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a5 e o ¥l &1 ddwede e wva & folu Suyged 81 8, O 98 N R
BT facell TRER AT IRT TRAR B IRAAA P AfSHA dle & GHT old & fol¢ 991 bl g,
qIfe I8 UdT oW1 O 96 {6 a8 9 & <l & 9er™ fded & fov smavas wiRe
AP gfte | Iugad 2| WX, U Rierd bl veM AfShd die @ i & Raars el
AfEhet dIs & THET AU B BT IMABR BT |

7 AR @ik gaig @ s

ﬁwﬁwwa%@mﬁa?ﬁﬂﬁzﬁuwuwwwwwusw ¢<ﬂ$§?ﬁaﬁma€ﬁﬂ1ﬁa§
IRF Td qdgaia $1 Fad ST fer afige g1 e Se | fAsafderea § S dar @
[FRORAT S9S 3120 ARA Ud Jaganid U= TR s |

8) PRIYR TV BT BT T
feqfernera & f& ¥ ug W SRR T80T R &1 98y fAfrEl § FeaiRa gl & srgwd 8rm |
9) CRE R
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|1 ARl & HHARAT BT &Y S arel 9d9 Ud g 91 ars 1% Ta-R gIRT Wi I a1
3Tl FHI—FI W Poidl gRT oM feen-fdeii (aft a2 @) & omIR R fFeiRa g+ &
3TgHY B |

10) MY DI EIyoT
RIS HHARI AT H AT FHY (I Ieed & AHe S9dl AT FHGE JHI UF & AER IR (U
Y BT BIYON HAT| e HHARI qdl T 7 81 Al [l T WpR SRSl JHI0T & AR
UR 3G B EBINUT BT ST Fhdll & | HAN §IRT MY B BT P R IW Fafdd AfdRI gR

WHR fFy M & 98 98 FHa) & fo qeaer) 8| oM fhel Y Igew & forw ey #
N B BT AT &) BRI |

11) [AT H T BT 3MY
JBRE a4 ¥ HH ATY dlel AR Bl [d=afdenera d fodl @ ug wR fgeh 81 fdbar S|
12) a1 &1 Rare

e HHAN b v O wmeda /ol famer o3 gnm s ot cads, Refe ud
faafare & Qa7 9 FEfRT N TWdY WY S | 3@ Al TS HHAR] B [V Th
Jar-gRaa®T (@fda g&) f 8Ff |

13) AN BT T T

P OF TP [F AAT W wY ¥ IEAT T fHAT T B, HHAR BT R WA fIsafdererd &
PR H BT | fbd a8 fafderay g1 dma—amg R R ug R SR g <7 9
Td T e W Fa] UeE BT |

@ frafderes & oHaR & w13 fl W1 S B & AT gorn o gaar &, o fasafieres
% f2d # 8 Ud 9 St B T a1 8 AR s forg 9= fFrgaa fopam &)

14) ClIEEAGRET)F

i. TS HHAN B S US IdIdig SS9 HeM B Usell anNRg ¥ & g, e 98
feiRa 8, 9ot S bT T AT B | R WA @Y I H HHART BT ATEROT 3feqdT
BT FASAS Bl B W, IFDT Il Il o Fahdl ¥ | IRy, Bbig Hl Jagfy faRad
# faRre sror fav 997 3k 39 deg & uiRa ufshar &1 ureq 63 391 787 a1 seef |
FHART DI S NG IS daIglg Jd o & FvF & Rgad a8 3 TaR &
RN B FHeT 7T TRR PR BT ATBR BT |

i, gl FIferes Ja @ T =Ron # fifesa dareit o1 e e
F) ST DI A |
@) HH Ja9 1 IS & R R Ug WR AT, 918 98 XU A1 WIHa= w9 H &
) IR GEI BT Bl B T TSGR &1 e |
) freifhd SR ox i STeRr gigr :
i fafecar g9mor 93 & IMuR W |

ii. fafeca vor 99 & Rag o ave & fifaa fagie ar o € faxl =
BRI A HHART & HRIIR Tg0T B § fA%oldl & MR WX |

iil. I= deel g d=e e & fag |
$) YRd ¥ dreR ufafgie w) |
) HRIMR T8I A & oy |
©) gfaa gd aferor @t srafd & SR |
15) uRdlen Ud il smgR W fgfed
i fedl e ug W g s A ot @ SRy g TR @fth S U8 R aRE HRM dd
aRRdler Jafer § 21| W I§ USRS © fb i witeny gRT aikdlern @ sftdad aRE HE

@ oy 9o o el B s9a fory foRaad wror uRdler srafy o wfta & e A qd Hefd @ifn
DI WSAT ST |
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Ife gRAem @ & SRME BN 9 &1 HR GdvoEe T8 9T ST 8l SS9 aRe @l
FHI—ATT R Tda= & ST ARy |

aRleT W g FHAIRAT BT UP A BT ACH AAdT UH A BT Iad QbR [T Plg HROT
qarg ol W FSRT AT FHAT B | AF W F BIg W) U UF HEM D dad B a¥IaR R BT I R
JaTg / Frgfaa e HR AT ¢ |

R I8 SUdfd § b A9 A8 A B9 dar @y g1 ol Refd d, f&A@ Aifew ar Aifew & g9 #
IqT B YA DI IaIDT T8l BT |

afe aRkdien s@af & R @15 @fn {ﬁngﬁwmﬁwwawagmqﬁ?ﬁmmaﬁ
HAod e F GR1 9 B grm df e wier) frifed dRars e —

TR & MR W FYad <afdd & AMcl # S99 eI ¥ dohid Usdl g1Rd U8 W
qaTaTd B FHdT & |

A it & AeEm | Fgad Afdd B Ud A8 1 AIfCH BRI ISP 98l UP AR B
IAT BT A B freafdener § IH@T AN FAG B AhdT B |

Rt & srerar Wt wilf & IRY fafderera # fad ff ug R g 9% afth o aRkdlen srafy
DI FAToTh A R G sy / faffaw & dga FuiRa @l & sreli| 99 us W R Fgfie
BT IS BT |

16) aRwar

Je it arer T U ITel BEERAT BT aRssd

et 7if arer wHATREl @ wnfars aRwar @uE |/fafd g™ 9918 TE arga-gd |

AFAAT—pH & AR BHT | Ul wE—gE 9 Fgw W Jie Te W S99 Jfdadl | Ak
B ST ogad A 9 g Y

PRIYR BT B § o¥— Ig9—Al H I W U R drel Al afe Fgie o3 o 8 @b

T AE B NIk PRIMR T8 PR od & o SHel aRwsdr yaifag =& enft (e #mat § aw
T B8 "EH dd deTs o Wdhd! @ 3R 89 Rafa § +ff aRsar wwifad == 2rfl) |

F) 9 yar=d e gt | (SURT) §RT 999 & YR W H T8 8 Al YAk IS B

qT W HHARAT I IRSdar 39 HH H BN 9 B9 4 59 ye=ra & fov afffa 5 SHar
reifa far 21 99 URrfd AR & MR WR & WY iR a8 e Afdadl &) RASTIdr R
MR &1 aF =i & fory Suge Uil Y aafthdl @ aRsar W 9 e I o anfdes aRsdr
@ |AM B S8l ¥ 9% U 4 T8 2| IR, o9 B @Afh @ usHa & fu e e e
TAT &1 AR g8 B Birs gRT A fhar Tar & O S9 1l IuYeh Uiy S UR UGIfT &l S
FHd 21 W H 98 I IS H I9 B Afth R aRSd g T8 S S S9d! SIfisfia ax
&1 3 |

"IR] I ST © 5 orggfud fa srrar orgfud Senfa @1 ewneff el smRfea Rt w
T Tl Sed UG /TS W A /3 sl avf d 31+ dTel 319 IR & Ugel yaI=id §3T &,
AT AR /3 el a7 | o arenn Ik aneff I oFTel = g /Us W 918 H URd gell
g e /o feer ot @1 awieff S oTel ST Ue /e W UEe YAl 8 Sgyfd

ST/ Ifad Soifa & argeff oR eu+ aResar go: oTed &x ol |

Q) 9 Bl I€ W YR Ueh 9 31fdd I | @ SY d iedl U< i e Gl § Gdg I
H I Anfere aRSdr @ HH H dRed fRY SG | aovEd founfa agfa 9ffa e @
fo &) & ¥ a9 9% Afhal 1 99F e vd A= gl 9 suita ot @l U
AYhH AFIA—HH A FaRId BN Gl Ied U A UG & oy apafefdl &l aRkssdar &1 iR
BT |

iv. 99 uR9 # omRemfl MR W Wl srrar Wed gY @fthdl &1 wmfiexv dedar, SHa g @

T UHIR AFA—HH A A= %9 H ga &1 A1 aRsdr IRWS Fgie & T9a gH1iRd Iraa—5a
B MR R FEiRT BT ST SR RITAERT 31 Al & SR w e |

%) WY Wl arer vd Wera el @ anfee aRsdr 9 " RReAt @ sradd @ saR fReiRa
grfl S ga-fraet #§ A A Wl gd oo & forg Rt & aie wR emenRa g

W) gfe fesft oy af & el 9<ff arer spuelf waig S & Sueer 7 @1 ug, O aRsear fuifRa
B B U DI BT A Y el dTel IR U W afpal d1 Sudel AT dd &1 fear
ST e # oFW @l Refa @1 Wl wdlf arer snafiElt ar wra afwal @ frgfe wR S
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AT B, 980 IR S Havl 7, fhg 3 sraedf aRar gt & ofd # «iftm <afts & a1 99 9@ WS
fou ST W9 9% SudE WY 9dl alel A7 WS FRpAl b A B b AMAAT B IMUR W
IR FETRT HRAT 9T 81| G=1 § ) BT FHRISH 30Tl o= § 81 |

T 999 & fou MR At 4 @ g@e A & ofdfa ad & SRME w0 SF arell RRRAT @7 dw@n
FEiRd =1 & fau 9¥ar GRId 8F arell vd 9 o 81 Rl &1 9ad oameikdl Wi U
Ritp—ufSTerT areriq I RN AT T HharT 2 |

V. amferd afaqal (Rem=iaRfc) & afkssdr

B) D% /0 WRAR D Al o= favmT, wrad dwed &k wifdfes e & afe favafdemea #
el ft 77 W e & SIRY Fgw & O § 91 S Jfdd @ 9nfde aksdar s e @
AT B oY FI= Haeh 3ee & AR iR 1 Sre |

Q) T mferd fhy o arel @fad et frmt § fuiRa e @rer & goee wwfdg ga €
W oo @fdd @ 9nfde aRsdr g il a1 Tk & SRy e afeadl @ ger §
Rftpal & s & IgaR FuiRa @ Seft St mied & forg TR ®rer R menRd gl |

) FefRa weif el & graumE & rgaR WY Wl A1 TR gRT S SHIGIR SUdel T 8 @l
Refa # o9 foefl aafdd &1 e @ R W e fFar Smar @ dF U9 mies &I e Wl a1
UM, ST T AL 81, & i A SR |

") afe & s @1 oy 3 gfafgie W foram S & ok are # smHferd fbar omar & (I <18l
faFgRe /e & oy yale 9l | Aige 8) df S9 Us H SS9l akwdar o S
mAfera fasam SITaT 2, @1 UMD AR WX WS & g 9 a1 ofef | afd af 98 ugal 9 &
(T B AR WR) AU HA U H AT AR UR FHM AT AHGE U9 R OHIGE V8l ' dl
N Fafid dar @ W S9! aksar MEiRd #RA & oY e H @1 ST | WRe, U Al | o
T 3 e smerR W S9! Fgfea @1 Al srear gfatgiad ue w Fgfea @1 ol s 9
q1g ¥ 8RN, SAY IRSAT Bl TOFET DI S |

S) BIEfd SWh RIGd @ SgAR SMHa & #AMcl H aRsdl & FMERo U e @l
AN ¥ gl fhy Y 3rTel Sed Us # Bl off afid g @1 wwfad w8 s | g west
BT SKHAT MHAT & 918 Iod Ts &1 RpAT BT W=7 7 fham S |

) U ATl H STET 3 didbied H 9 8 Al idRd fhy U IfetRAl 1 Hed & dNg IR
39 U # fgaa 91 Fafia affeiRal & = w@r S |

VI. fa9iy yR & AmHci § g

$) T AF | STel o a3 # fdl fael war, U a1 ug a1 e °sH Yhd § ueraed
wRd gy, I8 Mifdse fbar mar 8 & gereAfa ge [fde @ & forg € ok wfdwr &1 9991 gfg &1
RIAT &R & v Farferd J81 §, O U9 9o § HHaIRNI &1 aRssdl, 5 dd (b Fofl & e &l
It # e Sudfed A fhar T B8, | @ fAfde af & wHrd 89 @ 918 ST |, Us A7 U9
T IR CTSH—Thol § aF BT S Hbell 2 |

9) el yeEHfa e [fde o@fd @ fau @ M ' ok vfiw @ Ja9 gfg @ i e @
foru warfera 81, fhR 9 Uefd R HHIR @ IRSTl, 99 db b Ao @ MY B I T
SUST T BRI 8l, SUD gRT Sod HdT, U IT Ug  I] SdcdR <88 Wbl §  UaF & T3 HdT db
P A b forv Bfee IHR T B AT

(M) frefed =fea o v e e Raams srgemaTers sriarE! dfed e—afe @ a8 SIvd
feaar g 3R fided @ SRaE Tad Mdedl € d S9! 7o aRSdl R &5 B T8l e | S9
Ugel SUE UE UR B WM &7 Sl | 82 BRAR! & dfdd 8 @ SRIF SHD B bl W o
TG A ) 9I=Id "3T9, 3R 3Tl Swaak Ue UR UG &) r=dl & YA & oy Saak U
TR D! HAT BT TOET BT ST |

17) SRl &R <errft Jar

i. fegfderney & HaRd yrauml & favid W ue R gfe T 8N dd bHar) bl [asafdered o
STRTAT HaT H AT ST |

i. feaferery © W Jar Feeft AfRf e @ urau™ ok el & dgd sHar & [afderey §
M e R R fear Sme |
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18) gl
i. 60 WA @ 99 P BN W fIsafdenery &1 wHerd Jarftgd 8 S| R eHer @ S @
TR qEM & Usel fad @l vlgax Bl A1 faF o, olfbd dHard @89 &1 eyl dRi™ &l

JAIGT BRI | oFR fHell wam &1 o fafY 789 o1 ugell dRIg &I sl & I 98 fUwel 78 &l
JAMRENT TARRI BT AT BT ST |

i afe fedl SHard 1 U 20 AT B WAT A T HR ol © A 98 faRed H w9 ¥ HH dA
AEM @l Alfed qa) Jfas Ay |8 =93 # ofere™ &) Ao | Gafdd e & M ud wdt &
YR TR [T | Wied AagRi of qaHdr 2 |

19) TRIBI
DI W WY AT SRR HHAR AATaT WidRY B HHS: O AN AT U "ed & foiRad Aifes
THR, eI VRGN gRT SEHT WHR fHy M & e+ fasafdenera &1 Ja1 | H1IT® 8 96l 2 |

Ry U8 SyERd § & e uer aft Sfua 9usr a wmll/sRemll dHert @ dmHen e
HEH /T HEM A HH & Alfcd IR BRIGDH B qHT ¢ |

20) BRI YA Ao/ FHARET HRIR FaG ISrT

TSI AT QWSHICE SaRT AfERIfad SRR Wi oM 9@ 3fdvd o arell #ioft & wHariRal W
AN BN | 3 Sl & BHeIRAT & Heg H UeeT drs gRT Wigd JHREd HRIX Fag AT ar]
BT |

21) 3rfvart sweifaat
frrfaRad @ BIedx HHAN & Jd- | fhedl dRg @ Bl 81 BT SITu:

i I Bls BN B wnfud sfer) ¥fosy A9 & fee™ &xar 8, S & 59 S9d dad
I T AREd <X 9 dcqde deldl &l STe |

ii. Sl el e 7 farg o & SifafRs @IS o= A of YW1 © d I B dsad
Yo B Hel SHd dad W BIel S, offh TR & SMMaTd ol IAD! Aldel el ol
fewa & O A Yo Bl GARIRT BT YA FHII DI Al D AT AT MY |

iii. IR By HHAN AGIes, g fFEion, areq anfe & ara fog U s dierd iR
fafdeme gRT SU™ dRQ MY A & fory fdoiell 8k ol @& faa =it giiar
FAfR W dEad grar 2, 1 Wt deifoat & SEh siar wel R @ & dgd
AT IACTAT & fh¥dl ACY & T8d PIg beldl Uferd BT, ar AT Helfadm Bl SIe |

22) AT HHAIRAT & oy Iy wraens s weu™ & ] 8 @ SR ARIFgRE W ey
HHARAT B Bledpx [Fafdenay § g ug R 9919 IA$ BRI B 39 G & Yae= & d8d
g AT ST iR I QU WaT WY v @) Rfy # 39 e W EwdeR we e |

23) ar gRa®m

i. faafqenrera &1 GeMU ¢ WS 4 dAS HHaAN $I dar gRaH! @ s8R, rad Fgie et
N 9 IFB] A B SRM da9 glg, U, REBR, Foll, TACRT @I Iuderdl 3R
3 37EH HeARl Bl qul PRAT BN | WA gRAST # gedl ¥ eI der—sir W gnm,
g 31T STadhTeT QM RADG TTBTI BT BISHY) © AT & Sd gRT U TV a3 3R
oY reprer A e ¥ |

ii. TP HHAR B Har gRAPT § ufafted a5 BRI ARBR HAuld Bl TR
A P UH ARSI & uT BN |
24)  aIfYe MU= Ra / 9e=i o1 Jedid

i. fasafdereal @ el @ ded fasafdere @ IRHRAT B TR & FH AR AIER AfRd
Teefe Bl ) MU= Rure <= 8, =84 Ud fa9y ffarl & o= ol doisy a9
¥ 9 989 ¥ B9 A db b T8t fhar 2

ii. |l TR /e Jouied RUiE geMu U oy # @il & dgd wer /W igd
IRy & U STAT BRe BT |
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25)  gRUMEHR AR AfIR>RH

fgfts wfer fasafderaa & Gl ARG B adRT THdIHT 9 = PRI ffe | Hafda
gB Il o edl W AT 9 okl # afafigie W S #1 AR <dr B, W1 faxafderey
3R oM aTel faTT & TRER WeAfd & SR W fhar g |

26) ATAT U4 qf1e A=
foafderea & wHar Fradl 4 Sfeafad wragmi & JFAR AT AR e < & urd B |
27) 3@PHE B IH

fafyenrers & FaRal R IR Jafdres HHREl ® AR ety W ARy g, o fe e |
Ieord T |

28) Tfdear & ud SUER

fasafdera &1 o2 N HHO Al @& d8d ue 3R 3w uReHl g onfrdi & forv frfeer
JRwmg &k fafredr wR gv @/ & wfegfid & forw ors gmm |

29) TR, RMTEA AR 3die
fgfderea & HaRal W SFRRIET fHU MU SARY B IR, AR, AN IR T B
BECESIDESRE
30) AU R IS/ URH IR 319 HaT-ght a4
i. fafqerey & oHar faafqerey gRT U89 &1 T8 T3 I U IS & SRR H A9 |
. 3= AR o 3relT JEArdel & d8d v Sie |
) AfeD drH Ao
9 B fIsafdened gRT Wed Arfed 9 AT & <TIR H AT |
32) 3adTer A Rarrd

3

-

fPd W o™ @ fou wdl HHaiRal iR MHRAd HHAIRAT BT BledhR I HHINI fT=id
AR Th Al W QT 9aT g7 dI 81, 9 99 Yelcdl Ml & d8d ‘sfasre I RIa & a3
B |

33) U Refa # el 18 W w98 99 T 2 A1 O 9@ s W | q8) 94 fear o g
a7 T o @) IR a1 WRIARY & oy, WRGR H U by ST I8 FAJRY Ml &l g&ed
IS B Ao B N AU ST DT 2 |

T IS I 83, fieell @& SIRSIuTd &
JMSYT | AT S A1 W,

Iorer g, |yad |fa (E1E18)

DEPARTMENT OF TRAINING AND TECHNICAL EDUCATION
NOTIFICATION
Delhi, the 18th November, 2020

F.1/ 12/DTTE/SB/DIPSAR/2016/1290.—In pursuance of the provisions of sub-section (2) of section 23
read with section 22 of the Delhi Pharmaceutical Sciences and Research University Act, 2008 (7 of 2008), the Board
of Governors of the Delhi Pharmaceutical Sciences and Research University, with the prior approval of the
Chancellor, hereby makes the following statutes relating to the manner of appointment, terms and conditions of
service of teachers appointed by the University.

1.  Short Title and Application

1.1 These Statutes may be called Second Statutes of the Delhi Pharmaceutical Sciences and Research
University, 2020

2.  Definitions

Words and expressions used in this Statute shall have the meanings assigned to them in the Act and the First statutes,
unless the context otherwise requires.
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3.

PROVISIONS OF THE TERMS AND CONDITIONS OF CONTINUATION OF THE SERVICES OF

EXISTING TEACHERS & NON ACADEMIC STAFF OF ERSTWHILE DELHI INSTITUTE OF

PHARMACEUTICAL SCIENCES AND RESEARCH

3.1 This Statute may be called Delhi Pharmaceutical Sciences and Research University Statute 25.

3.2 All the Teachers and Non Academic Staff of erstwhile Delhi Institute of Pharmaceutical Sciences and

Research (DIPSAR), Government of Delhi holding regular post on substantive basis prior to 17" October
2008, shall have the following options to exercise:

i. 1" Option
a) Continue to be governed by the terms & conditions of service with the same rights and
privileges as to pension, leave, gratuity, provident fund and other matters as he was entitled as
erstwhile Delhi Institute of Pharmaceutical Sciences and Research (DIPSAR), Government of

Delhi Employee and shall continue to have till their retirement on superannuation, or quitting
service on any other ground, resignation, removal and dismissal, etc.

b) The employee exercising this option, shall be considered as on deemed deputation/foreign
service on a post in the University with the same designation, scale of pay on the standard
terms and conditions of Deputation/Foreign Service as laid down in FR/SR Central Service
Rules. They will continue to be on deemed deputation and will to repatriate only before the
date of superannuation or on intending to quit service of erstwhile DIPSAR on any other
ground such as resignation or on account of removed and dismissed from service.

c) However they shall not be entitled to any deputation allowance.

d) The Government of Delhi shall bear the Pension/Leave salary contribution of these employees
till they are on the rule of the government of NCT of Delhi.

ii. 2" Option
a) To join the University on permanent absorption basis as per Govt. of India’s instructions for
absorption in Public Sector undertakings/Autonomous bodies.

b) The employees exercising this option shall be Permanent absorbed against a post in the
University. They shall be deemed to have retired/resigned from the erstwhile DIPSAR service
i.e. Govt. of Delhi Service from the date of absorption.

c) For the period of service in the erstwhile DIPSAR i.e. Govt. of Delhi, they would be eligible
for the proportionate service Gratuity/Pension and Retirement benefits admissible under the
Govt. rules, on the basis of qualifying service up to the date of absorption.

d) Their service in the erstwhile DIPSAR i.e. Govt. of Delhi shall be counted for seniority in
DIPSAR.

e) The date of absorption shall be the date of joining of the University on permanent absorption
basis.

f) Employees once permanently absorbed shall be totally governed by the terms & conditions of
service and all other Pensioner benefits as per the Act, Statutes and Ordinances/Regulations of
the University.

3.3 The option shall be allowed only once by each employee.

3.4 The option once exercised shall be final and cannot be revised at a later date.
4. TERMS AND SERVICE CONDITIONS TEACHING STAFF APPOINTED BY THE UNIVERSITY

1)
2)

3)

4)

This Statute may be called Delhi Pharmaceutical Sciences & Research University Statute 26.

This shall apply to teachers which shall include Professors, Associate Professors and Assistant Professors
and such other appointed for imparting instructions for conducting research in the University and designated
as Teachers.

The terms and conditions of service of the teachers appointed by the University shall be those as embodied in
the Agreement of Service annexed hereto which every teacher of the University appointed on regular basis.

Recruitment: Subject to the fulfillment of the requirements as prescribed in the Recruitment Rules for each
post and with the exceptions as provided in Statute 17, all permanent posts of teachers shall be filled by
direct recruitment through all India advertisement and selection on the basis of merit by duly constituted
selection committees set up under Statute 15, through a screening process and interviewing the candidates.
The appointments will be made by the Board of Governors on the recommendations of the Selection
Committees.
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13)

5) Reservations: Reservation of posts for candidates belonging to Scheduled Castes / Scheduled Tribes / Other
Backward Classes / Handicapped and other special categories shall apply to such posts, as are to be filled by
direct recruitment, as per the instructions issued by the U.G.C. or statutory bodies, as the case may be.
Teachers of erstwhile DIPSAR, who have exercised the option of Permanent absorption as per the separate
statute under notification, shall be plotted in the Roster as per their category on the date of absorption.

6) Medical Fitness: On First Appointment Every teacher, on his first appointment in the University through
direct recruitment on regular basis shall be required to produce a medical certificate of fitness in the
prescribed form from the competent authority of a Govt. hospital of Govt. of NCT of Delhi or Govt. of India.
In case he is not declared fit by the medical officer, the candidate may prefer an appeal within a month
against the findings of the medical officer examining him, to the Vice-Chancellor who, after considering the
appeal of the candidate, may refer the candidate to a medical board of a Government of National Capital
Territory or Government. of India hospital for undergoing fresh Medical Examination and the decision of the
Medical Board shall be final.

Provided that in case where a teacher has already been medically examined by a medical authority of
a Govt. hospital for his previous appointment and if the required standard of medical fitness for the
new post is the same, he shall not be required to undergo a fresh medical examination.

7) For Efficient Discharge Of Duties The appointing authority may require a teacher to appear before a
medical board of a Govt. of Delhi hospital or Govt. of India hospital to test his physical or mental fitness
necessary for the efficient discharge of the duties of his post, whenever it has reasons to believe that the
teacher is not fit to perform his duties satisfactorily. The teacher shall, however, have the right to appeal to
the appellate medical board against the decision of the first medical board.

8) Joining Time: The joining time shall be according to the rules as specified in the regulations.

9) Declaration of Age: A candidate shall make a declaration of his age to the University at the time of his
entry into service, based on his matriculation or equivalent certificate. After the declaration of age and
acceptance of the same by the University, it shall be legally binding on him and no revision of age shall be
allowed to be made, at a later date for any purpose whatsoever.

10) Whole Time of an Employee

i Unless otherwise expressly provided for, the whole time of a teacher shall be at the disposal of the
University and he/she shall serve the University in such capacity and in such a manner and at such
places as he/she may, from time to time, be directed by the University.

ii. A teacher of the University may be called upon to perform any duty as may be assigned to him in
the interest of and for the purposes of the University.

11) Counting of Past Service

The Pay & Allowances, Incentives for Higher Qualifications, Annual Increments, Counting of Past Services
and Career Advancement Scheme, shall be governed by the University’s Regulation/ Ordinance, to be
formulated on the subject on the guidelines of the UGC’s Regulations.

12) Period of Probation and Confirmation

i. Every teacher appointed against a permanent post shall be on probation on such post for a period of twelve
months provided that the appointing authority may extend the period of probation for a period of another
twelve months.

ii. In case of a teacher appointed on probation, the appointment may be terminated by one month’s notice or by
payment of a sum equivalent to one month’s salary by either party choosing to terminate the appointment,
without assigning any reason :

Provided that where the service is of less than three months, neither any notice nor payment of salary
in lieu of notice shall be required.

iii. During the period of probation, if a teacher is found unsuitable for holding that post or has not completed his
period of probation satisfactorily, the appointing authority may, in case of a teacher appointed by direct
recruitment, terminate his/her services in the University by giving one month’s notice or paying him/her
one month’s salary in lieu of one month notice or unexpired portion thereof, or

iv. On satisfactory completion of the period of probation, a teacher shall be eligible for confirmation on that post
subject to the conditions laid down in the ordinances, to be notified.

Seniority: The seniority of a teacher in a particular discipline shall be determined in accordance with the
following principles:

i Where two or more teachers are selected at the same time for appointment, seniority shall be based
on the ranking given by the selection committee provided that the date of joining in case of a
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teacher who has been ranked higher is not later than 3 months from the date of issue of the
appointment letter to him.

ii. Where no ranking has been indicated by the selection committee and two or more teachers join on
one and the same date;

a) in case where such teachers are appointed from a lower post according to their inter-se seniority
in the lower post, and

b) in any other case, according to the age of the persons joining, the older person being deemed
senior.

iii. Save in the cases covered by sub-clauses (i) and (ii), seniority shall be determined according
to the date of joining of the teacher concerned.

14) Temporary and Permanent Service

i A teacher shall be in the temporary service of the University, until he/she is confirmed on a
permanent post in the University subject to the laid down provisions in this regard.

ii. A teacher confirmed on a permanent post in the University shall be in the permanent service of the
University subject to the provisions in the Act and the Statutes.

15) Resignation

Subject to the acceptance of resignation by the competent authority, a permanent or temporary teacher may, by
giving notice of three months or one month respectively in writing to the appointing authority, resign from the
service of the University.

16) Superannuation and Re-Employment of Teachers

i Teachers in the permanent whole time service of the University shall retire on the age of 65 years.
However, there shall be a comprehensive review of the services rendered by the teachers by an
Expert Committee after the age of 62 years. If on review it is found that the teacher has not
performed well then he/she would automatically stand superannuated at the age of 62 years. While a
teacher whose date of birth falls on any day other than the first day of the month, shall retire on
superannuation on the last day of that month, one whose date of birth is the first day of a month,
shall retire on superannuation on the last date of the superannuation month.

ii. The Board of Governors may, on the recommendation of the Vice-Chancellor, re-employ a
superannuated distinguished teacher on contractual basis beyond the age of 65 years and upto to the
age of 70 years. Re-employment beyond the age of superannuation shall, however, be done
selectively, for a limited period of 3 years in the first instance and then for another further period of
two years purely on the basis of merit, experience, area of specialization on year to year basis and
if the Board of Governors is satisfied that the services of such teacher are required in the interest
of the University.

iii.  Subject to the provisions of sub-clause(2), the terms and conditions of service of a re-employed
teacher including his salary and other benefits admissible to him (except leave) will be in
accordance with the guidelines prescribed by the Board of Governors from time to time.

iv. A teacher who has completed twenty years of qualifying service may, by giving notice of not less
than three months in writing, retire voluntarily from service on the terms and conditions as laid
down in the ordinance relating to the scheme of Pension and Provident Fund-cum-Gratuity.

17)  Superannuation Benefits

i. The benefit in service, up to a maximum of 3 years, shall be provided to the teachers who have
acquired Ph.D. degree at the time of entry.

ii.  Other conditions with respect to superannuation benefits shall be as admissible to the employees of
the University as laid down in the ordinance relating to Pension and or Provident Fund, Gratuity.

18) Leave Rules

Leave rules, as laid down in the regulations shall be followed for University teachers, which shall confirm to
U.G.C. guidelines.

19) Performance Appraisal

i Performance appraisal for teachers including self appraisal of performance as per UGC or AICTE
guidelines, as the case may be, shall be written in the proforma prescribed in the regulations.
Performance appraisal shall be a mandatory part of the career advancement scheme.
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ii. The performance appraisal reports shall be submitted to the reviewing and accepting authorities as
prescribed in the regulations.

20) Code of Professional Ethics:

The code of professional ethics as laid down in the ordinances shall be applicable to all the teaching staff of
the University.

21) Lien and Deputation

The appointing authority may allow a teacher of the University to be on deputation to an outside agency on
such terms and conditions relating to payment of leave and other contribution etc., as mutually agreed upon
between the University and the borrowing authority.

22) Vacation

i. Vacation will be of such duration and dates as notified in the academic calendar of the University
every year and in accordance with U.G.C. guidelines.

ii. Teaching staff of the University and any other staff declared as such shall be entitled to avail
themselves of the vacation and termed “vacation staff”.

iii. Vacation staff cannot automatically avail of the vacation. In case the exigencies so demand, any
member of vacation staff can be called for duty during vacation. In such case leave at 1/3 of the
period during which he/she is asked to work during the vacation, will be credited as Earned Leave,
in addition to the Earned Leave admissible to him/her as per leave rules.

23) Compulsory Deductions-
No deduction of any kind shall be made from the salary of a teacher except:

i. where a teacher contributes to a duly established Provident Fund, the rules whereof have been approved by
the University, the contributions to that Fund at the prescribed rate shall be deducted from his/her salary
each month.

ii. where a teacher occupies a house or other dwelling accommodation provided by the University, the amount
of the license fee of that house or other dwelling accommodation shall be deducted from his/her salary each
month, but where the teacher is required to occupy the house or other dwelling accommodation as part of
the term of his/her engagement, the amount of rent payable shall not exceed one-tenth of his/her monthly
salary.

iii. where a teacher agrees for certain deductions like refund of advances taken from provident fund, house
building advance, conveyance advance, etc., electricity and water charges in respect of a house provided by
the University, deductions shall accordingly be made, or where any deductions are required to be made
under any law or by an order of the Court, such deductions shall also be made.

24) Record of Service

i There shall be a personal file for every teacher in which shall be placed all papers, records and other
documents relating to his/her service in the University.

ii. In addition to the personal file, a service book shall also be maintained in respect of each teacher in
prescribed form. This shall contain a history of his/her service from the date of his/her
appointment in the University including grant of increment, promotion, reward, punishment, availing
of L.T.C. and all other important events of his/her career. The Service Book shall also contain a leave
account of the teacher showing the complete record of all kinds of leave (except casual leave) earned
and availed of by him/her and the balance of leave at his/her credit.

iii. The entries in the service book shall be authenticated by an officer authorised in this behalf by the
Vice-Chancellor.

25) Leave Travel Concession
Teachers with more than one year continuous service and having been borne on regular establishment shall be
entitled to Leave Travel Concession as specified in the regulations.

26) Provident Fund/Pension/Gratuity/other Retirement Benefits etc.

i) The teachers of the University will be covered under New National Pension Scheme as adopted by the
University.

ii) Other retirement benefits shall be governed by the separate Ordinances.
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27)

28)

29)

30)

5.

1)
2)

3)

4)

5)

Group Insurance Scheme
Teachers shall be covered under group insurance scheme as adopted by the University.
Travelling and Daily Allowances etc.

Teachers shall be entitled to travelling and daily allowance etc. according to the provisions applicable to
employees of the University as notified in the regulations.

Medical Attendance And Treatment

Teachers shall be entitled to medical facilities and reimbursement of medical expenses incurred for treatment
for themselves and their families and dependents as set out in the regulations.

Residuary Conditions of Service & Removal of Doubts

Any matter relating to the conditions of service of teachers for which no specific provision is made in this
statute, shall be determined by the Board of Management. Where a doubt arises as to the interpretation or
application of any of the provisions of this Statute, the matter will be referred to the Board of Governors for a
decision, which shall be final.

TERMS AND SERVICE CONDITIONS NON ACADEMIC- STAFE APPOINTED BY THE
UNIVERSITY

This Statute may be called Delhi Pharmaceutical Sciences and Research University Statute 27

This shall apply to all employees of the University (other than teachers) and shall include Librarian, Deputy
Librarian, Assistant Librarian, Director of Physical Education, administrative posts like Registrars, Controller
of Finance, Controller of Examination, Deputy Registrars, Assistant Registrars, Assistant Controller of
Finance, Finance Officer, technical supporting staff, office staff and such other posts of university as may be
decided by the Board of Governors

The terms and conditions of service of the staff appointed by the University shall be those as embodied in the
Agreement of service annexed hereto which every employee of the University appointed on regular basis shall
be required to enter into.

Qualifications for Appointment

The qualifications and experience for appointment to the posts in the various categories or cadres of the
University shall be such as may be approved in the form of Recruitment Rules for each category of posts by
the Board of Governors from time to time.

Appointment / Recruitment
Recruitment to posts shall be made by any one of the following modes:
a. By Direct recruitment
b. By Promotion
c. By Transfer / Deputation
d. On Contract/ As Consultant
i By Direct recruitment ;

Subject to the provision in the Recruitment Rules, direct recruitment will imply issue of an open
advertisement through leading news papers and/ or inviting names through employment exchange,
followed by Interviews conducted by the selection committees, as provided in Statute 16, on the basis
of whose recommendations, all appointments will be made; provided that wherever necessary
appropriate screening may be conducted by the University on the basis of qualifications and
experience or test.

ii. By Promotion:

Appointments if so specified in the Recruitment Rules to be by promotion, shall be made whether in a
permanent or officiating capacity from amongst the eligible employees serving in the posts in the
specified lower feeder grade as per Recruitment Rules through a Departmental Promotion Committee
as specified in the regulations.

iii. By Transfer/ Deputation :

In case of appointment of employees borrowed from Government Departments and other Institutions/
Organisations, the terms and conditions of the transfer/ deputation would be on the terms and
conditions as laid down in the ordinances, provided that an employee on deputation could be
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permanently absorbed in the University on such conditions as prescribed in the ordinances against the
sanctioned posts.

On Contract basis:

Appointments can also be made on Contract basis or as Consultants on such terms and conditions as
laid down in the regulations.

Reservations of certain percentage of posts in respect of candidates belonging to Scheduled
Caste/Scheduled Tribes/Other Backward Classes/Handicapped and other special categories shall be
made as per the instructions issued by the U.G.C. or statutory bodies like Pharmacy Council of India
(PCI), All India Council for Technical Education (AICTE) or Delhi Council for Physiotherapy and
Occupational Therapy (DCPTOT), if any.

6) Medical Fitness

7

8)

9)

10)

11)

12)

i. On first appointment

Every person, on his first appointment in the University through direct recruitment on regular basis shall
get himself examined by the competent authority of a Govt. hospital of Govt. of National Capital
Territory of Delhi or Government of India and furnish a Medical Certificate of fitness in the prescribed
form. In case he is not declared fit by the competent medical officer, the candidate may prefer an appeal
within one month against the findings of the medical officer and the Vice-Chancellor may refer the
candidate to the Medical Board of a Govt. hospital of National Capital Territory of Delhi or
Government. of India for a fresh medical examination.

Provided that in case where a person has already been medically examined by a competent medical
authority of a Govt. hospital for his previous appointment and if the required standard of Medical
examination is the same, then he shall not be required to undergo a fresh medical examination.

ii. For efficient discharge of duties

The appointing authority shall have power to require an employee to appear before a Medical Board
of a Govt. hospital of Govt. of NCT of Delhi or Govt. of India as provided in clause (1) to test his
physical or mental fitness for the efficient discharge of the duties of his post, whenever it has
reasons to believe that the employee is not fit to perform his duties satisfactorily. The employee
shall, however, have the right to appeal to the appellate medical board against the decision of the
first Medical Board.

Verification of Character and Antecedents

The character and antecedents of every employee on his/her first entry into service of the University shall be

got verified from the District Magistrate concerned immediately after his/her joining the service in the

University and his continuance in the university shall be conditional to his good character and antecedents.

Joining Time

The joining time to join any post in the University shall be allowed according to the rules as laid down in the
Regulations.

Pay Allowances

The pay and other allowances payable to all the categories of employees shall be in such pay scales or at
such stage of such pay scales as the Board of Governors may adopt or decide from time to time, in
accordance with the U.G.C. guidelines, if any.

Declaration of Age

Every employee shall make a declaration of his age to the University at the time of his entry into service,
based on his matriculation or equivalent certificate and in the case of non-matriculates, such other
documentary proof as may be acceptable to the authority based on which the age will be accepted. After the
declaration of age and acceptance of the same by the authority, it shall be legally binding on the employee
and no revision of the age shall be allowed to be made at a later date for any purpose whatsoever.

Age of Entry into Service
A person whose age is less than 18 years shall not be appointed to any post in the University.
Record of Service

There shall be a personal file/ personal history sheet for every employee in which shall be placed all papers,
records and other documents relating to his service in the University. In addition, a Service Book shall also
be maintained in respect of each employee.
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13) Whole Time of an Employee

a. Unless otherwise expressly provided for, the whole time of an employee shall be at the disposal of the
University and he shall serve the University in such capacity and in such manner and at such places as
he may, from time to time, be directed by the University.

b. An employee of the University may be called upon to perform any work as may be assigned to him in
the interest of and for the purposes of the University.

14) Annual Increments

An annual grade increment shall be granted to each employee as a matter of course from the 1* of the month
in which it falls due unless it is withheld. An increment may be withheld from an employee if his conduct
has not been good or his work has not been satisfactory, in the opinion of the appointing authority. No
increment shall, however, be with-held without assigning the specific reasons in writing and without
following the procedure laid down in this regard. An employee shall have the right to appeal to the
Chairman, Board of Governors against the decision to withhold his annual grade increment.

The following services in the stages of full time scale shall count for increment :
a) period of duty

b) service in another post, other than the post carrying less pay, whether in substantive or
officiating capacity

c) All kinds of leave other than extraordinary leave.
d) Extraordinary leave granted
i.  on medical certificate.

ii.  otherwise than on medical certificate due to inability of the employee to join duty
on account of civil commotion or a similar reason.

iii.  for prosecuting higher technical and scientific studies.
e) deputation out of India
f) foreign service
g) joining time

h) period of training before appointment

15) Probation and Confirmation

Every person appointed against a permanent post whether by promotion or by direct recruitment, shall be on
probation on such a post for a period of twelve months provided that the appointing authority may extend the
period of probation for a further period not exceeding twelve months, the reasons thereof to be recorded in
writing and communicated to the person concerned one month prior to the expiry of the probation period.

In case the work of an employee on probation is not found to be satisfactory, periodical warnings should be
given to him.

In case of employees appointed on probation, the engagement may be terminated by one month’s notice or
by the payment of a sum equivalent to one month’s salary by either party choosing to terminate the
appointment, without assigning any reason.

Provided that where the service is of a period of less than three months, neither notice nor payment
of salary in lieu of notice shall be required.

During the period of probation, if an appointee is found unsuitable for holding that post or has not completed
his period of probation satisfactorily, the appointing authority may-

In case the person is appointed by promotion, revert him/her to the post held by him/her
immediately before promotion to such post.

In case of a person appointed by direct recruitment, terminate his/ her services under the university
by giving one month’s notice or paying him/ her one month’s salary in lieu thereof.

Every person appointed against a post under the University whether by promotion or by direct recruitment
shall, on satisfactory completion of his/ her period of probation, be eligible for confirmation in the post and
subject to the conditions laid down in the ordinance/ regulations notified separately.
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16) Seniority
i.  Seniority of Direct Recruits and Promotees

Relative seniority of all direct recruits will be according to the order of merit based on the select list drawn
by Selection Committee. Persons appointed from an earlier select list shall rank senior en-bloc to those
appointed from subsequent list.

ii.  Delay in joining duty — Seniority will not be affected, if person ranked higher in the select list join the post
not later than three months from the date of issue of appointment letter to him. (In exceptional cases, the time
limit may be extended upto six months. In that case also seniority will not be affected.)

iii.

a) Where promotions are made on the basis of selection by a DPC, the seniority of such promotees shall
be in the order in which they are recommended for such promotion by the Committee. Where
promotions are made on the basis of seniority, subject to the rejection of the unfit, the seniority of
persons considered fit for promotion at the same time shall be the same as the relative seniority in the
lower grade from which they are promoted. Where, however, a person is considered unfit for

promotion and is superseded by a junior, such person shall not, if he is subsequently found suitable
and promoted, take seniority in the higher grade over the junior persons who had superseded him.

“Provided that if a candidate belonging to the Scheduled Caste or the Scheduled Tribe is promoted
to an immediate higher post/ grade against a reserved vacancy earlier than his senior General / OBC
candidate who is promoted later to the said immediate higher post/ grade, the General / OBC
candidate will regain his seniority over such earlier promoted candidate of the Scheduled Caste and
the Scheduled Tribe in the immediate higher post/ grade.”

b) Where promotions to a grade are made from more than one grade, the eligible persons shall be
arranged in separate lists in the order of their relative seniority in their respective grades. Thereafter,
the Departmental Promotion Committee shall select persons for promotion from each list upto the
prescribed quota and arrange all the candidates selected from different lists in a consolidated order of
merit which will determine the seniority of the persons on promotion to the higher grade.

iv.  Where persons recruited or promoted initially on a temporary basis are confirmed subsequently in an order
different from the order of merit indicated at the time of their appointment, seniority would be determined by
the order of merit indicated at the time of initial appointment and not according to the date of confirmation.

a) The relative seniority of direct recruits and of promotees shall be determined according to the
rotation of vacancies between direct recruits and promotees which shall be based on the quota of
vacancies reserved for direct recruitment and promotion respectively in the Recruitment Rules.

b) If adequate number of direct recruits do not become available in any particular year, rotation of
quotas for determining seniority would take place only to the extent of the available direct recruits
and the promotees. The short fall may be made good by appointing direct recruits or promotees, as
the case may be, but these candidates will be bunched together at the bottom of the seniority list
below the last position upto which it is possible to determine seniority, on the basis of rotation of
quotas with reference to the actual number of direct recruits or promotees who become available.
Shortfall will be adjusted in the next selection.

c) In order to determine the number of vacancies to be filled during a year under each of the methods
of recruitment prescribed, a VVacancy Register giving a running account of the vacancies arising and
being filled from year to year may be maintained.

v.  Seniority of Absorbees (Transferees)

a) The relative seniority of persons appointed by absorption to any post in the University from any
other Department of the Central/ State Government, Autonomous organisation and statutory body,
shall be determined in accordance with the order of their selection for such absorption.

b) Where such absorbees are effected against specific quotas prescribed in the Recruitment Rules, the
relative seniority of such absorbees vis-a-vis direct recruits or promotees shall be determined
according to the rotation of vacancies which shall be based on the quotas reserved for absorption.

c) Where a person is appointed by absorption in accordance with the provisions in the Recruitment
Rules providing for such absorption in the event of non-availability of suitable candidate by direct
recruitment or promotion, such absorbee shall be grouped with direct recruits or promotees, as the
case may be, selected on the same occasion.

d) In the case of a person who is initially taken on deputation and absorbed later (i.e. where the
relevant Recruitment Rules provide for “Deputation/ absorption™), his seniority in the grade in
which he is absorbed will normally be counted from the date of absorption. If he has, however, been
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Vi.

17)

19)

20)

21)

holding already (on the date of absorption) the same or equivalent post on regular basis in his parent
department, such regular service shall also be taken into account in fixing his seniority subject to the
condition that he will be given seniority from -the date he has been holding the post on deputation;
(onthe date from which he has been appointed on a regular basis to the same or equivalent post in
his parent department; whichever is later.

e) The fixation of seniority of an absorbee in accordance with the above principle will not, however,
affect any regular promotions to the next higher grade made prior to the date of such absorption. In
other words, it will be operative only in filling up of vacancies in higher grade taking place after
such absorption.

f) In cases in which absorption is not strictly in public interest, the transferred officers will be placed
below all officers appointed regularly to the grade on the date of absorption.

Seniority in Special type of cases

a) In case where in the order imposing the penalty of reduction to a lower service, grade or post or to a
lower time scale it is specified that the reduction is for a specified period and is not to operate to
postpone future increments, the seniority of the Employee may, unless the terms of the order of
punishment, provide otherwise, be fixed in the higher service, grade or post or the higher time-scale
at what he would have been but for his reduction.

b) Where the reduction is for a specified period and is to operate to postpone future increments, the
seniority of the Employee on re-promotion may, unless the terms of the order of punishment provide
otherwise, be fixed by giving credit for the period of service rendered by him in the higher service,
grade or post or higher time-scale.

c) Persons under suspension or against whom disciplinary proceedings are pending:- Original seniority
will not be affected, if completely exonerated and the suspension is held to be wholly unjustified.
Promotion will be given against the first available vacancy. He will be deemed to have been
promoted from the date his junior was promoted during the period of pendency of proceedings, for
the purpose of counting service in the higher post for eligibility for promotion to the next higher
post.

Temporary and Permanent Service

An employee shall be in temporary service of the University, until he is confirmed on a permanent post under
the University subject to the laid down provisions in this regard.

An employee confirmed in a permanent post in the University shall be in the permanent service of the
University subject to the provisions in the Act and Statutes in the matter.

Retirement

The staff of the University shall retire on superannuation on attaining the age of 60 years. While an employee
whose date of birth falls on any day other than the first day of the month, shall retire on superannuation on
the last day of that month, one whose date of birth is the first day of a month, shall retire on superannuation
on the last date of the previous month.

An employee who has completed twenty years of qualifying service may, by giving notice of not less than
three months in writing, retire voluntarily from service on the terms and conditions laid down in the
ordinance relating to the scheme of Contributory Provident Fund-cum-Gratuity.

Resignation

Subject to the acceptance of his/ her resignation by the competent authority, a permanent or temporary
employee may, by notice of three months or one month respectively in writing to the appointing authority,
resign from the service of the University.

Provided that the appointing authority may if deemed proper, relieve a permanent/ temporary employee
on notice of less than three months/ one month respectively.

Career Advancement Scheme/ Assured Career Progression Scheme

The Career Advancement Scheme as notified by U.G.C. or A.l.C.T.E. in respect of such category staff who
are covered under the schemes, shall be applicable. In respect of other category of staff, ‘Career Progression
Scheme’ as may be adopted by the Board of Management, shall be applicable.

Compulsory Deductions

No deduction of any kind shall be made from the salary of an employee except :
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22)

23)

24)

25)

26)

27)

28)

29)

30)

Where an employee contributes to a duly established Contributory Provident Fund, the Contribution
at prescribed rate shall be deducted from his salary each month.

Where an employee occupies a house or other dwelling accommodation provided by the University,
the amount of the license fee of that house or other dwelling accommaodation shall be deducted from
his salary each month, but where the employee is required to occupy the house or other dwelling
accommodation as part of the term of his engagement, amount of license fee, if any payable shall be
such as per the agreement.

Where an employee agrees for certain deductions like refund of advance from C.P.F., House
Building, Conveyance etc., Electricity and Water Charges in respect of a house provided by the
University, deductions shall accordingly be made or where any deductions are required to be made
under any law or by an order of the court, such deductions shall also be made.

Special Provision for Existing Employees

Every person holding a regular post in the University at the time of notification of this statute, other than
those employees who are on deputation, shall, on such commencement be deemed to have been appointed
under the provisions of this statute and will be required to sign the agreement as prescribed, in case he
intends to continue.

Service Books

The University shall maintain a service book for each employee in such form as may be prescribed,
giving a history of his service from the date of his appointment including grant of increment,
promotion, reward, punishment, availing of L. T.C. and all other important events of his career. The
Service Book shall also contain a leave account of the employee showing a complete record of all
kinds of leave (except casual leave) earned as well as availed by him and the balance of such leave
at his credit.

The entries in the service book of an employee shall be authenticated by an officer authorised in this
behalf by the Vice-Chancellor.

Annual Confidential Report/ Performance Appraisal :

Such authorities of the University as may be prescribed by the University, shall report confidentially
each year in the form prescribed by the University on the performance including work and conduct
of the employees who have served under a particular officer for a period not less than three months
in the calendar year immediately preceding.

All ACRs / Performance appraisal reports shall be submitted in the prescribed form to Reviewing/
Accepting authority as laid down in the regulations.

Lien and Deputation

The appointing authority may allow an employee of the University to be on deputation to an outside agency
on such terms and conditions relating to payment of leave and other contributions etc; as mutually agreed
upon between the University and the borrowing authority.

Travelling & Daily Allowance

An employee of the University shall be entitled to travelling and daily allowances according to the
provisions notified in the regulations.

Leave Rules

The employees of the University shall be governed by the Leave Rules for non-teaching Employees as laid
down in the Regulations.

Medical Attendance and Treatment

An employee of the University shall be entitled to medical facilities and re-imbursement of medical expenses
incurred for treatment for themselves and their families and dependents as set out in the regulations.

Conduct, Discipline and Appeal

The employees of the University shall be governed by the Conduct, discipline, Penalty and Appeal Rules as
in the ordinance to be notified.

CPF and Gratuity/ Pension and Other Retirement Benefits

The staff members of the University will be covered under New National Pension Scheme as adopted by
the University.

Other retirement benefits shall be governed by the separate Ordinances.
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31) Group Insurance Scheme Staff members shall be covered under group insurance scheme as adopted by the
University.

32) Leave Travel Concession

All employees other than those borne on work charged and contingent establishment, with more than one
year continuous service shall be entitled to ‘Leave Travel Concession’ as per L.T.C. rules notified in the
Regulations.

33) Until and unless where no explicit rules have been made or for any interpretation or clarification
corresponding rules followed in the Government may be adopted subject to the approval of the Board of
Management.

By Order and in the Name of the Lt. Governor of the
National Capital Territory of Delhi.
RAJANISH SINGH, Jt.Secy. (TTE)
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