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mrf- TR (m)'@zea” ¥ weata frwfatar arr &
DV -, (i) fasit grq moedy Fas A 3 & oed a1 afent
(5 e (fra% swedr amfms =7 & g B o o= gy
Ft faerfy, 25 femme 1083 afemr dF)
afaqean (i) Pt wfenr wvwd ¥mw ofr qm F ofr, (fad

2 . A aifa L o woyr gfe .
aroate  fao 910 (1) FerT AvmT ¥ 3w faw A wmifus w3 ® qaw foar wa afe o 4

wfgfore, 1974 (1974 F1 & 47) A 9@ 31 A0 AT (iil) ™ FaF wam % 97 AT aAs T o 3,

il T it w5 g, fwafifas fow e 2 waf- (jv) wfamfzr afant Paas sweata o\Tdr g 97 z=s

1. dfer Fim o7 wvw (1) e fAawiwr Afae T oA ECRIHE#
Fam form A% A=Y (g A A fegfer )3T o, (v) Prmr qfear fra® aemis ARAT qfrar o wrw
1985 &1 afat @ % ;

(2) 7% AT A AHIWT FT AT BT ERT T (vi) frar, fers seyaq of aafevad & osmr & e

wafafs THH  wqmA FI X, 3w

2 qfeamry g7 i @ oA 5 oA A spmar wdfT (Vi) o wmF o #

TIT ! o R ] ]
(vili) wzvz at 4 & ;g & Wil frad wwma awer
(%) “yomfen” o Ha1 (faa% @ Aug-9n 00 AT g o ¥
- S Y AN H: - - «
ﬁFn: i) FETA FORTY F NI 10 g sy HEard aﬂ';l' (11() ETFH'EHE',_'F[ ks @ g ETFF!_% e T et

ft &) favw 2w, swaem amA, e Anmow wEad e
AT WrEY FAE wmA AT AEAT gAY AR A A A
st ar, whiA & W A owfmr 2500~ wmoRY wfasr (x) faafgr qfaar stz

T & it g (xi) f&dr i-q% 92 ® T

WAy afzr o 3
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(M) arfwﬁmmrﬂ”?rﬁ@w afim Gﬁq’r&%
fafre e  feftfwar et 8, arfey 8% am & fan Geafia
feqt wiAr § W srmaw =T ¥ ok steapt w0 § Ar
frir wamdy wtw ¥ orewpi afy & Hwe § 12w A s
& earrfar % Fro fradfwr fer @ |, wifeda X

(#) “of® Aar"H s AT oY oy TH g WA ¥ ey
ad ¥ Y of friat far fyaw eenla w frel & omw
¥ ot aufy o & frgfer o arfe & firm ar wfg o
FAE & ® faar g s@wm & ww F A wf A
#r sfis A fadw mfer & o7 § aeafer fAga 6 oafy
% wrewe #7 af fdgr dar afedy g

forqum: sprraTRo yEETT AT g K OOF  spuErwm wr o A
% #wg afar a1 qem FW SATIW KT oAy A owdw
Far & wr H AT R 4 wqula § wher afk oA
ELEDt G e M

(i) fafserr swofr & sgome 9% 4,

(i) fafem goe & wior s 9 qrew ARA AT
97 : AW AN ¥ WA aemdar & &,
Hqx frar @mAr )
(g0) "afrrifawar” & ss8/ 65 aF &7 g wvw T 97
Wi & wdad f Far ¥ Ffe afeds £
3. fawars zoar @d & ot wrfe Frafie edwrd @ far
o feey R s Freafafer Adi ool -
(i) wrefen® ot sfwgfeg wdaET

(ii) wiafgfeq & faedt ov fads aowdt das
v 3 |

(iii) dfear freei o wdetd, o
(iv) fogy &z sty
(v) wafmifas efir,

(vi) s gz affore, ro72 (1972 wr 39) Fror
wifig weT

qwy ¥ froal & aftr smam & dxrr & a4 fdwe o
gyarr ®xy efafraw 1972 (1972%T 39) & sy fopam
fratgt ¥ afor wrwargw 8, o sRwnfot £y qm dit

4, T ¥ Ay &7 ma-Fraw 3 W afr wwEi & endiw
By g7 IAE ArE F g wrfaer sl w, eredr e
qof # fassmrt dar & fam fan wmoar o freafhfe ofdeg-
fat ¥ & &mrn-

(%) ™ % IOHAT 9T FHIA,

(@) wrifen ar wmfts dfesg & w0 eqndr i ear

(w) #ar § A g oA A g 9w

(w) rfirerrfeber

(¥) odfar st & o Fad 7 5 of O mw

T w7 K oqear] ad o Aar ¥ Aty & qe
W (1 SO, 1980 T OT FAF qUE)

(w) (i) @07 sdard 1 gqReAd @ N sad
£ adw A g O & oqf ot ¥ o R e

[ParT TI—8EC. 3(i))

- varnaba ey T Tt mm e S A o e e e -

ar fardt A wErare, fRatnTr @ ewnieemEr &
K7 AArSET 4 AAr &)

(ii) 7 wrom & ¥ fang 3956 ¥4 009 aF € whE
im T R SART FI

5 99ETR AT VRN (1) FoAT gvARgEf & 16 1 (2
31 36,000 T, &F AT A4 6T 7w gl ¥ feRw £
il A T Adw g A af e WA A Aar € sl B
fam wqabgdt ¥ 1 /4 F woAw gvfr

(2) weq *r Amr F I« www W 0w Iafaas (1)
¥ gqr zrafer wr ¥ g0 A afrr my §F zx A4 F o7 A7
W ufas €, o Wi

(i) &ar & ugsht o & Arow 2 AR T
afiuai
(ii) s wd & i s WA FT ¥ 6 A W
Irafewat
(iil) b ok o St ot F3 ¥ qwary 12 T o
Irafami
6 IR & dag & fan ambdes (1) wedw e

w7 frael & e e § 4Ty wigew & wv g aoTn srferndy
OO W WA O s g W Am A oor Aar @iy ER R
TS fRR ITEA KT g BT owd & 94 wadw aqer A
din Age i &% go Iraad afwmea w1 A1 sfee
WA & At 7w amfadas sr gft wERE e w6l
sy Jgt ¥ aF amfedny fiedt sl wr saofeaat e Pl
ar afmifex sofer & Gl G & am & fear @ Wit o
afy aF finedt =1feg & am ¥, M ok wma w7 qee G F
Amfrdat 53 & T wANE o0 FE ocEed @ owar §
ar ¥ IHTT fqr war aofdus, 0¥ woT g 8w e
ag ow fie w1 aar aefdue A ferr w3, ST ew
frai & Imael ¥ wqER ATE, & T qedi N
fer wmaT

(2) ok amfedem 7 foo o & e ¥ yrE, 7
a7 e aqafwa Ofr ¥ dgex Fear wr a@dae-

(w) aft ez & oF wr wfier  weAerdy qmea % dar
fefm 2k amw (@) & 97 w7 (i) & (iv)
¥ arsfur ¥ 4t 1@ 0 oft mgof O 0% wEem Ay
PR A fagar T R AT vl g e
ST

(a)qﬁﬁw%&%ﬁﬁmﬂfrmwaﬁa},ﬂﬁﬂ
of o awfgs gerehtd fgar 9 o ar wger &
sfus yocfrdy wrer & dor fe fraw 2 % Wy
(7)) % 3vwy (v) & (ix) & afm 3, & 9o
1y oy qret & auae gwd §F oawd et ot

(3) wFard gufrmn (1) & sfva fe o amfdorr &t
et ot wor wfosga ar v w2 FFar 1 ow Jar Ay fade
wCART AT I35 qrdw & fagwr op OF A g wew
frm o &, sy gy

7.7 & g v we A gl & fm apde
fafgm aew & @1t & spmw afww @1 wegr G s

8. e froe (1) FoArT € TEA, S H9% 6T wr qBAY
frmm 4 & aar seaforg o o swfe grer epronfer o it d
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wn&ﬁ%wmmmﬂﬁwﬁq’rwam ﬂa‘fm:rr
w0 feam ¥ wff for W d

(2) =97 F f7aa A #1 fawzqw won awp wafny fRar smm

(3) tar w1 wFal fm o & gerrRA w1 g
¥ fae waa fEar AT & Fam 4 % it gae & o ey
2 oufy g @ ¥ fedY srr w2 AT wWEIWIT AWT D B
afy ag #% a7 Mgar o @ 97 frw g L eiEr
T b oWy gAYy 4T A WY wwAar IR & fmow) oot

(9) faswa 1 aafy (1) argwr & @y §F qvv AfwT W
% g frdwania wdlr feq 1o goT & AT AT
¥ afy freiwa & Av AT dar A ooT ompmer A o B, fe
fafyfer mifer & wv ¥ murdifr s s fen
T omEw Ar AT AET AT ¥ fedr wderdr Froafewr &6t
fer worar, afy o faoT &) wwly e smaer w1 fa
WAL 1

(2) f frigmiT wA=TO® AT F oqA AarT w7 fra
e ¥ o faetew % sof o wedt B fawdy amm vy
7 & fw s wEy fem oorAr & Ar oF fea r eprf
& AT U afEeTR & At A adwd £ B4y W 9T dEr
worr §, fafafoe sniwt & fen ofw ¥ & s@ee & fAm
TT ®T A W qF ;AT % T wEw TY WO e
wIIT |

1o, wEmr JmT AT wEsafa (1) 9 waaArdr S wesgT fmw

w8, 22T WAT & A aftarg wg F fraeer fenmomar @ fee

g1 sfra ar W T O owd &7 fom WA}, 9 &
vl % A ooy 9FST fEr % wwdl s ghA &

(2) murfesfr, masgfi, germ s v wfqad W frafe
® ari S 9T AgEr w1 Aréer qar frew afe wid g %
gafy & O T G wmwart &7 wfo o wwAr Aa aw
#®r wadr s A fF 3w oI oafuedr ® freT o omee 6
smaw wfer fem & faffes smaw % @on wdsw ar gwwmr
& 'wy ¥ frafer agt fear wmr &

(i) sty wawrdn K1 ¥ H owadw & freafata
ATt ®T BT FERT TZAT WAT W RAUEOl € WU g,
(1) wifegr spefeafr ez

(2) wifrger sepafeafn w2zt T v E A amfaga
gyl w9 A e sgtr Tz oA wfa o a9

afpf ¥ W T wIr WmT g gft 9w ®T 97
gt w7 ¥ 9T feam otaT & A1 gz Hay gAwyw
g1 Sy &)

(3) ﬁ"‘l’ﬂ‘ﬂ' ?ru’r TR A TE™M 9 H—F,'Tt’ﬂ' Edl Grrrﬁ&
aﬁﬁmﬁrq‘rmﬁﬁﬁfwvvam%_m
aEE FRATY A e @Y Ay ¥ ar 3 Hwibiger Aey
F fam aEE w7 o ot 3 om o Aw Famde
2 gu e g1 @mr &

(4) = A #=fr @1 T ¥ FEO 97 6T IqET A
frgfer £ wrfed

12, wrafeafy &1 weesfy =T X oagERor 0 ag wifirsdr
fora gwem wY A3 4 & & wfam ar ww¥ G 39 wasmor
# faer amufeafa omfi 1 qATelt = & smmaror gm A A w9
T T

13. w7 oA wfirmr FT AR wom

(i) ot wat o o o w@F wwr § afgaltt wear
T AHA, AETA FRUTS WY YT F ooy WaTni A ouie #7
FHAT |

(2) werA fielt saardy o wdw Awr A 6 AW A wMaw
®T wHT FT A6 AT AF T ITTA AT HAA AT AT Taq
w3 Ate A ogAfrw A AT s woame w7 qwT)

14 whent arfe & aedr @35 wr Gk or AlTEe-

art wY oo Qi AT WRE o wveny af #IEE, #r Ivva g
aelt T w1 afieT gvw o mdard & Ay & fef gd
ar s & afrurraer @y F1 gd fedr o g A ager
0¥ wHA A AT ITAIT KY TEW A Ft AT afz 6re mr
ug AwraTe g0 war & R sgard owodr @A ¥ S faas
gerta € ¥ ar @ gl & qeart qafeET 6 g,
AT FACATT AT ITAT FT HAT W & W7 T AT W O5TF
we ¥ ogaar T A af 4

15 AT F Qe &7 TP T Zhr

T fraAl F odm Peer FRAOEr AOFRT erast @mo3q
AR WY KT IH @7 F oAy Prlr wdSd ¥ oalfoerw @
waqifey agr fear o @war g (fraq 6 ¥ oTw omwafrr A
fearm), fray =60 vor W awr g oar frdme af fem o w
AFAT ¥ AT WASEAG Agr FRAT W7 oAsaEr &)

16, FTAT 24T % AT 39909 ITMA 4T /AT A
A Rl & adtw @)

[Fe Fo 7(10 | 83 frm-2]
7o ATQEALA, Hqvy Afex

TR 7 gy fafer g & forg Arafree

¥ A wr & g T o i Ay

vmwmt{mnw&rmm}wﬁmﬁraﬁmmm&n

LT Witk ¥ W frer Tl ¥ el A gfmfes afe/ofen ® awtEfer e § oA st/ Sy
ffafaer smar A G ard ST oY BT H e gu WA wep W qon # Fer wmm by srbgrer dgv fRAT o, STeE wOT AT W
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w7 Py fyfafees amr q6 frar wd g A AR ey frAfe 9T A BTRT R WT wv WO geg & wwy weed 7 o9 8, A gm
oF Ay v g7 AfERT SR R g |

et Attt g ot

T T HAT

HI7 AT FTEE ® TAH BT T, TAT, AET WY U I OO
FT AT frosv/faasr  amfEfmd & i

FAAET & 927wy &1 At #
amT ¥ v ArafaE e £7 wEy
T W & A e ITRe A
HaTg ATA FIT A TA G KT AT
¥1 T ¥ wfgwre A @6 oo

aafrifadt farafimivdt ram FEF0TH ET g TRE AT AT o sl Ar wwfee,  afz g

—_
[P
'

. . 5 6

Lo

faeqer - o7 AmfadmT w@ AvvE . L. L. . w3 g fem oo amfweas &1 wfafeT s oA ve @ oamoa

(1) FHATT F1 +0fgw 7 48 1 @ wym o7 wtew whEfr & TRy 3T T

7, fron & Taw zeavav fam a7 % e B
qEOA WIET AT AW

(2) Wt A A FAT AL, I ATz A

oIy A, 198 1T
ATfAT 5 FEATAT T & gAY
1.

gz weq 9 oA Arfer freA fRogeata AT @@ TEE W S

kg qra § /A IO 7 YA i & oA g amirdfeel/amffnfei sroaor oo vea/fae o afam

(Frer geftr fapra wrd wfrEmor gr Wi ) ’
----------------------- T AT AR nfan/gatafas afawm F gy L
........................ q5 AT AT
......................... TrITAT AT T

TET. .. CJF TR Y aTad AL L L. % omrad amfatwe/meer fee oo oA 0 L
¥ qmtee & wow wgevn & wfa gfewree wva gu W@ ag sew & R oam aww w1 wfefafgr e fm o 2

o
arim

At /et afeset % pwATee

fcgofy - FHART &1 4% wATA A w4 3 fRoaw va¥ awfadfobei ¥ frr § @ oot amfdEra w5 afmi @ty g qear garowfic
e qehaa ferar & wwiy o & fow oy g 7Y g § fEefiatal w e § owroad
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g7 w7 qar frate g § fA amfrEes

A FEATT HT F1E FEE A EL AT OTE TR Awer 4 06 4 #iaw waedl 1 oamfEima &7 A @)

...

N e Tl - A

& qafem Ay IFmfae zafe /e w1 Al s g w1 3/

Wﬁﬁﬁﬁﬁ'ﬂiw;ﬁ':':HT‘F‘T‘EHW’:TFTUTTiTHTiTTﬁﬁﬁﬁﬁﬂﬁmﬁﬁq?ﬁmmmﬁWﬁ_rf’fwmrfv‘W‘”m
w7 wfudre W7 A fafAfez @ A% oA &g 3w AT A9 d faafa o WA WARA #1 O 77 A gep K qWE weAs R W @
Eask R v B Sk S B Dl i C Bt n LA

/e ArHfAE T

FrafAaforY /qrafad forfam 1 Amr
Hie 74T :

faequr : g% arafPim Wy A

FEFTA X g9

FIETT A 76T AT
“- a

maw=| i

wqwﬁmmwﬁrm ’Jﬁ%rr'f R W G
g1 AT, AT, HI WY AP} IVAH F 9GT
foregr frwerer  wrwfaifordt & 7 vww
FHATT F TFA HEY AT AE AT

Aoy § or AraieE ey # w=rdn

R qAT F GrATT ey 3T W

AT WO FIA F A A T A

FT AL § FOEETY TEE g )

'
Ut

arﬂrfmfwrm amfmvtufaﬁsaam?mquh

(1) FHaT %7 Wmize F 39 A9 At g o wfem afafe F qwE sw o= E fawer fvogew g B owm § omim
®f arg F wir, WU oA

(2) S AW A R AT, IH OFE F

aTfers| & AT,

Yaz ereq v wn wfEn fyAa fRoFTEE 8T 99 YRW @T AT

iy mraa 7 o gURe A TERR/MTE Towewia we Aaofdfmd /armfaafnfaat

AT AT QO THRA/ATT WA A0ET
(A7 o frgrg wte sfaaten geT w9 3

............. 197 At atw/auratas aivaTd & g
% AT Arérm *
..... Tt qarfaam
A gaw fawrw S gfomer g amfaEas geT 7 wfr afeseT s F far swat
T A,
qEML,
AT -2 DR IR R gmA wms amfadew gwmw femosm Ay

.. ATafAET ® ey

TIETA K (A qfvmﬁw ¥ gm 3N E &EAl & f5 amw s ¥ agfafafag g7 A o 3

T -
arfe -
faeqor -

=l yrfar afarar & vy wier

af=a/aomafas wfawyt € geanre

FHEET ®1 A7 qAR A wAr # fv o1z zAy amfeEfnfa 21 d s aofy safaEwe w5 obom Wiy R ATET Aur ghe
& T fa 3odr wer A Aoy 7 Bafomdedt ® =m0 oW o
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MINISTRY OF ENERGY
(Department of Petroleum)

New Delhi, the 26th December, 1983

NOTIFICATION

G.S.R. 919(E)~—~—n exercise of the powers
conferred by section 31 of the Oil Industrty Dev-
elopment Act, 1947 (No. 47 of 1974), the Cent-
ral Government hereby makes the following
rules, namely :—

1. Short title and commencement.— (1) These
rules may be called the Qil Industry Development
Board Employees™ (Death-cum-Retirement) Gra-
tuity Rules, 1983.

(2) They shall come into force from the date
of their publication in the Ofticial Gazette,

2. Definitions.— In these
context otherwise requires -—

(a) “Emoluments™ means the pay (includ-
ing dearncss pay as determined by the
order of the Central Government issu-
ed from time to time), special pay,
leave salary, which an employee of the
Board was receiving immediately before
his quitting service or on the date of
5is death, and shall be subject to a ceil-
ing of Rs. 2500 per month;

(b) “Family” includes the following:

(1) wile or wives (including judicially se-
parated wife or wives) in the case of a
male Government servant;

(i) husband, (including judicially separated
husband) in the case of a female Govern-
ment servant;

(iii) sons including step sons and adopted sons;

(iv) unmarried daughter including

step daugh-
- ters and adopted daunghters:

‘(v) widowed daughters including step daugh-
ters and adopted daughters;

(vi) father 1 including adopted parents in the
» case of individuals whose personal

(vii) mother | law permits adoption;

(viiiy brothers below the age of

_ ' eighteen years
including step brothers;

(ix) unmarried sisters and widowed sisters in-
cluding step sisters;

(x) married daughters; and

(xi) children of a pre-deceased son:

rules, unless the -

(c) “Non-regular cmployee” means a per-
son who is not employed on regular
establishment of the Board but is em-
ployed for work which is essentially of a
purely temporary nature or is employed
m connection with temporary increase
in permanent work for a period not
exceeding twelve months,

(d) “Qualifying service” I{Leans continuous
service rendered in the Board after
completion of 18 years ot age includ-
ing continuous service rendered prior
to the commencement of these rules,
that is, from the date of appointment in
the Board except periods of service
rendered as apprentice or trainee and
extra-ordinary leave without leave salary
and periods of suspensicn adjusted as
a special penalty.

Note:— In the case of extraordinary leave, the
Secretary or the Chairman may, at
the time of granting such leave, allow
the period of that leave to count as
qualifying service if such leave is gran-
ted to an employee —

(1) on medical certificate, or

(ii) due to his inability to jein or rejoin duty on
account of civil commotion.

(e) “Superannuation” means the retirement
of the Board's employee from service
on reaching the age of fifty eight/sixty
years.

3. Scope.—Gratuity shall be granted to the
whole time regular employees of the Board, but
shall exclude the following :—

(i) Casual and non-regular employees.

(i) Government servants and

other employed
on deputation terms.

(i) Employees on contract terms,
(iv) Apprentices and trainees.
(v} Re-employed persons.

(vi) Employees governed by the payment of
Gratuity Act, 1972 (39 of 1972),

Provided that such of the terms
of payment of gratuity under these
rules as are more beneficial than those
under the payment of gratuity Act,
1972 (39 of 1972), shall be applicable
to such employees.

4. Condition for the grant of eratuity.—Sub-
fect to the provisions mentioned in tule 3 gra-
tuity shall be granted to the whole time employees
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of El;s_Board for good, efficient and faithful ser-
vice and shall be admissible in the following cir-
cumstances —

(a) Discharge on abolition of post.

(b) Pcrmanent incapacity due to bodily or
mental infirmity,

(c) On the death of an employee while in
service.

(d) Superannuation.

(¢) Resignation (on or after the 1st Feb-
ruary, 1980) in the case of Superv-
jsory employee after rendering 5
year's qualifying service in the Board
on the date of relief from the service
of the Board.

(f) (i) Gratuity will not be admissible._ 1o an
employee who resigns from service be-
fore completing 5 years  qualifying
service or whose services arc termina-
ted for misconduct, insolvency or in-
efficiency.

(i) Except in the case of death, gratuity
will be admissible only after five year's
qualifying service,

5. Amount of gratuity,~——(1) Gratuity will be
equal to ith of the emoluments for cach com-
pleted period of six months of scrvice subject to
a maximum of 16} times the emoluments or
Rs. 36,000~ whichever is less.

(2) In the case of death, the amount of grat-
uity will be calculated as provided in sub-rule (1)
or as mentionesd below whichever is nmore :-—

(i) During the first 2 months’

year of service emoluments
(iiy After one year but 6 months’
before 5 years service. emoluments
(iii) After completion of 12 months’
5 years service, emoluments

6. Nomination for Payment of gratuity .—
(1) Every employee shall make a nomination in
the form appended to these rules conferring on
one or more persons of his family. the right to
receive the gratuity in the event of his death
while in service or after quitting service but be-
fore payment of the gratuity is made, indicating
the shares payable to each member. In the case
of an employee having no family, the nomina-
tion may be made in favour of a person or per-
sons or a body of persons, corporate or incor-
porate. If after having mads a nomination in
favour of a person who is not a member of his|
her family, the employee acquires a family, the
nomination so made, will automatically lapse and

(il AT T TATA T 7
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unless a fresh nomination is made, gratvity will
be paid to the surviving members of the family
in accordance with the provisions of these rules.

(2) In the event of there being no 'nomination,
the gratuity, on death, may be paid in the man-
ner indicated below :—

(a) if therc are one or more surviving mem-
bers of the family as provided in sub-
clauses (i) to (iv) of clause (b) of rule
2. it shall be paid to all such mem-
bers, other than any such member who
is a widowed daughter, in equal shares.

(b) If there are no such surviving members
of the family but there are one or more
surviving widowed daughter, and or
more surviving members of the family
as mentioned In sub-clanses (v) to (ix)
of clause (b) of rule 2, the gratuity shall
be paid to all such members, in equal
shares.

(3 An employee may at any time, revoke
or change the nomination made under
sub-rule(1) and make a new one which
shall be effective from the date it is
filed with the Board.

7. Application for gratmity.— Application for
the grant of gratuity shall be submitted in the
prescribed form to the ChairmaniSecretary of
the Board.

8. General rules— (1) The amount of grat-
uity that may be granted is detcrmined by the
length of service as set forth in rulz 4. Fractions
of a half year are not taken into account in the

calculation of any gratuity admissible to an emp-
loyee.

(2) Any gratuity fixed in rupee shall be cal-
culated to the nearest rupee.

(3) An employee who is selected for dis-
charge owing to the abolition of the
post is entitled to gratuity under rule
4, if he does not accept any other post
in the Board. If he accepts another
appointment, even on a lower pay, his

previous service will count for grat-
uity.

9. Periods of suspension.~— (1) Time passed
under suspension pending enquiry into the con-
duct counts if suspension is immediately follow-
cd by reinstatement but time passed under sus-
pension adjusted as a specific penalty does not
count. An employee shall not be penalised, if
he is exoncraed after a period of suspension.

(2) If the employce under suspension is re-
instated but has not been allowed to
draw any par of allowarces admissible
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undcr squcn‘;lon, the pcuod of stch
suspension, shall not count for pur-
pose of qualifying servicc without the
specific orders from the authority,
who reinstates the employee which
shall clarify this issue immediately
after the reinstatement,

10. Removal and dismissals.— (1) An emp-
loyee who is dismissed, removed or complusorily
retired but is reinstated on appeal or revision is
entitled to the benefit of his past service for the
purpose of gratuity.

(2) The period of break in service between
the date of dismissal, removal or com-
pulsory retirement, as the case may be,
and the date of reinstatement and
the period of suspension, if any. shall
not count unless regularised as duty or
leave by a specific order of the autho-
riy which passed the orders of rein-
statement.

1. Interruptions.— An interruption in the
service of an employee entails forfeiture of his
past service save in the following cases,—

(1) Authorised leave of absence,

(2) Unauthorised absence it continuation
of authorised leave of absence so long
as the post of the absentee is not subs-
tantively filled, If his post js substan-
tively filled, the past service is for-
feited.

(3) Suspension where it is immediately fol-
lowed by reinstatement whether to the
same or a different post or where the
employee dies or is permitted to
retire or is retired while under sus-
pension,

(4) Abolition of post or loss of appoint-
ment owing to reduction of establish-
ment.

[Puu I— Src. %(.)]

12 Rctrospcctlve commutatlo'l of abseme—
The authority who sanctions the gratuity may
commute retrospectively periods of absence with-
out leave into extraordinary leave with or with-
out leave salary.

13. Condonation of interruption and dificien-
cies.— (l) Upon such conditions as he may
think fit in each case to impose, the Chairman,
may condone all inerruptions in an employee’s
service. :

(2) The Chairman may condone a defici-
ency not exceeding six months in an
employee'’s qualifying service and the
authority competent to sanction grat-
uity may condone such a deficiency
not exceeding three months,

14, Board's right to recover dues, etc.— The
Board shall have he right to effect recoveries
from the gratuity of the whole or part of the
Board's dues, if any. Any pecuniary loss caused
to the Board as a result of any act or commission
on the part of the employce shall also be re-
covered from the amount of gratuity payable to
such an employee if the Board is satisfied that
the employee has been guilty of grave miscon-
duct or negligence during his service including
service rendered or re-employment after retire-
ment even though the employee could not be in-
formed of it.

15. Employee’s right not transferable.— The
right of an employee eligible to any benefits pay-
able or which may become payable to him under
these rules cannot be assigned (otherwise than as

provided in rule 6), pledged, hypothecated or
alienated.

16. Gratuity subject to statutory deduction.——

Payment of gratuity is subject to all statutory
deductions.

[F. No. 7/10/83-Fin. 11]
R. VASUDEVAN, Jt. Secy.

FORM—1

NOMINATION FOR DEATH-CUM-RETIREMENT GRATUITY

When the emplyyee has a family and wishes to nominate one member or mnre than one member, thersof.

U he-eby nominate the person/persons mention :d below who is/ure member(s) of my famuly, and conler on him/tham
the right to receive to the extent specified below,any gratuity thit may be sanctisped by the Oil Industry Development Boird in (he
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cvent ol my death while in ~eivice and the right Lo receive o ny death, o the extent specificd below, any gratuity which having

hecome admisaible 19 me om retirement may remain unpaid at my death—

Aller nile nomince(s)

Original nominee(s)

Amount of  Narmc. addioss, relationship and age of per- Amount of share
son oL petsons af any, 1o whom the right  of matuity pay-

Name and addreys of Relationship with A

nominee; nominegs the eniplove shary ol
gratuny confetied on the nominee shall Pass, in the  able to cach®,
Py ble event of the nominec predeccasing the em-
Lo each? ployee or the nominee dying after the death
ol the cmployee but before receiving pay-
ment of grauity ,
1 2 3 4. 5 6.
1.
2.
3.
4.
5.

This nomination superedes the nomination made by me carlier on
Nolg i
(1) The cmployees shall draw lines actoss the blank space below the last entry to prevent the insertion of any name after  he

______ which stands cancelled.

has signed
(ity Strike vut which s not applicable
Dated thi day of ————M— ————19% 1

Wilngsges o slgnature

!

5

Signarure of employec

*Thiscolumn should be @lled inwn us tocon e the whal, unount of the gratuity.

**The amount/sh 2 ol the gmtuity shoawain this colu o Gosuld cowver whle amount/sh ere payable 1o the riginal no nine ()

(TO BL I'TELI D BY THF OLL INDUSTRY DFVELOPMLNT BOARD, SLORETARIAT)

Signature ol Secretaryy Administrative Oflicer

Nomimnation v ——eeneo— - — o
Designation — oo — Date —
Office —_—— e e e Designalion

PROFORMA FOR ACKNOWLE DGING THE RECEIPT OF THE NOMINATION FORM BY THE OIL IN YUSTRY DEV-T P
MENT BOARIYS SECRETARIAT

To

Sirr

In acknowledguip the receipt of yonr wamnaton dated thy - = —— ——— cancellation dated 1ho— — oot
of the nomination made zarlier in tespect of gratuiy in Form—— - — v Tam to stae (5 it
hus been duly placed on record.

Signature of Scoretary/Administrative  Oflicer

PlaCu
Date. —_—

Nhote: The Lmplwyer is advised that t would be i the intetest of his nomuness if copies of the nomination and the related notices and

acknowledgem :nts are Kept 1o sule custody o that thev may come inta the possession of the bene ficiarics in the event of his death,

1216 GI/43 -2
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FORM—2

NOMINATION FOR DEATH-CUM-RLETIREMENT GRATUITY
When the employee bas no family and wishes 10 nominate one person or more than ane person

I, having no family, hereby nominate the person/persons menticned below and conter on him/(hem the 11ght
to receive to the extent specificd below, any gratuity that may be sanctioncd by the Oil Industry Development Boar ! in the evenr uf my
death while in service and the right 10 Teceve on my death, to the extent specified below, any gratuity which having bevome admissible
to me on relirement may remain unpaid at my dJdeath.

Original nominee(s)

Alternate nominee(s)

Name and address of  Relationship with Age Amount of Nanie, address, relationship and age of the  Amount of “hare
nomince/nominees the employee share of PErsON OT persons, if any, 1o whom theright of  gratgily pay-
gratuity ¢ mferred on the nominee. predeceasing the  able 1o each**
payable i0  vmployce or the nominece dying after the
each* death of the emiployec but belore receiving

payment of grailuity

—_— - . — r————————

l
|
1

1 2 3 4, 5 6
n - - —_ _ _
2. .
3.
4.
5.
This nomination supersedes the nomination madc by me earlier on which stands cuncelled.
Note:—
(1) The employee should draw lines across blank space below the last entry to prevent the insertion of any name after he has
signed.
tin) strike out which is not applicable.
Date this day of- 198 at

Witnesses to signature:
I.

-

Sighature of the employee
*This column should be filled in 50 a3 1o cover the whole amount of the gratuity.
=+ The amount/share of the gratuity shown in this column should cover whole amount/shuare payable to the origioa!  nomincets)

(TO BE FILLED BY THE OIL INDUSTRY DE VELOPMENT BOARL))

Nomination by Signature of Secretary/Admimstrative Officer
Designation Date
Office Designation I

PROFORMA FOR ACKNOWLEDGING THI. RECEIPT TO THE NOMINATION FORM BY THE OIL INDUSTRY DEVELOD-
MFNT BOARD’'S SECRETARIAT

To
Sir,
In ack nowledging the receipt of your nomination dated the Jeancellation dated the
oi the nomination made earlicr in respect of gratuity in | oim . 1 am to state that it

has been placed on record.

Puace: | ——m - ——
Datedirm —— - —— — Signature of Secretary/Administrative Officer

Note —The employece 1s advised that it would be i (th, intetest of his nonnnee it copics of the nominations and the related notices
and acknowledgements are kept in sale custody so that they come into th: possession of the beneficiaries in the event of his death.
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