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Notifications, Orders and Declarations by Haryana Government
TRAN AR
14 faumT

CIERCE

fei® 6 FAaWR, 2020

PG F. Act/Exmp./NS/33— 59 fI9FT, sRAON & AfRIe HHlG AT 11,/45 /2017—451
fadid 17.08.2017 & W=d ¥, T WRPR, RATN, IS Feol g fheex Rivew 3fear udae fafies, 38
e, T.ga—s8, SERR S, @isHl, [Sia, SRATOT B I @1 urell i A 07—00 IO ¥ AT 11—00
9 & IRM BREM H AT sl B FRINT &1 @1 Fgafd usH wRdl 8| I8 Al IR &
AfRreIRe Iroua § AR 89 aRE ¥ U ay & fore fR=faRaa oidf o &) o @ —

1. frsTed dr 3 SIReR Jfdadl BT I8 dadd BN fh 9 BRI WIS Rial WReE # §Wifad I
Ifle & G AT TSl B A AS a1 W "edT gfed BN WSS faaRer qern st
PNATs B B ford FYT AITID HEH IS Bl IILRAT BN |

2. T RIS S1aT BREET AT B WA & YR & Ffdd gRT A Il &l b & forw f=farlRad
PHeH IS MY —

() A N yeR & A9 SAreH, T e A9 Gl R AR gederd: a1 faafed dR W
|fEford 81, o 6 — URIR® W dor Mdedr, A9 Wiefd & fog AT sfeEr R,
BT Hisad!, 3Telld At fI@MT don 9 Uafd &1 &g f@s- aNiRe, dikas o
IHIRIP IR BT AN fhar 1y |

(i) A SEST B AP b Y AR AT I qra e A e sRa ydud gRT
IR STRATT oIl IEH GRIERVT &Rl dlel & fdg Agfend GUe @l Favefl & 1l HREM H
A H AN TS MM H Maedd G  far <y |

(i) PREM H IuYad H T2/ OEH BRI B, IARRT & FHI, WReY AT ool HI aTTaRTT
Sudel &1, R 98 ghkad & 9o & ol e w ARkeet & forg ugfvd araraver =& 2
T felt afee HHaR & g & v I8 qalfd ameR 9 81 f6 S99 e 9 awfd a8
T Rerfty 7

3. fodll i gawvr @ Refd § fFEiee qvei &g & ueue & Igwd o faddt o &
TR BRATS UR™ ST dAT Ig W1 gHRed w31 {6 A9 Sadlsd & RieR aafad don S5 Td18
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Iafea T 8 dor A9 Sailed @ Rerad & SR dis 9e9Td 1 axdl S | S8 $el 3Mavad 8l al
G PHaNl & AGRY WX WM Bl gaoi AT RIFEART HIA Bl JAT G0 el | [Freid
T SRS PIRATS BN Tfa AT AFROT [T H gRIeRl ST gRfE # 377 &7 |

froie dREM #, Riemd @ gadrs @ oy w9fad sawen yonell |amiRa & a1 yomen #
FIIeg W 9 Ragdl & FRIe<er o @r@wen o3r | Ul Jave & ded Ve Riera—afif, R
AATEHR AT 3= WD HaATG, FTaH M-I I19 I@ &l FaRelm A1 enfie a8l |

9 bR & |1 Riprad |ffa o gRaar U Al BR dor S Afdell Gawil B 61 A HH
9 8, g9 SfaRed 99 affd & semae dired & ufaf~fy wnfae 81 o 99 Safiled & 9al 9
et aRferd &)

Attt sl & SifFe @ Jo& H 9T o SUgad Hal W AADI & A ST B Ige Sor dl
Hfer B =AMRY |

Al HHAN Pl IS AR & U SFed a1 S a1 vy Fe&d el o wg@ar |
sfergfera famam oI |

el A IcTed @l el fGAl A uel g1 &1 Y, FRIISid 3fdl REN 6T IR aafdd fbdl

AT s1erar B & ded UMIfdd Afdd & Feradl & folg @A iR aRe sRag & w9 4 949
JHR & AMaIH qAT SFId Had o[ |

PRSI 7 ddd PREM & IJex, diod SREM & dRI AR W qAT VAl FHK S8 o8 W Al
SA® BT IR & IR AITIBATIIR AT B, TBTT DT T FaReAT Bl |

e a8 W e W 6 Afeer gffe 10 9 F9 G & 99 d FRIRTd T @ 9 g iy o’y |
FREM! # R Afder sifel o G, o 9= & a fOEE 9 &9 7 8 |

R U & SR Y2l T2 R §R UR Afger gRem &l |agfd @aver & |

Azl Afdl & FHI g4 ANTHA JUT B A & U¥EN] 9o+ & oy UAT W7 H HRIRmferd o
FARAT T |

Afger #ffD & oy ggs S 3 glaem Iudes |

RISt Afgen siffe! o I R & fay S8 8% 9 M O =g Rem Ted gad (Afear gRem e
Afed) uRded Jaar Ua™ S TAT Ud URas aig- H Hlodloclodlo HART T T &7 |

BHRYMT ARRH & I=<Id yad Glawmil & AfIRad Alear sii¥dl B AgdR] &I Fae § Ueh SiiRaxd
JFaHIeT Bl Jraar AT <7 S, ST b A uy & {7y Fddedh ATBIer & aR1ER 8 |

HREM gRT FYfId e giaen Suaer $-18 SY AT Sxd & GHI 3Maeddh gRHTY gfagr Suaer
HRIS MY qorr o7 aRy # 100 ¥ A& Alen siffd PRIRG €, S9H YId W Yo dr8d @l SilY dlfd
Fe T AT IS & ATHRAD Al oIl Alecblierd R § 32 Fafbcdrera ugamn o1 @@ |

7 e # #fgcr Sf@el & ford 9o dr 3iary &) avell UG 81, 98 $dd HAieciel & foru &
TqAT T8 AN Al aTSA AT GURATSoR & [RIF0T H 7 |

I ORI & SR GURATSOR AT (AT 976l AT HIRAA AT 31 JURATSORI ICTh H Al B AT Uh
foers & ®9 T8 B ARy

afeet sl & foT & R I I B gRy g1 ¥ B o A T F UR H g9l I fb eraven #
ifam ol qen fy U B fa F B9 F HH 12 " BT FARAR Ay srerar iR 8|

BRI Hel & Wed H pREH JfRfm dur o=y el & dunie uraumEl & SifaRed don wHe
TR I SREH Ud 3= 2| DIl b1 GARY A1 ot gRT fhar SR |

fFRISTe us M Ul # &H 9§ B &l Alell ared ol Mg &, S {6 SR & SR aRyAT B
TAT AT HeATI RIS b ®T H BRI BN |

Afger e S A g T M| o § e BRel 8, S9e afaiREl @ a9 g e @
1T HIRH d8h AT 8 W H Uh IR Rerd faw’ & wu § d8d &) g1 fareie a9 sfud ud
Jraiferd fRreradt &1 fARaReT B BT BIRET &Y |

RISt ¥ sfordr Wy wu 9 A uR H AfRer el @ PR kA ' Wdd 8, 9w
Sgad el o1 gRare &l |
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24. TS fy ol W RIS SHerRal & faRor aftd eRamn FRigs o 9Qe 15 T § va gfiaeT
qorT qorr Bl Al SATHRHDd =TT BT dobled Ulcrdas SREMT FRIeld T WY gford e &l
HOIT |

bl 3TdTed,
FUENTG g HRET FReren, sk,
fe=iTe 29 araqER, 2020. TUEIG |
HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification

The 6th November, 2020
No. F. Act/Exmp./NS/33.— With reference to the Haryana Government, Labour Department, Notification

No. 11/45/2017-4Lab dated 17.08.2017, the State Government of Haryana hereby allow M/s Mahle Anand Filter
Systems (India) Pvt. Ltd. 38th Milestone, NH-38, Behrampur Road, Khandsa Gurugram, Haryana for the
employment of women workers in the above said factory during night shift i.e. 07.00 P.M. to 11.00 P.M. for a period
of one year from the date of publication of this notification in the Official Gazette, subject to the following
conditions:-

1.

It shall be the duty of the employer or other responsible persons at the work places or institutions to prevent or
deter the commission of acts of sexual harassment and to provide the procedures for the resolution, statement
or prosecution of acts of sexual harassment by taking all steps required.

All employers or persons in charge of work place or factory should take appropriate steps to prevent sexual
harassment and they should take the following steps:

(1) Express prohibition of sexual harassment in any form such as unwelcome sexually determined behavior
either directly or by implication or advances or contact to gain contact or demand sexually favour or
make sexually colored remarks or showing pornography or any other unwelcome physic verbal or non-
verbal contact of sexual nature:

(ii)  The Rules or regulations shall be framed by the factory managements relating to conduct and discipline
prohibiting sexual harassment and provide for appropriate penalties in such rules against the offenders
and also introduce amendments wherever necessary which are existing in the Standing Orders;

(i)  Provide appropriate working conditions in respect of work, leisure, health and hygiene to further ensure
that there is no hostile environment towards women at workplaces and no woman employee should
have reasonable grounds to believe that she is disadvantaged in connection with her employment.

In case of any criminal case, the employer shall initiate appropriate action in accordance with the penal law
without delay and also ensure that victims or witnesses are not victimized or discriminated while dealing with
the complaints of sexual harassment and wherever necessary, at the request of the affected worker, shift or
transfer the perpetrator, if circumstances so warrant. The employer shall take appropriate disciplinary action if
such conduct amounts to misconduct in employment.

The employer shall maintain a complaint redressal mechanism in the factory itself and the said mechanism
should ensure time-bound treatment of complaints. Such mechanism should be at any rate to provide, when
necessary a Complaint Committee, a special counselor or other support services including the maintenance of
confidentiality.

Such Complaint Committee should preferably be headed by a woman and not less than half of its members
should be women besides a non-governmental organization’s representation in the committee. Such person
should be familiar with the issues of sexual harassment.

The Female employees should be allowed to raise issues of sexual harassment to workers in the Workers’
meeting and other appropriate forums.

The female employee should be made aware of their rights in particular by prominently notifying the
guidelines on the subject.
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8. Wherever there is a harassment at the instance of a third party, either by an act or omission the employer and
person in charge of the factory should take all steps necessary and reasonable to assist the affected person in
terms of support and preventive action.

9. The employer shall provide proper lighting not only inside the factory, but also surrounding of the factory and
to all places where the female workers may move out of necessity in the course of such shift.

10.  The employer shall see that the women workers are employed in a batch not less than ten and the total of the
women workers employed in a night shift shall not be less than 2/3rd of the total strength.

11.  Sufficient women security shall be provided during the night shift at the entry as well as exit point.

12.  Sufficient number of work sheds shall be provided for the female workers to arrive in advance and also leave
after the working hours.

13.  Separate canteen facility shall be provided for the female employees.

14.  The employer shall provide transportation facility to the women workers from their residence and back (for the
night shift) and security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras.

15.  Apart from the facilities, which are permissible under the Factories Act, an additional holiday shall be
permitted for the women workers during their menstruation period, which shall be a paid holiday for the night
shifts.

16.  The factory shall provide appropriate medical facilities and also make available at any time of urgency by
providing necessary telephone connections and where more than hundred women workers are employed in a
shift, a separate vehicle be kept ready to meet the emergent situation such as hospitalization, whenever there is
a case of injury or incidental acts of harassment etc.

17.  Wherever the factory provides boarding and lodging arrangements for the women workers, the same shall be
kept exclusively for the women under the control of women wardens or supervisors.

18.  During night shift not less than 1/3rd of strength of the supervisors or shift-in-charge or foreman or other
supervisory staff shall be women.

19.  There shall be not less than twelve consecutive hours of rest or gap between the last shifts and the night shift
wherever a women worker is changed from day shift to night shift and so also from night shift to day shift.

20.  In other respects, the provisions of the Factories Act and the rules of other statutory provisions with respect to
the hours of work and the Payment of Equal Remuneration Act and all other Labour Legislations shall be
followed by the employer.

21.  The employer shall appoint not less than two female wardens per night shift who shall go around and work as
Special welfare Assistants.

22.  The female workers who work in night shifts and regular shifts shall have a monthly meeting through their
representatives with principal employer once in eight weeks as grievance day and the employer shall try to
comply all just and reasonable grievances.

23.  The employer shall be at liberty to employ women workers as a whole or in part during night shift, provided,
the above directions be complied with.

24.  The employer shall send a fortnightly report to the Inspector of Factories about the details of employees
engaged during night shifts and shall also send express report whenever there is some untoward incident to the
Inspector of Factories and local Police Station as well.

PANKAJ AGARWAL,

Chandigarh: Chief Inspector of Factories, Haryana,

The 29th October, 2020. Chandigarh.

8953—C.S.—H.G.P., Pkl.



