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MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION

(Department of Labour and Employment)

NOTIFICATION

New Delhi, the 16th January 1970

S.O. 232.—The following draft of certain scheme for the Dock Workers of the
port of Calcutta, which the Central Government proposes to make in exercise of
the powers conferred by sub-section (1) of section 4 of the Dock Workers (Re-
gulation of Employment) Act. 1948 (9 of 1948), is published as required by the
said sub-section for the information of all persons likely to be affected thereby;
and notice is hereby given that the said draft will be taken into consideration on
or after the 18th February, 1970.

Any objections or suggestions which may be received from any person with
respect to the said draft before the date so specified will be taken into considera-
tion by the Central Government.

Draft Scheme

THE CALCUTTA DOCK WORKERS (REGULATION OF EMPLOYMENT)
SCHEME, 1970

1. Name of the Scheme.—The Scheme may be called the Calcutta Dock Workers
(Regulation of Employment) Scheme, 1970 (hereinafter referred to as "the
Scheme").

2. Objects and application.—(1) The objects of the Scheme are to ensure—
(i) greater regularity of employment for dock workers by maintaining an

adequate, but not more than adequate number of dock workers;

(101)



IO2 THE GAZETTE OF INDIA EXTRAORDINARY [PART II—

(ii) the achievement of efficiency of performance in dock work and attUt^-
ment of satisfactory levels of productivity by the dock workers; and

(iii) progressively, more and more full monthly employment for the dock
workers under the registered employers and thus fulfil the ultimate
objective of complete decasulalisation of the workforce.

(2) The Scheme relates to the port of Calcutta within the limits specified in
Schedule V and applies to the classes or descriptions of dock work and deck
worl«ers set out in Schedule I.

Provided that the Scheme shall not apply to any dock worker who is not
specMed In Schedule I.

(3) The Scheme shall apply to registered dock workers specified above and
their registered employers.

(4) Nothing in this Scheme shall apply to any class or description of dock
work and dock workers in relation to any ship of the Indian Navy.

3. Interpretations.—In this Scheme, unless there is anything repugnant in the
BU*}»ct or context—

(a) "the Act" means the Dock Workers (Regulation of Employment; Act,
1948 (9 of 1948);

(b) "Administrative Body" means the Administrative Body appointed under
clause 5; ,

(c) "Board" means the Calcutta Dock Labour Board constituted under the
Dock Workers (Regulation of Employment) Act, 1048 (y of 1948);

(d) "Chairman" means the Chairman of the Calcutta Dock Labour Board;
(e) "Chief Executive Officer" means Chief Executive Officer appointed by

the Administrative Body under clause 13 of the Scheme;
(f) "Deputy Chairman" means the Deputy Chairman of the Calcutta Dock

Labour Board;
(g) "daily worker" means a registered dock: worker who is not a monthly

worker;
(h) "dock employer" means the person by whom a dock worker is employed

or is to be employed and includes a group of dock employers formed
under item (e) of sub-clause (1) of clause 17;

(i) "dork work" means operations at places or premises to which the
Scheme relates, ordinarily performed by dock workers of the classes
or descriptions to which the Scheme applies;

0) "employers register" means the register of dock employers maintained
under the Scheme;

<k) "Labour Officer" means the Labour Officer appointed by the Adminis-
trative Body under sub-clause (1) of clause 14;

(1) "monthly worker" means a registered dock worker who is engaged by a
registered employer or a group of such employers on monthly basis
under a contract which requires for its termination at least one
month's notice on either side;

<m) "Personnel Officer" means the Personnel Officer appointed by the Board
under clause 6;

(n) "Inspector" means Inspectors appointed by the Administrative Body
under sub-clause (2) of clause 14;

(a) "register or record" means the register or record of dock workers
maintained under the Scheme;

(p) "registered dock worker" means a dock worker whoso name is, for the
time being, entered in the register or record;

<q) "registered employer" means an emplore*- whose name is, for the time
being, entered in the employers' register;

<r) ''reserve Pool" means a pool of restored dock workers who are avail-
able for work and who are not, for the time befnv, in the employment
of a registered employer or a group of deck emp'oyers as monthly
workers;

(s) "rules" means the 'Dock Workers' (Regulation of Employment) Rule*,
1962;



SEC. 3(ii)J 'j'HE GAZETTE OF INDIA EXTRAORDINARY 103

(t) "vessel" means an ocean going vessel or ship whose gross registered
tonnage i.s not less than 350 Urns;

(u) "week" means the pnnud commencing from mid-night of Saturday and
ending on the mirl-ii^ht of the next succeeding Saturday.

4. Constitution of the Board. The Board shall be constituted in accordance
with ruies 3 to 6 of the Dock Workers (Regulation of Employment) Rules, 1962.

t* 5- Administrative Body.—(l) The Central Government may by notifloattqn in
Me Official Gazette, appoint a body consisting of such employers of dock workers
as the (.mitral Government may nominate in this behalf to be the Administrative
-Body and from among the members so nominated one person shall be appointed
as the President of the Administrative Body.

(2) The Central Government may for sufficient cause remove any Adminis-
trative Body appointed under sub-clause (1):

Provided that the Administrative Body shall not be removed unless it has been
.given a reasonable opportunity of being heard.

C.i) The Administrative Body shall, subject to the supervision and control of
the Board and the Chairman and subject to the provisions of clauses 47 and 48
carry out the day-to-day administration of the Scheme.

(4) If a body consisting of employers of dock workers is ni t appointed as the
Administrative Body or the Administrative Body is removtd by the Government
the Deputy ChaJrman shall then constitute the Administrative Body.

(5) (a) If the Deputy Chairman constitutes the Administrative Body, he may
be assisted by an Administrative Superintendent In the discharge 01 his function
under clause 12-

(b) The Deputy Chairman may, with the approval of fie Chairman, delegate
In writing to the Administrative Superintendent day of U1-'.1 unction under tlause
12 of the Scheme.

6. Administrative Superintended, SC^HITY, Personnel GRicer and other Ser-
vants o( the Board-—The Board may api-joi'it tin Admimstrmive Superintendent, a
Secretary and a Personnel OinVtr and :-uc:\ i.nif;r officers and servants find pay
them such salaries and iil.'wancos and ijjfrti' •u.o such terms and conditions of
service as 11 deems fit-

Provided that nn ;>jst the maximum s&'b y of which exclusive of allowances
Is rupees one thoi.saul find nbow per m. n.c.-n s,hn 1 be created, and no appoint-
ment to such p )st siiu! ie made b,v U.e Board i::__pl with the previous approval
of the Central Government-

Provided further that the sanction of the Ctniral Government shall not be
necessary to any appointment in a Itavs vn> an•;•••• rt a duration of not more than
three months.

7. Functions of the Board.— (1) The Board nriy take such measures as it wtay
consider desirable for furthering In- objectives of the Scheme set out in clause 2,
including measures for—

(a) ensuring the adequate tup:,lv and tho Cull and proper utilisation of
dock labour for the pu.-orwe o1. i^cliU/ting the rapid and econwnic
turn-round of vessels a'.il th- speedy transit of goods through the
port

(b) reculatine the recruitment and ertvy i to and the discharge from Ahe
Scheme of dock work-rs Had f- location ot • registered dock
workers in the reserv? pu. I to registered employers;

(c) determining and keeping under rrv'ew, in consultation with the Ad-

and economy of operations;

(d) keeping, adjusting and maintain'"1 • 11--; employers' ree'sters, entering
or re-entering therein the nnrn- "-c "iv dock; employer and where
circumstsnees so requi>'". reni" ' " tv-Ti the register the name of any
refiistered employer, either at his own request or In accordance with
the provisions of the Scheme;



i 4 * ~ GAZETTE OF INDIA EXTRAORDINARY [PATM TI—

(e) keeping, adjusting and maintaining from time to time such registers or,
records, as may be necessary of dock workers including any reuj itera
or records of dock workers who are temporarily not available (or
dock work and whose absence has been approved by the Adminis-
trative Body, and, where circumstances so require, removing from
any register or record the name of any registered dock worker either
at his own request or In accordance with the provisions of the Scheme;

(f) the grouping or re-tfrouping of all registered dock workers into such
groups as may be determined by the Board after consultation with
the Administrative Body, and thereafter reviewing the grouping of
any registered dock worker on the application of the Administrative
Body or of the registered dock worker;

(g) restricting the number of categories, in the event of new registrations,.
by having as much flexibility of employment of workers as possible;

(h) making provisions for the training and welfare of registered dock
workers including medical services, in so far as such provision does
not exist apart from the Scheme;

(1) levying and recovering from registered employers, contributions in res-
pect of the expenses of the Scheme;

0) making provision for health and safety measures in place where dock
workers are employed in so far as such provision does not exist apart
from the Scheme;

(k) maintaining and administrating a Provident Fund, and Gratuity Fund
and Voluntary Retirement Fund for registered dock workers.

(I) borrowing or raising money and issuing debentures or other securities
and for the purpose of securing any debt or obligation, mortgaging
or charging all or any part of the property of the Board.

(2) The income and property of the Board from whatever source derived shall
be applied solely towards the objects of the Scheme Including health, safety train-
ing and welfare measures for dock workers (Including assistance by way of grant
of loan or otherwise to Co-operative Societies formed for the exclusive benefit of
dock workers and the staff of the Board), and no portion thereof shall be paid or
transferred directly or indirectly by way of dividend, bonus, or otherwise by way

EsE&S SS SA12/E5S S.'iSS 3 « S S S
measures, if any, for the staff of the Board-

(3) The Board shall cause proper accounts to be kept on the cost of operating
the Scheme and of all receipts and expenses under the Scheme-

(4) The Board shall submit to the Central Government--
m as soon as may be after the first day of April in every year and not later
( than the thirty-first day of October, an annual report on the_working

of the Scheme during the preceding year ending the thirty-first day
of March, together with an audited Balance Sheet; and

(II) copies of proceedings of the meetings of the Board.

(a) fix the number of workers to be registered under various categories;

fifwofthe registers and anticipated reauirements;

(d) c.n«!d°,S:™?i.tr,lion »t new employer, on the recommendation oi the

(., prfscrt™!-. record, r«ir.!.»««me» te. ** the l*e reared to
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(g) fix the rate of levy under sub-clause (l)(g) of clause 56-
(h) fl D S w i t e ^ s s f S i S . * 6 made by reeistered empi°yers to **
(1; appoint, abolish or reconstitute committees under clause 38;
(j) sanction the Annual Budget;
< k ) afu^Th^ndenU°nnel ^ ^ t h e ^ ^ ^ *"& the Administrative

< m ) I S c h l d u l e T m e n d a t i ° n S t 0 t t ?e C e n t r a l G o v e r n«ient about changes in

(n) make recommendations to the Central Government about any modi-
fications In the Scheme;

<o) endeavour to settle disputes about which a request lor adjudication haa
been made to the Central Government by the parties concerned and
report to the Government the results of such endeavours;

(p) discuss statistics of output of labour and turn-round of ships and re-
cords its observations and directions; and

(q) sanction the opening pi accounts in such Scheduled Banks as it may
direct and the operation of such accounts by such persons as the
Board may from time to time direct

9. Annual Estimates.—The Chairman shall, at a special meeting to be held
before the end of February in each year, lay before the Board the annual budget
as received from the Administrative Body under sub-item (vi) of item (h) of
clause 12, for the year commencing on the first day of April then next ensuing in
such detail and form as the Board may, from time to time, prescribe. The Board
shall consider the estimate so presented to it and shall, within four weeks of its
presentation, sanction the same either unaltered or subject to such alterations as
It may deem fit.

10. Responsibilities and duties of Chairman—(1) The Chairman shall have full
administrative and executive powers to deal with all matters relating to the day-
to-day administration of the Scheme and In particular:—

(a) to ensure that the decisions of the Board in regard to the adjustment
of the workers' registers are carried out expeditiously;

(b) to ensure that the sanctions for temporary registration of workers are
carried out without delay;

<c) (1) to supervise and control the wor* of the Administrative Body or
the Administrative Superintendent;

(il) to take suitable steps if any irregularities are detected by him or
brought to his notice;

(d) to ensure that proper and adequate supervision as laid down by the
Board is provided by the registered employers over the workers em-
ployed on their ships;

<e) to ensure that the provisions of the Scheme In regard to transfer and
promotion of workers, are carried out;

(f) to constitute Medical Boards when required;
(g) to ensure that conditions, laid down in the Scheme, for the registration

of employers are complied with by them;
(h) to ensure that all forms, registers, returns and documents, prescribed

under the Scheme, are properly maintained;
(i) to ensure that suitable statistics in regard to the output of labour and

the turn-round of ships are compiled and placed before the Board
every quarter with appropriate remarks and explanations;

(J) to sanction the creation of posts the maximum salary of which ex-
clusive of allowances is uptn rupees six hundred per mensem and to
make appointment to such posts;

(k) to take disciplinary action against workers and employers In accordance
with the provisions of the Sfheme;

(1) to allow relaxation in the maximum number of shifts per worker per
week or per 'month, and to report such cases to the Board;
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(m) to declare that there has been a \£>o-t,low' and to take action as au -
thorised under the Scheme;

(n) to declare 'a state of emergency1 anil to take action as authorised under
the Scheme;

(o) to make a report, when necessary, to the Central Government under
rule 5 of the Dock Workers' (Regulation of Employment) Rules, 196^;

(P) to sanction the transfer of a monthly worker to the reserve pool at the
request of the employer or the worker, as provided tor in the Scheme;

(q) to deal with appeals from workers and employers under clauses 51 and
52;

(r) to fill an, unexpected vacancy in the post of Deputy Chairman for a
period of less than one month and report such matter to Central
Government for approval; and

(s) to discharge all other duties and responsibilities specifically vested, in the
Chairman under the gcherne.

(2) The Chairman may delegate in writing to the Deputy Chairman any of the

functions under sub-clause (1) excepting those mentioned in items (j), (m) (n),
(o)1, (q), (r) and (s). Such delegation, however, shall not divest the Chairman
Cf his powers.

11. Responsibilities and duties of the Deputy Chairman—The Deputy Chair-
man ahfll be a whole-time officer of the Board and shall assist the Chairman in
the discharge of his functions and in particular shall—

(a) discharge such functions relating to disciplinary action against registered
employers and dock workers as permitted under clauses 47 end 48;

(b) exercise such other functions as are delegated to him in writing by the
Chairman;

(c) function as Chairman of Committees of the Board of which he may be
nominated a member;

(d) preside over the meetings of the Board in the absence of the Chairman;
(e) carry out the functions of the Administrative Body as laid down in

clause 12, if the Administrative Body consisting of employers of dock
workers is not constituted; and

(f) make appointments to posts the maximum salary of which exclusive of
allowances is not more than five hundred and seventy five rupees per
mensem.

12. Functions of the Administrative Body.—Without prejudice to the powers
and functions of the Board, the cnairman and the Deputy Chairman, the Adminis-
trative Body or where he is entrusted to discharge such functions, the President
lhall be responsible for the administration of the Scheme and shall in particular-
be responsible for—

(a) keeping, adjusting and maintaining the employers' register, entering or
re-entering therein the name of any dock employer and, where circums-
tance so require, removing from the register the name of any registered
employer, either at hia own request or in accordance with the provi-
sions of the Scheme;

(b) keeping, adjusting and maintaining from time to time such registers or
records as may be necessary, of dock workers, including any registers
or records of dock workers, who are temporarily not available for
dock work and whose absence has been approved by the Administrative
Body and where circumstances so require, removing from any register
or record the name of any registered dock worker either at his own
request or in accordance with the provisions of the Scheme and to carry
out recruitment in any category of dock workers as sanctioned by
the Board from time to time;

(c) discharge all functions relating to disciplinary action against registered
dock workers to the extent permitted under clnuse 47 and 48:

(d) maintaining and administering the Dock Workers Welfare Fund and
recovering from all registered employers contribution towards the
Fund in accordance with the rules of the Fund framed under clause
59;

fe) the employment and control of registered dock workers available for
work when they are not otherwise employed In accordance with the
Scheme;
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(f) the grouping or re-grouping of registered dock workers in accordance
with the instructions received from the Board hi such groups as may;
be determined by the Bpard;

(g) the allocation of registered dock workers in the reserve DOOI who «we
available for work to registered employers and for this purpose the
Administrative Body shall—*•

(i) be deemed to act as an agent for the employer;
(ii) make the fullest possible use of registered dock workers in the r^erve

pool;
(lii) keep the record of attendance at call stands or control points of

registered dock workers;
(iv) provide for the maintenance 0.2! records of employment and earnings;
(v) subject to the allotment of work by rotation under sub-clause (3) of

clause 31, allocate workers, in accordance with' clauses 21 and 82,
and

(vi) make necessary entries in the attendance and wage cards of wortoers
in the reserve pool as lflid down in clause 29;

(h) The Administrative Body shall also be responsible for—
(i) the collection of levy, contribution to the Dock Workers Weliare Fund

or any other contribution from the employers as may be prescribed
under the Scheme;

(ii) the collection of workers' ;pntribution to the Provident Fund, Insurance
Fund or any other fund which may be constituted under the Sche»e;

(iii) the payment as agent of the registered employer to each daily worker
of all earnings properly due to the worker from the employer and
the payment to such workers of all monies payable by the Board
to those workers in accordance with the provisions of the Sche«ie:

(iv) appointing, subject to budget provision, such officers and servants fr»m
time to time as may be necessary;

Provided that the creation of D°sts the maximum salary of which exclusive
of allowances is above rupees five hundred per month and appoint-
ment of persons to such posts shall be subject to item (1) of clawse
R and item (j) of sub-cj.ause (1) of clause 10.

(v) the keeping of proper accounts of the cost oi operating the Scheme «nd
of all receipts and expenses under it, and making and submitting to
the Board an annual report and audited balance-sheet;

(vi) the framing of the budget annually, submitting the same to the Bo/ird
on or before fifteenth day of February in each year and getting it
approved by thp Board;

(vii) maintaining- complete service records of all registered dock worl*rs*
(viii) authorising the employment of unregistered workers in case registered

dock workers are not avaiable for work In the reserve pool or hi
such other circumstances a3 the Chairman may approve;

(ix) such other functions as may irom time to time, subject to the provi-
sions of the Scheme, be assigned to it by the Board, the Chairman
or the Deputy Chairman;

(i) The Administrative Body may delegate in writing to the Chief Exewitive
Officer, any of the functions and powers conferred upon it under cla»se
11, provided that such delegation shall not divest the Administrative
Body of its powers,

13. Chief Executive Officer.—The Administrative Body when it consists of
employers of dock workers may appoint a Chief Executive Officer representing tbe
employers who shall have sufficient delegated powers from the employers to enable
him to carry out effectively the day-to-day functions of administration. He shall
be paid for by the Employers' Association, who shall also lay down his other terms
and conditions of service.

14. (1) Labour Officer.—The Administrative Body, when it consists of employees
of dock workers, shall appoint a Labour Officer or Labour Officers with the approval
of the Board. The Labour Officer shall, under the supervision and control of the
Administrative Body Cany out such functions as may be assigned to him by ttwt
body consistent with the provisions of the Scheme, and shall in particular cany
out functions vested in him under clauses 47 and 48.
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(2) Inspectors.—The Administrative Body, when it consists of employers of docA
workers, shall appoint an Inspector or Inspectors with the approval of the Board.
The Inspector shall, under the supervision and control of the Administrative Body,
carry out such functions as may be assigned to him by that body consisted with
the provisions of the Scheme.

15. Functions of the Personnel Officer.—-The Personnel Officer shall assist the
Deputy Chairman generally in the discharge of his duties and shall In particular
carry out functions vested in him under clause 48.

16. Officers appointed by the Central Government for proper working: of the
Sofaeme-—(1) Notwithstanding the provisions of clauses 5, 6, 12 and 15, the Central
(Government may in its discretion appoint from time to time in consultation with
the Chairman one or more officers and entrust to such officer or officers such
functions as it may deem fit for the proper working of the Scheme.

(2) Such Officer or Officers shall be subject to the general supervision and
control of the Chairman, paid from the funds of the Board. He/They hold office
for such period and on such terms and conditions as the Central Government may
determine.

17. Maintenance of Registers, etc:—(1) Employers' Register.—(a) There shall be
a register of employers, deemed to have been registered or registered, under Item
(b) or item (c) as the case may be.

(b) In so far as the application of the Scheme to categories (a) to (k) of Schedule
I Is concerned, every employer of dock workers who on the date of enforcement
of the Scheme is already registered or listed under the Calcutta Dock Workers
(Regulation of Employment) Scheme, 1956 or Calcutta Unregistered Dock Workers
(Regulation of Employment) Scheme 1957 shall be deemed to have been registered
as an employer under this Scheme with regard to these categories of dock labour
for which they had been registered or listed under the said 1956 or 1957 Schemes.

(c) Category (k) shall be employed by registered employers only. Persons or
firms other than those who are deemed to have been registered under item (b) shall
not be registered as employers unless the Board considers it expedient and necessary
to do so and in no case shall a person or firm be registered unless he or it has
be«n licensed in that behalf by the Calcutta Port Commissioners.

(d) If the license Issued t0 an employer is not renewed by the Calcutta Port
Commissioners for any reason, it shall automatically result in the name of the
employer being suspended from the employers' register.

(e) The Board may, subject to such conditions as it may with the previous
approval of the Central Government prescribe in this behalf, permit persons
registered under item (b) or (c) to form one or more groups and each group so
formed shall be treated as one employer only for employment of monthly workers;
such group or groups of employers must also obtain a license from the Calcutta
Port Commissioners in order to operate as employer of dock workers In the port;

Provided that the Board shall have power to make with the previous approval
of the Central Government such alterations or modifications in the conditions
prescribed in items (b), (c) and (d), as it may deem necessary from time to time;

Provided further that the Board may revoke, from such date as it may specify,
the permission given to any group of employers if, after giving an opportunity to
the group of employers to show cause against the proposal and after considering its
representations, if any, the Board is satisfied that the group of employers has failed
to comply, in part or In full, with the conditions prescribed for the formation of
such group, and the said group shall stand dissolved from, such date.

(2) Workers' Register.—fa) The workers' registers shall be maintained in the
forms prescribed by the Board for this, purpose.

(b) The registers of workers shall be as under, namely: —
(i) Monthly Register.—Register of workers including Tally Clerks who are

or may be engaged by such registered employer on contract on monthly
basis ar£ known as monthly workers. The Dock Foreman and the
Hatch Foreman category of workers, however, uhall only be on the
monthly register. Their allocution under different fmpJoyers shall be
done by the Chairman in consultation with the Administrative Body.
The criteria of such allocation shall primarily be the amount of
business done by tadiyld' employers during the previous three years.
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(il) Reserve Pool Register.—Register of workers other than those on the
monthly register is known as reserve pool register. In both the
monthly and reserve pool registers the names of workers shall be
arranged categorywise and as per seniority. There shall be no gangs
of workers formed for the purpose of daily allocation to employers.
The Dock Foreman and the Hatch Foreman categories shall not be
permitted on the reserve pool register.

(iii) Full monthly employment of the workers under the registered employers
being the ultimate objective of the Scheme, every endeavour should be
made to take on mpre and more workers from the reserve pool to the
monthly register. A minimum of 75 per cent of the total requirement
of the workforce under the Scheme by the trade should be on the
monthly register o,f the employers within two years of this Scheme
being put into effect.

18. Classification of workers In Registers.—(i) The Board shall arrange for the
classification, of workers by categories in the registers.

(2) Dock workers registered under the Scheme shall be classified into: —
(a) Deck Foreman
(b) Hatch Foreman
(c) Winchman
(d) Sirdar
(e) Mate

*(f) Stevedore Mazdoor
(g) Rigger
(h) Tally Clerk.
(i) Salt Worker, Bagger and Stitcher

t(j) General Mazdoor (Corgo)
t-Ck) General Purpose Mazdoor

The Board may, if considered necessary for the efficient performance of worki
further classify the workers of any category into sub-categories.

]». Fixation of Number of workers on the Register.—The Board shall, in consul-
tation with the Administrative Body and subject to the approval of the Central
Government periodically determine the number of workers required in each
category and arrange to adjust the worker registers accordingly. The Administra-
tive Body shall, in accordance with the decision of the Board, arrange to register
or de-register the workers with the least possible delay. The procedure for
de-registration shall be separately laid clown by the Board.

20. (1) Registration of existing and new workers.—(a) Any dock worker who,
on the date of the commencement of the Scheme, is already registered under the
Calcutta Dock Workers (Regulation of Employment) Scheme, 1956 or listed under
the Calcutta Unregistered Dock Workers (Regulation of Employment) Scheme 1957,
shall be deemed to have been registered under the Scheme.

(b) Tally Clerks who on the commencement of the Scheme are in permanent
employment of—

(i) Shipping Companies; pr
(ii) Shipping agents; or
(iii) Contractors of Tally Clerks or
(iv) Stevedores,

on a monthly salary basis shall not be registered, but they can work without
being registered.

•This will cover the stevedore workers registered as Khamalies and Bellas
under the Calcutta Dock Workers (Regulation of Employment) Scheme, 1956.

fThis will include the XBG and TBG workers listed temporarily with the 1957
Scheme, Their functions and mode of employment are given in Schedule IV,
annexed hereto.

JTlih will mean the workers who have hitherto be^n working in the docks
as cleaning gang workers, markmen, fi'imiymen and carpenters (coopers). The
nature uf duties performed by them has been laid down in Schedule III annexed
hereto.
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Tally Clerks on monthly employment who are being retrenched/have beei
retrenched by the registered employer/stevedore and were previously registered'
under the 1951 Scheme would be eligible for registration and absorption in the
Reserve Pool as fresh entrants provided they are below 60 years in age.

(2) Registration of new categories of workers and fresh registration In the
categories under Schedule I of Calcutta Dock Workers (Regulation of Employment)
Scheme, 1956 and Schedule I of Calcutta Unregistered Dock Workers (Regulation
of Employment) Scheme, 1957 (excepting ciilpi^ng and palming and coal stevedor-
ing and coal bunkering workers):

(a) Fixation of numbers.—The fixation of number of workers in the category
that may be registered after introduction of the Scheme shall be done by the Board
in consultation with the Administrative Body who shall carry out for this purpose
a thorough Investigation in order to arrive at an estimate oi the number of wor-
kers In that category that will be necessary to meet the requirements of the trade.
The number to be registered as determined by the Board shall be subject to approval
by the Central Government.

(b) The principal and procedure o( selection of workers for registration.—(i)
There shall be a provisional registration based on anticipated requirements as
determined by the Board and approved by the Government aijd the mere foci that
a worker had been working before in the port shall not automatically entitle him
to registration.

(ii) For the purpose of selection of workers for registration from among
claimants, a list of names of those that continuously held permanent or monthly
dock permits issued by the port authorities sliould be prepared under the following
3 classiilcatlons and arranged in the same order—

(a) those having permits for Ii years or more:
(b) these having permits for 1 year but less than 1J years; and
(c) those having permits over 6 months but less than 1 year.

From the list thus prepared the names of those who do not appear in the stevedores*
roll for such workers (maintained since August, 19R9) shall be removed. Registra-
tion shall be done serially from the final list thus prepared.

Fresh registration in the categories under Schedule I of the Calcutta Dock.
Workers (Regulation of Employment) Scheme 1950 and Schedule I of the Calcutta
Unregistered Dock Workers (Regulation of Employment) Scheme, 1957 shall be
done by selection from amongst workers registered with the local Employment
Exchange-

(iii) Only Indian Nationals who are within the age limits as specified in clause
20A and are medically fit shall be eligible for registration.

(c) After the provisional registration has been completed, the booking in rota-
tion within the number so registered shall start without allowing, at that stafle,
any financial benefits other than wages which accrue to registered workers under
the Scheme.

(d) A reassessment of the requirements shall be made afte« six months in the
light of the actual employment obtained by workers provisionally registered and
the provisional registration shall then be adjusted accordingly. Thereafter the
following benefits shall be extended to the workers:—•

(I) payment of attendance allowance;
(ii) holiday wages for port closed days only; and
(ill) sick and casual leave as under the Scheme.

(e) The working under these conditions shall be examined after a year of the
introduction of the rotational booking with a view to fixing the number of days
for which the guaranteed minimum wages under clause 33 should be paid. From
then onwards the workers will be entitled to all the benefits under the Scheme.

(f) The minimum number of days in a month for which wages are guaranteed
under clause 33 to categories of workers previously registered under the Calcutta
Dock Workers (Regulation of Employment) Scheme 1956 shall not automatically
be claimed by workeis of the catccjoric-s to be registered after the date of enforce-
ment of the Scheme. Such minimum number of days may vary from category
to category as determined under item (e).
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fg) The wages of the workers in categories which may be registered after the
date of commencement of the Scheme) shall be such as may be fixed by the Board
from time to time.

(3) The masters of the ships may engage crew of the ship for rigging and lilting
of derricks and for carrying out1 all the functions and duties as laid down in
Schedule III. The shipping companies who have workshop establishments and
who have "been employing before the 1st Aujjnsi, 1955 their workshop staff for
rigging and fitting of derricks may also be permitted to continue to do so. In all
other cases registered Riggers or General Purpose Mazdoors only shall be employed
for such wurk and <_>n requisition made by registered employers.

(4) The Board may from time to time permit the registration of workers
temporarily ±or such poriods and on such terms ai.d conditions of service as the
Board may specify. De-registration after the specified period stall be done by
the Administrniive Body as per terms and conditions of such temporary registration
laid down by the Board.

Provided that the workers registered temporarily shall be entitled to attendance
allowance under clause 34 and shall have the same obligations as registered dock
workers in the reserve pool.

(5) Any fresh recruitment, whether on a temporary or permanent basis, in any
category in which dock: workers have already been registered under the Scheme
shall be done irom amongst workers registered with the locat Employment
Exchange. If, however, the requirement exceeds the number of suitable men
available on the register of the Employment Exchange on the datp of the requisi-
tion, direct recruitment after absorbing suitable men from the Employment Ex-
change register may be made. The upper age limit in all such recruitment shall
be 25 years;

Provided that in the case of ex-service personnel the upper age limit may be
relaxed upto 45 years by the Dock Labour Board,

(6) A monthly or registered dock worker shall retire on attaining the age of 98
years, provided that such a worker can continue to be in employment upto the
age of 60 years subject to annual medical examination and obtaining a certificate
that he continues to be physically lit for the work he is doing,

(7) New workers registered under item (b) of sub-clause (2) will be on proba-
tion or a period of three months before being placed on a peruianent basis on the
registers.

(8) Notwithstanding any other provision of the Scheme, where the Board is
of opinion that a dock worker has secured his registration by furnishing false
Information Jn his application or by withholding any information reauired therein,
or where It appears that a worker has been registered improperly or incorrectly,
the Board in meeting may direct the removal of his name from the register:

Provided that before giving any such directions, the Board shall give him an
opportunity of showing cause why the proposed direction should not be issued.

Clause 20-A.—Age of Entry and Retirement.—(1) For categories (a) to (h) in
Schedule I already registered with the Board, the age of retirement shall be 60
years as in the 1950 Scheme. The age of entry for future entrants into these cate-
gories shall be 25 years and their age of retlrment shall be 55 years.

(2) For categories (i) and (j) who are bcinig inducted into the Scheme from
the 1957 Listing Scheme, the age of entry shall be below 55 years and the age of
retirement shall be 55 years,

For future entrants into these categories subsequent to the registration of the
existing workers of the 1R57 Listing Scheme, the age of entry shall be 25 years
and the age of retirement sha.l be 55 years.

For category (k) and any other category that arc already in the employment
of dock industry and may come under the Scheme at a later date, the age of entry
at the time of initial registration shall be be-low and the age of retirement 55
years.

For *V1 subsequent r>riti-*nu 1<> thf»«f» c-vteporles Ihpt shall he dnne from the
local Employment Exchange under clause 2fH5), the age of entry and retirement
shall be 25 years and 55 years respectively.
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21. Promotion and transfer ot workers.—(1) A vacancy, other than a casual
vacancy, in any category of workers in a reserve pool register shall ordinarily
be filled by promotion of a worker from the next lower category.

(2) A vacancy, other than a casual vacancy in any category of monthly
-workers, may be filled only by promotion from lower categories of monthly
workers in the same gang or, If no person Is suitable for promotion from lower
categories of monthly workers in the same gang, by transfer of a worker in the
same or a superior category from the reserve pool who may be selected by a re-
gistered employer or a group of employers.

* .Explanations.—The criteria for promotion shall ordinarily be- -

(a) merit and fitness for work in the category to which promotion is to
be made, and

(b) record of past service,
(c) seniority.

NOTE.—A transfer from the Reserve Pool register to the monthly register in
the same category or vice-versa shall not be deemed a promotion.

(3) The Chairman or the Deputy Chairman may, for sufficient and valid
reasons, allow the transfer of a monthly worker to the reserve pool on a request
In writing of the employer or the worker as the case may be explaining fully the
reasons for the transfer.

Provided that transfer in respect of a monthly worker to reserve pool shall
be subject to fulfilment of any contract subsisting between the monthly worker
and his employer regarding termination of employment;

Provided further that no Deck Foreman or Hatch Foreman can he transferred
to the reserve pool but may for sufficient reason be temporarily or permanently
transferred from one employer to another by the Chairman or the Deputy Chair-
man in consultation with the Administrative Body.

(4) If the services of a monthly worker are terminated by an employer for
an act of indicipline or misconduct, he may apply to the Board for employment
in the reserve pool. The Deputy Chairman on behalf of the Board, shall then
decide on the merits of the case whether or not the worker should be employed
and if so, whether In the same or a lower category.

(5) If a monthly worker is transferred to or employed in the reserve pool
under sub-clause (3) or sub-clause (4), as the case may be, his previous service
shall be reckoned for all benefits in the reserve pool and the employer shall trans-
fer to the Board all benefits that have accrued to the worker in respect of his
previous service as if such service had not been transferred. The employer shall
in particular contribute to the Board such amount as may be appropriate towards
the worker's leave and gratuity that may be due to him on the date of such trans-
fer.

(6) The Chairman and the Daputy Chairman in consultation with the Adminis-
trative Body may allocate from time to time such number of reserve pool workers
to the monthly registers of the employers as they may deem necessary in keeping
with the objective of progressive and full decasualisation of the workforce. The
monthly registers of the employers shall, for this purpose, be subjected to an
annual review by the Board.

(7) If a reserve pool worker is transferred to the monthly register, his pre-
vious service shall be reckoned for all benefits other than Provident Fund in the
monthly register and the Board shall transfer to the monthly employer all bene-
fits that have accrued to the worker in respect of previous service as if such
service had not been transferred. The Board shall, in particular, transfer to the
monthly employer such amount as may be appropriate towards the worker's leave
that may be due to him on the dflte of such transfer.

22, Medical Examination.—(It A new worker, including any worker listed
under the Calcutta unregistered Dock Workers (Regulation of Employment) Scheme
1957, before res']iteration shall underg;>, ?ri?e of charge, a medical examination for
physical fitness by a Medical Office'1 nominated by the Chairman for this purpose.
A worker found medically imflt by a Meilio.il Officer may apply in writing1 to the
Chairman and simultaneously deposit vjir.h h'm sn.?h fees as may be prescribed in
this behalf, for examination by~a Ueif-u*! Board. On receipt of such a request,
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the^hairman shall set up a Medical Board. The decision of the Medical Board
shaft be final and a worker who is medically unfit shall not be entitled to regis-
tration.

(2) If the Administrative Body deems it necessary, a worker shall undergo,
free of charge, a medical examination by a Medical Board to be constituted by-
the Chairman. The Chairman shall have authority to terminate the services of a
worker found unfit by the Medical Board. The decision of the Medical Board
will be final.

23. Facilities for Training—The Board shall make provision for training of'
suitable registered workers in the duties of Winchmen and Riggers, Carpenters
or in any other duties like signalling that it may be necessary.

24. Registration Fee.—A registration fee of rupees two shall be payable to the-
Board by each worker at the time of registration under the Scheme.

25. Supply of Cards.—(1) Every registered worker shall be supplied, free oV
cost, with the followinig cards in the forms prescribed by the Board, namely—

(i) Identity Card,
(ii) Attendance Card,
(ill) Wa^e Card.

(2) In case of loss of a card, a fresh card will be issued but the cost thereof,
which will be fixed by the Board, shall be payable by the worker concerned.

26. "Service Record" for registered workers.—A "ser_yice record" for every daily
worker shall be maintained by the Administrative Body in a form to be prescrib-
ed by the Board which shall contain, among other things, such as a complete re-
cord of disciplinary action taken against the worker, promotions and commenda-
tions for good work. Such details in respect of monthly workers shall be main-
tained by the registered employers.

27. "Record Sheet" for registered employers,—The Personnel Officer shall main-
tain a "record sheet" in respect of each registered employer in a lorm to be pres-
cribed by the Board which shall contain, among other things, a complete record-
of disciplinary actions taken against the registered employers.

28. Surrender of Cards.—A worker's card shall be surrendered to the Adminis-
trative Body in the following circumstances, namely—

(a) when proceeding on leave for three days or more;
(b) when retiring from service;
(c) when dismissed or discharged from service;
(d) when temporarily suspended; or
(e) on death;

Provided that the employer of monthly worker will also surrender thp card
of the worker to the Administrative Body in case of (a), (b), (c), (d) and (e).

29. Entries in Attendance Card and Wage Card.—(1) A registered dock worker
in the reserve pool shall hand over his Attendance Card and Wage Card to the
Administrative Body at the time he is allocated for work to a registered em-
ployer unless any of the cards has already been deposited with the said Body
previously and has not been returned to the worker. The Administrative Body
shall arrange to make necessary entries in the Attendance Card and the Wage-
Card in respect of the period of work done- by the worker and return them to
him as soon as the entries have been made.

(2) A monthly worker shall hand over his Attendance Card and Wage Card
to his employer at the time when he is allotted work on A ship umess any of the
cards has already been deposited with the employer previously and has not been
returned to the worker. The said employer shall make necessary entries in the
cards in respect of the period of work done by the worker and return them to
him as soon as the entries have been made.

30. Employment of workers.—(1) A monthly worker of a particular category
attached to a registered employer or a group of employers shall be entitled to be-
employed for work in that category by that employer or group of employers In*
preference to any worker of the same category In the reserve pool.
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(2) II the number of workers on monthly register In a particular category is
not sufficient for the work available, the workers on the reserve pool regiEtir In
that category shall be emp'oyed.

(3) A monthly worker of one employer or a group of employers shall not be
employed by another emp oyer or group of employers except with the previous
approval of the Chairman or the Deputy Chairman

31. Employment in shifts.— (1) Workers shall be employed in shiftu.

(2) (a.) A worker shall not ordinarily be employed in two consecutive shifts
nor shall a worker be employed in two consecutive shifts on each of two succes-
sive days. In no case shall a worker be employed in three consecutive; shifts.

(b) A worker in the' monthly register shall not be employad for more than 9
shifts In a week or 33 shifts in a month.

(c) Normally a worker in the reserve pool shall not be employed to" more than
8 shifts in a week, taut when a. worker in the monthly register who has not reached
the maximum limit of employment defined In Item (bj is not available, a reserve
pool worker may be employed upto f> shifts in a week or 33 shifts in a month.

The same restrictions regarding employment as In (b) shall apply in the case
of registered Tally Clerks or Tally Clerks authorised to work without registration
under Item (b) of sun-clause (1) of clause 20.

(d) In special circumstances, the Chairman may relax temporarily the restric-
tions under items (b) and (c) to the extent necessary.

(e) Workers working more than one shlit In a day will be entitled to the
normal rate of wages for work in each thilt.

(3) Workers of each category on the reserve pool register shall be allotted
work by rotation.

(4) Allotment of workers in rotation shall always be on individual basis, Where
work Is carried on by gangs, the same shall be formed at the place of work from
workers allotted.

32. Filling up of Casual vacancies [categories (d), (e) and (f) only],—(1)
Casual vacancies of monthly workers shall be filled up in accordance with the

. following rules:—
(1) Where a Sirdar is absent, the vacancy shall be filled up, in the following

order, by—
(a) from amongst unbooked Sirdars of the monthly workers belonging

to the same employer or group of employers;
(b) falling (a), from amongst unbooked Sirdars of the reserve pool;
(c) failing (b), from amongst unbooked Mates of the monthly workers

belonging to the same employer or group of employers;
(d) failing (c), from amongst unbooked Mates in the reserve pool;

(ii) Where a Mate is absent, the vacancy shall be filled up, in the following
order, by —

(a) from amongst unbooked Mates of the monthly workers of the same
employer or group of employers;

(b) failing (a), from amongst unbooked Mates of the reserve pool.

(iii) Vacancies of stevedore mazdoor shall Ibe filled from amongst unbooked
workers of Ihe same category in the reserve pool.

(2) Daily shortages In the reserve pool shall be met In the following manner—
(a) in the case of a Sirdar, the requirement shall be met by promoting for

the day/shift the seniormost Mate on turn as a Sirdar,
(b) in the case of a Mate, the requirement shall be met by promoting for the

day/shift the seniormost stevedore mazdoor on turn.

33. Guaranteed Minimum Wages In a month—(1) A worker in the reserve Pool
register shall be paid wages at least for twelve days in a month at the wage rate,
inclusive of dearness allowance as prescribed by the Board appropriate to the

-category to which he permanently belongs or to such other Category as may be
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Jffcidcd by the Board, even though no work Is found for him for the minimum
lumber of twelve days in a month. The days on which work is allotted to the
worker shall be counted towards the twelve days mentioned above. The guaranteed
minimum wages in a month shall be: —

(a) for the number of days for which wages are guaranteed in a month sub-
ject to the condition that the worker attended for work on all dajs of
the month as directed by the Administrative Body; or

(b) proportionate to the number of days on which the worker attended for
work provided he was excused from attendance on all the remaining
days of the month.

(2) Subject to the provisions of sub-clause (1), the minimum number of days for
which wages arc guaranteed may be fixed by the Board fqr each year on the follow-
ing basis,

(a) for categories (d), (e), (f) and (g).—the monthly average employment
obtained by the workers in the reserve pool in the category of steve-
dore Mazdoor during the preceding year;

(b) for categories (c), (hi, (i), (j) and (k).—the monthly average employ-
ment obtained by the workers of each of these categories in the reserve
pool durjng the preceding year;

Provided that the number so fixed shall not in any case be less than 12 or more
than 21:

Provided further that workers already registered with the Calcutta Dock
Workers (Regulation of Employment) Scheme 1956 or listed permanently under the
Calcutta Unregistered Dock Workers (Regulation of Employment) Scheme 1957
shall continue to enjoy minimum guaranteed wages for 21 days and 18 days rcs-
pectively-

NOTE.—The method of assessing the average employment is detailed in Sche-
dule II.

(3) The minimum number of days for which wages shall be guaranteed under
sub-clauses (1) and (2) shall not automatically apply to the General Purpose Maz-
door or any new category of workers that may be registered after the date of
enforcemp'ji of +he Scheme. The minimum number of days for which wages shall
be guaranteed to these categories shall be determined under paragraph (e) of sub-
item (ii) of Item (b) of sub-clause (21 of Clause 20. The annual refixatlon of the
minimum number of days, as under sub-clause (2) shall be done independently in
their case also.

Explanation I.—In sub-clnuses (1), (2) and (3) of the clause a "day" shalJ mean
.a "shift".

Explanation If.—For the purpose of this clause, the oxpresslon 'month' shall not
include the days of weekly off.

34, Attendance Allowance—Subject to the other provisions of the Scheme, a
worker on the reserve pool register who is available for work but for whnm no
work is found shall be paid attendance allowance exclusive of dearness allowance,
at the rate of rupee one and paise seventy-five per day for the days on which,
during a monthly wage period, he attended for work as directed by the Adminis-
trative Body and no work was found for him:

Provided that the Board may allow payment of attendance allowance exclusive
of dearness allowance at such higher rate not exceeding rupees two as it may
deem necessary:

Provided further that no attendance allowance shall be payable for any day for
which full wages, inclusive of dearness allowance, have been Daid under clause 33
-or for which disappointment money has to be paid under clause 36.

E5. Employment for a shift—No worker in the reserve pool register shall be
employed for a period of less than a shift and where the work for which a worker
has been engased is completed during the working period of the shift he shall
undertake such other work in or at the same or another vessel or berth as may be
required by the same employer for the remainder of the period.

36. Disappointment Money.—(1) When a worker in the reserve pool presents
liimself for work and for any reason the work for which he has attended cannot
commence or proceed and no alternative work can be found for him and he is
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relieved -within 2 hours of his attending for work, he shall be entitled to dlsappoiivtt
ment money equal to half the, time-rate wage, inclusive of dearness allowance^,
appropriate to the category to which he belongs, A worker detained for more thatt
2 hours shall be paid full time-rate wages inclusive of dearness allowance,

(2) Notwithstanding the provisions contained in sub-clause (1) the Board may
prescribe a different rate of disappointment money and the conditions under which,
it is to be paid.

37. Holidays.—Each worker shall be entitled to 8 holidays in a year with pay
at such rates as may be prescribed by the Board under clauses 43 and 44 including,
all such days, which shall not oxceed 6 In a year, as are declared by the Board aa-
closed holidays. Any payment made under this clause shall be exclusive of the
payment calculated under clause 33.

38- Committees,—The Board may appoint one or more Committees to -whom It
may entrust such of its functions as it may deem necessary to facilitate compliance
with ihe provisions of the Scheme and may abolish or reconstitute them as It may
deem necessary. Persons who are not members of the Board may, If necessary,
be nominated as co-opted members of a Committee, such co-opted members, how-
ever, shall not have any right to vote.

39- Obligations of registered dock workers.—(1) Every registered dock worker
shall be deemed to have accepted the obligations of the Scheme.

(2) A registered dock worker in the reserve pool who Is available for work-
shall be deemed to be in the employment of the Board.

(3) A registered dock worker in the reserve pool who is available for work shall
not engage himself for employment under a registered employer unless he is allo-
cated to that employer by the Administrative Body,

(4) A registered dock worker In the reserve pool who is available for work shall
carry out the directions of the Administrative Body and shall—

(a) report at such call stands or control points and at such times as may be
specified by the Administrative Body and shall remain at such call
stands or control points—

(i) throughout the period of the shift, if instructed by the Administrative
Body to that effect, on payment of such retention allowance as ma,*"
he prescribed by the Board; or

(ii) for such period, not exceeding ono hour as may be specified;

(b) accept any employment in connection with dock work, whether in the-
category in which he has been registered or in any other category for
which he Is considered suitable by the Administrative Body;

((•_•) accept and agree to work under the provisions in Schedule VI annexed
or any other such incentive scheme that may In future be Introduced
by the Board; and

(d) accept and agree to a transfer to the monthly register of any registered
employer to whom he might be allocated by the Chairman or the
Deputy Chairman.

(r>) A registered dock worker who is available for work when allocated by the
Administrative Body for employment under a registered employer shall carry out
his duties In accordance with the directions of such registered employer or his"
authorised representative or supervisor and the rules of the port or place where he-
Is working.

(6) No registered dock worker or workers shall take any grievance or indus-
trial dispute for arbitration, adjudication or conciliation under the existing Gov-
ernment machinery without first referring the same to the Board for settlement.

40. Obliuations of registered employers—(1) Every registered employer shall
accept the obligations of the Scheme.

(2) Subject to the provisions of clause 30 and the relaxation given In sub-
clause (2) of clause 20, a registered employer shall not employ a worker other than
a dock worker who has been allocated to him by the Administrative Body In
accordance with the provisions of item (g) of clause 12.
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(3) A registered employer shall in accordance with arrangements made by the
.Administrative Body submit all available information of his current and future
labour requirements.

(4) A registered employer shall lodge with the Administrative Body, unless
otherwise directed, particulars of the tonnage handled by workers on piece-rate
and such other statistical data as may be required in respect of the registered dock
workers engaged by him.

(5) (i) A registered employer shall pay to the Administrative Body in such
^manner and at such times as the Board may direct the levy payable under sub-
clause (1) of clause 56 and the gross wages due to dally workers.

(ii) A registered employer shall make payments as contributions to the Dock
Workers Welfare Fund under clause 59,

(iil) A registered employer shall pay to the Board the monthly Provident Fund
subscriptions recovered from the wages of the woikers and the contribution by the
Registered Employers thereon, repayment of Provident Fund loan and interest on
Provident Fund loan within 15 days from the date of each recovery. The cost of
maintaining the Provident Fund amounts of the monthly workers shall be defray-
ed by payments to the Board made by the registered employers in such manner
tmd on such basis as might be fixed by the Board from time to time.

(8) A registered employer shall keep such records as the Board may require,
and shall produce to the Board or to such persons as may be designated by the
Board upon reasonable notice all such records and any other documents of any
kind relating to registered dock workers and to the work upon which they have
been employed and furnish such information relating thereto as may be set out in
any notice or directions issued by or on behalf of the Board.

(7) Every registered employer shall maintain such ijears. supervisory staff and
olher personnel and carry out such minimum business per annum as may be speci-
fied in the licence lor stevedoring to be issued by the port authorities.

(8) A registered employer is permitted to use registered workers for the des-
criptions of stevedoring work specified in the Scheme only under a direct stevedor-
ing appointment with the Ship-owners, Shipping Companies, Steamer Agents or
Masters of ships. The Board may at any time demand oroduction of such appoint-
ment documents pertaining to work on any ship, from any registered employer for
the purpose of verification.

(9) In keeping with the objects of the Scheme and in accordance with sub-item
-fill) of item (b) of sub-clause (2) of clause 17, every registered employer is expect-
ed to maintain at least 75 per cent of his total requirement of workforce under the
Scheme on his monthly register. With this end in view, the registered employer
shall asree to accept such additional allocation of labour from the pool to his
monthly register as the Chairman or the Deputy Chairman may decide from time
1o time in consultation with the Administrative Body.

(10) No registered dock employer shall take any grievance or industrial dispute
for arbitration, adjudication or conciliation under the existing Government machi-
nery without first referring the same to the Board for settlement.

41. Restriction on employment:—(1) No person other than a registered employer
shall employ any worker on dock work nor .shall a registered employer engage,
eublect to the relaxation given in sub-clause (5) of clause 20, for employment or
employ a worker on dock work unless that worker is a registered dock worker.

(2) Notwithstanding the foregoing envisions of this clause—
(a) where the Administrative Body is satisfied that—

<i) dock work is emergently required to be done; and
(ii) it is not reasonably practicable to obtain a registered dock worker for

that work, the Administrative Body may, subject to any limitations
imposed by the Board, allocate to a registered employer a person
who is not a registered dock worker. In selecting such workers the
local Employment Exchange Organisation shall, as far as possible,
be consulted:

Provided that, whenever unregistered workers have to be employed, the
Administrative Body shall obtain, if possible, the prior approval
of the Chairman to the employment of such workers and where
this is not possible, shall report to the Chiiirman within 24 hours
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the full circumstances untler which such workers were empkSrfcd
and the Chairman shall duly irform the Board of such' employ-

ment at its next meeting;
(b) In the case referred to in Item (a), the person so employed ap aforesaid

by a registered employer shall, for the purposes of sub-clauses (4). (5)
and (0) of clause 40 and clauses 43 and 44 be treated in respect of
that dock worker as \'. he were a daily worker.'

(3) A registered worker in the reserve pool may, provided he fulfils fully his.
obligations under clause 39, tako up occasional employment "under employers other
than those registered under the Scheme on those days on which he is not allocated
for work by the Administrative Body.

42. Circumstances in which the Scheme ceases to apply—.(I) The Scheme shall
cease to apply to a registered dock worker when his name has been removed from
the register or record in accordance with the provisions of the Scheme.

(2) The Scheme shall cease t o apply to a registered employer when his name
has been removed from the employers' register in accordance with the provisions
of the Scheme.

(3) Nothing in this clause shall afueft any obligations incurred or right accrued
during any time when the person was a registered dock worker or a registered
employer.

43. Waees, allowances and other conditions of service of certain classes of
workers.—Unless otherwise specifically provided for In the Scheme, It shall be an
implied condition of the contract between a registered worker (whether in the
reserve pool or on the monthly register) not being a worker to whom the provision?
of clause 44 apply, and a registered employer that—

(a) the rates o_f wages, allowances and overtime, hours of work, rest intervals,,
holidays and pay in respect thereof and other conditions of service
.shall be such as may be prescribed by the Board for each category
of workers from time to lime; and •

(b) the fixation of wage periods, limo for payment of wages and deductions
from wages shall be in accordance with the provisions of the payment
of Wages Act, 1936.

44. Wages, allowance and other conditions of service of workers in categories
in Scheme I. (1) Unless otherwise specifically provided for in the Scheme, it
shall be an implied condition of the contract between a registered dock worker in
the categories in Schedule I and a registered employer that th e rates of wages,
allowances and overtime, hours and overtime, hours of work, rest intervals holi-
days and pay in respect thereof and other conditions of servi-e shall be such as
may be prescribed by the Board for each category of workers subject to the pro-
visions of sub-Clauses (2), (3), (4), (51 and (fl\

(2) The Board shall accept and implement the provisions in Schedule VI or any
other scheme that may hereafter be framed and approved by the Central Govern-
ment.

(3) With regard to future Scheme, the Board t.hall appoint a Committee consist-
ing of representatives of registered employers, shipping companies, workers and the
Port Authority and a nominee of the Central Government to determine the norms
for output in respect of cargoes of different kinds, and/or Lines and/or Zones. If
the Committee is not able to prescribe agreed norms within a period of two month.-,
of having been asked to do so, the Chairman of the Board may determine such
norms and submit them to the Central Government for approval. These norms
shall be adopted as standard output required of workers- The same procedure
shall be followed if and when $ revision of the norms Is considered necessary bv
the Board.

(4) The Board shall by regulations relate, the wages earned to the actual output
of workers as specified in Schedule VI. The regulations for any future scheme
shall be submitted to the Central Government for approval before implementation.

(5) A worker on the monthly register shall draw wages on a calculated daily
time-rate basis for the days for which ha is entitled to payment but is not allotted
any work,

(6) The fixation of wage periods, time for payment of wages and reductions
from wages .shall be in accordance with the1 provisions "of ihe Payment cf Watfe=
Act, 1936
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(7) Notwithstanding the provisions contained in sub-clause 3, the Central Gov-
ernment may, if it so decides, set up such other body as it may deem (H lor re-
viewing the Scheme or any part thereof. The decision of the Central Government
on the recommendations of the said body shall be final and binding.

45. Waues, allowances and other conditions of service of Deck foreman and
Hatch Foreman.—The Board shall,lay down wages, allowances and other conditions
of service of Deck Foreman and Hatch Foreman, who are directly employed by
the employers.

46. Pay in respect of unemployment or under-employment- (1) Subject to the
conditions ^pt out in this and the ne&t following clause, when in any wa£e period,
a registered dock worker in the reserve poo; is available for work but is not given
employment or full employment, he shall be entitled to receive from the Board
such amounts is rnay be admissible to him under clauses 33, 34 and 36.

(2) The conditions subject to which a registered dock worker is entitled to the
said payment (If any) from the Board are ihat—-

(a) he attended 'as directed at' the cat}- stands or control points; and,
(b) his attendance was recorded.

47. Disentitlement to payment.— (1) A registered dock worker who while in, the
reserve pool fails without adequate cause to comply with the provisions of item
(a) or (b) of sub-clause (4) of clause 39, or faifs" to comply with any lawful order
given to him bv or on behalf of the Board, may bo proceeded with in accordance
with sub-clause (3).

(2) A registered donk worker in the reserve pool who, while in employment to
which he has been allocated by the Administrative Body, fails without any adequate
cause to comply with the provisions of sub-clause (5) of clause 39 or fails to comply
with any lawful orders given to him by his employer, may have his engagement
terminated and may be returned to the reserve pool and. whether nr not he is so
returned may be reported in writing,, to the Labour Officer. When a registered dock
worker is so returned to the reserve pool, the Administrative Bndy shall endorse
his Attendance and Wage Cards accordingly.

(3) The Labour Officer shall consider any matter arising under ^ub-clause (1)
or (2) arid if, after investigating the matter, he notifies the registered dock worker
and the Administrative Body that he is satisfied that the registered dock worker
has failed to comply with lawful order as aforesaid, the rcfiiitFreri dock worker
snail not be entitled to any payment or to such part of ar.v payment under cluuse
46 as the Labour Officer thinks fit in respect of the wage period in which failure
occurred or continued:

Provided that the registered dock worker wJU be Riven an opportunity of
showing cause before the Labour Officer takes any decision under th'is sub-clause.

48. Disciplinary Procedure-—(1) (i) The Personnel Offit?: on receipt ot the
information whether rin a complaint ;jr otherwise, that a registered employer has
failed to carry out the provisions of the Scheme may after investigating the matter
give him a warning in writing, or

(ii) where in his opinion, a higher penalty is merited, he shall report to the
Deputy Chairman, who may then cause such further investigation to be made as
he may deem fit and take any n[ the following steps as regards that employer
that is to say, he may—

(a) censure him and record the censure in his record sheet, or
(hi subject to the approval of the Board' and after one month's • notie'e in

writing to the registered employer, Inform the Administrative Body
that the name of the employer shall be removed for such period las
'leicrmined by the Board or permanently in case of a grave r.iTence.

(2) A registered dock worker in the reserve pool, who fails to comply with any
of the provisions of the Scheme, or commits any act of indiscipline or misconduct,
may be reported in writing by the employer to the Labour Officer who may after
investigating the matter take any of the following steps- as regards that worker,
that is to say, he may—

(a) determine that, for such periods as he thinks proper, that woiker shall
not be entitled to any payment or part payment under clause 46 in
respect of the wage period in which such failure, commission or mis-
conduct occurred or continued;

(b) give him a warning in writing; or
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(c) suspend him without pay for a period not exceeding three days.

The employer may also report the matter in. writing to the Inspector-on-duty
who after spot inspection and investigation report the matter Immediately to the
Labour Officer for detailed enquiries and further action.

(3) (a) Where In a case reported to him under sub-clause (2) the Labour Officer
is of opinion that the act ol Indiscipline or misconduct is so serious that the worker
should not be allowed to work any longer, the Labour Officer may, pending investi-
gation of the matter, suspend the worker and report immediately to the President,
Administrative Body, who after preliminary investigation of the matter shall pass
orders theretm subject to provisions of sub-clause (5) whether the worker should,
pending final orders remain suspended or not;

(b) where a worker has been suspended by an order under Item (a), he shall be
paid for each day of suspension a subsistence allowance equivalent to the attend-
ance allowance provided in. clause 34 or one-fourth of his dally wage including
dearness allowance, whichever Is greater; provided that for the period of suspen-
sion in excess of a month, the President, Administrative Body may, in exceptional
cases grant a higher subsistence allowance not exceeding half the total daily wage
including dearness allowance-.

(c) the subsistence allowance so paid shall not be recoverable or liable to for-
feiture in any case whatsoever;

(d) where a worker is found not ^guilty he shall be entitled to such payments
as the Administrative Body certifies lhat the worker would have received on the
time rate basis or under clause 34 had he not been suspended, provided that the
amounts so payable shall be reduced by the amount of subsistence allowance al-
ready paid during a particular period.

(4) Whe^e, in the opinion of the Labour Officer a higher punishment than that
provided in sub-clauses (2) and (3) is merited, he shall report the case to the Presi-
dent, Administrative Body.

(5) On receipt of the written report from the Labour Officer under sub-clauses
(3) and (4) (hat a registered dock worker in the reserve pool has failed to cr.mply
with any of the provisions of the Scheme or has committed an act of Indiscipline
or misconduct or has consistently failed to produce the standard output or has
been Inefficient in any other marner. the President, Administrative Body may
make or cause to be made such further investigation as he may deem fit, and
thereafter take any of the following steps, as regards the worker concerned, that
is to sav. he may impose any of the following penalties: —

(a) determine that, for such period as he thinks proper, the worker shall
not be entitled to any payment or part payment under clause 46 in
respect of the wage period in which such failure, commission cr mis-
conduct occurred or continued;

(b) give him a warning In writing;
(c) suspend him without pay for a period not exceeding three months.

(8) If in the opinion of the President, Administrative Body a higher punish-
ment than that provided under clause (5) is merited, he shall report the case to
1he Deputy Chairman.

The Deputy Chairman may make1 or cause to be made such further investiga-
tion as he may deem fit and thereafter take one of the following steps as regards
the worker : —

(a) terminate his services after giving 14 days' notice or 14 days' wages in-
clusive of dearness allowance in lieu thereof; or

(b) dismiss him.

(7) Before any action is taken under this clause the person concerned shall be
given an opportunity to show cause why the proposed action- should not be taken
against him.

(8) Notwithstanding anything contained in this clause and in clause 47, the
powers vested in the authority in column (1) of the Table Below under the provi- '
sions specified in column (2) of the said Table, shall also be exercisable by the
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jfSthority specified in the corresponding entry in column (3) in such cases as the
last named authority may specify In writing in this behalf ;

TABLE

Authority empowered to take action

1

1. Labour Officer .
2. Personnel Officer
3. Deputy Chairman.

Power given under

2

Clauses 47 and 48
Clause 48
Clause 48

Authority empowered to take
action.ir specified cases1

3

President Administrative Body.
Deputy Chairman or Chairman.
Chairman,

49. Special Disciplinary powers of the Chairman.—(1) Notwithstanding any-
thing contained in the Scheme, il the Chairman Is satisfied that a 'go-slow' has
been resorted to by any gang of registered dock workers or by any such indivi-
dual worker and is being continued or repeated by the same gang or worker or
different gangs or workers on the same or different ships, he may make a declara-
tion in writing to that effect.

(2) When a declaration under sub-clause (1) has been made, it shall be law-
ful for the Chairman.

(i) in the case of monthly workers, to take without prejudice to the rights
of the registered employers, such disciplinary action Including dis-
missal, against such workers, as he may consider appropriate; and

(ii) in the case of registered dock workers in the reserve pool to take such
disciplinary action including dismissal against such workers as he
may consider appropriate and also to order forfeiture of their gua-
ranteed minimum wages and attendance allowance for the wage
period or periods in which the 'go-slow' has been resorted to.

(3) The Chairman may take disciplinary action where the 'go-slow' is resort-
ed to by a worker or a group of workers, against the worker or workers con-
cerned.

(4) Before any disciplinary action is taken under this clause against any
worker or any group of workers, such worker or workers shall be given an
opportunity to show cause why the proposed action should not be taken against
him or i t :

Provided that the Chairman may, before giving an opportunity to show cause
under this sub-clause, suspend from work any worker or group of workers imme-
diately after a declaration has been made under sub-clause (1).

(5) (a) Where a worker has been suspended pending enquiry, lie shall be paid
for each day of suspension a subsistence allowance equivalent to the attendance
allowance provided in clause 34 or one-fourth of his daily wage including dear-
ness allowance, whichever is greater :

Provided that for the period of suspension in excess of a month, the Chairman
may, In exceptional cases grant a higher subsistence allowance not exceeding half
the total daily wa:ge including dearness allowance;

(b) the subsistence allowance so paid shall not be recoverable or liable to
forfeiture in any case whatsoever;

(c) where a worker Is found not guilty, he shall be entitled to such payments
in resp"ect of the period of his (Suspension as the Administrative Body may certify
that the workei1 would have received on the time rate basis or under clause B4
had he not b*eft suspended, provided that the amounts so payable shall be reduc-
ed by the amount of subsistence allowance already paid during that period.

(6) Any registered docft worker who is aggrieved by an order of the Chair-
man ufider sub-clause (2) may within 30 days of the date of receipt of the order,
prefer an appeal to the Central Government.

'50. Termination of employment—(1) The employment of a registered dock
worker in the reserve pool shall not be terminated except in accordance with the
provisions of the Scheme.

(2) A registered dock worker in the reserve pool shall not leave his employ-,
ment with tbe Board except by giving fourteen days' notice in writing to the
Board or forfeiting fourteen days' wages inclusive of dearness allowance in lieu
thereof.
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(3) When the employment of a registered dock worker wjth the Boar<Jf has
been terminated under sub-clause (1) or (2) his name shall forthwith be renvlhr-
ed from the register or record by the Administrative Body.

51. Appeals by workers.—CO Save as otherwise provided in this clause, a
worker in the reserve pool who is aggrieved by an order passed by an authority
specified in column (J.) of the Table below under the provisions specified in
column (2) of the said Table may prefer an appeal against such order to the
authority specified in column (3) of the said Table:

TABLE

Authority passing order

l

Labour Officer.
President, Administrative Body
Deputy Chairman. .

Order made under

2

. Clause 47 or 48
. Clause 47 or 48
. Clause 47 or 48

Appellate Authority

3

President, Administrative Bodv,
Deputy Chairman.
Chairman.

(2) A worker who is aggrieved by an order—
(i) placing him in a particular group in the register or record; or
(ii) refusing registration under clause 20; or
(ill) requiring him under item (b) of sub-clause (4) of clause 3!1 to under-

take any work which is not of the same category to which he belongs;
may prefer an appeal to the Chairman.

(3) Any dock worker who is aggrieved by an order under sub-clause (4) of
clause 21 may prefer an appeal to the Chairman.

(4) No appeal shall lie where due notice has been given of the removal of
the name of a registered worker from the register or record In accordance with
the instructions of the Board, if the ground of removal is that the registered
dock worker falls within a class or description of dock workers whose names are
to be removed from the register or record in order to reduce the size thereof :

Provided that an appeal shall lie to the Chairman where the registered dock
worker alleges that he does not belong to the class or description of dock workers
referred to in the instructions of the Board.

(5) Every appeal referred in sulb-clause (1), (2), (3) or (4) shall he in writing
and preferred within 14 days of the date of receipt of the order appealed against,
and ths order passed on such appeal shall be final and conclusive :

Provided that the appellate authority may for reasons to be recorded, admit
an appeal preferred after the expiry of 14 days.

(6) An appellant shall not be entitled to be represented b1' a legal practitioner
before the appellate authority but he shall be entitled to be represented by a
representative of the regisiered trade union of which he is a member or by a
registered dock worker.

52. Appeals by Employers.—(1) (a) A registered employer who is, aggrieved by
an order of the Personnel Officer under item (i) of sub-clause (1) of clause 48
may appeal to the Deputy Chairman, whose order shall be final and conclusive
and there shall be no appeal against it,

(b) If a registered employer is aggrieved by an original order of the Deputy
Chairman undor item (ii) of sub-^clause (1) of clause 48, he may appeal to the
Chairman. The order of the Chairman in respect of an appeal against an oider
under sub^item (a) of item Hi) of sub-clause (1) of clause 48 shall 'be final and
Conclusive and there shall be no appeal against it. In the case of an appeal against
art ordei under sub-item (b) of item (ii1) of sub-clause (1) of clause 48, the Chair-
man shall forthwith refer the matter to the Central Government. The Central
Government shall make such order on the appeal as it thinks fit.

(2) A stevedore who has "been refused registration under item (c) nf sub-
clause (1) of clause 17 may appeal to the Central Government through the
Chairman. The order of the Central Government shall be final and conclusive
and there shall be no appeal against it.

(3) If r. registered employer is aggrieved by any original order of the Chair-
man against him under clause 48, he mav prefer an appeal to the Central Gov-
ernment. The Central Government shall make such order on the appeal as it
thinks fit.
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T-<4) Every appeal referred to in sub-clauses (1), (2) and (3) shall be in writ-
ifig and preferred within 14 days of the receipt of the order appealed against:

Provided that the appellate authority may for reasons to be recorded admit
an appeal preferred after the expiry of 14 days.

(5) AIL appellant shall not be entitled to be represented by a legal practitioner
before the appellate authority but he shall be entitled to toe represented by a
representative of the association of registered employers of which he is a mem-
ber ur by a registered employer.

53. Power of revision of the Chairman and the Deputy Chairman.—Notwith-
standing anything contained in this Scheme, the Chairman, in the case of an order
passed by the Deputy Chairman under clause 48, or the Deputy Chairman, in
the case of an order passed by the Personnel Officer or the President, Adminis-
irative Body under the said clause, may at any time, call for the record of any
proceeding in which the Deputy Chairman or the Personnel Officer or the Presi-
dent, Administrative Body has passed the order, for the purpose of satisfying
himself as to the legality or propriety thereof and may pass such order in rela-
tion thereto as he thinks fit.

Provided that the Chairman or the Deputy Chairman shall not pass an order
under thi? clause prejudicially to any person without giving him a reasonable
opportunity of being heard.

54. Stay of order in case of certain appeals.—Where an appeal is lodged in
accordance with the provisions of clause 51 or 52, the appellate authority may
suspend the operation of the order under appeal, pending the hearing and dis-
posal of the appeal.

55. Special provisions for action in an emergency.—(1) If at any tlmo the Chair-
man is satisfied that an emergency has arisen which will seriously affect the
working ol the port, he may, by order In writing and for such period as he may
from time to time specify therein, make a declaration to that effect:

Provided that no such declaration shall be made except with the previous
approval of the Central Government.

(2) So long as an order under aub-clause (1) is in force, the following provi-
sions shall apply, namely:—

(i) If any allegation is made that a registered employer has failed to carry
out the provisions of the Scheme, the Chairman may after holding a
summary inquiry into fhe allegation, take any of the following steps
as regards that employer, that is to say, he may—

(a) give the registered employer a warning in writing, or
(b) direct that the name of the registered employer shall be removed

forthwith from the employers' register either permanently or for
such period as he may determine.

(ii) If any allegation of indiscipline, 'go-slow' or misconduct is made
against a registered dock worker, the Chairman may suspend him
forthwith pending inquiry, hold a summary inquiry into the allega-
tion and take any one or more of the following steps against the
worker, that is to say, he may—

(a) determine that for such period as he thinks proper, that worker shall
not be entitled to any payment under clause 46;

(b) give him a warning in writing;
(c) suspend him without pay for a period not exceeding three months;
(d) terminate his services after giving 14 days' notice or 14 days' wages

inclusive of dearness allowance in lieu thereof; or
(e) dismiss him.

fill 1 (&) Where a worker has been suspended pending enquiry, he whall be
paid for each day of suspension' a subsistence allowance equivalent
to the attendance allowance provided in clause 34 or one-fourth of
his daily wage including dearness allowance, whichever is greater;
provided that for the period of suspension in excess of a month, the
Chairman may, In exceptional cases grant a higher subsistence allow-
ance nAt exceeding half the total daily wage including dearnoss
allowance;
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(b) the subsistence allowance so paid shall not be recoverable or liablefjft
forfeiture in any case whatsoever;

(c) where a worker is found not guilty, he shall be entitled to such pay-
ments in respect of the period of his suspension as the Administra-
tive Body may certify that the worker would have received on the
time rate basis or under clause 34 had he not been suspended, pro-
vided that the amount so payable shall be reduced by the amount of
subsistence allowance already paid during that period.

(3) The provisions of the Scheme relating to disciplinary action against regis-
tered employers and registered dock workers shall not apply to any order passed
by the Chairman under sulb-cjause (2).

(4) Any registered dock worker or registered employer who is aggrieved by
an order passed by the Chairman under sub-clause (2) may, within 30 days of
the date of receipt of the order, prefer an appeal to the Central- Government.

(5) Notwithstanding anything contained in the Scheme, so long as an order
under sub-clause (1) is in force, the Chairman may authorise the employment of
unregistered workers directly by registered employers and payment to such un-
registered workers directly.

56. Cost of operating the Scheme.—(1) The cost of operating the Scheme shall
be defrayed by payments made by registered employers to the Board. Every
registered employer shall pay to the Board such amount by way of levy in res-
pect of reserve, pool workers together with and at the same. time as or earlier
than the payment of gross wages due from him under item (1) of sub-clause (5)
of clause 40, as the Board may, from time to time, prescribe by a written notice
to registered employers and the amount payable by way of such levy shall not
be less than such amount as the Board may fix as the minimum payable by
every registered employer. The Board may also require any registered employer
to pay such amount (by way tfTlevy in respect of monthly workers at such rate
as it may determine:

Provided that, where wages are payable to workers at an interval of less than
a month, the Board may at its discretion allow the amounts, other than gross
wages, payable under this sub-clause to be paid monthly by such time as the
Board may prescribe in this behalf.

(2) In determining what payments are to be made by registered employers
under sub-clause (1), the Board may fix different rates of levy for different cate-
gories of work or workers, provided that the levy shall be so fixed that the same
rate of levy will apply to all dock employers who are in the like circumstances.

(3) The Board shall not sanction any levy exceeding hundred per cent of the
estimated total wage bill calculated on the basis of the daily time rate wage
without the prior approval of the Central Government.

(4) A registered employer shall on demand make a payment to the Board by
way of deposit, or provide such other security for the due payment of the amount
referred to in sub-clause (1), as the Board may consider necessary.

(5) The Administrative Body shall furnish, from time to time, to the Board
such statistics and other information as may reasonably be required in connec-
tion with the operation and financing of the Scheme,

(6) If a registered employer fails to make the payment due from him under
sub-clause (1) or under item (iii) of sub-clause (5) of clause 40 or any other
amount due and payable to the Board in any other capacity or account within
the time prescribed by the Administrative Body, the Administrative Body shall
serve a notice on the employer to the effect that unless he pays hi3 dues within
three days from the date of receipt of the notice, the supply of registered dock
workers to him sha-ll be suspended. On the expiry of the notice period, the
Administrative Body shall suspend the supply of registered dock workers to a
defaulting employer until he pays his dues. If the employer fails to pay his dues
within 45 days of the date of issue of the notice, his name shall be liable to be
removed from the employers' register,

5*7. Arrears of deameas allowance, wages and other Allowances.—In case of
any re vision of dearness allowance or grant of revised wages or other allow-
ances, with retrospective effect, in pursuance of any award or recommendation
of any Board or Body set up, or of any order made, by the Central Government,
the Board may, out of its funds, pav the registered workers arrears upto the'
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(tSte of the award or, as the case may be, of the recommendation or order, if the
Board so decides.

58 Provident Fund and Gratuity.—(1) The Board in respect of the registered
workers', shall frame and operate rules providing for contributory provident
fund The rules shall provide for the rate of contribution from the workers and
the employers, the manner and method of payment and such other matters as
may be considered necessary.

(2) The Board shall frame rules for payment of gratuity of registered work-
ers.

(3) The Board shall, if necessary, make suitable provision for a Voluntary
Retirement Fund and shall frame rules for operating the same.

59. Dock Workers Welfare Fund.—Cost of amenities, welfare and health mea*
sures and recreation facilities for registered workers shall be met from a sepa-
rate fund called Dock Workers Welfare Fund which shall be maintained and
operated by the Administrative Body. Contributions to this Fund shall be made
by all registered employers at such rate as may be determined by the Board.
The Boara shall frame rules for contributions to, maintenance and operation of,
the Fund. In framing such rules, the Board shall provide for the association of
workers' representatives with the formulation and implementation of the welfare
measures. The day-to-day administration of the welfare measures should, how-
ever, toe left to the Administrative Body.

60. Industrial Relations.—The Board shall take suitable and effective steps to
set up such machinery as it may deem fit to maintain cordial and amicable indus-
trial relations between the employers and the workers under the Scheme. All
matters of industrial disputes as between the registered employers and the regis-
tered workers under the Scheme shall be referred to the machinery set up by
the Board for this purpose. Disputes arising out of all matters concerning the
employment of a worker in the Scheme that are specified as the functions and
responsibilities of the Board, shall be referred to the Board for settlement and
for this purpose, all these matters shall be excluded from the purview of the
Industrial Disputes Act, 1947.

61. Penalties.—A contravention of clause 41 shall be punishable with imprison-
ment for a period not exceeding three months in respect of a first contravention
or six months in respect of any subsequent Contravention or with fine not exceed-
ing five hundred rupees in respect of a first contravention or one thousand rupees
in respect of any subsequent contravention, or with both imprisonment and fine
as aforesaid.

62. Repeal and savings.—(1) The Calcutta Dock Workers (Regulation of Er$r
ployment) Scheme, 1956, is hereby repealed:

Provided that any order made, right accrued, penalty incurred or anything
done or any action taken under the said Scheme shall so far as may be deemed
to have been made, accrued, incurred or done Or taken under this Scheme and
any reference in any instrument to any provision of the said Scheme shall be
deemed to be a reference to the corresponding provision of this Scheme.

(2) Notwithstanding anything contained in sub-clause (1), on the constitution
of the Board under clause 4 of this Scheme (hereinafter referred to as the 'New
Board')—

(a) the term of office of the members of the Board constituted under the
said Scheme shall expire;

(b) all property and assets vesting in the Board constituted under the said
Scheme shall vest in the New Board;

(c) all rights, liabilities and Obligations of the Board constituted under the
said Scheme shall be the rights, liabilities and obligations respective-
ly of the New Board.

SCHEDULE I

[See clause 2 ( 2 ) ]

Classes or descriptions of dock work and dock workers to which the Scheme
applies:—

(1) Stevedoring work (other than coal), .salt, passenger baggage and mall
work.



126 THE GAZETTE OF INDIA EXTRAORDINARY [PART II—

(2) The following categories of stevedore workers:—

(a) Deck Foreman.

(b) Hatch Foreman.

(c) Wlnchman.

(d) Sirdar.

(e) Mate.

(f) Stevedore Mazdoor.

(g) Bigger.

(h) Tally Clerk.

(i) Salt Worker, Bagger and Stitcher.

(j) General Mazdoor (Cargo).

(k) General Purpose Mazdoor.

SCHEDULE I I

[See clause 331

The minimum number of days in a month lor which wages are guaranteed
should be assessed annually on the oasis of the average employment during the
immediately preceding 11! months according to the following procedure :

(a) The total number of man-shifts worked every month by Khamalies and
Rolias Including leave reserve workers in the reserve pool should be
recorded.

(b) The effective strength of Khamalies and Rolias including leave reserve
workers in the Reserve Pool on all the working days of the month
should be recorded-

The effective strength of Khama- The number of Khamalies Number of Khamalies and Rolia 8
lies and Rolias including leave •' and Rolias including and leave reserve workers in
reserve workers in thc;Reserve <j~' leave reserve workers on the Reserve Pool on authorised
Pool on a particular working :,. t̂he Reserve Pool register or unauthorised leave plus
day shall be on that day number of workers in these ca-

tegories [{who died or whose
services were terminated on
that day

((.•) The effective strength of Khamalies and Rolias on all the working days
in a month obtained under (b) above should be added up and divided
by the number of working days in the month to yield the effective
strength of these workers during the month.

(d) (a) should be divided by (c) to yield the average employment per
worker per month in these categories.

(e) The averages obtained under (6) above for 12 consecutive months
should be added up and divided by 12. The average so obtained
shall be fixed as the minimum guarantee for the next 12 months.

For clarification, an example is given below:
Suppose that an assessment is made in June, 195fi and suppose the effective

strength of Khamalies and Rollas and leave reserve workers in the
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Reserve Pool and the man-shifts worked by them during the period
June, 1955 to May, 1956 are as shown under columns (2J and (3)
of the Table below :--

TABU;

M o n t h

CD •

June 1955
. luh 1955
August 1935
September 1955
October 1955
November 1955 . . . . . . . .
December 1955
January 19561
February 1956
March 1956
April 1956,
Mav i ^ y

Effective
•strength"

(2)

3900
3ROO
37OO
38OO
36OO
40OO
3700
38OO
39OO
36OO
3500
38OO

Total No.
of

manshifts
worked

(3)

46,800
49,400
55J5OO
60,800
57,600
68,000
62,900
4SM0O
54,600
54,600
56,000
64,600

Average
employ-

ment per
worker

per month

(4)

12
13
15
16
t 6
J7
17
13
14
15
16
17

Column (3) divided by column (2) will show the average employment per
worker per month and this is shown in column (4) of the Table.

The minimum number of days in a month lor which wages should be guaranteed
luring the period June, 1950 to May, 1957 will be

12 , 13 -i-i-5 I-16 Tif> f i 7 - | - i7 + i 3 - | - i 4 + i 5 1-16 + 17—15-08
A ft or rounding to the nearest day—15 days.

Although this average has been calculated for the lowest categories of workers
only, it will apply to all the categories of stevedore labour, namely, Winchman,
Sirdar, Mate, etc- If a new category of workers is registered, the minimum
^uaranlec lor this category to start with will be determined as has been provided
in the principles relating to the registration of new categories of workers mentioned
in clause 20(2) of the Scheme-

Similar calculation should be made in June, 1957 and thereafter every year.
IJi the average number of days in any year works out to be less than the minimum
number of days for which wages have already been guaranteed, the latter number
will not be reduced In other words, the minimum r.i:ni.'er of days in a month
Lor which wages nre guaranteed will progressively increase but will never be
decreased-

SCHEDULE III

Duties and Functions of tho General Purpose Mazdoor —The types r.f dock work
that f, general purpose mazuoor may be called upon to perform are mainly the
following :—

«aj Cleaning of cargo holds or tanks, beams, decks, tunnels, alleyways or
;my other pnr't of the ship required to be cleaned-

(b) Collection of cargo sweepings aboard ships or ashore, nil inn them in
bags or other packings and removal or handling of same-

(c) Handling, supplying and laying of dunnage wood, matting, pallets or
any other cargo-separation media.

(d) Handling of gunny bales (used for supply of empty gunnies for bagging
of bulk cargo on board or ashore) including opening of bales and
distribution of gunny bags to dllTerent work points on board a vessel
or In ci shed

<e1 Writing bv hand or by stencil of import and export packings with
stendl or paint mark either on board u ship or ashore.
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(f) Fixing or dismantling of all temporary wooden or metal structures" T*
natures used for stowing or unstowing of cargo. Repairing, coopering,
of all cargo packing whether on board or ashora or in cargo lighters
working alongside-

(g) Any other work of general nature connected with the loading and un-
loading operation of a vessel, which is not the scheduled work of
any other specific category of dock workers, as and when required
by the employers-

SCHEDULE IV

General Mazdoor (Cargo).

These workers shall serve to fill the shortfall in demands of Baggers, Stitchers,
Salt workers, Stevedore Mazdoor or Riggers as and when they occur and shall be-
deployed in accordance with any rules that may be framed by the Board in this
regard. This category shall all be in the Reserve Pool.

SCHEDULE V

Limits of the P"6ft of Calcutta to which the Scheme applies :—
On the North A line drawn due east across the river Hooghly from a

pillar at the southern boundary of Messrs- D. Waldie and Co-'s
Chemical Works and Distillery at Konnagar in the district of Hooghly
on the right bank of the river to a pillar on the left bank of the river
near Panihatl in the district of the 24-Parganaa.

On the South.—A line drawn from fl masonry pillar placed at the mouth of
the Budge-Budge Khal to a pillar on the right bank (Howrah side)
of the river Hooghly, bearing north west of the first named pillar.

(As per Government Of Gengal Notification No. 13-Marine dated 14th February, 1929)
SCHEDULE VI

'Payment by Result' Scheme as approved by the Central Government.

PAYMENT BY RESULT SCHEME FOR DOCK WORKERS OF THE PORT OF
CALCUTTA

1- The Scheme shall apply only to the categories of workers as detailed below:—
(i) Sirdars, Winchmen and Gang Workers, registered under the Calcutta

Dock Workers ^Regulation of Employment) Scheme 1956.

(ID Sirdars Supervisors, Stitchers and Baggers, Chamachiyas and Slicemen
listed and temporarily listed under the Calcutta Unregistered Dock
Workers (Regulation of Employment) Scheme, 1957.

2- Processing Wage.
The procesing wage of the different categories of workers will be :

(a) For workers under Clause i.(t);

Categories

W i n c h m a n -
S i r d a r
M a t e
K h a m a l i . . . . . • • • • • •
R o l l i a

Processing
Wage-

Rs.
5-75
8-25
6-25
5-75
4-Si

(b) For workers under Clause i. (») :

Categories Processing
Wage

S i r d a r / S u p e r v i s o r
S t i t che r
B a g g e r . . . . . . • • • • • •
S l i c e m a n . . . - • - • • • • •
C h a m a c h i y a

Rs.
II-00

6'00
4-75
5"75
5'IS
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3- Manning Scale;

Ci) Only one stevedoring gang (consisting 1 Sirdar, 1 Mate, 4 Khamaliag
and 3 Rollas) will be employed per hooK Irrespective of the weight
of cargo on the hook,

(ii) For each hook requiring Baggers and Stitchers of bulk cargo, the follow-
ing workers will be booked; —

Sirdar Supervisor t . . 1

Baggers .. 8

Stitcher? . . 4

(iii) Relieving Winchmen.—One additional Winchman will be provided to
relieve every six working Winchmen. The relieving Winchman/men
will be paid the average of the piece-rate wages of the Winchmen
relieved.

(v) If on any shift the number of workers reporting for work is below full
strength and if the vacancy cannot be filled, the wages as determined
under Clause 6 of the unfilled categories shall be divided amongst
those .prcsent-

(v) When Slicemen and/or Chamachiyas are engaged as bagging in handling
bulk cargoes they will be entitled to the processing wage of their
respective categories.

4. Unit of performance for all shifts:

Types of Cargo

1. Bag cargo all type including food

2. Jute Gunnies or Jute products.

3. Iron all types Including unfabricated Steel, Scrap Iron.

4. Pig Iron-

5. Tea.

6. Tea (palletised).

7. Fertiliser (in bulk).

8. Fertiliser (In bags).

9. Drums (all types).
10. All Ore (including trimming) other than at No. 5 K.G. Docks.

11. Ore at 5 K.G. Docks.

12. Paper, Wood Pulps, etc

13. General Cargo.

Tonnes

55

50

50

55

37

70

60

45

50

45

80

50

35

NOTES.—(]) Individual packages, excluding unitised loads, weighing over five
tonnes, will be considered 'heavy lift' cargo. Heavy lift cargo will be time-rated.
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(Ui When the same gang/hook in the same shift handles more than one type ol
cargo, payment will be made at the rate applicable to the type, under which the-
larger/largest percentage of the total cargo falls.

5. Minimum output per hook per shift.—The minimum output per hook per shift
shall be twice the unit of performance shown in Clause 4, except when work is
held up for reasons beyond the control of the workers. All workers shall work for
the full duration of each shift.

6, (i) PaymeHts for outputs at different levels:

L e v e l s o f O u t p u t

( a ) O n e u n i t . . . . .

(b) T w o u n i t s . . . . .

(c) T h r e e u n i t s . . .'

(d) F o u r u n i t ; , , . , , .

(c) F i v e u n i l f i . . . . .

(f) Forewry unit in exwss of 5 units

Payments

Press ing wage (PW.) plus W.B.I,

d KPW) p)us W.B.I.

(3 -TW) plus W.B.I, plus Rs. 2h.

(A XPW) plus W.B.I, plus Rs. 5/-.

($ XPW) plus W.B.I, plus Rs. 8/-.

One additional PW in addition to wuge.-,
fixed for five units.

NOTE.—W.B,I. means the increase in daily emoluments of a worker as a result
of the orders passed by Government on the report of the Wage Board for Port &
Dock Workers,

(11) When the output of a worker is below one unit, except for reasons beyond
his control, he will be paid the processing wage- In such cases, i.e. when he is
paid only the processing wage, It will be open to him to make a representation to
the Dock Labour Board that his low output was due to reasons beyond his control
and ask for wages at the one unit level.

(iii) For outputs in excess of complete unit levels, the workers shall be paid
pro rata at a rate equal to the difference between the completed unit and th e next
higher unit,

E.TCimpie.—XJnii being worked is 50 tonnes. Output in the shift is 175 tonnes,
i.e. 25 tonnes above stage (c). The payment shall be full stage (O payment plu^
25 25
— x 'difference between (c) and (d), i.e. plus — x (PW Rs. ?,/-).

50 50

(iv) If work is available for at least half the shift hours, the workers must
produce the full unit level output to be entitled to the W.B.I. If work is not
available for at least half the shift hours, the workers shall be paid the W.B.I,
irrespective of output.

7. Idle Time.—Since units of performance have been fixed taking into account
the average loss of handling time that is occasioned in the course of stevedoring
work at Calcutta, Ihere shall be no separate payment for any idle time.
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•r 8. Determination of Hook Output: (u) For cargo landed into boals,—the em-
ployers will maintain a hook-wise tally of all cargo so landed by Tally Clerks
authorised by the Board under the Calcutta Dock Workers (Regulation of Employ-
ment) Scheme, 1956:

(i) For packaged cargo upto and including five tonnes, the Bill of Entry/
Manifest Weights shall be the basis i'or converting the tallied quanti-
ties into tonnes.

fii) For bulk cargo landed after bagging on board, the conversion into ton-
ncs shaH be governed by Clause 10.

(iiij For bulk cargo landed in bulk, the tally shall be of the number of slings
and the conversion into tonnes shall be governed by Clause 9,

(b) For cargo shipped overside from boats, the employers will maintain hook-
wise tally of all cargo so shipped by Tally Clerks authorised by the Board under
ihe Calcutta Dock Workers (Regulation of Employment) Scheme, 1956:

(i) For packaged non-heavy lifts, the Boat-note/Shipping Bill Weights shall
be the basis for converting the tallied quantities into tonnes.

(ii) For bulk cargoes such as scrap, mill scale etc,, the tally shall be the
number of slings and the conversion into tonnes governed by the Boat-
note Tonnage.

(c) For Cargo Landed Ashores (i) In the case 0/ homogeneous packed cargo,
including originally bagged cargo and bulk cargo bagged on board or ashore, the
Port Commissioners, on the basis of the connected shore gangs output, shall issue
certificates to the Dock Labour Board and also to the stevedore employer showing
the tonnage landed by each hook during each shift. In all such cases when the
stack counting is done jointly with the shore gang sirdar and is recorded at the
end of the shift by the Calcutta Port Commissioners' start, a copy of ths record
shall be made available to the stevedores' representative soon after the end of the
shift conrerned. For bulk cargo bagged on board or on shore the conversion factor
shall be determined as per provisions of Clause 10.

(ii) In case of miscellaneous or heterogenous general import, packages upto
and including 5 tonnes in weight the Port Commissioners, on the basis of the
connected shore gang's output, shall issue certificates to the Dock Labour Board
and also to the stevedore employer showing the periods for which each hook
landed such cargo and the total weight of such cargo landed, based on a certificate
of landing signed/countersigned by the Olflcer on duty of the vessel for each sViifi
of work.

(ili) In case of bulk cargo landed in bulk.—whenever the number of slings
handled by each hook/shift is recorded by the Port Commissioners for each/hook/
shift, a copy of the record shall be made available to the stevedores' representatives,
soon after the end of the shift concerned. The Port Commissioners on the basis
ni the connected shore gangs output shall issue certificates to the Dock Labour
Board and stevedore employers showing the tonnage landed by each hook. The
conversion of slings into tonnes being governed by the provisions of Clause 10-

(d) For Cargo Shipped frrpi Shores (1) In case of general exports, the Port
Commissioners, on the basis of the connected shore gang's output, shall issue certi-
ficates to the Dock Labour Board and also to the stevedore employer showing the
tonnages shipped by each hook on each shift. Such certificates shall show all the
details supplied to the Sirdar of the shore gangs and noted in their gang hand-
book.

(ii) In case of Pig Iron, Ores, Scrap and other bulk cargo, whenever the
number of slings handled by each hook and /or the individual number of wagons
involved is recorded by the Port Commissioners for each shift, a copy of the record
wi!I be made available to the stevedores' representative soon after the end of the
shift concerned. The Port Commissioners, on the basis of the connected shore
gang's output, will issue certificates 1o the Dock Labour Board and representatives
of stevedores showing the tonnage shipped by each hook/shift, the conversion of
slings into tonnes being governed by provisions of Clause 10.

9. Determination of the total weight of Bulk Cargoes: (i) For shiploads.—the
total weight of cargo on board shall be determined by a draft survey by competent,
surveyors appointed by ship owners/agents/charterers.

(ii) For parcel cargoes, the bill of Landing weight or the Mate'3 Heccipt
Weight shall be taken as the total weight.
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10- Convewion of Number of Slings/Ba^s Into Tonnes—(1) For all bulk or i « t
cargo landed/shipped, excluding cargo not standardised ashore, the total slings
landed/shipped by each hook shall be converted into tonnes by the current con-
version factor as adopted by the Port Commissioners for shore labour. Whenever
it is found that payment has been made incorrectly to an extent greater than 2 per
cent, the amounts under-paid or over-paid shall be adjusted pro-rata to/from all
the workers concerned.

'(ii) For cargo landed in bulk and bagged and standardised ashore the number
of bags standardised at each hook multiplied by the standard weight p«r bag will
determine the weight of cargo landed by the hook.

11. Increase In Basic Pay and Allowances—Increases in dally basic pay and
'other allowances and the daily component of Dearness Allowances, as may be
sanctioned by the Dock Labour Board from time to time, will be added as a dif-
ferential to the incentive wage of each worker.

12. Night Allowance.—When called upon to work in the second and third shifts,
night allowance as prescribed by competent authorities, will be added as differen-
tials to each worker's incentive earnings.

13. Overtime Allowance and Holiday Allowance.—When called upon to work
on holidays or do overtime work, all workers will be entitled to holiday and/or
overtime allowance as sanctioned by the Dock Labour Board, from time to time,
in addition to their incentive earnings under the Scheme.

14. General.—-(i) Other conditions of service will remain unchanged.
til) The Chairman of the Port, who Is also the Chairman of the Dock Labour

Board, should appoint a Standing Committee consisting of representatives of the
Port Commissioners, Dock Labour Board, Stevedore employers, shore labour and
stevedore labour; to go into difficulties that may arise in the day to day working
of this Scheme.

(iii) After the Scheme has worked for a year, it should be reviewed by a Com-
mittee to be appointed by Government.
INCENTIVE TONNAGE SCHEME FOR SALT WORKERS OF THE PORT OF

CALCUTTA
1. Short title and Scope.—(a) The scheme will be called "Incentive Tonnage

Scheme for Salt Workers" and hereinafter referred to as "The Salt Scheme".
(b) The Salt Scheme shall apply to the following categories of workers:

Al] Foremen, Sardar-Supervisors, Winchmen, Sllcemen; Chamachiyas and
Chapadars, Weighment Incharges, Weighment Supervisors, Weighmcnt
Clerks, listed under the Calcutta Unregistered Dock Workers (Regula-
tion of Employment) Scheme. 1957, and amended in December 1962
when employed for handling Salt.

2. Manning Scales per Salt hook/scale.—

Cute gory

F o r e m a n . . . . . .

S i r d a r - S u p e r v i s o r s * . . . .
W i n c h m e n t . . . .
Sliccmun . . . . . .
Chamachiyas ( H o l d ) . , . ,
Chamachiyas ( M a c h a r )
Chamachiyas (Guy) . . . .
•Chnpadais . . . .
W e i g h m e n t C l c r k s t t
W e i g h m e n t Supervisors
W e i g h m e n t In charge

F I N E S A L T

U n i o n
purchase

Swinging
Derrick

I pe r shift for whole
sh ip

3 3
2

8
1 2

A

2
I

2

8
I I

4
4
2
I

One pcrthrce scales.
Ore per sbifi for

whole ship

CRYSTAL SALT

Ur.ion
purchase

Swinging
Derrick

l per shift for whole
ship

2 2
2

* +
1 2

4

2
I

2
• •
1 2

4
4
2
I

Ore per three scales
Or.eper shift for whole

shift

•Siriar-Supcrvi'so* includes iig. allns.
**When necessary for breaking up cake crystal salr,
+ReJief for Winchmen . . .' i for every 6 workirg W:nclmm.
ttRclicf for'Weighment Ckik.s I for evtry 3 woikii g wdglmtii Ckrks,

4 Slicemc will be booked r.oimally.
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3. Determination of Hook-output.—The output of each hook shall be determined
according to the tally of the number of tuba discharged as maintained by the
Weighment Clerk employed on the hook.

4. Rates Table.—The rates of payments per worker will be as follows:

Tubs 1 to 150 5-5 paise per tub.

Tubs 151 to 200 6-5 paisc per tub.

Tubs 201 and above, . . . . 7'5 paise per tub.

5. Computation of Wages.—(a) The wages as determined by application of the
above rates table according to output of the hook hi number of tubs will be payable
to the lowest category of workers, viz. Chamachiya (Hold or Guy). The other
categories of workers will be entitled to this amount plus the differentials men-
tioned in the following clauses. In addition, all workers will be entitled to their
respective W-B.I.

(b) When the output of a scale Is below 150 tubs except for reasons beyond the
control of the workers, they will be paid the actual wage earned on the undernoted
wages whichever is higher: —

Catego ry

i . F o r e m a n . . . . . . . . . . .
2 . S a r d a r / S u p e r v i s o r . . . . . . . . . . .
3 . W i n c h m a n
4 . SHceman
5. Chamach iya ( M a c h a n )
6. Chamach iya (o ld & G u y )
7. C h a p a d a r
8. W e i g h m e n t Clerk
9. W c i g h m e n t Supe rv i so r

10. W e i g h m e n t I n c h a r g e

W a g e s

Rs.

11-25
u-oo
5-75
5-75
5-19
5-12
5'I9
9-25

10-25
11-25

In such cases i-e. when they are paid only the wages mentioned above it will be
open to them to make representation to the Dock Labour Board stating that the
low output was due to the reasons beyond their control and ask for payment of
W.B.I, also.

(c) W.B.I, means the increase in daily emolumenti of a worker as a result
of the orders passed by the Government on the report of the Central Wage Board
for Port and Dock Workers.

6. (a) Wage differentials of different categories 01 workers:

Category

F o r e m a n . . . . . . . .
Sarda r Supe rv i so r
W i n c h m a n . . . . . . . .
S l iceman . . . . • • . . . .
Chamach iya ( M a c h a n )
C h a p a d a r . . . . . . . .
W e i g h m e n t Inchar j jc
W e i g h m e n t Superv isor
W e i g h m e n t Clerk

W a g e
differential

R s .

6 - 1 3
5-88
0 - 6 3
0 - 6 3

0-07
0-07
6-13
5'i3
4-13

W.B.I.



134 THE GAZETTE OF INDIA EXTRAORDINARY [PART II—SEC. 3(ii)]

(b) (i) The Wlnehmen and Foremen will get an additional dlflerential of R a s -
per shift.

fii) The Welghment Clerks, Weighment Incharge and Weighment Supervisors
will' get an additional differential of Re. 1/- per shift.

7. Incentive wajres of workers concerned with more than one hook;—-(a) The
Foreman and the Weighment Incharge will be entitled to the average of the incen-
tive wages applicable to the workers of all the hooks which worked during the
shift.

(b) The Weighment Supervisor/s will be paid the average of the Incentive wages
of the hooks that he/they supervise.

These categories will be entitled to incentive wages provided the Chief Officer/
Oflficer-on-duty of the vessel certifies that their supervision during the shift has
been satisfactory.

(c) The relieving Wtnchman/men and relieving Weighment Clerks will be paid
the average of the incentive wages of the man he/they relieve/s.

8. Night Allowance.—When called upon to work in the second and'third shifts,
night allowance as prescribed by competent authorities, from time to time, will be
added as differentials to each worker's Incentive earnings.

9. Idle Time.—There shall be no separate payment for any idle time.

10. Disappointment Money.—The rates and conditions for the payment of Dis-
appointment Money will be as sanctioned by competent authority from time to
time.

1L Overtime Allowance and Holiday Allowance.—When called upon to work on
holidays or on overtime, all workers will be entitled to holiday and/or overtime
allowance as sanctioned by the competent authority from time to time in addition
to -their earnings under the Scheme.

12. General.—(i) Other conditions of service will remain unchanged.
(ii) The Chairman of the Dock Labour Board, should appoint a Standing Com-

mittee consisting of representatives of the Port Commissioners, Dock Labour Board,
Stevedore employers, Stevedore labour to go into difficulties that may arise in the
day to day working of this Scheme.

(iil) After the Scheme has worked for a year, it should be reviewed by a Com-
mittee to be appointed by Government.
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