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wtq [[--wox 3--31-mes (ii)
PART II—Section 3—~Suab-section (ii)

(Tom e W SYEET) WiCa BORL & HEEm g A ey g aifafos wdw ek wfugeng

Statutory Orders and Notifications issued by the Ministries of the Government of India
(other than the Ministry of Defence)

—

Y WA MINISTRY OF HOME AFFAIRS
A€ foeR, 10 AATAT, 1982 New Delhi, the 10th November, 1982
wlo Mo 3003 —AFENY HTHT, TISTATTT (&4 F WA Sarway §. 0. 3903.—In pursuance of sub-rule (4) of the Official

Languages (usc for Official purposes of the Union) Rules, 1976,
the Central Government hereby notifies the following offices

¥ g smm) foow, 1976 & famw-10 & wafraw (4) F

R ¥ 7 A & freafafar woatn :ﬁ, Pre metardy of the Ministry of Home Affairs the Staff offices whereof have
e & ke o wdsE e s g fran o Tty — acquired the working knowledge of Hindi:--
I LI CHRMCA 1. HQ Inspector General
Ao FoaT, FATT 1 BS.F,
2 gy wEfadrers Srinagar.
o 7o A, AT 1 2, g?::mpmm General
3 yer WA Jammn.
Hio o &, A | 3. HQ Inspector General
BS.F.,
¢ wwreg wgiTiens Punjab.
o o &, (Tr WYL W) 4. HQ Inspector General
Arage BS.F,
l R&G Jodhpur.
5 qEATd “rﬁ'&m 5, HQ Inspector General
qts go A, qalAL Hara North Eastern Fronticr
ot | Shilong.
6 TR T oy 6, gg 1]é)eputy Ingpector General
. Yo o uw, AR Bikaner. . o G |
7 R I Wﬁfﬁﬂﬂ"ﬁ 7. H% gcputy nspector Genera
Hro go ¥, AT | Jodhpur,

[aat 17017)1/8 7] [No. 12017/1/82-Hindi}
#ro TAe v, I¢ wiws B. M. RAO, Deputy Secy.

959 GI/82— (4083)
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ware wiw
whet wiia giesty st wr wusAt w AT A
F¢  fagell, 15 AL, 1982

®lo ATo 3004 —F&ATITTo 7 gorar P wfirggfsm o e
b r frar vy gt § weart ol a0 fewr wrm s et
q7 22-11-82 & Preafafer W 9T W SRAT AR KL —

[

FTHAUL Fo 13, M A,

= A,

#rF qET T4,

a@ Afez & 9@ a8 R, 110003

LICTOBE v
[ffe 6/1/s2-% v wf]

dto nAe ®o Aeg, afwa

KUDAL COMMISSION OF INQUIRY
ON
GANDHI PEACE FOUNDATION AND OTHER
ORGANISATIONS
New Delhi, the 13th November, 1982

8.0. 39041t is notified for the information of the
general public that the office of the Commission which was
temporarily located at Vigyan Bhavan Aunexe will start {unc-
tioning at the fcllowing address with effect from 22-11-1982 -

Room No. 13, 'C' Wing,
Iind Floor,

Lok Nayak Bbavan,
Near Khan Market,

New Delhi-110003.

By order of the Commission
[No. 6/1/82-KCT)
B. M. K, MATOO, Secretary

forer wwmerT
( Trovew faperer )
g farsft, @ mwaTr, 1 0s2
(wrr-mme )

Wlo We 3905 —wh HORT, WT-H7 R, 1061
(1961 ®r 43 ) ¥ Q7 10 B Iqurer (237) & A (v)
WIT NAeT wierdt w9 £ g, Cffega Afsme qudwas
oy dvdaR AR whe ey ¥ qydfeaga” ey frafor a9 1980
B1 & 198283 & wekmy WY el wafly & fm 9wy myer ®
sarrard  nfufgfer w7

[€c 4857 /% ®o 197/51f79 Wo m (Me-1)]

MINISTRY OF FINANCE

(Department of Revenue)
New Delhi, the 6th August, 1982

{INCOME-TAX)

8.0. 3905.—In exercise of the powers conlerred by clause
(v) of sub-section (23C) of Scction 10 of the Income-tax
Act, 1961 (43 of 1961), the Central Government hereby
notifies “Indian Medical Educatlonal and Welfare Service

_—— A

of Seventh-day Adventists” for the purpose of the said
section {or the period coseied by the  assessment years
1980-81 to 1982-83.

[No. 4887 /F. No, 197/51/79-1T(AI)]
MILAP JAIN, Under Secy.

At fEedl, 5 WIET, 1082
(wtg-w)
wle Alc 3906~-F7ET TR WIT-HL AUPTHA, 1061
(1961 %1 43) &% &vv 1o ® Iwarvr (23m) ¥ wew (v)
giTr S wiE Srowde s go, Cyred wifea waa

Wt frglzor A 1982-83 & 1984-85 oF F wwrda WA Al
waf & fao g o & sread ghogfer wvET ¥

[f@r 4933 [ wro ®o 197/117/82%1e 4o (T-1)]
ey 99, WA Ay

New Declhi, the 5th Qctober, 1982

(INCOME-TAX)

8.0 3906, —1In exercine of the powers conferred by clause
(v) of sub-section (23C) of wection 10 of the Income-tax
Act, 1961 (43 of 1961), the Centra] Government hereby
notifiecs “The Bombay Salesian Society” for the purpos of
the said section for the period covered bty the assessment
years 1982-83 to 1984-85.

[No. 4933/F. 197/11'82-IT(AD)]
V. B. SRINIVASAN, Dy. Seyy.

#oia wEmA v Wy

Tf feedfl, 29 WHE, 1982

{ wrig-ure)

wio Ml 3907 ~-FARIUTH o FAF ¥ fqv g wfeghm
fiegr war & 5 @il gower ¥ dnd ¥ wiy-w wiwfe, 1961
®[ T 35W KT ITAT (2) ¥ @y (%) ¥ SGAAL ¥ for
dra sfearfay doq w7 ARTeb-aeas, o W
RAYAA-TTIAH F AT G AAT FowyEwA w7 foar f)
weqm
v § A vy v w fafedy, e

g7 TR 4-11-1981 § w10 § AT A7 ad Wy ewfy
% far fafoner &

[fo 4s591f®re Ha 203f1fg2mrEe o To-[I]
UHo We o WA, war "

CENTRAL BOARD OF DIRECT TAXES
New Delhi, the 28th April, 1982

(INCOME-TAX)

8.0. 3907.—It iv hereby notifled for general information
that the institution mentioned below has been approved by
the Central Board of Ditect Taxes for the purposes of clause
(a) of sub-section (2) of Section 35D of the Income-tax Act,
1961 in all the three aieas of Techunological, Consultancy,
Engineering Consultancy nnd Management Consultency.

INSTITUTION
Seshasayee Paper and Boards Limited, Salem.

This approval tax effect from 4-11-1981

: and 1s valid
for a period of three years.

[No. 4591 /F, No. 203 /1/82-TTA-TI]
M. G. C. GOYAL, Under Secy.
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(wifaw wig  faw)
(ufwent stwtir)
TE faedY, 8 TJaTT, 1982

wlo ol 3908.— awwr fafume wiaferm, 1949 (1940
o 10) € w1 53 gUI WA wiEAdt w0 KW T g, FET
qTHT, wrrdE frwd 4% A fAgrfw oF UmAger 9g W
o ¢

(%) f& 3t wlafrom 1 g 10 & o (1) @ (7T)
* gmar (i) o7 (i) & I 28 YW, 1ugs AW ¥EET
TN &% 9% 99 €19 aw W g R, oy aw I Iy
ok werW war NSy fRww &, % xfrme uvg feREe
waadd  wEgdwT o) i fARww g v wmfE g
ad & e, @y wvAr miafam, 1950 (1956 % 1) ¥ WA
asfign ¥ur &, WY

(w) fr 3%7 wiabam & @7 10 & ITOA (3)  ®
TRy 28 YA, 1983 " IvET HE 9 9A HiAT A ALY AT
g, WEr % IPT IqEH T 4% A7 weM efgum T
ferma waadde siaetaT fre & gz gifonr T Gk e
14

[mwmr  15/25/8 240 wte ILI]
THo ¥o ¥ar, waw Afad

(Depurtment of Economic Affais)
(Banking Division)
New Delhi, the 8th November, 1982

8.0. 3908.—In exercise of the powers conferied by Sec-
tion 53 of the Banking Regulation Act, 1949 (10 of 1949)
the Centrul Government, on the recommendation of the
Rescrve Bunk of India, Lereby declares—-(a) that the pro-
visions of sub-clauses (i) ang (it) ot clause (c¢) of sub-
section (1) of Section 10 of the said Act shall not apply upto
toe 28th June, 1983 tp Indian Overseas Bank in so far as the
said provisions prohibit its Chairman and Managing Director
from being the Director of the Kerala Industrial and Techni-
cal Consultancy Organisation Ltd., being a company register-
ed under the Companies Act, 1956 (1 of 1956), and

(b) That the provisions, of sub-section (3) of Section 19
of the said Act shall not apnly for a period upto the 28th
June, 1983 to the above bank in so far as the said provisions
prohibit it from holding shares in the Kerala Industrial and
Technical Consultancy Organisation Ltd.

[No. 15/25/82-B. 0. T1I]

N. D. BATRA, Under Secy.

T farel), o TATT, 1982

wo Mo 3909, ——xfiw gnfw -&v  wftfar, 1976
(1976 ®T 21) ®* &{7r 11 %Y F9qrTr (1) FET G wikaat
®( AT wTY g, Feftq AR, Ompgry A fo Ume WyRIT
B SR W &F, T KT Wsqw Frer o ¥ T 5-6-1982
¥ AT BFT 4-0-1984 WIANTT g AT sAfy owr 3w
Fafy & w1 ¥ faaifer wvdt § Pk dm o fro o mgrATT
oerd % ®W ¥ s g

[F5ar mHe  2- 118 1-WITe W7o o]

New Delhi, the 9th November, 1982

§.0. 3909.—In exercise of the powers conferrgd by sub-
section (1) of section 11 of the Regional Rural Banks Act,
1976 (21 of 1976), the Central Government hereby appoints
Shri T. N. Mahaldar ag the Chairman of the Jammu Rural
Bank, Jammu uand specifies the period commencing on the
5-6-1982 ung ending with the 4-6-1984 ag the period for
which the said Shri T. N. Mghaldar shall hold office as
such Chajrman.

[No. F. 2-11/81-RRB]
af faeell, 10 TAET, 1982

wio Wle 3810.—-Xiifw wrdror dw miwfge, 1976
(1976 ®T 21) ® w7t 11 B ITWTT (1) Frr e wiwrsy
T AT I g, T FAIET, TAQT 7 giT Tw A R
WTERT AT k%, wIe w7 owerw R st oo
9-10-82 & WITFA BT 8-10-85 ®Y GO FT Arel  wafy ot
w1 mafe ¥ e fraffmr Fvdr § fymw Stum g viw e
ey & ®Y O§ ®G NG|

[dea1 THe  2-13/82WTTe  WITe o]
TH WgA, WAL '

New Delhi, the 10th November, 1982

8.0, 3910,—In exercise of the powers conferred by sub-
section (1) of section 11 of the Regional Rural Bankg Act,
1976 (21 of 1976), the Centrul Government hereby appoints
Shri Harihar Ram Nagar u; the Chairman of the Barabanki
Gramin Bank, Barabanki and specifics the perlod commenc-
ing on the 9-10-82 and cnding with the 8-10-85 as the pericd
for which the said Shri Harihar Ram Nagar shall hold oflice
as such Chairman.

2. This i3 in supersession of the Miistry of Finance,
Department of Economic Aflaiis, Banking Division, notifica-
tion of even number dated 22-5-1982,

[No. F. 2-13/82-RRB]
RAM BEHRA, Under Secy.

eREATNE SH I e, "o 10, PtY
sfirger e 13/82
R, 30 WERET, 1982
Wodlo 3911, —WyIeTF, ¥l d T TF T8 ¥ & ™
v qqEfA g 97 A7 o o FWET fAOM® , #Hw  FooF
Ve (WMo Mo ) F SrdIME AwAAT wiafwy veAlv Ay W | o
97 fam® 29-u-82 (73t") ®t wAqrr wgw wT frar #
[Te wo II (3)o—amfaif227]
mHe ¥eo w7, garwat

CENTRAL EXCISE COLLECTORATE, M.P. POST BAG
NO. 10, INDORE

NOTIFICATION NO. 13/82

Indore, the 30th October, 1982

5.0, 3911.—Consequent upun his promotion as Superin-
tendent, Central Excise, Group ‘B', Shri G. A. Kelkar, Ins-
pector of Central Excise, (5. G.) has assumeq the charge
8y Superintendent, Central Excise, Group ‘B’ Hqrs. Office,
Indore on 29-9-82 (F.N.),

[C. N.IFK3) 9-Con/81/5756]
5. K. DHAR, Collector
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ity W

weq frdone, stma-frata w1 woian
wan
af frest, 8 ATAIY, 19082

Who Ao 391 2.—ade FgTTET Uow # ey neatdfes (wfvar)
%o gto fFo, 7amAfa iz, mA-1 ) 7Um-81 wafy &
@ A & owey Wt & ws el fef 3y s
FIX ¥ U 5,666 T {EA BT TE WEAW AEA G do Tro [TH
2027794 [ €Y | qwaume [77 [UF (&0 fATS 7-1 0-80 WA fRar T
qr i

st Zrfroreee gor wifes oedfam (4fem) ®o wTe fio
¥ wr Ul S A dAeeR gAn gfr 6 st ard
w3 & Mo Y@ W 9T Wi fear & fE g9 €@oer
S wir warg feata www & o ddiEn ww gd wifis
FommEsd v ar @ M TA wam ¥ gy § w
afe ma drames s wf o i faw oel & @ owg 6
wiAe w foR & fro eter & wrot

waX W & wAdd F, A anrriex uow wiftew qedmd e
®o Wo fio T wrra-frafa Frarfafy 1o 1982-83 & afefir
15 & §Yr 352 % WIER OF TNW T ofaw fear 1w
gEmd age ¥ fF wmm e do ft [oF [2027794
fe® 7-10-80 € YW dwnges  wwwa sfw @ T Y
wre foam Xar ¥ e wode & el add st € it
wier W sl w7 A g AgdE A qw dompw wdnm At
wr w4 wf K

W wTedE F7 @anges siow Sty 4 wfafr ewT ¥
T A o @ K
[fro go 141 [ ¥ad | qyw-81/5 Tv 7A]

MINISTRY Of COMMERCE
Office of the Chief Controller of Tmports and Exports

ORDERS
New Delhi, the 8th November, 1982

8.0. 3912.—M/s. The Typewriter & Office Appliances
(India) Co. Pvt. Ltd, 72-Armanian Street, Madras-1, were
granted an Import Licence No. P/F /2027794 /C|XX|77/H]80
dated 7-10-80 for Rs. 5,666 cnly for the impori of spares
of machinery/instrumenty for steck  and sale during AM-81
period.

M/s. The Typewritcr & Office Appliances (India) Co.,
Pvt, Ltd., has now requested for the issue of duplicate copy
of Custom Purposes Copy of the above licence on the
ground that the Original Customs Purposss Copy has been
Tost after having been registered with Madras Cuftoms House
and utilised partly. The party agrees and vndertakes to re-
turn the Original Customs Purposes Copy of the licence if
traced later on to this office for record.

In support of their contention M/s. The Tyewriter &
Officc Appliances Co. Pvt. Ltd., have filed an affidavit as
required as per para 352 of Chapter XV of Hand Book of
Import-Bxport Procedures, 1982-83. The undersigned s
satisfied that the "Original Customs Purposes Copy of Im-
port Licence No. P/F.2027794 dated 7-10-80 has been lost

and directs that duplicate copy of the Customs TPurposes,

Copy of the licence may bz issued to the applicant., The
original Customs Purposes Copy of the lcence has  been
cancelled.

The Duplicate Copy of Customs Purposes Copy of Im-
port Licence Is being Issued separately.

[F. No. I-T'/Spares/AM-81/GLS]

76 fxeft, 6 AT 1982

TTo Mo 3915 —adl gFo dro whefrrm v, 28 9
Tres A, 4f facAr-110005 %7 193.2-83 ¥ avm Tilw 2o
#zm & fafaatr & fog ehwgife mezet Afgt oot A dent
F W & T 1,56,000 BT E K1 TF HAT NOGEA Ho-Tio/
ug 2030116 fEAtw 13-10-82 WA fRgr @ ary

2, Wt THo fio wRAwhTm wRwA, 28, 7 KA UY
A ey ¥ wy gwEg AgEa &7 wfi sfat wel W
fem v s 9w frar § 5 owm diames e oF
e fafrawa fagew wfs fredr  Samw nfrwd & aw ofw
o W gadia Pew T g & ok &1 Te une dYe it
wriftee, f foeefy wgma & fr aft g dwmwe Adwa o
e fadgw wfe e & fod ol § o g W@ AT
w1 fopd & fag wler 21

3. WO A ¥ AGR A A vHo o ¥AWR¥m £ TRWA
3 mryra Pt frafefs qfesr 1982-83 & wfifie 15 &
& 353 & wgme U wigaw ufed e § wdEewni
e ¥ iR werd mERw do | uw[m2030116 frum 13-10-82
£ ow dneew of qm fafan fdaa sqem wfr a3}
W fadw ¥ 4 fe ade ¥ dwies ATwd of gn fafae
farterr sftat o wafafs afy ol & & amg qw dmEEs
g fefram faam wa@ret wfar grgEE T R X
g1

1 s wgdw & @mes ud am fafm frdee
SfA sfagt wEAE € T ¥ arg & o v ¥

[fro @o &Y [ um [81 [ 82-83 [ oft GO qW)]

wey W, w1 g frdaw

®t . g s, smuta-frata

New Delhi, the 6th November, 1982

5.0, 391).-—M/s. M, P. Electronics Corporation, 28, New
Rohtak Road, New Delhi-110005 were granted an import
licence No. P/F/2030116 dated 13-10-82 for Rs. 1,56.000
only for import of parts und components Including lectronics
components etc. for manufacture of colour TV Sets during
1982-83.

2. M/s. M, P. Electionics Corporation, 28, New Rohtak
Roud, New Delhi have now requested for issue of duplicate
copieg of above licence on the ground that the Original
Customs . Purposes Copy and Exchangz Coatrol Copy have
been lost withont being registered with the custom authority
and utiliseq at all. M/s. M. P. Electronics Corporation,
New Delhi agrees and undertakes to return (he Original
Customs Purposes Copy and Exchange Control Copy of the
licence if traced later on to this office for record.

3. In support of his contention M/s. M. P. Flectronics
Corporation have filed an affidavit ay j1equireq in terms of
para 353 of Chapter XV of Hand Book of Import-Export
Procedure, 1982-83. The undersigned is satisfied that the
Original Customs Purposes Copy and Exchange Control Copy
of Import licence No, /F/2030116, dated 13-10-82 have
been lost and dhrects that duplicate copy of Custom Purposes
Cony and Exchange Centrol Cony of the licence may be
issued to the applicant. The Ordginal Customs Purposes
C‘Opy“a:l‘d Exchange Control Copy of the licence huve been
cancelled.

4. The Duplicate Customs Purposes Copy and Exchange
Control Copy of the import licence are being lesued
separately.

[File No. CTV/AU/81/82-83|GLS]
SHANKAR CHAND, Dy. Chief Controller
for Chlef Controller of Imports

and Exports.
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Y gen Huaw, wiom-fafe w wiaiog

sy, 7 fAwAs, 198n

foay - Wi A% v WEiEd O AN W fiYo, We 2w 4,
wHE gTir, vfged wede, WA, fxer My % oA ¥
iy fifC T 2625000 TG AT ¥ wfaw Agy do dlo
UH0339289] €1 uwg g | 83 | Ry | 82 Poebw 2w-6-82
€ mxt fafrwg wdmA wfv €1 v WOR Er WA

Wio WMo 301 4—HI ATAN FEA NI ABH Ao firo Hro-
o 3 6 qrger wfeua g, wgdl o T (dw)
Wt 525 Wifgx 77 wefrg oe Wigw [ wEeR & wor & A
2625000 §9 &4 F UF wign wogde do ff v [ 0339289
[dt | toaw | 83 3w 82 fAiR 2n-6-82 W e o Wy
IR geie wgEw & g fafrag wdem sfi & el
AP I & Py o e T wRER fegr & fie wogde el
g+ g fafey wdom i el & denper wfawerd & oas
Gufigd wu faar ff @ wf ¥ ) wearrew g af g0 ¥ aak
dt difer w ooqF & fe Acdw frerm ot g aft gEr ¥

2 %74 wF & wadw ¥, wibew ¥ owedwc derfewd,
20y & wed [Afgyr o wFw vEng 9T W T oTe T
arfget fwar ¥

3w ¥ R 2625000890 g7 &1 WAW AN Hodi
uF | 0339289 featw 29-6-82 (o fafrrw wotad afw ) @
n§ § | wearcew g1 vk ¥, oW widTE E1 o9RE e 9 9
7rg WA 2625000077 & oy wafafe wft wT & wo
g wim amda (e faftrm oaft) @ ot [ U 339289
faqio 28-6-82 f5er Wrg 2625000 M @ ®1 FF 47 ® A
g AT Tar wAMT W

[fferet w0 wifemr 12 ) qow -ug | §ft-1/ugE e [ATs]

(Office of the Dy Chief Controller of Imports & Exports)
Anuitsar, the 7Tth Scptember, 1982

. Subject.—Qrder for cancellation of Exchunge Purpose
.Copy of Advance Licence No. P/L/0339289|C|XX|
83/Z/82 dt. 28-6-82 for 26,25,000 Issued in

favour of M/s. Vedsons Steels & Wires pvt. Ltd.
B-2 & 3, Focal Point, Industirinl Eetate, Mohali,
Distt Ropar.

5.0. 3914.—M|s, Vedsons Stecls & Wires Pvt, Lid.,, B-2 & 3
Focal Point Industiial Estate, Mohali, Distt, Ropar (Pb.) were
granted Advance Licence No. I'/L/0339289/CXX|83]Z]82 dt.
28-6-82 for Rs. 26,25,000 for unport of 525m, t. of Galvanis-
ed Plain sheets/coils. They have applied for issuec of Dupli-
cate Exchange Purpose Copy of the sald licence on the
grounds that the Exchange Purposs Copy of the saig licence
has been lost/misplaced without having been jegistered with
any Customs Authority. They have declared that the said
licence has not been utilised at all, .

2. Tn support of this contention, the applicant has filed
an affidavit on stamped paper duly sworn before the Executive
Magistrate 1st Class Chandigarh.

3. 1 am satisfied that the Advance Licence No. P/L/
0339289 dt. 28-6-82 for Rs, 26,25,000 (Exchange Puwipose
Copy) has been lost/misplaced and duplicate copy should
be issued to the applicant in llew thereof for the full
value ie. Rs. 26,25,000. The Original Advance Licence
(Exchange Copy of the Import Licence No. P/L/0339289 dt.
28-6-82 for Rs, 26,25.000) may be deemed to have been can-
celled for the full value of licence e, Rs. 26,25,000.

[No. Adv-12/AM 83 /EP1/ASR Tic]

e qdsfr foeter weawr WMo fRo 320 IW WA wAAEAA
fear, §M-2 H¥Mg F oarA ¥ W few o 2187500/
w1y wen & wiwm Angda Ho oo [ W [ 0339291 [ €|
mrHqws (83 /& [ 82 frTrR 28-0-82 ¥ frfraT wutw
afr €1 g v W W)

Mo $MTo 391 5—-Hpst fawm veqry wyo fro 320 <7 AL,
wrfrga ufvar, ®w-2 whng w437 5 "o @w Ao dre
#HEH [ W & wEw & fRe 2187500 W R % ox wfuw
AR FHe -dY [um | 0339201 fRd®  28-6-82 WM
foour oy @ wWEEE A II0ET AEE o7 qEr b wd
wP o wafefe wft Wi w ¥ fAo ot wET Wt wEaA
fear & f& PRy o dmes wfwwerd & am qsfiEm s
fastt | vawr v PR foar € €3 Agqw w9 oA
& g g | waeew g af)

o HI¥ T M % mAdy ¥ owidws F Owedwed gogfaswi
afmg & wmy fafags waq ¥ET fToT fov 9X TR TE T
Jfam fwgr &

3. % gaez g B Ag@Ew do ot [ wd [ 0330291 fHATE
28-6-82  (qar  fafmw  wdem wfr)  fowwr e
2187500 &1 & & 7f § [wewrrem 1 w8 § W widaw 6y
gy & e mfefe afy wefr & wmo {9 whw wae
Ho df [ @A [ 0339291 fadA® 28-6-82 qx fafwa  w@ET
% (forewr g7 2187500 ¥IC § X WE & 5T g1 Haw
W |

[o 95 /wbrm-95/qra-83/{dr/ { [wad ArLs]

Subject.—Ortder for cancellaton of Exchange Purpose Copy
of Advance Licence No P/L/0339291|CiXX(83|ZI82
dt. 28-6-82 issued to M/s, Vikas Ispat Pvt. [Ltd,
320-Ram Darbar, Industrial Area, Phase-II, Chandi-
garh for Rs. 21,87,500.

S.0. 3915—Mls. Vikas Ispat Pvt. Ltd. 320-Ram Darbar,
Industrial Area, Phase-fl, Chandigarh were granted Advance
Licence No. P/Lf0339291 dt. 28-6-82 for Rs. 21,87,500 for
import of 437.5 ML.T. of (i.P. Shects/Ceils They have nap-
plied for issue of duplicite Iachange Purpose Copy of the
said above mentioned licence on the grounds that the Ex-
change Purpose Copy of the said Advance Licence has been
lost /misplaced without having been registered with any Cus-
toms Authority ang utilised pt all, They have declared that
the said licence has not been utilised at all.

2. In support of this cnntention, the appicant has fled
wn_affidavit on stamped paper duly sworn before the Execu-
tive Magistrate, Chandigarh.

3. T am satisfied that th: Advance licence No. P/L/
0339291 dt. 28-6-B2 for Rs, 21,87,500 (Exchange Purpose
Copy) has been lost/misplaced and duplicate copy should
be issued to the upplicant in liew thereof for the full

_ value. The Original Advance Licence (Exchange Purpose

Copy of Import Licence No. P/L/0339291 dt. 26-6-82 for

Rs. 21,87,500, may be deem:d to have been canceflled for
full unutilised value of Rs. 21,87,.500.

[No. 95/Adv.-95/AM-83.EP1 /ASR Lic.]
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THTT, 16 fATRC, 1082

fawg - gnlt gAW E AT, 1734 [1 FHA I, wATAL X A H
W 492000 WI T & wAH AEA Ao
9 fua [ 0330392 W[ uEw e [ a4 [ AT 82 fEiE
31-7-82 KT WK WIT T OWET |
¥ro Ao 3916 ——FAT G2 AT, 7734 [ 1 FA7 T, WOprw.
g faw wERd & W & f 492000 &G AR I OT WAH
AEGT o O [T [ 0349392 fAATE 310782 e € & &
"o 004496 fATR 16-8-82 WATT fRaT wre wri TN
wifafa middw (dEf @moer o g faftaw mir ufi)
ox ¥ TEE F qfadi AD w7 F AT e AuTe 9% WE A
fr & 5 @moeEw oF fafoer what st S £ Ear AR age
ge &y ok & [ wearveq Y A% §1 SRy Giftr fegr 4 fe
gt arfge 7 HEEA fews o s # g @ o &)
2. WqA R4 F wWdT #, wique F wdw qhewid
WEHT F AT fafgEy W AR wrer ITC O U WI4-
o wfgs fear ¥
3. % aRe § 6 492000/ w0 R wowfaw SoiwE do
q1 | o [ 0339392 faqf® 31-7-92  (FWepFE adwT owfa
g, fafeen fadgor afy ot & €€ 4r) = 16 wearTEq
& ofrc mafaft afrar 492000~ &g gET ® fag T
N E & @ oweme & Wl F owgy qer (AT SfRa wat
drwres sasts qd gEr fafor frdae stvat Sf@ 0339302
fain 31-7-82 fERr 477 492000/ FTC ar WX W § £ &
do 004496 FATE 16-8-82 WYY 492000~ w7 F %
AR e & AT TgT ARET W)
[fufest §o wfmT [72)auw-83 ) &9 a0k [ m7a A0 98]

. Amritsar, the 16th September, 1982

Subject.—Order for cancellation of Advance Licence WNo.
P/1./0339392|C|XX(84|Z!82 dateq the 31-7-82 for
492000 in favour of M/s, K. D, Sudesh Kumar
1734/1 Karmon Deori Amritsar.

8.0. 3916.—M/s. K. D. Sudesh Kumar 7734/1 Karmon
Deori Amritsar were grauted Advance Licence No., P/L/
0339392 dated 31-7-82 for Rs. 492000 and DEEC No.
004496 dated 16-8-82 tor the Import of Zip Fastner. They
have applied for the issue of duplicate licence {(both customs
and exchange purpose copies) and DELEC on the grounds
that the both customs and exchunge copies and DEEC
of the above said licence has been lost/misplaced without
having been registcred with oany customs authority and
utliseq at all. They have declared that the above said licence
with DEEC have not betn utilised at all.

2. In support of their contention, the applicant hag filed
an affidavit an stamp paper duly sworn before the Executive
Magistrate, Amritsar,

3. I am satisfled that the Advanze Licence No P/L/
0339392 dt. 31-7-82 for Rs. 492000 (Customs Purpose
dopy Exchange purpote copy and DEEC) have been lost/
misplaced und duplicate copics should be issued to the
applicant in llen thereof for the full value of Rs, 492000
and DEEC. The Original( both copies is cusloms purpose
and exchange control pnrpose) of the Import Licence No
6339392 dt, 31-7-82 for Rs. 492000 and DEEC No 004496
dt. 16-8-82 may be deemed to have been cancelled for the
full unutilised valize of Rs. 492000.

[File No. Adv./72/AM B3|EP1|ASR|Lic ]

famur- @dull w7 qfF T wAT 1734/1 WA A, wgAET ¥

A F T P T aR4400fTTT WET F 0w Wi

METR o 1[0 - 0339391 [ AH/qQIA | 83 [ X7 92
frate 41 .7-82 & T3 w7 @ wiEAw

i LT Y,

wto BTo 3917 —wabft T fft T T, 1734 1 WA T
st w1 for Gz & gam & 17 484400[- €19 IR,
w1 ug srw wekga do /oA [ 0939391 [ H/mETTEE [83/
#r | 82 faats  a1-7-92 W AW £ o Ao As 004497
fgat® 16-8-82 SO fwqr war wr v wEir gafan akaR
(RNt wrEs w@aa wf owr qgr ooy forrr w7r) A%
v wfen ArfaT &Y € AT il wva & fAr gy we
T wawt fwar § 6 & faw feqr wowse wigeeT & am
f5tFa wT st (AT AN H ST AT T4 ¥ qcarter 0 ww@r
Y Sy ag ittt fear & fF o3vde woiEa wYo wngdar wr
faewm oy gwatt wEF o war g

o, Wy ¥F A F wama ¥ wEeR ¥ wAwd garhawd,
g & G fafgey waq PrET eIreT ATC 0T OF WA
oy o1 zfae fear )

3. @ "y § 6 484400 wq gea w1 wher atdwa we
9 /g [ 0339391 faare 31-7-82 (AT gfrar) W @ fAE
Ho 004497 FEATE 16-9-82 &1 w47 § [ WeaTARG €F WY
W WIATE WY IEE PqrA T 97 gew & fa0 wdaw o3 of
£ £ & & wifal sl we £ gt AgFT go o [
0339391 f&A™ 31-7-32 W wor WA AgET (qar fafm
fagare & fo od AUACGER AR AfT) oA & SEAT ] Fo 004497
fail 16-8-82 WIY QX 484400 T ¥ WA4E g4 & G
v fHy I¢ WAR T

[de wfrm 73 [ 7 aq-83 [ § o1 wrd] gaw wex [ o sk €]

Subject.—Onder for cancellation of Advance Licence No.
P/L-0339391/CIXX|83{2;82 dL. 31-7-82 for
Rs. 484400 issued to M/s. Ram Muiti Raj Kumar,
1734/ Karmon Deori, Amritsar.

§.0. 3917.—M/s. Ram Murti Raj Kumar, 1734/1, Kar-
mon Deori, Asr. were granted Advance Licence No. P/
1-0339391/C/X|(83|Z|82 4t 31-7-82 for Rs. 48440 and
DEEC No. 004497 di. 16-8-82 for import of Zip Fastner,
They have applied for 1ssue of duplicate  Licence (Both)
Customs purpose and exchange control copies) and DEEC of
the above said Advance Licence on the grounds that the
same has been lost/misplaged without having been registered
with any custom auwthority and utilised at all. They have
declared that the said licencs ang DEEC has not been utilised
at all.

2. In support of this connectivn, the applicant has filed an
aflidavit on stamped paper duly sworn before the Executive
Magistrate, Amritsar.

3. 1 am salisfied that the Advance Licence No. P/L-
0339391 qt. 31-7-82 for Rs. 484400 (Both copies) has been
lost/misplaced. DXEEC No. 004497 dt. 16-8-82 has _glso
been misplaced/lost. The duplicate licence and DEEC should
be issued to the applicant in lieu thereof for the full
valve. The original Advance Licence (Exchapge purpose
cOpy an] custom purpose copy) ol import Lcence No. P/L-
0339391 dt. 31-7-82 ang DEEC No. 004497 dt. 16-8-82 for
Rs. 484400 may be deemed to have been cancelled for full
uputilised value of Rs. 484400.

[No. Adv./AM-83/EPI|ASR|LICY

frout- adell, & 2@ werlmad, 350 AR AT, mgEAT
am K A fRO o soovo0 T g7 & owmfi edEw
do 239382 fiAYs 20 7-32 W VT WIH W WAW!

Wlo 3o 3918—aWAT & 847 GECVMA 350 UIEA /7T, WATT
wr fag wreead & smara & A0 soouoolwTT yEg wronw
wim arfdy Fo 0439982 BATE 20-7-82 A fAar @i &1
g AW (KT dmrEw weta wE W fafaas (Rde
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i Bl e e TR RO 3

fa) v D f E Ao gafat owA ¥ox H P o3 qnary
ur WA fRar K €7 gor gfer a0 § € ar fame fedr |
R TR & oar GAeT FT o O ugEr gn @ mf
¥ [MEaeTg gy owE 7

5 WY 4T AT T ARDT F Aradwk T WA ETMENT
AR & "rAA fafbrd ey AET fere A 7 mE W
LA OE IR LT

3 @ wye B fF 600000 €1 Tew wT wfyw k¥R Ho
0339382 faars 20.7-82 #am=s garm  afr e fafqn
frdae afr oA & £ € M) wmedTy ¥ @ var ¥ [ weqrAsd xy
wr ¥ W qE 60000 WY gFT & £ wids w1 wafAit W
¥ OWT o qH W AEET Ao 0330082 fzar® 20-7-82
(Gt wtagt waty ArATER gAY oA qar e e
wha? fAsAT 77 600000 ga” & AT HTE ¥ A Ko 004503
frar® 17-8-82 A TX WA AT R {0 vr RT 0 AR
ElLC

[@ wfaw 70 [nom-83/& 4 wif [qga wee (Ari]
agar fog, 37 qaT fH4o,

Subject.-~Order for cancellation of Advance Licence No.
0330382 dt. 20-7-82 for Rs. 600000 issued i.l
favour of M/s. Kay Tex International, 350, Shastri
Nagar, Amritsar.

§0, 3918 M/s. Kay Tex International, 350, Shastri
Nagar, ASR were granted Advance Licence No. 0339382 dt,
20-7-82 and DEEC No. 004503 dt. 17-8-82 tor R, 600000
for Import of Zip Fastn:is. They have applied for issue
of duplicate licence (boih customs purpose and exchange
control copies) and DEFC on the grounds tha! the both
customs purpose copy and exchange control capy sod
DEEC have been lost/misplaced without having been re-
gistered with any custom authority and utilised at all. They
have declared that the above said licence with DEEC has
not been utilised at all,

2. In support of this contention, the applicant has filed an
affidavit on stamped paper dnlv sworn before the Fxecn-
tive Magistrate, Amritsar.

3. T am safisfied that the Advanze Ticence No. 0339382
dt. 20-7-82 for Rs. 600000  (Custom purpose copy and
Exchange control copy and DEEC) have been lost /misplaced
and duplicate coepy should be issued to the applicant in lieu
thereof for the full value Rs. 6000000 and DBEEC. The origi-
nal (both copies that is custom purpose and exchange control
purpose) of Tmport Licence No. 0339382 4t 20-7-82 for
Ra. 600000 and DEEC No, 004503 dt. 17-8-82 mav be
decmed to have been cancelled for full unutilised value
of Rs. 600000, .

INo. Adv/70/AM-83/EPT|ASRILIC]
LACHHMAN SINGH, Dy. Chicf Controller

IwnT weerw
stetfre frwTer farmtn
iy
Tf fEdt, 30 werEe, 1982

wio ®lo 3199— &ty avIy, fawrr afrag (sfwar) fre,
1052 ® foW. 3,4 W% 5 % #lw ofst 3w fawm v
fafauwa) wffre, 1951 (1951 &1 65 ) € arq 6 A
sTer ol W owArT v gm, froaffen  safrrd et g
gl @ ATdw ¥ A af ok W owafw ¥ fam W v
fawrr afert &1 stger frger avar ¥, wain:

FAr e e ooy
s

1 whew, -

arx fram, JF FooA

qerg-afeg

2 wgeE fm SA & A9,
wrr faam, &1 warvy, 95 fredr
77

- 3. Y oo WMo wAFAT, A7 TIFT (7157 14T)

an, wEEa AT, "% fAdl,

A4 o1 |TC o o WX, A T157 AT 1)
omvar grr, A fret,

5. e ANTARAT wA T Aeen (AF 747)
5. =1 nReg, T fIsy

6. mEfAATE , AwAEY fAweT
M aaEy |, Wt fawm e, 5 (AT

7, Taw fAAms
Wi fadomran AL fret

8 fA3ww,
wefty W gegre
AT |
9. st d¥o Mo Y,
wiws anEwre,
qrfen qf garaa , 2F fredr

10. ot Ro Ao qr Al
HIFT AR
AT ST,
% faeef |
11, g0 fadwm
e wEafear farm fam,
4, o gEYequAA ol ,
Y mra, af fasdr, 110016 g dam giyfey
12 =0 }lre TRo A
AR AN T,
sty sratfre G famm,
&7 A ggr i
16,74 WA < faser |
13 wemd ufgw g fHea g,
R I, 39 ,Ags @, JE HEAT

14, WM , ATAT FEWH MF TR 9L
it fHe g graq e Wiy,
27 , Ag® e, A€ fael |
. 4
15. M0 WY, v fadma i,
AT , T WA,
[Feo de 8(18) [82/ e o THo]
Fo ®o WAAM, Frupe
MINISTRY of INDUSTR
(Department of Indwstrial Development)
CRDER
New Delhi, the 30th October, 1982

5.0. 3919.—In exercise of the powers conferred b
: y section
6 of the Industries (Development and Regulation) Act, 1951



[ParT L[ —SEC. 3(11)]

4090 THE GAZETTL OF INDIA : NOVEMBER 27, 1982/ AGRAHAYANA 6, 1904

e —m

(65 of 1951), read with ruleg 3, 4 and 5 of the Development
Councils (Procedural) Rules, 1952 the Central Government
hereby appomnts, for a period of twp years with effect from
the date of this Order, the following persons to be members
of the Development Council for Sugar Industry, nomely :—

DFVELOPMENT COUNCIIL FOR SUGAR INDUSTRY

CHAIRMAN

—

Secretary,

Department of Food, New Delhi.

MEMBER-SECRETARY

2. Joint Secretary, incharge of Sugar,
Department of Food, Ministry of Agriculture New
Delhi.

MEMBERS

3, Shrl A. G. Kulkarni, M. P. (Rajya Sabha),
89, Shahjehan Road, New Delhi.

4. Shri R. S. Mane, My P, (Lok Sabha),
29, Meena Bagh, New Delhi.

% Shri 8. Singarvadivel, M, P. (Lok Sabha),
59. North Avenuz, New Delhi.

6. Director General of Technical Development,
Ministry of Industry,

Department of Industrial Development, New Delhj

7. Chief Director,
Directorate of Sugar, New Delhi-

8 Director,
National Sugar Institute,
Kanpur.

9 Shri P. N. Kaul,
Economic Adviser,
Ministry of Civil Supplies, New Dejhy.

10. Shri K. V. 8. Murthi,
Joint Adviser,
Planning Commission, New Dethi.

11. Managing Director, Natlonal Cooperatives Develop-
ment Corporation, 4, Sirl Institutional Ares, Haus
Khas, New Delhi-110016 or his representative.

12. Shri R. N. Sshoo,
Joint General Manager,
Industrlal Finance Corporation of Indla,
Bank of Baroda Bujlding,
16, Sansad Marg, New Delhi.

13. The President, Indian Sugar Mills Association,
Swgar House, 39, Nehru Place, New Delhi.

14. The TDresident, Natiomal Federation of Cooperatlve
Sugar Factories Ltd., Saraswati House (IIlid Floor),
27, Nehrue Place, Now Delhi.

15 The Chairman, Indiun Sugercane Development Coun-
¢cil, Sahibabad, Uttar Pradesh.

[File No. 8(18)/82-CDN]
K. K. JASWAL, Director

Fof e
(wyaar fowvr)
o fieelt, 20 wWERT, 1982

WMo Wro 3920 %o &t whwr fifw o & &ep 4w
T (3) & Arg afsr e aw wfrsy fif et s
Ity wfafTrT 1948 (1948 BT 46) $TGWT 3% F Frarar(1)
gre g wimal 4 WEWT g gu o, wEDm WOmT AT,
it qwo wiw ww , wgrataw , few Amam wiAsed Sy,
THE qF, qAEr @ wAar a wfeer fifw o oarer od R
RUTA QT & qgd Aw ware A wfrger o o Wo Mo
2151 Prorte 15 yarf, 1978 WY v d@Eyr 20 w WA QY.
ard & w9 ¥ Prgww e Ko

[#e 7(3) [s0 wmr-1 (97 QW]
ot o 97, frAmm

MINISTRY OF ENERGY
(Depaitment of Coal)

New Delhi, the 29th October, 1982

5.0.3920 .—In exerclse of the powers conferred by sub-
section (1) of section 3A of the Coal Mines Provident Fund
and Miscellaneous Provisions Act 1948 (46 of 1948) read
with sub-paragraph (3) of paragiuph 4 of the Coal Mincs
Provident Fung Scheme, tiie Central Government  hereby
reappoints Shri S, Das Gupta, QGeneral Secretary, Indian
National Mineworkeis' Federativn, Rajendra Path, Dhanbad
Ay n trustee of the Board of Trustees, Coal Mines Provident
Fund against serial No, 20 of the notification of the Govern-
ment of Indin jn the erstwhile Ministry of Labour No.
§. O. 2151 dated the 15th July 1978,

[No. 7(3)/80 Admn.-I(PF)]
Smt, K. SOOD, Director

o ®iT e wmey

(v Ferir)

af fomel?, o AwTAC, 1082

wlo o 3921 --ATANHR afERT (wAfrER Wi o
dradt) wfoPrm, 1971 (1971 W 40) ® arwr 3 Awr v
ARG R OGAN WYy A4T RTOT ORI, O AT AT
dmwa (w7 faarr) € fEArs 3-12-75 8 whrgen Hxrono



[wrr 11 - Wy 3(ii)]

15 340 fAE 4 waTke, 1979 @Y mfagan Aewe 6( 23)

7902 & AIAT ¥, Ty wewc nvaaen e £t s

VW P gena fag fafaze, eugr, & feafafa qedy & wew o
u yfeertat wfmifedi w1, wrwre §Traafag ahes e ¥ aane
B & A ®fer mfalAeT ¥ n@rwai ¥ Mo qevm wiwerd
g wvf 2 o1 wfan fyegerm Pl &1 mEsfoe
Wore Edda & 5o qelt ¥ 147 2 TARST waThywT o
Prta AT & et 39 ol wbwET w0 s £ed e
¥ R eI, W wfaw Rfafow ® g7 neAr 9RE wev
Aemar wiretral &1 g a0

LIEGE TS LL I i 27,1932/mrw #1904

T 2 )

o\ yH |

7 whste W,
o W
T g,
TTHE |

& THT GETETAAT S,
RO A afroramr
qTe aTe TTTAT,

4091

!

TEET 1 AT A ower
RIEE Sl

e ggayy (Trwew) &
Az freac g JAm
FALY AAT ATTIH N feay
LEo i L

o v fa AT Hre R, BAMTEAY,
APGRTR, A#dTC ATTAgY AMT
TEEEMT W Regedr  wr

3 FTH WA, A LA,
Y e Wro zFx,

nres

wfaswTfoat & Ao T WATIRw T
1 7RIS, frae 3xa3s (vrHeTR) oY
TIAT AT, AzarE ficn, & Wi W,
ey, SeaTe, o€ Bt mReyr 4T qEE
(7o) mIE % ey wAfer,
frarer W Al W

Yo ST AW AR |
2 HEITERE, A% 3T (reara) W
TEAT OITAF WY, awae o ® gy e
oMo FHTH, oYv fIwEr w7 Agera g
IIATT (TP ) | ¥y AT F fert Aem

SETE W17 TAE g
fagrant ®tAr, waa oo
#a wtr iy s owme
afv=s )

fear wawrz (fagz) % qrn
HIATPT,  FE-HWET WA

Formtt epame, ® T eFY W @
finmr7 srs, % fafam wE,
fegerat R A WA 9y
o7 Iy wein o afeRT |
4 WA, £t JTAIT L AR T
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faymw

[B€" Ae o
THe THe ARV

MINISTRY OF STEEL AND MINES

(Department of Mines)

New Delbi, the 9th November, 1982

S. 0. 3921.—In exercise of the powers conferred by sec-
tion 3 of the Public Premises (EBviction of Unauthonised Occu-
pants) Act, 1971 (40 of 1971) and 1n supersession of  the noti-
flcation of the Government of India in the Ministry of Steel and
Mines (Department of Mines) number 8.0. 15 dated 3-12-73
and No. 6(25)/79-Met. 11, dated 4th October 1979, the Cential
Government hereby appoints the officers of Hindustan Zine Ltd.
Udaipur, a corporate authority mentioned in column I of the
Table below, being officers cquivaient to the rank of gazetied
officers of Government to be estate officers for the purposes of
the said Act, who shall exercise the powers conferred and perform
the duties imposed on estate officers by or under the said Act
within the local limits of their respective jurisdictions specified
in the corresponding cotries in column 2 of the said Table in
respect of public premises belonging to the s:}id Hindustan Zinc

Limited.

Designation Local lJimils of jurisdicuon

Zawar Group ol Mines located
village Zawar, Tidi and

1. General Manager,

Zawar Mines, in

District Udaipur, Amarpwa, Tehsil Giiwa and

Rajasthan. villages Bhalaria, Singatwara
and Rewatalai, Tehsil Sarada
of District Udaipur (Rajas-
than).
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2. Gecneral Manager, Zinc smelter Including the resi-
Zinc Smelter, dential colony buildings and
Debari open arca and land and other
P.O. Debari, premises under the zinc smelter
Udaipur, in villages Debari and Bichdi
Rajasthan. in Tehsil QGirwa and village

Gudli in Tehsil Mavli, District
Udaipur (Rajasthan).

3. Works Manager, Complete lead smelter, its various ]
Lead Smelter, buildings, residential colony and
Tundoo open land and other premises
P.O. Tundoo, under the lead smelter in village
District Dhanbad, Tundoo, Sub-Division Bhag-
Bihar. mara, P.S, Bhagniara of District

Dhanbad (Bihar).

4. General Manager, Entire mining lease area of Raj-
Rajpura pura-Dariba group of mines
Dariba Mines, (including lands acquired and
P.O. Dariba, buildings constructed thereon)
District Udaipur, in villages Dariba, Rajpura,
Rajasthan. Anjana, Mahendriya of

Tehsil  Railmagra, District
Udaipur and village Chak-
papria of Tehsll Kapasan,
District  Chittorgarh  (Rajas-
than).

5. Group General Manager Head office buildings, quarters,
(Commercial), guest houses and office pre.
Head Office, mises of the company at head-
6, New Fatehpura, quarters located in Udaipur
Udaipur, City (Rajasthan).

(Rajasthan).

6. General Manager, Complete zine smelter residential
Zinc Smelter, colony and op=n land and other
Visakhapatnam, premises in villages Mindi and
Andhra Pradesh. Mulaguda District Visakhapat-

nam (Andhra Pradesh).

7. Superintendent of Mines Maton mines located in villages
Maton Mines, Maton, Kanpur and Lakarvas
Dlstrict Udaipur, of Tehsll Girwa, District Udai-
Rajasthan. pur (Rajasthan).

8, Chief Project Manager, Entire mining lease aren of Sargl-
Sargipali Mine Project, pali (including lands acquired
P.O. Sargipali, and buildings constructed there-
District Sundargarh, on) in villages Kirpisara, Lok-
Orissa dega, Naillpalli, Mahikani,

Badabanga, Bharatpur and
Iechanala.
9. Superintendent of

Entire mining lease arca of Agni-

Mines, gundala located in Bandala-
Axnigundala Lead mottu village (Including lands
Project, acquired and buildings con-
P.O. Bandalamottu, structed thereon).

District Guntur,

Andhra Pradesh.

[File' No. 6(17)/82—Met.IT]
M._ L. MAJUNMNT AR, Dircctor

wlegw arte ofeegn wwew
(dtwg o)

Tk frer, 20 weqET, 1982
(wmrare  Awgs)

[wtodto 3022 --RFEIT G, TG Hifa® weal W d f1am,
1963 M @ 3 WX 4 & @ qBY s Aagd Algfad,
1958 (1958 % 44) #7 U 210 K Iqarr (1) T FAW
wfer FSER T gy W AT wAEE E A A
fA=i% 0-12-1081/M26-12-1981%0 7o Wo 3470 WY faAi®
11-2-1982 1 27-2-1982 % wrafag widw 765 ¥ &1 § AG1WD
gt &, & w ¥ Preafaie A1 A8 F qrer ¥ w0 ¥ o
Lacill SEE

i wd ¥ dna wIm,
19, mgw Uy, T freef-110011

[#r0 o ugo ¥owy/ UFo YW Tdo 14/81-TFo Elo]
GAQA WAL, AT Wi

MINISTRY OF SHIPPING AND TRANSPORT
(Shipping Wing)
New Delhi, the 29th October 1982
(MERCHANT SHIPPING)

8.0, 3922, —In exercise of the powers conferred by sub-
section (i) of Section 210 of the Merchant Shipping  Act,
1958 (44 of 1958), read with miles 3 and 4 of the Natjonnl
Welfare Board for Seafarers Rules. 1963 and in contimra-
tion of this Minlstry’s Notification’ of even number dated
9-12-1981 published as S. O. 3470 of 26-12-1981 and Notl
ficatlon dated 11-2-1982 published on 27-2-1982 as §. O.

765, the Central Government hereby includes the following
as member of the Board : —

Shri Scate Swu, Member of Parliament,
19, South Avenue, New Delhi 110011,

[No. SW/MWS-14 /81-MT)
A. BHATNAGAR, Uader Secy,

wqC "y
(wre arx wd)
7§ farAY, 11 T97AT, 1082

®o¥To 392 3:—areqrat §rri‘wr gear 627 faahe 8 w1, 1960
wier wy PR Mg Wit w P, 1951 ¥ fraw 434 % woe

I & & (%) ® warc I aofaee ¥ semmaty oy
nreqft/az it /farraf frere. ddfig b ¥
et 1-12-82 & wrftre oo ST o W W ferm e b

[der 5082 W owe Wt
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MINISTRY OF COMMUNICATIONS
(P&T Board)

New Delhi, the 11th November, 1982

§.0. 3923.—In pursuance of para (a) of Section III of
Rule 434 of Indian Telegraph Rules, 1951, aq introduced by
8. O. No. 627 dated 8th March, 1960, the Director General,
Posts and Telegraphs, hereby specifies 1-12-1982 as  the
date on which the Measuted Rate System will be introduced
in Kotagundredu|Thungandram|GandepallilTaggampeta|kuchi-
varipalli/Thimmampalli/Piler Teclephone Exchanges Andhra
Pradesh Circle.

[No. 5-6/82-PHB]

7% Paeft, 16 TawC, 1982

W AT. 3024 —wuel) ImAW wewy 627, Pawiw 8 A,
o=, 1980 g0 ATy fag U Rt e P, 1951 @
Pow 434 w@ve (3) & 99U (%) % IR IH-A
AEITTARH A AL/ ARG/ G ey | Paian
1-12-1982 & ywifog 2 ST avr @ @ feeey
Prar @ 1

rwear 5-4/82/dr. ww. .3
. @Y. wefr, wgEe Agieias,
CUC

New Delhi, the 16th November, 1982

§.0. 3924.—In pusuance of para (a) of Section JII
of Rule 434 of Indian Telegraph Rules, 1951, as
introduced by S.0. No. 627 dated 8th Maich, 1960, the
Director General, Posts and Telegraphs, hereby specifies
1-12-1982 ag the date on which fhe Measured Rate System

will be introduced in MALLUR/MOHANUR/BAGALUR
Telephone Exchanges, TAMIL NADU Circle.

[No. 5-4/82-PHB]
R. C. KATARIA, Asstt, Director Genelal(PHB)

Pere ey wegpiy wuTET

(foqt  fawer)
% fawely, (nAAEEL, 1982

®lo Wl 3025 faerfasmay wgad mAw wiulfwad, 1056
(1956 % 3) % w7 ¢ ® wwar< (1) & r‘rfaﬂr mT s
f g (1) gra ser sfasdt w0 @ ST gl F
TR TaggT fiver W qepft WA # afar s A T
Fare WA W W WTo ST ¥ T T AA 7t B
xrafiy & F0 frvafeamad SQOA WA &7 R fepe w L4

[do Tmo 10-56/82¥em ()]
7o To TiegEwT, WGE WAL

MINISTRY OF EDUCATION & CULTURE
(f)epartment of Education)
New Delhi, the 12th November, 1982

§.0. 3025 ~In exercise of the powers conferred by s§1b~
(1) of section 5 ead with sub-section (i) of section
6 of the Univeislty Grants Commission  Act, 1956 (3 of
1956), the Central Government hereby appoints  Mrs. Serla
Grewal, Secretary, Ministry of Fducation and Culture to be

n Member of thoe University Grants Commission for a term
of three years vice Mis, Anna R Malhotra.

section

[No. F. 10-56/82-Desk (U)]
M. R. KOLHATKAR, Jt. Sccy.

wente fare
wTety TOmeiT '
Frﬁ;f‘:aa?, 12 AT, 1082

e

S LY 3
wio Wio 3926-%El4 FTETT ¥, WA ¥ UHTE, 9T 2, WS 3, AW (1), =< 6 wXAY,
(wirdte TRy wAa) w7 AMEGAAT Ho FTo o 119, Ardia 21 WAL, G 1982, g, AR & A

ST, W7 ST E Aepta A

gt ¥ fafiaee W armd o Teha wpE WA aRA & Rad wwa B R i
1958 (1958 FT 24) F0 ®T 4 X gIECT (1) W st @ 96 A W R SR IR

Qe waE W7 owaw wfaed.
grer geaTs & e o wget g et o7 P A e

1982 § % 471—73 9

A1 oww % gaar @ w0 wi AT aeAnT qn
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WY IET CTRTH AL N(AAT AT WO 4 FIM 1982 W ITART FT <7 b o

Wlv &g s & fadl mfer g W [T Ter 0 gae d

LA BT HFEA AEDT A AHFLE FU M 4 KT YA (1) 30T WA A wEFAL €0 A ETH FT WL CTIEY mAGAT o

tafsfrz 39 T ¥\ ATITR AT YETE TEEE RT AT wIAT

ITH

TN

fwar qHITE & AW

b
-
-

w

AT & HHR g e

fem WA AT A AT

THT

ey B}
qH trF W afmy wEAT
wE Ao 111f6, 142[1,
1322, 1331, 133/
CIGIGE L ST

L4/ L #T W

famran

10

{7 AT T FeqT WG Y TR A oRTAA AT
T He  111[6,
1821, 132(2, 133/2
T xfem e e
154/1 % w1 o =41
fae dTvder @A AEA
fo wfze wrevshey
T e |
8 9
IAT AAFT @ Fo 114, TAWW HE Fo 1416 1421
144/2 135 A% 1431 W7 1341
IR AT Ao 194{1 KT TAPAY, NAWT T Fe 1422,
AT 133/ 2 B SVET &
4 AIAT ATZ Fo o 115[2

11w, 1o/ ¥

141/1

T o qWegrdn ko
IFRAGT AR F ARG K LA g9
fufar fog @& E & arfam 3
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AqT WA E o 141[5
13179 139]2
qfysd  REEWCETT Fo 136/1
136[2 1491

B R HiT Gge FT TH-

AL S . S 3

RoR_ B 40 a ‘W__:’A‘ T

i
2
N

=

F Ty =y

R LA A

EZ Y

TR 5 Ml G o

T [0 ]3[79 WEHTA]
DEPARTMENT OF CULTURE
ARCHAEQOLOGICAL SURVEY OF INDIA

New Delhi, the 12th November, 1982
ARCHAEQOLOGY

S. O. 3926 —Whereas by the notihcation of the Government of Indta, Depattment of Culture (Archaeological Survey of India),
5.0 No 449 dated the 21sl January, 1982, published m the Gazette of India, Part TI, Section 3, Sub-section (1), dated the 6th February,

1982 at pages 471-73, the Central Government gave two months notice of 1ts 1ntention o declarethe ancient monun ent spectiied
i the Schedule below to be of nattonal importange, and a

copy ol the said notification, was affixed in a conspicuous place near the
said anclent monument, as requited by sub-scction (1) of section 4 of the Ancient Mopuments and Archacological Sites and Remains
Act, 1958 (24 ot 1958),

And whereas the copics of the satd Gazette notification wete made avariable to the public on the 4th March, 1982,
And whereas no objections have been received from the public by the Central Government,

Now, therefore, n exercise of the powers conferred by sub-section (3) of section 4 of the said Act, (he Central Government  hereby
declares the said ancient monument spectficd in the Schedule annexed hereto to be of national importance

SCHEDULE

State District Tehsi " " Reve ot nu

Locality Name of monument Revenue plot numbers  mclu-
ded under protection
1 2 3

al 4 - = T

; e

6
Kerala Thchur Talapilly

Chemmanthatta  Siva temple complex together  Survey plot Nos 131 6, 1321
with adjacent area compri-

sed tn survey plot Nos 131/6,

132/1,13272,133;2 and part ol

1322, 133/1, 133 2 and part,
of survey plot No 1341 as

shown w the site plan repro-
sutvey plot No 134/1 as shown duced below

m the site plan reproduced below
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Area Boundariss Ownership Remarks
7 o T 8 o B 9 T 10 -
0,8679 North:—Survey plot Nos. 114, 134/2, 135 and re- Survey plot Nos. 131/6, 132/1, Temple is under worshlp. Mu-
Hectares maining portion of survey plot No. 134/1 133/1 and 134/1. ral paintings on the walls of
East;—Survey plot Nos. 115/2, 119, 120/2 and 131/1 Chemmanthatta Dewaswom. Srikoll of the Temple are
South:—-Survey plot Nos. 131/5, 131/7 and 139/2 Survey plot Nos. 13272, 133)2 already under protection.
West:—Survey plot Nos. 13641, 136/2, 139/1. Dewnsworn Poramboke.
SITE PLAN OF SIVA TEMPLE COMPLEX AT (HEMMANTHATTA
TALUK- TALARDRLY, DISTRICT- TRICHUR, SHTE- KERILA "
4 tOA 8 X N X SN LM
3 / RoR B 60 # o B rier )
-
S,
—uL Wwijen o/ T : . (\EE ‘
@" yisay TINME \;‘:I ot 3
.“_._ s » ) i :
‘\ L ] l‘f!(llr“__ P s 2 ¥ w
- Py «
| .
]
o E
4 LTS OF MEPQILY PRITECTION wpme s smum v e

W B AT g e m——— s — — - - -

WoWTo 3927 ——FHIT ATHIT H, WITA & AR, AT 2,
Ave 3, gemvs (i) TEW s AR, 1982% T8 "1548-1550 T
grffira, wivr wowy & @ewfr faam (adm qREe
weo) w WiwgEA Ho Fo Wio 1365 AT{W 20 AW,
1982, I 4 HFGGAAT § IUg Wpgsdr ¥ Fefafio s semmee
w e W vt Nt wT & owod wimg & S oA &
gaar dr dr W WA HeR TH a4 guAdiy we Wi waiT
wiofra, 1058 (1958 w1 24) ¥ €77 4 ® IAKY (1)
) sEgwT IR A ® 0w uf 96 ardhA dwaE &
T UR qEY g e qx e 47 40

[No. 2A/3/79—~M]

1982 wI

Wy g wom &0 Wwar WA w3 9,

ey w77 AT wf A

w7 FEm AR BT (e eafrr @ wrd wmdw N Tl
gwr ¥,

w1 d wfiw AT, e wiefrae w0 T 4 ¥ Ive
(3) grer s wfedi #7 St ST PO, WA ITAE AR
¥ tefafzee 38T AT €O TR WY UG ALA w1 Nfwy FOOE

.:r—wq e A HHERIT O W[ A qeETor & weh" wiAle fiwr
WA AT GART ARE o

N T _ 4 4 5 6
1. AT RAM errTaTe ) _mhﬁ'gr_t_ﬂ"_ -msmry Fufam qm erT Yate ¥ wdww o do 930 W

AT tIE Ko 9209,
g3l WIT w32 & N7

Zf AIW AT He
930 WI¥ ™E Fo
929 931 W7 032 F
WT % @F wEge e
A ET AR
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7 8
0112 P THY AKX AT Ko 1196 FT
Y W o wfewr
o¥ HAGM T He 1194
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T T AT
T g o7 We w4
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5.0. 3927.—Whereas by the nohfieation of the Govermment
of India in the Department of Culture (Archaeological Survey
of India), No. $.0, 1365, dated the 20th March, 1982, pub-

lished in the Gazette of India, Part II, Section 31, Sub-
969 G1/83—3.

[@e 2/2/750m]

section (1), dated the 3rd Apiil, 1982 at pages 1551.15%3.
the Centiral Government gave two months’ notice of its in-
tention to declare the ancient monhments specified ia the
Schedule annexed to that notification to be of national im-
portarce, and a copy of the maid notification was affixed iu
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a conspicuous place near the gald anclent monuments, as
required by aubsection (1) of section 4 of the Ancient Monu-
me;:sts and Archacological Sites and Remalns Act, 1958 (24 of
1958);

And whereas the coples of the sald Qazette notlfication
were made available to the public on the 3rd June, 1982;

And whereas no objections have been received from the
public by the Central Government;

Now, therefore, in exercise of the powers conferred by
sub-section (3) of section 4 of the said act, the Central
Government hereby decleres the sald anclent monuments
specified in the Schedule annexed hereto to be of national

importance.

: SCHEDULE B
State District Tehsil Locality Name of monument Rovenue plot numbers included
under protection
1 2 3 4 5 6
1. Uttar Moradabad Hasanpur Azampur Tallb Khan's tomb together Survey plot No. 930 and parts
Pradesh with the arca In survey plot  of survey plot Nos. 929, 931
No. 930 and parts of survey  and 932,
plot Nos. 929, 931 and 932 as
shown in the site plan repro-
duced below.
11, Uttar Moradabad Hasanpur Azampur Tomb of the grandson of Abdul Part of survey plot No, 914,
Pradesh Gfur Shah and a mosque to-
gether with the adjolning area
comprlsed in part of survey
plot No. 914 as shown in the
site plan reproduced below.
III. Uttar Moradabad Hasanpur Azampur Tomb of Abdul Gafur Shah to- Survey plot No. 1195 and part
Pradesh gother with the area in survey  of survey plot No. 1196 as
plot No. 1195 and a part of  shown in the site plan re-
survey plot No, 1196 as shown produced below.
in the site plan reproduced
below.
Area Boundaries Ownership Remarks
7 8 9 10
1.18 North:—Remalining portions of survey plot Nos. Privato Not in religious use
Hectares 929, 932 and survey plot No. 933 (kacha road).

East:—Portlon of survey plot No. 931 and Kacha

road.

South:—Portion of survey plot Nos, 929 and 931.

West:—Portion of survey plot No, 929,

-

W

SITE PLAN OF TALIB KHAN'S TOMB,AZAMPUR ,Disr. MORADA BAD
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7 3 p)
1.14 North:——Remauning portion of survey plot No. 914 Gram Panchayat In religious use
Hectares East:-——Remaining portion of survey plot No. 914,
South: —Rcmaining portion of survey plot No. 914.

West:—Survey plot No. 933 (Kacha Road).

SITE PLAN OF THE TOMB OF THE GRANDSON OF ABDUL
GAFUR SHAH AND MOSQUE,AZAMPUR,DisTT.MORADABAD
15 0 15 30 45 60 75 90 METRES
50 0 50 100 150 200 250 300 FEET
K.N.914
/ T
l/'
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l" - \ T
"II ro=TcT [-]:F] ! >
! | . K.N.914
--.___‘_- ‘q ’
b R () ! [eY.7 77 i
RN \-:::'--—...___‘_ ------ 1 K. N, 914
\;./f hhhhhhh 1 ﬁ !- i !
P e i
7 -
i
/ [
i . ]
i K.N.914
tll’/
i‘(" -
U LIMITS OF pxu®08:D PROTECTION — v
3 )
7 8 9 10
0.112 North:—Remaining portion of survey plot No. 1196 Gram Panchayat (Ziarat) Not in religious use.
and mosque.
Hectaros East:—Survey plot No, 1194 and remaining portion
of survey plot No. 1196.
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South!—Swvey plot No. 1194,

West:+—Rematning portions of suivey plot No. 1196

and survey plotL No. 1194,

THE GAZETTE OFJINDIA : NOYEMBER 27, 1982/ AGRAHAYANA 6, 1904

{PART 1L --SEC. 3(1i))

SITE PLAN OF THE TOMB OF ABDUL GAFUR SHAH,AZAM PUR
Distr. MORADA BAD,(U.®)
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T fevdl, & AwErT, 1982
nfyaw

Wle. e 3928 - -WVT WY ¥ UATH , W11,
Y S ITT () A 3482 ¥ O AT 1548 -1550
o T Afa A (o) o sfggear w0 me mo
To 1365 AT 20-3-R) ®Y LG U g

L% 1548, 1349 W7 1550 97, wea 1 W, “uem
WidEs & drw CFEemRe owet F omww omw ‘), 2 oW oy’
o i fear wen

2 9% 1548 97, gfwfer | & [T, = 5 7, wewTw
wr AT s A, Cwifaw wm om0 e, wa oo
“afge’ wer mevegrfaw femr woaty

3 9% t548 T Rfafe 1 & grmg oeen s o#, odmoe
A AN MR & AT 034" WE B TR 97 “oa1”,
% T

4 9% (3-0, ufwbe 4 & qrEa, Wom o5 0, amew R
e owe] & Ax e WIZT Wo 930 W CHE Ko 92n,
W31 AT a4 & Wiy & Wy W] W mET ¥ TYmY qv

" No. 2/2/)75--M]

HEGW WIE W 1195 ¥ HW W AAMT AT Ho 1961
¥ oy ¥ owim oW oW T
[@o 2f2f75wEMIC]
%o fim, wgrfadws
UF qRd AT i,

New Delhi, the 8h November, 1982
CORRIGENDUM

5.0. 3928.—In the Schedule to the notification of the Go-
vernment of India, Department of Culture (Archaeology)
5. 0. No. 1365 dated 20-3.82 published at pdges 1551—1353
uf the Gazeite of India, Part I, Section 3, Sub-Section (ii),
dated the 3-4-82 —

(1) at page 1551 under column 8 for the words “Survey

plot No. 933" appeaning against East boundary read “survey
plot No. 931",

(u) at page 1353 under column 8 for the wordy “survey
plot No. 1192" appearing against East boundary read “gurvey
plot No 1194,

INo. 2/2/75-M]
D. MIIRA, Director Géneral and
Ex-Officio Joint Secy
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Loy e

e s

MR HIT Ay Rama
(Mw fwwra )

185 foedl, o JawwT, 1982

o W0 3929 — AN 7(¥T ATWL A wEAA Tpew AL
wirfrgw, 1948 (1948 1 34) & @7 (o ® yowra (1)
¥ omoy (7)) ® gaAvw ¥ o UHe We wINTH ¥ AWM 47
fi wive wAe  wredl, afww, fagu Foere wr fefw
sqfigt afevg 7 39 wrew & wfafafyer /<3 & fom anfafae
foat &

g, wr %Ry goere e Ty S wfefaom, 1948
(1948 ®T 34) ¥ w1q 10 ¥ ygr7T (1) ¥ H[@W ¥,
aTer AT & WA aree W wigear wwal o We 3320,
faatn 15 TEmr, 1031 ¥ freafofan gotus et &, wafo-

%1 miwgwr 7 (AAfyA sg U WA @Y 10 T
g (1) ¥ wor  (w) F el amfifye)”, w9 %
Arw owm 21 % mmy %1 wlahe ® oaw oov famfafan siwfee
W WAy, e -

“sT wITe Mo wHAY,
afaa, s fFar,
faqer ",
wreEr

[ge 16012)17/82 THewEo]

MINISTRY OF LABOUR AND REHABILITATION
(Department of Labour)

New Delbi, the ¢ih November, 1982

$.0, 3929.—Whereas the State Governmen{ of Tripura
has, in pursuance of clause (d) of sub-section (1) of scction
10 of the Employees’ State Insurauce Act, 1948 (34 of
1948) nominated Shri R. N. Chakraboity, Secretary to
Govetnment of Tripura {0 represent that State on the Medi-
cal Benefit Council in place of Shri §. K. Ghoshal;

Now, therefore, tn pursuence of sub-section t1) of sec-
tion 10 of the, Employees’ State Insurance Act, 1948 (34 of
1948), the Central Government hereby makes the following
amendment in the notification of the Goverpment of India
im the Ministry of Labour No. S. 0. 3329, dated 19'h
November, 1981, namely :——

In the said notification, under the heading “(Nominated
by the State Governments concerned under clause (d) of
sub-section (1) of section 10)" for the entry against itera 21,
the following entry shall be subsfituted, namely :—

“Shii R. N. Chakraborty,
Secretary to the Govt. of Tripuia,
Apgartala.”

[No U-16012/17/82-HI|

wle W03030--¥77 mHifguEY Frgped weodT fafgze,
TyRaTers, WITHHT 641105 (Zle Tde[53),
(Fr¥y CoEr YA qIWIM FEA POITT wwr wAr k) ¥ e afvey
fafe wv sl guaey wfgfrre, 1952 (1952 % 10) (Frwr
¥ v T e wiuPrrm s e &) & ar 17 %
YT (2oF) ® T wr A owd ¥ fro owasw fear &

O ¥ TR FT mataa &1 ovar § R 96T wnT W
wdarfr, fwat qow wfaarg or Kifary 6 wiy BT fE A,
WrvAt wwE @i frra ®0 aefes 1T wRin R WS saw

It % W § G0 951 W g Wi o ey & fay § ey
A st ¥ afuw wigw § o wrardy fd vy FaT on
1976 (fdr wait wwaye v @y kT ar ) & oo I
wing K,

ua., B wvETe, g#n wfufrom @ w7 ®oSeard
(2%) BrUr WmA gieGl &1 OSRAW KT T oW §RE 9Ty
wAgd ¥ fafrire waf & vty g g7, 390 W o i
wY wafy ¥ fg 397 ol & A ST & sadA T gT W
t

wTee

1. 9% AW & geger # et oidfow wfae faty
wigw, afvag, # Qdr faavforat G W T S T ar
frftgm & fag @@ gfog o FEm S & TORT,
qa.qag T fafge w1

2 fAaees, G O gard 1 waE wE 6w &
15 o & e g w0 N Ao wemrr s wiafam €
w17 ¥ I (9%) F w4 (%) & wdiw ang-way 9w
fafrer ®3

3 wfgs dtar w6 W R {wed sinaa W w
Tt wiAT, fracfndy @& wwgy gy o, e fifige. #1 g,
may W wereer, fTOeT warty W ogEra efr o §, @
LILEEC Ol DR S B CIRE it L R E (g U ol

¢ fadrw, Ffw T A aqy wEifer e
iy e & e gfa, Wi o@ Wi wd My fegr W,
a gw durgw % sfa aqr wHArdAr € wgeer Foqer ¥
IAET HT WS T MAWE, PATIT H GRAT T4T T NWWA w7

5. gfy w§ tar T, S0 sRadr afase fafe s ogr
I wigfrar % sfta g7 ard frdr e wr wfesy frfa @
N §r Asm B, gad rame ¥ fafwer femr owmer & A
frgroe anpfge drar wHiw & wIOr ¥ O®T T ogAET AMHLOA
=d wun Wre Ianr @y wAwEs Liwgw arede dae deg
frorg WY AEET W

6 ufr 97 wEw & ol wdarft w1 9Tvey wEy e
WA ¥ A, 90w wfes S Wi R owdd wRwifmy
gameg wrral ¥ wqfaa w1 & qfa oo w0 sgaer wa feer
fr wa=rfal & A @gfgw A e ¥ wdw e wad
3 wE W wfEw wpEm O, W oI =W F miw
wARY 1 ’

7. wifew Ao wFow 7 fed qr & g go o, aft fedr
®IWET KT A I TR K OT A9 Y IW A ¥ @A
3, ¥ (r wY ywRw FHag gl o9 AT 3dw R &
werd g A1 frdraw wRard w8 fefys avfew/Arafasfnd £
afrFT & w7 ¥ AT 7R K QAT FATVET TFF R A7 FO

8 FEfEE ArAr TG K IIFRAT ¥ W W Awga, Trifow
afrsy fafy mimas, wlwaze % 74, wqamE & farr @ fwq
s Wtn o fedr Ao K s & frorv oafee
TIT TEA | Faraar g1 am, wafww wfemw fafr wowen
T WAARET O g 97 wgAfE e 9Uer afeT e e f A
w1 oafemer wdwr g
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a. ufy fedl wroEw, s & wFad, aredie Saw dar
frne o7 ga Angfew Do w=a &, N e qg maAr qET
§ wdtw Af W my & a1 @ ww W owdg widn ®
wreq g arr s fedt Ofx & v 5y W B, o7 77 ¥ W
oo wwAr F)

Lo, ufx Py wromy, faies o frog mde & e,
M ey svad e frrn faaa &, ifwaw w1 odRg wer ¥
was . @ ¥, A urfedr ®) sgo g wrw fow s Y,
we wE ¥ oW e

(1. fraw armr sitfwma % mwa # feo qo fer egfrnd
¥t amr ¥ T gn wget & aafdffat ar fafe afa
w1 ufs @g, vz 7 €1 wf g 6 9w ww & waat ¥
rar w@Er ¥ oguy T Jerwrfrer BritwE U g

Lo, gET A & geRy RGO, W W & wd
X w fAET wRe o0 R g 9T IEE R A fﬁéﬁﬂ:ﬁ[
fafirs WG %1 SATEA TEW AT €OQ T ¥ Wi waw
wmr & arwhg SraA dwr fm A ARegT R ST B L
mn far % e gilem s

(ot T-3501 4228/ 82-fto TFo—2]

50, 3930~—~Wheceas Messrs Associated Cement Com-
pagig, %Aadukkari, Coimbutore-641105 (TN/83), (hereinafter
referred to as the sad establishment) have applied for
exemption under sub-scction (2A) of section 17 of the
Employees’ Provident Funds and Miscellaneous valsiox_xs
Act, 1952 (19 of 1952) (hercinatter referred to as the said

Act);

And whereas, the Cential Government is satisfied that
the employees of the said establishment are, without making
ony scparate contribution or payment of premium, in en-
joyment of benefits under the Group Insurance Scheme of
the life Insurance Corporation of India in the nature of
Life Insurance which are more favourable to such employees
than the benefits admissible under the Employces Deposit-
Lipked-Insurance Scheme, 1976 (hereinafter referred to as
the said Scheme);

Now, therefore, in eXcicise of the powers conferred by
sub-section (2A) of section 17 of the said Act and swhject
to the conditiong specified in the Schedule annexed hereto,
the Central Government herchy exemrpts the said establish-
ment from the operation of all tha provisions of the eeid
Scheme fer a period of three yeala.

SCHEDUILE

1. The employer in rclation o the said establishment
shall submit such returns to the Regionul Provident Fund
Commissioner, Tamil Nadu, maintain such accounts and
provide sucll facilitics for inspection, vs the Central Govern-
ment may direct {from time to time.

2. The employer shall pay svch inspection charges as the
Central Government may, from time to time, direct under
ciause (a) of sub-section (IA) of section 17 of the said
Act, within 15 davs fiom the close ot every month,

3. All cxpenses involved in tha administration of the
Group Insuranco Scheme, including maintenance of accounts,
submission of returns paymoent of insurance premia, fransfer
of accounts, payment of inspection chargeg cte. shall be
borne by the employels

4. The employer shall Jisplay on the Notice Board of the
establishment, a copy of the rules of the Graup Tnsurance
Scheme as approved by the Central Government and, ag and
when amended, alongwith a translation of the salient features
thereof, in the langunge of the mojority of the employees.

5. Whereas an employee, who is already & member of
the Employees’ Provident Fund or the Provident Fund of an
cstablishment exempted under the said Act, is employed in
his establishment, the cmployer shall immediately enrol him
as A member of the Group Insurance Scheme and pay neces-
sary premium is 1espect of him to the Life Insurance
Corporation of India.

6. The cmployer shall arrange to enhance the benefits
available to the cmployseg under tha Group Insurance Scheme
appropliately  if tgc benefits avallable o the employees
under the said Scheme are enhanced, so that the benefits
avallable under the Group Insuronce Scheme are more,
favourable to the cmployees than the benefits admissible
under the said Scheme. '

7. Notwithstanding anything contained in the Group Insu-
rance Scheme, if on the death of an employee the amount
payable under thiy scheme be Icss than the amount #hat
would be payable had employee been covered under the said
Scheme, the employer shall pay the difference to the legal
heir/nominee of the employee as compensation.

8. No smendment of the provisions of the Group Insme
1ance Scheme shall be made without the prior approval of
the Regienal Provident Yund Commissioner, Tamil WNadu,
and where any amendment’is likely to affect adversely the
interest of the employees, the Regional Provident Fund
Commissioner shall beforg giving his approval, glve a reason-

able opportunity to the employees to explain their point
of view.

9. Where, for any teason, the employees of the sald
establishment do not remain covered under the Group Insu-
rance Scheme of the Life Insurance Corporation of India
as alrendy adopted by the said establishment, or the benefits
to the rmployees vnder this Scheme are redoced in any
manner, the cxemption shall be Jiable to be cancelled.

10. Where, for any reason, tho employer fails to pay the
remimum etc. within (he due date, as fixed by the Life
nsurance Corporation of Indin, and the policy is allowed to
lapse, the exemption is liable to be cancelled.

11, In case of default, if any made by the employer 1In-
payment of premium the respcnsibility for payment of pssu-
rance benefits to the nominees or the legal beirs of deceased
members who would have been covered under the  sald

Scheme but for grant of this excmption, shall be that of
the smployer.

12, Upon the death of the member cevered under the
Scheme the employer In relation to the said cstablishment
shall_ ensure prompt payment of the sum assured to the
nomiuoee /legal heirs entitled for it and in any case within 7

days of the recelpt of the sum nssured from th !
rance Corporation of Indls, d from the Life Tnay

{No, 8-35014 /228 /82.PF. 11}

wo wlo 3931—-A7E TN WA wod fufdy,
Wi e A vt R o wwE g (127201)
Faan meamr (wweflo Foj1) (MR woit wodr qwnq g
WA W k) ¥ owind wirs iy o s gred
wfufram, 1952 (1952 W 19) (Fa¥y LR GO LT
wfalrr #gr om &) F w17 A omrn (0%) & adw
ge fer ak & far maw fear F;

WX ¥ GO ST AT €Y ot § 5 oaer e ¥
FAWr, (R qow wfqwa a1 Fhoaw w1 g fey e B,
AT A o fm  amfs S oww ¥ oofw g
dar & w F w@atIer @ KW stk far wmy g9
A ¥ wfaw wTra & ® wwo Pl g dwoedw
1976 (frd Wi TH® 9N 91 OFT wgr qarh ) W mew
8 wEn )
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uy, R wener, ww sfufraw € w17 € s
(%) 870 qIA WY w0 TAT ®X T AR CHE  IOAG
oy § falfre ot & RdR @Y U, W W™ T AA
wq & omatw W Y T R ¥ owa sl & ada ¥ gz
O

Lo

1. 97 WEA & weeg ¥ fAdms aitns vl fow
TR, dwr we G frarcforai S W GF dEr @ e
favem & 7 G40 glyand 930 &YW @1 BEQ FORY, wAR-
waa g fafae &%)

2. Tadtets, 3% fadeo war?f o7 wada ww & AW ¥
15 g & A7 "@Erm I AW FEA oET, T st 1
ora 17 ®ogEre (%) ¥ o@ve (v) % owdw wmnagm
v faffsr %)

. wfgs drm ofm & e §, fraw wealy qaor o
Tt e, frafady w7 weqn feanyen, 40 Sfmaw s, g1m@,
WY &1 oweAww, {TUAw Ward €T dwm Wik w0 8, f
gy WAl aat w7 FEe fAmraE g fEar Straay

4. Frdvars, Fama Aewt gl adr aAafe agfee war
=g & fyaat &t nE ofy, v wT wQ INE Gungt e w0
T I @t & af] aw wewiRar &7 wgHwr € vy ¥
W qW A BT FTAL, TAR K GAALTRE g TRfe ST

5. afy ®k 3w Wy, W@ weAre qfneg Wa woar

T afHaT & meR 87 WA e wrem 1 wieo faag w6

A wE & et § Gt fean sorar & | e

gfes Har @7 F e ¥ w7 § ET M7 g 5F whn

o saRt qad eraenw Hfmer wrela g d fem w5
. HEm oW

6. afit ST TEH & AGA FRWLTY ®7 IoAr B Wy
wiy § o, e wgfes Fwe ofiw & nda wsgmiat o
greve wraat 3 wafar e ¥ oy w0 Yy swwar st oy
fr wmaaiicdt & fac mmfgs Tar &9 % adw STy o
T Hragi ¥ AT aPE g1, W I wd Foadd mq{y £

7. iqfas ©ur wq # fed qg & g1y g W, afg fort
sl WY g 9T Ty BEW & udiy d@da ww 9w W |
w Y, T owg W SR oo A AR i, oW w3 o9m oR
¥ wdra g o, e s4wrd & faias woiw/mmiE o
Y AR & § O TERT B o9 & wUEe THR @7 sy
wim

8. mqfew Kar viw X Towe & wik o g smfos
- wirm fafer are, S F O wgaRt & faer adt fisny soedh
wre ogt fiedt dunm ¥ wqwfat & fr o wipe e
oy & o gy axt, wfiw afm felw amw, won
araT 3 ¥ 9 sqwf ® oown gfenr ww w@
w1 Aferqe wwEd R

9. ufg fdr Forrm, v & wgad, wRn e aar
frm B 97 mqfes 70 o9 & (1% oo qgY oo
Y, v wlt oAy B, xw @ & owg wqaitat
s g ATy o e Gl & ww B wg K drog wr v
wr T B

T e — i i e i i =t rtes o

10 af fpdi mo, fdems p frae A & wae,
I AT a W dowr e far o, Sifenm o e s R
NAE TR R, W WETH a7 T A1 A T owmeA 2o
vz Tgr 1 WoowE #)

1, fdnr g o fwaw % wmm W fwmoao frm cafaew
i Zwr X 3w q7 Aew & aAmiadfataar av fabe wt
Tt afy a7 @ 7 af gRfr W T oEH ¥ WY EW, €A
wradt & dqm wr FEvefuer fAETRE 07 g

11, 9 TR X e ® fRATE, ¥ TRA & WA mrd
arer fwdi wem f ey g aT ga g ww fAd Dnfadiffafay
afcdt W1 FHTEn VEW W7 AEM A § WK mad war H
Wiy A @A fTw ¥ ST e WA K1 & oA e
¥ AT gfried w

[GAT GHo-35014/105/82F 0 TS 2]

§.0. 3931.~—Whereas Messrs Associated Cement Com-
panies Limited, Bhupendia Cement Works, P. 0. BCW
Surajpur (133301), Distt. Ambala (Code-PU/1).  (herein-
ater roferred to as the said establishment) have applied
for exemption under sub-section (ZAg of section 17 of the
Employees’ Provident Funds and Miscellunecus Provisions
Act, 1952 (19 ot 1932) (hereinafter referred to as the
sald Act);

And whereas, the Cential (Government is satisfied that the
cmployees of the said establishment are, without making any
separate contribution or payment of premium, In enjoyment
of benefits under the Group Tnswunce Scheme of the  Life
Tnsurance Corpotation of {udin in the natvre of Life Insu-
rance which are more ravowieble to such employees than
the benefils ndmissible urdzr the Fmployces Deposit-Linked
Instirance Scheme, 1976 (hereinafter referred to as the said
Scheme);

Now, therefore, in cxercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule annexed hereto,
the Central Governmen! heceby exempts the snid estublish-
ment from the operation of all the provisions of the said
Scheme for a period of three years,

SCHEDULLE

1. The employer in relatiop to the said establishment shall
submit such returns to the Reglonal Provident Fund Com-
missloner, Punjab, maintamn such aceounts and provide such
facilities for inspection, as the Central Government may
direct from time to time.

2. The employer shall pay such inspection charges as the
Central Government muy, {tom time to time, direct under
clawse (2) of sub-sectinn (3A) of section 17 of the said
Act, within 15 days from the clyse of cvery month.

3. All expenses involyed in the administration of the
Group Insutance Scheme, Including maintenance of accounts,
submission of returns, pryment of insorance piemia, transfer
of accounts, payment of inspection charges etc. shall be
borne by the employers.

4, The employer shall display on the Notice Board of
e establishment, a copy of the tules of the Gioup Insurance
Scheme as approved by the Central Government and, as and
when amended. alongwith a trunslation of the salient fea-
tures thereof, in the linguage of the majority of the em-
ployees.

5. Whereas an employce, who is alieady a member  of
the Fmployees' Provident Fund or the Provident Fund of on
establishment exemnted under the said Act, ic ewmployed in
his establishment, the employer shall immediately enrol him
as a member of the Group Insurance Scheme and pay
necessary premimum in respect of him to the Tife Tnsu-
rance Corporation of India,
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6. The employer shall arrangs to echance the benefits
available to the employees under the Group Insurance Sche-
me appropiiately If the benefity available to the employecs
under the said Scheme arc enhanced, s0 that the benefits
available under the Gioup JInsurance Scheme nre more
favourable to the employees than the benefits admissible
under the said Scheme.

7. Notwithstanding anything centained in the Group Insu-
rance *Scheme, if on the death of an employce the amount
payable under this scheme be less than the amount that
would be payable had employee been covered under the
said Scheme, the employer shall pay the difference to the
legal heir/nominee of the employee as compensation,

8. No amendment of the provisions of the Group Insu-
rance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner, Tunjab and
where any amendment is likely to affect adversely the inter-
est of the employees, the Regional Provident Fund Commis-
sioner shall before giving his approval, glve a reasonable
opportunity to the employees to explain their point of view.

9, Where, for any reason, the employees of the said
establishment do pot remain covered under the Group Insu-
rance Scheme of the Life Insurance Corporation of India
as already adopted by the said estublishment, or the benefits
to the employees under this Scheme ere reduced in any
manner, the exemption shall be liable to be cancelled.

10. Where, for any rea<on, the employer failg 10 pay the
premium etc.  within the due date, as fixed by the Life
Insurance Corporation of India, and the policv is allowed to
lapse, the exemption iy liable to be cancelled.

11. In case of default, if eny made by the employer in pay-
ment of premium the responsibility for payment of assurance
benefits to the nominees or the legal heirs of deceased mem-
bers who would have been ccverad under the maid Scheme
blut for grant of this exemption, shall be that of the c¢m-
ployer,

12, Upon the death of the member covered under the
Scheme the employer in relation to the eald establishment
shall ensure prompt payment of the sum ossured to the
nominee/legal heirs entitled for it and in any case within
7 dayg of the recelpt of the sum assured from the Iife
Insurance Corporation of India.

[No. 8-35014 (23%) /82.PF. 11

wodte  3932~~f1 CYfmEY ‘R wemiiw  fafer,
arft @idwe et wieww, @ 525228, wearf, fiem, (o
g[3747), (it xwif vak aywrn o wurew ey omr §) X
wdwrft afiry fafr o waol gwemr wfefrw, 1052 (1052
% 19) (Frdt wad wak vy o wiufow, wgr o §) &
g 17 W IR (2%) & it wr frwon®d & far ardew
femr & ;

R ¥RIT ORI ¥ AT BT ] § R 9w wqmd @
wiardy, fedr quw wiwarg ar shifagw ot b fen faer oY,
wredtn oA A fene ot mgfer o ww & oefr o
i & v F gy voy @ ¥ Wl g4 wawfol ¥ fen @
Frad 3T wod ¥ wfuw wpger § oo ward Prde wemm ofteT
i, 1976 (fr@ wad oAk o= gw =fw ewr o b
% aeft7 3 wRa §

uaq, ¥ty woery, I wfifaw B wo 17 @ swmw
(2%) gra wea wfwdl & wOhT w3 C WK (AR STy
v % fafifiee mt & st gy go, e e Wy
ot o wafir & fag 93w o & o gt & wele & 8T
Ay &1

T T = TR T

w et

1 %% FA & wrgy B fvew widfirs wiwer fafw
et wfzg w o frchi dsmoAR 88 A oW A
teGeerar & fam Ol gfemm sa@ wm A Kl wweT, wwe-
Ty g7 fafyez w3

2 fpied, o frie Tert w1 s s A € qaifer ¥
15 f & e dErg 7T o ARNa aeee, o wfefem &
w17 ® T (3%) & avr (F) F mfiT aww-aaw 9y
fafre w1

4 mgfics dwr w0" & gwAaw #, Frak oewda Ay s
a1 wrar fyafoat w1 wwpe fear s, #vme sifags &1 o,
Ramt & wew, fRan awrer wowmn owifn @ ¥ @
ardy weft 2ot wr wgd frdtre gt fmar wd

4 frgioes, ®wfg g kT a61 wAilae amfiee dr
g & frgat wr uw gfa, WY or v A davea femr o,
w3 gurgy o wfr aar wwifo € agEwr o wme §
LT AET WA T WAL, FATTT K OTHA 9T T qAfOA 6T

5. afe ® GOr FA, ot wAWT wfwer fAfr wr g
gw ufufma & ndir gz acr fo@ oo £ afesy ffy &
ag? § guer §, Sk v F frifer fear war & &), frioms
arq fo Aoy W F R E T A JOE VA A £ w329 Wi
qar ara wravgw Kfmmn e Wae feme sy de s

6. afy Iw ww & i wgwfodi €1 ITEey wgx W
ary ¥ oo, fawe wiafewe oar @ & wflT eofal e
guowey sral & aqfen ww & Afy o ot o erawn wom
Pt fie APl & fae amfys @ e & v goaer
TR 31 Gl & Wi oepeT 6, 0 owt e & ol
nafta Ko

7. wigfe Wy w0 ¥ fimft ow & go o, ofe famit
w2 T (A o K e w97 Ohy um e &
wx K, M wdArd WY 37 W wdq gl ww wy e e ®
qitr gy &, Pravee wd A & fafw mifc /et e
sfree & o & EWY wral & e ¥ e TR E g #3)

8. wrgfipe WAt W & Imewi F e o dvvw, TRioe
wfrr fifr wrges watew & o waw & e ot fer
e ot orgt fedr wwwe X owwfel ¥ fige av whege
T qEY € gwraAr g1 wyt, wRfee wfier fefir drges, weer
e 2% & o wiafed W gen gfewm e wor st
afere saae 307 |

9. wfr fauft wvorawr, Ty & wgrdy, WAl oftes dvar
fomy &y 9w arfige aver oftw ¥, faR wTO qge WA e
¥ mirr et | Wy ¥, a1 v wa & ol wqwrfal e A
0 oy g felr Ofa & oo Y o4 & o o@ w2 @
o7 mwEy Koo

10. ol fedt wrorm, f3dws I fog arde & e,
& gy otaw §rar froem froga wl, sifaga wr darg @ &
waee g &, o afest wY sqore g wr femr wret ¥ Y,
gz T ®Y o T

11. fravme gru stfran & dwg B feo wg fedr wafees
w1 awr ¥ g {n wwit ¥ arafrfefail o ffew whedl
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AT AR TE, HT A L0 AL EUEC AT I PR ¥ wedA g A
wrrgT ® AT w1 cveratfae oo o g ) ’

12 9% e oAy § (RO TR ovOW §owdama
T feq A0 ®oqA X X IHE aEmre arafefnfa)
fafirr wrfeat w0 drgrpr TRy wr AT AT WO wREE
«Wr § W@ AR N0 AT A ST e TS E A
faq & wm7T gfAfras w11

[Fanr v 35014/085/92. 90 UHe-2]

§.0. 3932,—Whereas Messrs The Associated Cement Com-
panjes Limited, Wadi Cement Works, Post Office, Wadi-
525225, Gulbarga Disuict, (KN/3747) (hereinalier referied
to as the saig eslablishment) have applied for exemption
under  sub-section (2A) of section 17 of the Fmployeey
Provident Funds and  Miscellancons Provisiony Act, 1952
(19 of 1952) thereinnfter referred to os the sud Act);

And whereas, the Central Government iy salisfied that
the employecs of the said establishment are. without muak-
g any separite conttibution or payment of premium, in
cnjoyment of benefits under the Group Insurance Scheme of
the Life Insurance Corporation of India in the nature of
Life Insurance which are mose {avourable 1o such employees
than the benefits admissible under the Employees Depost-
linked Insurance Scheme, 1976 (hereinafter -eferied (o s
the said Scheme);

Now, thereloie, in exercie of the powers conferrgd by
suh-section (2A4) of section 17 of the said Aot amd subject
to the conditions specified in the Schedule annexcd hereto,
the Cential Government hercby exempts the said establish-
ment from the operation of all the provisions of the sad
Scheme for a period of thice years.

SCHEDULE

1. The employer in relation to the said establishment
shall submir such retwins 1o the Regional Provident Fund
Commissioner, harnataha.  maintam such  accounts and
provide such facilides for inspection. ny the Central Jooven-
ment may direot from time 1o time

2. The employer shall pav such inspection charges as the
Centrul Government may, from pme to time, direct under
cluuse ra) of sub-section (3A) of section 17 of the said Act,
within 15 days from the close of every month,

3. All ewpenses inmvolved in the adminisration of the
Group Insurance Scheme, including maintenance of accounts,
submission of returns, payment of insurgnce premin, transfer
of accounts, payment of inspection charges ete, shall be borne
by the emplovers

4. The emplover shall display on the Notice Board of
the estublishment, a copy of the rules of the Gioup ITnsur-
<mee Scheme as approved by the Central Goveroment and.
as and when umended, oWongwith o translation of 1the
salient features thercof, in ‘he language of  th: majority
of the emplayees.

5. Whereas the cmployce. who is abeady 1 member of
tha Imployees” Provident Fund o1 the Provident Fund of
an estahlishment exempted under the said Act, w cmployed
in his establishment, the employer shall immedintelyv enrol
him us a member of the Group Insurance Scheme and pay
necessary premium in respect of him to he Life Insurance
Corporation of India.

6. The employer shall arrange to enhance the benefits
available to the employees under the Group Insurance
Scheme appropriatelv. 1f the benelils avajlable 10 the £m-
ployees under the suid Scheme are gnbanced, so thut the
bencfite available under the Group Inswrance Scherme ar
_more favourable to the employees than the benefity ndmivi-
ble under the said Scheme.

7. Notwithstanding anything contained in the Group In-
surance Scheme. if on the death of an employce the amount
pavable under this scheme be 1css than the amount that
wonld be pavable had emplovec been covered under the
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waid Scheme, the emplover shall pay the difference to the
legal hgir/nominee of the employee as compensalion.

£.«No amendment: of the provisions of the Group Insur-
ancg Sgheme shall be made without the prior approval of
the Replonal Provident Fund Commssioner  Karnataha
and where any amendment -is likely to affect adverscly the
interest of the employees, the Regional Provident Fund
Commyssioner shall befpre giving his approval, give a rea-
sonable oppottunity 1o the employees {0 explain thejr point
of view/!

9. Whe&, for any reason, the employees of the said estab-
lishment do mot remain covered under the Group Insurance
Scheme of the Tife Insurance Corposation of Indin as already
udopted by the said e¢stoblishment, or the benefits to the
employees under this Scheme me jeduced in any manner,
the exemption shall be kable to be cancelled.

10. Where, for any rcason, the emplover fujls to pay the
premium within the due date, as fixed by the Life Insurance
Corporation of India. ond the policy is allowed to lapse,
the exemption is Hable to be cuncelled

11. In case of defaulr, if any made by the employer in
payment of premium the responsibility for payment of assur-
ance benefits to the pominees o1 the legal heirs of deceased
members who would huve been covered under the said
Scheme but for grant of this exemption, sholl be thap of the
employer,

<12, “Upon the death of the member covered under the
Scheme the employer in relation to the <aid establishment
shall ensure promp( pavment of the sum assured to the
nominee /legal heirg entitled for it and in any case within
7 days of ‘the receipt of the sum assured from the Life
Insurance Corporation of India.

[No. 5-15014/38%5/82-PF. TI]

WoWIo 3973 -~ fwd mAIfaTEy didw wr iy, frerr
arfvr o, fiT wre 522502, T faar, wee W, (Vo dTof
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fr xwi wae gwary IFv wfufon s w@r &) o wwo17
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AT % ¥ § w33 v § o/ 0F wgwifegr % fan & e
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wr, #=lg wrery, 399 wigfagy & uro 17 B g
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wagdr it fafafem mal & wdir @y gr, 9w e w A
59 € wafa ¥ o ger mom koWl goedt ¥ o ¥ gz
=¥

s

1 I oemw & wmrg A frare witfes wfeer fafi
WA, M Wam w1 o fewefoant @5 ey @F Swr @
aqr frfieor & A7 ey aqfeare wxw wvr W afin o,
wrg-and 97 fafye w3

2 Fedraee, TR Brfvew awter @7 WAw @w oo wafer W
15fm & W Aarr st ot Wl wvws, Ter wfifw €
g1 17 T FOUTT (ow) & wor (%) & wftr wwm-www 07
fafaez a7
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3 AR wrmr ow % oworwT w, Pk gentr et 6
v wrar, fawefwat wr g fear wen, A fifexa wr s,
waret w7 werew, fxfower warr ow dm wrfe o & W W
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a7

6. off I e & adty AT w0 9o W
wym wrk ¥ oA feioees snwfiee £ ofiw ¥ wdw wqafed
wr e wre # anfan w d Afy € wir f vy w3
frag  fx wqwfrdt & v oamfee S ofir & wkq
TRy wTa I CFART & ufiw sepem gy, o e =i ®
wedi= AT §

7. wmyfee Ay afrr & far wor oy g o, wfy fasl
EHAIT AT AW T T FHH K WHT AAT TR I A X
= & W EAT 01 39 o F Ay e, ow ag e e &
it wrar w1, framw wEard w fafiw o farafatfd o
gftes & w1 ¥ TR vl F owery & anaw TEd w7 sEy
LERI

& angfps Krar =fw & guwedi K £ ofr S, mafoe
afrr fafie wrges, wrew saw & qf oqEreT & fenr T e
wanr s wer feRr ditga & wdwfdl & ey o sfew
war wgX w0 w6 wgi, Sifios afeen frfe wiges, s
wadrA 39 & 9f wdwfa w1 e gfowmr o e e
g feemm mame I |

9 ufx faddr wromaw, P & oeEad, W A au
frrm o1 77 A S w0 &, frr o ard weer wwy
Y o iy v omA ¥ ar v oo & e www i e ey
g A wrr faer it W T ogr mA K, AT ww we v e
o7 TEAT F I

1o wfy fed o, fadooe gw faga ardw W ar ot
wrnig wam faw fagt wd, ffgmy w7 garo e F wawe
e &R wbEl oo e B wry femr wrar & oA we

g wr oA qwd o

1. (graw qiv Srfmas & axg & fre o Deat aDopn
w1 oxw, & 38 qA et & Twladmhod ar frfew g w5
W1 ufg ag, wr T €0 TF KIAT §1 3% IR & gty gy iy
Tl & o w1 Fevarfen fadmw oy g

L2, 79 TN ¥ qeeey § (AT, £ oww & oy gy
Aty PrRAT g S oW B 9T ek gets are fadfnfa)
Criwe wrfesl &1 FIAIET 78T W HAT Fogvw ¥ g qaw
wal # qeaAry Stad o7 G 7 Gravgn oww, smor g3 ks
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$.0. 3933 —Wheteas  Messis The Assocratzd  (ememt
Companies Limited, Kistna Cement Works, ™in Code-522502,
Guniur District, Andhia Pradesh, (AP/9) (hereinafter referi-
ed to as the said establishment) have applied for cxemption
under sub-section (2A) of scction 17 of the | mployeey’

Provident Funds and Miscelluneovs Provisions Act, 1952
(19 of 19%2) (hereinaftel referied to us the aid Act);
And whereas. the Central Guovernment ig salistied that

the cmployees of the said establishment are, without mak-
ing auy separale conuibution or pavment of preptum. in
enjoyment of benefits under the Group Insurance Scheme of
the 1ife Insurance Corporation of India in the nature of
l.ife Insurance which are more favowable 1o such employees
than the benefits admissible under the Emptloyees Deposit-
1inked Insurance Scheme, 1976 (hereinafrer referred 1o 18
the said Scheme):

Now, therefore. in exercise of the powers conferied by
sub-section (2A) of section 17 of the said@ Act aml subject
to the conditions specified in the Schedule unnoved hercio,
the Central Government hereby exemply the said establish-
ment from the operation of all the provisions of the wsaid
Scheme for a period of three years.

SCHFDULE

1. The emplover in relation to the said establishment

shall submit such returns to the Regional Provident Fund

Commissioner, Andhra Pradesh, maintam such accounts and
provide such facilities {or inspection, as the Central Gonern-
ment mav direct from time (o time.

2. The employer shall pav such inspection charges as the
Central Government may, from time t¢ time, direct under
ctanse (4) of sub-section (3A) of section 17 of the saig Act,
within 15 days from the close of every month,

3. All éxpenses involved in the administration of the
Group Insurance Scheme, including maintenance of accounts,
submission of returns, payment of insurun.e premin, transfer
of accounts, pavment of inspection charges ete, shall be borne
by the employers,

4. The employer shall display on the Notice Board of
the estublishment. a copy of the rules of the Group Insur-
ance Scheme as approved by the Central Government and,
as and when amended. alongwith o translation of  the
gilient featutes thereol. in the languuge of the majority
of the employees.

5. Whereas gn emplovee. who iy abheady 3 member of
the Pmployees’ Trovident Fund or the Provident Fund of
an establishment exempted under the said Act, is employed
fn his cstabilshment. the emplover  <hall immediately enrol
him as a member of the Group Insuran-e¢ Scheme and pay
necessary premium in resoect of him to the Tife Insurance
Corporation of India,

6. The employer shall arrange to enhance the benefits
available to the employees under the  Group Insurance
Scheme appromiately. 1f the beneflits available (o the em-
ployees under the soid Scheme are enbanced, so that the
benefits  available under the Group Insurance Scheme a¢
more favourable 10 the employees than the benefite admissi-
ble under the s<1id Scheme

7. Notwithstanding anything contained in the Group In-
surance Scheme, if on the death of an employee the amount
puyable under this scheme he less than the amoun® that
would be payable had emnloyee heen covered under the
snid Scheme. the employer shall pay the difference 1o the
lean) heir/nominee of the cmployee as compensation.

8. No amendmemt of the provisions of the Group Tnsur-
ance Scheme shull be made without the prior approval of
the Regional Provident Fund Commissioner. Andhra Pradssh
and where any amendment is likely to uff=ct adversely the
interest of the emnlovees, the  Regionul Provident Fund
Commissioner shall before giving his approval. give a res-
sr;na}'ﬂc oppoitunity to the emnloyees (o explain their point
of view.

9 Where, for anv reason, the employees of the said estab-
lishment dn not remain covered under the Group Insurance
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Schemie of the Life Insurance Corporation of India as already
adopted by the said establishment, or the benelits to the
cmiployees ander this Scheme wre reduced in any manner,
the exemption shall be hable o be cancelled.

10. Where, for any iza-on, the employer fails 10 pay the
premiom etc. within the Jdne date, as lixed by the Uife In-
surance Corpotation of Indin, and the policy is allowed to
lapse, the exemption is liable to be cancelled.

. o case ol detaull of any made by the employer in
payment of premium the responsibility for payment of assur-_
ance benefits 10 the nominces or the legal heirg of deceased
members who would have been covered upder the said
Scheme but for mant of this exemption shall be that of the
employer.

12. Upon the death of the member covered under the
Scheme the employer in 1elation to the sajd establishment
shall ensure prompt puyment of the sum asswed to the
nominec/legal heirg entitled for it and 1n any case withn
7 days of the receipt of the sum assureq from the 1ife
Insurance Corporation of Tndia.

[No. 8-35014(387)/82-PF. 1]

®oo Wo £ 834~ -T97 A 13T Fqva Fewd, foiacy, qb
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5 afy &5 Tar «7ard, ®r wAard when fqfu &0 or
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%

b B 39 w4 T oaHA wdsiloqn g1 JTsu ®mg
N Wi kAL ROaE sgfew et ofR € wda wsEafo
£t gy wadg £ qqfag w7 F 20 £ w1 € Tew woar
and {8 SANIEAT & AT amfee §m ohin 3 v gqaey
®AL 34 %Al ¥ owfud, wPEE IT, A 3® F6)T F Wi
wyng &

7 ATSEE RInT TETR T KRG qTR T YA 3T o7, afr fEE
XML AT A2 T A TAA T AMA BET TTR IF TEA W
A, A FRLT IA AT K AIW KA, WA IZ I MR X

udid AT A, fadEw s40d F fafus Tifrafa adtrar €0
THTL® B T AT TRAT & WIAT F AITLT TR T AATS HI00

g wrqfge dmr edm ¥ gaaar q§ kW qma, wAfes
at.7 faly mryew, w230 & 9 wAAEe & frar e fea
aigar W a7t Fodr wima ¥ wiwfoar % fegg o afige
(Tarw 757 w1 gmaaim wet, nEhme wfacy e wigm, wor
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(1. fagraw T0of Fifaaw & g & f67 a7 et 3qfaoH
£t wmt & ga wA GTEdi & woatadfafar ar fafus i 6
5t uft qg, gr A £ aF i 1 IW e ® weada £@,
wOCE & AAw &7 Igaarfme fHgmw g7 mno
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[aaar mR-3501 4388/82-T 0 TFe-2]

8.0. 3934, —Wheicay Messrts  The Associaled  Cement
Companies Limited. Mancherinl Cement Works, Manche ial
Cement Works (Post Oftice), Adilabad District, Andhra Pra-
desh (AP/239) (hereinafter referred to an the snid establish-
ment) have applied for exemption under sub-section (2A) of
vection 17 of the Employees’ Provident Fynds and Miscel-
laneous Provisions Act, 1952 (19 of 1952) (hercinafler vefer-
red to as thhe said Act) ;

And wherens, the Cenlral Guvernment iy saiisticd  that
the employees of tlhe said. establishment are, without mak-
ing amy separatc copuibution o1 payment of prémivim, in
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enjoyment of benefils under the Group Insurance Scheme of
the Life Insuronce Corporution of Indin: in the natuie of
Life Insurance which are more favourable 1o such employees
than the benefits admissible under thB Brhployets Deposit-
Linked Insurance Scheme, 1976 (bercinafter referred fo s
the said Scheme),

Now, therefore, m eaercise of the powers conferred by
sub-section (2A) of sectionm 17 of the suid Act and subject
to the conditions specified in.the Schedule unnexed hereto,
the Central Government hereby exempls, the said estahlish-
ment from the operation of 4ll the provisions of the said
Scheme.for a pcriod of three years.

SCHEDULE

1. The employer in relation (o the said establishment
shall submit such retwrns to the Regional Provident Fund
Commissioner, Andhra Pradesh, maintain such accounts and
provide such facilities for inspection, as the Central Govern-
ment may direct from tinfe to time.

2. The employer shall pay such inspeution charges ps the
Central Government may, from {ime bto time, dJirect under
clause (a)y of sub-section (’3/\) of section 17 of the saig Act,
within 15 days from the close of every month,

3. All expenses .involved in the adoiimistration of the
Group Insurance Scheme, including maintenance of accounts,
submussionr of returps, ?ayment of jnsurance premia, transfer
of n¢counts, payment of inspection charges etc, shall ‘be borne
by the employers.

4. The employer shall display on iho Nolice Bouard of
the establishment, n copy of the rules of the Group Tnsur-
ance Scheme as approved by the Central Government and,
as and when amended, wlongwith a translation of the
salicnt features thereof, in  the lunguage of the majority
of the employees,

5. Whercas an employes, who is already a member of
the Employees’ Provident Fund or the Provident Fund of
an cstablishment exempled under the sald Act, is employed
in his establishment, the cmployer shall immediately enrol
him u3 a member of the Group Insurance Scheme und pay
necessary premiom in respect of him to the Life Insurance
Corporation of India,

6. The employcy shall unange to enhance the Dbeneflls
available to the employees under the  Group Insurance
Scheme appropriately, if the Dbenefits available to the em-
ployces under the said Scheme are enhanced, so that the
. benefits available under the Group Insurance Scheme arc
more favourable (o the cmployees than the benefity admissi-
ble under the said Scheme.

7. Notwithstanding anything conlained in the Group In-
surance Scheme, if on the death of an employce the amount
payable under this scheme be lesa than the. amount that
would be payable had employce been covered under the
said Scheme, the employer shall pay the difference to ‘the
legal heir/nomines of the employee as compensation.

8. No amcndment of the provisions of the Group Insur-
ance Scheme shall be made without the prior approval of
the Regional Provident Fung Commissioner, Andhra Pradesh
and where any amendment is likely to uflect adversely the
interest of the employees, the Regiopal Provident Fund
Commissioner shall before giving his wpproval, give u reu-
sonable opportunity to the employees to cxpluin their point
of view.

9. Where, for any reason, the employeds of the said estab-
Hshment do not remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of Indiu as already
adopted by the said establishment, or the benefits o~ the
employees under this Scheme ate reduced in any manner,
the exemption shall be Huble to be cancelled.

10. Where, for any reason, the employer fails to pay the
premium etc. within the due date, as fixed by the Life Insu-
rance Corporation of India, and the policy i3 allowed {u
lapse, the exemption is luble to be cancelled. ’
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11, In case of default, if any made by the cmployer in
payment of premium the 1esponsibility for payment of ussur-
ance hencfits to the nominees or the legal heirg of deccased
members who woulg have been covered under 1he sawk
Seheme but for grant of this exemption, shall be thut of the
cmployer,

12. Upon the death of the mcember coveled under the
Scheme the employer in relation w the stid estublishment
shall ensure prompt payment of the sum assured to the
nomince/legal heirs entitied for it and *a any cgse with'n
7 days of the receipt ol the sum wassured from the Life
Insurance Ceorporation of India.

[No. $-35014/388/82-P1-. 11]

- WTe ®lo 3935--HAA MALHIIT gogvr wEd (RiReE,
weqf (fud ¥a¥ La% Wy T41 2907 2T 46T B) § ORI
afto (A W7 Sl T wivtand, 1952 (19352 ®1 1)
(cxa &a® 1% e 387 wiufrancer qat ¥) w0 g 174
ITAT (2F) & WOA (1) FRT AT AET, W@H(T, WG
I (RAtef45). () TETA w7 faww ovy g, wed,
Wy qzm (THe Tiefde), (4) WEvim  dEw 43w, weww
weq g3, (mAofe[17) WMT (1) WgA ARz IAF, gex  AIAM
(mmadiofo7s),  feas wak gfrzage far wiw & A wigs
frar &; Wiz W qTWT U1 ARIGG &7 waT & i oI e T &
aggriy, fwar qaw wfwoa o Sifgewr ww fag 5@
#r wied AT Dmr e £ argfrs S30 6w & wfa Taw
AT ¥ %y H owAx ovar @ K owir o oA g v fam &
Trak 37 wradi @ wivs wawe & o wwerd; e sqaa
o™i, 1976 (frd wad ga¥% Tuwtg Py T FET M E) T
AR TR AT §

e ﬂ??f\.‘frr q7wr?, 31 wiufage & @ 17 & W
(2%) 377 959 afwdr w0 wqor FIT g W7 YET 3ag
nigdr ® frfafrer wal & =mdm wawogmoower wmew
YA ad ® qafy FAm 3T ewrw oAy oA ¥ wwAq
gz T ¥

LU

1. I% ™97 & yaw W fadias gifne wirea fafy mgw
A aiw woq faaeforgr OXTTRYT gF A TR Aar L
¥ fam qdt gl qmm £307 / FFT ATEIT ARGAAT TT
fafzer &%

¢ foges, da frdwor sardr o sedw wig % TR ®
15 for % Dz dam w97 REw, g, I wulhiaw o
U 17 % e (&) ® ave (%) & M ARa-sEg gv
fafre w4,

o agfes £ oy & gween # fored wedy dadT wr
vare wiar, favfomdt 1 weogr fear wen, S Sifaan w0 s,
i &1 meerer R W@ &1 waia mifz 0 & & any
g sEy w1 agd fadoe g fear W

4. fadras, A oop @ A wqEiE amfys A
o7 & fragi o uw qft, wh o o7 3A¥ dvitaw fiear "o,
nw wH s % S e wqwiay £ oageemt § vy ¥
ThE wEr AT KT AR, PO ¥ gaArgze gvorehm w3

5. afe wE w4, {1 wAwG wfae fRir owv gt g

ufafmn & wdin gz oA fedy oot o wiacy faiis &1 qgf
¥Y mxen B, R o ¥ Peafra fEar wpvr B oAy, feeie



[arm Il wmow 5(11}]
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[Fe1 TR- 5014/417/8 2T o uw- ]

8 0. 3935 —Whreas Messrs  Associated Cement Com-
panies Limited, Bomoay (heremaftei referred to as the said
estabhshment) have applicd for exemption 1n respcet  of
thewr Umts at (1) Kymere Cement Works, Kvmore, Madhya
Pradesh «MP/45), (u) Katm Fire Bricke and Pottery, Katni,
Madhya Pradesh (MP/46), (m1) Mechgaon Cement Works,
Mehgaon, Madhya Pradesh (MP 46), and (1v) Jam] Cement
Works, Jamul, Madhyy Pradesh (MP/978), under sub
section (2A) of section 17 of the Lmployees Providert
Funds and Miscellaneous Provisions Act 1952 (19 of 1952)
(heremafter referred to as the said Act),

And whereas, the Central Govanment iy satfied thil the
employees of the said cstablshmant are without mahlag any
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separate contitbution or payment of preomum in enjoyment
of benefits under the Greup Insai nez Scheme of the Life
Inst ance Corporatien of Indiy in the nature of life lnsu
reee which are mote tavourable  to such employees  than
the benefits admussible under the I mployees Deposit Linked
Insurance S heme 1976 (heieniaiter refetied to gy the said
Scheme),

Now therefore m exucie «f the powets conferred by
sub s.ction (2A) of ss«tion 17 or the sad Act and subject
to the combttions specified 1 the Schedule innexced hereto
the Central Government heicbv exempts the sad establishe
ment from *he opeiatiol of all thz provisions of the sawd
Scheme for a reriod of thie2 years

SCHLDUI]

1 The employer m 1.Jetion to the seid estabhishment shall
sabmtt such returng to  tne Regronil Provident Fund Com-
missioner, Madhya Pralosh mamtam such accounts ard pro-
vide st h tacilitios for mspection o the Central Government
may direct from time tu Ume

2 The emplover shall pa  sich mspectron charges as the
Central Government mty trom time to time direct under
ctause (a) of subsection (3A) of <ection 17 of the sad
Act, within 15 days from the close of every month

3 AH expenses mvolved in the admuristration of the
Group Insuiance Scherie, ncluding maintenance of accounts,
submission of returns paymeni of mswance premie, transfer
of accounts payment gt mepecton charge, ete shall Fe
borne by the employers

4 The employer shull display on the Notice Board of the
establishment, a copv ut the rules of the Gioup Insursnce
Scheme a5 apptoved by b> Cential Government and, as «nd
when amended, alongwith a tiansletion of the solient features
theteof 1 the langiaze of the nyorty of the umployees

5 Whereas the emplovze who 1s alreadvy | member of the
Fmployees® Provident tund or th> Piovident Tund of an
establishment exempfed wmde; the said Act 1y employed n
his establishment the cmployer <hall immediately enrol him
as a membe; of the Groun Insutance Scheme and pay neces-

sarv pemwum 1 respect of him to the @ife Insmance Coi-
poration of India

6. The employer <hill aitange to enhance the bencfits
available to the employees under the Group Insurance Scheme
appropniately 1if the benefits gvailablz to the emplovees under
the said Scheme are enhanced so that the benefits avadable
under the Group Insurance Schem: are mor> favourable to
the employees than the benefits adnussible unde; this Scheme

7 Notwithstanding anythingy contamted m the Growp In-
surance Scheme, 1f on the death of an employee the amount
payable under thig scheme be less than the amount that
would be payable had =2mployes been covered under the said
Scheme, the employer +hall pay the diffeience to the legal
herr/nominee of the emploves as compensation

8 No amendment of the povisions of the Group Insurance
Scheme shall be made without the priar approval of the
Regtonal Provident Fund Commussioner Madhva  Pradesh
and where any amendment 1s hikelv to affect adversely the
mterest of the employees the Repional Provident Fund Com-
missioner shail before givimg his approval, give a reasorqble
opportumty to the employees to explain their romnt of view

9 Where, for any reason, the employees of the said esta-
‘blishment do not remamn cover>d under the Group Tnsurance
Scheme of the Life Insurance Coiporation of India as alieady
adopted by the said esabinhmont, or the benefits to the
employees under this Scheme are reduced in ANy manner
the exemption shall be hable to be cancelled '

16_ Whete for v icason the cmplover fals fo pay the
nremium within the due dve v uxed by the 1ite Insurance

Corporation ot India, and the policy 15 Mowed t
dy 0 lapse, the
exemption 15 hable to be cincelled P
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11, In case of default. 10 un. made by the employer in pay-
ment of premium ele. the respomsibility for poyment of -
1ance bencfits to (he nomineas or the legal heirs of decensed
members  who would have  been coversd unde; the  sald
Scheme but for grung of thie exemetion, shall be that of the
cmployel.

12. Upon the death of  the members covered vnder  the
Scheme the emplover o selttion 1o the said ectublishment
shall ensure prompt payment of  the simm assured to  the
nominee /legul heirs entitled for it and in any cuse within 7
days of the receipt of the sum ussmed from the Life Insu-
1ance Corpomation of Indi.

[Ne. 8-35014¢417) /82-PF.AT)

Wo Hioywis— And THIGIIY Fgz wwA  fAiEE
st g nteaT w2, St oo (mhne) ) (frd s e
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niq wr fam s ¥ fAan magw frar #

W7 RE A ATET W[ HO M B0 530 ¥ fF owe wqTe W
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FAT W T W OHAT 50 TF X AW A A a w1 4 omax
I BT W RGE gACA £ W w49 agwg Fn, vew,
1076 ({94 017 THF WA IF SR oA v ) ¥ omefa
eGSR L U

oA TE 3 T, 96T wfwmam ® w17 % v
(%) T Taq wlemay &0 FATT FIT EN W RE gMAG
waged w Yo wat & mdw vga g, 36 wavI KT oA A
£ anlg & AT Y AR ¥ oAd el © wadw @
LS I

wATA

1 3% T Foawy # fagras qraime afao faie mae
fere wr mg faqeimar Ak WT OF e TEG Aq, A E9
¥ fat #d gwau g38 TN I FE A AEHT, TYI-AAL T
fafeer &7

o frarew, oR {7 dw 9T T T Wm0 g ®
15 f4a % W A7 qArQ TN AT TA A RIET  TEY W AAT W
W17 W OTINA (LF) # wey (F) & 9 oA T
fefgrz &%)

+oaafw S wx ¥ goran §, (A weir T o
. el ey wopE fear e, € F fynw w7 aE,
wat &1 wATg RO M et 41 gam Wil @ &, €1 My
wf @y &0 wE fagwe g fEae K@

1. fadd, ¥ A wRET g0 awr w{EIET Asfze € AT
e q & frgat e o ol o 97 3700 /e fiog 217 Ay
g7 oguad &1 wfa qq =il € qgEer € owEr i
IAF A I TE TN HAAE, ST K GAT-TLE TV AT K

5 afg wrf dar wgw |, € g wfam fag w1 a1 7w
wfuwm & ud ¥ we o fad s wfgen fag w1 o
£i 7z & gww A A frdfwa fear qen koA fadme
wafin A1 R ¥ T F RO X TAET AH T AF w0
urowAd F T mear Nilenw e fa o wet S R a
q A0
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b oalz I AN BE A HawilvEr ®1 gTer wad
a7 oA & oA fodtay wafew dw w0 § adw awwifvn
NEOTTIRT R A WRIWT R ¥ A A WA |mATE B
fe7a I g ivat v (77 g% F w0 ¥ (T T TTRY B4y
ECILTRLULI PR Ll A - B i R R I

7 OARAT AW N H M WA ¥ LA §T 4, alg e
CHRT K B0 TV RT FEW 4 RN A A3 YRR 34 UTH A R
oW M W TH AT A AEQ EM, K FT JET A L
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YIHEY ¥ R T T TR N OWATE XOET YRR R A% w0

s THER AW N K ST K owid & swA wniafos
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g afz t&d T, ¥4 FFAGT, MG A F XH T
fhra & 31 9q%x €m eF 7 &, frir 2oy e om0 g0
nd g Y T2 oNEF F oar gy eF A ¥ ud A wdwivar € "
g rAEaY A L AAsm G mr § oA ag 9T Y
® H AFT ¥

10 am f&d wemad, fAfoe gq o Grfia § o g7
w wrd a Faa o o frar &% Fiaaw w0 azm s
waEa WAL W AT w1 g o fran oer ¥ A1, e
i % W ARy ¥y

11 feqas 37 8 waA ® aza ¥ fog wr feq safrew

% ORM A I AR RIEAT T WAL it ar faigs wifm o
gtz ag wr A & wEgid AT 581 =Ew ¥ medw g
waxT ® wga w1 FAfaR fRgiwE 97 g

12 3 RO % OHNR W fRATE, v TR T AW A WA
w04 Feea K qrg g 17 39E gEare am fad feedfafes
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wg g Faq 70 faqm & SAE W D E g W@
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8.0, 3936.—Whreas Messrs  The  Associgled  Cement
Companies Limited, Okhala Industrial Fstate, New Declhi-20
(F1./127) (hercinafter 1eferred to as the said establishment)
have applied for cxemption under sub.gection (ZA) of yection
17 of the Employees” Provident Funds and Miscellancons
Provisions Act, 1952 (19 of 1952) (hcrelnafrer referred to
as the said Act);

And whereas, the Central Government is satisficd that the
employces of the said establishment are, without making any
separate contribution or puyyment of premivm, in cnjovment
of Dbenefits under the Group Insurance Scheme of the Life
Insurance Corporation of India in the nuture of Life Insu-
runce which are more [avourable (o such eniployees thun
the benefits admissible under the Employees Deposit-Linked
Insurance Scheme, 1976 {hereinalter referred to uy the said
Scheme);

Now, thercfore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject
{0 the conditions specified in the Schedule annexed hereto
the Cemral Government herehy exempts the said  establish-
ment f1om the operation ol all he provisions of the  said
Scheme for u period of three yvears,
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SCITDUTE

1. The employer in relatiun to the smd establishment shall
submit such returng (o the Regional Provident 1 und Com-
missioner, elhi, maintain such uccownts and provide  such
facilitics for inspection, s the Central Government mav
direct (rom time to time.

2. The employer shall pit such nspection charges os the
Cemral Gosvernment may, {ryn time to time, direct under
clause (a) of sub-section 12A) o section 17 of the suid
Act, within 15 days from the clese of every month.

3. All cxpenses involhed in  the administiation of  the
Group Insurunce Scheme, including mointenauce or accounts,
submission of returns, payment of insurance premia, ‘ransfer
of uccoumts, payment of inspaction charge, etc. shall  be
borne by the employer,

4, The employer shall displav «n the Notice Board of the
establishment, a copy of (he rules of the Group Insnjance
Scheme ag approved by the Central Gosvernment and, &s wnd
when amended, alongwith a tronslutlon of the salient features
thereof, in the lupgingz of the majority el the cmployees.

5. Whercas the employee, who iv alrcady i member of the
Lmployees’ Provident Fund or  the Provident Fond of an
establishment exempted vmuder the said Act, is employed in
his estublishment, the cmployer shall immediately enrol him
as a member of the Group Insurance Scheme and pay neces-
sary pemium in respect ol him to the life Insurance Cor-
poration of India

6. The employer shall arrangr (0 enhance the benefits
aveilable to the employzes under the Group Insurance Scheme
appropriately, if the henafits available to the employees under
the said Scheme are enhanced, so that the benefifs avuilable
under the Group Insurance Schem- are more favourable 1o
the emplovees than the henefits admissible under the said
Scheme.

7. Notwithstanding unything contained in the Group In-
surance Scheme. if on the denth of an employee the amount
pavable under thi, scheme be Jess than the amount that
would be payable had employee been covered under the suid
Scheme. the employer “hall pay the diflerence to the legal
heir/nominee of the emploves a5 compensation.

8. No amendment of the provisions of tha Group Insurance
Scher. shull ' made without the prior approval of the
Regional Provident Fund Cemmissmnes Tdxlhi and where any
amendment is likely to offecy adversely the interest of the
employees, the Regional Provident Fund Commissjoner shall
before giving his approval. give a tcasonable opportunity to
the employees to explain iheir point pf visw.

9. Where. for any reason, ths emplonees of the said esta-
blishment do not remain cove.ed under the Group Fnsurance
Scheme of the Life Insurance Corporation of Indig ng ulready
adopted by the said estalvishiment. or  the benefits 1o the
employees nnder this Scheme are reduced in any manner,
the axemption shall be lialle to be cancelled.

10, Where, lor any ieason, the employer fails (0 pay the
premium within the due flate, us fixed bv the Life Tnsurance
Corporation of Indig, and the policy is allowed to lapse, the
stemption is liable to he cancelled.

11 In case of default, if uny made by the employer in Pay-
ment of premium etc, tesponsibility for payment of  assu-
1ance benefits to the nominzes or the legal heirs of decensed
members  who would have  been .covered under the said

_Qchcmc but for grant of this axemption, shall be that of the
emplover, '

12. Upon the death of the member covered under the
Scheme the emplover in relution o the said establichment
qhall' enjure prompt pavinent of  the suem assured to the
romine~/legal heirs entitled for it and in any case within 7
davs of the receipt of the sum asemed from the Tife Incu-
rince Corporation of Tndja

[No. §-35014(441) /82-PF 11|
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New Delhi, the 8th November, 1982

5.0. 3937.—Whereas Messry Union Cambide India Ltd., 1,
Middleton Strect, ©ulzutta-700071, (hereinafter: 1‘¢]c1rcd to
iy the said cstablishment) have upplied for excmiption under
sub-section (2A) of sccuon 17 of the Employeesy” Frovident
Funds and Miscellansous Provisions Act, 1952 (19 of 1952)
thereinafter referred to o~ thz sdid Act) in icspeey of their
Head Office and the Branches which are cenunlly covercd
under Code No. WB/5216 ;

And whereas, the Cemral Governmen| s salisfied that the
employees of the said estublishment are. withouwt maLjn_:_v any
sepatate contribution o puyment ol premivm, in enjoyment
of benefits undgr the Group Inswance Scheme of the lite
Inswrance Corporation of India in the nature of Life Insur-
ance which are mme lavourable to such erployees then the
benefity, admissible uuder (he Employces Deposit-Linked Tnsu-
rance  Scheme, 1976 (hereinafter referied to o~ the said
Scheme);

Now, therefore, in exercise of the powers conferred by sub-
section (2A) of .ection 17 of the said Ac¢t an dsubject 1o
qeetion (2A) of section 17 of (he said Act and subject *o
Central Governmenl hereby exempts the snid cstablishment
from ihe operation of al, the provisious of the said Scheme
for a period of threc vears.

SCHEDULL

I. The employer n 1efation to (h: said establishment shall
stibmit such retmrns to th* Reeicnal Provident }und Com-
missioner, West Bemmd, mnintain such accounts and provide
such facilites for inspection, as the Central Government muy
direct from time to lime.

2. The employer shall pav sich nspection chareed as the
Central Government may. {rom time to time. dnect under
clavse (a) of sub-seciion (3AY Of section 17 of the said Act,
within 15 davs from th: close of everv nonth,
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3. Al expenses avolved i the aduwinistration of the Group
Msurance Scheme, tpeluding maintenance ol accoutits, sub-
misston of retwins, pLyment o, insuaice premin, fiansfer ol
wccounls, pavmen. of mspectidn charges cte. shuli be borne

by the employer.

4, The employer shall display on the Notice Board of ihe
estublishment, 4 copy of the rules ol the Group Insmiance
Scheme as appioved by the Central Goverrment and, as and
when amended, alongvith a translation of tha sulient featues
thercof. in the languuge of the majority of the employees.

5. Where an zmployee,® who is olrendy a member of the
Employees’ Provident Fuund or the Provideny Tund of an
cstabhishment exempied undes the said Act, v employed in
hisy establishment, the emplever shall pmmediately entol bhim
as @ member of the Geoup Insurance Scheme and pay neces-
sary premiom in resnect al him 1o the Life Insmance Cor-
paration of Tndia. -

6. The employer shall wrang: 1o enhance the tenefits avail-
able to the employees under the Gioup Insurance Scheme
appropriately, if the benefits avilable to the employces under
the sumid Scheme are eithanced, so that the benofits aviilable
under the Group Imsarance Scheme are more favouiable to
the employees than the benclity admisable under the said
Scheme.

7. Notwithstanding anythine contained in the Giroup Insui-
ance Scheme, if on the death of an employee 1the amount
payable undee thes schemie be less than the umount that would
be payable had employee been covered under the said Scheme,
the employer shall pay the diflerence to the legal her /nominece
ot the employee a8 compensation.

8. No amendment ¢l the provisiors of the Group Iusurance
Scheme shall *be zaade without the prior approval of the
Regional Provident Fund Commussivner, West Bengal and
where any amendment is likely 4o affect adversely the inte-
rest of the employees, the Regronal Provident Fund € ommis-
sioner shall before giving hiy approval, pive a reasonable
opportunity 1o the employees (o eplain their point of view.

9. Where, for any reasen, the employees of the sajd estab-
lishment o not remain covered under the Group Insurance
Scheme of the Life Insmanie Corporation of India as already
adopted by the said esteblishment, ar the .benefits ta i
employecs under this Scheme ar: reduced in any manper,
the exemption shall be lable (0 be ecancellad.

10. Where, for anv resson, the emplover fails 10 pay the
memium ete, within ithe due date, us fixed by the 1ife Tnsur-
ance Cotporalion of India, and the policy iv nllowed to lapse,
the exemption iy liable to he cancclled.

Tl In conse of dxfaalt, it anv made by the employer in
payment of piecmium the responsbility for pavment of nesor-
ance benefits (o the nontinges o the legal heirs of decensed
membrers who would have been covered under the said Scheme
but for grant of this exzmption, shall be that of the employer.

12. Upon the death of the member covered under the
Scheme the employer in relation to the said establishment
shnll_ ensure promp{ payment orf the sum assured to the
nominee /legal heirs cnlitled for it and in any case within 7
days of the receipr of the sum assured from the [ife Tnsur-
ance Corporation of Indix

[No. S-35014(33)/82-PT.1)
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Wit sy w7 wgT ffes g fray sl

1 fdieT & g AT g o st aefey oo
T fradt niwr 9l w0 97 ww g amme o w5 g
HWET & 0l 20 TAT el v admen & e ¥ geR a5
BT 1 FHAE, T F g e 67 weims s )

5 gfs &7 TAr FHI T, FF ww S wfawm g o oar e
miufang & mea gz sed 7 o F whwon fafaowr od
Arexen ¥, 30% ww A fafaq for war e Gasr HTH-
b €y o & waem 0w g, A gew TatENT W)

O AES wAes 8 fevw wEH T WA Sw fomr Wy eTa
LRl

o AR T W R E owdw wdmP O @ gorn e auo
AR A WECE Agler mom eFw @ wear syarfwT o
T TR A ARIET BT ¥ Al r ooy ) ey wxar e
& FANFAT 7 T T or g ¥ vy gumes GEE
A wfes R g1, W oSeT o g o wg w i

7 n“‘fi“'ﬁ T =y 8w s tgtigr  af R owd-,
WO W HATTET AW q9 T AR ww Ta orw ¥ OW &
s FEmT T 3w R i @[‘[H/ T AT ITT TF W THR M
PL Felem wda s ¥ fafowa tenm abdioe g afore & e
WARD 7701 % Be T AT ET TR T, quln 5w |

S mafem dwew v ¥ grgal Bk o wwnos, Tt s
i wmae v o & qf sqwgd 3 faw, &t fim mdwm Wi wgr
fadl amrey A ada faar g ar TR 9 1 wwra g wa,
URETF afarr fatr wgaw, arn qyeReE e il S ey
T UTT YTEIr T S e T gRT wEGC AT |

poufa R 8 o w ® ontre, el o g7 & a7 e
W fw S o T X, e e w wr g oeww
969 GIR_—5

e S "jﬁ--n-—h—

ot g w8, g oW ¥ whw wEwmiET B e Pieed
Ay fea < e & ®x T HEE, 1A FE Q@R v wwen 1

10 ufz feh mvqm, fadee s@ faug qi® Hdax o
oyl o WA & ot faae Traq oF, ¥ Toga & w@a w3 5 aawn
g ¥, W qfwR oot s faa wmar KoY g f A
T H i

11 fRavas w sfifmas & @om ¥ feo s fd safia o
T ¥ IT AT Arear & wabrdfalzay v fafus wfea g1 o
aftag gz 3 1 0f gEf AreE W & v g, @ et
¥Aauy ¥ Faemfma Pies o i

12 IHd wMA ¥ g ¥ s uw o & oag o wmd ad
fra e i T 1T I IAH gFE T Ao ek frfeadl] e wifit
% WgEd I ATHGT GOl & A% 5w T Wi
wad a7 (v ¥ ¥ mpw W AT G & wa f F e
affim wom

[otm-35014] 2188251 0T%o-2]

5.0 3938.—Whereas Messta E, Merck (India) Pvt, Limuted,

Shiv Sagar Estate, ‘A’ Dr A B Roud, Worly, Bombay-400018

(MH /4843) (hereinatter referred to as the saidestabiishment)

Lave applied for ¢cxampiion under sub-sechomr (2A) of section

17 of the Loployews Piovideny Funds and Miscellancous

Piovisions Act, 1952 (19 of 1952) (heremafter referrcd to ns

the wd Act),

And whetens, the Cential Government ls satisfied thdt the
employees of the suid establishment are, without making any
s parave conlribotion or payment of premium, in enjoyment
ofp boneuts nnder the G oup lnsuranze Schems of the Life
Insurance Corpoiation of India i the nature of Life Insui-
anve which are more favourable to suck employecs than the
Leneiits adny sible under the Fruployees Depgeit-Linked Insy-
ance Scheme, 1976 (hereinafter referred to as the sar
Scheme),

Now, therefore, 1 exercise of the powers conferred Ry sub-
szct on (2A) of section 17 of the said Act and subiect (o the
condiions  specibuy m the Schedule annexed heretg, the
Cential Governmieit hereby exanpts the said c.smblément
fiom the operation of ull the provisions of the said Scheme
for a perind of three years,

SCHEDULE

I The employer tn reletion to the soid sstpblishment shall
aubrmt such réturng to the Regronal Provident Funa Commis-
ejone, Maharashira, mamlamm such accounts and provide
such faulities fqi mspectgn, as the Central Goverrunent may
direct from time to time,

2 The employer shall pay such nspeclion charges as the
Ceniral Goveinment may irym me o time, diect tnder
clause (a) of sub-scction (3A) of section 17 of the said Agt,
withun 15 d-ys from the close of every mont

1 All exnendes myolved 1n the admimstration of the Groayp
Insurance Schemte, 1w luding maintenance of accounts, sub-
r o< 1ap of retwns, payment of msurAnee prema, (ransfer of
ac~ante, payment of imspection charges otc. sholl he boipe
by the employer

4 The employer shall displsy on the Notice Beard of the
ssiablishment, a wopy of the rulss of the Group lnsurance
wle11g as approved by the Central Government and, as &nd
when nhended 2long vith a translation ¢of the salicn* features
ihereof, m the lanpuapge of the majority of the employees,

5 Whereas the zmployce, who is aheady a member bf
the Employees’ Prowdent Fund or the Provident Fund of an
establishment exempted under the smid Act, is employed 1n
hus establishment, the employer shall homediately enrol him
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s & member of the Group Insurance Scheme snd pay neces-
sary Prmlum in respect of him to the Life Insurancs Cor.
poration of India.

6. The employer shall arrange to enhance the benefits avail-
able to the employees under thz Group Insurance Scheme
approprintely, if the benefita availabl to the employes under
the said Scheme are enhanced, go that the benefita available
under the Group Insurance Scheme are more favourable to
&% employees than the benefits admissible under the said

erae, N

7. Notwithstanding anything contained in the Group Insur-
ance Scheme, if on the death of an cmployee the smount
payable under this scheme be less than the amoun; that
would be 1;;ayable had cmployee been covered under the said
Scheme, the employer shall pay the difference to the legal
heir/nominee of the employce as compenasation.

Sawady

8. No amendment of th: provisions of the Group Insur-
ance Scheme shall be.made without the prior approval of the
Regional Provident Fund Commissioner, Maharashtra and
where any amendment iy likely to affect advercely the Interest
of the employees, the Regional Provident Fund Commissloner
shall before giving his approvnl, give a reasonabla opportunity
to the employees 10 explain their point of view.

9. Where, for any reason, the employees of the said estab-
lishment do not remain coverea under the Group Insurance
Scheme of the Life Insminnce Corporation of India as already
adopted by the said establishment, or the benefits to the
employees under this Scheme are reduced in any manner,
the exemption shall be Hable to be cancelled.

10. Where, for any reason, the employer fajls to pay the
premium within the due date, ag lixed by the Life Insurance
CorpOr_atiop of India, and the policy is allowed to lapse, the
exemption is liable to be concelled.

11. In case of defmylt, If any made by the emplover in
payment of premium the responsibility for payment of assur-
ance bencfits to the nominsey or the lepal heirs of deceased
members who would have been covered under the snid S-heme
but for grunt of this exemption, shall be that of the employer,

12. Upon the death of the member covereq under the
Scheme the employer In relation to the sald establichment shall

No. $-35014(218)/82-PF.M

wo wTo 3935t 3wt &r fufrdy, w72, warz
wor, wt foeb-110001 (€ Talzsos) (frk wH w
T IR oy wwt wr B) ¥ edar wiver fafy ok
wid e wfifrm, 1952 (1952 wro10) (fry
Toh qvery v wfufrr war v 8) W AT 17 W) ST
ww (o) & ofr gz frw oo & fag wider fe B

"

ufirr ot & ot wded frdy wwa A
T ok gva 91T efm wy o §)

v, Wi g@Te, R ufafar ® e 17 N gee
(2¢) wra s wfeadt &1 gdrr w9 g T wd ITaE
g ¥ fafafer wmil & sufr @@ g, s s W i
vy v wf & faq v ef & ol gTaedl ¥ wadw ¥ 9z
w6

M T T DT Ty

wAq

1. 997 ®mAT ¥ geyeg & fagas gifre wfesy fafw
wigen, faest ®t Oy frrefest @%m ow¥e OF oy Mo qAw
fremm & faq Qv gfeard s w3 o FAHL A6 qAR-
aag q< fafasz w3

2. fadres, Q¥ Frderor war 4 qedw W oWy wATRY
% 15 T & Wra< §am wYM W ¥Ar wierE, 997 wiatraw
® |T 17 % I (3F) F @ (%) ¥ wdd gEL-AAT
q¢ fafe= w1

3, aqfgm o wm % swmar #, faed wetr i
w1 < A Seafdt o owegr frar sran, @ar sifges w
gara, dadl wr wern, froan wadd o dor e W@
0 arr gy sgdt w1 wg@ fadas @w TR o

4. fadrare, ®00 AR T 7Ar AT etgiEE W
wm & fagdi wr gw wfy, W o wdr 9Ad dmga fear
W, g g9 et v wfr qar wdqldt w0 qgdar € @
g I0A wu anEl W gay, TANA B gEATAer 9 wafm
w4 |

5. gft w1 dar wdardr, o wqod qfyer Gy w1 oo
gwt wiufror & wdia qz sra frdr wwwT % wher ffe
w0 qur & waen ¥, g% eama ¥ frafer frar owm g,
Wy fadras wqfgs amT e ¥ aver & w1 ¥ IAET AW
quT T S WK IR wAT Was wiHrr QA WA
o farw Wt gET w0

6. aft Fv wm & wiw wdwfl e @@y
ook § & frimr ol S efiw & mdr wdafl
%Y greey wadi ¥ aqfng w ¥ oAfy W w07 w7 sywar o
foray fe wdwfodf & fag angfgs mimr wia ¥ wedir gTwea
ot 97wt ¥ gliyw wyew g W IET wRw & owEd
w{Rz &

7. afgs g wem # TR wa ¥ @ gm oW, aft
fodt waard B e, o WE & owdm wRe ww 9w
CRH ¥ ®F &, O wAG W oIw qm ¥ 937 €N, a0 o=y
I T & wa fan, A faites wrwd & frfaw wfa)
amta¥fad & whmr b wr F NF WA F oo F o
THR W AT wLI |

8. amfg® dar eFeq & At F W§ w ddas, sofes
wfasr fafe wegen, faost & of aqT & fow ag  fewr
wrgn Wk wg frar sarar ¥ sdafe ¥y 9v wfygw
RV G¥Y K @qEar §n wq widfaow wiesy fafe weger waar
gdET 3 & gd wdwfeal ® owran gz @ w3 sy
qfeeqer w3

o. yfr fwd wromw, @A & wdwg, 9dg SaEd
§o frw & 99 @rqiym Ko e %, fay TIed agy g
awt K, wdit Al W@ A, 41 %7 TEA ® wayT wiarfat
®; yox gF 1 s fedr Gt & v ot Ay K, A 7g g
T Y o awdt §

10, afr o arvorrq, faaww @9 frog ol & WiaR,
W wdE daw don e fraa wY, Sifrge wr g ol
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# quew opy , W gfadr Y swang o Wy fra oven %
o T o W I g &)

11 fyime @o ifeed & dog § feg oy fedr efe-
we % T W 9 g et % waiqdiatadi ar fafow ot
® o afy ag g 7 4@ af foir- @ w7 @ F gerdy g,
Bt wwdf & gar 3 oz fRAEE 9T fEn)

12. 957 w99 ¥ o ¥ fdow, @ @m & owdr
s wr fredt waem W {1 o8 ged gwwe qw frafaf
fafam arfcai %Y APOFT TEW WD WY GETAr ¥ WL wAw
T R GEE WaEAT WA W ¥ KATRT e N A ¥
wig far & arae glafwma w00

[dear qa-35014]129/820i0 THo-2]

5.0, 3939.—Whercas Mcssrs The Traders Bank Ltd., H-72,
Connaught Circus, New Deih-110001 (DL./3806), (heiemafter
reterred to as the said establishment) have applied for exenp-
tion under sub-section (2A) of secuon 17 of the Employees
Provideny Funds and Miscellaneous Provisions Act, 1352 (19
of 1952) (hereinafter referred to as the said Act);

And whereas, the Central Government is satisfled that the
employees of the said establisment are, without making aby
separate contribution or payment of premium, in enjoyment
of benefity under the Group lnsurance Scheme of the Life
Insurance Corporation of Indie in the nature of Life Insuiance
which are more favourable to such employees than the benefits
admissible under the Employees Deposit-Linked Insurance
Scheme, 1976 (hareinafter referred to as the said Scheme);

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule annexed hereto,
the Central Government hereby exempts the said establishment
from the operation of all the provisions of the said Scheme
for a period of three years.

SCHEDULE

1. The employer in relalion to the snid establishment shall
submit such returns to the Regional Provideni Fund Com-
misgioder, Delhi, maintain such accounts and pro-
vide such facilities for inspection, as the Central Government
may direct from lme to time,

2, The employer shall pay such inspecticn charges as the
Central Government may, from time to time, direct under
clause {a) of sub-section (3A) of section 17 of the said Act,
within 15 days from the close of every month.

3, All expenses nvolved in the administraion of the Group
Insurance Scheme, including maintenance gf accounts, sub-
mission of returns, payment of insurance premia, transfer of
accounts, payment of inspection charges etc. shall be borne
by the employer.

4. The employer shall display on the Notice Board of the
establishment, a copy of the rules of the Group Insurance
Scheme as ‘approved by the Central Government and, as and
when amended, alongwith a translation of the salient features
thereof, in the language of the majority of the employees.

5. Whereas an emploves, who is alreadv a member of the
Employees’ Provident Fund or the Provident Fund of an
establishment exempted under the sald Act, is employed in
hig establishment, the employer shall immediately enrol him
as a member of the Group Insurance Scheme and pay neces-

premium in 1espect of him to the Life Insurance Corpo-
ration of India,

6. Tho employer shall arrangs to enhance the benefits
avallable to the employees under the Group Insurance Scheme
soproprigtely, if the benefits available to the employes under
the said Scheme are enhanced, so that the benefits available
under the Group Insurance Scheme are more favourable to
&ﬁ employsss than the benefits admissible under the snld

eme.

7. Notwithstanding anyihing contained in the Group lnsur-
ance Scheme, if on the death of an emplovse the amount
payable under this scheme be less than the tmount that
would be payable hiad employee been covered under the said
Scheme, the employer shajl pay the difference to the Iegal
heir/nomines of the employes ag compensation.

8. No amendmeny of the provisiong of the Group Insur-
ance Scheme shall be made without the prior approval of the
Reglonal  Provident Fund Commissioner, Delhi  and
where any smendment is likely to affect adverzely the interest
of the employees, the Regonal Provident Fund Commissioner
shall before giving his approval, give a remsonable oppor-
tunity to the employzes to explain their point of view.

. 3. Where, for any reason. the employees of the said estab~
lishment do not remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of India as already
adopted by the said establishment. or tha benefits to the
employees under this Scheme are reduced in any manner,
the excmption shall be liable to be cancelled.

10. Where, for anv resson, the employer fails to pay the
premium etc, within the due dat2, as fixed by the Life Insur-
ance Corporation of India, and the policy is sllowed to lapse,
the exemption is liable to be cancelled,

11. In case of default, if any made by the employer in
payment of premium the responsibility for payment of pssur-
ance benefity to the nominees or the legal heira of deceased
members  who would have been covered under the said
cS;}l;)ol?;“but for grant of this exempltion, shall by that of the

12. Upon the death of the member covered under the
Scheme the employer in relation tn the said establishment
shall ensure prompt paymen: of the sum assured to the
90?11;;w/1fegt¥c henrs_entltlfedmfor it and In any case within

s O receipt o e sum assured f
Insurance Corporation of India, ¢d from the Lite

[No. 5-35014(219)/82-PF.1N

WioNo 3940~ wicdwer ¥vr, 30, war  wrehly,
Va-452004 (o Wo[3008) (Fr¥y xad ¥ mrwy Fww
e vy owar §) X wdarlr wher fle o sk goeew
wlafraz, 1952 (1062%1 10) for¥ wa¥ €ad Tvwg  owe
wlefraa wqr 11 §) ®) wrw 17 WA (2v) ¥ wfm
gz fig ot & fag wdw fear §;

WY, ¥ q@R B gwaet o § fe g eq
& sdwrt, fodr que, dwae o1 siifoew W odam feg Rt
€. wdm wWaw for foor o aqliE @ o ¥ wem
sy §m ¥ w0 ¥ wmd 35 Q¥ wk X wdafal §
fag @ wm¥ o w@dl & whoe wyee 8, & wdaed P
g &mr wm, 1976 (fr¥ gad waF ovog 9w om
g T k) ¥ wdmId wdn f

o, dAw 9w, ger wfafw & oo 17 € garg
(26) g0 W wieedi o1 sfr wd g7 o wEH TR
wpgar ¥ fefafesr ol ¥ wfw Wy &, 9% w7 dm
od & wafg & fay ov7 o & wer Svant & wndw @
i c i

wEwy

1. 9w & gegeg F fyfwe wifawe wivey fofy

urgw, ey waw ¥ O frrdfagt |%w o X rar wem

mar frdemm % fg ddr girad s wlnr o e woey,
gAY qe fRiasr s3]

2. fedrre, QW Frdmm sqrdt a7 wdw ww @ qmie
% 18 fior & ofree datg whr o Wiy gewTe, W o
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wroat 17 1 waw (aF) ¥ ww (v) ¥ wdR

i g g falise w30

3. grgfen @ efm ¥ waea N, faad weadr feet
w1 v wiAr feaelmal Wt weya fRar oman, seAr s
gar, qw At ®m ey, (A% s w gaer wria W )
O gy adr srdt wr qgT frdtes g fear owmman,

4. s, Bdw @R @U@ gur wNT QURE SAT
wm & il &1 ow owfy, i wg wdr 9 gt foar
WY, §q4 Ig dqmgA ®r vy aqr wdwlad s agHen w1
v ¥ ge® qan a6 w7 KA, A ¥ guar oy 7 el
w3y

5. af W Qar wdardy, W wierd wher R{a w1 A1
ger wlaglfian ¥ wam g g Pedr wama w whesy ffe
wr ogd @ waeT ¥, wad wod F faifwy fyar wom g o)
“frders wfEE fmT e & g & w7 § gawr amgod
o U0 W IEr wEy wiavgw SHRET G Shad |
fom w1 dxe@ w4

6. aft Iwr e & whr wAafa wY yooew Y oA
ok & o fedors arpfer S W & Wi wdala w5
goeer Gl H oaqfra w7 & qfy ®r @Y € ewwe w00
fwadr fr wedwfedt & fag amfge @mr 5w & odi7 Irass
wg 9 waEl ¥ wigw winw ff, W ww  we &
wim wRT &)

7. efyw f=1 wm ¥ fedy e & @Y gu oW, Al
fiedy wtat 7 g, O q@ A F WELT wAT WA I WA
& wy ¥, A wAArd vy 99w § o@ka @F, WA oAg I
W ¥ wdiw g, ar fedves ot ¥ ffow wivalaw
frdficf; &7 wfowe & w0 & O ol F WA & qOAT WA
BT Harg &4 |

8. mv[ﬁ[qa A1 whw & gTeedl ¥ sl W duivga, sRfas
wiwsy fafy sk, wsw wqw & gf smds & fan 24 f&o
wom W) w@gt fodr wama & wdwifdl & fgr v slogd
W TYT & wwaar g), wgt Safre wives fafr mgew waAr
WA ¥ & @ wRafedi @ owvar glesdw W g F
e mET 0

9. gft fredy wrongw, wmma ¥ sdw, wrEE WET
drm faaw wr gw arqfys im0 wfw &, foy ooma ogyr W
X7 K, W AG g oy ¥ @ xg wEw & wdA edarfeat
w R FR oA sm foE Tl b e @ W ¥, & ag
BE XE TN Al &

10. afg fwdi wrowmm, frdors sa froo wia & R,
o WIRAT WwA T e feag %, sfifrag &0 dma ST
¥ waww gar 8, W afedy wY wwm g oy fim war &
o oge o ® oW oawd &

11. farw g Dfinw & mr § fig @ feer safeew
w o ¥ 97 qa wwed] & AmafAtafar oar elaw ot
w1 st afs 78 g a O ok g6, A s =W o eeada @,
LGOI SUCUR LG SENII S oot e e PR R

12. 9% WTT ¥ o § fms, wmooim & omiw
vy m¥ el dem o) g QY T gak grare ww Préfaf]
ficfiew wifket 1 drg ww wr vaE woear ¥ dic owds za

¥ wiaa Aaw viw frow ¥ EaEw W Aoy §F ® g fm
¥ wre gfifims win

[d®ur -5 50 14y 221/ 8 290U Fe- 2]

$.0. 3940.—Whcreag Messrs Choitbram  Charitable “I'tust
30. Godhal Colomy, lndor:-4 M., (Mr/3006), (hercinafter
relerred to as the said estabiishment) have applicd jor exemp-
tion under sub-section (2A) of scction 17 ot the Employees’
Provident Fundg and Miscellancous Provisions Act, 1952 (19
of 1952) (hercinafter refeired to s the said Act);

And whereas, the Central Government is satisficd that the
emplovees of the :aid esteblisment are, without muking any
separate contribucon or payment of piemium, in enjoyment
of bencfits under the Group Insurance Scheme of the Life
Insurance Corpoiation of India in the nature of Life Insurance
which are more favourable to such employees than the benefits
adrmiseible undér the Empldyecs Deposit-f inked  Insuiance
Scheme, 1976 (heremafter reterred to as the said Scheme);

Now, therefore, 1n exercise of the powers conforred by
sub-scction (2A) of section 17 of the said Act and subject
to the conditions specifled in the Schedule annexed herelo,
the Central Government hereby exempts the said establishment
from the operatinn of all the provisions of the said Scheme
for a period ef three years.

SCHEDULE

1. The employer ip relation te the said establishment shall
submit such returns to the Regional Frovident Tund Com-
missioner, Moadhya Pradesh, mmaintain such accounts und pro-
vide such facilities for inspection, as the Central Government
muy direct from to time,

2. The employer shall pay such inspection charges as the
Central Goverhment may, from time to time, direct under
clause (1) of sub-sectiun (3A) of section 17 of the said Act,
within 15 days from the close of every month,

3, All expenaes involved In the adminisération of the Group
Insurance Scheme, including muiniennnce of accounts, sub-
mission of returns, paymecnt of insurance premia, transfer of
accounts, payment of inspeciion cherges etc. shall De borne
by the employer.

4. The cmployor shall display on the Notice Board of the
establishment, a copy of the rules of the Group Insurance
Scheme as approved by the Central Government and, as and
when amended, alongwith a translation of the rolient features
thereof, in the language of the majority of the employees.

5. Whereas an employce, who Is already o member of the
Employees’ Provident Fund or the Provident Fund of an
establishment exempted under the said Act, is employed in
his establishment, the employer shsll immediately enrol him
as a member of thg Group Insurance Scheme and pay neces-
pary premium in 1espect of him to the Life Insurance Corpo-
ration of India.

6. The employer shall arrange (o enhance the benclits
available 10 ths employees under the Group Insurance Scheme
appropria‘cly, if the benefits available to the employezas vnder
the soid Scheme are enhancod, so hat the benefits avnilable
under the Group Insuiance Scheme are more favourable to
ésg employces  than the benefits admissible under the said

cheme,

7. Notwithstanding anything contained in the Group Insur-
ance Scheme, if on the death of an employee the amount
payable under this scheme be less thnn tha amount that
would be payable had employee beep covercd under the ssid
Scheme, the employer shali pay the difference 1o the legal
heir /nominee of the employer ax compensation,

8. No amendmen: of the provisions of the Group Insur-
asce Scheme <hall be made without the prior approval of tha
Regional Provident Fund Commissioner, Madhya Pradesh and
where any amendment {s likely to affect adversely the inferest
of the employees, the Reginnal Provident Fund Commissioner
shall before giving his approval. give a reasonable oppor-
tunlty to the employzes to explain thelr pojnt of view,

9. Where, for any reasom, the employses o the sald eatab-
lishment do not remain covered under the Graup Insurance
Scheme of the Life Insurance Corporation of Tudia as already
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adopted by the suid establishment, or the bepefits to the

employees under thls Schome arg reduced in
the exemption shall be liable to be cancelled.

any manner,

10, Where, for uny reason, th: employer fails to pay the
premivm  within  the due dale, as fixed by the Life Insur-
ance Corporation of India, and the policy is allowed to lipse,
the exemption Is liable to be cancelled,

11. In case of default, if any made by the employer in
payment of premium the responsibility for payment of assur-
ance benefits to the nominees or the legal heirs of decensed
members  who would have been covered under the said
Scheme but for grant of this exemption, shall be that of the
employ.r.

12. Upon the death of the member ¢overed under the
Scheme the employer in relation to the said establishment
shall ensure prompt payment of the sum assured to the
nomince /legal heirs eptitled for i and in any case within
7 days of the receipt of the sum assured from the Life
Insurance Corporation of India,

{No. S-35014(221)/82-PF.1I]

wioRo 3941, —Rew o WrOATH FrIvdeA, NGT FTEHY,
YAR-452004 (UHodre[2345) (Tl wad vk swwry owm
T wgr owa §) ¥ et whrs fafy it ot gy
wifa®, 1952 (19562 1 19) fu¥ wal wok qwwyg e
wifram g1 g & € WTU 17 ¥ 9uTg o ¥ wdor
wz fae w & fag sodaw fiear 4

o< #=E FumrT w1 oaatee f T § fe 9w owm &
wqard, el quw wiwarg ar siifew w1 gag feg fem o,
wTEE W wr foew w0 arefes W oefr % owdiw ot
A & w7 § o wer o § W O wwifel ¥ fao @
sy I Gl F whes appa § o wdwrd frite Twwg S
i, 1975 (P wod xab avary gwn oflw wgr omr § )
¥ s o wyte &

o, & woeT, 9% wiafros & grg 17 9o
(zw) Trar swer wikadi &1 WA ARY g0 R ¥EE Seney
Qg ¥ fafafase wadl & adw @l g, A wMw w0 d9
& wafy & P17 9 W ¥ §E 9Tl ¥ T ¥ g
™M

EELA

1. 99 w9 & qerem § fesrw widfoe wfasy fafa
wIgERr wew wrw Ry 0w frefomt @ et OF A <@
aar fazim & far AW glad gme wh o ¥ gy
wam-Em 9 fafae w1

2. fagvos, & fvor st ®r weldw wrE WY wmiiam W
15 fx7 & Ware darg w3 wr 9w qewrT, v ufifn €
T 17 % FTT (J4F) T eY (%) ¥ W gag-ene )
e w0

3. anyfgn ®or oA & qwmed W, frak ety tmmt e
war T fraefit s wegr fear war, ST Sifvam w7 g,
¥arei wmr v, frasw e W dmma wrir o &, g may
avr =yl wr @R frarrs g fem s

¢ frdvere, ®a goRT g gar afEfc aegfew G
i & fmt € vw abT o wx w0 9Rd §weT fear o,
W I g w0t war awrarfal o wgdear W owar #
FHAT 3T Tl O WA, WNT & gAaT 9gE qalimy wdm

5. gfy wit dar il W@t wrmd afesy frfa e oo
I wifrar & wim gz g fed e @ wfre fafo
w wgr § g b, 9% womoa ¥ Frdfre fenmowen & oY,
frive wgfer 1w wfw ® q@eq k9§ IEET MW g
I WTC IACT WWS wvawed Sifwew WA oS dar
frrr oY weer Wy

o wft g T F owdm sAwmfal v yoasw e
g Wi ¥ & frde Afew dar wfiw & wdw wamay
w1 gy srant f aqfen w9 & 7@ wd # spwen s
Py o st & fa s @ om o & waT goeg
waR 9 Sl ¥ Afaw wqEE ¢, 1 9T e & owed
wi §

7. wrgfgw Ty =W & feA S0 @ R g F, afy fadr
ST F Y T T WA & qdT AAT |FR 5T @A X
7 &, W FAFQ KL ST AT A @AW GR, W FG IET WA
& wdm Py A, Fone wawd & fafuw ofom/aofrdfeg
winfast & ¥ § DA ool § wAo ® qugT o9 A7 d4y
W |

8. wrffgs ¥ra1 ww & wywedi F W A wevew, sRfow
afrsy fafe wrprn, wew wdw & qF w{d@ & fao wft fear
o Wt ogt fied Wover & wdwfal ¥ fge oo i
qum a¥Y oy guraAr § agt, sidfow whver S e, vonr
g &Y ¥ @ wimiel e wen g we owy owm
PRy e &

o. afy fed wroomw, et ¥ wawrd, wdw W
Ty frma A 99 Wfew Or W ¥, fold e oy W
w1 & wdw T @ o & ar ¥w ww ¥ wf wwenfdi
Wi g O e fied Ofr & v o oy f, o ag we
oo e R

0. gfy fwdt wromwy, fideed v frga o & e,
W wredi WaT Koy from fraa w8 Wifwes er dam oy
¥ waew gar &, WX qfadr w osroy fr oy e o §
o, W @ A AT ewdr )

11, friers org Nifeae & dam ¥ feg e fedy safesr
o xar ¥ I ga waedi & Arnfadfafaal o fafas afot e
W gfy ag, gz 7 @ wf gt @ 9w wm & owwdr O,
#m wnEl ® dwrg ® Serfins fRoe 9T g

12. 9% SO & wRrg § fEw, g9 s ¥ ade
WA wy e wner W qE KW O 9t gware A fad-
fafaai/frfie aifidf € T wow e dow Amwer & o
weaw Twr § wren s Wiem frm ¥ Wwvew oew g
OF % g fya & g giifies wam

("o g 3501 4/ 222/ 8 2-HroTHo - 2]

8.0, 3941.—Whereas Messrs T, Choithrarm  Foundation,
Godha Colony, Indore-4 (M.P. 234%) (herelnafter referred to
as the sald establishment) have applied for exemption under
sub-section (2A) of section 17 of the Emplovees’ Provident
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952),
(hereinafter referred to as the said Act);

And whereas, ithe Central Government is satisfied that the
employees o fthe said establishment are, without making any
seg:arato confribution or payment of premium, in enjoyment
of benefits under the Group Insurance Scheme of the life
Insurange Corporation of India in the nature of Life Insurance
which are more favourabls to such empluyees than the benefits
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admissible under the Employees Deposit-linked Insurance
Scheme, 1976 (hereinafter referred 1o as the sald Scheme);

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule annexed hereto,
the Centra]l Government hereby exempts the said establishment
from the operation of all the provisions of the said Scheme
for a period of three years,

SCHEDULE

1. The employer in relation to the sald establishment shall
submit such returns to the Regionu]l Provident Fund Com-
missioner, Madhya Pradesh, maintuin such accounts and pro-~
vide such facilities for inspection, as the Central Government
may direct from time to time.

2. The employer shall pay such inspection charges as the
Central Goverhment may, from time to time, direct under
cluuse (a) of sub-section (3A) of section 17 of the sald Act,
within 15 days from the close of every month.

3. All expenses involved in the administraion of the Group
Insurance Scheme, including maintenance of accounts, sub-
mission of relurns, payment of insurance premin, transfer of
accounts, payment of inspection charges etc. shall be borne
by the employer.

4. The employer shail display on the Notice Board of the
establishment, a copy of tho rulea of the Group Insurance
Scheme as approved by the Central Government and, as and
when amendeg, alongwith a trapslation of the salient features
thereof, in the language of the majority of the emplhvees.

5. Whereas an cmployee, who i already & member of the
Employees’ Provident Fund ‘or the Piovident Fund of an
establishment exempted under the sald Act, is employed in
his establishment, the employsr shall immediately enrol him
a5 8 member of the Group Insurance Scheme and pay neces-
sary premium in respect of him to the Life Insurance Corpo-
ration of India.

6. The employer shall arrange to enhance the benefits
available to the employees under the Group Insurance Scheme
appropriately, if the benofits avallable to the employees under
the said Scheme ore enhanced, so that the bineflta available
under the Group Insurance Scheme are more favourable to
éléc employees than the tenafits admissible under the ssid

heme.

7. Notwithstanding anything contained in the Group Insur-
ance Scheme, if op the death of an employee the amount
payable under thls acheme be less than the nmount that
would be payable had employes been covered under the said
Scheme, the employer shall pay the diffcrence to the legal
heir/nominee of the employse ag compensation.

8. No amendment of the provisions of the Group Insur-
ance Scheme shall be made without the prior approval of the
Regional Provident Fund Commissioner, Madhya Pradesh and
where any amendment is likely to affect adversely the interest
of the employees, the Regional Provident Fund Commissioner
shall before giving his approval, give a reasonable oppor-
tunity to the wmployces lo explain their point of view.

9. Where, for any reason, the employees of the said estab-
lishment do pot remain covered under the Group Insurance
Schome of the Life Insurance Corporation of India as already
adopted by the said establishment, or the benefits to the
omployees under this Scheme are reduced in any manner,
the exemption shall be lable to be cancelled.

10. Where, for any reason, the employer falls to pay the
premium efc. within the due date, as fixed by the Life Insur-
apce Corporation of India, and the ﬁo]icy is allowed to lapse,
the exemption is llable to be cancelled,

11. In case of default, if any mada by the employer in
payment of premium the respopsibility for payment of assur-
ance benefits t0 the nominees or the legal heirs of deceased

pjembers who would have been covered under the said
heme but for grant of this exemption, shall be that of the
employer.

.12, Upon ths death of tha member covered under the
Scheme the empleyer in relatlon to she aald establishmont
shall emsure prompt payment' of the sum assured to the
nominee /legal helrs ontitled for i; and {n any case within

7 days of tha receipt of the sum assured from the Life
Insurence Corporation of India

[No. §-35014(222)/82-PF.11]

Wlo Ao 3942--Wad wafzx 3T IRz wrofrwm fafide
22, qiar fafewrg Rodro Trw, 1 W@ WAElR-560027 (%o
THof4155) (fa¥ wa¥ wk qewy 9w o wgr war ¥)
¥ wrerdr wire fafie s sl gwarn wiafraw, 1052 (1052
w 19) f¥r va¥ wk gmeq g wiafas sy §)-
ﬁmi 17 9% guarar (2%) & wdlr gz 'y wd ¥ fag wde

L

IR ¥y wORIT &1 wwiew @ war § fr oo eqow ¥
wiay, fed qaw wiwar o1 sifmag = g fvo fimm @),
s s AiAr frew w1 wepfys @ el & el o
Wrar & ¥7 § wmx w1 @ & WK % sdwfat & fog @
TR I Ferst ¥ oufes wagw & W owdwTOo fd e
s w@H, 1976 (f¥ g@wr vk g 9N e ey T
b) & wdm o wita §;

uw, ¥y query, gw wafafaw ® g 17 € 9T
(2%) gru e wieed & wEw AT pT AR W 9Ny
aigdr & fafales wat & ofr w@¥ o, 9w O Y
o wafa & g o ¥ Wl gewed! & wadT ¥ ogE

L 4

Lh el
1. 9F ¥R ¥ gaem ¥ fraoe adfon afer fafe
v waten w A6 Prrcfrat RRw e o wg @m g
friror % fag O ginard s Wb @y AW qoer, aE-
wy gt fafass w2y

3. fedors, Q friieor swrdl wr seEw o T wEiita
& 15 X7 & o gog winr A AN woR, 9w afafae
WoErg 17 W STH (3%) % =X (%) ¥ wftT aAg-w
qe frfae w31

3. wrafer &1 ww ¥ wwmge # faed wadw daret
W @ wAr ferchdt W wegr fear wmr, Koar Sifagw W
Harg, frarei wr weawor, fmer wwrd wr dwr s A 8,
O a@ gl st W owg faeiew kv fiear omd

4 Prey, 0T gURR BTG agqr wEiie ol der
g & fradY wrow sl Wi w9 @ad daieT fear o,
T gq gwEd wt afE gar el W agae e
TERL S[a WA FT NI, P & gAwT 9 93 i s

3. gt wrf Bar wdard, o wwtdr wiwey frfw o ar
e wigfras & wdiT gz STy fedr e o Wiy fafie e
maE ff ey 4, 9RR e # fafew fear o 4 it
Frires ergfs dom @ ¥ awer & ¥ F gEAT ATH YR
™ w W IOET A e Sifwgd wredig oee
Pty w dhaey w3 '

6. aft v WM F wim wiwifl W gTem ot
it ek § oW o wrfyw € i & vt wehefan
w1 gy S oagfea w ¥ TR e oy W ey w0
foay fir wiwifcdt & fg empfge fimr oty & wdte ggeg
gt on oradl ¥ whiy o f o wer wix & ool
Wiy § )
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7. grfys @ wetw & fed wiw & Q% g W ofy fe
witerd € gy T Tw ety & wdlw qdw W 9E ww ¥
= & W eAwd 8 vw ww § Win O, om Wy 9% e6W
Y owaa g A fadtow wdadr & fafies o Pog)mrmfd ferdn
W Ot & v § O ol owege & wgws o W Har
w07 |

8. arfies Aar enw ¥ gwedl § W o v TRt
wirer fifly srqee wafew & qf wdas & faar wff fen sed
oY gt fedr o & waafat ® fgw o sfem v o
® wwga B wgt omifoe wieg ffe W o wEEs
] ¥ qr wdufal w1 wor gfEwln e w7 6 gl
AR AT |

p. gfy frdr wropm wWMA & el Wy fEw
oy frrwr ® 9@ aryfes @ wew & P waree ogE oA
qer k wiT Tl g Wy § oar w@ @ & wha wdafal
wrog g1y Frg few Qs ¥ v oy oy § @ ooy g X
wr Wy i ¥

10. oftr fedt momw fater 9o fon ede & fmx
F v AT Ay e faad &% Sifmm w1 da o
wAEer vgAT & A qifadl ®y spoaw §Y wih fram o § oA
gz T B oW wwHC )

11 o arer Wifaar & dox ¥ ORg g fed safeaoe
¥ wwr ¥ 9T qu wwen ¥ argtetwfdt o fafies arfoar W
s wfy 7 §T T @ 9k AT o7 gw wvw ¥ wewtw g, ww
sradt % d@ma w1 gz e gx oo

12. 9% TR & gEpg ¥ femr Y@ e & el
wr Ay fed waEr € e £ w0 F gRnT A fnfird]
fafer aifet & dmEa ww % dog qEr § oA Sdw
i § W waw g frre ¥ demen o Nor ge &
w foor & WAL glrfeaa wlar

[s% Ta- 3601 4/ 224/ 5 2-T]% 2]

5.0. 3942, —Whereas M/s. Karnstaa Dairy Development
Corporation Ltd., 22, Poornima Buildings, J. C. Road, 1
Cross, Banagolre-560027 (KIN-4155) (hereinafter 1eferred to
ag the said establishment) have applied for exempuon under
sub-section (2A) of secuwn 17 of the Employees” Provident
Funficsl? and Miscellineous Provisions Act, 1952 (1Y of 1952)
(hereinafter referred to as the said Act);

And whereas, the Central Government js satisfled that (he
employees of the said establisment are, without making any
seg:aralc contribution or payment of premium. in enjoyment
of benefits under the Group Insurance Scheme of the Jufe
Insurance Corperation of India in the nature of Life Insurance
which are more favourable to such employees than the benefits
admissible under the Emrlovees Deposit-Linked  Insurance
Scheme, 1976 thereinafter referred fo as the said Scheme);

Now, therefore, in evercise of the powers confeired by
sub-section (2A) of section 17 of the said Act and snhject
to the conditions gpevified in the Schedule anpeaed kereto,
the Central Government hereby excmpis the seid estnblishmeht
from the operation of all the provisions of *he said Scheme
fur a period of three years.

SCHEDULR

I. The employer in relalion (o the said -eatablishment sh 1]
submit such returns ta the Regicnal Provident Fund Com-
missioner, Karnataka, maintain such accounts and pro-
vide such facilities for inspection, as the Central Government
may direct frem time to time,

b T

2. The employer shall pay such inspection charges as ths
Contral Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the sald Act.
within 15 days from the close of every month.

3. All expenses involved in the administraion of the Group
Insurance Scheme, including maintenance of accounts, sub-
mission of returns, pavment of insurance premia, transtef of
accounts, payment of inspection charges etc. shall be borne
by the employer.

4. The employer shall display on the Notice Board of the
estublishment, a copy of the rules of the Group Insurance
Scheme as approved by the Central Government and, as and
when amended, alongwith a translation of the salient featurcs
thereof, in the Ianguage of the majority of the employecs.

5. Whereas an employee, who is already & member of the
Employces' Provident Fund or the Provident Fund of an
establishment exempted under the said Act, is cmploved in
his establishment, the employer shall immediatelv entol him
gs a member of the Group Insurance Scheme and pay neces-
sary premium in respect bf him to the Life Imsurance Corpo-
ration of India.

6. The employer shall arrange to enhance the benefits
available to the employees under the Group Insurance Scheme
appropriately, if the benefits available to (he employees under
ll?c sald Scheme are.enhanced, so that the btnefits available
under the Group Insurance Scheme are mote favourable to
the employees than the benefits admissible under the sgid
Scheme.

7. Notwithstanding anything contained in the Group Insur-
ance Scheme, if on the death of an employee the amount
pavable under thiy scheme be less than the amount that
would be payable hnd employee been covered vnder the said
Scheme, the employer shall pay the difference to the legal
heir /nominee of the employee asg compensation.

8. No amendment of the provisions of the Group TInsur-
ance Scheme sholl be made without the prior approval of the
Regional  Provident Fund Commissioner, Karnataka and
where any amendment is likely to affect adversely the interest
of the employees, th2 Regional Provident Fund Commissiciner
shall before giving his approval, give a reasonable oppor-
tunity to the emp?oy:cw tc explain their point of view.

_ 9, Where, for any 1enson. the employceg of the sald estab-
lishment do not i1emain covered under the Group Insurance
ScHeme of the Lifz Insurance Corporation of India as already
adopled by the said costablishment, or th: henefits to the
employces under this Scheme are reduced in any manner,
the exemption shall be liable to be cancclled.

10. Where, for any repson, the employer fails tn pay the
premium etc. within the, dve dale, ag fixed by the Life Insur-
ance Corporation of India, and the policy is allowed to lapse,
the exemption is liable to be cancelled,

11. In case of defanlt, if any made by ths employer in
payment of premium the responsibility for payment of assur-
ance benefilg ‘ﬁ)%w nominees or the legal helrs of decensed
members  who Would have been covered under the sald

Scheme but for grant of this examption, shall be that of the
cmployer.

12. Upon the death of the member covered under the
Scheme the employer in relation to the said establishment
shall  ensure prompi payment of the sum assured to the
nominee/legal heirs entitled for iy and in any case within
7 days of the receipt of the sum assured frofn the Lifa
Insurance Corporation of India,

[No. §-35014(224)/82-PF.IT

WioHte 394y—=AwH Tz feferaz TIEE. Wr-gd frr
Fraew g qProt fafedy, «were-360003 (FH/3551)
fortr et @ T oWt emaw war T B) X i) i
frf wlx st gmem ofafrm, 1952 (1082 wr 19) fuk
Yt XAk awww wer efafm wy onee §) o w17 4
wogrer (2%) & witn gw B ok & fro wdw o §
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ot Rty gewic w ywam f o § 7 g waner ¥
wiard, et Qo wfimm ar i wr de fvg fer
wroRa AT dme P o aopfew £ =fm ¥ wdm few
W & a7 ¥ et wer Wy & W OF wdwifed ® fag 2
Wt T wodt ¥ wew B oot wdwrd frdtw wawy o
wfty, 1976 (fo¥ e¥ wad ey o ofm e T B)
¥ it o wiRa §;

v, ¥em eEw, g wfafan o s 17 A gvERr
(26) arer syt wfierdt wr @i & gu W wwY vy
eyt ¥ fufrfee wal & wdw oy gU, o w4 i
mﬁmmmmmmmmmm«&w

b
W
1. 9et e & gwwr ¥ ffew wRfos wRer fafy
wiged wgnaay 47 O freefrmt f9ar wi OR v ol
war frd & fro O gfrard wa@ winr o @0m  EvER,
gag-gay o3 fRfEme 43 )

2. fagtas, 37 faQam ward wr wdw wm € qnfer R
15 A & vime gem atar o ¥ worn, v wiafegw
A1 oao 17§ oE (a%) ¥ oWy (%) & wdm wawag
o fafrz w1

3 wepfgR frar i ¥ swew X faed omada s
Wt Tt wPr feefrdt wr owe fear o, der SfEw ow
quie, dwrat wr owevw  frder oo ®T ware wifr o r
7 ¥ ot =t W e e o P wvedae o

4 faltone Aefte wemt g war wpARfer ey
oty % Frolt &) oFvfa s w39 denm PR o
wa I% dwt o wfh ao mrwiel w agdear o wmn ¥
TRl A A e WA MR & oqan,ap 93 wafim
w

5 ufr & Bur wAArd W wdArd afrer P owr o
awr sl & wd g7 mw frdt v @ i fify mr
¥ g TXE ¥ IuE e § Gefffer Cear e § o fadom
afen Ao wT & T & ¥ gwwr am fyew o o
R TRt wew uwerd ifegn wrda o A crr ot
T KU |

¢ ufy Iw ww & wdm whahdt B gewwr e
g T o fads aopfes far o ® adve sdarf
€ IoEE wAN T wfm wr ¥ AL O o R wewnr g
foredr fx mafea & fom wrqfps @ oftr & adr g
Fad 71 GRat & afes wEE M IE wew & owda
uqia ¥

Y arpfgs Wwr el F fed e & @ go o uwfr pedy
eawlt Y wy 97 W W & of wl@n wow 99 e A
o § W wHrd ait o T i wdn gt wa qg 3¢ edw
W ood gmar @ fadted wand & pafew o fa R gt
FTRPERT & ¥T X Tl v ¥ WAT ¥ qOET T A Ay
w3

g Ay AW WA ¥ ywarar § o o anvan v
whrea fifen wnpem wgqamems & of s & feer oa@l e
i e ot feefY deim ol ¥ gy ot s
Ry oY gf geomr @ ot gdfes wive fifs s woe
w3 ¥ of winful ) avwr e wa aed et
yftrreet worere A

[PART [I—8BC. 3(ii)]
- aabriii-ralfwirirhry sersiics st e o

» ofr feedt wromrd emTTt A WA wiedTT ofraA dmt
frr wt g arfer Wi eRw & Ol e oy wAAr e
b wfty ot g oA B o g« ¥ wda wfwiat
wet iy o o figdt Ofr ¥ 67 ok B o wg g7
oy wr a3

10 aft feft sewaw, fafoes g9 P ada & iRy,
Wt W o @y frw Py %, NifReR omeowm WA
# oo qRr K, WY Qe o sma g @ fear SR §
ar, wz T o A Ko

11 Feis g Sifmw & o § Mo aq fodl safesa
W owr ¥ o9t qn gren % amfifold ar frfes wfat
W oS wft g, gz v 6 W€ g A gE w6 Fowed qu
Ay Syt & Ham o e F@OE oo g

12 Te v & Aeeg ¥ faorrs, ¥A e & wdia
wmi Ay fEd are A gE QY o IAF gRare Ao A
frfadttafas arfedl ®Y wramr oFT W @A qa ¥ oo
wim Tw, ¥ @wm Frg d o & AmrET 1A Wt
€ % am f7 & qore ghifer s

[siwar Ta-35014/225/82-TeTHo -]

8.0. 3943.—Whereas Measrs Rakjot District Gopalak Co-
operative Milk Producers Union 1id., Rajkot-3, (GJ/3351)
(hercinafter referred to ag the sdid establishment) have applied
tor exemption under sub-section (2A) of section 17 of the
Employees’ Provident Funds and Miscelleneous Provisions Act,
1952 (19 of 1952) (hereinafter referred to as the said Act);

And whereas, the Central Government ls satisfied that the
employees of the said establisment are, wnthom_ moking any
separate contribution or payment of premium, in enjoyment
of benefits under the Group Insurance Scheme of the Life
Insurance Corporation of India in the npatuie of Life Insuianee
which are more favourable to such employecs than the benefits
admissible under the FEmployees Deposit-l inked. Insurance
Scheme, 1976 (herzinafter referred to as the said Scheme);

Now, therefore, 1 excrcise of the powers conferied by
sub-scction (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule annexed herelo,
the Central Government heieby exempts the said establichment
from the operdion of all the provirlons of the_smid Scheme
io a period of three years.

SCHFDULE

1. The employer In relalion to the sald establishment shall
submit such returns t» the Regicnal Provident Fund Com-
missioner, Ahmedabnd, maintain  such sccounts and  pro-
vide such facilities for insmection, as the Central Government
may direct fiom ime to time.

2. The employer shall pay such inspection charges as the
Ceptral Government may. from time to time, duect vnder
clause (a} of sub-section (3A) of section 17 of the raid Act,
within 15 days from the closz of every month .

3 All expenses invalved in the administraion of the Group
Intwancze Scheme, including maintenance of accounts, «b-
mission of returns, payment of insurance premin, transfer of
arcounts, payment of inspecHon chorges ete sha'l be borne
by the emplover.

4 The employer shalt display on the Notice Bomd of ths
establishment, n cony of the rules of the Group Irsurance
Ycheme as avproved by the Cential Government snd, as ar
when amended, alongwith a translation of the salient features
thzreof in the lanpuage of the majoiity of the employees.

5. Whereas an emplovee, who is nlready s member of the
Fmnlovees” Provident Fund or the Provident Fund of sn
es'ablishment exemvted under the sald Act, Is employed in
hi- establishment, the emrlover shall immediately enrol him
as a member of the Groun Insurance Scheme and pay neces.
sary premium in 12spect of him to the Life Incnjance Como-
ration of Indin.
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6. The employer shall atiange to enhance (he Lonefits
avaiiable to the cmployees under the Gioup Insutance Scheme
appropria ely, if the bencfirs available to the employees under
th: caud Scheme are enhinced, so that the beonefits available
under the Group TInsurance Scheme are morc favourable to
th» employees than the benefits admissible under the said
Scheme.

7. Notwiths‘anding anything contained in the Group Insur-
ance Scheme, if on the death of an emplovee the amount
pavahle under this scheme be less than the omount that
would be vayable had emnloyee been covered vnder the said
Scheme the emplover shall nay the differcrice to the lepal
helr /nominee of the emplovee as compensation,

R. Nn amendment of the nrovisions of the Gronp Tneur-
sore Srheme chall ha made withoot the prior annemal of ‘he
Regional  Provident TFund Commistione., Ahmedahad and
where anv amendment is Tikelv to affect adversslv the interest
of *h= emmnlovees the Repional Provident Pund Coammissinne
shnll hefore givine his approval. give a reasonnhle onpor-
timity to the emplovees {o explain their point of view.

9 Whare for any resson tha emnloverq Af tha gaid artahy.
Bichment do not remain crverad nnder the Ciravn Theneanes
@-heme of the Life Tnenranea Carnoration of Tadie as alrerdv
rdontrd  hy the eaid eetahlichment, or ths hensfita tn +the
emnlavess nndar this Scheme are redwe~d in anv manner
the epremntion <hall ha liahls to ba cancelled.

10 Where, far anv ranenp the em=lnvar faile $a4 nou thae
v-:rnm?vvw rtr within the dna date ae Axed by the Tifa Teenoe
anee Coenaentinn af Tndia and the rm‘fcv iz allowed o ]ap*e
*the rxemption ig liable to be crncsllad

11 Tn cace of defanlt, 1 any mada by the pranlavar in
ravment of preminm the vesronsibility for ravment of peerr-
sure henefite to the naminees or the legal heics of decesced
members  who would have heen covered vnde; the  «aid

@rhomma bt for grant of this exemption, sheli be ‘hnt Af The
emnlnver,

12 TInon the death of the member covered under the
Seheme the emplover in relitin ty the snid ectyhlichmant
qh'ﬂl' rnenre. aromnt pavaent of the anm nssnred  to the
rarminag /lngal heire ~ntitled for § and in anv caer within
7 dave of the reeeint of the qum sesured from the Tifs
Tasurance Corporation of India

[No. §-35014(22%) /82-PF.IT]

®odlo 3944, Mg WYy predewr om Pref Beme
mEAE AT Tw, E-452001 (wowo[3332) (frY it
IR AR T PO e wm B) R owww St wirer  frfy
st gt grew witfrw, 1952 (1952 @7 10) (RRY wd
W arn g 7+ ufkfaga w7, @ ) A ara 17 Feara
(2F) ¥ o @z fam @y & fam wdee fen 3

st ¥ TURT 0 marara @ war 3 fr owwr eovm &
wAATY, Phefl qav s ar e W oo fRn G an
LUCIERL LRI I LR B el i B L g e
o & v # wwd o ovy ¥ o W wAwioN ¥ fg @
W I RIS A TTE V6T 2 A i MR e Ay
TR, 1975 (FFY 277 173 vmy 37 wfla v omo 2)
& wim 32 #afg §,

o1 FRIT WrErr IF0 T 0GTT A AT 17 H a9eErT
(28) 47 177 TEI T 0T FIT ET AT g14 FmEn
gigar ¥ faafosT ot % 3700 wrv g, IV AT 4T v
od R A3y & P F wEA ¥ A4 3Gl A wadd ¥ ge

Lo

LGl

1. 3% wqmad & wereT ¥ fHurtaw widfow wirsy fefg
urgin sy wE@ oW dEY faxcfitot 9w ook o

969 GI/82 6

AT R ooaar TTAN TUTL LT (A T G S W E
V8T GRA-EET 07 fAfE 3t

2. fxrtn, T AT SM ® Sedw W &0 gmifen &
15 P & wirar €@ HIOT AT AT WL, I wufraw w
By 17 &1 Fgem () & wE (F) F A F-and a7
frufgez w1

3. gAfe® &rm wew % wwEd #, Prad wenla At
mr o, W Pl wo wes e s, ®rosilrE &
Hal:cr, Fai wr we o {wiww wad w0 dxm wfE oW
FIT arer war wdy we Agd fAarn g e ;A

4. feitivors, ¥eLra wowre gOT [ WA AT FOfEE A
O % faqt wr uw ufE, W Sg owdr 99 T fear S0,
ox S dqad & 9 o sl # oggEea foww &
ST O Wl W WANE, WO & G T AT AT |

saty  ®if dw wEER, o wdEra wiesy fRfw wToar
get wikbmw & wiR ge wer ol e o wirer fafl w
wgdr §f weer §, 9O% wnod ¥ Grfwa fenr oar § ,
o wrgfes @O wEW & qww & €9 § g A g
f FTr AT TEeT amA wrAeE i woela s i
frmr ®Y dae w3 o

6 wft R WEW & wEW sRAfEl W e il
gy s & A, Geew wmiEs fm o & e i
i Surew Gt ¥ aufen w7 & Aff £ WA F s GO
oy P wiwmif ¥ fao gl AW W F Rl Swe
Fq% 99 A ¥ waE wAEw §), W oIw ww ¥ el
wda &)

7 gefpr @1 v F fod qmr & € g o, afc fedt
T R AW T AW TW & WA ERm T 99 R d
wn ¥, W TS w9 A § iy @Y, wa ag owr efw
& wrd g @, fraors webErd & fefaw AP /ArafvEfmi
wifgET T w9 A Al WA F AR F qE W BT §my
T |

g. wmf AW wEH ¥ SuawEt § A o dove, wRfoe
whrey fafg wrawe wew 92w A qf wawwE & fawr gy fe
witn fx wgt PRy dww @ wdwfet & fip oo sPee
Tam qer mr oawredr g agt, swiefie wivee fafw wge,
weT s 3 & g sdwta wy g giewr e wR
w1 QiR WY &7 |

p. gfk fFdl FroEd, T & FAA, arafa S @
frrm & 90 @l AW &9, Y wew ogy wasr T
powdR Al W A F, T T TR ¥ WA wdAfa) e st
£ a7 s e O ¥ w1 T § oMY wg BE oW
o Hebdr |

10. aft frer mreoram, fratard 9w (AET oarder & by
w wrTdm SAw A fvw fagr &3, Sifmn &7 oAam w1 ¥
weET @Al §, 6re arfrdl € wem g Wi {3me qar g oA,
9T g W A qEAr § |

11 frtes wia Stfwaa & @ F e Ty fedr safbge
w1 xmr & 97 g7 wwEr & ambadfafEl ar fafos iy mr
ot afx 75, g2 A A T QA N IO W & wewma g,
A wEdt & awE b IwTifey AR g g
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[PART II—SEC. 3(ii)]

12, 990 AT & ArEel 4 (AETTE, 4T TART % st
i PR wxer I gH T 9TF gFare Am Felab]
fafrr wifdl & sy o T R AN & T wew
T R WAd S @ (Ard W ST Tow AT g %
g {53 & viime giafiad w<am

[aETET-35014226/82 Fto TWe- 2]

8.0, 3944,—Whereas Messrs Choithram Jlospital unq Re-
search Cenire, Mamk Bagh Road, indore-457Ub1. (MY-3332)
(hereinafter referred 1o as the said cstablishinent) have applied
for exemplion under sub-section (XA) of se.tion 17 of the
Employees’ Provident Funds and Mjscellaneous Proviarns Adt,
1952 (19 of 1952) (herc.nafizi referred to as the gaid Act):

And wheieas, the Central Governmen: 1s satisflcd that the
employees of the sud establisroent ac, w_nhum' nkak}ng uny
separale contribution o1 paymcn: of premium, in enjoyment
of benefits under ‘he Gronp Tuswon e Scheme of the Life
Insurance Corporation of Indiy 1a the patutz of Lifc Insurance
which are more [avourable o sucly eniployees than the benefits
adnussible under the Employees Deposi-Linked  Insuiarce
Scheme, 1976 thereinafter refeired to as the said Scheme);

Now, theicfore, in exeruse of the powers confetred by
sub-section (2A) of section 17 of the sud Act and subject
to the conditions specified in the Schedule annexed hereto,
the Central Government hereby exempts the said establishment
from the operation of all the provisions of the said Scheme
for a period of three years.

SCHEDULE

1. The employer in 1elation to the gaid cstahlishmert shall
submit such returns to the Regional Irovident Fund Com-
missioner, Madhya Pradesh, maintain such accounts and pro-
vide such facilities for inspection, as the Central Government
may direct from time to time.

2. The employer shall pay such inspection charges as the
Central Government may, from time to time. direct under
clause (a) of sub-section (3A) of section 17 of the sald Act,
‘within 15 days fiom the closa of every month.

3. All expenses involvad 1n the administration of the Group
Insuiance Scheme, insluding maintenance of acetunts. sub
mission of returns, payment of inswiance prerma, tiansfer of
accounts, pavment of inspociing charges ele. shall be born:
by the employer.

4, The employer shall display on the Notice Borrd of the
establishment, a copy of the rules of the (Group Insuronce
Scheme as approved hy the Central Government and as and
when amended. alonzwith a teanslation of the sallent features
thereof, in the language of thz mejority of the emplovecs

5. Whereas an emplovee, who i3 already a member of the
Emnloveos’ Provident Fund or the Provident Fond of sn
establishment exemnted onder the said Act is emploved in
hig establishment. the employer shall immediately enrol him
as a memher of the Groun Insurance Scheme and pay rers-
sary premium in respect of him to the Life Tosararce Covno-
ration of India.

6. The emolover sh4ll arrange to enhance the hedefits
available to the emmployees under the Groun Tisurance Scheme
anpropriatelv, if tha herefits availablz {0 the emploveey 1'ndsr
the said Schemce are enhenced <o thut the henefity ounilatla
under the Gronp Tnsurance S:hem~ are more fivourahle tn
the employecs than the benefits admissible under the said
Scheme.

7. Notwithstanding anything container in the Group Tneur-
ance Scheme, 1f on tha denth of an emplavan fha apyenenst
pavable under this scheme be Tesy, than the ammipt  that
would be nayable had emrlover bren covered vndsr- the ©id
Scheme, the emnlover shali pay the differepes to the Ter ]
keir/nominee of the cnploter ag compens tion.

R. No amendmeny 0 th= nravicions of the Gronn Tn nr-
ance Scheme chall be wnde withonut the miior poar + 1 af “he
Regional Provident Fupnd Commissii mer P12 Thua Per Yol on |
where anv smendment is Tikely to affect adv reely the interest

ot the employees, the Regional Provident Fund Commissioner
shall before grving his approval, give a reusonable oppor-
tunity to the cmplovees o explain theh point of +ilew.

9. Where, for any teavon, the employees of the said estab-
Lishment do rot iemain covered under the Gioup Insurance
Scheme of the Life Insurance Coiporation of India as already
adopted by the said cstablishment, or the benefits to the
employees under this Scheme are 1educed in any manner,
the exemption shall be liable ta be cancelled.

10. Whete, for any reason, the employer fails to pay the
premium ete. within the due date, as fixea by the Life Insur-
ance Corporstion of India, and the policy I allowed to lapse,
the cyemption is )iable to be cancelled,

11. In case of default, if any made by the employer in
payment of premium the 1esponsibility for payment of assur-
ance benefits to the nominces or the leanl heirs of deceased
members  who would have been covered under the said
Scheme butl for giant of this excmption, shall be that of the
employer.

12. Upon the death of the member covered under the
Scheme the employer in relation to the said establishment
shall cnswe prompt pavment of the sum assured to the
nomince /legal heirs entitled for {; and in any cese within
7 days of the receipt of the sum assmed fiom the Life
Irsurance Corporation of India,

[No. §-35014r226) /82 PF 11]

WTo Ao 3945, —Fo o mHo aleqmd faedagzy fufidy,
SHAT Tre, Yo @Ry Fo7015, af fewdi-110002 (F1X Ho
¥ TR-1061) (Fod v wA¥ gTATy I IO war qar §)
& it wfaen fafe WY wefolt gware wfalmaw, 1952 (1052
®T 19) (7w il gad qwry 70 afybmw s ward)
17 T TR (2F) & 999 o fir a@ & frg wEe
frar & )

e ¥ 7 worTT ®T gAae By v 2 FF aw eqro &
#5I0, frdl qaw afiam ar S w7 g1 fe5d foo #,
wAd A K aw GAT frow £ anmfew foar oww ¥ wda ot
T AT R e { ey 92T R E o O sderal ¥ fad 3 wad
I waTt ¥ Afnw wqgT B oA wqard fran amwn dwn e,

1976 (fs® =¥ 7o aearr 7o M wam war §) & wedq

o wRa 8

WA, R awhe wer afgfraw it w17 € evEeT
(oF) & swwa wiwedt &1 gdtT oy gU AR T ITWE
oy W fatifaw werl & eda oF v, e w1t o
2% &) At & o w6 A & oadr g b made ¥ gz
T B

LEvad
1 3% wrwd & gt ¥ fedas wifrs wives fafie o
fawft @ o froroumqaar 91 8% Sepr TR @4yl
& faT i gy TR At A AE AR, qHA-AHA O3
fafyer m¥)

o, fodrms, B FtCuwor Tarel AT weRE W wArER @
15 ft & wRT oI AT 9 WA wvwE, IR Ay %y
T 17 W OFTNAT (3%) W o@ve (%) ¥ WA gua-THA 97
LEHE ol TE

3 arglen F ot o6 ® ¥ qwrmy #, ford gt AraorY w1
w1 e fere gy w1 ooy faor oy, #4941 Simw aw A,
By Y g7 merr, 7 T TR wT eerg mifE o g, R o
mf T At s fedter gmr fpar s



[t -—gwz 3(ii)]

QI Y AT ¢ AAFGL 27, 198 2T 6, 1904 4125

4. fadws, FEa GOATQ A A4 AANIRA Anffex  q A0
ww F faadl & ww T, Aewd w60 I avhgd far W, e
I GHET F AW qA FRANGN T q@gAST T WA § I
a@ il AT WA, WEW ¥ gEALOEE 99 OkiMA SR

5 % g O Fgerd o Fawd Wfys g avar 9
afulna® & sd v Ten @ wmaw § fEea a1 T8
g gzm g, v wrEw §.f0TRT {war & g, RAeE
afer §7 S0 § 9201 & ¥T A 9naT A TT aF AT
oYX TEF FEd AEws TR wda Sag § w0 e S0
TIq TN '

6. afg wam TH'W ¥ wEH FHATWN F7 9IANW ®AT AT
w17 § &Y, fadies anafes St efm & adla sl 1 9T
wagt & anfae €0 ¥ afg & v © waen w3 foqy &
FRarten ¥ fag amfgs $ar &9 & nda gI@e wEg 9|
st ¥ wws wIga g, @ IWm w9 F sda aFa

7. gfes 4.1 A ¥ fod) @ & iy gu o, o D
T F g TLER WA F AT ¥R TA W WA ¥ A9
2, @ 0 &7 9w o ¥ A f), W Az IF WA
afq gt &, fdse wswrd ¥ By afepmidfon
FRET ¥ €1 F Y Wt ¥ wl B a0 WA F A 0

8. algs §91 whw & gqaed| ¥ oW 4 gaeE,  AEiww
wfaen (e e el & 93 wAAwT & oo agy frar w@w
st wgl g dmgn & sdartdl & fr o v . gy
€ gwiadr 1 98f, Tdiws wiae faly wgs goar w0
¥ qd FATCET B A0 gIS VT WL FT AT LA WA
gar

9. afg fadr Fwaw, o & sqard, M a T ga Far
s ® S afEgy a1 w9 B, fat emo qgd

arAr et § ad@ wgf | W §, a1 wmoehw ¥ oada ai-
qrfEt &1 T e 1 Ty winy TE ofif B oww @ wm & @y

ug BT WY & W wry ¥

10. afg &Y smrewaw, Tfier 3w faw artw & W,
QA T A1 FvA faaw 23, §Rew wr dam ad ®
WG QAT g Wi afed & we g Wi we ¥ ey

gz W@ & W g g

11, farmer @ f fwaw & a5 @ fvy 0 e sles
# g ¥ 94 g7 w41 ¥ wwwL R 1 fafrr e wy
%Y afx ag vE 4 & W O g IR Ww F gedw @y, Ty
®UEY ¥ wam a7 ww@Erwa fhww ogv grn

12. 998 @A F ddg & (Fa@F, g7 &KT ¥ ada gy
T FF 9981 & WA F1T T HE RO AR iRy iwia s
TRFT & TAET WH FT HE TAET TR OREAF g ¥
WG Waq § A7 (O ¥ AT @ 00g g6 F O [0
& gy giarEg w00

[dear Ta-25014/231'8 2% o Ug-2]

.80. 3945.——Whereas Messrs UBS Publishers Dist-ibutors
Limired, 5, Ansari Road, Post Box No. 7015, Ngw Delhi-
110002. (D1-1061) thercinafter referred o as the said ostabe
lishment) have applied for exemption under sub-saction 2A)
of senion 17 of the Employees’ Provideat Fuads wnd Miw
cellaneous Provisionts Act, 1952 (19 of 1952) (bereinafler
referred to as the said Act);

And whereas, the Central Government is satisfied that
the employees of the said establishment are, without mak.
mg any sefale.s coniribuiion or payment of premium, in
cnjoymen: of benefils under the Group Insurance Scheme
of the L.fe .nswiance Corposation of India in the nature
of Lifc Inouarce which ate more favourable to such em-
poyzes dant the bencdits adaissible under the Employees
Duposit-Linkc] Insurance Scheme, 1976 (hereinafter referred
to as th: said Scheme);

Now, dJdeeretors, in cxeicise of the powers confeired by
sab-seetion (2A) of se.tion 17 of the said Act and subject
w0 the conditions specified in the Schedule anncxed hereto,
the Cential Government hersby exempts the said establish-
ment from the operation of ail the provisions of the said
schome for a period of three years.

SCHEDULE

{. The employer in relation to the said establishment
. shull submit such returnsg to the Regional Provident Fund
(cmmissioner, Drelhi, maintain such accounts and provide
such facilities for inspection, as the Central Government may
Govit fiom time to time.

7. The employer shall pay such inspection charges as the
{entral Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the said Act,
within 15 days from the close of every month.

3. All expenses involved in the administration of the
Group Insurance Scheme, including maintenance of accounts,
submission of returns, payment of insuiance premia, trans-
i.r of accounts, payment of inspection charges etc. shall
bie boine by the employers.

4, The employer shall display on the Notice Board of
the establishmeat, a copy of the rules of the Group Insur-
s S~heme as approved by the Central Government and,
os and when amended, alongwith a trenslation of the salient
features thereof, in the language of the majority of the
cmplovees.

5. Wheore ar employee, why is alicady a member of the
Employecy Provident Fusd c¢r the Provident Fund of an
estaplishment exompted under the said Act, is employed in
his cstablishment, the cmplover shall immediately enrol him
as 2 momber of the Group Insurance Scheme and pay neces<
sary premuum m respect of him  to the Life Insurance Cox-
poration of India.

6. The erploier shall arrange to enhance the benefits
ovailable ta3 the employees under the  Group Insurance
Schome anpropriately, it the benefits available to the em-
plerers u:iler the taid Scheme aie erhanced, so that the
Leasfits avoiizble under the Group Insvrance Scheme are
mors faveuable to the emgloyess than the beueiits admissi-
Lle uader the said Scheme.

7. Wotnithstonding cnvthing contained in the Group Insur-
ence Schere, if on the death of an employee the amount
payible uader this scheme be less than the amount that
wouid be vayalle had employee been covered under’ the
sald Scheras, the emplover shall pay the differsnce to the
Izgal heirjnomince of the employee as compensation.

8. No rmeedment of the provisions of the Group Insur-
snce Schere shall be made without the prior approval of
the Regioinl Provident Fung Commissioner, Delhi and
vhere any amendiment is likely to affect adversely the in-
erest of the cmployees, the Regicnal Provident Fund Com-
miss’oner <hall before giving his approval, give a reasonable
oppurtunity {o the employees to expluin their point of
view.

9. Whe e, for any reasom, the employees of the said
estatlishment do not remain covered under the Group
lasmance Scheme of the Life Masuranc: Corporation of
Indiz_as a‘ready adonted by the snid establishment, or the
beneits to the eeployees under this Scheme are reduced
m”a?y meniner, the exemption shall be liable to be can-
celled,

8 WWherao fo. 30 e e eomboyer s to pay the
pronlam o Loa e pe detes as fised by the Life Insur-

ance Corporation ol India, snd the policy is alloweg to
lapse, the exemption is liable to be cancelled.



4126 THE GAZETTE OF INDIA : NOVEMBER 27, 1982/AGRAHAY ANA 6, 1¢(4 T211 - Sfre 2()Y

11. In case of default, if any made by the emplover in
~yment of p emium et . the r sporsibility for payment of
assurance benefits to the nominees or the legal heirs of
deccased memberg who would have been coversd under the
said Scheme but fop grant of this exemption, shall be that
of the employer.

12, Upon the denth of the member covered under the
Scheme the employer in relstion to the said establishmen!
sha'l ensure prompt payment of the sum assnred (o ‘he
nominee /legal heirs entitled for it and in any case within
7 days of the recelpt of the sum assured from the Life
Insurance Corporation of India,

{No. $-35014(231)/82-PF. 11}

Wl oMl o 3946 — A W weEqfirfaaT wed fatedy, oo g,
18- 3, 4f fesf-110019 (o ol ©r& oy 39
s wr At ) ¥ wA4AC Taen ME @Y I¥T ¥ -
fraw, 1052 (1952 7 19) (F5d 9% £7F g 77 W H-
fram wgr qar ¥) o g7 17 & gIHew (2F) ¥ wga or
far o & a1 midew fpar ¥,

HIT HvET HRHTT BT ARG §Y A & O 9w e ke A,
Pt qaws wrfveme a1 ifas 1 dary f60 faqr f wrda AT 8
fiory ®r w gfg® Ao oA &, wdm w0 F v F e
gor 7§ & st 2y wAafal & far @ Gr 3T el ¥ owhve
oI § A wwrdr P wgag fr o 1976 (P wed
W QA I W W T §) & ondy 3 widq §

W R T WO 3, IR Wi ® arg 17 # g
(2%) @1z, w7 wPpral % AATT HTY g7, FIT AT IAG
g | fuftikes w@l & adia 793 gq 997 W K1 &
ad #7 wafr ¥ for o T & @7 Ioqedt ¥ wadw ¥ owz
& W&

nAA A

| I EUw & gwew # fraras owtafur wiwew  fafir
wriw faeedr &1 o7 Prechrst G%ar A GF YA vamo Adr
fadigrar & fao 370 AT wrA RO ST FEA @IS
gwa-4g a« fAfzes &)

2 fiared, 8F Friod ot 7 99IF AR w TN %
15 fg7 & Wid qHF FO0 ST AT T, 99 sfifran &
T 17 &7 3940 (36) F gow (F) & A6 g oAem qw
fafame &t

3. ﬂ'lﬁﬁ‘;"ﬁ TR/ ©EH % gared ¥, frow FTTa Al
LT R S ME N SIS S AR S R (6 L G e B
sy, P sl o W, f@T Sl e w07 wifg e B
g e wed swadl M Ag0 [iaers @ fRi wed

4. THATHE, Fegr7 AURCC @O A WINPT Afam dvwe
ey & el @1 oF 89t et W wE wE dava T fear o,
o I@ ANGT WOAA TAT TET AT B AgA@N & owrer ¥
FEET qEF @Al W HTAR, PANA F AT 9ZT T 9AT 4300

5. afs ®E qar AHAD, A FAWY wwow Ffg owom
IFw wfufram F G011 87 wor Fear e1rit B whisw fafig o
og EY AIEq §, IVE A400T A froone FRa woar e, frataw
anfer AT, T & A0 ¥ ®T F I4F Ay qO ad e
o AW AT WITCTE INYIT 4TI T AT §RT fanw &
g T |

6. a% I ww F owmi ATt w1 TEer e
T WY & A&, fawas wqlgs arm w6 ¥ was ff 1o
® e waEl ¥ wqfar wr ¥ gfa w W @ sy
O, faald 5 waadot ¥ 1 amies S ww & ome
qey G I Gt ¥ WU WIRT Fl, o I www &
T i §

7. AT drap wRvw F foat are ¥ ATy oA, vy ey
FHATT /A, 9T 00 WBH F 54T @y TEF 9T R ¥ F
g W wdAr @ 9@ awr A §87 ) wgAg IR EW &
wdi gt G frows fieT & haa wr [ fawghrar
#1 q5ET & €7 F qdl ThRl & werC & gt ohg i §aO
3T

8 Fgfg® @rm veA ¥ guweEt § w0F o @My, v e
whrsy fafy wqwr frea & gf wore® & faar 2t far snaor
AT szt few quay ¥ wiafal & G oo shgg s
TR F AU g7 agn, WiXimE wiasy fAfw oweger,  goar
wirtEqd 37 & of sAxfal s goar gfezero e oweér w0
pferysT waa<

9 ma fem wrcaTy, #0997 F FI90C, T T4 F 74T
famg & 37 wefge amr w57 &, (A8 cawa 737 woar w0
§ oo T A E, a3 WERT ¥ o4 7 w4 fear drowrR
FH arar ek fear ufo & o Y ww & ar A gz oR W
& gFar K

10. afx Prar wroomw, fadvas 37 frga s & WA
N wraw A7 Tar fom fror w9 ifaag w1 dog @@ #
mawg WA &, W wiAd # swera @ e figr arer §
gz W % W oawd &

11. farita® gro Sifugs & dag & 67 w7 fear saftsg
® =z ¥ 99 qa Azedt & aafifafedt o fafrs @t 6t
ot afy Wz, G A & wf AT AT 9T R W wATT T, DA
Fragl & d21q w1 Ferifar fAaraw g gren |

12 TFq oA & g%q § fAyaE, gn R & o8 my
¥ fre ATer & O 14 9 I9F genT anfridfalaar)
fafgs afodt & T awT @0 § 0T aoRd@ F A7 AT
T ARTA AT A4 0T ¥ WA W A g AT
fam & wax gfRfedr &)

[Fom aw-35014/23 /820 0 To-2]

§.0. 3946 —~Whereas Mgssts Bharat  Aluminium Com-
pany Ltd., Punj House, 18 Nehru Place, New Dclhi-110019
(hzreinatter referred to as the said cstablishment) hav. ap-
plicd for exemption under sub-seclion (2A) of section 17
of the Employees' Provident Funds and Mis ellaneous Pro-
visions Ac, 1952 (19 of 1952) (hereinafter refsrred to as the
said Act);

And whereas, the Central Goveinment is satisfied that
the employees of the said cstablishment ate, without malg-
rg any scparsle contribution or payment of premuum, In
enjoyment of benefily under the Group Insurance Siheme
of thz Lifc Insurance Corporation of India in the natwe
of Life Insurance which are mo'e favouiable to such em-
~'oyees than the benefits admissible under the Employees
D posit-Linked Insurance Scheme, 1976 (hercinafter reter:ed
fo s the said Scheme);

Now, thcrefore, in cxercise of the powers confe-red by
sub-section 12A) of se tion 17 of the said Act and subject
to the conditions specified in the Schedule annzted heretp,
the Central Government hereby exempts the sald egtablish-
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ment wrom the opefation of all the provisions of the said
scheme for a pentod of thiee years.

SCHEDULE

1, The employer in relation to the wsaid establishment
shid:il suD such returng to the Regionel Frovidunt bund
Commissioner, Lelhi, maintaip such accounis and piovide
such faciiics for inspection, as the Central Government may
anw-t from ume 10 time.

2. The cmployer shall pay such inspection chaiges as the
Central Goveinment may, liom time to time, ditect under
clause (a) of sub-section (3A) of geetion 17 of th® said Act,
within 15 days trom the close of every month.

3, All expenses involved in the administration of the
Group insurance Scheme, including maintenance of accounts,
submission of returns, payment of mSuraoce Ppremia, irams-
ter of uccounts, payment of ingpection charges eilc shall
pe bo.ne by the cmployers.

4. The employer shall display on the Notice Board of
the estabushient, a copy of the rules of the Group lasur-
anve S beme as approved by the Cential Guvernment and,
as and when amcnded, alongwith a tianslation of the salent
ratures toereof, 1 the language of the majority of the
employees.

5. Where an employece, who is already a member of the
Employees Provident tund or the Piovident bund of an
es.ablishinent exempied under lhe sard Act, 15 employed n
his cstabli.hment, the employer shall immediate]ly enrol him
as a member of the Group lnsurance Scheme and pay neces-
sary premuum mn respect of bem  to the Life Insurance Cor-
poration of lndia, .

6. The employer shall erronge to enhance the benefie
avapilable to 1he employees unaer the  Gioup Insurance
Scheme appropualely, it the benelits availuble to the em-
ployees under the said Scheme are enhanced, so that the
bencfits uvaluble ynder the Group Insurin.e Scheme are
mule tavourabje to the employees than the benefils admissi-
ble uuder the said Schems.

7. Notwithstanding anything contained in the. Group Insur-
ance Scheme, if on Lhe death of an employ.e the amount
payable under this scheme be less thum he amount that
would be pay.able h.d employee been covered under ihe
suid Scheme, the employer shall puy the diffecence to the
legal her/nominee of the employce as compensalion,

B. No amendmcnt of the provisions of the Group Insur-
ance Scheme shull be m-ode without the prior approval of
the Repional Provikient  Fund (ommissioner, Dellr and
where any smendment is likely to affect adverscly the in-
terest of the employees, the Regional Providen: Fund Com-
nussione:r shall befole giving his approval, give a reusonuh.e

op;\):rtunuv 1o - the employ.es to expluin their pomt of
view,

9. Where, for any reason, the employces of the said
establishment do not remain covered under the Group
Insurance Scheme of the Life Insurance Corpuration of
India as already uadopted by the said establishment, or the
benefits to the employees under this Scheme ure reduced

in any manner, the exemption shall be liab.e (0 he cin-
celled.

10, Where, for any reason, the employer fals to pay the
premium withn the due date, as fixed by the Life lusur-
ance Corporation of India. and the policy is alloweq to
lapse, the exemption is Jiable to be cancelled.

11. In case of default, if any made by the employer In
payment of premium etc. the responsibility for payment
of assurance benefi's to the nominees or the legil helis of
deceased members who would have been covered under the

snid Scheme but for grant of this exemption, shall be that
of the employer.

12, Upon the death of the mecmber covered under the
Scheme the employer in re'ation to the said establishment
shall_ ensure prompt payment of the sum assured to the
nominee/leg-1 heirs cnttle for it and in any case within

7 days of the receipt of the sum assured from the Life
Insurance Corporation of India.

[No. §-35014(232)/82-PF., 11]

wlo Wo 3047 —Agd fgrgen T wleargad Frartd fafqes,
<o sifEm wq@m, 5 5 3g® oo, T fasedT-1 10019 F1FT7 (H[ 4860
(frer &9% wwwi gea7q 99T TN R A g) ¥ wwl
afrey Frfg wie smot 9w wiafrgw, 1952 (1952 #1 19)
ford wadl Yed wvnq gwoalufian g Tar §) @y 7%
o (2F) % wdiw we far orh & faq sder fear

e ¥R ORI W awatd g T § R ST oeq ¥
FharT;, fodt now whang o ffoag w0 @ Gd et €
aRam A drm frg w7 @EfEF AW e ® adiT
Aat Fy ¥ wy ¥ owwe wo @ K ok 9% i
wifefi % fom & ok 39 wwel & wius wqgw § S sl
fadte waag avar efw, 1976 (¥ w7 wad Teid, 90 &IF
¥ owar §) & wdA 9w wma ¥

qx, ¥Ew guRE, I aifAd w0 w17 % I
(2&) TR Waw whEEl ® T AW g AR T ITEY
wgar # fafafer wal & wd™ W@ §u, 9@ WA & AT
wd g wafr & fyg o e & W quReT & N9ET ¥
gz Wi )

ELGAU

1. 9% WA & dty ¥ faden wiafre ofy @& oy
freatr w1 Qur fra<firat 3w we OF dar wdw qur P
¥ frg B gfrnd a7 ® % @Y A GO9E, ARE-AEE T
fafame w3

2. T, OF fadomor st & Tl @\ %1 g &
15 fav & wae @%,0 40 G ¥ @ 9 9iTey 6
U1 17 ¥ o90ETq (3%) ¥ @oy (F) & wET qug-awd 9%
fafe w11

3. HOEF Aa oA b WAUAT F, fru¥ oweada Sraw] @
T A4 fogeindi ® 9E g f5r0 wAn, @ 9 fame & dea
AT F WA, frvsT g4 F qng mis w g, g A
gai aql & 31 fqdtas gro fegr ondand

4 faitaw, ®Fq T A aar wyEifR @myfew €
e ¥ frgat & OF 3f7, A S w9 9§ dama fem W,
qq Iq gwur w0 w1 qar wdafal § agden & wor §
IAF A AIAT W WAL, WA HOA-TET T Aq e w0

5. gfg &% Ym0 waAwT, o wdAry Lfae fafe wrar ow
wiafyaa & wawr gz grd fear w0 «feeg fafa &1 oo
g ot g Juw wmga ¥ fyfes fern oo & od), fRdes
gafgs T @0 ¥ ugwm & o7 ¥ J@w WA ged gd w1
wiT IAF TqT mawrs Wfgga wda Fad AT fanw v
Taw w7

6 Ffx I1 ¢Rw & w4, A wdaiedy Fro3udAss GOy FI07
wa & oAy, fagres agigs son wE B wET s 6
s St § afae = ¥ gfy w10 omy S e fad
f&  wiwfel & feo @qies @@ enw § wdE STy
wray 3T At ¥ wfow waEw g0 W wWa 'R & e
uHT F

7. wifes Svmr ww § GFO oA & S opn W, afe fedr
AT E AR AT P WRW F WM T AA wW IW TRY R
w7 g, W FaA w1 & oamr § 434§, wT o1y IR
ww & W g @, faw wiey & tatew afeRoe-
faa it w7 wfas< & v ¥ TR ol & wag & quaw ow
1% ST G
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8. WRfEE Mrar wow & svadt § wvf f dwier, A
afrsy fafy s foen & of s & faar w@r frn e
WY ot fear "W ¥ e & T T afaga W R
7 dwr gt agh, Tnfaw afma Gfa woss, HwET aEEd
¥ a @ wiwhadl W aear afefn ' R a girgs
LGS

9. aft et sr=orgm, wTO & wWA0, wrehg A dE
faorn w1 wg qrfes duT @ &, faE et g e W
kowf Ad g w § ar wg w0 & wda a1 e
0F T woy fodt Aifn & Fw gy W &, o wg g W, W
g &

10. afy fgr wemaw, faders g faxr ol & W
oY wrdm shaw avar fiew frga &Y, sivfRew w1 SEiE v #
waEr gar &, s qrfwdr w1 o g o fam oo oA
gz @x W A awdr )

11. Py grr s & warg @ o0 g firdr sofors
€ qmr ¥ I gy wawd] ¥ amfadfafed o ffuw afey s
oY wfz 7g, Wz T & Tf Rl W IR wEH ¥ owewiw {7, @
Tl % sxm e Swfyer fRoes X gy

12. 9% ®IE & e § Gor, €@ eRw & wdA
Wik A e @rer % oueg gy 9% ek geweAw frdfaf/
fafgr wifcal @ WwRe TEW w1 WY Qwa ¥ W e
o § AT WIS AT (AT & SIET ThH ST g %
arn fat & rag giafem s

[dear UE-35014 [ 233 ] 82 -t UFa-1l]

£.0. 3947 —Whereas Mesars Hindustan Fertilizer Corpo-
ration Ltd.. Regd, Office Madhuban, 55, Nehru Place, New
Delhi-110019, (DL/4869) (heieinafter referred to as the said
cstablishment) have agplicd for exemption under sub-section
(2A) of section 17 of the Employecs’ Provident Funds and
Miscellaneous Provisions Act, 1952 (19 of 1952) (bereinafter
referred to as the said Act);

And whereas, the Central Government i satlsfled that
(the employees, of the said establishment are, without njakmg
.ny separale contributlon or payment of premium, in en-
joyment of benefits under the Group Insurance Scheme of
the Life Insurance Corporation of Iadia in the nature of
Lifs Insurance which nre more fevourable to such em-
loyeos than the benefits admissible under the Employees

posil-Linked Insurance’ Scheme, 1976 (hersinafter refeired
to as the said Scheme);

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of secton 17 of the sald Act and subject
to the conditions specified in the Schedule annexed hereto,
the Central Governmenut hcieby exempts the said establish-
ment from the operation of al]l the provisiony of the said
S:heme for a period of three years.

SCHEDULE

1. The employer in relation to the said establishment shall
sibmit such returns to the Regional Provident Fund Com-
missioner, Delhl, maintain such accounts and pru-
vide such facilities for inspcction, as the Central Govern-
ment may direct from time to time.

2. The employer shall pnfy such inspection charpes as the
Central Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the sald Act,
within 15 days from the close of every month.

3. All expenses involved in the adminisiration of the
Gooup Insurance Scheme, including maintenance of accounts,
Luuinitsslon pof returns, payment ot insurance premid, {runs-
1nt oL accouats, paymeut of inspection chaiges ete, shall be
boriie by the crnployers.

4, The employer shall display on the Notice Board of the
estublishment, a copy of the rules ol the Group Insur-
auce suheme ws appoved by the Cenval Government and,
as and when amnended, alongwith o translution of the salient
{featnyes thereof, in the languayge of the majority of the
Cmpioyees. .

5. Wherens an employee, who is alieady a member of the
Fpioyees’ Frovident kund or the Provident Fund of an
eslublishment exempted under the said Act, is eniployed in
Ins establishment, the cmployer shall imncdiately enrol him
us A mieraber of the Qroup Insuronce Scheme and pay heces-
sa1y premium in respect of him lo theg Life Insumance Cor-
putation of India.

6. The omployver shall anange 1o enhance the benclits
avuiluble to the employees under the  Group Insurance
wheine appropiiately, if the benefits available to the cin-
ployees under the said Scheme are ¢nhahced, so that the
benefits avatlaole under the Group Insurance Scheme are
mote favourable to the employees then the benefits admissi-
ble under the saig Scheme.

7. Notwithslanding anything contained in the Gyoup Insur-
ance Scheme, if on the death of an emiployee the amount
payable under this scheme be less  thuan the amount that
would be payable had cmployee been coveied under the
Eald Scheme, the employer shell pay the diflerence to the
legal heir/nominee of the capioyee as compensation.

8. No amendment of the provisions of the Gioup Insur-
ance Scheme shall be made without the prior appioval of
the Regional Provident Fund Commissioner  Delhi
and where any amendment is likely to affect adversely the
interest of the employees, the Regionad Provident Fund
Commissioner shall before giving his approval, give a rea-
'iL%n&l_)‘G opportunity to the employees to explain their point
of view,

9. Where, {for any reason, the employees of the suig estab-
lishment do not remain covered under the Group Insurance
Scheme of the Life Tnsuronce Corpoiation of India as already
adopted by the said cstablishment, or thc benefits to the
employees urnder this Scheme are reduced :n any manner,
the exemption shall be lizble to be cancelled.

10, Where, for any reason, the cmployer fails to pay the

awwm ete, within the dre date, as fixed by the Iite
Tosurance Corperation of Indla, and the policy is allowed
to lpy 92, the exemption is liable tu be cancelled,

11. In case of default, if any made by the employer in
fryment of premivm  the responsibility for payment of
sssurat ¢ benefiis to the nominees or the Icga) helrs of do-
~-»s2d menibets who would have been coverzd under the
seld Schems but for grant of this exemption, shall be that
of th: emplover.

12, Upr-n the death of the member covereg under the
S-hrme the etsplover in relation to the spid establishment
sl ancuee v oomet pryment of the sum assured to the
nomirce /'agal h=irs entitied for it ond In any case within 7
drys of the receint of the sum assared from the Life Insur-
ance Corporation of India,

[No. §-35014(233)/82-PF. II]

Blo Mo 3048.—dATd UFe 4le wimEm EAw mig
T, 30, WOT wWEEY, Y 452004 (N7 OY [ 2344)
(for o wad qwary 9% TUPE ¥R TaT §) 7 st wiweg
fafiy o wEio gy wiefior, 1os52 (1952 #1 19) f
i tew TrarT gv witfew wer mar ¥( WY owry 17 W%
guurd (7w) % wi ve faw Wi & fau mesw frar #;
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T ot —_

T Fivg AT ST owWew Ay WA ¥ fw s serma ¥
waay, O TaR sorenr @ sifaam w1 dar i feo o,
wredig Ao Avm farg 1 wafes dow wfw W owdT AT
fim ¥ w7 K ek 9w 1§ oot 0y mraifedi & W T
ol 97 wal ¥ Alam oamew ¥ mdw A fadty wyAg A
ww, 1976 (f@ 299 ©i¥F TeErd 9w wm oFm oTn W
udm 3 ngdw ¥

o FEA AT, IF WRma w0 48 17 A T
(2%) grr wx A WiEHEl A0 T EVA g W O TaEy
wagd o faffre o & wdw Tt T, 90 WA 9T AR
ot o wafy & AT 9\ & oadt Jwerl ¥ uwia Y ogE &N
&

AT A

1. T WA & weey F e gRlre afrer f@h
QE, Wa g w O feeefiert AR s R dmr AT
aar frdam % AT iy qfram wmE s W d ST,
qog-ay 9v frfaer $¢

2. fdvas, 0F O warel S1owBw wm ® awfe
& 15 fir ¥ WA gy w20 9 dRdr qaTe, g afufeae gy
a7 B ITNT (3F) F wer (W) F owLd qEI-gTr a8
fafrer o7 )

3. amfas dmr o ¥ mmat #, faAy werir Raei
ar oy wA, fereimdt w0 oswwga fesr o, dar dfara &
dam, gl ot weARw, Frig a9l @ @ oy oW &
g iy A st 1 Aww Gomw g frn ST

4, fedtaw, BT X @ Aar wEAlTT mgfm @
e & froel &7 ww wfy, o 97 owwy 3 gt fear o,
@ gw dwer sfr ufr o sdfoil & agTen & wm ¥
TART AT FAT BT ALATL, WAITT F GAAT A 97 qIfw0T W)

5, afy 15 P wward, S wAnd wher By osroar
o sfafrra & wdia gz ooy fedr ey Al B e
a7+ # waew &, g7 wama § fenfer foorosmar Y dn fR e
qrifrF 9T wwew ¥ amed F wy H ITH Am gurT 3% W
W gohl AT WIITE DEIT AT ST d frow
AT FI |

6 T IF A F owideT AN WY vivr wwi oo
¥ & &, fadwy wfge Ao F owdid wimfen
FTHET A A AT w7 & qfy & ;A  wrrer oim
faad f& wdafedl & Fro aqfew 9 efn ¥ wdi7 ooy
®HE TT W F AL FAGT G, W IW 00 ¥ 07 0@
r

7. WMAE AR Thoa F Ay arr & @y g F, 47 fedr
ATy W OYT 9C W ERW F WA w27 T6T 9w Trw
FAY, A FAAFT WY 3@ w00 H @37 W, 97 78 IF SAT A
w7 gt A, frdraw w5 fafmw ailferjamidtadr @t
afrFe & =T F A TeAl F 91T F 90T e T farr e

. wgfEw & ww F e § w1 W oawiar, oy
whrer fafy o, w7 T ¥ g wmAma ¥ B w6 fom
o W wa PR dma & et A B me whree
a0 T Y AT @ 32, wRfrw wher frfy TTH, "'rrrFrr
wART & ¥ qd wdwier wrosrar qfenm wme o e
aferaes e &m0

o, g fedy wiTmAW, WO ¥ aRwIL, Wend FEd S
e w0 9w wafyw @ e & fad s og@ s g
¥ gd S w oA §, T ww edg & wdd wdartal sy sy
Y artr mam fodr i T oww o9 K, @ ad wE w @
LUEE A

10. ufr fody sroww, frdvas g3 Foa erfe & ey,
& widig siam o frm frae o, o e dng w0 §
e T &, W afady € o @ o far amn & o,
gE T F S gt &

11. s g difraw & da ¥ fon mp feedly erfoowe
¥ w9 qa wael & maiEfeie o el wifoei oy o
afe wg, wr 7 & T gErd I W & Wk g, #aT sl
# dmr % gaafees frdme 9T g

12. 3% =097 & oryer § fvww €@ e ¥ omdw o
wid frd wawr WY e wX gad gEare A frafnfan/faf
yifed} W dmIET W W ENT wedar ¥ wie Wit wer ¥
vty Fam dmr fom & SonEw oew ST g & 9w R
% wrex gitfvwa w3

[@amt ga-3501.4/323/82/ftenw-2]

8.0. 3948.—Whereas Messrs M. P, Asbestos Cement Pipe
Co., 30, Godha Colony, Indore-452004 (M.P.) (MP/2344)
(hereinafter referred to as the said establishment)  have
applied for excmption under sub-section (2A) of section 17
of the Employees' Provident Funds and Miscellaneous Provi-
sions Act, 1952 (19 of 1952) (hereinafter referred to as the
said Act);

And whereas, the Centra] Government iy satisfled that
the employees of the said establishment are, without making
rny separate contribution or payment of premium, in en-
icyment of benefits under the Group Insurance Scheme of
the Life Insurance Corporation of India in the nature of
Life Insurance which are more favourabls to such em-
loyees than the benefits admissible under the Employecs
%eposit-Liand Insurance Scheme, 1976 (hereinafter refeyred
to as the said Scheme);

Mow, therefore, in exerclse of the powers conferied by
sul* sectien (2A) of section 17 of (he said Act and sublect
to (he conditions specified in the Scheduie annexed hereto,
th: Central Government hereby exompts the said establish-
ment {ron the operation of all the provisiong of the said
§ hame for a period of three yecars.

SCHEDULE

1. The employer in relation to the said establishment ghall
snhmit such returns to the Regional Provident Fund Com-
missioner, Madhya Pradesh, mamtain such accounts ang pro-
vide such facilities for ingpection, as the Central Govern-
m-nt may direct from time to time.

2. The employer shall pay such Inspection charges as the
Central Government may. from time 10 time, direct under
¢'ange (a) of sub-section (3A) of section 17 of the said Act,
vihin 15 days from the close of cvery month,

3. AIll expenses involved in the admiunistration of the
Group Insurance Scheme, includine maintenanze of accounts,
~utnision .of returns, payment of insurgnre premia, trans-
fer of accounts, payment of idgpection charges etc. shall be
burne by the employer.

4, The employer shall display on the Notiee Board of the
esl~blishment, a copy of the rules of the Group Insur-
ance Schcme as approved by the Cent:nl Government and,
ay and when amended, alongwith a translation of the salient
fentures therecf, in  the larnguage of the majorlty of the
cmoloyees,

5. Whea:eas an employee, who is already a member of the
Employees’ Provident Fund or the Provident Fund of an
gsiablishment exempted under the said Act, s emplayed in
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his establishment, the employer shall immediately enrol him
ns a member of the Group Insurence Scheme and pay neces-
sary premuum in respect of him to thg Life Insurance Cor-
poration of India.

6. The employer shall arrange to enhance the benefits
available to the employees under the  Group Insurance
Scheme appropriately, if the beneflts available 1o the cm-
loyees under the saig Scheme are enhanced, so that the
Eencﬂm available under the Group Insurance Scheme are
more favourable to the employees thon the bepefits admissi-
ble vnder the said Scheme,

7. Notwithstanding anything contained in the Cioup Insur-
ance Scheme, if on the death of an employee the amount
poynble under this scheme be less  than the amount that
would be payable had employez been covered under the
snid Scheme, the cmployer shall pay the difference to the
legal heir/nominee of the cmployee as compensation,

8. No amendment of the provisions of the Group Insur-
ance Scheme shall be mnde withont the prior approval of
the Reglonal Provident Fund Commissioner, Madhya Pradesh
and where any amendment is likely to affect adversely the
interest of the employees, the Regional Provident Fund
Commissioner shall before giving his approval, give a rea-
sonahle opportunity to the employees to explain their point
of view,

A, Where, for any reason, the employees of the snid estab-
lishment do not remain coveied under the Group Insurance
Scheme of the Life Insurance Corporation of India as already
adopted by the snid estnblishment, or the benefits to the
employees under this Scheme are reduced In any manner,
the exemption shall be liable to be cancelled.

10. Where, for any rcason. the emplover fails to pay the
nreminm  efc. within the due date, as fixed by the Tife
Tranrance Corporation of India, and the policy is allowed
to lapse, the exemption is liable to be cancelled.

11. In cass of default, if any made by the employer in
rayment of premiuvm  the responsibility for payment of
~senrance benefits to the nominees or the lcgal heirs of de-
cepsed members who wonld have been covered under the
said Scheme but for grant of this exemption, shall be that
of the employer.

12, Upon the death of the member covereq under the
Scheme the employer In relation to the said establishment
shall ensure prompt payment of the <um assurcd fo the
nominee flegnl heirs entitled for it and in any rase within 7
d-vs of the receipt of the sum assured from the Life Insur-
ance Corporation of Indin,

[No. $-35014/233 /82-PF. TI]

®MoWie 3949~ giwan fimedy, sof1, g Arw= BT
uh, Wl 452003 wer wqW (W §/3635) (fa¥ twd vk
CEsT IRT WA g T §) & wderd wfrer ffe sl wk
ooy wlafraa, 1952 (1052 W 1e) (fodr it vk qwam
¥ wialraw w27 Wt ) ® oW 17 WY UETA (2F) ®
v gz faq oo ¥ fam owmdww fem ¥ '

e 3T g W gmaE B g ¥ e oSwr wouw @
g dn, Tl gun wfwns o fifmr s d@r e fa @

wref e wen fer #Y argies dem owem & sl ofta
F ¥ w7 ¥ v gy W EE o sdwiel & o 3 ey
o7 wedr ¥ ufive wag & A wawrdy A amag fmr e,

et

#

1976 (¥ wwd wod qwar 39 ¥ Fg T Y)
I W g

W, W AR, ger sfafrer ®F g 17 Y guerd
(7) &7 waw wiEl w1 S T gr oo WE InEg
wapdr F faftfmr wel & sdm o oo, S wmA W A
ad o mafy & for SR Ww F A gt ¥ wadw ¥ 9
LG

R
1. 997 w0 & gag & frdrrs gdfms sy fal mges,
w5 AN w1 oF frdfugt §dw o 8y Fmn w@m M
fRme & fau A9 gffad ww F00 S FHT TR, WAL
qar q¢ fafes w0

2. fpirer, 9 frdeor sw < &0 wdw Atg & @Al &
15 fe & Wax daw 3w A ¥ 4o, IR wiAviae W
T 17 ¥ 9THT (%) & W (%) F GUT A 00T N
frie= o)

3. |iYfem FAr T & Smas & Gk werit ATs m
gt widl, fqefhel &1 wepr fom warn Jm dGfime w1,
i w1 weaor, frdiewor a3 A dane omfy W @, @ A
adf ot w1 rn frime gro fear W

4. frures, ¥n T g om0 wArET argfgn A
eim & Pradig: e gfy, o w7 we 90 dome fRar o,
qa 9w @ ® oty §ar wrafadi & qgmen s0oam W
IJEEL YAT KOG FT WA, €OTT & TN AFT X NLIAT BT

5. afy Gy ey, o odar afaer fafa w1 o
g wiafed & wa gz o7t erma & sfyer fafie wt
agt @ wwed ¥, 3w wwaw & feifar femowar & o f
droE qrfem &0 oFW & oAger & w7 ¥ TAN A AT &
FUM wf FAE; AtAA wAeAs sfHmw w g qar farw
e B

6 aft & o' ¥ wdi¥ winfEt 1 FIEET wA% Awm
orr & &), frdrs agfas A oem ¥ owam wdafwl w
Fymy Badf & wfaa w1 ¥ afE W oWy A srdwe w3
foree fo sdwifen & faq amfs a9 =7 & 997 37T
1 3 w7l & wfrs wAnT &, N IF FF F A4 AT
g

7. argfys dmr whn ¥ fee ama & v g o afy feat
wAAIY Fr M T W B F AT AAT A I WA ¥
wo ¥ W AL €7 IF 9T 4 AT GRAL, K AL I o0 ¥
a gt &, favew adwe & fafus afeafnafdfm
qfirFT & &7 F gl TER) & IR & AUAT IER AT §07 I |

8. wrfgs w1 W F Ivawd § B o dwvem, wrafars
whrep fify  wrges, wew saw ¥ qd oswpEr & faar At
fira ST st wat feet g & swatay F g o afee
wwer oy € gt Y, agt wifw wfier ffa s, aa
v 37 & gf wdwmiel wr wra gRodmr e e W
yfere® waET 3

o. gfy frgr ooy, T & %AW, wadw AEw §
frm € g Afew A wor &, fF G AAT 95 AAT G
§ st gy g WA & a1 w €6 ¥ w7 wdatar sy
gy oy o fed Gfs ¥ A T Wy %, &t 97 §r VY o7
FEar ¥ )

10. afy feefr wrern, frdew 3@ faq Aa & WAy
# wrde Faa G fag &9, Sfww @ dor oww R
mwram&,uﬁq‘rfa#rwﬂama@m?rﬁmw& ar,
wE g KL S awdr @

11 fadvew gro st & g ¥ feu g fedr aafama
W & g7 qa sl & A falfnf o fafies arfzal
ﬂwﬁwaqzwﬂwiaﬁrmmwm*wﬁaiﬁr, T
Gragl @ w1 guived FrEvaw o gem
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1. I A F oAy 7 s e ofr & o e aTer
foefy waer Wy g @ ov gew gewe A Frdfifaiffd
aifedt #r gt OFW a0 wayy AETEr @ wre swedw T ¥
vrafrr g S fATy ¥ AaET ww N e & oae faw
& drar giafern s

[gwat ma-35014/ 240/ 82-Fr0q%-11]

S.0. 3949.-—Whereas Messrs  Nalduni  Prinlery, 60/1,
Babu Labhohand. Chhajloni Marg, Indore-452003 Madhya
Pradesh (MP/3635) (hereinafter referred to as the said estab-
lishment) have applied for exemption under sub-section (24A)
of section 17 of the Employces’ Provident Funds and Mis-
cellaneous Provisions Act, 1952 (19 of 1952) (hercinafter
referred to as the said Act);

And whereas, the Central Government ig satisfied that
the employees of the said establishment are, without making
any separato contribution or payment of premium, in en-
joyment of benefits under the Group Insurance Scheme of
the Life Insurance Corporation of Indir in the natuie of
Life TInsurance which are more favourable to such em-
ployees than the benefits admissible under the Employees
Deposit-Tinked Insurance Scheme, 1976 (hereinafter referred
lo ay the said Scheme);

Now, therefoie, in exercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule annexeq hereto,
the Central Government hereby exempts the said establish-
ment from the o;?crﬂtion of al] the provisiong of the gald
S heme for a period of three years.

SCHEDULE

1. The employer in relation to the said establishment shall
submit such returns to the Regional Provident Fund Com-
missioncr, Madhya Pradesh, maintain such accounts and pro-
vide such facilities for inspection, ms the Central Govern-
ment may direct from time to time,

2, The cmployer shall pugf such inspection charges as the
Central Government may. from time to time, dire t under
clause (a) of sub-gection (3A) of section 17 of the said Act,
within 15 days from the close of cvery mouth.

3, All expenses involved in the administretion of the
Group Insurance Scheme, including maintenance of accounts,
nhmission of returns, payment of insurance premia, trans-
fer of accounts, payment of inspection charges etc, shall be
borne by the employer.

4. The cmployer shall display on the Notice Board of the
establishment, a copy of the rules of the Group Insur-
ance Scheme as approved by the Ceutral Guvernment and,
a3 and when amended, alongwith a traaslation of the salient
features thereof. in the language of the majority of the
employees.

5. Whereas un employee, who is already a member of the
Employees’ Provident Fund or the Provident Fund of an
establishment cxempted under the said Act, is employed in
his establishment, the employer shall immediately enrol him
28 a member of the Group Insurance Scheme end pay neces-
sary premium in respect of him to the Life Insurance Cor-
poration of India.

6. The employer shall arrange to ephance the benefits
available to the employees under the Group Insurance
Scheme appropriately, if the benefits available to the em)-
ployees under the said Scheme ure enhanced, so that the
benefits available under the Group Insurunce Scheme are
more fuvourable to the employees than the benefits admissi-
ble under the said Scheme,

7. Notwithstanding anything contained in the Group Insut-
ance Scheme, if on the death of an employee thg amount
payable under this <cheme be less  than thz amount that
wuould be payable had employee been civered under the
suid Scheme, the employe; shall pay the difference to the
legal heir /nominee if the employse as compensation,

969 GI/82—=8

§ No omendment of the provisions of tie Group Insur-
ance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner, Mudhya Pradesh
and where any amendment s likely to affect adversely the
;ntercst of the employees, the Regional Provident Fund
Commissioner shall before giving his approval, give a 1¢n-
sonable opportunity to the employees 1o cxplam their point
of view.

9. Where, for any reason, the employees of the sald estab-
lishment do not remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of India as already
adopted by the said establishment, or the benefits to the
employees under this Scheme are reduced in any manner,
the exemption shall be lable to be cancelled.

10, Where, for any reason, th: employer fails to pay the
memium ete. within the due date, as fixed by the Life
Insurance Corporation of India, and the policy is allowed
to lapse, the.exemption Is liable to be cancelled.

11. In case of default, if any made by the employer in

payment of premium  the responsibility for Ba_yment of
aseurance benefits to the nominees or the lega heirs of de-
censed members who wonld have been covered under the
sald Scheme but for pgrant of this exemption, shall be that
of the employer.

12. Upon the death of the member covered under the
Scheme the employer in relation to the said establishment
shal] ensure prompt payment of fhe sum assured to the
nominee /legal heire entitled for it and in any case within 7
dnys of the receipt of the sum assmed from the Life Insur-
ance Corporation of Indin,

[No. $-35014(240)/82-PF. 1N

o mro 3980~-fed fefeprw wiaifew dogw dw fufindy,
& wifer WRAT (7o Fof1091) (R wwdt wok qvwmy 9w
war v T &) & ederd afes fafe o e’ gTaer
wfafrom, 1952 (1052 w1 19) fod wa¥ wa¥ wwarq IW
wigfras war w1 §) ) sra 17 ¥ geera (2w) & e
wz fav o & fau wrder fen 4,

R ¥y woere o7 waTe g & fe 9w e ¥
Dy, fedr quw ufware o Bfige w6 darr fg Ter
qrof far dr Froe  atghes T e & e ofrey
Rt & wr F weR ger @ § o 2R sqerfal & fag & ond
a1 wrt ¥ wiie opew § oY wwberd e wgeg de e,
1976 (Frd wad wo¥ qearq 9w wfm oegr war &) & el

T wRa

wa:, Wy gome, Tw vy @ @17 S sora
(2%) Wi Trw whwdt wr @ way gr Wil wwd g
wiqd ¥ fanfee mit & wdm o gT, o er W dm
i #r waly & M g e & o ol X wedr ¥ 9T
LCU

wgRet
1, Im ot % grew ¥ frioes wifes wfese Py
W weq Waw @1 Odr fraomt ddm o) 3R Rt wdm

war frdr & fag Qdr gfterg A wr W dew goer,
T g frfre o

2. fmitors, 38w AqTd ar wdw W o Tl ¥
150 % wie darr wdar o7 ¥0ig gome, avs wiufinm @
WU 17 % 9rn T (an) % wow (W) ¥ W www-any u}
fafrz w3
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3 vl WrAT R & oy ¥, ford wewn e E
et wm, Prrefar w7 wRge fear s #@iwy sHifer s AT,
Awe &1 mar el serd o dara weh @1 & g At
aer wAt fr oaga franen @ e S

1 fRww #=fa gemiz gro oaar wgEifer angfew War
wfry & framt o1 OF wfr, W o et I e fwar A,
m wR AMeE W sfr oar wewitcdt R modenr W ®
TUF ATT AT AT GAAMT EATR F CEATTE AT AT AT |

5 afy ® dm wdwdr, o &g whww  fafir wr
oy wiefm & s gr e fedt eoga €8 afre fafie e
Qi £ Teer & gk v ¥ froif e o b oo, feaoer
Argfier AT BT £ GM & WG A IART AT P TR wLW
W Swar aw wavmw ufrr wreim oftew et s o6t
e oI |

o afe T | ¥ owdw wdwlon w0 Iwenw s
o o oW o qopfes frar w0 & wdie seafio
*Y IR g ¥ oA *v & afy e a #T oraeqr w3
fxad fr wiw oY & fog angfior fvm =i & wfT Iowy
#m? I eme & e wTww W, off I W ¥ o wany
A

7 Tfe® &1 @ i tedr @pT & wEoge o, afs  fey
vHOY A7 g o @ @ & owdlA g e T WW |
% &, ot Taw K I qm g e W W wr 3@ wew &
miF g W fagrod wEenT ¥ et arfrefafefmdr e

wfiws, & Wy X SNy M F wwty F oaumT vy oW Awm
Lxcia it

8 wrifew dar ww ¥ I ¥ ok o Awpm gRfioe
afrsy faftr wores weg 8w & @ @A fisr A e
WA W gt faer Avivew & owdwiear & famo o wfnee
SR GE R W e §) wet wmfer Whrer frfr mers e
WEEA X X gd wdwiPear €7 wor g e svR v
aferew sEmy dar

9 oft feR Ererw T ¥ owdATd, Wi AT wrar
finrt 1w v fray oy ¥, fR s agd s war 2
ety wft g oy ¥, A1 ww @ & Adw camfrar € wey
A wR e APE my @ oW # At ag vz oA W
L T

10 "aft Pkl wreverw, Frgirs 39 faae arir & oftAT o
Wil ¥raa Biwr fag %7 fifren o owEm o wvY N wegw
W ¥, Wy ofeedt s omemo g #F Pra, wor & AT gEoeg
T W TEAT b

11 Tagrws givr sfifhger & warg o o a0 fRET smfaed
# o ¥ 5 A waR) ¥ it o fafww afon e
ot gfr aw ge A 0 af gl A gw eEw ¥ owewd gw A
Y F ANT €7 FeRwhe e G g

12 % 4 % ORT § faid v oy % s wa
wEr AT wEE AT A G 9T IEE gRAT a4 Frawfaa)fafiw
arfey A drmey vwT %t amg FErrAr & oal wedw T oo
wafe fian @ dmr ¥ KmeR T w6 % s

# i gfafier w3n
(e Qu-95014/242/82-dFors-T]]
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8.0, 3950 —Whereas Messrs  District Co-operatine Cen-
Lal Banh Limued Head Office, Morena (MP/10%1) (hore
inafter 1efericd (o as the sand establishment) have upplied
for exemption under sub-section (2A) of section 17 of the
I mployees' Providentr Funds and Miscellaneous Provisipns
Act 1952 (19 ol 1952) (heremafter 1eferred to #s the sad
Act),

\nd whereas, the Central Goveinment 1y satisfied that
the employees of the saig estabhishment me, without making
tny separdte contribulion or payment of premium, 1 en
joyment of benelits under the Group Insurance Scheme of
the Life Insutance Corpotation of dndis n the nature of
Tife Insurunce which are more {avowuble to such em-
ployees than the benefits admissible under the Employees
Depost Linked Insurance Scheme 1976 thereinafter referred
10 as the said Scheme)

Now, theiefore 1n exeicise of the powers conferred by
wub section (2A) of secton 17 of be said Act and subject
to the condiuons specified 1 the Schedule annexed hereto,
the Central Government hereby exempts the said eatablish-
ment from the opzration of all the proviswong of the sald
S heme for a period of thiee yeors

SCHEDUI F

I The emplover in telation to the said establishment shall
submit such returns to the Regonal Provident Fund Com
misioner, Madhya Pradesh, maintam such accounts and pro-
vide such facilities for imspection as the Centrul Govern
ment may direct from pme to time

2 The employer shall pay such inspection charges as the
Cential -Government may, trom time (0 time, direct under
clause (a) of sub-section (3A) of section 17 of the soid Act,
within 15 days from the close of every month

3 ALl expenses invelved in ihe admiawstiration of the
(.mup Insurance Scheme, mcluding maintenance of accounts
ubmisaon of returns, payment of mmurance prenus, {rans-
fr of accounts payment of insnection charges etc shall be
bune by the employer

4 The employer shdll display on the Notie Bourd of the
estiblishment 1 copy of the rules of thz Group Insui
ance Scheme as approved by the Centcar Government and,
a4y nd when amended, alongwith 1 tramslation of the «alient
Aeatwes thereof n the languige ot (he majority of the
emplavees

5 Whereus an employee, who 1s already o member of the
Lmployees’ Provident Fund or the Provident Fund of an
establishment excmpted under the sord Act, w employed
hiy estabhishment the emoloyer shall immedately enral him
#y o member of the Group Insursnce S heme and pay nece--
<1y premium m respect of him to the 1fe Insurance Co -
ro dation of India

6 The employer shall arrange to enhance the benelits
vallable to the employees under the  Group Insuiance
Scheme appropriately, if the benehty sviylable to the um
ployees undel the sard Scheme are enhanced, so that ths
benefits availdble under ithe Group Tnsuronee Scheme are
more favourable to the employees tn n the benefit~ pehmirss
b'e wander the ~aiy Scheme

7 MNotwithsiandmg anythmg contared i the Group Insw
wnge Scheme 1f on the death of an employee the umonnt
p.yable under this scheme be lesw  thin (he amount hat
world be payable had cmployez bzen covered uvnder the
sud Scheme  the employer shall pay the dflerence to the
loen) her /mom nez of the employe? ¢+ comne  ation

8 No umendment of lie provmwms ol the G oup Insug
m e Scheme ‘hull be mads withuut the mior app oval o)
the Regional Piovident Fund Commssioner Madhyn Prade h
g where any amendment v lhkely to affect adversely the
mterest of the emnlovees the  Regiona! Provident Fund
Commissioner shall before giving his appioval give o 1ea

sonable oppottunity 10 the employees to explain th n pont
of view

9 Wheie for any i1eason the employees of the sai estab
Inhment do not remam covered under the Group Insyrance
Scheme of the Life Insurance Coiporation of fndin as already
sdopted by the said establishment, or the benefits to the
tmployees under this Scheme are 1educed in vy manner
the exemption shall be lable to be cancelled
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10. Wheie, for any icason, the employer fails to pay the
premium within the due date, as fixed by the Life Insurance
Corporation of India, and the polic‘:!y is allowed to Iapse,
the exemption is liable to be cancelled.

11, In case of defavlt, il nny made by the cmployar in
payment of premium  the responsibilily for payment of
assurance benefits 10 the nominees etc, or the legal heirs of
deceased members whg would have bean covered under the
said Scheme but for giant of this cxemption, shall be that
of the employer.

12. Upon the death of the member coveieq under the
Scheme the employer in relation to the said establishment
shall ensure prompt payment of the sun assured to the
nominee /legal heirs entitled for it and in anv case within 7
doys of (he receipt of the sum assured from the Life Insur-
ance Coiporation of India.

[No. §-35014242)/82-I'1", 11|

wio Wlo 3951 .--A94 wWrHlT gAv T R, EWAT-
560048 (#qw[5390) (Pr@ A THH TOIR] IR THTTR AT
w7 &) 7 wdwT wire faf ot wad voanw mfwfiom, 1959
(1952 %7 19) (fwh wad i gvany ya7 A fafraw sEc T y)
oY T 17 Y CTTE (2R ) & wd@ gz fm Wi % fao s
fiear

oIy RE WoRTT &7 gmu 8t wm b fE oI tneA W
adwQ), fedt que wiaam ar sfifmme w5 g e fer #Y
wrafta e dtm fam o wefes d eRw & WA i
AT & w7 § wag g A § owte 0f wewfa o fao & e
I FraEl ¥ AR pET ¥ W wAwTd frd AgaE A ene
1976 (Px® vod k wemy T =w vgron k) & WA
o s ¥

ux:, ¥T AW, I WMEAOE € T 17 ® IET
(2m) grer wew wiewdt & SANT FE gT W7 w9 TOHE
wagwt ¥ faftfre wit & wdr @R gT, I wR A ara
ad €Y waly ® fug A ol F oA g K TAeT ¥ 9e
LI

aTqet

1. 9 s & weew @ fdoee g efcs fafi
wrges watew &) Ry fraxfrat dwr ot @ fer ol RaT
fdYerer % fm ofr gPIMTY WAt RO AT RFAT AT, ARE-
¥og a7 fafee %1

2. Crrwar, Of fafwm e @7 wdw mre e Aartr &
18 Pt & SOIRT |AIK KT AT AT FIRIC, I% winfage «f
W 17 W IETY (3%) ¥ WE (&) F W qaawemm Oy
fafr w21

3. wfes wtwi RW & e 7, faek dent St w0
o W4T faafvrat €7 weqe PR wran, @ i w1 g,
Fgewt &, werew, Prower qard w1 Harg Wiy @ B, O w9
aet symi ®) A fofrws g fen AW

5. FRA. @A qETT AT AT WARIFeT  wIGipe A
ot % TIERY #1 U 9, WY W ST 339 awine eyl o1d, A
a0 waew wY i war mewfwi €7 ggRsar W owm § 3w
T AT W WASTY, FQTOF & FARTG 9T WA e

5 aft & oar wAWE, A sHer wfrer fhfr e oG
o1 wffran & a4 gz qea fRdT =¢mm oF whier fifr
e §Y AT ¥, Ja% cqr F frmifaa Qemowest ooy, Graoe
AR dw, AN & ww & wT A GHET ATH QT TH e

AT T T(ATH AATEN 27, 16 82/HTIVET 6, 1004 4133

e R e S = R g

WX Ia40 RMAA WrAwTE stfheR werftw Wi ar fomw o wy
Aew &0 )

6. #fr T ow F oadw waAfen § T wmd agny
g & &, fedw wmafge dtar =€ © adw sdafEl ey
ey wroAt A e w ¥ owfy e A o e gt foad
fe wiwfort & fao mEfee Ao @eT & 9DA TS WP
IT FRAT ¥ wld wagw #, M I wha K wdmowodw §

7. Afew W eRrR K OfRAT aTv % g1 g oft, aft fesdt
THT F |, 90w ofw F GET ARG T 3w oRR F e
W wH T g A W ARa O AR 3 3w oRm & apdiA
AT A, Pramr wdardr & fafw  arforjAratEfml w wfoe
BT § g1AT W@ % wee & oqugT TR R Aamm S |

8. AAfpR @, @ & FTed ¥ OeTf o7 Hwnm,  wdfre
wtaer fafir wrae wafor & 9F oqaTe & fa=T Ag fear g
W aEi Wl A ¥ sAAfe & far 9T SfgT e
TEY HT WHTEAT T ARfE afrer frw RIgE WA wA-
A Y g e Pt 0 waw gl e Ry w0 g
WA BT |

o afx (e wowam, g & w4l swreim wem A
fm &7 = qmfer T 0w ¥ R s WE AT 06Ty
o Wt vr W ¥, uT oty e & wdie el A A
W Ty g fwdt Fift & ew g wed Ao gz T AT
E il

1o, afy faar mromae, favme om0 fras ArdA & W,
ot e s @ e fam ad, ffaew w0 oanw sy ¥
OIEH g, ¢ T T A €7 o g oAy faar oA &
ax g W oW A g

11 frim® gra fiftms % sng & fR1 91 fad  aafaew
£ o & 34 7t wgedt F wwfafefat ar fifi Pt sy
AT afy ag gz T A v g1 AT I® FER ¥ genid gy, war
wrgdl & HaTyw w1 oTOTAIfe fATNE A W )

12, I TIMA % wkg # frAiee, 39 eRiA ¥ wd wi
wier fRds waer ¥ O K T I gRAT arafrifa it
APt W ST 6w W @S RO ¥ WY madw gur ¥
vredig o Ay ferw 7 S A T f 8 W e @
gz gfafma s3ar

[ewt o®-350 1.4/ 243/ 8 249 ouHo-1[]

8.0. 3931.—Whereas Messrs Bangalore Wire Road Mill,
Bangalore-560048 (KN-5390) (hereinafter referred to as the
said establishment) have applied for exemption under sub-
section (2A) of section 17 of the Employees’ Providenmt Funds
and Miscellaneous Provisions Act, 1952 (19 of 1952) (here-
inafter referred to as the said Act);

And Wwhercas, the Centra] Governmenl is satisiled that
the employees of the said establishment are, without making
any separate contribution or payment of premium, in en-
joyment of benefits under the Group Insurance Scheme of
the Life Insurance Corporation of Iadia in the nature of
Life Insurance which are more favouroble to such em-
ployees than the benefits admissible under the Employees
Deposit-Linked Insurance Scheme, 1976 (hereinafter referred
to as the said Scheme);

Now, therefore, in exercise pf the powess conferred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule annexeq hereto.
the Central Government heieby exempts the said establishe
m(i::lt from the operation of al] the provisions of the sald
Schetne for a period of three vears.



4134 THE GAZETTE OF INDIA : NOYEMBER 27, 1982/ AGRAHAYANA 6, 1904

1 —

[ParT II—SEC. 3(ii)]

SCHEDULE

1. The employer in relation to the said establishment shall
submit such returns to the Reglonal Provident Fund Com-
misstoner, Karnataka, maintain such accounts and pro-
vide such facilities for inspection, as the Central Govern-
ment may direct from time to time.

2. The employer shall pay such inspection charges as the
Central Government may, from time to time, direct under
clause (a) of sub-section (BA) of section 17 of the sald Act,
within 15 days from the cloae of every month,

3. All expenses involved in the admlinistration of the
Group Insurance Scheme, including maintenance of accouits,
submission of returns, payment of Insurance premia, trans-
fer of accounts, payment of Inspection charges etc. shall be
borne by the employer.

4. The employer shall display on the Notice Board of the
establishment, a copy of the rules of the Group Insur-
ance Scheme as approved by the Central Government and,
ns and when amended, ulopgwith a translation of the salient
features thereof. in the langunge of the mojority of the
employees.

5. Whereas an employee, who is already a member of the
Employees’ Provident Fund or the Provident Fund of an
establishment exempted under the said Act, is employed in
his eatablishment, the employer shall immediately enrol him
as 8 member of the Group Insurance Scheme and pay peces-
sary premium in respect of him to the Life Insurance Cor-
poration of India,

6, The employer shall arrange to enhance the benefits
avallable to the employees under the Group Insurance
Scheme appropriately, if the benefits available to the em-
loyees under the sajd Scheme are enhanced, so that the
goncﬁta available under the Group Insurance Scheme are
more favourable to the employees than the benefits admissi-
ble under the said Scheme:

7. Notwithstanding anything contained in the Group Ingur-
ance Schenie, if on the death of an employee the amount
payable under this scheme be less than the amount that
would be payable had employee been covered under the
sald Scheme, the employer shayl pay the difference to the
legal heir/nominee of the employece as compensaticn.

8. No amendment of the provislons of the Group Insur-
ance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissloner, arnataka
and where any amendment is likely to affect adversely the
interest of the employees, the Reglonal Provident Fund
Commissioner shall before giving his approval, glve a rea-
nofnali)le opportunity to the employees to explain their point
of view.

9. Where, for any reason, the employees of the said estab-
lishment do not remain covered under the Group Inmsurance
Scheme of the Life Insurance Corporation of Indla as already
adopted by the said establishment, or the benefits to the
employees under this Scheme are reduced in any manner,
the exemption shall be liable to be cancelled.

10. Where, for any reason, the employer fails to pay the
remium  within due date, as fixed by the Life
nsurance Corporation of I[ndia, and the policy is allowed
to lapse, the exemption Is liable to be cancelled.

11. In case of default, if any madﬁ by the employer in
payment of premium  the responsibility for payment of
amsurance benefits to the nomunees ete. or the legal heirs of de-
céased members who would have been covered under the
sald Scheme but for grant of this exemption, shall be that
of the employer.

12. Upon the death of the member covered under the
Scheme the employer in relation to the said establishment
shall ensure prompt payment of the sum assured to the
nominee /legal heirs entitled for it and in any case within 7
days of the receipt of the sum assured from the Life Insur-
anee Corporation of Indja.

[No. §-35014(243)/82-PF. 11]

®o WTo 3082-~ dwd wiew fawei fafade, qearas vifeee
aEYEE, 641 dfww ueyragrw wUE W, oo AN Ao 1903
TTad, waf-400025 (P €8 wod  oeaTg 9w eqER WA
war §) & wdwTh wfrsg P YT g guaer wiRaw, 1952
(1952 w7 19) (forly wadl wod qowrq waq wfafwam wgr T
d) & g 17 % SuEra (2F) & udA 9T fam ok &
foy e fwgr €

"W ¥ g W ogae @ wal § fR 9Rr wae
¥ wiwrQ, feal quw wiwam gr wifgaw w1 Gag fe fer
¥ wrafin Saa @iwr faw F wgfee S o & wdw S
AT % w9 ¥ w3 vk b oW @ edarfit % fae § emad
1 wrudY & wihe wype K o v fasie oy €77 w6,
1976 (fo¥ wadl wak gwrg 9k, W w0 4T §) & wdw
S UG I S

WY WA T, 9 GIEHIT 6 NTT 17§ 9qET
(2%) g1 Ay wiwgdl &1 g4T %W g W gHY Sy
wgd # frorder ot & wdw @y gr, 9w ena e
o o osaf & frg oo whw & Al gowst & omad ¥ g
O

qgw

1. 3% T & weeg § frdos adims b Py s
ngras ® gt faafrgi W& o A% B i gar R
% fg O wiward saw w0 S Ywim @R, WEY-awg
it fade wy |

2. fadrone, B i@ AuTY %1 weds ATE ¥ @A
¥ 15 fad ¥ WA Gua KW AT WEg qOOY, IR wiwiraw
®ogry 17 g (%) & W (%) & wdw gag-aey
o Mde &t )

5. uAfe® ST A & wued #, foa® wRhw et
w1 a9, faaifra e gegw fear gmr, €8T difwaw e
wrd Al §1 waww, faddw gart w5 dara wnfr o g
DY o wd eEy wT oA fasws @ fewr o

4. frgraF, ¥ g W aqr sEier wegfes €
o & fAad T op Afg, WX 54 w0 wwE gwmA fisar
WY, A% I@ o W wfw aqr st 6 wgdeer € Wi
¥ 9ue A W &7 WAATE, IO & gRer ox g3 simn
wRar

5. afg w1§ dur wHAIG o wawrdy wiwesy faiE 1 4T v
wiafan & wdiw ge wrg foq wma © v [y &1 g g
quey §, wadk eqyr ¥ s fearard o, Pl argfas
THT BT & HE & ¥ H UaET 9 g AW L W ges
wrwer wrww Sifag wdra ot fa fRaw w1 g w1 o

6. aft v Ww ¥ wdA wHwiwl w  rwey wiEd
wpiT oy ¥, O Prforw aefew domm w0 & e et
w1 sy Grant § wqive w0 ¥ Afy O o™ € ey W
fwgd v wdnfa & fau aepfye €41 &7 & wdy gowen
w9 wEl ¥ afuw woew BT, ¥ vem wEW ¥ uEH
wiia b

7. gl ® Ay s A fed o & R gu W, wfx fed
AW R YA, T NG BEH & WfT R wW 9w o §
w9 § ¥ wiTG #1 Iw €W ¥ gdw A, Wg 4g IR @
¥ udw War o, fadree s & Paigw aifiorjraiee T
W ufeT & wT ¥ v OREY B W % FOWT ORY T g
w*
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8. wrfgs T ww ¥ gewen A o W e,
g winsy fwin e wgroeg & 78 wFdRE & BT
fwar g e wgt fed guimT ¥ wdsafwt & frg o s
T HwT T¥A & W gy, agl weafew wfew fafe oo
LT RHEA B ¥ g wEAay oo g fer e w1
w1 e wagw M|

p. aff feEl rEo@T, WEL FOFAWIC, WTRIH F AT
a1 v W e e KA e ¥, fud e awer weAr
et & ad afr g ak K ar vy ohw & adie sdwitan
w1 A {7 Ay wwd Ge Off & s o 9 §, o ag g2
T %o owwkdl §

10. ot fR ®TCorew frdvaek 3w fqow qOw WA
A Tty waw oar fram fga wF, fifwgn &1 "
5 & sgww v ¥, wie qifwd w1 wmamm gy o far
T Y Al Pr WX H o wEw ko

11. fores grg fifgge & dama & fenr o fiedd
saibme ® TN ¥ a9 ;e qwed) & wey fef ffaat ar fadgs wrfee
¥ o aft ax & 7 °f OF & g &7 & aedw g6,
AT wead & Warn &7 Jaiee fadtes o7 BT o

12. Ty CapOT % g H fAdiaw, W@ oW ¥ o sd
aroy firdi W © U AT 00 wwE  geEre Am Rt
fafwr wifedt & Tade T w0 g9 gEen & it gaw
Tt Wy A dwn & Ewven v som @ R e
fr ¥ v gfaienm womo

[Faar mE-35014/271/82F o TH-2)

8.0. 3952.—Whereas Messrs Bharat Bijles Ltd.,, Head
Office Electric Mansion, 6th Floor, Appasaheb Marathe Marg,
P.B. No. 19103, Prabhadevi, Bombay-400025 & its branch
Le. Kalwa Works P.B. 100, Belapur Road, Kalwa, Thane-
400601 (hereinafter referred to as the said estabfishment)
have applied for exemption under sub-section (2A) of sec-
tion 17 of the Employees’ Provident Funds and Miscellane-
ous Provisions Act, 1952 (19 of 1952) (hereinafter referred
to as the said Act);

And whereas, the Centra] Government ig satisfisd that
the employees of the said establishment are, without making
any scparate contribution or payment of premium, in en-
joyment of benefits under the Group Insurance Scheme of
the Life Insurance Corporation of India in the nature of
Life Insurance which are more favourable to such em-
ployees than the benefits admissible under the Employees
Deposit-Linked Insurance Scheme, 1976 (herewnafter referred
to as the said Scheme);

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule annexeq hereto,
the Central Govemment hereby exempts the said establish-
ment from the operation of all the provislons of the said
Scheme for a period of three years.

SCHEDULE

-1. The employer in relation to the said establishment shall
submit such returns to the Regional Provident Fund Com-
missioner, Maharashtra, mainfain  such accounts and pro-
vide such facilities for Inspection, as the Central Govern-
nient may direct from time to time.

2. The employer shall pafy such inspection charges as the
Central Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the sald Act,
within 15 days from the close of every month.

3. ANl expenses involved in the administration of the
Group Insurance Scheme, Including maintenance of accounts,
submission of returns, payment of insurance premia, trans-

fer of accounts, payment of inspection charges etc, shall be
borne by the employer.

s = ERTICT e e —

4. The employer ghall display on the Notice Board of the
establishment, 2 copy of the rules of the Group Insur-
ance Scheime us approved by the Central Goversment a_nd.
as and when amended, alongwith a translotion of the salient
features thereof, in the language of the majority of the
employeés.

5. Whereas an employee, who is already a mzmber of the
Employees’ Provident Fund or the Provident Fund of an
establishment exempted under the said Act, is employed in
his establishment, the employer shall immediately enrol him
as a member of the Group Insurance Scheine and pay neces-
sary premium in respect of him to tha Life Insurance Cor-
poration of India.

6. The employer shall urrange to enhance the benefits
available to the employecs under the  Group Insurance
Scheme appropriately, if the benefits available to the em-
ployees under the said Scheme are enhanced, so that the
benefits nvailable under the Group Insurance Scheme are
more favourable to the employees than the benefits admissi-
ble under the said Scheme.

7. Notwithstanding anything conlained in the Group Insur-
ance Scheme, if on the death of an emploKec the amount
payable under this scheme be less than the amount that
would be payable had employee been covered under the
said Scheme, the employer shall pay the difference to the
legal heir/nominee of the employee as compensation.

8, No amendment of the provisions of the Group Insur-
ance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner, Maharashtra
und where any amendment is lkely to effect adversely the
interest of the employees, the Regional Provident Fund
Commissioner shall before giving his approval, give a rea-

sonable oppoitunity to the employees to explain their point
of view.

9, Where, for any reason, the ecmployces of the said estab-
lishment do’ not remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of Indig as already
ndopted by the said establishment, or the henefits to the
cmployees under this Scheme are reduced in any manner,
the exemption shall be liable to be cancelled,

10. Where, for any ieason, the c¢mployer fails to pay the
premium etc. within the doe date, as fixed by the Life
Insurance Corporation of India, and the policy is allowed
to lapse, the exemption js liable to be cancelled.

11. In case of defanlt, if any made by the employer in
payment of premium the responsibility for payment of
assurance benefits to the nominees or the legal gcirs of de-
ceased members who would have beep covered unde; the
said Scheme but for grant of this exemption, shall be that
of the employer.

12. Upon the death of the member coverey under the
Scheme the employer in relation to the said establishment
shall ensure prompt payment of the sum assured to the
nomince /legal heirs entitled for it and in any case within 7
days of the receipt of the sum assured from the Life Insur-
ance Corporation of India.

{No. 5-35014(271)/82-PF. II]

®lo Mo 3953~ Huq TEAA WA wH, 768, ATE
e, waw (E m[2601) (P wed W wrmg ww e
=BT a7 ) ¥ wdwrd whreg fafr o oot guae wfifran,
1952 (1952 %1 10) (foy ¥&¥ ¥ab gvery Ier wighage
wgl W@ R) ® AT 17 € AT (2%) ¥ wew wz fag
s & fan wrdew frar ¥

o #a(ia AORTC T M B AT ¥ fie de eam &
wwd, fed qaw ofwme or Sifwaw w1 odmw o fer
®, wrdm §am S e F owgfgs @91 oW & oudw
T 77T & w7 ¥ @y g5 w7 § o oy wdwfe & o
T Frat 9wl A glee aew § o g fi el
dar @, 1076 (foa¥ € waw gy W @ wEr o
k) ® wim o oqma
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[P b o il ¢

., g o, ger sfefan & 9T 17 ® SqErd
(2w) gro Jao wfew &1 TG sy gu W ¥AE IO
apyd # fafide mt & adw W gu, 9w s R A
ad @ nafy & oo v w6 & oo gueesl & ol ¥ ogE
ok

HAAW
L g e X gapy ¥ e gafwe wies Bl
ey, ufwevrE w0 Prefoar adat W o P TRy
war frdgwr & fag W ghd e e @ %
W, guagay T fifder w1

e frdtme, O% fadraor Wil w1 wediw wrg € wEifor
® 15 fem & e dme e o WAy wobTy, gew wighaw
®F ara 17 # vaweq (3%) F @ (W) £ wflw ewe-En
a3 faffer w2

o mmfgw W A w oAwrE W, D wRedn e
*t A Ao facfort e sape fwar o, e sfif s
wata, wml w0 Ry, frdew gar w1 dee wifr W §,
e wri vl maat w1 xgw fdtd g fear st

4. Tdore | ¥efin wORIT AT Mmoo dmr
whin ¥ Prawi ot T oufe Wt ow o o diner fear
WY, ud 9w G F 9y xar wAwten § agowr B oo
# Ta qe A ®T wawit | e & geTTr o S
LECIE

5. afx wrf fwr wdwel, o whwrd wfaer fyfic w7 ar
e wfitligs & sfiq gz e ffd) e & wiwsy fafip
Ry g e §, ok wrw ¥ fedfae fear oo ¥ e,
fadrorss wogfee AN=r wfw & ave & w7 F gwer aw gen
o WRAr WY wEE e aeers Sifmn gk S dag
fiom w1 @z w™

6. uft IRC TH ¥ udi wraTieat w1 ITns way T
urer § , fedtoes wigfer fiar @ % ady sgwlat € oge-
ay ant § anfea w7 g Ay & i B smwen v famy
fis wamfrat & fag wmfes $ar =6 & ada wowmy Fod
T w@A W oafae wET 8Y, W owwr mew ¥ ondw wqEn
B

7. diyfpn o o ¥ fed ww & g go W, ok e
Tl o QE 9T BT TR & uW Am W 9w e B
e §, S ®GNT XY gR qam F @Ry gl A aw 1w e
wa & ngw gwr &, fades wgwd ¥ fafow mfer
wiatsEfnd) w wfawT & v § 6 TR & ot & e e
w®oA%A wI|

8. XAYAE AW THA & THAeEr § ok W dvia,  sxfis
wiwen fify arger afier 19 & 9F wqgeT & faar =@ e
wrgar wtc wgt frm AveE ¥ sl @ for o afres
oI q¥y w1 darear g, 3gi wifew wfm i wae
A AR A T8 RAATIET T oguAr sferen eqer R
w1 afeger waAr qar

9. g {6l ®rTmam , wmR & wdArT |, qvEa www
oqT fare € 9w wigfee O w6 ¥, foy wmw wd g
wri koodid T@ W owa ¥ @ e o & i sl
Y sra g My o fed Ofn d oew o0 w6 g g
T W W oww ko

10. afy fed Fwirmw, AAWF @ fax ncw & AT
Ft Mg Far dar faew frgw w%, FHGW w00 RO
X 4qwEq g &, A qife £ wigaa gt oy fonr oww 3
T, T A W W oAwAT F

11. frars g fifqaw & g o fwe v fed slrgw
® o ¥ 91 qw seedt ® A fadfaw a0 fefas a1
o, aft oy gr 7 O 0f €10 @ I\ W & weeiw g, e
Gt ® qAr7 W7 yvAdne {A@orE T g

12. 9% ®WT & gwy ¥ fadone, x@ ©F % & moa i
A P T A P, G T TEk g A e e fafl
afedl & WAy TW R AR T § Wi wedw qmr #
WA Ao @l Fonpd & AR R S O % oam o
# WAw gt wm o

[oat q®-35014/.73[8udio 2]

8.0, 3983 —Whercas Messrs National Insurance Co.,
768, Mount Road, Madras (TN/6201) (hereinafter referred
to as the sald establishment) have appHed for exemption
under sub-section (2A) of section 17 of the Employeey
Provident Fynds and Miscellaneous Provisions Act, 1952
(19 of 1952) (hereinafter referred to as the said Act);

And whereas, the Centra] Government ig satistiod that
the employees of the sald establishment are, without making
any separate contribution or payment of premium, in en-
joyment of benefits under the Group Insurance Scheme of
the Life Insurance Gorporation of India in the nature of
Life TInsurance which are more favourable to such em-
loyees than the benefits admissible under the Pmployeoss
Beposil-Linkcd Insurance Scheme, 1976 (hereinafter referred
to as the said Scheme);

Now, therefore, in exercise of the powers conferred by
subssection (2A) of section 17 of the said Act and subject
lo the conditions specified in the Scheduvl> annexed hereto,
the Gentral Government hereby exempts the said establish-
ment from the operation of all the provisiony of the sald
Scheme for a period of three years.

SCHEDULE

1, The employer in relation to the said establishment shall
submit such returms 1o the Regional Provident Fund Com-
missioner, Tamil Nadu, maintain such accounts and pro-
vide such facilities for inspection, as the Central Govern-
ment may direct from time to time.

2. The employer shall pay such inspection charges as the
Central Government may, from time to time, direct undér
clause (a) of sub-section (3A) of section 17 of the srid Act,
wilthin 15 days from the close of every month.

3. All expenses involved in the administration of the
Group Insurance Scheme, including maintenapce of accounts,
submission of returns, payment of insurance premia, trane-
fer of accounts, payment of inspection charges etc, shall be
borne- by the employer,

4, The employer shall display on the Notice Baard of the
establishment, a copy of the rules of ths Greup Insur-
ance Scheme as approved by the Central Government and,
as and when amended, alongwith a translation of the salient
features thereof, in the language of the majority of the
employeey.

3. Whereas an employee, who is already a member of the
Employees' Provident Fund or the Provideni Fund of an
establishment exempted under the said Acl, 15 employed in
his establishment; lge employer shall immediately enrol bim
g & member of the Group Insurance Scheme and pay neces-
sary premium in respect of him to the Life Insurance Cor-
poration of Tndis.

6: The employer shall arrange to enhante the benefits
available to the employees unger the  Group Insurance
Scheme appropriately, if fhe benefits available to the em-
phryees under the snld Scheme are ephanced, sp that the
benefits available under the Group Ipsurance Scheme are
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moic favourdble to the employees than the benefits admissi-
ble under the saig Scheme,

7. Notwithstanding anything contained in the Group Ingur-
ance Scheme, if on the death v au employee the amount
puyable wnder this scheme be s than the amount that
would be payable had cmpiyoe been covered under the
snig Scheme, the employe, shall payv the difference to the
legal heir/nominee of e cmplovee at compensation.

8. No amendment of the provisiuns of the Group Insur-
ance Hcheme shull be made without the prior approval of
the Regional Provident Fund Commissioner, Tamil Nadu
and where any amendment is likely to affect adversely the
interest of the employees, the Regional Provident Fund
Commissioner shall before giving his approval, give a rea-
sonable opportunity to the employees to explain thejr point
of view.

9. Whete, lor any reason, the employees of the said estab-
lishment do not remain covered under the Group Tnsurance
‘Beheme of the Life Insurance Corporation of Indig as ulready
adopted by the suid establishment, or the henefits to the
employees under this Scheme are reduced ;n an; manner,
the exemption shall be linble to be cancelled.

10. Where, for uny reason, the employer fails to pay the
piemium etc, within the due date, as fixed by the Life
Insurance Corporation of India, and the policy.i« allowed
to lapse, the exemption 15 liable to be cancélled.

11, In case af default, if any made by the employer in
payment of premiumr  the responsibility for payment of
vssurance benefits to the nominees or the legal heirs of de-
ceused members who would have been coveizd under the
sald Scheme but for grant of this exemption, shall be that
of the employer,

12. Upon the death of the member coveicy under the
Scheme the employer in relation to the said establishment
shall enswe prompt payment of the suin assured to the
nominee flegal heirs entitled for it and in any case within 7
duys of the receipt of the sum asstied from the Life Insur-
unce Corporation of Tadin,

[No., S-35014(272)/82-PF, 11|

Wlo WTo 3934 Ry w1741 ag swEA Xar § 6 Aqd
FONl I afd, D55 , RRAICD VYY, wOweT-48  wgE
W @ wg Trdvors sft wdwifa € agawar wr oam ov
yeaw gy ul k fr wdwre afem fafe sle it wray sfe-
famr, 1052 (1952 %1 10) ¥ Ivdy e T Wy i
for wy Wi,

WA ®ey Ay, gwn wiafraw 6 gm0 e
(4) Trevsger afeaa w1 sofir wed g, aer wfatag & gy
I PO ET W wIE K

[c ma 35017/69/s2-F 0 nFo 2]

§.0. 3954.—Whercas i{ appears to the Central Government
that the employer and the mujonty of the emplovees io rela-
tion to the establishment known u, Messrs Krishna Metal
Works, 355, Dakhindari Road, Calcuita-48, have agreed that
the provisions of the Employees’ Provident Funds und Miscel-
laneous Provisions Act 1952 (19 of 1952), should be mude
applicable to the said estadlishment ;

Now, therefore, in cxercise of the powe:, conferied by
sub-section (4) ¢f Section 1 of the said Act, the Central
Governmeng hereby aprhes the p ovicjons of the said Act o
the said establishrgnr,

INo. $-35017/69 /82-PF.1I|

Wio Wo 39858 ——Riq GORTL Y ag T greo & fie ded
i qififen (wredz)  fafmdy, worgw 1o, s et
Crw, wawey -7 foq & wdw deqi farar, s FOT AT 9IA-1
frwy wam owrgopa watmm o § s e & e o
W7 wdwiledt B agamar v are O awae €1 T & fe wdard
wire fafr w7 g%’ 1w wfafraw, 1952 (1952 %7 19)
& o3ody o e xy /e fee we i

oy g aowRre, g wiafm N @i 1w 99Ery
(4) BT e wiRew w7 s wR g7 9T afafrgq & I8
e T W A O R

[0 va-3501774/82F 0 wHe 2]

85,0. 3955.—Wherens it appears to the Central Government
that the employer und the majority of the employceg in rela-
tion to the establishment known as Messrs Swan Marketin
(Private) Limited, Shyam Kupj, 12-B, Lord 8inha Rou
Calontta-71, including its Registered Office at Happy Villa-
Brikrishia Nagar, Patna-1, have agrecd that the provisions
of the Employees’ Provident Funds and Miscellaneous Provi-
siong Act, 1952 (19 of 1352), should bz made applicable to
the said establishment;

Now, therefore, in excrcise of the powery conferred by
sub-section (4} of Bection 1 of the said Act, the Central
Government hereby applies the provisions of the said Act to
the said establishment,

[No. %35017,/74/82-PF.IT]

Wio WMo 3956-—KAWn WEETTET TE Ko e & A
TRy AT FAR W, 4, wiAfwgr o Oy, gien o fwed s
i 130, wTEM wTT | wEEer -7 fer weet dweivn e
Wk A e ¥ aey s w1 wdwitl o agaear
w7 a7 wgwa K1 af ¥ seard wirs e dir et
IT wiuiuw , 1952 (1952 ¥ 19) ¥ IoNw I qTOA
1w fier w wifgr

W NET wORT , ey sfofraw oW 9o 1 w0 ITesT
(4) T0T wwer wiwedi o sfter wvA go,  gwr wlahar &
JIWE IR GO Y AT wI

[fo U®-35017/76/82-F 0 UEo-2]

5.0. 3956.—Whereas it appears 10 the Central Government
that the employsr and the majority of the ¢mployees in rela-
tion to the establishme2nt known as Messrs Gold Mohar Indus-
tries, 4, Snlkia Schnol Read. Howrah-6 including its Register-
ed Office at 130, Cotton Street, Calcutta-7 have agreed that
the provisions of the Employess' Provident Funds and Mis-
eellaneouy Provisions Act, 1952 (19 of 1952), should be made
upplicable to the said establishment ;

Now, therefore, in exercise of the power, conferred by
sub-section (4) of Section 1 of the said Act, the Central
Government hereby applies the provisions of the said Act (o
the said establishment.

[No. 5-35017/76 /82-PE.II"
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Wie Wio 3957.—AFF 4 TEIT F( a¢ The g & fe dad
wig (wig¥e) fafady, 4@, 1o Mo HEdl ¥, T
w1 w4 @ g fadas we el € SgEs
v Wt v wEwa A af ¥ e wawrd wfyen fafe W e o
oy Afafrgm, 1952 (1852 %7 19) ¥ IJTAT TR WA
L (U (G (1F L

A ¥EM ATET, T OWOTAT F 4T 1 FIE
(4) Ty FOA WEATT F1 FMT KT ZU, P HHAGH F
ITRY TP QT BT AT KA F |

[Fom-a5017[77[820 "o 20]
To Fo ﬂa’d’fﬁ: wav afay

8.0. 3987.—Whereas it appears to the Central Government
that the employer and (he majority of the employees in rela-
tion to the establishment known as Messrs Alindra (Pnivate)
Limited, 14-B, R. N. Mukherjes Road, Calcutta-1 have agreed
that the provislons of the Employess’ Provident Funds and
Miscellaneous Provisions Act, 1932 (19 of 1932), should be
made applicable to the said establishment;

. Now, therefore, in exercise of the power, conferred by
sub-section (4) of Scction 1 of the said Act, the Central
Government hereby applies the provisions of the sald Act to
the said establishment,

[No. 5-35017/77 /82-PF.1I]
A. K. BHATTARAI Under Secy.

New Delhi, the Bth November, 1982

8.0. 3958 —In pursuance of section 17 of the Industial
Disputes Act, 1947 (14 of 1947), the Central Goverhiment
hereby publishes the following award of the Central Govern-
ment” Industrial Tribunal No., 2, Dhanbad in the industrial
dispute between the employeis in relation to the mamagement
of Golukdih Project of Messrs Bharat Coking Conl Limited,
At and Post Office Jharia, District Dhanbad and their work-
men, which was received by the Central Government on the
29th Octgber, 1982.

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL (NO. 2) AT DHANBAD

PRESENT :
Shri J. P. Singh, Presiding Officer,

Refercnce No. 5 nf 1981

In the matter of ap industrial dispute under S, 10(1)(d) of
the Tndustrial Disputes Act, 1947.

PARTIES :

Employers in relation to the management of Golukdih
Project of Messrs Bharat Coking Coal Limited, At
and Post Office Tharin, "Distiict Dhanbad and their
workmen,

APPEARANCES :
On behalf of the employer : Shri G. Prasad, Advocate.

On behalf of the workmen : Shri § Bose, Secretay, R, C.

M. S. Dhanbad

STATE : Bihar INDUSTRY : Counl
Dhanbad, 21st October, 1982

AWARD

This is a reference under 5. 10 of *he L.D. Act, [947, The
Central Government by its order No, L-20012¢ 194)[80-D.HI(A)

dated the 30th January, 1981 hag 1eferred this dispute to
this Tribunal for adjudication on the following terms :

SCHEDULE

“Whether the demand of the workmen of Golukdih
Project of M]|s, Bharat Coking Coal Limited, At
and Post Office Jharig District Dhanbad that Sarva-
shii Mahendrn Viswakarma, Blacksmith, Sahadeo
Ministty, Blacksmith, Ram Nagina Rao, Hammer-
man, Rom Praye.h Mahato, Hammerman and Ram
Sarup Ram, Hammeérman should continue to be
employed as piece rated workmen on the same terms
and conditions on which they were employed at
Jealgora Colliery before their transfer to Golukdih
Project is justified ? If so, to what relief are the
said workmen entitled ?”

There are certain facts which are admitted in this case.
These concerned workmen were picce rated workers in
JTealgora Colllery of Messrs Bharat Coking Coul Ld. In the
month of January/February, 1979 underground fire broke out
in Jealgora Colliery which occurred and spread due to spon-
taneous, combustion beyond control  of the employers
Mining operation had to be suspended for an indefinite
period. There was no work for any of the workmen em-
ployed in the colliery and they were rendered surplus and liable
to be retrenched, The employers, however, In consultation
with the Unjon of the workmen transferred all the workmen
in Jeglgota Colliery to other collieries of Messrs Bharat
Coking Conl 1td. These concerned workmen were trams-
ferred to Golukdih Colliery. These concerned workmen were
offered alternative employraent as available  in Golukdih
Colliery and the same were accepted by“the workmen. They
were accordingly transferred to Golukdih Colliery. In Goluk-
dih Colliery there was no piece rated job of the nature
which these concerned workmen wsed to Jdo In Jeglgora
Colliery.

The case of the concerned woikmen ig that thev  were
simply transferred to Golukdih Colliery with a condition that
the emoluments which they used to get at Jealgora Colliery
should not be diminished According to them they were paid
on time rated basis instead of piece rate basis.

Ext. M. 1, M. 2, M. 3, M. 4 and M.5 are originals of last
pay certificate of the concerned workmen. The documents
were sent to Golukdih Colliery on tramsfer of the concerned
workmen All these documents show that the concerned
workmen were piece rtateg workerq in  Jealgora Collierv.
Ext. M. 6 ig a transfer Order and Ext. M 7 is the relieving
order. Under Ext. M, B these concerned workirien ard others
were retransferred to Tealgorn Colllery where they ecre still
working on their pevious job. The simple case of the work-
man f5 that during the period of their stay at Golukdih
colliery on transfer they were being paid on time rated basis.

The management examired MW-1 Shri Ashok Kumar Singh
Personnl Officer, Jealgora Colliery, He hav been working in
Jealgora Colliery since 1977 and he knows all the concerned
workmen. He has spoken about the fire which broke out in
Jealgora Colliery on 12-1-79. He has also spokern about that
the union requested the management to transfer them to some
other colliets. He hos said that the workers were liable
to he 1etrenched. He has clearly stated that  the concerned
workmen were provided with jobs ut Golukdih Open Cast
Pioject as picce tated workers with protection of their group
wages which they were receiving in Jealgora Colliery, This
statement i very importanl becanse the prolection of their
groip wiges was the necessary condition of service und con-
sistent with law, WW-1 Shri Mahendra Vishharma whao is
one of the workman has put {orth his cose.

Shri G. Prasad, Advocate for the management has submit-
ted that in respect of picce rated workers the Wage Bonrﬂ
Recommendation h~s provided for fall back wopes whic
in fact is the basic wage. According to him the protection
of woge is the basic wage and nothing more. Shei Bosg has
said that the necesrary condition of service cannot be chang-
ed without resorting to the provision of Section 9A of the
Industrial Disputes Act. What he me™ns o «ay is that 1al
back wages had to be given under specinl rircumstances and
the principal of full back wages cannot be applied to the
instant case. What he means to say is that if there was no



farr [1-- 77 puy|

work for the concerned woikman in Jeulgora Colliery they
were liable 1o be yetrenched Butp the mapagement thoughl
it proper to transfer (hem to another colliety.  Under law
that group wages had to be protected, and this meant that
there would be no fall in (he carnings of these concerned
workmen, According to him it was wiong to consider that
the full back woges of picee raterd workers coulld be consider-
ed the basic wages. He hoas further aygued that MW-1 hns
clearly admitted that they were tramsferied *o Golukdih Col-
liery with specific condition (har they would bz paid tneir
group wages. 1t 1y clear that at Golukdih Colliery they were
not receiving their group wagey but paid on time jated basis,
I have to agree with Mi. Bose thal the concerned womhkmen
were not paid according to law, It j» quite clear that the
protection of waues is the necessary condilion for {ransfer
of the workmen from one colliery to another o1 from one
jub (o another, In this view of the matter the management
could nol be held 10 be justified in 1educing the wagey of
the concerned workmen.

‘Thus havine considered the case T have (o hold that the
Jemand of the workmen of Golukdih Pioject of Mewsrs
Bhaat Coking Coal T(d., at and Post Ofiice Thatia District
Dhanbad  thatl *Sarvashin Mohendra Vishkarma, Black-mith
Sahadeo Mistiy, Blacksmith, Ram Nuging Rao, Hammerman
Ram Pravesh Mnhato, Hommerman and Ram  Spuup Ram,
Hammerman should continue to be emnloyed ay piee iated
workmen on the same terms and conditions oo which they
were emploved at Jealgora Colliery before thei transfer to
Golukdih Project is justified. Consequently the concerned
workmen are entitled 1o be paid their group wages. The com-
putation of their claim could be made under Section 3UCH2)
of the I.D. Act, 1947 if the same was not seitled amicablv
hetween  the union  of the concernad  workman and the
manacement.

This is mv Award
T. P. SINGH, Piesiding QOficer
[No. [.-20012 /194 /80-D TTIT(A}

New Detht, the 11h November. [YR2

8.0 3959.- In pursuance of section 17 of the Industiial
Dispites Act, 1947 (14 of 1947). the Cemital Government
hereby publishes the following swaird of the Central Gov-
crnment Industiinl Tribunnd No. 3, Dhanbed in the irdustial
dispute betwcen the emnloyers m relalion to the manaoce-
ment of Phularit and Colliery of Messrs Bharat Coking Coal

Tid. Post Office Khaikharee, Distict Dhanbad  and thei
workmen  which was reeeived by (he Cential Government
on the #th November, 1982,

RFFORT THE CFNTRAL GOVERNMINT INDUSTRIA
TRIBRUNATL-C UM-1 ABOUR COURT NO. 3 DIIANBAD

Reference Na 38780

PRISENT ¢
Shri 1
IPARTIES

N Singh, Presidineg OHicer,

Employers in relation to the management of Pholarit-
and Collievy of M/, Bhard Coking Coal 11d.

PO Kharkhuee Distiict Dhanbad,
AND
Fheir workman
A\P[“EAR,‘\NCES:

For the Fmployers—--Shri B Joshi, Advoerte.
tor the Workman—None
INDUSTRY : Coal STATF : Bihar

Duted. the 2nd November, 1082

AWARD

The Government of India n the Ministry of Iabown in
exercise of the powers confeirerd on them 17/s 1001Yd) of
05y (I s2—8
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the Industrial Dispuie, Act, 1947 (i4 of 1947) has referred
the dispute .to. this Tiibunal for udjdication under Order
No. [-20012/160/79-D.11T1(A)  dated the 8th May. 1980.

SCHEDULF

“Where the demand of the workmen of Phularitund
Colliety of M/s. Bhavat Coking Coal Itd., P. O,
Kharkharee, Disttict Dhanbad  that Shi Nilmani
¢ houdhury should be designated as Loyding Munshi
instead of Looding Chapiasi iz justified 7 If not, to
what iclief is the said workman entitled?”

2 Oun 19th October, 1982 both the parties have filed o
joint petition of compromise duly signed on their behalf and
they pray, that ap gward be passed in tetms of the setile-
ment

3. 1 have gone thioush the sertlement which i beneficial
for the workmaon.

4. In the ciicumstances the award is passed in terms of
thes setilement which shall faim part of the awnrd,

Y. N, SINGH. Presiding Officer

BFFORF THF PRESIDING OFFICER. CENTRAI GOV-
ERNMFENT INDUSTRTAL TRIBUNAL NO TIT. AT
DHANBAD

Reference No, 38 of 1980

Fryployers in relation to the Management of Phularitand
Colliery.

AND
Their workmen

The humble petitioney on behalf af the oforesnld partics
most respactfully shewth :

That the present seference urises out of the claim of the
workman named Sri Nilamani Chandhaiv for cdesipnating
him as Loading Mandhi instead of Toading Choorasi, The
terms af the 1aference  as contained  in the schedule (o
the reference iv oxtiacted helow:

THE SCHFDULE
*Whethe- the demand of the workmen of Phulaitand
colhery of M/« BOCL. PN, Kharkhei  Didiiet
Dhanbad that S Nilamani Chandhary  <honld be
designated as [oodine Munshi insteand of Toading
Lot haorasi 4y jastifisd 7 T0 Go. to what relier iy the
said workman entitled 27

2 That without oreiudice 1o the 1cspective conlenfions,
the noities have seftled the above dispute i the following
terms i —

TERMNS OF SETTLEMENT

() ‘That Sri Nilmani Chaudhary shall be de<ignated as
1 vadine Munshi within 30 days from the Jte of
the uceeptonce of this settlement by the Hon'he
Trbun -t and he will be fixed in the claricn] Qpad>TT0
from that «<ate in the scalz of R¢, 460-16-636
with the starting bosic salapy of Rs. 524 besides oll
other w=unl benefitc applicable to a Grade-TIT clerk
under NCWAL,

(hy That Sri Nilamami Chaudbarny  will not be entitled

tn any other ‘hencfit and he will not alaim  for

hiv [ixition in clerigal erade-ITT with consconent

Jifference of woeey with effeet from anv carlier

date retrospectively.

3. That in view of the aforesaid scttlement it is ubmitted
that udjudication is ot necessary.

4 That the terms of the scttlemnent ure fair and proper
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Under the tacls und circumstances stuted above it iy

humbly prayed that the” Hon'ble Tribunal will be graciously
pleased to pass tho Award-In terms of the sstrfement,

FOR THI' WORKMAN :
(NILMANY CHAUDHARY)
THE WORKMAN
(BASUDFV SARKAR),
Br. Secretary,

Rashtriya Colliery Mazdoor Sangh
FOR THE EMPLOYFRS

(5. C. GAUR)

PRPRSONNEL MANAGER:
BARORA AREA

(5. P. SINGH)

DY. PERSONNEL. MANAGLER
BARORA AREA,

VERIFICATION

I Shri Nilmam Chaudhary m the present rererence have
fully understood the terms of the settlement wnich were read
over and explained to me by Shri Basudev Sarkar our Branch
Secretary of the Union, R.C.M.S. of which 1 am atill con-
tinning 2% a member, and 1 sign this settlement in token of
acceplance of the tcrms of +he settlement.

(NTT.MANI CHAUDHARY?
J. N. SINGH. Presiding Officer
[No. L-20012(150)/79-D]II(AY]

New Delhi, the 12th November, 1982

8.0. 3960.—In pursuance of section 17 of the Industrial
Disputes, Act, 1947 (14 of 1947), the Central Goveroment
hereby publishes the following award of the Central Govern.
ment Industrial Tiibunal No. 1, Dhanbad in the imdustrial
dispute between the employers in 1elation 1o the management
of Dhansur Colliery in  kusunda Area No. VI of Messrs
Bharat Coking Coal Lmited, Post Office Kusumda. District
Dhanbad. end their workmen, which was recelved by the
Central Government on the 9th November, 1982,

CENTRAI. GOVERNMENT [INDUSTRIAT. TRIBUNAL
NO. 1, DHANBAD
In the matter of a refelence under Sec. ld(l)(d) of the
Industrial  Disputey  Act. 1947,
Reference No. 30 of 1982
PARTIES :

Fmployers in relation to  the management of Dhansar

Colliery in Kusunda Area No, V1 of M/s. Bharat
Cokhing  Coul Limited, P. O. Kusunda, District
Dhanbad.
AND
Theii Workmen.
PRESENT :

Mr. Justice Manoranjan Prasad, (Retd.) Presiding Officer.
APPEARANCEFS
For the Fn;ployers—- Shri R, S, Murty, Advocate.
For the Workmen—None.

STATF : Bibar

INDUSTRY : Coal
Dhanbad, dated. the 2nd November, 1982

AWARD

The present rcference arises out of Order No. 1.-20012(403)
BL-Ty. 111 (A) dated, New Delhi, the S5th April, 1982 pussed
lw the Centrai Government in respect of an indostrial dispute
between the partles mentioned above, The subject matter of
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tho dispuiec has heen specified in the schedule {o the said
order and the said schedule runs as [ollows :

“Whether the action of the management of Dhabtskr
Colliery in Kusundg Area No, VI of Messry Bharat
Coking Coal Limited, Post Office kusunda, District
Dhanbad in dismissing  Shi Ram Briksh Bhuiya.
Hazree Mazdoor from secvice with effect from the
15/23rd March, 1980 is justified ? ¥f rot, to what
relief is the workman concerned entitled "

2. The dispute has been settled out of Court. A memoran
dum of settlement dated 4-10-82 has been filed in Court. I
have gone thraugh the terms of scttlement and find them
yuite fair and reasonable. There is po reason why an award
should not be mude on rhe lerms and conditiong laid down
in the Memorandum of Settlernent. [ aecept it and make un
award accordingly, The memorandum ol setlement <hall
form part of the award,

3. Let a copy of this award be sent to the Ministry as
required under Section 15 of the Tndustrial Disputes Act, 1947,

MANORANJAN PRASAD, Presiding Officer

BEFORI THE CENTRALl. GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 1, DHANBAD.,

IN THE MATTFR OF RFFERFNCE NO. 30 OF 1982
PARTIES :

Management in relation to the management of Dhansar
Colliery in Kusunda Area No. VI of M/s. Bharat
Coking Coal T imited, P.0. Kusunda, District Dhanbad.

AND

Their workmen.

The above mentioned parties
submit jointly as follows :—
1. That both the parties have held mutual negotiations

in regard to the aforesaid dispute.

most  respectfully heg to

[ 53

That as a result of the mutual pegotiations held they
have reached an overall settlement in regard to the
Industrial Dispute in question. Six copies of the
settlement is attached.

3. That the parties consider that the terms of settle-
ment are jusi fair and reasonable.

In view of the ubove the parties hereby jointly request the
How'ble Tribunal to give an award in terms of the uttuched
settlement.

Sd.
(G. D. PANDFY)
Secretary,

(S. BOSE)
Secrelary,

Rastriya  Colliery  Mazdoor Sangh,
Dhanbad
Tor and on behall of Workmen

Sd.
Agent, Dhansar Colliery, BOCL

S4.
(5. N. SINHA)

Personal Manager

Kusunda Area-A Wo-A VI, BCCI ., Kusunda
On behalf of Employers.

Memorandutm of Settlement reached between the manage-
ment of Dhansar Colliery, Kusunda Area (Area-VI), BCCI .,
District Dhanbad ond the Rashtriya Collierv Mazdoor Sangh.
Rajendra Path, Dhanbad on— —under the Indusirial
Disputes Act and Rules framed thereunder @
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of the Parties

Representing  Employers,

Name

1. & R. 8. Gill, Agent, Dhansar Colliery, BCCL, P.O.
Dhansar, District Dhanbad.

2. Sii 8. N. Singha, Personnel Muonager, Atea No. VI,
Kusunda, BCCL, P.0O. Kusunda, District Dhanbad.

Repiesenting  Woikmen

1. 8§ G. D Pandey, Seciclary, Rastriya Colliery Maz-
door Sangh, Rajendra Path, Dhanbad,

SHORT RECITAl OF THF CASE

1. An Indusirial Dispute with the following terms of refe-
rence between the management of Kusunda Area (Area-VI1)
of M|s, Bhirut Coking Coal Limited and the woikmen us
tepresented by  Rashtriya  Colliery  Mazdoor  Sangh was
teferred to Centrul Government Industrial Tribunal No. 1,
Dhanbad for adjudication US§  10(1)(d) of (he Industiial
Disputes Act, 1947, by the Ministry of Lubour, (Government
uf India, New Delhi, vide Order No. 1.-20012(403) /81-
D-UI(A) dated 5-4-1982.

“Whether the uction of the management of Dhansul
Colliery in Kusunda Area No, VI of Messers Bharat
Coking Coul Limited Post Office Kusunda, District
Dhapbad in Jismissing Sei Ram Briksh  Bhula,
Hazree Mazdoor from service with effect from the
15/23rg Muwch, 1980 i3 justified ? If pot, 0 what
relief i9 the workmun concerned entitled 77

2. Both the parties have mutually negotiated this dispute
and have come to an over all settlement on the following
terms on 4-10-82,

TCERMS OF SETTIEMENT

I. Agreed that Sri Ram Briksh Bhuia, Hazice Masloo
of Dhansar Colliery in Kusumkla Area (Arca No,
V1) of BCCL will be reinstated by the manage-
ment in the post of Huzrt Mazdoor with immediate
effect. He should sepoit for duty to the Manager,
Dhansar Colliery within 7 days of the conclusion of
this settlement.

Agreed that Sri Ram Briksh Bhuia will be paid
back wuges 14 u special case without any precedent to
be cited w.e.f. 1-1-82 only and no compensation or
any of the benefits {01 the period piior to 1-]1-82
will be payable to him excepting continuity as at
item 3 hereunder

3, Agreed that S1i Ram Biiksh Bhuia will be entitled
to continuity of service and the peiiod between
15/23cd Maich, 1980 when he was dismissed from
service uptg 31-12-81 will be treated as leave with-
out wages for the purpose of continuity of service
only for the purposs of gratuity,

S

4, Agreed that this will be an overull settlement in
connection with dispute relating to the workmen
concerned which has been referred to the Central
Government Industrial Tribunal  No. |, Dhanbad
for adjudication.

5. .Agreed that the muanagement and the Trade Umon
will file a joint petition to Central Governmen
Industrial Triburmal No. 1, Dhanbad, for giving an
award in terms of this settlement, Since however
the post of the Presiding Officer of the said Tribunal
is vacant now, the said settlement will be imple-
mented pending the award of the Tribunals as
indicated above,

8d.
(G. D. PANDEY)
Sccietary,
S. Bose Secretury
Rashtriya Colliery Muazdoor Sangh, Dhanbad
For and on behall of workmen,
Sd. tlllegible )

WA T TTHIA . AU 27,198 2 HTEAN b, 1004

Area No. VI,

Agent, Dhansar Colliety,
(5. N. SINHA)

Persanal Manager,
Kusunda Arca

BCCT.

BCCL, Kusunda.

For and on bebhall of Employers.
Dated, Dhanbad, the 4th October,

Copy to

1982

1. Asstt, Labour Commissioner (Cential), Dhunbad per
regd. Post A/D.

13

Regiopal Labour Commissioner (Dhanbud), Dhanbad
per regd. post A/D.

3 Chief Labour .Commissioner (Cential), New Delhi.

Secretary to the Govt. of India. Ministry of Yabour,
MNew  Delhi.

&

INo, T-20012(403) /81-D. TILiA)]
A. V. 5. SARMA, Deskh Oflicer

New Delhi, the 1¢th November. 1982

8.0. 3961.—In pursuance of section 17 of the Industuml
Disputes Act, 1947 (14 of 1947), the Ceniral Government
heteby publishes the following award of the Central Govern-
ment Industrial Tribunal No. 3, Dhuanbad, in the industrial
dispute betwen the emploers in telation to the management of
Ratibati Colliery of Ratibati Sub-Area of Easlern Conlfields
Limited, Post Office Kalipahari District Bwdwan and their
worhmen, which was received by the Centrul Government on
the 6th November, 1982,

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT NO 3, DHANBAD

REFERENCE NO. 10880
PRESENT :
Shri J. N. Singh, Presiding Officer.
PARTIES :

'l‘:mployc{s in rtelation to the management ot Katibati
Colliery of Ratibati Sub-Area under Fastern Coual-
fields Ltd.,, P O. Kalipahari, Dist. Burdwan.

AND
Their workman.
APPEARANCES

For the Employers—=Shri P.L. Ojha, Senior Personal Officer.
For the workman-—None.

INDUSTRY Coul. STATE West  Hengol

Duted, the 2nd November, 1982

AWARD

The Government of India in the Mimistiy of Labour in
exercise of the powers confericd on them U/S 10(1)(d) of
the Industrial Disputeg Act, 1947, (14 of 1947) referred the
dispute to the Central Government Industrial Tribunal-com-
Labour Court, Calcutta for adjudicatlon. Subsc%ucntly by
Order No. §-11025(4) /80-D. 1V(B) dated 14th/17th Novem-
ber, 1980 the dispute has been transfeired to this Tribunul
for adjodication.

SCHEDULE

“Whether the action of the management of Raubau
Colliciy of Ratibati Sub-Area under Eastern Coal-
fields Ltd., P.O. Kalipahari, Dis. Burdwan in termi-
nating the services of Shil Sunder Majhi with cffect
from 17th January, 1977 is justified. If not, o what
1elief is the concerned workman cmitled 7
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2. On 19-10-1982 both the paities have filed a joint peiition
of compromise duly signed on thelr bebulf and they pray
that an awmd be passed in tetms of the settlement,

3, T have gonc thiough the settlement which is bencheiul
for the workman.

4. In the circumstabces the award js passed mn teums of (he
scttlement which shall form purt of the awand.

Ens. : Settlement. I.N. SINGH, Preswding Offteer

BEFORE THE HONOURABLL. PRESIDING OFFICER
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAT.
NO. 3 DHANBAD

Ref, No. 108 of 1980
PARTIES :

Employeis in relating to the Manopement = of Rdtxb'uti
Colllery, Satgram Area, FCL, P.O. Kalipahuni, Dist.
Burdwun, West Bengall

AND
Theit Workmerr.
The parties miost humbly pray as under :—

That, the above metrtioned 1efelence case hus been h\cd
for hearing op 19-1(-82.

That, (he parties have discussed the matler and have coine
to cmicable scttfement in favour of disposal of the case on
the following terms and conditions,

(#) the incumbent, Sti Sundar Majhi will be jemstated
in his existing capacity.

(b) the period of idleness will be considered as lenve
without pay,

(c) the union/the workman shall not cloim for back
wages or for any other pavments whatsocver for the
(d) the instant settlement ghall have no precedence,

(d) the instant settlemnt shall have no precedence.

(e) Sri Majhi will be posted at Ratibati (R) Colljery.

Under the circunstances aforesaid the parties
jointly pray for accepting said term, of settle-
ment by the Hon'ble Tribunal and to pass an
Award accordingly for disposal of the case. In
the meuantime Sri Majhi is hereby ullowed to
resume his duties at the aforesaid place of his
pasting.

TFor the union ropresenting
the workman.

8d, 5d.
(Sunil Sen), (D.R.K. Roa),
Organising Secrelary, Personal Manager,
Colliery Mazdoor Sabha (ATIUC), Satgram Arca, ECL.
Satgram Ares, 1. N. 5INGH, Presiding Otheel
Dt. 18-10-82.

For the Employers,

[No. L-19012(13) /79-D.IV. (B)]
New Delhi, the 11th November, 1982

8.0, 3962.—In pursuance of s=ction 17 of the Indusirlal
Disputes Act, 1947 (14 of 1947), the Central Governmcnt
hereby publishes the following award of (he Central Govern-
ment Industrial ‘Tribunal, Jabalpur, in the industrial disputc
between the employers in r2lation to the management of New
Majri Coliery, Wardha Valley Area of Messry Weslen
Coalfield Limited and their workmen, whichk was recelved
by the Cential Government on the 9ih November, 1952,

[PARTH -SEL. 3(n)]

BEFORE IT)STICE SITRT SR. VYAS (RE1D.) PRESIDING
OFFICER. CENTRAL, (_n()VI RNMENT INDUSTRIAL
TRIBUNAT-CUM-ILABOUR COURI, TABALPUR (M.P)

Cuse No. CGIT-LLC(R)(36)/1980

PARTIES :

Employer, m relation to the manugement ol Wardha
Valley Area, New Mujri Colliery, Chandrapur (M.5)
and their workman Shii AP, Nagrale, P. I, Clerk,
represented  through the Wardha Valley Collieries
Workers Union, C o Quieshi  Building, Bhivpw
Ward No. 3, Chandrapus (Mahashtra).

APPHARANCES
For workman—Sshn Gulab Gupta, Advocale
For Managemen(—&hii P. 8 Nair, Advocate,

INDUSTRY ; Coal DISTRICT

AWARD

: Chandiapur (M5

Daled . October 30, 1982

This v a 1eference made by the Government of Indu in
the Mumisuy of Labour, vide Notification No. 1. 18012(5)
79-I>, 1IV(R) Dated 7th Juty. 1980, 1or the adjudication of
the following divpute, by this Tebunol . —

‘Whether the action of the management of New Ml
Colliery of Wardha Valley Areq of Western Coul-
fields Linuted,  Chandrapur, 1 dismissing  Shri
A. P. Nagrable, P. F. Clerk - with efcet fiom 27/
28th QOctober, 1978 is justified ? If not. to what
rehew s the concerncd worhman entitled 7

2 Biielly slited the facls matera] for the adjudication of
this dispute utc as umnder :-——

The worhman, Shrr A, P, Nagrale, hercinafter referred (o
us the workmuan, was an employce of the Westein Coulfields
Limited in the New Mujri Colliery of the Wardhy Valley Aica,
Chandrapur. He was dismiwed from the post of a Clerkh with
effect from 27/28th Qctober, 1978, The justified {or this

dispute is chullenged by the  worktnan in the present pro-
ceedings.

3. The case of the workman js as under :—-

The workimun is a member of © Worhmen's Union. He was
originally employed as a Casual Mazdoor in the Mubakah
Colliory. But in fact he joimed to work ay a4 clerk, Thereafte
he 1aisad a dispute repuiding regulsrisation and by a settle-
ment dated 23-3-1976 the manogement uppointed him as a
Grade III Cletk from 1-4-1976 by the CGeneral Munager of
the Wardha Valley Aren. In the Mahakali Colliery also
though designated as a Junior Clerk he was ashed to dischurge
his duties of higher giade Clerh but the muanagement denicd
his genuine claim. The managerent considering the demand
made by the workman aond his trade umion activities caried
on by him transferred him  on 6-4-1977 fiom Mahakali
Colliery to the Open Cast Majri Colliery with 4 view {o
clear the arrcars of work in the Majii Colliery regutding
Provident Fund Accounts. In the Open Cust Muajii Collicy
the workman found conwudetable arrcary of work left by his
predecessais and he was osked to look after not only the
current work but the arrcaiy also. In order to clear the
arrears the workmun needed all the pay-sheets of the work-
men for the previous years which were not made available
to him. In the absence of the pay-sheets he could not, despite
his best efforts, clenr the wmrenrs,

Though the workman was doing his best and looked after
the current work of th~ Provident Fund the arrears could
not be clened for circumstances  heyond  his control. The
Prevident Fund Commissioner was pressing hard the manage-
mient for the arecars in the Providemt Fund Acoonmty and the
management without  realising  thetr  1naction and fuilure
waonted to make the worhman liable for the arrenrs, The Sub
Arca Manager was nnlecessaty unhappy with the worhman and
issued a note to him chargirg him with neglect of work.
disobedience etc. On 6-4-1978 ; charge-sheet  was lastly
issued to the workman accusing him of insubordinotlon,
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disobedience, hubitual neglect of work. ealension ol thrents,
giving of abuses, ussauning his saperiors and  co-workers.
1hiy chaige-sheet was sephed by the workman denylpg ull
tho chatpes mentioned thetan, On ur alleged complaint by
Shii 1. B. Singh, Semotr Personnel Officer, the sud charge-
cheet was dssucd nnd shii .o K. Gibosh was appointed the
Lnguuy Officer. A domestic cugquity was held in which many
illegalities were  commilted und finally by the wmpungcd
order the workman wa. desmissed irom sersce by the Sub-
Aren Manager,

4. The management o then reply admitted  the itial
appointments and the subsequent postinus of the workman,
Allegations tegarding vichmusation of the vworthman  were
denied.  The workman, according to the mannuc_mem. was
wven all tacilities (o complete ‘he aricas of Provident Fund
Accounts but the wokman himsglf was negligent and left the
wrears as they were.

5. As regards the chargesheet, the management contqud-
ed that on 4-4-1978 the workmap wen( to Shri D. B, Smg.h
with a letter addiessed to him by the Sub-Areo Manager. 1his
letter was addresscd to the workman regarding  his negh-
gence, inefficient working cic  Beloie Shri D. B. Sigh the
workman not only mishehaved buy  also made tndgsiruble
ulterances regarding Shri D, B. Singh ang  the ¢o-workers
silting thete.  The management, therefore, served y charge-
shect (U'x. M/1) on him and asked him to teply.  As the
worhman's teply (Fx. M/2) was nol found sutisfuctory Shri
J. K. Ghosh (M.W. 1) wag appointed the Enguiry Officer.
During the enguiry the management cxnmined witnesses in
suppory of the churge—These witnesses were cross-examined
by the worhmun.  All reasorable opportunities were given to
the workman in the enquitv proeedings. When the work-
man was examined as n Wiliss he was cross-cxamined by
the complainant but dwing the cross-cxandnstion beforc ity
completion the workman refused ‘o participate further in these
proceedings. The management therealter considered  the
tepoit of the Epquiry Oflicey and found him guilty of neploct
of work, disobedience zte, und aworded him the punishment
of dismissal Ttom seivice.  Thin punithment. according  to
the managemcnt. was quite proportionate to the gravity of
the charges found proved apuinst the workman,

6. The workman after hi, dsmiseal from saivice rascd the
dispute about his dismivw il before the Asstt. Labour Com-
missioner (Centind).  As no conciliation was possible a re-
port was went (o the Centrel Government who have rofened
the present dispute for adjudica‘ion.

7. Inmitially by ap order passed on 19-6-1981 it was decid-
cd that the disputo referred to or adjudication is the obly
issue for decivion and fiaming of no other issue 15 necessary.
Subscquently some  evidence wg recordeq und while  the
statement of W.W. 4. Dukade, was beipng recorded  on
3-1-1981 it was stated by the management’s Counsel that the
worthman was dismissed after o domestic ¢nquiy end that
w0 Jong there & no finding that the cnuyiiry  was vidated
cvidence on merity of the order of dismissal should not be
recorded,  Learned Coumsel for the workman sgreed ‘o this
objection and further cvidence on merits of misconduct wns
resenved.  Afler parties were heurd, the following order was
passed on 1-2 1982 and in uccuidanze with this crder follow -
ing issues were framed ' —

“lo this case evidence wa. 1ecotdeq with the agreemenf
of the paities oh (he validity of the domestic ¢n-
quirv_only.  Aflter going throygh the record of the
case it iy found that evidence wn all the pleas rajsed
by the partics 35 necessary,  Accordingly both the
parties are directed to lead such evidence g, they
may desiig on all the pleas {aken bv them. In
order that parties may hav2 na diffieulty in leading

evidence {ssugs  ure separately framed. Cuve for
?\éiglfg.Cc of both the parties on  22nd Febroary,

1S5ULS

I Whether the dpmcxtiy enquh v held against the work-
man was valid 15 yar whint is ire affact?
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2. Whether the order of dismissal p.mcd‘by'l‘hc manige-
ment dismmising the workmin was julilieg both on
facts ay wellb 1w oan faw!?

1, 1o what 1ehef aie the purties entitled to !

%. Thercafter both the paities led additional oral upd
documentary evidence. | l],uve heard the learneg Comsel for
the parties on the afoi2said issues. My hindings  on the
aforesaid issues are as under (—

lssue Nu. 1 @ ~The comestic enquiry againsg the woth-
man wag valiy] subject to the decision on certuin points re-
corded below,

[ssue No. 2 :—Order of dismissal of the worhman by the
mdanagement was not justiffed either on facts or in law ofr on
both.

Iswue No. 3.—The wo.hkmen » entitled 10 be reinstated with
all benetits of buck wagey and allowance, cle. etc.

Findings with Reasony —

Y, Issue No, 1 :—Fiom the chuwige-sheer v, M/ gt s
ciear thar the warkman was charged under Clause 18N,
tHh and () for wilful msubordination or disobediebve ¢f any
lawtul authority or ony 1easonable order of a superior, of
habitual neglect of womk and or thiealening, sbusing or
dssaulting any superior or 4 co-worker. The Lnguiry Ofli-
cer vide his findings s, M/I7A hus (ound the wotkiman
euilty  of neglect ol work andfor threatening, abusmg or
ussuulting uny supenor or o eoeworher. T will first  consider
whether the charge ol habitual neglect of work for which
the Enquiry OMlicer hus found guilty was at ol justiefied
whether the same has been proved.

10, the workman was, vide Fx. W/5 dated 16-4-1977,
trunsferred from Mahaob i Colliery to the New Majii Open
Cast Mine and the Last Pay Cetificate issne (Ex. W/6)
when he wus teleased on 18-4-1977, Vide Fx. W/9. dated
21 24-11-1977 the Sub-Arcn Manager passed an order direct-
ing the woirkman 1o woik jo the Qpenn Cast Mine and made
him respansible for the Provident Fund  Work of both the
nunes,  This order does not indicate as w which was the
second mine for the Provident Fund Woik {for which the
workman was being muade responsible by this order. Ex.
M/9A 15 a letter from the Porgonnel (Industrial Relution)
Department of the Hend Office of the Western Coalflelds
1td, addressed to All Genera) Managers of the W.C. Ltd.,
by which they were intimaled that the 18 units for the month
of December, 1976. 71 units for the month of Janumy 1977
had failed to puy the Provident Tund dues within the pres-
ciibed Limit, In this conpection u reference may be made
w Ex. M/22A fiom the sume authority Jated 29/31st
December, 1976 making » complaint about the arrears of
Provident Fund work tor March 1972, March 1974 and
March 1975, A reference may also be made to Fyv, M/23
on the same subject and from the same aughority, These
letters therefore clearly indizote that the Provident Fund ducs
for which 1the workmun was churged related 1o 89 uniis for
the monthy o December, 1976 and Jannary 1977. 1t wag
only in November 1977 that the Sub-Area Manager vide
Fx. W/ daled 24-11-1977 called upon the workman and
nude him respomsible for the Provident Tund work of both
the mines presumbly one was Open Cast Mine and the other
wus New Majri Mine, The workman's grievance waus that
the arrears 1egarding the Provident Fund work which he
wus supposed to clear along with the cunent Provident Fund
work could not be completed without the supply of Pay-
sheels of the workmen which numbereg in hundred und
thousandy and without the help of some other cletk by him
alonc. Ex. W/I0 is a letter uddressed 1o the workman by
the Sub-Arca Manager. a vopy of which was given to Shri
Anandrao Dutrkar and he wias ashed o copperale with the
workman, Shii Nograle. This cndorsement by Sub-Area
Munager hay (ahen v note of the grievance of the warkman
that regords of 1975-76 and 1976-77 have not been muin-
talned properly. This docoment, (herefore, muke it clear
that so far as the arrears of the Provident Fund work were
conceined and which related {o a period prior 1o the posting
of the workman in the Open Cast Mine at Mujii Colliery
were not athibutable 10 him only.

11, It cannot be disputed that Provident Fund deductions
were and are made from (he Pay-sheets of the workers and
Postings in ledgers cannot be made nnless all thesa Pay-sheets
are mada available, more particularly  when (he nrrears
telale o9 past period and net th? current period. The work-
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man conlends, and in my vpmion very rightly, that as the
Paysheets of the relevant period were not made avatlable o
him und no other hetper was also ginven he could not clear
the anrears to the best of his ability. Tins contention finds
tull justification hom ba, My9 which s o lette; dated
28-10-1977 adddessed by the Manager ot No. 2 Iucline,
New Muajiti Colliery (o the Gronp Accounts Officer, Sub-
Atea No, | for releasing the original Pay-sheets of previous
and cunrent yeuwrs tor the preparabion of  [Provident Fund
Ledger for Open Cast Mine and No. 2 Indline. A, per en-
dorsement on thiy letter the Group Accounts Officer replied
that origmal Pav-sheets connnt be spared ang dopheate cin
be taken fiom the Colliery, It was thercafter  only on
6-4-1978 that the Cashier ol the New Majri Colliery was
ashed 1y issue the Pay-sheets. This documcent, theicfore,
clealy establishes that till 6-4-1978  even the Pay-sheeis
were not made availuble (o the workman to clear the arreais
The charge-sheet chaiging (he workman with habitual neg-
lect of work was issued on o date il which the workman
was not given the relevang documents viz, the Pay-sheels
with the help of which he could clewm the wreus. How
can the muanagement 1 the back ground of these admitted
facts charge the workman with neglect, much lesy with habi-
) nmeglect of work. In hiv own evidence the worhman has
stated that when he joined, the work in the Provulent Fund
Section was g atrears, that he was not only o clear the
current work but 10 clear the arrears also in respect of the
two mines: that he dig nov lcive any 4qrictry S0 tar as the
current work is concerned; that tor clearing ithe 41iems he
needed Pay-sheets and help ol some other clerk; that he
prayed fo1 Pay-sheels of previons years being made available
to him and that till the chaige-sheex was werved on him
the Pay-sheets werg not made availuble as per Fx My,
He has further srated that the Provident Fond amount s
deducted from the pay of the workmen und is noted m the
pay-sheets and on the bases of this note deduction are posted
in the ledger. His stulement finds full suppoit from the
documentary ecvidence referred (o above. It thus becomes
evident that the chawige of neglect or hubitudl neglect ot
work was levied withonr any juslificalion whatwever. It
further becomes clear that the muanagement in order to suve
its own face wanted lo foist the blame on the workmen.
When the charge itself was baseless and without any valid
ground the findings of the Fnquity Officer mis be totally
ignored and set aside on thiy pround onty.

12, Second charge against the worhman was that on
4-4-1978 the workman approached the mianagement officer
Shri D, R. Singh with o letier Ex, W/IU duied [-4-1978
and not only behaved with him by using undesitable Langunge
but told him “why have you piven this Jetter to me. You
management officiuls me tving to spoil My gecord. T owill
gee you within 10 dayve ung 1he conseguences will be very
bad. This ollice clerhs yre coward otherwise they have
ussaulted you, *The charge vwither statey  that the workman
uttered the wordy “All clerks are putting on bungle,”, meun-
ing theicby thut they are behaving like females, The ques-
tion 1a ns o whether sreb o Charge was justified. T will
consider the evidence given by the management with 1egard
to this charge. but I may at this slage <ay hal in view ol
what [ have alieady stoted above there was no justifificeticn
for issuing the letter ExX. W/10 accusing the workman with
1egurd to the arcars of Pdovident Fund work. This lettes
clearly shows that the Piovident Fund Commissioner wus to
be sent u complete repoit jegarding Provident Fund contri-
butions. The Ffailure on the pait of the management to
comply with thiy requirement was unjustifiably sought to bo
transferred on the workman  The wotkman, as alieady found
above, was not responsible fo; these arrears. He was to Jook
after the old as well us the cuorrent work and for thar he
was in genuine need of previous Pay-shects wluch were not
supplied to him till this fetter Fx. W10 was issu:d to him
on 10-4-1978. The fa¢t that previous pav-sheels werg neces-
sary for completing the work is esiablished from the evidence
given by MW 1 Shii P, K. Goswamy and MW, 2 Shn
R, S. Rode which was .2eorded on 21st August 1982,

13. Even assuming that the workman had Teen to Shri
D. B. Singh and behwived in the manner indicated in the
charge-sheet. it canno! be denicd that the workman had a
valid reason to fee! annoved becatse of zroundless aceusi-
tion made against him. No doubl one cannot iastify the
conduot of the workman in cuse it g proved thad he hehaved
m the mumner e which he is allered (0 have hehnved as
stated n the chargeheet  However, 1 oam Jealy or the
view (hat il there was any renson for the workmum to be
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provohed the same was auributable (o the munagement and
nol to the workman,

14. In the back ground of these lindings thut the question
of validity of the enguairy has o be cdnsidercd, From the
enguiry procecdings filed in this case 1t is clear that after

tew udjournments the enguiry ccromenced in presence
of the worrkman und hiy co-worher.  Muanagement’s wilngsses
were examined after the weakman submitted  hiy reply on
18-4-1978.  The cenguuy  cemmenced side Ea, M/s. on

9-7-1978 when the management examined three witnesses und
while the workman was under cross-examination by the
munagement’s representiainve he refused 10 parlicipate 1 the
enquiry any [urther., The enquily procecdings theiefore
show (hat the enquiry wuas held 1 piesence of the workman
by the examination of the management’s wilnesses and he
wits free to make his own statement and examine witnesses
in delence. N, he of his own accord did not participate
further in the enquiry then the management vannot be
blamed. Accordingly, mn my opinion so for as the conduct
of the enquity is concerned, the workmun conuot have any
grievance,

13, The validity ol the enquity iy also challenged on the
ground that the Enquidy Officers, Shir J, K. Ghosh (M.W. 1)
wus an officer superior to Shri D, B, Singh, the complainant,
with whom the worthman in alleged to have misbehaved. 1
do nol find any sabstance in this contention,

16. When o domestic enguiry 1» (o be held it iy proper
for the management (o0 gppointment an Enquity Officer who
15 supetior in rank 1o the usggiieved person. If a subordi-
Mate is appointed the grizvance muy be thai being « subordi-
notc he will not have the wourage to disbelieve his superior.
But this is not a case pf thiy natwe. 1 accordingly find no
substance in the contention of the workman in this behalf.

17. It was nexily contended that in a case where a domes-
tic enquiry is held and if the enquiry is not Jiuble to any
chullenged vn any ground then the Tribunal can only examine
the correctness of the findingy and the reasoableness of the
punishment. There oan be no dispute with this principle
but this principle is not applicable 10 the facts of the present
Cihe,

18. As already stated, at one stuge the evidence wis
restricted only for determining the validity of the cnguiry
but by a subsequent order both parties were direcied 10 give
evidence on the issues frumed on [-2-1982. The manngement
thereufter exitmined not only the Fnguiny Officer but also
witnesses Ly prove the charpes against the workman. Once
evidence iy led on the merits ol the charge-sheet the manage-
ment cannot turn round and say that ingore the evidence of
the misconduct led by 1t befyre this Tribunal und examine
the reasonableness of the findings and the punishment awar-
ded by the munagement. Ag the management has elected to
lead evidence on the charge of misconduct ulso, it 19 this
evidence which has to be looked into (o determine the chaige
of misconduet and reasonableness ol the punishment.

19. So far as the evidence of Shii 1. K. Ghosn is concer-
ned. It relates to the conduct of the enquiry only. The
othe; witness is Shri P, G. Jagirdar (M.W. 2) whicn s in
despect of the subsequent alieged conduet of the worhman,
The manugement’s witness, Shri P. K. Goswamy (also marked
as M.W. 1 Jand Shri R. S. Rode (also marked a5 MW, 2)
wele examingd on 21-8-1982. They have stated that on
*4-4-1978 the workman came with some papeis before Shri
D. B, Singh, Senjor Personnel Officer, and itarled shouting
in loud voice “All of you are bent upon spoiling my service
records; that you will get the consequences within 10 ds_llyq
und ail those e sitting here aie wealing bungles.” o
the same eflect Lhe evidence given by MW. 2. Shri R. 8.
Rude. The person apgrieved, Shri Do B. Singh, has not been
evamined hefore this Tribpeal to prove the chaiges of mis-
conduct. Why he was kept buck and not made availuble
{0 the workmun tor cross-examinution is best known to the
management only. Thus before this Tribunal the evidence
of these two management’s witnesses s the only evidence
which has to he considered.

20. Shri Goswamy admits (hat he was subordinate (o Shri
D, B Singh as u Second Grade Clerk; thal he was thereafier
promoted as Grade [ Clerk wnd then a Special Grade Clerk
m September 1981, In his wross-examination hr says that
mspite of these utlerances by the workman Shii Singh was
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calm and coul and was not excined. Tle also admarts thal o
his knowledge on no previous occasion Shii Nugrale behaved
in this manner and that he did not feel that the workman
way either of quarrel-some nalure or of undesi,uble beha-
viour. The other witness udmuts in parn 5 that ot of th ce
or fowr months after his evidence was recorded in enguny
he was promoted av Gio 11 Clek in October 1978, From
the evidence smiven by these twg witnesses ig theiefoie be-
comes cleur that after the incident and commoncement ol
the enquiry these two subordinates of the complainant, Shii
D. B. Singh, have earned promotion. They cannol, m these
circumstiingces, he treated as tolally independent \\ilncl:q».c\_
If Shri D, B. Singh hdas been examined he could have justi-
fied thelt promotions bul this has not been done. I there-
fore, am not inclined 1o accept theiy evidence ay coming
from wholly independent and reliable source.

21, In the light of the dndings recorded ibove, T am in-
clined and it i, hereby held that the charge of mneglect of
work gy alve for habitnal nezlect of work was levied against
the workman without uny hasis whateoever, As regards  the
remaining charges, 1 "m of the vizw that the management
has not assigned any valid retson for nol examining the most
importan{ witness viz. shri D, B. Singh, to prove these charges.
The evidence given by the management’s witnesses 5/8hri
P. K, Goswamy and R. S. Rode cannot be said to te wholly
reliable. The plea of the managerent that in case  the
enquiry is found to be validly condncted the only question
which can be decided by the Dibuunal »w about the reason-
ableness of punjshment cannot be accepted for the <imple
reason that in this ¢ase the managemenat has ovailed of
the opportunity of provine misconduct and having failed
to do so. it cannot fall Yack on the eyidence given during
the enguiry. Accordingly, my finding on Isane Wo. 1 is
that though the comduct of the domestic enquiry held agajust
the workman was otherwise valid, but neither the cvidence
tecorded nor the findings recorded therein nor the findings
arrived at by the Fnguiryv Officer can b considercd as the
management as elected to prove the misconduct before this
Tribunal but has failed to do <0 as indicated ahove.

2. lssue No. 2 —In the livht of the finding, piven on
Issue No. 1 it has to be held that th epunishment of dis-
missal of service awarded by the managemcnt agaipst the
workman, Shrl A, P, Namale, cannot be maintained and
must be set aslde.

23, The order of dismissal was also challenged on  the
ground thar il was passed by the authorily subordinate by
which the workman was apnointed This chnllenge te the
legality of the dismissal order iy justified. The workman
was appointed vide Fx, M /10 dated 30-3-1966 as  Tupior
Clearh In Grade TIT by Shri M. V. Rijapwkar, General
Manager of the Wardha Valley Airca. The dismissal order
dated 27/28-10-1978 (Ex. M/7) has been pussed hy the
Sub-Area Manager, an authority admitted by subordinale
to and inferior in 1ank to the Ceneral Manager. Such an
order is prima facie bad in law and cannot be maintained
On this ground also the impuened order of dismissul s
liable to and i~ herchy sct aside.

24, lsgue No. 3.—Tt was werd on behalf of the manage.
ment thay the conduct of the worlkman has teen snch that
the management has lost confidence in him. He iy alleged
to have taken pmt in strike in respect of which a Restrain
Order had 10 be obtamed from the Civil Court, If the
workman has after his dismissal misbehaved in any un-
desitable manper as alleeed by the management an the hasis
of Ex. MIR2, Fx. M'33. Ex. M!14, then the «ame can-
not be taken into account to validate the order of Jismissal
If the workman iy i{lleeally dismissed from service he s
entitfed to be reinstated. 'There can thus be no guestion of
loss of confidence in the  cirenmstances  alleged by  the
management.

25. In the light ol the findings gi*en above, (he wolkman,
Shri A. P. Nagrale. is enlitled to Fe reinstaied on the same
post from which he was dismissed with al] benefity of  back
wages and other allowancey with ecect from the date of his dis-
misval, In the circumstances of the cavx, I make no order o
fo costs. Award is given accordinely.

S R. VYAS, Piesiding Officer.
[No. T-19012(13/79-D IV(B)]
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New Delbi, the F3th November, T9R2

5.0. 3963.—In pitsuane ol section 17 of th: Industrial
Disputes Act, 1947 (14 of 1947). the Cenual Government
I reby publishes the jollowing awind of the centrul Govern-
ment industiial Tribunal, Calcatty, in the mdusrial dispme
between the emplovers in selatdon to the muanagement ot
Samla Mondoitbomn Coliiery of Messiy astern Coalherds
Limiied, and their workmuen, which was icceived by the Cen
tal Government on the 11th Nosvember, 1982,

CENIRAL GOVERNMINT INDUSTRIAT TRIBUNAL @

CALCUTITA
Reference No. 53 of 1978
PARTIES :
Fmployers in relution to the  managemcng of  Samla

Munderbomi Colliery, Muandeiboni  Sub-Area ol
Eastern Conlfields Lid

A\ND
Their Workmen

I'RESTNT
Mr. Justice M. P. Singh ..Presiding Ol e

APPEARANCES :

On behalf of EFmployers—DMr. N, Dus, Advocate, with
Mr. R. N. Tewary, Dy. Personnel Manager.

On behalf of Workmen-—Mi. Rajdeo Singh,  General
Secretary of the Union.
STATE

West Bengal INDUSTRY : Conl

AWARD

By Order No. L-19002(833/77-D-1V(B) datzd 20th May
1978 the Government of Indin, Ministry of Labour referied
the tollowing dispute o, this Trbunal for adjudication :

“*Whether the action of the management of Samla Man-
dotboni Colliety under Mandoitboni Sub-Area _ of
Fastern Coalfields Lid in stopping Shii Soni Chdud-
hury {rom work wilh cf:ct 1rom 27.h February,
1973 is justified ? If not to what rehef iy the con-
ceined workman entitled 27

2. The only question to Le determined is whevher Soni
Choudhury named in the terms of Refeicnce (WWI)  ac-
tually wothed in Samla Mandorboni Colliery ns a Coal Cutt-
ing Maching Mazdoor us claimed by him. It iy upon deter-
mination of this question that the refeience can be answered.
His case 158 thal he was working ig the same colliety ftom
1969 and worked i different pits (Nos. 6, 2 and 37 uplo
26 pebruary 1973, that the management stopped him from
work with effect from 27 Febvuary 1973 without auy 1eason.
The managemen( submits that he iy not an employee because
there were two persons of the name of Soni Choudhury in
its record and both had lefr the colliery within a shori time.,
In m¢ opinion the manupament 1 wrong, There is suflicient
and rchiable evidence on (he record (0 show that the con-
cerncd Sonmi Choudhury (WW1) wos the 1zal man who had
worked In the colliery. There was no other Soni Choudhury
having any other parentage. The pame of the father of 1h¢
concerned Soni Choudhwury 15 Amroo Choudhury. In Form B
register the name of he futher of Sone Choudhury 15 Amroo
Choudbury., Village Nutandanga, District Burdwapn and that
he had been shown as o badh Coal Culling Machine Maz-
door and is shown to have heen appomied on 15 January
1973 and in the remark column it iy mentioned “lefl”, Sri N.
Duas, leained Advocate appearing ©m  the management had
placed both the registers, namcly B form reglster and the
Honus register before this Tribuni!, In thz Bonus Register
Soni Choudhury is shown oy sap of Huwiha Choudhury of
Cumpa. Chiricut, \zamgmh and the date of appoinment i
24th January 1973 and that Soni had woiked orly  from
24-1-73_ to 26-2-73 {or which he was paid his wagas, In
my opinion some interpolations aapears 1o have heoen made
in the Bonus Remster kxt M-4, The pame Soni  houdhury
»oin faint ink whereas other defaily of the address are in
fresh ink, A mere loak a1 it <how that the other detuils of
address have heen freshly written and: the same cannol be
|§qud upon, In form B register the name of the tather of
Soni Choudhmy is Amroo Choudhury in Sl No, 745. hig
village is Nutandanga, District Burdwan, T mav siate here
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that (his was the locel address ol Soni Choudbury tor a
cerfmin lime, Both the-e pegisters are maintained by the
management. In form 13 remster (0w, M2} the date aof ap-
poiniment is differens, The address is different from  that
given in the Bonug Regbter. It iy surprsma that in a Gov-
einment under laking wherc regsters we mamtainsd under
siatulory rules there spould be disciipancies, In I8 form
register the word “budli” .ppears to have been subsequently
inserted. 1t iy necessary (0 mention here that o Government
Finger Pring Bxpert Mr. G P, Gupta, MW-2 examined the
left thumb impression of Soni Choudhury on both  the
regisiers, He Tound that the LTI of Soni Choudhury on the
Bonus register (Fxt, M-4) sullied with his genuine specifan
L.rl. This clewtly goes to show that it wag the concerned
S%mni Choudhury who nad worked in the collievy, 1t is true
that 1 TI on the B form registzr did not, according o the
Finger Print Expert, {ully with tfic speciman 1.TL but the
tact remauins that the LTI on ‘he Bonvs register was found
to be his. The most important thing to be noticed iy that
lhe managemeht had not specifically denied in their written
staitement dated 10th April 1978 that the concerned Soni
Choadhury was not the man who had worked in the colliery.
Fven in their rejoinder dated 25th December 1978 the manape-
ment has only stajed that Soni Chowmdhury should not be
treated as workman of the colliery, The management has not
said that the concerned Soni Choudhury had never worked
in the collicry. There is no specifisd denfal cither in  the
original writlen statemeny or in the rejoinder flled subse-
quently by the management, The management has  <imply
replied on the conlradictions in the (wo registers, namely,
the Bonus register, Ext, M-4 and the B form register Ext, M-2
and after referring to the contradictions ip their written siate-
ment the management remained sati-hed. In orvder words it
has only referred tg records and does noi put forward anv
positive case, This was the pointed issue m (he <ase and
the matter was being  agitaizd for o Jong time by varions
representations filed by the concerned wortkman. In such a
situation it was the duty of the management to be wpecific,
In ubsence of any specific deninl the fact shall be deemed
to have been admitted by the management.

3. Apart from this there is ample original cvidence on re-
cord to show that the zoncerned Sori Choudbury had worked
in the colligry. The case has been keenly contested before
this Tribunal. Soni Choudbury cxamined seven wilnesses in-
cluding himself as WW-I. The monagement has examined
only (wp witnesscs, one of them being the Finger Primg Ex-
pett and another its own Assistant Manager Mr. Agarwal.
Both the parties have fled a number of documents, The
Union has filed documents which are tepresentations made
to the management for making enquiry into his case and
other set of documents are letiers raising industrial dispute,
‘the management has filed 19 documents including the two
importamt registers aforesaid. The rest are lettery, and notices
which are not very material for the purpose of the decision
of thiy case. In the course of arpumeng also both the parties
have referred only to *he two rexisters afo)esaid.

4, Now the witnesses proluced by Soni Choudbwy  are
natural and competent, WW-2 Pratap Singh, QOverman has
been working in that very colliery from the year 1968. He
was Mining Sirdar, He has said in cross-examination that one
lit Choudhury was the uncle of the conceined Soni and he
way, a Contractor and that Soni wins working under him. He
has identifled the concerned Sonj Choudhury has having worked
in the same colliery. WW-4 Rajhu Nath gingh, Onsetter who
has been-working in that very colliery from the vear 1962.
WW-3 is a4 Machine Driver who has been woiking in the
same colliery for the last 17 years. All these three witnesses,
having no relationship with Soni Choudhury, have identified
Soni as working in the culliery, They are independent wit-
nesses and highly competent. There is nothing in their cross-
examination to disbelicve them. The evidence of Soni is
supported by them. It anpeirs that Soni had met with an
accident in the yeur 1972, The union examined two doctors
in connection with the uccident. WW6 js Dr. A. K. Pal who
proved the certificate. Ext. W-3 und stated that the concermned
Soni was a worker of Mandorboni colliery WW7 is Dr. V, S,
Tewari who proved the prescription. Fat. W/1, From ihe
evidence of the evidence of the doctors it seemn that
Soni Choudhury had met with an accidemt iy the vear 1972

The management’s witness G. C. Agarwal, MW-1 is their

own men, He is highly inferested, He <avi thut the concerned
workman  never  worked in  the colliery, The manage-
mentlt itself has not saig sa but this witness m hiv enzerness
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went 1o the oxtent of saviog that. 1t iy aJso peculiw ihut this
witness claims 1o hnow he concerned wothman only because,
according 10 himsell, the concerned worsman had gone {0
him o sceh a Job in the year 1974, This is unbelievable.
WW-2 (. P. Gupla, the 1inger Print Experl, about whom !
have already stuted. His Report is Ext. M-19 of Apiil 198].
Lastly it will nat be oul of place e mention here that the
management has not produced u single chit of paper ghtnlned
by I from the onginal compnny, th2 tahe over being  on
31 Tanuaty 1973 under the Coal Mioes Nabhonalisation Act.

5. &1 N. us for the mapacement contended thag the coun-
cerned Soni Choudhury is only 1 badli worker. S0 he has
no right to be reinstated. No such case hny been made out
in the written statement. Il is not th: case of either parly.
The refercnce 14 also nol repaiding his status. On the ma-
lerinls on record | hold that the concerned Soni Choudhury
way, a Conl Cutting Maching Muzdoor, The contention s
therefore rejected. -

6. I'rom the above discussions it is clear that the concerned
Soni Choudhury named in the reference hald jcally worke.
in the colliery. In conclinion my Award is that the action
of the management of Samla Mandorboni Colliery in stop-
ping Sti Soni Choudbury from work with effect from 27
February 1973 is unjustified. The concerned workman Soni
Choudhury is, therefore, entitled 10 be relnstated with ol
back wages which may be admissible to him as per rules.
Dated, Calcutta,

The 7th October, 1982,

M. P, SINGH, Presiding Oflicer,
INo, L-19012(83)/77-D-TV(B)]

L .

New Delhi, the 17th November, 1982

ORDER

8.0. 3964.—In pursuance of scction 17 of the Industiial
Disputes Act, 1947 (14 of 1947), the Central  Government
hereby publishes the following award ot the Central G-vern-
ment Industrial Tribunal. Calcutla, in the industrinl dispute
letween the employers in relation to the munagement of
General Manager, Disheraarh Arcy of Messry Fastern Coal-
fields |imited. and their workmern. which was received bv
the Central Government on (he 13th November, 1982,

CENTRAL GOVERNMENT INDUSTRIAI TRIBUNAI
AT CAITCUTTA

Re‘orence No, 61 of 1980

PARTIES :

Employers in relation to the management of the General
Manager, Disheruarh Arer of M/s. Fastern Coal-
fields Limited

AND

Their warkmen

PRESENT :
Mr Justice M. P. Singh..—-Presiding Officer-

APPEARANCES

On bebalf of Fmployers.—Mr.
Personnel Munager.

On behalf of Workmen.—Shri Stimnnta Buneijee,
Gobardhan Mondal, th2 concerned workhmen
Nobody appears on behalf of the Union.
STATE ;. West Bengal INDUSTRY - Coal Mine

5. N. Ram, Deputy

and
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AWARD

By Order No. L-19012 (2)/30-D. TV(B) dated 16th Suly
1980 the Governmneat of Indiy, Blinistiy of Labour teferied
to this Tribunal for adjudicauon the following dispute :

“Whether the management of Dishe.guh  Area  of
Messre Eastern Coalfields Limited, Borachak House,
Post Office Sitaiampur, Distrct Bundwan 1s justifi-
ed in.

1) denying to Shui Stimanta  Banzijec,  the techrical
Grade ‘1* as tdephone opera o0 and Grade 11 with
eflect nom 7th March, 1978 for working as can-
teen 1anuger.

(i) denying to Sh:i Gobardhun Mondal, the Calegory
ITT wages wiith efleet Lrom 7th AMarch, 1978 for
working as Canfeen Cook 2 If pot, 1o what relief
the workmen arc entitled to and from what da‘es?”

2. The case was taken up for hearing on 21-9-82, ot
nobody appeared on behalf of the woikmen. Wheg  the
case was taken up for heoring to-day the 0 anageraent is
reprecented by Mr. & N. Ram, Deputy Persernel Manoger
and the concerned two workmen are present. Nobody ap-
pears on heholf of the Ulrinn, It apperrs that the  Union
ia no long>r intercuted in this cosa heciuse the two concein-
ed wokmen themselves have enterad into a settlernent with
the management and  f@as been produced before me  for
acceptance.  The management has also ag"reed to the terrs
of the settlement without prejudice ta their statement in the
written statement to which effert they have made sn endorse-
ment on the settlement itself (vide Annzxure A). The prayer
is that Tribunal be plaaced {o pass a ‘no dis~ule”  awnrd
in the matter. In my opizion the dispntz no lonser cvists,

I, therefote, pavs a  “No disputc” awnrd in the ma'ter,
Dated, Calcutta,
The 10th OctoBer, 1082.

/-
M. P. SINGH, Presiding Officer.

ANNEXURE ‘A’

BEFORE THE HONBLLE PRESINDING OTFICER,
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL
CALCUTTA

Reference No. 61 of 1980
PARTIES ;

Employers in relatfon 19 the management of Tishergarh
Atea of T.C.L., Borachuk House, P,0Q. Sitarampur,
Dist, Burdwan,

AND
Their workmen

The humble petition of the two wnrkmen connected m
the nbove matter, most respectfully sheweth -

1. That tho shove matiter is pending belore the Hon'ble
Tribunal and the same has not yet been heard.

2. That in the meantims, the petitioners  app oached
the cmployers {01 niveal sef'lement of (he  Jisrule
here in conceined aud the emnloyers have amoel
and placed Shii Siimanta Banerpre,  thy coniooted
workmen in grode-1f with effeet from 19-8-82 at
th~ basiz pay of Ns 554 per month and the em
ployers have ogerd and placed the other ¢onnseted
wo'kmen Shi Gobivdhin Mondal in catcgory IV
with fTer( from 200 8-82 at the basic pav Ds 18-28
per day.

939 G1/%2-9

3, I'hat in view of {he employeis action as stated 10
the foireguing parag aph both the connected work-
mech have no claim whatsoever for any past period
piior to the date stuted in the paragraph 2.

4. That  both the conaccted workmen have no longer
any divpute with the employers arising out of
tbe iInstant order of reference.

PRAYER
Bofh tho connected workmen pray that the Hon'ble Trl-
bunal may be pleased to pass a no dispute awaord in the
instant refercnce.

And for this uct of kindness both the workmen as in duly
shall eder prad,

Dated 30th October, 1982.

Agreed withont preindice to the  agreement made In
the writlen staterment filed by the management.

Personnel Manager (A)
Shiarampur Area.

For and on behnlf of the workmen.
(Srimrn*a  Brneriec)

(Gobhordhan Mondal)

Connected workmen,

M. P. SINGH, Presiding Officer

INo. L-19012(2)/80-D. TV(D)]
New Delhi, the 17th November, 1982

§.00. 3965, Tn puravancs of section 17 of the Industrial
Disputeg Act. 1947 (14 of 1947) the Cential Government
herehy pnblishes the following award of the Cen‘ral Govern-
men( Industrial Tribunal, Calcutta, in the indnstiinl dispute
betwren the employers in relation to the manaeement  of
Parasia Sub-Arca No. 4, of Messrs Eastern Coalfields Timit-
ed, and their workmen. which was reccived by the Central
Ciovernment on the 13th November, 1982,

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL
CALCUTTA

Reference No. 77 of 1979
TARTIES :

Employers in relation to the management of Parasta
Sub-Area, Arca No. 4, Parnasin,

AND
Thelr Workmen
PRESENT :
Mr. Justice M. P. Singh —Presiding Offfcer,
APPEARANCES
On behall of Employers.—Mr. M, Das, Advocare.

On behalf of Workmen.—Mr. R. K, Grurasaria, a Co-
workmat.

STATI | West Bengal. INDUSTRY : Conl Mine,

AWARD

The Government of India, Ministry of Labour by then
Order No, L-19012(23)/79-D, IV(B) dated 22pnd/231d
November, 1979 refeired the following dispute to this Tii-
buna)  for adjudication :

“Whe her the action of the management of Parasta
Collicry m tererunating the services of Shri Hari-
prasad Gaurisatia, Assistunt Loading Clerk, Parasia
Coalliery, with effect from 5th November, 197/ 1
justified. If not, to what reliaf is the concerned
workman entitled ?”
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2. Sworn of verbiige the facts in biief are that Hariprasad
Gaurisaria wus an Assistant Loading Clesk under the manage-
ment of Paasia Collicty. His service was terminated with
effect from 5ilh November, 1977 by the Manager of the
colliely, It was intimated to him that he had last lien on
bis appointment by a letter which is Ext. M-2, The fcrmina-
tion of service was on account of continued umauthorised
absence for over one year. He was on sanctioned leave
from 19th August 1976 to 7th September 1976, i.c., for 20
days. Dunrg this period ho fell sick, His treatment started
from 24th Augwet 1976 and continued upte 2nd February
1978. He applied lo the munagement from time to time
for extension of leave., He sent telcgrams and letters  and
also sent medical certificates, at leasr six in_number (two
in 1976 and four i 1977) to the minagcmenf for the
purpose of extending his leave on the ground of sickness,
He was suffering from T.B, He got medical certificate of
fitness on 2nd Februaty 1978 but he could not join his
duty because his service had already been terminated with
effect fromn 5th November 1977. When his representations
made to the manpgement were rejected be raised the vrésent
industrial dpute under Section 2A of the Industrial Disnutes
Act by filing a reoresentation before the Assistant Labour
Commissioner (Central) Calcutta,

3. Tt is arpued on behalf of the workman that the ter-
mination of service was illegal and vold hecause the provi-
sions of Section 25F of the Tndustrial Disputes Act were
not complied with. The management argued that termi-
nation of service was in accordance with the provisions of
the Standing Orders and hence It dJd not amount to retrench-
ment. Tn my opinion, the managesment Is wrong.  The
Surreme Court in severnl cases has constroed the expres-
sion “reficnchment™ in Section 2(00) of the Industrial Dis-
putes Act in the widest possible term and has adopted a
Titeral construction of the word “retrenchment”. In Santosh
Gupta v. State Rank, Patiala, 1980 IT LL] 82, the Supreme
Court held that retrenchment means terminotion of service
for any reason whatsocver and it covers every kind of ter-
mination of scrvice except those not cxpressly included in
Section 25F or not cxpressly provided for by any other pro-
visions of the Act such ws 25FF and 25FFF, LEvep prior
to that decision the Supreme Court had held in State Bank
of India v. M Sundaramoni, 1976 I LLJ 478 : “termination™
for any reason whatsoever arc the ket words, Whatever the
reason, every terminavion  spells  retrenchment. Termina-
tion embraces not merely the act of termination but the
fact of termination however produced, The view o taken
in those cascs was uphcld in 1. Robert D'Souza v Executive
Engineer, Southern Railway and Another. 1982 T LLJ 330.
It is thus clear that tcrmination of service for any rcason
whalsoever will omount 1o retronchment. It is now a wall
settled principle of luw that even {f there is automatice termina-
tion of service on occount of unauthorised absence in accor-
dance with the provisions of the Standing Orders. the ter-
minetion would amount to refrenchment ond if the provi-
sions of Section 25F are not complied with termination will
be lleeal and void : Ser the case of Naresh Chandra Das
v Seventh Tndustrinl Trivwinal and Others, 1982 II 11T 64
(Calentta)—1982 Lab. IC 579.

4. Admittedly in tha present case the provisions of Sec.
25F were not complied with and hence the termination of
service of Hariprasad Gawisain is illegal and void and 1
is sct aside. He therefore combnues in service. T direer
the mimagement to pay to Harmrasad Gaurjsaria the work-
man coneern~d in this case all back wages from 24th January
1977 when he raised the present industrial dispute by making
a remesentation hefore the Assistunt Labour  Commissioner
(Cential), Caleutta till  da*r.  The managament howcver will
he free 10 terminate hig ssrvice in wccordance with law after
full considerttion of hia case and after complying with the
provisions of Scclion 25F if it so likcs.

This i3 my Award.
Dated, Calcutta,
The 30th October, 1982.
M. P. SINGH, Presiding Officer
{No. 1-19012(23)/79-D. TV(D)]
8. 8. MEHTA, Desk Officer

L J — ==

New Delhl, the 10th November, 1982

8.0, 3966.—Ip pursuaoce of scetion 17 of the Tndustrial
Disputes Act, 1947 (14 of 1947), tha Central Govirnment
hereby publishes the following award of the Central Govern-
ment Industrial Tribunal, Hyderabad, in the industrial dis-
pute betwcen the employcrg in relation to the management
of State Baok of India, Hyderabad, and their  workman,
which wag reccived by the Ceniral Government cn the 6th
November, 1982.

BEFORE THE ADDITIONAL INDUSTRIAL TRIBUNAI -
CUM-ADDITIONAL LABOUR COURT ANDHRA
PRADESH : HYDERABAD

PRESENT :

Sri K. Subba Rao, B.A., LL.B., Chairman.
Dateq this the 24th day of August, 1982
Industrial Dispute No. 1/78 (Central)

811 V. Srecramulu

Cashier at Sattenapalll Branch
C/o The General 3ecretary,
State Bank of India Stalf
Union, A. P. Peddibhotlavari

Street Vijayawuda. ... Petitloner
Versus

The Chief General Manager,

State Bank of India,

Local Head Office,

Hyderabad. ...Respondent

Ref :——F. No, L-12012/17/77-D.TI.A. Govt, of India
Ministry of Labour, New Delhi dt. 17/22-3-78.

This Industrial Dispute coming on for final hearing before
me on 24th August, 1982, upon perusing the reference, clalm
statement counter and other material papers on record and
upon hearing the arguments of Sri K. Narasimham, and
Srl. D. 8. R. Varma, Advocates for the petitioner and M/s.
K. Srinivasamurthy and 8. Ravindranath, Advocates for the
respondent and having stood over for consideration till this
date, the Court passed the following,

AWARD

This reference is made by the Government of India vnder
Section 10(1) of the Tndustrial Disputes Act, 1947 (Central
Act 14 of 1947) for the adjudication of a dispide existing bet-
ween  the management of State Bank of India and their
workman in respect of the following matters viz,, “whether
tha action of the management of the State Bank of Tndin in
stopning one increment Jue *0 Sri V. Sreeramuolu, Cashier
nt Sattenapalle Branch of the Bank on 11-5-76 is justified 7
If not to what relief is the workman entitleq 2

2, The brief facts of the case as set out in the claim state-
ment of the netitioner are : The petitioner Shrl V. Sreeramulu
was an officiating Head Cashier of the Sattenapalle  Branch
of the reepomient Rank. In Anril. 1972 there wog a general
ngitation by the workmcn ie. the staff of the Bank during
that perind. By an order dvted 20-4-77 the respondent rlaced
517 Sreeramulu tnder susmension pending epomiry  in resoect
of samz nf the alleeed incident relnted tn 11-4-77. The res-
pondent iseved o charee sheat on 24-10-7? acking the work-
man to show cavse why diecinlinuv aetion shonld not be
taken apninst him. The allegations in the charge cheet. Frx.
M-1 me as follows 1—

(1) On the 11th Anril. 7972 in the mornine ag usual
when the Agent of Sattenapa'lz Branch ~nd yourself
onened the sitope room sod tonk ont the hoxes con-
taining <ecurity forms  documents afc.. vou are re-
ported to have abisced to withdrawine cash on the
plea that the ravine cashier wns nnt preeart and re-
auested the Apent ta wait 11 the oavine enshier
attends office A frw minntae Intor when the Arent
cantacteq vou to onen the strong room. vou are,
alleged to have refieed to operate the strone roem



[ 11 - wme 3(id) |

VT 6T T[T : AAAL 27,19 8 2/WIRTAT 6,1004 4149

despite persuation by the Ageut and other members
of the supervisiag stall. You are ulso reported to
have refused to receipt the challang and vouchers
accepled by the cash department staff. When jou
were mctiucted, wn wiiting, to operate the currency
chest and explain for your conduct, you alc wlleged
to have 1efused to ,eceive (he communication and
when the Agent insttucted you to either open the
strong room or to hand over heys to the senior
cashizr who is willing to act ng Head Cashier, vou
arc alleged to have "ot cairieg owt the pistructions
eitlier. Having apreed 1o act as Branch  Hesd
Caoshier, you had thus caused stoppage of the Branch
cagh work and conducted yourself in a manner
highly prejudicul to the inteiests of the Runk.

(i) Your 1cfusal to accept the Sattenappulle Branch letier
. No, 3 of the 11th Ao, 1972 uddressed to you
calfing upon you to operate on the currency chest
and 10 submit your explanation for  conducting
yourself in the manner mdicated in itein (i) above
would amount {o wilful insubordination.

The workman submitted his explanation to the above two
chaiges and pending enquity the workman was suspended
with effect fiony 1st My, 1972. Therealicr an enquiry was
conducted into the ullegations between the 15th Qctober,
1973 and 31st October, 1973, T'he cluim statement containg
severa] allegations with regard to the improper conduct of
the eoquity and other irregularities. But it is not nccessaty
lo advert to those allegations, because, in his case the enquiry
wou heid (o be valid by a sepatete order. The Enquiry Officer
fonnd the petitioner guilty of the chuiges levelied against him
andl (he disciplinary authonity acceping the 1eport of the
Enquiry Officer issued a show <uause mnotice to the petitioner
as to why he should not be discharged {iom service on
poyment of & month’s pay and allowances in lieu of notice.
Aller considering the written submission made by the work-
man and after heanng hum in persun, the disciplinary authio-
rity by its order dated 11-7-75 however mudin d the proposed
punishment as one of stoppage ol one in.rement duc on
11-3-76 und lifted the ordet of svspension. However, the
discipiinary authooty fuirther ordered no paiy ot the peliod
of suspension fiom scrvice could be treated as on duty and
that the workman will not be ehible for any amears and
wages, allowance, etc.,, for the said period of suspension,
over und above what was already paid to him by way of
subtistence wllowance. The workman preferied an  appeal
against the order of punishment but the Appeliats Aughority,
ic. the General Muonager (Operations) by his order dated
13-12-75 1cjected the appeal and confimed the punishment.
The Union, by its letter dated 15-7-76 demuanded the 1espon-
dent that the order of punishment be guashed and that the
workman be given full wapes ond allowances etc, Ags there
w s 1o responce fiom the respondent, the dispote was referred
10 the Regional Tabour Cowmmissioner (Central) at Hyd=1abad,
But as the coneilistion proceedings fajled, the mater waj
1eferred (o this Tribunal for adiudication. The p:ayer in the
claim sta'ement (on which there was some o, gument) in this
case is as follows :—

“The Unicn theiefore prays that the Hon ble Tiibunal
he pleased to hold that the punishment is unjustified
4nd not maintainable ond pass an Award quashing

the came, The pelitioner prays that the Yon'ble .

Tribunal b:_p]cascc] to dircet, a3 natural corollery,
that the entire period of suspension be treated as
“duty” nad to dite t the respondent to 1elease the
withheld wages, allowances, bonus, leave privilege
ete., retrospectively fiom the date of suspension, viz |
2-5-1972 rnd award all the above benchts to Sri
Sreeramulu rotrospectively.”

3. [he tespondent in a vary elabointe counler haeversed
all the frciy of the casc angd also made several averments with
regud to the conduct of the enguiry and other allind matters
and i ic mot necessmy to advert to those averments The
dates wad facts with regard t9 the main chatges are 1ot
i dispute. According to the respondsnt, the punishmient ive-
posed 3s nejther il!e;{zﬂ no; unjustified and cn the other hand,
ihe ci cwms‘anes o the cnse warraned deferrant punishment
of Adisthrree frows wervice as oriain 'y proposerd, However,
n view of the past conduct and submissions of the workman
at the tivne of prrsonal hearina, the Bank tqok a lenlant view
cnd irrosed the punishment of foppage of one incrament and
the said punishment is justificed and mnst 1easomable  in

Jhe cwrcumstunces of the cuse. The counter also denied that
(uele Wi Do wowollaole cacl¢lse 0f Lhe powel Or aly VLl
Musduof 0L the wornauil. LA¢ agspondent, mothe end sub-
nidted hat the picyer o) the pelwwner i (e enuie penod
UL SUEPENSION o oe dedied &8 AUy wes urenable and it I8
alsg Deyond tie scope ol ths eferzaue, s e perad ot sus-
PolislOn (s oL lde subjeol Mralign O the ieiclence.

4, Belowe 1 deal with the comentwons iused by both the
patlies on e ments ©oshall deal wilhh TwO icgdl atgumensts
fased o beinul ol the 1espunacnt. Mr. Ravindic nad, learned
Coumset 1o the jespomdent Buank Litetly aigued tha, ine prayer
in e oabm sialgiaenp 18 0ol A coh:oited.o with ihe re-
feicnoe aid not cven anywhe.e n2ar thie subject ot reference
wd therciore the ieuct sought by Ue pelwiober cannotr be
glven. Aclording to My, kavidraratn ihe peuuoner 8 prayer
1y tor the reedse ol he withneld wages and allowsnces ie-
Liospscuvery irom the date o1 sUipeusion, whereas the 1e-
fe.cnec 15 only with rcgad to the swppage of one maement
due w the workwan, Lhg JGgamenl oL sy, Ravindlanelh 18
only patuy coutecl. Lhe puoyer of the p:ulivnct in hig claim
slalelaent 15 gnoicd m 100 above. {he fug pait ot the prayes
of 1he petsuonet 18 1or the guashieag oi the arder ol punishm.nt
as unjustiied and pot mananeoie. Tha s, the patiponer
piayed that the punishment of sioppage of incremeny niust be
quashed, As & coiouary the petinion as fuither pruyed that th_c
perod of suspension be Uesied as duty and ielesse ot' his
w.ges and alluwan.es duiing the ponod ov suspepsion. The
reference, however dealt with cnly the punishmient of stoppage
of une inceement. Therefore, the prayer of the petiuoner with
tegard to the 1elewse of wapeg ete. duang the period of
suspension 15 beyond the retesence made by the Government,
but the petitioner fust prayer 1 quash the order of sioppage
ot (erewent s 1 consonnance with the relerence. That apart,
the petiaoner, ns a follow-up of the fust p.ayer can always
request this Tribunal for release of the wages and alowances
e(c., it the Tubunul comes to the conclusion that the punsh-
ment of stoppoge of increment is 1valid. Of cowse, it wowd
have been salutory il the refeience also 13 muade in jhat way.
But the iefeicnce 1s only made as far as the main punishment
of stoppage of one mcicment is concerned. I therclore thank
that the reference cannot be rcjected on the abuove giound
alone,

5. M. Ravindrunath, secondly conteaded that in this case
the enguiry was held invalid and this oy being a case of a
;emovfxll ot dismissal from service the provisiony of Section
11-A of the 1.D. Act are not upplicable an cinnot be mvoked
Ly the petitioner, I think theie 15 coastderable toice in this
wrgument. Admittedly, the case is not one of removal or dis-
mssal but is only where a punishment of sloppage of incie-
ment is awasded. The language of section 11-A 15 very cicar
and the piovisions theicof can be invoked by this Tiibunal
vnly in a case ot removal o: dismissal from service. This
‘I'ribunal, therefore, under Section 11-A of the LD, Act cap-
uot be called wpon to reapprae the evidence and quush the
order of punishment.

6. The claim statextent fileq oo behalf ol e workman in
s ense to o larga exient dealt with the supioper conduet
of the enquiry and the perveisity of the findings of the Enguiry
Olfi.er, but has no where dealt with victinusaiion on the part
of the monagement except at the end onc sentence is added
that the action of the management is colourable and is an
act of victmisation in the claim slatement there are no de-
tails given ag 10 how the action of the managemient 18 colour-
uble and was done with a vindicative attltuds, Ag already stat-
ed, at the out set this Tribunal by a separate order held that
tho enquiry in this ¢ase was properly held and that there was
na perversity jn the report of the Enquiry Officer. ‘The
Enquiry Offizer has discussed the evidence on elther side and
come to correct conclusions on the evidemce. Mr. Varma,
lerrned Counsel for the petitioner, however argued that in
this case the workman who was also on strikz on the day 1n
question could not have been asked to do any work at all,
This aspect of the matter was zlro dealr with by the Enquiry
CfHicer in his report. The Engury Officer at  page-5 of his
rego t dealt with the evidenze of D, W-1 Sri G, L. Chowda'y,
who testifled that the acting Head Cashler has also joined
the ngifation and be has nat signed ths voucheis vngd not ink-
tialled the sciolls and the same were sent 1o the Agent who
had initjalled and signed 19 dispose of the waiting censtituents
The Enquiry Officer then referied to the cross examination of
thic witness in which he hrd admitted that he did not re-
member (o have glven any letter to the Agent as local Secre-
tay of the Hyderabad Circle Uninn abont the Pidnguralla sub-
office overtime issue. This witnessg was also sald to have ad-
mitted in hls cross examination that he and the other cashier
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peiongaug 10 s group nas aleady vewn at the coumer. Alter
sCudortly L CVIUSIWG JIC CRYuny UNICLT hda given ihe 1ut-
owiug wauulg VR UL @Put Ul e mauer.

“j can oec ingerred tpat on 11-4-71 the Brauch acing
piedad Lasiter cane 0 Odive prepaied 10 Palund-
Pate 10 ilie SO Cdued SHIAE Ddl dyOWed lénlug out
Casfl cvell uugn U1E payly cdsiu€r dul bBasna was
aueduy presewr o the oulve, e vesy wacuiully
evaded the agent.”

It was aivo 1n evidence velote the Enquuy Cuicer that the
Agelil Llau€ seVelal AICplS O Inadde tne hedg LaSnnr/
Workman af ieasi hand over the keys and oiher thangs io
the sewiOr Ldohiex Hi1 Busna who Was picparcd to operate
the chest cic., in fact 4 wrlliea memo bearing Sl No. 3,
dated 11-4-72 was given io the petnioncr and ke had seen
and read ihe same. 1 the werkinen waited 1o jom he
strike, he could have at least banded over ihe charge to the
sunlor casajer b he aic nor do so. I theietore find no
SUDswalc€ 1 he aiglwieai of br. Verma.

7. Mo other argumeni i raised in this case. la view of
my avove upulug i Iejevi Uus rerérence and an Awdid 18
Passed aceoingly.

3. pictawed 1o the Swaograher, transcribed by him, correct-

ed by e anu given vndelr my hand and the seal of s
1iiounal on e <4 aay of August, 1982,

K. SUBBA RAOQ, Chairman,
Addl Inaustrial 1abunal
A. P. Hyderavad.
Appcndix of Evidence
List of Witnesses examined
On behalf of the workman —Nil.
On behalf of the management—Nil.
List of Documsnis Marked
For Workman :
1, Ex. W-2 21-8-82 Explapation dt. 24-9-73 to the chaige
sheet (Ex. M-1) as suomitted by the petiuner,

For Management :

1. Ex. M-l 5-7-82 Charge sheet vide Lr. Staff/con 103
dt. 24ih Oct. 1982,

2. Ext, M-2—do—Enquiry Report.
K. SUBBA RAOQ, Chairman
Addl. Industiial Tribunal.
A. P, Hyderabad
[Ino. L-12012(17)/77-D.IKA)(Pt)]

8.0. 3967.—In pursuance of section 17 of ithe Indusirial
Disputes Act, 194/ (14 of 1947), the Cenual Government
hereby pubisnes the foliowiag award of the Central Gosern-
ment indusaiai 1ribunal, Bombay, in the industiial dispute
be.ween the employers in relation to the management of
Reserve Bank of India, Nagpur and their workmen which

was received by the Ceatral Governmeat on the 8th Novem-
ber, 1982.

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 2, BOMBAY
PRESENT :

Shri M. A. Deshpande, Presiding Officer.

Reference No. CGIT-2/13 of 1981
PARTIES :

EMPLOYERS IN RELATION TO THE MANAGEMENT
OF RESERVE BANK OF INDIA

AND

THEIR WORKMEN
APPEARANCES :

For the employers—Shrj N. V. Sundarar, Legal Adviser.
2. Shri M. A. Batki, Asstt, Legal Adviser.

For the workmen—bari L, K. Pande, President, Reserve
Bank Workers’ Organisation, Bombay.

INDUSTRY : Banking STATE : Maharashtra
Bombay, the 16th October, 1982
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AWARD
(Dictaied in the Open Coutt)

By their order No. L-12042/171/80-D.J1.A dated 30-7-1981
the Cenital Government has ieferred the fel.owing dispute
ior adjudication under Section 1y(idd) of the inausiral
Disputes Act, 1947— :

“Whether the action of the management of Reserve Bank
of India, Nagpur in jmposing the punishment upon
SRl A, 3. Jall, COM/NOws Eaainmer Q. 1L by
way of seducuon Kl Als suovanuve pay by one s.age
ior a puitod of one yeur wia eflect Liom 20-4-1979
is justugea ¢ tr not, (0 what reiet is the workman
conmverned entided.”

2. It seewrs that on the allcgaion that the concerned Coin/
Nows pAaguner was guuly Of celldln musconiduce as alieged,
a (HalgesNeer Was servid CN min and enquiry was hed duong
wWiicl uajbny UStduse e Ldaiges wee adoudied vy lne
ComceifiCy wulklaad, Wie Eoquuay Ulleer udeivucd  lnat
Sl A 9. Jalll [tdg Dech Negnugeis 10 le peiloultanete O hss
Gluey alid theicioie Dowd didl e oldige Ol Nogafell€ ad
sei vl i e wicsotauddia Wabd 'amy oSEADSaEd,  ©on ihe
SLlvaigiad VL valdt) alrivadey bile LOLLGPLLCLLL duddluedity all€r daui e
i cHul Lpeilg;  paddiu U il tbal wiy LUy ULl judasd
Ward w8 febl 2L My duuslaian Pgdy 15 dtuaCed DY WU S.aged
lui a Puaavs UL LS yeal, Widldd Giater db iy ©viueail Dos given
L5 W) e PuCsEne dbspie.

3. INOW Palenuy 1L was ap indiviuual vispuee and iucrefore
Llnedd  die sedig IS 1OLU 1O Ddve Ll CUNVELELA 1lu an
HiGUotidl Mg do enlliu tudel Seuton Zih) vb dle anuus-
el Laspaivs vl G 2CLELIle WOLd v LE Vdid, & OL Wig
Sedii P pust e wOuehaufl oL UL Ll Hdaiely e Kescive
Ddua Bduga0yses AdUCLUL, Nagpur, Wio fds vspousca he
Calise O Lle WOLPhIAR 15 a0 Uy 4 wesOiiuon ddied Li-/-19/79,
e sioandgiild LOLLLOt OL HIE Meofive Bauk £lapmlyees
LaddVelanutl 1vadaved U v 111 UIC wadll 40 Lo edpuuse tue
iafute Walibll aveJluUgly wds LrpOused, e (Ubplic 0L 1€
wuradddil do IOVOLVINE e Juustlog UL audiest alleCung e
WUkl 88 o Ciadd altd wbuaedole sIICe thde Umoh 18 Lulic-
Lol 1 18 OuICe CubCernd tiatnay e Keseove bans of
LadGia, INagPul, 4id siee Q1€ WOihdsdll 1S @ raciuber of tue

Sait Ulloy, DY vhiiue of e espousal oi the cause by he

EBwwied tade Wuod, he wibfue LOW Hds  adsUi.eu  Lhe

Chdedv.C QL dg dtausaldl disSpue alid licielore e reieience
veeuweS va:dd and legal.

4. {0 wiuech the Resaive Bank has come out with  the
GeICihve Luad e KesCive Bauk baupoyees Assoviauon, Nag-
puy, In bae s bldee buiag g undicogiised Lnien  and
Svlwillly fuviig oo substamndl fouowing or the said cawe
Of ewwpioyecs, even If the said Associauoa hag dewded 10
Lopuuse e cauee, Lecadse of the lacwors alicady mendoned,
the motvideal uispule e never be sawa to have been con-

vericd 1o fnduamai wPde S0 U to conicr jurisdiction on
tms ipbunai to eptertan the ietercnce.

5 So fai as thwe quesdon whether it is majouty or munority
olion O Waethel' 1 1S recuguwised or un-recognised union,
that Couitoversy shaid be ue.ncd to hava been hnally  ie-
soived by devision m Piadeep L. W, 1970 (1) LLI 307, to
whica a refereace would be shortty made and wheiher the
iecogmsed or unrccognised, whether majority or mmorivy
unicn if the cause 15 espoused by a trade umon the 1odi-
vicuai dispu.e would become an ndustrial dispute , in
which case the question to be determined would be whether
such Umion musy be held to have a substantial following in
the mdusiry in question. 'Iherefore the objection that the
Union 1s umecognised or that jt does not command majority
folioyvmg need not defamm us even for a momeny and we
can immediately advert to the question whether such Union
before it can convert an indwvidua! dispute to an industrial
dispute by espousal should have o substanmtial following. IE
sﬂch incredient is nscessary there would be foree 1n the coil-
tention of the Reserve Bank of India, otherwise not.

6. That the Assouiaiion las got foliowing in the Reseive
Bank of India at Nuagpur, whether substantial or not sub-
<tantjal would be ano.her question, is not much in dispute.
Then there is also affidavit kx, 13/W on record filed by
Shri A. 8. Jain asserting (0 be a continuons member of
the Association estab'i hing that the Union ccncerned since
he is a member. commands a right to represent him. There
is alsc an affidavit on record Ex. 14]W filed by the Secre-
tary of the Association supporting the membership of Shri
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A. 5. jamn and proving the resoluton dated 11-7-1979 passed
DY wie Myl puig wolLailte UL e Avauodaddo) aulliog sy (e
DeLlvldly wild Ulldel GHUICE-OCaaedd WO 1318¢ TG laablllal Q-
pULE, o Lupy ol willla lhaalitdbagl ba wiby ORI LeGUU wL LA, 1D
M. 1w dcts theiclote die estaolished Lawely (e Lol eined
WOlaatitdt 1y o Weaber o e A 0ol wlid wbulidey  tial
e Mavuging Combinlee ol 1hg Asstedbon has by vald
Iesidlig) Getanlu LU Lo1x o € LIE Cudltat allld acu . dlllgly wuu
malter 1eached fest wie Assiawil Labudl ColliillssQuer Who
SUDMULGU 1y Ldllal e epat dud Wittgiuie uhimaluly the 10-
terence Bas come 10 be muade.

7. 1the only guesuon then 1o be deteriained s, 15 11 necea-
Sdly TOU allvdd o IMOM, o Uads Ulgon ully epoteled,  oglure
d4oleierence cal D¢ sanl o be voaud gnu iegal, T csiauhsl o
SUubLedlllul Tulivw Oy 1o the IAUSLY Cotieernea ¢ L this cute-
hechion Jloqusy bue nenuoneg hat i lthougn all along  ths
puine Wus rased on behalt of (e Baus o the tung
Vo ile Nl sediCae®ail voag tlvy Gl Lithodfgh Al variuuas Bl Sy
ot the proceewngs alcupls weie nade to get a parfwular
eviuem e ol fvewra lo D DOught O 1eeuld QL GNE 1¢AsuIl,
OL D2 0L Lo aldull Was Doe pussied. oven Ga big Just
date that s on 24-9-1982 when it was nouced thal the Regis-
leT 0L licde WHIOMS Wiy Hup plepiued tO TUOMLo e LR-
lolmauon VIZ., the cultibet Copy of U wembeship of tue
Associauon tor the years 1978 (0 1981 as can be seen 1rom his
1eply ba, UM, W 1 was piepid 10 1shuc sLiBthions o Jhe
couceined ollicer who n the last Line of his letter hud swated
that the unoanatien would be preauced Lelole Lo anaust ol
Toounal it he Way callew uponr to ¢o so by swnmons but
becdust tne repie gniative of he Liwon did not want stuch
SUlLIVLS 10 be 15su¢, no such urder could be pussed. The
rceotd WDCIGiore mleW, THAl Waen he Hauk was aif alung
raising (he objection that the conceincd Union namely the
Absucldllul g IGLE gt fuilowilly 10 e 1aa Ly Q1 10
the Bank and when to the kuowlcdge of tne vmion  such
cvidence was available and could nave Lecn procuied tnrough
the did of the Ittbunal, 1ol only fiv aftept was nade but
when oiler wuas inaae by the suowunal it vas told ny such
swmions necd o oiocaed,  sne oaesuit iy that oy the rtecud
stands theie 1v nohmg to held as 1o what 15 the nolwe of the
following commamded by the Uwion in the Rescive Bank
at Hogpur and this s despine an obection oo benall o1 the
Bunk that because tie lulloving ot the Linion iy msigrudi-
cant the individual di pu = . wmnet be said 1o Lave been
validly converted into an industiial dispute,

8 Now in the abscnee of the ielevant matciial it was
fist contended on behalf of the Union thil since the re-
feience huas been maue by the Govermment on rccenpt of
foilurz vepoit of the Conctiwaon Gillcer, sinee he Govern-
nent itself was setishicd cbout ihe ext tence of oo andusbial
di-pute, i auy contimy coneniion 14 ty be 1aised 1t would
be for the Reverve Bank to ¢ fablish that becauss the Asso-
ciation huas no significant {olowvine ia the Ruene Bunk the
teferenze is bad, In othe: words the Ac ocrdfion wam, the
onus to ho cast v t1e Cank iteelf 1o estublish the nzpatne
instead of itself rdlucing the proof of 'he positive, namcly
proof of mnmber of meebos dininz th orelevant poaod ol
the Ay ocnitin, The gne tion §s wheiher »1eh oo, con le
cast on (te Reserve Bauk of India to prove the negative
wirtic la Ty when what 1. thewr membership v a fact not
mown to the Bank but. whi h must be well-hnown fo the
Union sl Secondly it was wigad thet once the cause is
espotaed by the regicreicd trade Unicy, the que tin » hether
it communds subztantial following or not pail into insigai-
ficance which ceriainly would be relevant for the espousal
by bodv of the worknen bt not weersmiy when the e 1, a
registered trode Union and cuch repictersd tiade Union hy
resolution of the Afonaging Committee dezi‘ed fo e.rouse
the cius~. It was the efore urged that s sson gy 1L v i
cstablished that the Avrociatirn i~ 4 ropictc,el asde Urie
and further as soon it is established that it has espoused
the couse Iy prssing o resolution before the reference no other
proof iy nece s1 v oamd the eowinct of the Tinion icell s
a suffiment to concert tho judividnal dispute into an irdustrial
onc.

9. Under Sectren 20Ky of ‘Te indg tio0 Dnputes A 4 we
find the definition of “Iwdustrin? Hspee™ heve 3 me s ~ny
disnute or difference hef eer emnl veon and em ] wers  or
betwren employer~ an vorkmen or betrcen workmen nnd
workmen whi h is crarested with e emp'rvmont or nan-
emplovment or th> termy ~7 coaplove ot ar wah the cardi-
tions of Tabour of any person. In  the instant  cose other
incredicnts are pot motctia) the dispute is stated to be bet-

ween the employers that is the Reserve Bank on one hand
and the workmen with whose couse the Umon associated
itse!f intendinr tn convert it inte aw industrial dispute bet-
ween the employers and the workmen, The answer to the
issue rased would be really dependunt upon whother the
depute cen be smd to have assumed the chaucter of an
fndu il dispute.  In other woids whether it i3 a primarily
betweern the emplovers and the workmen and since finally
1 15 a drpute between the employer and the workmen, it
could be said to have been taken up by the woikmen as such
‘o (o bring it within the defimition of Section 2(k) of the
Tndustrial  Diputes  Act.

10. In Shambhu Nath Goyal Vs Bank of Baioda (1978)
2 Supreme Court Cases page 353 it has been held that the
teirn industeial dispute’ connotes o real ond substantial dide-
renee having some  element of persistercy and  continuity
till 1cenlved and likely if nmot adjusted to endanger the in-
dus.atal peace ol the nndertaking or the community, It is
necessiny {o soz that the dispute has assumed such a charac-
ter whivh vwould disturb the industiial peuce and it can be
said to have a sumed such churacter only if several number
of wotkmen are interested in such a dispute as a class <o
that individval cause of the workman hgs, been made to be
their own cuuse by the workmern. Tf this test i, applied,
then it becomes necessary to sce whether the Union which
is espousing the cause commands if not majority, atleast
significent number of following in the industry so that the
workmen ns a class could be said to be affected by the dis-
pute tn make it an imlustrial dispute.  Unless this factor
15 cotabliched to the satisfaction of the Tribunal, it can never
Ge said (o be an industrial dispute or assumes such a charac-
ter us to hring it under Scction 2(Kk) of the Act,

11. Merely because the i1efeience came to be made o
pre:umption ¢an arise in the matter and if the onus cannot
Lz cat on the Bank to costablish in the negulive, it would be
the Umicn which will have to establish its strength in the
ollice of the Bank al Nacpur. Now it is well-settled law and
even unler the Evidence Act the provisions of which it »
tiue mc not strictly applied for determining the industrial
dispute, that the onus is om that party who ha, to establish
the positive fact and not on the party who pleads certain
negative fucts. We have alrcady seen thal the Bank all along
way conf‘ending that the Unionw has no significant following
in ite ollice at Nagpur. Tt was thercfore a negative fact
which was bheing pleaded wrd when the Union wanted to
di‘ledge the «uid fact for asserting the significant following
being on assertion of the positive fact which is necessary to
be established the burden of the pioof would lie on the
TUn'on and rever on the Bank. The record of the case speaks
that though all along the matter was adjourned for produc-
tion of this proof and though the Tribunal was mepared to
cend summons to the Repistrar of the Tiade Union whose
reeonids would have resolved the whole controversy,  the
Tiniom way, not piepated to accept the offer and material
evilence has bheen shut out.  TIn the piven cicnmstances
th~ efore when the onng was om the Union to prove that it
his got signifeant pumber of following and <ince the Tinion
hee mot adduced any evidence may be becuse it would not
hawve helpad them and since the Union itself did not produce
the material evidence hefore me the onlv conglusion nosci-
Ble wonld be 1hat fthere is no evidence fo hold that this Unicn
commends sienificant nnmber of following in the office of
the Benk af Nagpur.

12. The querlion then is whether even in the absznce of
such proof merely beeause the cause was esnoused by the
Union duly i1epistered the same becomes industrial dispute.
T was given 1o understand thot about 11,00 Class TIT emnlo-
yees mic workine in the office of the Reserve Bank at Nag-
pu. Now so far as thz Trade Union Act ig conccrn_cd‘
under Sertion 4 of the Act anvy scven nersons by following
the procedure can get the trade union registered and therefore
the anlv inference fiom the proof of the recistration of the
Union is that the Union must not have less thap  seven
members but it cannot be bevond that and we cannot held
that it must have <ignificant number of members.

13. T have alicadv held that the question of maiority or
minority gesumes no importance and as law stands even the
minority Unjon can raise nn industrisl dispute but a mino-
rity Union is one thing snd the Unjon with insignificant



4152 THE GAZLTTE OF INDIA : NOVEMBER 27, 1982/AGRAHAYANA 6, 1904 [ParT II—SEC. 3(1)]

number of me.obeis 1s anothu torg and fherertie wioen @
PAUULUAT Tall bay ociell oldat Uged Ly the Baln, ot bucuans
OeLesdary tu Ueive 10 Gl g Seul did w02 wali el s
URION woladulidds SLUA aouioy 13 101 duih nere s 1o plof
on recor Jin opite Of ‘e Ouni wtade JY e libidlor (O 1ssue
SUOMICT afid Call TOD . pottids  Lawll Vad a0 aitcmpt on
benali of the bant «6 ' ohbod. th v LELWUSE [ 1030 Lo Ldd
Nnot Deell pass.u b e Budy s e wolsdia 0 the sdabag-
mg Comautice of . Lol e worhpen os 2 Class cannol
be sall 10 Havs wesdtlafed wuad the cawoe In uvesuon Byt
n this connecnon my aitenuonr has buen draws to the Deut-
SI0N O1 the First b oovp Lou b, pub iy lopottud 1m 1550
LLi, page 201 wn e st res ouell held that whel a Quspue
is taken ouvt o1 topoused by o uuton, i Iz BoL wewessary for
them to piove th.c 1s m mbe. worhmen supported the 1ndi-
vidual cause by passiag u) 1¢ o:uflon or by any other over
act, It wus a0 L..d iLat the must be « prosumpaon that
when the usion tases action it 18 .5 a 1¢presert. e of and
wih the suppJrt ¢x ns membels and that it 15 for the em-
ployer to prove tuat the fauls are ciherwise and that the
memocis of the umon ae noi belird 1t n 1s action  No
doubt 1t 1s a deciston ui 4 court having concurieat junsdic-
ticn but simnce 1 ama or the same viewy, [ have quotcd tle
sain~, When thele 1s (2 sesclution or the Munagmg Com-
mittee who commauds 1epicsentative character decidirg  to
espouse the cause of te woikm:a concern.d, members of
the Urion shafl be deelned to have associated thomselves
with the «aid espousal and taerefoie mo further proof on the
part of the Union was necessary.

14. Fmding .0 'is manner howev.s stil ledaves the man
question cpen NamsS:y “iv wdr the Ubwp Coutitaiiuy Sihi-
ficant {ollow:ng and whether cven the ab,cace of such signi-
ficant following the espous 1 by the Unio1 registered under
Trage Umon o0 Makes the dispute, admittedly an wdive-
dual disouic, an mdusiriel oue No dovbt 1in Bombay Uhcn
of Jou nalists Vs [he “Hmnd’ Bombay 1961 (II), LLJ pag.
436 1t has becn lawd down that the dispute could have
acquired the characer ot an mdustial cispae b it was
proved that before * was rveurud  wa~ supposied by the
Union of the workmen of the emplcyer cong rned or by an
apprectable number of .5 ¢~ployees No doubt there 1s no
qualificatton as such stid fur the Uron but s I have
alieady pointeg cut thar the Jdsovfc muss  be such which
would di turb the indust*nil prace so as to regune mterven-
tion ¢f the Trbun 1 ard th> adwd .otwen £ a patticular
Union has mwsigmficant olivwing etlersl theie 1+ no proof
that 1t has st~mficant fol'owmnz, nd when other v orl men c1e
not intercsted s sach o v e the mar ooy namely the
dispu ¢ bv the wo-how g o clos, 1rust b held to be conspi-
cuonstv abeert and m vhe* oose the meowr woendicot nst
be held to be lacking In Budge Budee NMuno ahy Vs Shin
P R. Mukberjee axd ofters, 1953(1), « «J porz 1935, on page
198 1t vae hald b the Yord hip, of the Sapr m= Crurt that
the vds “andnet 12 s #t2” ennn v the mear ne w the otdi-
narv pund that the dismoe et be sovch as would affect laige
groups of workmen o1l cmirfosere 1anged op opporile sides
on some oeneral qu st n on which each group is bound
tocether bv a chmmunty of mnerects Thercfore where 1t 1.
a diszute b ween the vorrwan and the emplovers, so as t2
bring 1t withun *h= defirion of the Industricl Disnutes Act,
under section 2(3) 1f becomes ¢ll the more neces a1v *e see
that the TTniem which e ennvs~d “he cause hae sigmficant
followime yn th~ industiv Othervie it + hes ne sisnificant
follhwino 3¢ wanld he an -~sercice in wilderness and instead
of bi'nging abevt peace moay distinh 1t wh'eh off ot §+ s
ne-eseary nbst ba voded Tn Prodip Iamp Works Paina
ve Wnorkmen of Pradim T -osy Werle 1970 (1) LIV pase
S07 vhila ~nrgi T vne vhat e a1 indust il Ajamte §s pega-
grarh 8 the Lordchins of th» Sunreme Court ohwserved there
are decicicps of thic O pot v'uh have Iar? dawn that eq.
povsal of o Hinate hefere o reference 12 mode even by o
Mmmoity 1rins ho rg a mentorshn of substapital pamber
of woerkeian i pffici nt e mak~ such ~ dieonite an indrig.
h:-m] Alenmta” (The weid “ha mo g merharchijn nf o hatan.
tia? ﬂ““ﬂ’“r of werl mey” e pindetliaad hy me) Tt je thera.
1;;‘"" e ;.Aar-t th f-n.wn:- esn noa] af the cotea hv a pecicterad

“ion in the orinicn af  therr Tord hyne of tha  Spmreme
Conrt was nat enficiert bt whiyt wae fuethar g santicl vag
thet tha Tipion roust co-r nd snbstapts] puewker of work-
mep

15 Tr v+ sv af tha Jdecisr v Af fha brkact Trikinal in this
covntey athar dasiciang ~itad  f3or thys weripa 1= ~Tadhng tha

decis’ons cited by the Unmon, the decision of the Central

Govanwaent indest el inwunsl .o, 1, Bombay or other
sl LU Lol 16 DU suiGaed siiCe What has been faid
UV n U, av mop < oo wobl o uEoulues the 2w ob the country,
Wl e e be v, LtLsieSd UL 1075, a telc.ence deaded by
SBE UL cuvt dae b oodust 0 Lnberd No 1, Bumbay
2LUDY U W dCut 4o bedatae onrel.uid BX, 16/W rno doubt a
duplle Foo@d £y o % Se bossb suddu.n wes held to be an
Hale's gL € £il o e obseivaucns of the Lord-
Aps 0F 1wl 6 o Lol ae g Cise aneday 1otessid which
dic Dmadg on ail woads m ke wountry appears (0 have not
Do bro _t fo ooe nwae of the iuounal and theretore
tucrofe L W Gaedu bt iaveur of the Joion 1t <annot
L0me U o oor .3l Uikes e was suflicent proof (0 show
ihat toe L oo WPebiodd a sigiancant nimber  of fol-
iowers Ihe 1es o1y ot stiee  the Uniopn though it was
erpeCle. C. I o b 1ig suiteaont matertal on tecord, faled
10 du su, fao Ly Wwidlen.. po Sble  1s that the matenals
pvidores Bw ou boem Lo ' oon record mught have not
uppoded w0 L oasy m oqe stron and if so aelg the only in-
fetenc. pu wble we 3d be uat th: Urion foileg to establish
tha: \h: Assouation acs sgrifivant number of followers as
members 11 the Ba k at Nigpy and once we arrive at this
condiil o et 51 0f e waloe by a tesolution of the
Maneglag Comunnties, hough 1t 1s held that by the General
Bcdy or the workm.n 1, such 1S not necessary still n the
b nee ot the - steial evilence ro fiiding that it has be-
co™e apn 1.t sl d1s~ te cen te noted ang once this con-
ciusion 18 aird ar tas reference must farled.
Averd eccoidiugly

No corde as to pests
M A DLJYIPANDE, Presiding Officer,
Central Govt. Indastrial Tribunal No. 2, Bombay
o L-12012(171) /80-DII(A)]
how Isll%r fhe 13th November, 1982

v 0r33—In pu swance of sectton 17 of the Industrial
Dupues £t 1947 (14 of 1947), .he Central Goverrment
pei.br yub s v A% vng award of the Central Gov-
emme., Inoostizal fribund, Ca'cutta, i the Judustrial dis-
pife b son e vuluars m orelction ‘o the management
of Unic Ban. of lada, Calcwmts nd thar workman, which

wes 1ot/ d by the Cenfrel Gosarmment on the 11th Nov-
ember, 1982

CENIT T GOYVERNMOYT NDUSTRIAL TRIBUNAL,
CALCUTTA

Refirence No. 33 of 1981
PARID S -

ooy s an elanon 10 e management  of Urited
Bank of India,

AND
Vheir Woikmen.
SRUSENTD .

o Tugse P Sinzgh Pessamg Officer
APPCARANCES

O1 ve f of Fmol,,e -5 Angen Chetlerjee, Assis-
tert Clue{ Offizer

On bel It of Wo. men—Sn Sudhir Das Sharma, Gene-
ral S.eretary of the Union.

STATE  West Benagl

INDUSTRY : 8anking.
AWARD

.y .
u‘: 107y v e vt wes referrad to this Tribunal by
the - _ramrery of Ii dg Mimmstiv of Labour, vide  its

Orler No 1-12012/103'80-D-II, A dated Ist August 1981
e adra e tion - '

ThzTer the Jemal b sp el hoanmal bopefit and
ccmren abien of S/%hrp Dihp Kumar  Mukheriee,
BSombhie Math Bowdhaa Chandra ¥anti Chntterjee,
S~ 0y Komar Gb~sh, Kashi Nath Chakraborty and
Tanan Kimar Palit  Stenographers  attached to
GﬁnLraI Managery and Deputy General Mangers of
Urtel Benk of India by the management of Unit.
cd!Ban}x_ of India, 16, Old Court House Street
Chler p2-700001 18 v oper and justified 7 If not,
to what relief are the workmen entitled ?”
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2. From the termy of refeience it s ¢'ex thy {ie gques-
tion to be defermined in this coce is whoth - +hs six Steno-
giaphers att.chel tc the Surlor Fxceutives in the rank of
General Maneger and Deputy Gover 1 M nage.s of the
United Bank of Inciu in stort, the Eonk are enltled to
special financitl benefit comnensation. Their case is that they
are enlitled to it because they nndertake certain a- ditfonal
duties involvirg much higher rewnon.ibi'ities which are con-
fidentia] in naure and for which th'y ar: to undertake
addifion~] stress and s‘rain. Those additions] duties are not
undertaken by the other Stenographers rostrd in the Head-

(t)Iflﬁ“e or the Region'l offices or at the branches. They ate
ese :

(i) Maintotning strictly  confidential  lesters/documents,
vouchers and variors files thereto ;

(D) Underteking all the responsibTti~s and funrtions
of Percon~1 Assist-nts 1t1ched 10 the ton execuatives;

(iii) Making indepsndent Araft « orresrondence in the mat-
ter of follow vp with thz Branch acents and o‘her
officers at various Tevels #s a'so wi'h th> rustomer
of the Bank on the lines indicnted by their supe.ior
officers ;

(iv) Submission of refeiences as and when called for by
the Senior Executives, day to day tickleis, apre'nt
ments, engigements. efc.

(v) Attending to telephone calls meant for concerned
officer.

(vi) Distributing all papers, notzs snd files after dicposal
to the different deparimaents keering propsr record
thereof for further reference.

(vii) Making all arrengements con-e~ted with*the tours
undertrken by the superior officer.

(viil) Urdertokine public relotion work wh reerd to im-
« portent and valued customers of the bank

(ix) Taking dow1 all import"nt mess g« over telephone
from bran-hes, Goverrment dep-rtmen’s, Customers
and members of the prublic in the abs=nce of his
superior officer.

(x) Attending to meetirgs as a»d when needed for fak-
ing notes of the proczedings

(xi) Supervision of all office work of the Scnior Executi-
ves in the rank of Dy. General Manag-rs and Gene-
ral Managers.

It is pointed ot that ag per termg of the Biratita Settle-
ment the'r duies are only to teke dirtativ-e in sh-rtha~d cni
tyne Jetters. documents etc. but b ine nttache 1 to the top
Frrentives of the Ron’ they re reavire to perform the
aforeasid dnties wh'~h otha~ Stonoor pherg do not dn. Tt is
alsg srhmifted that th~y have ‘o <tov berond the office
hours for whi~h evertime is not rose'his 10 get it being
restricted to 60 heire vearly, Tt is evd thet the deninl  of
the Rark tn pnoy cbacial financig! hen-fit f-amne g ions for
the smre is paninst the princicles of ravitv, just’'es ~na gond
consrience and s alen in viplatinn of h- «niit of the Bi-
nartite Settlement, of the S stry opd Dac~i pwords, Tt ds
farther pnirted ovt hy  wav of comnn'sen thot in other
noinmpliced henks the Stata Ronl of T=91q Urinn Bank of
India. United Commercial Bar%, Tn'iqn Oueigese Pan®
Central Bank of India and re~ain othsr patianaliee 1 hanks
{h~ st nneio=hare o ttorhed o the Cop'np Fy-rmevrg in “he
ot of De-utv Gonersl Man mop cnd abose are in the
Officer’s mpde that in somas <thar Pant | pgarele ATahA-
bd quch etencariphes are compensstsd by bigher special
2llowance termed pg “confidentinl ol'owanee™ amoonting o
Pa 100 ond ~1 o hy ewnriate s:lq of n v, nat being an
officer  Tn v crinion. the six @vaeranhers ~ra not en-
tiled urder ~nv Settlermicnt ar tra 4 gnec™! finimeiy] Fene.
fitleamrencation £o+ dn'ng ke ~Tv 1 Boks, Be' T think
that the manae~mert houll conddsr thejr enen sy m-a het.

e i Fpipe apd of ~nld aralus cmess oy a ofoa them sgme

relief §f pasetls The woVean races nel yely ~p Qpetre
avard raragrrh 162 af pioe 49 whish ig p bel oy -

“Tt ehonld, hews ep, Fa d'utir 1 nind wi-~3 <hot what
we have provide i anlv o v ~imue ond in case of
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omry b oproper and dosuoble that thé incumbents
su b offices should be 2¥owed more than what we
ave prescribed.”

hig barks and pardcululy in ‘heir important"’%fﬁces
&

They wlso rely on the Desai word, paragraph 5.244 which
ruis as under :

“T em corsciovs of the fact that the provisions herein
mede may not be adequate for Stenographers pos-
seseing h'sher degree of speed aad accuracy in con-
nection with their work. I Lave provided the mini-
r~ur am~ nts thet sheeidd b2 paid to persens who
are emp'oyed to do the woik of Stenographers
by differewi classes of b nk with oppoitunity to the
banks to pay h'gher remuneration to Stenographers
according to their requjtemenls and the ability and
speed to the Stenographers. No case is made out
f>- o scprrate s ale of pey for Stenographers and
demand in this connedtion herewith is 1ejected.”

On a perosal of the above, it is apoarent that nei‘her of the
Awards confers any bencfit vpon the Stenogrephers more
than what they say. They have left the matfer in the dis-
cietion of the bank to be exercised in proper cas's. 1t is
rot therefore nzre~sary to judee the validity of the argument
of the Bt whizh is to the effe~t that by clauces 5.16, 5.17
c11 518 of the Bipartite Settlament dnted 19th October,
1266 the recommendatory bprovisions of Sastry award in
piregrevh 162 ard of Desai award in clanses 5244 and
5292 have heen supe-seded ard so they are no longer ope-
rative. Tt is howcver, a frct that the Sastry and Desai
swords have been meodified from time to time by the 1965
¢~ttlement and subsequent setilemen‘s. The workmen say
th-t out of the 14 paregr'phs of the Desai award dealing
with opec’~] ~'lowance only two paiaqraphs have been super-
soded.  However, it is not necessary to enter into this aspect
of contror=rsy it ‘e to he noticed that at the time of Desai
eward the specitl allowance payable to the Stenograrher was
Re 35 per month. Now thit wmount h-s been enhanced to
Fe, 152 per won'h vader 'he thivd birarlite seftlement of
1979 »s menticned in Schedule I thzreof. These six steno-
g-phers want further snecial financial benefit for the addi-
t'oma! duties aforeseid. that is to s°y, thsy want double
cHowances being ctenographers for pu‘ting in more work,
There is nothing in the Bipartite Setflement or in any of the
two awards, namely, the Sastry and Des?i awards, which
entitles them to double al'lowence, If their case is accepted
it will proetically create a separcte and superinr class of
Stzmegranhers who are attached to the Generel Manager and
Ternty Ceneral Manqgess. If these high officials of the
benk select their stenogravhers, there would be bickerings
snd murmmringg amnuest the rest of the stenographers and
thee will be disatis{~rtion rmongs: them Insterd of pro-
moticg indnetrial reace it will cr=ate vnrost in the industria}
extahl'shraent, Evorvone of the sten~eraphers who admittedly
7~ in lemge pyoclere (cbont <ix hnedod T om told) in this
i e will £yt bPerome the <fenographer of th~ Gene-
7 b M naeer o Dennty Generol Mrenag®is, A problem may
#-e in thet cimation far formulatite a policv as to who
cha'd be the sterogropher of the (Geperal Manager or the
D, Genero] Manoeer  The Park submits that all the steno-
1 nberg ara primarilv of clerical rodre, that they are sup-
rreed to do c'eticrl warks and if come <lerks perform
c>v'oin gpeciol dnting woanirine grenate- sHl and re<ponsibility
ne mwaxided in poraoronh 58/ of the Sett'ement dated 19th
Neterar, 1966 over ard a%ove +he'r norm-1 and routine
¢ tier they got ermeial allowan-e for 1hat Tt is further sub-
mitted th ¢ ¢Tanep 5.0 of thot vary <ettl ment cays that they
b cdad o wa b oerar ge (rdian v clerl s provided they
e 1ot dop @ of emecial allowar e thet the soid clause
r vmits e hanl tn pek y sfenoerarher to perfoim ordinary
dutics nf « clerk 1 natvre f Ademonded by the exigencies
of walk, Ttig thaefnee o ovad that thv conrot gt double
~Hnwanes for perfarm™na oslv stenngrorhy work The com-
tentisr de et witbam fgree They do rot hecome workmen
of enner’am o oads Simply bemaose thev  re atteched to® the
Cevjor F osorvives of the Fonl Th> men~rement of the
Fopl erhaiq het sha Trdine Rapi e’ Acen~iation in severdl
Tatere (Hete 311 7Y nrd *1.2Y hng svnre w2 f in virw that
T A B O R B R T etann v arhece ohonld not
he coreed o <o the mdtitars) $4e¢ refarmed by them
a A neet 07 thes paees 1 oaed ppmigs Joroe That view mav
Fa rioht ne wonrsy The mnjn f ot howse 2r, is that there
is mo pro jsinm in the Bipp-tite Seftlement or anywhere elss

ey T
™
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entitling the six stenographers t~ claim double allowance.
So far as other banks are concerned, it is not known whe-
ther in similar sitvation any 2dditions] monetary conipen-
sation over and above the special allowance is paid. Even if
in some other banks the stenographers attuched to the Senfor
Executives are of officer’s grade, there is no such case for
decision hefure this tribunal. The claim of the six stenogra-
phers is for special finan-ial benefit and not to make them
of officer’s grade, There is also ne case for payment of
higher scqle. No case has been showa to this iribunal
which any awiard has been pamsed by any industrial court
for such a demand as has beco made here. If they want
higher specinl allowance, that may he a meafter 1o be con-
sidered in the next Settlement which, I am to'd. may <o™n
start to be arrived at between the parties concerned, as the
third Settlement was to remnain in force only for four yeas
with effect from 1 Sentember, 1978. The wotkmen submit
that there will he no use in raising the matter there breavse
as per paragraph 5.292 of the Desai awara it is open to any
bank to iy higher special allowance or special scule of
pay. Paragraph 3.292 runs as follows -

“The snermal aownnce hersby movided »re by wav of
minimum. Tt is open to any bank to provid- hicher
speci®l allowance, Tt is also open 1o provide a
specinl srale of pav and special nllowance pro-
vided the total roemuneration consisting  of  basic
pay under such scale and dmorness allowonce 1s
not less than what is orovided bv woy of basic
pay, special sllowance and Dzarness  Allowon-e
under this Award.”

The argument js not impressive.

3. On a consideration of the submission raised by the
parries concerned my awerd is that the deninl bv the Brnk nf
snecint finoneial  henefit /compensation tn the  «ix  Steno-
granherg ). K. Mukherice. 8, W Rardhsn Chondra Konta
Chrtteriee, Saro] Kumar Ghosh, Kashi Nath hakrbortv
and Tnan Knmar Palit attached to Genern] Manager and
Dernnty General Manaeers of the Unrited Bonl- of Tadla is
nr]f‘_“;r' and justiffed. They are not, therafore, entitled to aay
relief.

M. P. SINGH, Piresiding Offlcer
fNo. L-12012(103)/80-D.IT(A)}

Dated, Calcutta,
The 7th October, 1982.

8.0. 3969 —In pursuance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
herehy publishes the following award of the Central Go-
vernment TIndustrial ~ Tribunal, Bombay, in the indusiris!
dispute between the emplovers in relation to the manage-
ment of Bank of Maharashtra and their workman, which
was received by the Central Government on the 9-11-82.

BEFORF THE CFNTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL No, 2, BOMBAY

PRESENT :
Shri M. A. Deshpande, Presiding Officer,
Reference No, CGIT.2/15 of 1982
PARTIES :
Fmployers in relatlon to (he Management of RBank of
Moharashtra.

AND
Thelr Workmen,
APPEARANCES :

For the Employers—Shii D. 7, Bhanage, Officer.
For the workmen—Shri S. T, Sabasrabudlbe, Treasurer
of the Unlon,

INDUSTRY : Banking STATE : Maharashta

Bombay, the 20th Qctober, 1982

AWARD

By order No. L-12012 (180)/81-D.11 (A) dated 19-2-1982
the following dispute bas Dbeen 1efeired for adjudication
under Sec.don 10(IXA) of the TIndusirid  Disputes  Act,
1947 +—

“Whether the aciion of the Bank of Moharashira,
Miichi Bezar Bianch, Nagpur in reverting  Shui
G. L. Xohad, Cashier Inchurge rnd promo ing Shri
Chimote, an cmployee junior 1o him as Cash'er
Incharge, is justified ? IT nst, 1o what relief s Shri
Kohad entitled 7

2. The dispute has arisen because Shri G.L. Kohad, the
senjor-most ¢lerk serving in the Bank of Mahara-ht'a
M rchi Bazar Bianch, Nagpur. imtially appointed to work
as Cashicr In hge in plice of Shri V, B. Kshirs~gir, who
wog pran<ferred to Sholapur from the said branch, efter
subseguent consideation was 1:hizved of the post and 1o~
stead his jumwor Shri Chimote wuas asked to work in that
canacily. Accoldirg 1o (he Union this could not have heen
done and that Shii Kohad who was geitine Re 102 as
special allowance hos been deprived of the sail emo'uments
arinst which the case of the Bank is that fn pursuance of
the Circular dated 5-8-1974 Shri Kohad in the pose having
1e%sed to work as a serond cashier when a  permanent
vacancy arose could not have aspired for the said post, his
1c;ml{cr unwilllngness hoving crealed a sort of permanent
ar,

3. This is the gist of the pleadings requiring no de-
tri'led reference, On the strength of the nlead'ngs the
following issues arise for dccisions and my findings are :—

1SSUES FINDINGS

1 Whother the ssniarity on th: hisis of  §aniority on the hasig
drte of jrining of the Branch is to be of Aits of joining
taken into account or  that on the
basis of joining the Bankis the
criterion for the Branch determining
for alloting Cashici’s post ?

2. Whether ShriG.L. Kohad on previous Yes
occesions on 4-6-1979 and 14 10-1979

w e offered the post of Cashier ?

3. Wh ther the said offer wos  turned Yoo
down bv §h-i K had ?

4 Ts §hii K ohal estopped from coveting N
th. po t of Cashier on 2ccon it of hiy
declining of the  post on the two
previols s'¢_asi ng ?

5. Whether the Bank ¢stnblihes thot the
posting of §ri Kohid during the No
petiod from 5-12- 972 to 1.9-1080 was
croneonsly  doue by the Brinch
Manar -wi hout f llowing therel vont
princioles ?

6. Whethier Shei Koh discnti I dtocon-
tinte ws Coshicr oven after 1= -1080 7 Yo

7. If yesi, svhether the appointment of Yeos
ah reualy 2 his plice was illegal
an ! my Lid and asai st (e intereet ot
Cashier-in=Ch rge 7
ROIT yost whether §hui Koo' 0 entithe? .
I T As per order,
Frarors
9. Wihat woed ?
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4 Trom the evidence on 1evord both oral und Jdotumen-
tary it is cvident that Shri Kohad ufter the tiansfer of Shri
Kashirsapar who left the charge on 5-12-1979 ns seen from
Fx, 6/W was the semiormost member of clerical cadre and
as such normally could have expected to be posted as
C ashier-in-Charge. 1t 15 however the contention of the Bank
that because of his unwillingness to hold the post of cashier
in the past, he lost the chance permanently and though
initia] order came to be passed enloneously when the fact
came to the light on receipt of Stui Chimote’s  represen-
tation, the mstake carlier commitled was rectifisd and Shii
Kohad was directed to suiender the charge and to hand it
over to Shri Chimote. Conseguentlv the main question is
whether to Shri Chimote. Consequently the main question i«
5-8-1974 which has been cited by the management for non-
suiting the claim of Shri Kohad; Clavse 7 of the said cir-
cular Ex. 5/W 1eads as follows .—

“7. In the event of a post cairying allowance falling
vecant the next eligible senior person in that cadre
shall be ashed to do the job in case he refused the
next eligible senior and so on will be asked to do
the job. The order/instructions in this behalf shall
be glven in writing. In case all the eligible senios

ersons  (in order of seniority) refused to do  the
job {which refusa) shall he recorded in writing)
cligible senior-most person shall have {o do the
iob and he shall be issued an order to that effect.,”

5. From the plain 1eacing of the clanse 7 it iy evident
that it speaks of pbtaining of the conseni on every occaslon
whenever a vacancy occurs, Now had this circnlar been in
the manner in which the mavagement wants me (o construe
il, when once there is a refusal, on the next occasion there
would be no need {0 conmsult such g unwilling clerk Lat
the choice would fall an the next cletk in the serial order,
However a5 admitted by Shri Modak M.W. 2 there was a
practice of obtaining willingness or otherwise on  cvery
occasion of a vacancy. I[ therefore the praclice js as stated,
It goes contrary to the meaning tned to  be attached to
Clause 7 and theiefore the meaning of Clause 7 would be
that theie cannot be any permanent or limiled bar but even
if there s unwillingness Lo any posting, when ithe next
accasion arises the willingness has to be obtained and if
willing, the post  will Kave to e piven to the senior-most
clerk 1in the owvder. There cannot ba any other meaning, May
be that because of shoit term vacancles the Bank might
have found it difficult 10 post somebody in the pluce or
the clerks might be unwilling to hold the pos for a limited
period but that difficulty cannot be solved by resorting to
clause 7. The Bank will have io lay specific puidlines and
impress upon the members of the clerical ~taff that anv
unwillingness to hold the charge of 2 post even for a limited
period may affect the 1ight of auch mcumbent either per-
manently or fempoiarily, to covel the post of Cashier- in-
Charge which post carries substantial allowance. Unless
that 18 (one the circular dated 5-8-1974 cannot  be the
answer 10 the relief souzht by Shii Kohad

6. §biy V. V. Jashi who then th= Bianch Manager of the
Mirchi Bazar had himself offered the post 1o Shri Kohad
as js evident from his letter Tx. 6/W dated $-12-1979 and
this was done by him not on his own but in pursuance of
the instructions from the Divisional Manager. A parlicular
superior officer may have no hnowledge of the unwilling-
ness of a particular employee to woik as gecond cashier
in the past but such would not be the case with the Branch
Manager in whose presence such unwillipness must have
been noted and therefore 1f (0 the knowledge of the Branch
Manager, there was such bhan arising out of anv unwillingness
in the past, the Bianch Managsr atleast woul] not havs
allowed the fact (0 go un-ieported to the superior office.
The explanation tried to be given that the posting  was
crroneous made by the Branch Manager in - my view cannot
be accepted. Knowing tull well that Shri Kohad had in the
past declined to accept the post of second cashier, (he post
which fell vacancy on transfer of Shri Kshirsagar  was
offered 1o him and was duly aceepted On this occasion
theie was no unwillingness on {he part of Shii Kohad and
if the circular dated 5-8-1974 that nop created any such bar
Shri Kohad who was (he senior most member of the clerical
staff could not huve been derprived of the <ajd post Whether
There existed a ban or not can be alsg judged from  the
fetter dated 27-5-1980 which was the lette; written by the
Aeent {0 the Divisional Manacer alter the representation
of Shii Chimote was 1eceived. In this Ietle; also the Agent
969 G of T/82 —10
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who had listed the clerhs according 1o the semiomty  in
patagraph 5 had indicated in the following words —

“In this respect we have (o wform youn that except
Shri Chokhandie and Shr Bajira all have 1efused to
work in Cash, Jhiy can be venfied from copy of
our oftice order ulready submiited to yowr perusal
vide our letter No. AB22/VD /ST /80,881 Gated May
16, 1980.”

Now if Shri Chimole was alsa guilty of the <ome conducr
namely refusal (o accept the Casher’s post in the pa<t, and
i the Bank’s jnterpretation of the citcular dated 5-8-1974
is to be nccepted, it would mean that Shi Chimote could
not also be apponted as Cashier-in-Charge because of s
earlier 1efusal, being gmlly of the same condnct for which
Shii Kohad is being tried 1o be  punished. No exception
could have been muade in the case ol Shri Chimote and the
very fael that n spite of refusal in the past, the Bank
agreed to appoint Shii  Chimote as Cashies in-Chargc.
supports the case not of the Bank but that of the Union and
if held .xccoldingly, Shii Kohad who was 4t seral No. 1
must get the sard post and the oply  conclusion possible
would be that he has been wiongly 1elicved »f (e said post
though according 1o the Bank's cucular itsell _he had =a
1ight 1o continue to hold the Cashier-in-Charge post il he
was transferred from the <aid branch and thereby lost  the
LENIOTITY.

7. Onee it i~ held that on 1-9-1980 Shii kohad was en-
titled 1o continue as Cashier Incharge and thus cligible to
diaw the special allowance of Rs. 102 pe v month, and
further one, it is held thit is he was demived of the post
wrongly the only relief to which he would be entitled would
ha 1o get the Cashier-in-Chargs speciu]  allowance  fiom
1-9-1980 till the und of 1981, in the month of Jonuary, 1982
he having been promated as an officer in the offi.er cadie
whereby he being not ebgible to «pecial allowance Duer
at the rate stated shall be culculated and the Bank <hall
pay them to the concerned incumbent,

Award accodmply.
No order as 1o costs,
M. A. DESHPANDE, Picsiding Officer
[No 1-12012 (180)/R1-D.11 (A} |

§.0. 3970.—1In pursuance of gection 17 of the TIndustrial
Disputey Act, 1947 (14 of 1947), the Central Government
heraby publishes the following awaid of the Central Govern-
ment Industrial  Tribunal, Tabaipur, (M.P) in  the in-
dustrial dispute between the cmployers in iclation to the
management of State Bank of India, Bhopal and theit work-
man, which was 1ecerved by the Cential Government on the
9-11-82.

BFFORE JUSTICF SHRI &. R, VYAS (REGD ) PRESIDING
OFFICER, CENTRA!D GOVFRNMENT TNDUSTIA]
TRIBUNAL-CUM-LABOUR COURT, TABALPUR (M.P.)

Case No. JGIT, 1 CiR) (241 /1982

PARTILS :

Employers in jelation to the manapement of Stute Bank
of India and thewr workman, Shri S. K. Dubey, 1e-
presented through the State Bank of India Union.
§. Basandhara, § B.1. Colony, Jechansirabad. Bhopal
(M.P)

APPEARANCES :

For workman— Shri D P, Tiwaii.
For Munagement—Shii G C Vain. Advocate

INDUSTRY : Bank DISTRICT : Bhopal (M P))

AWARD
Dated : October 29, 1982

This is a 1eference made by the Central  Government in
the Ministry of Tabour for adjwlication of the following dis-



4156 THE GAZETTE OF INDIA : NOVEMBER 27, 1982/AGRAHAYANA 6, 1904

[PART TI—SEC. 3(ii)]

pute by this Tribunal, vide Notification No. T-12012(245)/
B1-12,11(A) dated 16th March, 1982 :—

oWhether the action of the Management of the State
Bank of India, Civil Lines, Branch Saugor, in ter-
minating the servies of Shri 8. K. Dubey with effect
from 5-11-1980 ig jusiified? If not, to what relicf
the workman conceined is entitled?”

2. The workman, Shri 8. K. Dubey, was an cmployce of
the State Bank of India in the Civil Lines Branch Saugor.
His scrvices were terminated  with effect fiom  5-11-1980.
As, according to the workmsan, the termination was not
justified he raiseq a dispute which hag resulted in the present
reference.

3. After notices of the reference werc issued to both the
arties the workman ifiled statement of claim on 8-7-1982
Euvt on the adjourned date i.c. 24-8 1982 it was reported on
behalf of the management that the dispute is likely to be
seitled amicably. After one adjournment both the parties
submitted an application on 20-10-1982 for recording  the
settlement mentioned In the apphication.  According to the
terms of the scitlement the workman s tg be rejnstated on
the condition of payment of back wages after the manage-
ment ascertains that he was not gainfully emploved any-
where during thé material prriod The settlement  further
providey thet the workman will be allowed to continue in
Bank’s service in tempcrary capacity and will have an oppor-
tunity ta oprear at the test{intervicw for permanent absorp-
tion in the Bank's services, Lastly, it Is settled that if the
workman foils to qgualify ai <uch n test/interview the ser-
vices may be terminated in the mannsr provided by the
Tndustrial Disputes Act.

4, Both the parties were heard on his eppliation and
they admitted that such a settlement hak been ariived at
voluntarily and to the satisfaction of boh the paries.

5. The settlement appears to be reasoanble and fair and
since both the parties bave agree] to settle the dispute on
theso reascanble and fair tetms I find ne reason as to why

the game should not be accepted and an award pgiven in
terms thereof

6. Accordingly as prayed for by both the parties the follow-
ing award Is given (—

“Shri 5. K. Dubey Is to be industrial in the category in
which he was working before retrenchment (l.e, as
Temporary Part Time Meswnger-cuni-Farrash-cum-
waterman on  half pay). Further back wages should
alan be paid to Shri Dubey after nscertalning that
he was not gainfully employed anywhers during the
the material period. Shr Dubey may  also be
allowed to comtinue in the Bonk's service in tem-
vorary capacity. He may then be given an oppor-
tmity {o appear (1 the test/interview for permanent
absoretion jn the Bank, However, if he falls to
gnalify, his service mav be terminated In the man-

ner ns nrescribeq under  the Industrial Disputes
Act 1947 under advice to us.” P

As ppreed to_between the parties each party shall bear its
own costs as incwrred In these proceedings.

S. R. VYAS, Presiding Officer

{No. L-12012(245}/81-D.TI(A)]

8.0. 3971.—In pursvance of section 17 i
Disputes Act, 1947 (14 of 1947), 'the o e s ndustrial

t the Central Governmen
hereby publishes the following award of the Central GovcmE
ment Tndustrial Tribunal Jabalpur (M.P.), in the industrial

dirnite between the employais in relation

ploye o the manage-
ment c'f Kshetriva Gramin Bank, Hoshonaabad, Head Of;ch
Manga wara. Hoshangabad (M.P.) nd their workman. which
was rescived by the Central Government on the 9-11-82,

BEFORE JUSTICE SHRI S. R, VYAS (RETD.) PRESID-
ING OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P)

CASE NO. CULT/LC{R) (28) /1982,

PARTIES :

Employers in 1elation to the management of Kshetrlya
Gramin Bank, Hoshangebad, Head Office Mangal-
wara, Hoshangabad (M.P.) and their workman
Shri Padam Kumar Singhai, Cletk/Cashier re-
presented by The General Secretary, Kahetriya
Gramin Benk Hoshangabad Employees Association,
Mangalwara, Hoshanpabad (M.P.).

APPEARANCES :

For workman.—8lti L. M. Malhotra, Advocate.
For Bank.—Shri M. K. Joshi, Manager.

IMDUSTRY . Bank DISTRICT : Hoshangabad (M.P.)
AWARD
Hoshangabad, the 30th Qctober, 1982

The Government of India vide Labour Ministry's Order
No. L-12012(239)/81-D. tl(A), dated 3-4-1982  have re-
ferred (he following dispute to this Tribunal for an adjudica-
tion under Clause D of Sub-Section (1) of Section 10 of the
Industrinl Dispute, Act, 1947 (11 of 1947).

“Whother the action of the m nagement of the Kshetriya
Gramin Bank, Hoshangabad in tcrminating  the
services of Shti Palam Kumar Singhai, Clerk/
Cashier with eifzct from 15-12-1980 is justified 7"

If not, to what relief is tho workman concerned
cntitled ? -

2. After the suig order of reference was received bui
the parties were noticed to file thely statements, rejoindc s
and documents. Statements have been filed by both t.a
portizs.  Rejoinder has been filcd by the Bank.

3. Tho claim of the workman is as follows :—

The workman was employed as Clerk/Cashier in the
Kshetriya Gramin Bank, Hoschangabad (bereinafter refer-
1ed 10 as the Buok) by an order dualed 15-11-1976. The
worl man is a member of the Bunk Employees Association.
By tn order passed on 29-9-1980, the workman was served
with a notice. Theieafter he was sugpended by an order
dated 23-9-1980 which was followed by on order dated
17-11-1980 by which punishment was proposed to him. Lastly
by an order dated 15-12-1980 his services were termipated,
The workman represented agninst thic order and according
to the relovant rules and prelecred an appeal also Lub the
same wag rejected by an order dated 1-8-1981

4, The aforesaid order of fermination ig chullengéd by the
workman on the grounds that he has bcen punished tor
some nets committed by another workman; that the person
who was at fault has heen proseenteq in 5 criminal court;
that betore passing the termination order nejther eny charge-
sheet nor there was uny domestic cnquiry nor he waus given
any opportunity fo defend himeelf nor any evidence

1 y was
recorded against him which

! Y could have been mubjecteq to
cross-examinntion b_v him and that the manper in which and
the proum}s on which the termipation order wag prysed were
illeg: 1, void and not according to Iaw.

5. The workman fuither alleped thut the rules governing
the Nank were not at all followed ang complied with before
the +ald order of termination was passed.  The workman
acco:dmg}y pravs thet the salq order or termination should
be et aside after decln

P, ring it as illegal, vold and inopera-

6 The workman has fil*d copies of certaln d
suppoft of his statement ~f claim. ocuments fn
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The Bank in the outaizment of claim  has conteded as

under :—

The 1eference is not mainto.n ble .y tue dispute has begn
roised by an umecogoised umion; that the Umon of India,
the spongpering Bank. numcly the Central Bank of India
and the Reserve Hank of India should have been made a
parties; that bye-laws of the Bank autholised the Associations
to raise a dispute on behnlf of the cmployees; that the
appeal filed by the wourkman is still pending, consequently
no Industilal Dispuie subsists, that the woikman has filed
a civil suit which is still pending ung for this rcason the
adjudication proceedings should be stayed and that on these
legal grounds the reference i3 not maintainable.

7. On merits the contention of the Bank is that due to
gross neghgence of the wolkmuan there was a less of
Rs. 9900; thot for this loss by theft, the workman bas  hecn
liable; thoy he has been pumsheld for hiq gross negligence;
that thc workman was given proper opportunity to explain
the loss resulting from hia neglipence; that (he incident of
loss due to the gross necgligence of tho workmuan  was prov-
ed beyond doubt; that no enguuy wag held and no evidence
was recorded because the workman never expiessed any
desire for any domcstic eaquiry; that under the 1ulegs he was
first suspended and then dealt with according to the rules
and that the order of termination of seivice was  fully
justified both on facts as well as in luw,

8. In the 1¢joinder filed by the Bunk the same

pleas have
been rnised which 1aised i the statement of claim.

On the afoiesaid pleadings of the parties, the followlng
issues were framed :—

On the aforesaid pleadings of the paities,

) the following
izsues were framed

(1) (a) Whetber the termination of the seivices Shri
Padom Kumar  Singhai, Clerh/Cashicn  of  the
Kshetriya Gramin Bank, Hoshangabad with effect
from 15-12-1980 by the management’ was justified.

(b) If not, to what relizf the workman i entitfed to

9. My findings on the afviesaid issues arc as under ':—
Issue No. I(a)—The terminaton of the services of Shri
Padam Kumar Singhai was not justified.

_ Issue No. 1(b):—The wolthman Shri Padam humar Singhal
is_entitled to re-insiatement fiom the date of his termination
with all consequential benefifs,

REASONS I'OR 1HII AFORESAID FINDINGS

In this case 19-10-1982 was fixed for evidence for both
the parties. Cn that date the workmuan cramined himsclf
and closcd the cvidence. Though on this date the manage.
ment's replesentative wus present but L did not eross-exa-
-mine the workman. The workman also examinea W.W. 2,
Shri R. C. Chuube who was cross-examined by the Bank’s
representative.  On the sume dJdute, the Bank’s representative
stated that the Bank doss not want to lead any oral evidence.
Evidence of both the paitics was thus closed.. The case
was then adjourned to 25-10-1982 for final arguments, On
this date adjournment was giunted on the telegraphic re-
quest of the management ang 29-10-1982 was, fixed for
final arguments. On 29-10 1982 pone was present for the
management and the workman was ropresented by D
Counsel who was heard. It would thus appenr that the
Bank's management has neither Jead any oral evidence nw
tendered in evidence und proved the documents referred to
in the statement. Oral evidence given by the workman and
the documents proved by him ig thns the only muterial on
which this reference has to be answered. ’

11, Before discussing the oral evidence gven by the
worl} nuan reference to the documentary evidence relied upon
by tirz workiman may be made.

12. Ex. W/I, dated 29-9-1980 is g letter addiessed to the
workman by which the Chairman of the Bank informed the,
workman that on 26-9-1980 u <um of Rs. 9900 had been
lost from the Salamatpur Bianch when the chargze of the

~anch was w1tf'1 hi‘m; that this loss was due to his ncgliacncc‘
for which he is lable for disciplinaty action and that he
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shoulg submit fis cxplonativn within 3 days The wothman
lcplicd to tuy notics  and deped that it wuas not duz his
neghgenee; thut he nad made pormpl iepert Lo tha pqlwc
and that no action is calley for, 'Thms ieply was sybnmu:'d
by the workman on 7-10-1980 but pelore riccnving this
reply the Bank vide Lx. W/4/80 informed the wothman that
smee 1o leply was 1ecei.ad vom him it has been ss Lained
that the amount Rs. 9900 was defalcated on 26-9-1950. Ho
was also called upon to deposit this emount immediately
1ailing whicli nccessuiy action was to follow. The workman
tepiied to this letter vide bBx. W/5 and stated that vide Ex,
W/3 he had sought time tiil 6-10-1980 to reply bug befers
that the letter Ex. W/4 hds been addressed Lo him on
4-10-1980,

13. Thereaftey vide Ex, W/6 the Bank suspended the
workman because of hig failure to deposit the amount c_wf
Rs. 9900 as directed by Fx. W/i  The Bank again
addressed Ex. W/7 dated 17-11-1980 in which the work-
man was again treated 2s liable for the loss. Vide Ex.
W /R the workman replicd (o W/7 but vide Fx. W|9 dated
15.12-1980 the Chsairm in of the Bank dismissed the work~
nan by the impugned crder,

14. Ag already stated above no oral evidence hay  been
given by the management. The documents referred to in
the statcment ure only copies but for the moof of which
no witness has bocn eamined.

15. The impoltant guestion which now aises on the afore-
said cvidence is whether the termination order pacsed by
the management can or ¢an not be said to be is accordance
with law, principles of matural justice and bascd on proved
facts of this case. The angwer is that the oider of termina-
tion of services is neither in accordance with law  and
principle of natural justice nor 19 based on proved facts of
this case.

16. In this case it sppears to be an admitte fact that
from the Brunch where the workman was employed ns a
Clerk/Cashier 5 sum of Rs. 9900 was lost either on account
of any theft being committed by someoue or due to the
neghgence, carelessness and dereliction of ddties either by
12 worhman himself or by any other workman cmployed
mm the branch. It, according to the management of tho bank
the theft and/or the loss of this amount wug Juz to any
act of omission or ¢comamssivn on the part of this workman
only then the management should have issued a charge-sheet
and recorded evidence in support of the charge-sheet. Further
an opportunity shouly have been 1 the workman ‘o give
his own stateinent and evidence in his defence, This admit-
as not done. The management of the bank by the
aforesaid letters procecded on tug assumption and predeter-
mination that this wprkmun, and this wortkman alone, was
guilty for the aforesaid loss of Rs 9900. The procedure
followed by the Bank's management wis thus in clear voila-
gion of the principles of natural justice and provisions of
aw,

17. The byc-laws of the Bank, evan if any, do not justily
the procedure followed in this cose. When the workman
had denied the charge and had raised a defence in support
of his innoccnee it wus obligatory {or the management to
hold a domestic enguiry and to give a reasonable opportumty
to the woikman to prove his defence. It appears that the
Bank from the very beginning had pre-judged the question
of the responsibility of the loss of the said amount of
Rs, 9900 and made the workman liabl= only becatise he was
on the rclevant date rosted as Clerk/Cashier. Such aseump-

tion and predeterminution wag neither justificd elther on
facts or in law.

18. In case the worlman had, in clear terms, admiited
the loss to something done or omitted ¢ be done by him,
and him only, then tHe management could have hecn justifi-
ed mn holding the workman guilty for the loss of Rs, 9900
a5 alco liable for making up the loss, The management
could not proceed on the assumntion about the guilt of tho
workman ang awmd the punishment of termination of ser-
vices which has been done in this case.

19. Accordinglv I nm clearly of the view that the arder
of termination of servicee of the workman on 15-12-1980 iy
bad both on facts ps well as in Jaw for the reasons alreadv
stated mbove. The Bank's management is still free to hold
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proper enguity agamst the workman and theg decide  the
punishinent in case he found guilty. lssue No, 1fa) is
accordingly answered «wraunst the management.

20. Tssue No. Lib), =In view of the aforesaid findings on
iswsue no. 1(a) the worhman is entitled to the 1clief as per
award piven below - -

WARD

Accordingly 1or the 1easun giver above the oider  dated
15-12-1980 passed by the manigement of  the Ksheiriya
Gramin Bank 1n terminaiing the services of Shii Padam
Kumar Singhui, Clech /Cashier *with effect from 15-12-]1980
is not justified and is heteby set asidz on the grounds stated
emlier. The manugement ot the said bank iy directed to
re-instate the wothman Shri Padara Kumgr Singhai on the
post of Clerk/Cashier and pay him oll the wages und other
allowancs admissible (o that post  fiom 135-12-1980. The
management shull howeve: be free (o hold a proper enquity
agalnst the workman on «uch chuaiges as the management may
deem pioper and pass such order as the merits of the en-
guiry may justify.  In the circunwtances of the case  both
the parties shall bear theit own tosts as ncared by them
in these procecdings.

S, R VYAS, Presiding Officer
INv, L-126120239) /81-D. 1T (A)]
A K. SAHA MANDAT, Desk Officer

New Delhi, the [Mh November, 1982

8.0, 3972.—In pursuance of section 17 of the Industiial
Disputey, Act. 1947 (14 of 1947), the Central Gavernment
hercby publishes the following award ot the Central Govern-
ment Indusirial Tribunal, Hyderabad, in the industrial dis-
pute between the employers in relation (o the Food Corpora-
tion of India. Tadopalligudem, W.G. Dislrict (Andhra Pra-
desh), and thzir workmen, whicl, was received by the Cen-
tral (sovernment on the 8.h November, 1982,

BEFORF 1HE INDUSTRIAL IRIBUNAY 'CENTRAL) AT
HYDERABAD :

PRESENT :
S S, V. Ramana Reddy, B.A., LLL.B., Industrial Tribunal

{Cential).
Industrial Dispule No. 21 of 1981
BYETWEEN
Workers of B.C.J, Tadepalligndem ... Workmen
AND

The Muanagemeny of F.C I, Tadepallipudem . Management
Thig case coming for final heating before me today in
the presence of St B, V. Sesha Reddy, Advocate for the
Management and  none appeared for the Workmen and

having stood for consideration, this Teibunal passed  the
Tollowing :

AWAKD

In exercise ol the powers conferred by Seclions 7A and
IO of the Industiial Disputes Act, 1947, by an Ovder
No 1-42012t26), 70-D.11B), dt. 21-2-1981, (he Cential Gov-
cinmen! referred the lollowing industiial dispute  existing
between the Employers ol the F,.C.1., Tadapalligndem and
and thei  workmen  for adjudicution to thiv  Industrial
‘Tribunal

“Whether the action ot the management of T-ood Cor-
porution of India, Tadepalfigudem (E.G. Disttict)
in tetminaling the services of the following work-
men without following the provisions of Section
25F of the Industrial Disputes Act, 1947 iq justified?
If not to what relief are the workmen entitled?

1. Smt. €. H. Apamma, 2. Smt. B. M. Sampurna, 3. Sml.
U. Easteramma. 4. Smt. J. Venkyamma,”

2. Afllet rtegisteting "he cdse.  notices were order to  the
Management and the Woarkeis on 1-9-1981 fixing the dale of
first hewing on 25-9-1981 By thar dule he workers 1 to 3
and the management weie s2rved with the notices, while the
notice sent (o the lourth worker returned with the postal
endorsement “no such oddressee. Hence relurned (o thesender™.
The second voirher namely, W Easteramma sent her claims
staternent on 17-9-1981 thiough post, Tiom 25-9-1981 (he
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case was adjourned o 24-10-198] orderipg ugajn notice (o
workers Nos, 1 1o 3 and directing the Manuagement to
turnish the coirect addresses of worker No. 4. By 24-10-1981
the claims statement of worker Nos, 1 and 3 ulyo were re-
ceived through post, On that day le., 24-10-1981 the correct
address of worher No, 4 was furnished by the Management
and thereupon u fresh notice to worker No. 4 was ordered
o 13-11-1981. By 13-11-1981 thé notice smsucd to workel
No. 4 was returned with the postal endoisement ‘left-where-
ubouts no{ known", Since the worker No. 4 could not be
served even on the second occasion and the potice was  re-
turned with the endorsement that the party left snd her where-
abouts not known, no further notice was ordered 1o her.
The casc was adjourned to 7-12-1981 ordering notice to the
Munagement, On that date, the Advocate namely B. V. Seshu
Reddy undertook to appear for the Munagement. Accordingly
he filed his vakalat for the Management on the adjourned date
namely 31-12-1981, The Munagement alrer tuking one more
adjournment, filed its counter on 25-1-1932, ‘i hercupon this
‘Iribunal posted the case for enquiry to 12-2-1982 ordening
nolice ot enguiry to worker Nos, 1 to 3, who filed their claims
staternents. By 12-2-1982 worker No. 2 alone was served.
Since the acknowledgment for service of noticeg of worker
Nos, 1 and 3 are not returned, the case was adjourned to
19-2-1982 (o await their achnowledgement. By  19-2-1982
achnowledgments were received for seivice of notices on
workers Nos, 1 and 3. However on 19-2-1982 all the three
workers Nos. 1 to 3 1emained abscut. Hence adjourning the
case to 12-3-1982, this Tribunal again ordered notices to the
above thiee yorkers. By 12-3-1982 all the three workers
Nos, 1 to 3 were served with notices, Qut of them, worker
No, | sent a telegram requesting adjournmen; on the ground
that she was sick, The ather workers Nos. 2 and 3 remained
ubsent on 12-3-1982, The case was again adjourncd  from
12-3-1982 to 5-4-1982, on which date all the workers re-
mained abwent. Aguln the case was adjourned to 4-5-1982,
ordering notices to the workers. By 4-5-1982 the second
worker wag served. The notice of third worker wus returncd
with the postul endersement “not known”. The first worker
wag represented on that day. Hence the cuse was posted for
enquiry tc 11-6-1982, As there was change of Presiding Offi-
cer by 11-6-1982, the case was adjourned from 11-6-1982 to
7-7-1982 and again from 7-7-1982 to 5-8-1982 awaiting powers.
On 5-8-1982, by which date powers of the Presiding Offlcer
were conferred, both paitjes were absent. On 5-8-1982  the
case way adjomrned to 27-8-1982 ordering the issue  of
notices to both partles. On 27-8-1982 the Advocute for the
Management namely, B, V, S¢sha Reddy was present. Notices
were seived by that date on worker Nos. 2 and 4, who
remained absent on 27-8-1982 though served. The case way
adjourned from 27-8-1982 to 14-9-1982 ordering fresh notices
to the unserved workers Nos. 1 and 3. By 14-9-1982  the
notice wag served on the first worker, ‘The notice ordered to
the third worker was returned with the postal endorsement
“left withou( instiuction—Henve returned to the  sender”,
Thereupon fresh notice wag agaln ordered to the thitd worker
and the case was poslcd to today. Toduy alse the notice
sent to thind worker returned with the same postal endorse-
ment as on the Jast occasion.

3. Today also all the workers are absent and the Advocate
tor the Management is present. So it jg clcar that inspite of
several notices, none of the woikers 18 appearing before this
Tribunal. The third worker pamely B, N, Sampurnamma to
whom notices were ordered on the last thiee occasions s
not setved and the notices were being returned with the en-
dursement that the left without instructions, Howcver, this
worker wus served ori%inally and she also filed her  claims
statement. Tnspile of the ‘same, she has also not chosen to
appear and participate in this enquiry. Hence it is clear
that none of the workers is interested to participate in  the
enquiry. Therefore this industiial dispute, is terminated and
an awaid 1s passed accordingly.

Dictated 1o the Stenographer, transciibed by him  and
corrécted by me and qiven under my hand and the seal of
this Tiibunaol, this the 12(h day of October, 1982,

Sd/-
Irdusttial Tribunal
APPENDIX OF I'VIDENCE
NIT.
Sarma/
S. V. RAMAN REDDY, Industria) ‘Inibunal

{No. 1.. 42012026}, 77-D.1I(B)]|
[S. 8 PRASHFR, Desk Officer.
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New Delhi, the 11th November, 1982

S.0. 3973.—1In pursuance of seciion 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes ihe following award of the Central Govern-
ment Industrial Tribunal No. 2, Dhanbad in the Industrial
dispute between the empolyers in relation to the management
of Govindpur Area No. III of Messrs Bharat Coking Coal
Limited, Bilbera House, Post Office Sonardih. District
Dhanbad and their wormen, which was received by the Cent-
1al Government on the 6th November, 1982. :

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL (No. 2) DHANBAD

PRESENT
Shri J. P. Singh, Presiding Officer.
Reference No. 42/82.

In the matter of an industrial dispute under 8. 10(1)(d)
of the I. D. Act, 1947.

PARTIES :

Employers in relation to the management of Govindpur
Area No. IIT of Messrs Bharat Coking Coal Limi-
ted, Bilbera House, Post Office Sonardih, District
Dhanbad.

AND

Their workmen.

APPEARANCES :

On behalf of the employers : Shri B. Joshi, Advocate.

On behalf of the workmen : Shri D. Mukherjee, Advocate.
ATE : Bihar.

INDSTRY : Coal.
CAMP : Patna, Dated 30th October, 1982,
AWARD

This is a reference under Section 10 of the I D. Act,
1947. The Central Government by its order No. L.
20012(433)/81-D. III(A) dated 23rd April, 1982 has refer-
red this dispute to this Tribunal for adjudication on the follow-
ing terms :

‘I'HE SCHEDULK

“"Whether the demand of the wormen of Bharat Coking
Coal Limited, 'Arca No. I1I, Bilbera House, Post
Office Scnardih, District Dhanbad that Sarvashri
G. K. Jha, D. K. Mitra, Wakil Ram an S. C. Bhatia,
Grade-II clerks should be promoted and paid differ-
ence of wages as Grade-I clerks with effect from the
I6th August, 1977 is justified ? If so, 1o what relief
are the workmen concerned entitled ?°

2. The facts leading to this reference are not indusputc.
These 4 concerned workmen were Grade 11 clerks of Area
No. 1l of Messrs Bharat Coking Coal Limited. To fill up
vacancies a departmental Promotion, Committee was constitu-
ted in  which the case of these concerned workmen for pro-
motion to grade I was considered, and after due recommenda-
tion these concerned workmen were promoted to  grade I,
as per office order No. GM /April /PD/77/9393 dated 11ith
Augusl, 1977.  The promotion crder was duly communicated to
the concerned workmen and others in the list of the
aforesaid promotion order and they all joined their respective
posts. Thereafter objection was raised by the BCCL Staff Co-

ordination which is an union of staff. Some other staff of the
colliery also raised objection. Their main objection was that the
Departmental Promotion Committee on considering the cases
of the candidates made selection on the basis of scnidrjty
discipline-wise instead of seniority according to their seniority
in the area. An Industrial dispute was raised by the afore>
said Staff Coordination Committee in which there was a set-
tlement between the management and the Staff Co-ordina-
tion Committee. According to the settlement the promotion
order aforesaid was kept in abeyance and a new Depanmeptal
Promotion Committee was to be constituted to consider
the matter of promotion as on the principle contained in the
promotion policy of the BCCL. According to the promotion
policy promotion from clerical grade III to clerical grade I
have to be made on the basis of seniority colliery-wise. But for
all other promotions for higher rank, i.e. from grade I to grade
1, grade I to special grade, etc. have to be done area-wise
or headquarter-wise. The promotion policy wag already in
existence at (he time when the Departmental Promotion Com-
mittee considered the promotion of the candidates including
the concerned workmen. The Departmental Promotion Com-
mittee, however did not consider the seniority area-wise but,
discipline-wise. The management considered it to be a mis-
take and as a result of the setilement between the Staff Co-
ordination Committee and the management cancelled the afore-
said promotion order. Some of the workmen affected by
this cancellation raised an' industrial dispute resulting into a
reference Wo. 9 of 1980 before the Central Government
Industrial Tribunal (No. 3) Dhanbad. An award was passed
in favour of the workmen and in terms of the award the
promotion of the workmen by virtue of the G. M.'s order
No. GM|April[PD|77{9393 dated 11-8-77 was upheld.
The management accepted the award and the workmen of
that reference received their grade in terms of the promotion
order and also their back-wages. Thess concerned work-
men after the implementation of the award approached the
management for consideration of their case in the spirit of
the award. Their demand was not conceeded and therelore
an industrial dispute was raised by the workmen.through
their union. This has led to the present reference.

3. The stand of the management is mainly based on the

- award of the Central Govt. Industrial Tribunal (No, 3) Dhan-

bad in Reference Case No. 9/80. A copy of the award is
Ext. W.2. According to the worhmen the management can-
not be justified in adopting a discriminating attitude between
these concerned workmen and those who have been benefited
under the award, because the workmen under the award
and these concerned workmen have the right of promotion
under the G. M. letter No. GM/April/PD/77/9393 dated
11-8-77, ¥xt. W.1. The attempt of the management in this
case is to show that all the materials as have been given
in this case were unfortuniately not placed on behalf of the
management in Ref. Case No. 9/80 before the CGIT No. 3,
Dhanbad and as a result the learned Tribunal had passed an
erroneous award. It has’ also beem urged that consequent
upon the cancellation of the order of promotion as contained -
in the G. M, letter, Ext. W.1 a new Departmental Promotion
Committee was constituted which considered the cases of
the candidates on the basis of the promotion policy and on
the basis of the recommendation of this new Departmental
Promotion Commitiee, promotions have already beep effected.
The management have accordingly filled up all the vacancies
and sc if the concerned workmen succeed in this case, the
management will be hard put to provide them in proper posi-
tion. We shall presently cxamine the evidence in the light of
the above stand taken.

4. On hehalf of the management ony one witness Shri
N. K. P, Sinha, MW-1.has been examine. He has been
Personnel Manager in Bhowra Area since 16th June, 1979.
He was in Area No. HI i. e. in Govindpur Area from Janu-
ary, 1977 to 15th June, 1979 as Personnel Manager.
He was therefore the head of the depariment of Personnel
side directly attached to the General Manager. He has proved
the D. P. C. report dated 10-8-77 and this has been marked
Ext. MI1. Tn fact the report is in his pen and other mem-
bers of the D. P. C. alsp_signed this repoit MW-1 has said
that at the time when the Departmental Promotion Committee
sat for consideration of the promotion question from grade
If to grade I there was no seniority list available. The com-
mittee therefore considered discipline-wise seniority while
recommending the promotion. The disciplines were techni-
cal gale, Time-keeping section, Accounts section. Bill sec-
tion, P. F. and bonus section, Store and Purchase section
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Personnel administration, and Regional stores. He has said -

that Ext. M]1 contains the names of all persons who were
recommended for promotion. He has further said  that Ext.
W-1 is a letter which was issued on the basis of D. P .C. re-
commendation, Ext. M1. The witness has said that after the
premotion order was issued, there was a wave of recentment
and demonstration before him in his chamber. He has proved
Fxt. M2 which is a representation dated_17-_8-77 signed by
Shri R. N. Singh, Secretary Staff Co-ordination Commuitee.
Apart from thai individual workmen ot different collieries
made joint representation and Ext. M3 is one of the same.
The Staff Co-ordination Committee raised an industrial dis-
pute and served a strike notice. The letter 1o the ALC(C)
Dhanbad is Ext. M4, and the demand notice is Ext. M35,
Thereafter there was a setilemeny between the management
and the Staff Co-ordination Committee which is Ext. MS6.
A copy of the settlement was forwarded to all conc?rned gulho-
rities under a forwarding letter, Ext. M7. His evidence
is that in view of the dispute the promoticn which was given
by Ext. W.1 was kept in abeyance. The letter conccrning
thig is Ext. M8. A cadre scheme containing the rules of pro-
motion in respect of ministerial staff is Ext. M9. In compli-
ance with that cadre scheme a seniority list was prepared in
respect of all the clerks of grade ¥ in the entire arca. This
seniority list is Ext. M10. This list was prepared and check-
ed up by MW-1 himself. and it was circulated to all the
staff concerned through their respective colliery management,
After this list was preparcd a second Departmental Promo-
tion Committee was constituted and from this list S1 No. 1 to
S$1, Nos. 56 were récommended for promotion. The report
of the 2nd D. P, C. is Ext. M11. The office order promot-
ing 56 persons on the basis of the D. P. C. report is Ext. M12.
The evidence of this witness is that this promotion order was
given effect to in suversession of the promotion order given
under Ext. W.1. The witness has said that the promotion
given on the basis of Ext. W.1 did not come into effect as it
was kept in abeyance. MW 1 was a member of both the
Departmental Promotion Committee and he claims to have
examined ‘he cases from all points of view. His evidence
is that in his opinicn the promotion based on Ext. W.1 could
not be justified and promotion under Ext. MI12 is justified.

5. On behalf of the wormen only onec witness Shri Gopal
Krishna Jha, WW.1 has been examined, and the main docu-
ment is a promotion order, Ext. W.I, He has said that op
the basis of Ext. W-1 the concerned workman and
others started working as grade T clerks. But even after
the promotion they got the pay of grade IT clerks for which
they protested to the Area office. They were told that the
promotion ord/er had been cancelled although they have not
received any order of cancellation of the promntion crder. No
show cause was ivited from them and no reason was assigned
for cancellation of the promotion order. The witness has
said that Shri H. N. Kapoor and Shri P. K. Ghosh were
also promoted on 16-8-77 from Grade [ to Special Grade.
Their promotion order was also cancelled . They and their
union. i. e, Bihar Colliery Kamgarh Union raised 2n indust-
rial dispute and the reference was decided by the Central
Government Industrial Tribunal No. 3, Dhanbad. Under the
award the order of promotion was upheld and the manarement
implemneted that award. The award is Ext. W.2. Tn that

case also the workmen wefe represented by Bihar Colliery
Kamgar Union.

6. The above is all the oral and documeatary evidence exist
in this case. In discussing the award Shri B. Joshi, Advocate
for the management has argued that the learned Tribunal
based the award under the impression that there was no pro-
motion policy and seniority list of the area. According to him
the documents have been filed jn this court in order to show
that the first Departmental Promotion Committee ignored
the cadre scheme in making recommendation for promtion as
skown by Ext. W.1. In this connection we have to look to
the evidence of MW.1, He has admitted as Personnel
Manager of that area that the promotion policy or cadre
scheme was available in his office, but no seniority list
was prepared by then. In fact prior to the cadre scheme the
promotions used to be made without any refetence to the
Departmenial Promotion Commiftee. Such a committee
originated . under the cadre scheme itself. So ‘when the 56
vacancies in the area had to be filled up by promotion,

the concept of D. P. C. as envisaged in the cadre scheme was
brought into play for consideration of promotion over the
vacant posts. What MW-1 has meant to say 15 that the
D. P. C. considered the cases of the candidates according to
discipline-wise seniority for the simple reason that an area.
wise seniority list was not in existence, The management
mezns to say that this action of the D. P. C. was erroneous
because many other candidates who were entitled to be
promoted could not be promoied. According to the work-
men the cadre scheme was brought into existence by the
management as a rule of guidance for the authorities entrus-
ted with the job of effecting promotions. The Dgpartmental
Promotion Committee is a recommending boedy while the pro-
motions have to be made by the General Manager as ad-
ministrative head. In this case the General Manager madp
the effective order of promotion under Ex.. W.1. What is
meant to be said is that if the D. P, C. made a mistake in
following the procedure for selecticn of candidates, the same
could be rectified by administrative authority before passing
an order of promotion. It was open lo (he General Manager
to point out the mistake if any, and wait for a fresh recom-
mendation.- But this was not done, and the administrative
order of promotion as shown by Ext. W.1. was made
effective. According to the workmen they jointed in their
respective posts and after a week the Staff Co-ordination
Committee raised * their objection, According to him the
management now cannot be heard to say that the promotion
order was not made effective. 1t has been shown that there
is a lot of gap of time between the promotion order and keep-
ing the promotion order in abevance. In substance the argu-
ment is that once a order is passed and it is made effective,
it will be wrong on the part of the management to keep it in
abeyance and to take shelter under its own wrong. Shri D.
Mukherjee, Advocate for the workmen has laid a good
deal of stress on this fact thay management cannot take shel-
ter under 1its own wrong in order to challenge the right of
the workmen to reap the fruits of promotion validly passed
and communicated to them, and made it effective by allow-
ing them to join in their respective posts. There is a good
deal of substance in what Shri D. Mukherjee hus to say, Al-
though no authorities have been quoted by him, but this
is precisely the position of law as held by various courts.
What I mean to say is that the cadre scheme has no statu-
tory effect und it is just a rule of evidence. Such a rule can
be waived either by expréssive order or by implication, In
the instant case the cadre scheme was already avilable in
the area oflice as deposed by MW.1. In fact the D. P, C. is
itself a creature of of the cadre scheme. This Departmental
Promotion Committee in absence of a comprehensive seniority
list decided to waive it and based the recommendation on
seniority list in various disciplines. ‘The General Manager
could accept such a recommendation-or required the D. P. C.
to make a fresh recommendation after making area-wise list.
The General Manager accepted the 1ecormmendation and issued
promotion order and the same was made effective. To me
it appears to be a clear case under which the management
waived area-wise seniority in making promotion order. In
this way the cancellation of Ext, W.1 is hit by the principles
of Waiver and Estoppel.

7. I have perused the award, Ext. W.2 and find that the
learned Tribunal was influenced by the fact that the work-
men had not received any notice to show cause against cancel-
lation of the promotion order. The law was quoted by
him to say that that such a notice was necessary. In the instant
case MW1 has said in cross-examination that each of these
workmen had been given notice of cancellation through peon
book, No peon book has been produced here. So in this
case also no attempt has been made to show that these con-
cerned workmen were given any notice of keeping the promo-
tlodn rder in abeyance, or of cancellation of the promotion
order.

8. Shri D. Mukherjee, Advocate for the workmen has also
argued that 'since some of the workmen have been working
on promoted post by virtue of the promotion order and the
award, it will be highly discriminatory and unfair labour
practice on the part of the management to deprive these con-
cerned workmen their gightful promotion. It is no doubt true
that the management have discriminated, and have not
followed any consistent policy with these workmen. Since
the award was implemented it was patural {0 expect.

¥. P. SINGH, Presiding Officer.
[No. 1.-20012 /433 /81-D. III(A)]
A, V. S. SARMA, Desk Officer.
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DELHI DEVELOPMENT AUTHORITY

PUBLIC NOTICE

S.0. 3974—The ffllowing modifications,  which the
Central (Government proposes 1o make o the Master Plan
for Delhi are hereby published for public information. Any
person having any objection or suggestion with 1cspect  to
the proposed modificatins may send the objection er suggest-
ion in wiiting to the Secietary, Delhi Development Aufho-
tity. Vikas Minar, Indraprastha Fstate, New Delhi within
a period of thirty days {rom the date of this notice. The
person making the objection o1 suggestion should also give
his name and address,

MODIFICATIONS :

(1) “The land use of an area measuwing about 1.62 hect.
(4 acres) falling in Zonc D-4 (Sunsad Marg), out
of the aren earmarked for ‘Residential’ use’  and
Jocated in the east of Recreational arca’ known as
Children Traffic Paik (segregated by 23.16 metre
wide Bangla Sahib Lane and notified vide Noti-
ficadion No. K-12014]3'77-UDI (A) dated 2nd
January, 1979) and fronting on Baba  kharak
Singh Marg (4572 metre R/W) on the North, is
proposed to be changed 1> Government  Offices™
(Air India & [AC).”

(ii) "The land use of an area measuring about (.8 hect,
(0.5 acres) falling in Zonc D-4 (Sansad Marg), out

of the aren earmaiked for ‘Circulation’ (Parking)
and bounded by Baba Kharak Singh Marg (45.72
metre) RIW on the North-West and *Residential’
area on the South and West, is proposed to be

changed to 'Public and Semi-Public Tacilities’
(Police Post).”

(i) “The land use of an area mcasuring about 511 sq.M.
(611 +q. yds.) falling in Zone D-4 (Srnsad Marg),
out of the area eaimarked: for ‘Circulation® (Park-
ing) and fronting on Baba Kharak Singh Marg
(45.72 metre R|W) is proposed to bve changed to
‘Public and Semi-Public facilities (Pairol Pump)".

(ivi “The land use of an area measuimg abour 0.39
heet. (0.97 acres) falling in Zone D-1 (Connaught
Placc and its cxtcnsion), localed m beiwesn the
existing emporia (plot Nos. 16-17) and fronting on
Baba Kharak Singh Marg (45.72 metres RIW) is
proposed to be changed from ‘Circulation’ (Park-
ing) to ‘Commercial’ (Emporia)”.

2_, The plnr}s indicating the proposed modification will be
avajlable for inspection at the office of the Avthoiity, Vikas
Minar, Indraprastha Estate, New Delhi on all working days
cxcept Saturdays. with the period 1eferred to above.

[No. F. 3(43)/82'M.P.]
Sd/-

Secy, Delhi Development Authority.
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