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FRAMT RBR
519 favmT

SIBSCEI
fedie 7 BRad, 2019

PHHID  11,/02/2019—43— =M fawm, eRIOm &1 AIfRgEAT wHIdG A& 11,45 /2017459
e 17.082017 & F<Y ¥, U WRBR, sRAON, HFSI FHET AR TaRed AT Wisde forfics, we
0 1, WY @iIe F0 25 — 32, R WWARR U, . TH. . AR, e Tomw, sRamn &1 Iy @1 urk
Jrfd I 7—-00 91 | MY 1000 I & IRM HREM H Alzenm #ffdi & FRAIRG F=1 @1 AT uaH
BT ¢ | I8 SFFANT IERIEAT & AMBING ISUH H GHIRIA B B ARG A T 99 & forg f=iferad wrar
R T SR 8-

1. fOSe T R STRER Ifdddl &1 U daw BN fb 9 BRI A J1dT WReE H |wifad I
IAST & G JAYAT TS B W AP qAT U "eAT gfed B WSS fIaR0r qn ST s
HRATS I b ol T AP HeH ST B FaRIT Y |

2. T FRITSTd S1dT HREFT AT BRI WA b JIR & Afdd gRT I Scdied Bl b & forw fF=faRad
HEH SO AMBT—

() A N geR & A9 Sled, RNH asH 39 9N agR 9 yoerd: ar faafég dR w
|ftaferd 81, S f6—eRIR® |Awad qr fdedt, A9 Wiahid & folg ART e 3R, HTrdaR
BT, JPellal At A dor A9 UG &1 dig s[Efe-d ANIRe, #AiRkgs a1 3FHIRa®
3{TeRvTD| fver fhar STg |

(i) AN IETST B AP B Y ATART AT IRMAA dIad 9 A7 [AFRET SREMET yaed gRI
IR STRATT oIl S8H GRIERUT &_ il & fdog gk GU8 & vl & A1 HREM H
JAAM ¥ AN WS AR H Mg |eed |l far g |

(i) PREM H§ IUYd BRI T TAH BRI B, ATHRT & T, WRY AT ST Pl ATTERY]
Sudel &, R a8 gilad & 9o & orf e ) afkaet & fow ugfdd amaraxer w2 2
T fhedt afee s IR @ g & forv I8 9T IR 7 81 {6 S+ e 9 awfid als
e Reafdr 2 |
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frdll eI gawer @ Rafa # FEee svei @ @ uaus & gwy O ) faas &
T BRATS YRS BT AT I8 W GEREd w1 [ 9 Idled & RieR A don 9 @
Saifed 7 8 denm IF ST & Rierd & SRIE BS99 7 a)dT ST | ST8) ®al A1aegd 8, ol
QST HaN & FRY W AWE B gaa I WIFERRG PR DI AT F9G FaRell By | [IoTd
TR SRS PIRATS B Il AT 3TeRYT AT § gRIeReT &1 aRfE # 3f7ar 8 |

e sREM H, Rerd o gaars & oy SfEa gaver yuiell |AuTRa &3 a1 QAT yomell |
THeg NP I ARl & FARIART P Javem & | U JaRe & ded Udh Rrbrad—afa, faey
JATRHR AT =T ASTID FaTy, FTTH MI=IdT g97¢ G- BT aveqm T e 8|

59 UBR &1 w41 Riera affa & gRear ve Afgar eFfl a1 S8H At 9ewl &1 G 3 | BH
T 8, s ifaRed 59 9ffd # spmde WMed &1yl wfte 81 S 99 Salfied & "mel |
welmifer aRfer 2|
AfEAT SfDl B SHBT BT d8H H qAT AW IUYHR HAl W SHDI & A9 IUST & o oM I
arEfa B @Ry |
At HHAR B IS AMGRI & U ITed g9 Se qur favg wdfda fdel @ ugaar |
srfergfera forar SR |
el I Icdited @1 g fhdl A ue §RT @1 1Y, e T SR &7 ARG aafaa fad
ARAFTH frar B & ded UHIAd Al &1 AeRIal & oy ¥9iF R MaR® dRars & w9 3 |

UBR B IMIeTdH AT ST HSH SSH |

RIS 7 ®ad PREM & IR, died IREM & dRI AR 9 TAT VA A S8 ol R Al
SHH BT IR & SR ATIRIBATTAR JART—SIRIT B, YHTL BT T FaRell Bl |

ST g8 Al e W {6 Al e 10 4 o9 G & 99 H R 9 @ o) an iy ark H
FHrREH # s after sftel o den, go ber & a1 fOeE 9 w9 T 8

R IR & IR Faw q R gR W AR gRem &1 Tfad erawen 8 |

Afge Sifel & I Yd SHE 1 S @A & A dod @ fory watw W § wrienfaer &
a7 B |

Afgel sfAdT & ol gord S @1 Gfaem Iuere &1 |

e afger sfel o I o & fay 996 BRI O =g gRT Ted Jad (Al gRe e
|fed) URaET JAgT U S TAT AP URds ared Hd AR SaRT A1 o9 81 |

PR ARATIH & i yax et & faRed Afzen sifAs b1 Argan! o 4 4 T AfaRad
3raeprer o1 giawr & 51, S fb Iy ur & forg e sraewrer & a-TeR 8|

HRE §RT T fafbem g Sudel ax1E SMY T SRexd & F9Y JMaeddh qR9TY gfdeT Iuaer

BRI Y AT S ot # 100 W fed AR sifid BrEIRG ¥ SWH gUd | UH dTEA ¥@l WY Al
FIC o FAT IS & IFHRAD Bl ol dlebliord R § I fafdbedrera ugamran o @ |

7 ea™ & afgem Affel & o Ao dom AT B TR U< 81, 98 had Ak & v 8
qAT T HARAT AT qIE AT YURATSoR & [I301 # 2T |

R IR & IR GURAeR A1 v $aTS 1 BIRAA I7 3 GuRATgol] WIh H AfRArsi & 6l Udh
frers 9w\ wE B ARy |

afger wffel o1 o & ud | Ul B ) g Ay @ g F T 1 g § 99 o b sravern §
3ifera grdY e fy TR B g F B F FH 12 G BT RN fasm st 3R B |

B gHel b Fed H eREE AfRfm don = el & dunfae uraul @ ifaRed dem wwE
TR YA ISR T 31 819 Bl BT SIFARYT W RIS gIRT far SIRe |

fFRIST gds I Ul § S8 | BH &l Al ared $ i dR, Sl fb B @ SR uR¥E0T R
AT fA9Y BT HER—IPS b ©F H BRI B |

Afge sifd S A ay der FRIfAT ol § eM PRl 8, S ufaREl @ Aem 9 g Faee ®
1T HIRYP dSd TAT 8 FwE H Uh IR Reprid g’ @ wu d dodd) 8 a1 e a9 sSfrd da
=rfed fRreradl o1 AR BT B BRI B |

RIS iR sterar a9y wU A N Ul # Al el @l PRI dRe gq W@ad s8R, 9w
Swgaa el &1 aRdre & |
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T I3 ur # RIS SEarRal & faaRer |fed eRar FRiee o1 g@e 15 &9 5 ve ufdded
qorT qorr Bl Al SBR¥e =TT BT deblel Uidded RGN FRIEd Tl AT Yoy KR Bl
OIT |

@\Toﬂgﬁ_\’ﬁi
U= Afad, gRAT TRPR,
519 faumT |

HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 7th February, 2019
No. 11/02/2019-4Lab.— With reference to the Haryana Government, Labour Department, Notification No.

11/45/2017-4Lab dated 17.08.2017, the State Government of Haryana hereby allow M/s Magneti Marelli
Powertrain India Pvt. Ltd., Plot No. 1, Sub Plot No. 25 & 32, Maruti Supplier Park, IMT, Manesar,
Gurugram, Haryana the employment of women workers in the above said factory during night shift i.e. 7.00 P.M. to
10.00 P.M. for a period of one year from the date of publication of this notification in the Official Gazette, subject to
the following conditions:-

1.

It shall be the duty of the employer or other responsible persons at the work places or institutions to prevent or
deter the commission of acts of sexual harassment and to provide the procedures for the resolution, statement
or prosecution of acts of sexual harassment by taking all steps required.

All employers or persons in charge of work place or factory should take appropriate steps to prevent sexual
harassment and they should take the following steps:

6] Express prohibition of sexual harassment in any form such as unwelcome sexually determined
behavior either directly or by implication or advances or contact to gain contact or demand sexually
favour or make sexually colored remarks or showing pornography or any other unwelcome physic
verbal or non-verbal contact of sexual nature:

(ii))  The Rules or regulations shall be framed by the factory managements relating to conduct and
discipline prohibiting sexual harassment and provide for appropriate penalties in such rules against
the offenders and also introduce amendments wherever necessary which are existing in the Standing
Orders;

(iii)  Provide appropriate working conditions in respect of work, leisure, health and hygiene to further ensure
that there is no hostile environment towards women at workplaces and no woman employee should
have reasonable grounds to believe that she is disadvantaged in connection with her employment.

In case of any criminal case the employer shall initiate appropriate action in accordance with the penal law
without delay and also ensure that victims or witnesses are not victimized or discriminated while dealing with
the complaints of sexual harassment and wherever necessary, at the request of the affected worker, shift or
transfer the perpetrator, if circumstances so warrant. The employer shall take appropriate disciplinary action if
such conduct amounts to misconduct in employment.

The employer shall maintain a complaint redressal mechanism in the factory itself and the said mechanism
should ensure time-bound treatment of complaints. Such mechanism should be at any rate to provide, when
necessary a Complaint Committee, a special counselor or other support services including the maintenance of
confidentiality.

Such Complaint Committee should preferably be headed by a woman and not less than half of its members
should be women besides a non-governmental organization’s representation in the committee. Such person
should be familiar with the issues of sexual harassment.

The Female employees should be allowed to raise issues of sexual harassment to workers in the Workers’
meeting and other appropriate forums.
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The female employee should be made aware of their rights in particular by prominently notifying the
guidelines on the subject.

Wherever there is a harassment at the instance of a third party, either by an act or omission the employer and
person in charge of the factory should take all steps necessary and reasonable to assist the affected person in
terms of support and preventive action.

The employer shall provide proper lighting not only inside the factory, but also surrounding of the factory and
to all places where the female workers may move out of necessity in the course of such shift.

The employer shall see that the women workers are employed in a batch not less than ten and the total of the
women workers employed in a night shift shall not be less than 2/3rd of the total strength.

Sufficient women security shall be provided during the night shift at the entry as well as exit point.

Sufficient number of work sheds shall be provided for the female workers to arrive in advance and also leave
after the working hours.

Separate canteen facility shall be provided for the female employees.

The employer shall provide transportation facility to the women workers from their residence and back (for the
night shift) and security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras.

Apart from the facilities, which are permissible under the Factories Act, an additional holiday shall be
permitted for the women workers during their menstruation period, which shall be a paid holiday for the night
shifts.

The factory shall provide appropriate medical facilities and also make available at any time of urgency by
providing necessary telephone connections and where more than hundred women workers are employed in
a shift, a separate vehicle be kept ready to meet the emergent situation such as hospitalization, whenever there
is a case of injury or incidental acts of harassment etc.

Wherever the factory provides boarding and lodging arrangements for the women workers, the same shall be
kept exclusively for the women under the control of women wardens or supervisors.

During night shift not less than 1/3rd of strength of the supervisors or shift-in-charge or foreman or other
supervisory staff shall be women.

There shall be not less than twelve consecutive hours of rest or gap between the last shifts and the night shift
wherever a women worker is changed from day shift to night shift and so also from night shift to day shift.

In other respects, the provisions of the Factories Act and the rules of other statutory provisions with respect to
the hours of work and the Payment of Equal Remuneration Act and all other Labour Legislations shall be
followed by the employer.

The employer shall appoint not less than two female wardens per night shift who shall go around and work as
Special welfare Assistants.

The female workers who work in night shifts and regular shifts shall have a monthly meeting through their
representatives with principal employer once in eight weeks as grievance day and the employer shall try to
comply all just and reasonable grievances.

The employer shall be at liberty to employ women workers as a whole or in part during night shift, provided,
the above directions be complied with.

The employer shall send a fortnightly report to the Inspector of Factories about the details of employees

engaged during night shifts and shall also send express report whenever there is some untoward incident to the
Inspector of Factories and local Police Station as well.

DR. MAHAVIR SINGH,
Principal Secretary to Government Haryana,
Labour Department.

8540—C.S.—H.G.P., Pkl



