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(TVT AETEE Y BIEAY) WA AEIX & HarAi graard mwy vy gitaiew sodw s snageanyg

Statutory Orders and Nbotificatinns

issuzd by the Ministries of the Government of India

(other than the Ministry of Defence)

vofta gemmam qEw W dwiges A

af twell, 13 TYFAT, 1982

o 244/82 HIES

®lo Mo 3751 --FE FALAE AR AT GFR AT, AT
wer wufTiE, 1962 (1962 T 51) B W 9 IO AEW
WAl BT OSITT FOX g, wATER T9F F Ao {wd F wwiei

T E GITEOLTY i F oeT F ownmgw wer &
[®To @ 473[153(82-His Tou7]

CENTRAL BOARD OF EXCISE AND CUSTOMS

New Delhi, the 13th November, 1982

NO. 244/32-CUSTOMS

8.0. 3751.—In exuicie of the poweirs conferied by sec-
tion 9 of the Customs \2t, 1982 (52 of 1962), the Central
Board of Excise and Cus.toms hereby declares Kakati Village
in Belgaum District 'n ‘he Siate of Karnataka {o be a ware-
housing station

tF. No. 473/153/82-Cus.VII]
Woo 243/82-HiAEN

o Wio 3752 F L FAL MR WL ANTF a4,
@AM Y OT, 1062 (1967 F 82) A TN 9 gTO AR

902 GI/82

wlwaay s war GeX g, maTary, wor & fre wgh ¥ wvdenw
B ST Wwd ¥ wW § ofven g o

[®T0 Fo 473154;82-Fe Wo7-]

NO. 245/82-CUSTOMS

8.0. 3752.—In cxcrcise of the powers conferred by sec-
tion 9 of the Customs Act, 1962 (52 of 1962), the Central
Board of Excise and Customsg hereby declares Kodaikansl in
Madurai District 1n 1he State of Tamil Nadv to be a ware-
housing station,

[F. No. 473 /154 /82-Cus-VII]
do  246/82-Fr 9w

Flo Mo 37530 IWEMAD AT EOAeT a4, Tl
VR woafEEa, 1962 (1942 BO52) & omTU 9 ATT WA
TSI O ORAT W G FTHON AT & A {7 A qvaly
ARy B WTERIT W w7 X aned wen b

[®ro o 4737282007 T7%-7]
THe Fo T, AT Afww

NO. 246 /32-CUSTOMS

8.0. 3753.—In exeicise of the powers conferred by section 9
ol the Customs Act, 1962 (52 of 1962), the Central Board of
Excise and Customs heieby declares Maruti Complex  in
Gurgaon Disirict in the State of Harvana to be a warehousing
station.

[F. No. 473 /72/82-Cus, VI]]
N. K. KAPUR, Under Secy.

(3975)
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g T

amiem g Wy
aroi q™w gy
wf fowft, 1082-10-13

wTo We 3754 —uuD ¥ag 9 AWHE wredra A dewr sarw fa g fafeaw 1055 W Afraw 14 ¥ gafefran (4) F s
Tt A dear g sftrgfag fear orer & fe et et o qA/qH 0906987 fwed w7 wqqdt # fag v & edmure &
W9 WO 9% 1981-05-16 & g W< far wur §

gt
wado oy EEIEYe  WrAATE B A A T T Mgt R i wdy weg/wiwr TR vl ame
fufa
1. @Y oajeq —-9069*  f& oAt sz frew o 236/t wET gd @ go ww war fratw IS 1721-1073 gET g amie
1980-10-14 aERl Uy JqAATT=642126 IR BRI -0 faffir (qrdvReer)

(afwerry)

*TE ATgga WEAl §OR/UA-0906957

[Frga ¥1/55. 0906957]
go fro wAAl, wae wgyfiwe

MINISTRY OF CIVIL SUPPLIES
INDIAN STANDARDS INSTITUTION
Neow Dalhi, 1982-10-13 |

8.0, 3754.—In pursuance of sub-regulation (4) of regulation 14 of the Indian Standards Institution (Certifcation Marks),
Rszulations, 1955 as amendod from time time, the Indian Standaids Institution hereby notifies that Licence No. CM/L-9069*
particulars of which are given below has been cancolled with effect fiom 1981-05-16 at the request of the licarce,

SCHEDULE

81, No. Licenca No. and Date Name & Address of the Liconce: Articlo/Pr(;a:-;_C_overod by the Rslovant Indian Stanlards
Liconce Cancelled

m @) [©) @ o)
CM/L-9069* The Palani Andavar Mills Ltd., Grey cotton yain, 80s Combed IS ; 71-1-1973 Specification for
1980-10-14 236/1, Dhally Road, Udamal- special cone yarn-B Grade Groy cotton yain (evised)
pot-642126 (Tamil Nadu)
* Naw Licence number CM/L-0906957. [CMD/55 : 0906957)]

A.P. BANERII,
Additional Ditector General

Eﬂf H'!II!“I “w}
(e frerrer) SRt Ry qqY MR O AT GORT daar
'Tf' faedll, 19 AAqaR, 1082 N —-—— e —— S ——
®loWto 37885~UX. ¥¥ gofa wagar ¥ fafufas wlic — S —— T e
gt Wit G (qfe F gwaw & ewd e ede BN e
wyftqw, 1062 W BT 6 M ggaww (1) & W wwfaa ‘ cae i
HTT GTE W OEgEAr T XM WA wyaiea ffnd £ 1
¥ faq gz AW ¥ wow ¥ dww § ofvgy o Wfwaw K e .
tfagt & A7 @ dad maqdt ¥ (afafe qfed & goaim 1 2 3 4 5
W7 WOErT wiw wT fEar g Ffera, 9&) wtaaan 84 F1-91 3082
W 77 Yivert  wiwm el falady ¥ ow wlalaw "';f:'?* Vg
® wr 7 % grEer (1) % ww (1) ¥ fafafie wfwm oWy TITH AR
wyghr # fice ot & T F ey ek wf fady ¥ ok (T
e e fon & ) TE Wiww 84 14-9-82
W ax. AaR AT Wl amEewe (9 & vl ¥ g !
wfpErd W wde), Pramerdr 1063 ¥ (R 4 ¥ v ww T T os 3084

T wax fale &1 s fafee gfewr odram & e @ _
ququra sfegims FE & [xa & o om0 144)



(wrr T1--grex 3(ii)] WTeT W AT L TUTHT 13, 1082 | FIFerk 32 1904 9
MINISTRY OF ENERGY L -y
(Department of Petrolenm)
New Delni, the 13th October, 1982 WEHE T o wgeas T .
S, 0.3758_Whereas by  the  notification  of 0w T qo RawT
Government of India as shown in the schedule appended hereto
and issued under sub-section(1) of section 6 of the Petroleum and o7
Mincrals Pipelines (Acquisition of Right of User in Land) Act, o Qo "
1962, the Right of User has been acquired in the lands specified #ro
in the schedule appended thereto for the Indian Oil Corporation .
Limited for the transport of petroleum from Mathura in  Uttar 1 2 3 4 5
Pradesh to Jullundur in Pupjab. - —
And whereas the Indian Qil  Corporation Limited has YT EE goo 73 289 11 00 04 41
t((;rmill‘mwdi the7op§rsgion rgfi‘rred to in cﬁlusc ]:(ll) if subi;ccti%n 240 = 00 03 a9
) of section 7 of the said Act on the date shown against the
name of village in the schedule. 341 fwa 00 05 59
e 0
Now, therefore, under rule 4 of the Petroleum and ] 848 firT 00 4 07
Minerals Pipslines (Acquisition of Right of User in Land) a49fma 00 00 68
Rules, 1963, the Competent Authority hereby notifies the said 350 {1t 00 08 73
date as the date of termination of the said operation. .
SCHEDULE 351 00 06 77
) 00 04 58
Termination of operation of pipeline from : 984 P
- - e 385 fad 00 01 k1
Tehsil : Thanesar District :  Kurukshetra  State : Haryana agefm 00 06 44
Name of Name of Vill.  §.0. Dateof Date of 387 00 04 24
Ministry No. E:tti)cl)il; ;li'gt];mma- 988 00 00 04
in 491 fa 00 10 16
g‘ﬁ&&; 4320 00 05 43
—_ ——— 433 {8 00 07 28
1 2 3 4 4
438 (W 00 01 g6
Petroleurn, Che- 1, Patti Jhambra 84 9-1-81 30-9-82
micals & Ferti-  Shahbad 43943 00 03 73
liser 1(Dep)tt. of 2, ggttlil Kankra " " 14-9-82 498 fmat 00 04 07
Petroleum). ahbad
3. Ram Nagar " " 13-9-82 499 08 05 23
- 702w 00 01 69
0. MJPL/G/LA/144
T 1ol ] 703 00 00 17
af faeer, 18 wEQWR, 1982 735 (e 00 03 22
0
WoWte 3763.--Wa. Fgwwy W @iy argweedr (yqfw 735:: gg 12 23
%, gt ® wEmT W ows) wiafm 1962 (1962 W 7“’%' o o3 am
80) W BT 3 W A (1) & AT wior oo W MSftr-‘! w0 o 27
W T wre wdws garan (YQfamm fawer) € wfe- 7“&1:; 00 00 04
I woWode 440, fER 6-2-32 FTT ¥y gTHRIT A 789m 00 05 28
Ip vt X oqAd mqA ¥ feAfwer wqival & gvdm 790 oaft oo 07 98
QHET W GRITEA W freTy & qmwa ¥ fequiny “ng 7«1 o os o1
wr WA Wrwa 2 T frar ar ) ;Z;ﬁﬂ w07 ez
Wit M. HEY WA ¥ e wiefor @ gRr g Y e as3q7osfm 00 02 88
arr (1) & wdm woer B foied & o &y A149-50
- L3 0
W\t WK 74, g g & g o 9 frare wor & P 00 0 17
T WA & ®OR wqga ¥ falifrs et ¥ gwdm 801
w0 qyEr uiwe W@ wr frewar Twar k) 8127
) P - - | 00 (] 00
ox gq. Wy wEbTw N ogRT 6 W SeETT (1) W 1759
gqex wartY ® TNT wCY g e AIHT gIagT Siw 1760 Fa 00 08 93
Frel B (K TT L4 IIT0 ¥ gt omigw ¥ friqfrer ger 1761 fT 00 04 74
AR A AT R TAET T EIAEA fagry ¥ qq@ixy * fug 1763 o= 00 01 83
g wiwa fwar v & 1765 % 00 03 93
¥ 68 faa 00 07 48
st WA R 9 W zvamer (4) ITU N woerd wr 1_7,73%‘ 00 05 59
T wX Y wadr woeT fdw dQ K fF e qfaadt 177405 00 67 08
QT w WEET WAy woRy F Ay O & wwry ffwga L7968 f 00 06 27
glzx waRar & @@ qogedt ¥ qex wr F o ¥ aerem orso1759f 00 03 71

W w arla w1 AT W
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ETATET 4321 00 10
FodTo 73 e AR

1799

1800 00 09
1801 fag 00 02
1834 a7 00 05
1837 fAt 00 01
1838 fae 00 06
1844 f0A 00 00
1845 {9 00 01
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16

82
54
25
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02
93
25
17
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>

20
79
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17
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03
39
39
03
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93
56
56
34

Y
)

34
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29
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17
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56
17
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37
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42
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27
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22
80
65
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55
55

3e
28
01
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91
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04
51
68
25
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07
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23
00
[13:]
13
55
29
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a8
28

34
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08
58
as
83
10
34
37
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New Delhi, the Octoter, 1982

§. 0. 37%6...Whereas by a notification ol Government of
India in the Ministry of Petroleum, Chemicals and Ferti-
lizer (Department of Petroleum) § O. 440 dated 6-2-1982
under Sub-section (1) of  Section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land) Act,
1962 (50 of 1962), the Cential Government  dcclared its
intention to acquire the Right of User in the lands specified
in the Schedule appended to that notification for the purpose
of laying ipeline.

And Whereas the Competent  Authority has under Sub-
section (1) of Section 6 of the said Act submitted report to the
Government.

And Further, the Central Government has after considering
the said report, decided to acquire the right of user in the
lands specified in the Schedule appended tg this notification.

Now Therefore inexercise of the power conferred by
Sub-section (1) of Section 6 of the said, Act, the Central
Governmernt hereby declares that the right of user in the said
lands specified in the Schedule appended to this notification
hereby acquired for laying the pipelines.

And furthcr, 1n cxercise of the power conferred by
Sub-section (4) of that section, the Central Government directs
the right of user in the said lands shall instead of vesting in the
Central Government vest on this date of the publication of this
declaration in the Indian Qil Corporation Limited free from all
encumbrances.

SCHEDULE
"TEHSIL PHAGWARA  DISTT, KAPURTHAI A
STATE: PUNJAB

NAME OF VILLAGE KHASRA NO. AREA

H A §q. M.

1 o L 2 3 4 5

PHAGWARA EAST

H. B. No. 73 289 Min 00 04 41
340 Min 00 03 39

341 Min 00 05 59

348 Min 00 04 a7

349 Min 00 00 68

350 Min 00 03 73

351 Min 00 06 71

384 Min 00 o4 58

385 Min 00 01 35

386 Min 00 06 44

387 Min 00 04 24

388 Min 00 00 kL)

431 Min 00 10 16

432 Min 00 05 42

433 Min 00 07 28

438 Min 00 V) 86

439 Min 00 03 73

498 Min 00 04 07

499 Min 00 05 25

702 Min 00 01 69

703 Min 00 00 17

735 Min 00 03 22

736 Min 00 02 88

740 Min 00 12 87

743 Min 0 03 39

744 Min 00 06 27

786 M n 00 00 kL)

790 Min 00 05 25

4148/793 Min 00 07 96

794 Min 00 04 91

796 Min 00 07 62

— e a— — . o —— e

—

1 2

4832/798 Min
4149-50

801 Min
6127/1759
1760 Min
1761 Min
1763 Min
1765 Min
1768 Min
1773 Min
1774 Min
1798 Min
6130/1759 Min
4321/1779 Min
1800 Min
1801 Min
1834 Min
1837 Min
1838 Min
1844 Min
1845 Min
1846 Min
1850 Min
1851 Min
1852 Min
1853 Min
1878 Min
1979 Min
1883 Min
1884 Min
1886 Min
1987 Min
1997 Min
1999 Min
2000 Min
2002 Min
2007 Min
2008 Min
2009 Min
2013 Min
2014 Min
2015 Min
2016 Min
2184 Min
3460 Min
3461 Min
3462 Min
3464 Min
3465 Min
3472 Min
3473 Min
3474 Min
3475 Min
3478 Min
3479 Min
3480 Min
3481 Min
3485 Min
3486 Min
3766 Min
3767 Min
3768 Min

3769 Min

3

8

S8853383333333333338333333333833I33338333333333833333833838888

4

5

02

00
00
05
04
01
05
07
05
07
06
02
01

09
02
05
o1

06
00
01

05
05

00
02
00
ol

02
07
01

01
03
00
0l
01
03
03
02
03
02
03
03
00
01

00
04
03
06
04
00
(1]}
04
03
00
02
02
02
00

01
06
04
02
03

88

17
00
93
74
52
93
45
59
96
27
71
16
82
54
25
85
61
68
02
93
25
17
n
68
52
20
™
86
86
56
17
86
02
19
19
03
73
03
56
56
34
52
34
91
05
44
58
83
29
24
90
85
71
20
20
34

02
27
91
54
03




LIRS 4 TR Y!

T TR oy painiiel

1

Phagwara East
I1. No. 73

Hajipur H. No. 62

3781 Min
3782 Min
3783 Min
3784 Min
3790 Min
3791 Min
3792 Min
3794 Min
3795 Min
3902 Min
3903 Min
3904 Min
3923 Min
3925 Min
3985 Min
3986 Min
3987 Min
3988 Min
3989 Min
3990 Min
4006 Min
6 Min
7 Min
8 Min
554/22 Min
65 Min
67 Min
68 Min
69 Min
70 Min
71 Min
74 Min
75 Min
76 Min
147 Min
148 Min
149 Min
459/150 Min
523/150
524/150 Min
154 Min
155 Min
159 Min
530/160 Min
531/160 Min
161 Min
177 Min
182 Min
183 Maun
185 Min
186 Min
193 Min
205 Min
206 Min
207 Min
208 Min
381 Min
382 Min

386 Min
387 Min
389 Min
390 Min
401 Min
402 Min

T R 2822 2822228828888 288E8883882333832333338333s8383283388838833883338883¢8

902 GI/82—2

—_—— s

4

06
00
07
03
00
00
04
01
02
06
05
04
06
06
01
09
0%
03
03
09
03

04
04
09
02
01
00
13
01
13
03
00
13
00

09
06
01
00
00
07
11
04
03
01
11
01
07
08
07
06
08
06
08
07
10
-07
03
07
01
04
03
11
13
13

s
10
17
28
56
17
85
74
69
37
10
42
74
10
27
02
99
59
22
90
65
80
1]
58
36
28
0l
2
91
52
16
04
51
66
23
36
07
52
25
00
08
13
55
29
52
38
26
34
85
08
58
35
83
10
34
37
84
54
84

77
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i
Hullpm_' H.No. 62
(—Contd.)

Phagwara West
H B. No. 74

Palahi H. B. No, 60

Chak Hakim
H. B No. 75

KHANGOORA
H. B.No. 76

400 Min

405 Min

406 Min

419 Min

1124 Min
1125 Min
1126 Min
1129 Min
1135 Min
1141 Min
1142 Min
1143 Min,
1144 Min
1145 Min

7424 Min
74/25 Min
78/12 /1 Min
79/4/2 Min
79/5/1 Min

446 Min
447 Min
448 Min
449 Min
455 Min
456 Min
457 Min
458 Min

62 Min
63 Min
65 Min
67 Min
75 Min
76 Min
77 Min
78 Min
79 Min
80 Min
81 Min
82 Min
106 Min
107 Min
113 Min
203 Min
293 Min
1006 /302 Min
1007/302 Min
303 Min
310 Min
311 Min
312 Min
320 Min
321 Min
322 Min
323 Min
324 Min
325 Min,
329/2 Min
330 Min
463 Min
464 Min
463 Min
466 Min
473 Min
474 Min
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2288382888
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1 2 3 4 L

Khmggora 475 Min 6w 01 .%
478 Min 60 64 91
Contd. 4831 Min 00 00 85
525 Min 00 00 68
530 Min 00 02 54
331 Min 00 00 51
532 Min 00 08 12
533 Min 00 00 34
534 Min 00 03 %0
551 Min 0w 0 17
553 Min 0w 0 17
558 Min 00 0 3%
1016/580 Min 0w 02 %4
1017/580 Min 00 0 9
581 Min 00 ot Q2
$84 Min 00 10 16
585 Min 00 00 41
589 Min 00 09 65
591 Min 00 03 22
608 Min 00 06 6}
609 Min 00 04 91
610 Min 00 071 96
904/2 Min 00 05 23
903 Min 00 05 4
906 Min 00 01 02
908 Min 0 07 62
910 Min 00 13 04
911 Min 00 00 17
921/1 Min 00 04 24
S22 Min 00 o0 85
921/3 Min W e 17
NANGAL MAJJA 2/16 Min 00 00 25
H. B, No. 86 2/17 Min W 00 76
2/24 Min 0w 0 719
2/25/t Min 00 02 28
2/25/2 Min 00 00 S
2/28/3 Min 00 04 55
3/21 Min 00 o1 77
9/19/3 ‘Min 00 00 g0
921 Min 00 11 1
$/23 Min 0w 0 1
10/1/2 Min 00 05 87
10/1/3 Min 00 06 58
10/2/3 Min 00 04 30
30/8/F Min 00 00 00
10/8/2 Min 0 06 0

10/9 Min 0 06 @&
10/13/1 Min 00 o1 26
10/13/2 Min 0 05 A
10/14 Min 0 00 36
10/16/} Min 00 07 34
1W/16/2 Min 00 04 08
1/16/3 Min 00 00 51

10/} Min 00 03 2
10/2:5/2 Min 00 02 02
11/5/1 Min 00 00 25
16/1/2 Min 00 00 25
16/ Min 00 12 65
¥6/32 Min 00 04 05
16/7/2/1 Min 0 04 81
7/3 Min 00 02 28
16/81 Min 0 10 12
16/14/2 Min 00 0@ 5
16/14/3 Min 00 04 05
16/13/1 Min do 06 o7
16/15/2 Min 0 00 25

[ParT II—SEC. 3(ii)]

1 2 3 4
ngal Ma)ja 16/16 Min 00 04
H. B. No. 86—Cotd. 17/20 Min 00 11

16/21/2 Min 00 00
17/22 Min 00 09
17/23 Min 00 04
21/10/2 Min 00 00
21/11/1 Min 00 00
21/11/2 Min 00 09
21/11/4 Min 00 0
21/12/1 Min 00 00
21/12/2 Min 00 ol
21/18/2 Min 00 ol
21/18/3 Min 00 4
21/19/2 Min 00 o4
21/19/3/ Min 00 08
21/20 Min 00 00
21/23/1 Min 00 00
21/23/2 Min 00 08
21/24/1 Min 00 00
21/24/2 Min 00 0
21/31 Min 0o ol
21/32 Min 00 02
22/3/1 Min 00 06
23/3/2 Min 00 03
22/4/1 Min 00 05
22/4/2 Min 00 00
22/6 Min 00 11
22/7/1 Min 00 06
22/15 Min 00 02
29/4/2 Min 0 04
29/5/1 Min 00 05
29/5/2 Min 00 07
29/5/3 Min 00 00
29/6/1 Min 00 00
29/6/2 Min 0 00
30/1 Min 00 00
30/9/2/1 Min 060 00
30/9/2/2 Min 00 0
3/10/1 Min 00 00
10/10/2 Min 00 11
30/12/1 Min 00 05
30/12/2 Min 00 04
30/13/2 Min 0 06
30/18/t1 Min 060 00
48/1 Min 00 03
51 Min 00 01
52 Min 00 02
70 Min 00 0t
219 Min 00 01
220/1 to 6 Min 00 01
233 Min 00 o4
285 Min 00 08
287 Min 00 01
288 Min 00 00
296 Min 00 00
307 Min 00 01
117 Min 00 0
Medra H. B, No. 87 3/17 Min 00 00
3/23/24 Min 0 04
3/2 Min 00 13
3/25/2/1 Min 0 00
3/25/2/2 Min 0 o2
3/7/% Min 00 04
3/9/2 Min 0w 07
3,10/t Min 00 05
3/10/2 Min 00 04

]

30
64
51
36
05
00
25
61
02
25
01
01
08
05
10
25
51
10
7%
29
52
28
58
z9
12
51
38
07
28
58
06
34
28
76
25
51
25
04
76
13
31
81
83
28
04
52
53
ol
01
ol
05
s
01
76
76
52
25
51
05
41
00
28
81
59
06
04
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[wir TXwow 5 (ii)]

-
1 N 2 3 4 5 1 2 ; s s
Meara 3/12/1 Min 00 06 58 Madhopur 1544 M
H.B. No.87—Contd.  3/13/1 Min 0 10 6 H__No,pgl_(;omd_ 14:; ﬁ’; gg 8:) f.f
3/17 Min 6o 04 05 1550 Min 00 10 67
3/18 Min 0o 03 29 1551 Min 00 o1 02
8/4 Min 0 00 00 1552 Min 00 10 16
8/5/1 Min 00 08 60 1333 Min 00 00 1
8/5/2 Min 060 03 29 1535 Min 60 01 5
8/16 Min 00 01 26 1536 Min 0 08 63
8/17 Min 0w 00 25 }ggg :ﬂn % gé g;
H T
8/18 Min o 00 7 1704 Min 0 05 59
Bhagwanpura 27/18/2 Min 00 00 00 1708 Min 00 04 64
H. No. 80 27/23 Min 00 1 14 1709 Min 00 0 96
27/24/1 Min 00 01 52 1711 Min 00 09 14
28/3 Min 00 00 25 1712 Min bo 00 60
28/4/1 Min 00 06 83 1714 Min 0 05 %
28/4/2 Min 0w 05 W 1717 Min 00 02 ™
28/5/2 Min 00 04 30 1808 Min 00 06 27
28/6/1 Min o0 of 7 1809 Min 0w 05 59
ase % 0 AT
i 00 07 % n
i%’,'fi/m“ 00 06 59 1883 Min 00 06 94
29/12 Min oo, to 37 1929 Min 00 08 12
29/18 Min 0 09 1 1930 Min W B %
29/19 Min 00 03 54 1931 Mi B o4 24
29/66 Min 00 02 8 1934 Min 00 03 2
1935 Min 0 08 87
Madhopur 1220 Min 60 02 20 1937 Min 0 0 17
H.N. 81 1221 Min 00 10 67 1938 Min 00 o0z 88
1222 Min 0 00 3 1939 Min 0 0 7
1227 Min 6 07 96 1989 Min 00 601 86
1233 Min 00 01 02 1990 Min 0 0%y 58
1234 Min 00 08 80 1994 Min 00 01 86
1235 Min 00 05 25 1995 Min 00 o0f 35
1236/2 Min b0 05 10 2060 Min 00 00 51
1240 Min 00 03 22 2001 Min 00 10 %0
1241 Min 6o 10 16 2002 Min do o1 02
1242 Mkn 60 00 83 2004 Min W o W
1243 Min 6o o1 19 2005 Min g do i
1257 Min o0 08 29 2015 Min 00 02 3
1265 Min 0 07 28 2016 Min 0 o8 8
1266 Min 00 04 24 2018 Min 0o 06 ekl
1268 Min 0 05 76 2019 Min 00 04 91
1269 Min 00 03 76 2025 Min 00 04 48
g;i ﬁf;‘ % g‘,; ?f [No. 12020/13/81-Frod)
1274 Min 0 09 14 L. M. GOYAL, Director
1275 Min 00 01 20 _
1348 Min 00 o1 02 atwyr Wi ohogr wwew
1349 Min 00 09 48
1349/1 Min 00 04 74 ( afemgn ww )
1349/2 Min 00 04 T4 wt ferdl, 20 wegwy, 1982
50 Mi 0 00 17 ) ! .
;351 M‘l: 00 0l 15 e Wo 3787ty weerr, wow Wl (m %
1354 Min 0 10 16 fafwawr ) ufufeas, 1948 ( 1948 ®1 9) W WO 5% W
1365 Min 60 08 4% ar (3) Wre (4) Fra gme wiwwdl T wW gT 3w
1366 Min o o6 Wb Wt AT s W R ST (1) ¥ e edied o
1368 Min g0 05 08 e Bt A B fronioety whe 6 dte & we § Prges
1359 Min W o5 27
1371 Min 0 67 11 vl 3, wrale -
1372 Min o of 24 R wowre W ofiefare Wk oR wee -
1373 Min 6o 09 U
1383 Mih 00 00 00 (1) wera maTe TwR wiw, wOw
8 0 o |
:io: mg 00 02 sg (2) Ttreysr, wxm IO Wg arE, wEne
1434 Min 0 14 9 (2) matarg waww, At Qe wmE, mETE

1
I
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H b

(4) #grag wa wger (AFOTY), AT TOET, ¥ g
ww wdwrgt wt sifafoen wor ww weew -

(1) e SmMgErer ) AWM EITHT AFW AT ¥
¢ gfAfAiw

(a2) s o ey J

(3) Ao wAR N W ' nE % &

J» wfalain
(4) wt ko srTTHOTEARY

o wAw Wt MYag wrtrar & fagiaet wr wfafaie
wY A wAer -

(1) = =ivo ¥o agrTES AR | WfaeE oRifaan ¥
(2) o o mree T [ wfafafa

(3) & m7a TP
(4) sremo mRAT

et Ayt & fewi
afsfafa gfeast Fwaw fag-
Wq ueiigew wT wfm-
T

9. ¥ wTRrT AT Wle AW WEUNM, WEATH YA AW,
I W e WE ¥ weaw ¥ wy ¥ {awem wOH

[1@wo THe Fro UHo/6/823o THe ( TAo)]
aprE wred,  wwe wfaw

MINISTRY OF SHIPPING AND TRANSPORT
(Transport Wing)
Nz=w D:lhi, the 29th October, 1982

§.0. 3757: = In exercise of the pawezrs conferred by sub-
siections (3) and (4) of section SA of the D oxck Workers (Regula-
tion of Employment) Act, 1948 (9 of 1948), the Central Govern-
ment hereby appoints the following prsons as members of the
Madras Dack Labour Board established under sub-section (1)
of the said section SA, namely:—

Merghers rgpresenting the Central Government :—
¢1) ‘Fhe:Chairman, Madras Port Turst, Madras,

(2) "The Dzputy Chairman, Madras Dack Labour Board,
Muadras.
(3) The Traffice Manager, Madras Port Trust, Madras.

(4) The Assistant Commisgioner of Labour (Head Quarters),
Government of Temilnadu, Madras.

Members representing fhe Dock workers :—

(1) Shri M, Kalayana- )
- sundaram
(2) $hri T. Blumalai )

Representatives of the Madras
Harbour Wirker's Unioh.

£3) ShriG. Kalan Represantitives of the Madras.

(4) Shri E. Narayannswarmy Port & D xck Workers Congress.

Members reprasenting the Employers  of Dck Workers
& Shipping Companiey :—

(1) Shri R. K, Vardatarayanan Representitives of Madras
(2) Shri V.R. Raddy

(3) ShriR. Rim krishnn

Stevadores' Association.

Representative of Overseny
Shipping Intepests,

Representative  of Indizn
Nitional Shipowners’ Asso-
ciation.

(4) Shri§. Tarakesan

2. The Central Government hereby nominates Shri V.,
Selvaraj, Chairman, Madras Port Trust, Madras as the Chairman
of the said Board.

[File No. LDM;/6/82-US(L)]
81/
THOMAS MATHEW, Under Secy.

g et s P e
w5 faee, 30 famrT, 1982

qro Wro 3758 AT o ( wwfEwT wiwnbr €
drwet) miyeer, 1971 (1971 /T 40) & G197 3 @Er wEe
WRTRT /T TGV ®LA P OAGEA W A fAameAt gwrrw F
AT TR T WA W T uiagwA g W Mo 3126
fAme 30 fPewe, 1981 W1 Wik ¥ § Jraer v g,
¥Am wowe nAggra A dr vl oareir & weew (1) ¥
T MR EY TRY OF O% OrRAE wiewro % Tm %
wOWT W owesTd fRAer wvR g W W1 T4 wiefAam &
TOSTE o0 KEHTD T A g AT X wAw (2) ¥
neal aie § fatrfrer wewrd waral & @y A owod wefdw
®oEm el & oRdw TgA g w’e wiel s gam s @
Wiv g iAW ITT WOAT IAK WA G947 WEHS & g
wiwTifra wesar T fAETAR WO |

e

If WRT T T THTH AT 7 Wy g g1 wrE-

W WY e A

wgror wAewx ( wifEw) arver
Tdew  famrw faaw fafegs,
yEo oo, mf wTaEw,
WA A, SR |

weR ode T faww faoer fefir-
% & wew wwE g 9
T fA T oAt g Rl
@ wIEw T ¥ g
fea ¥ 1

[§e To-11015/6/78- 9fo Two o ()]
W WA A, faame

MINISTRY OF TOURISM
New Delhi, the 30th September 1982

S.0. 3758 :—In cxercise of the . powers conferred by
qcction 3 of the public Premises (Eviction of Unauthorised
Occupants) Act, 40 of 1971) and in partial modification of the
notification No. §.0, 3126 dated 30th September 1981 issucd by
the Governm:rit of India in the Minstry of Tourism and Civil
Aviation, the Central Government hereby appoints the officer
mentioned in column (1) of the Table below being an  officer
cquivalent to the rank of gazetted officer of the Government
to be estate officer for the purose of the said Act who shall
exercise the powers conferred and perform the duties imposed
on cstate officer by or under the sald Act, whthin the local
limits of the jurisdiction in respect of public premises specified
in the corresponding entry in column (2) of the said Table.



{errr T-m® 3(ii))

D sign tion of the officer

Citegories of public prem &3
antlocil limity of the jurisdie-
tion.

Q

(1)
Assistant Maniger,
(Personn:l),

[vhin Toarism D veboneat
Chirporation Ltd.,

Hotel Ashok,

High Grounds,

Kuntira Krupn,

All pramises b:longing to or
tak:n on leise by [1iiy
Truism Dev:lopm:it Cor-
poration Led,, and situsited n
the State of Karnatuka.

Rangalore,
T ING, U-11015/6/78-P S U(Tourism)]
8. L. CHOPRA, Diector
Perwfor ale wrenw wavew
(fawsit wata)
T fEed, 30 fAeEw, 1us
Wio WY 3759 --TW ¥EE  HIRT OH AW (MW qA &

KT H oAl &0 q77 AIAA1 § FATT AWIGT FTX K0 FET
®1 feesti fawem moafTaw, 1957 ( 1957 T w1) A0 €90
44 ¥ ITAgt ¥ oA e fawm wrfesew ged (R
1390, 1982 ¥ FHER Fo WHe 1 (4)/67 UHe dle ¥ €ra
EwT fErr wae wr faad 3T Wiz S qnE ¥ g0 (W E
AT 6T WEAEF & oAt 11w 0 IEeT (3) ¥ s
WA AT AW a0 7

- WIT AA T AU & &y # omeAdn qaa a7 fawe
W W WA EEA W A (A foget A #oawree
w7 w1 {Adm fAar £

WA WT WY ATET I WAST R G L% % TI-
AU (2) aET AE W4 &0 74 A g, foen & gaw
AR F AT X T F W WA ® AT A mEa
¥ {retmimd Fverer s, et

qetgd ;- adae gt wof uxd F v d feow waea
1362.79 ¥o ( 3357.45 TE¥) g9 & IWE T Fw
wgEl” wf oA gt T dat ¥ ose e gnd my
# wrdi faenT 37 Cawen” W o a7

[fo ®o-13011/11/81- ®ie ¥ro 11 1]

#o wo WEHAL, WE g O

MINISTRY OF WORKS AND IIOUSING
(Delhi Division)

New Dclhi, the 30th Sentember, 1982

:.0. 3759, —Whereas certain modifications, which the Cent-
mlsgovirnment proposes to make in the Master Plan 1?1'
Delhi regarding the arcas mentioned herennder, were ;:ub};—
shed with Notice No. F. 1d1/67-MP dated 13th Murch,
1982 in accordance with the provisions of section 44 of' the
Dethi Development Act, 1957 (61 of 1957) inviling qb]vcnou/
suggestions, as 1equired by sub-scetion (3) of section ll—A:
of the smd Act, within thiity days fiom the dJate of the
said nolice

And whereas, the Central Government after coindelinlg
the objections und suggestions with regard to the said mn«_i\:
fications have decided to modify the Master Plan for Dealhi ;
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Now, therefore, in exeicise of the poweis confeireg by
sub-section 12) ol section 11-A of the said Act, the Central
Governmenti hereby makes the following modilications in the
said Master Plun for Delhi with effect from the date of
publication of thiy modification in the Guazette of India,
namely :—

MODIFICATION :

“The land wse of an area, measming 1362.79 Hecls.
(3367.45 uciey), situated on the soulth of existing
Pulam Airpoit, is changed from ‘agricultural gicen
belt’ and ‘tural’ use vones lo ‘circulation’ for the
future expansion of Intcinational Airpor(™.

[No. K-13011/11/81-NDIIA)
K. K. SAXENA, Desk Officer

T WY

(zm are Q¥ )
qE (mAAT, 90 ARIAT, | 9N 2

Wl Mo 3760 —FATT WA q'Ol 627, (AR
8 Wk, 1960 LT AL [ww w0 wEAE A {aw,
1951 F (347 434 % =z [ & 770 (F) & ®AWT O80T
ALAIME F TR AN 2 T X fedrE 16-11-82
FOTAM AT TMA M &vF w0 (A (Eur ¥

[FBur 5-5782 Wie To e ]

faA 19, AEEE HEHE-TE  ( Frodio )

MINISTRY OF COMMUNICATIONS
(P&T Board)

New Delhi, the 22nd Octaober, 1982

8.0, 3760.—1n pinsinance of para (a) of Section 111 of Rule
434 of Indian Telegraph Rules. 1951, as introduced by S.0.
No. 627 dated 8h March, 1960, the Director General, Posts
und Telegraphs, hereby specifies 16-11-1982 as the dale on
which the Mensured Rate System will be introduced in
PEHOWA and CHAMBA Tclephone Exchange N.W. Circle.

[No. 5-5,/82-PHB]

TRILOKT NATH, Aswtt. Gencial Manager (DP)

Tk (a7, 30 WETAT, 1952

WIoWTo 376 1—FATH AW AW 627, [AATF 8 ATH, 1060
FUN AT (A WA me (9w, 051 % MR 434 &
ax 11 % do (%) & =TT OF-A7 A0AGE T T
FAER heE W OAE 16-11-82 A TACUA AT N AW AT
w| fAewy fdar ¥

[ 5-0 82T o odi o]
Yo Hio TI(THI, AMAT HEAZAR
(7 omsrodfTe )

New Delhi, the 30th October, 1982

5.0, 3761.—1In purstance of pma (@) of Section UT of Rule
431 of Indian Telegiaph Rides, 1951, as intoduced by $.0.
No. 627 dated &h March, 1960, the Director General, Posts
and Telegraphs, heieby specifies 16-11-1982 a3 the date on
which the Mewsured Rute System will be introduced  in
PUSAD ‘relephone Exchange, Mahatashtra Cncle,

[No, 3-9/82-PHNR]
R. . KATARTA. Asstt. Ditector Genernl (PHB)
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MINISTRY OF LABOUR AND REHABILITATION
New Delhi, the 6th November, 1982

8.0, 3762.—In pursuance of section 17 of the Industrial
Disputes Act, 1947 (14 ol 1947), the Central Uovrﬂrnmcnt
hereby publishes the following award of thc_ Central Govern-
ment Industiial Tihunal, Jabalpw, i the industrial dispuate
betwcen the employers in relation to the management of
Wastern Coalfields laimuted, kanhan Area, Ell:\(.l their work-
men, which was recewved by the Centra) Governnment on

the 19th October, 1982,
BEFORE JUSTICE SHRI 5. R. VYAS (RETD.) PRE‘@'[DING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL

TRIBUNAL-CUM-LABQUR COQURT, JABALPUR (M.P)
Case No, CGIT/LC(R)38) of 1981

PARTIFS :
Employers in rclation to the management of Western
Coulfields, 1imited, Kanhan Area District  Chhind-

wara and their workman, Shri Birendra Dubcy-,
represented  thiough the B.K.K.M  Sangh {BMS)
P.0. Chandametta, District Chhindwara (M.P.)

APPEARANCES :

For Workmun—Shri §. B. Singh, President of the Sangh
nnd Shii V. Dubey.

For Management—Sbri P, S, Nair, Advocate.

[INDUSTRY : Coul DISTRICT ; Chhindwaia (M.P.)

AWARD
Dated, the 12th October, 1982

The Central Government in the Ministry of Labour has
referreq the following dispute to this Tribunal for adjudicu-
tion vide Notification No, 1-22012(10)/81-D.1V(R) Dated

28(h September, 1981 (—

“Whether the action of the management of W. C. Lid,,
in relation to thejir Damua Collicry, P.0O. Damua
Distt. Chhindwara in not regularising Shii Birendia
Dubey as Works Supervisor is justified ?  If nol,
10 what 1elief iv the conceimed workman entitled
and from what dJatc 2"

2. Bricfly stated the fucts piving rise to this refcrence are
as under —

The workman, Shri Birendin Dubey (alsp 1eferred {0 as
Shri Veerndiu) heicinaftey veferred to us the workman, is
an employec of the Western Coalfields Ltd. in the Dumua
Colliery, District Chhindwaia,  He claims to have worked
us a Works Supervism 1n the Civ'l Department of the Colliery
under the Civil Engineer.

The Junior Executive Epgingel {Tramee) is said to have
recommended his name vide Ex. M /2 dated 1st May, 1976 for
regularisalion as Works Supervisor. The management, ac-
cording to the workman, despite this recommendation did
not consider™ his name and the Departmenial Piromoton Com-
mittee considered the names of ollier persons who were not
w0 recommended. The workman in these circumstances
alleges discrimination and dcliberate omission of his name
for being considered and consequept  regularisation as a
Works Supervisor. This attitude, according to the workman,
is an act of unfol; labour practice by the manugement. A
prayer is accordingly made that the workman <hould be
regularised as Works Supervisen in Clerienl Grade T and paid
such wages as are admissible to that post,

3. The reply of the management is that promotion of a
workman from a lower to (he higher post is purely a
managerial function aund that on such a malter no releicnce
could angd ought to have been made to this Tribunal. Tt is
fuither urged by the muonagement that the workman wus
initially employey in the Civil Comstruction Section as  a
Casual Mazdoo; and paid wages under the Minimum wages
Act. The munagement denjes the claim of the workman
about hiy working ns & Works Supervisor. While admitiing
that the name of the warkman was included in the rceommen-
dation Ex. M/1 but this inclusion, according to the manage-
ment, was duc to mistake ang when this mistake, accordng
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to the munagement, was noticed his name was deleted and
only those who were eligible for that post weie considered
by the Departmental Promotion Commilteg and recommended
for gegularisation.  Other  allegations made against the
mutegement were denied.

4 In_his icjoinder the workman repealed hiv claim about

his having worked as a Works Supervisor fiom 22-12-1974
to 15-6-1978. He f{urther cxtended thut having worked on
this post for more than 240 days he was entitled 1o be
regulurised and that on merits he was entitled to the regulari-
sation claimed by him,

5 The manugement in their rejoinder denied the allega-
tions made by the workman in the statement of claim.

_ 6. On the respective claims of both the parties the follow-
ing issues were frumed . —

ISSUES

1. Whether on the facts alleged in the statement of
claim and rcjoinder of the parties, management of
Damua Colliery was justified in not regularising
Shri Birendra Dubey as Woiks Supervisor 7

2. Relief ?
7. My [indings on the aforesaig issues are as under :—

1. The wothman Shri Birendra Dubey (Shei Veerndin
Dubey) is entitled to be regularised as a Work
Supervisor for the 1easons given below.

2. Relicl as per order passed below.

Findings with reasons :

8. Issue No. 1.—In this case though some documentary
evidence has been filed by the workman yel on oral evidence
has been given by him. Oral and documeniary evidence has
been given only by the munagement.

9. M.W. | Shii Hazare, Executive Engineer (Civil) has
stated that while he was 1n the Damua Colliery the workman
worhed under him on wages permissible under the Minimum
Wages Act and thut he never worked as 1 Works Supervisor.
He further says that he had rccommended his name to the
munagement for giving him a regular appointment of General
Muzdoor Category [ and that the worhman was nol quali-
fied to be appointed as a Works Supervisor for the 1easons
given by him in the stulement. He, however, admis that
Ex. M/l is his recommendation 10 the management 1egaid-
ing Shri Veerndra Dubey. In this recommendstion Ix,
M /1. six names have been included ang the name of Shri
Veerndra Dubey S/o Kumal Prasad is the 6th name written
in ink (other names being typed) for appoiniment as Cate-
gory 1 Mazdoor. Shri Nagesh Rao (MW, 2) is the next
witness who stated thal fiom 1974 to 1976 the workman
worked under him as a Casual Mazdoor on daily wages and
that at no time he worked as a Works Supervisor,

10. Las( and in my opinion is the most important withess
of the munagement is Shri Bakshi (M.W, 3) the Deputy Per-
sonnel Manager of the Colliemy. He has stated that vide
Ex. M/l the workman’s name was recommended by M W. 1,
Shri Hazare. laslly he has stated that the workmun, Shri
Direndru Dubey, had no ewperience as a Works Supeivisor.

11. As the workman wus not present when the manage-
ment’s evidence was recorded some information was sought
flom (his witness by way of some questions by the Tribunal,
The workman had filed a list Ex, C/1 in which this witness
fiimself had at SL. No. 6 named the workman.  Shri Veeundra
Dubey, as omc of the employees us working av a Works
Supervisor and directing tﬁe Junior Engineer Tiainee in-
cluding other six, to appear before the Departmental Pro-
motion Committee on 28-1-1977 for interview, There is
another letter Ex. C/2 duled 13th November, 1976 1 which
the Personncl Officer of the management had in parn 3 of
this letter stated (hat the Judior Fngineer [rainec(C) has
requested for regularisation of one worker under the Mini-
mum Wages Act for appointment under the National Coal
Wage Agicement.  Alleniion of MW, 3 was drawn  to
I's /1 as also Fx C/2. He Gied (o explain that due to
typing mistake by the steno the name of Shri Bizendra Duhey
wis included in Fx. C/1 wheiein he was shown us working
tw 0 Works Supervisor and wns asked to appear before the
Deparimental Promotion Commitlee, The witness admitted
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in the last part of his statcment that in Ex. C/2 the woik-
man referred as the workman working under the Mimmum
Wages Act wus Shri Birendra Dubey.

12. The witness was parlly examined on 9-7-1982 and
his fuither examination was 1eserved for 14-7-1982 and he
was asked to go through the necessury rccords in the oflice
relating to the meeting of the D.P.CC.

13. On being guestioned by the Tribunal on 11-7-82 the
witness stated (hat on 28-1-1977 theic was no meeling ol
the D.P.C. as per Ex. C/1 and tha( thc nesr mecting ot the
D.P.C. was hcld on 24-4-1978. Hc admitted that ng infor-
mation was given ol this meeting to the woikers nned in
Ex. C/1. Minutes of the D.P.C. held on 24-4-1978 h.ane
been filed a8 Fx. C€/3. In this mecting there is no refeience
to the name of Shri Birendra Dubey being considercd. It
will be suprising that on 24-1-1977 (vide [x. /1) the
Senior Personnel Oflicer had 1ncloded the name of the woik-
man, Shri Birendia Dubey, as a candidate working asy Works
Supervisor in the Damua Colliery and asked him 10 appear
before 1the Departmental Promotion Commitiee on 28-1-1977.
MW, 3, Shii Bakshl, admits that no intimation was given
to the «even workman including Shri Bitendra Dubey that
there will be no meeting of the D.P.C. on 28-1-1977. He,
however, trieg to explain that they were orally informed.
Thete is no nolice pluced on the record of these procecdings
as to how and under what cucomstonces the nume of Shri
Birendra Dubey was deleted in the list of candidates whose
names were considereq by the D.P.C. in ils mceting dated
24-4-1978, the minutes of which have been filed ay Ex. C/4.
It 13, theiefore, clear that though initially vide Ex. C/1 the
name of the workman was recommended as a candidate
working as Works Supervisor for being considered in the
D.P.C., but for reasons best known 10 the monogement
something intervencd and the D.P.C, did not meet on
28-1-1977 but met on 24-4-1978 when name of the work-
man, Shri Birendra Dubey, was not al all consideicd. 1In
fairness to the workman and 1o this Tribunal also the
management should nct bave withheld the necessary 1ecords
to justify the omission of the name of the woihkman for
being pul up before th: ‘D.P.C, when it met on 24-4-78,
It is, therefore, clear that the monagement is trying ic with-
hold from and not disclose (o this Tiibunal the relevant
materials becouse of which the just c¢laim of the workman
could have been decided against it.

14. In what particular capacity the workman was working
and paid was a maiter on which the pay sheets and other
relevant accounts books of the Colliery could have thrown
the necessary light. The atiendance register of the relevant
period should also have been produced belore this Tribnunal
to decide as to what actual work done by the workiman befoie
his name was recommended vide Ex. C/1 on 24-1-1977.
The fuct that the relevani record has not been produced and
has been deliberately withhelg leads to the only conclusion
that if such record has been produced it would Kave suppor-
ted the cuse of the workman and not the management,

15. The fact that the workman was working as Woiks
Supervisor, though he might be holding another substantive
post as alleged by the management, is cﬁ:al‘ly borne oul from
Ex. C/1 which is a communication addressed by the Senior
Personnel Officer to the Junior Enginecr Trainee (Civil) of
the Colliery. From the cndorsement to Fx, C/1. it is also
clear that all the seven workmen including the present work-
man were asked to attend the office of the Personncl Otficer
for going before the D.P.C. 1f on 24-1-1977, the date on
which the letter Ex. C/1 was addressed by the Senjor Person-
nel Officer to the Junior Engincer Trainee, Dabua Colliery
the workman, Shri Birendra Dubey, was not wmkina as n
Works Supervisor from before then there was no question of
his name being included as one of the candidates working
as Works Supervisor since before the jwsuing of this letter.
The excuse now put forward by M.W. 3 that the name was
included due to an ciror by t‘i’lc Stenogriapher is an evcuse
which cannot be accepted on any invalid ground. "The
omission to consider his name by the D.P.C, was, in my
opinion. deliberate and not due to any dccidental slip as
alleged by M.W. 3, Shri Bakshi,

_16. Havilng thus considered the oral and documentary
evidence given by the management itself as alsg 1ae docu-
ments Ex. C/1 to C/4 T have no hesitation in concluding
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that since before 24 1-1977 when [w, C/1 was addicswl by
the Semor Pessonnel Ofticer the workhman, Shir Birendia
Dubey, was working as a Works Supeivisor and th':nl when
the D.P.C. met either on 28-1-1977 (as indicated in Ex. C/1)
or on 24-4-197% tas per Ex. C/4) the claim of the workman,
Shri Bitendia Dubey, was required to be considercd,

17. The guestion is as to what is the cflect ol his name
being omitted for remsons which cunnot he attnbured by the
workman himself. 1 have alrcady held above that the rele-
vant 1ecord has not been produced in this case ang the docu-
menls which have been produced go 1o cstablish that since
before 24-1-1977 when Ex, C/1 was issued, the workman,
Shrt Birendia Dubey, was woiking as a Works Supervisor.
Accordingly, in my opinion, Shii Birendra Dubcy, is eantiled
to be regularised at least from the datc of the next meeting
of the D.P.C. on 24-4-1978, By that date the workman
must have completed 240 days on the post of Woths Super-
visor (Civil) because there is a clear admission in Ex. C/1
dated 24-1-1977 that Shri Birendra Dubey is worlong as
Work Supervisor So counted from 24-1-1977 1o 24-4-1978
the workman had completed 240 days and of least fiom the
later dalc he is enlitled to be repularised ns Works Supervi-
sot in Clerical Grade IT and paid wages und other allow-
unces admissible to that post.

18. Issuc No, 2.—Accordingly for the reasons given above,
the management is diteled to regulinise the workman, Shri
Bircndra Dubey also referred to as Shri Veerndia Dubey
S/o Kamal Prasad, an employee of the Damua Colliery on
the post of Works Suapervisor. Civil Department Irom
24-4-1978 in Clerical Grade II. He shall be entitled to and
be paid wages, allowances and other benefits admlissible to
the post of Works Supervicor, Clerical Grade 11, with effect
from 24-4-1978.

In the circumstances of the case, theie will be ng order as
to costs. Award s made accordingly.

S. R. VYAS, Presiding Officer
[No. L-22012(10)/81-D.IV(B)}}

New Dclhi, the 29th October, 1982

8.0. 3763.—In pwsaance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the following awuard of the Cennal Govern-
ment Industrial Tribunal, No. 3, Dhanbad in respect of com-
plaint under Section 33A of the said Act filed by Shri Balram
Mahato and 5 others against the management of Jamadoba
Colliery of (TISCO) which was received by the Central
Government on the 18-10-1982.

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUMLLABOUR COURT NO. 3, DHANBAD

Complaint Case No, 1/81
PRESENT :

Shii J. N. Singh, Presiding Officer.
PARTIES :

Shri Balram Mahato and 5 others Coal Transport Workers
(CTW), Jamadoba Colliery, C/o Rashtriya Colliety
Mazdoor Sangh, Rajendra Path, Dhanbad.

...Complainants

Vs.

The Manager (OPN), Jamadoby Colliery, Through, The
Geneial Manager (Collieries), TISCO Ltd., at and
. O. Jamadoba (Dhanbad) ...Opp. Party.

APPEARANCES :
For the Compainan(s—None.

For the Opp. Party—Sri S. N. Sinha, Gr, Personnel
Officer.

INDUSTRY : Coal STATE : Bihar
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D ued, the 12th October, 1982
AWARD

This is a Complaint U'S 33A of the Indusiria] Disputes
Act, 14 of 1947 filed by Sri Balram Mahalo and 5 others
against the Manager, Jamuadoba Colliery of T.LS. Co,

2. 1t is alleged that the complainants are workmen employed
in the capacity of coul tiansport workers in the Sciapper
District of Jamadoba Colliery munaged by the opp. pary
ang that theb jobs we different from that ot conventivnal
trammels in the coal minmg industiy. It is alleged that an
Industtinl Dispute bemmg Refcience No. 12779 14 pending
before this Trbunal U/S 10 of the Industuul Disputes Act.
But dyring the pendency of the said reference the applicants
have been frunsfeired 1o (he conventional distiict to work m
the tramming section. T1{ is submitted that the #aid trans-
fer has affected their condition of seivice and the spid trans-
fer, thejcfore, is illegal.

3. The opp. parly in their wiitten statement hLas opposed
the case of the complan:mts. It is submitted by he manage-
ment that there lLas been no change in the condilion of
service ol the applicants by the ajleg d transfer. It is submit-
ted that on 25-5-78 the management sanctioncd the post of
10 coal transport wotkers tor the new (Jistiict commouly
known as Mini{ District and 35 posts of coal transport workeirs
were ahicady ewsting for the Scrapper Distiict,  As per
sanclion of the wbove 10 posts, four complainints along
with six others were promoled from Minzt  and other
categories to coal transport workers on and from 21-6-1978.
The Coal Transpoit Workers were previously being  paid
Category TV wages under the (oal Wage Boarg recommen-
dation bul subsequently by agreement with the union on
10-2-77 they were upgtaded to Calegory V oand inespeciive
of thc Section und the District of their working the wages
payable to them 1y of Category V.

4, Tt is submitfed thal due to certain c¢xigencies the com-
plainant worked in the Scrapper District for some time and
then again came back to thhe new District and this accord-
mg to the complainunis was (ransfer.  But according 1o the
management coal transpoit workers internally are sent from
Mini District to Scrapper District and fiom Scrapper  to
Mini District due to exigencics of work and 1t v by wav of
internal transfer which does not affect the werms and condi-
tions of service of the coal trunsport workers. There was
also no chaige in their pay. It is denied rhat (he complanants
have been allowed the work of tramming stead ol coal
transport workers. They in fact are petforming the work of
coal transport workers even at present. It 1~ therefore, sub-
mirted that the complimnt petition be dismissed.

5. It may be stated that inspite of fresh potice the com-
plainants did pot appear on the date ol hewming and hence
argument of Lhe manngement was heard and award was
reserved.

6. It cannot be disputed that Section 33A of the Indusirial
Disputes Act comes mto operation only when an employer
contruvencs the provisions of section 33 duting the pendency
of proceedings before a Lubour Court of Tribunal. Seciion
33 provides that dunng the pendency of any pioceeding
before a Labour Cowt o1 Tribunal no employer shall in
regard to any matte; connected with the dispute, alier to the
prejudice of the worhme=n con:eined in such dispute, the
conditions of service applicable to them jmmediately before
the commencement of such proceeding. In the present case
there is no evidence to show that by the alleged transfer there
was any change in the condition of se1vice ol the complainants
no their prejudice. Tn fact no prejudice has been zlleged in
the complaint petition. Further it will appcar that the com-
plainants were working o coal transporl worker in category
V and they are still working in the same calegory with the
same pay and othe; cmoluments. The only thing is that
they were previously working in scrapper district but now
they have been sent to Nlini district, This is by way of an
interni] transfer not to the prejudice of the concerned work-
men nor jt has affected their conditions of service, Their
wages are also not affected.

I Ty

7. In such circumstances, it is held that the present com-
plint petition Is not maintainable and it i dismissed.

8, The awmd is given accordingly,
J. N. SINGH, Presiding Officer
[No. L-42012(1)/82-D.V(B)]
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ORDER
New Delhi, the 10th August, 1982

8.0, 3764 -~ Whereag the Centrel Government iy of opinion
that an industiial dispule exists between the employers in
relation to the mansgement of Tuticorin Port Trust and their
workmen in respect of the matters specificd in the Schedule
heteto unnexed ;

And, whreas the Central Goveinment considers 11 desirable
to 1efer the said dispute for adjudication ;

Now, therefore, in evericse of the powers conferred by
section 7A, and clause (d) of sub-section (1) of wection 10,
of the Industrial Disputes Act, 1947 (14 of 1947), the Cential
Governmen{ hereby constitutes an Industrial Tribuna] of which
Shri T. Arulraj shall be the Presiding Officer, with head-
quarters at Madras and refers the said dispute for adjudica-
tion to the said Tribunal.

SCHEDULE

“Whether the Tuticorin Porl Trust were justified in
redesignating Saivashri M. Balasubramaniam and
M. George Londer Fernando, Electriciang Grade-l
and Shii V, Chellapandian, Driver (Water Barge)
in the erstwhile minor port as Electricians Grade-1T
and as Dirver-GradeIll respectively in the major
port with 1etiospective effect from 1-4-76 and again
in redesignating Shii V. Chellapandian as Greasor
with effect from 1-4-1979 ? If not, to what religf
are the concerned workmen entitled 7

[No. L-44012(2)/81-D.1v({#}
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OPDER
New D.lhi, the 25th August, 1982

5.03753 : - Va:ro1s tho [lustrial  dispute  gpecified in
the S:haduls hereto anaexed is pending bafore Shri B. Prasada
R0, the Presiding Officer, Industrial Tribunal, Hyderabad;

"And whereas the services of Shri B. Prasada Rao are no

longer available ;

Now, therefore, in exercise of the powers conferre d by section
TA read with sub-section(1) of section 33B of the Industrial
Disputes Act, 1947 (14 of 1947) ,the Central G yvernment hereby
constitutes an Industrial Tribunal, the Presiding Officer of
which shall be Shri §.U.V. Ramana Reddy with headquarters at
Hyderabad and withdraws the proceedings in relation to the said
dispute pending before the said Shri B. Prasada Rao, Presiding
Officer, Industrial Tribunal, Hyderabad and transfers the same
to Shri 5.V, Rz mina R-ddy, Presiding Officer, Industrial Tri-
bunal, Hyderabad, with the direction that the said Tribunal
shall proceed with the proceedings from the stage at which they
are transferred to it and disposc of the same according to law,

SCHEDULE

Name of the parties

Nimber and D ite of the
Order
m @
Order No. L-42011/29/81- 16 workmen and the manage-
D-TVA dated the 215t May, ment of Food Corporation of
1982 from Govern- India, Nellore,

ment of India, Ministry
of L’ bour, New D :lhi.

- ——

[No. L-42011/29/81/DIVA)

Lands GU/82—3

New Delhi, the 21st October, 1982

8.0 3766,—In pursuance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishea the following award of the Central Govern-
ment Industrial Tribunal, No. 1, Bombay in the indusirial
dispute between the employers in relation to the management
of Messrs N. Jamnadas and Company, Bombay and their
workmen, which was recelved by the Central Government
on the 18th October, 1982,

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. | AT BOMBAY

PRESENT :

Justice M. D. Kambli Esqr., Presiding Officer.
Reference No. CGIT-4 of 1981

PARTIES :

Employers in relation to Messrs N, Jainnadas and Cone
pany, Bombay.

AND
Their Workmen,

APPEARANCES ;
For the employer—Mr, §. J. Deshmukh, Advochte.

For the Transport and Dock Workers' Union, Bombay- -
Mr. S, R. Wagh, Advocate.

STATE : Maharashtra INDUSTRY : Port aud Docks
Bombay, the 30th day of September, 1982

AWARD

The Government of India, Ministry of Labom, by order
No. 1-31012(2)/80-D,IV(A) dated 23rd March, 1981, in
exercise of "the powers conferred by clause (d) of sub-scction
(1) of section 10 of the Indusirial Disputes Act, 1947, have
referred to this Tribunal for adjufication ap industrial dis-
pute between the employers in relatlon to Messrs N, Jamna-
das and Company, Bombay, and their workman in respect
of the matters spécified in the schedule mentioned below —

SCHEDULE

“Whether the action of the management of Messrs N,
Jamnadas and Company, Bombay mn terminating
the services of Shri Digamber K. Chavan, Peon,
with cffect from 30th July, 1980 is justified : 3t
not, to what relief is the concerned workman en-

titled 7

2. The employer, M/s. N. Jamnadas and Compauy, is a
partnership firm having its head office at 16, Bank Street,
Bombay, The workman D. K, Chavan was Fmployed by
the employer as a Peon in November 1973. His father also
waqe serving as a Peon in this company. He relired on
1-7-1980. It is alleged by the employer-company that on
26th July, 1980, the workman picked u}: a quarrel with a
receptionist, Mrs. L. E. D'Souza. He lost his temper and
started shouting and gesticulating, Mrs, D'Souza told him
{c move away as she was afraid that his nands may touch
her. T is slleged that the workman then told her that he would
not only stand clese to her but would slap her, He then
lifted a stool to hit Mrs, D'Souza. Other receptionfst, Miss
P. Patkar, intervened angd the workman then put down the
qool and abused Mrs. D'Souza. He then went out of the
room and made indecenmt gestures. Mrs. D'Souza narrated
the Incident to the officers of the company. It is nlleged
by the company that the workman was 2 mentaly retarded
person, However, he was employed in the company at the
request of his father on humanitarian rounds. The com-
pany alleged that the services of the workman were termina-
led as the company had lost confldence in_him, In view of
the incident referred to above. He wag offered one month’s
pay in lieu of notice und also offercd retrenchment compen-
sation as a matter of abundant caution though the termina-
tion was not on account of retrenchment, The company
therefore pleaded that the termination of the serv.ces o the
workman was legal, proper and justified,
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3. The Fransport and Dock Workers® Union (hereinafter
refeired to as the “Umon™) in its statement of claim pleaded
that no ¢charge of any nalure whatsoever was levelled against
the workman nor any inquiry was held and the workman
was not given an opportunity to defend himself in respect
of the alleged incident dated 26-7-1980. The Union pleaded
thut the uction of the company in terminating the services
of the workmfan was wrongful, arbitrary and Hlcgal. The
Union, therefore, prayed that the workman be l'CmS!dttd n
service with full back wages and continuity of service.

4, Op the date of hearing of this reference the parties
informed that they have arrived at a settlement. They filed
a document signed by both the parties. Under that settle-
ment the employet-company agreed to pay to the workman
Rs. 10,000 in full and final settlement of all the workman's
claims and dues including gratuity amounting to Rs, 2,053,
It was recorded thut the said amount had been paid to the
workman on the day of this settloment i.e. on 31st Augus,
1982, and the workmon hag duly passed a receipt for the
same and that no amount of whatsoever nature is payable
to the workman except his provident fund. In view of this
settlement. it wus prayed that the reference be disposed of
in terms of ‘the settlement.

5. The document of scltlement is slgned by the workman
and also by his Advocate, Mr. Wagh,

6. In the facts ang circumstances of the case, I think
the scttlement arrived at is just and falr. T, therefore, dis-
pose of this reference in termsa of the settlement annexed
to this award.

7. Award accordingly. No order as to costs.
Sd/-
M. D. KAMBLI, Presiding Officer

BEFORE THE PRESIDING OFFICER, CENTRAL GO-
VFRNMENT INDUSTRIAL TRIBUNAL NO. 1 AT
BOMBAY

Reference No. CGIT-4 of 1981

Employers in rcla}xon to M/s. N, Jamnadas and Com-
pany, Bombay;

AND

Their Workmen.
May it please the Honourable Tribunal

N. Tamnadas and Co., the Employer and the Trarspoi! and
Dock Workers' Union, Bombay, have urrived at the follow-
'ing settlement in the above Reference :

N. Jamnadas and Co,, agrees to pay to ¢he workman Mr.
Digwmber K. Chavan and Transpoit and Dock Workers'
Unien and Mr, Digamber K. Chavan azgree to accept Rs,
10.000 (Rupees Ten thousand only) in full aad final settle-
ment of afl the workman's claims and dues including reinatate-
ment and gratuity amounting to Rs. 2053 (Rupees Two
thousang fifty three only).

I{ iy hereby recorded that the above mentioned amount of
Rs. 10,000 has been paid to the workman this day eng the
workman has duly possed a receipt for the same and that
no amount of whalsoever nature i3 payable by the employer
to the workman or by the workman to the emplayer here-
affer have and except the workman's Provident Fund.

In view of the settlement, it is prayed that the Reference be
dispoded of in terms of the settlement.

Bombny ; 31st August, 1982.

For Transporl and Dock Workers' Union

(8. R, Wagh)

Advocate for the Union,

DNigamber Keshav Chavan

Workman

For N. JAMNADAS & Co,
§d. Tlegible
PARTNER

[No, L-31012/2/80-D.IV(A}
T. B. SITARAMAN, Desk Officer

e

New Delhi, the 21st October, 1982

8.0. 3767.—In pursuance of section 17 of the Industrial
Disputeg Act, 1947 (14 of 1947), the Central Government
hereby publishes the following award of the Central Govern-
ment Industrial Tribungl Bombay-1, in the industrinl disptue
between the employers In relation to the managemet of P & T
Bombay and their workmen, whiech was received by the
Central Government on the 18-10-82.

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 1 AT BOMBAY

PRESENT :
TJustice M. D. Kumbli Esqr., Presiding Officer.
Reference No, CGIT-13 of 1981
PARTIES :

Fmployers in relution to the managetnent of P & T,
Bombay. :

AND
Their Workmen.
APPEARANCES :

For the employer—Mr. P, R. Namjoshi, Advouale.

For the Bhartiya Dak Karamcharl Sangh—Mr. §. G.
Borker, Advocate.

STATE : Maharashtra INDUSTRY : Telecommunication

Bombay, the 30th day of September, 1982
AWARD

The Government of India, Ministry of Labour, by o:der
No. L-40011(1)/81-D.T1.B dated 28th July, 1981, in cxercise
of the powers conferred by clause (d) of sub-wection (1) of
section 10 of the Industrial Disputes Act, 1947, have referred
to this Tribunal for adjudication an industrial dispute betwecn
the employers in relation to the management of P & T,
Bombay, snd their workmen in respect of the matters speci-
fied in the schedule mentioned below :—

SCHEDULE

“Whether the action of the management of Post Master
Geperal, Maharashira Circle, Bombay in not imple-
menting the agreement dated 8-5-74 reached in the
Joint Consultative Machinery Meeting in respect of
Stamp Vendors by way of upgrading 209, posts in
the pay scale of Rs. 260-350 is justified ? If not,
to whal relief the suid Stamp Vendors are entitled
and from which date 7"

2. It appears that sometime before 1952 the Central
Government had entrusted the work of the stamp vendors
to contractors. The stamp vendors were mainly concerned
with the job of selling stamp ond statlonary, The said con-
tract sysiemr was lermiptted in the year 1952 or thereabout,
The stamp vendors who were employed by thz contracto s
were absorbed in the postal service and they were given the
scale of pay applicable to the postmen. The stamp vendors
were however, classified as class ‘D’ even though the pay
seales of postmen und stamp vendors were identical.

3. 1t further appeais_that sometime in the year 1968 the
Director General of Posts and Telegiaphs, N w Delhi, decided
to amalgamate the cadre of stamp vendors ang posimen
working in the Post Offices. In uccordance with the ordets
in that behalf on 2-11-1968 it waa prescribed —

*(i) The cadre of Departmental Stamp Vendors shall
be declared as a dying cadre and all the posts of
Departmental Stamp Vendors which foll vacant in
future consequent on 1etirement, death, dismissal,
ctc., or arc created in future shall be designated
ag “Postman” and filled up accordingly. Postmen
Departmental Stamp Vendors which ;‘ull vacont in
not fit for outdoor dutics but are quite fit for the
job at preserit done by Stamp Vendors may pre-
ferably be appointed to such poats.
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(i) The existing Dcpartmental Stamp Vendors shall be
given option either to come to the cadie of Post-
man which iy cluss IIT and retire at the age of 58
years or to continue as Departmental Stamp Vendois
in Class [V and retire at the age of 60 yems. No
claim for fixution of pay etc. will be enter(ained
from Depuartmental Stamp Vendors clecting o come
over lo the grade of Postmen.

(iii) Suit of the Departmental Stamp Vendors who opt
(declaration will he obtained in attached form) foi
the grade of Postman shall be designated as Post-
men and the posts of Departmental Stump Vendors
held by them shall also be converied to those of
Postmen. Such officials, who opt for postmen's
cadre, will not be cntitled to claim to continue to
perform only the duties of Stamp Vendors, but
will also be liable to be employed on delively work
like other postmen.

(iv) The Deparimental Stamp Vendors who opt for the
cadre of postmen shall be considered en bloc ?unlor
1o Postmen in thc merged grade, They shall not
be promoted ay Head Postmen etd., unless they
have rendered service, as Postmen for a minimum
period of three years and will be governed in the
matter of promotion by rules applicable to post-
men.

(v) All the posts required for the work of vending stamps
in future will be crented in the cadre of Postmen
and for this purpose the existing standards applied
for sanctioning Depgrimental Stamp Vendors will
continue to apply.”

The above orders were issued under communication No,
28/116/67/P&T. Dt, New Delhi dated 2-11-1968. The
orderg issued were to tuke effect from 1-1-1969, It will
appear from the orders that the Government gave option to
the stamp vendors either to retain their old category of class
‘D’ (which was formerly class 1V) or to opt for postmen®s
cadre which b class ‘C’ (which wus formerly class ITI).
However, there was one disadvantage in the way of stamp
vendors in accepting this option because the age of retirement
for postmen is 5B years while the age of retirement for the
stamp vendors i1 60 years. Consequently, some of these
stamp vendors did not opt for the grade of posimen, but
they continued to be in the class ‘D' cadre.

4, There was a meeting of the Committee of P & T De-
partmental Council held on 7-5-1974 to discuss the avenues
of promotion and related matters arising out of the Pay
Commission’s recommendations concerning the P & T staffs
Certain agreements were arrived at in this connection. One
of the decisions recached in the meeting was that the Govern-
ment will provide 209, of the posts of certnin categories
and give them higher grade of Rs. 260—350.

5. The Bhartlya Dak Karamchari Sangh (Postmen and
Class IV) Maharashtra Mandal (hereinafter referred 10 as
the “Sangh™ stated in its stutement of claim filed on 30th
October, 1981, that the Director General, Posts and Tele-
graphs, implementeg the said agreement in respect of all
other cutegories. The stamp vendors' category however was
not taken into consideration in spite of the specific provision
in the said agrecement. A reference has beem made in the
statement of claim to the letter No. 31/19/74 PE I dated
30-5-1979 addressed to all heads of Postal Circles by the
Director General of Postal Services, New Delhi, directing
thern s under :—

“I um directed lo- refer to your replies to this Office
Memo No. 31-19/74 P&T, dated 30ih January,
1975, on the subject noted above and to say that
the posts of stamp vendors in the pupy scale of
Rs. 210—270 shall be taken into jccount for the
computation of 209% posts in the pay scale. of
Rs. 260—350 theugh the said posts are in group

‘D’. Past casey decided otherwise however need not
be reopened.”

The Sangh submiticd that in spilc of the specific direclions
given by the Director Geneial of Postal Services, the Post-
maater General, Bombay, has refused the said bencfits to

the stamp vendors working in different Post Offices in the
city of Bombay. It is submitted by the Sungh thut the stamp
vendors are entitled to be placed in the promoticnal giade
in the ralio of 20¢ in the puy scale of Rs, 260—350 wih
retrospective effect from 1-6-1974,

6. The Assit. Postmasler General, Maharashtra Circle,
Bombay, resisted the claim of the Sangh by filling hls writ-
ten statement on 14-4-1982, pleading, inter alia, as follows.
Fhe question of departmental stamp vendors was omitted
from the agieemenl artived at in the meeclung of the Com-
mitlce of the Departmental Council held on 8-5-1974 because
the departmental has decided to abolish departmental stamp
vendois by order issued in 1968.  The department has
followed uﬂ the terms and conditions of the said agreement.
In other words, it was pleaded that no agreement was arrived
at in respect of the departmental stamp vendors. Tt was
further pleaded that the instructions contained in the letter
dated 30-5-1979 from the Dircctor General Posis and Tele-
gruphs, Wew Delhi, were being fully complied with in the
office of the Postmaster Genernl, Bombay. It wis ulleged
that all pbsts in group ‘D’ of stamp vendors were und arc
being teken into account in computation of 209% posts in
the pay scale of Rs, 260—350 and suitable persons are being
taken up. However, those belonging to the gioup "D are
not eligible to the promotion to these posts. It wag submit-
ted that the Postmaster Gencral, Bombay, has ncver retused
uny benefit which became legully due to any stamp vendois
in accordance with the orders issued on the subject by the
Dircctor General of Posts and Telegraphs, New Declhi, it
was further pleaded as follows. It would be the right of
the employer to frame rules for promotion and the promo-
tion normally would be according 1o the rules prescrited in
that behalf. Since the stamp vendors are categorised us
group ‘D' they are not entitled to be promoted in the scale
of Ra. 260—330. An option wag given to the stamp vendlors
to come over to the category of postmen so that they could
have become eligible for further promotion to the scule of
pay of Re. 260—350. The stamp vendors belonging to
group ‘D’ however fuiled to exercise the said option. Tt is.
therefore, not open to them now to claim higher scale of
pay. The foilure on the part of the stamp vendors in
evercising the said option was obviously for carning the
benefit of the retirement age at 60 years and how it is not
open to them to claim the benefit both ways. It was,
therefore, submitted that the reference was bad und the sume
should be rejected as  the Sangh has not made outl any case
for mn award in their favour.

7. The points that arlse for my consideration in  this
reference  re : (i) whether the agreement dated 8-5-1974
reached it the Joint Consultative Muachinery Meeting (tor
short Join Meeting) by way of upgrading 209, posts in the
pay scale of Rs. 260-355 was i3 respect of the category
of stamp vendors also, {ii) whether the action of the manage-
ment of Postmaster General, Msharashtra Circle, in not
implementing the s:id agreement, if any, is justified (iii) if
not to what relief the suid stamp vendors are entitled and
from which date.

3. One of the points taken in the written statement on
behalf of the employer was that the départmenta]l of P & T
cannot be said to be an industry within the meaning of that
expression under the Tndustefal Disputes Act, and the stamp
vendors arc not workmen under that Act. This cotention,

however, was not rightly pressed before me at the time of the
hearing.

9. On behalf of the Sangh three workmen nave filed their
affidavit in support of their case, pg pleaded in the statement
of claim. One of them by name Bhaskar Gunaji Palshetkar
was gross-examined on behalf of the employer, Mr. Kamath,
Asstt. Postmaster General in the office of the Postmasier

General, Bombay, was examined as EW-1 on behulf of the
employer.

10. Mr. Namjoshi, the learned counse] for the employer,
submitted that the reference is not proper in that while nraking
the reference the Central Government has taken it for granted
that there was agreement reacheg in the Joint Meeting by
way of upgrading 209, posts in the pay seale of Rs, 260—
350 was in respect.of. stamp vendors.also. He submitted that
there was no apgreement reached in respect of the category
of stamp vendors. According to him, there is.no term in
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the agreement which refers to the category of stamp vendms.
I think, Uns submission does not deserve to be nccepted,
"The Sangh did not place on record the document contamning
the agreement veached in the Joint Mesting. Howeve, a
letter dated 10-5-1974 addressed by the Directoy, Mimstry
of Communications (P&T Board) to all Heads of Circles/
Telephone Districts and other Adminiatrative Otfices  has
been placeq on record, by the employer. It iv at exhibit E-5.
A document mcorporating the decisions reached in the Joint
Meeting is enclosed with the said letter of ihe Director.
We arc concerned with jtem No. 2 in the said document
regarding the decnsions. That item is in the following head.
g -

“pogtmen/Linemen /Wiremen/Mail  Guards, etc. (Rs,
210—270)".

Mr. Borkar, the learned cousel for the Sangh, relied wpon
this item in support of his contention that the caweory of
stamp vendors is als¢ included in the categories to whom the
benefit bys way of upgrading 209% posis was exiended, 1t
ig tiue that there is no specific mention of the category of
stamp vendors under this item, However, Mr. Borker
relied upon the expression, “et¢ in the heading
of this item. He Ffurther relicd upon the fact that
the categorics coveled by item No, 2 are in tespect of the
grade of Rs. 210-270, This is so mentioned in the table.
Mr, Borkar nointed out that the grade of stamp vendors ig
the some. As agsinst this, Mr. Kemath who is examined as
EW-1 for the employer and who is the Asstt, Postmaster
General in the office of thg Postmastor General, Bombay,
stated in his deposition that the agrecment did not cover the
category of stamp vendors. He sald that they are not governed
by or under any of the eight itemg mentioned in the docu-
ments of agreement. According 10 him, the stamp vendors do
not fall under item No, 2 of the agreement. He wanted to
say in his cross-examination that the categories mentioned in
itemy No. 2 of the decisions viz,, Postmen/Linemen/Wiremen/
Mail Guards belong to group ‘C' and therefore that decision
applied to those who were In group ‘C’. By stamp vendors
in group ‘C’ he means that the stamp vendors who have opted
for the coategory of postmen according to the letter of the
department of the year 1968. The present workmen are not
admittedly group ‘D’ stamp  vendors. According to
Mr, Kamath, the decision at itemn No. 2 doeg not apply to
them. As against this, Mr, Borkar the learned counsel for
the Suugh, placed reliance upon the letter dated 15-6-1974
(Ex, El) ssued by the Government of India, Ministry of
Communications, Under that letter Instructions are issued with
tegard to the avenues of promotion and related matters in
respect of the categorles indicated in the gucceeding para-
graphs of that Tetter. Paragraph 3 of that letter makes specific
mention of stamp vendors along with postmen and village
ostmen. It is clearly gtated in that paragraph that there will

e increase to the extent of 20 per cent of the number of
posts in the cadre of postmen, village postmen and stamp
vendory in all the Postal Divisions and Units s to be taken
together, There is one more letter dated 30-3-1979 on record
issued by the Asstt. Director General to all Heads of Postal
Circles, That Riter at exhibit BE-2 atates that the posts of
stamp vendors in the pay scale of Rs, 210-270 shall be taken
inlo account for the comaputation of 20 per cent posts in
the pay scale of Rs, 260-350 though the said posts are in
group ‘I, There s, however, a subsequent letter dated 6-7-79
(cxtibit E-3) from the Asstt, Director Gencral stating that
group ‘I’ officials arc not eligible for promotion to the scale
of Rs, 260-350. The earlier letter dated 30-3-1979 (exhibit
E-2) however says that the posts of stamp vendors in  the
pay scale of Rs, 210-270 shall be taken into account for the
computation of 20 per cent posts in the pay scale of Rs. 260-
350. On the basis of the subsequent letter dated 6-7-1979 (ex-
hibit E.3) it i{s sought to be contended on behalf of the em-
ployer that though the posts of stamp vendors group *D’ are
to he taken into account for the computation of 20 per cent
posts in the nay scale of Rs. 260-350 the officials working in
that group viz,, group ‘D’ however are not eligible for promo-
tion. One thing becomes clear from these lefters of the
Postal  Department that the posts of stamp  ven-
dors group D' were to bhe taken into account for the com-
putdtion of 20 per cent posts In the pay scale of Rs 260-
350. Thourh, therefore, there iy no specific reference In
item No, 2 of the decument of the declsions accompanying
letter exhiblt E-5, to the catedory of stamp vendors I am
inclined to hold that the decislons of the Joint Meeting

related of 8-5.1974 to the category of stamp vendors
groap 'V also.

- — ey

11. Now, the next guestion is wholher the munagement
of Posunaster Genetnl, Mabarashtra  (ircle, Bombay, is
justficd 1n not implemenung the agleement in 1espect of
the stamp vendors gioup ‘L. It 1g pointed out that the
category of stamp vendors group ‘L' Is & dymg calegory
as 8 declared by the lefter dated 2-11-1968 {from the Director
Geperal, Posts & Telegraphs (extubn  E-4). Under that
letter all the posts of departmental stamp vendors which tall
vacant in future consequent on retirement, death, dismssal,
elc., shall be designated as postmen. However, this is not
in my opinion a proper ground tor denying the benefit to
the wvlamp vendors gloup ‘D’ under the decisiong in  the
Joint Meeting. It is however submitted for the employer
that in 1968 en option was given to the »>lamp vendors to
come to the category of postmen so that they conld have
become eligible tor furthér promotions while working in
the category of postmen, However, some stamp vendors
who are now In group ‘D' did not exercise that option
obviously for earning the benefit of the retirement at the
age of 60 years, and not at the age of 58 years, Those who
exerciscd the option and went to lhe category of postmen
stood the chance of being promoted to some other category
in course of time but they would have to retire at the age
of $8 years, It ds submitted for the employer that by hot
excrcising the option ol opting for the cadre of postmen,
the stamp vendors who are now in group ‘DY have impledly
agreed that they will not be entitled to any promotion ur
higher grade throughout their scivice, They are now asking
(or hi‘ihcr grade; but it is submitted that they cannot have
both the advantages viz., the advantage of caming highe:
prade and at the same time retiring two yearg later i.e. at
the age of 60 yeafs. It is not in dispute that the stamp
vendors whose cause is being espoused by the Sungh are in
group ‘D', It iy pointed out for the employer that as per
the Government of India orders below rule 6-A of the Cen-
tral  Civil Services (Classificalons, Control and Appeal)
Rules, the maximum of pay scale permissible to group ‘DY
employees is Rs, 290 only. It is submitted that if the stamp
vendorg are glven the benefit of the higher grade of Ra. 260-
350, it will cross this limit of Rs, 290 being the maximum
pay to which the omployees in group ‘D’ are entitled. If
the higher grade” of Rs. 260-350 are given fo them they
will after they reach the pay scale of Rs. 290 go over to
the scale of group ‘C’. It is contended for the employer that
once they having refused to opt for the cadre pf postmen
(group *C') for ecarning the benefit of retirement at the age
of 60 years they should not be now allowed ta claim the
bigher grade. I think, there is much substance in this sub-
mission. I find that there is justification for the employer in
not implementing the agreement dated 8-5-1974 g0 as lo

give the bencfits to stamp vendors of the higher grade of
Rs. 260-350. P gher grade

12. The next question is whether these stamp vendors
are entitled to any other relief, and if so, from which date.
It is submitted on behalf of the Sangh that the bepefit of
upgrading 20 per cent posty in the higher scale of Rs. 260-
350 is given to all the cadres in the P & T Department viz.,
postmen, linemen, wiremen, mail guards, office clerks, tele-
phone operators, etc, It i argued b]g the Sangh that even
though stamp vendors {8 a group ‘D' post, it attracts the
pay scale apolicable to the postmen grade who is a group 'C’
employee. According to the Sangh, therefore, the stamp
vendors are entitled to the same treatment, I think, there
is some substance in this submission, The decisions reached
in the Joint Mcetmg pot only confer avenues of promrotional
grede en group ‘C' employees, but clasg IV grades in the
pey scale of Rs, 196-232 are also benefited, Tt will appesr
from itom No. 1 of tho decisions reachtd in the Joint Meet-
ing annexed to the letter of the P & T Directorate dated
10-5-1974 (exhlbit E-5) that Jamadars grade post are re-
commended to be created on the basls of 20 per cent of
the number of posts in class IV grade. If other class 1V
grades are to be benefited and are actually benefiited
and are t0 be benefitted by the decisions in the Joint Meet-
ing there 7y no just and proper reason as to why these stamp
vendors should be denied similar benefit. It i5 true that 1
have held that the employer ls justified in not extending to
themn the benefit of upgrading 20 per cent posts in their
cadre in the puy scale of Rs. 260-350. However, in mv
opinion, these roup ‘D' stamp vendors should e fiven
some bencfit. As is ulready pointed out the Denartment
wants to take Into account the category of group ‘D’ stamp
vendors for the computation of 20 per cent In the pay
scale of Rs, 260—350, However, the Department does ot
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want 10 give bemefit of these upgraded posts to these stamp
vendors. It appears that the upgraded posts so counted will
be available to some other category like postmen, while
the stamp vendors will be deprived of that benefit. 1 think,
in order to give some benefit this category it would be
proper to give special pay of Rs. 20 per month and such
special pay shall be given to 20 %er_ccnt of the cadic of
stamp vendors group ‘I¥ on the basia of sc_nionty-cumAﬁt-
nesy, from 1- -1?7* ie. the date from which the benefit
under the sald agreement reached in the Joint Meeting is
extended to other cotegories,

13. I am told that the last incumbent from this category
of stamp vendors is due to retire on or about 31st July,
1984, Tge present strength of this category is 150 (see ex.
E-6). For the purpose of computation of 20 per cent the
{otal cadre strength of stamp vendors group ‘D’ existing in
the various units of Mnharashtra circle including the city
of Bombay at the relevant timeg from 1.6-1974 will be
taken into consideration. However, care will be takep to
see that the benefit of 20 per cent computation Is extended
to the stamp vendors working in the city of Bombay as
far as possible according to their strength. Similarly, the
number of the workmen from stamp vendors group ‘D’ en-
titled to this benefit of speclal pay on the basis of 20 per
cent of their cadre will be determined, as far as possible, on
the basis of the seniority-cum-fitness and on the total strength
existing on Ist April of each year as I am told that the
official year of the Postal Depariment beging on lst April.

14. Award accordingly. No oider as to costs.

M. D. KAMBLI, Presiding Officer.

No. L-40011(1)/81-D.1IL(B)}
S. 9. PRASHER, Desk Officer.

New Delhi, the 22nd October, 1982

5.0. 3768.—In pursuance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the following award of the Central Govern-
ment Industrial Tribunal No. 3, Dhanbad in respect of a
complaint under Section 33A of the said Act filed by Shri
Hitalal Mahato, Flectriclan, Sudamdih Colliery of Messrs
Bharat Coking Coal Limited, Post Office Sudamdih, District
Dhanbad against the management, which was received by
the Central Government on the 21st October, 1982.

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABQUR COURT NO. 3, DHANBAD

Coemplaint Case No. 4/80
PRESENT :
Shri J.'N. Singh, Presiding Officer
PARTIES :

Shri Hirala] Mahato, Electriclan, Sudamdih Colllery of

M/s. Bharat Coking Coal Ltd, P.O. Sudamdih,
Dist. Dhanbad. .Complaiaant.

Vs,

Ewmployers in relation to the manigement of Sudamdih
COUIO:I’Y of M/s. Bharat Coking Coarl Ltd. (5. K.
Nandi, Asstt, Engineer (F&M), Sudamdih Colliery).

..Opp. Party
APPEARANCES :
For the Complainant—8hri §. Pal, Advocate.
For the Opp. Party—S8hri B Toshl, Advocate.
IN'I_)UST RY : Coal STATE : Bihar
Dated. the 13th Nctober, 1987
AWARD

" This is 4 Complalnt U/s. 3%3A of the Industrial Disputes
Act, 14 of 1947.

2. The case of the complainant Is that Reference No.
26/80 was pending before this Tribunal and the issue wis

whether the action of the management in not promoting
the complamam Sri Hiralal Mahato to the post of Charge-
man/Foreman 1s jusified. It is stated that during the pen-
dency of the said Reference the management has changed
the condition of service of the concerned workman to his
prejudice. The chaoge in condition of scrvice i3 stated as
follows

(@) On 25-6-80 Sri §. K. Nandi, Asstt. Englneer,
Sudamdih Colliery stopped the uitendance of Shri
Hiralal Mghato in 400 M.H.

(b) When the concerned workman protested agamnst the
abave illegal and arbitrary stoppage of attendance
the management issued a warning lettor to him
without serving any chargesheet.

It is submitted that above (wo actiong of the management
has changed the condition of servico of the concerned
WOrkman.

3. On behalf of the management, however. it is stated
that there has been no change in the conditions of service
of the concerned workman. It is stated that the concerned
workman wag transferred to 400 M.H. by an order_of the
muanagement, He absented himself and did not join and
finally he joined on 1-7-1980. 1t is further stated that
Sri S. K. Nandi, Asstt. Engincer never stopped his atten-
dance. Further it ig stated thut warning is not a penalty
8t all and giving warning to a workman doés not amount
any change in the conditions of service. It is submitted
that the concerned workman was transferrcd to his present
post with [he sume terms and conditions of service and it
wag an internal transfer for exigencies of work.

4, The point for consideration is us to whether the
mapagement has violated the provisions of Seciton 33A of
the Industrial Disputes Act.

5. Ext. M-1 is n letter dated 19-5-1980 showing that
$1i Hiralal Mahato was transferred to work under Sri K. B.
Nanda, Sr. E. E, with- immediate e¢ffect, MW-1 is Sri Munshi
Kumar a peon of Sudamdih Colliery. He has stated that he
had teken this letter of transfer (Ext. M-1) for delivery to
the concerned workman but he refused to recelve the same
and then put his endorsement on this letter and retuiped it
back to the management. In the endorsement the peon has
written that the concerned workman refused to receive this
leiter. There is nothing in the cross-examination of this
witness to disbelieve his testimony, The concerned workman
WW-1 has also admitted in his cross-examination that
Ext. M-1 is the letter regarding his transfer but he did not
receive the said letter. According to him there was another
letier of transfer which wag received by him on 1-7-80 and on
the basisy of that letter he joined the new post, but the
said letier has not been filed by him. Thus it is clear that
the concerned workman was transferred to his present post
by Ext. M-1 which he eventually joined on [-7-80. MW-2
is Sri 8. K. Nandi, Executive Engineer who has stated that
a copy of Ext. M-1 was received by him and he had told
the concerned workman that he has been transferred and he
should join his new place of posting, but the concerned work-
man absented himsclf from 25-6-80. He has further stated
that he never stopped his work or his attendance and he
never passed any order. Thus the concerned officer
has denied the allegation made agninst him that he had
stopped the attendance of the concerned workman. Though
in the complaint petition the alleged ordet of Sri Nandi has
been stated in inverted coma but no such order has been filed
by the concerned workman to show that there was any such
order by $i1 Nandi stopping his work. '

6. Thus from the evidence on record, it is clear that the

complainant hag failed to prove that Sri Nandi or any other
officer stopped his attendance from 25-6-80.

7. Another ground of the complainant {s that a warnin
was Issued against him. The letter of warning i« Ext. ‘W-
dated 8-4-80. Tt cannot be said by any stretch of imagination
that issne of warning letter will amount to change of condi-
tions af service Tt cannot be denied that the management has
gOt nower to make internal transfers. There is ny evidence
o show that a differefit scale has been piven to the con-

cerned workman ofter bis transfer. The t i
of his service remalned the same. © terms and conditions
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8. In these circumstances it cannot be held that the menage-
ment bas violated the provisions of Section 33 of the Industrial
Disputes Act.

9. Accordingly I hold that the present complaint petition
is not maintainable and hence it is cdismissed.

10. The awaid is given accordingly,

J N. SINGH, Presiding Officer.
[No. 1.-20025(6) /82-D.MI1(A)]
A. V. 8. SARMA, Desk Officer.
New Declhi, the 2nd November, 1982

8.0, 3769.—In pursuance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the following award of the Central Govern-
ment Tndustria]l Tribunal, Ahmedabad in the industrial dispute
between the employers in relation to the management of Oil
and Natural Gas Commission, and their workmen in the
matter of u complaint U/s 33A of the Indusirial Disputes
Act, 1947, which was reccived by the. Central Government.

BEFORE SHRI (. S. BAROT. PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL
AT AHMEDABAD

Complaint (ITC) No, 1 of 1981
IN
Reference (ITC) No. 8 of 1981

V. Tulsidharam O.N.G.C. Colony F-28, $aij
Tal ; Kalol, Dist, Mehsana

Vs,

The Project Manuger, Shri 8. N, Mitra, O.N.G.C,, Sabar-
mati, Ahmedabad Respondent

In the matter of a complaint u/s, 33A of the Industrial Dis-
putes Act, 1947

APPEARANCES :

Shri P. Chidambaram—for the complain=nt, and
Shri D. C. Gandhi, Advocate—for the respondent.
AWARD

This is a complaint filed by the complainant-employee
ngainst the respondent-cmployer u/s. 33A of the Industrial
Disputes Act, 1947, herzinnfter to be refer to ag the ‘Act’
The case of the complainant is that he is a permanent cm-
ployee working ag Assistanl Technician (Fitting) at Rig No.
D-5-V of (il and Natural Gas Commission, hereinafter to be
referred to as the ‘ONGC’, (hat as he is posted in the feld
where the dnlling operation is going on, that some demands
have been referred by the Government of India, Ministry
of Labour, New Delhi to this Jndustrial Tribunal and the
same is pending adjudication, that the complainant is (he
concerned workman in the said refeience and that during
the pendency of the said reference, the ONGC hag issued an
order dated 17-6-81 effecting change in the conditiony of
service and thus contravened the provisions of S. 33 of the
Act, that the ONGC hay issued the order Jdated 17-6-81
because of which the complainant has to reach the requisite
bus stop 45 minutes earlier, that the ONGC has no right
to effect this ‘change without prior approval of this Tribunal.
Tt has thercfore been prayed to guash the said order dated
17-681 and to order the ONGC to restoro the original
shift bus timings.

Colony,
Complainant

2, On behalf of the ONGC writlen statement ex. 8 hos
been filed wherein u preliminary contention that the complaint
made as such is not lcﬁally maintainable has been jaised.
It has been stated that the ONGC has not contravened any
of the provisions of §. 33 of the Act it was then contended
on behalf of he ONGC that a memorandum of scitlement
dated 22-11-79 reached between the ONGC and the employees
unlons /associutions, inter alla provides for payment of Ope-
rational Allowance vide clause 6.1 of the said settlement
which 1eads s under :

“This allowance shall be payable to such of the em-
ployees who are cnguged in operational activities,

in conyiderution of the arduous and/or hazardous
nature of work performed, including the extra time
Involved in travelling to and fiom the duty points
ol such employees.”

[t has been fuither contended that under the aforesaid settle-
ment employees who arc engaged in operational activities i.e.
the persons who have to work at DOrilling site/Installations
have to travel nnd spend extra time to reach at the duty point
in time. It is, therefore, provided thalt in consideration of
the extra time involved in journey such employees are paid
operationa]l oallowance in terms of the scttlement. 1t has
been further submitied that with a view to have cordial rela-
tions and s 0 welfare measure, the management has provided
shift vehicles for the employees to pick them from particular
points and to take them to their respeclive duty points.
Keeping 1 view the distance of the drilling sitc/installations
und keeping in view the residential places of the employees,
the management worked out a detailed plan so that minimum
time can be spent by the employees to reuch the duty pojut,
This facility has been given voluntarily ay a welfure measure
and does not form a part of service condition, that since It
iy not part of the service condition there is no question of
any change being effected by the ONGC, that the prevalent
shift timings at the drill sile round the clock are as under,
from 7-00 s.m. to 2-00 p.m. from 2-00 p.m. to 10-0¢ p.m.
and from 10-00 p.m. to 7-00 a.m,, that the management pro-
vides buses to curry the shift personnel from some points of
the city as a welfare mensure, that the ONGC started drill
site viz., J.R.D. which is approximately ot a distance of
about 54 K.M, from Subarmati office, that normally the S.T.
buses take 1-25 hours for covering the aforesald distance
but the muanagement has put up the timings of the shift bus
s0 that drill site workmen can reach at the start of the shift
timings, and there is no question that the management desires
to change the timings of any workman. The timings of
the workmen working at drill site including the complainant
are so fixed that they can reach the point of work at the
start of the shift. In view of the above it was coniended
that the complaint deserves to be dismissed.

3. I have head Shri P. Chidambaram, learned representu-
tive of the uhion and Shri D, C. Gandhi, Jearned advocate
for the ONGC. In the instant case first of all it is to be
decidcd whether the complaint made as such is maintainable
or not, Ag far as this question is concerned Shri Gandhi
for the ONGC very vehimently urged that the complaint
made as such would noet be magintainoble in as much 28
the ONGC has not contravened any of the provisions of
8. 33 of the Act as alleged by the complainant., As argued
by Shri Gandhi, the ONGC has tried to lesson or minimlse
the grievance of the workmen about reaching the shift bus
late to the drilling sites. In support of this contention Shri
Gandhi also drew my atlention to the demands raised in
Reference (ITCY No, 8 of 1981 and argued that if we see
the demands raised by the union, in substance, they aie
about reguluarising the bus timings so that the hardships felt
by the workmen be reduced or they be compensated by way
of aver time allowance. Thus, according to Shri Gandhi,
there is no breach as allcged but it has been the endeavour
of the ONGC to minimise the grievance of the woikmen and
that too was in pursuance of the undertaking given by the
ONGC before Conciliation Officer in a dispute raiseg in this
behalf, As against it wag argucd bg $hri P. Chidambaram
that the ONGC has committed breach of 8. 33 of the Act in
as much as the ONGC by effecting bug timings has effected
a change in the service conditions of the workmen concerned.
The workmen have to rcach 45 minutes earlier than before.
Shri P. Chidambaram also contended that the ONGC has
alsg not given any notice u/g 9A of the Act as the matter s
covered under The Fourth Schedule to the Act, vir.,, hours
of work and rest intetvals. The ONGC has thus mede a
chynge without giving proper notice. It Is also to be noted
that this change effected by the ONGC is to the prejudice
of the workmen and therefore the change made is {llegal
and the same should therefore be withdrawn. According to
Shri P. Chidambuaram the ONGC has also effected a change
in usage without anv previous notice and thercfore also the
change effected is illegnl and should be withdrawn, WNow.
coming to the preliminary point, it would bhe first of all
necessary 1o. consider the provisiops of S. 33A under which
this complaint .has been made.” 8. 33A reads as under :—

“Where an employer contravenes the provisions of 8.
33 during the pendency of proceeding before a
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-Labour Court, Tribunal or -National Tribunal, any
employee agpgrieved by such conltravention, may
make a complajnt in writing, in the prescribed
manner, to such Lubour Court, Tribunal or National
Tribunal and on receipt of such complaint that
Labour Court, 1ribunal, or National Tribunal shall
adjudicate upon the complaint as if it were a disptue
referred to or pending befors it in accordance with
the provisions of thig Act and shall submat ils
uward 1o the appropriate Government and the pro-
visions of this Act shall apply accordingly.”

Reading of this scction clearly shows that the complaint
would lie only when the employer has contravened the
provisions of § 33 during the pendency of the proceedings
before the Tribunal. Now, in the instant case it is (rue
that o refetence, being Reference (JT) No. 8 of 1981 is
pending before this Tribunal. But only the pendency of a
reference would not by itself sufficient to provide cause to
the complainant for filing the cnmflaint. What is more
important is the contruvention of S, 33 during the pendency
of a reference. Let us now examine whether in the instant
case of employer has contravened any of the provisions of
§. 33, Now, S8, 33 of the Act ia as under :

“33, (1) During the pendency of any conciliation pro-
ceeding before a conciliation officer or a Boutd
or of uny proceeding before an arbitrator or a
Labour Court or Tribunal or National Tribunal in
1espect of an industrial dispute, no employer shall—

(a) in regard to any matter connected with the dispute,
alter, to the prejudice of the workmen concerned
in such dispute, the conditions or service appli-
cable to them immedintely before the commence-
ment of such proceeding ; or

{b) for any misconduct connected with the dispute,
discharge or punish, whether by dismissal or
otherwise, any workman concerned in such dispute,
save with the express permission In writing of
the authority before which the proceedings 1s
pending.

(2) During the pendency of any such proceedings in
respect of an industria] dispute, the employer may,
in accordance with the standing orders applicable
to a workman concerned in such dispute, or whete
there are no such standing orders in accordance
with the provisions of the contract whether express
or implied between him and the workman—

(a) alter, in regard to any matter not connected with
the dispute, the conditions of service applicible
to that workman immediately before the com-
mencement of such proceedings: or

ih) for any misconduct not connected with the disptne,
dischaige or punish, whether by dismissal or
otherwise, the workman

Provided that no such workman shall be discharged or
dismissed, unless he hus been paid wages for one
month and an application hos been made by the
cmplpyer to the anthority before which the proceed-

ing is pending for approval of the action taken by
the employer.” ’

As far ns 8. 33 (3) is conrerned it would not he relevant m
this case. We have therefore only o see whether the siction
of the employer in this case is hit by either §. 33 (1 or
S. 33 (2). Now. the grievance made by the complainant
herein is that the ONGC has effected a change in the service
conditions of th_c workman concerned in as much us ke has
10 reah 45 minutes earlier than beforé on the bus stand
from where they are picked vp in order to reach their dyill-
ing sites. Tt is trae that the ONGC has provided <hift vchi-

cles for the employees to pick them up from particular points
and to toke them to their prcctive_ duly pmﬂnts_._ ‘Nnrmuﬂy
the emnloyer is not obliped to provide such [acilities but in
view of the peculiar type of the work carried on by the ONGC
and with - view to provide facilitiea to the employees workm_n
on Jdrtl s'tes and to maintain cordial relations the ONGC is
prosiding this facility to such employees. It appedts that
{he shift huses which have been provided did not reach the
drilling sites in time and therefore the union had a grievance

io that effect. They had made represcntations in this behalf
to the mapagement of the ONGUC and the question was consi-
dered by the management. Nor only thut but the manage-
ment has also given an undertaking before.tho conciliaticn
oflicer in the dwputc Taised m this behalt in the following
termy :

“The management assured ag far as timely runnng of
bus is conceined, the management will take ull steps
o man shift buscg in time. However, since project
authorilies cannot go beyond what is stated under
Mines Act, grantlng of compensatory off for late
running of shift bus after half an hour of the
scheduled time and also for returning back from
shift bus, the management will have to make re-
reference to Headquarter singe it will have repur-
cussions all aver India, It wag also brought out by
the management that one of the resson of late ar-
rival of shift bus to drillite is due to non-introduc-
tion of fact journey period. In case factual jourpey
time is introduced, the management assured for run-
ning the shift bus in time. The union stated that
the management may make reference to Headquar-
ter Office for decision but till such decislon comes
they shall avail of the above concession. The manage-
ment is agreeable to the above. The union shall co-
operative with the management. The discussions are
adjourned to 16th May, 1980, The workers shall
resume work immediately.”

Thus, even according to the ONGC the bus was not playing
in time and it was therefore felt that there was some justifica-
tion in the grievence made. It was also an important factor
that plying of lute buscs nlso involved the ONGC huge cost
in payment of overtime wages. Thus it was thought proper
by the ONGC to make necessary adjustments in the timings
and only with a view to achieve that goal the order was made
that the employees should reach the bus stop 45 minutes ear-
lier than before, It is also to be kept in mind and that has
come also in evidence on record that when the employees
have to come 45 miunutes earlier, they also come back 45
minutes early at home after their shift work is over. Hers
it ig also pertinent to note that the ONGC has not effected
ony change in shift timings of the workmen concerned. In
fact the timings of their <hift working have remnined the some
but only to regularise the bus service and more 8o to lessen
or minimise the griovences of the workmen concerned, the
change in bus timingr has been cffected. In my opinion, It
cannot be said fo be a change in service condition in as
much as the ONGC has not effécted any change in the shift
timings.” T am, therefore, of the view that in the instant cass
it cannot be said that the emplover, i.e., the ONGC has com~
mitted breach of 5. 33 when there is no breach of any of
the service conditions. There is therefore no question of breach
of the provisions of 8. 33, Shri P, Chidambaram had also
nrgued that the ONGC has not given any notice uvls. 9A of
the Act eventhough *he matler is covered vnder item no. 4
and R of the Fourth Schedule, viz., Hours of work and rest
mt‘er'vala; and Withdrawal of any customary concession or
privilege or change in usage, respy According to Shri P.
Chidambaram the ONGC has effected a change without giv-
ing proper_nofice and that too to the prejudice of the work-
men. T have considered this contention of Shri P. Chidambaram

and T am of the view that.even on this count also there Is
no case. 8.9A reads as under :

“9A. No emqlc_)ve?,' who proposcs to effect any change in
the conditions of service applicable to any workmen

in respect of any matter specified in the Fourth
Schedule, shall effect such change—

(a) without giving fo thz workmen likely to be affected
by such n change a notice in the prescribed manner

of the nature of the change proposed to be effected ;
or

(b) within twenty-one Jays of giving such notice :.."

1t is true that no change in the conditions of service apph-
cable to any workman in respect of any matter specified in
the Fourth Schedule can ba effected without giving sny notice
as provided under the smid section, According to Shri P
Chidambaram the ONGC has cffected a change without pro-
per notice as far as {tem nos. 4 & 8 of The Fourth Schedule
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pre concermed, viz., huurs of work and rest iptervals and
change in usage. Let us now see whether this can be sald to
be true. As far as item no. 4— hours of work and rest inter-
vals is concerned it cannog be gaid that the ONGC has effect-
+d apny change in thig behalf in as much ag the howy of
work and rest interval, of the employees remain the same.
The ONGC has not eflectec any change in the shift timings
for which the workmen have tc work or in their rest intervals.
Similarly, it cannot be said that the ONGC hag efiected any
change in usage as the ONGC bas not withdrawm the bus
facility. The only thing *hat has been done by the ONGC is
only some adjusiment here and there fo see that the workmen
teach thelr work site in time and alse reach their home back
In tlme, It iy also to be kept in mind that this has béen done
also with a view to mimimise the grievance of the workmen
in this behalf. Consldering the facts and elrcomstances of
the case on the whole 1 gm of the view that the ONGC hos
neither comtravenad provisions of 5.33 nor made breach of
8. 9A as argued by Shri P, Chidambaram, In my wview there-
fore the complaint ujs. 33A mede ag such is not mointainable
and the same deserves '0 bte dismissed. This diépczlses of th%

reliminary polnt raised pn behalf of the ONGC. In view of
Sus it \.\t()x);ldp not now be pecesary to dec_xde the matter fur-
ther, But as the pariies Lave slsp %ed evidence on merit. I
vwould alsp dispose the cas: on merits

4. After Having disposed of the vreliminary contention
raised by the ONGC, I will now proceed to deal with the
complaing on ity merits. The complainant along with the
pomplaint has filed at ex, 2 u copy of the order of yeference
made by the Government of India, Mimistry of Labour, to
this Tribunal, The scheduls thereof shows the demands refer-
red to this Tribunal as Aunnexire ‘A’. They are as under :

“Whether the deman) of ONGC Rigman & Topman
Association, Alunedabad as mentioned in AnmeXure
‘A’ g justified ? If so, what relief and from what
dote the ecmployees working in the field are entitl-
ed ?

AMNNEXURE ‘A’

1. That the fie)d sioif should wait for two heurs over
and abova the fixed time of arrival of the shift
bus at respective destination.

2. That if the <hifs bus does not reach the respective
destination within two hours, the employces may
go home and the, will be marked present on the
said date. .

3 That if the ghift bus carrying passengers fiom site
reachos the destination beyond thirty minutes than
prescribed time they should be paid overtime al-
lowance s per the existing rvies.”

The complainany has also filed an affidavit vide ex. 4
wherein he states that as per the terms and conditions of his
service he ig provided with the benpefit of poing to the work
place by staff bus; that ne I~ p concerned employee in Re-
ference (ITC) No. 8 of 198); tha: be is staving at Saijpur
and has to reach the bus v10p af which the staff bus wag made
avajlable ot 6-30 am. ot by order passed by the ONGC
on 17-6-81 the ONGC has changed the timings and he is
cempelled to reach earlicr by 45 mimpes: that the OMGC
has effected this change w'thout following the necessarv proce-
dure ps required uls. 33 of the Actq that this is a change in
hls working conditionr 1n as much as the same hus been
effocted without obtaining permission of this Tribunal and
therefore breach of 8. 33 ~f the Act has been committed. He
has also filed a furthe, affidavit at ex. 9 wherein he has
given the distance between various drilling points including
the drilling point on which he wae working last, viz., J.R.ID.
ond the distance i3 about 54 Kms from Sabarmatl. He has
further stated thar according to the new timings he is re-
avired to reach the bus stop 45 minutes earlier. Ag againgt
this, vide ex. 10. one Mr. Makhija who,ic the Administrative
Gfficer in the ONGC has fird an affidavit. He has stated
i his naffidavit that the Goverrment of India has referred
some of the demands of the workmen and Referene~ (ITC)
No. 8 of 1981 in thjs bohaIf Is pending before this Tribunat ;
{Ilm from the terma of the referanze made it apnears that
in substance the dzmnd, arise «onrequent upon the mirival

of the staff bug at the point where an employes boards or
de-boards the bus; that thu roor cpuse for this demand was
that the bus plied by she ONGC for the purpose of taking
ciuffjworkmen from thewr plaze to the work sites most of
the cays wag reaching th: work site late and the members of
the stafflworkmen had to wajt for long durption unnecessarily ;
that the Techmical Workers' Association vide its notice
4. 20 7-79 bad in fact served n strike notice to the ONCE
rpiving the dispute inter ulin that there being no improvement
in *he running of the s.ut buses, the munagement should im-
ricdi-'ely see that the shuft buees are plying on time, The
suid strike notice has been annexed as Annexiurre ‘A’ to this
affidavit ; that in the méaputime the Ministry of Labour vide
its letter dt. 3-3-80 also ntimared to the concerned Suctional
Heads cf the ONGC as under -

“In continuation of this Migistry's letter v even nupmber
dt. 8-1-80 on the subjeit mentioned above, 1 am
directed to state that jt s understoed thag the manage-
ment have scquired 4 mew buscs and have hired
another 4 buses from the lacal tiansport authorities
for carrying emplovees to the work-site. It is also
understood that the mana ot have offered that
the employees can travel Ey local transport to the
Base Centre of the Commission whnch is connected
by public transport and they would be reimbursed
buy fare spent by them in case they compelled to
travel by local public tiansport when the buses run
by the management are late or not avajlable for
any reason. In view of the arrangements made by
the management it is pot proposed to refer the dis-
puie to adindication.”

He has further affirmed that consequent upon g similar
strike notice served by Rigman & Topman Association and
in the course of the conciliation proceedings on 16-3-80 the

gNGC management gave an usderteking in the following
me ;

“The management assured os far as timely running
of bus is concerned, the management will take
all stepy to run shift buses in time. However,
since project authorities cannot go beyond what
15 stated under Mines Act, granting of compen-
satory off for late running of shilt buy afler
half an hour of the scheduled time and also for
returning back from shift bus, the management
will have to make reference to Headguarter since
it will have 1epurcussions all over India. It was
alsp brought out by the management that one of
the reason of late arrival of shift bus to drillsite
s due to non-introduction of factual journe
period. In case factual journey time in introduced,
the managenrent assured for runming thz shift bus
in time. The union stated that the . management
may inake reference to Headquarter Office  for
decision but tHl such decision comes they shall
avail of the above concession. The management
Is agreeable to the above. The Union shall co-
operatlve with the management. The discussions
are adjourned to 16th ay, 1980, The workers
shall resume work immediately.”

Thus the main grievance of the members of the staff appears
to be that the bus was not playing on time and as a
matter of fact the ONGC also felt that their grievonce was
justificd. Besides plying of the buses late alvo involved the
ONGC in huge costs of payment of over time wages. Tt
was further contended that with n view 1o vet the matter
right the ONGC analysed the bus timings effective from
29-4-81 to 7-6-81 at the various site of Rig 5D-V and the
statement showing the result of the analysis vhows that the
bus was plying late from 30 minutes to one hour almost
cvery diys; that 1o avoid this Tate reaching of the bus the
ONGC tock steps ta see that the hus carrying the members
of the staff fworkmen runs in time so that difficulty experi-
enced by them may not continue & the ONGC mav not have
lo spend Lnnecessarily towards over time wages. Thus, ag
rer the undertaking given before the Conciljation Officer.
the ONGC tried to see that the bus may not reach late; that
prior to 17-6-81 as the bus was running late the staff /work-
men could not reach thelr homes in time after duty hours
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and they had to reach their homes late as the bus for
the second shift also in that cycle was running latg. The
practice there is that the next shift bus which brings the
staff /workmen at the works site bringg back the staff/work-
men of the previous shift back to their homes. Whut the
ONGC has now done i nothing but to reguli,se the bus
timings and in doing so the stafl/worhmen have to start
early by about 35 minutes only. But it is 1o be nuied that
the workmen reuched their homes also 35 minutes carlier.
Thus, the totality of the time spent prior to 17-6-81 and
the totality of the time spent subsequent to 17-6-81 for boar-
ding bus for going to work site and coming back home
from the works site exactly remains the same. As far as
the complainant is concérned as he stays at Saiipur colony,
he has now to truvel 6 Kms. less than before. 1t is however
true that he has to board the bus at 6-10 a.m. instead of
6.40 am. but it is to be noted that he reacheg back to
his home at 2-50 p.m. instead of 3-20 p.m. That the work
on the site is a continuous process of work which requires
the work round the clock and as the bus used to :each late
at the work site what was happened was that the next bus
shift workers had to continue to work till the bus would
arrive with the result that the pext shift workers were re-
quired to be detained on over time work and this cycle
was going on only because of the fact that the bus was
not reaching the site in accordance with the shift timings.
It is also to be noted that a strike notice wos seived by the
union on the ONGC demanding that the timing of the bus
should be so regularised that the bus does not reach late at
the work site. Morsover there ig a seftlement dated
22-11-79 which provides for payment of operational allow-
ance including the extra time involved in travelling 1o & from
the duty points of the employees: that the complainant is also
entitled to receive the said allowance; that the works site
does not remain constant and the very nature of the work
is such that the works site remains changing quite often.
It was hence submitteq that considering al] this, there is
no change in conditions of service as far as the complainant
is concerned and therefore the complaint made as such
deserves to be dismissed. Tt was also pointed out that after
the change of the bus timings as mentioned in the complaint,
the Technical Workers” Association, Ahmedabad, had filed
Special Civil Application No, 2481 of 1981 challenging the
action of the ONGC in changing the shift timings but the
same was not admitted by Hon’ble the High Court. Arnexure
‘A’ to ex. 10 is the copy of the strike notice dated 20-7-79
and it appears that this is with regard to the grievance of
the workmen about running of the shift buses which was
normally reaching late. Annexure ‘B’ is the statemint show=
ing the result of the survey conducted by the ONGC during
the operation at JAA.

5. In support of the complaint, the complainant who has
filed his affidavit at ex. 9 has been cross examined at ex. 11
wherein he states that he is working as Assistant Technician
(Fittings) and he is .a member of the Technical Workers’
Association. It appears that he is working at J.R.D. well.
He stays at Saijpur colony. He has to pick up the shift bus
from Saijpur colony. He has further admitted that when the
bus used to come late also used to reach the work site
also late. He has further admitted that the persons working
in_the previous shift used to come back in the same bus
attd the result vas that if the bus reached late those persons
working in the earlier shift had to work over time and also
reach home that much late, He has also admitted that the
“work in the ONGC as far as the drilling site is concerned
is round the clock. He has however denied any knowledge
that a dispute has been raised by the union because these.shift
buses used to reach the work site late and he hes also denied
any knowledge that before the Conciliation Officer, the
management had assured to see that bus timings would be
properly adjusted. He has also denied the knowledge about
the survey conducted by the ONGC in this behalf. He has
however statcd that he had heard about the union having
gone to the High Court by way of writ anplication, about
the change in timings but deny that he knew that the said
writ wag not admitted by Hon'ble the High Court. Similarly
Shri Makhija who was examined by the ONGC was also
cross examined at ex. 12 by the unien & Sri Makhija has stated
that the ONGC has arranged to sse that the workmen are
taken on work site and brought *ack to their home by bus.
He has further stated that out of 4 rigs, timings at 2 rigs
only have been changed and for 2 rigs they have not been
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changed because there the buseg would reach in time. In
respect of the question whether he had any personal know-
ledge about the distance belween the different drilling sites
o whetlier he huad seen the survey repoit taken by  the
ONGC this witness has udmitted that he had fled the affi-
Jdavit on the informution received from the oliize and he
has no personal knowledge about the same, It is true that
this witness has filed the afidavii only from the office re-
cord and he had no personal knowledge. Even he has not
been able to produce the survey report in Court.

6. After having considered the evidence 1n its iotality I
am of the view that cven on merits there is np substance
in the argument advanced by Shri P. Chidambaram. As
observed above, there is no contravention of S. 33A and
there is also no breach of 8. 9A of the Act as tlried to be
argued by Shri P. Chidambaram, As far as the evidence of
the complainant is concerned in substance he has deposed
that because the ONGC has changeg the bus timings, he
has to reach the bus stand 45 minutes earlier und this has
been done in breach of S. 33 of the Act. As against this, the
evidence led by the ONGC shows that they have noi com-
mitted any bieach of any of the sections az tried to be
suggested by thc gnjon. On ihe other hand the ONGC has
tried to minimise oy curtaij the grievance of the workmen
and also keeping in view the huge financial burden which
the ONGC bhag to bear by paying over time wuges. Not
only this, but as discussed above this was done by the
ONGC in pursuance of th2 assurance given befor: the Cen-
ciliation QOfficer in this behaif. It is also to be noted that
the ONGC has not maede any change in the shift timings
and what they have done is only to make certain necessary
adjustments in order to see that their working becomes very
smooth and the hardships experienced by the workmen con-.
cerned were minimised. In my opinion they have a right
to do so. In support of this action of the ONG(, the learned
advocate appearing for the ONGC Shri D. C. Gandhi has
placed reliance on a decision reported in A.LR. 1973. S.C.
968 (V 60 C 215), This is a case decided by the Supreme
Court of Tndia wherein it has been held as under :—

“But where there is nothing to show that it was a
condition of service that an employee would work
6-1/2 hours only nor is there anything to that effect
in the appointment letter of the employece, then
Section 9-A would not be applicable. The mere
fact that while the workshop was under comple-
tion and there was not enough accommodation for
the office /administrative staff in the workshop buil-
ding, they were accommodated in another building
and worked there along with™ other clerks for only
6-1/2 hours in a day for a period of 6 months,
will not make it a condition or their service.

As the factory was in the process of being constructed
there was no question of fixing the working hours
of the administrative office on a permanent basis.
It ‘s only when the factory was completed and the
administrative staff attached to it shifteq to its
own building at the factory_site, that the manage-
ment apparently on an overall assessment of its
requirements fixed 8 working hours per day. In
such case the management would have full power
and discretion in fixing the working hours of the
administrative steff within the limits prescribed by
the statute.”

Shri P. Chidambaram however had very vehemently
attached the evidence led on behalf of the ONGC, viz., of
Shri Makhija who is the Administrative Cfficer in ONGC at
Sabarmati. His evidence was attacked on the ground that
he had no personal knowledge about what he has deposed.
His evidenre was merely a hear-say evidence; that whatever
record was required fo be produced before the Court has
not been produced though he hog filed the affidavit relying
on the same record. It is true that Shri Makhija is  the
Administrative Cficer and personaliy he had no knowledge.
However. he has stated that whatever he has deposed in
:xfﬁgj"vit was baszd on the record maintuinred by the ONGC.
It is also true that no record has been prgduced but in my
view the guestion does nor mivch depend upen such a re-
cord, Bven I have rot ritochad much importance to  the
evidence of Shri Mukhija. The quesaon: mainly turns upon
the fact whether the change effected is within the compe-
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tenee of the ONGC o1 not. T have {ully discussed about
this question above and 1 am of the view thal what 1the
ONGC has Jone i« only 1n furtheiance of the demands mode
hy the workmen concerned and with o view to minimise the
workers’ grievance Thus, yn my view even on merits I
feel that 1the ONGC has donc nothing wrong in cffecting
the necessiry changes for then smooth working., The 1esult
i thot the complaint Jdeserves to be dismussey and the same
1~ hereby dismissed with no order as (o covy

Ahmedabad,
M 16th September, 1982,
(.S BAROT, Piesiding Officer
[No. L-30011/7/30-D. LI (B) }
KANWAR RAJINDER SINGH, Under Secy.

af fasel, 25 wREY, 1982

Wolte 3770.—"NE SRR WA g4 AN UNEE WA
an wrr fAlg frew, 1978 & fagw 3 ¥ owrd O, oy
WG WA G WA WERR iR W Gemor frg soaAew
1976 (1976 %1 61) ¥ OTU 6 FOX ATA WA Wr LA
T g AN WORY W™ 20 BN, 1982 ® WA &
waw ¥ owrr I, o7 3, 37w (i) & 9 729 v wwofwm
WIE RORIT & W WAING A7 SEE A% FleWlo 718,
ATEE 2 WYET, 1982 A fAEAEEg avied wen g, safq—

I WEEEET W, WO 13 % qfaiwm & w97 fre-
fefes wiafee wh wrgd, sfy - -

14 W0 T BT, AR CATEE WEWE, WH AT, ey
WO UE TR OREET (7o, FwmgEl (833217),
wora A, faer . feavm (faere)”

(%7 q—23017/10/80-0"- 5/gge 2]
Fioxlo ‘TH'@'H‘T, Leelii oy

New Delhi, the 25th October, 1982

8.0, 3770.—In cxercise of the powers conferred by scc-
tion & ot the Iron Ore Mines and Manganese QOre Mines
Labouwr Wellare Fund Act, 1976 (61 of 1976) read with rule 3
of the Iron Ore Mines and Manganese Ore Mines Labour
Welfare Fund Rules, 1978, the Central Government makes the
tollowing amendment to the notification of the Government
of India in the Ministry of Labour No. S.0. 718 dated 2nd
February 1982 published at page 729 of the Gazette of
Imdia, Part II Section 3, sub-sectior (ii) dated February 20,
1982, pamely :—

In the said notification, for the entry aguinst Serisl No. 13,
the following shall be substituted, namely —

“13. Shri D). Behera,
Chief Personnel Manager,
Mines Division,
The Tata Iron and Steel Co. Ltd.,
Noamundi (833217)
P.OO Noamundi, Dis‘rict Singhbhum (Bihar)”

[F. No. U-23017/10/80-M.IV /W.I]
T. D. SATLHOTRA, Under Secy.

4
et
qf PrEEr, a0 xmqAT, 1982

®lodlo 377147 WG T w0 W2y wr qegy
efem , wrw-ac faumr, oo g & wemver & g ey
Ak wdwrd &, formm wiwfren ety s
T @ ww ¥, oF wifes (e e g

e v ffant Wi derdd 3 safPer frrr sfefor,
1047(1947 0 14) B @™ 10 oD (1) F vy

F oaqm ¥ oR fEan s g o (' ey el aqfo A
et & owientew % fab (AEWMT 6w w7 wC AEE OB
W™ 6T FEHET RWT § UW ThF RN TR 8T W 1 8

U7 WA, IE OWEAGH &5 OART 1% R FTgRr (3) #
T X OCAAFOS W, FEL FROT ET HIERAR FT AL, A
TT 19 WHREL, (982 W [RAT 9T, AWM FE F

L

(vitre faama wiaiTas, 1047 B @@ 10w A Wa)
TR ¥ OACH

fAgrsr) w1 HIAANE FW a0 1 To THeFo WY, WFTWIE,
wred wfEr @yt |,
Feoa g, fasn,  faern
qTIE |
Tl 7 glalmT w77 A o WoTo wil, AR,
TG FHATY A 93T BY
ST |
TRt & fra ferar ifrE G wTodr e g,
I wEL s (), e ® wrerea & A (A
&7 w1 oewe fRme ws &) (wat serer B oAor (RemY) s
AT (FOT) W TEE W)

1. fafafee: fram oo (aws /@0 oty AT G0 TREE
F waog qfwr w1 gavgers s 3P fag & swow vt i
Aramrpeles. & Afer @ ¥ v, 1975 # wiodw
w7 o WA awa oM e & 9F Pafests dw TTE
= w3 fafe v I & Fmmd & Afgr s 3 wgifea
¥ ? ook agr &t wdue F owTAw owoawaw ¥ oAl tew
A & ?

2 Prme & wawrd ®r faAor  wErTEedE,
foradl didafae womm ur 99 dwd qror oRfET YT A,
TR WA A TNA TR fRAmr for e

E

3 R R A Y o7 wxr At Ay o,
foare & wiad=r Tt mz wrd (alow dv 10
o v FRET ®1oafa- girEd L of Mo Tty AT,
fafr FTr QY T ITR AR TP RO weqe w0
(%e)
A qg KU W T § (% xsteq wr oagwa faivena e
9 WAL EET |
HEOEG W7 IHE FACHY T R YW T & O
Trraw TR B GTOE W ATR R wrenaiy o wad W e
F e St g @ wrEieR fTwT wUR @ ager wWig,
o ogik qF e sy d diar dure woff fror o @Y
meTer &l fadw oera. g g ndw WY gW XY Aneeaw
¥ ol aveao R €T orrer g
QAT & FEATHT
Y APAfARET T A wwd A1 wfara(as Wy iy
¥o [ AITAA Fo - wasdra
T
1. §op WAEAI
2. Qol-m'ﬁfl
e —
dad wre w7 §T o, wemw TR ¥ Trwmee @
g fHaorE
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WS AR FOFT A9 ($@F) geAmy ¥ oA wrfew
faara & = & wr A givew FIR AT waw ¥ wmwwigd wiw
ufead Fr 4T A9 AAAWH T ¥ @ oard B, W @edrs
Won@- & FLA qiVSt FOAAAT A WA w7 VT E

WE (AT woaiAeR, 1947 F0 AGF0 0% K et
§ vfee femt ¥ werer ¥ OFT ¥ owma awd & (R meAr
weAfn 2AT F O

Ta
(W wHwT)
AW L5 0198 TU wEt AT IR (FE),
A% e
[7a ma <o alls e 41TT)]

oAt M wal, §FF wWire
ORDER
New Delhi, the 30th October, 1932

S.0.3771. -Whereas an industrial dispute fexists helween
the umployers in telation to the management o Katras Ared ot
Mussr, Bharat Coking Coal Limited, Post Office Sijua, District
Dhanbad and their workmen represented by Rashtriyva Colliery
Masdonr Sangh, Rajendra Path, Dhanbad;

And Whereas, the said emplovers and their workmen
have by a writlen agreement under sub-section (1) of section 10A
of the Industrial Disputes Act, 1947 (14 of 1947), agreed to refer
the swad dispute to arbitration and have forwarded to the Centrai
Government a copy of the said arbitartion agrecment:

Now therefore, 1n pursuance of sub-section (3) of
section JOA of the said Act. the Central Governm ent hercby
publizhes the said agreement which was received by it on the
13th  October, 1932,

AGREEMENT

(under section [0A of the Industrial Disputes Act. 1447)
Between

Name of “the parties;
Representing employers:  Dr S K. Ghosh, General
Manager,
Bharat Coking Coal Ltd.,
Katras Area, Sijua,
District Dhanbad.

Representing workman:  Shri G.D. Pandey, Secretary,
Rashtriya Colliery Mazdoor
Sang, Dhanbad.

1t is heceby agreed between the partles to refer the follow-
ing digpute to the arbitration of Shri Shyam Krishna, Deputy
Chiof t.abour Commissioner (Central). New Delhi:

(V) Specific marters In dispure: Whother the management
of Katras Areas of Bharat Coking Coal Limited arc justi-
fied in changiog the designation of Shri Harihar Singh
from Loading Supervisor/Inspector to Loading Clerk
11 January, 1975 and whether they are justified in deny-
ing him the pay scale of Clerical Grade instead of Clerical
Grade 11310 not, o what relief is the workman entitled
and from what date ?

(1i) Details of the partics The General Manager,
to the dmpute includ- M/s Bharat Coking Coal
ing the namc and  Limited,
address of the estab- PO, Sijua, District Dhanbad.
lishment or under-
taking involve

(in) Name of the work- Shrt Harihar  Singh, Clerk
man in cise he Inm-  Grade I-Union Shri G.D.
sclf is involved in the  Pundey, Sccrctary, Rashtriya
dispute,  or the Colliery  Mazdoor Sangh
name of the union if  (INTUO)

any representing the

warkman in question:

We further agrec that the majonty deciaons of the Arhi-
trator(s) be Linding on us. The Arhitritor shall made his award
within a period of sic monihs  from the  daie of publication
ol thiyv agreement in the Offwial Gaectte by the appropriate
overnment or within such further time as extended by muatual
agreement betveen us in wriing,  1n ¢asc the award is not made
within the period aforementioned, the reference to the arbitra-
tion shall ~fand automatically cancelled and we shall be frec to
nepottate for fresh arbatration

Signature of the parties:
Sd/- Dr. S.K. Ghosh
Representing employer

$d/-G.D. Pandey
Representing workman
Witnesses :
{1 Sdj-
(2) Sdj-
I hereby give my consent to act as Arbitrator under Section

104 of the Industrial Disputes Act, 1947 in the above dispute.
Sd/- Shyam Krishna

1)'23-9-1982 Deputy Chief Labour Comraissioner

(Central), New Delhi

[No L-20013(11)/82-D.TII(A)]
AV 5. SARMA, Desk Officer

Preeht P st ooy

FrAAfw A

5 foet, 14 AAEIT 1982

Wio Mie 3772 - ATFIT FAT BT wrHAT O (At
gt A 5 fEae &7 gl ¥ magn (AR wedwfre game
¥y wetfira femt @mar & % wEnfan deteal & veg ¥ faa
Frrlr sufsr A1 B worl® @ gere 30§ oA 3w wrafr ap
ora W ST 3o {0 & 97 wier fawar fama aifaseer
tomE BT, 9ERE T2z, w5f famedT v omrr fefamr =q oW
71 w7 orfies wot wrTlE W AR 3 X W0 STR vEg 90 o
forei |
Eribel

g Tew (B fTen o) @ fort AmaT 4 o6 BFRx
(w.0ny "HT) Ba (YU Ho-115), I 70T T 36,57 Hrag
WY ifsy 9w AT, TATgA §F ArF gaT aw q@er mar gf ¥
b, v HET WE AMATEU Mo & f ¥ F oW ITEm
‘wATRTAs” S ¥ wawrT (frofr ud smatE omw,
WA AR B WITTAT Vo-21023/26/66/qe de 127 @quN-3
fretw 10-9-1081 3oV wiagiad) ‘A oy adewsrd
sofemr”  famr W wafrn g7
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2 3o wafy F A a wianT o grrer ooy s
faui & fao Pre wTo % wratma fawm wmre, waaed 92z, A%
ferir & geufan mgaY  # P fvaw F fAv 307 g

[smt-rage 20 (12)]79THe o]
aryfer
af=r
farett  famE w4

feroquir:
a7 ARFEAE A "o o%e 30 (12)[797Fe dfo fqo
25-9-82 WI I & WNTA wiT-2 WoE-3 @ (2)]
F oo fro 2s-9-s2% wEfey of T K oM 7L A

DELHI DEVELOPMENT AUTHORITY

PUBLIC NOTICE
New Delhi, the 13th November, 1982

8.0. 3772.~—The following meodification which the Cential
Government proposcs to meke to the Muster Plap for Delhi
are hereby published for public-informution. Any person hav-
mg any objection or supgestion with respect to the proposed
modification may send the objection or suggestion in writing

to the Secictury, Dethi Development Authority, Vikus Mina,
Indraprastha  L[state, New Delhi, within a period of thirty
davy fromw the date of ihis notice. The peison nithing the
objection or suggestion should also give s name and address.

MODIFICATION ;

‘The land us¢c of he area (plot No. 115),  mnasuong
about 3.66 hect. (9.09 scies) Lalhing 1p 2one D-9Y,
(Central Visia Zonzy bounded by 36 57 meires wide
Paodiy Pant Marg on the west, Tol Sabha Bhavan
Plot on the Soutn -cast nnd 6096 metros wide
Talkatora Road on the east, is proposed to be
changed {rom “Recreational’ use (nolified vide Govt.,
of India, Ministry of Works and Housing notfica-
tion Wo. 21023/26/66/UDI'ITA Vol. ] dated
10-9-81) 10 ‘Governm=nt and  Semi-Gosuinment
Oflices.”

2. The plans wdicatine the proposed modsficatioas will be
available for inspectwon nl the office of the Authoiity, Vikas
Minar, Indraprustha kbstate, New Delhi on all workine days
except Saturday, within the period referied vhove.

|No. F. 20012y /79-M.1P]
Sd /- Mlewmble, So2v,
Delhr Development Aqthority.

NB : This v in supercession of nublhie nouce No. B, 20012)/
TO-MP  Jated 15-9-82 published in the issue of the
Govt. ot Indin Gazette dated 25-9-82 Pme 1I —Section
3—Sub-section (ii).
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