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RIELCEI
et 12 araqer, 2021

%HID F.Act/Exmp./NS/73.— 5| fq9RT, ERION & OG- Al F&AT 11 /45 /2017—4%H &
17082017 & H=H H IoT WHR, RAOM, FASl SAY Sifddr sificMifta Iwd s a AT usde
fafics, wie Fo—35, Vacv—6, IME.YA.EL. AR oTell [owmw, sRATT &1 Y &1 urell srerfd Iy 07—00 a1
A A 10—00 I91 & IRM PREN H ARl sHDT B FART FA 31 Al U™ el | I8 SgAfd
ATEGATT & IMMABING JISU= H GHIRIT B ARG U 99 & fog Frforiad el iR &1 ol 28—

1. fO9e dur o=y SaRerl Afddal &1 I8 daw 8NN R T R RIS AT AR Ho|wifad d
IAST & G AT FeAT B W AB a1 VA "eAT gfed 89 W SHdT fIaRer qen TS
PRATE B B o 1 3MIeTd: H3H SO BT FaRRAT I |

2. 9 FOST® QAT HREMT I B WA & YR & Ifdd gRT A9 Satsd &l Adha & forg ffaRaa
WWﬂT%Q:—

(i) A N yeR & IF Scired, RNrad saeHg a9 G @aER OR goerd: a7 faaferd dR R
|fAferd 81, ST f6 — wNIRS |&ae dor e, A wWigld & fofg |ART sierdr SRy, S
B, el Wit fa@mr den d9 Uafd &1 B sfEie-y TRING, diRad a1 sFEilkas
3maRvT BT e faram g |

(i) IA IS P Ab & Y ARV TAT EA d9d 9 A1 f[AFTA SREFT Jdad gRT
g7 SIRATT G SEH GRIERYT R dld @ (% GYfd v€ & el & | $REN ¥
A H AR TS M H MaedSd e A far Sy |

(i) PREM H IuYad BRI S FH BRI HIA, AR S FHY, WY AT TeSdl BT ATTaRo]
Sueel 81, R g8 giled & 99 & orf we W afkeet & fou ugfia ardrerer =8 @
qen fohefl Afee Hear) @ fava & fog g8 uaia R 7 & & 9 e | a=fd a8
reTThT Rerfay B
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el RIS warvr @1 Rerfy 3§ e qvedly S & Ug & Agwd o1 fodl fae &
TR PR IR™ &I Tl I8 W gAREd w9 6 A9 SdisT & ReRr @fdd don S9a Taw
IAeT 7 &8 dor I Sdied @1 Riera & SR $Is 4e9d F a=dl S | S8l $el a8l al
YIS HHAR] B SFRIY UR AUREN P gael T WIMRNG PR DI JAT G9G FaRAT B | FRISTD
[T SRS HRATS BN Afa VAT ARV FAGH H GRIERT BT gRfE # 377 & |

e sRAEm H, Rerd o g9ars & oy wgfaa gaven gomell SamRa & dn Q1 yomen |
g Wi q Rl & RISV B FaRAqT B0 | Wl IRl & dgd U Riera—afifd, fay
HATRHR 31T 3 TS AT, R MUHARIAT 90 3@ &1 gawen At enfie o7 |

9 UBR B W R affa @ gRaar ge Afzen erfl den SWH At dedl @ 6T o 9 $H
T 8, o9a SifaRad 99 Iffd & semaea Gaed & ufaf=fd e 8, S d9 Saltsd & 99al 3
Feifar aRfe e

Afgen sfdl B Sf@l B doH H TAT Y IUYE HAl W HMADI b A IAST P g4 SO Bl
rgAfa gIF =Ry |

ARl BHAR B IS ANBRI & U TwS g SQ ql vy et el B ggedr 9
rfergfera fasam S |

el A ITsT @l "el Bl g uel gR1 &1 Sy, FRSid 3far SRE &1 ARG @fd fhar
JAFRM Jrar 8 & ded WWIdd Afdd &1 Fedl & foly 99 3R FaR® &Ras & w9 d a9
UHR & aeId el Sfod HIH IoH |

FESe 7 ddd BREM & AR, died HREM & aRI AR AT T U G S8 o8l W Algal
AP BT IR & SR ATTTIHATTAR ART—SIRIT B, YPTT BT T FaReqT Bl |

ST g8 N e W {$ Al sfe 10 9 $9 G & g9 H PRI 9 @ R dn iy urk |
FREE # T afker sfiwt o d@n, g Ser & & fOgs 9 w9 T 8

R Ul & SR Y99 a1 9 gR UR AT GRe @l Ao gaver B |

Afgell @l & §99 Yd AT e S Ifaf & uwEnq dod & oy udi| W § RiEnferd o
AT B |

AiZST SfDI & oY g b @l Jiaar Sucre &l |

ST Afgar sifel BT A U & oy 96 8- H S I 3 GRETT Ted Jad (Afzelr JRer s
afed) aRags Gfam ue™ &0 97 e aRagd args § WRICHl HFRT ) o 2l |

HRETT ARRE & fia yad Jlawmel & afdRaa afear s &1 Agart @t @ § va sfaRad
JFAHTE B Fhagr AT <1 MY, ST P A uR B oY FaaTd JqHeT & aRIER B |

SREM §RT T Rifdhear Giaum Suder FR1g S TAT SRexd & GHY 3Ma%Idh GRATY G Iuered
PR1g MY T o Ul # 100 9 Afdd Afeelr s1ffie $RIRT €, I grd A U aied @l WY difh
Tl T AT I & AMHRAF Gl ol drcavifers Reafa § S fafdhcarera ugamar o1 9 |

R BREM H Afgen sifel & for)) HISH TAT 37ar &1 ARl USH 8, 98 dhadl Al & ol 8l
qAT T FaReAT AT are Al JuRaTgoR & (1A= H & |

I IR & IR FURAEOR 7 Rde g3t A1 BRAT 7 IR GURAEON WG H ARl 1 '@ e
free | o T2 e =nfeu |

Afge sifAdi BT &7 $ u F A B gR T A B U I T B 9Ny F g5l S b oraRen H
3iferr ot o Iy Ul & 0 H FH W FH 12 € F1 FRAR A5 sterar iR B

P ©el b Wed H pREM AR Jor o=y Fdl & duifie uraul & sfaRed dur ||
UTRIHS I ARIH T 3 819 B ST IR0 41 FRISid g1RT fham SR |

fRiSTe ud® I Ul § 9 9 FH & Al ared @ Fgfaa s, S {6 el & SR aREEer e
Tl {42y HeaTT WD & WU H B Hel |

Afgerm siffe S A Rl Je FEfdd ot § eM FRl B, S gt & aeem 9 g e B
1Y ARYH d3% AT 8 A8 H U IR Riprad Raw’ & w4 § 9o B o1 e @ Sfd v
AT RIGTRIAl BT AR BRT BT DI X |
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23. TS o sl Wy wu ¥ A UR A Aldr AWel B MR A g @ad 81, 99
Sudad fader &1 gRurer 2 |
24, e Afy o’ # PRI SHaRal @ fdaver |fed sRam FRige B g”de 15 @9 § v yfiaaed
HOIT TT B A1 SMHRAPD TSl B qoblel Ufddad SREMT FRIeTd qAT Y Yo Ko Bl
ST |
ELSIES Yebol 3TdTed,
fesiTes 30 RyawR, 2021. g HREH FReren, sk,
UGG |
HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification

The 12th October, 2021
No. F.Act/Exmp./NS/73.— With reference to the Haryana Government, Labour Department, Notification

No. 11/45/2017-4Lab dated 17.08.2017, the State Government of Haryana hereby alow M/s Toyotsu Ambika
Automotive Safety Components India Pvt. Ltd., Plot No. 35, Sector-6, IMT Manesar Distt. Gurugram,
Haryana for the employment of women workers in the above said factory during night shift i.e. 07.00 P.M. to
10.00 P.M. for a period of one year from the date of publication of this naotification in the Official Gazette, subject to
the following conditions.—

1

It shall be the duty of the employer or other responsible persons at the work places or institutions to prevent or
deter the commission of acts of sexual harassment and to provide the procedures for the resolution, statement
or prosecution of acts of sexual harassment by taking all steps required.

All employers or persons in charge of work place or factory should take appropriate steps to prevent sexual
harassment and they should take the following steps:

Express prohibition of sexual harassment in any form such as unwelcome sexually determined behavior
either directly or by implication or advances or contact to gain contact or demand sexually favour or
make sexually colored remarks or showing pornography or any other unwelcome physic verba or non-
verbal contact of sexual nature:

(i) The Rules or regulations shall be framed by the factory managements relating to conduct and discipline

prohibiting sexual harassment and provide for appropriate penalties in such rules against the offenders
and also introduce amendments wherever necessary which are existing in the Standing Orders;

(iii) Provide appropriate working conditions in respect of work, leisure, health and hygiene to further ensure

that there is no hostile environment towards women at workplaces and ho woman employee should
have reasonable grounds to believe that she is disadvantaged in connection with her employment.

In case of any criminal case, the employer shall initiate appropriate action in accordance with the penal law
without delay and also ensure that victims or witnesses are not victimized or discriminated while dealing with
the complaints of sexual harassment and wherever necessary, at the request of the affected worker, shift or
transfer the perpetrator, if circumstances so warrant. The employer shall take appropriate disciplinary action if
such conduct amounts to misconduct in employment.

The employer shall maintain a complaint redressal mechanism in the factory itself and the said mechanism
should ensure time-bound treatment of complaints. Such mechanism should be at any rate to provide, when
necessary a Complaint Committee, a special counselor or other support services including the maintenance of
confidentiality.

Such Complaint Committee should preferably be headed by a woman and not less than half of its members
should be women besides a non-governmental organization’'s representation in the committee. Such person
should be familiar with the issues of sexua harassment.

The Female employees should be allowed to raise issues of sexual harassment to workers in the Workers
meeting and other appropriate forums.

The female employee should be made aware of their rights in particular by prominently notifying the
guidelines on the subject.
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8. Wherever there is a harassment at the instance of athird party, either by an act or omission the employer and
person in charge of the factory should take all steps necessary and reasonable to assist the affected person in
terms of support and preventive action.

9. The employer shall provide proper lighting not only inside the factory, but aso surrounding of the factory and
to all places where the female workers may move out of necessity in the course of such shift.

10. The employer shall see that the women workers are employed in a batch not less than ten and the total of the
women workers employed in a night shift shall not be less than 2/3" of the total strength.

11.  Sufficient women security shall be provided during the night shift at the entry as well as exit point.

12.  Sufficient number of work sheds shall be provided for the female workers to arrive in advance and also leave
after the working hours.

13.  Separate canteen facility shall be provided for the female employess.

14. The employer shall provide transportation facility to the women workers from their residence and back (for the
night shift) and security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras.

15.  Apart from the facilities, which are permissible under the Factories Act, an additional holiday shall be
permitted for the women workers during their menstruation period, which shall be a paid holiday for the night
shifts.

16. The factory shall provide appropriate medical facilities and also make available at any time of urgency by
providing necessary telephone connections and where more than hundred women workers are employed in a
shift, a separate vehicle be kept ready to meet the emergent situation such as hospitalization, whenever thereis
acase of injury or incidental acts of harassment etc.

17.  Wherever the factory provides boarding and lodging arrangements for the women workers, the same shall be
kept exclusively for the women under the control of women wardens or supervisors.

18.  During night shift not less than 1/3f strength of the supervisors or shift-in-charge or foreman or other
supervisory staff shall be women.

19.  There shall be not less than twelve consecutive hours of rest or gap between the last shifts and the night shift
wherever awomen worker is changed from day shift to night shift and so also from night shift to day shift.

20.  In other respects, the provisions of the Factories Act and the rules of other statutory provisions with respect to
the hours of work and the Payment of Equal Remuneration Act and all other Labour Legislations shall be
followed by the employer.

21.  Theemployer shall appoint not less than two female wardens per night shift who shall go around and work as
Specia welfare Assistants.

22.  The female workers who work in night shifts and regular shifts shall have a monthly meeting through their
representatives with principal employer once in eight weeks as grievance day and the employer shall try to
comply al just and reasonable grievances.

23.  The employer shall be at liberty to employ women workers as a whole or in part during night shift, provided,
the above directions be complied with.

24.  The employer shall send a fortnightly report to the Inspector of Factories about the details of employees
engaged during night shifts and shall also send express report whenever there is some untoward incident to the
Inspector of Factories and local Police Station as well.

Chandigarh: PANKAJAGARWAL,

The 30th September, 2021. Chief Inspector of Factories, Haryana,

Chandigarh.

9351—C.S—H.G.P. PKl.



