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T T T a7, foeeht W
GOVERNMENT OF THE NATIONAL CAPITAL TERRITORY OF DELHI

gf¥teror 3k aa-ha) Rrar fawmr
(feeeh wlenfirat favafaene)
et drenfira favafdenera ififwm, 2009 (2009 &7 6), & M= wernfia
(gdadf faeelt gSNfART widw)
JrfereET
faeel, 10 A8, 2019

BILE. 1(27) /2013 /el /IAEE /N Wil /LY (5a1) / 772 —eell drenfira feafdera
A 2009 (2009 @ faoell AAFTH 6) @ aRT 31 FHI IULRIQ) & AT UfSd &RT 30(T) & U@ &7
T B 8 facell Ui fawafdeney yaem dre 7 qareuft o1 qd srgafa |, Fifed | xR a1
2, s MMl td vl & R gdadt fIeell dieral oifs gl (SRAE) & Reror sk IR—Reror w1fie,
39 A @& T o & el SRR @ feIRE o § UeeE & fafdr . fice denfiar
faeafaene (SIER) 3 WA 8+ &1 f[Aded g7 Fabdl | efiq—

1. Wfera 9 R URW B @ aiE: () s el denfre favaferes dfafr (@iad)) 2019 @ar
SIS qdadi faeell ietel 3iTh SONRRT & R ik IR—Refor dH=rRal & foy | ok w@l &
fReier & Hag 21
(i) Tl snfreR® ot § garee o fafy & uga 8Ff |
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2.

5.

gAY : ffY § uged wesl &R sifrerfaal @ sk, 59 9@ 5 dedt & e sniféra 7 @, @€ g S
I% fory el drenfia fvafdenea e &k fieell drenfire fovafdenea | (Jom) # faa faar
AT |

oRT 4(9), SIERY ARRAT : 2000 & el RAFRM 6 & ITAR fIcell Biels B gHFRRT & el

RNl faeafdene & M 9 IR—Gg REv-—vd—uw wafdenea § gaied o A ¥ (el e
e SR & a1 HHar) SIERY I, 2000 &1 GRT 4(9) & U@Ul & ™y fdeell HaifiaT

fazafaenea & g 9 IO |

fawea & fag grmar owd —fr=ifea sd=Ral 9 faseu ge1 Smgm—

faeet drenfia favafdenera 1w 2009 & ywrl 89 @1 fAfd, 15 a8 2009 ¥ Uget gaadi facen
Dicial i SSFART # FRfAT R W) fged 9+ RN HHar! 3R & Rl R W) Fafd
g gRY HEHAN |

qaqal faeell Pietel A% SSIFART & Fafd Red el & fow g4 g 9 HHaRl, AR A AR
UGl R WA FFE & rged g MU Al dHen, e fAeel! dield S SO & facen
grenfieT feafderaa 3§ gifed g & i I 15 Jells 2009 & 916 BRIMR Y897 fBAT 8, el
B S Ffa um IR I e Aol TR @GR SR da-ial Re funr (SIEERE),
et drenfira! favafdener g_r o farg 1w & |

fawea amifya & @ ufhar : ufdeo ik gaat Ren v @AEE), swda arr 4 # SfealRaa

Tl FHARAT | aRT 6 & wd faRad fAwed oy | & IR g T fAwen oifm g el
T HHEART 91 H SW a9 Fel of g | B ff FHEAN) BT |erd BIE e 8t far s

o fameu : ficell wlenfra) fazafdenera afiff=m 2009 @1 a1 4(@) @& IFaAR ydadl faceh

Bidd A6 AR & o & v § 99 w1 & s/ |

(i)

faeel Urenfirel faeafdenaa 2000 &1 ORT 4(8) @I 59 UHR g7 aREIRT fbar wr 2

g9 GIvoT ¥ qdqd] [acoll Blcial SE SN GRT [MgFT IE BHTr qd [FeiRa darere, gd
[FEiRa giRsfa% il qd [FeiRa 7% Siiv ol @err o, Saare =ge] Hiasifafr o wH sl
U I7 WaT G9 aF Ol ¥ GBI, oF TP 1 FED! HGY GHTT T& HY G o] JIeETvar dael
faeataenery @ 3 s Sral @7 fawey 7 g T 81/

yoH fapey & foru fam sk oid (1) afe el ®ferst 3t SR &1 I8 FFar) yoH fade
FAAT &, A1 9 UR HAT H AP UG B T [Qoct] Blefel 36 SINT & STIF T AN
gf | SR & W wHeTRal @& Yee, oraery, IS, WRwRR iR orw W sy e e,
el WRPR gRT a8 fHT ST 3R 39 HHAIRAT BT A ™ YR IR dh-d! Rrm v & araw
¥ Ugd B IUTT HRIY S 37 T |

15 SIS 2009 (31T SICR AR 2009 & FTIASIE & SR H [UART B I IRIE) A gdad
SRE & W FHAR) @S U T Rad RGN Jal R e SYceH / Ul gfaa uwamsl S oiiR
7 ydadt SRS & HHaiRdl & fAas a9 @™ UM @ gheR BRI feell drenfa
fqeafdeney & @RI IRl oA B & qaojg faeell ARAR & dHARAl Bl Aas arell w1 gfaem
qorm a1 ARy ok UM am el | Reg1 S9eR), 2004 3R 15 JelTs 2009 & I g HHAR)
Ul SR 2004 ¥ YU B WRPR DI g U YT b TN H AW |

Iuga (i) &R (i) # SfectRad gaadl ST & T FHART TS, Roell TRAR & HHAIRIT & AHY
JITHAM 3R 3= ™I & UTH B | UR=], o UIFRIfad Aear a1 el |

Y Al AT AN/ facell SRiiRel Wa a9 dre & Argd 9 SIS & R IReN val W g,
R 15 Sellg 2009 & 91 SICR] H UGHR UV xR dlel 941 fdd /oA, 1 SIS & g dHan
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AN S| U dHER) Al ged fded gaar /gl B, O SwRied (i), (i) ok (i) H Sfeafea a
M 99 W ot AR B

fada fawey : gd SN @ a1 9 AFMUF 7 @ 91 Y A FYad e @ 38 fgda fAeveu @

ferg

s iR wrd () IR} gdadt SRS @1 B FHER e fAden gaar/gad § O S9 gd S @l

Jaei W ANYS A1 B SR S ¥ FHH Ug W GHNE IdHE H BRMR T8I BFT BN | $9d 916 98
IR HT HHARY AHT TG /G 3R SIS & FHARAT B A gt wft ot & forg urs 8rm/grfl |

(iF)

(i)

(vii)

(viii)

7.

aqdt SIS HHARAT ¥ [ UvM, @, T, A= iR o |t Ame ok gdadi SE |
TNIF T & d18 ey H il Fgfed &1 fdewed g+ dtel SHamRAT BT JATUT UeH S & IS
RIS &3 faeell ARSR gRT g8 by QI [ HHaTRAl Bl I o UfRieror 3R deb-iier R &
ERT Ugel ¥ & ST FRIY I T 2 |

SIER H 37 dTel Yaadii Sl & HHATRAT B I Fa1 § FRaRar iR Hawl § a_igar 9917 /ad gy
IR # smfera fasar Srgm /SIS @& HHETRAT @ @ dear § e far Sge |

g IR & HHATRAT & T o™ /a1 2rdt & 13 B8R/ 80l |

g Iy 7 fFA Nt RE PUSHN /JTSIE BT THAR N1/ R iR 30 WoHA & fog SRS @
HHAN & ©T H T P TS 4T AGfT DI ITOET BT ST |

SRR H o F1 fgdg Aded g arel ¥ HHan) SISy, HHaRal &I e arell Rifdcar gt &
ferg um 8|

Ja1 Ry & 98 EAROER SIEy | W@l Fgfaa w9t sHeniRal & forg o fawafdernera @ Aifa @
3R BT |

59 | 4 SfeaRad v fm &Rk o fgda fawen gom arel SIEY & dHanRAl R R Siiasidrd &
forg I Ay Bt |

I MG - 39 AR & dEd WEH oW dlel 9WIfdd o Wl AHell o dfdd SrRe S
HRATS /S, da- FFeiRer anfe &1 e favafdenay ysem as gRT fhar seerm | afe faedt faare o

AR e BT © A1 favafdend & genfouft /fieel & SIRSIUTe gRT FYad weRe §RT SHd!
SEICIEREDIRC I

IMERT ST & faeell & SIRISIUTA &
M ¥ 3R SEd IR 9,

s yem Rig, wfa (@.418.)

DEPARTMENT OF TRAINING AND TECHNICAL EDUCATION
(DELHI TECHNOLOGICAL UNIVERSITY)
Established under Govt. of Delhi Act 6 of 2009
(FORMERLY DELHI COLLEGE OF ENGINEERING)
NOTIFICATION
Delhi, the 10th May, 2019
F.No. 1(27)/2013/SB/DTTE/Pt file/Statute (Fifth)/772.—In pursuance of the provisions of sub-section (2) of

section 31 read with section 30(c) of the Delhi Technological University Act, 2009 (Delhi Act 6 of 2009), the Board of
Management of the Delhi Technological University, with the prior approval of the Chancellor, hereby makes the
following Statute relating to the terms and conditions on which the teaching and non-teaching employees of the
erstwhile Delhi College of Engineering (DCE) can opt for their joining in the Delhi Technological University (DTU)
with effect from the date of its publication in the Official Gazette of Government of National Capital Territory of Delhi,
namely—
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Short Title and Commencement.— (i) This statue shall be called the “Delhi Technological University Statute
(Fifth), 2019”, governing the terms and conditions for the teaching and non teaching employees of the erstwhile
Delhi College of Engineering.

(ii) This shall come into force on the date of its publication in the Official Gazette.

Definitions.— Words and expression used in this statute shall have the meaning assigned to them in the DTU
Act and the Statute (First) of DTU unless the context otherwise required.

Section 4(d), DTU Act.— Consequent upon the reconstitution of Delhi College of Engineering into a
non-affiliating teaching-cum-research university in the name of Delhi Technological University vide Delhi Act 6
of 2009, all employees of the erstwhile Delhi College of Engineering — are continuing in DTU from the date of
its incorporation with the provision of the Section 4(d) of DTU Act, 2009.

Eligibility Conditions for Option.— The option shall be called from:

(i)  All the regularly appointed employees and the employees holding regular post on substantive basis of the
government in the erstwhile Delhi College of Engineering prior to 15th July, 2009 i.e. the date on which the
Delhi Technological University Act, 2009 came into force.

(i) All the employees selected for the erstwhile Delhi College of Engineering against regular vacant,
government sanctioned posts as per government rules, but who might have joined their duties after
reconstitution of Delhi College of Engineering into Delhi Technological University i.e. 15th July, 2009,
irrespective of whether their appointment letters were issued by DTTE, Government of NCT of Delhi or
DTU.

Procedure for Calling of option.— The Department of Training and Technical Education (DTTE) shall invite,
in writing, from all the employees referred to in clause 4 above, the options as per clause 6. The option once
exercised shall be final and will not be allowed to be withdrawn by the concerned employee at a later stage. No
employee shall give any conditional option.

FIRST OPTION:— Willing to continue as employee of erstwhile DCE as per section 4(d) of the DTU Act,
2009.

Section 4(d) of the DTU Act, 2009 is reproduced as under:

“Every person employed by the Delhi College of Engineering immediately before such commencement shall hold
his office or service in the University by the same tenure, at the same remuneration and upon the same terms and
conditions and with the same rights and privileges as to pension, leave, gratuity, provident fund and other
matters as he would have held the same if this act had not been passed and shall continue to do so unless and
until his employment is terminated or he has opted for the University’s terms and conditions of employment”.

Terms & Conditions for First Option.— (i) In case an employee of erstwhile DCE opts for first option, he/she
will continue to be governed as mentioned above till the time of their retirement with their service conditions of
the then DCE. The pension, leave, gratuity, provident fund and other matters related to erstwhile DCE employees
will be borne by the Government of NCT of Delhi and these benefits are already being provided to these
employees through TTE department.

(i)  All erstwhile DCE employees recruited for the purpose of working in erstwhile DCE as on 15th July,
2009 (i.e. the date on which DCE reconstituted as DTU vide DTU ACT, 2009) on vacant government
posts and recruited as per government rules shall enjoy status equivalent to employees of the then DCE on
deemed deputation till the time of their retirement. They will be eligible for all facilities available to Delhi
Government employees and all retirement and pensionary benefits also irrespective to whether DTU is
considered to be an autonomous organization. However, employees recruited between 1st January, 2004
and 15th July, 2009 shall be covered by new Pension Scheme made effective by Central Government with
effect from 1st January, 2004.

(iii)  All the erstwhile DCE employees referred in (i) and (ii) above shall be entitled to pay scale and all other
benefits as per their entitlement as erstwhile DCE, Delhi Government employees. However, they shall not
be entitled to any deputation allowance.

(iv)  All persons/employees recruited against vacant DCE government posts through Union Public Service
Commission/Delhi Subordinate Services Selection Board who actually joined service in DTU after the
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said date i.e. 15th July, 2009 shall also be the erstwhile DCE employees. If he/she opts for first option, all
the rules and regulations as referred above in (i), (ii) & (iii) shall also applicable to them.

SECOND OPTION:— Willing to join DTU after resigning from erstwhile DCE services. — Terms &

(ii)

(iii)

(iv)
)

(vi)

(vii)

(viii)

Conditions for Second Option.— (i) In case an employee of the Erstwhile DCE opts for second option,
he/she shall resign from the services of erstwhile DCE and shall be appointed in DTU on the same post by
protecting his/her salary. Thereafter, he/she will be governed exactly like the DTU employee and be
eligible for all the benefits as if they were DTU employees.

Pension, leave, gratuity, provident fund and other matters related to erstwhile DCE employees as well as
pro-rata pension to those employees who will opt for permanent absorption in DTU after resigning from
erstwhile DCE will be borne by the Government of NCT of Delhi and these benefits are already being
provided to these employees through TTE department.

He/ She will be absorbed/ taken on strength of DTU in continuation of his service as erstwhile DCE
employee maintaining his/her earlier seniority in the cadre.

He/She will be eligible for all the benefits/service conditions of DTU employee.

He/She will be eligible for any promotion/up-gradation in DTU by counting the length of the services
rendered of erstwhile DCE employee.

All employees who opt for second option in DTU shall be entitled to enjoy medical facilities as is
applicable to the DTU employees.

The re-employment after superannuation shall be as per the University policy applicable at that time to
directly recruited employees of DTU.

All the terms and conditions mentioned herein shall be legally binding on the employees of DTU for the
entire life time of those who select second option.

Residual Matters.— Any matter which may arise out of this Statute such as pending disciplinary action/ inquiry,

fixation of pay etc. shall be resolved amicably by the Board of Management of the University. In case of any

dispute remaining unresolved the same will be resolved through an arbitrator appointed by the Chancellor of the
University/ Lt. Governor of Delhi.

By Order and in the Name of the Lt. Governor of
National Capital Territory of Delhi,

SHEO PRATAP SINGH, Secy. (TTE)
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