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Notifications, Orders and Declarations by Haryana Government

FRAT WREHR
s famT

SfeRgET
fas1i® 10 feawR, 2019

®Hid  F.Act/Exmp./NS/57.— #| far, sRION &1 AR HHAlG G111 /45 /2017—45
TP 17.08.2017 & = ¥, o0 WRBR, sRATN, S vefdaw A (Efsan) wsae fofies, wie o0 7, 8 @
9, VqeR—3041, MS.UA.S. JAgdd, SRAMT &1 A & ury srifd AafF 7—00 g9 A ¥ 10-00 91 & SR
PRET H Al sfADI DI RN BT BT AT TS BT & | I§ AN IR & AMTBIRD TSI
H yeIfdd 8 dRIg ¥ U 99 & forg f=falRad odf o &) it -

1. fE9® dun o Ier Afdddl &1 98 dde BN 6 9 R e JEr WRE #oawifaa de
IAST & B JAUAT TSl B A AP qAT U "eAT gied B RSB [JaR0T T AHASTIHAD
PRATE B B ford AT 3MATTD HaA o™ Bl TR PN |

2. T FRITSTd 1dT HREHT AT BRI WA b JIR & Afdd gRT A Scdied Pl b & forw F=faRaa
HEH IS AMBT—

(i) &0 N yeR @ A9 Safied, O e A9 WEEl dER 9 yoed: a1 faafdd 9k W
aftaford &1, o & — aRIRe wws don e, d9 wafd & fog |tr se@r o R,
BHMNET Hiadl, 3Relld Afecd @M T A Uhid &1 By A6 ARG, ARgd AT
IMIRa® SmeReT ®T ANy farar STy |

(i) AT IEST B AP B Y AR AT IRAA dad 9 AT AFRET SREMET yaed gRI
IR STRATT oIl S8H GRIERVT &y il & fd%g gk GU8 & IRl & A1 HREM H
JAAM ¥ AN WATE AR H e |eed | far Sy |

(i) PREM H InYad A T2/ OEH BRI B, AR & FHI, R AT TSl Bl ATATaRTT
Sueel 81, R g ghied & 9o & orf wra W Afgenstt & fog ugfid aramarer & ?
T el AR HHaR & favas & forw g8 gaid R 7 &1 6 S9a e | a=fia o8
T Rerfar 2|
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el amRIee Uaxvl o Rafd # FRiee Svei @d & Uags & gy 9 & Ao &
T PRATS YRS BT AT Ig A GARFd w1 6 I SdilsT & ReR @fad dor 9o Tars
ST 9 8 d1 A Sdied & RerRa & SR $Ig 9e9d 9 a_al 9 | 581 Hel awdd &l d
YSId HHART & SR WR AW I gaai- T RAFART B DI JAT F9T T BN | i
T STATHS BRATs HY I VAT AMER0T RIS # gRreRer & gRkfer # afmar &1 |

e dREM H, Rerd o gaars & oy SfEa gaver yuiell |AuTRa &3 a1 QAT yomell |
THdg NP I Rreradi & FRIeRT & Favem 3 | Wi JdRe & dgd Ue Rrerd—afifa, fagy
AR AT 3T FgrIh JdTG, FTTH MU=adT 9910 X&= BT Fawer ¥l A 81 |

9 UBR B T4 Rierad Ay @1 gRaar ve Afge Rl 1 SHH Afar el @1 6T 3 9 HH
T 2, s AfaRed S9 afafa # spmde dMed &1 ufafif wmfte 8 o 99 Safied @ wWel |
et aRfed 2|
AEAT Dl B SHBT B d8F H qAT AW IUYH HAl W A & A9 Ided & Jga oM DI
3rgAfer B ARy |
At HHARl B IS AMGRI & Ui ITee g9 Se qur favg wdfta fdel @ ugaar |
srfergfara s SR |

el I Icdted @1 " fhdl qAg ue §RT &1 1Y, Freid T SR &7 ARG aafaa fad
AAFTH qar B & ded YHIAd Al &1 AeRIal & oy ¥9iF R MaR® dRars & w9 § |

UBR & IMIeTH qAT ST HSH ISH |

PRSI 7 ddd PREM & IR, dod HRAM & IRl AR W JAT VA FHE S8 o8l W ARl
SHE BT IR & SR MMATIHATTAR AA—SIdT &, YHT Bl TG Fawem i |

e a8 W e < 6 afger sfe 10 9 o9 e @ 99 | | T @ S den afy oRy #
FHREH # i after sftel o den, go ber & a1 fOeE 9 w9 T 8

A IR & IR waw q R gR W AR gRem &1 dfd rawen 8 |

Afee sfel & 9T g SIHE dn &1 Irafy & wwErq 984 & forg yatw wwn # erfenfaer &
a7 B |

AT sfdt & forg gIs HET @1 gaem It & |

e afger sfel o I o & fay 996 BRI O =g gRT Ted Jad (Al gRe e
|fed) URaET JAET U S TAT UdS URds ared d AR SaRT A1 o9 81 |

HREMT JRE & ta v gawmsii & sifaReq afgen sffiel &1 Argar &1 rafy # v aifaRad
S ECINECTIS E R GRS IC I E N R NG R CRIRE R CEA NGO NE RS

BRE §RT T fafbem G Sudel ax1E SMY T SRexd & 9 3Maeadh qR9TY gfdeT Iuaer
PRI MY AT O g H 100 9 Al AfRSAT 516 SRIRG 8, IHH Y A U I @l WY il
e T AT IS & FHRAG BT oIl Aol R § I FRfbcdrad ugamdn o1 9 |

7 eaE™ & afgem Affel & o Ao dor Ay @Y e U< 81, 98 had Akt & v 8
T I AR AT TS 1AT JURATSOR & (=T H T |

R IR & IR GURASR A1 iU $aTS 1 BIRAA I7 3 GuRATgolN] WIh H AfRArsi & W&l Udh
foeE 9 &9 =& B @iy |

afear siffel @ T & o | ¥ & Ry 91 I B 9 9 T B U § 9e I o 3raven #
aifera qrdY e iy ul B g F B9 G BH 12 S BT RN fIHrg srear 3R 8|

P "l & Hod d erar sfRfm don oy Ml & e urewl & sfaRed der ww e
TR YA SIETRM U 31 819 Bl BT SIARYT W Rt IR fhar SR |

fFRISTd U I Ul § BH 9 BH QI Al ared & Fgfad s, S {6 B & SR aREeT dRe
AT AT HATT FERH & ©U H BRI BT |
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2.  #fEeT s S A IR dn FREfT kil § e SRl 8l S ufiieRl & Aqegd 9 9 e @
1T JIRYh dod dUT 8 WWE H Us IR Rrerd ad’ & ®©U # dob & dour e a4 Sfrd ud
Jraiferd Rreradt &1 fARAROT B BT BRI BN |

23. TSI o sl Wy wu W A UR H AR WSl I MR A g @ad 8, 9e
Swgaa el &1 aRdres 8 |

24, TR M oy # FRIRTT SHeRAT & fdaRoT Afd dREMT FRIed B gdS 15 a7 ¥ UP Ufadad
HorT qorr Bl +fl MR e BT dobldl Ufiaded HREMT FRIed dol R gfory e &l
T |

fAfos AR a1eq,
R HRAM e, gRaom,
EESINES

HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 10th December, 2019

No. F.Act/Exmp./NS/57.— With reference to the Haryana Government, Labour Department, Notification
No. 11/45/2017-4Lab dated 17.08.2017, the State Government of Haryana hereby allow M/s Advics North India
Pvt. Ltd., Plot No. 7, 8 & 9, Sector-30B, IMT Rohtak, Haryana for the employment of women workers in the
above said factory during night shift i.e. 7.00 P.M. to 10.00 P.M. for a period of one year from the date of publication
of this notification in the Official Gazette, subject to the following conditions:-

1. It shall be the duty of the employer or other responsible persons at the work places or institutions to prevent or
deter the commission of acts of sexual harassment and to provide the procedures for the resolution, statement
or prosecution of acts of sexual harassment by taking all steps required.

2. All employers or persons in charge of work place or factory should take appropriate steps to prevent sexual
harassment and they should take the following steps:

@) Express prohibition of sexual harassment in any form such as unwelcome sexually determined
behavior either directly or by implication or advances or contact to gain contact or demand sexually
favour or make sexually colored remarks or showing pornography or any other unwelcome physic
verbal or non-verbal contact of sexual nature:

(il)  The Rules or regulations shall be framed by the factory managements relating to conduct and discipline
prohibiting sexual harassment and provide for appropriate penalties in such rules against the offenders
and also introduce amendments wherever necessary which are existing in the Standing Orders;

(i)  Provide appropriate working conditions in respect of work, leisure, health and hygiene to further ensure
that there is no hostile environment towards women at workplaces and no woman employee should
have reasonable grounds to believe that she is disadvantaged in connection with her employment.

3. In case of any criminal case, the employer shall initiate appropriate action in accordance with the penal law
without delay and also ensure that victims or witnesses are not victimized or discriminated while dealing with
the complaints of sexual harassment and wherever necessary, at the request of the affected worker, shift or
transfer the perpetrator, if circumstances so warrant. The employer shall take appropriate disciplinary action if
such conduct amounts to misconduct in employment.

4, The employer shall maintain a complaint redressal mechanism in the factory itself and the said mechanism
should ensure time-bound treatment of complaints. Such mechanism should be at any rate to provide, when
necessary a Complaint Committee, a special counselor or other support services including the maintenance of
confidentiality.

5. Such Complaint Committee should preferably be headed by a woman and not less than half of its members
should be women besides a non-governmental organization’s representation in the committee. Such person
should be familiar with the issues of sexual harassment.
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The Female employees should be allowed to raise issues of sexual harassment to workers in the Workers’
meeting and other appropriate forums.

The female employee should be made aware of their rights in particular by prominently notifying the
guidelines on the subject.

Wherever there is a harassment at the instance of a third party, either by an act or omission the employer and
person in charge of the factory should take all steps necessary and reasonable to assist the affected person in
terms of support and preventive action.

The employer shall provide proper lighting not only inside the factory, but also surrounding of the factory and
to all places where the female workers may move out of necessity in the course of such shift.

The employer shall see that the women workers are employed in a batch not less than ten and the total of the
women workers employed in a night shift shall not be less than 2/3rd of the total strength.

Sufficient women security shall be provided during the night shift at the entry as well as exit point.

Sufficient number of work sheds shall be provided for the female workers to arrive in advance and also leave
after the working hours.

Separate canteen facility shall be provided for the female employees.

The employer shall provide transportation facility to the women workers from their residence and back (for the
night shift) and security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras.

Apart from the facilities, which are permissible under the Factories Act, an additional holiday shall be
permitted for the women workers during their menstruation period, which shall be a paid holiday for the night
shifts.

The factory shall provide appropriate medical facilities and also make available at any time of urgency by
providing necessary telephone connections and where more than hundred women workers are employed in a
shift, a separate vehicle be kept ready to meet the emergent situation such as hospitalization, whenever there is
a case of injury or incidental acts of harassment etc.

Wherever the factory provides boarding and lodging arrangements for the women workers, the same shall be
kept exclusively for the women under the control of women wardens or supervisors.

During night shift not less than 1/3rd of strength of the supervisors or shift-in-charge or foreman or other
supervisory staff shall be women.

There shall be not less than twelve consecutive hours of rest or gap between the last shifts and the night shift
wherever a women worker is changed from day shift to night shift and so also from night shift to day shift.

In other respects, the provisions of the Factories Act and the rules of other statutory provisions with respect to
the hours of work and the Payment of Equal Remuneration Act and all other Labour Legislations shall be
followed by the employer.

The employer shall appoint not less than two female wardens per night shift who shall go around and work as
Special welfare Assistants.

The female workers who work in night shifts and regular shifts shall have a monthly meeting through their
representatives with principal employer once in eight weeks as grievance day and the employer shall try to
comply all just and reasonable grievances.

The employer shall be at liberty to employ women workers as a whole or in part during night shift, provided,
the above directions be complied with.

The employer shall send a fortnightly report to the Inspector of Factories about the details of employees
engaged during night shifts and shall also send express report whenever there is some untoward incident to the
Inspector of Factories and local Police Station as well.

NITIN KUMAR YADAYV,

Chief Inspector of Factories, Haryana,
Chandigarh.

57524—C.S.—H.G.P., Chd.



