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Separate paging ls glven to this Part In order that it may be filed as a separate compllation,

Ywe wumerer
sy
7§ faeeh), o Frad, 1979

|l ®o fro 65 (&) ——gata fagw, (923 ¥ oY
goaT w1 & fam freafafaa framt oot owgEter @ f) owe
goeTe e wfafmaw, 1922 (1922 % 7) & owro 2
TreT st wiwdt w7 9AN w3 AT T ye T R B
ymgr gmfa frar st @ <Y fF wad g wwfas A
ardr At sufewri g F A swfe g 3weTT (1)
ora mafaT ¥ A wEw gro At faar orar & f 9w fraai
& wHR av ga afee & o ¥ weTed Y ATAa ¥ e
fr #t erafw Ay "t av av gk qm fagre fear AT )

2. & womty fauifer safa &% wmifts & o 9% o
¥ TR & wew ¥ faer oft wrfe ¥ weor miy wmafaat ar e
oy fanT #ET |

frawy & gYaT

(1) 1. % fagw wewamr (Gwvew) fraw, 1970 TET@T
2. % wATd ¥ FwwA o v ¥ oA wwd )

1181 GI/78—1

(127)

(2) A fram, 1023 %,
1. fRow 57 & vqre av fyefafam frow < Avoar ™y —

“s7. BT 16 ¥ w7 Fewarw ¥ A0 syfEOl wy o H
TR A1 AETAAT wX ¥ MU mmAEw @ W geRl ofiwfy &
1 AR =

(1) gw® &3 & sy feedt eafes ar wrfwdd sy &
¥ AT T I o AT ¥ 7 wAAiw & forogw wfafred
£ a7 16 % wdyq PFOT AT SAdw waeA AW wared, W
avmrT W Er de 21 # frar wmomam )

gy fadet ® moq frofr evdt Aad dfrm & gt ar
froarg § A 9rTRT 69 W AUET ¥ MW RATAY, X 94T
T FT G Ho 22 ¥ Widgd W !

(2) ofrre (1) ¥ Sfeafay wrdm om Fae wredg w4,
T & Amefew gt wat FogAT AT Auadi e fat wroar |
gi=y faaer frfge et wredta W, wrwrs Afont s
Al % Aveww W M 30 faww (3) ® weada dew Aoe ¥
gy g dofrpa R, fEer oY smbw 8 wdl s TEa &)

(3) wafwrm (1) & wepla sriew om &% & oy Qe
WY, Ara AW oAy wd X e deT R oA %
S CAWTT WY 1 To 19 ¥ gFwwr & fom wrdma &, s
#7 AT Oft qemre, At R oAz wom gfer wwR, ¥ o
W HATE Y B "o 20 ¥ wemim ww¥ Ifevfaa wrt ¥
wA AT A7 ot ¥ 0% v A emafi ¥ fay ddftes w0 andr
ll
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(1) suPrw (3) % Ihwfum dofror s e gx
ad frar s afx dofeewor e Protm @ & o fedt e
woxr T & foo wriem w=¥ & qwr wdww ar g
o fegt mt Y Wi fRr @y w7 A oA aem sy

(5) sufemm (3) ¥ wvly ¢9 sw Tofrpr wreafia e,
WIEATE ATifoE a0 19 wEt ¥ AT Awad s qomre F AW
HAMT &Y w6 He 23 § omifew fawoft wegm w0

(2) magAdt ¥ &t 18 ¥ arg faefrfgs et AP FqOR,
79T :——

Prd——19
[Fraw 57(3) #&]

goftaer Frawt & fraw 57(3) & wevty ffivor off wow
wrons ol afEnt g dnst gad st A weAmasy
W F——q5 i Ay gam
1. T & ATa
2. EqTeAr ¥y avfiw
3. URwdt w7 qorf
(w) =

(i) wedft wiaPram, 1956 ¥ sy dofmpm B0

(ii) = fFedfr wrqa & o Gofwm X o
(a) afy aofrpr Y &, whra &

4. TR *T TR

(i) wwa
(il) =7 EmmT
5. mrataw w1 oAt (afe dfigm B, doftwa wratew)
anfrarer oo e o are
g. (i) vimsfy & weaw W q@ AW
(it) frar s R

(i) s Al wYT wr

(iv) =dwra s vamdt T

(v) fwar

(vi) vR=lt & T wdwPer W e
(vil) Hew.ers daaeqt, T8 & :

7. a®=dY # wand &1 WY, aft £ fr—-

quT fipe avira T wrdv ¥

i w—-farefrr sy
1. URwR FY Fw gy
2. TRWT A FTAIrE GFT
3. daFEHT () Trm WY T W

4. =7
(i) o (ii) #w med (ili) wea  wdiws,
o fug feo
LU i
R AT R W e K ) i

5. Wl ﬁﬁl-I_ 0 weiE waiw ¥ W ord s o vfwfEr ew ¥
frmfafas w1 ad mfae & o afg dar & oA wedw wwEE g
Fagr wfw |

(i) wrem st dvsr

(i1) farer avsror

(iii) wres ovar

(iv) fafawr

6. fodefy fraverr (friwarsdi) & wdff fpy oft sedw wafes
% ohag ¥ fr wr owfrrw o oo

7 (i) wdfe & do 0 & gatar ¥ A & w9
¥ faaefy frfvear (frdtmt) & Baolt oow® A owy e war
Ea

(it) afewt, ot foqqueas |
W7 weff—sa'rer

w12 A # et qipnhm wft e afon
W sreefes g |
(i) fare: weft faver oy e
et ¥ dwifa war

gerrfae da9

(ii)
(iii)

2. ¥ aqr &F Pk fam fred 3 oof % v
sofesat ot wff oF wf ¥

(%) Bw s o W A

3.

1.

2.

(@) fosmare fred € awt & o vt e o) safeat

wY damr

fireT vt frq T mfani o et

5. (%) wdfwr da mar e
(&) s =i wTTARa: -
LElE R ARE LR 1)
4. f & for seaeny, afr v gy
() wredY afrarr
(=) Irfrgari w1 faes oreor
() wft ez w7 aafeeni o guferfahiier
5. weft o aF eafermt £1 sorerw & @ € ok wew afrew

6. Wit Prr o sgfepaY & dew o Toramw ¥ ama A% feret
arAet ® ey WY foedmrdy, afr W g1

(i) Tz dfrr & medr &
(i) Trstari Ty ¥w H wwqToy
(iil) =i g &7 oty =T
(v) st wr meareda
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(iv) wvafol &1 Tamas

7. adt ® fo feaey frdren % ama fafrag amed A1 @0
WA L 2 AT % v WA 3 AT % T
(1) #w (Fe¥) Far e (wat)

1 i AT
(2) @& s v safeRdt #r foreqare dwa

A7 Wi e zafesui ®0 "I

fare

R, ¥t fpa @ saferut Ay dort o gerfa ardrefafe
¥ g1 A1 aga A=, gav AW owfx e o arder I faTm
afam

p i {aadr fadiet % wvq weAre  (AjE et
frat war & 2 afa fem 3 & sewifen wfa (sfor) s)
a1 B ——farmg

1w R R
(1) =TFTC BTEF W0 ey A ovmT sEr X wijadr
(2) 3 o7 wiwdyr AT aay § a‘rlwezr
(3) =<1 & of & a1 amter fawr TR FATGEA

afz i 0 7 Prdr wew w1 3w g W OAT A tmwr T
T E

o Fur faadl Proter (frdwarst) & avg fagn de ant
¥ wxE fararx gwm Ylewent o€ ¥, afy dEr § AT Prats w1 w9
FaTed |

3 fearr Y g@wEn wdaTfgEed o

4w ot few o spfent A7 o & oI E fang fwer
AR Fr frwe o vk §, afe da & AT wadr geroma 2
arT S WYk aer fxed frm oo oY wewwr Ay
TR T

¥ Preargid wifur wom § fm el o fawor wf
E o & o F fp o fao wdt faeon @dy oo e o
AT ETCT 90 oy st Sgrd o wedt ¥ vuer 99w
fagx =g *1% wow wrdard wT awar & A =g faolw ¥

A TETST T AT AT EEATATL

~- -~ - — _ =

Bt o 20
[ 57(3) 2]

NT HWmY

TrrTTe v srfimeror Aerfmvmes

(wpmarlg Gopme dw)
N wiies e, oy O, A feedr
dofFor s

THPFTT To Wy T o arf
wft gl F wa & dofrror WG % frg ot
¥ IAH WA "o

¥ g i A
w1 Preafifar wat & mrare g7 fdefy froret o o @ gwer
worrd #t weil F O % faw v g oo fear ot § -
™
1. % TNET ATO FRA A ATORY ¥ uw af wyowwiy &
fag woET W A B W &Y BRI

2. Y6 dWETor & dofre et ol W sl o wofiw
wTETT ®y fEddy e & ore dod wr wfier e wgl
firmr oraT W o R ag e O mTAer A w9 ware o famy
wafa T AT w3 A fomd geed f o sfe o domm e
B o7 JATq ¥ AFmAT A4T ATE Y | %W W & Ay ade
AT ¥ T 9 TG AT 6T AT W qe HT & fag
wH ¥ e 43 i g et do 21 ¥ oaw darma w1 e
| THE gl w ey gty wfedt & qrg freafafar aerdwi
¥ saw W qtw et sw w60 —

(w) faeft frvem & fafos sfiney wrplt T
foredf qi=lT ®) FEw WA T Wy et we &
foy sfope fasr v 1 | qeAToTT PR Freer
oo v ‘AT iy 9 Wil fear st e o
frasfy &t & waed & weeT §F Tor @ fadw ferm
BRI |

(w) fafer AAfoi & forg weft fsg oo & gww wmEnd
it wor & fav fedefy frien &1 owRw foed
ITHY T WAT W AR HT TE B W ST
¥ HTH 9T WSITAT ST B T rEw feer & &R
Lalo i UL

() dorme woe w0 ooy fe Rl froiorr wdt e ooy
e weerd & A fsnfm w6 w1 wEy T w
Fur frad gdw feer & STOTO W W daw mr
W&t T e ¥ mav

(w) swiw weft & fag wr wg Sefmard & @ay § g
wH IV #1

3. wufa X% & foq frdy sdeT o faarre fr fvam g
afy ga% T FAT (%), (), (7))@ (w) ¥ fag o awmAw
LR ol

4. wopafer % fog e ¥ & agd Wit TR aE s
W W ¥ e w3 fF wdl feg i st & arg fag
TroenY wax & frserfay feg o wr weary & gad e amey
% qrq gy wpws & It o wEend £y

5. afr &k wfl vwl o & wios fad feem & Ty
Y F g s f7 vl weAr W § W owaw ame
H wrmin & fag oo o it 7 i o s e

6 Wit qa=fY fdw A orT % faq wft feg g fedy
s & Ay Ve Wi o frerfer Tt el o e
fis wafy & fog fd g T o< oW davea wwefa T X

7. Wt fog T ®wrEmdd & dwom Wy s | (e
¥ fafarg ) o= falafy frmer o e g oadt amt oRer wrer W
AT WO I 9% Iuk gy O94d SuMTd SN & 9w
doftgm fisar g awfy g2 feafr § wdtwal o= dwme
®fer o% geae wolt A afy 9z Wy a7 er ady ¥ e
frater w s gEmwT wuf ww Ewdr ¥ owEw goaw 6
IeaTe ST sitwariorard o e oy ool freiard ettt
TS W7 gRlt | fe oY feafs & Fleem ar gawT oS ¥
wror & ar faaw @ # fr Sommlr sy fedy wer st
T gETAR X ¥ Forg Y sy ¥R o



130 THE GAZETTE OF INDIA : EXTRAORDINARY

[PArRT TI—SEC. 3(1)]

8. wew wftwal g /wfteat qaw oy ghrfiae w3 fe
FTRTT KU W & I9 Aw A O & fg wemr w1
Fogx wgi ¥ fow 3@ At feam o @ qrae, A qeter #
By &% gra TR @ WX Wy fort & & g Sty
FT TATEET WHT o wrfa o g

9. wATERT Gt faa & TwMT A fan Sed mU wdl fag
qg el e ¥ vt qer % w0 ¥ s wewan w &
Y BT |

10. weit qit=er gra woft feq o wTARTC #Y 99 o o gt
Iy Quemre & fag Wor wr gy & ofaw frafg dafr afidiafd
iy 7 gt qurens smwTd R P fear g

11, wfteat qivz, gater & wAonT ant Wi st wiafafie
W quifar ¥ ¥ sqr ¥ vawI W feew & wmET & WM
(firea afyworfemedt whar sfy) ¥ fem e wEOdT

12. viffwal ua s weEC I A awfe & oF wwg
¥ Wirre g wrfineTd W o we 23 F faRwr GF wE wTA-
ardi &1 mfae gitemir fagwor faafrg = & wega #1997

13 wdt mR=iy *r fagenr et oy d T owdt AR
o v g fragy & g § AT AN wEg w9
wriy few wariw oF AR 7 ae wAT g

14. o 9T 7y far o wwar § o weft ueve w
sgTET o weAT § Afx Ay fedy iy w0 & owrere st w3
qRAT WY FAT deer W wat wr, fees s @ AW wen
g faw v frtw it wfHe §, QTN A FEAT PAT TTET AT

QoeTT< oA wfimAvr fiters,
Hapew wfae, aTeT aUeTT

I T 20 KT WY
faefY Crdwarsy & frg Wil fer o o gwy e & T
T ¥ gy AUWR & et segw feg oy ardr wwo

1. Wi % 9T & ara gfgr feer o wdard wrAT
o T |

2. fw & fatoer w1 Y =ar )

1. WA A wHATT 0 Wb w3 7 ariw & an e
areft wfar wiw g A arde

4, Trrare wiwer oY wafy

5. wHwTy g A Arem dwA oo wdk | A arfae
WTHTE 9¥ QonTTe & Aw Y v g § fafre wifes e
O RA W F MTUT T FAAT T |

6. WIT § SHAT ¥ qrard ¥ AW & W F Iww wrAr
TF AT WTOr o Wiy W frgen fone

7. wfafaqr 19 % 52 gegrAeTw #7 spweqy w@fger |

8. wHETR ®Y @i faw woar @ w18 foe & A

¥ fT 1 A ok gEfafrare w7 Afme Raw & g &
WIHTC WIS W BT T |

p. wrh s faawl & WA wim ey, wrefens ey
OTC VEARqET wE) FT erwedT | waw e, wfgEr e
wr T T wT agfr v ofY s e sy

10. THoTT ¥ oy ¥ Iwges Frges wmann

11. gfy wrded wbord Wy fag @ gmare & 1 fwo e
¥ wfi gl au g @ whrd A seeew g ¥ ferg frgen

qfga o7 sEwdr |

12. T fafieear wfgr fryes fafieeT dar 1 o gfe, afy
AR BT gy, A wrERl & afcrd @ s A ol wfgg

13. 5/ W ¥ difed vy wek wmd o dw g /i
qATE F AT wwequAET o g Afen 3 o wafy gy
Ot =TfEy |

14. Tt Wiy o avdfem avrer g0 o) foafe § wbard
(afy o vt @ 7 vk afare ¥ awedd ® W Aw st
w77 # eyt |

15 T & R mw § /et w1 & ws W
wH g FES W wfagfa A oo

16. FAATO ¥ g B A N ety § oag femer o
foemrdy grt fRag (%) o0 W= 7T SR W AT /AT AL
R (&) g & Gra A wT AW §99 A7 W 99k
wribri st wafeat w1 a9

17. Frm Agfqar & geag faadi w frra & fag grase
da o swaear A A7 e R AT ¥ odw & oarw
WroftT Ty & % aeew B vt w9 ¥ oxwd afafed
famm wrar sfem | wpeafrs ETAEY & W § sl Wy
WY FEE A0 R T WAAT AT FifET W g e w0
wivwere Wy fmar am@r sofag )

18, ¥oqdy, M wifz Xy wrfs ema wY wpvedr 1 g
R g g Jar g F g oarE o & dow b feemw A ey
Lil st

19. ®HATd F U € w7 & w7 10 wfrww FETw A=A
%} sraedu |

20. WTHMT WY JorATH § T4 AR WA F dAT F qACAX
ufy afiw w & A ogd Ay aw F e gwee e d
age frar T |

21. v w frdr ff o A W v F@ ¥ fau oY
FGT N fTH 6T W oA A W wpmear Wy gfe
¥ gt Wt wgefer TR

22. fFefr oy feafor o dfer gwmer gy o oy Feafm &
whary &7 fraver o U oA F w7 ¥ w10 fyw oo
aafy & fy sger faam o

23 FRAD ¥ g dw mAWT T ATy wr
Frfre et w1 o afr sdwmd Wy free & dw T
Tt fer wrar @ froeer faifor 3m & fmy & ff mlry =
T HAATY AT AT W ATy WY A€ I¥ 7T A IAP A0
ot symrafrg oo

24 FHATY #7 @t dfen & AUT BEROAY TR w
sqrary weAr e fada o fedt geg fA9ewr & are QAT A
WA AT g )

25. Joarfad] & g & wOTC WY Y wfjdr o W S
TR W 60 yOw wear wwas ¥ ¥ I da9 F ¥ we
o e MY R g
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FWA FENTS K Forarw F AR A AreEim welf
LR i AN SR TR B CL O RC BE RE UA CE O )

qTAT ATATIT & AreAfaw U ¥ ww A wm 45 faw
aer faat v =t )

1. wAT N ®Y A AT IAT - ———

2. q¥YE e A%t w7 /I HI
= iy

3, Py faoenr w1 @ oA - _
form firg W=t 2 ey gt qAT

&
4. gt e Sx FTE sufE w1
Barare wdey
%o mwrvnlﬁrrﬁ _mwmrf—m ﬁ?r‘w;ﬁ-r ‘:&Tfam—
Ha EICEE lc) "arfaa AR
=gy Ky Likde!
wwT
1 2 3 { 5

*5. |1 HY M glw erEW 7 ooy gfhal @8 %Y
Ay §
(%) fadw) Fwar & @9
ffarT st AT * wt/TEY
(%) fravors & f Pafies
Afoat Mt wTAAT %Y
A% % for w0y &i[THY
() fdely Prdvear ) o &
wdf fom am wrRT %
A fegr st Ay

frdrer wfaar wrd t /Y
(w) ®d-IV ¥ g nd graYeared
w1 rafYer i/

6 Iemrg gfvives w1 a1 [t
LIRS G AR CILE N
LA ETS i ot el

(¥t AT W & o nwf W ¥ o wmATaa T
o7 faarT T feam wum afe gu® Ate 39% w7 5 ¥ wemdoTw
e Y ol W

TR ST 7T ¢ STETETI 131

JH-9%

& garfot v ¢ fF 3av froowo frmor wit § e @
AAl F f Fav fgr am e wft A oqm Wy 9T g g
T ST qEve g S W ¥ wear guw (any g wrk
orer wTA ATHY FT awET ¥ Wy wg fadm

D L I e et At FIT AT mem = -
AT o v m e NAFE F H—————m
-~ T AR W
FEATHT e

T4 q¥T 22

e fam 57(1)]
faawt ¥ gum sifast w1 Afar/3y @fem & aer 97 e
qrfy wdft wTr Fvelr wredra wtifaawt # e wor any dasal
ST & AT AT By aC At A A gueT
1 WITHTE GR[WIAST w1 AR
2 ¥q7 gy fed wm wd
ayim & v s §,
gSrOar & &Y guwr =Y
Frfor
3. ¢y AT WY ArE
4. wAwT HTOAT fipr-far Aart
Fohargary .
5. %9 %1 391
(W) #rag AMFNY
(1) weodt miafaam,
19568 % wads

(ii) et v w7
¥ et (gedm
). .
(m) afx dsitpa R,
o .
g. ATiYF wrTwETT 1 e ;
(i) e wrd .
(i) 37 %k
j(iii) =gam ¥ fww ar
LiGE G
7. IR T T27 .
EI
8w
(afx Sofrga &, doivga
wiaT )

8. WH[ETST F WAR FT ATH
e guat ez wen

0. #wrg® wfuwTdT WY g
afuF et

10 ¥mjed P foo e
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W W X (il o
FE-E 9f eEweT ot )
afy gy ww-dfeer £Y o)
e dfagmee wr oW
fad o S-Afaar + qfa
Hae | .

11. dfmiar wfesy o arar

12 fromf o o ardt Afsar/
Wi eu-afmer & &
vt fren . .

1 3. &fr/ar-ifaar ot wrafy

14 wfrar/ag-wier groew 9
¥t AT

15 %11 ug dfezr g I
sreATfe w8 ok
(g Haww & AR
A %Y ofF "o wY )

16. 7T fowd &% ®} qgufy &
dywf & oxa wgath oy
oY wfq doreT w7

17 gmey gfer ¥ wom %7 Ow-
e G IICIE LR R
T WAATEA WAAT HISIEHT
Aar T T geATRN

18, wft[sraroret/ga-afr &
fau aremfam =g & wmfeg
firry o ey anfieral WY
eqmTE 8T¢ WY Rofe wiA-
wifam dan
() wwpdfy e [soraor

3 dfamr & g -
ST k]

(@) mrr gz Wi ¥
(1) wway wrdwT
(FFomm w¥)

19. WEATA SrarrT & fRogrea
% forg WAt f50 s 9k e s fwsr  wafy
fadyr @9 o1 Wk FTETY Fo # fam
Y {war

20. ®rT ® Nwer, o T
(P w5 et
HHET W qar qedE sl ¥
wrar<t oy fareft nar ¥ fro
T AT A ud v uify
w( faacor mgr wreET AL
3 43 FTOAC T (T )

(wreAra & ¥ meme & FETET)

faaie -

( )

T mm.qm

frorft ——: 1. FTEIAE FL 0F ww WA o A0 T fmfrTﬁ
wETT 97 frar Ag) fear soar afg AR AT
x (ol qzards A wmr feo wold ——

(%) "rzy #arxa 1 fadrfea/agaty o@

[PART II—-Src. 3B}

(W) wa qak wfy ¥ @40 ¥ wofrn frod dw poer
Toirwar % fam agafa g
(1) &y o wrofar/ffaedy wH wift &y gv-efwar
fr gfer wrex |
(5) ==wz ¥w ¥ wwvefta <ovpTeer e
(*) st & fasraw % fow warer & fagrser % fow
WA AT AT BRI F ATT PR AT ATAT IR
BT G | 4qN W At HAe wqe LECE
Ifetas 7t sqwear M aw arfan
it 2. A oww AT Rwae s@far dwar T
THAHM BT = wT A e wrAT wifan |

wd demr 23
[ frrarsr 57( 5)]

¥R 94T uXez(ed s a B a mwfay £
saar & wifaw  feard

1. % [T mReE A
2 ATIE AT AT AF 9t g w7 Fon

3. wat fxm av smfeeai &1 ot
o PARYY fAfrar T T wdf Fq;;rrﬁvw *wret vy wd e
Yo A AT TAr g wOAW, AT WY oofy

i w1 Wt feg e oY 7T

T gy

1 2

3 4

T A%AT 23

W ¥ Wy &

Hraadf Y - TREmw deew wfEer

M daT QAT TG T T T AT T
dfgarydr- S ATHW  wzATT K Arera
¥7 At wF
i

5 6 7 ]
3,
R wrata,
a9 HATAY
1o Ao Fo 1a Ao, mw wiet wae,
iy =,

F fase-110001
[#1e #o VIII/385/49[78]

adl n¥vE F FEAR

e neites)
%o {to wnf, war wfew
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MINISTRY OF EXTERNAL AFFAIRS

NOTIFICATION
New Delhl, the 9th February, 1979

G.S8.R. 65(E)—The following druft rules further to amend
the Emigration Rules, 1923 which the Central Government
proposes to make in exercise of lhe powers conferred by
section 24 of the Emigration Act, 1922 (VII of 1922), are
hereby published as required by sub-section (1) of the section
aforesaid for information of all persons likely to be affected
thereby and notice is hereby given that the said draft rules
will be taken into consideration on or after the expiry of a
period of thirty days from the date of publication of this
notiflcation in the Official Gazette,

2, Any objections or suggestions which may be received
from any person with respect to the said draft rules beforc
expiry of the period specified above will be considered by
the Central Government,

DRAFT RULES

1, (1) These rules may be called the Emigration (Amend-
ment) Rules, 1979,

(2) They shall come Into force on the date of their publi-
cation in the Official Gazette,

2. Tn the Bmigration Rules, 1923

(1) for rule 57, the following rule shall be substituted,
namely :(—

“57. Application for permission lo engage or assist per-
sons to emigrate under section 16 and the authority
empowered to sanction it —

(1) Every application under section 16 of the Act for
permission to engage or to assist any person or
persons to emigrate for the purposes of skilled
work ghall be made in Form No, 21 to the Central
Government in the Ministry of T.abour:

Provided that foreign employers may reécruit  any
in consultancy or execution of contract of their
own jobs abroad shall apply in Form Wo. 22
to the Central Government in the Ministry of
Labour.

(2) The application referred to in sub rule (1) shall
be made only by Indian firms, cilizens of Tndia
or Indian organisations other than firms :

Provided that foreign employers may receipt any
person t{hrough such Indian firms, citizens of
India or organisations who are alrcady register-
ed with the Central Government under sub-
rule (3).

(3) Before making an application under sub-rule (1)
such Indian firm, cltizen of Tndia or organisation
other than firm shall apply for registration in
Form No. 19 to the Central Government in the
Ministry of Labour and the Central Government
may, after making such enquiries us they con-
sider necessary, register each appllcant in Form
No. 20 for a period of one year trom the date
of . approval on such terms and conditions as are
mentionad therein.

(4) The registration referred to in sub-rule (3) shall
be renewed annually if af any time during the
pendency of the registraton or at the time of
applying for rencwal. the aprlicant has not heen
found guilty of breach of sny of the conditions
of the registration

(%) The Tndian firms, cjtizans of Indin or oeranisations
other than firms so reglstered under sub-rmle (3)
shall submit to the Central Gevernment in the
Ministry of Labour, a monthly retirn in Farm
No. 23.

(2) in the schedule, after form 18, Lhe following forms
shall be inscrted, namely :(—

FORM 19
[See rule 57(3)]

QUESTIONNAIRE CALLING FOR DETAILS FOR INDIAN
FIRMS, INDIVIDUALS OR ORGANISATIONS SEEKING
REGISTRATION UNDER RULE 57(3) OF EMIGRATION
RULES
Part A—Background Information
1. Name of the agency

2. Date of Establishment

3. Status of the agency
(a) whether registered
(i) Under the Companies Act, 1956,
(ii) Under any other law.

(b) if unregistered, give details
4. Name of business

(1) Principal

(ii) Subsidiary

5. Address of Office (in vase registered, the registered
Office)

Telephone No. Telex No. Gram
6. (i) Name in full of head of agency

(ii) Father’s name

(iii) Date and Place of birth

(iv) Present and Permanent address

(v) Nationality

(vi) Tolal number of employees in the agency

(vii) Brief organisational set up.
7. Details of branches of the agency, if any:—

Address Date since when functioning

Part B—Financial Details
1. Total capital of the agency
2. Working capital of the agency
3. Name(s) and complete postal address of Bankers
4, Whether willing to furnish guarantee by way of
(i) Cash
(i) Bank guarantee
(i) Other modes, if prescribed

5. Amount of fee charged per recruited person, whether
it includes expenses on the following and if so, the
amount thereof in each case,

(i) Passport and Visa
(li) Trade testing

(iif) Medical Examination
(iv) Miscellaneous

6. Amount of Commission charged per recruited person
from foreign employer(s)

7. (i) Tq there any practice to obtain amounis in advance
from forelgn employer(s) as compensation for anti-
cipatory breaches of contract.

(i) T1f so, to what extent.
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Part C-—Recruitment Details

1. Trade-wise size of recruitment anticipated for the next
12 months and salaries offered.

Trade Number of persons Salaries
likcly to be recruited Offered
(.i)
(iiy
(i)

2. Country(ies) and firm(s) for whom persons recrinted
during the last 3 years.

(a) Name of the country Nuome of the firm

1.
2.
3

(b) Trade-wise number recruited during the last three
years,

Trade
1.

2.
3.

3. (2) Arca and method of recruitment

(b) Contracts generally in vogue (to be annexed)
4. Arrangements, if any, for

(a) medical examination

(b) trade testing of candidates

(c) orientation /briefing to recruited persons

Number of persons recruited

5. Other facilities provided to recruited persons before
migration.

6. Responsibility, if any, of the agency in respect of re-
cruited persons after migration.

(1) in matters of contract of employment
(i) welfare in the country of employment
(1if) remittance of earnings

(iv) repatriation of employees

7. Details of firm commitments with the foreign employer
for recriutment

During next 12 months

(1) Country(ies) and
Name(s) of firm(s)

During next 3 years

(2) Trade-wise number of persons to be

Trade

8. Probable date for despatch(es) of recriuted persons
If in batches, indicate the date for 1st batch, 2nd
batch and so on along with break-up.

9. Whether power of attorney/agreement cxecuted with

supplied
Number of persons to be supplied

the foreign employers. If s0, enclose attested
copy(les).
Part D—Disputes
1. Has the agency sver been
(0 blacklisted by Government Yes/No
(ii) prosecuted Yes/No
(iii) convicted or fined Yes /No

If the answer to any of the three questiony s ‘ves’,
please give full details,

? Has there been any dispute/problem with the foreign
employer(s) during the Inst three yeart If so. give
the nature of disputes.

3 How the dlspute(s) were resolved.

4, Have there been complaints against the agencv of
any nature. from persons recruited. Tf so, please
give full details.

Part E—Any other Information dcsired to be submitted

CERTIFICATE
I solemnly declare that the particulars furnished above are
correct and [ am aware that my agency is liable for dis-
qualification or any other action that may be decided by
the Government if the above particulars are found to be not
correct.

Name and signature of the Head of Agency
Date: OFFICE SEAL

Place:

FORM NO. 20
[See Rule 57(3)]
GOVERNMENT OF INDIA
MINISTRY OF TLABOUR
Directorate General of Employment and Training
(Overseas Employment Cell)
Shram Shakti Bhawan, Rafi Marg, New Delhi

REGISTRATION LICENCE
Registration No. Date of issue:

With reference to their application No.
dated for grant of registration as a re-

cruiting agency, M/s.

are hereby granted registration to carry on the business of
recruitment of skilled workers on behalf of foreign employers
on the following terms aud conditions :—

Terms and Conditions 1—

1. ‘The registration will be valid for a period of one
year from the date of issne or until further orders.

2. The registration will not ipso-facto entitle the re-
gistered recruiting agency to despatch any Indian
worker to a foreign employer unless it obtains from
the Ministry of Labour a specific permission n
each case where the agency desires to cause or
assist any person to emligrate, TPor this purpose, the
agency shall apply to the Ministry of Labowr in
Form No. 21 atleast 45 days befors the workers
are actually proposed to be deployed. The agency
shall furnish five copies of the form along with five
copies of each of the followlng documents —

(2} Duly authorised legal power of attorney from the
foreign employer authorising the agency to re-
cruit workers on his behalf. The power of attor-
ney shall be issued by the foreign employer on
the ‘letter head' under signatures of head of the
foreien flrm and it shall be got duly authenti-
cated by the concerned Indlan Mission abroad.

(b) Request from forelgn employer to recrult specified
categories and number of workers desired to be
recruited for their employment indicating  the
period when the workers are to be denloved and

salary and allowances payable to each type of
worker. \

(c) Employment agreement form which the foreion
employer proposes to be executed with the recrulted
workers indicating senarately the ealary and allow-
ances payable to each type of workers: and

(d) Tnformation in resrect of selectrd candidates for
the aforesald recruitment in Form TV.

3. No anplication for grant of permission would bhe
considered if it is not supported by the documents
as at (a), (b), (¢} and (d) above.

4. Before ar_m]yin;z fO}' the permlssion. the recruifing
agency will satisfy ifself that the employment agree-
ment proposed to be executed with the recrujted
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workers contains inter-alia all the provisions men-
tioned in annexure.

5. M any recruiting agency intends to recruit workers
for employment by more than one foreign employer,
separate applications for grant of permission would
be required to be submitted in each casc.

6. The recruiting agency shall not execute the cmploy-
ment contract with any worker recruited for employ-
ment abroad unless the permission applied for has
been granted by the Ministry of Labour.

7. BEvery contract of employment (written in Engiish)
of recruitéd workers shall be signed in India by the
recruiting agent on behalf of toreign cmployer and
shall be registered by him with the concerned Pro-
toctor of Emigrants. While the recruiting agency
is In apy case to be a signatory on the employ-
ment contract he could, if he so desires, make the
[oreign employer also to be a signatory to that effect.
The entire responsibility for completing the emigra-
tion formalities of every emigration will be that of
the recruiting agency. In no case the emigrant
wotker should be asked/coerced to sign any other
contract subsequently either in Indla or abroad by
the employer or his agents.

8. Every recruiling agency/recruiting agent shall ensure
that the worker, before he actually lcaves India to
take up employment in foreign country for which
he has been recruited, is in  possession of proper
trave]l cocuments such as passport, visa endorsement,
necessary clemance from the Reserve Bank of India
and heculth certificale ete.

9. The l'ccruitinf_agcnt shall not charge any money by
way of recruiting fee or otherwise from uny worker
rectuited by him for employment in foreign countiies

10. The worker recruited by recruiting agent shatl he
provided with full factual information and briefing
regarding living conditions in the country where he
is being deputed for employment,

11, The recruiting agent shall adopt fair practices in

selection (including trade test/medical examination
cte)) of right types of workers with due considers-
tion to weaker sections of the community and re-
glonal representation,

12, The recruiting agent shall furpish regularly @
monthly statistical return in respect of workery sent
by him abroad in Form No. 23 to the authority
granting the registration within one week of the
close of every calendar month.

13. The recruiting agency shall abide by all Govern-
ment orderg and directions issued from time to time
in connection with their role as recruiting agent
for recruitment of workers on behalf of foreign
employers.

14. 'The registration will be cancelled and the recruit-
ing agent liable for disgualification if he is found
to be indulging in any unfair recruitment practices or
not complying with the terms and conditions of
the registration including Government directions
given to them from time to time.

Director General of Employment &
Training /Toimt Secretary to the
Government of India.
ANNEXURE TO FORM NO. 20

ITEMS TO BE PROVIDED FOR IN THE AGREEMENT

OF EMPLOYMENT OF SKILLED WORKERS
RECRUTITED FOR FOREIGN EMPLOYERS

1. Name and address of omployer and employee in-
cluding designation of the post of employee.
Exact place of employment in forcign country.

3. Date of commencement of contract to be effective
from the date of engagement of the employee in
India.

1181 G of 1/78—2.

MTT T T - WHTHTI

10.

19.

20.

12
—_

3
I

23,

135

Duration of the conracl of employment.

Salary and uilowancew offered to the employee
(Salary should be indicated on monthly basis in local
currency of the country of employment and payable
on regulur monthly intervals).

Free pnssage from the tesidence of employee in
Indiz to the pluce of residence of the employce in
the country of employment and back to India,

Daily hours of work with provision for break.

Payment of over-time allowance to the cmployee in
uccordance with the local law or at the rate of 1-1/2
times of daily wages on normal working days and
twice of daily wages on holidays/Sunduys.

Provision for earned leave, casual leave and sick
Jeave in accordance with local labour laws. In addi-
tion, maternity leave for three months for female
candidates may also be provided.

Free accommodation approprinle to the status of
the employee.

Provision of free transport to the cmployee 1o go
to the place of work in case the residence provided
to him is at a distance more thyn 1 k.m. from the
work sjle.

Free medical (rcatment including dental care. This
facility should also be provided o the familics of
the workers 1ft applicable.

Provision of termination of contract from either side
with notice or salary in lien thereof. The period of
notice should be uniform from either side.

Provision for repatriation of cmp'oyee (and mem-
bers of his family in applicable) m the event of ter-
mination of contract at any stage.

Payment of compensation to the employee in the
case of disability /permanent injury ¢.ring the course
of employment.

In the event of the death of the employee, the res-
pongibility of the employer will be (a) to disposc of
his dead body at his own cost and (b) to make
arrangements for sending (he personnl belongings
and other legilimate savings of the deceased to his
dependents or relutives in India,

Provision for a suitable machinery for settlement of
disputes reluting to the employment conlract. A
member of the Indian Embassy should invariably be
ussociated with settlement machinery. In the cave
of disciplinary proceedings, employee to be given
opportunity to explain his case and he should also
have the right to appeal.

Provision for terminal benefitls such  as gratuity,
bonus etc. Gratuity to be paid at the rats of half
month's pay for each completed year of service.

Provision for remittance of the earnings of the em-
ployec with a minimum of 10 per cent.

An advance equal to half month’s salary to be paid
to the worker before emigration to0 be recovered
in four equal instalments at a later stage,

Employee shall not be asked to work in any place
which i3 considered dangerous or unsafe from the
juw and order point of view by the Indiun Embassy.

In the cvent of termination of contract at any stage,
employee to be allowed to stuy in the accommodation
provided by the employer for a minimum period of
10 days.

Fmployer to be responsible for obtaining valid entry
permit for the employee and in cuse employee is
refused continued residence in the country of em-
ployment, employer shall pay the cmployee a com-
pensation at the rate of three months’ contracted
salury and also repatriate him to his residence in
India at his own cost.

Employec to be prohibited from trading of any sort

or kind or seeking employment with any other
cmployer abroad during the currency of the contract.
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25 No part of the fec paid/to be puid to the Govern-
ment in respect of emigrants to be rccovered from
‘he employee dircetly or indirectly by deducnions
from his salary.

FORM No. 21

[See Rule 57(1)]

APPLICATION FOR GRANT OF PERMISSION TO
INDIAN RECRUITING AGENCIFS FOR FMIGRATION
OF SKILLED WORKERS

(The application to be made at least 45 days before the actual
deployment of the workers)

1. Name & address of (he - - -
Recruting Agency
2. Registration No. & date - -

of issue e ————

3. Details of forcign em-  Namei——- ——— —
ployer for whom recruit- Address: — .
ment is proposed ————
Country \— ~—- +———— - -

4. Category-wise details of persons to be recruited:

5.No. Trade/Calepory No. of

Probable Salary
persons date of offered
to be despatch
emigrated

“5_ Whether five copics each of the following documents
have been enclosed: —

(a) Power of Attorpey executed with

the foreign employer: Yes/No

() Request from employer to recurit
specified categories and number

of workers for their employment:  Yes/No

(¢) Employment Contract form pro-
posed to be cxecuted with the
recruited workers on  behalll of

foreign employer: Yes/No

(d) Dectalls of selected candidates in

Form-1V: Yes/No

6. The address of the Protector of Emi- ———u—— —
grant where contracts of workers ar¢ —————— -
proposed to be registered :

[PART II—SEC. 3§)]

CERTIFICATE

1 certify that the particulars furnished above are cotice

and 1 am aware than my agency is liable for disqualification

for any other action that may be decided by the Government
il the above particulurs are found to be nol correct.

Place: — - = = o i e e e L o
Ref. No. — o o o e e
Date: -~ ~—— e e e
Name & Signaturc of head of the recrutting ———-—— —
ugency PN

—

“(Please mote that application for grunt of permission shall
not be considered if it is not upported by documents indi-
viated against item 5 above).

FORM NO. 22
(Sec Rule 57(1))

INFORMATION TO BE FURNISHED ON THE FIRMS
PROPER LETTER HEAD BY INDIAN FIRMS/ORGANI-
SATIONS EXECUTING WORKS IN FOREIGN COUN-
TRIES ON CONTRACT/SUB-CONTRACT RBASIS AND
MAKING DIRECT RFCRUITMENT OF SKILLED PIR-
SONNEI. FOR EMPLOYMENT ABROAD

I. Name of the Indian firm/Organisation.

2. Whether working in Collaboration with
if so, give details,
3. Date when established.
. In what countries business is spread.
5. Status of the firm ;
(1) Whether registered
(i) Under the Companies Act, 1956
(ii) Under any other luw (To be specified)

other firm,

(b)Y If un-registered, give details

6. WNature of economic nclivily ;
(1) Principal
(i) Subsidiary
(iii) In collaboration with
7. Address of office (in case registered, Telephone No.
the registered office) Telex No.

&  Name of Heud of f{irm/organisation and hy Natio-
nality.

9, Name of the Liaison Officer & Principal Ofiice
hearcrs.

10.  Country/firm for whom the confract isv beive exe-
culed (Photo-stat copy of the contract to be en-
closed). If it is a sub-contract indicate the principal
contractor and enclose a copy of sub-contract.

11.  Amount of contract/sub-contract.

12. Type of work of contract/Project/Sub-contract o
be executed.

13.  Duration of the contract/sub-contract.
14, Date of commencement of contract/sub-contract.

15. Has the contract been approved by the Government?
(enclose copy of the approval by the concerned
Ministry).

16, Has the clearance of Reserve Bank of India been
obtained ? Enclose copy of such clearance.

17, Any other supporting document like the approval or
authentication by Indian Embassy of Contract/Sub-
contract,

18, Estimated trade-wise & category-wise number of
persons actually to be engaged for the contract/
Project /Sub-contract.
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Trade Nos.

(a) for the whole cone
tract/project /sub-
contract

(b) during the next six
months

(c) during the remaining
period of the con-
tract fsub-contract

(d) Phased  programme
(to be specified)
Tiade No. Period when
sent

19. Number of  workers
ulrcady recruited & sent
abroad for execution of
the project in question,

20. Terms & conditions of
employment of
workers (enclose 5 copies
of employment agreement
alongwith 5 copies of the
statement containing the
details of salary & allow-
ances efc. to be paid o
each catepory of workers
separately in the fore gn
currency & equivalent in
the Imdian currency (ap-
proximately).
Date: (Signature of the
Place: Head of the In-
dian firm)
Office Seal

Note.—1. 'This may pleuse be noted that no application
vn thig form will be considered unless it 19 supported by the
following documents :(—

{u) Recommendation/clearance given by the concerned
Ministry.

tb) Clearunce of the project by the Reserve Bank of
Indin regurding remiflances etc.

t¢) Other supporting evidence like the sub-contract by
any other Indian/foreign firm etc.

(d) Clearance by the Indian Embassy in the couniry
concerncd.

ie) Employment Agreement Form proposed {0 be exe-
culed with workers to be deployed from India for
execution of the project. This should contain inter-
alin all the provisions/clauses mentioned in the
Anncxure.

Note. —1. The evidence should clearly make out the justi-

lication for the numbers of workers required, category-wise
and the time schedule.

TORM No. 23
[Sce Rule 57(5)]

MONTHLY REPORT ABQUT THE NUMBER OF PERSONS
RECRUITFD BY TIIE REGISTERED RECRUITING

AGENT/FIRM
I, Name of the Hrm/recuriting agent:
3. Report for the month ending:

3. Details of persons reerulted:

Sl. Name & Address  Name, Father's Trades and
No. of the foreign name and address  categories
crmployer for of the workers of workers
whom workers recruited
recruited
_ l_ N ) z o T 3 4
- -Passgori Addrc?s:f " Date of Date & mode

No. of the Protecior of  Registration of  of departure

the Emigrants Clontract of workers
persons where contract from India
registered
5 6 7 ]
To

The Dircctor of Employment Exchanges, _
Ministry of Labour, D.G.E. & T., Shram Shakti
Bhawan, Rafi Marg, New Delhi-110001.

Signaturc of the recruiting agent
Date!:

Seal Office):
[F.No.VIII/385/49/78]

K.D. SHARMA, Joint Secy,
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