranks or supervigory officers and members
of thie Force which shall be constituted on a battalion basis, shall be as follows,
namely :—

(1) Inzpector General;
(li) Deputy Inspector General;
(ili) Commandant (Chiet Security Officer);
(iv) Assistant Commandant (Security Officer);
(v) Company Commander (Inspector);
(vl) Platoon Commander (Sub-Inspector);
(vil) Assistant Sub-Inspector;
(viil) Head Security Guard;
(ix) Senlor Security Guard (Armed only);
(x) Security Guard,

and each person shall be the Immedinte superlor in the rank lo the one mentioned
kelow him.

Duties

4. Duties of Inspector General.—(l) The Inspector General shall be the Ilead
of the Force and shall be responsible for mainlaining i1 in a State of high efficiency,
training, discipline and morale and he shall for that purpose tgke all such steps
as he may consider nccessary, by way of tours, inspections, examinatlion of
records, calling for reports, framing regulations, issuing instructions and giving
directives on all matters pertaining to the administration of the Force, He shall
in pariicular guide and djrect the Deputy Inspectors General and the Chief
Security Officers and it shall be higz duty to ensure that each Deputy Inspector
General maintaing the Force in his charge at a high level of efficiency and
discipline,

(2) The Inspector General shall keep himself in tiouch with the Chairmen,
Managing Directors and General Managers of {the public sector undertakings where
the Force is deputed and post himself from time to time with the problems and
needs of each such undertaking in relation 1o the Force. He shall maintain
close liasion with the police and other authorities of the States so as to secure
eflective co-ordination between the Stale police and the Foree in regard 1o inalters
pertaining to the protection and sccurily of public secior undertakings. He shall
keep the Central Government duly Informed of all matlers of importance.

5. Duties of Deputy Inspector General—(1) For proper supervision of ihe
Force the country shall be divided in Zones. A Deputy Inspector General shall
be in charge of each Zone. He shall be responsible for maintaining the Force
in his charge in a State of high efficiency, training, discipline and morale. For
thls purpose he shall inspect the battalions and the industrial undertakinzs wn
public seclor In his Zone where the Force 1y depuled at least twice a year and
send his inspection reports to the Inspector General giving delails of the -tate
of the Force and Ils administration.

(2) The Deputy Inspector General shall be readily available to the Commandants
(Chief Security Officers) and shall nid, advise u‘ncf control them, He shall keep
in touch with the Chairmen, Managing Directors and General Managers of the
undertakings in his Zone and shell also keep liaison with the State authoritles
with a view to securing full co-operation between the State police and the Force
in ensuring proper protection and security of the property of the industrial under-
takings in the public sector in his Zone. He shall keep the Inspector General
fully informed of all developments which need his attention. Normally all
communications between the Chief Security Officer and the Inspector General
ghall be channelised throu£1 the Deputy Inspector General though in cases of
great urgency the Chief curity Officer may write to the Inspector General
direct in which case he shall endorse a copy to the Deputy Inspector General,

6. Duties of Manag'mg Director and General Manager.—The Force deputed to
an undertaking shall work under the general supervision, direcilon and control
of the Managing Director or General Manager of that undertaking. The Com-
mandant (Chief Security Officer) of the Force shall kcep the Managing Director
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or General Manager fully informed of all developments including the st
ihe Force. The Managing Director or General Manager shall inﬁ)ectetliea?os(g
©f the Force situated in his undertaking at least once a year.

7. Duties of Commandant (Chief Security Officer).—(1) The Com

{Chjef Security Officer) shall be the Head of the battalion.( )He shaﬁobemraegggg!:
sible for the efficiency, discipline and morale of the battalion and for the proper
management of each branch of the Force under him. He shall periodically
inspect the units of the Force under his command. All orders fo the Force under

him shall emanate from him and all communications from the Force under him
shall pass through him.

(2) The Commandant (Chief Security Officer) shall regularly inspect the
detaqhments of_ the Force posted outside the Headquarters and ensure that they
remain in a h_1gh state of efficiency. He shall ensure that all members of the
Force under him attend parade and refresher courses in turn according to &
programme. When at Headquarters, he shall attend the parade every Tuesday
and Friday and hold the Orderly Room every Friday.

(3) The Commandant (Chief Security Officer) shall be responsible for the
security of the undertaking in which the detachments of his“battalion are posted.
For that purpose he shall remain in close fouch with the district as well as
police authorities and the Heads of the various departments in the said under-
Zaking. He shall keep the Managing Director and General Manager of the said
undertaking as well as the Deputy Inspector General fully informed of all
developments and send them regular fortrightly reports as prescribed. Matters
«f urgent nature, however, shall be brought to their notice by the quickest possible
means. He shall pay his personal attention to the working of the Intelligence
Wing and ensure that intelligence is efficiently collected and ccnveyed promptly
to the Managing Director, General Manager and the Deputy Inspector General.

8. Duties of Assistant Commandant (Security Officer).—The Assistant Come
mandant (Security Officer) shall assist the Commandant (Chief Security Officery
and unless specifically directed to the contrary in the regulations framed for the
purpose, he shall perform all the functions of the Chief Security Officer when se@
required by the latter. He shall be responsible for the efficiency, discipline and
morale of the companies and all the branches under him and shall also be
sesponsible for the security of tbe undertaking or its part entrusted to him.

Craprer III
Procedure of arrest, search etc.

9. Arrest—When any person is arrested under Section 11 of the Act he shall
e handed over to a police officer or at the nearest police station without
avoidable delay along with a brief note giving the time, date and reasons of arrest.

10. Search.—Whenever a search of a person or his belongings is conducted
under Section 12 of the Act, an inventory shall be prepared in the presence of
two respectable witnesses and a copy of the inventory shall be given to the person
concerned and if any property suspected to be stolen is found on such search
it shall also be sent to the police along with the person.

CHAPTER IV
Appointments

11. Power of Appoiniment.—Subject to the provisions of the Act and these
rules, “Ti .-+ i- uymp posts of lnspectors and Sub-Inspectors may be made
by the ' Gereral concerned and appointments to the ranks of
tfead Security Guards, Security Guards and Followers may be made by the
Chief Security Officer concerned.

12. Method of Recruitment.—Appointments to the Force may be made by—
(i) direct recruitment;
(ii) deputation; and

{iii) promotion.
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CHAPTER IV-A
Direct Recruitment

13. Direct recruitment will be to the ranks of Security Guards, Sub-Inspectors
and Security QOfficers.

14. Qualification for direct recruitment.—(1) No person shall be eligible for
recrultment as a Sub-Inspector unless---

(a) he iz an Indian national of not less than 19 years amd not more than.
25 years of age;

(b) he i3 not less than 5 ft.—6 Inch (or In the case of a hillman cr tribeg-
man J§ {t.—3¥ inch) in height and 32 inch round the chest unexpanded:

 ad
(¢) he has passed the Intermediate Examination from a recognised instltu-
tlon or possesses such other equivalent educational qualifications as

may be notifled by the Central Government in this Lehalf.

proficlency In games, sports and athletics, membership of the Natlonal Cadet Corps
and such other organisations or institutions as may be approved by the Inspecior
General shall be additlonal qualifications.

(2) No person shall be eligible for recrultment ag a Security Guard unless he—

(a) 13 an Indlan national of not less than 18 years and not more than
25 years of age,

(b) has passed class VI or equivalent examination;

(c) 18 not less than 5ft.—8 inch. (or In the case of hillman or tribesman
5 ft—3 inch.y in height and 32 inch. round the chest unexpanded.

Clause (¢) of sub-rule (2) a person who is under 20 years of age and of heigh
not less than § ft--b6 Inch. and 30 inch. round the chest unexpanded shall, if h
is otherwlse qualified and if the Medical Officer certifles that he is under
20 yearg of age and that he i3 likely to attaln the siandard measurements

referred to In these rules, shall be eligible for recruitment as Sub-Inspector or
Becurity Guard.

(4) Ex-servicemen who are of exemplary or very good
enlisted notwithstanding that they exceed the abgve age limit provided they are
under 30 years of age and are otherwise suitable for enlistment.

(6) Relaxation in the above condillons for recruitment of securit; uards.
can be made with the approval of the Deputy Ingspector General In yspgclally
deserving cases provided the candidate is medically fit.

(3) Notwithstanding anything contained In clause (b) of sub-rule (1) o&

character may he

15. Agreement.—At the time of appointment every member of the Force shall
execute an agreement In the form In Appendix ‘A’.

16. Followers.—A person having proficlency in the trade for which he s
required and who has gtlained the age of 18 years but not more than forty years,
may be enlisted as a follower by the Commandant provided he ig medically fit.

CHAPTER IV-B
Deputation

17. (1) The Central Government may from time to time delermine the number-
of posts In each rank to which appointments should be made by deputation,

(2) Deputation to any rank or post in the Force may be—
(a) from State Police forces, or

(b) from the Railway Protection Force, the Border Security Force and
such other forces of the Union (other than the Army, Navy and Air
Force) as may be notifled by the Central Goverhment from time to
time,

(3) The period of deputation shall normally be five years, but such perlod
may be reduced or increased by the Central Government generaliy or in individual
cases,

(4) (i) During the period of deputation the officer on deputation sha'l be
governed by the provisions of the Act and the rules and regulations made
thereunder.-
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(i) Without prejudice to the foregoing, every such officer shall be sub
the rules of diecipline applicable to the corresponding rank of the Forceg.eCt o

(5) Save as aforesald, the other terms and conditlons of deputation shall be
such as may be agreed upon between the lending authority pand the Cilntrnl

Government.

(68) Notwithstanding anything contalned in sub-rule (3) the Central -
ment may, without _asaigm‘ng any reason, terminate the pzariod of deputgio:xfrg "
any officer at any time and such termination shall not be deemed to be

Ppunishment.
CHAPTER IV-C

Promotion

18. (1) Promotion from one rank to another among the members of the Force
shall be made on the basis of select lists prepared by Committees appointed by
the Inspector General for the purpose after holding such written, oraE practical
and personality tests eg may be prescribed in the regulations. Conditions of
eligibility of a candidate for promotion to a particular rank will be such as are

laid in the regulations.

(2) Speclally deserving security guards who have put in 15 years of service
may be pro_moted, without undergoing the above written tests, to the rank of
Hgad Security Guards on the basis of thelr service record, by the Commandant
with the approval of the Deputy Inspector General but the total number of such
o) pmotions ghall not exceed 20 per cent of the number of promotion made within
14l Zone at any glven time. Similarly, speclally deserving Head Securlty Guards

o have put In 20 years of service may without undergoing the above written
t%ts be promoted to the rank of Assistant Sub-Inspector on the basis of their
service record, by the Deputy Inspector General with the approval of the Inspector
General but the total number of promotions shall not exceed 20 per cent of the
total number of promotiong made at any given {ime.

(3) Promotion to the rank of Security Officer and that from one rank of
Superior Officer to a higher rank will be on the basis of selections made in
accordance with the orders issued by the Central Government in this behalf.

10. Probation.—(1) All appointments by direct recruitment or promotion shall
be on probatlon for two years subject to the provision that the appointing au-

thority may extend this period In special cases.

(2) The appolnting authority ¢hall, on the explry of the period of such
probation or such extended period, pass an order declaring that the probationer
has completed the period of probation satisfactorily and ig sultable for confirma-
tion In that rank. If he considers him unsultable, the probationer shall be lable
to be discharged in the case of a dlrect recrult or reverted to his substantive

post in the case of a promotee.
CHAPTER V

Special Provisiong

20. Speclal Provisions for Scheduled Castes and Tribes members.—Special pro-
cheduled castes and

vislons and relaxatlons in respect of persons belonging to s
under Central Government

echeduled tribes for appointments and promotions .
service as current from time to time shall apply with necessary notiflcations to
appointments and promotions In the Force In respect of persons belonging to

such castes or tribes.
contalned in the foregolng

21. Power to Relax.—Notwithstanding anything
rules where, in the interest of the formation and the due functioning of the
Forces, such course is necessary, the Inspector General may, with the approval

of the Central Government, relax the requirements of any rule relating to recruit-
ment to the Force, to such extent as may be necessary.

CaAaprTER VI
—The varlous ranks in the Force shall be as follows

22, Pay and Allowances.
allowances ete. will be such as are notified by the

s-nd thelr scales of pay,
Government :—
1. Director, Industrial Security/Inspector General

2. Deputy Inspector General
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. Chlet Security Officer/Commandant

. Security Offlcer/Assistant Commandant
Company Commahder/Inspector

. Platoon Commander/Sub-Thspector

. Assistant Sub-Inspector

. Head Security Guard;

. Senior Security Guard (Armed only)
. Security Guard

Swoem oW

CHAPTER VII

Conditions of service and Conduct

23. Powers of Inspector General to frame regulation.—The Inspcctor General
may from time to time for the proper administration of the Foree frame and
issue regulations with the approval of the Central Government, and lhe supervisory
officers and members of lhe Force shall, as a condition of their service, be
governed by such regulations In the discharge ot thelr duties.

24. Right to form service Assoclations.—(1) No supervisory officer or member
of the Force shall enrol himsell as a member of or work for or make any coniri-

bution directly or indirectly to any Tradc Union except with the previous permis-
gion of the Central Government.

(2) A supervisory officer of the Force may, however, be a member of an
association composed entirely of members of the service to which he belongs+pr
of gazetted officers of ilhe Indusirial undertakings in the public sector.
member of the Force may, however, be a member of an association composed Pof
members of the service to which he belongs or an associatlon composed entirely
of members of the Force and constiluted with the approval of ihe

Inspector
General.
(3) Any such assoclation, as {s mentloned In sub-rule (2) shall not, however,
be an association that may affhate itself to any union or other assoclation
whatsoever,

25. Recognition of Assoclations.—The Central Government may, from time to
time, specify the authorily competent to recognise associations, the conditions for
their rccognition and ihe privileges of such recognised associations

e and also
provide for withdrawal of such recognition.

CHAPTER VIII
Training

26. Tralning Manual.—The Inspector General shall frame a Tralnlhg Manual
prescribing the standard of training for different courses which shall include the
Iollowing subjects :(—

(1) Correct wearing of uniform, i.e. clothing and accoutremecnts;

(2) Ceremonlal Drill and Guard Mounting;

(3) Squad, Platoon, Company and Battalion Drill and extended over

movement;
(4) Training in Muskctry including riot drill;
(5) Physical Training;

(8) Central Industrial Sccurity Force Act, these Rulcy, Officlal Secrels Act,

1923 (19 of 1923), necessary provislons of the Code of Criminal
Procedure, 1898 (5 of 1898) regarding search, arrest, ete. Neccssary
provisions of the Indian Penal Code, 1860 (45 of 1860) and other laws;

(7) Industrial Security including physical security, infernal security,
departmental security, sccurity of personnel, etc,;

(8) Labour problems and their handling;

(9) System of collecting intelligence, etc.

(10) Fire Fighting for those in Fire Services;

(11) Central Industrinl Security Force Regulations, Industrial

Security
Mpgnual, Dress Regulations Office Manual, etc.;
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(12) Education and Elementary law.
(13) General, l.e. leadership, man management, etc.

(2) The syllabi for each course and its period of duration shall be given In
the Training Manual.

27. Training Centres.—(1) There shall be a Central Industrial Security Force
Training College for initial refresher and promotion courses for the members and
supervisory officers of the Force. The college ghall be under the charge of a
principal who shall be of the rank of Chief Security Officer and during training
the said offlcers and members of the Force shall be under the disciplinary control
of the principal.

(2) In addition to the college referred to In sub-rule (1) there shall be training
centres for recrults—one Iin each Zone. The training centre for recruits shall be
under the charge of a principal who shall be ot the rank of the Security Olficer.

28. Solemn affirmation of alleglance.—On appointment each recruit or cadet
shall be required to solemnly affirm his allegiance in the form given in Appendix
;’1313" and shall receive a certificate of appointment as prescribed in scelion 6 of

e Acl.,

CHAPTER IX
Penqlties and Procedure

29. Rules governing discipline—(1) Supervisory Officers shall be governed by
the rules applicable to the officers of the Central Government of corresponding
class in respect of discipllnary proceedings, punishmenis, appeals, revisions and
representations,

(2) The members of the Force shall in such matler be governed by the rules
in this Chapter.

30. Suspension.—(1) The appointing authority or any authority to which it
is subordinate or the diseiplinary authority or any other authorily empowered
in that bchalf by {he President by gencral or special order, may place a mem-
ber of the Force under suspension:—

(a) where a disciplinary procecdings against him is contemplated or is
pending; or

(b) where a case against him in respect of any criminal offence is under
investigatlion, inquiry or f{rial:

Provided that where the order of suspension is made by an authorily lower
than the appointing authority, such authority shall forthwith rcport to the ap-
pointing authority lhe circumstiances in which the order was made.

(2) A member of the Force shall be deemed to have been placed under
suspension by an order of the appointing authority—

(a) with effect from the dale of his detention, if he 1s delalned in custiody,
whether on a criminal charge or otherwise, for a period exceeding
forty-cight hours;

(b) with effect from the date of his conviction, if in the event of a con-
vietion for an offence, he is senlenced to a term of Imprisonment
exceeding forly-eight hours and is not forthwith dismissed or re-
moved or compulsorily retlred consequent to such conviction,

Explanation—The pcriod of forty-eight hours referred to in c'ause (b) of
this sub-rule shall be computed from the commencement of the imprisonment
after the eonviction and for this purpose, intermittent periods of imprisonment,
if any, shall be taken into account.

(3) Where a penalty of dismissal, removal or compulsory retirement from
service imposed upon a member of the Force under suspension ig sct aside In
appeal or on review under these rules and the case is remitted for further
inquiry or action or with any other directions, the orders of his suspengion shall
be deemed to have continued in force on and from the date of the original order
of dismissal, removal or compulsory retirement and shall remain in force until

further orders.
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(4) Where a penalty of dismissal, removal or compulsory retirement from
gervice imposed upon a member of the Force is set aside or declared or ren-
dered void in consequence of or by a decision of a court of law and the dis-
ciplinary authority, on a consideration of the circumstances of the case, decldes
to hold a further inquiry against him on the allegations on which the penalty
ot dismissal, removal or compulsory retirement was originally imposed, the
member of the Force shall be deemed to have been placed under suspension
by the appointing authority from the date of the original order of dismissal,
removal or compulsory retirement and shall continue to remain under suspensiomn
until further ordera.

(3) (a) An order of suspension made or deemed to have been made under
this rule shall continue to remain in force until it is modified or revoked by
the authority competent to do so.

(b) Where a member of the Force is suspended or is deemed to have been
suspended (whether in connection with any disciplinary proceeding or other-
wise) and any other disciplinary proceeding is commenced, against him during
the continuance of that suspension, the authority competent to place him under
suspensjon, may for reasons to be recorded by him In writing, direct that the
member of the Force shall continue to be under suspension until the termination
of all or any of such proceedings.

(¢) An order of suspension made or deemed to have been made under this
rule may at any time be modified or revoked by the authority which made or is
deemed to have made the order or by any authority to which that authority
iz subordinate.

31. Nature of pemalties—The following penalties may, for good and suffl-
clent remsons and es hereinafter provided, be imposed on a member of the
Force, namely:—

(a) dismissal;
(b) removal;
(¢) compulsory retirement;

(d) reduction to a lower class or grade or rank or to a lower time scale
or to a lower stage in the time-scale of pay;

(e) withholding of increment or promotion;

69) remov%l from any office of distinction or deprivation of special emolu-
ment;

(z) fine to any amount not exceeding 7 days' pay;
(h) censure,

Explanation.—The following shall not amount to a penalty within the mean-
ing of this rule, namely:—

(i) withholding of incerement of a member of the Force for failure to
pass a deparitmental examination in accordance with the rules or
orders governing the class or grade or rank or post or the terms
ol his appointment;

(ii) stoppage of a member of the Force at the efficienecy bar in a time-
scale on the ground of his unfliness to cross the bar;

(i) non-promotion, whether in a substantive or officlating capaclty, of a
member of the Force, after consideration of his case, to a class, grade
rank or post for promotion to which he is eligible;

(iv) reversion to a lower class, grade, rank or post of a member of the
Torce officiating' in a higher clasg grade, rank or post on the ground
that he is consideted after trial, to be unsuitable for such higher
class, grade, rank or post or on administrative ground unconnected
with his conduct;

(v) reversion to his permanent service, grade or post of a member of the

Force appointed to the Force on probatlon in accordance with the

E)ertlins of his appointment or the rules and orders governing pro-
atlon;

(vi) replacement of the services of a member of the Force whose services
1ave been borrowed from a State Government or an  authorlty
under the control of a State Government at the disposal of the
authority which had lent his services;
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(vii) compulsory retirement of a member of the Force in aeccordance with
the provisions relating to his superpnnuation or retirement;

(viii) termination of service,—

(a) of a member of the Force appointed on probation during or at the
end of the period of probation in accordance with the terms of
his appointment or the rules and orders governing probation; or

{b) of a member of the force employed under an sgreement in accord-
anee with the terms of such agreement;

(c) of & member of the Force appointed in a temporary capacity or
for a specified period on one month's notice or on tender of ponx
of one month in lieu of notice or on the expiry of the said peri

32. Petty Punishments.—Head Security Guards and Security (Guards may alse

‘be awarded, as punishment, extra drill, guard, fatigue or other duty for a term
not exceeding fourteen days.

Explanation.—Petty punishments shall ordinarily be awarded in Orderly
Room as provided in rule 38 in this Chapter.

33. Diseiplimary authorityThe disciplinary authority in respect of a mem-
ber of the Force for the purpose of imposing any particular penalty or the ¥m-
mi of any disciplinary order shall be the authority specified in this behalf in
Schedule ¥under whose adminisirative control the member 18 serving and shall
include any authority mentioned in the sald schedule superior to such authority.

34. Procedurs for lmposing major penalties.—(1) With%ut prejudice to the
rpvisions of the Public Servants (Inquiries) Aect, 1850 (37 of 1850), no order
f sing on _a member of the Force any of the penalties specified in Clauses (a)

(d) of rule 31 shall be passed except after an inquiry held as far as may be
iff the manner hereinafter provided.

(Z{I The disciplinary authority shall frame deflnite charges on the basis of
the allegations on which the inquiry is proposed to be held. Such charges toge-
ther with a statement of the allegations on which they are based, shall be com-
municated in writing to the member of the Force and he shall be reqguired to
submit, within such time as may be specified by the disciplinary authority, a
written statement of his defence and also to state whether he desires to be heard
in person,

Explanation.—In this sub-rule and in sub-rule (3), the expression “the disci-
plinary authority” shall include the authority competent under these rules to

Impose upon the member of the Force any of the penalties gpecified in clauses
(e) to (h) of rule 31,

(3) The member of the Force shall for the purpose of preparing his defence
be permitted to inspect and take extracts from such officlal records as he may
speciﬁr, provided that such permission may be refused if, for reasons to be
recorded in writing, in the opinion of the disciplinary authority, such records

are not relevant for the purpose or it is against the public interest to allow him
access thereto.

(4) On receipt of the written statement of defence or it no such statement is
received within the time specifled, the disciplinary authority may itself inquire
inte such of the charges as are not admitted or if it considers it necess so to
-do, appoint & supervisory officer or an officer not lower in rank than an nspec-
tor, or a Board of Inquiry as the Inquiring Authority to conduct the inquiry.

(6) The member of the Force so charged may be permitted by the Inquiring
Authority referred to above to present his case with the assictance of any other
member of the Force approved by it.

{8) The Inquiring Authority referred to above shall, in the course of the
Inquiry, consider such documentary evidence and take such oral evidence as
may be relevant or material in regard to the ch-rges. The member of the
Force shall be entitled to cross-examine witnesset examined in support of the
charges, to glve evidence in person and to produce uefence witnesses, If the said
Inquiring Authority declines to eXamine any witness on the ground that his

evidence is not relevant or material, it ghall record its reasons for the same in
writing.

(7) At the conclusion of the Inquiry, the In uiring Authority referred to
above shall prepare a report of the inquiry, recording its findings on each of the
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charges together with reasons therefor. If in the opinion of such authority, the
proceedings of the inquiry establish charges different from those originally
#ramed, it may record its findings on such charges, provided that flndings om
such charges, shall not be recorded unless the member so charged has admitted
the facts constituting the said charges or has had an opportunity of defending
himself against them,

(8) The record of the inquiry shall include—

(i) the charges framed against the member of the Force and the state-
ment of allegations furnished to him under sub-rule (2) of this rule;

(ii) the written statement of defence, if any, submitted by the member of
the Force; )

(iii) the oral evidence taken in the course of the inquiry;

(iv) the documentary evidence considered in the course of the inquiry;

(v) the orders, if any, made by the disciplinary authority and the Inquiring
Authority referred to above in regard to the inquiry; and

(vi) a report selting out the findings on each charge and the reasons there-
for.

(9) The disciplinary authority shall, if it is not the Inquiring Authorily refer-
red to above, consider the record of the inquiry and record its flndings on each

charge,

(10) (i) If the disciplinary authority, having regard to its findings on t
charges, is of the opinion that any of ihe pcnaltics specified in clauses (a) to (W)
of rule 31 should be imposcd, it shall pass appropriale orders in the case,

(ii) If it is of opinion thal any of the penalties specified in clauses (a) to (c‘
of rule 31 should be imposed it shall— .

(u) furnish the member so charged with a copy of the report of the Inquir-
ing Authority referred to above snd, where the disciplinary authority
iz not ihe said Inquiring Authority, a stalemeni of its findings toge-
ther with brief reasons for disagreement, il any, with the findings
of the said Inquiring Authority be also furnished to that member;

(b) give the member so charged a notice stating the action proposcd to
be taken in respect of him and calling upon him to submit within a
s}pl)eciﬁed time such representation as he may wish to make #gainst
the proposed aclion; and

(¢) consider tha representation, if any, made by the mcmber so charged
in responsc 1o the naice under sub-clause (b) and determine what
penalty, if any, should be imposed on the member so charged, and
pasy appropriate orders in the casc.

(11) Ordcrs passed by the discipllnary authorily shall be communicated to
the member of the Force who shall alse be supplied with a copy of the report
of the Inquiring Authorily referred to above and, where the diseiplinary authority
is not the said Inquiring Authority, a statement of ils findings together with brief
reagons for disagreement if any, along with the findings of the said Inquiring
Authority shall also be supplied to that member unless they have already been
supplied to him.

35. Procedure for imposing minor pemaltles—(1) No order imposing any of
the pcnalties specified in clavses (e) to (h) of rule 31 shall be passed except

ter—

(a) the member of the Force i3 informed in wriling of the propgsal to
take action against him and of the allegations on which it is propos-
ed to take acllon and given an opportunily fo make any representa-
tion he may wish to make, and

(b) such reprcrentation, if any, is faken into consideralion by the discipli-
nary authority.

(2) The record of proceedings in such cases shall include:—

(i) a copy of the intimation to the member so charged of the proposal to
take action against him;

(1) a copy of the stalement of allegations communicated to him;
(iii) the representation, if any, made by the member so charged; and
(iv) the orders on the zase together with the reasons therefor,
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36. Procedure for imposing petty punishments.—Petty breaches of discipline
and trifling cases of misconduct gy the members of the Force not above the rank
of the Head Security Guards or Security Guards shall be inquired into and dis-
posed of in the Qrderly Room. The punishments enumerated in rule 32 may be
awarded, making a record of ithe summary proceedings in the Orderly Room
Register which shall be maintained for keeping record of such punishments.

There shall be no appeal against the petty punishment awarded in the Orderly
Room.

37. Special Procedure in certain cases.—Noiwithstanding anything contained in
rule 34, rule 38 or rule 36, where a penalty is imposed on a member of the force—

(a) on the ground of conduct which had led to his conviction on a crimi-
nal charge; or

(b) where the disciplinary authority is salisfied, for reasons to be recorded
in writing, that it is not reasonably practicable to follow the proce-
dure prescribed in the said rules.

The disciplinary authority may consider the circumstances of the case and
pass such orders thereon as it deems fit.

A member of the force who has been convicted to rigorous imprisonment on
a criminal charge shall be dismissed from service. In such cases no evidence
need be given to prove the charge. Only a notice shall be given to the parly
clurged proposing the punishment of dismissal for his having been convicled to
rigorous imprisonment and asking him to cxplain as to why the proposed punish-
ment of dismissal should not be imposed.

38. Provisions regarding members of the Force taken from Siate Government
eto.— (1) Where an order of suspension is made or a disciplinary proceeding ig
taken against a member of the Force whosc services have been borrowed from a
State Government or an asuthorily subordinate thereto or any other department
of the Central Government, the authority lending his services shall forthwith
be informed of the cireumstances leacding lo the order of his suspension or the
commencement of the disciplinary proceedings, as the case may be.

(2) In the light of the findin
such a member of thc lorce—

(a) if the disciplinary authority is of opinion th
specified in clauses (e) to (h) of rule 31 should he imposad on him,
it may after consultation with the lending authority, pass such orders
in the case as it deems necescary, provided that in the cvent of a
difference of opinion between the borrowing authorily and the lend-
ing authority, the services of the membor shall be replaced at the
disposal of the lending authority;

(b) if the disciplinary authority is of opinion that any of the pcnalties
specified in clauses (a) (o (d) of rule 31 should be im osed on him,
it shall replace his services at the disposal of the len ing authority

and transmit to it the proccedings of the inquiry for such action
as it deems necessary.

gs in the disciplinary proceedings taken against

&t any of the penallies

30. Reductlon In rank ete—No member of the force shall be reduced to a
rank lower than that to which he was first appointed to the service nor shall he
be reduced permanently in the scnse that he may never be eligible for re-
promotion however meritorious his subsequent service may be. When reduction
to a lower rank, class, gradc or a lower time-scale or a lower stage in the time-
scale is ordered, the order shall also speeify the position in the lower rank on
such reduction as well as the period for which the reduction shall hold good.

40. Withholdlng of increment—In the case of withholding of increment as a
punishment, the ord

1 er shall state the period for which the inerement is to be
withheld and whether it shall have the effect of postponing further increments,

CHAPTER X
Appeals, Revision and Petitions

41. Appeals against order of suspension.—A m
agalnst an order of suspension to the authority,

ember of the Force may appeal
made or is deemed to have made the order is i

» to which the authority which
mmediately subordinate,
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42, Appeals against order imposing penaltles—(1) A member of the Force may
:appeal against an order imposing upon him any of the penalties specified im
_;ruﬁa 31 to the authority immediately superior to the authority Ilmposing the -
Fenalty.

Note.—Appeals against the orders of the Depug; Inspector General shall lie
#o the Inspector-General and against his orders to the Central Government,

(a) There shall be no second appeal. But when the appellate authority im-
poses a penalty higher than the one appealed against, an appeal shall lie to the
authority next superior to the appellate authority only if the penalty imposed
by the appellate authority is higher than what was within the competence of the

puthority which imposed the original penalty.
42_A. Period of limitation for appeals.—No appeal under these rules shall be

«entertained unless it is submitted within a period of one month from the date on
-which the appellant receives a copy of the order appealed against: -

Provided thet the (;aé)pellate authority may entertaln the appeal after the ex-
-piry of the said period, if it is satisfled that the appellant had sufficient cause

“or not submitting the appeal in time,

43. Form and contents of appeal—(1) Every member of the Force submitting
an appeal shall do so separately and in his own name.

(2) The appeal shall be addressed to the authority to whom the appeal lies,
shall contain all material statements and arguments on which the appellant relies,
shaill IiIOt contain any disrespectful or improper language and shall be complete
in itself.

44, Submission of appeals—Every appeal shall be submitted to the authority
which made the order appealed apainst; .

Provided that if such authority 18 not the head of the office under whom the
appellant may be serving or if he is not in service, the head of the office under
whom he was last serving, or is not subordinate to the head of such office, the
.appeal shall be submitted to the head of such office who shall forward it forth-
avith to the said zuthority,

45, Withholding of appeals.—(1) The authority which made the order appeal-
-ed against may withhold the appeal if—
(1) it is an appeal against an order from which no appesl lies; or
(li) it does not comply with any of the provisions of rule 43; or
(iii) it is not submitted within the period specified in the Act and no cause
is shown for the delay; or
(1v) it is a repetition of an aéxc;)eal already decided and no new facts or cir-
cumstances are adduced.
Provided that an appeal withheld on the ground on]y that it does not comply

with the provisions of rule 43 shall be returned to the appellant and, if re-
submitted within one month thereof, after compliance with the said provislons

ghall not be withheld.

(2) Where an appeal i3 withheld, the appellant shall be informed of the fact
and the reasons therefor.

48. Transmission of appeals.—The authority which made the order apvealed
againgt shall, without any avoidable delay, transmit to the appellate authority
every appeal which is not withheld under rule 45 together with its comments
thereon and the relevant records.

47, Consideration of appeals.-— (1) In the case of an appeal apgeinst an order
of sugpension, the appellate authority shall consider whether, in the light of the
provisions of rule 29 and having regard to the circumstances of the case, the
order of suspension is justified or not and confirm or revoke the order accordingly.

(2) In the case of an appeal against an order imposing any of the penalties
specified in rule 31 the appellate authority shall consider,-—

(a) whether the procedure prescribed in these rules has been complied
with, and ' not. whether such non-compliance bas resulted in viola-
tion of any provisions of the constitution or in fallure of justice;
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(b) whether the flndings are justified; and
(e) whether the penalty imposed is excessive, adequate or inadequate;

and pass orders,
(i) setting aside, reducing, confirming or enhancing the penalty;
(ii) remitting the case to the authority which imposed the penalty; or to
any other authority with such direction as it may deem fit in the
circumstances of the case;

Provided that—
(i) the appellate authority shall not impose any enhanced penalty which
neither such authority nor the authority which made the order ap-
pealed against is compefent in the case to impose;

(ii) no order imposing an enhanced penalty shall be passed unless the ap-
gallant iy given an opportunity of making any representation which
e may wish to make against such enhanced penally; and

(iii) if the enhanced penalty which the appellate authority proposes to im-
pose I8 one of the penalties specifled 1n clauses (a) to (d) of rule 31
and an inquiry under rule 34 has not alréady been held in the case,
the appellate authority shall subject to the provisions of rule 34 itself
hold such inquiry or direct that such inquiry be held and thereafter
on consideration of the proceedings of such inquiry and after giving
the appellant an opll{)ortunity of making any representation which
he may wish to make against such penslty, pass such orders as it
may deem fit,

48. Implementation of orders in appeal. —The authority which made the order
appealed apgainst shall give effect to the orders passed by the appellate authority.

49. Revision.—(1) Any authorily superior to the authority making the order
may, suo motu, if it considers necessary, revise an order, original or appellate,
passed by such Jower authority which comes to his nolice within a period of

one year from the date of the order.

(2) The revising authority may remut, vary or enhance the punishment impog-
ed, or may order a fresh inquiry or the taking of further evidence in the casa
ms it may consider necessary.

(3) The provisions of rule 47 relating to appeals shall apply so far as may be
to such orders In revision.

50. Petitions.—(1) Any member of the Force may submit a petition in respect
of any matter connected with his official position in which his personal interesls
are involved other than a matter covered by the rules relaling to appeals and

Tevision.

(2) Each such member of the Force shall submit a petition solely relating to
his individual case.

(3) Joint Petitions of any kind whatsoever shall not be taken notice of and
submission of such petitions shall be deemed to be an act of indiscipline.

(4) Such petition shall be in proper form and not couched in improper langu-
age and be submitted to the immediate superior even if the petitioner he on
leave at the time. A petition submitted in contravention of this rule shall be
surmmarily rejected.

(5) Such immediate superior shall submit it through his immediate superior
to the authority competent to dispose it of. A Security Officer or an officer
superior to him may withhold any such petition if it is couched in intemperate
language, or is otherwise jimproperly written, in which case he shall inform the
petitioner in writing that his petition has been withheld.

(6) In any subsequent petition to the competent authority, the pelitioner shall
also attach to his Eetition a copy of the order on his previous petition as com-
municated to him by his immediate superior officer.

51. Other methods forbidden —The Supervisory officers and members of the
Force are forbidden from resorting to any method other than that rrescribed in
these rules for pressing their claims or for obtaining redress of alleged grievances
or reversal of orders. Any such attempt on their part shall be deemed to be an
act of indiscipline,
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CHAPTER XI
Uniform

52. Dress regulations.—Dress regulations prescribini‘ uniform and badges to
be worn by supervisory officers and members of the Force shall be framed by
the Inspector General with the prior approval of the Central Government.

53. Issue of uniforms to members of the Foree.—On enlistment to the Force,
a free issue of uniform shall be made to each member of the Force and follower
according to the scale laid down in the Dress regulations issued under rule 19
Serviceability period shall be fixed for cach item of kit. Periodical inspections of
kit shall be held by the Chief Security Oflicers and articles which are no
longer fit for usc may be condemned and sent to stores for replacement. If the
life of a condemned article has expired, it shall be replaced free. If its life has
not expired, proportionate cosl shall be deducted from the members of the Force
concerned, provided that no deduction may be made if the ariicle has been ren-
dered unserviceable, owing to excessive wear and fear on duty or has been lost
through no fault of ihe member concerned.

54. Uniform grani to supervisory officers—Supervisory officers shall be entitl-
ed to uniform grant as Indicated below, namely:—

(1) Officers of the Regular Army, Indian Police Service or State podlice
joimng the Force on deputation gs gazetted officers.—Rs, 200.

(2) Local promotces or directly rrocruiled gazelted officers.—(a) Initial
unuorm grant of Rs. §00 regulated as under:—

(i) Rs. 450 wc. ha'f the grant atter 3 months coutinuous officiating or
temporary service in the gazetted ranks i the Force and on a cer-
uficate from tne Inspector General that the Officer concerned is
likely to continue as such.

(ii) Rs. 4560 representing the balance curapletion of three years ser-
vice s gazel ea offficer 1n the Foiee or on cenfrmation whichever
15 earler supn)ett to thwe slipwation ihat the officer concerncd if
uot substantive wnen the amount becomes due, 15 cerlified by the
inepeetor-General a® fit tor rormanent retention i the Force,

(b) Rencwal uniform grant of Rs, 450 act wtervals of every five years to
ne ealculated in respeel of tewnporary or officiating gazetted offlcers
lrom the gate they romsiete tapfee months t{emgporary or officiating
setvice 1 the Toroc o a Gazetted post

() S.opts Polie o1 Arny ofilcers wiloaliv appointed on deputatinn but
<ubsequen 1y retamed perasarently in the Foree-—(a) Initial un‘torm
vrant of e 200 (Re, 450 uvanally the amount of Bs 200 peid to the
derntationists hrine deonried {rom this emount. The balance of this
s mount of Rs. 450 bheing reid afler thev have completed 3 vears ser-
vice thereafter subject 1o the stinulation that the officers concerned,
if not substantive when the amount becomes due, ar> cortfied by
the Inspector General as 'flt for vnermanent retention in the Force),

(b) Renewal uniform grant of Re. 450 cvery five years to be reckoned from
the datc of confirmation in the Force,

Morr —The uniform grant adines.h'c to tF2 oflcers meniioned at 1item (3) shall
be ruhject ro the condition inat the pmounts of inrtial and renewal grants receciv-
cd by them fiom the parent departments hal be deducted from the firs( instal-
ment nf Re, 450 on their being rotsined permanecnily in the Force If the balance
arrived ol of'er deducting Rs. 200 and the ini‘ral and renewal grant sanctioned
bv the paresi departmente 15 a nerative fivure it shall be adjusted against the
second instslment of Rs. 450 so that the deputlationists permanently absorbed in
ile Foree do not in any case get mole than Rs. 900 az uniform grant in a period
.of ten years.

(4) Police or Army (serving) Officers who are received on deputation In
the Force but get release or retirement whilst In the Force and are
continued in the same rank in the Force -—Rs. 200 if the period of
their employment in the Force exceeds one year.

(5) Retired or release officers re-employed in the Force—Rs. 200 if the
period of their re-cmployment in the Force exceeds one year,
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NorE 1.—An ofﬂ(;er due to retire within two years of the date on which uniform
grant falls due shall not be entitled to the said grant.

Norg 2—An officer mentioned int item (2) or item (3) quitting service on resig-
nation or discharged within the period for which the uniform grant is sanctioned
shall be liable to refund the proportionate amount of the sald grant.

CHAPTER XII Migcellaneous

55, Reslgnation.—(1) The resignation of a member of the Force shall be
accepted only by the officer who has power to make appointments to the rank or
post held by such member,

(2) The resignation of a member of the Force who is under trial or whose
conduct is under inquiry may be refused.

56, Discharge certificate.—Whenever a member of the Force ceases to be such
member for any reason whatsoever, a discharge certificate in the form prescribed
in the regulations shall be given to him.

07. Surrender of Certificate of appointment—Every member ceasing to be a
member of the Force shall surrender (o the officer who is his immediale superior,
his certificate of appoiniment which shall thereupon be submitted to the Chief
Security Officer.

58. Re-enlistment.—A member of the Force who has been dismissed therefrom
shall not be re-enlisted. However, a member of lhe Force who has resigned may
bf re-enlisied with the sanction of the Deputy Inspector General.

59. Free Accommodation.—Normally lhe undertakings where the force has
een deputed, shall provide accommodation in the townsh;iip itsclf to all the super-
sory officers and at the rate of 45 per cenl married and 55 per cent unmarried
+ the members of the Force. Accommodalion to the members of the Force

shall be rent free but where such facililies are not available they shall get a
house renl allhwance in lieu thercof limited o the actual amount of house rent
paid by the member conecrned subject to a maximum of 10 per.cent of pay
When residential accommodation is provided io a member he shall live there
subject 10 such conditions and terms &= may be specified by the Managing Direa-
tor or the General Manager of the Industrial Undertaking.

60. Medical Facilities.—~ As Central Government servonils, personnel of the
Force are governed by C.8, (MA) Rules, in which they are working to their
employees of similar status.

61. Leave —The supervisory officers and members of the Force shall be govern-
ed by tne leave rules as are applicable to cmployees of the Ceniral Government.
casual and earned leave to the followers and all members of the Foice undor
him shall be granted by the Commandant except thal in case of leave of more
than thirty days to Inspeclors where officiating arrangements are necd sd, the
approval of the Deputy Tnspector General shsll be taken. Casual leave shall he
granted to Security Officers, Chief Security Officers & Deputy Inspector General
by Chief Security Officer, Duruty Tnspector General and Inspector Generil res-
pectively. Earned leave to all supervisory officers shall be granter nplo 45 days
by the Inspector General and for g longer perind by the Central Government,

62. Recall from leave.—The supervisory officers and members of the Force on
leave may be recalled at any time by the authority empowered to sanction iheir
leave. They may be dirccted to report for duty either at Headguarters or to
proceed direct to the place at which iheir services are required. In cither case
travelling allowance as on tour (by the shartest route) for the roturn journey
]r‘nay be allowed to them at the discretion of the authorily reealllng them from
zave.

63. Free leave pass concession—The undermentioned frer pacs concessions,
from the Headquarters of the Force or the place of duty lo the Railway Station
nearest to his home and return shall be admissible to Head Sccurity Guards,
Security Guards and enrolled followers of the Force:—

(1) one free leave pass for every three years;
(i1} one free leave pass for family every six years;

(iil) free leave pass when proceeding on medical leave of duratign of not
less than one month, provided it is certified that the illness or injury
which necessitated medical leave was not brought sbout by any fault
or negligence on the part of the member of the Force concerned.
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64. Benefits on acoount of ‘Risk of office’/special 'risk of office’.—In these mat-
ters supervisory othcer and members of the rorce shall be governed by C.C.B.
(EOP) Rules as amended from time to time.

65. Superannuation, eto—The rules relating to superannuation pension, provi-
dent fund and gratuity of supervisory offlcers and members of the Force shall
be the same ag those applicable to the Central Government servants.

66. Transfers,—Transfers of supervisory officers shall be made by the Inspec-
tor General with the concurrence of the Central Government. Transfers of the
members of the Force within a battalion may be made by the Commandant and
from one bhattalion to another in a Zone by the Deputy Inspector General and
from one Zone to another by the Deputy Inspector General Headquarters.

67. Tenure.—Police officers coming on deputation from States may be on depu-
tation for flve years in the flrst instance. If, however, they are found fit and
are willing to continue, their tenure may be extended by another flve years or
they may be absorbed permanently in the Force.

68. Non-applicability of rules in ceriain cases.—(1) These rules shall not apply
to supervisory officera or members of the force taken on deputation from other
services who shall continue to be govermed by their own rules, nor to officers
taken on contract who shall be governed by the conditions of their contract.

(2) Nothing In these rules shall be deemed to preclude the President—
(a) from making any appointments fo the force which he may consider

necessary, or

(b) from passing any order or revising, whether on his own motlon pr
otherwise, any order passed under these rules by any subordinafe
authority.

69. Ministerial staff.—(1) In view of the strictly confldential and technic®l
nature of work which the Ministerial staff will be required to handle, the force
shall have a Ministerial cadre of its own, through in the 1nitial stages persons
may be taken on deputation also. The ranks of the cadre shall be;

(i) Superintendents
(11) Assistamts

(iii) Stenographers
(iv) Senior Clerks

(v) Clerks-cum-typists

(2) Direct recruitment on the basis of written tests ghall be made by Depart—
mental Committee appointed by the Inspector General for the posts of Asslstants,
Stenographers and Clerks. The rest of the posts may be fllled by promotion i
accordance with the rules and procedure laid down in the Office Manual prepared
by the Inspector General with the approval of the Central Government.

ScHEDULE I
(See Rule 33)

Schedule of disciplinary suthorities and thelr powers to pass different disciplinary orders
in respect of different classes and gredes and renks of members of Force,

IS\Y" Nature of disciplinery Disciplinary futhorities ard the extent of their ptwers
o.

Inspector Deputy Ins- Commandent/  Eccurity
General pector Chicf Security CfFcer
General Officer
X 2 3 4 s 6
X J e .
1 Suspension . . All memters Al members  All mrwters Al meplars

of the Force of the Force of the Force of the Force
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1 2 3 4 5 6
2. (a) Dismissel All members All members All members  All members of
of the Force of the Force of the Force the Force ex-
cepting  Ins-
ectors & Sub-
nspectors.
(b) Removal Do. Do, Do. Do.
(¢) Compulgory Retire-
ment Do. Do. Do, Do.
(d) Reduction Do. Do. Do. Do.
(¢) Withholding of pro-
motlon or increment Do. Do, Do, All members
of the Force.

(f) Removal from any

office of distinction

or deprivation of

special emolument Do. Do. Do. Do.
(g) Fine to an amount

not exceeding seven

days pay Do. Do. Do, Do,
(h) Censure Do. Do, Do. Do.

3. Punishment drlll, extra  Head Security Head Security Head Security Head Securiry
guard fatigue or other Guards & Secu- Guards snd  Guards and Guerds and
duty. rity. Security Guards. Securiry Security

Guards. Guards.

APPENDIX “A"
(See Rule 15)
FORM OF AGREEMENT
To
The President of India

In consideration of the President of India having agreed to appoint me as-—.

*an Inspector
*a Sub-Inspector

*an Asgistant Sub-Inspector in the _(;entral
*a Head Security Guard Industrial Security
*a Senior Security Guard J Force
*a Security Guard
I .o son of ....... .. ... hereby ggree and undertake to—

(i) serve in the Central Industrial Security Force for a period of not less
than three years with effect from the date of my appointment in ihe
Force;

(i) carry out all duties entrusted to me and all lawful orders given to me
by my superiors in rank;

(iii) refund all the cost of training imparied to me in the Force or a sum
equal to three months’ pay and allowances whichever is las3, o the
event of tendering my resignation from the Force for any reason or
rensons whatsoever during the period of my initlal training or there-
after durlng the aforesaid period of three years; and

(jv) if after three years I desire to resign, I will submit my request in writing
and will not withdraw from my duties unti’ I am duly relieved.
2. T understand and asrce that my services can be terminated:—

(a) by the Deputy Inspector General at any {ime during the period of my
initial training or the period of my prabation thereafte: on issue of
notice of one month or the tender of one mo tW's pay in lieu of such
notice; or

(b) by the appointing authority. without notice. on my failure to pass the
final ewamination of the initial training course.
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NoTE.~The term pay and allowance used in clause (iii) above means the usual
pay and allowances recelved by him during the period of three months immediately
prior to the date of his resignation.

Witness

Signature— ———— Signature of the employee
Designation, ..... Cerienes Designation............ .-
Date........... Date..............
Place.............. Place..............

ACCEPTED

for and on behalf of the Presldent of India

*Strike out whichever is not applicable.
APPENDIX “B”
(See Rule 29)

B do solemnly affirm that I will be falthful and bear true allegi-
ance to India and to the Constitution of Indla as by law established and that T will
carry out the duties of my office loyally, honestly and with impartiality”.

Bignature

Signature and designation of the Superior
Officer (in whose presence the affirmation
iz made)

[No. 36/17/68-BS.11/PVII.]
B. VENKATARAMAN, Jt. Secy.
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