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DEPARTMENT OF SPACE
NOTIFICATION

Bangalore, the 1st April 1976
DEPARTMENT OF SPACE EMPLOYEES’' (CLASSIFICATION, CONTROL AND
APPEAL) RULES, 1976

8.0, 270(E).—In excrcise of the powers conferred by the proviso to article
309 of the Constitution, the President hereby makes the following rules, namely:—

FART I—GENERAL

1. Short titfle and commencement.—(1) These rules may be called the Depart-
ment of Space Employees’ (Classification, Control and Appeal) Rules, 1976.

(2) They shall come into force on the date of their publication in the Official
Gazette,
2. Defipitions.—In these rules, unless the context otherwise requires,—

() ‘appointing authority’, In relation to an employee, means the authority
empowered to make appointments fo the Civil post which the employee
for the time being holds;

(b) ‘Civil Post’ meang a crvil post in the Department of Space;

'(e) ‘Commission’ means the Union Public Service Commisslon;

y ! any establishment or organisation declared
(d) ‘Department of Space’ means any SE e e e

by the President by a notification in the 1
Department of Space of the Government of India;

(755)
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{e) ‘discipllnary authorily’ means the authority competent under these rules
to impose on an employee any of the penalties specified in rule 8;

(f) ‘erréployee' means a person holding a civil post in the Department of

pace;

(g) ‘'head of the deparlment’, for the purpose of exercising the powers as
appointing, disciplinary, appellate or reviewlng authority, means the
authority declared o be the head of the department under the Funda-
mental and Supplemeniary Rules or the Clvil Service Regulations or

any corresponding rules made by the President for the purposes of the
Depariment of Space, as the case may be,

{h) ‘head of the office’, for the purpose of exercising the powers as appointing,
disciplinary, appellate or reviewing authority, means the aulhorlty
declared l{o be the head of the office under the (General Financial
Rules or any corresponding rules made by the Presidenl for the pur-
pose of the Department of Space,

(i) ‘Schedule’ means a schedule appended to these rules,

(3) ‘Secretary’ means the Secrelary to the Government of India 1n the De-
partment of Space and includes—

(a) a Special Secretary or an Additional Secretary; and
(b) a éToinl Sccretary placed in independent charge of the Department of
pace.

3. Applicatlon.—(1) These rules shall apply to every employee, but shall not
apply to—

(a) any person whose services have bheen borrowed by the Department of
Space from any other Department or the Central Government or from
a State Government;

(b) any member of ihe All-India or Central Civil Services or Railway Ser-
vice,

(¢) any monthly-rated staff paid from  contingencies other than those
brought on {io regular establishment;

(d) any monthly.rated work-charged and  other persong not on regular
establishment, ) ) -
(e) any daily-rated staff paid from contingencies;

(f) any daily-rated workmen pald by the day, week or month;

(g) any person for whom any special provigion 13 made, in respect of matters
covered hy these rules by or under any law for the tlme belng in
force or by or under any agreement entered into by or with the
previous approval of the Presldent before or atter the commencement
of these rules, in regard to matters covered by such special provisions,

(2) Notwithstanding anything contained in sub-tule (1), the President may by
order exclude any class of employees from the operation of all or any of these

rules.
(3) It any doubt arises—

(a) whether these rules or any of them apply to any person,

or

(b) whether any person to whom these rules apply holds any civil post,
the matt«zzr ghall be referred to the President, who shall decide the same.

PART II—CLASSIFICATION OF POSTS

i : ther
4. Classification of Civil Posts,—Civil Posts in the Department of Space 0
than those held by persong to whom these rules do not apply, shall by a general
or special order of the President, be clagsified as follows:

(a) Civil Posts — Group A
(b) Clvil Posts — Group B
(¢) Civil Posts — Group C
(d) Civil Posts — Groun D
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PART III—APPOINTING AUTHORITY

5. Appointments to Civll Posts —Group A—Al ol i
Group A: shall be made by the Presiden%): t appolntments to Civil  Posts,

Provided that the President may, by a general or a special order, and sub-
ject to such conditfons as he may speclfy in such order, delegate to
any olher authority the power to make such appointments.

6. Appointment to other Civil Posts —All appointments to Civil Post

nt stg, a sts other
than the Civil Posis, Group A, shall be made by the authorilies specificd in that
behalt by a general or special otder of the President, or where no such order has
been made, by the authorities specified ip this bebalf in the Schedule,

PART IV—-SUSPENSION

) 7. Suspension.—(1) The appointing aulborily or any authority to which it is
subordinate or the disciplinary authority or any other authorily empowered in that

behalf by the President, by general or gpecial order, may place an employee
under ruspension,—

(2) where a disclplinary proceeding agalngt him is contemplated or i3
pending: or
(b) where, in the opinion of the authority competent to place an employee

under suspension, he has engaged himself in aclivities prejudicial to
the interesi of the security of the Stale; or

(c) where a case ag_:ains_t him In respeci of any criminal offence is under
investigation, inquiry or trial, or he is under preventive detention or
has been arrested for debt.

(2) An employee shall be deemed to have been placed under suspension by an
order ¢f appointing authorlty,—

{a) with effect from thc date of his detention, if he is detained wn custody,
whether on a criminal charge or otherwise, for a period exceeding
fortly-eight hours:

{(b) with effect from the date of his conviction, if, in the event of g con-
viction for an offence, he is sentenced to & term of imprisonment
exceeding forty-eight hours and is not forthwith dismissed or
removed or compulsorily retired consequent to such conviction.

Explanation~The period of forty-eight hours referreq to in clause (b}
of this sub-rule shall be computed from the commencement of the
imprisonment after the convictlon and for this purpose, intermittent
periods of imprisonment, if any, shall be taken into account.

(3) Where a penalty of dismissal, removal or compulsory retirement from
gervice imposed upon an employee under suspension is set aside in appeal or on
review under these rules and the case i remitted for further inquiry or action
or with any other directions. the order of hig suspension shall be deemed to have
continued In force on and from the date of the original order of dismissal, re-
moval or compulsory retlrement and shall remain in force until further orders.

(4) Where a penalty of dismissal, removal or compulsory retirement from
service imposed upon an employee I8 set aside or declared or rendered void in
conseqguence of or by a decision of a court of law and the disciplinary authority
on a consideration of the circumstances of the case, decldes to hold a further
inquiry agalnst him on the allegations on which the penalty of dismissal, removal
or compulsory relirement was orlginally imposed, the employee shall be deemed
to have been placed under suspension by the appointing authority from the date
of the original order of dismissal, removal or compulsory retirement and shall
continue ‘o remain under suspension until further orders.

(5) (a) An order of suspension made or deemed to have been made under
this rule shall continue to remain in force until it is modified or revoked by the
authority competent to do so.

(b) Where an employee i{s suspended or 1s deemed to have been guspended
(whether in connection with ‘any disciplinary proceeding or otherwise), and any
other diselplina=v proceeding in commenced against him during the continuance
of that suspensioq, the authority competent to place him under suspension ma
for ressons to be recorded by him in writing, direct that the employee sh
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continue to be under suspension until the termination of all or any of such prd=-
ceedings,

(c) An order of suspension made or deemed to have been made under this
rule may at any time be modified or revoked by the authority which made or
is deemed to have made the order by any authority to which that authority is
subordinate,

Note; It shall be the duty of an employee who ma¥ be arrested for any rea-
gon to intimate the fact of his arrest and the circumstances connected therewith
to his official superior promptly even though he might have subsequently been
released on bail. Failure on the part of any employee so tp inform his official
superiors shall be regarded as suppression of material information and shall
render him liable to disciplinary action on this ground alone, apart from any
action that may be called for on the outcome of the police case against him.

PART V—PENALTIES AND DISCIPLINARY AUTHORITIES

8. Penalties—The following penalties may,
as hereinafter provided, be imposed on an e

Minor Penalties:

for good and sufficient reasong and
mployee, namely:—

(i) censure;
(i1) withholding promotion;
(ili) recovery from his pav of the whole or part of an
ed by him to the Government by negligence
(iv) withhoelding of increments of pay:
Muajor Penalties:

¥ pecuniary loss caus-
or breach of orders:

Gn {v) reduction to a lower stage in the time scale of i
t . e in pay for a specified
period, with further directions as to whether or not the errp{p]ovee

shall earn inerements of pay during the period of such reduction
and whether on the expiry of such period the reduction shall or
shall not have the effect of postponing future increments of hig pay;

reduction to a lower time scale of pay, grade or post which shall ordi-
narily be a bar to the promotion of ihe emplovee to the time scale
of pay, grade or post from which he wag reduced, with or without
further directiong regarding conditions of restoration to the grade
or post from which the employee was reduced and regarding his
seniority and pay on such restoration to that grade or post.

(vii) compulsory retirement:

(viii) removal from sgervice which shall not be a disqualification for future
employment under the Government:

(ix) dismissal from service which shall ordinarily be a disqualifleation for
future employment under the Government.

Explanation—The following shall not amount to a penalty within the mean-
Ing of this rule, namely:—

(3) withholding of increments of an emplovee for his failure to pass anv
test or deparimental examination in accordance with the rules or

orders governing the civil post which he holds or the terms of his
appointment;

(ii) stoppage of an emgloyee at the efciency bar in the time scale of pay
on tke ground of his unfitness to cross the bar;

(iil) non-promotion of an employee, whether in a substantive or officiating
capacity, after consideration of his case, to a grade or post for pro-
motion to which he is ellgible;

jv) reversion of an employee officlating in a higher grade or post to a

( lower grade or post on the ground that he s consldered ;o_be un-
sultable for such higher prade or post or on any administrative
ground connected with his conduct;

i her grade
v) reversion of an employee appointed on probation to anv ot
() or post, to his permanent grade or post during or at the end of th%
period of probation in accordance with the terms of his appointmen
or the rules and orders governlng such probatlon;

(vi)



8ec. 3G THE GAZETTE OF INDIA EXTRAORDINARY 759

= _

(vi) compulsory retirement of an employee in accordance with the provi-
sions relating to his super-annuation or retirement:

{vii) termination of the services—
(a) of an employee appointed on probation, durlng or at the end of the

period of his probation, in accordance with the terms of his
appointment or the ruleg and orders governing such probation; or

(b) of a temporary employee in accordance with the provisions of
sub-rule (1) of rule 5 of the Central Civil Servicesg (Temporary
Service) Rules, 1965 or any corresponding rules made by the Pre-
sident for such employees: or

(¢) of an employee employed under the agreement, in accordance with
the terms of such agreement.

9. Disciplinary Authorities.—(1) The President may impose any of the penal-
ties specified In rule 8 on any employee.

(2) Without prejudice to the provision of sub-rule (1), any of the penalties
specifled in rule 8 may be imposed on any employee by the appointing authority
or the authority specified in the Schedule in tiis beha%’f or by any other autho-
rity empowered in this behalf by a general or special order of the President.

(3) Notwithstanding anything contained in this rule, no penalty specified in
clauses (v) to (ix) of rule 8 shall be imposed by any authority subordinate to the
appointing authority. _

Explanation.—Where an employee holding a Civil Post of any Group, is pro-
moted, whether on probation or temporarily to the Civil Post of the next higher
Group, he shall be deemed for the purposes of thig rule to hold the Civil Post
of such higher Group.

_ 10. Authority to institute proceedings.—(1) The President or any other autho-
rity empowered by him by general or special order may—

(a) institute disciplinary proceedings against any employee;

(b) direct a disciplinary authority to Institute disciplinary proceedings
againat anfr employee on whom that disciplinary authority is com-
pelteng: to impose under these rules any of the penalties specifled in
rule 8.

(2) A disciplinary authority competent under these rules to impose any of
the penalties specified in clauses (i) to (1v) of rule 8 may institute diseiplinary
proceedings agalnst any employee for the imposition of any of the penaltles spe-
cified in clauses (v) to (ix) of that rule notwithstanding that such disciplinary
authority is not competent under these rules to impose any of the latter penalties.

PART VI—PROCEDURE FOR IMFOSING PENALTIES

11. Procedure for imposing major penalties,—(1) No order imposing any of the
penalties specifled in clauses (v) to (ix) of rule 8 shall be made except after an
inquiry held, as far as may be, in the manner provided in this rule and rule 12
or in the manner provided by the Public Servants (Inguiries) Aet, 1850 (37 of
1850), where such inquiry ig held under that Act.

(2) Whenever the disciplinary authority is of the opinion that there are
rounds for inguiring Into the truth of any 1mputation of misconduct or mis-
Eehaviour against an employee, it may itself inquire into, or ap oint under this
rule or under the provisions of the Public Servants (Inquiries) Act, 1850, (37 of
1850) as the case may be, an authority to inquire into the truth thereof.

Explanation—Where the disciplinary authority itself holds the inquiry, any
reference in sub-rule (7) to sub-rule (20) and in sub-rule (22) to the inguiring
authority shall be construed as a reference to the disciplinary authority.

ar employee under this

(3) Where il is posted 1o hold an inquiry against
cause to be draw

rule and rule 12, the disciplinary authority shall draw up o

up—

(i) the substance of the imputations of misconduct or misbehaviour into
a deflnite and distinet articles of charge:

(ii) a statement of the imputationa of misconduct or misbehaviour in
support of each article of charge, which shall contain—
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(a) a statement of all relevant facts fncludj isgi
; ing any admis -
sion made by the employee; g any sion or confes

(b) a list of documents by which, and a list of witnesses by whom, the
articles of charge are proposed to be sustained.

(4) The disciplinary authority shall delive
employee a copy of the articles of charge, tll:l
misconduct or misbehaviour and g

or cause to be delivered to the
e slatement of the imputations of

] list of documents and witnesses by which
each arlicle of charge is proposed to be sustamed and shall require the employee

to submit, within such time ag may be specifled, a writlen statement of his de-
fence and to state whether he desires to be heard in person.

(8) (a) On receipt of the written statement of defence, the disciplinary
authority may itself inquire into such of the articles of charge as are not admit-
ted, or, if it considers it nccessary so to do, appoint under sub-rule (2) an inquir-
ing authority for the purpose, and where all the articles of charge have hcen
admitted by the employee in his written statement of defence, the disciplinary
authority shall rccord its findings on cach charpe after taking such evidence 43
it may think fit and shall act in the manner laid down in rule 12.

(b) If no written slatement of defence 18 submitted by the employee, the
disciplinary authority may itself inquire into the articles of charga or may, if it

considers 1f necessary so to do appoint, under sub-rule (2), an inquiring authoiity
for the purpose.

(c) Where the disciplinary authorily itself inquires into any article of charge
or appolnts an inguirine aulhorily for helding any inquiry into such charge, it
may by an order appoint an employee or a legal practitioner, to be known as the
Pﬁesent‘ing Officer to present on its bchalf the case in support of the articles of
charge.

(6) The disciplinary authority ghall, where it is not the Inquiring authority,
forward to the inquiring authority:—

(i) a copy of the articles of charge and the statement of the fimputations
of misconduect or misbehaviour;

(ii) a copy of the written statement of defence, if any, submitted by the
employce; '

(iii) a cog)y of the statements of witnesses, if any, referred to in sub-rule
3);

(iv) evidence proving the delivery of the documentq rcferrcd to in sub-
rule (3) to the employee; and

(v) a copy of the order appointing the Presenting Officer,

(7) The emplovee shall appear in person before the inquirlng authority on
such day and al such tume within ten working days {rom the date of receipt by
him of the articleg of charge and the statement of the imputations O-f_mISCOndl_lCt
or misbehaviour as the inquiring authority may, by notice in writing, specify
in this behalf, or within such further time, not cxceeding ten days, as the inquir-
ing authority may allow.

m ee mav take theo assistance of any other employee or a Gov~
ernggt)an?}}s%r(\:zar?tlogofongir‘;g to any other Central or State Government Depart-
ment to present the case on his behal{, but may not engage a legal p}‘actlic]oner
for the purpose unless the FPresenting Officer appointed by the disecip. 133?7
authority iz a legal practitioner, or. the disciplinary authority, having regar o
the circumstances of the case, so permits,

ho has not admitted snv of the artieles of charge in his
Wﬁi?)ﬂlfqtt{gznsm?](\:fe‘:ﬂx:;ngcpa nr hnae pot submitted any written state:nent '_nf.
defence. appears hefore the inguiring authority, such_authnrltydshall_lfakt h:ﬂm
whether he is guilty or has any defence to make and if he pleads g]ul v to E;:h}(;
of the nrticles of charge, the inguiring authority shall record the plea, sign
record and obtain the signature of the employee thereon.

(10) The inquiring authority shall return a finding of guilt in respaet of those
articles of charge to which the employee pleads guilty.

i iri i 1s to appear within the
he inquirine authority shall. if the emplovee faf
speéilfllngtiimlg or refuses or omits to plead, require the Presenting Offlcer to
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produce the evidence by which he proposes to

. prove the articles of ch
shall adjourn the case to g later date not exceeding thirety days, afier ﬁfgrcﬁﬁg
an order that the employee may, for the purpose of preparing his defence—

(i) inspect within five days of the order or within i
such further 1im
exceeding flve days as the inquiring authority may allow, the ?10231:
ments specifled in the Iist referred to in sub-rule (3);

(1) submit a list of witnesses to be examined on his behalf;

Nore—If the employee applies orally or in writing for the supply of i
of the statements ot witnesses mentioned in the list r%fErred to sinpagb_rUI(éo;zBe)s
the inquiring authority shall furnish him with such copies as early as possible:
and in any case not later than three dayg befgre the commencement of exami-
nation of the witnesses on behalf of the disciplinary authority,

(lii) give m notive_withm ten days of the order or within such further (ime
not exceeding ten days as ihe Inquiring authority may allow. for
the discovery or produclion of any documents which are in the
possession of the Government but not mentioned in the list referrer
to in sub-rule (38).

Nore.—The employec shall indicate the relevance of the documents required
by him to be discovered or produced by the Government.

(12) The inquiring authority shall on receipt of the nolice for the discovery
or production of documents, forward the same or coples thereof to the authority
in whaose custody or possession the documcnts sre kept, with a requisilion tor
tl_}g production of the documents by such date ag may be specified in such requi-
gition:

Provided thal the inquiring authority may, for reasong to be rccorded by it
In wriling refuse to reoynlsilion  s=uch of the documents as are, in 1ts opinion
not relevant to the case.

(13) On receipt of the reguisition referred to in sub-rule (12), every autho-
rity having the cuslody or po-session ot the requisitioned documents shall produce
the same beforc the 1nquiring suthorily:

Provided that 1f the authority having the custody or possession of the requisi-
tioned documcnts 18 satisfieq for reasons {n be recorded by it in writing that the
production of all or anv of such documents would be against the public intercst
or security of the State, it shall inform the inquiring authority accordingly and
the inquiring nuthority shall. on being so Informed, communicate the informa-
tion to the employee and withdraw the requisition made by it for the production or
discovery of such documents.

(14) On the date fixed for the inquiry. the oral and deocumentary evidence
by which the articley of charge are proposed to be proved ghall be provided
by or on behalf of the disciplinary authority. The witnesses shall be examined
by or on behalf of the Presenting Officer and may he cross-examined by or on
behalf of the cmployee, The Presenting Officer shall be entitled to re-examine
the wilnesses on any points on which they have Deen  cross-examined, but not
on any ncew matter, without the leave of the inquiring authority and may olso
put such guestion to the wilnesses as it thinky fit.

NoTE—If re-examination by the I’resenting Officer iz allowed on any new
matter not already covered hv the carlier examination/ecross examination a
crogs examination on such new mallers covered by the re-examination may also
be allowed to meet the ends of natural justice.

(15) If it shall appear necessary hefore the cloge of the caze on behalf of the
disciplinary authority, the inguiring authority may, in_its dlSCI"Cthl:l, allow the
Presenting Officer to produce evidence not included in the list given to the
employee or may itself call for new evidence or recall and re-examine any wit-
ness and in such case the employec shall be entitled to have, if he demands it,
a copy of the list of further evidence proposed to bo produced and an adjourn-
ment of the inquiry for three clear days before the production of such new
evidence, exclusive pf the day of adjournment and the day to which the inquiry
ia adjourned. The inquiring cuthority shall give the employee an opportunity
of inspecting such documents before they are taken on the record. rThe inquiring
authority may also allow the employee to produce new evidence, fif it is of the
opinion that the production of such evidence is necessary in the interesty of

justice.
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NoTe—New evidence shall not be permitted or calleg for nor any witne:rs

g;:lclgll%c}l etr? %ér:%sany _g%p in ttklle evidence. . Such evidence may be called for
an inherent lac i

o S it o una or defect in the evidence which has been

(18) When the case for the disciplinary authorit is closed, the 1o
shall be required to state his defence, orally or in wr?ting,s as he 'rnay p?gf}gr. vt
the defence is made orally it shall be recorded and the employee shall be re-

uired to sign the record. In either case, a copy of the statement of defence
shall be given to the Presenting Officer, if any, appointed.

(17) The evidence on behalf of the employee shall then be produced. The
employee may examine himself in his own behalf If he so prefers, The witnesses
produced by the employee shall then be examineg and shall be liable to crom-
examination, re-examination and examination by the inquirlng authorlty ac-
i;)g;lmg to the provisiong gpplicable to the witnesses for the disciplinary autho-

(18) The inquiring authority may, after the employee ¢loses his case, and
shall, if the employee has not examined himself, generally question him on the
eircumstanceg appearing against him in the evidence for tg’e purpoge of enabling
‘g}gl employee to explain any circumstances appearing in the evidence agalnst

(19) The inquiring authority may, after the completion of the production of
evidence, hear the Presenting Officer, if any appointed, and the employee, or
permit them to file written briefs of their regpective cases, if thev so desire.

(20) If the employee to whom a copy of the articles of charge has been deli-
vered does not gubmit the written statement of defence on or before the date
specified for the purpose or does not appear In person before the inquiring
authority or otherwise falls or refuses to comply With the provigiong of this rule,
the inquiring authority may hold the inquiry ex-parte.

(21) (a) Where a disciplinary authority competent to impose any of the penal.
tles specified in clauses (1) to (iv) of rule 8 (but not competent to impose any
of the penalties specified in clauses (v) to (ix) of rule (8), has itgelf inquired
into or caused to be inquired into the atticles of any charge and that muthority
having regard to its own findings or having regard to his decision on any of the
findings of anv inquiring authority appointed by it, is of the opinion that the
penalties specified in clauses (v) to (ix) of rule 8 should be imposed on the
employee, that authority shall forward the records of the inquiry to such disei-
plinary authority as is competent to Impose the last mentioned penalfies,

(b) The disciplinary authority to which the records are sp forwarded may
act on the evidence on the record or may, if it iz of the opinion that further
examination of any of the witnesses ig necessary in the interests of justice, re-
call the witness and examine, crogs-examine and re-examine the witness and
may impose on the employee such penalty as 1t may deem fit in accordance
with these rules.

(22) Whenever any inquiring authority, after having heard and recorded the
whole or any part of the evidence in an inquiry ceases to exercise jurisdiction
therein, and 1is succeeded by another inquiring authority which has, and which
exercises such jurisdiction, the inquiring authoritv 3o succeeding may act ot
the evidence so recorded by its predecessor, or parily recorded by its prede-

cessor and partly recorded by itself:

Provided that if the succeeding inquiring authority is of the ovinion that
further cxamination of any of the witnesses whose evidence has already been
recorded ig necessary in the interests of wgtice, it mav recall, examine, cross-
examine and re-examine any guch witnesses as hereinbefore provided.

(23) (1) After the conclusion of the inquiry, a report chall be prepered and

it chall contain—
(a) the articles of charge and the statement of the imputations of mis-

conduct or misbehaviour:
(b) the defence of the emuloyee in respect of each ar.tic]e of charge:
(¢} an assessment of the evidence in respect of each arlicle of charge:
(d) the findings on each article of charge &nd the reasong therefor.
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Explanation~~If in the opinon of the inquirin i i
. 1 g authority, tho proce
©f the Inquiry establish any article of charge different from the orci‘gilglal a‘xa'?ilcnlg:
of the charge, it may record its findings on such article of charge:

Provided that the findings on such article of char
| ge shall t b
;anllcja;: tlhe e%plo%eec;1 hag either baldmitted tthe facts on whichssuch Ix;?ticl: oliegﬁ?] 'Eg
ed or hag had a reasona 0 i i
B e < rhanse, e opportunity of defending himself against sich

(i) The inquiring authority, where it is nol itself the disciplinary authort
ggalladforward to the disciplinary authority, the records of inquiry %vhich sh a}J'i
c er— .

(a) the report prepared by it under clause (1);

{b) the written statement of decfence, if any, submitted by the employee;

(c) the oral and documentary evidence produced in the course of {he
inquiry;

(d) written briefs, if any, filled by the Presenting Officer or the emplo)"
or both during the course of the Inquiry; and e ploree

(e) the orders, if any, made by the disclplinary authority and the inquir-
ing euthority in regard to the inquiry.

L1z Actl_on on the inquiry report.— (1) The disciplinary authority, if it is not
dtself the inquiring authority, may, for reasons to be recorded by it in writig,
remit the cage to {he inquiring authority for further inquiry and report; the
inquiring aulhority shall thereupon proceed to hold the further inquiry accord-
ing to the provisions of rule 11 as far as may be.

(2) The disciplinary authority shall, if it disagrees with the findings of ‘the
inquiring authority on any article of charge, record its reasons for such disagrne-
ment and record its own findings on such charge, if the evidence on record is
-gufficient for the purpose.

(3) If the disciplinary authority having regard to its findings on all or any of
the articles of cherge is of the opinjon that any of the penalties specified in
<clauses (i) to (iv) of rule 8 should be imposed on the employee, it shall, nit-
withstanding anything contained in rule 13, make an order Iimposing st ch
penalty:

Provided that in every case where it is necessary to consult the Commissiin,
1he record of the mnquiry shall be forwarded by the disciplinary authority to  the
Commission for its advice and such advice ghall be taken into consideration
‘before making any order imposing any penalty on the eriployee.

(4) (i) If the disciplinary aulhority havinﬁ regard to ity findings on 8ll or any
«of the articles of charge is of ihe Opinion that any of the penalties specified in
wlauges (v) to (1x) of rule 8 should be imposed on the employee, it shall:—

(a) furnish to the employee a copiy of the report of the inquiry held by it
and its findings on each article of charge. or where the inquiry has
been held by an inguiring authority appointed by it, F copy of {he
report of such authority and a statement of its findings on &t ch
article of charge logether with brief reasons for its disagreemint
if any, with the findings of the inquiring authority;

(h) give lhe employee a notice staling the penalty proposed to be 1mpot ed
on him and calling upon him to submit within Altcen days of recelpt
of the notice or such further time not exceeding fifieen days as MAY
be allowed. such represeniation as he may wish to make on the pio-
posed penalty on the hasis ‘of the evidence ndduced durlng the inquixy

held under rule 11;

(i) (a) In every case in which 1t is necessary to consult the Commissiqn, 1 he
record of the inquiry together with a copy of the notice given under clausc (i) and
4he representation made in pursuance of such notice, if any. shall be forwarded by
the disciplinary autharity to the Commisslon for its advice:

(b) The disciplinary authority shall after considering 1he rep_resentation, it
any, made by the employec, and the advice given by the Commission, dcterm ne
what penalty, if any, should be imposed on the employee and make such order a3
it may deem fit
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(ili) Where it is not necesgsary to consult the Commission, the disciplinary
authority shall consider the representation, if any, made by the employee in pur-
suance of the notice given to ina .nder clause (i) and delermine what penalty, if
any, should be imposed on him and make such order as it may deem fit.

13. Procedure for lmposing minor penaltles.— (1) Subject 1o the provisions of
sub-rule (3) of rule 12, no order imposing on an employee any of the penalties
specified 1n clauses (i) to (iv) ot rule 8 shall be made except after—

(a) infurming the employec 1n writing of the proposal to teke action againgt
him and of the i .utations of misconduct or misbehaviour on which
1t is proposed to ne taken and giving him a reasonable opportunity
of making such reprcsentation s he may wish to make against the
proposal;

(b) :Rolding an inquiry in the manner laid down in sub-rules (3) lo (23) ct
rule 11 in cvery cusc 1o which ihe dlsciplinary authorily 1s of the-
opinion thal such :hJulry 15 necessary;

(c¢) {aking the representalion, if any, submitted by the employee under
clause (a) and the i1ecord of inquiry, if any, held under clause (b)
into ronsideration;

(d) recording a linding on each impulation of misconduct or misbehaviour;
and .

(e) consulting the Commission wheve such consultation ig necessary.

(2) Notwithstanding anything contained In clause (b) of sub-rule (1), if In
a case it is proposcd after considering ihe representation, if any, made by the
employec under clause (a) ol ithat sub.rule, to withhold increments of pay and
such withhoiding of increments 1= Lkely to allect adverscly the amount of pension
payable to the employee or to withhold incremenis of pay for a period exceeding
three years. or to withhold increments of pay with cumulative ellect for any
period, an inquiry shall be held in the manner laid down in sub-rules (3) to (258)
of rule 11, beforc making any order Impusing on the employee any such penalty.

(3) The rccord of the proceedings in such case shall include—

(1) a copy of the Intlmation to the employce of the proposal to take actlion
against him;

(ii) a copy of the stalentent of imputations of misconduct or mishehavioux
delivered to him;

(iii) his renresentation. if ony;

(iv) the evidence produced during the inguiry;

(v) the advice of the Commission, if any;

(vi) the findings on each Imputation of misconduct or misbehaviour: and

(vii) the orders on the case together with the reasons therefor.

14. Communication of orders.—Orders made hy the disciplinary authority
ghall be communicaled to the employee who shall also he supplied with a copy
of the report of the inquiry, if any, held by the disciplinary authority and a copy
of its findings on each article of charge, or where ihe disciplinary authority is
not the inquiring authority. a copy of the report of the inquiring authority and a
statement of the findings of the disciplinary authority together with brief reasons
for its disagreement, if any, wilh the findingg of the inquiring authority (unless
they have already been supplied to him) and also a copy of the advice, if any
glven by the Commission and, where the disciplinary authority has not accopteci'
the advice of the Commission, a brief statement of the reasons for such non-accept=
ance.

15, Comm on preceedings.—(1) Where two or more employees are concerned
in any case, the President or any other authority competent to impose the penalty
of dlsmissal [rom service on all such employees may make an order directing that
disciplinary wtion gzgainst all of them may bhe taken In a common proceeding.

NoTe.—If the authorities competent to impose the penalty of dismissal on such
empl oyees are different, an order for taking disciplinary action in a com-
mon proceeding may be made by the highest of such authoritles with the
cong( nt of the others.
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(3) Subject to the provisions of sub-rule (3) of rule 9, any such order shall.
specity—
(i) the authority which may function as the disciplinary authorily for the.
purpose of such common proceeding;

(ii) the penalties specified in rule 8 which such disciplinary authority shall
be cormnpetenl to impaose;

(lii) whether lhe procedure laid down in rule 11 and rule 12 op rule 13 shall
be followed in the proceeding.

16. 8pecial procedure in certain cases.-——Notwithstanding anything contalned in
rules 11 to 15—

(i) where any penalty is imposed on an employee on the ground of conduct
which has led to his conviction on the crimlnal charge; or

(1) where the disciplinary autlhorily is satisfieq for reasons lo be recarded
by it in writing thal it 15 nol reasonably practicable to hold sn inguiry
in the manner provided in these rules; or

(iii) where the Pregident is satisfied thal in the Interesi of {the securlty of the
State, il ig not expedieni to hold any inquiry in the manner provided
in these rules, lthe disciplinary authority may conslder the circum-
stances of the casc and maoke such orders {hereon as it deems fit:

Provided that the Commission shall he consulled where such consultation 12
necessary, before any orders are made n any case under tlus rule.

17. Provisior - regarding officers lent lo other Central Government departments,
State Governmeuts cte—(l) Where the services of an cmployce are loni by the
Department of Space lo another department of the Central Government or to a
State Governmeni or to a locai or other authority (hercinafier in thig rule refer-
red as “the boriowing authority'™,  the horrowing authorily shall have the powers
of the appoiniing authority under thesc rules for 1he purpose of placing such
employee under suspension and of the disciplinary aulhorily for the purpose of
conducting a disciplinary proceeding against him:

Provided thai the borrowinp aulhority shall lorthwith inform the Department
of Space of the circumstances leading to ihe order of suspension of such employec
or lhe commencement of the disciplinary proceeding, ps the case may hc.

(2) In the lght of the findings the disciplinary procecding conducted agamst
ihe employee—

(1) if the borrowing authority is of the opinion that any of the penallies
gpecified in clauses (i) lo (iv) of rule 8 should be imposed on the
employee, it may, after consullation with ithe Department of Space.
make such orders on the case as i deem neccegsary:

Provided that in the e¢venl of a difference of opinion beftween the borrowing
aulhority and the Department of Space, the service of the employee shall be
replaced at ithe disposal of the Department of Space;

(ii) iI the borrowing authority is of the opinion tihat any of the renaltieg
gpecified in clauses (v) lo (ix) of rule 8 should be imposed on the
employee, il shall replace his services al the dispogal of the Depart-
ment of Space and transmil to it the proceedings of the inquiry and
thereupon the Deparlment of Space may, at the avpropriate level pass
such orders thereon ag it may deem necessary:

Provided that before passing any such order. ihe disciplinary autherity ghall
comply with the provislons of sub-rule (3) and (4) of rule 12.

Explanation —The disciplinary authority may make an order under this clauge
on the record of the inguiry transmitted to it by the horrowlng authority or after
holding such further Inquiry as it may decm necessary, as far ag may Dbe, in
accordance with rule 11.

NoTE.—The bhorrowing authority should be appraised of the pension of these
rules when any employee i= lent by the Department of Space.
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18. Provisions reparding officerg borrowed from any other Depariment of the

Central Government or from a State Governmen¢ etc.—The cases of officers bor-

rowed from any other Department of the Central QGovernment or a State

Sovernment or authorities subordinate thereto or a local or other authorily shall
be deaglt with under the rules applicable to them.

PART VII—APPEALS

19. Orders agailnst which no appeal lies.—~Notwithstanding anything contained in
1ihis Part, no appeal shall lie against—

(1) any order made by the President;

(i1) any order of an interlocutory nature or of the nature of a step-in-ald
or the final disposal of a disciplinary proceeding, other than an order
of suspension;

(1il) any order passed by an inquiring authorlty in the course of an inquiry
under rule 11.

20. Ordets against which appeal lies.—Subject to the provisions of rule 19, an
employee may prefer an appeal against all or any of the following orders, namely : —

(i) an order of suspension made or deemed to have been made under rule T

(i1} an order imposing any of the penalties gpecified in rule 8 whether made
by the disciplinary authority or by any appellate or reviewing
authority;

(iii) an order enhancing any penalty, imposed under rule 8:

(Iv) an order which—

(a) denies or varieg to hig disadvantage his pay, allowances, peasion oOr
other conditions of service as regulated by rules or by agreement; or

(b) Interprets fo his disadvantage the provisions of any such rule or
agreement;

{v) mn order—

(a) stopplng him at the efficlency bar In the time scale of pay on the
ground of his unfitness to cross the bar;

(b) reverting him while officiating in a higher grade or vost to a lower
grade or post, oltherwise than as a penalty;

{c) reducing or withholding the pension or denying the maximum pension
admissible to him under these rules;

(d) determining the subsistence and other allowances to be paid to him
for the period of suspension or for the perlod during which he is
deemed to be under suspenslon or for any portion thereof;

{e) defermining hiz pay ang allowances for the period of suspension, or
for the period from the date of his dismissel, removal, compulsory
retirement from service, or reduction to a lower grade or post,
time-scale or stage in time scale of pay, to the date of his rein-
statement or restoration to his grade or post shall be treated ag a
period spent on duty for any purpose;

() determining whether »r noi the period from the date of his suspension
or from the date of hizg dismissal, removal, compulsory retirement
from service or reductlon to a lower grade or post, time-scale of
pay, or stage 1n a time-scale of pay, to the date of his re-instate-
ment or restoratlon to hig grade or post ghall be treated as a period
spent on duty for any purpose.

Explanation.—In this rule—

(i) the expression ‘“employee” Includes a person who hag ceased to be an
employee in the Department of Space;

(i) the expression ‘“pension” includes additional pension, gratuit
other retirement benefit. b  BrERULY and eny

Wortr I,——Apthalppggl against su]}erslession In the matter of promotion shall fall
within the purview of clause (iv) of this rule, The appellate auth
shall be that indicated In rule 21, PP uthortty
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Nag II.—~Whether an appeal or a pel.llon afier it bas been presenied should be
alowed tc be wilhdrawn or not shall be within the discrellon of the
authority to whom the appeal or pelition hasg been addressed.

21, Appellate Authorities—(1) An employee including an employee who has
ceased to be an employee of the Department of Space, may prefer an appesl
againg| all or any of lhe orders specified in rule 20 to the authorily specifled 1e
this behalf either in the Schedule or by a general or special order of the President
or, where no such authority is specified,—

(i) where such employee is or was a holder of g Civil Post, Group A or &
Civil Post, Group B.
(a) to the appointing authority, where the order appealed against ir
made by an suthority subordinate to it, or

(b) to the President, where such order is made by any other authority;

(ii) where such employee is or was g holder of a Civi] Post, Group C or s
Civil Post, ‘Group ID to the authority to which the guthority making
the order appealed againsi 15 immediately subordinate,

(2) Notwithstanding anything containtd in sub-cule (1),—

(i) an appeal ageinst an order in a common proceeding held under rule 15
shal]l lie to the authority to which the gulhority functioning as the
disciplinary authorily for the purpose of that proceeding is immediate-
ly subordinate;

(i1y where the person who made the order appealed against becomes, hy
virtue of his subsequent appointment or otherwise, the appellat:
authority in respect of such order, an appeal against such order shall
lle to the guthorily to which such person iy immedialely subordinate,

(3) An employee mayv prefer an appeal to ithe President against an order im-
posing any of the penalties specified In rule 3, where no such appeal lies to him
under sub-rue (1) or sub-rule (2), if such penalty is imposed bv any nuthority
other than the President on such employee in respect of his activities connected
with his work as an office bearcer of an association, federation, or union participat-
ing in the Joint Consultation and Compulsory Arbitration Scheme.

22, Period of limitation of appeals.——-No appenl preferred under this Part shall
be entertained unle-~s such appeal 15 preferred within g period of forty-five days
from the date on which a copy of the order appcaled against is delivered to the
appellant.

Provided that the appellale authonty may entertain the appeal afier the expiry
of the said period, If it 15 satisfled that the appellant had sufficlent cause for not
preferring the appeal in time,

23, Form and contents of appeal.—(1) Everv person preferring an appeal shall
do so separately and in his own name,

(2) The appeal shall ke presenled to the authority to whom the appeal Ues,
a copy being forwarded by the appellant to the authorily which made the order
appealed against. It shall contain all material stalements and arguments on which
the appellant relieg, shall not contain any disrespectiul or mmproper language, and
shall be complete in itself.

(3) The authority which made the order appealed against shall on rcceipt of
a copy of the appeal forward the same wilh its commentis thereon tn other with
the relevant records 1o the appellate authority without anv avoidable delay, and
without waiting for any direction from the appellate authority.

24, Consideration of appeal—-(1) In the case of an appeal against an order of
guspension the appellate authority shall consider whether in the light of the
provisions of rule 7, and having regard to the circumstances of the case, the order
of suspension is justified or not and confirm or revoke the order accordingly.

(2) In the case of an appeal against an order imposing any of the penaltles
specified in 1ule 8, or enhancing any penalty imposed under the said rule, the
appellate authqrity shall consider-—

(a) whether the procedure laid down in these ruleg hag heen complied with-
and 1 not, whether such non-complance has resulted in the violation:
of aimv provisions of the Constitution of India or in the failure of
justice;
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(b) whether the findingg of the disciplinary authority are warrantea oy
the evidence on the record: and

(¢)) whether the penalty or the enhanced penalty imposed is adequate, in-
adequate or severe;

and pass orders—
(i) confirming, enheancing, reducing or getting aside the penalty; or

(ii) remitting the case to the authority which fmposed or enhanced the
penalty or to any other guthority with guch directlon as 1t may deem
fit in the circumstances of the case:

Provided that—
(1) the Commlssion shall be consulted in all cases where such consulfation
is necesgsary;

(11) If the enhanced penally which the appellate authority proposcs to
impose is one of the penalties speclfied in clauses (v) to (Ix) of rule 8
and an inguiry under rule 11 hag not already been held in the case,
the appellate auihority shall, suhject to the provisions of rule 16,
itself held such inquiry or direct that such inquiry be held in
accordance with the provisiong of rule 11 and thereafter, on g consl-
deration of the proceedings of such Inquiry and after glving the
appellant a reasonable opportunity, as far as may be, in accordance
with *he provisions of sub-rule (4) of rule 12, of making a repre-
gentation agalnst the penalty proposed on the basis of lhe evidence
adduced during such enquiry, make such orders as it may Jdeem fit;

(iii) If the enhanced penalty which the appellate authority proposes to impose
is one of the penalties specified in clause (v) to (ix) of rule 8 and
an Inquiry under rule 11 hag already been held in the case, the
appellate authority shall, after giving the appellant a reasonable
oppnortunity as far as may be, in accordance with the provisiong of
sub-rule (4) of rule 12, of making a representalion againgt the
penalty proposed on the basis of the evidence adduced during the
Inquiry, make such orders as it may deem fli; and

(lv) no order imposing an enhanceqd penalty shall be made In any other
case unless the appellant has been gilven a reasonable opportunity, as
far as may be, In aceordance with the provisiong of rule 13, of making
o representation aeainst such enhanced penalty.

(2) In an appeal sgaingt any other order specified in rule 20, the appellate
authority shall concider all the circumstances of the case and make such orders
-as it may deem just and equitable.

25. ITmplementation of orders tnh appeal —The authority which made the order
appealed against shall give effect to the orders passed by the appellate authority.

PART VIII—REVIEW

26. Review.—(1) Notwlithstanding anything contalned in these rules—

(1) the President, or

(ii) the head of a department directly under the Department of Space, In
the case of an employee gerving in a department or office under the
control of such head of a department, or

(ili) the appellate authorlty, within six monthg of the date of the order
proposed to be reviewed, or

(iv) any olher authority specified it thig behalf by the President by a general
or special order. and within such time as may be prescribed in such
genergl or special order,

may at any time elther on his or its own motion or otherwige call for the records

of any inauiry and review anv order made under these rules from which an
-appeal iz allowed, but from which no appeal has been preferred or from which no
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:}ppeal is allowed after consultation with the Commission where such consultation
i8 necegsary, and may—

(a) confirm, modify or, set aside the order; or

(b) confirm, reduce, enhance, or set aside the penalty imposed by the order,
or impose any penalty where no penalty has been imposed, or

(¢) remit the cose to the authority which made the order or to any other
authorily directing such authorily to make such further ingquiry as
1t may consider pioper in the circumstances ot ithe case, or

(d) pass such other orders as 1t may deem fil:

Provided that no order imposing or enhancing any wpenalty shall be madea by any
reviewing authorily unless the employee concerned hag been given a reasonable
opportunily of making a representation againsi the penally proposed and where it
it proporsed to imposc any of the penalties specified in clause (v) lo (1x) of rule 8
or to enhance ihe penalty imposed by the order sought to be reviewed to any of
the penalties specified in those clauses, no such penalty shall be imposed except
after an inquiry in the manner laid down 1n rule 11 and after giving a reasonable
opportunily to the employee concerned of showing cause against the penalty
proposed on the evidence adduced during the inquiry and excepl after ¢onsulta-
llon with the Commission where such consultation ig necessary

Provideq further thal no power of review ghall be exercised by the heai of the
department unless— :

(i) the authority which made the order in appeal or

(i1) the authority to which an appeal would lie where no appeal has been
preferred, is subordinating to him

(2) No proceeding for review shall be commenced until after—
(i) the expiry of the period of limitation for an appeal, ot
(ii) the disposal of the appeal wh:re any guch appeal has been refe red.

(3) An application for review shell be dealt with in the same manner ag if it
were an appeal under thege rules.

PART IX—MISCELLANEOUS

27. Service of orders notices ete —Every order, notice and other process made
or issued under these rules shall he served in person on the employee corncerned
or communicated to him by registered post,

28. Power to relax time-limit and to condone delay.—Save as otherwise ex-
pressly provided in these rules, the authority competent under these rules to
make any order may, for good and sufficient reasons or if sufficient cause is
‘shown, extend the time specified in these ruleg for anything required to ba done
under these rules or condone any delay.

29. Supply of copy of Commisslon's advice.—Whenever the Commlssion is con-
sulted as provided in these rules. a copy of the advice by the Commissicn and
where such advice has not been accepled, also a brief statement of the reason
for such non-acceptance. shall be furnished to the employee concerned along with
a copy of the order passed In the case, by the authority making the order.

30. Removal of doubts.—If any doubt arises as +~ the int~roretation of any of
‘the provisions of these rules, the matter shall be referred to the President or such
other authority ag may be snecified by the President bv general of special order,
and the President or such other authority shall decide the same,
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THE SCHEDULE
[Sge Rules 6,9(2) and 21(1}

Description of post DOs Civil Purchase ISRO
Secretariat Engineerirg Division Headquarters
Division
- 1 2 3 4 5
GROUP—B
Scientific & Techrical
Appointing  and Chief Engineer Scientific
ditciplinary authority Secretary
App:llate authority, Central Chairman
Government ISRO
Adninistrativejother
pestsy
Appoiniing and Joirt Secretary ChidfEngireer  Director Meomber
disciplinary authority W Secretary
Appellate authority Central Central Central Chairman,
Government Governmert Gover! ment ISRO
GROUP—C
Appointing authority Dy. Secretary; Ergineer SE/ Sr.T'urchase Mmkber
ifthere is no  Ergineer SF Officer Secy. cor
Dy. Secy. Sc.  Secy.
* Joint Secretary
Disciplinary authority Dy, Secretary; Erginer SE Sr. Purchase Member
it there is no  Engineer S Officer Secy.  or
Dy, Seccretary Scientific
Ji. Secretary, Secretary
App:llate authority Jomnt Secretary; Engincer SF/ Director Chajrman,
1if Dy.Secretary  Chief Ergineer ISRO
is appointirg
authority.
Secretary if
Jt. Secretary is
appointing
authority . .
Autharities which UnderSccretary  Administrative  Administrative  Admiristrerive
can irapose minor (Administration) Oﬂiccr——IIé Officer—11 Cflicer—11/
alties w.r.t. Engincer SE Personnel
items () to (1) of Officer—I1
Rule 8,
GROUP-D
Appointirg authority UndcrSecretary  Engineer SLE/ Administrative  Admiristretiva
Administrative  Officcr—II Officr—11/
Officer—1IT Personne)
Officer—I1
Disciplinary atthority Urdeai Scerctary Engineer SE/  Administrstive  Acmiristretive
Administrative  Officer—IIg Officer—-I1/
Officer—I1 Personnel
Officer—I1
Appe:liate Authority . Juint Secretary Engincer SF or Sr. Purchase Mcmber
Chief Engineer Officer Secretary

or 8c. Sccretary

*VSSCincludes SLV—3, REPLACE AND VIKAS
*» SACincludes SITE.
NO1E: The Sr. Administrative Cificer/S1.

Persarrel Cficerrefcrred te Fere musy

The Administrative Officer II/Persorre] Officer—1II teferred to Fare mistbe a paien

VSS8C—Vikram Sarabhai Space Centre
SAC—Space Applications Centre
ISSP—ISRO Satellite Systems Project
ISRO—Indian Space Research Organisation
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ISRO VSSC* SACH* SHAR ISSP Pengltles which
Office, Centres can be
New Delhi imposed
6 7 8 9 10 I1
. Director VS8SC Director, SAC  Director,VSSC Director VSSC_ All
. Chairman, Chairman, Chairman, Chairman,
ISRO ISRO ISRO ISRO
. Controller Controller Project Project All
VSSC SAC| Enéncer Director
or Project ISSP
Officer
. Dircctor, Dircctor, Director, Director,
VS8SC SAC V85C VS88C
Officer-in~  Sr. Admn, Senior Admn.,  Senlor Admn. Project
Charge  Offlcer/ Officer/Sr. Officer! Director
St. Per. Per, Officer Sr. Per.
Officer Officer
Officer-in~ Sr. Admn, Sr. Admn, Sr. Admn. Officer/ Project All
Charge Officer/St. Officer/Sr. Sr. Personnel Director
er. Officer Per. Officer Officer
Chairman, Controller, Cotitroller, ProjectiEngineez  Directory
ISRO VSS8C SAC or Project VSsC
Officer
. Adwministrative  Administrative  Administrative  Administrative
Offizer—II/ Officer--11/ Officer—1I1/ Officer—11/
Personnel Personnel Personnel Personnel
Officer—11 Officer—I1T Officet~-I1 Officer—11
Offi ser- Administrative  Administrative  Administrative = Administrtive
in-Charge Officer—I1/ Officcer—TI1I/ Officer—I1/ Officer—1I1/
Personnel Personnel Personnel Personnel
Officer—II Officer—I1 Officer—I1 Officer—1I1
Officer- Administrative  Administrative  Administrative  Administrative  All
in-Charge Officer—II/ Officer—1I1/ Officer—11/ OQfficer—-I1/
Personnel Personnel Personnel Personnel
Officer—I1 Officer—I1I Officer~11 | Officer—1I1
Member  Senior Admn.  Senior Admn,  Senior Admn,  Project
Secretary  Officer/Sr. Officer/St. Officer/Sr. Director
or Personnel Personnel Personnel
Scientific  Officer Officer Officer
Secretary

be a Person appointed in the scale of Rs. 1106—1400 (Pre-revised) Rexace—17c0  (Revised)
appointed in the scale of Rs. 700—1250 (Pre~tcvised) Rs, 1100—I1€c0 (Revised)

[No. 2/9 (x2)/74-IIT (D]
T, N. SESHAN, Jb. Secy,
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foear mar @, & S

(17) o w9ard ®1 AR & goew o frar s, wwErd, afa o g
QT FTAT HWT a9, HIAT AR Y o gl TOET T A q@ I queaan
&Y Tl Y oy S wHAr rw Ow w9 w99 9TEe F EEm
wyamafes wrfwrd oy wfardem, @ wfem #K ol w3 gd W oag-
‘wrafrs safrErdr # s & arferd w1 A g

(18) wrter srfusrdY, FHATDY FIT AYAT ATHEAT FE HA F QAT T AT

# fog fo wt=rdy so Prag amea & wFe g1 aret il afdfeafadt F a1t o erdl-

S WY unwd gt aF, gy ¥ wHary & fuwg wwe g aveft frdl afcfeafay

B oA ¥ IHY GTEROEAT W FX 9T AR gty wEa 7 @y quAy gl
:ﬁra‘fﬁaa“rag&mﬁml

(19) wrar wfuwrd, wwed &7 4 faam ST 4T T F U=, SIEITTE
s #1, afs w1¢ fagea fear @1 &), A F9=q ®1 g g3 ar afx 1 ar
AT AR, &1 I AgI-wed qwat & ol ST wed 5 BT OFTAT R qIAT

(20) afx ag sH=TQ, fo@ wTAT & wg=edt ¥ oF Wfa afew i 0 2,
&8 A ¥ fafaface qarda w1 ar gwa qof sfacer #1 fafaa Faq  98gq @l far
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gar ot ¥ sefeerdy & aree s grfe adi S 8 qraw faew & Iwael &1 weuTe
FLA U HEEH AT ¥ Q0 AT FILX A T BT g, ar oy qrfEwy rzaﬁwhu
Wy HC TRAT |

(21) (%) st wqemafe srfesdrd §, o faw 8 & @ (i) & (iv)
¥ fafqfase wfeaﬁﬁ%rﬁmfwufbﬂﬁamﬁ%hquma(% o o8
& @ux (v) ¥ (ix) # fafafze mtcdt & § # mia sfodfog s<¢ & fog
aa ag ¥ ), e ol il F e M T A Y av wart § sy wfieerd
F, T o frerdt A eae § @R gq o SR (e fee i swfusdy
F farat & mmgre a2 s fafarsg B s § @ go, o 9w e g TR asrh
qfgw 8 Hamr (v) ¥ (ix) ¥ fafafzse mftqat sfadfos & sl onfee @
Tg mifestd Wi & wived Q8 seoatTe el B sifew s 9 sfew
afir miat afrofn s & fag @ §)

(&) € spmafas arfuerd, e o s afwed w8 g sfafate
e gL HE HO v afy SEwy ag e @ o & fra § ey ameft /Y wiafea-
T AT mrvs §, o ag Gl ® g gar §aen 61 I anft #r ade,.
wiardeT T g1 o ¢ g g Al ) oW mfe afadfm w7 e
forr g ¥ fraell & wepaee # 4 R |

(22) & w4t faft sriw ot &Y, fefly @i & quen a7 wemEe @
g e Sy mfwfafas s & avarq, 99 # aferfar o @ 9o @ oo 9
w o qifeerd fory Qe et s & W S oW sifusfan &1 seer
&Tar  Suwr IawEdl g § Y gur et wiy ifierd, oo gt e g
st wifwlafas ar arm: s et o s Wi @9 e g stefafes ama
U7 W H EHAT ¢

9ty aft St s mfeErd ooy T ¥ 6 ww ¥ fam [A anfendt
¥y frefy anefy o, fvamr o ager #1 wfwfafem fegr mn &, wfefom o
wEma® g, W A% ¢¥ Gl il A o, afewrder o g gden wed
wE qf Swefea Of & s aFwm)

(23) (i) st v gf o ow foid T o foad foe-
fafer =@ FElr —
(%) WO § T T FANL a1 FIAR F AT 71 fwa ;
(@) =T & FEAF HTEDE AT AT TRATY A1 AT
(T) AT F AT WEGS FT AT G T qRATFA
(%) s &y v et ) fAewd o v fag s
TR —gfq - #7 wg W, wiw 7 FmawiEE @ ga aar

T i Y oA TN ATEeR v faw §, 1 ag A #IY A e
g wo faesd ufafafeg w3
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9%y WOW ¥ 08 wqwer 6T frond qw ow wiwfafer & feg s
7 g% fr sAa0) 7 ar @ 97 quisr for a7 wmdw F7 Qur wysT At
}, T 7 w2 foar @Y a1 wQw B 3% wedw & frsg woell wfowr w@
T FH gfFager wqq T e oqwr £

S —

(i) Ta wifgFrd Tt 77 =vd wqmmafs wfasrd 7@ g, wqeatTe
Sfgetdr #1 Fiw & mfwerg G foad searg frefafas o @it —

(F) @ox (i) & wdtw Ja& gra darz F7 wf fore ;

(@) 9y aror wega frar wmar fafaa wwq, afe 9% 8,

(m) wi= & YT Gw frar mar Atfas W awmde |ned;

() fafzs @aw , afs A g, 9 st & DT Ieeqrer wfgwrd ar
FHAT T FET AT B39 fowy @ gl #R

(%) & wadw ot @O F a1 § gAwratyr wigerd M7 w=w giwsry
gra feg owg &

12. wta fedrd 9t wrdwtit.— (1) mqarafes wifasrdy afs 0@ @g
qr T FEY JEr R, ¥ RO F WA 9% o7 J@qg few agd,  wrre
w1 #qhifar a7 o N F feya= wfesrd w1 qfra w7 88w g e
e yifaFr fram 11 F Ieaeat & wiNT avEqwen witfo o £ @@ g

(2) swafrs sy, afe e & feeflt opsds ov are wifesrdy &
fropot & wagwa g, a1 &g 47 wEgAls & & @ wiwfafed
wam #iX afs 39 A9 & fag wfyqy 9T qay gem @, a7 9 0§ Wy
quad wan faswy mfwfafers s

(3) afx waarifd wifgsrd =1, w07 & @t wyweT @ o3ad
¥ frdt wAeBr Y mwr frerwlateata d tmd go, aw oww @ fF sEErQ
ot fraw 8 ¥ @uw (i) § (iv) ¥ fafafie mfed § @ a1 wfer sfadfer
st AIfEe, A1 g fasr 13 7 weafree feeft arg & @0 gg o @) wfer mhaifen
FT ATAT WRW FT AT ;

qeey GF FAF wAs § FRg® AaWw g UG FAT FrART , wAWETE
qrfrsrdr g SR w7 wfders wTAW FY, IIET AEE & g §AT STEAT
waardt g7 1§ wifed sfadfer £ 910 gRw 777 § 94 ¢F |Erg 9T faa
‘T T,

(4) (i) afx wwrafes arfasrdt &, arde & vt 3-890 w1 fedt
HedT TX Wy fremd 1 eqre F vad 3y, am wd g g fs w97 frm
s & mg (v) & (ix) # fafdize wifdt & & a6 mig sfadfg £ S
qrfgy, @b A
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(%) A0 A, woX L@ K v W & o F oow qfx AT w0
& wed® wPedt v s frowy oo e gra fagwa feeft st srrfaery
groe A FY wf 3, 3 0F wifawrd A7 fod #Y gF wfy 2 A & waas
FYEAT 9T way Frewal &7 g faaww sod) gagafa & @5 fro | afs B
gl, aar srg sifawray & frowt afzq |, 3w

(@) wrardy ®Y oF I ¥ Ooaw @ wife wfag Feir fod oq o<
afgQfis F7 &7 weqmAar § 97 md Sa a7 whear €Y angAr £5 ag gaAar w
wifta § warg fad a1 werg faw & walaw oF wiafes awr & e wgan fear g,
qar AerTALT wegd 5, F70 7y few 11 & eefvr svad sy & Qreafae og
e F gqrare qT geqifay orfea &7 aTgq wTHT w11E

(i) (%) ofF w=a% wiwe § Frad, wawr § qoad @7 ymaers
s (i) & mfr7 A wg gaara oF wfa afgg s w1 wfeda " aqr g,
Afr ®€ 7Y, F wigon § fear qar gvqrd wqwmafAs wfward gra wwn
H1 AT g9 F A7 dq7 QT

(&) mymrafas sifa#1Q | wardzs g7 afy s @, frare & AR
[N 31 XY T AqTg 97 A FRA F quary a8 wrafg son 5 owRwd
T &1 A1 wifea, afr s QY wigdfed & ol mifn @ dar arw s
faq ag $rF guF

(ili) 4 =70 § guad AT wragas w5 @, agi waAratas srfaerd
Fo¥ (i) & 7T 3@ & o AT K wqaw F sAqrq 700w wg wearagd
7 afy Fr D, FrarT wEm A7 aw s wem e 9 9§ mi,
gfe w1 71, #fgdfya &Y s fgn qar ¢ wmdw wEm A 3 DF aww )

13. gift Wifeqat gfadfon ww & faq sferr —— (1) fraw 15 &
31w (3) & 3w} & woad Wy g7 fRf wiwd faw s ¥ mox (§)
¥ (iv) ¥ fafafaez wefeqat & & s wfes afudfes F7 qrrat odw -

(%) ®aarr @y fafas =7 ¥ 9q FETEy F qEw oy gaw freg
W A qAT § W wwArT g Farard & @igAl sy, e
WA 9T gt FwTEAOE w1 ot weqrfey §, gfaa feg faar #1=
aar wenrdzT , 9% &7 QY weqrear ¥ fagz wEAT Wi, FW F fag
qferged wmaax fag faar

-

(@) Q& scdw wiawr & foad swqaefe ofusd @ 9@ w3 § fw
UHY S wmavaw § , Pw 11 & wafrew () ¥ (23) ® wfe-
wfgar Ofx & s o faan

() aﬁ_ﬁa feat qrer @y (%) & wfiw wega g g svedzy afy &
gl, aar @y (@) ¥ wfi Prg wo owfadra, afr #€ g% g¢ fiemy
frg faar ;
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() wE=Y AT ARrER & fovg dvew R frad giwfafar /o faar i
(®o) wEf wrgrr & 9w HITT wraAwaF gy, wgt quww feg fimr
SEAME U L
(2) safmmm (1) & avy (@) #§ gwfee e ag & g g W,
afy feet wm®r § weamdma o, Afr o€ @, o 9w Sufraw & e (w) &
mfty safal ara frer aar &, o AR s & mverg A9 gfaar
T AT THTIAT F AT & W AgT qfgat F oF O o & wAr Y WY
a2q Y fm ax qfows e @F 7 damar § a1 f7 oad § wfuw iy
& faq do qfgat AFF a1 gedt wwrr & da o fedy wefs & feg dER 2
SEATAAT &7 ArAY &, ) A=Ay g Gy /1€ wifeq wuwf w9 war mdw w7 ¥
o4 fraw 11 & wafwaw (3) & (23) & wmfuwfor Ofq & siw #7 soei
(3) 37 #rvm@t & sdarfeat & wfedm o frafafas afwfes @ -—
(i) ®9adr &1 39 FRAE & Gy 8 gF gfy ek ey foeg
feg s wY geqreaT & oaf &
(ii) S=F1 oftee AT AT LA H AADT F faweor wY qF 9fw ;
(iii) woFT weamdza, afy w1 @D,
(iv) o= & YA dw fear o e ;
(v) =mmawt & earg, afy s @
(vi) =391 a1 Far91 & ga® #ieT o1 frag ;A
(Vii) ®T®er 9 wraw qur Fak fog T

14. vyt Wy dgeat ——FFArd S seperafaE Sfmd o Ry oag
waw dgfag (5T argd s g8 wqqwmafs grfgsdy g s A siw, afy
€ Z, &Y qF Ay Tar WA F qedw Agevr X 9Fk oy w oF qfy
ar At qrody o sgh owqaafas wfiwnd st wrfrstd Y ¥, wgh s
g A ol A oF w#fy AR wqEwfs nfeerd & froeet a1 fReeor
qar Jay sagafs & g fror, afe s Ff, s otw wifieerdy & frond
(7o % fs g3y qg@ & 4 % fag wg i) W www gt & € |eg
afr =% ), A ft 1w 9fs WRogi wEmlE wifewErd & e Al aeg
aff W ¥, a9t T@ ST A wWA ¥ e w7 sty famcor |, fRwoomdd

15. wtetm wEwifgat — (1) wgt frey Ay & @ a1 wfos s
aqas § agl Tegafd @ B e wrfwsTd S OR oy FHATEl O ¥ &
qgefy 1 wifer wfadQfrg #w & fag aaw 1, g fARw £ @ W3W %%
TR &6 9wt & faeg sw@lTE wEars GET SEE) § # o addr g |

femu.—ufs @ =il # gy @ wiw sfudfm 5@ § &g
aern qifawd faer-faea § @ waurafas wdad amre s § 3@ & @9
qrEer Q¥ gttt § ¥ gvman sifesrd gra wedt Ay geafa & R S

(2) fram o & Sufmw (3) & Swwedl & wfim @Y §Q QX Sa%
yw # frwfafay faffee gwm —

(1) =g wifusrd st ot gmrr TgaEy & woww & fom e vEfe

wifaETt & *q T FEF R GEL
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(i1) fram 3 # fafafesz & wfeqt foag afudifr s & oo gan
auEfaF ariamdr aw g ;
(iii) = frow 11 = fraw 12 ar w13 §  wfwsfag sfar st
QAT I FAEE A R S
16. wfTa wigqsl) W fade sfEn——fma 11 ¥ 15 & wafas (et a
F A gu ot —
(i) gt Rt FEETH X GY AT & WA 9%, fowdk s wmiir
AT o JaH Auia g% &, wrk wfw whdfg Y wf g ; @

(i) g sq@wins wfFar &1 g8 FTOn ¥ W) 9T ST dewg (U
WO aE g gl wat § fE g frae o gudfam Ofa & st w
gferra &7 ¥ wew WY & @

(ii1) sret wegwia #T & & T & Fowsw A gen & fiw
¥ ot frodl W gwfom Qe o won wisw wd, ) om
smEts wifwsrd wmd @y ol v free wonr s
99 T CF W FCGHA, AU 98 EF AUy
oy BT fE F s e e F A AR oW ¥ o ot
T T TCWH AETF gy, 320 AR qwt (e smom
17. BT weETT & v faaedl, wva awedt wift W g frg g
wiawifedt & 1% § ooy — (1) SEr st fawe 3 fRE SAET fy g
wig I ¥ 9 GWT a1 Oem g O ' ar wew wrtewra (R
T fraw ¥ go¥ aedr (ST |/ T ey g @ §) 9ur fag O &,
a2t IUT AN v AfEFTd W oy wHErd @ frwsmmim @y ¥ wew &
fau frafee stfasrdr & s ga fawg swmlas sanfeal &1 @9 v &
s & fme srEt wiaEd 1 wigaa arg ghl o

9Ty SER #F AwEr wifewrd, aafeats 9w qfdafEt e smor g
FH0 A7 e AR g a7 sAEEiTE FUAw ¥ oew ¥ oa ¥
qom giaa wamy

(2) s=d & faeg &7 T wvEAT ARy & fowel #@) o §
@y ge -~

(1) afz I o arq Frfasry £ a8 T g1 0 S o fraw g Fave (§)

¥ (iv) # fafafe mifeqdt % & ¢ wfer sfadtfo 9 o =iy,

W g wAAfEr A ¥ 9w TR F TN AW § gy aR’
R A S A MATF AR -

TIE IETK A AT AT W weiee AW & T wavE i @ g

¥ I FHATY I AT T1: H{<et 90T 3 SAarene w< &Y s ;

(i1) afa sar AR e aThrrr Ay ag T @ F FAEE W fmw sdEy (v)

¥ (ix) # fafqize mtaal § & =% wiw afudf@ & o g,

Y g Suwt dag g weated favm & senfie wem ok see
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S #Y FaTiedt KA o ayaf weafer fawm & 99 o aufaa @
Oy AR qifeq &7 G GY 9F Srh qum

TG ¥ Y, AR FH & 07 Aqwis svfeerrr fram 12 § gafaw (3)
AR (4) & IT@UT FT WA H3T |

QA EC ——garatas TifuET, U AN ar Sifuwrd qra 9y W T
e & miwerd F TR o Av gl ATt o FIA & qeara St A e 11 @ ey
T ¥ T TR, S0 GE & W AW H G

fre —sta w1 Faard weafe faww g ure fan s g @1 99 T
ot % Suavl &7 arerd ST A AT ATfrETE F oy FONT A00EC |

18. BT TEIT ® fmdy Mem frm | ot aewte iy & gaT forg g
ufaerfat ot qaa quig—

F=hm qoeTe & feelt s PavTr a <om aa a1 SA4) weer syttt
a1 W a1 ww i § 9uR fag au nfwmtat @ wrrer gt 9R) £
frot & s foemm ot

T gt ®

19. B8 WA Foid faragr qftst AgY gvody.——z wion & wrtaee fl atq &

gy gu o frfefes x freg 1% wfer a&Y gnlt —

(1) wrseafy gra frar wam 1% Ry ;

(ii) freerT & sdw & faw Gar am® st weaddtogta w1 gy ar st g sy

#7 &, fred 9ad @gmar feady § ar $r saafts s & sfer
frqa FramEd &7 ;

(iii) ®1& oo Y framwr 11 & wefie s & el orw wifiwTd g Wi

o o gt

20. G& wAW P faeg wdtm @t ——Frae 19 % Igaat & M W@ gu,

FrE o by freaforfaa ai sat ar o= & el s 3 freg ey <
HIAT, FAT —

(i) frewaa o1 wmaer o fraw 7 % sfle foem wom @ a1 foRam orm oremwr

™ §;

(ii) = o sRw ot faaw 8 § fafafase ofeel & & w1 wfe sfifE

FLAT §, T AG-HTIETF rlerer a GFar wn g av wdver a1 gafa-
AT AT BT R @y ;

(iii) #r¢ smaw < fraw 8 & s mfufae ey wifer it afag s &

(iv) #1§ =, si—

(%) framt a1 Fox gy @ “wfafre I@@ 99, werl, §o a1 0 89
we § I a5 T & a7 SaH RIFCFAE
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(@) o% fraw a1 £ ¥ Iuaeut 7 fagts g0 99 #7ar § o SHY
forg wfeaa< @t

(v)#rE mram a—

(F) T ITT AR T AT O O I G AEN CAF A § 6 am qw
I ¥ F WA ¥,

(wr) v fir ag I=a< oY av ug 9T AT w9 ¥ F 53 @ gy, e
ot a7 9 9} wifed 3 A & s sfaataa Fw0 Y,

() 99 YW w1 HW FT AT AFAT & AT IAAT Hitwaw ew Iy afemy
FAT & 1 Frit & asfiT 99 waw @

(o) frerm 2 st & feio o 9@ ety ¥ fa faes Stow ag feaemiy
HAAT ST & a1 IAF ey wen & fonr gaat fau oy ey s fale
T A W F1 Haurf w7ar ¢,

(%) frema =7 mafa & faw av o= vz=qfy, g s ar daw @ wivem
frafa, & s g ar 1 daq Wi 3 wa aF fae sy ay a7 o)
I waAfd A ardm & gEdy IH A0y AT 9% T TPt AT AATEAT
Fr A aF #7 wafy % 5 wmew F oy waen o7 faard wf wafy
F =9 & T A1, ¥ fAU 9WE a9 W wY wauia Fware,

() wg waarfia wwat ¢ 6 saw faamm S ardw Far dar & o ae=ufq,
gerg ok gt wfqnd fafa ar femae S0t a1 ) & q@q qoar
HTT ATA AW F THT HY I Tl Y TG & SET S0l A7 9° N
T AT TATEAT A T aF FY Ay ' Fde a¢ s A [0k
yafy TEeT ST AT A )

arefe e 37 fw -

(i) ‘T w@ ¥ weada aw safaw Wr war § o meafver fawwr w7
FHATA 44T 7E W Y

(i) “Fwe’ 7= & wewdq mrfram e, Swerd s\ wer B mAad,
wrg AWt e ¥

femur 1. W=fA F wmem F afesra fao o7 & fasg ada geiqan &
am8 (jv) & mhrreaa & Zny ) sfie wifasds we ogwer o feme 21 ¥
goafa §

feemr 2.--aar fadft oo a1 w7 3w wEgd PROOSOE & qEsng,
aaw W At ST ar &g, v A o aifare F EFE g fewnt e
ar wsf o "mAfag w7 owd &)

21 o wefaerd-— (1) w1E Fgard fvad meana TRt TErd W §TdaT 8
st weerfRay fawmt &1 adar a8y o # fw 20w fafafre ot an faen
mAw & faeg ar & AggEr ¥ oar wemfy & oavawew AT fastw wdw gy
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e fafug fafafer orfast #1 adfta F3 @ ar sgi e wifasrd fafafae
T g =g freafafaa &1 sftw w7 @@, -
(i) =gt gar Fnay fafam oz gag % @ fafss wayza o1 o
g ar ar gt —
(%) afe =g smaw foak fawg afver 31 0% §, 377 fEFTQ & sndvrew
srfaatt g firar my g oav Fagrr swofisrd Y, an
(@) afs gar s Pt oo arfas qrer et mar g, @ aegofa s
(ii) s qar  wHurh faw fafm o owgE o oar fafas ox TE q
FT qF 2 ar g1, Aet 37 wiasrd 'aﬁr fsar sreqrafes sefrrer
7z arfawrr ¥ fowd o andw fear ) fomd freg odte st af @
(2) wsofiaw (1) & wwafgee freft @ty & g9 gu i—
(i) fram 15 & =i &7 % wmey FralEEY & A wrw & A
wdter A% srfawrdr #1 il foawr gemafer miter 1@ nfusrr &
St W FEAEY & wmeT F fag wqmafis afesrd ¥ w7 #
ATy ®T TGl B
(i) wgr g «afgr fomq Gar sRw fear § faed facg sf sYaf &,
TAT wa‘rq-arﬁ frafer & oo a1 weqar OF wRW &Y qrag e
FifawTer g arar 8, wet oF wew % foeg whw oF gifgsr Y
grr fowrer Gar safym wymafza e &1
(3) i safaaw (1) =r safqem (2) & == weefr & w2%
e Al @AY & qgr FAArd from s ¥ fafdfese wrferdt | & 38 ot aofig
ghigfira £33 aﬂa} frefy wrfear & e wregufr @Y softer ¢ w@wr, 5t afz o8 a dardy
wv, aay wifer Ory @, ofgw ar @9 oY gugy wowd § 97 sfrEnd areaern
TR HOAMT ¥ TR N, & FEwal ¥ w7 ¥ 9ud w1 ¥ galyd Beaream o)
arqq wrezafn w fra GRfT wrfierd gt wfudfes = a2
22. gt % fay afcdfiametor.—37 wrr & wfm &Y 1€ w16 wdftw q9 aw
TZor T ®T QAT A T CAY AT 77 qI<va F Fomar oF wrdw Ay fand faeg
qavsr ®1 w8 &1, OF AfF wdierd w1 afveq A# o wd R, 45 frA @ wafg &
T A2l Ay 1t ¥
qveg Aot ATaET o 1 eqq waly &Y i & wwery o gw A
Fggw FT g1 w9 fr 9Ewr oy gwmam 1 So 5 awa ov adie A &
¥ fau adtard F qra o9t 37 ar

23. AW ®T 9TY W weageqy.—( 1) TT safyg 9 wfw 57 7@ g,
AN qqFA W T HIT AT T BT |

(2) oY i b wr<y 7 Jueqfirs F1 gy frrgy o g1 § w1 wfiwrdf
Z1Tr oF Wi 37 yiw s w9 99y sy Frud g5 widw e g7 frasy freg wfier |y
% &1 g% § Wt Arfers TaT A af gefase g fo o et fde F<ar §
Iuy 1€ faieegel /1 Aqfaa o = R 21X a7 ggaragd Rt
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(3) =g wrfasry, P ag arw frar a1 P fasg ofia sy v 8, o= &

TF Al AT R T2 99 9T wuAT DFr-feoaoft afzm w7 gak a gana wfacm HeE

af g faam & faatr @1 mfrer Srfasy & P fraw % faw wata frg faar sefre
nEFE 57§57 )

24. wfver ax e fawat wvav— (1) frasa & frdY arde & faeg il
& HTAS § e FrfewTd gy T #3T 5 wr frgwy 7 & woaedl Y gl § omw
wtder w1 afcfraft &t eara 7 vad v froms oim Amfea & oar 6 0w
AT FIAW FT g T Tftrerg s HT |

(2) frow 8 ¥ fafafeme mfemt § & 18 wis sfaQfas £3@ a9 a1 4
fromr & s\ wftrifir G i &) afgy 7 7@ frell sRw ® g il &
e & wfvE ArfurFry frare T fE—

(%) =av 47 famt ¥ wifirsfos afwar w0 sqoras fear aar @ T afa w@i qr
w1 @ ST & afonuersy e & |fae & R ot w1
uftrweor a7 wmearr gar &

(=) sar sgoratas wfys i & fasqd 37 A1eq groT Twlyd § T wifweer 93

¥, oA

() *ar wg wife ar afgg wifss o wfefa 5 of & auie, swaba, ar

FITCY,

T I sAfAT~~
(1) wrfes &y qm=, gqfga, 9 71 woeT w77 w0 waw arfa % ; ar

(ii) wraer 1 s s &) faed wifer sfaifos =1 o) a1 afgm =7
ar fat oeg rfipeTor 7 OF (430 & wrg 99 37 wraer &1 affeafany
¥ Sy waw, wfwg ey Fvey mwrEw arfva %0

Tg—

(1) 97 aarwraei @ Aram § woEw fFar smoar f5Ea @ar Ty aranas
g,

(ii) afe g atga wiik, Feast afoifrg 3 @7 s wdw s
FXTr @, faam 8 % woe (V)& (ix) # fafafese wifeat 7 & w0 wif
& A< Fraw 11 % wefter g S gES ¥ A€l A% S AT §, A wde
wiferaTY frerer 16 % Suaeyt & weT T2 gu OEY 9 @ S0 a1 9y
PRy fagr 11 % Iwea & gaEreoE’ s w6
TRty Ay S w At 9% e 230 MTedad 7Y
g ¥ wnefia feg Ag ATy F e o genfia wite ¥ fagg A=
12 % wafaw (4) & I7aea] & FAQIT AA{ART HATIT F FT
FfFTrry AaT 3 ¥ GwHry O WAV A qE 57 a

(iii) ufz & afga wife fom wover arferrd wfadfag &39 FY SwqrET
Faar g, w8 % #vx (v) ¥(ix) ¥ fafafese mftwal § & 118 e
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& MT g7 AT § Fd 11 & sl s wger g A o7 Ay B,
aqrer wrferwrer, QAT Sie & wefier fog T wrew ¥ wrarv w7 sewtfue
wifeq & fawg fraw 12 & safrm (4) & woawdt & sare atag-
WHY FEMAET F A1 IHPLRT 59T 3 B qoare, GF ARw S
frZ ag A% qmd . A

(iv) FrdY oer vraer ¥, afga wifsy ofadfeg £ grar £1€ min a7 ax
aff Berr o s oaw fF wdendt w2 ot qfea wftT & freg
faam 13 & goaeul & HAT AT FEATAET TR FT qfFcgEa
naa< 4@ fza7 T\ g

(3) fame 20 fafafee Ordy wva wdw & fawg oofer &, sfver wrfarsTdr
aefy afefeafadt ¥ faeTe H3T AT G AW K07 A Ay AT WiT o wagn
qum |

25. Wi § WAl w1 H1ATATT frar WG a7 TrfeET famd dar
g far gt foed faeg wr A7 o, o wmfasrr gra orfea 3wt =7
TATHT FST

qT §— g rEn
26, qATwEwA.~—1 57 feawdl § seafaer e 17 & @9 go Wi-——

(i) regafr av

(ii) T& FArd & A § N weArer  faaw F weww F e & o
feft faqmr o7 FTAtAT ¥ AAT FT T §, Uealver Frawr o7 Serera:
ety framrener, ar

(iii) forer sder & gafaarea & fag weamt 21 7§ gast i & ¢ w1
& wraT wver sifasiy, ar

(iv) Tregatrzra g fafum avar ar fasty s g fafafzee s sy
Ay 0y gHa A WAl @t GE qrare av faaw e § frfea faar sno,

g A1 e fEdT o & afaera £ frell ot @wm Anr wdar s frd
oy iy mrrm w1 @ 5T FrrEl & s faen war & o feak fre s g e
3 frg BE WA T4 #V T & AT STET FIAWT F TN FIHT HTHRF 2T A IR
Qi FE B IO W AN WA TG, gAAAEA w7 wdAr oy, —

(=) WEor Y LR, JYCAT AT WA FT ;AT ;AT
() saam gra wrfadfay mfeq 71 qe2, =, 9tz av soreg 57 adar w
st s mfea wfarfog 98y £1 af 4, 7@t wfeq wfudifea w7 adw; @

() WA BT I/ qrfa®r<y w1 {5 78 waw fwar § ar fefr s arfas ey
qra s3 S 53 99 a7y ottt ¥ sfaa e, ar
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() 0% wex maw wfva &7 390 qY ag I aem
Txg Tt qafsetaa srfaarer g wnfe sfgdfea ar afge
FIA ATAT HIT HTLW G OF AET (447 ST o 7% (o wrag w0
Fr wegrfag mifeq & fawg #eATALT F A iy wwaw T 3 far
war gy W1 gt fam s Havy (v) & (ix) ¥ fafafas bt &
¥ FIE e AT 3T ;WIAmM AT Fomaat gAtas 1w w1y @ 2, wfgdifod
urfeg #1397 wodl & fafafae oirfear 3 & thdy mrfeq & = o afge
T BT TEATAT Y, 71 BAT arfeq, fams 11 % mfwwiag Oifq & o
fen faar ity st & DTF fag ag qrem & wra o3 seqrfrg wife
% fosg grag FAQ & F1I0 afwE T w7 qfaemsy sEa g
fa-T qq7 Sigh WA & ST FTAT WATGE F1 At WA F G

fer faar d&y worfea, sifadfes gy & sogat -

ageg g A AT {5 fravmene U qAfaET #t wfed w1 sa
aq A% 98 Frar stom @@ @ R -

(1) =z mifawrdy Frad ufa ¥ widw faar

(ii) wgr F8 wfver 7@ A v ), wgt 7@ WD Foraw wher 7 oy,
JEET WS A g
(2) qAfaelFa B FETE T& TF TOCA TG F1 NG o7 T oy —
(i) =g &1 afedw qara 4 g Sy, 4T
(i) =gt wiver #1 wf g1 agr wdter ® fagera @ g wr g
(3) qafadte smaes 1 faery @t Af & firar smgar oy a8 w7 frt
¥ ad B AN gl

T 9 syl

27. W, gasret wif w avier——g1 frodl & mfa e mgar s feg g
TF ARA THAT AR 77w wafi A7 qviter avy Hard ox dafegs w7 ¥ a8y
ST g AT qgAAT 9 A ET T g & ey

28. waa afceltar A fafom e Wi faetra @) e v W e -z fn
¥ wfverma: Har eatas & feawr, €7 feet § owdm A w5 ¥ fou
wrara sl aqfae # qatey STt |, a1 afx i s sfog fRr a, G
foret ara 5 forg fome fam S 2 Faasll & snfly sfine 2, o Pl §F Fafarferes
HAY T TET T4 AT fava F ATG HT Y37 |

29, AT o} qotg wt wfw ot oy A o w5 w7 P ¥ gudtug ey
& T B ST, @ A A e Y o S AR s 06 werg A sl e
&, T At § e Fw ST w9 off grag FEATS B IRW w2 oy i
T 99 "Ha O aife wRw v 0w wfw @ wm f st

30. wwTel} Wl fRORIN.—afx 77 frel & St ¥ Rl & feea 3 O
A WA o G A R ety A ar g wed wlewrd w fay sty
T wmrer an frAd smw ¥ fafafes frr o, ffes fre s s Tty
a1 gar wew ifawra swEr PR w9m)
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=& faae weafvw fofaw ke ww Tamr gadl qearey gwQy
faswer faady T
afear s TE fawe
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ik Gl
Kmfw wre awfe
frfier st wqar- — ey gy — At -
af srfgsrdy afam
aofter ATTaFTL —— B R cc b J— oEqer ¥AL ——
wratatE v 9
fagfar A AT Auxv el qeg g fRws azeq ufy  —
afrw arfasrd faae
sydter srfasmry g1 'R Sl UHTT #9519 qQUETY asust THE) -
e -
1 frgfey wifgsrd gwafes gfifex afes #g e afas g
ofy 99- qgo §of  wfuFTr ar sfgFTa
afas = g, ehfaax dmrfae
AT TIET  UHo Tho T
e
2 Gquratas T gl gl sfws w7 waer wfes swid wfe-
b 1§ ca Ry afy 9. o §o  WEFTLT ar FT
afeq T8, a7 g #mifaw afex
a7 | Tgo Tko
3 qiva XtET aqET w@fqw, o R meUE YA e R
afx 99-  Tgo THof
wiww faqfes o
wsifeeTa &) oA
wfex; iz
qqga afax
frgfier

qriEFT<r 81




SEC. 3(il)] THE GAZETTE OF INDIA EXTRAORDINARY 795
et
21(1) 3]
*ffo gHo  *4THo To Hlo WX &g arie qEe mfeqat st wiy-
Tdo HYo ago fte  Wfga &) 1 awdy
a.
(7) (8) (9) (10) (11)
IGELIL] faa fraws f2ws qHY
Ao o MHoHTo THo Yo Flo  Flo YHo THo Hlo dAlo THo THoHTo
TEqey TR TEqer U WEAR LAY TERET THL
frava® @Yo qae fHama® afeqtaar gofl-  ofEsar fages Tl
¥ o THo Qo &To RO AYAT qfT- Ao THo Ty. Yo
ST AfgEd
faga® dYo Tao f7am® gdo fadm® Ao awo fARm® 1o THo
Tgo "o T Hlo T Hto ggo HYo
afes qurar afos gy wfos wotaw af@isEn ARns

afgsTdjafes  wfgwd/afs

AtuFTL fafos

Friws AfgsT  w1iHE wfgwerdr F1ias wfawd

gfess TamaT afgsreY  afss goraq
wiawrdfafes  sfrEr jafis
wiiew gisrar wfas wfasrd

afess w1f9®
i Eardl

fraa® Mo gao fAqa® gao
oo I‘ﬂ'o Qo Fﬂ'u

afees wwway  qfeisar e ot

afet=Ar §eit- faderw ate gao
faax ar afisRr - gFo "o
mfwTy




796 THE GAZETTE OF INDIA EXTRAORDINARY [PART Ii—

1 2 3 4 5 6

wifwTY, Y {5 wa¥ afgw  gored wfyg- gwraT qOTHT wiw-  F1fqF
fama 8 & qz (1) (wwrrge) w70 IT ot wfysr<dr IT 1< 1T

¥ (IV) @& & faat qao fo wfrFTdr I1

ared § QET

wrfeamt sifa s

FT TFS & |

TRE-T

fragfer ofrsy s afs gsiifea gme quraw wfy- somaa sty s sify-
fo qorad  FL IT I &

afaFra-11 FIHE
gfasrr 1T
srqmrafs Arfasrdy wav afew  gSfoe gme gurae ST Ty
fof wmrad AfwsO-IL  sfawrQ-II) sfes
afgsr-11 FTiHT -
FO-11
wefyer iy a1a7 «feg gNfaaT qFo it wq  awen afFg aeed afwy
URo T 7=T AT At dwifew av dmfee
Tofifae af=a T

*IYo UFo THo HYo T ITUE W&FqUT UHkg-3, AT T wfrfee® &z = faerw
** TTHo To §ro § Jaug trarfors gvame advearer (arge) wiinfaay
facqw : gui fafaee af ooz wram afaFw el /afos wiim sfowrd & aned agige 1100
iy o zafea g &

gad fafaee savay afawd-11/Fiiws afasrO—]1 & awad 731 g« 700-1250

#Yo U0 THo Hla —farspw Ararard wafer 3w
gae Qo qlo— sl e ITaT d+g
fATEo TTo THo o a0 ITE ToTet af e

T CIRGIR I EIRC I G IE R p T
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TorrgT wiawrY  wuraT wfwerd wwraa wfywrd woras sty
I1/®1fas 11/#faw I1/F s I1/#tfaF
wigwTOT] eI Earas | | st afarFTO—] T

STrgd AAFTO- qurg wfasrdt garaa gfgw - guraT wfire-
11 /= ifas I1/71fa i fkatuen 11 /%1%
afasr-11 w11 afgwTa-11 I Lards | |

quTaT wHET-  garAT afgw . soreT glesrd- guras nfgsr-
I1/#tfa® 11/mfas I1 /)% I1/wifas
wfasrd-11 sfgRTO-11 #iawrO—] 1 ufyFra-11

gfves wamaw aAfvss gutae afves awraw gfonaar
nfermTdy/ iizEaryl wfiwrdr/ f2us
gfees wifnw afos i afees 1w

EnEard) e afgHTdy

afrafaa g |
1400 (F780ET A) To 1300-1700 (Fa0ifwd) & darma o fagea
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