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FRAT WREHR
519 favmT

SIBG RIS

e 24 RaawR, 2019

HHid F.Act/Exmp./NS/37— 59 T, gRAOM &1 ARG ®HHlG W& 11,/45,/2017—4 519
fedid 17.082017 & W=d #, T R, sRamn, d99 RN degea G wsae fafies, «ie
0 25 /26, AFEI—2Y, IMS.TA.EY. AMER—122050 &1 M &I rell Hfd ¥ 7—00 997 F g 06—00 Iof &
SRM BREM # Aftar sifel o FEfa w1 @1 srgafa U™ &Rl © | I8 AR AfREE & nfiaRa
IS0 H YHIRE B A A e ¥ & forg fEfaRaa et wR &y ot 8-

1. fE9® dun o Imer Afdddl &1 98 dde BN 6 9 SR e JeEr WM #oawifaa de
IATST & e JAUAT TSl B W AP qAT U "eAT gied B RSB R0 qRAT AHASTIHAD
PRATE B B ford AT 3MATD HaH o™ DI TR PN |

2, T FRISTd Q10dT HRETT AT BRI WA S YIR & Afdd gRT I Sadtsd Bl b & forv f=faRad
HeH Io AT~
() & N yeR @ A9 Safied, O e A9 Wl dER 9 yoed: a1 faafdd 9k W
|faford 81, ST 6 — URIRS W dor Mdedr, d9 Wiegfd & fog |@hT sre@r o R,
BHMNETT Birdl, 3Telld Afecd fd@MT dom A Uhid &1 By A6 ARG, ARgd AT
IMIRI® 3reRT BT v far SITe |

(i) A9 ST B AP B Y AR Tl A d9d I A1 A Ee SRET ydue gRi
IIRIT SIRATT oIl S|H GRIERVT &R dlel & [d%g g GUs & gavell & A1l HREM H
A H AN 318 MM H aegd e Hl far Sy |

(i) PREM H InYad A T2/ OTEH BRI BRA, AR & FHI, WRY AT TSN Pl ATATIRTT
Sueel 81, R g gihied & 9o & orf wra W Afenstt & fog ugfid ardmarer & ?
T el AR HHaR & favaT & foru g8 gaid R 7 &1 & S9a e | =g a8
T Rerfar 2|

3. 5l i gawvr o Rafd # FRiee Svei @d & UEags & gy 9 6 faas &
T BRATS YRS BT AT Ig W GEREd HXT [ I Idled & RieR A den S9a @
Sadifed 7 8 denm IF ST & Rierd & SRIE BIs 9e9d 7 a)dl ST | ST8l ®al A1aeyd 8, ol
YSId HHAR & SR WR AW Bl gaai- T RAFART B DI JAT F9T T BN | FRIeied
T SITATHS BRATs HY I VAT AMAR0T RIS # gRreRer & gRkfer # armar &1 |
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fFere eRaEm #, Riemd @ gaars & forg Sfoa aven yonell |9amiRa & dor U yomen |
FHIeg e 4 Riepgdl & FRIe0r 31 @rawen ¥ | Wl 2aRen & d8d U Riera—aaf, faem
AATEHR 3fAAT 3= WD AT, O MU-gdT 91¢ 3@ dl gaer A1 wnfiat 8r |

9 UBR B T Rierad Ay @1 gRaar ve Afge Rl e SHH Afar el @1 6T 3 9 HH
T g1, 39a AfdRad S9 |ffd # srmaer ded & gl wfte 8, S 99 Sdied & Jrel 9
Tefiifer aRfd & |

AEAT SIfBl B SHBT B d8F H TAT AW IUYH Hdl W SHB & IF Ided & g oM B
arEfa & @Ry |

At HHAR B IS AMGRI & U ITed g9 Se qur favg wdfta fdel @ ugaar |
arfergfera fasam S |

STET A IdTed &1 vl [l TA ueT §RT &l Y, FRiTeie Jierar IR &1 AfTRa aafd b
M sferar B & TEd WMIfad Afdd B FeIdl & foy WA ok faR® dRag & w9 § A

UHR & AMaeIH qAT IfId HeH Ior |

FESTd 9 $dd REM $ AR, dfed GREM & °aRI AR W JAT Ul FHKT S8 Sigl R Aflear
SHS BT IR & SR ATIRIBATTAR ARI—SIRIT B, THTT BT T FaReql Bl |

e a8 W e < 6 afger sfte 10 9 o9 e @ 99 | | T @ S den ity oy #
FHrREH # i after sftel o den, go ber & a1 fOeE 9 w9 T 8

R IR & IR waw q R gR W AR gRem &1 dfd rawen 8 |

Afge i@l & I Yd SHE 1 S @A & uwErq dod @ foly watw W § wrienfaer &
AR B |

AT Sfd & forg gUs HET @1 gaem It & |
e At i@l B I I & [ S99 BRI OF 7g gRET el Jad (AT gRE e
Afed) uRags e e S Jol e gRaes dred § AREHl $aR1 A1 & 27 |

HREMT JRRE & ta v glawmsii & sifaRed afgen sl &1 Argar &1 rafy # v aifaRad
sraepTer @1 gfaer ff & Sy, S fb A a $ foy Fadd adre & SRR 8 |

BRE §RT T fafber G Suael ax1E SMY T SRexd & T JMaeadh qR9TY gfdeT Iuaer
PRI MY AT O g H 100 9 Al AfRSAT 516 SRIRG €, I Y A U drg @l WY dli
FIc T AT IAET & FMHRAG Gl ol drepliold Rfd § I fafbcdaraa ugaman o1 9 |

7 ea™ & afgem Affel & o Ao dom Ay @Y e U< 81, 98 had Akl & v 8
T I AR AT TS 1AT JURATSOR & (=T H 2 |

I IR & SR GuRagoR I U gaT6l T BRI IT I GURATgoR! WP H ARSI & T Tdh
foee & &8 e B TRy |

afear el @ T & o | ¥ & Ry 97 I B 9 R B Y § 9g oI o 3rawen #
Jifam oy qer Iy U B g H B9 F B9 12 B BT FRAR IS srerar iR g

P "l & Hod d era sfRfm don oy Rl & e wrewl & sfaRed den @\ e
TR YA SIETRM U 31 819 Bl BT SIARYT W Rt IR fhar SR |

fFRIST gds M Ul § HH W BH &l Al ared ® i dR, Sl fb B & SR uR¥E0 HRA
AT fARY BT HER—IPS b ©F H BRI B |

Afge siffd S A oy der FRIfAT ol § eM PRl B, S gt @ Aem 9 = Faee ®
1T ATRYD d8d dAT 8 IwE ¥ Uh IR Rrerad g’ & wu d doa o da1 e ot sfad vg
Jraiferd fRreradt &1 fARAROT B BT BRI BN |

RIS iR st 99U wU | N UN # Afen sl @1 PRI @R g Wad BRI, 9R

Sgaa frdei &1 gRurer 2 |

RISt I oy # RS SEERal & fdarer |fed sREE FRied 3 e 15 f&F H e ufdeT

qorT qorr Bl Al SBR¥e TeT BT deblel Uidded HREMT FRIEd Tl AT Yoy KR Bl

OIT |

HUENTS: e HAR aTeT,

IESIED g HRAT e, gRar,
UGG |
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HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 24th September, 2019

No. F.Act/Exmp./NS/37.— With reference to the Haryana Government, Labour Department, Notification
No. 11/45/2017-4Lab dated 17.08.2017, the State Government of Haryana hereby allow M/s Nisshinbo
Mechatronics (India) Pvt. Ltd., Plot No. 25/26, Sector-2A, IMT Distt. Gurugram, Haryana for the employment
of women workers in the above said factory during night shift i.e. 7.00 P.M. to 06.00 A.M. for a period of one year
from the date of publication of this notification in the Official Gazette, subject to the following conditions:-

1. It shall be the duty of the employer or other responsible persons at the work places or institutions to prevent or
deter the commission of acts of sexual harassment and to provide the procedures for the resolution, statement
or prosecution of acts of sexual harassment by taking all steps required.

2. All employers or persons in charge of work place or factory should take appropriate steps to prevent sexual
harassment and they should take the following steps:

i) Express prohibition of sexual harassment in any form such as unwelcome sexually determined
behaviour either directly or by implication or advances or contact to gain contact or demand sexually
favour or make sexually colored remarks or showing pornography or any other unwelcome physic
verbal or non-verbal contact of sexual nature:

(i)  The Rules or regulations shall be framed by the factory managements relating to conduct and discipline
prohibiting sexual harassment and provide for appropriate penalties in such rules against the offenders
and also introduce amendments wherever necessary which are existing in the Standing Orders;

(i)  Provide appropriate working conditions in respect of work, leisure, health and hygiene to further ensure
that there is no hostile environment towards women at workplaces and no woman employee should
have reasonable grounds to believe that she is disadvantaged in connection with her employment.

3. In case of any criminal case, the employer shall initiate appropriate action in accordance with the penal law
without delay and also ensure that victims or witnesses are not victimized or discriminated while dealing with
the complaints of sexual harassment and wherever necessary, at the request of the affected worker, shift or
transfer the perpetrator, if circumstances so warrant. The employer shall take appropriate disciplinary action if
such conduct amounts to misconduct in employment.

4, The employer shall maintain a complaint redressal mechanism in the factory itself and the said mechanism
should ensure time-bound treatment of complaints. Such mechanism should be at any rate to provide, when
necessary a Complaint Committee, a special counselor or other support services including the maintenance of
confidentiality.

5. Such Complaint Committee should preferably be headed by a woman and not less than half of its members
should be women besides a non-governmental organization’s representation in the committee. Such person
should be familiar with the issues of sexual harassment.

6. The Female employees should be allowed to raise issues of sexual harassment to workers in the Workers’
meeting and other appropriate forums.

7. The female employee should be made aware of their rights in particular by prominently notifying the
guidelines on the subject.

8. Wherever there is a harassment at the instance of a third party, either by an act or omission the employer and
person in charge of the factory should take all steps necessary and reasonable to assist the affected person in
terms of support and preventive action.

9. The employer shall provide proper lighting not only inside the factory, but also surrounding of the factory and
to all places where the female workers may move out of necessity in the course of such shift.

10.  The employer shall see that the women workers are employed in a batch not less than ten and the total of the
women workers employed in a night shift shall not be less than 2/3" of the total strength.

11.  Sufficient women security shall be provided during the night shift at the entry as well as exit point.

12.  Sufficient number of work sheds shall be provided for the female workers to arrive in advance and also leave
after the working hours.

13.  Separate canteen facility shall be provided for the female employees.
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The employer shall provide transportation facility to the women workers from their residence and back (for the
night shift) and security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras.

Apart from the facilities, which are permissible under the Factories Act, an additional holiday shall be
permitted for the women workers during their menstruation period, which shall be a paid holiday for the night
shifts.

The factory shall provide appropriate medical facilities and also make available at any time of urgency by
providing necessary telephone connections and where more than hundred women workers are employed in a
shift, a separate vehicle be kept ready to meet the emergent situation such as hospitalization, whenever there is
a case of injury or incidental acts of harassment etc.

Wherever the factory provides boarding and lodging arrangements for the women workers, the same shall be
kept exclusively for the women under the control of women wardens or supervisors.

During night shift not less than 1/3"f strength of the supervisors or shift-in-charge or foreman or other
supervisory staff shall be women.

There shall be not less than twelve consecutive hours of rest or gap between the last shifts and the night shift
wherever a women worker is changed from day shift to night shift and so also from night shift to day shift.

In other respects, the provisions of the Factories Act and the rules of other statutory provisions with respect to
the hours of work and the Payment of Equal Remuneration Act and all other Labour Legislations shall be
followed by the employer.

The employer shall appoint not less than two female wardens per night shift who shall go around and work as
Special welfare Assistants.

The female workers who work in night shifts and regular shifts shall have a monthly meeting through their
representatives with principal employer once in eight weeks as grievance day and the employer shall try to
comply all just and reasonable grievances.

The employer shall be at liberty to employ women workers as a whole or in part during night shift, provided,
the above directions be complied with.
The employer shall send a fortnightly report to the Inspector of Factories about the details of employees

engaged during night shifts and shall also send express report whenever there is some untoward incident to the
Inspector of Factories and local Police Station as well.

Chandigarh: NITIN KUMAR YADAYV,
Dated: Chief Inspector of Factories, Haryana,
Chandigarh.

57393—C.S.—H.G.P., Chd.



