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Separate paging is given to this Part n order that it may be filed as a separate compilation

AT l—evw 3—gq-woy (i)
PART II—Section 3—Sub-section (i)

(Ton AarAw Y AYwe) WreA wIRTT € warwdl grer oy fieg g wtfafios
TRw AT ufRgeay
Statatory Orders and Notifications issued by the Ministries of the Government of India
(other than the Ministry of Defence)

farer wmEr
(Trawex fewin)

wefm Taw % ME

& falr, 25 ®7OdY, 1982

o o 3506 —w1wET wfufqam, 1061 (1961 FT 43)
Frourr 2 wE (44) F I0WE (iii) F @A qww miw
F W FTA gU FeAT ATE, UARATT &R wWlo mo ATt
Y, w PR qore & vraataa wfusd @, v whfaow &
AT w7 gy wfemer #Y wfFrl w1 wim w7 F o
wifergT w7 &1

2 mfggAn "o 4052 (e o 398/19/81H0 Fo o
To faATr 26-6-1981) & FoAwA €7 T 5T W7o Fo FHHFT WY
fmfir &1 ogeTn ¥E femm owmAar A

3 g miggadr ot dve wo ¥@iPE IIr FT FgEr wih-
adY & AT wEMT aEe R A A wr e End

[Aw17 4 189 [T @o 398/10/8 10 To ]

758 GI/82—1

MINISTRY OF FINANCE
(Department of Revenue)
CENTRAL BOARD OF DIRECT TAXES

New Delhi, the 25th Fcbinary, 1982

-

8.0, 3506.—In exercisc of poweis conferied under sub-
clavse (III) of clause (44) of Section 2 of Income-tax Act,
1961 (43 of 1961) the Central Government hereby authori-
ses Shii C, A. Wasnik being a Gazetted Officer of Central
Government to exercise the powers of Tax Recovery Officer
under the said Act.

2 The appointment of Shri R. J. Chandekar made under

notification No. 4052 (F. No. 398/19/81-ITC C) dated
29-6-1981 iv herchy cancelled

3 This notification shall come into force with effect from
the date Shri C A Wasnik takes over «% Tax Recovery
Officer.

{No. 4489 JF, No, 398/19/81-ITB]

(3647)
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wlo Mo  3507--WEHT (ST wadr wEEwy) fa-
e, 19062 & fw 66 ¥ wOmw ¥ S FWOT w@A T
qre & foiie 20-6-81 % WA Ho 4053 (Hre Ho 30815
80 aFT-Ae ) & WEFTT I ET T W w1 -
are. Fraw ¥, 3 fe smrer mfufrae, 1961 (1961 AT 43)
¥ oum 2 % @Y 44 % 7@ (iii) ¥ et w A At
w10 AT P w1 TR wv % T Aede avEr grer g
ot e mo At T wed % feefwfas v faefi W
1% W GarfaET w7 g Hd s w9 -

1. :TI‘TT—
. WET AT
. ¥E}

. AT

f;g_q@.n-tnmb?
aa
3

0. TF AW St &o To mafrw ww, wL A MR &

o T FEAR YEW FOA R OATEE F & g
[0 4490/%T0 ®o 398/19/81-5Te Fo Ho]
U0 #o W,W*ﬁ&?

ORDER

$.00. 3307.—In esercisc of the powers confzrped by rule
6 of the Income-tax (Certificate Proccedings) Rulcs, 1962
and in superscssion of CBDT crder No. 4353 (F. No. 398/
15/80-ITB) dated 29-6-81, the Central Bourd of 1ircct Taxes
hercby directs Shri C. A. Wasnik authorised by the Central
Government Lo exercise the powers of a Tax Recovery Officer
under the Naotification of the Gnvernment of India in the
Ministry of Finance, Depmitment of Revenue No. 4489
(F. No. 398/19/81-ITB) dated 25th February, 1982 shall
excreise jurisdiction in Tespect of the following revenue dis-
tricts in the slate of Maharashira.

1. Nagpur
2. Amraoti
3. Wardha
4. Bhandara
5. Buldhana
6. Chandrapur
7. Akola
8. Yeotmal
2. This order shall ccme into forco with effect from the
date Shri C. A. Wasmk takes over as Tax Recovery Officer.
) [No. 4490/F. No. 398/19/81-1TB]
N. K. SHUKT A, Under Secy.

FRT TEEAT 5 AT AR Sy
T8 faeelt, 9 s=pEY, 1982
¥. 217/82-drEE

W, W, 3308.—HeglT INTE-TEE AT AT A
AE* weew atufaga, 1962 (1062 & 52) F¥ oo 9

[ParT 11—SEC. 3(ii)]

IO T abEadl & YA E gn,  dWisE UST R
TR fod & seiwer ard ® TR T &Y
WIOSRMEW &% & *F § Gi9T FIqT g |
[wr. &. 473/106/82-€Y.°r. 71
T, ®. T, ¥ AfEw
CENTRAL BOARD OF EXCISE AND CUSTOMS

New Delhi, the 9th October, 1982
WO 217 /82-CUSTOMS

§.0. 3508.—In excrcise of the powers conferred by sccticn
9 of the Customs Act, 1962 (52 of 1962), the Central Board
of Excise and Customs hereby declares village Bommasandra,
Annckal Taluk of Bangalore District in the State of Karna-
1xak:1A to be a warehousing station.

[F. No. 473 /106 /82-CUS.VII]

N. K. KAPUR, Under Secy.

AT ST WY A
7% freeft, 6 s, 1982

(srra-re)

wo Wo  3I509-—FHT NUF HT N, w7 wiklr,
1061 (1961 ®T 43) #¥ W97 121 F gvaTw (1) ary wEe
affqut &1 s <A g7 gEg-gEd T aqEmer woet wh-
gaar o 679 Wo Fo 187/2/74%e e o wike AW
20 wAtk, 1974 & A wqgd § famfafer aius wwn 3
gt # B "o 12@ ®Y freaffT T ¥ gy S

-, AT ke LELAEL [
2. (swiem) W e
CRL 2. qqqw Affer-1, Frehz)

3. TR TFar-1T, HTAC |

ug WTEROTAT 19, 1982 ¥ TqTsY B |
[Fo 4865/F0 Ho 187/37]81-5TEo &0 (TomTho)]

CENTRAL BOARD OF DIRECT TAXES
New Delhi, the 16th August, 1982

(INCOME-TAX)

§.0. 3509.—In ogercise of the powers conferred by sub-
scction (1) of Section 121 of the Income-tax Act, 1961 (43 of
1961), the Central Board of Dircet Taxes hercby makes the
following amendments to the Schedule apponded to its notr-
fication No. 679 [F. No. 187/2/74-1I(AT)] dated 20th July, 1974
as amanded from time to time. Sl No. 12-B shall be added
to the Schedule as follows :—

Commissioner of

Headquﬂrtorq_‘uﬂ_mm T
Income Tax
12B, (Investigation), Bangalore 1. Investigati(;n—— N
Bangnlore. Circle,
Bangalore
2. Survey  Circle-I,
Bangalore
3. Survey Circle-IT,
Bangalore,

This notificition shall take offcct front 1st June, 1982,
[No, 4865/F. No. 187/37/81-(ITAD)]



[wer I1 wor 3(ii) ]

WITT &1 7T HAT 9,198 2/aferT 17,1904 3649

TE faelr 17 Hien, 1982
(wm-a3)

wWio o 3510 ——HFAlg Neqar T A%, WI-F7 "iufad,
1961 (1961 %1 43) W €197 121 T 9TET%, (1) Ty v
wiRm@l £ FAT HIX U WA W{LTTAT WRAT 3750 (Wo Fo
189/10/79 Wk & (T wrk) AT 21-11-1980 ¥ AW wags
¥ faefeiar quET 5T F

WAl A A Ho L & g vy 1 F freafufar wfafee
ST @t

AL
%H Ho AT-FCAMT  qEwg gitmon
1 2 3 4
“q TEAT EEL) 22. T
i wfagre” |

[Re 4871/%0 Ao 180/1]82-wrEdr (ywmrk)]
o S, waw wig

New Delhi, the 17th August, 1982
(INCOME-TAX)

§.0. 3510.—In exercisc of the powers conferrcd by sub-
scction (1) of section 121 of the Income-tax Act, 1961 (43 of
1961), the Central Board of Direct Taxes hereby makes the
following amendments to the Schcdule appendad to its Noti-
fication No. 3750 (F. No. 189/10/79 II (Al) dated 21-11-1980.

The following entry shall b= added under column 4 against
sl. No. 4 of the Schedule.

SCHEDULE
Sl. Commissioner of Headquarters Jurisdiction
No. Income-Tax
1 2 3 4
o4, Patna Patna 22, Income-tax
Circle,
Katihar."

[No. 4871/F, No. 189/1/82-IT(AT)]
MILAP JAIN, Under Secy.

(enfaw wid fawwr)
(afiet sy

Tt fawmt, 17 fgmmaT 1982

wioMto 3511~—WTAfa® griter A% wigfem, 1976
(1976® 21) % @R 11 % gourw (1) qar S wiwgat
w WA AR U, T AR QAq@Rs wrodro il w7 gear-
9T g A AR qEIRIR §7 werd fgwr wedr § ogar
1-10-1682 & ST BVNT 30-9-1985 T qury a1y aAr wafe
w97 wsmw e § fraifor woft & frad e st Hrodto
T ousd & T R OmE w0

[Ho Tho 2-41/82-WRoBToHio]
UM Ay, WAL Afaw

{Department ol Leconomic Allaus)
(Banklng Division)
New Delhi, the 17th Septcmber, 1932

5.0. 3511.—In cxcrcise of the poweis conlerred by sub-
section (1) of section 11 of the Regional Rural Bunks Acl,
1976 (21 of 1976), the Central Government hercby appoints
Shri O. P. Garg as the Chairmun of the Sultanpor kshetiiya
Giamin Bank, Sultanpur and specifics the penod commencing
on the 1-10-1982 and ending with the 30-9-1985 ag the period
for which the said Shri O, P, Gaig shall hold olfice as such
Chairman.

[No. F. 2-41/82-RRB]
RAADM BEIIRA, Under Secy.

(@@t waw)

% faEa), 16 Haeaw, 1982

Wlodto 3512.—ekrg  HALHT,  wraw gy wiualemw,
1956 (1956 W0 31) STUTX 4% ITo0 950 Wil w7 7407
wq gu vampry fHAw 3 B fF WAt fEw de e w
gy fadwer = meudo o, waAw fAiww F mOA il F wAAT
WA ARW A FA GF e FomiTe Fll & T e fraw
¥ WA 9% F FT IEEETAE |§ T T 9 (6 & g
1 oAt wirgat &1 WA wT W gaE Wl g w8

[go oo 15/5/reqim V/82]

THoNro oAy, fAdmE (Fmr)

(Insurance Division)
New Delhi, the 16th Scptember, 1982

5.0. 3812 —1In cxercee ol the powers confeere by Sccticn
4 of the Life Insurance Coiporation Act, 1956 (31 of 1956)
the Central Government heicby directs that Shii A. 8. Gupta,
Maunaging Director of the Life Insurance Corporation of India
miy wilg immediate effect hold cmirent charge of the Chan-
man of that Corporation vice Shri J, R, Joshi tll furither
orders, in addition to his dnticg ms Managing Diirector, and
he shall excrcise all the powers and the functiops of the
Chairmean of the said Corporation,

|F. No. 15(5)/Ins, V/82]

M. (. GUPTA, Direclor (Inswiance)
wmEat, Baa RO Qew aRiEatea o wafen

afeg=m w  1/82
TET faA® 18 g7 1982

wioN(o 3513.—FFA IeNIA  WTH A, 1934 &
from 5 % wd v whegt & gdm 71 gT, &, TF g
T IR uEn Roamdr 1944 ¥ fRaw ose w7 ¥ falwa
zafagat & wd=, A9 =Y wf Sfawms e 3 7 awhT o
nfirerfeat &, wra-mTy wfEwse dr & warT ower fAo e
fafer wiwtat, swemifas w70 go
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[ParT II—SEC. 3(i1)]

2. ag whwgtr, fagm 56 & # fafwe gafaa C-Di]
mwﬂ@ﬁmnﬁmﬂi«'ﬁm#mﬁ LA (Gl

“#efty e sentg wiwat wfirerdy fa= frern

qex framas wer aifars
Fr g % [

1 2 o 3 4
56" wfmn & Arg w™ A wIRir TREE -
w Ay a8 & weayar fafaw L]

Mgt & wdfr §F o miemr

[Fre ®rode 4/16/32/82THoqTo-2]
aor o FEH, garEAl
OFFICE OF THE COLLECTOR OF CENTRAL EXCISE
NOTIFICATION NO. 1/82
Guntur, the 18th June, 1982

§.0. 3513 ._In exercise of the powers conferred upon
me under Rule 5 of the Central Excise Rules, 1944, I dclegate
the powers vested in me under various sub-rules of rule 56-A
of Central Excise Rules, 1944 to the officers mentioned in
column 3 of table appended below to exercise within their
respective jurlsdiction.

2, This notification is issued in supersession of earlier
delegations of powers under different sub-rules of rule 56A.

Central Natu_rc of powers Officers to  Limitations )
Excise delegated. to whom

Rules delegated.

1 2 3 4

56 A Powers under various Assistant
sub-rules except with- Collector
drawal of permission
to avail of the proce-
dure,

[File C,No. IV/16/32/8” MP, 2]
H. R. SYIEM, Collector

witoren HXE®
s gX featr ® gaex wam Pra omw

st 20 mier, 1982

dad qyd @t g &l fafrey s sAdkT <, fewr | &
ww #F wrlt g g sl & e ¥y sidw

¥lo ®io 3514—AFF U7 g QoI vy fafwdy, s, wmrer

T, wEwen—1 ¥ frmfafan oo mw ey & -_gwﬂwz:ﬁ

¥ wfefolr  fregtom o Sod & wmmr 83 (1) dvo/geo/
2895409/d0 faahe 27-11-79 1,20,775/- @@ W (2) dro/
qHo/2895407/ e fi® 27-11-79, 71841~ =@ %, (3)
dYo/To/2305419/e fEMMF, 29-11-79, 25730/- i (4)
fro/qame /2895420~ &o, AT 20-11-79, 43756)- wwd %71
oo & Ifr mamw &Y 9 wfamt % fee ww w oy gqisy
41 fif ¥ W RmT T AR @ R § svorm an
# wrawk gwRr e gire DU wr 3 fY wf oy | sodaw g
¥ wmdr § afrege & owd QR ¥ v dwT qww v ot

were WA fiemr o1 F fed o siwm o Bem¥ fad 9w

wom #dy frar T & s g 3w o fedl R e
frar e § | WOT TARET F 47 A eme 4t o T IT
AT BET S0 % WOATE AT 67 4, f s T
CE R

Syt feafy & faame & & Aqer ¢ f& w1 "@afaT -
o &t 1 kW7 19558 aamlfay mas (Fraaor) suge o
drr o(®) * mevte fxd ) wwET ®OITAT KX T G
1 FEafioe §Y 0T 4A7 T 2Qa1 % 517 W0 T A0y 74 1 618
wfgwmT g0 ar | da0 qen (e ) &7 wa w9y e waea
frqn &7 fafama (fagemr) afg &1 § 72 w2 W g

[fv of39/81/kcfRoge wemeri/ 197 8-4988]

o AT, v @i frdaw, AEm g A

MINISTRY OF COMMERCE
(Office of the Jt, Chief Controller of Imports & Expords)
Calcutty, the 29ih April, 1982

ORDER FOR CANCELLATION OF LICENCES 1S5UED
IN FAVOUR OF M/S. ANDREW YULE & CO. 1.1D,, 8§,

CLIVE ROW, CALCUTTA-L

5.0. 3514—M/s. Andrew Yule & Co. Lid., 8, Clive Row,
Calcutta-1 had obtaincd the following licences :—

J) P/L/2895409/C dated 27-11-79 for Rs. 1,20,775, (2)
P/L/2895407/C dated 27-11-79 for Rs. 7,183, (3) P[1]
2395419|C daled 29-11-79 for Rs, 25,730, (4) P/L/2895420/C
dated 29-11-79 for Rs. 43,756 for import of disposal Diesel
Engine besides other. The firm have applied lor duplicate
copres of the smg licences on the ground that the licences in
q]ues.llon have been lost during {ransit and necesay 1epoit 1n

this repud made to the local police station. In wupporl of the

said claim firm had alsp liled affidavits duly swoin Dbefore
8 Magistrate to the cffect that the said licences have not
been, placed or utilised for any purpose or consider ticn
what so ever. On further cxamination 1t was revealed that
the firm obtained the above licences on the basis of false
declaration and licences were granted inadvertently.

In view of the above position T um salisfied that the licences
in qucstion have been lost and the fitm were not entitled
to get the licences for the items disposal of Diesel Engines and
by excrcising the power confeired under Clausc-9(¢) of Tm-
ports (Controly Order, 1955 as umended, [ hcrebvy cancel

the original Customs copy and the Exchange (Centrol) copy
of the subject licences.

[No. 6/39/81/ECA/CAL /4977-4988]
5. MUKHERSI, Dy. Chict Contivller
Tmports & Exports,

(eqwm qow Grdaw wa-faota wr waiwg)
(omia wmigdw w7
frre-wa

aE foeedy, 15 qard, 1982

®lo Wo3515: RAA AT OFGNEA . A Farfgn, mifrarie
e, At faedlt w1 ofewaq mwag o o 337 03193606/
dt [XX[s2/83 faamm g-e-82 T 2,67,100/80 wia-
wid -83 W wrwy N F wwta | wifeerw 5 w7 ¥ frfam

W & mue g (wiAfeEw 26 ¥ fafer wEt v wrew)
Farlt femr oW
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AEA FT TAG : AR 9,198 2/mfwAT 17, 1004 3651

@ wH  Ft T "o ufewas ai/2fq qA-83ff d-VIEr oA
0 1959 {20 e-7-82 & ard uz (e frae mn ar e @ 07
AEAT W1 fAwr fedr SEE w0 awtqan (sfzEw) w7 fam
% werr fAewq w3 3 A 31 A A fARw & wqmAd w37
¥ LTI TE R

WA, sEE =T fAdam witw 1955 fro 7-12-55 (WAl
gmifaa ) #rower o (1) (v) ¥ owa slEweT S A LG
2 TH ARG FO FFEH A4 AN w{wt go H/erg[0410366
fro 8- 6-82 &F 2,67,1000— wo ® fare fww A §

[7 ot famasi/m/ 2fan -3 3[4 =VI/CLA/ 1 06.2)]
(Ullice of the J. Chielf Coniroller of Imports and Exporly)
(Central Licensing Area)
CANCELLATION ORDER

New Delhi, the i5th July, 1982

$.0. 3515—M/s. Lalson Exportels, 8, Regal Building, Par-
lan.ent Street, New Delhi were pranted Additional Licence
No. P|W|0319366/C/XX /82,D|83, dated 8-6-1982 for Rs.
2.67,100 for import ol items appemmy in Appendix 5 and
7 excluding the items appeating 1 Appendix 26 of AM, 83
Import Policy, inadveitently.

The fum was directed by letter No. Addl/LIC/2fAM 83|
FIPVI/CLA /959, dated 6-7-1982 (o return the licenee [0_1
cancellation without making any sort of commutment on 1t
within 7 days. They have faled to comply with the sane
within tze stipulated (ime.

Tn exercisc of the powers conferrcd on me under clause
%i)a) of the Import Trade Contiol Order 1955 dated 7th
December, 1955 as amended upto date, the said original both
customs purpose copy uand Exchange Contiol Copy of hicence
No. P/W/0319366, dated 8-6-1982 for the alue of
Rs. 2,67,100 is hereby cancclled.

[No. ADDL/LIC /2/AM. 83|EP| VI|CLA /1062]
AT

"% faeft,

WioRTo 3516:-077 AT ATSHER Wro fre-5 5 waHr wwefrans

mfmr &7 -11 A€ fedt &1 wmE AEdd oftmd Jo qiive

so1as92lcixx lso/p/a1 fae 3-8-81 TFT 75,81,266-70

wafst 5 W 7 ¥ fafaa w0 (mifrea 26 # fAfEA =

w1 growe) whw w-se B owent Af & owes w6t e
awr 9 |

27 WIFT 1982

v & A 77 gl @ TR I AR i FeEe drde
meen o A # A WifeE w7 7 e g & e
Gtk ¥\ L AEAN 32,11,850/— ¥o HE IFAMT FIA &
qTHA SOAHRE FEEE R awhr W T 13,69,407/— %o
% wema & (7 =T

g% w6 7 wg of wer-rx wrrem Grat e wafafe geaser
1082-43 X &% 352-384 ¥ weadw wegd Grurk | & Agw
g 5 9% wan ff g xR g w A T g

3w wuAETe fefaw wim o 1955 fae 7-12-55
(err et ) # A o(D) Fowaw wfiperdy o A
g7 & v A g9 wwd g w faeer weoa
wm ZAT F |

& s & sl T wd envare frat o wr fafi gl
los2-83 ¥ %7 352-354 % WAL JTUH ATRET W FeH
writ #r mAtafa  FrEbe ®AY) Sl wvq v frnt fEa
SiER

[do wfsaTa/=To [65/1 mHo-g2/RAT-VI/H mAu/1452]]

CANCELIATION ORDER
WNew Delhi, the 27th August, 1982

8.0. 3516.—M /s. Paramount Products Private 1td., A-35,
Okhla Industrinl Arca, Phase-JI, New Delhi, woae granled
Additional licence No. P/WI[2948592|C /XX /=0 /D81, dated
3-8-1981 for Rs. 75,81,266 for import ol items appeasing in
Appendices § and 7 excluding ilems appearing in Appendix
26 of AM-82 Import Policy.

The firm have reported 1hat Customs Purpose Copy of he
said licence has been lost/misplaced after having been 1ceis-
lered with Customs Authoritics and utilised partly,  The
licence was ulilised for Rs, 32,11,859 and duplicate Customs
Copy is required for the balance value of Rs. 43,69.407.

The firm have filed an affidavit in support ol the above
statement as required under patas 352-354 of Hand Book of
Imports and Exports Procedure, 1982-83. 1 am satisfied that

the original Customs Purpose Copy of the said licence has
been lost-misplaced.

In cxercise of the powciy conferred gn me under Section
9d) of Import Trade Control Oider 1955 dated 7-12-1955

a5 amended. I hereby order thc cancellation of the said
original Customs Purpose Copy of the licence.

The applicant’s case will new be considered for the issue

of duplicate Customs Purpose Coupy in accoidance with parss
352-354 of Hand Book of Rules and Procedure 1982-83.

[No. Addl/Lic, 65]AM. 82|EP. VI|CLA /1452]

fater amim

WloMlo 3517——d7d $r-dva 330 131 Taz & faoit WY O

o frmtst AT Ho o fseg/ 28482 4 1T/xx/ 7608t 80 firo 7-8-80

amy 372112210 %o Wit 5 W 7 # fafge watf (wif-

# 26 ¥ fafas wi &7 wrewe) Wi wF 81 ® wee A
& wewia W fEmt war oar

I B T Az giem frar & fF 9w arAw 8 -
wlq K wEw A wT 21,57,344/— wo AW WM
ETH K OEET W OWMI & g of B oww IR o
®F TEAHEAAT 15,63,778/~ To  wT aqwme i wr ey
v ¥g wde fwmr ¥

I% R T BT OF UTW 97 I wUA & qAdw T oweqn
fear & o1 wad-fefr gfersr 1982-83 & &7 352-354 % vy

& wyen e feac mar ¥ ¥ e § e 9w wndT oAy
g7 THeN A wredr oar wE o

3 WX FEH-Ar A WA 1955 fro 7-12-55 (@
doifum) ot 2w 9 (%) T ower wbrwed w1 owd@w owew 3w

¥ M WAT A1 A TS BT R e T w1 wEm
W oE

4 WEEH Y WEAT gr wd gur-fa B e
gfer®r 1982-83 F &7 352-354 % WAAr. TR AGET
£ grrds gt €7 wafatr (gewE wr) wd e g fE
fmr  StraT()

[0 mfevrterfmio/g4fm uA-81/fof-6/iT uwa q/1451]
o qrrr Foar  faed,

37 q@n {Agas srrara-faaty

TR e g fadas sam-fata
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[PART JI—SEC. 3(11)]

CANCELLATION ORDER

§0 3517 —M/s East Wesl Traders, 131, Sadar Bacai,
Delln weie granted addiional licenco No P /W /2848241/
C/XX/16/D[80 dated 7-8 1980 for Rs 37,21,122 fc1 1m
port of itcms apeatmg i appendices 5 and 7 excluding item
appoarng 1 appendix 26 of AM 81 Import Polwy

The firm have reported that Fxchange Control Copy of
the said licence has been lost/musplaced after having been
tegistered with Cwstoms  Authonities and ubiineg  partly.
Licence way utilsed for Rs 21,57,344/- and Duphcate Ex
EE““EQ Conttol Copy apphed for Rs 15,63,778

The Lrm have filed an affidavit in suppot of the above
statement 48 required under paras 352 354 of Hand Book
of Imports ang Exports procedure, 1982 83, I am satisfied
that the original Exchange Contiol Copy of the said lwence
has been lost/musplaced

In exercise ol the powety conferred on me under Séction
9(d) of Imports Trade Contiol Order 1955 dated 7-12-1955
as amended 1 hereby order the cancellation of the said
oliginal Eachonge Control Puipose Copy of the licence.

The appliwant s case will now be considered for the i1ssue
of doplicate Exchange Control Purpose Copy mn accordance
with paras 352-354 of Hand Book of Rules and Procedwe
1982-83

[No Addl/Lic/64/AM BUEP VI|CLA|1451]

S5 BALAKRISHNA PILLAI Dy Controller of
Tmport and Fxport

P s
af fieddy, 21 faaw=y, 1982

Wlo WMo 3518 —gt afafe fraamasy, 1963 & fraw 6 (1)

(@) 1O w1 WiEET ®T BE ORI g WA §URR G
are «fr @ga WAWT WAT Ageq g AP, gend wr v foae
fifiey w7 & St 6w A @ AfimEar o T (gW)
118-1/15/80 faTeh 10 WTeT, 1981 W Wil #1 w@dy dn)
[ao Tw (39) 118-1/15[80]

MINISTRY OF EXTERNAL AFFAIRS
New Delhi, the 21st September, 1982

S0 3518 —In exeicise of the powers conletred by Rule
6(1(h) ot the Haj Commiltec Rules, 1963, the Govein-
ment of Tndia hereby declale vacant the seat of Shin Syad
Abhmed Alh, Membe: of the Hay Comumittes, Bombay noti-
fied by the Government of Indiy nunder the Notification No.
M(Haj) 118-1/15/80 dated the 10th August, 1981

iNo M(Hm) 118 1/15/80)

o Mo 38 19— WRFTAAT qo UF () 118-1/15/80 famtw
4 9§ 1981 F QX7 2 ® WA A, dgerv gwpk e
¥ fretfafe ar Taear &0 3T qewf AR fow  wE@HTR
Al &7 fasfim o weEeTE us wERT gl ogw afuth
wfafme , 1959 F 8FT 4 & IwAVT (1) F @® (T) @
sty &« ofifq, ek & qedl & w1 ¥ qumeg fear qar §)

1 %Mo W&l Tmweqy I AHA

go fawr, v =,

s To 2, SaFe 4% qY,

[Ff-400008
2 =Y WARE WeyA wWAM  HH,

54-81, fgmamr fafee

7@l dfwer www w42

gz wWre

400011

[de wa (z=) 118-1/15[80]

5.0 3519 —In continuation of para 2 of Notification No
M(Haj) 118-1/15/80 dateq the 4th July, 1981, the follow-
g two members of the Mumeipal Corporation of Greater
Bombay have been nominated as Members of the Ha) Com-
mittee, Bombay by the Stiate Government of Meaharashira
on the recommendation of the Muslim members of the
Municipal Corporation of Gteater Bombay under clause (k)
cl)J; G%ul}sectmn (1) of Section 4 of the Ha] Committeo Act,

1 Dr Alimohmed Umar Mcmon,
Hanjor Villa, 1V Aoor,
Block No 2, 5 Club Back Road
Bembay-400008

2 Shri Ashrafi Abdul Raheman Soofi.
54-B, Hingwala Bldg,
2nd Floor, Room No 42,
Souter Street,
Bombay 400 011

{No. M(Hy)) 118-1/15/30}

®o 8To 3520 —gw Afufa wfufraw, 1956 (Fo 1950 H
51) WY BT 6 ST I (1) (4) AR (5) F @O §
AT & 27, WA€A, 1982 A STF H g wfufy, Tty oA
® *'q ¥ A RigEx wd| gEat, fmA oawt wmm (s
) W ITeae F e W it duw mpmd, se amer
AYC qah grev, foem aar qwer (wmas) o fafea g
iy wigfar 6t audt & o

[Fo Two (Tw) 118-1/15/80]
U¥o Uqo WAATQ, ¥AW 99 (T)

50. 3520 —In pursuance of Sub gection (1), (4) and
(5) of section 6 of the Hay Committee Act, 1959 (No 51
of 1959), the selection of Shu Mohammej Amin Khand-
wanl, MLA (Mahaiashtra) ae Chanman and S/Shrr Syed
Shahabuddm, MP and Yusuf Hafizz, MLA (Maharashtra) as
Vice-Chuirmen of the Hgy Comrmuitee, Bombay at the meet-
g of the committee held con 27th August, 1982 15 hereby
notified

{No M(Hay) 118-1/15/80)
M H ANBSARI, JU Secy (Haj)

At fawdt, 22 frreET, 1982

o Mo 3521 —N(WHMAH T9T Hraet AUt (wow oF
wor) wiahmd, 1948 (1948 %1 41791) & s® 2 *} 4w
(F) & WANAT F I TR, € T WA vt wne,
favEed, TR ¥ WREE AY Co $lo ATH w WwET ¥ wwEr
Tate &1 w1 wTE ¥ fao wrfhew weat &)

[€~4330 (2)[82]
Fo gorrdt, I wferr

New Delhi, the 22nd September, 1682

& 0. 3521 —In pursuance of the clause (a) of Section 2
of the Diplomatic and Consular Oficers (Oaths & Fees)
Act 1948 (41 of 1948) the Central Government hereby
authorse Shrp & D Malik, Assstant mn the High Commis-
sion of Indws, Kkingston, Jamica to perform  the duiies of
Consular Agent with immediate effect

1 T-4330(2) /821
J. HAZARI, Dy Secy
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L W W™ HATEw

(geum dew)
W Y, 22 fraeme, 1982

Flo $lo 3522 —AekIA ATETL TTRATT (F9 & aradr
st & o) fow, 1976 % fRom 1o ¥ 9w-fRad (4)
¥ waww ¥ wer i fafede # agew sody, faamd
frdsiw e, W, o wro AwE, gW-491002 (Wexr MEW)
®Y, forks woTT A ¥ fed w1 wrdww WA arr s famd,
nirgfaa w0 ¥ 1

[ARarfo-11011]1f82-fEd]
[EECEL Itl L A R L

MINISTRY OF STEEL AND MINES
(Department of Steel)

New Delhi, the 22nd September, 1982

§.0. 3522.—In puwsuance of sub-rule (4) of rule 10 of
the Official Longuages (Use for officinl purposes of the
Union) Rules, 1976, the Central Government hereby noti-
fies Bhilai  Refractoties Plant, Morauda, P.0O. Newai,
Durg-491002 (M. P.) of Bharat Refractorics Limited, the
staff whereof have acquired the working kvowledge of
Hindi.

{No. E. 11011/1/82-HINDI]
V. K. AGGARWAL, Dy. Secy.

Fot HwrErw
(Tvmaw fawr)
Tt faedft, 22 femeET, 1982

wlo Mo 35ZF——FW  TCHIT, |IHFTA O (SORIET
witwifel wt &raeY) whitem, 1971 (1971 €1 40)
I 3 G e il W TEE W R AT Wi 'O &
gFafrms wie wam warr (TEfMaw fawm) s faAiw o 2
Ard, 1978 & Fe o 900 WK fAi® 4 Yo, 1082 & #To
Wlo 1864 Ft wUgATHi w OWCET FW gy W T 99
Al & Srwe et 8w ¥ oogd e Pt war & e
fod fw aw= ® foar mr §) e whewrd (qfe W dw),
fem G dfiwem FORww fAfmer yomiw q@rafame,
forer W (o) Y, S aewe & uE vromfa wfimd
¥ ot ® wiwwt ¥, 9w winfmw % gdoe ¥ Ao guar
wiirwrdy frgm wAY ¥, S 9w W EITH ¥ wuTRfew frigor
& wfl W T AR Tl WY w9 winthaw ¥ g
ar gad wew qad wiwwrd Wi R wfudifer wdw ey
A T |
[®To &o 30027/24/82-0 wYe (I11)]
farr %@, wv gfa

MINISTRY OF ENERGY
(Department of Petroleum)

New Delhi, the 22nd September, 1982

8.0, 3523.—In excrcisc of the powers conforred by sce-
tion 3 of the Public I'rcmises (Eviction of Unauthorised

Occupants) Act, 1971 (40 of 1971) and in supersession of
Notification of the Government of Indin in the Ministry of
Petroleum and Chemicals (Department of Petroleum) WNo.
$.0. 900 dated 21st Mumich, 1978 ang $.0. 1864 dated the
4th Tuly, 1982, except as respect things donc or committed
to be done before such supersession the Central Govern-
ment hereby appoints  the Principal Officer  (lLand and
Fstate), Indian Petrochemicals Corporation Limited, P.O.
Petrochemicals, District Barodn (Gujarat), being an officer
equivalent to the rank of gazetted officer of Government, to
be estate officer for the purpose of the said Act, who shall
excreise the powers conferred and perform the duties im-
posed, on estate oflicers by or under the said Act, in res-
pect of public premises under the administiaiive control of
the said Corporation,

[F. No. 30027 /24 /82-PC.ITIJ

VINAY BANSAL, Dy. Secy.

(wrarerr feeroe)
#f faoelt, 18 faTw?, 19082

®lo Ao 3524.-FBW TR |, FUAI arid fw (whA
e fewne) mfafrow, 1057 (19577 20) & ary 4 W
FTurd (1) F wdA, wrw F e qm 2, §% 3, gUAw
(ii), i 16 ALY, 1¢R2 ¥ wwfUm W@ "HT & e
A (WA foaer) st e go o wo 136 WA
30 forae, 1981 I TW WigH=T ¥ wW wger § -
fafasz ofest@ &, #7%F o 6 § 21356, 98 UFT (AMHT) @
8502. 40 M (AMTW) A9 W WH 7 ¥ 3960.00 THYW
(mawm) a1 1602, 56 dwET (AwRR) RT & GfT & EEA
®TH B EAT FIN T OATT RO &) gAAr Aoy

W B AT W AW wy T ¥ froow qft B R
FE Ho 6 F TH AW FH e whwwrr ¥

o, W AT, 9w wiefe s o 7 §t S
(1) arr waw witedl ®T 9T00 F gm0 988, 51 WEY (ATAT)

T 400.04 BT (M) w9t qfe § wfel ¥ e,
qmA, AN A, IR AL K W IR oAAw w5, IR
WIS ®C, 99 0 B AT W FFE R wd & owiywr 6,
ol WY & WO WM &Y g7 A ko

feoqu 1. —%" wiEAT F WA W ST AR w7 ot
FAFY, AR (IYM0) F RN ¥ oar swmer feas g,
FEMA EIIH TE, FTEAT & 1G0T T wam AT ferRer
fafds (voms wgaT) £ ORE, faftr A AR (T
wsx) & wgierg ¥ fiear wroawar

fesqu 2.emkTae W1TF A (WO WYL fawra) b,
1957 (1957 %1 20) Y 41U & ¥ IT4E € WE AT "°-
ez fmar Wi & for ® fawfafas seafug §—

“8(1) wrf =mfw A fEly wfn § Gast gmm o 7
¥ weftw whEr et T} Ay ¥ wheww & e
aw ¥ A R & WiaT wepd q9f o gew fedt wer ar g
wqfe & a1 gv qx et wfawe w0 owots fw oo & G §
wrifer w1 @A |

THE—FH MTT & waivand ag Wi a@t ey smpn
fr &% =i et aff & s swoes & o o amT
| R wee ¥ AR G @ Feftw avE ar fady
v =i €7 TgF R wifgw
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(2) 371areT (1) & Wl elRwm Al @aAw Sl €
fafgn ®=v ¥ &t SOt @t wEw Tifw et 6t e
A a ar f5fa saemvit g AEart o wawe A M o
avit srafasT |y gAY % Trery oY ey mfafre 9w, aft #
¥, w74 & TN N AE WOEF GARA § A AT A ¥ 7
# 7o (1) & wedw whegfer wfa & ar o9y wfe @@
g ov ¥ wirer & qAw ¥ s fro ar A vy & fafas
amey ar ot wfw W ogr 59 9T ofy® 91 & qag ¥ waig
T mefr fAETET W T g Ry T wdew ot wivde
afys frwa frdid fin v g vaw fafvwg & froaeo

(3) =& wIv F st & fo ag wafe et oafs ow
fogag g oAl AT AfART A fpr e AT SRR AT gERiv
grar afy wf ar Ga A oM w97 wiwe T e sfaliee
& witr wi F7 fAr s @ v

FrrqU—e 3 F0T WHEIT J, WX Proaw, 1, wrfEs #rew

=, AR X1 I wiabrm & wdlT mew griuw e
firaT ¥ 1

Ny
(E "o 6 (WAk-1)

arfe ﬂ'af’fﬂ'fﬂﬂ'ﬂ'ww (W}HF) (ﬁfﬂﬁﬁ“ﬁﬁﬁﬁ"ﬁﬁ
¥ e R & W, AT A A, I gL @ W
S WA T W7 IY AT H, T 9T FIT AW I
F oy % whrery &1, wTT fFw oW )

A MR
wq o TH AN A e BELiG)
1 3T 26 ST
2 I 30 g
3 QWIHT a5 "
farerr TEY A T foverfoyf
TN ATHIYY e
afw wfe
TEAATL 111 08 158 94 270 02 «IT )
" 9 46 124 03 133 49 47T
” 302 61 282.39 585 0N wt
T 123 16 565 316 988 §
T 400, 04

WT_(H’W?TIT)_ o
ate ATt F owerr O A At o gware -

797,792, 798 799, 800, 801, 802, 879, 929, 930, 931,
631/1858 932 946, 949 949/ 1859, 950F 963, 96319414,
a4 & 984, 9R8[1860 939 & 1027, 1027/1861, 1028 &
1043, 1047 & 1051, 1051/1862, 1052, 1052/1935 1052
1936, 10547 1063, LORTH 1001, 15548 1567, 1567[1958,
(568, 1569 57 17171

g gy ¥ wiwr o ww a@r e wemts

1339, 1361, 1365, 1374 1378, 1382, 1383, 1393,
1394 1395, 1396 1397, 1308, 1401, 1406, 1407, 1421,
429 1423,1424 1544, 1552, 1555, 1556, 1366 9T 1408,

gy wrar & afwa fFrowm qtr wre dewrlts -

36 (ATT), 378 41, 11fon7, tifeoyw 11[798 12 43(9T),
44, 14/608 1S(WTW), 174(WT) 174399 (W), 174/600
(W), 174601 (WIT), 177(9TT), 178 ¥ 182, 186(WIT),
186[732(TT), 187(AT), 188(WTT), 139(WIF), 190, 191,
192(9W), 193 % 196, 198[571, 197 & 200 200574, 201
¥ 203, 203610, 203611, 204F 206,206[612, 2078 217,
217[61%, 218 § 219, 219[739, 219/710 219[741 220 &
224, 224/569 225 ¥ 228, 228[w14 228[615, 229 W 230,
230[016, 230[617, 230[A18, 230/v1y, 231 232, 212[568,
232[570, 232620, 237 235, 295622, 236, 236621, 217
A 248, 248/623, 248/624, 248/726 249, 250, 250[626,
251 ¥ 200, 260[625, 261 & 266 260/729, 267 A 268, 268/
627, 269 T 274, 274628, 274/629, 274[630, 274[774, 274
735, 274[T36, 275, 275[631, 275632, 275[738, 276
277, 277[633, 278 ¥ 289 289[723 289[724, 289[
728, 2808[730, 290 & 294, 204[634, 295 7 297, 297[35,
298 & 300, 300/636, 301 & 311, 311[637, 312, 313, 313f
638 14, 415, 315/639 3169 323, 323/643 324 ¥ 327,
327[640, 327[641, 328 ¥ 329  329/642, 330 330/644,
331(WTT), 332 332645 333 W 336, 336/61h, 136/647,
996/648, 136[019, 337 ¥ 339, 379/650, 340 ¥ 142 347/
737, 313, 343[565, 343/566 311, 345 345/561, V46, 347
347/651, 348 348/652, 349 A 354, 354/653, 355,
355/634, 356, 357, 357/655, 358, 359 (WMT), 359/A56,
359/657, 359/658, 359[669, 360 ¥ 367, 363/659, 364
380, 380/660 381 ¥ 390, 390/661, 391, 392 392662
302/663, 392/06 1, 393, 393[665 394, 394666, 395, 395/
667, 396 397, 397/668, 398 ¥ 400, 400/670, 401, 402
402[671, 403, 403072, 404 ¥ 414, 414[673 415, 415/
674 415[675, 416, 416/677, 417, 417/676, 418, & 426,
426605, 427, 427/603, 427/604, 428 ¥ 437, 437/606,
438,439, 439/678, 440 ¥ 445, 145/679, 446 ¥ 419, 149/
680, 450, 450[681, 451, 452 452/682, 453, 454, 454] 725,
154/683, 455, 455/727, 456 156/684 452 ¥ 459, 459/
685, 460 T 470, 473[686, 470687, 471, 472, 472[688,
473, 474, 474/R89, 475 & 479, 479/69(,, 470[a91, 480 X
484, 484572, 485 F 400, 490/692, 491 ¥ 193, 191]741,
493[693, 494, 494/694, 49.4[695 495 % 498, 198/69¢, 490
¥ 501, 501/697, 501/698, 502 & 504, 504/699, 505, 505/
700, 506, 506701, 507 ¥ 513, 513[709, 514, 515, 815/
701, 516 A 524, 521712, 525, 526, 526/713, 527, 527/
7T1, 528, 529/742, 528743 529, 528[704, 530, 530/705,
591 % 534, 534[715, 533, 535[716 536 537, 597[706
538,579, 579[717, 540, 541, 541[707, 542 & 550, 550/
708,550[709, 551, 551[710, 552, 553 553/711, 554 559,
§59[720 560,560[/718 501, 562 564 563719, 586/722,
T 5671

#frur avk

T 1 W YT TR F W Je 359 [
g owdf F Wk fag o1 0w
et &1

TI-T2 T gt wTAT T g 77 Afeafa

drar & Areara qrefr & oAt faeg
T2 07 frfy &1



[wrr IT—awa(ii)

YT T TN TR 9, 10 82/q1000 17, 1804 3655

T2-73

T34

T4-T5

W56

T6—T7

T7-8

Te-Tg |

T9-T10

TLO0-T11

Ti1-Tri2

758 GI/82—2.

TaT WA T W g ) af-
faer dow & mro-wg widr oW
ﬁF!WS 7T faadt & 1

Ty g™ FIEE & R wE Ho
1717 ¥ 1718 o wfefaw
e & gee-mw sy ¥ owre faeg
w4 g7 fomdy &1

Ry g pgudt & e e Ho
1717 "7 1718 ot wfiafae
der & wrewg Aot 4 o fiy
w5 ag faudr ¥

tar wrA pgTd ¥ g e g
1567 #r qff e ¥ gre-ame
aneft & s fag w6 T fAwdd
3

W g pguAt & T wmm d@o
567, 1569, 1556, 1555, 1554,
1060, 1061, 1063, 1336, 1051,
1047, 1048, 1049, 1042, 1043,
1087, 1091, 949, 946 WT 929
oy afiely drr & geemeg oy
bR fmg w7 av Pt ¥

Yar g gt & e e d@e
879 (Twe) ¥ qff @ & &re-
arg et & W faeg e gt fAed
g
W oA ggTE ¥ T AR Eo
879 (Tyw) *r Hfgroly dymr ¥ arg-
wrw Wiy & o famg mo w7 Pray
4
W oant e & fe W e
879 (qwe) ®r afesdy dbm, e
do 801 *x g0z 1 Afiroir-afeady
g & g wefy & fe oz
do 789, 800, 792, 791 ¥
aferft dtm & wrd-wma Wl A
¥ o g gyt A geE A
wfimfimr dmr ax fg w10 9
fomdfr € 1

W g gsr W) pguE o afer-
fod T ® qreomg A K i
farg w11 av foreefy &

W AR I3 & YT TEHo 1406,
1401, 1398, 1393, 1384, 1374,
1552, 1378, 1544, 1366, 1364,
1339 ® ofrwsft @y & qme-
#rq wefr ¥ o wwEr arow dw
(wdx witr fawrm) wfafrae, 1057
¥t omm o9(1) ® sfim whw,
€ 1 wane-2  (=vf are At
s ) Afag  wfagam o wlo
aro 22(%), WmIW 0/13-1-1981
® aferoft ey T fag T o12 T
freaer &1

Wy e g fw (wdE WR
fawre) wfufaw, 1057 ¥ e
9(1) ¥ wmdm wmra, wifo o
o 2 (mfoiﬂ'o & m)
afay ﬂﬁﬂrFﬂ Ho WﬂoﬂToZZ(ﬁ)*
mda 9f13-1-81 wy afmw
¥ gro-gre el ¥ W s
fasy v ae faadt 3

[do 19/46/82-roqare]
vt fiqy, W afer

T12-7

(Department of Coal)
New Decthi, the 18th September, 1982

5.0, 3324.—Whercas by the notification of the Govern-
ment of India, in the Ministry of Energy, Department of Coal
No. 5.0, 136 dated 30th December, 1981 under Sub-section (i)
of Section 4 of the Coal Bearing Areas (Acquisition and Deve-
lopment) Act, 1957 (20 of 1957) and published in Part II, Section
3, Sub-section (ii) of the Gazette of India dated the 16th January,
1982, the Central Government gave notice of its intention to
prospect for coal In Block No, VI, area 21356.98 acrés or 8502.40
hectares and Block No. VII, area 3960.00 acres (approxima-
tely) or 1602.56 hectares (approximately) of the lands in the
locality specified in the Schedule appended to that notification.

And whereas the Central Government 13 satisfled that coal
is obtainable in a part of Block No. VI, out of the said lands$

Now, therefore, in exerclse of the powers conferred by
Sub-section (i) of Sectlon 7 of the said Act, the Central Govern-
ment hereby gives notioe of its intention to acquire the rights to
mine, quarry, bore, dig and search for, win, work and carry
away minerals in the lands measuring 988,51 acres (approxima-
tely) ox 400.04 hectares (approximately) described In the Sohe-

dule appended hereto.
Note 1 : The plans of the areas covered by this notification
may be inspected in the Office of the Collootor, Sam-
balpur (Orissa) or in the Office of the Coal Controller,
1, Council House Street, Calcutta or in the Office of
the Western Coalfields Limited (Revenue Section),
Coal Estate, Civil Lines, Nagpur (Maharashtra),

Note 2: Attention 13 hereby invited to the provisions of
segptlon 8 of the aforesaid Act which provide as
follows :

OBJECTIONS TO ACQUISITION :—

“8(1)—Any person interested in any land in respect of which
a notifioation under section 7 has been issued may, within thirty
days of the issue of the notification, object to the acquisition of
the whole or any part of the land or of any rights in or over such
land.

Explanation . :—It shall not be an objection withiln the
meaning of this sectlon for any person to say that he himself
desires to undertake mining operations in the land for' the
production of coal and that such operations should not -be
undertaken by the Central Government or by any other -person.

(2) Every objection under sub-section (1) shall bo made to
the competent authority In writing, and the competent authority
shall give the objector an opportunity of being heard either in
person or by 4 legal praotitioner and shall, after hearing all such
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objections and after making such further enguiry, if any, as he
thinks necessary, elther makes a report in respect of the land
which has been notified under sub-section (1) of section 7 or of
rights in or over such land, or make different reports in respect
of different parcels of such land or of rights in or over such land,
to the Central Government, containing his recommendations on
the objections, together with the record of the proccedings held
by him, for the decision of that Government.

(3) For the purposes of this section, person shall be deemed
to be interested in land who would be entitled to olaim an interest
in gompensation if the land or any rights in or over such land
were acquired under this Act.”

Note-3 : The Coal Controller, 1, Council House Street,
Calcutta, has been appointed by the Central Govern-
ment as the competent authority under the Act.

THE SCHEDULE
BLOCK. NO. VI (PART-I)
IB RIVER COALFIELDS (ORISSA)
PLAN NO. IBV/BOC/11/82

(Showing the lands where rights to mine, quarry, bore, win,
work anicarry awiy mii-cals to b: acquired)

MINING RIGHTS
51 Namosof village Village Tehsil District
No. No.
L Rusuraloi 26 Jasugda  Sambalpur
gda Sarabalpur
2, Ubda 30 -do -do-
3. Chharla 35 -do- -do-
Ares in acres S T T T
e Tot2l Remirks
Revenue Govt
land Iand
111.0 158,94 21002 pamt
9 46 124 03 133 49 Part
302.61 282.39 585.00 Pari
Total: 423, 15 365, 36 988, 51 OR 400, 04 hectares
(approximatzly)

Plot numbers to be acquired in village Kusuraloi ;

731792, 793, 793, 800,801, 802, 879, 929, 930, 931, 931/
1858, 932 to 946, 949, 949/1859, 950 to 963, 963/1944, 964 to
988, 988/1860, 989 to 1027, 1027/1861, 1028 to 1043 ‘1047 to
1051, 1051/1862, 1052, 1052/1935, 1052/1936, 1053 '10 1063
1037 10 1031, 1554 to 1567, 1567/1958, 1568, 1569 and 1717 ‘

Plot numders to b: acquired in viilage Ubda :

1339K 1364, 1363, 1374, 1378, 1382, 1383, 1393, 1394, 1395
1395, 1397, 1393, 1401, 1406, 1407, 1421, 1422, 1423, 1424
1544, 1552, 1555, 1556, 1365 and 1408, ’

Plot nnibzrs to bz acquired in Chharla ;

I6(B), 37 to 41, 41/607, 41/609, 41/733, 42, 43(P), 44, 44
603, 45(Py, 174(P), 174/S99(B), 174/600(P), 174/601(P). 177(P)
173 to 182, 186(P), 186/732(P), 187(P), 188(P), 189(P), 190, 9]
192(P), 193 to 195, 195/571, 197 to 200, 200/574, 201 to, 203,
203/510, 201/611, 204 to 205, 205/612, 207 10 217, 217613
218 to 219, 249/739, 219/740, 219741, 220 to 224, 224/569,

225 ta 228, 228/614, 228/615, 229 to 230, 230/616, 230/617, 230/
618, 230/619, 231, 232, 232/568, 232/570, 232/620, 233 10 235,
235622, 236, 236/621, 237 to 148, 248/623, 248/624, 248/726
249, 250, 250/626, 251 to 260, 260/625, 261 to 266, 266/729,
267 to 268, 268/627, 269 t o 274, 274/628, 274/629, 274/630,
274/734, 274/735, 274/736, 275, 275/631, 275/632, 275/738,
276, 277, 277/633, 278 to 289, 289/723, 289/724, 289/728, 289/
730, 290 to 294, 294/634, 295 to 297, 297/635, 298 (o 300, 300/
636, 301 to 311, 311637, 312, 313, 313/638, 314, 315, 315/639,
216 to 323, 323/643, 324 10 327, 327/640, 327/641, 328 to0 329,
129/642, 330, 330/644, 331(P), 332, 332/645, 333 to 336, 336/646,
336/ 347, 136/648, 336/649, 337 to 339, 339/650, 340 to 342, 342/
737, 343, 343/565, 343/566, 344, 345, 345/564, 346, 347, 347/651,
348, 348/652, 349 t0 354, 354/653, 355, 355/654, 356, 357,
357/655, 358, 359(P), 359/656, 3159/657, 359/658, 359/669, 360,
to 363, 363/659 364, to 380, 380/660, 381 to 390, 390/661, 391,
392, 392/662, 392/663, 392/664, 393, 393/665, 394, 394/666,
395, 395/667, 396, 397, 397/668, 398 to 400, 400/670, 401, 402
402/671, 403, 403/672, 404 to 414, 414/673 415, 415/674, 415
675, 416, 416/677, 417, 417/676, 418 to 426, 426/605, 427, 427,
603, 427/604, 428 to 437, 437/606, 438, 439, 439/678, 440 to 445,
445/679, 446 to 449, 449/680, 450, 450/681, 451, 452, 452/682,
453, 454, 454)725, 454/683, 455, 455/727, 456, 456/634, 457 to
459, 459/685, 460 to 470, 470/686, 470/687, 471, 472, 472/688,
473, 474, 474/689, 475 to 479, 479/690, 479/691, 480 to 484,
484/572, 485 to 499, 490/692, 491 to 493, 491/731, 493/693
494, 494/694, 494/695, 495 10 498, 498/696, 499 to 501, 501/697,
501/698, 502 to 504, 504/699, 505, 505/700, 506, 506/701, 507 (o
513, $13/702, 514, 515, 515/703, 516 to 524, 524/712, 525, 516,
526/713, 527, 527/714, 528, 528/742, 528/743, 529, 529/704, 530,
530,785, 331 to 534, 534/715, 535, 535716, 536, 537, 537706,
538, 539, 539/717, 540, 541, 541/707, 542 to 550, 550/708, 550/
709, 551, 551/710, 552, 553, 553/711, 554 to 559, 559/720, 560,
560/718, 561, 562, 563, 563/719 566/722 and 567.

Boundary description :

C-Cl Line pesgses through village Chharla in plot No. 359
and meets at poing C1.

CL-C2 Line passes along the common boundary of villages
Chharla and Khidam and meets &t poiniC 2,

C2-C3 Line passes along the common boudary of villages
Chharla and Kusuraloi and meets at point C3.

C3-Ct Line passes through village Kusuraloi along the
common boundary of plot Nos. 1717 and 1718 and
meets at point C4.

C4-C5 Line passes through village Kusuralo:s along the
commeon boundary of plot Nos, 1717 and 1716 and
meets and point C5.

C5-Cé Line passes through village Kuswrali along the

eastern boundary of plot No. 1567 and mects at
point C6.

C6-C7 Line passes through villige Kusuraloi along .he
southern boundary of plot Nos. 1567 1569, 1556,
1555, 1554, 1060, 1061, 1063, 1936, 1051, 1047,
1048 1049, 1042, 1043, 1087, 103), 949, 946 and
929 and meets at point C7.

C7-C8 Line pagses through village Kusuraloi aJong the
easternboundary of plot No. 679(rovd) ard meetsat
point C8.

C3-C9 Line passes through village Kusuraloi along the
southern boundary of plot No, 879 (road) and meets
at point C9.

C9C10  Line passcs through village Kusurzloi cJong the
western boundary of plot No. 879 (road) south-
western bounddry of plot Nos. 801 and 802 then
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proceeds 2long the western boundary of plot Nos 798‘
800, 792, 791 and meets on common boundary of
villapss Kusuraloi and Ubda at point C10

Cl0-C11  Line passes along the common boundary of villages
Ubd1 and Kusuraloi and meets at point CI1.

Cl1-C12 Linc piss=s through village Ubda along the western
boundary of plot Nos. 1046, 1401, 1398, 1393, 1383,
1374, 1552 1378, 1544, 1366 1364 1339 and meets
on thay southern boundary of 1b Block-1I (Ib Valley
Cralfields) acquired u/s. 9 (1) of the Coal Bearing
Arz2s  (Acquisition and Development) Act, 1957
vide notification 5.0. 2X(E) dated 9/13-1-1981 at
point C12.

Linc passzs along the southern boundary of 1b
Block-TT (Ib Vallcy Cozlfleld) 2cquired u/s, 9(1) of
the Cral Brarirg Arcas (Acquisition and Devdlop-
m-nt) Agt, 1957 vide matification §.0. 22(E) dated
9/13-1-1931 an | mects at the starting point 'C¢,

INo. 19/46/82-CL]

CORRIGENDUM

New Delhi, the 6th Septcmber, 1982

5.0, 3525.—In the notiflcation of the Government of
India in the Ministry of Energy (Department of Coal),

No. S. 0. 443, dated the 22nd January, 1982, publisheg in
the Gazette of India, Part II, Section 3 sub-section (i)
dated the 6th Fcbruary, 1982_ at page 468 in the 2nd, column,
in lines 18-19 for Ghnatapara™

read Ghantapara®.

[No. 19/94/81-CL]
CORRFSENDUM

New D:lhi, the 22n1 September, 1982

S.0. 3526.—1In the nctiflcation of the Government of India
i1 the Minisry of Enargy (D :partmzat of Coal) N §.0.
435 (B) dt=d the 12th Jun-~, 1981, publi.h:d in the Gazette
of India, Txtraordinary, Part II, secition 3, sub scction (ii),
dated the 12th June, 1981,—
at page 742 in line 2,

for **dated the Ist July, 1979 rend *“‘d~ted the 1st July, 1978"
at pags 742/1 in lins 4 Trom bzlow for 493" r-ai 598"
at pags 742/

in ling l" for 2645 (part)” read 2645

in ling 27, for 611 (part)” real “6I1":

in line ”4 for *‘748 (vart)” rexd 748"

1 line 33, for “427 (part), 427 & 428 (p'lrr)” rcad 427 and
428 (part)™;

in ling 45, for **296" an | raad 295"
in line 50 for “2746, 59, 2,4 r:ad 276, 453, 274"
in line 56, for “625" rcad 628"

a{ paga 742/3

in linz 9, for “mz:t3 at print L r2ad “mects at priat LY
in lin: 18, for **360, 350, 342" rzad “36), 359, 342",

[N, 19/18/81-CL]

CORRIGENDUM

8.0. 3527.—In the notification of the Government of India in the Ministry of Energy (Department of Coal) No. S.0. 2085
dated the 16th July, 1981, published in the Gazette of India, Part TI, section 3, sub-section (ir), dated the Ist August, 1981.

At page 2447,
1n the schedule againstsl. No, 4, 5, and 7.

For
“*3l. No.

Village

4, Jharmimla

5. Meral

7. Singraha Khurd Daltanganj
Read
“S1 No. Village
4, Jharinimia

5, Meral
7. Singraha Khurd

Thana Thana Distt, Aren Remarks
No.
Patan 204 Palamau — Part
Do. 205 Do, — Full
Do. 194 Do, — Part”
Thana Thana Dastt. Area Rem rks
Na.
Patan 204 Palamau — Full
Do. 205 Do. — Part
Daltanganj 194 Do, — Part

[No. 19/14/81-CL]
SWARAN SIGNH, Under Secy.

(wiw ot ager T fawin)
vt f5edlr, 14 foaTae, 10982

wo Mo 3528——AFFE woerdy wfufn wiafemw, e42
(1942 %1 6) & ury 4 # yvarw (1) FIT AI@ WG
wONEN A gu oW WA AvRTE & pfe Harweg  (wfw ot

wgwfom fawrr) o wfwgsnr @89 gEme  11011]4]7 5o
NP UHo AT 28-4-1982 FT wirRA F7F gu bA aTerC
mmErl gfa damw & pfa o agefom & e fakwe
(e ) oft & qrETC A WA wIReT e agerd afifad
% ¥ty odofrre & = F frawr wely §

[Fomdo 11011/29/75-T0 Ty TA]

flowreo g, wa¥ gfaw
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MINISTRY OF AGRICULTURE
(Deptt. of Agri. & Cooperation)
New Delhi, the 14th September, 1982,

8.0, 3528, —In exercise of the powers conferred by sub-sec-
tion (1) of Section 4 of the Multi-Unjt Cooperative Societies
Act, 1942 (VI of 1942} and in supersession of the Notifi-
cation of the Government of India in the Mimistry of Agri-
culture (Department of Agriculture & Cooperation) No. L-
11011/49/75-L&M dated the 28th April, 1982, the Central
Government hereby appoint Shrj K. Sundararajulu,  Chief
Director (Coop.) in the Ministry of Agriculturé, Depart-
ment of Agriculture & Cooperatior ag th: Central Registrar
of Cooperative Sovicties until further orders.

{No. L-11011/49/75-L&M]
T. R. TREHAN, Under Secy.

ferwior = smemer SyTECT

(fae Wt spemT)
ak famslt 25 foamare, 19082

Wio Wio3529~faest  fakrm  wfafraw, 1057 (1957
%1 61) ¥ AT 4 ¥ SuETU 3 ¥ AY (®) ® @9 afzw 9w
sTO (1) are grer wivay w s s go faator gz s -
su % faatw 7 whe, 1980 ¥ wfugw™ Tomw ¥-11011/22/78-
#o Wro 1 (7) ¥ wevaw & ¥eftw awere wnggrr 9 el
e wfemr & snaw oy fro ymo wawmR ®r At fo TAe
qwa & oy o feeely fowa sifuweor & qwer & w0 § wifra
wf ¥ AR W AR, @R watas & faate so faes,
1957 Wt sfogeaT ®%yr 12-173]57-q0 w70 o ¥ faewfurfara
W g Wi §, A —

I wirge © ww aw 10 § "o dfo oA T, WwEE
at faeslt e wfer ¥ ggowa & fau Crerfater oo sfr-
e fea o3 ——

Wy fto wwe WewaR, wmuw, wf faelr awr ovfer
[fo -11011/22/78¥0 o1 (u)/ 1L #)]

Fo To TA%, IT HAT

MINISTRY OF WORKS AND HOUSING
(Delhj Division)

New Delhi, the 25th September, 1982

8.0, 3529.—In exercise of the powcrs conferced by sub-
section (1), read with clause (g) of sub section (3) of
section 3 of the Delhi Development Act, 1957 (61 of 1957)
and in supersession of Ministry of Works & Housing Noti-
fication No, K-11011/22/78-DD1 A dated the 7th  April,
1980, the Central Government hereby nominates Shri P. S.
Bbatnagar, Admiplstrator, New Delhi Municipal Commiltee
# "4 Member Of the Delhi Development Autherity in  place
S SRATP, N Bukl and makes the following further amend-
-ment Mé‘n the Nofification ol the Gqvernment of India in
the Minlstty of Health No. 12-173/ISG, dated the 30th
Docembret, 1957, namely

"~ I (he-snid notification, in item No. 10 for the entry “Shri
PN, Ball, Administratdr, New Delhi Municipal Committee”
the following entry shall be substituted :—

"Sh_ri P. 3. Bhatnagar, Administrator, WNew Delh]
Munic¢ipal Committee”.

{No. K-11011/22/78-DDI (A) /IL. B]

I. A. SBAMAD, Dy. Secy.

€T F{ETRIL
(wres e wré)

¥k faaeft, 27 Praway, 1982

wWro Mto3530-~—TAERT  whw F@T 627, fEAty 27-9-82
8 WM, 1960 g wi feo wg wedw @7 fraw, 1951 &
fram 434 ¥ A¥ 11 & dv (%) & waac nw-my Tgiadms
F el fomamnegFaagfgmamer & forie
16-10-1982 & WAThm av Fumet @ w2 &7 faeww fem d

[dwai 5-6f 8 2-d.owd; (i&7)]

MINISTRY OF COMMUNICATIONS
(P&T Board)
ORDER
New Delhi, 27th September, 1982

8.0, 3530.—In pursuance of para (a} of Section IIT of
Rule 434 of India Telegraph Rules, 1951, as introduced by
8. O. No. 627 dated 8th March, 1960, the Director General
Posts and Telegraphs, hereby specifles 16-10-1982 ag the
date on which the Measured Rate System will be introduced
in SOMANDEPALLE/PAKALA/DAMALA CHERUVU/
KALAVAPUDI/MANGALAMEPETA Telephone Exchanges
ANDHRA PRADESH Ciicle,

{No. 5-6/82-PHB (Pt.)]

wTo ¥¥o 353 1——FaRft grdw ®aar 627, faabe  20-9-82
8 WA, 1960 o i fov w7 wredw W fraw, 1951 &
fram 434 & ww 111& o (%) & s sme-re s &
A [afregafamew e fize ¥ fate 16-10-1982
g swiforr T gnEr s wTY W fewn fewy 4

[ 5-6/8 2-diwwa (.4;)]

Ao Fto HETT, ARTaw TRAM (Frovwoyo)

8.0, 3531 —In pursuance of para (a) of Section UT of
Rule 434 of Indian Telegraph Rules, 1951, as introduced by
8. O. No. 627 dated 8th March, 1960, the Director General,
Posts and Telegraphs, hereby specifies 16-10-1982 as the
date on which the Measured Rate Systern will be intro-
duced in MEDIKONDURU/PONNEKAT.LU/KANIPA-
KAM/PENUKONUKONDA /GUTTUR Telephone  Ex-
changes, ANDHRA PRADESH Circle.

[No. 5-6/82-PHB(PT)]
R. C. KATARIA, Assistant Director General

(P.H.B)

MINISTRY OF LABOUR
New Delhi, the 25th September, 1982

5.0. 3832.—In pursuance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the following award of the Central Govern-

- ment Industrial Tribunal, 2, Bombay in the industrial dis-

pute between the employers in relation to the management
of Bombay Port Trust, Bombay and their workmen, which

wag recelved by the Central Covernme -
va, cecelved vernment on the 18th Sep.



[wrr 1T ~-mrow 3 (ii)]

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 2, BOMBAY

Reference No. CGIT-2/3 of 1981

PARTIES :
Employers in relation to the Management of Bombay
Port Trust, Bombay.
AND

tepresentad by the B.P.T. General

Their Workmen
Workers' Union, Bombay

APPEARANCES :

For the Employers—1, Shii M., N, Bhatkal, 2, Shri P.
N. Shastri, Advocates

For the workmen—Shn P. V. Datar, Secrctary, B.P.T.
General Workers” Umon,

INDUSTRY : Ports and Docks STATL : Maharashira

Bombay, dated the 16th August, 1982
AWARD

Although 1t 15 one reference, the same consists of four
different cawses in respect of lour dilterent employees und
as such though they are clubbed together and theiefore the
pleadings are also common, for convemence sake euch case
15 taken up scparately and 1n the light of the material on
record decided accordingly.

2. Part 1 of Schedule in .he refercnce arising ovut ot the
Cential Government Order No. L-31013/1/81-D.IV(A) dated
24-4-1981 under dection 10(2) of the Industrial 'Dlspules Acl,
which 1t must be staled v a common order in respect of
all the matters, relates to Shri B. €. Sonde, Clcrk’ A’ Scale
serving with the Bombay Port Trust. Lhe contention of the
Union on his behalf 1s that for the purposc of posung the
clerks tor Storeg where overfime work 1» availuble, a panef
according to the semority of the cleths "A’ scule has been
maintained by the Bombay Port Tiust und ay and when a
vacancy arises the senjor-most man on the said pancl s
posted for the period of three years. This panel, it 13 alleged,
Is drawn from those clerhs who expressed their w1ll|qgne~~.
to work overtime and that once a panel iy drawn up it has
to be exhibited at prominent places 10 make 1t known to
the persons concerned. It is alleged that ulthough such would
have been ideal practice, despite repeated requests from the
Union, the publicatlop of the panel at different places is not
being done gy the Bombay Port Tiust and the Union appre-
hends that it may result in injustize to the employees con-
cerned, Turning to the case of Shii Sonde whose case is
linked with the casp of Shn Sualvi, one of those persons who
had opted for 8.00 O'clock timing. when VHEanCy arose in
Railway Epgineering Department for cach overtimg work ke,
Shri Salvi, was transferred to the said Section, It is ulleged
that at the time the vacaucy arose st Merc Weather Dry
Dock Stores (hereinafter referred for brevity snke as ‘MWDD
Stores’) Shri Salvi had alveady put in ong years' service in
the Railway Engineering Department and that from the time
of his posting there, it is alleged. his name wuas auntoma-
tically deleted from the panel and Shri B, C. Sonde was
No. 1 there. The Union coniends that when the vacancy
arose in MWDD Stores, Ship Sonde  being No. 1 in the
panel should have been posted theie bui because it was
not done hencc the present disputc. The contention of the
Unjon is and there is no dispute that any clerk worhing as
senior clerk the post above that of A scale clerh s nol
entitled to be tuken for being posied for overlime woik. The
Unions contends that at (hc time when the vacancy  in
MWDD Stores arose in the month of Tuly, 1979 because of
the system of panel Shri Salvi could not have been considered
for being posted there since he covld not ba said to be in
the panel. Tt is allegeg that on 2-2-1979 when one Shri § D.
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1. Inamder coveted the posting in MWDD Stoies his request
or application was turned down by the Chief Enginecer but
then, 1t 1 alleged, the case of Shri Salvi almost on the same
ground was, however, considerad and his 1equest was granted.
According 1o the Union this act op the part of the Bombay
Port Trust was not according to the usage, practice and re-
gulations. It is ualleged that once any employee is  working
clsewhere his name cannot appem in the panel for being
eligible for overtime work and a9 such cannot be considered
for posting. Thc Union therefore contends that since Shri
Sonde was next man in the scrial order, it was his turn
which the Bombay Port Trnst wrongly did not consider and
hence the reference.

3. In all thesc four cuses before the reference came to be
made the matter was agitated before the Concilintion Officer
but as the partics could not come into terms the present refe-
rence under Section 10(2) of the Act came to be made. Since
the time lapse belween the cause of action and conciliation
proceedings or the agitation on behalf the Union spd  the
resullunt reference may be material, it must be mentioned
here that the conciliation meeting for the charter of demand
dated 16-6-1980 had occured in the month of July, 1980,

. 4. The fact that the panel is formed ay contended for post-
ing in the overtime working as the clerks ‘A’ scale is eligible
for overtime posting is not disputed. Similarly the fact that
these postings take place for three years, The Bombay Poit
Trust however contends that once such a panel is drawn the
same is made available to the eligible clerks for noting their
position in the panel and accordingly it is alleged that panel
prepared in the year 1979 was circulated amongst those con-
cerned employces. The fact that the senior clerks above the
post of Clerk ‘A’ scale are not entitled to be considered for
overtime work stands admitted and that 800 O'clock timmg
Is recognised in 1espect of these listed in the panel according
lo seniority. Regurding the posting of Shri Salvi the conten-
tion of the employers is that the vacancy in  the MWDDr
Stores ocurred when Shri Gudti who wus then officiating as
Senior Clerk could not be posiesl there and instead one
Shri Joglekar ‘B’ scale clerk ulready working in the MWDD
Stores way asked to hold the said post. Tt ig alleged that when
it was noticed that by posting Shri Joglekar who could never
be posteq for overtime work a mistake had veeurred and in
fact It was Shri Salvi's legitimate turn to be posted there,
to rectify the sajid mistake he was transferred from  the
Engineering Department to MWDD Stores and as such Shri
Sondy would not have held the paid post. It is denied that
't was a fresh posting as already pointed out the case of the
Bombay Port Trust Iy that the posting was as a iesult of
reclifying the mislake already committed,

5. The isslucs in this conncction are ut §. Nos, 1 to 5§
and my findings thereof uro as follows:—

a Tysues Findings
[. Does the Union prove that

before any employee iy

appointed for overtime daty,

his name must appear in 1he

panel formed for snch puipose ? Yey
2. Whether the appointment would be

according to the seniority from

the [ist of empannelled empleyees ? Yes

3. Docs_lhc Union further prove that no

sentor clerk holding the post above

that of *A’ scale :lerk, whether

against permanent or leave, vacancy,

is entitled to be taken on the panel

for being posted for overtime work? Yes

4. Does Union also prove thay when the
seniormost employee from the panel
19 posicd for overtime work, his
name should be deleted fron: the names
of the panelled workmen and should never
re-appear till the entire list under

the panel is eshausted? Yes, if no

mistake committed
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5. Does Union establish either usage or
practice accordingly? Practice admilted
6. It need not be repeated that so far as issugs No .1 and 2
ate conceined there i, no controversy at all and both the
parlies admit that theic was a system of preparing a panel
ol Clerks "A’ scale for being posted in overtime working and
that the posting was done according to the scniority. 'The
Union however complaing that although a representation on
similar ground made by Shii Inamdar wa, rejected and al-
though the representation of Shri Salvi also should have met
with the same [ale, almcst within a short-time of the rejection ot
the first mentioned 1epresentution, the second was pranted and
1n this way it wus alleged that there wus discrimination, partia.
lity as a result of which lepitiimate cluim of $mi Sonde wus
lost. At Exhibit 7/M there s 4 1eply dated 2-2-1979 in 1eply
to the petilion dated 18-1-1979 whereby Inamdar was in-
formed that his request for {ransfer from the Chief Mechani-
cal Dnginecr’s officer to MWDD Stores could not be consi-
dereg as Shii Gutti, the incumber of the post was not ofli-
citing o5 Scnioy Clerk npainst the continuous/lempolary va-
cancy. Ex. 8/M 1s a similar 1eply. From Ex, YW we come 1o
know that Irom 1-2-1979 Shri Inamdar was posted for 8.00
O'clock timing in place of shri Sakpal, while the aiiginal ap-
plication is at Fx. 10/M, Then followy a Ex. 11/M which
15 a lctter written by Shri Salvi dated 12-6-1979 whereby he
sought his transfer to MWDD Storcs. He contended that the
posting order of Shri Gutti in the seid store was with effect
from 1-8-1978 on which date jtsclf he was transfeired to
the Railway Fngineering Depiailment to work in the Stores.
He then pointed oul thal according to the pievalent praclice
Shri Gutti couwld never be posted in MWDD Store, and
as such since Shri M. K, Miwargi who was next in turn
offered to go therc, the choice must {oll on him.

7. The Union also contends that the posting of Shri Guin
in MWDD S&tores was not a rcgular one and therefore such
posting could not have taken place. Consequently what ia
to be considered is whether in fact any mistake had occured
at the initial stage that is on 1-8 1978 when Shnn Guit
was posted i MWDD Stores ang Shri Salvi was sent to the
Engincering Deparlment, and if in tact there was a mistake,
had the Bombay Port Twust ng authority to rectify  the
same. The cnse of Shri Inamdar and Shri Salvi can be dis-
tingnished becanse 1n the case ol Shri Salvi had the autbhoii-
ties not posted Shri Gutti m MWDD Stores, ns records itself
indicale and it iy boing ot from the application Ex, 11/M1
contents of which are not much in dispute, it was Shri Salvi-
whg wag to stepin there, Merely because the request of
Shri Inamdor for transfer p MWDD Slores wag tejected,
automatically would not give risc to the ioference  that
no such order could have been passzd in the couse  of
Shri Salvi. In the light of whit has been coniended by the
Bombay Port Trust if a wmistake had occured at the initial
posting, any subsequenl order would not amount (o transfee
as such but a rectification of the mistake which every em-
ployer has got g right to do. Nobody can insist thut cven
if some wiong was done the same should be allowed to
continue. If on 1-8-1978 becausc of the system mevailing
Shii Gutti could not be po fed at MWDD or Shii Juglekor
4 clerk in B Scale could not be allowed to hold the said post,
the choice must fall on the aext mecn in the serial omder
that iz Shii Salvi and therefore even if the contention of the
Union that transfer fiom onc department {0 another could
not have been made js accepied, because of the facts already
discussed, it doecs not amount to a transfer but rectification
of the mislake already made. All along # was contended
that though there is 8 O'clock timing in various departments,
the employees in MWDD Stores earnn mor2 overtime than
their colleagues in other department. If thie is the thing it
19 all the more necessary to rectify the mistake because if
Shri Salvi has found to have been deprived of the higher
carning by the crror committed by the authorities, when such
an ctto) detected it was incumbent on these authorities to sel
the matter 1ight and as such when Shri Y 8. Ranc in his de-
posilion before this Tiibunal asserted that it was setting right
the raistake earlic; committed, the facts lent full support to
his version.

8, ‘When Shri Rane was guestioned os (o where Shrj Sonlde
stood vis-a-viy Shri Salvi pmticulaily on 18-7-1979  when
Shii Salvi was alleged 10 have heen transferred from the Rail-
way Engineciing Depurtmaciny 10 the MWDD Siores, the 1eply
given by the witness wag thal he will check up and clarify the
position Since the whole 1ccord lies with the Bombay Port

Trust the witness was usked to produce a copy of the order
of the relevant date and I am given to understand that on the
said date Shri Sonde was already working in some other de-
artment. If the cause miose on 18-7-1979 and if the tiansfer-
rom one department to another 19 not to be permitted, even
assuming that Shri Salvi's posting could not have been done,
1t would not have been Shri Sonde bt somebody else. 1 am
told Shri R. 1. Dhuri, as can be scen from the record kx. 28/M
produced on record to-day, who could have opted for his
posting. The pleg therefore, that Shri Sonde was must be in
the list immediately after Shii Salvi, that he should have
gone to MWDD Siores in place of Shii Guthh who was the
cleik officiating as Senior Clerk, must fall and as such the
reference in the case of Shii Sonde and Salvi fails,

9, Regarding the second part of the refeience the disputo is
regarding inter-se seniority between two employees of Dredging
Section namely Yusuf Ahmed and Shri Oosman Khan Baba
Khan both stated to be M, E. Driver, Giade II. The confro-
veiwy has arisen because Shri Yusuf Ahmed <loim seniouty
over thal of Shri Qosman Khan Babu Khan in accordance
with the principles of seniority laid down by Shri Das Gupla
Awaid in Reference No. CGIT-6/57.

10. The contention of the Union in this regard as spelt out
in the claim stalement 1+ (hat Shri Yusuf Ahmed was appoin-
ted on 10-5-1963 while $hri OQosman Khan Baba Khan was ap-
pointed on 8-7-1963. It is whether alleged that Shri Qosman
Khan Baba Khan had resigned on 2-1-1974 and had at a later
stage he wag re-appointed. Tt is alleged that Shr Oosman Khan
Baba Khan having resigned from the scrvice he should not
have claimed any sendority over Shei Yusof Ahmed and that
when there was clear vacancy the post should have gone to
Yusuf Ahmed While stating the different datcs from the
beginning it is the cuse of thc Union that Shii Yusuf Khan
was appointed as a Cleaner on 10-5-1963 whereas Shri Oosman
Khan Baba Khan was appointed as a Cleaner on 8-7-1963 and
that though Shri Yusuf Ahmed was continuously working as
a Cleaner {from 8-7-1963 it ig alleged, accoiding to the princi-
ples Iaid down in Das Gupta Award since Shri Yusuf Ahmed
wis serving in the Diesel trom piior to Shri Oosman Khan Baba
Khan he was senior in sérvice and therefore entitled to the
various benefits arlsing out of the seniority.

11. All these dates on which the claim of the Union 1e-
garding the seniority is based have been refuted by the em-
ployers in paragraph 5 of their written statement. It is alleged
that Yusuf Khan was appointed on 11-4-1961 as Stoker Grade
I while Shii Qosman Khan Buba Kban was appointed on
22-10-1959 u8 Coal Trimmer. In the case of promotion to
the post of Stoker Grade I the respective dates stated are
23-4-1962 and 15-9-1961, similarly the date about the posting
ay Motor Cleaner and Motor Greaser which are stated {o
be promotions according to the employers the dales were
15-10-1963 and 8-7-1963 respectively and 6-3-1967 and 5-1-1966
1espectively Regairding the la-t posting namely M. E. Driver
Grade IT Shri Oosman Khan Baba Khan held the post from
12-2-1979 while Shri Yusuf Ahmad alleged to be serving in a
leave vacancy from almost one year and few months carligr
that is 10-12-1969, It iy alleged that on 12-2-1971 when the
question of promotion arose to the post of Motor Engine
Driver Grade TT Shri Oosman Khian Baba Khan on the basis of
longer service and gualification held by him was entitled to
promotion and therefore 1the choice fell on him. It is alleged
that the requisite qualifications were required by Shri Qosman
Khan Baba Khan on 5-2-1971.

12. Tt so happened that not only therc are certrin records
produced on behalf of the Bombay Port Trust which must be
the custodian of the said records. cven the oral evidence is
that of the witness cited by the emplovers, on behalf of the
employee barring two wage slips dated 3-7-1963 and 2-8-1963
produced along with the list dated 27-7-1982, there is no ma-
terinl either documentary on oral as a result of which the
dales stated except in the case of posting asy Cleaner will have
to be accepted, In the case of nosting wg Cleaner thoueh ac-
cording to the Bombay Port Trust Shri Yusuf Ahmed was
posted g Cleaner from 15-10-1963 from the Woage slip the
same appears {0 be not true because even some four months
carlier that is prior to Shri Ousman Khan Baba Khan, Shri
Yusul Ahmed has stated working in the Diesel Section. The
avestion however is whether theieby he gets senfority and
if yes, whether Shri Yusuf Ahmed is entitled to any relief
at the hands of this Tribunal,
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13. lssues for consideratiun apd my findings on the same
ale as follows :—

lésues Findings

6. Whether the Union establishes that
Yusuf Ahmed M. R, Driver Grade 11
having passed the qualilying test
calier than Qosman Khan Baba Khan,
wrespeclive of the seniv.ily, the
claim of Yusuf Ahmed should have
been recognised ? No

7. Whether the Union further establishes
that Yusuf Ahmed had a right to be
posted on his acquiring the qualifica-
tionyg a9 soon as there was a Clear
Vacancy and that the Port Trusl
authorities acted malafide in not
making his appointment? No

8. Whether non-promotion of Shii Yusuf
Ahmed and Shii Inkar violuled Dus
Gupta Award or Trustee’y rules in any
manner ? No

14, Shri Rane in his cvidenze particulary in cross-examina-
tion tried (o distinguishthe case of Shri Yusul Ahmed and stated
that his posting in the Diesel Section was in a leave vacancy.
However this anawer does not seem to be correct beeause from
the reply iIn the cross-examinnion itself it scems Diesel Diedg-
ing came into existence subsequently while formeily therg was
only Steam Section, on formation of which, offers weic mad-
to those who were serving in the Steam Section that if they
want to join they can join the Diesel Scction where the
Clcaners category wag the lower one, When a new section wis
createq and when offers were made for the first time to opt
for going there, there was no question of any leave vacancy
as such atlcast the record Joss no. spesk accordingly, The
teply therefore that because Shri Yusuf Ahmed was in leay
vacancy though he was junior and though he went there
earlier he could not have seniviity over Shri Qosmuan Khan
Baba Khan does not seem to be correct, Then again there was
another attempt to distinguish the case namely that if the
senior man in Steam Secction was offered a post in Diesel
Section but he declined, the offer would be made to the
next man in the serial order and if he would opt for trans.
fer and joins Diesel Section he would become senior in
that Section to the earlier senior man if he would opt any
time subsequently. Shri Rane further says that if thers is
no offer 1o the senior hand theire would be no question of
disturbing the seniority in the stcam Section, which would
continue even in the new Section, thereby suggested that no
offer was made to Shri OQosman Khan Baba Khan but was
made to Shri Yosuf Ahmed and thercfoie though Shri Yusuf
Ahmed stepped in the Dicsel Section earlier the original
seniority continued. This explanation in my view does not
fit in with carlier reply thit on formation of new section
of Diescl Section, offers were made to those employeeg serv-
ing in Steam Section and thcie was no 1eason why Oosman
Khan Baba Khan was made an exceplion particularly when
he as well as Yusuf Ahmed both of them are permanent
employces as admitted by the witness himself.

15. This finding might hive helped the cause of 1tho
Union but there are certain other difficulties. From the grades
stated in the Award in reference No. 5 of 1957 we find
in the Dicsel Scction the cleaner 15 on last rung and then
comes Greaser and Engine Diiver Gr. II and Engine Driver
Gradel, Having regard to the variouy scales at every stape
that ig fiom Cleaner to Engine Driver Grade 1 (hers
seems to he a sort of promotion and the Bombay Port-
Trust has mentioned the fact of promotion on page 7 of
the written statement and the same iy, borne out sufficiently,
Now even if Shri Yusaf Ahmed is held to be senior man
in the Diesel Section what we find from the wiilten state-
ment is that the immediate next promotion Motor Gresser
went to Shri Oosman Khan Raba Khan on 5-1-1966 while
Shri Yusuf Ahmed had to wait to his turn (ill 6-5-1967 that
almost one vear and two months, The grade o1 category of
Motor Greaser is  below the grade of M. F. Driver Second
Grade in other words the promotion to M. E, Driver Grade IT
_ta_kes_place from the catepory of Greaser. Tf at all  any
myustice was done that occurred in the year 1966 when
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shri Oosman Khan Baba Khan was posted and promoted as
1 Motor Gieaser on 5-1-1966 while Shri Yusuf Ahmed on
6-3-1967. In the case of Motor Cleaners certainly the Union
by producing the wage shpe cxhibits 26/W and 27/W has
jalsifled the date shown as 15-10.1963 but mercly bLecause
in one instance the date is proved to be wrong no pgeneralisa-
tion iy possible that all the dates also may be cironeous
and some cogent proof wus nceessary in this regard also,
which 15 lacking. If Shii Qosman Khan Baba Khon was pro-
moted enlier as Motor Greaser he would get senionity atlenst
1 that category over Shii Yusuf Ahmed.

16. The guidc-line in case of promotions we laid duwn in
para 31 of the Award 1 Refarence No 5 of 1957, As various
dates indicate excluding the date regmding the posling of
Motor Cleaper which 1s doubtful, Shri Oosmuan khan Baba
khan had entered the service earlier in the year 1959 while
Shri Yusuf Ahmed came in the scene on 11 4-1961, Para-
graph 31 Iaid down that for ascertaining comparalive seniority
for the Deck ¢rew and engine room crews of the flotillas
and Steam vessels and Motor and Diesel vessels the guiding
principley are as follows :—-

(a) Basic pay shall ordeinarly determinc the compaiative
scniority of the candidates.

(b) Where basic pays are equal, the date of confirmation
in the grade shall be the puiding factor.

(¢) (i) For jobs requiring the lower ceitificate, the data
of obtaining the certificalc shall determine  the
priority in cases where the basic pay, length of
permanent service in thc grade just below the pro-
motion grade are the same end.

then sub-clause (8) of Para 31 which says that subject to
the provisions in rule (6) woirkmen once promoted shall not
be made to revert to his original post on the ground that the
mun scnior in service huas acquirsd the requisile gualification
for the promotivn subscqucnt to date when the vacancy
occurred. This rule does not apply when the promotion is in
respect of a temporary vacancy. Rule 9 conlemplutes that a
man promoted temporatily to a higher job iy on raversion (o
his original job relegated to hiy oliginil position in  the
scniority list,

17, In the instant case what is contended by the Union
is that Shri Yusuf Ahmed acquired Motor Engine Driver
certificate Grade 1I earlicr than Shri Oosman Khan Baba
Khan who got it on 6-2-1971. The question is whether the
acquisition of the roquisile gualilication in the case of Shri
Yusuf Ahmed comes to the help to claim seniority over
that of Shri Oosman Khan Baba Khan, We have already seen
the varjous guidelines laid down in Das Gupta Award 1o
which no second reference is necessary the date of obtaining
the requisite certificate shall be considered only when the
basjc pay, length of permanent service in the grade just below
the promotion grade are the samz. It js therefoic nccessary
that before we apply the last mentioned test for granting
scniority, the basic pay of Shri Yusuf Ahmed and Shri Qosman
Khan Baba Khan was the same and that the length of perma-
nent service in the grade of Motor Greaser which as aheady
indicated was next below was nlso the same, If the grades
in the written statcment had any indication and if the ques-
tions put in cross-examination throw any light, Shii Oosman
Khan Baba Khun was already drawing something more ag a
Cleaner n Diescl Section and therefore cven assuming that
he declined the initial offer, the change in Diescl Steam Nec-
tion could not have affected the salary of Shii Oosman Khan
Baba Khan because he was drawing somethine moie cven
belore his tiansfer there. There is nothing on record to show
that the emoluments or basic pay of these persons was the
same. Similarly if Shri Yusnf Ahmed was promoted ag Motor
Greaser on 6-3-1967 Shri Oosman Khan Baba Khan was pro-
moted as Motor Grenser on 5-1-1966, the second  criterion
namely equality of service or grade jnst below promotion
grade al§o disappedrs, and whai remains is the acquisition of
the qualification oarlicr which in the qhsence of proof of
earlier condition is not going to render any help. What will
have to be scen is on 12-2-1971 when the VACANCY arose
Shri Oosman Khan Baba Khan was duly qualified or not.
and since as per the recor, he acquired the qualification on
6-2-1971, on 12-2-1971, he wag entitled bv virtue of the
seniority to be posted ay M. E. Driver Grade TT, The posting
of Shri Yusuf Ahmed in leave vancancy was of ng avail nor
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his greater experience. It so happened that Shri Oosman
Khan Baba Khan happened to be the last man to step in
negativing the chances of Shri Yusuf Ahmed but since be
had no claim 1o the post there cannot be any grievance.
Shri Rane has rightly pointed out that it is not that a person
obtaining the requisite qualification certificate earlier becomey
senjor by virtue of his earlier acquisition of the certificate
which according to him depends upon variouy factors  as
quoted jn the Das Gupta Award.

18, Shir Oosman Khan Baba Khan resigned from the
service in the year 1974 and though the recotd is not clear
he scems 1o have been reappointed later on, However what
transpircd at that time {s not clear from the record but one
more award has slepped in that is Award in Reference
No., CGIT-5 of 1972 when thera was o merger of ‘B’ and C’
categories and it is and just possible that the number of
Shri Yusuf Ahmed wag further moved down because other
persong from these calegdries stzpped in. This however, is a
gurmise at the game time what happencd in 1975 is not
relevant for the purpose of whether on 13-8-1971 the post
should have been offered to Shri Yusuf Ahmed instead of
Shri Oosman Khan Baba Khan. Once it is held that it was
the latter who was entitled to the same all other facts
vanishes.

19, An attempt was tried to be made that the Bombay
Port Trust authorities wrongfully waited till 12-2-1971 to cn-
able Shri Oosman Khan Baba Khan to acquire the requisite
quilification and the line clear wag given only after he
obteined certificate on 6-2-1971. There is allegation to this
eflect but without any supporting material. Merely because
there was a co-incidence of his obtaining the certificate and
Shri Qosman Khan Baba Khan could become a M.E. Driver
Grade 11, it would not be proper to attribute any malafides to
the Bombay PGOrt Trust authorities, There Is absolutely nothing
on record to prove the partiality which wag cssential. The
authorities are proved to have conformed to the principles of
seniority as laid down in Das Gupta Award. The result js
that the reference on this pointed also must fail.

20, In the case of Shri L. J. Inkar, the contention of the
Union is that he should have premoted in the vacancy of
chargeman in the Railway Engincering Section which occurred
on 1-11-1980, The case of the Union in support is that
Shri Inkar who belongs to Schedule Caste was wrongfully
denied promotion by one Shri Mopkar. Junior Engineer. He
was appointed ag Mazdoor on 16-12-1959 and then promoted
ns 2 Draft Painter and lastly to the post of skilled pointer,
While serving accordingly he appeared for test for the post
of Mistry, but the grievance is that he was not considered
ag having passed the test but was allowed to be superceded
by others and attempt is made to attribute malice ta the
Junior Engineer, Tt is nlleged that when Shri Inkar was
skilled painter and was also serving for some years as Mistry
there was absolately no reason for the Bombay Port Trust
authorities to demote Shri Inkar and by the said demotion
the authorities alleged to have violated the Trustees rules.

21. In reply to these contention the case of the Bombay
Port Trust is that Shri Inkar entered in the service as &
Mazdoor but not on 16-12-1959 on 27-11-1961 and ultima-
tely he was promoted to the post of skilled painter on
14-8-1975, Tt jg allsged that the post of Mistry (Sutvey) is
filled in from smong the candidates listey on the panel after
selection by the Departmental Promotion Committee and for
the preparation of the panel applications are invited from
the eligible emplovees working in the Railway Engineering
Section who are directed to appear for the test. In para 12
of the written statement Ex. 3/M the case of the employ-rs
is that every time Shri Tnkar appeared for the test he fai'~d
in the said attempt and ultimately he got through on 17-4-80,
Regarding his earlier service as Mis‘ry it is alleqed that in all
on five occaslons Shrl Inkar was promoted in the leave
vacancy for an ageregate period of about a couple of
months with snecific intimations that these aprointments were
purely on ad-hoc basin and that he will have no clalm over
the vost of Mistry. The emplovers therefore deny that any
rightful claim of Shri Tnkar was not recognised.

22. Shri Rane Administrative Officer of the Bombay Port
Truet haq reiternte all these contentions in his affidawvit MW.1,
which contentions as can be seen from the cross-examinatinn
were allowed to go unchallenged, If the posting of the Mistry
I~ demendant unon passing certain test and if despite attempts
Shri Inkar could not get through those tests or qualify him-

self, no wrong is said to have been done to him merely
because persons, might be even juniors, who passed the test
were promoted und posted, Certainly being belonging to the
Schedule Caste which is an admitted fact Shri Inkar was
entitled to certain concessions and had the promotions teen
on the basis of seniority alone he could have rightly claimed
the same. When the rules require that hefore anybody is
promoted to the post of Mistry, he must pass the test in
other word: the promotion depended on  seniority-cum-
merit, the niv.2nce of second facto: is nullifying the version.
When in ik ) 2ar 1980 when he passed the test he was given
promotic, nnd thereof the contentjon that Shri Inder was deli-
berately Lop on the lower rung cannot have any force.

23, Wi then turn to the last case namely the case of
Shri C. L 1une and herc are certain facts the details
would Le cone into but ultimately the gquestion is whether
striking of the name of the Muster-roll as done by the Bombay
Port Trust amounted to retrenchment or the said result was
invited by Shri Rane himself who according to the Bombay
Ports Trust had deserted his post and this brought about the
severance. At Ex, 20/M there i3 a letler dated 28-4-1977
sent by, repistered AD. whereby Shri Rane was informed
that he was absent unauthorisedly with effect from 6-4-1977
and no intimation gs regards the cause of his absence was
received in the office. He was thercfore asked to resume
duties within three days failing which he will have to face
disciplinary action.

24. The next letter is dated 19-5-1977 when again Shri Rane
who then serving as a Peon was informed that he did not
cither resumg the duty or applied for eny leave und he was
continued that if he would not resume his duties it would
be presumed that he is not interested in Bombay Port Trust
service and his name would be struck off from the muster
roll with effect from 6-4-1977, Another letter dated 14-9-1977
was dcsgatched telling him that he is absent from 6-4-1977
and he has neither replied the Memos, dated 28-4-1977 and
19-5-1977 nor resumed the dnties and therefore on the ground
th;llt he was a deserter, his ame was struck off the muster-
roll,

25. Tssues for determination and the findings thereof are
as follows :—
ISSUES FINDINGS
9. Whether the absence of Shri C. L. Rane

amounted to abandonment of service? Yes
10. Was the relationship of employer-
employee thereby severed ? Yos, at the
instance of
employee.

11, If not, whether C, L. Rang is entitled
to any rellef ? No

12. Was there any letter of resignation?
yes, does the Union prove that the
said letter of resignation is a No, does not
forged document 7 arisc,
13, To what relief the respective
workman is entitled ? Nil

26. Exhibit 22/M is dated 11-10-1977 when Shri Rane
appeared and pleaded that from 6-4-1977 to 11-10-1977 he
could neither attend the duties nor could convey snvy inti-
mation and that he should be pardoned and he should be
allowed to resume duty and if ii is not possible should be
re-employed, That there was severence of the relationship of
employer-employze stands admitted but the question is whether
it has been so brought out as iIf amounts to retrenchment ag
contended by the Union who for the said purpose are relying
on the decision of the Supreme Court in L, Robert D'Suza Vs,
The Executive Engineering, Southern Railway reported in 1982
LAB.I.C. page 811 which case follows the decision in Delhi
Cloth & General Mills Ltd (ATR 1978 SC page 8). In this
case the ratio is that if the termination of the services nf
workmen is brought out for any reason whatsoever it would
be retrenchment except if the case falls within any of the
excepted categories that is termination by way of punishment
inflirfed nersvant to disciplinary action. voluntary retirement
of the workman, retirement of the workman on reaching the
age of superannuation or términation of the service on the
ground of continued ill-health. Since the employers rely on
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the second exception viz. voluntary reticment of the workmun
and since other exceptions are not attracted, we shall have to
consider the same to find out whether the conduct of the work.
man is such as to infer voluntary rctiremenmi, So far as the
casec before their lLordships js conceined it was also 1
termination on the ground of absence and the same was
thc case in the earlier decision in Delhi Cloth and General
Mills Ltd., However in both these cases there was some
cause for the workman to remamn ubsent. In L. Robert D'Souza
case the werhman was  observing fast for espousing the casc
of temporary workmen incinding himself while in the cuse
of Delhi Cloth and General Mills Itd., the workman had in-
formed that he should be given further oppuitunity to show
his efficiency in the job lest he would tender his resignation
whereupon the management did not reply with the result
that the workman did not report fo- work at the newly
offered post. If the facts ol the above cases have any indiea.
tion it is cryatul clear that (he employess in both the cases
never wanted to leave the service on the comtiary they very
much wanted it and in the first mentioned case because some
gricvance was subsisting there was an attempt to get it re-
dressed by observing fast while in the second case the work.
man was all along waiting for the communication from ghc
management in reply to his rcpresentation, Nothing  like
this had occurred here, When all along the Bombay Port
Trust was asking Shri Rane to resume the service, he re-
mained taciturn. I cannot understand s to  why he could
not explain these difficulties and assuming that it is  just
possible that he could not have contacted the employer, but
at leust when in the month of October, 1977 he approached
the Bombay Port Trust with a leiter or if not at that stage
at Jeast before me, had therg been any justifying cause for
his absence, he could have pleaded and proved the samc but
no such attempt wag made and why not remained vnexnlained.
Therefole when in the two cases referred to the action was
taken by the managemeunl because it was teslsteq by the
employees, in the instant case it was brought about by the
employee himself who even at this stage cclud not expluin
his absence, There must be varions rcasony for the absence
including his being engaged in ancther service. Section 2(00)
(a) speuks of voluntary retirement of the wotkman and this
retirement does not amount t; termination of service or re-
trenchment and where theie is specific clauge to that effect
and if ordinary dictionary mesning to the same term is
given the conduct of the employee supports the same,

Tn mv view thercfore allthough the ahscnce was the rtoot
cause of termination or severance the facts arc such thnt it
iv the emplovee who is vesnonsible for the same and if no
severance is there on account of any act on the vart of the
emplover which {s the condition precedent 1o attract Sec-
tion 2(0o0), such an emnlovze will not be allowed to nl-a
non-observance of Section 25F of the Act or some other sec-
tion and to aspire a fresh Jeasc under the Rombay Poit
Trust. The tesult is that the last case also fails

No order as 10 costs.

M. A, DESIIPANDE, Presiding Off er.
[No. L-31013(1)/R1-D.IVIAY]
T. B. SITARAMAN, Desk Officer.

New Delhj, the 23rd September, 1982

S5.0. 3533 —In pursuance of section 17 of the Industrial
Disputes  Act, 1947 (14 of 1947), the Cenfra) Govern-
ment hereby publishes the following award of the Central
Governmen( Industrial Tribunal, No. 2 Bombay, in the
industrial dispute between the employers in rclation tg tho
management of Food Corporation of Indin Adipur (Kutch)
and their workmen, which was received by the Central
Govelnment on the 18-9-§2.

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 2, BOMBAY

Refecrence No. CGIT-2/41 of 1980
PARTIES :
Employers in relation to the management of Food Cor-
poration of India, Adipur (Kutch),
758 G of 1/82—3
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AND
‘Thewr Workmen

APPEARANCES
For the employers~Shri B, M. Muasurkar, Advocate.

For the workman~—Shri 8. M. Dharap, Advocate.

INDUSTRY : Food Coiporalion STATE : Gujaiat

Bombay, the 17th August, 1982
AWARD

By their Order No, L-42012(34) /77-D. 1(B) dated
14-8-1980 the Central Government hag referred the follow-
ing dispate Lot adjdication under Scctiun 10(1)(d) of the
Industnal Disputes Act, 1947 (—

“Whether (h¢ management of the Vood Corpeiation of
India, Adipur thutch) was justified in teiminating
the servicey of Shri D. V. Vaghela Regional Engi-
neer (Eleclrical), with effeey from  4-1-1977 with-
oui complying with the provisions of Section 25F
of the Industrial Disputes Act, 1947 ? 1If not,
to what telief the wotkman is entitled to?"

2. The dispute us is evident from the reference itself
velate, to the {erminalion of services of Shii V. §. Vaghela
a employee serving with the Food Corporation of In_dla us
a Junior Engineer. The contention of the employee is that
he joined the services of the Respondent Corporation on
10-12-1974 as a Junion Engineer (Electrical) antenar}ce
and Repuir on the salary of Rs. 750 per month, According
to him he was rcquired to Inok after the mainlenance
and 1epair  in the Division m whick he way posted which
work was requited (0 be carried out, it is alleged, perscna‘ly
by the employee and that the nature of his work wus pre-
domipantly technical and mechanical. He than says that
becawrse the Tepuly Manager (Engineeiing) had personal
giudge against him, by order dated 27-12-1976 the services
of about 12 person, including Shri Vaghela were terminat-
eq on the ground that they were no longer required Jue to
the reduction in the work as g result of declining import
of Food Grains. The cortention  of the cmplovec is that
this termination amounted to retrenchment and since it was
in violution of povisions of Section 25F of the Tndustrial
Disputes, Act the same wag invulid, bad in law and illegal.
It seems that initially (heee persongy rushed (o the Civil
Courl by instituting a Civil Suif No. 176 of 1976 wherein
they succeeded in obtaining inlerim injunction but the said
injunction <eems, to have heen  vacated shortly  therenfter
with the result that on 3-1-1977 they reccivid another letter
terminating the cervice with effect fiom  3-1-1977. Tt is
afleged tha+ since the provisjons of the Indusrrial Disputes
Act especiallv Section 25F have not been ecomplied with
the emnloyee js entitled to relief of reinstatemen; etc.

3. By the wiitten statement of the Food Corporation of
India the status of the emplovec as a workmun has been
challenged, the conteniion of the Food Corporation of
Ind_ig being that Shri Vaghela was performing the  duties,
which weie mainly supervisory and since admittedly he was
diawing cmofuments of more than Rs, 5000 per mensem the
reference under Section 10(1)(d) of the Tudystrial Disputes
Act iy nol maintainable. Tt ig further alleged that scrvices
of _Shri Vaghela were purely temporary initizlly for {he
period of six months bul ennfinued for reasons of exigencres
of work and ultimatelv on  3-1-1977 the sumic stood termi-
nated. Tt is fwither alleged that under the Food Corroration
of Indin Stsff Regulation when the malter reached the
lab(_)ur_ authori ies pavment of Rs. 1356.40 was mude withoul
prejudice 10 the contenticns of the Corporation. Lastly It is
alleeed that since Shri Vagheln is gainfully enguged with the
Rajkol Municipal Corporation since 8-7-1977 he no longer
h;is unv mfcyeat in the employment with the Food Corpora-
tion of India and therefore mno rellef is pormissible,
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4, By another written stetement hled on behulf of the
same Corpolation almost similar contentions had been
reitetated and emphasised viz. thal the nature of duties per-
formed by Shri Vaghely wa, supervisory and managerial,

5. In the light of these pleadings the
arose for comsideration :—

following 1ssucs

4. In the light of these pleadings the followid issues arose
for consideration:—

ISSUES FINDINGS

1. Whether the employee is a workman Yes
as defined under Section 2(s) of the
Industrial Disputes Act?

ta

. Or was he performing supervisory and No
managerial function as contended by
the employers?

3, Whether the services of Shri D.V, Though temporary

Veghela were purely temporary and could not be
therefore could be terminated as done terminated in  the
by the Food Corporation of India? manner done.

4. If not whether the said termination  Yes
amounts (o retrenchment as defined
under Scction 2 (60) of the Act ?

5. If yes whether the procedure as laid No
down under j Section 25F of the Act
has been followed ?

6. If not whether the termination is valid No
and legal?

7. To what reliel the emaployee is entitled? As  per  award.
8. What award 7

6. So far as the service is concerned namely that Shri
Vaghela joined the servicz of the Food Corporation of
India on 10th December, 1974 and wiss asked lo go home on
3-1-1977, 1t i not much in dispute. On 27-12-1976 the
first order of termimation wus issued but becawe of the stay
granted by the Civil Cowt, the same could ro* be imple-
mented and therefore 3 sccond letter dated 3-1-1977 a
copy of which 1s to be scen at Ex. B while the copy of the
first order iz at Ex, ‘A’ o the Statement pl Claim. Tt
is therefore evident that from Deccember, 1974 to lanuary,
1977 that is almost a penod of two years and some ddays
Shri Vaghela was continuously in the employment of  the
Food Corporation of India and although an altempt was
made that the initial appointment was for six months but
allowed to contintie gven thereaficr, ope Tuct is certain that
the employee served under the Food Corporation of India
for two years which was a centinuous seivice,  Whether
he wae temporary or permanent is nol going (o make uny
change or in any manner affect materially, the findings
particularly 1f the employee 15 found to be g workman as
defined under Section 2(s) of the Act.

7. It is already seen that on one hand the cmployee is
attempting to derive advantages under the Tndustiial Dis-
putes Act for which the present i1efcrence i, made part-
cularly on the alleged ground non-fulfilment of the provi-
sions of Scction 25F of the Act, the Food Corporation on
the other hand wants to remove him from the said category
on the ground that the duties perfoimed by ihe employee
were supervicory and menagerial functin nol attracting the
provisions of Section 2(s) of the Act. Naturally before
emphasiing upon other issuey involved it shall kave to be
seen whether Shri Vaghela Junior Engineer was in fat a
workman or not.

8. To prove the natme of Juties eapected of z Jumior
Fngincer besides oral  evidence of Shri S. J. Patel under
whom the employee was at the relevant ime working
the management has brought on tecord Job Deuscription a
publication of t(he Food Corporation of India narrating the

[Par1 TI—S8cc. 3(i1)]

duties ol employces holding seveial posts.  Op page 22
of the said book-let there is a reference to Tunior Engineer
in the puy scale of Rs. 225 550, The chaiacleristivs of the
Class 1» desciibeq under the geuetal close supaivision ot
higher oflicers, superviscs construction ani mamtcnance waork
and prepares prelimmaty drawings and eslaimatey and other
telated work. No doubt the words “under supervision of
higher oflice1s, supervises construction aod maintenance
work” are to be noticzd in the opemng part ‘class title’
but jusi below the various duties of the Junior Engineer
(Flectrical) are narrgted and they aic as [ollows ;—

‘T'ypical Tasks :

1. Prepares 10ugh dravwings work/site drawings, cost
ostimates of work required to be execu'ed.

2. Checks 100 per cent work under his charpe to ensure
that all works are donme according to specification,
diawingy, standards [aid dovn and approved sam-
ples, Records particulams of defective/substandard
work m the site order-book and »so brings to
the notice of his superior officers.

3. Arranges and issues material to the contraclors and
mainiains proper accounts of rcceipt,, issucs and
balances. Prepares tecovery stalement for mate-
tial and other services rendered by the FCI for
contractors’ accounts and sends details to Assistant
Manager/Senior Assistant Manager  for  effecting
recoverics.

4. Records measurements of work done by the con-
tracturg and mepares work coleulation sheets, lead
charges, ctc., for calculating quantities of  work
done.

5. Checks bills, adjustmunts, trapsler claims and puis
up to higher officers.

6. Piepares and sobmils returng required rum time to
time,

7. May be required to perform shop-flcer  work.
8. Ensurey safety measuies against accidents.

9. Performs other related work as may be assighed to
him.”

9. In this connection the learned Advogate for the cm-
ployce drew my attention to the decision of the Supreme
Court in Burmah Shell Qil Storage & Distubuticn Company
of Indiy Ttd Vs. The Burmah Shell Mapagement Staff
Association ng  others, 1970 (II), LIJ, .age 590. In
the sald case 1t way laid down thoy in case, where an
employee is emploved to do purely  shilled or unskilled
manual work  or supervisory work, o1 technical work, or
clerical work, there would be ng diffizulty in holding hun
to be u workman uvnder the appiopriate clasileaticn. Their
Vordship, fuither observed Fowever, an employee is requited
to do more thun one kind of work, he may vc doing manual
work us  well gq supervisory woik, or he r.ny be domg
clerival work as well as supervisory work or be may be
domg techmical work as well o, clecrical woik, he may
be doing technical work as well pg supervisory work., TIn
s h oceses, 1t would be necessary lo defermune under which
classification he will fall for the purpose of finding out
whether he does not go out of the definition of “workman”
vnder the exceptions. The principle now s well settled,
so It way Inid down, for thiy purpose the workman must
be held to be cmployed (o do that work which 17 the main
work he is required to do, even though he may be incidental-
Iy doing other types of work Tn such cases it must he
eseerlomed as fo what Qs the main or  substant il work
which he is emploved to do. I i1 jq supetviscry work it
musy he held that he i employed to do supervismy work
thongh he mav also be doing some tfechmca'. clerical or
muanuil w.ork and it is in the cuse of supervisory work under
clause  (iv) of Section 2(s) of the Act if the tolal wages
exceeded Rs, 500 such an employee cannst be  ftermed
85 8 workman. To find out thercfore whai 15 to be seen is
whether the tusks as narrated in the duty list at page 22 of
the hook-let <pcak in any manncr thai the du v of  Shri
Veghela was predominently  sunervisory or  whether they
were thchmeal, manuel or clerical.  In this cunnection a
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comparison of these duties with the dutics ol Assistant Mana-
ger (Mlanwenance and Operation) (l.;leclrlca_l) I stuted on
page 23 of the book-let would be fruitful, rof, theie also the
qualificanion required 15 diploma n tlcctrlcn[‘ ]:ngmet;l‘mg.
While stating the chaiucteri-tics ol the Class of .the Aﬁml.mt
Muanager whose grade ot pay v Ry, 350-700 that is considerab-
ly higher than the Jumor Engimeer, it Lus been stated that
he shall be overull m-charge of entite dischurge operalions
ut the foodgiains berths, supervise and contrul epeiational
and maintenance staff on duly in workshop and dwing the
shifts that 15 Shitt Supeivisor, Assistant Supervisor,  Head
Mechanics, Diver Mechanics, Mechames, Wireman  ete. All
along attempt i, made on benalt of the Food Corporation of
India that Woreman and Khalasis ars placed under the
Junior Engincer und that the Junior Engineer ig expected
lo get the work done and also supervise the same, l‘t is
howeve) partinent 1o note that when m the cuse of Assistant
Manager o specific refeicnce is 10 be had to the work of
supervising Jnd controlling the work of the ofall, on page
22 nowhete any refercnce to such type of duties is o be
had.  Thereforg if the typreal task as enumcratég on page
22 has gny ielivance, particularly when the same is com-
pared with the duties of the Assistant Managel, the case
of the Food Corporation of India 1s not at all supported,

10. Even the icfeience to mdividual item, to be noticed
bclow typical lusk does nct subsiantivte the case of the
Food Corporation of TIndia, It is not dispute and even the
qualification staled the same fact that the Junior Engineer
must be 3 diploma holder if not a degiee holder in Elect-
tical Fngmnecr.  Therefore he possesses the tecumical know-
ledge cxpected of the post. Tiem No. | speaks of prepara-
tion of rough duawings, work/.fe drawings cost estimates
of work 1equited to be execuwed, which would he technical
work but 1t can never be saij as supervisory because this
work as & Jumor Enginecr must perform himsclf, neither
Khalazi nor the workman would be of any use. Item 2
speaks of 100 per ceny work under his charge to cnsurp
that all works arc done according to specifications, draw-
ings, standacds [id down and approved samples, recoids
patticular of defective /substandard work in the site order-
bock and also brings to the notice of his superior oflicers,
Supervising  ¢onstiuctions angd mainicnance woik is  one
type of work wlule checking such work to ascertain whether
the same is being done according to the specification etc.
and to see whether there ure any defects etc., is different
and flem 2 also as 1l stands cannot be called as predomi-
nently supervisory.

11. Then comes item 3 therein the Juninr Fngineer has to
artunge and 1ssue matetial to the contractors and inaintajn
proper accounts of receipts, issucs and balarces and to pre-
rarc recovery statement for material and other scrvices
rendered by the I‘CI for conliactors’ accounts and to send
detail, to Assistant Muauaget /Senior Assislunt Manager for
effecting recovertes,  Here against it would be a sort of
clerical work but not supervisory. The same can be said
about item No. 4 as the Junior Engineer has te take mea-
sutement, of wark done by the contractors and to preparc
work calculation shects, lead charts ete. for calculnting quan-
titics of work done here his techmical knowledge comes into
play. Whether in teims of technical or clerical one fast
or is certain that it is not supervisory as in the case of
itern No. 1 und similaily item 5 the duty casty checking
Lills, adjustments, transfer claims and putting up to higher
officers, Nowhere there 18 any initiative to be shown hy
the Junmior Engincer but only apply 1s knowledge while
dischmging these dutics, Item 6 requires him o prepure
and submit rcturns requited from time to tune which will
be clerical job while item 7 he i, required to purform shop-
floor work by which he is erpected to do even some manual
work on his part. Tlem No, 8 speaks of ensuiing safely
measures against accidents which was expected Dbecause of better
technieal knowledge. Here 1gain theie was no  question ¢f
any supetvisory work and lastly there iy item 9 which Junior
Engineer has to perforn: and other 1elate] work as may be
assigned to him. By making reference to item 9 I exhavsted
the entite the task list und it would be clear that though in
the Charncteristics of the cluss the word ‘supervision' is
to be had, the typical tash as narrated does not make any
refcrence to the duties as supervisory or supervisory duties.
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No refercnce 15 again needed to the dutics of the Assi_slant
Manager which make definite mention of the  supervisory
dutie, and emphasise the cffect of the ahsence of such a
reference 10 the ¢ase of Junior Engineer.

12. 1t was no¢ that there is mercly some refcrence to
shop work bul in a letter dated 4-8-1376 ismsucd by the
Deputy Manager (kngz.) to Shri Vaghely he wa; accused
of not doing the complete work ot fixing Meicury bulbs
enrusied to mm and he was told te pnt porlable poles on
working pomts. It is true that having jegard to the techni
cal knowledge, the work of fixing the poles could not be
or musg hot be expected of him but whar was expected of
him to get the work dene by other cmployees working undet
him. He was indicled of having not completed the work
and not for not getling the woik done by the subordinates
is p significant fact. Even in letter dated 27-10-1975 leave
ashed lor was rcfused on the ground the Shii Vaghela J.d
not complete the work of stitching plant. Here agnin it is
not said that he fiuled to get the work dene. Had the
wolk merely been a supervisory and if the actual work
was to be carricd out Lo somebody else, for the supervision
seme suitable arrangement could have been made, but the
fact that his tequest for leave way rejected, it was not merely
2 supervisory work to be done, but all the (ime the physi-
cal presence of Shri Vaghaly was found recessary on both
these occasions.

13. The oral evidence in this regard ig of Shri S, J. Patel
under whom Shri Vaghela dwing the 1clevant time was
working and the witnesy referred to page 22 of (he book-let,
a tefetence to which is already made and thercfore although
Shri Patel wonts me to hold that the naluie of the duties
of the Junior Engineer were of supervisory all the ¢ircum-
stances taken tugether particulurly the job description speak
something otherwise.

14. No doubl that Shii Vephela has not entered thg
witness box but having regard to the evidence on record
and particularlv the best evidence of job description, the
absence of Shri Vaghelu or absence of oral evidence on
solemn affirmation does not in any manner efiect the em-
ployees case and I um convinced that by virtue of the natare
of duties Shii Veghel, was a workmun as deflned under
Section 2(3) of the Industrial Disputes Act ang not merely
performing the supervisoly and monagenal funclions as tried
to be cstablished.

14A. Once we artive at this conclusion and once was find
that Shri Vaghale wag continuously in the service for more
than two years, whethey he continued (o be temporary or
whether he wag made permanent, assumes no importance
becausc in both the cases the service continues for more
than one year and in the present cuse {t is more than two
yeurs, the provisions of Section 25F woulg be very much
attracted.

15. Once this finding is arrived at the question is whether
the conditions for terminatlon of service efiectively Iaid
down under Section 25F have been fulfilled. In this re-
gurd reference is made to the fact of payunient >f Re, 1356.40
on 15-12-1977 which amouni cousists of Rs. 67820 one
months' notice pay and Rs. 339.10 by way of retrenchment
compepsalion ny the rate of 15 days samlary of each com-
pleted year of service. It was urged tha; seven if on
3-1-1977 when the services of Shri Vaghele and others were
terminatad, no such payment was either made or tendered
but since on 15-12-1977 gt least the same has been made,
the ingredients of Section 25F of the Act shall be deemed
to have been fulfilled absolving the Food Corporation of
India from any additional responsibility. A plain reading
of Section 25F of the Act would negative the snid conten-
tion and further it has been held by the Lordships of the
Supreme Court in Bombay Union of Journalists and others
Vs, State of Bombay, 1964 (1) T.LJ, page 3%1 that condi-
tions laid down in clauses (a) ang (b) ae »sbligatory and
that these provisions have to be satlsfied before n workman
can be retrenched. ‘Their Lordships further held that the
hard<hip resulting from refrenchment has heen partially
iediessed by these two clauses. Once this fact is borne in
ming when admittedly the fulfilmeny of the conditions was
not at the time of termipation but much time thereafter,
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the only concliLion possible is that the termination cannot
te suid to be valid and Iegal.

16. The workman is clamouring for bach wages and fte-
jnstatement against which the contention of the Food Cur-
poration of india is that from 8-7-1977 the cmployee is
in the scrvice of the Rajhot Municipal Corporation and is
gainfully employed. So far as the relief of reinstatement
is concerneq which nonnally would follow I piovisions of
Set ion 25F are found to be violated, the case of the
Food Cotporation is that beeanse of reduwciion in work as
the import of Food Grains has dwindled, the sinft including
the junior L'ngineer referred in the order dated 3-1-1977
was found to be surplus and theiefore was requited to be
sent home. This contention of the Food Coiporation was
not in any manner chalienged by the workinan and if there
was no work with the Tood Corporation there cannot be
any guestion of remstatement.  Otherwise such sn employee
would certainly prove (0 be g burden since he would be
idlmg without any work. The circumstances theretore, do
not justify the crder of reinstatement.

17. Thar the workman was gumnfully employed, which
contcntion of the Food Corporation of India is olso not
refuted by the employee, The record therefore sneaks that
from Januvary, 1977 till July, 1977 Shri Vaghcla was unem-
ploycd but in Tuly, 1977 he could securs an  employment
with the Rajhot Municipal Corporation. It is nol his case
thereby that his chances were affected.  Hoving iegaid 1o
the petiod of unemployment and regarding that the provi-
siona of Scction 25F have been violated although the Te-
trenchment was foung to be not effected lcgally, the only
relicf permissible is 1o award compensation in the light of
what pay Shri Vaghelg was drawing and since he was draw-
ing more than Rs. 700 per month, on_ the two count, stated,
the payment of compensation of Rs. 10,000 in my view
would meet the ends of justice,

Award accordingly.
No order as to cosls.
Dated.—25-8-82.

M. A. DESHPANDE, Presiding Officer
{No. L-42012(34) /77-D. II(B)}

8. 8. PRASHER, Desk Officer

a9 AATHT
af foedl, 24 fqgmrv, 1982

oMo 3534 ——HT ACRY, W wiafmw, 1952
(1952 %7 35) #F W7oy 83 I¥ ITMT (1) T gAT ol
W SANT HIH g, TR NEW & swwae fwe & derw aew
e av & gyt e Afmnst oo fw oo vt dw
wrirr oy frifaT wfemy g gfufren ¥ sew amy
36 W w40 ¥ 46 (Fewdw A <=0 grord wfemfaa ¥)
W g1Tr 48 W) BIET WS 6 F ITHET ¥ AAAA &, AW
m ® weder vey gy, 97 AT & R gwr eafer -

(i) Ty & fam gy w2 & wiow & foo frffrr Ay
fipm wpdr,

(i) ™ AT F 7w fm ¥ wfes & fom fanfer ad
fopr anat, wYr

(iii) 3% 7% v ¥ A faa o owd s ¥ oman
w7 ¥ w9 Wtag fm # omafe & fan fenw dqe
By sty

[Fo mw—2001.4/5/81-mowr%0]
New Dtlhi, the 24th September, 1932

8.0. 3534, 1In cxcrcise of the powers conferred by sub-
section (1) of section 83 af the Mines Act, 1952 (35 of
1952), the Central Goveinment bereby exempts the persons
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employed by the Oil and Natural Gas Commission on explo-
ration drilling operationg at Ghotaru in Jaisalmer District of
Rajesthan State from the operation of the provisions of
Chapler VI of the sald Act except section 36 and sections
40 (p 46 (both inclusive) and section 43 thereof, subject
to the conditions that the said persons :—

(i) shall not be emploved for niore than twelve hours
on any oneé day,

(ii) shall not be emploved for moie than fourteen days
at a stretch, and

(i) shall, after they have worked for fourteen days at
a stretch be granteg rest for g pericdl of not less
than fourtcen days.

[No. 8, 29014/5/81-M.1]

®lod(o 3535-—FAT TKT, AW FAfafran, 1952 (1952
w0 35) ® 4T &3 WY Iwwrv (i) @ s wled s
wva g, fagre wiw & dfmar P & oown wme s e
g wredr fyfwn afso 90 g WX Tefre e osmow
o s wafemt 1, 91 wfefea 5 o@ a3 W
U 40 46 (g & ST g efiefre &) woamg g
Er BIYFET WA 6 ® IJUWET F AT 7, ¥ wk £ anfiT
T g, BT AT E 6w sl —
(i) et o o7 ag e & wfuw & 4 Prnfaa =gl
o argit,
() vk A A ek T 4 afus® oo fegiforr Yy
i wrg, v
(ili) 9% vr o A fr w vl 3§ wEg
% ® ww Aty fa7 Wy omfu ® fag fesren aee
Lo (parll
[e Ta--28014/4/82 770 wrdo
Ko o WA, aET qlE

§.0. 3535 —1In exercise of the powers conferred by sub-
section (1) of section 83 of the Mines Act, 1952 (35 of
1952), the Central Government hereby exempts the per-
sons employed by the Oil and Natural Gas Commission on
exploration drilling operations at Gandak in District Bettiah
of the State of Bihar from the operation of the provisions
of Chapter VI of the said Act except section 36 and sections
40 to 46 (both inclusive) and section 48 thereof, subject to
the conditjons, that the said persons :—

(iy shall not be employed for more than twelve hours
on any one day,

(it) shall not be employed for more than fourteen days
at a stretch, and

(iii) shall, after they have worked for fourteen davs. at
a stretch, be granted rest for g period of not Jess
than fourteen days.

{No. 529014 /4/82-MT}
J. K. JAIN, Under Secy.

New Delhl, the 25th September, 1982

8.0. 3536.—In pursuance of section 17 of the Induatrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the following award of the Central Gov-
ernment Industrial Tribumal No. 3, Dhanbad, in the indus-
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{rial dispute belween the employers in 1clation (o the man-
agement of Juykav  Noagar  Collicry, Eastern Cualfields
Limited, Post Officc Javhay Nagar, District Burdwan  and
their workmen, which was jccenved by the Central Govern-
ment on the 21st Scpiember, 1982.

BEFORE THF CEFNTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABQUR COURT, NO. 3, DHANBAD
Reference Wo. 53 80

PRESENT :
Shii §. N. Singh, Presiding Oflicer.
PARTIES :

Employers in relation to the management of faykay
Nagar Colliery, Eostern Coalfields Lid, PO Joy-
haynogar, Dist, Burdwan.

AND
Their workman
APPEARANCES :
For the Employers—5Shit R. S, Muttity, Advocate.
For the Workman—-S8hri B. Lal, Advocate.

INDUSTRY : Coal. STATE : West Bengal.
Dated, the 16th Septmber, 1982

AWARD

The Govt. of India in the Ministry of Labour in excicise
of the powers conferred on them u/s 1001)(d) of the Indus-
trinl Disputes Act, 14 of 1947 has rofeired the dispute to
this Tribunal for adjudication under Order No, L-19012(28)/
80-D.1V(B) dated the 16th September, 1Y80.

SCHEDULE

“Whether the action of the management of K.L.S.
Chalbalpra Colliery under  Jaykwynapar  Colliety
ol kastern Coalficlds Limited, F.O. Jaykaynagar,
Dist. Burdwan in refusing the employment to Shri
Mahapati Singh, Quarry Supervisor with effect from
1-4-1974 was justihed? If not, to what 1elicf is
the concerned workman entitled?”

2. The case of the workman j, that for working of the
quarry of Chalbalpur Colliery one Shri Ganapati Singh was
cngaged as Contractor who wus employing about 300 work-
men including the concerned workman Shii Mahapati Singh
as Quarry Supervicor ang in Maich, 1974 the tasic pay of
the concerned workman was Rs. 405 p.m. “The job of the
concerned workman was to mcusurc by fape the stack of
conl cut, earth-cut as well as the quantity of coal trans-
poited to the Company.

3. Tt is stated that the concerned workman Shii Mahapati
Singh joined his service in or about 1960 and kis name was
entered in the Coal Mines Provident Fund register as well
as in Form ‘B' register.

4. It is further stated tha the Contractor Shii Gunupats
Singh was allowed to conlinue in the :olliery even after 1ake
over till March, 1974 and as per Nationalisation Act all the
workmen employed in the mine which incluled quany also
were to be observeqg with effect fiom  31-1-1973 by the
Central Govetnmentl. In Much, 1974 however the work
of the quarry was exhausted and the present manngement
recognised all the 300 workmen working m the said quarry
including the concerned workman as their  own employec
and undertook the resporsibility of providing them with
suitable alternntive employment and thcy were also {rans-
ferreg to different collieries under the Eustern Coalliclds.
It is alleged that the transfer order wa, howcver not com-
municated to the conceined woikman though his name was
included in the list of tiansfer, When the congerned woih-
man found that except kim ang three others viz. Banamal
Pradhan, Trinath Swai ang TPanchanan Risoi tha rest of
ﬂ)c compuny workers had already  joined Banji Mahavi
Colliery on trunsier.  He along with three odiers  went
tl'_lcre to join in May or June, 1974 but they were not pro-
vided with uny job, Hec then approached the umion and
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there were several — mcetings hedwcen the union and the
management but to no elleaf.  Lastly a letter datey 11-10-76
was gent (o the A.L.CC) -wsing the dispute but there ulso
he matier was delayed  and  after sevelal correspondence
{hete was conciliation ahich ended in [wlwic and thereafter
the present refcience was made.

5. It is submutleg that the concerned workman \vas an
cmployee of the manogement after nationalisation but he
was refused emiployment by the present management with
ellcel from 1-4-1974, hence le is entitled to be reimstated
with tull back wages. I is also submilted that though the
other thiee pei-on. wele given employment by the manage-
menl only the concerncd workman was leil out for 1ensons
hest known to the management.

6. The management has contested the cuse and ther de-
fenwe s that the present teference 15 not maintuinable be-
catse the dispute if auv is in relation  to the management
of K.T.§. Chalbalpur Colhery and their awihiren but the
Reference shows that 1t i~ between the Jayhwinagar Collicry
and therr workmen.  According to the manipcinent Juykay-
nagar Colliery is o separate identity altogether und  has
nothing to do with K.L.5. Chalbulpta Collicry except that
the Agent’s office of both Chalbalpur and Taykaynaga, are
locuted in Jayhaynagur m thc same premuses. It is also
stated that the present 1efernece v also stale having becn
muade after six years.

7. According to the maragement the K.L S, Chalbalpu
Cdlliery which iy n small unit  had o quany which  was
heing tun tliough 4 contractor Shil Ganapati Singh at the
time of take over. Thiy contract system continned till about
Febroary, 1974 ang e work was departmentalised from
March, 1974, All employees of the contructor whoe were
working under him and were available at the time of {oke
over were employed by the present management as per in-
stiuction issued by the Cential Government. It i5  also
stated tha{ the work ot the contiactor was supeivised by
himsell and his brother Shri Dalpat Singh Shri Dalpat Singh,
however, was not interested in joining the public  sector
cnterprise and though he was accepted as an employee of the
contiaclor he declined to join the post. Tt is submutted that
the concerned workman Mahapati Singh who is brother of Shii
Gunapati Singh was never gn emplovec ol thc contiactor,
Ganapati Singh but he swireptitiowsly smuggled his name in
Form ‘B’ rcpister. According to the management  Shui
Mchapati Singh the concerned workman was never an em-
ployce even of the contractor and hence he was not taken
by the management nor ary employment was refused to
him. The very relationship of cmployer and employce has
becn denicd and it 15 prayed that the Refereuce be deided
in favour of the management.

B. The point for consideration is as to whether the action
of the management of K.T.S, Chalbalpur Colliny  under
Jaykaynagar of kastein Coalficlds in relusing employment
to Shr1 Mohapati Singh the concetned workman with effect
[rom 1-4-1974 iy justifid.  If not to what rclief the con-
celned workmian is entitled.

9. Tt is not denied, 1athzr 1l i admitted that the Chal-
balbalpur Colliery was being 1un by the contractor  Shri
Ganpati Ringh Gl Yebrvary, 1974, Tt is also admitted that
the concerned workman is own brother  of Shri Genapali
Singh. Tt is also admitteq by the management that all the
emplovees woiking under Ganapati Singh weie taken as
employee under the management with effect fiom March
or Apiil, 1974, 1t v also not denied that the three other
workmen wera taken in employment subscqrently by the
present management.  This 1s also apparent from the An-

nexwe H attached with the wiiiten statcmenl of the con-
cerned workman,

10. Thc only qrestion to be consideied, therefoie, 13 as
to whether tha concerned workman Mah ipati Singh was an

cmlploycc under his brother Ganapati Singh, Ceontipetor or
not,

11. Tr_l suppoit of it the concerned workmau hag filed Ext.
W-l_“hlch 1« Form “1D" regisler (attendance 1egider) of the
colliery which is for the period fiom 10-12-73 to 22-12-73.
Tt woulg show that Muhapati Singh was working as o Super-
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visor and his attendance wag tecorded as such, Ext. M-1
is the Foim ‘B’ tegwster mn which the name of Mahapat

singh s mentiched vnder L No. JA.

12. The case of the manragement, however, s that Maha-
pat Singh got s name svrreptdiously meniioned in Foim
8’ regis.er. Bl this allegation ol the management has not
been substantmted by any evidence,  The sojary  witness
examined on behall ol the mnugement 18 MW-1 dShit 5. k.
Ambasty who was Manager of K.L S. Chalalbalpun Colliery
trom August, 1972 to December, 1975. He has proved the
Foim ‘B regisler but he has nowhere stated that in borm
‘B oregister e name o1 the concerneg woihman wias men-
tioned surreptitiously.  In his very chief he bas admitted
that Mahapat Smgh and Dalpat Singh were younger bro-
thers ol Ganapatj Smngh and they were also supervising the
quarry work. T1his witness bas further stated in para 7 of
his cross-cxamioution thaty the atlerdunce ot workmen who
worhed in quuiry 1» marked in lForm "D’ register and the
attendance of Mahapat Singh wag being marked in Form
‘D’ register that 15 the altendunce register. He has further
admmitted that Muahapat Singh was also a mzmber of Coal
Mings Provident Fund. This wilness admits that Form D
1egster Ext. W-1 bears his signeture and it containg  the
name ot the concerned workman. Rather this 1egister has
been proved by this witness himself,

13, Ig view of the above evidence of the management
wilness 1t cannot be denied that the concerned workman
was working under his brother Ganapati Singh, contractor
angd his namc contioued in  the atlendence iegister  even
after take over of the mine. HMis namec aolso appenr in
Form B register which ulso bears the signature ol MW-1 the
then Manager of the colliery. As stated carlicr there is no
iota of evidence on behalf of the munagcment to show that
the concerned workman got hiy name swreptitiously men-
tioned in Form B register. MW-1 doeg not say an word
about it. Rather he admity that the name of the concerncd
workmun appears in the nitendence 1egister Ext. W-1 for
the period December, 1973 that is after take over,

14. In such urcumstiances when all the cmployees of the
contractor werc given cmployment by the present manage-
ment, there 15 no rcason ay to why the concerned worhman
was tefused his cmployment. The fact that the concerned
workman was an employee of the present management is
thus proved from the above two registers and is also sup-
ported from the fact ‘hat the concerned workman was a
member of Coal Mines Provident Fund since 1972. It was
not possible il the concerned workman was not an cm-
ployee of the colliery.

15. An attempt has, bcen made on behalf of the manage-
ment to show that one Muhapat Singh was an employee
of the mansgement but the concerned workman is Muha-
patl Singh and is thus a different person. In the terms of
Refgrence the name mentioned in Mahapali Singh.  But
thitkcontention of the manugement iv of no avail,. MWw-1
hay stated im parg 7 of his cross-examination that he je-
cognised Mahapatj Singh pnd in Court he identified the
concerned wolhman Mahapati Singh.  He has further stated
in his very chief that the concerned workman is the said
Mahapat or Mahapatj Singh. Thus it is proved that Maha-
pat Singh or Mahapatli Singh is the same person namely the
concerned workman., The concerned workman  has also
stateq in his cvidence that ho was working as Supervisor in
Chalbalpur Colliery since prior to the mnatiunalisation and
even after that. He has also stated that hi, name was
enfeled in Foim B altendance register. He nos submitted
that the action of the maragement in refusing the employ-
ment is illegal. He huas denied that he got his name sur-
reptitiously enicied in Form D register. The evidence of
the concerned workman is thug supported by the evidence
of MW-1 as also the documents filed in this cose

16, Another objection of the management is that the Re-
ference is with regard {o Juykaynagm Colliery but the con-
cerned workman was &n employec  of K.L.S. Chalbalpur
Colliery. The Reference -vould [wither skow that  the

K.T S, Chalbalpur Colliery has bzen shown under Jaykaynagar

Colliery of Fastern Coulflelds. The workman has stated in
his evidence that after nationalisation three collieries have
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besen merged nto one collicry and the uflice of the Agent
is in Juvhaynagar  Colliery who looke  aftar Chalbalpw
Colliery also, Gven MW-1 has stated in s very chief that
the K.L.5. Chalbalpur Colliery js now cxisting as g con-
stituent ol Chalbalpur mine under Jaykaynagar, This cleatly
shows thar the K.L.S. Chalbulpur Colllety is under the
management of Jaykaynagar and hence the Reference can-
not be said to be bad on that score.

17. Comideciing the evidence on record and facts  and
ciicumstances of the case, T hold that the concerncd work-
man was an employee of the present mucagement and the
action of the managemont jn refusing him employment with
effect from 1-4-1974 js uriustiied and illegal.

18. ‘The next question is as to what 1cliet thz concelned
workman 19 entitled.  As the refusal was illegal the con-
cerned worokman is entitled to 1einstatcment.  The ques-
tion, however, is as to from which date. The refusal is
from 1-4-1974 but 1 will appear that no action was taken
by the union cr the concerned workmun for rediess of his
giievance for so many yewis, FEven lhe wirllen statement
of the concerney workman would show that for the fimst
tume the matter was tohen up by the union in the yeur
1970.' No document has Becn filed to show that the matter
wias in fact persued by the umon or the concerned work-
man fiom the year 1974, Mention of certuin conferences
betwecr} he A.L.C. and the management las been made in
the written statement ol the concerned workman in  the
year 1979 or 1980 but they ate not suppoited by any docu-
ment. In such circumestances the ends of justice will b
met if the concerneq workman is taken in employment
fiom the dale or the Refcrence ie. 16-9-1980),

h191.11{J is Lhereforc directed that the concerned workman
should be tukzn in employmeny by the present management
with eflect [rom 16-9-1980. e

20. The award is givea nccordingly.
5d/-
J. N. SINGH. Presiding Officer
[No. L-13012(28) /80/D.1V(B)]

New Delhi, the 27th September, 19872

8.0. 3337—In pursuance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), (he Central (iovernment
herchy publishes the following nward of the Central Govern-
ment Industrial Tiibunal No. 3, Dhanbad, in the indusirial
dispute between the employers in relation to the management
of Dhemomain Colliery of Mcssrs TCastern Coulfields Limited.
and their workmen, which way received by the Central CGipv-
ernment on the 21-9-82.

BEFORE THE CCNTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABQUR COURT NO 3
DHANBAD
Referense No. 7/82
PRESENT :

Shri J. N. Singh,
Presiding Officer,

PARTIES :

Employers in relation to the management of Dhemomuin
Colliery of M /s, Eastern Coalflelds Ltd.

AND
Their workman

APPEARANCES :

For the Employers—Shri B, N. I ala, Advocate.

For the Workman—None.
INDUSTRY : Coal, STATE : West Bengal

Dated, the I4th September, 1982
AWARD

The Govt. of Tndia in the Ministry of Lubow in eXercise
of the powers conferred on them U/s 1001)d) of the In-
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dustiinl Disputes Act, 14 of 1947 has referied the dspute
to this Tribunal for ndjudication under Order No. T-19012(64)/
81-D,IV(B) dated the 22nd January, 1982.

SCHEDULL

“Whether the action of the Ageni, Dhemomain Colliery
of M/s. Eastein Cuallielas Ltd, in stopping Shri
Nehar, Driller with effect from 21-2-1981 is justified?
If not, to what 1elief 15 the wothman concerned
entitled ?"

2. On receipt of the Refercnce notice was given to both
the parties to file their 1especlive written statements.

3. On 13-9-1982 hoth the paries have filed a joint settle-
ment signed on behalf of the management as also on behalf
of the workman setting out the terms of settlement with a
prayer that the terms be accepted und the award be passed m
terms thereof,

1. I have gone through the settlement and it is beneficial
for the concerned workman .

4. Accordingly the award is passed in terms of the settie-
ment filed by the parties which shall fuim pait of the award

Enc : Soltlement.
J. N. SINGH, Presiding Oflicer.

BEFORE THE HON'BLE PRESIDING QFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL NO.
DHAWBAD

In the matter of Reference No. 7 of 1982
PARTIES :

Employers 1a relation to the Management of Dhememain
Colliery of M/s. Fastern Coalfileds Limited

AND
Their Wolkmen

Joint pehtion of Compromise :

Both the parties herein concernad most respectfully Sheweth :

{. That the Ceniral Goveinment by their order No. [.-
19012 (64) /81-1V(B} dated 22-1-82, 1eferred the tol-
lowing 1ssue for adjudicavon by the Hon'ble Tiibunal.

“Whether the action of the Agenl, Dhemomain Col-
licry of M/s, Fastein Coallieldg Ttd., in stapping
Sri Mchoi, Driller with eflect from 21-2-R1 1
justified 7 T not, to what relicf 1y the workman
:oncerned entitied ?

2 That the matter has not ye. been heard by the Hon'hle
Tribunul and the matters is pending.

2 That both the parties i the meantime, mutually dis-
cussed the instant malter and have scttled the same
cn the following Terms —

fa) That the Employeis shall allow Sni Ram Nehora.
Driller within 7 days fiom the date of signing of
this  Petition of Compromise to 1esume his
original duty as Driller in the Category and on
the Wages as on 21-2-81.

th) Thal the peiiod of non-employment and the con-
cerned worthmun from 21-2-81 tll the dule of
1esumption of duty will he treated  as  leave
withoul pay.

(b) That the peiiod of noa-employment und the con-
for any back wavcs {1 the suid period ol non-
cemployment,

(d) That the continuily of service will be lreated only
for the purpose of Gratuity and seniority,

(e) That by this scttlement, the instunt dispule is
fully and finally resolved.

i[) That neither party shill be entitled to any cost
and the parties will bear thewr respective cost of
this proceeding,

4. That both the parties submit that the Honourable
Tribunal may be pleased to accept the aforesaid
terms & conditions a8 agreed by both the parties,
for mamltaining hormonious relation between the
parties and Tndustrial peace at the Establishment.

5. That both the parties Jointly Pray that the Hon'ble
Tribunal may be pleased to accord approval to the
proposed settlement, which 15 considered by buth
the parties as quite fair and 1easonable and pass
the award accordingly treating this settlement as part
thercof.

And for this your Petitioners shall ever pray.

Dated, the 6th September, 1942.
Sd/- illegible

For and on behalf of the

Workman : For and on behalf of

the Employers :

J. N. SINGH, Presiding Offi e,
[No. L-19012(64)/81-D.1V(B)]
S. 8. MAUTA, Desk Oflicer,
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wioMlo 3538 ——37" Efemd wiwfrrg fafads, mre wae,
g fE T, FET-500004  (Fodle/1051) W gl
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wgr mm §) T wEArT wfrm fafe Wb st soaes sfufrg,
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FE AT ' OXT ATC 17 BT IMMT (2F) & ey wz frm
T & oo mdss fear ¥

W7 FHHT TTRIT BT QAU KL T & fF o9¥T eamOA %
), Fedr quw wfvnr o0 wfmas ©oang fer @ f,
wiedtg ST g o & mafes diar e & omitg fee
FWr & 79 X EAE W1 I F WY OF FRwli & fam g
FEA IA CREAT # MR wqEmm 3 A w9 AT mwaw
i =m 1976 (9 ga® ww Tome T FE T
¥) & mam IR owang X

na Fg wwe, I omfafraw w g (7 W T
() greT wAW AEAAT FTORAN FIH FT 9 wqi qumy
gigdr & fafafee wdt & wfid w77 g0, 39 =ama #r
as w1 gafg & fan, 3597 oFw F ad 3TAN & wada R gL
Lol A

W
| g Fma ¥ Nay o fadrer awfme wber fafa
U W 9Em Ry OAY fFavfoar adwr o 0¥ dmv v
Aar e & foe 66T ghram s wvm A R wws
g o7 fafae w5

2 fmirm, o fadtam gaet om owEE owm ¥ ogmfer
¥ 15 fag ¥ A7 57w F2W o7 FAH avww, gar wfgfioe
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® A 17 w0 IO (IF) F WS (W) F LT FALATS
oy fafare w7

3 amfes dm ww & swiwd 7, frad weanA EE L]
& vgr w7 fAgeioar & owed frmo S, e e w
dag, AETE @ wew, fadmr wardt oy oanr mfy A #,
g A Adr sy wroAgd AE T A S

y frare®, wfg v A oA wgafa wefer d
wfrr & fagar F1 v wiw, w9 owa &y 9Rd weitgs fEE
s, A g A a0 st Tar wdafen o agqen # oW
¥ Ak AAT A B0 AW, PAIT K gEA TE 77 NI
w3 |

5 ufy FE o wATF, w1 wdA Y @ fafo o w oo
37 whafrrw & ofm wr wra fafr Foee # owfaes fafg
TR @ oaner &, TR etd # fadifaa femoowar 3T
frdre®, Wrafa® AT FRIT % AEeq & &7 H OIAAT AW LA
s R W TAFC ATTN WETDE  Awaw wrvAtT waT &
P #1717 wIW

6 afz 39 @ F wdw wHaigt #1oITAIT FOTL
o wrr § o, fadew amfew fiwr wm F oafie wdat
1 gamey wrest W wAfEa w & gfy 1 T & swaesr mTm
frma T wwaifedt & far mafes dmr =69 & gdiT 3oy
s I waal & oufaw wAes g, W T TRW & omde
CEEREN

7 wufgs dmr =ww o R oAt w oge ogr o, afe
ffl FETET W A N7 TH A & qAT ARG AW 3T vRH
Fompw ¥ S EHWE AOIW I WA AN WS AE IR A
% softr g An fres wdwc & falew oo ambadford
Frafay & ®7H AMAT A F AT K qOAT TR R ALH
FIT |

s mgled A0 #wWoF ITgETwORE i,
wrfos whma f3fe oo, mea w3mw & 7d wanET & @
ggr fear owmm s owar fadr dorora & wawfonr & few
T wfA%a wATT 9T A7 AeAA g oAar, artew wigss fafy
s, B ARG B & A FafeR w0 e gfewm
Tz IS T AP WAAT A

o gfz fdfr swosw, =0T & FE=Er,, ardm SET
drr o w0 3a welew gy wE & fqi eaaw g w1
wer ¥ owdiT A e WA A oA s AR & wefra wdent
1 O A o wmr Ay Afa oy oww @ o F LA o owe
= AT wEAl K

10 afz fFd sy, faatas ga fqg3 arfa & A,
sty wodr siram drar fawr fqar &9, o foom ®1 s @
F waws v ¥, we ofqEr w1 srwme & oA fooe oA &
AT @I T R M OAFARE |

11 fqirs arr ifggs & qor o fer w0 fwer eafa-
&1 oamr &, 31 g7 Ao & qmfakfafarr g fafow it
Fr @1 aft gz, w2 T & 75 N AT IF TR F AL ROA,
qrar gt & #zg w1 FAvmfre frdmes o €

12 379 ®Erim & wga ¥ fyaraw, oww oeNw & w4
g Ay (el gaeq #0707 g awan it foia
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fafas arfrn Ir?r_ flmge T F AN e ¥ R JET
Tm § wede g far forg  @aEe TET 99T B &
am fag & e glafer wom

[fo mao—35014/202]82-FTon%-2]
New Delhi, the 23rd Seplember, 1982

8.0. 3538 Whcicas Messrs Indivn Oxygen Limited Shakar
Bhawan, Faleh Maidan Road, Hyderabad-500004 ‘(AP/IQSU
and Indian Oxygen Limited, Bhaskar Bhawun, Vizag-Bhimli
Roud, Visakhapatnam-530013 (AP /236), (hereinafter 1eferred
to as the swid establishment) have wpplied for exemption
under sub-section (2A) of section 17 of the Employees’ Pro-
vident l'unds and Miscellancous Provisions Act, 1952 (19 of
1952) (hercinafter referred (o ns the saxd Act);

And whercas, the Central Government is satisfied thal the
employecs of the said establishment are, without making any
qcpulate contribution or paymenl of premium, in enjoyment
of becnefits under the Group Tnswance Scheme of the Life
Tnsurance Corporation of India in the nature of Iife Insur-
arce which are more favourable to such employees that the
benefits admissible under the Employecs Deposit-linked Tnsur-
ance  Scheme, 1976 (hercinaller 1efericd to us the  said
Schemc);

Now, therefore, in exercise of the powers conferted by sub-
section (2A) of section 17 of the said Act and subject to
the conditions specified in the Schedule annexed heieto, the
Cential Government hereby cxempls the snid establishment
from the operation of all the provisions of the said Scheme
for a period of three years.

SCHEDUILE

I. The employer in ielation to the said establishment shall
submit such 1eturng to the Regional Provident Fund Com-
mussioner, Andhra Pradesh maintain such uccounts and provide
tor such facilities for imspeciion, as the Central Government
muy direct {rom time to time.

——

2. The cmployer shall pay such inspection chaiges as the
Central Government may, from time to time, direct under
clause {a) of sub-section (3A) of section 17 of the said Act,
within 15 days from the rlose of every month,

3 All expenses involved in the administration of the Group
Insurance Scheme, mcluding mantenance of accounts, sub-
mission or returns, payment ol insurance premia, transfer
ol accounts, payment of mspection ¢harges. cte. ghall be borne
hy the employer.

4. The employer shall disnlay, on the Notice Board of
the establishment, a copy of the rules of the Group Insurance
Scheme 0s approved by the Cential Government and, as ancd
when armended, alongwith o tr mslation of the salent featwes
thercof, in the language of the majority of the emplovees.

5. Where the employee, whg is already a4 member of the
Employees’ Provident Fund or the Provident Fund of an
esioblishment exempted under the said Act, is cmployed o
hig cstablishment, the employar shall immediately cnrol him
as 4 member of the Group I[nsurnoce Scheme and pay neces-

sy prunium in 1espeet of him to the Life Tnsurance Corpo-
ration of India.

6. The employer shall airange lo enbance the benefits
availuble to the employces under the Group Insurance S.heme
appropriately, if the benefits available to the employees under
the said Scheme are enhanted, o that the bencfits available
under the Group Insurance Schemg are more favourable to

the employees than the benefits admissible under the said
Scheme,

7. Notwithstanding anything contaived in the Group Tnsur-
unce Scheme. if on the dJeath of an employee the amownt
pavable under this scheme be less than the amount that would
be payable had the cmployee been coverad under the said
Scheme, the employer shall pay the diflerence to the lepal
heil /nomince of the employee a. compensation.
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B. Nn amendment of the provisions of the Group Insurance
Scheme shall be made without the prior approvel .of the
Regional Frovident Fund Commissioner, Andhra Pradesh and
where any amendment is likcly to affect adversely the inte-
rest of the employees, the Regional Provident Fund Com-
missioner shall before giving his apprvoval, give a rcasonable
opportunity 1o the employees to explain their point of view,

9. Where, for uny rcason, the employees of the cstablish-
ment do not remain covered under the Group Tnsurance
Scheme of the Life Tnsurance Corporation of Tndia ag already
adopted by the establishment, or the benefits to the employees
under this Scheme sre reduced in any manner, the exemption
shall be linble to be cancelled.

10. Where, for any reason, the employer fails to pay the
premium within the due date, as fixed by the Life Insurunce
Corporation of India, and the policy is allowed to lapse, the
exemption ig liable to be cancelled,

11. In case of default, if any made by the employer in
payment of premium the responsibility for payment of assur-
ance bencfits to the nominecs or the legal heirs of deceased
members who would have been covered under the said Scheme
but for grant of this exemplion, shall bo that of the employer.

12. Upon the death of the member covered under the
Scheme, the employer in relation to the said establishment
ghall ensure prompt payment of the sum assured to the
nominee /legal heirs entitled for it and in any case within 7
davs of the reecipt of the sum assured from the Life Insur-
ance Corporation of India.

[No. $-35014(202)/82-PF.11]
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s wfafmm ¥ wfw gz wrw Grdt wney A whwes fafa sy
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6. aft g WA & wfiw wAwfeE] W oITHE WAy
g Wy ¥ @, foioes argfen der wfe & weflg s
®r greey wEEl ¥ oeqfaw v ¥ Afzad @ wr s w37m
fomdr f5 sl & fag wnfr dm = & miw 9T
g BT IF Rt ¥ ulfes wgge ff, o wR S & e
LGt el

7. wrffew @ @ § R @ ¥ oed gu+, Rk
fedt waard off qE T @ W & wOF T3 oFE 99 A
U FE Y X wANTY ®r 9w qqT AT AT Wa AT IAw WA
® mfw g o, froes weArd & fafaw wfafmoddted
wy i & ®9 § O oFET & wead & YA TR R 890
W |

§. afa® AT W F vt § Frf o dwe, wfins
wiry fife e, wdfew & of wneT & fom wdy B
wpn e wgt fedt gmtew & st & fmoaw afog,
Ta YA %1 durer gr oawt, sifos afer e owgw
wAr wEET A & o wedafat €1 wwr gftesor o w

w1 qiRnpRr w2 '

g. aft frdly  wTRomw, T & wEEr, wralw oftew
drm frm €1 9w aglEys e e &, ¥ e age g
st ¥ Wl T W AW F, o v i & el ety
wr A {7 9y waR el Oft & oww @ oy ¥, o ag 92
qﬂﬁ'mmﬂﬁﬁl :
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L0, aft frdl s, fries 3w fear wda & AT,
Ay wefir Fraa e Fow fagr &9, wfege w1 oA T
& wawm gt § w7 arfrdt wr sy g oy fear s &
&1, gr T F oA AFAT

11 fadrr gro Wfage % waa # fenom feR b
wa ¥ =l §, 37 A wedt ¥ Attt ar fafe e
wr ot afy a7, gz A & wf §Av A oIHT A F oA F,
a0 wrqEr ¥ wrrx w0 gATRiges fRowe T e

12, I WA % @Ay § Frooen, oW & oafty wT
ar Pl GAFT AT g A T¢ IAK gRE ATATTSRE)
faftor mfest #Y HiAET YRR §7 A AT ¥ WY wAw
zaw # AL ArwT Avqe faww ¥ AAET ORRONTST B &
am fex & ot gfafer w2

[fomo—35014/139]82—Hromh-2]

8.0, 3539, Whercas Messts Bhoruka Steel Limited, Regd.
Office and Works Mahadevapura Post, Whitefield Road,
Bangalore-560048 (KN /4489), (heicinafter referred to as the
said establishment) have applied for exemption under sub-
section (2A) of section 17 of the Employess’ Provident Funds
and Miscellaneoug Provisions Act, 1952 (19 of 1952) (herein-
after teferred to as the said Act)

And whereas, the Central Government is satisfied that the
employees of the said cstablishment are, without making any
separate contribution or payment of premium, in enjoyment
of benefits under the Group Insurance Scheme of the Life
Insurance Corporation of India in the nature of Life Tnsur-
ance which are more favourable to such employees that the
benefits admissible under the Employees Deposit-linked Insu-
rance Scheme, 1976 (hereinafter referred to as the said
Scheme);

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule annexed hereto,
the Central Government hereby exempts the said establish-
ment from the operation of all the provisions of the said
Scheme for a period of three years.

SCHEDULE

1. The employer in relation to the said establishment shall
submit such returns to the Reglonal Provident Fund Com-
missioner, Karnataka and maiatain such accounts and provide
for such facilities for inspection, as the Central Government
may direct from time to time,

2. The employer shall pay such inspection charges as the
Central Government may, from iime to time, direct vnder
clause (a) of sub-section {(3A) of section 17 of the said
Act, within 15 days from the close of every month.

3. All expenses involved in the administration of the Group
Insurance $cheme, including maintenance of accounts, sub-
mission or returns, payment of insurance premia, transfer of

accounts, payment of inspection charges, etc. shall be borne
by the employer.

4, The employer shall display, on the Notice Board of the
establishment, & copy of the rules of the Group Insmance
Scheme as approved by the Central Government and, as and
when amended, alongwith a translation of the salient features
thereof, in the language of the majority of the employces,

5, Where the employee, who i; already a member of the
Fmployees® Provident Fund or the Provident Fund of an
establishment cxempted under the said Act, is employed in
his establishment, the employer shall immediately emol him
ag a member of the Group Insurancs Scheme and pay neces-
sary, premium in regpect of him to the Life Insurance Cor-
poration of India.

6. The employer shall errange to cnhance the benefits
available to the employees under the Group Insurance Scheme
appropriately, if the benefits available 10 the employees under
the said Scheme are enhanced, so that the benefits available
under the Group Insurance Scheme are more favourable to
the employces than the beacfits admissible under the said
Scheme.

7. Notwithstanding anything coatained in the Group Insur-
ance Scheme, if on the death of an employee the amount
payable under this scheme be less than the amount that would
be paysble had the cmployee been covered under the said
Scheme, the employer shall pay the difference to the lepal
heir/nominee of the employce as compensation,

8. No amendment of the provisions of the Group Insur-
ance Scheme shall be made without the prior spproval of the
Regional Provident Fund Commissioner, Kainataka, and
where, any amendment is likely to affeer adversely the inte-
rest of the employees, the Regiopnl Piovident Fund Com-
missioney shall before giving his approval, give a reasonable
opportunity to the employees to explain their point of view.

9. Where, for any reason, the employees of the establish-
ment do not remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of India as already
adopted by the establishment, or the benefits 10 the employecs
under this Scheme are reduced in any manner, the exemption
shall be liable to be cancellsd.

10, Where, for any reason, the employer fails {0 pay the
premium within the due date, as fixed by the Life Insurance
Corporation of Tndia, and the policy is allowed to lapse,
the exemption is liable to be cancelled.

11. In case of default, if any made by the employer in
payment of premium the responsibility for payment of assur-
ance benefils to the nominees or the legal heirs of deceased
members who would have been covered under the said Scheme
but for grant of this exemption, shall be that of the employer.

12, Upon the death of the member covered under the
Scheme, the employer in relation to the said establishment
shall "ensufe prompt payment of the sum wmsured to the
nominee /legal heirs entltled for it and in any case within 7
days of the receipt of the sum assured from the Life Insurance
Corporation of India.

[No. §-35014(139)/82-PF.IN
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®ioMio 3540 --H1F wodrodio  ffMifmfor wigdz fafwle,
Saespa waioy a@e grow fufede, frew S, drwEms-
sa0001  faH TN W T I A ol v & W
s wfaeg fafy o WA Fqeew wmiafrs, 1952 (1952
g 1) 8 TF W vy 3 wfafeaa g o § oY
GRI 17 #7 3OATr (2@) ¥ mdla gz f W@ & A0 emiea
frar

T FAIT ACRT W wuE g owar & 9w vy
¥ w4, e wow wivara A Sifwgy v der frg fast 0,
wrafra T @t fam « wmfgw dia el F owia S
Ay F oRq X wmd T o ¥ oA 0¥ wd=fol & fAr oo
a3 wal ¥ owfs wwa § W wAA frde wgmar dar
1976 (79 ¥AT OfF QA0 T w Tgr w0 &
wftd IR WANT ¥,

o4 A A, I wfaftaa S grt #® Segeg
(2%) grx S wiRTdl o7 s A gU W Wy ITiEy
uigHr # fafafee el & wdtq g o, 9 w0 6 A Ad
o wafyy F 97 307 T & qAT IR F Amda ¥ gz FE
g\

HATA

1. 947 ®A0IA & Awr w fadivd widfon whrer fafa s,
watzn wr O fea<iorat 3T orc 3x FAmr vFAT qar v
¥ forr of qfand WA FIO S FEE qORlT, AT ARG 97
fafae w7

9. fravas, 0H FATEN LTI w0 Wedw wrA #T AW %
15 faA & @A Aam wwn A T SR T wfafar w9
qrT 17 W Fagir (3F) ¥ @y (%) ¥ weflH wuw mw
ae faftee w2 |

3. WOIREE AT W R WA, fy ww i damd g
var weAr faerefordt &7 weAT e Arar, foar w0 g,

Fraret wr WA, fRdtae wrdl w1 daid wify o 3 @ wer
wy =l & AgA TRdE w grov famr sy

3. frfvas, AT AR G AqT WA ATfew e
e % frusdt w7 0% 56, 9w el 39N daved frar wo,
Aq g qwgd A af gqr SAE A agdenr w1 wiwr ¥
ITE T GG T HTA, TGT G AT 2 q sEfmn w1t

5. afg ®M qur ®AA, St AN wiaer fafa mrogr
47 wiafae & BN w7 Trow fdl are & wfrey frfe gy
TgH §F e ¥, 9% W W fdfee fear wmc ¥ o, G
Arfgw A0 R & AIEd F wOH IAM qw qem wd w3
s AT A@F wgars fifay Aedn S St g ey
HaET HT |

6. ofs T W F AT KAFFH €1 9THew  @rga
R WA ¥ AL FAAE Aoqfew AT ofrw ¥ omdva wdaifeoy
®1 FI80 wiaa § AqieT = & Aty ) S amer s
ford i wawfedl & fAm qfgs @t o&w & wdiw ooy
ST wEE ¥ W wmA 2, W3 Wm F wda wqsa
&

7 wAfgF dlar A ¥ fodt atr & @ gn o, afx
AT FT A T 67 W00 F WA W9 @H T8 T A T
o wANE £ 3 orm & AR 0 WA ag oer ehw @
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adf g an, fHates wha & fyfew arferjarafaEfedy

af @ & k7 W OEE] TEAY & HAT % FUET 9 W AN
Fan |
8 AMfgEs @wT whw & FEel ¥R W aenw,  wafae

afaer fafs wges, Atz % @ wAdtw ¥ faar oA e
st s wglh fed Ao & owdafal & fgr o oe st
TMTE OET A7 ANTAND &1 Al Wit winer ff wogEe, s
AT BN & 98 wAAfral &7 waAr aferare  eger mRy oW
qiFtqam s 2T )

o oy fRAY ®ROTW, FATW & FATA, WA faT qE
fasm w1 3 Agfew AT =€w F X TR WA WO
Eowd g e Sy ¥ owe ¥ s F e wqwrdai
sror g A wmR ey A ¥R B WA E, oY wg 97w
Y W7 AwES Y

o, afy FRET wrcoaw, fodtaw 39 fAgq ATdm F WA,
@t wfedrr Sas @ farn e o, Sifaga w0 @aT 509 F
wAE g 8, W oS ®1 e g A famcrar 3o,
CARU AR I

11, Tadra® 7o Srifmm & dam # for o fedr sofmww
wroawr |, 9 q wwswr & wAfeknfidt ar fofew atfeat A
a1 Ay 7g, gz T A T gl @ IE TR & waetw @, drar
sy & darg %1 sewiiner (s aXERT )

12. 90 WO & Ta9 § (09w, W eh & wdm W
aer Pret Amen #1 A g 9% Suw g il fafon
fe &7 NPT TOR W @A AT § W HeAw g
refrr Fraw o7 Fr & A of A 3 % A W W
raz gifiemr w2 |

[ THo ~35014[128]8 2 oq%o 2]

8.0, 3540.—Whercas Messrs A.B.C. Enginecring Private
Limited, Regd. Office, Power Housc Premises, Vijaya Road,
Dharwad-580001, (heicinafter referred to as the said estab-
lishment) have applied for exemption under sub-section (2A)
of section 17 of the Employeas’ Provident Funds and Mis-
cellaneous Provisions Act, 1952 (15 of 1952) (hereinafter
referred to as the sald Act);

Ang whereas, the Central Governmenl is satisfied that the
employees of the said establishment are, without making any
r-ilparate contribution or payment of premium, i enjoyment
of benefits under the Group Insurance Scheme of the Life
Insurance Corporation of Tadig in the nature of Life Insur-
ance which are more favourable to such employces that the
benefits admissible under the Employees Deposit-linked Insur-
ance Scheme, 1976 (hereinafter 1eferved to as the said Scheme);

Now, therefore, in exercise of the powers confeired by
sub-section (2A) of section 17 of the said Act and subject to
the conditiong specified in the Schedule annexed heieto, the
Centrul Government hereby exempts the snid establishment
from the operation of all the provisions of the said Scheme
for a period of three years.

SCHEDULE

1. The employer in relation to the sald cstablishment shall
submit such returns to the Regional Provident Fund Com-
missioner, Karnataka maintain such accounts and provide
for such faciltics for inspection, as the Central Government
may direct from time to time,

2. The employer shall pay such inspection charges as the
Central Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the said Acl,
within 15 days from the close of every month.
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. 3. All expenses involved in the administragion of the Group
Insurance scheme, including mointcnance ot accounts, sub-
mis§10n Or returns, payment of insurance premia, lransfer of
accouts, payment of imspection chaiges, etc. shall be borne
by the employer.

4, 'The employer shall display, on the Notice Board of the
establishment, a copy of the rules of the (Group Insurance
Scheme as approved oy the Ceniral Government and, ss and
wnen amended, alongwih a transbation of the salient teatures
thereot, tn the language of the majority of the employees.

5. Where the employee, who is already a member of the
Employees' Provident tund or the Provident Fund of an
establishment exempled under the said Aci, is employed in
his establishmept, the employer shall immediately enrol him
as a membcr of the Group Insurance Scheme and pay peces-
sary premium in respect of him to the Life Insuiance Corpo-
ration of India.

6. The employer shall arrange lo enhunce the benefits avail-
able to the employees under the Gioup Insurance Scheme
appropriately, if the benefits available to the employees under

said Scheme are enhunced, so that the btenefits available
under the Group Insurance Scheme are more favourable 1o
éhct:1 cmployees than the benelits admissible under the swd
cheme.

7. Notwithstanding anything contained in the Group Insur-
ance Scheme, if on the dea:h of an employee the amount
payable under this scheme be less than the amount that
would be payable had the employee been covered under the
said Scheme, the omployer shall pay the differcnce to the
legal heir/nominee of the employee ny compcnsation.

8. No amendment of the provisions of the Group Insurance
Scheme shall be made without thg prior approval of the
Regional Provident Fund Commissioner, Karnataka and where
any amendment is likely to affect adversely the interest ot
the employees, the Regional Provident Fund Commissioner
shall before giving his approval, give n reasonable opportunity
to the employees to expluin their point of view,

9. Where, for any reason, the employees of the establish-
ment do not remain covered under the Groun Insurance
Scheme of the Life Insurance Corporation of India as already
adopted by the establishment, or the benefits to the employees
under this Scheme are reduced in any manner, the exemption
shall be liable to be cancelled,

10. Where, for any reasom, the employer fails to pay the
preminum within the duc date, as fixed by the Life Insurance
Corporation of India, and the policy 1s allowed to Ilapse,
the exemption is liable to be cancelled.

11. In case of default, if any made by the employer in
payment of premjum the responsibility for payment of assur-
ance benefits to the nominees or the legal heirs of deceased
members who would have been covered under the said Scheme
but for grant of this exemption, shall be that of the employer.

12, Upon the death of the member covered under the
Scheme, the employer in relation to the said establishment
shell ensure prompt payment of the sum mssured to the
nominee /legal heirs entitled for it and in any case within 7
days of the receipt of the sum assured from the Life Insur-
ance Corporation of India.

{No. 5-35014(128)/82-PF.II]

wo ¥lo 3541--A9d & fo (wrfde) fafudy, gofifr
T QAT q7T FAANC-560016 (¥ QTo[1132) (fadr Tad ww
TeATy TR T Fgr ol §) & wdwrd wirer frfi o st
W wififhaw, 1082 (1952 %1 19) oy ¥od W quwny
owT wigfigy wgr Tar & W gt 17 S (25) &
ity @ g o & fag wiler fiear &

o) ey woRre ®T wwmgtt @ qan & RS eaiow
¥ wdar, PRl quw wiwaw o hifmw & od@aw fRg faar
&, i orea o fotr # amfgs d@iar ww & owdfte

Haw NAT & 37 R Hrad Tor Q@ ¥ o} O wehaipd ® e
? e 9T wEE) ¥ wfww wT § W et AgEg
e oW 1976 (fw wed q@® Tl TR SR mET T
b & it o wgEa b

v #7001 Awm 9 winfmw & g 17 ® Soanr
(z6) gra ~ 7ot wWhmal & wAW &Y g7 W ¥R I909Q
gt # tafafier wgl & wew @ gu, 9w @ B At
af & waly F fag IR TEM B @R ey ¥ TAEA ¥ 9T
i

A
L I%t T & gag § ftrs wafies sibrer fafy g,
wAler w1 Od0 fravimgt G o 3F ey Al qqr e
# fro st glaem g w07 N AeA wIEr, gAY FUA T
fafrses =T |

2. fadioes, Qi fadletor Saqrd &7 WAw wrE f; AR
¥ 15 iR & WIAR 9S80T W@ T quere, 99 afRpEy
 urT 17 F Jywrd (%) K o@ww (%) ¥ wgtw gwq
Tq g fafqer w3 )

3. AGIfEE AT &R F TN H, fNTH AR vy owr
war ST Py w7 owed@s fFar SEn, G fifws @ g,
et & s, AT AW wTowEE owify o &, O S
Ter =agf w1 Sy frdterw qrer fear s

4. e, ®0fw AT grar ur wAifer  amfew o
oty & frodf w0 T ofw, WY 9T w Id ddigd fear
o7, €& I @OET & T qur wAwfet € ggEerr € W
¥ gaer AEd qAT W ORANE, WM d guaeE ) Sefed
T

5. of Wi omr wdwd, o wdErd wfesr fafe owr oar
“Swa wafr % sl @ ot fed s A whrsy fafy s
T §Y T &, guw e § fqdrfw fear o & &, fron,
. few fr @O & G F €7 X IOHT AW QX w0
W I AEE WOTerE S Wty stee e fom owy
O U |

6. afk T FRW F WAT FAAA F IvAIT v qaro
o ¥ an, frdees aMEw dwr s & owfe wdarfal wy
greg wral # ogafra ' oA §fd £ WA S cmEear s
fomyr fif st & fT argfes 99T @itw ¥ wde Ty
Sl 3T EEl ¥ A wIRS g, 6 9 Wi F @i wyfe
¥

7. wrfgw Ay wfw F R amew g g o, afk fied
Y W Y 7 FA W F AT G987 ww Iw W ¥
w7 § @Y TN ) 99 SO ¥ 659 A oq %g 99 oty &
mily g, it A & fafioe FoferfmatiEf w
wfiet & w7 & QO wE ¥ dTc F aUde 5w w0 dag
FEM |

8. wiAfem atm Ww & InEedi § % W anigy, fe
whreq faftr wiqex, Sdfet & g4 WERA ¥ BT AE  fear
st st wgt P doraw @ ARG ¥ T o whpe
NHrE qr A dwrEdr gy ogh, WAfnw wher fify wogw, s
wqAta? 3 ¥ of FAVP wF A gl e sy s
affge wAAT A
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g afx fRdr mremam, WEA F FAN, Avdm S
Ay e &1 3 argfyw amT e ¥, T R qgw weAr
T § WA TE TR WA § AT ¢F T F oA weEi T
s ERr At qiad ey OfF & R ooy WAy, At A 9z 7
& ofp T ¥

10 gfe @& sEogw, fAoas 39 At Aee & T
& wiehy Ew qr farr fAag vy, Sfme wowmm e
qAET gl B, wte SRR ET sqrm @ Ay fere A &
YT «F FF AT AFAT B

|1 frara® gt Sifrad & Aq # (671 w7 fRAr safFasw
W Zm ¥, 3T g7 Aeqt & A Fafofeai ar fafew wfodl w
ST afk @3, wE A A0 AL gN AV IFT ewr w oaedan g, <A
Al ¥ w9 w0 FAvaifurd FAE TOg |

12, 391 TR % A4S ® MATE, T ERIE WA WA
H@ frdT @Eer €1 @ e 9 WE goaic wafafinten/fEaae
g w1 SIAFEA COH F( WIM ATCA( ¥ W swedrw wor A
T SET aT A g AHTeS ORT W g oA R %
AT gl &

[0 THe-35014(118) 8 2MCH-11]

$.0. 3541.—Wheieag Messts T.T. (Privele) Limited, Engi-
neeis, Dooravaninagar, Banguloie-560016 (KN/1132), (here-
matter reterred lo a5 the said cstublishment) have apphed for
exemplion under sub-section (2A) of secuon 17 ot the Em-
ployees’ Provident Funds and Miscelluncous Irovisions Act,
1952 (19 of 1952) (hereinafter resciicd to as the swid Act);

And whercas, the Central Government is sulisfied that the
employees of the said establishment are, without making any
separate comtribution or payment of premium, in enjoyment
of benefits under the Group Insmiance Schemie ol the Lile
Insurance Corpoiation of India in thge nature of Life Insur-
ance which are more favourable 10 such cmployecs that the
benefils admissible under the Employees Deposit-linked 1nsur-
ancc Scheme, 1976 (herewnafte; 1eferred 1o as the said Scheme);

Now, therefore, id exercise of the powers conferied by
sub-section (2A) of section 17 of the said Act and subject to
the conditions specified in the Schedule annexed herclo, the
Central Government hereby exempts the said establishment
from the operation of all the provisions of the said Scheme
for a period of threc years.

SCHEDULE

I. The employer in relation to the said esiablishment shall
submit such returms to the Regional Pirovident Fund Com-
missioner, Karnataka maintain such accounts and provide fou
such facilities for inspection, as the Ceatral Government may
direct from time to time.

2, The employer shall pay such inspection charges as the
Central Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the said Act,
within 15 days from the close of every month,

3. All expenses involved in the administration of the Group
Insurance Scheme, including maintenance of accounts, sub-
mission or relurns, payment of insurance premias, transfer of
accounts, ponyment of inspection chaiges, etc. shall be borne
by the employer.

4 The employer shall display, on the Notice Bomd of the
establishment, a copy of the roles of the Group Insurance
Scheme as approved by the Central Government and, ss and
when amended, alongwith a translation of the sulient features
thereof, in the language of the majority of the employces.

5. Where the employee, who iy already u member of tho
Emulovees’ Provident Fund or the Provident Fund of an
establishment exempted under the <iid Act, is employed in
his cstablishment, the employsr shall immediately enrol him

as a membcr of the Group Insuraucc Scheme and pay neces-
say prermuum in respect of m to the Life Ynsurance Corpo-
yation of India.

6. The cmployer shall wrange to enhance the benelils
avalluble {o the employees under the Group Insurance Scheme
uppiopriately, if the benefits available (o the employees under
the said Scheme are enhanced, so that the benefits available
under the Group Insmance Scheme ure more favowable to
the employees than the benelits admissible under the said
Scheme.

7. Notwithstanding anything contained in the Gioup Insur-
ance Scheme, 1f on the Jdeath of an e¢mployce the amount
payable under this scheme be less than the amount that
would be payable had the cmployee been covercd under the
said Scheme, the employer shall pay the difference to the
legal heir/nominee of the cmployee us compensation,

8. No amendment ol the provisiong of the Group Tnsur-
ance Scheme shall be made without the prior approval of the
Regional Provident Fund Commisstoner, Kurnatuky and where
any amendment is likely to affect adversely the intercst of
the cmployecs, the Regwmal Providem Fund € ommissioner
shall before giving his approval, give a reasonable opportunity
to the employees 10 explain their point of view,

Y. Wheic, for any reason, the employces ol the cstublish-
ment do not remain covered under the Group Insurance Scheme
of the Life Insurunce Corpotalion of India &s already ndopled
by the establishment, or the benelits to the employees under
this Scheme are reduced in any manner, the excmption shall
be liable to be cancelled.

10. Where, for uny resson, thc employer fuils to pay the
premivm within the due date, as fixed by the Life Insurance
Corporation of India, and (he policy iy allowed to lapsc, the
exemption is liable to be cancellel.

11. In case of defavlt, if any made by the employer in
payment of premium the responsibility for payment of assur-
ance benefits to the nominees o1 the lcgal heirs of deceased
members who would have becn covered under the said Scheme
but for grant of this exemption, shall be thut of thc employer.

12, Upon the death of the member covered under the
Scheme, the employer in rclation 1o the said cstoblishment
shall ensure prompt payment of the snm assured {o the
nominee /legal heirs entitled for it and in any case within

7 days of the receipt of the sum assured from the Life
Insurance Corporation of India.

[No. 8-35014(118)/82-PF.1T]

®To¥lo 3542—Wdw WOferq drad  dw  MAFETY, do
2965 W= (Are wqw) (Todfro[2350) (Fwdr wolh ward ey
I T KT AT &) A oAdard ahrsg fifir ot 0w Iy
wlafe®, 1952 (1952 Fr19) (B4 ga¥ 7% quamg e
wiafrrn Ty @ ¥) W ourn 17 % FesTr (2%) ¥ e
oz fro ary & P wde fraT &

W BN ATHT F AT A oot ¥ o7 waTTe ®
waard, fodlt qaw w07 N wrodane e frr @),
wrefty AtaT AT P A atqfew fom ooy & owdm e
frar & wr § o gar W ¥ owe oy wdwlddi ¥ fam @
WX I Al A wien wama ¥ o1 wqArdt frdv wgwgm
ra 1976 (M W@ oF Aty w1 ww e o §)
koot I wIRT A

WAL BT AOR, 99 Tffeqw #r oamro17 o Swwr
2(%) gror wTE WhET @ WO wA gU ok wrr o Teg
wEA 7 fafifee wit & wdlw <mr gu, 9w e sy v
gﬁm%mquﬁw%mﬁmﬁ%m# gz

'



3676 THE GAZETTE OF INDIA : OCTOBER 9, 1982/ASVINA 17, 1904 [PART LI—SEC. 3(iD)]
e w1 ol aft 7, g2 & of g & I Ww T wenw g,

1. 3 A & Faw & fadaw afen wfe fafe e
e S3w &1 oWl frrefrmt &N e OR e w@Tr A41
Frdsor & fag ey Afgett wF@ FTAT A FET AR, AR
g y¥ ffae 53

o, fqdrer, T fdqw s ®r weaw WA wr A
# 15 fev & W< "ty w2 AT BT e, 99T wikfor
Y wel 17 ® YIaeT (%) ¥ W (3%) ¥ owdw
T qT fifEe & |

3. grrfiy AT RRIE ¥ TR O, fAA% weTTR danwl
F T St et mr s e oy, DAt fiforr &
Tara, FEH K1 OAACW, LW wqred woA3mr omifr o F,
Sy 4T ol 2l T AT fraras med fRaT Ao |

4. Fadver, Fefia =ome qUr Aqr qARifer v Aar
ey & fradl A mnoafr, s SF w4y 3 dAqnaw fran
X0, AT I GG KT A 9T FAACET A oarga A owqran
ERC TR G G T LA O G (A SO
T |

5 #fy 18 far wAwdr, o wdwd wfesy fifg o wpoar
Jgq wiafrar & Wi g2 et fRRY earr oY wPrex fafr
o @ e ¥, g e § fRfg faar sty & A, fraore,
qufyn AmT W B ATTH € A FE AN AET O w7
o swer A wrawms gy wreftr few G e
w1 GE I

6. uft 99T TOW ¥ WA TR # Fqe HUR Ty
wrx ¥ @, frdors argfen @rar oM ¥ owae wdatfon
gqa—azf il § mafer w1 & afE A7 A A7 wmazar w3
fwer f s % fao aopfew A ofm & owella 9wes
G I wAD ¥ HORE MTEW oM, S Ie eRA ¥ Rl
wTRa §

7. grqfies ST ARt W EREY AT W g gu W, uf&_ﬂmfr
FAAM B Y TC I 0N F WA w3 whq I R H
2 S o Wt 3w 3w ¥ g it 99 oAy IE el &
wdm grT o8, s A & fafiw wrﬁ#{#mﬁrﬁﬁﬁf’rv Ll
ghET & ®7 ® S FAF ¥ HAT F qOET WA BT AAIT
AT |

g. wrfew Aqr AR & Frgedi F F0f o warvaw, nafes
wfqer fafi o, wFd WM & g7 wIART & far g fear
iy Y Wi e o ¥ opdafo F g o wfee
qWTE TS T wATAr g ger, Wefre  afvexr  fafy s,
s A BT ¥ 4 wedEifet W owaar gferam ever wmew
w1 gyt TEEe T

o, ufy PREY FTeoTEmW, TN & wAwY, wovATE St dvar
fom Y 97 WEfEE WA e &, {9 wew oA Waar g
& mde A WA E, A ' Em & o wdafa w1
g 4 g fedy A & &7 o A ¥, oY g wz @ oW
o wmdT & |

10. wfz oy wvoaw, frdios 9o frge arde & G,
ot AT siga far fanw famT &%, Mfar w7 gl w0 ®
vaee @ E, Wi oifEEr &7 s g wey femt orar o,
we T &, e &

11. favms g4 fifimm & wxia ¥ frg 00 fodt safe-
F9 W AW W, IA g0 vt ¥ ettt o1 fafes wfoal

Mty Framt & @xd w0 SE@fyes fadvee o) g o

12. 347 MW % §Ad § {4006, €7 g & w@fw un
o PR wawr B W@ g o0 9% goarT Arafre i fafion
ATPCH WY AT ORA T G517 A, ¥ Wi SeRw ar f
WITYE ot ot fm e fimes e T £ & wre P %
qraT gffima s |

[fo THo-35014/117/82-FroqHo—2]

5.0, 3542.—Whereus Messis Co-operative Centrul Bunk Ltd.,
No. 2965, Eluru (Andhra Pradesh) (AP /2350), (hercinaiter
referred to the said establishiment) have applied for excmplion
under sub-section (2A) of section 17 of the Employees' Pro-
vident Funds and Miscellancous Provisions Acl, 1952 (19 of
1952) (heremnaficr referred lo as the said Acty;

And whereas, the Central Goveinment is satisfied that the
employees ol the said cstablishment are, without making any
scparate contribution or payment of premium, in enjoyment
ofp benelity under the Group Insurance Scheme of the Life
Insurance Corporation of India in the natuic of Life Insur-
ance which are more favourable to such employecs that the
bencfits admissible under the Employees Deposit-linked Insur-
ance Scheme, 1976 (hereinafter 1cferred to aus the  said
Scheme);

Now, thercfore, in cxercise of the powers conferred by
sub-section (2A) of section 17 of the sumud Act and subject to
the conditions specified in the Schedule annexed hercto, the
Central Government hereby exempts the said cstablishment
from the operation of all the provisions of the sajd Scheme
for a period of three years.

SCHEDULL

1. The employer in relation to the said establishment shall
submit such retutns to the Regivnal Piovident Fund Com-
missioner, Andhra Pradesh maintain such accounty and pro-
vide for such facilitics for mspection, as the Central Govern-
ment may direct from time 1o timo.

2. The employer shall pey such inspection charges ag the
Central Government may, from lime to lime, direct under
clause (a) of sub-section (3JA) of section 17 of the said Act,
within 15 days fiom the close of every month,

3. All expenseg involved in the administration of the Group
Insurunce Scheme, including maintenance of accounts, sub-
mission of returns, payment of insurance premia, transfer of
accounts, payment of inspection charges, elc. ghall be borne
by the employer.

4, The emmployer shall display, on the Notice Board of the
establishment, a copy of the roles of the Group Insutance
Scheme as approved by the Cenlinl Government: and, as and
when amended, alongwith a tinaslation of the salient fentures
thereof, in the language of the majotity of the employecs.

5. Where the employee, who is alteady o member of the
Employees’ Provident Fund or the Provident Tund of au
establishment exempted under the said Act, ig employed in
his establishment, the employer shall immediately enrol him
as & member of the Group Insurance Scheme and pay neces-
sary premium in respect of him to the Life Ipsurance Cor-
poration of Tndin,

6. The employer shall arrange to enhance the henefits
available to the employees under the Group Insurance Scheme
appropriately, if the benefits available 1o the employees under
the said Scheme are enhanced, so thal the benefits available
under the Group Insurance Scheme are more favourable to

the employecs than the benefits admissible under the said
Scheme,

7. Notwithstanding anything contalned in the Group Insur-
ance Scheme, if on the death of an employce the amount
payable under this scheme be less thun the amount that
would be puyable had the employee been covered under the
suid Scheme, the employer shall pav the difforence 1w the
legal heir/nominee of the employee as compensation,
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8. No amendment of the provisions of the Group Insurance
Schemo shall be made without the prior approval of thlie
Regional Provident Fund Commssioner, Andhra Pradesh and
where any amendment iy likely 10 affect adversely the intercst
of the employces, the Regional Provideni Fund Commis-
sioper shall before giving his approval, give u reasonable
opporlunity to the cmployees to explain their point of view.

9. Where, for any reason, the cmployces of the establish-
ment do not remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of India as alrcady
adopted by the establishment, or the beoclits 1o the employees
under thiy, Scheme arc reduced in any manner, the exemption
shall be Liuble to be cancelled.

10. Wheie, for any reason, (he employer fails to pay the
premium within the due date, as fixed by the Life Inswance
Corporation of India, and the policy is allowed to lapse, the
exempiion is liable to be cancelled.

11. Tn case of default, if any made by thc employer in
payment of premium the responsibility for payment of assor-
ance benefits to the nominces or the legal heirg of deceused
members who would have been covercd under the said Scheme
but for grant of this exemption, shall be that of the employer.

12, Upon the death of the member covered under the
Scheme, the emplover in relation to the suid establishment
shall ecnsure prompt payment of the sum assured io the
nominee /legal heirg entitled for it and in any case within
7 davs of the receipt of the sum assured from the Life
[nsurance Corporation of India.

[No. 8-35014(117)/82-PF.IN

WMoWTo 3543-~A4d wriw, wYTHT, T, GITATATE-
380008 (Wodo/o41-7) (fr¥ wad wa% wewig TA v
el wr ¥) & wA=d wiosr fife st wdfrd avaes wfgfe,
1052 (1952 ®T119) (f% wif w91¥ ww=Pr gwr  wlufren ot
TEr ) A A 17 A Igwr (2) F wely gE fro o &
fag whaza frar &;

T IR ATHTT F7 ANAA B Tar § I wrA &
wd=ry, foefy aw wiemra or i wr AmT e frae WY,
ety e fur fomr # angfer ST wfw ¥ ooqT ofte
TNAT & #7 F w9F I @ § 7R 7 wAwfE ¥ fag T w
T wrat & Wiww wiwT § o wd=ard fy qgEd o efm
1976 (P TAH % GOIG I @OW HA0 Tl B) & owdw
+E winy £,

W FRA AT, I wiafeew # qRr 17 %1 Iagra
(2F) T T Wigdt AT O a0 gn oo wEd 9T
W # fafsfesr wal & maly Ry g7, 9w wm oA @
ot & wafy & fr 39 oW ¥ oady Iigl & ey ¥ wE
&fr 1

ATt

L. 39 s & Adg 7 fraren smafee sy fafip ey,
werRAly & oy fravfingr G s Q¥ Sam w@my aqr
fadmer & fag qE G gsE s St R Awre, TEE
way 97 fafsr T

2. fraiors, OF frOwm SwTd w7 N w " % Ty &
15 T & Wi g w30 W dww wopre, 3 wfefrgm
g7 17 B FET (3%) % @oF (%) F wgq gum AAn
qe fifamz &5

3. Alafis AT T & TOTAR &, {rE werT A el
w1 9, frafrat &1 sea ffat o, dwr shifr s,
ool W oo, PR T w1 owar owify o ¥, @y Aty
T aant &1 aga gt gror B @rgw

4. gy, Fedtq AL FUH qAT WARIET Awfew A
W & fadi #r wx 9fy, o wq w4 AR Ao fRr oW,
AX 9 A A WA A4 oAb £ wgaeTr & a7
ALY Tl A AT ST, A K AT TOALT HEC

ERIE O e R B S v o O (P T {
g1 whafern & wfw mz wion fedl vama & afger fii oo
= f axer K, gak et ® fidwr fear war F oA
fredvsrr, wiqfgw War o & wAgeq ¥ T F OITRC AW AT
Tt ®UT W IR AEA WAmE SigaT weAm s q
o wr s S )

6. uf o9 g & WO wAAfE ®1 Toersg WS AT
wA ¥ 1, frdets Acpfew dm owRw & wdw edafeal &Y
grea wrgi & Aqfar T w afy & I@ w0 SwreAr wAW
faay e wa=fed & fHo Aghw Q9 0w F wOT I
AR T LT & AR AT g, A 94T ehw & wdT wasn
LA

7. Aef® AT W & PR AT F v g7 o, Ty fady
wAUY o7 q@, 07w W & T qIT TRW I CFH A WA
¥ A A Y W wow Fddq gt T T I T F v
gr an, faorg wA= & fufies aformafdnd &1 afrex &
T A g Al ¥ ORAT &A@ ORA R dad #0

8. ®igfw drAr T & Iaedr & wvf o daraa, st
witer fif wiqes, wawam@ % o mamar & faar 4 e
W wYT wgt fedr dama & waAfor ¥ fgr ot AR
TAT T FY dwraw gt Asf, wfnw whrer fafa e, wAr
w8 A qd wAwfe W owaar qfensor sz Ay A
g w3 )

9. gfr PRy FromAw, ST & SASRY, | ot e
frrr A 39 wefeE A ofm ¥, AW wuTew 9y WA A
¥ it @ TR GX &, 0T B oeRw ¥ Wi wdarfa st
0w g fedt Oft & aw gy I & o 7g 9T W A
Eaci i

10, wfr FRdY Freoraw, faites 99 fAOT AdA & WA
v vrehw svaw gt fom frat 57, difgaT s 907 w7 #
wEE gl ¥, W e o e g S we fod, g
I W7 AT K

11, fqare grer fifigw & darr ¥ feg g Gedt sfprew
# T &, IT g1 wavd & Aamlrainfal ap fafiw arfeat
S oafy ag, g7 q & E AT O TH T F oweda ¥R, di
Tl & WAty T SeremTaes fadTore qw g o

12. 347 OO & dan # fa0ias, €7 =fiw & 9d" &
gy fRdT A £ g, @17 TC 7% gware arf it
arfegl &t Hrurgd oen &7 gIw TET ¥ W wEw o W
WA Siee AT fom ¥ ST W AT @ & g e
& e wfafem siam

[Wo Mo -35014[112[82-Foqo-2)

8.0. 3543.——Whereas Messrs Corpac, Ghodasar, Maninagar,
Ahmcgjdbad—BSOOOB (GJ/941-A), (heieinafier referred to as
the said establishment) have applied for exemption under sub-
section (2A) of scction 17 of the Employecs’ Piovident Funds
und Misccllancous Provisions Act, 1952 (19 of 1932), (here-
inafter referred 1o as the «aid Act);

And whereas, tho Central Government is satisfied that the
employoes of the said establishient are, without making any
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separate contribution or payment of picmium, in enjoyment
of benefits under thg Group Insurance Scheme of the Life
Insurance Corporation of Indid in the nature of Life Tnsuiance
which are moie favourable to such employees that the henefits
admissible und-r the Employecs Deposit-linked TInsurance
Scheme, 1976 (heteinaftey refzrred to as the said Scheme);

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject to
the condilions specified in the Schedule anncxed hercto, the
Central Government heteby exempts the said establishment
from the operation of all the provisiong of the said Scheme
for a period of three veais

SCHEDULE

1. The employer in relation to the said establishment shall
submit such returns to the Resional Provident Fund Com-
missioner, Ahmedabad maintain such accounts and provide
For such facilities for inspection, as the Central Gotvernment
may dircet from timo to time,

2. The employer shall pay such inspection charges as the
Central Government may, from time 1o time, direct under
clause (a) of sub-section (3A) of section 17 of the said Act,
within 15 days from the close of cvery month.

3. All cxpenses involved in the adminisirotion of the Gioup
Tonsurance Scheme, including maintenance of nccounts, sub-
mission or returns, payment of insurance premia. tronsfer
of accounts, payment of inspection charges, etc. shall bg horne
by the employer.

4. The employer shall display, on the Notice Board of the
establishment, a copy of the ruleg of the Group Insurance
Scheme ns approved by the Central Government and, as and
when amended, alongwith a tranalation of the salient features
thereof, in tho Tanguage of the majority of the employecs.

5. Where the employee, who is alrendy a member of the
Employees’ Provident Fund or the Provident Fund of an
establishment exempted under the said Act, is employed in
his establishment. the employer shall immediately enrol him
as a member of the Group Tnsurance Scheme und pay neces-
saty premium in respect of him to the Life Insurance Cor-
poration of India.

6. The emplover shall arrange to enhance the beneflts
available to the employecs undzr the Group Tnsurance Scheme
appropriately, if the benefits available to the employees under
the Group Insurance Scheme are more favourable 1o the em-
ployees than the benefits admissible under the said Scheme.

7. Notwithstanding anything contained in the Gioup Tnsut-
ance Scheme, if on the decath of an emplovee the umount
payable under thiy scheme be less than the amount that
would be payable had the emnloyvee heen covered under the
said Ncheme, the emmnlover shall pav the difference to the
Tegal heir/nominee of the employee ns compensation,

B. No amendment of the vrovisions of the Group Tnsurance
Scheme shall be made without the piior approval of the
Regional Provident Fund Commissioner, Ahmedabad and whare
any amendment is likely to affect adversely the interest of
the emvloyees, the Regional Provident Fund Commissioner
shall heforc giving his apnroval, give a reasonahle oppor{unity
to the employees to explain thelr poilnt of view.

9. Where, for any reason, the employees of the establish-
ment do not remain covered under the Gromp Insursnce
Schemc of the Life Tnsurance Corporation of India me alrendy
ndonted by the cstablishment, or the henefil, (0 the emnlotees
under this Scheme are reduced in any manner. the exemption
shall be liable to be cancelled.

10. Where, for any reason, the employer fafls to pay {he
premium within the due date, aq fixed by the Life Tnsurance
Corporalion of Tndia, and the policy is allowed tp lapse, the
exemuotion is liable to he cancellsd,

11. In casc of default, if anv made by the emplover in
payment of premium the responsibility for pavment of assur-
ance benefifs to the nominees or the leon! heirs of deceased
members who would have been covered under the said Scheme
but for grant of this exemption, shall he that of the employer.

12, Upon the decath of the member covercd under the
Scheme, the cmployer in telation to the said cstablishment
shall ensure prompt payment of the sum assurcd to the
nominec/lcgulgheirq entitled for it and in any case within 7
days of the reecipt of tho sum assured fiom the Iife Insurance
Carporation of India,

No. 8-35014(112)/82-PF.II]

®To¥To 354 4—Aud srevey wfwm fofide, 14, FMEeq,
wrefiee &, Ram-179220 (T dY) (df ) ae80) (ford w
k9% T T PATIR %RT war &) ¥ wdardr wirer  fafy
W st guaer wife, 1982 (1982 w1 19) (R gw
A% qrar g sfufmn wer war &) o evo 17 g
(2%) & i w2 fav o & o woy fear &)

iR Fly ET ST @uME AT T & fy o9 s
# wiardt, foofv qur wfwaer ot sifims o G fer e @
Wi ot @ foer o anpfew fear wfor & mefle oftme
frar & w7 § wmd g b ok 0y sttt & f &
w9 wl § wiw wnT § N wder Sy wemg
w0, 1976 (¥ o b awnry g W wur omr d) &
w37 wRa 3o

o, g Avew, Sag wiafme 7 eer 17 @ 9T
(2%) armT w Wl w1 OSENT A gr oA teY A
gl § fafafee ot € smfin w® gu, 9w e oW A
af oy sefir & f W F ol goed o ¥ ow
o &

e e

1. 99w & ddg § e aRfir wien ffy
wrEy, TmE w1 Ay fervfnal W o X P @ aar
frderer & fam Oy g wam &9 W@ AT g, gane
s 7 falre w5

2. i B frdteor o W SR wm ow g &
15 B & ofiqe darm wer o Rl 9o, 9w wifefrag
w) w17 W I (%) ¥ ower (%) & mfte
qu-aag gz fafee %3

3. arfya avr ww & gwew ¥, T gqeta e
®7 @1 s, fEefrdt e sy B oo, dimr sfifias s
dara, A &1 s, frlwr weRt & damr w2
B A T sEEt T sg (s g fear i

4. frdroe, & ATET BT weT weEifen ampfaw fiar
ww & el o uF st o ww w99 dwtee fear
w17, wE v "oitgw W qfr qar wrfE € apeen @ oamr
# IR qW A FT OWAAE, W N T 9 97 wufm
HIT |

5 afy ®E A wAATd, o1 wAwrdy Wiy fafr Wy oqo
s wiaba & ofm ez s BRefr womaw & wfior frfir
W g §F Teer & 9wt erw F feifwa fem e & e
frdrrs, avqfed 71 W & dwT F w0 F w0 g
wet HOM WL IERT qEA wraers ifamw Wl st e
firrm ®Y daw WA

g afE I# W F wfiT A w7 gy @y
o s § Y, Feis afer ftar o & sl sdifay
w1 Ireen il § wfar =7 ¥ iy a7 T 87 e g
forer B wedmfori & A0 ampfes 1 ofve & wefm ey
wUd I wERl d wEE wTew =, Y T e & owdre
T
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7. dTAfEw A wm @ Gh ot & g oo o aft el
L I e e T TG R G L T
w9 B S Ay w1 99 2w § Jim fid e o g weT e
afm g, dr fEioew wRed ¥ fafus anfrwjAraffmd
#t afaay & * WA TEED B wer? & qvEY THRA RO
FEAT |

& wEfgE frav e & Iwedt TR Swee, qrefis
wfaey fafs oo, dwm & @ waEes & faar wEr fE
s g wgT S w@mge ¥ oswAen & fgA oo winge
T TE A wwraAr g1 agi, wratvew wiaew ffa owrgee, s
TARER ¥ T FAAGT A W gfeew wer §v A
afagras woraT 3T

9. aft fefi wTroere, Ty & FA=0d, A Fraw
frre &Y v Amgfes dar =0w & o e A AT A
& ol wft T oW &, o1 e s & of wdmer wy AR
g At e frey AfT ¥ ww gy o ¥ AT @@ BE T A
T AT g

10, afy fafy sroormm, feitrs 99 T af| & AT,
Y WA e Sy fom fea &, sfiferm @ AR
# oem wwAar & o ofadt 7 soowa g oA famr oarear &
Y, gz TE A w1 oAawr b

11, frorors g7 shfgms & wam & feo om fasfr safrea
# T W, 9 qa gaedt & Aafmfnfwn o fafew b
Y W afy gz, 9z wd v @A @7 T =W % e e,
A wrdl & gury w7 Fervaraer fAuTHe T gn

12. THT WM & wEE F FEOE, oW & wfE oo

m firly wamr & g g N 97 ged wwwe Arwf it

fafie wrfvea &7 FarEs vER w1 AETg ACEN # O TAw

am 7 wdig g dow fow @ @AW R A W &
i 57 & e gt w3000

[Fomo-35014/ 1008210 2]

8.0, 3544, —Whereas Messts Purolator [ndia Limited 14,
Sector 1, Industiial Area, Parwapoo-175220 (H.P,) (PN /4689)
(hereinafter refeired to as the siud estublishment) have applied
for exemption under sub-section (2A) of section 17 of the
Employces’ Provident Funds and Misccllaneous Provisions
Act, 1952 (19 of 1952) (heremafter referred to as the said
Act);

And whereas, the Central Government 15 sutisficd that the
employees of the said establishment are, withoul mabing any
sepurate contribution or payment of premium, n enjoyment
of benefits under the Group Insuwiance Scheme of the Life
Insurance Corporation of India in the nature of Lite Insur-
ance which are more favourable to such employecs thut the
benefits admissible under the Employees Deposit-linked Insur-
ancg Scheme, 1976  (hercinafter referred to  asy the said
Scheme);

Now, thercfore, in exercise of the powers conferred by
sub-section (2A) of scction 17 of the said Act and subject
to the conditions specified in the Schedule annexed hercto,
the Central Government hercby exempls the said establish-
ment from the operation of all the provisions of the said
Scheme for a period of three years.

SCHEDULE

1, The employer in relation to the said establishment shall
submit such returns to the Repional Piovident Fund Com-
missioner, Punjab maintain such accounts and provide fur
such facilitics for inspeclion, ag the Centrul Government may
direct from time to time,

2. The employer shall pay such inspeclion charges as the
Central Government may, from lime to time, direct under
clause (a) of sub-section (3A) of scction 17 of the said Act,
within 15 dayg from the close of every month.
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3. All expenses involved in the administhiation of the Group
Insurance Scheme, including mainienance of accounts, sub-
mission or returns, payment of insurance prema, tian<fer of
accounts, payment of inspection charges, etc, shall be boine
by the employe:,

4. The employer shall display, on the Notice Board of the
estublishment, a copy of the 1ules of the Group Insurance
Scheme us upproved by the Central Government and. as and
when amended, clongwith i translation of e saient features
thereof, in the language of the majoiity of the cmployees.

5. Where the employee, who is wlready a member of the
Fmrloyccs' Provident Fund or the Provident Fund of an
cstablishment exempted under the said Act, is employed in
his establishment, the employer shall immediatcly enrol him
ag o member of the Group Ipsuiance Scheme ana pay neces-
sary premium in respect of him to the Life Insurance Corpo-
tation of India.

6. The employer shall arrange to enhance the benefits
available to the employees under the Gioup Insurance Scheme
appiopriately, if the benefits available to the employees under
the said Scheme are enhanced, so that the bepcfita available
under the Group Insurance Scheme are more favourable ta
the employees than the benefits admissible  vnder the said
Scheme.

7. Notwithstanding anything contained in the Group Tnsur-
ance Scheme, if on the death of an employee the amount
payable wnder this scheme be less than the amount that
would be payable had the ¢mployee been covered under the
said Scheme, the employer shall pay the difference to the
legal heir/nominee of the employce ag compensation,

8. No amendment of the provisions of the Group Insurance
Scheme shall be made without the prior approval of the
Regional Provident Fund Commissioner, Punjub arg wheie any
amendment is likely to aflect adversely the interest of the
emp]oyeqs, the Regional Prosvident Fund Commissioner shall
before giving his approval, give a reasunable opportunity to
the employees to explain their point of view.

9. Whete, for any reason, the employces of the establish-
ment do nol remain covered under the Group Tnsurance
Scheme of the Life Insurance Corporation of Tudia as already
adopled by the cstablishment, or the benefits to the employees
under this Scheme are reduced in any manner, the exemption
shall be liable to be cancelled.

10, thrg. for any reason, the employer fails (o pay the
premium within the due date, as fixed by the Life Insurance
Corporation of India, and the nolicy is allowed to lapse, the
exemption is liable to be cancclled.

11. In case of default, if any made by the employer in
payment of premium the responsibility for payment of assur-
ance benefits to the nominees or the legal heirs of deceased
members who would have been c¢overed under the said Scheme
but for grant of this cxcmption shall be that of the employer,

12. Upon the dcat_h'of the member covered under the
Schemwe, the employer in selation to the said establishment
chall ensure prompt payment of the sum assured to the
nomlnec/lcganl heirs entitled for it and in case within 7 days

of the receipt of the sum assured from the T'ife Tnsurance
Corporation of India. N

[No. §-35014(100)/82-PF IT]

¥oNe 3545 ~Ha Taver ¥ifrafrr avd, wmer A,
TELT-641012 (fomao[268) (Rl wad vk wwam “vwq
IS F@ T k) ¥ owA=nY wfanw fafy o wErST guaeg
wfufma, 1952 (1957 &7 19) (fo¥r w8 W qewrr gy
afaftra =t @ B) # qrT 17 A gverT (ow) ¥ e
ge fan @ & fm oendem feam &

WY R AT AT AaaT f T ¥ 9wy e &
W,Wmnﬁmmﬁrﬁwwmﬁmuﬁr{ﬁm@
Wt e frr o #r amf f @ ¥ oadm fay
aﬂm%wﬁwﬁ%rvttnﬂvfﬁmﬁmﬁﬁ%fwﬁ

]
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[PART II---Sec. 3(ii)]

ora¥ 37 Fadl ¥ wheh wPRw § o wherdy frgtw wymm A
w1976 (Rl @ wF aeerq I wfT e omr o4
¥ w7 o wRa K

s dwhT o, 9w wikfaw &Y g 17 K7 guETT
(2%) g waw wiemt & osEnn £ g0 W7 TRE IMEg
wrar § fafafee wefl & wefi @R gm, 99 WA A i
ad |y waft & fog 9%a ofm ¥ eff gmedt & sl & e
T &

AT
1 %7 wWOs % gRg ¥ fqoew wRfmw afysr fqfic
v, afremry w1 At faaefmr GSew st 8 dmm waw
aar frdae & fo oWl ghnnd s s 9 & we,
qrg-rag a7 fafgss W

2. froivwe, GF Frlaor sardd o sedw @ Wy gaifis &
15 7 & oAt darr whm WY dm e, g wiafog
WA 17 A gmmT (%) ¥ @y (%) ¥ owellw ww-
aag a7 fafase w3

3. wryfew drAr o & wwrar #, foed wewdw o
wT gy T, feaefiet &7 owegw Mot o @ fifeaw
dwra, FEml &1 s, frdww aad ar odwm o 3,
g ardr oy wmat e s P g fear wmd

4. frateE ¥flm avwR gra qar s Wi oty
e & fragt wr o oy, WX aw wf gwd g fer
T, A4 Fw a@wew w5y A qar wdarfal #F agsar ®y wmEr
% omw quw Al W OWATE, WO & ger 9F 9% watwe
w5 I-

5. afy w1 Gur gl o wherd wfver frfr wT o oo
wiafraa & weftq gz ara fody earow o wher fafir &1 qg
£r @==g ¥, Su% woe o frifea fear omer ¥, &, e,
afew Far W ¥ oy ¥ e § www 4w gen o v
WX Ik aEm wiawgs sifagw arefrg ofe i Bem oy
@ W |

6. aft var wiw F wfw wAwfol N s EwR
Qg arr K o, fios wrgfew fn w6 & sefer wbnf
®Y Jren wrEt ¥ anfen v ¥ gfy o WY o e i
forad f5 wdwifel & foy agfer dor = ¥ wfw g
waR 37 07 ¥ wafew v W 9w e d omfw wq-
fa ¥

7. Wl o ¥ Gt ate & O gu o, aft fret
w1 A T T W S & el T W 3w W ¥ o
o ATl WY 3w mw § Wy Kl o wg 9% e b we
g A frdorr wdertt ¥ fafew wfgjawbife e
AR ¥ €7 ¥ AW v ¥ weIe ¥ wvwe e w7 odag
Las |

8 whffew AT o & ImrdY ¥ 61 o avww, sRfiee
wiwe fafy wrpr, sfesary & of wpie & fom w fer
oo W) agt fer s & w3 fie o s
g TEY w1 EWE §1 Tt safrw wher fafe wea,
T WEE A & qF W e war gfew e ey
wT QiR SET A

9. afy ficdly FTeTaw, TROT & weeTd, wref W

fraw #t 9w wmfe® @ @ R, fRy wew gy w4
& i T e R ar T e & owfT wfe e e
O vy wrod faedt Gf & v @ e & @Y wmogE T oWy
S - A

10, ufr frgt Torm, fes 9w faa ol & Wi
wt wrafm Aa i farn g & fifres &1 @m0 F7@
¥ weww v b, s et #7 smgwme Y v fmn oo
oY, ®wE W wT ST wwET Y

11. fades g sfifrae & warg § feq o Gt safeew
®F g A, 9 oqA wEE & Aratekfwtaar g fafew arfen
w1 gt qr, vz 9 & Tk gl A I W= ¥ owe g

™

HraT wHET & wATA AT IAONAS AAE 99 A

12. 397 A & gaw § fratew, ¥R oW & o W
m firdt Eer € gop g 90 ged gwRi Attt
fafior afimy w1 dmMET T OT G A § AT NEw
wwt ¥ Wy ofram f fore § fraee vew ATy g & A
fax & «av glrfewr s

[do 7a-35014/99/82-Fro-Uo 2]

§.0. 3545__Whereas Messrs Everst Engineering Works.
Cross Cut Road, Coimbatore-641012 (TN /268), (heieinafter
referred to as the said establishment) have applicd for exemp-
tivn under sub-section (2) of section 17 of the Employees’
Provident Funds and Miscellaneous Provisiona Act, 1952 (19
of 1952) (heiemafter referred to as the said Act);

And wheicas, the Central Government is satisfied that the
employees of thc said establishment are, withoul making wny
separate coniribution or payment of premium, in cnjoyment
of benefits under the Group Insurance Scheme of the Life
Insurance Corporation of India in the nature of Lifc Insur-
ance which are more favourable to such employees that the
benefits admissible under the Fmployees Deposit-linked Insur-
ance Scheme, 1976 (hereinafter refzrred to as the suid Scheme);

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the said Act nnd subject
to the conditions specified in the Schedulc annexed hereto,
the Central Government hereby evempts the said cstablish-
ment from the operation of all the provisions of the said
Scheme for a period of thiee years.

SCHEDULE

1. The employer in relation to the said establishment shall
submit such rcturng to the Rcgional Provident Fund Com-
missioner, Tamil Nadu maintain such accounts and provide
for such facilities for inspection, as the Ceniral Government
may direct from time to time.

2, The employer shall pay such inspection charges us the
Centrnl Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the said Act,
within 15 days from the close of every month,

3. All expenses involved in the administration of the Group
Insurance Scheme, including maintenance of accounts, sub-
mission or returns, payment of insurance piemia, trunsfer of
accounts, payment of inspection charges, etc. shall be borne
by the employer.

4, The employer shall displuy, on the Nolice Board of the
establishment, a copy of the rules of the Group Insurance
Scheme as approved by the Central Government and, as and
when amended, alongwith a tianslation of the salient {eatures
thereof, in the language of the majority of the employees.

5. Where the employce, who is already a member of the
Employees' Provident Fund or the Provident Fund of an
establishment exempted under the said Act, is employed in
hig establishment, the employ2r shall immediately enrol him
as g member of the Group Insurance Scheme and pay necces-
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sary premium in respect of him to the Life Insurance Cor-
poration of India,

6. The employer shall arnange to enhance the beneflts
available to the employees under the Group Insurpnce Scheme
appropiiately, if the benefits available (0 the employces under
the said Scheme arc enhanced, o that the benefils avnilable
under the Group Insurance Scheme are more [avourable to
the employees than the benefits admissible under the said
Scheme.

7. Notwithstanding anything contained in the Group Insuz-
ance Scheme, if on the death of an employee the amount
ayable under this scheme be less than the amount that would
Ec payable had the employec been covered under the smid
Scheme, the employer dell pay the difference to the legal
heit /nomince of the employee as compensation.

8. No amendment of the provisions of the Group Insurance
Scheme shall be made without the ptior approval of the
Regional Provident Fund Commissioner, Tamil Nadu and where
any amendment is likely to affect adversely the interest of
the employees, the Regional Provident Fund Commissioner
shall before giving his approval, give a reasonable opporiunity
to the employees to explain their point of view.

9. Where, for any reason, the employces of the establish-
ment do not remain coversd under the Group Insurance
Scheme of the Life Insurance Corporation of India as alreadv
adopted by the establishment, or the benefits to the employees
under this Scheme are reduced in any manner, the cxemption
shall be liable to be cancelled.

10. Where, foi any reason, the employer fails to pay the
premium within the due date, us fixed by the Life Tnsurance
Corporation of India, and the policy is nllowed to lapse, the
rxemption is liable to be cancelled.

11. In case of default, if any made by the employer in
payment of premium the responsibility for payment of assur-
ance benefits to the nominees or the lepal heirs of deceased
members who would have bheen covered under the said
Scheme but for grant of this exemption, shall be that of
the cmployer,

12. Upon the death of the member coveied under the
Scheme, the cmployer in relation to the swid establishment
shall ensurc prompt payment of the sum assured to the
nomimec /legal heirs entitled for it and in any case with
7 days of the receipt of the sum assuied from the Iife Insur-
ance Corporation of Tndia,

[No. 5-35014(99)/82-PF.II]

®lowlo 3546--4ad #AA wmmifer vy fosg wrEev
wgT, fF Wy do 637015 AHET AvyE, wow foe, (-
arzf4840) (¥ vt ok ownd 997 T T owar B) &
wa=rdr wiag fafa T sl svaeg wfufaga, 1952 (1952
w1 10) fo¥r v wd st 9w efafres wer e &) W
T 17 #7 FourT (2F) & wf we fam o % A oade
frar &,

W & Avwr w1 oawee B T § R o9 owre &
waarr, flt que wfeewm ar fifews 1 e feo faan
v W dmr B o A e www & el A
ST & w1 H wad geT ¥ & oW o it % fer O ey
% wEl A wiyw o § oW s fRew egEd fmr ehw
1976 (Fr¥ Yo w9 gt TP WO w omT &) & owsiT
¥ wRT F

s am wvwre, gaw wiafred o o 17 ¥ SETT
(o%) g1 gAw afert &1 oW a gO Wi W STy

¥ fafafaer wft & mefiw @y gr, v O W AT
xd w7 wafy & fam 3w =nw & oo Jowd ® g ¥ ogE
we ¥

GEE:L ]

1. v wvd & daw § fadten wefes wiwsy ffer wogr,
Afgerary w1 ey fraeforar &%m o G Amr @I @ar
frcremr & fap 34 gfeery saq wom A FAw 96, Tw
aug qx fafzsz @)

2. frofvers, o fadrn gwdl w1 @ At o qariy &
15 fi & e garg whn i dAw woeT, o wfefme €
T 17 W I9ETT (9%) ¥ ;W (%) & Wl aar-way
fafzez =%

3. wfew oy e & gwmrA #, fomd weadw el w7
T wrAr, fracfnay ®r wega fwar wran, dvar fifrma wrodar,
st W waTw, fadvern wardl v ogaw wif o & 1 Ay
afl =pat w7 oags freorw v e waem

4. fadrerm, Wi wowre @I aqr wRfRT agfes @
ow & frodt s g wfa, Wi ww mdE gAT wmwa fegl
AT, aF I qwvEa £ Gl xer sl € agaear A v
W ogaa qgag T W NATE, FANT & YEAT 97 9T i
W )

5. afy w1f Gy wdardt, @ w4 wie & T oar g
wfafran & wedflr gz wra el wer Ay sfsr fafie v
Tea @ wavr ¥, ggn o § fenfwa fear o &, &Y, fa-
wa, Arfipr fmT TAE ¥ aaew & B9 F A A T '
w0 W AT aEa wmaeE SifFag weAm fm i fag
® AT I

¢ aft TR ohw ¥ wdm sdwirat oW grwew el
grm w § oA, fadves aegfgs e e md wdenteg
w1 greed wdl § aqfad w7 & qfg A wawar w3
freyr o sgarfmay & far gl o =w ¥ wdig goaey
wrE 3N wwAr & wiaw oTEw gl o 9% ww F wda
o |

7 wmrgfew drar e W fedr @y & @R g dn o e
FaT 7 g 9 v @ & wfi ey T 9w W ¥ v
§ St WA ®Y 3w § e gt om ag o e & wefr
g, fdvrs wharh % fafaw o /ArtrERabE w6 s
w7 & *7 § T3 TRAY F eaT ¥ T TR AT G S

5. wryfew drar ey & Al §ORIL o @ wea, sfos
wher fafe g, afreary & @ waewa & faar @ff fea
s s gt Gt wme & owwfa % fga 0w whee
wra Tex Ay wwiaar gy o, sdfrs whve fafe s, s
w1 ¥ (F whmfa w1 oawn gfese mweo s w5
gfprqer sorae B0

g gfy Gedy Srroam, faMA & wdaTdr, wiafm fiaT ofmr
fama € I wlhE Sar o f, Y T A AT P
t mit T W I ar & e & wfe wderha wy s
ery T Eray Pedr Of ¥ w7 oo §; A ag gE @ o
wr awdt &

L0 gfx fedy wreow, fadias g oy acder & fiag
¥r wrofa Frew war Frern frax w7, Sifwrs o @A o ¥
st e K, whr orfrdrwmy mrgad @y wr frar omar o,
gz ve A W0 @t §

11. By arg siifrgs & darn i fieg g fedt safres
¥ T # wd qa @l & Ambdfafedi ar fafas anfedt
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# W gl ag, gz 7 & qE g §1 T @AW F e &,
A TAA & T 7 geeEtae e o g

12, 997 P & Amg W fAdrew, TR oerw & i we
arr ey aaer o7 g BV a7 IR gware At e e
ot W HATE YRR A HATT ATl ¥ W WAE AT A
aTeg ae Ay fArA A SmET W oA g & At fRe
% wiar gffas w0

[0 Tao-3501.4/83/82fre NHo- 2]

S.0. 3546.—Wheieas Mossrs Salem Coopeiative Sugar Mills
Mohanu; Post, P.C. No, 637015-Namuohkal Taluk, Salem
District (TN /4840), (heremnailer refericd to as the said estab-
lishement) have applhied for exemption under sub-
section (2A) of section 17 of the Employees” Provident Funds
and Miscellaneus Piovisions Act, 1952 (19 of 1952), (here-
inafter refericd to as the said Act),

And whereas, the Central Govetrmen is satisfied that the
employecs of the suid establishment are, without making any
separdfe contnbution or payment of premium, in enjoyment
of benefits under the Group TInsurance Scheme of the
Life Insurance Corporation of Iandia in the nature of Life
Insurance which are more favourable to such employees that
the benefits admissible under the Employces Deposit-linked
Insurance Scheme, 1976 (hereimalter referred to as the sad
Scheme);

Now, therefoie, in exercise of the powers conferred by sub-
seclion (2A) of section 17 of the said Act and subject 10
the conditions specified in the Schedul: anrexed hereto, the
Central Government hereby ciempls the said estabhishment
from the operation of ali the provisions of the said Scheme
for a perio«F of threce years.

SCHEDULE

1, The employel in relation to the smd establishment shall
submit such 1cturns to the Regional Provident Fund Com-
missioner, Tamil Nadu and, nmuintain such accounts and
provide for such facilities for inspection, as the Cential
Government may direct from time to time,

2. The cmployer shall pay such inspection charges as the
Central Government may, {rom time to lime, dircct unde
clause {a) of sub-section (3A) of section 17 of the suid Act,
within 15 days from tht close of cveiy month.

3, All expenses involved in the ndmipistration of the Group
Insurance Scheme, including maintenance of accounts, sub-
mission or returns, paymentl Of inswance premia, transfer of
accounts, paymeni of inspection churges, etc. shall be boine
by the cmployer.

4 The employer shall display, on the Notice Buard of the
citablishment, a copy of the rules of the Group Insurance
Schemc as approved by the Cential Government and, as and
when amended, alongwith a translation of the salicnt features
thereol, in the language of the majomity of the employees.

5. Where the cmployee, who i5 alrendy o member of the
Fmployees' Provident Fund or the Piovident Fund ol un
establishment exempted under the said Act, is employed in
his establishment, the employer shall immedintely cmo! him
as o member of the Group Inswance Scheme and pay
necessary premium in re¥pect of him to the Life Inswance
Corporation of Tadia.

6. The cmployer shall arrange fo enhance the honefits
available to thc employees under the Group Imsurance Scheme
appropriately, if the heneflts availahl= to the cmployeey under
the said Scheme arc enhanced, so that the benefits available
under the Group Tnsuwrance Scheme are mole favourable (o
the employces than the benefits admissible under the swmd
Scheme.

7. Nolwithstanding anything contained in the Gioup Tnsur-
ance Scheme, if .on the deaih of an cmployee the amonnt
payable under this scheme be Icss than the amount that wonld
he payable had the employee been covered under the said
Scheme, the employer shall pay the difference (0 the leral
heir /nominee of the employee ns compensation.

[PART TI—SEC. 3(ii)]

8. No amendment of the provisions of the Group Insur-
ance Schemeg shall be made without the prior approval of the
Regional Provident Fund Commissioner, Tamil Nadu, and
where any amendment 15 likely to aflect adversely the interest
of the employees, the Regional Provident Fond Commissioner
shall before giving his approval, give a 1tasonable oppor-
tunily to the c¢cmployees to explain their point of view.

9. Where, for any reason, the employees of the cstablish-
menl do not remain coveied under the Giroup Tnsurance
Scheme of the Life Insurance Corpoiation of India as already
adopted by the establishment, or the benefils to the employees
under this Scheme are reduced in any manner, the exemption
shall be liable to be cancelled.

10. Where, for any rtcason, the employer fails o puy thz
premium within the doe date, as {ixed by the Lifc Insurance
Corporation of Indip, and the policy 1s allowed to lupse, the
eXcemption is liable to be cancelled.

11, In case of default, if any made by the employer in
payment of premium the 1esponsibility for payment of assur-
ance bencfils to the nominees or the legal heirs of deceased
members who would have been covered under the said Scheme
but for grant of this exemption, shall be that of the employer,

12. Upon the death of the member covercd under the
Scheme, the employer in 1elation (o the suid cstablishment
shall ensure prompt paymsent of the sum assured to the
nomince /legal heirs entitled for it and in any case within
7 days of the receipt of the sum assured from the Life
Insurance Corporation of India.

[No. 8-35014(83)/82-PF.11}

®TowTo 38 47.-—Hew  weetm  Yvx  (ufear) syde fafies,
Wrommgodtordio meds arTer wamEETY (TeM/a548)  (Frkr
T T TN I¥T AT 6E TAT &) F awdener wirep
fafa ot soeol vy wief, 1952 (1052 wro19) i
XAN GAE O R wiwh s mr 3) ®Y avr 17 99
aiT (2@) B wde wr faw wrr & o gides fer &

W7 R WETT FT oqATa A war 3 fF ger eaqw
%W,Fﬁrwﬁmmﬁrﬁxwmmﬁw&m@,
Wit sfta A frn #Y amfer @@ = ¥ el e
T & w X wTAE IE vE F owtv AX awwifat ¥ fed @
FEE T AT ¥ A weqwT ¥ N awrd frer awwy dor
L 1976(?&%mﬁ“wﬁﬁmmﬁﬁnwwrt) #
CRIEEEC AL E

A A AR, I wiufaw # ST 17 €t gowrer
(2%) 177 S wienat &1 WM FA g AT wed guArg
waget # fafrfae wal & mfir w0 g, 3% wme w5 3

3 #r mafy & far T AW F oadf T ¥ geAw X e
AT F )

)

s g

<

L I WO Hdw ¥ fadvew wfoe wirer  frfy
oIEA, HEHAET F1 OUHr fravfrai @S sty Ay v

aar frémr & fam M gl ww oww s e
qHhTT, HAg-A9y 97 fqfaw w¢

2 e, 8% fadtewr wwrt A woiw T oAy amifa %
15 & & ot dmwm #hn D Fm oavwr, gw wiyfog
N UET AT 17 Y IWRT (3F) Fowvw (%) F oofia T
amm 97 fafre w7

3. Wl AT =W & W #, fraw weets Ay
FT T A, PEefordt w7 wegr frar A For shfrr o s
et &1 s, fréen qwrd wr A oanfr W 3, B amy
aqfl fradr &1 7gE fAdeme g fam omman
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4 Privsd, Tk @CETT T A9T WARIEA ARtEE ST
iy & T &7 o wia, Wi wm wAT 94 awingA fwar .,
A5 I weEd * s adr srariedl #r agesar kW Ao H
JAET AW AT FT ATATE, AT E AT T Y wEf HL

5 gfe wrE far ®&O=00, St owFar wiew fafg o wvoar
gt whifras & wf= gz Wy fEft waaA A afyor fafa w1
qgér @ waeq ¥, Ak oA ¥ famiteg fear s ¥ o fAEe
o, Afew AAT SR % AAET E OFT A YEAT AT LT A
wHT MT IAFr @A wEwms ST aredw SEa far
&1 @A KT |

6 afr 781 Tha & iy waTloal w0 TR O LA
oy & at, fritew afed dom o & wf awarfet w137
"y wras) ¥ AqiAd ww Ay & s F e s e
fr wwafeai % 0wl $mr s6m & 90T I3E W
77 wd & wfus wTr @, W 9w & omfi e
E

7 mly® dr =Am W BT AT & g gm oo, afs ey
wHATE] g OF 9A IR & owfrq @iy TwR 39 AW A
oy & oS 44T F1 9W awr § wRG g 9 aF I WM
% o g@war Ay frarms s & Bafaw wifew Aty
1 wfgF7 & w0 § i THRAT F AT F ALET TEH W AT
FAT |

8 wgiE Avar W & Foaedy ¥ wrf ot awea, srafe
wirer fafi wiig#a, wgae@m™ & 94 wagaa & faw qgy fear
EICUCl A G C I 2R e T R L L e I L
qUTA TIX A7 AT B xer wnafos whms f{ig oweEa, s
gIAmA A F T4 FFAwfvAr wr wwdr gfawer e oA A
gferqa saar &

o wfx Gedl FTeomw, WM & wAACT, qfry ST &
frr #1 9% awfees S = %, % o 9@ oTar T
¥ oedid A @ WA E, oW ww R ¥ owfa wmqarfenr wy
STeA BN ar Bt e Gft @ oaw g st B A 9g 9e v
T oS T A

10 a® fedr gromw, s gq fag o A dw # wWen
il wdra oEa fmr e fraa w6, fifagw w1 e s
¥ waed war ¥, s wiREr wr wmana gy A7 fEar wAr g
W, PE T A AT AFA F

11. fagras @wr sifaga & qam & f&a w0 fedr sfasy
® W0 A, IT qA AwEl § Afadinla a fafas arfeat w
st gl A4, gz 7 & v g df T e F werda ar, dim
wEET & AETE W et At T g

12, F97 A & AA9 T fHEeE, wwowrw & omdT owry
e foEr wwer A g @ 0 9Ed gEaw amafadff
frfa arfrat ®1 frmgn wA 0 mEm @ewwr & o gdw
T Wi Sfad dn fg & @ obw S g o
feq & WA gfafega wvan

[[e mHo-350 14/ 608 2- dromFo-2]

8.0 354‘7.a—W|§1c1eag Messrs Ingersoll Rand (India) Piivate
ant_cLL G.LID.C, Estate, Naroda Ahmedabad (G /4548),
(hereinafler 1eferred to as the said estnblisiment) have applied
ilfaor ({xcmpllulg uncnlier sub-section (2A) of section 17 ot the

mployeey’ Provident Funds and Miscell
ﬁct, 1955 (10 of o%ar [0 Tiscellancos

ctl;

) Provisions
(hereinafter teferied (0 as the said

And wherens, the Central Government 15 satisfied that the
cmployees of the said establishment are, without making any
scpalate contribution or payment of premium, in cn]oymcr}t
of bencfity under the Group Tnsurance Scher_ne_pf the Life
[nsutance Corporation of India in the natwe of Life Insuiance
which ate more favourable to such employces that the benefits
admissible unde; the Fmployees Deposit-linked  Insurance
Scheme, 1976 (heremafter reicired to as the said Scheme),

Now, therefoic, in exetcise of the powers conleired by
sub-section (2A) of section 17 of the smd Act and subject 10
the conditions specified in the Schedule annexed hercto, the
Centtal Government hereby exempts the said csl‘glhl]ﬁhmenl
from the operation of all the provisiony of Lhe said Scheme
for a period of three years.

SCHEDULE

1. The employer 1n relation to the saul establishment shall
submit such 1cturns to the Regional Provident Fund Commis-
«oner, Ahmadabad and maintam such accounty and provide
tor such facilities for inspection, as the Central Goveinment
may direct from time to time.

2. The employer shall pay such inspection chaiges as the
Central Goveinment may, from time to time, dwrect under
clouse (a) of suh-section (3A) of section 17 of the smd Act,
within 15 days from the close of every month. :

3, All expenses involved in the administiation of the Group
Insurance Scheme, including maintenance of accounts, sub-
mission or retutns, payment of inswrance premia, transfer of
accounts, payment ol inspeciion charges, ctc. shall be berne
by the employer.

4. The employer shall display, on the Notice Boaid of the
cstablishment, a copy of the iules of the Group Insurance
Schente us approved by the Central Government and, us and
when amended, alongwith a translation of the sulicnt featurcs
thereof, in the language of the majority of the employees.

5. Wherc the employee, who is alrcady a member of the
Employees' Provident Fund or the Provident Fund of an
cstublishment exempted under the said Act, 15 employed in
his establishment, the employer shall immediately enrol him
as & member of the Group Insutunce Scheme and pay neces-
sary premium in respect of him to the Life Insurance Corpo-
ration of India,

6. The employer shall ariunge to enhunce the benefits

wvailable to the employees undzr the Group Inswiance Scheme
appropiiately, il the benefily available 1o the employees under
the said Scheme are enhanced, so thit the benefits uvailable
under the Gioup Imsurance Scheme pre more favourable to
the employees than the benefils admissible under the said
Scheme.

7. Wotwithstanding anything contaned in the Group Insur-
ance Scheme, 1f on the death of an emplovee the amount
Baydhlc under this scheme be less than the amount that would
e payable had the employes been covered under the «aid
Sc_hcmc‘ the cmployer shall pay the difference to the legal
heir /nominec of the employ=c as compensation.

8. No amendment of the provisions of the Group Insur-
afdee Scheme shall be made without the vrior approval of the
Regional Provident Fund Commissioner. Ahmadabad and
where any amendment is likely fo affcct adversely the inte-
1est of the employces, the Regional Provident Fund. Commis-
sioner shall hefore giving his approva), give a reasonable
oppoitunity to the cmployces to explain their point of view.

9. Where, for any reason, the emplovees of the cstablish-
ment do not remain covered under the Group Tnsurance
Scheme of (he Life Insurance Corporation of India as alieady
adopled by the establishment, or the benefits to the employecs

under this Scheme arc reduced in any manner. the oxe i
shall be liable to be cancelled. Y ' xemption

10. Where. for any reason, the emplover fails to pay the
premium_ within the due date, as fixed by the Life Tnsutance
Corporation of India, and the nolicy 1y allowed to lapse, the
cxemption is Jiable 10 be cancelled, )

Tl Tn case of default, il any made by th *mpl i
navament of premmm the responsibility fnrymvfngntmotc“)V;:qullf}
ance benefits to the nominees o1 the leval heirs of decet;\cd
members who wonld have been cavered under the said Sche\mc
but for grant of thi, exemption, shall be that of the employer.
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12. Upon the death of the member covered under the
Scheme, the employer in rclation to the said cstublishment
qhall_ ensure prompt payment of the sum assied 1n {he
nominee /legal heirs entitled for it and in ary case within 7
days of the receipt of the sum assured from the Life Tnspr-
ance Corpoiation of India,

[No. 8-35014(80)/82-PF.111

Wio Mo 3548.—And (Wigy d5q71om fRfMTE, Wl aERE-
T, WERAETE-380008 (TR [262) (P50 g0% w98 oy 307
oA F@r e B) ¥ wdae wfam (qfg oo o gmeew
wfafmw, 1952 (1952 %0 19) (f%% w70 £9% qwg 50
sfufaa 00w @) &7 A0 17 F TN (o) & ek
gz fom wi & fAm wiEs [(war &

oy ¥edlg avET ®oAwWATT g war (% I rarra W
FARTY, (FAT T4F wiqTy wr CifwT K oANy B faar g,
ardig Keaq S (qmr o weq{gs 7 71 ebm & W q S Gy
¥ owy Awrgd 30 R F WM AN FAsr (A0 § $ruw
At ¥ H (uF o {aT & A AN (T Agma Ao 7w 1976
(e gl gt oA 3G FRIT TRY T B) W owodid 9 R
g

v, i R T, 3 widfhea ®ooT (7 € IenT
(2%) qTer YT MEFAAT FRAOT TR GT WL NG wiA7 A
utafafer wat & waftr WA g, ¥ WAT KT A AT
waly & {0 397 +FW & T4 TIEA & AFAT § P B )

e

134T eI F Ada # frnas amafns wiey 0w,
THAITA W T it AT e TR T @ ma PR &
ferr Bt glram s F¥GT w1 Ay wAIETY, gAY w07 {AfRe
kel

o fagras, % f97reror o 1 T 0T S s aife ¥
15 (67 & WWAT "R w0 W Fel 1S AR, THT HUTHAT 6
I 17 & FIAOU (IF) & WY (F) F WA AAY AWy UL
fafame £

3 TAfew Fnr =em FawAa T, X% e RmpR e
TAr WA [geefrAt wrowws (Ror wran, @A shifaws w5 oweEm,
ATl B WA, (AUAT TART & AT 5L A, G m A
mAt & AZA AR LI [EEr R

4 (gt Bk AT, TN 44T wqMan HalEe v
TR FRIAY WOOF A, WiT qF RAC ITH H0IA {HaT AT,
AT I AMAT A AT TR F) AgAmAT T AT T WG
Ay AT K HATE, TIT F qAT 9 47 Falwa wr

5 gie ® o wATT, SR W (AT % w3
sl & wedv gz oy fedl saroa &) airey (A0 w1 ogE &
wer I RN W fRGOwA (wur Nep & A fadnes, -
76 A(AT ST HATY FET H AR AW g7 I K0 [y
A AR WIFELE THUYT TITA A A9 @ (/0w oaney
Lol

6 T IFY FFIT A WA FATTAT W OFIAN WY AE(T
AAE A, dliE WAEE Al T F Rl Rdw0TE 81 T
Msd FAF T AT YA GG A 0T g waeqr v faay
. wqsifelt & (Ao Jeqlen dim T6m § wdE 37900 Fad 9e
WA A WOE WRT AN, AT T B Wi naim ¥

7. AAfER Tt w7 H Mt @ & ogrrgn o, ufr fee
THRIT 1 AW 7% AT WA & UHA qXY 7HT 9% WA ¥ 6N
¥ S wAW Y 99 tw W G 9147 w7 9w g e % fa
war ar, s s5 a9 F fafgs alwm/mw fadfmad & wfme s
FT R OAT vhat & weav & TG THH T ARY FOT

8 mAle® @ T & oyIEe) § e ofi awee arafee
Aqey foid w0 gF, g & 94 wAREE & fawr ) fHas
o7 ST (Td AuEE & TAAW & {gn 9T A {5 sHra wwe
wit Al g1 aat, Seatew e Jl waa, s WaRE 29
g Fawi(war w1 wwar gfEw W w3 R g femer wawe
A4

9 gz (pdr wIToTEw, TN X OROWT, WITEY oian GiET
frore ¢ T8 =g iw A wA &, foR FaTa wge wTa W
& muain A& VA SAR, ¥y AT A F WA wAmie wrowrH
T A wiy (R Lo ¥ oW LY S g, A1 uE gT T e W
andig | |

10. g A FEOUTE, (RATNE I fAUF oW ¥ WA,
T OAITAR WAH AT wRee (Y fAgs WY, SnReR F1oEEm
FIA H owaed oA ¥, ol TiAEr W sy g S faur v
Far, gz I3 € W AR T

11 FeasE gror Silmuy Fday qive wg fedy sulmT
T ¥, 3T g AwAl & Avwndtwowar  u fafes el e o
wr ug, wE 7 A vk gl o T oRer ¥ wewda gm,
Fruy & AqATE W TRy {AAriE 7v gem |

12 3% WA & Hag w {RawE, T Wiy ¥ oedw wi
SIE G o R (e AC L S G R e
(s FO< F1 TimwEs T B0 TEY G ¥ T RAT W
oAy AR A (FUT W OEET TEE AT §F & @ (5
% diqe gielesr o |

(o 5o - 350 14/7982 Fro THe-.1]

5.0, 3548.—Whereas Messts Mihir Textile Limited, Kho-
khia Mchmedabad, Ahmadabad-380008 (GJ /262), (hereinafter
referied to as the said cstablishment) have applied for exemp-
tion under sub-section (2A) of section 17 of the Emoloyees’
Provident Fund; and Miscelluneous Provisions Act, 1932 (19
of 1932), (heremnalter referved (o as the smd Act),

And wheiens. the Central Government is satisfied that the
employees ol the said establishtuent are, without making any
separate contribution or payment of premium, in enjoyment
of benefits under the Gioup Imsurance Scheme of the Life
Insutance Corporation of [ndia in the nature of Life Insur-
ance which are more favourible to such employces that the
benelits admissible under the Employees Deposit-linked Insur-
ance Scheme, 1976 (hereinafter referred to ag the said Scheme);

Now. therefore, in cxercise of the powels confeired by
sub-section {2A) of section 17 of the said Act end subject
to the conditions specified in the Schedule annexed herelo,
the Centrul Government herzby exempts the said establish-
ment from the operation of all the piovisions of the said
Scheme for a period of thice yeans.

SCHEDULE

[. The employer in relation to the suid establishment shall
submit such retuins to the Regionnl Provident Fund Com-
missioner, Gujalat and main*ain such accounts and provide
for such facilities for inspection, ay the Central Goveinment
may direct [rom time to time.

2. The employer shall pay such inspection charges as the
Central Govanment may, from time to time, diect onder
clmise (a) of sub-section (3A) of section 17 of the said Act,
within 15 days fiom the closc of every month,

3. All expenses involved m the administration of the Group
Insurance Scheme, including muintenance of accounts, sub-
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mission or returns, payment of insurance premia, trausfer of
accounts, payment of inspeciion charges, cte. shall be bome
by the employer

4, The employer shull display, on the Notice Board of the
establishment, a copy, of the rules of the Group Insurance
Scheme as appioved by the Cential Government and, ug and
when amended, alongwith a traaslation of the salient features
theieof, 1n the language of the majorty of the employces

5. Where the employce, who is already a member of the
Employees’ Provident Fund or the Piovident Fund of an
establishment exempted undei the said Act, is employed in
his establishment, the employer shall immediately enrol him
us 4 member of the Group Insuiance Scheme and pay neces-
sa1y premium in respect of him to the Life Insuiance Coi-
poration of India.

6, The employer shall arrange to enhunce the benefils
avnilable to the employees under the Gioup Insurance Scheme
appropriately, if the bencfits available 1o the employees undel
tho said Scheme are enhanced, so thutl the benelits available
under the Group Insurance Scheme nre moie favowable to
the employees than the benclits admissible under the sdaiu
Scheme.

7. Notwithstanding anything contained in the Group Insui-
ancg Scheme, if on the death of an employce the amount
payable under tlis scheme Dbe less thap the amount that
would be payable had the employee been covered under (he
suid Scheme, the cmployer shall pay the difference to the
legal heir/nominee of the cmployee as compensation.

8. No amendment of the provisions of the Group Insurance
Scheme shall be made without the prior approval of the
Regional Provident Fund Commissionel, Gujarat and wheie
any amendment is likely to affect adversely the inteiest of
the employees, the Regional Provident Fund Commissioner
shall before giving his approval, give a reasonable opportu-
nity to the employees to expliin their point, of view.

9. Where, for any reason, the cmployees of the establish-
ment do not iemain covered under the Group Insurance
Scheme of the Life Insurance Corporation of Indian as alieady
adopted by the establishment, or the benefits to the cmployert
under this Scheme are reduced in any manner, th: exemplion
shall be liable 1o be cancelled.

10. Where, for any reason, the employer fails 1o pay the
premium within the due date, as fixed by the Life Insurance
Corporalion of India, and the policy i¢ allowed to lapse, the
excmption is Jiable to be cuncelled,

11. In case of default, if any made by the cmployer in
payment of premium the responsibility for payment of assun-
ance benefity to the nominces o1 the legal heirs of deceased
members who would have been covered under the said Scheme
but for grant of this exemption, shall be that of the employer,

12. Upon the death of the member coverced under the
Scheme, the emplover in relation to the soid establishment
shall ensurc prompt payment of the sum ossurad (0 ihe
nominee /legal heirs entitled for it and in any case within
7 duys of the receipt of the sum assared from the T ife
Insurance Corporation of India.

[No. $-35014(79)/82-PF.Ti]

wWoHTo 354 0——Aud D1 falegmr wwrrvfey foew sropat
qfa fafade, wrvg 388001 (Fawr ga¥ o qom S# wqr
wxt gr &) ¥ Fdwrd whre fxfr ot ki’ Swmew sfafem
1952 (1952 W0 19) (fo% w¥femw avary 797 walma we
T R) WHT 17 I () F owdiw w4 oorr
fru wirw fear 2

Wi Ry AR KT TWETT Y T R PR oy v@iow &
wAATE, fET quw miva @t e @ dam PR fEe g,
aredre R dwe fmw i wafer S0 i Fowde S
A & wq § w174 95 W@ E e 0N wawiid ¥ e & @y
IT BIAR A WAH A A wAmed i wmwg AT AT
1976 (& g3 ¥ £9% T9aT7 IF7 w00 ®@r T B) F owdw
T NI’
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T4 FIFL ATWT, TIT A A(HGH WP WI 17 ®1 GIEIT
(%) $T00 AT VR FT KA FIAZT WY WAW THAY
wigdr ¥ fafifrer wAt & wdw @ gr, v vamd FY Ao
&1 wafa ¥ fA7 300 eRiw T A IR0 & 9EAT & ge A )

EECAT

1. ¥ TIA & 1T A AAEAT qafns afyor i s,
T A Caaerar R w2 ey @ war i ¥ fam
P AT PR FINT ST ARG AL, TWE-AAY 97 fAisT
FL

2 {Rdrgs, TR HOAT AT T AW E w € grfa &
15 Ut & «fiqT A9y FH0 R ARy GEE, Iw wiafraw o
T 17 T OIIY (IF) K@ (F) & Wl awy-Any 97 e
FY)

3 AgEE oo ey ¥ Tme §, (wan segdr Sy e
& S fraefrar w1 wRga fige T, @S fuw w R,
gl @ wATr, (AW WA T aeny miy o &, @9 AT
qft =at & owgn fAmwE gTU fEur wreer )

4 AT, ARm AR 3 nar wAmfae  Avfee
dre wwed W fraat v TR af7, wWw wg w47 9Ad g faer
Fom, A% 3T AT & Wiy Aqr wgwiln € agewar €
¥ yAf 1m FAT T HLEE, PAA F gAT GE 7% w2y w2

5 0 FIE @9 FANT, W FAG wiaen 5 w51 A
a4 & WIR TT AT (FA FaTd g wirer fhfg w1 ogedr
# maeg ¥, gAE vod ¥ {METAe (S0 wWar oA {Rdee
wiafem dmr s R & wEE F T A gAET AW Pveg a6 wW
T YR WA WTIE ifmun wrea ofae @Er iR W
IR I |

6. T 3PF TRV & WA wASITAY W FHAT @R wmy
®A A, fagras mAfes qar e F owdw wAwfeR #ro39-
el wHAl W oaqfEa w A w0 qd A e wim oy
f¥ #gafeal & (a0 mafe dar wfm & s0n Soee wTaY
HREA B HIIE ST A I AW F T wqRg §)

7 WAEE AHC PR W AT A g g W, afx ey
®) GO ONT R BRI & N TR TEH SW YRA W ORR § ol
FRATIE F FA IO W A FA; AT YRS FOH WA BT
A Cagems TawT & b wfzE/Aa=Er wrowlews & =
¥ A TREAT ¥ WA T AT TR K[ qo HO

8 ®mAlER FO0 FHe & IS T owre of wwngs, swrfow
whey farg sige, Taom & g wwra % faar adrfwegr o
e 37 (w qmEgs o weniea F (78 97 wiAew v ogd
wr wapge w1 g1, Srafow wfaw Qb woE, woar wETE
oy ¥ qf mdwilaAT FY WA FEFOT 6T AT # Afea-gien
gAY ZAT|

9 % Pedy FToraw, =199 & HAALY, qrvAlg wEd fE
frrer w3 mylew S =, (58 Fara g mo I 8,
i 7d % AW A, AET TR F ndT wAGTI w ey ge
Aty WAL (wA Gl A AW A N 4, ATHE 2 @ Ay W1 Ay
R

10 #Af (%A wEOEW, AIAE T OPAMT AR ¥ @A,
W ATATY TEAT A0 f o (R S, AR BT oA wET §
na®T vAac §, o TOAd w1 e BT D0 wWiel o,
gz w A o AwAl b
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11. frdas gy Sifere & 927 ¥ Pee or Pedr safywy
I oAqt W, 3w g7 vt & awidfaka ar P arlvEr
g Eg, gz o i vk G AT 3 R & aradw g, 4
FT4E ¥ WA B sqo@nfaE fHqE o3 g

12 39 WO ¥ AEw U (NOEE, & MR & WA WA
g ffe wAd & g R 17 ges grary mmfadiniat fufos
KTPedY w1 C T A VEH B AT AR W TAT AN A AT
H AT HH AT A Fraga wha ATHER ® oA wTE diET
afrfeda w750 |

[F0 T&e-35014/70[82(oTo 2]

§ 0, 3549 _—Whereas Messrs Kaira District Co-operative Milk
Producets Union Limited, Anand-382001 (Gl /3556), (here-
inafter referrcd to as the said establishment) have applied lor
exemption under sub-section (2A) of section 17 of the Emp-
loyees' Provident Funds and Miscelluneous Provisiony Acl,
1952 (19 of 1952), (hereinafter referred to as the said Act);

And whereas, the Central Government is safisfied thut the
employees of the said cstablishinent are, without making any
separate contribution or payment of premium, in enjoyment
ol benefits vnder the Gioup Insurance Scheme of the Life
Insurance Corporation of lmdia in the nate of Life Insur-
ance which are more favourable to such employees that the
benefits admissible under the Employees Deposit-linked Insur-
ance Scheme, 1976 (hereinafter referred to as the said Schemc);

Now, therefore, in exercise of the powes conferied by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specified in thc Schedule annexed hereto,
the Central G&vernment hereby excmpls the said establish-
ment from the operation of ull the provisions of the said
Scheme for a peniod of three years.

SCHEDULE

1. The employer in relation to the said establishment shall
submil such returns to the Regional Provident Fund Com-
missioner, Gujarat and maintuin such accounts and provide
for such facilities for inspection, as the Cenlral Goveinment
may direct from time to time.

2. The employer shall pay such inspection charges as the
Central Government may, frum time to tume, ditect under
clause (a) of sub-section (3JA) of section 17 of the said Acl,
within 15 days from the close of every month.

3. All expenses involved m ihe administration of the Group
Ineurance Scheme, including maintenance of accounts, sub-
mission o1 returns, payment of insurance premia, transfer ol
accounts, payment of inspection charges, cte. shall be borne
by the employer.

4. The employer shall display, on the Notice Board of the
establishment, a copy of the rules of the Group Insurance
Scheme as approved by the Central Government and, as and
when amended, alongwith a tianslaiion of the salient fealurey
thercof, in the langunge of the majority of the employees.

5. Where the employee, who is alrcady a member of the
Employees' Provident Fund or the Provident Fund of an
establishment exempted under the said Act, 15 employed in
his establishment, the employsr shall immedsately eniol him
uy o member of the Group Insurance Scheme and pay neces-
sury premium in respect of him to the Life Insurance Cor-
poration of India.

6. The employer shall arrange to enhance the benefits
available to the employees under the Group Insurance Scheme
appropriately, if the benefits available to the employecs unde:
the said Scheme are enhanced, so that the benefity available
under the Group Insurance Scheme are more favourable to
the employees then the benefits admissible under the said
Scheme,

7. Notwithstanding anything confuined In the Group Insir-
ance Scheme, if on the deeth of an employee the amount
payable under this scheme be less than the amount that would
be payable had the employce becn covered under the said

Scheme, the cmployer shall pay the difference to the legal
heu /nomince of the employee as compensation,

8, No amendmcnt of the provisions of the Group Insurance
Scheme shall be made without the prior appioval of the
Regional Pl‘ovidcpt Fund Commissioner, Gujuiat and where
any amendment is likely to uffect adversely the interest of
the cmployccg,'thc _chional Provident Fund ( ommissioner
shall before giving his approval, give g reasonable opporlunity
to the employees to cxplain thair point of view.

9. Where, for uny renson, thc employees of the cstablish-
ment do not remain covered under hte Group Insurance
Scheme of the Life Insurance Corporafion of Indin as already
adopted by the establishment, or the benefits to the employecy
under thig Scheme are reduced 1n any manner, the exemption
shall be liable to be cancelled.

10. Where, for any reason, the employer fails (0 pay the
premium within the due date, as fined by the Life Insurance
Corporation of Tndia, and the policy iy allowe(d to lapse, tha
exemption is liable to be cancelled., '

11, In case of default, if any made by the employer in
payment of premium the responsibility for payment of assur-
ance benefits to the nominees or the legal heirs of deceascsd
members who would have been covered under the said Scheme
but for grant of this exemption, shall be that of the employer.

12. Upon the dcath_of the member covered under the
Scheme, the employer in ralation to the said establishment
shdll. ensure prompt payment of the sum assured to the
nomince /legal heirs entitled for it and in any case within 7
days of the receipt of the sum assured from the Tife Tnswre
ance Corporation of India.

[No. §-35014(70)/82-PF 1]

ToMTo 3550.—AFF TToWroYoTFo fARTEY, o FYodo
9234, 74t faveey whe, T (Ar oad eob g
v wEy s k) F wdwe afwer fafw oWl gl g
affran, 1952 (1052 #F 10) (for¥r @ A WM IE
wffran @ T &) & O 17 £ o3weTr (2F) F AW
BT ferwd & P At fear ¥

ot vy wvmT wr oagraw w1 oma ¥ R S oo
# A, PRy qaw wlaerm o shfeew wr @ feo frer @),
WA s s freg Y A e der ww & wfe e
drur & =7 ¥ day wr g # o0 Oy wdifat ¥ fao @ e
1 wradi & wiar wgnem o sdard T deEy AT wm
1976 (fA% oadl =0 Qv 94T wT R T &) & el
IR WIRTL

. Rl aewre, 9wt wfafere £ w17 S 99
(2%) o< s wiErst w1 TOT A gU T wER 3T
st & fafifoe wat & wder g 9w A 1 A9 oad
&) wafy & M0 Ie TRE & At Sradl ke A g Ay

CEEAL

1. 997 *qredt ¥ eAd ¥ fAivw wdfi wher faf seg
qfews A By OFY Frefegt @S0 ot OF ¥ @I A4y
fafrae & fag feY g Sama w30 S S §9RIT, A9
aag ffaee #%)

2. fAfror® A e gty w7 wedw A 4y AAfe &
15 5T & ot werg FTT o FeET AemT, 39 mfafem
g 17 €Y 9T (%) F AT (F) ¥ wdR oaww Wy o7
fafane w1

3. mqfew dvm werm ¥ wmad # fawd weda Frarsit
T AT fraefdt & swepw fen s, A fegw @ AT
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¥t w1 WA, fademer St wrodwd etz 6§, W ardy
qY gt w1 AgA faders v fEmr s

4. frgrew, FeEm A gTo awr WA @Efew &t
wm & frodi Y oE af, W% oww &t g faes fee g,
AF FA AN G qar wAAfA et apewEr £t wmr F It
QW A FT T, WO F QOAA-I7 T A FLI

5. afa &8 Gar FdArdy, S wdw whver fafg & ar @
wfafarm & wf g7 arq (Fat amm g wiasr A & oger
g wrem §, 9% taw § fr@fem feem s oW, fadies
Frpfe® WAT T R TRex % owq H gam A g g S,
1 IHE AT MA@F Nfaan qref faT 16 fd 7 dae
FII

6. af% I w0 & wltw FHAfE ) IR HrAd AT
art § o, froww wefes i ww & AT wdefa st
IO EAEl H oAnfa wo gy £ A € sprear w37 frad
fe wqwifgt # Ao gepfes dtar wm F wdlT gueen wEd
I ®IET & AEE R f, M I W F AT wna )

7. mAfgE @A ww # el e & g go oA, aft fee
FAND WY [ 9T T oEw & Wl adm vEw 9w T W
W FAAY 1T AAT F WEq DAV T Ag IAT W A el
gOm A, frawE wAQ & fatas afow/faafadfot £1afare &
&7 F AT TRAT K OAAT K U TFA R A H |

8. WiHhw S W ¥ Igacdi W oerE o guree aefew
witey fAfyr wrgem, afewd stmer & qF wAAET % fawr a8t e
AT W @@t fedt gaeT ¥ oFAmEA & oo st
FWTT TEX &Y HArAAr g Agt , ARfws wlrer f wogE, e
wanlad 3 ¥ qF wd= i e woar gfesr wer s Ev
nffqqEs wag A

o #fz fEEy wrovdm, wame & ST, W ST A
fmmr ®Y 9w wfew @A wAw &, AR S wgd wOAr uw §
waA Agf g WA, AT W oww F owdw s s s
F a wry fRey Oft & w7 fiwAY, A a7 g7 T A T
arat & |

10. afs feet ®rToam, fraw 9w fAga arE F aav,
S WAy e S (Ar frge w1, fifEew T gEw R R
qaRd AN & A afwdt &) =T g w fon s &,
qT TE AT AT AHAY B

11 fim® grer stamg & gar o fie o fifdy safren oY
T OH, 99 qF A0 ¥ Amfifwivgr v ffew wifewi o€t o
aft @y, gz T @& Af fidft @ e owdw ¥ oweriw g, ava
wEAt & Warw wr I awd 9% BE

12, 377 QA % 5A9 o (9INF, TERIN F WS WA NN
et waem &1 qeq % TR 3w gEET AwfAEtnfa s
afvl &1 TAANFA WA T AT AT B W TEF EwT §
Wiy oA avm frg ¥ @mEA TR AT F & aT fam
& v afifera s

[Aomae-35014/51/82 frono I1]

8.0, 3550.—Whereas Messiy N.GLE.F. Limited, P.B. No.
9234, 7B-Middleton Street, Jalentta  (hercmafier referred to
as the said establishment) have applied for cxemption under
sub-section (2A) of section 17 of the Employees’ Funds and
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter
referred to as the said Act):

758 GIjS2—6

And whereas, the Central Government is satisficd that the
employces of the said cstablishment are, without making any
separate contribution or payment of premium, in enjoyment
of benefits under the Group Inswance Scheme of the Life
Insurance Corporation of Tndia in the nature of Life Insur-
unce which ure more favourable to such employees that the
benefity, admissible under the Employees Deposit-linked Insur-
ance Scheme, 1976 thereinafter referred to as the gaid Scheme);

Now, therefore, in excrcise of the powers conferred by
sub-section (2A} of section 17 of the said Act and subject
to the conditions specificd in the Schcdule anncxed heréto,
the Central Government hereby exemnts the said establishment
from the operation of all the provisions of the said Scheme for
a period of three ycars

SCHFDULE

1, The employer In relation to the said establishment shall
submit such returng to the Regionnl Provident Fund Com-
missioner, West Bengal and maintain such uccounts and pro-
vide for such facilities for inspection, as the Central Govern-
ment may direct from time to time.

2. The cmployer shall pay such inspection charges ag the
Central Government may. from time to time. dircct under
clause (1) of sub-section (3A) of section 17 of the said Act,
within 15 days from the close of every month.

3. All expenses involved in the administration of the Group
Insurance Scheme, including maintenance of accounts, sub-
mission or returns, payment of jpsurancc premia, transfer
of accounts, payment of inspection charges, etc. shall be
borne by the employer.

4, The employer shall display, on the WNotice Board of
the establishment, a copy of the rules of the Group Insurance
Scheme as approved by the Central Government and. as and
when amended, alongwith a translation of the salient features
thercof, in the language of the majority of the employees.

5. Where the employee, whe is alrcady a member of the
Employecs’ Provident Fund or the Prowident Fund of an
establishment exempted under the said Act, is cmployed iIn
hjg establishment. the employer shall immediatcly enrol him
as a member of the Group Insurance Scheme and pay neces-
sary premium in respect of him to the Lifs Imsurance Cor-
poration of India.

6. The employer shall arrange to enhance the benefits
available to the employees under the Groun Tnsurance Scheme
appropriately, if the benefits available 1o the employees under
the said Scheme are cnhanced. so that the beneflts available
under the Group Insurance Schcme are more favourable to
rSh?-n employecs than the benefits admissible under the sald

CcNeme.

7. Notwithstanding anything contained in the Group lnsur-
ance Scheme, if on the death of an emplovee the amount
payable under this scheme he less than the amount that
would be payable had the ecmplovae been covered under the
sajd Scheme, the emnlover shall pay the difference to the
legal heir/mominee of the employee ng compensation,

8. No amendment of the provisions of the Group Insur-
ance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner, Wrst Bengal
and where any amendment is likely to affect adversely the
inferest of the cmployees. the Reeional Provident Find Com-
missioner shall hefore wiving his apnroval. aive a rcasonnhle
opportunity to the employces to explain their point of view.

9. Where, for anv rcason. the emplovees of the establish-
ment do not remain coversd under the Groun Insirunce
Scheme of the Life Tnsurance Corroration of India ag alrendy
adonted by the establishment. nr the henefits to the emploverg
nnder this Scheme are reduced in any manner the exemption
shall be liable to be cancelled.

10. Where [or anv recason, the emnlover fails to pay the
nreminm within the due date. ns fixed bv the Tife Tnsnrance
Cornorntion of Tndia. and the mlicy is allowed to lapse, tha
exemption iy liable to be cancelled.

11. In case of defanlt, if onv mnade hy the emnlaver in
pavment of preminm the resnonsilility for nayvment of assur-
ance benefits 1o the nominces or the legal heirs of deceased
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members who would have been covered under the said Scheme
but for grant of this exemption, shall be that of the employer.,

12. Upon the death. of the membet covered under the
Scheme, the employer in relation to the said establishment
shall ensure prompt payment of the sum assured 1o thz
nominec/legal heirs entitled for it and in any case within
7 days of the receipt of the sum assurcd from the Life
Insurance Corporation of India.

[No. §-35014(51)/82-PF 1]
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[F. W .-35014/48/82-d7. . -2]

8.0. 3551 —Whereas Messrs Madras Forgings and Allied
[ndustries (CBE) Limited, Mctiupalaym-Road, Karamadai-
641104 {TN/5499) (hereinafter referred to as the samid estab-
lishment) have applied for exemption nnder subsection (2A)
of section 17 of the Employees' Providen! Funds and Mis-
cellaneouy Provisions Act, 1952 (19 of 1952} (hereinafter
referTed to as the said Act)

And whereas, the Central Government is satisfied ihat the
employees of the said establishment are, without making any
separate contribution or payment of premium, in enjoyment
of benefits under the Group Insurance Scheme of the Life
Insurance Corporation of India in the nature of Life Tnsur-
ance which are more favourable tc such employees that thz
benefits admissible under the Employees Deposit-linked Insur-
ance Scheme, 1976 (hereinafter referred to as the  said
Scheme);

Now, therefore, in excn,iqc of the powers conferred by
sub-section (2A) of section 17 of the suid Act and subject
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to the conditions specified in the Schedule annexed hercto,
the Central Government hereby exempts the said establish-
ment from the operation of all the provisions of the said
Scheme for a period of three vears,

SCHEDULE

1. The employer in relation to the said establishmont shall
submit such returns to the Regional Provident Fund Com-
missioner, Tamil Nadu and maintain such saccounts and
provide fior auch facilities for inspection, as the Central
Government may direct from time to time.

2, The employer shall pay such inspection charges ns the
Central Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the said Acl,
within 15 days from the close of every month.

3, All expenseg involved in the administration of the Group
Insurance Scheme, including maintenance of accounts, sub-
mission or returns, payment of insurance premia, transfer of
accounts, payment of inspection charges, ctc. shall be borne
by the employer,

4. The employer shall display, on the Notice Board of the
establishment, & copy of the rules of the Group Insurance
Scheme as approved by the Centisl Government and, as and
when amcndcé), alongwith a translation of the salient features
thereof, In the language of the majority of the employees.

5. Where the employee, who is already a member of the
Employees” Provident Fund or the Provident Fund of an
establishment exempted under the said Act, is employed in
his establishment, the employer shall immediately enrol him
as a member of the Group Insurance Scheme and pay neces-
sary premium in respect of him to the Life Insurance Cor-
poration of India.

6, The employer shall arrange tg enhance the benefits
available to the ¢cmployees under the Group Insulance Scheme
appropriately, if the benefits available to the employees under
the said Scheme are enhanced, so that the bepefits available
under the Group Insurance Scheme are mole favourable to
the employees than the bencfite admussible under the said
Scheme.

7. Notwithstanding anything contained in the Group Insur-
ance Scheme, if on the death of an employee the amouni
payable under thig scheme be lcss than the amount that
would be payable had the employee been covered under the
said Scheme, the employer shall pay the difference to the
legal heir/nominee of the employce ns compensation,

8. No umendment of the provisiongz of the Group Insur-
ance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner, Tamil Nadu and
where any amendment iy likely to affect adversely the interest
of the employees, the Regional Provident Fund Commissioner
shall before giving his approval, give a reasonable opportunity
to the employees to explain their point of view.

9. Where, for any reuson, the employces of thc establish-
ment do not remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of Indin as already
adopted by the establishment, or the benefits o the employees
under this Scheme are reduced in any manner, the exemption
shall be liable to be cancelled.

10, Where, for anv reason, the employer fails to pay the
premium within the due date, ns ﬁxcdp by the Lifc Insurance
Corporation of Tndia, and the policy is allowed to lapse, the
exomption is liable to be cancelled,

11. In case of default, if uny made by the employer in
payment of premium the responsibility for payment of assur-
ance benefits to the nominees or the legal heirs of deceascd
members who would have been covered under the said Scheme
but for grant of this exemption, shall be that of the employer.

12, Upon the death of the member covered under the
Scheme, the employer in relation to the said establishment
shall ensure prompt payment of the sum assured to the
nominee/legal heirs entitled for it and in any case within
7 days of the receipt of the sum assured from the Life
Insurance Corporation of India.

[No, §-35014(48) /82-PF.1I]
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9. UW.-35014/31/82-@. We.-2]

8.0. 3552, —Whereas Mcssrs Krebs Engincering Private Ltd.,
425, Pantheon Road, Madras-600008, (hercinafter referred to
us the said establishment) have applied for exempiion under
sub-section (2A) of section 17 of the Employees’ Provident
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952),
thereinafter referred to as the said Act);

And whereas, the Central Government is satisfied that the
employees of the smid establishinent are, without making any
separate contribution or payment of premium, in cnjoyment
of benefits under the Group Insurance Scheme of the Life
Insurance Corporation of India in the natwe of Life Insur-
ance which” are more favourable to such employees that the
benefity admissible under the Employecs Deposit-linked Insur-
ance Scheme, 1976 (hereinafter referred to as the said Scheme);

Now, thercfore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject to
the conditions specified in the Schedule annexed hereto, the
Central Government hereby exempts the said establishment
from the operation of all the provisions of the said Scheme
for a pcriod of threc years.

SCHEDULE

1. The employer in relation to the sald cstablishment shall
submit such returns to the Regional Provident Fund Com-
missioner, Tamil Nadu and maintain such accounts and pro-
vide for such facilities for inspection, as the Central Govern-
ment may direct from time to lime

[ParT II—S8EC. 3(ii)]

2. The employer shall pay such inspection charges as the
Central Government may, trom time to time, direct under
clause (8) of sub-section (3A) of secltion 17 of the said Act,
within 15 days from the close of cvery month,

3. All expenses involved i the administration of the Group
Insurunce Scheme, including maintenance of accounts, sub-
migsion or returns, payment of insurnpce premis, transfer
of saccounts, payment of inspection charges, etc. shall be
borne by the employer.

4. The employcr shall display, on the Notice Board of the
establishment, a copy of the rules of the Group Insurance
Scheme as approved by the Central Government and, as and
when amendui alongwith a tramslation of the salient featurcs
thereof, in the language of the majority of the employees.

5. Where the cmployee, who is already a member of the
Employees’ Provident Fund or the Provident Fund of an
estublishment exempted under the said Act, i8 employed in
his establishment, the employer shall immediately enrol him
as a member of the Group lnsurance Scheme and pay ncces-
sary premium in respect of him 1o the Life Insurance Corpo-
ratton of India.

6, The cmployer shall arrange to enhance the benefits
available to the employees under the Group Insurance Scheme
appropriately, if the benefits avajlable to the employees under
the said Scheme are enhanced, so that tho benefits available
under the Group Insurance Scheme are more favourable to
'ghci employees than the benefits admissible under the said

eme.

7. Nptwithstanding anything contained in the Group Insur-
ance Scheme, If on the death of an employee the amount
payable under this scheme be Jess than the amount that
would be payable had the employee been covered under the
said Scheme, the employer shall pay the difference to the
legal heir/nominee of the employee as ¢compensation.

8. No amendment of the provisions of the Group Insurance
Scheme shall be made without the prior approval of the
Regional Provident Fund (Commissioner, Tamil Nadu aud
where any amendment js likely to affect adversely the interest
of the employees, the Regional Provident Fund Commissioncr
shall before giving his approval, give a reasonable opportu-
nity to the employees to explain their point of view.

9. Where, for any reason the employees of the esablish-
ment do not remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of India ns already
adopted by the cstablishment, or the benefits to the employees
under this Scheme are reduced in any manner, the exemption
shall be liable to be cancelled.

10. Where, for any reason, the employer fails to pav the
preminom within the due date, as fixed by the Life Insurance
Corporation of India, and the policy is allowed to lapse, the
exemption ia liable to be cancelled.

11. In case of default, if any made by the employer in
payment of premium the responsibility for payment of assur-
ance benefits to the nominees or the Jcgul heirs of deceased
members who would have been covered under the said Scheme
but for grant of this exemption, shall be that of the employer.

12, Upon the death of the member covered under the
Scheme, the employer in iclation to the said establishment
shall ensure prompt paym:nt of the sum assured to the
nomiaee /legal heirs entitled for it and in any case within

7 days of the reccipt of the sum assured from the Life
Insurance Corporation of India.

[No. $-35014(32)/82-PF.111
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T @ T eaw @ W oy sew i faew @
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. U¥.-35014/33/82-F. UFH.-2]
T. ®. Wearok, we wf=RT

8.0, 3553.—Whereas Messrs Goetze (India) Limited, Yela-
hanka, Bangalore-560064, (hereinafier referred to as the said
establishment) have applied for ¢xemption under sub-section
(2A) of section 17 of the Employees' Provident Funds and
Miscellaneous Provisions Act, 1952 (19 of 1952y (hereinafter
referred to as the said Act);

And whereas, the Central Government is satisfied that the
employees of the said cstablishraent are, withaut making any
separate coniribution or payment of premium, in enjoyment of
benefits under the Group Insurance Scheme of the Life Tnsur-
ance Corporation of India in the nalure of Life Insurance
which are more favourable {o such employees that the bene-
fits admissible under the Employces Deposit-linked Insurance
Scheme, 1976 (hereinafter referred to as the said Scheme);

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of scction 17 of the said Act and subiect {0
the conditions specified in the Schedule annexed hereto, the
Central Government hereby exempte the said establishment
from the operation of all the provisions of the said Scheme
for a period of three ycars.

SCHEDULE

1. The emplover in relation to the said establishment shall
submit such returns to the Regional Provident Fund Com-
missioner, Karnataka and maintain such accounts and provide
for such facilities for inspection, as the Central Government
may direct from time to time.

2. The employer shall pay such inspection charges as the
Central Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the sald Act,
within 15 days from the close of every month,

3. All expenses involved in the administration of the Group
Insurance Scheme, including maintenance of accounts, sub-
mission or returns, payment of insurance premia, transfer of
accounts, payment of inspectinn chatges, etc. shall be borne
by the employer.
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4. The employer shall display, on the Notice Board of the
establishment, a copy of the rules of the Group Insurance
Scheme as approved by the Central Government and, as and
when amended, alongwith a translation of the salient features
thereof, in the language of the majority of tho employees.

5. Where the employee, who is already a member of the
Employces’ Provident Fund or the Provident Fund of an
establishment excmpted under the said Act, is employed in
this establishment, the cmployer shall immediately enrol him
ag a member of the Group Insurance Scheme and pay neces-
sary premium in respect of him to the Life Jnsurance Cor-
poration of India.

6. The employer shall arrange to enhance the benefils
svailable to the employees undev the Group Insurance Scheme
appropriately, if the benefils available to the employees under
the said Scheme are enhanced, so that the benelits uvailable
under the Group Insurance Scheme are more favourable to
the employees than the benefits admissible under the said
Scheme,

7. Notwithstanding anything contained in the Group Insur-
ance Scheme, if on the death of an cmployee the amount
payable under this scheme be less than the amount that
would be payable had the employee been covered under the
sald Scheme, the employer shall pay the difference to the
legal heir/nomineec of the employce as compensation.

8. No amendment of the provisions of the Group Insur-
ance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner, Kuarnataka and
where any amendment is likely to affect adversely the interest
of the employees, the Regional Provident Fund Commissioner
shall before glving his approval, give a reasonable opportunity
to the ecmployees to cxplain their point of view,

9. Where, for any reason, the employees of the establish-
ment do not remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of India as already
adopted by the establishment, or the benefits to the employees
under this Scheme are reduced in any manner, the exemption
shall be liable to be cancelled,

10. Where, for any remson, the employer fails to pay the
premium within the due date, ag fixed by the Life Tnsurance
Corporation of India, and the policy i» allowed to lapse, the
exemption is liable to be cancelled.

11, In case of default, if any made by the employer in
payment of premium the responsibility for poyment of assur-
ance bencfits to the nominees or the legal heiry of deceused
members who would have been covered under the said Scheme
but for grant of this exempiion, shall be that of the employer.

12, Upon the death of the member covered under the
Scheme, the employer in relation to the said establishment
shall ensure prompt payment of the sum ussured to the
nominee /legal heirs entitled for it and jn any case within
7 days of the receipt of the sum assured from the Life
Insurance Corporation of India.

[No. S-35014(31)/82-PF.11]
A. K. BHATTARAI, Under Sccy.

New Delhl, the 24th Scptember, 1982

§.0. 3554 —In pursuance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
herchy pgblishes the following award of the Contral Govern-
ment Industrial Tribunal Abhmedabad-1, in the industrial
disputc between the employers in relation to the manage-
ment of State Bank of India, Ahmedabad and their workman,
;véxigcligsv;ag received by the Central Government op the

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNATL,
AT AHMEDABAD.
Reference (ITC) No. 15 of 1982
ADJUDICATION
BETWEEN

Management of State Bank of India,
First Party.

Ahmedabad

AND
Thelr workmen.—Second Party.

In the mattcr of debarring Shri M. T. Punetha to ap-
pear in the test for promotion aud stopping two
increments of Mrs. P. Abhaykumar, efc.

STATE : Gujarnt INDUSTRY Banking

AWARD
PART-I

Thig is a reference made by the Government of India,
Ministry of Labour, constituling me as Presiding Officer of
the TIndustrial Tribunal with headquarters at Ahmedabad,
in exercise of the powers conferred by. Section 7A. und
Section 10{1)(d) of the Industrial Disputes Act, 1947. The
Reference is made by the Central Government Order No.
1-12011/17/82-D. II(A) dt. 10-6-82. The dispute which
is referred to this Tribunal for adjudication is stited in the
Schedule to the order of refercnce and it relates to tha
dispute debarring Shri M. T. Punethy to appear in the
tcst  for promotion and stopping two increments of
Mrs. P. Abhaykomar.

2. Usual notices were sent to the parties to file their
respective statements and accordingly the Under Secretary
of tho State Bank of Indin & Subsidiary Danks Employees’
Union has filed the Statement of Claim, ex. 2. on 6-9-82.
A purshis ex, 3 dt, 6-9-82 hay also becn received by this
by thiz Tribunal from the other concerned workman, Mrs. P.
Abhaykumar informing this Tribunal that she is likely to go
abroad shortly and that she is not willing to contest her
case and as such she bas requested the Tribupal to permit
her to part with the Reference. The Bank’s rapresentative
one Shri Trivedi has also endorsed on the said purshis In
t(_mkcn of having noted her prayer. In view of fhis the
dispute in respect of Smt. P. Abhaykumar stonds disposed
accordingly, T pass Award-Part I accordingly. The re-
ference to procced further on merits according to law In
respect of the dispute concerning Shri M. T. Punstha.

Ahmedabad,
the 6th September, 1982.

G. S. BAROT, Presiding Officer
; [No. L-12011/11/81-D. II. (A)]

New Delhi, the 25th September, 1982

8.0, 3555.—1In pursvance of section 17 of thz Indusirial
Disputes Act, 1947 (14 of 1947), the Central Government
hercby pubilshes the following award of the Central Gov-
ernment Tndustrial Tribunal No. 3, Dhanbad, in the indus-
trial divpute between the employers ip relation o the man-
agement of Bank of Baroda, Ramgarh, Post Office Ramgarh,
District Hazaribagh and their workman, which was received
by the Central Government on the 21-9.82.

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COQURT, NO. 3, DHANBAD

Reference No. 51/81

- PRESENT :

Shri J. N. Singh, Prosiding Officer.
PARTIES :

Emvloyers in relation to the management of Bank of

Baroda, Ramgarh, Dist. Hazaribagh.
AND

Their workman.
APPEARANCES :

For the Employers-—Shii M. M. Guha, Advocate.

For the Workman—S8hri I3, N. Pandey, Advocate.
INDUSTRY : Bank. STATE : Bihar
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Dated the 15th September, 1982
AWARD

Govt. of India in the Ministry of Lubour in exercise
oth}l‘lec powers conferred on  them U/s. 10(13d) of jhc
Tndustrinl Disputes Act, 14 of 1947 _haa referred  the dis-
puts to this Tribunal for adjudication undzr Order No.
1.-12012/65/78-D.ILA. dated the 28th/29th November, 1978.

SCHEDULE

“Whether the action of the management Inf Bank of
Barods, Ramgarh, Dist, Hazaribagh, in tcrmlngtmg
the services of Shri Sheo Kumar Rai, Cash Clerk
and Head Cashier, Ramgarh Branch of the Bank
with effect from 18th December, 1976 is legal and
justificd ? It not, to what relief is the workman
entitled 7"

2. Shri Shce Kumar Rai was o permaheut _Cash Clerk
and Head Cashier having about 14 years cf service and was
working as such in the Rampgarh Branch of the Bank _of
Baroda. He has a good record of service as nlleged by him.
During the relevant period Shri D'Souza was working  as
Agent of the said Bank and he was under ord_e.r_ of transfer.
In his place $ri 8. R. Mchrotra had come to join. On 22nd
September, 1976 after Bonk hours he verified the cash iIn
presence of the then Manager or Agent Shri D'8ouza, the
Head Cashier and Sri B. K. Dayal, Cashier and pthcm. He
foond shortage of cash amounting to Rs. 14,100/- in hundred
rupce denomination curréency notes in seven packets. The
amount was made good by the concerned clark as also the
Cashier 8r; B. K. Dayal in the same evening. Subsequently
both Sri B. K. Dayal and the concerned workman Shri Rai
were removed from service. Shri B. K. Dayal js however
dead. The scrvices of the concerned workman Sti S, K. Ral
was terminated by a letter dated 18th December, 1976 (Ext.
M-1) on the ground of loss of confidence. The saiq termi-
nation has been challenged i the present reference.

3. The case of the concerned workman is that his services
are governed by variows awardes ard scttlements and that
his termination is illcgal and unjustificd. Tt iz submitteg by
him that though the shortage was detected on 22nd Septem-
ber. 1976 but hig services were terminated with effect from
18th December. 1976 and that g F.IL.R. wes lodged against
him as late as on 12th Yanuary, 1977 at 18 hours in which
it wag allcged that the amount in question haq been with-
drawn by the concerned clerk and S B. K. Daval jointly
far their personal needs. 1t is submitted that the local Police
duly investigated the matler on the basis of the F.LR. and
submitted final report in which it way foun, that the shortage
of cash was nowhere clearly written in the relevant bhank’s
register and during the tlme of investigation the exhibited
notes amounting to Ra, 14,100/- could not be produced by
the complainant nor the bundles from which the notes were
alleged to have been tauken ouwt were produced. Tt was also
found that the written Tetter of the accused persons were
taken under false nretext by the complainant much later,
On receipl of the final report the Chief Judicial Magistrats
discharged the accused persons including the concerned work-
man. Tt is forther submitted that  had there been & genuine
casc the Bank could have filed protest petition. hut as the
case was no true no aclion was taken bv the Rank.

4. The further case of the concerned workman is that the
management based their case on an allemeq letter dated 22nd
September, 1976 addressed ¢o the Manager by the concerned
workman and Sri Dayal but the said letter is suspicious and
was manufactured under forceq duress and temptation for
the purpose of the case. The concerned workman has denied
the genuineness of the said lotter,

5. According to the workman he never withdraw  anv
amount from the Bank vor he used anv amcunt for his
nersonal purpose. nor he wrote any such thing to the Bank
1s is stubmitted thaf he was busy with the incoming Aecnt
Shri Mehrotra and in this context he had to perform various
outdoor duties. The key of the cavh was with Sri B. K, Dayal
froxp 14th September, 1976 to 22nd September, 1976 ag
drring Hjis vetlod the concerned workman had been sent
to Hazaribagh on 15th September, 1976 in cornection with

's case and he handed over the key to Sri Dayal as
?)(',1]-3 ﬁ}re:;tion of the then Agent. It is submiited that it was
Sri Dayal who hag taken the money to the State Bank of
India during the period and he was operating the key of
the cash. According lo the workman the bundle of notes
bore the initial of B. K. Daynl which shows that he had
counted those noted ang the shortage if any was due to
the action of Sri Dayal. The concerned woikman represented
the matter before varjous authoritics but to no_cffect and
finally an industrial dispute was raiscd resulling in the pre-
sent reference.

6. It is submitted ihat no chargeshect was ever drawn
against the corcerned workman nor any departmental pro-
ceeding was held against him ang the order of termination
is illegal and in violation of Section 25F of the Industrial
Disputes Act.

7. It iq however siated that the Bank sent a letter dated
1st November, 1978 to the concerned workman whereby
the Bank changed its stand and directed the concerned
workman to take an amount of Rs. 36000/7 and odd as
provided U/s 25F of the 1. Act, The said amount was
however accepted by the concerned workman but  under
protest. Tt is also stated that any subsequent action of the
management cannot muke the initial order of termination
legal and valid and as the said order terminating the ser-
vices of the concerned workman is illcgal and against the
principles of natural justice, he is entitled to e reinstated
with full back wages.

8. According to the management, however, the concerned
workman until termination of his services was working as
Head Cashier at Ramgarh Branch. Tho duties of the Head
Cashier are to handle bank cash and he is in charge of the
entire cash of the bank. The keys of the Safe where the
money is kept are also entrusted to the Head Cashier and
the Accountant and as pcr practice the cash 18 to be handled
by the Head Cashier and the Accountant. It is stateg that
on 22nd September, 1976 Shri Mehrotra the Agent of the
Bank on verification dctected a shortage of 141 currency
notes of Rs, 100/- each in 7 bundles and he immediately
made enquiry from the concerned workman Sri Rai & Sri B, K.
Dayal, ang both of them in writing dated 22nd September,
1976 admitted that they had drawn the amount for their
personal needs and on the same day both of them paid the
aforesaid sum to the bank and expresseq their regret. It s
suhmitted that in view of the said circumstances the services
of the concerned workman was terminated on 18th Decem-
her 1976 on the ground of loss of confldence and the said
termination Was a terminafion simpliciter. It §s stated that
the post held by the concerned workman was of trust and
confldence and the very admission of twe concerned workman
showeg that he was guilty and therefore his services were
terminated. 1t js submitted that the order terminating the
services of the concerned workman is Icgal and valid and
after the said termination the muanagement prepared a state-
ment of account payable to the concerned workman and the
said statement of account along with pav order for Ra.
36000/- and odd wag sent to the concerncd workman but it
was returned undcliversd. Thereafter the sald pay order
was made over to the concerned workman in person and he
accepted the same in full and final seftlement nf his claim.
It is submitted that after accepling the compenwtion for

:lcrmination Shrj Rai is stopped from challenging his termina-
ion, )

9. On th_c above ground it is prayed that the Reference
be decided in favour of the management.

10. The point for consideration is g to whether  the
aclion of the management in terminating the services of the
concerned workman with efiect from 18th December, 1976

is legu] and justified. If not, ¢ ief i
S ol ¢ ot, to what relief is the workman

U, From u perwcal of the order of Referer i
appear that the action of the management dated ?f;:lcl lstnc:gﬂ
ber, 1976 has been challenged and it is 1o be seen whether
the said order of termination on ground of loas of confi-
dence is valid or not. It cannot be denied that the serviees
of an employee can be terminated by the management
on the ground of less of confldence, Tt alse  cannot be
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denied that the post held by Srl Rai was a1 post of irust and
confidence.

12. It ig not denied that the key of the Safe used to re-
main with the Head Cashier viz. the concerned workman
and the Accountant., As per praclice, two kevs are main-
tained for the Safe, one of which remained with the Accoun-
tant and the other with the Head Cashler. Whenever the
head cashier gocs on leave or is absent dus to soma other
reasons the key is made over 1o the next senlor man. When
the Bank opens both the kcys are applied by the Accoun-
tant as also by the head cashier and then thc Safe is opened.
After the close of the business cash is counted and the
initial of the counting clerk is put on a slip attached with
each byndle certifying the actual amount foung in each
bundle. Thereafter the bundles are kept in the Safe and
the Safe is closed by both the keys applied by the Accountant
as also the Cashier, The above has been stated by the
management witnesseg g nd has not been denied.

12, The question first to be determined is as to whether
there was plausible evidence before the management to prove
loss of confidence against the concerned workman. To prove
this fact the management hag examined Shri 8. R. Mchrotra,
MW-1, Sri A. K. Mitra, Accountant MW-3. They have
stateq that during the verification on 22-9-76 as <hortage of
Rs. 14,100 was detected in 7 bundles of 100 rupee denomi-
nation notes. The amount was later on paid on the same
day by ihe concerned workman as also by Sri B. K, Dayal
the Cashie:. These two witnesses have also stated that both
the clerks viz. Sri Rai and Sri Dayal also zave a letter to
the Manager on the same day confessing their guilt and
making over the amount to the Manager. The concerned
workman however examined himself as WW-1 and he has
stated that during the relevant period he was deputed to take
Shri Mehrotra in town for introducing him to  customers
and that he had also been to Hazaribagh in a bank case and
the key 1emained in custody of Sri B. K. Dayal, Cashier to
hendle the cash. It is also stated bv him that he never
confessed his guilt and the letter on which rellance has been
placed s a concocted one and it was obtained subsequently
under (uress and temptation. The workman has also exa-
mined Sii D'Souza the then Manager and Arent of the
Bank ang he has stated that during the relevent period the
key was with Sri Dayal as the concerned womkman had
been sent by him to Hazaribagh in connection with some case,
According to him when the cash is counted and verificd
the cash clerk puts his initial on it and it is the cash clerk
who iq reeponsible for any shortage of cash. As regards
the confession letter it is stated by him that the shortage
was made over by Sri Dayal and the name of the concerned
workman was written on it as a witness only,

13. From the above evidence it will appear that the
munagement solely relied on the alleged confessionnl letter
dated 22-9.76 purported to have been written by the con-
cerned workman as also B. K. Dayal, cash clerk (since
deceased). According to the management this letter alone
proves that the concerned workman hod a hand in the shor-
age ang so he loet confidence of the Bank and o that ground
his scivices were terminated from the date as mentioned in
the termination Tetter.

14. Tt is therefore to be seeen as to whether any reliance
can be placed on the said letter or not, The original of the
said letter has not been filed in (his case nor any reason has
assigned @s to why the original has not been filed and what
hapoened with the original. Tnstead the manogement has
filel a carbon copy of the said letter which has heen marked
Fxt. M-4 and has been proved by MW-1 8ri Mehrotra  Sri
Mehiotra cannot say as to who wrote the contents of Fxt.
M-4, Theie is no evidence of the management to the effect
that the said letter was prepared in two copies, one of which
was the original and the other iv a carbon copy. Tn fact
there was no necessily at all of filing two copics of any
such lctter and there was no necessily of preparing any
carkon copv of the same. In Ext. M-4 which is n carbon
cony it iq ctated that ofter the shortage was lound enquiry
wit made both {from Sri Rai and Daval and rerliving the
serionsness of the situation both of themm made good the
loss at 7 pm, on that verv dav. It is further stated that the
amnunt was withdrawn bv them foi heir pessonal needs
According to the concerned workman it is not the original
lefter pnd his sigmatme had becn obtained subsequenil, on
a letter which was an original one. According to him Ext.
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M-4 is not that letter. In view of the above fact the very
authenticy or genuineness of Ext. M-4 is doubtful. The
managemem ought to have filed the original letley if 2ny in
which such confession had been made by the concerned
wo'kman and that letter would have been conclusive proof
to support the case of loss of confidence on the concerned
workman. T the genuineness of Exl, M-4 beconie suspicious
then there is no evidence against the concerned workman to
show that the management had lost confidence on the con-
cerncd workman which resulted in the termination of his
seivice.

15, The genuineness of Ext, M-4 becomes all the more
suspicious when we consider another letter of the manage-
ment, Ext. W-2 a letter written by Sri D'Souza on the very
date of shortage to the Regionul Manager, Bank of Baroda.
In this letier the information duc to the above shortage was
given lo the higher authorities and the Manager wrote that
on the seme bundleg in which shortage was fouund, on the
slips attached on those bundles, the initial of hri B. K, Dayal
the cash clerk was found. This clearly indicate that those
notes wete counted by Sri B. K. Dayal and the slips on the
bundies bore the signaturc of B. K. Dayal only. Tt is in
evidence of management witnesses that after counting slips
are attached on ecach bundle and the clerk counting the
amoun: puts his initial on it. Now if the concerned work-
man S1i Rar would have counted the amount then hic initial
must have appeared on the slips attached with the bundles.
This fact nlso shows that during the relevant period the key
was with B. K. Dayal as Sri Rai had been to Hazaribagh
and was busy in other dutieg assigned to him including the
dutv of taking the ncw Agent to t%\c customers for introduc-
tion  The lctter Ext. W-2 no doubt shows lhat the shcrtage
was made good by B. K, Dayal and Sri 8. K, Rai, It may
just be possible in order to avoid any further complicalion
both cf them made goog the cash but this cannot go to shuw
that it was Sri Rai who had misappropriated the said amount.
Fxt, W-2 thus makes the alleged confession in Fxt M-4 all
the more suspicious If any letter confessing the guilt would
have been made then this fact must also have been men-
tioncd in Fxt. W-2 which was sent to the higher authorities
immediately.

16. Though there was a rhortage of Rs. 14000 ond odd
but it is strange that F.LR, (Ext. W 1) for the first time was
sent to the Officer-in-Charge, Ramgaih Cantonment Police
Station ¢s Jate as on 28-12-76 that is after o lapse of shout
three months. Tt is not understandable nor it is explained
as to why such a long delay was made by the Bank in lodeg-
ing informution before the Police. The Police after investi-
gation submitted final report Ext. W-3 which was recepted
by the Chief Judicinl Magistrate vide his order-sheet FExt.
W-4. The Police after giving the dctails of thg investiga-
lion opined that it was a case of mistake of fact und hence
final report was being submitted.

17. Al these facts clearly indicate that in fact there was
ng nlavsible evidence before the management to prove loss of
confidence against the concerned workman. The very
fact that the original of Ext. M-4 has been with-held by the
management shows that there was somcthing fishy in  the
matter and the original if prodnced would have gone against
the casc of the management hence the original letter was
not produced. It was not very dificult for the management
lo prepare a carbon copy making certain 1ecitals agpalnst
the concerned workman. Ext. M-4 is thus a suspicious docu-
ment and no reliance can be wlaced on it.

18. Considering the evidence on record. T hold that theie
wons no plausible evidence hetore the manazement to prove
the Toss of confidence ugainst the cuncerned workman.

19. Tt is next to be seen as to whether the order of ter-
mination i8 in accordance with law or not. The termina-
tion letter Ext. M-1 datcd 18-12-76 shows that the bank had
decided to terminate the services of the concerned workman
with immediate effect with three months pay an llowance
in licu of notice for which 2 crossed pay order of Rs. 3000
and odd was being enclosed along with the termination
letter.  Accoiding to the workman however the said fer-
mination letter is against the provisions of Section 235F of
tho Industrial Disputes Act. [ is submitted that the said
order in fact amounted to retrenchment and the piovisions
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of Section 25F should have been complied with before pass-
ing such ap order, i

20. As stated earlier the proseng refcrence is with regard
1o the termination Jetler dateq 18-12-76 and it is to be seen
as to whether the said letter is in accordance with law. Ac-
rording to the munagement however it is not g case of
retrenchment at all but it is & case of termication sim-
pliciter for loss of confidence. 1t is therefore to be seen as
to whether termination for loss of confidence amounts 1u
retrenchment or not. Section 2(o0) of the T. D. Act has
defined the word ‘retrenchment’ ang it reads ag follows :

“(o0) “retrenchment” means the termination by the
employer of the service of a workman for any re-
ason whatsoever otherwise than a3z a punishment
inflicted by way of disciplinary action, but does
not include—

(a) voluntary retircment of the workman: or

(b) retircment of the workman on reaching the age
of superannuation if the contract of employment
between the employer and the workman con-
cerned contains n stipulation in that behalf; or

(¢) termination of the service of a workman on the
ground of continued ill-health.

In addition to the above, there js ollier provisions in
Sastry Award and Desai Award. The provisions of Sastry
Award has been adopted by Desai Award. 'The two awards
speaks about three months notice or notice pay ns  well
as compensation as provided U/s 25F of the  Tndustrinl
Disputes Act. It is well scttled that non-compliance with
the provisions of Sectlon 25F will make the retrenchment
ordev illegal and invalid and subsequent sction of the mana-
gement cannot make any illegal order valid and PTOPET.
Tt is therefore to be seen as o whether the provisions of
Section 25F wag complieg with in this case or not. But
before deciding this issue it is to be decided as to whether
the action of the management dated 18-12-76 amounts to
rettenchment or not. It is now well settled by different
rulings of the High Courts anq Supreme Court that ke
words ‘for any reason whatsoever® includeg all sort of ter-
mination including the striking of vames of an employee
from the rolls or terminating the services of a workman
on the ground of loss of confidence. This fact has been
well settled by different rulings of the Patna High Court
as also of the Supreme Court. Tt will suffice to refer in
this connection two rulings of the Supremo Court reported
in ALR. 1976 8. C. page 1111 (The Statz Bank of Tndis,
Appellant V. Shri N. Sundara Money, Respondent). Tt has
lzid down that the words termination for any reason what-
soever in Section 2(0n) are tho key words. Whatever the
reason evety lermination spells retrenchment and the s0le
question 1s as to whether the services of an employee hag

en terminated and a termination takes place where a
term expires Zither by the active step of the masler or the
runmng out of the dipulated term. It further  provides
that termination embraces not merely the act of termination
by the employer, but the fact of termination howsgever
produced.  Anather rullng on this poiat Is rteported in
ALR. 1977 8.C. pape 31 (M/s. Hindustan Steel Ttd. Ap-
pellant V. The Presiding Officer, Tabour Court, Orlssa and
others, Respondents) which has also relied on the ruling
referred to above which is the leading case on the point.
The same nrinciple has been settled hv (he rulings of our

own High Court, Patna reporteq in 19 8 Bihar B- i
Tournal Tage 435, ported 1in 1978 Bihar Bar Council

21. As pgainst these rulings the learned Advocate of the
munagement has drawn mv  attention to 4 ruling of the
Bombay High Court reported in 1980 Lah. T. C. vage 1114
(Ramleshkumatr Raianikant Mehta, Petitioner v. The Presid-
ing Officer, Central Govt. Industrial Tribunal No. 1, Bom-
bay and another, Opponents). Tn this case it has heen held
that the word ‘tetrenchment’ means the cases when an em-
ployer finds that the staff is in excess of the numb.r required

or there is closure of business ete. and it docs not incln
758 GI/82-—7 ) hclude

any sin of commission and omission on the part qf the work-
man. This Court is bound by the principles laid down by
the Supreme Court as also by tho Patna High Court and
the principles enunciated by the Bombay High Court can-
not be given any preference. The learnzd Advacate of the
management has also cited the ruling reported in ALR.
1982 8. C. page 673 and 1982 LF.L.R. page 71 but the
principles laid down in thoue rulings are not applicable to
the facty of the prescnt case. |

22. Relying on the pinciples laid down by the Supreme
Court as slso the Patna High Courr it sanst be held that
the present case i3 a case of retronchment and hence it is
to be scen as to whether before passing tho termination
order the provisions of Section 25F of the I. D. Act was
complid with or not,

23, The termination [elter Ext. M-1 would show  that
slong with this lelter only a crossed pay order for three
months pay was tendered to the concernsd workman., No
compensation was ordered (0 be paig as provided under
Sub-Section (b) of Section 23F nor any notica was served
on the appropriate government under Sub-Section 3. It is
also very doubiful whether ¢ven three months notice pay
was offered or paid to the concerned workman or not.
MW-1 Sri Mchrotra has stated in his chief that the lefter
of termination could not be served on the concerned work-
man personally as he was on leave. According to him it
was served on him by registered post and g nopy of the
letter was scnt under certificate of posting. Tn  cross-exami-
nation it is adrtted by him that the postal acknowledgement
has not been filed in this case. He hag further stateq that
the letter sent by repistered post was returncd unserved,
Ho has further stated that the copy of the letter terminating
the servcie was also sent wnder certificate of posting. Further
he has stated that the pay order of Rs. 3000 and odd re-
presenting the notice pay for three months was sent by re-
gistered post but returned unserved and along with the letter
under certificate of posting no such payment order was cent.
Thus it clearly indicates that though the payment order along
with the termination letter was purported to have been sent
by registered post but it was returned unserved. Tt is not
the case of the management that the workman refused to
take delivery of the registered letter. Further though it be
conceded for the shake of argument that three monthg notica
paﬁ/: was tendered to the workman by regd. post still the
other compensation as provided uuder Section 25F was not
complied with and non-compliance of the aid provision
makes the termination order illegal and invalid. '

24. Tt will also appear that the Bank 1ealiscq jts mistake
and found that the original termination letter dated 18-12-76
is not in accordance with law and they subsaquently tried
o rectify their mistake. They sent a letter dated November
1, 1978 to the concerped workman informing him hat though
termination of his servicce op the ground of loss of confi-
dence does not amounl to retrenchment still it has been
decided that the concerned workman be paid retrenchment
compensation U/s 25F of the I.D. Act at the rate of 15
days uverage pay per every completed yvear of service and
it also decided to treat the concerned workmen ag in Service
from 18-12-76 upto 15-11-1978 from which date his ser-
vice was to stand terminated and for the saiq wetiod pay-
ment was made to him. By thjs letter the services of the
concerned workman was terminated with effect  from
15-11-78. Along with this le(ter pay order amounting to
Rs., 36000 and odd was sent to the concernsd workman and
from thig account three months pay had been dedocted
mentioning that this amount had already been pald. But
no document has been flled by the Bank to show that in
fact three months pay was withdrawn by the concerned
werkman.  No doubt the conecerned workman accepted the
amount as mentioned in Ext. M-3 bt he accepted it under
protest and also sent a letter accordingly 10 the management.
The mere acceptance of the amount cannot stop the work-
man from challenging order of {erminatiun. From this
letter also it is shown that the oripinal letter of termination
dated 18-12-76 is not in accordance with law and ag the
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provisions of Sechion 25F was not complied with the action
of the munagement terminating the services of the conceincd
workmen svitli cifect frem 18-12-76 must he held (o he
ill+ral and unpustified

24, Some documents huve been [iled by the manugement
which ore Exts. M-5 and M-6 showing shorlage in the
relsvant 1cpinters. But the chortage iy admitted and hence
they wic not relevanl. The management, however, has
filed thr key register Fat. M-7 to show that whenever there
19 change of hands of keys the fact 13 noled in the key
repist't ond the key rtepister would show that daring the
relevant rciind the kev was not made over ic B. K. Dayal
as otatel by the workman., According to the workman,
however, the ey 1egister was not mainiained regularly and
no such making over and (ang over was noted when the
head cushicpr remained absent termporarily and  key was
made nicr to th2 cashier verbally under the direction of the
Manager. Fxt. W-10 is a letter of the workman showing
that he was accepling the amount under protest. Certamn
other documents have aleo been filed by cither side but
they werc not roferred to during argument stoge and henco
il is rot ngcestary to rcfer them.

25 Consilerine all the facts und circumstances of the
case and evidencce on the record, T hold that the action of
the muonagement in terminatimg the scrvices of the concern-
ed workman with cffect from 18-12-1976 15 illegal and un-
justified and not in accordance with Iaw,

26. The next question is as to what reliel the concerned
yvolkman iy cnfitled;  As the charge of luss of confldence
iy npt prove] agdinst him and the actlon of termination is
cgainst law, hence the workman is entitled to be reinsiated
from the dile of his termination with full back wages.
The amount aheadv naid to the concerned workman will
howtver b deducled from his pay, Tt will, however, be on

t_he Jiceretion of the marngement as to how such deduction
i~ to be made.

27. T give my award accordingly.

Y. N. SINGII, Presiding Officer

No, T-12012/65/78-D. It (A)]}
A. K. MANDAL, Desk Officer

New Dclhi, the 29th September, 1982

_S.O. 35856.—In pursuance of Section 17 of the Tndustrial
Disputes Ace, 1947 (14 of 1947), the Central Governmont
hereby poblishzs the following award of (he Central  Gov-
ernment Tndustrial Tribnnal, Coelcutta in the industrial dis-
pute brtween the emplovers in relatlon to the management
of Oil Indin Timited, Dulinjan and  their workmen, which

\f;;\gzrm-eived by the Centis]l Government on 2311 September,

CENTRAL GOVFRNMENT TNDUSTRIAL TRIBUNAL,
CALCUTTA

Reference No. 23 of 1982
PARTIES :

Emplovers in relation t- the management of Ofl India
Limited

AND
Their Workmen.
PRESFNT.
Mr. Tustice M. P. Singh, Presiding Officer.
APPIARANCTS ¢

On behalf of Emplovers——Absent,

On behalf of Workmen—Abscnt,
STATE - Assam INDUSTRY : Oil
AWARD

The Government of Indin, Ministry of Tabour, by its
Qrder No. 1.-30011(3)/81-D.TII(B) dated 31st May, 1982

teferred an industrial dispute to this Tribunal for adjudica-
tion. The dispute as mentioned in the Schedule reads :

“Whether the demand of the workmen employed by
Resident Chief FExecutive, Ol India  Limited,
through  the Labour supply conliactors, as men-
tioned in Annexure, for grant for special leave
with pay on Jays of absence caused on account of
Bandh, Curfew, picketing ete, during the period
3-12-79 to 27-10-80 is justiied. If so, to what
relief are the workmen entitled?”

2. The case is lakeg up today out of turn, On receipt of
the refercnce parties were directed (o file their respeclive
documents and 27-8-82 was fixed for Arst hearing, On that date
a Mmoiandum of settlement wus filed before this tribunal
with a prayer to pass a “No dispute” award in view of the
settlement. 1 fing that all the parties mentioned in the An-
nexme have subscribed their seal and signature. I there-
fore pasg a “No dispute” award in the matter as prayed
lor and the petition piuying for a “No dispute award” shall
form part of this Award as Annexure “A".

Calcutin, 10th September, 1982.

M. P. SINGH, Presiding Officer
ANNEXURE ‘A’
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL, CALCUTTA
In the matter of :
An Tndustrial Dispute under Ministry of Labour's Order
No. 1.-30011(3)/81-DIII(B) dated May 31, 1982.
(Under Government order of Refetence No. 23 of 1982)
BETWEEN

(1) Resident Chief Executive, Oil India Limited, Dulia-
jan, Assam.

(2) (Thirteen) Labour Supply Contractors as mentloned
in Annexure,

AND

Their workmen represented by the Oil Indis Contractors’
Workers' Association, Duliajan, Assam.

ANNEXURE

1. M/s. Duliajan Commercial Cooperative Society, Con-
tractor, Oil India Ttd., Dulinjan, Post Office Dibrugarh.

2, M/s, Khercmia Samabai Samitj, Contractors, Ol India
Limited, Duliajan, Post Office Duliajan, Dibrugarh, Assam.

3. M/s. Dulisjan Industrial Contract Cooperative Society
1 imited, Contractors, Oil Tndia Limited, Duliajan, Post Office
Dibrugarh, District Dibragarh, Assam.

4. M/s, Singh Brothers & Company, Contractors, Oil
India Limited, Duliajan, Post Office Dulinian District Dibro-
garh, Assam.

5. M/s. Raruah Industrial Contractors. Oil India Limited,
Dulinjaf, Post Office Duliajan, District Dibrugarh, Assam.

6. Inland Construction Company, Oil India Limited, Con-
tractors, Duliajan, Post Office Dulinjan, District Dibrugarh,
Assam.

7. Shii H. L. Chanda. Oil Indiy Iimiteq Contractors,
Dulinjan, Post Office Duliajen, District Dibrugarh, Assam.

8 M/s. Duliajan Cooperative Sanitation Society Limited,
Contractors, Oil India Limited, Duliajan, Post Office Dulia-
jan, District Dibrugarh, Assam.

9. M/s. Nuyak & Company, Contractors, Oil India Limit-
od. Duliajan, Post Office Duliajan, District Dibrugarh,
ARSam,

10. [M/s. Gupta Brothers & Company, Conlractors, Oil
Indin Timited, Duliajan, Post Office Duliajan, District Dibru-
garh, Assant.
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11. M/s. Gogoi Brothers & Company, Contractors _OiI
India Limited, Duliajan, Post Office Dulinjan, District Dibiu-
garh, Assam.

12. M/s. East End Engineering, Contructors, Oil TIndia
Limited, Duliajan, Post Office Duliajan, District Dibiugarh,
Assam. )

13. M/s. Oriental Comstrirction Company, ) _Contra-cto_rs.
Qil India Limited, Duhajan, Post Officc Duliajan, District
Dibrugarh, Assam.

The humble petition
most respectfully.

of the above named  Association

SHEWTH :

(1) The above Reference No. [Mmisty of Labour's
Order) L-30011(3)/81-111)] of May 31, 1982 was taken
out at the instance of the workmen represented herein by
the Oil India Contractors’ Workers' Association, Duliajan,
the Association abovenamed.

(2) Sometime after the Refcrences, partics cnlered into
negotintions as a result whereof the workmen represented
by the said Qil India Contrictors” Worker." Association,
Duliajan decided not to further prosecutc the present adju-
dication. All the disputes ang difference inter s¢ the purties

in respect of the adjudication wnder reference have been
finally set at rest.

(3) The Association accordingly submits that it would
be just and proper to make a no-dispute Award as the Asso-
ciation is not willing to contest the Reference,

(4) It has been ascertamed that the Resident Chief
Executive, Qil Todia Limited, Dulizjan, Assam and  (Thii-
teen) Labour Supply Contractors, Duliajan, Assam have no
objection to the prayer being granted.

_ (5) This application js made bona fide and in interest of
justice. In the premises your petitioners humbly pray that
your Honour will graciously be pleased to pass a no-dispute
award and answer accordingly this rcference and pass such
other order ag may appear fit and proper to your Honour.

Any your petitioners as in duty bound shall ever piuy.
(KHTTISH SARKAR)

For 0il India Contractors’
Workers™ Assoclation, Duliajan.

(ANANDA BE/BARUAH)
Industrial Relations Manager,
For Reswdent Chief Executive,

Oil India 1imited, Dlisjan

(M /a. Dulijan Commercial C"ooperative
Soctety, Contractor, Oil India Ltd.)

(M /3 Kheremia »amabad Samity,
Coutractors, Oil India 1td.
Duliajan, Post Oflice Duliajan)

(M /s. Duliajan Tndustrial Contract
Cooperative Society Ltd., Contractors,
Oil India Ltd.)

(M /s. Singh Biothers & Co.,
Contractors, Oil Indin Ltd |

(M /s. Baruah Tndustrial, Contiaclons,
Oil Tndja Ltd.)

(Inland Constiuction Co.
Conlractors, Oil India Ltd.)
(Sri H. L., Chanda, Oil Tndia Lid.
Coutractor)

(M /s. Dulingan Cooperative Sanitation
Sacicty 1t} Cortreclors,
Oil India Ltd.)

(M/s. Nayak & Co. Contiactors,
Qil India Ltd.)
M/s, Gupta Biolheis & Co.
Contructars)

(M/s. Guogoi Brothers & Co.
Contractor, O1l Todia Ltd.

(M/s. East End Fagincering,
Contractors, Qil India Ltd.)

(M /s, Oriental Constiuction Co.)
Contiaclors, Qil India Ltd.,

[No L-30011(3)/&1-DIIIB)]
R. P. NARULA, Dy. Secy

i HEET
( wreny faw)
af farslr, 2 o T, 1982

wTo 8o
g B,

3857.~A7RT AW W 47 AN B ¥ froTAN guEd wAgE F owiElme qim d wwen ufwdd W ar €

wor, ¥ AVRIT, WA A @A (St e Fraret) wfrwad, 1957 (1957 BT 20) FOUTT 4 AT IWET (1) BT Haw
wfr @ TEVT R U TEH BruEr wr QAe v & oyl gray @ ogee a8

2. ¥ ARTERAT & WA WA WA Rer F YA A Graw Teed vederd AR (7 wAWA) we 1w, fiw ang,
TG 440001 TR & wrateg ¥ A1 dewET WA, weT WAW & aratd § owmadr SwAr (e, 1 w3l wrym wF T ogEeE &

wrateu ¥ far @y ARar &)

v i R Wy A afe ¥ frrag et m(w, 3wl ® a1 FFEEoT (7) #F ezl g, @
W ST Y WY, TR wEgAr  oqwtw § wamw A ac@ ¥ o0 fra & e vower sfenrd dred wEiee (@qinee, s,

fapre ATER, MOTIR-440001 FT AHT
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s
farrdy farerre vorre
RITAT EAT A

forevt gaer (vew i)

arew do -1 (£) Mo wrvo/200-1 251
qrdi| 22-12-81
(forerd qsor & far wftsglfaa qfa <l # 7 #)

T Ho T T qemr@raferge it qgHre foren Her feaforat
Hqo TRY AT
1. FST - 127 126 HIGTTIR WA 110,00 44.516 WIT
2. qradr ardr 127 584  AEAYT T 66.00 26,710 WIT
3. fao# 127 734 ¥ ” 375.00 151,761 W%
4. gl 127 845 " » 3.00 1.214 wIW
5- (aE%T) 127 428 " " 513.00 207.600 WIT
6. ®gar 126 829 . " 203.00 012.153 W%
A @ 1270.00 THT (FTaT)
ar 513, 962 wex (=wraT)
#rar gota
- Y wm wgad # fag 3" & oweow Qe & o wrmer g fw (v W faon) smfefrd, 1057 € a9 (1) &

aefrr wiwe faardy wwgwrar o aiwfre dwr dr @ T wiEgEc qre mro o 2078, @l@ 17-8-1962 T
W wETd @ g el ¥ st gd ww § fag e oe faedr 307

L& T oAl W fag w7 ¥ wroew @t @ s ur Wi & amcodft @ wvoam fard § fag v ox fred &

Ty tar fag v 7 wreew Bl o0 wor fasd st mw g & Qe wd Ao ww swew ¥ fAg 9 g7 tvadt 3

L2 Wy g gaze # fag w9 Fwrow @t & Wk wdt mw F fay v v feedt §4

-, T am aags & fag ‘v ¥ wreew QR @ AR A aed ard arr § Qe ardt ¥ W g oo mdr Fag e
v freeft ¥

T ar ww oamd qet # fag T e @t & ot ane arrat S & @ st @8R wrw A § feg ‘wlo
fradrd °

8- Tar am Wt # fag Cw” H owreed @l § A wm wT Wl dgder & @7 ot § W) v e d g e’ g
frerfr 1.

T-H tar am Mgarr & Ay v & wrew @ @ W oA ww # fag YWY oo faedt &)

-9 Y W e & fry & oweew g & e wm dfger & T widt § 6 e ama st (et e o)

wrafTad, 1957 ¥ 41 9 (1) & wevT Wiy (Y Frarar @ A apewims A g7 fradr ¥ Afa i aro wro
Ho 2078, B 17-9-1062 adr I&T A1y F fag =" aw frerhi £

T-=-5-% Tar Fwar aron fw (v W fepra) wiafram, 1957 B uwr 9 (1) F wedwwfon foopd ey w2 wfemfrd dm
T ¥ A ot ¥, ARG AT Ao Mo Fo 2978, MEW 17-9-62 W Moy AT “x o7 frody &

T-g-A-9-

[Fe 19717/82-dr0 Tero

ol fee, wa< i
MINISTRY OF ENERGY

(Departienet of Coal )
New Delhi, the 22nd Sepremiber,1982
8.0, —Wherens it appears to the Central Government that coal is likely to be obtained from the lands in the locality men-
tioned in the Schedule hereto annexed.

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas (Acquisition and
Develo prrent) Act, 1957 (20 0f 1957), the Central Government hereby glves notice of its intention to prospect for coal therein,
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The plan of the area covered by this notification can be inspected at the Office of the Western Coalflelds Limited (Revenuc Sec-
tion), Coal Estate, Civil Lines, Nagpur-440001 or at the Office of the Collector, Shahdol, Madhya Pradesh or at the Ofce of the Coal
Controller, 1, Council House Strest, Calcutta.

All persons interested in the lands covered by this notification shall deliver all maps, charts and other documents referred to in
subssection (7) of section 13 of the said Act to the Revenue Officer, Western Coalfields Limited, Coal Estate, Civil Lines, Nagpur-440001
within ninety days from the date of publication of this notification in the Official Gazette.

SCHEDULE
BIJURI EXTENSION BLOCK

JHAGRAKHAND COALFIELD
DISTRICT SHAHDOL (MADHYA PRADESH)

Drawing No., C-1(E)ITI/CR/209-1281
Dated : 22-12-81
(showing land notified for prospecting)

SL Village Patwari Settlement  Tehsil District Area Remarks
No. Circle No.  No,
Acres Hectares
1. Korja 127 126 Sohagpur  Shahdol 110.00 44,516 Part
2, Padripani 127 584 " . 66,00 26.710 Part
3. Bijuri 127 734 " . 375,00 151,761 Part
4, Mahuwari 127 845 o " 3.00 1.214 Part
5. Daldal 127 428 ’r " 513.00 207.608 Part
6. Lohsara 128 929 " . 203.00 82.153 Part
Total Area : 1270, 00 acres (approximately)
OR 513.962 hectares (approximately)
BOUNDARY DESCRIPTION :
A—B Line starts from point *A* in village Mahuwari which is also a common boundary of Bijuri colliery acquired

under Section 9(1) of the Coal Bearing Areas (Acquisition and Development) Act, 1957 vide notification §.0.
No. 2978 dated 17-9-1962, passes through village Mahuwari and meets in the same village at point *B’,

B—C Line starts from point ‘B’ in village Mahuwari and passes through villages Mahuwari and meets in village Bijuri
at point “*C".

c—D Line starts from point 'C’ and passes through villages Bijurl and Daldal and meets in village Daldal at point
LLDI!.

D—E Line starts from point ‘D’ in village Daldal and mects in the same village at point “E",

E—F Line starts from polnt ‘E’ in village Daldal and passes through villages Daldal, Padripani and meets in village

Pgdripani at point “F”.

F—G Line starts from point ‘F’ in village Padripani and passes through villages Padripani, Korja and meets in
village Korja at point “G",

G—H Line statts from point *“G" in village Korja and passes through villages Korja and Lohsara and meats in
village Lohsara at point “H"

H-I Line starts from point “H” in village Lohsara and passes through village Lohsara and meets in the MEne=diilage
at point “I",

I-J Line starts from point “I" in village Lohsara and passes through village Lohsara and meets on the common
boundary of Bijuricollicry acquired under Section 9(1) of the Coal Bearing Areas (Acquisition and Development)
Act, 1957 vide notification 5.0. No. 2978 dated 17-9-1962 and mests in the same village at point “J”.

J—K—[—M— Line passes along the common boundary of Bijuri colliery acquired under Section 9(1) of the Coal Bearing Areas

N—Q-—-P—Q— (Acquisition and Development) Act, 1957 vide notification $.0. No, 2978 dated 17-9-1962 and meets at the

R—5-T-U— starting point “A”,

A

[No. 19/17/82-CL]
SWARAN SINGH, Under Secy.
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whgr st oty woare
(wtegn )
af faewlt, 13 faaere, 1982
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wio Wro 3558 .—-Aagd fawor (1) fraw, 1949 % fAuw 7 & 9efrwd (2) & w7 ufde mem O wiifew, 1958 (1950 &,
44) B 9T 412 WY I9ART (1) A1 IF wfUfrad w7 AT 461 ®YoGTUTr (3) F @ (%) A N AFAET D7 HOET WY
¥ saTwg v wugEAr (Peret aw) d@o un o qu-58; 747w W faAnh 28 wiA, 1075 F wiywAw # dvdfw g0 Tag@or 24 W,
1982 ¥ 9 2¢ frug ey A fo vo wingar & Ao g wagd & (2) ®O(8) mh ¥ rwdy ¥ gfeafeg § o 8y fedl W
RO T A & A A owgEeT & wew (1) ¥ efefag fadt F g & a9 (2) ¥ (8) awm & coedt ¥ gftefam fadr o T
at war wwr fedr el oA ¥ oeew (1) FoSfralfag fad o o oam oarfret & ¥ w & foarw & sfwmwiare §oawr g
TR ¥R afgger ¥ ganw & far o —

(1) Tragq To wwar ¥reww Ao Sofy F ey areft wY & ¥ & faw ar o wqgA (3) A (8) @ fadr 4 e
¥ yiemlog BT Gof 1 2< F wAw 50 Wi wwAr 25 Sfawe wiw @ A0 1 a7 fromeny 5 3% A O A wed
(2) 3 & 1299 & AN A =g & *vw A1 22wl o O fRezew 5 4% @n g wr oy

(3) urdr & & WY w7 T A Wi iy a0 sqq Wi @ g

L L] SE AT
fxare oLt e "y, AT e o R L
i 1 ll'll
T G
AL/
T L ki 140,00 125.00 115.00 15,00 30.00 —_— — -
AR 165.00  150.00 135.00 48,00 37.00 55.90 11,60 7.70
ST 165.00 150,00  135.00 51.00 34.00 57.60 13.10 §.70
Mq'iﬁ 185.00 165.00 130,00 57.00 38.00 59. 80 15.00 10.00
m 185.00 165,00 150.00 60.00 d0.00 687.00 26.10 1740
T 260,00 235.00  220.00 72.00  48.00 111.80  44.00 29,30
ATHIST A
FaATE - — 1.80 — —_ _—
Pt 47.10 4.50 3,00 49.00 6,20 4.10
35T 49.30 11.30 7.50 51,20 12,60 8.40
oy 101. 90 36.20 24.10  103.80 37. 40 24.90
Ll
ooy LS i
e L) 44.90 7.70 5.10
qUTRY 101. 96 36.20 24.10 92.80 28. 40 18.90
HYTF
e 51.30 9.00 6. 00
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MINISTRY OF S IPPING & TRANSPORT
(Shipping Wing)

New Delhi, the 13th September. 1982,

8,0. 3558:—Tn exercise of the powers conferred by sub-section (1) of section 412 of the Merchant Shipping Act, 1958 (44 of 1958)
read with sub-rule (2) of rule 7 of the Control of Shipping (Rates) Rules, 1949, continued in force by clauses (a) of sub-section (3) of section
461 of the said Act, and in supersession of the notifleation of the Ministry of Shipping and Transport (Transport Wing) No. MCS-58/
74-MD dated the 28th April, 1975, the Central Government hereby fixes with effect from the 24th March, 1982 the rates mentioned in
columns (2) to (8) of the Schedule annexed hereto, as the rates which may be charged by any ship engaged In the coasting trade of India
for the carriage of passengers from a port mentioned in column (1) thereof to any of the ports mentioned in the said cslumas (2 to R) and
fromany of the said ports to a por' mentioned in column (1).

Explanation :
For the purpose of this notification :—
(1) The rate for the carriage of a passenger in Cabin classes Deluxe A or Deluxe B for intermediate ports, shall be 50 per cent or

25 per cent respectively, over and above the rate for Cabin class mentionead in columns (3) to (8) of the said $-hedule and
therate shall be rounded to the nearcst five paist.

(2) A child be ween 3 and 12 shall be charged half the rate, rounded to the nearest flve paise.
(3) The rate for the carriage of a passenger shall not include charges towards diet.

SCHEDULE
o BOMBAY JAIGAD/RATNAGIRI
Deluxe Deluxe  Cabin Upper Lower Cabin Upper Lower
IA’ ‘BI
Jaigad/Ratnagiri 140.00 125.00 115.00 45.00 30,00
Musakazi 165.00 150.00 135.00 48 .00 32.00 55.90 11.60 7.70
Jajtapur 165.00 150.00 135.00 51.00 34.00 57.60 13.10 8.70
Vijaydurg 185.00 165.00  150.00 57.00 38.00 59.80 15.00 10.00
Deogad 185.00 165.00 150.00 60.00 40,00 67.80 26.10 17.40
Panaji 260.00 235.00 220.00 72.00 48,00 111.80 44.00 29.30
MUSAKAZI JATTAPUR
Jaitapur —_ — 1.80 . — —
Vijaydurg 47.10 4.50 3.00 49,00 6.20 4.10
Deogad 49.30 11.30 7.50 51.20 12,60 8.40
Panaji 101.90 36.20 24.10 103.80 37.40 24,90
VIDAYDURG DEOGAD
Deogad 44,90 7.70 5.10
Panaji 101.90 36,20 24.10 92.80 28.40 18,90
JAIGAD
Ratnagiri 51.30 9.00 6.00
[File No. SW/MCS-2/80-MF]
V.N. SHARMA

Under Secy.
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