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PART-I 

Notifications, Orders and Declarations by Haryana Government 

gfj;k.kk ljdkj 

Je foHkkx 

vf/klwpuk 

fnukad 14 fnlEcj] 2018 

la[;k 11@25@2018&4Lab.— vkS|ksfxd fu;kstu ¼LFkk;h vkns’k½ iatkc fu;e] 1949] gfj;k.kk jkT;kFkZ] dks vkxs 
la’kksf/kr djus ds fy, fu;eksa dk fuEufyf[kr izk:i ftls gfj;k.kk ds jkT;iky] vkS|ksfxd fu;kstu ¼LFkk;h vkns’k½ 
vf/kfu;e] 1946 ¼1946 dk dsUnzh; vf/kfu;e 20½ dh /kkjk 15 dh mi/kkjk ¼2½ ds [k.M ¼d½ rFkk ¼[k½ }kjk iznRr ’kfDr;ksa 
dk iz;ksx djrs gq,] cukus dk izLrko djrs gSa] mDr /kkjk dh mi/kkjk ¼1½ }kjk ;Fkk visf{kr] blds }kjk] ,sls O;fDr;ksa dh 
tkudkjh ds fy, izdkf’kr fd;k tkrk gS] ftuds blls izHkkfor gksus dh laHkkouk gSSA  

blds }kjk uksfVl fn;k tkrk gS fd bl vf/klwpuk ds jkti= esa izdk’ku dh frfFk ls lkB fnu dh vof/k dh 
lekfIr ij ;k blds i'pkr~ ljdkj la’kks/ku izk:i ij] ,sls vk{ksiksa ;k lq>koksa lfgr] ;fn dksbZ gksa] tks Je vk;qDr] 
gfj;k.kk] 30 cst fcfYMax] lSDVj 17 ch] p.Mhx< }kjk la’kks/ku izk:i ds laca/k esa fdlh O;fDr ls bl izdkj fofufnZ"V 
vof/k dh lekfIr ls iwoZ izkIr fd, tk,a] fopkj djsxhA 

izk:i fu;e 

1-  ;s fu;e vkS|ksfxd fu;kstu ¼LFkk;h vkns’k½ iatkc ¼gfj;k.kk l'kks/ku½ fu;e] 2018 dgs tk ldrs gSaA 

2-  vkS|ksfxd fu;kstu ¼LFkk;h vkns’k½ iatkc fu;e] 1949 ¼ftUgsa] blesa] blds ckn] mDr fu;e dgk x;k gS½ esa]  
fu;e 2 esa] [k.M ¼d½ ds ckn] fuEufyf[kr [k.M j[kk tk;sxk] vFkkZr~ %& 

*¼dd½  dksbZ “fu;r vof/k fu;kstu” deZdkj ,slk deZdkj gS] tks fu;r vof/k ds fy;s fu;kstu dh fyf[kr lafonk 
ds vk/kkj ij yxk gqvk gS % 

ijarq-—   

¼i½  mlds dk;Z ds ?kaVs] etnwjh] HkRrs vkSj vU; ykHk fdlh LFkk;h deZdkj ls de ugha gksaxs; vkSj 

¼ii½ og LFkk;h deZdkj ds fy;s miyC/k lHkh dkuwuh ykHkksa dks Hkh mlds }kjk dh xbZ lsok dh vof/k ds vuqlkj 
vkuqikfrd :Ik ls izkIr djus dk ik= gksxk] pkgs mlds fu;kstu dh vof/k dkuwu esa visf{kr fu;kstu dh 
vof/k rd ugh c<+kbZ tkrh gS;’A 
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3-  mDr fu;eksa esa] fu;e 5 esa] [k.M ¼3d½ ds ckn] fuEufyf[kr [k.M j[kk tk;sxk] vFkkZr~ %&   

“¼3[k½   fu;r vof/k fu;kstu deZdkjksa dh la[;k”A 
4-  mDr fu;eksa esa] vuqlwph esa] iSjk 3 esa] &  

¼i½  izFke en ¼x½ ds ckn] fuEufyf[kr en j[kh tk;sxh]  vFkkZr~ %&  

“¼xd½ fu;r vof/k fu;kstu deZdkj; rFkk 

¼ii½  f}rh; en ¼x½ ds ckn] fuEufyf[kr en j[kh tk;sxh]  vFkkZr~ %&   

“¼xd½ dksbZ “fu;r vof/k fu;kstu deZdkj” ,slk deZdkj gS] tks fu;r vof/k ds fy;s fu;kstu dh fyf[kr 
lafonk ds vk/kkj ij yxk gqvk gS % 

ijarq]& 

¼i½  mlds dk;Z ds ?kaVs] etnwjh] HkRrs vkSj vU; ykHk fdlh LFkk;h deZdkj ls de ugha gksaxs; vkSj 

¼ii½ og LFkk;h deZdkj ds fy;s miyC/k lHkh dkuwuh ykHkksa dks Hkh mlds }kjk dh xbZ lsok dh vof/k ds vuqlkj 
vkuqikfrd :Ik ls izkIr djus dk ik= gksxk] pkgs mlds fu;kstu dh vof/k dkuwu esa visf{kr fu;kstu dh 
vof/k rd ugh c<+kbZ tkrh gSA” 

5-  mDr fu;eksa esa] vuqlwph esa] iSjk 17 esa] mi iSjk ¼2½ ds LFkku ij] fuEufyf[kr mi iSjk izfrLFkkfir fd;k tk;sxk] 
vFkkZr~ %& 

“¼2½  vkS|ksfxd fookn vf/kfu;e] 1947 ¼1947 dk 14½ ds mica/kksa ds v/khu jgrs gq;s] && 

¼i½  vLFkk;h deZdkj] pkgs ekfld nj ls] lkIrkfgd nj ls ;k ux nj ls vkSj ifjoh{kk/khu ;k cnyh 
deZdkj gks] dh n’kk esa] fu;kstu lekfIr dk uksfVl vko’;d ugha gksxk; vkSj  

¼ii½  fu;r vof/k fu;kstu ds vk/kkj ij fu;ksftr dksbZ deZdkj Bsdk ;k fu;kstu ds uohdj.k u gksus ;k 
mudh lekfIr ij] ;fn mldh lekfIr dj nh tkrh gS] fdlh uksfVl ;k mlds cnys osru dk gdnkj ugha gksxk% 

ijarq vLFkk;h deZdkj dh lsok,a naM ds :i esa i;Zoflr ugha gksxh] tc rd iSjk 20 ds fofgr ekeys esa mlds 
fo:) vf/kdfFkr dnkpkj ds vkjksiksa ds Li"Vhdj.k dk volj u fn;k x;k gks% 

ijUrq ,sls vLFkk;h deZdkj dks] ftlus rhu ekl fujarj lsok dh gks] mldk fu;kstu lekIr djus ds vk’k; dk nks 
lIrkg dk uksfVl fn;k tk;sxk] ;fn ,slh lekfIr mlds fu;kstu dh lafonk ds fuca/kukuqlkj ugha gS% 

ijarq ;g vkSj fd tc fd vLFkk;h deZdkj dh lsok;sa] ftlus rhu ekl dh fujarj lsok iwjh ugha dh gks] mldks 
fn;s x;s fu;kstu ds fuca/kkuqlkj iwjk djus ls iwoZ lekIr dj nh tkrh gS] rks mldks lekfIr ds dkj.kksa dks ys[kc) djrs 
gq;s lwpuk nh tk;sxh vkSj tc fdlh cnyh deZdkj dh lsok;sa LFkk;h in/kkjh ds dk;Z ij okil ykSVus ls iwoZ mldh 
cnyh dks fu;kstu ds fuca/kukuqlkj lekfIr lss iwoZ lekIr dj nh tkrh gS] rks mldks lekfIr ds dkj.kksa dks ys[kc) djrs 
gq;s lwpuk nh tk;sxh”A 

 
 MkWå egkohj flag] 
 iz/kku lfpo] gfj;k.kk ljdkj] 
 Je foHkkxA 

 

HARYANA GOVERNMENT 

LABOUR DEPARTMENT 

Notification 

The 14th December, 2018 

No. 11/25/2018-4Lab.— The following draft of the rules, further to amend the Industrial Employment 
(Standing Orders) Punjab Rules, 1949 in its application to the State of Haryana, which the Governor of Haryana 
proposes to make in exercise of the powers conferred by Clauses (a) and (b) of sub-section (2) of section 15 of the 
Industrial Employment (Standing Orders) Act, 1946 (Central Act 20 of 1946) is hereby published as required under 
sub-section (1) of the said section for the information of persons likely to be affected thereby. 
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Notice is hereby given that draft amendment shall be taken into consideration by the State Government on or 
after the expiry of the period of sixty days from the date of publication of this notification in the Official Gazette, 
together with any objections or suggestions, if any, which may be received by the office of Labour Commissioner, 
Haryana, 30 Bays Building, Sector-17B, Chandigarh from any person with respect to the draft amendment before the 
expiry of the period, so specified:- 

Draft Rules 

1. These rules may be called the Industrial Employment (Standing Orders) Punjab (Haryana Amendment)  
Rules, 2018. 

2. In the Industrial Employment (Standing Orders) Punjab Rules, 1949, as applicable to the State of Haryana 
(hereinafter called the said rules), in rule 2, after clause (a) the following clause  shall be  Inserted, namely:- 

“(aa)  “fixed term employment”:- means an employment in which a workman has been engaged on the basis 
of a written contract of employment for a fixed period: 

Provided that- 

(a) his hours of work, wages, allowances and other benefits shall not be less than that of a permanent 
workman; 

(b)    he shall be eligible for all statutory benefits available to a permanent workman proportionately 
according to the period of service rendered by him even if his period of employment does not extend to 
the qualifying period of employment required in the statute.” 

3.  in the said rules, in rule 5,after item (3A), the following item shall be inserted, namely:- 

“(3B)  Number of fixed term employment workmen;” 

4. In the said rules, in Schedule 1, in paragraph 3,- 

(i) after item (c), the following item shall be inserted, namely:- 

“(ca) “fixed term employment workman”; and 

(ii) after sub-paragraph (c), the following sub-paragraph shall be inserted, namely:- 

“(ca)  A ‘fixed term employment workman’ is a workman who has been engaged on the basis of a 
written contract of employment for a fixed period. 

Provided that- 

(a)  his hours of work, wages, allowances and other benefits shall not be less than that of a 
permanent workman; and 

(b)  he shall be eligible for all statutory benefits available to a permanent workman proportionately 
according to the period of service rendered by him even if his period of employment does not 
extend to the qualifying period of employment required in the statute.” 

5. In the said rules, in Schedule 1, In paragraph 17, for sub-paragraph  (2), the following sub-paragraph shall be 
substituted, namely:- 

“2.    Subject to the provisions of the Industrial Disputes Act, 1947 (14 of 1947):- 

(i)   no notice of termination of employment shall be necessary in the   case of temporary workmen 
whether monthly rated, weekly rated or piece rated and probations or badli workmen; and 

(ii)   no workman employed on fixed term employment basis as a result of non-renewal of contract or 
employment or on the expiry of such contract period without it being renewed, shall be entitled 
to any notice or pay in lieu thereof, if his services are terminated: 

Provided that the services of a temporary workman shall not be terminated as a punishment 
unless he has been given an opportunity of explaining the charges of misconduct alleged against him in 
the manner prescribed in paragraph 20. 

2(a)   Subject to the provisions of the Industrial Disputes Act, 1947 (14 of  1947);-                   

(i)  no notice of termination of employment shall be necessary in the case of temporary and badli 
workmen; and 
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(ii)  no workman employed on fixed term employment basis as a result of non-renewal of contract or 
employment or on the expiry of such contract period without it being renewed, shall be entitled 
to any notice or pay in lieu thereof, if his services are terminated: 

Provided that a temporary workman, who has completed three months continuous service, shall 
be given two weeks notice of the intention to terminate his employment, if such termination is not in 
accordance with the terms of the contract of his employment: 

Provided further that when the services of a temporary workman, who has not completed three 
month’s continuous service, are terminated before the completion of the term of employment given to 
him, he shall be informed of the reasons for termination in writing and when the services of a badli 
workmen are terminated before the return to work of the permanent incumbent or the expiry of his 
(badli’s) term of employment, he shall be informed of the reasons for such termination in writing”. 

                              
 

 DR. MAHAVIR SINGH, 
 Principal Commissioner and Secretary to Government Haryana, 
 Labour Department. 
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