Hargana Gouernment Gazette

EXTRAORDINARY
Published by Authority

© Govt. of Haryana

No. 157-2021/Ext.] CHANDIGARH, FRIDAY, SEPTEMBER 24, 2021 (ASVINA 3, 1943 SAKA)

FRATT RPR
519 favmT

SIBNCEI

o 24 RaawR, 2021

0O

HHid  F.Act/Exmp./NS/65— 3 fI9RT, RATOM &1 SfEga-T HHAlG AT 11,/45/2017—4 51

feqied 17.082017 & =i # =¥ WeR, RN, AFSl S BRAON UEde RIfdcs, wie Ho—3, a3,
Mg oTHoLIo AMER foreT U™, sRATOT &1 M BT uTell s1fid I 07—00 991 H g 06—00 qol & IR
PRET H Al sfAD DI AN BRI BT AT TS BT & | I§ AR R & AMTBIRD TST95
H ypIfg 8 aIRE I U a9 & forg fm=faRag odf o &) it 2—

1.

e dor o IARER Jfdadl &1 I8 Fda BN 6 I R U sEr GeIE H gwifad A
IATST & e AT HeAl B A AP qAT U "eAT gied B R SAGI [JaR0T qAT AT D
PRATE B B ford AT 3MATTD HaA o™ DI TR PN |

T FRISTe Q1@ HREMT A7 BRI WId & MR & Afdd gRT A Idied &l Add & forg f=falaa

HeH I3 AT~

() &N N yeR @ A9 SAied, O earsHg A9 TN Jd9ER 9 yoed: a1 faafsa 9k )
|faford 81, ST & — ANIRe w9e dur Meedl, IM Wiga & foy ART sear R,
BT Bicadl, o¥ellel At A Jem I Ugfd &1 g sdie-g TRING, dikad ar
JMIRad JmeReT &I Ay far Sy |

(i) A IETST DI AP B Y AR TAT IFRTAA dad FIH AT AFRET SREET yaegd gRI
IR STRATT oIl S8H GRIERVT &l Tl & [d%g Agfed Gv8 @l gaReql & 1l HREM H
A H AN 318 MM H aegd weied i far Sy |

(i) PREM H InYad A T2/ OEH BRI B, IAHRT & FHI, WRY AT TTSAT Bl ATATIRTT
Sueel 81, R a' gihiad 8 9@ & a1 e W) Afenst & fog ugRia ardrarer & @
T el AR FHaR & favans & foru g8 vaid R 7 &1 6 S9a e 9 awfid a8
T Rerfar 2|

el amRTee waver o Rerfa § FRiee qved @d & UhgM & Agwd o1 el e &
T PRATS YRS B T I8 A1 gARFd w1 6 I Sailsd & RieRr aafed den S9a Tars
IS 9 8 a1 A Sdred &1 RbrRId & SR $Ig WeWd 9 a=dl S | S8l Hel arawgd &I,
YSId HHAN & SR WX IOREN P gaol I WIHART IR B JAT §9a ARl o | RIo®
TR SRS PIRaTs B Jfa UAT TRV TS H gRIeRer &1 aRier # 3f7er 8 |

fFrere eRaEm ¥, Rred @ gaars o forg Sfa gaven yomell |emlRa & ar S yomen |
T Nd I BRIl & FRIER0T B awe s | Ul aReIT & ded Uh Rierad—afafd, faoy
FATBHR AT 3T FID JITY, TTH MUHIdT g910 G BT gy 91 A &7 |

(3221)



3222

HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24,2021 (ASVN. 3, 1943 SAKA)

10.

11.
12.

13.
14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

9 UBR B 941 Riera afife & gRaar ge Afear gl den SHH Afedl Jadl 31 AT 3 9 A
T 8, s IfdRad 59 A # srmded Wied &1yl W 81, S A9 Safied @ "mel |
Ferrffa aRfad &)
AEAT SfDl B SHBT B d8H H qAT I IUYHR HAl W SHDI & I IUed & o IO I
arEfa & @Ry |
At HHAR B IS AMGRI & Ui ITee g9 Se qur vy Gdta fdel @ ggaar |
srfergfera forar SR |
el I Idted @1 "eAT fhdl A uet gRT &1 1Y, FIeie AT dRE &1 ARG aafda fad
JRAFTH S1erar B & ded UHIAd Al &1 HeRIal & oy 99 iR FaR® dRars & w9 3 9

UBR B AP AT ST HSH SSH |

RIS 1 ®ad PREM & IR, dled IREM & dRI AR 9 AT VA T ST ol R Al
D BT IR & SR ATIRIBATTAR ART—SIRIT B, TBT BT TG FaReI Pl |

R g8 Al e <G f$ Afgern sifd 10 A4 o9 G & 99 H PRI 9 @ o dr iy 9 |
FHrREH # i after sftel o den, go ber & a fOeE 9 w9 T 8

B O & SRE yder qU1 R R W AR JRem &1 dgfed Faver 8 |

Afge sifel & T9I Yd SHE 1 S @A & uwErq dod @ foly wat W § wrienfaer &
a7 B |

Afgel sfAdT & ol gord S @l Giaem Iure &1 |

RIS Afen sl &1 I U & ol I8 TR W M O 8g GReT e Jad (AfRdr gRem s
|fed) uRaed GAeT USH S qAT IAH URTeS ared H AAICHT HavT 1 &9 &1 |

HRE ARATIH & i yax Gfaensil & ifaRad Afer siid! oI qrean &l @ d e sffciRad
3raeprer o1 giaer 1 &1 511, S fb Iy ur & forg A gt & a-TeR 8|

PRE gRT Y ffhedr e Iucer o1 MY T ST6xd & GHY ATTLID g1y e Iuared
PRI MY AT O 9T H 100 9 Al AfRSAT 51 SRR €, SWH Jd A U a8+ @l WY dlih
FIc T AT IS & FMHRAG Gl ol drepliold Refd § I fafecaraa qgamar o1 9 |
o7 e # afeer sfie & o WIo Jo A @) AR U B, 98 dad Afersil & forg @
qAT T IR AT qrE a7 JURATGOR & (30T # 2T |

A I & IR GURATSOR A7 RIUe ATS a1 BRAT AT 3 GURATSoR] W6 H Afamsii & 9@ s
fEE & &9 7 g ARy |

Al siffdl &1 37 & o § I @ IR qn A @ u T B o F 9ga O 6 eravern #
3ifcm ol e I Tl & 8 H BH W FH 12 € F1 FARAR IS srerar iR @

P Hel & ded H HREE ARfFEE dur o=y Ml & duife wewEl & sfaRed dem || e
TR YA ISR U 31 819 Bl BT SIFARYT W1 RISt gIRT fhar SIReT |

RIS o 1Y U # &9 | H9 1 Afed ared o e s, 91 6 e & IR aRyEer dRA
ToT faRIY BT Hed & wU H BRI BT |

Afge siffd S A ay Jer FRIMT ok # dM PRl 8, S ufaREl & A ¥ g e ®
1T HIRH dod dAT 8 AW H Uh IR Rerd dw’ & w9 § d8d B Ja1 aeie a4 Sfad va
=rfed fRreradl &1 AR BT B BRI B |

R i st A9y wU | N UR Al sl I PRI dRe g W@dd 8F, 9w
Swgaa el &1 aRures 8|

T I3 U # RIS SHarRal & faaver |fed e FRigs o 9@ 15 9 § e ufdded
oI oI B Al SATHRHD TS BT deblel Ufdded SREMT FRIEd Tl AR gfes W[ 3l
OIT |

ELESIE S Yebol 3dTe],

oY HREM e, gRarom
FUENTE |



HARYANA GOVT. GAZ. (EXTRA.), SEP. 24, 2021 (ASVN. 3, 1943 SAKA) 3223

HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 24th September, 2021
No. F.Act/Exmp./NS/65.— With reference to the Haryana Government, Labour Department, Notification

No. 11/45/2017-4Lab dated 17.08.2017, the State Government of Haryana hereby allow M/s Denso Haryana Pvt.
Ltd., Plot No. 3, Sector-3, IMT Manesar Distt. Gurugram, Haryana for the employment of women workers in the
above said factory during night shift i.e. 07.00 P.M. to 06.00 A.M. for a period of one year from the date of
publication of this notification in the Official Gazette, subject to the following conditions:-

1.

10.

1.
12.

13.

It shall be the duty of the employer or other responsible persons at the work places or institutions to prevent or
deter the commission of acts of sexual harassment and to provide the procedures for the resolution, statement
or prosecution of acts of sexual harassment by taking all steps required.

All employers or persons in charge of work place or factory should take appropriate steps to prevent sexual
harassment and they should take the following steps:

i) Express prohibition of sexual harassment in any form such as unwelcome sexually determined
behavior either directly or by implication or advances or contact to gain contact or demand sexually
favour or make sexually colored remarks or showing pornography or any other unwelcome physic
verbal or non-verbal contact of sexual nature:

(ii))  The Rules or regulations shall be framed by the factory managements relating to conduct and
discipline prohibiting sexual harassment and provide for appropriate penalties in such rules against
the offenders and also introduce amendments wherever necessary which are existing in the Standing
Orders;

(iii)  Provide appropriate working conditions in respect of work, leisure, health and hygiene to further ensure
that there is no hostile environment towards women at workplaces and no woman employee should
have reasonable grounds to believe that she is disadvantaged in connection with her employment.

In case of any criminal case, the employer shall initiate appropriate action in accordance with the penal law
without delay and also ensure that victims or witnesses are not victimized or discriminated while dealing with
the complaints of sexual harassment and wherever necessary, at the request of the affected worker, shift or
transfer the perpetrator, if circumstances so warrant. The employer shall take appropriate disciplinary action if
such conduct amounts to misconduct in employment.

The employer shall maintain a complaint redressal mechanism in the factory itself and the said mechanism
should ensure time-bound treatment of complaints. Such mechanism should be at any rate to provide, when
necessary a Complaint Committee, a special counselor or other support services including the maintenance of
confidentiality.

Such Complaint Committee should preferably be headed by a woman and not less than half of its members
should be women besides a non-governmental organization’s representation in the committee. Such person
should be familiar with the issues of sexual harassment.

The Female employees should be allowed to raise issues of sexual harassment to workers in the Workers’
meeting and other appropriate forums.

The female employee should be made aware of their rights in particular by prominently notifying the
guidelines on the subject.

Wherever there is a harassment at the instance of a third party, either by an act or omission the employer and
person in charge of the factory should take all steps necessary and reasonable to assist the affected person in
terms of support and preventive action.

The employer shall provide proper lighting not only inside the factory, but also surrounding of the factory and
to all places where the female workers may move out of necessity in the course of such shift.

The employer shall see that the women workers are employed in a batch not less than ten and the total of the
women workers employed in a night shift shall not be less than 2/3rd of the total strength.

Sufficient women security shall be provided during the night shift at the entry as well as exit point.

Sufficient number of work sheds shall be provided for the female workers to arrive in advance and also leave
after the working hours.

Separate canteen facility shall be provided for the female employees.
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15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

The employer shall provide transportation facility to the women workers from their residence and back (for the
night shift) and security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras.

Apart from the facilities, which are permissible under the Factories Act, an additional holiday shall be
permitted for the women workers during their menstruation period, which shall be a paid holiday for the night
shifts.

The factory shall provide appropriate medical facilities and also make available at any time of urgency by
providing necessary telephone connections and where more than hundred women workers are employed in a
shift, a separate vehicle be kept ready to meet the emergent situation such as hospitalization, whenever there is
a case of injury or incidental acts of harassment etc.

Wherever the factory provides boarding and lodging arrangements for the women workers, the same shall be
kept exclusively for the women under the control of women wardens or supervisors.

During night shift not less than 1/3rdof strength of the supervisors or shift-in-charge or foreman or other
supervisory staff shall be women.

There shall be not less than twelve consecutive hours of rest or gap between the last shifts and the night shift
wherever a women worker is changed from day shift to night shift and so also from night shift to day shift.

In other respects, the provisions of the Factories Act and the rules of other statutory provisions with respect to
the hours of work and the Payment of Equal Remuneration Act and all other Labour Legislations shall be
followed by the employer.

The employer shall appoint not less than two female wardens per night shift who shall go around and work as
Special welfare Assistants.

The female workers who work in night shifts and regular shifts shall have a monthly meeting through their
representatives with principal employer once in eight weeks as grievance day and the employer shall try to
comply all just and reasonable grievances.

The employer shall be at liberty to employ women workers as a whole or in part during night shift, provided,
the above directions be complied with.

The employer shall send a fortnightly report to the Inspector of Factories about the details of employees
engaged during night shifts and shall also send express report whenever there is some untoward incident to the
Inspector of Factories and local Police Station as well.

Chandigarh: PANKAJ AGARWAL,

The

Chief Inspector of Factories, Haryana,
Chandigarh.

9329—C.S.—H.G.P., Pkl



