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t & smam ffyrw ¥ F o wfree ¥
wfqmrts fer sem ¥

femuy et ¥ drw wrfesfas ¥ whie 8, 9w ad

& fAm sv-aw (%) § awrafonfin aifws wifoafes
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® daq ¥ form g Ty s ad & i
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ﬁﬁwwﬁwﬁmﬁmm.
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(w)ﬁu"rwﬁarfw%mw()ﬁﬁf#ﬁ:w
are G ¥ s frerw wfowrd %
Hg § qom fretewr 79 & AR ¥ wiw
far’ & whedw g, 99 aifawr & =i
(2) & amaeh wiwfe § aur fafafase
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ST R e o7 Ry
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5 2 5 wfaea
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wfgwrd w1 IH A%
¥ wfgr § Do vy o 6 Iod sgaAfmr TR
wo ff &; @ wfsw o7 99 oI w1, o 3Ok A
qifoafar #1 3@ o & wen Ny ¥ 83X wdm
Mg & wfewT ¥ oy § whege e o TR0
¥

et adwrr P wfaerd & amer § gw @few
¥ Pafufisr sl st ot fyfrs ger faad <o o
¥ qemefl qew forfoor awt % fag goper sl
famas, afy w16 & IR a7 fam wmom AR WA
qox frufcr a9l % fam sag-frm Aore & wfe-
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at # foq grar, mracdfir 3t AT @ym fifmm
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9% faws arar Seengy dvre a1 afnfew qfoe W
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“amarr s’ & wfviy 8 foew sfewd § and #,
oy fa frad 1z foee wfiesrd £ a7 § wtw w0y
# fog fam ¥ o ¥ fawrw mivwre wmame @w
¥ wEHT wg W § oww wg -
‘e TR, wgl G ar e ¥ s oec T
forer wfufsfean sdsr 10 o ¥ wies ¥,
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Y, et afifafens ometmer 4 s ar g
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qTIm w7 TIAGA

‘ar ffy wre, wEdr drarar v ¥ owwowT @ k,
(S wrdror st Agy }), foredy wifefafaa st
4 T ¥ ww F,; AR

o fer T A @ A R w

T (1) W oI & yEom & fag Cafeffes oo-
qur’ & W AoR N7 oAwe offaw e foid ¥ omme
o¢ sfwaffrea & b wwewm wfad §

(2) fowre mfteerd aw “wrior e & wTdwa” wgr et ¥
W IAET qEOAG R O vam g §, faeer afefafeer ww-
ST 30,000 AT I& w7 ¥ w7 @K @MIT sfw ¥ HiW-
fafwar wmm=T Go,000 & wiew o ¥

(3) "garedt aw’ a7 gevw qEr fator =97 & ogamA
g fraber ot & d% qdudt qe frofor o
ufukr §;

(¥) "gem gem fretor afa’ ¥ wg qeg frator e
wiwsa g, wa 3w i & &vw qawfi qer faator
e & fag el P wioerd & w o wT, €W
W & ware fedt W e & fag, geamee fa
St &

(%) “ww” ¥ =y wafo ofisy & o e afisrd & =
¥ wetey g v gy Awr fefmm eo(4) F wele
wat A T s g wfm ww gy o fnd
g

() “wadt ad’ ¥ gawa gEw fawhor arda & omaw
DY A 12 mw &7 waf, whoe 2,

(w) “awwmmreft fonmr” ¥ wg farea wfrds 4 ooy
frey 9% wiwer feww wioerdt wy W @
former e wfoewa get swo-frar g & ofes
}, oo oy frafafar ¥ 8 gofm o o,
waf
(i) wam oo frafor arfrer & qinfy qeg Frafoo

L

35 wfmw W% egaafiaqr wfnmg & &t w1 waw
wr syt wiowa w0 gateor gt ¥ ofrw
& g & g-frged, o ¥ ¥ oy ot ww o3

(i) o sqem Frafeor e & qdmay qen fateor
¥
(%) aft fawre wiwrd & o @ =M sy
¥ owrg w7 oo koo, 20 gfawd ot s
drar wfawrr & drw w7 s ar smad
wiewe o wifwwor gfaee & dr % oee
vt Urfagrf, v7 ¥ ¥ A oy wx §;
(w) ofx fawm wfewrd o a1 & =T Am
¥ owt s wr bAn 0 shwe e sgg-
drar wfomee % frw W1 WA ar g
wfme . wffewor gfmrer & @ &
sl w7 us fagd, g ¥ oA F ww
i

fequr i~ 1 =m-drwr gfewy i wfiwor ofawa & &9 weax
ar -frged m uw-fagrd winfafier &0 & fam
IRy URH BT fRwrmm we ¥ quifies fwar s

2. X9 U@y F wavaw & fAu, smrar wfaws &
wad ag gfa T §, T Svaw (W) % fewor
(2) % fafafosr & «fve emgsfar wfmma & wha
¥ 9w Suwr (W) ¥ A wmfew & ww
(2) # fafefew wam sfifsaw w0 wfae o

2. Faw qfa: (1) va mwagd ¥ wft7 o ger fao
ara ¥ frmr el ®y dww gy, sraor qar fafae se
IO i U

oy Ay A% wg gawr afes wifesfaw qaodt ad &
sgfrat A wfes wfy ¥ avg 7z W fF oafy g arfes
wifosfes qiardy ad ¥ smr-dr & owfes ¥ fRsg 99 9F %
T fifrrw & 2 wfrwd § wafow § @ 98 gawe g8 Frad-
ol ¥ Aa qfg wATe A o awdr §, ey aE T W
hedr at & qdudt gEw fubor a8 ¥ sy awd nfew
qifoafis & wes =gt & o

feoqm ~—ag qoqw el wdme fae mfawd o wew o gE
fagtenr arfar wr A Afy wIWT wTW & fAQ w0
i AN AL

g ag e o fe sy fedt adam famr wfiesrfl %7 arfos
atfestfrs wqm qer ffter ardi & qarfy qer frafor a8
¥ sqaefrar ¥ wafew §, A1 9% ww qEg fraior Arda & o
Faw qfa A1 wqwa K wgh wa A Afs 3w oad F owEn
Afmr & 2 wftmg & oafes oft § e @ &= gfa v
W ¥ ar wqadf af ¥ fau gewr auw qiwee A, wew
qea fagior arfa & ghrdt qer frafeor af & mida Ao
% 35 wiama & migw 7 Poo0

ool ——wil WA & fAT g evee fear oo & R owA aw
¥ wrf ot ara feedy 0% fawre wfeRrdy & wmad W@
A AR FeT AT wgd Ay F omfickan ww ovgw war
¥ar fwgw wad ¥ awar Ow AR ¥

(2) Swww (1) & fodt @ & gy gy W, afz 09
wo® frer fasre sfomT ¥ w1 weasda Srer §i 97, 4g
Famtd g wrar Efw fawea whimsd & ooy froeor 3 08 ®wem
¥, smadfilmr qre A & oav gz fadw ¥ wwar ¥ fv S99 AFA
Afx g qen frafor arfa & wqoE s @ W

(3) afa fwdr fawre afscdy w fral qea fRator arda
ok o dxq qfy aqmy aE A oy & o o Awa wfa
T fvdr off wiadt af ¥ wwee Al W W

3, garf-wer: (1) was  fase wiewsdr 0¥ w@40d
e &7 WRETC ErT M fAUe gra wag-wwd o3 wm fwr
wra, W AT falqaad swar A @ wdt o7 s P
#fgd wemw IET ww ROOT & AT ed fed af wyier & fear
AT

9ty Afx ey frmw wfieerd w0 arfes qifoafes fedy o
gt af ¥ sma-dinr ¥ afus YA, I APt owd ¥ owqn
garlt woT 39 wr & wnt aw AfEa a6, frak fag 9
wgAwr & w7 wemat gEaT £
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a#, By fadrg wfewdt & & oerday 9mA ¥ 9T 57 AT
19 g wat § fe fedt gqdadt @ & gewr wfew aifoafrs
g% fRaram & o wrmy &, sya-ArAr & wfiee g koA, 9
A3 ad & faq wardt wer 0¥ s Aw Afwg v f oy
gq dar ow wm wT ahar & fore wr 1y Ifwr qad
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wri gftafgs Suast ® wAER 9@ W Y & wE-A-6T
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4 ity Piagar & 6 drd qrd¥ #yd Fyd  dv A
Yo wo ¥ Afird vy &7 fra  @w A A=
g I% wx AR TwA T TEA THH  WHA
yrfesfior 9a ad &
mida shfigm & 36
Fo wo ¥ wfuw 7
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(1) %= wfasr ¥ wxq & fag, fedt fasm afeerd =
afer qifosfre wqadt #fs "awe av o
¥ wirs gur aq wAT JOAr, I oAr ares g
s A emrare qEg frafor ast F sgafim &
aftee e & o9y § s ¥ owifesy w1 wfom
faw @, fom qrg fagfor ad A A foradl fazw
A gt qr wwAr , g werd qew ¥
4 g N wrdt Far aq wwr) FA A ge=w (2)
*uda v A o 4, ag wfafaferm v & T
fgaa & frqr orgar fr wgr wfas waad o ST
are gk & 1w wawe o Al daw F w4y, ganw
qea frufor ardlm & qiasi qem fagfor ad &
waflar & wmifimr & uyse £

TR

o) famrer bt arfow arfesfis, wan qer faafor
arérg & g g fagir ad sl & 2 sfne ¥
ufw qr W W@k waeEy gl ad ¥ g ogak e
i ¥ ok wA T A owf 1 Oy wAadl o ¥ afes arfoafiE,
w1 3 wigad afus a1 fdin e frafor ardie v gawr
o) BaT d% A OF WA WA T fREl WA

(i) s8¢ IT-E¥ & FTEAT KT I AW F Fua w9 feq
wgm, wy fawg slwwrd syz-far © waeT v ¥ qwr
R grarpadl ardm w ama-dar o w7 owar ) dx TR
# Tq9 wTgT AT A B wygd 1 Alafeay 93 G A4 Iw
aesreradt AT ¥ fRar sraam

(2) =fy freft famrr, wfumrdr w1 wifws arfosfre ghasft
v ¥ fay A X® IT-wvE F gdnT ad wgr owar §, Iwoww
% gig sifwaw & 35 wiAwa & gfus A gaer Jam
TR %Y o qRY .

TR IART AT qAFqT & WINIT T IR AL G I
¥ AT Wy FE OFTF, A @ A1 At §, afy

(%) gema ¥ afer oferfos se g & gig
sttegw % 5o wfawmx ¥ wiugs @ &, ar

(w) gemr a% & wafww arfosfrs 5o afmrer & s
b g gava ad ol @ A g @1 g
frafzor awt & wifews oifosfrs o1 5o g g
dra a9t & mwy fifggw ¥ gaw D ¥ 50 wfwe
¥ ufw 7 &1 Tvg 9z 9 fE fedt wkEy P
wfaerd & AR A afc waw qEr it @,
wqdmat qer frarior ad of Fawr aiiww qrfesme
gead ¥ 4 oo wuHET ¥ wiis ¥ feegaRe
tfeq. ® 4 Wi ¥ wfgr Ad B
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ar fa'eﬁq e f‘rrti"iTUT arr&a # ﬁrrnﬂ yza F—m‘hvr
afd ¥ gawr graw qifesfaw 9w a9 9@ A0
mm dr o s ¥, fe owdw ifmw v 2
wirma & ofgs T ¥, ar T a7 I AW TR
£ W wr W T YT W 9% IaF Arrd qqq
¥ wdl ® oot fF gawr arfos arfoafas o9 o=
qem frgtewr vt @ frdi o7 ad % saw Dfwaw
# 35 wioma & wfew ar)

fro - (1) wuq oTg® & WEW UgT TR XA K
gt & @7 adwe fawra wgwrd, aieo o 6 g9
gre oF «ff a9 ®Y waw qer frata qrda & g ¥ g e
ad & gwa ATy @ e frafo adt & wq A wrad w6
R g, st fgara mEr frafor e ¥ @l ¥ ag
TfwTr a9 ¥ R Agrq i ad ¥ €T ¥ oATAN A OLE-
arT W) gRE A, 7 wey Frafeo ad, gawg qeg (sl
afm ¥ gea qATTHY @i wew frafor aet ¥ faewe
AT

(i) agwfafafeas &< & gam & fay ff gam av o
gum gor qEae &1 geq fagtor ant # arfee qifosfs
g% ayl % gr2g Wfauw & @ F 50 wfawx § wfas § ar
g, I K ¥ w@w g &1 awafrs wiw fifraw e anfus
griosfirs, W ate & gAden fm, 9w & fedy @ 3d F AR A
 wAgd & mawe Sfeq wriarg o wF g ar T, w
T % wadem: fgem ¥ foar w6 eafer e wfasrd
¥ sgw ArAr w7 gewuw fwar ¥, faeg 99 ater w1 fran mar d
TG C R E T L G GG T I CIWRE G
¥ Ay femr aar ¥

(9) ufz Srae (1) o 3w (2) F IORDY F A
O % woeawd  (gererr mmr wrrdr dwm, fw sy
® gre ¥ RUT oUW & agAaw ¥ WAr wW THAT §, A IART AW
g 0F FyAaw = frem w3 fRar s

TEY T ITEE &1 AW fawre wiwwrr & wwye Far
% O ok wre ¥ wfgs sqms A T S

(4) wx gz fedr us fawre wiEwrer $1 Gad J94
gafer Iq-wei & wdT w7 a1 fraa wfEme a8, 09w
Haw oF €1 O% WIC W AT EANE ORI ST 99 WTET
daq & fem gmugx § T afs gAwreay 49T ®we 3 0w
wAE AT far wmm g § g Edema merd JaT
¥ oqE f HIT Qi gard WR w0 ERIC AT, W g
qifosfes %1 a7 o1 Aafras  dad  mA wE RS
7 fef) wvr ww & frar woem

(5) 7ATE STy & STHEN w1 MM G ATHT AWW
gifewrd), frgfea afwr for W oAy geTm ge frtor
w ¥ frg A a3 aAET WE GAr &30,

g wafew  faEw whesid w1 wOd AmE A AT
WY w WA fEaT AT
(6) afr sw-mwg (5) ¥ wefiw wod wea@EET A7, ARY
fifm ot wer MEwT W fE awafas Anfadt 41 TEr ae
Farey, marm Wiy qadfed et & gAre SE@wEs @
Fowqy fadr wy gAAfea wo st wertdzs wy
P gudrm wRw w7, W ofc s e &£ e
‘Sfem g & fw megrazw & tRdT AF wew w0 gAr
waqr & St favts w{TEET ® fAgar & oay &, &7 gdEAr

a1 Hare, Er‘rtwﬁr % a5 zmg f& 99 wae o IEH
ot AT & wf Agt W ot wifio @ @ww wfe-
WY I WEATAET WY WF TReAE  F oqrew GRT

(7) afa A waus & TR H I L F g
Iwa & or ag Ig amy A7 ofefeafam o ST w3 4
TRT g FT qdr AT ag gfaa amea

(8) =afe fgdr famta wfwsA 0 werdad A 9T
grTr weddre e fawr s ¥ @Y 99 gmA ¥ oweg@ad
it S N G

(o) & =z o A waww 2 A 3 & TAGT B wr b
T &TT

6 ®B WIEHY A gAT W wEife

(1) sta gwewd  fEay fasm wiusd 1 ogq zar ¥
" amg N ogeEar ot ed qGH A AAW AHT gAEr qAm
FAT &7 gEal §, ww {wEr @ qdaEr qw # gas7 qiwr
arfesfrs sqmfrar & s AT qaleq goaeat & sq@e
=AHAT FC A HI & v swele wr mawr Sy faan
w7 o ¥

g fawtd wlwEed w7 5o wenfar @t %
faxg wror qmry w7 et fagrwwgar

(2) Se—atr (1) & mira o o foe) AW & frag wdrer
Saeud (FAwE #1 &1 AT ahATATC T fedl ol mfie Y aara
fafram 41, 42, 44, 44, N7 45 F F7E@E 6T FM)

(3) 9@ (2) % =01 w2 wfig N WA 9T gag
fraus, Arasr & wivde oF fas w7 & 0F wAw wT G
#x ag I wIR
7. =areaT e

(1) ¥gr %= afy =@ AATEW W omwar I b owe
faoerg mfawd 1 w1970 %7 a1 IR A g7 A% Ay
Foadt &4 afg ai & dus warfrr afr fear sdTr ow
T AT oA § gust Wit NifFew gnae wiws afrafoe
¥ AT 47 3§k 5 TH A wiuk A g W gEen qe
frafeor ardhw % S gt dvd gew fAgter wdt § giwg
fifraw w0 g7 4 37 7 it & fao g% 75w oifoafee
& 3 AW & FeET AT IEE T omiww @ 3

{2) fafmaw s6 & :ﬂf‘a\rim(a) ¥ atgw W fwd] g9
b 2 @ g0 off WS ma 9x, wa UE, mAwd w) G
AT T T W WY a7 T ¥ od agd O faan
T AT, WARD T W ¥, g F @ & A av gy us @
7 afg w wawr A JvdT o BF gEm 9w ¥ are faaw
ardr A Afy el W v

(3) afx fwdr ft Fromwwwdt @ ¥ w6 ¥ Ferers
fedr frgrer wfrwE T &1 omard AW 9w wMmIOw w9y
frd) %7 o fqua fogT o1ar &, (7 g7 e &7 nAN [ I
730 & 0 6 A1 AV Ag WA I3 A9 7 I9 K AdT Afgar
A & i el Tty fRAT wmwny w9 gAY,
Iy -mg (1) W e omat &7 T A @

feamr w1 wr & wdtww & {70 affeon a9 oYt waw
i gAadt & ot €1, fFdy qdqm fawm wigerr sy qan
yem fReien 610 & dag T gETdr w & S qetadT &1 yen
fratror awt % =9 ¥ AT wrANTy
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8. SR

(1) fdy fagm wfaw #1 1 w76, 1978 & a1 IWH
gra qey A e fraRw Qi & @ § qANEr aw &
frw faom gror wasfed M 0 W & W SR
€17 g g Ay fEat o wwer §, w@ gava wen fAsiwor
Fo ¥ gawr giaw Arfoafew 9@ oad & wEg shfvaw ® 20
gfame & wfgw 7@ )

(2) freft fagm whwdr &1 g feeft = & @
fad frra gwg-gaa o wAdfra w2, mfrfor sl e
wA fRgT AT FEAT B

9. famer s vy Srafs .

(1) @vg wal S oA e ofr fawm sl Y
Trfq wgim Wy 9EuE AT qgiEEw AMEiTE NEew &
w1 &1 A1 wwdr B

(2) Feer fomrm mfewrdy &Y, et Bamd ww ST
¥ wem wared F 9 awdr ¥, gawr egafq & Q& oAt
g W fierr gren fafrfeer ® o, -1 & oswrafaw s
w X ¥ fau, fagm femr w1 wdar &)

10. et wregft & el w7 AT EAr

(1) sy da0 ¥ g0 fAgqa a1 Jar wwcka & g -
arE, aft afme ¥, widrg st v fom (sdErd g9
quie Prfrw, 1976 % wifase wAgsr IO (e wrd qadT
vt wEr wr &) A wat & ware T ot ard v oo
W A gdad wAgEr A ardw foww WY f A
o oY arier ¥ Arw oy wafy F wd FewEw & W 9T
of wyEEr & T o fe v qar wwifr & fawo Ao
griatd o A

(2) qdadt magsr & 7w W T AT, F AT
# grow & € € wafy F Aww T Few gfgar a1 O
waft & dgq wardr oAar w0 gR wEgsr 7 arfw
¥ oOgM WA ITEHT F OWTEIT FAW ATAC AT AT qw §
a7 gETh W aEEr ¥

11 9¥T SUENl FT ATy

v owag & Gfgr o o 3 dag fafow & wAER
frdr o wfasTdr &1 Fa1 W&, dur fAger qv gEEY ¥ar
o & oA Sifaerd & wfae € a1 fafaw a0 &
wifm wed fafafrsz fedy @ swooTo wAmEfE wiew
T 3 7T wifer maR & wfesre ) awifay 7@t w9

R oMo MY, Fareyr Frdwrs

LIFE INSURANCE CORPORATION OF INDIA
NOTIFICATION
Bombay, the 19th December, 1978
LIFE INSURANCE CORPORATION OF INDIA (STAFF)
SIXTH AMENDMENT REGULATIONS, 1978

In exercise ofthe powers conferred by Section 49 of
the Life Insurance Corporation Act, 1956 (31 of 1936),
the Life Insurance Corporation of India, with the previous app-
roval of the Cen‘ral Government, hereby makes the following
Regulations further to amend the Life Insurance Corporation
of India (Stall) Regulations, 1960, namely :—

1. (1} These Regulations may be called the Life Insurance
Corporation of India (S5taff) Sixth Amendment Regulations,
1978.

(2) They shall come into force on the date of their
publication in the Gazette of India,
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2. In the life Insurance Corporation of India (Staff)
Regulations, 1960, for Schedule III, the following Schedule
shall be substituted, namely—

SCHEDULE 111

Special Provisions relating to Class IT—Development Officers
(Seec Regulation 51(1A)

1. Definitions :—In this Schedule, unless there is anything
repugnant in the subject or context—

(a2) “anoual remuneration” means lhe basic pai/, special
pay, personal d’;ay, dearness allowancs, anotull other
allowances and non-profit sharing « ex-gratia bonus
due or paid to a velopment Officer during the
uppraisal year and includes the €xpenses payable cr
reimbursed to him or incurred by the Corporation
during that year in respect of travelling, residential
telephone and insurance  premiwm and taXes on
motor vehicles, but does not include incentive bonus
and additional convevance allowance paid to him;

(b) ‘“‘appraisal date” means—

(I) in relation to a Development Officer other than an
cxisting Development Officer :

(A) in the first year of his appointment as Develop-
ment Officer, the first day of the month foTlowing
that in which he complctes twelve months of ser-
vice from the date of his appointment: and

(B) in every subsequent year of his appointment, the
first day of the month following that in which
he completes twelve months of service from the
last appraisal date;

(IT) in relation to an existing Development OQfficers :
(A) 113 the first vear of his service from Ist April,

(i) 1st April, 1979 if he completes twelve months
of service as on 31st March, 1979 from the
date on which his last anpual increment acc-
rued in accordance with Regulation 56(2); or

(ii) 1f othersze, the first day of the month follow-
ing that in which he so completes twelve months
of service; and

(B) in every subseqfuent year of service, the first day
of the month following that in which he comp-
letes twelve months of service from the last

appraisal date;

Note Unless otherwise specified, the first appreisal
date in relation to a Development Officer other
than an existing Development Officer shall mean
the appraisal dale ascertmined in accordance with
sub-item (A) of item I; and in relation to an exist-
ing Development Officer, it shall mean the appraisal
date ascertained in accordance with sub-item (A) of
ttem II. The second and subsequent appraisal dates
shall be construed accordingly.

(c) “appraisal year” means the period between two con-
secutive appraisal dates; and the period of twelve
months of service preceding the first appraisal date
shall also be in appraisal year;

(d) “classification percentage” means the ratio which the
remuneration paid in the clessification year bears to
the eligible premium of that year, and expressed in
percentage;

Note : Remuncration pald in the classification year means
the annual remuncration jn respect of that year as defined in
sub-clause (a); reference in that sub-clause to the appraisal
year shall be construed as reference (o the classification year.

(e) “classification year” in relation 1o an existing De-
velopment Officer means the period of twelve months
of service immediately preceding the twelve months
of service reckoned for the purpose .of arrlving at
the first appraisal date under this Schedule;



“Development Officer” means an employee belonving
® t?c‘élasg 1 and ncludes existing Development
Officer;

“aligible premium’” means such proportion as may
® b:hglpcgiﬂgd by the Corporation flom tire to ume
of the first year's premiums received by the Coipo-
ration in respect of the business secured by the
agents in the organisation of a Development Offi-
cer, which is adjusted in the 1elevant appraisal year;

(h

—

“existing Development Officer” means u Development
Officer in the service of the Corporation us on the
date of publication of the Life Insurance Corpora-
< a1 of ,India (Staff) Sixth Amecndment Regulations,
1978 in :he Gazetie of India;

(i) “expense limit", in respect of an apprais:}l year iu
relation to a Development Officer working in an
operational area specified in  column (1) of the
Table below, means the percentage of the eligible
premivm of that year as specified in the correspon-
ding entry in column (2) thereof.—

TABLE

If the Deovelopment (Ecer is
working in operational area

Pcroentagc_oi' the
eligible premium

¢y ¢3]
A 22%
B 23y
C 24
D 25%

Notes : (1) The expense limit of a Development Officer
for any appraisal ycar is expressed as a percentage of the
eligible premium of that year: a Development Officer is said
to eXceed the expense limit if his annual remuneration in that
year Is in excess of the expense limit; such excess or the ratio
which such annual remuneration bears to the eligible pre-
minm of that year may also be expressed as a percentage
of the eligible premium,

(2) In the case of an existing Development Officer the
poercentage specificd in the above Table shall be incrensca
by the appropriate trapsitional concession, if any, in respect
of the apprailsal yenrs prcccdinrg] the first and second appraisal
dates and the cx%)ense limit shall be ascertained accordingly
for these appraisal years.

(i) “gross yearly salary” means the aggrogate of the
monthly basic pay, speclal pay, personmal pay, dear-
ness allowance and all other allowances which may
be allowed to a Devclopment Officer for any sue-
cceding year if the terms of his appointment are
fulfilled, and shall include any non-profit sharing
or ex-gratia bonus payable in that year and an esfi-
mate of the expenwes that may be allowed during
that vear in respect of rravel?(ing, residential tele-
phone and insurance precmium and taxes on motor
vehicles, but shall not include any incentive bonus

or addilional conveyance allowance that may accrue
to him:

(k) “operational area” with reference to a Development
cer means the area in which he is posted to
work as such Development Officer and a Develop-

ment Officer in said to be working In operational
area—

‘A' If he is working in a City,
or Town with an ascertaine
than 10 Iakhs:

‘B’ if he is working in a City, Urban agglomeration
or Town with an ascertained povulntion of 4 Jakhs
or above but not more than 10 lakhs;

‘C’ if he is working in a City, Urban g i
r . n agglomeration
or Town (not being a rural area) with an as-
certained population of less than 4 lakhs; and

‘D" if he Is working in o rural area,

Urban agglomcration
d population of more

I

Explanations : (1) For the purpose of this sub-clause
»ascertained population” means the population as ascertained
from the latest Census Report of the Government of India.

(2) A Development Officer 1s said to be wor_king in a
“rural area”™ if Eis headquarters is al a place with an as-
certained population of 30,000 or less and his operational
arca has an mscertained population of not more than 60,000,

(1) “preceding year” or “relevant appraisal year” means
the pppraisal year immediately preceding the rele-
vant appraisal date;

(m) “televant appraisal date” mcans the appraisal date
on which the performance of the Development
Officer for thc appraisnl year immediately preceding
that datc ie assessed for any purpose under this
Schedule:

(n) “service” means the period spent op duty as 1
Development Officer and leave, including extraordi-
nary leave which has been condoned under Regula-
fion 69(4);

{(0) “succeeding year” meuns the period of twelve months
commenaing from the relevant appraisal date;

(p) “tramsitionnl concession™ means the concession app-
licable to an existing Development Oflicer whose
classification percentage is higher than the expense
limit percentage and such concession shall be com-
puted as follows :

(i) in the appraisal year preceding the first appraisal
date :

The diffzience between 35 per cent and eXpense

limit peicentage or two-thirds of the difference

between expense limit percentage and classification
percentage, whichever is less;

(ii) in the appraisal yewm

preceding the sccond app-
raisal date :

(A) Tf the Development Officer is working in opgra-
tional areca A or B, the difference between
29 per cent and expense limit percentage or one-
third of the difference between expense limit
percentage and classification percentage, which-
ever is less; or

(B) 1f the Dcvelopment Officer is woirking in opera-
tional .rea C  or D, the difference between
30 per cent and expense limit peércentage or
one-third of the difference between expense
limit percentage and classification percentage,
whichever is less;

Notes : (1) For ascertaining the two-thirds or one-third
of the dillerence between the expense limit percentage and
classification percentage, as the case may be, the resplt ob-
tained ghall be rounded off to the ncuicst integer.

(2) ¥or the purposc of this sub-clause, the expense limit
percentage does not include  the increase specified mm the
Note (2) to sub-clause (i) and the expense limit percentage
menns the percentage of the cligible’ premium  specified
in column (2) of the Table below the said sub-clause (i).

2 Tocrements @ (1) With effect from the Arst appiaisul
date under this Schedule, increments shall ordinaiily be
drawn by a Development Officer as a matter of course in
accordance with Regulation 56 :

Provided that hi- annual remuneration in the preceding
year was not in excess of the expense limit :

Provided further that if his annual remuneration in the
preceding year way in excess of the expense limit by not
more than 2 per cent of the ligible preminm of that year
he may be allowed to diaw the increment from the relevant
appraisal datz if his annual remuneration was not in excess

of fhcl expence limit in the aprrajsnl year nrevious to the
preceding vear -

Note - This provico ghall not apply to an existing Deve-

lovment Officer for the grant of increment on the
first appraisal date.



Provided also that where the annual remuneration of an
existing Development Officer ig in excess of the expense
limit n the appraisal year preceding the fiist appruisal date,
he shall be nlYowed to draw the increment fiom the [irst
uppraisal date if only such excess is not more than 2 per
cent of the eligible premium of that year and his gross
yearly salaiy for the succeeding year after grant of such
imcrement shall not exceed 35% of the eligible premium
of the appraisal year preceding the first appraisal date.

Note : For the removal of doubt it is clarified that
nothing contained 1n this clause shall apply in the
case of a Devclopment Officer who has reached
the maximum of the grade or in whose case effici-
ency bar operates.

(2) Notwithstanding anything containced in sub-clause (1),
if on a representation rececived from any Development Officer,
the Zonal Manager is satisficd that the Development Officer
has exceeded the expense limit on account of reasons beyond
his control, he may direct that the increment be granted from
the relevant appraisal date.

(3) Where no increment is  granted to a Development
Officer on any appraisal date, such increment shall not be
granted to him in any snbsequent year.

3. Conveyance Allowance : (1) Every Development Offi-
cer shall be entit'ed to such conveyance allowance as muy be
granted by the Coiporation from time to lime, and the pay-
ment thereof including conditions of eligiblity and other mat-
terg, shall be regulated by instrictions issued by the Chairman
in that behalf :

Provided that if the annual remuneration of any Develop-
ment Officer in any preceding year is in excess of the expcnse
limit, the conveyance allowance admissible to him foi the
succeeding year shall be limited to one-half of the amount
to which he may be otherwise entitled under the instruc-
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(2) Notwithstanding anything contained in sub-clause (1),
if on a representation received from a Development Officer,
the Zonal Manager is satisfled that his annual remuneration
1in any preceding vem was in excess of the expense limit for
reasony beyond his control, he may uallow the conveyance
allowance for the succceding year to such extent as he may
thunk fit instead of limiting 1t to one-half.

(3) Where the conveyance allowance admissible to a Deve-
lopment Officer is reduccd ta respect of any appraisal year,
the reduction in that year shall not be made good in the
succeeding years but, he would only be entitled to full con-
veyance allowence admissible to him under the rules for any
succeeding year if his annual remuncration is not in cXcess
of the expense limit in the preceding year.

4. Tenure : Subject to the provisions of this Schedule, a
Devetopment Officer shall hold office by the same tenure and
in the same manner as any other class of employee in the
Corporation.

Provided that his annual remuneration does not exceed the
expense limit applicable to him :

Provided further that the services of a confirmed Develop-
ment Officer shall not be terminated merely on the ground
of poor business prodoction unless, either his annual remune-
ration in any appraisal year exceeds 35% of the cligible pre-
mium of that year, or his basic pay cannot be fixed, in accor-
dance with the provisions hereinafler contained at least at the
minimum of the grade applicable to him.

5. Opportunity to confirm to the expense limit : (1) Where
the annual remuncration of any Development Officer in the
preceding year or years is in excess of the expense limit in
the manner envisaged in the Table below, his services shall
not be terminated merely on that ground but his basic pay
for the succeeding ycar shall be reduccd as rrovided in the
said table from the relevant appraisal date thereby affording

tions. him opportunity to confirm to the expense Nmit :
TABLE
i Annual remuneration In excess of the ¥+ Reduction in” basic ‘pay where the annual remuneration is in excess of the expense
No. expense limit limit in the appraisal year preceding the relevant apprafsal date
On the first "FF"On the second  Third succes- Fourth succes-  Fifth and
occasion successive sive occasion sive occasion subsequent
occasion successive
occagions
(O 2 &) 4 5 () n
1. By not more than 2% of the eliglble pre- — — One stago in Two stages in Three stages in
mlum. the grade the grade the grade
7 By more than 2% by not mote than 4% — One stage in Two stages in Three stages in ~do-
of the eligible promium the grade the grade the grade
3. By more than 4% but not more than 65 One stage in Two stages’lin =~ Three stages in -do- -do-
of the eligible premium provided that the the grade the grade the grade
annual romuneration did not exceed 357%
of the eligible premium of that year.
4. By more than 6% of the eligible premium Two stages in Three atages in -do- -do- -do-
provided that the annual remuneration did  the grade the grade

not exceed 359 of the eligible premium of
that year.

Explanations :—(i) For the purpose of this Table, the annuval remuneration of a Development Officer shell be deemed to be in €xCess of
the expense limit on a successive occasion if such remuneration exceeds’the expense limit In two consecutive appraisal
years even though the excess percentage over the expense limit mey vary; an appraisal year in which the Dev ¢lorment
Officer exceeds the expenss limut but thei¢ is no reduction’in basic pay or where there is reduction in basic pay undey
sub-clause (2) shall also be reckoned for ascertaining whether the expense limit is exceeded on successive occaslons ;
the reduction in bagle pay on the successive occasion shall correspond to the excess of the expense limit in the appraisal

yoar, preceding the relevant appraisal date.
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Hiustration A Development Officer’s annual remuneration
in the appiaisal year preceding the [ist apprasal date was 1
excess of the expense !imit by not more than 2% and conse-
quently there was no reduction in his basic pay for the sue-
cecding year. Im such succeeding year, the annual remuncra-
tion was 3% in excess of the expense limit. On the second
appraisal date, his basic pay shall be reduccc by one stage
in the grade,

(ii) The provisions of this sub-clause shall be repeatedly
upplied if, after conforming (o the ¢xpense limit, the Develop-
ment Officer exceeds the expense limit at a later date. The
first occasion and successive occasions shall be ascertained
afresh in such a case as from such later date.

(2) Where the annual remuneration of a Development
Officer in any preceding year (hereinafter also referied (o as
the relevant year in this sub-clause) exceeds 35% of the eligi-
ble premium of thaf year, his services shall be fiable to be
terminated :

Provided that his services may be continued on compassio-
nate grounds after reducing his basic pay by three slages in
the grade——

(a) if the annual remunciation in the relevant ycar does
not exceed 50% of the cligible piemium of that
year: or

(b) if the annual remuneration in the relevant year cace-
cds 50% but the aggregate of the annual remunera-
tion in the relevant year and the two appraisal yeats
immediately preceding the relevant year does not ex-
ceed 50% of the aggregate of the eligible premium
in those thiee ycars.

Provided further that, in the case of an existing Develop-
ment Officer, if his annual remuncration in the appraisal yem
preceding the first appraisal date 19 in excess of the expense
Iimit applicable to him in that year by not more than 4%
ol the eligible premium, o1 if his annual 1emuneration n the
appraisal year preceding the second apprawmal date is in excess
of the expense limit applicable to him in that year by mnoti
mote than 2% of the eligible premium, his services shall not
be linble to be terminated nor shall his basic pny be reduced
on the ground that his annual  remuneration hasy  excceded
357 of the ehgible piemivm m cither ol those appiaisal
years.

Notes : (1) For the putpose of affording relief under the
first provico, an existing Development Officer shall be entitled
to have the classification year and the year immedialely pre-
vious thereto treated as (wo apprisal years immediately pre-
ceding the preceding yea® in  tespect of the first appraival
date; and he shall be entitled to have the classification yem
included o~ an appraisal year in respect of second appraisal
date. Thereafler the three appraisal years shall consist ot
the three appraisal years immediately preceding the relevant
appraisal date.

(ii) For the puipose of ascertuining whether the aggrepate
of the annual remuneration in the relevant vear and the two
appraisal years immediately preceding the rclevant year does
or does not exceed 50% of the apgregate of the eligible pre-
mium in those years, the actual eligible premium and (he
annual 1emuneration in each of those years shall be tuken
mio account, irirespective of whether appropiiate action has
been taken in accordance with this Schedule in respect of any
such year or the fact that the Development Officer has ex-
ceeded the expensc limit has been condoned or otherwise not
taken into account under this Schedule in any such year.

(3) 1, as a consequence of the application of the nprovisions
contained in sub-clause (1) or sub-clause (2), the basic pay
arrived at falls below the minimum of the grade applicable
to the Development Officer, his basic pay shall be fixed at
such minimum :

Provided that the benefit of this sub-clause shall not be
allowed more than once during the entire service of a Develop-
ment Officer,

(4) Where the basic pay of u Development Officer is re-
duced or lixed under the foregpoing sub-clanses, he shall be
allowed only such allowances and other benefits us are appro-
ertc to that basic pay; and where his conveyance allowance

as been reduced to one-half in accordance with clause 3,
945 GI;78—2

he shall only be entitled to one-half of the conveyance allow-
ance appropriale to the revised basic pay; and there shall be
no protection of lotal 1emuneration either by granting a per-
sonal allowance or otherwise,

(5) The competent authorily to implement the provisions of
the foregoing sub-clauses shall be the appointing authority
which shall do so, as soon as may be, after the expiry of the
televant appraisal year :

Provided that the Development Officer concerncd shall be
%i‘vcn an apportynity to make a representation in regard to
i8 case.

(6) If the represeniation received under sub-clause (5) disclo-
scs any factual inaccuracie, in the computation of eligible
premium or other figures, the competent authority shall
revise his decision to the extent it is warranted by the
revised figures and pass appropriate ormlers disposing of the
representation; and if the representation discloses any cause
beyond the control of the Development Officer, such as acci-
dent or sichness, to justify relaxation of the eXpense limit,
and he pleads that the reduction in hasic pay should not be
effected on that ground, the competent authority shall for-
ward the represcnation to the Zonal Manager, for decision.

(7) If the Zonal Muanager is satisfied that there iy any
meiit in the representation, he may consider the citcumstan-
ccs of the case and pass such orders as he may think fil.

(8) A Development Officer whose representation has been
rejected by the Zonal Munager may submit a memorial to the
Chuirman in respect of that matter.

(9) Nothing contained in this clavse shall  afiect the

opciation of clause 2 or clause 3,

6. Termination of setvige in certain cuses

(1) The Zonal Managcr may terminate the seivice of a
Development Officer on giving him three months’ notice or
salmy 1 lieu thereof if his  annual remuneration in any
preceding year i9 in excess of the cxpense limit and if no
further opportunily can be given to him to conform (o the
expense lunit in  accordance with the foregoing provisions :

Provided that the Development Oflicer ¢oncerned shall be
given “an opportlunity to show cuuse against  the piroposed
termination of his service.

(2) An appeal against an order passed under sub-clause (1)
shall lic to the Managing Director and the provisions of
Regulations 41, 42, 43 44 and 495 shall, so lar as may be,
apply to any such appeal.

(3) In the case of un appeal under sub-clause (2) the
Managing Direclor shall consider the 1ecords of the case and
pass such ordets as he thinks fit

7. Efficiency Bar -

(1) Whete in an incremental scale theire is an efficicncy
bur, a Development Officer shall not be certified fit to diaw
increments above that bar on or after 1st April, 1979 unless
his eligible premium in the preceding yeat was equal tp or
more than five times his annual remuneration and the aggre-
gate of the eligible premium in the three appiraisal venis
wnmediately preceding the relevant appraisal dale was equal
to or more than five titnes the apgregate of his annual
remuneration for those three yeas.

(2) Notwithstanding anything contained in the proviso to
sub-regulation (3) of Regulation 56, on each occasion on
which an employee is allowed to cross an efliciency bar which
hag previously been enforced against him, he shall be allowed
only one increment on removal of the bar and further the
increment granted on such 1emoval ghall have no retrospec-
tive effect.

(3) Where, as a result of reduction in bagic pay for any
reason whatever, the basic pay of a Development Officer has
been fixed at a stage below the efficiency bar which he has
been allowed to cross earlier, he shall be certified fit to
draw increments above the bar only if he satisfies the condi-
ti]ons stipulated in sub-clanse (1) on the second occasion
also,
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Note : For the purpose of this clause, the classification vear
and the year immedately previous thereto shall be treated
as two appraisal years immediately preceding the preceding
year 1 respect of the first appraisal date of an existing Deve-
jopment Othcer; and the classification year shall be treated as
an appraisal year in respect of the second apprasal date.

-

8. Tncentives :—(1) Incentive bonus under any scheme
approved by the Corporation may be ullowed to a Development
Officer for a preceding year 1n respect of appraisal dates
falling due on or after 1st January 1978 if his annual remune-
ration in the relevant appraisal year does not cxceed 20 per
cent of the eligible premium of that year.

(2) A Development Officer may be allowed oddittonal
conveyance allowance in accordance with such scheme as
the Corporation may approve from time to time.

9. Promotion of Development Officers :—(1) Any Deve-
lopment Officer considered suitable may be promoted uy
Assistant Branch Muanager or Assistant Administrative Officer.

(2) Any Development Officer whose services are liable to
be tcrminated under this Schedule, may, with his comsent, be
appointed to do administrative work in Class IIT, on such
terms as may be decided by the Corporation.

Iz

.
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10. Application of the provisions of the previous Schedule.—
(1) Action for te-fixation of baslc pay or tcrmination, it
pending, shall not be comtinued 1n termg of Schedule U
meorporated by the Life Insurance Corporation of India
(Stafl) Amendment Regulations, 1976, (iercinafter ieterred
to as the previous Schedule) nor shall fresh action be taken
under the previous Schedule for re-fixation or torminauon
on the basis of the performance for the period belween the
date of the pievious Schedule and the date on which this
Schedule shall become applicable,

(2) Increments due during the period falling between the
date of the previous Schedule and the dJate on which this
Schedule shall become applicable, may be grantcd o1 effi-
ciency bar operating during the said period may be remcved
in accordance with the provisions obtaining prior 1o the date
of the previous Schedule.

11. Saving of other provisions —Nolhing contained in this
Schedule shall be deemed to affect the right of thc compe-
tent authority (o discharge, retire, or determine the services
of a Dcvelopment Officer in accordance with (he rclovant
Repulation, or to affect the right of the disc'plinary authority
to impose any pcnally on him under chulqtion 39 on any
ol the gronnd specified therein.”

1. R. JOSHI, Managing Diector
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