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uy ey
wriw
=% faoeft, 20 wqEr, 1980

®o Ao 80 (%) —usx Yfymy, gewf & samaa ¥ wER
fadreml #X A% afergn wqwm, fofr fmin @Y g
fawrr, wwre fodrr s AT AW % AeawAE @t
arfle) gt & wET A, frawr sfafafus ou< dfear gromae
foee, yark ¥ fror @, atafrs faars wfafRaw, 1047 (1947
%7 14) B ST 10 N wwETw (2) F wdA Agw wE &
T aerre ®Y weaT feur ¥ v ogg 9w Ao frowe sha-
fow fars ®Y q@® gurad wAEsr # fafefee faqal & a A
feq g Aarfes afeso v fdfoe &7

YT ¥ R w7 qATaTR §Y wnr g 6 mdad s Ay
wiy wdw qame F apT &1 e w1 §;

e gy f3aE %1 @eq dar & fF 399 ur & wlew wwr
¥ feag unT Yfear & shfer earwl & fpraa o1 swifea @9
B dweer §;

W ga g B wg T ¥ iR 9w faam € i
soifrs wfamon gro arafala fear o anfga;
1152 GIj79

(245)

qd:, Wd, AT FTRC—

(1) stefrr faqm afafrom, 1947 (1047 %7 14) &Y
1T 79 gTU nwd wiwdl w7 owd sOy g oW
Tt sRifiee wfesTn wfsr wodt 4, frasr qamreg
et ¥ grm &Yt o faame gemw 68 A gawr
qerdrd wiawrdd frqey w5 e

(ii) sRifos fraer wiafraw, 1947 (1947 %1 14) #
BT 10 & ITACT (2) AT Aq wiFTA A1 WA
wed g, 9w sNfE faare 1 Fer usdla dafrs
wfagza & wafrdas & faq falfos way &

A

TR gfem & sweda @ wgEE et ¥ fafre qdfaa
g & wivmm v smas 7§ fafess wdwd ¥ A
wEASr WY anAEr i % Han iﬁr 7q7AF ‘5§ Sfeafan
G wexra W owarT H W@ gu wafay wER FE wqEara ¥
grare § AR fraadra !
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—

M-
ave (e & mxeoda gro dkw meme
1. A79AT  wdarw AgTATAY Ay frerqare @Wifay fear
WY = ‘
gatfar daAm adumr qw e ¥ st s afeforr
gt W@ (1974) WY frarw daqre frg g § -

wiuT A7 1 ¥ 5 ¥ wadeT

dritfag daqary

1 2
" %o 250-5-280-10-380

%o 100-5-150-10-190

We 130-5-150-10-190

Yo 130-5-150-10-200-15230
%o 150-10-200-15-230

%o 150-10-200-1524520-
285
¥o 150-10-200-15245-20-345 %0 320-10-3680-1540520-

Bo 320-10-360-1540520-
425-25-475 (afess wd)

(3rea/afes yreav) 42525550 (3MAX AR
a8 =it)
wines wrexfomatex
X0 230-15-245-20-38525435 U0 40520-425-25600-30-
(wfre wmaiEx) 860 (afma  gmafvirs
qrteY)
To 245-20-385-25-560-40- Yo 425-25-800-30-750-40-
640 (wTIiET) 910 (WrEX)

winT Aw 6, 12 W 14 ¥ WAy
Te 150-10-200-15-245-20-385 %o 320-10-360-15-40520
25 660-40-640 42525600-30-750-40-
910
(1-1-1079 ¥ T4 Pridfoa
wdwr(t & wATHr oW -
79 1-1-1979 ¥ ¥ w4-
Y % fay Fama gr s
for 525-25-600-30-750-
40-910 %o ¥ dAgaww ¥
Al ot fadt &) oag
Roaae 9% Agfems duv
¥ wqg ¥ ol Fure-Ary
& 2.3 #fag)
% 320-10-360-1540520
42525575
(vErasi & w4 o & fafy-
o dwit B ww ad)
%o 525-25-600-30-750
40-910
(vwrae} & alfts T #T
fafrf dail ¥ wer afos
wi)

Jo 3A85-25560-40-720 Yo §00-30-750-40-950-50-

o 435-25-5680-40-720-50 1000
870
ayk, Tol, Ferarr, T foredy wfx
To 200-15-245-20-385-25 Wo 3751540520425

560-40-640 25600-30-750-40-910

1 2

otz wwd) farger, sreredtae

%o 24520-385-25-580-40- To 42525-800-30-750-40-

640 810
(=t e fire)
%o 38525 560-40-720- %o 800-30-750-40-930-

$0-770 50-1080

(afess otz aw) fmer)
%o 410-25-560-40-720-
50-920
[ardizr (afeaga mqurr))
%o 640-40-720-30-1170

[ (afergT wqarT)]

Yo 630-30-750-40-950-
50-1200

%o 910-40-950-50-1450

2. 3vfwx Axawral d qw daa ¥ @@ Hgd wh AR 8-
for marf weX (1974) wY fyar 3% & wrom FIERY WY
agme war s wfafor wim Wy (1974) IR wAO
Nz T fxar JrqaT |

3. ATaEOwY 0 £ A 150--840 37 ¥ wdww AgAAey
% gwea 320010 gl wr HEifAE dgwwrn 1-1-1970 ¥
warer g wom ) W ¥y, fawfafas awfar Smaea am
Wit —
(i) Axamia) dait ¥ agadt A ww fofelm ot
W 320—575 To W FATATA |
(i) Acasdrdy daal & wdv fafagra a0t & afess qyaw
T afess zrfrez Al o s25-~910 =78 % A7THT

fefwrat gawsd T o Frq7 9 wfas  ggrgar 9z sd4fam
srefy A & wogyC 9T 525--910 393 & Ay F ueafa ¥ qma
K%, fawlr 325—375 wad & A¢ F warc 10 vd N T
wrgr A ¥ wAWRE gror I W F ¢ ad o amarc Far
o, fxasr 150—64037d ¥ Fdqw ATT ¥ 230 3wd
a7 A9 W@ gw WY1 4 T 320-575 awd ¥ wwifed
At ¥ 408 wWd & qGT ¥ wwem ¥ wafy,
g mivm, waly  1-1-1079 ¥ gd fAdfxx wdER
W gAA ¥ WNTC 9T 525~-910 %93 ¥ IwaArd ¥ AT
gt gu 8, oY ITAT darfaw FATAA 320-910 W wAT JAT)
ag Axr Ik fac dgfers 3T Qor o '

4 qa7 wr faRe —adwrr qw dqq, faaffar wgmg
w sy winfem wgnd w¥ (1974) &Y e faar «gwm
ar gfy Iawr ug oy duifag Aara X fra) @9 F wqer
arn ¢ od wAwd ¥ dqq A anifey §32 # g9 @x §
soar | afs ag w8 ¥mfed aagwrT F fedr 2w & wqET @
urar Y, A AT WY aqw amfed daTHe * owrd) I @
# war o | frsfafas Sog @ W W W W@

FOE | — AT I o 130 FATTASTAT100-~190 %
i T (S TNT
wfafosa wgarkwar w0 90

e ] R0 285

[ ——

g @utfed daawa ¥ faaffa

3@a o 290 dAnifaT AT 2o 2502360

(qfw dwirfag dqawe ¥ 285 39 A D 29 ) §, oW
Age &1 fAefr 29098 o fRar aar &, &1 5 owxg Aqawa F
arE 9 'Y i)
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I Z-qGAT AT AAT Yo 325 Aty KA
150-840 39

i wem %0 80
afaRaq wfark a@r %o 120

o ————

wy 3o 528

— e

gitfoe ¥ feifer #a9 s25 @ dwifem Aawm
320-575 % (Ufs Ao ¥ wwifger daw F 525 WA W
/Ry faua § owr dew o fabor v ww F e o &)

5 AT wfages wwm: e ®1 dnfaw g dew ow
6 Wi fY ax ¥ T AfgTs Wy wr ovam fear gy
md 5 ag Tfw 75w wheng & afes w1 ey o
wirsy fafw, frfw wern, am fecar wear @1 o w§ W
¥ fag g &) wgh oo

6. wIEw wew: O e & frewl ol wme ar
& fremr W oy g el omfer fegr smr & ar
[masfoy @1 frm @O EgEET T oAEE W w@e
ifea fpg o &, eviifem g waw w1 7) vl W A
Y feemr fom s ife A ¥ faw g gv eetfen
e A w1 7f wiewa @ wies aft g o

7. wearfaar v ;. wfawy Wy famfafar o qx Swrfeer
w & wprrt fear wom frewy woar wfasr fofy, faiw
wE, W RO wan 4t we w vRem Ry Ag WUt

o gwer wilagd, off, Awew, > oenfe ¥ gwfun
T § T
%o 250-360
Yo 320-475
We 320550
Yo 405-660

%o 320-%75%
¥o 525-910
¥o 375910
%o 320-910
Yo 425910

Fo 600-1000
Yo 8601150

T Y

%o 425910
%o 800-1050

%o 630-1200
¥e 910-1450

8. woEr wAn: whwR % foefafee w6l s oy
FEd, 1979 ¥ 30 T WA W AT A EEUEC WK
T e oA —

i3

20 %o wfEw @

25 9o Nfw A

30 %o Wfa AME

35 %o Nf T

SN

40 %o Wi 7w
50 ¥o Wi AME

(8) Qe g0 fywrr & 320-575 %e, 525810 o, 320-
910 %o, 600-1000 Yo WIT 660-1150 T ¥ Fufirr
IgTaE Ty qd W ) ol e, WA,
wutag ags W wfee woiar agas qar 3 o=
Wiy, M TR I W W T v
wifewr T § 1

g wen o faweti & 9w dw & whesi W i 3 o,
TR FTGET JINT W W ST e
, frf svget e fom o @, we v &
gt wff e e wer @ @ T 4,
¥ guw foor wmow

®r wEE T s e ¥ wgrhl
R B UL I Gl )

-3

2
F

iz

23

13
..§§
]

3

3
A3
1

2
)
4
=
i
e

3
¥

:
;
El

wfafo mgmE W, 1975)
fafe & fag el fidy
& ¥ g g
wm fewd W AT oo
T & amdr, R wek s,

:
a+434
5
211
i1

o . e ®amT & 320w W
525 VR & diw Wy wEr o ke @ & bt e 20
wt wfrwe w1 oAl wuwir w0 ok & ot
550 WY, 575 TE, 600 &, 630 WA WIT 660 ®WH WY
wof i sdfodi &7 = 179, 14 W, 10w, 5ed
W gF T W ownfaE gaEem v o wEfa i el o
uriwasr quee W aua ot sgomd fadte w@ & g %
LAl

12. THFEAW ¥ woere & sequ faar o 3w b
¥ fay g @ g T diar W AR e e
we formr

13 W&t ¥ wwpqr fAfrE ar weriee it 6 ey, W
wemal & oy § pwr @R 1-4-1078 & own g o)
g 30 faawy, 1931 o €] W |

14. v #r sdore ol ol T ey et om o o
felt goere gEEYd gro wmifee Ay fear omm &

15 49 sEml & oqaen gy e g dafier ot
W e frew sfafafit & s o At w96 sveqr ¥
=Ty s g, o fie & fewmr B iR fae wwe ww o
e waER fear o o

16. gw weary frafafoy senfoor enil & ant# firew
0 wigf & o kb

%
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¥ | THTERT OT W AT NAWE
¥ fogw ov 0% gEmmic or sregd
W |

19, frt whwrdr Y w7 wwrnEwm & eo oY
® W BY ¥ qf wn o wemr o ween | @R W § o9
gak Wl 7 gmamfe for wmgn, feed 62 owd g & s
b awer ow e &

20. W Gy A% (woow) < frer oy =i wwr f
wtee s s el a dafa & owEiR Wiew
gadfy s (%) # e g oarfgr o wr) ax der
sre () wgdr & fmy W a=E W2 & @w g &
daye wy fauifor sfa gomg o s = 2o & s @
AT R 39 g7 o wnd fawr # gy % weh o afe
T T W 9E 8 gl % fAu wdwm W

E Y
1137

wH § fawm/iem shom & v e e wafea B, o
T qEEr @ wE A IYE 8 EEfew % s w o e

& v wx WY ag Perw/sAEEam saTe 9% S

LLCLE |

win ow

o 1osiafor gger: vl st w6 agelt oade, 1978
¥ of sprfter wfgm wfo @ zoowyd « waltw agmer 4@
Y |

2, @t wewwe @ ¥ 25 wlom o dem oo g/l #
gz & #mw aw W free & A o s e w1
oTfEy | A wE T WRF qAd Ay AR ¥T one | At
€ sy T § afosar & me 97w o9g

3. gAY wear: oY wwTTEt wr P wn sfemy o5 wd
W AW gATS WOl WAL 100 ¥ WgEm w3 fam wig

4. gariEa/avtmaar w@n . adt s ®1 owfaee 76
o ¥ av TC gertad/smd wewr won famr wng

5. ST W ER P awr: (%) @ adRd @

frapes STpRr WA fer WIm | R R R wamas Wt
fer & g AR ®F UF SUE ONTETE FURE [E ST
wifew mife aiw o & "ee 75 wiowa wAmfal w1 aww fag
o |

(@) wdwnfall ®1 sffm wfie o agerd ewER 9]

wert & fwtor & fam foAr sao & 9w W faw Wi 1w
mﬁmwwﬁﬂmﬁfaﬁwﬁml '

() ovfy wdfadl &, P mwrr o gl agi & iy,

&4 w1 26 wfoww w1 aw ¥ wew fevmr v fear wo

6. e Wi wer ;o wft bR Y oeTr ger dmw oW
12 sfre #F @z e S sfawe wEr fo W o
Ta g, wark wew/ofew wer: wit adwifal w1 st so
wi &Y ¥ gk weEAnfaw wer f@r oo

8. ¥ v : w10 st # T ¥ fin o
g adAd RWE wRT W 4w dew & 20 sfww w1
Y |

o. muT wam: @ whf o Sy S0 W@ aw A
gart W fiar g |

10. QY ddray &7 wear: it sHerfEy o« s e
dwreeT qEaT @, Wi 40w Y ax ¥ U @wr Wt
v fi@mr @y

11 yrafier e ot WAt ®, 5 ame W g
T g ¥ oar faad ara grfaw e §, wfwe 75 R
Y a3 & i e fqar o

12.mﬁw:mﬁmﬂmﬁq’fﬂw:mﬁmmw
arlt WX ¥ wa wfoow o gfg & o AfeT 2g o ¥ ww
wiaam 50 vl g

13 TR udw oAy s, fad ev owwg i
g T AR dar frgar & oot faTer fagfer awdad
wEATd[sEyf & arg wr aret § Wik @t owfa sewt, ameda
W) afcs andiar @gEE w A 7T F 2o wfawa & 4T ¥
e dw faar W

14. OxEd war: oy o, afos adard e al
W w1 97 AT W w0 AT I oYy 99wl
50 T4 W T & ILHT wat 5w w0y o

15, feat wardr wear: Ay wdfEi 1, o Wed ward
IUFEIW KT HATAT Y §, WAA® 75 T w1 wear fEar g
™ g I ¥aw At 30 w8 faar amr ¥

16. wmas/feoqrar wear: @iy wd=fei ®, faas W
feeltat &, IT® A77 7 TF I A AT 0 W eqaw §, 99D
& Fgv-dfy s st s §, 3 AT dawafy &
A

17. wrar wear: 99 wdwifeat &, faed fadefr wrar wean
faar wrrar &, godr xT 9T @y werr faar Wi wq wwa, I
R ®Ee sowuTd fag @l § o

18. afgegma darfr wemr: (W) wids afpema Al
(vl W fagw W) Faw oA & feg @Y wifgmg
Ty oy st s Aew &fFE 5T uT wear fqam oono g

(w) adam  afgearr &Amfi wer  (Wednw e fdw
) w afgw s far Wy

() afgea dawfr (seaadfim s fadwr @) o adwm
gl awR Wi F oWk free & 9w qune s wdE
ot ¥ 4 A afeszar F wmar < 3T #F ad g Jar i g o

19. wfrsy frfy ;. oy wdwfat s @ wfma w < &
wfrey fafe s & gfaar & ST A wEReE 6T SEEr d
ufir 3w & oaw qgwe wfy w10 sfqmey ofr wmgo

20. qHAAf wwT: wE wdArfEl w o TEo oW #T
AT & qT qAaete wear fear o 1 adam g, fowd wdim
g Wit 52 & fau awadmfy e @ far smar oY @ &
ur w2 ¥ fam 1d 4T qv wear faar smar @, #r worw feor
Sl

21, fody gedt @it WG 0w wgd W g2 A
qT TFRHTT & gfard & o WX AR girer ' AW
Fo & fAq FAaw gEEr way w1 15 T & wawe W fEw
e famr g

22. GEd W - W wETREt W 9% afwrt ® wrw
¥ ol W oy ¥ fog wfy ad areafew @ av gy awn gl
LU g
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23. FHatfl & awh: Na% wAATd ® gF @ R gae
fferr ¥ Qoo frar g

24. i wnil & foq qfvafa: froe ad] § el sl
), & quert/eiad, ek o sfas srod g, i
W bt g Wik W s awt A
gfeemdt awtfiras & w9 & w9 fear <og

25. &df : agras e @Y, TEEE ©uT "EE, SO
#ifrw mivwrY miz T gotwefe 2 WX 3, fadiavsl, moumo
£o wfiterd, dwe wamez geirfrag wrfs wae g d@dy wdl TG
g ol wifgw s waewws @) gafae wtEfal e w oadl
g gy surafer whmrr s s wifgg

26. Iy W@T: €W gaw gfq wer 5 wd A 5 ¥ Igw
AT AT WO W I¥E FHiRe & daFy faar oo ek
wfafom wd=tfall €1 Igm odfas & aum H9 aamw v &
qvamg Sfa fawmr fEmn oo

27, &y gart mgdfafoaman/shfas i @ ¥ amo s
Wl GEwTIE ® SEE wHEer & oowe T W wam
fopar amg

28 afgdw & fao Aqvgfa. wfr st =), o w9
A & it &wd oT a7 g §, 3T 7AL A daAgfy
£t #fr w oax drwafy € W

20. gfEga : o wiafal & fay freaw @ | &
WO K WE qF welq ATedlefad T ¥ TUWA Az O,
far orf ¥ oFedrod)s aw qfeaza #7 suweqr wTh =rfyg o

30. fafer gvsar: oft s 1 oo g &
fafireT dien & ody wmr oo s g A A &
ot A A sueThal w1 wer i & A fam amo

31, wEerdr TRl wdr sl W, fegi fo #
180 fov & mfuw o7 wafe & faq aw fmar §, o s«fag
o § oyt e omg o 9F sfaer G fom wg

32. afrs wwfifrasl W davafy: wrdlimos o Sof &
afte afdfoge #r aoff § of=f & own g daagfy
4 e

33, AW WelT : WO Wear, 37 g wAg fur = g,
g wT faar amg 4 gT owi aeatial mw sded € far
g a1 famm %7 fedy wEe &7 wefiw "Emw ¥

34 wmgd &frr: frm % adam frael # darer fie
a s 9w “vank @’ @, faRi oo s oW dEn &
quary frer % arda wEw frar &, O wa-gfgat W 3T qm-
gq &feY w1, frl arg G W dAr ¥ oA wETY aew
foqr ¥, @ Aawyfaar & | Gqaary § Al wAaTiRat
& oy al g &y @w

35 firar werr: ot wdwnfor #r afy gsar so v W
frgr wear fem s

36 Wi wear: wr wliedt ®Y, faeg 3% ey & Qv
A FLA T E, IR FANGT F ATEC KITA[HIEIT Wl
famy e

37. wfafom o % fau quEsT: @ 7% wW €2 @
g §, T, sy #md Wi e A, W o f R
¥ owrw oy Y, W awf F avaT arr A AR we whiea
aft 9% uw Awng ¥ 36 4T ¥ mfET &M www 9§ M IF
Qg awgafc war foor oW

SB.WW:WWHTT 50@@?@
fear oy faeelt wonm wfaer fifw gfn & fao o @

aft wl & whwrfeal w1 v wiwe od=fr @ omg

W g F o4fE fy, oo w & At dac ¥
= fr wif g =i

39. WA WIS W 1 WYT wETE Aear 2wy A dad
¥ frar faar o Wk fraqr & araw we daaAel § froas
fafes dwsm fear oy -

wiAm 4¥
1. % 100-5-150-10~190 (14 3d)
2. B0 130-5-150-10~180 ( s %)
3. %o 130-5-150-10-200-15230 (11 =)
4. o 150-10-200-15-230 ( 7 m)
5 % 150-10-200-15-245-20-285 (10 wd)
6. To 150-10-200-15-245-20-345 (13 =d)
7. %0 230-15-245-20-385-25-435 {10 a¥)
8. %o 245-20-385-25-560-40-640 (16 ¥)
9. Wo 150-10-200-15-245-20-385-25-560-40- (24 7¥)
g40%*
10. §o 385-25-560-40-720 (11 =)
11. %9 435-25560-40-720-50-870 (12 =¥)
12. %o 200-15-345-20-385-25-560-40-640 (19 =%)
13. To 245-20-385-25-560-40-640 (16 =)
14. Yo 38525-560-40-720-50-770 (12 =)
15. §e 410-25-560-40-720-50-920 (14 =)
16. %0 640-40-720-50-1170 (11 =)
wenifay vy
%o 350-10-400-15-475-20-575 (15 =F)
Fo 400-15-475-20-575-25-700 {15 o¥)
To 400-15-475-20-575-25-700-30-760 (17 =)
Bo 430-15-475-20-575-25-700-30-760 (15 =)
%o 430-15-475-20-575-25-700-30-760-40-800 (16 %)
¥ 485 15-530-20-630-25-755-30-815-40-895 (17 A¥)

B0 515-15-530-20-630-25-75530-815-40-935 (16 )
%o 530-20-630-25-755-30-81540-935-50-1036 (17 uf)

*¥Fo 485-15-530-20-630-25-755-30-815-40- (19 =)
895-50-955

%o 75530-815-40-895-50-1005-60-1335 (12 af)

To 815-40-895-50-1095-60~13Y5-75-1470 (12 79)

To 500-15-530-20-630-25-755-30-850-40-935- (20 ¥¥)

50-1085
%o §30-20-630-25-755-30-315-40-93550-1035 (17 7%)

%o 755-30-815-40-895-50-100560-1395 (13 &%)

To 785-30-815-40-895-50-1095-60-1395-75 (15 =)
1545

% 1095-60-1395-75-1920 (12 &¥)

wrgrpfrfie, Hes Tzt Aar @ swew ait & fra, Pt
BT Yo 230 ¥ WY EW & TR wemfaw A3 H Ak o
B %1 wiiN € 630 ¥ fiRar wmar
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40, TFoadt mprk wewr wAm gk e @ity ¥ o
W o e wfE 9T 1. 30% W RN 3fard W
wifieg |

e
wenty # afefany wd

ooy wit

1. %o 100-5-150-10-180

1.(%) W 130-5-150-10-190

2. 9 130-5150-10-200-15-230

3. ¥o 150-10-200-15-230

4 %o 150-10-200-15-34520-285

5 %o 150-10-200-15-245-20-3435

6. To 150-10-200-1524520-385-25 560-40-640

7. o 385-25-560-40-730

8. Yo 435-25-560-40-720-50-870

9. ¥o 230-15-245-20-385-25 435 (¥hrss wadeT,
i)

10. 0 2d45-20-385-25560-40-840 (WITY)

wyt, ooff, wemw, W W) EE-RedwE
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Wo §3, Sqw Gfaw
MINISTRY OF LABOUR
ORDER
New Delhi, the 29th January, 1980

8.0. B0(E)—Whereas the employers in relation to the
management of the Air Indla, Bombay and their workmen
belonging to non-technical categories, and technical categories
in the Tramsport Section, Civil Works and Properties Depart-
ment, Stores Department, and Communications Division
rcE:-esented by the Air India Emplyees’ Guild, Bombay, have
jointly applied to the Central Government under sub-section
(2) of section 10 of the Industrial Disputes Act, 1947 (14 of
1947) for reference of an industrial dispute that exlsts between
them to a National Industrial Tribunal in respect of the matters
as apecified in the Schedule hereto annexedp H

And whereas the Central Government is satisfied that the
persons applying represent the majority of each party;

And whereas the said dispute is of such a nature that indus-
trial establishments of the Air India situated in more than
gpe State are likely to bo interested in, or affected by, such

18pute ;

And whereas the Central Government Is of opinion that
?e_ b?rltil dispute should be adjudicated by a National Industrial
In v

Now, therefore, the Central Government—

(i) in exercise of the powers conferred by section 7B
of the Industrial Disputes Act, 1947 (14 of 1947),
hereby congtitutes a National Industrial Tribunal
with ~headquarters at Bombay, and appoints Shri
?ﬁntaman karam Dighe as its Presiding Officer ;

(ii) in exercise of the powers conferred by sub-section
(2) of section 10 of the Industrial Disputes Act,
1947 (14 of 1947), hereby refers the said industrial
dispute to the sald National Industrial Tribunal for
adjudication.

SCHEDULE

Keeping In view the package offer made by the Management
of Alr India as mentioned in Annexure-A in respect of non-
technical and technical categories of workmen as specified in
Annexure-C end charter of demands of the workmen con-
cerned as specified in Annexure-B. to what relief are the work-
men concernod, entitled and from which date ?

ANNEXURE-A

Package offer made by the Managemeni of Al India

1. Scale of Pay : Existing scales of pay will be rovised as
under :-——

The revised scales have besn drawn by merging the existing
Dearness and Additional Dearness Allowances (1974) in the
existing badlc pay—
Workmoen in the existing

Grades 1 to 5

Rs. 100-5-150-10-190
Rs. 130-5-150-10-190

Ravlsed Scale of pay
Rs. 250-5-280-10-360

Rs. 130-5-150-10-200-15-230 7 Rs, 320-10-360-15-405-20-425-25

Rs. 150-10-200-15-230 25-475 (Sr. Category)

Rs. 150-10-200-15-245-20-285 )

Rs. 150-10-200-15-245-20-345 Rs, 320-10-360-15-405-20-425-
(Dirlver/St. Driver) 25-350 (Drivers and Head

Categorios).

Junlor Operator/Operator

Rs. 230-15-245-20-385-25-435 Rs, 405-20-425-25-600-30-660
(Junior Oporator) (Sr, Drivers/Jr. Qperatora)

Rs. 245-20-385-25-560-40-640 Rs. 425-25-600-30-750-40-910

(Oporator) (Operators)

Workmen in ths existing
Grades 6, 12 & 14,

Rs. 150-10-200-15-245-20-385 Ras, 320-10-360-15-405-20-425-
-25-560-40-640 25-600-30-750-40-910

(This scale will stand abolished
with effect from 1-1-1979
except for workmen emplo-
yed prior to 1-1-1979 who do
not get promoted to scale of
525-25-600-30-750-40-910, for
whom this scale shall conti-
nue as  personal—reference
para 2.3 below)

Rs. 320-10-360-15--405-20-425-
25-575

(All categories of Assistants and
other categories in electrical
cadres.)

Rs. 525-25-600-30-750-40-910

(Senior catogory of Assistants
and other senior categories
in c¢lerical cadres.)

Rs. 385-23-560-40-720 }Rn 600-30-750-40-950-50-1000

Ra. 435-25-560-40-720-50-870
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Carpnters, Tailors, Plumbers,

Masons etc.
Rs. 200-15-245-20-385-25-560 Rs. 375-15-405-20-425-25-600-
40-640 30-750-40-910

Plant Technicians, Overseers :

Rs. 245-20-385-25-360-40-640 Ras. 425-25-600-30-750-40-910
(Plant Techniclans)

Rs. 385-25-560-40-720-50-770 Rs. 600-30-750-40-950-50-1050
(Sr. Plant Technicians)

Rs. 410-25-560-40-720-50-920 Rs. 630-30-750-40-950-50-1200
(Chargehand (Tran:port
Section)

Rs. 640-40-720-50-1170
(Foremen (Transport
Section)

Rs. 910-40-950-50-1450

2. In view of the merger of the existing D. A, and A. D. A.
(1974) with the basic pay in the above scales of pay, D. A.
and A. D. A. (1974) will cease to be paid to the workmen,

3. The revised scale of Rs. 320-910 equivalent to the exis-
ting acale of any pay of Rs. 150-640 applicable to the non-
technical categories will stand abolished from 1-1-1979. In its
place, the following revised scales of pay will be introduced:—

(1) The scale of pay of Rs. 320-575 in respect of Assistants
and other clerical categories in non-technical cadres.

(i) The scale of pay of Rs. 525-910 in respect of Senior

Assistants and Sr. Typists etc. in all clerical categories
in the non-technical cadres.

Subject to the availability of vacancies only such workmen
who have zompleted 10 years of continuous service in the grade
of Rs. 325-575 and 4 years continuous service in the same
grade by the workmen who start on basic salary of Rs. 230/-
in the existing scale of Rs. 150-640 equivalent to Rs. 405/- in
the revised scale of Rs, 320-575 would be eligible for considera-
tion for promotion to the grade of Rs. 525-910 on the basis of
Promotion Policy In vogue from time to time.

Where, however, any of the existing workmen i. e, workmen
employed prior to 1-1-1979 do not get promoted to the scale
of pay Rs. 525-910 on the basis of this understanding, they will
continue in the revised scale of pay of Rs, 320-910 which will
be personal to them.

4, Fitment : The existing basic pay fixed Dearness Allo-
wance and A. D. A. (1974) will be added up and if the total so
arrivad at coincides with a stage in the revised scale of pay, the
workmen will be fitted in that stage in the revised scale. In
case the total so arrived at does not coincide with the stage in
the revised scale of pay, the workmen will be fitt ed in the next
higher stage in the corresponding revised pay scale. The
following examples will illustrate this formula :

Rs. 130Scale of pay
Rs. 100-190 Existing

Example 1—~Existing basic pay

D.A. Rs. 65
ADA, Rs. 90
Total Rs. 285

Fitment in the corresponding

Revised Scale Rs. 290 Rs. 250-360 Revised.

‘(Since there is no stage of Rs. 285/« in the revised scale,
the fitment has been done at Rs. 290/- which is next higher
stage in the scale),

Example 2—Ex{sting Basic Pay Rs. 325 Ra. 150-640 Existing

D.A. Rs. 80
ADA. Rs. 120
Total Re. 525

Fitment in the Revised Scale Rs. 525 Rs, 320-575 Reviged

(Since the stage of Rs. 525/- existing in the revised scale of
pay, the fitment has been done at this stage.)

5. City Compensatory Allowance : The workmen will be
paid City Compensatory Allowance @ 6% of the revised basic
pay, subject to a maximum of 735/- per month. This will
not count for Provident Fund, Special Allowance, House
Ront Allowance or any other purpose.

6. Licence Fee : The workmen allotted residential accm-
modation either in the Corporation's own Housing Colonics
or any houses and flats leased/sub-leased and subsidised by the
Corporation will be charged @ 7 -1/2% of the revised basic
pay, subject to a maximum of 7-1/2%; of revised basic pay at
the mid point of the scale. This will be effective from 1st
April, 1978.

7. Productivity Allowance : The workmen will be paid
Productivity Allowance at the following rates which will not
count for P. F., Special Allowance, House Rent Allowance or
any other purpose:—

Workmen in the revised pay sacle of —
N -tezhnical Categorles/Carpenter, Tailor, Plumber, Mason

etc. :

Rs. 250-360

Rs. 320-475

Rs. 320-350 Rs. 20/- p.m.
Rs. 405-660

Rs. 320-575

Rs. 525-910

Rs. 375-910 Rs. 25/- p.m.
Rs. 320-910

Rs. 425-910

Rs. 600-1000 Rs. 30/- p.m.
Rs, 660-1150

Technical categories :

Rs. 425-910 Rs. 35/- p.m.
Rs. 600-10350

Rs, 630-1200 Rs. 40/- p.m.
Rs. 910-1430 Rs. 50/- p.m.

8. Computer Allowance ; The following categories of work-
men will be paid Computer Allowance @ Rs. 30/-p.m. w. ¢. f.
1st January, 1979:—

(i) Traffic Assistants.

(i) Senior Traffic Assistants

(iii) Chief Traffic Assistants

(iv) Traffic Supervisors

(v) Teleprinter Qperatots
(vi) Sr. Teleprinter Operators
(vii) Chief Teleprinter Operators/Telex Supervisers
(viii) All workmzn in M. S. Department in the revised pay
scale of Rs. 320-575, Rs. 525-1910, Rs. 320-910,
Rs.600-1000 and Rs. 660-1150 except Typists and Steno-
graphers and Officc Assistants and Sr. Office Assistants
and such others who do not operate the Computer
Equipment.
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This Allowance Iwill also be payable to any workmen of
other Departments in the above grades, who may be required
to actually operate the Real Time Computer Equipment. The
V\(orkmcn who_ are paid Computer Allowance shall not be en-
titled to Machine Allowance and where such Machine Allow-
ance is presently admissible, it shali stand adjusted against the
Computer Allowance.

9. Washing Allowance.—The existing rate of Washing
Allowance will be increased from Rs, 8 to Rs, 15 p.m. Terms
and conditions of payment of this allowance shall remain
unchanged.

10. Varlable Decamess Allowance (A.D.A. 1975).—Variable
Dcarness Allowance will count for the purposes of Provident
Fund und calculation of Speciel Allowance. The terms and
conditions of payment of Special Allowance will remain un-
chenged. The Allowance will not count for the purpose of
payment of House Rent Allowance or any other purpose
except for which it is presently applicable.

11, Merginal adjustment.—The employees in all the pay
stages fa between Rs. 320 and Rs. 525 in the revised
scale of pay will be allowed a marginal adjustment of Rs. 20
p.m., The employees at the stage of Rs. 550, Ra. 575, Rs. 600,
Rs. 630 and Rs. 660 will be allowed the marginal adjustment
of Rs. 17, Rea. 14, Rs, 10, Rs, 5. and Re. 1 respectively. The
marginal adjustment will count as Special Allowance for all

purposes.

12, Subject to the approval of the Government, the Manage-
ment agrees in principle, to the iIntroduction of a pension
Scheme and Group Insurance Scheme for its workmen.

13. Except where otherwise stated or implied from the con-

text, the settlement to be reached in pursuance of thesc pro-
als will come into force w.ef. 1-4-197% and will remain
force till 30th Scptember, 1981.

14, The existing terms and conditlons of eervice shall cont-
nue unaffected insofar as not modified by a settlement to be
reached in pursuance of this understanding.

15, The Guild representative would have to accept the
terms and conditions of the Agreements as they exist and as
they are being followed at present except those modified by
the Settlement to be reached in pursuance of these proposals.

16. The above proposals are subisct the Guild's acceptance
of the following productivity points :

17. Shift Pattern.—The ‘Guild agrees that the shift pattern
would have to meet the work, operational and maintenance
requirements of the departments from time to time for better
and efficient utililsation of manpower, Any new introduction./
change in the existing pattern will be discussed and if necd
arlse, may be referred to a Committee consisting of the re-
presentatives from the Personnel and the concerned depart-
ments which will be discussed with the Guild representatives.
In case no understanding is reached between the Guild and
the Management representatives, the matter will be referred
to the Head of the Department who will discuss with Union
representatives and take a decision and endotse a copy to the

Dy. Managing Director.

18. Overtime/work on Off-Duty.-——The Guild would accept
the position that the Management has the right to require any
workmen to work overtime including work on holidays or off
days if the exigencies of work so require. Such overtime or
work on off duty will be authorised by a Manager or a
Supervisor nominated by the Management in this behalf from
time to time at his discretion.

19. An employee may be called upon to- work befors the
commencement of 'a shift due to exigencies of work. In such
a case he will be paid overtime for the number of bours
worked by him prior to the commencement of the shift.

20. Meal Breaks—The Guild would accept that break
neriods have to be flexible to suit operational requirements and

andling of flights. Normally such break periods will fall
between third and fifth hours of duty. Such breaks will be ex-
cluded from computation of nrescribed working hours per week
and to that extent the soread over timings would be increased.
If the orerational reaulrement= and handling n flight require
the workman to work during the rest /meal duty mterval.‘the
workman shall first attend to aircraft and to handling of flight
and avall of rest/mealften interval only thereafter.

ANNEXURE ‘B’
CHARTER OF DEMANDS

1. Interim Relief.—All employees should bz paid Interim
Relief of Rs. 200 per month with retrospective effect from
1st April 1978.

2. Promotions,—The standurd force should be reviewed in
consultation with the Guild by increasing the posts in the
higher grade to the extent of 25 per cent. Standard force should
be reviewed every alternate year. The promotion to employees
should be strictly on the basis of seniority of service.

-
3. Conveyance Allowance.—The prescnt conveyance allo-
wance of Rs. 35 pm. paid to all employees should be
increased to Rs. 100 p.m.

4. Productivity /Efficlency Allowance.—All employees should
be faid Productivity /Efficiency allowance at the rate of
Rs. 75 p.m,

5. Housing and HR.A—

(a) All employees should be provided with suitable
housing free of charge. For this purpose a sultable
housing programme should be undertaken by the
Management in consultation with the Guild with a
view to provide housing to 75 per cent of the em-
ployees within five years.

(b) Employees should be glven liberal loans for conatruc-
tion of houses on individual ownership or cooperative
basis, without interest. For this purpose a sizeable
separate fund should be established.

(c) All employees who have not been given the benefit
of housing should be paid HLR.A. @ 25 per cent
of the total salary.

6. City Compensatory Allowance.—All employees should be
paid C.C.A. at the rate of 12 per cent of their total salary.

7. Airport [Hazard Allowance.—All  employees should be
paid airport/hazard Allowance at the rate of Rs. 50.55 p.m.

8. Duty Allowance.—The present duty allowance pald to
the employees at 10 per cent should be ephanced to 20 per
cent of the total salary.

9. Washing Allowance.—All employees should be paid
washing allowance at the rate of Rs. 50 p.m.

10. Cash handling allowance.—All employees who are
required to handle cash should be paid cash handling allowance
at ithe rate of Rs. 40 p.m.

11. Driving Allowance.—All employecs who are required
to drive vehicles/units or who have driving licence should be
pald driving allowance at the rate of Rs. 75 p.m.

12. Shift Allowance.—The shift allowance 0Esaid to all em-
ployees at present should be increased by 100 per cent with
a minimum of Rs. 50 p.m.

13. Technical Pay.~—All employees who are paid Rs. 30
p.a. as Technical Pay at present and who are recruited with
technical qualifications /background as also all Progress Clerks,
Technical and Sr. Technical Assistants should be paid Techni-
cal Pay @ 20 per cent of the total salary.

1. ° ifle Allowance.—All Chowkidars, Sr. Chowkidars and
Head Cliowkldars should be desigmated ns Security Guards and
should se paid Rifls Allowance at the rate of Rs. 50 p.m.

1%, Radio Transmitter Allowance.—All employees who
handle Radio Transmitter instruments should be paid Rs. 75
p.m. as allowance. At present they are paid Rs. 30 p.m. only,

16. Graduation/Dinloma Allowance.—All employees who
are diploma holders should be given one Increment in their
scale. Those who are graduates 2 increments and who have
post-graduate degree should be given 3 increments.

17. Language Allowance.—The employces who cre pald
foreign language allowance should be paid the allowance at
double the rate, At present they are pa d Rs. 50 p.m. only.
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13. Qutstation Posting and Allowances.—

(a) The period of each outstation posting (both inland
and foreign) should be 3 months only. All such
employees should be paid daily rate allowance only.

(b) The existing outstation posting allowance (both inland
and foreign) should be increased by 100 per cent.

{c) The present list of outstation postings (both inland
and foreign) should be scrapped und a fresh list of
posting should be prepared based on sepiority of
ﬂGcr\i'llge in each category in consultation with the

uild.

19. Provident Fund.—All cmployees should be given the
benefit of Provident Fund contribution at the rate of 10 per
cent and an equal amount should be contributed by the
Management. The interest rate should be increased to 10 per
cent per annum.

20. Overtime~—All employees should be paid overtime on
their total salary at double the rate. The present rate under
which the first half an hour is not paid and the subsequent
one hour is paid at 1% times should be scrapped.

21, Privilege Leave,—All employees should be granted the
facility of encashment of g: ege leave on full salary and
the minimum leave period reduced from 15 days to 7 days
for availing epcashment facility.

22, Leave Travel~Teave travel concession should be
wanted io all the employees and their families at actual cost
svery year to any destination in India.

23. Employees” Children.—One child per employee should
bt given employment in Air-India.

24. Promotion for lower categoriesn—All employees in the
lower categorics such as Peons/Cleaners sessing requisite
qualifications should be promoted as Clerks/Storekeepers /Cater-
ing Assistanta etc, in Non-Technical category and Traince
Technician etc. in Technical categories.

25, Recruitment—No direct recruitment should be made
at the level of Asstt. Supdt. Stores, Asst. Station Supdt., Asst.
Personnel Officer etc, and AME IT and I, Inspectors, AME
trainee, Cadet FIt, Engineer etc. and Management should pro-
vide suitable vocational training to the concerned employces
for these posts.

26, Flying Allowance.—Flying allowance ut present at the
ratc of Rs. 5 per hour should be increased and paid equal to
the flying crew. In addition proper rest should be given to
the employees after completion of the job on par with flying
crew,

27. Insurance.—All the employees workinig at  Airport/
operational /hazardous areas should be provided insurance cover
equal to flying crew.
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29, Increments for stagnations,—All employees who hava
reached the maximum of their scale should be granted incre-
ment every alternate year at the last rate of increment.

29. Transport.—All employees should be provided trans-
portation from the nearcst railway station to their place of
;qw%gc Le. V.T./Churchgate to Nariman Point, Vile Parle to

30._Madicul Scheme,—All employees should be covered by
the Air-India’s Medical Scheme. The employees covered under
the ESI Scheme should be withdrawn from the snid Scheme.

. 31. Temporary employees.—All employets who have worked
in the Corporation for a period of more than 180 days should
be made permapent in their respective category and given
proper grade.

|32 Increment to Senior Technicians.—One increment at the
ume of promotion from the category of Technician to the
category of Senior Technician be given.

33. Machine Allowance.—Machine Allowance which s paid
at present should be doubled and should be paid to all the
;’deont;;i and Cleaners who operate any type of Corporation’s

achine,

34, Ex-Sorvicemen.—The existing rules of the Corporation
be amended to provide 2 increments to those “Ex-Servicemen™
who have joined the Corporation after 9 years service and 3
increments to those who have joined 12 years service. The
increments in the salary be given to all sections of employees.

35, Education Allowance.~—All emploiy]'.lees should be paid
an Education allowance of Rs. 50 per child.

36. Lunch Allowance.—AIJ]l staff who are required to work
during the break periods be paid a lunch/Meal Allowance equal
to flying crew.

37. Compensation for cxtra hours.—Storekespers, Progress
Clerks and Cleaners working in the same Department, should
be brought on par with other categories so far ns working
hours are concerned and In addition if they are required to
worl& beyond 36 hours a week, they should be paid applicable
overtime,

38, Computer Allowance.—All employees to be paid Rs. 50
as Computer Allowance which also should be counted for
the benefit of Provident Fund,

10 per cent promotions should be given to all the categories
of workmen,

As the business /fturn-over increases, there should be recrpit-
ment of staff in all cadre of Union category.

39. The existing DA I and DA II should be merged in the
basic salary and after the merger the basic pay scales should
be revised as under :—-

Grade No.  Existing Grade Proposed Grade
1. Rs. 100-5-150-10-190 (14 yrs) Rs. 350-10-400-15-475-20-575 (15 yrs)
2. Rs. 130.5-150-10-190 ( 8 yrs) Rs. 400-15-475-20-575-25-700 (15 yrs)
3. Rs. 130-5-150-10-200-15-230 (11 yrs) Rs. 400-15-475-20-575-25-700-30-760 (17 yrs)
4. Rs, 150-10-200-15-230 (7 yrs) Rs. 430-15-475-20-575-25-700-30-760 (15 yrs)
5. Rs. 150-10-200-15-245-20-285 (10 yrs) Rs. 430-15-475-20-575-25-700-30-760-40-800 (16 yrs)
6. Rs. 150-10-200-15-245-20-345 (13 yrs) Rs. 485-15-530-20-630-25-755-30-815-40-895 (17 yrs)
7. Rs. 230-15-245-20-385-25-435 (10 yrs) Rs, 515-15-530-20-630-25-755-30-815-40-9%5 (16 yI8)
8. Ras. 245-20-385-25-560-40-640 (16 yrs) Rs, 530-20-630-25-755-30-815-40-935-50-1035 (17 yrs)
9. Rs. 150-10-200-15-245-20-385-25-560-40-640* (24 yrs) *Ra. 485-15-530-20-630-25-755-30-815-40-895-50-055 (19 yry)
10. Rs. 385-25-560-40-720 (11 yrs) Rs, 755-30-815-40-895-50-1095-60-1335 (12 yr%)
11, Rgs. 435-25-560-40-720-50-870 (12yrs) Rs, 815-40-895-50-1095-60-1395-75-1470 (12 yra)
12, Rs. 200-15-345-20-385-25-560-40-640 - (19 yrs) Rs. 500-15-530-20-630-25-755-30-850-40-935-50-1085 (20 yrs)
13, Rs. 245-20-385-25-560-40-640 (16 yrs) Rs. 530-20-630-25-755-30-815-40-935-50-1085 (17 yrs)
14. Rs, 385-25-560-40-720-50-770 (12 yrs) Rg. 755-30-815-40-895-50-1095-60-1395 (13 yrs)
15, Rs. 410-25-560-40-720-50-920 (14 yrs) Ras, 785-30-815-40-895-50-1095-60-1395-75-1545 (15 yrs)
16, Rs. 640-40-720-50-1170 (11 yrs) Rs. 1095-60-1395-75-1920 (12 yrs)

*Stenographers, Traffic Assistants and such other tategorics who start with Rs, 230/- will be given a higher start of basic salary

of Rs. 630/- in the above proposed grade,
1152 GI/79-2
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CATEGORIES MENTIONED IN THE OFFER

40. Variable D.A.—The rate of compensation in the existing
D.A. Schemeo should be increased to Rs. 2 per point instead
of Rs. 1.30,

ANNEXURE-C

Non-Technical Categories

1.
1A,

S A e N

Rs.
Rs.

Rs. 100-5-150-10-190.
Rs. 130-5-150-10-190.
Rs.
Rs
Rs

130-5-150-10-200-15-230.

. 150-10-200-15-230.
. 150-10-200-15-245-20-285,

150-10-200-15-245-20-343,

150-10-200-15-245-20-385-25-560-40-640.
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7. Rs. 385-25-560-40-720.
8. Ra. 435-25-560-40-720-50-870.
9. Rs. 230-15-245-20-385-25-435 (fr. Operators, Yard
Supervisors)
10. Rs. 245-20-385-25-560-40-640 (Operators)
Cuarpenter, Tailor, Plumber, Mason and Sub-oversecrs
Rs. 200-15-245-20-385-25-560-40-640.
Technical Cafegories (In Transport Scction, Civil Works &
Properties Dept.,, Stores Dept., &
Communication Divn.)
. Rs. 245-20-385-25-560-40-640.
. Rs. 385-25-560-40-720-50-770,
. Rs. 410-25-560-40-720-50-920,
. Rs. 640-40-720-50-1170.

[No., L-11011(8) /79-D. II(B)]
M. SETH, Jt. Sccy.
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