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Notifications, Orders and Declarations by Haryana Government
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fa=Tip 1 31, 2021

PHHID F.Act/Exmp./NS/21.— 319 fa¥mT, gRIon &1 fe_ga-r wHie | 11,/45 /2017—45M f&id
17.082017 & |=H ¥, I PR, SRATN, AFe Aeww gAl Reww forfics, wiie o 21 T8 22, a3
TAQHATSIS SN, daev—18, forerm Toumd, sRATom &1 > 7 urell sreria 13 07—00 a1 ¥ MY 10—00 I91 &
SR SREM H Afgell 5ifel B R SR &1 SgAfd U &Rl & | I8 JFAfd IR & MMADBIND
RIST9 # YHTRIT B aNE ¥ Us 9y & forg FrafaRad wal R &) Wil &i—

1. fOS® dr o SReR afdadl @1 98 ddaw BN B 9 BRI ere T AR # Awifaa Ae
IAST & G JAUAT TS B W AP qAT U "eAT gfed B WSS fIaRer qn ST d
HRATS B B ford Y] IS HeH ST Bl TR PN |

2. I fOOTe 1A SREMT AT BRI I & YR § Ffdd gRT A9 Scdied Bl Adb & fory fferfRad
HeH I3 AT~
() &0 N ypR @ A9 Safied, O e A9 Wl dER 9] yoed: a1 faafdd 9k W
|faford 81, o 6 — URIRS W don Mdedr, d9 Wiefd & fog |@hT sre@r o R,
BT Birdl, o¥ellel Aifed A= dem A9 Udfa &1 dig s[fe-d IRIR®, AiRkad ar
JMIRa® JmeReT &I Ay far Sy |

(i) A IETST B AP B Y AR AT IRMAA dad 9 A7 AFRET SREMT yaed gRI
IR STRATT oIl S8H GRIERUT &y il & [d%g g SUs & vl & A1 HREM H
JAAM ¥ AN WATE AR H e |eed | far Sy |

(i) PREM H§ IUYF BRI T TAH BRI B, ATHRT & THY, WRY AT ST Pl ATTERY]
Sudel &, R a8 gihiad & 9o & orf e ) afkeet & forw ugfdd amaraxer w2 2
Torr fdl Al dHar) & favar & foy I8 waie ameR 7 &1 fb S99 FrRileH | st g
sremTeTa Rerfd 2|
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el amRIee gaxvl o Rafd # FRiee Svei @d & Uags & gy 9 & Ao &
TR BRATS YRS BT AT 98 W gRREd & & a9 Sdisd & ReRr @fdd den Ss9e Tamw
Iifed = 8 der A9 Iafied @ Riead & IR B WeWd 7 aka1 S | Sfgl del agad 8l ar
G HHAN & FRY W AWE] B gaar I WIFERRG BRI DI AT F9G FaRell By | [ ioTd
TR SRS PIRaTs B Jfa UAT TRV TS H gRIeRer &1 aRie # 3f7ar 1 |

fFrere eRaEM #, Riemd @ gaars o forg Sfa aven yomell |JamiRa & aor U yomen |
FHIeE e 9 Riepgdl & FRIe0r 31 @rawen 31| Wl 2aRen & d8d U Riera—araf, faem
AATEHR AT 3= WD HATY, ST H MUl I1G IG B FaReqT AT wmiHet a8 |

59 UBR & w41 Riera afffa & gRaar ve Afgar eFfl a1 S8d At 9ewl &1 G931 3 | BH
T 2, s faRed S9 afafa # spmde ded &1 ufaff wmfte 8 o 99 Safied @ wwel |
welmifer aRfer 2|

AEAT SIHBl B SHBT B d8F H qAT AW IUYH HAl W SHB & A9 IdTed & Jga oM DI
argEfa B @Ry |

At HHAR B IS AMGRI & U ITee g9 Se qur favg wdfda fdel @ ugEar |
srfergfera forar SR |

STET A IedTed &1 v [l TA ueT gRT &l Y, FRiTeid Jierar SR &l AfTRa aafd b
M sferar B & TEd WMIfad Afdd B FeIdl & fou WA ok faR® dRag & w9 § 9
YR & IMaIH AT I H&q o[ |

PRSI 7 ddd PREM & IR, dod HRAM & IRl AR W JAT VAl FHE S8 o8l W ARl
SHH BT IR & SR ATTTIBATTAR ARI—SIRIT B, THTT BT TG Fawell Nl |

e a8 A e W & Al #iffe 10 4 o9 G & d9 H§ MR T @ S deor I 9y 4
FHREH # i after sftel o den, go ber & a1 fOeE 9 w9 T 8

A O & SRE yder qU1 R R W AR JRem &1 Ao Faver 8 |

Afee sfel & w9g qd S HE o &1 Irafy & uwErq 984 & forg yatw wwn # wrienfaer &
AR B |

Afger #ifiel & fol gIrd &d @ gfaur Sucrer 81 |

e At i@l B I TN & [ S99 BRI O 5q gRET el Jad (Al gRe T
|fed) URTET JAET U S TAT AP URds ared d AR SaRT A1 o9 81 |

HREMT JRE & ta uea glawmsii & sifaRed afgen sl &1 Argar &1 rafy # v aifaRad
sraepTer @1 gfaer ff & S, S fb A a & forg Fade adre & SRR 8 |

PREM ERT T ifdhear Gaum Suder dR1g Sy TAT SeRd & GHI AaIdh gRATY AT Iuaed
PRTg Y AT O 9 # 100 9 A0 Afgelr 51 SRR €, ST g6 A U a8 @1 9N Al
TIc T AT IS & FMHRAG G ol drepliold Rfd § I fafhcdraa ugaman o1 9 |

o9 erRE™ § At sifiel & o Yio= dor marT & FdRe U 8, 98 ddd dfedreil & e &l
T I AR AT TS 1T JURATSOR & (=T H 2T |

R IR & IR GURASR A1 U $aTS 91 BIRAA I7 3 GURATgolN] WIh H ARl & 61 Udh
forers @ &\ =€ B =Ry

afgenr wffel o1 o & o @ Ul B ) g Ay @ g F T 1 u F 99 o b sravern §
ifam o den Iy U B g H BH T BH 12 B BT AR AT S1erar iR B |

P Hel & ded H pREE JREE deur o=y Ml & dunfe urawl @ eifaRed dem wEe
TR A IR U o1 #19 Sl &1 SRV W1 i IR fhar SRem |

RIS U I Ul § BH 9 BH QI Al ared & Fgfaa s, S {6 B & SR aREEeT dRe
AT fARY BT S-S b ©F H BRI B |

Al s S A ay der PR ul § B Rl 8, S gt © Aem 9 g Fase o
11 71 dod dUT 8 WWE H Us IR Rrerd Rad’ & ®©U # dob & dour e a4 Sfrd ud
raiferd Rreradt &1 fARAROT B BT BRI BN |
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23,  foee oriffre sirar Wy wu | Ay U # ARken safiwl o Mg s ?q w@ds 8, gerd
Sy e &1 uRarer &7 |

24, FRSTS fy o’ # PRI eHariRal @ fdaver |fed sRam FRige B gde 15 @9 § v gfdaed
qorT qorr Bl Al SBR¥e e BT deblal Uidded HREMT FRIEd Tl AT Yoy KR Bl

AT |
Yehol 31T,
HUENTS: & RGN e, sk,
fa=ite 30 AT, 2021 JUSITG |
HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification

The 1st April, 2021

No. F.Act/Exmp./NS/21.— With reference to the Haryana Government, Labour Department, Notification
No. 11/45/2017-4Lab dated 17.08.2017, the State Government of Haryana hereby allow M/s Motherson Sumi
Systems Ltd., Plot No. 21& 22, IE HSIIDC, Sector-18 Gurugram, Haryana for the employment of women
workers in the above said factory during night shift i.e. 07.00 P.M. to 10.00 P.M. for a period of one year from the
date of publication of this notification in the Official Gazette, subject to the following conditions:-

I. It shall be the duty of the employer or other responsible persons at the work places or institutions to prevent or
deter the commission of acts of sexual harassment and to provide the procedures for the resolution, statement
or prosecution of acts of sexual harassment by taking all steps required.

2. All employers or persons in charge of work place or factory should take appropriate steps to prevent sexual
harassment and they should take the following steps:

i) Express prohibition of sexual harassment in any form such as unwelcome sexually determined
behavior either directly or by implication or advances or contact to gain contact or demand sexually
favour or make sexually colored remarks or showing pornography or any other unwelcome physic
verbal or non-verbal contact of sexual nature:

(ii))  The Rules or regulations shall be framed by the factory managements relating to conduct and discipline
prohibiting sexual harassment and provide for appropriate penalties in such rules against the offenders
and also introduce amendments wherever necessary which are existing in the Standing Orders;

(i)  Provide appropriate working conditions in respect of work, leisure, health and hygiene to further ensure
that there is no hostile environment towards women at workplaces and no woman employee should
have reasonable grounds to believe that she is disadvantaged in connection with her employment.

3. In case of any criminal case, the employer shall initiate appropriate action in accordance with the penal law
without delay and also ensure that victims or witnesses are not victimized or discriminated while dealing with
the complaints of sexual harassment and wherever necessary, at the request of the affected worker, shift or
transfer the perpetrator, if circumstances so warrant. The employer shall take appropriate disciplinary action if
such conduct amounts to misconduct in employment.

4, The employer shall maintain a complaint redressal mechanism in the factory itself and the said mechanism
should ensure time-bound treatment of complaints. Such mechanism should be at any rate to provide, when
necessary a Complaint Committee, a special counselor or other support services including the maintenance of
confidentiality.

5. Such Complaint Committee should preferably be headed by a woman and not less than half of its members
should be women besides a non-governmental organization’s representation in the committee. Such person
should be familiar with the issues of sexual harassment.

6. The Female employees should be allowed to raise issues of sexual harassment to workers in the Workers’
meeting and other appropriate forums.

7. The female employee should be made aware of their rights in particular by prominently notifying the
guidelines on the subject.



312 HARYANA GOVT. GAZ. APR. 13, 2021 (CHTR. 23, 1943 SAKA) [PARTI

8. Wherever there is a harassment at the instance of a third party, either by an act or omission the
employer and person in charge of the factory should take all steps necessary and reasonable to assist the
affected person in terms of support and preventive action.

9. The employer shall provide proper lighting not only inside the factory, but also surrounding of the factory and
to all places where the female workers may move out of necessity in the course of such shift.

10.  The employer shall see that the women workers are employed in a batch not less than ten and the total of the
women workers employed in a night shift shall not be less than 2/3rd of the total strength.

11.  Sufficient women security shall be provided during the night shift at the entry as well as exit point.

12.  Sufficient number of work sheds shall be provided for the female workers to arrive in advance and also leave
after the working hours.

13.  Separate canteen facility shall be provided for the female employees.

14.  The employer shall provide transportation facility to the women workers from their residence and back (for the
night shift) and security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras.

15.  Apart from the facilities, which are permissible under the Factories Act, an additional holiday shall be
permitted for the women workers during their menstruation period, which shall be a paid holiday for the night
shifts.

16.  The factory shall provide appropriate medical facilities and also make available at any time of urgency by
providing necessary telephone connections and where more than hundred women workers are employed in a
shift, a separate vehicle be kept ready to meet the emergent situation such as hospitalization, whenever there is
a case of injury or incidental acts of harassment etc.

17.  Wherever the factory provides boarding and lodging arrangements for the women workers, the same shall be
kept exclusively for the women under the control of women wardens or supervisors.

18.  During night shift not less than 1/3™f strength of the supervisors or shift-in-charge or foreman or other
supervisory staff shall be women.

19.  There shall be not less than twelve consecutive hours of rest or gap between the last shifts and the night shift
wherever a women worker is changed from day shift to night shift and so also from night shift to day shift.

20.  In other respects, the provisions of the Factories Act and the rules of other statutory provisions with respect to
the hours of work and the Payment of Equal Remuneration Act and all other Labour Legislations shall be
followed by the employer.

21.  The employer shall appoint not less than two female wardens per night shift who shall go around and work as
Special welfare Assistants.

22.  The female workers who work in night shifts and regular shifts shall have a monthly meeting through their
representatives with principal employer once in eight weeks as grievance day and the employer shall try to
comply all just and reasonable grievances.

23.  The employer shall be at liberty to employ women workers as a whole or in part during night shift, provided,
the above directions be complied with.

24.  The employer shall send a fortnightly report to the Inspector of Factories about the details of employees
engaged during night shifts and shall also send express report whenever there is some untoward incident to the
Inspector of Factories and local Police Station as well.

PANKAJ AGARWAL,

Chandigarh : Chief Inspector of Factories, Haryana,

The 30th March, 2021 Chandigarh.

9136—C.S.—H.G.P., Chd.



