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];aINISTRY or ;;BOUR, EMPLOYMENT AND REHABILITATION
(Department of Labour and Employment)
New Delhi, the 1st February 1971
NOTIFICATIONS

G.S.R. 190.—In exercise of the powers conferred by sub-section (3) of sec-
tion 1 ¢! the Contract Labour (Repulation and Abolition) Act, 1970 (Act 37 of
1970) the Central Government hereby appolnts the 10th of February, 1971, as the
date from which all the provisions of the said Act shall come into force.

[No. M, 18011(2) /71-LWIL-1/Cont.-IL]

G.8.R. 191 —In exeicise of the powers conferred by section 35 of the Contract
Labour (Regulation and Abolition) Act, 1970, the Central Government hereby makes

the following rules, the same having been previously published as required by
the said section, namely:—

RULES
CaartEr 1

1, Short title and commencement.—(1) These rules may be called the Contract
Labour (Regulation and Abolition) Central Rules, 1871,
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(2) They shall come into force on the date of their publication in the Official
Gazette,

2. Deflnitions.—In these rules, unless the subject or coniext otherwlse requires—

(a) “Act” means the Contract Labour (Regulation and Abolition) Act, 1970;

(b) “Appellate Officer” means the Appellate Officer appointed by the Central
Government under sub-seciion (1} of section 15;

(c) “Board” means the Central Advisory Contract Labour Board constitut-
cd under section 3;

(d) “Chaiiman” means the Cheairman of the Board;

(e) “Committee” means a Committee constituted under sub-section (1) ot
section 5;

(#) “Form” meang g8 form appended to these rules;
(g) “Seclion'" means a seclion of the Act,

CuaprTER I1
Central Board

3. The Board shall consist of the following Members:—
(a) 8 Chairman to he appolnted hy the Central Government,
{b) the Chief Lahour Commissioner (Ceniral)—ex-officio;

(c) one person representing the Central Government, to be appointed by
that Government from amongst its oflicials;

(d) one person representing the Rallways, to be appointed by Ceniral Gov-
ernment after consullation with the Railway Board;

(e) four persons, one representing the employers in coal mines, one re-
presenting the empluyers in other mines and iwo representing contrac-
tors to whom the Act applies, to he appointed by the Central Covern-
ment after consullalion with such organisations, it any, cf the employ-
ers and the contractors as may be recognised by the Central Govern-
ment;

(f) flve persons, one representing the employees in the Railways, one re-
presenting the employees in cosl mines, one representing the employees
in other mines, and two representing the employees of contractors to
whom the Act applies, 1o he appointed by the Central Goverument
after consultation with such organisations, it any, of cmEployees repre-
sending the respective interest as may be recognised by the Central
Government.

4. Terms of Office—(1) The Chairman of the Board shall hold office as such
for a perlod of three years from the dale on which his appointment 1s first not{Aed
in the oifirial Gazette.

(2) Euach ot the members of the Board, referred io in clauses (¢) and (d) of
rule 3, shall hold oifice as such during the pleasure of the Presldeni.

(3) Eauch of the members referred to in clauses (e) and (1) of rule 3 shall
hold office as =i1h for a period of three years commencing from ihe date on
which hig apooiriment is first notifled in the Offlcial Gazetlte:

Provided that where the successor of any such member has not been notl-
fled in the Offirial Gazette on or before the expiry oi the said period
of three years, such member shall, notwithisianding the expiry of the
period of his office, continue to hold such office untll the appointment
of his successor has been nolified in the OMicial Gazette.

(4) 1 a member is unable to atiend a meeting of the Buard, the Central Gov-
ernment or the hody which appointed or nominated him may, by notice in writing
igned on its behalf and by such member and addressed to the Chairman of the
sald Board, nominate @ substitute in his place to attend the meeting and such a
substitute member shall have all the rights of a member in respect of that meeting
and any decislon taken at the meeting shall he binding on the sald body.



Sec, 3(i)] THE GAZETTE OF INDIA EXTRAORDINARY 175

b. Resignation,—A member of the Board, not being an ex-officio member, may
reslgn his office by & letter 1n writing addressed io the Central Government and
on such resignation being accepled by that Government, his office shall fall vacant
on the date on which such resignation is acceptfed.

8. Cessatlon of membership-—If any wmcmber of the Board, not beimn an
ex-officio member, fails to atlend three conseculive meetings of the Board, without

obtaining the leave of the Chairman for such absence, he shall cease 1o be a
member ol the Board:

Provided thai the Cenlral Government may, if it is satisfied that such mem-
ber was prevented by sullicienl cause from ailending three consecu-
tive meelings of the Board, direct that such vessation shall rot take
place and orn such dircetion being made, such member shall conlinue
to be a member of the Board.

7. Disgualification {for membership.—(1) A person shall be disqua'ified for re-
appointed, and for being a member of the Board,—

(i) if he s of unsound mind and stands so declared by a competent Courl; ot
(i1) if he 1s =n undischarged Insolvent; or

(iii) if he has been or is conviecled of an offence which in the opinlon of
the Ceniral Government, involves moral turpitude.

(2) If a guestion arises as Lo whelher o disqualification has been incurred
under sub-rule (1), the Central Government shall decide the same.

8. Removal frem membership.—The Central Government may remove from
office any mmember of the Board, {f in its opinion such a member has ceased to
represent the interest which he purports lo represent on the Board:

Provided that no such member shall he removed unless a reasonable oppor-
_lunity is given to him of making any representation against the pro-
posed action,

9. Vacaney.—When a vacancy occurs or is likely 1o oecur in lthe membership
of the Board the Chairman shall submit a report to the Central Government and
on recelpt of such report the Central Government shalll take steps to Al the
vacancy by making an appointment from amongst the calegory of persons to which
the persan vacating membership belonged and the person so appointed shall hold
office for the remainder of the tcrm of office of the member in whose place he
is appointed.

10. Staff.—(1) (1) The Central Governmenl may appoint cne of its officials
as Secretary to the Board and sppoint such other stafl ag 1t may think necessary
to enable the Board to carry out its functions,

(1) The salaries and allowances payable io the staff and the other conditions
of service of such stail shall he such as may be decided hy the Centiul Government.

(2) The Secretary—
(1) shall assist the Chairman in convening meelings ol the Board;

(ii) may atlend lhe meetings but shall nol be entitled 1o vote ual such
meetings;

(iii) shall keep a record of {he minuies of such meetings; and

(Iv) shall take necessary measures to carry out the decisions taken at the
meetings of the Board.

11. Allowances of members.—(1) The travelling sllowance of an official mem-
ber shall he governed by the rules applicable to him for journey performed by hlm
on officlal duties and shall be paid by the authority paying his galary.

(2) The non-official members of the Board shall be paid travelllng sllowance
for attending the meeting of the Board at such rates as are admissible to Grade 1
officerg of the Central Government and daily sllowances shall be calculated at the
moaximum rate admissible to Grade T officers of the Central Government in thelr
regpectiva nlaces.
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12. Disposal of business.—FEvery question which the Board iz required to take
Into consideration shall be considercd al a meeting, or, If the Chairman so directs,
by sending the necessary papers to every member for opinion, and the guestion
shall he disposed of in accordance with the decision of the majority:

Provided that in thc case of equality of votes, the Chairman shall have a
second or a casling vote.

Explanation.—*“Chairman” for the purposes of this Rule shall include the
Chairman nominated under rule 13 to preside over a meetling.

13. Meetings.—(1) The Board shall meet al such places and lUmes as may be
specified by the Chalrman.

(2) The Chairman shall preside over every mceting of the Board at v_vhich he
13 present and in his absence nominate a member of the Board to preside over
such mceting.

14. Notice of meetings and list of business.—(1) Ordinarily seven days’ notlce
ghall be given to the members of a proposed meeting,

(2) No business which is not on the list of business for a meeting shall be
considered at that meeting without the permission of the Chairman.

15, Quorum.—No busincss shall be transacted at any meeting unless at least
flve members arc present;

Provided that If al any meeting less than five members are present, the Chair-
man may adjourn the meeting to another date informing members resent and
glving notice to the other members that he proposes to dispose of thg businesii
at the adjourned mecting whether there is preseribed quorum or not, and it shall
thereupon be lawful [or him to disposc of the business at the adjourned meeting
irrespective of thc number of members attending,

16. Committees of the Board.—(1) (1) The Board may constitute such Com-
mittees and for such purpose or uUrposes as it may think fit.

(ii) While constituting the Committec the Board may nominate one of its mem-
hers 1o be the Chairman of the Committco.

12) The Committee shall meet at such times and places as the Chairman of
the said Committee mav decide and the Committee shall observe such rules of
procedure in rogard to the transaction of business at its meeting as it may decide
upon.

(3) The provisions of rule 11 shall apply to the mempbers of the Committee
{.’ﬁr %ttenti*ling' the meetings of the Committee a5 they apply to the members of
e Board.

CHAPTER 111

Registration and Licensing

17. Manner of making application for registratlon of estnblishments.—ﬁl) The
application referred to in sub-section (1) of section 7 shall be made in triplicate,

in Form I to the registering officer of the area in which the establishment sought
to be registered is located.

(2) The application referred to In sub-rule (1) shall be accompanied by a trea-

sury receipt showing payment of the fees for the registration of the establish-
ment,

(3) Every applicatlon referred to in sub-rule (1) shall be either personally
delivered to the registering officer or sent to him by registered post.

(4) On receipt of the application referred to In sub-rule (1), the registering
offlcer shall, after noting thereon the date of rcceipt by him of the application,
grant an acknowledgement to the applicant.

18. Grant of certificate of registrallon.—(1) The certiflcate ot reglstration
granted under sub-sectioh (2) of sectlon 7 shall be in Form II,
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(2) Every certiflcate of registration granied under sub-section (2) of section
7 shall contain the following particulars, namely:—

(a) the name and address of the cstablishment;

(b) the maximum number of workmen to he employed as contract labour
in the establishment;

(c) the type of business, trade, Industry, manufacture or occupation which
is carrled on in the establishment;

(d) :uch other particulars as may bc relevant to the employment of con-
iract labour in the cstablishment.

(3) The registering officer shall maintain a register in Form III showing the
particulars of esiablishments in relation to which certificates of registration have
becn issued by him,

(4) If, in relation to an esiablishment, there is any chenge, in the particulars
specifled in the certificate of regisiration, the principai’ employer of the establish-
ment shall intimate to ihe regislering officer, within thirty days from the date
when such change takes place, the particulars of, and the reasons for, such change.

18, Circumstanees in which application for registration may be rejected.—(1)
If any applicatlon for registration is not complete in all respects, the registering

officer shall re%uire the principal employer to amend the application so as to
make it complete in all respects.

(2) If the principal employcr, on belng required by the registering officer to
amend his application for registration, omits or fails to do so, the registering offi-
cer shall reject the application for registration.

20. Amendment of certificate of registration.—(1) Where, on receipt of the
intimation under sub-rule (4) of rule 18, the registering officer is satisfled that
an amount higher than the amount which has been paid by the principal employ-
er as fecw for the registration of the establishment is payable, he shall require
such principal employer to deposit a sum which, together with the smount al-
ready paid by such principal employer, would be egual to such higher amount
of fces payable for the vegistration of the establishment and to produce the
treasury receipt showing such deposit.

(2) Where, on receipt of the intimation referred o in sub-rule (4) of rule 18
ihe registcring officer is satisfled that there has occurred a change in the '
lars of the establishment, as entered in the register in Form III, he shal
the said register and record therein the change which has occurred:

articu~
amend

Provided that no such amendment shall affect anything done or any action

taken or any right, obligation or liability acquired or incurred before such amend-
ment:

Provided further iha the registering officer shall not earry out any amend-
ment in the register in Form III unless the appropriate fees have been deposited
by the principal employer.

21. Application for a licence—(1) Every spplication by & contractor for the
grani of g licence shall be made in triplicate. in Form IV, to the licencing officer
of the area in which the establishment, in relation to which he is the contractor,
is located.

(2) Every application for the grani of a licence shall he accompanied by a
certificate by the principal employer in Form V to the effect that the applicant
has been employved by him as a contraclor In relation to his establishment and
that he undertakcs 1o bc bound by all the provisions of the Act and the rules
made thereunder in so far as the provislous are applicable to him as principal
employer in respect of the employment of coniract labour by the applicant.

{3y Every such application shall be either personally delivered to the licens-
ing oficer or sent to him by rcgistered post.

(4) On reccipt of the aprlication referred to in sub-rule (1), the licenting
officer shall, after noting thereon ihe date of receipt of the application, grant
an acknowledgement to the applicant.
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(5) Every application referred to in sub-rule (1) shall also bc accompanted
by a treasury rcceipt showing—

(i) the deposit of the security at the rates specified In rule 24, and
(ii) the payment of ithe fces at the rates specified in rule 28.

22. Matters to be taken Into account in granling or refusing a Heence.—In
granting or refusing to grant a licence, the licensing officer shall take the fol-
lowing matters into acecount, namely:—

(a) whether the applicant-
(i) is a minor, or
(ii) is of unsound mind and stands so declared by a competent court, or
(iil) is an undischarged insolvent, or

(iv) has been convicted (at any time during a period of five years imme-
diately preceeding the date of application) of an offence which, in
the opinion of the Ccntral Government, involves moral turpitude;

(b) whether there is an order of the appropriate Government or an award
or setllement for the abolition of coniract labour in respect of the particular
type of work in the establishment for which the applicant is a contractor;

(¢) whether any order has been made in respect of {he applicamt under sub-
section (1) of section 14, and, if so, whelher a period of three years has elapsed
from the date of that order;

(d) whether the fees for the applicalion have been deposgited at the rates
specified in rule 26; and

(e) whether securily has been deposited by the applicanl at the rates speci-
fled in rule 24.

23. Refusal to grant licence.—(1) On rccei¥t of the application, and as soon
as possible thereafter, the licensing officer shall make guch enquiry as he consi~
(li_ers necessary to satisfy himself about the eligibility of the aprlicant for a
icence.

(2) (i) Wherc ihe licensing officer is of opinion that the liccnce should not
be granted, he shall, after affording reasonable opportunity to the applicant to
be heard, make an order rejecting the appllcation,

(ii) The order shall record the reasons for the refusal and shall be communi-
cated to the applicant,

24, Security.—(1) Before a licencc is issued, an amount calculated at thc rate
of Rs. 30 for each of the workman to be employed as contract labour, in respect
of which the application for licence has been made, shall he deposited by the
contractor for due performance of tho conditions of the licence and compliance
with the provisions of the Act or the rules made thereunder.

(2) The amount of security deposit shall be paid in the local treasury under
the Head of Account “Section T—Deposits & Advances—Part II Deposits not
bearing interest—(c) other Deposit Accounts—Departmental and Judicial Depo-
gits—Civil Deposits—Deposits, under Contract Labour (Regulation & Abolition)
Act, 1970 (Central).”

95. Formg and terms and condliion: of licence—(1) Every licence granted
under sub-section (1) of Section 12 shall be in Form VI,

(2) Every licence granted under sub-rule (1) or renewed under rule 29 shall
be subject to the following conditions, namely:—

(i) the licence shall be non-transferable;

(ii) the number of workmen employed as contract labour in the estab-
lishment shall not, on any dav, exceed the maximum number speci-
fled in the licence;

(ii1) save as provided in these rules, the fees paid for the grant, or as the
case may be, for renewal of the licence shall be non-refundable; E

(iv) the rales of wages payable to the workmen by the contractor shall
not be less than the rates prescribed under the Minimum Wages
Act, 1948 (11 of 1948) for such employment where applicable, and
where the rates have been fixed by agreement, settlement or award,
not less than the rates so fixed:
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(v) (&) in cases where the workm 'n employed by the contractor perform
the same or similar kind of woik as the workmen directly employ-
ed by the principal employsr o[ the establishment, the wapge rates,
holidays, hours of work smd o ber conditions of service of the work-
men of the coniractor shall be the same as applicable to the work-
men directly employed by the principal employer of the establish-
ment on the same or sumilar kind of work:

Provided that in the case of any disagreement with regard to the type of
work the same shall be decided by the Chief Labour Commissioner
(Centraly whose decision shall be flnal;

(b) in other cases the wage rates, holidays, hours of work and conditions
of scrvice of the workmen of the coniractor shall be such as may
be specificd in this behalf by the Chief Labour Commissioner (Cen-
tral);

Explanation.—While determining the wage rates, holidays, hours of work
and other conditions of serviee under (b) above, the Chief Labour
Commissioner shall have due regard to thc wage rates, holidays,
hours ol work and other conditions of service obtaining in gimilar
employments,

(vi) (a) in every establishment where twenty or more women are ordinari-
ly employed aw contract labour, there shall be provided two rooms
of reasonable dimnensions for the use of their children under the
age of six years,

(b) one of such rooms shall be used as a play room for the children and
the other as bed room for the children,

(c) the contractor shall supply adequate number of toys and games in the
play room and sufficient number of cots and beddings in the sleep-
ing room,

(d) the standard of construction and maintenance of the creches shall
he such as may be specified in this behall by the Chief Labour
Commissioner (Central),

(vii) the llcencee shall notify any change in the number of workmen or
the conditions of work to the licensing officer.

28. Fees.—(1) The fees to he paid for the grant of a cerlificate of registration
under section 7 shall be as specified below, namelyv:—

d If the number of workmen proposed to be employed on contract on any
ay—

Ra,
(a) is 20 20
(b) exceeds 20 but does not exceed 50 50
(c) excecds 50 but does not exceed 100 100
(d) exceeds 100 but does not exceed 200 200
(e) excceds 200 but does not exceed 400 400
(f) exceeds 400 500

(2) The fees io be puid for the grant of a licence under scctlon 12 chall be
as specified below:—

It the number of workmen employed by the contractor on any dav—

Rs.
(a) is 20 5 00
(b) excreds 20 byt does not exceed 50 12 50
(¢) excceds 50 but does not excced 100 25 00
(d) excecds 100 but does not exceed 200 50 00
(e) cxceeds 200 but does not exceed 400 100 00

(f) exceeds 400 125.00
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27. Validity of the licence.—Every licence granted under rule 2% or renewed
under 1‘1.11(;3“:1 28 shall remain in force for twelve months from the date it is granted
or renewed,

28. Amendment of the licence,—(1) A licence issued under rule 25 or renewed
u%der rule 29 may, for good and sufficient reasons, be amended by the licensing
officer.

(2) The contractor who desires to have the licence amended shall submit to
the licenging officer an application stating the nature of the amendment and
reasons thercfor.

(3) (i) If the lcensing officer allows the application he shall reguire the
applicant to furnish a treasury receipt for the amount, if any, by which the
fees that would have been payable if the licence had been originally issued in
the amended form exceeds the fees originally paid for the licence.

(ii) On the applicant furnishing the requisite treasury receipt the licence
shall be amended according to the orders of the licensing officer,

(4) Where the application for amendmeni is refused, the llcensing officer
shall record the reasons for such refusal and communicate the same to the appli-
cant.

29. Renewal of Hcence.—(1) Every contractor shall apply 1o the licensing offi-
cer for renewal of the licence.

(2) Every such application shall be in Form VII in triplicate and shall he
made not less than thirty days before the date on which the licence expires,
and if the application is so made, the licence shall be deemed to have been
renewed untif) such date when the renewed licence is issued.

(3) The fees chargeable for renewal of the licence shall be the same as for
the grant thereof:

Provided that if the application for rencwal is not received within the time
s%eciﬂed in sub-rule (2). a fee of 25 per cent in excess of the fee ordinarily pay-
able for the licence ghall be payable for such renewal:

Provided further that in case wherc the licensing officer is satisfled that the
delay in submission of the application is due to unavoidable circumstances
beyond the control of the contractor, he may reduce or remit as he thinks fit
the payment of such excess fee.

30. Issue of duplicate certificate of reglstration or licence.—Where a certificate
of registration or a licence granied or renewed under the preceding rules has
been lost, defuced or accidentally destroyed, a duplicate may be granted on
payment of fees of rupees five.

31. Refund of security.—(1) (i) On cxpiry of the period of licence the con-
tractor may, if he does not intend to have his licence renewed, make an applica-
tion to the Licensing Officer for the refund of the security deposited by him
under rule 24,

(ii) It the Licensing Officer is satisfied that therc is no breach of the condi-
tions of licence or there is no order under section 14 for the forfeiture of secu-
rity or any portion thereof, he sghall direct the refund of the security {o the
applicant.

(2) If there is any order directing the forfeiturc of any portion of the security.
the amount to be forfeited shall be deducted from the security deposit, and
balance, if any, refunded to the applicant,

(3) Any application for refund shall. as far as possible be disposed of within
80 days of the receipt of the application,

32. Grant of temporary certificate of registration and licence.—(1) Where
conditions arise in an eslablishment requiring the employment of contract labour
immediately and such employment 15 estimated to last for not more than fifieen
days, the Principal Employer of the establishment or the contractor. as the case
may be, may apply for a temporary certificate of registration or licence to the
registering officer or the licensing officer, as the case may be. having jurisdic-
tion over the area in which the establishment is situaled,
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(2) The application for such temporary certificate of rcpistration or licence
shall be made in triplicate in Form VI.[ and X respectively and shall be ac-
companicd by a lreasury receipt or g crossed postal order drawn in favour of
the appropriate Regisiering or Licensing Officer as the cuase may bLe, showing
the payment of appropriate fees and In the case of licence the appropriate
amount of security also.

(3) On receipt of the application, complete in all respects, and on being satis-
fled either on afdavit by the applicant or othciwise thaf the work in respect of
which the applicalion has been made would be finished in a oerind of fifteen
days and was ‘of a nature which could not but be carried out immediately, the
registering offlcer or the licensing offlcer, as the case may be. shal]l forthwith
grant a certificate of registration in Form IX ar a licence in Form I, as the
case may be, for a period of not more than fifteen days.

(4) Where a certiflcate of registration or licence is not granted the reasons
therefor shall be rccorded by the registering officer or the licensing officer, as
the case may be.

(5) On the expiry of the validity of lhe registration certificate the cstablish-
ment shall ceagse to employ in the esteblishment contract labour in respect of
which the certificale was given,

(6) The fees to be pald for the grant of the certificate of registration under
sub-rule (3) shall be as specified below:

If the number of workmen proposed to be employed on contract on iny day—

Rs.
(a) exceeds 20 but does not exceed 50 10.00
(b) exceeds 50 but does not exceed 200 20.00
(c) exceeds 200 30.00

(7) The fees to be pald for the grant of a licence under sub-rule (3) shall be
us specifled below:

If the number of workmen Lo be employed by the contraclor on aLy day—

Rs.
(a) exceeds 20 but does not exceed 50 5.00
(b) exceeds 50 but does not excced 200 20.00
(c) excceds 200 30.00

(8) The provision of rule 23 and rulc 24 shall apply to the rcfusal to grant
licence or to grant licence under sub-rule (4) and sub-rule (3) respectively.

CHAPTER IV
Appeals and Procedure

33. (1) () Every apﬁaal under sub-section (1) of section 15 shall he prefor-
red in the form of a Memorandum signed by the appellant or his authorised
agent and presentcd to the Appellate Officer in person or sent to him hy regis-
tered post.

(11) The memorandum shall he accompanied by a cerlified copy of the order
appealed from and a treasury receipt for rupces 10.

(2) The memorandum shall set forth conciscly and under distinet heads the
grounds of appeal 1o the order appealcd from.

34, (1) Where the memorandum of appeal does not comply wilh the trovi-
sjions of sub-rule (2) of rule 33 it may be rejected or returned fo arpellant for
the purpose of being amended within a time to be flxed by the Appellate Oficer.

(2) Where the Appellate Officer rejects the memorandum under sub-rule (1)
he shall record the rcason for such rcjcclion, and communicate the vrder to the
appellant,

(3) Where the memorandum of anneal is in order ihe Aprellate Officer <hall
admit the appeal, cndorse thereon the date of preseniation and shull rerister
the appeal in a book to be kepl for the nurpose called the Registrar of Arpeals,
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t4) (i) When ihe appeal has been admiited, the Appellate Officer shall send
the notice of the appcal to the Registering Officer of the Licensing Officer as the
case may be from whose order the appeal has been preferred and the Regis-
tering Officer or the Licensing Ofticer shall send the record of the case to the
Appellate Officer.

(ii) On receipt of the record, the Appeliate Officer shall send a notice to the
appellant to appear before him al such datec and time as may be specifled in
the notice for the hearing of the appeal

5. I on the date_ fixed for hearing, the Appellant does not appear, the Ap-
%Je]}(atc Officer may dismiss the appeal for default of appearance of the appel-
ant.

36. (i) Where an appeal has been dismissed under rule 35 the appellant may
apply to the Appellale Officer for the re admission of the appeal, and where it
ig proved that he was prevented by any sufficient eause from appearing when
the appeal was called on for hearing, the Appellate Officer shall restore the
appeal on its original number,

(i1) Such an application shall, unless the Appellate Officer extends the time
for sufficient reason, be made within 30 days of the date of dismissagl.

37. (1) If the anmwellant is present when ihe appeal is called on for the hear-
ing, the Appellate Officer shall proceed to hcar the appellant or his authorised
agent and any other person summoned by him for this purpose, and pronounce
judgment on the appeal, either confirming, reversing or varying the order
appealed from.

(2) The judgmeni of the Appellate Officer shall state the points for determina-
tion, the decisions thercon and the reasons for the decisions.

(3) The order shall be communicated to the appellant and copy thereof shalt
be sent to the Registering Oflicer of the Licensing Officer from whose order the
gppeal has been prefcrred.

38 Payment of Fees,—Unless otherwise provided in these rules all fees to be
paid under thesc rules shall be paid in the local treasury under the head of ac-
count “XXXII-Misc-Social and Developmental Organisations—Labour and Em-

loyment—Fees under Contract Labouy (Regulation and Abolition) Central
Eules. 1:71 (Central)”, and a rcceipt obtained which shall be submitted with the
application or the memorandum of appeal as the case may be.

30. Coples.—Cany of the order of the Registering Officer, Licensing Officer of
the Appellate Officer may e obtained on piyment of fees of rupees two for each
order on apglication specifying the date and other particulars of the order, made
to the officer concerned.

CHAPTER V
Welfare and Health of Contract Labour

40. (1) The facilities required to be provided undecr sections 18 and 19 of the
Act, namely sufficient supply of wholcsome drinking watfer, a sufflcient number
of latrines and urinals, washing facilities and first-aid facilities. ghall be provided
by the coniractor in the case of the existing establishments within seven days of
the commencement of these tules and in the case of new establishments within
seven days of the commencement of the employment of contract labour therein.

(2) if any of the facility mentioned in sub-rule (1) is not provided by the
contractor within the period prescribed the same shall be provided by the princi-
pal cmployer within seven days of the expiry of the perlod laid down in the said
sub-rule,

41. Rest Rooms.—(1) In every place wherein contract labour is required to
halt at night in connecction with the working of the establishment to which the
Act appllies and in which emuloyment of contract labour is likely to continue for
3 months or more the contractor shall nrovide and maintain rest rooms or other
suitable alternative accommodation within fiftren davs of the coming into force
of the rules in the casc of existing e<tahlichmenta. and within fifteen days of the
commencement of the employment of contract labour in new establishments,
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(2) It the amenily referred to in sub-rule (1) is not provided by the contrac-
tor within the period prescribed the principsl employer shall provide the same
w1th1nla period of fifteen days of the expiry of the period laid down in tho sald
sub-rule.

(3) Separate rooms shall be provided for women employees.

(4) Effective and suitable provision shall be made in every room for securing
and maintaining adequate ventilation by the circulation of fresh air and there
%h?.lll_ also be r;rovide& and mailntained sufflcient and suitable natural or artificlal

ghting,

() The rest room ot rooms or other suitable alternative accommodation shall
be of such dimensions so as to provide at least a floor area of 1.1 sq. metre for
each person making use of the rest room.

(8) The rest-room or rooms or other suitable alternative accommodation shall
be so_constructed as to afford adequate protection against heat, wind, rain and
shall have smooth, bard and impervious floor surface.

(7) The rest-room or other suituble alternative sccommodation shall be at a
convenient distance from the cstablishment and shall have adequate supply of
wholesome drinking water.

42, Canileens.—(1) In every establishment to which the Act applies and where-
in work regarding the employment of contract labour is likely to continue for six
months and wherein contract labour numbering one hundred or more are ordi-
narily employed an adequate canteen shall be provided by the contractor for the
use of such contract labhour within sixty days of the date of coming into force of
the rulcs in the case of the existing establishments and within 60 days of the
commencement of the employment of contract labour in the case of new establish-
ments.

(2) If the contractor fails to provide the canteen within the time lald down the
same shall be provided by the principal employer within sixty days of the expiry
of the time allowcd to the contractor.

(3) The canteen shall be maintained by the contractor or principal employer,
as the case may be, in an efflcient manner.

43. (1) The cantcen shall consist of at least a dining hall, kitchen, store room,
panlry and wa-hing places separately for workers and for utensils.

(2) (i) The canteen shall be sufficlently lighted at all times when any person
has wecess to it

(ii) The floor shall be made of smooth and Impervious material and inside
walls shall be lime washed or colour-washed at least once in each year:

Pr};)vided that the inside walls of the kitchen shall be lime-washed every four
months,

(3) (1) The precincts of the canteen sghall be maintained in a ciean and sani-
tary condition.

(1i) Waste water shall be carried away in suitable covered drains and shall not
be allowed to accumulate so as to cause a nuisance.

(iii) Suitable arrangements shall be made for the collection and disposal of
g age.

44, (1) The dining hall shall accommodate at a time at least 30 per cent of the
contract labour working at a time.

(2Y The floor area of the dining hall, excluding the area occupled hy the ser-
vice counter and any furniture except tables and chairs shall be not less than
one square metre per diner to be accommodated as nreseribed in sub-rule (1).

(3) (1) A vortion of the dining hall and service counter shall be partitioned
off and reserved for women workers, in proportion to their numher,

(i1) Washing places for women shall be separate and screened lo secure pri-
vacy.

(4) Sufflcicnt tables. stools, chairs or bencheg shall be avallable for the num-.
ber of diners to be accommodated as prescribed in sub-rule (1),
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45, (1) (i) There ghall be provided and maintained sufficient utensils crockery,
«;:lljltlery,tfurmture and any other equipment necessary for the cfficient running of
e canleen,

(ii) The furniture, utensils and othct cquipment shall be maintained in a clean
and hygienic condition.

(2) (i) Suitable clean clothes for the employees serving in ihe canteen shall
also be provided and maintained,

(i1) A service counter, if provided, shall have top of smooth gnd mpervious
material,

(1i1) Suitable facllities including an adequate supply of hot waler shall be
provided for the cleaning of utensils and equipment.

46. The foodstuffs and other 1tems to be served in the canteen shall be in
conformity with the normal habits of the contract labour,

47, The charges for foodstuffs, beverages and anvy other items served in ihe
canteen shall be based on ‘no-profit, no loss’ and shall be eonspicuously display-
ed in the canteen.

48. In arriving at the prices of foodstuffs and other articles served in the can-
teen 1the following items shall not be taken into consideration as expenditure,
namely:—

(a) the rent for the land and building;

(b) the depreciation and maintenance charges for the building and equip-
ment provided for in the cantecn;

(c) the cost of purchase, repalrs and replacement of equipments including
furniture, crockery, cutlery and utensils;

(d) the water charges and other charges incurred for lighting and ventila-
tion;

(e) the interest on the amgunts spent on the provision and maintenance
of furniture and equipment provided for in the canteen.

. 49. The books of accounts and registers and other documents used in connec-
tion with the running of the canteen shall be produced on demand to an Inspector.

50. The accounts pertalning 1o the canteen shall be audited once every 12
months by registered mccountants and auditors:

Provided that the Chief Labour Comnussioner (Central) may approve of any
other person to audit the accounts, if he is satisfied that it is not feasible to
appoint a registered accountant and audilor in view of the site or the location of
t{ljﬁ canteen.

51, Latrines and Urinals.—Latrines shall he provided in every cstablishinent
coming within the scope of the Act on the following scale, namely: —
(n) where females are employed, there shall be at least one latrine for
every 25 females;

(b) where males are employed, there shall be at least one latrine for every
25 males;

Provided that where the number of males or females cxceeds 100, il shall be
gufficient if there is one latrine for every 25 males or fermales, ag the cese may
be, upto the first 100, and one for every 30 thereafter

52, Everv latrine shall be under cover and so partitioncd off ag to secure pri-
vacy, and shall have a proper door and fastenings.

53. (1) Where workers of both sexes are employed there shall be displayed
outside each block of latrinc and urinal a notice in the language understood by
the majority of the workers “For Men Only” or “For Women Only”, as the case
may be.

(2 The notice <hall also hear the flgure of a man or of a woman, as the rase
may hbe.

54 There ~hall be af least one urinal for male workers upto 50 and one for
fomale worker uvnto fifty emploved at a tir e-
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Provided that where the number of male or female workmen, as the case may
be, exceeds 500 it shall be sufficient if there i1s one urinal for every 50 males or
females upto the first 500 and one for every 100 or part thereof thereafter.

5. (1) The latrines and urinals shall be conveniently situated and accessible
to workers at all times at the establishment,

(2) (1) The latrines and urinals shall be adequately lighted and shall be
maintained in a clean and sanitary condition at all timeas.

(ii) Latrines and urinals other than those connected with a flush Bsewage
gyatem shall comply with the requirements of the public health authorities,

86. Water shall be provided by the means of tap or otherwise go as to be con-
viently accessible in or near the latrine and urinals.

57. Washing Faclllties,—(1) In every establishment coming within the scope
of the Act adequate and suitable facilities for washing shall be provided and main-
tained for the use of contract labour employed therein.

(2) Separate and adequate screening facilities shall be provided for the usc
of male and female workers.

(8) Such facilitics shall be conveniently accessible and shall be kept in clean
and hygienic condition.

58. First-Ald Facilittes.—In every establishment coming within the scope of
the Act there shall be provided and maintained so, as to be readily accessible
during all working hours first-aid boxes at the rate of not less than one box for
160 contract labour or part thereof ordinarily employed.

59. (1) The first-aid box shall be distinctlvely marked with a red cross on a
white ground and shall contain the following equipment, namely: —

A. For establishments in which the number of coniract labour employed does
not exceed fifty— ‘

Each first-aid box shall contain the following equlpment:—
(1) 6 small sterilized dressings.
(ii) 3 medium size sterilized dressings.
(iii) 3 large size sterilized dressings.
(iv) 3 large sterilized burn dressings.
(v) 1 (30 ml) boltle containing a two per cent. aleoholic solution of
iodine.
(vi) 1 (30 ml) hottle containing salvolatile having the dose and mode of
administration indicated on the label.
(vil) 1 snake-hite lancet.
(viii) 1 (30 gms.) bottle of potassium permanganate erystals.
(ix) 1 pair scissors.

(x) 1 copy of the first-aid leaflet issued by the Director General, Factory
Advice Service and Labour Institutes, Government of India.

(xi) A hbottle containing 100 tablets (each of & grains) of aspirin.
(xii) Ointment for burns.
(xiii) A hottle of suitable surgic itlc solution.

B. For establishments in which th_ . of contract labour exceed fifty—
Each first.aid box shall contain the fololwing equipment:—
(i) 12 small sterilized dressings.
(ii) 6 medium size sterilized dressings.
(iii) 6 large size sterilized dressings.
(Iv) 6 large size sterilized burn dressings.
(v) 6 (16 gms.) packets sterilized cotton wool,
(vi) 1 (60 ml) bottle containing a two per cent. alocoholic solution iodine.

(vil) 1 (60 ml,) bottle containing salvolatlle having the doge and mode of
administration indicated on the label.
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(viii) 1 roll of adhesive plagter.

(ix) A snake-bile lancet,

(x) 1 (30 gms,) bottle of potassium permanganate crystals.

(xi) 1 pair scissors.

(xil) 1 copy of the first-aid leaflet issued by the Director General, Factory
Ad%ice Service and Labour Institutes, Government of India.

(xijii) A hottle containing 100 iablets (each of 5 grains) of aspirin,

(xiv) Ointment for burns.

(xv) A hottle of a sultable surgical anti-seplic solution.

(2) Adequate arrangement shall be made for immediate recoupment of the
equipment when necessary,

60. Nothing except the prescribed contents shall be kept in the First-Aid Box,

g§1. The First-Aid Box shall be kept in charge of a responsible person who
shall always be readily available during the working hours of the cstablishment.

62. A person incharge of the First-Aid Rox shall be a person trained in First-
Aid trcatment, in establishments where the number of contract labour employed
is 150 or more.

CHAPTER V]
Wages

63. The contractor shall flx wage periods in respect of which wages shall be
payable.

4. No wage period shall exceed one month,

85. The wages of every person employed as contract labour in an establish-
‘ment or by a contractor where less than one thousand such persons are employed
shall be paid before the expiry of the seventh day and in other cases before the
expiry of tenth day after the last day of the wage period in respect of which the
wages are payable.

66. Where the employment of any worker is terminated by or on behalf of the
contractor the wages earned by him shall be pald before the expiry of the second
working day from the day on which his employment is terminaled.

67. All payments of wages shall be made on a working day at the work pre-
mises and during the working time and on a date notifled in advence and in cage
the work is completed before the expiry of the wage period, final payment shall
be made within 48 hours of the last working day.

68. Wages due to every worker shall be paid 1o him direct or to other person
wuthorised by him in this behalf,

69. All wages shall be paid in current coin or currency or in both.

70. Wages shall be paid without any deductions of any kind except 1ihose
specified by the Central Government hy general or special oider in this behalf
or permisgible under the Payment of Wages Act, 1936 (4 of 1036).

71. A notice showing the wage period and the place and time of disbursement
of wages shall be displayed at the place of work and a copy sent by the vontrac-
tor 1o the Principal Employer under acknowledgment,

72. The Principal Employer shall ensure the presence of his authorised repre-
sentative at the place and time of disbursemoent of wages by the contracior to
workmen and it shall be the duty of the contractor to ensure the disbursement
of wages In the presence of guch authorised represcntative,

73, The authorised representative of the principal employer shall record under
hia elgnature a certificate at the end of the entries in the Regisler of Wuges or
the Waecs-cum-Muster Roll, as the case may be, in the following form:

“Certified Lhat the amount shown in column No, ...... has been Paid to the
workman concerned in my presénce on........ at........ !
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Cuarter VII
Registers and Records and collection of statistics

74. Regisler of coniractors.—Every principa. ~mpliver shall maintaln in respect
of each remstered establithm: ot o 1epister of contractols in Fonn XII

75, Regizter of persons employed.—Every coniractor shall maintain in respect
of each registercd establisly cnt where lie wvinploys cont.act labour a register in
Form XIII,

76. Employment Card.—(i) Evcry contractor shall issue an cmployment card
in Form XIV to each worker within threc days of the cmployment of the worker.

(ii) The card shall be maintained uplo date and any change in the particulars
shall be enlered therein,

77, Service Certificale.—On termination of employment for any reasou what-
goever the conlractor shall issuc to the workman whose gervices have been ter-
minated a Service Cerlificate in Form XV.

78. Muster Roll, Wages Registers, Deduction Register and Overtime Repister, —
(1) In respect of e:tablishmicats which arc governed by the Payment of Wages
Act, 1938 (4 of 1936) and the rules made tncrcunder, or the Minimum Wages
Act, 1948 (11 of 1948) or the rules made thereunder, the following registers and
records required to be maintained by the contractor as employer under those Acts
and the rule made thereunder shall he deemed to be rcpisters and records to
be maintained by the contractor undcr these rules:

(a) Muster Roll;

(b) Register of Wages;

(¢) Register of Deductions;
(d) Register of Overtime;
(e) Register of fines;

(f) Register of advances.

(2) In respect of cstablishments not covered under sub-rule (1), the following
provisions shall apply, namely:—

(a) Every contractor shall maintain a Musler Roll Register and a Register
of Wages in form XVI and Form XVII respectively:

Provided that a combined muster roll-cum-wages register in Form XVIII
shall pe maintained by the contractor where the wage-period is a
fortnight or less.

(b) Where the wage period is one week or more the contractor shall issue
wage slips in Form XIX to the workers at least a day prior Lo the
disbursement of wages.

(c) Signature or thumb-impression of every worker on the register of
wagea or wages-cum-muster roll as the case may be, shall be obtain-
ed and entries thercin, shall be authenticated by the initials of the
contractor or his represcntative, and duly certified by the authovised
representative of the Principal Employer =g redawvired by rule 73,

(d) Reqisters of deductions, Fines und advances —Redisters of deductions
for damage or loss, Repgister of fines and Register of advances shall
he maintained by every controcler in Formys XX, X3 and NXUO
respectively.

(eY Register of overtime.—A register of overtime sghall be maintiined by
every contractor in Form XXIII to rceord theresin number of hours
and wages paid for overtime work, if any.

(3) Notwifhstanding anytbhing contained in these rules, wherc a curabined or
alternative form is sought 1o be used by the conlractor to avoid duplication of
work for compliance with the provisions of any other Act or the rules framed
thereunder or any other Jaws or regulations or in cases where mechanised pay
rolla are Introduced for better administration, alternative suitabhle form or forms
in Heu of any of the forms prescribed under thege rules, may be used with tha
previous approval of the Chief Labhour Commissioner (Central),

79. Every contractor shall dizplay an ahstract of the Act and rules in English
and Hindi and in the language spoken by the majority of workers in such form
as may be approved by the Chief Labour Commissioner (Central).
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80, (1) All regirtors and other records required to be maintained under the
Act and rules. shall be maintained complete and uptodate, and, unless otherwise
provided for. shall be kept at an office or the nearest convenient building within
the precincts of the workplace or at a place within a radius of three kilometers.

(2) Such registers shall be maintained legibly in English or Hindi.

(3) All the registers and other records shall be preserved in original for a
period of three calendar years from the date of last entry therein.

(4) All the registers, records and notices maintained under the Act or rules
shall be produced on demand before the Inspector or any other authority under
the Act or any person authorised in that behalf by the Central Government.

(5} Where no deduction or fine has been imposed or no overtime has been
worked during any wage period, a ‘nil’ entry shall be made across the body of
the register at the end of the wage period indicating also in precise terms the
wage period to which the ‘nil’ entry relates, in the respective registers maintained
in Forms XX, XXI, and XXTII respectively.

#1. (1) (i) Notices showing the rates of wages, hours of work, wage periods
dates of payment of wages, names and addresses of the Inspectors having juris.
diction, and date of payment of unpaid wages, shall be displayed in English and
in Hindi and in the local language understood by the majority of the workers
in conspicuous places at the establishment and the work-site by the principal
employer or the contractor, as the case may be,

(11) The notices shall be correctly maintained in a clean and legible condition.

(2) A copy of the notice shall be sent to the Inspector and whenever any
changes occur the same shall be communicated to him forthwith.

82. (1) Every contractor shall send half yearly return in Form XXIV (in
duplicate) so as to reach the Licensing Officer concerned not later than 30 days
fram the close of the half year.

NoTE—Half vear for the purpose of this rule means “a period of 6 months
commencing from 1st January and 1lst July of every year.”

(2) Every principal cmployer of a registered establishment shall send annually
a return in Form XXV (in duplicate) so as to reach the Registering Officer con-
cerned not later than the 15th February Iollowing the end of the year io which
it relates.

83 (1) The Board, Comumiitee, Chief Labour Commissioner (Central) or the
Inspector or any other authotitv under the Act shall have powers to call for any
information or slatistics in relation lo contract labour from any contractor or
principal cmployer at any time by an order in writing,

(2) Auy person called upon to furnish the information under sub-rute (1)
ghall be legally hound to do so.
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ForMm [
[See rule 17(1)1]
Application for Registrution of Establishments Employing Contract Labour
1, Name and location of the Establishment.
2, Postal address of the Establishment.

3. Full name and address of the Principal Employer (furnish father’'s name
in the case of individualg).

4. Full name and address of the Manager or person responsible for the super-
vision and control of the establishment.
5. Nature of work carried on in the establishment.

6. _PB.I't_iC]I.‘IlB_I‘S‘ qf_co_ntractors and contract labour;
(a) Names and Addresses of Contractors,
(b) Na}uredof work in which contract labour is employed or is to be em-
ployed. :
(¢) Maximum number of Contract Labour to be employed on any day
through each contractor.

(d) Estimated date of termination of employment of contract labour under
each Contractor.

7. Particular of treasury Receipt enclosed ...... e
(Name of the Treasury, Amount & Date)

I hereby declare that the particulars glven above are true to ihe best of my
knowledge and belief.
Principal employer
Seal and Stamp

Office of the Repgistering

Officer
Date of receipt of
application.
ForMm 11
[See Tule 18(1)]
Certificate of Registration
No. Date

Government of India
Office of the Registering Officer

A Certificate of Registration containing the following particulars is hereby
granted under sub-gection (2) of section 7 of the Contract Labour (Regulation and
Abolition) Act, 1870, and the rules made thereunder, to...................... ...

1. Nature of work carried on in the establishment.

2 Nmes and Addresses of Contractors.

3. Nature of wonrk in which contract labour is employed or is to be employed.
4

. Maximum number of contract labour to be cmployed on any day through
each contractor.

5. Other partlculars relevant to the employment of contract labour,

Signature of Registering
Officer with Seal,
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FormM III
[Se¢s tule 18(3)]

Register of Bstablishments
Sl. Registration Name and address of Name of the Princi- Type of busi- ‘Total No, of
No. 0. and the  establishment pal Employer and ness,trade, in- workmen
date reglstered his address dustry, manu. directly
facture or occu- employed
pation, which
18 carried on in
the  establish-
ment
I 4 3 4 5 6

——— A e e - —

Particulars of contractor and Contract Labour

Name and address Nature of work in  Maximum No, of Probeble dura~  Remarks
of contractor which  contract contract labour to tion of employ-
labourisemployed be employed on ment of contract

oristo be employ- any day labour

ed
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Form IV
[See rule 21(1)]
Application for Licence

1. Name and address of the contractor (including his father’s name in case of
individuals),
2, Date of birth and Age (in case of indlviduals).

3. Particulers of Establishment where Contract Labour is to be employed:—
(a) Name and address of the Establishment:

(b) Type of business, trade, industry, manufacture or occupation, which is
carried on in the establishment:

(c) Number and date of Certificate of Registration of the Establlshment
under the Act:

(d) Name and address of the Prinelpal Employer:

4. Particulars of contract labour:—

(a) Nature of work in which contract labour is employed or is to be em-
ployed in the establishment:

(b) Duration of the proposed contract work (give particulars of proposed
date of commencing and ending):

(¢) Name and address of the Agent or Manager of Contractor at the work-
site:

(d) Maximum No. of contract labour proposed to be employed in the estab-
lishment on any date:

5. Whether the contractor was convicted of any offence within the preceding
flve years, If so, give details.

8, Whether there was any order against the contractor revoking or suspending
licence or forfelting security deposits in respect of an earlier contract, If
80, the date of such order.

7. Whether the contractor has worked in any other establishment within the
past five years. If =o, give details of the Principal Employer, Establishments
and nature of work.

8. Whether a certificate by the Principal Employer in Form V is enclosed.
9. Amount of licence fee pald—No. of Treasury Challan and date.
10. Amount of security deposit—Treasury Recelpt No. and date.

Declaration.—I hereby declare that the details given above are correct to the
best of my knowledge and belief.
Place: Signature of the applicant
Date: (Contractor)

Note.~—~The application should be accompanied by a Treasury Receipt for the
appropriate amount and a certificate in Form V from the Principal Employer.

(To be fllled in the office of the Licensing Offlcer)
Date of receipt of the spplication with challan for fees/Security Deposit,
Signature of the Licensing Officer.
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Form V
[See rule 21(2)]
Form of Certificate by Principul Employer

Certified that T have engaged the applicant (pame of the Contractor) as a
contractor in my establishment. I undertake to be bound b,}r all the provisiong of
the Contract Labour (Regulation and Abolition), Act, 1970 and the Contract
Labour (Regulation and Abolition) Central Rules, 1971, insofar as the provisions

are applieable to me in respect of the employment of contract labour by the appll-
cant in my establishment.

Place:

Sipgnature of Principal Employer.
Date:

Name and address of Bstablishment.

Form VI
[See rule 25(1)]
Government of India

Office of Licensing Officer

Licence No. Dated Feepald Rs..... ........
LICENCE

........

Licence Is hereby granted to........ ... ... ... ...... ... under section 12(1)

of the Cohtract Labour (Regulation and Abolition) Act, 1970, subject to the
conditions specified in Annexure.

The Licente shall remain in force till.
Date:

Signature and Seal of the Licensing Offlcer.
RENEWAL [rule 29]

Dats of Renewal Fee paid for renewal Date of Expiry

-

Sigllljalture and Seal of the Licensing Officer.
ate;

ANNEXURE

The Heence is subject to the following conditions:
1. The licence shall be non-transferable.

2. The number of workmen employed as contract labour in the establishment
shall not, on any day, exceed................. ... .

3. Fxcept as provided in the rules the fees pald for the grant, or as the case
may be, for renewal of the licence shall be non-refundable.

4. The rates of wages payable to the workmen by the contractor shall not be
less than the rates prescribed for the Schedule of employment under
the Minimum Wages Act, 1948, where applicable, and where the rates

have been fixed by agreement, settlement or award, not less than the
rates fixed.

5. In cases where the workmen employed by the contractor perform the same
or similar kind of work as the workmen directly employed by the
principal employer of the establishment, the wage rates, holidays,
hours of work and other conditions of service of the workmen of the
contiactor shall be the same as applicable to the workmen direcily
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employed by the principal employer of the establishment on the same
or similar kind of work: provided that in the case of any disagreement
with regard to the type of work the same shall be decided by ‘the
Chief Labour Commissioner (Central) whose decision shall be final.

6. In other cases the wage rates, holidays, hours of work and conditions of
service of the workmen of the contractor shall be such as may bé
specified in this behalf by the 'Chiet Labour Commissioner (Central),

7. In every establishment where 20 or more women are ordinarily employed
as contract labour. there.shall be provided 2 rooms of reasonable
dimensions for the use of their children under the age of six years.
One of such rooms would be used-as a play room for the- eHildren
and the other a3 bed room for the children. For this purpose the
contractor shall supply adequate number of toys and games In the
play room and sufficient number of cots and beddings in the sleeping
room. The standard of construction and mairtenance of the creches

may be such as may be specified {n this behalf by the Chief Labour
Commissioner (Central).

8. The licencee shall notify any change in the number of workmesn -or ' the-
conditions of work to the Licensirg Officer.

Form VII
[See rule 29(2)]

Application for Renewal of Licences
. Name and address of the contractor.

. Number and date of the licence.

. Date of expiry of lhe previous licence.

. Whether the licence of the confractor was suspended or revoked.
. No. and date of the treasury receipt enclosed.

Place;

Date:

[ B T

Signature of the Applicant.

(To be filled in office of the Licensing Officer)
Date ¢f receipt of the application
with Treasury Receipt No. and date.

Signature of the Licencing Cfficer.
Form VIII

[See rule 32(2)]

Application for Temporary Registration of Establishments Employing
Contract Labour

l. Name and location of the Establishment.
0. Postal address of the Establishment.

3. Full name and address of the Princlpal Employer (furnish father's name In
the case of individuals).

4. Full name and address of the Manager or person responsible for the supervision
and control of the establishment.

5. Nature of work carried on in the establishment.
6. Particulars of contract labour:

A. Nature of work in which contract labour is to be employed and reasons
for urgency.

B. Maximum number of Contract Labour to be employed on any day-
C. Fstimated date of termination of employment of contract labour.
. Particulars of treasury Receipt or the crossed postal order enclosed.............

I hereby declare that the particulars glven above are true to the best of my

nd bellef,
knowledge and Principal employer
Seal and Stamp.

Time and date of receipt Ct>£ BPPHCﬂtcilO% tal order
’ ' 5 i 3 S ostal or .
with Treasury Receipt or the crosse Office of {he Reglstering Officer.




194 THE GAZETTE OF INDIA EXTRAORDINARY [PanT M

—
ForMm IX
[See rule 32(3)] Date of Expiry................
Temporary Certificate of Registration
No. Date

Government of India
Office of the Llcensing Officer

A Temporary Certificate of Registration containing the following partleulars
is hereby grented under gub-section (2) of section 7 of the Contract Labour
(Regulstion and Abolitlon) Act, 1870, and the rules made thereunder, to.........

valld from..................... o T L S
1. Nature of work carried on in the establishment.

2. Nature of work in which contract labour is to be employed.

3. Maximum number of contract labour to be employed on any day-.

4. Other particulars relevant to the employment of contract labour,

Signature of Registering Officer with Seal.
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Form X
[See rule 32(2)]
Application for Temporary Licence

. Name and address of the contractor (Including his father's name in case of
individuala).

. Date of birth and Age (in caze of individuals).
. Particulars of Establishment where Contract Labour is to be employed:—
(a) Name and address of the Establishment:

(b) Type of business, trade, industry, manufacture or occupation, which {s
carrled on in the establishment:

(¢c) Name and address of the Principal Employer:
. Particulars of contract Labour:—

(a) Nature of work in which contract labour is to be employed in the
establishment:

(b) Duration of the proposed contrect work (glve particulars of proposed
date of commencing and ending):

(c) Name and address of the Agent or Manager of Contractor at the
work-site:

(d) Maximum No. of contract labour proposed to be employed in the
establishment on any day:

. Whether the contractor was convicted of amy offence within the preceding five
years. If so, glve details.

6. Whether there was any order against the contractor Tevoking or suspending
licence or forfelting security deposits In respect of an earlier contract. If so,
the date of such order.

. Whether the contractor has worked In any other establishment within the past

fiva years. If so, give details of the Princlpal Employer, Establishments and
nature of work.

. Amount of licence fee pald—No. of Treasury Challan or the crossaed postal
order and date.

9. Amount of security deposit—Treasury TReceipt or crossed postal order No.
and date.

I hereby declare that the particulars glven above are true to the hest of my
knowledge and belief.

Place: Signature of the Applicant
Date: (Contractor)

(To be filled in the office of the Licensing Officer)
Date of receipt of the application with challan for fees/Security Deposit.

Signature of the Licensing Officer.
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Fornm XI
[See rule 32(3)]
Government of India
Office of Licensing Officer

Licence No. Dated Fes paid Rs..............
Signature of the Licenstng Officer. )
Temporaty Licence Expires on

Licence is hereby granted to..............c.ccooie i ..

...... under
section 12(2) of the Contract Labour (Regulation and Abolitlon) Act, 1870, subject
to the conditions specified in Annexure.

The Licence shall remain in force till

Signature and Seal of the Licensing Officer.
Date:

ANNEXURE,

The licence Is subject to the following conditions:—
1. The licence shall be non-transferable.

2. The number of workmen employed as contract labour in the establishment
shall not, on any day, exceed. ... ... ... . i

3. Except as provided in the rules the fees paid for the grant of the licence
shall be non-refundable.

. The rates of wages payable to the workmen by the contractor shall not be
less than the rales prescribed for the Schedule of employment under
the Minimum Wages Act, 1948, where applicable, and where the rates

have been fixed by agreement, settlement or award, not less than the
rates flxed.

5. In cases where the workmen employed by the contractor perform the same
or similar kind of work as the workmen directly emrployed by the
principal employer of the establishment, the wage rates. holidays,
hours of work and other conditions of service of the workmen of the
contractor shall be the same as applicable to the workmen directly
employed by the principal employer of the establishment on the same
or similar kind of work: provided that In the case of any disagree-
ment with regard to the type of work the same shall be decided by

the Chief Labour Commissioner (Central) whrose decision shall be
final,

6. In other cases the wage rates, holldays. hours of work and conditlons of
service of the workmen of the coniractor shall be such as may be
specified In this behalf by the Chief Labour Commissioner (Central).
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Form XII

(See rule 74)
Register of Contractors

(Ig Name and address of the Prinéiﬁml B OYer, oot i i e
(2) Name, address of the establishment.... . . ... ....... e e e e

Sl. Name and ad- Nature of work Locationof con- Period of c¢on- Maximum No.

No. dress of con- on contract tract work tract of  workmen

tractor employed by
From To gontractor




Form XIII
(See rule 75}

Register of Workmen Employed by Contractor
Name and address of establishment infunder which contract is

Name and address of Coatractor.

carried on T ~—
Name and addres of Principal Employer

Nature and location of work

SI. Name gpd Ageand Father’sy Nature of Permanent Home Local Add- Date of Signature or Date ofter- Reasons Remarks
No. surnameof Sex Husband’s Employ-  Address ofwork- ress commence- Thumbimpres- mination fortermins-
workman name ment/ man(Village and menf ofem- sion of work- ofemploy-  tion
Desig- Tehsil Tatuk and ployment man ment
nation Dist.
T 2 3 4 L3 6 7 8 9 Io I 32

AUVYNITHOVALXT VIANI 40 HLIIZVD JHJ.

q61

—I wivg]
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Form XIV
(See Tule 76)
Employment Card

Name and address of Contractor .. ... .... Name and address of Establishment in/

under which contract is carriedon......

Nature of work and location of work w + .. Name and address of Principal Employer. .

1. Name of the workman . . . SR e e

2. S.No.intheregister of workmen employed . ... ...t i e e e

2. Nature of employment/Designation R R
4. Wage rate (with particulars of unit, in case of

picce-work) . . . . . e e e e e e

Wageperiod . A . . . e e e e e

6. Tenure of employment ; . . e e

7. Remarks |, . . . . . e e e

Signature of Contractor
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Form XV

(See rule "77)

Service Certificate

Name and-address of contmactor . ..., P
Nature and locaftonof work  ......... .

Name and address of the work-

man

Age or Date of Birth . [
Identification Marks . e
Father's/Husband’s name e e

on .........

Nume and address of establishment
in/under which contract is carried

...................

Name and _address of Principal

e Employer ...

...................

Sl.  Total period for Nature of work done Rate of wage (with parti- Remarks
No. which employed cularg Of unit in case of
piece work)
From To
1 2 3 4 5 6

ok e e e it bk ey

Signature

..................
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ForMm XVI
{See rule 78(a)a))

Muster Roll

Name and address of Contractor .. .w.veweresrveva... MNam? and adiress of establishment

in/under which contract is carried

L+« S
Nature and locationof work . .. ............ veaaas Name and address of Principal
Employer ..............coouns,
Forthe monthof. ..., ...........
Sl Nane of woarkmag Father’s/Husband's  Sex Dates Remarks
No. name

1z 3 4 %




Form XVII
[ Sec rules 78 (2) {a} ]
Register of Wages

Name and Address of Contractor Name and address of Establishment infunder which
confract is carried on

Name and address of Principal

Narare and location of wosk

Sl. Name Serial No, Desigmation/ No. of Units Daily Amount of wages earned
No. of inthere- nature of dav: of work rate of . .
work- gister of work done worked done wages/ Deductions, Net  Signature/ Jritial of
maa workman piecerate Basic  Dear- Qver- Othercash Total if any, amount Thumb  contractor
wages  Dess time payments (indicate paid mmpression or his
Allow- {Nature of nature) of work- represen-
ances payment to man . tatrve
be indica-
ted}
3 2 3 4 5 6 7 8 9 10 I 12 13 ¥4 TS5 16

0T

AYVNIQYOVYLXA VIANI 40 FLLIZVDO dHL.

-avd]

-1



Fora XVIII
[See rule 78 (2) (a)]
Form of Register of Woges-cum-Miuster Roll

Name and address of Contractor Na.mq:cllzd address of establishment infunder which contract is
carti on
Name and address of Princpal Emplover
Wage period: Weekly/Fortnightly
to

Nature and location of work From
S). S.No. Name of D:=signa- Daily Total Dailv  Amount of wages earned Dzduction Net  Signature/ Initials of
No. in Re- zmployee tionfnatire atten~ atten-  rate of if any, amount Thumb contractor
gister of ofwork  dance/ dances/ wagss/ Basic  Dear- Ower- Other Total (izdicate  paid impression or his re-
workmen units units of piecerate wages ness time cash pay- aature) of work-  presenta-
worked work allow- ments {nature man rive
————— done ance of payments
I2.18 to be indi-
cated
I0 i 12 13 14 15 16

=
LA
=
b |
e
K]

[(D)g -omg

ABVNIQUOVELIXHT VIANI 40 HLIAZVO dHL

tor
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Fgrm XIX
[See Rule 78(a)b)]
Wage Shkp
Name and Address of Contractor .............00. Name and Father’s/Husband’s name
of the workman,...................
Nt loson vtk o e WenRriiiens o
1. No.of days worked ., . , . e e i thaeee e
2. No. of units worked in case of plece rate
workers . R . B . . et e e areaaeera s
3. Rate of daily wages/plece rate , . e et e
4. Amount of overtime wages . . . e e et
5. Gross wages payable | . . . e e e aeavaie e e
6. Deductions, ifany \ . . e e e et et e
7. Net amount of wages paid . . . e et e e e

Initials of the Contaactor or his
repregentative.



Fopm—XX
[Ses Rule 78(2)Xd)]
Register of Deductions for Domage or Loss

Name & A ddress of Contractor

Nature & location of work

—— ———

Name & address of Establisbment in/under which contract is

carried on .

Name and address of Principal Employer

et e et e -

S§l.  Nam:of Father’s] Desigaa- Particulars Date of  Whether work- Name of person Amount of No. of Date of recovery Re-1
No, workman husband’s tion/Na- of damage Damage man showed in whose pre- deduction  ios marks
name ture of orJoss orLoss  cause against sence ewploy- imposed Firstinstal- Lastinstal-
employ- deduction ee’s explana- ment ment
ment tion was heard
I 2 3 4 5 6 7 8 9 1o 1T 12 13 2

[(Ne oug

AAVYNIQEOVELNE VIANI 40 ALIFZVO HHL

foT
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Form XXI
[See Rule 78(z2Xd}]
Register of fimes
Name & A ddress of Confractor Name and address of establishment infunder which
contract is carried on
Natare and location of work Name and address of Principal Employer
Sl Name of Father’s/ Designa- ActfOm-  Date of Whether Name of person Wage pericds Amount of Date on Remarks
No. workman  Husband’s tionjnature issiop for offence workman  in whose pre- & wages pay- fmneimpos- which fine
name of erpplov- which fine showed  sence employee’s able ed realised
ment imposed cause agii- explanation was
nstfine  heard
1 2 3 4 5 6 b 8 9 10 11 12

P AMVNIQYOVILXA VIAONT £0 dALLAZYD HHIL

—j1 11v4)



Form XXI1

[See Rule 78{3X d)]
Register of Advances
Name and Address of Contractor Name g.néi address of establishment infunder which contract
is carried on .

Wature and location of work Name and address of Principal Employer—
Sl.. Name Father’s/ Nztare of Wag= pariod and Date & amount Purpose(s) No. of instalments Date & amount Date on which  Remarks
No Hasband’s emplovment wages payable of advance which by which advance of each instal-  Jast instalment

name Designation given advance made. to be repaid ment re-paid ~ was repaid
1 2 3 4 5 6 7 8 9 10 %

[(Dg roag

AYVNIQEOVYLXE VIANT J0 HLIAZVO FRI



Form XXII1
[See Rule 78(2)Xe)]
Register of Overtinne
Wame and address of establishment infunder which

Name and address of Contractor

contract is carried on

Nature & location of work X Name & address of Principal Employer
S1. Name of work- Fathere’} Sex Dssignation/ Dates on~ Totat overtime  Normalrate Overtime rate Overtime  Date on Remarks
No. man Hasband’s natare of which over- worked or pro- of wagss of wags camnings  which o¥er-
name employment time worked duction in casc time wages
of piece-ated paid
X
I 2 3 4 £ & 7 8 9 10 Iz T2

AGVNIQYOVYLXH VIANI 4O FLLAZVO THI, goz

—I1 JNvt
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8.

10. Amount of deductions from wages, if any:—
Men Womsn  Children Total
1r. Whether the following have been provided—
() Cantcan . . . .
(i) Rest Rooms . .
(i) Drinking water . e . .
(i0) Creches |, . “ap, . .
tq
(v) First Aid | W, .
ha g '
(Ifctha answer '-a bjj% wds provided)
Qg e, Signature of Contract
Plage: -

ForMm XXIV
{See rule 82(1)]
Reaturn to be semt by the Contractor to the Licensing Offlcer

Half Year Ending.............

Name and address of the Contractor .
Name and address of the establishment
Name and address of thePrincipal employer
Duration of contract: From,... to

No. of days during the half year on which—

(a) the establishment of the prmclpal em-
ployer had worked

» thccl: contractors’ cstabliahment had WOrk—

Maximum number of contract labour em-
ployed on any day duringthe half year:

Men Women  Children Total

(%) Daily hours of work and spread over—

(i) (a) whether weekly holiday observed and
on what day—

(b) If 30, whether it was paid for—
(#%) No. of man hours of overtime worked—

Number of mandayy worked by—

Men Women  Children Total
Amount of wages paid

Men Women  Children Total

Date;
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ForMm XXV
[See rule 82(2)1
Annual retutn of Principal Employer to be gent to the Repistering Offler

Ye#ar ending 31st Decernber

1. Full name and address of the Principal Employer:

2. Name of Establishment:
(a) District
(b) Postal Address

(¢) Nature of operations/industry/work carried on.

3. Full name of the Manager or person responsible for supervision snd control of
the establishment:

4. No. of coniractors who worked in the establishment during the year (Give
details in Annexure):

5. Nature of work/operations on which contract labour was employed:

8. Total number of days during the year on which contract Labour was employed:
7. Total number of mandays worked by contract labour during the year:

8. Maximum No. of workmen employed directly on any day during the year:

9. Total No. of days during the year on which direct labour was employed:

10. Total No. of mandays worked by directly emuaiillarkmen

11. Change, if any, in the management of the es t, its location, or any
other particulars furnished to the Registerin r in the applicatlon for
Registration indlcating also the dates.

Prinelpal Employer.

Place:

Date:
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ANNEXURE TO FORM
N :riod of Nature of Maximum No. of days No. of man-
dp ontract work No, of work-~ worked days worked
Ce ers employ-
om—To ed by each
contractor
2 3 4 L1 6

R e ]

K. . HAJELA, Under Secy.
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