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7g wAlT grar & R F1§ @dwre wytad a0 177 %7
7 fawgtrEa foar war §, azr gfdwaeg a1F ST
amm W et & g s o fadw §omFar o
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[ParT II--Src. 3{(ii)]

T e e e e e ST TS = T s s e e s ST e

37, dwedtwa  faarreY # gmemard — (1)
weasw Wfatea fowrs e’ FY aregamml &t
EIEIT W

(2) woz 28 ¥ S & WEY WA FC AN
Y frdiza faates  swwrafs fasm gra g
11 (%) & 9wadi & s 9% wEler sra HdwT
¥ fwwr frdy Fawe =y [Aafwa a8 som)

(3) dw=iwa Fodom wm@afas fHamm qrer
T sWeTdHi F ATET 9 qdH H s wigsy ¥
st # swrawFar & 7l §F gl 9wy SAETd
Gudl

(4) wfoelma frne @@ a& 6 wway frdw
T fagr g FEEEET 72 AT AR 3T 9%
X AT SRERT G130 fog au e ¢ 4T @ fafa-
fozd¥ Wit GF w77 WiFE Y IUH T F g Y
g aeiga T owdwd §F owEy ¥ owdfwa &
qurwfas e w1 B

(5) (1) oefiga fRorws oft g & A%
¥ gwe q¢, o A€ faaee A% W 51 (1) &
weiT 3 AT AT g FAWR KT wiew  wd
wagd @ gurwtew e &Y dae w0

(2) Foedrga faatosr r® FwX w@mor fafy
F wi~aml #1 @%m wA)

(6) fuefiza frdves 07 wiwag @
S 1T GUET FY W a1 FY ar oF safsadi Y
st 18 gru sxifafgg fee arg, gffasa gwar 93
g w1 w9 wd & qar fow w17 ax 9 frata
feg g 37, Sud dafaa o © ¥ ufwe A fadr
WY ¥F1T & W T[AET AW S0 Jur gAY qafay
o RT3, oY &Y AT a7 IEEr R ¥ 9
Y o fed) gEm om fAw & wqaforg g

38. fraw av fraga—(1) faediga frdros
q fgsr w5y =fer oy ag & aop Ot g
fodt wdFi< &7 F 79 F fanfo 78 s FAFR
w7 w§ dwdrew fawm , ao av  fedr 9%
*Y fayew % @ ar o%- w0 § frnfag s
g a5 e 7 w9 H ford a9g W any g ¥
aedipe o FHETC TE ¥

(2) *a @ux & qaaTeT STAHT & LA gy -
() wgi wwatrs e &1 ag gamET @

aar g e —
(1) sTomd & wrardhy =9 ¥ fear SoAv
mafer T 3 HR—

(2) s7 s & fau #1§ <foregtra wa-
wRATY fAaar gfeagsa = X av
T &
Tgr avwratad fagaz && @7 wgdfes fFr 9f-
THHT & HAqT EH gu, Aawirga fadeEw 0 0w
afa wrafza 7 Taer ST BaRgE TTE FHEIT
TEr ¥ O AET ¥ waw §owar aw  awd g,
Al sy w@iEE @ qgEe fer stoar

geeg i df efredtse wdwd - @ faafaa
F7ar r ymatw fagra afr 9w @, asma ¥
a7 wFr & favew &1 Q@R afawes w3,
ol @gl 4g WNT TEY & Ag 24 "L & ofigv, @y
1 37 0 Gh+feaiaar =Y, Bad of we ¥ franea
fam am, F, Frdvd som o ogers Y w1 9wk
oA AfeRER W, GF faem 7w Aeer
QT .

(@) afx frad wagma far o wid w5 s @
A ard, gy sl v o 47 ffafae w5y
agt @t a5 aF BF TSEEe A w
# o sy A & 99 f&T wPrsea
FREU F @, € o & owdem)

(m) ws (%) A (@) ¥ fafaee qur &, o
#F fadrws 71U ovgsr &7 § feifag
wffs A @7 WY 37 ¥ IeEvE
(4), (3) o7 6) auqr =@ 40
gatt & faq, 9 IrE-yW & Ay H
ag wrr s x5 oag AfRw wHEC 9n

(3) Tt 7 ol Aveipq T wHwL, 37 faAf
s 3 womafrs fwmw gra 5@ % fao  wiwfee
agr frar war &, =W F welw wfFediwg fadvaet
q fer PR S wva gareer Pt s £ AR |
NTY AE OF OF AL WIT 36 F Wt wqAr qusaarsi
g1 qf AT & Q1w g

39. 4 afefeafaar famd s @y "y 72 SR
& (1) 5@ fedl fwegpa o wR AT W AW 1w
i & 9t % wgare Waee a1 wifada ¥ ger
fear war & q@ W IH AL AW g QAT

(2) wa foer foegrea fagw 37 mw @9
whr F I9aeE & waEre s e & gor faar
T § oaq M I A A g A

(3) %7 "= ¥ wr€ W arq G|t AT aregar an
wiwere 9T wWrr Ay ERT St fwey 0% amy
& BT 9T gE a7 MW gWT 47 S 48 agfEd
WgrTe ITF FAFR g Padwa FeE qr
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AT O TNTE UAETOR 13

10, FEEAT R AATN, WA AT A AT AA
WE T Wi PSEFT SA-AHAT
F dra gu et o ¥ 3Taedi 93 wfAgT AweE
s faar o= g6 oXm ¥ fafafgss swegar sodtaq
A g7 T YSedigw eF TRET (AR TG T ET
g1 wifaw  vhwzmar gr) ®W Ay OAE
Fiw ez Y ow fagfos wd golt fr—-
(%) "wgei, wAT T sfFgr wea w0 2T, W
% 93 faard A, wadw faa W IR
AR AqW AYT AT h0 O WE A gl
ST AT¥, FHFRT & WeAF I F fme qun-
qug 77 falsfEez &7, #R

() wagdt Aty o1 fRaaq, Asgd & @70 0
wag W AAFA qoF FEfeat  wagd
azmq wfafaaw, 1936 (1936 4)
& JUEeHT T ATATT B

41. farm o wd-fadtsm & g da A6
WEATE WeAr AWEd qdr W WAl #toaviar  &v
quTg-~(1) B0 |UE 917 ;T 12 ¥ AT qF wWAl
% Wt YT gu 99 fFar AqAgd wafas 7o W
Ttk dwlEa o® FHa oW Fo(An o39erer R
fawg 9@ &M a1 991 wgr faar owar & & ag are
g 0T YRR 9T I F[ FFEIT GWT AT @ 30,
31 A 33 ¥ WAW YN wART )

(2) & o7 fon ety <&y gu avd vfaedip
TE FHAI O A1 A IFq @xa, ufr ®wE @, w7
gFaTT 3, d € fr—

() ag, (d@orpEme Bdec @1 a@n
fagmt ax grfwe gwr ar "X

(%) zwwr gifadt A wf 9T

(3) Wehipa fraramt wiw  faediza o
FHEA & &= g fpar o< § A% & foedfv fafeaa
a1 ¥ wAT A GO T oaria fedr fraa
AP AT SR TR @ fT o feer smEw
F AT A qEr A T el wgwd v F
e a1 GrOfRa asEd sorar W wer Wk firg
AT @ 7 o@d aEiwa sawrd w1 gopfeafy
FUT &1 ar fawrfen a7 g« =7 afy ax dur fafq-
form w2ar g, i A, o fafr § & awmr
qfer w1 derg w7 g

fraam

42. 77 F AT geIR A fAr-—(1) FrE
Wt xR 1 @ § g & v faar e
W IR F fa @y 36 (4) (%) @ (@)
F JUEHT T AT T A AAEA @A § AT A
T AT IR A7 A fRw ww fedt Frfiget s e

n@qmnr vf"f?r H AAwT TEAT § v e ﬁl“@%’ IT-JIT
(3) % THAIT FEAE FT AT ADAT

(2) =g 77 & #1% AwEET wh FWATC AL
3 faarad & ayoa fogn gwafs FHea o g
g mrafeg fravom & fadr agta o & faarawe
36 (5) & . IUAET A FAMAT TN HOAWEA
7zAr & ar waa fEas g frooa Peedr fafug
WRET FT AAAAT FLT A OHARA TEAT T AT IAFI
frararT AT o 91 @ AR 9E faad ga § @
frar W W SR 94 H SE. AT fRAar wrTe
ar wgy, wekr  fafma foEd ad wfisd w1 @
T A o Ay AfaediEa T vdIR &1 9"
q7 ¥ T R F| fRac Srar &) 77 sl
frerr FAET AT Trd AR(AR TWIHT BIM |

(3) =w mfumid 3999 (1) a1 (2) F =dq
4T & A NAF ATAS T AT AIA0 /R A vy
FT FAGW FIT F GwATH qg ATHIEFT W FHEIL
£ wfagfar #2r % w0 a8 AT g &
fr arx wHw Ag-gegda  fret fafaqor o
AANAT F77 F HAFA W AT oag AEdE 9
FAFry, 3O AAFY Fafy T AT e gt gEmAdr
gt o ar A v A @ 41 & mfta fedr e
F1 a7 frat @5a & o8 T @ F1 97 wfwwrd &
TA#, EEIL TGl {EIT I

43. @i wfpar-—(1) wfee  afierd,
g e forad o ar weadr, 97 WA ST
a2 9T fw &1 <foedipa feas wiw & gwdat o
AT FR # TR, GF F, TR AT weAaw wey
F quarg 3% fafal SAmdr 7 oasm, ar

(2) @t Seat 3@ T gwwaw mifer v sfag
% ag 8 SIeAe FY 99 W F fond e
T a9 WE O WANT FTAT A4 dAr 77 HE
anf qa1 99 fravaw & g3y w fiefafes & & w8
TAATET T AHAT, AqTI—

(%) swwr afcfr @0 @ Wi gast aferg
@ ¥ qift afafafen #v @@, ar

HAT F ATAA F AT W@ §T AR
aesa fraes w1 fafag &1 § o w9
FT GAAC 4 T qwA  WWrabir Pramw
&1 a8 giaa T g+ fr feaors @7 amw
fraers <f5eeT § e quer quy wa
wafa & ¢ ar A0 quarg wdar  woT
arrdEt % fadgt T TedAT Y gor &
wEr w7 # gE fay S

(8) ford g0 § % Wasded 19 Fase
=hia & AT I0ET T YOET FIA T ATFA CHAT

(&)



14 THE GAZETTE OF INDIA : EXTRAORDINARY

[PART IT-—SEC.73(1i)]

2, AT WEATEAAT AT WAL FT K FE F@A 3§,
g ot grr oaw afrerd w1 fafaw = @
foge @7 s 'l A AW ST HRANT g &
qerg I9 AR # oawa faeaffaw § &
FEAE FL T4, HATT FE~-

(%) waarfea #7 agw fr odr safa ag s
43 3fF7 AA] 7 FAFIT A% 41 F A
foar wxm ar wfes waow w1 gF@TC T
gIIT,

(@) w4 drq faq @ wafiesy wafy & fao faer
Faq & foafeaa 7 @ m)

(3) (%) stgy goave (2) =T ww wiard
Fr fiyd fomr wu WA § IEY g v & oo
TAEIAAT AT HAAT A wAAr TR ¢ T wEwe
F AT AW AW AL W Gy s wfge =@t
sy faFTy, AT F AT §IET 1@y AT, FHA
F1 fasfora &9 g3 A% ITeas &Y geerd e
gy, S IF wew & AnfrRr weEww ¥ oqwEw
IRET AT qZ AAW T FXm fy q@r wifow W
g q@ Fuere &1 frafran w@ar =gy ar @

(g) =gt 1§ wrx TR AT (F) & s
maw gra faafaa feor o @, =80 9 g =
arfra & san Tew fav & fao 9w wfe weigd,
Fers SR wrq Wl F fwadr ag gRATC BT, W
¥ guges frafg s s fFar smoar #@R qeawsT
HeQe TAMITC JOHT TET IvHa< fAalg WRAT WTIR
FT G M G AT wrarfor, HEmd ua W) % e
o TGO o o W O

qAg WET QRIS 99 FROT ¥ oo #F 349
FAFIT #1 1 FEOAED WA F7 aFa § 78 faq =
yafy % 9 9947 & a0 Aad faq ¥ wfas € uafy
% frrg faakg wear wear #T annfor wogdy, Agams
W W NFT Tl % UE-eTE ¥ oa9Ee w faar
faam ST )

(7) w wFT HEw frag wear fedr o o
qgATT AT WATLION AT G

(w) gt feefr W e FHEFT w1 frey
qrY AT § a80 4% OF "EAUl A1 HAL gar fAewy
Frag swwE Fam @ wwfg wwar 2
fa FATT I€ FIAGATET A F OAHTC 9T AT @UT
31 & wia, ag ray afe @y g 1 gar dar;
9% TR WY W R # ¥ fadr fafac safy
F A falg s & o1 § 7% 4 @y & o
THEH FH TV & SOy

(4) wg’r:«?_w wf‘u%r('\r v ¥ oITEwE (2)
T (3) ¥ Iqafgqd zve § I=aax Foy AT AT
g agr ag wma @7 OO Ianemr w) FT

(5) =q =wlyFrd & gver (4) & =T ar
fratat @ a1 frdt o =9fe & 58 wog & fafag
fratd ara % o fr fead @ & A faediad
I[E FATR T & 547 ST F ALAAT FIT F
HIRA TG & AT IAT WIMHILAAT AT WA F
FE F fhar § av ¥7 WA wwar AR W FE
¥ fréaT wawa g & ar fedt wer Q¥ waw
T &, IvTeqs qur wfafeRr w490 ®T G oav $U
AR ST qg S AAR QAT dEwEIq @eg FAGT
N g@a famfafgr & & wf sdqd w2 "d,
wqiq ag frefafas & & #f  wfer wfadfya
FL HIAT 1=

(%) ax waarfa =3 aar f5, qa@r safw &
fag <Y 9z Sfaa ang |, o8 TR @
41 & mefty fpdr wxea gr wifos ST

B gRIT TEH EOm;
(=) 3% fafar JIamet T g,

(%) 3/ @ A ¥ wafw W mafy & fao
faor dav & frefoag w7 T

() 3T Aq=t w2y g g I9 99 AT 9%
wgt a® 9g Ifaa Al freaae wad ®
shrafas w3 o |

(®) 14 f27 ®F g0 ar 9ok qad § 14w
¥ wa afgr Aagd 3 & vy Sew
@AY AT FT qRAT ;4T

() 98 a¥=gE FT PO |

(6) ¥ &3 & Wty & Frdadt F ¥ 97t
g s w1 ag 3gw fmw W wr waaefr
smom fF 9w % favg qearfos sriard s T %
we w7 Gar wfsw afs a7 =ger & & O wdard
F qAT GET GO FT A |

(7) & @2 & mfiw * of Fdak & oy
o & g gaEtTe fremm e ot

(8) T =@ AT =7, 42 ¥ 54 a7y & €
ge Wt faeafafaq ool & erwa (2) § fafafisz
gaeal & wellA I ol & ewew (1) F fafafae
afterdt & fafew wient erew (3) o aceand
sfaftz & fafaizsz sifiesrdy gror o w7 ared ¥



[wim Ti-—uw 3(ii)]
e L

ﬁ?wﬁwmﬁﬂwﬁ%mumﬁrﬁ;awnm
fafaa fafaine fog i, sovrass gify -

QT

srrﬂraﬁrﬁ ﬁrq !ﬁrien% R & aifgardy fay

Fey ¥ o e ey ELCE:f fafafaer =r-

g wHT H FrATS
T % fao
e R i)
T &

1. =7 witwrT 7T 429 mmrf‘ﬂ fasera

43
9. iR wfgsr wT 43 JOUTEqET qT
SEqE]
3. TUEHE Y 43 TEqel

(9) @® 44 ¥ 50 F mweyw w0 WiwAl w7
sfrsd swwra oo faay, Faehpa fatsee & a0
aft fraes s s & fasg aqwmatas
Friark 0 & qu wiwat g |

44. wexer wt fyqw gt afwat——(1)
o ¥ fedr ata & g gg O, af wswew A A8
aarTE Y s § 5 foeea s sAwd & feer
T ara ar =afea fodqr d8 sdwz gro ‘ft e
¢! Aife g s g AR wdad F g drgra
¥ W TET WA § a0 ywAr gaoafa 1 osw @l
& A7 77 fafaa =7 ¥ 77 IUE FT AT FTAFT

(2) s Sv@x (1) % wfiw wgom # S0
aft & A7 weaw ¥ P feafrfan wkag @
Pafarqol grm—~

(1) wifer =« am &, fagr -
At & oafewdd ox afeww oswE T
farr, 88 wd@rd & faxg Ut sorafv
wrdard wear foradw waty srwfe o @
S owg wqfaa aER, W

(2) = # vimdipa o FHFG W T H
95 R Al % faeg Quy wmrai wriart
goar oy sila ogeafa WY § Wt a@
wyfad AR Far, 99 eyl mafy
wafgdt #1 araa faad dem YR ww
FA Aify wod W g, AT wATA
wpaw wAgfvar W gufeafq aF %1 WWO-
gewr T afrafaa g

R A/ TATE Y qrer T

= . e - _

(3) wsaer—

(1) =gt frar sdEm gro “AR oA
Afr s A, wwt wewfww
e & fFreg,

(2) =gt fFal Fv gror AR A e
dfr mors wf &, =g Aw F oAy
e & faey wAmmfrs wdard
FL HFAT |

(4) fpt w8 wE a1 T|E FHEYG F G0
% freg =@ @3 F mita w18 wa-
S ATOME AW ¥ gz oR
AT F1 AT AW ¥ U4 JgF QoA
T w1 wAw f'ar qowr 5 99
fatrg warfan Fread #9077 %7 T,

TG weqd, ITEvE (1) F wdiw wwom ¥
feq o & g wvmg fRE 9w ar sAwd &
T ® FF INEE F ANT AT &fwq wX FrowAwT
W/ X azd o ¥ freafaa wv gdwm

(5) (%) =gt =& FAF7 Fw ¥ AfaT GN
ok frafrg fear wr &, ast 39 fwas &7 aa
¥y e faa % o 9w wrefe agd, demd
T s watl % fwar oag gware g afy =w
st afgw g1 w g, md & wwger frate
war dae fRar Sron oY amqwar W ST
garst # dar I fralg wwr S92 . awar o
odr wmenfor @, wamd @} AR we st ¥
A s & whee " @Y -

qoyg g QHr wiw 99 RO A, At &9 9w
FATL & F0 Y A W Ary #, =R fra s
wafr & 9 Fadr & a3 a9 fav & whes % wafy
¥ g fmatg wor =er %, wenfea w9y, #@gmd
w8 A7 s R & mw il ¥ AaaT &7 fam
IO |

(@) w& %7 "ww fratg-war fodt o oo ®
AT AT GRIELONT TE GO |

() wgt fedt wiw wHF & PR qar smar
¥ g8 wav frAesa & mafy w7 argg 9@ waval wr
gEare A, Ty avaw gwrafw fm g sarf
FT & FARR TE FAFIERT F oW 9% 4y
e 31 % ;e Aw  arar, Aty ag e 7 ogwn
XN, T TY TEC GIq VEW W ¥ 99 "afg F
A fraly o % ®7 F age #Y waw ww ¥
7w & STt )

(6) =r& <fasdiger ¥ FAFL ST ST (2)
% Wl qraw % wadw § wigs g, i # qfea
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45, forad w1 wFEATA--(1) 9F F fFE
Wi s TE wr fAanr owm ¥ ITIRn
F gmarr & wwta fwar adar gewar 96

(2) 77 ¥ 5 IfFaeraT 2w FHTT TT AT
14 fv & fafga qwar 2o far ar 3% ax7 ¥
ggart @A afgw 11w Fo FWE wweET Fnv
favn # & wrAr fRAET A WS o

(3) s Py Pdrpa sty wAA oar A
¥ fagra gows (1) ar (2) T wdtg odafer 97
faar wmar & Ax wwafar feerr oAy A vfaeEs
ar wfiade & ATFT FE AN |

46. FFFA FOT AAT— (1) 5T @ § HgqT
gaafga & foara, g w1 awary St feafatas
qrovft & warg (1) @ fafafrrr e wfaerd g
g M & e (2) ¥ fufafaer swaedr & wdfr
mfre fpdr wrdw 3 erfag ¥, 3% arevr & FTew
(3) # fafafrer sifierrst £t dF st & faey
Wit AT AT

qroft

a3y qufys FYA AT X F UL B m"lff;rrrfaarﬂ
qrfeaeTT

1 2 J

sy ot AT

1 T 42 AT 43 TUTETY
yuataF g

2. IYIETH T 43 TETEY

3 Tl TT 43 FAIT TYHTT

(2) ®rE FHFT, Al
(i) o# wfwa Wywer @ fen faforer =gz 7

A AT °i
(if) aw 18 ¥ Wty “Fordtwvw § gowv Fvy
e ; AT

(iii) &* 36(4) (@) ¥ ®fi7 9ax Aar 7 W
FIA B TIAT FIA ATT, AT T4 AT F
T ¢ fomm a® g

o=l ooy & =ifge &, awowsr T WA FE 33T

(3) ser fwdr Wagrga siv wwT oToAW
a §F e % sl afatm fae W g A

werk wqEar 3 4 wf @ oael wdd aw Adr g,
afe am gz &1 AT g o 5 ag aedea ow

— = S

THFIT, IT A q7 ANT & TF FAFCA & eqvq
W ¥ A% 9% I7 9AT 47 AR F OWET AT
T Foq & Igaed A ghadrg vfwze & el A

(4) 39=7 (1), (2) ar (3) ¥ fafow ooF
gt fafaa ®9 ¥ g w7 fiw wmdaw % fasg
o AT TE 2 ggdy mftr FT AT ¥ 14 B
¥ ooftar F Jw@Er

veeg i arfgsrdr, SA fl A AT & 3R
ufwfafga #0&, 14 79 & w909 ¥ 9990A F TS
gfter gAY FT TEAT )

(5) wfter grigsr =t o1 ot ag oar
ATEAT & AT ATATE FT AT AN F AT AL A0
#1 wfafafaa ®«& dar smaw arfer wv fewr, 7r
g F qEE |

(6) 3@z (5) % wzara 7fer wds wEw
afrEAT ®y ggfaT o osmm o

(7) T wnet, aftr wfawr F aew fedy
fafgswmardy grer whefafors w1 svae W &m
feeq a7 fo1 e sTaMIT W9 T weew & 9AF
oy wiafafy qro ar fedr faedter oov FdaR
grec wiafafies fem @ 51 gy @M

47 fAarswy grer wid——~(1) (%) ¥ -
e frass & wiRs wfwwm & 7y 43(1)
(1) & ol widw 7 syfgy & Sorews &1 qdfy
F7 maar S 3awr fafavwr o

(=) afe #r§ <faedipy frdias omera &
AT 43(1) (i) F 7fa 77 AW ¥ wyfaqa § &7
ag weast ®1 whq &7 owEwr Ar 39Fv fabeay
FOM 1 WE 43 (i) (i) (@) % AT weger &
fefy wmaw ¥ fasx fody ada 1 g9 & woger
qEA F1 A IR GHEF At WIfwa w3 o
T WUFT IE WA W GAT WEAT FCH AT @
St wad |

(2) #1& fraya® fa@ avw 1s5(i) (i) ()
F AT ToEfwwr ¥ geETe PRar mar gr owessrer
F HTAH W A QIR FT WA FL {EAT | Fea
HYETL IT TT 0AT AET FO Y A5 S g

(3) ufx w1 Wwefrma fravay wswer, & @y
43 & wdf@ 39% fawg fodd g7 waw &, safye &
T 98 FLE GTHC K1 MAT FT qA¥AT 1 47y
HTATC FA O BT qrAew w0, AT AE BT AR |

(4) 77T (1), (2) == (3) & fafqfzee
s ® i Pafag =0 ¥ 7200 77 {99 oew ¥ faeg
afia v v & IAwr wifea & 14 fo0 T AT FY
sraafT |
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oy wfte wifasrdy g fag o wror 3 9
whafafam #=<% 14 foq & wame & ovarq # TE
it 7w w7 AAIAT

(5) s wfterdf wmfrw arfewdy ¥ aww
et fafg-mgarft wo wfaffem st grar =
grn fhg ag e duedwa foedi ¥ 99w
gger & gqw fedr wfafifa aro o fad s
faaywe gror afefafoe w1 genz ghm

48. dery W SuTERW @Y gTO@T A wiE—-
te o & fodt ar & 0% go A swmemer @
¥ 43 & weiiw wifca ey aw 2 g § seww
v garfenfs wifas afiedr ar ww wfiewd arn
Iy | & mefiw arfca fedt wdw #Y 7w 9
o1y fwdt Y @Em, #ARw &v dgar v Wfem F
gy ¥ HUAr AAETETA FIX X qUTHA ¥ I w0
adr & fwdy whwdmr €1 g1 agar faad aarfeafy,
I a1 Fifaw wEErd ar =7 wfasrd § wRw
qifew fear & oar gud q@g ¥ O wmdw  arfva
FL WA AT A L YW

49. Ffagy wfEl & wwr & w@dw w0 e
T mm—wgt 14 faq o gwar ¥ FC Ew F
qaigars & smw & faey fody Koedpa ois 74-
FL AU WY 46 F I F LA WEA A AE
& or wgt /¥ 43 (i) (i) (@) F = faas
e ¥ 39w AW @ 3T F arw ¥ fyeq fRdo
fRats® grar |y 47 F JoawAt & wTA AT £
w¢ § Fgt whA wifrs R, w1 gAard @i
frozrar g A% 3o wEAw w1, e (aey wdie
#Fr nf g, wadd frafes s agar

50, gmax # Rafy ¥ wdard & 7 fadw
guaen-— (1) ufx Pedy amx mereq =1 &g wATETA
F1 smar & v Qdr wrara feqfa Igaa & o § =0
IA & FEFOT I TR T ¥ y9TT ), ar
i Fifoq aw 5%, o 0 wafy ¥ frd o7 @3
gwr-gmm g¢ fafafase %7, ¥ woog &0 Swgm w7
asAT

wig A wrS WMy & AR ¥ e
A @AY AN wAr w1

(2) ¥ &% 3r@r (1) & mfia &g wriw
g & mw A¥ Fwfafar gwma oo g, wai-

(i) afz Aar = wfarasr frur sar & &

18 UARHT [ATAT THRW T I9adl F

Fraifeaa 30 H wawa Tgr § I HENT

gq aferqd & qaa & gley o wE
1153 GI/82--3

¥ quary 9w fAdas ¥ gaw ¥ faea-

fafaT & ¥ wr sedandt s g, wafq-

(%) <Frefipa fravrs = fafea Sared
T oo T

() =g frdw ¥ whw 5 <foredaa frvaa
w1 w1 Fadiad ezt ¥ ogroav
Ty ¥ ¥ gr gdr wafg ¥ fAd W
g waarfr w7 qew g fadr T
TG I9 I & Adfir a9 fRe
fratars =1 qamE w1 qfvgeT sera s
A X wvdAT f gEme A gean
7 )

(1) afe fwdr- Foredtpa wis  wdAw F
freg squreadTar “fY am FQ” av
s w1 AwEaA feqr oomar @
weaw Wty & Affra @R aF Iw &
frafrae #¢ adm wiorga &t a@a gl
FF F A AR IT FAF F fa5g
freafafae ¥ & &1 uw o wfas s
¢ AT, Wi TE——

(%) agsranfa w3 @Iy fn oot wafg &
forg oY ¥z Sfva aww, ag «dor
qur 18 ® weftr frdt wam wr o ww-
IR A o

(w) 3% fafaa Iaadr & aar;

() 9% & A ¥ safaw & wafg &
foq faqr daq % fawfrag $T g3,

(7)) 14 fa7 & gaar v ywk TA H,
dgmd wa ufga 14 faA o ol
W F aUATY IR WAIC wETCT A
Ay ; Al

() % qToqA FL, AHAT:

g IIqE (W) & WA Yar € Q| qmfes @
g (¥) & wedtq gt txeqfa 6 waa w1 gravd
wr iR wAET X F qeaq g ¥7 g A
RS

(iif) (%) orgt forey FABT wr Fie Wefarr W aF

frstfaa feay war & agh o® faavas &1
i & gy 8 X7 % faw 9w wrarfion
gugdt wgmi AR qer qdt ¥, A
ag gFare grar, afs ag [agd afgr
gedl QL g, wH ¥ wAged Ay
war gEd fewr som Wit qewEny
STE £ WIS Gl H dar IsAa%
faalg wem wo[z ¥ whw A qay
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AraTfE Aol wgwd wa A e
v & f-ater & afew T8

oy W@t qur qfw 3T FTCOn & AV
W gy wAwR F wrew gy oA 9wy
§ mof fo W mafy & o wadr @
gl X far ¥ wfas o wafw & fav
frafg wor war #3 wfa wegdy, wgd
aF SR wr Wl ¥ ox AvTE F A
¥ fear snom |

(@) e sywix "oy frafg s frdt o
g ¥ wgea @y wmgefn 9
CAUL

() ot fedr srw adE 1 fAE amar
avaT § agi g W faeaa w5 wafa
N qrHd OY darAl FT THEER A
frrt amaw wowfe fasm ag -
forr ®Y f& wdRT T Fragardr
W & YT 9T AT @€ 31 F WA
ag aror ufs g famfaa 7 gom
T T NEIT gaw ThW # & 99T
wafy & fuw foalg W & ® o
TE fF HXTA TEA £ FL & AT

(3) Woedpn framm sk Frediga s Fd-
*d & ey smwfas srard ¥ e whw &
UEH e @1y, Jv@w (2) & wiw arfea et
AW Y qOT, T

(4) ®r% fodrgm grv adard v PrHFT
frdiors, oY sewer g YT EwE (2) F WA faw
N s & =gy g1 maAw # arfew & arfw ¥
30 fam & Wrax ¥ e F1 WO FT R

(5) =t ¥ fodt wva & @ go o, w7 AW
JeE (1) & wftT wr wtw 9w d, wemer
rgiga frarmt gra a<hndem sderd ar &g
fraera ot qd scfoelda adwRy A T wE
wifadT ¥ @A

51, @ & wadw a7 @d-~(1) efiw & wag?
a1 g4 (foerea fraveent g and w1 fag e wamar
¥ ¥ Ay qrom ) s n faedigd foims e
37(8) (i) & wdra &% ms7T w7 Tl F
qqEq & WrO-ATE GAT IW ANT 9T qEEA FHET
&Y aray daT F w9 A Gt THw A1 w7 g s
A T ang-gag qX faEFa  fagene! @7 fafas
A ¢ fafifew #3 a1 WAAR A & wv
H @3 R AT AW A g AT A wean fw-
EFT fAIF D 937 Gaw FR ey § e
®L1 afy wraers gAEy S a1 8w fedr s

f‘aq’rarq?—%rwrfw BHET %‘rmT;a;rgm ¥
ot TFET OFY gv 9v 2 EY sy WY BT @A AV
i DT T

(2) fawfigm fraeeel g7 ST@o (1) #
aqefte BT A e Fdl w1 wIa w3 § ard
fafas samf & 5! w1 wdsrd & fmodyar o
fafirer &% fagg 3 @@, otRg AT T TER A
Frag & oot & aar afdferfaaY @y ady o
friomt ¥ #row @ aw A gt

(3) a1d, #@fw e & qatgaew ¥ faar
e Y ¥y & Ayl At am oy P i
Togdh © A eI 9T AT AEwfAE pw wwgd
fam & wa- sfvore ¥ wftee 3

(4) € fata faass, arr &7 1 g
#Y, ST (1) ¥ fafaee w9, fado s w7 & Haw
QN AT IE gew warq F fag ddr wea afagfa £
WATYT FEW AT @y Ifaa que )

(5)mwrafas faarg, aW w1 @ F gadv agr
fyadim Fady § 9% o gfegw ww & oadfew
HiRE W WFT TTAHMA THI-GqY TCB |

(6) afx w1 Toehign fra®, wvew (1) &
qAE IGF WET §Tq AT w1 ww @, o7 9
=y fyely ova Efama & oy & AR ovem wie WM R,
soraf frpmr grr fafer s & ofex, @i &
THET War g A smwfax frera fefrs g owy
WUT %1 OF gHar &1 aee won 5 afe ag @
#t mftg & gréer & @ fA & S 9% wer
@A oHEd A Ao q Iy fewier wa adar
#1 garg faoefag w3 far s g wafa ¥
aarw gW gT swmtis farr srfaesdl foass /9,
e ot g wx av wrer wwaE JEr I
ot . sdRrd w7 wEr fARfey s 2T

52. wieer-fafy H SwA-—( 1) WFrdws fa-
gl "R fediga s e & §9 gy fdr @
% graedl e afaaars od foan, s ik oA
FIG & Ay H Y AR "o avfas adard ¥ araew
¥ fndiga fadiast wfaardy wfesg faft s gwaeg
T3 Iy faowt w fvaar % ooy o wafaa
w4, fradt § sderd M et gre feo sy
a1 gfaga 1 2T, g wp Ofq # qafs ¥ fao
o oy ey fagat % a9 Sewew ERT, AT o yaaw
AR W R Wi AR FTEN g ar
frormr gema-TRal A Adfug ot ¥ aw sea
g g

(2) Fodiga frawst #@R wfwdign sdsm
F drg §q frat wt F Jewedt o wfvae qwre w0
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Fa=rr e gﬁﬁwﬂt“r TN ITAF AT OGS OATH
% fau fraw fatfaa $m)

53. 3tx  faEy T wduw wEFE -
fafg——iag sl F9aRi & fag ga- vﬁmq,
FEAT W7 THEST X TV AYT AT WAIR A
aframsli w0 sar wism el ot waw ?ﬂﬁ‘ﬁ#r‘(
weqmi-fafy & qm & on oqaw fafw ® % frar
s, far sy g st 2 filg W
faefips fadtasl gro T aw or mwfaa R
WOR ST &F grr owaafd € wg ) Tig ' (Afw
¥ feo s wrer afwgr qur fafy & w@ 7@ AR
sada & fAu fqoam Ao

54. METAi-—@3 38 T IAYA, HEH
gvrgR & fro A w & aates 0 oar e e -
il Seoww & AU wyg wra & gafus o w@fe &
FOGTE A q0 TV ToaoA ¥ g 97 qt w0 H
aafas a1 el orqEdl IsqEn & (AT 0¥ gar
U ¥ wafuw F QR ¥ av auIgdET FOFA A
st =Wl ¥ et gom o

55. frad i sagfa—geas, wefacdipa wlv
frrdr wiiT e wdwR (Faes @ b))
oA, 1973 TE% @i, [afaa &1 ardt ¢

oGy 949 A & wde fRar @ i wRw,
gge sftere, I wis saar 1 7% F#1E A
T wRAT, TEWaE, ¥E ena ¥ owdid fear T,
TYEAT SWE ar FF 7% gAAT I wi fhdT fra
¥ 9w o & fod gwwg & wfa s o ww
o & mer gl & wig frdw awar wrear

TG
yi& o W vl SR £ 7 IT A oo,
foed ag 0w A gAY & e—

(1) awaf ww F fawl & faw omena AR
frafa fow I s WA &0 wfw v
et

(2) % THHT—

(%) e

(m) FArf A wAqw TAGR

HGAT 2
(=g 33 Afwa)

uF Wa ¥ 39y gaaw fl 7 wen faad fag
g g W art & fw ogdad 12 Ao &

NI & TNTH ; HETATT 19

fmwmﬁma%mqtﬁmﬁrﬁmwmm
& spare fraifes o wmoalt -

(7) s difsg f§ wegEe, 1979 ¥ I
frutzor fiFar str <ge §, @ g wead
(v wwrte gedt mref sedgTe W
3 frg qoew A §) W g dew A
1 wFgaY, 1978 X 31 WREL, 1978 FT
&Y, wfafafima & s =fae v 51 et
#r USwey 9% #AgT AT T WEHT Ho
e MT 2 ¥ wmwr Iwe wiwfafma wr
SICi i) A

(@) 9@ sawfeqt &7 o wen oy ara &
TR W (F) ¥ fafaw gl & dq
FRER ¥ W frar g, i e &
miedt & mfafafeaa w1 st =g

() e xAEIS g Wt ok wifuwa av
anfuza ozEr & au faedli §1 39 gy
afwlafira & ot =fge | 92 9
Ay T # Arad et wfatafas w0
o fog 7@ ww w W W oatw ¥Rt €
gear § Wi F o o=fgy

() ar@ & TXUT IgHey FAFMRT HT q9TAY
e g ¥R & fag o (1) ¥ wiw-
fafay M wf s * W (F) H Mg
waqd # ¥ &2 v iy

(%) 7z (=) & mera wiwfafEs st &
axf & Wy (F) ¥ wifafg sard
HEAT ¥ WM IAT W10EU | WY g HE A
ARET, 1978 & A feww & faey
T AT HEr gl |

(w) Sepa afxar TaT, 1978 ¥ fagwy,
1979 % & W9 11 #w@ % fau JEwE

EICTIE 1

(&) 12 W F wag fRara & =& F7 ey
AT g W I 12 § e f'gr SmAr
=1fge

(o) I0e Ax (W) W ATQ FY wHi FY, faAy
£t Iu AgTaw qe F e § fraw fgar
siAr wifgy A 30 TaTEY, 1980 &Y
AT FNL AE AT 12 W ¥ faw

A TATHE AT STt
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Freafafera sgraRa §iegss g1 AN (—

wa dfag faem da wdEd @ (g W
oR) [T FEIr I (AT q&A(—

1 WRET, 1978 F1 W 2000
31 WTAT, 1978 %7 1950
3850
} ur mw ¥ W sad den
3950
NS 1975
A 2

qRET, 1978 ¥ IwOwA Xl & wdErd oo w1

#r af swarfeal & 9 oasr 36000

wdwrdl gro o wifare gEdr FAw

felt o 3w e 5250

g, @ 9 wrw § ew ¥ faA @ e

(7ra ¥ 31 feit & & qF fa qEreT

fra®1 17 q @y § O 30

gedr a A I TRt B ErEwEr 5250

—————= 173

30

are ¥ XOT IO MW T84T 1975-175= 1800

wREY, 1978 W ¥ fag stwa frateT 36000

deqr e =2 20f47
1800

e 11 T € dvad fraw genn freew &
fog o7 it gfem FroaqEr fRar Smem ) A
diforg fio e freafafaa §

REY 197§3 20
TaeaT 1978 21
fagrax 1978 18
AT 1979 20
Tl 1979 18
st 1979 19
o 1979 20
E:t Y 1979 19
gyl 19879 18
SpeTE 1979 19
TRRA 1979 20
famswT 1979 16
T 228

Attt

)
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3T fel ®r gey, faaw frg 30 faamrg, 1980 W
qAT AW AT AemAY 12 wre & fag qagd
Farqd # g,

228

- =19 &7

12

At
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stio  mERiEH, I9-afr

MINISTRY OF SHIPPING & TRANSPORT
NOTIFICATION
New Delhi, the 4th January, 1983

S.0. 4E).~—Wheyreas the draft of the Bom-
bay Dock Clearing & Forwarding (Regulation of
Employment) Scheme, 1981 was published as re-
quired by sub-section (1) of Section 4 of the
Dock Workers (Regulation of Employment) Act,
1948 (9 of 1948), at pages 3877-3902 of the
Gazette of India, Part II, Section 3, Sub-section
(ii), dated the 19th December 1981, under the
notification of the Ministry of Shipping and Trans-
port (Transport Wing), No. S.0. 3402 dated
the 28th November 1981, inviting objections or
suggestions from all persons likely to be affected
thereby till the expiry of a period of two months
trom the date of publication of the said notifica-
iion in the officia! Gazette,

And Whereas the said Gazette was made
available to the public on the 2nd January, 1982.

And Whereas the objections and suggestions re-
ccived from the public on the said draft have been
considered by the Central Government,

Now therefore, in exercise of the powers con-
ferred by sub-section (1) of section 4 of the said
Act, the Central Government hereby makes the
following Scheme for the port of Bombay, name-
y -—

1. Short title and commencement.—(1) This
Scheme may be called the Bombay Dock Clearing
and Forwarding Workers (Regulation of Employ-

ment) Scheme, 1983 C(hereinafter referred to as
the Scheme).

(2) 1t shall come into force on the date of its
publication in the Official Gazette,

2. Objects and application :—(1) The ob-
jects of the Scheme are to ensure greater regularity
of employment for the dock C]Cﬁl’%;lg and forward-
ing workers and to secure that an adequate num-
ber of dock clearing and forwarding workers is
available for the efficient performance of Dock
clearing and forwarding work.



— e e T ——— —— =
—

[HrrR —ae 3 (1))

HTC T THIE  WHTIrC 21

(2) The Scheme relates to the Pott of Bombay
and applies to all workers engaged in loading,
unloading, transport of import and cxport goods
or clearance in the Bombay Docks as set out
in Schedule I but shall not apply to

(a) Workers cngaged in loading and unload-
ing operations of—

(i) Cotton bales and bag cargo exceeding
80 kilos each and above ;

(1i) cargoes landed and cleared from Bun-
ders ;

(iii) hides and skins;
(iv) bulk cargo imported loose.

(b) hand cart operators—Transporting cargo
outside tho dock gates.

(3) The Scheme shall apply to registered wor-

kers and registered employers as defined in Clause
3.

(4) WNothing in this Schemc shall apply to any
class or description of dock work and doch wor-
kers in the Indian Naval Dockyard, Bombay

3. Dcfinitions :-——fin this Scheme, unless the
context otherwise requires,

(a) “Act” means the Dock Workers’ (Repu-
lation of Employment) Act, 1948 (9
of 1948) ;

(b) “Administrative Body” means the Ad-
ministrative Body appointed under clause
4;

(c) “Board” means the Bombay Dock La-
bour Board coustituted under the Act;

(d) "Chairman™ means the Chairman of the
Board ;

(e) “Deputy Chairman™ means the Deputy
Chairman of the Board.

(t) “Daily Worker” means a registeted dock
worker who is not a monthly worker ;

“(g) “Dock employer” means the person
by whom a dock worker is employed or
is to be employed and includes a group

ot dock employers formed under clause
15 (1) (d) ;

(h) “dock work™ means clearing and for-
warding operations at places or premis-
es to which the Scheme relates, ordinari-
ly performed by workers of the classes

or descriptions to which the Scheme
applies ;

(1) “employers’ register” means the register

of dock employers maintained under
the Scheme ;

() Eo; Officer” means the Labour Ofii-
cer appointed by the Administrative
Body under clause 12.

(k) “monthly worker” means a 1egistered
dock worker who is engaged by a re-
gistered employer or a group of such
employers on monthly basis under a
contract which requires or its termina-

tion at least one month’s notice on either
side ;

(1) “Personnel Officer” means the Personnel

Officer appointed by the Board under
clause 5 ;

(m) “Pool” means a pool of registered dock
workers who are available or work and
who are not for the time being in the
employment of a registered emplover or

a group of dock employers as monthly
workers ;

(n) “register or record” means the register

or record of dock workers maintained
under the Scheme.

(o) “regstered dock worker” means a regis-
tered dock clearing and forwardiug wor-
ker, whose name is for the time being
entered in the register or records for
carrying out dock work specided in
Schedule I of this Scheme,

(p) “refistered employer™ means a clearing
and forwarding employer wilose name is
for the time being entered in the em-
ployers’ register and who holds a licence
for the collector ol custom, unless so
exempted by the Board in view of sub-
clausc (c) of clanse 15.

() “Rules” mean the Dock workers (Regu-
lation of Employment) Rules, 1962 ;

(r) ‘week” mcans the period commencing
from the mid-night of Saturday and end-

ing on the midnight of the next succed-
ing Saturday,

4. Administrative Body .—(1) The Central
Government may b{onotlﬁcation in the Official
Gazette, appoint a body consisting of employers
of Dock clearing and forwarding workers or ‘any
authority to be the Administrative Body for the

purpose of carrying on the day-to-day administra-
tion of the Scheme.

(2) The Administrative Body shall, subject to
supervision and control of the Board and the
Chairman and subjeet to the provisions of Clause

43 carry on the day to day administration of the
Scheme.
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H_B) The Central Government may for sufficient
cause rcmove any administrative Body appointed
under sub-clause (1) :

Provided that the Administrative Body shall
not be removed unless it has been
given a reasonable opportunity of being
heard.

5. Personnei Qilicer and other servants ol the
Board.—The Chatrman may appoint a Personnel
Officer and such other olticers and servants and
pay them such salaries and allowances and specity
such terms and conditions of service as he deemns
fit:

Provided, that no post the maximum salary of
which exclusive of allowance is rupees 1650 and
above per mensem shall be created, and no ap-
pointment in such post shall be made by the
Chairman except with the previous approval of
the Central Gevernment:

Provided further that the sanction of the Cen-
tral Government shall not be necessary to any
appointment in a leave vacancy of a duration of
not more than three months.

6. Fuactions of the Board :—-(1) The Board
may take such measures as it may consider desira-
ble for furthering thc objectives of the Schemes
set out in Clause 2 including measures ior :

(a) ensuring the adequate supply and the
full and proper utilisation of dock
labour for the purpose of facilitating the
speedy transit of cargo through  the
port ;

regulating the recruitment and entry into
and the discharge from the Scheme and
the allocation of registered dock wor-
kers in the pool to registered cmployers;

(b)

(c) determining and keeping under review
in consultation with the Administrative
Body registered dock workers from time
to time on the registers or records and
the increase or reduction to be made in
the numbers in any such register or re-
cord ;

(d) keeping, adjusting and maintaining the
employers’ registers entering or re-en-
tering  therein the names of any dock
employer and, where circumstances, 50
require removing from the register the
nanie of any registercd cmplover, either
at his own request or in accordance with
the provisions of the Scheme ;

(e) kecping, adjusting and maintaining from
time to time such registers or records,
as may be necessary, of registered dock
workers including any registers or re-
cords of registered dock workers who
are temporarily not available for dock
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work and whose absence, has been ap-
proved by the Administrative Body and,
where circumstances so require, remov-
ing from any register or record the name

ot any registered dock worker either at

his own request or in accordance with
the provisions of the Scheme.

(t) the grouping of all registered dock wor-
kers into such groups as may be detcr-
niined by the Board afrer consultation
with the Administrative Body and there-
after reviewing the grouping of any
registered dock worker on the applica-
tion of the Administrative Body or of
the registered dock worker ;

making provisions for the training and
wellare of registered dock workers in-
cluding medical services in so far as
such provision does not exist apart from
the Scheme ;

(g)

(h) levying and recovering from registered
employers contributions in respect of
the cxpenses of the Scheme ;

(i) making provisions for health and safety
measures in places where  registered
dock workers are employed in <o far as
such provision does not exist apart from
the Scheme ;

maintaining and administering the Dock

Workers Welfare Fund and recovering
from all registered employers contri-
bution towards the Dock Workers Wel-
fare Fund ;

()

(k) maintaining and administering a Provi-
dent Fund, Gratuity Fund, a Voluntary
Retirert Fund and any other tund or
tunds created for specific purpose for
registerad dock workers ;

(1) borrowing or raising money aud issuing
debontures or other securities and, for
the purpose of securing any debt or
obligation, morigaging or charging all
or any part of the property of the
Board.

(2) The income and property of the Board
from whatever source derived shall be applied
solely towards the object of the Scheme including,
health, safety. training and welfare measures for
registered dock workers (including assistance by
way of grant of loan or otherwise to co-operative
societies formed for the exclusive benefit of dock
workers and the staff of the Board and no portion
thereof shall be paid or transferred directly or
indirectly by way of dividend bonus or otherwise
by way of benefit to the members of the Board :

Provided that nothing herein shall prevent the
payment of reasonable and proper remuneration
and expenses to any officer or servant of the
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Board in return tor any service actually rendered
to the Board, nor prevent the payment of interest
at o reasonable rate on mouey lent or reasonable
and proper rent tor premises demised or ley, by
any member 1o the Board nor prevent the incut-
ring of expenditure as weifare measures, it any,
for the staft of the Board.

(3) The Roard shall cause proper account to
be kept of the cost of operating the Scheme and
of all reccipts and expenses under the Scheme.

(4) The Board shall submit to the Central

Crovernment,—

(i) as soon as may be after the first day
of April in every year and not later than
the thirty-first day of October, an an-
nual report on the working of the
Scheme during the preceding year end-
ing the thirty-first day of March to-
gether with an audited balance sheet ;
and

(i) copies of proczedings of the mesting of
the Board.

7. Responsibilities and dutics of the Board in
meeting :—The Board in meeting shall be res-
ponsible for dealing with all matiers of policy and
in particular may—

(a) sanction the temporary registration of
n specific number of workers in  any
category for a specific period:

(b) comsider registration of new ewployers
on the recommendation of the Chaieman,

(¢) prescribe forms, rccords, registers, state-
ments and the like required to be main-
tained under the Scheme ;

(d) determince the wages, allowances and
other conditions of service, and refix
the guarantced minimum wages in a
moath after annnal review

(e) fix the rate of Jevy under clause SI(1Y;

(f) fix the rate of contribution to be made
by registered employers to the Deck
Workers® Welfnre Fund;

(g) appoint and abolish or reconstitute com-
mittee under Clause 35:

(h) Sanction the annual budgeat;

(1) appoint the Perconnel Officer;

(1) subiect to the provivion: of clausz 5 sanc-
tion creation of posts:

(k) make recommendations to the Central
Government ahout chaages i Schedule
I to this Scheme;

(1) make recomm-ndations 1o th2  Central
Government ahout any modifications in
the Scheme:

(m) endeavour to settle disputes about which
a request for adjudication has been imade
to the Central Government by the par-
ties concerned and report to the Govern-
ment the results of such cndeavours.

(n) discuss statistics of output of labour
and record its observations and direc-
tions ;

(0) sanction the opening of accounts in
such scheduled Banks as it may direct
and the operations of such’ accounts
by such persons as the Board may from
time to time direct; and

(p) sanction and create fund or funds for
specific purpose.

8. Annual Estimates :—The Chairman shall,
at a special meeting to be held before the end of
February, in each year lay before the Board the
annual budget as rcceived from the Administra-
tive Body under clause 11(i) for the year com-
mencing on the first day of April then next ensu-
ing io such details and form as the Board may
from timc to time specify. The Board shall consi-
der the estimate so presented to it and shall with-
in four weeks of its presentation, sanction the
same either unaltered or subject to such altera-
tions as it may deem fit.

9. Responsibilitics and duties of Chairman :~
(1) The Chairman shall have full administrative
and executive powers to deal with all matters re-
lating to the day-to-day administration of the
Scheme and in particular—

(a) to ensure that the decisions of the Board
in regard to the adjustment of the wor-
kers’ registers are carried out expedi-
tiously :

(b) to ensure that the sanction for tempo-
rary registration of workers are cariied
out without delay ;

(c) (1) to supervise und control tiie working
of the Administrative Body :

(ii) to take suitable steps if any irregulari-
ties are detected by him or brought
to his notice ;

(d) to ensure that the provisions of the
Scheme in regard to transfer and pro-
motion of workers are carried out

(e) to constitute Medical Boards when
required;

(f) to ensure (hat conditions laid down in
the Scheme for the registration of em-
ployers are complied with by them ;

(g) to cnsure that all forms, registers, re-
turns and documents, stated under the
Scheme, are proparly maintained
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(h) to ensure that suitable statistics in re-
gard to the output of labour and the
turn-round of ships are compiled and
placed before the Board cvery quarter
with appropriate remarks and explana-
tions ;

(i) (i) to sanction the creation of posts
the maximum salary of which ex-
clusive of allowance is upto Rupees
One thousand six hundred and fifty
per month.

(i) to make appointments to posts the
maximum salary of which exclusive
of allowances is upto Rupees one
thousand six hundred and fifty per
month.

(j) to take disciplinary action agninst wor-
‘kers and employers in accordance with
the provisions o” the Scheme ;

(k) to allow relaxation in the maximum num-
ber of shifts per worker per weel or
per month, and to report such cases to
the Boord ;

(1) to declare that there has been a “go-slow”
and to take action as authorised under
the Schame ;

(m) to declire a “state of emergency” and
to take action as authorised under the
Scheme;

(n) to mak: a report when necessarv to
the Central Government under rule 5
of the Dock Workers (Regulation of
Employment) Rules, 1962 :

(0) to sanction the transfer of a monthly
worker tn the reserve pool at the request
of the employer or the worker, as pro-
vided for in the Scheme ;

(p) to deal with appeals from workers and
employers under clause 46 and 47 ;

(q) to fill awy unexpected vacancy in the
post of Deputy Chairman for a period
of less than one month and report such
matter to the Central Government for
approval ;

(r) fix the number to be registered under
various categories ;

(s) increase or decrease the number cf wor-
kers in any category on the register from
time to time as may be necessary after
a periodical review of the register and
anticipated requirements with the prior
approval of th2 Central Government ;

(t) consider registration of new emplovers
if found necessary in the event of sus-
pension or removal of an employer on
account of disciplinarv proceedings; and

(u) to discharge all other duties and res-
ponsibilities specifically vested in the
Chairman under the Scheme,

(2) The Chainman may, subject to such condi-
tions as he may think iit, delegate in writing 1o
the Deputy Chairman any of the functions under
sub-clamse (1) excepting those mentioned in
items i(i), i(i), (1), (m), (n), (p), (q), (1),
(), (t) & (u), so however that such delegation
shall not divest the Chairman of his powers.

10. Responsibilities and duties of the Deputy
Chairman :—The Deputy Chairman shall be a
whole-time officer of the Board and shall assist
the Chairman in the discharge of his functions
and in particular shall—

(a) discharge all functions relating to disci-
plinary action against registered em-
ployers and registered Jock workers to
the extent permitred under Clause 43 ;

(b) exercise such other functions as are dele-
gated to him in writing by the Chair-
man ;

(e) function as Chairman of Committee ot
the Board of which he may be nominated
as a member ;

(d) preside over the meetings of the Board
in the absence of the Chairman ; and

(e) make appointments to the posts, the
maximum salary of which exclusive of
allowances is not more than twelve
hundred and fifty rupees per mensem.

11. Yunctions of the Administrative Body :---
Without prejudice to the powers and functions of
the Board, the Chairman and the Deputy Chair-
man, the Administrative Body shall be responsi-
ble for the administration of the Scheme and shall
in particular be responsible for—

(a) keeping, adjusting and maintaining the
employers’ register, entering or re-enter-
ing therein the name of any dock em-
ployer and, where circumstance so re-
quire, removing from the register the
name of any registcred employef, either
at his own request or in accordance with
the provision of the Scheme ;

(b) keeping, adjusting and maintaining
from time to time such registers or re-
cords as may be necessary, of dock
workers, inclyding any registers or re-
cords of dock workers who are tempo-
rarily not available for dock work and
whose absence has becen approved by
the Administrative Body and where cir-
cumstances so require removing from
any register or record the name of any
registered dock worker either at his
own request or in accordance with the
provisions of the Scheme ;
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(¢c) the employment and control of  regis-
tered dock worker available for work
when they are not otherwise employed
in accordance with the Schenic

(d) the grouping or regrouping of registered
dock workers in accordance with the
instructions received from the Board in
such groups as may be determined by
the Board ;

(e) the allocation of registered doch wor-
kers in the pool who are availablec for
work to registered employers and for
this purpose, the Administrative Body
shall—

(i) be decmed to act as an agent for the
cmployer ;

(ii) make thc fullest possible usc of regis-
teted dock workers in the pool;

(iii) keep the record of attendance at call
stands or control points of registcred
dock workers ;

(iv) provide for the maintenance of records
of employment and earnings ;

. S
(v) subject to the allotment of work by
rotation under clan-e 29(3), allocate
workers n accordance with  caluse
19;

(vi) make nccessary entries in the Attend-
ance Card and Wage slips of wor-
kers in the reserve pool as laid down
in clause 27 ;

(f) (i) the collection of levy, contribu-
tion to the Dock Workers Welfare
Fund or any other contribution from
the emplovers as may be specified
under the Scheme ;

(i1) the colleetion of workers contribu-
tion to the Provident Fund, Insarance
Fund or any other fund which may be
constituted under the Scheme :

¢1ii) the payment as agent of the registered
employer of each daily worker of all
earnings properly due to the worker
from the employer and the payment
to such workers of all monies pay-
able by the Board to those workers
in accordance with the provisions of
the Scheme ;

(g) appointing, subject t& budget provisions,
such oflicers and servants from time to
time as may be nccessary ;

Provided that the creation of posts the maxi-
mum salary of which exclusive of al-
lowances is about rupees 1150,

1153 GI/82—4

and appointment of persons to such gosls
shall be subject to clause 6(i) and 9(h)
(1).

(h) the keeping of proper accounts of the
cost of operating the Scheme and of all
reccipts and expenses under it, and mak-
ing and submitting to the Board an an-
nual report and audited balance sheet ;

(i) the framing of the Budget annually, sub-
mitting the same to the Board on or
before the L5th day of February in each
year and getling it approved by the
Board ;

(j) maintaining complete service records of
all registered dock workers ; and

(k) such other functions as may from fime
to time, subject to the provisions of the
Scheme, bc assigned to it by Bouard, the
Chairman or the Deputy Chairman.

12. Labour Officer :—The  Administrative
Body when it consists of employers of dock wor-
kers shall appoint a Labour Oflicer or lLabour
Officers with the approval of the Board. The
Labour Officer shall, -under the supervision and
control of the Administrative Body, carry out
such functions as may be assigned to him by that
Body consistent with the provisions of the Scheme.

13. Functions of the Personncl Oflicer :—The
Personnel Officer shall assist the Deputy Chairman
generally in the discharge of his duties and shall
in particular carry out the functions vested in
him under Clause 43 of the Schemc.

14. Oflicers appointed by the Central Govern-
ment for proper working of the Scheme :—-(1)
Notwithstanding the provisions of Clause 4, 5,
11 and 13, the Central Government may in its
discretion appoint, from time to timc in consul-
tation with the Chairman of the Board onc or
more officer and entrust to such officer or ofli-
cers such functions as it may deem fit for the
proper working of the Scheme.

(2) The Officer or Officers appointed under
sub-Clause (1) shall bc subject to the general
supervision and control of the Chairman and be
paid from the funds of the Board. Such Officer or
Oflicers shall hold office for such period and on
such terms and conditions as the Central Govern-
ment may determine.

15. Maintenance of

Registers ete, (1) Fmp-
loyer’s Register :

(a) There shall be a register of emplovers.

(b) Tn so far as the application of ths
Scheme to Clearing and Forwarding
Workers is concerned every employer
who on the date of ecommencement of
the Scheme is listed under the Bombay
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Unregistered Dock Workers (Regula-
tion of Employment) Scheme 1973 and
who holds a Customs House Agents
licence issued by the Collector ol Cus-
toms on thc date shall be deemed to
have registered under the scheme.

(¢) Persons other than those who are deem-
ed to have been registercd under item
(b) shall not be registered as Clearing
and Forwarding employers unless the
Board considers it expcdient and neces-
sary to do so.

(d) The Board, may, subject to such condi-
tions as it may with thc previous ap-
proval of the Central Government speci-
fy in this behalf, permit persons regis-
tered under items (b) and (¢), to form
one or more groups, and each group so
formed shall be treated as one employer
only for employment of mounthly and
daily workers.

Provided that the Board shall have power
to make with the previous approval of
the Central Government such altera-
tions or modifications in the conditions
specified, as it may deem neccssary from
time to time.

Provided further that the Board may revole,
from such date as it may specify, the
permission given to any group of em-
ployers if, after giving an opportunity
to the group of employers to show cane-
against the proposal and after cone*'
ing its reprsentation if any, the M-z~
is satisfied that the group of cmolovers
has failed to comply in part, or in full
with the conditions specified for the
formation of such groups and thereupon
the said group shall stand dissolved
from such date.

(2) Workers’ Registers : There shall be registers
of workers as under :—

(i) Monthly Register : Register of workers
who are engaged by each registered em-
plover on contract on monthly basis and
who are known as monthly workers.

(i1} Pool Register : Register of workers
other than those on the monthly register
and known as Pool Workers.

16 Classification of workers in Registers ; (1)
The Board shall arrange for the classification of
workers hv categories in the registers,

(2) Dock workers registered under the Scheme
shall be classified into —

(a) Muccadams
(b) Clearing and Forwarding Mazdonrs.

(3) (a) The Chairman shall have power to
deploy surplus workers in a catcgory
under any other category, wherein there
is shortage of workers, as also under
any one of the categories of workers
covered by the Bombay Dock Workers
(Regulation of Employment) Scheme,
1956, or the Bombay Foodgrain Hand-
ling Workers (Regulation of Employ-
ment) Scheme, 1973, subject to the
condition that such deployment will not
lead to reduction in the wages or loss
of benefit from past service,

Note : If the category or scheme in which
there is shortage carries lower wage
ot benefit, transfer will be made on
the basis of seniority, junior most
persons being transferred and the
wages and benefits being enjoyed by
them protected as personal to them,

(b) The Chairman shall also have the power
with the approval of the Board to de-
ploy any surplus worker in this Scheme
to perform the fynctions of relevant
categories of shore workers employed
under the Bombay Port Trust in which
therc is a shortage subject to the condi-
tion that deployment will not lead to
reduction in the wages or loss of bene-
fit from past service.

17. Fization ol number of workers on the re-
gister : (1) (a) The Chairman shall in consul-
tation with the Administrative Body and with the
previous approval of the Central Government
determine, before the commencement of registra-

tion in any category, the number of workers re-
quired in that category.

(b) The Chairman shall periodically review
the number of workers required in each
category and shall take suitable action
to adjust the numbers with pridr ap-
proval of the Central Government.

(2) The Chairman shall in consultation with
the Administrative Body and subject to the ap-
proval of the Central Government periodically
determine the number of workers required in
earch category, and arrange to adjust the wor-
kers’ registers accordingly.

(3) A registered employer or a group of em-
ployers may, subject to such conditions as may
be specified by the Board in this behalf, increase
the number of workers on the monthly registers
by selecting workers from the pool.
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18. Registration ot existing and New Workers :
(1) (a) Any dock workers who, on the date of
commencement of the Scheme, is already listed
under the Bombay Unregistered Dock Clearing
and Forwarding Workers (Regulation of Employ-
ment) Scheme, 1973, shall be deemed to have

been registered under this Scheme.

(b) The qualification for new rejistration
shall be such as may be specified by the
Board having regard to the Jocal condi-
tions but the age shall not exceed 40
years, Only Indian Nationals who are
physically fit, capable and having experi-
ence shall be eligible for registration.

Provided that in the casc of cx-service p.i-
sonnel the age limit may be relaxed
uplo 45 years by the Dock Labour
Board.

(2) The Board may [rom time to time permit
the registration of workers temporarily tor such
period and on such terms and conditions of ser-
vice as the Board may specify ;

Provided that the workers registered tempora-
rily shall be entitled to attendance al-
lowance under clause 31 and shall have
the same obligations as regisiered dock
workers in the pool.

(3) Any fresh recruitment, whether on a tem-
porary or permanent basis in which dock workers
have already been registered under the Schemc
shall be donc from amongst workers registered
with the local Employment Exchange.

If, however, there is a surplus in any cutegory
of workers employed by the Bombay Pert Trust,
such surplus workers may be transterred and re-
gistered under this Scheme. After the transfer jif
the reguircment exceeds the number of suitable
men available on the register of the Employment
Exchange on the day of the requisition, direct

recruitment may be made only after absorbing
suitable men from the Employment Exchange

register.

(4*3 New workers registered under item (b)
of sub-clause (1) will be on probation for a period
of one year betore being placed on a permanent
basis on the registers.

(5) Notwithstanding any olher provision of the
Scheme, where the Board is of opinion that a
dock worker has secared his registration by fur-
nishing false information in his application or by
withhelding any information required therein, or
where it appears that a worker has been registered
improperly or incorrectly, the Board in meeting
may direct the removal of his name from the
registers.

Provided that beforc giving such direction,
the Board shall give him an opportunity
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of showing cause why the proposcd
dircction should not be 1ssued.

(6) The following principles shall apply in res-
pect of registration in other categories which raay
after the commencement of the Scheme, be includ-
cd in Schedule I to this Scheme.

(a) There shall be a provisional registration
basedoon the anticipated requirements
and the mere fact that a worker bhas
been working before in the port shall
not automatically entitle him to regis-
tration.

(b) Alfter the provisional registration  has
been completed the booking in rotation
shall start without allowing, at that stage
any {inanctal benclits olner than wages
which accrue to  registercd workers
under the Scheme.

(¢) A reasscssmient of the requircment shall
be made after six months in the light of
the actual employment obtained by
workers provisionally registered and the
provisional registration shall then  be
adjusted accordingly. The pavment of
attendance allowance under clause 31
shall comtngnce only from that time.

(d) The working under these conditions shall
be examined after a year of introduc-
tion of the rotational booking with a
view to fixing the number of days for
which the guaranteed minimum wages
undtr clause 30 should be paid. From
then onwards the workers shall be en-
titled to all the benefits under the
Scheme.

(0) The minimum number of days in a
month for which wages are guaranteed
under clause 30 to categories of workers
previously registered shall not automati-
cally be claimed by workers of the cate-
gories to be registcred after the date of
enforcement of the Scheme.

Such minimum number of days may
vary from category to category as de-
termined under item (d) above.

(f) The wages of the workers in categories
which may be registecred after the en-
forcement of the Scheme, shall be such
as may be fived by the Board from time
to time.

19 Age of retirement, promotion and transfer
of workers.—(i) The age of retirement under the
Scheme shall be 58 vyears.

(2) A vacancy other than a casual vacancy, in
the category of monthly workers may be filled
only by promotion and traunsfer of a dock worker
of the same category from the pool, who may
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be selected by a Registered Employer or a group
of employers.

Explanation :—The criteria for promotion shall
ordinarily be

(a) Seniority.

(b) merit and fitness for work in the cate-
gory to which prontotion is to be made,
and

(c) record of past services,

NOTE : A transfer from the pool register to the
monthly register in the same category or vice-versa
shall not be deemed to be a promotion.

(3) The Chairman or the Deputy Chaumun
may [or sufficient and valid reasons allow
the transfer of a monthly worker to the
pool on a request in writing of the emp-
loyer or the worker explaining fully the
reasons for the transfer provided that
such transfer shall be subject to ihe
fulfilment of any contract subsisting
between the monthly worker and his
employer regarding termination - of
employment, _ No transfer shall  take
place withodt the priox approval of the
Chairman or the Deputy Chaiiman.

(4) If a monthly worker is transferred to or
employed in the pool under sub-clause
(3). his previous services shall be reckon-
ed for all benefits in the pool and the
employer shall trapsfer 1o the Board all
benefits that have accrued to the worker
in respect of his previous service as If
such service had not been transferred.
The employer shall in pacticular contri-
bute to the Board such amount as may
be appropriate towards the workers’
leave; Provident Fund or Gratuity that

may be due (0 him on the date of such
transfer.

20. Medical Examination.—(1) A new worker
before registration shall undergon, free of charge a
medical examination for physical fitness by a
Medical Officer nominated, by the Chairman for
this purpose. A worker found medically uafit by
Medical Officer may apply i writinz to the Chair-
man for examination by a Medical Board. The
decision of the Medical Board shall be final and a

worker who is medically unfit shall not he entitled
fo registration.

(20) If the Administrative Body deems it neces-
sary a worker shall undergo free of charge. a medi-
cal examination by g Medical Board to be consti-
tuted by the Chairman. The decision of the
Medical Board shall be final.  If 4 worker is fonnd
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permanently unfit by the Medical Board the
Chairman shall terminate his services forthwith.

21. Facilities for training~—The Bourd shall
make such provisions for training of dock work-
ers as it may deem necessary.

22, Registration Fec.~—A registration fec  of
rupees two shall be payable to the Board by each
worker at the time of registration under the
Scheme.

23, Supply of Cards.—(1) Every registered
worker shall be supplied frec of cost with an iden-
tity card, an Attendance Card and Wage slip in
the forms specified by the Board. ‘

(2) In case of loss of a card, 2 {rcsh card shall
be issued but the cost thercof which will be fixed
by the Board, shall be payable by the werker con-
cerned.

24, “Service Record” for registered workers.——
A “Service Record” for every moathly und daily
worker shall be maintained by the Administrative
Body in a form to be specified by thc Board which
shall contain, among other things, a complete
record of disciplinary action taken against  the
worker, promotions, commendations for good work
and other mattess.Such delails in respect of monthly
workers shall be supplicd to the - Administrative
Body by the registered employers

25. “Record Sheets™ for registered employers. —
The Personnel Officer shall maintain a *“Record
Sheet” in respect of each registered] emplover in a
form to be specified by the Board which shall con-
tain, among other things a complete record of—-
disciplinary action taken against the  registercd
employer ;

26. Surrender of Identity Caids.——A  worker's
1dentity card shall be surrendered to the Admini-

strative Body in the following circumstances
namely :—

(@) when proceeding on leave for three days
Or Iore;

(b) when retiring from scrvices;

(c) when dismissed or discharge from scrvice;
(d) whenr temporarily suspended; or

(e) on death :

Provided that the employer of a monthly worker
will also surrender the card of the worker o the
Administrative Body in circumstauces specified at
Hems (a) to (e).

_27. Entries in Attendance Carl and  Wage
slip.—A registered dock worker in the pool shall
hand over his attendance card to the registered
employer at the time he is allocated work by the
Administrative Body. The registered employers
shall make necessary entries in the Attendance
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Card in respect of the period of work done by the
worker and return it to him before the expiry of
his engagement. For each day of work, the Ad-
ministrative Body shall supply as soon as possible
a wor slip showing the wages earned by a wor-
ker.

28. Employment of workers.—{1) A monthly
worker of a particular category attached 1o a
registercd employer or a group of employers shall
be entitled to be employed for work in thut category
by that employer or group of employers, in pre-
ference to any worker of the same category in the
pool.

(2) If the number of workers on the monthly
register in a particular category is not suflicient for
the work available, the workers on tiie pool register
in that category shall be cmployex.

(3) A monthly worker of one chuployer or a
group of employees shall not be employed by an-
other employer or group of enrploycrs except with
the previous approval of the Chairman or rthe
Deputy Chairman.

29, Employment in shifts.—(1) Dockh wodkers
shall be employed in shilts.

(2) (@) A dock worker shall not ordinarily be
employed in two consceuiive shilts on cach of the
two successive duys and in no case shall a dock
worker be employed in three consecutive shifts.

(b) A dock worker in the pool or in the monthly
register shall not be employed for more than 9
shifts in a week or 33 shifts in a month.

(©) In special circumstances the Chairman may
relax temporarily the restrictions under item (b)
lo the extent neccssary.

(3) Workers of each category on the pool repister
shall be allotted work by rotation.

(4) Where work is carried on by a gang, the
allotment of worhers by rotation shall be done by
gangs.

30. Guaranteed  Minimum  Wages in  a
month,—(@) A worker in the pool regisier shall be
paid wages at least for 12 days in a month at the
wage rate inclusive of dearness allowance as spe-
cified by the Board.

Appropriate to the category to which he por-
manently belongs, even though no work is foun.l
for him for the minimum numbar of 12 days in
a month,

The days on which the work is allotied to the
worker shall be counted towards the 12 days men-
tioned above. The guarantevd minimum wages
in a month shall bhe—

(a) for the number of days for which the
wages areé cuarantesd in 2 month sub-
ject to the condition that she worker
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attended for work on all days of the
month as directed by the Administrative
Body,

or

(b) Proportionate to the nunber of days on
which the worker attended [or work pro-
vided he was excused from attendance
on all the remaining days of the month.

(2) Subject to the provisions of sub-clause (1),
tlie minimum number of days in a month for which
wages are guaranteed may be fixed by the Board
for each year on the basis of the monthly average
employment obtained by the wdrkers in the pool
in the lowest categories of Clearing and Forward-
ing workers during the procecding year, subject to
the maximum of 21 days.

NOTT : The method of assessing the average emp-
loyment is detailed in Schedule I1 to this Scheme.

(3) The minimum number of days for which
wages shall be guaranteed undzr sub-clause (1) &
(2) shall not automatically apply to workers in new
categories that may be registered after the date of
enforcement of the Scheme. The minimum num-
ber of days for which wages shall be guaranteed
to these catcgories shall be determined under clause
18(6) (e). The annual rehnation of the minimum
numbers of days as under sub-clause (2) shall be
done independently in their case also.

Explanation :

For the purpose of this clause—
() “day” shall mean a Jday of 24 hours

(b) “month™ shall not include the days of
wecekly ofl.

3i. Attendance Allowance.——Subject to  the
other provisions of the Scheme, a worker on the
pool register who iy available for work but for
whom no work is found shail be paid attendance
allowance at the rate of : daily wages per day
for the days on which during a calendar month he
attended for work as dirccted by the Administra-
tive Body afd no work was found for him :

Provided that no attendance allowance shall be
payable for any day for which full wages, inclu-
sive of dearness allowance have been paid under
clause 30 or otherwise or under clause 33.

32. Employment {or a shift.—No worker in the
pool shall be employed for a period of less than a
shift and where the work for which a worker has
been engaged is completed  during the working
period of the <hift he shall undertake such other
worh as may be required by the same emplover or
aroup of employers for the remainder of  the
neriod and if no sach other work is made avajlable
to him, he shall be paid for the catire shift :
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Provided that if he is subject to piece-rate
wages or incentive wages under any agreement
entered into between the registered employers and
registercd doch workers or any decision of the
Board he shall be paid ut the rates laid down
therein,

33. Payment of wages when work is not made
available after engagement.—When a worker In
the reserve pool presents himsell for work and for
any reason the work for which he has attended
cannot commence or proceed and no alternative
work can be found for him he shall be catitled 1o
daily wage appropriate to the category to which
he belongs inclusive of all allowances, provided he
continues to be availuble throughout the remainder
of the shift and accepts such alternative employ-
ment as may be offered to him by the Adminis-
trative Body :

Provided that in the case of a worker who is
subject to the piece-rate system of wages the pay-
ment, if any, duc to him under this clavse, shall
be reduced by the amount of idle time payment
made, it any, in respect of the same period.

34. Holidays.—Each, dock worker shall -be en-!

utled in a year to such number of holidays with
pay and at such rates as may be specified by the
Board under clause 40. Any payment made under
this clause shall be cxclusive ot the payment
calculated under clause 30.

35. Commitiees.—The Board may appoint one
or more committees to whom it may entrust such
of its functions as it may deem necessary to faci-
litate compliance with the provisions of the
Scheme and may abolish or reconstitute them as
it may deem nccessary. Persons who are not mem-
bers of the Board may, it necessary be nominated
as co-opted members of a committee, Each co-
opted members, however, shall not have any right
to vote.

36. Obligations of registered dock workers.—
(1) Every registered dock worker shall be dee-
med to have accepted the obligations of the
Scheme,

(2) A registered dock worker in the reserve
pool who is available for work shall be deemed to
be in the employment of the Board.

(3)A registered dock worker in the pool who
is available for work shall not engage himself for
employment under any employer unless he is allo-
cated to that employer by the Administrative
Body.

(4) A registered dock worker in the pool for
whom work is available shall carry out the dirett-
ion of the Administrative Body and shall :—

(a) report at such call stands or control
points and at such times as may be
specified by the Administrative Body

and shall remain at such call stands or
control points throughout the period of
the shift, il instructed by the Adminis-
trative Body to that eflect, on payment
of such retention allowance as may be
specified by the Board.

(b) accept any e¢mployment in connection
with dock work, whether in the category
in which he has been registered or in
any other category registered in  other
scheme administered by the Board for
which he is considered suitable tempo-
rarily or permanently.

(5) A registered dock worker who is available
for work when allocated by the Administrative
Body ior employnient under a registered employer
shall carry out his duties in accordance with the
directions of such registered employer or  his
authorised representatives or supervisor and the
rules of the port or piace where he is woking

37. Oblgations for registered employers.—(1)
every registercd employer shall accept the obli-
gations oi the Scheme.

(2) Subject to the provisions of clause 28, a
registered  cmiployer shall not employ a worker
other than a dock worker who has been allocated
to him by the Admn, Body in accordance with
the provisions of clause 11(e).

(3) .A registered cmployer shall in accordance
with arrangements made by the Admn. Body sub-
mit all available intormation of his current and
further labour requiremcnts. .

(4) A registered employer shall lodge with the
Administrative Body, unless otherwise dirzcted,
particulars of work done by dock workers on
time-rale or piece-rate and such other statistical
data as may be required in respect of the dock
workers engaged by him.

(5) (i) A registered cmployer shall pay to the
Administrative Body in such manner and at such
time as the Board may direct the levy payable
under clause 51(1) and the gross wages duc to
daily workers.

(ii) A registered employer shall make pay-
ments as contributions to the Dock Workers Wel-
fare Fund.

(6) A registered employer shall keep such re-
cords as the Board may require, and shall produce
to the Board or to such persons as may be desig-
nated by the Board upon reasonable notice all
such records and any other documents of any kind
relating to registered dock workers and to the
work upon which they have been employed and
furnish such information relating thereto as may
be sent out in any notice or direction issued by
or on behalf of the Board.

38. Restriction on employment.— (1) No per-
son other than a registered employer shall employ
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any worker on dock work to which this scheme
applies nor shall a registcred employer cngage, for
employinent or cmploy a worker on dock work to
which this scheme applies unless that worker is a
registered doch worker,

(2) Notwithstanding the forcgoing provisions
of this clause.

(a) Where the Administrative Body is satis-
fied that :—

(i) dock work is cmergenily required to
be donc; and

(i) it is not reasonably practicable to ob-
tain a registered dock worker for
that work.

the Administrative Body may subject
to any limitations imposed by the
Board, allocate to a regisicred em-
ployer a person who is not registered
dock worker. In selecting such
workers the local Employment Ex-
change shall as far as possiz:lc be con-
sulted.

Provided that, whenever unrcgistered workers
have to bc employed, the Administrative Body
shall obtain,, if possible the prior approval of the
Chairman to the cmployment of such worker, and
where this is not possible, shall report, to the
Chairman within 24 hours the full circumstances
under which such workers were employed and
the Chairman shall duly inform the Board of such
employment at the next meeting,

(b) The Board, may subicct to such condi-
tions as it may specily. permit employ-
ment of unrcgistered workers on a holi-
day, if dock work is required to be done
on that day to the cxtent registered
workers are not available for work

(¢) in the casc referred to in items (a) and
(b), the person so employed as afore-
said by a registercd cmployer shall for,
the purposes of clause 37 (4), (5) and
(6) and clause 40 be treated in respect
of that dock work as if he was a daily
worker.

(3) A registered dock worker in the pool may,
provided he fulfils fully his obligations under clause
36 take up occasional emplovment under em-
ployers other than these registered under the Sche-
me on those davs on which he is not allocated for
work by the Administrative Body.

39. Circumstances in which the Scheme ceascs'
to apply.—(1) The Schemec shall cease to apply
to a registeted dock worker when his name has
been removed from the register or record in accor-
dance with the provisions of the Scheme:

(2) The Scheme shall ceasc to apply to a re-
gistered employer, when his pame has been rc-

moved from the employer’s register in accordance
with the provisions of the Scheme.

(3) Nothing in this clause shall aflect any obli-
gation incurred or right accrued during any time
when the person was a registercd dock worker or
a registered employer.

40. Wages, Allowances & other conditions of
scrvices of worher.—Without prejudice to the pro-
visions or any agrcement entered into between
the registered employers and registered dock
workers it shall be, unless otherwisc specifically
provided for in the Scheme, an implicd condition
of the contract between a registered dock worker
(whether in the pool ot on the monthly register)
and registered employer that :—

(a) the rates of wages, allowances and over-
time hours of work, rest intervals, holi-
days, and pay in respect thercof and
other conditions of scrvice shall be such
as may be specified by the Board for
cach category of workers; and

(b) the fixation of wage period, time for
payment of wages and deductions from
wages shall be in accordance with the
provisiops of the Payment of Wages
Act, 1936 (4 of 1936).

41, Pay in respect of unemployment or under
employment and payment of arrcars of Deurness
Allowance Wages and other allowances —(1)
Subject to the conditions sct out in this clause and
clause 42 when, in any wage period, a registered
dock worker in the pool is available for work but
is not given employment or full employment, he
shall be entitled to receive from the Board such

amounts as mav be admissible to him under
clause 30, 31 and 33.

(2) The conditions subject to which a regis-
tered dock worker is entitled to the said payment,
if any, from the Board arc that :—

(a) he attended as dirccted at the call stands
or control points; and

(b) his attendance was recorded.

(3) In cose of any revision of dearness allow-
ancc or grant of revised wages or other allowances,
with retrospective gffect, in  pursuance of any
agrecement cntercd into between the registered em-
ployers and registered dock workers or any deci-
sion of the Board or recommendation of the Board
or body set up or of any order madc by the Central
Government, the Board may, out of its fund pay
the registered workers up to the date of the agree-
ment or, as the case may be of the recommen-
dation or order, if the Board so decides.

42. Disentitlement to payment—(1) a re
gistered dock worker who while in the pool fail:
without adequate cause to comply with the provi
sions of clause 36 (a) or (b) or fails to comply
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with any lasvful order given to him by or on be-
halt ot the Board may ke proceeded In accordance
wiLth sub-clause (3).

(2) a registered dock worker in the pool, who
while in employment to which he has ‘been allo-
cated by the Administrative Body, fails without
any adequate cause to comply with the provi.ions
of Clausc 36(5) or tails 1o comply with any law-
tul orders given to hif by his employer, may have
his engagement terminated and mav be rcturned
to the reserve pool and whether or not he is so
returned may be reported in writing to the Labour
Oflicer, When a registered doclk worker is so re-
turned to the reserve pool, the Adnunistrative
Body shall endorse his Attendance Card accord-
ingly.

(3) The Labour Officer shall consider any
matter arising under sub-clause (1) or (2) and
if, after investigating the matter, he notifies the
registered dock worker that he is satisfied that the
registered dock worker has failed to comply with
a lawful order*as aforesaid, the registered dock
worker shall not be entitled to amy payment, or
to such part of any payment under clause 41 as
the Labour Oflicer thinks fit in respect of the wage
period in which such failure oecurred or conti-
nued.

43 Disciplinary Procedure.—(1) (i) The Per-
sonnel Officcr on  receipt of the information
whether on a complai®t or othcrwise that a re-
gistered employer has failed to carry out  the
provisions of the Scheme may after investigating
the matter give him a warning in writing, or.

(11) Where in hig opinion. a higher penalty is
merited, he shall report the case to the Deputy
Chairman who may then cause such further in-
vestigation to be made as he may deem fit and
take any of the followint tens ov raaards  that
employer, that is to sav, hc mey—-

(a) censure him and record the censure in
his record shest; or

(b) subject to the approval of the Chairman
and after one mont’'s notice in writing
given to the registercd employer, inform
the Administrative Tndy that the name
of the employer <hall be removed from
the employers’ register for such period
as determined by the chairman or per-
manently in case of a grave offence or
lapse in discharge of his obligations.

(2) A registered dock worker in the reserve
pool, who fails to comply with any of the provi-
sions of.the scheme, or commits any act of in lis-
gipline or misconduct may be reported in writing
to the Labour Officer who mav after investipaiing
the matter take any of the following steps as re-
gards that worker, that is ta say, h= mav—

(a) determine that, for such period as he
thinks proper, that worker shall not be

s B T e e T ——= T h _*____—h-——_vl—---:

entitled to, any payment or part pay-
ment under clause 41.

(b) Suspend him without pay for a period
not exceeding three days.

(3) (a) where in a ¢ase reported to the Labour
Otficer under sub-clause (2) he is of the opinion
thot the Act of iudiscipline or misconduct is so
sex.ous that the dock worker should not be allow-
eu 10 work any longer, the Labour Gilicer may,
pending investigation of the matter, suspend the
worker and report immediatcly to the  Deputy
Chairman who after preliminary investigation of
the matier shadl pass ordors thereon whether the
worker, pending final orders should remain sus-
pended or not:

(b) Where a dock worker has been suspend-
ed by an order under item (a), he shall be paid
tor the first ninety days from the date of -suspen-
sion, a subsistence allowance equivalent to one
half of the basic wages, dearncss and other allow-
ances to which he would have been entitled it he
were on leave with  wages, and thereafter the
Chaitiman may, in exceptional cases, erant higher
subsistence allowance not exceeding three fourths
of such basic wages, dearncss and other allow-
ances,

Provided that where such enquiry is prolong-
ed beyond a period of ninety days for
reasons  directly  attributable to  the
worker, the subsistence allowance shall,
for the period exceeding ninety davs,
he reduced to one-fourth of the basic
wages, dearness and other allowances.

(c) The subsistence alowance so paid shall
not be recoverable or liable to forfeiture in any
case whatsoever;

(d) Where a registercd dock worker is found
not guilty, he shall be entitled to such payments
as the Administrative Body, certifies that the
worker would have received on the time rate
basis or under class 31 had he not been sus-
pended, provided that the amounts so payable
shall be reduced by the amount of subsistence
allowance payable or already paid during a parti-
cular period. )

(4) Where, in the opinion of the Labour Offi-
cer a higher punishment than that provided in
sub-clauscs (2) and (3) is merited, he shall re-
port the case to the Deputy Chairman.

(5) On reccipt of the written report from the
Labour Officer under sub-clausc (4) or from the
cmplovers or anv other persan that a recistered
dock worker in the pool has failed to comply with
anv of the provisions of the Scheme or has com-
mitted on act of indiscinline or misconduct or has
congigtently failed to produce the standard or
datum outnut or has been inefficient in anv other
manner, the Deputy Chairman may make or
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cise to be made such further investigetion as he
may deem fit, and thereafter take any of the
following steps, as regards, the worker concern-
ed, that is to say, he may impose any of the fol-
lowing penalties,

(a) determine that for such period as he
thinks proper, the worker shall not be
entitled to any payment or part pay-
ment under Clause 41.

(b) give him a warning in writing;
(¢) suspend him without pay for a period
‘not exceeding three months.

(d) effect reduction in his pay or revert him
to lower category by an extent as may
be considered fit;

(e) terminate his services after giving 14
days’ notice or 14 days’ wages inclusive
of dearness allowance in lieu thereof;
or

(f) dismiss him.

(6) Before any action is taken under this
clause the person concerned shall be given an op-
portunity to show-cause why the proposed action
should not be taken against him, and such person
may, if he so desires, adduce evidence in respect
of such action.

(7) The Administrative Body shall be inform-
ed simultancously about the action taken wunder
this clause.

(8) Notwithstanding anything contained in this
clause and in clause 42, the powers vested in the
authority specified in column (1) of the Table
below under the provisions specified in column
(2) of the said Table, shall also be exercisable by
the authority specified in the corresponding entry
in column (3) of the said table in such cases as
the last named authority may specify in writing
i this behalf.

TARBLE

Authority empowered Provisfons

of Authority empower-
to take action. the Scheme

ed to take action in
specifled cases

(1) Labour officer Clauso 42 & 43  Administrative

Body.
(2) Perdonnel Offfficer  Clause 43 Deputy Chairman
or Chairman.
(3) Dy. Chairman Clauge 43 Chairman

(9) Without prejudice to the powers of the
Chairman under cladses 44 and 50, a registered
employer shall have full powers to take discipli-
nary action against monthly workers employed
under him,

1153 GI/82—5

44. Special Disciplinary powers of Chairman.—
(1) Notwithstanding anything contained in the
Scheme, if the Chairman is satisfied that a ‘go-
slow’ has been resorted to by any gang of regis-
tered dock workers or by any such individual
worker and is being continued or repeated by the
same gang of workers, he may make a declaration
in writing to that effect.

(2) When a declaration under sub-clause (lj
has been made, it shall be lawful for the Chair-
man—

(i) in the case of monthly workers, to take,
without prejudice to the rights of the
registered employers, such disciplinary
action including dismissal, against such
workers, as he may consider appropri-
ate, and

(ii) in the case of registered dock workers
in the pool to take such disciplinary
actioh including dismissal against such
workers as he may consider appropriate
and also to other forfeiture of their
guaranteed minimum wages and attend-
ance allowance for the wage period or
period in which the ‘go-slow’ has been
resorted to.

(3) The Chairman may take disciplinary ac-
tion-~-- TR

(i) Where the ‘go-slow’ is resorted to by a
worker, against the worker concerned.

(ii) Where the ‘go-slow’ is resorted to by a
gang, against all the members of the
Rang;

(4) Before any disciplinary action 1s taken
under this clause against any dock workers or
gang of dock workers such workers or gang shall
be given an opportunity to show-cause why the
proposed action should not be taken against him
or it; 'W

Provided that the Chairman may, before,
giving an opportunity to show cause
under this sub-clause suspend from
work any worker or gang of workers im-
mediately after a declaration has been
made under sub-clause (1).

(5) (a) Where a worker has been suspended
pending enuiry he shall be paid for the first nine-
ty days from the date of suspension, a subsis-
tence allowance equivalent to one-half of the
basic wages, dearness and other allowances to
which he would have been entitled if he was on
leave with wages and thereafter three fourths of
such basic wages, dearness and other allowances,

Provided that where such enquiry is prolong-
ed beyond a vperiod of ninety days for
reasons directlv attributable to  the
worker, the subsistence allowance shall,
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for the period exceeding ninety days, be
reduced to  one-fourth of the basic
wages, dearness and other allowances.

(b) The subsistence allowance so paid shall not
be recoverable or liable to forfeiture in any case
whatsoever;

(¢) Where a dock worker is found not guilty,
he shall be entitled to such payments in respect
of the period of his suspension as the Administra-
tive body may certify that the worker would have
received on the time rate basis or under clause 31
had he not been suspended, provided that the
amounts so payable shall be reduced by the
amount of subsistence allowance already  paid
during that period.

(6) Any registered dock worker who is aggrie-
ved by an order of the Chairman under sub-clause
(2) may, within 30 days of the date of the re-
ceipt of the order, prefer an appeal to the Central
Government.

45. Termination of employment.—(1) The em-
plovment of a registered dock worker in the pool
shall not be terminated except in accordance with
the provisions of the Scheme,

(2) A registered dock worker in the pool shall
not leave his employment with the Board except
by giving fourteen days notice in writing to the
Board or forfeiting fourteen davs wages inclusive
nf dearness allowance in lien thereof.

{(3) When the emplovment of a rcoistered dock
worker with the Board has been terminated under
sub-clause (1) or (2) his name shall forthwith he
removed from the register or record by the Ad-
ministrative Body.

46. Apneal bv Workers—(1), Sove ne ather.
wise nrovided in this clause a worker in the pool
who is agerieved by an order passed bv an autho-
ritv snecified in column (1) of the table below
under nrovisions svecified in column (2) of the
said table mav prefer an apneal against such order
to the authority specified in column (3) of the
said Table.

TapLR

Autority passing orders Provisigns of the Appellate Authority

Scheme
1 2 3
Labour Officet or flause 42 &43  Deputy Chairman
Administrative Body
Crmran e Claee 43 Contral Government

(2) A worker who is aggtieved by an order---
(1) Placing him in a particular group in the
repister or record; or
(ii) refusing registration under clanse 18;
or

(iii) requiring him under clause 36(4) (b}
to undertake any work which is not in
the same category to which he belongs;
may prefer an appeal to Chairman.

(3) No appeal shall lie where due notice has
been given of the removal of the name of regis-
tered dock worker from the register or record in
accordance with the instructions of the Board, if
the ground of removal is that the registered dock
worker falls within a class of description of dock
workers whose names are to be removed from the
register or record in order to reduce the size there-
of;

(4) BEvery appeal referred to in Sub-clause
(1), (2) & (3) shall be in writing and preferred
within 14 days of receipt of the order appealed
against;

Provided that the appellate authority may
for reasons to be recorded admit an’ ap-
peal preferred after the expiry of 14
days. )

(5) The appellate authority may after giving
an opportunity to the appellant to be heard, if he
so desires; and reasons to be recorded in writing,
pass such order as it thinks fit.

(6) Every order passed under Sub-clause (5)
shall be communicated to the anmellant.

(7) An appellant shall not be entitled to be
renresented by a legal practitioner before the an-
pellate authority but he shall be entitled to he
represented by a representative of the registered
trade union of which he is a member or by a re-
gistered dock worker.

47. Appéals by employers.—(1) (a) A regis-
tered employer who is aeerieved bv an order of
the Personnel Officer under clause 43(1) (i) may
anneal to the Deputy Chairman who shall decide
the same.

(b) If a registered emplover is aggrieved by
an original order of the Deputy Chairman under
clause 43(1) (ii), he may appeal to the Chairman,
who shall decide the same. In the case of an
anpeal against an order under clause 43 (1) (ii)
{b) the chairman shall forthwith refer the matter
to the Centra! Government, The Central Gov-
ernment shall make such an order on the .appeal
as it thinks fit,

(2) An employer who has been refused registra-
tion under clause 13(1) (i) (¢) mav appeal to the
Central Government thcough the Chairman. The
Central Government shall make such order on the
appeal as it thinks fit,

(3) If a registered emplover is agerieved by an
original order of the Chairman against him under
clauee 43, he mav prefer an anoeal to the Central
Govermment. The Central (Government shall
make such order on the appeal as it thinks fit,

(4) Every apveal referred to in suh-clauses
(1), (2) and (3) shall be in writing und preferred
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wihin 14 days of the receipt of the order appealed
against :

Provided that the appellate authority may,
for reasons to be recorded, admit an
appeal preferred after the expiry of 14
days.

(5) An appellant shall not be entitled to be
represented by a legal practitioner before the ap-
pellate authority but he shall be entitled to be re-
presented by a representative of the association of
registered employers of which he is a member or
by a registered employ=r.

48, Power of revision of the Chairman and
Deputy Chairman.—Notwithstanding anything
contained in the Scheme, the Chairman, in the
case of an order passed by the Deputy Chairman
under clause 43, or the Deputy Chairman in the
case of an order passed by the Personnel Officer
or the Labour Officer, as the case may be, under
the said clause, may, at any time call for the re-
cord of any proceeding in which the Deputy Chair-
man or the Personnel Officer or the Labour Offi-
cer, as the case may be, had passed the order, for
the purpose of satisfying himself as to the legality
or properity thereof and mav pass such order in
relation thereto as he may think fit.

49, Stay of order in case of certain appeals.—-
Where an appeal is lodged by a dock worker in
accordance with the provisions of clause 46 against
an order of fermination of service on 14 days
notice or where an appeal is lodeed by an emp-
lover in accordance with the provisions of clause
47 apainst an order removing his name from the
employer’s register under clause 43(1)(ii) (b),
the appellate authoritv mayv suspend the oneration
of the order anpealed from pending the hearing
and disposal of the appeal.

50. Special provisions for action in an emer-
gencv.-—(1) If at any time the Chairman is satis-
fied that an emergencv  has arisen which will
seriously affect the working of the port, he mav,
by order in writing and for such neriod as he

mav froem time to time specify therein make a dec-
laration to that effect *

Provided that no such declaration shall be
made except with the previous approval
of the Central Government.

(2) So long as an order under sub-ctause (1)

is in force, the following provisions shall apply,
namely

(i) if a(?y allegation is made that a regis-
tered employer has failed to carrv  out
the provisions of the Scheme. the Chair-
man may, after holding a summarv in-
quiry into the allegation, take any of

the following steps as regards that emp-
loyer, that is to say, he may—

(a) give the registered employer a warn-
ing in writing; or

(b) direct that the name of the registered
employer shall be removed forthwith
from the employers’ register either

permanently or for such period as he
may determine

Provided that no such removal under
this sub-item shall be made except
after giving the employer a reason-
able opportunity of being heard.

(ii) if any allegation of indiscipline “go-slow”

or misconduct is made against a regis-
tered dock worker, the Chairman may
suspend him forthwith pending inquiry,
hold a summary inquiry into the alle-
gation and take any one or more of
the following steps against that worker,
that is to say, he may—

(a) determine that for such period as he
thinks proper that worker shall not

be entitled to any payment under
clause 18;

(b) give him a warning in writing ;
(c) suspend him without pay for a period
not exceeding three months ;

(d) terminate his services after giving 14
days’ notice or 14 days’ wages in-
clusive of dearness allowance in licu
thereof; or

(e) dismiss him :

Provided that no such termination under
sub-item (d) or dismissal under sub-item
(e) shall be made except after giving
the worker a reasonable opportunity of
being heard.

(iii) (a) Where a worker has been sus-
pended pending enquiry he shall be
paid for the first ninety days from
the date of suspension, a subsistence
allowance equivalent to one half of
the basic wage, dearness and other
allowances to which he would have
been entitled if he were on leave
with wages, and thereafter the Chair-
man may, and in exceptional cases,
grant higher subsistence allowance
not exceeding three fourths of such

basic wages, dearness and other al-
lowances :

Provided that where such inouirv is
prolonged beyond a period of ninety
days for reasons directly attributable
to the worker, the subsistence al-
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lowance shall, for the period exceed-
ing ninety days, be reduced to one
fourth of the basic wages, dearncss
and other allowances.

(b) the subsistence allowance so paid
shall not be recoverable or liable to
forfeiture in any case whatsoever ;

(¢) where a deck worker is found not
guilty, he shall be entitled to such
payments in respect of the period of
his suspension as the Administrative
Body may certify that the worker
would have received on the time rate
basis or under clause 31 had he not
been suspended, provided that the
amount so payable shall be reduced
by the amount of subsistence al-
lowance already paid during that
period.

(3) The provisions of the Scheme relating to
disciplinary action against registered employers
and registered dock workers shall not apply to
any order passed by the Chairman under Sub-
Clause (2).

(4) Any registered dock worker or registered
employer who is aggrieved by an order passed by
the Chairman under sub-clause (2) may within
30 days of the date of receipt of the order, prefer
an appeal to the Central Government.

(5) Notwithstanding anythiny contained in the
Scheme, so long as an order under sub-Clause(1)
is in force, the Chairman, any authorise the emp-
loyment of the unregistered workers directly by
registered employers and payment to such unre-
gistered workers, directly.

51. Cost of operating the Scheme.—(1) The
cost of operating the scheme shall be defrayed
by payments made by registered employers to the
Board. Every registered emplover shall pay to the
Board such amount by way of levy in respect of
pool workers together, with and at the same time
as payment of gross wages due from him under
clause 37(5)(i) as the Board may, from time to
time. specify by a written notice to registered
employers and the amount payable by way of
such levy shall not be less than such amount as
the Board may fix as the minimum pavable by
every registered emplover. If considered neces-
sary, the Board may require anv repistered emp-
lover to pay such amount by way of levy in res-
pect of monthly workers at such rate as it mayv
determine,

(2) In determining what payments are to be
made bv registered employers under sub-clavse
(1). the Board may fix different rates of levy for
different categories of work or workers, provided
that the levy shall be so fixed that the same rate

of levy will apply to all docks employers who are
in like circumstances.

(3) The Board shall not sanction any levy ex-
ceeding hundred per cent of the estimated total
wage bill calculated on basis of the daily wage
rate without the prior approval of the Central
Government.

(4) A registered employer shall on demand
make a payment to the Board by way of deposit,
or provide such other security for the due pay-
ment of the amount referred to in sub-clause (1)
as the Board may consider necessary.

(5) The Administrative Body shall furnish
from time to time to the Board such statistics and
other information as may reasonably be required
in connection with the operation and financing of
the Scheme.

(6) If a registered employer fails to make the
payment due from him under sub-clause (1) or
any other amount due and payable to the Board
in any other capacity or account within the time
specified by the Administrative Body, the Ad-
ministrative Body shall serve a notice on the
employer to the effect that, unless he pays his
dues within three days from the date of receipt
of the notice, the supplv of registered dock wor-
kers to him shall be suspended, on the expiry of
the notice period the Administtative Body shall
suspend the supply of registered dock workers to
the defaulting employer until he pays his dues.

52. Provident Fund and Gratuity.— (1)With-
out prejudice to the provisions of any agreement
entered into between registered employers and re-
gistered workers the Board in respect of workers,
in the reserve pool and the registered employer,
in respect of their monthly workers, shall frame
and operate rules providing for contributory pro-
vident fund. The rules shall provide for the rate
of contribution from the workers and the emp-
lovers, the manner and method of payment and
such other matters as may be considered neces-
sarv. Provided that the rules applicable to monthly
workers shall not be less favourable than those
telating to workers in the pool.

(2) Without prefudice to the provisions of any
agreement entered into  between the revistered
emnlovers and registered workers the Board shall

frame rules for payment of gratuity to listed
workers,

53. Dock Clearing and Forwarding Workers
Welfare Fund.—Cost of amenities, welfare and
health measures and recreation facilities for re-
gistered dock workers shall be met from a sepa-
rate fund called the Dock Clearing & Forwarding
Workers® Welfare Fund which shall be main-
tained by the Board. Contribution 1o this Fund
shall be made by the registered emplovers at such
rate as may be determined by the Board. The
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Board shall frame rules for contributicu to, main-
tenance and operation of the Fund.

54. Penalties.—A contravention of clause 38
shall be punished with Imprisonment for a period
not exceeding three months in respect of a first
contravention or six months in respect ol any
subsequent contravention or with fine not exceed-
ing five hundred rupees in respect of a first con-
travention or one thousand rupees in respect of
any subsequent contravention or ‘with both imp-
risonment and fine as aforesaid.

55. Repeal and savings.—The Bombay Unre-
gistered Dock Clearing and Forwaidimg Workers
(Reguiation of Employment) Scheme 1973 s
hereby repealed:

Provided that any order made, right accrued,
penalty incurred or anything dong or any action
taken under the said Scheme shall so fair as may
be, deemed to have been made, accrued, incurred
or done or taken under this Schems and any re-
ference in any instrument to any provision of the
said Scheme shall be deemed to be referred to
the cotresponding provisions of the Scheme.

SCHEDULE 1

Classes or descriptions of dock work and dock
workers to which the Scheme applies.

(1) Dock work Handling of.
Import and Export gooas for clearing
in Bombay Docks.

(2) Dock Workers:
(A) Muccadams
(B) Cleaning & Forwarding Mazdoors.

SCHEDULE I

The minimum number of days in a month for
which wages are guarantced should be assessed on
the basis of average employment during the pro-
ceeding 12 months according to the following
procedure:

(a) Supposing an assessment is being made
in the month of October, 1979, the
total number of workers in the pool
(including leave reserve workers but
excluding muccardams) as on the st
October, 1978 and the 31st October,
1978 should be ascertained,

The average strength on the register,
of these categories should be ascertained
by adding the two figures and dwiding
by 2.
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(b) The total number of manshifts worked
by gang workers of the categories referr-
ed to in item (a) during the month
should be ascertained, from the daily
cmployment statistics.

(c) The total number of mandays of autho-
riscd or unauthorised leave taken by the
above workers should be ascertained.
This figure should be divided by the
number of working days in the month
to ascertain the average number of
workers away on lcave.

(d) The figures ascertained as in item (c)
should be deducted from the average
obiained as in item (a) o arrive at the
effective strength of workers available
during the month,

(e) The figures of manshifts ascertained
under item (b) should be divided by
the effective strength ascertained as in
item (d). The figure arrived will be in
the average number of days of employ-

ment during the month of October
1978.

(f) The above process should be repeated for
the remaining 11 months from Novem-
ber, 1978 to September, 1979.

(&) The average employment figures for the

12 months should be added and divided
by 12.

(h) The figures arrived at in item (2) above
should bz fixed as the minimum num-
ber of days for which wages will be
guaranteed for the following 12 months
ending the 30th September, 1980.

The following exzraple will illustrate :

Suppose t_he total number of cloaring gang workers
(excluding Mucéadams)

2000
n the pool as on the 1st October, 1978 and
as on the 31st October, 1978 1950
3050
Average strougth ot the regiater for tlc month 3850
——— 1978
Totalnumber of manshifts worked by the wor-
kors of the above categorics in October, 1973 36000
Total numbar of mandays of authoriscd or
unauthorisedleave takon by the workers. $250
Number of working ddys i the said month (31
daysofthe month less one nonw rkingcay) 30
Average numbar of workersaway on leavp 5250
——— - o2}75
30

Effuctive. strength cvailable during the month-—1575-178=1£00
Avorage xmployment for the month of October,

1978 36020

1800 =20 ‘ays
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Thesams procedure will be followed to arrive at the average
omployment for the remaining 11 months,

Letugassume the figures arc as follows :

Qctober
November
December
January
February
March
April
May
June

THE GAZETTE OF INDIA : EXTRAORDINARY [ParT IT—SEC. 3(ii)]
July 1979 19
August 1979 20
September 1979 16
228

1978
1978
1978
1979
1979
1979
1979
1979
1979

20
21
18
20
18
19
20
19
18

The number of days for which wages will be
guaranteed for the next 12 months ending 30th

228
September, 1980 will be =——= 19 days
12
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