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MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION
(Depariment of Labour and Employment)
NOTIFICATION
New Delhi, the 16th January 1970

8.0. 282, —The following draft of certain scheme for the Dock Workers of the
port of Calcutla, which the Central Government proposes to make In exercizse of
the powers conferred by sub-secltion (1) of zectlion 4 of the Dock Workers (Re-
gulation of Employment) Act. 1948 (9 of 1948), is published as required by the
sald sub-section for the information of all persons lkely 1o be affccted thereby;

and notlee is hereby given that the said draft will be taken into conslderation on
or after the 18th February, 19870

Any objectlons or suggestions which may be recelved from any person with
respect 1o the said draft before the datc so speclfied will be taken Into considera-
tion by the Central Government.

Draft Scheme

THE CALCUTTA DOCK WORKERS (REGULATION OF EMPLOYMENT)
SCHEME, 1970

1. Name of the Scheme.—The Scheme may be called the Calcutta Dock Workers
(Regulation of Employment) Scheme, 1970 (hereinafter referred to as “the
Scheme”).

2. Objects and application.—(1) The objects of the Scheme are to ensure—

(1) greater regularity of employment for dock workers by maintaining an
adequate, but not more than adequate number of dock workers;

(101)
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(ii) the achievement of efficiency of performance in dock work and atthiy-
ment of satisfactory levels of productivity by the dock workers; and

(iii) progregsively, more and more full monthly employment for the dock
workers under the registered employers and thus fulfil the ultimate
objective of complete decasulalisation of the workforce.

(2) The Scheme relates to the port of Calcutta within the limits speclfled in
Schedule V and applies to the classes or descriptions of dock work and deck
worlsers set out in Schedule I

Provided that the Scheme shall not apply to any dock worker who is not
speced iu Schedule I.

(3) The Scheme shall apply to reglstered dock workers specified above and
their registered employers.

(4) Nothing in this Scheme shall apply 1o any class or descriplion of dock
work and dock workers in relation to any ship of the Indian Navy.

3. Interpretations.—In this Scheme, unless there is anything repugnant in tihe
sudiect or context—

(a) ‘“the Act” means the Dock Workers (Regulation of Employmenl) Act,
1948 (9 of 1948);

{b) “Adminisirative Body” means the Administrative Body appointed under
clause b; '

(c) “Board” means the Calcutta Dock Lahour Board constiluted undcr ihe
Dock Workers (Regulation of Employment) Act, 1948 (Y of 1048);

(d) “Chairman"” means the Chairman of the Calculta Dock Labour Board;

(e) “Chlef Execulive Officer” means Chiel Executive Officer appoinied by
the Administrative Body under clause 13 of the Scheme:

(fy “Depuly Chairman” means the Dcpuly Chairman of the Calcutia Dock
Labour Board;

(g) ‘“daily worker” means a registered dock worker who is nol a monthly
worker;

(h) “dock employer” means the person by whom a dock worker iz employed
or ig to be employed and includes a group of dock employers formed
under item (e) of sub-clause (1) of clause 17;

(1) “dock work” means operations at places or premiscs lo which the
Scheme relates, ordinarily performed by dock workers of the classes
or descriplions lo which the Scheme applies;

_(j) “employers reglster” means the register of dock employers maintained
under the Scheme;

(k) “Labour Officer” means the Labour Officer appoinied by the Adminis-
trative Body under sub-clause (1) of clause 14:

(1) "“monthly worker” means a registered dock worker who {8 engaged by a
registered employer or a group of such empluvers on monthly basis
under a contract which requires for Its termination al least one
month’s notlce on either side;

(m) “Personnel Officer” means the Personnel Officer appointed by the Board
under clause 6;

(n) “Inspector” means Inspectors appointed by the Administrative Body
under sub-clause (2) of clause 14;

(a) “register or record” means the register or record of dock workers
maintained under the Scheme;

(p) ‘‘registered dock worker” means a dock worker whose name is, for the
time bheing, entered in the register or record;

(a) ‘registered employer” means an emplover whose name is, for ihe time
belng, enlered in the employers' register:

(r) “reserve Pool” means a pool of registered dock workers who are avail-
abla for work and who are not, for ihe time heiny, in the employment
of a registered employer or a group of dock employers as monthly
workers;

(s) “rules” means the ‘Dock Workers' (Regulation of Employment) Rules,
1962;
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(t) “vessel” means an ocean going vessel or shi 3
; whose gross r 1
tonnage is notl less lhan 350 Lons; P se gross reglstered
(u) “week” means the period commencing from mid-night of Saturday and
ending on the mld-mght of the next succeeding Saturday.

4. Constitation of the Board. The Board shall be constituted in
. b s ' accordance
with ruies 3 lo 6 of the Dock Workers (Regulation of Employment) Rules, 1862.

5. Administrative Body.—(1) The Central Government ma i i
: y. g y by notiflcason in

the Officlal Gazg’fte, appoint a body consisting of such employers of dock workers
%Soc}hea(ﬁn?al onvernmel?t may nominale in lhis behalf (o be the Administrative
Yy and from among the members so nominaied one person shall b inted

as the President of the Administrative Body. perso ¢ Appointe

(2) The Central Government may for sufliclent cause remove any Adminis-
trative Body appolnted under sub-clause (1):

. Provided that the Administrative Body shall nol be removed unless it hag been
glven a reasonable opportunity of being heard.

(3) The Adwimstrative Body shall, subjeci to the supervislon and control of
the Board and the Chairman and subject to {he provisions of clauses 47 and 48
carry out the day-to-day administration of the Scheme.

(4) _IJ' a body consisting of employers of dock workers is ncf appointed as the
Administrative Body or the Adminisirative Body is removed by the Government
the Depuly Chairman shall then conslilute the Administrative Body.

) (a) If the Deputy‘ Chairman constitutes the Adminl-trative Body, he may
be assisted by an Adminisiralive Superinlendent in the Jischavge ol his function
under clause 12.

(hy The Deputy Chairman may, with {he approval of the Chairman, delegate
In wniing to the Adminisirative Superiniendent any of (he unclicn under elause
12 ol the Scheme.

6. Administrative Superintendesi, Scrretary, Personnel (ficer and other Ser-
vanis ol the Board-—The Board muy apuoit wn Administeasive Superinterdent, a
Secretary and a Personnel Omlecr and suca oaer officers and servanls and pay
them such saluries aud :iowances aud wiesvi.o fuch terms and conditions of
service as 1l deems At

Provided ihat no post the maximum £sla v of which excluslve of allowances
1 rupees one theiswel and above prr menceon shul be 2sreated, and no appoini-
ment {0 such pst =il e niade by lee Board @ ic.ol with the previous approval
of the Central Govermmeni.

Provided further that the sanction of the (entral Government shall not be
necesgary 1o any appointment In a leavs vacaney of a duration of not more than

three months.

7. Funeliong of the Board—(1) The Board m»y taoke such measures as il 'm‘gy
consicer desirable for furthering th-~ chjectives of the Scheme set out in clause 2,
including measures [or—

(a) ensurlng the adequate rcupply
dock labour for the pucocse of .
turn-round of vessels a'ul 1h-~ spesdy lransit of goods through
port.

b) regulaling the recrultment and ertiry i to an_d the discharge from Ahe

®) Schemeg of dock workesrs aul t°- silacation of ‘regislered dock
workers in the reserve pol lo reeislered emplovers;
i ing . “aw, i 5 the Ad-
¢) determining and keepinz under revew, in conxultation with ‘
© ministrative Body, the nu rher ol veuirtered 1f—:;np(oyers ﬂndi regm(j{:eglcé
: r time s Lime on the reglsters or recordsg anc
dock ok o 10 i : {hz wumbers in any such registers

{ncrease or reductior 1n e made in ‘ L9te
or records if the sald rmnew warrants 1he same for better efliciericy

and ecoriomy of operations;

{dy keeping, adjusting and maintaini-- 1: employars’ reg’sters, entering
or re-entering therein the nnm~ ~f =nv dock emplover and where
circumstances so requive. remos o~ I'mom the register the name of any
regislered employer, eilther al his own request or In accordance with
the provisione of the Scheme; ‘

and the (0]l and proper utilleation of

{10 lituting the rapid and econemic
the
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(e) keeping, adjusting and maintalning from time to time such regist
records, as may be necessary of dock workers including Emygi'e e)igtegg_
or records of dock workers who are temporarily not availab%e tor
dock work and whose absence has been approved by the Adminis-
trative Body, and, where cilrcumstances so require, removing from
any register or record the name of any registered dock worker either
at his own request or in accordance wi{h the nrovisions of the Scheme;

{f) the grouping or re-grouping of all registered dock workers into such
groups as may be determined by the Board after consultatlon with
the Administrative Body, and thereafter reviewing the grouping of
any registered dock worker on the application of the Administrative
Body or of the registered dock worker,

(g) restricting the number of categories, in the event of new registrations,
by having as much fexibility of employment o workers as possible;

(h) making provisionse for the training and welfare of registered dock
workers including medical services, in go far ag such provision does
not exist apart from the Scheme;

(1) levying and recovering from registered employers, contributions in res-
pect of the expenses of the Scheme;

(§) maeking provision for health and safety measures In place where dock
workers are employed in so far as such provision does not exist apart
from the Scheme;

(k) malntalning and administrating a Provident Fund, and Gratuity Funé
and Voluntary Retirement Fund for registered dnck workers;

() borrowing or raising money and issuing debentures or other securities
and, for the purpose of securing any debt or obllgation, morigaging
or charging all or any part of the property of the Board.

(@) The income and property of the Board from whatever source derived shall
be applied solely towards the objects of the Scheme including health, safety, train-
ing and welfare meagures for dock workers (Including assistance by way of grant
of loan or otherwise to Co-operative Socletles formed for lhe exclusive benefit of
dock workers and the staft of the Board), and no portion ihereof shall be pald or
transferred direcily or indirectly by way of dividend, bonus, or olherwlse by way
of beneflt to the members of the Board provided that nothing herein shall prevent
the payment of reasonable and proper remuncralion and expenses to any officer
or servant of the Board or to sny member of the Board in return for any services
actually rendered to the Board, nor prevont the payment of intercst at a reasonable
rate on money lent or reasonable and proper rent for premises demised or let, by
any members to the Board nor prevent the Incurring of expenditure on welfare
measures, if any, for the staff of the Board.

(3) The Board shall cauge proper accounts to be kept on the cost of operafing
the Scheme and of all receipts and expenses under the Scheme.

(4) The Board shall submit to the Central Government —

(1) as soon as may be after the first day of April in every year and not later
than the thirty-first day of October, an annual report on the working
of the Scheme during the preceding year ending the thirty-first day
of March, together with an audited Balance Sheet; and

(1) copies of proceedings of the meetings of the Board.

8. Responsibilitiex and dutles of the Board in Meeting.—The Board in meeting
shall be responsible for dealing with all matters of policy and in particular may—
(a) fix the number of workers to be reglstered under various categorles;

(b) increase or decrease the number of workers in any category on the re-
gister from time to time as may be necessary after a periodical re-
view of the registers and anticipated requirements;

(c) sanction the temporary registeration of a specified number of workers
in any category for a specified period under apecified terms and con-
ditions;

(d) consider registralion of new employers on the recommendation of the
Chairman;

(e) prescribe forms, records. reglsiers statements. and the lke required to
be maintained under the Scheme;

(fy determine the wages. allowarnces and other conditions of service and re-
fix the guaranteed minimum wages in & month after anpual review;
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(g) fix the rate of levy under sub-clauge (1) (8) ot clause 56;

(h) fix the rate of contribution to be made by reglst

Dock Workers Welfare Fund,. - v registered employers fo the
(1) appoint, abolish or reconstitute committees under clause 38;
(j) sanction the Annual Budget;

(k) appoint the Personnel Officer, the Secretary and the Adminjstrative
Superintendent;

(1) subject to the provislons of clause 6, sanction the creation of posts and
make appoiniments to such posts;

{m) make recommendations to the Central Gevernment about changes in
Schedule I;

(n) make recommendations to the Central Government about any modi-
fications in ihe Scheme;

{0) endeavour to setfle disputes about which a requedt for adjudication has
been made to the Central Government by the purtles concerned and
report to the Government the vesults of such endeavours;

(p) discuss statistics of output of labour and turn-roundg of shipy and re-
cords its observations and directlons; and

(q) sanction the opening of accounts In such Scheduled Banks ag it may
direct and the operation of such accounts by such persons ag the
Board may from time to time direct.

8. Annunal Estimates.—The Chairman shall, at a special meeting ta be held
before the end of February In each year, lay before the Board the annual budget
as received from the Administrative Body under sub-item (vi) of ilem (h) of
clause 12, for the year ecommencing on the first day of April then next ensuing in
such detail and form asg the Board may, from iime to time, prescribe. The Board
shall conslder ihe estimate so presenied to it and shall, within four weeks of its
presentation, sanction the same either unaltered or subject to such alterations as
it may deem fit.

10. Responsibilities and duties of Chairman.—(1) The Chairman shall have full
administrative and executive powers to deal with all malters relaling to the day-
tn-day adminisfration of the Scheme and In particular—

(a) to ensure that the declsions of the Board in regard to the adjustment
of the workers' registers are carried out expeditiously;

(b) to ensure ihat the sanctions for temporary registrailon of workers are
carried out without delay;

{¢) (1) to supervise and control the wor¥# of the Administrative Body or
the Administrative Superintendent;

(ii) to take suitable steps if any Irregularities are detected by him or
brought to his notice;

(d) to ensure that proper and adequate supervision asz laild down by the
Board is provided by the registered employers over the workers em-
ployed on thelr ships;

{(e) to ensure that the provisions of the Scheme in regard to transfcr and
promotion of workers, are carried out;

(1) to constitute Medical Boards when required;

(g) to ensure that conditions, lald down in the Scheme, for the registration
of employers are complied with by them,;

(h) to ensure that all forms, registers, returns and documents, prescribed
under the Schemc, are properly malntained; .

sure that suitable statistlcs in regard to the output of labour an

® totﬁgq%arn-round of ships are complled and placed before the Board
every quarter with appropriate remarks and explanations;

ich ex-

I ti the creatlon of posts the maximupm salary of whic

& toclﬁ?ﬁfreogf allowances s upto rupees six hungll"ed per mensem and to
make appointment 1o such posts;

(k) to lake discipHnary actlon against workers and amployers In accordance
wiih the provisions of the Srheme; .

o alls laxalinn in {he maximum number of shiffs per worker per
bt vsfez:’j{‘wo;‘ppa;r morth, and to report such cases to the Board;
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(m) to declare that there has bcen a ‘go-slow’ and to take action as au-
thorised under the Scheme;

(n) to declare ‘a state of emergency’ and to take action as authorised under
the Scheme;

(0) to make a report, when necessary, to the Ceniral Government under
rule 5 ot the Dock Workers' (Regulation of Employment) Rules, 1962;

(») lo sanclion the iranster of a monthly worker to the reserve pool at ihe
request of the employer or the worker, as provided for in the Scheme:

(q) to deal with appcals from workers and cmployers under clauses 51 and
02;

(r) to fill an unexpecied vacancy in the post of Deputy Chairman for a
period of less than onc month and report such matter to Centrat
Governmentl for approval; and

(&) to discharge all other duties and responsibilities specitically vested in ithe
Chairman under the Zcheme.
(2) The Chairman may dclegale in wriling 1o the Deputy Chairman any of the

functions under sub—c]auge (1) excepting those mentloned in itermas (j), (m). (n),
(0)y (q). (r) and (s). Such delegalion, however, shall not dlvest the Chalrman
of his powers.

11. Responsibilities and dutles of ihe Deputy Chairman.—The Deputy Chair-
rnan shgll be a whole-time officer of the Board and shall assist the Chairman in
the discharge of his functions and in particular shall—

(a) discharge such functions rclating to disciplinary action againsi registered
employers and dock workers as permitted under clauses 47 snd 48:

(b) exercise such other functions as are delegated to him in wriling by the
Chalrman;

(¢) functlon ag Chairman of Committees of the Board of which he may he
nominated a member;

(@) preside over ithe meetings ot the Board in the absence of the Chairman;

(@) carry out the functions of the Administrative Body as laid down in
clause 12, if the Administralive Body consisting of employers of dock
workers 1s not constituted; and

(1) make appointments to posts the maximum salary of which exclusive of
aliowsnces 13 not more than flve hundred and seventy flve rupees per
mensgem.

12. Functions of the Admlinisfrative Body.—Without prejudice to the powers
and functions of the Board, the alrman and the Deputy Chairman, the Adminis-
frative Body or where he is enfrusted to discharge such functions, the President
¢hall be responsible for the administration of the Scheme and shall in particular
be respongible for—

(a) keeping, adjusting and mainiaining ihe employers' register, ente;‘inz or
re-eniering therein the name of any dock employer and, where circums-
tance so require, removing from the register the name of any registered
emplayer. either at his own request or in accordance with the provi-
sions of the Scheme;

(b) keeping, adjusting and mailntaining from time to time such registers or
records as may be necessary, of dock workers, including any registers
or records of dock workers, who are temporarily not available for
dock work and whose absence has been appreved by the Administratlve
Body and where circumstances so requlre, removing from any register
or record the name of anv reglstered dock worker either at his own
request or in arcordance with the provisions of the Scheme and to carry
oul recruitment in any category of dock workers gs sanctioned by
the Board from time to fime;

(¢) discharge all funelions relating to disclplinary action agalnst registered
dock workers lo the extent permitied under clause 47 and 48:

(d) maintaining and administering the Dock Workers Welfare Fund and
recovering from all reglstered employers contribution towards the
Fund in sccordance with the rules of the Fund framed under clause
59;

2} the employment and control of reglstered dock workers avallable for

© WOI‘ka{lIé]n they are nol olherwise employed In accordance with the
SBcheme;
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(f) the _gtrk?%}l)jlng_ otr rcteigrouping of registered dock workers in accordmnce
wi e Instructions received from the Board In such gro
be determined by the Board: £IOUPS s may

(g) the al'l?olalﬁo? of registered Adock workers In the reserve pool who wese
avagilable for work lo registcred employers and fo
Adminisirative Body shall— vy for this purpose the
() be deemed to act as an agent for the employer:

(ii) make fhe fullest possible use of registered dock workers in the reperve
pool;

(lii) keep the rccord of altendance at call stands or control polnts of
regisiered dock workers;

(iv) provide for the maintenance of records of employmenil and earnings;

(v) subjecl to the allotment of work by rotation under sub-clause (3% of

cla;me 31, allocale workers, in accordance wilth clauses 21 and 82,
and

(vi) make neccssary entrles in the attendance and wage cards of workers
in the rescrve pool as laid down in clause 29;

(h) The Adminisirative Body shall also be responsible for—

(i) the collection of levy, coniribution to the Dock Workers Welfare Fund
or any other contribuiion from the employers as may be prescribed
under the Scheme;

(ii) the collection of workers' ontribulisn to the Provident Fund, Insuramce
Fund or any other fund which may be constiluted under the Scheme;

(iil) the payment as agent of {he registered emnployer 1o each daily worker
of all earnings properly due to the worker from the employer and
the payment to such workers of all monieg payable by the Basrd
10 those workers in accordance with the provisions of the Scheane:

(iv) appointing, subject to budget provislon, such officers and servanis Jfrem
time to timec as may be necessary;

Provided that the creation of posis the maximum salary of which exclusive
of allowances is above rupees five hundred per month and appoint-
ment of persons to such posts shall be subject to item (1) of clamse
% and {tem (§) of sub-glause (1) of clause 10,

(v) the keeping of proper accounts of the cost of operating the Scheme and
of all recelpts and expenses under it, and making and submitting to
the Board an annual report and audited balance-sheet;

(vi) the framing of the budget annually, submitting the same to the Bgard
on or before fifteenth day of February in each year and gelting it
approved by the Board;

(vii) maintaining complete service records of all reglstered dock worlsers:

(vill) authorising the employment of urregistered workers In case registered
dock workers are nol avalable for work In the reserve pool or in
such olher circumstances as the Chairman may approve;

(Ix) such other funclions as may from time to time, subjecl to the pravi-
sions of the Scheme, be assigned to il by the Board, ihe Chairman
or the Deputy Chairman;

(1) The Adminisirative Body may delegate in writing to the Chiel Exeautive
Officer, any of ihe functions and powers conferred upon it under clamse
11, provided that such delegation shall not divest the Adminisimtive
Body of its powecrs,

13. Chief Exccutive Officer.—The Administrative Body when il consists of
employers of dock workers may appoint a Chief Execulive Officer representing ibe
employers who shall have sufllcient delegated powcers from the employers to enable
bim to carry oul effectively the dny-to-day functions of adminisiration. He ghall
be(f)aid for by the Employers' Association, who shall also lay down his other terms
and conditions of service.

14. (1) Labour Officer.—The Administrative Body, when it consists of employees
of dock workers, shall appoint a Labour Officer or Labour Officers with the approwal
of the Board. The Labour Officer shall, under the supervision and control of the
Administrative Body, carty oul such funclions as may be assigned io him Ly that
body consistent with ihe provisions of the Scheme, and shall in particular carry
out functions vested in him under clauses 47 and 48.
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(2) Inspectors—The Administrative Body, when it consists of employers of dock
workers, shall appoint an Inspector or Inspectors with the approval of the Board.
The Inspector shall, under the supervision and control of the Administrative Body,

carry out such functions as may be assigned to him by that bod 15t ith
the provisions of the Scheme. o v that body consisted w

15. Functions of the Personnel Officer.—The Personnel Officer shall assist the
Deputy Chalrman generally in the discharpe of his duties and shall in particular
carry oul functions vested in him under clause 48.

16. Officers appointed by the Central Government for proper working of the
Soheme.— (1) Notwithstanding the provisions of clauses 5, 6, 12 and 15, the Central
Gevernment may in its discretlon appeint from time to time in consultation with
the Chairman one or more officers and entrust to such officer or officers such
functions as it may deem fit for the proper working of the Scheme.

(2) Such Officer or Officers shall be subject to the general gupervision and
control of the Chairman, paid from the funds of the Board, He/They hold office

for such perlod and on such terms and conditions as the Central Government may
determine.

17. Maintenance of Registers, etc:—(1) Employers’ Reglster.—(a) There shall be
a register of employers, deemed to have been registered or registered, under {tem
(b) or iter; (c) as the case may be.

(b) In so far as the application of the Scheme to categories (a) to (k) of Schedule
I is concerned, every employer of dock workers who on the date of enforcement
of the Scheme is already reglstered ,r listed under the Calcutta Dock Workers
(Regulation of Employment) Scheme, 1856 or Calcutta TUnregistered Dock Workers
(Regulation of Employment) Scheme 1957 shall be deemed to have been registered
ag an employer under this Scheme with regard to these categories of dock labour
for which they had been registered or listed under the said 1956 or 1957 Schemes.

(c) Category (k) shall be employed by reglstered employers only. Persons or
firms other than those who are deemed fo have been registered under item (b) shall
not be registered as employers unlegs the Board considers it expedlent and necessary
to do so and in no case shall a persqn or firm be registered unless he or it has
been licensed in that behalf by the Calcutta Port Commissioners.

(d) It the license issued to an employer is not renewed by the Celcutta Port
Commissioners for any reason, it shall automatically result in the neme of the
employer being suspended from the employers’ reglster.

(e) The Board may, subject to such conditions as it may with the previous
approval of the Central Government prescribe in this behalf, permii persons
registered under item (b) or (c) to form one or more Eroups and each group so
formed shall be treated as one employer only for employment of monthly warkers;
such group or groups of employers must also obtain a license from the Calcutta
Port Commissioners in grder to operate as employer of dock workers in the port;

Provided that the Board shall have power to make with the previous approval
of the Central Government such alterations or modifications in the conditions
prescribed in ltems (b), (¢) and (d), as it may deem necessary Sromy time to time;

Provided further that the Board may revcke, from such date ag it may specify,
the permission glven to any group of empleyers if, after giving an opportunity to
the group of employers to show cause against the proposal and alter consldering its
representations, if any, the Board is satisfled that the group of employers has failed
to comply, In part or in full, with the conditions prescribed for the formation of
guch group, and the gaid group shall stand dissolved from such date.

(2) Worker® Register.—(a) The workers’ registers shall be maintained in the
forms prescrived by the Board for thig purpose.

(b) The registers of workers shall be as under, namely:—

(i) Monthly Reglster.—Register of workers including Tally Clerks who are
or may be engaged by zuch registcred employer on contract on monthly
basis are known as monthly workers. The Dock Foreman and the
Halch Foreman category of workers, however, shall only be on ihe
monthly register. Their nlloeation under different employers shall be
done by the Chalrman In consultation with the Adminisirative Body.
The eriteria of such allncation shall primarily be the amounti of
business done by Indlyld  employers during the previous three years.
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(11) Reserve Pool Register.—Register of workers other than those on the
monthly register 18 known as reserve pool register. In both the
monthly and reserve pool registers the names of workers shall be
arranged categorywise and as per seniority, There shall be no gangs
of workers formed for the purpose of daily allocation to employers.
The Dock Foreman and the Hatch Foreman categories shall not be
permitted on the reserve pool register.

(1i) Full monthly employment of the workers under the reglstered employers
being the ultimate objective of the Scheme, every endeavour should be
made to take on mpre and more workers from the reserve pcol to the
monthly register. A minimum of 75 per cent of the total requirement
of the workforce under the Scheme by the trade should be on the

monthly register of the employers within two years of this Scheme
being put into effect.

18. Classification of workers In Registers.—(i) The Board shall arrange for the
<¢laggificatlion of workers by categorles in the registers.

(2) Dock workers reglstered under the Scheme shall be classified Into:—
(a) Deck Foreman
(b) Hatch Foreman
(¢) Winchman
(d) Sirdar
(e) Mate
*(f) Stevedore Mazdoor
(g) Rigger
(h) Tally Clerk.
(i) Salt Worker, Bagger and Stitcher
+(j) General Mazdoor (Corgo)
(k) General Purpose Mazdoor
The Board may, If considered necessary for the efficlent performence of work,
further classily ithe workers of any category into sub-catepories.

189. Fixation of Number of workers on the Regilster.—The Board shall, in consul-
tation with the Administrative Body and subject to the approval of the Central
Government periodically determine the number of workers required In each
category and arrange to adjust the worker registers accordingly. The Administra-
tive Body shall, in accordance with the decision of the Board, arrange fo register
or de-register the workers with the 1least possible delay. The procedure for
de-registration shall be separately lald down by the Board.

20. (1) Registration of existing and new workers.—(a) Any dock worker who,
on the date of the commencement of the Scheme, 13 nlready registered under the
Calcutta Dock Workers (Regulation of Employment) Scheme, 1956 or listed under
the Calcutta Unregistered Dock Workers (Regulation of Employment) Scheme 1957,
shall be deemed to have been registered under the Scheme.

(b) Tally Clerks who on the commencement of the Scheme are In bpermanent
employment of—
(1) Sbipping Companies; or
(ii) Shipping agents; or
(iil) Contractors of Tally Clerks or
(iv) Stevedores,

on a monthly salary basls shall not be registered, but they ecan work without
being registered,

*This will ecover the stevedore workers registered as Khamalies and Rellag
under the Calcutta Dock Workers (Regulation of Employmenty Scheme, 19586.

+This will include the XBG and TBG workers listed temporarily with the 1957
Scheme, Their functions and mode of employment are given in Schedule IV,
annexed hereto.

IThis will mean the workers who have hitherta hernt working in the docka
Bs cleaning gang workers, markmen, goannymen and carpenters (coopers). The
nature of dutlies perforrned by them has becn laid down in Schedule IIT annexed
hereto.
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Tally Clerks on monthly employment why are being relrenched/have beet
retrenched by the registered employer/stevedore and were previously registered
under the 1951 Scheme would be eligible for regisiration and absorplion in the
Reserve Pool as fresh entrants provided lhey are below 60 years in age.

(2) Reglstration of new categories of workers and fresh registration In the
categories under Schedule I of Calcutta Dock Workers (Regulation of Employment)
Scheme, 1956 and Schedule I of Calcutta Unregistered Dock Workers (Regulation
of Employment) Scheme, 1957 (exceptmg chipp.ng and painidng and coal stevedor-
ing and coal bunkering workers):

(a) Fixatlon of numbers.—The fixation of number of workers in the category
thal may he regislered after introductign of the Scheme shall be done by the Board
in consultation wilth the Administrative Body who shall carry cut for this purpose
a thorough Invesligation in order to arrive ai an estimate ol the number of wor-
kers in that calegory that will be necessary to meel ihe requirements of the trade,
The number to be registered as determined by Lhe Board shall he subjcct to approval
by the Central Government.

(b) The principal and procedure of selection of workers for registration.—(i)
There shall be a provisional regisiralion based on antlcipated requiremenis as
delermined by the Board and approved by the Government and the mere fact that
a worker had peen working before in the port shall nol aulomatically entille him
to registration.

(ii) For ihe purpose of selection of workers for registration from among
claimants, a list oipnumes of those that conlinuously held permanent or monthly
dock permits issued by the port authorities shiould be prepared under the following
3 classifications and arranged in the same order—

(a) those having permits for 11 years or more;
() these having permiis for 1 year but less than 11 years; and
(¢) those having permits over 8 months but less than 1 year.

From the list thus prepared the names of those who do not appear in the stevedores*
roll for such workers (maintained sinec August, 1469) shall be remcved, Registra-
tion shall be done serially from the Anal list thus prepared.

Fresh registration in the categories; under Schedule I of the Caleutta Dock
Workers (Regulatlon of Employment) Scheme 1956 and Schedule T of the Calcutta
Unregistered Dock Workers (Regulation of Employment) Scheme, 1957 shall be
done by selection from amongst workers registered with the local Employment

Exchange.

(iid) Only Indian Naticnals who are within ithe age limits as specifled in clause
20A and are medically fit shall be eligible for registration.

(c) After the provisional registratlon has been completed, the booking in rota-
tlon within the number so registered shall start without allowing, at that stage,
;l;kllly Sﬂrilanr‘ial henefltz olher than wages which accrue to registered workers under

e Scheme.

(d) A reasgessment of the reguirements shall be made aftey six months in the
light of the actual employment obtained by workers provisionally registered and
ihe provisional registration shall then be adjnusted accordingly. Thercafter the
following benefits shall be extended to thce workersi—

(1) payment of attendance allowance;
(ii) holiday wages for port closed days only; and
(iil) sick and casual leave as under the Scheme.

(@) The working under these condilions zhall be examined after a year of the
introduction of the rotational hooking wilh a view to fixing the number of days
for which the guaranteed minimup. wages under clause 33 should be pald. From
then onwards the workers will be entitled to all ihe heneflts under the Scheme.

(Y The minimum number of days in a month for which wages are guaranleed
under clause 33 to categories of workers previously registered under ihe Calcutta
Dock Workers (Regulation of Employment) Scheme 1956 shall not automatically
be claimed by workeis of the categorics 1o be registered after the date of enforce-
ment of the Scheme. Such minimum number of days may vary from calegory
to category as determined under item (e).



See. 3(ii)] THE GAZETTE OF INDIA EXTRAORDINARY 11y

?E) The wagea of the workers In calegories which may be registered after the
date of commencement of the Scheme, shall pe such as may be fixed by the Board
from time to ilime.

(3) The masters of the ships may engage crew of the ship for rigging and {itting
of derricks and for carrying out all the funclions and dulles as lald down in
Schedule LI The shipping companies who have workshop establishments and
who have been cimpioying hetore the 1st  Avgusy, 1955 their workshop siafl for
rigging and ffting of derricks may algso be pemrutted to contlinue to do zo. In all
other cases rogistercd Riggers or (ieneral Purpose Mazdoors oniy shall be employed
for such work and gn requisilion made by registered employers.

(4) The Board may from time to iime permit lhe registration of workers
temporarlly tor such periods and on sucn terms and congitions of service as the
Board may specify. De-registration: after the specifled period shall be done by
the Administraiive Body as per terms and condilions of zuch lemporary regisiration
laid down Dby ihe Board.

Provided that the workers registered temporarlly sholl be entitled to attendance
allowance under clause 34 and shall have the same obligations as registered dock
workers in the reserve pool.

(5) Any fresh recruitment, whelher on a lemporary or permanent basis, in any
calegory in which dock workers have already Leen registered under the Scheme
shall be done irom amongst workers registered with the local Employment
Exchange, 1f, however, the requirement excecds the number of sultable men
available on the register of the Einploymeni Exchange on the date of the requisi-
lion, direct recruitment after absorbing suitable men from ihe Employment Ex-
change regisler may be made. The upper age limil in all such recruitment shall
be 25 years:

Provided that in the case of ex-service personnel the upper age limit may be
relaxed upto 45 years by the Dock Labour Board.

(6) A maoanthly or registered dock worker shall retire on attaining the age of 58
years, provided that such a worker can conilnue to be in employmenl uptn the
age of 60 years subject to annual medical examinalion and obtaining a certificate
ithat he continues to be physically {it for the work he is doing.

~ (7) New workers registered under itam (b) of sub-clause (2) will be on proba-
thl’i gr a period of three months before belng placed on a perwanenl basis on the
registers.

(8) Notwlithstanding any other provision of the Scheme, where the Board is
of opinion that a dock worker has secured his registralion by furnishing false
information In his application or by withholding any information required therein,
or where it appears that a worker hag heen registered improperly or incorrectly,
the Board in meeting may direct the removal of his name from the register:

Provided {hat before giving any such directions, the Board shall give him an
opportunity of showing cause why the proposed direction should not be issued.

Clause 20-A.—Age of Entry and Retirement.— (1) For categories (a) to (h) In
Schedule I already registered with the Board, the age of retirement shall he 60
years as In the 1956 Schemie. The age of entry for future entrants into those cate-
Eories shail be 25 years and their age of retlrment shall be 55 ycars.

(2) For categorics (1) and (j) who are beinig inducted into the Scheme from
the 1957 Listing Scheme, the uge of entry shall be below 55 yenrs and lhe age of
retirement shall he 55 years.

For future entranls inin these categories subhseguent to the registralion of the
exisling workers of the 1657 Listing Scheme, the age of entry shall be 25 vears
and lhe age of reliremenl shal be 55 years.

For category (k) and any olher cafegory that are already in the employment
of dock industry and may come under the Scheme at a lTater date, the age of entry
at the lime of inltial regisiration sbhall be below and the age of relirement 55
years.

For all subfequent rririas {a thege cateporles t(het chall he done from the
local Employment Exchange under clause 20(5), the age of entry and relirement
shall be 25 yeary and 55 years respectively.
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21. Promotion and transfer of workers.—(1) A vacancy, other than a casual
vacancy, in any category of workers in a reserve pool register shall ordinarily
be filled by promotion of a worker from the next lower category.

(2) A vacancy, other than a casual vacancy In any category of monthly
workers, may be fllled only by promotion from Ilower categories of monthly
workers In the same gang or, if no person is suitable for promotion from lower
categories of monthly workers in the same gang, by transfer of a worker in the
game or a superior category from the reserve pool who may be selected by a re-
gistered employer or a group of employers.

*Explanations.—The crileria for promotion shall ordinarily be--

(a) merit and fltness for work in the category to which promotion 1s to
be made, and

(b) record of past servire,
(c) seniority.

NorE—A transfer from the Reserve Pool register to the monthly register in
the same category or vice-versd shall not be deemed a promotion.

(3) The Chairman or the Deputy Chairman may, for sufficlent and valld
reasons, allow the transfer of a monthly worker to the reserve pool on a request
in writing of the employer or the worker as the case may be explaining fully the
reasons for the transfer,

Provided that transfer in respect of a monthly worker to reserve pool shall
be subject to fulfilment of any contract subsisting between the monthly worker
and his employer regarding termination of employment;

Provided further that no Deck Foreman or Hatch Foreman can he transferred
‘to the reserve pool but may for sufficient reason be temporarily or permanently
transferred from one employer to another by the Chairman or the Deputy Chalr-
.man iIn consultation with the Administrative Body.

(4) If the services of a monthly worker are terminated by an employer for
-an act of indleipline or misconduct, he may apply to the Board for employment
in the reserve pool. The Deputy Chalrman on behalf of the Board, shall then
.decide on the merits of the case whether or not the worker should be employed
and if so, whether In the same or a lower category.

(5) If a monthlsy worker ig transferred to or employed in the reserve pool
‘under sub=clauge (8) or sub-clause (4), as the case may be, his previous service
ghall be reckoned for all benefits in the reserve pool and the employer shall trans-
fer to the Board all benefits that have asccrued to the worker in respect of hia
‘previous gervice as if such service had not been transferred. The employer shall
in particular contribute to the Board such amount as may be appropriate towards
}he worker’s leave and gratulty that may be due to him on the date of such trans-
fer.

(6) The Chalrman and the Deputy Chalrman In consultation with the Adminis-
trative Body may allocate from time to time such number of reserve pool workers
-to the monthly reglsters of the employers as they may deem necessary in keeping
with the objective of progressive and full decasualisation of the workforce. The
monthly reglsters of the employers shall, for this purpose, be subjected to an
annugl review by the Board.

(7) If a reserve pool worker is transferred to the monthly register, his pre-
vious service shall he reckoned for all beneflls other than Provident Fund In the
monthly register and the Board shall transfer to the monthly employer all bene-
fits that have accrued to the worker In respect of previous service as If such
gervice had not been transferred. The Board shall, in particular, transfer to the
monthly employer such amount as may be appropriate towards the worker's leave
that may be due to him on the dete of such iransfer.

22, Medieal Examination.—(1) A new worker, including any worker listed
under the Calcutta unregistered Dock Workers (Regulation of Employment) Scheme
1957, hefore regieterniion shall undergo. free of charge, a medical examination for
physgical fitness hy a Medical Qflicer nominated by the Chairman for this purpose.
A worker found medleally unat bv a Medical Officer may apply in writing to the
Chalrman ond simultaneously depcsit with him sich fees ag may be prescelbed in
this hchalf, for sxsmination by a WMedinunl Bouard. On recelpt of such a request,



Seec. 3(1i)] THE GAZETTE OF INDIA EXTRAORDINARY ‘113

thehﬂhairman shall set up a Medical Board. The decision of the Medical Board
shall be final and a worker who is imedically unfit shall not be entitled to regis-
tration.

(2) 1f the Administrative Body deems it necessary, a worker shall undergo,
Iree of charge, a medical examination by a Medical Board to be constituted by-
the Chairman. The Chairman shall have authority to terminate the services of a
workgr found unflt by the Medical Board. The decision of the Medical Board
will be final.

23. Facllities for Training—The Board shall make provision for {iraining of’
guitable registered workers in the duties of Winchmen and Riggers, Carpenters
or In any other dutles like signalling that it may be necessary.

24. Reglstration Fee.—A registration fee of rupees two shall be payable to the-
Board by each worker at the time of registration under the Scheme.

25. Supply of Cards.—(1) Every registered worker shall be supplied, free of®
cost, with the followlnig cards In the forms prescribed by the Board, namely—

(1) Identity Card.
(1) Attendance Card.
(il}) Wage Card.

(2) In case of losg of a card, a fresh card will be issued but the cost thereof,.
which will be fixed by the Board, shall be payable by the worker concerned.

26. “Service Record” for registered workers.—A ‘“service record” for every daily
worker shall be maintained by the Administrative Body in a form to be preserib-
ed by the Board which shall contain, among other things, such as a complete re-
cord of disclplinary action taken agalnst the worker, promotions and commenda-
tions for good work. Such details In respect of monthly workers shall be maln~--
tained by the registered employers.

27. “Record Sheet” for registered cmployers.—The Personnel Officer shall main-
tain a “record sheet” in respect of each registered employer in a [orm to be pres-
cribed by the Board which ghall contain, among other things, a complete record:
of disciplinary actions taken agalnst the registered employers.

28. Surrender of Cards.—A worker’s card shall be surrendered to the Adminis--
trallve Body in the followlng circumstances, namely—

(a) when proceeding on leave for three days or more;
(b) when retiring from service;

(c) when dismissed or discharged from service;

(d) when temporarily suspended: or

(e) on death;

Provided that the employer of monthly worker will algo surrender the card
of ihe worker to the Administralive Body in case of (a), (b), (¢), (d) and (e).

29. Entries in Attendance Card and Wage Card.—(1) A registered dock worker
in the reserve pool shall hand over his Atltendance Card and Wage Card 1o the
Administrative Body at the time he 1s allocated for work to a registered em-
ployer unless any of the cards has already been deposlted with the sald Body
previously and has not been returned to the worker. The Administrative Body
ghall arrange to make necessary entries in the Attendance Card and the Wage-
Card In respect of the period of work done- by the worker and return them to
him as soon as the entries have been made.

(2) A monthly warker shall hand over his Attendance Card and Wage Card
to his employer at the time when he Is allotted work on a ship uniess any of tha-
cards has already been deposited with the emplover previously and has not been
returned to the worker. The sald employer shall make necessary entries in the
cards in respect of the period of work done by the worker and relurn them to
him as gsoon as the entriezs have been made.

30. Employment of workers.—(1) A monthly worker of a particular category-
attached to a registered employer or a group of employers shall be entitled to be-
employed for work In that category by that employer or group of employers in-
preference to any worker of the same category in the reserve pool.
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(2) If the number of workers on monthly reglster in a partlcular cate y
not sufficlent for the work available, the workers on the reserve pool registe
that calegory shall be emp’oyed.

(3) A monthly worker of onc employer or a group of employers shall not be
employed by another emp oyer or group of employers except wilh the previous
approval of the Chairman or the Deputy Chalrman

31. Employment in shifts -—(1) Workers shall be employed In shifts.

(2) (a) A worker shall not ordinarily be employed in two conseculive shifts
nor shall a worker be employed in two consecutive shifts on each of two succes-
sive days. In no case shall a worker he employed in three congeculive shifts.

(b) A worker in the monihly reglster shall not be employed for more than 9
shifts in a week or 33 shifts In a month,

(¢) Normally a worker in the reserve pool shall not be employed fur maore than
@ shifts in g week, but when a worker in the monthly register who has not reached
the maximum lmit of employment delined in ilem (b) is nol available, a reserve
pool worker may be employed upto 8 shifts In a week or 33 shifls in a month.

The same restrictions regarding employment ns in (L) shall apply in the case
of registered Tally Clerks or Tally Clerks authorised to work without reglstration
under item (b} of sun-clause (1) of clause 20.

(d) In speéial circumstances, the Chairman may relax temporarlly the restric-
tions under items (b) and (c¢) to the extent necessary.

{e) Workers working more than one shift In a day will be entilled to the
normal rate of wages for work In each rhift.

(3) Workers of each category on the rcserve pool reglster shall be allotted
work by rotation.

(4) Allotment of workers In rotation shall always be on indlvidual basls, Where
work 1s carried on by gangs, the same shall be formed at the place of work from
workers allotted.

32. Filling up of Casual vacancles [categories (d), (e) and (f) omly].—(1)
Casual vacancles of monthly workers ghall be filled up In accardance with the
. following rules:—
(1) Where a Sirdar {s absenl. the vacancy shall be [illed up, in the following
order, hy—
(a) from amongst unbooked Sirdars of the monthly workers belonging
to {he same emblover or group of employers;
(h) falling (a), from amongst unbooked Sirdars of the resecve pool;
(¢) faillng (b), [rom amongst unbooked Mates of the monthly workers
belonging to ithe same employer or group of employers;
(d) failing (c), from amongst unhooked Mates in the reserve pool;

(i) Where a Mate is abseni, the vacancy shall be filled up, in the following
order, hy--
(a) from amongst unbooked Mates of the monthly workers of the same
employer or greup of employers;
(b) failing (a), from amongst unbooked Males of the reserve pool,

(iii) Vacancies of slevedore mazdoor shall he fllled from amongst unbooked
workers of the same category in the reserve pool.

(2) Daily shorlages In the reserve pool shall be met in the following manner—

(a) In the case of g Sirdar, the reguirement shall be metl by promoting for
the day/shift the seniormost Male on lurn as a Sirdar.

(b) In the case of a Mate, the requircment shall be met by promoting for the
day/shift the seniormost slevedore mazdoor on turn,

33. Guaranteed Minlmuom Wages in a month.—(1) A worker in the reserve Pool
register shall be paid wages at least for twelve days in a monih at the wage rate,
inclusive of dearnesg allowance as prescribed by the Board appropriate to the

-.category lo which he permanently belongs or to such other category as may be
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_f@cidcd by the Board, even though no work lg found for him for the minimum
umber of twelve days In a month. The days on which work is allolted to the
worker shall be counted towards the twelve days mentioned above. The guaranieed
minimum wages in a month shall be:—
(a) for the number of days for which wages are guaranteed in a month sub-
ject to the condition that the worker attended for work on 21l days of
the month as directed by the Adminlstrative Body; or

(b) proportionate to the number of days on which the worker attended for
work provided he was excused from attendance on all the remaining
days of the month.

(2) Subject to the provisiong of sub-clause (1), the minlmum number of days for
‘which wages arc guaranteed may be fixed by the Board fqr each year on the follow-
in® basis,

(a) for categories (d), (e), (f) and (g)—lhe monthly average cmployment
obtained by lhe workers in the reserve pool in the category of steve-
dore Mazdoor during lhe preceding year;

(b) for categories (¢), (h), (1), (§ and (k) —the monthly average employ-
ment ohtained by the workers of each of these catezorles in the reserve
pool during the preceding year;

Provided thatl the number so fixed shall not in any case be Jess than 12 or more
than 21; )

Provided further that workers already registered wilh the Calcutla Dock
Workers (Regulation of Employment) Scheme 1956 or iisted permanently under ithe
Calcutta Unregistered Dock Workers (Repulafion of Employment) Scheme 1057
shall continue to enjoy minimum guaranteed wages for 21 dnys and 18 days res-
peclively.

NoTe—The method of assessing the average employment is detailed in Sche-
‘dule IIL.

(3) The minimum number of days for which wages shall be guaranteed under
sub-clauses (1) and (2) shall not automatically apply to the General Purpose Maz-
door or anv new category of workers that may be registered after the date of
enforcenent of the Scheme. The minimum numher of days for which wages shall
be guaranteed to these categovies shall ke determined under paragranh (e) of sub-
item (ii) of Item (bh) of sub-clause (2) of Clause 20, The annual refixalion of the
minimum number of days, as under subh-clause (2) shall he done independently in
their case also.

Explanation I.—In sub-clauses (1), (2) and (3) of the clause a “day” shall mean
a “sghift”.

Explanation IT.—For the purpose of this clause, the expression ‘month’ shall not
include the days of weekly off.

34, Attendance Allowance.—Subject to the other provisions of the Scheme, a
worker on the reserve ponl regisier who is avallable for work but for whom no
work is found shall be paid atfendance allowance exclusive of dearness allowance,
at the rate of rupce one and paisc sevenly-five per day fnr the days on which,
‘Juring a monthly wage period, he attended for work ag directed by ithe Adminis-
tralive Body and no work was found for him:

Provided that the Board may allow payment of attendance allowance exclusive
of dearness allowance at such higher rate not exceeding rupces {wo as it may
deem necessary:

Provided further that no attendance allowance shall be payable for any day for
which full wages. inclusive of dearness allowance, have been pald under clausc 33
or for which disappointment money has to be paid under clause 36.

25. Employment for a shift.—No worker in the reserve pool register shall be
employed for a period of less than a shift and where the work for which a worker
hag bren engaved is completed during the working perlod of the shift he shall
undertake such other work in or at the same or another vessal or berth as may be
tequired hy the same employer for the remainder of the period.

36. Disappointment Money.—(1) When a worker in the reserve pool presents
himself for work and for any reason the work for which he has attended cannot
commernce or proceed and no alternatlve work can be found for him ang he is
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relieved within 2 hours of his attending for work, he shall be entitled to disappoin
ment money equal to half the, time-rate wage, inclusive of dearness allowance.
appropriate to the category to which he belongs, A worker detained for more thamn
< hours shall be paid full time-rate wages inclusive of dearness allowance,

(2) Notwithstanding the provisions contained In sub-clause (1) the Board ma
ﬂrqsciibg a dﬂé‘erent rate of disappointment money and the conditions under whic
i3 to be pald.

37. Holidays.—Fach worker shall be entitled to 8 holldays in a year with pay
at such rates as may be prescribed by the Board under clauses 43 and 44 including
all such dag's, which shall not exceed 6 in a year, as are declared by the Board as
closed holidays, Any payment made under this clause shall be exclusive of the
payment calculated under clause 33.

38. Committees~The Board may appoint one or more Committees to whom it
may eutrust such of its functions as it may deemn necegsary to facllilate compllance
with che provisions of ithe Scheme and may abolish or reconstitute them as it may
deem necessary. Persons who are not members of the Board may, {f necessary,
be nominated as co-opted members of a Committee, such co-opted members, how-
ever, shall not have any right to vote,

30. Obligations of repistered dock workers.—(1) Every registered dock worker
shall be deemed 1o have accepted the obligations of the Scheme.

(2) A registered dock worker in the reserve pool who 1s available for work
shall be deemed {0 be in the employment of ithe Board.

(3) A reglstered dock worker in the reserve pool who 18 available for work shalf
not engage himself for employment under a registered employer unless he 1s allo-
cated to that employer by the Administralive Body,

(4) A registeréd dock worker in the reserve pool who is available for work shall
carry out the dlrections of the Administrative Body and shall—

(a) report at such call stands or control poinis and at such times as may be
specified by the Administralive Body and shall remain at such call
stands or control points—

(i) throughout the period of the shiff, if ingtructed by the Administrative
Body 1o that cifect, on payment of such retentlon allowance ag mar
he prescribed by the Board; or

(ii) for such pericd, not excceding one hour as may be specified;

(b)Y accept any employment in connectlon with dock work, whether in the
category in which he has been registered or in any other category for
which he Is considered suilable by ihe Adminisirative Body;

() accept and agree to work under the provislons in Schedule VI annexed
or any other such Incentive scheme that may In future be introduced
by the Board; and

(d) accept and agree to a transfer to the monthly register of any registered
employer {0 whom he might be allocated by the Chalrman or the
Deputy Chairman,

(7)) A registered dock worker who Is avallable for work when allocated by the
Administrative Body for employmcni under n registered employer shall carry out
his duties In accordance with the dlrections of such registered employer or his
authorised representative or supervisor and the rules of the port or place where he
iz working.

(8) No registered dock worker or workers shall take any grlevance or indus-
trigl dispute for arhitration, adjudication or conclliation under the existing Gov-
ernment machinery without first referring the same to the Board for settlement.

40. Obligations of regisiered employers.— (1) Every registered employer shalk
accept the obligations of the Scheme,

(2) Subject to the provisions of clause 30 and the relaxatlon glven In sub-
clause (2) of claugse 20, a registered employer shall not employ a worker other than
a dock worker who has been allocated {0 him by the Administrative Body Im
accordance with the provisions of ltem (g) of clause 12, ‘
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‘ é:‘:? A registered employer shall in accordance with arrangements made by the
Adminisirative Body submit all available information of his current and future
labour requirements,

(4) A registered employer shall lodge with the Administrative Body, unless
olherwise directed, particulars of the tonnage handled by workers on piece-rate
and such other statistical data as may be required In respect of the registered dock
worsers engaged by him.

(5) (1) A registered employer shall pay to the Administralive Body in such
manner and at such times as the Board may direct the levy payable under sub-
clause (1) of clause 56 and the gross wages due to dally workers.

(ii) A registered employer shall make payments as contributiona to ihe Dock
Workers Welfare Fund under clause 59,

(iil) A registered employer shall pay to the Board the monthly Provident Fund
subscriptions recovered from the wages of the woikers and the contribution by the
Regisiered Employers thereon, repayment of Provident Fund loan and interesi on
Provident Fund loan within 15 days from the date of each recovery. The cost of
maintaining the Provident Fund amounis of the monthly workers shall be defray-
ed by payments to the Board made by the registered employers in such manner
and on such basis as might be fixed by the Board from time to time.

(8) A registered employer shall keep such records as the Board may require,
and shall produce to the Board or to such persons as may be designated by the
Board upon reasonable notice all such records and any other documents of any
kind relating to registered dock workers and to the work upon which they have
been employed and furnish such information relating thereto as may be set out in
any notice or directions issued by or on behalf of the Board.

(7) Every rcgistered employer shall maintain such gears, supervisory siaff and
nlher personnel and carry out such minimum bhusinesg per annwm as may be speci-
fied in the licence for slevedoring to be issued by the port authorities.

(8) A registered cmployer {s permitied {o use registered workers for the des-
~riptions of stevedoring work specified in the Scheme only under a direct stevedor-
ing appointment with the 8hip-owners, Shipping Companies, Sleamer Agents or
Masters of ships, The Board may al any time demand vroduction of such appoint-
ment documents pertaining to work on any ship, from any registered employer for
the purpose of verification.

(9 In keeping with the objects of the Scheme and in accordance with sub-item
{il1) of item (b) of sub-clause (2) of clause 17, every reglstercd employer s expect-
ed lo maintain atl least 75 per cent of his total requirement of workforce under the
Scheme on his monthly register. With this end in view, the reglstered employer
<hal] agree to accept such additional allocallon of Jabour from the pool to his
monthly register as the Chairman or the Deputy Chairman may decide from tlme
1o time in consultation with the Administrative Body.

(10) No registered dock employer shall iake any grievance or indusirial dispute
for arbitration. adjudication or conciliation under the existing Government machi-
nery without first referring the same io the Board for settlement.

41. Restriction on employment:—(1) No person other than a registered employer
shall employ any worker on dock work nor shall a registered employer engage,
gubject to the relaxation given in sub-clause (5) of clause 20, for employment or
employ a worker on dock work unless that worker s a regjslered dock worker.

{2) Notwithstanding the foregoing provisions of thls clause—

(a) where the Administrative Body is satisfled that—

(i) dock work Is emergently required io be done; and

(i) it iz nol reasonably practicable to obtaln a registered dock worker for
that work, the Adminlstrative Body may, subjeet to any limitations
imposed by the Board, allocate to a regiglered employer a person
who is not a registered dock worker. In selecting such workers the
jocal Employment Fxchange Organisation shall, as far as possible.
he consulted:

Provided that, whenever unregistered workers have to be employed, the
Administrative Body shall obtain. if possible, the prior approval
of the Chairman to the employment of such workers and where
ihis is not possible, shall report t; the Chiirman within 24 hours
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the fyll circumstances under which such workers ‘were gmpl%,"ed
and lhe Chairman shall duly irform the Board of such employ-
ment at ilg next meeting;

(1 In the case referred 1o in item (a), the person o ernployed ag aforesald
hy a reglatered employer shall, for the purposcs of sub-clauses (4). (5)
and (8) of clause 40 and clauses 43 and 44 Le trealed In respect of
that dock worker as if he were a dally worker.’ ;

(3) A registered worker in' the reserve pool may, provided he fulfils fully his
ubligations under clause 39, take up occasional employment under employers other
than those registercd under the Scheme on those days on which he 15 not allocated
for work bHy the Administrative Body.

42. Circumstances in which the Scheme ceases to apply.--~(1) The Scheme shall
cease to apply lo a registered dock worker when his name has been removed from
ithe reglster or record In accordance with the provisionsg of the Scheme,

(2) The Scheme shall cease ig apply 1o a regislered emplvyer when his namec
has been removed from the employers’ reglster in accordance with {he provisions

of the Scheme.

(3) Nothing in this clause shall aflect any obligations incurred or right accrued
during any time when lhe person was a registered dock worker or a registcred

em.ployer.

13. Wages, allowances and other conditions of service of certaln classes of
workers.—Unless oltherwise specifically provided tor in the Scheine, it shall be an
implied copdition of the contract between a registered workey (whether in the
reserve pool or on the monthly register) not heing a worker to whom {he provisione
of clause 44 apply, and a reglstered employer thal—

(a) the rales of wages, allowances and overtime. hours of work, rest intervals,
holidays and pay in respect thereof and other conditions of service
shall be such as may be proseribed by the Board for each category
of workers from ilme to lime; and

(b) the fixalion of wage perjods, lin.e for payment of wages and deduclions
Irom wages shall be in accordance with 1he provislons of the payment
of Wages Act, 1936. ‘

44, Wages, allowance and other condltiong of service of workers in categorles
in Scheme I. (1) Unless otherwise specifically provided for in the Scheme, it
shall be an implied conditicn of the contract hetween a reglstered dock worker in
the categories in Schedule I and a regislered employer that the rates of wages,
allowanceg and overtime, hours and overtime, hours of work, rest intervuls holi-
days and pay in respect thereof and olher conditions of service shall be such as
may be prescrited by the Board for earh eantegory of workers sublect to ihe pro-
vislons of sub-clauses (2), (3), (4). (B) and (6.

(2) The Board shall accepl and implement the provisions in Schedule VI or any
other scheme that may hereafter be {ramed and approved by the Ceniral Govern-

ment.

(3) With regard to fulure Scheme, ithe Board shall appoinli a Commitiee consisi-
ing of regresentatives of reglstered employers, shipping companies, workers and ihe
Port Authority and a nominee of thc Ceniral Government {o determine the norms
for output in respect of cargoes of ditferent kindg, and/or Lines and/or Zones, IT
1he Commiliee is nol able to prescribe agreed norms wiithin a perlod of iwo ronth.
of having been asked to dp 0, the Chairman of the Board may determine such
norms and submit them to ihe Central Government for approval. These norms
shall he adopted as standard output requlred of workers. The same procedurc
shall be followed i? and when g revision of the norms is considered necessary bv
the Board.

(4) The Board shall by regulations rvelale the wages earned to the actual oulput
of workers as speclfied In Schedule VI. The regulations for any future schome
shall be submilled 1o the Central Government for approval before implementation.

(5) A worker on the monthly register shall draw wages on a calculaled daily
time-rate basls for the days for which ha is entitled to payvment hut is not alloited
any work,

(6) The fixatlon of wage periods, time for payment of wages and deductlons
from wages -hall be in accordance wilh theé provislons 'a? the Payment cf Wares

Act, 1936
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(7) Notwithstanding the provisions contained in sub-clause 3, the Central Gov-
ernment may, if it so decides, sel up such other body as il may deem [t Lor re-
viewing the Scheme or any part thereof. The decision of the Central Guvernment
on the recommendations of the said body shall be final and binding.

45. Wages, allowances and other condltlons of service of Deck Foreman and
Halch Foreman.—The Board shall,lay down wages, allowances and other conditions
of service of Deck Foreman and Hatch Foreman, who are direcily ‘employed by
the employers.

46. Pay In respect of unemployment or under-employment. (1) Subject to the
condlitions zet out in ihis and the next following clause, when in any wage ner_lod,
a registered dock worker in the reserve poo. ls available for work but is not given
employmenl or tull employmeni, hc shall be entitled to receive from the Board
such amounts as may be admissible lo hlrp under clauses 33, 34 and 36.

(2) The conditjons subject to which a registered dock worker 1s eniitled {o the
suid payment (If any) from the Board are that—
(4) he atfended as dirécted at the cal- stands or control polnls; and,

(b) his altendance was recorded.

47. Disenlillement to payment—(1) A reglsiered dock worker who while in the
reserve pool fails wilhoui adequate rause 1o comply with ihe provisiong of item
(2) or (D) of sub-clause (4) of clause 39, or {ail¥ to comply with any lawful order
given to him by or on behal? of the Bouard. may beo proceeded with in accordance
with sub-clause (3).

[ol RTP )

(1) A registered dotk worker in the reserve poo] who, while in employment 1o
which he has been allocated by the Administrative Body, fails without any adequate
cause to comply with the provisions of sub-clause (5) of clause 39 or fails lo comply
with any lawful orders given to him by his employer, may have his engagement
terminated and may be returncd to the reserve pool and. whether ar pot he is so
returned may be reporied in writing 1o {he Labour Officer. When a regisiered dock
worker 15 so rciurned lo the reserve pool, the Administrative Body shall endorse
his Attendance and Wage Cards accordingly.

(3) The Labour Officer shall consider any matler arising under .ub-clause (1)
or (2) and if, afler investigating the matter, he notifies the rcgistered dock worker
and ithe Administrative Body that he is salisfied thal the registered dock worker
llf:las failed to comply with lawful order as aforcsaid. the repistered dock worker
shall not bhe entitled to any payment or to such part of arv payment under clause
46 as the Labonr Officer thinky it in respect of 1the wage period in which lailure
occurred or continued:

Provided that the registercd dack worker will be given an opportunily aof
showling causc before the Lahour Officer takes any decision under this sub-clause.

48, Disciplinary Procedure.—(1) (i) The Personncl Officer on receipt of the
information whether on a complaint ,r otherwise, thal a repistered employer has
failed to carry out the provisions of ithe Scheme may afler invesligaling the matier
give him a warning In writing, or

(ii) where 1n his opinion. a higher pandylty is merited. he z;hall report to the
Depuly Chalrman, who may then cause such {further invesligation to he made as
he may deem fit and lake any nf the following sieps as regards that employer
that is 1o say, he may— :

(a) censure him and record ihe ccnsure in his rerord sheet, or

(M subject to the approval of the Beard and after one month's'nolice In
writing 1o the registered employer, inforim. the Administrative Body
ithat the name of the employer shall be removed for such period /as
defermined by the Board or permanenily in case of a grave cilence.

(2) A registered dock worker in the reserve pool, who fails {o comply wilh any
of the provisions of the Scheme, or commils any aet of indiscipline or misconduct.
may be reported in writing by the employer 1o the Labhour Officer who may after
investigating the matter take any of the following steps 'as regarde ihat worker,
that i1s 1o say, he may— !

(a) determine that. for such periodsz ns he thinks proper, {hal woiker shall
not be entitled to any paymeni or part payment under clauge 4G in
respect of the wage period in which such [ailure. commisgion or mis-
conduct occurred or continued:

(h) give him a warning in writlng; or
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(c) suspend him without pay for a perlod not exceeding three days.

The employer may also report the matter in writing to the Inspector-on-duty
who after spot inspection and investigation report the matter immedialely to the
Labour Officer for detailed enquiries and further action.

(3) (a) Where in a case reported to him under sub-clause (2) the Labour Officer
is of opinion that the act of indiscipline or misconduct is so serious that the worker
should not be allowed to work any longer, the Labour Officer may, pending investi-

ation of the matter, suspend the worker and report immediately to the President,

idministrative Body, who after preliminary investigation of the matter shall pass
orders thereon subject to provisions of sub-clause (b) whether the worker should,
pending final orders remain suspended or not;

(b) where a worker has been suspended by an order under item (a). he shall be
paid for each day of suspension a subsistence allowance equivalent to the attend-
ance allowance provided in clause 34 or one-fourth of his dally wage including
dearness mllowance, whichever ls greater; provided that for the perlod of suspen-
slon in excess of a month, the President, Administrative Body may, in exceplional
cases grant o higher subsistence allowance not exceeding half the total daily wage
including dearness allowance:

(c) the subsistence allowance so pald shall not be recoverable or liable to for-
{eiture in any case whalsoever;

() where a worker is found notguilly he shall be entitled fo such payments
as the Administrative Body certifies that the worker would have received on ihe
time rale basis or under clause 34 had he not been suspended., provided ihat the
amounts so payable shall be reduced by ithe amount of subsistence allowance al-
ready paid during a particular period.

(4) Whete, in the opinion of the Labour Officer a higher punishment than that
provided ip sub-clauses (2) and (3) is merited, he shall report the case to the Presi-
dent, Administrative Body.

(6) On receipt of the written report from the Labour Officer under sub-clauses
(3) and (4) that a rexistered dock worker In the reserve pool has failed to ccmply
with any of the provisions of the Scheme or has committed an act of Indiscipline
or misconduct or has consistenily falled to produce the standard output or has
been Inefficient in any other marner. the President, Adminisirative Body may
make or cause to he made such furither Investigation as he may deem fit, and
thercafter take any of the following steps, as regards the worker concerned, that
is to zav. he may impose anv of the following penalties:—

{a) determine that, for such period as he thinks proper. the worker shall
not be entifled to any paymeni or part payment under clausge 46 in
respect of the wage period in which such failure, commiision ¢r mis-
conduct occurred or continuerd;

(b) give him a warning In wriling;
(c) suspend him without pay for a period not exceeding ihree months.

(6) If in the opinion of the Prezident, Administratlve Body a higher punish-
ment than that provided under clause (5) is merited, he shall report the case to
the Deputy Chalrman.

The Deputy Chalrman may make or cause to be made such further investiga-
t{lon as he may deem {it and thereafter take one of the followlng steps as regards
the worker:--

(a) terminate his services after giving 14 dnys’ notlce or 14 days’ wages In-
clusive of dearness allowance in lieu thereof; or

(h) dism!ss him.

(7) Before any action is faken under this clause the person concerned shall be

glven an opportunity 1o show cause why the proposed action should rot be taken
agalnst him.

(8) Notwithstanding anything contained in this clause snd in clause 47, the
powcrs vested in the authority in column () of the Table below under the provi--
gions specifled in column (2) of ihe said Table, shall also be exercisable by the
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fhhority specified in the corresponding entry in column (3) in such cases as the
ast named authority may specify in wri%ng in this behalf ;
ABLE

Authority empowercd to take action Power given under Authority empowered to take
action. ir specified cases:

I 2 3
1. Labour Officer , . . . Clauges A§7 and 48 President Administrative Body.
2. Personnel Officer . . . ~Clause 4 Deputy Chairman or Chairman.

3. Deputy Chairman., . . . Clause 48 Chairman,

_— - ——— - — .

49, Special Disciplinary powers of the Chairman.—(1) Notwithstanding any-
thing contalned in the Scheme, if lhe Chairman is satisfled that a ‘go-slow’ has
been resorted to by any gang of registered dock workers or by any such indivi-
dual worker and is being continued or repeated by the same pgang or worker or

different gangs or workers on the same or different ships, he may make a declara-
tion in writing to that effect.

(2) When a declaration under sub-clause (1) has been made, it shall be law-
ful for the Chairman.

(i) in the case of monthly workers, to take without prejudice to the rights
of the registered employers, such disciplinary action including dis-
missal, against such workers, as he may consider appropriate; and

(i) in the case of registered dock workers in the reserve pool to take such
disciplinary action including dismissal against such workers as he
may consider appropriate and also to order forfeiture of their gua-
ranjceed minimum wages and attendance allowance for the wage
period or periods in which the ‘go-slow’ has been resorted to.

(3) The Chairman may take disciplinary action where the ‘go-zlow’ is resort-

ed todby a worker or a group of workers, against the worker or workers con-
cerned.

(4) Before any disciplinary action is taken under this clause against any
worker or any group of workers, such worker or workers shall be given an

o portuiﬁty to show cause why the proposed aclion should not be taken against
m or it:

Provided that the Chairman may, hefore glving an opportunity to show cause
under this sub-clause, suspend from work any worker or group of workers imme-
diately after a declaration has been made under sub-clause (1).

(5) (a) Where a worker has becn suspended pending enquiry, he shall be paid
for each day of suspension a subsistence allowance equivalent to the attendance
allowance provided in clause 34 or one-fourth of his daily wage including dear-
ness allowance, whichever is greater:

Provided that for the perlod of suspension in excess of a month, the Chairman
may, Iin exceptional cases grant a higher subsistence allowance not exceeding half
the total daily wage including dearness allowance;

(b) the subsistence allowance go paid shall not be recoverable or liable to
forfeiture in any case whatsoever;

() where a worker {8 found not guilty, he shall be entilled to such payments
in respéct of the period of his gugpetision as the Administrative Body may certify
that the worker Would have tééeived on the time rete besis or under clause 34
had he not bebh suspended, provided that the amounts so payable shall be reduc-
ed by the #mount of subsistence allowance alteady paid during tbat period.

(8) Ahy registered dock worker who is aggrieved by an order of the Chair-
man uhder sub-clausé (2) may within 30 days of the date of receipt of ithe order,
prefer an appeal to the Central Government.

. '50. Termination of employment.—(1) The employment of a registered dock
worker in the reserve pool shall not be terminated except in accordance with the
provisions of the Scheme.

(2) A registéred dock worker in the reserve pool thall not leave his employ-.
ment with ‘Ebe Board except by giving fourteen days’ notice in writing to the

B}?ard 13or forfeiting fourteen days’ wages inclusive of dearness allowance in lieu
thereof.
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(3) When the employment of a registered dock worker with the Board: has
been terminated under sub-clause (1) er (2) his name shall forthwith be rem¥v-
ed from the register or record by the Administrative Body. .

51. Appeals by workers—(1) Save as otherwise grovided in this clause, a
worker in the reserve pool who is aggrieved by an order passed by an authority
specified in column (]) of the Table below under the provisions specifled in
column (2) of the said Table may prefer an appeal against such order to the
authority specified in column (3) of the sald Table:

TABLE
Authonry passing order Order made under Appellate Authority
1 2 3
Labour Officer. . . . . Clausc 47 or 48 President, Administrative Bodv,
President, Adminstrative Body . Clause 47 or 48 Depury Chairman.
. . . Clause 47 or 48 Chajrman,

Deputy Chairman.

(2) A worker who 15 aggrieved by an order—
(i) placing him in a particular group in the register or record; or

(i1) refusing registration under clause 20; or

(il1) requiring him under item (b) of sub-clause (4) of clause 39 to under-
take any work which is not of the same category to which he belongs;

may prefer an appeal to the Chalrman.
(3) Any dock worker who is aggrieved by an order under sub-clause (4) of

clause 21 may prefer an appeal to ithe Chairman.

(4) No appeal shall e where due notice has been glven of the removal of
the name of a registered worker from the regisier or record in accordance with
the instructions of the Board, if the ground of removal is that the 1cgistered
dock worker fplls within g class or description of dock workers whose names are
tn be removed from the register or rccord in order to reduce the size thereof :

Provided that an appesal shall lie to the Chairman where the registered dock
worker alleges that he does not belong to the class or description of dock workers
referred to in the instructions of the Board.

() Every appeal referred in sub-clause (1), (2), (8) or (4) shall be in writing
and preferred within 14 days of the date of rcceipt of the order appealed against,
and 1hz order passed on such appeal shall be final and conclusive :

Provided that the appellate authority may for reasons tc be rccorded, admit
an appeal preferred after the expiry of 14 days.

(6) An appellant shall not be cnlitled to be represented bv a legal praciltioner
before the wppellate authority but he shall be entitled to be represented by a
representative of the regisiered trade union of which he is a member or by a
regislered dock worker.

52. Appeals by Employers.—(1) (a) A registered employer who is agprieved hy
an order of the Personnel Officer under item (i) of sub-clause (1) of clause 48
may appeal to the Deputy Chairman, whose order shall be final and conclusive
and there shall be no appeal against it,

(Y If a registered cmployer is aggrieved by an original order of the Deputy
Chairman under item (ii) of sub-clause (1) of clause 48, he may appeal to ihe
Chairmen. The order of the Chairman in respect of an appeal against an ocider
under sub-item (a) of item (ii) of sub-~clause (1) of clausc 48 shall be final snd
conclusive and there shall be no appeal ageingt il. In the case of an appcal against
an order under sub-rtem (h) of ilem (11} of sub-clause (1) of clause 48, the Chair-
man shall forthwith refer the matter to the Central Governmeni. The Central
Government shall make such order on the appeal as it thinks fit,

(2) A stevedore who has been refused registration under item (¢) of sub-
clause (1) of clause 17 may appeal 1o the Central Government through the
Chajrman. The order of the Central Government shall be final and conclusive
and there shall be no appeal against .

(%) If & registered employer is aggrieved by any original order of the Chair-
man against him under clause 48, he mav nrefer an appeal to the Central Gov-

ernmenl. The Central Government shall make such order on the appeal ag 1t

thinks fit.
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+-(4) Every appeal referred to in sub-clauses (1), (2) and (3) shall be in writ-
fhig wnd preferred within 14 days of the receipt of the order appealed against:

Provided that the appellate authority may for reasons ‘to be recorded admit
an appeal préeferred after the expiry of 14 days.

(5) An appellant shall not be entitled 1o be represented by a legal practitioner
before the appellate authority but he shall be entitled to be represented by a
representative of the association of registered employers of which he is a mem-
ber ur by a registered employer.

53. Power of revision of the Chalrman and the Deputy Chairman.—Notwith-
standing anything contained in this Scheme, the Chairman, in the case of an order
passed by the Deputy Chairmen under clause 48, or the Deputy Chairman, in
the case of an order passed by ihe Personnel Officer or the Fresident, Adminis-
trative Body under the said clause, may at any time, call for the record of any
proceeding in which the Deputy Chairman or the Personncl Officer or the Presi-
dent, Administrative Body has passed the order, for the purpose of gatisfying
himsgelf as 1o the Jegality or propriety thereof and may pass such order in rela-
1ion thereto as he thinks fit.

Provided that the Chairman or the Depu’ty Chairman shall not pass an order
under thir clause prejudicially to any person without glving him a reasonable
vpportunity of being heard.

54, Stay of order in case of cerfain appeals.—Where an appeal is lodged in
accordance with the provisions of clause 51 or 52, the appellate authority may
suspend the operation of the order under appeal, pending the hearing and dis-
posal of the appeal.

55. Special provisions for action in an emergency.—(1) If at any time the Chair-
man is salisfled that an emergency has arisen which will serlously affect the
working ol the port, he may, by order In writing and for such period as he may
irom time to time specify thercin, make p declaration to that effecti:

Provided that no such declaration shall be made except with the previous
approvul of the Central Government.

(2) So long as an order under sub-clause (1) is in force, the following provi-
sions shall apply, namely:—
(i) If any allegalion is made thal a registered employer has failed to carry
out the provisions of the Scheme, the Chairman may after holding a
summary indquiry into the allegation, take any of the following steps
ag regards that employer, that is to say, he may—

(a) give the registered employer a warning in writing, or

(b) direct that the name of the registered employer shall be removed

forthwith from ihe employers’ register eilher perthanently or for
such period as he may deterimine,

(i) I any allegation .of indiscipline, ‘go-slow' or misconduct is made
agalnst a registered dock worker, the Chairman may suspend him
forthwith pending inquiry, hold a summary inguiry into the allega-
tion and take any onc or more of the following steps against the
worker, that is to say, he may— »

(a) delermine that for such period as he thinks proper, that worker shall
not be entltled to any payment under clause 46;

(b) give him a warning in writing;
(c) suspend him without pay for a period not cxceeding three months:

(d) torminate his services after giving 14 days’ notice or 14 days’ wages
inclusive of dearness allowance in licu thercof; or

(&) dismiss him,

(iit' (a) Where a worker has been suspended pending enquiry, he shall be
paid for each day of suspension’ a subsistence allowance cquivalent
to the altendance allowance provided in clause 34 or one-fourth of
his daily wage including dearness allowance, whichever is greater;
provided that for the period of suspension in cxcess of a month. the
Chairman may, in exceptional cases grant a higher subsistence allow-
ance not exceeding half the total daily wage including dearnoss
allowanece;
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(b) the subsistence allowance so paid shall not be recoverable or liablevsg
forfeiture in any case whatsoever;

(c) where a worker is found not guilty, he shall be entifled to such pay-
ments In respect of the period of his suspension as the Admmistra-
tive Body may certify that the worker would have received on ihe
time rate basis or under clause 34 had he not been suspended, pro-
vided that the amount so payable shdll be reduced by the amount of
subsistence allowance already paid during that period.

(3) The provisions of the Scheme relating to disciplinary action against regis-
tered employers and registered dock workers shall not apply to any order passed
by the Chairman under sub-clause (2).

(4) Any registered dock worker or registered employer who is apgrieved by
an order passed by the Chairman under sub-clause (2) may, within 3¢ days of
the date of receipt of the order, prefer an appeal to the Central- Government.

(5) Notwithstanding anything contained in the Scheme, so long as an order
under sub-clause (1) is in force, the Chairman may authorise the employment of
unregistered workers directly by registered employers and payment to such un-
registered workers directly.

56. Cost of operating the Scheme.—(1) The cost of operating the Scheme shall
be defrayed by payments made by registered employers to the Board. Every
registered empi'oyer shall pay to the Board such amount by way of levy in res-
pect of reserve pool workers together with and at the same. time as or earlier
than the payment of gross wages due from him under item (1) of sub-clause (5)
of clause 40, as the Board may, from time to time, prescribe by a written notice
to registered employers and the amount payable by way of sych levy shall not
be less than such amount as the Board may flx as the minimum payable by
every registered employer. The Board may alse require any registered emgloyer
to pay such amount by way ¢T levy in respect of monthly workers at such rate
as it may determine:

Provided that, where wages are payable to workers at an interval of less than
a month, the Board may at jts discretion allow the amountis, other than gross
wages, payakle under this sub-clause to be pald monthly by such time as the
Board may prescribe in this behalf, :

(2) In determining what payments are fo be made by registered employers
under sub-clause (1), the Board may fix different rates of levy for different cate-
gories of work or workers, provided that the levy shall be so fixed that the same
rate of levy will apply to all dock employers who are in the like circumstances.

(3) The Board shall not sanctlon any levy exceeding hundred per cent of the
estimated total wage bill calculated on the basls of the daily time rate wage
without the prior approval of the Central Gdvernment,.

(4) A registered employer shall on demand make a payment to the Board by
way of deposit, or provide such other security for the due payment of the amount
referred to in sub-clause (1), as the Board may consider necessary.

(5) The Administrative Body shall furnish, from time to time, to the Board
such statistics and other information as may reasonably be required in connec-
tion with the operation and financlng of the Scheme,

(6) If a registered employer fails to make the payment due from him under
sub-clause (1) or under item (iii) of sub-clause (5) of clause 40 or any other
amount due and payable to the Board in any other capacity or account within
the time prescribed by the Administrative Body, the Administrative Body shall
serve a notice on ’the employer to the effect that unless he pays his dues within
three days from the date of receipt of the notice, the supply of registered dack
workers to him shall be suspended, On the expiry of the notice period, the
Adminigtrative Body shall suspend the supply of registered dock workers to a
defauiting employer until he pays his dues. Iiy the employer fails to pay his dues
within 45 deys of the date of issue of the notice, his name shall be llable to be
removed from the employers’ regigter.

5Y7. Arrears of dearness allowance, wages and other Allowances.—In case of
eny revislon of dearness allowance or grant of revised wages or other allow-
ances, with retrospective offect, in pursuance of any award or recommendation
of EIH Board or Body set up, or of any order made, by the Central Government,
the Board may, out of its funds, pav the registered workers arrears upto the
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dﬁ—te of the gward or, as the case may b
Board so decides.

58. Provident Fund and Gratulty.—(1) The Board in respect of the registered
workers’, shall frame and operate rules providing for contributory provident
fund. The rules shall provide for the rate of contribution from the workers and
the employers, the manner and method of payment and such other matters as
may be considered necessary.

(2) The Board shall frame rules for payment of gratuity of registered work-
ers.

(3) The Board shall, if necessary, make suitable provision for a Voluntary
Retirement Fund and shall frame rules for operating the same.

59. Dock Workers Welfare Fund.—Cost of amenities, welfare and heelth mea=
sures and recreation facilities for registered workers shall be met from a sepa-
rate fund called Dock Workers Welfare Fund which shall be maintained and
operated by the Adminisirative Body. Contributions to this Fund shall be made
by all reﬁistered employers at such rate as may be determined by the Board.
The Board shall frame rules for contributions to, maintenance and operation of,
the Fund. In framing such rules, the Board shall provide for the association of
workers' representatives with the formulation and implementation of the welfare
measures, The day-to-day administration of the welfare measures should, how-
ever, be left to the Administrative Body.

60. Industrial Relations,—The Board shall take suitable and effective steps to
set up such machinery as it may deem flt to maintain cordial and amicable indus-
trial relations between the employers and the workers under the Scheme. All
matters of industrial disputes as between the registered employers and the regis-
tered workers under the Scheme shall be referred to the machinery set up by
the Board for this purpose. Disputes arising out of all matters concerning the
employment of a worker in the Scheme that are specified as the functions and
responsibilities of the Board, shall be referred to the Board for settlement and

for this Ipurﬂome, all these matters shall be excluded from the purview of the
Industrial Disputes Act, 1947,

61, Penaltleg—A contravention of clause 41 shall be punishaeble with imprison-
ment for a period not exceeding three months in respect of a first contrevention
or six months in respect of any subsequent ¢ontravention or with fine not exceed-
ing flve hundred rupees in respect of a flrst contravention or one thousand rupees,

in regpect of any subsequent contravention, or with both imprisonment and fine
ag aforegaid.

62, Repeal and savings.—(1) The Calcutta Dock Workers (Regulation of Ere
ployment) Scheme, 1956, is hereby repealed:

Provided that any order made, right accrued, penalty incurred or asnything
done or any action taken under the said Scheme shall so far as may be deemed
to have been made, accrued, incurred or done or taken under this Scheme and

any reference in any instrument to any provision of the said Scheme shall be
deemed to be a reference to the corresponding provision of this Scheme.

2) Notwithstandir_lg anything contained in sub-clause (1), on the constitution

oBf thgl_- )Board under clause 4 of this Scheme (hereinafter referred to as the ‘New
oard’)—

(a) the term of office of the members of the Board constituted under the
said Scheme ghall expire:

(b) all property and assets vesting in the Board constituted under the said
Scheme shall vest in the New Board;

(c) all rights, Uabilities and obligations of the Board constituted under the

said Scheme shall be the rights, liabilitles end obligations respective-
ly of the New Board.

ScHEDULE T
[See clause 2 (2)]

(li‘lasses or descriptions of dock work and dock workers to which the Scheme
applies:—

(1) Stevedoring work (other than coal), salt, passenger baggage and mall
work.
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(2) The following categories of stevedore workery:—
(a) Deck Foreman.
(b) Hatch Foreman,
(e¢) Winchman.
(d) Birdar,
(e) Mate.
(f) Stevedore Mazdoor.
() Rigger.
{(h) Tally Clerk.
(1) Salt Worker, Bagger and Stitcher.
(i) General Mazdoor (Cargo).

(k) General Purpose Mazdoor.

SCHEDULE II

[See clause 33]

The miniinum number of days in a month for which wages are guaranteed
should be assessed annually on ihe nhasis of the average employment during the
imimediately preceding 12 months according 1o the following procedure :

(a) The total number of man-shifts worked every month by Khamalieg and
Rolias including leave reserve workers in the reserve pool should be
recorded.

(b) The effective strength of Khamalles and Rolias including leave reserve
workerg in the Reserve Fool on all the working days of the month
should be recorded.

"The effective strength of Khama- The number of Khamalies Number of Khamalies and Rolias
licy and Rolias including leave -‘and Rolias  including and leave rescrve workers in
reserve workers in the/Reserve 4 leave reserve workers on  the Reserve Pool on authorised
Poolon a particulur working 3. [the Reserve Poolregister  or unauthorised leave plus
day shallbe on that day number of workers in these ca-

tegories fwho died or whose
services were terminated on
that day

(¢) The elleclive strength of Khamélies and Rollas on all the working days
in 2 month obtained under (b) above should Le added up and divided
by the number of working days in the month {o yield the ctfective
strenwglh of these workers during ithe month.

(d) (a) should be divided hy (c) to yleld the average employment per
worker per month in these categories.

{e) The averages obtained under (d) above tor 12 congeculive months
should be added up and divided by 12. The average so ohtained
shall be fixed as the mnlnimum guarantee for the next 12 months.

for clarilleation, an example is given below :
Suppose that an assessment is made in June, 1956 nnd suppose the effeclive
strength of Khamalies and Rollag and leave reserve workers in the



Sre. 3(ii)] THE GAZETTE OF INDIA EXTRAQORDINARY

127

Reserve Pool and the man-shifts worked by ihem during the period
June, 1955 to May, 1958 are as showpn under columns (2) and (3)
of the Table helow :~-

I'ABLY
Average

Total No, cmploy-
Month Effective of ment per
strength” manshifts  worker

worked  per month

- (2) (3) ey

June 1955 . . . . . . . . . 3900 46,800 12
July 1955% . . . . . . . . . 3800 49,400 13
August 1955 . . . . . . . . 3700 55:300 15
September 1955 . . . . . . . . 3800 60,800 16
October 1955 . . . . . . . . . 3600 57,600 6
November 1955 . . . - . . . . 4000 68,000 17
December 1955 . . , . . . . . 1700 62,900 17
January 1956 . . . . . . . . . 3800 49,400 13
February 1956 . . . . . . . . 3900 54,600 14
March 1956 . . . . . . . . . 3600 54,600 I8
April 1956, . . . . . . . . . 3500 56,000 16
May 1959 . . . , . . . . . 3800 64,600 17

Column (3) divided by column (2) will show ihce average employment per
worlker per month and this is shown in column (4) of the '[able.

The minimum number of days in a montih [or which wages should be guaranteed
turing the period June, 1956 to May, 1957 will be

12, 13415 FI6 T 16 +17—|—I7+13—{-1j+15 F16417—15-08
After rounding to the nearest day —15 days.

Althicugh this average has been calculated [or the lowest categories of workers
only. it will apply lo all the categories ol stevedore labour, namely, Winchman,
Sirdur, Mate, ete. I a new calegory of workers is realstered, the minimum
suaraniec lor this category lo start with will be delermined as has been provided
in the principles relating to the regislration of new categories of workers mentioned
in clause 20(2) of the Scheme.

Similar calculalion should be made in June, 1857 and thereafter every year.
If the average number of days in any year works oul to be less than the minimum
number of days [or which wages have already been guaranteed, the latter number
will 1ot be reduced  In other words. the minirmvm nuncer of days'in a month
[or which wages are guaranieed will progressively increase bui will vever be
decreased.

ScnepUuLlE IIT

Dutics and Functions of the Gereral Purpose Mazdoor —The types ef duck work
that & general PUrposc mazaoor may be called upou to perinrm are mainly the
following —-

tu) Cleaning of cargo holds or tanks, beams, decks, tunnels, alleyways or
any other part of the ship regquired io be cleaned.

() Colleetion of cargo sweepings aboard ships or ashore, filling them In
bags or other packings and removal or handling of same.

(¢) Handling, supplying and laying of dunnage wood, mafling, pallets or
any other cargo-separation media.

(d) Handling of gunny bales (used for supply of empty gunnles for hagging
of hulk cargo on board or ashorc) including ‘oponing of bales and
distribution of gunny bags to dilferent work poinis on hoard a vesgel
or in a shed . .

(e} Writing by hand or by stencil of import_ and oxpur! packings with
glenil or paint mark either on board a ship or avshore.
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(£) Fixing or dismantling of all femporar T
ry wooden or metal structures -
fixtures used for stowing or unstowing of CACgo. Repairing,ugoop%imcz

of all cargo packing whether on board
orking o packl 0 or ashoré or in cargo lghters

(8) Any other work of general nature connected with th
i . e loading and -
loading operation of a vessel, which iz not the schedult-‘u:%r workugf

any other specific category of dock workers, as i
by (g er Spectfic R and when required

SCHEDULE IV
General Mazdoor (Cargo).

Thege workers ghall serve to flll the shortfall in demands of Baggers, Stitchers
Salt workers, Stevedore Mazdoor or Riggers as and when they occgf' and sha‘a:ll be
deployed in accordance with any rules that may be framed by the Board in this
regard. Thls category shall all be in the Reserve Pool.

SCHEDULE V
Limlts of the Péft of Calcutta to which the Scheme applies i—

On the North.—A line drawn due east across the river Hooghly from a
pillar at the southern boundary of Messrs. D. Waldie and Co.’s
Chemical Works and Distillery al Konnagar in the district of Hoogbly
on the right bank of the river to a pillar on the left bank of the river
near Panihat! in the district of the 24-Parganas,

On the South.—A line drawn from & masgonry pillar placed at the mouth of
the Budge-Budge Khal to a pillar on the right bank (Howrah side)
of the river Hooghly, bearing north west of the first named pillar.

(As per Government of (Gengal Notification No. 13-Marine dated 14th February, 1929)

ScHEDULE VI
‘Payment by Result’ Scheme as approved by the Central Government.
PAYMENT BY RESULT SCHEME FOR DOCK WORKERS OF THE PORT OF

CALCUTITA

1. The Scheme shall apply only to the categories of workers as detalled below:—

(1) Sirdars, Winchmen snd Gang Workers, registered under the Calcutta

Dock Workers (Regulatlon of Employment) Scheme 1956.

(1) Sirdars Supervisors, Stitchers and Baggers, Chamachiyas and Slcemen
listed and temporarily listed under the Calcutta Unregistered Dock
Workers (Regulation of Employment) Scheme, 1957.

2. Processing Wage.
The procesing wage of the different categories of workers will be:

(a) For workers under Clause 1. (i):

Calegories Processing
Wage-

Rs.
Winchman . . . . . . . . . . . -75
Sirdar . . . . . . . . . . . . . -25
Mate . . . . . . . . . . . . . 625
Khamali . . . . . . . . . . . . 5-35
Rollia . . . . . . . . . . . . . 4-81

(b) For workers under Clause 1. (i) :

Gategories Processing
Wagc
Ra.
Sirdar/Superviscr . . . . . . . .o . . 11'00°
Stitcher . . . . . . . . . . . . 600
Bagger . . . . . . . . . . . . . 475
Slicernan . . . . . . . . . . ; . 575

Chamachijyas . . . . . . . . . . . . 513
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3. Manning Scale ;

{i) Only one stevedoring gang (consisting 1 Sirdar, 1 Mate, 4 Kharnaliag
and 3 Rollag) will be employed per hook Irrespectlve of the weight
of cargo on the hook, ’

(il) For each hook requiring Baggers and Stitchers of bulk cargo, the follow-
Ing workers will be booked;—

Sirdar Supervisor

p P |
Baggers .. 8
Stitchers .o 4

i(iil) Relieving Winchmen.—One additional Winchman will be provided to
relieve every six working Winchmen. The relieving Winchman/men

will be paid the average of the piece-rate wages of the Winchmen
relleved.

(v) If on any shifl the number of workers reporting for work is below full
strength and if the vacancy cannot he filled, the wages as determined
under Clause 6 of the unfilled categorles shall be divided amongsl
those present.

(v) Wheh Slicemen and/or Chamachiyas are engaged as _bagging in handling
bulk cargoes they will be entitled to the processing wage of their
respective calegories.

4, Unit of performance for all shifts:

Types of Cargo Tonnes

1. Bag cargo all type Including food 55

2, Jute Gunnies or Jute products. 50

3. Tron all types iIncluding unfabricated Sleel, Scrap Iron, 50

4. Pig Iron. 55
5. Tea. 37

6. Tea (palletised). 70

7. Fertilizer (in bulk), 60
8. Fertiliser (In bags). 45

9. Drums (all types), 50
10. All Ore (including trimming) other than at No. 5 K.G. Docks. 45
11. Ore at 5 K.G. Dacks. 80
12. Paper, Wood Pulps, ele. 50
13. General Cargo. 33

NoTEs.—(1) Individual packages. excluding unitised loads, weighing over flve
tonnes, will be considered ‘heavy lift' cargo. Heavy lift cargo will be time-rated.
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(2) When the same gang/hook In the same shift handles more than one type ol

cargo, payment will he made al the rale applicable to the iype, under whirh the
largor/largest perceniage of ihe total cargo falls,

5, Minimum outpunt per hook per shift. —The minimum output per hook per shift
shall be iwice the unit of performance shown in Clause 4, exccept when work is
held up for reasons heyond the control of the workers. All workers shall work for
the full duratlion of cach shift.

6. (i) Payments for outputs at different levels:

Levels of Qutput Payments

(&) One unit . . . . . Processing wage (PW.) plos W.B.I,

() Two unirs . . . . . (2 «PWD plus W.B.1.

{¢) Threc units . . h . . (3 ¥PW) plus W.B.I. plus Rs. 2/-.

(d) Four units , ) . , . (4 < PW) plus W.B.I. plus Ry, §/-.

(¢) TFive unita : . . . . (5 xPW) plus W.B.I. plus Rs. 8/-.

(N Forevery unitin exzess of 5§ units . One additional PW in addition to wuges

fixed for five units.

NoTE—W.B.I. means the increase in daily emoluments of a worker as a result
of the orders passed by Government on the report of the Wage Board for Port &
Dock Workers,

(i) When the outpul of a worker is below one unit, except for reasons beyond
his conirol, he will be pald ihe processing wage. In such cases, i.e, when he is
pald only the processing wage, it will be open fo him to make a representation to
the Dock Labour Board thail his low output was due to reasons beyond his control
and ask for wages at the one unit lovel.

(iii) For outputs in excess of complete unit levels, the workers shal] he paid
pro rata al a rate equal to the difference belween the compleled unit and the next
higher unit,

Example.—Unit heing worked is 50 tonnes. Qutput in the shift is 175 fonnes,
j.e. 25 lonnes above stage (c), The payment shall be full stage (¢) payment plus
25 25
— x ‘difference between (¢) and (d), ie. plus — x (PW Rs. 3/-).

50 a0

vy If work s availahle for at least half the shift hours, the workers must
produce the full unit level output to be entitled {o the W.B.I, If work is not
available for at least half the shift hours. the workers shall be paid the W.B.I
irrespective of output.

7. Idle Time.—Since units of performance have been fixed taking into account
the average loss of handling time thal is occasioned in the course of stevedoring
work at Calcutis, ihere shall be no separate payment for any idle time,
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SEC. 3(il)]

r 78, Determination of Hook Output:(a) For cargo landed into boals,—-the em-
ployers will maintain a hook-wise tally of all cargo so landed by Tally Clerks
authorised by the Board under the Calculta Dock Workers (Regulation of Employ-
ment) Scheme, 1956
(i) For packaged cargo upto and including five tonnes, the Bill of Entry/
Manifest Weights shall be the basis for converting the tallied quanti-
ties into tonnes.
" {il) For bulk cargo landed ufter bagging on board, the conversion into lon-
nes shall be governed by Clause 10,
(iii) For bulk cargo landed in bulk, ithe tally shall be of the number of slings
and the conversion into tonneg ghall be governed by Clause 8,

(b) For cargo shipped overside from boats, the employers will maintain hook-

wise tally of all cargo so shipped by Tally Clerks authorised by the Board under
1he Calecutta Dock Workers (Regulation of Employment) Scheme, 1956:

(i) For puckaged non-heavy lifts. the Boat-note/Shipping Bill Weights shall
be the basis {or converting the tallied quantities into tonnes.

(ii) For bulk cargoes such as scrap, mill scale ete., the tally shall be the
number of slings and the conversion into tonnes governed by 1he Boal-
note Tonnuge,

(c) For Cargo Landed Ashores (i) In the case of homogeneous packed cargo,
including originally bagged cargo and bhulk cargo bagged on board or ashore, ihe
Port Commissioners, on the basis of the connected shore gangs output, shall issue
cerlificates to the Dock T.abour Board and also to {he rtevedore employer showing
the tonnage landed by each hook during each shifl. In all such cases when the
stack counting is done joinlly with the shore gang sirdar and is recorded at the
end of the shitt by the Calcutta Port Commissioners’ staff, a copy of the record
shall be made available to the stevedores’ representative soon after the end of the
ghifl concerned. For hulk cargo bagged on board or on shore the conversion {actor
shall be determined as per provisions of Clause 10.

(ii) In case of miscellaneots or heterogenous general import, packages upto
and including 5 tonnes in weight the Porl Commisslonars, on the basis of ibe
connccled shore gang's oulpul, shall issue certificates to ihe Dock Labour Board
and also to the stovedore omployer showing the periods for which cach hook
landed such cargo and the total weighl of such cargo landad, based on a certificate
of landing signed/countersigned hy the Officer on duty of the vessel for cach shitt

of work.

(1) In case of bulk cargo landed in bulk.—whenever the number ol slings
handled by each hook/shift is recorded by the Port Commissioners for cach/hook/
shift, a copy of the record shall be made available to the gtevedores’ representalives
soon after the cnd of the shift concerned., The Porl Commissioners on ihe basis
of the connecled shore gangs outpul shall issue certificates 1o the Dock Labour
Board and stevedore employers showing the tonnage landed by each hook. The
conversion of slings inlu tonnes being governed by lhe provisions of Clause 10.

(d) For Cargo Shipped freen Shores (1) In case of general exports, the Port
Comunissioners, on the basis of the connected shore gang's output, shall issue certi-
ficates {0 the Dock Labour Board and also 10 lhe stevedore employer showing the
tonnages shipped by each hook on cach shift. Such certificates shall show all the
det?\lls supplied to the Sirdar of {he shore gangs and noted in their gang hand-
book,

(i) In case of Pig Iron, Ores, Scrap and other bulk cargo, whenever the
nuber of slings handled by each hook and/or ithe individual number of wagons
involved is recorded by the Port Commissioners for each shift, a copy of the record
wi!l be made available to thc stevedores’ representative soon after the end of the
shift concerned. The Port Commissioners, on the basis of the connected shore
gang's oulput, will issue certificates 1o the Dock Labour Bonrd ang representatives
nt sievedores showing the tonnage shipped by cach hook/shift, the conversion of
slings inilo tothnes being governed by provisions of Clause 10,

9. Determination of the total weight of Bulk Cargoes:—_ (i) For shiploads.—the
total weight of cargo on board shall be determined by a draft survey by competent
surveyors appointed by ship owners/agents/charterers.

(ii) For parcel cargoes, the bill of Landing weight or the Male's Reccipl
Welght shall be taken as the total weighi,
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10. Conversion of Number of Slings/Bags into Tonnes—(1) For all bulk or b
curgo landed/shipped, excluding cargo not standardised ashore, the tolal slin
landed/shipped by each hook shall be converted into tunnes by the current con-
vergion factor as adopted by the Port Commissioners for shore labour. Whenever
it is found that payment has been made incorrectly to an extent greater than 2 per

cent, the amounts under-paid or over-paid shall be adjusted pro-rata to/from all
the workers concerned.

(ii) For cargo landed in bulk and bagged and standardised ashore the number
‘of bags standardised at each hook multiplied by the standard weight per bag will
"determine the weight of cargo landed by the hook.

11. Increase in Basic Pay and Allowances—Increases in dally basic pay and
‘other allowances and the daily component of Dearness Allowances, as may be
sanctioned by the Dock Labour Board from time to time, will be added as g dif-
ferenlial to the incentive wage of each worker.

12, Night Allowance.—When called upon to work in the second and third shifts,
night allowance as prescribed by competent authorities, will be added as differen-
tials to each worker’s incentive earnings,

13. Overtime Allowance and Hollday Allowance.-~—~When called upon to work
on holidays or do overtlme work, all workers will be entitlad to holiday and/or
overtime allowance as sanctioned by the Dock Lahour Board, from time to time,
in addition to their incentlve carnings under the Scheme,

14. General.—(i) Other conditions of service will remain unchanged.

(i) The Chairman of the Port, who iz also the Chalrman of the Dock Labour
Board, should appoint a Standing Committee consisting of representatives of the
Port Commissioners, Dock Labour Board, Slevedore cmployers, shore lahour and

slevedore labour; to go into difficulties thal may arlse in the day to day working
of this Scheme.

(lii) After the Scheme has worked for a year, it should be reviewed by a Com-
snittee 1o be appointed by Government.

INCENTIVE TONNAGE SCHEME FOR SALT WORKERS OF THE PORT OF
CALCUTTA

1. Short title and Scope.—(a) The scheme will be called “Incentive Tqnnage
Scheme for Salt Workers” and hereinafter referred to as “The Salt Scheme™.

(b) The Salt Scheme shall apply to the following categorles of workers:
All Foremen, Sardar-Supervisors, Winchmen, Slicemen; Chamachiyas and
Chapadars, Weighment Incharges, Weighment Supervisors, Weighmoent
Clerks, listed under the Calcutta Unregistered Dock Workers (Regula-
tion of Employment) Scheme. 1957, and amended in December 1962
when employed for handling Salt.

2. Mannlng Scales per Salt hook /scale—

FINE SALT  CRYSTAL SALT

Cutegory
Urion Swinging Urion Swinging
purchasc Derrick purchﬂsc Derrick

Foreman . , T per shift for whole 1 per shift for whole
glup ship
Sirdar-Supervisors* 3 3 2 2
Winchment 2 2 2 2
Slicemen . . . . . 8 8 wx i
Chamachiyas (Hold) . . , . 12 12 12 12z
Chamachiyas (Mm,hur) 4 4 4 4
Chamachiyas (Guy) . . . . . . 4 . 4
Chapadars . . . . 2 2 2 2
Weighment Clerkstt . . . . 1 1 I 1
Weighment Supervisors . . . Onepcrthreescales.  Ore per tThree scales,
Weighment Incharge . . . Ore per sbift for Orerper shift forwhole
whole ship ghift
"'mr lar-Supzrvisor lncludes 513 allas,
**When necesrary for breaking up cake crystal salr,
tRelief for Wmchmcn . . 1 for every 6 workirg Winctmen,
ttRelicf for Weighment Clerks 1 for every 3 workii g weighmert Clorks,

4 Slicemne will be bocked rormally.
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3. Determination of Hook-output.—The output of each hook shall be determined
according to the tally of the number of tubs discharged as maintained by the
Weighment Clerk employed on the hook.

4, Rates Table.—The rates of payments per worker will be as follows:

Tubs I to 150 . . . . .~ %+§ paise per tub,
Tubg ISI to 200 . . . . 65 paise per tub.
Tubs 201 and above, . . . . 7*5 paise per tub,

b. Computation of Wages.—(a) The wages as determined by application of the
above rates table according to output of the hook in number of tubs will be payable
to the lowest category of workers, viz. Chamachlya (Hold or Guy). The other
categories of workers will be entitled to this amount plus the differentials men-
tioned in the following clauses. In addition, all workers will be entitled to their
respective W.BI,

(b) When the output of a scale is below 150 tubs except for reasons beyond the
control of the workers, they will be pald the actual wage earned on the undernoted
wages whichever is higher:—

Category Wages

Rs.
1. Foreman . . . . . . . . . . . 11°2%
2. Sardar/Supervisor, . . . . . . . . . . I1°00
3. Winchman . . 575
4. SHceman . . 575
5. Chamachiya EMachan) . . . . . . . . . 5-19
6. Chamachiya (old & Guy) . . . . . . . . . 5112
7. Chapadar . . . . . - . . . . . 519
8. Waighment Clerk . . . . . . . . . 9r25
9. Welghment Supervisor . . . . . . . . . 10:25
10. Weighment Incharge . II-25

In such caseg 1.e. when they are pald only the wages mentioned abm{e it will be
open to them to make representation to the Dock Labour Board stating that the
low output was due to the reasong beyond their control and ask for payment of

W.B.I also.

(c) WB.I, means the Increase in daily emoluments of a worker as a result
of the orders passed by the Government on the report of the Central Wage Board
for Port and Dock Workers.

8. (a) Wage differentials of different categories of workers:

Category Wagc W.B.L
diffcr_entiul
Rs.
Foreman . . . . . . . . . 613
Sardar Supervisor . , . . . . . . . 588
Winchman . . . . . . . . . 0-63
Sliceman . . . , . . . . . . . 063
Chamachiya (Machan) . . . . . ) , 0-07
Chapadar . . . . . . . . . 0-07
‘Weighment Incharge . . . . . . . 6-13
Weighment Supervisor . . . . . . . 513

Weighment Clerk . . . . . . . . . 4°13
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(b) (i) The Winchmen and Foremen will get an additional differential of Rs. Z¥-
per shift.

(ii) The Welghment Clerks, Weighment Incharge and Welghment Supervisors
will get an additional differential of Re. 1/- per shiit._

7. Incontive wageg of workers concerned with more than one hook:—(a) The
Foreman and the Weighment Incharge will be entitled fo the average of the incen-
iive wages applicable to the workers of all the hooks which worked during ihe

shift.

(b) The Welghment Supervisor/s will be pald the average of the incentive wages
of the hooks that he/they supervise.

These categorles will be entltled to incentive wages provided the Chief Officer/
Oficer-on-duty of the vessel certifies that their supervision during the shift has
been gatisfactory.

(c) The relleving Winchman/men and relleving Weighment Clerks will he paid
the average of the incentive wages of the man he/they relieve/s,

8. Night Allowance.—~When called upon to work in the second and:third shifts,

night allowance as prescribed by competent authoritles, from time to time, will be
added as differentials to each worker's incentlve earnings,

9. Idle Time.—There shall be no separate payment for any idle time,

10. Disappointment Money.—The rates and conditlons for the payment of Dis-
appointment Money will be as sanctioned by competent authority from time to

time,

11 Overtime Allowance and Holiday Allowance—When called upon to work on
holidays or on overtlme, all workers will be entitled to holiday and/or overtime
allowance as sanctioned by the competent authority from time to time in addition
to their earnings under the Scheme.

12, General.—(i) Other conditlons of service will remain unchanged.

(1) The Chalrman of the Dock Labour Board, should appoint a Standing Com-
miitee consisting of representatives of the Port Comrnissloners, Dock Labour Board,
Stavedore employers, Stevedore labour to go into difficulties that may arise in the
day to day working of this Scheme.

(lii) After the Scheme has worked for a year, it should be reviewed ky a Com-
mittee 1o be appointed by Government.

[No. 83/27/69-Fac.Il.]
T. 8. SANKARAN, Jt. Secy.
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