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(Tt HATHT A BIYFT) WA ACHT & HAvedl FrOwrd iwe an gifafew wmdw gt ageang

Statatory Orders and Nhtifizations

issn2d by the Ministrics of the Government of India

(other than the Ministry of Defence)

g WATAT
(wifre sttt mufre gute faae)
af  fyeefr, 17 aFTEI, 1982
wo Ao 3975wy awwy, faoefi favta gferw waraw
wfafTaw, 1946 (1946 %1 25) & gva 3 U T=A wftaai
F1 sadnr T gn Freafafes wougl €1 GF wrte |iftr w36
p, fragr weuw faedy frdie afew s @ fees s,
aaiy ——
(F) wredrg B AEAT, 1860 (186097 45) B LTI6T
Fomd T gE T wey
(%) @ (%) # afor wqul 7@ nw @0 oE ¥ owfew
HOUH F GEE T a0 39§ e s, grETnn W agia
o T qedl § T I demAEr ¥ atua fear T
ey &% WMTE |
[dear 228/6]82[Teo¥ro-11]
0o FHo THT, 99 Ai=g

MINISTRY OF dOME AFFAIRS
(Department of Personnel ord Administrative Reforms)
New Delhi, the 17th November, 1982

5.0. 3975 —1Tn cxcrcise of the powers conferred by Section
3 of the Delli Special Police Establishment Act, 1946 (25

1001 GI/8Z—1.

of 1946), the Central Government hereby specifies  the
following offences as the offences which are to ba mw:&ugﬂlhd
by the Delhi Special Police Eatablishmaont, namely :(—

(a) Offences punishable under scction 367 of the Indian
Penal Code, 1860 (45 of 1860) ; and

{(b) atlempts, abetments and conspiracies in relation to,
or in connection with, one or more of the offences
mentioned in clause (.l) and any other offence com-
mitted in the course of the same transection arising
out of the same facts

[No. 228/6/82-AVD-IT]
H. K. VERMA, Under Secy.

e whw FTd

aidy wifr afvem o v AosET & oA A
Hefta
Tf froef, 25 avern, (982
WroMTo 3976.—FW WAM 1 wdfafa £ frfrrfes w7t Ay
adw ¥ &u 3 g fayowrie 26 A, 1932 Y whrgeAy
Ho 1f1farFardrourio & Mgy W frAT TET €T, W AW
S —

WIATRT W OAT 3 22-11-1982 H, WIX oA AF, (W
WEIT T OAIEA FTU Fo 13, W
fawr, gadr afqd, @ qran wra, anfrw
a amifz, a§ f-110003 § g

(4163)
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[PaRT II—SEC. 3(ii))

dx W gw qx  # Af wfoda
wfagfag = fFgr WMo ¥d@  AF
udft gty afaw, faw  wbw Agn—
aidy wify sfasm g we @asAE &
it #—wwy de 21, @ fm, yad
nfyw, o qEw waq,  qadw "
rwfr, wf faefr-110003 & o @
R oref |

T % udw 8
[#e 1/1]/8230dromrEo]
¥ie [Hodo AT, afAW

Kudal Commission of Inquiry on (3andhi Peace
Foundation and other Organisations
AMENDMENT
New Delhi, ths 25th November, 1982

8.0. 3976—Para 3 of the Order regulating the procedure
of this Commission 1ssued vide Notification No. ) /1/82-KCI
dateq the 26th July, 1982 may be read ns under :—

“Official Address,.—3 Until further orders, the Head-
quartcrs of the Commission will be at Room No,
13, *'C' Wing, 1Tnd Flsor, Lok Nayak Bhavan, Near
Khan Market, New Delhi-110003, with eflect from
22-11-1982 nnd all communications should be
addrcqse_d 1o the Secretary to the Kudal Commission
of Inq_uxr}_f on tendhi Peace Foundation and other
Organisations, Room No. 21, ‘'C' Wing, lInd Floor
If)oclgh'biﬂl}(l)z{i)%JBp?lv“n’h Near Khan Market, New

i- » till 3 change in address i "
By order of the Commissgion. s otified.

[No. 1/1/32-KC1)
B. M., K. MATTO, Secy.

—

—
forer ey
(crmen fiverney)
T fer, 23 whw, 1982
WTg-T
WMo Ao 3977.—-qIAMT £ AW W far w
twar smar g; f fafir stiferard, mafa fawrr v i, faamr
1f foem & faeafafma dear WATT frow, 1962 F frgw g
¥ G afss wawe wfaboy, 1061 % 8RT 35 %Y gqury
(1) & & (i) & wdordt & fao weg sopfas W sy

foxm & @ & "da’ wwd ¥ wdg frefafar wl o -
e fiear § sralq =—

(1) 7z 5 %7 Amfrs =i o frre wfaszra, T
fasr girjaquaa/acat i ey ¥ fag STEfaw
W AT A & dta F difoe myge @ firg
st ufwat &1 s W @ )

(i) w¥r dvg wid dmbek wqiaw gt fraremdi v
aifas Pl fafya wifimidy w1 wfr o 30 o o
TX wwqT AT X/ N @ AT ¥ oy g
T w1 \re 3% gliwa 7o o |

(1) s¥r whrem xfw forod s demwi s mfoe
foamr wfaad wrowT g wr AR

HEgT
dy dqifaw wdars W e wfesm, T faedt 0y A

gaAT 26-12-1981 ¥ 25-12-1983 aw AT a8 T uafy & fag
LR IR A

[do 4582/Fro &o 203/103/s0-mk & q(11)]
#3% T, wae wfwa

MINISTRY OF FINANCE
(Department of Revenue}
New Delhi, the 23rd April, 1982
INCOME TAX

8.0. 39771t is hereby notified for general information
that the institution mentioned below has been approved by
Department of Science and Techuology, New Delhi, the
prescribed authority for the purposes of clause (ii) of sub-
gection (1) of Section 35 of the Income-tax Act, 1961 read
with Rule 6 of the Inome-tax Ruler, 1962 under the cate-
gory of “Association™ in the nrea of other patural and
applird sciences subject to the following conditions i

(1) That the Jaln Foundation for Scientific Research
and Dcvelopment, New Dellif will maintain a sepa-
rate account of the sumg received by it for scientl-
fle research in the iield of natural and applied
sciences other than Agricultural/Animal husbandry/
Fisheries and medicines,

(ii) ‘That the said Association will furnish annual returna
of ita sclentific research activities to the Prescribed
Authority for every financial year in such forms as
may be lald down and intimate to them for this
purpose by 30th April each year.

(ili) That the said Foundation wili submit the Arnual
returns and statement of Accounts tg the Commis-
sioner of Income-tax for every year.

INSTITUTION

Jain Foundation for Scientific Resecarch and Develop-
ment, New Delhi.

This notiflcation ig effective for a period of two years
from 26-12-1981 to 25-12-1983.

{No. 4582/F. No. 203/193/80-ITA ()]

M. G. C. GOYAL, Under Secy.

Tk faedt, 1 oW, 1982
atqwe

wloto 3978, W Rfbfram, 1961 (1961 %1 43) Wt Wy
2 ¥ EY (44) ¥ gretw (iil) F wEron § diwed sonT g
fawrr o faa® 3-5-80 W wiwgw @ 3280 Wy wfigsiva
G, WA T CARATY ot o"o o eIl &Y, oy ey
T & vwefan wfew D g, e whifean & e w age
afem @ ®r wfwdl & gdm s & fag wifope woft #

2. g wfag= i vge o Il arw #T agel whoerd
® WY ¥ wAWTC 4w v AT ardw ¥ W) ghi

[0 4650 (Flo ®o 398]14[81-HTo Fo 7o (T¥ 1)]

New Delhi, the 1st June, 1982
INCOME TAX

8.0. 3978.—In pursuance of sub-clause (iii) of clanse (44)
of section 2 of the Income-tax Act, 1961 (43 of 1961), and
in supersession of Notification of the Government of India
in_the Department of Revenue No. 3280 (F, No. 398/3/80-
ITB) dated 3-3-80, the Central Government hereby authorises
Shri S. C. Gupta-Il being a gazetted Officer of the Central
Government, 10 eXercise the powers of a Tax Recovery
Officer under the said Act.
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2. This Notification shall come into force with effect
from the date Shri 8. C. Gupta-II takes over charge as Tax
Recovery Officer,

[No. 4650/F. No. 398/14/81-ITB (Pt. I)

T fxed, 3 39, 1982
W4T

wlo ;o 3979.~—Wiawx wlafaam, 1961 (1961 ¥ 43)
W oaTr 2 & WY (44) ¥ soey (i) & wqweer ¥ AT eeR
qoRTT & Tares famwr &) fEItE 30-6-80 ¥ wiHgwAT do 3498
(wio @o 398/15/80Me Fo Fo Fo) ¥ wiwdgq wd
FAlg WOV AT, T T ®MiTe faueeanT &Y, AY Felig wwAT
¥ gomfar of &4 &, o wiafora & gada s ager i
¥ wirmt @ owdw w3 & fon srfeps s 4

2. ag WfUgeAr, o wo WITo fAEqHArT FIU #T ageAr Wik
Y & v § S wpw e s e § e g

[€o 4658/ ®To Ho 398/5/82-c T o]

New Delhi, the 3rd June, 1982

INCOME TAX

§.0. 3979 —In pursuance of sub-clause (ill) of clause (44)
of section 2 of the Income-tax Act, 1961 (43 of 1961), and
in pursuance of Notification of the Government of India
in the Department of Revenue No. 3498 (F. No. 398/15/80-
ITCC) dated 30-6-80, the Centril Government hereby autho-
rvises Shri A, R. Pimpalwar, being a gazetted Officer of the
Ceniral Government, to exercise the powers of a Tax Reco-
very Officer under the said Act.

2. This Notification shall come into force with effect from
the date Shri A, R. Pimpalwar takes over charge as Tax
Recovery Officer.

[No. 4658/F. No. 398/5/82-ITB}
WA-HT

WioAis 3980 --WrawC wifran, 1961( 1961 ®T 13) % 41O
2% WY (44) ¥ IOAW (iil) F wgarr i w17 e g & voey
faqmr #r foii® 30-6-81 Fr wliegwar o 4066 (We o
398[20[81-Wlo ¥ Fe ®o) H] wigHwd w7y U, ¥Arg Y,
QuqEra M ¥re WITo wRAl W1 W1 FAiy §URC % wIfaw
wigw <t §, e wfafmy & weada v ager afawrd €1 afie
wr AW w & fag e s

2. ag Wagaar A7 o mTo A ITQ F AFAT whwwrdt
¥ qr W wEWTT uET wr K7 andw & are g

[H0 4660/%r0 Ho 398/25/82-Hle Wo ¥o]

INCOME TAX

5.0. 3980.—In pursnance of sub-clause (i) of clause (44)
of sectlon 2 of the lucome-tax Act, 1961 (43 of 1961), and
in supersession of Notification of the Government of India
in the Department of Revenue No. 4066 (F. No. 398,20/81-
ITCC) dated 30-6-81, the Ceniral Government hereby autho-
rises Shri D. R. Nanda, being a gozetted Officer of the
Central Government, to ¢xercise the powers of a Tax Recovery
officer under the sald Act.

2. This Notiflcation shall come into force with effect from
the date Shrl D. R. Nanda takes over charge as Tax Recovery
Officer.

[No. 4660/F. No. 398/25/82-ITBY
qa-wy

Wlo HMe  3981——wawT wiafraw, 1961 (1961 ¥ 43)
oy 2 ¥ oW (44) B I (i) Hugwor ¥ aar gr

g & Tower faww & fedlw 30-¢79 ¥ wfagEar weal
2918 (W0 Ho  404/134/Fr0 o Ho I F[79-50 Fo To Fo )
w1 wfirpra wC g7, T FORT TAERT A Fo qle UATUA
%Y, W ¥y goeT & uwafy wheed &, owa wisfw &
gepta w1 e wfawdn € wfeml o7 5ge T & feo syfa-
L LRI A

2. qg wftrgar o TFo qro UWiTA T T IgH WH-
w0 & w7 ¥ wadwre ugw (v ooy £ ar<m ¥ @0 g

[do 4662/ ®ro Ho 398/21/82-Hr0 Fo Ae]

INCOME TAX

§.0. 3981.—In pursuance of sub-clause (iii) of clause (44)
of section 2 of the Income-iax Act, 1961 (43 of 1961) and
in supersession of Notification of the Goveinment of India
in the Department of Revenue No, 2918 (F. No, 404/134/
TRO-Orissa/79-ITCC) dated 30-6-79, the Central Govemn-
ment hereby authorises Shri N. P. Rama Rao ,bzing a gazeited
Officer of the Central Government, to exercise the powers of
a Tax Recovery Officer under the said Act.

2. This Notification shall come into force with effect from
the date Shri N. P, Rama Rao takes over charge ams Tax
Recovery Officer.

[No. 4662/F. No. 398/21/82-ITB]

TE frear, 1897, 1982
W

wlo Mo 3982——WIgwT miafagw, 1961 (1961 W 43)
¥ outer 2 & ®@E (44) F I @ (1ii) ¥ wyewor ¥ sl wrew
HURIT & wored fratr €1 {1 16 1 go ¥ mfagear @0 3133
(#10 "o 404[22/F0 Wo Wo-To Ho[79-WTe Fo Ho Fo) &Y
wiudas wF gu, §Eq TR GAKETY N Arouwe faerw =Y,
At FE 7 T & ywataa wwad § g wfufag & qeeig
L AGA WET w1 wfEdT o wd e & foan wifvpa
LA

2. u¥ wfaqaar, s @o qao famre yrer w7 TgHr wfgsri
® ®7 ¥ war wger R oy T ey A gein

[de 4702/%10 Ho 398/19/82W10 Fo &o]

New Delhi the 18th June, 1982
INCOME TAX
8.0, 3982.~In exercise of sub-clause (iii) of clause (44)
of section 2 of the Income-tax Act, 1961 (43 of 1961), and
in supersession of Wotification of the Government of India
in the Department of Revenue No. 3133 (F. No, 404 /22 /TRO-
WB/79-ITCC) dated 16-1-80, the Central Government hereby
authorises Shri B. 8. Biswas, being a gazetted Officzr of the

Central Government, to exercise the powers of a Tax Reco-
very Officer under the said Act.

2. This Notification shall come into force with cffect from

the date Shri B. §. Biswas takes over charge ns Tax Recovery
Officer.

{No. 4702/F. No. 398,19 /82-1TB]

TEfaedr, 12 9ATE, 1082
T3¢

Wlo ®lo  3983~—wraaT whufaw, 1061 (1961 #1 43)
w2 ¥ AT (44) ® 9T WY (i) & wqme Ao ane
FORIT & o finrr o faw o-5-80 o wfmger @o 3276
(1o #o 398/3/g0-wro ¥e Wo Fo) mr whrdww A gr,
FNT QORI QAT A1 adT 9=WE K, N T ST %
uwatae ufwwrdr § grr wiwfras & wwda s agar afwr
vl wivadl w1 sam ey ¥ faq wrfugr s 3
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2. @g S, o U wEr o e aget wfesrd v
w ¥ wrdwre vy few oo o arfow ¥ @ g

[@e 4701 /%Te He 398/11/81-% 0 Fo ¥s)
U0 ¥o RAT WAt wied

New Delhy, the 12th July, 1982

INCOME TAX

$.0. 3983 —In pursuance of sub-clause (1) of clause (44)
of section 2 of the Income-tax Act, 1961 (43 of 1961), and
n supersession of Notification of the Government of India
in the Department of Revenue No 3276 (F No. 398/3/30-
ITCC) dated 3-5-80 the Central Government heraby authori-
sea Shr1 Rajinder Prasad, bemng a gazetted Officer of the
Central Government 1o exerase the powers of a Tax Recovery
Officer under the said Act

2. This Notification shall come mto force with cffect from
the date Shni Rajynder Prasad takes over chaige ay Tax
Recovery Officer

[No 4791/F No 398/14/81-ITB]
N K SHUKLA, Under Secy

T et 31 %MEA, 1982
arg-w7

wlo Wo 3984 —wruwt wikfwrm 1961 (1961 %1 43)
W oury 2 % ¥ (44) ¥ 39 Y (1) ¥ wgEew ¥ o owrw
et & uwer franr o PR 1-6-82 o7 wfegEar 9o so50
(wTo Wo 398[14/81WIe Fo Ao) Fr wiwersy v gv, #fy
gorTe wmagr At gaty o gy &Y, o dm axwmd €
wafar wfimd &, v wfubow & aeda v s afor T
W wied w1 xdn v & e wifewe won R

2. g witwae, ofieeft Gufa o Agem aru AT agH wig-
writr ¥ wr ¥ wdwre ggm fiee i f Al & oA g

[0 4876;%Tato 308/ 14/8 1-WHToFoHo]

New Delhy, the 21st August, 1982
INCOME TAX

$.0. 3984 —In pursuance of sub-clause (1) of clause (44)
of sectlon 2 of the Income-tax Act, 1961 {43 of 1961), and
in supersession of Notfication of the Government of India
in the Department of Revonue No 4650 (F. No. 398 14{81-
ITB) dated 1-6-82, the Central Government hereby authorisres
Smt. Sumati K. Mehta, bemng a gazetted Officer of the-
Central Government, to exercise the powers of a Tax Reco-
very Officer under the said Act.

2. Thiy Notfication shall come 1nto force with effect from
the datg Smt Sumati K Mehta takes over charge as Tax
Recovery Officer

[No. 4876/F. No 398/14/81-1TB}

af famdr, 13 AT 1082
WTR-BY
e Wo 3085 —wrawr wikfryw, 1961 (1901 ¥ 43)
¥rour 2 ¥ &Y (44) ¥ TUaw (10) F wAer ¥ w7 qeT
aeTT & oo frwmn §r P 231079 A7 wirgE o
2678 (o Ho 404[22%0 Ho Wo[qoffo)[79MTe HoHoFo FT
witretey Ty 4T, T wTEY QagEr s Fo wifaw wr, 91
Iy gORT & ot wiged ¥, ot wfafoe & endg 5
e Tl o whvs o A e & fro faE e

2 g whepo, & #o Wi aro w1 AP AT
we # wrdwre ager fieg oy B arde ¥ ) g
[#e 4500 /%o He 398/19/82-Wic ¥o Wo]

[PART TT—-SEC. 3(1i)]

New Delhy, the 13th September, 1982
INCOME TAX

80, 3985.~In pursuance of sub-clause {in) of clause (44)
of section 2 of the Income-tax Act, 1961 (43 of 1961), nnd
m supersession of Notification of the Government of India
in the Department of Revenue No 2678 (F No 404 /22 /TRO-
WB/79-ITCC dated 23 1-79, the Ceutral Government hereby
?ﬁllh(():nsels ISh(gl D Bhowmick, being a gazetted Officer of

e Central Government, to exercise the pow
Recovery Officer under the said Act © powers of a Tax

2 This Noufication shall come mnto force with effect from
t(l;% date Shri D Bhowmick takes over charge s Tax Recovery
cer.

[No 4909/F No 1398/19/82-ITB]

FE e, 12 g¥E, 1952
%L

Wie ®Wto 3986 -~Waw wfifaaw, 1961 (1961 T 43)
TN L& @x (44) F 30 A (1) F wgAmRO ¥ W7 wren
TR & IR fawr W frAme 10-8-1982 T AR wo
4863 (%o ®o 398/5/81-% e Foqo) ¥T wfyrewy ¥7¥ gv,
FHU TOF T oAy At e o7o ¥ awml #Y, ay Awda wwwrC
& vt wlund ¥ oo wfafem % siwdr e wge wfee
w{ K ikt w0 owwE ooy & e wifuwn s ¥

£ 7y wiegean, o dlo we ¥o waf gra wv qEAr whr-
& T A AT wW fer WA AT nd e ¥ ey g

[7o 4n45/mre o 3988/ 5 1-MTo Foqe)
mTo Hlo gier, IT qfAT

New Delly, the 12th October, 1982
INCOME TAX

50, 3986.—In pursuance of sub-clause (u1) of clause (44)
of section 2 of the Income-tax Act, 1961 (43 of 1961), and
in supersession of Noudlcation of the Government of India
m the Department of Revenue No 4863 (F No 398/8/81-
1TB) dated 10-8 82 the Central Govuinment hereby authorises
Shri B N K Verma, being a pazctted Officer of the Central
Government {0 cxercise the powers of a Tax Recovery Officer
under the said Act,

2 This Notfication shall come into force with effect from
the date¢ Shri B N K Verma takes over charge as Tax
Recovery Officer

[No 4945/F. No 398/8/81-ITH]
R. C HANDA, Dy. Sxy

af fasdY, 25 %oTRi, 1982
WIU-HT

o e 3987 —-FWOZ aURIT Wigw T mfafaas, 1961
(1961 T 43) ¥ OWT 10 T IGUTT (23-7) ® &% (V)
oy wae wiwedT wr AT T O, “sh AR e e
wrg  ®t fagtor ad 1982-83 ¥ 1984-85 W wady Wy Ardi
wafg & for owm e & wdem g wfugise sar g

[ge 48780 @o/197/66/8.8ToTe (To I)]

New Delhi, the 25th August, 1982
INCOME TAX

8.0. 3987 —In exercise of the powers conferred by clanse
{v) of sub-scction (23C) of section 10 of the Income-tax Act,
1961 (43 of 1961), the Central Government hercby notifies
“Siee Padmanabhaswamu Temple Trust” for the purpose
of the said section for the period covered by the assess-
ment years 1982-83 to 1984-85

[No 4878/F No 197/66 ‘82-1T(AI)]
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a% fagsfr, 31e7%T, 1982
WY

wo Ao 3988 ~ AT T, sra-FL wiafarH, 1961
(1o61 & 43) W uyl 1o K IoET (237) K oAw (V)
qrT waw wfesdl A1 win G gu, el agats wgeEae
argaf” ®t Prufeo @ 1981-82 WX 1982-83 & WahtmdA
o wafg & fro ger e ¥ sared wfogfa w5 §o

[§0 4894/%Te Ho 197/30[s1-wTow (7 I)]

New Delhi, the 31st August, 1982
INCOME TAX
5.0. 3988.—In exerasc of the powers conferred by clause
(v) of sub-section (23C) of section 10 of the Income-tax Act,
1961 (43 of 1961), the Central Government hereby potifles
“Shri Babubali Brahmacharyashram Bohubali”  for the

purpose of the said section for the period covered by
the assessment years 1981-82 and 1982-83.

[No. 4894/F. No. 197/30/81-TT(AD}
T

®ro We 3989 ~—Fwrg wORTY, Wig-wy wiafmw, 1961
(1981w 43) #r g 10 B IVETG (23-T) F @y (v) g
e iRl w gAF w@ go, “f wiyimy ot froaw wis
¥4y ¢, qaag wreg gl ad 1077-78 ¥ 1981-82
® weriy wA oA vl ¥ & e e § owmrawd wi-
g g

[ge 4895/ o 197/106/79-%7e & (m 1)]

INCOME TAX

5.0, 3989.—In cxercise of the powers conferred by clause
(v} of sub-section (23C) ot section 10 of the Income-tax Act,
1961 (43 of 1961), the Central Government hereby notifies
“The Congregation of the Brothers of Sacred Heart, Palayam-
kottai” for the purpose of the gaid section for the period covered
by the assesstnent years 1977-78 to 1981-82,

[No. 4895/F. No. 197/106/79-IT(AI)]
-4

Wo Wlo 3990 &g TTHIT, W aI-FT wfafay, 1961
(1961 %7 43) Frurt 10 gy (23-r) ¥Faw (v) Iy
gxar Wikl & 9 R g, ft e e wae da afe
Frd, fr e wis 44" wr faator o 1079-80 ¥ 1982-
83 ¥ wata wiX wer wafy ¥ fom sww aru ¥ wAwd
wfwgfoa Fwr

[do 4897/®1c do 197/105[81/7e ® (T 1)]
INCOME TAX

8.0, 3990.——In excrcise of the powers conferred by clause
(v) of sub-section (23C) of section 10 of the Income-tax Act,
1961 (43 of 1961), the Central Government hereby notifles
“The Soclety of Our Lady of Dolours, The Servanig of Mary”
for the purpose of the said section for the period covered rgy
the assessment years 1979-80 to 1982-89.

[No. 4897/F. No. 197/195/81-1T(Al))
HIg-wT

o Wio 3991 -y gRIY, Wiy wiafmw, 1961
(1961 @ 43) A1 a1y 10 i IWTU (237) F @ (v)I
T wiEE of i A7y g, CwfErdde owe BT sy
frytor aF 1082-83 & sivdg wrd aref svfe & fag wwr wrg
& sdwnd whigha s 3 o

[Ho 4396/F0 Ho/197/85/80-HTo%0 (t; 0 I)]

INCOME TAX

8.0, 3991.—In exercise of the powers conferred by clause
1) of sub-section (23C) of section 10 of the Income-tax Act,
1961 (43 of 1961), the Central Government hereby notifies
“Archidlocese of Trivandrum” for the purpose of the said

section for the period covered by the assessment year 1982-
83.

[No. 4896/F. No. 197/85/80-IT(AI)]

7 fawety, 2 fevge, 1982
ATa-wY

®lo HTo 3992--WvET HIEIY, wr-FT whfmw, 1961
(1961 ®r 43)% AT 10 €7 FIHY (2377) F WE (V) AR 9=
uferal w0 SAT A g, FEET AR IR WA, LR,
o’ ot frator af 1979-80 ¥ 1982-83 & Wada oy ATy
maf & frq vax aver & wivcard wiiqfam st §

[#o 4900/FTowo 197/93/80-To% o (ul)]

New Delhl, the Znd September, 1982
INCOME TAX

5.0. 3992.—In exercise of the powers conferred by clause
(1) of sub-section (23C) of section 10 of the Income-tax Act,
1961 (43 of 1961), the Central Government hereby notifies
“Kumba Konam Dijocese Society, Kumbakonam™ for the
purpose of the said section for the period covered by the assess-
ment years 1979-80 to 1982-83.

[No. 4900/F. No. 197/93/80-IT(AI)]

af faeeft, 21 fameT, 1982
' H_TQ-HT
wredte 3993 &M wUR, wH-wT  wiifaw, 1961
(1961 ® 43) = w0 & WU (237) & @w (v)
T 9 WP ®, A wey gy, e A% A daeaw
Arage wt fadror af 198:-33 & 1984-85 & A AT
areft wafy & Mg T g & wirmd wfiqfes wofr §

[Fo 4918[Froro 107]/56/82fMI0%o (u )]

Wew Delhi, the 21st September, 1982

INCOME TAX

5.0. 3993.—In exercise of the powers conferred by clause
(v) of sub-section (23C) of section 10 of the Income-tax Act,
1961 (43 of 1961), the Central Government hereby notifies
“Sr1 Vedantha Desikar Devasthanam, Mylapure” for the
purpose of the said section for the period covered by the
mssessment years 1982-83 to 1984-85.

[No, 4918/F. No. 197/56/82-1T(AI)]

Hig-we

wloRle 3594 ¥ TWW, WEHC whfma, 1961
(1961 ®wr 43) & wrr 10 & g (2391) & @er (v)
I sme Wi T SgRT Ry U Ysft wreerge g &t
et ad 1981-82 WYT 1982-83 & sigda wir T mEhn
% foq %@ aro ¥ s sfagqfes waf ¥

[do 4919/FTod 0 197/216/80-HTeFo (U-1)]

INCOME TAX

5.0. 3994.—In exercise of the powers conferred hy clause
fv) of sub-section (23C) of section 10 of the Income-tax Act,
1961 (43 of 1961), the Central Government hereby mnotifles
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“Shri Anandpur Trust” for the purpose of the said section
ti(;ra 2thBe3 period covered by the assessment years 1981-82 and

{No. 4919/F. No. 197/216 /80-1T(AD]}

7 faed a0 faae 1992
w-x<

wiowrto 3995.-efiw  avww, waH whifga, 1961
(1961 ® 43) ®f G= 10 wf FECC (237) Fwr (V)
gry amw wiEaE snw ey gu, Yol orpTdr Swlara
s qAmA” wrfraier 3§ 1981-82 ¥ 1983-84 9F & WA
urt AEr wafy & Ao g oam & w@rrae wirgfer sy
L 4

[do 4930/Flo¥e 19716979 sTee (Yol)]
fasrm b, W wied

New Déthi, the 30th September, 1982
INCOME TAX
§,0. 3995 —In excicisc of the powers conferred by clause
(v) of sub-section (23C) of section 10 of the Income-tax Act,
1961 (43 of 1961), the Central Government hereby notifies
“Shri Thakurji Laxmi Nath Ji Trust, Jhunjhunu” for the

purpose of the said sectlon for the period covered by the
assessment years 1981-82 to 1983-84.

[No. 4930/F. No. 197/169 [79-IT(AI)]
MILAP JAIN, Under Secy.

wrigw wid fasra
(afwet w7
A% fa=Ar, 13 AIFAT, 1982

wiowte 3096 - wi%r fafrawa miafuaw, 1949 (1940 Wr
10) #1 & 53 RO MORAT KT NG A U ddra
gor wrellm fowd @ £ fawefior o)X quRETr QT s
y i ww wfafqan & aro 0w w1 gTa (1) 6l (2) ®
sode A% wiw oAy fafmdy, fwmddt g0 4 AT,
1982 ¥ 3 FAT, 1983 AF 3 A{F & mafg & 40, waar
v &x & wad QiEEs wemw o fgie OF a5 0T ¥

W) agd g I aRy °@F G0 el g
[dear 1521/82- W onive-[1]]

DEPARTMENT OF ECONOMIC ATFFAIRS
(Banking Division)
MNew Delhi, the 13th November, 1982

§.0. 3996.—In exercise of the powers conferred by section
53 of the Banking Regulation Act, 1949 (10 of 1949), the
Central Government, on the recommendation of the Reserve
Baok of India, hereby declares that the provisions of sub-
sections (1) and (2) of section 10B of the said Act, shall
not apply to Bank of Tamilnad Ltd., Tirunulveli, for a
period of 3 months with effect irom 4th November, 1982 upto
3rd February 1983, or till the appointment of the neat whole-
time Chairman of that bank whichever ig earlior,

[No. 15/21/82-B.0. 111)

Moo 3997, —awwryr fafnrma wiafran, 1940( 1040 &7
10) W W 53 T WEE WA W wam wa gu ke
TR wrver fixd @1 @ fawmfer o oo o w oy
b fr o afafms & aer 10 @& gyEw (1) Wk (2)
& gde favw ®T @ fafads fawrw 93 3 waw@T, 1982

2 7rd 1983 ¥ 40 AEET A7 wafg F favoear wTY oW

* widme gwrEt o%, W ¥ ot oY oz £ 39 [Ag 9% A
et gt

[7e 15/29/82-FtowTo LLI]

mio¥o AT, AT AfAg

8.0. 3997.—1In exercise of the powers conferred by Section
53 of the Banking Regulation Act, 1949 (10 of 1949), the
Central Government, on the recommendations of the Reserve
Bank of India, hereby declares that the provisions of sub-
sections (1) and (2) of Scction 10B of the sald Act, shall not
apply to Miraj State Bank Ltd., MMraj for a period of 4
months with effect from 3rd November, 1985,e upto 2nd
March, 1983 or till the new Chierman assumcs charge,
whichcver is earlier.

[No. 15/29/82 B.O. I1I]
N. D. BATRA, Under Secy.
.

tadw s
7% feedt, 12 73R, 1982

wtowlo 3998 —Twfyw ud siftheR wiowd  (mow oo
qen) wufer, 1948 (1948 % 41mt) F W 2 A OR0
(F) & waaET § BA TR, W @, AT R ZE wA,
gamr, aifamr § wgw o faaw o & wew § oAaf
rivz w7 v w3 & fav mfaer w3

[He€1 4330(2)823]
MINISTRY OF EXTERNAIL AFFAIRS

New Delhi, the 12th November, 1982

8.0, 3998, —In pursuance of the clause (a) of section 2 of
the Diplomatic and Consular Officers (Oaths nnd Fees) Act,
1948 (41 of 1948) the Central Government hereby auihorise
Shri Bimal Kapoor, Assistant in the High Commission of
India, Lusaka, Zambia to perform the duties of Consular
Agent with immediate cffect,

[No. T. 4330 (2)/82]

W(onTo 3999-—Uwifrwr uf afwd wlewd (wg oo
v ) wifaas, 1948 (1948 F1 4131) & &7 2 Y " (%)
F woerd ¥ dex wone, W O, w7 TR, 0T
¥ wgrw ot Fourme dmamr & Ao Y glgdr g w0
s w3 & g ey w0

[aedr 4330/3/a2]
o qAe fwe, wIc HiAT

§.0. 3999.—~In pursuance of the clause (a) of Section 2 of
the Diplomatic and Consular Officer (Qaths and fees) Act,
1948 (41 of 1948) the Central Government hercby authorise
Shri J. R. Manaktala, Assistant in ths Fmbassy of India,
Bahiain to perform the duties of Consular Agent with Im-
mediate effect.

[No. T. 4330/2/82]
B. 5. NIDDAR, Under Secy.

wiforvn waveg

A€ favefr, 18 ATENT, 1082

®loWTe 4000 —®Am TR, w6 wiuftmg, 1942
(1942 %1 7) 1 W7 48 FrOr wxer WPFETAt wrIAT T Y,
wrfY Wyd amaren wisr fif fraw, 1965 I s HeEw wY
¥ o frefafear fraw st &, wafn, o~

1 (1) @ feref mr dffees am wedr @b wmmer wfer
fafe (wwrew) fraw, 1982 K
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(2) & torrr & awma & onda £ owqer it

2, ¥TH; A Aarer wiver fafa from, 1965 W, fraw o
¥, wafmm (3) & oearr fRefvam gwfow dwenfe fear
g, neid —(4) woftaw (1) ¥ et w@ & gy gu W
£t wiaray, frfo & o e & AT fred 9g d@1 orean &
He % WORAT wE WA, wH oF PF 9EA O W & Ao
¥ qf e wra ¥ g Wl w3 m o fepes v wfiesedy
£ fwfam w7 & dyfaw 7 =T faar @)

[rgsr do 11782 (¥)]

o wToqdo WY, W wf

MINISTRY OF COMMERCE
New Delhi, the 18th November, 1982

5.0, 4000.—In excraise of the powers conferred by section
48 of the Coffee Act., 1942 (7 of 1942). the Central Govern-
ment hereby makes the following rules further to amend the
Coffee Board General Provident Fund Rules, 1965, namely :

1. (1) These rules may be called the Coffee Board General

Provident Fund (Amendment) Rules, 1982,

(2) They shall come into force on the date of then
publication in the Officlal Gazette.

2, In the Coffec Bomd General Provident Fund Rules,
1965. in rule 8, after sub-rule (3). the following sub-rule
shall be inserted, namely ;—

“/4) Notwithstanding anything contained in sub-rule (1),
a subscriber ghall pot subscribe to the Fund for
the month in which he quits service umless, before
the commencement of the said month, he communi-
cates to the Accounts Officer in writing his option
to subscribe for the said month.”

[File No. 1/17/82-Plant (B)}
B. M. S. NEGI, Under Secy.

qua frdme, anome-frafe e wiatag
o W W

a¥ faeeft, 11w, 1982

wo Ao 4001~—wA:ft §F wre A, 10/12, TAE FaraTT
arf, o, maf A1 (1) a4 fadear o9 duv wifige whed,
=310 (2) fradr & aoerinet whe g s0s @Y
wrEg gt Wi e et & o@e owind & Y ss, 500/
Y AT 5T ®TUE Hrd AEEH To 171091356,
fimim 16.3. 82 W& fear mar @ & R owrd €Y # arfe
¥ 1 ww ko dwwr ww o 3 Sge v e A
wafafy demaen whem W oqEr-fafme faanr afat s
Tk & f0 o1 W a3 waEs fear § R oqw wfaat gqd
oy /a8 wf K 1@ v s fae fras F g
WTTRTE W3 /ST W HST  PE SR T e A
fiedty ot g % ®@™g ¥ o g 7@ T T oar
Y gadt famger off grdm ot ferm agr @ oR Amdy A
wWE 38,500 BT &7 wfr W T wNO-TE OSTOT Houg W
mgr T, g B aft W amEe 4l e EeweR adiaT e
qer-fefiwn fagawr wfmat am & firm wf a1 s 0 af ar
¥ e wey A wewrd @ Aer 4 amid o & wge o
HtAr AEE 7T drd-mes wivaw we q-fabe g
gfemi o wffwearew wy F § o fadw ¥ R widaw
WA A & Al darges gdaT T sgr-rf

frgawr wfear @y &t oy Aiiged ww R A g A
e Adte miT qer fafrwr foger sfrar mimmn, o 6
LIGiA

[Frfaer @o 121848 1-82/mH 07 Tm/57.4]
WY e, Ir-ad frdag, woma-faat e
¥ qe7 faaas, wam-fat e

Office of the Chief Controller of Tmports and Exports

New Delhi, the 11th November, 1982
CANCELLATION ORDER

8.0. 4001.—M /s, Bank of Baroda, 10/12, Bombay Sama-
char Muarg, Bombay were granted an import licence No.
G/A /1091356 dated 16-3-82 for a C.1.,F. value of Rs. 38,500
for import of (1) One Minolta Plain Paper Copler Model
LP-310; (ii) Electric Typewriter Model ‘Hertnes' 808, both
with spares and consumables valid for twelve months from
the date of jssue. Now the party have appled for grant
of Duplicate Customs Purpose and Exchange Control copies
for the aforesaid import licence on the ground that the ori-
ginal one have been lost/misplaced by them. The pany
have furnished necessary affidavit/declaration as per LT.C.
Rules according to which the aforesaid import licence was
not registered with any Customs House and was not utilised
at all and the balance against the licence is Rs. 38,500. It
has also been incorporated in the affidavit /declaiation that if
the said Customs purpose and Exchanie Control copies of
the import licence are traced or found later on, 1t will be
teturned ro the 1ssuing authority. [ am satisficd that the
original Customs purpose and Exchange contiol copies of
the mport licence huve been lost/misplaced and direct that
Duplicate Customs Purpose and Fxchange control coples of
the .1mlp0rt licence should be ssued to the applicant. The
original Customs Pwpose and Exchange Contiol coples of
the impoit licence ure hereby cancelled.

{File No. 12/183 /81-82|MLS|5721

SHANKAR CHAND, Dy. Chief Controller of
Imports and Exporis

for Chief Contfoller of Imports sad Exports

voiter frepe R
w§ foely, 12 A¥eqvy, 1982

WMo 4002~-Fr AR, FT oFIX  HOEIw ik
(Paegrer) wifafqam, 1037 (1937%, 1) *arw 3 awa Taw
wipt w1 WAM T g afvar sdeeen /Y PemeRa Fraw,
1964 %1 WX gWEg w0 A3k & dwr 5 o3 oo #
wifirr ¥, wenfrd dwe w7 efrimg arer 33 w4 soferat
& ey & fon wwvfne far wr v 2, fra¥ 39 sl
B9 4 wWrEAT § 1 YA¥ g gaqr &1 s ¥ fwoger s
fomat gt g @l & Peey 99 e Ay wivat i wfgaar
whifirT &% WRT & ATAT 7 ITee wr £ wfi 2, 45 fA &
e = fRar AT

w owwr fafafor wrfe € qafs 3 gf foal & e
wT KE AT W odr wrAT ar gwe fedr safrr ¥ ouvd
0, ¥fig gewe 37 T R w0

qreq (Am

| %7 frawi & gfret A aferr  AmEer gt fegiey
(wwivas) fem, 1992 &1
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4170
2 wfam RfEIT WY famiwa fraw, 1964 A1 wYAN
11 #— '
(w) mdt & vrew 4 % OdR f qFAm ww w0 AW
oy ST |

() e 5 4 1 0, 2.0, 3.0 ®AY F W T AIW.
2.0, 1.0, 6 0 HYT 6 0 W& T AAT|

() e fremly 3 ¥ wawr v fAetirgr T feopr v
T, At -

3 %@ PRy gu dYy & w9 a7 Frawr eI E M
AN w7 ¥ AR 9T AT Wy gu, v fE
xx ¥

foeqor (1) qg@ fow wRA & wAww A WroMro 2391,
w1t 11-7-64 3% s firt fom am Ay

(2) wgAT denm arTt & TAIW A FoeWo 523,
Aver 10-2-68 T TR fieqr war W@

(3) =8U duEA WA & UMT A T KloMlo 2R42
ari 24-7-71 WeT wEifm e wmr oan

[§o q®e 10-4/82-7 NHo]
oy, fadww (fagma)

MINISTRY OF RURAL DEVELOPMENT
New Delhj, the 12th November, 1982

§.0. 4002.—The following diaft rules, further to amend
the Corander Grading and Marking Rules, 1964, which
the Central Government proposes to make, In exercise of
the powers conferred by Section 3 of the Agricultural Produce
(Grading and Marking) Act, 1937 (1 of 1937), are hcreby
published as required by the suid section for the information
of all persong likely to be aftected thereby; and notice is
hereby given that said draft rules will be taken into considera-
tion after forty five days from the date on which the coples
of the Gazette of India in which this notification is published
are made available to the public.

Any objections or suggestions recelved from any peisons
with respect to the said draft rules, before the cxpiry of
the period so specifled, will be considered by the Central
Government.

DRAFT RULES

1. These rules may be called the Coriander Grading and
Marking (Amendment) Rules, 1982,

2. In the Coridander Grading and Marking Rules, 1964
in Schedule TI,

(a in the heading of colump 4 of the table, the word
“Damaged” shall be deleted;

(b) in column § for the fisures ‘1.0", ‘2.0%, ‘3.0° and
3.0' the figures ‘2.0°, *4.0°, “6.0° and '6.0° shall
respectively be substituted ;

(¢) for the foot note 3 the following foot notc shall be
stbstituted, namely —

“3, *Elachencd Seeds’ arz those frovitg or split fruits
which are blackened, materially aflecting the
quality.”

NOQTE. —(1) Principle rules published vide S. O.
G.0O.1. dated 11/7/64.
(2) 1st amendment published vide S. O. 523 of G.O.L
dated 10/2/68.

2391 of

(3) 2nd amendment pui)llished vid “S.
Ly e 0. 2842 dated

[No. F 10-4/82-AM]
D. MEHTA, Direcior (M)
Dated.—11-11-82.

T FEYy
(wtw wr wrY)
af freft, 17 T, 1982

WoATo 4003 . —¥qTH WEW Wea1 627, fawpe o wnd,
1960 ¥MT AR fFU A0 wWriTg Aar fraw, 1951 % fagm
434 & @y I & & (%) & wgae sovn mgifdms ¥
TEAR/EINET N BAIRE WA N P 16-12-1982 F
Fuifry €0 quefy A w < we fresa femm ¥

(871 5-5/3 210 qTo#10]
W7ot o wEIfrar, wgrn trkww
(‘ﬁo‘iﬁ‘uiﬁ'o\)

MINISTRY OF COMMUNICATIONS
(P & T Board)

New Delki, the 17th November, 1982

50. 4003.—In pursuance of para (a) of Sect:
Rule 434 of Indian Telegiaph Rul;es, 1(95)1, aasigttrggucIoI; ga
5. 0. No. 627 dated 3th March, 1960, the Director Generur
Posts and Telegraphs, hereby specifies  16-12-1982 as the'
date on which the Measwied Rate System will be introduced
lcrllir Cl;glampur/]andmia Gum Telephone Exchanges N. W.

[No. 5.5/82-PHB})
R. C. KATARIA, Assistant Director General (PHB)

ALY FHHTA
% Paeeft, ¢ qEme, 1062

W W 4004 YT WL, AKX NET (69 F
WA yatat @ PA wgn) Praw, 1976 @ Pamw 10
® I (4) F aIRw w1, awEw wwew, gAR
#aeg & Pamfate sy =70 o1, Pows sdard-
&7 7 fg=t &1 wrfas W oww w= P @, A
afuafem ot § . —

1. svwEw &7, Pedw,
2. STHAT Frx, WAL,
3. FUEE q?'r—,,r, AT |

rHeaT 9-w'%%/(10) /821

T, . vy, v,

(@ FHEm)

(MONITORING ORGANISATION)
New Delhi, 6th November 1982

§.0. 4004.—In puisuance of sub-rule 4 of the Official Lan-
guages (Use for official purpose of the union) Rule 1976
the Central Governmer: ==reby notify following Stations of
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Monitoring Organisation of he Ministry of Communicatjons,
1he staff whereof, have acquired working knowledge of Hindi.

1.Monitoring station Nagpur.
2.Monitoring station, Trivendrum,
3. Moniloring station, Manglore.

[No. 9-Mon (10) /82]
R. G. DEODHAR, Director
(Wireless Mon.)

ey

sy
agY AT PN e
s A L

Fol WAy
(dgtfwam fireat)
A% fresd, 9 AamarT, 1987
WoAe 4005~TW: #=07 TowT 41 g o ger &
wrefigr 3 Tg wrrers B0 owrew Tow F dxk & qd aw

P vael & afeaga F fad aokr Aok fperete dAfwan
wredrovm o fawrd orefy wifed

wR o oy WAy gar § fe o angi o el & sdom
¥ fad maureg soqger § oforr wfie ¥ 9w wr wfier, afcr
FTAT WrIETE ¥ o

wr: s dhfras v afaor arée sk (wqfer ¥ gudin &
whirere w1 wadR) widhaw, 1962 (1962 %1 50) ¥ unr 3
oy gaarTr (1) 190 srer wfewal oA w0 g1 ety e
% gud gyom wroufew wfws £ & aedT wwn Qe
ifyg feqr ¥ 0

an fF ona qfr A fewwg o wfw, swoqfv & o
qrfs @ fee ¥ AT medw www mfaw, fggens
e wreawa fafaze, awé qof arfn Whew e sga
foparl et O wak o7 ¢ wfagear S acfa ¥
21 fedi & A\ w7 g

Yy dar Wiy §IF wrer p7 ot fafsfrsza ag W wew
v fis wr oy o AE ¥ e et gk ety ar
feifr fawre mamady & ATEE

LG
qrig A AAR TR T

i L a4 sy
HET et e
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[fe 12016[49/825¥0]

MINISTRY OF ENERGY
(Department of Petrolenm)
New Delhi, the 9th November, 1982

5.0. 4008.~Wherers it appears to Central Government
that it {3 necessary to lay a pipcﬁ)ine for transporting Petroleumn
Products from Bombay to Puns in the State of Mnharashtra
though Pipe-line and hat said Pipe-line is to be Ieid through
the agency of Hindustan Petroleum Corporation Limited,
Bombay.

And whereas it appears to Central Government that for
laylng pipe-line it i5 necossary to acquire the Right of User
in respect of the lands appended to herewith in schedule.

Now therefore in exercise of the powers vested in them by
virtue of Sectlon 3 (i) of Petroleum and Minerals Pipelines
(Acquisition of Right of User in Land) AQ 1962 (50 of
1962y Cential Government notify intentlon to rcquire the
Right of user mn the lands referred to above.

Any person having hig intercst In the landg referred to
above having any objection for laying the Pipe.Jine through
above mentioned lands may prefer an objecton within 21
days of the publication of this notification before the com-
petent authority Hindustan Petroleum Corporation Limited,
Bombay Pune Pipeline Project, Puels Refinery, Corridor
Road, Bombay-74,

All persons having any objection may also state whether
they want to be heard i person either himself or through
any lawyer appointed by him.

SCHUEDULE
PIPELINE FROUM : VILLAGEJAMBHUL TO KANHE

TaJuke : Mawal, District ; Pune (Maharashtra)

AREA
Hissa
No. H-—R

Yillage Gutt No,

————— i e i v —

Jambhul 239 PART
. 240

" 168 .,

. 1697 ,,
" 1701 ,.
. 171y
"y 172 "
N 17 ..
" 1741 .,
. 175) .
. 256
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)
" 252y ,,
. 253} "

00 60
00 60

<
(=]
[
L=

00 12
o 254
" 255

" 241
" 251

] 20
., 2617 .

” 262 1”

X 274 % .

N 275

" 7

" 291 A "
7 292 "
" 296 "
- 2971 .
" 2994 "
" 300 "
" 01 ,.,
" 3021 ..
" 3034 "
" 2937 PART —
o 204 ¢+, -
» 295J L)

00 4

Piptthrer coiep gy eeverby o
g
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Gutt No.  Hissa AREA Village Gutt No, H{ﬁm AREAV
—————— 0, —e———
H R H. R
Kanhe 2967 ,, - » 535, — 00 01
» %9;1 » — 00 39 » 533, — 00 43
" ol = » 460 00 45
" 304 .. — » 452} " —
" 307) . " 445,':‘3' " —
” 3327 (1 A2, Par) 1 " _
» 3321 (1 A3, Parp) g ggg? » - 0 04
» 321 ,, (1 A3Pamy) X 4571 0 —
" 331, : 00 03 ! 8) . —
334 - E2) 45 »”
:” 2% :: _ ”» 449 2 —_ 0J 34
" 136 j " - —— .
2 4. ) ., — [No. 12016/49/82-Prod.]
» 351 " —
” ggj} " 0 7 WIoRo 4008, —ad. AWET T ¥ qg WA ger § e
" _324 . - Arefea ¥ o Wi § s qas wog ¥ w2 ¥t
} e  Yifraw & oot ¥ faq aerere & qar s da
" 228y — s g fewt s arfeg
" 229 j v — 0 05
327) ., — 00 02 WX am 77 gaE grw § fe O arei ey faer & ngm
” }gg] ” — 00 2 ® 10 qoqua wigdt & afmy qfir § et w7 whieeT i
" 126 — 00 14 worr sy o
1] 3 — ] .
" 5 - wt X & Wi wfor sweame (gt § swdm
» 55, — aftwre # wiw) wfafmw, 1062 (1962 % 50) ¥ wrw
” 56 — 3 ¥ I7ar0 (ii) grer afeer wheedd w1 o e gg vl
" 257, — qWIT T IqH i w1 el afe @ ®r T e
258 PART s wfear fear § o
» 2597 .. - X .
. 60| . - i fv oy qfe & fige Orsafee, oo gy ¥ A
» ggi " - A fuer & frg mde www sifawrd, A ooy e
” 263 % . — 00 41 da wigw, frin i Zwem s, wwga O, adra-p WY
» 22%41 " - v wfagear &1 wde & 21 fadl & e s eRart
» 2 ! —
" 229 " _ sredar gty woh wrEr R sfie frfvirae oy o eee
» 2687 ,, — wanr i war Ay ag wgar & frgewt gear seftmrr dr o fiedt
s 269< — fufy srwardt & mde
”» 270 ' —
I 282 " —
”n 283} » -_ 00 13 um*
» 28402] ., - FTATKINT 2 ¥ W1 oF TINY WU frerk & frg
" 284 — 00 04
" 288 — 00 29 AU IR LA forery - gy T ;AT
» 292, — 00 3 e wi o PRat garck dedhere
" 291 —_ a0 22
" 3121 , — 00 27 HIATATET 811 0 15 20
” n4) — .
" 1, — 00 43 [#s 12016/50]82-Rrwo]
»” 316 s — 00 08
» e, — 00 7 8.0, 4006,—Whercas it appears to the Central Govern-
3 ment that it is necessary in the public interest that for the
* 51§/2 — 00 19 transport of petroloum from Kanawada 2 to Changda-l in
" 31 511 »” - Gujarat State pipeline should be laid by the Oil & Natural
n 5321 7 Z o 1 Gas Commission ;
y 523 — .
! » And whereas it appears that for the purpose of laying
» 5:4) - such pipeline, it is necessary to acquire the right of user in
" 540 - 00 16 the land described in the schedule annexed hereto ;
Kaohe ggg PART — Now, thersfore, in cxercise of the powers conferred by
” gl ” — 0 17 sub-section (1) of the Section 3 of the Petroleum angd
" 539 7 — Minerals pipelines( Acquisition ¢ Right of User in the
- 541 . — Land) Agct, 1962 (50 of 1962), the Central Government
” hereby declares its jntention to acquire the right of user
532 3 — 00 10 thmin;
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Provided that any person interested in the said land may.
within 21 days from the Jdnte of this nolification, object to
the laying of the pipeline under the land to the Competent
Authority, Oil & Nstural Gas Commission, Construction &
Maintenance Division, Maokarpura Road, Vadodara (390009.)

And every person making such an objectlon shall also
state specifically whether he wishes to be heard in person or
by a legal practitioner.

SCHEDULH
PITBLINE FROM KANAWADA-? TO CHANGADA -
State: Gujarat District: Kaira Taluka: Cambay
Village Survey No.  Hectare Are Centiare

KANAWADA 91/1 10 15 20

[No. 12016/50/82-Prod.}

Wo Mo 4007.——7m ¥AfT wORTT WY gg wAe fwo &
fr dmeiea § e oy wraws § QwaT usy ¥ gHeTTeYodte
&faym ¥ afergs & AT qrevarRT A9 waT & q@oTH ofowlo
arefis dg sl gro faerk wwY wfgn)

Wit g gy udte gar & fie dar At W feerd & o
% faq gugaay vt § ST e afore sy o afier ey
wiww qqayy w7 wo s §

wa: wa $fagw Wk ofrs anemener (qfR § owe
® ufwrx wr wow) wfafr, 1962 (1962 %71 50) WY 4T
aoff Sywrg (i) gra www wiedl wr o s ge SRRy
aORT ¥ IEN 9T e wfgere wiw w3 w9 W
quggret few fear § 0

o fe R vifr ¥ frmeg ok suf, @ i & A
o AR, farwey ¥ fag wrde werw sfawerdn, dm oway wghee
e o, gt o Awarw AW, g 08, AWRT-9
oY v i o wde & 21 oAl & offer W @l

wix Qur it WY aren g safier fafrigsee gy o wamy
witar fis war wg oy g ¢ fiF Ier gawr€ saferm oY o
fwdy fafw sqwendt ot wider

R LA

THogToToRo ¥ UHo Yo To Wlo o uTET oy fywm v firg

qug : TaUd forar YT areper ; Agerer
ax wrwde twiaT qurtd ARt
LECyL 674 0 08 50
672 0 12 50-
688 0 04 80
669 0 13 80
618 s 03 10

'[do 12016/51[82-!1’1'!.’]
uEoTo Wrae, fiiwne

S.0. 4007.—Whereas it appears to the Central Govern-
ment that it Is necessary in the public Interest that for the
transport of petroleurn from SNAJ to SNAJ in Gujarat
state pipeline should be laid by the OIf & Natural Gas Com-
mission ;

Amd wherees it appears that for the purpose of laying such
pipeline, it is necessary to ecquire the right of user in the
land described in the schedule annexed hercto ;

Now, therefore, in excreise of the powers conferred by
sub-section (1) of the Section 3 of the Petroleum and
Mincrals pipelines (Acquisition of Right «f User in the
Land) Act, 1962 (50 of 1962), the Central Government
h}frcby declares Its intention to acquire the right of+ wuser
therein ;

Provided that any persons interested in the sald land, may
within 21 days from the date of thig notification, object to the
laying of the pipeline under the land to the Competent Autho-
rity, Oil and Natural Gas Comgission Cons,truction and Main-
tenance Division, Makarpura Road, Vadodara (390009).

And every person making euch an objection shall nlso state
specifically whether he wishes to be hearded In person or by a
legal practitioner.

SCHBDULE
PipelineFrom 3. N. A, J,to 8. N.A. O,
State ; Gujarat District : & Taluka : Mchsang

Village Block No. Hectare Are Centiare
KASALPURA 674 0 06 50
672 0 12 50
668 0 04 80
669 0 13 80
619 0 03 10

[No. 12016/51/82-Prod.]
L. M. GovaL, Director

Paren ey wwgfer s
(frrt famta)
i faeh, 15 WAL, 1982

wroAio 4008 . —-FdwPrE gfcae (wafapT qaw w0 W
fagrad) wfufras 1971 (1971 *T 40) # AT 3 @R WX
miRET w1 WA R gU I wERIT COAETT smney yfems
frmaframa & Srbe< 7 & 713 Freafafaa aron & srem (1)
7 Il sgles wY qror gome & axefer vierd & o
& yreet @ wiuftay & st ¥ A qaqara avaar’ miwwerd
frqer axft & wic o) o wron & st 2 W qoped Sfafe
¥ frfrer  ardofes wt ¥ wmAw § gy i
surefrs frager &) ety d@anit F e @ ofufae &
dwter gogxr wiesrd & mfioed 1 g w@ T g
wrt frearor w3 |

"ot

At ardurfies el Wi swTefs
Pt & vy ATt

(1) (2)

Wo waqe wofrg fagrer wdrng  #few  fyeafirare,
TEIU e SBET gwrafrEs  fragwdr et
wefry apfeersr freafrarers e geafga wewy ford
sy %1 ffn @l e

o

[d0 @70 382/82(4w(T)]
arar fey, o afwrd
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MINISTRY OF EDUCATION & CULTURE
(Departnient of Education)
NewDelhi, thel6th November, 1982

S. O. 4008,—In excercisc of the powers conferred by
section 3 of the Public Premises (Hvicdon of Unsuthorised
Occupants) Act, 1971 (40 of 1971), the Central Government
herely appoints the person mentioned in clumn (1) of the Table
below, being a professor of the Aligarh Muslim University,
Aligarh, equivalent to the rank of a gazetted officer of the Govern-
ment of India, to be Estate Officer for the purposes of the said
Act, and who shall exercise the powers conferred and perform
the duties imposed on Bstute Officer by or under the said Act,
within the local limits of his respeative jurisdiction in respect of
the public premises s ecifled in the corresponding entry in
column (2)of thesaid Tabl:.

TABLE

Categories of public premises

Nam: andlocal limits of jurisdiction.

) @

Premiscs within the territorial
local limits of Aligarh Dis-
trict belonging to and un-
der the administrative con-
trol of the Aligarh Muslim
University, Aligarh.

Professor Abdul Majid Siddiqi,
Professor in Chemtistry, Ali-
garh Muslim University.
Aligarh.

[No. F. 3-82/82/Desk (U)]
ASSA SINGH, Desk Officer

s Wi Aty sy

(vm fawqor)

s
& feeT, 14 WRGWT, 1982

Wofio 4009, —HT AR R T ¥ fF wwy IOAg
wgh & fafvfre froo & @ ¥ fooamean g ame @

xRty & wwg unefier frayr feirmet W 3w wdET
* frw  frarr

o ¥ woR yaT faaa wr aobelas % fao frdfo
wAT qiodT  qowdr &

wat. ®a0a weery, e fma wfafrgw, 1947 (1947
W1 14) 6T 7w W ST 10 ¥ Snrg (1) ¥ @
(%) are weer wlkamt w1 S99 w0 gu, vw e i
nfeg wedt & ok dvardr wfasdr s ugedr  <rwT TeWy
¥, Rt gaaea b i BN WY ge Prer &1 9w

ufiTor Wy rarafiotaR % fam frdfrr wedr &)
L Gl

¥y URodlo WAWNT & Ahir 11 & yiwa<i ®y ¥ ¥ ¥
BT ®TT AT fromenven owd oota & osweg w0 ariard
andifan 87 afs Al drdafer s e ape & eeaced ?
[do" m@o-34011(10)/82-80 iv(T)]

oo daram, ¥ wiirerd

MINISTRY OF LABOUR AND REHABILITATION °
(Department of Labour)
ORDER
New Delhi, the 14th October, 1982

8.0. 4009.—Whcreas the Central Government is of opinfon
that an industrial disputc exlsts between the cmployers in
relationn to the management of Visakhapatnamy Port Trust
and their workmen in respect of the matter specifled in the
Schedule hereto annexed ;

And, whereas, the Centrul Government considers it desira-
ble to refer the said dispute for adjudication ;

Now, therefore, in exarcise of the powers conferred by
Section 7A, and clause (d) of sub-section (1) of section 10,
of the Industrial Diisputes Act, 1947 (14 of 1947), the
Central Government hereby constitutes an Industrial Tribunal
of which Shri 5. V. Ramana Reddy shall be the Presiding
Officer, with headquarters ot Hyderabad and refers the said
dispute {or adjudication fo the s2id Tribunal,

SCHEDULE

“Whether the action of the management of Visakha-
patnam Port Trust in refusing to supply shoes to
Grade-IT Drivers of M. V, Section is justified ? 1If
not, to what relief are the concerned workmen

antitled 7"
[No. L-34011(10)/82-D. IV(A)]
T. B. SITARAMAN, Desk Offtcer

amtn
€ faedY 20 wwqET, 1982

oMlo 4010.—A=ATH wRFTC KT TG ¥ fE ¢y Uiy
g ¥ Prfrfee fradi & wrd # afew @ owwan ® g
¥y Ox owths frarr frdoeel oY o wded & e
fomrT §;

i Hrim qeere 9% faare ®Y smafoiaT & oo frofim
wAT AraHE e

W, wa aTere, Safis fee wfafran, 1947 (1947
®14) AT G0 7 ¥ W ATq 10 ¥ Foury (1) ¥ &
(%) arer sgw wfemal s 9d w3 g, oF oRhaw sfawor
afzw v §, famk drariT wfeerd ot douwm o giR, forver

wanEg wEW F grm o agwx fasrr w1 gww mfreen 4y
amafromma & fad frEfma s ¥

LelLT

‘W A & 93 Faar drowo-72/MITouEEN0[69-3, ATo

12-6-74 ¥ wafanz e wr enA ¥ @y g, %ar afaw

@ smad 97 T faqwA  BRg amafaey w, et og@ e

# af off S wedr el ¥ wwy Awgd w7 o a€ e

W@ A, ANl A @ TW W wAT A s amgii

sgTar ot awer ¥ 7 af adi, o wAwT faw owam £ g
y 1

[Ter-41011(6) s2-gr-11-3]

n@eqde GUHR, ¥ew WigwTd

ORDER
New Delhi, the 20th October, 1982

8.0. 4010.—Whereas the Centra] Government s of
opinion that an industrial Jdispute exists between the employers
in relation to the Southern Rallway Adminstration angd l;clr
workmen in respect of the matlers specified in the Schedule
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in the Schedule hereto annexed ;

And, whereas the Central Government conslders it desira-
ble to refer the said dispute for adjudication.

Now, therefore, in exercise ol the powers conferred by
Section 7A, and clause (d) of sub-section (1) of section 10
of the Industrinl Disputes Act, 1947 (14 of 1947), the Cen-
tral Government hereby constitutes an Industrial  Tribunal
of which Shri T. Arul Raj shall be the Presiding Officer,
with headquarters at Madras and refers the said dispute for
adjudication to the spid Tribunal.

SCHEDULE

“The view of the Raoillway Board's orders contained in
letter No. PG-72/RLT/69-3 dated 12.6-1974 whether
e Southern Railway Administration s justified in
not paying the scale rate of wages to re-engaged
workern who were retrenched earlier and were
in reccipt of the scals rate of wages at the time of
their retrenchment ?  If not, to what rellef arc

the workmen entitled ?*

[No. 1.-41011(6) /82-D. IT (B)]

New Delhf, the 23rd November, 1982

8.0, 4011.—In pursuance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the following award of the Central Govern-
ment Industrial Tribunal, Calcutta, in the Industrial dispute
between the employers in relation to the management of Air-
force Halleswar, Post Office Tezpur, District Darrang,
Agsam, and their workmen, which was received by the Cep-
tral Government on the 17th November, 1982,

CENTRAL GOVERNMENT INDUSIRIAL TRIBUNAL
AT CALCUTTA,

Reference No, 30 of 1982

PARTIES :

Employers In relation to the manmagement of Airforce,
Halleswar, P. O. Tezpur, Distt. Darrang, Assam.

AND
Their Workmen.

PRESENT :
Mr. Justice M. P. Singh.—Picsiding Otfices.

APPEARANCES :
On behalf of Employers.~—Absent
On behalf of Workmen,-~Absent.

STATE : ASSAM

AWARD

By Order No. 1-14012/3/81-D, II(B) dated 23 August
1982 the Government of India, Ministry of Labour sent to
this Tribunal the following dispute for adjudication :

“Whether the action of Garrison Engineer, Airforce,
M.E.S. Tezpur in discharging Shri Kamal Chandra
Keot, Valveman f{rom service w.e.f, 24-8-72 s
justified ? If not, to what reltef the workman is
entitled 7™

2, On receipt of the Reference notices were issued to
parties fixing 2-11-1982 as first hearing date with direction
to file their respective documents and written statements, if
any. But to-day when the cose was called out nobody ap-
peered. The Tribunal reccived a letter from the office of
Garrjson Engineer Afrforce, Tezpur, P, O, Halleswar intimat-
ing that the concerned workman Sri Kemal Chandra Keot,

Valvemap had been reinstated and he reported for duty on
14th July, 1982 (Forenoon). In view of above there geems
to exist no dispute in the matter.

I, therefore, pass o ‘No Dispute’ Award in the case.
Dated, Calcutta,
The 2od November, 1982,

$d/-
M., P. SINGH, Presiding Office.
[No. L-14012(3) /81-D, 1T (B)]

New Delhi, the 23rd November, 1982

§.0. 4012.—In puwsuance of section 17 of the TIndustrial
Disputes Act, 1947 (14 of 1947), the Centra] Government
hereby publisheg the following award of the.Central Govern-
ment Industrial Tribunal, Tabalpur, in the industrial dispute
between the employers In relation to the management of
Securlly Paper Mills, Hoshangabad, and their workmen,
which was received by the Central Government on 9-11-82.
9-11-82,

BEFORE JUSTICE SHRI 8. R. VYAS (REGD.) PRESID-
ING OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P.)

Case No. CGIT/LC(R) (48) of 1981
PARTIES :

Employers In relation to the management of Securlty
Paper Mills, Hoshangabad and their workmen re-
resented through the S.P.M. Staff Union, Cfo
gewrity Paper Mills, Hoshangabad (M.P.).

APPEARANCES :
For Workmen.—Shri P. 5. Nair, Advocate.
For Management.—Shri K. K. Adhikari, Advocate.

INDUSTRY : Paper Mills DISTRICT : Hoshangabag (M.P.)

AWARD

Hoshangabad, the 29th October, 1982

This is a reference made by the Central Government in
the Ministry of Labour vide Notification No. L-42011(12)/
80-D. 1T (B) duted 20th November, 1981, for adjudication
of the followlng dispute by thig Tribunal :—

“Whether the action of the management of Security
Paper Mills, Hosganbabad in denying overtime and
night duty allowances to its staff members draw-
ing basic pay of Rs. 751 and abbve is legal and
justified when their counterparts in Indian Security
Press, Nasik are entitled to such allowances ? If
not, to what relief the concerned workmen are
entitled ?”

2. Facts which are not in dispute in thi; case are as
under :—

Workmen in this case are the employees of the Security
Paper Mills, Hoshangabad, bereinafter rteferred to gy the
Mills, The Mills employ different categories of workmen
some of whom are getting Rs. 750 p.m. as wages., Neither
any Overtime Allowance nor any Night Duty Allowance is
paid by the Mills management to such workmen who are
drawing their basic pay of more than Ra. 750 p.m. Workmen
claim that since in the Indian Security Press at Nasik such
nllowances are paid to such membera of the staff whose basic
pay 1s more than Rs. 750 p.m. the Mills management {s not
justifieq in denying such allowances to them also. As the
claim made by the workmen of the Mills was not conceded
to_by the Mills management an industrlal dispute  was
';‘al_gcd \lvvhich has resulted in the present reference to this

ribunal,

3. The case of the workmen 15 that in the Indian Security
Press, Naslk, which is also an Undertaking of the Govern-
medt of India ag also in other Government Undertakings
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ik Factory etc, Overtime Allowance and ngl}t
]l:l)i;fwoﬂ%mms are };mid {0 those employecg whose —basic
pay is more than Rs. 750 ; that those -workmen who are
1eceiving these two allowances in the Indian Security Pres_sf,
Nasik and other Undertakings of the Government of India
are employees of the rame Government of which these
workmen are the employees; that in the other eatabl_lsln'ncnt
of Security Press Nasik thers Is no cefling of basic pay
for entitlement of these two allowances; that in the Ordnance
Factory Khamaria, Jabalpur, Ordance Factory Itarsi, Govern-
ment Mint; at Calcutta, Hyderabad and Bombay, Ceatral
Government pays these two Bllowances to the workmen
even though their busic pay is more than Rs. 750; that
duty hours of the employecs are fixed at 8 hours per
day and taking dutieg from the workmen beyond this duty
period of 8 hours without payment of Overtime _A.llowance
is not legal; that the Government cannot discriminate  the
cuse of one employee with the case of the other employees
in the other establishment; that Overtime & Night duties
involve cxtrn physical and menta) burden on the workmen
and that dcriiaf of Overtime and Night Duty Allawances to
the workmen by the Government and grant the same allpw—
ances to the similar workmen working in similar undertakings
is g clear discrimination in law by the Government of
India.

4. On behalf of the management, it is contended that
members of the Security Papers Mills Statf Union (at whose
instance the present reference aas been made) are not workers
gg defined under the Factorics Act, 1948; that overtime
allowance of the workers who ars covered under the Factories
Act is regulated under Ssc.. 59 of the Factories Act; that
these workmen arc non-industrinl workmen in the Mills;
that the question of cvertime allowance of workers of the
Mills except those covered under Sec. 59 of the Factories
Act is regulateg by the Government of India Circulers re-
ferred to in Anpexureg A to E: thvt in accordance with
these circulars overtime allowance is not payable to those
employees who have been drawing basic pay Rs. 750 end
above; that in accordance with the Ministry of Finance letters
(Annexures H to Annexure 1) the industdal and non-indus-
trial employeces drawing a bosic salarv exceeding Rs. 750 are
not eligible for Night Shift Allowance; that these circulars
are applicable to al departmental undertakings of the Govern-
ment of India; that the terms and conditions with regard to
Overtime and Night Shift Allowances which are npplicable to
the memberq of the Staff of the Security Press, Nasik, can-
not be made applicable to the non-industrial employees of the
Mills; thut the Government of Indiz have s number of
industrial undertakings and unless the disputs referred to
for adjudication is in respect of all the Tndustrial Undertaking;
the employeeg of the Mills cannot choose one undertaking
only for determination of the question of Overtime and
Night Shift Allowances: that the Government have the
absolute right to determine the terms and conditions of service
of the employees of n particolar undertaking; that Overtime
Allowance and Night Shift Allowance i« paid to the employees
of the Indian Security Pres; Naslk by two different orders
of the Government of India (These ordirs are referred to
in Para 11 of the stutement); that tke Government are
justified in requlating, fixing and prescobing different scales
of pay and other allowances fo- &ferert fndvstrial under-
takings; that in the Securitv Paper Millq the employees are
getting predaction incentive allowancs which is not mald to
the emplovees of the Secarity Prese at Naeik ang that n

the Security Press Nasik and Security Paper Mills at Hoshanga-
bad the working hours are different. )

3. Rejoinder was filed onlv by the workmen and not bv
the Mills, Tn this rejoi'ndcr th workmen have reiterated the
allegations of discrimination allegedlv bheing made by the
Government as also for their antitlement o the Overtime and

Night Shift Allowances nt par with the emnl
Security Press at Nasik. mployees of the

6. On these pleadings of (he parties, the

fi JS1pS
were framed :— olfowing fisves

ISSUFS

1(a) Whether the workmen of the Security Paner Mills
Hoshangabed are entitled to claim Overtime Allow-

ance agd Night Shift Allowance as claimed in this
casc 7

(b) I so, from what date and at what rates 7
2. Relief.

7. My findinsg on the aforesaid issues are as under :—

o. 1(n).—That *he workmen of the Seucrity Paper
M}lslzuelj:]i. drﬂthng pay of Rs. 751 or more arc entitled to
Overtime and Night Shift Allowance at the same rate at
which the same is being to the similar employecs of the
Security Press at Nasik.

Isue No. 1(b) & (2).—As per order passed below,
Reasons for the above findings :

. Issue No. 1(a).—In this case no oral evidence has been
glvinli);eeimcr :-;a)rty. Only the management of the Mills
has filed certain Government Circulars/Orders ¢c. in sup-
port of its contentions. Accordingly in the absence of any
oral evidence the issues referred to above huve to be decided
on the basis.of the pleadings of the parties and the docu-
meunts filed by the management.

9, Ex. M/10 is the first document in ovder of time dated
10-8-1927 from the Finence Department, Government of
India, addressed to the Master, Security Printing, India which
gives him power to employ overtime labour to meet 'v'.hc work.
1t also specifies the manner in which the overtime iy to be
puid. Ex. M/IL is the next order of the Finunce Depart-
ment, Government of India, dated 6-1-1942 which allows 23
per cent more in addition to normal days pay as Night
Shift Allowance. The next order of the Government in
order of time is Ex. M/1 dated 8-3-1968 by which overtime
allowance was allowed to non-industrinl etaff of the Mills
for work done in excess of 48 hours on the terms and con-
ditions stated therein. Ex. M/7 is the next document in
order of time dated 10-2-1970. By this order the Finance
Ministry allowed Night Duty Allowance to non-industrial em-
ployees of the Mills drawing pay upto Rs. 470 Ex. M/2
is the next document dated 18-5-1972 by which calculation
of the rate of overtime allowance was fixed. By Ex. M/3
dated 13-10-1972 the period of work for entitlement of over-
time and night shift allowanceg to workmen drawing basic
pay of Rs. 500/- was repulated, FEx. M/4 dated 1-5-1974 is
the next order of the Finance Ministry by which the ceiling
of Rs. 500/- was ralsed to Rs. 750/-. To the same effect
is order Ex. M/5 dated 6-1-75. e last order is dated
6-6-1980 Ex. M/6 . By this order the General Manager of
the Milly was informed by the Ministrv of Labour that the
limit of Rs, 759/- has been fixed on the recommendation of
the Third Pay Commission and is applicable to all Industrial
undertakings of the Government, It was further stateq in
this letter dated 6-6-1980 that under Sec., 64(1) of he Fac-
tories Act payment of overtime allowance to employees
drawing pay Rs. 750/- or more per month is barred.

10. From the aforesaid documentary evidence it would
therefore be clear that sometime in the beginning overime/
night duty allowance was paynble but subsequently the ceil-
ing was fixed at Rs. 470 Rs. 500 and lastly ot Rs. 750.

11, Section 59 of the Factorics Act referred to in the state-
ment of demand provides that where a worker works m a
factory_ for more than nine hours in any day or more than
forty-eight hours in any week, he shall be eéntitled to over-
lime wages at the date of twice his ordinary rate of wages.
Sub-gection (1) of Sec. 64 referred to in Fx. M/6 dated
6-6—1080! with is the last rrder of the Government, Provides
for making rules to define persone who holds position  of
Supervision or management or who are employed in confiden-
tial position in a factory. No document has been produced
beft_)rp_thjs Tribunal about the making of such rules or
definition of persons holding the position of supervision or
managemnt employed as a confidential position in the factary
In the light of the aforesaid documentary evidence given b)'r
the management only, the only question that arises for consi-
d\_:ralmn Jis as to whether the non-payment of overtime and
night shift duty allowance of employees getting Rs. 750/-

or more can be said to be justifisd onl i
Government Order ? iy on the basis of the
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12, The grievance of tho workmen that_lheir counter-parts
in the Security Press at Nasik ure being puid these two wllow-
ances and the same are bzing denied fo them.

. ara 11 it is stated by the management that restri-
ctiégs Iinm}:oscd by the Govcr?\m_cn*. Qrder dated 1-5-1974
(ExM/4) for payment of overiime allowance to persons
getting Rs. 750 is applicable to all the 1ndustrial u_ndcrtak—
ings of the Government including the Indian Security Press
at Nasik. It is, however, admitied in t'h\s.pag‘agraph that
despite the imposition of celling x}on-mdu_strml employees
of the Sccurity Press at Nusik are paid overtime at the single
rate in view of an old practice of paying this allowance with-
out patting any limitation by virtue of the Goyernment of
lndia in the Finance Mimsiry's letter dated 16-8-1927 (Ex.
M/10). It s also admitteq that night shift allownnce is also
allowed *o the employees of the Security Prese in view of the
order dated §-1-1942 (Ex. M/11).

14. It would thus be clear that despite the order Ex. M-10
dated 16-8-1927 and Ex. M/11 dated 6-1-1942 and the sub-

uent orders passed by ihe Government of India by which
:‘:lllings have been fixed the employees of the Security Press
are paid overtime and aight shift allowances by the Govern-
ment of Indla. Government of Indiy is ths owner of the
Security Press at Nasik and the Security Paper Mills at
Hoshangabad. Ag importanp qaestion arises jy as to whether
there can be any discrimination between the two employees
of the same employer in the matter of payment of overtime
and night shift allowances?

15. Though the Government have absolute right to fix
different scales of pay and allowances according to categories
of employees in different industrial undertakings but there
can be no departure from the basic principle of equal pay for
equal work which i3 deducible from the constitutional pro-
visions of the Constitution of India,

16, The question whether there can be any such discrimi-
nation ag is apparent in this case was considereq in the case
of Randhbir Singh Vs. Union of India and others (ATR 1982
SC 879). In that case their Lordships were considering the
cpse of a Driver in the Pelhi Police Force whose pay scals
was different and lower as compared to the other drivers in
the Railway Protection Force and other Departments of the
Government, Considering the question ag to whether the
principle of equal pay for equal work is or is not a funda-
mental right or an abstract doctrine, it was held by their
Lordships as under :—

“Construing Articles 14 and 16 in the light of the
Preamble and Art. 30(d), we are of the view that
the principle 'Eual pay for Equal work’ is Jdeducible
from those Articles and may be propetly applied to
cases of unequal scales of pay based on no classi-
fication or irrational classification though those
drawing the different sceles of pay do identicul work
under the same employer.”

On the facts of that case their Lordships directed the Delhi
Administration to fix the scale of pay of the Petitioner at
least at par with the scale of pay of the Drlvers of the Rail-
way Protection Force which was higher than the scale of

pay admissible to the petitioner driver-constabla in that
case.

17. In this case in para 11 referred to above the manage-
ment odmits that the ceiling of Rs. 750 for non-entitlement
of night shift ang overtime allowances though applicable to
the non-ipdustrial employess of the Security Press also but
that is being paid bccause of the twp orders of 1927 and
1942 (Bx. M/10 ond Ex, }/11). Tt is not understood as to
why when employees of the same employer i.e. Government
of India in thig case are being paid overtime ang nmight duty
allowunges to employees of one industrdal undertaking the
ame should b denied to the smployees of the other indus-
trial undertaking of the same employer,

18. It may also be observeg that there are fixed working
hours of the employees in all the industrial undertakings. At
some stage employees getting less than Rs. 750 were allow-
ed overtime and night shift allowance but the same s being

denied now., How ¢an «n employee in an industrial under-
laking be asked to work overtime without phyment of over-
ume allowance. MNight shift allowance is paid because an
employee Is required to work during night hours which are
not the normal hours of work. Mowever, on principles of
‘equity’ and on the principle of ‘Fqual pay for Equal work’
the claim by the workmen in this case appears to be justifi-
ed. Thoygh it was stuted that the conditions of working In
the Security Press at Nasik nnd Security Paper Mills gt
Hoshangabad are differant but there is not an lota of ovi-
dence placed before this Tnbunal by the management to
show as to whether nnd ro what extent the difference lies
in the work snd method of chese two industrial undertakings.
If some materin]l hag been placed before this Tribunal to
justify the discrimination the matter could have been con-
sidered in the light of the material so placed, but since that
has not bzen done the only inference is that the genersl
conditions of both the industrial undertakings under which
the cmployees getting pay over Rs, 750 is the same. Con-
seuentlty, there is ng justification made our by the manage-
ment for discrimination in the matter of payment of over-
time and night shift allowances.

19. Issue No. I(b) & (2).—As per orders passed below,

_ 20. Accordingly for the reasons given above, the follow-
ing award is given :—

The workmen of the Security Paper Mills Ltd., Hoshanga-
bad who nre drawing pay over Rs. 750 are entitled to
overtime allowance and night shift ellowance at par with
auch allowances being paid to the similar employees of the
Security Press ot Nasik. Such allowance shall be paid to
these workmen from the date of this award.

In the circumstances of the case, both the parties shall
bear thefr own costs as Ineurred.

8. R. VYAS, Presiding Officer

INo. L-42011(12)/80-D.1(R)]
5. 8. PRASHER, Desk Officer

e
7€ fedy, 4 mavgT, 1982

®lo¥MTo 4013 —HHg wonr, Wt fras whifa,
1047 (1947 T 14) & 8§77 3 ¥} 99T (1) grw wq@
mikqdl W KA T RO Fg AREYC oA O SRERA oA ®
e & g W wvd ¥ Broaw shyfes faarg () P,
1957 ¥ fafgw amd & far oot wiw NP enow B
ey wfafy afza w1

[Fre Ho Too-] 1018(6) /a8 1(m)]

ORDER
New Delhi, the 4th November, 1982

5.0. 4013.-—In exericec of the powers conferted by sub.
scction (1) of section 3 of the Industrial Disputes Act, 1947
(14 of 1947), the Central Government herchy reqiures the
Chalrman of New Mangalore Port and Tuticorin Port to
constitute a Works Conmittee in the industrial establishment
under him in the manner prescribeq in the Industrial Dis-
putcs (Central) Rules, 1957,

[F. No. S-11018(6) /81-D.1(A))

af fe=alr, 22 WawT, 1987

WodTo 4014 —37frmAem, siaforn farg wfisfron, 1947
(1947 ® 14) ¥t AT 33-1 &7 IWTT (2) F71 2T "wieadt
®T g X T AT [ W waqd TNTT WL gata
famy (M7 W T fegwr) &) sfegeaet do wrofde 4650
mirm 10 ferwT. 1067w Teenfamrr o Ao wofr 3wl
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wiTR w1 TATE fegeET 4 1982/ 998@W 13 1904 4179

%7 wfUgIM BITIY AN F AW e 9 sitv gAY wAfm
afgfezay & warg g7 freafafgy var woor gaby -

“o(®) wITeT vIw Arny At far afes faar o fae

T afsy mw 3 vy g & A Fewrw e

gaf sac warer fwer, gy
frr wtr grear fge

wAagat stv Ry gerdr #v
Frexe nafer o7

8 (@) wasrT Ay FAE

frrgm ww mfIigst & oWe 1650 AT E 19-1-67
AR F UFGA W 2 wE 3 3@ (n) Ada
30-12-67 % wrfaa 1 a5 Wy Fasarg Prataies
3 gEE g as fwar war

(1) TTAAT HoHroWo 1175 ATTH 20-3-68  30-3-63
AT

(11) =BFIT Fo FoHio 668AITIE 11-2 69 22-2-69 FT
T A

(111) HaGAAT Ho ToWTo 1894 ATHY 9-569 17-5-69
w1 UAITH

(1v) sEgFAT "o FTowWTe 1768 AT 30-4-69, 10 5-69

T AT
(v) FfaT Bo FoWo 2795 MW 3-7 71 247-71
FF UATH
(vi) =fagaar 7o Fowmio 3810 Ml 23-9-72, 411 72
T AT

(vit) wfg=mT Ao FoWe 4521 WA 26-9-75, 18-10-80
FT LRI

(vin) wfegan ®e Fomie 2914 LW 13-10-80
25-10-80 HT UHIA

(1x) zfagam we Fro mre 45 AT@ 19-12-81, 2-1-82
T TIATH

(x) =fogaa ®o wowro 1631 ATW 16-4 82, 1 582
FT TIRGA

[/o wa-11020/9/81-Fo W o U)o
ooFo ATCANA WA Afuw

N.w Delli the 22nd November [982

8. 0. 4014 . In exercise of the powers conferred by
sub-setion () of section 33-C of th Indu trial Disputes Aci,
1947 { 4 of 1947), toe Central G vornmont heroby mak.s the
following furth 1 smandments 11 the n tifics 10n of the Govern
m nt of $ade n the erstwhile Mimu t1y of T abour, Bmployment
and R hibilita 1on (Darrtment ot Labour and Bmploym nt)
Ns § O 45450, d ted the 19th D~cember, 1967, namely

Yith1:Table niex dto the seid Notific tien, forscral N¢ 9
and theentr1 s reliting thereto the following shall be subs 1tut 1,
namely —

“303 Lab>t Cxi Hubli cons- Gulbarg:  District, Bidar
teved by th Sate G- Drtt,
verameito K ks Rat.hur District, Beli ry
Dit

1071 GY/82—~3

Balyovmr Dustriet Ut
Konng Dt 1t By pur
Dustuict nd D oow d
Ditre

9MBYL b ur Court Bingalore T1 Sate M K it ka
exJdidt g Gilbarg nd
B lz"um Dunvy 1008
Note Peinctogd Noyifisatiorntbli i Ty (0 S C 4650 d tod he
19 17467, Pa t1,8 tion3 § s« chiot(imofGaz tteol
[dr * ted the 30 12-1967 sibeequentls 11en’ by

() N-tifi. ton NL SO 1175 dntee "0-2-68 Garzcite of
30 3-69

(11) Notification No §0, 668 dut 4 112-6 G 7 ite of

22.2.60

(1) Not fication Ny SO 1894 d-ted 9-569 Gazctte of

17-5-69
(v) Notificriion No SO 1768 d1 od 20 467, Gar tt of
10-5-69
(W) Notificaticn N> § O 2696 1 ed 3-7-71 G 7ot of
24.7-71
(v) Notfication No § Q3510 dated 23 9.72 Guazette ¢ ©
41.1.72
(vins Nootification Ny § O 4521 doted 26-9-75, Gwtte of
18-10 80
(vii) No ificatior W, O 2914 d ted 13-10-39 Ga..tte of
25-10-80
(x) Notificits n Ny §O 45 d ted 16-12-81, Gazette of
2-1-82
() Notuticatton N> § O 1633 dited 16-4-82, Gazctte ot
1-5-82

[Nc 511020 )81 DT (A)]
1 X NARAYANAN Unda S=cy

F% fare g2 THTEY 194,

FoRTo 4015~ I AAW T E a7 TF ¥ & ¥ T
(s gz @) & (@EE F SEIFAZT F T AT FAL
gfefrar 1918 (1348 &1 11) « 573 faw wrwy afer

A1 FRg Aw v T owfafemw s g 07 gw qew
wf@T & WAW A g7 TR Farad At e sfalRae we
FAGA F AWM 1 @ ACA T WIY WEW T I TA 7

WA F TaTF A OIF EF FART 4 AT oA 8
mafy s wmifer 97 a1 TAw 91 3R GREIF ¥ T F7 frev
afr v N W A @ WS WeT BT FW H AR 0 TR Oy
T A3

fra sro17/s g 87 g & (rg )]
THe v WFS WY ofHy

New Delh, +he 22n1 November 1982

S.0 4015.—Whereas the Certral Government v of opr~
nton that the mmimum rates of wages should be fixed under

e Mimmum Wages Act 1948 (11 of 1948) in respect of
the employment i Rock Phosphate (Apatite Mnes) ,

Now, therefore 1n exercise of the powers conferred by
Section 27 of the said Ac. the Centril Government hereby
gives notice of its intention to add the saig employment
to Part-T of the Schedule to the said Act ,
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Any suggestions or objections which may be received from
any peison jn respect of the sald addition on or before the
expiry of a period of thice months from the date of publi-
cation of this notification in the Official Gazeite, will be con-
sidered by the Central Giovernment.

[No 8-32017/3/81-WC (M.W)]
M. L. MFHTA, Under Sccy.

New Delhi the 22ngd November, 1982

§.0. 4016 -—In pursuance of section 17 of the TIndustrniul
Disputes Act, 1947 (14 of 1947), the Centtal Government
hereby publishes the following award of the Cential Gov-
ernment Industrial Tnbunal, Hyde.aba), i the industiial
dispute between the employeis in relation to the mangement
of Singarcmi Collieries Co. 1imited Kothugudem, and their
workmen, which was received by the Central Government
on the 13th November, 1982_.

BFFORE THI' INDUSTRIAL TRIBUNAL (CFNTRAL)
AT HYDERABAD

Industiial Dispute No, 20 of 1980

BFTWFEN
Workmen of Singareni  Collievizs ¢ mipany  Timited.
Kothagudem. Kharimam Distiet (AP,
AND
The Management  of Singareni Collieries  Company

Limited Kothagudem. Khammam District (A P.).

APPEARANCES :
Sri ID. 5. R. Vaama, Advocate—fo1 the Workmen.

i K. Srinivasy Mwithy, Honorary Secrciary  Andhra
Pradesh Chambers “of Commeice and Industry,
Hyderabud—for the Management

AWARD

By Order No. 1.-21012(1)/80-D TV.B, dated 13-12-1980, the
Government of India referrad the following industiial  dis-
pute existing between the Smgareni Collieries Company I.imi-
ted, Kothagudem and then Workmen to this Tribunal for
adjudication -

“Whether (he management of Messrs Singaiemi Collieries
Compuny Limited, kothagudem is tistified in dis-
missing Shri D, Subbaino, Watchman,  Manugur
Collieties with efect fiom 7-4-19802? If  not to
what relicl 15y he an'itled?”

2. After the above industrial dispute wis taken on file n
ID. No. 20 of* 1980 on 22-12-1980, notices were issued to
both the Management and the Workmen  The Workmen filed
their claims statement on 12-2-1981, To the shove claims
statement, the Management filad their connter on 17-3-1981
Sri K. Srimvasa Murthy appeared for the Mnnagement as
Management’s tepresentalive whereas Sri D SR, Varma filed
}”:"' vakalat for the Workmen with the consent of the other
side. The casc underwent seme adjournments for enguiry.

3. While so, on 9-8-1982, u compiomis: petitfon signed
by the Management and the Workmen wae filed into  this
Tribunal  Sinee the partes wele absent on that dav. (he
compromnre  petition numbrred ns M P No. 100782 was
posted to 27-R‘r1982 for anpearance ol the parties to record
the compromise On 27 8-1982 Sri. V Gopala Sastry. Deputy
Chief Personnel Manager of the Comnany was prasent  He
admitted the execution un | the teims of the compromise -ead
over fo him - As the Workmen were not npresent on that
day, the case vas adjowrncl frem time (o time 6] today
Today alvo the Workmen wein absent, The advecate of Ih:'
Workmen namely, $ri D. S, R Varmy who i mesent for

[PART TTI—SEC. 3(i))]

the Wohmen admuts the truth wong the ¢recution  of the
compromise and the teims theieof. Hence the compromise 1s
jecorded today.

4. The following we the terms of th:  compromise te-

wotded m M.P. No. 100/82 :—

“(1) The Management agrsed to consider the case of
Sy D Subba  Rin, Ex-Watchman, S&PC,  Manu-
gury on compassionate groynds

(2) Sri D. Subba Run will be reappointed as Watchman,
S&PC., 1n the Conipany and posted in any Division.
He will be allowed the basic  pay he was drawing
at the time of hiy dismissal.

(3) The interveninyg peiiod ic. from the date of dis-
missal to the Jute of his tepoiting for work on re-
appointment will be ticated as leave on loss of pay.
Mr. Subba Rao shail not have any claim for wages
or other benefits during the intervening peried,

(4) The parties are filing this compromise on the above
teims and condiiions before the Hon'ble Tiibunal,
in full and final setilement of the dispute, with a
prayer to the Ilon'ble Tilbunal to pass an Award
accordingly ”

5 In view of the abnve compromise admitted by both the
patties, this Award iy passed in terms of the above compro-
mise. A copy of the compiomise petition is appended to
this Award.

Dictated to the Stenographer, transeribed by him  and
cortected by me ang given under myv hand and the seal of
thy, Tribmnal, this the 15th day of October, 1982,

'No. 1-21012(12) /80-D.IV(B)
5d/-
S S. MFHT.A, Desk Oflicer
Tadustrial Tiibpnn)
APPENDIX O EVIDENCFE
—NJT—

Sd/-
Industrial Tribunal

BI'FORE THE HON'EL|- INDUSTRIAL TRIBUNAL
(CENTRAL). HYDERABA )

[n the matter of LD, No 20 of 1980

BETWEEN
The Workmen of 8., Co Itd, Manusuru Division.
—Claimant/Workman,
AND '

The Management of S.C. Co. [td., Manugnry Division.
Respondent /Management.

It 15 submitted that withuat prejudice to the merits of the
case bcfou:' the Hon'ble Industrial Tribunal (Ceutrul), the
putlies desired to settle the issue mutually, Accordingly, the

iS‘?&JC 1y sctiled on the terms and conditions set ouyy here-
unaer | —-—

“(1) The Management agreed (o consider the case of Sri-
D. Subba Rao, Fx-Watchman, S&PC, Manuguru
on compassionate grounds.

(2) Sri D, Subby Riw will be reappointed us Watchman,
S&EC. 1n the Company anc posted in nay  Divi-
son.  He vill he allowed the basic pav  he was
drawing ot the Yime nf hic dismissal.

(3) 'I!m intervening recriod ic., from the date of dis-
mis-al to the date of his reporting for work cn re-
appomtment will be ireated as leave on loss of pay.
Mi. Subba Rap shall not have any claim for wages
or other benefits during the intervening period.
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(4) Ihe parties aie g this COMPromi~g on thc_ubmc
terms and conditions before the Hou'ble Tribunud,
in full and final «ettlement of the dispute, with a
prayer to the Hon'hlc Tnbimnal to pavs an Award
accordingly™.

[n the ciicumstances, hoth the puttie,  pray the Hon'ble
Tndustrial Tribunal (Ceniraly, o pass an Award m terms of
the above compromise.

For Workmen

Sd/-
(M Komaraiah),
Genelal Secetary,

For Munagement ;

Sd/-
(R. D. Shaima),
Executive Duector,
Singaient Collicnies Workers' Union.
sd/- I Subba Ruo.
Dated @ 13-7-1982.

M/s. The Singareni

Collietics  Cumpany Limited.

Kothagudem Collieties,

New Delhi, the 231d November, 1982

8.0. 4017.—In pursuanie of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Cennal Govirnment
hereby pubilshes the following uwaid of the Central Gov-
ernment Industiial Tribunal, Calcutin, mn the induwstrial dis-
pute between the employers in relation to the management
of Deoli Colliery, Ranipur Sub-Atea of Messis Eastern Coal-
fields Limited, and their wothmen, which was recenveg by
the Centrul Government on the 17th Novembeor 1982

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL,
CALCUTTA

Referenee MNo. 51 of 1978
PARTIES :

Management of Deoli  Colliety,

Ranipu
Eastern Coalfields Limited

Sub-Aiea,

AND
Their Workmen.
APPEARANCES .

On behalf of Manapement --Mi, J. N, Mishia,

Senwor
Personnel Manager.

On behalf of Workmen—Absent

STATE : West Bengal

INDUSTRY : Coual Mine

AWARD

_The foliowing dispute was seat to  this Tribunal by the
Government of India, Ministry of Labour vide Oider No.

L—I_9012(63)/77-D.IV(B) dated 12th May, 1978, for adjudi-
cation ;

“Whethet (he action of  the muanagement of Ranipur
Sub-Area of Fastein Coalfields Limited in stopping

WTed F1 v : faRewT 4, 1082 | MALAT 13

I T oL e —

1904 418_1

Smi Umupada Kumbhahar, Oflice Boy of Deol
Colhery fiom  woth with ellect fiom 30-4-73 18
justitied? B not. o what 1eliet 15 the concerned
wolhman cntifled”

el

2 No one  appedated on bahalt ol the workman. The
Maldgement 1 prescit bl the ¢ise hay been heard .cx—parte.
lhe case ol the Coal M.une I'mployees  Unon, Disheirgarh
(Biiefly the Umon) v thar the cuncerie \mr%;_mkm Uma-
pada kumbhakar wa, an ofce bhuy ot the colliery and he
worhed as such ull 29th April, 1973 But the management
illegully stopped him troin work with effzct fiom 30th April
1973 on the giound that he was a nunor  The management
ol the Deoli ¢olliery, Ranipwr -Sub-Atea ot Eastern Coal-
fields 11d  contends that ‘he reterence not muntainbule
agunst the Government company  the dispute having arisen
prior o Tst Muay, 1973 the appuntey dute us per thc“coal—
minc, Nationalisation Act. 1973 and alsn because no 1_ndus-
tiial dJispute existed between the paities conceined, It is de-
med that the concerned worhman was an offive boy of the
collicry.  The management stated that the concerned work-
man was J domestic seivant of an officel of the colliery and
was nged only 14 years.

i

3. In view ol the andec dated Tot October, 1980 passed in
Uus case by Snhu R, Bhattacharyn, my piedecesscr-m-office, it
(5 Nl necessary to po 1ty the ments of the case o1 other
contentions ol the management. By that ovidey it hag been
held that no appieciable pumber of workmen of Deoli colliery
were members of this unjon, that no  appleciable number
of workmen authorised the union to espouse the cavse of
the workman ang that the union had vo authority or locus
standy to espouse the cuuse of the concerned workman and
had no represcntative chalacter to lepresent  the workmen
ol the Dcoli colliety 1t Lias ulso been held by that order
that the present dispule 1. therefore, vot an mdustiel dis-
gulc After having held s the Jearned Tiibonal  appiled
ection 2A ol the Adt and directed the conceined workman
o authotse the Tomt Secrziaty of the Union o1 any other
competent person o cenduct hi, case,  In my opnion this
case cannot he fieated as one under Scction 2A of the Act
No individual worhman 1aiseq any mdustrial dispute in this
case. Il was the Umon wlo  raised the present industial
dispute.  Jt was a collective disputz which was 1eferied to
this Tiibunal for adjudication. When the upion has been
held to have no locus Ltandy ty espouse the cause of Uma-
padu Khumbhakar the icference is not mamntainable, 1 see
the Division Beneh case of Caleutta High Court in Deepak
Industrics 1td and another vs. State of West Bengal and
Others, 1975 Luab, 1C 1133, In  Swapan Dasgupta v .lst
Laibour Cowrt, West Bengal, 1976 Lab. 1C 202 ap 206, Para
9 3t hay been held by Sabyasachi Mukhetji J. that when the
reference is not under Sccuon 10 rend with  Scction 2A,
that iy to say, the ieference ha, not been made on the
greund that there 1y a dispute existing belween the employer
and rthe mdradual workman. the 1eference cannot be upheld
on the ground of bSection 2A of the Act. Furthe moie, it
has to be noticed that «t is 2 case of non employment, that
s, stopping the concerndy voikman fiom work and not a
case of disnmussal, discharge o1 ternunstion of service and
hence Secton 2A of the Act can hav: po application.

Accordingly T hold that the present refeience 15 not main-
tamable and it 15 disinis-cd as such.

Dated, Calcuita,
The 2nd Noveniber 1982,

§d/-
M P. SINGH,P1esiding Officer

[No. L-19012(63) /77-D.IV(B)]
5. 8. MEHTA. Desk Officer

New Delhi, the 231d November, 1982

8.0 4018.—In pursuanc: of seclion 17 of the Industrial
Disputes Act, 1947 (13 of 19.47), the Central Government
hereby publishes the tollowmyg awarg of the Central Govern-
ment Industrial Tribunal Hyderabad in the industrial dispute
between the cmployers in relation 1o the monugement of
State Bl of IHyderabud and their wathrizan, which

> was
1received by the Central Government on the 13-11 82,
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BEFORF THE INDUsTRIAL TRIBUNAI (CENTRAL)
AT HYDERABAD.

IMDUSTRIAL INSPUHITE NO. 9 OF 1982,
BETWEEN -

The Wolkmen of
State Bank of Hyderabad,

AND

The MMuanagement of
State of Bank of Hvderabad.

APPI ARANCES .

Sri B. V. Raghavuly, Presdent, State Bank of Hyderabad
Staff Association {or Woerkmen.

Sri Kk Srinivasa Muthy, Honourary Sccretairy, Andhia
Pradesh Foderauon of Commerce  and  Industry,
Hyderabud for Muenagement.

AWARD

Iy Order No, 1.-12011741/81-D IT(A), dated 19-2-1982,
The Government of India refeiiey the following industrial
dispute eaisting between State Bank of Hyderabad and their
Worknien to this Indusuinl Tribunal for adjudicatton —

“Whether the management of State Bank of Hyderabad
iy justified in Jdiscontinuinrg the subsidised transport
tacility provided ta the Workmen working at their
Ramchandrapurym Bianch, Medak District, Andhru
Piadesh with effect from tst June, 1981 7

2 After the above mndusinal dispute wa, tihen on file in

[. D No. 9 of 1981 un 25-2-1982, notice were issued to
kFoth  sides The worthmen engaged their 1epresentativie,
namely, 50 RV Rughavalu, whereas the Management
engaged S K. Sninivasy Muarthy, The Workmen took some
adjournments  for filing their clnims statement. Then both

parties represented that the matter  was  under talky  of
womproatise,

3 Ultimatelv today bath the parties, répresenting  that
they setiled this depute ont of Court, filed a jolnt memo
withdrawing the industral dispute,  Accordingly permission
wag  granted to the patties for withdrawing the dispute and
this Awmd 15 pussed. A copy of the joint  memo iy
oppended to this Award

Dictated to the Sterographer, transciibed by him  snd
corrected bv me and given uwader myy hand and the seal of
this Trihunal, this the 291th d.v of O:tober. 1982,

INDUSTRIAL TRIBUNAL,
APPENDIX OF FVIDENCE :
-=NTL—.
5. V. RAMANA REDDY, Presiding Officer.

[No. L-12011/41/81-D.H(A)]
N. K. VERMA, Desk Officer

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL)
AT HYDFRABAD A. P.

Industrial Dispute No. 9 of 1982

BETWEEN
The Workmen of State Bunk of Hydersbad,

AND
The BManagement of Stite Bank of Hydetabad.
JOINT MFMO HILFD BY BOTH THE PARTIES

It s sabmitied that

The petoners pray that the pendon be tieated gy
withdrawing as the disnute no longer exiats.

Eur Monagement

(P. V. Bupitajin)

Manuger,

Personnel Admimstrativn Depe .
State Bank of Hyderabad
Hyvderabad,

Hyderabad.
29-10-82.

For Petilioner

(B. V. RAGHAVULU, President)
State Bank of Hyderabad Staff Acsnciation,

New Delhi, the 24th November, 1982

5.0. 4019 —In pursuance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central CGovernment
hereby publishes the tollowing awarg of the Central Govern-
ment fodustrial Tribunal Coturt No. 1, Bombay in the indus-
trial di,pute bztween the employers in relation to the Food
Corporation of India, Bembay and their workmen, which
was 1eceived by the Cenupl Government on the 6th Novem-
ter, 1982

BIEFORE THE CINTRAI GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 1 AT BOMDBAY

PRESENT :
Justice M, D, Kambli Fsgr, Presiding Offizer

Reference No. CGIT 24 of 1978

PARTIES :
Fmployets in relation to the Food Corporation of Inda,
AND
Their Werkman
APPEARANCES :

Far the employel —-Mr. &, (i, Ghate, Advocate,

For the workman,—Mr. A. R. Atrey, Advocate,
INDUSTRY Food Corporation
STATE MAHARASHTRA
Camp Nagpur

Nagpur, the 20th October, 1982
AWARD

The Government of India, Minwstry of Labour, by order
No. L-42012(7)/78-D. 11(B). dated 4th Decembter, 1978,
in exercise of the powery conferred by clause (d) of sub-
section (1) of section 10 of the TIndustrial Disputes  Act,
1947, referred to this Tribunal for adjudication sn irdustrial
dispute between the empluye:s in relation to the management
of the Food Corporation of India ang their workman In

respect of the matters mentioned in the schedule given
below .

SCHEDULE

“Whether the action of the management of the Food
Corporation of Tndiy (Maharashtra Region), Bom-
bay in removing Shri D, €. Thakkar, Jeep Diiver,
from scrvice with cflect from the 23rd March, 1977

is justified 7 If not, to what relief is the said work-
man entitled

2, The workman,. D. C. Thakkur, Jeep Driver, ias in the
employment of the Foud Corperation of India (Mnharashtra
Reglon)  He hag been romoved tiom service after hold-
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fng a domestic inquily with effect from 23 3-1977. :l:he
point to he decided in this referei ce s whether the achion
of the manageracut in removing the workman from service
is justificd.
3, The workmun was chargesheeted on the follawing
chaigey ' —
“(1) That in spile of repedled 1istructions given, Shri
D. C. Thakhar, Driver Giade 1 refused 1o comply
with and  chey lowirl orders and refused fo wear
uniform 1hus covtiavensd conduct Rggulntmn 31(d)
and 32 of the F.CL (Stall) Regulations, 1971,

(2) Thut Shri D. C. Thakkar, wilfully ebsented from
duty  wel, 16-9-75 to 26-12-75 and  again
w.ef. 5.1-1976 1l datz to mvoid weating uniform
thus contravencd Repulation 24(v) & (vi) of FCI
(5taff) Regulalions, 1971,

{3) That Smi D, C. Thakhar, misbehaveg with the
acting Distiict Maneper, Shri N. G. Tonfacnkar
on 12-8-'75 and alvo wilh the Assit. Manager
(Audit) catap Nagpur during August 1975 when
he was instnct-d n wiiting to wear vniform, con-
travening the conduct Regulation 31 of the FCI
(Staff) Regulations. 1971,

{4) That Shri Thukhw, puwchased 20 liters petrol on
credit coupons, when there wag sufficient peaol in
tank of feep No. MPJ-RE83 and 20 liters retrol
could not be snreommadaled in the tank, Thus Shri

Thalkor has wusappropriated and uced petrol for
non-official use.

(5) That Shri D, C. Thakkar, Driver is dolng private
business of plying thiee wheeler as Taxi, contraven-
ing the conduct Repuations 24(iiiy and 45() of
the T&CL (Stail) e et ne, 19717,

4. One Mis, I M, 1ctula was appoin‘ed as the Inguiry
Officer,  She jssued a notie dated 20th October, 1976,
calling vpon the wothmon to attend thz hearing on 29-11-1976.
aAtcordingly, the Ingwr,; Officer held the inguiry which she
called the preliminwy hewrey rp 29-11-1976 at the  office
of the Zonal Muanager, Misiry Bhzavan, Bombay., Accor-
dingly, the delisquent wokman romaimed present before
thz Inguuy Officer on hat date. It is not in dispwe that
on that day the workmun appested  before he  Inquiry
Officer and admitted the charge Mo, 1 viz.. that inspite of
repcated instiuctio 15 giver to him he refuses to comply with
themn and refusey to weir uniform thus contravening conduct
Regulation 31(d) and 32 of the F.CI (Staff) Repulitions,
1971. At that time, he did not admit the other charges.

3. According to the employer-corporation, later on, wn the

same day, the workman guve a letter to the Inquiry Officer
which stated :—

"With refeience (o tolay's proccedings of the inguiry,
I agreed for the chriges against me and I therefore

request you, hindly to excuse me and further 1
request for appolgy."

According to the employer, on the same day he submitt-

ed his resignetion to the Tegionil Manager, Fcood Corpora-

tion of India, Bombay, with 2 copy addressed to the District

Manager, Food Corporation of India, Nagpur, However,

R;*f(t);c ]thxs. Jclté;ﬂadmithinq the other charges was ghven
& Inquiry cer, the inqui i

ie. of 29-11-1976 were N ot he s, of that day

c ~osed pnd the next dat
inquiry was fixed on 13-12-1976. e for the

6. According to the employer, as the workman had fil
3 : K ed
a letter admitting all the charges he did not appear before
the Inquity Officer on 13-12-1976.  The Inqeiry Officer
therefore, submitird her report op 14-12-1976 toy the Rc:

gional Manager (Mabarashtra), Fo ; !
informing him : ra), Food Corporation of India,

“Since the official has admitted all th
therefore theye S

s no necessdty for any further on-

e

quiries to oo conducted into the charges frurn!:d1
upainst him. Morcover it is learat that the oﬂfi‘gn‘a
hay alse submitted his jceignetion to'thc o 1??.
Under the cirenmstiwices ro further action appears
to bhe taken by the Ingquiry Ofiz~ The enquiry
is therefore praated as completed from my side.

7. After the said ropoit wayw peceived fiom the ln?uiry
CGlliur, the Reglonal Manager gMubnmsl_nuﬂ issiied a show-
cale notice 1o the workman informing him thet he hm‘i come
t0 the concly ion that th: workiman was vor @ {it person to
b retuined in service ang he proposed  to 1mpose on him
the penalty of 1emoval Drom service. The worthmen wus
called upon to showezause apanst the proposed  penalty.

& The wotlopan gave 1 1e0ly to the show-cawse notlce
oa 12.2-1977 stuting ther in that he had  accepted ¢nly the
chaige Mo, 1 and that some writing was (btuined from hitn
in which it wuag » awd that he hij acveptod the other charges
viso. In this 1eply the wo.kman denjed that he had accepted
the other charges. He, thvefore, 1equected t}]m he may e
given a chance tn defend him before the Inquiry Committee.
The Regirnal Manaper (Maharasht ) 43 not accupt this
vopresentation and he proceeded to remnve the wor!(man
{iom serviee from’ the dote the order was <erved on him.

9. 1o the statement of claim the woikman stated that he
hd admitted chaige No. 1 m the morning at about 11 or
11.30 a.n o 29-11-1976 before the Inquity Officer There-
alter, he was cailzd bv *ne Ynyuiry Officer in the afternoou
for collecting the relicvims order to enabl: him to collect
his train faic, ete. Tue *o.kman ullencd that when he
vent bofore the Inquirv Oflicer in the afternoon she started

¢‘tering inducerr~nts. His version in the sratement of claim
is as follows 1—

“It may be stated here that though the workman fy
Gugarathi, he knows Sindhi. The Inquiry Officer
was rlso a sindhi lady and she induced the work-
man to admit chaiges tramed agaimnst him by observ-
ing that ke would only be warned in the matter
und nothing woull be done to bim, She also made
it clear ¢ the workman that in case he does not
accept the course suggested by her of admittmg the
charges framed against him, he would find himself
in a vy tight positton,  She also had promised
and assured th: workman that she shall see that
he getg nll the leave, dus etc. In case he accepts
the charges. Tt iy dwing the telk the workmun
had also informzd the Inguiry Officer that on nc-
count of tne hehaviour of Shei Rathod, he dees
not want to work wvnder him. It js in this back-
gronnd, the Inquiry Officer collected two docu-
ments ftom the worhman on or abovt 29-11-'76.
Thos: documens da not repiesent the true state
of affairs. Tatter dated 29-11-'76 wherein the
allered olaim 55 mede that all the chareee  ars
admitred by the workman, is not a voluntary ndmis-
sion _on the oart of the workman; nor it iz an ad-
mivsion of the fact that h= h commijtted any mis-

conduct or that he is guilty on any accoust what-
soever,”

It will this be seen that  the
that the Inquir?r Officer
vriting and  enll

workmen wanted tg say
had induced him to give some
ected twg documenty from him viz.,

L the
f!ncumfrvt admiting all (he cherges and the other documant
a':»f”rcmgnntmn. The verslon of the monagement i that the
atter

of resignation wie sent by the w

. orkman di 1
Regional Manager, Bomb-y, frect fo the

10. A preliminary ingaily was therefore held as to whether

the inquirv conducted againvt the workman wag falr nnd
proper.  Tn that preliminary fnquiry the emplover examined
the Tngriry Officet, Mis; I M. Tahilinnl. She was cross-

ivemined et lenoth Dy Afr Atrev, the learned co
the workman  The wnrkman omeelt ST

nrk; also examined himself, There

I;ma]:m_ rec%rg1 an :\r\ngc;rmn riven bv the workman to the
wry Officer on 29-11-1976 (exhibit XE-313).

of the application Is as follows : (cxbibit XE-33). The " text

“With referenca to trd

av's procecdines of the ingtury.
I agreed for JLe ch apn

arge, against me, and T, therefore,
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ou kindly to excuse me and further I
;:g&::tt [?ar appolugy. Turther it is requested 10 do
the necessay in my favour on humanitarian ground
as 1 am having a family and T did not ieceive the
salary sincc Sept., 1973

;man odmits hat this lelteia  beas hiy signature.
%Egrcwgrkanom;r application dated 29-11-1976 (%Xhlct‘)lfl E;:)
by the workman to the Regional Manager, Fonh_ orp ra-
tion of India, Bombay, wheizhby ke submitied hig rct;g
tion irom the post ol Driver giade 11 ut I\)hgpl..q‘ an Iacl;
quesiea the Regional Manager to accept thes same ut an
early date. The worhman odmits that this Elpp]l(.ntloll; a 0
bears his signatuie. Ia the preliminary irqury held by tI;IIC
45 regards the fairncss of the departmental mc%imrs‘f' ¢
version of the workinoy wias 1ha_1 the Inguiiv Oi-lce]k md
got the two abuve documenis writtcn from some cler f‘]till
that she had induced him to sign them. The version o tc
Inguiry Officer was ihat thy workman handed ;\iclr197(6)
her the letter at exibit E-3 in the afternoon of 2 - )
in the curlier part of the diw m which an‘]_ltlt‘d]y‘t‘ht. wor &
mau admitted the charpe No. 1 The Inquiry Officer :,1:%.1
in the pieliminary inguiry held by me fnat wh;n the work-
man handed over to her the lettcr at exhibit !—-3 she ashed
him why he was admitting pll the chaggm. The w‘orkman
then told her that he had rlready submitted hw resienation
to the competent authority i.e. the Regional Manager, Bomba}f
and therefore he was not intergstzq in the job and he was
therefore admitting =il the charges.  The vaision of the
workman as regards the dncument o. resignatien i.c. exhibit
E-4 was that the Tnguiiy Offizer l‘.md. prepared the Idocumcpt
and had obtained his «ignattre telling him that it Wag.ﬂ'l
respect of the sanc'ion of' his leave. The version of }_1e
workman in tespeet of the document at exhibit E-3 wherein
he i5 <nid to have admitted all the chmp_cs i, that he was
told that it wag in respect of the admission of the charge
Mo, 1 only. In my arder on the preliminory point duted
27-8-1982 I have disbolieved the version of the wortkman as
regardg these two documents T hava wiven my jeagons in
that oider. I have held there that the workman wanted fo
tesign on his on accurd #s bz was not puIIing on well with
bia immedinte siperior one Mr, Rathod. the District Manager,
Nagpur. I have also held that the workman voluntarily ad-
milted all the chargsy ar4aiist him, probahlv (o ensure that
he was lenirntlv dealt with in roseect of the sancliomng the
feave to his credit and other benefits, if any. Recjecting all
the con'entions raised on hebalf of the workman T Leld in
my order on the nreliminary point dated 27-8-1982 that T
did not find any substantial infirhity in the inquiry proceed-
ings and that the workman had voluntarily admitted at the
charpeq.  One of the chaeey framed aeninst the workman
was that he was doing private business while remaining abeent
from duty and that he hay been plying a three wheeler as
taxi. Tt iz thereforc prabable that he wac not jriejested in
hi< job under the presert emplover T have therefore point-
ed out in mv saj,| order that this may be ane of the reasons
witv he wanted to resign the job anc to admit all the clLarges
in the inquiry,

I1. It is not in dispute that he admitted the charps No. 1.
[t is not in dispute thar he signed the letter dated 29-11-1976
fexhibit F-3 ) in which he admiitea pll the other charges.
I have rejectrd the con‘ention of the workman thot he had
sigred thet letter n~t Lnowine the contents there  of on
account of some inducement offeted by the Industty Officer.
The charge No. 1 is as follows:—

“That inspite of repentad instructions given. Shri D C.
Thakkai, Driver Gridzs IT 1cfised to comply with
and obey lawful orders gnd refused to wear uniform
thus contiavemed conduct Regulation 31 (d) and 32
of the F.C.I, (Staff) Regulations, 1971."

The other charges which are set out in paraesraph 3 ahove
show thar the workman wilfully ahsenterq form duty for o
substantial period. He misbehaved with the acting Distyict
Mannger, Mr. N. G. Toneannkar on the dote mentioned in
the charge and also with (he Asatt Manager (Aundit) camp
Naenr when he wae instiucted in vilting some time in the
month of Aupnst, 1975, to wenr uniform, He ourchaseq 20
litreq o‘f petrol on credit cornnn; when there was sufficient
petrol in the tank of the jeen and thue misappropriated and

[PART 1[—SEC. 3(ii)]

used petrol for non-officinl use. He was doing piivate busi-
ness of plying o three wheeler as taxi thereby contiavening
the conduct Regulatiuns 24(ii) #nd 45(i) of the F.C.L
(Stait) Regulations, 1971, The regulations of the employer-
corpuration which he contravened by committing the above
acts have been set out in the charges.

12. The question for consideration iy whether the punish-
ment awarded Lo the workman is justificd, Now, the punish-
ment 1mposed upon the werhm vl by the competent amho-
uty, Regional Manager, (Muharashtia) i one of removal
from service Mr. Ghate, the learned counsel for the employ-
ur, submitted that  the chaiges sdmitted by  the worhman
merited the punishment of dismissal.  However, on compas-
pionate ground the punishment awarded agamst him is only
one of removal from service, I am inclined 1o hold that no
interference 1s called for the n tha punishment awarded to
the workman.

13, Mr. Atray, the lewney counsel for the woirhman, sub-
mitted that ns the workman hal tendered  his 1esignation,
[urther deparimental sroceedings should have been dropped.
He also submitteg that (ac punishment at any rate i< highly
disproportionate to” (he charges held proved ugnirst the work-
man.  His arcuments fuather was thot the competent autho-
rity who awmded the ounishmint was not exumined on be-
half of the employer nnd did not offer himself  for cioss-
evamimition, T n not find anv cubstance in any of the
submissions, Admittedly the workman admitted the charges
No. 1. Thot chaige, in my opinion, iy suflicient to meiit
the punishment awarded ta 1he workman

14. T therefore find that the uction of the manaeement of
the Food Corpormion of Tndia (Maharashtra Region), Bom-
bav, in removing the workman, D. C. Thakkar. from se;vice
with eflect from 23-3-1977 iq Justified, and, therefore . the
workman is not entitled tg any relief, '

15. My award accordingly. No order as (o costs

M. D. KAMRBLT, Presiding Officer.
iNo. 1-42012(7)/78-D II(B)}

8. 8. PRASHER, Desk Officer.
New Delhi, the 24th November, 1982

5.0. 4020.—In pursuance of section 17 of the Industrigl
Disputes Act, 1947 (14 of 1947), the Central Guvernmc:t
hereby publishes the following award of the Cential Govern-
ment Industrial Tribunal, No. 2, Bombay, in the indusirial
dlSputc_ betwce_n the emiloyms n 1elation to the management
of Punjal_7 National Bank, Bombay, and their workman, which
was received by the Central Govarnment,

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 2, BOMBAY

Refertnce No. CGIT-2/2 of 1982

PARTIES :

Employers in relation

1 {0 the managem j
National Bank gement of Punjab

AND
Their Workmen.
APPEARANCES :
For the Employers—Shri Gurbac i
R r urbachan  Singh, Manager

For the workmen—Shr| K, N. Mehroira, Vice-Presid
AIP.NB. Employees Association, ‘2. Shrj ¢ L.
Kadam, General Secretary, PN.B.  Staff Union.

INDUSTRY : Banking, STATE : Maharashira.

Bombay, the 15th October, 1982
AWARD

By their oider No. L-12012 /8 /81-D.T1(A) d
. , dat -1-
the Central Government have referred the fhllmﬁt]mﬁdlislp?ﬁg

for adjudication under Secti . 1
putes Act, 1947 ;— ction 10(1)(d) of the Industrianl Dis-

“Whether the action of 1{

h ' 7
National Bank, Bombay in yercrelt of Punjab

Y in refusing to grant cxtra
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allowan.e to Shri G, L. Kadam, Clerk, is justified?
If not, to what 1ehief is the woilkman concerned
entitled 7"

2. On the allcgation that the clerk-cum-typist Shri G, L.
Kadam besides his routine dutics was performing other extia
datics Ihe Cate-taher officer looking afier the properly of
the Bank both moveable dnd immovable and also perfoiming
some additional duties, the Union who is espousing the cause
of the workman namely Punjab National Bank Staff Union
hag made a demand for specinl allownce as poyable 1p Special
Assistant flom 18-8-1965 till fune 1973 and in the statement
of claim, although the order of refereace does not speak (o
this cffect, a further demand that from July, 1973, the clerk-
cum-typist should be promo'ed in the grade of an officer
giade *C* or in the altcrnative ug o Special Assistant,

3. The claim iy refuted by the Respondeny Bank on whose
Iehalf written statement is filed at Ex. 2/M and rejoinder at
Ex 16/M, denying the ullegation that the clerk-cum-typist
was perfoming any extra dutjes involving greater skill and
responsibilitics, and therefore iccording to the Bank the em-
ployeec conceined is not entitled to any extra allowance as
claitmed neither under any award nor under the Bipaitite Settle-
menfs and as such the claim is not enlertainable.

4. On the strength of these pleadings the following issues
aiise for determination and my findings thereto are :—

@

ISSUES FINDINGS

1. Whetlor the Union proves
that Shri Q.L.Kadam was
performing special  duties
as contended ?

Daing estra dutie,

2. If yes, was he entitled to
special allowance as ¢l umed ?

Extri allownee
ol Rs,50/-per maath.

3. Whether in the Light of
the order ol reference the
quastion regirding the weo-
ngtul designation ag tried
to be pleaded br the Uni-
a1 in the statement of claim
¢ be goae 11to ?

No

4. What award As per award’

REASONS

5. In suppoit of the contention that Shri Kadam was per-
foiming some exua dJduties besides hiy, normal dulies namely
the routine duues there is the evidence of the clerk concerned
Ex. WW  whereby slaling that he was periorming some extra
dutics namely attendipg 1o the complaints of the tenants occu-
pyimng the Banks quarters, attending the Corporation office
to obtain permission for cairying out additions and alterations
of the property of the Bank, examining the work of 1epairs
carried out in the bujlding and also the repaiis to furniture
and fixtures and to sce whether the repmrs were canied out
according to the specification and to report to the superior
officer and to attend (he pioperty cases pending in the couzts,
attending the office of ths Bombay Telephone for obtain n -
additional lines, attending various garages for abtaming quo-
tations for cairying out reépaws to vehicles of the Bank, atien-
ding the office of the R.T.O. for getting the vehicles nossed
and to pay taxes, He used to purchase cloth from the market
for prepaiing the uniform for the s'uff in the region and velify
the petrol bills of the cash-Vans, lonking after the wo'k of
contractors undertaking repairs: to Typewriters, Water-coolers
Air condmgncra ctc. und {0 see the same is done accordinn'
to the specificatfon, to arrangs disposal apd auction of urser-
viceahle poods, attending the office of the Controller of ac-
commaodation for obiaining N.O.C. and booking Ruilway and
plune tickets for the exccntives. obtaining quotations for pur-
chase of statfonery and to visit the shons and make recom-
mendations to the Manape: and also to be incharge of the

furnitire and Axtures lying in the residenti
cutives on transfer, § ntial houses of exe-
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. in the cross-cxamination the actual na-
Lm?: ;)[thoduugtll]es wag ried 1o be challenged, the fact that abll
duties were performed by the employee 19 also stated by
another 1wo wilnesses serving in the same Bank S/shir B. L.
Desar und S, V. Pikelay and furcher there is an impoltant
piece ot evidence m the shape of 1eport by the Manager under
whom Shii Kadam wab then serving recommending the grant
of Rs. 50 P.M. as special allowance. Shri B. L. Desai who
15 selving @5 o Special Assistant 8ays that from June, 1981
he 1svserving m Property Section of the Bank and that befoie

him Shii Kadam wag peifoiming the duties in the said Section
and thete is further admussion thap his dutics were wider
thon the dutics peiformed by the Spcplul Assistant.  But
Specinl Assistant petforming certain duties would not muke
thom dulies of a Special Assistant tor which purpose we shall
have to refer to the Award and Settlements especially Chapter
V and Appendix B of Hipartite Settlement of 1966. Anolhe(
witness Shti & V. Pikelay refeis to the attendance of Shri
Kadam in the Municipal Coiporation office m connection with
Bunk work, but this evidence is not of much help to the
Union,

7. 1t is evident that 1the claim of Shri Kadam or the Union
on his bchalf cannot be for special allowance as admussible
and defined under Chapter V of the Biportite Settlement dated
19-10-1966, for such special allownnce an employee must be
appointed as a Spccial Assistant and performing such duties
for which certain modalities have been prescribed in the tar-
lier awards, Consequently unless and until Shri Kadam was
entitled to become a Speciil Assistant or performing dulies
as laid down he could not have claimed special allowance
pyahble to the Special Assistant.

8. This however does noi mean that if there is proof of
his performing eatra dutics, dutics not routine,of a clerk-com-
typist and further the duties for which he way 1¢quired to
work during odd hours and not restricted to the office hours,
then the claim of the workman shall not stand justified, ep-
pecially when the record speaks that for such type of duties
outsiders were demanding Rs. 800 per month, and that too
for attending the work for one or two hours a day.

9. Apart from the oral evidence, there are the various re-
ports of the Manager under whom Shri Kadam was then
serving, At Ex. 20/M there i5s 8 Memorandum dated 25-7-73
written by the Manager, P.N.B, House, to the Senior Rigional
Manager recommending the sunction of an allowance to the
tune of Rs. 50 per month since Shri Kadam according to
him was well trained in attendineg to such type of work re-
ferred in the letter. The Asstt. Regional Manager however
1y can be seen from Ex. 21/M turned Jdown the said recom-
mendations. even then the Mannger by another Memorandum
dated 26-11-1973 Ex. 22/M made the same recommendation
saying that it was not possible to requisition o sub-overseer
and it would bhe economical to pay the same amount to
Shri Kadam was posted as Clerk-cum-typist and in that capa-
nother letter Ex. 25/M dated 19-8-1974 from the <ame
Manager to the Regional Manaeer followed by another letter
Fx., 26/M dated 30-9-1974 and Fx. 27/M dated 7-10-1974.
When o1l these letters are reach together, the only conclusion
nns Thle s that becides his normal duties Shri Kadam was per-
forming some extra dnties to the knowledoe of the Manaeer
nnder whom he was placed and soid avthority was also satisfiad
nhont the l~pitimacy of the emnloyee’s claim, We know that
Shri Kadam was rnated ns Clerk-cuym-1ypist and in that cana-
citv he conld nnt have heen expected to atiend the Municinal
Cornoration office to obtain permission for carrying on addi-
tomy and alteration of the nroperty of the Bank, to examine
the work of rennirg carried out jn the buildings and rennirs
to furniture and fixtures 1 arder to verified whether work
was ¢arried out according (o the specification and fo atfend
varions offices in connectinn with the Banks weik and he
was not adherine to the officc hours and even the manaver
in hic letter says that he was recuired to work ot odd hours.
Considerine therefore the proof rendared by tha Monager's
corresnondence  althoneh the superior anthorities were not
coninced of the legulity of the claim, having reeard to the
to*ality of the evidenre and having reemrd ta the fact that
1 enh-mverserr would have been renuired to he prpninted for
neiformineg the same duties and thatr whseqnentlv the Pank
anrointed as Special Assistant arreeing to nay him Re. 283
na erecinl allowance for doing ths same type of duties done
hv Shri Kadam T am convinced that he was performing exira
Anfics ae contended and that his claim for extrn allowange
cAn be said to he just and Taeitimate.
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. 10. From the rcpresentation of Shri Kadam which is refer-
red in the Manager’s leitzr dated 25-7-1973, Ex. 20/M it
seems that for the first time the incumbent started claiming
extra emoluments from July, 1973 though he was on that
job since 1965 and if the incumbent himsclf realised about
the extra dutics in the year 1973 and then started moving in
the matter, despite the proof thalt he was doing the sume type
of work earlicr in point to the time he claim will bhave to
be reslricted to the period from July, 1973 and not before.

11. Once i is appreciated that what is claimed is not
special allowance which cannot be claimed by Shri Kadam as
he could never bz appointed ms special Assistant till 16-8-81,
the quantum of Spceial allowance can never be Rs. 283 which
in the special allowance prescribed under the Bipartile Sctile-
ment. The Union has got produced various correspondence
and sinze the Manager who was the best person under whom
Shri Kadam was working hag rccommended to grant Rs. 50
as allowance, it carries great weight, What was the represen-
tation of Shri Kedam iy not on record bug the fact that the
correspondence was gnt produced shows that the Union also
must be agreeing with his reemmendations, Corsidering there-
fore that it is not srecial allowance but al the same timre
considering that Shri Kadam was performing extra duties
other than the normal routine duties that too during odd
hours whith fact the Bank has ndmitted, I am. convinced
that he i3 entitled to extra allowance of Rs. 50 from July,
1973 to the end of July, 1981,

12. There is a prayer that either Shri Kadam should he
granted the special ullowance as Special Assistant or he
should be promoted as Officer in grade ‘C’ but in the light
of the order of reference, the prayer can never be considered
a3 the prayer falls outside the scope of reference. I may add
here that for promotion ns officer therz are certnin formalities
prescribed, similarly for the posting as Special Assistant there
are certain modnlities. So far as the promotion to the Offcer's
cadre. not only there is seaiori'y but also it depends updn
how Shii Kadam is suitable to the post which can be judged
by the supcrior officers of ths Bank sppointed for the same
purposc. While deciding the prescnt reference T can nat cr -
sider the claim for promotion or for his posting as Special
Assistant, as such request to {hig effect cannot be considered
at all. The only conclnsion is thay Shri Kadam is granted
cxira allowance of Rs. 50 per month for the period as stated
earlier. The Bank is to calculate ths extrn allowance and
accordingly to pay the same to the concerned employee within
onet month from the date of thix Awarl. No order as to
costs,

M. A. DESHPANDE. Presiding Officer
[No, L—12012(3)/81-D.H(A)ﬂ

Central Govt. Industrial Tribunal

N. K. VERMA, Desk Officer.

New Delhi, the 24th November, 1982

8.0. 4021.—In pursnance of section 17 of the Industrial
Disputes Acr, 1917 (14 of 1947), the Central Government
hereby publi-hes the followine award of the Central Govern.
ment Tndustrial Tribimal, Caleutta, in the [ndustrisl dispute
between the employers in relation to the manpgement of
New India Assirince Company Limited, Calcutts, and their
workmen, which was teceived by the Central Government
on th: 11th November; 1982,

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL,
CALCUTTA

Reference No. 60 of 1980

PARTIES :

Employers in relation to the maonagement of New India
Assurance Company Limited, Caloutta

AND
Their Workmen.

PRESENT :-
Mr. Justice M. P. Singh, Presiding Officer.

APPEARANCES:

On behalf of Employers—Mr, T. N. Mukherjee, Labour
Adviser for the management.

On behalf of Workmen—Mr. Anil Das Choudhury,
Advocate,

STATE ; West Bengal, INDUSTRY - Insurance.

AWARD

By its Order No. L-17011/5/79-12.0V(A) doted 15th _suly,
1980 the Government of India, Minis'ry of Lrbour, referred
the following dispule to this Tribuual for adjudication:

“Whether the action of the management of New India
Assurance Co, Ltd,, Calcutta in denying cfficiafing
position and officiating clowance to Shri N, C.
Tarafdar, Assistant at Area Office Accounts and
Shri M, Dhara, Assistant ¢t Division No. 3, with
cffect from 7th July, 1976 is justified? If not, to
what relief are the con:ierned workmen eatitled 7"

2. The two questiong to be determined in the present case
are, (i) whether (heggwo assistants aforesaid officiaied in the
poct of Senior Assistant and (1) whether they are entitled to
officiating allowance from the management for the same
with effect from 7th July, 1976, In.my opinion the answer
should be in the affirmative.

3. WW-1 Nemai Chandra Tarafdar, the Assistant (No. 4643)
of (he Area office Accounts is one of those two. His evidence
{s *hot he acted in offlciating capacity on the post of Senior
Assistant K. P, Nair from March, 1976 to March, 1979
when K. P, Nair Senlor Assistant was promoted as acling
Superintendent, under verbal order of the Aassistant Manager
R. Krishnan. His further eviden.e is that that was a higher
post and that all the relevant documents concerning g
officiating position were lying with the management; that he
while acting in the post of Senior Assistant performed the
dnties mentioned in the letter Ext, W-1 dated 29th March,
1978. Those duties are also mentioned in para (8) of the
written statement and run as follows:—

(i) G.I.C. Premium Statistics (Eastern Region).
(i) Aren performance Gross Direct premium Income.

(iii) Monthly premium in respect of number of claims
paid and outstanding summury (Eastern Region).

{iv) Number of documents Summary.

(v) Codewire analysis of Misc. Disbursement book.

(vi) Various,”

He has further snid that M. Dhara, another Assistant also
officiating in the higher post of Senior Assistant and he too
performed underwriting work in connection with the Inspe:-
tor Code. The witnesgs his also deposed that Barin Ghosh
and Pradeep Kumar Dutta pot officiating allowance for hav-
Ing done the work of Mr, Taimol in the Murine Claim De-
portrnent, that they slso had worked under the verbal order
and similarly one Chakraborty (Samar Chnkrabort{ as per
written statemeni) and N. Ch-~nda got offftuiating allowance,
These two had worked with Mr, M. Dhar and they also had
worked under the verbal order. In the cross-examination
WW:-1 says that there is clear division between the work of
thz Assistant ond the work of Senior Assistant, that the work
of underwriting is done both by Assistant and Senior Assis-
tant. Ile explamed it by saying that an Assistant does it
without correspondence. He has further deposed that in the
branch and Dlvisional office either Assistont or Senlor Assis-
tant does the work of statistics but in the Area office or
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in Controlling officc the it 15 done only by Senler Asaistant,
Tt is necdless of soy that WW-1 Is in the Area office. T s2e
no reason to disbelieve him.

4, The managcments own letters to the various Assistants
go to show that the fact of officiating was not challenged.
Ext. M-1 ig letter dated 27th June, 1978 written by the
management to Samarendra Chakraborty, another letter
Ext. M-2 dated Sth December, 1979 written to Subir Cha-
kraborty (with whom N. Dhar and N. Chand: had worked)
and Ext, W-2 the letter written to WW-1, namely, Mr.
Tarafdar indlcctes that the fact of officating was not n
dispute. All these pereons had claimed officiating allowance
The claim was consldered and rejected on the ground that
offi~ating allowance was not admissible as per provisong of
Genreral Tnsurance Scheme, 1974 for Class TIT and IV em-
ployees yead with Administrative mstrucgjons from GIC. The
ground is vague. The clalm was rejected”on a vague technical
ground and not on the ground that they did not officiate.

5. The argument of the management before this Tiibu-
hag not examined R, Krishnan, the Assistant Manager under
not at all correct, It is to be nowed thar the management
hag not examined R, Krishnan, the Assistant Manager under
whose verbal order WW-1 claim to have acted in officiating
capacity. It is also to be noted that in the written statement
the nmmanngement rajsed only preliminary {ssue and did not
deny the fact officlation, In the written gtatement which is
on record only preliminarvy oblection has been stated. No.
statement about the fact of officlating has been made, The
1efercnce is of the year 1980, Bven within this peilod of two
1Y};eum and more no other wiitten statement on merit hag been

led. There iz thus no denial of the fact of officialion. So
far as the preliminary obiection is concerred it s frivolous
and at the very commencement of the hearing Of the cose
I nomted it out »nd then evidence was taken on merit, The
witness of the union wag cross-examined hy the management
and the case hags been heard on merit only. From the varlans
letters aforesnid indicating that the fact of offirictine was
not in dispute, from the absence of denial In the written
statement  of the management and from the evidence of
WW-1 N, C. Tarafdar T come to the conclusion that the two
Assistants offi~iated in the post of Senior Assictent, There
can be no doubt that the two nosts are different with difference
scales of nav. The post of Senlor Assistant carries a scale
of Re 230 735 and the nost of Assistant has the scale of
Rs. 175-585. The conteniion of the management +hat there is
r distinetion between the two posts in naturally wrong.

6. The neéxi question ls whether the two Assistants are
entitled to officiating allowance. There ¢an be no douht that
they are entitled. Clause 15 of the General Tnsurance (N tic-
nalisotion) and Revision of Pay Scales ond other conditions
of rervice of Suncrvisorv Clerical  and Subordinate Staff)
Scheme, 1974 runs as follows :

“15. Officiating Allowance—Ag employee may be re-
quired to hold officiating charge of a post in a
higher category or additions! charge of an equiva-
lent post whenever considared necessary and
where such officinting charge or additional ch-ree
ia held for a co~tinuous period of 15 davs or more,
the e¢mployee shall be paid a pro-rata allowance as
follows, namely —

(i) Officiating 1Ip a higher category of pos; : 20 per
cent of his basic snlar{;. subject toc a maximum
of Rs. 1000/- per month;

(i) Additional charge of an equivalent post : 10 per
cent of his basic salary, snbject to a maximum
amount of Rs. 50/- per month.”

On a perusal of the ahove it is obvious that the two Axcis-
tants concerned in the present case are entitled to officinting
allowance. The mansgement argued that there was doubt
apd difficulty in the interpretation of this clause and so io
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paragraph 21 of the 1974 Scheme it is the Central Govern-
ment which can decide the dispute and not this Tiibunal.
The point has no froce. I do not see anv doubt or difliculty
In interpreting the provisions of Clause 15, The worda of
this clause are plain ond unambiguous, Tt clearly confers
11ght on an employee to get officiating allowance on pro-rata
}msis ag mentioned therein, The contention Is, therefore, re-
ected,

7. In the result my award is that the action of the -ma-
nagement In denying officiating  posltion and officiating
nllowance to Sri N. C. Tarafdar Assistant at Area office
Accounts and Sri M. Dhar, Asslstant at Division No. I[II
with effect from 7th July 1976 /s unjustificd. Both these Assis-
tants are held to have officiated in the post of Senior Assis-
tant ag claimed by them and both are entitled to offica¥ing
allowance admissible in Clause 15 of General 1nsuren‘e
(Nat{onalisation and Revision of Pav Scales and other condi-
tions of service of Supervisory, Clerical and Subordinate
Staff) Scheme, 1974.

|No. L-17011(5)/79-D.IV(A))

M. P. SINGH, Presiding Officer
Dated, calcutta the
7th October, 1982

New Delhi, the 25th November, 1982

8.0. 4022—In pursuance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the fallowing award of the Central Govern-
mint Industrial Tribunal No. 2, Bombay In the industrial dis-
pute between the employers in relation to the manngement of
&g?klnsgxan(iﬁ (Ii,orporatlon ofdlngiu, Nasgc Division and their

‘orkmen, which was receive 1 entral N
on the 9th November, 1982, v the ' Government

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 2, BOMBAY
PARTIES :

Employers in relation to the Management of Life In-
surance corporation of India Nasik Division.

AND

Their Workmen
APPEARANCES :
For the Employers—Shri P, R. Pal, Advocate,

For the workmen—Shri V. D, Kathuria, Jt. Secretary,
All India Life Insurance Corporation Employecs'
Federation.

STATE :

Maharashtra INDUSTRY : Insurance

Bombdy, dated the 18th October, 1982
AWARD

By their order No, 1-17011/4 /78-D.IV(A) dated 15-4-1980
the following disputes pertaining to Nagpur Division has been
reterred for adjudication under Section 10(1)(d) of the In-
dusttial Disputes Act and subsequently by oidsr No, 1-17025/
4/30-D.IV(A) dat=d 31-3-1981 the Naslk Division of the
Life Insurance Corporation of India was added :
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‘Whether the demand of the existing empanelled badli
workmen In Nagpur and Nesik Divisions of the
Life Insurance Corporation of India for their absorp-
tion as regular employees is justified ? If so, to
what relief and from which date are the concerned
workmen entitled 2

2. The Paties including Vime Karamcharj Sanghatana
Nasik have filed their pleadings and the written statement
of Sanghatana assumes importance that being the only Union
which {s dontesting the whole claim.

3. Now though as reference stands speaks of the existing
engmncllcd badll workmen, the Union in paragraph 17 of
EX. 13/W states that there is no panel of Badli workmen
at Nasik, Because of this assertion the contention rajsed
on behalf of the Life Insurance Coiporation of India is that
when there was no panel, while the reference speaks of exist-
ing empanclled badli workmen, and if it is the order of
reference which gives and confers jurisdiction to entertain the
dispute, the present reference would not be sustainable in
the absence of any panel. THere is great force in this con-
tention and when the order of reference is specific 1 cannot
read in between the line or something different than what
it speaks and the only course open to the Tribunal is to dis-
pose of the reference on the ground that it is not sustainable
This order is not belng passed on merlts nor the real dispute
ia being decided and ther:fore if the partics especlally the
workmen are in a position to raise a dispute, the disposal of
the present reference on the issue in question should not
crente any bar in their path.

4. I was given to understand that with 1egard to similarly
placed badli workmen at Nogpur, the Life Insurance Corpo-
ration of India entered into a scttlement with the Union re-
presenting the case of those workmen whereby certain rights
have been conferred and they have been absorbed in service,
in terms of which settlement I am told there is an award pass-
ed by the Tribunal. When therefore the Life Insurance Cor-
poration has entered into a settlement with regard to similarly
placed employees at Nagpur, apart from the technical defect
as noted, when the case of the employees at Nasik is on par
with their countegpart at Nagpur, the Corporation should con-
sider whether those very benefits which it has decided to ex-
tend to the Badi workmen at Nagpur should not be conferred
on the workmen similarly placed at Naslk, since their con-
tentions are of similar nature and they are alleged to have
put in certain years of service in the Corporation. After all
the Corporation has to give lead to other employers so that
no cause for any just gricvance remains.

No order are to costs.
Dt = 2-11-82.
M. A. DESHPANDE, Presiding Offi-rr

[No. L-17025/4/80/D IV(A)]
T. B. SITARAMAN, Desk Officer.

New Delhi, the 25th November, 1982

8.0, 4023.—In pursuance of section 17 of the TIndustrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the following award of the Central Govern-
ment Industrial Tribunal, No. 3, Dhanbad, in the industrial
dispute between the employers in relation to the management
of Kenda Area of Messrs Easiern Coalfields Limited, Post

"Office Bahula, District Burdwan, and their workmen, which
‘\;Vas ﬁc;é:;vcd By the Central Government on the 18th Novem-
er, .

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAT -CUM-LABOUR COURT NO. 3, DHANBAD

Raference No 52/82

PRESENT :

Shrri J. N. Singh.
Presiding Officer.

PARTIES :

Employers in relation to the management of Kenda
Area of M/s, Eastern Coalfields Lid.. P.O, Bahula,
Dist. Burdwan.

AND
Their workmen

APPEARANCES :
For the Employers—Shri N Das, Advocate.
For the Workmen—None.

INDUSTRY : Coal. STATE :West Bengel

Dated, the 9th November, 1982

AWARD

The Government of India in the Ministry of Labour in
cxercise of the powers &onferred on them U/S 1(1}d) of
the Industrial Disputes Act, 14 of 1947 hds referred the dis-,
pute to this Tribunal for adjudication under Order No. 19012
(23)/82-D. TV (B) dated the 28th May, 1982.

SCHEDULE

*Whether the actioin of the General Manager, Kenda
Area of M/s. Bastern Coalfields Ltd., P.O. Bihula,
Dist. Burdwan in not properly designating and pla-
cing Shri Sushil Kumar Pathak and Paresh Chandra
Mandal as Store Keepers in Clencal Grade-[, is
justified ? If not, to what relief are the workmen
concerned entitled ?*

2. After receipt of the Reference notices were issued to
both the partles for snbmission of their written statement.
The management filed their written statemen; on 10-8-82 but
the unjon was absent inspite of notice. The case was ad-
journed to 1-9-82 and on that date also the union absented
themselves, A fresh notice wag fssued to the union directing
them to file written statement by 24-9-82 failing which the
case will proceed exparte. On 24-9-82 also the union did not
appear inspile of service of notice and agajn a fresh notjice was
issued fixing 22-10-82 for hearing but again the union did not
appear nor filed any written statement.

3. Thus 1t is clear that the umion iz not taking any Interest
in the case and they have no dispute with the management.

4, In such circumstances & ‘no dispute’ award is passed.

LN. SINGH, Presiding Qfficer
[No. L-19C12/123)/82-D.IV(B)]
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5.0, 4024 —In pursusnce of section 17 of the Industrial
Disputca Act, 1947 (14 of 1947), the Central Government
hereby publishes the following nward of the Central Gov-
ernment Industijal Tribunal No. 3, Dhanbad, in the indus-
trinl dispue betwgen the employers in relation to the manage-
ment of Nimeha Colliery of Messrs Eastern Coalfields Limi-
ted, Post Office Yaykaynmagar, District Burdwan, and their
workmen which was received by the Central Government on
the 18th November 1982

BEEORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, NO. 3, DHANBAD

Refercnce No. 4/81
PRESENT :
Shri J. N. Singh, Presiding Officer.
PARTIES -

Employeis in 1elation ta the management of Nimcho
Colliery of Eastern Coalflelds Ltd., P.0O. Jayhay-
nagar, Dist, Burdwan

AND

Their workman.

APPEARANCES :
For the Employers—Shii N. Das, Advocate

For the Workman-- None.

INDUSTRY : Coal. STATE : West Bengal.

Dated, the 10th November, 1982

AWARD

The Govt, of India .n the Ministry of Labou in exzcise
of the powers conferred on them U/S 10(1)(4) of the In-
dustrial Disputes Act, 14 of 1947 hag referred the dispute to
this Tribunal for adjudication under Order No. L-19012(3%)/
80-D.TV(B) dated the 31st Junuary, 1981.

SCHEDULE

“Whether the management of Nimcha Colliery of M/s.
Eastern Coalfields Ltd.,, P.Q. Jaykaynagar (Burd-
wan) was justified in not regularising Shri Kamta
prasad Gupta as Canteen Manager/Canteen Super-
visor in Clerical Grade 11  with effect from
1-12-19777 1[ not. to what relief the workman is
cntitled to?”

2, On 9-11-82 both the parncs have filed a joint petition
of compromise duly signed on thelr behalf and they pray
that an award be passed in term, of the settlement,

3.1 have gone through the setllement which is beneficial
{or the wolkman.

4..Tn the circumstances the award i3 passed in terms of
the -ettlement which shall form part of the award.

[ N. SINGH, Presiding Officer
{No, L-19012(35) /80-D.TIV(B)]

Enc : Settlement.

BEFORE THE HONOQURABLE PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL

NO. 3, DHANBATY

Ref. No. 4 of 1981
PARTIES :

Employers in relalion tn the Management of Nimcha
Colliery, ECL, .O. Jaykaynagar, Dist. Burdwan

AND
Their workman

The Paities most humbly pray as under :—

That the above mentioned refercnce case has been fixed for
hearing on 9-11-82.

That, the parties have discussed the matter and have come
to an amicable settlemenl in favour of disposal of the case
on the following terms anJd conditions,

(a) the incumbent namely Si1i Kamta Piasad and Gupta
will be designated as Canteen Manager and will be
placed in Clerical Grade-IT in the pay scale of
Rs, 508-23-692-29-808/- under the Wage Board for
the Coal Mining TIndusiry/NCWA-IT with eflect
from 1-4-1982.

(b) Sri Gupta will continug 1o be posted at Nimcha
Colliery unfil further orders.

(¢) It has been also constdered and agreed by the
parties that Sri Gupta would be given 3 increments
in the aforesaid Cleiical Gr. I on fixation/fitment
of his basic salary in Gu. TI. The union or the work-
man shall have no claim for any other payments on
any account relating to the dispute under disposal.

(d) 1he instant settlement shall  have no precedence.
Under the aforesaid circumstanczs, the parties joimily
pay for accepting the said terms of settlement by
the Hon'ble* Tribunal and to pass on Award &e-
cordingly for disposal of the case under the Refer-
ence No. 4 of 1981,

J. N. SINGH, Presiding Offlcer
For the Union representing
the workman,
§d/- Sd/-
(Shiv Kant Pandey). (D.R.K, Rao).
Secretary, Personnel Manager,
Koyala Mazdoor Congress. Satgram Area, ECL.

For the Fmployers,

Satgram Area, Filed by
Dt, 8-11-82. 8d/-
P. L. OJHA,
9.11.82

5. R.P.O. Salgram Arca.
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8.0, 4025.—In pursnance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
Rereby publishes the following award of the Central Gov-
ernment I[ndustrial Tribunal Neo. 3, Dhanbad, in the indus-
trial dispute between the employets in relation to the manage-
ment of Ninghg Colliery of Messrs Eastern Coalfields Limit-
ed, Post Office Kalipnhari, District Burdwan, and their work-
men which was received by the Central Government on the
18th December, 1982.

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD

Reference No. 57/80
PRESENT ;
Shri J. N. Singh, Presiding Officer.
PARTITS :

Employers in relation to ths management of Ningha
Colliery, Eastern Coalficldg Ltd., P.O, Kalipahari
(Rurdwan)

AND
Their workman.

APPEARANCES :
For the Employers—Shri B, N. Lala, Advocate.

For the Workman—None.

INDUSTRY : Coal STATE : West Bengal

Dated, the 10th November, 1982
AWARD

The Govcrnment of India in the Ministry of Labour in
exerclse of the powers confeired on them U/S 10(1)(d) of
the Tndustrial Disputes Act, 14 of 1947 has referred the dis-
pute to this Tribunal for adjidication vnder Order Nao.
1-19012(63) /79-D.IV(B) dated the 23rd September, 1980.

SCHEDULRE

“Whether the action of the managemen ¢ of Ninghe
Colliery, Eastern Coalfieldg Ltd,, P.O. Kalipahari,
(Burdwan) in not changing the designation of Shri
Rameshwar Yadav as Labour Supeivisor and in not
placing him in proper grade with effect from Ist
Septmebr 1974 was justified? If not, to what re-
Hel is the concerned workman entitled?”

2. On 8-11-82 both the partieg have filed joint petition of
compromise duly signed on their bebalf and they pray that
an award be passed in their terms of the scttlement.

3. 1 have gone through the settlement which is beneficial
for the workman.

4. Tn the circumstances the award j3 passed in terms of
the scttlement which shall form part of the award.

5d/-
J. N. SINGH, Presiding Officer

BEFORE THE HON'BLE PRESIDING OFFICER,
CEMNTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT NO. 3, DHANBAD

Ref. No. 57 of 1980

PARTIES :

Employers in relation (o the Management of Ningah
Colllery of Eastern Coalfields Limited

AND
Their workman,

Joint petition of compromise :—
Both the parties, herein cencerned, most respectfully sub-
mit and state as follows :(—

(1) That the above matter js pending adjudication be-
fore the Hon'ble Tiibunal.

(2) That, in the meantime. both the parties mutually
negotiated the instant dispute and have settled the
dispute on the following termg :

(a) That the employeis agree to post Sri Rameshwar
Yadav, the workman, herein concerned* in the
post of Clerk In Clerical Gr, Il of the National
Coal Wape Board Recommendation NCWA-I and
IT within a week from the date of Honble Tri-
bunal accepts this settlement,

(b) That the workmen agree that they shall have no
claim whatsoever for any back wages in  any
matter arising out of the present dispute,

(c¢) That the settlement fully resolves thc insant djs-
pirte.

(d) That the parties shall bear their own costs of the
proceedings.

(3) Both the partles pray that the Honble Tribunal may
be pleased to accept this settlement ns fair and
reasonable and may be pleased to pass pn award in
terms of the settlement.

And for this act of kindness the parties as in duty bound
shall ever pray.

Duted this the 6th day of November, 1982

Sd/- 5d/-
For and on behalf of the workman. For and on behalf of the

General Sceretary. Management.

[No. L-19012(63) /79-D.1V(B)}
8. S. MEHTA, Desk Officer
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sgr dmw @& wre ffeqr, sogr & sdmdw Wy st g@o
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wgl, o dafry wieT few wqde & gy § 7

4o ua-12012/260/8141. II. q]

ORDER

New Delhi, the 3rd Auguat, 1982

5.0. 4026.—Whercas 1he Central Government i5 of the opi-
nion that an industrial dispute exists between the employers
in relation to the management of Central Bank of Indin
Jaipur and their workman in respect of the matter specified
in the Schedule hereto annexed;

And whereas the Central Government considers it desirable
to refer the said dispute for adjudication ;

Now, therefore, In exercise of the powers conferred by
Section 7A  and clause (d) of sub-section (1) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), the Cen-
tral Government hercby constitute yn Industrial Tribunal of
which Shri Ramraj Lal Gupta shall be the Presiding Officer,

with headquarters ap Yalpur and refers the said dispute for
adjudication to the sald Tribunal,

SCHEDULE

“Whether the action of the management of Ceatral Bank
of India, Jalpur in demying duty leave and payment of
T.A./D.A, as per the provisions of Bipartite Setfle-
ment dated 19-10-66 to Shri § §. Sharma, Sub-
Accountant, and a protected - workman is Justified ?

if not. to what refief {s the workman concerned
entitled 77,

[No. L-12012/269/81.D). I1(A)]
nw
Tk freeft; 10 w1982

Moo 4027 —FMty TR T 4 OF ¥ oy -
o & fafifires froa % W & sfonde fro, gty ¥ wag-
o & wny o wdifee Aoy feime f g sl
¥rw fremee §

W dofre qom aw-famry Ky wrgficder & fory frdfarer
¥ wiehy wwdy b

W ety worl, Wanfoe froy afufhaw, 1047 (1947
FT 14) 7% /I B 10 B 907 (i) & ww (W)
YT S wikdi w1 owdvr e o, on wrairw afweer afen
it & forwd TertR wfgwrd st fio Tyo Iuremry g, fwawr
Ay A ¥ OQor ot 9aa frarg A v mfwcr o
g & fag frifre o 8

wR

T wAe® dw fwe, paEl & wuwdw K1 mwd war &
a7 fadte wwror ot Uw, @ &eardr ®Y dg wifew wiom WY
ek Fewy fy T dywr w1Et WY wiud aer sgde & Wi go
5306/ 81 wréig 20-9-81 AU~ 1-9-81 W AW WA ¥ Fahr
Tl T waper wr My ordmpfandifen k¢ gf wgF AT wbmy

fire -wmdys oy geoe &7
(6o tivr-lzon/-,'s/m-x'r.z‘z-]

ORPER'
New Delhi, dated the 10th August, 1982

5.0, 4027 —Whereas the Ceniral Government is of the opl-
nion that nn industrial dispute exists between the employers
in relation to the management of Karnataka Bank Itd,
Havari and their workman in respeet of the matter specified in
the Schedule hereto annexed:

And whereas the Central Government considers it desirable
Lo refer the said dispute for adjudication ;

Now, therefore, in exetclse of the powers conferred by
Scction 7TA  and clavse (d) of sub-section 10 of the Indpstrial
Disputes Act, 1947. (14 of 1947), the Central Government
hereby constitutes ap Industrial Tribunal of which Shri V. H.
Upadhaya shall be the Presiding Officer, with headquarters

st Bangalore and refers the said dispute for adjudication to
the said Tribunal,

SCHEDULE

“Whether the action of the management of Karnataka
Bank Ltd, Hubli in with holding the monthly com-
mission payable to Shri S. C. Bel ary. Money Deposit
Canvasser, Havari Branch in demanding “collection
cards given to him and in terminating his services
with retrospective effsct from 1-9-81 b order No,
5306/81 dated 23-9-81 of the mﬂnngcrﬁl justifled ?
If not, fo what relief is the workman entitled 7™,

[No. L-12011/75/81-D.II(A)

oy
a8 fweel, 21 wmed, 1082

Wlo o 4028.— ey WReTT ¥} U § e nalr aqreg wgt
#ﬁ'ﬁrf&quirtriii!%t#hmmmrs;%wmfu&

Yy Uk ohifer foer frewi s g e % are
faeay &

WIT ¥ty gmT gen frme Wy emufroi & forg g frer
worr wtgfia wawdt b

o7 ¥l qomr, Sadme fray ufafaad, 1947 (1947
®O14) ¥ MU 7w v et 10 WY JHT (1) & wx
(W) &vT saw wherdt w1 s ey g, 7w wRafs sfipstor
nfsw Wi & o gl v € o . oW, & g, Forer
AR WEENAIE F Qe W g e s gee s Wy
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[to ma-12012/348/81-8. 2(7)]

ORDER
New Delhi, the 21st August, 1982

5.0. 4028 —Whereas 1he Central Government is of the
opinion that an industrial dispute exists between the employers
in relation to the managcment of State Bank of Saurashtra,
Surendranagar and their workman in respect of the malter
epecified in the Schedule hereto annxed ;

And whereas the Central Government considers it desirable
to refer the sald dispute for adjudication ;

Now, therefore, in exercise of the powers conferred by
Section 7A and clause (d) of sub-section (1) of section 10 of
the Industrial Disputes Act, 1947 (14 of 1947), the Cent-
ral Government hereby constitutes an Industrial ‘Tribunal
of which Shri G, §. Barot ghall be the Presiding Officer. with
headquarters at Ahmedabad and refers the said dispute for
adjudication to the said Tribunal.

SCHEDULE

“Whethor the action of the manugement of State Bank
of Saurashtra in terminating the service of Shri Viju-
bhai Rayabhal Chekhalla, Godown Chowkidar
Jawahar Chowk Branch, Surendranagar with effect
from 1-8-79 is justified ? If not, to what relief is
the wotkman concerned entitled 7.

{No, L-12012/348/81-D. TI(A)]
s
af fyeefr, 23 wEE 1982

wo #o 4020 — ¥Ry TR AT Uw § fF wEY ITrAE
et § fafrfre fron & o o &% ww qvie, wpemang &
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g
“war &% WG AT & Ao Fratrg, weamrar & gRger
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fager &7 oar wAToT O & wrdArd afeA Wi e &7
afy wgf, 67 w7 7 woig w=r ogeae § P
[Fe 12012/397/81-10 2(T)]
ORDER

New Delhi, the 23rd Auvgust, 1982

5.0, 4029.—Whereas the Central Government is of the opi-
nion that an industrial dispute exists between the employers
in relation (o the management of Bank of Baroda, Ahmeda-
bad- and their workman in respect of the matler specified
in the Schedule hersto annexed :

And whereas the Cenfral Government considers it desirable
to refer the sald dispute for adjudication

Now, therefore, in exercise of the powera conferred by
Section 7A and clause (d) of sub-section (1) of section 10
of the Industrial Disputes Act, 1947 (14 of 1947), the Cent-
ral Government hereby constitutes ar Industrial Tribunal of
which Shri G. §. Barot, shall be the Presiding Oficer with
hendquarters at Ahmedabad and refers the said dispute for
adjudication to the said Tribunal.

SCHEDULE

“Whether the action of the management of Bank of
Baroda Region Office, Abmedabad in terminating
and or discontinuing the services of Shri N. V.
Dige, sub-staff with effect from 31-5-80 {s legal,
proper and justified ? If nui, to what relief is the
said workman entifled 7.

[No. 12012/397 /81-D. 1I(A)]

TR
"7E f1eHl, 25 MR, 1982
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[de var-12011/65[8 1-®ie 2(T)]
U0 #o wnl, #er wiww

ORDER
New Deihi, the 25th Auvgust, 1982

8.0. 4030.—Whereas the Central Governmeont is of the
opinion that an industrial dispute exists betweer the employers
in relation to the management of Jaipur Aanchlik Gramin
Bagk and their workmen in respect ot the matter specified
in the Schedule hereto annexed ;

And whereag the Central Government considers it desirable
to refer ihe said dispute for adjudicution;

Now, therefore, in oxerclse of the powers conferred by
Section 7A and clause (d) of sub-section (1) of section 10
of the Industrial Disputes Act, 1947 (14 of 1947), the Cent-
ral Government hereby comnstitutes an Induostrial Tribunal of
which Shri Ram Raj Lal Gupta shall be the Presiding Ufficer,
with headquarters at Jaipur and rrfers the said dispute for
adjudication to the sald Tribunal.

SCHEDULE

“Whether the action_of the manggement of Jaipur Nagaur
Aanchslik Gramin Bank, Jaipur in deducting Provi-
dent Fund Contribution of its.employees (@ 6,25
per cent of their basic Pay insiead of @ 8.33 per
cent with effect from 1-11.1978 is justified ? If not,
to what relief are the workmen concerned entitled 7.

{No. L-12011/65/81-D. II (A)]
N. K. VERMA, Desk Officer
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[d@ar wH-35014/230] 825 0qm-2]

New Delhi, the 8th November, 1982

8.0. 4031.—Whereas Messrs Jupiter Radios (Regd.) C-46,
Okhla Industrial Area, Phase-Il, New Delhi-20 (herein-
after rcferred to as the snid establisiment) have applied for
exemption under sub-section (2A) of section 17 of the Emp-
loyees’ Provident Funds and Miscellancous Provisions Act,
1952 (19 of 1952), (hereinafter referred to as the said Act);

And whereas, the Central Government is satisfied that the
employees of the said establishment are, without making
any scparate contribution or payment of premium, In enjoy-
ment of benefits under the Group Insurance Scheme of the
Life Inmsurance Corporation of India i the nature of Life
Tnsurance which are more favourabls to such employveey than
the bhenefits admissible under the Employees Deposit-Linked
Insurance Scheme, 1976 (hersinaftar referred to as the said
Scheme) ;

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 o” the sald Act and subject
to the conditions specified in the schedule annexed hereto,
the Cenfral Government hereby exempts the said establish-
ment from the operation of ail the provislons of the gaid
Scheme for a period of three years,

SCHEDULF,

1. The employer in relation to the said establishment phall
submit such returns to the Regional Provident Fund Com-
missioner, Delhi maintain such accounts and provide such
facilities for inspection, ns the Central Government may
direct from time to time,

2. The emplover shall pay such inspection charges as  the
Ceniral Government may, from time to time. direct under
clause (a) of sub-section (3) of section 17 of the said Act.
within 15 days from the ciose of every month,

3. All expenses Involved in the administration of the Group
Inswance Scheme, including maintenance of accounts, sub-
mission of returns, payment of insurance premia, transfer of
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accounts, payment of inspection charges etc. qhail be borne
by the employers. .

4, The employer shall display op the Notice Board of the
estaniishment, a copy of the rules of the 3ry p Insurance
Scheme es approved by the Central Govérrrment and, as and
when ameuded, alongwith # tramslstion of the salent fea-
tt..es tierecf, in the languaze of tha majority of the emp-
yeer

S Whereas an emplovee, who 1s nlready p member of the
Employees’ Provident Fund or the Provident Fund of an
establishment exempted under the said Act, is employed
in his establishment, the employer shall immediately enrol
him a3 £ member f the Goryv;  Insurance Scheme and pay
necessary premium in respect of him to the Life Insurance
Corporation of India.

6 The employer she. at-apgs '~ catance e bereMs nvyl-
shle 10 the eprlovees o~ de. the Group Insurance Scheme ap-
propriately. if the benefits available to the emplovees under
the sald Scheme are enhanced, o that the benefits available
under the Qroup Insurance Scheme ars more favourable <o the
employees than the benefits admissible under the said Scheme,

7. Nowithstanding anything confained in the Group Insu-
rance Scheme, if on the denth of an emvlovee theamount
payable under this Scheme be less than the amount that
would be payable had employee beon covered under the said
Scheme, the embplover shall pay the difference to the legal
heir /nomines of the employee as compensation.

8. No amendment of the provisions of the Group Insur~nce
Scheme shall be made without the prior avproval of the Re-
gional Provident Fund Commissioner, Delhi apnd where ony
amendment iq likely to affect adversely the interest of the
employccs._ the Regional Provident Fund Commyigsioner shall
bofore giving his approval, give n reasonable opportunity to
the employees to explain their point  of view.

9. Where. for any reason, the employees of the gald estab-
lishment do not remain covered under the Group Inmsnrance
Seheme of the Life Tnsurance Corporation of Tndia an already
adopted by the said establishment, or the benefits to the
emplovees under thjs Scheme arc reduced In any manner,
the exemption shall be lable to be canceled.

10). Where. for any reason, the employer fails to pay the
premlum within the due date, s fixed by the Life Tneu-
rance Scheme, if om the death of nn employee the amonnt
the exemption I3 liable to be cancelled.

11, In case of défault, If any made by the émployer in
payment of premium ete, the responsibilily for navment
of assurance benefits to the nominees or the legpal heirs of
decessad members who wonld hove been covered under the
spid Scheme but for grant of this exemption, shall be that
of the erployer,

12. Upon the death of thes member covered under the
Scheme the emplover i relation to the said esteblishment <hall
ensiite prompt vayment of the stm assured to the nomiviee /
legal heirs entitled for it and in any case within 7 daye of

the receiot of the sum assured from the Life Insurance Cor.
poration of India.

(No. 35014 (230 /82-PF.
wf fawfr, o wwewry, 1082

WMo 4032~ ¥afty FORIT WY o7 it gy & v Aed
#frr feedeed wroiom, 573, swiwade, W wefg,
WHEN-53 WTAY ©eT ¥ wey frdorr wte wdarPet oo
agEeT XH W o wwra §Y v & 5 wswwh wfren Prfw
Hro st goee sfeferd, 1952(1952 %1 19) ¥ g
v wqrw k7w iR owndr anfid

o’ Wty womy, Wt wfefimw o ogrg 1 aTeT
(4) @m0 gze wimdd o wdw s gu, T ofeboy &
UTHrg IAT WIST W oA e i)

fedar, q@o-35017/101]82%¥0 tHo1]

New Delhi, the 9th November, 1982

8.0. 4032.—Whereas it appears to the Central Govern-
ment that the employer and the majority of the employecs
ln relntion to the éstablishment known as Messra Chemical
Distributors Corporation, 573, Block-N, New Alipore,
Calcutta.-53, have agreed that the provisions of the Employees’
Provident Funds and Miscellanecus Provisions Act, 1952
(19 of 1932), should be made applicable to the said establish-
ment;

Now, therefore, in exercise of the powers conferred by
sub-section (4) of Sectlon of the said Act, the Central
Government hereby applles the provisions of the said act fo
the said establishment,

[No. 8-35017/101/82-PF. Hi

WToNTo 4033ty GTHIT AT ay wirw oy § fodad
wid fx geeddw (aedz) fafrde, 12, T Qw, wwEEE-17
waw W & Ty o it e wifoll o agEn w@
o or gumn O 7E & fF wdwr Y wfasy fafie ot st
yowew wifma, 1082(1952 ¥ 19) & Jdwew TwT TWAH
W ey fed o wifgd

wor ¥ty everT, oo owfufre et 1 ®T ST
(4) wra s wiedl ® w@w wo go, o whrfow W

ey I vaTeT w5y ey v Ko
[6o m@e-35017/p8[82-fr0 qHo-1]]

8.0, 4033.—Whereas it appears to the Central Government
that the employer and the majority of the employees in
relation to the establis nt known a5 Messrs Art-Trend
Exports (Private) Limited, 12, Darge Road, Cnlcutt_a-17,
have agreed that the ptovisiong of the Employees’ Provident
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952),
should be made applicable to the said establishment:

Now, therefors, in exercise of the powers conferred by sub-
section (4) of Section 1 of the said Act, the Central Govern-
ment hereby applieg the provisions of the said act to the sgid
establishment.

[No.8-35017]9682-PF.IT]

WoWla 46 34~-Wly ooz A g wllT g & dwd
oerer WYeReR, 183]1, wEEr €7, (1E0 Afng) wewer-13
arrs v & wg fraors W wderfol & agdsar @ e
v agae g7 8 ¥ e et afreg fAfe it st uaew
tfafrea, 1982 (1952 % 10) ¥ s WA eqmT wY o)
fed wry wofod;

W ety woer, wv uwfgfrog F s 1 €0 SuEg
(4) wror sy wferdi w1 oga v g, I3x wigfam k
JUURY IR T WY o v g

[do gmo-35017/89) g2-faqe-II]

8.0, 4034.—Wharens it appears to the-Central Government
that the employer and the majority of the employees in
reluiion to the establishment known as Messrs  Jalan  Pro-
ducctions, 1831, Dharamtolly Street, (2ng Floor), Calcwtta-
13,have agreed that the provisions of the Employees’ provident
Funds and Miscellaneons Provisions Act, 1952 (19 of 1952),
should be made applicable to the said establishment;

Now, therefore, in exercise ol the powers conferred by sub-
secton (4) of Section 1 of the sald Act, the Central Govern-
ment bereby applies the provisions of the said act to the
sald establishinent.

[N0.8-35017{89]82-PF.1]
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WroWyo 4035 —WEIT GURIT ®1 o W . § fr ded
woaarers, sef1, #AT ww, wAEA-1 aaw WA ¥ el
frdtor Wit sHafad & agdesr o5 &7 9T agwa g w8
fe wdwmd wleg frfow w17 Wi gveew wfafow, 1es2
(1982 1 19) ¥ gwwew %3 wqvew w1 A R om fEd

Wt FHm geey, Iv wiNfuT 81 a1 %7 s
(4) Wt waer whedi & w@m v @R, v wfefon &
TG T T €Y Aol )

[do qHe-35017/9 482 oqmo-II]

8.0. 4035.—Whereas it appears to the Central Government
that the employer and the gajority of the employees in rela-
tlon to the establishment known as Messrs Baratanalaya 56(1,
Canning Street, Calcuita-1, have agreed that the provisions
of the Employees’ Provident Funds and Miscellaneous Pro-
visions Act, 1952 (19 of 1332), shoulg be¢ made applicable
to the said establishment;

Now, therefole, in exercise of the powers conferred by
sub-section (4) of Section 1 of the said Act, the Central
Government hereby applies the provisions of the seid Act to
the said establishment.

INo. 5-35017 /94 /82-PF.IT]

®Todlo 4036 —WTg TORT #1 a7 WA Hrr § e dost
AT gRET, 1/, ¥o @y Wit v, ERfigT, wewe-2
fre#® werda 16 ffom newdsr rw w1 fer g
qwINT W8, ANCT TAneT 8 oy frdtes et st o
agEwT ¥ Wi T wgwa g vf & fis sdwrd wfrem g
A gxvd gmen wiglaa, 1052 (1952 T 19) ¥ gwem
% wqod WY e fed o wifgd,

wa. fi TR, %1 whfaa o a1 €0 g
(4) wra sxe wffedt & waw w g7, va wfefws ¥
JIUR JAT TATCT Y ;] TV ¥

[de TRo-35017/110/82-F1oq8e-11]

8.0. 4036.—Whereas i appears to the Cential Govern-
ment that the employer znd the majority of the employees
in rclation to the cstablishment known as Messrs Kumar
Agencies, 1/4-D, Khagendra Chatterjee Road, Cossipore
Calcutta-2 including its Head Office at 16, India Exchange
Place, Calcutin-1, have agreed that the provisions of the
Employees' Provident Funds and Miscellaneons Provisions
Act, 1952 (19 of 1952), should be made applicable to the
said establishment;

Now, therefore, in exerciss of the powers conferred by
sub-section (4) of Secon 1 of the saig Act, the Central
Government hereby applies the provisions of the said act to
the sald establishment-

[No. §-35017/110/82.PF.11]

WU 4037210 HOOTL O 95 W g b dad
frewe oimaram  (wndz)  fafade, o-10, femr e
efgaa qez) sdd gt tw, gabso fedw wale es
RRY @ne moaddr A0 wmte frox goo e e
st dr ¥ AF wwA § owag fave o sSafh 6
T YW WA 9 wewr g owE ¥ fF owdwd ufEw fafw
W ¥ grwew wfefrma, j9s2(1952 W 19) & Iqeg
IET T 6T w7 R owr owfed

w3 areR, 7 wifron € a1 # ITET

(&) R0 e widadt wi b Ty gw, 9w whefron &
IO IV FTCT AT EvT AwAr

[wo qe-35018]57/8 2 10q o -11]
Gl/g2—s

8.0. 4037.—Whereas it appears to the Central Govern-
ment that the cmployer and the majority of the employees
In relation to the establishment known ss Messra  Silver
Plastochem (Private) Limited, C-101, Hind Savrashtra Indus-
tiial Estate, Andheri Kurly Road, Bombay-59 including its
Registered Office at 95, Zaveri Bazar, Kalbadevi Road, Bom~
bay-2, have agreed that the provisions of the Employees’
Provident Funds and Miscellaneous Provisions Act, 1952
(19 of 1952), shoulg be made applicable fo the sald esta-
blishment;

Now, therefore, in exercise of the powers conferred by
sub-section (4) of Section 1 of the said Act, the Central
Government hereby applies the provisions of the said act
to the sanid establishment.

[No. $-35018/57 /82-PF.IN)

wioRo 4038 —¥AT T F gy W gy e dad
ey wie dfY, 18, Miorer Ou, faaat frdm w69,
qai-4 w1 gk as<fc Audiy @z, Fyffeey wdmwy &
mW, Br@ I, qEs-g frar owmaten wfgr ame e
warg frtos st sdafar & axEes woEw 9 wgEy gy
¥ B owrErd ofer frfe i sl evaew it
1952 (1952 %1 19) & I9EY Joy WA W SO OFF ored
il

wx. ¥ wowy, v wfefaw € s 1 W e
(4) wror we wipal w1 s @ g, 9w wiafmem ¥
TOCW I ¥ €1 W e § o

[ gere-35018/58/8 24 oqma-I1]

8.0. 4038.—Wherens iL appears to the Central Govern.
ment that the employer and the majority of the employees
in relation to the cstablishment hknown as Messrs Sunawalla
Tee Factory, 188, Lamington Road, Behind Minervy Cinema,
Bombay-4, including its office at 35/C, Jeraijbhay  Street,
Near Municipal Workshop, Forag Road, Bombay-8, have
ngreed that the provisions of the Employees' Provident
Funds pnd Miscellaneous Provisions Act, 1952 (19 of 1952),
should be made applicable to the sald cstablishment ;

Now, therefore, in cxercise of the powers conerred by
sub-section (4) of Section 1 of the said Act, the Central Gov-
ernment hereby applies the provisions of the sald act to the
said establishment,

[No. 5-35018/53/82-PF.IN

FieSMo 4039~k a7arT o) ug Wy gron & fr fad
wddy el ewmew weyRd wlwafy gmig iy,
widfg dwdt gRe, qwpntn, e gy, Amw A O
g fador W sdafol & egeen «@ w0 opo
m; § f5 wtardr wfasr fafie sive adob gwerw wffroa, 1982
(1952%0 19) & I9a™d Fha o1 My o] fied wrr i ;

wE WET oW, 9T AMfEm € aro 1 8 S
(4) wra wow wfEEl &1 w§ wW 4T, v wiefowm &
T 7AW WY A0 T §

[Homme-35018]85/82-qronmo-11]

5.0, 4039.—Whereas it appears to the Central Govern-
ment that the employer and the majority of the cmployces
in relation tp the establishunent kmown as Messrs Ordnance
Factory Employees Consurners Co-operative Socety Limited,
Ordnance Faclory Estate, Varangaon, District Jalgaon, have
agreed that the provisiong of the Employees® Provident Funds
and Miscellaneous Piovisions Act, 1952 (19 of 1952), should
be made applicable to the said cstablishment:

Now, therefore, in exercise of the powers conferred by
sub-section (4) of Section 1 of the sald Act, the Central
Government hereby applies the provisions of the sald act
to the snid establishment,

[No. 5-35018/65/82-PF.1T)
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R

C ReMle 4040, —HFE g TEwANIAE T g § B dud

@ Wz, 22, mewmwy Ow, el der fafeen, ywad-o,
e o & werg fadew o) owfmfon o syEen W
oy qe-agma § T & osAad ofewr fafe Wk owdid
geaey wifqaw, 1052 (1952 % 19) & IV 957 w499
& wy A W Wiy,

uT. ¥y TR, 9T wiwloaw 9 o8y 1 % 9y
(4) tro wmE witwwar o1 sdm s gU, wwg wiwfam &
TN JIT AT &7 WY T Y

[fo mre-35018/66/82-di0 Qho-11]

8.0, 4040.—Wheresg it appeary to the Central Govern-
ment that the employer and the majority of the employees
in relation to the establishmant known as Messrs Harsha
Printery, 122, Dr. Meisheri Road, Sarvodava Kendra Build-
ing, Bombay-9, have ayreed that the provisions of the Em-
ployces' Provident Fundg and Miscelleneous Provislons Act,

1952 (19 of 1932), should be made applicabls to the said
establishment.

Now, therefore, In exercise of the powers conferreq by
sub-section (4) of Sectinn 1 of the said Act, the Central

Government hercby applies the provisiong of the <aid act to
the sald establishment,

[No. 5-35018/66/82-PR.I1)

WOOHTo 4041~ 7 AWHIT &7 5T 7 g ¥ B dad
e frdfer 2.4 (vdz) fafids, freT e go 2, way

-y

Ho @ AT 10, HAV-gat Tm, wak-se, fited wenla Wy
Sd, 117, AT e, -2 femm wwwr wsmaw F o
AT T ¥ g7 frim w wdafall oo agden
@iy qr agan @t of ¥ 5 owdmd wfaoy frfr wie e ot
gm@em wfafm, 1952 (1957 % 19) ¥ ITEN THY TGN
®omd R o = fed,

wA Rm R ATRT, 9% WP 6 4mm 1 % gmeng
(4) sra mxg Wity & WA S gY, gEd wlafrow &
ITHY TN FATE FT W Fed E

[o mHo-35018/68/ 8291 0qFe-_T]

5.0. 4041.—Whereas it appears to the Central Govern-
ment that the employer and the majority of the employces
in rclation to the estabhshmenmt known as Mesas Patel Svn-
th-tic Yarn (Private) Limuted, Mittal Etate No. 2, Gala No.
6 and 10, Andheri-Kurla Road, Bombay-59  including jts
Head Office al Choksey Chambers, 117, Zaveri Buzar.
Bombay-2, have aereed that the provisions of the Employces'
Provident Funds and  Miscellaneous Provisions Act, 1952

(19 of 1952}, should he mmade applicable to the said
establishment;

Now, thercfore, in exarcise of
sub-section (4) of Section 1 of
Government hep=by applicg the pro
the said establishment.

the powers conferred by
he gaid Act. the Central
visions of the said act to

[No. $-35018/68/82-PF.11]

Wio /Mo 4042~ XA FVHTC A1 a9y mhw gar b fr S
- BFrT AAw T, LA HGvT, Ry Fwd,  TvER qma,
Arrk-21 SO T X wag fdes wt s e Tg-
AT T AN T TEAG @k ¥ fr w2 faw fafe sz
sl TaFer wHaw, 1952 (1052 @ 19) & gy Tw
[t W oF Ry Sy aifye;

e

w4 RAfia gy, ow wiufEeR a1 ® gewd (4)
gra gRw wihat w1 oA A g, vw wfuiwam & ogewem
T T KT AT wE §

[do wa-35018/586/8 2-ATouo-11]

8.0. 4042.—Whereas it oppears to the Central Govern-
ment that the employer and the majoiity of the employees
m relation to the cstablishment known as Messrs Manilal
Talakchand, 11th Floor, Reheja Chambers, Nariman Point,
Bombay-21, have agreed that thc provisions of the Em-
ployees’ Provident Funds aod Miscellancows Provisions Act,

1952 (19 of 1952), should be made applicable t& the sald
establishment.

Now, therefore, in ezercise of the powers conferred by
sub-section (4) of Section 1 of the sald Act, the Central
Government hereby applies thz provisions of ths said act to
the said establishment,

[No. §-35018/56/32-PF.IT]

XTo Rlo 4043, —A7A GIFTT w1 0y wdiq grar b fn Aod
ael WA, 3-6-140/5-48), fpmaw wie, dreEm-20. qw
Wd ¥ wag fes W sawlen  agdmr w92
ogwg @t of & % oA faey e Wl govd geers wli-
fam, 1952 (1062 1 19) ¥ TITT IO W™ ® w0 fEg
(T w1y,

WT AR ORI, 9O STEAdE 8T S70 1w geasr(4)
TR WA WEHA B AU FT G, W WELGH K FI8 O
©ET B AT w1

[do wm-35019/107/8 2-9Toum-11]

5.0. 4043 —Whercas it appears to the Central Govern-
ment that the employer and the majority >f the employees
m relavion to the establishment known as Messrs Lakshmi
Finance, 3-6-140/35C, Himayat Nagar, Hyderabad-29, have
agreed that the provisions of the Fmployces Provident Funds
and Miscellaneous Provisions Act, 1952 (19 of 1952), should
be mzde applicable to the said establishment ;

Now, therefore, in exerclse of the powers conferred by
sub-section (4) of Section 1 of the sald Acl, the Central
Government hereby apolies the provisions of the suid act to
the said establishment,

[No. $-35018/197/82-PF.IN]

Wio o 4044, --F#fta GIRC W ag wilre Grar § fio Ak
Teszead ToY Fuven g fagvew (Tdw) faimd, ¥iftafen
s, care go 3V, ¥¥aw nwe, NHEET, AXH-08, ATHE
BT A gegd (R4 6 /e wdanval €1 wgmear g ang a%
gzag Br 1k PEEsrdr pam Fiw W7 RE JITeL Wi,
1932 (1952 ®T 10) & 97497 I W9 A =T fEo sy

wifgy;
W R AT, T WA K AT 1w SI8RT (4)

qrd AAT WwdT K T wW g, I wfeium ¥ graer
IH T K A w4

[do m5t-35019/185/g 2-Gto-1)

8.0. 4044.—Whereas 1t appears to the Central Govern-
ment that the employer and the majority of the employets
in relation to the establishment known as Mcssrg Venkates-
warn Agro Chemicals  nnd Minerals (Privale) Limited,
Iagineering Division, Plot No. 3-B, Indmitrial Lstate, Ambat-
tur, Madras-98, have agieed that the provisions of the Fm-

ployees’ Provident Funds and Miscellaneon Provisions Act,
1952 (19 of 1952), ”

should be made applicable to the said
establishment,
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Now, therefore, in excrcise of the powers conferred by
gub-section (4) of Scction 1 of the szid Acl, the Central
Government hereby applies the provisions of the sald act to
the said establishment.

[No. §-35019/185/82-PF.I1]

Wio Ml 4045--FF8 7GR & ag wfw gmr ¥ fr dod
Qo sfifqaTy «F W T, FEFMW T, FA-2, AEF WO
¥ gy MAmE Wi eOmTET £ wgdenr w9 9 SEAd
1 9§ ¥ e wiwrd wfrsm faig W st 9meeg afuldes,
1932 (1952 ®1 18) & Syard 9 wqa+ W an] fRg sy
A UL(S

w9, 9w mfaeaw F e 1w e (4)
o gRe WitRdl A MO BN gT, O WS4 F 9qan
IF TR KO AR FE
[#o T&-35019] 186/ 82-ToT%-2]
'8.0. 4045.—Whereas it appears to the Central Govern-
ment that the employer and the majority of the employees
in relation to the establishment known as Messrs A. Srini-
vasa Bhat and Company, Kcttukulam Road, Cochin-2, have
agreed that the provisions of the Employces’ Provident

Funds and Miscellaneows Provisions Act, 1952 (19 of 1952),
should be made applicable to the said establishment;

Now, therefore, in exercise of the powers copferreq by
sub-section (4) of Sectlon 1 of the said Act, the Central
Government hereby applies the provisions of the said act to
the said establishment.

[No. 5-35019/186/82-PF.IT]

Wio Ao 4046~ —-FEIQ FLATUE ag wiq rar & 5 Fad
st firsa ¥, oTE Ho 19, WMfo¥ioms UARNE HET furaT,
Y AW, AME T ¥ gy (es W sdwnoEr e
wgEenr Xw artw 9 7403 & af ¥ fr owdard - fqem g oo
wH ITA WHAW, 1952 (1952 %7 19) & I I
WA # wry e s g

W &aln gonTy, I wiEhuT w e 1w GIREr (4)

Fra WEE WAl KT SEIT wT §U, 9% Aleidaw ¥ gaaw
% WA W G0 w0 K

[go TH-350 18] 187/ 6 24T on%-2]

5.0. 4046.—Whereas it appears to the Cenuial Govern-

ment that the employer and the majority of the employees

in relation to the esteblishment known ag Messrs Sri Vijaya

Industries, Plot No. 19, LD.A., Pathancheru, Medak District,

Andhrp Pradesh, have agreey that the provisions of the Em-

ployces’ Provident Funds and Miscellancous Provisions Act,

1952 (19 of 1952), should be made applicable to the said
egtablishment;

Now, thercfore, in exercisa of the powers conferred by
sub-section (4) of Section 1 of the maid Act, the Central
Governnient hereby applies the provisions of the sald act to
the_said establishment.

[Ne., §-35010/187/82-PF.1T]

Wio Alo 4047.-- K@ goRe s v T g f 0w
dad g wgw Terd, ¥ owar, Ty o, af faed-s
qMF oA ¥ qvag AFres W mART W A agHer ve A
qr gz gt af ¥ 06 wqwilr ifaea iy WY SR vy
yfafiaw, 1952 (1052 1 19) % Sgdy Iud - TR WY H0
fro ar wrfgy

na GAhm aeRre, o afaptan W ERT 1% 9T
(4) w0 wgmt wigedi ® WA w@ §U, 9 afefaT ¥
Jqae T eqrOa Wy AT T §o

[Fo uz-33010 195/ 820 THo.2}

§.0. 4047.—Whereas it appears to the Central Govern-
m.nt that the employer and the majoiity of the employees
in relation to the establishment Kknown as Mesdrs
Mughal Mahal Restaurant, Scthi Bbavan, Rajendra Place,
New Delhi-8, have ngreed that the provisions of the Em-
ployees’ Provident Funds and Miscellancous Provisions Act,
1952 (19 of 1952), should be made applicable té the zald
establi_hment;

Now, therefore, in exercise of the powers conferied by
sub-sectlon (4) of Section 1 of the said Act, the Central
Government hereby applies the provisions of the said act to
the said establishment.

[No. §-35019|195(82-PB. 1I]

wio Ao 4048.--F7 7RI &7 T wOg gof & fw
O sEger  Gedfr momw, T Td il
HEEAT (AFY TI0),0T6 W A wAEd fAawn Wi
FRATFAT & Agda1r g7 g o¢ FgAq A7 9§ § OF wIAD
fyen s W wEOr Swdw afiuiia®, 1952 (1u.z  &T
19) & ST8Y IF §AOT Fl W ﬁ"f wy =g

nu: @ &R, IR afafdR w7 g9 1 F Foaet
(4) gRT YgE wEAT ®TRAG A YT, IF7 wfrAam &

9B IR BT T AT &TEr '
[fe r-as019/108/3290e IRo 1]

8.0. 4048.—Whereas it appears to the Central Govern-
ment that the employer and the majoiity of the cmployees
in  1elation to the establisyment known as Messrs
The Srikakulam  Government Employees  Co-operative
Stores Limited Srikakulam (Andhra Pradesh), have agreed
that the piovisions of the Employees’ Provident }-unds and
Miscellaneous Provisioms Act, 1952 (19 of 1952), should
be made applicable to the said establishment; .

Now, therefore, in exercise of ‘the powers conferred by
sub-section (4) of Sestion 1 of the said Act, the Central
Government hereby applies the provisions of the said act to
the said establishment. : ' ) .

MNo. §-35019(196|82-PF. II]

wio wle 4049.--¥Em wwmr. ¥ uy wHw gmr § &
dad fem v EEW, WVe UFe gA® RS, 96T 576101
form mAr aAlew, HEE e ¥ wed, fsw dwo
W 1 ageEear TA Wd 9 A € T g (F AT wifa
fafg #fte stfob Frag wfufas, 1052 (1958 97 19) ¥ 9T
g1 IR s W @ny fwo ey s

s Wl @I, 9@ ATEiAA W 1o %1 99eil .
(4) gt wger whRdl a1 wq s g9, 9e sfler L
3999 GRS TATR RT @0] & ¥

[§e w€-35019[100[824T0 THoz]

§.0. 4049 —Whereas It appears lo the Central Govern-
ment that the employer and the majority of the employees
in relation te the establishment known as Messrs
Sales and Service, R. M. Karnad Building, Udupi-576101,
District Kunnada, Karnataka, have agreed that the provisiong
of the Employees’ Provident Fupds and Miscellaneous Pro-
visions Act, 1952 (19 of 1952), should be made applicable
to the sald establishment;

Now, therefore, in exertise of the powers conterred by
sub-section (4) of Séction 1 of the said Act, the Central
Government hereby applios the provislons of the said act td
ths said establishment.

[No, §-35015!19982-PF. I}
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Wio Wlo  4050.-~F7m WEIC ¥ 43 Ay far & R
dud umy wfear ard gx dgd dfera wed, s, wpeogd W,
HA-23, A W ¥ owag s wr sewfa 6
wpEsT W oA v wpme g b ¥ e owderdr wfem faf
W wdrt gude wbefww, 1952 (1952 W1 19) & Ivdy
PR T K7 HT] FET wE AT,

e ¥ oy, som oafafaw A @ o1 & EET
(4) aro Wt wimar o e wIg gn, I nfyfmy @
TYAH PR TR WA TR

[fo Tg-43019/204/82570 THo-2]

8.0. 4050.—Whereas 1l appears to_ the Central Govern-
ment that the employer and the majority of the employces
m relation to the establishment known as Messra
Our India Arc and Gas Welding Works, 18, Konnur High
Road, Madras-23, have agreed that the provisions of the
Employee’ Prowident Funds and  Miscellaneous Provisions
Act, 1952 (19 of 1952). should be made applicable to the
gald establishment;

Now, therefore, in exercise of the wers conferred by
subsection (4) of Section 1 of the seid Act, the Central
Government hereby applies the provisions of the said act to
the said establishment,

[No. 5-35019/204{82-PF. 1M

wie MTo 4051.—-%km aTFTe F1 23 Wfw ¥er & B
M fprw wad, wtear w39 WW, wigy v (3w) T
dade 500, whiz durd-s, @ AT gm, wea-zo feaw
W wa ff § e tqem ¥ wawd, fedvaw A et
qifcl ¥ aydmr & @7 or @ gwt g e wwerd
wiwsy fate e il gwdg wfafzor, 1952 (1052 ®T 19)
¥ gydy, Iq s F & fer arr wifig

o Ay e, I wfafaar . g 1 8 wEera
(4)-avw Sxer wfrat o SEw wd g, I wfufoa F
Iy TR TOT FT AN HT R

[rro gH-35018/205/824f1e TFe-2]

8.0. 4051.—Whereas 1t appears to the Central Govern-
ment that the employer and the majority of the employees
in relation to the establishment known as  Messrs
Milak Brothers, Kandla Free Trade Zone, Gandhidham
(Kutch) including jts branch at 509, Churchgate Chambers,
5, New Marne Lines, Bombay-20, have agrecd that the
provisions of the Employees’ Provident Funds and Miscella-
neots Provisions Act, 1952 ¢19 of 1952). should be made
appliceble to the said establishment:

Now, therefore, in exercise of the wers conferred by
sub-section (4) of Saction 1 of the said Act, the Central
Government hereby applies the provisions of the raid act to
the sald establishment.

[No. S-35019]205]82-PF. )

Woflo 40523000 TORIC ¥ qf Wi gur § fe dad
geede qine oiad, 41, Afeere, wofor dw, 7§ fae-gs,
e eqrgw U wed frotem oY wdwTal ) agdent vg oA
¢ wgam Y of & fir wdard wfqer frfr Y wat awie
ofufgm, 1952 (1952 T 19) & J9aH IELEATTT ®Y 0T

fog o e

o A gw o ufefew W oo 1 @ e
(4) 3o qaw wiwwdt = oadtn w@ gu, 9w afafage f
Ty TN WA W A o d o

[do @q0o-35019/210]82:4r0qFo- 2]

9.0, 4052.—Whereas it appears to the Central Govern-
ment that the emiployer and the majority of the employeea
in relation to the establishment known a5 Messrs
Express Process Engiavers, 4/1, Kirti Nagar. Industrial Area,
New Delhi-15, have agreed that the provisions of the Em-
ployees’ Provident Funds and Miscellaneons Provisions Act,
1952 (19 of 1952). should be madc applicable to the said
evtablishment;

Now, therefore, in exercise of the powers conferred by
sub-section- (4) of Sectlon 1 of the sald Act, the Central

Government hereby applies the provisions of the said act to
the said establishment.

[No. 535019/210182-PF. IT]

RToBMMe 4053 —B7ET HURC w7 7 94w e & fw Awd
gfraw Gftfrad 7/27 wifeane shifrs da xf PredY, amw
Wt & gery frdrorn et waadE & agder @ oAm 9@
mnn €1 w § B wdwrd whea fify ah wed gerw wiw-
frag 1952 (195241 19) & A T97 w7 Wt w0 fog
awy wilge;

W WS TR ST wfafi At o 1 Rt Semra
(+) 7 s wf¥amd w owam wed g, ov afebw &
T T M K A w6

[¥o u-35019/211f82-47 UH-3]

5.0. 408).—Whereas it appears (o0 the Centrnl Govern-
ment that the employer and the majoiity of the employecs
in relation to the establishment Kknown as Mesars
Unison Engineers, 7|27, Kirti Negar, Industrial Area, New
Delbl, have agreed that the provisions of the Employecs'
Provident Funds and Miscellancous Provisiong Act, 1952

(19 of 1952), should be made applicable to the sald estab-
lishment;

Now, therefore, in e¢xercise of the powers conferred oy
sub-section (4) of Section 1 of the said Act, the Central

Government hereby applies the provislons of the said act to
the snid establishment,

{No. 835019[211[82-PF. II]

WioMTe 4084, ~—HT AT w1 ug gda Qi § i o
warx fevg wfe WAg ga@feqnT wwn fror 17 R o
a8 faedt-g faad dafn gab a7 qhe aafg dw foar odz
g1ag qEfyamd Wi 7wy gde g 17 Iohx edw
at fredt r @ A enT Fwexy P wYe sdafl
¥t agEET T W 9T agrd @Y vf f e aqTd wiiver fafy
Wit gkl gwwew wiwfroe 1952 (1952 W 19) ¥ wuaw
I wgw W W fieg oy erfygg;

ua: ¥T wowrr, 9w afafram &1 a1 S FewrT
(4) o waa wferdf & satr €Y g7 9P ufafres § 99
e TN e €T Mol A

[do ©To 35018/213/42AT0qRe-3)

8.0, 4054.—Whereas it appears to the Central Govern-
ment that the cmployer and the majority of the employees
in relation tp the establishment known as Mossrs
Prabhat Kiran Flatowners Association, Prabhat Kiran, 17,
Rajindra Place, New Delhi-8 including its two units namely
Deep Shikha Flatowners Association and Kirti Mahal Flat-
ownors, 17, Rajindra Place, New Delhi, have agresd thel
the provisions of the FEmployees’ Provident Funds and
Miscelluneous Provislons Act, 1952 (19 of 1952), should be
made applicable to the sald establishmen.,

Now, therefore, in exercise of the powers conferred by
sub-section (4) of Section 1 of the sald Act, the Central
Government hereby applies the provisions of the seld act to
the said establishment.

(No. $-35019]212/82-PF, II]
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wlo ®lo 4055-~3%fT @uwre w1y wd grw § fF Fwd
wTa) waad (wwdz) fAfds d1 f12-13 /% aror {sfepa
e wewrdr AROT VARl AMATT-22 AHT TWeE &
ey fratws o wAATfdT o7 agdon 3w AT 9T AgdT @
nf ¥ [ AT v fafe o it Irmw wiafrr 1052
(1952 ®r 19) & gy %71 eqraw %1 wyp fog oy wifyg,

ya: AT gURre TR WHMEE AT ET 1 % 9T
(4) gru wye Afgamy &7 s & go oIwt wfafrawm &
AW IH WA wD AT ST §

[0 ugo-35019/213/a 241 weII]

8.0, 4055.—Whereas 1t appears o the Central Govern-
mnt that the employer and the majority of the employees
in relauon to the establishment known as Messry
Cauvery Contaners (Prvate) Limited, B, 12-13, Jai Bharat
Industrinl Estate, Jalahalli Camp Road, Yeswanthpur,
Bungalore-22, have agreed that the provisions of the Em-
ployees’ Provident Funds and Miscellaneous Provisions Act,
1952 (19 of 1952), should be made applicable to the said
establishment;

Naow, therefore, in exercise of the powers conferred by
sub-section (4) of Section 1 of the said Act, the Central
Government hercby applies the provisions of the said Act to
the said cstablishment.

[No. §-35019]213|82-PF. IT]

womlo 4056, % womT ®rag whw N § v Awd
ot gt 3T vy fer, 27, W@ W@ v, frowafe
my, Mws WA ¥ ag fvws ol sdTnwE W aq e
o am o wEEA Ay vk ¥ fr mderd whr frfw gt o
grged wfhgfram, 1952 (1952 F0 10) & 9T I w4
Lo 1 O o B

oA AT AORT, IF wlEfTT £ @iy 1 % gedy
(4) aro wre wiwsal & o9 R g, I wfglan ¥
IR FHET WET W AT FE &

[tto wro-35010]221[82Froumo-1T)

8.0, 40%6.=-Wherens it appears to the Central Govern-
ment that the employer and the majority of the employees
In  relation to the establishment known as Messts
Sree Balaji Modern Rice Mill, 27, Railway Station Road,
Sirkali, Tamil Nadu, have agreed that the provisions of the
Employees’ Provident Funds and Miscellaneous Provisions
Act, 1952 (19 of 1952), should be made applicable to the
eaid establishmeont;

Now, therefore, In exercise of ihe powers conferred by
subgection (4) of Section 1 of the saild Act, the Central
Government hereby applies the provisions of the said Act to
the sald establishment.

[No. $35019]|221'82-PF. IT]

WloHMlo &057.--FRN GWITWITE XA e b e Aqd
wfrte el Wy mrafor & fafady, ey on Ao, sates,
W €A & Aed fAwE w ®E0el £ agdan o g
ot wgra g1 W€ & 5 owdEr wbrer iy a wRt e
wiafraw, 1952 (1952 77 19) ¥ FWAT 9 eqrq my
wrp fieg W wifed;

w AT woETT, Y wfafrem oo 1 W gy
(4) 80 sz wlywd w0 owdm o wY g o330 ufafrm W
I I T £ ST w )

[0 qe-35019/202/3 2410t 011

8.0. 4057.—Whereas it appears to the Central Govern-
ment that the employer and the majority af the employees
in relation to the esteblishment koown as Messmy
The Gandhi Gunj Primary Co-operative Bank Limited,
Gandhj Gunj, Bidar, Karnataka, have agreed that the provi-
sions of the Fmployees’' Provident Funds and Miscellaneous
Provisions Act, 1952 (19 of 1952), should be made oppli-
cable to the said establishment;

Now, therefore, in exercise of the wers conferred by
sub-section (4) of Section 1 of the sald Act, the Central
Government hereby applies the provisions of the said Act to
the said establishment.

[No. $-35019]232/82-PF. 1]

Wodle 4058, --REM Tt w1 a8 wE g § fr dad
enfrr miw At (agdz)  fafeds w173 w R,
o W, Rfar fefem wEe, duate-sg ek wedd g8
Ho 16, WELAN, gl wad & @AY, wo-1, wA wEw feww
WA W WY, A e ¥ oweag frders W samiat
# gder @ oy 9T wgEt & ok & 5 sdard afess fafy
o wi o wfafeaw, 1952 (1052 W0 O10) A GYE
T e wy ey e W SR

wa defw wUER, 9 WfafEw w0 w1 #1039y
(4) o wae Wi 6 w@ Ry gu, 3R wfaliae § 9
W AT WTA W " R &)

[fo w1o-35010/23132-frommo-11)

8.0. 4088.—Whereas it appears 10 the Central Govern-
ment that the employer and the muajority of the employees
in  relation to the establishment known as Messrs
integrated Process Automation (Private) Limited, A-173,
1st Phase, 4th Cross, Peenya Industrial Estato, Bangalore-58
including its branch at Ward No. 16, Kasaridih, Opposite
Dhani Bhavan, Durg-1, Madhya Pradesh, have ngrecd that
the provisions of the Employees’ Povident Funds and Miscel-
Integrated Process Automntion (Private) Limited, A-173,
applicable to the said establishment;

Now, theiefore, In exercise of the powers conferred by
sub-section (4) of Section 1 of the said Act, the Central
Government hereby applies the provisions of the said Act to
the snid establishment.

No. $-35019]233|82-PF. 1I]

Wlodte 4059, --¥wfy gowT &1 ag gdm grar § fw A
Qu b, 2, CUATY, wgE ®IT, TgAr wiAA, WEH-1, AW
R ¥ uel s AR el e oagded e e ™
mEt g T b edsrd wfney ffr e st Swea wfy-
fum, 1952 (1952 %1 19) ¥ Jravw 3¢t TANT A A0
wA VIR

wa: FAm g, 9 wigfaam ¥ w1 o S
(4) wu sxo wiwmdl & ST AW wgu, 9vg wiafaw &
TG IR A & W wr g

[sto ma-35019/234/8.3-01 oy o-I1]

$.0. 4059.—Whereas it appears to the Central Govern-
ment that the cmployer and the majority of the employees
in relation to the cstablishment known av Messrs
Romar Fushions, 2, Errabalu Chetty Street, Ist Floor,
Madias-1, have ageed that the provisions of the Emplpyses’
Provident Funds amd Miscellancous  Provisions Act, 1952
(19 of 1952), should be made applicable to the sald estab-
lishment;
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Now, therefore, in cxercise of the powers conferred by
gub-cection (4) of Section 1 of the snid Act, the Contral
Government hereby applies the provisions of (he said Act to
the said establi.hment.

[No. S-35019|234/82-PF. 1I)

WoWMo 4060, -—FEH FTHCET a5 T g ¥ e dad
W wrad fafade, 102, @Ay aifgg I, A fgeent-1 Pk
seda 50/2-3 @I g, wf freitl o yoer mrr o
8, Arm e ¥ werg P s i 8 agderr o
wrq 9z wgwm g v & fo e whre faf w9
dy wiufiaw, 1952 (1952 & 19) & I+ IF TqEA FT
a frr s gy,

v AW @ewT, 91 WIMAT Ay gR0 1 & Iy
(¢) aror wazr wiFwal w0 oy WAy gU, I WALAT R
I TET AT AT AR FIA R

[ wa-35010/236[82-reqFo-II]
Qoo wgzruk, WAy wiwy

§.0. 4060.—Whercas it appears to the Central Govern-
ment that the employer and the majority of the employees
in relation to the ecstablishment known as Messrs
General Commerce Limited, 102, Bangla Sahib Road, New
Delhi-1 including its brench at 50/2-3, Human Road, New
Delhi-1, have agreed that the provisions of the Employees’
Provident Funds and Miscellaneoug  Provisions Act, 1952
(19 of 1952), should be made applicable to the said estab-
lishment;

Now, therefore, in excicise of the powers conferred by
sub-section (4) of Section 1 of the said Act, the Central
Government hercby applies the provisions of the said Act to
the said establishment,

[No. $-35019]236(82-PF. II]
A. K. BHATTARAI, Under Secy.

A% faedl, 11 ATTAT, 1982

WloMro 4061.- -7 WY, AW Ayt afkifmas, 1048
(1948 w7 11) o &1 27 @O yTw APl A SHT Ry
BT, TacarT 3% moAfraw A magdr & w1 § dene
QY w1 Prare aEdl g AR ey & odww ¥ ¥g oW ¥
usqw srgreo, fAtE 14 wE, 1982 ¥ AAT 2, @Y 3, I9ET
(ii) % st Wit SO ¥ I ww dared Sy wfvgear
Ho ®oMle 320(%) PAI® 14 ®E, 1982 TG WA WWH I
qam aghr & oy o ¥

[@0 TT2-32017/28 10 & (Mo Wago )]
QoUW o HgAT, HaT ATy

New Delhi, the 11th November, 1982

§.0, 4061.—In exercise of the powers conferred by Section
27 of the Minimum Wages Act, 1948 (11 of 1948), the
Central Government hereby adds to Part I of the Schedule
‘to that Act, the employment in Magnetite mines, notice of
its Intention to do so having already been given, by the
notification. of Government of India in the late Ministry of
Labour gumber §. ©. 320 (E) dated the 14th May, 1982
publiched in the Gazette of India, Extraordinaiy, Part II,
Scctlon 3, Sub-section (ii) dated the 14th May, 1982 as
required by the said scctiou. N

[No. §32017|2]81-WCMW)]
M. L. MEHTA, Under Secy.

7% fgesft, 11 AaH%, 1982

oMo 4062,~-Rgd ww: g FIAA frds, de 12,
rgen 7, wATE-7 e wwf 7400, (G wH o 9w
wge w447 §) % wdara gfya Gy o s g
afafagw, 1952 (1952 1 19) (5% @i wuk qeerd g
nfafan ®gr war &) & w17 & gagra (ow) F wedta
we o gin & fag ardr fear &

U weta AT &7 ogEiEe g1 1ar § fe ger e
% wdmrd, fodt qaw afewa ar Hfan w1 gaa feg faw
§1, wodta e Ay frag w0 Wiy @ o & wdta
Waq a7 & ¥ @y 95 @ f A oF saifay & fql
? @AY F4 Gadl ¥ Afuw aqgw § o w4l fadr TEE
orar +FW, 1976 (FAY §97 WF T/ I *WT g 11T §)
& v s wqRa

ax HE gWR, i Afafraw ® mo 17 w0 I
(2m) g s=w wiwgdt &7 990 F9 gU SR LAY 99Ted
g ¥ faatre wdt & adia @y g, 9 TeT 8T dm
ad & waty & fAg ox AW & ed sTrdr ¥ wwds ¥ oo
BT OB

ERGLL

1 g9 W & gaw ¥ fadms wdfes whrsa fafe s,
qmrg Bt A feacimat @R o ¥ Far @@ar qur Frdamer
& fam 3 giwmd wwm w0 W Fefa FIHT, @A4-gAa 9T
fafam w1

2 fadrs, 8% fadaw  awd w1 maw wg o« garfa
& 15 @ & via% g wm A Rafg o, @ nfafag
X gr7 17 W7 9T (37) F w¥ (F) F nedH gAg-gwa W
frfaer ¥

3. grgfge dtar ofm & s W, Paak arpla ded
w ot o, frahrdt e owegy far o, @ sitigaw &
darn, et T s, Tdwmer wanl e wfe Ak, R
iy war Al w7 xg Trdees g fsar ®IQar

4. Tadiss, Redta ATETC Ero AANIRT qEEF KA T
& faral &0 0w T, "W 97 F4 344 @ArT1 fHar A, w1
3 dagT 1 N 24 S0 € agaanr w war § oA
W81 AET T QT TN K gaAA 97 TC AAA A

5. g% 1§ F@ wdIQ, G FdwQ wwen il & ar
g%y wfafaam & wda gz wrex fodl e € wiven faig
w qg &t @xed ¥, var wnya # fedifag fesr san- g oA,
fadrors, grafgs Niar oW ¥ qew F T H gaeT A gIRS
ad w20 W Tt amws wrgems SiAan wrefa fraw far
fasge ® GAT W0 |

6 afe ¥ o ¥ wdit sdafay wr sgAer wad agig
A0 b oy, Pedw weres drn efa & oadE sdifal e
e ®ag) ¥ agas ® ¥ afg £ @« meear wW
fah fr gawfan % far enffegs aAr &W & gl g
emx o FE ¥ aftre e7E €, §1 IR om & adm

uafa &
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7. wrpgw dran efm ¥ fedt are & g gy o, afe fedt
wdaret € qer 9T ¥m w@w § Aadw @9 ww 9w wH ¥
xq 3 @ ATl B oTW AW ¥ a% g WA a9y 9R wow A
wem grar d fedran awdbard & feiww et fadfudt
1 wigat & w7 f £ b % AR g W ¥ §IM
L x|

8. avffym doat S ¥ guaedi d wvk o gue, s
wiwea iy mrgw, awesng & 98 wqdEe ¥ e W fra
wdar AT wzr (A0 worrd § wiwfE & fgmoow whoim
o gEy F e g wgh, wiklww worsy Fiog e, wTH
wiEe ¥ ¥ O e ey e gfewor e v AT
qiwgas =99 24T |

0. afg fady arama, qTw & A, wovdm s 9
faem w0 om wrfpw @ eRE %, N0 erww egd wesr g
& wmefix wgt 73 WX §, a1 ¥ e & e w0 R
K wry waR fedt O @ gw gy wd §, A1 oag Wy g0 W
e i

10. aft Frd wronaw, Tidiwe 9w faw arie & e
W wrefia Faw dn f fran &% wimaw qr @ T
nges AT &, YT wiwdl 1 sawd g oA fxar war g o
gz wx & W oFEA §

11, fAdeF o A F wam & fRT a7 fedr saf-
W & ¥, 92 gy weedi & ww fadfalead ar fafas e
w1 @, afy ug vz % & gf Hd & v we & e g,
Wt wai & wwa wr gewEnge frdras v

12 GFT ©AIGA % ®@E9 ¥ fAunms, ¥W oemw & #did my
gT fooe waen &7 e A O Tk geAr woRcod i ale e
wifxd #7 4ETES VW %7 Al gEFAT ¥ HF owAT 3T O#
wiediy wta dimr frag ¥ odwmeer wwd Wit £ & 79 {1
F odftgy AT FU |

[§o e 35014/440/8290T0-T]]

New Delhi, the 11th November, 1982

8.0. 4062.—Whereas Messrs Anna Transpory Corporation
Limiled, No, 12, Rama Krishna Road Salem-7 (TN /7460)
(hereinafter referred to as the said establishment) have ap-
plied for exemption under sub-section (2A) of Section 17
of the Employees’ Provident I'unds and Miscecllaneous Provi-
sion Act, 1952 (19 of 1952) (hereinafter referred to as the
seid Act);

And whereas, the Central Government is satisfied that the
employees of the said establishinent are, without making
any scparate contributions or payment of premium, in en-
joyment of benefits under the Group Insurance Scheme of
the Life Insurance Corporation of India in the natme of
life insurance which are more favourable to such employees
than the bencfits admissible under the Employees Deposit
Linked Insurance Scheme, 1976 (hereinafier referred to  as
the said Scheme);

Now, therefore, in exercise of the powers conferred by sub-
section (2A) of Section 17 of the said Act and subject to
the conditions specificd in the Schedule annexed hereto, the
Central Government hereby exempts the said establishment

from thc.opcrmion of all the provisions of the said Scheme
for a period of threc years.

SCHEDULE

1. The employer In relation to the said establishmen! shall
submit such returns to the Regional Provident Fund Com-
missioner. Tamil Nadu. maintain such accounts and Pro-
vide for such facilitiea for inspection. as the Central Govern-
ment may direct from time to time.

)
i

2. The employer shall pay such inspection charges as the
Central Government may, from time to time, direcl under
clause (a) of sub-seciion (3A) of Scction 17 of the sad
Act, within 18 days from the close of every month.

3. All expenses involved in the administration of the Group
Insurance Scheme, inéluding maintenance of accounts, sub-
mission of returns, payment of insurance premin, transfer
of accounts, payment of imspection charges etc, shall be
borne by the employer.

4, The employer shall diglay on the MNotice board of the
eslablishment, & copy of the rules of the Gioup Insurance
Scheme as approved the Central Government and as and
when amended alongwith a translation of the salient features
thereof, in the language of the majority of the employees.

5. Where the employee, who is already a member of the
Employees’ Provident Fund or the Provident Fund of an
establishment exempted under the said Act, is employed
in his establishment, the employer shall immediately enrol
him as a member of the Group Insurance Scheme and pay
necessaly premium in respect 0f himr to the Life Insurance
Corpomation of India.

6. The employer shall arrange to enhance the benefity avail
nble to the employees under the Group TInsurance Scheme
appropriatcly, if the benefits available to thc employees
under the said Scheme are enhanced, so that the benefits
available under the Group Insurance Scheme are more
favourable to the employees "than the benefits admissible
under the said Scheme.

7. Notwithstanding anything contained in the Group Insu.
rance Scheme, if on the death of an employee the amount
payable under this scheme be less than the smount that
would  be payable had employec been covered under the
said scheme, the employer shall pay the difference to the
legal heir /nominee of the employec as compensation.

R. No amendment of the provisions of the Group
rance Scheme shall bec made without the prior approval of
the Regional Provident Fund Commissioner, Tamil Nadu and
where any amendment is likely to affcct adversely the interest
of the emploilccu_ the Regional Provident Fund Com-
missioner shall before eiving his approval, pive a reason-

nble opportunity to the employces to explain their point of
view.

9. Where, for any reason, the emnloyees of the said
establishment do not remain covered under the Group Insu-
rance Scheme of the Life Insurance Corporation of India
6s wlready adopted by the establishment, or the benefits
to the employees under this Schema are reduced to any
manner, the exemption shall be liable to be cancelled.

10 thrt_:. for any reason, the emnloyer fails to pay the
prenitum  within the due date, as fixed by the Life Insu-
riunce Corporation of India, and the policy is allowed to
Tapse, the exemptlon is Hable to be cancelled.

11. In case of default, if any made by the emplover in pay-
ment_of premium the responsibility for payment of aesurance
beneflts to the nominees or the lega! heirs of deccased mem-
hers who would, have been covered under the said Scheme

lhut for grant of this exemption, shall be that of. the emp-
oyer.

12. Upon the death of the member covered under the
Scheme, the employer in velation to the said establishment
'whnll. ensurc prompt payment of the sum assured to the
nominee /legal heirs entitled for it and in any case within 7

days of the reccipt of the sum assured fro i
C m the TLife Tnsu-
rance Corporation of Tndia. o

[No. 8-35014 (440)/82-PF, 1]

Flomle 4063.-- Gnd worrf Afrare ohidd wreditve Rl
2, 3137, AmYz, WA Tz oofen, e o do 56,
frmro-gosant (nfamarefgont), (fed w owed gmevr
I TR wE ot R) ¥ we wfre) By oo it oo
v mfafinm, 1952 (195247 19) (fxd vl v qvwre o
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wfafFaq w1 a1 ¥) W W 178 39AnT (%) B ondfy gr
far @y ¥ fam grawe fear ¥

v FAftn aewT w1 oHwtam o §roqar & R e e
¥ morardr, frdt quw wfkema ar ffmam w1 @@ Per fam
€, wraia Srew g foew @t wnpfer A @ & g
ot AAr B oey § Tk v o w8 antefa @ fed
& g g7 weadl ¥ afmn ogwe § ) wiEr fRaT e
drar vfm, 1076 (5 ¥l % 9w T = wgr war
&) & nder o mda §

wa: &m @t g wfafam @ g 17 W ogIEeT
(2w) wrw sT@ wiwdi a1 W &@ §U W W@ TIER
oyt i faialte wdt ¥ oneder od g, IR e o d
ad ® g fAr FE e ¥ AL gyrsai W owrdw ¥ gz
LG S

w
tooRl ' & weed ¥ fadors wifms afrey iy
arda, i, e 86 fqagimat fww W 3% e @
gt fréemt & far @@ giEad wom A &R T
gug-gan qx PriRe o3

o, Profrs, °F fudgm mardl 1 wiw A & gafia &
15 B &% g dam won 9 &t aoere, g afulrw
M oweg 17 9T (W) & @ (%) & ndfir qea-aeg
qv. fhEe #1 .

3. weghew for w6m & qwew &, oo wspda Aol &t
T s, ferdord arwe o fear srr, fiwr fifimar w1 we,
et v meev, faderr gwelt 7 damomrr dr ¥, §6 ary
et sut w1 @ fAgaw gew fwar widm

4 Fodraw, ¥ftg w0 ITa AT wAElRG angfw G
wim & o wr oF ofw, W owy &4 g ddem fE
W7, qF 99 G ¥ A qar gt £ agasw € wor
% Fad; wan ' WD IR, TR E QA O o7 sl adm

5. -ufr Fk 0| e, o s wfr Ay oA e
wiafngm & w9z Wi oW e & qiga ({e o«
qgy & Tren &, www erew # fadifer Tear s @
fais mogEn 4T TEW & e ¥ owT A ganr AT g
ot w7 ISR ATgq wEew ity wedin R dmr
P Wy gERr

6 oty IF Tog & WAy w60 gTed wad
qa o o, Cifrwn s S e & omedny wparfay
w0 goed % &1 % wifEs e ¥ gfy o ww S s aregr st
P fo wdTrsaf & bro meTiEE 4T =g & nd 9o
¥ g wea ¥ b AT @ wooer =0 & el nyim
g1

7. wiqlgw Amr =i ¥ Rt am & g6 g oAt afe fad
sl T qem or w AW ¥ wdia wda T 9 oorw &
T ¥, W oTHET oA Have §ot w7 A3 T i ¥
wdtf B A s wavdd & fafrs Sifrfamid e
¥RaT % OO AT TRAT § OWFIN ¥ 4R TEd %0 ey
L O

g wipws Awr ew & vordt ¥ dedm, widine
wlics ffa megee woeeis @t 9d oA & (ar w6 foo
s wye gt fod Welort € adEnTEl w G oan whie

TN TRy S dwn g, agt wfwr wfre fafr mgen,
9T RTAAT IT ¥ qF wfpi wy avar g e e
T giwergEr  oTnT &ur

9. ww Perdt wIvoa, B & oedardt, g W dom
fro At 9w mfes o S ¥, i @ 9T awn R
§ wdm wft vz wx E ot 1x e & ada mRaiet 4
mer g Ay waR fegr Oy & oww @ oxy E AT ag e
WOEC ArEedr ¥

10, afz f&Er wooppw, fow 78 fanm ade ® odia
W wrdta Fraw K M foaT w3 Waw wodam s o
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8.0. 4063, Whereas Messry Thanthal  Periyar Transport
Corporation Limited, 3/137, Salamedu, Valughareddy Post
Office, Post Box No, 56, Villupuram-605602, (TN/B094)
(hereinafter referred to as the sald establishment) have applied
for exemptlon under sub-sectlon (2A) of secfion 17 of the
Employees' Provident Funds and Miscellaneous Provisions
Act,) 1952 (19 of 1952) (hereinafter referted to as the said
Act) ;

And whereas, the Central Government is satisfled that
the employees of the sald establishment are, without mak-
Ing Bny scparate contribution or payment of premium, in
enjoyment of benefits under the Group Insurance Scheme of
the Life Insurance Corporation of India In the nature of
Life Insurance which are more favourarble to such em-
Bloyem than the bencfits admissible under the Employees’

eposit Linked Insurance Scheme, 1976 (hereinafter referred
to as the said Scheme);

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the sald Act and subject to
the conditiong specified in the Schedule annexed hereto, the
Central Government hereby e¢xempts the said establishment
from the operation of all the provisions of the said Scheme
for a period of three years,

SCHEDULE

1. The employer in relation to the said establishment shall
submit such returns to the Regional Provident Fund Com-
missioner, Tamil Nadu, maintain such accounts and provide
such facilities for inspection, as the Central Government
may direct from time to time.

2. The employer shall pa¥ such inspection charges as the
Central Government may, from time (o time, direct under
clause (a) of sub-section (3A} of section 17 of the said Act,
within 15 days fiom the close of every month,

3. Al cx&onses involved in the administration of the Group
Insurance Scheme, including maintenace of accounts, sub-
mission of returns, iPﬂyment of insurace premia. transfer of
accounts, payment of inspection chaiges etc. shall be borne
by the employer.

4. The employer shall display on the Notice Board of the
catablishment, a copy of the rules of the Group Insurance
Scheme as  appioved by the Central Government and, ns
and when amended, alongwith a translation of the salient
{camrcs thereof in the language of the majority of the emp-
oyees,
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5. Whereay an ¢mployee,  who 1y already o member of 1he
Lmployees” Provident Fuud or the Provident lund of  an
espablishment exempted under the sad Act, 1 employed in
his  establishment, the employer shall immediately eniol
hiny as u member of the Group Insutance  Scheme and pay
neeessaty preminm ip tespect of him to the Life Insurance
¢ orporation of India,

6. The employer <hall nirange o cnbance the benefils avail-
able 1o the employees under the Group Inswance Scheme
uppropriately, it the bentiits available to  the employees
nnder the said Scheme ire enhanced. so thap 1the bencfits
wvatluble under the Cuoup Insurance Scheme e more fayvour-
able (0 the emploveeg than the bencfits admissible under the
said Scheme

7. Nowithstanding anything contuined in the Group Insu-
rance Scheme, if on the death of en empolyee the amount
payable under this scheme be less than the amoun: that
would be payiable had employes been coverad uvonder the suid
Scheme,  the cmployer shall way the difference to the legal
heir /nominec of the employee as compensation.

R, No amendment ot the provisions of the (vooup Inso-
rance Scheme <hall be made without the prior approval ol
the Regional Provident Fuad Commissivner, Tamil Nadu and
where any amendment is Iikely to affact adversely the interest
ot the employees, the Rogional Provilent Fund Commis-
sioner shall befoie giving his approval, pive a 1easonuble
opporlunily to the employees (0 explain their paint of view,

9. Where, for any réuson, the employees of the said
estublishment do nut remain covered under the Group Insu-
runce Scheme of the tife Inswance Corporation of India
as ahieady adopied by the «aid establishment, or the benefits
ta the employees under this Scheme are reduced in any
manner, the esemption shall be linble (o be cancelled.

10. Where, for any reason, the employer fails to pay the
premimum ete, within the due date, as fixed by the [ife
Insurance Corporation of Indin, and the policy s allowed to
lapse, the exemption is liable (o he cancelled.

11, In gase of Jefault, if any made by the employer in
payment of premium the responsibility for pavment of assu-
rance benefits to the nominces or the legal heirs of deceased
member who would have been  covired uwnder the said
Scheme but for grant of (his axemption, shalt be that of ihe
employer.

[2. Upon the death of the member  covered under the
Scheme the employer in relation to the suid establishment
shall ensuie prompt payment of the sum assured to the
nomince /legal heirs entitled for it and in any case within
7 days of the receipt of the sum assured fiom the Tife Insi-
tance Corporution of Tndia,

[No. 5-35014 (383)/R2-PT. 11|
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8.0, 4064.—Whereas Messts Pandiyan Roadways Cotpora-
lion Limited, Bye Pass, Rond, Maduwrui-625016 (TN/6882)
(hereinafter referred to ay the said establishment) have applied
for excmption under sub-section (2A) of section 17 of the
Employees’ Provident Funds and Miscellancous Provisions
Act, 1952 (19 of 1952) (herzinafter referred to as the sad
Act);

And wheieas, the Central Government is satisfied that the
employees of the said establishment are, withoul making
any separate contribution or payment of premivm, in enjoy-
ment of benefits under the (Eroup Insurance Scheme of the
life Insurance Corporation of India in the natme of Life
Insurance which are more fevourable to such employees than
the benefits admissible under the Employees Deposit-Linked
Insurance Scheme, 1976 (hereinafter referred to as the said
Scheme) ;

Now, therefore, in cxercise of the powers conferred by
sub-section (2A) of seclion 17 of the said Act and subject
to the conditions specifled in the SCHEDULE anncxed hereto,
the Central Government hereby exempts the said establish-
ment from the operation of all the provisions of the said
Scheme for a period of three yeirs.

SCHEDULE

1. The émployer in rclation to the suid establishment shall
submit such returns to the Regional Provident Fund Com-
missioner, Tamil Nadu, maintain such azcounts and provide
such facilities for inspection, 15 the Central (Government may
djrect from fime to time,

2. The employer shall pay such inspection charges as the
Central Government may, from time to time, direct under
clauge (a) of sub-section (3A) of section 17 of the said Act,
within 15 days from the close of every month.

3. All expenscs involved in the administration of the Group
Insurance Scheme, including maintenance of accounts, sub-
mission of rcturns, pavinent of insurance premia, (Tansfer of

accounts, payment of inspection charges etc. shall be borne by
the employer,

4. The employer shall display on the Notice Board of the
¢qgtablishment, a copy of the rules of the Group Insurnnce
Scheme as approved by the Central Government and, as and
when amended, rlongwith a translation of the salient featuies
thereof, in the langnage of the majority of the employaes.

5. Whereas an emplovee, who is alrcady 4 member of the
Fmployees' Provident Fund or ‘he Provident Fund of an es-
tablishment exempied under the said Act, is emploved in his
establishment, the employer shall immediately enrol him os
a member of the Group Tnsurance Scheme and pay neces-

sary premium jn_respect of him fo the Lifa Tnsurance Cor-
poration of India.

6. The emblovey shall arrapee to enhance (he benefits svail-
ahle to the emnioyees under the Group Tnsnrance Schome an-
nropriatelv, if the benefits available to the employees under
the sajd Schemc are enhanced. so that the henefits avnilghle
under the Groun Tnsurance Scheme are more favourable (o

th> employees than the benefits admissible under (he <ald
Scheme.

7. Notwithstan_ding anything contained in the Groun Tneu-
rance Scheme. if on the death of an employee the amount
pavahle  under this scheme be Jesq than the amount th

=

THE GAZETTF OF INDIA : DECEMBER 4,_1??%}’/_A9RAHA¥§NA 13, 1904

[PART [I—Ste. 3(iv)

would be payable had employ:e Fcen covered under the satd
Scheme, the cmployer shall pay the diffzience io the legat
heir/nominee of the employee as compensition,

¥. No amendment of the provisions of the Group Lnsurance
Scheme shall be made without the prior apptoval ol the Re-
glonal Provident Fund Commissioner, Lamul Nadu and
where any amendment is likely o affect adverscly the interest
of the cmployees, the Regional Provident Fund Commis-
sioner shall before givimr his approval, give a reasonable op-
portunity to the employees to explein their point of view.

9, Where, for any reason, the employees of the said
establishment scheme do not remain covered under the Group
Insurance Scheme of the Life Insurance Corporation of India
as ulready adopted by the said establishment, or the benefits
to the employecs under this Scheme are reduced in any manner,
the ¢xemption <hall be liable to be cancelled.

10. Where, for any rcason, the emnloyer fails to pay
the premimum etc. within the due date, as fixed by the Tife
Insurance Corporation of India, and the policy is allowed
10 lapse, the exemption is liable to be cancelled.

I1. In cnse of default, if uny made by the employer in
payment of premium the respomsibility for payment of assu-
rance benefits to the nominces or the legal heirs of deceased
members who would have ‘been covered under the said

Swheme bnt for grant of this exemption, shall be that of the
employer.

12, Upon the death of the member covered mnunder the
Scheme the employer in relation to the said establishment
shall ensure prompt payment of the sum assured to the
nominee/legal heirs entitled for it and in any case within 7

days of the receipt of the sum assured from the Life Insu-
rance Corporation of India.

INo. §5-35014(278)/82 PF. 1
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New Delhi, the 12th November, 1982

§:0. 4065.—Wheicas Messts Peico Electronigs and Electri-
cals 1td., Philips, 154, Anna S$alai, Madras-600002 (TN/
3072) (hereinafter refeired to 4y the said establishment) have
applied for exemption under sub-section (2A) of section 17
of the Employees’ Providen( Funds and Miscellaneous Provi-
sions Act, 1952 (19 of 1952) (hereinafter jefeircd Lo ag the
sand Act)

And wheicas, the Cential Government ig satisfied that the
employee, of the said establishment are without making
any scparale contribution or paymen’ of premium, in en-
joyment of benefits under the Group Insurance Scheme of the
[ife Insurunce Coiporation of India in the nautre of Lite
Insurance which are more favourable 10 such employges than
the benefits admissible under the Employees Deposit-Linked
Inswance Scheme, 1976 (hersinafter referred to as the said
Scheme) ;

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and aubject to
the conditions specified in the Schedule annexed hereto,
the Central Government hereby exempts the sald establish-
ment from the operation of a}l the provisions of the said
Scheme for a period of three yaars.

SCHEDULE

1. The employer in relation (o the said ediablishment shall
submit such returns to the Regional Provident Fund Com-
missioner, Tamil Nadu, maintain such accounty and provide
such facililics for inspection, as the Central Government
may direct from time to time.

2. The employer shall pay such inspection charges as the
Cential Government may, from time to time, direct vnder
clause (3) of sub-sectlon (3A) of section 17 of the said Act,
within 15 days from the close of every month,

3. All expenses involved in the administration of the Group
Insurance Scheme, including mainténance of accounts, sub-
mission of ieturns, payment of insurance premia, transfer of
accounts, payment of inspection charges ctc. shall be borne
by the employer.

4, The employer shall display on the Notice Board of the
cstablishment, a copy of the rules of the Group Insurance
Scheme as approved gy the Ceatral Government and, ag and
when amended, alongwith a translation of the salient features
thereof, in the language of the majorily of the émployees.

5. Whereas the cmployee, who is already a4 member of
the FEmployees' Providen; Fund or the Provident Fund of
an estublishment exempted under the said Act, is employed
in his establishment, the employer shall immediately enrol
him as a member of the Group Inswmance Scheme and pay
necessary premimum in 1espect of him to the Life Insu.
rance Corporation of India.

f. The cmiployer shall arrange to enhance the benefits avail-
able to the employ@es iinder the Group Insurance Scheme ap-
proprintely, if the benefits available to the employees under
the said Scheme are enhanced, so that the benefits available
nnder the Group Insurance Scheme are more favourable to
lqhej1 employces than the benefits admissible under the said
Scheme,

7. Notwithstanding anything contained in the Group Insu-
rance Scheme. if on the death of an employee the amount
pavable under this scheme be less than the amount that
would be payable had cmployee been  covered under the said
Scheme, the employer shall pay the difference to the legal
heir/nominee  of the employee as compensation.
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8. No uamendment ol the provisions of the Gioup Insu-
rance $cheme shall be made without (he prior approval of the
Regional Provident Fund  Commisstuner,  Tamil Nadu und
whero any amendment 11 likely to affect adversely the interest
of the employees, the Regional Provident lund Commis-
sioner shall befose giving his approval, give a 1easonable op
portunity 10 the employees to explain their point of view,

9, Where, for any teason, the employecs of the suid
cstablishment do got remain cuvered under the Group Insu-
tance Scheme of the life  Jswance Corporption of India
ds already adopted by the said establishment, or the benefits
to the employees under this Scheme wre 1educed in any man-
ner, the exemption shall be hable (o be cancelled.

10, Where, for any reason, the employer fails (o pay the
preminm  within the due date, as fived by the Life Jnwu-
tance Corporation of India, and the policy is allowed 10
lupse, 1he exemption is liuble 1o be cancelled.

11, In case ot defuul, if any made by the employer in
payment of premium the responsibility for payment of assu-
rance benefity (0 the nominees o the legal heire of Jeceased
members who would have been covared under the said Scheme
]but for wrant of this exempuon, shall be that ot the cmp-
oyer,

12, Upon the dewlh of the member covered under the
Scheme the employer in relation 1o the said establizhment shall
ensure prompt payment of the sum assured 10 the nominece/
legal heirs entitled for it and in any case within 7 days of
the reccipt of the sum assurcd from the Life Insurapce Cor-
poration of India,

[No. §-35014(87) /82-Pb. 11]
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Wy oW spdi & agd fadmw gvg B ard o

[Part L—SLc. 3(ii)]

4. fRire, Fwdy vy g am wAuifem Airy o
o & fagHt Y v ufa, dir T8 w0 T Awet fEgr mm,
na AV fr Wix war Fwfrm gy agHen € ower
IR A WAL KT WA, P A qANTG O RAOTA AT

5 aft ¥t AT wEed, S ormwdy wirg fAfy e
%7 wfafrag ¥ wT gz awa f6dr mamo o wfrms fafa w6
wEd B e B, wE marga o fanfer fegr wow 3oA, G
agfew dmr Wi & @Aor ¥ P A TEET AW AT & H407
s 3w moavas difwme wedg S S P 8
HEF  #0T |

6 afx 3w =MW ¥ whim sqOtEr £ s wiae 1
W ¥ oy, fagoee mabw Ao T & omie Wi A
I R FoAgian = ¥ gf@ w0 wd F spaear wear fod
& st & fATagfes dm TAT R oW IO e
T FHET § owfee wAFE g, K IRt ehw w wAT wedg ¥

7. AR A= A A fEE A &g go o, afr feer
TRV K7 W 97 TAEA & A AR_T RH IH R w5
EARE A o (R 1 ol I R A G DI Pl ca i A - e
g A, frdvags A=Y & fafor arfrafaafdfnd w1 afee ¥
BT F GIHT VHAT & qFHL & qIIAT Y FTEAIG R )

8. argfas it Wm & IR § w0 deng, sEfee
wiren fafg wesr wgree; & 94 AAHEA & fqRr AqEn (et
wrar et oWy feRr st ¥ w9wWrhan & fg v stres
WHTH 9¥A € HAEAT g, wgr sTifew wirew fafid o sy,
AT wAREA & & OF s o1 woAr gfeewr w6
T APAET AT AAT |

o gfx  fedl FTIAW, T & owdArdr, wrvAlg wneEd
drar Pemw 7 39 Arqles S s & fRF e agd e
wrr § it T W @ T S & T s e
g A s fedr Oft @ #w g ower & ot g e
i { LA (L i

10. afx  feedr ®omm, fOmE 99 faad A 6 WAy,
/it wrEdm Koaw fo fow frer &, difeee & T T A
wAET A0 &, W OEET w1 s g oo famr A oA,
gz g W o wwd £

11. fadrw g Mfaes % g3ty § 57w fes sqfmag
w1 ¥ 3A T Aot § Arstafntet ar fafus et e
af ag gz T & 7L EHT AT I R el A g, drer waE
warg %1 gaesifamE fREwms 9w e

12, FFt A & g § O, T T & owl wre
wiiy felt seem o oA g O gAd AR AT fRefinfafafie
AT O AATEA CVR AT @y AT ¥ W qlw amr # owie
dig Had Ay fA8 ¥ AMET @EH AT §F kA P &
WAt gfafim Fwar

[d=ar Ta-35014/315/82 Hreuo-.]

§.0. 4066, Whereas Messis Cieseny Dyes und Chemicals
Limited, Cresent Hoose,  Ballurd Estate, Bombuy-400038
(MH/ 1108), (hereinalter 1cfcrred to ag the said estublishment)
have applied for exemption under sub-section (2.A) of section
17 of the Employees' Provident Funds and Miscellancous
Provistons Act, 1952 (19 of 1952) (heteinafter referred to as
the said Act);

Amd wheredas  Uie Cenual Gusvertiment iy sutisfied thut the
coployees of  the suid  establishment are,  without making
any separale contribution or payment of premium, in en-
joyment of benefits under the Group Insurance scheme of the
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Life Inswance Guiporation of India jn the natwe of Lite
Insurunce which are moie favouiable 1o such cmployces than
the benefity udmissible under the Employees deposit-Linked
Tnsurance Scheme, 1976 (herewmuler referred 1o as the gaid
Scheme) ;

Now, thetefare, ip exciene of the powery conferred by
sub-section (2A) ol section 17 of the said Act  and subject
to the conditlons specified in the SCHIEDULL annexed heieto,
the Central Government hereby vxempis the said establishment
from the operation of a1l the ovisions of the ~aid S¢heme for
a period of three years.

SCHEDULE
1. The emplover in sclation 1o the said establishment sholl
submit such returng o the Regronal Provident Fund Com-
missioner, Maharashtra, maintain such accounts and provide
such fucilities for inspection, s the Centtal Government
may direct from time to lime.

2. The employer shall pay such juspection charges o Lhe
Central Government may, fiom time fo bme, dirtecr under
clause () of ~ub-section (3A) of section 17 ot the said Act,
within 15 duays from the cose of every month,

3. Al expenses involvad 1 the admmistration of the Group
Inswunce Scheme  including mamtenuncg ol acconnts, sub-
mission of returns, payment ol insutance premia, transter
of accounts, payment of inspection charges cte, shull be borne
by the employer.

4. The cmployer shall display op the Notice Board of the
cqwablishment, & copy of the cules of the (noup Insurance
Scheme ac approved by the Central  Government  and.
as and when amended, alongwith a translation ol the saliem
fearwes thereof, in the language of the majority of the emp-
loyeues.

5. Wheredas on employee, who is already o member of the
Employees” Provident Fund or the Provident Fund of an
esiablishment exempted under the suid Act, is emploved
hiy establishment,  the employer shall immediately emol him
u8 a member of the Group Insuwiance Scheme and pay neces-
sary premimum in respect of him to the Life Insurance Cor-
poratien of India.

6, The employer shall arrange to enhance the benefils avail-
able (o the employees under the Group Insurance Scheme
appropriately, if the benefits available to the employees under
the said Scheme are cnhanced, <o thap the benefits available
under the Group Jnsurance Scheme ate moie [avourable o
the employees than the benefits admissible under the  said
Scheme.

7. Nuotwithstanding auythimg conained in the Gronp fou-
1arice Scheme, if on the denth of sn emplovee the amount
payable nnder this scheme be less.thar the amount that would
he paydble had employee been covered under the suid Scheme,
the emplover shall pav the difference to the lewul  hein/
nominee of the employece a8 Compensalion.

8. No amendment of the provisions of the Group Insurance
Scheme shall be made without the prior apptoval of the Re-
gional Provident Fund Commissioner, Maharishtia and where
uny amendment s likely to alz¢t adversely the interest of
the cmnloyee, the Regional Provident Tund Commissioner
shall before giving his approval,  give a reasenable ¢ pportunity
to the employees (0 eaplain their point of view,

9. Where, for any renson, the employees of the said estab-
lishment do mo!l remain covered under the Chrono Imswan o
Scheme of the Tife Insurance Corporaion of India a5 theady
adonted by the said establishment, or the henefits to the
employees under this Scheme are rednced i any manno
the exemption <hall be liahle to be cancellad

10, Where, for anv aeason, the employer fails fo nov
th= nremium  ele within the due date as Avad bHve o Lhe
Lile Tnsutance Corporation f Todin and the nylicy is wllowed
to lapse. the exemption is Linhl2 {0 be cancelled.

11 In as= of defyult i any made by the emnlovey in pav-
ment of sremium the re.ronsthilite for nayment of s<aran e
henefits to the nominces o1 the Teeal heirs of decensed mee
herg who wonld have been coverad onder the sail § hame
b for oraiy ol this exemption  <hall be that of the cmin
foyer,

QTR AT SLTERT 4,108 2SO [ 190 4207

12, Upon the deuth of the member coveied under  the
S heme the employer in 1elation to the said estabhshment
Shall ensute prompt payment of (he sum assured to the nomi-
nee ‘legal heirs entitled for it and in any cnse within 7 days
ol the 1eceipt of the sum assimed from the 1ife Tnsurance Cor-
noration of India.

[No. §-35014(315),82-PF. 11]

®io Wlo 4067-—w7F T Rfaw  AAgw FRwIs (7,
grmrT gEfEmA uREE, qi-dliots (REpLL763) (R wEH
THE TG I T BT T E) T ORGWY Oi7ey g o
w0 wraa mfafaum, 1052 (1952 @0 10) ((R4 wwd b
TERA T WAL FET TE F) RO NI 17 ®OCTIAOTC (%)
& WET WL AT WA F (AT w0 T R 7

W7 B AT AR BT T4 T(T a6 FATYA &
RATH, (Fid 9% T 4T N(5ee 8T /Ny (wo fawr g,
TV FFT FiA fE A REE & SRR T WA dad
AH F ORI T EIGE TOT VR § W 0 GGG F AT 7 @y
T OTTEEN A ONIE HATA F AT GARA (AT Wamy 460 oA
1976 ({78 5780 E8E WS 9AT SR VI TN E) Fowaid
I WA A,

WA R HITIT, FEC MG 0 AT 17 % Famy,
(2%) BT @A WEFRAT A GMA FIT g AN w4 385
SAA & (afafeer wat & wdiq 2% gmE Ay w7 A 4%
wouAla ¥ A0 g e B A4 3 ¥ g0dT R owT Ik

LR

1 I AN F aad A (A0 qINmR oAy BT stqe
RRITIGE FT T frAvionir E WY TF AW TR 4T R
i o oA qfFaT gTE T W FAR AT qH 0504 T
fatmes &3

2 faamw, OF (F4aw 99T ¥ I oW §r gnfer #
15 (%7 & TAT AT FN AT T AT, TR OKAAT K
M 17 % [aT () F W (W) ¥ WHT aRaoTRg OF
fafare w1

3 ORTHEE K OGRE ¥ AWET W, {w4F s g a1
T WA fAETEY %0 OIS fwu WA, fan donw Togma,
AT & AT, (AL WA 0 WAL W AE A A
WA SHAT W AEA (A6 AE (R4 AGAT

4. fRArad, FEE TWT FT A WAV Mgl A
A & {AAET 4, 0% §i8, Wl w7 #9 vA§ qwrg G s,
AT 3A AwET T wf3 3ar wAwTar B oagden o owar &
FINT ARA AAT K WD, TACAT & 47997 W 591907 557407

5 Wim I A waE Y, A AT WA (e #oar 34w
wiafaue & wdit Gz qes (o sqT £ qiaer faig w0 22%
A1 s §, 3a% w0 H (RATRS fwn v & A Ao A
fem disl FRT ¥ TREUE XN JITN RN LT I a4 "
FAE AT AR FfEEE GITA@ Aqq A AT omT AT
wEM |

0. WE OFEF PROR R S R F FiTey FTaE aa]
WA A arn fratsE wlEw Amr WE F OREA RETTI0ET
FuAam HHAT H AqfRA w7 & AT wOKA T W0 T A 0
fr edaIfTET W (AT woqfgm dw0 &R ¥ WA FITIT B
T FAT W RorE mAEd KL AT I BN R ndq sy
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e

7. WgrEw dwref ¥ (A wA® g gu oW, 3t foa
AT K R, TV A T F WdT AE vER 9N THT q 69
B, 9 wAEA w39 aWT ¥ 9AT g, MG T T FET H
A g At fgs wam? & (aoew ailanaey fwa e
nfRET & T ¥ Al TEa & wETE FOALIEA K TG T

8, WHRET AT FRA & FEE] N wif A qmE, WAWE
wtari (Tie e wareeg & F maAme & (a0 g fa wo
W szt foal sty A EImf & fey w0 gfAgT gant 737
Wi wvEAr g, w0 gRlww iy AT wges, g waaEa
A3 & o wasdTa F1 weA girE FTE wIY W AfETET
Xaqy, A4

9 T (BT WTOUTN, wqTEL & FAAE, QAN FaT W
famy 0 T AraAE @ o ¥, 7AF TTE a5y wadr R}
O AT TR WA F, W R FR 4 & wAld ®a gl s g
K17 AT G (A TR W owe KT WY R, AT HE g TR W
andi ¥

10, A fad wrvopEe, FREME TR (R4 AQA AT, W
qITA TAA FqT (AT (Ham wE, NOR4E W0 ow0n WO
waET e ¥, W wfAe womwaq g WA (@ s § oA
Gl T L T A

1. {AdEs O siqaa ® " A {67 0 R wive
Wi oxw o9 v et & awfadimim ar falaw sty o
¥1 alx ag wE A €0 vk A AT 3F wa & Ao g, &ar
wrag & gma wr yEeaae (REre qv g

12, 9% TGMA  gX9 A [AASE, ¥ ORRE & W8T W
My fweqge £ Y g 97 3w grRare A frdfnieat faies
i € FoUEH TET W &R A ¥ A qeAw g §
Wi sat oA fqne ¥ figwa Wy gt g0 & mafa &

et gfafEs #Tm |
e [fo wa-35014(313)/82--dTovEo II]

§.0. 4067.—Whereas Messrs Incy Engine Valves Limited,
17-B, Hadapsar Indusirial Lstate, Pune (MH/11765), there-
after 1eferred to as the said establishmenty have applied for
excmption under sub-section (2A) of section t7 of the Emp-
loyees' Provident Funds and Miscellnneous Provisions Act,
1952 (19 of 1952) (hereinalter referred to as the said Act);

And whercas, the Centril Government is satisfied that the
cmployces of the said cslablishment are, without making
any scparate contribution or payment of premium, In cn-
Joyment of benfits under the Group Insurance Scheme of the
Life Insurance Corporation of India in the nature of Life
Insurance which are more vavourable (o such employees thin
the benefits admissible undz. the Employees Deposit-Linked
Insurance Scheme, 1976 thercinalter eferied to ns the saud

Scheme) ;

Now, therefore, in exercise of the poweis conferred by
sub-section (2A) of section 17 of the sajd Act and subject
to the conditions specified in the SCHEDULE annexed herelo,
the Central Qovernment heieby erxempts the said establish-
ment from the operation of all the provisions of the said
Scheme fdr » period of thrze ycars.

SCHEDULE

1. The employer in 1clation to the said establishment shall
qubmit such relurns to the Regional Provident Fund Com-
missioner, Maharashtia, maintnia such accounts and povide
such facilities for inspection, as the Central Government may
ditect from time to Lime.

2. The employer shall pay such inspection charges ag the
Central Government may, fiom time to tme, direct under
cluuse (a) of sub-section {3A) ol sectivn 17 of the said Acl
within 15 days from the close of every month.

3. All expenses involved in the administration of the Group
Insurance Scheme.  including maintepance of accounts, sub-
mission of returns, paymsnt of insurance prema, transfer
of accounts, payment of inspection charges etc. shall be borne
by the employer.

4, The employer shall Jisplay on the Notice Bowd of the
es'ablishment, a copy of the rule- of the Group Insurance
Scheme ag nppioved by the Centtal Government and, as and
when amended, alongwith a translation of the salient featurcs
thereol, 1 the language of the majority of the employecs.

5. Wheicas an employce, who is already a member of the
Employees’ Piovident Fund or the Provident Fund of an
estublishment exempted under the said Act, is employed in his
estublishment, the employer shall immediately eniol him as
o member of the Group Insurance Scheme and pay necessuly
piemium in tespect of him to the Life Insurance Coipora-
tion ol India.

6. The employer shall anange (o enhance the benefits avail-
able 1o the cmplyees under the Group Insurance Scheme
appropriately, if the benefiis available 10 the employees under
the said Scheme are cenhanced, so that the benefits availuble
under the Group Insurance Schems aic morz favourable 1o
the employees than the oenefils admissible under the said
Scheme,

7. Notwithstanding anything conlaincd in the Group In-
surance Scheme, if on the death of an employee the amount
ayable under this scheme be less than the amoung that wouid
c payable had employee been covered under the said Scheme,
the craployer shall pay the difference to the legsl heir/no-
mince of the employze as  compensation.

8. No amendment of the provisions of the Group Insurance
S.heme shall be made withoul the prier approval of the
Regional Provident Fund Commissioner, Maharashtra and
where any amendment is likely to affect adversely the in-
terest of the employees, the Regional Provident Fund Com-
missionier shall hefore giving his approval, give a 1easanable
opportunity to the employees to eaplain their point of view.

9. Where, for any reason, the employees of the said es-
tablishment do not remain covered under (he Group Tnswmance
Scheme of the Life Insurance Corporation of India as already
adopted by the said establishment, or the benefits to the
employees under this Scheme are reduced in any manner,
the exemption shall be liable to be caneslled,

10. Where, for any reason. the employer fails (o pay
the premimum etc. within the dus date, as fixed by the
Life Insurance Corporation of Trdia, and the policy is allowed
to lapse, the exemption is liabl: 10 be cancelled.

11. In case of default, if any made by the employer in
puyment of premium the responsibility for payment of as-
surance benefits o the nominces or the legal heirs of deceased
members who would have been covered under the said Scheme
but for grant of this cxemption, shall be that of the employer.

.12, Upon the death of sthe member covered unde; the
Scheme the employer in relation to the said cstablishment
shall' ensiire prompt payment of the sum assured to the
nomipee /legal heirs entitled for it and in anv case with 7 days
of the receipt of the sum assured from the Life Tnsurance
Corporation of India.

[Nn. §-35014(313)/82-PF.11]

wio Mo 4068~—Fa% THo WMo fo who fHfAZY, fiix-
WA TFA, Mo Fo AT Uy, wxieR), werd-11 (F97,17.509)
(frlr €7 wok QT 741 TAT w0 onqr 3) X wdwd afre
frflr st strl 31 wlaam, 1952 (1932 71 19) Py el
Wk e 3E wfafyas wAr war ) 8 o 17 N rTATT
(2%) & wora oz foo wed & fAo mwrdea fem &,

o deta AeR w o qmgtd ff nar 3 PRy et B
whqrd, fenr qow wiwre o difean & gan fee fien WY,
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e I mmmmn o w o~ -

WG Fq i frny o b fa o6 ¥ R Fiq
0 & w1 N ey wm vy 2 7 vy wdafodt o fan & ey
FH el Honlg® gawT § oA wgw T fAd wgwy don R,
1976 (& wa¥ vk woay 345 =fimw &2 a4 ¥) ¥ owdia
Es AT RS

ww:, S HVRT, TET WG 6 RTT 17 K T
(2%) amr gae wfesdi w0 A & go e §RY TNIT
Mg ¥ Drlsfrer mit & weftt wEd g, e wamva e Al
;f:" wify & fr 3¢ =Xw T wf Al Foaadt ' ez
Tt

A
1 9% WA & ddy ¥ fagere amafna woaed fafe wgey
WU w0 fgasfmar }m oA By Pt wRar Aar fadie
% fog a0 qfrand waw gRm S IRER AIHT, AWeTAY 99
frfare 57

2. fAres, @X (Ao wwITr o geRw AnT ¥ ARifor ¥

15 fof & WaR qaw w10 K EE G FTORT, T slui R

W 17w oW (%) B &Y (%) ¥ w9 wmaava o
father w¥

3. wiAfew A wim & gwea H, (re® weaby Aravai we
Va1 wrdl, fa{orat #1 swep fee A, S Wit W g,
UOTRT T, PHTAW waTd wT AR Wiz W & 6 Ay
ft T wr tgR {FA ST T fRT oAt

4. FATIs, @t wewn g qaT MANNET SRR d
oy ¥ frnt o v afw, o ow el vag gt e mo,
T I weEE w0 wfr dar wdwloi @ agdwnr 6 wmr §
TET WA W BT WAAM TAINT B qAAagE v qalnd w3

5. 4% w1 Om wward, W v wiess fafe w o 3e
wiafwq & wd@ gz wor fogs sqrow o wfast fafg o qeir
& @ b, g vt F fRATAA by s ¥ o, fRas o
few dm ww & wee & w1 gwer Ao gom ad w3 e
YAE WAT HEE FOAWNH WOER WTT amr o g
RN |

6. uft Twr W ® el FHATE w20 G g
A fadste wpfas R owem & owdia wdwifigi e
goeree wTAQY F wa {5 T & afy & WA & sgawar w00 PR
s wdwfvay & foro wafen $im0 efm & wdT Trew Gy
I wrEl ¥ afaF s g, A T R ® owdtT waRg #

7. wTf® Ftor wwoy Afwdr ot ¥ AN go F, @z frar
TR 7 Y 07 T TR K NGl §7 TR 39 R A ER K, o
il w79 el § §A0 N, I A% TR vRA & AR g
A, frdrsee wdend & fqfow aifrwAaleEind o afane &
w7 ¥ £1F 7w WA & AT TER %0 AR wh

g. AR fpw Gl BT & gl ¥ B o wwieT, gifme
alaen fale qeres g7 & of qadem & fame 34 fron sy
wWYe wat foal daved ¥ RAAT F (g7 7 9 qury Ter €Y
CATEAr AT, ARt SrRi vy A mere, wad waEeR A X
gF wamiT Y & W gfew e w3 owr gleeEr gat
A |

9. uMX feat wrooraw, T & AdHQ, qreAtn KA Ao
S &1 ot wogfgw Wimn =i &, fo¥ cered agy wrr ww §

Wit At v wet o vy s & owd sl e gea
0 T G fEdt Ofa Foaw oA wev §, oM A3 9z vy
EO U

10 afz (w4l wroom, fAaas ww forg e & oW,
W areAi Figw Ao Gom fras w3, Siwaw w0 qmm woy ¥
WHRT TSI &, WIT wfRAr wt sgoar BT S fow owen &)
TET B A AwA )

11, fAotw gror Sinan € a=m # foqg Tty sy
¥ wm ¥ g g qed & arwfadfufadt @ fafos afel )
wT ufg Tz g A & W KA AT 37 ewrw & uerd wE, wr
WAy & "xry 1 gevniue faeE oW

12. 9% warTA B odEw W frdvew, w0 wIE % WA W
A fidlt awer & QA 77 9% grarT arw Rl fafen
wifedl wf dmgy Ww % gAYt ¥ oA wedw omom ¥
WANr i wim PR W ST TRY ATOT B % AeT PR %
a7 FiATwaT 7

[fxtr =350 1.4 1978 2Tt ug-11]

§.0. 4068.—Whereas Meswsrs N.G.F.F. Limited, Ticericon
House, Dr, E. Moses Road, Muohalaxmi, Bombay-11 (MH/
17509) (heremufter reweried to as the said establishment)
have applied tor ecxemption under sub-section (2A) of
section 17 of the Employees’ Provident Fund and Miscella-
neous Provisions Act, 1932 (19 of 1932) (hereinafter referred
to as the said Act

And wherens, the Centrul Govermmentg is satisflied that
the employees of the said establishment aje, without muking
uny sepalate conttibulion or puyment of rromivim, in enjoy-
ment of benefits under the Group Insuronce Scheme of the
[ife Insurance Corporation of Jndia, in the nature of Life
insurace which are moje Favourable to such employees thun
the benefits admissible under the Employees Deposit-Linked
Insurance Scheme, 1976 (hereinofter refermed 1o as the said
S:heme) ;

Now, therefoie, in exercise of the powers confeired by
sub-section (2A) of section 17 of the said Act and subject
W the conditions specified 1 the Schedule annexed hereto,
the Central Government hereby exempts the said establish-
ment from the operation of all the provisions of the said
Ycheme for a period of thice years.

SCHEDULE

1. The employer in relafion (o the sind establishment shall
submit such returns to the Regional Provident [ und Commis-
sioner, Maharashtia (Bombay), maintain such sccounts sod
povide su h facilities for inspection, as the Central Govern-
ment may direct flom time (o time.

2. The employer shall pay such ispection charges us
the Centrul Government may, {rom hme to time, direct
under clause () of sub-section (3A) of scction 17 of the
said Act within 15 days from the clost of every month,

3. All expenses involved in the administration of the
Group Insurance Scheme, including maintenance of accounts,
submission of returns, payment of insurance premiu, trapsfer
of accounts, payment of inspection chorges ctc, shall be
borne by the employer.

4. The employer shall display on the Notice Board of
the establishment, o copy of the rules of the Group Insu-
rance Scheme as appronved by the Central Governmeni and.
as angd when. amended, alongwith a translation of the sulient
features theieof, ip th: language of the majorty of the
employees. )

5. Whercas an employee, who is already a membe, of
the Employees’ Provident Fund or the Provident Fund of
an cstablishment exempled under the said Act, is employed
in his estublishment. the employer shall pmmediitely eniol
him 24 a member of the Group TInsutance Scheme und pay
necessary premium in respeclt of him to the Lifc Insurance
Corparatlon of India.

6, The employer shall arrange to enhance (he benefits
availuble to the employees under the Group Insurince Schems
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uppluprl.llclv. i the benehts avalable™ 1o the employees ©

under the sad Scheme are enhanced, <o that the benefity
avatlable under the (noup  Insurance Scheme  a1e muore
favotable w the employees than the benefits admisab'e
under the said Scheme.

7. Notwithstanding anything contained 1n the Group Insu-
rance Scheme, il on the death of un employee the nmount
pavabte unde; thiy scheme be less than the amocung that
would be payable had employee been covered under  the
said Scheme, the employer shall pay the diffeience 1o the
legal heirs ‘nominee of the employee as compensalinn.

8. No amendment of the provisions of the Group Insu-
rance Scheme shall be mude without the prior approval of
the Regional Providem rund Commissioner,  Mahaashtin
(Bomlm)) and where any, amendment 1y lil\d\ o offcet
advetsely the interest of the emplocas. the Regivtal Pro-
vident Fund Compussinne siall before giving his approvel
give a 1easonabls opporlunity 1o the employces 16 exsplan
their point of view.

9. Wheie for any rcason, the employees of the swid esta-
blishment do not remain covered under the Group Insuiance
Scheme of the Yife Insuranze Corporation of India os alicady
adopted by the said establishment, or the bencfity to the em-
ployees undey this Schemz are reduced in any manner, the
exemp ion shall be lLiable to be cancelled.

10, Where for any veason, the employer fwils to pay the
premium cte. within the due date, as fixed by the Life
Insurance Corporution of India, and the policy iv nllowed
10 lapse, the cxemption is llable to be cancelled.

I1. In case of gefualt, if any made by the employer in
payment of premium the responsibility for payment of assu-
rance benefits to the nomnees or the legal J|:e:irs of deceased
members who would have been  covered under the siid
Scheme but for grant of thiy exemption, <hall be that of
the employer.

12. Upon the death of the member covered under the
Scheme the employer 1n relation to the said cstablishment
shull ensure prompt payment of the sum assured {o the
nominee flegal heirs entitled tor it and in any case within 7
days of the rececipt of the sum assured from the T ife Insurance
Corporation of Tndia.
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8.0. 4069 —Wherer, Messrs Engineering Jndustiial Foun-
dary Company, Mettupalayam Road, Coimbatore-¥ (TN/
2356) (hereinafter referred to as the said establishment) have
applied for exemption under sub-section (2A) of sezction 17
of the Employees’ Provident Funds and Mscellancous Pro-
visions  Act. 1952 (19 of 1932) (hercinafter referred to as
the siuid Act)y ;

And wherens, the Central Government is satisfied that
the cmployceq of the said establishment are, without making
any sepinate contribution or payment of premium, inenjoy-
meang of benefits under the Group Insurance Scheme of the
[ ife Insurance Corporation of Indig in the nature of Life
Insurance which are more favourable to such employees than
the benefits admissible under the Employees Deposit-Linkerd
Insmance Scheme, 1976 (heisinafler referred to as the gaid
Scheme) ;

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule anrexced he-e*o,
the Central Government hereby exempts the said establish-
ment from the operation of all the provisions of the said
Scheme for a period of three years.

SCHEDULE

1. The employer in relation to the said establishrment shall
submit such returns to the Regional Provident Fund Commis-
sioner, Tamil Nadu, maintain such accounts and provide
such facilitles for inspection, as the Central Government may
direct froms time to time.

2. The employer shall pay such inspection charges uas
the Central Government may, from time to time, direct
under clause (a) of sub-section (3A) of section 17 of the
=nid Act within 15 days from the close of every month

3. All expenses involved in the osdministration of the
Group Insurance Scheme, including maintenonce of accounts,
submission of returns, payment of insurance premia, lransfer
of accounts, payment of inspection chorges ete. :hall be
borne by the employer.

4. The employer shall display on the Notice Board of
the establishment, a copy of the rules of the Group Insu-
1once Scheme as approved by the Central Government and,
as and when amended, alongwith n translation of the salient
featuregy thereof, in the language of the majority of the
employees,

5. Whereas an employee, who is already a member of
the Employees’ Provident Fund or the Provident Fund of
an establishment exempted vnder the said Act, is employed
in his establishment, the employer shall immediately enrol
him as a member of the Group Insurance Scheme and pay
necessuty preminm in respect of him to the Life Tnsurance
Corporation of India,

6. The employer shall arrange to cnhance the benefits
available to the employees under the Group Insurence Scheme
appropriately, if the benefits available to the cmployces
under the said Scheme are enhanced, so that the benefity
available umder the Group Insurance  Scheme are more
favourable to the¢ employecs than the benefits admissible
under the sajd Scheme.

7. Notwithstanding anything contained in the Group Tnsu-
rance Scheme, if on the death of an employee the amount
payable under this scheme  be lese  than the amount that
would be payable had employee been covered under the
said Scheme, the employer shall pay the difference to the
legal heir/nomince of the employec as compensation.

8. No amendment of the provisions of the Group Insu-
rance Scheme shall be made withont the prior approval of
the Regional Provident Fund Commissioner, Tumil Nadu and
where any amendment is likely to affect adversely the interest
of the eminloyees, the Regional Provident Fund Commissioner
shall before giving his approval. give a reasonable opparfunity
to the employees to explain their point of view.
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9. Where for any icason, the employees of the said esta-
blishment do not remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of India as already
adopted by the said establishment or the benefits o the
employees under this Scheme are reduced iy any manner, the
exemption shall be liable to be cancelled.

10. Where for any reason, the employer fuls to pay the
premium etc. within the duc date, agq fixed by the Life
Tnsurance Corporation of India, and the policy is allowed
to lapse, the exemption is liablc to be cancelled.

11, 1n case of defualt, if any made by the employer in
payment of premium the responsibility for payment of assu-
rance benefits to the nominees or the legal heirs of deceased
members who would have been covered under the sald
Scheme but for grant of this exemption, shall be that of
the employer.

12. Upon the death of the member covered under the
Scheme the employer in relation to the said establishment
shull ensure prompt payment of the sum assured to the
nominee /legal heirs entitled for 1 and in any c-se within 7
days of the receipt of the sum assured from the Life Insurance
Corporation of India.
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8.0. 4070-—Whereas  Messre Shrirnm  Rayons Shriram
Nagar, Kota-324004 (Rajasthan) (RJ/1128) (hercinafier 1efer-
red to as the said establishment) have applied for cxemption
under sub-section (2A) of section 17 of the Employees' Pro-
vident Funds and Miscellaneous Provisions Act, 1952 (19 of
1952) (hereinafter referred to as the said Act) ;

And whercas, the Central Government in satisfied that
the employeeg of the said establishment are, without moking
any separnte contiibution or pavment of premivm, in enjoy-
ment of benefits under the Group Insurance Scheme of the
Life Insurance Corporation of Tndia, in the nature of Life
Insurace which are more favourable to such employees than
the benefits admissible under the Employees Deposit-1 inked
Insurance Scheme, 1976 (hercinafter referred to ns the ynid
Scheme)
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4, 1982/ AGRAHAYANA 13, 1904

Now, thercfore, in exerclse of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specifled in the Schedule annexed hereto,
the Central Government hercby exempts the said establish-
ment from the operation of all the provisions of the said
Scheme for a period of three years.

SCHEDULE

1. The employer in relation to the fuid establishment shall
submit such returns to the Regional Provident Fund Commis-
siner, Rajnsthan, maintain such accounts and provide such
facilities for inspection, as the Central Government may driect
from lime to time.

2. The employer shall pay such inspection charges a8
the Centrul Government may, from time g time. direct
under clause (a) of sub-scction (3A) of section 17 of the
said Act within 15 days from the close of every month.

3. All expenses involved in the administration of the
Group TInsuranice Scheme, including maintenance of accounts,
submission of rcturns, payment of jnsurance premia, transier
of accounts, payment of inspection charges etc. shall be
borne by the employer,

4.-The employer shall display on the Notice Board of
the establishment, n copy of the rules of the Group Insu-
rance Scheme as approved by the Central Government and,
a4y and when amended, alongwith a translation of the sallent
features thereof, in the Ianguage of the majority of the
emplayees.

5. Whereas an cmployee, who is nlready a member of
the Employees’ Provident Fund or the Provident Fund of
an establishment exempted under the sald Act, is employed
in his establishment, the employer shall immediately enrol
him as a member of the Group Insurance Scheme and pay
necessary premium in respect of him to the Lifo Tnsurance
Corporation of TIndia.

6. The cmployer shall arrange to enhance the benefits
uvailable 1o the employees under the Group Insurance Scheme
appropriately, if the benefits available to the employees
under the spld Scheme are cnhanced, so that the benefits
availuble under the Group Tnsurance  Scheme are more
favourable to the employees than the benecfits admissible
under the said Scheme.

7. Notwithstanding anything contained in the Group Insu-
rance Scheme, if on the death of an employee the amount
payable under this scheme be less than the amount that
would be payable hac} employee been covered under the
sald Scheme, the employer shall pay the difference tg the
legul heir/nominee of the emplovee 13 compensation,

8. No amendment of the provisions of the Group Insu-
rance Scheme shall be made withont the prior approval of
the Regional Provident Fund Commissioner, Rajasthon and
where any amendment is likely to affect adversely the interest
of the cmploy.cca the Regional Provident Fund Commissloner
shall before giving his approved, give a reasonablt opportunity
lo the employees to explain their point of view,

9. Where for any reason, the employees of the said esta-
blishment do not temain covered under the Group Insurance
Scheme of the Life Inswance Corporation of India as already
adopted by the said establishment, or the benefits to the
employees under the Scheme are reduced in any manner, the
exemption shall be liable to be cancelled.

10, Where, for any reason, the employer fails to pay the
ptemium etc. within the due date, as fixed by the Life
Insurance Corporation of India, and the policy is allowed
to lapse, the exemption is liable 1o bz cancelled.

11. Tn case of defualt, if any made by the employer in
payment of premium the responsibility for payment of assu-
rance benefits to the nominees or the legal heirs of deceased
members who would have been covered under the sald
Scheme but for grant of this exemption, shall be that of
the employer,

12. Upon the death of the member covered under the
Scheme the employer In relation to the said establishment
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shall ensure prompt payment of the sum assured to the
nominee/legal heirs cntitled for it and in any case with 7
days of the receipt of the sum assured from the Life Insurance
Corporation of India.
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5.0. 4071 —Whereas Messrs Raunaq International Limited,

_ Allahabad Bank Building, 17, Parliament Street, New Delhi-

110001 (DL /2229) (hercinafter rcferred to as the sald esta-
blishment) have applied for exemption under sub-section (2A)
of section 17 of the Employees’ Provident Funds and Mis-
cellaneous Provisions Act, 1952 (19 of 1952) (hereinafter
referred to o the said Act) ;

And wheiens, the Central Government is satisfled that
the employees of the snid establishment are, without making
any separate contribution or payment of premivm, in enjay-
ment of benefits under the Group Insurance Scheme of the
Life Insurance Corporation of India, in the nature of Life
Instrace which are more favourable to such employees than
the benefits udmissible under the Employees Deposit-Linked
Insurance Scheme, 1976 (hereinafter referred to as the sald
Schemc) ;

Now, therefore, in exercise of the poweis conferred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule annexed hereto,
the Central Government hercby exempts the sald establish.
ment from the operation of all the provisions of the sald

Scheme for a period of thice years.

SCHEDULE

1. The employer in ielation to the said establishinent shall
submit such returns to the Regional Provident Fund Commis-
sioper, Delhi maintain such Jaccounts and provide such
facilities for inspection, as the Ceniral Government may
direct from time to time,
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2. The employer shall pay such Inspection chaiges as
tha Central Government may, from time to time, direcl
under clause (a) of sub-section (3A) of scction 17 of the
caid Act within 15 days from the close of every month.

3. All expenses Involved in the administration of the
Group Insurance Scheme, including maintenance cof accounts,
submission of retuins, payment of insurance preinia, transfcr
of accounis, payment of inspection charges etc. shall be
boine by the employer.

4. The employer shall display on the Notice Board of
the estaMishment, a copy of the rules of the Group lmsu-
rance Schieme ng approved by the Central Government snd,
us and when amended, alongwith a translation of the salient
features thereof, in the language of the majority of the
cmployees.

5. Wherens an employec, who is already a member of
the Employees® Provident Fund or the Provident Fund of
arr establishment exempted under the said Act, is emplayed
in his establishment, the employer shall immediately enrol
him a9 8 member of the Group Insurance Scheme and pay
necessary premlum in respect of him to the Life Insurance
Corporation of India,

6. The employer shall arrange to cnhance the benefits
availnble to the employees under the Group Insurence Scheme
appropriately, if the benefits available to the employees
under the said Scheme gre enhanced, so that the benefits
available uvnder the Group Insurance Scheme are more
favourable to the employees than tho benefits admissible
under the sald Scheme,

7. Notwithstanding anything contained in the Group Insu-
rance Scheme, if on the death of an employee the smonnt
payable under this scheme be less than the amount that
would be payable  had employee been covered under the
sald Scheme, the employer shall pay the difference to tho
Icgal heir/nominee of the employee as compensation.

8. No amendment of the provislons of the Group Insu-
rance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner, 1hi and
where any amendment js likely to affect adversely the jn-
terest of the employees, the Regional Provident Fund Com-
missioner shall before giving his approval, give a reasonakble
opportunity to the employees to cxplain their point of view.

9. Where for any reason, the employees of the said esta-
blishment do not remain covered under the Group Insurance
Corporation of India as already adopted by the said esta-
blishment, or the benefits to the employees under this Scheme
are reduced In any manner, the exemption shall be liable
to be cancelled.

10. Where, for any reason, the employer fails to pay the
gremlum etc. within the due date, ag fixed by the Lifs
nsurance Corporation of India, and the policy is allowed
to lapse, the cxemption i tinble to be cancelled.

11. In case of defualt, if nny/mado by the employer in
payment of premium the responsibility for payment of assu-
rance benéfits to the nominees or the legal heirs of decensed
members who would have been covered under the said
Scheme but for grant of this exemption, shall be that of
the employer. *

12. Upon the death of the member covered under the
Scheme the employer in relation to the said establishment
shall ensure prompt payment of the sum assured to the
nomince /legal helrs entitled for it and in any case within /
days pf the receipt of the sum assured from the Life Insurance
Corparation of India.

[No. §-35014(275) /82-PF. 111

®[oNTo 4072 -7 WEAXAT  WTNRT  WF  Kfwar
fofads, wpma, ss5 agr o, % Pedei10019 (Frd oy
EE NI IR e TRl o ¥) X e wfeey fafe
W we geany wfifrad 1952 (1952 @1 19) (Fdr emi

% TrEe S% sfafvaw war nar E) € w17 A 99
u (2%) % wer wE fam s % fAn iy fear &)

WY il AGHT T oAWEE B TuT % fR oS® wmd
& wAaar, feet quF whtma ac Sifwan @1 o fro famr &
srta daw dear forg K7 agfen dar e & odta ot
i ¥ wC ¥ wwd wer vk & owe Oy wA=fod % fam @
R IA WAl ¥ wfus wiga & ¥ wAAeT e wgay
drar oew, 1076 (Pl woiy wad qeaq AT RN FF AT )
% wdlT g% wqAa ¥

ad:, G R, T wfuftaw woara 17 fr ey
(2%) aru wee wikadl & FET T gT IR TEE SNEE
wigsh ¥ fafifrer wedfl & s W@ g, 9w waww w1 A
o 4t wafe & A0 g e & AW IoEedl & waEE @ |
ECU

wR
I J9F W & Tae o fames adfow wfasa ffg
wigra faeefi Fv i faacfoar Wsar @7 8% Aar v@ar qwr

fafmge & fau Adr sgfqerd sww F3m W FA7 AvE T
aay qv frfger w9

2. fAgrorw, Oy frwor war<i T SeOw ata W wRifor ®
15 T & WA @ug wm At %Wa a0, 3q swfaftan £
g 17 W IERT (3F) ¥ @ (%) & Wiy wwpAgr qv
fafger w2 )

3. wfgw €1 wm & swmA ¥, feew gentr A
wr gt oA faadfar &rowegy fear A, dor iy w7
gara, FmTRi & owa, Aoae sart & Herw owify W @,
M A AT e W g fRavaw eror e rd

4. fREYSH, FET AL AU quT ARG wogfew
wha & fradt ®r U wfE, @iy W9 w9 I9F @i fem
AT, §F T AWMT K AT w41 FAHCAT 0 TgaeaT K wEr
¥ owadT gEr anfl F WAL, PN F YEN-9eE I¢ HAiMa
w3 |

5 ofy ®E T FAWTY, ST wqETy wiasy fafy 1 ar
wa wiaftar & wdw gz wra AT rumew € wiasr fafy
1 9EA g A3 ¢, HE wAww § frifaa few osmar 4o,
Prdras wrqfew @00 @ ¥ W@ & /T A gedT mwogow
ot s30T MYyt wad wrAed Sifvaw ardw AZT dmr
fanm w1 G w1

6. AfY 9% WA F WA FAMOET BT JOAH FGE WIT
B o), fAdiew wfyw SiAar we & omd o egaft w)
s G # oAgfaw wq & afg # oW # smmear wow
P 6 wAPel ¥ fan amfew dar w0w & omfig ST
Frag 7 BEET o owfyR WIET Bl W WA wRiw & Wed
nAHT & |

7. WIRfEF ®AT eng F fe #1A % g7 g W, ofg e
wmAwrdr fF AF 0T v ww & oy R’y Ty 9w R §
w7 &, W E{9E o 97 oqwn § oy g, Ty oag o o
T wdig g oy, Prdres gl & fafus mfaw]a i
By 9faFT ¥ w7 § QA ool ¥ wRv X gURT o6E ¥ ERIY
w1
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8. amfes dmr viw & gewedi ¥ oot o Aewd, TR
wiwey fafg Qe faeslr & o wIAeT & faar o frar
st T wwr R mwtew @ owewfia & fmoov wfam
AE I & darrn &, @gr TRfes wfra fafw o owgw,
WO HAATT 3% & qf wwl €1 v gienm w1
w7 o famqE WA T b

o gfy frdi *oomTe, TR & dAWd, arwa EA
g for &1 97 mgfer frm @ ¥, BE o ag®@ AT
sw b owiiA A @ ¥ ¥ or uW ww § ol wsafar w9
urtg g o wx fedr dfy & oew of WA &, @ T 9T
T AT ST AR

I

10 GiE fFEr wreoaw, G aw fagg mlm ® AT
i wredim woaq G fom faa 5, Sifgam s snw v F
TaET T 3§, W At & sema § oWy fam wme § oA
gz TT AL A AR

11. frdrsts g Sifgaw & @ § fso o R 3q'f&'e1'ﬂ_1
¥ aur ¥ I oqa e & refdfofar ar fabee atfen s
W afz 77 9z 7 41 T B a7 IH WA F wRdd g, EiET)
wat % w1 gearirer faens T g |

12. 3% PIT % ®ag § frATUE, €9 RW & W wry
ne fedr woer 1 g gy o¢ wHd gEmy mw fafirfa)
fafirr wfodi # FaTEr HW BT WETW AT TRV SREE
za B Wiy Sraq gt g ¥ drorer v Ty K % A
fax ¥ e giafea waa

[Haatar—35014/27 4/ a2-Foow-11]

8.0, 4072.—Whereas Messrs Fertilizer Corporation of India
Limited, Madhuban, 55, Nehru Place, New Delhi-110019
(bereinafter referred 1o as the said establishment) have applied
for exemption under sub-section (2A) of scction 17 of the
Employees’ Provident Funds and Miscellancous Provisions
Act, 1952 (19 of 1952) (hereinaftcr referred to as the said

Act) ;

And whereas, the Central Government i» satisfied  that
the employees of the said establishment gre. without making
any separate contribution or payment of przmium, in enjoy-
ment of benefits under the Group Insurance Scheme of the
{ife Insurance Corporation of India, in the nature of Life
Insurace which are more favourable to such employees than
the bepefits admissible under the Employees Deposit-Linked
Insurance Scheme, 1976 (hereinafter referred to as the said
Scheme) ;

Now, therefore, in exercise_of thc powers conferred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule annexed hereto,
the Central Government hereby exempts the sald establisk
ment from the operation of all the provisions of the said
Scheme for a period of three years.

SCHEDULE

1. The employer in relation to the said establishment shall
submit such returns to the Regional Provident Fund Contmis-
sioner, Delhi, maintain such accounts and provide such
fucilitics for inspection, as the Central Government may
direct from time to time.

2. The ermployer shall pay such inspection chaiges as
the Central Government may, from time to time, direct
under clause (a) of sub-section (3A) of section 17 of the
said Act within 15 days from the close of every month.

3 All expenses involved in the administration of the
Group Insurance Scheme, including maintenance of accounts,
submission of returns, payment of insurance premia, transfer
of accounts, payment of inspection chaiges ctc. shall be
borne by the employer.

4, The cmployer shall display on the Notice Board of
the establishment, a copy of the rules of the Gioup losu-
tance Scheme as approved by the Central Government and,
as and when amended, alongwith a translation of the salient
tvaturcg thetcof, in the langunge of thc majority of the
Lnployees,

5. Wheieas an cmployee, who is already g member of
the Employees’ Provident Fund or the Provident Fund of
an estublishment exempted under the sald Act, is crployed
in his establishment, the cmployer shall immediately enrol
him as a member of the Group Insurance $Scheme and pay
necessary premium in respect of him to the Life Tnsurance

rporation of India.

6. The cmployer shall arrange to enhance the berefits
available to the employees under the Group Imsurance Schemae
appropriately, if the benefits available 1o the employees
under the said Scheme aie enhanced, so that the Etneﬂts
available under the Group Insurance  Scheme are more
favourable to the employeces than thc benefits admissible
under the said Scheme.

7. Notwithstanding anything contained in the Group Insu-
rance Scheme, if on the death of an employee the amount
payuble under this scheme be less than the amount that
would be payable had employee been coveicd under the
said Scheme, the employer shall pay the difference to the
legal heirs/nomince of the employes as compensation,

8. No amendment of the provisions of the Group Insu-
rance Scheme sholl be made without the prior approval of
the Regional Provident Fund Comamissioner, Delhi and where
any amendment is likely to affect adversely the interest of
the employees, the Regional Provident Fund Commissioner
shall before giving his approval, give u reasonuble oppartunity
to the employees to explain their point of view.

9. Where, for any resson, the employees of the said esta-
blishment do not remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of India as already
adoptcd by the said establishment, or the benefits to the em-
ployees under this Scheme are reduced in any manner, the
exemption shall be liable 1o be cancelled.

10. Where, for any resson, the employer fails to pay the
remium etc. within the due date, ‘as fixed by the Life
nsurance Corporation of India, and the policy is allowed
to lapse, the exemption is liable to be cancelled.

11. In case of defualt, il any made by the employer in
payment of premium etc. the responsibility for payment of
assurance benefits to the nominces or the legal heirs of doceased
members who would have been covered under the sald

Scheme but for grant of this exemption, shall be that of
the employer.

12, Upon the denth of the member covered under the
Scheme the employer in relation to the sald cstablishment
shall ensure prompt payment of the sum assured to the
nomineellegal heirs cntitled for it and in any case within 7
days of the receipt of the sum nssured from the Life Insurance
Gorporation of India.

|No. 8-35014(274)/82-PF. 1]

®1owlo 4073.~~dad wrodrodiomo ~Aszdryr ardte firfirdy,
ds-wthereT goefeae o, s (d)-awE- 400067
(w3 1a1s) (Ffr =0t Wil qwTq 99 WO wET Tar §)
T oA wfay fafw d st gmaer wfufmw, 1952
(1952 ®1 19) (foir wa¥l ©¥% ownage wfufms wqr oar
&) w1 aru 17 € ggr (2F) ¥ wdiw g7 fow w3y & fem
wmaed frm ¥,

W &g AT R AR aW qY T ¥ fe 3w vamew &
/1, fedr qun whearg o ffrw w1 da fov fer &,
Wiz g dtar fom ¥ wgigs dr @ & mig o
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ww & ®7 # wed 2 W § Wik oy wiwfad ¥ fag @
g 39 At ¥ wiaw wpd & 5 wind fdty gga drar
oy, 1976 (FAfy <o wolk Trang 9%q wiw owy T ¥) ¥
weiry 9 Wi §;

v, #g wORT, I wiafem oW g 17 @ 9TaTg
(2%) ¥rw wae wfeedi o0 o w@ gT AR @S ITRY
wgedr # fafifeer wat & w7 W@y gu, S® SO R A
wd o wafw & faq 37 ow F ot gwegl & wadw b gz

Befr &
Wt
1. gr WU & maew ¥ frew wiafue whesn fafy
o ATy & oEr frahrat S dc G e @ o
frtigm % forg Gy afiee wxr w2 WY ARArT wOR AR
way qx fafgee w20

2. fadte, o8 Frdwor sapdt o1 weldw w1 ownfta ¥
15 fog % Waz g wm Y iy goeTy, I wfafge
W g 17w T (%) ¥ Wy (%) & weftw wwgaw
g7 fitfamsr wT |

3. FIfge WowT w ¥ WA F, fd wewto et e
vt wiar faacfndi w1 gEp fewr Smar, Aar Aoy w7 darer
it weror, Pl gt o7 ST wify W g @ @
ot st w7 mEA freE avr fear odmo

4 frdtors, ®flo woErT v gun etk arfew @
= & Py w7 ww afw, W o w99 wawe fivar wo,
aq I gurgT FoaAt quy wwwfol € aghear o wor #
T qE7 AAT W WAATE, POV X AT 95 G WAfra w2

5. gfr w§ Awr edwrd, o o wfew fafg e oar
91 ufafrm & wi gz Sy fedr sqma #Y wfaeg fhfe @7
X f gy §, owe wmew § fnfry fear wrar o,
fedvoe mafips araT oFlq & wew & €7 § IEE AW ORE
o WU W gAa q@Ea wrarss ffggs e See dar
o wy dgem )

6. aft g% =g & wew wAwPol w guees wTed 5
o § o, fees wafes s e & wit edbwfal oo
ooy Al § aqfen o & gfg o w¥ Ay swwewr wim
formyr fF waafal & far wgfee m @w & sofle Syeeg
wmd 99 SEAT ¥ wiaw waww g, WY 9% W & oweA
wika ¥

7. wafe® W, &g ¥ fedi e & € gu W, afy fedt
wArY KT MUY WE WO & WA ey ORW W WW ¥
w7 B, ofr wAAEr €Y 9w qw F Atg gefr, o Ay ewm wow
¥ gfa g Oy, Faoss wiog & ffee evfo/aafEfd
wrafwe ¥ w7 § AT WH ® wRae § qUaT OFR T daa
T

8. ®OYy® drar Wy & Fwrel & vk W e, mRfes
wireg fafe wig#r agpus & @ wiEnw & fam wdr fwa,

ot WY wET fRE dnegm W i ot ¥ fir w0 owfees

T 9%+ %! AwWrEAT €1, gt SRfwe virea fafe wrgw, e
waAET ¥ & gF wawfet wY wwar afewtr e @ Wy
gferprr WeT 200

9. afr frdy wromw, Ty & wal, Wi A
drr frg w1 97 wrAfEs ¥m wRrw ¥, e g aen

97 & wefrr At @ wnd §, wr gw @ & eefr SRt e
s g wd wmed feer Ofr & e o§Y A § ot ag wx
w A T o

1o. afg f&fr &, e 99 fam arda & Wi,
i qrelr Waw @y Froa B wF, Oty wr @R wO #
aaes g §, W ofed v smoeny f1 mE e o ko,
T R AT N ¥

11 s gra sSifian % @5 § 760 1T Pe4v sgfrrmr
¥t qm ¥ 97 fo el & amfadfafed ar ffee afal
ot afy oy T T 2T T KW T 9 enw & weata R,
sl &% d@g.a % o o (R g g

12. 9 oA ¥ d4g § fEvaw, ©F Ry & wdT Wi
7.3 fedr Goen o g @ 9T Ik geare At g Rafad]
tafw w,fodl &7 W50 WW W gEr q™er ¥ o gdlw
mn § wrelie waw @y P @ dtargm ww AT @ &
grr fr & e ghfiga &Lm

[dear qa—35014/270/ 82-F ou-I1]

8.0, 4073,—Whereas Mewsrs LP.C.A, Laboratories Pvt.
Limited 48, Kendivli Industrial Esiate, Kandivli (West)-Bom-
bay-400067 (MH/1419) (hereinafter referred to as the maid
eytablishment) have applied for excmption under sub-section
(2A) of section 17 of the Employees Provident Funds and
Miscellaneous Provisions Act, 1952 (19 of 1952) (hercinafter
referred to as the said Act) ;

And whereas, the Central Government is satisfied that
the employeey of the said establishment are, without making
any separate contribution or payment of premium, in enjoy-
ment of benefits under the Group Insurance Scheme of the
Life Tnsurance Corporation of India, im the nature of Life
Insurace which are more lavourable to such employces than
the beneflts admissible under the Employees Deposit-Linked
Insurance Scheme, 1976 (hercinafter referred to as the said
Scheme) ;

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the sald Act and subject
to the conditions specified in the Schedule annexed hereto,
tho Central Government bereby exempts the sald establish-
ment from the operation of all the provisions of the said
Scheme for a period of three years.

SCHEDULE

1. The employer in relation to the suid establishruent shall
submit such returns to the Regional Provident Fund Commis-
sioner. Muharashtra, maintain such accounts and provice
such facilitics for inspection, as the Central Government may
direct from time to time,

2. The employer shall pay such inspeciion charges s
the Central CGovernment may, from time to time, direct
under cluuse (a) of sub-section (3A) of section 17 of the
said Act within 15 days from the close of every month.

3, All expenses involved in the administration of the
Group Insurance Scheme, including maintenance of accounts,
submission of returns, payment of insurance premia, transfer
of accounts, payment of inspection charges etc. shall be
borne by the employer.

4. The cmployer shall display on the Notice Board of
the establishment, a copy of the rules of the Gioup Inmsu-
n.e Scheme os approved by the Central Government and,
us and when umended, alongwith a translation of thec salient
fealures thereof, in the language of the majority of the
cmployecs.

4. Whereas an employee, who is already a member of
the Employees' Provident Fund or the Provident Fund of
an establishment exempted under the sald Act, is cmployed
in his establishment, the employer shall immediately enrol
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fimt s a member of the Group Tnsurance Scheme and pay
necessary premium in respect of him to the Life lnsurance
L orporation of India,

6. The employer shall arrange to ecnhance the Dbenefits
avuilable*to the employees under the Group Insurance Scheme
uppropriately, if the benefits available to the employees
under the sald Scheme are enhanced, so that the benelits
available under the Group Inmsurance  Scheme are more
favourable to the employecs than the benefits admissible
under the said Scheme.

7. Notwithstanding anything contained in the Group Insu-
rance Scheme, if on the death of an employee the amount
payable under this scheme be less than the amount that
would be payable had employee been covered under the
said Scheme, the employer shall pay the difference ta the
Tegal helrs/nominee of the employee a8 compensation.

8. No amendment of the provisions of t4e Qroup Insu-
rance Scheme shall be made without the prio~ approval of
the Regional Provident Fund Commissioner, Mabarashtra
and where any amendment is likely to affect adversely the
interest of the employees, the Regional Provident Fund Com-
missioner shall before giving hii approval give a reascnable
oppartuntity to the employees 1o cyplain their point of view.

9. Where for any reason, the employees of the raid esta-
blishment do not remain covered under the Group Instrance
Scheme of the Lite Insurance Corporation of India as already
adopted by the said estoblishment, or the benefits to the
emplovees under this Scheme are reduced in any manner. the
exemption shall be liabls to be cancelled

10. Where, for any reason, the employer falls to pay the
premium etc. within the due date, as fixed by the Iife
Insurance Corporation of India, and the policy is allowed
to lapse, the excmption is liable to he cancelled,

11. In case of defunlt, if any made by the employer in
payment of premium the responsibility for ayment of assu-
rance benefits to the nominees or the legal heirs of deceased
members who would bave been  covered vnder the said

Scheme but for munt of (his exemption, shall be that of
the employer.,

12. Upon the demh of the member covared under fhe
Scheme the employer in relation to the said establishment
shall ensure ?rompt payment of the sum sassured to the
nomineeflegal heirs enfitled for it and In nnv case within 7

days of the receipt of the sum assured from the Life Tnsurance
Corporation of India.

{No. §-35014(270) /32-PF, 1]

€o ®o 407490 (AFH, S Youfeens meee, qrm
(#rmafe7e7) (fa¥ gt vk ovng w97 s w2r oo 2)
 searer wirey frflr e sy Seaee sfafimw, 1052 (1952
%t 19) (P oordt ok owary S wiafrrw =7 aar &) wy
AT 17 A ITET (26) F it gz P Ak Rt owede
foar ¥,

viv ¥t T wAnary § omar g fe oger ey &
waardr, fedr gaw wfmne @ e W dag B e @
Wrefra sfra dat fove €7 wagfaw aie ey F ogfla e
™ % wq F owrrd T vx F et o wdafei ® faw 3
w3 el ¥ fun wAwsr § s s fady ayag
wira, 1976 (Frf o wak agwry vt e wRr w3
wiiA 3= wRg ¥

T, WA g, Wy oafafrrs #F oqvr 17 ¥ gmarw
(2%) AT wa wieral w1 9@m VR g7 ot wwAR TNy
Al ¥ fafafze wat % wam wEw g, oW e € A

xd A oAl & A gwT TR ELAN T oA ¥ gz
Befr 21t

st

an

1. wa Tarer & g i frgvew wifers whes (R
st afeemry w0 O Perfiat S A 8% S @
o frdet & fxo @ girge grew Flop W T #ERG
ara-aa o7 e w30

2. forirw, DA frderor g W welw wa ) wwla %
15 fp7 % vz dere whn s #vRT woner, 99 wfafrrs
1 arg 17 ¥ v (%) & @y (F) F wdy wEw-aad
g7 fafg *2)

3. wrafgs € ofm ¥ wwem #, fwd e S
wr Ty wer, Prrdfdt omr wegr fem @, e fifrew ®@
s, et m waew, frfwe wwE w dxm omfr @
1 7% et =i w7 wpw fameee g far stian

4 froftew, Al AORT g war wEfet mhew fe
sfm & fradt o omaf, s q@ el g dever fee i,
aq 3w wmA W oafr tay wafor s oW §
TR R AT T AL, T F o mE T Sl w1

5. afx ®TE OaT wHW, W owwwd whrm fafy @ oar
av wlufran & wdim 9z wy fear wameer o afeor frfa
ag¥ &1 wen §, T enad # fadfwy fiere o § A fRavws
arRfew T oW & wxer & o7 § Fwwr AW gES I e
T e T waves e Wit fag fAan frma w
de WA

6. afr w¥ oftq ¥ wAT waAfi w1 oI wTAd wgT
wir & &), P wpifes @ ww & owdw ombfat 6
I wrdl W wafa T ¥ Ay A WA A sgaear W
formdr fir wAwtedl & fan @l diw wiw & wdtr o
smd 39 wwn & wlEw wpe g A v om & owdr
wIAT ¥ |

7. migfew Aar Ay ¥ fedc ara F g g of, of fedr
T FT A T YA TR ¥ WA FER TG 9H WA A
e ¥, oy wA= ¥y I U7 A OATA T, W wF I oA
& af gru A fraes weard ¥ fafuw aifrajsfrdfnd
FufmFET T T § A S & W ¥ AT YRY [ AqA0q
Cen i

g wrpfg® €1 T ovEeat ¥ wef o deved, sratow
whrer ffy v afiernt & @ wgeEe & faw w0 faan
ot o wt Pt dvg & sRetal & fir o afrem e
Ty o warrar @Y, wnt aafire wirse fafgowoger, wor W
Aot AT ¥ @ wANfy &1 ower gfew e wwy R e
aer e A

o, gfx fedY wome, e ¥ g, arem A o
fron ®F 9w @yl Qo o6w ¥, f T e WO 9
b ool it v WA & ar g e & oma wA sy s
i MW wrE et Ty & w g wE & AT aF wE TY w0 AT
w1

1o. gt frefr wromaor, faos 39 fyar mdm & 9,
St Wiy woaw oy G fruy =X, sfer w wEmm e #
wage Al ¥, st mfad w1 swauq g omA for war & oA
wr TE A AT WAL X

11 fritws ey P % waerr % fso s fed safrew
W v % wA g wwe & aafEfef o fafas w6
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wt aft ax wr @ & af g @ I e w5 ety g A
wtt % qua w0 smemfoe faatew av g

12. THY PATTR F AAY ¥ fAQE, T oMW § WG T WA
ardt fed, wgEx F7 qeq K1 97 IAF wpwT ma fadfafaa)
fafe & frefr Fr ARG TRH E AT AOA, § WY WA
awl § Wk BET oW fAug @ ARiET vrw A @6 F oA
P & s gfafees w3

[ - 35014/ 240/ 82- Tonm-11]

S.0. 4074.~Whereas  Messrs  Chemfab, Ambatlor [n-
dustrial Estate, Madras (TN|6767) (hereinafter referred to
as the said establishment) have applied for exemption under
sub-section (2A) of section 17 of the Bmployees' Provident
Funds and Miscellancous Provisions Act, 1952 (19 of 1952)
(hereinafter referred to as the said Act);

And wherens the Central Government is satished that
the employecs of the said ecstablishment are, without making
any sepurate contiibution or payment of premiym, in enjoy-
ment of benefits under the Group Inswance Scheme of
the Life Tnsurance Corporation of India in the nature of
Lifo TInsursnce which are more favoudable to  such
employees than the benefits admissible under the Employees
Deposit-Linked Insurance Scheme, 1976 (hereinafter 1eferred
to as the said Scheme);

Now, therefore, in exercise of the powers conferred by
suyb-section (2A) of Section 17 of the said Act and subject
to the condilions specificd in the Schedule anmexed here-
to, the Central Government hereby exempts the said estab-
lishment from the operation of all the provisions of the
said Scheme for a period of three years,

SCHEDULE

1. The employer in rclation to the said  establishmem
shall submit such returns 1o the Regional Providear Fund
Commissioner. Tumil Nadu maintain such accounts and
provide such facilities for inspection, as the Central (Govern-
ment may direct from time to time,

2. The employer shall pay such inspection charges as
the Central Government may, fiom time to time, «irect
under clause (a) of sub-section (3A) of section 17 of the
snid Act, within 15 days from the close of ev=ry month.

3. All expenses involved in the  administration of the
Group Insurance Scheme, including muaintenance of accounts,
sabmission of returns, payment of insurance premia, {ransfer
of accounts, payment of inspection gharge, etc. shall  be
borne by the employers.

4. The employer shall display on the Notice Board of
the establishment, o copy of the rules of the Group In-
suronce Scheme as approved by the Central Government
and. as and when amended, wlongwith a translation of the
salient features thercof, in the language of the majorlty of
the empldyees,

5. Whereag an employee, who iy already a member of the
Employees’ Provident Fung or the Provident Fund of an
establishment exempled under the said Act. v cmployed o
hiyv establishment, the employer shall immediately enrol him
as a member of the Group Tnsurance Schemes and  pay
necessary premium in respect of him to the Tife Insurance
Corporation of India.

6. The employer shall arrange to enbance the  benefits
available to the cmployees under the Group Insurance
Scheme appropriately, if the benefits available (o the em-
Floyccq under the siaid Scheme are enhanced, so that the
benelits available under the Group Insurance Scheme  are
more favouroble to the employecs then the benefiis admis-
sible under the said Scheme. )

7. Notwithstanding anything contained in the (hioup In-
surance Scheme, if on the death of un employee the dmount
payable under this scheme be less than the amount that
would be payable had employce been covered under the sajd
Scheme, the employer shull pay the difference (o the legal
heirlnominee of the employee as compensation.

8, No amendment of the proivisions of the Group In-
surance Scheme shall he made without the prior approval
of the Regional Provident Fund Commissioner, and where any
amendment is likely to affect adversely the inteiest of the
cmployees, the Regional Provident Fund Compmissioner shall
before glving his approval, give a reasonable apporfunity to
the employees to explain their point of view.

9. Where, fur any reason, the employees of the said estab-
lishment do not remiin covered under the Group Insurance
Scheme of the Life Insurance Corporation of India as
alieady adopted by the said establishment, of the benefits
to the employees under this Scheme are reduced in  an,
manner, the exemplion shall be liable to be cancelled.

10. Where, for any reason, the cmployer fails to pay the
premimum etc. within the due date, ag fixed by the Lifc In-
surance Corporation of Indiz, and the policy is allowed to
tapse, the cxemption is linble to be cancelled,

11, In case of default, if any made by the employer in
payment of premium the responsibilty for payment of assu-
rance benefits to the nominees or the legal heirs of decensed
members who would have been covered under the gaid

Scheme but for grant of this exemption, shall ke that of the
employer,

12. Upon the death of the member covered under the
Scheme the employer in relation to the sald  establishment
shall ensure prompt payment of the sum assured to the
nominee /legal heiry entitled for it and in any cuse within 7

duys of the receipt of the sum assured from (he Life In-
surance Corporation of India,

[No. §-35014(249)/82-PF.I1]
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8.0. 4075.—Whereas Messrs Ambar Corporation, Lexmini-
was, Jayendraganj, Gwallor-474009 (MP|2261) (hercin.fier
referred to as the said establishment) have applied  for
exemption under sub-section (2A) of section 17 of the Fm-
ployee? Providerd Funds and Miscellaneous Provisions Act,
1952 (19 of 1952) (hercinafter refeired to as the said Act):

1001 G1/82—8

And whereas, the Central Government is satisfied that the
cmployees of the said establishment are, without making any
separate confribution or payment of premium, in enjoyment
of benefits under the Group Insurance Scheme of the Life
Insurance Corporation of Indin in the nature of Life In-
swance which are more favourable to such employees than
the benefits admissible under the Employees Deposit Linked
Insurance Scheme, 1976 (hereinafler referred to as the said
Schome):

Now, therefore, in exercise of the powers conferred by
sub-cection (2A) of section 17 of the said Act and subject
to the conditions specified. in the SCHEDULE annexed here-
to, the Centra]l Government hercby exempts the- said estab-
lishmem from the dperation of all the provisions of the said
Scheme for a petiod of three yeary

SCHEDULRE

L. The employer in relation to the said establishment shall
submit such returns to the Regional Provideht Fund Com-
missioner, Madhya Pradesh maintain such: accounts and
provide such facilites for inspection, as the Central Govern-
ment may direct from time 1o time,

2. The employer shall pay such inspection charges as the
Central Government may, from time to time direct under
clause (a) of sub-section (3A) of section 17 of the said Act,
within 15 days from the close of every monthy, !

3, All expenses involved o the adniinistration of  the
Group Tnsurance  Scheme, including maintenance  of
accounts,  submission of returns, payment of ingurance
premia, transfer of accounts, payment of inspeétion chargesd
etc. shall be borne by the employer.

4. The employer shall display on the Notice Board of
the establishment a copy of the rules of the Group 1nsurance
Scheme as approved by the Cemtral Governmert and, as
agd when amended. along with a translalion of the salient
features thereof, in the language of the majority of the em-
ployees.

3. Whereas an cmployees, who 15 already g member of
the Employces® Provident Fond or the Provident Fund of
an establishment exempted under the said Act, is employed
in his establishment, the cmployer thall immediately enrol
him as a member of the Group Insurance Scheme and pay
necessary premium in respect of bim to the Life Insurance
Corporation of India,

6. The employer shall ariange to enhance the benefits
available to the employees under the Group Trsurance Scheme
appropriately, if the benefits available to the employces under
the saig Scheme aie enhanced, so that the benefils available
under the Group Insirance Scheme are more fauvoureble to
tshi employees then the benefits admissible under the said

cheme,

7. Notwithstanding anything contained In the Group In-
surance Scheme, if on the death of an employee the amount
payable under this scheme be less than the .amount that
would be payable had cmplover been  ¢overed under the
said Scheme, the employer shall pay the differcnce to tlhe
lcgal heir/nominte of the employee as compensation.

8. No amendment of the provisions of the Group In-
surance Scheme shall be made without the prior approval
of the Regional Provident Fund Commissioner, and where
any amendment ig likely (o affect adversely the interest of
the employecs, the Regional Provident Fund Commissioner
shall before giving his appioval, give a ressonable opportu-
nity to the employees to cxplain their point of visw,

9. Where, for any reason, the employees of the said es-
tablishment do not remain covered under the Group Jn-
surance Scheme of the Life Insurance Corporation of %ndin
a3 already adopted by the said cstablishment, or the benefits
to the employees under this Scheme are reduced <o any
manner, the exemption ahnll be lizble to be cancelled.

10, Where, for any reason, the employer fails to pay
the premium within the duc dat:, as fixed by the Life
Tnsurance Corporation of India etc. and the policy is allowed to
lapse.-the exemption is linble to ba cantelled.

11. In cuse of default, 1f any made by the employer In
payment of premium the responsibility for payment of as-
surance henefits to the nominces or the lezal heirs of
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deceased members who would have been covered under the
sald Scheme but for grant of this exemption, shall be that
of the employer.

12. Upon the death of the member coversd under the
Scheme the employer in  relation to the said establichment
shall ensure prompt payment of the sum assured to the
nominee|legal helrs entitled for it and in any case within 7
days of the receipt of the sum assured from the Life In-
surance Corporation of India.

[No. §-35014 (248)|82-PF.IN]
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5.0, 4076.—Whereas Messrs Doorvanl Cables Private Lid.,
Maruthi Mapsion, 3rd Floor, 19/7 Cunniugham Road,
Bangalore-560052 (KN-4661) (hereinafter referred to ag the
said establishment) have opplied for exemption vnder sube
section (2A) of section 17 of the Employees' Piov dent
Funds and Miscellaneous Provisions Act, 1952 (19 cf 1952)
(hercinafter referred to as the said Act);

And whereas, the Central Government is satisfied that the
employees of the sald establishment are, without making any
scparate contribution or payment of premium, in enjoyment
of benefits under the Group Insurance Scheme of the Life
Insurance Corporation of India in *he nalure of life In-
surapce which are more favourable to such employees than
the benefits admissible under the Emnlayees Deposit-Linked
Insurance Scheme, 1976 (hereinafter referred to as tha said
Scheme);

Now, therefore, In exercise of the powers conferred by
sub-section (2A) of section 17 of the sald Act and subject
to the conditiona specified in the SCHEDULE annexed
hereto, the Central Government hereby exempts the sajd
establishment from the operation of all the provisions of the
said Scheme for a peiiod of threo years.
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SCHEDULRE

1. The employer in relation to the said establishment shall
submit such returng to the Regional Provident Fund Com-
missioner, Karnataka, majntain such accounts and provide such
facilities for inspection, as the Central Government may direct
from time to time.

2. The employer shall pay such inspection charges as
the Central Government may, from time to time, direct
under clause (a) of sub-section (3A) of section 17 of the said
Act, within 15 days from the close of every month,

3, All expenses involved in the administration of the
Group Insuiance Scheme, including maintenance of accounts,
submission of returns, payment of Insurance premia,
transfer of accounls, pavment of inspection charges etc.
shall be borne by the employers.

4, The employer shall display on the Notice Board of the
establishment, a copy of (he rules of the Group Insuronce
Scheme as approved by the Central Government and, as
and when amended. along with a trauslation of the salient
features thereof, in the language of the majority of the
employees.

5. Whereas an employee, who is already a member of
the Emplioyecs’ Provident Fund or the Provident Fund
of an establishment exempted under the said Act. is em-
ployed in his establishment, the employer shall immedijately
enrol him as a member of the Group Insurance Scheme
and pay necessary premium in respect of him to the Life
Insurance Corporation of India.

6. The employer shall arrange to enhance the benefits
available to the employces under the Group Insurance
Scheme appropriately, if the benefits available to the em-
ployees under the said Scheme arc enhanced, so that the
benefits available under the Group Insurance Scheme are
more favourable to the employees than the beneflts admis-
sible under the said Scheme,

7. Notwithstanding anything contaihed In the Group In-
surance Scheme, if on the death of an employse the amount
payable under this scheme be less than the amount that
would be payable had employee been covered under the
said Scheme, the emplover shall pay the difference to the
legal heirjnominee of the employee as compensation,

8. No nmendment of the provisions of the Group In.
surance scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner, Karnataka and
where any amendment is likely to affect adversely the in-
terest of the employees, the Regional Provident Fund Com-
missioner shall before giving his approval, give s rcasonable
opportunity to the employees to explain thelr point of view.

9. Where, for any reagon, the employees of the said esta-
blishment do not remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of India s al-
ready adopted by the said establishment, or the benefits to
the employces under this Scheme are reduced in any
manner, the exemption shall be liable to be cancelled.

10. Where. for any reason, the employer fails to pay the
premium within the due date, as fixed by the Life Insurance
Corporatian of India, and the policy i3 allowed to lapse, the
exemption is liable to be cancelled.

11. In case of default, if any made by the employer In
payment of premium ectc. the responsibility for payment of
agsurance benefits to the nominees or the legal heirs of
deceased members who would have been covered under the
said Scheme but for grant of this exemption, shall be that
of the employer.

12. Upon the death of the member covered under the
Schemo the employer In  relation to the said eatablishment
thall ensure prompt payment of the sum assured to the
nominee /legal beirs entitled for it and in any cise within 7
days of the receipt of the sum assured from the Life In-
surance Corporation of India.

[No. 8-35014 (244Y82-PF.IN]
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aft wgax w & of YA A I W F waa At
sl % warw w1 Setmfoe fdms 9T g

12, TR WM ® @i & feo, tw eAw & Wl Wi
Wi fdl wmer o pm @W ov 3ed g A frdaf
frfen miEr €1 4T TR AT @mua WO § A Sew
am ¥ wrada ®oAy am fomw § @y oFg Ara g W
qry fan & W afifem wT

[gaar oo 35014/241]82Fraq®o 1]

8.0. 4077, —Whercag Messrs Metal Box India, Ltd., 19,
Elaiya Mudali Street, Tondiarpet, Madras (TN/196) (herein-
after roterred to as the sa1d establishment) have applied for
exemption under sub-section (24) of section 17 of the Em-
ployees’ Provident Fimds and Miscellaneous Provisions Aet,
1952 (19 of 1952) (hercinafier referred to as the said Act);

And whereas (the Central Government js salisfied that the
cmployees of the said establishment are, without mak@ng any
separate conlribution or payment of premium, in enjoyment
of benelits under the Group Insurance Scheme of the Life
Insurance Corpotation of India in the natwe of Life Insu-
rance which are more favourable to such employees than
the benefits admissible under the Employees Deposit-Linked
Insurence Scheme, 1976 (hereinafter referred (o as the gaid
Schome);

Now, therefore, in exercise of the powers conferreq by
sub-section (2A) of section 17 of the spld Act and subjeot
to the conditions specified in tha Schedule annexed hereto,
the Central Government hercby exempts the sald establish-
ment from the operation of all the provisions of the sald
Scheme for a perlod of firee years.

SCHEDULE

1. The em

J ployer in relation to the saiq establis
submit such returns (o the Re : peneds shall

1 t glonal Provident Fund Com.

ﬂ%ﬂ“’fncﬁ-t;{&m}] Naduy, r;rmimmn such accounts and provide
acllities  for inspection, as the Cen ¢

direct from e o SoCS entral Government may

2, The emplayer shall pav such ins
pectlon charge t
Clontml Government may, from time to time, digeét ijnd]:
clanse () of sub-section (3A) of section 17 of the sald
Act, within 1 gays from the closs of every month.

[Part TI—Sgc.3 (i)

3. All expenses involved in  the ac_iministr-ation of the
Group lnsurance Scheme, including maintenance of accounts,
submission of returns, paymenti of insurance premia, transfer

of anccoumts, payment of inipection charges ctc shall  be
borne by the employers.

4. The employer ghall display on the Notice Board of the
establishment, a copy of the rules of the Group Insurance
Scheme ns approved by the Central Government and. as
and when amended, along with a transletion of the salient

featureg thereof, 1n the language of the majority of the
cmployees,

5. Whereas an employee, who is already a member of the
Employees’ Provident Fund or the Provident Fund of an
cslabllysth?;ent exempted - under the said Act, is employed
in his establishment, the employer shall immediately eprol
him as a member of the Group Insurance Scheme and pay

necessary premium in respect of him to the Life Insurance
Corparatjon of India,

6 The ecmployer shall arrange to enhance the benefits
available to  the employzes under the Group Insurance
Scheme nppropriately, if the benefits available to the em-
ployees under the snid Sclieme are enhanced, so that the
benefite available under the Group Insurance Scheme are

more favourable 1o the employees than the benefits admis-
sible under the said Scheme.

7. Notwithstanding anything contained in the Group In-
surance Scheme if on the death of an employee the smount
payable under this scheme be less than the amount that
would be payable had employee been covered under the said

Scheme, the employer shall pay the diflerence to the legal
heir /nominee of the employes as compensation.

8. No_ amendment of the proyisions of the Greup Insu-
rance Scheme shall bo made without the prior approval of
the Regional Provident Fund Commissioner, Tamil Nadu
and where apy amendment is likely to affect adversely the
interest of the employces, the Reglonal Provident Fund ¢6m.
missioner sball befors giving hig approval, Rive a reason-
?qt')ok\:v opportunity te the cmployees to explein their point of

9. Where, for any reason, the employees of the said -
blishment do not remain covered under the Group Insur;itzo
Scheme of tha Life Insurance Corporation of India as already
ndopted by the sald establishment, or the benefits to the
crapioyecs under this Scheme are reduced in any manner
the excmption shall be liable to be cancelled, '

10, Where, for any reason, the empoyer failg
premium etc. within the due date nspﬂ}’pd by th:ol.li’fuey tllr‘;i
sUTance Corporau_on of India, ancf the policy is alloweq to
lapse, the exemption is liable to be cancelled.

11 In case of default, if any made b i
s vy the empl
emium the responsibility for pa At of aten

, yment of asau-
to the neminees
members who would  have bf,f the legal heirs of decoased

Jem . 1 covered under the said
emplx::;er.m for grant of this exemption, shall be that of the

12. Upon the demth of the
i me £0
iﬁ{:ﬁm:mtl};rcu e:rxgrl:ytor in rclation tomb‘gw s&?azﬂ::ﬁ:gmg;
] Pt pdyment of the sum assured .
nominee (legal heirs entitled for it and j . s
days of the reniy o0 r nd n any case within 7
Tante Comarss o;:Dofoln:E:. SJm assured from the Lifp Ingu-

[No. S~35014(241)/BZ+PF.IT]
‘ WelTe 4078 - dmd % e} ¥ 1w ffvrey  Aardmator
¥o 37, CANfETT vedT gy qraey, m’m—nzm:ﬂ s
Helo 2470) {Fa¥ ¥ wa¥w wwurm IR T 7O v )
¥ s wftey @f&n’h Wi ST wlwlraw, 1950 (1982
w 19) (faw vk T I wraT vy §) Ay
17 W mERT (2%) ¥ wera % T wd & fan mier fegy
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W17 ¥m wany o1 wwer g ot & e o9em e
¥ w=d, frdy g8 wivar w Sifwan & wow gt
v W G frm o Afgs dmr wfa & sl o
WA % a9 B wge ger o € ke 0% wdeifa & TRy 4
FU I 1A ¥ wius weaea § A waArt fadT wgay A
o, 1976 (FW ¥Ed EEd TeEre 9EY Ew wg war ¥)
¥ ooda o wma g,

wa, WEm TORT, S Wiafrga & Ara 17 81 QUsTq
(2%) grar stwe wieaY &1 qEF @ g0 WETE gOAY A
g fufafoe wdl % war 7gx g7, 9 T w1 ad
%1 wafa & fao v @i ¥ oad e Fomdr & g2
g

s
1 TR oIt ® owary o i wnfeon wiesy fafl
Wit wer wxw a7 A faaefr {3 W ow ar vdn

qat fadme % faq Oy gfram gmaoem o dET gAY,
aoa-way 77 fafae w3 :

2. fagywe, 4 frdrww WA w1 AEE wre w1 Tacfr
% 15 faq & dAT @Oy ;i WOwE AT, Iy witfay
w0 gt 17 A I9Erw (oF) & v (%) & wdflg wawang
9T fafass ®2t

3. wpfye - i wy & warea H, frow weola e
@ ;A fearfen & owem fen w, drer wifvge o
oy, Hmmt ®r weacyr, frew ward &7 sxw owife @R
g T wdr sl a7 oAgay Pt grr fran sl

4. fraree, whm wRI @y oar Al wfw S
wiy & frat 1 0w wfa, WR wg ek I dama fear
W, ¥X I AW &7 Ay w@r wAF0fET S agasn w0 owmr
YA qwandl F OwAR, AT 4 ATy O faim w3

5. afy FrE Bm wFWMT, A wdwty wirer fafw @ ar
w91 wigfaw & wifin @z Sra fRE v #r gfEeg
fafr w1 og® ff weew ¥, 3% wwa ¥ frdtfra fear omn &
qY, franm wgfey At ww ¥ e ¥ e ¥ 3E0 A
g & wr WY a4t Ay wmawrs Aifgaw e S
T Fram wY @t s

6. oft 393 TEW ¥ wella WA Y guerey wd agn
ona ¢, Y, Fravew wrgfe darefta & wdier waarid} wr g
wagt ¥ @i ¥ ¥ qfr D 5 F €1 sywen w2y fray o
wifid & fao  wqgfgs dwrefte & wfT Iower wE o
sl ¥ qbee gl ot vm @ ¥ owde oqag §)

7, ®igfegs o e § fed @ ¥ 1Y g @, aft frar
wHET K1 qU] 9C G @H ¥ WA AT ORT g6 TRT @
wy §, Wi w0 wrsmom ¥ ddw g, W% Ap gwa eg &
wiitn gwr oY, fritrw whwd & fafw afofay GEfd e
wfars & wr & o Wl ¥ wewe & sUWC wRa A derw
w1 ’

8. WHfEF @M ow & gowed ¥ A ) i Sofre
wiav fafe sigaw wer S3w ¥ qF wanetr F faar 4@ e
W wve gt fed dos ¥ wiwrfet & fmoowosfogw
T ayH ¥ werwAr  wt, wat witfes wRrer  ffa HITHT,
WA W B T gl wderfel wy don gRed me ey
® gafegsd wEwT qar |

o. wiz frdr HOmAF, WO ¥ wANA, wWEm AT Fgr
farg ® 3@ rqfgs dwr w00 ¥, far oo 750 waq 98T @
W T o &, W o oim 5 owdlT wdafi v oarw
g A e fedr Sfvg wa @ st £ Ay ag 9% W oW
o1 wwEr

10, ufg fodi wTnay, freim vw fy arfda ® 93y,
W Wiy fraw dm fai faga w1 e odaa ey W
waGd @ ¥, Wit artadr w1 spuma Powd fron waw oA,
gz @ ¥ o gwdl )

11, frarae groy g & dag F fa o frdl s
w zan ¥ Iy waEl % amfciefaay o fafow wiwi
W ofy awgee A € w gk @ T oww & sefw QA
SEr ¥ gard w1 TACniEe O g Em

12 %% TS & weled ¥ (AW, €F oy wdiA Wl
iy fodl maw & qEy O et grare A (et
fafus  mfwt & DEET TR B0 EET JEORAT {7 AT N
¥ wrehg AT Anm fanw ¥ S wH A g %
arn for & e gfifers w3000

[mar ow-35014]238]824ATeq®e 1]

8.0. 4078 —Whereas Messrs Ethico Drugs & Chemijcals
Mfg. Co., 37-A, Industrial Estats, Pologround, Indore-452003,
(MP/2470) (heremafter refrered to as the  sud establish-
ment have applied tor cxemption under sub-section (2A) of
section 17 of the Employees Provident Funds and Miscella-
neous Provisions Act, 1952 (19 of 1952) (herernafter referred
to as the sald Act);

And whereas, the Central Government is satisfied that the
employees of the smid estabilshment are, without makiog
any separate contribulion or payment of premium, in enjoy-
ment ot benefits under the Gioup Insurance Scheme of the
Life Insurance Corporation of India, is the nature of Life
lasurance which aLe more favousble to  such employees
than the bcnefits admussible ander the Employees Deposit-
Linked Insurance Scheme, 1376 (hereinaftor referred to as
the saig Scheme);

Now, theiefore, in ¢xercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject
to the condition; specified in the Schedule annexed hereto,
the Central Government hereby exempts, the said establish-
ment from the operation of all tha provisions of the said
Scheme for a period of three years.

SCHEDULE

1. The employer in 1elation to the sald establjshment shall
submit such returns to the Regional Provident Fund Com-
missjoner Madhya Piadesh, maintain such accounts and pro-
vide such facilitles for inspection, as the Central Govern-
mont may direct from time to time.

2. The employer shall pay such inspection charges as the
Cenlral Government may, from time to time, direct under
clause (a) of sub-section /3A) of Sectlon 17 of the sald Act,
within 15 days fiom the close of every month,

3. All expensca invoved in  the administration of the
Group Insurance Scheme, including maintenance of accounts,
submission of 1eturns, payment of insurancs premia, transfer
of accounts. payment of inspection charges etc. shall he
borne by the employer.

4. The employer shall display on the Notice Board of the
establishment, n copv of the rules of the Group Insurance
Scheme as npproved by the Central Government and. ac and
when amended, alongwith g translation of the salient features
thereof, in the language of the majority of the employees,

5 thrsm an_emplovee. whe is alreadv a member of the
Emnlqms Provident Fund or the Provident Fund of gan
establishment exempted under the sald Act. 1s emplover in
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his establishment, the employer shall immediately enrol him
as a member of the Group In.urance Scheme and pay neces-
sary premnium in respect of him to the Life Insurauce Cor-
poration of India.

6. The employer shall arrange to enhance the benefits
available to the employees under the Group Insurence
surance Scheme, if on the death of an employee the amount
loyees undey the said Scheme are enhanced, 8o that the

nefits available under the Qroup Insurance Scheme ars
more favourable to the employees than the bencfits admis-
sible under the said Scheme.

7. Notwithstanding anything contained in the Group In-
surance Scheme, if on the death of an employee the amocunt
ayable under this scheme bo less than the amount that would
Ee payable had employee been covereq umder the said
Scheme, the employer shall pay the difference to the legal
heir/nominee of the employee as compensation.

8. No amendment of the provisions of the Group Insu.
rance Scheme shall be made withcut the prior approavl of the
Regional Provident Fund Commissioner, Madhya Pradesh end
hhere any amendment Is likely to affect adversely the Inter-
est of the employees, the Regional Provident Fung Commis.
sioner shall befors giving iais approval, give a reasonable
opportunity to the employees to explain their point of view.

9. Where, for any roason, the employees of the suid esta-
blishment do not remain covered under the Group Insurance
Scheme of the Life Inmurance Corporation of India as already
adopted by the sald establishment, or the benefits to the
employees unger this Sch2me are reduced in any manner, the
exemption shall be liable to be cancelled.

10, Whete, for any reasom, the empoyer fails to pay the
premivm etc. within the due date, as fixed by the Life In-
surance Corporation of Indin, and the policy is allowed to
lapee, the exemption is Hable to be cancelled,

11. In case of defaut, if any made by the employer in
payment of premium the repsonsibility for payment of assu-
rance benefits to the nominces or the Jegal beiry of deceased
members who woulq have been covered under the said
Scheme but for grant of this exemption, shall be that of the
employer.

12, Upon the death of the member covered under the
Scheme the employer in relation to the snid establish-
ment shall ensure prompt payment of the sum assurcd to the
gonﬁne;/tlggal heim c?tjt'led fur it and in any case wilhin 7
ays ol the receipt of the sum assureq from the Life Insu-
rance Corporation of Indin od ¢ Life Insu

[No. §-35014(239) /82-PF.IT]

WieHTe 4079, —dud #Wryd Ceffafor ved, youfmw oo
WRT-144004 (F/7a)160) Frramy wod Tvwnr owyedTes
g oAz §) & wdwd whier frfy o 9f F Twew afafir,
1082 (1952 %7 19) Pl (ud wad TOwrT IE wfapan gy
war &) fray 17 & W (%) F W wr fro ook &
forg @ P

W T AaWe W owqem @ ovar 3P e tamr &
wrwrdl, fed que wimm ar ifrw wr gane £og frar @,
wroita frr e frer B mfies € eiw & wda ol
¥ ¥ w0 ¥ wrd 33 W K uhe $A wdaifdl & fre & o
ol ¥ onfaw aqew o wdard Pty wgrg A e
1876 (fory xa¥f «ok Tewe gvd o wgr qar k) & weda
™ wgha §;

W ¥itg eosre, e afafam & a7 & g (%)
AT N wrfdi e AET WA gY AR @@ TIRE w{gw &
fafafxer wd & wflw ¥ g1, 9@ wmvr Ard ad A wafa
¥ frg I efr ¥ 9y el & oqada ¥ g a@ A

syt

mr & wwry X Prdon siefee ey Priw
£ 41 famfumr W Wt Q¥ Rer aer
% feg & qfeund wapr s o im0 woRr g
. fafrez 93

I
AT

124,

2. fagyotss, 3% froee qwrdi W weAw Arg €7 wATRT ¥
15 for & viwr darw wtn ot WA woRrY, I wiifaw
¥ wrg 17 W oymETo (0%) % ww (W) & wdhr Ew-
wra qx fafee s

3. wrffigs dtar ofta & serar ¥, ek wwrde dat
w7 vt A, frwcfunt wr wwge fear o, dran st W
dar, ¥ w1 weweer, frémor g dgw iy @ 4
I ary gdy szt wr wgw fdoes g fisar aro

4. fafiws, ¥l woRre wro qwr wpnfEe gl dac
ofw & f1aat &7 on gft, oY xe wefy awit dalga fisar wrg,
ax 3 duran & afy gar wdwfd 6 agderr & owmar ¥
TREY o A W AA, T & QIR 0% ;i w3

s. oft wrf dmr wdwrly, o sHnd ofeg fGfa owroo
r wfafras Soda gz s el v A whesy frfo
agh § gaer b, Tok warer ¥ Fravfor fearomr § a frdv,
amfes Qwr witn & ey & w1 § qaeram gea of s
W gud) wRT wAew ifm wrfts e drar fore &
dee wm

6. aft wer wiw ¥ wita wanhd € o @
agrg WA § A, s wqfies @ o & weda sdfud
A aTer Gl ¥ anfer w3 gy N A S o win
frow P wdmfal & frg aiqfien far ehe & wftr 9T
®IR g wak ¥ AfisuTew §, N I wiw & sd

agRa £

7. wiffigs #ar efr ¥ Pedy am & X gu o, afe fedr
TAAd € W 9T W WA & wir AW oe ge T ¥ e
b, o waAwrdr &7 99 A ¥ @27 iy 0w 17 9 WR &
afm  dar o, frdes wavd ¥ afees afegjamPatey ©
e & w1 & Wi el % wen & xuwt 1A W0 Ee
T

8. wiyfips @ ety & Joaeat & wrf oy T, e
wivsy fafiy wogwer donw & O wpitor & far agl fear g
o wgt e dwiey & wawittdi & Ry 9T afaw e
apr ®  darrar g, 23t wmafes wloer ffe woge, s
it X ¥ g wdwifd 1 werr g fee e wy wr
qPege wagt &M

9. afy e wremom, e ¥ gdard, wrofrr d1aq @
frme o 92 woffes Wimr o R, foX oy ogd W e
g ot Mt @ oA § @ oty & wite wdnfat w
T i Ay wrgd tedy Ofx ¥ mr @t oy § ot 97 9z
w oo wndr &)

10. afs  fFdr woraw, fraraes 3@ faay wrdre & ol
x wridrg Ay € ferw fray wd, it e @A ey @
naww e §, S wiedy € spem ft w0 fepr oo § oy
g o W oraed §)
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11, Privee arer sfiere & warr ¥ feg g Reddr sofeee
A wur ¥ gr oy el ¥ oo Frdfafent or fafew mfe
& ar aft mgwe A £ gRh e ww b ol @9,
0 gt & dwrw wr eerverfer framme T £ )

12. IR oo & wAe ¥ frdroe, 0 e & wdmo mY
ai PRl woer A A Y W FeE g A Pafufadl
fufire  wicdf & FraRr TER W ERR HeCR & o Setw
wnr ¥ wrehg dea doar Fra @ g ER AR A &
am for % oy ghrfewa wm

[dwar q®-35014)338/82-4Toqwe-11]

8.0, 4079.—Whereas Messrs Leader Engéncerinz Works,
Tudustrial Town, Jullundir-144004 (PN/160)  (hereinafter
referred to ap the sald establishment) have applied for exem-
ption under subsection (2A) cf section 17 of the Employees
Provident Funds and Miscellancous Provisions Act, 1952
{19 of 1952) (hereinafter referred to s the said Act);

And whereas, the Central Government is satisfled that the
employces of the sald catablishment are, without mbking
any separate contribution or cguyment of premium, In enjoy-
ment of benefits under the Group Insurance Scheme of the
Life Insurance Corporation of Indin in nature of Life
Insurance which are morc favourable to such employees
than the benefits admissible under the Employees Deposit-
Linked Insurance Scheme, 1976 (hereinafter referred to o
the sald Scheme);

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule annexed hereto,
the Central Government herebr exempts the sald establish-
ment from the operation of all the provisions of the sald
Scheme for a period of three years.

SCHENDULE

1. The employer in relation to the said establishment shall
submit such returns to the Reglonal Provident Fund Com-
missioner, Punjab, maintaln such wsccounts snd  pro-
vide such facilities for inspection, ag the Central Govern-
ment may direct from time to time.

2. The employer shall pay such inspection chargee as the
Central Government may, from time to time, direct under
clause (a) of subsection (IA) of Section 17 of the said Act,
within 15 days from the close of every month.

3. All expenses Involved in the administration of the
Group Imsurance Scheme, Including maintensnce of accounts,
submission of returns, payment of insurance premlia, transfer
of accounts, peyment of inspection charges etc. shall be
borne by the employer. -

4, The employer shall display on the Notlce Board of the
establishment, a copy of the rules of the Group Insurance
Scheme as approveq by the Central Government and., as and
when amended, alongwith a translation of the salient featurcg
thereof, in the language of the majority of the employees.

5. Whereat an employee, who is already a member of the
Fmplovees' Provident Fund or the Provident Fund of an
cetablishment exempted under the aald Act, Is employed in
his establishment, the employer shall immediately enrol him
as a member of the Group Imsurance Scheme and pay neces-

sary premium in reapect of him to the Life Insurance Cor-
poration of India,

6. The employer shall arrange to enhance the benefits
availehle tn the employees under the Group Tnsurarce
Scheme amprapriately, [f the benefits availlable to the em-
nlovees under the sald Scheme are enhanced, so that the
benefits available under the CGroup Insurance Scheme are
more favourable to the emiplovees than the benefits admis-
sible under the sdid Scheme,

— ey

7, Notwithstanding anything contained In the Group In-
surance Scheme, if on the death of an employes the amount
payable under this scheme be lcss than the amount that would
be paysble had employee betn covered under the said
Scheme, the employer shall pay the difference to the legal
heir/nominee of the empoyee as compensation,

B. No amendment of the provisions of the Group Insu-
rance Scheme shall be made without the prior approval of the
Regional Provident Fund Commissioner, Tunjab and
where any amendment ix likely to affect adversely the inter-
est of the employees, the Regional Provident Fung Commis-
sioner shall before giving s approval, give a reasonable
opportunity 1o the employees to explain thelr point of view.

9. Where, for any reason, the employees of the sald esta-
blishment do not remain covered under the Group Insurance
Scheme of the Life InsuranceCorporation of India =9 alrendy
adopted by the sad establishment, or the bencfis to the
employees under this Scheme are reduced in any manmer, the
exemption shall be liable to be cancelled.

10. Where, for any reaton, the empoyer fails to pay the
premitrm etc. within the due dete, as fixed by the Life In-
aurance Corporation of Tndia, and the poicy i{s allowed to
Inpse, the exemption is lable to be cancelled.

11. Tn case of default, if any made by the employer In
payment of premium the repsoneibility for payment of assu-
rance benefits to the noininecs or the legal helrs of decensad
members who would have been covered under the said

Scheme but for grant of this exemption, shall be that of the
employer.

12. Upon the death of the member covered under the
Scheme the employer in relation to the said establish-
ment shall ensure prompt payment of the sum nssured to the
nominees /legal heirs entitled for it and In any case within 7

days of the receipt of the sura nssursg from the Life Insu-
rance Corporation of India,

[No. $-35014(238) /82-PF.IT)

Wowle 4080--7dw fipgen wraw A0 MY, Moanm
Ao 18 wrkotfo WA (FoMT0375) (PAX ward wakr Ty
TR earA wgEy ar ¥) 7 wdwrd wieer Fifir oy gl goeer
wfafimm, 1982 (1952 &1 19) (fo¥ Wt wd vt wer
wafa wgr mar §) o aver 17 € Imerw (oF) ¥ wdrm
gz ooy & fo wriber frear f

Wi ¥fT wor Ko gwe Y T Y 6 9wt vwma
¥ wldnd, fedt que whram v fiftme wr dare feg fier ),
wrehta e drar fonr € amfpy fo @ & v ofre
dor & v el wst @ B owhe O% Tiwfd ¥ fag 3
SR g WO ¥ uftor wqgE A mdwed fuo g da
WY 1976 (Fad vt qed ovv ow WA wgrowmn §)
v wiig 3% wady ¥

wa., ¥ wor, o wfafaT @ aro 17 6 Towemg
(a%) T sorer wlendi wr 9T wod go o wad  Tomm
wmdt ¥ fafafre mt & wd @y g0, 9w wow A A
o & omafy & e o o d ol oo ¥ wdww |
g2

S

1. 9% So & waew § frdore wefie wier  frdy
wrger, gaw &7 O ferchrat Wi at 8% R wenr g
frdmm & foe d@ gl wwm owtm o ¥ wony,
wwd-gag e w2
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2. friveg, OX Frdwr  wardt @ wedw a4 wafa
B 15 P T dam wTM ot dig wonie, I aiufian £
17 & s (%) % ey (7)) & wsd &0amT 9w
frfesr &7

3 amfew v oftr & o ¥, farmi ity Y w0
Tt wetr, feacfrifar wega fem wa, foo B w dam,
el wr oo, Padtae qardd wr AxE wefn o & g Ay
it oyl wroage fAdres arer fegr wdan

4, Py, ¥frq AORI gro g4l apnfer gl
o & frawt % o afs oo = 34 dwes Pegr o,
W wg wwrad # A6 Aar HAWCER W aghmme ¥ oy #
AT ST A@T W ATAM, WO F QA w0 wxfim
w37 )

5. qft &k dar owdadn, S owdw wfweg P owoar
o wfaferm & wfin gz oA Prfy vamm o) wfaer fhfy wr
T @ AT, ¥er wrew § P fear wmn & e,
faator gopfew dmr T & gmer ¥ €0 & gAET AT g
zk #mr wte Indr qAw waEwws Sifrgs wedw fa for
form £y dqw W

6 afy G oy & wdts wdwfedl £ 3T e
wgrd oy Eo, frdorn Avpfew A o & wedts i 40
Foar Gl Wowqfer w ¥ afy oW A osgavar wear
Pamw i wekanefot & frq apfg® o wtiq & wde goeew S
o7 FERI ¥ wiEE NOEW W I TG ® udd mIRT )

7. goifeF @t wfor & et awr & oy gu o, afr fed
WAWR FT H U G WE F W gRm vRW oF ORY X
wy & W sdwrd w1 9w T ¥ Ry g, o oy o wem i
gdtx  Fr A1, fraws wA & fyw afeajanr ff
wy wfwe & ®T R OEMT PN X s ¥ qIme TR %O
|ury T

. . qfs fm wQT F wed & vk g, sRfe
iy fafr wrper, 9w & qd wAEE & femr syl Par
wd? W oy PR ddn ¥ RAAIRE & fi oo st
wuTR wry S darec gr w3, wafer  afrg fife e
A WA A T of wdmteh € wmar ghesr o wy
W OgEIPE WIgl M)

o. afg fed wromn, st & wdwrdy, gl ofad fon
frrm & T oAmipe o oww ¥, SR e agd owomn
o7 § wdet sgt g A € oW owr W R wili w6
T gE Y Wik Gl S i owe §r o } At owz
A1 sraeft X

10. wft ey wreopaw, fRame w9 fqa7 wrfg & e,
wr wrEm i dia fom fram w3, dSifmgw , dor oww §
wasd  wgae §, W et 1 spgwr r ac frr qrar B oA
gT ¥ 4 Jawdr ¥

11. feis gror ifhrs & darm ¥ feroo fedr spfrea
Wrogwr ¥ 39 9T oAwar & o PP o fafie w41
a1 aft ag, 9T A £ F EaT a7 e wia & wewla §7, @
wrT & €3 & vavnfaey fqgone 9v gom

12. 9% =W Faeed § fr{inr, ow w6w ¥ Wy ool
T Pt maEm ) e g 9uE gware am fdfinfon)

fife  wfeat € g vRR AT dEIT e ¥ AT SHAE
am B owrefr foes S foer ¥ dmert R ot 73 &
art fm & e spfafeer w307

[F310 wa 33014/237/32-(oqKe-11]

8.0. 4080.—~Wherecas Messis Hindustan Hrown Boverl
Ltd., Post Box No.16, I.A. Faridabad (PN|375) (hereinaiter
referred to as the paid establishment) have applied for ox-
emption umder sub-section (ZA} of section 17 of the Em-
ployecs' Provident Funds and Misceilageous Provislons  Act,
1952 (19 of 1952) (herainafter referred to as the seid Act);

And whereas, the Central Government is satisfied that the
employees of the snid estabilshment are, without making
any scparate contribution or payment of premium, in epjoy-
ment of bencfits under the Gioup Instrance Scheme of the
Life Insurance Corporation ¢f India in the pature of Life
Insurance which 'are more favourable to such employees
than the benefits admissible under the Employees Deposit-
Linked Indurapee Scheme, 1976 (hereinafter referred to s
the said Sdhcmeg; * !

Now, therefare, in exercise of the powers conferred by
aub-section (2A) of section 17 of the sajd Act and subject
to" the conditions specificd i the Schedule annexed hereto,
the Central Government herbey exempts the s;.!?d establish-
ment froth the operation of plt the provisions of the gald
Schemo for a peripg of thres years.

SCHEDUIF

1. Tha employer -in relaticn jo the said establishment shall
submdt such returns to the Regiona] Provident Find Com-
missioner, Punjah, maintain su¢h' accounts and pro-
vide such facilities: for imapeativn, as -the €enfral Governs
ment may direct from iime tp time,

2. The employer shull pay such inspection charges as the
Central Government may, from time to time, direct under
clause (a) of sub-section (3A) of Section 17 of the said Act,
within 15 days from :the <lose of ¢very month.

3. All expenses iavoved in  the administration of the
Group Ingurance Scheme, mcluding maintenance of rccounts,
submission of returns, payment of imsurance premia, trensfer
of accounts, payment of inspection charges etc. thall be
borpe by the employer.

4, The employer shall display on-the Netica Board of the
establishment, a copy of tho rules of the Group Insurance
Scheme as approved by the Centrnl Government and, as and
when amended, alongwith a tromlation of the saHent features
thereof, in the language of the majority of the employees.

5. Whersas an employee, whp is already a member of the
Employees' Provident T'und or the Provident Pund of an
estabilshment cxempted under the saig Act, is employed In
hig establishment, ‘the employer shall immedrately enrol him
o8 8 rncrnpcr of the -Group Insurcnce Scheme and pay neces-
sury premium in respect of him to the Life Insuwrance Cor-
nozation of India.

6. The employer shall airanze to enhance the benefita
available to the employces underthe Group Insurance
Scheme appropriately, if the beneflty available to the em-
ployees under the «aid Scheme arfe enhanced, 8o fhat the
benefits available under the Group Insurance Scheme are
more favournble to the employees than the benefits admlis-
sible under the said Scheme.:

7. Notwithstanding anything contained in the Group In-
sugance Scheme, if on-the death of an employe the amount
noyable under this acherie b lesy than the amount that would
b2 payable had emplovee been covered vnder the spid
Schrme, the employer shall pay the differeene tg fhe legal
beir/nominee of the empover as comnensation

8. No amendment of the provisioms-of the Group Insu-
rance Scheme shall be made without the prior approval of
Regional  Provident Fund Commissioner, Punjab and
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where any amendment is likely to affect adversely the inter-
est of the employees, the Reglonal Proyident Fund Commis-
sioner shall before giving Lis approval, give a reasonable
opportunity to the employees (o explain their point of view.

9. Where, for any reason, the cmployees of the sald eata-
blishment do not remain covered under the Group Insvrance
Scheme of tht Life Insurance Corporation of India as already
adopted by the said establishment, or the benefits to the
employees under thig Scheme are reduced in any manner, the
exemption shall be liable to be cancelled.

10, Where, for any reason, the empoyer fails to pay the
premium etc, within the due date, ns fixed by the Life In.
surance Corporation of India, and the policy is allowed to
lapsc, the exemption Is linble to be cancelled.

11. In case of of defavlt, if any made by the employer In
payment of premium the repsonsibility for payment of assu-
rance benefits to the nominees c¢r the legal heirs of decensed
members who wouli have been covered under the said
Scheme but for grant of this exemption, shall be that of the
employer.

12, Upon the death of the member covered under the
Scheme the employer in rtelation to the sald  establigh-
ment. shall ensure promp* payment of the sum assured to the
nominee /legal heirs entitled for it and in any case within 7

days of the receipt of the sum assursq from the Life Insu-
rance Corporation of India.

[No.8-35014(237)|82-PF.1I)

Wro Wio 4081 ~-dgd s ww Oferq forw, foedt O,
i oy (fge)-125044 (%W o dYo gRo/ases) (fa¥r
TH gEd o IR T wET gar k) F wdere e fafe
syt grdg wfuftaw, 1052 (1052 ¥ 19) fNy e
Yo gra 9w wfafiag wgr oaar &) € erw 17 A SR
(2%) & wgl gz fag ok & forg wrdwr fear &

W ) qOETC %7 gETTA gl mr § fv om T &
wiwrd, foft qaw  ufaers ar fifmw & dxm feo fr
writg fam frr frme o ampfes o ot & owde ot
At & w1 § gt g5 YW O warfat & fag & ewd
T wmY ¥ wfew wage f, W@ wdArd fadw @
drar efrw, 1976 (fordr wodt w@% qvAT INW W wFy oY)
® w9 wha §;

oy, dmim geeR, 9@ wfefuT € @@ 17 Sree
(%) mT gaor whead W T@T FW@ FT AR wWE ST
et ¥ frivfrr wt § mdn WY 4T, 9F T A oy
o ayfy & foar I W F oot I & wwda ¥ gE
L 4

wp et
1. e eqr@ W g F Prafroes wafme wivss fafw age
gam 1 Oy (rrcforat Kdar WX X Ky @ war frde

Ferm Qefr qforsned sraret waT ot Wt goR, wwa-gea X fafre
Ladl

2. fagire, 3% frdwor wardl ®T W "I 67 qmfe b
15 f@ @ T gam won @ 3win g, Sw nfafes o
T 17 ® SUETC (3%) @ w¥ (F) & udm swa-amm o
faf w31

3., gryfes Aoy w6 & wwwA # e nestr Tt et
Ty WA Pt wr s fear o, don fifimw €1 d@xm,
e &1 wreor, frdeor s w7 Ea o Wt &, @R Wi
gt sag} wr WA fedod g r fear b
1001 GI/82—9

4. frdrom, ¥ g L am et yeigs @
o & faowl o oF wl, T ax s A3 " fwar ong,
aw 9w Wqm ¥ OfT A wwfal &) agewar @ e ¥
AR W A FT WA EOT & ATEE T i W

5. afg wE Qar wHeTr, ot s90 Wi o wT ar IR
wiufrm & wde gz sma fFar g @ wftrea fify w7 qg
{1 gzen §, vad wowd ¥ frdfww fear anr § ey, fredone
arfe drT o B gae & w0 § ARt AT g T wa
WX gaEr wwe wEwE g wedm fEm der fee oW
WA FIAT

6. aft IF W ¥ wER ATl €1 I wAX T
wir ¥, e eopfes fan @fw & dm wiwte ® e
cr Tl # A ¥ ¥ qfy o ory o e wtar fred
f wdwfart ¥ fau wfgs @ o § adw s wod
g ¥ wies o 4, O IR =i ¥ wd awa 4

7. angfr o wftw ¥ fedt @a ® g gu o, afe el
WA R A O W W W ol e W W ¥
g o wm wr ox g ¥ g g, o Ay IRt e B
ud g Y, Prites wdad ¥ frfrs afeAmidfed @
qiET W WY § AT TR W eI B AT URT N EEm T

la.mqfqmm.n?rrr%aﬂu‘fi‘imvﬁ daiy, sRfiee
wPra fafe arRe G @ qF e & far At fear ardw
Wi g fREY dmset ¥ wawipal & fig o st sane g
o e § wgh, et wfra fafd wgw, wET AERE &
¥ o s W amrgfied e w T TR BaEs
&l |

0. aft PR wrorw, T & Fwrd, wigdm drma R
faot W ST qfys FAT W &, faY T OEr AYAT R
Qnﬁ‘naﬂmmr&&.urmaﬁw%mﬁﬂﬂwﬁtﬁﬂm
ne A ey dfad g sy ¥, WUy g W W AT
weal §

Lo, aft frdy o, fdes 9w fAaa wrde W o, Y
Wi Wrra drar £ faq R, Dfwaw S awa w3 FoaawwT
oar ¥, WY orfesr WY saqeer gy wiw frar wwar R S |
Lik IR o

11.mmmmwmquiim«qﬁsé’rmfam
o ¥ I qr et v amfdfefidt ar fafes CURGI |
vhqﬁug,qzaﬂ-ufvmﬁmmﬁﬁwhmwfam,ﬁm
wmd ¥ dam w Jwenthe Friom T AT

PP——E T T AR G LI L
T @ qam o weg g 9T JaE PR qrr tAdl |
fifigs arfoel WY ETET TR ©T W AT ¥ W7 wedw qa
% wrefta v drr Fraw ¥ Sompd oW o @ ¥ T fie
¥ oiraT ginfyea war

[g%ar qa-38014/236/82-f0 -11]

8.0, 4081.—Whereas Messra Shree Guntsh Rolling Mills,
Delhi Road, Satrod Khurd (Hissar)-125044 (Code No,
PN|4563) (bereinafter referred to a4 the said establishment)
have applied for exemption under sub-section (2A) of section
17 of the Employees' Provident Funds and Miscellanecus
Provislons Act, 1952 (19 of 1952) (herelnafter referred to
as the said Act);
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And whereas, the Cenlral Government is satisfied that the
cmployees of the smd establishment are, without makjng alty
separate conltibution o1 payment ol premivm, in cnjoymeiit
of benefits undcr the Group Insurunce Scheme of the Tife
Insurance Corporation of India in the nature of Life Insu-
1ance which are more favewable to such employees than the
benefits admissible under the Froployees Deposit Tinked
{nsurance Scheme, 1976, (hereinufte; referved to as the said
Scheme);

Now, therefore, in exercise of thc powers conferred by
sub-section (2A) of section 17 ol the said Act and subject
to the conditivns specified in  the Schedule annexed hercto,
the Central Goverrment herebhy exempts the said cstablishment
from the operation of &l the provisions of the said Scheme
for a period of three years.

SCHFDUIF

1. The employer in relation to the sald establishment shall
submit such retins to the Regionul Provident Fund Com-
missioper. Punjab, maintsin such accounts and provide such
facilities for inspection, as the Cential Government may direct
from time to time.

2. The employer shall pay such inspection charges as the
Central Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the said Act,
within 15 days from the clpse of every month,

3. All expenses involved in the administration of the Group
Insurance Scheme, ircluding muainienance of accounts, sub-
mission of returns, payment of insurance premia, transfer of
acgounts, payment of inspection c¢harges etc shall be borne hy
the employers.

4. The cmployer shall display on the Notice Boaid of the
cstablishment, a copv of the rwles of the Group Insurance
Schema as approved by the Central Government and, as and
when amended, aslongwith g translation of the salient features
thereof, in the language of the majorjty of the employees.

5. Whereas an employee, who is already a member of the
Employees” Providet Fund or the Pravident Fund of an
establishment cxempted under the said Act, is employed in
his establishment, the employer shall immediately enrol him
ag a member of the Group [Insurance Scheme and pay
necessaly premmmum in lespect of him to the Life Imsurance
Corporation of India.

6. The employer shall arranpe to enhance the benefits
available to the employees under the Growp Insurance Scheme
appropiiately, if the benelits available to the employees under
the said Scheme are cnhanced, so that the bepelits available
under the Group Imsurance Scheme are more favourable to
the employees than the benefits admissible under the sajd
Scheme.

7. Notwithstanding anything contained in the Group [nsu-
rance Scheme, if on the death of an employee the amount
pavable under this scheme be less than the amount that
would be payable had employee heen covered under the said
Scheme, the employer shall pay the diffciepce to the legal
heir/nominee of the employee as compensation.

B. No amendment oi the provisions of the Group Insurance
Scheme shall be made without the prior approval of the
Regional Provident Fund Commissioner, Punjab and whee
any amendment is likely to affect adversely the interest of
the employees, the Regional Provident Fund Commissioner
shall before giving his approval, give a reasonable appor-
tunity to the emplovees to explain theic point of view.

9. Where, for any reason, the emplovees of the said estab-
lishment do mot remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of India as already
adopted bv the said establishfuent, or the benefits to the
employees under this Scheme ore reduced in any manner,
the exemption shall be liable to be cancelled.

10. Where, for any reason, the employer fails 1o pay the
premjum cte. within the due date, ag fixed hy the Life

= = = = =/ T" . T T

Tnsurance Corporation of India, and the policy is ullowed to
lapse, the exemption is liable tu be cancelled -

11. In case of default, if uny made by the cmployer in
payment of premium the responsibility for payment of assu-

rapce benefils to the mominecs or the legal heiry of deceased

members who would have been  covered under the said
Scheme but for grant of this exemption, shall be that of
the employcr.

12. Upon the déath of the member covered under the
Scheme the employer in relation to the sald establishment
shall cnsure prompt payment of the sum assuted to the
nominec/legal heirs entitled for it and in any case within 7
days of the receipt of the sum agsured from the Life Insu-
rance Corporation of India.

[Wo. $-35014(236) /82-PF, II]

Wi Wlo 4n82 ~-Had JwaA Framfo e G
wig fivar e, gmurm fmrd, (sat @) 9 s o,
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wlafaaw, 1us2 (1ys52%T 19) (3% 09 @i qvarey g9 mivfron
w21 oA # P g 17 A ITHOT 2T & yeid gE
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FTMC ¥ EMILTR = = e ——
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§.0. 4082.—Whereas Messrs National Cooperative Con-
sumer’s Federation of India Ltd., H. O. : Deepali (5th Floor),
92, Nehru Place, New Delhi-1100J9 (Code No, DL[2333)
(hereinafter 1eferred  to as the” said  cstablishment) have
applied for exemption under sub-section (2A) of seclion 17
of the Employees’ Provident TFunds and Miscelluneous Pro-
visions Act, 1952 (19 of 1952) (hereinafter referred to us
the sald Act);

And wheieas, the Central Government is satisficd that the
employees of the said establichment arc, withoul making any
separdte contribution or payment of premium, in cnjoyment
of benefits under the Group Insurange Scheme of the Life
Insurance Corporation of India in the nature of Life Insu-
rance which are more favourable to such employces than the
bepefits admissible under the  Fmployees Deposit Linked
Tsurance Scheme, 1976 (hereinafter referred to as the said
Scheme);

Now. therefore, in exeicise of the powers conferied by
sub-section (2A) of section 17 of the said Act and snbject
fo the coemditions specified in the Schedule annexed hereto,

the Cential Government herehy exempts the said cstablishment
from the operation of all the provisions of the said Scheme

for o period of three vyears.
SCHEDULE

1. The employer in relation to the said establishment shall
submit such 1eturns to the Regionul Provident Fund Com-
missioner, Delhy, maintain such accounts and provide such
facilities for inspection. as the Central Government may direct
from t{ime to time.

2. Fhe employer shall pay such inspection chaiges as the
Central Government may, fiom fime to time, direct umder
clause (a) of wsub-section (34) of section 17 -of the said Act,
within 15 days from the clase of every month.

3. All expenses involved in the administration of the Group
Insurance Scheme, including maintenancg of accounts, sub-
mission of returns, payment of insurance premia, tiansfer of
accounts, paymen( of inspection chuarges etc, shall be borne by
the employers.

4. The employér shall display on the Notice Board of the
establishment, a copy of the rules of the Group Insuramce
Scheme as approved by the Cential Government and. as and
when amended, alongwith g translation of the salient features
théredf, in the lanpuage of the majority of the employees

5. Whereas an employee, who is already a member of the
Fmployces’ Provident Fund or the Provident Fund of an
establishment exempted under the said Act, is-employed in
his establishment, the cmployer shall immediately enrol him
a8 a member of the Group Insurance Scheme and pay
necessary premium in tespect of him to the Life Insuranceé
Corporation of , India.

6. The employer shall airange to enhance t(he benefits
available o the employees under the Group Insurance Scheme
appropriatelv, if the benefils available to the employces undes
the said Schemé are enhanced, so that the benefits available
under the Group Insurance Scheme aie moie favourable to
the employees than the benefits admissible under the said
Schemé, ’

7. Notwithstanding anything contained in the Group Tmsu-
tance Scheme, if on the death of an employec the amount
payable under this scheme be Jess than the amount that
would-be payable had employee beem coveled under the said
Scheme, the employer shall pay the dilference to the Icgal
heirlnominee of the emplovee as compensation.

8. No amendment of the provisions of the Group Insurance
Scheme shall be made without the prior appoval of the
Regional Provident Fund Commissioner, Delhi and where
any ‘amendmerit iy likely to "aMect adversely the interest of
the employees, the Regional Provident Fund Commissioner
shall before giving his approval, give p rcasonable oppor-
tunity to the employees to explain their point of view.

9. Where, for- any reasor, the employecs ot the said estab-
lishment . do not 1emain covered under the Group Tnsurance
Scheme of the Life Tnsurance Corpotation of India a« alieady
adopled by the sald cstablishment, oy the benefits to the
employees under this Scheme are 1educed in any manner,
the excmption shall be liable to be cancelled.

10. Where, for any reason, the employer fails to pay the
premium ete. within the  dne  date, as fited by the Life
Imsurance Corporation of India, and the policy is allowed to
lapse, the cxemption is liable to be cancelled.

11. Tn case of default, if. any made by the employer in
payment of piemium the 1esponsibility [or payment of assu-
rance henefits to the nominges or the lega) heirs of deceased
members who would hive been  covered under the said
Scheme but for gprant of this exemption, dhall heé that of
the  employer.

12. Upon the death of the member covercd under the
Scheme. the cmployer in relation to the said  establishment
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thall emsure prompt payment of the sum assured to the
nominee|legal heirs entitled for it and in any case within 7
days of the receipt of the sum assured from the Life Insu-
rance Corporatlon of India.

{No. $-35014(234)/82-P.F, II]

W feFe, 1 3T, 1982

Wio HTo 4083 .—W¥g Wo dlo Tgo Woftfrafer wlwew,
RO, TwE (97 g s959) (fAR @H R qwe IR enid
wgr ) ¥ wdnd wirsr falg W) gAY gada il
(1952 %7 19) fordr wo¥ ¥7% werey, v wiwiae g o
® AU 17 @ T (28) ¥ wetr 9z fayp wR ¥ faq v
far &;

Wk A= woeRR W ogwreTt gr-ar ko9 @ ¥
wimd, frdt qom wiexa ar Rdwr w0 gea fRQ fer
TR ot T e Y aopfes DA o ¥ oAd e
A & w7 F Gy vmr W § Wi qF wHelel & fag @ wad
T wRE ¥ AT A ot wdArd Frte A fr e
1976 (fo¥ wad b qearq o e wm aa ¥) ¥ we
g wRT

., Wil gqome, awg sfabrem s g 17 B T
(2m) wro weer wiwgal 1 qdvT TF gT Wl WY IJNAT 9
ot ¥ fafafe wt & wdm @Y gy, I e A oaaoad
w el & g 9w e & adt Fost ¥ oradr & ww g

LG

1. 3% T & quw § Fefore wrafme wiven fafy g
g . 7 Tt Prcforgt /% ot Q¥ Iy wwe w47 Frdeo
% fog T qfrarg woa wom AN JAIT TR, TR T
fefamz WL\

o, fados, GF fAQ9or ward W owedw e A ayifer W
15 {1 & wiraT garg wm oY Ity womy, e it w
Mg 17 & JOETT (3W) ¥ AW (W) ¥ gdw qwwama
fafeer &3 1

3. guyfes A e & wmat ¥, frak dwta o e
T qr frarefndi m s Pear o, @ stiwm W g,
Ao} w1 s, ROAT swrd w1 qary e X, B ey
ot =yt w1 agr frateew ara fear sl

PRRE L C s (C A ORI (AU G i B 10 I
& faaat € oF wfw, 91 qw w9 37 durer e o,
3 dee w wiw qar sl 6 agee w0 g § e
wer el wr owqwr; e ¥ ogaeage ax mafwa e

5. ufg wrd Qo ®EArd, N wAwd wirw A0 @ @ oTey
wfaiTm ¥ wdm g gy fed! e f afesy fafe 6t ogar @
aer ¥, gk s § (it frar srar ot frdoee sefes
T eiy & wEer ¥ T A I@Er A7 Yooy 1H w0 AT 7R
ey STTRE NHAAT ARG AraT @ P e gwe W |

6. afy 9wy WYY & aPT BT o ST WY g
ary, § o, Fow erqfps oo Wi & ng adwlol W
Jueey el ¥ e w & ofg ®F Ak N srredr w0 faad
s wdwiiel & (g agfps far o & wdt O g 9T
i ¥ WS g §), O Iw ey ¥ wda wqea §

7. wrfgs Wnm efer # fodt wr & % go W, ofy fad
weWr W T 60 eRr & WA wdw e 9w oTeR ¥ R
¥, S wHAD W 9 O F 62T g, o A IR ofw ¥ wera
wrar, A fraor Ay & Pafem qifor A afimEy e sfwc ¥
w ¥ qt AT ¥ e ® qwe wew W waw wm)

8. ETAfEE F=T wiw ¥ rEE A W W e, s
wiast fafe wiges dome & qf waEd ¥ faw off e
W wgt fedY G & wdeafey & for o Sitws oy qEy
Y gV BT gt SrRfrw airer il sy, S oA ¥

¥ g wAwmia) WY e gfsamtor o wed w qlaqet WamT,
Cuull i

9. a0 Pl wroEE, W & wAard, Wi W de
fraet o1 30 arifgy @om efm KR wT agr wen 5T
§ wera i @ ¥ & oo W ¥ wd wanf) w Trer
QF Ay w2 et Ay ¥ ww ) ax Py m BT T W W
wEAr &1

10. af% faer wromew Frdtes 39 faq arde & wire s
wrere Wt & frew frag w9 iifger s g ey #

RET AT &, WIC arfrat w) wrvw Y oty Pear oy @, ar wr
g £ M awr ‘ )

11. ‘r"ffq‘hw IR AR F g ¥ PRq g (e anfaws
W oam ¥ I qw azedt ¥ aaiadfarral ar Pepge aifeqt wy

W X ag uT n Q@ T QP G e e ¥ ehoehr g, Fry
m%mmmmﬁmﬂwm:

13. R W7 ¥ q¥g ¥ PAAE, W o ¥ wda wy
o feeY qwer W qo N 9T 9w gRUL A fefirfaat
fafers arfest o Sompa orr o gae weror ¥ W e T
¥ aredty otaw dem frmr & dmpr oFe S gY & arq fox
¥ Y gty w4

(6wt Q3501 4/ 245/ 8 1Moo ]

New Dekhi, the 13th November, 1982

8.0. 4083.—Whereas Mesary DCM Engineering Product
Works, Asron, Ropar (PN/5959) (hereinafter rcfe?red to ‘:a:
the said establishment) have applied for exemption under
sub-section (2A) of Section 17 of the Employees’ Provident
Fundy and Miscellaneous Provisions Act, 1952 (19 of 1952)
(hereinafter referred to as the said Act) ;

And whereas, the Central Government is sati
cmployees of the said establishment are, withougﬁrsngd.r.:l}i]::‘:;t ;]1:;
nefparate contribution or payment of Premium, in enjoyment
of benefits under the Group Insurance Scheme of the Life
Insurance Corgoration of India in the nature of Life

Insurance which are more fivournble &
tI!l'llc;urb:ncﬁtsSc ﬁdmissible under the Exnglos;xggz c&m:?f,islll(:g
Schcmg)c;e eme, 1976 (hereinafter referred to as the said

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of scetion 17 of the said Act and subject to
the conditions specified in the Schedule annexed hereto,
the Central Government hereby exempts the said establish-
ment from the operation of all the provisions of the said
Scheme for a period of three years,

SCHEDULE

1, The employer in relation to the said establishment shall
submit such returns to the Regional Provident Fund Com-
missioner, Punjab, maintain such accounts and provide such
facilities for inspection, as the Central Government may direc;
from time ta time,
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2. The employer shall pay such inspection charges as the
Central Government may, from time to (me, direct under
clause (n) of sub-section (3A) of section 17 of the said Act,
within 15 days from the close of every month.

3. All expenscs involved 1in the administration of the
Group Insurance Scheme, including maint¢énance of ac-
counts, submission of returns, payment of Insurance permia,
transfer of accounts, payment of inspection charges etc. shall
be borne by the employers.

4, The employer shall display on the Notice Board of
the establishment, a copy of the rules of the Group Insur-
ance Scheme as approved by the Central Government and,
as and when amended, alongwith a translation of the salient
features thercof, in the language of the mojority of the
employees.

5. Whereas an employee, who is already a member of
the Employees' Provident Fund or the Provident Fund, of
an ecstablishment exempted under the said Act, is employed
in his establishment, the cmployer shall immediately enrol
him as o member of the Group Insurance Scheme and pay
necessary premium in respect of him to the Life Insurance
Corporation of India.

6. The employer shall arrapge to enhance the benefits
available to the employees under the Group {nsurance Scheme
appropriately, if the benefits available to the employees un-

cr the said Scheme are enhanced, so that the benefits avail-
able under the Group Insurance Scheme are more favour-
able to the employeeg than the benefits admissible under the
said Scheme.

7. Notwithstanding anything contained in the Group In-
surance Scheme, if on the death of an employee the amount
payable under this scheme be less than the amount that
would be payable had employee been covered under the
said Scheme, the employer shall pay the difference to the
légal heir/nominee of the employee as compensation.

8. No amendment of the provisions of the Group Insur-
ance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner, Punjab
and where any amendment is likely to affect adversely the
interest of the employees, the Regional Provident Fund Com-
missioner shall before iiving his approval, glve a reasonable
opportunity to the employees to explain their point of view.

. 9. Where, for any renson, the employees of the gaid estab-
lishment do mot remain covered under the Group Insurance
Scheme of the Life Insurance” Corporation of India ag al-
ready adopted by the rald establishment, or the benefits to
the employees under this Scheme are reduced in any manner,
the exemption shall be liable 1o be c.ncelled.

10. Where, for any reason, the employer fails to pay the
premimum etc. within the due date, as flxed by the Life
Insurance Corporation of India, and the policy is allowed (o
Iapse, the exemption is liable fo be cancelled,

11. In case of default, if uny made by the employer in
payment of gremlum the responsibility for payment of as-
surance benefits to the nominees or the legal helrs of de-
cessed members who would have been covered under the
suid Scheme but for grant of this exemption, shall be that
of the employer.

12. Upon the_death of the member covered under the
Scheme the employer in relation to the <aid establishment
sht}ll ensure prompt payment of the sum assured to the no-
minee /legal heirs entitled for it and in any case within 7 days
of the receipt of the sum assured from the Life Insurance
Corporation of India.

{No. §-35014(245)/82-PF.IT]

Wlo Mo 4o84~-Fwd AfTAE IT I WA FTRAT
fafrde arernfaqraamn qwngw (87 0/ 7930)  (Fedr ww?
XX TeArg I qmet Ey T &) Fadwrd afyen fafg e
werel yrRg st 1952 (1952 w1 19) P red gak
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TeaTy Rt wfafen g T §) W oara 17 w3 (2F)
& iR gz O a0 & fro owrdwa trar §;

WX T WORT W gEae B oan kfy ger waed &
wrarst, fedt quw wivenw ar Siaw w0 gaer ey feac g,
Wit e drmr P W QT A e & i wiaw
WA & v A FR sy @ § A o¥ wmdarfe ®fro § sy
¥ Fast & afew wqrw ¥ @ wdwd A qgaa Foav ofry
1976 (fA9 ©O% WAF qema TR ST R T E) ¥ MW
g sy b

o AW AURIT, I8 AWAAT oAt 17 JEry
(2%) grar e wiwral w1 oEt wR g WY wEE ITE AT
g # fafaftr qat & wdm Ay gy, 9w o o @9 af
¥ wafy & faq 3R ww & A0 Al F wrdr ¥ gz 2 3

sy
L Ry T & dRe § fadten sl wiasy Al s
vk, A1 ey et d9bm W 3% dar W@ a1 fAdqT

¥ faqn Qar T SO w0 W IE G /AATT T
fafrer 0t

o, fadrrs, Q¥ fAoetr gar FT TGE ww & anfer &
15 P & wiaT w213 UM AT HFEA ARG IE WA %Y
g 17 W oIETT (3W) ¥ W (%) ¥ wd7 gwrwaqd o7
e m¥)

3 mrqfe® dom @Re & AwEa §, faad dete et wr
o ae, faaefoat wr e fewr Ara, St T w0 g,
Mt wr s, Pl awrd W daa il ofr &, @ are
wwi sag] w1 agd faTw e fRAr A

4 fAaemE W AR @TT Qe wARNEr wrIfew aver
i & fIET w ow wig W1 o B 9AE gated fear wog
wa g qwed ®r wfa war i © agaam 6 qrar § g,
qen ¥ O, THA R EALTE O wufow w30

5. Af¢ wrE AT wHWCY, Wt HAAC qfgwm falw w1 oA vy
wfgfage & warR gz wrx fogl ey ® qfacy fie o oy
A e §, g vt § Py fRAT woar § A fdras meg-
fm ®mt onw & e K W ¥ QTR R Qe X st wie
TaF WA ATTEIR NI Wy W S 1 de
FRAT

. WE I ORIT & WET wAARdT Y 1Ay WA amy
i § o frAw wiEs S oeftw & waA sdafel w8
ey HALT F A w1 ¥ Al 1 QX o7 saear w30 frad
fir wwfa & (wq woqfgn @@ ofm & adx 3330 KUR
39 Gl ¥ WEE WTHT Y, A I w6 A A wRa &

7. AegEE e e ¥ fodl Ao & Qg W, AT R
AN W A T T WA X WA AW TEW IT TWH A 6
3y wAMIC €7 T AWy ¥ g9 i, T 91 I TROw & sl
g &, fde wAnd & fafer wbor/mating s sfeec
% W § A ERT F WA ¥ a7 VR W AMm W T

8. mfg® «er e b ogeaet § Wk Wl wwe, gefeE
wlaen (1 WaRY AfTAAg & OF wime & fear agd (e
st WY Stghiedy gmaT & xdfal ¥ fgg ™ AT e
g W daraar 8Y, agt wRfe alrer fafa mgwy, e B
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oA gF awmivdl A weT g e wv w1 afwge
ST 2 |

9. 37z (HAY AR, FIA F FAL, VAR Jad GiHT
fama @ T AEAlEE AT TR {AE EATT QY RIAC VRO A
RKAA RET 7T WA &, W THOERT ¥ WA wAANTAT Y :rrrw]
EW ary w2 Ped i # FT @Y WA AT % 9T T WA
qEdt &

Lo, @ fedi oM, TAATAE 94 (AIT RCA B AT, AT
WRAA FigT DAr (AT (AT BT TOHIL B ALT T TRAHA

WA & W SiEA A ATt g T Den WA & a9 % -

# R HEAC F)

11. fRdreg gfer NoFaW ¥ ;i@ K BT W G se{TER
% oqm & g4 g4 wed ¥ Asaimin A (99 et s
W aly 4% we A A E EA AT IFT FER T Ac(1 @I, AT
FEE & F37d &, IAOAIAT fAArAw a4 g

12. 39% A F HAT § [ACAS KA TR 4 WENA T
aik e AT W OFEY, 81 9T ¥TE gRNT W (Adanad
(/g% (%Al & TMFT TF 0T AL AN T AL TEF KW
F qrig A W (TR & DNER W ArT g1 & mr (3

/8 AT IR AT

(&m0 QA-350 14/ 25218227 oTRo-11]

§.0. 4084, —Whereas Messts Tumil Nadu Sugar Cane Farm
Corporation Limited, Vadapathimangalam, Thanjavur. (1 N/
7930) (hercinafter referred (v as the sawid establishment) have
applicd for exemption under sub-section (24) of secuon 17 of
the Employees' Provident Funds and Miscellaneous Provi-
sions Act, 1952 (19 of 1952) (hereinaller refeired to ag the
said Acy);

And wheteas, the Cenual Goverament 18 satjsfied that
the employees of the said establishmeny are, without making
any sepaidte contribution or payment of premium, in cnjoy-
ment of bencfits under the Group Insurance Scheme of the
Life Insurance Corpoiation of India in the nature of Lidc
Insurance which are more favourable to such employees than
the benelils admissible under the Employeey Deposit-Linked
Insurance Scheme, 1976 (hereinatler referred (o us the said
Scheme):

Now, therefore, in oxercise of the power, confencd by
sub-section (2A} of scetion 17 of the said Act nnd subject to
the conditions specified i1 Schedwle  annexed  hereto,
the Central Government hercby excmptls the said establish-
meng from the operation of all the piowvisions of the smd
Scheme for a period of three years,

SCHEDULE

1. The employer in 1¢lation (0 the said establishment shall
submit such i1cturns to the Regional Provident Fund Com-
missloner, Tamil Nadu, maintain such accounts and provide
such facilitics for inspection, as the Central Goveinment
muy direct fiom time o time.

2, The émployer shall pay such inspection charges as the
Central Government may, from time to time, direct under
clause (a} of sub-section (3A) of sectlon 17 of the said Act,
within 15 days from the close of every month.

3. All expenses invalved in the administralion of the
Group Insurance Scheme, including maintenance of accounts,
submission of returns, payment of insurance premia, transfer
of accounis, payment of inspeclion charges etc, shall be
boine by the employers.

4. The employer shall disolay on the Notice Board of
the ostablishment, a copy of the ruley of the Group In-
smance Scheme as approved hy the Cential Government
and, as and when amended, slongwith o translation of the
sailent features threof, in the language of the majority of the
emplovees, ’
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5. Wherens an employee, who is already a member of
the Employees’ Provident Fund or the Provident Fund of
an establishment exempied under the said Act, s employed
in his establishment, the employer shall immediately enrol
him a5 a member of the Group Insmance Scheme and pay
necessary premimum in respect of him to the Life In-
suranct Corporation of Indin

6, The employer shall arrange 1o enhance the benefits
available 1o the employees under the Group  Insurance
Scheme appropriately, if the benefits available to the em-
ployees under the said Scheme are enhanced, so that the
benefits available under the Group Insurance Scheme are
more favoprable lo the employées than the benefits admis-
sible under the said Scheme, .

7. Notwilhstanding anything contained in the Group In-
sutance Scheme, if on the death of an employee the amount
payable under this scheme be less than the amount that
would bec payable had employee been covered under the
said Scheme, the employer shall pay the differcnce to the
legal heir /nominee of the employee as compensation,

g, No amendment ol {he provisions of the Group ln-
sutance Scheme shall be made without the prior’ approval
of the Regional Provident Fund Commissioner, Tamil Nadu
and where uny amendment is likely to eflect adversely the
interest of the employes, the Regiona! Provident Fund Com-
missioner shall before giving his approval, give a reasonable
opportunity 1o the employess to cxplain their point of
ViEw,

Y. Where, for any reasoff, the employees of the said es-
tuablishment do not remain covered under the Group In-
surance Scheme of the Life Insumance Corporation of India
us ahiendy adopted by the said establishment, or the bene-
fits to the employees under this Schems are reduced in any
manner, the exemption shull he liable to be cancelled,

10 Where, lor any rcason, the employer fails to pay the
premimum el¢e, within the due date, as fixed by thé Life
Insutance Coporation of Indin, snd the policy is sllowed
{0 lapse, the cxemption is liable to be cancelled.

11, In case of defaull, if any made by the employer in
payment of premium ihe responsibility for payment of
assurance benefits to the nominees or the legal heirs of de-
ceased members who would have been coversd under the sald
Scheme but for grant cf this exemption, shall be that of the
employer.

12. Upon the death of the member covered under the
Scheme the employer in velation to the said establishmeny
shdll_ ensure prompt payment™of the sum assured io the
nomince Acgal helrs entitled for it and in any case within
7 days of the receipt of the sum nassured from the Life
Insurance Corporation of India.

INo, §-35014(252)/82-PF.11]

Wlo Mo4985—-Awd Fema Faow Fafmw, 24, efrpw
ag freelt (Frmf179) (foir ¥l wad qwar 99T waEw wET
aar ¥) & wadr wfaey ffe ot gaT goeer wiyfram, 1952
(tgs52 &7 19) (fwfr =a¥ @ g 3@ it wer wan
¥) & owrer 17 & gy (25) ¥ owdw wr oy & fo
wrd fam ¥

o Fdpr /TR W AWuE @ adr ¥ o wme &
werdt, fe qus miwma o Hfger & qag fBv faar
wivdra sira @ ey #1 wfew A o F oade S
T & P ¥ wmE owr ovr ¥ M7 0¥ edwify % fao &
TR TG oAb g & A wdd fote wgag drr
e, 1976 (% e % avng 3% Afrm weroam B)
¥ omiwr g wama ¥
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. ey ey, 3E1 afefam A oar g7 AT ITA
(2F) FrT wmen wfadt &1 wdm REA g s Ty ImAd
vt & fafafaes wAl & wda vz gm, I OITOAL AT ad W
wAls & fm o3 e ¥ owdl gaedt & AT @ oaz 3N

A et
| 99T wImA ¥ waer @ ks owrefmn o wfer fafe
waFr fasdr w1 el faavimad G0t s 08 P ovAT quT
fafrsrm & form 7o) Afgam wgr gy S FR0w T, qHA-
aag a7 fafar w7

2 fdrsw, O fRTEIT warer ®r SAT W &) Awifer
* 15 faw & ftAv Agrn W & g @, 3 abfrae
oI 17 o3vnT (%) ¥ wew (%) ¥ wd T rga-smw a7
fafaer w3

3 ArgfaT dvar Ara & wwew §, A weiT SErEy mr
@ Wi, fareforar &1 sega fEap wen, A Sfarm w5 @0,
ARG W oweAor, frvew swart &0 dwrr omfe o ¥ @
afr A aEi T A fAdrwE g e waa

1 frdirrs, ¥efla wowre grr aar wAEfRR @i S
ot ® Ty 77 vw wfr, St w of vl aniea e W,
T I A A wfr qer wamfan # oagimr # owmr ¥
IR GH FTAY AT WAATY, T F GAAM-TEE UL TR FH0)

5. afe ®W far wgwrd, O eIl wfre fafe @
gan wiwfrrn & e gz e frdr wga ot afaey fafe
Ta® K wrer ¥, wak wamrT § frnfar fear woar oA, frdore
argfew drar o & qgeg ¥ o0 F IAE AW g o w40
o gEAT ArAa wraegr wifgge e draw dmr faww ey
AL A

6 afy I%7 = & wie TeariEl B ITTer wd gan
iy ¥ &Y, fagwe grafew dior ow F ooty R e
Fer SEl § Agfaa wr ¥ ofy N oAF ) wyeyr W
fwadr fo wgarfen & fq0 mgfes frm ofig & odig goqem
w% 3T G A ufyd waem g, 0 36T eetw & mdtw
gadT |

7. Aqfgw Aoy g ¥ fadl @ v 7 go W, afz e
FRAQ W WY 9T ¥ A & wflT AT TR 99 TR ¥
T, @ WAAEG W FT AW A AL W0, AW Ay 9w e
& ot g |, frarrs wdwrd & fafas arfoe/arafaEted
ufqFT & *Fq U WY ORRT ¥ werT ¥ WUEY TRT RT OnTm
FHT !

8. afew Frar w7 F Fwrdr § B 1 "AwA, arifaw
afasy fAfy orger faeet & g AT & frar @) fRar wroar
v ogf fedt wwgw & owdwfet & femoaw wfager wareoen
w0 wuAAr @, a4t soafoew afyer fafo mogqws, g waeEe
W ¥ qf wamferl & g gfted T ' w0 w0 giaadEe
wAAT AT |

9. yfa fdl wivvgm, WO & FAAD, ARE SFT Ty
e ®r 5 Amfes awr & ¥, 0 W g we oA #
A Agt @ A B, a0 s eArw & wda sAarfeqt 1 apa
v w gy el Fifs X w gy WA £ A ag e am oA
EVE o T

10 rfg fedr s <oqm, fafres 37 faga adm & ©=g, W
g Hraa it Ao P &2, Bifae #1697 590 7 eeee

o 7 TIW : {4, 198 2/AUAITT 13, 1904
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war &, W ofaer o oA gy WE fom o wen ¥ o !g;rr
=E WY amoAadr

11 T g shfana & maor & gm0 feedr  soferss
wr w37 9T Agedt & am fadfalen ac fafow qifeat
orwrafz wwae af wf g A I TR & FA g, §1AT
FrrEt F AT A7 gerestw fAUEE 7T ET O

12, g% ramqH ¥ A9y ¥ frgraw, 1 W & owefiw wrd
aFy faelc s &) Ry AW 0 IHE edwre aw frdfofrnfafe
qifrar #1 g TeW w1 werg AATAT ¥ wyw wedw whr H
AT AT A A & OAEIEA Ve Srd g % A
% diar gfafrer &

[fo mo-35014/254/8 2o TE-11]

5.0, 4085.—Whereas Messrs Delton Cables Limted, 24,
Daryaganj, New Delhi (DI./179) (heremufter referred to as
the said establishment) have applied for exemption u_nder
sub-section (2A) of section 17 of the Employees” Provident
IFfunds and Miscellancous Provisions Act, 1952 (19 of 1952)
(hereinafter 1eferred to as the suid Act) ;

And whereéas, the Central Goveirnment iy satisfied that
the employces of the s2id establishment are, without making
any separate contribuliou or payment of premium, in en-
joymeny of benefits under the Group Insurance Scheme of
the Life Insurance Corporation of India in the nature of
Life Insurance which arc more favourable to such employees
that the benefits admissiblc under the Employees Deposit-
Linked Insurance Scheme, 1976 (hereinafter referred to &
the sald Scheme) ;

Now, therefore, in cxercise of the powers conferred by
sub-section (2A) of section 17 of the said Act und subjecl
lo the conditions specificd in the Schedule annexed hereto,
the Central Government hereby exempls the said establish-
ment from the operation of pll the provisions of the said
Scheme for a period of three years,

SCHEDULE

1. The employer in rclalion to the said establishment
shall submit such raturns to the Regional Provident Fund
Commissioner, Delhi, maintain sach accounts and provide
such facilities for inspection, as the Central Government
may direct from (ime to time.

2. The employer shall pay sach inspection charges as the
Central Government may, from time to time, direct udder
clanse {(a) of sub-section (3A) of sccrion 17 of the said Act,
within 15 days from the close of evary month,

3, All expenses involved in thg administration of the
Group Insurance Scheme, mcluding maintenance of accounts,
submission of returns, payment of insurance premin, iransfer
of accounts, payment of inspeciion charges etc, shall be
boine by the emyloyers.

4. The employer shall displav on the Notice Board of
the establishment, a copy of the rules of the Group In-
surance Scheme as approved Dby the Central Government
and, as and when amended, alongwith a translation of the
salient features thereof, in.thc langnage of the majority of
the employecs. .

5. Whereas un cmployce, who is already a member of
the Employees’ Provident Fund or the Provident Fund of
an establishment exempted under the said Act, is employed
in his establishment, the emplayer shall immediately enrol
him as a member of the Group Insurance Scheme and pay
necessary premium in respect of him to the Life Insurance
Corporation of Tndid.

6 The employe; shall urrange to enhance the b

] ] enefits
a‘vm]ablc to the employees under the Group Insurance
Scheme appropriately, if the benefits avoilable to the em-
ployees undcr the said Schrme are enhanced, so that the
gfgcﬁt}a avgﬂ%}]ﬂc untclller thc}Group Insurance Scheme are
nole favourable to the nmployees than the -
sible under the said Scheme. " benefity admis
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7. Notwithstanding onything contained in the Group In-
surance Scheme, if on the death of an employee the amount
payable under this scheme be less than the amount that
would be payable had ¢mployee been coveied under the
sald Scheme, the employer shall pay the difference to the
Tegal heir/nominee of the cmployee as compdnsation.

8. No amendment of the provisions of the Group In-
surance Scheme shall be made without the prior approval
of the Regional Providen* Fund Commissioner, Delhi and
where any amendment is lkely to affect adversely the in-
terest of the employees, the Reginoal Provident Fund Com-
missioner shall ‘before giving his approval, give a reasonable
opportunity to the employeey to explain their point of
view,

9. Where, for any reason, the employees of the said es-
tablishment do not remain covered under the Group In-
surance Scheme of the Life Insurance Corporation of India
as already adopted by the sald establishment, or the bene-
fits to the employees under this Scheme are reduced in any
manner, the exemption shall be liable to be cancelled.

10, Where, for any reason, the employer faily to pay the
premiom etc. within the dus date, as fixed by the Life
Insurance Corporation of India, and the policy Is allowed
to lapse, the exemption is liable to be cancelled.

11. In case of default, if any made by the employer in
payment of premium the responsibility for payment of
assurance benefits to the nmominees or the legal heirs of de-
ceased members Who would hive been covered under the
said Scheme but for grant of this exemption, shall be that
of the employers.

12. Upon the death of the member covered under the
Scheme the employer in relation to the said establishment
shall ensure prompt paymen; of the sum assured to the
nominee/legal helrs entitfled for it and in any case within

days of the receipt of the sum assured from the Life
Tnsurance Corporation of India.

[No. 8-35014(254) /82-PF.IT)

wro oo 4086:--dud dNAF fafdy, Wterd dw, gd
(Tao wwofon) (frd wa¥ wak owwy I T T
mr k) § ol aftsy iy W wT oueer wivkew
1952 (1882 W 19) G ve¥ qvwy war wfufore wgt
amr ) @ w179 g (2w) & i g ko ok &
ﬁTq’ wid Ej;

e delty aohcc ® gETIIR WY Tar } fr ow wrw &
witarr, fely que wfamo o At w0 dna fwn fer £,
Wl Staw Fr Few o mgfes @ @t ¥ wda fraw
oA & 7w g weE vt W e ds wtefe & fy 2 ek
T Fradl ¥ Aftew oo ¥ o wdardr frde epwy fer e,
1976 (fody woll W oy 9w ety oy 421 §) F ooy o
yfix K ;

. ¥fr qoee, I withre & oo 17 W 3w
(2%) WG deew whEdl wT SR w3 g s Ay 99T
xg wpgh # frfafase wof & & odlw oY gu, %
1 ot of &7 wafy @ frg 9w AR & eft goEt &
s & gz T b

LL A

1. gRr- et & sy § fegors afws wfrer fafy
wrge TR w1 A frerefrat G o 8 der w@ar o
frdraror & fom Qdy gfineed samer w1 A Aty wvET, @A
grg ¢ fufre w5

2 Privore, G frdteror Swrdr @ wedw wTe € Al & 1y

for & W Erg WA o Aty qoRR, IR wfr W e 17
I (3%) Haew () ® adte wmwarar ac ffre w3

e Y s ot

3 wryfee @i wrw ¥ worrad u, famd soadde S W
T wAT- frforay w1 geg fea @, S w1 |,
Faret wr wrer, frdverer wWTr %1 wmy Wit W ¥, @19 ara
AT st wr owRw fedte grer fear wdnn

4 T, Remty AR AT qar wqmter agfys A
o & faaat s uw af, W q@ o 9 @i fear o,
™ gg gugT & aft qar Sdafol € oagewn € e F
FTE! YA AR FT WA, T F gAA-TZ X HAfera wian)

5 aff s G wierd, 97 wdwrd wfesr frfy owroar
Ina mfgfen & of g7 s frgr e 8 wfrew fifie o
wgw B v B, gat oo B favige e orrar & A, froftoe
argfe drAar Ww F I & vy § e 9 e I w1
"t At arET mraers sifrew oty e dar fom
CEG IR ro

6 3 grw B & wdw wAqriEl €] STy St 1w
wr ¥ oAy, frorrw qrqfew o ow & wdiew e arfEt e
ey et ¥ ogwfaw v ¥ afy A oy w0 ewAeqr wom
frod fr wbefet & for smfgs frar o § oade Iosw
w2 T wEdl & wfies apEw 6, ot IR ETT & ity ARty
Lo

7. grYfew WA o F el v % @ ga o, ofe fed
sl K P g wWeekw & wdtT win ohw 9@ W ¥ WY
T oW wlETd ¥ 9q owar § gdw gRfr, o ag 9wy wow @
miT gen &, feaw sdArh & fafiyw afonfamfd ot ey
Wit ® ¥ gl oeet % wewe FagaT wew owm e
e |

8. wrfigs arar o & gwedl A v W dwvga, wafoe
wfren fafy wrper agruse & o wpir % far ot fen
winr o ogi el dwga ¥ owiwPel & few o sifteger
weE TE w dwmen gy gl wfew wfew fify wige,
UTT gART 3 ¥ g wAariel 7 audr qienm e w1
] R wRET A |

o af firdy wromw, wawE & A, e few i
e off I wrfgs S o &, fad T ag@® e e
§ eftr g T o &, A1 W@ ww & sl wdarfat w wor
g wr¥ sy Pt Of ¥ w7 §1 A dr oy g oA o
o ¥

10. afx frdr Froorew,  frdvone Sg ol & v oft
aref Arew W o froa w1, Nifgoe w1 dam ey B
waker e &, o arfadt &Y o ff S R wwar §
gz ww O W wew §

11. frdvore gm0 ifwaw & dwg § 0 fed qo Py
eafirr W wwr ¥ 9w ga wwen & watvdfafedt ar fafeen
il WOy oft ag, oz A @t o gt 67 om Wy ¥
wrpte B, drar St & darg o o e fratees ot o

12. I%T BT % Iy ¥ FTOOE, 19 o6 & oyl ey
¥ frfl waem WY e O OX wEw g R fafad
fafuw Aa & darpn oW A Iy ¥ Wi weEw
am & araig e drr frw ¥ deTET o6 S g & e

fr ¥ e gfufeer war

[Fr qo-5501 4/ 256/824r0 THe.2]
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5.0. 4086 —Whejeas Messis Genelee Lid,, Jogeshwai Rost
Bombay (MH/609) thereinufter referred to as the swd ev-
tablshmenty have applicd for exemption under sub-section
{2A) of section 17 ol the kmployess’ Provident Funds and
Miscellancous Provisions Act, 1952 (19 of 1952) thercinafter
refetred (o as the said Act);

And whereas, the Centra) Government s satisfied  that
the employecs of the said establishment aie, withouy making
any separale contribulion or payment of plemium, m en-
joyment of benefits under the Group Inswance Scheme of
the Lite Inswiance Corporation of India 1 the maure of
Life Insurance which aie moie favournble 1o such  em-
ployees than the benefits admissible under the 1 mployees
Depostt-Linked Insutunce Scheme, 1976 (hercinatter eferred
10 as the said Scheme);

Now, therefore, in exersise of the powers conferted by
sub-section (2A) of section 17 of the «aid Act and subject
10 the conduions specified  in *he Schedule  annexed hete-
to, the Central Government hereby exempts the sail estub-
lishment ltom the operation of all the provisions of the
~aid Scheme lor 4 period of three years.

SCHEDULE

1. The emplyer 1in relafion to the said cstablishment shall
submit such returns (o the Regional Provident tund Com-
mussioner, Maharashisa namtun such aceounts and provide
sueh fauibities for inspection, as the Cential Government
may direet f1iom time fo tima,

2. The cmployer shall pay «uch inspection charges as
the Central Government may, from time to time. direct under
clamse () of sub-section (3A) of secrion 17 of the sid Act,
within 15 days from the ¢lose of every month,

3. All expenses  involved in the administiation of  the
Group Insurance Scheme, including maintenance of accounts,
submission of returns, puymen; of insurense premin, transfer
of accounts, payment of inspection charges ete shali be bornc
by the employeis. :

4. The employer shall display on the Nuotice Board of the
estublishment, a copy of the 1ules of the Group Insurance
Scheme us approved by the Centrul Government wnd. as and
when umended, alongwith o translation of the salienl features
thereof, in the lunguage of the majority of the cmpluyccs._‘

5. Wheteas the employee, who is already o member of the
Employees’  Provident Lund or the Providept Fund of an
ostablishment exempted under the seid Act, is employed in
hig establishment, the employer shall immediately enrol him
as & member of the Group Insmiance Scheme and pay neces-
sATY premium in respect of him to the life Tnsurance Cor-
poralion of India.

6. The employer shall arrange to cnbance the benefits avail-
able to the cmployecs under the Group lnsurance Scheme
apporpriately, il the beaefils available 1o the emplovees under
the satd Scheme are enhanced, <o thiat the benelits availuble
under the Group Tnsurance  Scheme ar: more faveurable to
the: employees than the henefits  admissible under the  said
Scheme.

7. Notwithstanding anything contained in the Group In-
surance Scheme? if on (he death of an employee the amount
payable under thiy scheme be less than the amount thut would
be payable had employee been coversd under the said Scheme.
the employer shall pay the  difference (o the legal heir/no-
minece of the employee as compensalion.

8. No amendment of the movisons of the Group Inswance
Scheme shall be made withowl the prior appioval of the
Regional Provident Funld Commissioner, Maharashira  und
where anv amendment is likely to affecy adversely the in-
lerest of the employees, th: Rogional Provident Fund Com-
missioner shall before giving his approval, give n reasonable
oppoifunity to the employees to explain their points  of
view

9. Where, for any reason, the employees of the said e
tablishment do not remain covered under the Gioup In-
sorance Scheme of the Jife Insurance Corporation of Indig

1001 GH/32—I10

as alieady adopted by the said establishment, or the benciits
1o the employces under this Scheme are 1educed in any
mannet, the exemption shall be liable to be cancelled.

10. Where, for any reason, the employer fuils to pay the
premimum within the due date, as fixed by the lafe In-
stnance Corporation of India, and the policy 1 allowed to
lapse, the cxemption is liable to be concelled.

11. Tn case of default, if any made by the employer in
payment of premivm the 1esponsibility for paymeunt of as-
surance benefits to the nominecs or the legal heirs of deceased
member, who would have Geen covered under the said
Scheme but for grant of this exemption, shall be that of the
employer.

12. Upon the death of the member covered under the
Scheme the employer in relation to the said estublishment
shall ensure prompt paymen; of the sum assured to the
nominee /lepal hens entitled for it and i anv case within
7 Jdays of the jeceipt of the sum as.med from  the Life
Insurance Corporation.of India.

[No. $35014(256)/82-PF.(1]

wro Mo 4087 --ARL qAAT e fyw AT A
strz (F maofgo)  (fa¥ wA¥ eAF wweAtd AT ArTA TR
mar &) ¥ wAard afary fafy ot owim ammer afafiges 1us2
(1952 = 1v) fo wad A% v 3Fr wfafrge =0 W
T owT e 17 A1 FMT (2R & s ne P owa A fa
gAET fwar &

oY ¥Etg gewT 7T gunara g7 ow ¥ fe e cara &
a7, frar au® wfag w1 Sifomr w7 daw fae fa=r #r
WA s arar Ao &y gmfaw Arar TRIY §owdStR Araw
BT F +7 ¥ wAT F2T 7Y ¥ WY Oy we=rfrgy & fAv 4 oqmrR
T GRET B RET A 3 FANAT fRAT agaw Avar oo,
176 (F T TAF oL v AR RA T ) B wed
= uaRy #

wim | ®ely rmT, 3 whafame w0 oarvr 17 AT I
(2F) ewT wen WiTEAT HC SEET FA FTOAT AT Iy
yaqdr 7 fafafae oat & wfq TR BT, IEX TGITA AT AN
P AN oI Tl o C O A i LTI O B O B B
=7

RELAL

1 3 rqmaw % FeEer W Gedtew anafos wfmn fafg
gy Fats wr oAt fawelngt Gwar $T 0w dmr vRar A
ﬁf}mvr % far fF AiEEm TIA O A FEAT AIEY,  G9G-
ags v fafre w0

o fadrae, B frAe wardt &1 weE owr A A %
15 frg % AT gm e W ey g, 3 whyfoe at
a1 ®Y FenT (%) F wew (%) & owfiF A
v fafrr w0

4. =iafpe dm ww F wmAa § B et S A
Ty W frefordy w wepy fea A, @ difwaw e A,
St wr weron, fAfmw wary W dara mfn @ F, O AW
sy ey w1 wet fdrew gren fer sawnh

4 fadrae , W TR FTT waT WA matew S
acrw & frawi f T wbr, W oW 6dT I awe femr Mo
am Ta wauA w0 Wi w1 wararfoll W agRew T oamar #
ST Ed AT W WA, FTTA X AR T S e



4236

THE GAZETTE OF INDIA : DECEMBER 4, 1982/ AGRAHAYANA 13, 190

5 afg w1 fgr wR=r, W wE=ET afrem fAfrowrom
grr wiafron % mfits gz g fedr s A wfaw fafy 5
e @ waer ¥, 3w eama ¥ frarfwa famo owoawr £,
frrae wrgfes wT @IW ¥ qmer & €7 A 9AET WWOQER
aw F¥ WY IaEr ;A wEers Sfgag arvdam sed Sar
fora wY "y EwH

o afe T T F WOT FATET F AT TEE W
w7 AT fAarE mefw dar ooiw & oadia weanfa
Trr FaEl § oaafeq vv ¥ ogfy €7 Wi w7 sagwar w0
fassr & wafedi & fao wmfew drar ofre % wdrT gqeea
FE I GET H owlaw WA g, S 39T eitw ¥ Wi weia
Al

o arqfew drar &w § fwdr am ¥ gmogo o, afs fRer
A A G I & T Ay TRR 99 TEe § R P
SRR B oIT A 2T ZEr, AT a2 TP vErg & oafA
#rar A, fofs wdardr % fafas arfm/aratdtat o sfae,
& ©0 ¥ FE YR B omeT A qIAT YRR & €Aty wh

o Tt @A MW ¥ IuEegr ¥ w0 T gwga, grafivr
afrry fafg wrgF dafew % qf waama & faar a@r tear o
el A A G Tt o BETR B KA (O
g2 F1 waraAr &1, w9t Anfws afrer ffa wigry, wedr
v X ¥ & FAAEAT AT ATAT FOIRIT FTTOWIA AT
J{f’Tﬂ‘T"T TAET A

o gl fesfr wvWEw, YO ¥ FATF, ATTArA AEAT QF7
fram Fr 3@ mufrE Dime o %, T AT 9RA WIAL YT
3 i JET TF MAR A RT THH & wgir AT 2 deTea
a wrmr R TP d w8 T WA R dr wF gE w4 w/amfr
A

10 afy frr &, voram, frgrs 39 Aoy mepm & A, |
WiTHT WA arar o (Aga w0, drfere & oager wRA H
gage vEAr 3, A o £ err g1 A famn s &R
gz g * A L

11 BrETEE oo W Trmw ¥ oA ® fEeoww S e
o =T B OIT wo AEEnt & Acaffataar @i fafaw afEn & 9
nfr w7 wx 4 % N EFE AT 3T LYW F wemaw FA, ST
wms AT € parnfaed FEE 9 an

VL T TR % AEg W fRNE, TR e % wdre om
g A AAey & @D B uv IA% gEn T arw fAefefadi)
trfgw el AT FIOIET TR &1 ALIE AT ¥ Wi e O
¥ arTAr WA doy fAm T miEs TeT N g % AT fa
E - GRS R AT

[rar weo-35014/259/82-d70 ThoI1]

§.0. 4087.—Wherca, Messis Sujatha Textile Mills, P.O.
Nanjangud, Karnajaky (KN /89) (hereinafter referred to as
the sal establishment) have applicd for exemption under sub-
section (2A) of section 17 of the Employees’ Provident Funds
and Miscellaneous Provisions Act, 1952 (19 of 1952) (herein-
after referred to as the said Act);

And whereas, the Central Government is satisfied that the
employees of the said estublishment, are withoul making any
scpurate contribution or payment of premium, in enjoyment
of henefits under the Group Insurance Scheme of the Life
Insurance Corporation of India in the nature of Life Insurance
which are morc favourable to such employees than the benefits
adimmssihle under the Cmployees  Deposit-Linked Insurance
Scheme, 1976 (hcreinafter referred to as the said Scheme);

[ParT IT—SKG. 3(ii)]

Now. therefore, in exercise of the powers confetred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions -pecified in the Schedule atinexed hereto
the Central Government hereby exempts the said establishment
fromn the opcration of all the provisions of the sald Scheme
for a period of three years.

SCHEDULE .

I. The emplover in relation to the said establishment shall
stbmit such returns to the Regional Provident Fund Com-
missioner, Kainataha, maintain such accounty and provide
such facilities for nspection, as the Central Government may
direct [rom time to time.

2 The employer shall pay such inspectiom charges as the

Central Government may, from time to time, direct uvnder
cluuse (a}  of sub-section (3A) of section 17 of the said
Act, within 15 days from thesclose of every month,

3. Al cxpenses mvolved in  the administration of the
Group Imsurance Scheme, including maintenance of accounts,
submission of returns, payment of insuratice premia, transfer
of accounts, payment of inspection charges etc, shall be
borne by the cmployers.

4. The employer shall display on the Notice Board of the
estublishment, o copy of the rules of the Group Insurance
Scheme as approved by the Central Government and, ag and
when umended, alongwith a translation of the salient fentures
thercof, in the language of the majority of the employees.

5. Whereus an employee, who is already a member of the
Employecs’ Provident Fund or the Provident Fund of an cstah-
lishment exempted undey the said Acl, is employed in his estab-
lishment, the cmployer shall immediately enrol him= as a
member of the Group Insurance Scheme and pay necessary
premium m respect of him to the Life Insurance Corpo-
ration of India.

6. The employer shall arrange to enhance the benefits
available to the employees under the Group Insurance Scheme
appropriately, if the benefits available to the employces under
the said Scheme are enhanced, so that the beneflits available
under the Group Insurance Scheme are more favourable to
the employecs than the benefits admissible under the said
Scheme.

7. Notwithstaruling anything contained in the Group Insu-
range Scheme, if on the death of pn employee the amount
payable under this scheme be less thun the amount that
would be payable had employee been covered under the said'
Scheme, the employer shall pay the difference to the legal
herrlnominec of the employee as compensation,

8. No amendment of the provisions of the Group Insu-
rance Scheme shall bg made without the prior approval of
the Regional Provident Fund Commissioner, Karnataka and
where any amendment jy likely to aflect adversely the inte-
rest of the employees, the Regional Provident Fund Com-
missiomer shall befoie giving his approval. give a 1casonable
opportunity to the employees to explain their point of view.

9. Where, for any reason, the employees of the said estab-
lishment do not remain covercd under the Group Tnsurance
Scheme of the Life Insurance Corporation of India as already
adopted by the said establishment, or the benefity to the
employces under this Scheme are reduced in any manner,
the exemption shall be liable to be cancelled.

10. Where. [or any reason, the employer fails to pay the
premimum within the due date, as fixed by the Life Insurance
Corporition of Tndiu, and the policy is allowed to lapse, the
cxemption is lable (o be cuncelled.

11. In cose of default, if any made by the employer n
payment of premium ef¢ the icsponsibility for pavment of
assurance  benefits to the nominees or the legal heirs of de-
cenced members who would have been coveied under the
snid Scheme but for grant of this cxemption, shall be that
of the employcr.

12. Upon the death of the member covered under the
Schere the employer in relation to the said establishment shall
ensure prompt payment of the sum assured to the nominee /
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legal -« 1y entitled for it and in any case within 7 days of
the recoipt of the sum  assured from the Life Insurance
Corpet.iron of  India.

No. $35014(259)]82-PF. 11

wWic Mlo 4088 ——RAF &7 Trariant figew wredT tafads, 212,
TR, AT, wsgwEE-e26lol  (Afw oAy we), (e
Aa/52a 1) (Fam wol waE TEmTA IR AT w wAr &)
F mTr afrer fafe WY W€ grEey wiafRaa, 1as2 (1052
FT 10 (f9% gw® S qwarw 397 wiwlrar war ooa ¥ )
N oWMT 17 ®OIWT {2%) F owdd wr R owrw & fAn
waes frar B

5T FET AvRT FT AN A owar R g s
A wwdr, tr gae wfazm o Sfere w0 omwg fee faa
£, erFig wraw dar fw R wpfes S whw & owde
dAtam AT & W OH gk 3o @} oW 0¥ sdarfay &
I w39 wEl & owlrw sy 3o wANd fae e
gt oiw 1976 (frd o35 9% e IEA TR aEr o §)
& wd I NIRT ¥

o we, T o0 ufufrgw o ogro 17 & Swarw
(2%) g1 waw wimdl &1 som w4 g0 Wi TEE Jae
wigd & fafaffer mt & wdi7m @ o, ow Tovew W diw
v @ wafy & fam e ol & wdp Jowel F e ¥ ez
o oR

gy
1. 9% v & daw § fravae wrafrs afrer fafy wges,
afmaarg w1 Bt faaforar W9 wYe oX Ay @ aay faf
s & fag @t gfaare gow whr W ¥ oqee, wwr
T 7 fafdw F7

2 frarew, oy fadiaw gardy sy wd@® wrg o qufer %
15 {&% % WiAv =@arw w00 o wg goEry, 9%t afafod
w17 ¥ v (%) ¥ wvw (%) ¥ s awawm
ov. fafgee w3

3. wfics dmr ofw & gmaT o, frad weada KAy
w1 vET WA Pravfdl T fewr S, e Qg e
a1y, AT v s, frdae ST o e wifr it @ B
qME AW U &7 AN A gryg fedr wmma

4. fouvars, Ry AT g wARIRA wgfer frar e
& et @y o afr, O W e 9T qeea R s, w9
aues A w7 Awr sAmE ) qgasar 6oy § e
HEG AP &7 WIAR, W ¥ g7 e U7 wEiA F#NT0

5 gfy wvE OAT WA T wgwLr afaeg fabs wr ar T w1
fazm & W Tz A O waTaT B afyeer (Al ®rogay & gaen
#, 3% vt ¥ frntwa fawr s ¥ oA, fraraw qyfew
gty 7w * 7T ¥ FT H IJAGT A7y geew 4% war oy gas
T wrvrd ifanw qrediT A drar e o g w5

« ofz T B F WdA wRATvaT w7 99msy wrgE
e F1 & oA, fiee wifes dvar efew & wda e
1 TR K A anfa we ¥ afp ) w9 o ey wo
frn fr waarfrr & far amfas §ap =w & mba 3o
TEE 3T OGHAT A WME wE 8, A 9 g ¥ e wa-
TR )

P oargfaT @A ey & fer arw & @ gu o, aft fed
FHATT FF 470 T T Wi AT N 99 AW A ww )

AT G R TG AW H A9 GHC NG AT ITT LRIy K WHA
e A faw wewt fafen siborfare (Ao
® AfydT F w7 F AW TRAT K WA ¥ ATV TE & AGY
LRI

s wrpfew Amr ww F Imedt B owrE A1 Sened, G-
for wfemr fafe wmger,  afwass & @ wism & o
fFm s ST wan fiee wvitga & wawifoi & gy o oafr-
T FaE A A wargar A0 xgr, wrafws afaor fafy woper
T MATET & o T wAwWEAr o weAr i we e
T wfgmman wewT own |

g by Fr wrowaw, WM & g7, arrfm Wad
drar fame &7 3 wrgfrw Aimr w &, P edTed e weAr
T ¥ owdhw ol oW R, @ I oAIm ¥ owde waaifrd
LABPIE A EEETE A LR L IER I G AG E  A N (GO A L E A 4
W AR X

1o ufg fedl wrmaw | frdtrs 3a fras ade & A
W oarrAy wead Ay faiw faas ®T, Sifwmg w0 "dnT wR
T ogaeA T &, Wi qifAst ® osgaaA w1 WA fOm A §
AN, B T W AT awdr oo

11. faE g sifemt & wqw § fao o e safaes
€t o W, I Ay aw & Amfadfnfaa ar fefae oot oy
o, afe gz a4 & of gWl B wew e ® serdw o, d
wﬁquwmh&ﬁﬂmwﬂwru

12. 9t oIT & @iy ¥ frdes, o wiw & sl Wi
mo Bl wem & ge B 9T e gwarn wrafad el
ffire wrfoEr ®t SiaTeR TOW W WETT ATTAr A WY W
o ¥ owiehig Wraa g form @ avareA vew e g W
A far & i i wm o

[Fe ma-35014437/82:f0 THo-11]

$.0. 4088.—Whereas Messrs Shri Ramalinga Mills Private
Limited. 212, Ramasamy Nagar, Aruppukottai-626101 (Tamil
Nadu State) (TN|5252) (hereinafter referred to as the said
establishment) have applied for exemption under sub-section
(ZA) of Section 17 of the Employees’ Provident Funds and
Miscelluneous Provisions Act, 1952 (19 of 1952) (hercinafter
1cferned to as thc. said Act);

And whereas, the Central Government is satisfied that the
cmployecy of the said establishment are, wthout making any
separate contributions or payrient of premium, in enjoyment
of benefits under the Group Imsurance Scheme of the Life
Insmanece Corporation of India in the nature of Life Insurance
which are more favourable to such employees than {he benefits
admissible under the Fmplovees, Deposit-Linked TInsurance
Scheme, 1976 (herejinafler referred to as the said Schemc);

Now. therefore, in excrcise of {he powers conferred by
sub=section_ (2A) of section 17 of the smd Act and subject
to the conditions specified in the Schedule annexed hereto,
the Central Government herchy exempts the said establishment
from the operation of all the provisions of the said Scheme
for a period of thiee years.

SCHEDULE

1. The employer in 1elation to the said establishment shall
submit such’ returns to the Regional Providem Fund Com-
missioner, Tamil Nadu, maintnip such accounts and provide
such fucilities for inspection, as lhe Central Government may
direct from time to time.

2. The employer shall pay such inspection charges as the
Central Government may, irom time to time, direct under
clause (a) of sub-section (3A) of section 17 of the snid,
Act, within 15 days from the close of evely mdath, :
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3. All expenses involved in  the administration of the
Group Insurance Scheme, including maintenance of accounts,
submission of teturns, payment ob insurance premia. transfe
of accounts, payment of inspection  charges etc. shall be
borne by the employer,

4. The employer display on the Notice Boutd of the
estublishment, a1 copy ol the rules of the Group Insuiapce
Scheme as appioved by the Central Government and, us and
when amended, alongwith a translation ot the salicnt features
thereof, in the languuge of the majority of the emplovees.

5. Whereas an emplovee, who iy already a momber of the
Fmployees’ Provident Fund or the Prosudent Fund of an
establishment exempted under the said Act, iy emploved m
his establishment, the cmployer shall immediately enrol him
as a member of the Group Imsurance Scheme and piy neces-
saly premium in respect of him to the Life Tosurance Coipo-
ration of  India.

6. The employer shall arrange to  enhance the benefits
availahle to the employees under the Group losurance Scheme
approprintely, if the benefits available to the employees under
the suid Scheme are erhanced, so that the benefity available
under the Group Insurance Scheme are more lavourable to
the employces than the benefits admissible under the sukd
Scheme.

7. Notwithstanding wnything contained in the Group Insu-
rance Scheme, il on the death of an employee the amount
payable under this scheme be less than the amount that
woukl be payable had employee been covered under the said
Scheme, the employer shall pay the diffeience to the legal
heir|nominee of the employee as compensation,

8. No amendment of the provisions of the Group Insu-
rance Scheme shall be  made without the prior approval of
the Regionul Provident Fund Commissioner, Tamil Nadu and
where any amendment iy likely to affect adversely the inte-
rest of the employees, the Regional Provident Fund Com-
missiomer shall before giving his approval, give a reasonable
opportunity to the employees to explain their point of view.

9. Where, for uny reason. the employees of the waid estub-
lishment do not remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of Indla as already
adopted by the said establishmen(, or the benelits to the
employecs under this Schemz are reduced to any manner,
the exemption shall be linble to be cancelled.

10. Where, for any reason, the employer fails to pay the
premium within the due date, as fixed by the Life Tnsurance
Corporation of India, and the policy is allowed to lapwe, the
exemption is llable to be cancelled.

11, Tn cave of defanlt, if any made by the employer in
payment of premjum the responsibility * for payment of
assurance henefity to the pominees or the legal heirs of de-
ceased members who would have been covered under the
said Scheme but  for grant of this exemption, shall be that
of the employer.

12. Upon the death of the member covered under the
Scheme the employer in relation to the sajd establishment shall
ensure prompt payment of the sum assured to the nominee/
legal hewrs entitled for it and in any case within 7 days of
the receipt of the sum  assured from the Life JInsurance
Corporation of India.

{No. $-35014(437)82-PF. 11]
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§.0. 4089.—Whereas Mesars Madern Bakeries (1) Limited,
Adyar, Madras-20 (TN/10387) (hereinafter referred to as
the. said. establishment) have upplied for exemption under
sub-section (2A) of Section 17 of the Employees’ Provident
Funds and. Miscellaneous Provisions Act, 1952 (19 of 1952)
(hereinufter referred to as the said Act):

And wheteus, the Central Goveinment is satisfied that the
employees of the said. eswublishment aie, without makwg any
sugmratc contribulions or paymeat ot piemium, in enjoyment
of- benefits under the Group Insurance Scheme of the Life
Insurance Corporation of India in the nature of Life Insurance
wnich ate more favourable to such employees thun the benefits
adniissible . under the Employees Deposit-Link  nsurance
Sohieme, 1976 (hercinatter 1efeired to ag the spid Scheme),;

Now: therefore, in cacrcise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject
to the condilions apecificd in  the Schedule annesed heretn.
the-Central Government hereby cxempts the said estiblishment
from the~operation of all the provisions of the said Scheme
for n period of three years.

SCHEDULF

1. The employer in telation to the said estublishment shall
submit. such returns to the Regional Provident Fund Com-
missioner. Tamil Nadu, maintain such accounts and provide
such Jfacilities for inspection. as the Central Government may
direct from time to tinte,

2. The employcr shall pay such inspection charges aq the
Central Government may, fiom lme 1 time, direct under
clavse (a) of sub-section (3A) of section 17 of the said
Act. within 15 days from the close of everv month,

3. All expenses inwolved 'in  the  adminjstrution of the
Group: Inmurance Scheme, including muintenante-of accounts.
submission: of returns, payment of insurance premia, transfer
of- accounts, payment of inspection charges etc shall be
borne by the employars. .

4+ The. employer display on the Notice Board of the
establishment, a copy of the rules of the Group [nsuiance
Scheme. av. approved: by the Central Government und, aa and
when amended. alongwith a translation of the salient features
thereof, in the [anguage of the majority of the employees.

5. Whereay the employee, who iy already a member of the
Employees' Provident ‘Fun,| o1 the Provident T-und of an esta-
blishiment 'exempted under the said Act, is employed in his
estoblishment, the employer -shall immediatelv enrol him ns o
member of -the Group ‘Tnsurance Stheme: and pay necessary
premimum in respeel of him to the Tife Tnsurange Corpo-
ration. of India.

6. The employer shall arrange to  enhance the benefits
available to the employees umder the Group Inaurance Stheme
appropriately, ifi the benefits available to the employees under
the .anid .Scheme ure enhanced, <o that the benefitls uvailable
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under the Gioup Insurance Scheme aie mure favourable (o
the employees than the bencfits admissible under the seud
Scheme

7. Notwithstamhing anvthing containesd w the Group Tnsg-
tance Scheme. if on the death of an employee the amount
payable under this scheme be less than the amount thit
wolld be payable had employee been covered under the soid
Scheme., the efmployer shull pay the difference 1o the legal
heirinominee of the employee ay compensation.

8 No amemdment of the provisions of the Group Insu-
yance $cheme shall be made without the piior approval of
the Regional Provident Fund Commissioner, Tamil Nadu and
where any amendment 15 hkely to affect adversely the into-
1est of the employees, the Regional Provident Fund Com-
missioner shall before giving his approval, give g reasonable
opportunily to the employvees to explain theit point of view.

;

9. Where. for any 1exson. the employees of the sajd estab-
lishment do not remain covered under the Group Insurance
Scheme of the life-lnswance Corpotation of Tndia as already
adopted by the sall establishment, o1 the benefits to the
employers under this Schem: ae raluced to any mannér.
the- exemption shall he liable to be-canceled.

10, Where, for any reason, the employer fails to pay the
premimum within the due date, as fixed by the Life Insurance
Corporation of Tndia, and the policy i« allowed to lapse, the
exemption is liable to be ¢cancelled.

11, In ¢ase of defuult. if uny  made by the employer in
pumen( of premium the  responsibility for payment of
assurgnee  henefits to the rominees or the legal hefrs of de-
ceared members who would have bheen covered under the
<aid Scheme but  for prant of this exemption. shall be that
of the employer.

12. Upon the death of the member covered under the.
Scheme the employer in relation to the said establishment shall
ensure prampt payment of the sum ussived to the nrominee!
lcgal heirg cntitled for 1t and in any case within 7 dJays of
the 1cceipt of the sum  assured from the Life Insurance
Corporation ol India,

[No. 835014(438)/82-PF. 11}

wre Ao 4090.~-Aqd Fo N7 Ao wrm fAfrze, drar
TE, me4tt00s (0w mea71),  (FAY TR reRe quany
TV vATTT FFT AT F) A AwETdr wferg fabe wte aniel gaaee
afafara, 1952 (1ose 1 ja) (7 o sa% o 39
wfaforg #=r o F) €0 QT 17 ®EOoFTAIT (oF) ¥ oef
wz fam o % fav wazw fwwr ¥

Yy A wreEmT R gama w0 war ¥ fs 3w WA
¥ axwrt, fedr wwr mbron o dfwaw ®r den G faer
B, arTAty Nww Sy fAng & wmfes dur o w % owd A
Ha3 frur ¥ w7 ®wmd 3z v owl od gEarfvoy & fAo
U s I OEEAT Wy s £ s fasky eaa
dar wfrm ju7e (P gwd T% oA 7w R wwr war
) % wdw 3 wAwm &,

A ®E wErY, It owfaftan f0oaeer )7 ®7 J9E
(26) 2T A wfemsT w7 WA WYX BT guram waget o
fafafir ot & mdiw v=E g, T BT RT A A A % oewfe
% far 7w T ¥ Wi TR SR & wr w3

v{aw

1R R & Ay fagtas arafer wiaor frte owiga,
I ¥ A faeveforpt st g O P vaen g fAE g
¥ fam o mtawn gx A Fvp A AET ATRT, oW oAwy 97
fafde »7

2. froraw, T fafiawr wwrT W vl oww € amifoy
# 15 fer & fiAT aarr wvar Jr A qvEv, s mfefaug



4240 THE GAZETTE OF INDIA : DECEMBER 4, 1982/AGRAHAYANA 13, 1904

[ParT IT—SEC. 3(i1)]

= T e mama

ST 17 #t I (9%) ¥ aur (%) & wdie ey
Tt fafrr W)

3. opfgE Ay e & wmew §, fred oenia s e
wr WAt feafm w1 wwga fem o, e i s odwn,
st &y v, frdaw Al o e wife o, Y A e
L CIE T o B R COA AR E ol e i

4. froww, @l w<mre gro w Aty angfys @ar @0
# fragl o oF sfa, WIT o Wt g geige fieor wo, Ay
g dme W Wi may wdw il o ag derr W wmr ¥ gwn
Ry AT X WA, TOGT A gEAr-gE g mafwe w9

5. afs ®Y§ 9w wimd, o whwd wfesg fafa w0 ow
ow afufran & w7 ge s fedt earer o whr frfe &
X & wrm k, 9ud A § ffaa B s o, e,
rfign drar o & wre & T § 9we A gea o W
v g wEe mams Nfwm qreta ofme fay fme o
HTE W7 |

6. Afy 9w A & wfiv wHarfel §Y geEey W g
wy § A, feiae wrgfee daroeftw @ weTfa) Wy
9rersy Bragl # axfam aw & gy F i o saaemy w3 forad fie
wiwifdt & fag arafgs 9 afw & wdT eow s 9
Tt ¥ wfew aqEd @1, i I Wia F vl e €

7. wrgfgs drr v # fdr @m & iy gu A afy fedr
WY o ] T R Wiy & ety dla w99 R & v
b oo w6y 9w Twr #Edy e o 9 9w e b wdw
B o, free wdar®t & fafier aofeafaafafodt w1 afec
F o7 ¥ A TRl b oA & AT TR T NEIE § Ry

8. ®rfgs W WY & gwasl § w9 b s, nfire
wirer fafe mgr, o & @ wEee & faar @@ fen
ot WX wgt fedl d@whe ¥ oedwrfal & fga ox i
aeT qad o gwrrar g agt, TR afey iy g, v
w3 & g wwhwrfat ®) s g ww s oW
yhrrer T A )

o ufy fedt wreomEm, e & WO, Wty ot s
frm & 9w aefegw e e &, frd ot aTm O
Y o afr g oAy & ur tw e ¥ wh wedarfat e e
0 mer e fegr Ofw & ww oy oy ¥, o oy w@qw A owr
Tt B 1

10. ofy fexdy ®Toraw, fRdvoe 9@ Fror mder & e, oY
wradin e aar fan fema W, i ®r darm w07 #
waeer @ & &y qrfasl #7 sqerr ) o femr wwar & &,
QE T KT 9T wmwEr ¥

11- faere gro Sifiow & garg § fen oo fed) wfmsy,
¥ owwr %, 99 9@ wewt w an fdfotedt @ fofis afo
®Y WY, afy ag g7 7 & uf @R oY 9w ew ¥ wadr fed
7 wIgdT *® gag w7 Fawifmy e g gmr )

12. I @ ¥ dag § frOlen, tA@ @mE wdT
wd A PRl waer @ e @ qr Seh gwmre ArRprfrt
[fafers mfca] w1 dwEy HH F daw oo & R wRdw
T F owiwly Wee way fw ¥ e oRw s g b
. fA@ ® e giafiga wm o
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8.0. 4090,—Wherong Mesars K, 9. B. Pumps Limuted,
Bombay, Poona Road, Pimpri, Puna-411018 MH/6471,
(herelnafter referred to ag the said establishment) have ap-
plied for exemption under sub-section (2A) of Section 17
of the Employees Provident Funds and Miscellancous Provi-
sions Act, 1952 (19 of 1952) (hereinafter referred to as
the said Act);

And whereas, the Centinl Government iy satisfied that the
eniployees of the said establishment are, without making
any separate contribufiops or payment of premivm, in en-
joyment of benefits nnder the Group Insurance Scheme
of the Life Imsurance Corporation of India in the nature of
Life insurance which are more favourable to such employees
than the benefity admissible under the Employees Deposit
Linked Insurance Scheme, 1976 (hereinafter referred to as
the said Scheme);

Now, therefore, in excrcise ofthe powers conferred by sub-
section (2A) of section 17 of the said Act and subject to
the conditions specified in the Schedule annexed hereto, the
Central Government hereby exempts the said establishment
from the operation of ull the provisions of the sajd Scheme
for a period of three years.

SCHEDULE

1. The employer in relation to the said establishment shall
submit such returns io the Regional Provident Fund Com-
missloner Maharashtra, maintain such accounts ang provide
for such facilities for inspection, as the Central Government
may direct from time to time.

2. The employer shall pay such inspection charget aa the
Central Government may, from time to time, direct under
clamse (a) of subwsection (3A) of Section 17 of the said
Act, within 15 days from the close of every month.

3. All expenses involved in the administration of the Group
Insurance Scheme, including Maintenance of accounts, sub-
mission of returns, payment of insurance premia, transfer of
accounts, payment of Inspection charges, etc, shall be borne
by the employers.

4, The employer shall display on the Notice Board of
the cstablishroent, o copy of the rules of the @Qroup Irsu-
rance Scheme ag approved by the Central Government and
as and when amended alongwith a translation of the salient
features thercof, in the language of the majority of  the
cmployees,

5. Where the employeec, who Is already a member of the
Implovees’ Provident Fund or the Provident Fund of an
establishment exempted under the said Act, is employed in
his establishment, the employsr shall immediately enrol him
as o member of the Group Insurance Scheme nnd pay
nocessary premium in iespect of him to the Life Insurance
Corporation of India.

6. The employer ghall arrange to ¢nhance the benefits
available to the employees under the Group Insurance Scheme
appropriately, if the bencflts available to she emplovees vnder
the saly Scheme are enhanced, so that the henefits available
under the Group Insurance Scherne are more favourable to
tshc employses than the benefits admigsible under the said

cheme.

7. Notwithstanding anything contained in the Group Insu-
rance Scheme, if on the death of an emplovee the amount
payable under this scheme be less than the amount that
woild be pavable had smployee been covered under the
said scheme, the employer shall pay the difference to the
legal helr/nominee of the emplovee ps compensation.

8. No amendment of the provisions of the Group Insurance
Scheme shall be made without the prior mpproval of the
Regional Provident Fund Commissioner, Maharashtta and
where any smendment ig likely to affect ndversely the interest
of the employees. the Regional Provident Fund Commis-
sipncr before plving his approval, give a reasonable opportn-
nity to the employees to explain their point of view.

9. Where, for any -eason, the emplovees of the said
establishment do not remain covered under the Group Jn-
surance Scheme of the Life Insurance Corporation of Tndia
a5 already adopted by the establishment, or the henefits to
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_the employees under this Scheme are reduced tg any manner,
the exemption shall be Jiable 10 be cancelled.

10, Where, for any reascn, the employer falls to pay the
premium within the due date, as fixed by the Life Insur-
ance Corporation of India, and the policy is rHowed to
lapse, the cxemptliop is lhable *o be cancelled.

11. In case of defuult, if any madc by the employey in
payment of premivm the responsibility for payment of assu-
rance bencfits to the nominees or the legal heirs of deceased
members who would, have been covered under the snid
Scheme but {or grant of this exemption, shall be that of the
employer.

12. Upon the death of tho member covered under the
Schemwe, the cmployer in 1elation to the said establishment
shall ensure prompt payment of the sum assured to the
nominee/legal heirs entitled for it and in any case within 7
days of the receipt of the sum assured from the Life Insu-
rance Corporation of India.

[No. 5-35014(439) /82-PF, 11}
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¥ wdia wgi @ T § ar 1@ ein & wdw sanhal fy sty
£ oA wrgy e Of & w @ Wi, @ o9 we @ ooy
e £ |

10. gf% et woraw, faEow 99 faw ool & de,
W wrehy o &y A frwa ek, dSifiaw W daE W
¥ yoee qar §, W afad w7 swwre g oy e wrar € |
gz o1 & AT ged &1

11. it ara sifmaw & &g § feg ng (welr safrwy
& wqr ®, 9 qaawwi & Apr fd fafet ar fafius ot w0
W, ufe o gz 7 0 Tk QG A T @ F e g7, O
g ¥ darm w1 gevonfmer frEwe 9 g

12, 9% WY ¥ dWm ¥ fRTws, w owm ¥ wdii
Wi o fedl waer w0 g gR 9 Tak gRare b )
faflys wfcd} €1 DAY TET W WNT FETm @ A WA
Ot § wremE saT o famw § e O s B #
g fd & o gt &

[doua-35014] 442821002
Qe %o wywrf, may giay

§.0. 4091.—Whereas Messrs The Karnataka Dairy Deve-
lopment Corporation Limited, Hassan Dairy, Park Road,
Bangalore (KN/6736), (hereinafter referred to as the said
establishment) have applied for exemption under sub-section
(2A) of Section 17 of the Employees’ Provident Funds and
Miscellaneous Provisions Act, 1952 (19 of 1952) (herein-
after referred to as the said Act);

And whereas, the Central Government is satisfied that the
employees of the said establishment are, without making any
scg:aratc contributions or payment of premium, in enjoyment
of benefits under the Group Insurance Scheme of the Life
Insurance Corporation cof India in the nature of life insu-
rance which are moie favonrable to auch employees than
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the benefits admussible under the Emplovees Dcp«mL-LinLc'd
{nsurance Scheme, 1976, (heicnaliep tefeired to as the said
Scheme);

Now, therefore, in eacicise ol the powers conlerred by
sub-section (2A3 ot Section {7 ol the said Acl and subject
la the conditions specified m the Schedule unuexed hereto,
the Cennial Government hercby cxempts the il -establish-
ment from the operation of afl the provision, of the sad
Scheme for o peniod of thiee yeais.

SCHLDULL

1, The emplofer in relution o the said estublishment ghu]l
submut spch 1eturns to ‘he Regonal Provident Fung Com-
missioner, Bungalore, maintain such accounts and  provide
for such facilities for inspection. us the Central Government
may direct irom lime to time.

2. The cmployer shull pay sien inspection chaiges ag the
Central Government may, Gom  time to ume, direct under
clause () ol subs-section (3.} of Section 17 of the suid
Act, within 15 days from the close of every month,

3. All expenses imolved in the admimstation of the Gioup
Tosutance Scheme, inclinling muintenance of accounts, sub-
mission of retuins, pavment of insurance piemia, tropsier of
uccounts, payment of Inspection charges etc. shall be borne
by the employer,

4. The employer shall display vn the Notice Boawd of the
establishment, a copy ol ihe wules ol the Group Instrance
Scheme as approved by ihe Central Government and s and
when amended ulongwith , translution of the sulient features
thercof, in the language of the majoiity of the employees.

5. Whete the employee, who is aliewdy o member of the
Eployees” Provident Fund or the Provident Fupd of an
establishment exempted vnder the swd Act, j, employed in
his cstablishment, the employer shall immedistely enrol him
a4 y member ol the Group lnsurence Scheme ang pay neces-
sary premium 1 tespect of hun o the Life Insurance Cor-
poration of lndia

6. The employer shall grrange to enhance the benefits avail-
able to the employee, under he Gioup Insurance Scheme
appropriately, 1if the benefits available to the employees under
the said Scheme are enhanced, so.that the hencfits available
under the Group Inswmance Scheme are moie favourable to

the cmployees thun the benefits pdmissible under the said
Scheme,

7. Notwithstanding apything contumned in the Group In-
smunce Scheme, if on vhe déath of wn employee the amount
payable under this scheme bt lLess thun the rmount that would
he payable had employee been covered- under the said scheme,
the employer shall  pay the Jifference o (e leyal heirf
nominee of the employee as compensation,

8. No amendment of the provisions of the Group Insu-
rance Schem: shall be made without the prior spproval of
the Regonal Providem Fond Commissioner, Karnataka and
Rhcie any amendmeni iy lihely to allect adveisely the inte:-
est of the employees, the Regional Provident Fund Commis-
sioner shall before giving his approva), give  n reasonable
oppoltunity to the employzes to exnolain thew point of view.

9, Wheie, for uny teason, the employee, of the said esta-
blishment do not remain cvered under the Group Insurance
Schome of the Life Insurgnce Corporation of India as already
«dopted hy the establishment, or the benefits o the em-
ployees umder thiv Stheme are reduced to any manne;, the
exemption shall be liable (0 he cancelled.

]()._'Where, fut any reasan, the empoyer faily to pay the
premum within the doe dute, uv fived by the Iife Insurance
Gorporstion of India, and the policy 1v allowed to lapse, the
exemption is liable to be cancelled.

Hodn case of detaall, ;i My made by the employer in
puyment of premium the responsbility For payment of assu-
Lance benefits tu the nominzes or the legal heirs ol deceased
members who would, have been covered  under the woid

Scheme but for grant of thiy exemption, shall be that of the
wmployer.

Fansiiashal B ——me = T

12, Upon the deuth of the member covered under the
Scheme, the employer n relation to the said establishment
shall ensure prompt payment of the sum assured to the nomi-
nee {legal- heirg entitled Jor it and in my case within 7 days
of the receipt of the suem assined from the Life Tnsuranee
C orporation of Indin.

iNo. 5-35014(442) /82-PE 1)
A, k. BHATTARAI, Under Secy.

a5 fardl, 13 AATAT 1 9R2

“WToMTe 4002 —-B.ETY AIEIY MWF AT o Weare Ay o
vigfaw, 1946 (1946 F 22 ) ® T 3T LI (L)
% oA H 31 MW, 1980 €T WA @A oF oA
AT WWE W AT T (0 T {wga- M e -
(ereafedfms {7 79 1 % % fee™™n AqT 267 fA0r ¥ g
pon2-83 % qferT W NGl § AETA HET AR R ¥

W |
(1) wiarg

T Wi qX T (AT W 3R ORWE WA AT ERUIT
fafy wfgfausw, 1046 (1946 W0 22) ¥ 9T ww@F AT
IUTT H{AGTAY ATHET FOFSLT T OAAYT REAl F O e
g ¥ fam fem mr

> winfmw ®, faaby w0 € WA G906 93 qEvEnY Ay
Ffama w5 HARAR AT 97 HRWEE ¥ IGALT H AT 30
four mac & 2wy w7 a7, A (& 7g7 geagEn zf  sfawa
W, 15 WETE, 1974 § 31/ afaeR A g A w6 gure a
WHST aH T R IR O A SM A g qlam e
¥ Ut X RRTRT TH0AT § g w40 & fr far war &)

AT 2

waafeun = fwaty

(%) Palwsay.

0T WM MT F0T G957 50 oWE shyelr ' e
wilaal & fan fafwe gwmT @ [=Een afrest € frees
AT B M@ Y E WA werared, wgiy  ew o ff
FET FOET AT TaATd R HIRAN TEGAT Az smem w
AT K Al wgdfen  wiwarem @ - oney
RATT A7 ey Afagln WA § 1 fdE @ oWy w % e
wWE @i st W ogak mifamr & 3oy B Pqe Tearm waEAy
AT fAeaiaias #0a war dET REET AT TA T .-

W qRr WA AT -qEY T
1 WAm wEgaArT, wat o (frmie) po0

2 RVEA NFIA, AMNGT (AMETTT) 30

3 FHr SN, WAL (T kA 0

4 i e, fued (fam) a0

5 RETA WEIAT, AALT (ROTTAT) 1)

b ¥ werA A, MRS (A RR) 20

AN G W
7 T ey, wav, fage a0
N Ba wEs, Ty Lo{BET W

|Iw )
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ol TTuUmoyt . TC s AT TR SR E O D R o e do e '

a1 e e e bt b b X

TR WA WWE AT wd A AT avgi g et
oAl WHTT % PAfRENT WP W MATET R me V-

Pl AEEIT o AR AR TIA  FRETT AT A

e ST -- 5 3 ™
wigfeE g 2 ¥ 4 v4
srrfar T fonep e e 3 - 4 @
word-fEe fafemi=a o 1 a2 6
e e U )
Y AT -~ 5 —— 5

e T ST 3 T T wTey KT 1-9-8 0 % RefTa e,
wyera ¥ v fermr fare wor &

SRR AEA WD A GTy MUNET & e T & (o -agher
TAUTH KT FTETTHTT X A GO, VA0 AT e i W
fofamt w7 ST WA ad At & difer wv
AR ® (Alm gTarT Wi e R ¥ g wad e,
qErT (WKL) T AT qAw nrfee (T T e wimieer, W
AP ¥ {7 FAm e amE ¥ 1o g & gdr widE
wryTor (A wTdT W Wi & AW & e swErars, el
0 wrr gl w1 dwE wows wiawT WY ok afndd ¥ ot
fro AT W T

SOOI G THTY BT 9 W1 o mrar g v o 50§99 9OIR
o fratg weAr fzar wrm &, uf w9y & fao wd g
W EEg gy rorewn (et W owmaie & dey fagw o oao
HOAT, ANEA Foww wqyw wi faafy acr wAT fRar oo
fwfwe  fwfveer  wfweng :

e gREA W A ¥ ogendta, fafy refaw 6 ooen
T 250 OF F A 500 WA AT FHNEA T L0 WA W O
g oo N ¥ fwn Xy 25 weR qfAATe £ a@ € weraa
Wit weitw e Ty A wve & fog 3EE 15 wd.E gy Aw
w fawre wOX ow, ST OW qg¥ ), 15 w9 W wilEE wigafy
®{ oy ® w7 F faeg qggan 270wl e

wiertsy fOtE o matw & U Wamr & ety Wiy
TrweArR {7 AlAAr ¥ 600 wed AT wqf (@) F gawr
& T AT H1 700 §IQK0 UM T wAA- o A

AR WG WA X R | Giiv feard F e Wi
X AT ¥ AT mAeqr wd vEO BT X Qs wew oo
¥ ogeAry ¥ e Feim weraw wem (wwad) sl e i
Wik B RIS 0T ¥ werary § wiaies O & fifes e
W IINIT eyt A< T ka7 ¥ ey www wael w g
WAL W e weonT H o qAd F i € wgao
o 7k §, fogd geysa o wrw §owagw ey & ey qia
JIMT K Ay WY A A BT I A wraAi H oAy mqy

WA W OHEEET AEAT ¥, g IIHT WT W PR TR
THT WET H

TH T, foreg g% WIerEgT. §, WOR WA A FEH T TS
TIU AT W TRCWETIAT - W wrweowe § 0 wAw
BaxT WA gdfus e awK @u fy susm E wgma
QRO (240 Ao & 1 RAK WA AHEET 30 75 Why Aoy GAF
RISTE A T097 WOF T WML R WAL

LT ATy T T T
(w) fe oYe wandw  qfead -

were MTET-WT 306wt € forstp et waven t (feam
¥ wyear wX WG, EenT S 1O TPAAr G TG
wiy & ddw meqrd  qaag fedr  Rx WY OF O AET
wogr W WA ¥ W foadr sdwner w1 feere w0
¥ oweww wazt F owgam e oavg foar der o @ §
HRCHY K TAINAG SAE €T A1 F0wgi Fz wqrfar feg g
T W MWE AR wearw @it ® werta AAIHA @94, TeTRTHR
wr Tfer v wef W § (o gleari § srvear wAY
WER(T WS AT ATACE  wgA[AOOS TAfgrE wpT WA
T ) e quarel WY werery WIX AY GRATAY T g
W %t §.—--

nwie  GEqTal &7 sl wmar  fRgrr ww- we
W o
t 2 3 4 5 6

1. wgaHvita  wewrr  ( Wix
foredr %wt WYL wfeAr wonm

w7 uigx ) . ~— 4 5 14
2 sty frar ¥ . ~= - 7 7
3 wrewjavfow s 4 ¥ - Vi
4 fafyqam . , e € ) 4
5. qré vy : 2 1 -~ a
b, WEITE ¥ . . —— 1 — 1
7. wfawi & qwwy & fam

ST/ | . 2 (4)¥e 7
§. W ey fRdar O 1 3 L 5
9. fawmia el ¥z . 20 16 ] i
10 ®AEA wmE . b4 ~- e 14
1. WA ST . -0 9 -- 18,
12, TEMRTAT I AP -- 15 10 25

*1-10-1981 ¥ LT WORIAY wY genife |

ey i A A W TER &) Tom M w1 gevalia fear
T
Wi I wmAfA |

T fow fodmr oew & wsaw & dfbw o wrfaw age
dr et frard omdt

wHEl Wi v § owww wiesl ® o ) qwifgied &
wegd ¥ e s feat A1 oy §)

wwE Wi & fan waaT ¥ sqrmn e & foT wha-
7y aC WAy st feg o R o el W g
fait ok ¥\

(1) aa w. ot qiwerg -

wRE-aTiwl H % awolwd ow froerfes e
W WA W1 oxe %A & R e owi e tw o -mreew
w ol ko g % werde sqmifre e e 75 s
a7 wedfw mraw €1 75 wfowy W G ww g, a@rfes W
w0 Wit & o faar wrar f ) wem wRw O owrdeE oiv ¥
EAJRICIIE LG R (S GO AT e
26 WAT oftr Twwasr W F 16 wH KT wver AT ¥ vrees
o ¥ 4707 W wean oA af b



4244 THE GAZETTE OF INDIA : DECEMBER 4, 1982/AGRAHAYANA 13, 1904

[ParT IT—SEC. 3(ii)]
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e @1 1 7. il P X

e e e P e i

() wtera.
2t wimre drward v wwAEr AT ATET A oW
ZIRq-1 WINTH QT (%W SEA A d6WI ) A W )

q T WA ANET AFA & wedm ol W &
1500 79 faelta wgymar w1 e (v wE § (600
rq wifes agrear & w9 7 W omfew foet § fer s
ey ¥ eo0 8@, ot A wf ¥ wwfior wafy F wge fey
wWid ) &6 W & wwely @ aF 718 werAl & 0 fear
il Gl

TI(T-1 WO AT & werta, siar del §oATas s
Tfrr wma wr 75 ufmw ¥, s es25 wod & wit wOE
far &< aren et wr 9wd §§ gfw wdy et A 7825
@ @ et ¥ fratw € qreatew oma @ 75 wfaww gad
At wroww & owifws sgoa § owEr &) s owiEw me g
a mrw W Swawr &1 mive sgmw w20 wfoww wiw
wq # faur w@rar ¥ vw OreT K weRdA wW 9w 72 wETAT
wr frmtr fear s owwr &)

vou qd frupie wEET @Al & oww 98 WEA AT
wifes g AT AT DG ¥ WRtT 12 WA A
e @ oy s AL i W Fy v % fag W) demen
¥ aftre wrwfew wd & o o genw 3y nfafy afe o
af &, fret wwdr fold weim owT A & e dwrem W

ofwr W o Wt &)

HM--3
wt 1961-82 W7 Wikwui W wrg gw wET § -
it
qgelt WA, 1981 K1 wode
w§ 1081-82 % wyoa wfat
w4 1981-82 % S\H AT
31 9T, 1982 % 0w A

1,02,20,453. 88
1,16,03,000, 00

84,91,824.00
2,24,30,620. 85

HiT~— 4
wi 1082-83 & far wmmifm stifert "7 w7y
W WAATT ( "% AT"iH )
urfetat 100 00
o g2 85

[wsar H¥-16016/1/82-07e-3/ WTe-1]
#ro Yo meTer, wax gl

New Delhi, the 13th Nov., 1982

§.0. 4092.—In pursuance of Sub-Sectlon (4) of Section 3
of the Mica Mines Labour Welfare Fund Act, 1946 (XXII of
1946) the Central Government hereby publish the following
report of the activities financed from the Mica Mines Labour
Welfare Fund during the year ending 31st March, 1982 together
with a statement of accounts for that year and an ecstimate of
recelpts and expenditure of the said fund for the year 1982-83.

PART-I

1. General )
The Mica Mines Labour Welfare Fund has been constituted
under the Mica Mines Labour Weifare Fund Act, 1946, (22 of

e

1946) for financing schemes relating to the Welfare of labour
employed in the mica minlng Industey.

2. The Act provides for the levy of a duty of customs;
on all mica exported, upto o maximum rate of 6-1/4 per cent
ad-valorem. The rate of cess, which was 2-1/2 per cent ad-valorem
previsouly, bas been increased to 3-1/2 per cent with effect from
the 15th July, 1974. The collections arc allocated for expendi-
ture on welfare measures among the various mica producing
areas in proportion (o their average production.

PART-II
Facllitles provided

A, Medical

Various types of medical facilities for muca workers and
their dependents are provided free of cost by the Mica Mines
Labour Welfare Organisations. These include proviston and
maintenance of hospitals, maternity and child welfare centres,
facilities for treatment of T.B, including domicillary treatment
dispensacy services including Ayurvedic dispensarics and other
facilities, etc. The following Central and Reglonal hospitals
continued to be maintained by the Welfare Organisations for
the treatment of mica miners and their dependents duting the
year under report —

Sl Name of the Hospitals Bed

No. . Strength
1. Central Hospital, Karma (Bihar) 100
2. Central Hospital, Gangapur (Rajasthan) 30
3. Central Hospital, Kalichedu (Andhra Pradesh) 30
4. Regiopal Hospltal, Tisri (Bihar) 30
5. Reglonal Hospital, Talupur (Andhra Pradesh) 10
6. T. B. Ward attached to Central Hospital, Kalichedu 20

(Andhra Pradesh).
7. T. B. Hospltal, Karma, (Bihar) . 50
8. Regional Hospital, Sydapuram 10
(Dietary)

In addition, the following othcr medical institutions also
continued to function in the three mica producing States,

States

Medical Institutions Andhra  Bihar  Rajas- Total
Pradesh than
Allopathic Dispensaries _— 5 3 7
Ayurvedic Dispensaries 2 Y 4 14
Maternity and child wel- 3 — 3 6
fare centres.
Mobile Medical Unit 1 3 2
Homoeopathic Unit 1 - — 1
Small Cou;uﬁunity Centres — 5 — . 5

‘One Allopathic Dispensary In A. P. region has been merged
with Central IHospital, Kalichedu w.e.f. 1-9-1980.

The Welfare Organisations have been endeavouring to
provide adequate facilitics for treatment of the miners suffetlng
from T.B. Apart from setling up of T. B. Hospitals and clinlcs,
four beds remained reserved at T.B. Sanatorium, ' Madar (Ajmer),
for providing specialized ircatment to mica miners suffering
from T.B./Silicosis. Besides, therc is a 10 bedded segregated
wards In the Central Hospital, Gangapur, for the purpose.
Four beds in the Govt. Welfare Fund T.B. & Chest Disease
Hospital, Ncllore, continued to be rcserved for the exclusive
use of mica miners and their lamiles.
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A subslstence allowance of Rs. 50 per month s granted to
& T.B. patient for a period upto 9 months where ha happens
to be the only earning member of the family. Durlng the period
under report 32 patients in Bihar, none patient in Rajasthan were
sanctioned Subsistence Allowance,

Miscellaneovs Medlcal Facilities

Under the Fatal Accident Benefit Scheme, the Fund contl-
nued to provide financial assistance to the spouse of a miner
in the form of a tumpsum payment of Rs, 250/- (since revised to
Rg. 500/-) and a monthly allowance of Rs. 25/- payable for a
period of five years and a monthly scholarship of Rs. 15/- paya-
ble in respect of each school going child till he/she attains the
age of 15 or is married, whichever is earlier.

During the period under report, an amount of Rs. 600/-
to two cases in Bhilwara, Rajasthan and Rs. 700/- to two depen-
dents of the deceased in Karma, Bhiar, was pald under this
Scheme.

Arrangements continued for ithe treatment of mica miners
of Bihar suffering from Leprosy at the Tetulmari Leprosy Hos-
pital. For the treatment of mica miners suffering from cancer,
arrangements continucd at the Central Hospital, Kalla (Assan-
sol), and for mental diseases at the Mental Hospital, Kanke,
Ranchi. Under the scheme for the treatment of mica miners
suffering from carncer, reservation of beds in a hospital have
been allowed which provides frec treatment gencrally for a
period not exceeding Y months and in exceptional cases,
this period can be more than 9 months if the treating medical
authority so dosire.

The non-entitled patients also get treatment from the hos-
pitals run by the Mica Mines Labour Welfare Organisation.
For their treatment, Grant-in-aid is paid by the concerned
State Govts. to the Fund Organisatlons. Spectacles are supplied
to the Mica Mines Workers at a cost not exceeding Rs. 30/-
per pair of spectacles.

(B) Educatlonal and Recreational facilities

For providing educational and recreational fagilities to
mica workers and their dependents, various Multipurpose Ins-
titutes, each comprising of an Adult Fducation Centre and
Women’s Welfare Centre, are run by the Welfare Organisa-
tions. In order to expand the Adult Education activities, Feeder
and Adult Education Centres have also been opened by the
Welfare Organisations. For recreational purpose, Radio
Sets have been installed in mica mining areas and recreation
clubs as well as Library and reading rooms have been function-
ing under thc Mica Mines Labour Welfare Organisations. Tn
order to pravide educational facilities, Primary Schools/Middle
Schools/High Schools are run by the Welfare Organisations.
The number of Institutions providing the above facilities are
as under : '

Sl Particulars of AP, Bihar Rajas- Total
No. Institutions than

1 2 3 4 5 s
1. Iultipurpose Institutes .. 9 5 F-I4

(with  an  Adult
Fdueation Ccntre and
Women's  Welfare

Centre).,

2. Adult Education Cen- .. .. 7 7
tre

3. Primary/Elementary 4 3* .. 7
Schools

4. Middle Schools .. 411 .. 4

5. High Schools 2 1 .. 3

1 2 3 4 5 6
6. Feeder Centre N 1 .- 1
7. Boarding Houses/Hos- 2 4% 1 7
tely for miners” child-
ren,
8, Mobile Cinema Units 1 3 1 5
9. Departmental Radio 20 16 8 44
Sety,
10. Recreation Clubs 14 . . 14
11. Bhajan Mandalies 9 9 18
12. Library & Reading .- 15 10 25
Rooms.

*Since transferred to the state Govt. w.ef. 1-10-81,
@OQut of four, three have already been transferred to State
Govt, ’

**Amalgamated into one.

Films of educational and religious value and exhibited through
a mobile cinerha Unit.

Scholarships are awarded to the sons/daughters of mica
miners studying in schools and colleges for their studics.

Games and Sports are organised periodically, to provide
recreation to mica miners and prizes are also awarded to
the winners.

(C) Drinking Water facllitles :

Scarcity of drinking water is a chronic problem in mica
mining areas. With a view to resolve this problem, a scheme for
sinking of wells has been introduced. Under this scheme, 755
of the estimated cost or 75 per cent of the actual cost, which-
ever is less, is paid to the mine owners for sinking wells. In
Kalichedu village in Andhra Pradesh, a permanent water st_}pqu
scheme is in vogue. The two Water Supply Schemes i.e. Talu-
pur and Sudapuram are also under consideration. Twenty six
wells in Andbra Pradesh region and 16 in Rajasthan reglon
have been sunk so far. Forty-seven wells in Rajasthan region
have also been renovated.

(D) Heuslng

Two schemes, viz. Build Your Own Houss Scheme, Low
cost Housing Scheme are in vogue.

Under Build Your Own Hou.e Scheme, financial assistance
to the tune of Rs. 1,500/~ per tenement (Rs. 600/- in the form of
subsidy and Rs. 900/- in the form,of interest free loan recover-
able in monthly instalments spread over a period not exceeding
9 years) is paid. 718 houses have o far been completed under
this schemne.

Under Type 1 Housing Scheme, subsidy payable is 759
of standard estimated cost, which is Rs, 6,825/- in ordinary
area and Rs. 7825 in black cotton or swclly soil area or 75% of
actual cost of construction of houses, whichever is less, 209,
of the subsidy is payable in advance to the mine management,
with the issue of work order. 72 houses have so far been comple-
ted under this scheme. .

Farlier, 98 houses were built ungder the Departmental colony
scheme and another 12 houses under subsidized house scherne
werc constructed. With a view to accelerate the pace of housing
programmes and to make the schemes more attractive, a Housing
Sub-Committee was constituted, which has since submitted ity
report. This is being examined in the Ministry.

PART-III
The receipts and expenditure for the ycar 1980-81 are as
follows :—
. TRecsipts
Opening balance as on 1st April, 1981
Receipt during the year 1981-82
Expenditure during the year 1981-82
Closing balance as on 31st March, 1982
PART-IV
Estimated receipts and expenditure for the
year 1982-83
Budget Estimates
Receipts
Expenditure 92.95
[F. No. Z-16016/1/82-M. 1II/W. 1I}
T. D. SALHOTRA, Under Secy.

1,92,29,453 .88
1,16,93,000.00

84,91,824 .00
2,24,30,625.38

(Rs. in lakhs)
100.00
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