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PART III
Notifications by High Court, Advertisement, Notices and Change of Name etc.

gRIon 7199 Vs gad dRuieE fafies

et 17 MR, 2020
3RTY ael @ fafriem & forg fafeas
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TINT xd U sRAmm AN XU guid aRufed fafics, s9&@ gW1, SReNE oWel Hedl 9”@ forg
ffaRaa fafem gamar €; srerld—

1.

QIR T T YRS
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A1
@Ry fafam 3 (i) e fafram 4(i))
& sruferT gy Sufdre ST
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o T Ufhar & FERIE &1 |
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HARYANA MASS RAPID TRANSPORT CORPORATION LIMITED
Notification
The 17th August, 2020
Regulations for engagement of Temporary Staff

HMRTC/2020/FO/563.— In exercise of the powers possessed by the Board of HARYANA MASS RAPID
TRANSPORT CORPORATION LIMITED HARYANA MASS RAPID TRANSPORT CORPORATION LIMITED
hereby makes the following regulations to provide temporary staff, namely;

1. Short title and commencement.-

(1)  These Regulations may be called the Haryana Mass Rapid Transport Corporation Limited
(Appointment of Temporary Staff) Regulations, 2020.

(2)  These regulations shall come into force on the date of their publication on the website of the Haryana
Mass Rapid Transport Corporation Limited.

2. Definitions.-
In these regulations, unless the context otherwise requires,-

(a)  “Company” means Haryana Mass Rapid Transport Corporation Limited (HMRTC) registered under
Companies Act, 2013;

(b)  “Managing Director” means a director who, by virtue of the articles of a company or an agreement with
the company or a resolution passed in its general meeting, or by its Board of Directors, is entrusted with
substantial powers of management of the affairs of the company and includes a director occupying the
position of managing director, by whatever name called;

(c) “Temporary Staff” means such personnel appointed in the Company for a temporary period and having
no claim for permanent appointment;

(d)  “Schedule” means the Schedule to these Regulations;
3. Posts for appointment of Temporary Staff.-

(1)  The posts listed in Schedule I to these Regulations shall be considered for appointment of temporary
staff in the Company.

(2)  The Managing Director may, if in his opinion circumstances so exist and for reasons to be recorded in
writing, specify post, along with duties and qualifications thereof, in addition to those listed in Schedule
I to these Regulations.

(3)  The Managing Director shall report any action taken under sub- regulation (2) for ratification to the
Board of the Company.

(4)  Where the Board of the Company declines to ratify the action taken by the Managing Director under
sub regulation (2), then the Managing Director shall forthwith disengage any person or persons
appointed to such post.

4. Qualifications for appointment of temporary staff.-

(1)  The qualifications for appointment of temporary staff shall be such as is specified in Schedule I to these
Regulations.
(2)  In the case of a person who has retired from the service of the Central Government or the State
Government or any board, company or other agency owned or controlled by the Central Government or
the State Government, there shall be no limitation on educational qualifications for appointment on a
post equivalent to the post held prior to retirement.
5. Reservation.-

The rules and instructions of the State Government on reservation for special categories of persons shall apply
to the appointment of temporary staff.

6. Method of Appointment.-
Appointment of temporary staff shall be made by the Managing Director in the following manner, namely;
(1) by way of public advertisement; or

(i) by appointment of persons who have served on regular basis in the Central Government or the State
Government or any board, company or other agency owned or controlled by the Central Government or
the State Government provided such person has served in such Government or such board, company or
other agency for a period of not less than ten years and posses relevant and necessary experience for the
post.
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7.

10.

Manner of Appointment.-

)

2

3

“

The appointment of temporary staff under clause (i) of regulation 6 of these Regulations shall be
through a competitive examination for selection on the basis of merit and if so required, on the basis of
weightage given to previous experience:

The weightage given for previous experience under sub regulation (1) —
(a) shall not exceed fifteen per cent of the total marks for selection; and
(b)  shall be so declared in the public advertisement.

The appointment of temporary staff under clause (ii) of regulation 6 of these Regulations shall be on the
recommendations of a Committee to be constituted by the Managing Director for the purpose.

The Committee constituted under sub regulation (3) shall evaluate the suitability of the person in terms
of relevant experience for the post and the integrity and performance of such person during his service
in Central Government or the State Government or any board, company or other agency owned or
controlled by the Central Government or the State Government.

Age Limit and Term of appointment of temporary staff.-

)

2

3

“

(6))

Pay.-
1)

2

3

The term of appointment of a person as temporary staff shall be three years or till the completion of the
project on which he is appointed, or till he attains the age of fifty eight years where such person is
appointed under clause (i) of regulation 6 of these Regulations or sixty five years where such person is
appointed under clause (ii) of regulation 6 of these Regulations, whichever is earlier.

The term of appointment of a person as temporary staff may, after an assessment of the performance,
integrity and ability of such person, be renewed for another period of three years or till he attains the age
of fifty eight years where such person is appointed under clause (i) of regulation 6 of these Regulations
or sixty five years where such person is appointed under clause (ii) of regulation 6 of these Regulations,
whichever is earlier.

The appointment of a person as temporary staff shall, unless renewed, stand terminated automatically
on expiry of the period of appointment; and an intimation in this regard shall be issued to such staff
members.

The Managing Director may terminate, at any time, the appointment, by giving at least two months
notice in advance or paying two months salary in lieu thereof.

Temporary staff may resign at any time, by giving atleast two months notice in advance or paying
amount equivalent to two months remuneration in lieu of notice.

Only lump-sum monthly pay shall be payable to a person appointed as temporary staff under clause (i)
of regulation 6, and no special pay, compensatory allowance, house rent allowance, or any other
allowance shall be payable, and there shall be no annual increment.

The lump-sum monthly pay for the purposes of sub regulation (1) shall be determined from time to time
by the Managing Director by a general or special order; and shall, in principle, be equal to the minimum
of the scale of pay for an equivalent post in the State Government with applicable dearness allowance
calculated on such scale of pay at the time of appointment.

Where a person has been appointed as temporary staff under clause (ii) of regulation 6 on a post
equivalent to that occupied by him immediately prior to his retirement or resignation from the service of
the Central Government or the State Government or any board, company or other agency owned or
controlled by the Central Government or the State Government and is in receipt of pension there from,
such person shall receive a lump-sum monthly pay equal to the last pay drawn minus the pension
received.

Eligibility for leave and medical expenses.-

M

2

Persons appointed as temporary staff shall be entitled for 15 days casual leave and 5 days optional leave
in each calendar year of actual service, and where the appointment is made during the calendar year, or
on termination of appointment, calculation of eligibility for casual leave shall be made on proportionate
basis for full completed months of appointment.

The Company shall insure persons appointed as temporary staff for medical exigencies on such terms
and conditions as the Managing Director may, from time to time, determine:
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(3)  Provided that no person appointed as temporary staff under clause (ii) of regulation 6 and is eligible for
reimbursement of medical expenses from his earlier employer, shall be insured for medical exigencies

by the Company.

(4)  The Managing Director shall have the discretion and power to grant, for specific reasons to be recorded
in writing, special leave to any person appointed as temporary staff.

11.  Travelling Allowance.-
Person appointed as temporary staff shall be eligible for traveling allowance equivalent to that permissible to a
Haryana government servant occupying an equivalent post.

12.  Other conditions.-

(1)  The provisions of the Haryana Civil Services (Government Employees Conduct) Rules, 2016, shall
apply mutatis mutandis to every appointment made under these Regulations.

(2)  Persons appointed as temporary staff shall not be eligible for any kind of pension, gratuity or death
benefit etc. for the period of such appointment.

(3)  Confidential Report of the person, appointed as temporary staff shall be recorded annually, by that
reporting officer so designated by the Managing Director, and shall assess his performance, knowledge,
skill, work and conduct.

(4)  Person appointed as temporary staff under clause (i) of regulation 6 shall deposit a minimum of 10
percent of his lump sum pay in a provident fund scheme for social security; and the Company shall
deposit its share equal to a sum of 10 per cent of lump sum pay into the scheme so designated and
inform the person appointed as temporary staff.

13. Removal of difficulties.-

In the implementation of these regulations, if any difficulty arises, such difficulty shall be placed before the
Board of Company and the decision of the Board for removing such difficulty, whether by way of
modification, addition or omission in these regulations shall be final and binding.

PANKAJ YADAYV,
Managing Director,

Place: Panchkula HMRTC.
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SCHEDULE I
[See regulation3(i) and regulation 4(i)]

Designation Required Qualifications Required Experience
(in years)
Graduate from a recognized university with minimum 60% marks.
Functional knowledge of common word processing, spreadsheet
software applications
Speed of 30 words per minute in English typing or speed of
Deputy 25 words of Hindi typing; 20
Secretary 1 YpIng, .
Knowledge of Hindi upto Matric standard.
Knowledge of Manual of Office Procedure
Ability to analyze proposals, draft notes and letters, file
management, records management and official communications
Graduate from a recognized university with minimum 60% marks.
Functional knowledge of common word processing, spreadsheet
software applications
Speed of 30 words per minute in English typing or speed of
Office T
Superintendent 25 words of H1n§1 typmg, . 15
Knowledge of Hindi upto Matric standard.
Knowledge of Manual of Office Procedure
Ability to analyse proposals, draft notes and letters, file
management, records management and official communications
Graduate from a recognized university with minimum 60% marks.
English Shorthand speed of 100 words per minute and to
transcription of 15 words per minute. Mistakes upto 4% are
allowed; OR Hindi Shorthand speed of 80 words per minute and
transcription of 15 words per minute. Mistakes upto 4% are
Personal Staff allowed; 15
Functional knowledge of common word processing, spreadsheet
software applications
Speed of 30 words per minute in English typing or speed of
25 words of Hindi typing;
Knowledge of Hindi upto Matric standard.
Graduate from a recognized university with minimum 60% marks.
English Shorthand speed of 100 words per minute and to
transcription of 15 words per minute. Mistakes upto 4% are
allowed; OR Hindi Shorthand speed of 80 words per minute and
Stenographer transcription of 15 words per minute. Mistakes upto 4% are
(English, allowed; 10
Hindi) Functional knowledge of common word processing, spreadsheet
software applications
Speed of 30 words per minute in English typing or speed of
25 words in Hindi typing;
Knowledge of Hindi upto Matric standard.
Graduate in Civil/Water Supply & Sewerage Systems/Electrical/
Mechanical/Communications or equivalent from recognized
Engineer - institution with minimum 60% marks.. 5
Level I Functional knowledge of common word processing, spreadsheet
software applications
Knowledge of Hindi upto Matric standard.
LLB from a recognized University with minimum 60% marks.
Legal Assistant Experience in legal drafting, vetting, pleadings etc. 5

Speed of 30 words per minute in English typing or speed of
25 words of Hindi typing;
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Designation Required Qualifications Required Experience
(in years)
®  Functional knowledge of common word processing, spreadsheet
software applications
e Knowledge of Hindi upto Matric standard.
® Graduate in Computer Sciences/I. T or Post- graduate in Computer
Applications from a recognized university with minimum
Programmer 60% marks. 5
® Experience in writing computer programs, software
e Knowledge of Hindi upto Matric standard.
e Chartered Accountant
e Functional knowledge of common word processing, spreadsheet,
Accounts software applications )
Officer e Functional knowledge of common accounting applications
software
e Knowledge of Hindi upto Matric standard.
e  Chartered Accountant
e Functional knowledge of common word processing, spreadsheet,
Finance Officer softwgre applications . . 3
e Functional knowledge of common accounting applications
software
e  Knowledge of Hindi upto Matric standard.
® Graduate in Finance from a recognized University with minimum
Accountant 60% marks. 5
e  Experience with working in accounting/ finances of organization.
. ® (Graduate in Remote Sensing/GIS/ Geo- informatics/Computer
Geo-spatial . . . 0
Assistant Science with minimum 60% marks. 2
® Experience with working on GIS platform
e Graduate in Urban Planning/Town Planning with minimum
. 60% marks.
Planning e Experience with working on software applications on urban 2
Assistant .
planning
e 3 years diploma in Architectural Assistance-ship from recognized
institution followed by 3 years experience in Architecture or
. Town Planning with minimum 60% marks
Senior
Draftsman . . Qr . . S
e Degree or equivalent diploma in Architectural of a recognized
University/Institution with minimum 60% marks
e Graduate from a recognized University with minimum
60% marks
Tehsildar/Naib| ¢ Knowledge of Hindi or English upto Matric standard. 5
Tehsildar e Five years experience as Kanungo.
e Have passed Naib Tehsildar Examination conducted by the State
Government with minimum 60% marks.
e 3 years diploma in Architectural Assistance-ship from recognized
. institution with minimum 60% marks
Assistant Or 3
Draftsman e Diploma in Civil Draftsmanship from an Institute recognized by
the Government for the purpose with minimum 60% marks.
e 10+2 Examination with minimum 60% marks
Office Assistant| * Knowledge of Hindi upto Matric standard. 3

Speed of 30 words per minute in English typing or speed of
25 words of Hindi typing;
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RITOT A7 XfUs iU BiRuteE fafies
SfeRgET

fedi® 17 3R, 2020

fRIvel & RffEes o fog fafam

fallaN

W& HMRTC/2020/FO/563.— BRATOM AT NfUs giUic SRURM fifics are gRT afftgd wrfddl &1
zq fr=ferRaa fafrm q=mar 2, srerfa—

1. A A qRIT URRE—

(1) 3 fafvs R 79 Mo giaue eRafee fofics ([@ewst o fafsaicm) faffm, 2020 w7 o1
qHT B |

() 3 BRI A AU U HiuieE faffice @1 d9dEe W 396 UbreH & [l § ar] 8 |
2. ORYMNIG—
(1) 3= fafami 7, 519 a@ A | sr=ger smuferd 7 8-

@) e | AU 2, FEA IfRRm, 2013 @ o1 Uoliga sRamom AN WUe g
pRuleE fofics (T THaRENH) ;

@) yeed fAwet ¥ U B fewe O Rl R @ W1 aRR AT SE@) TR
Je& # WRT Foed a1 39 FQwd 9 gRT UIRT Hdhed & 88 & SR IR B
P BRI B YIUE B IR A IidT TS T dAT 399 Ued e b Rafa @
AT H3T wfie 2, @ fhedl o 919 & g1 S1g |

M =9 g & yEeE @ fog fRws” J Sy g, uRagd AT SraiRaHT oA,
i aRdaed, de® R SO, UWaids HEr yawe, dRdad], b, 3ieifiie
urfordl, fawia vae, 4% fFaw, oar o, gaer il yomell &1 faRiy g aen
A R dTell, e Al |

3.  faoms @ fafaes—

Ygd evd BT B BRI b Srad fHded & forv favivs & O SRt e U 9HY WX T bl
2 O Ueed evd SMavdd AHe |

4. foRIvST @ IR, SgWa e afieRon—
(1) ffEes &g, fRvE! & srREE—1 3 Ry Ty argaR w=fd &= # faRmsar don ssdr § S+
AT TAT ATHT B AR UR AR [HIT ST |

() Su-ffEm (1) & regedie don g & # faRivsiar § S9@! araar 9 owa iR R TEd
BU A1 # AU 1Y 3R IR ®RI H avfidga fhar Sme |

5. faemEl @1 e 9y aiRsiie —
faere=t & fafr=T gaeif &1 o= farar S atelm wiRsries STREE—II1 & STgHR BR:
fRIvg S S AR AT 50 WHR, dal WHR TN A58 WHR & @I« a1
fFrafa e 918, FFa= a1 3 oIl &1 HaT | 8, &I YId g URHHS ey WRBR AT [

WRBR AT =T IRBR AT I RGN gRT Wiiare= a1 =g o sie, /e a1 =g woid) &1
[T H HATGIed AT AT 9F F P YA M4 U I H ¥ U GeIdR 3AT SIe |

6. DM BT eUIHT —

&4 fafl & ol e R URie faRe BT PRl yaEd e A1 U AEeRI Sl yaed e
ERT AR A7 fARIY < §RT WIfdgd &1, §RT AR A7 faRy arawr grT gor fafafds W W qen
T 3 IFDT AU U B FAT Y& T (TSeye) & Hed H FHI—aHd W g B Sme |
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7. fowst @ =99 @) ufshar —

(1) fRvs AERe 9 99 F Ffe @ A & forv Afierdie MR R udwd Aqed gRT
ST SITQT |
(2) YsEd Fowd ST @ dedge R RNl & [FRESE @1 Jrgdn o aur yiae IRy

uReIfe, fewea qor oaf & &R UHIRIG BT 9T i A9 & w9 ¥ fa9vs & gdd yaif
TAT TR B foTy S T AT ST HHT BT dgdTse IR ThId fhar S |

(B) UeHd Fewe fRNe & Udd gad & foy e UaH wae & fog U AR @1 Ted e
Torr U1 AfAfT @ Wew @ wU H wEfd e § R 9 e ogvd k@ 9T Scpe vl

BT IHRIT P FhaT 2 |

(4)  SruuT UdH =g Afafa RIeRer exe & fore oo ufthar eraenRa o Adhdl §; 9 S Yai
% forg F=vor vew =g+ At o RwiRer o & fon yaws Fowe & a9 @l Srg |

(5) gHH FRIe STI-var—aue afafd & Ry R favns a1 favwsr @ e & aR A
ol of o & den Jafa faRivs ar favvel &1 Fgfad o SR wR Jedr B |

8. faomsl & fafeiom & fMawe aor o —

() foRws FYgfed &1 waE Wied &1 @ 918 $iz S AU S AT IR B A gd Mo=1gdm 2
|Afed e dor e fafifde @xa den ode ar uRed Rl &1 faxga avib @xe |fdal
BT |

) fafaes & fFaeE gor od foft 9 & aRor qen feft faey Ame # SurdRa & S dadr ®
STl B 39 A AH |

(3) dfder & el § SUd™ B SR W Ufidhd YN STt 99T 9o @ sifaRad fedl faeive
g1 Su-fafem (1) # funfeg dfder & fReemi dom wdt &1 9 wfaer & srfie feg o
fAffoE & S9e @ fofv gl QMR AT SO Tl R+l gRT ST fhell o & v
faRs @1 iy faafsta fear S w&ar 21

9. BT T HRAT —

5 fafvdl & Ar@Ror 4, IfE B BioAE I~ Bl &, A VAl BioAs S & die & TFHE Q!
SITGE FoIT QAT BSATS BT R B & forg gre o1 o7, are &7 fafvemi & aRads, aRae= ar fadm=
% w9 H g, AfaH T 9 B |

bl AT,
PEESC Bt
T YAl Tdo UHo 3Ro Tlo Hlo |

a
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SIHA-1
(@rgy fafram 4 (1)}

Jrgar

SRSL)

Jrfrari—
B9 T A 60 Ul 3fhl Ied ¥Rd & F=Id]
g faeafderey a1 faew & g & w9 A

uRae AT afed 2eel AT | Fidae il |

= -
gRaET AT H AT |

CEREEER]

ESUREINI

Jrfrari—

B F B 60 Ufaerd fdl Afed IRa a1 fagwr
& fedl fwafderay ar ven @ soifaRT &
de S|

HEERAAT URASHT H JgHa
TR g1 IaERaHT GRATSHET AT
ge o 9 gwfyd e WireH
# R wR o Reafa # arf foar
Sl

arfrari—
B F B 60 Ufaerd fwl Afed IRd I fagwr
% e faeafderea ar wen 9 Hide Y|

A URasd H IfgWd Tl b
gRagd  uRaloT @ gwfId
WHRI e A7 e uRared
qHel O wwfd i Refa § arf
R

rferari—

HH W HH 60 YT fdl IRkd wRd ar fager
% fodt feafderem @1 wem 9 argder #
s el |

Sl 135 Gt | M B C 1 3 1 r T R
[T IgHd T fHfl a8 Fred
e # aRe wR @ Refd 4
B fpar 8l |

BT

RIEGIDE

(1) &9 | HA 60 UfTerd fdi Afed MRA IR
gReTe §RT AT Ui vRd # a7 fageh  Arar
WWWWW@WOWO_@OH%
& a1 s awE;

(2) ifSgaar «iffTH, 1961 & fE=El § 9Ra
P N T IR uRve ¥ ifgaar & w7 H
Uoligd 8 & foly o,

a1
(B) ®H W B & a9 P @ b foy AFEaH

ATITfeTdT AT Seday ~TIUTfIhT | HaT &I T |

i <Imaiferet # ergwa a1
=If¥® T BAA BRI, SwdH
e, ST Wt A e
I N, e a1 fafams
UTfrpRoT AT SRR ar  foeed
IHRT HI AT Gfder W gEfRId
Al B G BT A @
el HRURS &F § B JaIdh
I7 A SR b b B

arferard—

HH F HH 60 UfAed 3fhl Afed IRd Ir fagwr
& B faeafderay a1 wven & dwyer fagH
a7 M2l ¥ favrysar Afd gl & =rds
ispll

IS vumell & feSgA  der
T # 3rgva TAUT WRBNI IS
a1 g¢ M # aRe wR @1 Refa
# i fHar 2

arfrari—

HH W HH 55 Ufa9d fdl Ifed wRd ar fager
P o) fowafderem a1 Sem 9 fa =
faerysiar afed uewe= # Hrdeiar S|

I vae H argWd AT ARBRI
e a1 ¢ A # aRs 'R @
Rerfer 3§ &l fBam &1 |

arfrari—

B W HY 55 Ufaed el afed wRd ar fager
P o) fowafdemem a1 Sem 9 fa =
faerysrar afed uewe= # Hrdeiar S

I gawE H ogWa dT WA
e a1 ¢ e # aRs 'R @
Rerfy w1 fomar 2|

qres

SIREIRES

ThTh e

e AR, 1949 (1949 BT 38) & gl o
IES TP |

I< SgH IT SUHH b fAciT SIRaH
P G Il foReurd Wied H
IeS Thldhee & ©T § BRI B
DT ATIT |
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STgeE- 11
ERav fafaT 4 (2))
faest &1 ot a8t # ST orgHa
R -1 g af | HH
TR — 10 g a9 a1 b NfH
TR — 11 T 99 a1 A 31w
R — IV U 99 a1 ¥ I1fda
SRTE—TIT
(RIRgv fafaaa—s5)
faiwst @1 ot THYT HIND TIRSHD

I UJH 9Y D FHOT WR 5 FirRd
@1 glig AfRT 60,000/ — HIT |
I Ud q¥ & FHOT W 5 YiRd
¥ gig Afed 90,000/ — wIY |
111 TS a9 B FEYT W 5l
@1 gl AfRT 1,20,000 / — HIY |
v UJH 9Y B FHIOT WR 5 Flrerd
@1 gl AfRT 1,50,000 / — wIT |
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HARYANA MASS RAPID TRANSPORT CORPORATION LIMITED
Notification
The 17th August, 2020
Regulations for engagement of Experts
No. HMRTC/2020/FO/563.— In exercise of the powers possessed by the Board of HARYANA MASS

RAPID TRANSPORT CORPORATION LIMITED HARYANA MASS RAPID TRANSPORT CORPORATION
LIMITED hereby makes the following regulations to provide for engagement of experts, namely;

1.

Short title and commencement:-

(1)  These Regulations may be called the Haryana Mass Rapid Transport Corporation Limited (Engagement
of Experts) Regulations, 2020.

(2)  They shall come into force on the date of their publication on the website of the Haryana Mass Rapid
Transport Corporation Limited.

Definitions.—
(1)  Inthese Regulations, unless the context otherwise requires-

a. “Company” means Haryana Mass Rapid Transport Corporation Limited (HMRTC) registered
under Companies Act, 2013;

b. “Managing Director” means a director who, by virtue of the articles of a company or an
agreement with the company or a resolution passed in its general meeting, or by its Board of
Directors, is entrusted with substantial powers of management of the affairs of the company and
includes a director occupying the position of managing director, by whatever name called;

c. “Expert” for the purposes of these regulations means a qualified person having special
knowledge of, and experience in, transport planning, infrastructure engineering, public
transportation, road safety engineering, natural resources management, architecture, law,
industrial policy, financial management, investment banking, accountancy, information
technology systems.

Engagement of experts.-

The Managing Director may engage such number of experts and at such times, as the Managing Director
deems necessary, for due discharge of the functions of the Company.

Qualifications, experience and classification of experts.-

(1)  The expert to be engaged shall be classified on the basis of their qualifications and experience in the
respective fields of specialization and eminence as given in Schedule-I.

(2)  Subject to sub regulation (1) and depending upon their qualifications and experience in respective fields
of specialization, the experts shall be categorized into four levels as given in Schedule II.

Remuneration payable to experts.-
The remuneration to be paid to different categories of experts shall be in accordance with Schedule III:

Provided that the remuneration payable to an expert who has been in the service of the Central
Government or the State Government or any board, company or other agency owned or controlled by the
Central Government or the State Government, shall be paid last pay drawn immediately prior to retirement or
resignation from the service of the Central Government or the State Government or any board, company or
other agency owned or controlled by the Central Government or the State Government, minus the pension
received.

Evaluation of performance.-

The performance of each expert engaged under these regulations, with reference to the tasks assigned and

output delivered, shall be reviewed periodically, within such time and manner as may be specified, by general

or special order, by the Managing Director or such officer as may be authorized by the Managing Director by
general or special order.

Procedure of selection of experts.-

(1)  The expert shall ordinarily be engaged by the Managing Director on contractual basis for a period of
not more than three years.

(2)  The Managing Director shall publish the details of qualifications, experience and the remuneration
payable, terms & conditions of the engagement of experts on the website of the Company and invite
applications for each category and level of expert by way of a public advertisement, which shall be
published on the website of the Company.
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3)

“4)

®)

The Managing Director shall constitute a committee for search-cum-selection for each category of
expert, and may invite eminent experts having special knowledge and experience in the relevant field as
a member of such committee.

The search-cum-selection committee may determine its procedure for making recommendations; and
the recommendations of the search-cum-selection committee for each category shall be placed before
the Managing Director for decision.

The Managing Director may, on the recommendations of the search-cum-selection committee take a
decision regarding engagement of the expert or experts and may issue letter of engagement to the
selected expert or experts.

Terms and conditions of engagement of experts.-

(M

2

A3)

The expert on having accepted the offer of engagement, shall enter into a contract specifying the terms
and conditions and detailing duties and deliverables, with confidentiality clause, before being assigned
or commencing any work.

The terms and conditions of engagement may, at any later stage and in any specific case, be modified
where the Company deems it necessary.

Without prejudice and in addition to the legal remedies available in terms of the contract, the breach of
the terms and conditions of the contract executed under sub regulation (1) by any expert shall be
considered a sufficient ground for termination of the engagement made under contract and may further
debar such expert from any future engagement by the Company.

Removal of difficulties.-

In the implementation of these regulations, if any difficulty arises, such difficulty shall be placed before the
Board of Company and the decision of the Board for removing such difficulty, whether by way of
modification, addition or omission in these regulations shall be final and binding.

Place: Panchkula

PANKAJ YADAYV,
Managing Director,
HMRTC.
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SCHEDULE I
[See regulation 4(1)]

S. No.

Class of Expert

Qualifications

Experience

Transport
Planning

Essential —
Graduate degree in Urban Planning with
Transport Planning as the major from recognized
university in India or abroad with minimum
60% marks.

Experience in Transport Planning.

Infrastructure
Engineering

Essential-

Graduate degree in engineering from any
university or institute of India or abroad with
minimum 60% marks.

Experience in Infrastructure projects
and having worked at senior level
positions in government organisations
dealing with large infrastructure
projects or large corporations dealing
with infrastructure engineering matters.

Public
Transportation

Essential-
Graduate degree from any university or institute
of India or abroad with minimum 60% marks.

Experience in public transportation and
having worked at positions in
government organizations dealing with
public transportation projects or large
corporations dealing with public
transportation matters.

Architect

Essential-

Graduate degree in Architecture from any
university or institute of India or abroad with
minimum 60% marks.

Experience of dealing with matters
related to architecture and having
worked at senior level position in a
large organization or corporation.

Legal Advisor

Essential-

(i) Degree of LLB or equivalent from a
recognized university or institute in India or
abroad recognized by the Bar Council of
India with minimum 60% marks.

Qualified to be registered as an Advocate
in any State Bar Council of India in terms
of Advocates Act, 1961.

Or
Served in the lower judiciary or higher
judiciary for a minimum period of 2 years.

(i)

(iii)

Experience in lower judiciary or having
undertaken judicial or legal work, in
Supreme Court, High Court or any
other Court, Government or a
regulatory Authority or a Tribunal or
any similar forum or legal manager or
above in the corporate sector having
experience of handling matters related
to contracts.

Information
Advisor
Technology

Essential-

Graduate  degree in  engineering  with
specialization in Computer Sciences or I.T. from
any university or institute of India or abroad with
minimum 60% marks.

Experience in design and development
of I.T. Systems and having worked at
senior level positions in government
organizations or large corporations.

Financial
Advisor

Essential-

Post Graduate degree in management with
specialization in finance from any university or
institute of India or abroad with minimum
55% marks.

Experience in financial management
and having worked at senior level
positions in government organizations
or large corporations.

Investment
Advisor

Essential-

Post Graduate degree in management with
specialization in finance from any university or
institute of India or abroad with minimum
55% marks.

Experience in investment management
and having worked at senior level
positions in government organizations
or large corporations.

Chartered
Accountant

Essential-
Chartered Accountant in terms of the Chartered
Accountancy Act 1949(38 of 1949)

Experience of having worked as a
Chartered Accountant in reputed
organizations handling financial
ventures of large enterprises or
undertakings.
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SCHEDULE II
[See regulation 4(2)]
Category of expert Preferred experience in years
Level I Less than Five years
Level IT Five years or more
Level 111 Ten years or more
Level IV Fifteen years or more
SCHEDULE 111

[See regulation 5]

Level of expert

Lump sum monthly remuneration

1 Rs. 60,000 with 5 percent increase on completion of each year
I Rs. 90,000 with 5 percent increase on completion of each year
I Rs. 1,20,000 with 5 percent increase on completion of each year
v Rs. 1,50,000 with 5 percent increase on completion of each year

8857—C.S.—H.G.P., Pkl.



