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wtarw st afrarw snwe aorE, 1074, N WTTT ¥ TUDH, WTT 2Ty 3—-TTA (1)
(afewga o) i 11 gk, 1974 ¥ % 1450 w¢ SwwTfoy gk &, W

& Rt 1w, 1879 wﬁmmmﬂﬁamgﬁwﬂwl,1979 %rfrw{eﬁm"rﬁar
T sl R aeaw, fE wm AT wTe fo Ho 313(W),

wfagwng im 11 I@TE, 197491 Fo g9 (W) mla 1 ad, 1970
Wiowtofne 89 ().l wowTT, wieha qeew it wra wgreeT Wifay fear mr §, S free on s
1908 (1908 1 15)47 urer 3 & www (8) gEva W g fowt a Syt oo g Wi e afefa &
wfrrdl w1 sd s gu Wifer sl & 6 qdefer qo sarorTd yw qe oY Ay frefidar g -
ol 1, 1979 ¥ UK WEYET O —

werfr 8°50° AT ¥ QETATRIC WOET & HIO-OTY 9T

[q"ro Hro T 21/78/[)]
¥ fafaa @ eew ¥ & g W Y o e 8780’ IoTX

MINISTRY OF SHIPPING AND TRANSPORT W meaT 78°22 T" SLE
(Transport Wing) o ¥
New Delhi, the 1st March., 1979 ' i tr &°50° IRIT we ROTT 78°22 '1* ey el
NOTIFICATIONS g% Jmr & mehr 8% 417 40" I " AWmET 78 207 207
G.S.R. 89(E)—In exercise of the powers conferred by clause
(8) of section 3 of the Indian Port, Act, 1908 (15 of 1908). ow
the Centra] Government hercby declares that the Port of afieror 3 :
Tuticorin, shall be a major port, with effect from the 1st S
day of r\]‘\l‘l] 1979. e 8°41° 45" Fac wYT Ry 78° 207 227 T OB

g X S qftem ¥ oF YT wgt q@ AT 9L AT faeg @

[No. PGL-21/78
° 78 m 45 72 Wew & foyg ¥ foeeft &

Aowrofre go(w) —Aefy qowre, wraha e wfufgs, afad 7 ¢
1908 (1908 %1 15) % W7 5 TAT STWA Wit (%) wérw ware famg ox 45,72 W A @0 ¥ gream
w1 s w3 3u o wror wenr ® AT s 1form sarew giwf gor g@e & afph ofw @ s
(afemee qut) #r sfimasy Fo Aromtofe 314(%), AP 11 Fondodio 1 TH |
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(@) agt T ward Hogwodto 1 A Eogwodto 6 & i
afimfy erfr &fw & Ara-ATg

() gt & v wEN HoUxodte 6 A Hoqdodte 21 &
A qfeedy s AwT & @re-EmT

(w) =gt & MAT wEw Hoymwadro 21 ¥ Hogaofto 24 &
Ay ok arifer % gwrd M & Y Oy W
qra-HTyg |

(%) agt & @Ar eww fHouwodto 24 ¥ Houwofre 25
¥ drw wrorEew awaw W & afeem s wie ¥
qftdy fax & ag-arg

(@) =gt ¥ wz ¢ 48, 72 W T & g e faeg
¥ woad & gore § fafim o ew o

ersfreor — 9o @ & T s ¥ w et ard
ouT wou WS wfAw §, S A o gl meet o g
uT U g WY ged qge AT, #ig e fay & wAR ar
orEe g, A {6 i ol avke w gy, o famg & 45.72
W & wEx gty o az & feEl W & qur, @ oK
Jom ey & fam g

[to frofge-21/78/111 )]

G.S.R, 90(E).—In cxercise of the powers conferred by sec-
tion 5 of the Indian Ports Act, 1908 (15 of 1908) and in
supersession of the notification of the Government of India
in the Ministry of Shipping and Transport, (Transport Wing),
No. G.S.R. 314(E), dated the 11th Tuly, 1974, published in
the Gazette of India, Part H—Sectilon 3—Sub-section (i), dated
the 11th July, 1974, at page 1450, the Central Government
hereby declares that the Port of New Tuticorin and Port of
Tuticorin declared as major ports vide G.S.R. No. 313(E),
datec¢ the 11th July, 1974, and G.S.R. 8HE) dated March
1, 1979 respectively, shall from the first day of April, 1979
be a unified major port to be called ‘Port of Tuticorin’ and
the limits of the port for the purposes of the Act, shal] be as
under :-—

On the North : a line drawn due east from the boundary
pillar erected to the north of Arasadi along the parallel of
latiude 8°50” North to a position in latitude 8°50’ North
and longitude 78°22° East.

On the East : a line joining a postion in latitude 80°50°
North and longitude 78°22° [Cast to a position in latitude
8°41/ 40” North and longitude 78°20” 20” East.

On the South ; a line due west from a position in latitude
8°41740” North and longitude 78°20722” East to where it
rgeets the point 45.72 meters from the high water mark on
the shore,

On the West : (a) thence along a line 4572 meters on
the shore from high water mark upto the southern acquisi-
E{:n boundary pillar THP 1 of the Tuticorin Harbou~

tate ;

(b) thence along the southern acquisition boundary bet-
ween boundary pillars THP 1 to THP 6;

(c) thence along the western acquisition boundary between
boundary pillars THP 6 to THP 21;

(d) thence nlong the northern edge of the railway siding
to Harbour between boundary pillars THP 21 to THP 24 ;

(e) thence along the western edge of the western flood
bank of the Korampallam Surplus Course between the boun-
dary pillars THP 24 to THP 25;

(f) thence alng a line 45.72 meters on the shore from
high water mark upto the houndary pillar erected to the
North of Arasadi.

Explanation :—The above mentioned limits shall include all
wharves and other works made on behalf of the public for
convenience of traffic, for safety of vessels, or for the im-
provement, maintenance of good government, of the said
port and its approaches, whether within or without high
water mark, subject to any rights of private property therein.
any portion of the shore or bank within 45.72 metres of high
water mark.

[No. PGL-21/78/11)

wTowrofite o 1(W),—mwrmeam wiwfmw, 1063 (1963
T 38) ¥ g 1 WY STETO (3) WA s wfedl o7 s
¥ gy ¥ wor grgET i 1, 1970 WY A oTde
frfer vt & forr fe owY s & 9w wifefoer & gueey

ghefe & mgoew #oerp g

G .8.R. 91(F).—In exercise of the powers conferred by sub-
section (3) of section 1 of the Major Port Trusts Act, 1962
(38 of 1963), the Central Government hereby specifies the
1st day of April, 1979 as the date on and from which the
royisigns of the said Act shall apply to the major port of

uticorin.

"TowTofifo g2 (W) —Tgremranr wiwhmw, 1963 (1963
w7 a8) ¥ angr 2 & WY (v) QT Swew wiew) v RO w1
v AT aome @ qarg ag cifam e & fe o wfi-
frm & switoer & U gt avnm A g agy R R
qferar wrer & fevte wmd 1, 1970 F wETTOUT Trwqm
wi—I1 d 3-—gmir (i) § mfier e goee & dage
ot aforgs s (foms gw) # wfigesT  do ATewTofiro
90(%) farhr wrd 1, 1970 & £ wf &)

[ete froofrogeme-21/ 78/11T]

G.S.R, 92(E).—In cxercise of the powers conferred by clause
(q) of section 2 of the Major Port Trusts Act, 1963 (38 of
1963) the Central Government hereby declares that the lmits
of Port Tuticorin for the purposc of the said Act shall be the
same as deflned vide Government of India, Ministry of
Shipﬁ ng and Transport (Transport Wing), notification No.
G.S.R. 90(E) dated March 1, 1979 published jn the Gazette
of India Extraordinary, Part I1—-Section 3—Sub-section (1),
dated the 1ts March, 1979.

[No. PGIL.-21/78/1IN

Atewrofiro 93().—Awily gorR, TR wfbfg,
1963 (1963 %7 38) WY WTIT 4 W' IvUTT (1) QAT WL,
wfRel 7 gir <X gy, FetE qem ¥ diy §, o g,
1979 ¥ wow Amdy W afsy vt oY frafwfam safirdf
W IS A ovE o1 o e R anfaat & T A frger
wft ¥, oty i—

quqeT
1. 8t #ro Frreg, AT oToT o
wrfy

P ) o G oG e S < S i S
e framr w1 sfafafoer %)

3. Pomfia s, afir T, WY (o wrefm @
wfafafer w4T) |

4. ey wierdl, arforfdas a faare, s (ot arforfiene
w3t fremy w7 frfrfier w37 ) |
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5. W afm, afeagy faar, qfimaR e (W ahim-
A0g, ACHIC T HiAfTaed 637 ) |

6. off ggoUTo WyAT (W1 WIENT TSEA T17-TATHY €T W
nfafafufr w331 ) |

7. 8y Fo drgeandy faraarare (WY Ao qrer e
& eyl g w1 wafafue w3 )

8. Y go wurfafw (s wrwdtm wifeg T IErT Hve
afmerfon wr wfafaiger w3)

9. weaw, afqaaTy <aq frgw a2rg WA,
faqa o, wwrg w0 wtaffice w33) 0

10, #ffo d¥o #ro Hlo gATWT (377 Taifwre wa & whafale)

11. ®fTo TTo TFo FaquA (a7 v fig qai & wfafafd)

12. "0l Qo Qo AFNWG AT (QUIHI@ WA W AL
ddrwced garfequd, gahaifa & sfafafi) |

[wre wo dt & #r-16/78)

(st aftrEry

G.S.R. 93(E).—In exercise of the powers conferred by sub-
section (1) of section 4 of the Major Port Trusts Act, 1963
(38 of 1963), the Central Government hereby constitutes, in
respect of the Port of Tuticorin, the first Board of Trustees,
with cffect from the first day of April 1979, and appoints
the following persons as the Chairman and Trustees respec-
tively of the said Board of Trustces, namely :i—

Chairmun
1. Shri V. Sundram, 1.A.S.
Trustees
2. Collector of Customg and Central Excise, Madurui
(representing the Custorns Department).

3. Divisional  Superintendent, Southern  Railway,
Madurai, (representing the Indian Railways).

4, Principal Officer, Mercuntile Marine Department,
Madras, (representing the Mercantile Marine De-
partment).

5. Joint Secretary to the Government of Tamil Nadu,
Transport Department, Government of Tamil Nadu,
(representing the Government of Tamil Nadu).

6. Shri 5. N. Ruia (representing the Indian WNatlonal
Shipowners’ Association).

7. Shrj J. Ponnusamy Villavarayar (representing the
Tuticorin Sailing Vessel Owners’ Association).

8. Shri A. Kripanidhi (representing the Indian Chamber
of Commerce and Industry, Tuticorin).

9. Chairman, Tamil Nadu  State Electricity Board

(representing the  Tamil Nadu Electricity Board,
Madras).

10. Shri V. V. D. Dhanapalan (representing “other in-
teresta™).

11. Shri R. §. Arumugem (representing “‘other interests”)

12, Shri M. S. Arunachala Nadar (representing the
Tuticorin  Small-Scale Salt Manufacturers Associa-
tion, Tuticorin.)

[F. No. PTB-16/78]

wo Mo gd4(®W)—Ta i qew awm  (dW &
afwdaal o wfrar) Frow, 1978 1 Q% wrew wgwew A
witfraw, 1063 (1963 w1 38) & w17 122 W IR (2)
gra gur wifEE ww F oaror wweTe ¥ ae et oafeee
darag (afcaga aer) A wiageeT Hwn aTe wre fo s10(W)

nrfa 27 wEAT, 1978 & Wi wrew & worgw,  wATETIV,

WIT 2, @ 3 FravA (i) aMOw 27 WNEAY, 1978 & %
1003-1004 9T wwiferr firr war a1, fogd gea sfugasT
ATy F auifar w5 ardam @ darelg far &l gafy € qofs
AF 97 qdr sqfkadi @ widT M garg =ik a7 ¥, fad 96y
warfas B W deraer

are THT URIA K sfagt 1 ATHAT, 1978 WY wAQT WY
ITAE W o T oY ;

o AT qEET T IV A0ET %Y wwa ower wrad wR
garal 9T faa w faar ¥

AL, WA HATT qLET, IM miafraw w v 122 W
g (1) s owaw wiEst s owqw w7 gy, el
fAra gy ¥, watqg o—

fraw

1. "ftre 7w, s Y 9n) BAL—(1) ¥ fAEei o
TT 77 FNARA gaq g (A F afaredd @ wiwar)
fras, 1979 &

(2) & 1 =¥w, 1979 W sgEW ER

(3) & amagaam #fufiaa, 1903 (1963 %1 38)
® g 18 ¥ ITAA ¥ AAA @A Y, AT g uwA X
arrdy vk & wigdaal F feg ¥ A Frawre e an) g1 1

2. Afaimal & wigfr—(1) o€ & fow 3 ¥ fafae
fedr grgdma ¥ fomr wiadqq, miw 7/ § w7 & w7 oF
R ol |

(2) ®F wAg-gaq 9T AT afwdwA W AW T aww
sttt ®TT ¢

qeg gt ME GFd woow QEr v § oqawd & oag,
Iad faq A Fow § IF NaAg FOR, ASTA FAT FT qHAT

(3) ®¥F o wigdos gfdfer ¥ oo ofme & Qoo

3. fata wikdwal &7 AT FEL—wEAW, T FEH W
gfeqfy § Sasqw, aft ag frgam fear nar §, o vy wraes
aad, fadd wfadqa gar @ @ w7 F ww @7 arfedt &
fafar aqdy q¢ aw Qa1 ®ow |

4wl g owify w0 ofeqwa-—nd & el wfgdue &
frg wedqr s 9a = feoqor a1 w9w, afz wif &, wfwdwe
# qdg ¥ v ¥ ox fi7 fm qof Al N afenfoa feg
KT ;

Ty fadq wfgdaT 8 g § O sebgdy o feeqor
a0 #077, AfAkET ® IR”T § w7 ¥ ¥ qF fa7 g afomfen
frg wg®

5 3 73t o frarefandt o wndgdr § oafcafer ot
§—-mead ar Iusr wqfeafy ¥ gurewwm, afy sy fagea foar
war §, eafaReraac @d & whded ¥ (e fote wfadww
A1 aferfay & thdr wfwdas § fearefomd & fag st
# dfeqfaa af £ 7f 5y 77 Y, 39 w7 § afowfas v gl
Jafs ag I96r U@ A ool Amr W @ ov ofe ormww 6
aqar oA & g HR wq IY fedt earpeft ofidee o
@ fegmed AT @ AT R 61
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8. TraTH—afy fedr ww 9T wgarT & whr s owfr §oav
wx &% arer eqrfagt & ATY qur 9% wAl & Sgfw wfidua &
aarafe gro sfwfafeam #r emgafr

< Rt —w o WX fraw 7 W g & wawwer & fAy
‘et g ¥, wegw g7 Ay spfeaft ¥ sqvenwr, afy ooy
frowr fiear §, o @1 o wqufmfs & gofefn sofeat @ &
gt I qAT T wvf sl el § o

7. wfidve FT srgw —-(1) & % waw afawr sy
wrdarigal w1 wrdge A g ¥ wfabafar fear s faer
sgaeqy Ak gIXT vH WO f fag & 9 o6 3T 97, a@
wiemirer @Y wigdwa & mwmlfr qro e e Smod R
ag WratAT wHr & AW fedr o A @ friw & fAO

Juesg AT |

(2) ®rigem, sod A wam & Fow forak g wsow 10
Jafr myifeafs & wwewe, afs ag fepes fear o §, i
fafirse qmer & frdw 3, Wy & s § swieg & 799 %
T wqAr & frdea % fag Swesy w@or o

(3) wis wfgdws ¥ gnfeafa wafemd & am wrEqe
gear § wiafafag feg wdd

8. ufidmd #1 e —afadm w1 owanfa, afi@e ¥
gafeq surfagt ® gty ¥ ofvges G qratqt AW A%
% faq eafrr ®T sy Py @k F ar @ gm0 s §
graar w< & W@, w7 afednt § oaqafes afet @
amrl wiwdar & ada & w0 & v A fag qd gEar S«
sy, o wearer wfdaT W arde ¥ aw ¥ w9 AT fr
wrrfeal ®r ggfwa frar sqar

[dta ofte gme 23/78]

G.5.R. 94(E).—Whereas the draft of the New Tuticorin Port
Trust (Procedure at Board Meeting) Rules, 1978 was publish-
ed as required by sub-section (2) of Section 122 of the Major
Port Trusts Act, 1963 (38 of 1963) at ﬁagcs 1003-1004 of the
Gazette of India Extraordinary, Part IT, Section 3(i), dated
the 27th October 1978, under the notification of the Govern-
ment of Indla in the Ministry of Shipping and Transport
(Transport Wing) No. G.5.R. 510(E), dated the 27th October
1978, inviting objections and suggestions from all persons likely
to be affected thereby till the expiry of a period of forty five
days from the date of publication of the said notification in
the Official Gazetts ;

And whereas the copies of the sald Gazette were made
available to the public on the 1st November 1978:

And whereas no objections and suggestions have been re-
ceived from the public before the expiry of the period afore-
sald ;

Now, therefore, in exercise of the powers conferred by sub-
section (1) of section 122 of the sald Act, the Central Gov-
ernment hereby make the following rules mamely :(—

RULES

1. Short title, commencement and application.—(1) These
rules may be called the Tuticorin Port Trust (Procedure a!
Board Meeting) Rules, 1979.

[PArRT I[—SEC. 3(i)]

(2) They shall came into force on the first day of April,
1979,

(3) They shall, subject to the provisions of Section 16 of
the Major Port Trusts Act, 1963 (38 of 1963), apply to the
business transacted at the meetings of the Board of Trusteos
of the Port of Tuticorin.

2. Frequency of Meeting.—(1) A meeting of the Board,
other than a speclal meeting referred to in rule 3, shall be
held at least once In every month,

(2) The Board shall, from time to time, determine the
date and time of its meeting:

Provided that where the Board js unable to do so for any
reason, the Chairman may do so, for reasom to be recorded
in writing,

(31} A meeting of the Board shall be held at the Port
premises at Tuticorin.

3. Calllng of speclal meetings.—The Chairman or, in bhls
absence, the Deputy Chairman, if appolnted, may whenever he
thinks fit, and shall upon the written request of not less thaa
three Trustecs, call a special meeting.

4. Circulation of agenda, etc.—Agenda and notes of memo-
randa thereon, if any, for any meeting of the Board shall be

circulated to the Trustees at least three days before the date
of the meeting :

Provided that in the case of a special meeting, such agenda
and notes or memoranda shall be circwlated at lzast one day
before the date of the meeting.

5. Discussion of items not included In the agenda.—The
Chairman or, in his absence, the Deputy Chalrman, if appoln-
ted, may at bls discretion, Include for discussion at any of
the meetings of the Board, including a speclal meeting, anv
item not included in the agenda if the same is, In hls opinion,
of sufficlent importance or urgency or both and cannot be
held over for the consideration of the Board at any subse-
Juent meeting.

6. Poll—If a poll is demanded on any uestion, the names
of the Trustees voting and the nature of their votes shall he
recorded by the President of the mesting,

Explanation—For the purposes of this rule and rule 7 and
8 the expression “President” shall mean the Chairman or, in
his absence the Deputy Chairman if appointed and In the
absence of both, any person chosen by the Trustees present
from among themselves.

7. Minutes of the meeting.—(1) Minutes of the proceedings
ut each meeting of the Board shall be recorded in a book to
be provided by the Board for this purposes, which shall be
signed as soon as practicable by the President of such meeting
ﬁnd shall be open to tnspectlon by any Trustee during office

ours.

(2) Minutes of the proceedings excepting such portion there-
of as the Chairman ,or, in his absence the Deputy Chairman,
18 appointed, may direct In any particular case, shall also be
open to the inspection of the public at the office of the Board
during office hours.

(3) The names of the Trustees present at ench meeting shall
be recorded in the minutes book.

8. Adjournment of meeting.—The President of a meeting
may, with the consent of the Trustees present in the meeting,
adjourn it to a later date, which date ugan either be anooun..-
ed at the meeting in which case intimetion would be sent to
the Trustees abgent at the meeting at least three days in ad-
vance, or communicated to the Trustees at least (hree days
before the dete of the meeting.

{PGL-23 /78]
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HE IR RN

wlo oo 05(H) —A% FAMIf o g & (Farfeat
® e W wE w1 dxm fAmw, 1978 FT OE ATRT AET-
maa sare mfgfaan, 1963 (1963 ®0 38) &Y wror 122 7T
OGO (2) IR gAT q3fTT wF Foqrv AR T AR
A afiaga waea (afERs qF) 7 wfggeaEr @0 Al w6
fre 511 (=) ardem 27 waEy, 1978 & WW WYY IVHIT
F UATA, WAGIOT , WT g, WUE 3, JOEE (1) AT 27
wEAT, 1978 X 9B Ho jou5 v wetfam fewr W@y o@n
frad 337 wimga® & vra9d § wdrw #7 Ardw # dAvfm
for w1 wafe & gmfe = vy adr swfmdt ' owET i
qgars wR T &, faed wad wwrfad g8 & e Fo
kil

oW IF Uwed §r wfEgi EC

#1 IRy w47 wE off

I T9¥gy, 1978

T FAT R T I ATET T AT AT FTRGT W
o wgmEi o fgare & frar k,

we., WA, W7 geeTe, cgwr afafrew @ owwr o120 @
IR (1) AW A WEE T owEw v gy, fAvafwfaa
fraw arft ¥, wmafg —

ogfeT qm w7 any i — frawi e oA oa wa
e A A (enfedt 1 $m st el W garm) s,
1979 & |

(2) & 1 =wf=, 1979 W wyw ¥R

(3) @ =zmrem aer wfafmw, w63 (1063 @ an)
#; arer 18 K IWA F oA ved gu, At wifmeeT s
ot F o7 Ay wfefral wr oo AT S

2. X7 rg-—meger, sTrerer, ufa 9@ fage fewr mar ok,
ar A|r FE [F A S qORE w1 3w §, 8 fow, T8 oa
s caefy faerfAfas e w1 oger e

(1) #r¢ & wadw maron ar faie wfedwa 4 gofer
FAEIE IR ul s it

gvey fRdt R0y wor & avveroge afwdeei
&1 Arew FReT wrdt w1 @ Wi A g vww R ofr
Wl ¥ UF g oA w3 ¥ wfuw Tl delr o

(=]

e & gopeer 1 fe whrroT % W H o7 &4
g fam g7 oamy afufy ® wicrw 3 faw, fedy
#fafs ® wetw wfidwa & Tifeafy & fm oo wam)

foeqor (—ard a1 Fafr winfy 7 fodr wfgdwr § safow
wet ey AT & fag @i af gow o1 TiwerT § g gemee
e )

3OMAT W R HIE-— (1) A AT IR AfwtwEr WA
firdy & mftewe & Iofray g & fog aee 7 omiy ot &
ot ey, AT ARG Ear v ¥ frow 2 % wd wdy @
% afafest, 77 a0 90 TFT AT A F R BT AT HeA
ORI WlOwOn & IS @ w1 A6 g &, fweg 4
#rf Afrw WA o & g aer w1

(2) a0 =, A AT AT 4 o WA a1 e
afaPrai & & fedt % widtes & goforr g &, 9% A6 QA

77 Ay Famqt % gageat & gravoanar wars ifvs wwr
qTF W FEATL T |

[fro Fro mme  23/78]

G.S.R. 95(E).—Whereas the draft of the Board of Trusteecs
of the Port of New Tuticorin (Payment of Fees and Allowances
to Trustees) Rules, 1978 was published as required by sub-
section %2) of section 122 of the Major Port Trusts Act,
1963 (38 of 1963) atﬁage 1005 of the Gazette of India
Extraordinary, Part T, Section 3(i), dated the 27th October
1978, under the notification of the Government of India in
the Ministry of Shipping and Transport (Transport Wm%
No. G.S.R. 511(E), dated the 27th October 1978, inviting ob-
jections and suggestions from all persons likely to be affected
thereby till the expity of a period of forty-five days from the
date of publication of the sald notification in the Official
Gazate ; >

And whereas the coples of the said Gazette were made
available to the public on the 1st November 1978 ;

And whercas no objections and suggzstions have been re-
ceived from the public;

Now, therefore, in exercisc of the powers conferred vy
sub-section (1) of section 122 of the sald Act, the Central
Qovernment hereby make the following rules, namely :—

1. Short title, commencement and application.—(1) These
rules may be called the Board of Trustees of the Port of
Tuticorin (Payment of Fees and Allowances to Trustees)
Rules, 1979.

9(g) They shall come into force on the first day of April,
1979.

(3) They shall, subject to the provisions of section 18 ot
the Major Port Trusts Act, 1963 (38 of 1963), apply to the
Board of Trustees of the Port of Tuticorin and also to the
Committees thereof.

2. Fees payable—FEvery Trustee of the Board other than
the Chalrman, the Deputy Chairman when appointed or any
other Trustee who is a servant of the Government, shall be
entitled to a fee of—

(1) rupees twenty-five for attendance at each ordinary
or special meeting of the Board :

Provided that the aggregate amount of fees payable to any
trustee in respect of the meetings held during any calender
month ghall not exceed rupees one hundred and fifty,

(i) rupees fifteen for attendance at each meeting of any
Committee, other than the meeting of the Committee
held on the same day In continuation or preparatory
to an ordinary or special meeting of the Board.

Note ;:—Trustee present at or for any meeting of the Board
or Committee thereof shall sign hls name in a book
or register to be kept for the purpose,

3. Payment of Travelling Allowance.-——(1) All outstation
Trustees, other than those who are Government servants,
attending any meeting of the Board or of any of its commit-
tees shall, in addition to such fee as is payable under rule 2,
be entltled to receive travelling allowance on the scale appli-
cable to the highest class of officers of the Central Govern-
ment but shall not be entiled to recelve any daily allowance.

(2) A Trustee who is a QGovernment servant and who
attends any meeting of the Board or of any of its com-
moittees shall be entitled to recelve travelling allowimce and
daily allowance in accordance with the provisions of the service
rules applicable to him,

[PGL-23 )73]
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[ off qor-73/78)

G.S8.R. 96(E).—In exercise of the powers conferred by sub-
section (1) of scection 7 and sub-section (1) of section 36
of the Indian Ports Act, 1908 (15 of 1Y08) and in super-
session of the notification of the Government of India in
the Ministry of Shipping and Transport (Transport Wing)
No. G.S.R. 316(E), dated the 11th July 1974, the Cetral
Government hereby appoints the Board of Trustees of the
Port of Tuticorin to be Conservator of the said port and to
receive ull dues, fees or other charges authorised lp be 1aken
at the port by or under the said Act and, subject to the
control of the Central Government, to expend the receipts
on any of the objects authorised by the said Act.

[No. PGL-73 /78]
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fay WX arqﬁvfﬂ W@ W, O fromit
L2 fafiriezar ut fet
o vt

AT aF Tt ey F1eH w1 gearer e o fafan

wfawat wryfafafy

G.S.R. 97(E).—In exercise of the powers conferred by sectiop
126, read with sections 28 and 134, of the Major Port Trusts
Act, 1963 (38 of 1963), the Central Government hercby makes
the following first regulations, namely :—

1, Short ttle and commencement :—(1) These rcgu}ations
may be called the Tuticorin Port Trust (Adaptation of
Rules) Regulations, 1979.

(2) They shall come into force on the 1st day of Aprll,
1979,

2. Application :—Tey shall apply to the Port Trust of

Tuticorin.

3. Definitions ;—In these
otherwise requires,—

(a) “Act” meanc the Major Port Trusts Act, 1963:

regulations, unless the contexi

(b) “appointed day” m'eans the date on which the Act
is made applicable ta the Port Tuticorin;

VT T OO L HHIET

(¢) “Board” shall have the meaning assigned to 1t in
the Act;

(d) “existing rules and orders” means the rules and
orders made under the various Acts and rules in
force prior to the uppointed day in connection with
administration of the Port;

(e) “Port” means the Port of Tuticorin.

4. Existing Rules to continue :—Existing rules and orders
and subsequent amendments thercto made on or after the
appointed day relating to the following matters shall, to the
extent they are not inconsistent with the provisions of the
Act or any regulation; made thereunder, and uptll they are
altered, repealed or amended by the Board, continue in force
as if they were made by the Central Government under
the Act, namely —

(i) matters specified under section 28 of the Act, and
(ii) matters specified in clause (b) and clauges (e) to
(n) of section 123 of the Act :

Provided that any amendment aforsaid to the existing rules
and orders, not advantageous to an employee, shall not he
made applicable to such cmployee uule:s the Board ob-
taing the previous sanction of the Central Government,

5. Form of Receipt : The receipt to be given in pursuance
of sub-section (2) of section 42 of the Act shall, as far as

practicable, be in the form set out in the Appendix to these
regulations.

6, Period of Notice : The period within which notice of
loss or damnage shall be given under sub-section (2) of sec-
tlon 43 of the Act shall be seven clear working days from
the date of taking charge of such poods under sub-section
(2) of section 42 of the Act.

7. Period of Respansibility : No responsibility shall attach
to the Board under section 43 of the Act after a period of
ceven clear working days from the date of taking harge of
the goods by the Board, in respect of such poods.

Explanation.-——In computing the period of scven clear
working davs referred to in this repulation or rcpulation 6.
account shall nt be taken of the dav of taking charge of
the goods. )

[F. No. PTB-16/78]

Printed in Triplicate

APPENDIX
{Sce Regulation 5)
Book No..........ccoviiiiii.t, S No.. ...
Cargo Handled by GangNo.............. ..... Maistry ...
PORT OF TUTICORIN
RECEIPT FOR IMPORT CARGO
BoatNo.......... .. ... .. .....
BoatNoteNo... ................. Date. . ... .
Landing From Boats/Direct Landing Shift Ton. ... ... .. .. .. .. ..
n
111
Time of Entry
ofBoatNo....................
Tally of Cargo ex.8.8......................... M ...Agont at
M.V.
' Berth T, I1, 111, TV/Mooring
by Derrick No................. At Hatch No..................... Time commenced. . ....... ...........
Wharf Crane Time finished.....................
CONTENTS AND STATE OF CONTENTS UNKNOWN
Sling ” Timing of B Bcs_crlan_Mam -P_a;t-iculz-m Total ’ Weigl_mt_ Remgri(-e .
No. : of and of Tally T.Cwt,
Slings Slings Cargo peckages Numbers Qr. Lbs.
landed cleared cleared or Kilos
" Total ' ) T

Roce-i-v-ed‘ c_:opy of _t;Il_y sheet.

Agent Representative

Port Tully Clerk
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G.8.R. 98(E).-—In ¢xercise of the powers conferred by the
roviso to sub-section (1) of section 24, read with section
gﬂ and section 126, of the Major Port Trusts Act, 1963
(38 of 1963) the Central Government hereby makes the
following regulations, namely :—

1. Short title and commencement—<1) Thege re ulatjons
may be called the Tuticorin Port (Authorisation of Pilots)
Regulations, 1979,

(72) They shall come into force on the 1st day of April,
1979.

2. Definitions.—In these regulntioms, unless the context

otherwise requires,—

(s} "Board", “Chairman” and “Deputy Chairman" shall
have the meanings assigned to them in the Major
Port Trusts Act, 1963 ;

(b) “Deputy Conscrvator” means the Deputy Conservitor
of the Port and the officer in whom the direction
and management of pilotage are vested ;

(c) “Harbour Master” means the officer appointed us
such by the Board to perform such duties as may,
from time to time, be asslgned to him by the
Deputy Conservator ;

(d) “limits of compulsory pilotage waters™ means the
limits defined in relation to the port under sub-
section (2) of section 4 of the Indian Ports Act,
1908 (15 of 1908);

{e) “pilot” means a person lawfully appointed ané licens-
ed as such by the Board subject to the authorisation
of the Central Government, to pilot in the Port any
vesse] as directed by the Deputy Conservator/Har-
bour Master.

3. Harbour Master's Control over Pilots.—The Harbour
Master shall have control over pilots in pilotage charge of
vessels while entering or leaving the port or mooring or
berthing or unberthing at any berth in the port.

4. Pilots to be licensed.—(1) Every pilot shall hold a licence
to perform the duties of a pilot for the Port of Tuticorin and
such licence, subject to the sanction of the Central (GGovern-
ment, may be Issued and be revocable by the Board.

(2) A pilot scvering his connectlon with the Board shall
forthwith deliver his licence to the Board,

5. Conditions for joining the Pilot Service.—A person shall
aot be licensed as a pilot unless and until he saiisfes the
Board that he fulfils the following conditions

(2) The conditions of eligibility laid down in regulations
15(1) and 15(2) of the Tuticorin Port Emfloyces
(l%g]crujtment, Seniority and Promotion) Regulations,

g&;

(b) that on the date of appointment as a Probationer
Pilot, he is of an age not below 24 and not exceed-
inng years unless otherwise relaxed by the Board :
an

(c) thaot he possesses the qualifications detailed in regula-
tion 6 below.

6. Qualifications of Candidates.—(1) A candidate for u
Pilotage Licence shall ;

() be In possession of g certificate of competency as
Master (Foruign-goingg granted by the Government
of Tndfa or its equivalent and should have, prefer-
ably, experience of at least six months as First Mate
on a foreign-golng ship ;

(b) obtain a certifinte of phyiscal fitness from such madi-
cal authority as may be prescribed by the Board
for the purpose ;
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{c) produce certificates of good character and sobriety;

1) unless the Board otherwise determines, serve a period
of probationary trAining of not less (han 6 months;
on completion of the training the probationer may,
if recommended by the Harbour Master and subject
to the approval of the Deputy Conservator, apply
1o be examined as to his qualifications to pilotships,

(2) The fce for a Pilotage Licence shall be prescribed by
the Board from time to time,

7. Subjects of Examination—The subjects tér the exame
nation shall include following, namecly ;—

(i) Regulations and Rules relating to navigation in the
port;

(ii) the course und distance between any two places within
the Port limits ;

(iii) the cbb and flow of tides:
(iv) the depth and character of soundings,

(v) The anchorages, rocks, shoals and other dangers, thy
lan¢: marks, buoys and beacons and lights within the
Port ;

(vi) The management of ships and steamers, how Lo briag
them to anchor and o keep them clear on their
anchors in a tideway ;

(vil) tc handle a vessel under all conditlons ;
(viii) to moor, unmoor and get under-way ;
(ix) Harbour Craft Rules of the Port,
(x) Safety Rules of the Port;
(xi) Quarantine Rules;

(xii) The Indian Ports Act 1908 (15 of 1908) and (he
Major Port Trusts Act, 1963 (38 of 1963); and

(xiil) Such other subjects as may be determined by the
Examination Committee in this behalf,

8. Examination Committee.—The e¢xamination shall be
conducted in the manner prescribed by the Board by an
Examination Committee constituted as follows ;—

(1) The Deputy Conservator (Chairman)

(2) The Harbour Masier, and in hls absence, another
marine officer nominated by the Chairman,

(3) A Master of a Forcign-going ship.

9. Failure to Pass un Examination—In the event of a pio-
bationer failing to pass the specified examination within nine
monthy of his appointment, he will be liable to be discharged.

10, Pilot’s Distinguishing Flag.—(1) Each pilot shall be pro-
vided with a distinguishing flag, which is to be hoisted on
the vessel while in his charge in a position where it can best
be seen distinct from other signals.

(2) A similar flag hoisted at the signal station shall be used
in communicating with the vessel when the pilot is on board.

(3) Notwithstanding anything contained in sub-regulations
(1) and (2) the pilot shall also maintain VHF communication
with the Port Control and obey all instructions conveyed
from the Port Control.

11. Pilots to obey the order of the authorily.——A pilot shall
obey and execute all lawful orders and regulutions given or
issued by the Board, the Deputy Conservator and/or the
Harbour Master,

12. Pilot's Behaviourr—(1) Every pilot shall at all times
exercise strict sobriety and shall throughout the time he is in
charge of & vessel, uwse his utmost carc and diligence for her
safely, the sulety of all other vessels in the proximity and
all port property, installations and crafts,

(2) He shall, when necessary, keep the lead, Echo-sounder,
Radar and/or any other navigatiomal aid going while the
vessel i3 under-way and shall not lay the vessel a ground
without a written order from the owner, Master/Officer in
command of the vessel.

(3) Notwithstanding the provisions contained in sub-regula-
tion (2), the Pilot shall take such appropriate action in the
special circumstances of the case as may be necessary 1o
safeguard the port, all port property, installations, navigational
channel, other ships and crafts in the port in the larger Inte-
rests of the port and her users.

13, Pilot’s behaviour towards the Master of the vessel etc.—
A pilot shall show due civility to the owner, Master and

Officers of any vesscl under his charge. The Pilot will bring
to the attention of the Deputy Conservator or Harbour Master
any instances when the Masleér or Officer-in-command behaved
in an uncivil manner.

14. Pilots to obtain certificate of scrvices ["erfm'med by
them.—(1) A pilot shall, on boarding a vessel, hand the
Arrival/Departure report to the Master, who shall enter in
the report all the required particularg over his signature.

(2) Transporting and Anchoring Certificates shall be filled
in by the pilot and presented to the Master for signature when
the duties of the pilot are completed,

15. Pilots to go on board vessels in good time—A pilot
about to tuke charge of a vessel whic% is oulward bound,
or which is about to be moved from the berth in which she
is lying, shall go on board and report himself to the Masier/
Officer in command at the time appointed. The pilot shall
comply with the rules in force on tge subject at the Port of
New Tuticorin.

16. Pilots when on duty to carry with them their licence,
etc.—A pilot when on duty shall always bave with bim hls
licence, an official Tide Tuble for the port, a copy of the
Port Rules and the Pilolage Regulationg for the time being
in force.

17. Provision for accommodation and Food.—A pilot shall,
if necessary, be provided with reasonable accommodation, and
shall be supplied with breakfast between 7 A.M. und 9 A.M.
lunch between 12 Noon and 2 P.M. and dinner betwcen 6
P.M. and 8. P.M. (I.5.T.) The pilot may lcave the vesscl at
anchor or alongside in the harbour and go for his mcals
if not provided with food. Thig matter, should, however,
be brought to the attention of the Deputy Conservator Har-
bour Master. .

18. Pilots to see that anchors are rcady to let go.—A pilot,
before taking charge of an outward-bound vessel, shall enquire
the Master /Officer-in-charge of the vessel that the vessel
is in readiness in all respects with regard to her engines,
steering gear, Telegraph, Windless, mooring winches, navigas
tional lights and signals, whistle/siren for sound signals nnd
also that anchors are got ready to be let gone instantly.

19, Pilots giving cvidence.—~A pilot shall not attend to give
evidence on any trial or inquiry to which he is not a party
unless vnder sub-poena without the permission of the Deputy
Conservator and a pilot under sub-poena to give evidence
shall forthwith report the fact in writing to the Deputy Con-
servator.

20. Pilots to give information of any alteralions in Naviga-
tional marks, etc.—A pilot who hag observed any nlteration
in the depth of the channcls or noticed that any buoys, bea-
cons or light vessels have been driven away, bioken down,
damaged, or shifted from position or become aware of an
circumstances likely to uffect the safety of navigation. shall
forthwith send o detailed report thereof in writing to the
Deputy Conservator and Harbour Master. The iume iaz)
be rccorded in the Harbour Master’s l.og Book nlsv.

21. Pilots to report casunlties.—A pilot shall, immediately
after the occurrence of any accident involving any vessel in
his charge, report the facts relating lo the accident to the
Deputfl Conservator and/or the Harbour Master ug socn as
possible followed by a report in writing to the Deputy Con-
servator through the Harbour Master, with all details of
damages, teasons for the accident and the responsibility for
the same within 24 hours of the occurrence,

22. Yarbour Masler to regulate uttendance of pilot; on
be kept in the office of the Deputy Conservator or Harbour
Master to vessels requiring thelr services and = lst
showing the rotation in which pilots (having regard to their
respective classes) are to be allotted to sucH vesscls, shall
be kept in the office of the Deputy Conservator or Harbour
Master,

23. Commencement of Pilot’s duties in regard to outward
bound vessel.—The duties of a pilot in regard to an oufward-
bound vessel shall commence from the time “Stations” are
cafled and the pilot has procecded to the navigational bridge
for the purposes of piloting the outward-bound vessel to
sen from the wharf, pier, berth, jetty or anchorage as the
case’ may be.

24. Censer of Pilot's duties in regard to outward-bound
vessel.—The duties of a pilot in regard to an outlward-bound
vessel shall cease when he has piloled the vessel to the limits
of the compulsory pilotage waters (or to such a position that
the Master /Officer-in-Command does not consider it necessary
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to engage the services of the pilot any more and the pilot
also in his opinion feels that in the prevailing circumstances
that the Master/Officer-in-command can safely take the vessel
out to see).

25. Commencement of Pilot's duties in regard to inwurd-
bound vessel.—The dutles of a pilot jn regard to an inward-
hound vessel shall commence after he has boarded the vsesel
and proceeded to the navigational bridgc and taken charge
from the Master for the purposes of piloting the vessel
inward into the harbour and when the said vessel enters the
compulsory pllotage limits of the port.

26. Action to be taken by a pilot on boarding » vessel.—
A pilot, on boarding the vessel, shall :—

(n) ascertain whether there is. or hag been during the
voyage uany Infectious diseases of the nature spe-
cifled in the Port Quaranting Rules for the time
being in force, umong the persons on boad the
vessel ; if there is or has been any such disease he
shall anchor the vessel, hoist the quarantine aignal
and carry out the instructions contained in the said
rules in this behalf ;

(b) nscertain the vessel’s present draft and see that both
anchors are clear to be lct gone; see that the Na-
tional Ensign s hoisted and that the flags denoting
the name of the vessel and any other signals, as
required under the Port Ruleg from time to time, are
hocistcd in such a manner as to be clearly seen from
the Port Signal Station.

27. Ceaser of Pilot's duties In regard to mward-bound
vessel.—The duties of a pilot in regard to any inward-bound
vegsel shall cease when the vessel is safely moored or an-
choted at any whart, pier, berth, Jetty or anchorage, as the
case may be.

28. Moving of vessels,—(1) No pilo shall, where the vessel
is under way, move or direct the moving of any vessel within
the port from one position to another unless the Master is
on hoard.

(2) Where the Master leaves the vessel before the movement
is compleled, the pilot shall direct the vessel to be anchored
in such safe position as may be most easily reachcd by the
Master, and shall not give directions to proceed with (he
moving until the return of the Master to the vessel.

(3) Throughout the moving of the vessel, (he mumber
of officers anc crew on board and available for duty shall not
be less than the number sulficient to perform any duty which
may bhe required; and if the pilot on boarding the vessel
considers that the number is not sufficient, he shall mvite the
Muster’s attention to the Port Rules and refuse to proceed
with the moving.

. Explanation—In thig regulation, the express “Master” shall
include the first or éther officers duly authorised to act for
the Master In the cvent of the Master being incapacitated
from performing the duties of his office.

29, Loss of Licence.—A pilot losing hig licence mnail forth-
with give notice in that behalf to tﬁe Deputy Canservator,
stating the circumstances in which the licence wus fost ana
the Deputy Conservator, shall, unless he ig satisfied that the
Insy has not been caused by the pilot’s misconduct, isstie the
Fllot a temporary licence pending the grant of a duplicate
icence by the Board.

30. Pilot's Examination of charw.—Eveg pilot shall attenc
the office of the Deputy Conservator or the Harbour Master
to acquaint himself with the latest plans and charts of the
Port and ascertain any other information concerning the port
and also fill up the Harbour Master’s Log Book on comple-
tlon of his pllotage dutles every day.

31. Pilot's Uniform.-——A pilot shall wear when on duty such
uniform as may be prescribed by the Board.

32. laterpretation.—If any question ariscs as to the mter-
pretation of these regulations, the same shall be referred
to the Board for its declsion.
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(%) 9 qa¥ 97 ¥ e 2 dar § 41 3@ R mequTe-
fre wriar & w # @O & T famr oW & oa
qaeyT v fagr srar &

(@) =% faqfr & awarq g7 fravforr fear s & 0

(4) afy saberdr S=ftn fafaw dar (Fww) fram, 1972
¥ w54 & werta wmaT @ o7 wAWOT Y 3y 9gEw F ¥
wigrr & w1 ¥ & W A A4 F AT T AGT W
& wrar

(5) afz g= fafram & wfir oo &1 A el @R
AT &, A wefrr fafeer Aar (F) Prow 1072 o aner
54 & wwntw wei wr &, a1 guk @6y § w¢ fogr oorAr § oy
99 w1 W IAE a7 Sufre s dr A g

(8) ¥u fafraw o< frfmr 10 & ool & -

(%) Sqara wr Aqoar wiAw ag WA F RaT ® W
9T WY e,

(@) “d73" & q@ fqodi § owr ofvofer dwr whicle
CH

(m) ddfir eI g # vk owgren gzdy o, afz
% ¥, sy o w0 ayfe da o e
& fam syta ® it g fad % 5 oay @ww wmw
7% 7oy @ifiee ¥=fiw fafeer Jar (Yomr) frmr, 1972
# fram 21 & wdm v W e au faf e
F waraat & 7 doar & fawegry # ool o £

10 EMAWE QuT & fwelt wrwrdy wr 7 Faew aqwem

(1) ofr & wimrd o Td ot equitaq waT H Ok ®
it smafs dTdATY ® W9 ¥ v e qw & & srow @
weayy aar 1 el §, 6 7y froatifa w ¥ g o e
T e —

() &am & sl dqfer o & faldt o owm & Fe &
e YR f, freg um oW oo 9RR ¥ o wwfe
AR FA A T 9 a8 # (et wmdy dar
& v A,

(W) T & wiw W@fa o & freor A & d
®row ¥ ARy 9T TR ATE & AT ¥ AT Ty
FaTC TUC &, T ¥ ot off ww §, ¥ wfiw o @
w7 o o oy Iuy Far & qATha ¥ qOw oAw 6 ¥
w0 @ v W freex wmdey o v oo §,

0 i afer wdwrd gra A wf durow,
%

ey ag
oo s wfimerd & TAEWE AWl

e

AN

Y
T
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(2) Pt vordray wherd W dar ¥ ¥ gq g @ oy
W T ¥ gy g W femfwfeg o @ Imm e P
T —

(1) aft 4 g frmR T & 9 o R O F ann
ey ata af qx g & 9F & omft § @ Aa A
¥ 399 &F FUET ITATH,

(2) aft g g7 faea o & qiw o o A1 & A
fFrpaa ad R g & o ff anfr & &t wre AW
¥ 9w ¥ AR gmm @ Sefabmm (1) (%) &
o7 g, I d s o afuw §,

(1) aft ¥ oo frec ¥ & a@ wd a7 FEw wfwe
R F oam g oo P ¥ ¥ waw
wfm o ¥ ol o we & AT ¥ moeR Ime

farp wd ag o Gt fF ddfim wd g ®r Tk A A
38 wfwrd ¥ o v Fger s ¥ mww f1 wamaraw
ATAT W
aer] afy ddfeer sl qra o of & oy g wfieed
q W I fepRr v W wwA 1 SISO A wmAT & A S
ity orEw oo @8 wron ¥ frmer sER 9o Prar
oI, IV AT TR g @l T @e freer ag Ife
AW 1
o] W fFogm fafew & wftm % e gware
Y W IE OCRW ¥ BA g EET ot O wSsmd oyt
fafr & v & wiqer Wi & w0 & Sg oo ¥ W
fodfy ot w9 ag Oy feee wegel T o oo ¥ ey
wiverft wiaer fafy o w1 aeer o der o @y o BRf
fF Qar wwrer wfmm fiedt o o § owd &aw & s} wfnrr
& wfirs &Y g

(3) w wfufranw & mim o@w gvam 39 g s
w owRT T g -

(%) oY ouy g ¥ @eE ¥ Rar X av S fRlr wpome-
frr wrla® & w7 ¥ ¥ ¥ g P oww & o
ey 3 fear omer @,

(=) ot frafe & ovm, g fedfwa fer omer 0

(4) aft wherdy =g fafrer @@ (S9) faoer, 1072 &
faw 54 & wepla omw & &Y o &Y A7 ST § O
wferg & w0 & @t wra & dow ¥ AR W agw oA g

(s) aft wr fafmw & oftr SoAE W S fei OR
wETd W W ¥ fafre dar (Fuw) fEw, 1972 o wro
s4 ¥ sl Ay wrar 3, ar sed ddw § wx frgr omar
1 IF A W 9T ar dwfTe e g g

(6) ¥a fafrea % saomi & form—

(w) ooy T ¥ wewm QR weenlt daT oar @
fogr€ & fog wg 7@ wg B frgfer, v
W AT s By arde aw f dm oW 9w e
vl ot qt & w9 Y 4,

(@) Freae dam & g Jar sfivdy § fored seade warfry
o' weardy Jar oy wfaet o §

[dro oo qera-71/78)

G.SR. 9(E)—In exercise of the powers conferred by
section 126, read with section 28, of the Major Port Trusts
Act, 1963 (38 of 1963), the Central Government hereby
makes the following regulations, namely :—

1. Short title, commencement and application.-—(1) These
regulations may be called the Tuticorin Port Employees
(Temporary Service) Regulations, 1979,

. (2) They shall come into force on the first day of April,
979.

(3) They shall apply to all persons who hold a post under
the Board but who do not hold a lien on any posi under
that Board. Provided that they shall not, apply to:—

(1) employees engaged on contract ;
(ii) employees not in whole-time employment ;
(ili) employees paid out of contingencies ;

(iv) persons employed in extra-temporary establishment,
if any, or in workcharged cstablishment ;

(v) such other categories of employees as may be speci-
fied by thc Board.

2. Definitlons.—In fthese Regulations,
otherwise requires :—

unless the context

(i) “appointing authority” means the authority empower-
ed to make appointment to the post under the
New Tuticorin Port Employees (Classification, Con-
trol and Appeal) Regulations, 1979,

(ii) ‘employee’ means an employee of the Bouard;

(iii) 'quasi-permanent service' means lemporary service
commencing from the date on which a declaration
issued under regulation 3 tukes effect and consisting
of periods of duty and leave (other than extra-
ordlnary leave otherwise than on medical certificate)
after that date;

(iv) ‘specified post’ means the particular post, or the
particular grade of posts within a cadre, in respect
of which an employee is declared to be quasi-
permanent under regulation 3 ;

(v) ‘temporary service’ means ofilciating service in a
temporary or in a permanent post uncder the Board
consisting of period of duty and leave (other than
extraordinary leave otherwisc than on Medical
Certlificate).

(vi) words and expressions used herein and not defined
but defined in the Major Port Trustg Act, 1963
(38 of 1963), shall have the meanings respectively,
assigned to them in that Act.

3. Counting of wervice—An employee shall be deemed to
be in quasi-permanent service :-—

() if he has been in continuous service of the Board
for more than three years; and

(i) if the appointing authority, being satisfied as to his
enitability in respect of age, qualifications, work and
character, for employment in a quasi-permanent
capacity, has issued a declaration to that effect, in
accordance with such instructions as the Board
may ijssue from time to time.

Explanation.—For the purpose of computing service for
quasl-permanency, service rendered in the Port including the
erstwhile Tuticorin Port Trust, prior to the commencement
of these regulations shall also be counted,
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4, Issue  of quashpermament certificate.—A  declaration
issued under regulation 3 shall specify the particular post
or the particular grade of posts within a cadre, in respect
of which it is issued, and the date from which it takes
cffect.

5. Termination of services of employees not In quash
permanent.—(1) (a) The service of a temhporary employee,
who Is not in quasi-permanent service, shall be liable to
termination at any time by notice in writing given either
by the employes to the appointing euthorlty, or by the
appointing authority to the employee.

(b) The period of such notice shall be one month unless
otherwise agreed to by the appointing authority and by
the employee.

Provided that the service of any such employee may be
terminated forthwith bﬁ payment to him of a sum equiva-
lent to the amount of his pay plus allowances for the period
of the notice, or as the case may be, for the period by
which such notice falls short of one month or any other
period agreed to under clause (b) of this sub-regulation :

Provided further that the compensatory (city) and house
rent allowances, where admissible, shall be payable on the
expiry of the notice period anc after it ls certified by the
appointing authority that the employee continued to reside
during the period of notice at the station where he was
last employed, notwithstanding the fact that he was not
expected to return to duty at the same station.

(2) (a) where a notice is given by the appointing authority
terminating the service of the temporary employee or where
the service of any such employee is terminated either on
the expiry of the period of such notice or forthwith by the
payment of pay plus allowances, the Board or the Chairman
may, of its or his own motion or otherwise, reopen the case
and after calling for the record of the case and after making
such enquiry as it deems fit, may:—

() confirm the action taken by the appointing authority ;
or

(ii) withdraw the notice ; or
(111) reinstate the employee in service; ot

(iv) make such other order in the case as it may consider
proper ;

Provided that no case shall be reopenedr under this
sub.clause after the expiry of three months ;—

(i) in a case where notice ig given, from the date
of notice:

@) in a case where no notice is given, from the
date of termination of service.

(b) Where an employee is  reinstated In service under
sub-regulation (1) the order of reinstatement shall specify :—

() the emount of proportion of pay and allowances, if
any to be paid to the employee for the perlod of
his absence between the date of termination of
service and the date of reinstatement ; and

(ii) whether the sald period shall be treate¢ as period
spent on duty for any specified purposes.

6. Termination of temporary service on accomnt of physi-
cal unfltness.—Notwithstanding anything contained In regula-
tion 5, the services of a temporary employee, who Is not
in quasi-permanent service, may be terminated at any time
without notice on his being declared physically unfit for
continuance in service by an anthority who would have
been competent to declare him as permanently Incapacitated
for service had his appointment been permanent,

7. Termination of service of quasl-permanent employees.—

(1) The service of an employee In quasi-permanent i
shall be liable to termination ;— 4 permement service

(i} in the same circumstances and in the same manner
as that of an employee in permanent service, or

(ii) when the apponiting authority concerned has certi-
fied that a reduction has occurred in the number of
posts available for employees mnot in permanent
service :

Provided that the service of an employee In quasi-perma-
nent service shall not be liable to termination under sub-
clause (i1) so loni_z as any post of the same grade and under
the same appointing authority as the specified post held by
him, continues to be held by an employee not In permanent
or quasi-permanent service :

Provided further that as among employees In quasl
permanent service whose specified posts are of the same
grade and under the same appointing authority termination
of service consequent on reduction of posts shall ordinarily
take place in the order of juniority.

Provided also that when the services of a quasl-permanent
employees are terminated under c¢lanse (i) he shall be given
three months notice and if, In any case, such notice Is not
glven, then with the sanction of the authority competent to
terminate the services of such employee, a sym equivalent
to his pay plus allowances for the period of the notice, or,
#s the case be, for the perlod by which the notice actually
given to him falls short of thrce months, shall be paid to
him ot the same rates at which he was drawing them imme-
diately before the termination of his gervices, and If hs is
entitled to any gratuity it shall not be paid for the period
In respect of which he recelves a sum in len of notice.

(2) Nothing in this regulation shall affect nny special ins-
trctions issued by the Central Government regarding the
manner and the order in which temporary employee olonlg-
inhg todany Scheduled Caste or Scheduled Tribe may be Jis-
charged.

Explanation.—Reduction of status from permanent to
temporary not belng one of the penalties that can be imposed
on a permanent employee under the Tuticorin Port Employees
(Classification, Control and Appeal) Regulations, 1978, a
quasi-permanent employee cannot also be relegated to a
temporary status for reasons of Inefficiency or as a discipl-
nary measure.

8. Conditions of service of quasi-permanent employees.—
An employee in quasi-permanent service and holding a speci-
fied post shall, as from the date on which his service I
declared to be quasi-permanent, be entitled to the same
conditions of service in respect of leave, allowances and
disciplinary matters as an employes in permanent service
holding the specifled post iz entitled to.

9. Terminal grntui(f' payable to temporary employees.—
(1) A temporary employee who retlres on superannuation or
Is discharged from service or is declared invalid for further
service shall be eligible for gratuity at the rate of :—

(a) one-half of a month’s pay for each completed year
of hia service, if he had completed not lesg than
five years continuous service at the time of retire-
ment, discharge or invalidment ;

(b) one month’s pay for each completed year of his
service  subject to a maximum of fifteen months’
Fay or fifteen thousand rupees, whichever is less,
f he had completed not less than ten years con-
tinuous service at the time of retirement, discharge
or invalidment, subject to the condition that the
service rendered by the employee concerned being
held by the authority competent to appoint him to
ba satisfactory.

. (2) In the event of death of a temporary emnloyee while
in service, his family shall be eligible fur a death gratuity
on the scale and subject to the conditions specified below :—

(u) if the death twukes nlace after completion of one
year service but before completion of three years®
service a gratuity equal to one month's pay ;
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(b) if the death takes place after completion of three
years' service but before completion of five years’
service a gratuity equal to two months pay;

(¢) if the death takes place after completion of five
years’ but before completion of ten years' service
a gratuity equal to three months’ pay or the amount
of terminal gratuity as calculated under sub-regula-
tion (1) (a) whichever is mare;

(d) if the death takes place after completion of ten
years’ service or more, gratuit equal to one
month's pay for each completed year of service
subject (0 a maximum of fifteen nonths’ pay or
fifteen thousand rupees, whichever is less,

subject to the condition that the service rendered by the
employee concerned being held by the authority competent
to appoint him to be satisfactory :

Provided that where the service rendered by the employee
concerned is not held by the authority competent to appoint
him to be satisfactory, such authority may, by order and
for reasons to be mentioned therein, make such reduction
in the amount of pratuity as it may consider proper :

Provided further that the amount of terminal gratuity
payable under this regulation shall not be less than the
amount which the employee would have got as a matching
government contribution to the provident fund if he were
a member of a Contributory Provident Fund Scheme from
the date of his continuous temporary service. subject to the
condition that the matching contribution <hall not in any
case exceed R-1/3 per cent of his pay

(3) No gratuity shall be admissible under this regulation
to an employee —

(a) who resigns his post or who is removed or dismissed
from service as a disciplinary measure ;

(M) who is re-employed after retirement.

(4) Where an cmployee is covered by rule 54 of the
Central Civil Services (Pension) Rules, 1972 an amount equal
lo two months' pay shall be recovered as a contributlon ot
of the gratuity payable to the employee.

(5) Where gratuity under this regulation s paid to or In
respect of an employee who is not covered by rule 54 of
the Central Civil Services (Pension) Rules 19‘;,2. no other
gratuity or pensionary benefits is payable.

(6) For the purposes of this regulation and regulation 10 —

{a) gratuity shall be calculated on the basis of the last
twelve months’ pay ;

(b) ‘pay’ shall mean pay as defined in the Fundamenral
Rules ; and

(¢} period of extraordinary leave, if any, availed of
by the cmployee concerned shall be taken into
account for computing the completed service on the
same basis ms it js taken into account, for the
purposes of the calculation of pension and death-
cum-retirement  gratuity under rule 21 of the
Central Civil Services (Pension) Rules, 1972, as
amended from time to time.

10. Terminal gratulty payable to an employee In quasi-
permanent service.—(1) An employee in the quasi-permanent
service shall, if his services are terminated otherwise than
as a _disciplinary measure or hy resignation, he cligible for
gratuity at the rate of —

(2) one-half of month's pay for each completed years
of the service, if he had completed not less than
five years’ continuous quasi-permanent service nt the
time of termination ;

(b) one month's pay for each completed year of his
service, subject to a maximum of fifteen months’
pay or fiftecn thousand rupees whichever i¢ less. if

1208 GI/78—3

he had completed not less than ten years continu-
ous quasi-permanent service at the time of tedmina-
tion ;

subject to the condition of service rendered by the employee
concerned being held by the authority competent to appoint
him to be satisfactory.

(2) In the event of the death of a quasi-permanent em-
ployee while in service his family shall granted gratuity
on the following scale :—

(i) if the death takes place after completion of three
years but before completion of five years of total'
continuous service, gratuity equal to three months

pay,

(i) if the death takes place after five years but before
completion of ten years total continuous service,
a gratuity equal to four months’ pay or gratuity
under sub-regulation (1) (a), above, whichever s
more.

(iii) if the death takes place after completion of ten
years of total continuous service or more, a gra-
tuity equal to one month's pay for each completed
year of continuous service subject to a maximum
of fifteen months’ pay or fifteen thouvsand mpees.
whichever iy less,

subject (o the condition that the service rendered by the em-
ployee concerned heineg held by the authority competent to
appoint him to be satisfactory.

Provided that where the service rendered by the employee
concerned is not held by the authority competent to appoint
him to be satisfactory, such authority may, by order, for
reasons to be mentioned thercin, make such reduction in the
amount of gratuity as it may consider proper;

Provided further that the amount of terminal gratuity
nayable under this regulation shall be not  Jless than the
amount which the employee would have got as a matching
confribution to the Provident Fund if he were n member
of Contributory Provident Fund Scheme for the date of his
continuous temporary service subiect to the comdition that
the matching contribution shall not in any case exceed 8-1/3
prer cent of his pay

(3) No gratuity shall be ndmissible under this regulution
lo an employee—

fa) who re<igns his post or who i- removed or dis-
missed from service as a disciplinary measure :

(h)y who is te-employed ofter retirement.

(4) Where an employee i» covered by rule 54 of the
Central Civil Services (Pension) Rules, 1972, an amount equal
to two months’ puy shull be recovered as a contribution out
of the gratuity payable to the cmployee,

(5) Where gratuity under this regulation is paid to or in
respect of an cmployee who is not covered by the rule 54
of the Central Civil Services (Pension) Rules, 1972, no other
gratulty or pensionury benefits is payahle

(6) For the purposes of this regulation —

i) quasi-pcrmanent service shall include two thirds of
purely temporary service, if the total period of
contimious <ervice on the date of retirement, dis-
charge, death or invalidment is not less than five
years ;

{h) continuous service means the total service including
spells of quasi-permanent and temporary service.

[PGLI-71/78]
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|to wito o 100 (o). —&g FoMT, TETTeE wTE wifw,
1963 (1963 1 38) ¥ =@ 28 ¥ wid dfsA WW 128
O Sxa wivwt w st w0 gu, faewfafan fafmw amlr
L

1. g AR AR mE B - (1) W fafwt oA
afrerf o wderdr (wreor) fafmm, 1a7e ¥

(2) @ wsma ¥ swre o arfrr wy e B

(@) = fafrat grr ar s s & goafad @ e
faar, & R0E qod =g & sy ® AR # frafea
ot sqfemii & @y w6

oy fafmw 3 & sn-fafraw (2), P 4 & 9O-
fafrm  (5) W< (6), fafrw o, fafmw 12, fafmm 12
¥ gnfafmam (2), ffem 14, fafew 16 & Sufefos (1),
(2) s (3), fafmw 17, fafrew 18 Wi fafmw 19 & B
W e 3% wdArd Wy g Al ERf A 500 %o wfa Wy ww
A ¥ ooy bW ot 3ar a4 om omrow feg gm

oy qF W f5 gdndy oope o el i A et 2
wdardt ®1 owmy @ @ e omw w7 @ R i,
wergeTy, THAET, gTAT a7 weTe Gadr el ¥ %)

2. qfoara g fafaadi &, ow aw fw T=d T e
it o E—

(ﬁ) Mu.‘Ti.M ”“m” llwwﬁll “\_( ”qu qﬂ. “mll
& @ @t wd ¥ o7 wgrrew warg wfufraw, 1963
(1963 *1 38) ¥ www TAF K;

(o) “wdard” ¥ A wr owdArd nfwm §
(m) “wee” ¥ ¥efm woee wivda 8

(w) wdard & @uw ¥, ‘W o gy’ K weniw fae-
fafgs wftmfm & wofe—-

(1) wd=rdr o, aurfeafy, o=t a1 ofw, 4@ o
ga atg v g7 ar oY, feer wwd weds,
marfeaty, o) qedt ar o afg #df & S ey e
aratrr ® fef m widw avT wEAro ¥
qux v fmm oam

(1i) wdwrdr w6 Tor o geft wreEr SRET g AT WX
qeft, oY g% 9T g wfem §, frep s menta
gar 4T or " arew T b A e wee
wwdr o7 ot i g var ¥ @ el wfvoear
¥ oy 4 owdardr A fedr fafr g or ouw
wifty dAfax wx fEmr owm ¥

(iii) dar ®€ wor safe, S wdwd A ool @
afy &, MY T G AT w4y frary G Aafen
¥ R wurd = qoim owifwa kb

(x) “fafgs THARTQ” & TRNFCT Qo wharh o,
fratarer WY e ( fafraw, 1970 Faar fafier frge
wifemrd wfada &

3. EOT —— (1) Tew FEard ghy Qi famaia 6T
faser 7 wdmr Q@M o GET gw A€ w A OF wdErd
& w7 § guk fAg seiredlm ¥

(2) B8 wxindr fedl oy vl @ oW W, famw @me
sawr 8% wewrd o Yfeqw ¥ wigre yar e A e o
#, frwwr A ¥ wiwr §, wod YT ¥ fielt gquem w1 fAmo
o TN ¥ WU e o Tem 9T 7T a1 wWT 6T 9T
T W

TGY wgt A W ¥ FEew F ogwer goo 4F e R
wrgpfr & foo @k o qd s & wfrem o € 91 owwd X
T IY AT T FEET W § oqwr ed=rd oW
R oY g AW o A W wqar & T @@ g, et
w § famT efrgn feat oo owem &

(3

) welw waArd fody O Fee ow @ & ame, famd
It Fear ¥ 61f waar fagfag R, 4@ Wl TR dwilge
wH ¥ wimafor wm fyasr qa@g 9q &9fr oT &0 % A
wf wfmr w7 o1 3§ B dvae o w Y ¥ O

(4) wrg sty WE gm0 o I W) & mefer S
¥t Y wom

(5) fimft wwdr grve werT gEdt FEt ¥ owm &
a7 Ay iwrat ¥ wme 7 T W ¥ AT 07 97 qaTT %1 SN
TIAT, AT ERn )

(6) weits wdardr ¥ wiwm %1 onft &5 gx wow sufem
airae A5 W fire aro s T gy e wad goe
¥ woy frw Y g T w0 afe g & fiedy s
& Aoy fod B sy % SO Gar we e b NOR
wdaly & fro wiehr w3 W oeod gl sl waer W
FHAT wAT, W I Araw gk faeg wriawd #F o AW

(7) ufs w% =dwdy, fest mrwwa gra Cfeg feor
arar gar foerre fear s & @rag ol Qufklg ar foward
% 7wt A7 gl FPa woA fawnia wes w dwmoo dar
A AAET U ¢ I9% fyeg wwretas vk o w
AT |

4. qoiifw W P & wm Ar— (1) W o e
wfr feft Todfes aw g el 9F IwsT g1 oot wwhfy F
W BAT ¥, AAET AEY WAUT U OGN HOdT qewq awr @
wre @ fFd veRfew aEE A SRR e # s
e gr weer B%T A1 fReY wer e F ogEwr wmrmar wdm

(2) sedw wraTlr W qg wdw wrM R oAy owww o
% wadw waer % et 9w o Grmewe # ownr o
o weay & wqEy fel e v d s mpmer s oy o,
w fafy gra warfr wAT A sww g AT et ar oaowr
1§ e B wwar K T ot s w9 wer gow &
fire oaeg ot fRET 0¥ wRim T M W wnr &Y a7 oS
TR wuat fFE A9 T W 9w agaar w9 8 WY § gaed
¥ oawt v owax % afos mfwerd w7 3w guar o
aE Iy 9 Wfesrd ®y wifeA & W Gt ow wEwr #
Y A EEA W orerA owe W faw we § )

e g gufyfrm ¥ ‘g’ ¥ wedw e gee
we fr

(3) afe ax swr seaw grn ¥ fo W medEs ar -
sty {afigw & afefe & dae amr S o o & 9w
i wr P sifen @
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(4) o wd=rdr frer frevrgos @1 el i
¥ frafew ¥ 7 @ 9rr A, o 9 oud dew ¥ daewar ot
ST BRI W WO NN T QW

T~

(1) Sot waart @ ot ow faafee ¥ @9 @ & fen

ufgs § AT & w99 Ay w1 wdm T as g,
famy afe =& dur v & 41 oag 9w <ifs @ faad
WE WATIT AT WigAt §ur fwad gew Aaww faar y,
wr der At &

(ii) faeeft wd=rd & 30 & Fosr 79 wroT ¥ fRoIwd
Ty wre e fafy groar gww wdim 9w 9T wi-
Ufyr wdwr &1 wew TET wed U Pedr frabew
T AR KA H Ao wr §, Ag AT AWAT AmQAT
5 gun ¥ fafom & Soaei s g fear B

wEIRT  Eer mAwTd g woy wldv, 3w ow fre
e ov o fataa-fay aefua somar fodr awrdf @ fratas
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GSR. 100(E).—In exercise of the powers conferred by sec-
tion 126, read with section 28, of the Major Port Trust Act.
1963 (38 of 1963), the Central Government hereby makes
the following reguintions, namely :—

respectively assigned to them in tha Major Port Trusta
Act, 1963 (38 of 1963);

(b) “employee” means an employee of the Board;
(¢) “Government” means the Central Government;

(d) “members of family” in relation to an smployee in-

1. Short title and Application,-—(1) These regulations may cludes —

be called the Tuticorln Port Employces (Conduct) Regulations,

(1) the wife or husband, as the case may be, of the

1979. employee, whether residing with the employee or

n}?t but does 'l:’:lé)t include a wife or husband, as

. the case ma , sepatated from the employee b
{2) They shall come Into force on the date of their publlca- n decree or l(,)rder Ofpa competent court: ployee by
tion In the Official Gazette, i

(if) son or daughter or step-son or step-daughter of the

employee and wholly dependent on him, but does

not include a child or step-child who 1a no longer

dependent in any way on the employes or of whose

custody the employee has been deprlved of by or
under any law;

(b) Except as otherwlse provided by or under these regula-
tions, they shall apply o all persons employed in connection
with the affairs of the Tuticorin Port Trust :

(Iii) any other person related, whether by blood or
marriage, to the employee’s wife or husband, and

¥ thing in sub-regulation (2) of regulation 3,
Provided that nothing in sub-regu (2) e e e Cployec's wife ol

sub-regulations (5) and (6) of rcgulation 4, regulation 9,
regulation 12, sub-regulation (2) of regulation 13, regulation
14, sub-regulations  (1). (2) and (3) of regulaticn
(16) regulations 17, 18 and 19 shall apply to an em-
ployee drawing a pay not exceeding Rs. 500 per mensum and
holding a Class U or Class IV post :

(e) “prescribed authorltg" means the appointing authority
as_prescribed in the Tuticorin  Port Employees
;g;gqsnﬁcanon, Control and Appeal) Regulations

3. General—(1) _Every employee shall, at all times, maln-
tair} ahsolute Integrity and devotion to duty and do nothing
which is of unbecoming of him as such employce,

Provided further that nothing in the foregoing proviso shall

apply lo any employec who is mainly concerned with ad-
ministrative, managerinl.  supervisory, sccurity or welfare
functions.

(2) No employeo shall nse his position or Influence dircetly
or 1.ndu:ectly to secure employment for any member of his
family in any company or firm, with which he has dealings
in his capacity as such employee or with any other firm
having dealings with the Board :

2. Definitions.—In these regulations, unless the :ontext

Provided that where the acceptance of such employment by
otherwise required —

1 member of the family of such employee cannot await the
prior permission of the Board ar is otherwise considered

(2} “Board™. “Chairman”, “Deputy Chairman”, anil urgent. the matter shall be reported by the employee to the

“Head of < Department”, shall have the meanings
1208 GI/T8 -4

Board and the employment may be accepted provisionally suh-
ject to the permission of the Bomd.
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(3) Every employce shall desist from dealing with a case
relating to award of a contract or exercise of patronage
in fuvour of a firm or company in which any member of his
family is employed.

(4) No employee shall bid at auctions arranged by or ou
hehalf of the Board,

(5) Participation by an employee in_prosclytising activities
or the direct or indirect use of his position and influence fin
such activities is objectionable.

(6) Every employee i3 ecxpected to maintsin a reasonablz
and decent standard of conduct in his private life and not
bring discredit to his employer by his misdemeanour, Tn casey
where an employee is reported to have conducted himsclf in
a manner vnbecoming of a servant of the Board as, for ins-
tance by neglect of his wife and family, action may be taken
against him on that score,

(7) An employee who is convicted by & court of law or
arrested shall report the fact of his conviction or arrest to
his  departmental superiors promptly, Fallure to do this
may render him liable to disciplinary action.

4, Taking part in Politics and Election.—(1) No emplovee
shall bc o member or be otherwise assoclated with any
political party or any organisation which takes part in polities.
nor shall he take part in, subscribe In aid of, or assist in
any other manper. any polltical movement or activity.

(2) It shall be the duty of every employee to endeavour to
prevent any member of his family from taking part in. subs-
crlbing in aid of, or assisting in any other manner, any
movement or activity which 1s, or tends directly o indirectly
to be, subversive of the Government as by law cstablished.
and where the employee 13 unable to prevent a member of
his familv from taking part In or subscribing in ald of, or
assisting In any manner, any such movement or activity, he
shall make a reénort to that effect to his immediate superior
officer who shall Tmmedlately forward the same to the
authority competent to remove or dlsmiss such employee from
the service.

Explanation,—In this sub-regulation, “Government” includes
n State Government,

(3) If any question arlses whether any movement or activity
falls within the scope of this rcgulation, the decision of the
Board thereon shall be final.

(4) No employee shall canvass or otherwise Interfere or
nse hls influence in connection with, or take part in. an
electon to any lepislature or local authorlty :

Provided that--

(I) an employee qualified to vote at such election may
exercise  his right to vote, but where he does =o,
he shall give no indication of the manner in which
he proposes fo vote or has voted:

() an emplovee shall not be (deemed to have contravened
the provisions of this regulation bv reason nnly that
he assists in the conduct of an electlon in the due
performance of a duty imnosed on him by or under
any law for the time being in force.

Explanation.—The disnlav bv an emplovee on his person.
vehicle or rosidence  of any clectoral symbol or his propos-
ing or secconding a candidate for election shall amount to
the usine of his influence In connection with an electlon within
the mecaning of this sub-regulation.

(5) No emplovee shall—

(1) engage himsc!f or participate in anv demonsiration
which is prejudicial to the interests of the sovercignty
and Integrity of Tndia, the security of the State.
friendlv relations with forefon States, public order.
decencv or morality, or which Involves contemnt of
court, defamation or incitement to an offence; or

(i1} resort to or in anv wav ahet anv farm of strike in
connectlon ‘with any matter pertulning to his <ervice
or the service of anv other emmplovee

(6) No employes shall Joln, or continie to be a member
of, an association the objects or activities of which are pre-
judicial to the Interests of the sovereignty and integrity of
India or public order or morality.

5. Connectlon with press or Radio.—(i) No employec shall,
except with the previous sanction of the Board, own wholly
or in part or conduct, or participate in the editing or manag-
ing 0?, any newspaper or other periodical publicatlon.

(2) No employee shall, except with the previous sanction
of the Board? or any other authority empowered by it in
this behalf, or in the bonafide discharge of his duties, pub-
lish a book himself or through a publisher or contribute an
article to a book or a compilation of article or participate in
a radio broadcast or wrile any letter either anonymously or
In his own name or in the name of any other person to uny
newspaper or periodical

Provided that no such sanction shall be required if such
publication, broadcast or such contribution is of a purely
literaty, artistic or scientific character.

6. Criticlsm of Board/Government.—No employee shall, in
any radlo broadcast or in any document, publish anony-
mously or in his own name or in the nam¢ of uny other
person or in any communication to the presy or in any other
public utterance, mnke any statement of fact or opluion—

(i) which has the effect of un adverse criticism of any
current or a recent policy or action of the Central
Government, State Government, the Board or any
other Major Port Trust,

Provided that In the cuse of any employee specified in the
proviso to sub-regulation (2) of rcgulation 1, nothing con-
talned in this regulation shall apply to bonafide expression
of views by him as an office bearer of a trade unian of such
employees for the purpose of safeguarding the service con-
ditions of such employees or for securing uny improvement
therein; or

(i1) which is capable of embrassing the relations batween
the Board, the Central Government, the Govern-
ment of any State or any other Major Port Trust: or

(iii) which is capable of embrassing the relations between
the Central Government and the Government of any
foreign State

Provided that nothing in this regulation shall apply to any
statements made or views expressed by an employee in his
official eapacity or the due performance of the duties assign-
ed to him.

7. Evidence before Committee or any other Authority.—(1)
Save as provided in sub regulation (3), no employce shall,
except with the previous sanction of the Board, pive ovi-
dence in connection with any cnquiry conducted by any per-
son, committee or authority.

(2) Where any sanctlon has been accorded under sub-
regulation (1), no employee giving such evidence shall eriti-
cise the policy or anv action of the Bouard or of any Major
Port Trust or of the Central Government or of o State
Government,

(3) Nothing in this repwlation shall apply to—

(n) evidence given at an enquiry before an authority ap-
pointed by the Central or & State Government, by
Parliament or by a State legislature or by the Board
or by any other Major Port Trust; or

(b) cvidence given in any judicial enquiry: or

(c) evidence given in any departmental enquiry or
i v { ‘ y ordered
by avthoritles subordinate to the Covernment or
by the Board or hy any other Major Port Trust or

hy the Chairman or Depnty Chairman or Head of a
Department.

R. Unauthorised Communication of Information.—Ng em-
ployee shall.  except in accordance with any  genern] or
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special order of the Board or in the performance in good
faith the duties assigned to him, communicate directly or
indirectly, apy oillcial document or any part thereof or
information to any person to whom he¢ is not authorised to
communicate such documents or information.

Explanation,—If an employee quoles or copies in his re-
presentation, appeal, etc., circulars and instructions of the
Board or any other Major Port Trust, or Government, in-
cluding those mmked secret, notes and other informatlon
from files to which he is not authorised to have acgess, or
which he is ordinarily not ecxpected to have seen or to have
retained, the action shall amount to unauthorised com-
munication of information and shall be construed as involving
contravention of this regulation.

9. Subscriptions, —No employee shall,
previous sanction of the Chairman, ask for, or accept con-
tributions to, or otherwise assoclate Thimself with the
raising of, any fund or other collections in pursuance of any
object whatsoever.

exceptr with the

Explanation—(1) Mere paymenl of subscription to a chari-
table or benevolent [und does not by itself violate this
regulation.

(2) Voluntary association of an cmployee with the collec-
tion of Flag Day contributions is _permissible without any
specific sanction under this regulation.

(3) Collection of subscriptions by an employee as a mem-
ber of a service union of employees from nmongst other
members of the union—

(i) is unobjectionable and does not require prior sanc-
tion if—

(a) the procceds are proposed to be utilised for wel-
fare activities of the Union;

(b) u matter affecting the general interests of the
members of the Union 1s in dispute and it is per-
missible under the rules of the Union to spend

its funds over such matters.

(ii) is objectionable if thc proceeds are proposed to  be
utilised for the defence of an individual member of
the Union against whom departmental action is
being taken on grouunds which concern him in parti-
cular.

(4) Approach to the public for collecting funds for the
Union without the previous sanction of the Board is objec-
tionable.

10. Gifts.—(1) Save as otherwise provided in these rtules,
no employce shall nccept, or permit any member of bhis
family or any person acting on hiy behalf to accept, any
gift,

Explanation.—The expression “gift” shall include free trans
port, boarding, lodging or other service or any other
pecunlary advance provided by any percon other than a near
relative or personal friend having no official dealings with
the employee.

Note (1) : A casual meal, lift or other social hospitality
shall not be deemed to be a gift,

Note (II) : An employce shall avold accepting lavish hos-
pltality or frequent hospitality from. any indlvidual having
official dealings with him or from industrial or commercial
firms, organisations, etc. ’

(2) On occaslons, such as weddings, anniversaries, funerals
or religious functions, when the making of a gift is in con-
formity with the prevailing religlovs or social practice, an
employee may accept gifts from hia near relatives but he
shall make a report to the Board, if the value of anv such
gift exceeds—

(i) Rs. 500 In the case of an employee holding

any
Class T or Class IT post;

{il) Rs. 250 in the case of an employee holding  any
class IIT post: and

(iii) Rs, 100 in the case of an employee holding any

Class IV post,

(3) On such occasions as are specitied in sub-regulation
(2), an employee may accept gifts from his personal friends
having no ofhcial dealing with bim, but he shall make a re-
port to the Board if the value of any such gift exceeds—

(i) Rs. 200 in the case of an cmployee holding  any
Class I or Class II post;

(ii) Rs, 100 in the casc of an employee holding any
Class L1 post; and

(iii) Rs, 50 in the case of an employce holding any Class
IV post.

(4) In any other case. an employee shall not accept any
gift without the sanction of the Board if the value thereof
exceeds—

(i) Rs. 75, in the case of an employce holding any Class
I or Class II post; and

(ii) Rs. 25, in the case of an =mployec holding any Class
IU or Class IV post.

11. Dowry.—No employee shall—

(i) give or take or abet the giving or taking of dowry;
or

(i) demand, directly or indirectly, from the parents or
guardian of bride or bridegroom, as the case may be,
any dowry.

12, Public demonstrations in honour of employees.—No em-
ployee shall, except with the previous sanction of the Board,
receive any complimentary or valedictory address or accept
any testimonial or attend any meeting or entertasinment held
in his honour or in the honour of any other employee !

Provided that nothing in this regulation shall apply to—

(i) a farewell entertasinment of a substantially private'
and informal character held in honour of the em-
gloyee or any other employee on the occasion of

is retirement or transfer or any person who has
recently quitted service under the Board; or

(ii) the acceptance of simple and Inexpensive entertain-
ments arranged by public bodies or institutions.

Explanation —Acceptance of invilation to declare buildings,
etc., open to Iay the foundation stones of new bulldings.
or to allow public places, Institutions to be named after him
attract the provisions of this regulation.

13. Private trade or employment.—-(1) No employee shall,
except with the previous sanction of the Board, engage, direct-
ly or indirectly, in any trade or business or undertake any
employment

Provided that an employee may, without such sanction,
undertake honorary work of social or charitable nature or
occaslonal work of a literary, artistic or scientific character,
subject to the conditlon that his official duties do not thcrcbﬂ
suffer; but he shall not undertake or shall discontinne sucl
work, if so directed by the Board.

Explanation—(a) Canvassing by an employse In support of
the business of insurance agency, commission agency, etc.,
owned or managed by his wife or sny other member of his
family, shall be deemed to be breach of this sub-regulation.

it to the Board if any
is engaged in a trade or business or
surance agency or cOmiImiss.on agency,

(b) Every employee shall report
member of his famﬂy
owns Or manages an in:

(2) No employee shall, except in the discharze of official
duties, take part without the previous sanction of the Board,
in the registratlon, promotion or maonagement of any bank
or other company which is required to be registered under
the Companies Act, 1956 (1 of 1956) or under any other
law for the time being in force, or any co-operative soclety
for commercial purposes.

Provided that an employee may take part in the registration,
promotion or management of—

(i) a literary, sclentific, or charitable soclety or of a
company, club or similar organlsation the aims and
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objects of which relate to promotion of sports, cul-
tural or recreational activities, registered under the
Societies Reglstration Act, 1860 (21 of 1860) or
the Companics Act, 1956, or any other law for the
time being in force; or

(i) a co-operative society substantially for the benefit
of employecs registered under the Cooperative Socie-
ties Act, 1912 (2 of 1912) or any other law for the
time being in force.

(3) No employee shall accept any fee for any work done
by him for any public body or any private person without the
previous sanction of the Board.

14, Investments, lending and borrowing—(1) No employec
shall speculate in any stock, share or other investment.

Explanation.—Frequent purchase of sale or both, of shares,
securities or other investments shall be deemed to be specula-
tion within the meaning of this sub-regulation.

(2) No employes shall make, or permit any member of
his family or any person acting on his bchalf to make, any
investment likely to embarrass or Influence him in the dis-
charge of his official duties.

(3) If any question arises whether a security or investment
is of the nature referred to in sub-regulation (1) of sub-
regulation (2), the decision of the Board thereon shall be
final.

(4) No employee shall, except with the previous sanction
of the Board, lend money to any person possessing land oi
valuable property within the local limits of his authority or
at Interest to any person :

Provided that an employee may make an advance of pay
to a privale servant, or give a loan of small amount, frea
of interest, to a personal friend or relative; even if such
person possesses land within the local limits of his authority.

(5) No employes shall, In the ordinary course of busineas
with a bank or firm of standing, lend or borrow or deposit
money as a principal or an agent under pecuniary obligation
to any person within the local limits of his anthority or any
other person with whom he is likely to have dealings, nor
shall be permit any member of his family, except with the
pre:iiom sanction of the Board, to enter into any such (ran-
section :

Provided that an employee may accept a purely temporary
loan of small umount, free of inferest, from a personal friend
ar relative or operate a credit account with bona-fide trades-
man,

(6) When an employee is appointed or transferred to a
post of such B naturc as to involve him in the breach of any
of the provisions of sub-regulation (4) or sub-regulation (5).
he shall forthwitlr report the circumstances to the Board and
shall thereafter act in accordance with such order as may
be passed by the prescribed authority.

15, Insolvency and habitual indebtedness.—(1) An employee
shall so manage his private affairs as to avoid habitual Inde-
btedness or insolvency. An employee against whom any
legal proceeding is instituted for the recovery of any debt
due from him or adjudging him as an insolvent shalf forth-
with report full facts to the Board.

(2) When an attachment order is to be enforced against
an employee, the Chairman or Deputy Chairman should—-

() determine whether the employee’s financial position
has renched a stage at which confidence in him
must be diminished and, if so,

(1)) consider the guestion of taking disciplinary action
against him.

16. Movable, immovable and valuable property.—(1) No
employee chall, except with the previous knowledge of the
prescribed authority, acquire or dispose of any immovable
property by lease, mortgage, purchase, sale, gift or otherwise
either In his own meme or in the name of any other member
of his family :

. EXTRAORDINARY
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Provided that any such trunsaction conducted otherwise
than through a regular or reputed dealer or with persons
having official dealings with the cmployee, shall require the
previous sanction of the prescribed snuthority.

(2) An employee who enters into any transaction concer-
mng ony movable property exceeding Rs. 2000/- in vatwe by
wuy of purchase, sale, or otherwise shall forthwith report
such transaction to the Board :

Provided thal no employee shall enter intp such transaction
excepl with or through o regular or repuled dealer or agent
or with the previous sanction of the prescribed authority.

Explanation.—For the purpose of this sub-regulation, the
expression “movable property” includes, inter alia, the follow-
ing property, namely --—

(a) Jewellery, . insurance polices the annual premia  of
which exceeds Rs. 2000]- or one sixth of the total
annual emoluments received from  (Government,
whichever 1s less, shares, securities and debentures:

(b) loans advanced by such employee, whether secured or
not

(¢) motor cars. motor cycles. or uny other means of
conveyance ; ond

() refrigerators, radios and radiograms,

(3) Every employee shall, on his admission in tre service
of the Board, submit a return as in Annexure ‘D’ of all
immovable property ownéd, acquired or inherited by him on
leuse or mortgage. cither in his own nume or in name of any
member of his fumily or in the name of any other person :

Provided that every Group ‘A’ and Group ‘B’ employee
shall submit an annual return in the prescribed form as in
Anniexure ‘D' during the month of January every year.

(4) The Board or the prescribed wuthority may, at  any
time, by generul or special order, require an employee to
submit, within a period specified in the order, a full and
complete statement of such movable or immovable property
held or acquired by him or by any member of his family,
ag may be specified in the order. Such statement shall, if
so required by the Board or by the prescribed authority, in-
clude details of the means by which or the source from which
such property was acquired.

Explanation.—(1) The construction of a house results in
acquisition of immovable property and aitracts the provisions
of this regulation, The purchase of movable property re-
quired for the construction of the house attracts this

regu-
latlon.

(b} Transactions as members of a Hindu undivided joint
fumily shall not require the prior permission of the pre-

scribed authority, 1In such cases, tramsactions In irmmovable
property should be included in the annual property returns
and those in movnble property should be reported to the
prescribed authorlty  immediately ofter completion of  the
transaction or immediately after the employee comes to
know of them. If the employee is unable to give an idea
of his share of such property, he may give details of the
f‘u]l property and the names of the members who share

(5) NWotwithstanding unything co_ntained in these regula
tions, no employee shall, except with the previous sanction
of the preseribed authorlty—

_fa) acquire by purchase, mortgage, lease, gift or otherwise
either in his own name or in the name of any member of
his family, any immovable property sitnated outslde India.

(b) dispose of by sale, morlgage, gift or otherwise or grant
any lease in respect of any immovable property situated out-
side India which was acquired or is held by him either in
]lcxis ‘c1>wn nam¢ or in the mame of any member of his
amily.

(¢) enter intg any transactlon with any forelgner, foreign
Government, foreign organisation or concern for the acqui-
sition or disposal of any Immovuble property as mentioned
above elther in his own name or in the name of any mem-
ber of his family.
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17. Viadication of acts and character of Employees,—No
employee shall, except with the previous sanction of the
Bouwd, have recourse to any Court or the Press for the
vindication of any official act which has been a subject
mutter of adverse criticism or an attack of defamatory
character.

Explanation.—Nothing in this regulation shall be deemed
to prohibit an employee from vindicating his privatc charac-
ter or any act dons by him in his private capacity and where
unv action vindicaling his private character or any act done
by him s takcn, the employee shall submit a report to the
Board regarding such uction.

18. Canvassing of non-official or other outside influence.—
No employee shull biing or attempt to bring any political
or other inflzence to beur upon any superio’ authority to
furthor his inferests in respect of matters pertalning to his
service under the Board.

19, Bigamous marringes.—No employee—(a) shall  entert
into or contract a marringe with a person having a spouse
living, or

(b) who having u spouse living, shall enter into or contract
a4 marriage with any person :

Provided that the Board muay. if satisfied that such MArM-
age is permissible under the personal law applicable to such
person and the other party to the marrlage and that there
are other groumls for so doing, exempt any person from
the operation of this regulation.

(3) Every person who enters into the Board's service after
the commencement of these regulations shall make, before
such entry. a declaration in Annexure ‘C.

(4) An employee who has manied or marries a person
other than of Indian pationnlity shall forthwith intimate the
fact to the Bourd.

20. Drinking.~-An employee shall—-

tta) strictly abide by angr law 1clating to_intoxicating
drinks or drugs in force in any aren in which he
may happen to be for the time being;

(b) not be under the influence of any intoxicating drink
or drug during the course of his duty and shall
also take due cure that the performance of This
duties at any time is not affected in any way by
the influence of such intoxlcating drink or drug;

(¢) not consume any

intoxicating drink or drug in
public place;

(4) not appear in a public place in a stute of intoxi-
cation;

(e} not use intoxicating drinks or drugs to excess.

21. Interpretation—If any question arises relating to the
interpretation of these regulations, it shall be referred to the
Central Government whose decision thereon shall be final,

22. Delegution of Powers.—The Board may, by general or
special order, direct that any power exerciseable by it or
any prescribed authority under these regulations (except the
powers under regulation 21 and this regulation) shall, sub-
ject to such conditions, if any, as may be specified in the
order, be exerciseable also by such Officer or authority as
niiy be specified in the order.

FORM I

[Form of teport/application (for permission) to the prescribed authority for the building of, or addition to, a house.]

This Is to report to you that T propose to build a house.

This is to request that permission may be granted to me for the building of a house.

The estimated cost of the land and the bullding is given below :

LAND
(1) Location (Survey numbers, village, District, Stute)
(2) Area
(3) Cost

BUILDING
(1) Bricks (Rate/Quantity/Cost)
(2) Cement (Rate/Quantity/Cost)
(3) Tron and Steel (Rate/Quantity/Cost)
(4) Timber (Rate/Quantity Cost)
(5) Sanitary fittings (Cost)
(6) Electrical fittings (Cost)
(7) Any other speclal fittings (Cost)
(8) Labour charges
(9) Other charges, If any

Total cost of land and Building-—

Yours faithfully,

FORM II
(Form of report to the prescribed authority  after contpletion of the building/extension of a house.)
Sir,
In my letter No.... ... i e dated. . ... .. I had reported that I

proposed to bulld a house and permission was granted to me Inorder No.................... dated. . ... SR PP for the building
of house. The house has since been completed and T enclose a Valuation Report, duly certified by

(A firm of Civil Engineers or a Civil Engineer of repute)

Yours faithfully,

Date : (Signature, ... . )
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CI e N T et e - i o e —

VALUATION REPORT

I/We hereby certify that I/We have valued Houser constructed by Shri/Shrimatin,
and I/We give below the value at which estimate the cost

of the house under the following heading :

Heading Cost
Rs. Ps.

1. Bricks

2. Cement
3. Iron and Steel
4, Timber

5. Sanitary fittings

6. Electrical fittings

7. All other special fittings
8. Labour charges

9. All other charges

Total cost of building

Date : Signature of the valuation  authority

t(here enter details of the houss)
.(here enter name etc. of the employee)

ANNEXURE ‘A’
(Here enter description of the proceedings)
The Board having been pleased to undertake my defencs in the above proceedings, I hereby agree to render such assistance io the

Board as may be required for my defence and further agree that I shall not hold the Board in any way responsible if the proceedings and
in a declsion adverse to me

Signature of the employee

ANNEXURE 'B’

By this Bond I (here give the name and other particulars of the employes including the post held
by him) acknowledge myself bound to the Board in the sum of Rs. (here enter a sum representing double the amount
advanced) to the said Board.

Now the aboye written bond is conditioned to be void in case the above bounden (employee), his personal representative or any per-
son acting for and on behalf of the above bounden (enployee) shall on demand, pay to the said Board or its representatives or assigns or
their attorney authorised to receive the same the said sum of Rs. but in the event of the above bounden (employee) or
his personal representative or any person acting for and on his behalf faling to pay the said sum on demand, the above written bond shaly
remain in full force and effect.

Date this the day of- 19
Witness :
Signature of the employee;
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ANNEXURE ‘¢’

Declaration

I, Shri/Shrimati/Kumari declare as under —
*({) That [ am unmarried/a widower/a widow.

*(li) That I am married and have only one wife living.

#(ii)) That I am married and have more than one wife living. Application for grant of exemption is enclosed,

*(iv) That I am married and that during the life time of my spouse I have contracted another marriage.
Application for grant of exemption is enclosed.
(v) ThatI am married and my husband has no other living wife, to the best of my knowledge.
(vi) That I have contracted n marriage with a person who has already one wife or more living. Application for graat of exemp-
tion Is enclosed.
wu 2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being found (o be
incorrect after my application, I shall be liable be dismissed from service.

Siguature

Date :
*Please delete clauses not applicable.

. Applicable in the case of clauses (1), (i) and (iii) only.
Application for Grant of Exemption.

[Vide para 1 (jii) (iv) (vi) of the Declaration].
To

Sir,
I request that in view of the reasons stated below, I may be granted exemption from the operation of restriction on the recruitment
to service of a person having more than one wife living/woman who is married to a person already having one wifs or more living.

Reasons:
Yours faithfully,
Date................
Signature
ANNEXURE ‘T
Statements of Immovable Property on first appolntment/for the year..........................
1. Name of the employee (in full) .. ... o i e
2. Present post held. .. .o e e e s '
Name of District Sub- Name and detail  Present If not In own How acquired, whether by Annual income Remarks
division, Taluk and of property value* name, state in purchase lease for mortgage, from the property
Village in which pro» —470™ ™ —XF8 —— whose name held inheritance, gift or otherwise
perty Is situated House  Lands and his/her re- with date of acquisition
and other lationship to the anJ name with details of the
buildings employee persons from whom acquir-
ed
1 2 3 4 5 [ 7 8
Date: Signature. . ....................

@Inapplicable clause to be struck out.
*In cases where it is not possible to assess the value accurately, the approximate value in relation to present conditions may be indi-
cated.
-+ includes short term lease also

[PET-60/78]
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G.S.R. 101(E).—In exercise of the powers conferred by sec-
tion 126, read with section 28 of the Major Port Trusts Act,
1963 (38 of 1963), the Central Government. hereby makes the
following Regulations, namely :—

PART I—General

1, Short title and commencement :—(1) These regulation«
may be called the Tuticorin Port Employees (Classification,
Control and Appeal) Regulations, 1979,

(2) They shall come into force on the date of their pub-
Heation In the Official Gazette.

2. Definitions :—In these regulations, unless the context
otherwise reqoires,—

(a2) “Act” wmeans the Major Port Trust Act, 1963 (38
of 1963);

(b) “Appointing authority” In relation to an employee
means the authority prescribed as such in the Sch-
edule ;

(¢) “Board”, “Chairman” and “Head of Dc¢purtment”
shall have the same meanings as in the Act,

(d) “disciplinary authority” means the authority compe-
tent under these regulations to impose on an emp-
loyee any of the penalties specifled in regulation B:

(¢) “employee” means an employee of the Board and
includes any such person on foreign service o1
whose services are temporarily placed at the dispo-
sal of the Board and also any person in service of
the Central or a State Government or a local or
other puthority whose servicea are temporarily placed
at the disposal of the Board.

(f) “Schedule” menns the Schedule annexed to these 1egu-
latlons.

3. Application :— (1) These regulations shall apply to
every employee of the Board but shall not apply to :—

(a) persons In casual employment ;

(b) persons lable to the discharged from service or
ess than one month’s notlce; and

(c) persons for whom special provision is made in res-
pect of matters covered by these regulations, by or
under any law for the time belng in force or by or
under any agreement entered into by or with the
previous approval of the Board before or after the
commencement of these regulations, in regard to
matters covered by such special provislons;

(2) Notwithsanding anything contained in sub-regulation
(1) the Board may by order exclude from the operation of
ln.ll or any of these regulations any class or classes of emp-
oyees,

(3) I any doubt arises as to whether these regulations or
any of them appli' to any person, the matter shall be referred
to the Board for Its decislon,

PART II-Classification

4. Classification of posts ;—(1) All posts under Board
other than those ordinarily held by persons to whom these
regulations do not apply, shall be classified as follows :

Class 1 Posts Scales carrying a maximum of not less
than Rs. 1,300

Class II Posis Scales carrying a maximum »f Rs. 900
and above but below Rs. 1,300

Class IIT Posts Scales carrying a maximum of Rs. 290
and above but below Rs. 900 :
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Class IV Posts Scales carrying n maximum of less than
Rs. 290.

(2) Any other made by the competent authority and in
force immediately before the commencement of these iegula-
tions relating to classification of posts in the Porg of Tuticorin
and the Tuticorin Port Trust shall continue in force until
altered rescinded or amended by an order of the Board under
sub-regulation (1).

PART II. Appointing authorities

5. Appointment to &:osts —(i) All appointments to the
posts under the Board which are covered by clause (a) of
sub-section (1) of section 24 of the Act shall be made by
the Central Government after consultation with the Chairman.

(i) all appointments to other Class T and Class TI posts
under the Board which are not covered by clause (a) of sub-
wection (1) of section 24 of the Act shall be made by the
authorltles as specified in the Schedule.

6. Appointments to other posts :—All appointments, other
than the appointments referred to in regulation 5, shall be
made by %g anthorities specified in  this behalf In the
Schedule.

PART IV—Suspension

7. Suspenslon—(1) An employee may be placed vnder
suspension—

* (a) where a disciplinary proceeding ageinst him is con-
templated or is pending; or

(b) where a case agalnst him in respect of any criminal
offence is under Investigation, inquiry or trinlL

(2) The order of suspension shall be made-—

(a) in the case of an employee holding a post referred
to in clause (a) of sub-sectlon (1) of section 24 of
the Act by the Chairman;

(b) In any other c¢ase by the appointing authority :

Provided that no such order relating to an employee
holding & post referred to in clawse (a) of sub-
sectlon (1) of section 24 of the Act shall have
effect until it is approved by the Central Govern-
ment,

(3) An employee shall be deemed to have been placed
under suspension by an order of appointing authority—

(a) with effect from the date of his detentlon, if he is
detalled in custody, whether on a criminal charge
or otherwise. for a period exceeding forty-sight hours;

(h) with effect from the date of his conviction if in the
event of a conviction for an offence, he is sen-
fenced to a term of imprisonment excecding fortv-
elght hours and is not forthwith dismissed or re-
moved or compulsorily retired consequent to such
conviction,

Explanation.—The period of forty-eight hours referred to
in clause (b) of this sub-regulation sholl be computed from
the commencement of the imprisonment after the conviction
and for this purpose, intermittent perlods of Imprisonment,
If any, shall be taken into account.

(4) Where a penalty of dismissal, removal or compulsory
retirement from service imposed upon an employee under
suspension i3 set aside in appeal or on review under thesc
regulations and the cuse i. remitted for further inquiry or
action or with any other directions the order of his suspen-
sion shall be deemed to have contimied in force on and from
the date of the original order of dismissal. removal or com-
pulsory retirement and shall remain in force until further
orders,

(5) Where a penalty of dismissal, removal or compnlsory
retirement from service Imposed wpon an employee is set
aside or declared or rendered vold 1in consequence, of, or
by, a decision of u court of law. and the disciplinary autho-
rity on a consideration of the clrcumstances of the case, de-
cides to hold a further Inquiry against him on the allegations
on which the penalty of dismissal, removal or compulsory
retirement was originally imposed, the employee shall be
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deemed to have been placed under suspension by the autho-
rity compelent to do so from the date of the original order
of dismissal removal or compulsory retirement and shall
vontinue to remain under suspension until further orders.

(6)(a) An order of suspension made or deemed to have
been made under this regulation shull continue to remain in
force unlil it i modified or revoked by the authority com-
petent to do so,

(b) Where an employee js suspended or is deemed to
have been suspended, (whether in connection with anv dis-
ciplinary proseeding or otherwise), and any other discipli-
nary proceeding is commenced against him during the con-
tinnance of (hat suspension, the autherity competent to place
him under suspension may for reasons to be recorded by
him in writing, direct that the employee shall continue to he
under suspension until the termination of all or any of such
proceedings.

(7) An order of suspension made or deemed to have heen
made under this regulation shall continue to remain in
force until it is modified or revoked by the authority com-
petent to do, or by any authority to which that authorily

ia subordinate.
PART V—Discipline

8. Penalties.—The following penalties may, for good and
sufficient reasons and  as hercinafter provided, be imposed
on an employee, namely :—

Minor Penalties :
(i) Censure ;
(ii) Withholding of s promotion,

({ii) Recovery from his pny of the whole or part ot
any pecuniary loss caused by him to the Board by
negligence or breach of orders;

(iv) Withholding of increments of pay ;
Major penaltics :

(v) Reduction to a lower stage in a time-scale of pay
for a specified period with further directions as to
whether or not the employee will earn incrementa
of pay during the pcrlfod of such rteduction and
whether or not the employee will earn increments
will or will not have the effect of postponing the
future increments of his pay ;

(vl) Reduction to a lower time-scale of pay, grade, post
or service which shall ordinarfly be a bar to the
promotion of the employce to the time-scale of
pay; grade, post or service from which he was
reduced with or without further direction regard-
ing condilions of restoration to the grade or post,
or service from which the employee was reduced
and his semiority and pay on such restoration to
that grade, post or service ;

(vii) Compulsory retirement ;

(viil) Removal from service which shall not be a disquali-
fication for further employment ;

(ix) Dismissal from service which shall ordinarily be
a disqualification for future employment.

Explanation—The following shall not amount to a
penalty within the meaning of this regulation, namely :—

(i) Withholding of increments of an employee for failure
to pass a departmental examination in accordance
with the repulations or orders governing the post
or the terms of his appointment ;

(i) Stoppage of an employee at the efficiency for failure
‘;imc scale on the ground of his unfitness to cross the
ar

(jii) Non-promotion whether in a substantive or officiat-
ing capacity of an cmployee, after consideration of
his case, to a grade or post for promotion to which
he is eligible :

(iv) Reversion to a lower grade or post of an employee
officlating in a higher grade or post on the ground

that he is considered, after trial, to be unsuitabT=
for such higher grade or post or on administrative
grounds unconnected with his conduct;

(v) Reversion to his permanent grade or post of an
employee appointed on probation to another grade
or post during or at the end of the period of proba-
tion in accordance with the terms of his appoint-
ment or the regulations and orders governing proba-
tion ,;

(vi) Replacement of the services of an emplovee whose
services have been Dborrowed from the Central or
a State Government or an authority under the
control of the Central or a State Government at
the disposal of the authority which had lent his
services ;

(vii) Compulsor{ retirement of an employee in accor-
dance with the provisions relating to his supecran-
nuation or retirement ;

(viii) Termination of the scrvices :—

(a) of an employee appointed on probation during or
at the end of the period of probation in accord-
dance with the terms of his appointment or the
regulations and orders governing probation ; or

(b) of an employee employed under an agreement
in accordance with the terms of such agreement ;

(¢) of a temporary employec under rule § of Tuti-
corin Port Employees (Temporary Service)......
Regulations, 1979,

9. Disciplinary authorities,—The authorities mentioned in
the Schedule shall be competent to impose the penalties on
the eméal‘oyccs of different grades and services ag indicated in
the said Schedule.

_ 10, Procedure for Imposing major penalties.—(1) No order
imposing any of the penalties specified in clauses (V) to (ix)
*of regulation 8 shall be made except after an inquiry held,
as far ag may be, in thc manner provided in this regulation
and regulation 11,

(2) Whenever (he disclplinary authority Is of the opinlon
that there are grounds for inguiring into the truth of any
imputation of misconduct or mis-behaviour against an em-
ployccm' it may itself inquire into, or appoint an authority
to Inquire into, the truth thereof,

Explanation.—Where the disciplinary authority itself holds
the inguiry, any reference in sub-regnfation (7), sub-regula-
tion g,eO) or sub-regulation (22) to the inquiring authority
shall construed as a reference to the disciplinary authority.

(3) Where it is proposed to hold an inquiry against an
employee under (his regulation or regulation 11, the disci-
plinary authority shall draw up or cause to be drawn up—

(1) the substance of the imputations of misconduct or
nl:mbehaviour Into definites and distinct articles of
charge ;

(ii) a statement of the imputation of misconduct o
misbehaviour in support of each article of charge,
which shall contain—

(a) a statement of all relevant facts including any
admission of confession made by the employee;

(b) a lst of documents by which, and a list of wit-
nesses by whom, the articles of charge are pro-
posed to be sustained.

(4) The disciplinary authority shall deliver or cause to
be delivered to the employee a copy of the article of charge,
the statement of the imputations of misconduct or misbe-
haviour and a list of documents and witnesses by which each
article of charge is proposcd to be sustained and shall re-
quire the employee to submit, within such time as may be
specified, a written statement of his defence and to state
whether he desires to be heard in person.
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(5)(a) On receipt of thc written statement of defence,
the disciplinary authority may itself inquire into such of
the wrticles of charge as arc not admitted or if it considers
it necessury so to do, appoint, under sub-regulation (2), an
inquiring authority for the purpose, and where all the articles
of charge huve becn admitted by (he employee in his written
statement of defence, the disciplinary authority shall record
its findings on cach charge after tuking such evidence as it
may think fit and shall act In the nanner Taid down in re-
gulation 11.

(b) If no written statement of defence issubmitted by the
employec the disciplinary authority may itself inquire inlo
the articles of charge or may, if it considers it necessary so
to do, appoint under sub-regulation (2), an inquiring authority
{or the purpose.

(c) Where the disciplinary authority itself inquires Into any
articles of charge or appoints an inquiring authority for
holding an inquity into such charge, it muy, by an order,
appoint any person to be known as the “Presenting Officer”
to present on its behalf the case in support of the articles of
churge.

(6) The disciplinury outhoiity shall whete it iy not the
inquiring authority, forward to the inquiring authority

(i) a coﬁy of the articles of charge and the stutement
of the imputations of misconduct or misbehaviour ;

(ii) a copy of the written siatement of defence, if any,
submitted by the cmployee ;

(iii) a copy of the stuternents of witnesses, if any referred
to in sub-regulation (3)

(iv) evidence providing the dclivcrg of the documents
n:[?rrcd to in sub-regulation (3) to the employee;
and

(v) a copy of the order appointing the “Presenting

ver”,

(7) The employee shall appear in person before the in-
quiring authority on such, duy and at such time within ten
working days from the datc of receipt by him of the articles
of charge and the Statcment of the imputations of misconduct
or misbehaviour, as the inquiring authority may, by a notice
in writing, specily in this behalf or within such further time,
not exceeding ten days, as the inquiring authority may allow.

(8) The employee may take the assistance of any other
cmployee to present the case on his behalf, but shall not
engage a legal practilioner for the purpose unless the Present-
ing Officer appointed by the discipilinary authority is a le;
practitioner or the discipfinary authority having regard to the
circumstances of the case, so permits.

Note :—The cmployee shall not take the assistance of
any employee who has two pending disciplinary
cases in which he has to give assistance.

(9) If the employee who has not admitted any of the
articles of charge in his written statement of defence or has
not submitted uny writlen statement of defence, appears
before the inquiring authority, such authority shall ask him
whether he iy guilty or has any defence to make and if he
plends.gmlty fo uny of the articles of churge, the inquiring
authority shall record the plea, sign the recor dand obtain
the signature of the emplovee thercon.

(10) The inquiring authority shall return a finding of
guilt in respect of those articles of charge to which the
employee pleads guilty.

(11} The incLuiring authorily shall, if the employec fails to
appear within the specified time ot refuses or omifs to plead,
requirc the Presenting Officer to produce the evidence by
which he propuses to prove the articles of charge, and shail
adjourn the case to o later date not exceeding thirty days,
after recording an order that the cmployee may, for the
purpose of preparing his defence —

(i) inspect within five Jdays of the order or within such
further time not exceeding five days as the inguiring
authority may allow, the documents specified in the
Tist referred to in sub-regulation (3) :

(il) Sﬁ:l-?;{; a list of witnesses to be ecxamined on his

Note :—If the employee applies orally or in writing
for the supply of copies of the statements of wit-
ness mentioned in the list referred to in sub-
regulation (3), the inquiring authority shall, fur-
nish him with such copies as early as possible
and in any case not later than three days before
the commencement of the examination of the wit-
nesscs of the discipilinary authority.

(iii) give a noticoe within ten days of the order or within
guch further time not exceeding ten days as
the inquiring authority may allow, for the dis-
covery or production of any documents which are
in the possession of the Board but not mentioned
in the lst referred to in sub-regulation (3).

Note :—The employee shall indicate in the notice the rele-
vance of the documents required by him to be dis-
covered or produced by the Board.

(12) The inquiring authority shall, on receipt of the notice
for the discovery or production of documents, forward the
same¢ or copies thereof to the authority in whose custody
or possession the documents are kept, with a requisition for
the production of the documents by such date as may be
specificd in such requisition ;

Provided that the inquiring suthority may, for reasons to
be recorded by it in writing, refuse to requisition such ot
the documents as are, in its opinion, not relevant to the
case.

(13) Or receipt of the requisition referred to in sub-
regulation (12), every authority having the custody or pos-
session of the requisitioncd dovuments shall produce the
same before the inquiring authority :

Provided that if thc authority baving the custody or pos-
session of the requisitioned documents is satisfied for reasons
to be recorded by it in writing that the production of all
or any of such documents would be against the intercet
of the Port Trust, it shall inform the inquiring authority
accordingly and the ipqQuiring authority shall, on being so
informed, communicate the intormation to the employee and
withdraw the requisition made by it for the production or
discovery of such documents.

(14)(a) On the date fixed for the inquiry, the oral and
documentary evidence by which the articles of charge are
proposed to be proved shall be produced by or on bebalf
of the disciplinary authority.

(b) The witnegses shall be examined by or on behalf of
the Presenting Officer and may be cross-examined by or on
behalf of the employee.

(c) The Presenting Officer shall be entitled 10 re-exmmine
the witnesses on any points on which they have been cross-
examined, but not on any new matter, without the leave of
the inquiring authority.

(d) The inquiring authority may also put such questions
to the witnesses as it thinks fit.

(15)(a) If it appears necceasary before the close of the case
on the side of the disciplinary authority, the ing autho-
Tily may, in its discretion, allow the Presenting cer to
produce evidence not included in the list given to the em
ployee or may itself call for new cvidence or recall and re-
cxamine any witness and in such case the employee shall
be entitled to have, if he demunds it, a copy of the list
of further evidence proposcd to be produced and an ad-
journment of the inquiry for three clear days before the pro-
duction of such new evidence, exclusive of the day of ad-
journment and the day to which the inquiry is adjourned.

(b) The inquiring authority shall give the employee an
opportunity of inspecting such documents before they are
taken on the record.

(c) The Inquiring authority may also allow the employes
to produce new evidence, if it is of the opinion that the pro-
duction of such evidence is necessary in the interest of justice.

Note :—New evidence shall not be permitted or called for
and no witness shall be recalled to f?ﬁ up any gap in the
evidence, Such evidence may be called for only when there
Is an Inherent lacuna or defect in the evidence which has
been produced originally.
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(16)(a) When the case for the disciplinary authority i»
closed, the cmployee shall be required to state his defence,
orally or in writing, as he muy prefer.

(b) If the defence is made orally, it shall be recorded and
the employee shall be required to sign the record, eithel
case, a copy of the statement of defence shull be given to
the Presenting Officer, if any, appointed.

(17)(a) The cvidence on behalf of the employee shall then
be produced and the employee muy examine himself on his
gide if he so prefers.

{b) The witnesses produced by the employee shall then
be examined and may be cross-cxamined on behalf of the
disciplinary authority.

(18) The inquiring authority, may, after the employee
closes his case, and shall, if the employee has not examined
himsell, generally question him on the circumstances appear-
ing against him in the evidence for the purpose of enabling
the cmployee to cxplain any circumstunces appearing in the
evidence against him.

(19) The inquiring authority inay, after the completion of
the production of evidence, hear the Presenting Officer, if any,
appointed, and the employce, or permit them to file written
briefs of their respective cases, if they to desire.

(20) If the cmployee to whom a copy of the articles of
charge has been delivered, does not submit the written state-
ment of defence on o1 belore the date specified for the pur-
pose or does not appear in person before the inquiring autho-
rity or otherwise fails or refuses to comply with the provisions
of this regulation, the inquiring authority may hold the inquiry
cx-parte.

(21) (a) Where a disciplinary authority competent to
impose any of the penaltics specilied in clause (i) to (iv) of
regulation 8 but not competent to impose any of the penalties
specified in clauses (v) to (ix) of rcgulation 8, has itself
mquired into or caused to be inquired into the articles of any
chaige and that authority, having regard to its own findings
or having regard to its decision on any of the findings of
any inquring authority appointed by it, is of the opinion
that the penalties specified in clauses (v) to (ix) of regulation
8 should be imposed on the employce, that authority shall
forward the records of the inquiry to such disciplinary autho-
rity as is competent to impose the last mentioned penalties.

(b) The disciplinary authority 10 which the records are so
forwarded may act on the evidence on the record or may.
if it is of the opuion that further examination ol any of
the witnesses is mecessary in the interests of justice, recall
the witness and examine, cross-examine and rc-examine the
witness and rmay impose on the employee such penalty as it
may deem fit in accordance with these regulations.

(22) Whenever any inquiring authority, after baving heard
and recorded the whole or any part of the evidence in an
inquiry ceases to exercise jurisdiction therein, and is succeed-
ed by another inquiring authority which has, and which exer-
cises, such jurisdiction, the inquiring authority so succeeding
may act on the evidence so recorded by its predecessor, or

pm'ﬁy recorded by its predecessor and partly recorded by
itself ,

Provided that if the succeeding inquiring authorily is of
the opinion that furlher examination of any of the witncsses
whose evidence hus already been recorded Is necessary in the
interests of justice, it may recall, examine, cross-cxamine and
re-examine any such witnesses as herein before provided

(23) (1) After the conclusion of the inquiry, s report shall
be prepared and il shall contain— nanny P :

(a) the articles of charge and the statement of imputa-
tions of mis-conduct or mis-behaviour ;

(b) the defence vf the employec in respect of each arti-
cle of charge ;

(c) an assessment of
article of charge ;

(d) the findings on each articlc of charge and the ressons
therefor.

Explanation—¥ in the opmion of the inquiry authority,
the proceedings of the inquiry establish any article of charge

the evidence in respecl of each
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diilerent from the original articles of charge, it may record
its findings on such article of charge :

Provided that Lhe findings on such article of charge shall
not be recorded unless the employee has either admitted the
facts on which such article of charge is based or has a reason-
able opportunily of defending himself against such article of
charge.

(ii) The inquiring authority, where it is not itself the dis-
ciplinury authority, shall forward to the disciplinary authority
the records of inquiry which shall include—

(n) the reporl prepaied by it under clause (i) ;

(b) the written statement of defence, if any, submitted
by the employee ;

(¢) the oral and documentary evidence produced in the
course of the inquiry ;

(d) the written briefs, if any, filed by the Presenting
Officer or the employee or both during the course
of inquiry ; and

(e) the orlers, if any, made by the disciplinary authority
and the inquiring authority in regard to the inquiry.

11. Action on the inguiry report—The disciplinary autho-
iity, if it is not itself the inquiring authority may, for reasons
to be recorded by it in writing, remit the cuse to the inquiring
authority for further inquiry and report and the inquiring
authority shall thereupon proceed to hold the further inguiry
according to the provisions of regulation 10 as far as may be.

(2) The disciplinary authority shall, if it disagrees with the
findings of the inquiring authority on any article of charge,
record its reasons for such disagreement and reccords its own
findings on such churge, if the evidence on record is sufficient
for the purpose.

(3) If the disciplinary authority having regard to its
findings on all or any of the articles of charge is of the
opinion that any of the penalties specified in clauses (i) to
(iv) of regulntion 8 should be imposed on the employee,
it shall notwithstanding any thing contained in regulation 12
make an order imposing such penalty.

(4) If the disciplinary authority having regard to its
findings on all or any of the articles of charge is of the
opinion that any of the penalties specifled in clauses (v) to
(1x) of regulation 8 should be imposed on the employee, it
shall make an order imposing such penalty and it shall not
be necessary to give the employee  any opportunity of
making representation on the penalty proposed to be imposed
on the basie of the evidence adduced during the Inquiry :

Provided that in every cuse where it is necessary to cou-
sult the Centrul Government the record of the inquiry shall
be forwarded by the disciplinary authority along with
nbdrecommendations to the Central Government for passing
order.

12. Procedure for Imposing Minor Penalties :(—(1) No
order imposing any of the penalties specified in clauses (i)
to (iv) of regulation § shall be passed except after—

(a) Informing in writing the employee of the proposal
to take action against him and of the allegations
on which it is proposed to be taken and giving
him an opportunity to make any rcpresentation
he may wish to make against the proposal ;

bolding an inq)uiry in the manncr laid down in sub-
regulations (3) to (23) of regulation 10, in every
case in which the disciplinary authority is of the
opinion that such inquiry is necessary ;

(b)

(c) taking the representation, if any, submitted by the
employee under clause (a) and the record of in-
quiry, if any, held under clause (b) into conside-
ration;

(d) recording a finding on each Imputation of mis
conduct or misbehaviour; and

(¢) consulting th¢ Centarl Government where such con
sultation is necessary.
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(2) The record of the proceedings of such cases shall in-
clude—

(1) a copy of the intimation_to tl;lc cmployee of the
proposal 1o take action aguinst him ;

(1) a copy of the statement of imput_ations of miscon-
duct of misbehaviour delivered to him.

(iti) his representation, if any ;
(iv) the evidence produced during the ingquiry ;

(v) the advice of the Central Government, if any ;

(vi) the lindings on cach imputation of misconduct or
misbchaviour ; and

(vil) the orders on the case together with the rcasons
therefor.

(3) Nuotwithstanding anything contained in clause (b) of
sub-regulution (1), il in 4 case il is proposed, after consi-
dering the representation, if any, mude by the employee under
clause (n) of that sub-regulation to with-hold increments of
piay and such withholding of increments is likely (o atlect
adversely the amount of pension payable to the employse
or to withhold increments of pay for a peliod exceeding thiee
years or to withhold increments of pay with cumulative eficct
for any period, an inquiry shall be held in the manner
laid down in sub-reguiations (3) to (23) of regulation 10,
before making un order imposing on the employee uny such
penalty.

13, Communication of orders.—OQOrders made by the dis-
ciplinary authority shall be communicated to the employee
who shull also be supplied with a copy of the report of the
inquiry, if uany, held by the disciphnary authorily, and a
copy ol its findings on each article of charge, or where
the disciplinary authority is  not the juquiry authority, a
copy ol the report of the inquiring authority and a state-
ment ol the findings of the disciplinary authorjty together
with brief reasons for its disagreement, if any, with the
findings of the inquiring authority (unless they have already
been supplied to lum).

14. Common proceedings.—(1) Where two or more em-
ployees arc concerned, in any case, the Chairman or the
authority compelent to impose a penalty of dismissal from
service on all such employecs may make an order directing
that disciplinury action against all of them may be taken
in a common procecding.

Note :—Ii the authorities competent to impose the penalty
of dismissal on such employees are different, an order for
taking disciplinary uction in a common proceeding may be
made by the highest of such authorities with the consent of
the other authorities.

(2) Subject to the provisions of sub-section (1) of section
25 c_)f the said Act, and regulation 9, any such order shall
specify—

(1) the authority which may function as tho disciplinarv
éllllhox‘lty for the puipose of such common proceed-
10gS«

(iiy the penaltics speeified in regulation 8 which such
disciplinary authority shall be competent to impose:
and

(ifi) whether the procedure prescribed in regulations 10
and Il or regulation 12 or regulation 17 may be
followed in the procceding.

15. Special procedure in certain  cases.—Notwithstanding
anything contained in regulations 10, 12 and 14 —

(1} where o penally i+  imposed on an employec on
the ground of conduct which had led to his con-
viction on u criminal charge, or

(n) where the disciplinary  authority Is satisfied for
reasons fo be recorded by it in writing it ik not
reasonably practicable to  hold an inquiry in th~
manncr provided in these regulations ; or
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(i) where the Chairman is satisfied that in the inte-
rest of the security of the port it is not expedient
to follow such procedure, the disciplinary authority
may consider the circumstances of the case und
puss stuch orders thercon us it deems fit ;

Provided (hat the approval of the Central Government
shall be oblained for passing such orders in relation to
an employec referred to in clause (a) of sub-section (1) of
section 24 of the said Act.

16. Provisions regardlng officers lent by the Board.—
(1) Whero the services of an employee are lent by the
Board to n State or Central Government or an authority
subordinate to them or to a local or other autbority (here-
inafter in this regulation referred to an “the borrowing
authority”), the borrowing authority shall huave the powers
of the appointing authority for the purpose of placing such
employee under suspension and of thc.di_sqiplinary authority
for the purpose of conducting a discipilinary proceeding
against him

Provided that the borrowing authority shall forthwith
inform the Board of the circumstances leading to the order
of suspension of such employce or the commencement of
the disciplinary proceedings ; as the case may be.

{2) in the light of the findings in the disciplinary proceed-
ings conducted against an employee —

(iy if the borrowing authority is of the opinion ﬂ;at
any of the penalties specified in clauses () to (iv)
of regulution 8 should be imposed on the employee,
i inay, after consultation with the Board, make
such orders on the case us it deems necessary

Provided that in the event of a difference of
opinion between the borrowing auothority and the
Board, the scrvices of an employee shall be repl-
aced at the disposal of the Board.

(ii) il the borrowing authority is of the opinlon that
any of the penalties specified in clauses (v) to (ix)
of regulation 8 should be Imposed on the employee,
it shall rcplace his services at the disposal of the
Bourd and transmit to it the proceedings of the
inquiry and thereupon the Board may, pass such
orders as it may deem necessary .

Provided that before passing any such order the
disciplinary authority shall comply with the pro-
visions of these regulations.

Explanation :—The disciplinary authority may make an
arder uader this clause on the record of the inguiry trans-
mitted to it by the borrowing authority, or after holding
such further inquiry as it may deem necessary as far as
may be, in accordance with regulation 10.

17. Provisions regarding officers borrowed by the Board :—
(1) Where an order of suspension is made or a discipli-
nary proceeding Is taken agamnst an employee whose services
have been borrowed from the Central Government or a
State Government or an authority subordinate thereto or a
local or other awthority. the authority lending his  services
thereinafter in these regulations referred to us the “lending
authority)” shall forthwith be informed of the circumstances
teading to the order of his suspension or the commencement
of the disciplinary procccdings as the case may be.

(2) In the light of the findings in the disciplinary pro-
ceedings taken against the employee —

(i) if it is decided that any of the penalties specified
in clauses (i) to (Iv) of regulation 8 should be
imposed on him the disciplinary authority may
subject to the provisions of sub-regulation (3) ot
regnlation 11, after Consultation with the lending

authority pass such orders on the case as it deems
necessary

Provided that in the event of a difference of opinion bet.
ween the borrowing authority and the lending authority the

services of the employee shall be replaced at the disposal
of the lending authority.

(ii) if the disciplinary authority is of the opinion that
uny of the penaltles specified in clause (v) to (ix)
of regulation 8 should be imposed on the employee,
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it shall replace his services at the disposal of the
lending authority and transmit it with the procee-
Jdngs of the inquiry for such action as it deems
NeCessary.

PART VI—APPEALS

18. Orders made by Central Government not appealable :—
Nothwithstanding anything contained in this part, no appeal
shall lie against (i) any order made with the approval of
the Centru% Government ; (ii) any order passed by an n-
quiring suthority in the course of an inquiry under regu-
lation 10.

ins ; 3| T— loyee
19. Appeals against orders of suspension : An emp! y
may appal against an order of suspension to the authority
to which the authority which made or is decmed to have
made the order is immediately subordinale.

20. Appeals agrinst orders imposing penalties.—(1) The
authorities mentioned in the schedule shall be competent o
entertnin appcals against the orders imposing the penalties
indicated in the Schedule.

{2) Any employee of a Board aggricved by an order In-
volving his reduction in rank, removal or dismissal may,
within the time mentioned in regulation 22 and in the manner
laid down in rcgulation 23 prefer an appeal —

(1) to the Centrul Government, where such order is
passed by the Chairman ;

{b) to thc Chairman, in any other cuse :

Provided that where the person who made the
order appenled aguinst becomes, by virute of his
subsequent appointment the appellate awthority in
1espect of such order, an appeal against such order,
shall lie to the Central Goverment and the Central
Government in relation to that appeal shall be
deemed to be the appellate authority for the pur-
poses of this regulation,

21. Appeals in ther cases.—An appeal against an order—

(a) stopping an cmployee at the efficiency bar in the
time scale on the ground of his un-fitness to cross
the bar

(b) reducing or withholding the pensjon or denring the
maximum pension admissible to the employee ;

(c) determining the pay and allowances for the period
of suspension to be pajd to an employee on his re-
instatement or detlermining whe'her or not such
period shall be treated as u period spent on duty
for any purpose ; and

(d) reverting to a lowcr grade or post an employee offi-
ciating in a higher grade or post otherwise than as
a penalty ; shall lie, in the case of an order mude
in respect of any cmployee, to the authority to
whom an appeal oguinst an order imposing upan
}'n_im the penalty of dismissal from service, would
ie.

Explanation.—-In this regulation-—

(i) “employee” includes a person who hus ceased to be
in the employment of the Board ;

(ii) “pension™ includes additional pension, gratuity and
any other retirement benefit.

22, Period of limitation for appeals.—No appeal preferred
under this Part shall be entertammed unless such appeal s
preferred within a period of foity-five days from the date on
which o copy of the order appealed against is delivered to
the appellant ;

Provided that the appellate awhority may entertain the
appeal after the expiry of the said period, if it is satisfied
that the appellant had sufficient causes for not preferring (he
appcal In time.

23. Form and confents of appcals.—{(1) Every person pre-
ferring an appeal shall do so separately and in his own name,

(2) The appeal shall be addressed to the authority to whom
the appeal lics, shall contain all material statements and argu-
ments on which the appellant relies, shall not contain uny dis-
respec'ful or improper languuge and shall be completle in it-

self.

24. Submission of appeals—Kvery appeal shall be submitted
through the authority which made the order appealed ugainst :

Provided that a copy of the memorandum of appeal may
be submitted direct to the appellate authority.

25. Withholding of appeals.—(1) The authority which made
the order appealed against may withho'd the appeul if—

(i) it is an appeal against an order from which no appeal
lies | or

rii) it does mot comply with any of the provisions of regu-
lation 23 ; or

uin) il is not submitled within the period specified in regu-
lation 22 and no cause i3 shown for the delay; or

tiv) it is a 1epresentation of an appeal already decided and
no new facts or circumstances are adduced :

Provided that an appeal withheld on the ground only that
# does not comply with the provisions of rcgulation 23 shall
be returncd to the appellant and if it is rc-submitted within
one month thereof after compliance of the said provisions,
shall not be withheld,

(2) Where an appeal is withheld, the appellant shall be
mformed of the facls and the reasons therefor.

(3) A\l the commencement of cach quarter, a list of appeals
withheld by wsny uauthority during the previous quarter to-
gether with the reasons for wilhﬁolding them shall be fur-
nished by thal authority to the appellate authority,

26. Trunsmission of appenls.—(1) The authority which made
the order eppealed against shall, without any avoidable delay,
transmit to the appellate authority every appeal which 1is
nol withheld under regulation 25 (ogether with its comments
thereon and the relevant records.

(2) The authority to which the appcal lies may direct trans-
mission to it of any appeul withheld under regulation 25 and
thereupon such appeal shall be transmitted to that authority
togettrer with the comments of the authority withholding the
appeal and the relevant records.

27, Considerntion of appeul.—(1) In the cuse of an appeal
against an order of susxfmmion, the appellate authority shall
consider whether in the Iight of the provisions of regulation 7
and having regard to the circumstances of the case, the order
of suspension is justified or nol and confirm or revoke the
order accordingly.

{2) Tn the case of an appeal against an order imposing
any of the penalties specified in regulation 8 or enhancing any
penully imposcd under the snid regulation, the appellate autho-
rity shall consider—

(a) where the procedure laid down in thoss regulations
has been complied with, and if not, whether such
non-compliance has resulted in denial of justice :

(b) whether the findings of the disciplinary authorily are
warranted by the evidence on lEc record ; and

t¢) whether the pennlty imposed i3 adequate, inadequate
or service ; and pass orders —

(i) gonfirming. enhancing, reducing, or setting aside the
penalty ; or

ui) remitling the case to the authority which imposed
or enhanced the penalty or to any other authorijty
with such direction as it may deem fit in the
circumstances of the case *

Provided that—-

(i) if the enhanced penalty which the appella'e authonty
proposcs to impose is onc of the penalties specifled in
clauses (v) to (ix) of regulation 8 and an inquiry



[t IT-—mox 3(i)]

W T VTS ¢ S 219

under regulation 10 has not already been held in
the case, the appellate nuthority shall, subject to the
provisions of regulation 15, itself hold such inquiry
or dircet that such inquiry be held in accordance
with the provisions of regulation 10 and therenfte:,
on a consideration of the proceedings of such in-
quiry and after giving the appellant a reusonable
upportunity, as far as may be in accordance with
the provisions of sub-regulation (4) of regulation 11
of making a represcntation  against the penally
proposed on the basis of the evidence adduced during
such inquiry, make such orders as it may deem fit 3

i) if the enhanced penalty which the appellate authority
proposes to impose is one of the penalties specified in
clauses (v) to (ix) of regulation 8 and an inquiry under
rcgulation 10 has already been hreld in the case, the
appellate authority shall, after giving the appellant
a reasonable opportunjty as far us may be in accord-
ance with the provision of sub-regulation (4) of regu-
lation 11, of muaking a reprcsentlation Jguinst the
penally proposed on the basig of the evidence adduc-
ed during such enquiry ; make such orders as jtl may
deem fit; and

Nii) no order imposing an enhanced penalty shall be made
in any other case unless the appellant has been given
a4 reasonable opportunity, as far as may be in accord-
ance with the provisions of regulation 10, of making
a representation against such enhanced penalty.

(3) In an appeal against any order specified in regulations
19 to 21, the appellate authority shall consider all the cir-
vumstances of the case and make such orders as may deem
just and equitable.

28. Implementation of orders in appeal.—The authority
which made the order appealed against shall give effect to
the orders passed by the appellale authority.

PART VII—Review

29. Review.—(1) Notwithslanding
these regulations—

(i) the Central Government ; or
(i) the Board; or
(iii) the Chairman; or

(iv) the appellate authoity, within six months of the
date of the orders proposed to be reviewed, or

W) argr other authority, specified in this behalf by the

oard by a general or special order, and within such

time as may be prescribed in such general or special
order :

may at any time either on his or i's own motion or otherwise
call for the records of any inquiry and review any order made
under these regulations from which no appeal is allowed, but
no appeal has been preferred or from which no appeal is
allowed after consultation with the Central Government where
such consultation is necessary und may—

enything contalned in

(a) confirm, modify or set aside the order; or

(b) confirm, rcduce, enhance or set aside the penalty
imposed by Lhe ordel, or impose any penally where
no penalty hiy been imposed ; or

() remit the case to the authority which made the order
or to any other authorily directing such authority
to make such lurther inquiry as it may consider
proper iv the circumstances of the cuse; or

td) pass such other orders as it may deem fit:

Provided that no order imposing or enlmancing any penalty
shall be mude by any reviewing authority unless the employes
concerned has been given a reasonable opportunity of makin
a represenlation ngainst the penalty proposed and where it is
proposed lo imposc any of the penalties specificd in clauses
tv) to (ix) of rcgulation 8 or to enhance the penally imposed
by the order sought to be reviewed to any of the penalties
specified in these clauses; no such penalty shall be imposed
except after an inquiry in the manner laid down in regulation
10 and after giving # reasonable opportlunity to the employee
concerned of showing cuuse against the penalty proposed on
the evidence adduced during the inquiry and except after
consultation with the Central Government where such consul-
tation is necessary :

Provided furthcr that no power of review shall be exercised
by the Chairman, or any other authority specified in clause (iv)
of sub-regulation (1) as the case may 1y3c, unlesg-—

(I) the authority which made the order in appeal; or

tii) the authority to which an appeal would lie, where no
appeal has been preferred, is subordinate to him.

f(2) No proceedings for review shall be commenced until
after—
(i) the expiry of the period of limitation for an appeal ;
or
(if) the disposal of the appeal, where any such appeal
has been preferred.

(3) An application for review shall be dealt with in the
tame manner ag if it were an appeal under these regulations.

PART VIII—Miscelluneous

30. Scrvice or orders notices, etc—FEvery order, notice
and other process made or issued under these regulations
shal) be served in person on the employee concerned or com-
municated to him by registered post ;

Provided that if a notice or order or other process made
or issued under thesc regulations sent by registered post is
refusecd by the employee it shall bo deemed to have been
served on him.

31. Power to relux time limit and condone delay.—Save as
atherwise expressly provided in these regulations, the authority
compctent under these regulations to make any order may,
for good and sufficient reasons or if, sufficient cause is shown,
extend the time wpecified in these regulations for anything
1ic?mred fo be done under these regulutions or condone any
delay.

1. Intcrpretation. -Where a doubt urises as to whether
any ﬂllllhOI‘lTy is sub-ordinate to, or higher than, any other
authority or as to the interpretation of any of the provisions
of these regulations, the matter shall be referred to the Cen-
tral Government for its decision.

SCHEDULE

(Sea regulations 2(b), 2 () 6, 9 and 20)

Description of post

Appointing Authority

Authority competent to impose penalties which it magr] Appellate Authority

impose [with reference to clauses (i) to (ix) in regulation

Authority Penalties
1 2 3 4 5
[1. Posts covered by clause Central Government after (a) Chairman 1 to (iv) Central Government
(a) of sub-section (I)of  consultation with the (b) Chalrman with prior ) to (ix) Central Government

section 24 of the Major
Port Trusts Act, 1963.]

Chairman.

approval of Central
Government
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1 2
IL. Classes I and Il posts Chairman
[other than those covered
by clause (a) of sub-sec-
tion 1 of section 24 of the
Major Port Trusts Act,
1963].

III. Class I1t
IV. Class JV

Head of a Department

Head of a Department

|t ®ro o 102 (W) —~Frg AORTT, TgTeaT =av whafs,
1963 (1963 &1 35) &7 a177 2x & wra wfeq aTU0 126
v wEey wiET w1 et w7 3w, freafafan fafamm garh
B, At

1. ®fred wre wT wreew: (1) w9 fafagat s |/fara At
qfref wAw wdard (wadn) fafwm, 1970 ¥

(2) & =d®r, 1, 1979 W KAeA FT )

2. @y gwwr: & Pafram 39 adr safeqat &1 @ fiv, ot
w1 Pafaadt & wovew 1 g7 $3F 094 A w qur |/ famttaa
E

3. ufcwrmd

g fafaadi &, w5 qad & waar wifa q 8t

(w) dAnfrafam @zAH” W fafrra 23 F wdv A oad)
CECIRUTELE

(m) “aem sThrRTa” & dar wiftpewt wfedd & fw A
AT wq AAq § wiwet swearatfa o w2,

() “aar wT AN Ad” W C0F A &t e & i
ATHTT FAAT qA]A A O AT wrw oAr J8
% arfrer Prfafre orafly €7 feeae Far ofqda &, @
TR WATH FAR T T FEEr ov, Py e
medt o st & sadla w1 oot srafn off aftwfer
¥,

(m) “mfsd gedt” ¥ wetex o7 wwfrr w Tt wafaay o
amar afwa 8 off gz wfaga &

(%) “wien wiwA wedy & whasa ¥, g frfiray & sroy &
mdr w7 36 qrhm & aF we fead b mdtw sAerd
% warw wAT wiaA wEEr aaqr fafamw 2y & ey
gofirr s gz, frad & w7 fafraat & arven
qr IR el WY 0d) miar wEdr wer 4wy o,

(=) “wdAre” & Avd w wAaArd whedw

(w) “avift T F wFoaTd’ B ooAar sAeTr wieta §,
w1 migesrt ®g & &1 vl qx OTTH wIAT F 9T
y Trefy equeft w7 w7 gromfewe gqrvor s7AT E A W
ey eqreft a7 gTIAREET IR AT A AT FYETd
qq Aar grenfame AT T gt 2w

(s) veqefta Aw | FAATF FRT wHATG wfwgT #,
i gan faadt & wdeq eqofrag arfws &v faor
T,

(w) “middew mEdr A v & qof Av! 1 ares wiwa
iy wadr whasa ¥,

Chairman

Head of Department
Heud of a Department

4+ ]

All Central Government

All Chairman
All Chairman]

[PET—67/78]
D. K. JAIN, Joint Sccy.

(7)) “eina wEawr wadr & wiwda &, wweg av & fom
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7 fafani & qreew & qf fastr oot a7 o it
TATNTT O ot WH wFIAT wEdr A o fafaani &
T T AL R AT SwE qeAq Ao g Aad
FEE) war oy wefy §,

(z) "gzdt” @ wfan madt. wddaw wzdr, dafoafanmad,
wafds wad WY wEtqEn wEdr wifgea

—_—
™

wWH gqa7 ot aafoaifag vy ot w3t &, | fasd
wgITEAT At wfalewm, 196s (1963 @7 38) %
Thrarfre fiFar gar 2, wEwe @ ow P oW AR I
wftforn a7 #

e :

FAATH F Fman W Bt wafy 1, iy owrdfas-mabo arar
A1a7 F, oAt g7 fafwedt & swend ¥ & w9 & am
wifem

4 varETAteA AT fearmyay Bars mEEEY - (1) 3 asETR
fag @ fafegn 7m0 % 99 wegqely eqtery oy fedt vom
T T &HT qVURTT & A1 o7 WY 3 wyeg &% drAc fyansy
Far F 3Y, g fafrawt qarer arfas Ao @5

(2) wita 7 ame? g Fangia (faad aowra gea &
qTET AT WA §qFA 7o Ay whawlf F var o ) a1 g9 F
qUER A1 § W wT ¥ wealtw wedwifEsi o o o6 #
fafager, marfeafa, feauia® a1 ar geqrdt sy 57 ot e
fraveet & wrafign Fra1 oaw m oA

5 WEEr w1 et wEdl 1 arar wigEy A owr § aff
firar =T wwAT | QR AT Fv ¥ Ao Aqwws mifasre wr A
W AT K wEAATFAH] KA AT ol f) aw ged aaw vy
a1 gl AT v argedr gfawega w7 w1 fead grea g

6. qEdt & ard w1 fafwew FH=T A gEd w1 wmr
qay aqe fafaaat & fafrafea v fow qoe oedc wr wems
Py AT & MR A% oAT A owAl &

7. WAT wEdl ov qE=qf AT ZETU ATH AT caTiee T OTWTE
(1) =fafrm (2) & sarsvifas & fewvr, feft oo s
qrn, S A A7 Fav & syeqfa frar wwT §arv gear o A
at Wty & RAT @, T #r wft mad) w7 avar ) ooyl
EETT AT AT AU F R KT AT H OWATAET wmaTd |

(2) ®E werards, W FM 7 OE=qfA w foar s Y zar
faqr oy & YT wefrr ATqAGHO 97 F75RT we from wrar 2,
qafeafy, Txeafa ar gzm, T Wqd AT e FAr e wd &
Py qorer & A 1 AT g
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8. TH WEIT ® gIEr &1 gad § dafeadn——(1) wHaT)
B RULAT O, I QA HYTRW AR cfawrdy, wEdi A, -
aaft w7 ¥ faow TR A A med) | wafuafaa w7 wkar W
Y WEE WL A AT F wwy Wy WrowIda & v sdgend.
T wafva T w1 a1 WO & oy § T wv wrar |

(2) "% TwT A WAL W AAL gw7 wowEdr § Hofrada,
T wdwTr w1 offaw w0 § H97 gEd & A1 g7 grd gAT ®
FAMA ¥ T g, ety wew wfuw Hww w9 aqw R
HTOTE TqRT IH T6T FRTAT A¥ew Fr ATIAT |

feeqor . Parfiresivn saTONTR AT WEAT W A T AR
wEl, @l w1 X fafrew 24 % Swast wowdiw R gu,
mafar wgl & Aqfrafag ar @7 oW

9. fafa® Swr7 1 gfgal ®1 Rvgr wrerr w7 fafrasi & swear
Feifi & frata, g7 fafrdt & wE fER @) wEr A wg
frdft @t 7 swT17 6T GE & wma SATpET AT 3E A ¥
T AT AR Y §

S ——arefeE wyr, x1 froga fafrawr & omete
wEl & w7 § arg qft ¥, w7 fafrdid i awda e 4
T wEl F oAy Sfr " o

10. favme wgr &t wiakanw w@r--%w aw v @,
wrad #1 wararen wfifegfrn w sam ¥ oad g, seer v
aifer 7w, fedr W FEW wy, OFAT o 1w A g, ot
ad & _wfir &Y favay wafie % fam qq7 930 & sod

11w F e wEEa——ggt % AT av mg and & fan
HrAxT GF /Y7 #73 & fau e wfewrd #F wer o1 ¥ fer
AT |

12, gg) FEpr ——wAwd & fam, ard g sifuga PR
aiferrdy v weq Ao o F @ AAm v Sway |

L3, O K H N weA = (1) foRr dF skl o o
W W AT AR T w WO oy A% R g Sy v qre
Tl & Fast wwaard Agg F od mfwame T s @
EALU

(2) (%) a7t a7 favaw &7 F (A &0 gy f sqstaar
frard mfuwara o7 # wacas P @O oawt ggr AaNT we
F form wwm SfusT, TR qEAT B OWAT 0 wEAErE ey
wafa wit w wmr qafor v @ e whaw ¥ owfer g
far A 7 wafy & o T BT wAEE FAT A £ wEam

(@) & go-fafraw & odr ogl &0 SN @ Sar Ty
Tty W AT AT & w1 B T et wravaw g
il w0 wafy & fra gorafra Sq@ & s oww

fequ et gf oF 41T w7 oK) Wy g 6o
7, wfas o gyt a97 %0, 17 Ff g, agAq0 & O T
) xEAEg R ATOAT |

Lb. P satoer a@Er A wio—— (1) weer
g1 fafeedlq wAtIGE 07 gE & wragA s A3 gaT fafEer
ufgFrdl w1 gwy do 3 ¥ fayr war EHIT wwiome FiAT
forad mareraT T W OB W Aven gafy F7 e e
foeararraT:

weeg afy wAATD M oEATR qv dimre awar ¥ WG e
fafrear gfaFd 9iasa 7l § g (rfeefia waroge e o
aifirpa Pafeta afmror & afaser fear swogar qar G sarEr
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a% wgi Wk wrfepe fafreiy ofcaros guase 4@t § ot fafs-
et yRtwqy Pedr el Pafmem sammrar & wfasmon e
ST |

(2) fafeedly whwrd fiedt Wt Er qorr § qgr A qqd
w1 famrfon A8 0 9% (@ wwa S8 gRRE dWEuAr s
¥t g PF dafgy ®AO W W weAr weT QAR AT
% ey g wHAr W o qur # fefecdly o ¥ 9g W
T w Wyt fie wAEI A &1 ¥uT & Ao cqnly ww ¥ ww
)

(3) gt " v % fag waw wofaerd, e wrfweer
fafreta afcrer a1 dfrgipn fafver mamar qrer wd oy
T ST 1o ¥ wed fadwTgar aad fafeete wfesrd
¥ Wverom wews ATOR T wraed w1 P o e
yrdar wv, gA¢ faPReRly T g qRT |

(4) w9 fafm (3) ¥ fafaee fafrein sfasd &1 oag
s KT fF oA O % et ot famfvw owr owi g@ o
AT F WTAVERAT, A1 & dwa #, wodT T Afapew w1 T
W aewg % B gz e ¥ ooad www ot g amfaiae
frar fafwedtar wfgwr?r ® ooer g7fST 9 A7 oW ST T

(5) wr fafraw & waw fafifeda wAmoreg w7 fegn T
W, qafur waard w1 gt w1 0 wfawr s T s
farfieita waroraer gt 29T w0 & faro wem wfasrd w1 Ffim
FT faor wrowT W A SEwTE AW AT TAIGT W SO0

(6) wgt A97 w77 & faw g ol w@ frawrg,
m wmE F AW 5w Aw v gEr & fAw srdeT w oaw ¥ faf-
el wRIME AW owed or wf ¥ gz ¥ owear ko gaEr ggr
fafredta garoes, avggt Agf aadt woer B fafedy aar
o GE W WA T % ATH AHT CATE

15. 0% wAarr %1 faewr wfem g7 =T F gy fAr
aawEr §:—(1) (%) afs fafeedn wfgsd ag fod &
& ddr wré afwres @weaar T § 5 wdwrd v et age
g AH A A wkar A1 77 wewaw qF §f oF s
w1 ogET AW ¥WiT g w7 famr wm

(w) wgl wyqx w7 & fro =wa wifsd Preafafen nat
g wE, afy wex g, wyv T @A

(1) afy fefpedia wifged fromrgas o f57 § waqd
A P T OA 6 W R ®and Al e
wfg® & gfys Ao A A Y oAsr AT o A
" ddqr gft fedt fafsa wifes @ e frfm
frr fomr =g mEd wT WA

(z) afg waart fEar fafeedla sfgerd arer g i
rqrdl ®T ¥ o AT & o owewd aifgw & frgo
Smr & A fafeef sfasrd & FroR wor Ay arR
% vy A1 GET AT YE W AgET AT /93 e

W GANT qOY qg A% qE qUETD daw % gEt S
A T TEr g wrar wv fafeedta sofuwrd )
fige o ardar & o wder w wr§ W wafy G
wg A A owiaw T WY
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(2) o wdwrdt foat fafpedig mfadrd g gt WX
Wt ¥ an dar & fag wand Wifer w0 fear o &
i

(%) afy ag wdey q< § O IF wdww ¥ gfw B AW |
s w1 fyar s @i gy widard fafRetn sfir
w0 fedrd A owfer g wfawew &) wedr Wy,
firy aft 9% sofafmm (1) & s 9 aae
# mr ¥ oar 3% g g & emfa o M@
frmragar |

(@) afy ag og& & Bgr 9T & av au-fafqaw (1) & wuln
g Aoz w T g oar g gy, afz ek g,
Wt waifw qT ¥wraws fewr s

16. GET F1 yrey W s ——fafaw 17 # gar 9v-
A % faqra, of garoar 99 faw & wieer e & faw
fex wriwe w1 v fivut war & it 9w fw @ qaadt fae
gara gt @ oa widwre g owgw feEr o

17. 88 & @ wamw &7 ST AT wAr - (1)
wHqTd &1 g0 AW I & fid ¥ Siw g At frwoar e
aarr QX & fiw & &F ovargadt fov e fa &, a1 waw-
e} ® seEt & @ weArd w2 wmEmw iR ar vews
fagt &1 war & qg% fra W owwfr o weaE @d
1 O - ar waprw-feat o o @ET WY iy & ey
fat agt WY & foau omw fear or e &

qTY I o® 0 o

(%) ek wEbAT & W W g ¥, can wirw
a ¥ faw, xfaqiat ar a1 w1 et a7 #wr affoe
agrE,

(&) wud fre wit & qfcrmersy fiedl Sl wr e
g § gan wdw & e & fag 9w fF wig
AT H R u¥, Wi

(1) wuwr wadr # fawrw & eforsees gw wHER §,
ar gusy wanfefa § gk wodl w1 fagw v o
q1, W WTETR %) e # ogr mrd m ey #
seqidt & & frgew e Tnowafer & gedre ¥ s
@ faeew T €1 W7

(2) & v X fi5 weam O AT FANTS WX ATALTH

%R ouw & fay gawm g, fEarmeaa e fafre wady
#, wxfafraw (1) & dog® & @O¥ (%) & WO gV ¥ gz
Toxar

(3) s a% P gH A9 v F g qww wefeerd e

Ao ¥ oweqr fARwmo oA R

(v) afe s wfgdl & qgy OF aw ¥ @ ogh
ot Aow Wi wer #F qfnfes erwenr  wawrer-faal
F qeeead! far ¥ oaret @, )

(&) afs wewmvfer gl & awirg o Wi § dr gt
IR warfy & i g gf A AT wqr Rww
sirr vl %0 afcurfas swaeat 39 faT & s gl
e fa wamTO-fER T NE @Y RT qwT § wE) i
L {cill

feoqm 1:——ag NPEHRIEAR GE AT AT w fEre ar

frdr warta-fe w1 g i fivg g wder & sy §4Y
w §, Srow gamT & fag waeo-fra wwar oo

__ feeqw o —fafeefla wmoed av gf & fow ogf & agw
a7 TEY qVR] WAEW AT R WA Q% wiaEl &1 e
wgi aawfas ®ron ¥ gg) & ager qr waw qrar wasm fedl
®Y WY &Y A fafifie OF & widr & oeen s fea
wigr \ fafedty aameer gr g o awmr ¥ oafe o R/
fomer Rt wAard 1 wdrm qw wgwW FA & g e
satira frar aar & saw-fan @ oA 9@ st fafeada g
¥ qrdra, Q¥ wmaew fel & od &) @@ wm @ mo
gy Gw o @Er & ww ® oAy fov owdn

18. gF & wamm § qd WA ST gE AAAL-—(1)
wlardl # gam 9 & waw F gd waw 9T e 4ue
% gl wEw § ag wfew g B wdsw 0 amd AvhEw §
a7 wfFam |

(2) wgt Fdew g arqa dvferw § FAAT P o foar-
7% KT FHATTTEL G |

(3) =gt wamr qv wdr wiwaef ¥ ot sdwd--

(%) afx =73 gfr foad I¥ awfaw qEET A0 § Ww H
b 3q mdw ¥ famey wg 99 ww ¥ fao, st
Wy & frq 9 wEw faon mar &, W g R, weer
T WA I R T
(1) awr & fn g fafeg wag T fraai & wdm

arar qt AR Fr, =W

(2)Wruﬁmaaqq3rqﬁmmr&m=r@w%m
g A% JAr 7L 97 GET AwA w7 %7, faw 9T 7g
wisg qr Wl ° AT WA Wy war ¥ G
X7 AT,

AHATCHT,

(=) ufy =g g foad oy wiftw gum orar & oA &
TEe ¥ AT qrA aF o Aqmaen ¥ wpfa o W
AT & wIoAr & A & g Tder ¥ &7 F UM
wX F A
(1) @ a% ¥ FEmer & @ s W ®

Az T g & mbg A AT 9x WY OAETE
FF A% W owanr & o odl ' o wE-AaA
% @y, fg ¢ oT Ag wAw 9 wwfer 7 qEd
& gwr Howd &aw

(2) 4R AF AF HAT F,

(3) w=a & wodr amAm & s & wfww w1—

afy arfee gg ¥ 9T W & fA
TAAT A W Al % 9AA wa wgt wy ey
wT WS AT g AT AT, A AT wafuedt #
¥ A W ww g, awra a9y fRu @, A

(4) =rama g frani & mfiw, weg § 42 a7 o
¥ oeqry ¥ w4 ¥ AW A% Ay WA AR e,
FHATLEMT |
19. WEr & AAr—— (1) WY wANE G 7§ oAy W
gapt # Wt gyt w eafy wY wArfT § g @ qx wdw v
T A W aF OF I¥ gEr AL w oaren yrfemd far
XX A WM A X AQT
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(2) safafmgm (1) ¥ Prdt am & §v g o, 7w IO
A1 Far frafr qf g 9T § fnw o ¥ A dafepfy oF e
a¢ qqr 47, 99 9% 9¢ I fAqd & F fow marw wefwsrde
£ qrafy & fagm wf= ov wmfm oy ¥ wwfog gem

(3) a7 =d=rdr fued Cafwdm smorar 0w wF o @
AX A% w07 Al TE W WA WA A% 5 oag ST qo
4 ¥ gqua Pafeer wfawre ar afipa fefwdg qfvaos o
aefrpa Pafeer srearal & e @ w1 fafoedy gwmoeg
THAMFCH |

(4) (%) =mdr & dedy am wdord 9w wwm & fafrfre
wiAn & wwy F, va @ o, frw T g g w oww §
qr, & TIAUEs w7 ¥ TT AT T W AR

(@) Bar FAardy, Y I AT w ¥ ikl #Y av
Iat P F AN & grdw A fafafae wfewrd w5y, oft W
#, waem o7 gt AT o foE wL e A s wefe
FUIT |

froqor (- wATL WY, W ewaw ¥ fife wr &, GF
e B ¥ TETUTN ¥ wrare o7 fwad guk Ao gEwr wd
wex % fawrtrm ®r wult @, wdwm wOLT WY BT AL OGAW
A w7 gy |

e . ——( 1) ¥ {efmm & weieed <foden M
Ay & weand Waedigw dddfew, wmadfad, gad ar
Fraifer fafrar sramefr aaly, Wedygwn nsew, dq, g6
e e 3 *

(2) gt 9w 4<f & el arr & F gu o, @ A9
ey wrer i ww fedwe T ow oamw § fmd
¥ wre 97 i o7 AF # wgy & fan owiAwEr £ oww A
fafiediar TATOTT W wAAA & oAt ¥ Ay A quiT @z A wEa
ar fedy A, T s Qedidy w gEIOE ST R T |
et wy, Pafredf st om ax gge AT AT s w1t
fafedis o ov wEr ¥ few @@l % @R welr woAr

21. Afsta gf W wfw e w g (1) (%) (1)
wdArE wedw R ad ¥ w30 frw ot W ¥ wiom g
w1 EFATTET |

(2) g= ®dmEr & oft wyr ¥ g7 oad 1 owEd Wi
war§ w1 WwaE 15 fast & a fieel &, Awn ww ¥, wiwe o
TR H] AT

(3) 7% ®rf wAY fEd dEEwT wd & oo frae faar
war ¥, G s g, gAY @ wE W owdw gqi oww
¥ fay 2-1)2 f #1 a2 & Sev wET W@ § oy A o
wifgr, it A% d¥ww wAr #, fred S frgw fear et b,
gk IO A A & swEmar £

fawqor (gl W FATE 13 ATk WY frpew ey oA #,
A g oEEr ¥ oI ¥4 & qol W & gew 3 gel st
oAt gEr 3% 23m 7y fa g6 Fo¥ 8 fam F ww ¥ quitfiew
gy et | Aty T 20 wie & fraew fwan oan &) oA Qo
wat & wenr g o2 gWh WYt WAy gl 2x 24= 5 fhw
. i

(4) == wTgr % fag, fwed wdwed £ Fafager o &
ar wz ¥ar ¥ wrrw ¥ 8, wf ¥wrfagly o o & mle
A% ur gol REvT A kA 24 B A e X owar @ s

(8) s wawdr wr &1 & ger @r gwsqm w) femwosna §
ar ¥ar A @ gr vER g g wrlr & ww wiwe g Sw
A3 ww &, faad 99 ¥ ¥ gEmm @ aasqe (A s
b ar frgd ¥ar # gy g0 Sndr gy © o ¥, pady dereT
A &t garf gF afaqel foreT ww 2f fow o AU ¥ u-
T W ST |

(w) qdaw B ® wwfm & wAw wAWE & M@
¥ gfr w), ¥7 w & wfw ed gy owe swl ¥ s i
Traar 6 wA W wddta QE waT ouwr & faw wwr & oy
amr gFr frawe 180 faw & wiwwaw @ ¥ wfaw F &
T |

(2) fafram 5 W7 20 & wywdl & sl ¥ §Y, W
wfgkar aiwa oFl &Y OF wAw AT WY o1 @, 120 fad
LU

(3) afy wawrdr & gaaT ear & ST wEHTOr  gEr
Wt & oY waedr oAy % wrow g7 gufafrw (1) & wde
Al i A wF § & go g wwmgr & qowm W wr
waTaTer gE wr 1/10 wafy ww e fr o, feg g el
wfire & wfw 15 A % o P omwalr

(4) wiwe 9¥r oy @mm, oF g & ool w frees
far & qurifes fear g

22. wdteT gFr——(1) (%) wdmd ¥ & waw qof
ad o w20 o oo wEdww gET wT EEmT f o

(@) = (%) ¥ w7 meg gf fefecdm o v
ar f o wed ¥ fa FT Er ar ww

TRy 7% 6 3@ FRAATG ® Ao ¥ W eredr fRaerwoan
erfraa, A § 7 &, 9@ A% (F wgl w9 T & Ay
gaq wifwsrds & o og fawre ww A & wow 7 &Y fvoag
FhAT faam w" wANE & o fedy (i sifuerd o
writ ¥ar & fag quamn o el w7 & waad Nfwe T
war 3, wdda gft #1 enfa o sk o1 W mom 1w

wdddA FE WA TG BT AT AL

(2) afx wrf wdwrdr, fww fax ag Far o gF wf Qo
w2, g v gEr oT 81, 0g v ox amw we fer § wddas
BEr HT GHIALENT |

23, dufaafaa ggi——(1) FANL B Fw @@ wFAAA
wer #§ ¥ afws ¥ wfid ol wdr ggr gufvafie of & w0
¥ freafafga wat & o7 <@ gu, fafredft smmomr 9 doe
F1 o7 e, Tl ——

() 3t Aqx @ & fag gww wifwwd w wmae
§r o P oggl ®1 wwifte oX wAME & s o
wWier #r gfegw gwner §,

(w) wofafm g A9 oW 9T R R w7 gear
w1 OAMAT, W WA P AE NN W W,

(7) g% AL ®W F fau gew suwd 9w wHEl @
ag wforma e fF ek W § owwmE ¥ oov eRwer
ar arfagfa # = # ag dofoefm gf & dow
fag g o wdda g ¥ Ow e gi-de
® weaT Ky T afrw wC R
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(2) wweg ¥ar & Now wiws ¥ wfus 180 foT a% 2
it wyl wr gafeadw @yt wonw fear W owwar & ongr
ot g x1 I Ay wEfre aEeww & fo fear o fwei
A gET AR AT arw WEETE grer qg wwfore fear W
fie ag =l & ¥

(:3) orgt wvk wewdy, fa¥ wofoime gfr w7 w1 o g,
T ¥ mumrw ¥ dWT ¥ 4T 99, SHMY AnAT T, & uv Wi
faar ff wwwar Farfmfer dm ax W s 1 A o @, wwf
dofeafmr gft wddwr oft ® &7 § Al aed s Aafratea
FE AqT WA g & aEy w-awT w1 owoAr age faar
AT :

oy wft farrgfe @ avw e & wror gt g, o0
FHWL ® ATt Ay & fro eeewd w7 ¥ar § @ Swer WA &

Ay & @ A FE aged A oo

frequy ——gafraiaa w, FHwd & ffaaw 0T qw of W9
wr o wwer & o wfwa o o S@ wivsy &1
24. wAfer gt —-( 1) Figfe-gE-ggy &1 om w1 SiwT,
wafaa gt wardt @ wavfiaq ARG w1 feafafgr mt o
qqT W AT AL, iy —
(%) wft 7YX = F fau www wifewrd ®1 WA
g1 oo fF wEl ww g o wRWd ¥ awey ov
Mad w1 qfeRqew  gwerar ¥,
(w) waios wft, wdawr SF %, fowd waT o o
Tt K, difwm gl
() F® T & 7w wfwwew wafow g 60 faw A%
af@ifom g, fra® & vw 4 o o wfuw & wiow
90 fer W g= 180 fam A gyt (afewedim s
O wedr Al Sy

(%) wafor gy, wimd goT Fak qear wiaw oW
aret wd-dam @t % WE W snor )

(2) 8% weqedy wEarfot wn o saon grede, wAT
a1 qefa® <o & fufer &, wwen T & Qo wfuw & wfes
360 a3 #1 mafw ¥ fam Fafyfraw (1) & mw (%), (a@)
oY (%) ®F ! &1 g w07 Ay ferafafen ot & mftg
WA g, WA WE AT AT Sy A, et -

(1) #9od & %9 ¥ =9 ow o ¥y owv o §,

(2) 37 & &, foed w918 gy av war 8, waew o
I T W AF, AT TET R AaraAT &, wiv
(3) B wFft "R FW w1 owlw fafrmw 25 ¥ 9w
fefram (2) & @ve (1) W7 (7) § gqmbFfeor

fafwaftr waroraa qrer Awfow &

(3) (%) wgt W w0, fory wwfoa ot Taw o v
b Far  owrvem % RAT & AT TWEr Wdwr v gRber av &
fer eawgar Far frafe & fam e w0 f2ar snar %, wwi
v wft W w7 A Sl a4 gwer e ar e fegfe
I arimr & stardr ger s ® O gdt wew gf o), o
oy AR A FT forar g

() wgl W FAAED oo g w9 A F qve
wier qv wer § ey A gl wfww w7 Y ¥ oof & A

& AT ¥ Aar & ar Jwifepe @ onar &, @i 9% g wFr
® GEI-aAT Arfemw F7A g fAAdt fF 9w wmw meng wiww
T oA 8

arg afe Fa-foyfa 8w aua waree & wwor gef & oo
FAAL B Wrt o & for wewd w dw & av gl o dn
wefl & AT W (F) AT A (W) & mAA A i g ager
&t g g

25, WATH gy i—(1) fRt ORRTIT w1 e wg
T AT KON AAY T e wE WY @ A @, (e ag
T W wAA{; frfan w ¥ watwror wEt & fav sdew w3
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[firo €oto-61/78]

G.S.R, 102(E).—In exercise of the powers conferred by sec-
tion 126 read with section 28, of the Major Port Trusts Act,
1963 (38 of 1963), the Central Government hereby makes
the following regulations, namely ;

1. Short Title and Commencement : (1) These regulations
may be called the Tuticorin Port Employees (Leave) Regula-
tions, 1979.

2. They shall come into force on 1st day of April, 1979,

2. Application : These regulations shall apply to all per-
sons who are employed in the service of the Board on or
after the commencement of these regulations.

3. Definitions : Io these regulations, unless the context
otherwise requires :

(a) “commuted leave” means leave taken under regu-
lation 23,

(b) “competent authority” means the authority to whom
powers have been delegated by the Board in this
regard ;

(¢) “completed year of service” and “one year's service”
means continuous of the specified dura-
tion under the Central Government of Erstwhile
Tuticorin Minor Port Trust or the Board and in-
cludes the period spent on duty as well as on leave
including extra-ordinary leave.

of

(d) “earned leave” means lecave carned in respect

periods spent on duty ;

(¢} “enrncd leave due” mcans the amount of carned
leave to the credint of an ecmployes on the date
of commencement of these regulations under the
rules in force prior to that date plus the amount
of earned leave calculated under regulation 21 di-
mished by the amount of earned leave taken on
or after the commencement of these regulations;
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(f) “employee” means an employee of the Board ,

(g) “employee in permanent service” means an employee
who holds substantively a permanent post or who
holdy a licn on a permanent post or who would
hold a lien on a permanent post had the lien not
been suspended ;

(h) “cmployee in gquasi-permunent ser\‘icc"_mcuns an
employee who has becn declared quasi-perrnanent
under the relevant rules ;

(i) “half pay leave” means leave carned in cespect of
completed veurs of service ;

{j) “half pay leave duc” meuns the amount of half pay
leave, calculuted under regulation 22 for the entire
service, diminished by the amount of half-pay leave
on private affairs und on medical certiflcate, taken
b:fore the commencement of these regulations and
half pay leave taken on or after that date;

(k) “leave” includes earned lcave, half pay leave, com-
mated leave, leave not Jue and extra-ordinaiy leave;

{1} words and expressions used herein and not defined
but defined in the Major Port Trusts Act, 1963 (38
of 1963), shall tuke the meanings, tespectively,
assigned to thern in that Act

Laplanation !
The period of suspension of an employee which 15 treated

as dies non, should be reckoned as service for the purpose
of these regulations.

4. Employees on transfer or on foreign service.—(1) The
employees to whmimn these regulations apply shall con-
tinue to be governed by these regulations while on
temporary transfer to the State or Central Government
or while on foreign service within Indla.

(2) In the case of empolyees on foreign service outside
India (including wcrvice with {J. N. Agencies within
or outside Tndia) or on temporary transfer to the
aimed forces of the Union, these regulations shall
apply only to the cxtent provided in the terms and
conditions of foreign service or temporary transfer.
as the case may be,

5. Right to leave—leave cannot be claimed as of right.
The autnority empowered o grant leuve shall have discretion
to grant leave or to refuse or revoke lcave at any time
according to the exisgencies of the Bourd's service, but it
shall not be open to that authority to alter the kind of leave
due and applied {or except at the written request of the em-
p'oyee.

6. Repulation of ¢laim to leave.——An cmployec's claim to
leuve is regulated by the regulations in force at the time the
leave is applied for and granted.

7. Effect of dismissal or removal or resignation on leave at
credit,—(1) Txcept us provided in sub-regulation (2), anv
claim to leave at the credit of an employee who is dismissed
or removed or who resigns from DBoard's service ceases from
the datc of such dismissal or removal or resignation.

(2) An employee who is dismissed or removed from service
and is re-instated on appeal or revision, shall be entitled to
count for leave his service |rior to dismissal or removal, as
the case may be.

B, Commutation ol one kind of leave into another—(1) At
the request of an employec the authority which granted him
leave may commute it retrospectively into leave of a different
kind which was due and admissible to him at the time the
lzave was granted, but the employee cannot claim such com-
mutalion ay a matter of right.

(2) The commutation of one kind of lecave into another
shall be subject to adujstment of leave salary on the basis
of leave finally grantcd to the employee, that is to say, any
amount paid to him in excess shall gc recovered or any arrears
due to him shall be paid,

Note : Extra-ordinary leave granted on medical certificate
or otherwise may be commniuted retrospectively into
;e:va not duc subject to the provisions of regulation

9. Combination of different kinds of leave.—Except s
otherwise provided in these regulations, any kind of leave
under these regulations may be granted in combination with
or in continuation of any other kind of leave.

Explanation : Casual leave which is not recognised as
leave under these regulations shall not be combined
with any other kind of leave admissible under these
regulalions.

10. Maximum amount of continuous leave.—Unless the
Board, in view of the exceptional circumstances of the case,
otherwise determines, no employee shall be granted leave of
any kind of or a continuous period exceeding five years.

11. Application for leave—Any application for leave or for
extension of leave shall be made in Form 1 to the authority
competent 1o grant lcave.

12, Leuve account —A leave account shall be maintained in
Foim No_, 2 tor each employece by the guthority authorised
by the Board.

13, Verilication of title to lcave.—(1) No leave shall be
grunted to an employee until a report regamding its
admissibility has been obtmined from the authority
maintaining the leave account.

(2) (a) Where there is reason to believe that the ob-
taining of admissibility report will be wnduly de-
layed, the authority competent to grant leave may
calculate, on the basis of available information, the
amount of leave admissible to the employee and Issue
provisional sanction of leave for a period not exceed-
ing 60 days,

(b) The granl of leave under this sub-regulation shall
be subjct to verification by the authority maintain-
ing the leave account and a modified sanction for
the period of leave may be issued where necessary.

Note : In the case of leave preparatory to retirement of
refused leuve, an undertaking for recovery of  the
leuve sulury, if uny, paid in excess shall be tuken
from the employee,

14, Grunt of leave on medical certificate.—(1) An apph-
cation for leave on medical certificate made by an employee
shall be accompanied by a medical certificate in Form No. 3
given by the Ports Medical Officer defining as clearly as
possible the nature and probable duration of the illness

Provided that if the employee falls ill in places, where the
Ports ‘Mcdical Officer is not available medical
certificate shall be obtained from any awthorised
medical attendant and in places where no suthoiised
medical attendant is available the medical certificate
.;.'hall be. obluined from a Reglstered Medical practi-
ioner,

(2) A Medicu] Officer shall nol recommend (he grant  of
leave if any case in which there appears to be no reasonable
prospect that the employce concernuf will ever be fit to resume
his duties and in such cases the opinion that the employee js

permamently unfit for Board service shall be recorded in the
medical certificate,

_(3) The authorily competent to grant leave may at its
discretion secure a second medical opinion jn case of certi-
ficute issucd by an authotised medical attendant or Registered
Medical Practitioner by requesting the Port Medical Officer

to have the applicant medically examined on the earliest
possible date,

(4) 1t shall be the duty of the Medical Officer referred
to in sub-ugula_tlon (3) to cxpress an opinion both as regards
the facts of the illness and regards the necessity for the amount
of leave recommended and for that purpose he may either

tequire the applicant o appeur before him or before a medical
oflicer nominated by him_

(5) The grant of a medical certificote under this regulation
docs not in itsell confer upon the employee concerned any
right to leave; the medical certificate shall be forwarded to
the authority competent to grant leave and orders of that
authority awaited,
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6) The authority competent to grant leave may in its dis-
crc(tigm, waive the yroduction of a medical certificate in case
of an application for leave for a perlod not exceeding three
days at a time. Such leave shall not, however, be t_rcaf.cd as
leave on medical certificate and shall be debited against leave
other than leave on medical grounds,

15, Leave to an employee who is unlikely to be fit to
return to duty.—(1) (a) When g medical authority has re-
ported that thero is no reasonable prospect that the em-
ployee will ever be fit to return to dtwy, leave shall not neces-
sarily be refused to such employee.

(b) The leave may be granted, if due, by authority compe-
tent to grant leave on the following conditions :

(i) If the medical authority is unable to say with cer-
tainty that the cmployee will never again be fit for
service, leave not exceeding twelve months in all may
be granted and such leave shall not be extended
without further reference to a medical authority;

(ii) If an cmployee is declured by a medical authority
to be completely and permanently incapacitated for
further service leave or an extension of leave may
be granlted to him after the report of the medical
authority has been received, provided the amount of
leave as debited to the leave account together with
any period of duty beyond the date of the report of
the medical anthority does not exceed six months.

(2) An employee who is declared by a medical authority

to be comﬁ)letely and permanently incapacitated for further
service shall :

(a) if he is on duty, be invalided for service from the
date of relicf of his duties, which should be arranged
without delay on receipt of the report of the medical
authority if, however, he i5 granted leave under sub-
regulation (1) he shall be Invalided from service
on the expiry of such leave ;

(b) if hci]n. alrcady on leave, be invalided from service
on the expiry of that leave or extension of leave, if
any, granted to him under sub-regulation (1).

16. Commencement and termination of leave—Fxcept as
provided in regulation 17, leave ordinarily begins on the day
on which the transfer of charge is effected and ends on the
day preceding that on which the charge is resumed,

17, Combination of holldays with leave.——(1) When the
day, immediately preceding the day on which ap employec’s
leave begins or immediately following the day on which his
leave expires, is a holiday or one of a services of holidays, the
employee may be permitted to leave his station at the close

of the day before, or return to it on the day following such
holiday or series of holidays,

Provided that—

(a) his transfer or assumption of charge does not Involve
the handing or taking over of sccurties or of
moneys other than a permanent advance.

(b) his carly departures does not entail a correspondingly
early transfer from enother station of an employees to
perform his duties; and

(c) the delay in his return does not involve a corres-
ponding delay in the transfer to another station of
the employee who was performing his duties during
his absence or in the discharge from Boards service

. vf a person temporarily appointed to 1.

. {2) On condition the departing employed remains regpon-
sible for the moneys in his charge, the Head of Deaprtrggnt
may, In any particular case walve the application of clause
(a) of the proviso to sub-regulation (1).

(3) Unless the authority competent to grant I |
case otherwise directs— P grant Teave Tn any
(a) if bolidays are prefixed to leave, the leave
copsequent rearrangement of pay and al
take effect from the day after the holiday;

and any
lowances
and

(b) if holidays are suffixed to leave, the leave is treated
as having terminated on the day of its expiry and
any consequent re-arrangement of pay and allow-
ances takes effect from the day on which the leave
would have ended if holidays had not been suffixed.

Note 1 : Compensatory leave granted in llew of duty
ecrformed by an employee on Sunday or a Holiday
?or a full day may be treated as a holiday for the
above purpose.

Note 2 : Prefixing and suffixing holidays to leave, other
than leave on medical certificate, shall be allowed
automatically except in cases where for administra-
tive rcasons permission for prefixing or suffixing
holidays to leave is specifically withheld. Tn the case
of leave on medical certificate, if the day on which
an employee is certified medically fit for rejoining
duty happens to be a holiday, he shall be automati-
cally allowed to suffix such holiday(s) to his medical
leave and such day(s) shall not be counted as leave.

18. Recall to duty before expiry of leave.—(1) All orders
recalling an employee to duty before the expiry of his leave
shall state whether the return to duty is optional or com-
pulsory,

(2) Where the retwrn to duty is optional, the employee
shall not be entitled to any concession.

(3) Where the return to duty is aompulsory, the employee
shall be cntitled;—

(a) if the leave from which he is recalled is in India,
to be treated as on duty from the date on which he

starts for the station to which he is ordered, and to
draw-—

(i) travelling allowance under rules made in this
behalf for the jowrney; and

(ii) ITeave salary, until he joins his poat, at the same
rate at which he would have drawn it but for
recall to duty;

(b) if the leave from which he is recalled is out of Indla,
to count the time spent on the voyege to India as

duty for purposes of calculating leave, and to Te-
celve—

(i) Leave salary, during the voyage to India and for
the period from the date of landing in India to
the date of joining the post at the same rate at

which he would have drawn it but for recalled to
duty;

(ii) a free passage to India;

(iii}) refund of his passage from Indla if he has not
completed half the period of his leave by the date

of leaving for India as on recall, or three months,
whichaver is shorter:

(iv) travelling ellowance, under the rules for the time
being in force, for travel from the place of landing
in India to the place of duty,

19. Return I‘rom Leave :—(I) An employes on leave shall
not return o duty before the expiry of the period of leave
granted to him unless he is permitted to do so g; the authority
which granted him leave.

(2) Notwithstanding anything contained in sub-regplation
(1) an employee on leave preparatory to retirement shall be
precluded from returning to duty save with the consent of the
authority competent to appoint him to the post from which he
proceeded on leave preparatory to retirement.

(3) An employee who has taken leave on medical certificate
may not return to duty wuntil he has produced a madical
certificate of fitness In Form No. 4 obtained from the Ports

Medical Officer or Authorised Medical Attcndent or a Re-
gistered Medical Practitioner.

_ (4) () An emplovee veturing from leave is not entitled
in the absence of specific orders to that affect, t0 resume

?a & matter of course the post which he held before golng on
eave,
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(b) Such employee shall report his return to duty to the
authority which gianted him leave or to the anthority, if any,
specified in the order granting him the leave and await order.

Noie:—An employee who had  been suifering from
tuberculosls may be allowed to resume duty on the
basis of fitness certificate which recommends light
work for him,

Explanation :—(1) ‘Registered Medioal Practioner’  for
the purpose of this regulation shall inclade Regis-
tered allopathic, Ayurvedic, Unani or Homeaopathic
Medical Practioners iec. Registered Dovlory, Vaids,
Hakims and Homeopaths,

(ii) Notwithstanding anything contained in the preceding
sub-paragraph the lecave sanclioning authority, may
in its discretion, either altogether waive the require-
ments of o medical certificate or may accept a
certificate from a Vaid, Hakims or a Homeopath in
case of upplications for leave on grounds of sickness
for & period not exceeding 3 days al a time. Such
leave s not however, be treated as leave on medi-
cal certificate and shall be debited against Ieave other
than feave on medical grounds.

20. Absence after expiry of leave.—(1) Unless authority
competent to grant leave extends the leave, an employee who
remnins absent after the end of Jeave is cntitled to no leave
salary for the period of such absence and that period shall
be ueleted against his leave account as through it were half pay
leave to the extent such lenve is due, the period in excess of
such leave due being treated as cxtraordinary leave,

(2) Wilful absence from duty after the expiry of leave will
render an cruployee liable to disciplinary action.

2], Earned Leave And Cualculation Of Earned Leave:—
(1) (r) (i) An employee shall be entitled to earned leave
at the rate of 30 days for each calender year.

(ii) The leave account of every employce shall be credited
with earned leave In advance In two instalments of 15 days
each on the 1st January and July ever yyear.

(i) When an employee is appointed during the coumse
of a calender yeur, earned leave should be credited to his
leave account at the rtate of 24 days for each completed
month of service which ig likely to render in the calendar
half year in which he is appointed.

Note;—If an employee is appointed on the 13th March,
the number of complete months for his service in that
haif year will be 3 and the credit will be 3x 2} =
74days rounded to 8 days. if he is appuinted on
20th April, the number of complete months will be
only 2 and the credit will be 2 x 2§ = 3 days.

{(iv) The credit for the hilf ycaf In which an employee is
due to retire or resigns from the service shall be afforded

only at the rate of 2} days per completed calender month,
uplo the date of retirement or resignation.

(v) When an employee is removed or dismissed from service
or dies while in service, credit of earmed leave shall be
allowed at the rate of 24 days per completed calender month
upto the end of the calender month preceeding the calender

month in which he is removed or dismissed from service or
dies in service.

(b) The leave at credit of an employec at the close of the
previous half year shall be carried forward to the next half
year, subject to the condition that the leave so carrled for-

ward plus the credit for the half vear do not
maximum Hmit of 180 days. 4 ot exceed the

(2) Subject to the provisions of the regulations 5 and 29,

the maximum ecarned leave that may be granted at a ti
shall be 120 days. Y & & Hme

(3) ¥ an employee hus taken extraordinary leave during

the previous half year, the credit to be afforded under sub-
regulation (1) at the commencement of the next half year
shall be reduced by 1/10 of the period of extraordinary leave

availed of during the previous hail vear subi i
of 15ty yvear ject t0 a maximum
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(4) While affording credit of earming leave, fractions of
a day shall be rounded oll to the nearest day.

22, Half Pay Leave:—(1) (a) An employee shall be entitl-
ted to half pay leave of 20 duys in respcet of each completed
year ol service.

(b) The leave due under clause (a) may be granted on
medical certificate or on private aflnirs;

Provided that in the case of an employce not in perma-
rent empoyce or quasi-pecrmanent employce no half
pay leave may be granted unless the aulhority com-
petent to grant leave has remson to bel@cve that t}}e
employee will return to duty on its eXpiry except m
the case of an employec who has been declared
completely and permanently incapacitated for fur-
ther scrvice by a medical authority.

(2) If an employee is on lcave on the Jay in which he
completes a year of service, he shall be entitled to half pay
fenve without huving tha return to duty,

23. Commuted leave :—(1) Commuted leave not exceeding
half the amount of half pay leave due may be granicd on
medical certilicate to an employee subject to the following
conditions :

(a) the authorily competent to grant leave ls satisfied
that there is reusonable prospect of the employee re-
turning to duty on its expiry:

(b) when commuied leave is granted, twice the amount
of such leave shall be dcbited sgainst the half pay
leave due;

(c) the authority competent to grant leave obtains an
undertaking from the employee that in the event of
his resignation or retiring volyntarily from service
he shall refund the difference between the Ileave
salary drawn during commuted leave and that ad-
missible diaing half pay leave.

(2) Half pay leave upto a maximum of 180 days may be
allowed to be commuted during the entire service (without
production of medical certificate) where such leave is utilised
for an approved counse of a study certified to be In the public
interest by the lenve sanctioning nuthority.

(3) Where an cmploym who has been granted commuted
leave resigns from service or at his request iy permitted to
retlre voluntarily without returning to duty, the commuted
leave shall be treated as hall pay leave and the difference
between the leave salary in respect of commuted Isave and
half pay leave shall be recovered :

Provided that no such recovery shall be made if the re-
tirement s by reuson of ill-health incapacitating the

employee for further service or in the event of his
death,

Note : Commuted leave may be

granted at the re
of the employee even when earned le bt

ave is due to him.
24, Leave not due

(1) Save in the case of leave preparatory to retiremant.

leave not due may be gramted to an employee in permanent

employ or quasi-permanent employ subiect i
condlt?ons v \ 4 fect to the following

(a) the authority competent to grant leave s satisfied that

there is reasonable prospect of th
t ) e employce returi-
ing to duty on its expiry: ployee retam

(b) leave not due shall be limited to the hal
he iy likely to earn thereafter: “If pay leave

(¢) leave not due during the entire service shall
limited to a maximum of 360 days,
not more than 90 days al u time
all may he otherwise than on med

be
out of which
and 180 days in
ical certificate,

leave not due shall be debited against the
leave the employee may earn subsequent]y.

(2) Leave not due may be
granted to tep 'y @ e
who are suffering from T. B v, Concer onilovee.

. ., Leprosy, Cancer or Mental
iliness  for a perlod not exceeding 360 dayy during the enlgrae

(d) half pay
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service subject to the fulfilment of conditions in clauses (u),
(b) and (d) of sub-regulation (1) subject to the following
further conditions :—

(i) that the employee has put in a minimum of one year
of service;

(ii) that the post from which the employee proceeds on
leave is likely to last till his return to duty and;

(iii) that the request tor grant of such leave is supported
by u medical certificate us envisaged in clauses (¢)
and (d) of sub-regulation (2) of regulation 25.

(3)(a) Where an employee who has been granted leave
not due resigns trom service or ai hiy 1equest per-
mitted to retire voluntarily without returning to duty
the leave not due shall be cancelled, his resignation
or Tetirement luking effect from the date on which
such leave had commanced and the leave salary
shall be recovered.

(b) Where an employee who having availed himself
of leave not due returns to duty but resigns  or
retires from service before he has earned such leave,
he shall be liable to refund the leave salary to the
extent the leave has not been earned subsequently;

Provided that no leave salary shall be recovered under
clause (a) or clausc (b) if the retirement is by reason  of
ill-health incapacitating the employee for further service or the
event of his death.

25. Extra-ordinary leave :

(1) Extraordinary leave may be grunted to the employee
when no other leave 1s admissible, but the employee applies
in writing for the grant of extraordinary leave,

(2) Unless the Chairman in view of the exceptional circum-
gtances of the case othcrwise determines, no employes who
is not in permanent employ or quasi-permanent employ,
shall be grantcd cxtraordinary leave on any one occasion in
excess of the following limits :—

(a) three months without medical certificate ;

(b) six months for common ailments, where the employec
has completed one year's continuous service on the
dute of leave of the kind due and admissible under
these regulations including thres months extra-
ordinary leave under clause (2) and his request for
such leave is supported by a medical certificate as
requircd by these regulations :

(¢) upto eighteen months on medical certificates where
the employee who has completed one year's conti-
nuous service is undergoing treatment for cancer,
mental illness, pulmonary tuberculosis or pluerisy of
tubercular origin tubcrculosis of any part of the body
and leprosy ;

(d) eighteen months, where the employee who has com-
pleted one year's continuous service is undergoing
treatment for -—

(1) pulmonary tuberculosis or pleurisy of tubercular
origin, in a recognised sanatorium ;

NOTE : The concession of extra-ordinary leave upto

eighteen months shall be admissible also to an employee sufter- -

ing from pulmonary tuberculosis or pleurisy of tubercular
origin who receives treatment at his residence under a tuber-
culosis specialist recognised as such by the State Administrative
Medical Officer and nroduces a certificate signed by that
specialist to the effect that he is under his tratement and that
he has reasonable chances of recovery on the expiry of the
leave recommended.

(1) tuberculosis of any other part of the body by a
qualified tuberculosis specialist or a Civil Surgeon
or Staff Sugeon, or ‘

(i) leprosy in a recognised leprosy institution or by a
Civil Surgeon or Staff Surgeon or a speciallst in
leprosy hospital recognised as such by the State
Administrative Medical Officer concerned.
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- permitted to combine special casual leave with

(e) twenty-four months, where the leave is required for
the purpose, of prosecuting studies certified to be in
the public interest, provided the employee concern-
ed has completed three years continuous service on
the date of expiry of leave of the kind due and
admissible under these regulations including three
months extraordinary leave under clause (a).

(3)(a) Where an employec is granted extraordinary
leave in relaxation of the provisions contuined in
clanse (e) of sub-regulation (2), he shall be re-
guired to executc a bond in Form No, 5 undes-
taking to refund to the board the actual amount
of cxpenditure incurred by the Board during such
leave plus that incurred by nny other agency with
Interest thereon in the event of his not returning
to duty on the expiry of such Jeave or quitting
the service before a period of 3 years after return
to duty.

(b) The bond shall be supported by sureties from two
permanent employees having status comparable to
or higher than that of the employee.

(4) Employeces belonging to the Scheduled Castes or
the Schedule Tribes may, for the purpose of attend-
ing the pre-examination Training Course at the
centres notified by the Board from time to time,
be granted extraordinary leave by Heads of Depart-
ment in relaxation of the provisions of sub-re-
gulation (2),

(5) Two spells of extraordinary leave, if intervened by
any other kind of leave, shall be treated as one
continuous spell of extraordinary leave for  the
purposes of sub-regulation (2).

(6) The awmthority oomfpetent to grant leave may comr
mute retrospectively periods of absence  without
leave Into extraordinary leave.

Explanation 1 : Technically, an employee on a casual
leave is not treated as absent from stay, and his pay is
not intermitted. Casual leave, however, must not be given
20 as to cause evasion of the rules regarding :—

(i) date of reckoning pay and allowances,
(ii) charge of office,
(iii) commencement and end of leave,

(iv) return to duty or so as to extend the terms of leave
beyond the time admissible by regulation,

Explanation 2 : Special casual leave may be allowed to an
employec for a period not exceeding 30 days in any one
calender year, The period of absence in excess of 30 days
should be treated regular leave of the kind admissible under
the leave rtegulations applicable to the persons concerned.
For this purpose employee may, as a specia] case, be
regular
leave. Special casual leave should not, however, be grant-
ed in combination with ordinary casual leave,

Explanation 3 : The special casual leave may be allowed
only ;-

(a) for undergoing sterlisation operations and for trade
union activities recognised by the Board, and

(b) for participation in sporting events of national or
international importance and when the employes
concerned is seleeted for such participation.

(1) in respect of international sporting events by anv
National Sports Federation or  Association re-
cogriised by the All India Council of Sports snd
approved by the Ministry of Education, or

(ii) in respect of events of national importance, when
the sporting event In which participation takes
place, is held on an Interzonal or Inetr-circle-basis
and the employee concerned takes part in the
event in a team as a duly nominuted representa-
tive on behalf of the Port, State, Zone or
Circle as the case may be,
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The concession is not to be allowed for participating
either in a national or international sporting event in which
such participation of the employee concerned takes place
in a personal capacity and not in a representative capacity,

26. Leave to a Probationer, Person on Probation and an
Apprentice

(1)(a) A probationer shall be entitled to leave under
these repgulations as if he had held his post sub-
stantively otherwise than on probation.

(b) If, for any reason, it is proposed to terminate the
services of a pobationer, any leave which may be
granted to him shall not extend,

(i) beyond the date on which the probationary period
as already sanctioned or cxtended expires, or

(ii) beyond any carlier date on which his services are
terminated by the orders of an authority com-
petent to appoint him.

(2) A person appointed to a post on probation sghall
be entitled to leave under these regulations as a
temporary or a permanent employee according
as his appointment is against a temporary or =
permanent post :

Provided that where such person already holds a lien on
a permanent post before such appointment, he shall be
entitled to leave under these regulations as a permanent
employee.

(3) An apprentice shall be entitled to—

(a) leave, on medical cortificate, .on leave salary
equivalent to half pay for a period not exceeding
one month in any vear of napprenticeship

(b) extraordinary leave under regulation 25,

27. Persons Reemployed after Retirement.

In the case of person re-employed after retirement  the
provisions of these regulations shall apply as if he had
entered Board's Service for the first time on the date of his
re-employment.

28. Leave Preparatory to Retlrement -

(1) An employee may be permitted by the competent
authority to take leave preparatory to retirement to the ex-
tenq of earned leave due not excceding 180 days as prescrib-
ed in regulation 21 together with half pay leave due, subject
to the condition that such leave extends upto and includes
the pay preceding the date of retirement.

Note : The leave granted as leave preparatory to
retirement shall not include extra-ordinary leave.

29, Leave beyond the date of Retirement or Quitting of
Service -~—(1)Except ns provided hereinafter, no leave shall
be granted to an employee beyond—

(8) the date of his retirement, or
(b) the date of his final cessation of dutles, or

(c) the date on which he retires by giving notice 1o
the Board, or he is retired by the Board by giving
bim notice or pay and allowances in [leu or such

notice, in accordance with the terms and conditions
of his service, or

(d) the date of his resignation from service, or

(e} the tclai:c {éo;;] which Ieave preparatory to retlre-
ment wou ave commenced had it not been refys-
ed under sub-regulation (2): n refus

Provided that, if in any exceptional case it becomes

necessary to grant leave after this date but before the d
i 1 ate
of retirement. it may be granted and adjusted against the

1 ! )
tggge(zz)alvallable to him after retirement under sub-regula-

(2) Where an employee has, in suofliclent time, before
the date of his retirement—

(a) formally applied for leave due as preparatory 1o
retirement und the lenve has been refused in whole
or In part, or

(b) ascertained in writing [rom the authority competent
to grant leave that such leave if applled for would
not be granted.

on account of exigencies of public service, than he may be
granted from the date of retircment, the amount of earned
leave as denied. Increase by the amount of eurned leave
by him during the period between the date on which leave
preparatory to retirement was to commence and the date of
retirement, and decressed by such leave, if any availed of
during the same period, subject to the maximum limit of
120 days.

Note : Compulsory retention inservice or tecall, from
leave preparatory to retirement shall be treated
as constructive refusal of leave preparatory to re-
tirement

(3) Where an employee who had been prevented from ap-
lylng for leave preparatory to retirement by reason  of
gaving been under suspension s reinstated within 180 days
preceding the date of retirement and in whose case the
authority competent to order reinstatement holds that the
suspension was wholly  unjustified, he shall be allowed
to avail himself of such leave as he was prevented from
applying for subject to a maximum of 180 days.

(4) Where an employee, who retired from service on
attaining the age of retirement while under suspension, was
prevented from applying for leave prepartory to retirement
on account of having been under suspension and In whose
case the authority competent to order reinstatement holds
that the suspenslon was wholly unjustified, he shall be
allowed to avail himself of leave at his credit subject to a
maximum of 180 days after the termination of proceedings
n3 if it had been refused as aforesaid.

(5) Where tbe service of an employes has been extended
In the interest of public service beyond the date of retire-
ment, he mav be granted eamed leave, subject to a
maximum of 180 days as follows ;:—

(1) during the period of extension, any earned leave
due In respect of the period of such extension snd
to the extent necessary, the earned leave which
could have been granted to him under sub-regula-
tion (2) had he rctired on the date of retirement,

(il) after the expiry of the period of extension s——

(a) the earned leave which could have been granted
to him under sub-regulation (2) had he rctired
on the date of retirement diminlshed bv  the
amount of such leave availed of during the
period of extension; and

(b) any leave earned during the period of extension
as has  been formally applied for as nreparatory
to final cessation of his dutles in sufficient thme
during the extension and refused to him on
account of the exigencies of the public service.

(6) An _employee to whom, clavse (c) of sub-regulation
(1) apolies may be granted leave due and admissible to
him  which mav extend bevond ths date on which he
retires or i3 retired from service. but not extending bevond
the date on which he atfains the age of retirement -

Provided that the cmnlovee. wha i pefired bv the
Board bv glving him nav and allowances in Tiew of notlee
mav arnly for leave  within the perind for which such pav
and allowances were given. and where he 1s pranted leave
the Teave salary shall he allowed onlv for the neriod of leave
evcInding that narind for which may and allowances in Tian of
notice have heen allowed.

(7Y Where the servics of su emmloves. not in nermanent
emvnloy, 1a_terminated hy notice or bv payment of pay and
llowances in Yiey of notice or atherwiea fn acenrdance with
the terms and conditions of his appointment, he may be
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granted carned leave to his credit, subject to a maximum
of 120 days, even though such leave extends beyond the
date on which he ceases to be in service, If the employee
himself resigns or quits service, he may be granted earned
leave to the extent of half of such leave to his credit subject
to a maximum of 60 days.

Provided that the leave so granted to such employe¢ other
than an employee re-employed after the date of retirement
does not extend beyond the date of his retirement,

30. Cash Equivalent of leave salary in case of Death in
Service —In casc an employee dies while in service, the cash
equivalent of thc leave salary that the deceased employee
would have got has not gone on e¢arned leave that would
have been due and admissible to him but for the death on
the date immediately following the death and in any case not
excceding leave salary for 180 days, shall be paid to his
family.

Note : In addition to the cash equivalent of leave salary
admissible under the regulation, the family of the
decensed employee, shall also be entitled to pay-
ment of dearness allowance as per orders issved in
this behalf from time to time.

31. Encashment of Unutilised Farned Leave on the date
of Retircrment on superannuation—The employees be paid
cash equivalent of leave salary in respect of the perlod of
earncd leave at their credit at the time of retirement on
superannuation subject to the following conditions :—

(a) the payment of cash equivalent of leave salary
shall be limited to a maximum of 180 days earned
leave;

(b) the cash ecquivalent of leave salary thus admissi-

ble will become payable on rctirement and will
be paid in one lumpsum as one time settlement;

(c) cash payment under this regulation will be equal
to leave salary as admissble for earned leave nnd
dearness allowance admissible on that leave salary
at the rates in force on the date of retirement;

(d) the authority competent to grant leave shall
suo moto issue order granting cash equivalent of
earned leave at credit on the date of retircment,

Explanation.—This regulation shall not apply to cases of
premature or voluntary retirement under the New Tuti-
corin Port employees (Retirement) Regulations, 1978
Persons who are compulsorily retired as a measurs of
punishment under the disciplinary regulation will also not
be covered by these regulations.

32, Leave Salary.—(1) Except as provided in sub-regula-
tions 5 and 6, an employee on earned leave is entitled to
leave salary equal to the pay drawn immediately before pro-
ceeding on earned leave.

(2) An employee on half pay leave or leave not diue is
entitled to leave salary equal to half the amount specified
in sub-regulation (1).

(3) An employee on commuted leave is entitled to leave
salary equal to the amount admissible under sub-regulation
1),

(4) An employee on extraordinary leave is not entitled’
to any leave salary.

(5)(a) An employee who is granted leave beyond the date
of retirement or quitting of service, as the case may be,
as provided under regulation 30 shall be entitled during such
leave to leave salary as admissible under this regulation,
reduced by the amount of pension and pension equivaelent of
other rtetirement benefits,

(b) If during such re-employment he s granted leave earn-
ed by him during the perlod of re-emplovment, the Jeave
salary shall be based on the pay drawn by him exclusive of
the vwehsion and pension equivalent of other retirement
benefits.

(6) In the case of a person to whom the ~mplovee's State
Insurance Act, 1948 (34 of 1948) apnlies, leave salary pava-
ble durlng leave other than earned leave. shall be redunced
by the amount of benefit payable under the said Act for the
corresponding period.

(7) (a) If in the case of an employee who retires or resigns
from service the leave availed of Is more than the credit so
due to him necessary adjustment shall be made in respect
of leave salary, if any, over drawn.

(b) Where the quantum of earned leave already availed of
by an employee who is dismissed or removed from service
or who dies while In service is in  excess of the leave
credited the over payment of leave salary shall be recovered
In such cases.

Explanation.—(1) An employee who is granted terminal
or refused leave under the provisions of regulation
30 shall be paid in lump-sum the amount equivalent
to leave salary and allowances, If any, admissible
during such leave for the entire period of such leave
2 one-time settlement.

(if) No permisslon for private employment during leave
preparatory to retirement shall be granted. How-
cver, an employee on legve preparatory to retirement
may in & special case be permitted to take up emp-
loyment with public Sector Undertakings without
any restriction in the rate of the leave salary admis-
sible to him.

33. Drawal of laave salary.—The leave salary payable under
these rogulations shall be drawn in rupees in Indja.

34, Advance of Leave Salary.—An employee including an
cmployee on foreign service proceeding on leave for a period
not less than 30 days may be allowed an advance in lien of
leave salary upto a_month pay including allowances, as pro-
vided in General Financial Rules 1963 subject to deduction
on account of Income-tax, Provident Fund, House Rent re-
covery of advances, etc.

35. Maternity Leave.—(1) A female employee (including an
apprentice} may be granted maternity leave by an authority
competent to grant leave for a perlod of 90 days from the
date of jts commencement. Durlng such period she shall be
paid leave salary equal to the pay drawn immediately before
proceeding on leave,

Note—1In thre case of a person to whom the Fmployees
State Tnsurance Act, 1948 (34 of 1948) applies the amount
of leave salary payable under this regulstion shall be reduced
by the amount of benefit payable under the said Act for the
corresponding period,

) Ma'ernity leave may also be grented in case of mis-
carriage, including abortion, subject to the conditions that—

(a) the Jeave does not exceed six weeks:; and

(b) the application for the leave is supported by a medi-
cal certiflcate as laid down in regulation 14.

(3) Maternity leave may be combined with leave of any
other kind but any leave applied for in continuation of the
former may be granted only if the request is supported by a
mednj.ﬂl certificate ; provided no medical certificate {9 neces-
sury if the employee applics for any kind of leave due includ-
ing commuted leave in continuation of materity lcave upto a
maximum of 60 days.

(4) Leave in continuation of maternity leave may also be
granted in case of illness of a newly born baby, subject to
production of medical certificate to txo effect that the condi-
tion of the ailing baby warrants mother’s personal attention
and that her presence by the baby's side Is absolutelv neces-
€ary,

(5) The maternity leave shall not be debited ngalnst the
leave account.

Explanation.—The abortlon induced under the Medical
Termination of Pregnancy Act, 1971 should also be consider-
ed ns a cose of abortion for the purpoce of granting marernity
leave,

36. Special Disability Teave for Tnjury Intentionally In-
ficted—(1) The authorlty competent to grant leave may
grant special dimabjlity leave to an emnloyee whether perma-
nent or temporary) who js disabled by injury intentiopallv
inflicted or caused In, or in consequence of his official posi-
tion. .
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(2) Such lecave shall not be granled unless the disabillty
mapifested itself within three months of the occurrence Lo
which it is attribufed and the person disabled acted with
due promptitude in bringing it to notice.

_ Provided that the authorily competent to grant leave may,
if it iv sutisfied as lo the cause of the disability, permit leave
to be grunted in cascs where the disability manifested itself
more¢ than three months afler the occurrence of its cause.

(3) The perjod of leave granted shall be such as is certified
by the Medicul Oflicer and shall in no case exceed 24 months.

(4) Special disability leave may be combined with leave
of any other kind.

(5) Special disabilily Jeave may be granted moce than
once if the disability is nggrovated or reproduced in similar
circumstances at a later date, but not tnore than 24 months
of such leave shull be granted in consequence of anv one
disability.

(6) Spccial disability leave shall be counted as duty in cal-
culating service for pension and shall not, except the lenve
grantcd under the proviso to clause (b) of sub-regulation (7)

e debiled against the leave account.

{7) Teave malary during such lenve shall—

(a) for the first 120 days of any period of such leave,
including a period of such leave granted under sub-
regulation (5) be cqual to leave salary while on earn-
ed lenve ; and

(b) for the remaining period of any such leave, be equal
to leave selary during half pay leave,

Provided that an employee may, at his oplion, be allowed
leave salary as in clause (a) for a period nol exceeding an-
other 120 days and in that event the period of such leave shall
be debited to his hall pay leave account.

(8) (a) In the case of a person to whom the Workmen's
Compensalion Act, 1923 (8 of 1923) applies, the amount of
leave salury payable under this regulation shall be reduced
b%r the amount of compensation payable under clause (d)
of sub-section (1) of section 4 of the said Act.

(b) In the case of person to whom the Employee's State
Insurunce Act, 1948 (34 of 1948) applics the amount of
leave salary payable under this regulation shall be reduced
by the amount of bencfit payable under the said Act for the
corresponding period.

37. Special Disability Leave for Accidental Injury.—(1) The
provision of regulation 36 shall apply also to an employce
whether permanent or temporary, who is disabled by injury
uccidently incurred in, or in consequence of, the due perform-
ance of his official dutice or in consequcnce of his official
position, or by illness incurred in the performance of any
particular duty which has the cffect of increasing his linbjlity
1o illness or injury beyond the ordinary risk attaching to the
post which he holds.

(2) The grant of upecial disability leave in such case shall
be subject to the further conditions ;

(i) that the disability of due to disease, must be certifled
by the Port Medical Officer to be directly due to
the performance of the particular duty,

(i) thut, if the employee has contracted such disabilily
during service, 1t must be, in the opinion of the autho-
rity competent to sanction leave, exceptional in charac-
ter ; and

(iii) that the perlod of absence recommended by the Port
Medical Officer may be covered in part by leave
under this regulation and in part by any other kind
of leave and that thc amount of special disability
leave granted on leave salary equal to that admissi-
ble of earned Jeave shall not exceed 120 days.

38. Hospital Teave—{1) The anthority compeient to grant
leave may grant hospital leave to un employee whose duties
involve the handling of dangerous machinery cxplosive mate-
rials, poisonous drugs and the like, or the performance of
hazardous tasks, whilc under medical treatment in a hospital
or otheiwise, for illness on injury if such illness or injury is
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directly due to risks incurred in the course of their official
duties.

(2) Hospital leave shall be granted on the production of
medical certificate from the Port Medical Officer.

(3) Hospital leave muay be granted for such period as the
authorily granting it may consider necessary on leave salary—

(1) equul to leave salary while on earned leave for the
first 120 days of uny period of such leave; and

(2) cqual to leave salary during half pay lecave for the
remaining period of any such leave,

(4) Hospital Icave shall not be debited against the leave
account and may be combined with any other kind of leave
which may be admissible, provided the (otal period of leave,
after such combination, does nol exceed 28 months.

(5) (a) In the case of a person to whom the Workmen's
Compensation  Act, 1923 (8 of 1923) applies, the
amoun( of leave salary payable under the regulation shall be
reduced by the amount of compensation payable under clause
(d) of sub-section (1) of wection 4 of the said Act.

(b) In the case of a person to whom the Employees' State
Insurance Act, 1948 (34 of 1948) aupplics, the aumount of leave
salary payable under the rcgulation shall be reduced by the
amount of benefit panyable under the sajd Act for the corres-
ponding period.

39, Seamen’s Sick Leave—(1) An employec servicing on
board a vessel may, while undergoing medical treatment for
sickness or injury, either on his vessel or in hospital, be
granfed leave, by authorily competent to grant leave, on leave
walary equal to full pay for a period not excceding six weeks :

Provided that such leave shall not be gronted if the Port
Medical Oflicer ccrtifies that the employces is malingering or
that his ill-health js due 1o drunkenness or similar self-indul-
gence or to his own action in wilfully causing or aggravating

isease or injury.

(2) A Seamen disabled in the exercise of his duly may be
allowed leave on lcave sulary equal to full pay for a maximum
period pot exceeding three months, if the following conditions
are fulfilled, namely :- .-

(a) A Port Medical Officer must certify the di=ability ;

{b) the disability must not be due to the Seaman's own
carelessness or inexpericnce ;

(c) the wvacancy cuused by his absence must not be
filled.

(3) (@} In the case of a person to whom the Workmen's
Compengation Act 1923 (8 of 1923) applies, (ke amount of
leave sulary payable under this regulalion shall be reduced
bg the amount of compensation payable under clause (d)
of sub-section (1) of section 4 of the said Act.

{b) In the casc of a person to whom the Employees’ State
Inqurance Acl, 1948 (34 of 1948) applies the amount of leave
salary payable under this regulation shall be reduced by the
nmount of benefit puyable under the said Act for the cor-
responding period.

(4) Seaman’s sick lcave shull not be debited against the
leave account and may be combined with any other kind of
leave which may be admissible provided the total period of
leave after such combination docs not exceed 28 months.

40. Quarantine Leave.—(1) Where, in consequecnce of the pre-
sence of an infectious disease referred to in sub-regulation (2)
in the family or housc-hold of an employee ut his place of
duty, residence or so-journ, his attendance at hiy office is
considered hazardous to the health of other employees, such
employee may be gronted quarantine leave.

(2) (a) For the purposes of sub-regulation (1), cholera,
small-pox, plague, diptheria, typhus fever amndl cerebrospinal
meningitis may be considered as infectious diseascs, Chicken-
pox shall not, however, be considered as an infectious disease
unless the Board Medical Officer or Public Health Officer
considers that because of doubl as to the true nature of the
disease (for example, small-pox), there Is reason for the grant
of such leave,
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(h) In the case of on employec slationed in an aren under
the wdministiation of o State Government such other diseases
as may have been declared by that Governmet ap infectious
for the purpose of quarantine leave rules in force in that
Stute, may also bc considercd as infec iows disease for the
purpose of this regulation.

(3) (a) Quarrnntine leave may be granted b}i Head of the
oflice on the certificate of a Bourd Medical Oflicer or public
Health Officer for a period not exceeding 21 days or, in ex-
ceptional circumstances, 30 days.

() Any leave nceessary in excess of this period shall be
treated as leave due and admissible and shall be debitable to
the leave account of the employee,

(4) Quarrunting leave, subject (o the maximoum luid down
in sub-regulation (3), may also be granted; when necessary,
in continualion of other leave.

(5) An Employee on guarrantine leave shgn]_l be treated ox
on du'y. No substitute shall be uppointed while he Is on such
leave.

41, Condition for grant of Study Lcave—{(1) Subject to the
conditions specified herein, siudy leave may be granted to an
employec with due regard (0 the exigencies of public service to
enable him to undergo, in or out of Tndia a special course of
s'wdy consisting of higher studies or n technical subject hav-
ing direct and close conncetion with the sphere of his duty.

(2) Study leave may alw be granted ;—

(i) for a course of {iraining or study hour in which an
employec may mnot attend a regular acedemic or
semi-ucademic course if the course of training or the
study tour i~ certified to be of definite advuntage
to the Roard from the point of view of 1p]ubHc interest
and is related to sphere of dutics of the employee;
and

(iiy for the purposcy of studies connected with the frame-
work or back-ground of public adminisiration sub-
ject to the conditions that—

() the particular study or study tour should be ap-
proved by the auuthority competent to grant leave ;
and

{h) the employee shrould be required to submit on
his return, a full report on the work done by him
while on, study lcave ;

(iii} for the studjey which may nol be closely or direct-
ly connecied with the work of an cmployee but which
are capable of widening his mind in a manner likely
to improve his abilities ns an employee and to equip
him better to collaborate with those employed in
other branches of the public service.

Note : Application for study leave in_ cases falling under
Class  (iii) qﬁau be considercd on merits of each case.

(3) Study leavc shall not be granted unless—

(i) 1t is certified by the authority competent to grant
Jeave that the proposed course of study or tralning
ghall be of definile advantage from the point of
view of public interest.

(il) It s for prosccutlion of sludies other than academic
or literury subjects :

Provided that a Medical Officer may be granted study
leave for prosccuting a course of Post-gruduate
study in Medical Scicnces if the Chief Medical
Oflficer of thc Board certifies to the effecr that
such study shall be  valuable in increasing the
cfficiency of such medical Officer in the perfor-
mance of his dulies.

Provided further thut a specialist or a technical per-
son may be granted study leave on merits of each
cuse, for prosecwting a post graduate course of a
study directly related to the sphere of his duty
in cuse the head of Department certifies that the
course of study shall enable the speciallst or the
technical person as the case muy be, to keep
abrest with the modern development with {field
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of his duty improve his tcchnical sltandards and
compelence and thus  anbstuntially  henelit the
Board;

(iii) the Department of Economic ARairs of the Ministry
of Finance agrees to the release of foreign exchinge
involved in the grant of study leave, if such leave
is outside India. -

(4) Study leave out of India shall nol be granted for the
prosecution of studies in subjects for which adequate faci-
lities exist in India or under any of the Schemes administered
by the Depurtment of Economic Affairs of the Ministry of
Finance or by the Ministry of Education.

(5) Study leave shall not ordinarily be granted to an
employee—

(i) who has rendered less than [ve yeary’ service under
the Government;

(il) who is duc to retire, or has the option to retlre,
from the Board’s service within three ycars of the
date on which he Is expected to return to duty after
the expiry of the leave.

(6) Study leave shall not be granicd to an employec with
such frequency us to remove him from coniact with his re-
gular work or to cause cadre difficulties owing to his abscnce
on leave.

42. Maximum amount of study Jeave :

The maximum nmount of study leave, which may be gran-
ted to an cmployee, shall—

(a) ordinarily twelve months at any onc time; and

(b) during his cntire service twenty-four months in all
(inclnsive of similar kind of leave for study or train-
ing granted vwnder any other rules).

43, Application for study leave :

(1) (i) Every application for study leave shall be sub-
mitted through proper channel to the authority competent to
grant Jeave.

(ii) The course or course of sludy conmtemplated by the
employee and any cXxamination which he proposes to undergo
shall be clearly specified in such applcation.

(2) Where it is not possible for the employee to give full
details in his application, or if, after leaving India he is to
make any change in the programme which has been approved
in India, he shall sobmit the particulars as soon as possible
to the Head of the Mission or the authority competent to
grant leave, as the case may be, and shall not, unless pre-
pared to do so at this own risk, commence the course of
study or incur any expenses in connection therewith until
he receives the upproval of the authority competent to grant
the study Jeave for the coursc.

44, Sanction of study leave.—(1) A report regarding the
admissibility of the study leave shall be obtained from the
officer maintaining service records. The study leave, it any,
ah‘eaély availed of by the employee shall be ‘included in the
report.

(2) Where an employee borne permanently on the cadre of
one department or establishment is serving temporarily in
another department or establishment the grant of study Izave
to him shall be subject to the condition that the concurrence
of the department or the establishment to which he is per-
manently attached is obtained before leave is granted.

(3) Where the study lcave is granted for prosecution of
studics abroad, the Head of the Mission concerned shall be
informed of the fact by the authority granting the leave
through the Ministry concerned.

Note : The Head of the Mission shall be contractad by
the employce for issue of uny letters of introduction
or for other similar facilitles that may be required.

{4) (a) Every employee in permanent employ who has
been granted study leave or extension of such study leave
shall be required to execute a bond in Form No. 6 or Form
No. 7 as the case may be, before thg study leave or extension
of such study leave granted to him commences.
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(b) Every employee not in permanent employ who has
been granted study leave or extension of such study leave
shall %c required to ecxecute a bond in Form No. 8 our
Formy No, 9 as the case may be, before the study leave
or extension of such leave granted to him commences.

(5) (a) On completion of the course of gtudy the emp-
Joyee shall submit to the authority which granied him the
study Jleave, cerlificates of examinations passed or speclul
courses of study undertuken, indicating the date of commen-
cement and termination of the course with the remarks, if
any, of the authority incharge of the course of study.

(b) If the study is undertaken in a country outside Irdia
where there Is an Tondian Mission, the certificates shall be
submitted through the Head of the Mission concerned.

45. Accounting of study leave and combination with lewve
of other kinds :—(1) Study leave shall not be debited against
the leave account of the employee,

(2) Study leave may be combined with other kinds of
leave, but in no case shall the grant of this leave in combi-
natlon with leave other than extraordinary leave, Involve a
total absence of more than twenty eight months from the
regular dutles of the employec.

EXPLANATION The limit of twenty eight months of
abgsence prescribed in this sub-regulation includes the period
of vacation.

(3) An emplovee granted stody leave, in combination with
any other kind of leave may, if he so desires, undertake or
commence i course of study during any other kind of leave
and snbject to the other conditions laid down in regulation
48 being satisficd, draw study allowance In respect thereof :

Provided that the period of such leave coinciding with
the course of study shall not count ag study leave

46, Regulation of study leave extending beyond course of
study :—When the coursc of study falls short of study leave
granted to an cmployee he shall resume duty on the con-
clusion of the course of a study, unless the previous sanc-
tlon of the authority competent to grant leave has been ob-
tained to treat the period of short falls ag ordinary lcave.

47. Leave salary during study leave :—(1) During study
leave availed outside India, an employee shall draw leave
salary equal to the pay (wilhout allowances other than dear-
ness allowance) that the employee drew whole on duty with
the Board immediately before proceeding on such leave In
addition to the study allowance admissible with the provisions
of regulation 48 to 50.

(2) (a) During study leave availed in India, an employee
shall draw leave salory cqual to the pay (without allowances
other than dearness allowances) that the employee draw while
on duly immediately before procecding on such leave.

(b) Payment ol [vave salary ut full rate under clause (a)
shall be subject o furnishing ol a certificate by the employee
to the effect that he is not in reccipt of uny scholarship,
stipend or remuncintion in respect of any part-time cmp-
loyment.

(¢) The amount if nov reccived by an employee during
the period of atudy leave as scholarship of stipend or remu-
neration in respect of any parl time employment us envisaged
in sub-regulation (2} of regulation 48 shall be adjusted
against the leave sulury payable under this sub-regulation sub-
ject to the coadition that the leave salary shall not be reduced
to an amount less than (hat puyable as leave salory during
half pay lcave,

(d) No study allowunce shall be paid during study leave
for courses of study in India.

48. Conditions for grant of study allowance :—(1) A study
allowance shall be granted to an cmployee who has been
granted study leave for atudies outside India for the period
spent in prosecuting a definite course of study at a recognised
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Institution or in any definite tour of inspection of apy speciul
class of work, as well us for the period covered by any
examination at the end of the ¢ourse of study,

(2) Where an employee has been permilled to receive and
retain in waddition to his leave salary, any scholarship or
stipend that may be awarded to him from any source or any
other remuneration in respect of any part time employment—

(a) no study allowance shall be admissible in casc the
net amount of such scholarship or stipend or remu-
neration (artived at by deduocting the cost of fees
if any paid by the cmployce from the value of the
scholarahip or stipends or remuneration) exceeds the
amount of study allowance otherwise admissible;

(b) in cuse the nct amount ol scholurship or stipend
remuneration 18 less than the study allowunce other-
wise admissible, the differcnce between the valne of
net scholarship or stipend or any other remuneration.
in respect of any part time employment and the
study allowance may be granted by the authority
competent to grant Ieave.

(3) Study allowance shall not be granted for anv period
during which employec intecrupts his course of study to suit
his own convenience : ’

Provided that the authority competent to grant leave or
the Head of Mlission may authorise the grant of study allow-
ance _for a period not exceeding 14 days at a time durig
such interruption if it was duc to sichness.

(4) Study allowance shall also be allowed [or the entirc
veriod of vacation during the course of study subject (o the
condition that—

{a) the employec attends during vacation any special
course‘of study or practical (raining under the direc-
tion of the cmployee or the wuthority competent to
grant leave, as the case myy be; or

(b) in the absence of any such direction, he produzes
satisfactory evidence belore the Heads of the Mis-
sion or the authority competent to grant leava, as
the case may be, that he was conlinued his stuldies
during the vacation :

Provided that in respecl of vacotion falling at the end
of the course of studv it shall be allowed for a
maximum period of 14 days.

(3) The period fer which study alluwance muay be granted
shall not exceed 24 months in all.

49, Rates of study allowance :—The ratos of study allow-
ance shall be fixed by the Central Government from time to
time for these employees.

50. Procedure for payment of study allowunce :(—(1) Sub-
jeet to sub-regolation (2)(b) of regulation 48 payment of
study allowance shall be subject to [urnishing a certificate
by the employee to the effect thait he is not in receipt of
any scholarship, stipend or any other remuncration in ies-
pect of any part-time employment.

(2) Study allowance shall be paid at the end of cvery
month provisionally subject to an undertaking in writing being
obtained from the employee he woonld refund to the Board
any over-payment conscquent on his failure to produce the
required certificate of attendance or on his failure to salisf
the authority competent to grant lecave ubomt the proper utl-
lisation of the time spent for which study allowance is
claimed.

{3) (a) Tn the cuse of a definitc course of study at a re-
cognised institution, the study allowunce shall be payable by
the authority competent to grant leave, If the study leave
availed of is in a country when where iy 110 Tndian Mission,
and by the Head of the Mission in other cases, oo 2laims
submitted by the employec from time to time supported by
proper certificate of attendance.
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(b) This certificalc of attendunce required to be submitted
in support of the claims for study sllowance shall be for-
warded at the cnd of thc term if tKe employee is undergoing
study in an ecducationul institution or at intervals not ex-
ceeding three months if he is undergoing study ut any other
institution,

(4) (a) When the programme of a study approved does
not Include, or does not consist entirely of such a course
of study, the employec shall submit {0 the authority compe-
tent to grant leave direct or through the Head of the Mis-
sion a diary showing how his time has been spend and a re-
port indicating fullv the nature of the methods and opera-
tions which have been  studied aond including suggestions
us to the possibility of adopting such methods or operations
Ic conditions obtaining in Indiu.

(b) The authority competent 1o grant leave shall decide
whether the diary and report show that the time of the emp-
loyee was properly utilised and shall determine accordingly
for what perlods study allowance may be granted.

51. Admissibility of allowances in addition to study allow-
ances :—No allowance of any kind other .than the dearness
allowance and study allowance shall be admissible to an emp-
foyee in respect of the period of study leave granted to him.

52, Travelling allowance during study leave :~—An employee
to whom study leave has been granted shall not ordinurily
be paid travelling allowance but the Bourd may in excep-
tional clrcumstances sanction the payment of such allowauce.

%3. Cost of fees for study :—An employes to whom study
leave has been granted shull ordinarily be required to meet
the cost of fees paid for the study but in exceptional cases,
the Board may sanction grant of such fees :

Provided that in no case shall be cost of fees be paid
to un employec who isin receipt of scholarship or sti-
pend from whalever source or who is permitted to
recelve or retajn in addition to his leave salary,
any remuneration jn respect of part time employment,

J4. Resignation or retirement after study leave (—(1) If
an employee resigns or rctires from service or otherwise
quits service without returning to duty after a period of
study leave or within a period of three vears after such re-
turn to duty, he shall be required to refund—

(1) the actual amount of leave salary, dearness allowanze,
study allowance. cost of fees, trauvelling and other
expenses, if any, inciited by the Board; and

(i) the actunl amount, if any, of the cost incurred by
other agencies, such as forcign Governments, Foun-
dations nnd Trusts in connection with the course of
study.

together with interest thereon at rates for the time being in
force on Board loans, from the date of demand, before bis
resignation is accepted or permission lo retire is granted or
his quitting service otherwise;

Provided that nothing in thiy regulation shall apply—

(a) to an employee who, after return to duty from study
leave, is permitted to retire from service on medical
grounds or

(b) to an employee, who after return to duty from
study leave, is deputed to servc im any statutory or
antonomous body or institution under the control of
the Board and is subsequently permitted fo 1esicn
from service under the Board with a view 1o Ins
permanent absorption in the said statutory or auto-
nomous body or iostitution in the public interest.

(2) (a) The study leave availed of by such employee shall
be converted into regular leave slunding at his credit on the
date on which the study leave commenced, many regulur leave
taken in continuation of stndy leave being sui,rably adjusted
for the purpose and the balance of the period of study leave,
if eny, which cannot be so converted, treated as extraordinary
cave.

(b) Tn addition to the amount to be refunded by the emp-
loyee under sub-regulation (1) he shall be required to refund
any excess of leave salary actually drawn over the leave salary
admissible on conversion of the study leave,

(3) Notwithstanding anything contained in this regulation,
the Board may if it is necessary or capedient to do so, either
in public intercst or having regard to the peculiar circum-
stunces of the case or class of cases, by order waive or re-
duce the mmount required to be refunded under sub-regula-
tion (1) by the employees concerned or class of employecs.

55. Interpretation :-—~Where any doubt arises as to the inter-
pretation of these regulations, it shall be referred to the Cen-
tral Government whose decision thereon shall be final,

56. Power to relax :—Where the Board is satisfied that the
operation of any of these regulutions causes unduc hardsbip
in any particular cases it may be order for reasons rccorded
In writing dispense with or relax the requirements of that
regulation too such cxtent and subject to such exceptions and
conditions as it muay consider necessary for dealing wilh the
case in a just and equitable manner.

FORM 1

(Sce Regulation 11)

APPLICATION FOR LEAVE OR FOR EXTENSION OF
LEAVE

1. Name of applicant

. Post held
. Department, Office and Section
Puy

. House rent and other compensatory allowances drawn
in the present post.

. Nature and period of leave applied for and date from
which required.

7. Sundays and holidays, if any, proposed to be pre-
fixed /suffixed to leave.

8, Grounds on which lcave is applied for

9. Date of return from Iast leave, and the nature of
period of (hat leave.

10. I propose/do not propose to avail myself of leave
iravel concession for the block years........during
this leave.

11. Address during leave period.

12. *In the event of my resignation or voluntary retire-
ment from service, I undertake to refund—

(i) the difference between the leave sulary drawn
during commuted leave and that admissible had
sub-regulation (1) ol regulation 24 not been ap-
plied.

(ii) the leave salary drawn during leave not duc which
would not have been admissible had sub-regula-
tion (1) of regulation 25 not been applied.

SIGNATURE OF APPLICANT (with date)

13. Remarks and/or recommendation of the Controlling
Officer,
SIGNATURE (with date)
Certificate regurding admissibility of Leave,
14. Certified that
for (period).............from............to..... 1%

a admissible under regulation.......... of the Tuticorin
port employevs (Leave) Regulation 1978.

SIGNATURE (with date)
Designation

(nature of lcave.)

15, Orders of the authority competent to grant leave,
SIGNATURE (wilh date)
Designation
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FORM 2
(See Regulation 12)

FORM OF LEAVE ACCOUNT
Name of Employee
Date of commoncement of continuoys service
Dte of quasi pormancat/pérmanent employment

Particulars of Completed E.L.cre- No. of days  E.L. 1o Total Leave taken Balance  Length of
s2rvice in the months of  dited at  of other kinds be deduc- E.L. at of EL. Service
calendar half- service in the begin- of leave ted credil From to No.of onroturfh ~——m—— —
year the calendar ningof  (H.P.L,com- (1/11th in days days from
— ———————— halfyear half year muted leave, of the (Caol. 4+ leave
From to loave not duc  period in 1 1~—6) (Col.—7-10)

& EOL (Col  Col. 5)

19422.1-22C

+30 33

availed of

during the

previous

calendar half
year

From (o

Note 1 : The Rarned leave due should be expressed in days. ”

Nole 2 : When an employee is appointed during the course of a particular calendar half-year, E.L. should be credited @ 2
completed month and the fraction of a day will be rounded to the nearest day.

Note 3 : The old leave account in respect of existing employees has to be closed and the balance will have to be carried forward to the
new account in col. 11 while doing so the balance at credit may be rounded off to the ncarest day.

Note 4 :The entries in col. 6 should be¢ in complete days. Fraction of a day will be rounded to the nearest day.

Note 5 1 Period of extra-ordinary leave should be noted in red ink. )

Note 6 : The entries in columns 12 & 13 should indicate only the beginning and cnd of completed years of service at the time the half
pay leave commences. Where an employee completes another year of service while on half pay leave, the extra credit sh ould
be shown in columns 12 to 16 by making suitablo additional entries and this should be taken into account while completing
col, 32.

days for each

Datsof birth. . ..................
Date of rtetirement/revignation
Leave (on privale affairs and on medical certificate including commuted leave and leave not duc).

Credlt of Leave  Lcave at credit Half Pay Leave taken Commyted leave
P (COI 15+32) converted inf()
No. of Leave agalnst the earning on Commuled leave on Commuted leave without  half pay leave
comple-  earncd half pay Medical Certificate on Medical Certificate for  (twice of (ol
ted year  (in full pay studies certified lo be in 22 & 220
days) from to No. of — public interest (limit to
days from o No. of 180 days half pay leave

days converted into 90 days
commuted leave in entire

service)
from to  No. of
days
14 1 16 17 18 19 20 21 2 2A 2B 2¢ o3
Leave not due limited 1o 360 days in entitc service S -
’ _c_);lﬁo_dical E,‘;l:tiﬁcate Otherwiso than on Medical Total of leave Total h_a_]['pay B Baluﬁgc of 1_1;1“' ) Othcn_-kinds.-
certificate Iimited to 180 days not Jdue leave 1aken pay leave on of leave (ghen
(Col. 26+-29)  (Col. 19+ retyrn from
from to No. of from to No. of 23130) leave
days days (Col, 16—31)
425 26 27 28 29 30 3 o T




(Sce Regulation 14)

MEDICAL CERTIFICATE 1-OR EMPLOYEES RECOM
MENDED LEAVE OR EXTENSION OF LEAVE OR
COMMUTATION OF LEAVE

Signaturc of Employee. .. ... .o anes

1. .after careful personal examina-

ton of “the case hcrcby Cl..rt].ty that Shn/Shnmutl/l\umm'l

..whose blgl"lnllllc is given above.

is suﬁcrlng flom . .and I consider that a

eriod of absence from duty 0[ .. ..with eflect

rom. s abqolulcly necem\rv ,for the re-
atomtlon of hm/‘her ‘health.

Authorised Medicul Attendant
. . Hospitul /Dispensary
or other Registered Medical Practitioner.

| 9121 O

Note 1 : The natore and probable duration of the illness
should be specified.

Note 2 : This Form should be filled in after the signature of
thc Employec has becn laken. The cettifying Officer
is not at liberty to certify that the cmployee requires
a change from or to a particular locality, or that
he is not fit 10 proceed to a partlcular locality. Such
certificates should only be given at the explicit de-
sire of the admistrative authority concerned, to
whom it is open to decide, when an application on
such grounds has been made to him, whether the
applicant should go before a Civil Surgeon or Staff
Surgeon  to decide the question of his/her filness
for service,

Note 3 : Should u second medical opinlon be l'CCiUiI‘cd. the
authority compctent to grant leave sh arrange
for the second medical Examination to be made at
the earliest possible date by a medical officer not
below the rank of a Civil Surgeon or Staff Surgcon
who shall express an opinion both as regards the
facts of E‘lcﬂb and as vregurds the wueces-
sity for thc amount of leave recommmended and
necessity for the umount of leave 1ecommended and
for this purpose hc may ecither require the cm-
ployee to uppear before himself or before a medical
officer nominated by himself.

Note 4 : No recommendation contained in this certificate
shall bo evidenee of o claim to any leave not ad-
missible to the employce.

FORM 4

[See Regulation 19(3) ]

MEDICAL CERTIFICATE OF FITNESS TO RETURN
TO DUTY

Signature of Employee. .............c.oooen L.

We, the member of Medical Board............ovive vvieienin,
1. .Chicf Medical Officer/Mcdical OfﬁCer
of the Port McdlCdl Attendant of /Registered Medical Practi-
tioner, do hereby certify that We/T have carefully examined
Shrl/Shnnmtl/Kumau .whose signaturc 4

iven ubove, and fiud {hat he/th has lccovered from his/

er illness and is now fit to rcsume daties in Board Servee.
We /T also certify that before arriving at this decision, We/I
have examined the original medical certificate(s) and state-
ment(s) of the case (or certified copies thereof) on which
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leave was grantcd or extended and have taken these into con-
sideration In arriving at our/my decision.

Members of Medical Board
(1)

(2)
3

Chief Medical Ofﬁ(.cr/Mcdlcal Oﬂ‘wcr
of this Port

Date. .

Note : The original mcdical certificate(s) and statement(s)
of the case on which the leave was originally granted
or cxtended shall be produced before the nuthority
required to issue the above certificate. For this pur-
pose, the original ccrhﬁcate(s) and statemeni(s) of
the case should be prepared in duplicate, one copy
bemmg retained by the employee concerned.

FORM 5

[See Regulation 26 (3)]

BOND FOR TEMPORARY EMPLOYEE GRANTED
EXTRAORDINARY [LEAVE TN RELAXATION OF
REGULATION 26(2) (e) FOR STUDY

KNOW ALIL MEN BY THESE PRESENTS THAT WE...
resident of. . .in the Dlstri(.t of..............
at prescnt employed s - ..in office of .the New
Tuticorin Port of. (hel cinafter called *'the
obliger™) and Shrl/Shnnutl/I\um'm e son /daughter
of.. ......... of. ... ... (hereinafter called the surctics
do hereby jointly and severally bind ourselves and our res-
pective heirs, executors and administrator to puy to the
Board its successors and ussigns.. .(together with
interes( thercon from the date of dcmund at Govcrnmcnt rates
for the time being in forcc on Board loans or, if thé pauyment
is made in a counfry other than India, the equivalent of the
suid amount in the currency of that country converted at the
official rate of exchange between that country and India and
together with all costs between aitorney and ¢lient and all
charﬁes and expenses that shall or may have been incurred
by the Bourd.

Whereas the Board has, at the |‘cquc~1t of the above bound-
cn Shri/Shrimati/Kumari. . loyed as a. .
granted him /her regular lc.ivc followcd %y cxtmordm'lrv Teave
without pay and allowances, for a penod iy . months

.day with effect from.. .in order 1o
cnable hlm/her to study at..

And whereas, the Board has appointed/will have to appoint
a substitute to perform the duties of . . (lurlng
the period of absence of Shrl/ShrlmatllKuman . .on
extraordinary leave.

And whercas for the better protection of the Board, the

obliger has agreed to execute this Bond with two sureties with
such condition ns hereunder written :

And whereas the said sureties have agreed to execute this
bond as sureties on behalf of the bounden.

Now the condition of the written obligation is that in
the cvent of the above bounden Shri/Shrimat/Kumari, |
failing to rejoin on the expiry of the extrnordinary leuvc. ‘the
post ongm.ll]y hold by him/her and serve the Board after
rejoining for such period not cwccedmg a period of..
vears as the Board may require or refusing to scrve the Boald
in any other capacity as may be requirod by the Board on a
salary lo which he};hc would be entitled under the regula-
tions the sald Shri/Shrimati /kamari. . .or his/her
feirs, executors and administrators shall forthwith pay to the

Board on demand the said sum of Ra.. ..together with
interest thereon from the datc of demand at Gover nment rates
for the time being in force on Board loans.

And upon the obliger Shri/Shrimati/Kumari. ..
and ; or Shri/Shrimatl /Kumari. . .the sureties afore-
said muaking such pa% ment the nbove written obligation shall
e

be vold and of no effect, otherwise it shall be and remain in
force and virtue,
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Provided ulways that the liability of the surcties hereunder
shall nol be ipaired or discharged by reason of time being
granted or by any forbearance, act or omission ot the Board
or an,/ person aythorised by them (whether with or without
the consent or knowledge of the sureties mor shall it be
neces ey for the Board to sue to the obliger before suiting
the sureties Shri/Shrimati/Kumari, ... ............ ..and Shri/
Shrimati/Kumari. ...........cocooovenn. .00 any of them for
amounts due hereunder.

The bond shall in all respects be governed by the laws of
India for the time being in force and the rights and Jiabilities
hereunder shall where necessary be accordingly determined by
the unproprinte courts jn India,

The Board have agreed to bear the stamp duty payable
on the bond.

Signed the dated this............ day Of euieirieeeeii e one
thousund ninc hundred and

Signed and delivered by the obliger above named Shri/
Shrimati /Kumati...........co..o el in the presence of...............

Signed and delivercd by the surety above named Shri/Shri-
mati/Kumari in the presence of

Witness

Signcd and delivered by the surety above named Shri/Shri-
mati/Kumari in the presence of

Witness

Actepted
for and on behalf of the Board.

FORM 6
[Sec Regulation 44 (4)]

BOND TO BE EXECUTED BY AN EMPLOYEE TN PER-
MANENT EMPLOY, WHEN PROCEEDING ON STUDY
LEAVE

Know all men by these presents that T

..................... resi-
dent of.........oel .in the District of..........ooceeinnins at
j‘;n:sent employcd as............... in office of New Tuticorin

ort as hereby bind myself and my heirs, executors and
administrators to pay to the New Tuticorin Port Trust (here-
inafter called the Board) on demand the sum of Rs. ............
(Rupées. ..........only) together with interest thereon from
the date of demand st Government rates for the time being
in force on Board loans or, if puyment is made in a country
other than India, the cquivalent of the sald amount in the cur-
rency of that country converted at the official rate of ex-
change between that country und India and together with all
costs between attorney and client and al) charges and cx-
penses that shall or may have been Incurred by the Board

Whereas I, .....ooooiiiiiiiiinniin.. am granted study leave
by Board. Y
And wherens for (he better protection of the Board 1

have agreed to execute this bond with such condition as
hereunder Is writtcn,

Now the condition of the ahove written obligation iy
that in the event of my failing to vesume duty or reslgning
or retiring from service or otherwise quitting service without
returning to duty after the expiry or termination of the
period of study leave or at nny time withln a period of
three years after return to duty, T shall forthwith pay io
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the Bourd or as may be directed by the Board on demand
the ~aid sum of Ry (Rupees oo only )
together with interest thercon from the date of demand at
Government rutes for the time being in foice on
loans.

Board

And upog my making such psyment the above wrilten
obligation shall be void and of no ellect, otherwise it shall
be and remain in full force and virtue.

The bond shall in all respects be governed by the laws
of India for the time being in force and the rights and
linbilities hereunder shall where necessary be accordingly de-
termined by the uppropriate courts in India.

The Board has agrecd to bear the stamp duty payable on
this bond.

Signed and dated this................. day of........cocoenne
one thouwsand nine bhundred and................./signed and
deliveted by..oovvieiiiiiiin in the presence of

Witness

FORM 7

[See Regulation 44(4)]

BOND TO BE EXECUTED BY AN EMPLOYEE IN PER-
MANENT EMPLOQY, WHEN GRANTED EXTENSION
OF STUDY LEAVE

Know all men by these presents that, I..........
resident of ...ovcviiiiiiieiiiiiin, in the District of.....
at present cmployed as...........i.n in the office of
Of e do hereby bind myself and my heirs,
cxecutors nnd administrators to the New Tuticorin Port Trust
(hereinafter called “the Board”) on demand the sum of
(RUPCES ..\t eeereairiiinevaineas only) together
with interest thereon from the Jdate of demand at Govern-
ment rates for the time being in force on Board loans or,
if payment is made in a country other than India, the
equivalent of the said amount in the currency of that country
vonverted at the official rate of exchange between that country
and India and togcther with all costs between attorney and
client and all charges and expenses that shall or may have
been incurred by the Board.

Whereas I....... .00 iiiiniverans was granpted study
lcave by Board for the period from............. 1S o TR
in consideration of which T executed a bond dated.........
for Re, ...o.oovvieinie (Rupees.......cccovvvee ceeninn only) in favour

of the Bourd.

And whereas the extention of study leave has becen granted
to me at my request until,,.............

And wherens for the better protection of the Board I
agreed to execute this bond with such condition as hereunder
written.

Now the condition of the above written gobligation is that
in the event of my failing to resume duty or resipning or
rotiring from or otherwise quitting service without returning
to duly after the expiry or termination of the period of study
leave so extended or any time within a period of threc years
after my return to duty, 1 shall forthwith pay to the Board or
iis may be directed by the Board on demand the sald sum of
Roooinin i, (Rupees.......... Ceeieane only) together with
interest thercon from the date of demand at Government
rates for the time being in force on Board loans.

And upon my making such payment the above written obli-
ation shsll be void and of no effect otherwise it shall
e and remain in full force and virtue. The bond shall in all
respects be governed by the laws of India. for the time
being in force and the rights and labilities hereunder shall,

where necessarv. be uccordingly determined by the approprinte
courts In  Indin,

The Board have agreed to bear the-stﬂm d
on this bond. ) P duty payable
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Signed and dated this...............day of............... one
thousand nine hundred and...... ... .. fsigned and
delivered by...coooeiiiiiiiiiinn in the presence ol

Witness

Accepted

for and on behalf of the Board.

FORM 3
[See Regulation 44 (4)]

Know all men by these presents that we...................

resident of.....coocviiiiiiinnn in the District of.......covurnen. at
present employed as...........(called the obligcrt) and Shri/
Shrimati/Kumari..........ooeeeeee. son/duughter of...............

of (hereinafter called sureties) do hereby jointly and severally
bind oursclves and our respective heirs., exculors and ml-
ministrators to pay to the New Tuticorin Port Trust (herc-
inafter called “The Board") on demand the sum of Rs......
(Rupees.... ..cveeenns only) together with intercst thereon from
the date of demand at Government rates for the time being
in force on Board loans or, If payment is made in ® coun-
try other than India, the equivalent of the official rate of
exchange between that country and Indla and together with
all costs between attorney and client and all charges and ex-
penses that shall or may have been incorred by the Board.

Whereas the obliger is granted study leave by the Board.

And wherenas for the better protection of the Board, the
obliger has afareed to execute the bond with such condition
as hereunder 18 written :

And whereas the said sureties have agreed to execute this
bond as sureties on behalf of the above bounden,

Now the condition of the above written obligation is
that in the event of the Obliger Shri/Shrimati/Kumari......
.................. failing to resume duty or resigning from service
or otherwise quitting without rcturning to dut{ after the
expiry or termination of the period of siudy leuve or at
any time within a period of three years after his rcturn to
duty, the obliger and the sureties shall forthwith pay to
the Board or as may be directed by the Board on demand
the said sum of Rs.........oov.. (RUPEES....ovvviirinns only)
together with interest thereon from the date of demand at
lGovernment rates for the time being In force on Board
oans.

And ugon the obliger Shri/Shrimati/Kumari..................
and or Shri/Shrimati/Kumari...................... the  suretics
aforesaid making such payment the above written obligation
shall be void and of no effect, otherwise It shall be and
remain in full force and virtuc.

Provided always that the liability of the sureties hereunder
shall not he impaired or discharged by reason of time being
granted or by any forbearance, act of omission of the Board
or any person authorised by them (whether with or without
the consent or knowledge of the sureties) nor shall it be
necessary for the Board to sue the obliger before suing
the sureties Shri/Shrimati/Kumari...........c.ooeveet. and Shri/
Shrimati /Kumari............ooo oo, or any of them for
amounts due hereunder.

The bond shall in all respects be governed by the laws
of India for the time being in force and rights and liabilitics
hereunder shal] where necessary be accordingly determined
by the appropriatc courts in Tndia.

The Bourd have agreed to bear the stamp dJduty payable
on this bond.
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Signed and dated this..........ooiiiennnns day of........ U
on thousand nine hundred and........ /sipned and deliver-

ed by the obliger above named Shri/Shrimatl/Kumari........
............... in the presence of

Signe and delivered by the surety above named Shri/Shri-
mati /Kumari

Witness

Signed and dellvered by the surety above named Shri/Shri-
Shrimati/Kumari........ e teerraaeataaas in the presence of

Witness

Accepted
for and on bchalf of the Board.

FORM 9

[Sce Regulation 44(4)]

ROND TO BE EXECUTED BY AN EMPLOYEE NOT
IN PERMANENT EMFPLOY, WHEN GRANTED
EXTENSION OF STUDY LEAVE

Know all men by these presents that We..........

resident. .......... . 0, in the .............. District
of ... .. at persent employed as. ...............
office of. .........covul (hereinafter called “the obliger™)
and Shri/Shrimati/Kumari. .............................
son/daughter of .................. of ... i
and Shri/Shrimati/Kamari .................. . ccciiivan.
son/daughter of .............. [ ) (herein-

after called the sureties, do hereby jointly and severally bind
ourselves and our respective heirs, executors and administrators
lo pay to the New Tuticorin Port Trust (hereinafter called
the Board) on demand the sum of Rs....................
(Rupeew.,. ............. only) together with interest thereon
from the date of demand at Government rates for the time
being in force on Board loans or, if pryment is made in a
country other than India, the equivalent of the said amount
in the currency of that country converted at the official rate
of exchage between that country and India and together with
all cosls between attorney and client and all charges and
expenses that shall or may have been incurred by the Board.

Whereas the obliger was granted study leave by the Board

for the period from...,........ to........ in consideration
of which he cxecuted a bond dated........ for Rs........
(Rupees, . ........... only) in favour of Board,

And whereas the extension of study leave has been granted
lo the obliger at his request until.

And whereas for the better protection of the Boarg the
obliger has granted to execute this bond with such condition
as hercunder is written.

And whereas (he said sureties have agreed to execute this
bond as sureties on behalf of the ubove bounden.

_ Now the Condition of the abovg written Obligation ia that
in the evenl of the obliger Shri/Shrimati/Kumari....... ...
resigning from service without returning to duty, after the
expiry ot termination of the period of study leave so extended
or any lime within o period of three years after his return
to dut{i the obliger and the sureties shall forthwith pay
10 the Board or as miay be directed by the Board on demand
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the said sum of Rs........ (Rupees, ,...... only) together
with interest thereon from the date of demand at Board rates
for the time being in force on Board loans.

And vupon the obliger Shri/Shrimati/Kumard,...........
and, or Shri/Shrimati /Kumari..........oo0eevna the sureties
aforesald making such payment the above written obligation
shall be void and of no effect otherwise it shall be and remain
in full force and virtue.

Provided always that the ljability of the sureties hereunder
shall not be impaired or discharged by reason of time being
granted or by any forbearance, act or omission of the
Board or any person authorised by them (whether with or
withont the consent or knowledge of the suretles) nor shall
it bte necessary fo rthe Board to sue the obliger before
sulng the suretles Shri/Shrimatl/Kumari......coovveiveiannn. and
Shtri/Shrimati /Kumari, . ..., oot or any of them
amounts due hereunder.

The bond ghall in all respect be govrned by the laws of
Tndia for the time being in force and the rights and labilities
hereunder shall where necessary be accordingly determined
by the appropriate courts in Tndia.

The Board have agreed to bear the stamp duty payable
on his bend.

Signed and dated this.............. day of............
/signed and delivered by the obliger above named Shri/
Shrimati/Kumarl. .. ............. in the presence of—

Witness

Slgned and dclivered by th esuret yabove named Cri/

Slf;rimati JKumari. . ... i e in the presence
of. ...,

Signed and delivered by the surety above named Shri/
Shrimati /Kumari...,.......... in the presence of

Witness

Accepted
for and on behlf of the Board,
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eI Pram-eqT W 9@ TEY WY
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1 2
(1) oo, wweqfe Rar @ o T
T W AT A
qafty
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(1) afx w1 wwrdr w7 fafraw w1 v &7 w@T Al
g ma wiwfraw, 1963 (1963 % 38) & ®TO
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[frofodto70/78]
fim T <9, A gl

G.S.R. 103 (E).—In exercise of the powers conferred by sec-
tion 126, read with section 28, of the Major Port Trusts Act,
1963 (38 of 1963), the Central Government hereby makes
the following regulations, namely :—

1. Short title and Commencement.—{(1) These regulations
may be called the Tuticorin Port Trust (Allotment of Re-
gidencen) Regulations, 1979.

(2) They shall come into force on the first day of April,
1979.

2. Application—These regulations shall apply to the allot-
ment of residences to all persons who are employed in the
service of the Board (hereinafter referred to as “employecs™).

3. Definitions.—In these regulalions, unless the context
otherwise requires—

(n) “allotment” means the grant of permission to occupy
a residence in accordance with the provisions of
these regulations ;

(b) “allotment year” means the calendar year beginning
on the 1st January or such other period as may be
notified by the Board or the competent authority ;

(v} “competent authority” means the Chairman and
includes any officer in the service of the Board
suthorised by him by a general or special order to
perform all or any of his functions as a competent
authority under lhese regulationy ;

(d) “eligible office” means an office under the Board
and an office or institution connected with the Board,
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which hns been declared by the Board as eligible
for accommodation vnder these repmlations

(¢) “emoluments” meuns the emoluments as defined in
Fundamental Rule 45-C but does not include com-
pensatory allowance ;

Provided that in the case of an employee who is  under
suspengion (he emoluments drawn by him on the first day
of the allotment year in which he is placed under snspension,
or, if he Is placed under suspension on the firat day of (he
allotment year, the emoluments drawn by him immediately
hefore the date shall be {aken as his emoluments ;

(f) “family" means the wife or hushand, as the case may
be, and children, step children, legally adopted
children, parents, brothers or sisters as ordinarily
reside with and are dependent on the employees;

(8) “Government” means the Central Government :
(h) “Port” means the Port of Tuticorin ;

(i) “Priority date” of ap employee in relation to a type
of residence to which he is cligible under regulation
6 meang the earliest date from which he has been
continuously drawlng emoluments relevant to a
particular type or a higher type in a post under the
Board except for periods of leave :

Provided that the date from which an employee has been
continuously In service and drawing emoluments relating to
a particular type or a higher type in a post under the Gov-
ernment, the erstwhile Tuticorin Port Trust or any other
Major Port Trust shall be taken as the priority date in res-
pect of such employee :

Provided further that in the case of an employee who Is
on deputation to any foreign service, the period of forei
service shall, on his reposting In an eliglble office under the
Board, be included for the purpose of determination of his
priority date :

Provided also that where the priority date of two or more
employeen is the same, senfority among them shall be deter-
mined () by the amount of emoluments drawn by each such
employes, the employee in receipt of higher emoluments
taking precedence over the employee in receipt of lower
emoluments; and (i) where the emoluments are equal, by
the length of service under the Board ;

(@) “rent” means the sum of money payable monthly in
accordance with the provisions of the Fundamental
Rules in respect of a residence allotted under the
these regniations ;

(k) “residence” means any residence for the time being,
under the administrative control of the Port ;

() “sub-letting” Includes sharing of accommodation by
an allottee with another petson with or without
payment of rent by such other person but does not
include a casual guest.

Explanation.—Any sharing of accommodation by an allot-
tee with close relations shall not be deemed to be
“gub-letting”. The questfon whether a person is a
close relation or not shall be decided by the com-
petent authority,

(m) “temporary transfer” means a transfer which in-
volves an absence for a perlod not exceeding four
months ;

() “transfer” means a transfer from the service of the
Board to any other service or post ;

(0} "type” In relation to an employee means the type of
residence to which he is eligible under regulntion 6:

(p) words and expressions used herein and npot defined
but defined in the Major Port Trusts Act, 1963 (38
of 1963), shall have the meanings, respectively,
assigned to them in that Act.

4. Ineligibility of Fmployees owning Houses for Allotment
under these Regulations—(I) No employee shall be eligible

for allotment under these regulations or, if the allotment has
already heen made, to the contlnued retention thereof, if—
(a) he owns or has, since the aflotment under these re-
gulations, become the owner in full or in part,
whether In his own name or in the name of any
other person, of a house which is located within
the limits of any local or adjoinring Municipallty or
8 kilometres of the place of duty and in which he
can, in the opinion of the competent authority, re-
gide consistently with his positlon as an employee of

the Board ; or

(b) his wife or any dependent child owns, or has, since
the allotment under these rules, become the owner
in full or in part, of a house which is located with-
in the limity of any local or adjoining Municipality
or 8 kms. of the place of his duty and in which he
c¢an in the opinlon of the competent authority re-
side consistently with his position as an employee
of the Board :

Provided that if the competent authority considers that,
in the interest of the Board’s work, the presence of an em-
ployee s required in the port area, he may nallot residence
to him.

(2) Any employee, who, on any date (hereinafter referred
to as the relevant date) subsequent to the date nf his making
application for allotment under these regulations, becomes
Ineligible for such allotment under clause (a) or clause (b)
of sub-regulation (1) shall notifv the fact to the competent
authority, within a perlod of 7 days of the relevant date.
Tn the event of the emplovee’s failure to do so, the compe-
tent anthority may reject the application for allotment or If
the allotment has already been made cancel such allotment
with effect from the relevant dote and reauire the emplovee
to vacate the wccommodation so allotted forthwith .

(3) Notwithstanding anvthing contained in sub-regulations
(1) and (2). the competent authority may allot or reallot ac-
commodation to an employee, if—

(a) the house owned by him, his wife or any dependent
child has been requisitioned by the Government; or

(b) it is nroved to the satisfaction of the competent au-
thority that such house was given out on lease—

(1) before the nosting of the employee for service under
the Board :

(i) before the acquisition of such house by him, his
wife or any dependent child and the compefent
authority is also satlsfled that it is not possible
for the lessor for rensons beyond his control to
obtain vacant possession of the house ;

(c) the house is or becomes vested in a trust created by
the empoyee after obtaining the permission of the
Board under the Conduct Rules applicable to him :

(d) the houvse belongs to the ecmployee as a member of
the Hindu undivided family and the competent au-
thority is satisfled that the partition of the house
by metes and bounds Js not feaslbe to make it fit
for an independent residence ;

fe) the plinth area of the house is less than one third
of the plinth area of the house of the type to which
the employee is cligible under regulation 6.

(4) Where accommodation has been allotted or reallotted
to an emplovee under sub-regulation (3), the emnloyee shall
be lable, with effect from the date specified in the order of
allotment or reallotment, to pay standard rent under Funda-
mental Rule 45-B, or standard rent under Fundamental Rule
45-A plus 3334 per cent thereof, or nooled standard rent
under Fundamental Rule 45-A plus 33-1/3 per cent thereof
where the rents have heen pooled or 10 per cent of his
emoluments, whichever is the highest, for so long as he or
his wife or any dependent child, as the case mav be, is un-
all;ﬂe to obtain vacant possession of the house referred to
above.

(5) Tf at any time it appears to the competent authorlty
that no eHorts have been made to obtain vacant possession
of the honse, referred to above it shall be open to it to give
suitable directions as the steps to he tnken to obtain vacant
posgession of the sajd hownse and Jf such directions are not
compHed with, 1o cancel the allotment and to require the
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allotlee to vacule the accommodation forthwith, or to charge
rent tor the accommodation vnder Covernment of India de
cisvm No 24 below Pundamental' Rule 45-B or twice the
standatd tent onder Tundamental Rule 45 A or twice the pooled
standaird rent under Fundamental Rule 45 A where the rents

huve been pouled or 15 pe rcent of his emolument, which-
ever is the ﬁighcsl.

(6) The allotment to an emfploycc to whom the provisions
of clanse (a) and clause (b) of sub-regulation (1) apply shall
be cancelled with effect {iom the date specified in the order
ol cancellation. It shall, however, be open to the compe-
tent authority to allot or treallot accommodation the Em-
ployee on payment of rent under Government of India de-
cision No. 2 below Fundamental Rule 45-B or twice the
standard rent under Fundamental Rule 45-A or twice the
pooled stundard rent under Fundamental Rule 45-A where
the rents have been poolcd or 15 per cent of his emoluments,
whichever js the hightest,

Explanation [.—In this regulation, ag employce shall be
deemed to own a house in the nume of any other person
if the employee has ocquired or transferrcd a house in the
nume of such other person—-

(i) without intending thereby a benefit to such other
person ; and

(ii) where the employee is in actual or comslructive pos-
session of the fonse or enjoys its rents or profits.

Explanation 1I.—For the purpose of this rcgulation, an
cmployee vhall be deemed to be the owner of u house if he
is In possession thereof under the agreement of sale even-
though the title has not been conveyed lo him.

5. Allotment to Husband and Wife.—(1) No employee shall
be allotted a residence under these regulations if the wife or
the husband, as the case may be, of the said employee has
ulready been allotted a residence, unless such residence s
surrendered

Provided that this sub-regulation shall not apply where the
hushand and wife are residing veparately in pursuance of an
order of judicial separation made by any Court,

(2) Where two employees in occupation of separale resi-
dences allotied under these rules marry each other, they shall,
within one month of their marriage, surrender one of the
residencey,

(3) If a residence is not surrendered as required by sub-
regulation (2) the allotment of the lower type of residence
shall be deemed to have been cancelled on the expiry of
such period :and if the residences are of the same type, the
allolment of such one of them as the competent authority
may decide shall be deemed to have been cancelled on the
expiry of such period.

(4) Where hotlr husband and wife ure employed in the
Board, (he eligibility of each of them to allotment under
these regulations shall be considered independently.

6. Classification of Residence.—Save us otherwise provided
by these rcpulalions, an employee shall be eligible for heing
allotted u residence of the lype appropriale to his emoluments
shown in the table below :

Type of Catepory of employee or his monthly
residence emoluments as on the first day of the
allotment year in which the allotment
is made
Tand Tem-
porary
Quarters Less than Rs, 260/

n Less than Rs. 500/- but not less than Rs. 260 /-
1 Legy than Rs, 700/- but not less than Rs. 500 /-
v l.ess than Re. 1,000/ but not less thun Rs. 700/-
v 1 ess than Rs. 1,650/ but not less than Rs, 1,000 /-
VI Less than Rs. 2,500/ but not less than Rs. 1,650/-
VI Rs. 2,500/- and above.

Note :—If sufficient number of employces who are eligi-
ble For a purticular (ype of residence ave not available, the
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residences of the type may be allotred to other employees
wha are wigihle tor i ne lgeher or lower type of resi-
Jdences subject to (he condition (bat, ps amd when eligible em-
ployees become available, the 1esidences so allotied shall be
vacated by such allotices.

7..Recovery of Rent to be subject of Fundumental Rules.—

For the purpose of recovery of rent for the type of residence
allotted under regulation 6 or a type of residence allotied
1o an employee of the Board at his own request, whiclr ex-
ceeds that which is approsurinte to the status of the post held
by him, the Fundamental Rules ns amended {rom time to
time shall apply.

8. Application for Allotment.—1) An employee who seeks
allotment or the continvance of allotment made to him,
may apply at any lime in that behall to the competent au-
thority and he shall apply for the aforesaid purpose when
directed by the competent authority to do so, in such form
and manner and by such date as may be prescribed by it.

(2) All applications received otherwise than in pursuance
of a direction issued under sub-regulation (1) shull be consi-
dered for allotment in the sycceeding month if such appli-
cations are received before the 20th day of a cunlendar month,

9. Allotment of Residences and Offers.—(1) Save as other-
wise provided in these regulalions, a residence, on falling
vacant shall be allotied by the competenl authority to an
applicant having the carliest priority date for that type of
residence subject lo the following conditions —
(i) the competent authorily shall not allot a residence

of a type higher than (hat to which the applicant
is cligible under regulation 6,

(ii) the competent autbority shall not compel any appli-
cant to accepl a residence of a type lower than that
to which he is eligible under regulation 6,

(iii} the competent authority on request from on appli-
cant for allotment of a lower type of residence
might allot to him a residence of any type below
the type for which the applicant is eligible under
regulation 6, on the buasjs of his priority date for
the same.

(2) The competent authority may cancel the existing allot-
meni to an cmployee and allor to him an alternative residence
of a sume type or in emergent circumstances an alternative
residence of any type below the type of rcsidence under the
occupation of the employee if the residence in occupation of
the employee is require({ lo be vacated :

Provided that when 1 residence of the sume type from
which an employee was vacated becomey available at a Inter
datc, he shall be allotted the same, subject to s eligibility.

(3) A vacant residence may, in addition to allotment to
an employee under sub-regulation (1), be offcred simultane-
ously to other eligible cmployecs jn order of their priorty
dates.

(4) 1f the competent authority is satisfied that in the interests
of the Board’s work it is neccessary that residences should be

allotted to two or more employees it may do so on the
following terms and conditions, namely :—
(a) one of them shall be the principal allottee and the

other(s) shall be sub-ullottees ;

(b) the principal allottee shall remain personally respon-
sible for the rent and for any damage caused to the
residence beyond normal wear and tear ;

(c) the rent payuble by the sub-allottec(s) shall not,
except with the previous sanction of the competent
authorily, excced the rent as divided equally between
allottees ;

(d)} the rent payable to the Board by the principal allot-
tee shall be the rent paynble 1o the Board by any
one of the alloltecs drawing the highest emoluments
ag defined under Fundamental Rule 45-C had the
residence been allotted to him direct by the come
petent authority.
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10, Maintenance of separate Pools or Residence for cer-
tain cateporles of Finployees.—(1) Notwithstanding anything
contzined in these regulations, the following pooly of 1esi-
dences shull be maintained, namely —

(i) residence for Chairmun;
(i) residsnce for Depuy Chairman, if any ;
(iii) pool of residences for Hends of Department ;

(iv) pool of residences for lady employces, who are either
uninarried or widows.

(2) The number and type of residences to be placed in these
pools shall be determined by the Board from time to time.

(3) The inter-se scniority of the employees eligible for
allotment shall be determined in accordance with their ap-
pointments to the posts whigh entifle them for consideration
of allotment in the pool.

11. Out of Turn Allotments.—(1} Notwi hstanding the
provisions of rcgulation 9, un allotment moy be made by
the competent authorily on out of turn basis to an employee
on grounds of serions illness of sc!f or a member of his
famﬁy in consultation, if considered necessary, with the

rescribed medical authority, The priority date for allotment
1n such cases shaill be the date on which the application of
the employee for out of turn allotment 15 reccived by the
competent authority.

(2) The Board, in respect of type V, type VI and type VII
accommodation, and the Chairman, in respect of all other
caves may allot any residence on out of turn basis in special
cases considering the natore of duties or conditions of de-
putation of the employees concerned.

12. Nean-acceptance of Allotment on offer or failure to
occupy the allotted residence after acceptance —(1) If an
cmployee fuils to accept the allotment within f(ive days or,
foils to tuke po seasion of the residence after acceptance within
elght days, from the date of reccipt of the Ietter of allotment
he shull not be eligible for another allotment for n period of
one year from the date of allo'ment letter.

(2) If wn cioployee occupying a lower type of residence
is allotted or offered a residence of the type from which he 1y
eligible under regilation 6, or the lower type, he may, on
refusal of the said allotment or offer of allotment be permit-
ted o continue 1in the previously allotment residence on the
following conditions, namely :—

(a) that such an employce shall not be eligible for
another allotment for a period of one year from
the date of allotment letter for the higher class of
accommodadion

(b) that while re'aining the existing residence hc shall
be chareed the same rent which he would have had
to pay wvmder Fundamental Rulr 45-A in respect
of the resizlence so ollotted or ollered or the rent
payuble iIn repect of the residence nlready in his
occupation whichever is higher

(c) that any refusal of allotment made under sub-regulation
(1) of regalation 9 shall not mean refusal of allotment
for thz purpose of this regolation,

13. Period for which allotm=nt subsists and the conces®
sional period for further retention - (1) An allotment shall be
effective from the date on which itis accepted by the employce
and shall continue in foirce vntil —

(1) the cxpiry of th2 couzessional period permissible under
sub-regitation (2) after the employec ceases to be on
duty in an eligible office undsr (he Port;

(b il iz zans2'2d by th? comonaent anthority or s deemcd
to hav: hosa crazclizd under any provision in these
repulaticns:

(¢) it s surrandae~d by the employee; or

(d) the employee censes to occupy the residence,

= plb b

(2} A residence allotled to an employce may, subject to
sub-regulation (3), be retained on the happening of any of tho
events speeified in column (1) of the table below for the period
specilicd in the corresponding entry in column (2) thereof,
subject to the condition that the residence is required for the
bornafied use of the employee or members of his family.

TABLE

Events Permissible period  for re-
teation of the residence

1 2

(i) Resignation, dismissal, re- One month,
moval or termination of
service,
(i) Retiroment or terminal Two months,
leave.
(iii) Dcath of the allottee.
{iv) Transfcr to a place outside Two months.
the Headquarters,

(v) One proceeding on foreign  Two months,
service in India.

Four months.

(vi) Temporary transfer in Tour months.
India or deputation to a
place outside India.

(vii) Leave (other than lcave For the period of leave but
preparatory to retirement, not exceeding 4 months
refused leave, terminal
leave, medical leave,
maternity leave or study
leavo).

(viil) Leave preparatory to re- For the full period of leave

tirement or refused lcave
under regulations 28 or
29 of the Tuticorin Port
Employees (Leave) Regu-

on full average pay subject
to a maximum of 4 months.
inclusive of 1he pericd
permissible in the case of

lations, 1979, retirement.
(ix) Study leave or deputation For the period of leave but
outside India. not excceding six months.
TPor the period of lcave but
not excceding six months.

(x) Study leave in India,

(xi) Leave on medical grounds. Fur the full period of lenve
(xii) On proceeding on training. For the full period of training.
For the period of maternity

leave plus the leave granted
in continuation subject 1o

a maximum of five months.

(xiii) Maternity leave.

Explanation : The period permissible on transfer mentioned
against iteras (iv), (v) and (vi) shall couct ficm  the dute of
relinquishing charge plus the period of lcave if any, sanctioned
to and availed of bythe employee before joining duty at the
new office.

(3) Where a residence is retained under sub-regulation (2),
the allotment shall be deemed (o be cancelled on the expity of
the admissible concessional period unless immediately on the
expiry thereof, the employee resumes duty in an cligible office
under the Board.

(4) An employee who has retained the residence by virme
of the concession under item (i) or item (li) of the table

bielow sub-regulation (2), shall, on re-employment in an eligi-
ble office under the Board within the period specified in the
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snid table be entitlcd to retain that residence and he may also
be eligible for any furiher aliotment :

Provided that if the emoluments of the employee on
such re-employment do not entitle him to the type
of residence occupied by him, he shall be alloited
a lower type of residence whenever such type of
residence falls vacant.

14. Provisions Relating to rent .—(1) Where an allotment
of accommodation or alternative accommodation has been
accepted, the liability for rent shall commence from the date
of accupation or the eighth day from the date of receipt of
the allotment letter, whichever is earlier.

(2) An employee who, after acceptance, fails to take
possessicn of that accommodation within eight days from the
date of 1eceipt of the allotment letter, sha'l be charged rent
from such date upto a period of one month or upto the
date of rectlniment of thit pardcu ar accemmodetion, wh'ch-
ever is earlier.

(3) Where an employee, who is in occupation of a resi-
dence is allotted ano'her residence, and he occupies the new
residence, the allotment of the former vesidence shall be
deemed to be cancelled from the day of occupation of the
new residence. He may, however, retain the former resi-
dence without payment of rent for that day and the subse-
gquent day for shifting.

15. Personal Liabi'ity of the Employee for payment of
rent till the residence is vacated and furnishing of surety by
temporary Employee .—(1) The employee to whom a resi-
dence has been alletted shall be personally liable for the rent
thereof and for any damage beyond normal wear and tear
causd thereto or the furniture, fixtures or fittings or services
provided therein by the Board during the period for which
the residence has been and remains ailotted to him, or where
the a'lotment has been concelled under any of the provisions
of these regulations, until the residence along with the out
houses appurtenant thereto have been vacated and full vacant
possession thereof has been restored to the Board.

(2) Where an employee to whom a residence has been
allotted, is neither a permanant, nor a quasi-permanent emp-
loyee of the Board, he shall execute a surety bond in the
form prescribed in this behalf by the competent authority
with a surely, who shall be a permanent emplovee of the Board
for due payment of rent and other charges due from him
in respect of such residence and services or any other resi-
dence provided in lieu thereof.

(3) If the surety ceases io be in the service of the Board
or becomes insolvent or withdraws his guarantee or ceases
to be avaitable for any other reason, the employee shall fur-
nish a fresh bond executed by another surety within three
days from the date of his acguiring knowledge of such event;
and if he fails to do so, the allotment made {o him shall,
unless otherwise decided by the competent authority, be deem-
ed to have been cancelled on the expiry of the time allowed
for the purpose.

(4) Without prejudice to any action that may be taken
under sections 130 and 131 of the Major Port Trusts Act,
1963 (38 of 1963), an employee shall also render himseif
fiable to djsciplinary action and to such punishment as may
be decided upon by competent authority in the case of any
breach of this regulation.

16. Surrender of ap allotment and the period of notice
therefor .—An employee may at any time surrender an aliot-
ment by giving nntice in wrifing so as to reach the comvetent
authority atleast ten days before the date of vacation of the
residence. The seid allotment shall be deemed to be can-
celied with effect from the eleventh day after the doy on which
the notice received by the competent authority or the date spe-
cified in the said notice, whichever is later. If he fails (o give
cue notice. he sh-ll be reseonsble for payment of rent for ten
days or the number of days by which the notice given by him
falls short of ten days.

Piovided that if the competent authority is satisfied that
the notice could not be given owing to circumstances beyond
the control of the allotfee. it may accept a notice for a
shorter period.

17. Change of Residence—(i) An employee to whom a
residence has been allotted under these regulations may apply
for a change ot residence within the same type. Not more
than one change shall be allowed in respect of one type of
residence allotied to the employee.

. 2) Ay changes under sub-regulution (1) shall be offered
in the order of receipt of applications for the same in the
office of the competent awihority.

(3) If an employee fails 1o accept a change of residence
offered 10 him within five days of the receipt of such offer
of aliotment ke shall not be considered again for a change
of allotment of that typs.

{4) When the competent authority is satisfied that a change
under sub-regulaticns (1) and (2) canmot be given because of
practical difficu’ties, its decision thereon shall be final.

18. Change of residence in the event of death of a member
of fawmily:—An employee may be allowed a change of resi-
dence on the death of any member of his family, if he applied
for change within three monihs of such occurrence, provided
that the change may be given in a type other than the type
of veridence «s alreedy 2lloded to tae employee.

19. Mutual Exchange of Fesidence.—FEmployees to whom
residences of the same types have been al otted under these
regulations may apply for permission to mutually exchange
their residences. Permission for mutual exchanges may be
granted if both the empolyces are reasonably expected to be
on duty under the Board and to reside in their mutually ex-
changed residences for atleast six months from the date of
approval of such exchange.

20. Maintenance of Residence.—The employee to whom a
residence has been al otted sha!l maintain the residence and
pre mises in a gican oonditicm o a2 s iisfaction of the com-
peteni authority. Such employees shall not grow any tree
shrubs or planis contrary to the instructions issued by the
competent awthority nor cut or lop off any existing tree or
shrubs in 2ny garden, court yard or. compound attached to the
residence save with the prior permission, in writing, of the
compstent authority. Tree, rlevtation or vegetation grown in
contraveption of this reculation mav be caused to be removed
by the competent authority at the risk and cost of the employee
concerned.

21. Sub-Letting ond Shoving of Residences.—(1) No emp-
lovee shall share the residence allotted to him or any of the
ont-house garages and stables appurtenant thereto except with
the employees of the Board eligible for allotment under re-
gulations and with the previous sanction of the competent
authority and under such conditions as it may prescribe. The
servant guarters, outhouses, garages, and stables may be used
only for tenafide purposes, including residences of the servants
of the allotes. or for such other purposes as may be permitted
by the competent authority.

(2) No cmpoyee chall subiet she whole of his residence.—

Provided that an cmployee proceeding on leave may ac-

compirdite in he 1=siirace puv cther employee cligi-

ble for allotmert nnder these regulations as a care-

taker, for a period not cxseeding six months with the
permission of the competent authority.

(3)  Any employee who shares or sueblets his residence shall
do so ot hiy own risk and responsibility and shall remain
repconsl’y  recponcible foo fpm rent pavable in respect
of the residence »ond for apy  domage caused fto ue
residence or ifs  wrecinete or  groungds Or  sa2rvices  provi-
ded therein by the Board beyond fair wear and tear.

22 Penaitien for Breach of Bulee or Conditions — (1) With
aut prejudice to any action thot may be taken under sections
130 and 131 of the Major Trusts Act, 1963 (38 of 1963), the
following penaltizs may, for good and sufficient reasons, be
imposed by the competent suthority for breach of these regu-
lations and the conditions imposed thereunder namely :—

(iy if any emnplovee %o whom a residence has been aliot-
ted vruuihovisedly sublets the residence or charges
rent from the sharer at a rate which the competent
Lutherity cunsiders exlessive, ¢r erects any

unauthorised structare in any part of the residence.

or uses the residence or any vortion thereof
for any purposes other than that for which it is meant,




264

or tampers with the electric or waler conneclion or
commils any other broach of the regulations, or the
termms and vondidons of the ollotment or uses the
residence or premises or permits or suffers the resi-
dence or permises (o be used for any purpose which
the competent authority considers to be impoper, or
conducts himself in a manner which in his opinion,
is prejudicial to the maintenance of harmonious relu-
tiops with his neighbours or has knowingly furnished
incorrect information in any application or written
statement, with a view lo securing the allotment, the
cumpetent authority may wihoul prejudice to any
other disciplinary action that may be taken against
him cuncel the wlotinent.

Fxplanation : Tn this clause, the cxpression ‘employee’
includes, unless the context otherwise requires,
a member of the employee’s family and any per-
aon claiming through him;

(i) if the employee hus in any application or state-
ment suppressed any material fact, the competent
authority may cance) the allotment with effect from
the date he became ineligible for allotment ander
these regulations;

(iii) if an employee sublets a residence allotted to him
or any portion thereof or any of the outhouses,
garages or stobles appurtenant thereto, in contru-
vention of these regulatioms, he may, without pre-
judice to uny other oction that may be taken aguainst
him be charged enhanced rent not exceeding four
times the standard rent under Fundamental Rule
45-A. The quantum of rent to be rccovered and
the period for which the same may be racovered
in each case shall be decided by the competent
aothority on merits. In addition the employee may
also be debarred from sharing the residence for
such specified period as may be decided by the
competent authocity.

(2) Where action to cancel the bllolment Is tascn
account of unauthorised subletting of the premuses by  the
allottce, a period ol sixly days  shall be allowed to the
nllolce and any other person residing with him therein (o
vacate the premises. The allotment shall be cancelled with
eflect from the date of vacalion of the premises or expiry
of the period of sixty days from the date of the orders of
cancellation of the allotment, whichever is carlier.

on

(3) Where the allotment is cancelled for conduct prejudi-
cial to the mainlenance of harmoniots rclations with neigh-
bours, the employee, at the discretion of the competent
authority, masy  be allotled another residence mn the same
type at any other place.

(4) The competent autharity shall be empowered to tuke
all or any of (he aclions under sub-regulations (1) to (3)
and nlso to declare the employee, who commits a breach of
these regulations an<d instructions issued to him, to be in-
cligible for allotment for a period nol exceeding three years.

23, Overstayal in residence after cancellation of allot-
ment.—Where ufter an allotment has been cancelled or is
deemed to be cancelled under wny provision contained in
these regulations, the residence remains or has remained in
occupation of the employee to whom it was alloited or of
any person claiming through him, such employee shall be
liable to pay dumages for usc and occupation of the resi-
dence, services, furnilure and garden charges, equal to the
market rent us muy be determined by the competent autho-
rity from time to time :

Provided that an employee, in special ¢ases, may Dbe
allowed by the competent authority, 1o relain a residence on
puyment of twice the stundard rent under Fundamental Rule
45-A or twice the pooled standurd rent under Fundamental
Rule 45-A whichever is higher for u period not exceeding
six months,

24. Continuance of uallotments made prior to the issue of
these regulutione. —Any valid allotment under the rules then
in force which is subsiytiug immedialely before the coni-
mencement ol thase rcgulutions, shall be decmed to be an
allotment duly made under thesc regulations, notwithstund-
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ing that the cmployc to whom it has been made is not
entitled to a residence of that type under regulation 6 and
all the provisions of these regulations shall apply In rela-
tion to that allotment and that employee accordingly.

25, Interpretation of regudations.—If any question arises
as to the interpretation of these regulations, the same shall
be decided by the Government,

26. Reclaxation of regulations —The Chairman or the
Bourd may, for rcasons to be recorded in writing, relax all
or uny of the provisions of these regulations in the case of
any employee or residence or class of employees or type
of residence.

27. Delegation of powers.—The Chairman or the Board
may delegate uny or all the powers conferred upon him or
it by these regulations to an officer under his or its control
subject to such conditions as he or it may deem f£it to
impose.
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9@y A% % at [V sdwr<), o1 g7 fafqggi & groew %
qF At ¥ wfanz g & 9w owA @, fowd & 60 ad ¥ wiz
wrr w1® ¥, wliew faw wr gowrg whiafar s e e
w3 O FArfAgfe g |

4. Farfrgfer & quame, qEENT —ae & Tl wiardey,
Ard % fga o, 58 7 # WY Wy W X oA e R ¥aAT
¥ gafratfon fear @7 gk, fieg dar WO W, g fafwadi &
Sutery ¥ wiewfaw weidr ®7 araw fear sgan

5. wferxiaar # wrg & g4 wivard drfagfer - -xa fafraan
H fwdr arg & g0 gu o, weme ®Y, afy wwer ag ow g R
gar w<Ar A # fgx § 8, i wigsre & froag frmiefgs
w7 ¥ frdly o gbardr v fasft o gow, ww Foww @19 owrw
wit ferfarr uaT 362 ar dt g1 & agdy F At w6 A
LI R C R T E Ll o g

(%) afz wedardy & e fafan wrd, w918, waf—

(i) at Dotz ot IT 2 & & s Fodd & ser &, 50
wy, forg oF wa o A A FHAVH 35 3% F1wrg
TR e & g afee gl

(ii) weg wTA=Y & 55 ad; ar
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(mr) afx a7, famafafag w7 § v ¢ 57 A &, w2t —
(1) o% ®maxm< & waw #, & &y fefar E@r
(Fww) faam, 1972 %, 8 gefirfem wem wama
(frae} &1 ") fafimm, 1974 g7 Hvgd
figar w1 Tt &, wifem gt B, 30 A o wiw
At ar
(i) g waardy & w4, o Faa fofae dar
(Fma) frm, 1972, farsr qfverfer aum
(fradi &1 gifisvm) fafqaw, 1078 FIRT AMFA
frar w1 w71 ¥, wife 7 e ¥, 30 79 %
qat)

feorm .——wm, W, warfeafa, fafgw mafimr & wwaE fem w0-
UL W AT T AT ATET AW, A8 F (g w7
gfe & fFmr Imar 7 7w QIAAwT wegw wEg-
Ry 97 afuwfas I0FAT B AT, R

6. Afafuar #1 wry & qF FAwwar dnfagfr —-are W,
w1 A GT oAm w1 riwa q=Ar aw dd fr e o
reaffas affeafaat & #arfrge g awan &, wufq—

(m) afy 3= fasafafag wa mer w3, wofe—

(1y a5 T ar a7 II #ar T swd=0fedt & @ #,
s0 A7 {97 a7 A wy 3z 91 77 AW A 35
aq g W WA wTT o 99 T4tz gwr g, 4r

(i) wen wAT # 55 a0 av

(m) afz a0 MeAimhag =1 ® Far g0 1 o §, w91

(1) A8 wdadt & woad 4, =0 9y fufar Far
(vwa) fraw, 1972 & {5 TAwifEa wwa
e (Pt w1 wfreTw) fafamw, 197 grer
wiFa fsar a1 war &, wifws gar & 2o an
H1 AEF HAT; AT

(il) 0¥ wawrdt ® Haw o o waltw fgfasr Fav
(fwa) fagw, 1972, {997 qdvRfeT quq wama
(Frast =T waYF7w) fafamm, 1074 5137 oF #a
frar 1 w5 &, wifa 2XAT £, 20 a9 F FaT

frrime - - (1) wedwr AT TR TARE g Gf mAar x4 R
THIT N (FTFA9005 & " T g7 fafaan &
md T garfT T S § a7 aear g
(i) 3% fafimr s \le 6 & tafier s 7o w1 g
ECEGCENE S CHECTRETIE (R AT S S )
fafgd A TR FIAT & ar IEd fafaitee qd
¥ ar Qi war i
T ug Ad w7 T oawsfar rafagfr go
Twa v § wafw ww, qarfeafa, TEr w qrop
AT HAT & ar fafer ad & W g e darg
(iii) fafram 6 m =@ve (@) @ 3qamy (i) & 9fa
=amq ¥ ¥ T AW AT wARF, wr Ay
WA KT FAL, TR GU0 AR o 0k wEm
TaT & AfALTE I 99 aq %) a1 w7 wiyfen
Ara fram wrIay fe 9w i ad ) far wr
AT feeafatga vt & wdiw w@d ogo fear
HTIAT
7. TOA AT FLT H) W - (F) AOa FIGT BTH & T
T #a® ¥ar, Peft ot awr § 30 97 wdw Aar A wliw Ak
gt anfigr 7t ) '

(&) ama 3 & querd g7 waE AT Qe W Aar @ wiuw
TET MY 9ifgg o ag 9w oA & w oqwn Qar 9w fE ey,
0 w0y dwy froat & wfm Sewar Famfegfe ¥ fao fafee
AT WA 97 SJdqm qaT w06 dwmar Farfrgs 2v anetl

FATHY
wigafar & ceng gafmma & far saley

( fafeemr 4 2fag)

L. AT fafar £ s % qve At & T
9T faare wEr fwgr amar

2. gt wETAeTOr W agw afefeafrdi & oy sdmifar
BT | mE owraet # oo wgwlEw wawdiEy wmi & A wfawas
ard 60 a0 W mler ey 78t & a0 62 aw ey oz

3. gafraraq w93 €07 ¥ fot ma@ wgeaqwr fawre qg g
fiF gafadwe e & oo fgg & &1 ofgr oiw fAafafas
wAt # ¥ foer ow &Y qfr o it afge, waig-—-

(1) = weaTd qy w1 wEw wer & fwo qfor
b ar
(2) Fgfage G athy FHATE B wEwRO A §

4. %7 wrarw g gaiwaee ax frEre Adr fear s ey
fr ayqer Sordt gTaew Ter @ oF oF fooay wifew | F
fear wro fif oAt & wa & fam wrdard agm ged & wod
wv Atk o frrg i wrwt & wmw & e Faa
nfm w1 adt fagr @1 TH7 §1
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G.5.R. 104 (E).—In exercise of the powers conferred by see-
tion 126, read with section 28, of the Major Port Trusts
Act, 1963 (38 of 1963), the Central Government hereby
makes the following regulations, namely :—

1. Short title and application :—(1) These regulalions muy
be called The Tuticorin Port Trust Employees (Retirement)
Regulations, 1979.

(2) They shall apply to all categories ol employees of
the Bourd and Shore Labour Establishment.

2. Definitions :--In these regulations  unless the context
otherwise requires, -—

(4) “Board” and “Chairman” shall have {he meanings
respectively assigned to them under the Mujor Port
Trust Act, 1963;

(b) “Classes 1, 11, IIT and 1V Services™ shull have the
meuning respectively assigned to them in the Tuti-
corin Port Trust Cmployees (Classilication, Control
and Appeal) Regulations, 1978,

3. Age of retircment :—Every employee of the fourd shall
retire on superannuation on the ufternoon of the last day of
the month 1n which he attains the age ol 58 years except
as otherwise provided for in these regulations :

Provided that the Class 1V employees of the Board, who
entered scrviee prior to the commencement of these
regitations, shall retire on  superannuation on the
afternoon of the last day of the month in which
they attain the age of 60 years.

4. Re-employment after retirement :-—An employee of the
Board may, in the iuterests of the Bourd. be re-cmployed in
scrvices of the Board after he attaing the ape of 5% yeurs
subject to the observance of the criteria oid down in the
Annexure to these rogulutions.

5. Compulsory ctitement before the age of super.nnua-

tion :—Nothwithstanding unything contuined in these regu-
lutions, the Chairman shall, if he 19 of the opinion that it is
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in the Board's interest sd to do, have the absoclufe right to
retire any employee nt any time by giving lum nolice of nuot
jess thun 3 months in writing or by giving 3 months’ pay and
allowances in lieu of such notice,—

(a) after the employee has nttained the age of—

(i) fifty years in the cuse of an employee in Class T und
Class IT service who had cntered the Board's service
before uttaining the age of 35 years;

(i) fifty five years in other cases; or

(1) after he has completed—

i) 30 years of qualifying service in respect of an em-

@ ploy)c]:c who ga governed by the Central Clvil Ser-
vices (Pension) Rules, 1972, which ure being adopted
by the Tuticoriu Port Trust by (Adaptation of Rudes)
Regulations, 1978; or

(i) 30 years of service in respect of an employee who
is not gzoverned by the Central Civil Services (Pen-
sion) Rules, 1972, which are bcing adapted by the
Tuticorin Port Trust (Adaptation of Rules) Regula-

tions, 1978.

Note :—To determine the retention of an employee In ser-
vice beyond thc age/service prescribed, as the case
may be, shall be In the interests of the Buard, re-
views will be made in accordunce with the proce-
dure laid down by the Chairman from time to
time.

6. Voluntary retirement before the nge of superannua-
tion :—An employee of the Board muy, by giving notice of
not less than 3 months in writing, retire from the sarvice of
the Board,

(2) after he has attained the age of—

(1) fifty ,ymm in the case of employees in Class | or
Class II scrvice who had  entered scrvice before
attaining the age of 35 years: ot

(ij) fifty five years in other cases; or

(b} after he has completed—

(i) 20 years of qualifying service in respect of an emp-
loyee who is governed by the Central Civil Scrvices
(Pension) Rules, 1972, which are being adapted by
the Tuticorin Port Trust (Adaptation of Rules) Re-
gulations, 1978; or

(i) 20 years of service in respect of an employee who
is not governed by the Central Civil Services (Pen-
sion) Rules, 1972, which are being adapted by the
Tuticorln Port Trust (Adaptation of Rules) Regu-
lations, 1978.

Note :—(i) It shull be open to the Chairman to withhold
permission to an employee who is under sus-
pension and who seeks to 1etire under ths re-
gulation.

(ii) 3 months notice referred to in regulations %
and 6 above may be given before the employee
attains thc age or before he completes the num-
ber of years of service specified therein :

Provided that the actual retirement takes place after he
bas attained the oge or has completed the prescribed number
of years of service as the case may be.

(iii) Whilc granting pension to an emplovee retiring
voluntarily under sub-clause (1) of clause (b) of
regulation 6, weightage upto flve years shall be
given as uan addition to the qua[yifying senvice
actually rendered by him. The grant of weigh-
tage upto 5 years shall, however, be subject to
the following conditions :—

7. Conditions for fvramting pension :—(i) The totul guall
fying service after nllowing the weightage should not, in any
event, exceed 30 years qualifying service, and

(b) The total qualifying service after glving the welghinge
should not exceed the qualifying service which he wauld

have had, if he had retired voluntarily at the lowest age/
minimum services limit applicable to him for voluntary 1e-
tirement prescribed under the pension rules, applicable to
him.

'ANNEXURE
CRITERTA FOR RE-EMPLOYMENT AFTER
SUPERANNUATION
vide regulation 4

1. No proposal for re-employment beyond the age of :uper-
annuation shall qrdinarily be considered.

2. Re-employment can be justified only in very rate and ¢x-
ceptional circumstances, Even in such cases, 60 years of
age should be the dead-llne for non-sciedtific/mon-iechnical
posts and 62 years in the cuse of scientific/technical posts,

3. The over-riding consideration for the grant of re-employ-
ment is that it must be clearly in the Board’s interests and in
addition satisfy one of the following conditions, namely :--

(1) that the cther employees are not ripe cnough to take
over the job; or

(ii) that the retiving employee is of outstanding merlt.

4. No re-employment should be considered on the ground
that a su_ltuble successor is not available unless it is establizhed
that action to select a successor hud been taken well in
advance but the selection could not be finalised in time for
justifiable reasons,

[No. PET-66,/7R]

arowtofte 105(@).—Refr ARHTL, T M wif,
1963 (1963 T 38) ¥r WIU 28 ML YRT 83 ¥ ITHTA
(1) & @mq ofsw = r 126 GO WA wiwwEN w G960 EG
¥, freafafae sow fafre gamdt 8, woler -

1. wferer v o srorw—ud fafamy a1 Aam g gum
warg (o frfg) fafras, 1979

(2) @ ooma ¥ R wy artwr ® s gfR

2. afearar ¥ fafrgat ¥, w0 1% T4 T werar wifAa
T -

(%) “wfafrra” & wgees aw wfyfs, 1983 (1963
F1 38) whWT ¥

(&) “a” ¥ gdrmfer gom w1 cAnh @rd afrdy 8,

(7) ‘e’ & A wr owerwr Wiz 3,

(w) “wAarQ” ¥ A€ w A eqed @ mwerdr dar
wiard wfvchr &, frest oY T Y At o O W @
frger @ qwr & ar fray 99y @rma ¥ Far & oar fras
da wrw s AT ok K, freg g% aeTda R W
g g AT fRfr wmie fesm omwar ower o srfieear
wT, MY § whofgla ¥ s ar wepefr wdwrd TS R,

() “Mfy” ¥ fafraw 3 % wefta efyy gAdfE o
aw G fafr wfade &,

(%) “ermr fan” & @ w7 gruror AT wiwdr g,

(®) 9T & svhy gTex Fav dr &)

(w) ‘dww fram’ ¥ 4§ it frane frfraw @i wow
wfasm oY, uw, sram e 89T & SOder St sgaedT
w g AT 9 gAsfe  gaT aw (fafam wr o owpEae)
fafmm 10790 ar gw fafradi & sq g ar 98 gerafor
i & fag wa ffrg 1¢ @i wag o aeq fafrodf &
o v g K
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3. fafr = swger —~gdwifa wew aw Ty fAle &
A ow fafy o wwmar o A "/ et feafaiaa
T SAT A Sy, waiE -

(F) wraws far ¥ q 30 AfF sl o *Fﬁr%rrvfl
% fam oquma wiv yeare A wl arfier ST Qe wv
i fqo yfmgar vy q aufa A,

(m) fRfir & fafraray g =rw a7 Ara

() 5= ar wae & e ¥ fafe wy W o o we

T,
(=) =mfym =ze @ vk God 7T oaEe w1 AfErnm, T
g frar AT

4. Tafy ®1 soraa Rl BT AR HoaRT T |

5. fafa ¥ son: fyeafafms 6 & mp gy wfus waradl &
fam fafg ¥ % axyw gawA PeaTAr mEY, WAT -

(%) dma  GafemTr ¥ A, parfeafy, a0, 39
FIvd F OATEGT @l IA% WA w0 iTr‘{hi‘T‘I oAty TIF
THE KT HETH,

(=) qmw Gafrawt & i qeolraly, TP, 396 FTEe
g ARt ar gaE wiadt w1 wgET y3EE, aeg ox v e
QUEIT AT BATA 9URiT w T AE,

() dovy (ot % wdig wEAn dww w0 Avolipw

12
wEr |

6. faf wraAfror: Sty ¥ & Twa fafqel & maqaw
M TTINE W & Wl wawr IR wiAdt w1 g
e ¥ oweawt # fafalre o ® omim wy gm dfwa
fear smmaT

7. fafr &1 fafvam ——worey wegd f5fy ar 3a% P
qrr o fafraw Ao afafal @ T wer wfglr § &
AT ¥ AT HET geaTe ga e warE w30

g, fada - ofs wq (afimwf & Fadsa ® A9y & &k gow
AT ¥ AT TaFr fatavew wewyy BT fET WO
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New Delhi, the st March, 1979

G S.R. 105(E).—In exercise of the powers conferred by sec-
tion 126, read with scction 28 and sub-section (1) of sec-
tion 88. of the Major Port  Trusts Act, 1963
(38 of 1963), the Central Government hereby makes the
following first Tepniations, namely —

1, Short title and commencement.—(1) These regulations

may be called the Tuticorin Port Trust (Pension Fund)
Regulations, 1979.

if2j They shall come into force on the first duy  of
April, 1979

2. Deﬁnitioqs. ~-In these regulations, unless the context
otherwise requires—

(a) “Act” meons the Major Tort Trust Act, 1963 (48
of 1%963);

(bY “Board” means the Board of Trustees for the Fort
of Tuticorin:

(¢) “Chajrman” means the Chairmun of the Bonrd:
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(d) “Employee” means an employee of the Board
whether permanent or temporary who has dled or
retircdd or resigned from the service under the Board
or whose services have been terminated but does
not include any permuanent or temporary employee
of the Central or State Government or a local
body or other aothority on deputation wilth the
Bonrd;

(¢) “Fund” meany the Tuticorin Port Trust Pension
Fund established under Regulation 3;

1) “general account™ means the general accovnt of
the Board;

(g) “pension” includes family pension;

{h) “pension rules” means all existing regulations and
orders to provide pensions, gratuity and commu-
tution of pension which continue to be in force by
virtue of the Tuticorin Port Trust (Acaptation of
Regulations) Regulations, 1979, or such other re-
gulations as may be framed by the Board in tms
behalf to replace or modify the aforesaid regula-
tions and orders.

3. Estublishment of the Fund.—There shall be establish-
ed u Fund to be called the Tuwlicorin Port Trust Pension
Fund und there shall be credited thereto——

(a) such annual contiibution from the general account
as the Chairman may deem reasonably suflicjent
for meeting the future liability of pension and gra-
tuity in respect of the emplovees;

(b) ll;nterast and profit on investments belonging to (he
und;

qe) ml?/ other sum made over 10 the Fund by way of
glft or donation;

(d) rcfun.d of uny excess payment of pension  or
gratuity as may be recovered,

4. Administration of the Fund.—The fund shuall be adm-
nistered by the Chairman.

5. Fxpenditure from the Fund.-—Expendlturc mpy be In-
curred out of the Fund for one or more of the f{)llowing
purposes, namely :—

(a) payment of pension_ and family pension as admls-
sible under the pension regulations to the employees

or their family members or thejr dependents,  ag
the case may be;
(b} payment of gratuity death-cum-retirement ratuity

and tcrminn! gratuity be admissible under the pen-
slon regulations to the employces or their family
members or their dependents, as the case may be;

(¢! payment of commuted value of pensfon as admis-
sible under the pension regulations,

6. Disbursement of (he Fupd.—Dish 3
S — ursement shall  be
mc.tdc out of thc_ Fund to the employees or their family
members or their dependents gs per the provisions of the
pension regulations under specific sauction of the Chairman,

7. Investment of the Fupd —The Chair ]
) . : mdn ma mnvest
Ll:'ihwh:gc or a ptqrt of tf)ch fund in public sccurit¥cs or in
] other securities as the Centrul G J
prove in this beha)f, oremment may  ap-
8. Interpretation.—If any question

interprefation of these regulations th
ed by the Chairman. 8 ¥ the

arises relating to (he
same shall be decid-
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{mr) & =%, 1, 1070 F1 TG |

2o Zan—-a fafrar 9T wd s R @

TOATE WAt AT 1 TF AT FT TE §AT A1 T AEF

3 afeqmn -t fafardr ¥, 99 A% fF A0 ® woqur
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a7,

() ®r§ gfaw miam @ & oA & faog faae
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it o ar wwT A dAfgs § oar

() aferw wart € fey & frog fos gf s
# ot &, 072 A and gafesat w1 oeer
g Meam & s wAfAm wve o AwAr
&, ar

(iil) ¥ wm? @1 Frear P, faad v & il ar
srateaai ¥ A% qr gdw onfrr s gar

(2) ow Ppdy safer & mrg, frdy & fafore s g @ e
famd wrrers waeT Trew G oA &, S5 A w8 Afer T
grft

(3) =it g wfrwd), foeg & fafram wnr o & oAy
aar Frafe wafond daz s =mw, qua g arr fafza
€T AU E ATy 97 gy 50 fF o rartrafy w oA ag
¥ e w1 T A R % T e & e, ST
AFY HLT |
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froqor - wyEaE g aqafay ger & oA o am 9 e
arat Fanar ome dartrer oA gfyret o ge p

(1) =A% 77 77 AiaR——

(1) faor av¢ & Ju fafymw 9o €09 & A 979 wafr x
Irm fordt a2 g9 wa fagrs § = & oar o
freft draae mafa & fam, st saee wifewrdr fafaes
FX, I wEwET v, e

(i) foir soefy wfgwr f3fy fafw |op g &, a7 fen
TC AR AIHT X WA A IO Fe A
ax 415 &7 ufAeiT wvw & famw s e fawoAw
waw arfuseT T frsg fafrer %

aveg oAy wrf orfer wfyeifam @A & oqE, ow wfanet A,
wteaifir #r a At wfer F Freg, weamaT w9 w1 i
wae fagr amm

TRy A i Br Gmr wfawy Py dnfgfe of wed ks
PR OAT e Wi F7 8 wW e aEny
2 A vl o, 9 Farffa & e aw fiew o oWy @
fam o agr T A e

(5) #arfrfe & 2 & & fie faftowe offwre w3 &y
war & feo smaE, ¥7 At & qoreg (afdfmes) e
¥, o arfasrr #1 frr wom

5. ST AT A mA i~ v fafrwt & wfiw wepwr faeafr

far ot &7 qfT g 9 o & & Iof, wala -

() #7ar ¥ar ¥ @Y & A osw wfyErd &1 gerfaa
frgtws ¥ g 897 HegaEre ar faAw g Ay gmw
giar gt fF g feiser ¥ g qeomr fem o,

(@) 71 weiew v oweTe ® & fr e qdm e AR
v & fees #1 €% wfae wtw AT agar g,

(7) #41 IOF wow A7 ? 50 39T o A % AT
fardrq gy TwaT E,

(7} #q7 yerfam favsr apyfafte frer wr 2,

fawpr % fmray w1 f99d a8 & Qo wwy o7 o8
worf gmr B, gufafen feem 1 frte w6 g o, s

(%) #a1 @dr wi wararen ofcfeafaar § frad gednpT
Fdardy @1 aEAfas FEAE Feow & wmar

6. WA o arge fearaw & fAm oeemToo— (1) wE
FAATT (W I AW FY TmA e wwadt whrsy fafi et
ar g g1) famm i & i qf o & weftw ot 197
gt famy & www wrfeerdy Y qF e whones feo faar
fRuiy meaTe & mfeT a1 W & aEw w1 Ty &R T
Laxll

(2) wiwsrfr @1 Berrfgfe sgfaam dq7 F79 797, €@
NWIH F TEAEY 97 ST A B |

(3) =uferem &0 07 Ay -

(%) fwr s Y G @ oAvy A 8, 6T 39 owafy &
v ¥ 7w gw gwr T 8 e & oom oer
ey e wafir & for gy dvs A wsaer fafemz w9,
Fom w4, W

() faor = ®y sy wfyor fafi eerw =T AT g,
T PR MO AMMdg ¥ MU & F 9 HIET
AT, o % 9% fang a2 A1 gerr frfram AR,
wm %7 wfrefr wwy & fao awEr o
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i - farar e #4, doqw afeg

GSR, 106(E).—In exercise of the powera conferred by sec-
tion 126, read witht section 28 of the Major Port Trusts
Act 1963 (38 of 1963), the Central Government hereby
makes the following regulations, namely :—

1. Short title and commencement : (a) These regulations
may be called he Tuticorin Port Employees (Acceptance of
Employment ufter Retirement) Regulations, 1979.

(b) They shall come into force on the 1st April 1979,

2, Application : These regulation shall apply to all those
employees who are holding or who have hold Class I posts
under the Board.

3. Definitions : Tn these regulations, unless the context
otherwise requires,—

(a) “Board” and “Chairman” shall have the same mean-
ing assigned to them in the Major Port Trusts Act,
1963 (38 of 1963) ;

(b) “Class 1 posts” means the posts classified as such
by the Board from time to time under the Tutlcorin
Port Employees (Classification. control and Appeal)
Regulations, 1979 ;

(c) “Competent Authority” means the “Chairman” for
the purpose of these regulations.

(d) “Port Trust” means the Tuticorin Port Trust.



270 THE GAZETTE OF INDIA : EXTRAORDINARY

[PART 1I—SEC. 3(i)]

4. Permission for employment :

(a) No person, who has held a Class 1 post under the
Board immediately belore retirement shall accept

any commercial employment incluf.ling an cm-
ployment as contractor for or im connection
with the execution of Boards works or

as an employee of such' contractor. before the
expity of two years from the date of retire-
ment without obtaining the previous permission of
the competent authority.

Explanation: For the purpose of this regulation, the term
“commercial cmployment” means —

(i) un employment in any capacity inclading that of an
agent under a company, co-operative society, firm
or individual engaged ip trading, commercial. in-
dustrial, financial or professional business and in-
cludes also a directorship of such company and par-
tnership of such firm, but does not include employ-
ment under a body corporate, wholly or substan-
tially owned or controlled by the Government :

(ii) setting up practice, either independently or as a
partner  of a firm, as adviser or consnlfant in
matters in respect of which the retired employee :

(a) has no professional qualifications and the matters
in respect of which the practice is to be set up
or his carried on arc relatable to his official know-
ledge or experience ; or

(b) has profcssional qualifications but the matters
in respect of which such practice is to be set up
are such as are likely to give his clients an upfcir
advantage by reason of his previous official posi-
tion ; or

(iii) has to undertake work involving liaison or contact
with the offices or officers of the Board.

(2) No person who iz covered by these regulations and
has not obtained the necessary permission shall be glven any
contract with the Board.

(3) The officers concerned to whom  these regulations
apply shall be required to sign at the time of sanctioning
the retirement bencfits, an undertaking ih such form, as ma
be prescribed by the competent authority, that they shall
not accept any commercial employment within two yeats of
retirement without obtaining the previous permission of the
competent authority.

Note : The vundertaking shall be given on a non-judicial stamp
paper of appropriate value, the cost of which shall

be borne by the rctiring officer.

(4) In dcfpult, an officer—

(1) If governed by the Pension Regulations of the
. Board, shall forfeit his  pension for the period
during which be is so employed or for such longer
period as the competent authority may direct ; and

(ii) If governed by the contributory Provident Fund
Regulationg shall be liable to compensate the
Board to the extent the competent authority may
decide for not honouring the undertaking made
earlier Lo the contrary :

Provided that before imposing any such penalty, such
officer shall be given a reasonable opportunity of making
representation against the penalty proposed :

Provided further that un officer permitted by the compe-
tent authority to take up such an employment during his
legve prepuratory to retirement shall not be required to
obtain fresh permission on retirement for continuance there-
in,

(5) The application for permission to take up an em-
ployment within two years of retirement shall be made to

the competent authority in Form A appended to regulations
(Appendix-A).

5. Conditions for grant of permission : The grant of
rmission under these regulations shall be subject to the
ulfilment of the following conditions, namely :—

{a) Whether the officer while in service had any such
dealing with the proposed eraployer as might pro-
voke the suspicion that he had shown favour to
the latter |

(b) Whether his duties are such that his official know-
ledge and experience could be used to give the
employer an unfair advantage ;

(c) Whether his duties are such as might bring him
into conflict with the Port Trust.

(d) Whether the lproposc:d employment is of a tho-
roughly reputable kind ; .

Note : Employment involving contract or linison work with

the Board shall not be considered as employment of

a thoroughly reputable kind ; and

(e¢) Whether there are uny exceptional circumstances,
which would make the refusal of comsent a real
hardship to the employee.

6, Permission for employment outside India : (1) No
employee (whether groverned by the Pension or the Contri-
butory Provident Fund Schemes of the Trust) who has held
a Class I post under the Board immediately before his reti-
rement shﬂﬁoampt any employment under a foreign govern-
ment or employment outside India without obtaining the
previous permisgion of the competent authority.

(2) The officer shall be required to sign an undertuking
to this effect at the time of sanctioning retirement benefits.

(3) In detault, an officer,

(a) if governed by the pension scheme of the Trust,
shall forfeit the pension for the period during
which he is s0 cmployed or for such longer period
us the Board or the Chajrman may direct; and

(b) if governed by the Contributory Privident Fund
Scheme of the Trust, shall be Hable to compensatc
the Trust to the ecxtent the Board or the Chairman
may decide for not honouring the undertaking
mude corlier to the contrary :

Provided that before imposing any such penalty, such
officer shuall be given a reasonable opportunity of making
iepresentation against the penalty proposed :

Provided {urther that an officer pcrmitted by the compe-
tent authority to take up such an employment during his
leave preparatory 1o retirement shall not be required to
ot?taiincd fresh permission on retircment for the continuance
therein

Explanation : The employment under a foreign govern-
ment shall include employment under a local authority or
corporate or any other institution or organisation which
functions under the control or supervision of a foreign
Government,

7. Reckoning of two years period : The period of two
years for the purpose of thesc regulations shall in the case
of an officer who is reemployed after retirement without a
break in the same or another class T post, be reckoned
from the date from which he finally quits the Board’s
service,

FORM A

Form of application for permission lo accept employmenl
within a perlod of two ycars after retiremcnt

1. Name of the Officer
(In Block letters)

2. Date of retirement

3. Particulars of the Department In

which the officer served durlng

five years preceding retirement
(with duration) :

Nume of the DCpELl‘tIEr_lt T Post held Durém

From to

4. Post held at the {ime of retirement
__and period for which held :
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5. Pay scale of the post und_thc pay

! ¢) Duration or nature of the Official
drawn by the Officer ut the time € . . ° ¢ -
. dealings with the firm/company,
of retirement : e
cIc,

6. Retirement benefits :

(d) Name of job/post offered
(i) If governed by the Conln-

butory Provident Fund (¢) Whether post was advertised, if not

Scheme : how was ofler made.
(a) amount of special Contribution , ({) Description of the dutics of job/
(b) amount of Trust’s Contribution : post

(¢) amount of any other contribution : (g) Does it involve liaison/contract
(ii) T governed by the Pension Scheme : work with Tuticorin Port

. . Trust ?
(1) Pecnsion expected /sanctioned

(commutation, if any, should

(h) Remuneration offered for the
be mentioned)
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post /Tob.
(b) Gratuity, if any,
; . i ati ich the appl-
7. Détuils regarding employment pro- 8. Any 1nfcl)rmat10n Wh.wh. © app
posed to be taken up : cant desires to furnish in support
. of his request.
(a) Name of the firm/company/ Station . - .
co-operative society etc, tation :
(b) Whether the Official had durlng Date

his officiul career any dealings
with the firm /company etc.
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