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®HIB F.Act/Exmp./NS/33— 5 faumT, sRATOT &1 ARGAAT HHid W1 11 /45 /2017—45 &
17.082017 & =¥ ¥, T WHR, TRAOM, FESl ARG SFHIBT MeMIfcd WS FHMTH AT UEIT
fafiics, <ire Ho—35, Vac—6, IME.YAE. AR e o™, sRIm & Ify @1 urell sierfa wfy 7—00 a9
A A 10-00 I & IRM FREM H AR dfFdt B ARG FA B ogAfT ueH wxelt ¥ I8 ergAfa
HEGAAT & IMMABIND SIS H YHIRT B ARG A Y a9 & foy fFe=forad e@l R &1 Sl 28—

fRISTed dor 3 SaRERN JAfdadl BT I8 dadd BN fb O BRI Ierdl Sfqdl GRE § dwifad dH
Ifle & G AT TSl B A AS a1 W "edT gfed BN WSS faaRer qern st
PNATs B B ford FYT AITID HEH IS Bl IILRAT PN |

T RIS S1dT BREET AT B WA & YR & Ffdd gRT A9 Saled &l b & forg f=ferlRad
PHEH IS ANMBT—

(@)

(i)

(iii)

fodt ff yeR & I Safisqa, 9 sais I 9w FagR are gderd: a1 fadfed dR W
|fEferd 81, O fh—eRIRS A¥d a1 Mdedr, A Wieid & fofg ART Jferar 3R, Hrarda
B, Jvelle Alfecd A= dor A9 gl &1 Big s/Efe-g ARG, #AiRkgd I1 FRaD
3TERYT T e fhar Sy |

AN AT Bl AH & I 3MeR0T TAT A d9d M a1 A sRaEm vedgs gRy
IR SIRATT Tl I|H GRIERYT &R dlel & fdog Agfad 08 & Rl & A1 HRAEN H
A H AN TS MM H Maedd G | fBar oy |

PREM H SUGFd B ST GH P B, TR S qHY, WRF TAT Wegdl BT TR0l
Sueel &1, R 98 gilad & 9o fF orf v R afkenet & forg ygfdd araraver =& 2
T fhell afee HH Rl & g & v I8 qalid MR 9 81 f6 S5 fFoq 3 awfd a1
SR Rerfer 2 |

el eI yawor @l Rerfy # e qveda &rF & Uage & gwy o fadll faa &

TR BRATS UR™ ST dAT Ig 91 gHRed 31 {6 A9 SadlsT & RieR aafad don S5 Td18
IAfed T 8 dor A9 Sl & Rrerad @ SRM Bis 9e9id 1 a)dl W | 5181 hal dedd 8, di
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GEId HHARI @& TR R SRR Bl 8o AT RIFART SR @l JIT §Wd Fawell o | s
T SRS HIRATS PN Ifa U7 3Rl e # gRIeRvr &1 uRfy # ofdr &1

e dRE H, Rera & gaarw & oy agd @awe gomell FemRa & aem Ul gomel #
TdE TN 9 RiEadl & RIS &) FaRe 1| U 9l & dgd Ua Riera—afifd, fawy
AATEDHR AT 3] FeTIdH |G, FoR MO-aar q91 @ &I g 61 efHe 27 |

39 UBR B W1 Rrerad A o gRaar ve Al grl qen SaH Al wawdl @l dwear sy | oH
9 B, 39 AfRad I9 AT # sRma Wed &1 i e 81, S A9 Saded & "Eal |
el aRfd & |

Al sl BT 5D B Jo6 H TAT I SUH Hal W HAHDI B A IdUST b Gga IO Bl
3rgHfer B =AfRY |

AT HHAR B IHD SMUBRI & Uld STwd 991 G¢ qAT f[Ovg Gdid Feei o ygEar o
e famam S |

el A Safied @1 el fdl T uel g1 @1 A, e e dRE $1 SifrRa afdd fei
AT AT Be & ded YHIAd Afdd & FeIdl & oIy GHF 3R aRe PrRag & w9 4 T4
UPHR & AP qAT 3T H3H IoH |

RIS 7 ddd HREM & 3Aex, dfcd PREN & IRl AR AT AT VA G S8 S8 W AfRel
S BT IR S SRM ATTTIBATIAR ATA—SIIH! B, TbT BT T e B |

freTe aE Y e <G e Afger 90 e 10 9 o9 S & 99§ R T S o ar afy ok |
FREE! # AT Aften sfiet o A, go 9@ @ F g 9 &9 T 8

I IR & SR Y99 d R §R OR Al gRem B W @awe 8 |

Al el & TH9 qd WTHA Tl B Y & g¥Erd dou & fory gatd e # wrfenforet @
TR 7 |

Afzer SIS & oy s A @1 glaem Suer 2|

it wfgen et o Iy o & forg 96 B A M W B R TS gad (Al {Re e
wfed) aRaes G ye™ & o gde uRasd ared § ARAIEd davr o & 2 |

BRGMT ARRH & =Id yad Glawmil & AfIRad Afear si¥e! B AgdR] &I Jae § geh S7liRaxd
JFaBIeT B Jraar AT <1 WY, ST b A ul & o1y Fddf-e TR & aRER 8 |

A gRT FYfId e giaer Suaer 18 TY a7 Sokd & 99 Aaedd g9y giagr Suaer
BRIS MY qor 57 aRy # 100 ¥ A& Alen siffd $RIRG €, S9H Yd I o dr8d @l SilY dlfd
Fe T AT IS S ATHRAD oAl oidl dedlierd R § I Ffbcdrery ugamrn o1 @@ |

9 eRE™ ¥ afgem Sf¥el & ford WioiT 9T 3ary @) ga¥el U 8l 98 $dd Alecisl & foru &
TJoIT I AT AT TS 7T GURATSoR & {707 H 2|

I U & SR GURATSoR AT R0E 976l A1 HRAT AT 37 JuRdIson] ¥ # ARl & 6T h
foeE ¥ o1 2 B =Ry |

afeer sffdl & fa7 & Rl I I BT URy qgT A B a9 T B URI H g9l O fo eraRen #
A Uy qenr Y U B g H HH F BH 12 €S BT FARAR A rerar R B

o Hel @ ded H erRuH JRfm gur o= fdl @ dunfie uauEl & faRed don e
RIS I AAFRIH Td 31 37 SBIAl T el 1 Frisie gRT fdhar SR |

FRISTe gds I Ul H B4 9§ B &l dldel ared bl Fgfad X, il fb B & SR GR¥AT HRA
AT fIRIY HeuTol AEIE & ©U H BRI BNl |

Afger e S A uR) der M ok # e BRel 8, SHe aiiREl @ A o g e @
1T ATRIP 986 dAT 8 A8 ¥ Uh IR Rerad ad’ & wu § dod o da1 Fuvie adl Sfad va
Jrarferd Rreradl &1 fFRaRT &R &Y BIRRT & |

RISt o sfordr w9y wu 9 A uR) H AfRar sl & R w8 Wdd B, 9eR
S el 1 gRare & |
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24.  fraoe fy ol W FRIRSTT SHeRAl & JaRoT 9fd sRaEm FRge o 9”e 15 T § va gfiaded
qorT oIl B Al B =TT BT dobled Ulidas SREMT FRIed T WY gfeas WA 3l
HOIT |

fAfos gaR areT,
UG & HRYMT e, gRaro,
et - Ay
HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification

The 13th September, 2019
No. F.Act/Exmp./NS/33.— With reference to the Haryana Government, Labour Department, Notification

No. 11/45/2017-4Lab dated 17.08.2017, the State Government of Haryana hereby allow M/s Toyotsu Ambika
Automotive Safety Components India Pvt. Ltd., Plot No. 35, Sector-6, IMT Manesar, Distt. Gurugram, Haryana
for the employment of women workers in the above said factory during night shift i.e. 7.00 P.M. to 10.00 P.M. for a

period

of one year from the date of publication of this notification in the Official Gazette, subject to the following

conditions:—

1.

It shall be the duty of the employer or other responsible persons at the work places or institutions to prevent or
deter the commission of acts of sexual harassment and to provide the procedures for the resolution, statement
or prosecution of acts of sexual harassment by taking all steps required.

All employers or persons in charge of work place or factory should take appropriate steps to prevent sexual
harassment and they should take the following steps:

@) Express prohibition of sexual harassment in any form such as unwelcome sexually determined behavior
either directly or by implication or advances or contact to gain contact or demand sexually favour or make
sexually colored remarks or showing pornography or any other unwelcome physic verbal or non-verbal
contact of sexual nature:

(ii)  The Rules or regulations shall be framed by the factory managements relating to conduct and discipline
prohibiting sexual harassment and provide for appropriate penalties in such rules against the offenders
and also introduce amendments wherever necessary which are existing in the Standing Orders;

(i)  Provide appropriate working conditions in respect of work, leisure, health and hygiene to further ensure
that there is no hostile environment towards women at workplaces and no woman employee should
have reasonable grounds to believe that she is disadvantaged in connection with her employment.

In case of any criminal case, the employer shall initiate appropriate action in accordance with the penal law
without delay and also ensure that victims or witnesses are not victimized or discriminated while dealing with
the complaints of sexual harassment and wherever necessary, at the request of the affected worker, shift or
transfer the perpetrator, if circumstances so warrant. The employer shall take appropriate disciplinary action if
such conduct amounts to misconduct in employment.

The employer shall maintain a complaint redressal mechanism in the factory itself and the said mechanism
should ensure time-bound treatment of complaints. Such mechanism should be at any rate to provide, when
necessary a Complaint Committee, a special counselor or other support services including the maintenance of
confidentiality.

Such Complaint Committee should preferably be headed by a woman and not less than half of its members
should be women besides a non-governmental organization’s representation in the committee. Such person
should be familiar with the issues of sexual harassment.

The Female employees should be allowed to raise issues of sexual harassment to workers in the Workers’
meeting and other appropriate forums.

The female employee should be made aware of their rights in particular by prominently notifying the
guidelines on the subject.

Wherever there is a harassment at the instance of a third party, either by an act or omission the employer and
person in charge of the factory should take all steps necessary and reasonable to assist the affected person in
terms of support and preventive action.
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9. The employer shall provide proper lighting not only inside the factory, but also surrounding of the factory and
to all places where the female workers may move out of necessity in the course of such shift.

10.  The employer shall see that the women workers are employed in a batch not less than ten and the total of the
women workers employed in a night shift shall not be less than 2/3rd of the total strength.

11.  Sufficient women security shall be provided during the night shift at the entry as well as exit point.

12.  Sufficient number of work sheds shall be provided for the female workers to arrive in advance and also leave
after the working hours.

13.  Separate canteen facility shall be provided for the female employees.

14.  The employer shall provide transportation facility to the women workers from their residence and back (for the
night shift) and security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras.

15.  Apart from the facilities, which are permissible under the Factories Act, an additional holiday shall be
permitted for the women workers during their menstruation period, which shall be a paid holiday for the night
shifts.

16.  The factory shall provide appropriate medical facilities and also make available at any time of urgency by
providing necessary telephone connections and where more than hundred women workers are employed in a
shift, a separate vehicle be kept ready to meet the emergent situation such as hospitalization, whenever there is
a case of injury or incidental acts of harassment etc.

17.  Wherever the factory provides boarding and lodging arrangements for the women workers, the same shall be
kept exclusively for the women under the control of women wardens or supervisors.

18.  During night shift not less than 1/3rd of strength of the supervisors or shift-in-charge or foreman or other
supervisory staff shall be women.

19.  There shall be not less than twelve consecutive hours of rest or gap between the last shifts and the night shift
wherever a women worker is changed from day shift to night shift and so also from night shift to day shift.

20.  In other respects, the provisions of the Factories Act and the rules of other statutory provisions with respect to
the hours of work and the Payment of Equal Remuneration Act and all other Labour Legislations shall be
followed by the employer.

21.  The employer shall appoint not less than two female wardens per night shift who shall go around and work as
Special welfare Assistants.

22.  The female workers who work in night shifts and regular shifts shall have a monthly meeting through their
representatives with principal employer once in eight weeks as grievance day and the employer shall try to
comply all just and reasonable grievances.

23.  The employer shall be at liberty to employ women workers as a whole or in part during night shift, provided,
the above directions be complied with.

24.  The employer shall send a fortnightly report to the Inspector of Factories about the details of employees
engaged during night shifts and shall also send express report whenever there is some untoward incident to the
Inspector of Factories and local Police Station as well.

NITIN KUMAR YADAYV,

Chandigarh : Chief Inspector of Factories, Haryana,

Dated : Chandigarh.

57327—C.S.—H.G.P., Chd.



