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QT 11 3fIER, 2019
PHIG F.Act/Exmp./NS/49.— 319 faume, sRIOM &1 Afga $Hie A& 11 /45 /2017—459 o
17.082017 & F=¥ ¥, I WWBR, AN, Fge Brer e @A) uEie fafits, wie [o 192
HJeX—4, TATHIATEANSS, 919 forear Rardr & Ay @ ureft sterfd afy 7—00 a9 & Jag 06—00 a1 &
SR BREM H AT sfdl Bl FRAITd BT @1 A UG BRAl & | I8 AT AR & ANBIRD
AF # YHIRI B TIRE A Th 9§ & forg ffaRad wat iR 1 o ®
1. ROSe qn o= SRRl ARl &1 I8 dadd BRT 6 9 SR wId JAYar |ed H §9Ifad 3
IS & G AT HeAl B A AP a1 I "edl "fed B WR ST faaRer e e e s
PNATs B B ford TYT AITID HEH IS Bl IR BN |

2, T RIS S1oIaT HRWHT AT B WA & TR & Afdd gRT A9 Sl dl Adhd & forv f=faRad
P o™ AR~
() &R N ypR & A9 Sfied, T s O Il IaeR AR gouea: a1 faafed dk W
|fEford 81, o 6 — URIRS W dor Meedr, A9 Wiefd & fau |4hT sfe@r R,
BT Hisadl, 3Telld At fa@mT dom I9 Uafd &1 @ig sEeaa ANiRe, #Akad A
MR 3reRT &1 vy fohar Sie |

(i) A SIS B AP B Y AR TAT AR I 9d M A1 AT SREHT Jagd gRI
IR SIRATT Tl S|H GRIERV &l dlel & fdvg Agfad U8 & Rl & A1l HREAM H
JAAM ¥ AR WATE AR H Maeadh |emed |l faar Sy |

(i) BREF H IUYdd BRI AT FTAH BRI PR, ATHR $ T, WRLY AT [l Pl TRl
Sudel &1, R 98 ghkad & 9o & @il e w® Afkeet & forg ugfyd amaraver 7€ 2
T felt afee HHaR & g & v I8 qaid e 9 81 f6 S99 e 9 awfd a8
sremTeTa Rerfa 2|
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el eI yawor @l Rerfy # frioe qveig &rFF & Wau™ & orged a1 f&edl o &
TR PRATS UR™ ST TAT g 91 gHARed 1 {6 A9 SdlsT & ReR aafad dor S5 Td18
IAfeT T 8 dor A9 Sailed & Rrerad & SR BIs 959 7 a)dT W | S8 del a¥gd 8l df
ST FHARI & RIY R SMRE Pl el AT RIFRRG IR Bl JIT A9 Fawell &y | s
T SRS PIRATs BN Ffa VAT AMEROT AT H GRIeRl &1 gRfe # 377ar 81 |

FrRIee dRE H, Rera & gaar & oy agfad @aven ol SerRd & 9o Ui gomell
THIEE NP A Reradl & fARIeR0T &1 gave] o3 | T AT & dgd Ue Rierd—<afif, a9y
TATEDBR INAAT T FEIH HATY, FRTH MUHIIAr 990 @ &1 aRer Y e &1 |

9 UBR & |1 Rierad AT &1 gRaar U Al Rl don S Afdel Gawil & 6T I I HH
9 8, 39 AfRad I9 AT # sRma Wed &1 i e 81, S A9 Sddled & "Eal |
et aRfer 2|

Afgelr ff®l BT SR B Job H TAUT I IuGA HaAl W HHADI b A IdeT D HgS oM Bl
gHfeT B =AMRY |

AT HHAR B IHG IMUBRI & YT STwd 9911 G¢ qAT f[avg Geid Feei o ygeEar 4
g famam S |

el A IeTeT @l el (Bl g el gR1 &1 91Y, [FRSie 3fdl dREM BT TR aafdd fhdl
AT s1erar B & ded UMIfdd Afdd & Feradl & folg @A iR aRe dRaw & w9 4 949
UPHR & AP AT 3T H89 IS |

PRSI 7 S PREM & JeR, died PREM & aRI AR AT JAT T FAK S8 W8l W AfRar
D AFBICAT IR S SR ATTTIBATIAR ATA—II! B, TbT BT T aer Bl |

RIS I8 W & ]E b Afear s 10 4 9 Gedr & o9 d M 9 @ 9 qen iy oy o
FHREE! # T After sfiet @1\, go 9@ & 7 g 9 &9 9 8

R U & SR Y2l T2 R §R UR Afgel gRem & |agfd @aver & |

Al el & TF9 qd WA dT Hid S/afy & uwErq dod @ foy uafa dwenm #§ srfwnferer @t
IRAT B |

Afzer SIS & oy gIrs S @1 glaem Suder 2|

ST Afgar sl o A U & oy S9& 8R W S WM 3 GRET ed Jad (AfZeln gRe S
wfed) aRaes G ua o o ude uRaed ared § ARAIEHE davr i & &1 |

HRE FRH S =iid Yo Giaensi & AfaRad afgar sifel o Aear @1 fafy § v sifaRad
DT DI Fiaem W1 & MY, ST fF A URT & oY Fad-d fadrer & aRIER 8 |

BRE FRT T FRfhedr Gagr Suael dx1g Y ol STo]d & F9Y JATaIdh GRATY GiaeT Suared
FR1E MY qoT o1 uRy # 100 & AP Alern s HRIRT €, I9H YIsd I U dled @M Sy i
Fe T AT IS & ATHRAD Al ol Alehbliord R § 32 Fafhcdrera ugamn o1 @@ |
19 dRE™ H Al Dl & o) W19 AT SMaTd & eI Y &I, 98 dHad dAlecrsi & fog &
TqAT U8 AN AT ATSA AT JURASOR & [RIF0T H 7 |

I ORI & SR GURATSOR AT AT 976l AT HRAT AT 310 JURATSoR] WIh H AZARI & A& Uh
foere & #w & afR |

Attt Sl B 37 @1 9’ ¥ I @ uy g A B U | (T B U H 95 S B g |
3ifer ot @ Iy U & = H HH F FH 12 "¢ BT FRAR A8 srerar SR @ |

PR el & Hed H PREMT ARTRE q1 o MWl © duiive uredEil & SAfdRed 9 |HE
UTRSIHS A AAFRIH T 3 319 Bl &1 TR0 1 it g1 fhar SmRe |

fRISTe gds M Ul # &9 F B &l Alell ared ol Mg s, S {6 BRI & SR aRyAT B
AT AT BT FE—D & WY H BRI BT |

Hfger s St I gy dor | o § e exdl 8, SHe gfdedl & A @ g e @
|1 AP dodb TAT 8 A H Yo IR Rrprd faqd’ & wu # dodb X a1 FRiree e 3fa ga
=TAIfd Rieral o1 FRAReT B &1 BT & |

RISt ¥ sfordr Wy wu 9 A uR H Afen afel @ ST 9 g @dd 861, 9erd
ST el &1 gRkdres & |
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FrISTe I 9§ R SHeRAl & f[JaRvr Aftd sREE FRes o gdE 15 T d te ufaded
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HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 11th October, 2019
No. F.Act/Exmp./NS/49.— With reference to the Haryana Government, Labour Department, Notification

No. 11/45/2017-4Lab dated 17.08.2017, the State Government of Haryana hereby allow M/s Minda Onkyo India
Pvt. Ltd., Plot No. 192E, Sector-4, HSIIDC, Bawal Distt. Rewari Haryana for the employment of women workers
in the above said factory during night shift i.e. 7.00 P.M. to 06.00 A.M. for a period of one year from the date of
publication of this notification in the Official Gazette, subject to the following conditions:—

1.

It shall be the duty of the employer or other responsible persons at the work places or institutions to prevent or
deter the commission of acts of sexual harassment and to provide the procedures for the resolution, statement
or prosecution of acts of sexual harassment by taking all steps required.

All employers or persons in charge of work place or factory should take appropriate steps to prevent sexual
harassment and they should take the following steps:

)] Express prohibition of sexual harassment in any form such as unwelcome sexually determined
behavior either directly or by implication or advances or contact to gain contact or demand sexually
favour or make sexually colored remarks or showing pornography or any other unwelcome physic
verbal or non-verbal contact of sexual nature:

(ii))  The Rules or regulations shall be framed by the factory managements relating to conduct and discipline
prohibiting sexual harassment and provide for appropriate penalties in such rules against the offenders
and also introduce amendments wherever necessary which are existing in the Standing Orders;

(i)  Provide appropriate working conditions in respect of work, leisure, health and hygiene to further ensure
that there is no hostile environment towards women at workplaces and no woman employee should
have reasonable grounds to believe that she is disadvantaged in connection with her employment.

In case of any criminal case, the employer shall initiate appropriate action in accordance with the penal law
without delay and also ensure that victims or witnesses are not victimized or discriminated while dealing with
the complaints of sexual harassment and wherever necessary, at the request of the affected worker, shift or
transfer the perpetrator, if circumstances so warrant. The employer shall take appropriate disciplinary action if
such conduct amounts to misconduct in employment.

The employer shall maintain a complaint redressal mechanism in the factory itself and the said mechanism
should ensure time-bound treatment of complaints. Such mechanism should be at any rate to provide, when
necessary a Complaint Committee, a special counselor or other support services including the maintenance of
confidentiality.

Such Complaint Committee should preferably be headed by a woman and not less than half of its members
should be women besides a non-governmental organization’s representation in the committee. Such person
should be familiar with the issues of sexual harassment.

The Female employees should be allowed to raise issues of sexual harassment to workers in the Workers’
meeting and other appropriate forums.

The female employee should be made aware of their rights in particular by prominently notifying the
guidelines on the subject.

Wherever there is a harassment at the instance of a third party, either by an act or omission the employer and

person in charge of the factory should take all steps necessary and reasonable to assist the affected person in
terms of support and preventive action.

The employer shall provide proper lighting not only inside the factory, but also surrounding of the factory and
to all places where the female workers may move out of necessity in the course of such shift.
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10.  The employer shall see that the women workers are employed in a batch not less than ten and the total of the
women workers employed in a night shift shall not be less than 2/3™ of the total strength.

11.  Sufficient women security shall be provided during the night shift at the entry as well as exit point.

12.  Sufficient number of work sheds shall be provided for the female workers to arrive in advance and also leave
after the working hours.

13.  Separate canteen facility shall be provided for the female employees.

14.  The employer shall provide transportation facility to the women workers from their residence and back (for the
night shift) and security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras.

15.  Apart from the facilities, which are permissible under the Factories Act, an additional holiday shall be
permitted for the women workers during their menstruation period, which shall be a paid holiday for the night
shifts.

16.  The factory shall provide appropriate medical facilities and also make available at any time of urgency by
providing necessary telephone connections and where more than hundred women workers are employed in a
shift, a separate vehicle be kept ready to meet the emergent situation such as hospitalization, whenever there is
a case of injury or incidental acts of harassment etc.

17.  Wherever the factory provides boarding and lodging arrangements for the women workers, the same shall be
kept exclusively for the women under the control of women wardens or supervisors.

18.  During night shift not less than 1/3™ of strength of the supervisors or shift-in-charge or foreman or other
supervisory staff shall be women.

19.  There shall be not less than twelve consecutive hours of rest or gap between the last shifts and the night shift
wherever a women worker is changed from day shift to night shift and so also from night shift to day shift.

20.  In other respects, the provisions of the Factories Act and the rules of other statutory provisions with respect to
the hours of work and the Payment of Equal Remuneration Act and all other Labour Legislations shall be
followed by the employer.

21.  The employer shall appoint not less than two female wardens per night shift who shall go around and work as
Special welfare Assistants.

22.  The female workers who work in night shifts and regular shifts shall have a monthly meeting through their
representatives with principal employer once in eight weeks as grievance day and the employer shall try to
comply all just and reasonable grievances.

23.  The employer shall be at liberty to employ women workers as a whole or in part during night shift, provided,
the above directions be complied with.

24.  The employer shall send a fortnightly report to the Inspector of Factories about the details of employees
engaged during night shifts and shall also send express report whenever there is some untoward incident to the
Inspector of Factories and local Police Station as well.

Chandigarh : NITIN KUMAR YADAV,

Dated: Chief Inspector of Factories, Haryana,

Chandigarh.

57395—C.S.—H.G.P., Chd.



