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wrowrofto 584(A) FET WX & gEIEW FY W
fs frm o gan arfestarfall & foo &, fom ¥ fely o
¥ gHafal ar @ ¥ & fravwdl A wdl & aFdew &
TEAWFA §

wa: ud, shaq far fom wfafvaw, 1056 (1966 w7 31)
Y gT 11 F AT (2) I R wyEFRE ®OTEE FQ
gT =i ftaw fiar fw fagw afmd (wfesfs iz o
F o fgegt gt wal w1 qfedw)  midw, 1976 WY
afasrd F@ g FEw vwEr faafafew oo sl §
wafea——

1. dferca S s wreew (1) T MR & AW SrEA
Tt fm faswre wtwrd (wifesfis iR & & s fraeaml
stz wat wr ofeadw) =RW, 1978 {1

(2) agwrea ¥ worad ¥ GHMT A arQ@ B A7

944 GI/78 —1

2. AN FAT: WA weatase Sueew farw ¥ oww oot K
FAAMET B qU7 N S, FAATOTR fafrad F wfw ol
FAIG & w0 ¥ A § o o fafrawt & owdftw faww
wimrd F w0 ¥ g3 arr wd )

3. oftwreTe ; T ARy -

(%) “wfufaw” ¥ shar fmr faw =wfufow, 1956
(1956 = 31) =mfava ¥ :

(&) “Fe” & wigfam ¥ wedfta exrfag Wil Saw
Fror fam mieda &

(1) “wawda= fafmw” & guewaw o9x garewifeg
dreftr e drar fow wAardaee) fafae, 1960
gfasa -

4 ¥ F frgewdi e wat w0 gAd@eor: (1) = oARw
# gqw g qrliw ¥, fFO wdETd A, Y oug widw
any T &, ¥ar & fraedt sk ol F ofada & goag W E
ST TE o guteed o fafafase § 0

(2) famw w¥@ swEer § fafafee soedt & ang @9
w1 faframs waarhge fafeal § adifeg oows = ¥ o
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TR W, %mﬁm\%m LU OO e (o AU
T ¥ & feem W W 9w sfeRt & oA
oo o TT wiw €Y Arhw @y fewe wbrerd ¥ o #
Ty grew fvw g E
[wrose 65(22) #mr ITL/13/78]
oFo TRMAMT, I A
T

L Pdwg: w9 Symem F, Y oow B faww ot dad ®
WﬂTﬂﬁ‘fbﬁr'\‘T{T-“‘_

(%) “atfew  ofosfes” Fafade & smerd fu, faow
dery, eaferry o HEWE wel, mAT ww @Wr WX AT A@w-
fircder wrfrardt ot wque awE oft qer fraior wd § P
nfierrdr & Aw o fer § W xR weada dar wmm o dr g
W swad & Qraw g, v, 3w, Ao S
Az A & gmer § 3y frow, oarw A 8 ar frgwr aa
frrw ¥ wwR whlE T 3 W P X wrm fem 8,
ey ¢e¥  wRelr 9% e sitamd dwe s wiow
afcgr war T g,

(=) fawrg mireifent & geger & wEw Prafor arda”
mfviT &—

(%) 1 whe, 1079 ¥ Wl A1 T X wwm wd F—

(i) 1 =i« 1970, ufy wg wAwrdg= fafrdt &
fafmm 66(2) # wefi frweft arfew qfy s
W ¥ A7 31 AME, 1979 ¥ Areg ATew W
GLUBE AU S

(ii) swrar, 5w ww %1 wow feA, N 9w wAw w
v owner &, fred wy ariy A A dar ol
w0 ¥, L 1E¢

(@) s @arera & swte oyt af ¥ freW e
frator @l ¥ avge A™® W FATRRT OO AW %
&6 g e ot Wt i

 feoyor- ww v sy fafefese oY 8, e afteerfo
¥ gy ¥ guq qeq feefor o & 1z qEr fratoor mie
ufisty & &1 I (W) ¥ wferc wiwfafrs o wf )
fefiar s awwrreft s el arded wEie wiwhrlor
A o o

(w) “men frafor =of” & wfedy &, @ seme e ftor
arérat & @ o wafe @61, vow qer frator o
¥ omw T ol 12 A o owafy W o
frgtoor ad welY ;

(W) “affron Wfew” ¥ wfedw & mps w wdor
af ¥ gwer arfosfie T 9w v ¥ giRw fifa-
mm g & e wfrwa & wfawmma fegr mar b,

froror— affwor ad & gaer oforfes & wfede 8, o=
a§ % ferw oA (%) ¥ qamfonfra wifes  arfosfroe ) ow
qraw ¥ qm frafeor @ & wfa o WY, affeor of ¥
whr frwr eweT IO |

(v) Frvrer witrmfa & amg & Cwifeor o4 ¥ sfnla
¥ e Sma & wdF sew qew fawkor @l

fromted ¥ fag o WY g amd e arh
wg W % owaf
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() “garw wfewrd” ¥ dur el st kB oRd-
Afeqer fefradt & v® gwoew ¥ fag g oww ar
A ¥ fgft o o &Y qU oWy & fag fefafase
figar WMy ;

(w) “Frrer mfererdr” & Qar w1E wAwWd kit ¥ frmr
Hrgr Hrm forw fre wlrwd (mftesfie st
Far ¥ wew fraegAt qur wAl wr oferde ) wiw
1978 &AL M &,

(w) “mizg ffgrs” & wiicw 8, free wlesrdy HW
¥ whrwaidai I/ wrea mram & gaeg & o
grg wrer wow xd & fifnw w77 wqIm A ogAa-
gag ot fa gro fafefe fegr o o gEmr
wer frafer ad ¥ gAnifrer fieer oo

(m) A7 o o wfewr & wrew (1) F fafafee sawme
fw ¥ wdva frwrw wferd & wmew ¥ qu foat
wr xd ¥ a § “ewe frm” & wbow ¥, I@ arfwer
¥ wew (2) N awedr wfafe § ger fafafes
gg a8 & wrdg Siferr w7 wfra

arfereT
ufy fewrg wfwsrlr sOe 7 § miaw  fifgag

srd § T S
(1) (2)

w 22 Hfama
o 23 wiwe
T 24 sfdrwra
o 28 sfawmer

feeqer: (1) feelt ot gEa frdfeor aff & fag fael frerg
wfierdt & sy ww 39 F ang oo & gl F
¥ qfvege & wifr 3 afy i fasme wfaerd ar 9w oad
w1 wrfer arfosfis sprsfiar @ wfus § & ag wgr e & 6
I mafr are A S & 9% wfem o 9w W
wr, o I arfew  qifeafes w1 g9 od & wRg Nfmw ¥
y; oY wrdm Wifmaw & vl ¥ v § wfwegqa firer o
wwar K
(2) v mfwwr ¥ fafafee wfimm, sow R fiefra e
fratoor artrat & gl e fafor vt & g gwper
gernerAry  fuaga, afk e 8, %T @@ fom wmgm
X w1 qew frafor aot % fov s wepaR i
T wrqdt
(1) “aww mfew Aaw’ ¥ whekr 8, mfer HTHTE e,
ﬁﬂﬂhﬂ,ﬂﬁﬂﬁhﬁ#ﬁﬂfwaﬂtwmﬁ
T Qi g W el Prere wfemd € fed
¥ g aw owqma ey ar omwar K,
wt wat w5 g e § @ g sty
-

ﬁﬁwwwﬂztﬁﬁww%mmm
sfae wd, W @ fen wm ot § fee
wiafom qfort war aff &;
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(z) ’r‘amawf‘wﬂ%w-ﬁ “mwrtu?ar”i’r wfwite Q wy
' ﬁwﬁrﬁ ax fiomy wfymd & w5 F ww s ¥ oo
e B oot Y Femw gfwsmdy wmnr fx ¥
qu:h/z’m AW WP AT X AA A,

(w') fioefy re, wgdr #m g w T oew w3 @
B, freely wiwfafedy awdwar 10 aTw & wfew
&

(w) foeft mre, wgdr dtar ar s X wIW w7 @ og,
famaty  wiwfafom ameier « s @ sad
ufae, fFeg 10 @ ¥ wfiee =t &,

() fwedy TrY, wEQ W wew ¥ owa % oy @,
(s ariter s wdf &) ey sfwfarfes
JHEET 4 A1 ¥ w1 &, @i

(w) fwsdy wiftor S § w19 % o &

TER-- (1) W399y & whed ¥ fom ‘sfafrfea
aATHET § VT 9OETL € ga aifey wrmr e % wrere
T gfqfafsme &7 1f wewwar wfese 21

(2) fawm ufysrdt oo ‘anfio o' ¥ wdor e s
Eoow soer qupmae fedr du wam mof, G wffafiee
FTEET 30,000 AT IFY FT AT TEE WTIT WW AT wh-
fofrrr wmdwm 60,000 & wiuw T &)

). ‘gt a @ cgETe qem  faaRm €@ g,
gre ger frator adw ¥ SiF qhef gem
fouteor af whadw & ;

(¢) "gomm gem foufor wda” ¥ xw e Pt
wiw wivde & v@ 99 arfw & v phef g
frateor ad & fou fedr faeve Ofuerd & s qrew
W, Yo TqAm ¥ owwre el f waem ¥ fa,
Teatws  fivar o &

(%) “Tn” & wg wwfw ofwde § S fame afesrd
w owr # v g FRA g oo wierower fafy
74f & fafrrm 69(d4) & sfm avar # wd waTATOOr
girat wfgy, wr  gigat o frart % 3,

() ‘madt W ¥ gdww qew freiw arder & amew
g arfr 12 W oWy wafie owfae

(m) "&wwor wrry g’ ¥ owg foraw wfwder g oo
feeft OF fawrr wherey w1 =1 £ §, few
giffercor wfams  wo% s oy wffee & wfgs &)
o formm frefafam w1 & dufoxr & g,
sy

(1) waw qwr frgicor  ardar & et geg faion
gt ¥, 35 wfwes o wwy Ay wfaeg & 4o
o7 w=re a1 v @m afoww S affeon
Afww ¥ ¥ wgme wr ar-feE, wE &
ST wE ¥

(i) fadta ger frufoor et & qamdr qar frafon
at ¥ : (%) afy faww wfewrd € ar ¥ s
g § wa owx wr ¥ oar, 20 sfww v
AT wfqwa % Afw w7 weaw o wr epg-dE
afawy S wwitewe wfawa & @9 ¥ "W w5
o fanf, i & W W oww R,
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()mmﬂﬂmﬁwmwwﬁwﬂm
wT T & @, 30 wfoww @R sE-rAr gl
¥ frg W ok W s o Wit e
witeew  sfam w1 ow frgrk, €T & o o
Tk

fecqw (1) sorw e stfrwa o ffeor scfiorer & o
gt w1 -t @ oowfegr sfwfrfeee 5w fagosm
e ¥ frrrem w1 quifen fem s

(2) v sowe & sarod & fong, @ drar afews & st

ag afg TG Y, W gTEw (m) ¥ feew (2) ¥ fafduer
aam wad sfrm & wfada ¥ o sww (W) &
afaer & wrew (2) ¥ fafrfase smetn sfifmrr w1 sfing

2. o qf ¢ (1) W@ IUwH ¥ i gew qew fawior
i &, faerr wfieerd A dawAfy avwrorm sdErier
fafraw 56 & wy@e ;A A OEAT

T 4% 93 W7 gaFr afes wfeafas g o ¥
- & owfes TEE

Ry a3 W fe aft gewr aifgy gt qaTet ooy
¥ s & wiws § g 90 5d & undw ifwew & 2 ofa-
wx & wafuw & o 9§ g@ww qew frafor ada & dww wfa
aqma & 91 aFAt , fog g aw ow gaerdy @9 & et
qea Fwtoor ad & s drar gk artew arfosfes & wies
RLUN &

fevqar : g woqw fRet famm ofeedr w7 gaq qea fagh
o qriter &Y &9 qfg wqwT v ¥ faw Ard wff g

T ag WYt fR owgr Pt fewre wfuwrd st afaw
mferfrs s qer frafor orde & qioeft qer frufeor ad
7 sm-fiar §owies 3, @t 9% wow qew faator arde & i
Am qfg v anchr ow odr gfy 9w ad ¥ wda A
¥ o wfme ¥ whins 7F & ot O AT qfx W v &
v gqxdl 79 F f47 Iaar qqq aifas qa7, qaw qgey fauior
aréry & oy geq frater af * wdw ST F 35 wfqos
¥ mie ot Fary

feoqm  wiwT WA & fg oy e fear wmar & M
W wr wE W oAy fedr 0¥ fasre afwrd ¥ 7R w5y @]
T BVl S q9F A% F wigwaqw g€ 9gF wav § a1 fawd vk
¥ wawifogs fafrgal & gvaail & waqm amard w1 &)

(2) vo@s (1) ¥ fipdr am & <@y au o of FEw,
wifwrdr &1, fedr famer wfaed ¥ $1E wvamiaT gra 909
g7, 47 TR L A0 ¥ 7 TrETa wigsy 4 way fagaor ¥
gy &TOY, ¥ g AT 70 Fr ¥ ar 1% frédw 2 gwar ¥ fis
Ia#y FFr-yfg gEwa v frator artre & w(ErT w7 4 w0 o

(3) afx feeft fawre wfieerdrny fodfy geq frgtoor wrre
e ¥k o Swr-qfy wma T A qrfy § o7 o6 dmgfy 9w
fvdy oy waedf a9 & wpew Ay W o)

3. Tl war — (1) % fawre wheed ¥ qEd
T HT ZHIIL T At O FoxT awE-mmy 07w fear s
at gasT fafrra, A oAt & w1 oeer fawdy e fi,
frrs & meoer I vy wvg & faw wwwifge fafhaal &
ot widr feg gege wAw ¥ far st :
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TR, vfﬁt qusﬁ farra srt'mrﬂ L arrﬁsruﬁ WTﬁﬂ'ﬁﬂ? el
ff gl ad § smdar & owfaw ¥ @Y, 9% aaEdd ot F
R AT W 9® W & wd as @ifwa o, faad frg
ag AW ¥ WA weaar g § o

(2) wra® (1) ¥ fedt o & 9F g7 W, afx aan
wfoordr wr, fRdr fwer afgs § wd serd wrd W
77, ag qAMA £ wi g 6 fedr Tdadt a8 ¥ ggec wfws
qrfesfer gad fadan ¥ T FO ¥ osym AT | wiaw &
ot § &, wg wEEdt i &ty gardy wen @R wmrd owaw il
WY WL AATY, IH GAT 4F AANS T w61 ¥ fow aw A
glaq adf |

(3) ufr fedl P wfawrd &Y wgfa @ard war  fadr
o wer faaien ad & faw sw s fean aar @, dr 99 9@ A
td pdr wyadt gat ¥ @ wdft wr ol feeg, 3z fedr
aAadt qF & (g FIA 9 Ora9 F w7 7RG [T A0 Wt
% gwaT g, feeg ag qw 97 gawr anaw arfosfan ghedt
ad w7 g ®ar & wfaw A &)

4. qeeflr: oy I & IIIAT X oA ta?r L wrﬂaﬁ -
frmrer wfewrer, 367 wafr @ o e Afr ¥ dm grer w3
frg®t fi5 frrm & wer wATO T wAT &

TG qg oW w4 IAamr wimw arfoafre gy oo wd
drar & wufisk 7 g

TR a7 W i fodt w P wfiard o @ e
T ST AT H A T RAT A A v d
oT A fadr wem Prateor a3 § gaer afen wiforfee 9 “‘
% wrag wiiAw & 35 sfyws ¥ wiww® T & a1 IAFT AT
¥, ¥ad wm Ifeafaa graall F owAAR I¥ AT 4T K &9
g w7 yaw oy, frma @ fFr oW g g

5. TT-HIWT & WAAET F7 wqgsi——(1) aft fed fewm
wiuFRy F1 Afes wfoafes qaEt @ ar et & s
q, A owr arferer B ogEafar ¥ wfes ¥ oy 736 0o Ay
I8 HUTC 9 qATT ®3n A 7470 waEdt W % o gwn
maT AT 3% arfsr ¥ fug ng waR gEw ger i
A ¥ w8 w7 fgar wmn faed fy o¥ s fiar ® s
T waER faw

LB
o do  ATGWAT F TR F AUGE TOTHEE WD AerT ¥ sr!ﬂ S qHT Fa&i;(vr arére & ghndr g fwii:ﬁ SR
dtar ¥ afes mfens wims
T T R W g b aqd e e afos
AL AHT Y T 4% i
2 () (4) (5) (8) (7)

1. T Sw & oMo Wo ¥ wimw WY

2w Sifimy & zwfam%rwf‘wfmﬂla
To wo ¥ wigw ¥

3. s SifRaq & 4 Fo Wo i‘(ﬂfﬂaﬁ fFeg 6
wo wWo § wiam Ty, 9w Tg w0 @ fw
qrﬁrﬁwﬁﬁxﬁwaaﬁ%wﬁrrﬁﬁaw%
35 Wo Wo & wfpw T A

4. wdn Sifeam g Wo We ¥ ming TRAg
ag ax ¥ ifes qforfrs wq of & v
TRGT & 35 ¥o Wo ¥ witw « B

7€ ¥ og THH

FE AN THT FY T AT Ty

FeHgrwm dr AT wew dw ¥ o

AT HFOr oFm AT L www FE T O TR

AT R A e

n 1

1 » "

wrsdiim— (1) ga atfewt & saea & fro, fedr fraw
wirry &1 qmifas oforfes sl wfs g 9w s @
¥ afwg g F& AT AN, S CHr ariw qifoafiw @ e
are, geq Frglonr a6l § wma @ar ¥ afes @ § oo §1 =
frro & actasr wr wfaw foer @ e qen fauton o8 ®
dr frad faera afgsrd = dar e sov g, fBa ward
Fa7 A &3 A A w@ & oan ww amnd dw § I (2)
F owdrt wav o ok ¥, qg afwfulem ww & fou Gww
§ frgr s fr #ar wfd swed g sref @i g g
g TAIT T W A § vy g qEw o wde &
A et ey frator 2d ¥ ww dwr & wfier & s g6

Irgr--frdr famy sfawd w1 qitw ofosfos, s
g1 fraton arda & q3qeft qem oo ad & =ax dar %
Y wo Wo & witrs T @r FX TWH  wATAET AT AT &
fas 9a% mg@ A3T & B wO Af ff wf ) 37 At
at § arfw arfoafas =mEm & 3 9o wo wiygw ur ) fxhy
qer frabeor el & Fawr sifywrd A4 d% F ng w69
w3 faar Jrgar

(i) %o SEw & el ® 39 T § qewe qn
e, wa fawte ataw @ S @ o aTeE S7 ¥ TR
frdt qeaTqeed arQa ®1 sga figr o w owaAr 30 8% gy
¥ 997 wxac T % & wgad] w1 wiafmeg a7 fe & 99
oot arda ¥ fEgT wnoar

(2) fa fefr Prerm wfum w1 aifor orforfor qd-
ardt af & (fd wd w7 Suare F gend oF wgr o §) e
ad & ardw fifrew & 35 wfaww ¥ wfaw ¥ A S aag
AT Wy AT wHAY

T IAGT AT AFETT X WTATC TT JEAHT WY Ao,
dv ¥ drrowew oww w3, wrd wft or et § ai—

(%) gara ot & mfew mferfirs 9w o § wRg fifgew
¥ 50 o Wo ¥ wiuw T ¥, ar—

() gt § efor ofoafas 50 sfrer @ wfos
b oy gemy ad R xaw S gAY @y s Frator aot
¥ afen oifesfas w1 g9 9w 9 dm et & wR i
¥ ww dr & 5o wfmw ¥ wivw wff b
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T{rerwqi‘rﬁrfwﬂﬁmuuﬂlwﬁ%rrmﬁ , af&
g qer fagtor Tila & qdond qen fodew ot §oewn

wrﬁm lﬂﬁz gg wd ¥ awr wmmwn @ owfuw § ey
% 4 wirme ¥ whiw T80 &, @1 fodfw mww fa
Ly frr& qdrrh qew fmtoor ad # g afew wfosfas

a wi P ar erg-dmr ¥ whw @, e wiw ffww & 2
afaqa, q wficF TEF 3 oW T A gRal o qury ;AT =

S g w77 TTH a1a oy daw f gy & sneh
370 mfrr aifesfes o 4 gen faafvor et ¥ @ feslt
at ¥ goriw fifemw % a5 afmm & wfyw or

fropor == (1) T4 qOQE & WU WA WIR K F
warm & fon, fawre wlirerd, offeor of o 99w 9% 0d-
aft ot Y, wew wew frafor Arte ¥ d&w ¥ qdandy ad
® A ohelt 31w frafer aut § v F A #7 gEAT
grr, wR frdftr qew fratwr sréam & @iy § wz it g
wY g ey frafon ad & 1 ¥ Gty vy gean dmn e SAE
are, @ wEr frato ad @i wEr fabw o adie woges
gt aEr faafor adt & faest 73T

(ii) =g wfafafrrs w<0 & s & fag frogeor
W gt qeen qamy A ger froten a9t #, afuw et
T aql § Wy @ifugw & @/ & 50 wfewe ¥ wfuw g a7
T, I T oweAw o gy AwEAtaw wy fifvow o il
gifeafa®, €0 @ra & wangs: f& 9w o frdy o =9 & an
¥ vy ST & ATy Sfa wriard & of ¥ oar wd, A oww
Fwr & sraers: fraw # faat sont fx ddfaa faww wfimrd
¥ wy-fr w1 ywe fear §, feg R et aw faom o
yT gerar I 0H fedY O a0 F v gy & e fRaw ¥
gl fer T A

(3) #f% Fr-@vg (1) #w wTwew (2) F IT§E{ Y
W FeH & FAEET fIREn wmr gl qqq, 5 Ganr wie-
W & a1 ¥ 90 43 F AAqA ¥ A 59 0war g, @ 3w
R #q O¥ AT 9§ fTwa aw fGar s

T ¥ JTwex FT A9 fawm mfumiie £ gwqw A6
¥ Zrow nw AR ¥ owfaw www Y fer wman

(4) afx frdr fasry wloerdy 1w a7 98t
gy-aw} & wOT w9 a1 frag w7 famr otar £ 8T 3% qeqT
Q¥ & 9 'Y W wW wAaTa g W 5w wrdr gt ¥ fen
A ¥, W Aft Fert @Al war @w 3 ko oweErs s
w¥ fagr war & At gz qrfad wT dew ¥ gAew @ e
ug garlt we w1 gEAw gmn, AT gu nifmfes w0 g
7 A daferw a7 wqng wF W A fRE W Sw &, PraT
QAT |

(5) 97Tl ITGE F oIwAMT Y AT WG oyrAr  gww
wiferdy, #dwfor fafwet & giw frafe wifasrd ¥ freq
T BT AR 9E wET wew faobwr wd ¥ Ao e qur
gwaviter, oaT =3

9t HAfuT frsrg afeerd € wed amd § ogeniew
W BT WANT R W

(6) afx srawe (5) ® weftw st weaviEy ¥, witn
Cffrm ar wew omtewt A EmaT ¥ feedl amafas gt
WO wwAl @ AT aww wfedd qrdfee wwe ¥ HAATY
WIS HIHT AF wTq fang wy Tadife Ta st wvaEes
ﬂfﬁqzmmfbmmmmwm o afy wmofi § fa
N I oEw % faw omemdsw ¥ PR SR s omrow

IR FTTTAR < SN 1175

Wm% wrﬁmmvfwrﬁ%ﬁnw%rﬁm,ﬂﬁmr
w1 T, e af ax A AT & P 9F WY 97 99 WA
Fam & wy AE vl i, o wn mifrerd e weaTee
€1 fFrfarag & oo 0F wer atfasrd & qiw A%ar ST wE-
aifrge fafrast mier fafafewe ffar stma

(7) afz o s arfewrds w1 wraE Ay st ¥ fE
megrdEa afEg B, AT =7 9w wrae ®r ofvfrafant ov faere
TH OF oEm w7 ghaT ¥ g7 giaw gmm

(8) afz fodi fagre mfesrdy w1 wwEzT o0& v wifa-
R FTT HEETE w7 forT wET § o7 9% 99 A W owear-
Faq AT ¥ wemd B AT AFAT §

(9) &7 =m0y 7 T & 19 A€ 2 77 3 F wAGA WY
g TEF & )

6. FT AWAT ® A4T w7 @arfed - (1) waAm wfuwrd,
qt Frrr & &y wFuw Ar afws v odrs wmT oA#F g, (e
frpm mErrdr o1 g8 AWT W d AT 60 g a1 9nd aan
F AT A7 I AN wEEd FAFATE, 97 ey dr @t g
¥ gt aiivw 9., iy oafaw §, @ qate g
F WA E-HAT FT MITT AT B AT vy W # mam
A7 fguT ST oAwAT g

nr fawm mlrwrd ®Y FuEr werfrg Agvamifa &
frsg wrEwr FATT FH1 FAa7 faar wome

(2) vy (1) & w7 fog o Fedl sdw % faex
wdr, fron F saw FRwE & Ay wr wefr oy e fweT oy
A A wEeT fRfEE 41, 42, 43, 44 WX 45 F ITrew
am g |

(3) Syaw (2) & wiT #rf afta & iy 97, farg
w1 way fAa3ms, Amer F wivem 1 fse w3 miEw e
T Ay gy Stag @ER |

7. AWMAE0T 2 (1) AT Aaw Agfy ahr FwmaT A owwre-
T ¥, wrt fawmw mfawrdy 1 wdw, 1970 W oar R am
g oAF g ¥ AW AT gfg 7y ¥ avr  weThr gt far
WITT, W& % EOHT 79§ ogwwr aig fifrew we aifee
mfesfiw & wvaw a1 IEk g7 T ¥ =whon A § e gee
qem frateer arfrg & &% TATY dm omer frator a6t § o
st &0 ga A F1 A a6l & o ogwd wifow arfesfme
F EE UM W FUR a1 gEh 90T 1§ & ufgw ¥

(2) wi=thogw fafermt & fafvast 56 % sofafaam (a)
F e E 0 fEE AT F SN gm i, 0w waaw ok, 9w ey
FAAE KT THT AWATTE T K AT, Y qre w7 o9wy
aefr T fTaT T an, WA A wdr & g ¥ gar far wy
TS R Er AT qf wY wAm Ay sy e oy ZEW W
% A faed gl 3T 9fy wawe 9@ ger

(3) afe Tl @ F1oomwr  wraTer Ay ¥ oaedy @ e
wad fedr fawmr wfumrdy &1 oward T 9w Terorede
of feft wwm ax frav fear amr @, fod o e A AT
ERSLEC SR L eﬁw&wwr‘m%mwrw
Afaat T F A adf syl fear smoar, oy LE AL CRAK 114
W 3TEY (1) H wdma vt w70 Al @ )

feoqur v @Y & wdvww % fro as o o e wmy A
TA%dt il wY, Pl fawra wfeerdr €1 v ger frator amie
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3; ] ﬂ Thmﬁ mi ir ghﬁ qagf r"r e ﬁm "1 a, '_‘Transfcrrcd employees”’ er the Staff lo@? -
®T ¥ WAL SO g\g mﬁgﬂgﬁ)ﬂnent as  Development Officers or ‘1

§. WRETET: (1) e fawmr afirrd &7 1 swdy, 1978
w1 AT IEk aTe 78 At ger frefor ariey & @ ga-
ey & fan frmw @ wAEfew fedr oY e & owdd
TEAEA AR A wImed fear W owear & oo d gENE qeT
“famfror 97 ¥ ogmwr gifew 'ITFT"'{ﬁT'F I 4 & wEg fifmgw
¥ 20 wfawa ¥ wfew T ¥ (c) “Staff Regulations” means the Life Insur

poration of India (Staff) TRegulatlons,
(2) fwer fawmm whoerdr Y 06 fAeflt o & A

amended from time to time, \-
D A e 4, Revision of terms and condilions of service. —41)
wrq ORaT WT wFET ¥

effect from the date this Order comes into force, ﬂﬁ .
9. fagra mfawifeat 4 svafa: (1) dvg qaR A 90

3. Definitions.—In this Order—

1956 (31 of 1956);

(b) “Corporation” means the Life Insuraﬁh
tion of India cstablished under the Act;

Y

and conditions of service of an employee to whom th

applies shall include the provisions specified in the Anrioxﬁn
feeft oy fawrs mfawrd 3t wrwfa ggias o w39% a7 A3gl-
w& gagAF qWgw & w7 ¥ £ a1 e

hercto annexed. Y
e '-v—:.—,.p-d
(2) Prer fasra trfwrﬂ %t frast Jad ew gwrEy
& w7 AT HD W7 AEAr §, FAAr wwmwir &, Ay wat o=
st forw grer Prfafers & wed, =9 3 & wwafas s v
¥ fog, fages fwar o awer &)

10. gadt MW F Fraedt &1 A Fravc (1) sward
ot ® 9 fammw ar dar warfm w1 v, afry wfae §,
wrefrr T fmr fror farm wfwedy (oforfas st
% s fawewel o wt & afEdd) wiw, 1976, (fy =t
garal wRW xgr a9r §,) Fowatd aTare a ay oy Wy ot
W7 7 gEadt ARW AR @ WEW F A0 T % arda § o
At wafy § w0 fretmas & woare a7 odadt widw & owda g
fraae a1 A3 gaifa & WMo o7 s & wr wrgAt

(2) qaadt sdw W 7 wEW FT AR TH X7 oA
& fiw # owafa F St 3w dovqfaar v ddr wafa &
garft zaqe-Ae oF quedf wota w i & ogd wqq Il
¥ WAFT AW AAAE % w0 mwedl & oar gerk «1 oawdr ¥

[#re %o 65 (22) T I/ 13/78]
THe TIATATYA, WAL Ifwy

MINISTRY OF FINANCE

(Department of Economic Affairs)
ORDER
New Delhi, the 19th December, 1978

G.5.R. 5B4(E).—Whercas the Central Government is
ratisfied that in the interests of the Corporation and its
policyholders a revision of the terms and conditions of
service applicable to certnin class of employees of the Cor-
poration, are called for :

Now, therefore, in exercise of the powers conferred by
sub-section (2) of section 11 of the Lifc Insurance Corporn-
tion Act, 1956 (31 of 1956) and in supersession of  the
Life Imsurance Corporation Development Officers (Altera-
tion of Remuneration and Other Terms and Conditions of
Service) Order, 1976, the Central Government hereby makes
the following Order, namely :—

1. Short tiile and commencement.(1)—This Order may be
called the Life Tnsurance Corporation Development Officers’
(Alteration of Remuneration and Other Terms and Conditlons
of Service) Order, 1978,

(2) It shall come into force on the date of its publication in
the Official Gazette.

2. Application.—The provisions herein contained shall
apply to the class of employees of the Corpration known as

(2) The Corporation shall regulate the application o' i’
provisions specified in the said Annexure by making appro-
priate provisions in the Stafl Regulations; so, however, that
the terms and conditions of service of the class of emplo;;ecs
to whom this order applies shall be on par with the others
holding appointment as Development Officers on the date
of this Order.

[F. No. 65(22)/Ins. TI1/13 /78]
S. RAMANATHAN Addl. Secy.

ANNEXURE
[Paragraph 4(1)]

1. Interpretation : In this Annexure, unless there is any-
thing repugnant in the subject or context—

(a) “annual recmuneration” means the baslc pay, special pay,
personal pay, dearncss allowance, all other allow-
ances and non-profit sharing or ex- gru!ia bonus due or paid to
Development Officer during the appraisal year and includes the
expenscs payable or reimbursed to him or incurred by the
Corporation during that year in respect of travelling, residen-
tial tclephone and inrurance premmum and taxes on motor
vehicles, but does not include, incentive bonus and additional
conveyance allowance paid to him;

(b) *“appraisal date”
means—

in rclation o a Development Officer

(A) in the first year of his service from 1st April,
1979—

(i) 1st April, 1979 if he completes twelve months of
service as on 31st March, 1979 from the date on
which his last annual Increment accrued in ac-
cordance with Repulation 56(2) of the Staff
Regulations; or

(ii) if otherwise, the first day of the month following
that in which he so completes twelva months of
service; and

(B) in every subsequent vear of service, the first day
of the month following that in which he completes
twelve months of service from the last appraisal
date;

Note : Unless otherwisc spccified, the first appraisal date
in relatlon to a Development Officer shall mean the
appraisal date ascertained in accordance with (A)
above:; the sccond and subsequent appraisal — dates
shall be construed accordingly.

(c) “appraisal year” means the period between two
consecutive  aporalsal dates; and the period of
twelve months of service preceding the firet appraisal
date shall also be an appraisal year;

(d) “classification nercentrge”  means the ratio which
the remuneration paid in the classification year bears
to the eligible premium of that year, and exnressed
in percentage;

Note : Remuncration pald in the classification year means the
atnual remuneration In respect of that year as
defined in sub-clause (a): reference in that sub-
clause to the appraisal vear shall be construed as
reference to the clasification vear.
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(®) “classification year”, in relation to a Development
Qtilcer, means the period of twelve months of
service immediately preceding the twelve months
of gervice reckonmed for the purpose of arriving at
the' first apraisal date under this Annexure;

(f) “compelent authorily” —menns such authorily as

y be specified in the Staff Regulations to carry

out all or any of the purposes provided for in this
Annexure,

(g), “Development Officer” means an employee to whom

" the Life Insurance Corporation Development Officers'

(Alteration of Remuneration and Other Terms and
Conditions of Secrvice) Order, 1978, applics;

(k) “eligible premium” means such proportion as may
be specified by the Corporation from time to time
of the first year's premiums recelved by the Cor-
poration in respect of business sccured by the agents
in the organisation of a Development Officgr, which
is adjusted in thc relevant appraisal year;

(i) “expense limil”, in respect of an appraisal year in
relation to a Development Officer working in an
operational area specified in colimmn (1) of the
Table below, means the percentage of the cligible
nremium of that year as soecified In the correspond-
ing entry in column (2) thereof :—

TABLE

If the Davclopme.ﬁt officer is
working in opetrational area

Percentage of the
eligible premium

)] 2)

) -—x —_— 399,
B 230/
C 24%
D 25%

Notes :

(1) The expense limit of a Development Officer for
any appraisal year is expressed ag a percentage of
the eligible premium of that year; a Development

fcer iz siid to exceed thc expense limit if his
annual remuneration in that year is in excess of the
expense limit; such excess or the ratio which
such annual remuneration bears to the eligible
premium of that year may also be expressed as
percentage of the cligible premium.

(2} The percentage specified in the above Table shall
be increased by the appropriate transitional con-
cession, if any, in respect of the appraisal years
preceding the first and second apnraisal dates and
the expensc limit shall be ascertained accordingly
for these appraisal years.

(j) “gross yearly salary” means the aggregate of the
monthly basic pay, special pay, and all other allow-
ances which may be allowed to a Devlopment
Officer for any succeeding vear if the terms
of his appointment are- ‘fulfilled” and shall
include any nom-profit sharing or ex-gratla bonus
payable in that year and an estimate of the ex-
penses that may be allowed during that vyear in
respect of fravelling, resldential telephone and
insurance premium and taxes on motor vehicles, but
shall not include any incentlve honus or additional
conveyance allowance that may accrue to him:

(k) “onerational area”, with reference to a Devalopment
Officer. means the area in which he is posted 10 work
as such Development Officer and a Development
Officer is eaid to be working in operational area—

‘A’ if he is working in a Citv. Urban aealomeration

nr Town with an ascertained population of more
than 10 Takhs;

‘B’ if he is working in a Citv. Urban aeelomeration
or Town with an ascertained nopulation nf 4
Iakhs  or above but not move than 10 Iakhs

WITT ®T TNIH : RTIUT
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‘C’ if he is working in a City, Urban agglomeration
or ‘Town (no; bemg a rural urea)  with an
ascertained population of less than 4 lakhs ; and

‘D’ if he is worﬁ'mg in a rural area.

Explanations : (1) For the purpose of this sub-clause
“ascerlained population” means the population as ascertained
irom the latest Census Report of the Government of India;

(2) A Development Officer is said to be wprking in a
“rural area” if his headquarters is at a place with an asser-
tained population of 30,000 or less and his operational arca
has an ascertained population of not more than 60,000;

(1) “preceding year” or “relevant appraisal year” means
the appraisal year immediately preceding the relevant
appraisal date;

(m) “relevant appraisal Jate” means the appraisal date
on which the performance of the Development Officer
for the appraisal year immediately preceding  that
date is asessed for any purpose under this Annexure;

(n) “service” means the period spent on duty as a
Development Officer and leave, Including extraordi-
nary leave, which has been condoned under Re-
gulation 69(4) of the Staff Regulations;

(0) “succeeding year” means the period of twelve months
commencing from the relevant appraisal date;

(p) “transitional concession” means the concession ap-
plicable to a Development Officer whose classifica-
tion percentage is higher than the expense limit
percentage and such concession shall be computed
as follows

(i) in the appraisal year preceding the first anpraissl
date :

The difference between 35 per cent and expenge limit
percentage or two-thirds of the difference between
expense limit percentage and classification per-
centage, whichever s less;

(ii} in the appraisal year preceding the second ap-
praisal date

(A) If the Development Officer is working in
operational area A or B. the differcnce between
29 per cent and expense limit percentage or one-
third of the difference between expense limit
percentage and classification percentage, which-
ever ig less; or -

(B) Tf the Development Officer Is working in ope-
rational area C or D, the difference between
30 per cent and expense limit percentage or one-
third of the diffcrence between expense lmit
percentage and classification percentage, which-
ever 13 less.

Notes :

(1) For ascertaining the two-thirds, or one-third of
the difference between the expense Hmit percentage
and classificntion percentage, as the case may be,
the result obtained shall be rounded off to the
nearest inteper,

(2) For the purpose of this sub-clause, the expense
limit percentage does not include the increase specl-
fied in thc Note (2) to sub-clanse (i) and the ex-
nenge limit percentage means the percentage of
the eligible premium specified in column (2) of
the Table below the sald sub-clause (0.

2. Increments,—(1) With cffect from the first aprraigal
date under this Annexure. Increments shall ordinarily be
drawn bv a Development Officer as a matter of course In
accordance with Regulation 56 of the Staff Regulations

Providz_ad that hiz nnnual remuneration in the preceding year
was not in excess of the expense Timit :

Provided further. that if his annual remuneration in the
preceding year was in excess of the expense limit by not more
than 2 per cent of the eligible premium of that vear, he may
he allowed to draw the increment from the relevant apprafesl
date if his annual remuneration was not in excess of the

exnense 1imit in the appraisal vear previous to the preceding
venr.
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Note : This proviso shall not apply to a Development
Officer for the gramt of jn¢remnent  on the first
appruisal date :

Provided also, that where (he annual remunerition of a
Development Officer is in excess of the expense lumit in  the
appraisal year preceding the first appraisal date, he shal] be
allowed 10 draw the merement [rom the lrst appurisal date,
if only such excess is nol more thun 2 per cent of the eligib ¢
premium of that ycar and his gross yearly salary for the
succecding year after grant ol such increment shall not
exceed 35 per cent of the eligibie premium of the appraisal
year preceding the first appraisal date.

Note : For the removal of doubt it iy clarified that nothing
contained in this clause shall apply in  the case of a
Development Officer who has reached the maximum
of the grade or in whose case cfficiency bar ope-
rates in accordance with the provisions contalned
in the Staff Regulntions.

(2) Notwithstanding anything contained in sub-clause (1),
if on a representation recelved from any Development Officer,
the compctent authority is satisfied that the Development
Officer has exceeded the expense limit on account of reasons
beyond his control, it may direct that the increment be gran’ .
ed from thc relevant appraisal date.

(3) Where no increment is granted to a Development Officer
on any appraisal date, such increment shall not [ granted
to him in any subsequent vear,

3. Conveyance Allowance.—(1) Every Development Officar
shall be entitled to such conveyance allowance as may he
granted hy the Corporation from time to time, and  the
payment thereof Including conditions of eligibility and
other matters, shall be recgulaied by appropriate instructions
issued, by the Chairman of the Corporation, in that behalf
under the Staff Regulations :

wicceeding year shall be limited to onc—f&ﬁ
which he may be otherwise entitled under th
(2) Notwithstanding anythng containgd in
If on A rcpresentation received = from a
Officer, the competent authority is infl
anncal remuneration in any preceding year
of the expense Iimit for reasons beyond %
it  may allow the conveyence allowanc:
*ucceeding year to such extent as it may think Bt
luniting it to one-half.

lopment Qfficer is reduced in respect of any appré
the reduction in that year shall not be made good
succeeding years, but he would only be entitled to -
veyance allowance admissible to him under the rules for
suceeeding year il his annual rerruneration is not in exce
the expense limit in the preceding year.

4, Tenure : Subject to the provisions of this Annex
Nevelopment Officer shall hold office by the game tenure
in the same manner as any other class of employee in
Caorporation ;

Provided that his apnual remunecration does not exceed the
cxpense limit appiicable to him :

Provided further, that the services of a confirmed Develop-
ment Officer shall not be terminated merely cn the ground
of poor business production unless, either his annual remunera-
tion in any appraisal year exceeds 35% of the eligible pre-
mium of that year, or his basic pay cannot be fixed, in mccor-
dance with the provision: hereinafter contained at least at the
minimnm of the grade applicable to him.

5. Opportunity to conform to the expense limit @ (1) Where
the annual remuncration of any Development Officer in the
preceding year or years i3 in excess of the cxpense limit in

the manner envisaged in the Table below, his services shall
not be terminated merely on that ground but his basic pay
for the succeeding year shall be reduced as provided in the
said Table from the relevant appraisal drte thereby afford-
ing him opportunity to conform to the expense limit,

TABLE

Provided that if the annual remuneration of any Decvelop-
ment Officer in any preceding yenr is in excess of the expense
limit, the conveyance allowance admissible to him for the

—

'Sr. Annual remuneration in excess of the Reduction in basic pay where the annusl rermmeration is in excess of the expense

No. expense limit limit in the appraisal year preceding the relevant appraisal date
On the first On the second  Third successive  Tourth successive Fifth and
occasion SUCCEssive oceasion ocengion subsequent
occasion successive
occaslons
1) (2) )] ‘ G ) (6) N
1. By not more than 2% of the eligible pre- — - One stage in the Two stages in Three stages in
mitm. grade the grade the grade
2. By more than 2%, but not more than 4%, — One stage in Two stages in Three stages in -do-
of the eligible premium. the grade the grade the grade
3. By more than 4% but not more than 6% One stag® in Two stages in Thrce stages in -do- -do-
of the ¢ligible premium provided that the grade the grade the grade
the annual remuneration did not exceed
359% of the eligible premium of that
year.
4. By more than 69 of the eligible premium, Two stages in Three stages in -do- -do- -do-
provided that the annual rcmraeration  the grade the grade

did not exceed 359 of the eligible premium
of that year.

Explanations :—(i) For the purpose of this Table, the annual remuncration of a Development Officer shall be deemed to be in excess
of the expense limit on a successive occasion, if such remuncration exceeds the expense limit in the two consecutive Bppraisal years even
though the excess percentage over the expense limit may vary; an appraisal year in which {he YTevelorment Cfficer exceeds the expense
limit but there i% no reduction in basic pay or where there is reduction jn basic pay under sub-clause (2) shall also be reckened for ascer-
taining whether the expense limit 1s excegded on successive occasions ; the reduction in basic pay on the successive occasion shall corres-
pond to the excess of the expense limit in the appraisal vear preceding the relevant appraisal ¢ate.

Mustration : A Devclopment Officer's annual romuneration in the appraisal year preceding the first appraisal date was in excess of
the 6X y=zn38 Hmit by not more than 2% and consequently there was no reduction in his basic pay {or the succetaing vear. In such succeed-
ing year, the annual remuneration was 3% in excess of the expense limit.
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On the second appraisal ‘date, his basic pay shall be reduced
by one stage in the grade.

(i) The provisions of this sub-clause shall be repeatedly
applied, if. after conforming to the expense limit, the Deve-
lopment Officer exceeds the expense limit at a later date.
The first occasicn and successive occasions shall be ascer-
tained afresh in such a case us from such iater date,

(2) Where (he annual remuneration of a Development
Oicer in any preceding year (hereinafter also referred to
as the relevant year in this sub-clause) exceeds 35 per cent
of the eligible premium of that year, his services shall be
liable to be terminaled :

Prqvided that his services may be continued on com-
passionate grounds after reducing his basic pay by
three stages in the grade—

(n) if the annusl remuneration in the relevant year
does not exceed 50 per cent of the eligible pre-
mium of that year; or

(b) if the unnual remuneration in the relevant year
exceeds 50 per cent but the agpregate of the
annual remuneration in the relevant year and
the two appraisal years immediately preceding the
relevant year does not exceed 50 per cent of the
apgregate of the cligible premium in those three
yeurs,

Provided further that, in the case of a Development
Officer, if his annual remuneration in the appraisal
year preceding the first appraisal date is in eXcess
of thc expensc limit applicable to him in that
year by not more than 4 per cent of the eligible
premium, or if his annual remuneration in the
appraisal year preceding the second appraisal date
is in excess of the expense limit applicable to him
in that year by not more than 2 per cent of the
cligible premjum, his  services shall not be liable
to be terminated nor shall his batic pay be reduc-
ed on the ground that his annual remuneration has
exceeded 35 per cent of the eligible premium in
cither of those appraisal years.

Notes.—(i) For the purpose of affording relief under the
first proviso, a Development Officer shall be entitled to have
the classification ycar and the year immediately previous
thereto treated as two appraisal years immediately preceding
the preceding year in respect of the first uppraisal date; and
he 11 be entitled to have the classification year included
as an appraisal year in respect of second appraisal date.
Thereafter the three appraisal years shall consist of the
three appraisal years immediately preceding the relevant ap-

praisal date.

(ii) For the purpose of ascertaining whether the aggregate
of the annual remuneration in the relevant year and the
two appraisal years immediately preceding the relevant year
does or does not exceed 50 per cent of the mggregate of the
eligible premium in those years, the actual eligible premium
and the annua] remuneration in each of those years shall
be taken into account, Irrespective of whether appropriate
action has been taken in accordance with this Annexure in
respect of any such year or the fact that the Development
Officer has excecded the expense limit has been comdoned
or otherwise not taken into account under this Annexure in

any such year.

(3) If, as a consequence of the application of the pro-
visiogs contained in sub-clause (1) or sub-clause (2), the
basic pay arrived at falls below the minimum of the grade
applicable to the Development Officer, his basic pay shall

be fixed at such minimum :

Provided that the bencfit of this sub-clavse shall not be
allowed more than once during the entire service
of a Development Officer,

Where the basic pay of a Development Officer i re-
dug:c)l or fixed under thl: foregoing sub-clauses, he shall be
allowed only such allowances and other benefits as are
appropriate to that basic pay; and where his conveyance
allowance has been reduced to one-half in accordance with
clause 3, he shall only be entitled to one-half of the con-

944 GI/78—2.

veyance allowance appropriate to the revised basic pay; and
there shall be no prolecltion of total remuneration either by
granting a genera! allowance or otherwise.

(5) The compctent authority to implement the provisions
of the foregoing sub-clanses shall be not below the appoint-
ing authority under the Staff Regulations which shall do so,
a9 soon as may be, after the expiry of the relevant appraisal
year :

Provided that the Development Officer concerned shall
be given an opportunity to make a representation in
regard to his case,

(6) If the representation received under sub-clause (5)
discloses any factual inaccuracies in the computation of
cligible premium or other figures, the competent authority
shall revise his decision to the extent it is warranied by the
revised figures and Eﬂbs appropriate orders disposing of the
representation; and the representation discloses any cause
beyond the control of the Development Officer, such as acci-
dent or sickness to justify relaxation of the expense limit,
and he pleads that the reduction in basic pay should not be
cffected on that ground, the competent authority shall for-
ward the representation to such other authority as may be
gpecificd by the Stafl Regulations for decision.

(7) 1f _the such other authority is satisfied that there is
any merit in the representation, it may consider the circum:
stances of the case und pass such order as it may think fit.

(8) A Development Officer whose representation has been
rejected by such other authority may submit a memorial to
the Chairman of the Corporation in respect of that matter.

(9) Nothing contained in thig clause shall affect the opera-
tion of clause 2 or clause 3,

6. Termination of service in certain cases,—(1) The
Competent authority, not below the rank of Zonal Manager
of the Corporation, may terminate the services of a Develop-
ment Officer on giving him three months' notice or salary
in lieu thereof if his annual remuneration in any preceding
year ig in excess of the expense limit and if no further oppor-
tunity can be given to him to conform to the expense limit
in accordance with the foregolng provisions :

Provided that the Development Officer concerned shall
be given an opportunity to show cause against the
proposed termination of his service,

(2) An appeal against an order passed under sub-clause (1)
shall lie to the Managing Director of the Corporation and
the provisions of Regulations 41, 42, 43, 44 and 45 of the
Staff Regulationy shall, so far as may be, apply to any such

appeal.

(3) In the case of an appeal under sub-clanse (2)
the Managing Director of the Corporation shall consider the
records of the case and pass such orders as he thinks ft.

7. Efficiency Bar.——(1) Where in an incremental scale there
is an efficiency bar, a Development Officer shall not be certi-
fied fit to draw increments above that bar on or after 1st
April, 1979 unless his eligible prcmium in the preceding year
wag equal to or more than five times his annual remuneration
and the aggregate of the eligible premium in the three ap-
praisal years immediately preceding the relevant appraisal
duale was equal to or more than five times the aguregate of
his annual remuneration for tho-e three years.

(2) Notwithstanding anything contained in the proviso to
sub-regulation (3} of Regulation 56 of the Staff Regulations
on each occaslon on which an employee is allowed to cross
an efficiency bar which has previously been enforced agajnst
him, he shall be ellowed only one increment on removal of
the bar and further the increment granted on such removal
ghall have no retrospective effect.

(3) Where, as a result of reduction in basic pay for any
reason whatever, the basic pay of a Development Officer has
been fixed at a stage below the fficiency bar which he has
been allowed to cross earlier he shall be certified fit to draw
incrementy above the bar only if he satisfies the conditions
stipulated in sub-clause. (1) on the second occasion also.
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Note.—For the purpose of this clause, the classification
year and the yzar immediately previous ‘thereto shall be
treated as two appraisal years immediatcly preceding the
preceding year in respect of the first appraisal date of a
Development Officer; and, the classification year shall be
(tjreated A8 an appmsal year in respect of the sccond appraisal
ate

8. Tncentives,—(1) Incentive bonus under any scheme ap-
proved by the Corporation may be allowed to a Development
Oflicer for a preceding vear in respect of appraisal dutes
falling due on or after Ist January, 19?3 if his annual remune-
ration in the relevant appraisal year does not exceed 20
per cent of the eligible premivm of that ycar,

(2) A Development Officer may be allowed additional con-
veyange al'owance in accordance with such scheme as the
Corporatjon may approve from time to time,

9. Promotion of Development Officers.—(1) Any Devclop-
ment Officer considered suilable may be promoted as Assistant
Branch Manager or Assistant Administrative Officer,

(2) Any Development Officer whose services are liable to
be terminated ander this Annexure, may, with his consent,

shall become applicable may be granted

be appointed to do udmiuistratlvn:vwork in - Clus N
terms ay may be decided by the Corpprat,‘,gm ul‘u’ Wml

10. Application of the provisions of the iogs order.—
(1) Action for refixation of basic pay or ler , if pen-
ding, shall not be continued in terms of the . Iiarance

Corporation Development Officers” (Alteration of Resmunera-
tion and other Terras and Conditions of Service}l.#rder, 1976,
{hereinatter referred to as the previous Order) tof stall fresh
action be (aken under the previous Order for refixaiom or
termination on the basis of the performance for the peo
between the date of the previous Order and the dato on whicH
this Order shall become applicable, ‘

(2) Ilncrements due during the period falling bety
date of the previous Order and the datc on which
or effick
operating during the said period may be remoked irf
ance with the provisions obtaining prior to the date of ¥
vious Order.

[F. No. 65(22)/Tns. LLI/1%/78]
S. RAMANATHAN, Addl. Secy.
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