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Statatery Orders and Notifications isssed by the Ministries of the Government of India
(ether than the Mlnhtry of Defence)
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at feay, 18 ITAT, 198l

o ®Wo 4093—WEdw fagw, 1056 ¥ faam ¢ & 0y
T W e WESTS ART ag qar A et § fe oot fae
wrgn fqen, TEAdE 18 T WWT, 1, YW NG R ]
geT %t e faue @ fage 4 & wdiR o5 urde @ W
¥ foy famr § fi 9% wiedd fody & =ugrg 43 @ g Al
¥ wr # ot fipar o

2 wwr swfey o G0 ® W ¥ faghe oz fed o wE

w1 AT xg GO & werea d oo frr & ofrgT fefen e
3 AT qry Wl W

[@e 3(79)/83-~muTe]

¥o Yo Wro wwandt, wemr wifwwrd

MINISTRY OF LAW, JUSTICE & COMPANY AFTAIRS
(Depariment of Legal Affairs)
NOTICE
New Delhi, the 18th November, 1982

8.0, 4093, —Notice is hercby given by the Competent
Aunthority in pursusnce of rule 6 of the Notariex Rules, 1956,

1018 GI/82 —1

that application has been made to the said Authority, under
rule 4 of the said Rules, by Shri Brij Mchan Misra, Advocate
15, Sadar Bazar, Jhapsi, U.P. for appointment as a Notary
to practise in Jhansi District of U P.

2. Any objection to the apnointment of the said person
as a Notary may be submitted In writing to the undersigned
within fourteen days of the publication of this Notice,

[F. No. 5(79)/82-Judl.]
K. C. D. GANGWANI, Compétent Authority

forer s
(wtow wnt Pawt)
(EFmw srwver)

T Paeedly, 13 Tava<, 1982
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MINISTRY OF TINANCE

{Department of Feonomtc Aflairs)
(Baoking Division)

New Delln the 13th November, 1982

850. 4094 —1n exercise of the powers conferred by sub-
sechon (1) of section 1] of the Regrofal Rural Banky *Acl,
1976 (21 of 1976), the Central Government herelby appoints
Shry Ram Charan Pandey as the Charrman’of the Bard¥aman
Gramin Bank Burdwan and specifled the period commencihg
on the 23-10-82 and endihg with the 22-10-85 as the phkrod
for which the sald Shri Ram Charan Pandey shall hold office
a8 such Chairman

[No K 9-!5/81-R‘RB] .
af fxraY 25 AFET 1982

wte wie 4085 —Wiafww wrdior dw  wfwfeamw 10718 -

(1976 ®7 21) ¥ ot (1w JoOT (1) FTOT e wfiensdt
w AWy wxd gu A G Ry ofF 7o ydRRMmw
W Tt wta wnite fw Tt w1 s e
welt b oweT 11 10-1982 A WEEE PFT (0-16-198% W
wars g1 arfy gulw 6 W ouaf & wr & Peaifod wrdr

foyk s o 0qe gdrTrRe gorw W wr # W wiR

[M€aT Te 1579 WTe wrre Wo]”

AT, ey yfwe -

New Delhi, the 25th Novemnber, 1982

8.0, 4095 —in exercise of the powers oconferred by sub-
section (1) of section 11 of the Regional Rural Baske Acf,
1976 (21 of 1976), the Ceniral Goermment hereby appomnts
Shri N Suwyanarayan as the Chalrman of the Rue Barel:
Kahettiya Grarun Bank, Rae Birely and speciies thé period
commeficing on the 11th October, 1982 and endiap with the
10th October, 1985 as the period for which the aeid Shn
N Suryanarsyan shall hold oMice as such Chairman

[No F 8-15/79 RRB]

RAAM BEHRA, Under Stey ”

AW st wiaiew faed
amge 30 ferwe 982

Wle Wrc 4096 ~—AT DG Tffgt @ g & a7 vhr § forrwm
firgftd wt 1os-82 % W wx Fr frwior 10 A %e ¥ afuw
o feqt mar 20 (1) AReos safeast ® G s fer mfaee -
e ¥ fos fr sfemr % g & frr fsew o &
fwg “ar, (7)) Pfve ok (9) fewedt & ware e | fwifer
ww (4) famffolr grov-dame, (5) Foaifvilr afer wan fiar oo
we wnfar ¥

1 Arpdr waidw € 2w, Tfon

(1) sa(2) 1981-82 (3) %o 1329544[Fe 1538780
(4) ¥ 28990 (5) %o 28990

2 oy SEmatd - e AT
(1) v (2} 1981-#2 (3) %+ 1015200 ¥ -
1015226(4) Yo 13792 (5) 13792

3 ol tcetwef cwZr Pove o, ST
(1) = ('2) 1977-78 (1) %o @73082 | We
1108563 (4) %= 13930 (5) %o 15870

4 wemkr wirowrd xE faaw A, AT
(1) ¥& (2) 1978-79 (13) %o 520375 [ %e
1198250 (4) o 18510 (5) 18610
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5 Wi rfreoad dr faam W, AneT
{1) ™ (2) 1979 80 (1) WoRS6900D/% 1114708
{(4) Fo 16820 (5) Feo 16h20
6 AEAr tfrvard @ fe Oy AT
(1) 3@ (2) 19%081 (1) ¥a 1153437 [Fo
1193867 (4) ¥e 19570 (5) 19578
7 Sreft efereed W avr
{1) ™ (1) 1981-82 {3) Ts 1055038 [ ¥e
1098350 (4) %o 16680 (5) 16680
& At Yo Wio TAANN, WIITIE AMTT
(1) = {2) 1981-82 (3) Fo 1236158/%0
1257020 (4) ®o 20835 (%) Fo 20838
§ W wAE AT S, FEt
1) ® (2) 197%-79 (3) ¥c 512980/ 1002800
) We 13822 (%) 4830

(1
(4
1w ferat peemedr AT
(1) w (2) 1980-81 (3) e 1723568 | B¢
1266400 (4) ¥e 24802 (5) ¥« 8R020
11 ermwea R fume
(1) =1 (2) 1980-#4 () Fc1660500{F0 13219300
(4) 9o 23629-(3) T w0778
12 Aredt WeEAN sy, Wi
(1) = (2) tes1-w2 (3) ¥e 629430 %0 1039227
(4) W0 14928 (5) Fe 14928
13 wwiprrme X gor aut
(1) wot® () 1980-81 (3) Vo 1639800 |
15768827(4) ¥ 32530 (5) ®> 12530
14 wadfiarrnet APk Tor wwi
(1) sa®x  (2) 1979-88 (1) 1545100 |
To 1468600 (4) Fo 2546% (5) Feo 2840’
15 sfukr IwAkr WAy, it
(1} == (2) 1930-¢1 (3) %o 16768800 [ Fe
21,6%,200(4) Se61915 (5) Ty 37590
16 AT FRMATRNT SR W
(1)%1 (2) 1981-82 (3) %e2431300/¥2 2900400
(4) ®e 98771 (5) %o “75315
17 sl st wayar, awt
(1) " (2) 1980-81 (3) ¥e 1076634/ %o
1554300 (4) %e 11467 (5) Wo 16049
18 St foewerrdar worrw, (1) = (2) 198091 (9) ¥
1832300 % 19833100 (4) T 50405 (5) 43366
19 ey fromdt qro, aof
(1) » (2) 1980-81 (3) ¥®e 1129200 [ %o
1264108 (4) Te 21672 (8) ¥ 14628
20 sl TRy dr, wwi
(1) # (2) (1981-82 (3) %+ 1462000 | 1803800
(4) s w3888 (%) ¥o 27639 !
21 sty WHA AT AW
(1) wx (2) 1080-8L (3) %o 1027100 [ %
1318800 (4) %o 23315 (%) W 14361
32 1) @ (2) 1981982 (3) To 1496100 /% 2689409"
(¢) %o 58220 (5) 29634
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2. TMATLA AATw, AT
(1) s (2) 1981-82 (3) %o 2552800
2863400 (4) Too701ls (5) To B1F80

24. Su frmeafian, aut
(1) %a(2) 1981-R2 (3) ¥e 099600/%0 | 608800
(4) ®o 34189 (5) % 16740

25 sfvwerl faamdia), ul
(1) %7 (2) 1981:82  (3) To 1302800/ %o
2082640 (4) %o 57882 (5) Ws 22833

26 oY fFrawmT aopw, *oi
(1) = (2) -1980-81 (3) ®oj072700 [ Te
3622300 (4) %o 134865 (6) We 107386

27. M FAARA TR, WAy
(1) s (2) 188182 (3) %o 741500/ We
1127200 (4) ¥e 17568 (5) %o B580

28, Wt FWCHRATY -ANEN, TWi
(1) 3@ (2} 1980-81 (3) N& 2432400 | ¥e
29511004 (4) Wo, 101304 (5) %o 75371

29. MY WATERTT AATY, AAT
(1) w (2) 1980-81 (3) ¥o 2223600 [ We
2776000{4) o 92458 () %e 64830

30. WEdT gAY A7, Wi
(4). % (2) 1980-31 (3) %o ,ZA00800 [ Ne
2187300 (4) %o w3114 (5) We 5RIRK

31. WAl FUATey wga . fpvarz
(1) ¥ (2).1981-82 (3) % 997066/ 13218600
(4) wo 23398 (5)-18694 '

F2r WRAT iAW TR, e
{1) ™ (2) 1981-82 (3) %o B4GOH7 | We
1210500 {4) % 20063 (5),12600

33, WYAAT wHAART g, T
(1) sa (2) 1981-82 (8) %o LOIBT7HEO0 5| We
1266700 (4) % 2175k (3) 14276

34 W THENTE wigAl,. ene
(1) & (2) 1981-82 (3) %o BAI461 | We
1122200 (4) %o 174116 (5) Yo 8273

¢« a8 S fEwRr S, g

(1) ¥ (2) 1981-82 §3) Yo 91627060 10884583
(4) %o 16403 (5) %o 11441 .

ie s FRATE Wigar, fgnorars
(1) " (2) 1981-32 (4) Wo J0dpsSE. We
1718900, (4) Wo 395697 (5) Te. 4940

47. M1 WESERTS wigAl, Tenmurz
(1)v (2) 1981-82 (3) Wo 958584.[ Ve
12181891 (4) ®o 20347 (§) ¥ 11798

38 o frrwoers wimar, Wgane
(1) 7t (2) 1981-82 (3): 8837465 [ %o
1607800 (4) %o 34102 (5) §o 10900

ay. »ft Eaeaan CaTY, T
(1) (2) 198142 (3) Wo 4794300 | %
3862200 (4) Wo 166863 (8) ¥ 143467

40 W fAraeEw Ay, Tt
(1) & (2) 1980-81 (3) %o, j43p600 | Yo
1656700 (4) We 56380 (8) Yq 44576

(fg (2) 1981-82 (3) % 667000 [ %
Xo 1045674 (4) %o 26033 (5) W 13761
2 o frawearg A, fgoaee
(1} T (4)-1981-82 (3) W 657830 %o
1087671 (4) %o 28133 (5) %o 11586
43. 07 grovwnrT wwr wiweAr gez, wat
(1) rar{e) 19at-82 (3) %o 135600 [ %o
1356100 (4) Mo, 40682 (5) Vo 40682
44 W AETEWIT AKX FE Fo .1, W&
(1) =1 (2).;1081-82 (3) %o 2183100 [ %e
2103100 (4) ¥e 62905 (5) Wo 62905

45 Mg wwy, awex wfer gE, Wl
(t)¥ai{z) 1981-92 (3) ¥o 2849900 [ ¥s
2849900 (4) %o 96246 (5) ¥o BEBI]

46 | AR, angar, ferorare
(1) fe{2) 1981-82 (3) %o 902455 | Fo
L 1306600 (4) ®eo 39078 (5) %e 19010

47. WAAT A=TAY AOE, AT
(1)fg (z) 197778 (3) %o 835267 [%o
2437522/ (4) %o 57067 (5) e 12151

46. ®W FIET AYE GAAT
(Of (2) 1977-78 (8) To 8908800 | Yo
1067170 (4) %o 23000 (5) %o 15020

49 oY qARAER - P, KR
(1) = (2} 1977-78 (4) famw [ ®%e 1450000
{(4) 5o 24380 (5) fAm

50. % WHN Q& qANE, AT
(1) & (2) 197879 (3) fAd [ %o Lo48841
(4) s 14970 (5) f=

51. MIT q¥e Mo sfxx wd faam, amqx
(1) sr (2) 1w77-78 (3) f* | %o 1584092
(2) %0 2o194 (5) fru

52 ¥lo ETIATT THITH Rfwdl, AW T
(1) w (2) 1977-78 (4)-fA% [ %o 1261866
(4) %o zo295 (5) fa=

53 off oy & WA, JET
(1) w (2) 1977-73 (3) 739900 [ %o
173202, (4) %o 42231 (5) Fo 2000

54 Y fRAMRTT NaeE, AW

(1) fg (2) 1977-78 (3) ®o 236000/Fe 2103870

(4) 5o 59885 (5) fqa

55. W faarsion € qwg, amgw

(1) = (2} 1977-78 (3) %o 538200 [¥o
1482680 (4) ¥e 25817 (5) Fo 559

56, A1 WA AXCK, A0,
(1) =| (2) 1981-832 (3) %o 4868600 | We
5671500 (4) o 233335 (5) ¥o 197081

57. Wt TMMEET YTART I WAVTAAT
(1) fg (2) 1v81-82 (3) ¥o 10152581
To 1015300 (4) 23503 (5) To23503

68 RAT, AT o7 ®EET FIYI
(1) ® {2) t9R1-82 (3) ¥e 122840y [ Xo
1448920 (4) W0 20424 (5) %o 26474

[®re Wo mfe T WiTo/287 [ 42T [82-83]



o

4350 THE GAZETTE OF INDIA : DECEMBER 11, 1982/AGRAHAYANA 20, 1904  [PArT IT—SEC. 33ii)

(Office of the Commissioner of Income-tax)

Nagpur, the 30th September, 1982

8.0. 4096.—Following is the list of persons who have
becn assessed to net wealth over Rs, 10 lqkhs during the
financial year 1981-82 Indicating (i) Status ‘I’ for Individunls
and ‘H’' for HUFs, 'AOP’.for Asscciation of Pemons and
*A’ for Trusts, (ii) Assessment Year, (iii) for wealth returned|
wealth assessed, (iv) for tax payu'ble by the asscusees, (v)
Tax paid by the asscsseces :—

1. Smi. Varshaben P. Patel, Gondia
@ I iy 1981-82 (i) 13,23,844|Rs.  15,33,780
(iv) Rs. 28,990 (v) Rs. 28,990.

2. Smt. Rupkumari G. Daga, Nagpur,
(i I d) 1981-82 (iii) Re. 10,15200{Rs. 10,15,226
(iv) Rs. 13,792 (v) Rs. 13,792,
3. St Indirabai Buty, Sitabuldi, Nagpur,
@ I () 1977-78 (i) Rs. 673,082|Rs.  11,05,563
(iv) Rs. 15930 (v) Rs. 15930,
4. Smt. Indirabai Buty, Sitabuldi, Nagpur,
(i) I (i) 1978-79 (iii) Rs. 8,29,375/Re. 11,90,250
(iv) Rs. 18,510 (v) Rs. 18,510.

%, Smt. Indirabai Buty, Sitabuldi, Nagpur,
(W I (uy 1979-80 (iii) Rs. 8,56,900/Rs. 11,14,708
(iv) Rs. 16,620 (v) Rs. 16,629,
6. Smt. Indirabai Buty, Sitabuldi, Nagpur,
(dv) 1 (ii) 1980-81 (iij) Rs. 11,53,433/Ra. 11,93,863
(iv) Rs. 19,570 (v) Rs. 19,570.
7. Smt. Indirabai Buty, Sitabuldi, Nagpur,
(i) I (i) 1981-82 (iii) Rs. 10,55,036/Rs, 10,98,350
(iv) Rs. 16,580 (v) Rs. 16,680.
8. Shri E. C. Eduljee, Mount Road, Nagpwr,
(d) I (ii) 1981-82 (iii) Rs. 12,36,155/Rs. 12,57,020
(iv) Rs. 20835 (v) 20,835.
9, Shri Sanjivkumar Porwal, Kamptee,
(i) I () 1978-79 (iii) Ras. 5,13,980/Rs. 10,02,900
(iv) Rs. 13,822 (v) Rs. 4,030.
10. Shri Abdullabhai Hasanali, Nagpur,

@) I (i) 1980-81 (iii) Re. 17,23,568/Rs. 13,68,400
(iv) Rs. 24,802 (v) Rs. 38,020.

11. Asaghprali Hasanali, Nagpur,
(i) I (ii) 1980-81 (iii) Rs. 16,60,500/Rs. 13,29,300
(iv) Rs. 23,629 (v) Rs. 30,775.

12. Smt. Laxmidevi Agrawal, Kamptee,
() I (ii) 1981-82 (i) Rs. 6,29,430/Rs. 10,39,227
(iv) Rs. 14,928 (v) Rs. 14,928.
13. Laxminarayan Deosthan Trust, Wardha,
(iv) AOP (1) 1980-81 (iii) Rs. 16,39,600|Rs, 15,75,682
(iv) Rs. 32,530 (v) Rs. 32,530,
14, Laxminarayana Deosthan Trust, Wardha,
iy AQP (ji) 1979-80 (ili) Ra, 15,45,100|Rs. 14,68,600
(iv) Rs, 25,465 (v) Rs. 25,465,
15. Smt. Umadevi Agarwal, Wardha,

(i) (i) 1980-81 (iii) Rs. 16,76,800/Rs. 21,63,200
(iv) Rs. 61,915 (v) Rs. 37,590.

16. Smt. Madalsadevi Agarwal, Wardha,
(i) I (1) 1981-82 (iii) Ra. 24,31,300/Re. 29,00,400
(iv) Rs. 98,771 (v) Re. 75,315.
17. Smt. Jankidevi Bajaj, Wardha,
(i) I (ii) 1980-81 (iii) Ra. 10,75,634/Rs. 15,54,300
(iv) Ras. 31_,467 (v) Rs. 16,049,
18  Smt. Vimaladevi Bajaj, Wardha,

) T (i) 1980-81 (iii) Rs. 18,32,300/Rs. 19,33,100
(Iv) Rs. 50,405 (v) Rs. 45,366,

—_—

19.

20.

21.

22.

4.

26.

27

29.

30.

31,

32.

33

34,

35.

36.

37.

38.

39.

40.

41.

Smt. Kirandevi Bajaj, Waidha,

(i) T (i) 1980-81 (iii) Rs. 11,29.200/Rw.

(iv) Rw. 21.672 (v) Re. 14,628.
Smt. Kirandevi Bajaj, Wardha,

(i) T (ii) 1981-82 (iii) Ra. 14,62,900/Rs.

(iv) Ra. 43,888 (v) Rs. 27.639.
Smt. Kumud Bajaj, Wardha,

(i) T (ii) 1980-81 tiii) Rs. 10.27,100/Rs.

(iv) Rs. 23,315 (v) Rs. 14,561.
Smt. Kumud Baojaj, Wardha,

(i) 1 (ii) 1981-82 (iii) Rs. 14,96,100/Rs.

{iv) Ra. 58,220 (v) Rsx. 28,634
Shri Rajivnayan Bajaj, Wardha,

(i) T (ii) 1981-82 (iii) Rs. 25,52,800/Rs.

(iv) Rs. 97,019 (v) Rs, 81,390,
Smt. Minakshidevi, Wardha,

(i) 1 (ii) 1980-81 (iil) Rw. 10,99,600/Rs.

(iv) Rs. 34,189 (v) Rs. 16,740,
Smt. Minakshidevi, Wardha,

(i) I (i) 1981-82 (iii) Ra, 13,02,800/Rs.

(iv) Re. 57,882 (v) Rs. 22,4833,
Shri Nirajkumar Bajaj, Wardha,

(i)Y I (ii) 1980-81 (iii} Ra. 30,72, 700/Rs.

(iv) Rs. 1,34,865 (v) Rs. 1,07,386.
Shri Sanjivnayan Bajoj, Wardha,

(i) I (it) 1981-8B2 (i) Rs. 7,41,500/Re.

(iv) Rs. 17,566 (v) Re, B,580.
Shri Shekharkumar Bajaj, Wardha,

(1) I (i) 1980-81 (iii) Rs, 24,32,400/Ra."

(iv) Ra. 1,01,304 (v) Rs. 75,371.
Shri Madhurkumar Bajaj, Wardhe,

(i) I (li) 1980-81 (iii) Ra. 22,23,600/Rs,

(iv) Rs, 92,458 (v) Rs. 64,930.
Smt. Sumandevi Jain, Wardha,

(i) I (i) 1980-81 (i) Re. 20,590,800/Rs.

{iv) Rs. 63,114 (v) Rs. 58,286,
Smt. Saraladevi Mohuta, Hinganghat,

(i) I (ii) 1981-82 (iiM Ra. 9.97,056/Rs,

(Iv). Rs. 23,398 (v) Re. 13,694,

Smt. Suryakantedevi Mohata, Hinganghat,
(i) I (iiy 1981-82 (iii) Rs. 8,46,987/Rs,
(iv) Ras. 20,063 (v) Rs. 12,690,

Smt. Shantadevi Mohata, Hinganghat,

(i) I (i1) 1981-82 (iii) Rs. 10,18,78C/Rs.

(iv) Rs. 21,751 (v) Rs. 14,376.
Shri Ranchhoddas Mohata, Hinganghat,

(1) I (ii) 1981-82 (iii) Ras, 6.41,461/Rs.
(iv) Ra. 7,74,116 (v) Rs. 6,273.

Shri Vinodkumar Muhata, Hipganghat,

(i) I (ii) 1981-82 (iil) Re. 9,16,270/Ra,

(iv) Rs. 16,403 (v)'Rs. 11,441,
Shri Gwaldas Mohata, Hinganghat,

v(iy I (ily 1981-82 (iii) Rs. 10,39,655/Rs.

(iv) Ra 39,697 (v) Rs. 14,9460,

Shri Arumkumar Mohata, Hinganghs®,

() I (i) 1981-82 Rs. 3,68,584/Rs.
(iv) Rs. 20,347 (v) 11,794.

Shri Girdhardas Mohata, Ringanghat,

(iy I (ii) 1981-82 (iiiy Rs. 8,57,465/Rs.
(iv) Rs. 34,102 (v) Rs. 10,900.

Shri Kamalnayan Bajaj, Wardha,

(i) H (ii) 1981-82 (ili) Rs. 37,94,300/Rs.

(iv) Rs. 1,66,863 (v) Ra. 1,63,467.
Shri Nirajkumar Bajaj, Wardha,

(1) H (i) 1980-81 (iii) Rs. 14,16,600/Rs.

(iv) Ra. 56,580 (v) Ria. 44,576,
Shri Ranchhoddas Mohatu, linganghat,

(i) H (ii) 1981-82 (iii) R, 6,67,000/Rs.

(iv) Re. 26,033 (v) R, 13,761,

12,64,100
18,02,800

13,18,8050
20,89,400
28,65,400
16,08,800
20,82,640
36,22,300

11,27.2004

29,51,100
27,76,000
21,87,300
13,21,600
12,10,500
12,66,700
11,22,200
10,88,453
17,18,900
12,19,191
16,07,800
38,62,200
16,56,700

10,45.674
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42, Shri Girdhardas Mohata, Hipganghat,
(i) H (ii) 1981-82 (i) Rs. 6,57.830/Rs. 10,87,671
{iv) Ras. 28,133 (v) Rs. 11,566.
43.  Shn Shashikumar Bujaj Family Trust, Wardha,
(i) T (ii) 1981-82 (ii1) Rs, 13,56,100/Rs. 13,56,100
(iv) Rs, 40,662 (v) Rs. 40,682,
44.  Shri Madhurkumar Baja) Trust No. 1, Wardha,
U) T (ii) 1981-82 §iii) Re, 21,83,100/Rs, 21,83,100
(iv) Rs. 62,905 (v) Rs. 62,905,
45. Shri Shekhar Bajaj Family Trust, Wardha,
(1) T (i) 1981-82 (iii) Rs. 28,49,900/Rs. 28,49.900
(iv) Rs, 96,246 (v) Rs. 85,811.
46. Shri Gwaldas Mohata, Hinganghat,
(i) H (1) 1981-82 (iii) Rs. 9,02,455/Rs. 13,06,600
(iv) Rs. 39,078 (v) Rs. 19,010,
47.  Smt. Chandamdevi Saraf, Nagpur,
(1) 1 (ii) Ra. 77-78 (hi) Ras. 8,35267/Rs. 24,37,522
(iv Rs. 57,067 (v) Rs. 12,151.
48.  Shri Murlidhur Sarar, Tumsar,
(i) H (i) 1977-78 (iii) Rs. 8,90,800/Rs, 10,67.170
(iv) 23,600 (v) Rs. 15,020.
49,  Shii Nawabkhup Sibbulhan, Kainptee,
(1) T (in 197798 (i) Nil/Rs. 14,50,000 (iv)
Rs. 24,390 (v) Nil
50.  Shri Amrw 5. Dhaowatay, Nagpur,
(1) T (i) 197879 (i) Nil/Rs. 10,48.831 (1v)
Rs. 14,970 (v) Nil.
51.  R.S8.5. Kendriva Artha Vibhag, Nagpur,
@1y I (W) 1977-78 (iti; Nil/Rs. 15,84,092 (iv) Rs,
29,194 (v) Nil
52 Hedgewar Smarak Samiu, Nagpur,
(H I (i) 1977-78 (iii) Nil/Rs 12.61,866 (iv)
Re. 20,295 1v) Nil
53.  Shri M. D. Dhapwatey, Nagpur,
(i) I (i 1¥77-78 (i) Rs 7,39,900/Rs. 17.03,202
(iv) Rs. 32,231 (v) Rs. 2000.
54.  Shri Shivajirao V. Dhanwatey, Nagpur
(1) H (i) 1977-78 (iin) Re. 2,36,000/Rs. 21,03,870
(iv) 59,885 (v) Nil
55,  Shri Shivajirao V. Dhanwatey, Nagpur, .
() I (i) 1977-78 (iii) Rs. 5,38,200/Rs. 14,82,680
(iv) Rs. 25,817 (v) Rs. 559,
56. Shri Madhurhumar Bajaj, Wardha,
() I (i) 1981-82 (iil) Rs. 48,66,600/Rs, 56,71,500
(iv) Rs, 2,33,335 (v) Rs. 1,97,081.
57, Shri Radhavallabha Puranmalji Heda, Arravati
() ‘H' (i) 1981-82. (1)) Rs, 10,15,258]|Rs, 10,15,300 (iv)
Rs. 23,503 (v) Rs. 23,503

58, S, Panabai S. Kothari, Nandura
() I (i) 1981-82 (i) Rs, 12,28,309|Rs. 14,48,920 (iv)
Rs. 26,424 (v) Rs. 26,424

(F. No. Tech. & PR/287/42-A/82-83]

e Wlo 409 7:~AYW I wrfhea] oy gt £ oy oft & fowt v
faedw w 198152 & NWT Xo 5000 - F wF € Wl
g wardr ot oy (1) wifdet & fadt Cwr, i wlamy
v % fag “fg’, e et ¥ fe Cow’, srdea e
% fud ‘e’ wogdr & fad %" Aar el afafx ¥ fwd
“nfefe’’, =i % wam % fad Ceran” (1) fasium w
(3) wifm B ufw (4) o faa% wefis wifen epmrdy Wt
i

1 el dre ugo xAd, TRA W (Wo) Tafudx, avmgr

(1) ®(2) 197778 (3) % 1ma10 (4) 271

(1) ()

2 Ay THYTE WANE, BED
(1) fie (2) 1968-70 (3) %o 5620 (4) 18
(1) =)

3. @ "R gy, A, awrT
(1) ' () 197980 (3) %o 16,010 (4) 271
(1) (o)

4 M dte AHE, FAEH, AT
(1) = (2) ros8e-81 (3) wo 11,166 (4) 271
(1) =)

5. Tz weET mEe Wo dio afwfa fafmry, fgmwan
(1) sa&® (2) 1876-77 (3) o 5764 ,(4)
273 (4r)

. fgmere ®ET UAo ®o fqe mfmfy fofiew, fgmomx
(1) =% (2) 1476-77-(3) %o 26,132 (4)
271 (1) {m)

7 Awd wdwr few sewdn, Ao
(1) o (2) 197677 (3) %o 7,205 (4) 271
(1) (dr)

8. Aay wftw IfEw wedl, AR

(1) & (2) 1977-78 (4) %o 35,205 (4) 271

(1) (%)

e faqw AT wrominw, e |

(1) 7% (2) 197576 (3) %o 10,600 (4) 271
(1)}

1o, Aqa faqw e mdrwE, AR
(1) 9% (2) 1976-77 (3) %o 6,973 (4) 271
(1) )

11, fgd W AWrE U woAr, AT
(1) o% (%) 197576 (3) %o 8,200 (4) 271
(1) (d1)

12. #d wprw & Uiew A AR
(1) 9% (2) 197576 (3) e 55000 (4) 271
(1) (&) :

13 dud sy ®E@ Uiww fen,  Amme
(1) =% (2) 1976-77 (3) ®e 26,000 (4) 271
(1) ()

14. 51 ¥im ®ATC U¥e  §TE,, MAWT
(1) W (2) 197677 (3) S 5214 (4) 1371
(1) ()

15 @Y GLABATL Uoe Y, AT
(1) s {2) 1977-78 (3) %o 28,634 (4) 271
(1) (sm)

16 #a& foad Yy ow Aaww e, amge
(1) 7% (7) 197576 (3) %o 36,608 (4) 271
(I) ()

17. #ud faed wms uew favAw feegged, At
(1) ww (2) 197677 (8) %o 30,276 (4)
271 (1) (4)

18, Aud efaw P weEr, amge
(1) w®. (2) 1978-79 (3) %o 8,650 (4) 271
(1) (&)

19. ofr giw ¥¥o Fawrw, HMIL
(1) ®& (2) 197879 (3) %o 11,024 (4) 271
(1) ¥)

=]

®
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20 S W Ao TRATH FTYT

(1) s (2) 1979-80 (3) To 11,742 (4) 271
(1) (#)

21, #1 gIW do FAAR FATT
(1) = (2) 1980-81 (4) Te 11,885 (4) 271
(1) #)

22, 8t g fo Rwaw, AT
(1) sg (2) 1981-82 (3) %o 11,776 (4) 271
(1) ()

23. #ft e fro duEA, ATYT
(1) 31 (2) 197879 (3) %o 9730 (4) 271
(1) (&)

24. M TR Ao FFAT, AT
(1) =3 (2) 197879 (3) %o 5640 (4) 271
(1) (1)

25 s o dle dmar, AT
(1) = (2.) 1979-80(3)
(1) (1)

26 MU i Wro HFATH, ANTIT
(1) =r(2) 1980-81 (3)
(1) (1)

27. Mt <fgem e HwAE, gy
(1) # (2) tys1-82 (3) %o 9,995 (4) 271
(1) (@)

28. MY AR o X FATH, AEIT
(1) =& (2) 197879 (3) e 1n,200 (4) 271
(1) (#)

29 MY Az Ao ARAN, ARMT

%o 10,102 (4) 271

%o 10,820 (4) 271

(1) s (2) 1978-79 (3) Fo 5806 (4) 271
(1) (%)

30. *fi A dro Stxparer, AT
(1) #7 (2) 1979-80 (3) %o 10,780 (4) 271
(1) (dr)

a1 st AEET fie SRR AT
(1) (‘) 1980-81 (3) Fo 11,762 (4) 271
(1)

32 AWK NETW TG MHo EWAW, ALHT
(1) smkm(2) 1972-73 (3) %o 17,790 (4) 271
(1) (m)

33 ®A¥ TR AAC THo ZWHM, HfHT
(1) =% (2) 197374 (3) %o
271 (1) (dr)

15,444 (4)

[Fle Ao A% & 97 [ 287 [ 42-7 | 82-83]

§.0. 40%7.—Following is rhe list of persons on  whom
penalty not less than Rs. 5000 was imposed dunng the
fimancial yenr 1981-82 (i) lndlcmmg Status ‘I' for Individuoal,
‘H’ for Hindu Undivided Families, ‘RF" for Registetred Firms,
‘URE’ for Unregistered Firms, “Co' for Companies and ‘STY’
for Co-operative Society, ‘AOP’ for Association of Persons,
(ii) for Assessment Ycar (1) Amount of Penalty (iv) Section
under which penalty was imposed @

1. M/s4, D. M. Dambale Colton Merchant (P} Lid., Nugpur
(i) Co (ii) 1977-78 (i) Re. 13,810 (iv) 271 (1) (w)

[PART H— Sec 3(11)]

2, Shri Rumphandia Ag'\rwal Kamptee
t1y H (i) 1969-70 (iii) Ra. 5,620 (iv) 18 (1) (a)
3. Shii Mohd. Yekub, Hansapuri,, Nagpur
(i) I (ii) 1979-80 () 16,010 (iv) 271 (1) (¢)
-4, Shn Mohd. Yakub, Hansapuri, Nagpur
(i) I (ii) 1980-81 (iii) Rs. 11,166 (iv) 271 (1) (c)
5. Hinganghut Tuluka SK.V. Sumti Lid., Hinganghat
(iy AOP (1) 1976-77 (iii) Rs. 5,764 (iv) 273 (b)

6. Hinganghut Taluka $.K.V, Samiti Ltd., Hijnganghat

(i) AOP (ii) 1976-77 (iii} Rs. 26,132 (iv) 271 ('1) (a)
7. M/s. Anil Trading Co., Nagpur

(i} RF (i) 1976-77 (i) Rs. 7,205 (iv) 271 (1)}0)
8, M/fs. Anil Trading Co.,, Nagpur

(i) RF (ii) 1977-78 (iii) Ra. §,205 (iv) 271 (1) (c)
9. M/« Vipul Trading Corporation, Nagpur

{i) RF (i) 197%-76 (iii) Rs. 10,600 (iv) 271 (D) (&)
10. M/s. Vipul Trading Corporation, Nagpur

(i) RF (ii) 1976-77 (iii) Rs. 6,973 (iv) 271.(1) (c)

11. M/s. P. Desai and Co., Nagpur
()} RF (i) 1975-76 (iii) Re. 8,200 (1v) 271 (1))

12. M/s. Maharashtra Steel Rolling Mills, Nagpur
() RI’ (i) 1975-76 (i) Rs. 55,000 (iv) 271 (1) ()

13. M /s Maharashtra Steel Rolling Mills, Nagpur
(i) RFE (i1} 1976-77 (iii) Rs. 26,000 (iv) 271 (1) (¢)

14. Shri Sureshkumnr M. Sahu, Nagpur

L) X () 197677 (iiD) Re. 5,214 (iv) 271 (1) (c)

15. Shri Swmeshkumar M. Sahu, Nagpur
(i) T (i0 1977-78 (iii) Rs. 28,634 (1v) 271 (1) (c)

16, M/s. Vidabha Wines und Beverages Distributors,
Nagpur

(i) RF (i1} 1975-76 (in) Rs. 36,600 (iv) 271 (1) (c)

17. M /s, Viadatbhn Wines and HBeverages Distiibutors,
Nagpur

(i) RF (i) 1976-77 (iij) Rs. 30,276 (iv) 271 (1) (c)

18. M/s, Anil Trading Co. Nagpur

(i) RF (i) 1978-79 (ni) Ra. 6,650 (iv) 271 (1) (c)
19. Shri Suresh B. Jamnwal, Nagpur

(i) 1t 1978-79 (iii) Rs. 11,024 (iv) 271 (1) (&)
20. Shri Suresh B. Jaiswal, Nagpur

() T (i) 1979-80 (i) Rs. 11,742 (iv) 271 €1) (¢
21. Shn Suresh B, Jaiswal, Nagpur

(i) T (i) 1980-81 (H) Rs. 11,885 (iv) 271 (1) (c)
22. Shri Suresh B. Jaiswal, Nugpur
v T () 1981-82 (i) Ry, 11,770 Gv) 271 (1))
23, Shri Ruvindra B. Jaiswal, Nagpur

(1) I (i) 1978-79 ¢iii) Rs, 9,7BQ (iv) 271 (1) (¢)
24, Shri Ravindra B. Juiswal, Nagpur

(i) I (i) 197879 i) Ru. 5,640 (1) 271 (1) (¢)
25. Shri Ravindru B. Jaiswal, Nagpur

(i) [ (i) 1979-80 diii) Ra. 10,102 (iv) 271 (1) ()
26. Shri Ravindra B. Jaiswal, Nagpur

‘ () T (if) 1980-81 (iti) Rs. 10,820 (iv) 271 (1) (¢)

27. 8hi: Ravindra B. Jaiswal, Nagpur

(1) 1 (i) 1981-82 (jii) Re 9,995 (v} 271 (1) (¢)
28. Shri Nandlal B. Jaiswal, Nagpur

(1) I (ii)-1978-79 (it} Rs, 10,200 (iv) 271 (1) ()
29. Shri Mandlal B, Jaiswal,. Nagpur

() T Gi) 1978-79 (iii) Re, 5,806 (iv) 271 (1) (a)
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30. Shri Nandlal B. Jhiswal, Nagpur
(1) 1 (D) 1979-80 (W) Re. 10,780 (iv) 271 (1) (¢)
31. Shri Nandlal B. Jajpswal, Nagpur
(i) T (i) 1980-B1 (1ji) Re. 11.762 tiv) 271 (1) (o)
32. M/s. Prakanh Pratap & Deshmukh, Mehkar
(1) AOP (iiy 1972-71 (iii) Ry, 17,790 {iv) 271 (1) {a)

33. M/s. Prakash Pratap S. Deshmukh. Mehkar
(iY AOP (ity 1973-74 (iih Rs. 15,444 (iv) 271 11 ¢a)

{F. No. Tech.'& PR/2R7/42-A /82-83)

wiomre 4098, —faeimn a1 ¥a1-42 ¥ Alera ik wplrl &

w faaifefrdl & @15 Aay wagofawesr € war ol W ooh
uwig wifer aar frr ofewer ezt fawer 2 ame & ofes
ara g7 fawiror fear: qor g owar omAgetlf O Cwrl”
‘e’ mwr weAT Prewr 10w ¥ ufew wiy v fasbog
foar wrar gt (1) #fwa--smfmal w fad “mr’' frer ofeaet
wrw W fwd fawe” e w0 & fag Cow wfermr ¥
& fex “mam’ wdr ¥ fag w7 (i) wr faefonr
ol (11 ) w1 ol 3wt wmm (iv) w1 Fraffer §r oF g,
(v) ot &x w7 (vi) faaifsdfr greroearfear oqr w7 anfr g

wewwt-|
1. W1 wegmer wrk xadTasl, Ao
(1) w (ii) 1980-81 (jii) %o 461,210 (iv)
No 4,789,344 (V) %o 3,79,304 (V1) ¥o 3.07.641
2. oY wwaT WA Qe o, qrEer &0, yee game owo
wirwmekowrmr (i) w (i) 1980-81 (i) %> £,33,520
(1v) %e 4,50,6390 " (v) %e 290508 (Vi)
Ae Z.RAB,ON0
3. Y gtw wET ogwe wy, Amye
(1) w (i) 198081 (iii) % 3,05080 (iv)
o 3,220,990 (V) %o 206,194 (Vi) % 206,154
4. W QW T T WY, Ay
(i) = (i) 1e81-82 (ili) %¢ 4,554,630 (iv)
Wo 3,59,780 (V) %o 7,14,975 (vi) ¥e 2,06, 582
8. ety wWT TRe wE,  Aage
(1) m (i) 18e0-81 (ili) 306160 (iv)
%o 308,588 (V) %o 1,97,210 (Vi) ¥e 1,904,906
. o it e gwe @I, AT
(1) = (i) 1981-82 (ili) %o 330220 (iv)
%o 3,33,124 (V) %o, 1,96,980 (Vi) ¥e 1,96,980
7. 8t ¥ WA waf, wrwnw, anege
(1) m (ii) 1980-81t (i) %o en300 (iv)
To 212,250 (V) Yo 1,22,443 (Vi) &0 1,22,443
s, WY wpEow g, ferawer - -
(1) s& (i) 198182 (iii) ¥ 1,92795 (iv)
R0 2,24,225 (V)% 100,825 (vi) ®n -1,00,825
g, T wrmATE e, wie e Age
(1) = (i) 1979-80 (ifi) % 221,000 (iv)
We 3,70,280 (V) ¥e 2,31,621 (Vi) %o 1,98,870
10, oY wAErdtere gHfgs ww Ny, A
(1) » (ii) 1973-80 (iii) %o 1,71,584 (iv)
Te 396,562 (V) %0 2,08,306 (Vi) ¥0 1,84,000
11, Y ATOPRM W » mAAZ, Mg
(1) m (i) 197475 (iii) ww
N0 3,23,756 (V) %0 2,86,574

af (iv)

(vi) %o 935

Wit T AT fRRTere, 1082 [WMURET L0, 1804

e ——
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nnuw-]
1. ®re dYo THo WTo ¥o fAfae widm T1x, Mgy
(1) ® (if) 1979-80 (iii) afa ¥ 261,740 (iv)
Yo 15,068,790 (V) %o 11,07,447 (Vi) w% agf
2, R ure xivegr ffre wrzz Ty, draqr
(i} ® (i) (17980 (i) Te 241068870 (iv)
263,868,660 (V) 1,5325324 (vi) 1,40,16.379
3. weTrgT §¥Ey (mfe, wE frer
(1) & (ii) 197980 (iii) ¥o 96892020 (iv)

— I _ - —-T_T’—;.. e S — .

¥o  9,98,71,150 (V) %o 576755688 (vi) %o
%.76,75, 588

4. weegr fwegty fafme, At fawr

(i) & (i) 1e8e-81 (iit) ®eo 11,55,69,690 (iv) %o
12,2430 144 {v) 727,608,494  (vi) %o
7,23,69,4J 3

5. daf Qe gER dre weTEr, e, A
(1) w® *fii) 19s0-81 (ili} %o 193,138 (iv)
%o 11,38,560 (v) 3,101,104 (Vi) Te 248025

h, Wad dA meam wrrqima fafae,  gRAT
(i) ® ¢ii) 197879 (iii) % A (iv) %o
1,9,32,630 {v) %o 1,10,73,806 (V1) 30,00,000

7. dud gl Afw oA wel, Aage
(i) % (ii) 197980 i) %o 10,568,141 (iv)
10,6009 {(v) 2,76.4 (vi) ¥o 2,76,485

8. #RE TTHEET AR, wTHE
(1) % (ii) 1960-61 (ili) wfA. % «1,05062
(iv) %o 10,23.521 (V) ¥e 175076 (Vi) & =

[1e #Ho qFo, ¥ AFo/287/42r/82-83]
dro Fo W), ®@ET urgEr

5.0. 4098.—Following is the list of the names and other
particulars of the assesstes namely Individuals and HUFs
assemaed on an income over Re. 2 lakhs in Schedule I, and
Firms, A.0.P, and Companies pssessed on an income Over
Ry, 18 lakhs in Schedule 1I, during the financial year 1981-
82 ; (i) Indicates statuy ‘I’ for Individuals, ‘H' for Hindi Un-
divided Families, ‘RF" for Registered Firms, ‘AOP’ for Asso-
ciation of Persons and ‘Co’ for Companies (1) for assessment
year (iii) for Income Roturned, (iv) for income arsessed:
(v) for tax payable, {vD) for tax paid by the assessee ;

SCHEDULE I

1. Shri- Abdullabhai Hasanali, Nagpur
() I°(iiy 1980-8] @i} Rs. 4.61,210 (v) Rs,
(v) Re. 3.79.304 (vi} Rs. 3,07,641
2. Shrl Asagarali Iasanali, P/o M/s. Abdulhussain M.
Alabuzji, Nagpur.
(i) T () 1980-8tF (iii) Ra. 433,520 (iv) Rw.
(v) Rs, 197,210 (vi) Rs. 1,94,506,
3. Shri Sureshkumar M. Sahu, Nagpur.
() I (i) 1980-81 (i) Ra. 3,05060 (iv) Ra.
(v) Re. 2,06,154 (vi) Rs. 2,06,154
4. Shri Sureshkumar M. Sahu, Nagpur,
(i) T (i) 1981-82 i) Rs 3,54,630 (iv) Rr.
(v) Rs. 2,14 575 (v1) Rs. 2,06,582,
5. Shri: Satishkumar M. Sohu, Nagpur,
() I (i) 1980-81 (iii) Rs. 3,06,160 (iv) Rs,
(v) Rs 1,97,210 (vi) Rs. 1,94,906,
6. Shri Satishkumar M. Sahu, Nagpur.
(i) T (i) 1981-82 (ii) Rs. -3,30,720 (iv) Ra.
(v) Rs. 1,97.210 (vi} Rs. 1,94,906.
7. Shri Inder Mohan Sharma, Bagadganj, Nagpur.

() T (i) 1980-81 (ili) Re. 60,300 (iv) Rs, 2,12.250 (V)
Rs. 1,22.443 (vi) Rs, 1,22,443,

478,344

4,50,650
3,20,990
3,59,780
3,08,568

333,124
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8. Shri (iwaldas Mohata, Hinganghat. 4. ‘Ballarpu lnduutneu Lid., New Delhi
) T (i) 1981-82 (i) Re. 192,795 (iv) Rs. 2,24.225 (i) Co (i) 1980-R1 (i) Rs. 11,55,69,690 (iv) Rs, 12,24,
(v) Ry 1,00,825 (vi) Rs. 1,00.825. 30,444 (v) Rs. 7,23.69.434 (vi) Rs. 7,23,69,434
9, Shri Bhagwandas Purohit, Ghat Roud, Nagpar. ‘ - )
(i) 1 (i) 1979-80 (i) Ra. 2,21,000 (ivy 3,70,350 (v) Rs. 5. M/s. Abdul Hussain M. Allabuxji, [ftwari, Nagpur
231,621 (vi) Ra. 1,98.570. () RF (i) 1980-81 (iii) Re. 10,93,135 (iv) Re. 11,38,560

10. Shri Baowarilal Purohit, Ghat Road, Nagpur. (v) Rs. 3,011,104 (vi) Re. 2.98.025

G) T €i) 1979-80 (i) Rs. 1,71,584 (iv) Rs. 3,36,562 _ loys C : Tumsar
(v) Ru. 2,08.306 (vi) Rs. 1,84,000. 6. M/s. Ferro Alloys Corporation Ixd., Tumsar
i) Co (i) 1978-79 (iii) Nil (iv) Rs. 1,93,32,630
11. Shri Marotrao D. Dhanwatcy, Nagpur. ¢ (;‘;8_(“1}_10‘73.895 ((‘:;l)) R,,‘“{‘(}gm& 6 N\
i i) 1974-75 (i) Wil (iv) Rs. 3,23,756 R». R
o Hz,g(q‘&?ﬂ‘. (vi) R,Sug!u_ W) R o) R 7. M/x. Haji Latif Gani Kuchhi, Nagpur
SCHEDULE 1 (1) RF (i) 1979-86 Gii) Rs. 10,58,131 (iv} Ra. 10,60,093
1. C.P.M.O. Co, Lid., Katol Road, Nagpur (v) Rs. 2,76,485 (vi) Ra. 2 76485
(i) Co (i} 1979-80 (iii) Loss Ra. 2,61,740 (iv) Rx. 15,06, - -
230 () Ry. 11.07 447 (vi) Nil + 8. M/s. Ramkrishna Ramnath, Kamptee
2. Manganese Ore India Ltd.,, Mount Road, Nappur (i) E«F (1%)1 ‘1296(}61 (iiig Toss Rs.  1,05962 "
) Co (i) 19790 G Re. 2.43,06,670 ) Re. 2,666,660 s 10,23.521 (v) Rs. 175,076 () Nil.
Ra. 1,52,25324 (vi) Re. 1,40.36,
() Re tviy Re ? [F. No. Tech, & PR/287/42-A /82-83)

3. Ballarpur Indusiries Lid., New Dethi

(i) Co (fy 1979-80 (iii) Rs. 9,68,92,020 (iv) Re. 9,98, 71, B. J. CHACKO, Commigsioner.of
150 (v) Rs. 5.76,75,588 (vi) Ra. 5.76.75,588 Income-tax

7 Te—

arrton i s
Lo Bl ML i

wt fem), 18 AMWT, 1982

Wie WIe 4095 .--TWA -gAR 7T G0 wrolte ww wen (vmrerr fay) fafran,  joss & fefeam, 14 W
widfers 4 W g wridn o e g afegie ear oo {0 fe TR S wioafom—- 0300727 ek aftt AN
wngt ¥ few nq § ag 1982 o8 16 ¥ g w7 four qar
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[ oa ftfss: 0500727]
To Yo wadl, wat wgfudws
MINIETRY OF CIVIL SUPPLIES
INDIAN STANDARDS INSTITUTION
New Delhi, the 18th November, 1982

$.0.4 _ 9.=In pursuance of sule-regulation (4) of regulation 14 of the Indian $tandards Institution (Certificarion Marks) Regula-
tion 1955 ., amended from time to time, the Indian Standards Institution hercby notifies thatlicence no, CM/ L-0509727 particulars of
which or> Civen below has been cancelled with effect from Sixteenth august, one thou,and nine hundred eightytwo,

’CHBDULI
§l. Licence No. and date Name and Address of the licsnsce  Article/Process covered by  Relevant Indian  Standard
No. . the licence eancelled ’
m () L (3) @ ®»
"1, CM/L-0500727 Ms Bouthern Insecticides & DDT DP IS : $64— 1975 Specification for
e e et Fertilizers, > DDT Dusting powders (Sﬁcond
76-02-15 1 A 2, Induastrial Bstate, Ambattur Revision)

Madras-GOOOQB

[CMD /55 : 0500727}
A. P+ BANERJI Add. Director Genera)
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at fyft, 27 ?ﬂ‘;‘?C. 133;

Wo #WTo 4100---87KF FIETC, |IEE WX AW F1
(mafay wdor fisror)  wfmfaaw, 1950 (1050 W7 12)
w1 g7 9 T waw miRidt & wdit wh g, feefale
feo warer §, wafq—-

L g W Wl Tew ~—(1) A framl &7 efard
am g§udE W AW ®T (Aqiag xqrT fraror) 23w, 19az
4

(2) & o F SeETN @Y G WY STy giA |

2. qfvam® - v fagel F wg gw fo gad ¥ gma
xhfeps o By

(%) “mfafaw”’ & dwdw o oaw w1 (uqfer S@W

Tiarror) wfafoum, 1950 (1950 71 12) whadet § &

(w) “winfa” & ¥eda g grw w4 F ol fge

LICTRA NG E
(7) “aqfafEm wfrwd”’ & ¥efta weere gro faw g
& win axfwfoe wiverdr afelqa X;

(W) “aggh” & nfufar # aqgw ufete b

& it mfrd @ P -t ey, W et
¥ wiat & far fedr wfwwrdt €, 91 ¥y worte W owqy
' ufreTr @ dfer & A o7 dfec o Al gt onffies
wiward & &0 4 aifufyr we gk

4 xwiwar @ iy @, o fagt ¥ odee
¥ far on almft figer e av i, favd fesfafas it

(1) e wveee & B afawerd, o1 9w v ¥ 9w

Hovwn [feara #, @1 wu wfufmaw & womes & qemaiee
w F @iqr § AUIT A7 W qfey & DX & oA

BT 1
(<) fafm, veri oV o wod wwern @ fafy wrd feera
w1 %k afmerd - ——gaen
(iit) qg wmwa w1 wf wfieerd ~ % &

5. TR 6 AREGY O TEdrAn (- - wils ey faly g7, frr|
il fudlr sufi|r a1 fefr safimadl & % o der o mwa ®
Bt ¥ wnfaw wf g0, 09X wrent Ggd i BRd O wrow o gt
& wertdt ¢ fad Facow & 41 0% syl & fr giwby
FnT st ovd av §, S wvg & iy, wgdifea w1 ik

. awurdY ¥ Agfri afmar - Ty v pro fedr ava
T, w3 RS ar 09 sy Wt ¥ Wi e #
afeqehd 4T aoradd &T a7 fet Xerm o quilalye it
o fugm Bt wepT Wi S R ww wY ¥ e g
THRE LA WL OHE R4T GAT @, wRre Afmat ¥ oadfem
wh i & STeT B, O TAT feate wed & fem ey ek

7. wfafe w0 Rond oo (1) mdde, qahefie | afEer
o0 T fwn o] wERAd o s g oo wTer ¥
fradr Bfes seoy or ant & o= ¥ gt wed o#
giwdy o & oW ¥ g wedy AT orr whit

() wrwls R VT ARS ARG T wErtate wferser

S EEY weun RO AT PTG w7 vt frfvda mim
#inT |

& SN # MR TETE W A B I -
s taTomTT, TR, wifiasr AT afe & agemd
ar fadr AT & oen # o el T e fasoar feam ¥
1018 GI/82—2

frdl 8% am ar dvdic &1 o wAgEr F fetrfase § oar g
frer formdl wae Awer wr data womT & oar owvere ¥ 4y
feefi afstdr & Y g gww por xw Pfaw aEEa
[ fear oo qf oqufe & fear Sqvq fowiafar woel 4
faarg 4w, at--
(1) 08 afgmeo, fard¥ ar wmfedi g faasr wg
TR AT W §, FHET I

(2) ¥fa wrerr a1 fyle o0 woET Ty frAs &g AW
a1 WIS § FEaT IO

(3) O eafwsdt qr gerrdt ¥ & Ol & qeww ¥ T
am oage # whimfar ¥, wfm wewe ar T
HTRTL T w1 @ 75 Wk o, fresi ar dears
TEE W AL WA

(4) ¥m weam ar wvd qoR g7 EmA fEari
ErT ugdr & it 8% sfed & arat 319w
qraf ¥ wgx ¥ fqi (aaF fag & e¥ o g,
I

(5) dwiore werers, wiaft §od7 gieefas, Gfws dmboe
a1 genfers sfaal & fag fredr o W g
WRT AR WETHA, WA ar e §Am o
Wt gf opn & o der owal & odw oo
BT W ¥ woRre g GH gamr &0 gy wie-
wiie w |

[#emt 23(31)-mife #io[70]
g @R sirew, 99 gl

New Delhy, the 27th November, 1982

8.0, 4100.-—~In exercise of the powers conferred by sec-
tion 9 of the Emblems and Names (Prevention of Improper
Vse) Act, 1950 (12 of 1950), Central Government hereby
makes the following rules namely :—

1. Sho;t title and commencement,—(1) These ruleg may
be called the Emblcms and Names (Prevenlion of Improper
Use) Rules, 1982,

(2) They shall come into force on the date of their publi-
cation in the Official Gazette.

2. Definitions.—In these rules, unless the context other-
wise requires,—

(a) “Act” meany the Emllems and Names (Prevention
of Improper Use) Act, 1950 (12 of 1950);

(b) “"Committee” means the Comcrm{tce appointed by the
Central Government onder rule 4;

(c) “designated officer” means an officer designated by
the Central Government under rule 3;

(d) “Schedule™ means S.hedule (o the Act.

3. Appoiatment of designated officer.—The Central Gov-
ernmeni may, for purposcs of these rules designate an officer

,who shall not be below the runk of a Group ‘A’ officer of

the Central Government ag designated officer.

4. Appoiniment of Committee.—The Central Government
miay appuint a Committee for purposes of these rules con-
sisting of,—

(i) un officer of the Central Government not below the
rank of a Joint Seoretary to the Government of
India in the Ministry/Department of thal Govern-
ment which is administratively concerned with the
administration of the Act—Chairman ;
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(ii) an officer of the Ministry of Law, Justice and Com-
pany Affairs in the Department of Legal Afairs—
Member;

(lii) an officer of the Ministry of Home Affairn—Member,

5. Co-option of Members of the Committee.—The Com-
mittee may, at its discretion co-opt any person or peisons of
cminence /erudation not exceeding two at g time as its mem-
bers for considering any proposal or classes of proposals for
the consideration of which such persons’ views are considered
valuable by the Committee.

6. Processing of proposals.—Any proposal for making ad-
ditions or alterations to the Schedule received by the Central
Government from any State Government local authority or
any other source ahall be referred to tha designated officer
who shall, efter eximining the seme and after classifying the
said prorosals in appropriate classes wherever possible, sub-
mit them for consideration by the Committee,

7. Recommendation of the Commlitiee.~(1) The Commit-
tee shall, after congidering the proposal submiited by the
designated officer, make appropriate recommendations as to
the desirability or olherwise of including any particular pro-
poual or classes of proposals in the Schedule.

(2) The designated officer shall, on receipt of the recom-
mendations from the Committee, submit the same to the
Central Government whose decision thereon shuall be final.

8. Use of emblems and nameqg contained in the Schedule.—
No person shall use or contipue to use, for the purpose
of any tiade, business, calling or profession, or In the title
of any patent, or in any trademark or design, any neme or
emblem specified in the Schedule or any colourable imitation
thereof without the prévious permission of the Central Gov-
ernment or of such officer of Government as mar be autho-
rised In this behalf by the Central Government except in
the following cases namely 1—

(1) The use thereof by the agencies, bodies or persons
to whom the name’ or emblom belongs;

(2) The use thereof by the Central (Government or any
State Government to whom the name or emblem
belongs; .

(3) Tasue of postal stamps, coins or other commemors-
tive items brought out by the Cantral Government
or a Sitte Government in honour of any of the

orsons or Institutions whose names nre included
m the Schedule;

(4) The use of the names of pemsons included in the
Schedule by bodies set up by the Central Govern-
ment or State Qovernment for piopogation of
the ideals for which they stood and lived.

(5) The authorship. production, publication, exhibjtion
or transmission by any medium for academic, artis-
tle, biographical, cnltural, educationsl. scientific or
sEiritual purposes with the previous permission of
the Centra] Government and subject to gu~h condi-
tlons as the Central GGovernment may lay down
while granting such permission,

[No. 23(31)-IT /791
M. L. JATAYV, Dy. Secy.

MINISTRY OF ENERGY
(Department of Coal)
CORRIGENDA
New Delhi, the 26th November, 1982
8.0, 4101 —1In the noiification of the Government of India
m the Minjstry of Energy (Department of Coal), No. S.0.
1182, dated the 8th March, 1982, published in the Gazefte

of Irdia, Part II, Section 3, Sub-section (i), dated the 20th
March, 1982,—

(1) at page 1193
in item (a), in line 12,

for “in sub-block II/B and 20.00 schedyle ‘A’ eppended
herewo ; and” ;

read “in svb-block VI described in Schedule ‘A’ appended
hereto ; and” ;

(2) at page 1154
(A) In item (b), n line 35,

far “8 09 hectares (approximately) described in schedule
‘B* appended hereto,” ;

read “8.09 hectares (appiroximately) in sub-block III/B
described in Schedule ‘B’ appended hereto,” ;

=
(B) ig\ the Schedule, for “Schedule”, read “Schedulo

(C) in the Schedule 'A’, in line 5,

for “District Hazaribagh and Gindih (Bihar)" ;

read “District Giridih (Bihar)” ;

(D) under the heading Sub-Block-I/A All Rights,
for ¢ 1, Boermo Nawadih 18 Giridih 25.00 Part

(Bermo)
2. Jarldih ~do- 19 -do-  20.00 -do-'",

read +* 81, Village Thana Thaia Distri.t Area Re-

No. Numter in acre; marks

1, Permo Nawadih 18 Giridih  25.00 Part
(Rermo)

2. Jai -do- 19 «do- 20.00 -do-7,

(E) (i) under the heading Plot numbers to be acquired
iznﬁ;'/'illago Jaridih, for “57 to 265" read "“257 to

for “269 (part), 273 part, 279," rcad  “269 (part),
270 to 277, 278 (purt), 2797,

(F) in the boundary description of Une J—Q@, in line 2,
for “Village Berm™ read “Village Bermo”,

(3) Bt page 1195

(A) under the heading plot mumbers to be acquired in
village Phusro :—

(i) for “562 to 574, 575 (pmt), 576 (part), 577 to
580, 581 (part), 582 to 594" read “562 (o 594",

(i) fgi’y:‘GlZ. 613, 614 (part), 615" Read “612 to

(iii) for “670 (part)™, 1eusd “670".

(B) under the heading plot numbers to be acquired in
village Dhorhi, for “353 (part) and 940 (part”
tead “353 (part), 940 (part), 1319, 1344 to 1348,
1341 (Part) and 1350 to 1389";

(C) in the boundar descriplion of line C--B, for
“C—B’ read "C—{)";

(D) In the boundary dcscription of line F—A, for
'557, 556, 446” read “'557, 558, 446”7 ;

(E) Above the heading Sub-Block IT B Mining Rights,
msert “Schedule ‘B" " ;

(F) In  the boundary description line ‘E—I' for

“bonndary of with sub-block II(A)” read “boundary
with sub-block IT A”;

(G) In boundary description of line G-——F for “G—F
line passes at through plot numbers 352"  read
*G—F line passes through plot numbers 352" H

(H) Under the heading plot numbers to be acquired
in village Dhorhi in 2nd column

(i) for “799, 80O to 834, 836, 838 to 855™.
(i) read “799 to B55”,
(iii) for “877, 898 (part)” read “878 (pari)"
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(ili) for “888 (part), 889 to 931" read “888 (part),
889 to 9397,

(iv) for “941 1o 1280” read “941 10 1163, 1164 (part),
1165 to 1280™;

(v} for “2288 to 2290" read “2286 to 2290’

(I} in the boundary description of line C-D,—

(i) in line 6, for “2026, 2075, 2027" read “2026,
2025, 2027

(ii) in line 7. for “672, 701, 700" read 672, 1164,
701, 700",

(4) at page 1196 in 2nd column,—
(A) in the boundary description of line A-B
€40, 30, 149, 60,

‘57. A8 1160

[ S—

©29, 30, 149, 60,
57, 8, 1168".

for

read

(B) Under the heading plot numbers to be acquired in
village Angwali,—

(i) for 204" read “204 (part)”;

(ii) in the boundary description of line A-B, for
1192, 194 of village Angwali’, read “192, 194
and along western boundary of plot number 204
of village Angwali”;

(5) at page 1197 in 1st ¢column,—
(A) Under the fnoading plot numbres to be acquited in
village Khero,
for “579 to 584, (part), 586 to 596", read ‘579 to
584, 585 (part), 586 to 596”;

(B) Under the heading plot numbers to be acquired in
village Pichhri,

for “849 to 949", read “B49 to 941, 942 (pait), 943
to 949",

(C) in the boundary. description of lines A-B-C,
for “right back”, read “nght bank’;

(D) in the boundary descripion of line E-F, in line 4,
or “3982", read “3932";

(6) nut page 1197 in 2nd colema,—
(A) in the boundary description of lines I.J-K-L-M-N :
(1) for "1160", read “942”;
(ii) for “610", read “619™;
(lii) for “1723", read “1728";

(B) in the boundary description of lina N-A,
or “right back”, read “right bank”.
{No. 19/110/81-CL.]
P. SARKAR, Director

whw s

(wbw atr wgatontem)
ak PaedY, 12 Tavwe, 1082

WM. WM. 4102 :—RIIT T, TH IO (AT R
oy st & ferg i) Praw, 1976 & Pmr, 10
& IU-fraw (¢4) & FEw 7wy e (% ol
Tt favr) & Trmfafen @ioaat = afyqfee
st g, fors sHsifal ¥ fgmt & sefovs ww
qrr T ferar § i —

1. yfwwaw wrod widsmrae sirde fafy-
i, 24, Wgx g, T Paeel-110019 1

7. wuE Wi, swEmder Pafrlr, WA
graw, 40-50, Age ww, 7k faeelt-110010 1

3. Fw Tew AT, oAy e, T8 Pawlt o

g, s-11/me-frr. Y.
(e )

MINISTRY OF AGRICULTURE

{Department of Agricultural & Cooperation)
New Delhi, the 12th November, 1982

8.0, 4102.—In pursuance of sub-rule (4) of rule 10 of_thc
Official Language (use for official purposes of the Union)
Rules 1976, the Central Government hcrchnotlﬂm the follow-
ing offices of the Ministry of Agriculture (Department of Agri-
culture & Cooperation), the staff of which ucquired working
knowledge of Hindi :—

1. Indian Farmers Fertiliser Co]gf)crativc Ltd,,
34, Nehru Place, New Delhi-110019.

2. Krishak Bharati Cooperative Ltd.,
Red Rose House, 49-50, Nehru Place,
New Delhi-110019.

3. Agricultural Prices Commission,
Shastrl Bhavan, New Delhi.

{No. 3-11/78-Hindi Neeti]
R. P. GUPTA, Director (Official Language)

safew fawmn
I, 9 wWTRT, 1982

®To MWTo4103—FRAYD TR, TETG ey (Wifiags |-
wifad oY #wawt)  wfefage, 1971 (1871w 40)
N w3 @ NwE whREY s T o gm o AT af
arooft & @ (1) F afor aferlold €1, W g ¥ w@-
qfug wfawrd #t dfey & wrgea afierd ¥, g9%a wiafug #
WA & fau aor sfestd & ew ¥ figag s ¥, O 9w
groft % = (2) wr geeardr wfape § fafwiye aoerd
oAl Wt g owedl wfawifver & wardra @ w0 WiEe
o¥g TiofttR @ AT J9& RWHA gerqr wiywrdt wr owaw
w7 wET WY Gigdind @ wr g w1

aTeoft

Ty wdl F o9at o] N‘Fﬁ;
wiggTioa & FHC

(1) (2)

AT T G

1, s ufgerd IfI1 grard & wafer feqrn o wad $i]
Wiy dm, gfed & wwar @A @I 9 WX
et | faT ag w4t BT

2, WHT, 76 W1 wgAare o IR, AW, e
LiGrel Bera ko WE G ORI O C O i GO £ o SR S T (0
fomr gudir dew wiq-  faener W gEd Al ¥ wear

fow fawrr, sgmamame ) od o0 O X fag 07w
WA gy waY e
3, Mo, foeedt qimw,  feeedt @9 Uwe ftw X faet q @ew &

sigfiar gqdTT ¥, fag wigfer frqrr % wmogr  gg¥
umfesr  fraim, gra 92 9 fAT a3 Fdr wqi |
g g3w Wi,

ok, feett |

[do o/2(2)(82)-IT]]
%o W TWAG, WAL TiAA
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Lt el e

DEPARTMENT OF SPACE
Bangalore, the 9th Neovember, 1982

5.0. 4103,-—In excrcise of the powers conferrzd by Section-3
of i Public Premisce (Bviction of Unauthorised Occup=nt-)
Act, 1971 (40 cf1571) the Centinl G-vernment hercby appoint
tk . Officers mentiored incolumn (1) of the Table belcw, beine
( fl.cors equivalentiothe rank or Gaz. tted Off.cers of Governm nt
to bc Estatc Oflicers £ 1¢he purposeofthesaid Act, who shall
exercise the powers ¢nferr ed and perform the dutics impsed on
Estate Officers by crunderthe nid Act, within the local limits of
his juri dictien in resp ¢t of the publ'c premises specifi.d in the
corresponding entry in column (2) of the said Table.

TABLB

Catcgories of pablic premises
and local limits of the juris-
diction
1 2

(1) Admiqistrative Oificer /IL Al premiises belonging to or

I3RO Liaison Call, Bombay. tiken on lease by the Dapart-

me1t of Space and its Con-
tres [ Unils in Bembay.,

—————— ey e

Designation of the Ofliccr

— i . =

(2) Head, Personnel & General Al premises includinghousing
Admn., Space Applications colonies belonging to or
Centre, Departm:nt of Space,  takenonlease by the Depart-
Ahmgd .bad. ment of Spaceand its Cent-

res /Units at Jodhp:ir Tekra
Va: trapur, Shastrinaear and
Navrangpura in Ahm_.dabad,

All Premises belonging o or
taken on leasg by the Dupart-
mo it of §pace for the Delhi
Barth Station in the Union
Territory of Delli.

[MNo. 9/2(2) /82 IIT)

K. R. RAMNATH, Und¢r Sccy.

(%) He d, Dethi Bar'h Staticn,
8o ce Applecations Centre,
Departmoat of §yace, Sardar

Patel Marg,
Now Dalhi,

s e I I R i B )

e fauwa sy
a§ fassl, 18 AGTAT, 1967

wloWte 4104 -7 fRre wfafuanw, 1953 (1953 w1 27)
e 4 @ wrer wiEay wY Wt w3d g, ¥xia woRT gag-
U TET & AT 16 9 E, 1984 Wh TS QHo UWo  wrygy
T WoTHo HEQ, ¥y wlew, A7 frma garery, wgiadyms
() ® ¥ o o ErzmaA AW A Fo Ho Ranewa ¥ €
T ogT-Riear aqr Afwnn gaeake ¥ fadws qee ¥ fades
e wud &

[daxi go fio 18013/5/3200 wio]

MINISTRY OF CIVIL AVIATON
New Delhi, the 18th November, 1982

5.0, 4104.—Ju exercise of the powers conferred by Sec-
tion 4 of the Air Corporations Act, 1953 (27 of 1953),
the Central Government hereby appoints S/Shri M. M.,
Kohli and G. N. Mchra, Sccietary, Ministry of Civil Aviation
and Director General (Tourism) respectively, as Directora
on the Boards of Air India and Indian  Airlines with
immediate effect and upto 16th July, 1984, vice Dr. B.
Venkataraman and Shrl K. K. Siivastava.

[No. AV. 18013 /5/82-AC|

#f Pa=dY, 23 wawmT, 1982

®. F. 4105 —a1g Py afwiaae, 1953 (1053
W 20) @ ouaTG 4 W owEe RiEl wrowar swd gu,
o TR wwAg #r Pete 17 SwTE, 1082 A sfegEeT
"o woodff. 10013/2/82-U. W. ® awwy @ Sy
TR Gaggra Paer wwmew @ wfem, ot aeew fug
& aope & vue-givegT & Pdew-avesw 9 mew feRmaw
witaT e & )

rr. dY. 18018/6/s2-7. Y. 1
g, W, Wrfr, AT qiwd

New Delhi, the 23rd November, 1982

5.0, 4105.—In exercise of the fowers conferred by Section 4
of the Alr Corporatioms Act, 1933 (27 of 1953) and in continua-
tion of this Ministry’s Noiification No, Av. 18013/2/82-AC
dat~d the 17th July, 1982, the Central Government hercby
nominates with immediate erfect Shri Natwar Singh, Sccretary,
Ministry of External Affairs ay Ex-officio Director on the
Board of Dhrectors of Air India,

[No. Av.-18013/5/82-AC]
R. N. BHARGAVA, Under Secy.

o &1 TETeT WAy

w ey, 33 ANWAT, 1982

Wlo Wfo  4108.—-%WF T.T, UANM (oW ¥ wweT
waAT ¥ far wawr) P, 1976 ® PRAT 10 ¥ go-famw (4)
& o ¥, fasafafas graes b w0, faad sdwogye &
Ty wr wrbqEe W@ wrer w fam & ofughen s §o--

1. ool fur &, de
2, GEAMA HOE, ARG
3. TOEA A, LAY
4. QO A, AT
5. oA &, wewk

[wwm 1107 1]5/8 2-fEd(]
YT &0, nET Ay

MINISTRY OF INFORMATION & BROADCASTING
New Delhi, the 23rd November, 1982

8.0, 4106.—In pursuance of sub.rule (4) of rule 10 of
the Official Langueges (Use for officlal purposes of the
Union) Rules, 1976, the Central Government hereby notifies
the following Doordarshan Kendras, the staff whereof have
acquired the working knowledge of Hindi :—

1. Doordarshan Relay Centre, Bangalore.
2. Doordarshan Kendra, Jaipur.

3. Doordarshan Kendra, Kanpur,

4. Doordarshan Kendra, Nagpur.

5. Doordarshan Kendra, bombay.

{No. E. 11011/5/82-Hindi.}
I. B. KARN, Under-Secy.
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ﬂ"l';‘l' L firey
(T o )
7% Paeolt, 23 vawrc, 1982

:m. AT, 4107 —qqTft sTRwr wEwT 627, Parim g
"R, 1060 IO OR[ Parr v wTw @ faaw, 1051
® I 431 & T (3) & o (@) @ AT TIF-TIT
AL | Pafeorza=/Poremmareran/dvaareaer
eftet A @ fawen  16-12-1982 @ St @ sorrely

W AN w7 Peww P &
[He 5-4/82-f. . .7

MINISTRY OF COMMUNICATIONS
(P & T Board)
New Delhl, the 23r§ November, 1952

8.0, 4107.—In pursuance of para (a) of Secti
434 of Indian Telegraph Rules, 195 1, as) intr;fliégg ]g'IScoé).RIEJJE
grz;'l/ dated 8th March, 1960, thé Director General, Posts and
A egraphs, hereby specifies 16-12-1982 1 the date on which
L (c_] R/EI?{?S{ ‘fﬂtg A?(yf(ti\nrlw }will be introduced in VILLIA-
¥ Y SEMBAN
Telophone Exchanges, T. N. Circle. ARKOLL MAX It

[No. 5-4/82-PHB;

T Paeeft, 20 TwRrT, 10s2

W1, WU 4108 :—wmfY @ Fwwr 627, Pt s
TH, 1960 QI AT AT g wiltw A Brow, 1951
# frua, 434 3 wow (3) B o () F IR OFH-51T
g s & offar el a5 Paare 16-12-1902
&mﬂmmmﬁwhmﬁmau

[ewgT 8-14/82-f. T=. .1
. . wAtw, agErn agtas,
(fr. 7=, 1))

New Delhi, the 29th November, 1982

B8.0. 4108.—In pursuance of para (a) of Scction TII of
Rule 434 of Indian Telegraph Rules, 1951, as introducaed by
§ 0. No. 627 dated 8th March, 1960, the Director General,
Posts an? Telegraphs, hereby specifies 16th Decembasr, 1982
s the date on which the Meusured Rate System will be in-
troduced in Purnea Telephone Exchange, Bihar Circle.

_ [No. 5-14/82-PHB]
R. C. KATARIA, Asstt, Director Genl. (PHEB)

w9 W ganfa wammg
(=m fawmn)
wffeem, 27 TAmT, 1952

wo Ao 4109 —FWT FWRT ¥ 75 QUG & Wy q¢
fo Safgg & TwrewT WA o, At fram wfife,
1947 (1947 %7 14) & gr77 2 ¥ @Y (3) & Iwe (¢) &
Tre] & GTRw ¥ WRM GO ¥ 4w qaew W afgger
e Wio Wro 2122, WY 24 A€, 1982 @I whamr Twm
wt aue sifafeay & sy & far 3 o, 1982 TR ow W W
arerfy & fag g gudvel Garo «ifae fear

W i v & TR b5 oefgr ¥ Iwa wremafw w6y
v AT W W wrast & faw agrgr wAr wdfae

ua, wa, wrfs fram wfufas, 1047 (1047 w7 14)
¥ o< 3 & @ (§) & ITAT (0) W TEYS A wrd wherat
®T AN KX G, FAT YR I IAIT W I Aiwfraw ®
wiwar & fag g fgrre, 1082 ¥ S @@ F AL wAAW@
& fag o wediiT dar aifwd w36 §)

[wo qa-11017/13/81F 0 1 1]
qoo &e ATiqad, wa < af¥a

MINISTRY OF LABOUR & REHARILITATION
(Department of Labour)
New Deibi, the 27th November, 1982

840, 4109.—Whereas the Central Government having been
satisfied that the public interest so required had, in pursuance
of the provisions of sub-clause (vl) of clause (n) of section
2 of the Industiial Disputes Act, 1947 (14 of 1947), dec-
lared by the notitication of the Government of India in the
Minstry of Labour No. 8. O. 2122 dated the 24th May,
1982, the -Coal Industry to be public utlity service for the
purposeg of the said Act, for a period of six months from
the 3rd June, 1982;

And whercas, the Central Government is of opinion that
Bublic interest requires the extension of the said period
y a further period of :ix months;

Now, therefore, in exercise of the powery conferred by the
proviso to sub-clause (vl) of clawse (n) of section (2) of
the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government_hercby declares the said induetry to be a public
utility service for the purposes of the said Act, for a further
period of six months from the 3rd Dccember, 1982.

L. K. NARAYANAN, Under Secy.
{No. 5-11017 (13)/81-D.LAY

New Delhi, the 27th November, 1982

8.0, 4110—In suance of Section 17 of the Industrial
Disputes Act, 194'?111(-14 of 1947), the Central Government
hereby publishes the following award of the Central Govern-
ment Industrtal Tribunal, Calcuita in the industrial dispute
between the employers in relation to the management of
Oil and Natural Gas Commission Nazira and their workmen
which was received by this Ministry on 13th November,
1982.

KANWAR, RAJINDER SINGH, Under Secy.
[L. 30011/7/79-D TI(B}

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL :
CALCUTTA
Reference No. 70 of 1980

PARTIES .

Management ‘of Qil & Natoral Gas Commission, Eastern
Region, Nazira.

AND
Their Workmen.

AFPEARANCES :

On behalf of Employers.—Sri D. N. Chattopadhyay,
Deputy Ditector, (Industrial Relations).

On behalf of Workmen.—Sri  Cheni Ram  Gogotl,
Vice-President.

INDUSTRY : Ofl & Gas

AWARD

The following dispute wes referred to this Tribunal for
adjudication by the Government of India, Ministry of Labour,

STATE : Assam
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}'19(1860 Order, No. L-30011/7/79-D. III. B dated 29 August,

“Whether the action of the mapagement of Oill &
Natural Gas Commission, Ensstern Regien, Nazira
in removing from service Shri Chandra Gogol,
Technician Grade-1V (Electrical} vide Order No.
1/13/74-Vig|6994 dated 28-11-75 was justified 7 If
not, what ielief the workman is enti{led to ?”

2, When the case was called out for hearing, a petition
of compromise was filed by Sti Chattopadhayay appearing on
behalf of the management. It containg the signature of the
Vice-President of the Union and the concerned workman
Sri Chandra Gogoi. A prayer has been made for gn award in
terms of the suid compromise. I have gone through the
compromise and I fAngq the terma are reascnable and fair.
1 therefore accept the same and pass an award in terms
thercof which will form part of this Award as Annexure
IIA'I.

M. P. SINGH, Presiding Officer
[L-30011 /7 /79-D.JIX(BY]
KANWAR RAJINDER SINGH, Under Secy.

Dated, Calcutta,
The 29th October, 1982.
ANNEXURE-'A’
BEFORE
THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL : CALCUTTA
In the matter of Reference No. 70 of 1980
AND

In the matter of Industria]l Dispute under the Govt
of India (Ministry of Labour) Order of Reference
No. L-30011/7/79-D. III. B of 29-8-80.

BETWEEN
The Management of Ol & Natural Gas Commission,
Enstern Reglon, Nazira. .......Emplover /Commission,
AND

Thelr workmen represented by ONGC Worken' Associa-
tion, Dolmukh Charali. Upper Storey, “Medico”™,
Sibsagar...............Workmen/Union.

THE HUMBLE JOINT PETITION
Of the Partics above named

MOST RESPECTFULLY SUBMITS

1. That the above matter js peading adjudication before
this Hon'ble Tribunal.

2. That the subject matter of disprte has been amicably
settled between the parties on the following terms and condi-
tions ;

(a) That Shri Chandra Gogol, the concerned workman,
as well as the Unlon under reference accepts the
order of termination of hia employment vide letter
No. 1/13/74-Vig/6997 dated 28th November, 1975
and dues of s. 1971 (Rupees one thousand
nine hundred seventy one only) as already paid
to him and received by him as per his letter dated
18-4-79 is in fvll and final settlement upto the
date of termination of his employment.

(b) Since Shri Chandra Gogoi, the concerned workman
has prayed by his letter dated 14-7-82 apddressed to
General Manager, ONGC, Eastern Region, Nazra
for “Mercy” ang fresh employment vnder the Oil
& Natura]l Gas Commission and as the Union aa
well has requested the Maonagement to give him a
fresh smployment as a new entrant vide their letter
No. SBG/ONGC/WA/MISC 82 dated 10th Feb-
ruary, 1982, the Management has agreed to appoint
the sald Shri Chandra Gogol, on the position of

Technician Gd-IV(Electrical) with effect from the
date he reports for duty and the same baslc wapges
as he was drawing on the date of hiy termination-
of his employment in the revised scale of Rs. 315-
8-379-10-469-12-517,

(¢) Shrl Chandrn Gogoi will not have any further claim
agawnst the employer in respect of his past services
uplo the date of his termination i.e. 28-11-75 and for
the period of his unemployment.

3. That in view of the aforesaid settlement, the partles do
not desire to proceed any further in the matter.

In there circumstances, it is humbly praved that your
Lordship may kindly be pleased to approve the above terms
of compromse amq to dispose of the reference by passing
an award in terms of this Joint Petition of compromise.

And for this act of kindness, your petitioners, ps in duty
bound, shall ever pray.
For & on behalf of
Oll & Natural Gas Comitnissinn.

D, N. Chattopadhyay, Sr. Dy. Director (IR),
ONGC, Eastern Region,
Nazira : Assam

Advocate for the Employer
(Sri T. K. Tagadeesh)
Dated the 22nd October, 1982,

For & on behalf of ONGC
Workers Awssociation, Sibsagar

Cheni Ram Gogoi, Vice President
Chandra Gopoi, Concerned Workman

New Delhi, the 24th November, 1982

8.0. 4111.—In pursuance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the following award of the Central Gav-
ernment Industrial Tribunal No, 2, Bombay, in the Indus-
tria]l Dispute between the employers in relation to the
management of Bank of Baroda Nagpur, and their workmen,
which was received b}r the Central (govemment on the' 17th
November, 1982.

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 2, BOMBAY

Reference No. OGIT-2|11 of 1980

PARTIES :

Emplovers in Relation to the Management of Bank
of Baroda, Ambsajhari Branch.

AND
Their Workmen

APPEARANCES :

For the employers—Shri C. V. Pavaskar, Shri R. B.
Pitale Officers of Bombay Chamber of Commerce

and Industry.

For the workmen—Shri U. W. Kelkar, Deputy General
Secretary, Shri 5. O. Bambhorikar,  President,

ALB.OBE. Union,
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INDUSTRY : Banking STATE : Maharashtra
Bombay, the 25th October, 1982

AWARD
(Dictated in the Open Court)

By their Order No. L-12012|1]79-D.ILA dated 29-4-1980
the Central Government have referred the following dispute
for adjudication under Section 10(1)(d) of the Industrial
Disputes Act, 1947 :—

“Whether the management of Bank of Baroda, Amba-
jhari Branch, Nagpur is justified in denying payment
of Bill Collector's Allowance to Shri D. T. Nege,
Peon ? If not, to what relief i3 the workman con-
‘cerncd entitled 7"

2. The whole controversy revolves on whether Shri DL T.
Nege, peon was performing the duties of Bill Collector as
laid down in the second Bipartite settlement on page 75
Clause 7. In the statement of claim on behalf of the
workman concerned All India Bank of Baroda Employees’
Umion who has espoused the cause of the workman in
para. 3 thereof, the duties alleged to have been assigned
to the peon are stated as:i—

(a) Presenting the bills through
parties.

(b) Taking to and bring from Sitabuldi Branch day's
clearing cheques.

intimations to the

(¢) To attend the Reserve Bank of Imdia for depositing
Bank's payorder and bringing back relative chal-
lans.

(d) To ottend Treasury for ldging pension/pay bills

and bring payment theregf. .

The contention of the Union is that right from the year
1966 till the peon was posted as Daftary in the year 1978
and while he was serving at Gandhibaug Branch and South
Ambazari Road Branch, he was performing these duties
and as such he is ecntitled to Bill Collector’s allowance
which he has calculated to the tune of Rs, 3.734.20 to
which he has added difference of overtime and difference of
bonus making total claim at Rs, 7,244.20.

3. By thelr writtenw statement the Bank has contested the
claim firstly on the ground that because the Union which
I3 espousing the cause of the workmian does not represent
a substantial number of workmen in the Bank the espousal
canmat be said to convert the individual dispute into an
industrial dispute, secondly it is contended that since the
claim is based on the basis of the bipartite settlement, it
amounts to, even if there be any claim to indtiate exe-
cution procecdings as contemplated under Section 33(6)(2)
of the Tndustrial Disputes Act. Lastly it is contended that
¢ven if assuming that the reference ig temable still singe
the Peon concerned was not performing any duties as con-
templated under the Bipartitc Settlement, he cannot claim
the allowance as done by him.

4. On the strength of the pleadings the following issues
arlses for determination and my findings thercon are :—

Issues Findings
1. Whether the Al India Bank of

Baroda Cmplovees' Union has no

locus standi to raise the present

dispute as contended by the Bank. It hax
2. Do they not represent a substantinl

‘number of workmen employed by the

Bank ? Yes. They

represcnt.

3. If not whether they have g nght

to espouse the cause of the workman ? Yes

4, Is it an Industrial disputc ? Yes

5. Whether the Bank provea that because
the gubject is covered by the
Bipartite settlement and the question
whether the employee is entitled to
the allowance is a matter of
interpretation, the disputed point is
not a subject matter of the

industrial dispute ? Yes
6. Whether the Union proves that Shri

Nege wns required to perform the

duties of bill Collector as claimed ? Not proved.
7. If yes was it a performance of routine

duties ? Yes
8. Whether the workman is eligible to

clam allowance ? No

9. If yes what is the quantum ?
10. What award ?

Does not arise.

As per award.
REASONS

5. It is now well settled law that a minority as well as
Ao unrecognised Union can raise a dispute provided the
Union has got significant number of followers in the in-
dustry concerned. It is true that so far as the Union is
c_;oncorncd they have not adduced any evidence regarding
its strcngth in the concerned branch against which there
is the statement of Shri Mandonza Manager Personnel who
has stated that in Nagpur Regicn this Union might be
having 4-5 employees ag their members. Against this Shrl
Kelkar, Deputy General Secretary of the Union informs me
that in Ambajhari Branch where there are 13 employees his
Union owes allegiance of 4-5 workmen. It is truc that my
conclusion may be based on some statement, but having
regard to the fact that the statement is not much disputed
on behalf of the Bank, 1 hold that on the espousal of the
cause of the workman by the concerned uniom, the indivie
dual dispute has been converted into an industrial one.

6. Crossing of this hurdle however would not bring any
benefit to the Unlon unless they cross another formidable
hurdle. There is great force in the contention of Shrl Pavas-
kar viz,, if any claim has to be based on the terms of
bipartite seitlement, what is to be done js to sce whether
the claim falls under the settlement and if the finding {a
in the affirmative then execution proceedirg under Section
33C(2) of the Act hag to be initiated. For a reference
thero muet bz a cause needing adjudication which in the
glven circumstances cannot be thers becauses whatever may
be the rights of the parties are governed by the s=ttlement
itself. Those rights are not required to be adjudicated. What
is required to be done ia to ses that under the scttlement
any rights are created which need execution. Shri Pavaskar
had drawn my attention to the ruling in Graham Trading
Company (India) Ltd. Vs. Second Industrinl Trbunal,
West Bengal reported in 1963 (IT), LLJ, page 153 in which
it has been held by the Lordships of the Calcuttn High
Court that when the Award Is not implemented it could
not form a subject matter of industrial dispute. It  was
further beld that if amy party is guilty of non-Implementatfon
of the Award, the petitioner should have proceeded either
nnder Section 29 or Section 33C(1) of the TIndustrial Dis-
putes Act but it shonld have never formed a subject matter
of an industrinl dispute. The ratio of said case iy alwo
applicable to the present one and as such the only conclu-
sion possihle would be that once a particular matter is mot
a1 subject matter of industrial dispute what remnins to be
done is implementation and not ndjudication and the remedy
open, to the parties will have to be snitably pursned. But even
assuming that the Union has crossed the second hurdle also,
there still remaine a third hurdle namely whether Shri Nege,
peon conterned was performing the duties of a Bill Collec-
tor. For the sald purpose the second bipartite settlement
particnlarly ~lause 5.6 and part IT page 75 clanse (vii)
would be relevont. Under paragraph 5.6 It hos be=en Tnid
down that :—

“The special allowance prescribed above are intended
to compensate a  workman for performance or
discharge of ccrtain additional duties and functions
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requiring greater skill or responsibility, over and
above the routine duties and {unctions of a work-
man in the same cadre. In order to be entitled to
a special allowance such additional duties and
functions should constitute the normal part of the
duties snd functions performed or discharged by a
workman, Special allowances are not intended to
pald for casnal or occasional performance or
discharge of such dutics{funcdons. {t would, how-
cver, not be necessary that a workman should con-
tinue to perform such duties  or discharge such
fumctions, whole time, in order to be entitled to
such allowance.”

What i3 therefore essential before any party convets payment
of #dpecial allowance it is mecessary that there should be
performance of the additional duties and functions. At
page 75 of the sottlement it is laid down.

“(vii) BILL COLLECTORS (—
Their work involves —

(1) Obtaining  acceptance of bills of exchange,
hundies etc, drawn on local parties or banks
andlor collecting payments thereof;

(i) collecting payments for cheques or Postal
orders etc. from Banks or Post Office coun-
ters.”

They may algo be  required to collect cash not
exceeding Ry, 600 at a time against various ing-
truments.”

7. Against this if we read the statement of claim as well
as the evidence, we can definitely say that none of the
duties stated in the Bipartite Scttlement is being referred to
a3 the dutics performed by Shri Nege, Jn paragraph 3 of
the statement of clalm what is referred to is presenting the
billy through intimations to the parties, taking to and bring-
ing from Sitabuldi branch dav's clearing cheques, to aitend
the Reserve Bank of India for depositing bank’s payorder
and bringing back relative challans and to attend Treasurv
for lodging pensiculpay bills and bring payment thereof.
To substantinte the fact of bringing pavment as stated in
para 3 clause (d) there should be assertion on the part of
the Union. For tha said purpose if we refer to the statement
of Shri ege, he has not stated In his evidence the duty of
collecting  cash payment from the Treasuary. In the oral
evidence the witaess says that . —

“T used to take the cheques to the clearing and ‘after
they were passed they were being taken back to
the Branch. In case any cheque was rcturned it
was taken to the customer. T wagq not expected to
collect any cash on the cheque, I used to take the
pension bills as well cheques to the Reserve Bank.
Pension biflls are being  passed by the Treasury
office. The procedure for the pension bill was after
the pension bill was passed by the treasury, it was
returned to the Branch, where it was entered ip
the register and then it wes taken to the clearing
in the Burdi Brunch from there it was taken to
the Reserve Bsonk to credit it in the account of
concerned pensioner, I used to take the pay order
as well ag challan to the Reserve Bonk,

8. Relying on the contentfon of Shel Negl about bill in-
timation and conjunctively readime it with the admission of
Shri V. M. Joshi. an officer of the Bank in the cross-exami-
nation namely that the service of such intimation amounts
to presentation of the bill, Shi Kelkar wanted me to hold
that service of intimation on the party concermed amounts
to obtaining acceptance of bill of exchange etc. as contem-
plated in the Bipartite Scttlement. If we read the evidencs
mimutely what was the dvty of the concerned veon was
to serve the intimation of the receipt of the bill on the
parties comcerned but since the duty is cast an the bank
to pass on the intimation before a perticular time lag, we
cannot extend or setretch the admission further to hold that
the intimation amounts to acceptance of the bill, Fyven Shri
Kelkar admitted that in the case of collection hills, if rry

payment remains, the Bank informs the drawer its non-
acceptance and secks further instructions from him. If the
gervice of intimation of the receipt of the bill really amounted
to acceptance of bill of exchange as tried to be urged on
behalf of the Union, for non-acceptance of the bill the
Bank need not have retwns the bill to the Customer, on
the contrary the matter could have been pursued on the
basis of acceptance of bill. Therefore acceptance of the
bill is something different than acknowledgement of the
service of intimation, which work the peon concerned was
wdertaking and merely because he was serving the notice
doea not mean that he “was doing duties of obtaining ae-
ceptance of bills of exchunge ctc. Furthermore the very
clause (a) says about obtaining acceptance of bills of cx-
chenge, hundies eic. drawn on local parties or band andjor
cpllecting payment thereof. No doubt there is user of words
‘obtaining acceptance of bills of exchange’ but if the whole
clause is tead together mcTe acceptance would pot suffice,
it should be followed atleast in majority of the case by
payment from the concerned parties that Is the Drawes,
The second clause is regarding collecting payment for cheques
or postal orders ete, from Banks or Post office couniers.
What was trded to be urged on behalf of the Union was
that since the reon waa taking pension bills to the Treasury
where they were being passed by the Treasury Officer, bring-
ing them back for making entry and then ultlmately taking
it to the Reserve Bank where the credit was glven in the
acccunt of respective pensioners, this work, it was tred to
be urged, amounted to handling of negotiable instrument,
uod it was urged that since Shri Nege was performing these
duties he must be held to be u Bill Collector If we refer
to the definition of duties of the bill collector and even if
we rofer to the last line that they must be required to
cellect cash not exceeding Rs. 600/- at a time, what was
thereby contemplated was the responsibility of handling cash
qud recovering the smount from the customers through nego-
tiable instrument. Even assuming that duties required ser-
vice of intimation it there be mny, that would not convert
the work of ihe peon who wus doing the work of handling
negotiable instrument be that of a Bill Collector, We have
already seen that the Biparthe settlement has provided pay-
ment of special allowance because the work Involved addi-
tional duties and functions requiring greater akill ang res-
nonsibility. Taking the Pension hills 10 the Treasury, bring-
ing back to Bank for entry and ultimately depositing in the
Reserve Bunk can never involve greater skill and responsi-
bility than expected of a member of sub-staff,

9,‘ In the post a colleagues of Shr Nege succeeded in
g_gtt[ng the allowance of Bill Collector in en application tnder
section 33C(2) of the Industrial Disputes Act, and the order
though challenged in the High Court by the Bank wa3 con-
firmed ultimately. Special dutie ns enumerated in the appli-
cation, Iby comsent of t“e parties were admitted in cvidence
where in clavse (¢) we find a reference to collection of cash
and taking of cash +te, In the body of the judgement we
further find that in the eaid cace thete was an admis<ion on
the part of the Bank which admission wtimately resulted in
deereating the claim,  When resn together with the evidenca
do_cumcntary apd oral, on record it was observed that .thi:;
evidence establishad that the concerned peon was doing the
dy of Bill Collector and therefore he was cntifled to spe-
cial allowance. Tn the jnstant case the proof which came 1o
the festue of_ the nwember of the sub-staff then is itsel Jack-
ing as iv evident from discussion therein above, therefora
becavse another peon wae gettine {the  special ni)nwance it
wolgq not lead to an inference that Shri Nege <horid a.lm
vet it paniicularly when there is difference in Derformi;ncc of
ditlze by the earlisr peon ang then present one. Tuking
therefore the ovm.’n_ll visw the third hardle ales ohatricts
the path of the Union with.the result the reference must ol

Award nccordingly.
No order 23 to cpste

M. A. DESHPANDE, Pre-iding Officer,
Dhted, 5-11-1982,

[No, L-12012(1) /79-D0.11 A
N. K. VFRMA, Dssk Officzr,
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New Delhi, the 27th November, 1982

8.0, 4112,—In pursuance of section 17 of the Industrial
Disputex Act, 1947 (14 of 1947), the Central Govornment
hereby publishes the (ollowing ‘award of the Central Govern-
mcnt Industrial 1ribunal No. 2, Dhanbad, in the industrial
dispute between the cmployers in relation to the management
of Punjab Natlonal Bank, Patne, and their workman, which
wus recgived by the Central Government on the 22-11-82.

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL (NO. 2) DHANBAD

Raference No. 8 of 1981

In the matter of agn indwstrial dispute under S, 10(1)
(d) of the IL.D. Act, 1947,

PARTIES :

Employers in relativn to the management of Punjab
Nationa! Bunk and their workmen.

APPEARANCES :

On behalf of the employers.—Shrji A, K. Dubey, Porson-
nel Officer.

On behalf of the., workmen.—Shri C. L. Bhardwaj,
General Secretary of Punjab National Bank ?'nion.

STATE : Bihar INDUSTRY : Bank.

Dhanbad, the 11th November, 1982

AWARD

This is n reference under S. 10 of the I D. Act, 1947.
The Government of India by its order No, 1-12012/11/80
AD. II(A) dated 16th February, 1981 has referred this
dispute to this Thbunal for adjudication on the following
terms

SCHEDULE

“Whether the action ot the management of the Punjab
National Bank, Patna in-relatior 10 their pay office
Charpakhri in not regularising the services "of Shri
Bhubaneshwar Prasall, Peon/guaid and in terminn-
ting hig scrvices with effect from 25-8-1979 s
justified 7 If not, to what relief is the concerned
workman entjtled

2. The concerned workmun Shri Bhubaneshwar Prasad was
appointed at B/O Arrah of the Punjab National Bank as a
peon in atop gap leave arrangement in 1970. He was again
employed in the same o!fice on 17-11-1977 and continudd
to work upto 18-3-1978 with minor breaks, On 18-3-1978
he was transferred to pav office Charpokhri where he joined
his duty on 20-3-1978. He continned to work there upto
24-3-79 apsinst a permanent vecancy due to the transfer of
Shrj Krishna Kummar Singha to B/O Purnin. His Services
however were tcrminated w.e.f. 25-3-1979,

3. The case of the workmen was taken up by General
Secretary of the Aseociation of the Punjub National Bank
Employees, Bihar Pradesh with the Regional Manager, Punjab
National Bank, Exhibiticn Road, Patna, The plea token on
behalf of the union waq that the conccrned workman was
working against a permanent vacancy from 18-3-78 to
18-9-78 ie. for a period of six months, and as such he
should have been confirmed in this post. The action of the
management in terminating his services was agrinet  paras
522 and 524 of the Sastry Award read with 8§ 2(o0), 25B
and 25F of the [. D. Act. Since the managemens did not
give any relief to the woikman @s demanded by the union
an industrial dispute wae. raised by the uninn befors the
Assietant Lahour Commresicner (C) Patna.  The concilintion
ended in failure and th=reafter this refrrencs has been mode
tn this Tribunal for adjodication

4. The case of the minagement 15 1hat Shri Bhubaneshwar
Frnenq wags working as temnnrary peon in lenve vacanciea it
T/Q Charpokhri.  On 27-5-80 Shri Bhuhnpeshwer  Prasad
was appointed as u orchatinner in the <nbordinate cadre ard
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continuing in service ageinst permanent vacancy. He wus
absorbed into gcrmanont cadie on the basie of his applica-
tdon dated 27-3-80. In thix court also he fileq a petition
dated 12-3-81 taking the plea that he hag been appointed
a8 pcon-cum-guard by the Punjub National Bank and since
tlﬁcm 18 no dispule now, bhe hag prayed for withdrawal of
the case.

5. Against the ples taken by th: monagement the union
representing the workmen  has  asserted that  Shri
Bhubaneshwar Prosad the concerned workman hag no locus-
standi to withdraw this case without the consent of the union.
Moreover, the petition filed in his court by the workman could
not be regarded as a scttlement and therefore the cuse has
to be decided on its own merit.

6. On behalf of the workman WW.1, Shri Bhubaneshwar
Prasad Sinha in his evidesace has fully supported the case
ng made out in the writlen statement of the union. He has
proved his representation, Ext. W.1. He has also admitted that
he wrote on the document, Bxt. W.6 with regard to his ap-
rointment because he ‘honght that if he wrote the same the
management would take pity in his case and put him on the
job agnin. He hag depossd tha* he hac not entered into a
setflemant with the sank.

7. On behalf of (he management no evidence has  been
adduced. The manegeinent hag stuck lo the plea that since
the workman himself accepted the job and fileq a petition
for withdrawal of the cuse, this reference cannot stand. In
fuct this is the only point far consid-retion of thiq refererce.

8. The concerned workmar was appointed on permapent
basis in the bank, on 3 mch later date than the date which
the union had demanded. A petition had been filed by the
wotkman to withdraw this case. The union of the work-
mun has pursued this case it will appear that the petition
filed in this case is pot a settlemenl because the vnion hos
not joined. [t cannot be said to be a conciliation settlement
becowse the concern.d workman was appointed as a3 peon
after the [ailure of the conciliation. This refcerence is there-
fore not concluded by virtue of any settlement. This is
n reference under 5, 10(1)(d) of the L. D, Act, 1947, The
unicn therefore should have been made n party In the settle-
ment. The plea taken by the management therefore cannot
stand.

9. There is no counter evidenc~ to the plea of the work-
man that he worked continuously against a permanent
vacancy from 20-3-78 to 24-3-79 ie, for about a year.
According to Sastr¢ Awardé he <hould have been treated as
a probationer for the maximum pericd of six months and
ghould have been confirmed on that post The management of
the Rank has not shown that the concerned workman was
working in any leave vacancy. The plea talen by the manage-
ment of the bunk has not shown that the concorned workman
was working in any leave vicancv. The plea token by the
monagement therefore cannot stand.

10. Thus having considared all aspects of the case. T hold
that the action of the management of the Punjab National
Bank, Patna in relation to their pav office Charpokhri in
not regularising the eervices of Shri Bhubaneshwiy Pracad,
renn/mmrd and in terminating hia services we [ 25879
is not justifiad. Consequently Shri Rhubaneshwar Prasad,
reon/ensrd shonld be deemcy tn be in servier w.ef. 25-8-79
and he should br paid a¥ th- back wapes and othar emohr-
m-nts with effect from 25-9-79,

This 13 my awurd,

1. P. SINGH, Presiding Officer
[No. L-12012(11}/80-D. TI (A)T
N. K. VERMA, Des<k Officer
New Dethi, the 24th November, 1982

S0, 4113 —In nmsnance of section 17 of the Industrial
FPriepntes Act, 1947 (14 of 1947), the Central Government
hereby pnblishes the following sward of the Centrao] Govern-
ment Industrial Tribunal No., 3. Dhanbad in the industrial
dispute between the employers in relation to the mantgement
of Dhansar Colliery of Messry Bharat Coking Coal Limited,
Post Office Dhangar, District Dhanbad (Bihar),, and their
workmen which was recerved by the Central Government
on the 22nd November, 1982,
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BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT NO 3, DHANBAD

Reference No. 29/80
PARTIES -

Employers in relation to the management of Dhansar
Colliery of M/s. Bharat Coking Coal Ltd, P.O.
Dhansar, Dist Dhanbad.

AND
Their workmen.

APPEARANCES :

For the Employe1s—Shri B, Joshi, Advocate.

For the Workmen--5Shri J. D, Tal, Advocate,
INDUSTRY : Coal, STATE ; Bihar,

Dated. the 9th November, 1982
AWARD

The Govt. of India m the Minisiry of Labour in exercise
of the powerg conferred on them U/S 10 (1)(d) of the
Industnal Disputes Act, 14 of 1947 has rcferred the dispate
to this Tribunal for adjudication under Order Wo. 1-20012/
192/78-D.IM(A) dated the 26th April, 1980.

SCHEDULE

“Whether the action of the management of Dhansar
Colliery of M/s. Bharnt Coking Coal Ltd., P.O.
Dhansar, Dist, Dhanbad (Bihar) in terminating the
services of the following workmen mentioned in the
annexure below with effect from tha Ist December,
1976, was legal and justified? If not, to what re-
lief are the sold workmen entitled and from what

date?
ANNEXURE
Sl Name & Dosisnntgn Da;o—of _Idcﬁit_y-_ P.F.A?E_
No. appoint~- Card No. No,
ment
1. 2. EN 4, 5.
1. Sri Jugal Kishore 6-9-73 231308 C/428288
Earth  Cutter.
2, 5ri. Kamdeo Bhuia 6-9-73 2311354 —
Miner.
3. Sri Pa1zhleo Gope 29-9.74 — C/434814
Miner.
4, Sti Babua Majhi 2271 1233268 /400929
Miner.
5. sri Raghu Mallik 8-9-73 231310 C/428286
6. Sri Mangra Bhuia, 27-12-68 231167 C/375671
Miner.
7. 8ri  Majhla Majhiy, 327.74 0 231038 C/4-2%)
Miner
8. Sr1 EBtwari Bhuia, 4-10-71 230374 C/434823
Druguman
9 Sri Jappu Bhuia, 3-1-63 231082 /332571
Miner
10. Smt. Subodhi Kamin, 2973 231327 C/428250

Earie Cutter,

—

1 2 3 4 5
11. smt. Sonamuni Kamin, 12-1-74 2313226 (/433041
3, Earth Cuiter,
12, Smt. Saore Kamin, 6-2-T4 231319 C/433404
Earth Cutter,
13. Smt. Fulmani, Katin, 13-8-73 231329  C/428254
2, Earth Cutler.
14. smt. Yasodi Kamin 8-9-74 231314 /4228292

Farth Cutter.
2. The case of the workmen is that {hey were permanent
workmen of Dhansar Collieiy where they have been work-
ing since the datc of their appointment mentioned in the
scheduled of reference and 1a the capacity as mentioned there-
in, They claim to be the mambers of Coal Mines Provident
Fund and contended that identity cards were issued to them
by the management,

3 It is further alleged that the moagagement of Dhanser
Colliery all of a sudden stopped these workmen from their
work verbally without any notice and without assigning any
reason with effect from 1-12-1976 and since then they -are
silting idle, They made several representations but no action
was taken. It ix however stated that'subsequently the con-
cerned workmen learnt that their services were terminated
because they were suspected to be s0 called imposters. It
is submitted that they subsequently produced identity certi-
ficate from Mukhias ang B.D.Qs to disproved the allegation
made by the management, but stil! no action was taken, Tt
is submitted that they are all genvine woikers and none of
them ate imposters. According to them the action of the
management js illegal and against the provisions of the
Indwstrial Disputes Act.

4. On the above allegation it is prayed that they may be
reinstated in service,

5. On behalf of the management it iy contended that the
present reference is not legally maintainable. According to
them u large number of workmen enteréd into the employ-
ment of this colliery surreptitiously either as an imposter or
ar an inductee at the iime of take over the management of
this Colliery with effect from 31-1-1973 and the sajd induc-
tion took place by manipulition of records by the clercal
stalf and some mine officials, This fact came to the light
of the management in the yem 1976 and hence when the
present union raised an industriel dispute regarding  those
imposters /inductees a discussion was held between the repre-
sentatives ‘of the employees and the union and rs per agree-
ment g Committee was toimed consisting of the representa-
tives of the union and the management to decide the cases
of the workmen whether they or some of them were im-
posters/inductees or not. It js stated thet accordingly a
committee was constituted in which Sri G. D, Pandey, Secre-
tarv of the present union was one of the member besides
other members were from the side of the management. Sri
Pundey himseclf iInterviewed the workmen in prosence of the
other members of the Committze and recordey their state-
ments. The committee sat pn various dates in the month
of March and April, 1977 and took up a decision and sub-
mitted 3 report. The workmen who were found to be
genuine by the committee wore taken ip service while those

who found imposters inductees were not {aken in employ-
ment.
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6. It is submitted that the concerned workmen were not
found as genuine workers and hence they were not tuken
m employment and as the matter was finally settled as per
decision of the commijttee the matter should not have been
raised nfresh. It is stated that it is surprising to vote that
the same union who decided the matter has again raised the
present dispute after u lapse of about three years, According
to the management the conceiped workmen meéntioned in
Sl Nos. 1, 10, 11, 12, 13, & 14 were shown to have been em-
ployed as earth cutter after the date of take over gf the
mapagement without any authority from the Custodlanﬁor
the General Manager of the Area. These workmen got
themselves employed surreptitiously in connivance with the
staff and the mine officialy without proper authoirties against
the specific bar for employment of new rocruita without the
authority of the Cimtodian of the General Manager of the
area. Similarly the concerned workmen mentioned in SI
Nos, 2, 3, 5 & 7 wore alsp shown to have been employed
as miners surreplitiously in the same manner and as they
were inductees ang imposters (hey were not given re-employ-
ment as per report of the committee. As agaipst Babana
Manjhi and Tappu Bhuiys and one Ftwmi Bhuia it is stuted
that they* were casual workers and used to be employed as
and when jobs could be available and they were not on the
roll on the dale of take over of the management and that
these persons entered into the services surreptitiously as
iJ:’npostorn in place of others

7. On the above allegation jt i1s prayed that the Reference
be decided in favour of the management.

8. The point for consideration it as to whether the action
of the management in terminating the services of the con-
cerned workmen with effect from 1-12-1976 wag legal and
justified, If not to what relief they are entitled.

9. It may he atated that none of the concerned workmen
have filed their letter of appointment nor any of them has

appeared before this Tribunal except Etwari Bhuin workman
mentioned in S1. No. 8 who according to the management
was a castal worker, 1t is well known fact that at the time
of take over of the management of the caollieries by the
Govt. scveral persons got themselves surreptitiously employ-
ed as inducteeg or imposters and claimed to be the work-
man under different collierigs The management of different
collieries had to constitute screcninz Committees to decide
their casey and persons who were found genuine were allow-
ed to continue as workmen. From Ext, M-1 which 18 &
report of Sri 8. N. Sinha, Asstt, Personnel Manager dated
30-11-76 it will appear that he visited Dhansar Colliery along
with Sri Jagdish Singh, Sr. Persomnel Officer and verifled
the colliery regjsters in presence of Welfare Officer and
found that persons mentioned in Annexure A of his report
appeared to be of doubtful identily, He found cutting in
the nameg as well as in the home address of those workmen
end nonme of their photographs were attested by any of the
officer of this colliery. He therefore recommended to the
General Manager that all these persons should be asked to
produce a certificate from the BD.O. of their native place
with attested photograph about their identity ang in the
meantime they should he stopped from work, The names
of as many as 46 workmen including the concerned work-
men arg menlioned in the Annexure. The General Manager
ordered that they shoulq be stopped from work till they pro-
du_:cc identity certificates. Thereafter a committce was con-
stituted by the management vide Ext. M-3 to look into the
casey of impersonaters of this area who had been stopped
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from work in December, 1976 and January, 1977. The
committee consisteq of three representatives of the menage-
ment aa well as one representative of the Rashtriya Colliery
Muzdoor Sangh, Dhanbad of which the concerned workmen
wre odmittedly the members. Shri G, D. Pandey authorised
representative of this union became ope of its member.
Admittedly the concerneg workmen are members of this
unjon and the same union wag raised the present dispute,
The present dispute has been raised by Lala B. P. Sinha,
Branch President of the amion in Dhansar Colliery Branch
and he has examinej bimself as WW-2, It is admitted by
him in his cross-examination para 9 that at present Shri G.
1. Pandey ig Secretary of the Ceptral Committee, Rashiriya
Colliery Mazdoor Sangh. 1t is also admitted by him that
the President and the General Secretary of the Central Com-
mittec took decision with the headquarters of Bharat Coking
Coal Ltd., though this witness has stated that he had no
knowledge about the formation of any commitiee to enquire
into the cases of doubiful workmen including the concerned
workmen. But from the evidence itself it will appear that
this statement of him is not worth reliance, Shri G. D,
Pandey is admittedly the Secretary of the umion. It will
appear that Shri G. D. Pandey took statements of all the
workmen who appeareq beforc the commiitee and the said
statement has been marked Exi. M-4 series. The statements

bear the thumb impression or signature of the workmen who
appeared as alto  the mgnature of Sm Pandey himself.
Wow if the concerned workmen or the umion had no know-
ledge of information of ony such committee, how some of these
concerned workmen pppeared before the said committe¢ and
gave their statements.

10. Sri S. N. Smha, Asstt. Personnel Manager who sub-
mitted his repori Eat, M-1 before the General Manager has
cxamined himself as MW-1. Ile has stated that he sub-
mitted the said icport rcgarding the doubtful identity of
some workmen including the concerned workmen after exa-
mining the statutory registers and thereufter when their work
were stopped a commiftee was constituted to scrutinise the
cases and Shri G. D. Pandey authorised representative of
R.CM.S. who had raised the dispute was made a member
of this Committee vide Ext M-3. According ‘o him the
workers were interviewed and their statements were record-
¢d by Sri Pandey himself before the Committee who also
took thumb impression of the workmen. Out of 14 con-
cerned workmen 9 appearcd before the commiitee and others
did not turn up. The statements of these 9 concerneq work-
men have been filed and have been marked Ext. M-4 series.
It is further stated by him after exomining the matter in
detail the committee submitted a report duly signeg by the
members and the said report is Ext. M-5. As per said re-
port the concerned workmen were not found as genuine
workers and hence they were were nat given re-employment.
This witnesq has also given the details of the grounds on
which the concerned workmen were not found to be genuine
thU’R}Il their names appeared in the identity card and Form
B register. Several discrepancies were found in the identity
cards as also Form B register, The Commiliee also took
other factors under consideration and came to the concluslon
that the concerned workmen are not genuine workers. MW-2
Shri B. N. Sinha it the Personnel Officet who wag acting
as Asstt. Personnel Monager during the relevant period. He
has also stated the same fact regarding the constitution of
the committee. He hus further stated that the committeo

was consti_tvrted after 9 discussion with the union representa-
tives ar Directors level.

1T Thus from the agove fact* it js clear that when the
concerned workmen were stopped work along with others
their union raised a dispute and thereafter 5 committes was
constituted by the management in which Sh . D. Pandev
of this very umon was a membet. Shri Pendey  himself
took the statements of the workmen who eppeared before
the committec ang therenfter, after considering all the factors
the commiltee submitted ity tepor Fxt. M-5 on the basis of
which the concerned workmen wers not found genuine
workers and hence they were nol taken in re-employment.



The matter was thug settled fioally and it is not proper nor
justifiable foy the same union to re-gitutc the same matter
again after a lapse of about three years. If such -things
arc allowed to go theie will be no ene of eny dispute and
nothing cun be settled finally, ‘Lhis will also lead to disturb-
ance of industrial,pcace and hurmony.

12. It will also appear that none of the concerncd worh-
men excépt Eiwari Bhuiya bas come before this Court to
prove their identity and no reascn has been :dsslgned as to
why they have not. appeared. TFurther there is no letter of
appointment of any lcgal authority showing that thege per-
sons were cver sappuinted by the management !mdor tho
colliery, The evidence of WW-2 Lala B. P. Sinha cannot
be relied upon in view of authentic ov1dcncc_and_dncumcnu
given by the management in this case. This witness has
stated that though Sri Pandey is the Secretury of this union
and -was also Executive Member of the Central Committec
but he is not coacorned with the Dhansar Branch of this
uniou which is not believeable. 1f Shri Pandey is not con-
cerped with Dhansar union how could he became member
of the Screening Committee and how could he examine the
workmen concerned. 1t was the duty of the upion to pro-
duce all the workmen concerned and file authentic docu-

ments to show that they were in fact workmern in this mine.
But it has not bzen done,

13, The union has no doubt filed a letter dated 20-7-77
signed by Sn G. D. Pandey and addressed to the General
Manager requesting that in cases of doubtful persong appro-
priate anthorities such as D.L.G., Chief Secretary should be
approached for their findings on proper verification, Ext.
W-3 15 another letter by Luia B, P. Sinha requesting  the
menagement to lock into the matter. Ext. W-4 js a letter
dated 15-9-78 written by the Project Manager to the Asstl.
Labour Commissioner ir which it was clearly stated that the
rersong in the dispute were found imposters and therefore
they were not taken in cmplovment. Exts W-5 to W-7 are
subscquent letters of the union requesting to comsider the
case of the concerned workmen but once the matter was
declded finally the matter should not have been raised by
the same unien and so0 these ictters are not at all relevant.

14, Some Jegul points were also raised on behalf of the
uwnion and it was urged that these concerned workmen were
net given retrenchment compensation before their services
were terminated gs provided under Chapter VB Section 25-
N of the Tndus(rial Disputes Act and hence their not takmng
in employment is jilegal. Tt will be seen that there is no
evidence that the concerned workmen were sppointeq in the
colliery by any legal authoritv of the management. No ap-
pointment letter has been filed, Provisions of Imdustrial Dis-
putes Act is anplicable only in cases of persons who are shown
aor found to be workmen under the Act. If it could have
been shown that the copcerned workmen were appointed
by duly auhorised person of the colliery authorised to make
appoin'ment and then if their «rvices would have been ter-
minated thep in that case the provisions of Tndustrial Dis-
nutes Act would have been anolicable, In the present case
the concerned workmen wete found to be either imposters/
inductees working i the mine {or some time surrentitiously
and so they cannot be hely to be workmen vnder the Indus-
triat Disnutes Act and thev cannot get the benefite s pro-
vided under Section 25-M of tho Industrial Disputes Act

15 Coneidering the entire ovidence and facts and circum-
stances of the case, T hald that the action of the mannge-
ment in terminnting the sarvices of the concerned workmen
15 legal and ‘justiﬁed and they are not cntitled to anv relief.

16. 1 give my award accardingly.

T. N. SINGH, Prosiding Officer
[No. L-200121192) /78-D.TIAY]

AV 5. SARMA, Desk Officer

New Delhi, the 29th November, 1982

8.0. 4114 —Tn nusyance of -ection 17 of the Indus'rial
Disputes Act, 1947 (14 of 1947), the Central Govarnment
hereby publishes fhe following award of the Central Goverp.
ment Industrial Tribunal No. 1, Dbanbad, in the industrial
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dispule between the employers in relation to the management
of Sfjua Colliery of Messrs Tata Iron und Steel Compeny
Limited, Post Office Bhelatand, District Dhanbad, and their
workmen, which was received by the Central Government
on the 24th November, 1982,

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 1, DHANBAD

In the matter of a reference under Sec, 10{(1Xd) of the
Industrial Disputes Act, 1947

Reference No. 14 of 1980
PARTIES :

Employers in relation to the management of Sijua
Colliery of Messrs Tata Iron and Stee] Company
Limited, Post Office Bhelatand, Disirict Dhanbad.

AND

Their Workmen.

APPEARANCES :

For the Employers—Shri B. N. Prasad, Advocate and
Shri N. C. Ganguly, Advocate.

For the Workmen—Shri J. . Lal, Seccretary, Bihar
Colliery Kamgar Union,

STATE : Bijhar INDUSTRY : Coal.

Dhanbad, the 18th November, 1982
AWARD

By the following order dated 26-8-1980 the Central

Government referred the present dispute to this Tribunal for
adjudicaion.

“No. 1L-20012(150)/80-D.JIT.A.—Whereas the Central Go-
vernment Is of opinion that an industrial dispute exists bet-
wezn the employers in relation to the management of Sijua
Colliery of Messrs Tata Iron and Steel Company Ltd., Poat
Office Bhelatand, District Dhanbad and their workmen in

respect of the matterg specified in the Schedule hcreto an-
nexed :

And whereas the Central Government considers it desi-
rable to refer the spid dispute for adjudication ;

Now, therefore, in exercise of the powers conferred by
clause (d) of sub-section (i) of section 10 of the Industrial
Dispules Act, 1947 (14 of 1947), the Central Government
hereby réfers the said dispute for adjudication to the Central
Goveriiment Industrial Tribupal No. 1, Dhanbad. constituted
under section 7A of the said Act.

SCHEDULE

“Whether the demand of the workmen of Sijua Colliery
of Messrs Tata Iron and Steel Company Limited,
Fost Office Bhelatand, District Dhanbad that the
workmen mentioned in Annexure ‘A’ should be
regularised and paid wages as per National Coal
Wage Agreement is  justified 7 If so, 1o what

gclicf?are the said workmen entitled and from what
ate 27

ANNEXURE ‘A’
SHARMA ENGINEERING WORKSHOP BARAHAN
MISTRY : CONTRACTOR

Name Designation

—

. Nago Vishwakarma

. Chhotan Vishwakarma
3. Sundra Mistry

4. Subodh Mistry

5. Balak Mistry,

Black Smith
Black Smith
Black Smith
Black Srmith
Hammmer Man

8]
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Sakaldeo Mistry

6. Hammer Man
7. Anil Kumar Hammer Man
8. Tulsi Rawani Hammer Man
9. Prittam Hammer Man
10. Abdul Mian Hammer Man
11. Bhanu Gope Hammer Man

VISHWAKARMA ENGINELRING WORKSHOP
PADUM MKTRY : CONTRACTOR

Name

Designation
1. Subhas Mistry Black Smith
2. Sita Ram Mistry Black Smith
3. Sudheswar Mistry Black Smith
4. Nand Lal Mistry Black Smith
5. Mohan Mistry Black Smith
6. Baban Mistry Hammer Man
7. Ganesh Mistry Hammer Man
8. Durga Mistry Hammer Man
9. Kashi Mistry Hemmer Man
10. Madan Singh Hammer Man
11. Ganga Mistry Hammer Man
12. Komeshwar Mistry Hammer Man
13. Ashok Mistry Hammer Man
14. Bajrangi Si;lgh Hammer Man
15. Sambhu Yaday Hammer Maun.”

2. It would be noticed from the order of reference that
the Central Government being of opinion that an industral
d.spute ecxists beiween the employerg in  relation to the
management of Sijua Colliery of M/a, T'ata Iron and Steel
Co. Ltd., P.O. Bhelatand, Dist. Dhanbad (hercinafter refer-
red to as the company) and their workmen in respect of the
matter specified in the schedule to the order has referred
the said dispute for adjudication in exercise of the powers
conferred by clause (d) of sub-section (1) of section 10 of
the Industiisl Disputes Act, 1947. A reading of ithe said
schedule would show that the dispute referred 1s whether
the demand of the workmen of Sijua colliery of the company
that the woikmen mentioned in Annexure ‘A’ should be
regularised and paid wages as per National Coal Wage
Agreement (briefly NCWA) 15 justified and if so to what
relief are the said workmen entitled and from what date.
A perusel of the said Anrvexure ‘A’ would further show' that
11 workmen, om of whom 4 are blacksmiths and the rest
ure hammermen, have been shown under the leading “Sharma
Engineering Workshop—Barahan Mistry ; Contractor” snd
15 workmen, out of whom 5 are blacksmiths and rest are
hammermen, have been shown under the heading “Vishwa-
karma Engincering Workshop—Padum Mistry : Contractor.”

3. After being notioed the parties had filed their respective
written statements and rejoinders.

4, It is the case of the company that there was no em-
ployer and employee relationship between the company and
the pemong mamed 1n Annexure ‘A’ at any time and hence
the present reference 1s bad and jncompetent in law. Accord-
ing to the company, it is also pot aware of the identity of
the persons mentioned in Annexurc ‘A’ or the nature of their
employment, its duration and. other allied particulars. Tt
15 the positive case of the company that “Sharma Engineer-
g Workshop” and “Vishwakarma Engineeting Workshop”
are independent proprietory belonging respectively
to the contractois Barahan Mistiy and Padum Mistry
situate close to the Sijua colliery workshop of the
company and those two firms carry on their jobs outside
t];e colliery grcmmes and the company has nothing to do
cither with the 1ranagement or conirol of those two firms.
Those two firms recruit their own labow, and engage them
for doing thei work and the company 18 not aware if all
the persons mentioned in Apnexuie ‘A’ were or are in em-
ployment of those firms. The company places work orders

firms
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on the above two fims to repair und manufacture coal tubs
afler nviting tender and obtaining quotation from different
firms, .nd those two firms execule such work orders at
nwtually agreed rates. Ac.ording to the compuny, therefore,
there is no ground Ilor regulitising the services of the con-
-cerned workmen as direct employees of the company. The
company had also raised in its written statement u technical
ovjection that the Bihar Colliery Kamgar Union, which has
sponsored the present dispute on behalf of the wo-rkmen,
15 neither a recogmised union nor representative umion of
the workmen of Sijya colliery and as such it was incompe-
tent to raise any dispute on behal{ of the workmen. But this
point was not pressed by the compamy at the time of hearing.

5. Un the other hand, it 15 the case of the workmen
that the so-called “Sharma Engineering Workshop” or “Vish-
wukarma Enmpneering Woikshop” is neither a proprietory
firms nor tbey have any physical or legal existence. Tt is
thair positive case that sincc last 5 to 7 years they have
been working continuously in the Sijua colliery workshop
of the company under these respective contractors, Barhan
Mutry and Padum Mistry, and they had been doing all
sorts of smelting work connected with the mining work in
the said workshop of the company, and the above named
contractors have bgen set up by the company as intermedia-
1ies as a clever device to defeat thg various provisions of
labour laws meant for the welfare of the workmen and
to deprive them of their proper legal wages as prescribed
by the NCWAs—I and 1I and other legal dues such as quar-
terly bonus, profit sharing bonus and other benefits admis-
sible to other regular workmen of the colliery. Such of
them as are hammermen are being paid only Rs. 6 per day
and such of them, as cre blacksmmthg arc being  paid only
Rs. 6.50 per day which are snuch below the rates prescribed
under the NCWAs—I and I, According to them, the so-
called contractorg themselves do not do any work and their
only duty is 1o mark the attendence of the concerned work-
men and to pay their wages after toking the same from the
company and those contractors also sometime remain present
in the workshop of the company to see that the concerned
workmen work non-stop. However, In technical matier, the
work of the concerned workmen is supervised by the Fore-
men ond Engincers of the workshop of the company. They
fuither contend that apart from the facts atutcdp above they
are employees of the company under the Standing Orders
of the company applicable to the colliery which defines
“cmployees” to mean all work people employed above
ground o« underground either directly by the company or
under a Contractor, Their contention, therefore, is that
they are in fact and in law employees of the company and
are entitled to be regularised ag dircct employees of the
company from the dates thcy have been working in the
Sijua colliery workshop of the company and they should be
pa'd wager accordingly as per NCWAs,

6. The purties had led both oral and documentary evidence
11 sippoit of their regpective cases.

7. Since therc was disptuc between the parties regarding
the very cxustence oi “Sharma Engineering Workshop™ and
“Vishwakarma Engineering Workshop™ at the spot, my lear-
ned predecessor, Mr. Tustice B. K. Ray (Retd.), had, after
tho closure of the evidence, on a petition dated 18-6-81 of
the company, made local inspection on 22-6-81 at 5.30 p.m.,
and had prepared a memorandum of loeal inspection which
is on the record. He found the Sijua Engineering Work-
shop of the company sitiate within the colliery premises
and surrounded by walls on all sides. He passed through
4 gate in order to reach this workshop of the company
which occupies a fairly big area with a shed coveting the
entire space.  Inside that workshop he found some machines
and a raw of iron tubs placed on rails awaiting thelr despatch
to the site where they were to be used. He also found in
the workshop a number of wheels and blocks lyipg detached
which were to be fitted to the tube in order to make them
cocplete in all respect for use,

8 As regards “Vishwakarme Engineering Workshop”. he
found it to be an open space of land close to the compound
in which the company's workshop is situate. This open
space had no shed and there was nothing to indicate the
boundary ol the workshop except two cemeni pillars of
about ane foot height each on 1wo opposite sides of the
space, The Jength and breadth of each of the two pillars
was about 107, Theie was no wall or fances cnclosing the
space on all sides. On one side of the space there was a
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row of shops open to the public The space alleged 1o be
the site of the workshop wus just behmd the raw of shops
Adjacent to the row of shops, there was a hutment with itg
door-way opeming 1o the space called the site of the work-
shop At the time ot mspection he found the doors of the
hutment closed and locked The walls of the huiment wele
buillt of loose bricks Padum Mistry, (MW-2), who 15 said
to be the propnietor of this workshop, was piesent at the
Sﬂot at the time of nwpection and he unlocked the lock of
the doors of the hutment and opened the door leaves but
as soon ag the door leaves opened they fell down giving an
mpression as i1f they had been fixed sometime before ins-
pection in order to give an umpression that the hutment was
a fullfledged closed room which was meant to be used as
a godown house of the workshop When the door frames
fixed to the hutment lell down, only some old 1ron scraps
were found mside The gtz 1nside the hut did not give an
impression that the hutment was a godown bouse where
valuable materials of the workshop could be stored Qutside
the hutment in the open space some old dilapidated broken
tubs were found scattered here and there which did not
give an impression that they were being worked uponm At
the time of mnspection no worker was found working n the
workeshop The workshop had nlso no name plate from
which one could say that it was ‘Vishwakarma Engincerlng
Workshop”

9 So far as the alleged “Sharma Engneering Workshop”
is concerned, 1t was said to be another open space without
any boundary wall or fence near the compound of the
company’s workshop This open space had slso no shed
Adjommng the open space there was a pucca 1com with roof
and iron doprs opening to the n spice At the ume of
mspection, Barahan Mistry ( -1}, who 13 said to be the
propnetor of the workshop, opened the doors lpside the
room some old malerials were found During mspection no
worker was found working there On the open space few
old broken ddapidated tubs were found scattered here and
there and they did not give an impression that they weio
either under reparr and under constiuction At one place
a box with a Id was found which was neither locked nor
chemed and mside the box some small old 1ron tnstruments
were found which did not give an impression that they were
being used Hele also there was no name plate of “Sharma
Engineertng Workshop”  Theie wan electric connection 1n
the open space for hight and the conmnection was from com-
pany’s premises

10 On the open space mn both the workshops alleged
to be ““Vishwakarma Engineering Workshop” and “Sharma
Engmecring Workshop™ two blowers fitted one in epch
meart to be used to pump air mto the fire lighted during
work weie found and the pipes of the two blowers appeared
to be recently fitted and there wag no sign that the gfoweu
were bemg used

11 On a consideration of the evidence adduced by the
parties, in the hight of the local mnspection report, my learned
predecessor, m hiy, award dated 27-7-1981 dishelieved the
cxislence and functioming of “Sharma Engineermg Work-
shop” and “Vishwakarma Engineermg Workshop™ as inde-
%cndcnt firmg belonging respectively to the  contractors

arahan Mistry and Padum Mastry, MW-1 and MW-2, and
held that the story of the Comﬂany that 1t was getting re-
pairing and manufacturing work of he tubs done by the
afoesaid two contractors op contract basw in thewr respective
workshops through their own labour, was a myth He
further held that the concerned workmen actually woiked
1 the workshop of the Company with tools and machines
of the company and the action of the Compeny i showing
the concerned workmen as employees of the two contractors
was only a subter fuse adopted by the company to cover
up the real pouition that the concerned workmen were Com-
pany's workeis 1 order to svord higher payments to them
according to NCWAs-I and IT  Tn this connection he placed
rehance on two decsions of the Supreme Court reported
m 3 SCTI1 1557 (D C Dcsan Mohideen Sahib and Sons
Vs Secretary United Beedr Workers' Union) and 1978 Lab
T C 1264 (Hussainbhm Vs Alath Factory Tezhilalh Union
and others) and ultimately held that the concerned workmen
were to be regulanised and permanently absorbed in the
services of the company but, in the absence of any evidence
to show from what date they commenced working, he allowed
them the benefit of regularisation from the date his award
hecame effective and he further held that from the date
when his award comes Into force the concerned workmen
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would be cntitled to be ticated as permanent workmen of
the company and wil be entitled {o the wages s admissible
to them under NCWA II and thewr seniority would count
Liom that date

12 Agamnst the said award dated 27-7 1981 given by my
lerned predecessor, the company filed a Writ Petition
the Ranchi Bench of the Patna High Court which was
regutered ay CWJIC No 210/82(R) and was disposed of
by judgment dated 19-8-82 By the said judgment the award
has been set aside and the case has boen sent back for fresh
disposal 1n accordance with lTaw on the baws of the materials
which are already on the record The award has been set
astde on the sole ground that in comung to a finding that
the concerned workmen were n fact i the employment of
the company and they me not mdependent cmplovees of
the two contractors my Jearned predecessor had solely relied
on his inspection note mm disbelieving the evidence to the
contrary led on behalf ¢f tha company but had not discussed
the evidence led on behall of the wolkmen It has, however,
heen observed 1m the judgment that after remand it would
be open to the company to ralse al’! objectiong that they
wantdLo raise on the basis of the matenials which aie on the
TeCcOT

13 Accordingly, after remand, the matter has been heard
nfresh on the materials which are already on the record

14 Before considermg certan Erchminary objections
which have been rawed on behalf of the company and before
discussing ths evidence on the record 1t would be profitable
to briefly discuss the two decimons of the Supreme Court
1eported 1n 3 SCLJ 1557 and 1978 Tab 1 C 1264 (supmd
relied op by my learned predecessor and on the basis of
which the case of the workmen appears to be founded

15 In the case reported 1n 3 SCLY 1557 the modus ope-
rand; with respect to manufacture of bichs in the appellants’
concerns was that contractors took leaves and lobacco from
the appellants and employed workmen for manufacturin
bidis  After bidig were manufactured, the contractors too
them back from the worhmen and delivered them to the
appellants The workmen took the leavey home and cut
{hem there , however the process of actual rolling by filling
the leaves with tobueco took place m what were called con-
tractors’ factories The contractors kept no attendance regis
ter for the workmen There was glso no condition that
they should come and go at fixed hours Nor were the
wortkmen bound to come for work every day , sometimes
the workmen mformed the contraciors if they wanted to be
absent and sometimes they did not The contractors how-
ever said that they could take no actuon if the workmen
ubsented themselves cven without leave The payment was
made to the workmen at piece rales, After the bidis were
deliveied to the appellanty payment was made therefor.
The system was that the appellants fixed the price of tobacco
and leaves supplied to the contractors who took them to the
plaves where work of rollng was done and gave them to
the workmen Next day, the manufactured bidis were taken
by the contiactors to the appellants who paid a certam
price for the manufactuied bidis afier defucting therefrom
the cost of the tobacco and the leaves already fixed The
balance was pmd to the contractors who in their turn pald
to the worhmen, who rolled bidis, their wages. Whatever
remamed after paying the workmen would be the contractors’
commission for the work done There were written agree-
ments on the same pattern between the appellants and the
contractors Qu the above facts the question for determi
naijon before the Supreme Court was whether the relationship
of mater and servant subsisted between the eppellant and
the bidh rollers employed by the contractors The Supreme
Court cited 2 number of cases of the Supreme Court and
held

‘It 15 m the light of thesc decisions that we have to
decide whether the workmen who work under the
so-calted independent contractors in these casecs are
workmen of the appellants It has been found by
the tribunal and this view has been confirmed by
the appeal court that the so-called mdependent
contractors weie mere agents of brarich managers
of the appellanis We see no reason {o disagree
with this view taken hy the trnibunial and confmed
by the appeal court on the facts of these cases
As the appeal court ha. nightly pointed out the
so-called independent contractors were mdigent per-
sons who weie 1n all 1espects under the contiol of
the appellants There 15 1n our opinion little doubt
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that this systzm has heen evolved to avoid regula-
tions under the Fuctories Act. TFurther there is also
no doubt fiom whatever terms of agreement availa-
ble on the record that the so-called mdependent
contractors have tenlly heen independent at all.  As
the appeal court has pointed out they are impecu-
noug persons who comld hardly atford to have
[actories of their own. Some of them are eéven
ex-emplyeen of the appellants. The contract is
practically one sided 1 that the propiietor can at
his choice supply the raw materials or refuse to
do s0., the so-cailed contractor having no right
to insist upon the supply of raw materials to him.
The so-called independent contractor is  even
bound not to employ more than nine persons in his
so-called [actory. The sale of raw materials to
the so-called independent conlractor and resale by
him of the manufactored bidis is also a mere
comouflage, the nature of which is apparent from
the fact that the so-called contractor never paid for
the materinls. All that happens is that when the
manufactured bidis are delivered by him {o the
appellants, amounts due for the so-called male of
raw materials is deducted from the so-called price
fixed for the bidis. TIn effect all that happened is
that the so-called independent contractor is supplied
with tobacco and leave and is paid certain amounts
for the woges of {he workers employed and for his
own trouble. We can therefors see no difficulty
in holding that the so-called contractor is merely an
employee or an agent of the appellants as held by
the appeal court aud us such emplovec or agent he
employs workers to toll bidis nn behalf  of the
appellants. The wok iv distritvted between 2 num-
ber of so-called indspendent contractors who are
told not to cinploy more than nine persons at oue
place to avold regulafions under the Factorics Act”

16. Tn the case reported in 1978 Lab. 1.C. 1264 (supra)
the petitioner before the Supreme Court was a factomy owner
manufacturing ropes, A number of workmen were engaged
to make ropes from within the factory, but those workmen,
nccording to the petitioner, were hired by contractors who
had execuled agreements with the petitioner to get such work
done. The npetitioner contended that the workmen weie
not his workmen but the contraciors® workmen. The indus-
trial award, muade on a reference by the State Goveinment.
wae attacked on this sround The learned single Judge of
the Hieh Court had held that the petitioner wag the employer
and (he members of the rewpondent-union were employees
under the petitioner. A Division Bench upheld this stand
und the petitioner had sought special leave from the Supreme
Court. Tt was not in dispute that 29 workmen were denied
emnloyment which led to the reference. Tt was also not
in dispute that the wotk done by these workmen Wwas un
integral part of the mdustry concerned ; that the raw mate-
rial was supplied by the manecement; that the factoy pre-
miscs helonged to the management ! that the equipment used
also belonged to  the management and that the finished
modiet wae taken hy the manasgement for its own trade.
The workinen were broadly under the control of the manage-
ment and defective articles were direcled to be 1ectified by
the management. On these facts it was held by the Supreme
Cour( that this concatenation of circumstances is conclusive
of the question, and even cases where this impressive array
of factors were not present, would have persunded an indus-
tial court to the conclusion that the economic reality was
employer-employee relationship and. therefore, the industrial
Inw was compulsively applicable, In that case also it was
contended on hehalf of the petitioner that  the petitioner
had entered into  aerccmenty with  intermediate contractois
who had hired the respondent-Union’s workmen and so no
direet emplover-employee vinculum juiis cxiste| betwacn the
retiConer and the workmen. Tt was, however, observed by
the Supreme Court that this mpument is impecenblz in laissez
file economics ‘red 'in tooth and claw’ and under the
Contract Act ronted  in Fnuolish Common Taw., But  the
humrn ean of 1 centiury vawns hetween this strict doctine
and industrial jurikprodence. The Supreme Court referred
with aoprovol on earlier decisiin of the Supreme Court in
fymech Reedi's opse (ATR 1974 SC. 1832) in which it has
been held that mere contracts are not decisive and the
comnlex of  conselertBons relevint to the relationship s
different  Todian  Jislice, beyond  Atlantic  liberalisni, has
a1 tule of Taw which 1un. 10 the aid of the rule of life. And
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life. in conditions of proverty aplenty, is livelihood, and
livehhood is work with wages. Raw societal realities, not
finc-spun legal nicetics, not competitive market economics
but complex protective principles, shape the law when the
wenker. working class sector needs succour for livelihood
thiough luhour. The conceptual confusion between the
clussical law of conmtracts and the special branch of law
sensitive to exploitative situations accounts for the submis-
sion that the High Court is in error in its holding against
the petitioner. The Supreme Court, while on the facts of
the case, upholding the conclusion of the High Court and
refusing special Jeave, Jaid down the true teat as follows :

“Where a worker or group of workers labours to pro-
duce goods of services and these goods or services
are for the business of another, that other is, .In
fact, the employer. He has economic control over
the workers’ subsistence, skill, and continued em-
ployment. If he, for any rcason, chokes off, the
worker is. virtually, laid off. The presence of in-
termediate contractors with whom alone the workers
have immediate or direct relationship ex contractu
is of no consequence when, on lifting the veil or
looking at the conspectus of factors governing em-
ployment, we discern the naked truth, though aped
in diffrent perfect paper arrangement, that the real
employer is the Management, pot the immediate
contractor. Myriad devices, half-hidden n fold
after fold of legal form depending on the degree of
concealment needed, the type of industry, the local
conditions and the like, may be resorted to when
labour legislaiion cast. welfare obligations on the
real employer, based on Arts. 38, 39, 42, 43 and
43-A of the Constitution, The court must be astute
to avoid the mudschizf and achleve the purpose of
the law and not bz misled by the maya of legal
appearances.

1f the lLivelihoood of the workmen substantially depends
on labour rendered to produce goods and services
for the benefit and satisfaction of an enterprise,
the ahsence of direct relationship or the presence
of dubious intermediaries or the make-believe trapp-
ings of detachment from the Management cannot
snap the real-life bound. The story may vary but
the inference defies inpgenwity. The liability cannot
be shaken off.

Of course,, if there is total dissociation in fact between
the disowning management and the aggrieved work-
men, the employment is, in substance and roal-life
terms, by another. The Management’s adventitious
connectiong cannot ripen into real employment.” -

17. After having stated the rclevant law on the gubject
as laid down by (he Supreme Cowrt, I shall next conslder
the two preliminary points raised by Mr. B. N. Prasad, the
learned counsel for the company, in course of hix argumeft.
He. firstly contended that in Annexure ‘A’ to the corder of
reference he workmen have been shown to be oither under
the heading “Sharma  Engincering Workshop—Harahan
Mislry : Contractor” or under the heading "“Vishwakarma
Fnginecting Workshep—Poadum Mistiv Contractor™  and
hence those workmen on the very face of the reference
must necessarily be taken to be the workmen of those
firma belong'ng to those contractors, and, consequenily, there
could be no industrial dispute beiween those workmen and
the company, there being no employer—employee relation-
<hip between them, and no evidence could either be led or
Inoked into (0 chow that those contractors are either fake
contractors or that those wrkmen are in any sense emplyees
of the componv. Secondly, he has argued that under Sec.
10 of the Contract Labour (Regulation and Abolition) Act,
1970. it i only the approprisie Government which may
prohibit employment of contract labour in any establish-
meni ang it is bevond the jurisdiction of any Court or Tri-
himal to do s if it exists in any establishment.

18 Tn support of his first contention Mr. Prasad has
relitd on two decisions of the Sumem:2 Coret reported in
1967 (Ty TTJ. 423 (Delhi Cloth and General Mills Co. Ltd.
Vs Theni workmen snd others) and AIR 1979 SC. 1356
(Pottery Mazdoor Prnchayat Vs, Perfect Pottery Co. Ltd.) in
which it has been held that when the terms of reference are
fonnded on the basis that there was a strike by the work-
men and there was a lock out declared by the management
1t was not competent to the workmen to contend before the
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Tribupal that there wus pnp strike at  all nor it was open
to the management to say that there was no lock out dec-
lared by it. In otherwords, the parlies cannot be allowed to
challenge the very basis of the issues setforth in the order
of refercnce or to contend that the foundation of the disputc
mentioned in the order -of reference was non-existing and
that the dispute was something else, nor the Tribunal is
free to enlarge tho scope of the dispute referred to it and
it must confine jts attention to the points specifically men-
tioned and auvthing which iy incidental thercto,

19. In my opinion, however, there in no merit in the
first poant raised by Mr. Prasad nor the aforssaid cases cited
by him appear to have any. bearing in the present case. If
his contention that since 1n Annexure ‘A’ to the order of
reference the workmen have beea shown under the heading
of the two firms belonging to the two contractors the same
shoulq be taken aus a gospel truth and no evidence to the
contrary should either be led or locked into, be taken to be
correct, than it could gjually be argued on behalf of the
warhmen that since in the opening para of the order of
reference as well as in the opening para of the schedple
thereof it has 'been stated that an industrial disptue exisls
beiween the company and their workmen mentioned in
Annexure ‘A’, the same should also be teken to be a gospel
truth and no evidence to the contrary should either be
permitied to be led by the compony or be looked mto. T
huave pointed out this thing only to show the fallacy of the
arpument of Mr. Prasad. Therefore, the question whether
the workmen are or are not the employees of the company
will have to be decided on the evidence adduced in this
case in the light of pleadings of the parties and, mm the
very nature of the disptue, it cannot be decided merely by
looking at the wordings of the order of reference, specially
when there we Supreme Court decisions reporied in 3 SCLJ
41557 and 1978 Lab. 1. C. 1264 (supra), which 1 have dis-
cussed in detailed above, which lay down that the presence
of intermediule contractors with whom alone the workers
have immediate or direct relationship ex contractu and
nbsence of direct rclationship of the workmen with the
management is of no ¢onsequence when, on lifting the veil
or looking at the conspectus of factors governing employ-
ment, we discern the paked truth, though draped in different
perfect paper arrangement, that the real employer is the
manugement, not the mmediate contractor. I, therefore,
see no, merit in the first point raised by Mr. Prasad which
is acrordingly rejected.

18. On the second point Mr. Prasad has cited two cases
reported in 1971 (II) L1J 567 (Vegolls Private Ltd. Vs. the
workmen) and 1975 Lah. IC. 165 (Manogement of Burmah
Shell Oil Storage and Distribution Co. of Indin Ltd. Vs. The
Industrial ‘Tribunal, Andhra Pradesh, and others) in which
it has been held that oply the apmopriate Government has
rower to prohibit the employment of Conbract lubour ie .oy
establishment and the Industrial Tribunal has got ne joris-
diction to prohibit contract labour n wuny establishment
after the passing of the Countract Labour {(Regulation
and Abaolition) Act, 1970, The second conténtion of
M1, Prarad, however, also seeins to be mis-conceived ns
in the pres-nt case it is not the praver of the cencerned work-
men that contract labour as such should be abulished in the
establishment of the company, their case being s'mply that
they are in fact and in law employees of the company and
the two contractors have been set up by the company as inter-
mediaries as u clever devise to defeat the various provisions
of labour laws meant for the welfure of the workmen and to
deprive them of their proper legnl wages as prescribed by the
NCWAs-J & IT and other legal dues guch as quarterly bonus,
profit sharing bonus and other henefits admissible to other
regular workmen of tke ~olliery. The second point raised by
Mr. Prasad is alxo, therzfore, dismissed as without any ment.

19. Afttr having thus disposed of the two preliminary points
1aised by Mr. Prasad, [ shall next turn 10 the consideration of
the evidence adduced hy the parties in the light of their plead-
ings und the memorandom of local inspection prepared by my
learned predecessor,

20. On behalf of (he workmen (wo wilnesseq have been exa-
mined, namely, Srbhay Mistiy ('VW-1) and Madan Singh (WW-
2), the former being blacksmith nd the latter being a hammer-
man out of the 15 workmen ntoed under the hieading “Vishwa-
karma Fngineering Work hop-— Padum  Misiy, Contractor™
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of Annexure ‘A’ to the order of reference, None of the 11
workmen named under e heading “Sharma Engineering Work-
shop—Barahan Mistry : Contracior” of the said .Annexure ‘A’
has been examined in this case. Besides a number of documents
have mlso becn exhibited on behalf of the workmen which I
shall refer hercafter.

21. On behulf of the company three witnesses have becn
examined out of whom Barhan Mistry (MW-1) and Padum
Mistry (MW-2) are the above named two contractors and
K. N. P. Verma (MW-3) is an Engneer working in the work-
shop of Sijua colliery of the company. On behalf of the
management aleo a number of documents have been exhibited
o wﬁich shall refer hereafter,

22. Subhas Mistry (WW-1) has deposed that he snd other
cancerned workmen, some of whom are blacksmith and some
are hammerman, are working under the contractor Padum
Mistry in the workshop of the company as Padurn Mistry has
gol no workshop of his own knewn as Vishwakarma FEngi-
neering Workshop, He has further deposed that blacksmiths
repair tubs, ages, tripllers, 1ails elc. and hammermen hlep
blacksmiths in their work but the entire materials for the
said purpuse arc obtained from the Company’s store and the
loolg by which the concerned workmen work are also supplied
by the company. He has next deposed that the attendance
of the concerncd workmen are marked by the contractor
in his own 1egister and the concerned workmen are paid their
wngss by the contractor gnd a blackumith gets o daily wage
of Rs, 6.50 whereas a hammerman gets Rs., 6 but they are
not paid profit sharing bonus, quarterly bonus and other allow-
ances. He has [urther deposed thot Padum Mistry was origi-
nally working ag supervisor under the company and he worked
m that capacity till 1973 and thercafter he became a contrac-
tor under the company and he does not undertake any contract
work in any other company. Similarly he has deposed that
Burhan Mistry is another contractor under the company and
11 workmen shown in Annexure ‘A’ to be working under
Barhan Mistry also work in the workshop of the Company
as Barban Mistry has got no warkshop of his own known
Ay “Shnrma Engineering Workshop™ and those workmen are
also, some of whom are blacksmiths and some are hammer-
men, being pard in the same manner as the workmen ehown
in Annexure ‘A’ under Padem Mistry.

23. In his crgss-examination Subhas Mistry (WW-1) has
stated that the concerned workmen were not given any letier
of appointment by the company nor their attendance is being
mathed by the company nor their wages are paid to them
directly by the company. He has nlso stated that the black-
amiths and hammermen named in Annexure-A under the
cuntructor Padum Mistry were appointed by Padum Mistry
aud cimilarly the workmen mentioned in Annexure ‘A’ under
Biahan Mistry, contractor, were appointed by Barhan Mistry.
e has further deposed that the company invites tenders for
the sioresaid repair work but he cannot say if afier tenders
we mvited Padum Mistry applies for taking the work on
contract basis But he has denied the company's suggestion
that there is a wotkshop of Padum Mistiy kaown as “Vishwa-
harma Engineering Workshop™ and there is also a worksho
of Barhan Mistry known as “Sharmx Engineering Workshop™
situate onteide the cdlliery wrea and that in the workshop
owned by Paduvm Mislry he maintains drilling  machine,
blowers, hammers and chisels and those confractors bring the
tubs given to them by the company for repairing from the
company's premises to their own workshop and therc they
me repdired by their own men and after they are repajred
tho repaired tubs are again taken back to the company's pre-
mises where they are delivered back.

24. Madan Singh (WW-2) has also deposed to the same
effect as deposed to by Subhas Mistry (WW-1). He hag fun-
1hcr_depnscd that the concerned workmen were doing (1)
repairing v old tubs, (2) construction of new tubs, (3) manu-
factuting of crossbars, (4) manufacturine of cog~y amxd (5)
constructions of tripllers, and for doing the above work drill
machine. welding machine. gas machine, Iathe machine are
used which belong to the company and they are all worked
by electricity. He has further daposed that the working hovr
of the concerned workmen are from 8 am. to 4 pm. and
their work used 1o be supervised by Padum Mistrv and
Foreman and other Fneineers of the companv, He has next
deposed that other workers under Barhan Mistry alko worked
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in the workshop of the company alongwith the workmen
working under Padum Mistry and regular workers of the

COMPBTIY.

25. In his cross-cxamination Madan Singh (MW-2) has also
denied the existence of any Vishwakarma Engincering Woik-
ship bclonging to Padum Mistity or Sharma Engineering
Workshop belonging to Barhan Mistry outside the colliery pre-
mises. He has further deposed that Padum Mistry appoints
and discharges from service and makes payment to the con-
cerned workmen.

26. Barhan Mistry (MW-1) has deposed that he is the
propristor of “Sharma Engineering Woirkshop™ situate cutside
the colliery premises and tubs are repaired as well as manu-
factured and steel doors are alsp manufactured in the said
workshop on contract basis by his own workmen and by his
own toolg after takin%awork- orders from the company. He
hog further deposed that he enters the colliery premises at
the time of bringing the tubs for repair and after the tubs
are repaired he sometime carries them Inside the conpany’s
premises to re-deliver to the company and somectimes ths
company mekes its own arrangement fo take the tubs after
tepair from the workshop gite to the colliery’s premises. He
has alsg sald that when he deliverg the repaired tubs or manu-
factured tubs inside the company's premises they are inspected
by the company's Engineer to see that they are alright.

27. In his cross-examination Barhan Mistry (MW-1) has
deposed that he had worked in the colliery of the company
for "ubout 15 years from 1947 and after he wes discharged
from service he sat idle for about 5 to 6 years and then he
applied to the company for his employment but the company
instead of giving him employment asked him to start his
own workshop and 1o get work done in the said workchop
on contract basis for the company whereupon he started the
contract work gince last about 8 to 9 years, He hag also
stated that In his workshop he has got only drilline machine
and he only repairs tubs and memfactures tubs and the cousl
which is used in the workshop is supplied by the company
frep, and he does pot require lathe machine or gas machine
for his workshop. He has further admitted that all materials
inclnding iron sheet, bolts and nuts which are required for
manufacture of and repair of tubs are supplied by the com-
pany. He has, however, stated that he does not maintain
any regular register for the workmen employed in his work-
shop tn mark nottendance or for payment of wages, and. in
fact, he does not maintain a regular account for his workshon.
Tt is also his evidence that there are electric connection in
his workshop for which electric current is supplied bv the
company. Ho has ascerted that he pays Rs. 200 anually for
the land on which his workshop is situate but no receipt for
the same has besn filed nor it has been stated
ns to  who i the owner .of the said lend and to whom
the rent Is paid, He hos ascerted that his workshop js an
open space having a shed over it, hut he ig contradicted by
the inspection note of my learned predecessor who did not
find any boundary wall or fence or any shed in the open space
which was alleged to be his workshop.

28. Padum Mistry (MW-2) has deposed on the same line
as Barhan Mistrv (MW-1). He hasg stated that he is tha
proniretor of Vishwakarma Ensginecring Workshop which s
situate outside the premises of Sijua collierv and malnly he
undertakes repairing and manufacturing work of tubs in the
workshop on contract basis under the commAany.
He hag also deposed that the company invitey ten-
ders for the work and when his tender is accepted he under-
takes the work in his workshop through his own Iahenrers
5nd by his own tocls and he apnoints his own workers and
terminates their services when not required and pavs them
their wages. Me has denied that hic workmen work in the
workshop of the company He has also said that thera is no
fixed working howrs for the lubourers employed by him.

29. In his crosy examination he too has ctoted that formerly
he was working in the workshon of Sifva ecollierv of the
compahv till 1974 ag supervisor and ahout 5 months aftor
hiy services were terminated he started the contract work
in his workshop. He 100 hag stated (hat he doeq not maintain
any attendance register or anv other reojster for the warkmen
omp]nycd bv him nor does he maintain any regular accomnt
for his workshop, According to him also the materin's for
the work which he does in his workshop are cupplied hy
the company and the cosl used in the workshop are also
1018GI/82—4

supplied by the company but his workshop does not require
the use of electneity. According to him there are blower,
hammer, chise!, punch and hand rachet in us workshop which
ell belong to um, and some of them had been purchased by
him from the market and some he had himself prcpgtrcd.
Besides manufacturing the repairing tubs he also at times
pepares and manufaclures crossings, cages and  tripllers.
According to him, no welding is 1cquired when a tub or a
cage 13 manufacinred and crossings are not cut by gas cutting
machine but are cut by him by his hammer in the workshop,
and the holcs in the crossing are made by punch. He has
denied the suggestion made on behalf of the workmen that
drilling of holes in the crossing can only be done by gas
machine and drilling machine. He las further stated that the
tenders are published on the notice board of the company
and at the time of submitting tender he submits the forma
that are supplied to him by the company, But no copy of
any such tender has been filed in this case either by Padum
Mustry (MW-2) or by the company. Ilz has also stated that
fiom time to time ho submits in writing the materinls requir-
ed by him and after the materials are bronght out from the
stores of the company he brings them to his workshop and
af.er completion of all work he returns the surplus material
to the company including the scrops. According to him the
work is done in his workshop in Apen space under a tree and
there is a godown house attachad to it where he storcs mate-
rials and he pays monthly rent of Rs. 75 for the godown.
But no rent receipt has been filed to show the payment of
any such rent nor there is evidence to show as to whom
the said godown belongs or to whem the rent is paid, My
Icarned predecessor had found this codown to be a hutment
having its walls made of loose bricks and when the door
leaves of the hutment were openzd they fell down giviog an
impression that they were fixed only sometime before the
inspection and inside the said butment onl" some old iron
scraps were found. .

30. K N. P, Verma (MW-3} is an Engineer of the work-
shop of Sijua colliery of the company. He has deposed that
the company invites tenders for certaln work to be done on
contract basis and Barhan Mistry and Padum Mistry as
confractors submit their tenders and when accepted “they
undertake to do the work on contract basis in their own
workshop situate outside the colliery premises through their
own men and the company never supplies tools and other
implements to them for doing the work on contract basis,
He hag denied that the concerned workmen work in the
workshop of the comnany. He has, however, stated that he
do=s not know the details of the work which the two con.
tractors do on contract basis.

31. In his cross-examination K.NP. Verma {MW-3) has
stated that when a tender js nccepted, the contractor pives
his own assessment abont materinls to be required which js
examined by him and thereafter he issuca requisition «lip
for supply of materiale and once materials are issued thev
are kent in the custody of the contractor. He has plso stated
that minor repalr work in resnect of tubs are done by the
commany in its own workshop but malor repair works are
alwavs entrusted to the contractors and the compsny does
ant manofacture tnbg and therefore the work of manufac-
turing tubs is always done hy the comvany throueh con-
tractors. He hng stated that there arc lathe machine drflline
marhine, weldine machine, and gas machine in the commanv's
workshan, He does not remember to have ever visited the
workskon of the contractors,

32. Ag wlrendy stated above some documents have aleo
been eot exhibifed on behalfof the workmen, Ext. W-1 {a
a lefter dated 14-6-79 addressed by the Manager of Sijua
colliery to Padum Mistry. contractor, asking him to take wp
the job of making diamond crossing for 2 Pit Bhelatand,
and advising him to contact Asstt, Manager, 15 Bottom Seam
to get the material for the inh. Exts W-2 to W-2(k) are
gate passes issued bv the Colliery Engineer of Sijua colliery
to Padom Mistry which have heen proved bv Subhas Mistry
(WW-11 as gate nagses issued for getting materinly from the
Store.  Fxts, W3 to W-3f2) ara materisl rennigition forma
rscued under the signature of the Manager. Sifva collery gome
in the name of the confractnr, Barhan Mistry, and some In
th* name of the contractor Padum Mistrv for getting matp_
riale from the Store. Fxts. W-4 js +he original bill and Fxt,
W-d/n) is dunlicate bill suhmitted bv the contractar, Padum
Mistrv, to the companv, which pre not {trmwise but according
to the number of mazdoors employed for doing those itema
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of work, for example, in Ext. W-4 dated 9-10-79 the bill is
for Rs. 297.60 for 16 huzree of Cat. IV mazdoors at the
rate of Re. 12.79 on account of wapes and Rs. 5.85 on account
ot DA, total Rs. 18.60, per mazdoor per day for makmg
" doors, windows and gate for 3 PiL

33, On behalf of the management the documents exhibited
ate office copies of (he work orders (Exts. M (0 M-14)
issned by the Mannger of the Sijua Colhery 1o the proprietors
of Vihwakmima Enginesiing Workshop apd Shuma Engi-
nzeiing Workshop for arranging to repair 40.5 cff, coal-tubs
at the approved rate of Sijua colliery.

34. From the pleadings of the partiss and the evidence
adduged by them it woufd, thus, appear that there is a vital
difference between them regarding the vety existence of
Sharma Enginccring Workshop of Barhan Mistry and Vishwa-
karma Enmneering Workshop of Padum Mistry cutside the
colliery premises or any manufacturing or repairing work of
col tubg or other itcms being cartied on by them in their
satd workshops with their own machines and tools. The work-
men are very cotegorical that there is no such Sharma Engi-
neering Workshop of the contractnr Barhan Mistry or Vishwa-
karma Enginecring Workshop of the contractor Padum Mis-
try nor any manufacturing or repairing work is carried on
there and the repairing and manufacturing work of coal-tubs
i done by them in the workshop of the company under
those contractors. On the other hand, the company is also
categorical that thése two workshops of those two contractors
do exist outside the colllery premises and they répair and
manufacture coal tubs of the company in thelr those work-
ghops with thelr own toolas and machines after obtaining work
orders from the compaony. In the light of the local inspeciion
note of my learned predecessor which I have already sum-
marised above, I am, however, inclined to accept the case
and evidence of the workmen that no such workshops be-
longing to the contractors cxist at the spot which could
repair and manufacture 0.5 ¢ft. coal-tubs aq the two work-
shops which were pointed out at the spot were simply found
to be some open spaces having no boundary, fences or shed
or name plate and there were alao no machinerles or tools
worth the name there to give them a look of an engincering
workshop, whereas there i a fullfledged engincering work-
shop of the company in which, as deposed to by K. N. P,
Vermn (MW-3), an engineer of the workshop, 1athe machine,
drilling machine, welding machine and gas machine are fifted,
none of which was found at those open spaces which were
pointed out os Sharma Engineering Workshop and Vishwa-
karma Engineering Workshop., K. N. P, Verma has no doubt
<tated that minor repair wotrk in respect of tubs are done by
the company In its own workshop but malor &pair worky
are alwavs entrusted to the contrectors and the company does
not manufacture tubs and therefore the work of manuofac-
turing tuBs is always done by the company throngh con-
tractors. But T am not inclined to accept his said evidence
for the slmple renson that it is unbelleveable that the com-
pany with a fullledeed workshop of ity own having lathe
machine, diilling machine, welding machine and gys mochine
fitted in it will dn on'y minor repairing work of tubs in the
said workshop and entrust the masor repairing work of tubs
oy well as menufacturing of tubs to the confractors to be
don: m their aforesaid two workshops having no such
mechinery nor havineg sany tool worth the name. This alao
fuither he~omes unbelievenble in view of the evidence of
the contrecior Barhan Mistry (MWH1) that stesl-doors are
rlso moanufactured in his workshop and the evidence of con-
trac‘or Padum Mistry (MW-2) that at times ha manpfactare
crngsing, eages and tripllers though their workshopa are 'ad-
mittedly not equipped with those machineries which nre,
in the company's workshop, nor anv such machinery waa
found by my learned predecessor on local inspection of the
alleged two workshons of the two contractors which were
nracticallv nothing but open vacant spaces. Thnat those gl
leged workshons of the two rontrectors are fictiions would
appear from the evidence of Barhan Mistrv (MW-1) and
Padum Mistry (MW-2), who have atated in their cross-exa.
mination that they do not maintain any regular register for
the workmen emmnloved in their workshop ta mark attenlence
or for payment of wages and, in fact, they do not m~mn*ain
any regiiar account for their workshops.

35 Tn view of my aforesaid finding that there is np Sharma
Fngineering Workshop or Vishwakarma Engineering Work-
shop at the spot belonging fo the two contractors, Barhan
Mistry and Padum Mistry, the case and evidence of the
company that tubs arc repaired and manufactured by thote

conwractors in their own workshops with their own tools must,
therefore, necessarily be disbelicved, and the case and evi-
dence of the workunen that they manufacture and repair tubs
in the workshop of the company under the two contractors
must necessarily be believed, as the comparty’s workshop is
the only workshop siluate there which could do these jobs.

36. The position which, therefore, emerges from the evi-
dence gn the record is that Barhan Mistry and Padum
Mistty who are ex-employees of the company's colliery, are
getting  certain repaiiing and manufacturing work of coal
wubs done ui the upproved rateg of the company in the work-
shop of ghe company and with the materials including coal
and cleclricily supplicd by the company by appointing wor-
Leis whom they pay Jower rates of wages, a blocksmith being
pald a daily wage of Rs. 6.50 only and a hammerman being
paid o daily wage of Rs. 6 only, though the contractors them-
selves charge higher rates from the company, and the differ-
cnce be omes their profit or commission, In such a situation
the question for consideration s whether the workmen em-
poyed by those contractors who work in the workshop of
the company to repur and manufacture coal tubs, which
are necessary for keeping the colliery working, can be treated
as tht employees of the company. In my oOpinion the present
c.ss is very mmuch akin to the two Supreme Court cases
reported in 3 SCLY 1557 and 1978 Lab, LC. 1264 (supra)
which 1 have already discussed above, and which I need not
repeut, end relying on those iwo Supreme Court cases I
hold that the workmen employed by the contractors to work
in the company’s premises are the employees of the com-
pany because in the present case  also as in the case
reported in 1978 Lab. 1.C. 1264, the work done by these
workmen {s an integral part of the company’s coal !ndustry,
the raw materials including coal and clectricity are supplioci
by the company; the factory premises belong to the com-
p/ny; the equipment and machineries used also belong to
whe company; the finished products are taken by the company
for its own trade and defective articles arg directed by
company to be rectified the livelihood of the workmen subs-
tantially depends on labour rendered to produce goods and
servioes for the benefit of the company, and the company
has economic control over the workers’ subsistence and em-
ployment if the company, for any reason, chokes off, the
workers are vertually, laid off, and as in the case reported
in 3 SCLY 1557, the two contractors are cx-employees of
the company and the contruct with the so-called contractors
i~ also one sided in that the company can at its choice supply
the raw materials, or refuse to do so, the so-called contrac-
tors having no right to insist upon the supply of raw mate-
rials to them. In such concatenation of circumstances, the
presence of intermediate contractors with whom alone the
workers have immediste or diect relationshlp ex-comtractu
or the absence of direct relationship of the workmen with the
company is of conmsequence when, on liffing the veil or
looking at the conspectus of factors governing employment,
the nalied truth, though draped in different paper arrange-
ment. i3 discerned that the real employer is the company,
not the immediate contractors.

37, That takes us to another question as to who were
the workmen employed by the two contractors to work in
the company’s workshop in August, 1980 when this reference
was made. On this point there 8 no reliable evidence adduc-
cd on behalf of the workmen. As already stated above none
of the 11 workmen named under the heading “Sharma Engi-
noaring ‘Work-hop—Barhan Mistry : - Contractor” of Anne.
xurs ‘A’ to the order of reference hag come forward to
examine himsaelf in the witnesa box to press his clam,
ond out of the 15 workmen named under the heading “Vish-
wakarma Fugineering Workshop—Padum Mistry : Contrac-
tor” only two have been examined, namely, Subhas Mistry
(MW-1) ond Madan Singh (WW-2) who have made a general
stntement that all ¢he concerned workmen have been work-
ivg in the workshop of the company under the two contrac-
tors, but they too have also not stated ag 0 who is working
~‘nce when. An atlendance reglster (Ext. W-5), said to have
been maintaired by Padum Mistry, has, no doubt, been
exhibited in this case on behalf of the workmen but that
to is from 9h July, 1977 to 14th July, 1979 which does
not ropresént the state of &ffairs in August, 1980 when this
reference was made, There are many names of workmen in
the saiq attetidance register such as Gupteswar, Rajender,
Inderdeo, Kailash Misra, Surajdeo Yadav and many others
(See Attendance Register dated 4th Febroary, 1978) who ate
not the concerned workmen in this case indicating that
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.though they weie once working unde; the contractor Padum
Mistry they cemsed to work under him in the year 1980.
On the other hand in the attendance register of the smd
date the names of the concerned workmen Mohan Mistry,
Durga Mistry, Mudan Singh, Gangn Mistry, Kamsswar Mistry,
Bajrangi Singh and Sambbu Yadav do not appear. Similar
is the case in respect of attendance register dated 14th July,
1979 in which the names of Dudhnath Singh, Lagan Khatic
and Ramtshal Mistiy appear who arg not the concerned
wolkmen and the names of the concerned workmen Kamesh-
war Mistry and Baijrangi Mistry do not appear. In the cir-
cumsiances the said altendance register can be of no assist-
ance In determining as to who were the workmzn working
under those covtractors in the workshop of the company m
the yeur 1980 when this reference was made. In the absence
of any rcliable cevidence on this powat adduced on behalf
of the workmen, there is no other altermative but to go by
the admission of the two contractors Barban Mistry (MW-1)
and Padum Mistry (MW-2) examined en behalf of the com-
pany. Barhan Mistry (MW-1) has stated that out of the 11
workmen named in Annexure ‘A’ to the ovder of refétence
under “Sharma Engineering  Workshop—Barhan Mistry-—
centractor”, only MNago Vishwakarma, Tulsi Rawani and
Pritam are working ti!l now, and of the others names in the
gaid list, Chotan Vishwakarma, Sundra. Mistry, Balak MMatiy,
Anil Kumar and Abdul Mia weie working for sometime but
they hod ceased o work, and the remaining workmen named
in the list never worked under him, Similarly Paduom Mistry
{MW-2) has deposed that ont of the workmen named in
Annexure ‘A’ to the order of reference under the heading
“Vishwakarma Engineering Wlorkshop—Padum Mistry—
Coniractor™ only Sitaram Mistry, udheswar Mistry and
Ganesh Mistry are still working and Subhas Mistry, Nandial
Mistry, Baban Mistry, Madan Singh, Ganga Mistry and
Kameshwar Mistry had worked for sometime but they are
not working at present. and rest of the workmen named in
the said list never worked under him and he dozs not know
tham. Therefore, the beneflt or recularisation of service can
be given only to Nago Vishwakarma, Tulsi Rawani, Pritam,
Sitaram Mistry, Sudheswar Mistry and Ganesh Mistry who
ale still working and not to others who had either worked in
the past but had left it or who ncver worked under the
contracters in the workshop of the company.

38. But in the absence of any evidence to show as to
from what date Nago Vishwakarma, Tulsi Rawani, Prittam,
Sitaram Mistry, Sudhcswar Mistry and Ganesh Mistry had
commenced working, ends of justice will be mot if they
are allowed the benefit of regularisation from the date this
award becomes effective.

39, Accordingly, the services of Nago Vishwakarma, Tulsi
Rawani, Prittam, Sitaram Mistry. Sudheswar Mistiy and
Ganesh Mustry are rcgularised from the date this award
becomes effective from which date they would be entitled
to be treated ms permanent wolkmen of the compuny and
will be entitled to wages as admissible to them under
NCWA-II and their seniority will also count from that
date. So far as the other workmen named in Annexure ‘A’
to the reference are concerned, the reference is answered in
the negative, and it 1s held that they are not entitled to any
relicf whatsoever.

40. The reference is answered accordingly, In the cireum-
stances there will be no order for cost.

MANORANIAN PRASAD, Pre«iding Officer
[1.-20012(150) /80-D.IT(A)F
AV.S. SARMA. Desk Officer.

New Delhj, the 25th November, 1982

8.0, 4115.—In purvuance of section 17 of the Tndusinal
Disputes Act, 1947 (14 of 1947}, the Central Government
hereby publishes the following award of the Central Gov-
ernment Industrinl Tribunal, No. 2. Homba_y, in the indus-
trial dispute between th: employers in relation to the man-
agement of Mormugaa Pert Trast and their workmen, which
was teceived by the Central Govermment on the 17th
November, 1982.

BEFORE TUE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 2, BOMBAY -

Reference No, OGIT-2/27 of 1982

FARTIIS :
Tmplaverg in relation to the managemert of Mormugao
Port Trust

AND

Their workmen.
APPEAFRANCES :

For the Employeis—8Shri A, B. Gadgil, Deputy Secretary.

For the workmen—1. Shri 8. K. Shetye, General Secre-
tary, ALP. & D. Workers Federalion 2. Shri
V. K. Redkar, General Secretary Mormugio Port
and Dock (Non-Ministerial), Workers' Union.

INDUSTRY : Port & Docks STATE : Goa Daman & Diu

Bombay, the 2nd November, 1982

AWARD

By their order MNo. I- 36011/7/81.D. 1V (A) dated
3-5-1982 the Centrai Government have referred the following
dispute for adjudition vnder Section 10 (1) (d) of the
Industrial Disputes Act, 1947:—

Whether the action of the Mormugao Port Trust Admi-
nistration in refusing to pay the relieving overtime
to the workmen of Mechanical Ore Handling Plant,
for the period {rom 1-8-1981 to 31-8-1981 iy justified?
If not ,to what relief are the concerned workmen
entitled ?”

2. The whole dispute revolves on the interpretation of the
mttlement arrived at between the Mormugao port & Daock
(Non-Minigterial) workmen' Union, who iy also espousing
the cause of the workinen and the Management of the Mor-
mugac Port Trust whereby it was agreed in clavse 3 of the
settiement as follows:—

“The authorities of Mormugao Port Trust agree to in-
crease the Relieving Overtime from 1/2 hour fo
1 hour w.e, f. 12.10-1980) when working in normal
shift to enenre continwoug operation without break
either for lunch or for shift changing, as prevailing
in Madios Port Trust, The arremrg payable in this
regard for the period from 12-10-1980 to 28-1-1981
From March, 1981 onwaids the Relisving Overlime
will be paid on or before 31-3-1981. From March.
1981 onwards the Relieving Overtime will be paid
along with the wages for each Calendar month. Tn
view of the above the Union agreed not to press .
their demand on Reporting Allowance @ Rs. 10/-
per ship, for the present.”

3. Now it so happened that by notice dated 31-7-1981 the
Chief Mechanical Engineer notified that on completion of
loading of “m.w. Stovz Traosport” the M.G.H.P. that ig the
Plant where the workmen are working will be shut down
for mamtenance for a few weeks and detailed programnme
will be made by the respective officers since there will be
no operation of {he plant, the staff posted in the shift were
instructed not to wait to be relieved, ﬁ was further notifi-
ed that in care, anyone is required tg stay on will relieved
or in order to continte to work on overtime. instructions
will be issued to individusls conceimed. . By another notifi-
cation dated 16-9-1981 the carlier potification was  soper-
seded and the MOHMP was to start working from the dntes
stated in tha notification. The dispute relates to the period
when the plant was notified to be shut down for maintenance.
It i= the contention of the Urion that since the overtime was
agresd to be paid for one hour under the terms of settle-
ment, even during the relsvant! period overtime hns to be
praid and its denial amounts to wranpfol one, aapinst which
the cnse of the management ix that since the working of the
plant which is a continuonus operation was stcpped and aince
the nlant was «hut down for the purpose of mauintenance not
requiting minute to minute attention cof the workmen, the
overtime as arreed to e paid durine the overation. need not
be paid and hence the withdrawal for the short period.
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4, On the above pleading the followlng issues arise for
determination and my findingg thereon are :—

ISSUES

1. Was it incumbent on the employees
mn the empioyment ot Mormugao Port
Trust Adounsiranon to wail tiild
being relieved by their co-workers
at the time of shut change o recess?

1A. Whether workmen in M.OH, Plant
are entile dto overtime wages for
one hour, even when the plant is not
operated? Has it become a condiuon
of service? No

FINDINGS

2. Whether the management specifically
inlormed these workmen that as soon
ug their duty period ended they wers
this to go home withouwt walting for
being relieved Yes

3. Was it valid and legal? Yes

4, If the answer on issue No. 2 Is in
the aflirmative whether these workmen
are entltled to claim overtime wages
during the period irom 1-8-1981
to 31-8-1981? No

5. Whether the claim is justified? No

6. If not are these workmen entitled to
any reclief? No

REASONS

5. The plain reading of the terms of gettlement substan-
tiate the case of the manugement. It is further supported by
the evidence of Plant Manager whose evidence is at Ex, 8/M
whereby he is pseuking that when the plant is not in opera-
tion constanl attenion is not necessary. It is really im-
material whether the workmen are permlited to leave the
plant premises or not. If their constant attention is not
necessary then whether by rotation they take Iunch in the
canteen or lunch in sthe plant itstlf would not make many
difference because what shall highlight the case of the wcrk-
men is the constant aitention and the resutant necessity of
walting near the machine either till the arrival of the reliever
or th= arival of somebudy eluc for relieving for lunch bresk.
As scon ag the factor of constant attention is absent which
is evident when the plant is shut down what is stated by
Shri Nadkarni and what in also evident from the very clause
of settlement itself, the very need of paying built-in-overtime
would disappcar and in that case even the settlement which
can be said to have become part of the condition of service
i3 not going to help the cate »f workinen.

5. It was tried to be urged that at Madras even in such
closure period overtime iz paid.  Unfortunately there s
nothing on.record which would justified the comparison and
therefore the grant of iclieving overtime. Had there been
any cvidence from which such inference was possible the
finding would have been differem.. Furthermore Shri Nad-
karni has stated that the conditicn at Madras are different
than those prevailing ot Mormugro, In the absence of
materfal contra to what is stated Ly the witness there is no
reason to disbelieve his evidence.

6. The result is that when there iq no constant attention
necessary for which notifiontion js issued and for which atten-
tion of the workmen has been drawn, in my view, the clauge
in the settlement, would not p~rmit the workmen to claim
what is know as relieving overtime, as such the claim cannot
be said to be justified. Award accordingly. .

M. A. DESHPANDE, Presiding Officer

[No. L-36011(7) /81-D.IV(ANR
t. 25-11-82

€.0. 4116.—In pursuance of se~tion 17 of the Industrial
Disrutes Act. 1947 (14 of 1947), the Central Government
hersby publishes the (»llowing award of the Central Gow-
ernment Industrial Tribunal, Cacutta. in the industrial dis-
pute between the employers in relation to the management

of Calcutta Port Trust (Haldian Dock Complex), and their
workmen, which was received by the Central (Government
on the 17th November, 1982,

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL :
CALCUTTA

Reference No. 88 of 1980
PARTIES :

Employers in reletion to the management of Calcutta Port
Trust (Haldia Dock Complex).

AND
Their Workmen.
PRESENT

Mr. Justice M. P, Sharma—Presiding Officer.
APPEARANCES :

On bebalf of Employers—Mr. Indranil Mukherjee, Junior
Assistant Manager (IR).

Op behalf of Workmen—Mr, Paresh Bose, Asstt. Secre-
tary with Mr, K. Banerjee, Assistant Secretary of
the Union,

STATE West Bengal INDUSTRY : Port & Dock

AWARD

By Order No. L-32011/11/80-D.IV(A) dated 6 November
1980 the Government of India, Ministry of Labeur referred the
following industrial dispute for adjudication to this Tribunal ;

“Whether the mansgemeni in relation to Calcutta Port
"rust (Haldia Dock Complex) are jugtified in denying
the payment of oxtra 25 per cent consolidated over-
time allowance and free provision to the crew
attached to launches 'Mahua', ‘Mandar' and ‘Ketakt,
and shore crew posted at Haldia from Calcutta, with
effect from 26th February, 1977 ? If not, to what relief
are the concerned workmen entitled 7*°

2. From the terms of iefcrence it is obvious that the lnunch
crew and the shore crew have been posted at Haldia from
Calcutta establishment of Calcutta Port Trust (brifly, CPT) and
they have been demied extra 25 per cent consolidated overtime
ﬂmf fiee provisions. The shore crew comprise those whbo are
engaged as shore crew of the Marine Opeiations Division,
Haldia Dock Complex. The Launch crew are these who man
the three Haldia based launches, namely, Mabus, Mandar
and Kataki. The question is whether the denial by the manage-
ment js justified, The manegement contends that three
launches, namely Mahua, Meandar and Ketaki ard Haldia
based (a fact disputed by the workmen) and as per tripartite
settlement dated 13 January 1977 arrived at before the
Assistant Labour Commigsioner (Central), Calcutta the manage-
ment is not bound to pay the Overtime or provide the pro-
vision as demanded by the crews.

3. In my opinion the siand taken by the management is
not correct, Overtime is paid or provision ig supplied to man
and not to vessel. The launch crew and shore crew in the
?rcscnt case were admittedly transferred in February 1977
rom Calcutta and posted at Haldia Dock Complex with lien
on their service at Calcutta and hence, I think, they should
be treated ns Colcuta based steff and, therefors, they would
be entitled from the date of transfer onwards to 25 per cent
extra consolidated overtime in addition to 55 per cent
consolidated overtime allowance (25 plus 55—80 per cemt)
which they are paid when at Calcutta and they will also be
entitled to free provislons or cash allowance (@Rs. 7.50 ¢ach
per day) in lieu thersof because of their posting at Haldia
88 per cxisting practice, The management argoes that the
settlement dated 13 January 1977 has no relevance to the
Launch crew and the shore crew of Halida, that these crews
have ceased to be Calcutta staff being now under the Manager,
Marine Operations, Halida and that the said settlernent is
applicable only to crews of vessels of Calcuita eatablishment
of CPT required to operate beyond Budge-Budge. It is an
admitted fact that the concerned workman had lﬁaen posted
at Haldia with effect from 26 February 1977 with lien on
their service at Caleutta. This fact has not been controverted
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in the wrilten statemeny of the management.  Their parent
post therefore remems ap Calcuita because that 1 the impli-
cation of the word liew’. [his is a strong circcmstance (o indi-
cate that they should be treated as Calcutta based staff.
Halida Dock Complex although a separate estublishment, is
adguttedly under the complete control end management, of
the CPL. According to the workman the laurch crew and
the shore ciew who are concerned in this case are Calcutta
based and as per tripartite settlement dated 13 January 1977,
which provides that the concerned launch crew and the shore
crew iransferred from Cajcutta to Haldia trom February
1977 will be entitled to 25 per cent additional overtime allow-
ance and free provisions or cash value cguivalent to fiee
provisions from the date of thewr transfers, they are entitled
to the same. The management submits that the concerned
crew should be treated as Hwmidia bascd. According to the
the management the shore crew of Marindo Operations Divi-
sion were the surplus crew of Calcutin establishment and
therefore in terms of .he discussions held on 17 June 1976
between the management and the representatives of C.P.5.U.
before the Labour Minister of West Bengal (a5 per request of
the Union) it was decided to adjust these surplus rmen at
Haldia and, therefore, there iz no question of their being
continued to be treated as Calcutta based, Further more, it
is said that prior to physically transferring these persons to
Haldia to act under the Manager (MO) of MHaldia Dock
Complex several discussions were held wih the Union and
in consultation with the uplon the nomenclatures of these
crews were changed as o0 avoid futurs complications, if any.
The management further says that the Launch crew of Marine
Operations Division of Haldia Dock Complex had also been
posted in Haldia through several discussions with the union,
end the Union had agreed to uccept the above sysfem.

4. In my opinlon, merely because some of the crews
wera thought to be surplus and were sent to Haldia s
not a suflicient prownd to hold that they are Haldia based
when admittedly they have lien on their service at Calzutta.
The management reads the agreement dated 13 January 1977
(Annexure 7 to the written statement of the management} in
the following manner

the control of Director of Marine Department
under the control of Director of Marine Department
and Chief Mcchanical Engincer and operating within
the port limnt when deployed for work beyond
Budge-Budge including work at Haldia shall be

aid in addition to the consolidated overtime of
gS per cent of gioss wages 25 per cent additional
consolidated ovartime allowance on (Grose Wages or
two hours fixed overtime and two hourg fixed re-
cess per day. The special allowance equal to 25 per
cent of gross wages would consist of basic pay,
Decamness Allowance, Additional Dearness Allowance
and City compensetory allowance. It was also
agreed that payment of special allowance @25 per
cent of gross wages would be made on pro-rata
basis for the period of department of crew beyond
Budge-Budge including work at Haldia. It was fur-
ther agreed that the crew of the vessels and crafts
on their dcplloymcnt beyond the port limit including
the work at Haldiy would be paid Rs. 5.50 per diem
in lien of supply of free provision including ra-
tioned commodides/meat and fsh etc.”

After considering the submissions of the parties T am of the
opinion that the concerned crews should be trealed as Cal-
cutte based and as such their claim must be held to be
snuine. Assuming, however, for the sake of argument t{hat
ﬁw Issus a8 to whether they are Calcutta based or Haldia
based is not easy to answer, the fact being that they are posted
Haldia but they have lien at Calcutta, the benelit of doubt
should go 1o the weather section, namely. the workmen. The
contention of the management, therefore, has no force,

5. Before 1T part with this case T would like to mention
that the parties have filed a rmumber of documients showing
that several disputes arose belween the parties earlier also
and that there were several discussions between them. But in
the view which I have expressed above I do not think it
necessary to refer or discuss those documents The only
issue in this case is whether the concerned crew are Meldia
based or Calcutta based. T have already discussed this qurs-
tlon, T would not, thersfore, discuss any other document in
the circumstances of thin case as they are rot necessary for
the declsion in the instant case.

6. In the result, I hold that the management in relation to
the Calcutta Port Trust (Haldia Dock Complex) are not
justified in denying the payment of extra 25 per cent cob-
solidated overtime allowance and free provisions to the crews
aftached to launches Mahua, Mandar and Ketaki and shore
crew posted at Haldia from Calcutta with effect from 26
February 1977. In my opinion the concerned crews are
cntitled to the following relief they should be paid extra
25 per cent consolidated overtime allowance and free pro-
vision for the period from 26 February 1977 to 31 Maich
f1973 and from August 1979 till date and onwards as prayed
or.

This is my award.

Dated, Calcutta,
The 4th November, 1982.

M. P. SINGH, Presiding Officer.
|No. L-320(11)/80-D.TV{A)]

&0, 4117 —In pursuance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hercby publishes the following award of the Central Govern-
ment Industrial Tribunal, Calcutta, in the industrial dispute bet-
ween the employers in relation to the management of Calcutta
Port Trust, Calcutta and their workmen, which was recelved
by the Central Government on the 17th November, 1982.

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT
CALCUTTA

Reference No, 13 of 1979
PARTIES :

Employer in relation to the management of Calcutta Port
Trust, Calcutta

AND
Their workmen

APPEARANCES ¢

On behalf of Employers—Mr. Dv. K. Mukherjee, Industrial
Relations Officer.

On behalf of Workmen—-Mr. D, L, Sep Gupta, Vice-Pre-
sident of the Union.

STATE : West Bengal INDUSTRY : Poit & Dock

AWARD

The following dispute was sent to this Tribunal for adjudi-
cation by the Government of India, Ministry of Labour,
1113%31' Order No. L-32011(9)/78-D.1V(A) dated 5th March

“Whether the management in relation to Calcutta Port
Trust, Calcutta are justified in 1efusing the scale
of pay of Motor Driver to Saravashri Abdul Rahim,
Dayal Singh, P. Halder, Ram Deo Pd., Garori Pd.,
Ram Nath Singh, Abdul Majir and Bakridu, Secu-
rity Quards under Vigilance and Security Depart-
ment, from 1969 onwards? If not, to what relief
are the concerned workmen entitled 7"

2. In my opinion the reference has o be answered in the
affirmative and if so no relief can be granted to the con-
cerned wortkmen, Admitiedly the concernmed workmen were
appointed end posted as Sccurity Guards and still they are
Securlty Guards, Security Guards are employed under the
Security  Establishmen: under the Vigilance and Security
Adviser, This establishnien{ iy onc of the several esti.hlish-
ment of the “Secretary’s Department” of the Calcutta Port
Trust (CPT). The concernad workmen were tiever appointed
or posted as motor drivers, though they have dope the work
of motor driving for Jong. In fact there is no post of motor
driver in this establishment., The pay <cale of the Security
Guard in the year 1969 was Rs. 100-130 which was revised
lo Rs. 330-426 with effeet from 1-1-1974, This  Security
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department i8 quite separate and dislinct from the Central
Transport Section under the Chief Mechanical Enginee
(CME) Motor drivers are employed in Central Transport
Section _uynder the CME, Vehicles required in other depart-
ments are supplied from there along with drivers. The post
of drivers are in the Central Transport section. The pay scale
of motor driver 1n 1969 waq Rs. 150-225 which was also
revised to Rs. 425-660 with efizct from 1-1-1974.

3, It seema that some of the security guards held driving
licence and they werc ailowed to diive the motor vehicles under
the Secunity deperiment with the peimission of the Vigilanco
& Security Officer tor giving expenence with the remote pros-

ct for being adjusted ag motor drivers in the Central
l}crunsport Section in the departmepgt of CME. For this work
they got extra pay (in addition to their own pay), the same
being the wage difference between the minimum pay of
the driver of the Central Transport Section and the pay of
the sccurity guard of the Security departmnent. Some such
accurity guards (Balaram Kundu, Susil Kr. Adak, Mahabir
Rajbanshi and Sylvana Kundu) were in fact absorbed as motor
drivers in the Central Trangpost Section under CME after
appenring  in the test conducted for filling the post of
drvers, Out of the concerned workmen of this case Dayel
Singh has already been adjusted ond Bakridu has retired from
service with effect from 24 April 1978. That method of re-
cruitment still continues, There i8 no question of promotion
ns no post of driver exists in the gecurity establishment. There
in, therefore, no promotional channel. It is only a question
of adjustment in due course if and when ocassion arises for
filling up the vacant post of a driver in the CME department.

4, From the facls of this it is quite clear that only adjust-
ment js made in the sense that security guardgs who have
been driving motor vehicles as motor drivers are absorbed
in the vacancies of drivers in the department of CME. Ac-
cording to evidence, oral and documentary which iy on re-
cord, it is apparent that it is merely a question of adjustment.
WW-1 Srl Paresh Bose himself deposed In-chief thai he made
Tepresentations to the management for adjusting the security
puards as drivers. He says “1 wanted them to be adgum:d L1
drivérs and consequently adjustment in the scale of pay of
drivers.” There are several letiers  collectively marked Exhibit
W-3 which alsa go to prove that the workmen themselves
wanted to be adjusted and absorbed ag motor drivers Ext, W.3
dated 30 April 1973, another letter dated 14 January 1974,
another letter dated 24 Apnl 1974, another letter dated 15
November 1974 and another letter dated 10 May 1976 (all
collectively marked Ext, W-3) all indicate tHat the workmen
wanted the creation of regular posts and to be absorbed as
moto drivers. 1t in not the cage of the workmen that they
were ever appointed or rosted as motor drivers, The peculior
feature of the prescnt case is that the concerncd security
gpuardy want to get the scale of pay with all service benefits
attached thereto including the sannual increment of motor
drivers as of right without ever being appointed and posted
as motor drivers, simply because they have been allowed by
the administration to drive mofor vehicles in the Security
section for purpose of obtaininfz training and to acguire ex-
perience. This ie not permissible in law or equity. Scale of
pay is alwaye attached to a post and it is flled only in res-
pect of those persons who held that post. -

5. S Sen Gupta, appearing for the workmen, contended
that it is not opep 1o the maragement 1o retain the services
of the drivers only during the time when they require them
and to order them to relinquish their duties as driver and
to go back to perform thelr out-door dutics as security guards
whenever they desire (evidence of MW-1B. Sen Gupta has
been refarred to In this connection), YIn my opinion this con-
tentinn has no merit. Whenever there will be want »f rcguired
number of vehicles in the security department the sccurity
guards who are licensed drivers will have to be sent back to
do the duties of security guards because that is their substan-
tive post. They are reverted not because of any stigma or
misconduct or any fault of their own and by way of penalty
hut simplv because there 2re not «ufficient rumber of vehicles
Their chance of future adjustment in the vacancies of the
post of motor drivery in the department of CMF is not af
a1 affected hy the reversion. The facts of this case clearly
show that there cannont be a continuous duty of motor drivers
in the securitv departmént It denends unon the svailability
of required number of vehicles, The security guards can get
only allowapce as and when they are required to drive the

vehicles, They cannot claim tg be full fledged d:rivers -as if
ltll:cy ?q}fc been appointed and posted as such. The contention
us fails.

6. Sri Sen Gupta next submitted that the workmen have
beeri making a serics of repreaentalions to the CPT right from
the year 1970 demanding redress of their grievences but the
management has not given them any relief although it had
assured sympathetic consideration, The menagement denies
that they hdve eygr assuied sympathetic consideration, This
aigument also is of' no assistance to the concerned workmen
for the simple reason that they have no right (o the scale of
pay of motor drivers. T have already said that they are pot
motor vehicles although they drive motor vehicles. I have
used the word “motor-driver” here in the sense of having
been appointed and posted as such, Making a series of re-
pPresentations cannot give them any right to the scale of pay
of motor driver.

7. Sri Sen Gupta next argued that the Wage Board had
fixed the scale pay irrespective of any post ns sanctioned
and it cannot very from depariment to department. He
submits that the act of the management in not giving the scalo
of pay motor drivers, i.e. to the concerned security guards
is not fair. In my opinion the argument is mot impressive,
Admittedly the pay scale of security guard is quite different
from the pay ecale of ihe motor driver and they cannot be
fcmiltlcd to the spme scale of pany. The argument thus has no
orce.

8. Mr. Mukherjees appearing for the management argued
that this reference is confined only to the scale of pay and
not any other service bencfiiy like dearness allowance. House
rent allowance, City Compensatory allowance, holiday al-
lowance, overtime, increment, ete. and that the workmen are
not entitled to argue that they are also entitled to other
servce benefits, Sri Sen Gupta submits that under Sec. 10(4)
of the Industrial Disputes Act the Industrial Tribunal can
congider incidental matters also. I think that it is wholly un-
necessary to enter into a discussion on thA aspect of the
matter because of the view which I have expressed above,
When the concerned workmen are not entitled to scales of
pay of driver, no question orises to give any other benefit.

9. Sri Sen Gupta next urged that this Industrial Tribunal
has power to create post and in view of the fact that the
concerned wortkmen have been driving motor vehicles from
1969 and 1971 regular posts should be ordered to be created.
In my opinion, it ¢can never be proper for the Industrial Tri-
bunal to pass such an order. It will create chaos in the
administration, ‘The point has no force,

Y0. Belore I part with this case I would Jike to mention
Mat it i« pot necedbary to refer to other evidence, oral or
documentary.

11, In the result, I hold that the management in relation
to the Calcutta Port Triat, Calcutta are justified in refusing
the scale of pay of motor driver to Sarvashree Abdu! Rahim,
Dayal Singh, P, Haldar, Ram Deo Pd., Gerori Pd., Ram
Nath Singh, Abdul Majid and Bakridu, Securitv Guards under
Vigilence and Security Department from 1969 onwards. The
workmen are therefore not entitled to any relicf,

Dated, Calcutta,
The 6th November, 1982,

[No. L-32011(9)/78-D.IV(A)]
M. P. SINGH, Presiding Officer.

New Delhi, the 2nd December, 1982

5.0. 4118.—In pursuance of section 17 of the Industrial
Disputes Act, 1947 (14 of 1947) , the Central Government
hercby publi shes the following award of the Central Gov-
ernmant Indesirial Tribunal No. 2, Bombay in the industrial
digpirte between the smplovers in relation to the management
of Mormugao Port Trust, Goa and their workmen, which
\g/cns reécc;"ved by the Central Government on the 18th Novem-

T, 1982,
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO 2, BOMBAY

Reference No CGIT-2/18 of 1981
PARTIES .

Employers 1n relation to the Management of Mormugao
Port Trust, Goa

AND

Their workmen
ATPEARANCES :

For the Employers—-Shri A. B. Gadgil, Dy. Secretary.

For the workmen—1. Shri 8. K. Shetye, General Secre-
tary, A.LP.&DW Federation, 2, Shri V. K. Redkar,
General Secretary, MP&ID (Non-Minwsterial) Work-
erd’ Union

INDUSTRY : Port & Docks STATE : Goa Daman & Diu

Bombay, dated the 2nd November, 1982
AWARD

( Dictated 1n the open Court)

By their‘order No, 1-36011/7/80-D.IV(A) dated 13-8-1981
the Central Goveiyment have refetred the following dispute
for adjudication under Section 10(1)(d) of the Industrial
Disputes Act, 1947 :—

“Whether the management of Mormugao Port Trust
are justificd in not grantlng the scale of pay of
Re. 425-11-436-EB-13-540-EB-18-660 of Skilled cate-
gory to the Pump Opsrators working in Mechanical
Engineening Depuriment of the Port Trust? If not,
to what relief are the concerned workmen entitled?”

2. To siubstantjate the demand of the Union who is es-
pousing case of the workmen, the Mormugao Port and Dock
(Non-Munisterial) Workers  Union has filed statement of
claims at Ex. 2/W whereby it is contendeg that the Pump
Operators on whose bohalf the present dispute has been
raised work under the supervisjon of the Electrical Engineer
and under the dwect control of Chisf Mechanical Engineer,
Moimugao Port Trusl. It is, contended that in all 19 Pump
sety are fitted at varions locations for supplylng water to
Mormugao Port Trust premises; including Bunglows, officers’
staff colonley etc. to which supply of water is drawn from
two points, one is from the Government main line and other
one from the wells those coming under the jurlsdiction of
the Port Trist, The Union contends that the pump operat-
¢d by the Fiter, of Civil Engineering Department and by
the Pump- Operators woiking under the Chief Mechanical
Engincer, Mormugeo Port Trust whereby out of 19 pump
sets 12 pump sets coming under the jurisdiction of the Chicf
Mechanical Engineer, M.P.T. while (he remaining 7 fall
under the control of the Chief Engineer, Civil Engineering
Department, .

3. While narrating the duties of the Pump Operators
operation iy stated to be all round the shifts of 24 hours,
The Union states that these Pump Operators carry out the
regular maintenance, m case of failure of Pump sets due to
air-lock, working-out of gland packing, iripping of feeders
due to overload; they are also require to undertake regular
greasing and cleaming of pump sets. It is complained that
though the nature cf dutles of the Pump Operators and those
in the Civil Enginceiing Department i3 one and the same
the Pump Operztors aic  placed in the grade  350—470
namely in the category ol semi-shilleg whereas the fitters are
placed in the prade of Rs. 425- 669, akilled grade. It im
therefore urped that fixation of different scales of pav for
the same type of work has resulted in enomalv despite
similar dutics and resnonsibilities. The Union further con-
tends that the nromotions of Pump Operators are from the
categorv of Assistant Wireman which fact itrelf accordinc to
the Unjon focwmes the injustice being Jone to them. Tt ix

allegsd that despite baving the matter 1eferred to the Con-
cihation Officer, since concihation could not be arrived at
ulumatley this bos resullzd in the present crder  of
reference,

4 1n reply to this statement of clayun we have got the
wiilten statement of the mapagement ul Ex. 3/M whereby
they have denied the Jemand advanced on ochalf of the
Pump Operators. It 1 all:ged that the scale of Rs, 350—470
aranted to the Pump Operators was m accordance with the
recommendations ot the Wage Revision Commitiee as ap~
proved by the Ministry of Shipping and Transport, Govern~
ment of India. Regarding the two different scales for the
same type of work it j¢ the contention of the management
that the staff operating the sewage plant is required to atfend
to the mainlepance and general repairg of the plant and
hence arc wcluded in the skilled category while there is no
rost equivalent to Pump Operators in the Civil Engineering
Department, In the sud department it 1s further vrged the
work of starting and switching of the Pumip and regulating
supply of water 15 undertaken by the Khalasces of Civil
Engineer Department whose scale of pay is Rs, 325—415
sgainst which scale ‘he pump operators in FPower House,
Mechanical Frngineeiine Department 19 higher in the scale of
Rs. 350—470 The menspement then contends that these
posts of pump operators were created for glving promotional
opportunitieg to the vnqualified Khalasees with long experi-
ence, It is also contended that the requirement of Wiremen's
permit is not applicable in cass of promotees and that the
said permits have no sipnificance in the cese of promotion.
Lastly it is urged thot th* job of pump oretator is not at
all skilleq and therefore the demand for higher scale can-
not be said to be justified.

5. On the strength of these plaadings the following issues
arjse for considerstion and my findings thereon are i—

ISSUES FINDINGS
1. Whethor the Pump Operators serving

under the Mech. Engineer belong to

skilled category ? No

2, Whether the work or Pump Operators
under Chief Mech. Enginecr and that
performed by the Fitters in Civil
Engineering Department i3 identical
in nature? No

3. Are the Pump Operators working in
Mech. Rngineering Department entitled

to the scale of wages as claimad? No
4, If not, aic they cntitled to any
other reli.s? No
REASONS

6. As ig evident from the pleadings, in order to justify the

demand ior higher scale, what the Union ig trying to plead
ijs that the work of the Pump Operator is of the same type
ps that of the Fitters in Civi] Enginecring Department und
it is therefore urged that since the filters are drawing more
salary, ang slnce similar work is urndertuken by the Pump
Operatorg placed in the Chief Mechanical Engineer’s Depart-
ment, the rule of equal pay for equal work should prevail.
What is therefore to be seen iy whether the Fitters in the
Civil Engineering Department are in  fact carrying on the
snme type of duties 13 undertaken by the Pump Operators.
If thig tﬁwt is established then merely because the operators
are placed In some other department they cannot be deprlv-
ed of the tenefits of the grade enjoyed by the Fitters, Against
this if thete i8 no proof on this point, then the case of the
Union must fail. To substantiate their version the Union
ng examined Shri Sheikh Mohamed Ali and Shri Salla
Khan Sulemon Khan the twg witneszes who are working as
Pump Operators and thercfore who can be said to have
knowledge of the working dene by them. Against this there
is evidence of Assistant Fnpineer angq the Executive Fnpineer
cited by the management In order to establish the difference
in duties of fitters In Civil Engineering Department. There in
also a third witness cited by the Union of Shri V. R. Redkar
who is serving in Traffic Department of the Mormueao Port
Trust examined to prove the working in the Bombay Port
Trimt
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7. The witness namcly Sheikh Mahamed All in his ovi-
dence hay narrated the nature of hiz deties namely (a) to
operate the pump sets, (b) to record meter reading, (¢) 1o
replace the glaned sacking, (d) to remove air block, (e) to
attend tripping of the feder and (f) to carry out regular
greasing and cleaning,

8. Even the sccond witness Shii Sallakhan Sulemankhan
has stated the same taing and it is the coutention of these
witnesses that similar pump sets are being operated by the
Fitters who admittedly are placed in the skilled category.
That these fitters are drawing more salary is also an admit-
ted fact. However, in the cross-examination of Shri Sheikh
Ali the management has brought on record the difference
in the work of a Fitter and the pump operator. The first
witness admits that it is a fact that fitters in the Civil Engi-
neering Department lay down pipes and perform other plumb-
ing jobs which the pump operators are not cxpected to do. The
very premise therefore on which the case of the Union
stands, namely equal pay for equal work pets a blow or
a goby by this admission. Furthermore Shri Salla Khan
Sulemankhan has also admitted in the cross-cxamination that
he was required {o put on the fuse. replace the glend packing
and grease the motors, b if there Is any more complication
then the help of a Fitter is usked for. From this admission
it is evident that these pump onerators were performing simple
type of duty and as soon as the work becomes of a compll-
cuted natures, outside help is called for.

9, The admission of the first Union witness regarding the
difference in the nature of duties in the case of pump Opera-
tors and ‘Fitters is further strengthened by the evidence of
the managements witness Shri Gaunkar who Is serving as an
Assistant Engineer in the Civil Engineering Department and
who says that the Fitters working uvnder him perform the
duties of manitenance of pipe lines, lyinz of pipe lines, fixing
sanitary wares and repairs to the water supply fittings while the
work of operating the pump in his deportment is done by the
khalasis for whom there i3 no qualification specified. In the
cross cxamination it is stated by the witness that if the motor
goes out of order or the pumps, the fitters are not expected
1o carry out the work but merely informs the Chie{ Mechanical
Engineer who depute somebody to get the reapirs done. It
is also stated that air locks in the pipes are removed by the
Fitters while the air locks in the pump are removed by the
khalasig in the Civil Fngineering Department. The sum and
substance of this evidence is that the very theory of the Umon
in support of their contention that the fitters in Civil Enginee-
ring Departmest who are placed in the skilled category are
performing similar type of work as done by the pump opera-
tors stands unsubstantinted. Fitters In the Civil Fngineering
Department as evidence poeg undertake additional and difTe-
rent type of duties than those of the pump Operators and
as such the comparicon in the two tvpes of work cannot be
possible.

10. Having noticed this discrepancy -and iack of sufficient
proof the Union decideq to examine Shri Redkar who ig in
the service of the Traffic Depaitment of the Mormugao port
Trust and also the General Secretary of the Union in question,
He saya that he visited the Bombay Port Trust CME Depart-
ment where he noticed that the post of pomp Operator is
treated as skilled categorv and that their work is similar to
that of their counterpart in C.M.E. department, Mormugao
Port Trust. It is further stateq that the pumps at Bombay are
of lesser Horse Power than those at Gon. Now reully speak-
ing if for equal work equal pay was to be relied upen, what
wag expected, ag a sort of proof, of the Unien, somebody
from the Bombay Port Trust itself who covld have the
point which the Union wan‘ed to establish, Had there been
any evidence from somebody from the Bombav Port Truat
about the facts tried to be sfateq bv &Ehri Redkar, the in-
formation coming from the first hand knowlsdee wonld
have becn aothentic.  Shri Redkar has admitted that his
base iz the talk with the Leading and Charpeman and Fad
admitted that he possessed no duoty list of the Pump Opera-
tors at Bombav and to sugpest that he is inferestrd In the
present litigation, in {he cross-examination it s ~dmiteq that
the difference in workine and nay structure in Bombay was
not brought durine the conciliation procredings, Tt i< therefore
urged that his cvidence cannot be said to be of dis-intereeted
withess, but anart from thia when the workine of the Bom-
hav Port Trust was tn he established for the nnrpoce of
comparison, what wag exnacted wns the first hand knowledge
and since nobadv of the Bomhav Port Trust was cited merelv
herange Shri Redkar says that the work of pump onerators
fa of <imilar tvpe, no conclusions can be based particulerly
when in the statement of clnim we do not find any refer-

ence to the working at Bombay and therefore no oppor-
lunny to the ower side 4o requts the said allegution, g
e statpment of ¢laim ay alrcady stated the compalison was
made ol e worang in Civil bngincering Department and
e work of the jump Operators in the Mechanical Engi-
neering Department and nothing further and when the said
comparison was found to be not workuble because of the
admnssions of the witnesses in the cross-examination an
attempt seetns to have been made to cite Shri Redkar as u
witness. Here again because he js not working at Bombay
but he ig working at Marmugao Port Trust hig knowledge
cannot be said to De authenuc 80 &g to note g findings one
way or other.

11. Onecc it jg held that the work of Pump Operators
varies from the work of the Fitters, the only point remains
to be determined {s wheiher the work of the Pump Opera-
lors can be said to be ofshilled type so that emoluments of
skilled category can be ordergyy tp be paid. Now the very
nature of the duties narrated by the iwo Union witnesses in
their respective evidence jllustrutes that the work Is of
sunple type, At clause of affidavit of Shri 8. 8. Khan he
has stated that they operate the Pump setg thereby meaning
that they switch on and switch off the pump sets which
docs not require any special knowldege, Clause 3(b) he
hag stated they record the meter réeading here again rudi-
mentary knowledge of the mcter can help in recording the
reading. At clause (c) it is stated that they replace the
glang packings, a fact denled by the management witness
but assuming that bey do undertake this work what jg
meant thereby is to remove joint of the pipes to replace the
packing and re-join the same. Thig action I do not think
requives any special knowledge but would require only phy-
sical strength. In Clanse (d) it is steted that they are do-
ing the work of removal of air-lock but it ic common know-
ledge that for removal of the air from the pipes one has
to operate the valve therehy obstruction to flow of liquid
or water is removed. In Clause (¢) it is gtated that they
attend to tripping of fesders but here again it iy the common
knowledge that is by virtue of overload the feeder trips,
then to restart the button is to be pushed whereby the pump
starts operating. It is stateq in clause (f) that they carry
out regualr greasing and cleaning. Here again it is com-
mon knowledge, it cannnt be said to be expertise work but
ordinary work of grease putting and cleaning with the rags.
The word skilled is nowhere defined ang therefore we will
have to refer to the dictionary miespirg where {t means re-
quirine gkill and experlence. T have parrated the work
undertaken by the Pump Operators, it ig slready pointed omt
requiring no repetition that the work is not such which
would expect any skill, experience and knowledge from
these nump operators who of course have risen from the
Watchmen category.

12. My attention n this connectiori has baen drawn to
the recrultment rules for the post of Pump Operators which
are on record and whare the educational and other quali-
fications required for direct recruitment are stated to be
Wircmen Permit of Staie Government or equivalent and
about five yeary experlence in operaticn. maintenance of
pumps. - Tt was urged on behalf of the Unjon that the very
fnct that the qualification of Wireman was necessary  for
holding the post of Pump Operator Indicatee that it ig a
skilled category and therefore the pay scale of Wiremen
must be extended tp the catesorv of Pump Operators, No
doubt that the Wiremen wounld be falling in the skilled cate-
gory but merely because the edurational and other gqualifi-
catfons of that category are laid down. would not necessarily
go to term the pump operators also of the skilled category
particularly when the evidence is something gifferent, when the
evidence is that invarinbly the posts of Pump Operators were
filled in on promotion and lastly when the duties of the Pumn
Omnerators are different than those of Fitters in the Civil
Enpin-ering Denartment,  Con<eciiently when the compari-
son with the Fitter, of the Civil Furineerine Department {s
not possible, when there i3 no sufficlent proof that the duties
performed bwv the Pump Operators are identical  to those
vlaced in similar caterorv at Bombav Poart Triet and when
the other mnterial is lackine, no conclnsion that the Pums
Onerators brlone to the caterorv deservine higher pav is
postible. with the resvlt the referencs must fall,

Award accordinalv.
No arder as to costs.

Dated ; 10-11-82.
M, A. DHRWPAN““ Providing NAeny
[No. L-36011/7/20IDTV(A)]
T. B. SITARAMAN, Desk Officer
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New Delhi, the 26th November, 1987

§8.0. 4119.—In puisuance of section 17 of the Industial
Disputes Act, 1947 (14 of 1947), the Central Governmient
heieby publishes tha following awaird of the Central Gov-
emment [ndusirial Tiibunai, Caleutta, in the industrial dis-
pute btiween (he emplcvers in 1elution 1o the management
of Anuimagay Colliery of Mewars Rastern Coulficlds Linwied,
and their workmen, which was reccived by the Central
Government on ithe 24.h Nuvember, 1982,

CENTRAL GQVERNMENT INDUSTRIAL 'IRIBUNAL,
CALCUTTA

Referente No. 18 of 19%0
PARTIES .

Employers in relation (o the management of Amritnagar
Colliery of kastern Coalficlds I imited

AND
Their Workmen.
APPEARANCES :

On behalf of Employers—Mr. Mikbilesh Das, Advocate
with Mr, & P, Siivastava, Deputy Personnel
Manager.

On behalf of worlmes—Mr. D. L. Sen Gupta, Advo-
cate, with Mr. S Bhatiacharya, Advocats,

STA'LE ; West Bengal INDUSTRY : Coal Mine,
AWARD

The following dispule was referred to this Tribunal for
adjudication by the Government of India, Mivistry of Labour
by Order No. L-19012(37)/79-D.IV(B) datad 26-2-1980 -

“Whether ihe acuon ot the munagement of Amritnagar
Selected Collisry ot Eastern Coalficlds Limited,
P.O. Raniganj, District Burdwan in 1efusing em-
ployment 1o Shri Ibrahim Mia Underg,ound Louder
with cffec: from 17th November, 1975 15 juatified.
If not, to what reljel iy the concerned workman
entitled?”

2. 1 think thal the answer should be “yes”. Ibrahim Mia
an underground luader in the Amritnagar Selected Colliery
went on 10 days’ leave (from 22nd February, 1572 to 2nd
March, 1972 (vide his leave application lLuxt, W-1) for his
house woik but did not turn up for more than three and half
years. He reported at the celliery for the first time
only on 17th November, 1975 to 1esume his duties. His
cust ia that he fell ill which afTected his mental balance and
that he remained under medical treatment till he was oured
in 1975, He has stated in his written statement as well as
in his evidence before this Tribunal that he was reporting to

the management (hrough several letters about hig illness but'

Do reply wias sent by the management. He denied that he
had lett service on 9th February, 1972 ss recorded In B
form register (Ext. M-1) of the erstwhile company M/s.
Srinivasan & Sons. He field here two medical certificates -
one dated 2nd Auvcust 1975 (Ext. W-3) granted by Dr. Hari-
bar Prasad Mondal of Patna and the other dateq 15th Novem-
ber, 1975 (Ext. W-2) granted by the Medical Officer,
Gobardhan Singh of State Dispensary Pologori (S.P.) but
curiously enough not a single chit of paper of the period
1972, 1973 and 1974 and upto July. 1975 in proof of his
illness has been filed. No presgription of any doctor and no
cash memo of any shop showing purchase of erny medicine
has been, filed. No doctor hay been examined. No member
of his family has been ‘examined! The ahbcve (wo medical
certificates were obiained 1n Auvust and November. 1975 and
in my opinion they could ecasily he obtained. Fxcept the
solitarv evidence of Thrahim Mia (WW-1) there i8 nothine
during the long period for three and halt years to prove his
illness. In these circumstances [ am not inclined tn alac
qmé \l‘}\f}]i';ﬂncc on the two medical certificates Exhibits '

an -2,

3. WW-1 says in his writlen staicment that he fell ill on
9-2-72 and took two dave leave and as his illness wa, of
complicated nature he went home on 10 davs' leave hut in the
lecve application he said that he went to his house for house
work, [ do not rely upon this witness.

1018 GI/82 5

4. Sri Sen Gupta appeming for the workmen argued that
Ibrahim Mia has viled 10 postal receipts {collectively marked
exhibit W-5) out of which six are in respect of applications
sent by rtewistered post in between the period 26 Febiuary,
1972 to 24 October 1974 and four were 1n réspect of appli-
cations sent in 1973 and 1974 und these go to prove that the
story of illness wos tiue, In my opinjon these receipts prove
nothing. They wan nop be connected with any .alleged appli-
cation. No appitcation 18 on record, The manogement says that
no application was ever filed, The worhkmen has not filed any
copy of uny appliciion. Ng acknowledpement receipt has
been filed either. So these postal receipts are of no value.
In continuation of this submission Sr1 Sen Gupta said that
the Government company had not fileq the register of in-
coming letters and thersfvre adverse inference should be
drawn against the compiny under Seclion 114 of ﬂ_w Evir
dence Act, The contenuon ie not good. 1t it Ihrahim Mi_a
who hag put forward hs story of illness. Onus to prcve is
on him, No adverse inference thercfore can be drawn
against the Government company.

S. ®ri Sen Gupta next 1-ged that entrv No, 289 of the
B form register (Ext M-1) showing that Ibrahlm' Min left
service on 9th December, 1972 iq forped and fabricated. He
points out that this register was in the custody of the Wel-
fare Department but no one from that deparlment was
brought by the management to prove the entry and that
there waq nothing to show under what avthority, under what
inttiction an| under what material the date 9-12-72  as
heing the date of terminmation of service was made. He
submits that the said datr may have been put subsequently
bv someone of the Government Company. In other words.
his conlention i that the entry reparding the termination of
service on 9th December 1972 and word “left” in the re-
mark column of that entrv are not genuine. In my opinfon
the point has na force. ‘There ix no case in the wriften state-
wment-cum-rejoinder filed by the workmun that the entry is
forged or Tabricate, Menticn of B form register was ‘clcarly
made 1y written stotement of the management but still the
written statement of the workmen does not say lh_']t the entry
wns forged. Thiy register belonged to the crstwhile company
Messrs Srinivasar & Sons. MW-1 Himyatsinka Was working
as 2 clerk in the colliery {rom 1956. He is. now Office-Super-
mtendent, Fle has deposed thar in the remark column the
word “left” wrs written by Sri S. P. Banerjee the then
Welfare Officer. He has further said that the Custodian ap-
nointed by the Governament of India had put h_u signature
on each pace of the register. In cross-examination he said
that Sri S. P. Bunerjec was the head of the Personnel De-
partment and had threr or four clerks under him. T see no
1e1son to disbelieve this wilness. Sri Sen Gupt:: submitted
that the management- digd not pive any 1eply to the appli-
cntion of Ibrahim Mia dated 18th September. 1975 (Ext.
W-4). Tan this application Thrahim Mia stated that he was
ill and thoueh he had recovered from illness, under Doctor's
advice he would not be able to start doing duty and that he
would ioin affer a month or aw. Sri Sen Gupla submitted
that +his silence on the part of the management indicated
that the entry in the B form reriater regarding abandonment
of service was pof cenuine. Suffi-e {0 say that the argument
js not imprassive. T do not aceept it,

6 Sri Sen Gupta lostly contends that when a2 workman
#plies for extemsion of sanctioned Jeave und the employer
fails to inform the workman about hix Jecicion, the employer
cannot he allowed to take advanioge of his own wrong and
make the workman liable for his falure 1o return fo his
dntics on the expiry of the original leave. Ie telied on Dabur
Pyvt. Ttd. v. State of West Beneul 1978 T LIT 145 at 163,
The facts of that cage however gre different. In that case
the workman hal applied for extension of leave., Sufficient
time in advance giving every opportunity to the employer
{o commumicale cither the grant or refusal thereof. Tn the
present case the woilman concerned has not besn able to
prove that he did «o It is further argued that an employce
is allowed to report for duty even after expirv of leave and
to offer explanation for absence without leave and that the
emnloyer is bound to consider his explanation. Reliance
is pliced on Rambhual Thakur Prawad v. Phoenix Mills,
1976 1 LLT 93 (Bombay) and on Smt. Kashibaj Sachidanand
v, M/q. Iindustan Pencils Pvt. Ltd., 1975 Lah. IC 1558. In
my opinion these cases ciun be of np assistance to the work-
men. In the instont case there was never any relutionship of
employer-employee belween the concerned workman and Lhe
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Government company, Under Section 14 of the Coal Mines
Nationalisation Act, 1973 only a person who was prior to
1st May, 1973, namely, the appointed date, in the employ-
ment of the erstwhile company can become an employee
of the Government company. In the present case the posses-
gsion of the coal mine of the previous owner Messrs Sri-
nivasan & Sons was taken by the Government on 31st Janu-
ary, 1973 and it was nationalised on 1st May
1973, The concerned workman was unauthorisedly absent
from 3rd March, 1972 {(his sanctioned leave having expired
on 2nd March, 1972), He left service on 9th December,
1972 as shown in the B form remster of the ersiwhile com-
pany, Thus he was not in the employment of the erstwhile
company at the time of taking over or at the time of nationa-
lisation apd, therefore, he was not in the employment of the
Government company. Section 14 of the Nationalisation
Act has no application, There was thug no service relatijon
between him and the QGovernment company. The aforesaid
decisions, therefore, are of no help.

7. For the reasons given above my award is that the action
of the management of Amritnagar Selected Colliery of
Eastern Coalfields Limited in refusing employment to Ibra-
him Mha under-ground loader with effect from 17th Novem-
ber, 1975 is justified. Hence the concerned workman Is not
entitled to any reljef.

Dated, Calcutta,

The 9th November, 1982,
M. P. SINGH, Presiding Officer

[No. L-19012(37)/79-D.IV(B)]

New Delhi, the 1st December, 1982

8.0. 4120.—In pursuance of section 17 of the Industria]
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the following award of the Central Goyern-
ment Industrial Tribunal No. 3, Dhanbad, in the industrial
dispute between the employers in relation to the management
of Satgram Colliery of Eastern Coalficlds Limited, Post office
Devchandnagar, District Burdwan, and their workmen, which

was received by the Central Government on the 25th Novem-
ber, 1982,

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU.
NAL-CUM-LABOUR COURT NO. 3, DHANBAD

Reference No, 27/82

PARTIES : Employers in relation to the management of
Satgram Area of Eastern Coulficlds Ltd., P.O,
Devchandnagar, Dist, Burdwan.

AND

Their workmen

APPEARANCES : For the Employers —S8ri R.S. Murthy,
Advocate.

For the Workmen —Sri K. Singh, Chief
Organising Sccretary.

STATE : West Bengal
Dated, the 17th November, 1982

INDUSTRY : Coal.

AWARD

The Govt. of India in the Ministry of Labour in exercise
of the powers conferred on them U/S 10{1)(d) of the Industrial
Disputes Act, 14 of 1947 has referred the dispute to this Tribu-
nal for adjudication under Order No. L-19011(29)/81-D. I'V(B)
dated the 30th March, 1982,

SCHEDULE

“Whether the action of the management of Satgram
Collicty of M/s. Eastern Coalflelds Ltd., P.O. Devchand-
nagar, Dist. Burdwan in not merging incentive payment with
basic wages with cffect from 11-5-1680 to the workmen
mentloned in Ann~xures ‘A’ & ‘B’ is justified? If not, what
relief are the workmen entitled?

ANNEXURE-A

List of UG Trammers & Loosemen ol New Satgram
Colliery Pit No. 1 and Pit No. 2.

1. Saharai Mochi UG Looscman
2. Sew Sankar Dusadh »
3. Shyamlal Dusadh
4, Naket Saw
5. Heekem Saw
6. Laljee Bind
7. Bechan Ahir
8. Amar Roy
9. Fulchand Ahir "
10. Baleshwar Kahar "
11. Shyam Pati Harijan UG Trammer
12, Eliash Mian ”
13. Mahabir Dusadh UG Looseman
14. Ragho Mochi

15, Chhapgoor Ram
16. Anuradha Nunia
17. Dukhi Dusadh

18. Jangi Bhuinya

19. Ram Bharasha Pasi
20. Raj Deo Mahato
21, Arjun Ahir

22, Raja Ram Ahir

23, Dasarath Koiri

24. Swami Nath Nunia
25. Ram Kishore Ahir
26. Prabhu Hatijan
27. Rasul Mian

28. Puna Bawrl

29. Mantoo Ahir

30. Ismail Mian

31. Ch. Lakshman Dusadh
32, Darogi Dusadh
33. Anik Kahar

34. Gorey Lal Dusadh
35. Ch. Basoo Mondal
36. Faguni Bhuinya
37. Sarju Saw

38. Jai Nath Yadav
39. Narain Mabato
40. Gangu Dusadh

41. Ram Din Prasad
42. Nakoo Ahir

43, Sreppat Bhar

44, Bagodan Ahir

45. Bhukhan Ahir

46. Bhudao Bhuinya
47. Habib Mian

48, Ramjce Dusadh
49. Ram Bahadur Dusadh
30, Ram Lagan Ahir
51. Rewa Singh

52, Ram Ashraya Koiri
53. Shiv Jatan Ahir

54. Jagarnath Nunia
55. Birinchi Saw

"
UG Trammer
UG Logsemai

UG Trammer

"

UG Looseman
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56, Dgo Dharl Rajbhar UG Trammer 4, Deonath Ahir ' Surface Trammer
57. Alakdeo Bhuinya " 5. Bhagwan Das Ahir ”
58. Bharat Koiri UG Looseman 6. Narayan Ahir "
59. Jethu Singh UG Trammer 7. Ragho Gope ”»
60. Munshi Ahir UG Looseman 8. Chaturi Ahir "
61. Jagdish Mochi " 9. Muza Ahir "
62, Nathun Mahato " 10. Bira Go.rc "
63, Ram Kewer Ahir " 11, Deo Raj Kahar "
64. Baij Nath Seew " 12, 'Dhaneshwar Dusadh "
65. Ram Nandan Prasad " 13. Jew Nath Ahir "
66, Jankhi Dusadh " 14. Joyati Gope "
67. Hari Kishan Bhuinya " 15, Bcch.ar} Gope "
68. Sukhdeo Saw . 16. Medini Gope "
69. Sahiban Ahir . 17. Bhola Ahir ) s
70. Ram Ratan Mochi UG Trammer 18. Gokeel Bhuinya ”
71. Haroo Dhanik 19, R_amcshwar_Gopc
72, Meerahu Ahir ' 20. Bindha Bhuinya "
o . e 21. Prasad Dusadh "
;31. gsﬁaﬁiﬂ;lxl?%lﬁr " 22. Kashi Koiri Surface Looseman

” 23. Somar Ahir

75. Bal Govind Mahato » 24. Lal Mohammad No. 1 »
76. Ru;_)an Bhuinya UG Looseman 25. Jag Mohan Ahir Surface Trammer
77. Laljee Yadav " 26. Sankar Ahir "
78. Mangek Dusadh UG Looseman 27. Akalu Gope Surface Trammer

79. Ram Harak Ahir
80. Jattan Kahar

81. Dahi-Gope

82. Laljee Ahir

» 28. Sew Dutt Ahir
" 29. Ramasis Ram
» 30. Kisun Gope "
31. Peary Gope

83. Gul Badan Kahar UG Trammer 32. Bhado Gope ::
84. Ramadhar Ahir . 33, Nathuni Mondal »
85. Dukhi Ahir UG Looseman 34, Ghutar Gope "
86. Muslim Mian UG Trammer 35. Falare Dusadh "
87. Shyama Teli " 36. Olli Mean -
88. Hakbroo Dusadh UG Looseman  * 37. Sudhiram Ahir "
89, Gan Pat Gope UG Trammer 18. Damodar Ramn "
90. Raj Balli Singh " 39. Siboo Gope »
91. Ramjee Ahir UG Looseman 40. Nasir Mitn .
92, Sardha Misir " 41, Chandra Ahir "
93. Sunil Harijan UG Trammer “g SAiltcmi&n}A hl_lam Surface Looseman
94. Bindeswar Prasad - . Akaly Ahir s
95. Ram Key Kouhir UG Looseman ig E:‘I;I:}Cl:axhﬁ.h“ §3§f2§ {L%Terﬂf;n
96, Sew Nandan Singh UG Trammer 46. Basoo Gope Surface Trammer
97. Sundar Mahato »o, 47. Raja Ahir »
98. Ramjew Ahir UG Looseman 48. Sujam Ahir "
99. Ram Brich Ahir UG Trammer 49, Mohan Ahir "
100, Kuwar Ahir UG Looseman %0. B. Chandra Gope "
101, Jogeshwar Thakur UG Trammer £1. Lakoo Ahir "
102. Bindeshwar Saw » 52, Basdeo Ahir »
103, Salim Mian " 53, Jagoo Ahir "
104, Raju Ram . 54, Lal Mohammad No. 2 "
105. Kailash Ram . 55. Ch. Parameshwar Dusadh .
106, Biliti Ram “ 56, Gamu Bind "
107. Bhola Ram Kora . 57. Sew Nath Ahir "
108, Suresh Mahato - 38. Sukhi Bind »
109. Gopal Bawri . 59. Shyamlal Ahir ”»
110. Sitaram Mahato " 60. Kalpa Nath Ahir »
111. Kali Kora " 61. Jugal Ram "

112. Sukhroo » 62. Munna Dusadh "

113. Sew Nath Pasi " 63. Bachha Kora

114, Ram Bisal 64. Mathura Dusadh

b 65. Arjun Kour

66. Ram Govind Rajbhar "
ANNEXURE 'B’ 67. Krishna Bhuinya

List of Surface Trammers—Looseman 68. Gajal Gope

69., Biswa Nath Ahir »

. 70. Bhadar Bhuinya "
1. Sadho Dusadh Surface Looseman 71. Ch. Mangal Dusadh »

2. Khaju Mian » 72, Dukharan Yadav
3. Suraj Nath Ahir . J3. Bhagalu Kaur ) "
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2. On 12-11-82 both the parties have filed a joint petition of
compromise duly signed on theirr behalf and they pray that an
award be passed in terms of the settlement.

3. 1 have gone through the settlement which is beneficial
for the workmen.

4. In the circumstances the award is passed in terms of the
settlement which shall form part of the award,

SETTLEMENT
BEFORE THE CENTRAL GOVT, INDUSTRIAL TRIBU-
NAL NO. 3 DHANBAD
In the matter of Ref. No. 27 of 1982

PARTIES :

Employers in relation to the management of Setgram Area
of Eastern Coalfields Ltd., P.O. Devchandnagar, Dt :
Burdwan, West Bengal.

AND
Their Workmen

Joint Application of Management and Workmen
For Compromise

The above mentioned Employers as well ax the workmen
have held joint discussions and mutually pegotiated the dis-
pute and as a result they have muotually agreed to scttle the
dispute on the following terms and conditions :—

(1) Agreed that clauses (1) and (2) the’ settlement dated
11-8-1978 (which came into force from 11-8-1978) reached
between the Management of Satgram Sub-Area of Eastern Coal-
fields Ltd. and their workmeo in respect of Trammers and
Loosemen of New Satgram Unit of Satgram Colliery(R) of
Eastern Coalfields Ltd. (which is anexed herelo as Annexure-1)
shall stand substituted respectively by the following clauses
with effect from 10th Qctober, 1980 to 10th October, 1982,

*“(1) Production ceiling in tonnes for underground trammers ,
and loosemen for which they will get existing timerate gcale
is 135 loaded tubs per shift, but when the production will
exceed 135 loaded tubs per shift, i.e. loaded tubs trammed and
brough; to the pit bottom these calegories of workets will be
paid 8 paise per head per tub fer the particular shift concerned
for the moduction in excess of 135 tubs provided that the
number of underground trammeis and Loosemen in the shift
concerned does not exceed 16 in that shift each in Bogra and
Satgram Seems.

In the case of surface trammers, however, the production
ceiling in {onnes for them for which they will gel as prevalent
in time rate scale as in the year 1980 ie, 120 loaded tubs per
shifts but when the production will exceed 120 tubs per shift
actually (rammed, unloaded and biought 1o the cage in the
surface, these categories of workers will be paid 8 paist per
head per tub for the particular shift conceined for the pro-
duction in excess of 120 tubs provided that the number of
surface trammers and Loosemen in the shilt concerned does
not exceed 22 in that shift ench in Bogrn and Satgram Seems.

(2) That the incentive rate of 8 paise per herd per tub in
excens of ceiling fixed per shift will te considered ag basie
wage for all purposes.

() Agiced that the jevised clanses (1) and (2) as above
will continue to be in operation after 10th October, 1982
except that in the caso of underground Trommers and Loose-
men, the number of trammery and Loosemen in the shift con-
cerned doeg not exceed 13 in that shift each in Bogra and
Satgram Seams and the ceiling beyond which the inCentive
payment would be payable would be réduced from 135 loaded
tubs per shift to 120 loaded tubs per shift t& bring them at’
per with the surface Trammers.

(1) Agreed that with the change in the working conditions
the incentive rate will be subject to both upward and donward

revision according to changed situatiqn, subject to mutual me-
gotiations and agreement.

(IV) Agreed that the Management shall pay arrears to the
trammers and Loosemen concerned' which may ‘becoms due
to them as a result of implementation of clause (I3 and (TID)
above for thic periods involved and till now. Such arrears will

be paid within a period of three months from the date of this
applisation.
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(V) Agreed that this in an overall settlethent in full and
final settlemont of all the claims of both the partics arising
out of Ref. No, 27 of 1982 at present pending before the Ceun-
tral Government Industrial Tribunal No. 3, Dhanbad. -

{VI) That both the parties consider that this seitlement/agree-
ment is both faoir and reasonable for both the parties in-
volved in the reference.

In view of the above, both the parties, i.e. Employers and
workmen jontly pray that the Hon'ble Tribunal may be
rleased to accept ths above agreement/settlement and give
an award in terms thereof, by disposing of the reference
accordingly.

KESHAW SINGH,

Chief Organijsing Secretary,
Koyla Mazdoor Congress,
Representing Workmen.
Dated 12-11-82.

M. L. SATNALIWALA, Agent,
Satgram Colliery,

Eastern Coalfitlds Limited,
P.O. Devchandnagar, Dt. Burdwan.

S8d/-

Advocate

for Employers

8d/-
Presiding Ofiicer

ANNEXURE-1

Representing the Employer ;1. Sri AN, Singh, SAM,
Satgram Sub-Area

2. Sri M.L. Satnaliwala,

Manager, Satgram(F)

3. 8ri5.K, Sanyal, Sr. P.O,
Satgram S.A.

Representing the workmen: 1. Sri Sunil Sen, Org. Secretary
CMS (ATTUQ)

2, Sri Keshawa Singh, Chicf
Org. Sec) KMC.

Short Recital of the case,

The Trammers and Loosemen of New Satgram Unit of
Satgram Colliery (R) for long the introduction of time cum
piecs rate on the plea that over and above their average for the
whole year for more production some piece-rate should be

introduced for them as per the spirit of National Coal Wage
Agreement.

The Management considered their proposal and a serics
of discussion took place with the representatives of the work-
men and the management. The matter has been resolved on the
following terms of sotilement.

Terms of Settlement

L Production cethug in terms for which workers will got
existing time rate scalg upto 175 tonnes per shift but when the
produetion w]ll exceed 175 tonnes the workers will get As. 210/
tub for u.g. leaders and 1,74 per tub for surface to be distrlbuted
amning 35 to 29 trammers respectively. This works out to

Rs. 0.06 paise per tub per trammer. This will be calculated
on daily basis.

The piece rate of 2.10 per tub and 1.74 per tub as the case
may bo will be included in the calculation of the basic wages
of the workers. In addition to that the existing system of car-
tying lime, sand bricks elc, in the course of their duty which is
also deecmed to -have been necessary in the exercise of their
work load should also be taken into consideration separately.
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2. That thys preez rate as mentioned m para 1 wil be consi-
dered as bavue for Ul pampo e

3 That the workers will also continue to gel ovely ycar
their duc mmctement in then fime rate

4 Wiith the change in the woirkang conditions the prece rate
will be a subject to both upward and downward revision ae-
cording to changed situation

This sulves (he dispute 1in full and final and the siame shail
come mnto foree from 11-8-1978

Signed Emplosver 5
representatives

1 Srt AN Singh—Sd/-

Workers representatiy s

[ 81 Sunil Sen, Org Secy

2 5 ML Satnahwala—bd;- (AITUC)—-8d'-
3 Sn S K Sanyal—8J/, 2 Sn1 Keshwa Singh—5d/-
ccto 1 ALC Asansol

2,R L. C (O Asinsol

3 CLC Dellu
4 Scuy to tno Muustry of Labour, New Delin
5 CPO Hd Quarters Sancloria
6 G M Satgram Asca
Witness —
1. Sri Dharichhan Singh (—84d/-)
2 Shri Nand Kishote Singh (—5d/-)

J N SINGH, Presiding Oflicer
{No L 19011(29)/81 D IV(B)]

5.0 4121 —In pursuance of section 17 of the Indus(rial
Disputes Act, 1947 (14 of 1947), the Central Government
hercby publmhes the following award of the Central Govern
ment [ndustrial Trmbunal, No 3, Dhanbad, m the indastral
dispute between the employers 1n relation 1o manarement
of Central Coulfields Limiled, Darbhange House, Post
Office Ranchi (Bihar) and then workmen which was received
by the Cential Governmen( on the 25th November, 1982

BEFORE THE CENTRAL GOVERNMENT 1RI-
BUNAL CUM-LABOUR COURT NO 3, DHANBAD

Reference No 94 /80

PRESENT
Shr1 ] N Sipgh,
Premding Officer

PARTIES .

Employera m relition to the management of Cential
(iaoahlﬁrilch Lid, Darbhanga House, PO Ranchi
(Bikar

AND
Their workmen
APPLARANCES -

For the Employers—Shri T P Chowdhury, Advocate
For the Workmen—Shrni M M Saha
INDUSTRY Coal STATE Bihar
Dated, the 17th November, 1982
AWARD

The Govt of Jodia in the Ministry of Labour in exercise
of the powers conferred on them U/S 101)(d) of the In
dustual Disputes Act, 14 of 1947 forwarded the dispute to
the Central Gavernment Industrial Trbunal-cum Labour
Court  Caleutta for adjudication  Subsequent by  Order
No 5 11025(4)/80-D IV(B)  daled 14th /17th November,

19%0 the dispute has b t f,
Bdoe & ven transferred to this Tpbonal  for
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SCHEDULE

Having regaid (o the understanding reached at the
Bilateral discussions held on 22-4-1975, between the
crstwhile management of the Coal Mmes Authonty
Lid, and the Rashtnya Collitry Mazdoor Sangh,
whether the motor cur drivers/clepners woiking in
the eslablishments of Central  Coallelds Ltd at
Caleutta are entitled 1o be detaled for duty only
for 42 hours mn a week If so to what relief are the
concerned workmen entitled 27

7 The case on behalf of the workmen 1s that m 1956 the
Govi of India floated g Govt Coal Company viz National
Coal Development Corporation Limited (NCDC Ltd) and
vested 1m 1. the ownerstup of ull the erstwhile collieries owned
by the Radways and the Govt In January 73 all the non-
cohing coal collieries were tuken over by the Govt, of India
und the monagement of these collienies was vested i a
newnly formed Govt Company known as Coal Mines Autho-
mv 1 td (CMA Lid) and vheieniter in May ’73 all the non-
cohmmg coul munes were nationalised and therr ownership
visted 1n ¢ M\ Ltd Tt 15 fuither stated thal for convenience
of work the diffeient colliencs under the CM A Lid, were
divided 1nto three zoneg known as Eastern Division, Cen-
trd Division and Western Division

3 Ii 1s further stated that the NCDC Ltd, which func-
tioned 48 a subsidiary of CM A Ltd, was virtually in-charge
ot Central Divivion and the management of some of the
colhenies of NCDC Ltd, which fell i the junsdiction of
Western Coalfields Ltd was t-ansferrcd to Western Division
and till October, 1975 the N C D C functioned as 3 subsidiary
of Coal Mines Authonty Ltd

4 I s also stated that 1 November 75 Coal Mines Autho-
1ty Jtd, was dissolved wnd a new holding company iz Coal
India Lid, came mto existence and along with this several
subsidinry compantes viz Western Coallields Ltd, Eastern
Coalfields Ttd Central Coalflelds Lid, and Central Mine
Plinmng & Design Instiute Ltd, also came 1nto existence
The Bhary Coling Coal Ltd , (BCC | td) which was formed
mm 1971 with the nationalisntion of cokineg coal mmes also
became a subsiduary of the Coal India Ltd According to
the union the NCD C Ttd which had hitherto been 1denti-
fied wtth the Central Division of Coal Mines Authonty Ltd,
vittaally lost 1its geparate 1dentity and came to be known as
Central (‘oal[ﬁcldq Ltd

5 1t 15 next alleged that since 1y inception the NCDC
Ttd, had an establishment at Calcutta and several workeis were
cmpioycd in Purchase, Sales and Accounts Depurimenty and
after 1¢-formation of the Cential Coalfields Ltd  this estab-
lishment hgy been under the management of Cenptial Coal
fields 11d It 15 also stwied that pust after (aking over and
nationalisation of non coking conl nuncs the headquatter of
newly Coal Mines Authotity Ltd, was established m Calcutta
and the diflerent divisions of the Coal Mmes Authonsty Ltd,
a3 also Bharat Cokmg Coal Mines Ltd, set up separate
establishments 1 Caleutta for sales and puichase The Cen-
ttal Divsign of coutse did not need any sep uac tstablishe
ment since the old estabhishment of NCDC Ltd, was
cnough for the purpose

6 It 1s alleged that most f the business houses m (al-
cutta have got prevailing practiee of 5 day work 1n o weck
and < Coal Miney Authority Itd, also folowed the same
for all its emplovee, exuepting the Divers, Cleaneis and the
Watchman and the same practice was {ollowed 1 the estab-
[ishment of all the Divisions and subsidiaries of Coidl Mimes
Anthonty ITwl, w Caleutta As the said 5 days werk n a
week was not applicable to he Duvers and Cleaneis hence
n agreement was entered 1nto between the managerient of
Coal Mines Authority Ltd, ind then workmen represented
by CMS un 7 51975 according to which the wolking hours
of motor care drivers and cleanars was fixed gt 42 hours
in g week and this agreement with 1egard to working hours
of the motor ir drive s and Jleaners was implemented by
all the ivisions of Coal Mines Authority Ltd, as well as
Bharat Coking Coal Ltd, but the Cential Dvision/NCDC
did not ae ee to reduce the working hours althouph they ac
cepted the decision about § dave work to the Drivels only
and the working houts ot the drivers were notified
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7. Accordingly the gponsoring unpion raised an in-
dustiial dispute and called upon the management to imple-
ment the provisiony of the aforesaid agreement with regard
to working hours of the drivets and the cleaners. Several re-
presentations were made before the management but when it
was nol settled amicably the union referred the dipsute to the
R.L.C. Calculta in September, 1977 and the conciliation having
failed the present reference was made. It 15 prayed thagp the
motor car diivers and cleancrs working in the gstablishment
of Central Coalfields Ltd., at Calcutin should have duty hows
of 42 houry ip a week only with effect from 15-5-1975 and
that for all the hours worked in excess of 42 hours in a
week they should be paid overtime allowance.

8. The management contcsted the claim of the concerned
workmen and it is stated that the prescnt reference is  mot
maintainable. Tt js stated that any compdrison of the service
corditious of the employees of the Central Coalfields Itd,,
with thuse of the employecs of other subsidiaries is Irrational.
It is stuled that Central Coalfields Ltd., (C.C.L.} is the name
that wds given to N.C.D.S., Ltd, a Government Company
which was incorporated in the year 1956 when the Govt.
took over 11 State Collieries which were being riauaged by
the Central Govt. But the monthly rated cmployees of the
organisation enjoyed pay scales undy service conditions as ap-
plicable to the Central Govt. employees till 14-8-1967 and
subsequently they were brought under the Coal Wage Boaid
recommendations.

9, It is further stated that non-coking coal mines were na-
tionalised with effect from 1-5-73 when the statf of the
office of the concerned companies at Calculta were also taken
over by the Govt. Company which was incorporated for the
purpose at that time and it wag known as Coal Mines Autho-
rity Ltd., Thereafter on re-organisation of the Coal industry
the Coal Mines Authority Ltd., has been renamed as Coal
India 1Ltd, as a holding company with cffect fiom 1-11-75
and N.C.D.C. Ltd,, was also made a subsidiary company
along with B.C.C.L.,, ECL., W.C.L., and the Cecntral Ming
Planning and Design lostitute I.td., whereas N.C.D.C, was
renameqd as Central Coalfields Ltd. Tt is submitted that
N.C.D.C. had also a Branch Office at Calcutta which ia
still in existence except that the name of the Calcutta estab-
lishment is now known as the Central Coalfields hstablish-
ments in Calcutta, The other subsidiary companies of Coal
India Ttd., viz., B.C.C, Ltd., E.C. Ltd.,, WC Ltd, have also
got their branch offices at Calcutte

10. According to the management when the coking coal
mineg wers nationalised in ihe year 1972 the staff of the
coking coal mines m their Calcutta Oilice were taken over
by C.M.AL, According to them the N.CD.C. Ltd, had its
sepurate entity since long before the nationalisation and it had
nothing to do with the Coal Mines Authority Ltd, and the
said N.C.D.C. Ltd.,, which had also got Head Office at
Ranchi had same service conditions for employees of both
the places and the employees were transfecrable fiom one place
to another.

11. It is further stated that in the year 1967 theie  was
a Reference regarding several disputes between the N.C.D.C.
and theirr cmployees which was referred to for adjudication
before the Central Govt. Industrial Tribunal No. 2 at Dhan-
bud and one of the teitms  of reference related to the working
howrs of staff car drivers and an award was given in the
sajid Refercnce case being Reference Case No. 244/67, The
said award is still subsisting. The said award fixed the working
hours of the car drivers and it is submitted that as the said
award is still -ubsisting and has not been lerminated by any
notice on behnlf of the union, in face of the said award the
present reference is not maintainable.

12, It is however stated that in August, 1973 the N.C.D.C.
office al Calcutta started 5 day work in a week and the woik-
ing hours of the slaff car diiverg and cleaners were fixed
according to which the working hours of the staff cur drivers
came to 48-3/4 hours per week, while for cleaners 48 hours
and 20 minutes and this system is still continuing.

13. The manuagemant’y case is that the Coul Mines Autho-
tty Ltd., at Calcutta had reached an agrecment on 7-5-75
in tespect of the Head Office of that Company and the offices
of Eastern Division (now Eastern Coalficlds Itd) and Wesiern
Division (now Western Coalfields Ltd.) ot Culcutta with this

very union whereby it was agreed that the motor car drivers
and motor car cleaners will have 42 working hours in a week
and overtime allowance will be paid to them for working
beyond 42 hours and their pay scales were also revised. Tt
is submutted that the above agreement was not applicable to
N.C.ID.C, Oflicc as N.C.D.C. wag entirely a different company
fiom Coal Mines Authorty Ltd,, and it was only after Coal
India Lid., as establishment with effect from 1-11-1975 that
the N.C.D.C, was merged into it under the name of Central
Coalfields Ltd. Thus according to the management the agree-
ment 1eferred to in the terms of Reference is not applicable
to the conceined workmen who were previously employeés
under the N.C.D.C. It is submitted that this very union took
up with the management of N.C.D.C. the question of extend-
ing this very benefit to the stafl car drivers and cleancrg at
Calcutta but the management did not agrec to the reduciou
of working howis of these employees. However their pay
scales were revised and they were put at par with  the
pay scales of other drivers working at Calcutta. One of the
terms of the ngreement according to the management however
was thet the uniom will not raise the guestion of 1eduction
of working hours for staff car driverg gnd it iz submitted that
after entering 1nlo such an agreement the matter cannot be
agitaled ngain, The management submits that there was never
any agreement between the ersiwhile N.C.D.C. and the spon-
soting union on 7-5-75 or on any other date and so the ques-
tion of tcducing their working hours does not arise,

14, On the above allegations it is prayed that the Refe-
rence be decided in favour of the management,

15. The pont for consideration is as to whether the werking
hours of the motor car drivers and tleaners working in  the
cstablishment of Central Coalfields Ltd., at Calcutta should
be fixed at 42 hours in & week having regard to the undes-
standing reached at the Bilateral discussions held on 22-4-75
between the earstwhile management of the Coal Mines Autho-
ity Ltd., and the Rashtriya Colliery Mazdoor Sangh. If so,
to whal relief are the concerned workmen entitled.

16. Ext. W-3 (Ext. M-3 for the management) is the minutes
of the mecting held on 22-4-75 and 7-5-75 in the Chairman’s
Chamber in which, the 1eprosentative of the Union as well as
the munagement were present. Shri J. G, Kumaramangalam
wus present as Chairmen. The union representatives suggested
thut the weekly working hours of the drivers and motor car
cleaners should be reduced and browght closer to the other
staff and their point of vicw wus that there was a special situa-
tion at Calcutta as distinct from elsewhere in Coal Mines
Authority Limited on account of § day working with 37-1/2
hourg per weck for the office staff and that there was no
point 1 detaining the driver on duty when all other staff
and officers were out of office They further urged that cop-
sidering the traflic conditions of Calcutta roads and additional
strain involved in driving besides the risk of accidents, the
duties of car drivers at Calcutta were more arducus. These
matters were considered and it was ugreed that the motor
car diivers and cleaners will have 42 working hours in a week
and overtime allowance will be paid to them for work beyond
42 howurs trom 15-5-75. The union has mainly pressed their
support on this very agreement. According to the manage-
ment, however, this agreement was arrived nt between 1he
representatives of the union and the management of Coal
Mines Authority Ltd.,, and not with the management of
N.C.D.C. According to them the Coal Mines Authority Ltd.,
was quite distinct from the N.C.D.C, and that the NCDC
became a subsidiary of Coal India Ltd, in the year 1979
when the name of Coal Mines Authority was changed to
Coal India Ltd., and it became a holding company. The
firat question, thercfore, to be determined is as to whether
the N.C.D.C, was a subsidiary of Coal Mines Authority Ltd.,
or not. If it is found that the N.C.D.C. was a subsidiary of
Coal Mines Authority Ltd., then the above agreement which
was entered intp between the Chairman of Coal Mines Autho-
1ty and the Union binding on the subsidiary company also.
At this very stage it may be mentioncd that according to
the munagement Sr? Kumaramanglum was Chairman both for
N.C.D.C. and Coal Mines Authority Ltd.

17, Before discussing this point it will be proper to wen-
tion here ceitain hijstoricel facts. The Central Govt, took
over some State and Railway collierics and for management
of those collierieq 0 Company known as N.C.D.C. T.td., was
formed in the year 1956. Therealler the coking coal mines
in India were taken over by the Government and subsequently
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nationalised in the year 1972 and the management was given
by constituting & Company known as Bharat Coking Coal
Ltd. (B.C.C.L.). In 1973 all the non-coking coal mines were
taken over by the Government and wag subsequently na-
tionalised fiom 1-5-73. The Coual Mines Nationalisation Act,
1973 would show that all the non-coking coal mines were
nationalised by the Govt. According to the management when
the non-coking coal mines were nationalised the Government
in order to manage thcm constituted a company known as
Coal Mines Authority Ltd,, and it was to have different
zones for their management, It is submitted on their behalf
that when Coal Mines Authovity was formed for taking over
of the managemenl of non-coking coul mines, some non-cok-
ing coul mines were handed ovei to N.C.D.C. for their manage-
ment as Agent of Coal Minés Authority Ltd., and Lhe
N.C.D.C. remuined a sepatate entity having nothing to do
with Coual Mines Authority Itd, There is no document, how-
ever, td show that the N.C.D.C. wag made Agent to manage
certain non-coking coal mines on behalf of the Coal Mines
Authorlty Ltd.

18. The question however remains thap all the non-cokin
conl mings werc nationalised and a Company known as Coa
Mines Authority Ltd., was constituted. In this connection a
book known as Coal Industry In India written by Sri S
Mohan Kumaramangalam who wasg there Minister of Steel
& Mincs is material. He hag given full description including
the background of the nationalisation of the Coal Industry
and at page 67 of this book he has written as follows :

“The vesting of ownership of all coal mines in the
Government of India and the formation of the Coal
Mines Authority Itd. (CMA) as the public sector
organisation to be responsible for the working of
these mincs are major landmarks in the history of
India's coal mining industry. The Coal Mines Autho-
tory has become the owner of all the non-coking
coal mines taken over by the Government and will
also hold the shareq of the Central Government in
Singareni Collieries Ltd. Thus the entire control of
the non-coking coal industry will come directly under
the CMA.

Its organisational structure will consist of a Board of
Directors, headed by & Chairman and including
functional directorg in chaige of different areas as
well as of particular functions. The coal mining areas
of the country will be divided into threc main
zones; the Eastern Zove covering in the main the
Raniganj—Asansol helt and also Assam; the Central
Zone which will cover the non-coking coal mines in
Bihar (West Bokaro, Karanpura, Hazaribagh) as well
as the Singrauli field in Uttar Pradesh and the Tal-
cher field in Orissa; and the Weatern Zone covering
the Central India coalfields, (Rewn, Chirimiri, Korba
etc.) Pench valley and the Wardha field.

Each of these different zones will he run as virtually
autonomous organisations headed by managing direc-
tors 1n whom will be vested full powers of manage-
ment and control, aubject to supervision and coordi-
nation by the Chairman and Board of the CMA.

The CMA will be responsible for broad policy and plan-
ning and development of the mining industry, for
organising distribution and sale of coal; for enforcing
proper safoty regulations; for research and develop-
ment in the industry; for laying dowr broadly uni-
IOII'D:I termg and conditiopg of service for cxecutives,
MININg engineers, aupervisors and workers.”

In the above paragraph hc has clearly mentioned that the
entire control of non-coking coal industry came directly under
the Coal Mines Authority who was to manage them forming
three main zones viz, Eastern Zone, Central Zone und the
Western Zone. These threc zone, were subsequently named
as Eastcm_ Coalﬁc;ld, Western Coalfields and Central Coul-
fields. Ti is not disputed that the N.C.D.C. was subsequently
renamed as Central Coalfields Ltd. The munagement hag
filed the Memorandum and Articles of Associalion of Ccntrn]

Coalfields, N.C.D.C. Ltd., as also of Coal Mi i
» N . - 5 t
Hctij.ll There ig arother article written by Sri II'}%KAUG%K;;)Y
3 . CM.E. and Sri R. G. Mahendru, Dircctor (Coordn)
under the name The Nationalised Coal Industry. A photostat
copy of which has been marked Ext. W-17. In this article it

is clearly mentioned that with the coming of N.CD.C.,
formed with the then State Railway Collienies, 2 new chapter
m Indian muung was opened and this orgunisation tpok up
the challenging task of opening and Qevclopnqg new lines oD
modern lmes with: emphasig on virgin outlying areas or to
develop coal reserves discovered by drilling and prospecting
undertaken by different agencies and by NCDC With
years N.C.D.C. fiourished and expanded until it got merged
with Coal Mines Awbhority in 1973, the yecar of nationalisa-
tion of non-coking coul mines. Ext. W-7 is un award dated
9275 by Sri J. G. Kumaramangalam, Chaiiman on the
demand of some woikers. The head ling wguld show thnt'thc
dispute was between the employers in relation to Coal Mmc_s
Authority Ltd., and their workmen and in the bracket it is
mentioned that C.M.A. Ltd,, included its subsidiary N.C.D.C.
Ltd. Shri R. 8. Murthy was the Chief Pcrsonncl Officer
ol N.C.D.C. He has now relired and is practicing as an
Advocate and he has been examined on behalf of the man-
agement. He has stated that the N.CD.C. was necver a
subsidiary of Coal Mines Authority Ltd., but it 18 belled
fiom his own documept. He himself issued a Memo. dated
20/21-2-1975 as Chicf Personnel Officer through his office
at Ranchi in which also the N.C.D.C. has been shown as o
subsidiary of Conl Mines Authoiity Ltd. There i3 another
letter of his dated 22-9-74 (Ext. W-8) in which also the
N.C.D.C. has been shown as a subsidiary of Coal Mines
Authority.

19, There is an article written by Mr. J. G. Kumaraman-
alam, Chairman, Coal Mines Authrity Ltd., which wag pub-
Fishcd in the Statcsman dated Friday Augusy 17, 1973, the
phtotostat copy of which has been marked Ext. W-20. In
thie article Sri Kumaramangalam has writien that on 31-1-73
the Govt. of India took over the management of 464 Non-
coking coal mines pending nationalisation and an organisa-
tion under “the name and style of Coal Mines Authority
Limited, was set up for the managemont of the
taken over mines. The Coal Mines Nationalisation
Act came into eflect on 1-5-1973 and the Schedule of the
Act covers 711 mines and (hat the Coal Mine, Authority was
registered as a Limited company in June 1973, In this very
arlicle he has further stated (hut certain coal mines contigu-
ous to the mines of Bharat Coking Coal Lid., were trans-
ferred to them by the Government and since the N.C.D.C.
has become a wholly owned subsidiary of Coal Mines Autho-
Tity the coltieries and workshops of N.C.D.C. have alsp cbme
under Coal Mines Authority. Thus it is clear that the N.C.D.C.
was not a separate entity but it became a wholly owned sub-
sidiary of Coal Mines Authority.

20, The learned Advocate for the management has con-
tcnded before me that these documents should not be relied
upon as Shri Kumaramangalam or Sri Murthy had no legal
Lnowledge ns they were not Lawyers and they have wrongly
described N.C.D.C. as a subtidiary of Coal Mines Authority.
With due respect to the learned Advocate I am unable to
accept his contention, Tt is extremely unlikely that an emi-
nent person like Mr. Kumaramangalam who was chairman of
Coal Mines. Authority and Mr, Murthy whg way Chief
Personnel Officer and who subsequently became  Director
(Personnel) had no legal knowledge and did not understand
the legal complications.

21, Ext. W-5 is another document which is minutes of the
meeting held in the chamber of the Chairman in which it
was decided that the cxisiing N.C.D.C. Standing Orders
should be reviewed and should be made applicable 1o all the
collieries of Coal Mines Authority Ltd., including the
N.C.D.C. This also indicate that the N.CD.C. was a subsi-
diary of Coal Mines Authority Ltd. There is another office
order dated 6-3-75 which provided that in supersession of the
N.C.D.C. Limited Services Medicnl Altendance Rules and
subscquent amendments the Coal Mines Authority Limited
Services Medical Attendance Rules as may be amended from
time to time was made applicable to the employeey of
N.C.D C. with effect from 26-3-74. Tt wag not necessary
to make ugphcabl.e the Medical Attendance Rules of Coal
Mines Authority if N C.D.C. would have been a separate
entity and not a subsidiary of Coal Mines Authority Ltd.

22. All the above documenis are prior o the period of
agreement relied upon by the management which is of April
and May, 1975. The managemcnt, however, has relied upon
a letier dated 27-9-1975 (Ext. M-14) by which Coal India
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Limited a holding company for the Cosl Industry was cons-
tituted. "M his pruvides that the exsting Divisions of C.M.A.
will be converted 10ty registered companies and will be sub-
sidiaries of Coal Indig Ltd, lhey aic (1) Cenunl Mme Plan-
ning and Design Institute Ltd.. (2) Bharat Coking Coal Ltd,,
(3) Eastern Coalfields Ltd., (4) Central Coalfields Linuted
comprising the Central Dwision of CM.A/N.CD.C. and
{5) Western Coalfields Lid. The mapagement submits that
since 1-11-75 the N.C.D.C. los; its cxistence and it became a
pact of Central Division, but privr to that it had nothing to
do with the Central Division and was a separate entily. But
this is not supported from the documents already reterred
to. It has however been admitted thar the employees of
N.C.D.C. hug come under the umbrells of Coal India from
1-11-75 after the issue ot this letter,

23. Besides the above documents certain facts are adnutted.
1L 13 admitted that all the Divisions of Coal Mines Authority
Itd., viz. Eastern Division, Western Division and (he Bharat
Coking Coal Ltd., have got office howrs at Calcutta for 5
days in a weck only. The working hours in all thesc Divisions
{or »taff car drivers and cleaners iv admittedly 42 hours m
a week. These divisions are now known as Esslern Coalfield,
Western Coulfield and Central Coalfield and the same prac-
tice is lollowed there. It 1s in the evidence of WW-2 that
there aie about 50 drivers and 5 or 6 cleaners working in
different subsidiaries of Coal Mines Authority now known us
Coal India Ltd, The Coal India Limited has got a scpfiate
office at Calcutta and there also working hours is 42 for
drivers and cleaners. Their pay scales are also the same and
they are all given the same dress and the cars osed in all
the different componies are for the same purpose. Under
Central Coalfields at Calcutin there are only 5 drivers and
one cleanei. These six persons only have been debarred
the benefit of workimg of 42 hours in a week. 1t looks pre-
posterous that in all the zone, working under the same
umbrella of Coul India or C.M.A. have got 42 houm work
for drivers and cleanérs but only these six persons have been
left out. This, in my opinion, is highly discriminatory and
affects mdustrial peace and relations.

24. From the documents alrsady referred io it is clear
that the N.C.D.C. wes a subsidiury of Coal Mincs Authority
and the agrecment {ixing 42 hours in a week for drivers and
clapners was arrived at between the Chairman of Coal Mines
Authority Limited who was alse Chairman of s0 called
N.C.D.C, and the representative of the union. There is no
reason as to vhy the same working hours should not be fixed
for the dves and cleanwsrs of the Central Cosalfields pre-

- viously kpnown as N.C.D.C. Lid.

25. The lemined Advocate for the mapoagement however
diew my attention 1o a letter dated 25-6-77 (Ext. W-12) writ-
ten by Sri S Dasgupta, General Secretary of the union to
Mr. Wadhera, Managing Director, Central Coalfields Ltd
This relateg to the duty hours of drivers stationed at Calcuntta
and it way requested that the dispute 1egarding duty hours
of the drivers who are stationed at Colecutla Thould be
settled immediately and that iy shonld not he more than 42
hours in a week as per minutes of the meetings held on
22:4-75 and 7-5-75 at Culcutta beiween Mr. J. G. Kumara-
mangalam, the then Chairman of C.M.A, T.td., and the repre-
sentatives of the R.C.NLS. 1t wos futther written that in his
opimion an agreement on the same lines should be entered
into to cover the drivers und cleaners of Central Coalfields’
Calcutta Office, The learned Advocate has pressed on the
above line of the lotier in which request hus been made that
un agreenent on the same ling should be entered into. He
meant to say that if the agreement dated 22-4-75 and 7-5-75
was applicable to the drivers of Central Division or N.C.D.C,
then there was no question of srriving at an ugreement on
the same line. He clearly meant that the above agreement
line. He clearly meant that the above acrcement was only
between the Coul Mines Authoritv Ltd., and the nnion and
that N.C.D.C. was a separate entity. But the Jetter should
be tend 09 a whale and from o rerusal of entite felter it will
appear that stress was led on the agreement dated 22-4-75
and 7-5-75 and the words “an ugreement or the same lines”
only meant that the same agreement shonld be immlemented
with regard to the drivers of Tentral Coalfields Ltd. Further,
even prior to this letter the same request had been made by
the nnion on which the union had regnested the manarement
to i< the warking hours on the basis of aloresaid apicement
of 1975. This letter. in my opinion, does not impro'= tha
mandgement’s case in any way.
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26. 1t may also be mentioned that the working hours of
the office of the N.C.D.C. of Central Coalficls Ltd., was
lixed at par with the uther zones of the Coal Industry viz.
Eastern Coalfields Ltd., Bharat Coking Coal Lid,, and Western
( oalfields Litd

27. Another argument on behalf of the management in
that i view of the Awaid passed i ieference Case No.
244 /67 (kxtruct of the award Ext. M-1) the union cannot
ruise the issue of working hours of the drivers as the said
award huas nol been terminated by any aotice U/s 19 of
the Industrail Disputes Act. That award would show that
certain woiking hours was fited for the cai drivers and
cleaners of the N.C.D.C. But it will appear from -the
Jdocuments of the mapagement themsclves that the same award
was given u go by and a lesser working hours was fixed for
the drivers and clearnera by the management ol N.C.D.C.
themselves vide their letter dated 28-8-1973 (Ext. M-2). Tt
seduced the working hours of the drivers and cleasiers from
those fixed by the award. Thus by implication the award
was {erminaled by the management themaelves by reducing
working hours of the drivers and cleaners and so it cannot
be'said that the matter cannot be agitated by the union till
the said award is termnated. No torm of notice is prescribed
for termination of award and it i well seitled that even
by giving a charter of demands on the same issue it will
amount to termination af the award, It will appear that the
uniop’ pressed for reducing the working hours of the diivera
since after the date of agreement artived at in April or May,
1975, Ext. W-13 ia a letter dated 28-10-75 written by the
Secretary of the Union to the Managing Director, N.C.D.C.
reguesting 1o revipw the matter and implement the agreemnent
dated 22-4-75 and 7-5-75. Several meetings were also held
as will appear fiom Ext. W-14 and Fxt, W-15 which wonld
show that the manngement did not agree to the maid proposal.
But nowhere the management took the plen thay the drivers
cannot raise the issue of their working hours in view of the
award. This point was also not raised during concilistion
stige belore the R.L.C. and it 12 for the first time this point
has been taken up before the Tribunal. The various corres-
pondence between the parties as also various meetings clearly
20 to show that the management pot a notice to the effect
that the union had given information regarding the termina-
tion of the award in question. In such circumstances it
cannot be said that the issue of working hours cannot be
premaed by the union in view of the said award.

28. Much reliance has been placed by the management
on the minutes of the meeting held between the partics on
30th September, 1975 (Ext. M-4) and it js stated that by that
agreement the pay scules of thxy drivers of Central Coalfields
working in Calcutra waa revised and they were given s higher
rcale and in rhat vely meeting the unipn agreed that they
vould not ri‘se the question of reduclion of working hours
for w(aff car drivers or cleaners. Tt is stated that this agree-
ment is binding on the partics and ths question cannot be
raised sga’n. It will however appenr that the pay acales al-
lowed to these drivers by thiy agreement was the same
which was being paid to the drivern of Fastern Goalfields and
Western Coalfields whote offices were located ai Calcutta
and so 1f cannot_be said that any special benefit was given
to these drivers. They were only put at par with the drivers
of other subsidiaries of Conl Mines Authority or Coal India
Lid. Tt is mo doubt trus that thev agreed not to rmise the
question of reduction of working hours bhut that was not for
all time to come and hv this agreeraent they cannat be stopped
f.om rasine the same imsue Ext. M-6 is the minutes of zn-
othcr_mgetlng held between the parties. These mecetings will
only indicate that the management did not agres to the de-
mand of he wnion regarding reduction of duty hours of the
drivers and cleanes.

29, There i one more pomt which needs mention at this
stage, The ngreement dated 22nd April, 1975 and 7th May,
1975 would indicate that while fixing the working hours of
drivers and cleaners at 42 hours in a week on2 of the point
for consideration was that the trafic conditions in Calcutta
rn{ulslzmd the additional strain  involved in driving besides
the 1isks of accidents were such that the Luty of drivers at

.Calrutta were more ardous, The above point was thus taken

into copsideraiion while fixing the working hours of the dri-
vers of Coal Mines Authority. Tt cannot be said that the
same conditions are not applicable 10 the diivers in question
who also drives car in Calcutta and for them there is Do
different rouds in Calcutta and they have no risk of any
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accident. If this was the consideration for reducing the work-
ing hours of all the subsidiaries of Coal Mincs Authority
Ltd.. there is no reason as to why the same consideiation
should not be apphcable for the concerned drivers. This dis-
parity can on no account be said fo be justified or proper
and in my opinion the duiy hours of the dnivers of Central
Coalfieldg Limited should also be 42 hours m a week ay in
the case of driveis working in Calcutta in other subsidiaries
i)‘deOBl Mincs Authority Limited new known v Coal India
id.

30. It was next urged on behalf of the management that in
view of National Ceal Wage Agreement-IT this issue cannot
be raised before any Tribunal. The said agreement has been
marked Ext. M7 and it was based on the demand Ext. M-8
and the agreement was sent io different nuthorities under
Rule 58(4) of the Industrinl Disputes Central Rules vide
Ext. M-9. It is submitted that by this ugreement a joint
bi-partite committee for the coal industry was constituted
which was given the power to examine all cases of anomalies
and discriminitive in regard to the job description, categori-
sation and principle service conditions of employees brought
to its notice. Tt is submitted that this agreement (NCWA-II)
is binding on the present union which was also a party to
the said agreement and as per this agrcement if the con-
cerned worimcn or the union had any grnevance they should
have refcrred the matter before the said Commitiee as per
above agreement. But it will appear that the dispute had
arisen prior to coming into force of NCWA-II nnd the
matter was pending before the authorities. This agreement
nowhere says that it will be applicable to pending cases
also. Further it nowhere sayg that after this agreement the
parties will be debarred from making any grievance before
any. Labour Court or Tribunal and that all the matters will
be referred to and decided only by the Joint Bipartite Con-
sultative Committee. It has not created any bar for gethng
the matter decided by the Tribunal or Labour Court, Tf that
would have been the intention of the agreement then specific
provisions would have been made in the agrcement itself
and all the Labour Conrts and Tribunals should have been
debarred from deciding those issues when referred to them.
Utmost it can be said that the parties were given two options
viz. either to bring these facts to the notice of the JBCC
Standardisation Committee or to raise industrial dispute and
get the matter decided by Reference before a Tribunal,
Thus the NCWA-IT is not a bar and the present Reference
cannot be said to be incompetent on this score.

31, The last argument on behalf of the management fa
that the present dispute has been made by the Branch Secre-
tary of RCMS Calcutta Branch and it has not been raised
by the Central Committee and so the Refcrznce I3 incompe-
tent. It will however appear that there are several documents
to show that the management held several meetings with the
Branch Secretary of the union and also had agreement with
them., This RCMS Union is an All India Organisation and
has to function through local branches and neturally it is
not possihle for the central office to raise all the disputes.
Further the constitution of this union would indicate that
there is a prowvision in it to the effect that all the Branch
Presidents and Secretaries as well as Regional Presidents and
Secretaries shall be ex-officio member of the Central Fxe-
cutive Committee for the purpose of Section 36 of the
Tndustrial Disputes Act read with Rule 58 of the Industrial
Disputes Centrhl Rules. This clearly indicates that the Branch
Secretary had jurisdiction and locus-standi to raise the pre-
sent dispute and the Reference cannot be said to be illegal
on that score.

32, Considering all the facts and circumstances of the
case and the evidence on record, T hold that the NCD(C was
a subsidiary of Coal Mines Authority Limited and in view
of the ngreement referred to in the reference the duty hours
of the concerned drivers and cleaners should be 42 hours
in a week. The drivers/cleaners who are concerned in this
dispute are entitled to the same working hours considering
the other facts and ¢ircumstances of the case.

33. The next question is as to what relief the concerned
workmen are enhtled, It i3 submitted on their behalf that
after 22nd April, 1975 they are entitled to overtime allow-
ance for hours of work they performed beyond 42 hours. It
is however admitted by thc management also that the estab-
lishment of Central Coalfislds Limited at Calcutta became
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a subsidiary of Coul India Limited with effect from
1st November 1975. Their contention is that prior to that
ithe NCDC wua a separate entity which has not been held
sg by this Tribunal as mentioned above. The management,
in the circumstances, can have no diflicully in giving over-
time allowance for excesg hours of work beyond 42 hours to
these Drivers/Cleaners from st November, 1975 and they
have no ground to challenge the said rchief. In such circum-
stances, I think the ends of justice will be met if the con-
cerned diiversfcleaners are opaid overtime allowance for
cxcess hours ot work beyond 42 hours in a week with effect
from 1st November, 1975.

34, Ay this stage it may also be mentioned that the man-
agementy contention was that if the duty hours of these
drivers are rcduced there would be repercussion and the
drivers posted at Ranchi will nlso make the same demand.
Bot there is nmo question of any repercussion in this case.
The management has fixed lesser hours of work for drivers
posied in Calcutta only considering the road conditions at
Calcutta and the present award will be applicable to the
drivers /cleaners posted at Calcutta only and not drivers post-
ed at Ranchi or elsewheie. Further it will appear that even
now if a driver from Central Coalfields (ransferred to Eastern
Coalfields or Western Coalfields office at Calcutta their duty
hourg are reduced to 42 in a week which will appear from
Exts. W10 & W-11 and under such circumatances the drivers
posted at Ranchi cannot take anv advantage in any decision
given in this sward which is applicable only to drivers posted
at Calcutta.

35. To sum up, I hold that the motor car drivers/cleaners
working in the establishment of Central Conlflelds Ttd., at
Calentta are entjtled to be detained for duty only for 42
hours in a week and that they are entlitled to overtime
allowance for working beyond 42 hours with effect from
1st November, 1975.

36. The award is given accordingly.
J. N. SINGH, Presiding Officer
{No. L-19011(10)/78-D.IV(B)]
S. §. MEHTA, Desk Officer

uH AT qAAE e
qf faeer, 25 AFTET, 1082

wlo 3ife 4122 —INaTe wiafaaw, 1922 o avy 3 qrar Ao
wleedl &7 wAW w7 gU Ay 9er fadw gAAa F dro
HTCo Wle M1 U W0 TT WY AT AIqAT 1982 F JAEA ¥
Tl HOT wAwst & ww A fagfre w vl ¥

[7o o Sfe Tato ¥ado 1 1017(1)/81-E um wrk ]
T FATT &M, e afay

New Delhi, the 25th November, 1982

8.0. 4122.—In exercise of the powers conferred by Sec-
tion 3 of the-Bmigration Act, 1922 (7 of 1922), the Central
Government hereby appeints Shri H, D, Roy, Public Rela-
tion Officer, Ministry of External Affairs to be the Protector
of Emigrants, Calcutta with effect from the fore-noon of
1st October, 1982.

[No. DGLW. 11017(1)/81-EMIGY
R. K. DAS, Under Secy.
(qrafe fawmr)
af tawlt, 29 TERE, 1982

wio dTo 4123 —Faearfog safim (s way ke ) wiffiens,
1954 (1954 ®T 44) F O 34 ¥ IUART (2) T WO
mher w1 9EeT R gT e TR WA TEd g,
afreary, uwn ® v forma ¥ gqw afew (palw) W

yrafar (qrat), qur ot e g, oo fuw otwmr de g
1 wwr wfefraw &1 A 23 & Wl wdE @AY A

Tt
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2 TR wfefrew & ST 24 % N qEET wRe
awAEy ®ogAR ®F ofesar

37 gk mivfem & g9 28 ¥ spwlr wEE ¥ gy
Y Trfierar |

2 ¥ fats 24 feame, 1977 ¥ wiugEAr /e 27 (2)]
73 wgo e I &1 miwmm fear At 80

[ 1(19) fwoﬁu[:sxz- we URe [1(w)]

(Department of Rehabilitation)
New Delhi, the 29th November, 1982

8.0. 4123.—In exercise of the power conferred by Sub-

[ParT II—SgC. 3(i))

[ W e T —

wlo 8o 4125~ favenifar mbey (9fae7 wm rat) afafqam,
1954 (1954 ®1 44) &7 @0 34 W ITAAT (2)  FOT
TAET WRGAT W WG TIA U, YW AT AT AR T
AU WL, Vo fyqir ¥ 3 afwx (TRate) w1, W@
AT TA W YT AR getawr Ange ¥ AT & owmd e xg
# v wfufom 1 s gron & sadr g aEs naw
a7 e wiedi, " b, ongir -

(%) 271 20 AT (3) ¥ wwdw quEE F PR @y
AT ® VA & wrt Hoummw oAy wrdr wvR o
wfwmr,

(@) w30 % o (2) ¥ wwla oF wfed &
o ¥, faTd qfn e € swor wfr s ey

Section (2) of Section 34 of the Displaced Persons (Compen-
sation and Rehabilitation) Act, 1954 (44 of 1954), the Chief
Settlement Commissioner hereby delegates 10 the Joint Secre-
tary~ (Rehabilitation) and Deputy Secretary (Rehabilitation),
.as the case may be, in the Revenue Department, Government

¥ o B, owRw afva w593 R whemn, 9w

f1) @7 g5 K FOATT (2) & WA dar mafem K
firtmia ®7% o whegr @ o wfafas F adw

of Tamil Nadu, the following powers :—

(i) Powers 1o hear Appeals under Section 23 of the sald
Act,

(il) Powers to hear crevisions under Section 24 of the
gald Act.

(iti) Powers to tranafer cases under Section 28 of the said
Act.

2. This supersedes Notification No. 27(23/73-5S. 11 dated the
24th December, 1977,

[No. 1(19)/Spl. Celi/82-55. I(B)]

wTo W0 412 4——Faeaifes afwr (stame Aar gratT ) afufas,
19584 (1054 ¥T 44) ¥ GO0 34 B IEFT (2) EWC
To WiwRdY ®T ITAYT HTX G, (W FA@Es WA WE
ot Safer (qEafa), QEE AweR, Iwer fawrr ®Y, S 9
T AT AES ®T wiedi &1 savr 57 @ F g sfufa
G 24,24 ®X 28 T AYAT  IAR AEM A W
& g geT fafwy weterd), wiea foeneg aefed), i
vtadl, 2@l T gorEer q@ Farr ¥ foer et & qne ¥
o AVE & REwE aww ofw wIR & gaemd, qe
WA wiE o wEeat @

2wy faiw /182 B wfagAar @ 1(3) fdw da
[79 "o TR (@) ¥ mBTAEW frar T ¥ )

[de 1 (21) foiw &1 | a2 Tao uwe 11(w)]

8.0. 4124.—In exercisc of the powers conferred by sub-
section (2) of Section 34 of the Displaced Persons (Compen-

sation and Rehabilitation) Act, 1954 (44 of 1954), the Chief.

Settlement Commissioner hereby delegates to the Deputy
Secretary (Rehabilitation), Government of Gujarat, Revenue
Department, exercising the powers of Deputy Chief Settle-
ment Commissioner, the powers conferred on the said Chief
Settlement Commissioner by or under Section 23, 24 and 28
of the said Act with immediate effect for the purpose of pass-
ing necessary orders under the said sections in respect of
Government buwlt properties, acquired evacuee properties,
agricultural lands, shops and vacant Sith. forming part of the
‘Compensation Pool' in the State of Gujarat.

2. This Supersedes Notification No. 1(3)/Spl. Cell/79-
SS. 1I(B) dated 8th January, 1982,

[No. 1(21)/Spl. Cell1/82-85. 11I(B)}

WETEA xEAM AT ¥ AAE T arfanir & g

2 ¥k faAle s-1-p2 %1 mikgEar®o 1 (3) famw @™
79 ~ "o THo I %1 mftpmrer fegr Am #9

[go 1(21) /fadfiw &1 /82 "o omo IT(1)]

8.0. 4125 —In exercise of the powers conferred by sub-
section (2) of Section 34 of the Displaced Persons (Compen-
sation and Rehabilitation) Act, 1954 (44 of 1954), the Chief
Settlement Commussioner hereby delegates to the Deputy
Secretary (Rehabilitation), Government of Chijarat, Revenue
Department, and exercising the powers of the Deputy Chief
Settlement Commissioner with immediate effect, the powers
conferred on the said Chief Settlement Commissioner under
following Sections of the said Act, namely :—

(a} jssuing a certificate under sub-section (3) of Section
20 in rcsI_w:ct of amount of purchase money remain-
ing unpatd

3

(h) making an order under sub-section (2) of Section 30,
i respect of persons, from whom any sum is 1e-
covergble a4 arrears of land revenue ; and

(c) making complants as reguired by sub-section (2)
of Sectitn 35 for enabling a Couit to take cigni-
zance of an offence punjshable under the said Act.

2. This supersedes Notification No 1(3)/Spl, Cell/79-
8S. THC) dated 8th January, 1982,

[No. 121)/Spl. Cell /82-8S. TI(C)}

wTo Mo 4126~ frearfag safes  (Afe war qratr sifltfn
1954 (1954 FT 44) ¥ @I 34 K I0AAT (2) TET
XA W] &7 TAT FIA U, T ARG AR, Gk FIT
TATR 1T, T fawid ¥ 9T Afew (AR Y, W 97
qE wEEE MR & W ¥ iRt §T a@T we
gt Tt fedla smararl & i TR w8
Famly auEs g &0 qre Afan foomy aefeal #
farem & AP, g Tam § e osfifAaw & wda fRam
87, 88, a0(1) (%), 90 (T) (@) 9a, (IT) (90) (2) & 101
¥ fofer wodr wfergt @iy B

2z ¥HY  fartw s-1-82 A wfwgEar qo 1(3) faRe
A (79 €Fo R0 1 (&) w1 mfwwmm fear ;AT F

[¥e 1(2)) /faww @82 Txo v7o 1T (°)]
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8.0, 4126.—In exercise of the powers conferred by sub-
section (2) of Sectiqn 34 of the Displaced Persons (Compen-
saiion and Rehabilitation) Act, 1954 (44 of 1954), the Chief
Settlement Commissioner hereby delegates to the Députy
Secretary (Rehabilitation), Government of Gujarat, Revenue
Department, exercising the powers of the Deputy Chief
Settlement Comumissioner 'his powers under pule 87, 88,
90(1Xu), 90(1)(b), 90(11), 90(12} and 101, framed under the
said Aci, with immediate effect for the purpose of disposal
of all acquired evacuce propertics forming part of compen-
sation pool, iransferred to the State Government of Gujarat,
under administrative and financial arrangements.

2. This supersedes Notification No, 1(3)/Spl. Cell/79-
5S8. 1{D) dated Bth January, 1982.

{No. 1(21)/Spl. Cell/82-88. IID)}

wiodio 4127~ gaqi@m v wfafAzw, 1950 (1950
FXO31) W OUNT 55 WL oIHIT () grev wFpfeers sy
¥ qF W wfEdl 3T NAIT &Y ET, § UHe &Ko 49, R
T, wa fava f afngEar d@aur 1(21) /f0 #of s2mHe URe-
Il feais 22 Aaw@v, 1982 171 97 Agfves & w03 fagw
qATA KLY, T [ § 39 afaw (7atE) wr sgfetas
&1 Agtfas A1 fawfafas wfiwi dgar g

() =fefans = w1 24 987 27 § AUA WhRET
(i) =fufaaa 1 arT 10(2)(0)/F mdm  FEdr o
faetier wealm & gegreror & AAEA oY wfwar

(i) feFFa gwmfrm Swrem (3l oA, 1950 ®
fam 307 & sdR WY W geeieon W siwae )

2 Y [ s-1-82 o mfagEAr o 1(3)/faie &)
79 UHo mge I1(W) TT mfwwAw fRar wAr ¥

[@mar1 (21)/fe & | 82 vo m@e 11 ()]
nate Fo aw, WETfAlAE

5.0. 4127.—In exercise of the powers conferred on me,
as Custodian General by Sub-section (3) of Section 55 of
the Administiation of Evacuee Property Act, 1950 (XXXI of
19503, 1, 8. K. Basu, hereby delegate 1o Deputy Secretary
(Rehabibtation), Government of (Gujarat, Revenue Depart-
ment, appointed as Deputy Custodian General vide this De-
partment’s Notification No. 1(21)/Spl. Cell/82-8S. 11, dated
the 22nd November, 1982, the following powers of the Custo-
dian General with immediate effact.

() Powcoss under Sections 24 and 27 of the Acl.

(1) Powers of approval of transfer of any evacues pro-
perty under Section 10(2XQ) of the Act.

(iij) Powers of transfer of cascs under Rules 30-A of the
?g;l(l)lnlslr'dtlon of Evacuec Property (Central) Rules,

2 This superscdes Notification No. 1(3)/Spl. Cell/79-
II(F) dated 831 January, 1982, (3)/Spt. Cel1/79-8S.

INo. 1(21)/Spl. Cell/82-58. IK(F)}
5. K. BASU, Custodian General.
(ww ta)
g Pecelt, 22 Tawa<, 1082
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‘[gem 0. -35014/328/82-01. €. -2]

{Department of Labour)

New Dclhi, the 22nd November, 1982

§.0. 4128.—Whorcas Messrs Chandra Prabhu Syntex (Pri-
vate) Limited, B/C Industilal FEstate, Agra-Bombay Road,
Dewns-1, (MH/3535) <hereinafrer referred to as the sukd
cstablishment) have applied for exemption under sub-section
(2A) of section 17 of the Employees’ Provident Funds and
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter
referred to as the said Act);

And whereas, the Central Government is satisfied that the
employees of the said establishment are, without making any
separate contribution or payment of premium, in enjoyment
ofp benefits under the Group Insurance Scheme of the Life
Insurance Corporation of Inda in the nature of Life Insu-
rance which are more favourable io such employees than the
benefits admissible under the Employees Deposit-Linked Tnsu-
rance Scheme, 1976 (hercinafter rcferred fo as the said
Scheme) ;

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule annexed herelo,
the Central Government hereby exempts the said establish-
ment from the operation of all the provisions of the said
Scheme for a period of three years,

SCHEDULE

1, The emplover in relation to the sald establishment shall
submit such returns to the Reglonal Provident Fond Commis-
sioner, Maharashtra (Bombay), maintain such accounts ana
provide such facilities for inspection, as the Central Govern-
ment may direct from time to time.

2. The employer shall pay such inspection charges as the
Central Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the said Act,
within 15 days from the close of every month,

3. All expenses involved in the administration of the Group
Insurance Scheme, ncluding maintenance of accounts, sub-
mission of returns, payment of insurance premia, transfer ot
accounls, payment of inspection charges etc. shall be borne
by the employers. -’

4. The employer shall display on the Notice Board of the
establishment, a copy of the tules of the Group Insurance
Schemo as approved by the Central Government and, as
and when amended, slongwith a translation of the saltent
features thereof, in the language of the majority of the
cmployees.

5. Whereas an employee, who is already a member of the
Employees’ Provident Fund or the Provident Fund of an
cstablishment exempted under the said Act, is employed in
his establishment, the employer shall immediately enrol him
ag a member of the Group Insurance Scheme and pay neces-
sary premium in respect of him ‘to the Life TInsurance
Corporation of India.

6. The emgloyer shall arrange to enhance the benefils
available to the employees under the Group Insurance
Scheme appropriately, if the benefits available to the em-
loyees under the sald Scheme are enhanced, so that the

nefits available under the Group Insurance Scheme are
more favourable to the employees than the benefits admissible
under the sald Scheme.

7. Notwithstanding anything contained in the Group In-
surance Scheme, if on the death of an employee the amount
payable under this scheme be less then the amount that
would be payable had employee been covered under the said
Scheme, the employer shall pay the difference to the legal
heir/nominee of the employee as compepsation,

8. No amendment of the provisiong of the Group Insu-
rance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner, Maharashtra
(Bombay) and where &ny amendment is likely to affect
adversely the interest of the employees, the Regional Provi-
dent Fund Commissioner shall before giving his approval,

give u Teasonable opportunity to the employees to cxplain
their point of view.

9. Where, for any reason, the employees of the said
¢stablishment do not remain covered under the Group In-
surance Scheme of the Life Insurance Corporation of India
as already adopled by the said establishment, or the benefits
to the cmployeey under this Scheme are reduced in any
manner, the exemption shall be liable to be cancelled.

10. Where, for any reason, the employer fails fo pay the
premium cte, within the due date, as fixed by the Life
Insurance Corporation of India, and the policy is allowed
to lapse, the exemption is liable to be cancelled.

11. Tn case of default, if any made by the emplover in
payment of premium the responsibility for payment 01y Hss-
rance benefity 1o the nominees or the legal heirs of deceased
members who would have been covered under the said

Scheme but for grant of thig exemption, shall he that of the
employer.

12. Upon the death of the member covered under the
Scheme the employer in relation to the said establishment
shall ensyre prompt payment of the sunmt assured to  the
nominee /legal heirs entitled for it and in any case within

7 days of the receipt of the sum assured from the Life
Tnsurance Corporation of India,

{No. 8-35014(328)/82-PF.IL)
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§.0. 4129.—Whereas Messrs Hico Products Limited, 771,
Mogal Lane, Mahim, Bombay-16 (MH/1535) _(hcrcmaftcr re-
ferred to as the sald establishment) have apg:hed for exemp:
tion under sub-section (2A) of scction 17 of the Employeces
Provident Funds and Miscellaneous Provisions Act, 1952
(19 of 1952} (hereinafter referred 10 as the said Act);

And whereas, the Central Government Iy gatisfied that the
employees of the said establishment are, without making any
separate contribution or payment of premium, in enjoyment
of benefits under the Group Insurance Scheme of the Life
Insurance Corporation of India in the nature of Life Insu-
rance which are more favourable to such employees than the
beneflis admissible under the Employces De sit-Linked Insu-
rance Scheme, 1976 (hereinafter referred to as the said
Scheme) ;

Now, therefore, in exercise_of the powers conterred by
gub-section (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule apnexed hereto,
the Central Government hcreb¥ exempts the said establish-
ment from the operation of all the provisions of the said
Scheme for a period of three years.

SCHEDULE

1. The employer in relation to the said establishment shall
submit such returns (o the Regional Provident Fund Commis-
sioner, Maharashtra (Bombay), maintain such accounts and
provide such facilities for inspection, as the Central Govern-
ment may direct from time to time.

2. The employer shall pay such inspeclion charges as the
Central Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the sald Act,
within 15 days from the close of every month.
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3. All expenses involved 'th¢ adminjstration of the Group
Insurance »cheme, including maintenance of accounts, sub-
mission of returns, payment of insurance premia, trensfer of
accounts, payment of inspeclion chargey ete. shall ke borne
by the employers,

4, The cmployer shall display on the Notice Board of the
establishment, a copy of the tules of the Group Insurance
Scheme as approved by the Central Government and, as
and when amended, alongwith a translation of the sallent
features thereof, in thc language of the majority of the
employees.

5. Whereas an cmployee, who s already a member of the
Employees’ Provident Fund or the Provident Fund of un
establishment exempted under the said Act, is employed in
his establishment, tﬁe employer shall immediately enrol him
as o member of the Group Insurance Scheme and pay neces-
paty premimum jn respect of him to the Life Insurance
Corporation of India.

6. The employer shall arrange to enhance the benefits
available to the employces under the Group Insurance
Scheme appropriately, if the benefits available to the em-
loyees under the said Scheme are ephanced, so that the

nefits available under the Group Insurance Scheme are
more favourable to the ¢mployees then the benefit admissible
under the said Scheme.

7. Notwithstanding anything contained in the Group In-
swance Scheme, if on the death of an employce the amounf
payable under this scheme be less than the amouont that
would be payable had emplcyee been covered under the said
Scheme, the employer shall pay the difference to the legal
heir/nominee of the employee as compensation,

8. No amendment of the provisions of the Group Inso-
rance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner. Maharashtra
(Bombay} and where any amendment is likely to affect
adversely the interest of the employees, the Regional Provi-
dent Fund Commissioner shall before giving his approval,
give a reasonable opportunity to the employees to explain
their point of view.

9. Where, for any resson, the employees of the sald
cstablishment do not remain covered under the Group In-
surance Scheme of the Life Insurance Corporation of India
ag al\ready adopted by the said establishment, or the benefits
to the employees under this Scheme are reduced in any
manner, the exemption shall be lable to be cancelled.

10, Where, for any reason, the employer fails to pay the
remimum etc. within the dut date, as fixed by the Life
nsurance Corporation of Tndia, and the policy is allowed
to lapse, the exemption is linble to be cancelled.

I1. In case of default, if any made by the emplayer in
payment of premium the responsibility for payment of assu-
rance benefits to the nominees or the legal heirs of deceased
. members who would have been covered under ihe said
Scheme but for giont of this exemption, shall be that of the
employer.

12. Upon the death of the member covered under the
Scheme the cmployer in relation to the said establivhmeni
bbﬂl]. ensyre prompt payment of the sum assured to the
nominee /legal heirs cntitled for it and In any case within
7 days of the receipt of the sum assured from the Life
Insurance Corporation of India.

[No. 8-35014(327)/82-PF.IT]
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§.0. 4130.—Whereas Messrs General Jnsurance Assurance
Building, 4th Floor, Churgate, Bombay-20 (MH/16050) (here-
inafter referred to as the said establishment) have a plied for
exemption under sub-section (2ZA) of section 17 of the Em-
ployees’ Provident Funds and Miscellaneous Provisions Act,
1952 (19 of 1952) (hereinafier referred to as the said Act);

And whercas, the Central Government is satisfied thut the
employees of the said establishment are, without making any
separate contribution or payment of premium, in epjoyment
of benefits under the Group Insurance Scheme of the Life
Insurance Corporation of India in the nature of Lifc Insu-
rance which are more favourable to such employees than the
benefits admissible under the Employees Deposit-Linked Insu
rance Scheme, 1976 (hercinafter referred to as the said

Scheme) ;

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the sald Act and subject
to the conditjons specified in the Schedule annexed hereto,
the Central Government hereby exempts the said establish-
ment from the operation of all the provisions of the said
Scheme for a period of three year,

SCHEDULE

1. The employer in relation to the said establishment shall
submit such returns to the Regional Provident Fund Commis-
sioner, Maharashtra (Bombay), maintain such accounts and
provide such frcilities for inspection, as the Central Govern.
ment may direct from time to time,

2. The employer shall pay such inspection charges as the
Central Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the said Act,
within 15 days from the close of every month,

3. All expenses involved 1n the administration of the Group
Insurance Scheme, including maintcnaoce of accounts, sub-
mission of returns, payment of jnsurance premia, transfer of
accounts, payment of inspection charges etc shall by borne
by the employers.

4. The employer shall display on the Notice Board of the
estublishment, o copy of the 1ules of the Group Insurance
Scheme as approved by the Central Government and, as
and when amended, alongwith a transiation of the salient
{eatures thereof, in the language of the majority of the
employces.

5. Whereas an cmployee, who is already a member of the
Iimployees' Provident TFund or the Provident Fund of an
establishment excmpted under the said Act, is employed in
his establishment, the employer shall immediately enrol him
as a member of the Group Insurance Scheme and pay neces-
sriy premium in respect of him to the Life Insurance
C orporation of India.

6. The employer shall arrange to c¢nhance the benefits
dvailable to the employces under the Group [nsurance
Scheme appropriately, 1if the benefits available tg the em-
ployees under the said Scheme are enhanced, so that the
benefits available under the Group Insurance Scheme are
mo1 2 favourable to the employees then the benefits admissible
under the said Scheme.

7. Notwithstanding anything contained in the Group In-
suiance Scheme, If on the death of an employee the amount
payable under this scheme be less than the amount that
would be payable had employee been covered under the said
Scheme, the employer shall pay the difference to the Jegal
heir/nominee of the employee as compensation,

8. No amendment of the nravisions of the Group Insu-
rance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner, Maharashtra
(Rombay) and where any amendment is likely 1o affect
adversely the interest of the employecs, the Regional Provi-
dent Fund Commissioner shall before giving his approval,
pive a reasonable opportunity to the employecs to explain
their point of view.

9. Where, for any teason, the employees of the said
establishment do not remain covered under the Group In-
surance Scheme of the Life Insurance Corporation of India
as already adopted by the sald establishment, or the benefita
to the employees under this Scheme are reduced in any
manner, the exemption shall be liable to be cancelled.

10. Where, for any reason, the employer fails to pay the
premimum etc. within the dut date, as fixed by the Life
Insurance Corporation of India, and the policy is allowed
to Japse, the exemption is liable to be cancelled.

11, In case of default, if any made by the emplover in
payment of premium the responsibi'ity for payment of assu-
rance benefits to the nominees or the legal heirs of deceased
members who would have been covered under the said
EScheme but for prant of this exemption, shall be that of the
employer.

12, Upon the death of the member covered under the
Scheme the employer in relation to the sald establishment
shall ensure prompt payment of the sum assured.to  the
nominee flegal heira entitled for it and in any case within
7 days of the receipt of the sum assured from the Life
Insurance Corporation of India.

[No. 8-35014(324) /R2-PF.1T}

|1, w4181 —wgd sy gPTEfTT srodRe
fafre®, &. 4-v 777 ¥ T¥, d=m™-c4200,
g e (2}, oW, /8s05), (PE wwE Tme
IHT WIOE Fer 4T §) A wHwrdy qhaey  Paf
sl Iuaey FPufagw, 1952 (1952 ®1 19) (
woR e, 9 afufin sy A §) Ar e 17
Ir-vra (2-®) F i we Par o & PAm

H

1233

Fa



4294  THE GAZETTE OF INDIA : DECEMBER 11, 1982/AGRAHAYANA 20, 1904  [PART II—SEc. 3(ii)]

W At FORIC #T TV gt v & Pw gwd
o & FRArd, Pt ques sfwarn o Afaaw &
P Pamr g%, et St dft Prarr o e
= & aw e AT ® w7 o6 R 9sr
R FwiaEl & o 3 oo wrEr &
e § St weATd Pomi awwd S =, 1976
¥ GRS YENW, SR @AW gt §, & ofi

k|
|

132
1

A
:

fafer  armr  afwa amg

AT e OE |y o oqur fadeer o fem o
gfayir T= w35 S Rty G, GHY-THT O
fafz'er w2

. P, o Prder mIRE & sere ma o
aifer & 15 P27 % T g Fon Nt B9 TR,
gy Ffufamw & w=o 17 & Ip-wmo (3-%) & &y
() ® aofim gug-aa7 @ Pafase w1

3. gofgs fwy & & g ®, Poaw swele
dmret & @t W PaaPudy @ www  PeEr s,
amr  fifwaw & T, dasd @ oo, Pl
TRY & gEry ety W &, 9 am ;i crd} w O
PR g Py emom

4. fooorn, ®=0W AR IO AT AEEPTE @
P i wftw & Pagat &y 0% ate, o= 57 & s«
gy P e, a9 9 dEyw @Y afr qum wRety
1 agEeaT T AT A OJQET HEQ & A,
VT & FEANT-9IT O TEPWa FHAT |

-

1 T gaw atufan & e ge wr Pt wnaw
afgsy fafy & ogd 81 @aew &, Su% @ & fa-
tyr Prar o g @Y,  Padwe amies A whw w
TR % TG W A AT I A ®AM AV Iy
oy g ffvaw wrefrr e fam tonw &
devr B/ |

o, afr Sam ww & aflw ST & SueRy
orry age 9| & a,  fraesw aefew e oo
sl el Y Suerey sl o wiied w7 & afg
# A &Y sgaen wo, faww fe wmleiedi & fag
rgfes dtm & & nfr gwwer R 9T wERYr §
g gaper g, WY 9w @fw @ ol sy g

7. grafEs & =W 7 Pt aw & T gu oY,
iz Pt s &Y Wro o R w & el aRy
THAT I¥ THT & W g, A HEATY FY IF T A w2y
2, s 7g S wiw B ol gar Y, Pradens -
o F Pafywew af@/am-Peaifadft &) sfeae & v
T g} A AR ® T THA 1 G0 H 30

5,

P.meﬁmﬁﬁaﬁi:ﬁm,
e whass Pafor srgerr, afwer g & oof st
F Pavr gl Pt srom o el Py Wi & -
=it & fgo ox afawe s oed Y wer g,
Fgr wafaw wfasy Pafy smoerr, sy e 3@
T qF wAATTET A7 quar IfeER ' wq A yiw-
TFT FFET M|

9. ufz felt woremr, U & WL, Wl

s dfwr P @ 9w awles @ @hw §, Pod
I qgel aq 97 § aflg agt | e &, av %@

T @ oy wEiEt A ow g A9 e Paft

T & &9 B W &, O T8 gT @E F 7 wwEt §

10. ofy Pt e, frdoms 39 Paor amie &
W, st vt Sfaw & e P o, fifens
T AT FA A UG AT §, T qIEAET AT s
g1 wnd Paar s § @Y, TT wE A A7 WY £

1. fadees gra fifrow & @9 o 71 va P
aufasew ol 2O ¥ 97 T wIed] ® Aw-Pa fatany o

Pafeen Pt &1 ot otz T
o & g R, &7 GEEr & q9rw Hwr St
Padters o ghm

12, R WU § YR A (AN, gw w8
¥y o arer Pl mEew &Y ATC KA 9K I TARA
qor PadPofasi/fafus  afwaf =t domge o6 &
T AT § ¥R weds gmr A AT siad i
o & v R T R & @ Par @ T
wfafeed ST |

[Heur Ug-35014/323/82-f. UH.-21

§.0. 4131.-—Whereas Messrs Gheran Engineering Corpora-
tion Limited, No. 4-A Goods Shed Road, Pollachi-642001,
Tamil Nadu State (IN/8505), (hercinafter referred to as the
said establishment) have applied for exemption under sub-
section (2A) of section 17 of the Employees’ Provident Funds
and Miscellaneous Provisions Act, 1952 (19 of 1952) (herein-
after referred to as the said Act);

And wherens, the Central Governmeht is gatisfied that the
employees of the said establishment are, without making any
separate contribution or payment of premium, in enjoyment
of beneflts under the Group Insurance Scheme of the Life
Insurance Corporation of India in the natme of Life Insu-
rance which are more favourable to such employees thun the
benefits admissible under the Employecs Deposit-Linked Insu-
rance Scheme, 1976 (hercinafter refeired to as the said

Scheme) ;

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of section 17 of the said Act and subject
to the conditions specified in the Schedule annexed hereto,
the Central Government hereby exempts the said establigh-
ment from the operation of all the provisions of the said
Scheme for a period of three years.

SCHEDULE

1, The employer in relation to the said establishment shall
submit such returns to the Reglonal Provident Fund Commis-
sioner, Tamil Nadu (Madras), maintain such accounts and
provide such facilities for inspection, as the Central Govern-
men{ may direct from time to time.

2. The employer shall pay such inspection charges as the
Central Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the said Act,
within 15 days from the close of every month.
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3. All expanses involved in the ndministration of the Group
Insurance Scheme, including maintenance of accounts. sub-
mission of tetnims, payment of inwrance premia, transfer of
acconnts, payment of inspection charges etc shall be borme
by the employers

4, The employer shiil disrlay on the Notice Board of the
establishment, a copy of the rules of the Group Insurance
Scheme as approved by the Central Government and, as
and when amended, nlongwith a translation of the salient
features thercof, in the language of the majority of the
employees.

5. Whereas an employee, who is alteady a member of the
Employees’ Provident TFund or the Provident Fund of an
ertablishment exempted under the said Act i employed in
his establishment, the employer shall immediately enrol him
a9 a member of the Group Insurance Scheme and pay neces-
sary premium in respect of him (o the Life TInsurance
Corpotation of India.

6. The employer shall arrange to enhance the benefits
available to the employees under the Group Insurance
Scheme appropriately, if the bencfits available to the em-
ployees under the said Scheme are enhanced, so that the
bencfits available under the Group Insurance Scheme are
monre favourable to the employzes then the benefit admissible
under the snid Scheme.

7. Notwithstanding anything contained in the Group Tn-
swiance Scheme, if on the death of an employee the amount
payahle under this scheme be less than the @mount that
would be payable had employee been covered under the said
Scheme, the employer shall pay the difference 1o the legal
heir/nominee of the employee as compensation,

8. No amendment of the provisions of the Group Insu-
rance Scheme shall be made without the prior approval of
tht Regional Provident Fund Commissioner, Tamil Nadu
(Madras) and where any amendment is likely to  affect
advarsely the interest of the employees, the Regiofial Provi-
dent Fund Commissioner shall before giving his approval,
give a reasonable opportunity to the employees to explain
their point of view. -

9. Where, for any reason, the employees of the snid
catablishment do no{ remain covered under the Group In.
surance Scheme of the Life Insurance Corporation of India
as already adopted by the said establishment, or the hencfits
lo the employees under this Scheme are reduced in any
manner, the exemption shall be liable to be cancelled.

10. Where, for any rcason, the employer fails to pay the
premivm ete. within the due date, as fixed by the Life
Tnswiance Corporation of India, and the policy is allowed
to lapse, the cxemption is liable to be cancelled.

11 1n case of default, if any made by the employer in
payment of prcmium the responsibility for payment of assu-
rance benelity to the nominees or the legal heirs of deceased
members who would have been covered under the said
Scheme but for grant of thiy ctemption. shall be that of the
employer.

12. Upon the death of the member covered under the
Scheme the emplover in relation to the said establishinent
shall ensure prompt payment of the sum assured to the
nominee /legal heirs entitled for it and in any case within
7 days of the receipt of the sum assured from the Life
Tnsurance Corporation of India.

[No. §-35014(323)/82-PF.11]
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[dwar ma-35014/322[32-FrouHo-11]

8.0. 4132 —Whereas Messrs Walchandnagar Industries Limi-
ted (Distillary), Post Office Walchandnagar, District Pune,
M-harashtra State (MH/1587), (hereinaiter referred to as
the said esablishment) have applied for exemption under
as and when amended, alonewith a translation of the salieat
Funds- and Miscellaneous Provisions Act, 1932 (19 of 1952)
(hercinafter referred to as the said Acb)

And whereas, the Central Government ix satisfled that
the employees of the said cstablishment are, without making
uny sepuarate contribution or payment of premium, in enjoy-
ment of benefits under the Group Insurance Scheme of the
Life Inswrance Corporation of India in the nature of Life
Insuranee whi h are more fovourable to such employees
than the benefliis admissible under the Employees Depusit-
[inked Insufonce Scheme, 1976 (hereinafter referred to as
the gaid Scheme) ;

Now, therefore, in cxercise of the powers conferred by
sub-section(2A) of section 17 of the said Act and subject to
the conditions speciflied in the schedule annssed hereto, the
Central Government hereby exempts the said establishment
from the opciction of all the provisions of the said Scheme
for a period of threc vears.

SCHEDULE

1. The employer in relation to the said establishment
sh1ll submit such returns to the Regional Provident Fund
Commissioner Maharashtra, maintain suck  accounts and
provide such facilities for inspection, as the Central Govern-
ment mey dircct from time to time.

2. The employer shall pagr such 1mspection charges as the
Central Government may, from time to time, direct under
vlause (a) of sub-section (3A) of section-17 of the said Act,
within 15 days from the close of every month,

3. All expenses involve in the adminisiration of the
Group Insurance Scheme, including maintenance of accounts,
submussion of retwins, pavment of insurance premia, transfer
of accounts, payment of inspection charges ete. shall be
borne by the employer,

4. The employer shall display on the Notice Board of
the establishment, a copy of the rules of the Group Insu-
rance Scheme ss approved by the Central Government and,
4s and when amended, alongwith a iranalation of the salient
features thereof, in the language of the majority of the
employees, |

5. Whereas an employse who is already 2 member of
the Employees’ Provident Fund or the Provident Fund of
am establishment exempted wdler the said Act, is employed
i hig establishment, the employer shall jmmadiately enrol
him as a member of the Group Insurance Scheme and pay
necessary premium in respect of him to the Life Insurance
Corporation of India.

6. The employer shall arrange to cnhance the benefits
available to the employees under the Group Insurance
Scheme appropriately, if the benefita available to the ema
ployees under the said Scheme arc cnhanced, so that the
bencfits available under the Group Insurance Scheme are
more favoyrable to the employees than the benefits admissible
under the said Scheme.

7. Notwithstanding anything contained in the Group
Insurance Scheme, if on the death of an employee the
amount payable under this scheme be less than the amount
that would be payable had employee been covered ubnder
the said Scheme, the employer shall pay the differenca to
the legal heir/nominee of the employee &8 compensation.

8. No amendment of the provisions of the Group Insu-
rance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissionsr, Maharashtra
and where any smendment is likely to  affect
adversely the interest of the employees, the Regional Provi-
dent Fund Commissioner shall bcgorc giving his approval,
give a reasonable opportunity to the employees to explain

their point of view.

9. Where, for any reason, the employees of the sad
establlshmemt do not remain  covered upder the Group
Insurance Scheme of the Life Insurance Corporation of
India as already adopted by the sald ecstablishment, or the
benefits to the employees under this Scheme are reduced
in any manner, the exemption shall be_liable tg be cancelled.

10. Where, for any reason, the employer fails to pay the
premmum etc. within the due date, ae fixed by the Life
Insurance Corporation of India, and the policy is allowed
to lapse, the exempiion is liable to be c¢ancelled.

11. In case of defaunlt, if uny made by the employer in
payment of premium the responsibility for payment of
assurance benefits to the nominees or the legal heirs of
deceased members who would have been covered under the
suid Scheme but for grant of this exemption, shall be that
of the employer.

12. Upon the death of the member covered under the
Scheme the employer in relation to the maid establishment
shall ensure prompt payment of the sum assured to the
nominees/legnl heirs entitled for it and in any case within
7 days of the receipt of the sumi assured from the Life Insu-
rance Corporation of India.

[No. 8-35014/322/82-PF. 1]
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8.0, 4133 —Whereas Messrs Fibreglass Pilkington Limited,
Lal Bahadur Shastri Muarg, Thane-400662 (MH/7626) (here-
inufter yeferied to as the said cstablishment) have applied for
wwemption under sub-section (2A) of section 17 of the Em-
ployces' Provident Funds and Miscellaneous Provisions Act,
1952 (19 of 1952) (hereinafter referied to as the said Act) ;

And whereas, the Central Government is satisfied that
the cmployees of the said establishment are, without making
any separate coniribution or payment of premium in enjoy-
ment of bencfits under the Group Insurance Scheme of the
Life Inswance Corporation of India in the natwre of Life
Insurance which are more favourable to such employees
than the benefits admissible under the BEmployees Depuosit-
Linked Yosurance Scheme, 1976 (herelnafter referred to as
the said Scheme) ;

Now, therefore, in cxercise of the powers conferred by
sub-section(ZA) of section 17 of the said Act and subject to
the conditions specified in the schedule annexed hercto, the
Central Government hereby exempts the said establishment
fiom the opération of all *he provisions of the said Scheme
for a period of three years.

SCHEDULE

1. The employer in ielation to the said establishment
shzll gubmit such returns to the Regional Provident Fund
Commissioner, Maharashtra (Bombay), m uintain such acecunts
and provide such facilities for inspection, as the Cenhial
Government may direct from time to time.

2. The employer shall pay such mspection charges as the
Ceatral Government may, from time to lirme, diiect under
clause (2) of sub-section (3A) of seotion 17 of the said Act,
within 15 days from the close of every month,

3. All expepses involved id the administration of the
Group Insurance Scheme, including maintenance of accounts,
submission of icturns, payment of jnsurance premia, transfer
of accounts, payment of inspection chargey etc. shall be
borne by the employer.

4. The employer shall dwplay on the Noticz Board of
the establishment, a copy of the rules of the Group losu-
1ance Scheme as approved by the Central Government and,
us and when amended, alongwith a franslation of the salient
features thereof, in the languesge of the majority of the
employees.

5. Whereas an employee, who is already a member of
the Employees® Provident Fund or the Provident Fund of
gn establishment exempted under the sald Act, i3 employed
in hig establishment, the employer shall immediately enrol
him as a member of the Group Insurance Scheme and pay
necessary premium in respect of him to the Lifc Insurance
Corporation of India.

6. The employer shall arrange to enhance the benefits
available to the employees under the Group Insurance
Scheme appropriately, if the benefits available to the em-
ployees under the said Schome aie enhanced, so that the
benefits available under the Group Insurance Scheme are
more favourable to the employces than the benefits admissible
under the said Scheme.

7. Notwithstanding anything containtd in the Group
Insurance Scheme, if on the death of an employee the
amount payable under this scheme be lesg than 1Ec amount
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that would be payable had empljoyee been covereq under
the said Scheme, the employer shall pay the difference to
the legal heir/nominee of the employee as compensation.

8. No amendment of the provisions of the Group Insu-
rance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner, Muharashtra
(Bombay) and where any amendment is likely to affect
adversely the interest of the employees, the Regional Provi-
dent Fund Commissioner shall before giving his approval,
give a reascnable opportunity to the employce to explain
their point of view.

9. Where, for any reason, the employees of thg said
estoblishment do not remain covered under the Group
Insurance Scheme of the Life Insurance Corporation of
India as already adopted by the sald establishment, or the
benefits to the employees under thig Scheme are reduced
in any manner, the exemption shall be liable to be cancelled.

10, Where, for any reason, the employer fails to pay the
premium etc. within the due date, as fixed by the Life
Insurance Corporation of India, and the policy iy allowed
to lapse, the exempdon is liahle to be cancelled.

11. In case of default, if any made by the employer in
payment of premium the responsibility for paymem of
assurance benefits to the nominees or the legal heirs of
deceased members who would have been covered under the
sajd Scheme but for grant of this exemption, shall be that
of the employer.

12, Upon the death of the member covered under the
Scheme the employer in relation to the said establishment
shall emsure prompt payment of the sum assured to the
nominees flegal heirs entitled for it and in any case within
7/ days of the reccipt of the sum assured from the Life Insu-
rance Corporation of India.

{No. §-35014/319/82-PF. IN}

Wlo oo 4134.--dad oY TR GUL QW WY (o)
fafady, wd@IE, TYTAR-642113 (F TR/11266)
frr  gad WE VM IET WO g e ) ¥ owdwa
wiger fafa WY Wit grra afafteq, 1952 (195297 19)
(Frr wod gad ey 9w wiafmy wgraar &) & urer 76
guara (2%) & wflg vz fau oW & 9T whTw feard;

oz &9fta AUFIC FTRGEW @ Tar ¢ R g wama
¥ wiarq, et qur el ar ifmm w0 Ja ey faar &
wreftg o far foor o oopfyw 97 ofm & wde s
fmr & w0 F erR gIr W ¥ e O wdwiai ¥ fao
HUR T TR & WiHE wEaA § o wdert frde ggay dar
wrq, 1976 (8 180 T TAR 9F WA W ar )
% wam 9 wiAg §;

ax. Fafty goniT, w1 uflifraw o arg 17 6 3aarer
fom) war  Swe wfewd W os@W F pT AR ERR wOEE
wgdt # fafafese oot ¥ wa @ gu, 9e e A e
o & usfe ¥ foq g¢r am ¥ ol oqwedi ¥ owadw @
gz W@ 4

LG

1 I AT X oAmed A fqqvow wikfow wfem fafy
wopRr afadars £ CEt feefrr g dm oo &% e
e fadrgr &% fvg oY gfasm wzm a3m &t ¥ qorw,
qagEag T fqfEe 3

2. fadvos, 0F Frdaor ward wr Wi 9w € qyfor
15 fr7 & wyae dem w3m A dfT gTer, R oftfaw o
asr 17 T GUENG (%) & @ur (w) & wity gww - qww 0
fafer Wi

'3 g faw AT e b wea ), Pred vl B an
7t s, frarfordt wr ey Frmn s, i s £ d@Rm,
Xt wr wATw, fdwT wdr w1 wa owify 6 & g omd
afy xat wroaga frees ger fR Aar

4. fadrag, %= Aeare 7T AAT WTEET AW G
iy ¥ fradf o us wly, %3 &0 = awga fEmoon,
q@ T EEE €t AT A el A owgeEen & wrer #
vad e A W WA, WO F AATAE T AR FIA

5. gfg & qmr ®EAr, st Sdwrd wiie fq@fy W g
v wafw & wdT gz oo fedt earey A whes fAfe ae
TeX g At ¥, gun ww & fomfra fewowmn &
fraters  Amfe® FA7 &feq & FaE T OWT A ST AN GO
TF T Y 3Af Amw sEees mifanw g K@ e
fam &1 @3 I

6. aft  wE TR & WA wAMful ©7 @Rer  wEE
Tk wA K &, fraerw afed S s & aas wafat
1 YT WAl @ Rqied ' @ gfa o 9 € s
wim Pk 6 wdwfan & foo @Efes @ wine & oda
IR EEE 3y wWEY ¥ OAfEA RYEA BN A ST M A
wH aTwg § )

7. Anyfge drar R A PR e & i g R afx (wdr
FHND B QU] TC W BEM X WA HIW THH TE K
¥y ¥, S wdurd w7 o 6T W S99 g, W9 T oqd e
w wftr grar o1, fadiwes wdwed & fafhe  arfEamsd e
&1 e & vy ¥ €T WwHl ¥ W & qeee TRY W
AW GO

. | fewm dmy (& gvaedi et of awea, T e
sifsy fafr wpeet Afesrare & 09 SR w A Rd g
T W wgr A gwEe 8 wdmfen § f7 oo wimo
qwre g% &F qarac & qg wefew wfteg fafe migea
wer waAEd A ¥ @ wdwden s omrn gfesw e
wey @ gfFger AT '

a. gfy Bl wreoEW, SO & ®AT0, WA FET S
frwr &7 3 ATITEE dwT T &, PR T aud o 9T
¥ st TG @ 9 ¥, W T & wie mdnted) 1
grraw wmd el A & wwEr A E A gz gz <
ot arEdy B

vo. afy fRdr wrovaw, fadfras = ez A § oairae,
# wirdg dag feon famm fHEe ®F, Sifamw s garn ey §
g TEAT & MR T & e gt wy for o § gy
ge < oY AT gwdT &1

11. frdves o $ifnaw % s § fee a0 e safirre
£ oam ¥ oA 1 owed & am fadtafad g fafer et
wa aft 7 gE 7 % A FrR AT IR wrw ¥ dwia el
qear wad & g W I franes ) g

12 9% 9T % 73§ faqas, & v F ndm w9
Fr fRdt ATT &1 gy FT T I4F THOT am fadfufr/
fuftop wifedi o1 TP TRA T hrem aevmar § WY weow
aw ety o dvme famw & freed wrwowrer g ¥
art fag & virre gffies s3an)

[71 n¥-35014/318/82-4r0qHo-11]
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§.0. 4134 —Whoreas Messrs  Sri Venkatesa Paper and
Boards (P') Limted, Swaminathparam, Madﬂt_hukulurq-642113
(TN /11266) (hereinafter referred to as the said establishment)
have applied tor exemption under sub-szction (2A) of sec-
vion 17 of the Emvloyees’ Provident Funds and Miscellaneous
Trovistons Act, 1952 (19 of 1952) (hereinafier refeired to
as the said Act) ;

And whetegs, the Cential Government 15 sarisfied that
the employees of the said establishment are, without making
any sepaiiie contributioy or payment of premium, in enjoy-
iment of benefits under the Gioup Insurance Scheme of the
\ife Inswance Corporanon of Sndin in the natore of Life
Insurance which aje more favourable to such employees
than the hepelits admisgible under the Employces Depusit-
I'nked Insurance Scheme, 1976 (heicinafter referred to as
the sad Scheme) ;

Mow, theicfore, in exeicise of the powers conferred by
sub-section(2A) of section 17 of the said Act and subject to
the conditions specified in the schedule annexcd hereto, the
Central Government hereby exempts the said establishment
from the oreration of all the provisions of the said Scheme
for a period of three years.

SCHEDULE

1. The employer in relation to the sawd establishment
th [I submit such rciurns to the Regional Provident Fund
Cominssioner, Tamil Nadu, majntain  such accounts and
provide such facilities for imspection, as the Central Govern-
ment may direct from time to time.

2. The employer shall pay such inspection charges us the
Centrsl Government may, from time to time, dircct under
clause {a) of sub-sectton (3A) of secdon 17 of the sald Act,
within 15 days from the closc of cvery month

3. ANl exepenses involved in the admipistration. of the
Group lusurance Scheme, including m-intenance of accounts,
subm.ssion of returns, payment of insurance premia, transfer
of accounts, payment of jospection charpgss etc. <hall be
borne by the employer.

4, The employer shall display on the Notice Board of
the establishment, a copy of the rules of the Group Insu-
rance Scheme as approved by the Centrol Government and,
us and when amended, alongwith a translation of the salient
featwies thereof, in the languape of the majority of the
cmployees.

S5 Wheteos an employee, who s slicady a member of
the Employecs’ Provident Fund or the Pravident Fund of
an establishment caetpfed under the said Act, is cmployed
m hiy cstablishment, the employer <hall immediately enrol
him as a member of the Group Insurance Scheme and pay

necessary preminm in respect of him to the Life Tnsurance
Corporation of [ndia.

6. The cmployer shall arrange 1o 2nhance the benefits
s#varlable to the employecs under  the Group Insurance
Scheme appropriately, 1f the benefits available {0 the em-
ployees under the said Scheme are enhanced, <o that the
Lenefits avadable umder the Group Insurance Scheme are

moie forourable to the employes than the benefits admissible
uader the said Scheme.

7 Noatwinhstanding  anything

d contained 1m the Grou
Tosurance Scheme, if on the death of an em loyee thﬁ
amount payahle under this schcme be lesg than tﬁe amount

that would bc payable had crployes been covered under
the said Scheme, the employer shall pay the difference 1o
the legal heir/nominee of the employee ss conypensation.

& No amendment of the provisions of the
rance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissjoner, Tamil Nady
nd  where any  amendment is likely to  affect
advcncﬂlv the interert of the employecs, the Regional Provi-
dent Fund Comnussioner shall before giving his approvaul,

¥ o reasonable opportunitv to the employee to i
their point of view. oy o explain

9. Where, fo, anv reason, the em i

’ . fo, m, ployees of the s
establichmert do rot remain covered under the cGroqlllg
Insurance Swherme of the Lifa Inywrance Corporation of
India as alrendy adopied by the sajd cstablishment, or the

Group Insu-
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benefits to the employees under thig Scheme are reduced
i any manner, the exemption shall be liable 10 be cancelled.

10. Where, for any reason, the employsr fails to pay the
premium etc, within the due date, as fixed by the Life
Insurance Corporation of Indig, and the policy is allowed
to lapse, thc exemption is Jiable 10 be cancelled.

11, In case of default, if any madc by the employer in
payment of premmum the responsibility for payment of
~surance benefits to the nominees oy the legal heirs of
deceqsed members who would have been covered under the
siwd Scheme but for grant of this exemption, shall be that
of the employer.

12 Upon the deuth of the member vovered under the
5 heme the employer in relation to the saig establishment
«hall ensure prompt payment of the sum agsured to the
nominesflegal heirs entitled for 1t and in any case within
7 days of the recept of the sum assured trom the Life Insu-
rance Corporation of India.

{No 835014 (318)/82-PF. 11

HoW o 4135 ——dad mgxr waw fafuds, TFmY Q41018
(mgrf7156) (9% wa¥ 1o TWE IFT WG KB g &) A
% i1 wfasr fafe st gafid gwea wfafar, 1952 (1952
Fo19) (FAd A @ o v wfafaw w0 T §) €Y
qrr 17 Wy AT (2m) % owdfra gz faa wi & faw wdee fedr
¥

S FEErr WURIC &0 OTHUAT gD AT ¥ fE g ewnww
¥ mdacky, fady qar stz gv e wodzem feg fear
qredrg WAy e forr Sl @m0 e & wfia daw
@y, wowT § owrad Faf W WY wdwf & fAn A o
I¢ WA F wfwggeT & 0 wAFrd fode agaw 4w o,
1976 (FAR €9 wa% oM 397 &6 K M7 ) & wl
T wwy R,

W, XA AR, FF wufgT sr w17 € yaer
(%) gro sy wiEsar &1 wRg FTT gU Wit veR Sz
wagfr & fafsfeer ot & wff gy 37, 3@ aTR £ e
79wt gAfg & f7 a1 v ¥ A4 gral ¥ Tadq ¥ g
gy ¥

Rl

| 3T TANTR & WA GATTn WrRfow wiger fafw
Wil g &1 Odf R G¥m oo O Jmr vdr qan
fattare & fom oy wfeam wxa w¥m o F=fo gewie, g
g 7t fafge e

2. fadrrs, TR PrvAW QWIT 91 qiE W W &7 qROT &
15 faq % AT a3F WU AT Eeltg AR, T wiafag &
HTLP 17 S FTAT (%) F owey (%) F wdn aqrHAq gz
fafrrz  ®¥07 |

& AT AT 6T F AU A, (ras wad deai w
o AT frafogy &1 oswpy femr wran, dvas sfifega ®wn,
Bt 0w, fewer wwed w1 wym wfz b 3 @y e
adY = ®, AgT (METAE g SR, w1

1 faare, Fdte WORR @ @ wErm wrrfid dymt
wrin & ot w1 v wfa, el w9 wdy 3Ad A fear
I, AT TR oA & Sf A wdfel & oag A e

¥ gt qed AR IT OWIG, WEA F gEAmT v wxfyr
LS A

5. gfe w1k QT wadwdy, W wdwry mfrey fofy ey ogr
T wWEEs % wiS gz woT et eaaw € g frfr
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W & qzey ¥, gk enTw ¥ fadfws fea, wen f o, fadew
wfa® duT e F AT F T A OIFEC A FEEAE O
e 34 wrAy weeaw  Srfwod wrefir ofrea G fag oW
LEGEL U

6. Ut FET LY T WAL WATPA F) IIAT FL T 4T
a & & fafam wvEl @im o wa & ala wETRaT 6
oesg ARt & aqfaT o wa ¥ afg St ¥ £ e a0
faedr i A0 & oo qqfw dia wfm & wedir goeg
waE 57 wival ® wfus magw g o I eha F oo wg

g

7. wopfgs Aar =0 g fE g w ¥R g A, afs fush
A A qer @ oww wWE o wdll g @w o wH R
R Y, o THET AT 3 X ¥ WIT A, AT A IA W &
wefim €1 &7, fratoe el & fains mfeam frafinf soafy
BT ¥ WY H AWl IFEI 6 HAT F EUET INH W, GETg HI0 )

8 AATR® dur =T & gl ¥ € oft wnga, wR i
wfysy  fafx woper mgwrr & 9F wqEEAT & faer A fear
s owve af fRA anm & sqafad ¥ fi o wfrad
wTF gEY wr w01, q@0 wRfwe wfaem (o wigw, o
wlet 3 & qf e afen w1 w1 gfefr we gicy &
TEETTRT T A0

9. qfy AT Freasw, sare & ewardy, Arefir T gra
form &t gq wqfeR 0 o & faY e AT T
b st A€l W B AT W e & A wdaifen g wer
g Ay wrd fhdt Jow ¥ wW @ 9@ & miagosrw @A
qedr B

10. afx fedr wmyw fras 99 fqaa @i & s,
x ety A @ fm faqwa Y Sfiow o Agowmea i
a1 TZAT & A0 afHar i sqrme <1 ATy ot e &, Y
g ET o g B

11. fqfors ger Sifmma & dam w0 no foge rfre
1 o § IR g9 owgRdl & AR fAdfatidt g, frfas afar
Stufy 7z @z Zr 7 GG A IWT eeew FogRetd K, T
wadi & Avg W oFAWEE  fANas o S

12. I TAMT, & 499 F {50, w7 e ¥ owedig gy
nry fEdY WLET F7 [ QW T VAW REIR wom fadfufror
fafirs afvdY & A1AFT  IFT KT oAy AN A q¥y menw
g # aredta G drRr e & fqma o w21y 3
aw fax & Wax qfufise w3

[T n9-35014/317/82-47 oo [5]

5.0. 4135 —Whereas Messrs Mahindra Owen Liited, Pim-
pri, Poona-411018 (MH/7156) (heteinafter referred to as
tho said establishment) have applied for exemption under
sub-section 2A of Section }7 of the Employecs Provident
Funds and Miscellancous Provisions Act, 1952 {[9 of 1952)
(hereinafter referred to as the said Act) |

And whereas, the Central Government 15 salisfied that
the employees of the said establishment are, without makiug
sny sepirute contribution or payment of premium in enjoy-
ment of bencfits under the Group Tnsurance Scheme of the
Life Insurance Corporwdon of Indix in the nature of Life
Insurance which are more favourable to such em loyeea
than the bencfits admissible under the Ermployess Ig)cposit-
Lioked Yusurance Schemme, 1976 (hereinafter referred to as
the <nid Scheme)

Now, therefore, in exercise of the powers conferred by
sub-section(2A) of section 17 of the said .Act and subject to
the conditions specified in the schedule annexed hereto, the
Central Government horeby exempts the said establishment
from the opciation of all the provisions of the said Scheme
1® a period of three years.

SCHEDULE

1. The employer in i1elatton to the said establishment
shall submit such returns to the Regional Provident Fund
Commussionet Muharashira, maintain such  accounts end
provide such facilities for inspection, as the Central Govern-
ment may direct from time to time,

2. The cmployer shall pay such nspection charges as the
Central Government may, from time to time, direct under
clause (a) of sub-section (3A) of section 17 of the said Act,
within 15 days from the close of every month.

3. All expenses involved in the  administration of the
Group lnsurence Scheme, including muntenance of accounts,
subntigsion of returns, payment of insurance premia, transfer
of accounis, payment of inspection chaiges etc, shall be
borne by the employer. ’

4, The employer shall display on the Notice Board of
the establishment, a copy of the rules of the Group Insu-
rance Scheme as approved by the Central Government and,
as and when amended, alongwith a translation of the salient
features thereof, in the language of the majority of the
employees,

5. Whereas an employee ,who is already a member of
the Employees’ Provident Fund or the Provident Fund of
un establishment exempted under the said Awt, js ¢mployed
m hig establishment, the employer shall -immediately enrol
bim a3 a member of the Group Irsurance Scheme and pay
necessary prémium in respect of him to the Life Tnsurance
Corporation of India.

6. The employer shall arrange to enhance the benefits
available 1o the employecs under the Group Insurance
Scheme appropriately, it the benefits available to the em-
ployees under the said Scheme are enhanced, so that the
benefits available under the Gioup Insurance Schemie are
more favourable to the employees than the benefits admissible
under the suid Scheme,

7. Notwuhstanding anything  contained in the Group
Insurance Scheme, if on the death of an employce the
amount payable under this scheme be less than the amount
that would be payable had employee been covered under
the said Scheme, the employer shall pay the difference to
the legal heir/nominee of the employee as compensation.

8. No amendment of the provisions of the Group Insue
rance Schere shall be made without the prior epproval of
the Regional Provident Fund Commissioner, Maharashtra
and  where any amondment is likely to  affect
udversely the interest of the employees, the Regional Provi-
dent Fund Commissioner shall before giving his approval,
give a reasonable opportunily to  the employees to explain
their point of view.

9. Where, for any resson, the employees of the smd
cytablishment do not remein  covered under the Group
Insurance Scheme of the Life Insurance Corporation of
India us already adopted by the said establishment, or the
bonefits to the employees under this Scheme are reduced
in any manner, the exemption shall be ijable to be cancelled.

10, Where, for any renson, the employer fails to ay the
premium  etc. within the due date, as fixed by the Life
Insurance Corporation of India, and the policy is allowed
to lapse, the exemption is liable to be cancelled.

11. In case of defavlt, if any made by the employer in
payment of preminm the responsibility for payment of
assurance beaefits to the nominees or the lepal heirs of
deceased members who would have been covered under the
sald Schme hut for prunt of this exemption, shall be that
vt the employer.

12. Upon the death of the member covered under the
Scheme the employer in relation to ihe said establishment
shall ensure prompt puyment of the sum assured to the
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sminoee/lepa] hewrs entitled for it and in any cage within
; A~vs of the rereipt nf the sum assured fiom the Life Jnru-
ravice Corpotat i of Ioda

[Nt S-35014 (317)/82-PF. 1]
g% fresir, 24 wargr, 199

®oMlo 4136 -3 F ATRT w1 ag wA@ B & fe
A A5 bz, oM 35 W WA fram, et mEi
e, A qiw-624302, frar wper (AfwATer) Amw e
& goyg Frgvas o saafeit o agdsar T A 97 AR
gy nf ¥ f® wAarh afaer fafin she sk gwar wfafan,
1952 (1052 71 1a) ¥ “@w I PO K ov fEr e
arfam

W oA AwTT, % amfray Towivt 1w 3T
(4) @ waw wfedt T WA FTT T, T wiafaer & 31
¥ I WOTT FT AT WA § )

[@e 79-35019[143/ 32T org]"]

New Delhi, the 24th November, 1982

8.0. 4136.—Whercas 1t appears to the Central Govern-
ment that the employer ang the majority of the employees m
relation to the estabhishment known as Messrs Bakery Uunt,
Department of Rural Tnduvstrics and Management, CGandhi-
gram Rural Institute, Gandhigram-624302, Maduraj District
(Tamil Nadu), have agreed that the provisions of the Em-
ployees’ Provident Funds ang Miscellaneous Provisiong Act,
1952 (19 of 1952), should be made apphuable to the said
establishment,

Now, therefore, in exercise of the powers confeired by
sub-section (4) of Section 1 of the said Act, the Central
Government hereby applics the provisions of the said act to
the snid establishment

[No S-35019(143) /82-PF. 11}

¥o Wled137--%77 #TXTT ®F 77 W@y grAr ¥ fa
At wawn f-6, wrfEgua T2 aeraRar, - 18, AR
wmr ¥ oy frgos s sdifol ) mgaem xa oA w®
gt g1 5 ¥ BF wday Wfwen fafs ot stk aoaw wfo-
frow, 1952 (1952 &7 19) F ITEN IH OUTH F¥ U7 fRw

s T

3. g ATE, % wigfagmw & a1 A ety
(4) wra wew wiwaY s w0 w3 §Y, 3% winfmr & g
g% €W W1 AT wedr b

[Mo vA-35019/147/8 2:9700% 1]

5.0. 4137.—Wheieas 1t appears to the Central Govern-
ment that the employer and the msjority of the employees
m relation to the esteblishment known as Messrg Anukampa,
B-6, Industrial  Estate, Suonathnagar Hyderabad-18, hawve
agrecd that the provisions of the Fmployees' Provident
Funds and Miscellaneows Provisions Act, 1952 (19 of 1952),
should be made applicable to  the said establishrent;

Now, therefore, m exercise of the powers conferred by
sub-section (4) of Scction 1 of the said Act. the Cenfial
Government hercby apslics the provisions of the said act to
the said establishment

[No S§-35019(i42)/82-PF. Il

Wlo WTo4138.-—¥IT TTHIT B 77 TAT A0 ¥ F5 dad
ATETH ZIRW, Fo 15 Wt 16, Wt qfTRr  gufaaT

vilz, AT TFA-632001, TAE €T ¥ grag fedrw wic
gaufedt W agaart w @4 97 w31y 87k § bF wdwr
wfrer fafr ste st 3o wfufraa, 1052 (1032 w1 19)
F goRT T A w1 el fE e e

. B weEe, 3% whafqam 1 owrer 1 A e
(4) e wrA wiwdn s wae o g, 36 wiufaan & Foar
I TGO HT AT EAC Y

[7e um-35019/1t1]82FoTRo-1]

SO, 4138.—Whereas it appears to the Central Govern-
ment that the employer and the majonty of the employees
1in 1elation to the cstabhshment known as Messrs Dinaharan
Tolkjes, No, 15 and 16, Contractor Manicha Mudehar Street,
Vellore Town-632001 have agieed that the provisiong of the
Employees' Provident Funds and Miscellancous TPiovisiona
Act, 1952 (19 of 1952), should be made applicuble to the
said establishment;

Now, theiefore, in exsrcise of the powers conferred by
sub-section (4) of Section 1 of the said Act, the Central
Government hereby applies the provisions of the seid nct to
the said establishment.

[No. §-35019(141)/82-PF. 1]

wlo allo 4139 --FEm a7w w1 I %17 K § O
A% rier g e udew werfgaw oz, aifcadg, e
ey ¥ grrg fadee ot awwfon £ agasar ww 9 gt
agaa g1 wf & & wawrdc afen fafa o g gow wfy-
frmm, 1952 (1952 7 18) & 99Ag S FIT &Y W fory

we &elg qTET, I wilarg 81 T 18 v ()
T RS wiedl ®ONAW w30 g, 9% miafiae & qudg
T T A WAL WA

[Mo THo-35019/140/824 Two-2]

8.0, 4139 —Whereas it appears to the Central Govern-
ment that the cmployer and the majority of the employees
in relation to the establishment known as Messrs
Ambrosa Marketing Agencies, Todustrial  Estate, Pondi-
cherry-9, have agreed that the provisions of the Employees’
Provident Funds and Miscellaneous  Provisions Act, 1952
1(_13 of t1952). should be mad: apphcable to the said estab-
ishment;

Now, therefore, In cxercise of the powers conferreg by
sub-section (4) of Section 1 of the said Act, the Central
Government herchy azplies  the provisions of the said act
to the said establishment

[N6. 8-35019 (140) /82-PF. I}

wlodMlo 4140~-F7K1T FCFT F1 4g wefvy drar & fr dud
wag gaifaaton wead, o145, avdr v anigTa, vomeg,
afierary, e ' ¥ oy fratas st wdwfan € ag-
" vw AT 9T dgEw @Y % ¥ fi snad afmg fife dic
oYt goan whwfram, 1952 (1952 %1 19) & Swew gw
wreT Y ar fen arr wfe

wa. ¥ g, 9% whifeaq % @ 1 w1 gwaT
(4) T swawr wiawdt ®1 SAM w7 g, 97 wfafag & s
T WITT WY AT WA ¥

[#> wa-35019]/130]82-H1oqKe-2]



5.0, 4140 —Whereas 1t appears to the Central Govern-
ment that the cmployer and  the majority of the emplovecs
in relation 1o (he establishment known as  Messers
Jeets Engincering Company, 8/145 Sathy  Road, (andhi-
purim, Counbatore-12, Vapul Nady, have agreed that the
provisions of the Emplevees' Provident Funds ang Miscel-
lancous Provisjons Act, 1552 (19 of 1952), <hould be made
appheable (o the said estobhishment;

Now, theiefore, in  cxercise of the powers conferted by
sarb-section (4) of 3Jection 1 of the said Act, the Central
Government hereby applies  the provisions of the said act
to the said establishment

[No. 8-35019 (139) /82-PF 11}

wlo Mo 4141 -7 AR FY 9 0T @ar ¥ fr
dagt sfracar ifeda ngmArgTy aw, Wfinag drogeses qxE-
96, AE WA F wAg fran o sdafal © agden o
grer g7 agd ¥ 0§ ff wdarr afreg Ry s et gmee
ufafram, 1952 (1952 ®T 10) & ITWY IFH FAOTL AT O
fen @y arfen | )

A AT AR, I WIETTEA 6T a1 #y 99ateT (4)
5T WAW WAL AT 9EW T g7, 9% afaftaw o 3w 9w
wIT £ W, w G

[fwo um-35019]138]82-d10qBo-2]

5.0 d14l.-—Whereay 1t appears to the Central Govern-
ment {hat the employer and the majority of the employees
in relation to  the  establishment known as Mesars
Srivatsa Plastices, Mahabaliputamm Road, Oggium, Thoraipa-
kkam, Madras-96, have agreed that the provisions of  the
Employees’ Provident Funds and Miscellaneous Provisions
Act, 1952 (19 of 1952), should be made applicable to the
said establishment;

Now, therefore, n exercise of the powers conferreq by
sub-section (4) of Section 1 of the =said Act, the Central
Government hereby applies  the provisions of the said act
to the said establishment.

{No. 8-350]9 (138) /82-PF. 1T}

Wlo Hlo 4142810 WTHIL ¥ T ware grar ¥ f
Aot fauzs, taem, T e, ¥WIATER533007 (wF g3w)
g wqrdd ¥ g frartrs s wiafal o agdan gw owm
o qawd £ 0f g fr wntardt afrer fafa s it som wfis
fom, 1962 (1952 %1 19) % I9da IF wqrqw 1 wpy g
A =y ;

we: wf qoETe, 9% wfufren € gy 1 f SmeTa
(4) T w3 wmive o1 wom w7 g, I wfubom & Iy
IR BT XY @0 oweA ¥

[He ™-35010/137]82-ffomHo-2]

SO. 4142.--Whereas 1t appears to the Central Govern-
ment that the employer anq the majority of the employees
in relation to the establishment known as Messms
Theatre Swapna, Cinem, Street, Kakinada-533007 (Andhra
Pradesh), have agreed that the provisions of the Employees’
Provident Funds and Miscellaneous Provisiong Act, 1952
(19 of 1952), should be made applicable to the aaid estab-
hishment;

Now, therefore, in exercise of the powers conferreq by
sub-section (4) of Section 1 of the said Act, the Central
Government hereby oapplies the provisions of the sald act
to the said establishment.

[No. §-35019 (137)/82.PF. 13
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*o Ho 4143 —-%Mg &CRT & T yq g7 & fw
dm e gra (W) frs, mEEw A Wl ®eeaT ST, w-
mr, shaEr, AE ey U owEw fnre HiT oSy #1
qEARAT KT WA 7 A7H4 g 4F F [F waAe afrer A #w
swt zrag whefaam, 1952 (1vs2 1 19) & TR I
e #1 amp feT my afzr

W FEIT AT, I Whafdaw w0 AT 1w FIE
(4) wer A miedt &1 waw KO g7, 3% Alulter F 00
T W KT ATT wI A

[Ao v-35019(1 13/ g2rirens-2]

8.0. 4143.—Whereas it appears to the Centtal Govern-
ment that the employer ang the majoiity of the employces
n relation to the establishment known =as Messts
Patel Saw Mill, Mahatm, Gandhj Road, Post Office Teypore,
Koraput, Qrissa, have agreed that the provisions of the Em-
ployees’ Provident Funds and Muscellaneous Provisions Act,
1952 (19 of 1952), shewdd be made apphicable to the said
establishment;

Now, therefore, in exercise of the powers conferred by
sub-section (4) of Secion 1 of the said Act, the Ceniral
Government hercby applies  the provisions of the said act
to the said establishment.

[Nn S-35019 (133)/82-PF. II]

wlo Mo 414437 gwm B aF wfra dar & fx
Fad o ¥wQ, G Tw, Jgdre, wyaar, IHAT, amE e
¥ qrag e ot sAwlen &) agdem ©w 197 9% wEAR
it ok ¥ fr ey afrm fafo o st goe wfafoe,
1952 (1952 %1 19) ¥ ~THg 3% O F1 ¥ G6T Wy
e ;
wa Ty HTRR, Iv6 ofgfarm wmrowtT o1 omT I
(4) wra ser afwdi &1 swwm w77 g, 9% afyforr & g
T T £Y AN AT T )
[@e ™q-95019/132/R2-{T o qFo-2]

§.0, 4144.—Whereas it appeais to the Central Govern-
ment that the employer and the majority of the employees
in relation to the establishment known as Messrs
Eoyal Bakery, Main Road, Jeypore, Koreput Orissa, have
agreed that tf‘;e provisions of the Employees’ Provident Funds
Miscellaneous Provisions Act 1952 (19 of 1952), shouvlg be
made applicable to the seid establishment;

Now, therefore, in exercise of the powers conferreq by
sib-section (4) of Section 1 of the said Act, the Central
CGovernment hereby applies the provisions of the said act
to the said establishment,

[No. 5-35019 (132)/82-PF. IIt

WloWTo 4145 —-Fef(d qTHT 1 77 w7 grar § fr Aad
ey dide mearly W sz @ fafade, e
IEEHATE, PR, ATHE 0T § wag s o sdwfon
#Y wgawar ¥ AT 97 weEa @ uf ¥ fr wisrh efisn fafi
o wR ooan sfefrad, 1952 (1952 T oy9) F oIwy
I T Wy AT R A Aren

WA WY WTETL, o6 miatTaw 1 o 1 w7 9 (4)
Ta Twe wiET €1 W s g, 3% wfafrad F gwdg 7
qTA W W oA ¥

[7e Um-35019/131/ 824 oqHo-2]



[ate l-gwlz{i)]

0. 4145 —Whereas 1t appears to the Centra Govern-
melsltothat the employer ang the majority of the employees
in relation to the establishment kpown as Messrs
Orissa Cement Employees Consumners’ Co-operative Stores
Limited, Post Office Rajgangpur, Sundargarl_l, havg agreed
that the provisions of the Employees’ Provident Funds and
Miscellaneous Provisions Act, 1952 (19 of 1952), should be
made applicable to the establishment;

Now, therefore, in exercise of the powers conferred by
sub-section (4) of Section 1 of the said Act, the Qentral
Government hereby applies the provisions of the said act
tgr the said establishment.

[No. S-35019 (131)/82-PF. 1I]

Flo o 4146.——F7E/T TR Y 7§ Ward € € &
G Ao awgy dadwEta meAr (Ede) fafeds, e g
135 o mde o wo txfrma ofawn, gw ww EF.
fore® Teaia 48-50, W qiAT €ie, wrad-3 fg sew e awa
FrErga W fawa TR R AmE we § gy Raes
st wATTT F qgEea T8 i 97 agad & a8 g fr e
sfesy fafy =i w6l gode wfafiaw, 1952 (1952 &1 19)
¥ Jadg IF LNIA F @y 67 T, AR

ga. Fa qeHi, 9% AfAET S g 1 A Iy S:)
11 wad wiwEal # 9a sy gT I wiaftam F gudy
O #T AT FGT § A

BN

[Ho Ta-35018/71/32 0 UHo-2]

8.0. 4146.—Whereas it appears to the Central Govein-
ment that the employer ang the majority of the employees
i relation to the establishment known as Messrs
Crescent Valves Manufaciuring Company (Private) Limited,
Plot Ne. 135, MIDC Industrial Area, Trans Thane Crezk,
New Bombay including ity Registered and Sales Office at
48---50, Bhajipala Street, Bombay-3 have agreed that the
provisions of the Employees’ Provident Funds and Miscel-
laneous Provisions Act, 1952 (19 of 1952), shoulg be made
applicable to the said establishment;

Now, therefore, in exercise of the powers conferreq by
sub-section {4) of Section 1 of the said Act, the Central

Governme_nt hereby applies the provisions of the said act
to the said establishment.

[No. S-35018/71/82-PF. 11}

W AT, 4147 —FeGTT AH AT Iy gR E
for dod @ ard geged, @@ . et-143, =09 I
EvEd gefeaa afear, farvang s, EiLH
ez e, Paen ot Paws swie @idaTe a1 Fer,
§. Ty, qEAAET WRT, FRwET,  qws-ss, fem
TRE AT W g, TWE W § awg Ew R
FEHAT AT & SEHedT 39 AW 9% 9gqe gt 7% & B
e wiasy Pafe st o=l Susesr sPyfeore, 1952
(1952 Z7 19) @ Juae TET TGW A Awy R TR
SEY ;

AT Fgly AR, Saq  wtulEmm =Y e 18T
ST-9T (4) U YT FiEEt @ TG HE g,
Sy atufaaw & Iuaw SEd AT FT AN BT 8§ |

[¥. Ug-35018/70/82-9%. Us.-2]

§.0 4147-—Whereas it appears to the Central _Govern-
ment that the employer ang the majority of the employees
in relation to the establishment Xnown as Messrs
New Bombay Wood Works, Plot No. D-143, Trans-Thana
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Creek Industrial Area, Shirvane Village, Thana, Bellapur
Road, District Thane including jts office at Motilal Saw
Mill, E. S. Patanwala Marg, Chorapdeo, Bomba_y-33, have
agreed that the provisions of the Employees’ Provident Funds
ang Miscellaneous Provisions Act, 1952 (19 of 1952), sheuld
be made applicable to the said establishment;

Now, therefore, in =xercise of the powers conferreq by
sub-gection (4) of Section 1 of the said Act, the Central
Government hereby applies the provisions of the said act
to the said establishment.

{No. $-35018 (70)/82-PF. 1]

FTMo ATo 4148 ~-Fva1y TLHIC Ty I8 wara @ar ¢ fx
9 @90 WA geady samfe afsr dwd fae, e
a7 g qafs aw, wEE-421103, 9O O@0 AWE AT
& mrag fFew s saanl A Sgaen @ §w 9% 9Ema
g1 nd & fF wgAd < Treq fafa site st sesw  wmfufrwa,
1952 (1952 &1 19) ¥ IT39 & Wiad F1 aF, fFg @

=1fge

qq: FRT AHIR, IF AAFIT F A 1w I
(4) gru vza af@dl 1 P 77 g0, ST Afafqaa & gosy
W Y A A ST §

[€o wa-35018/51/82-qTeUFo-2]

8.0. 4148.—-Whereas it appears to the Central Govern-
ment that the emplover ang the majority of the cmployees
in relation to the «(stublishment known 45 Messrs
Century Ravon Employees  Co-opesitive. Credit Society
Limiied, Care of Century Rayom: Noeg Rosd. Shalad-
421103, District Thana have apreed : ghag: ¢iision; of
the FEmployees’ Provident Funde and sl us  Provi-
sions Act, 1952 (19 of 1952). should be o dpplicable to
the said establishment; i

Now, therefore, in exeicise of the powers conferreqd by
sud-section (4) of Section 1 of the said Act, the Central

Government hereby applies the provisions of the said act
to the said establishment.

{No. S-35018/51/82-PF. I}

WioMo 4149 - -FFNT TR F a3 999 gar § & Aag
g MR oRAl, 65, AW wad, wfewd awE, gwd-ai
T A4 1, TFEI, FAlz AR, 75 Ged-1, fraq war ww@t-
an gfgd), “iaw T ¥ gryg fdww it wdeifet @)
FgEEr ¥9 17 9T "@AG 81 wf 2 fF wduwd afreg ffy o
sfit Igdw wfafraw, 1952 (1952 0 19) ¥ Swdw 3w
Tngw Y am ey s =efen

A3 FET qWR, 3% qUTaT a1 N gEary (4)
g 3w wiwdl F1 9hm For g7, 9% wfafimwm ¥ gwdw
I ENYT HT A FAL T

[de T7-35018]40/82-Frouo-2]

S.0. 4149.—Whereas it appears to the Central Govern-
ment that the employer and the majority of the employees
in relation t¢ the establishment known as Messrs
Trans Ocean Agency, 65, Bajaj Bhavan, Nariman Point.
Bombay 21, including its branch office at C-41, Dwarka Sadan
Connaught Place, New Delhi-1, have agreed that the provi-
sions of the Employces’ Provident Funds anq Miscellaneous
Provisions Act, 1952 (19 of 1952), should be made appli-
cable to the said establishment;

Now, therefore, in exercise of the powers conferred by
sub-gection (4) of Section 1 of the said Act, thé Central

Government hereby applies the provisions of the said act
to the said establishment.

[No. $-35018/40/82-PF. 1T}
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&loRMo 4150~-FhT TR A g wda Far ¥ fmh
dod @age fefom, @wga tee, Wiz do 123, & & 17,
Two mife dlo @lo (AMIA) WEY, ATAE-93, AAF WA A
weag friws s wAafEl #1 agden @ a17 9 9gEa @
7% 3 f s afooy fafa ol wdid Swdw =wlafaam, 1932
(1952 #1 19) ¥ Iusiw I waA F1 vy fFg T Az,

wa: ¥ TR, W WMMAT ® arw 1 @ IR (4)
g wea wfwdl ® AW Q@ g, SE wfafae F gwEw
I TG FT AT WAT B

[€o qwmo-35018]33[82-FeTq%-2]

8.0. 4150.—Whereas it appears to the Centra] Government
that the employer and the majority of the employees
in relation to the establishment known as Messrs
Spectrum Finishers, Spectrum Estate, Plot No. 123, Street
No, 17, MIDC (Moral), Andheri (East), Bombay-93, have
agreed that the provisions of the Employees’ Provident Funds
and Miscellaneous Provisions Act, 1952 (19 of 1952), should
be made applicable to the said establishment ;

Now, therefore, in exercise of the powers conferred by sub-
section (4) of Section 1 of the said Act, the Central
Government hereby applies the provisions of the said act to
the said establishment.

[No. $-35014/33/82-PF. 1I]

Blo WMo 415 1~— I TR A1 77 Tvw 2rar £ 5 awd O
wroqze WA 417, gafewdr Swad, afom oz, gwaé-21,
AME AT & geRg fers W wAaEl $1 IgaEean 39 i
gz mgwa € 4% ¥ B wawd afrsa fafy s g gods
nfufram, 1952 (1952 &1 19) ¥ ITdw 97 AT FV AT
feg o =few ;

oA TR g@R, A wiafag & a1 f s (4)
gro wew wiFdl # 9w FW ge, 9 afafaw ¥ ogwdw
IHT TG F AW FET RN

[do gw-35018/32/82-0 UH-2]

$.0. 4151.—Whereas it appears to the Central Government
that the employer and the majority of the employees
in relation to the establishment known as Messrs
Par Computer Services, 417, Tulsiani, Chambers, Nariman
Point, Bombay-21, have agreed that the provisions of the
Employees’ Provident Funds and Miscellaneous Provisions
Act, 1952 (19 of 1952), should be made applicable to the
said establishment

Now, therefore, in exercise of the powers conferred by sub-
section (4) of Section 1 of the said Act, the Central
Government hereby applies the provisions of the said act to
the said establishment.

{No. S. 35018(32)[82-PF., IT}

Flo HTo 415 2— F=T TTHTL F1 78 Fdra Erar & & Fod gao
o HYo AT GifHU (W3AZ) foro UH-3, fagaamr dsfigaa
TR HIEE-1 WX gak e TR Ferse, A e, W
wras, feay divpa wmatar afyq, aws wwa ¥ geag fas
Faifedl # aghen @ 7 W ggwa § 9f 2 5 FAA
afesy fafer wie st swdw wfafeaw, 1952 (1952 #7 19)
¥ I9dw I TR F AF GFF AW A ;

oq: ¥ g, 9Fa wiafraw & arw 1 & 99ErT (4)
gro wew wfEadl 1 W T gy, sw wifem ¥§ 9wy
IFT WRT W AW FE I

[do wa-35018/31/82-0 TH-2

8.0, 4152.—Whereas it appears to the Central Government
that the employer and the majorilty of the employees
in relation to the establishment known as Messrs
S.R.C. Roll Forming (Private) Limited, F-3, Chikalthana
Industrial Estate, Aurangabad-1, including its Registered office
at Steel Processors Compound Village Road, Bhandup,
Bombay-78, have agreed that the provisions of the Employees’
Provident Funds and Miscellaneous Provisions Act, 1952 (19
of 1952), should be made applicable to the said establishment;

Now, therefore, in exercise of the powers conferred by sub-
section (4) of Section 1 of the said Act, the Central
Government hereby applies the provisions of the said act to
the said establishment.

[No. S-35018(31)/82-PF. 1I]

®To 3o 415 3~— AT GLTHTLHY ag Fdva B & s Had vt
fadles anfess, 55, faaqwr dsfgan g@e, woadr ¥, gaf,
qras-70, AWE @A ¥ 9@ fRdes o sdafd & ag-
el 3@ F| 9T ggwa @ R & & s'kwd afvsm fifr ok
sttn gwde gfafiaa, 1952 (1952 %1 19) & svdy waa
oy & an fFwoam w@ig

uq: R gL, 9% nfafrad w1 S gmarw (4)
o gFa wixadl 1 99W £ gQ, 9%a  wfafraw ¥ SwEw
@ T W OFF EFW E

[6oua-35018/28/82:dYe Uws-2]

8.0, 4153.—Whereas it appears to the Central Government
that the employer and the majority of the employees
in relation to the establishment known as Messrs
Consolidated Plastics, 55, Sidhpura Industrial Estate, Masrani
Lane, Kurla, Bombay-70, have agreed that the provisions of
the Employges’ Provident Funds and Miscellaneous Provisions
Act, 1952 (19 of 1952), should be made applicable to the
said establishment ;

Now, therefore, in exercise of the powers conferred by sub-
section (4) of Section 1 of the said Act, the Central
Government hereby applies the provisions of the said act to
the said establishment.

[No. S-35018(28)/82-PF. 1]

o ATe 415 4-—FE T FEHTUHT 9g N1 Fvar 2 v ol fodre
#fez FTERTA, 19, AR THo F&Ew AT, FAFAR700001,
aE T § g s o sumfel &) agdent 59 O
¢ ¥gad &1 nE T % swarg afren Mfa sl wdd sedw
gfafraw, 1952 (1952 &1 19) F Sudsy I97 TATIT FT AR
fog sy snfge

wa: FEA w9, sw Aty & oo §oswerw (4)
gra ged wikmdl F1 99N FW g, 9Eq wigfaw ¥ sudw
39 T BN AN wT F

[Houg-35017/240/ 8291 oUH-2]

S.0. 4154.—Whereas it appears to the Ceniral Government
that the employer and the majority of the employees
in relation to the establishment known as Messrs
Zenith  Credit Corporation, 19, R.N. Mukherjee Road,
Calcutta-1, have agreed that the provisions of the Employees’
Provident Funds and Miscellaneous Provisions Act, 1952 (19
of 1952), should be made applicable to the said establishment ;
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Now, therefore, in exercise of the powers confeired by sub-
section (4) of Section 1 of the said Act, the Cential
Government herchy applies the provisions of the said act (o
the said establishment.

[No. §-35017(240)/82 PT". II]

Wio¥Wlo 4155 — 3=y geaTy w7 ag wha da § fr fgd gaq
tfafmaln seivmm, 121, Jar garg A, FAFA-1 A4T
way ats wifew, 143, wgmf 2W@ar O, wEEA-700007
o< &t T @2, 24 9vAY, ATAE P9 & doa fareE
e sanfval € agawar @ Wit 90 qaaA g af & 65 FRa
wirer fafir st ward gwaw wfufraw, 1952 (1952 *1 19)
¥ IO IF g el ow] feo W erfer

wX WYY woRTy, T afefram & @ 1 F1oInen( 4)
T waw afer w0 wdn s ge, I afefom & geEw
ELLEE S (R S O o (A 4

[6o Ta-35017]238]82-Tl0 1%-2]

8.0. 4155 —Whercas ti appears to the Central Government
that the employer and the majority of the employees
in relation to the establishment kunown as Messrs
Bengal Engineering Corporation, 121, Netaji Subhas Road,
Calcutta-1 including its  branch office at 14-B  Maharshi
Debendra Road, Calcutta and the factory ap Pirgacha, Badu,
24-Parganas, have agreed that the provisiong of the Fmployecs’
Provident Funds and Miscellaneous Provisions Act, 1952 (19
of 1952), should be made applicable to the said establishment ;

Now, therefore, in exercise of the powers conferred by sub-
section (4) of Section 1 of the said Act, the Central
Government hereby applies the provisions of the said act to
the said establishment.

[No. §-35017(239)/82-PF. T1]

wlo oMo 4156—— FEIT TR XY 4g AT G § fe dad Gee
dme gvfgaa dET-REaT Ieage wream a4, de wrdo
dro Uy (Fdr, dvadr oiT et gfra) waee-14 Frad siada
(1) wearlr, ¥-6/220, Feanlt, frar mfear (2) @wp,
wrwear, WINY-721301, fwer freape st (a) wifea,
¥Fgo dto Arke wrée ¥ro HYy Ty (A2 = FTRATT frme)
i ¥ grfewan Yoy afcs e, frar faasrg feam mrand wifer o §,
TS T o wes fAatew W1 sl 6 agdsar ww arA
9 #7gAa g1 1§ § fo #Aard afen ffr e v wqdn
wiafad, 1952 (1952 1 19) F 98 47 w07 1 AT
fier s afan

v #lg A, ot wlafqan & @ 1§ 3o (4)
grq sww wfEat w1 gdm w5 g, 99 wfafeag & guEg
IR AT BT qr] wE §

[do va-35017/92) 20 qw-2]

8.0. 4156.—Whereas it appears to the Central (overnment
that the employer and the majority of the employees

in relation to the establishment known as Messra
The West Bengal Industrial Infra-Structure Development
Corporation, P-34, C.I.T, Road, (2nd, 3rd and 4th Floor),

Calcutta-14 including its branches at (1) Kalyani, B-6/239,
Kalyani, District Nadia (2) Kharagpur, Kaushallya, Kharag-
pur-721301, Disirict Midnapore and (3) Haldia, W.B.LILD.C.
Road (ncar Petro Carbon Factory), Post Office Haldwu Qil
Refinery, District Midnapore, have agreed that the provisions
of the Employees’ Provident Funds and Miscellaneous Pro-
visions Acl, 1952 (19 of 1952), should be made applicable
to the said estublishment ;
1018 GI/82-.9

Now, therefore, in exercise of the powers conferrcd by sub-
section (4) of Section 1 of the said Act, the Central
Government hereby applies the movisions of the said act to
the suid establishment.

{No. 8-35017(92)/82-PF. Ii]

®ro WMo 4157 IFEIT FURTCBT 07 sdl/R Gt & 6 dad anes
AW W, 96/5, g UT, qad, gEen, 9fd e
P weim 18-€te maiwe fafown, a6, &, NIy O
FATA-71, feqT gam qumras s 127, Ale e ¥
wiferar, aaer feat ww faedtsn wtean O 8, Tmw v
g daa fratwr sfe wgaifal & agderr gq & oL Aga R
at & A afsa fafr shv war 3oy wfafaow, 1952
(1952 T 19) 7 3744 341 eqwA Y weq for s g

ny Iy wor, 33 whfrra w0 a1 a8 3w (4)
RTT wI wberdi Y spitn wvA gl 9w wlafa & oy
T wqeT wt o &7 K

[de ga-35017/90/R2d0 O]

§.0. 4157,—Whereas 1t appears to the Central Government
that the employer and the majomity of the employees
in relation to the establishment known as Messra
Modern Machinery Stores, 96/5, Dharmatala Road, Ghusury,
Howrah, West Bengal including its Head Offllce at 18-D,
Everest Building 46C, Chowringhee Road, Calcufta-71 and
Registered Office at 127, G.T. Road, Salkia, Howrah, have
agread that the provisions of the Employees® Provident Funds
und Miscellancous Provisions Act, 1952 (19 of 1952), should
be made applicable to the said establishment ;

Now, therefore, in exercise of the powerg conferred by sub-
section (4) of Secction 1 of the aaid Aet, the Central
Government hereby applies the provisions of the said act to
the said establishment.

[No. §-35017(90)/82-PF. 1I}

wio Sto 4158 -— 81T TORICFT of T e § 65 Jud =y
arnr AfmAfen fxfEw, asm/3, fimdt aRwr S Aoy,
wAGl- 67, 5y Cs w19, Teis 7z sasar-1 foea Imm
wamag o §, AmE warTa ¥ Aag s Wiy mRAfear iy
agenar g e q @A @ af § f6 sdard afrsr fafa o
wE 9o wigfgw, 1952 (1952 F 19) ® ITHT IH
wvamga &1 wn fer W@ e,

e FAlg wofr, T wfafara | oo L €7 3T (4)
g waw wfesdt & saa w9y g, e mfufdan ® gvayg
IFT T ®Y @ W d)

[€e ug-35017/88/82-0le U%-2]

§.0. 4150,.—Whereas 1t appears to the Central Government
that the employer and the majority of the employees
in rclation to the establishment known as Messrs
Shree Bulyy Laminnting Industries, 35/A/3, Biplabi Barin
Ghosh Smiani, Calcutta-67 including its Head Office at 19,
Pollock Strett, Calcutta-1, have agreed _thai the provisions of
the Employees’ Provident Funds and Miscellaneous Provisions
Act 191;2 (19 of 1952), should be made applicable to the gaid

cstai:lishment )

Now, therefore, in exercise of the powers conferred by sub-
section (4) of Section 1 of the said Act, the Central
Government hereby applies the provisions of the said act t¢
the said establishment.

[No. §-35017(88)/82-PF. 11]
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Wi Mo4159 BT s A1 oA A g i da8 e
fa:frad (71edz) fafds, 55 #faa gz, @sals, o0 afaa
FAT 38, WAFE-1, foah woT(/ -3, TATCT Avt, Fsafam
graRl- 5, feqm wawl FIvArT W §, AT0F B9 § AT M
i Fdarfear o Agger e 411 97 qzgr @ af ¥ K G0

wfrey fafy ot swrdd wwwg wlafiga, 1952 (1952 @1 19)

¥ gudy T emIw s oA fEosmw =fgm

ux ¥y grer, 95t wiafags & areo 1 f7 9vEra (4)
T s iRy wr s sy go, 3Rt wfefraw w ITAd
ERa O L o . o O

[@o wa-35017/ 3782400 MF-2]

5,0, 4159.—Whereas it appears 1o the Central Government
that the employer and the nmajority of the employees
in relation to the establishment Xnown as Messrs
Fylfot Engineers (Private) Limited, 55, Canning Street,
B-Block, 3rd Floor, Room No. 38, Calcutta-1 including its
Factory at P-83, Banaras Road, Belgachia, Howrah-5, bave
agreed that the provisions of the Employees' Provident Funds
and Miscellaneous Provisions Act, 1952 (19 of 1952), should
be made applicable to the said estublishment ;

Now, therefore, in exercise of the powers conferred by aub-
section (4) of Section 1 of the sald Act, the Central

Government hereby applies the provisions of the said act to
the said establishment.

[No $§-35017(37)/82-PF. II]

WTo 3o 416 0.—&=iTy ATHIT §Y n’gm:rit;ntfm ftad a9y
afewm o3, 12/1-m amufa AW AW, FATET-3, AAE @I
¥ dag faias wve sdanfa o wgaen w9 am 92 939T 6
wt § v edard wher fafe oic wiler gudy wiirfoe, 1952
(1952 ®1 19) % Juag 9@ wraw w avy fvo A At

o ¥y weTe, gw wfafrae £ ogro 6 ITET (4)
U Fae i w1 gam & ge, g afuftoe & STy
ECCEIRL ICE I O (U S

[fe TH-35017/36[824ftc %2

8.0, 4160.—Whereas it appears to the Central Government
that the employer and the majority of the employces
in relation to the establishment known a3 Messts
Ghosh Medical  Agericy, 12/1-B, Pashupati Bose Lane,
Calcutta-3, have agreed that the provisions of the Employees’
Provident Funds and Miscellaneous Provisions Act, 1952 (19
of 1952), should be made applicable to the said establishment ;

Now, therefore, in exercise of the powers conferred by sub-
section (4) of Section 1 of the said Act, the Central

Government hereby applies the provisions of the said act to
the said establishment.

{No. $-35017(36)/82-PF, 1l}

wlo oo 4161 —87ET T €Y a5 917 gy & v 44 one
oro mEifTe AT gEATra wiw fedlFE, witqm 9, W@ W,
wAT - 1 A tweA & gewg s i sgafon 4 g
weqr ¥y A 9T agem @Y A€k fe waed wfasr fafin Wi
axydt gmatg mfafrrw, 1952 (1952 &1 19) £ IWg T
we & wr fE oy g

wa  Aelg "woee, 9 gfufrag & et 1 @ gmarg
(4) T 5= wlEmdy £ $Am 607 go, wA7 wiufang & Ity
FHL TAIGT BV AT HIAT E

[fo mAo 35017/38[82-Ye 0F-2]

[ParT I[T—S8Ec. 3(ii)]

G0 4161-—Wheieag it appe s to the Cential Governinent
that the employet and the majonty of the employees
in  rclation to the establishment known as Mcssrs
M. V Adonis, Care Of Sundarban Launch Syndicate, Chand-
palghat Strand Road, Calcutta-1, have agreed that the pro-
visions of the Employees’ Provident Funds and Miscellancous

Provisions Act, 1952 (19 of *952), should be made applicable
to the said establishment ;

Now, therefore, in exercise of the powers conferred by wub-
section  (4) of Section 1 of the said Act, the Central

Government hereby applies the provimons of the sald act to
the said establishment.

[No. 8-35017(38)/82-PF. 1I]

wlo Mo 4162 —Wvhrg ATHTT §1 47 w71 2071 § PF daqd udo
geo fagfemr, arén g ar fadive aizoer wir @y ant
FAFMI—1, WG €T & wyg irw wiv sA=arfay €
TZHATT B WA T 744 &1 w4 ¥ 5 wdardr when fafn ot
sl gamd wiglest, 1952 (1952 W1 19) ¥ Sy IEA
T Tt A fET g arfge

- £
"A Ay w3 mlafrun @0 gt 1w Seapr
{4) 270 97 miwqar st % g7, 39 wiafaan & 3qmg
AT T FT OATT A B

[#o wao35017/39{ 92410 WK - 7]

8.0, 4162.—Whereas it appears to the Ccn(rula Gov-
cinment that the employer and the majoiity of the employees
in relation to the establishment known as Messrs M. V.
Niharika, Care Of Sundarbun Launch Syndicate, Chandpal-
ghat, Strund Road, Calcutta-1, have agieed that the provi-
sions of the Employees’ Provident Funds nnd Miscellaneous
Provisions Act, 1952 (19 of 1952), should be made appli-
cuble to the said estublishment ;

Now, therefore, in cacrcise of the powers conferred by
sub-scction (4) of Section 1 of the snid Act, the Central

Government hereby applies the piovisions of the sald act
to the said estublishment,

[No. §-35017(39)/82-PF. 111

WTo HMo 4163~ Jrild AU w1 g weiiw gra1 & G5 Aad
5 B 3w 86, ¥ o NFe #lo wE, ATT4 24-qeny  afrr
wrer, A FAeAT ¥ g froras st wgefl o Wy
T TR ATT 97 AFAd @ % & fr wmardt afavn fafie e
geiol graw whtfraw, 1952 (1952 | 19) & ITMT T
enTE w1 AT fer wE s,

aa A g, gw wirfras st arg 1 € g
(3) @7t waw wien 1 wdw s e, 3%t wfafom %
ITEG I3 AT T AT A §

[wo q®e35017]4a0]82-Toqw-2]

8.0. 416).—Whereas jt appears (0 the Contral Govern-
ment that the cmployer und the majority of the employees
m relatron to the establishment known as Meusrs Sri Hari
Traders, 86, K. N. . Road, Baiasat, 24-Parganas, West
Bengul, have ngreed «that the provisions of the Employeey'
Provident Funds and Miscellaneous Provisions Act, 1952

(19 of 1952), should be made applicable to the said estab-
Lishment ;

Now, theiefore, m exercise of the powers conferred by
sub-section (4) of Section 1 of the said Act, the Central
Goveinment hereby applies the provisions of the sad act
1o the said establishment

[Ne, 5-35017(40)/82-PF. 111
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— = —- - — [ Y

wlo Hto 4164 —Fwad FT Ay 77 SA QA § v dad deda
waTEE AR 1n-T TR wigd (v A, AR 16 fAH
el @TEL WA, ABF ATEA G 47 TE(Aar, afvsd an
fexd gRET wROAT, T qwsr, oF a7 fagfaan A e,
ofges AN TS EET RCALAC WT L0 Y HETE A
dgw, ¢ mrAaw wel, f o5 fead wAAT weo W R, ATEE
orTa ¥ oAms farw AT pdarfel S agesn ¥ aE T
wawa g1 af § fe wet=rir afma fafis oo amor 533g afafaqn
o952 (1952 F( 19) ¥ 3I9Ea I POTL FT AL o =
=fan

W, Fehg goRy, T4 Afafvra & enr ol i FTATT
(4) @77 FFF ALAT TLHAT £7% g7, I malrw & wrea
JF] SNTA WY T Y3, & 1

[d0 mA03501757]41[8200 1% 2]

§.0. 4164.—~Whereas it appeals to the Centra] Governmeni
that the employer and the majority of the employees in rela-
tion to the catablishment hnown os Mesnis Eastern Chemofarb
Lumited, 46-A, Rafi Ahmed Kidwai Road, Calcutta-16 in-
cluding 13 Head Office at Barakar Road, FPost Box No. 47,
Parulia, West Bengal, Factory at Vill,, Damda, Post Office
Simuliz District Purulia, West Bengal and Branch at 10,
Dupleix Oberoi Apartments 2, Sham Nath Marg; Dclhi-54,
have agreed that the provisions of the Employees’ Provident
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952),
should be made applicable to the said establishment;

Now, therefore, in exercise of the powers conferred by
sub-section (4) of section 1 of the gaid Act, the Ccntral
Goveynment hereby applies the provisions of the said Act
1o the said establishment.

[No. §-35017(41)/82-PF. 11}

1o Wio 4165 ~H¥E T AT T Ag wdoy £ ¥ fie A =T
FafoT @FT 573, MR OF, f§ HAIYY HAFGAT- 54, AE
enad ¥ aag fantas o0 sdanfof 47 agasm W A T
@ g a8 % b owdwen wfa fafy s oomd gwEw
wfafrra, 1952 (1952 1 19) % T9E0 FAT PAT W A
fem wr 4ifzT

ga, R qeEw, T oafaffaw sy g1 &1 9
(1) 371 mfepd Y win w07 g7, 3R Affas % 3989
%A FATA RN AT wIAC R

[Re - 35017/37/82-fe  UHo~2)

6.0. 4165.—Whereas it appears to the Central Govern-
ment that the-employer and the majonty of the employees
in relation to the establishment known a3 Messts Sucharu
Commercial Company, 573, Block-N, New Alipore, Cal-
cutia-53, have agreed that the provisions of the Employees’
Provident Funds and Miscellaneous Provisions Act, 1952
(19 of 1952), should be made applicable to the said estab-
lishment ;

Now, therefore, in- exercise of the powers conferred by
sub-section (4) of Section 1 of the said Act, the Central
Government hercby applies the provisions of tht said act
to the said establishment.

[No. §-35017(57)/82-PF. 111

Wio #4166 % A §UHIT K1 a2 vt Gtk o dad gandr
warfand, 11, #rT dwz gima w T, FANE L, AWE wHeA
A oAexg aaran g0 STl el GFAaT £ UIT QL dasA

w7 & T feTEn L1 1982/ATET 20, 1004 4307

wrond & f owwwrer wfw fafe wv send gTaw wfafrad,
1952 (193277 1) ¥ I008 IF FqT w00 R
EUEUAS

A weEra weww, 3y wfafqas w0 owtno1 AT 9T
(4) @z gz wbAm 1 owdm & g, TR whafame ke
IEX EATTA ET BT FIAL F N

[mam gao 35017/ 58/ 8 240 Ie - 2]

§.0. 4166.- Whereas it appeais to the Centenl  Govern-
ment that the employer and the majority of the employees
in rclation to the establishment known ay Messrs Tndrani
Fngineers, 11, Qld Post Office Street, Calcutta-1, have
agreed thal the provisions of the Employees’ Provident Funda
and Miscellaneous Provisions Act, 1952 (19 of 1952), should
be made applicable (o the suid establishment;

Now, thercforc, in exeicise of the powers conferred by
sub-section (4) of Section 1 of the said Act, the Central
Government hereby applics the provisions of the said act
to the said establishment.

[No. §-35017(58)/82-PF. 11}

Wo ¥Te 4167 — HeIT AVH7 Kt qF woriA Fn § b Fad fresy
327, W7o "Ao WA AT, GW  IX FARA- 28, THE 4T X
wrg fedres A wwarhd £ agAen €@ @™ T AgaA
v ut § 7 owaard afqer fxla W 98 3799 wfefqus,
1952 (1952 1 19) & ITAT IFT O XK A o Ay
=fam ;

WA W EORT, 997 wiafIam s AT 1 A amar
(4) max wxey miETdi w7 9ATn WY gu, I3 whafqag ® g
I TAMT &Y AT FAT X )

[fe mAa35017/50/82-4Te T%- 2]

§.0 4167.—Whercas 1t appears to the Centinl  Govern-
ment that the employer and the majority of the cmployecs
in relation to the establishment known ag Messrs Dosco,
327, R. M. Guha Road, Dnm Dum, Calcutta-28, have agreed
that the provisions of the Employees’ Provident Funds and
Miscellancous Provisions Act, 1952 (19 of 1952), should be
made applicable 10 the said establishment ;

Now, therefore. in excreise of the powers conferred by
sub-section (4) of Section 1 of (he said Act, the Central
Government hereby applics the provisions of the sald act
to the snid cstablishment. :

[No. 5-35017(59)/82-PF. Il;l
At feeel;, 25,THCqT, 19812

wio Mo 4168.--« IEN T gETT Ay af i rar ¥ % daw geam,
26, 9T AT, TAGHE 16, A6 ©qA ¥ TAg  fraes A
wdarferl ® agrenn gw A4 9T wgat @Y af § fw e
afaey fafa st wdnd gvdw wiafram, 1952 (1952 1 19)
& ITET TET WA RV AT fHT AN oW

wR., W gonrs, 9 afgftae f ooy o 8 g
(4) @ sad misral & i w1 g9, 3% afafqan & Ida
TET TATT KAV w7 K

[¢o wa-35017/60/82-GT0 URe-2]

New Delhi, the 25th November, 1982
8.0. 4168 —Whereas it appears to the Central Govern-
ment that the cmplo%cr and the majority of the employces in

relation to the establishment known as Messrs Sanmaan, 26,
Park Lane, Calcutta-16, have agreed that the provisions of
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the Employees® Provident Funds and Miscellancous Provi-
sions Acl, 1952 (19 of 1952), should be made apphcable to
whe said establishment;

Now, therefore, jn exercise of the powers conferred by
sub-section (4) of Scction 1 of the said Act, the Central
Government heieby upplies the provisions of the said act to
the suid establishment.

{No. §-35017(60)/82-PF. II]
af {eedl, o WEAET, 1982

wro Ao 4169 :-~-FAAT Wiq drar wfufaam, 1948( 1048
T 34) B AT L AT ITINT (3) F0 A4 wbemr & s
FA U, FTACHTT TAZA 28 FAFAY, 1082 WY IA ANA
& wq A faga wN #, fFawr 357 abifore & owerem a4 (gm0
44 ¥kv 45 F fAATT W TN G KgAK ST AR F) Aowerra
5 AT ¢ [WrT 76 & T (1) WTgIG 77, 78, 79N
g1 % faary S WA A WA Fr Wy FF §] & Smy wrd
sdq oo & fafafwd dg & 999 g, waiq -

1owiw - fern qorad fad s areTe § (Tf) A,
gyarew, wTeRy, fage - (afeady) amdren @
oo, frarmm, (390) & e, are AwETE, T
afdll  AeT,  AYITETH, qlo  EfeAmmiAIGT &
TAeT araAl K WA AP AT AIE ey |

o Peartg aft o e £33 & A% e §(Tdf) qas,
o AT, W v, (freat) mErAEeR darAr
(3a71) s, (afalt) © Fardr, GO &
wwer At & wertA A I e da o

3. grrre afewm TR f4Y & wqT andE § (7)) g
qvw, (wfiTat) weaws, A4rdr, (L) wEmTATAL,
(afaait) wegmE & Trwer giAi & warda WEoATT
LI O
[ts ma-38013/37/8207 ¢ A ]

New Delhi, the 26th November, 1982

8.0. 4169.—In cxercise of the powers conferred by sub-
section (3) of section 1 of the Employces' State Insurance
Act, 1948 (34 of 1948), the Central Government hereby ap-
points the 28th November, 1982 as the date on which the
piovisions of Chapler IV (except scctions 44 and 45 which
have already been brought into force) and Chapters V and
VT [except sub-section (1) of section 76 and sections 77, 78,
79 and 81 which have already been brought into force] of
the said Act shall come into force in the following areas in the
State of Andhra Pradesh, namely ;—

1. Tanvku,—The aiea of Tanuka within the revenue
villages of (Fast) Peravalli, Ajjaram, Kapavaram,
Wippartu (West) Mandapaka, Sajjapuram, Chivatam,
(Northy K. Savaram, T. Vemavaram, Palangi
(South) Vclpur, Komaravaram K. Illindalaparru fn
Tunuku Taluk, of West Godavari District.

2. Chivatam.~~The sarea of Chivatam within the re-
venue villages of (Bast) Tanuku, K. Savaram,
Undrajavaram (West) Undrajavaram, Tetali, (North)
Undrajavaram (South) Tetali, Sajjapuraun in Tanuku
Taluk of West Godavarj District,

3. Paidiparru.—The area of Padiparru within the
revenve villages of (East) Sajjapuram, (West) Man-
dapaka, Tetali, (North) Undrajavaram, (South) Man-

dupaka in the Tanuku Taluk of West Godavarl Dis-
trict.

[No. $-38013/37/82-Hij

ad fgerfs, ATeq 19-82

®loHto 4170 --Agd wfte miza Swmfesr fyen fafrdy,
FTUE, A (T7a/16), FaX ¥ Tk wrwy TE TR AT,
mr &) § Fga,d afrm pifa o gt 30w wfafw, 1052
(1952 T 19) (for&r &7 g% dr= oo wfafaam wer )
AT 17 & I (o%) F owdlw gz faw and & fAg
" faac &, faewr oA g fredt § F9r s a1,
@t oY "FFT A0 WEHAA, FATT, HAGT, WA ML TEIE
ferd k! it it W Jo g6 F wAdR HiEA €T A AW
E & amr ¥,

" AT TR A AW @t owr f o9 enad &
FRA, R A Afenz w0 ST R awm e fa 6
ardia S dw fraa & aoies Sar wE ¥ add S
A FUH it 35 g § AR Y wqafon & fqr F wEk
FA wHH § owtr wqET § N w0 s qgEy dr on,
1976 (P XTH EAT 749 370 TRT a@r a9 §) & wefa

I waAa §,

wT, FEAT AR, IET AUCTAR W W7 17 W ITHIN
(2%) g7 9= WA w1 FAT FIA gU AT A7 ITEL AT
gt ¥ frerpder mat & st vgd go, g3d v @ A9 T
B ouat F AT 3T A F AW A ¥ §agA ¥ g
CLaiE gl

gt

1. IH BT F 49T F fAAIaE wrors wiger fafg mygw
unr &1 Ot Paaeforat G5 oY 8% @ Aqy faderor &
fan odt gamy 90T w0 S FA0a G907, amg-awy 9%
sz %3 |

2. fagra®, % fadam st ®1 mids mA &Y amta
15 fa F 1% AT BE0 W FEEm 9T, 7 afufran o
BT 17 W OITAOT (3%) F AT (F) ® AT qwgawy W
fafrsz 731

3 wifen 1 w@w & ameEa #, fre wade i w0
WAL, T & owegA fear sitan, e Sitran 51 gam
el 1 wRT, fEa wwrdY w1 g mfr @ §, fF ad
Nl =g Y qgA FAGVIY @ fER W

4. fAave R wOeTT AT a9 aaREe St Ara e
& fraal % 7% 9fd, W qx ® I gE@eT fear wo, o
I qAAT B A AW wH MO F1aggwar 6 o\ ¥y
as7 gl #1 WAMA, WAl & gwaragr 90 wefad wm)

5. afy FVE g wAWO, ot wHmE wiawr fafg w1 a7 G
uYiTIT B AT GT vy PEE! FAT9T &Y 9.8 fafy mrooay
gt ween &, Ak o ¥ fraefom fear arar & Y, fastorr gy -
faf AT & F e & 90 X Igar A9 g0 &S HOU W%
IEF q.8T AAGEE ANYA WOET St §IR B o e
37 ) :

6. Uit 37 WM & wdlT Sdwn A 6 gUAIT Gy W
wir & @, friwe amqfer @ e & wdw Edwfa w
FTAM FKl H AR & afgF et #Y swrear war ek
f ®ANICR & P97 Ay A e X WY goden wIaR
9T wradl WG TR g, At oem aa ¥ md weita K
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7. An(fg® AT BN R (Rl @A & g1 g W, Afx fedl
wAWT B A I X YA FAGT qRT TOF 9L I WA K
wu ¥, ot wAd wY gA awr § waw @i, w oag T e &
aet g 81, fadiws wAwd & fafaw arfo/mApt R w0
wfrs £ & wr ¥ il wwal & g ¥ avia T & gArT HI0

g myfed Arar W & gadat F wrf oFF FeicT, majws
wiasn fafg wlad dom & qF wyeRT & faer agt feni wmal
o ot et WA A W sdwiRal ¥ fgy 9 gfrgw awr o
N g g, g5 Tifus afasr {<fg s, T wqwEd
W ¥ g wEEl w1 oA gfEeTm e %I o R
g7 AW |

9. aft Y Fr7omw, BAMA & ORAETH, WA WA &
T ®Y g anfen @A TRE &, f TR agi we 9w R
nfw A g A A ww v ¥ uga adafal w s
TR air Ak ) Q0T 7 ww g1 oo § o9y ag ge g R W
awet ¥

10. oft fedl wivoery, fAles 9 foud wdm & AL, o
T e g fare fram wY, ST &1 oam w7 § wasd
e 8, o gifg’ ®Y ST Bt Ty four A § ?fT,‘v'EE w wt
Al §

11, Py @ Sfggw & g woowr Pedr eifaeee
£ am & W@ qa swe] & awprEfafel g e an s
w afs ag g T & wf g W g emw F daTd g, WA
FrEl & §OT 0 gOefue frdlws T R )

12, 99 ®WET & d4q A {2495, ¥x0 o6 F 2T qAH
T3 fodt waew & P 6F 79 395 gra} aw Adfafaifais
mfedi &' frrga @A &1 "OF Ga § A0 jAw W A
WG A AT 00 @ @R W sreq g & g A &
il gfafraa w307

[F®ar ug-35014/21 5/828 7w 11]
go &o weiyk, wa? afqs

(Department of Labour)
New Dclhi, the 251h November, 1982

5.0, 4170.—Whercas Messry Jagatjit Cotlon Textile Mills
Limited Phagwara, Punjub (PU/16) (bereinafter referred
t0 as the sajd establishment) have applied for exemption
under sub-section (2A) of section 17 of the Employecs’
Provident Funds and Miscellanecns Provisiong Act, 1952
(19 of 1952) (hereinafter referred to as the said Act); in
respect of their Head Office in New Delhi, Factories at
Jagraon, Khanna and Abohar and the Salcs Oflices at
Abmedabad, Jaipur, Kanpur, Madras and Nagpur which arc
centrally coverch under Code No. PU/16.

And whereas, the Ceniral Government i satisfied that
the employees of the sald establishment are, without making
any scparate contribution or payment of premivm, in enjoy-
ment or benefits under th» Group Insurance Scheme of thoe
Life Insurance Corporativn of India in the nature of Life
Insurance which arc more favourable to such employees than
the benefits admissible under the Emplovees Deposit-Linked
Insurance Scheme, 1976 (hereinafter referred to as the sald
Scheme);

Now, therefore, in exercise of the powers conferred by
sub-section (2A) of scction 17 of the said Act and subject
to the conditions specified in the Schedule annexed hereto,
the Central Government hercby exempts the said estgblish-
ment from the operation of all the piovisions of the said
Scheme for a period of three years.

W T T : TR 11, 1982 [ AUEET 20, 1904
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SCHEDULE

1. The employer in relation to the said establishment shall
submit such returns to the Recgional Provident Fund Com-
missioner, Pumjab, maintain such accounts and provide

such facililies for inspection, as the Central Government may
direct from time to time.

2. The employer shall pay such inspection charges as the
Central Government mayv, {rom lime to time, direct under
clause (a) of sub-section (3A) of secion 17 of the said
Act, within 15 days {rom the close of every month,

3. All expenses involved in  the administration of the
Group Insurance Scheme, including maintenance of accounts,
submission of returns, payment of insurance premia, trunsfer
of accounts, payment of inspection charges ete. shall be borne
by the employers.

4. The employer shall gisplay on the Notice Board of the
establishment, a copy of the rules of the Group Insurunce
Scheme a5 approved by the Central Government and, as when
amended, alongwith a tronslation of the salient fecatures
thereof, in the language of the majority of the employees.

5. Whereas an cmployee, who i already a member of the
Employees” Provident Fund or the Provident Fuvnd of an
establishment exempted unde- the said Act, is employed in
hig establishment, ithe employer shdll immediately enrol him
a3 g member of the Group Insurance Scheme and  pav
necessary premimum in respect of him to the Life Insu-
rance Corporation of India.

6. The cmgloyer shall arrange to enhance the benefits
available to the cmployees under the Group Insurance Sche-
me appropriately, 1f the benefits available to the employees
under the said Scheme are enhanced, so that the benefits
avajluble under the Group Insurance  Scheme are more
favourable to the employees than the bepefits admissible
under the said Scheme,

7. Notwithstandiag anything contained in the Group Insu-
rance Scheme, if on the death of an employee the amount
ggyable under this scheme be less than the amount that would

payable had employece been covered under the said
Scheme, tho employer shall pay the difference to the legal
heir /nominee of the employee as compensation,

8. No amendment of the provisions of the Group Insu-
rance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner, Tunjab and
where any amendment 18 likely to affect adversely the
interest of the employees, the Regional Provident Fund Com-
misaioner shall before giving his approval, give a reasonable
opportunity to the =zmployees 1o explain their peint  of
view.

9. Where for any reason, the employeeq of ‘the saiq estab-
lishment do not remain covered under the Group Insurance
Scheme of the Life Tnsurance Corporation of India as already
adopted by the said establishment, or the benefits to the
employees under this Schems are reduced in any manner,
the exemption shall be liable to be cancelled.

10, Where, for any reason, the employer falls to pay the
premimum etc.  within the dve date, as fixed by the Life
Insurance Corporation of India, and the policy is allowed
to lapse, the exemption ia liable to be cancelled.

11. Tn case of defuult, if any made by the employer in
payment of premium the responsibility for pavment of
assurance benefits to the nominees or the legal heirc of deceas-
ed members who would have been covered under the said
Scheme but for grant of this exemption, shall be that of
the employer,

12. Upon the death of the membe- covered under the
Scheme, the employer in relation to the said establishment
shall ensure prompt payment of the sum  assured to the
nominee /legal heirs entitled for it and in any case within 7
days of the receipt of the sum assured from the Life Insu-
rance Corporation of India.

[No. 8. 35014 (215) /82-PF-II}
A. K. BHATTARAI Under Secy.
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faw sy
{(aq1 famnt)
TE fgedY, 3o AL, 1982

wtomi fao 4171, ——vtgufa, AT F 9197 77 % @¥ (1)
®wrew ¥, fawrr wiwy w1 werdrer faaw 1978 w1 AT
anrgr wvt & 91 faeamAfas fron a3d §, maky--

vo(1) w Ay Fr sfers am fadin oA e g
(7w T wairaw ) frgw, 1982 &)

2 fa=iry wie gy &1 gegrdmaa (Raw 1078 (fir w98 gaw
grar I fam g 10 R) ® faw o o1aw erfraw (o) W
Tgn & JqvE (9) Feqa g oAl vai A, Wi - -

“(w) pafsrT w1 wwafew gfaz o Fwmnn SR A
weafas Tfaz w1 I0-mdE faad fafr o gl
fryr @1 var & mgw oar gafes gfie 9 ge-wi
faes fom fafy &1 qerAfags frgr ann & o1 W@ 59
g T & (AT g wwe 9w & gor wfgme & ufgw
fafiadY wr qafalrgor

3 v faw o aqgA f quRa ¥ wA 3 & AR, eAw 4,
(%) faowm 39T 1% ) & vqet o faafaias @@ qm, gafr-

(&) gl e w fAceaea famoam gETd
Wik s By wfiqin 9| Trsafag wowt e wr oA
ATy wETeg ¥ 8 fro fYo ¥ 9% ¥ FEAY Ay ¥ Avafum
% famr gmar s ¥ wyfE ew s IqAsE
agr gt T w&fE wE gwe e agaEs € Qi
famataming mal & ndre B FHAT -

(1) s s qzater fgar v er@oARfuR
rETIL WTE ¥ graten & FE 7w an g
RERE L g T

(2) afg * afgw afend § wsrere wde a7 fod)
fafmrz wqpr & fA7 muae @wr mafas ¥ o
I TEC A% g 14 K miEifeaen ar we wardt
frereT et =g

(3) fagas mriwae ag gmfom w3 fo 2w HiT
qAgA ST M ET AT FT S0 TE qvEr R
far arwsy adl W AT T

fevpar - faoraneper vy afmm wel ¥ oo v
BT waw aq #r ogedr wfrgfr @ Wy R
HHT
(@) a%r 2 ® ‘gyag qafes EET WT¥ 41 mE eATd
arE” meRt & oarr v “Syvw grefan ward W
TR’ we W SO

v 3 F, “frg S mammes gamt § 6 vk g7 o w
T | wedt & raa g7 g i meTamE ams
¥ owid qr A o wEal, gfe "o ar gweRT gAar
axr § v g@ (w0 srdiferm § =ff & wrgr wr
Tear &

(w) “gmapm fogo” wdw & FRy—-

(i) fequ (1) & “&wl @@ ar wm” e w1 oA
trur o |

[PART 1I--Scc. 3(ii)]

(i) femmar { @) & edefy qrarg” mar @ ar AW
ST

(i) fempa (vi) & "Eadr & 31 A" A T
met T AT PraT T

(v) femam (vi) & aesm et foTn oWl
taifer fur w@nom, waky - -

(vii) fadr =ra &78 gro Ak gy wrafan
R w1 aorsfam, fhefr o Aiviafaar i dgar
R A oaada afr §

(viil) ®eefgs & m@ fRdArer i oty Al
F Farr g =g ST 0T TcT 'Y
aryr MIEETT, atar soAr ot & ndm
JTHT WA T w519 wlaghy
SABRACU e o S
4 g9t faamy &7 gt VI £ wifofy § “rraeg oy gfa”
§ wafgr sfate & 919 77 (1) & "R, @0 o ¥
foqmr wiafte & @V faefafam wa  enfer frar
SITLT, A -

“qrg-HT HA-HT,  gM-FY,  O0-wT AT
TR W sEgedy ifadl ®r [Er Foww 5Ty fw
wiFgat w1 sAir qar feqf mm-wT afaium, 1961,
gaH7 Auiew, 1957 adwv afufrew, 1058,
w7 wia(Faq, "o e afafraa, 1953 % yEa
o¥v, ey fqaie w By waer 7 98 T Twa-
iy ar A fEr oar ogIaet & ;A faiaafen
fwgr st -
ferqor ——wrvA & wWTE WOT 20 AT (%), ITAE (i) AT0q
22 18, 1978 %, MITYAAT Fo UHo 02141 XET NHIPWA
faeita wiwgdT &1 searda fAa®, 1078 €1 eAR fAs-
fafga @1 guiaa fEar agr -~

(1) mfugaar ®womme 1887 &G 9 6-1979
i) Afgmar @ U 2042 AR - 9- 1979
iii) whrgen Ao m@e 2611 AW 4- 10-1980
iv) sfagar do THo 2161 AT 15-8- 1981
v) wfggas @o TFs 23104 wI®@ 5-9- 1981
vi) sfagamr Ao nEe 3073 AT 4-y9- 1982

[e m% 1(7)-§ IT (7}/81]
Feo Mo T, ®H4< afwg

(
(
(
(
(

(Department of Expenditure)

New Delhi, the 30th November, 1982

G.S.R. 4171.—In pursuance of clause (3) of article 77 of
the Constitution of India, the President hereby makes the
following rules further to emend the Delegation of Financial
Powers Rules, 1978, namely :—

1. (1) These rules may be called the Delegation of Finan-
cia]l Powers (Second Amendment) Rules, 1982,

(2) They shall come into force on the date of their pub-
lication in the Official Gazette.

2. In rule 13 of the Delegaucn of Financial Powers Rules,
1978 (herewmafter referred to as the said rules), in the proviso
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to sub-rule (2), for clause (¢), the following shall be substi- (d) Uhder the heading ‘GENMFRAL NOTES".—
ted. —_—
tuted. namefy (1) In Note (i), the words “tuxi hire or other™ shall be

*(¢) re-Appropriation of funds exceeding 10 per ﬁmt of omitted;
the ongigal budget provision for cither of the prn- , .. - "
mury onits of Appropiiation or sub-head, ic., the (i) In “?ft ]::.U“: (ii), the words “taxj or other” sball be
En:mary unit or sub-head from which the funds are omittec, i
cing re-Appropriated or the primary umt or sub- (i) In the Note (vi), the words “actual taxi or other”

head to which the funds are to be re-Appropriated

hall b itted ;
whichever is less.” shall be am

liv) After Note (vi), the followlng notes shall be insert-
3. In Schedule V to the said rules, in Annexure, against cd, namely :—-
item 3, in colymn 4,—

*(vii) Hiring of taxi by a Government servant, whe-

(a) for the existing paragraph 1(A), the following shall ther gazetted or non-gazetted, is not permissible
be substituted, namely :— under any circumstances,

“1(A) For Gazetted Officers,—The conveyance hire (vili} Officers using their own conveyances for jour-
charges actually paid may be re-imbursed to 4 Guzet- neys in public interest beyond one hilometre
ted Government scrvant, who performs a journey may claim re-imbursernent at the rate of mileage
ip the public interest within a radius of 8 Kilometres nllowance admissible 10 them under Travelling
from hiy headquarters, mn a convcyance“whcn stafl Rules.”
car 15 not available and where no travelling allow- . . .

i ond ; : ; 4. Tn Schedule VII of the said rules, in the Table, under
;\lrcl)nl.lcs Ili' admissible, subject to the following condi the entry relating to “Loks of revenwe”, against item (i),
’ below the existing entry in column 3, the following shall be
(1) The place visited on official duty is not less than inserted, numely :—
one kilometre by the shortest route from the office - . ]
of the Govelnment servant concerned, “The exekcise of powers for scaling down of irrecover-
able amounts of Income-tax Wealth-tax, Gift-tax,
(ii) If more than one officers are 1equited to proceed Expenditure tax, Estate duty shall be regulated in
to a patticular place on odicial duty, they should accordance with the provisions of the Income tax
share the nutorikshaw or other conveyance, as Act, 1961, Wealth-tax Act, 1957, Gift-tax Act, 1958,
far as possibla. Expenditure-tax Act, Estate Duty Act, 1953, as the
(i) The Controlling Officer shall certify (hat the siaff case may be, and the instructions issued by, the

Depurfment of Revenue or Central Board of Direct

car could pot be made available for the journey Tuxes, from time to time,"

performed by the Gazelted (Government servant

concerned. Note,—1he Delegation of Financial Powers Rules, 1978

Note:—Hends of Departments may sanction to them- published vide Notificution No S.0. 2131 appearing

) J in part II, section {3), sub-scction (ii) of the Gazette
selves the re-imbursemeny of conveyance hire of India, dated 22nd July, 1978 subscquently
clgargcs subject to the conditions mentioned amcnded by i —
above.” § :
i} Notificatl . 8.0, -G- .
(b) In paragraph 2, for the words “the actual taxi hire (.I.) © l.ftta '011 No. 8.0. 1887, dated 9-6-1979
or othcr conveyance hire incurred” the words “the (i) Notilication No. S.0. 2942, dated 1-9-1979,
ac'gutqlt tc(zinvcy'.\m:e hire charges incyrred” shall be (iii) Notification No. $.0. 2611, dated 4-10-1980,
substituted; . . .
() In paragrph 3. for the words “How axd (iv) Nolification No. §.0. 2164, dated 15-8-1981,
N urg , for the words “However, a taxi may . . .
he hired only in urgent cases’, the following shall be (v) Notification No. 8.0. 2304, duted 5-9-1981,
substituted, namely :(— (vi) Notificution No. §.0. 3073, dated 4-9-1982.
“However, a 1uxi may be hired only in urgent cases if [No. F. 1i7)-E.1I(A)/81]
the muaterial or equipment jis Iarge enough that it
connot be transferred in an autorikshaw :” K. L. MEHTA, Under Secy.
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