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%D F.Act/Exmp./NS/89.— 5 fI9FT, BRI & ARRGEAT PHib AT 11,/45 /2017—434
feid 17.08.2017 & A=Y # WU WRBR, sRATON, FAoT AT sfear uEde ffies, wie Fo 32, daex—s,
S oYHoTIo qTael e Ud forerm Rarst gRAmm &7 1ty a1 urelt srifq > 07—00 &1 & fY 10—~00 a1 &

SRM BREM # Aftar sifel o FEfa &1 &1 orgafd U &Rl & | I8 Al AfSga T & e
IAOYF # UFHRT B ARG | T a¥ & forg forRad oat = &1 ol g—

FRISTe doT Y SARERNT AfdAl &1 g Hacd BN [ d R U fEl WU H GuIad A
IATST & e JAUAT HeAl B W AP qAT U "eAT gfed B RSB R0 qAT AHASTIHAD
PRATE B B ford AT 3MATTD HaA o™ Bl TR PN |

T IS S1aT BRETHT T BRI WA & YR & Afdd gIRT A1 IS Bl b & forg f=ferlRad
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(iii)

TN ATRT—

frdY Y ypR & A Iaiied, RrgH sy A9 9= IdqeR e uderd: a7 faaferd dk )
aftaford &1, o & — aiRe w9e dur fMecdr, dF Wigfa & foag dRT s@r Ry,
BHMNETT Birdl, 3Reld Alfecd Q@M d1 9 Uahd &1 Big @B TRING, Alkgs ar
IMIRg® 3reRvT BT v fhar SITe |

A IS DI AP B oY AR TAT IRMTAA drad 9 A7 AFRET SREMET yded gRT

IR STRATT oIl S8H GRIERVT &<l dlel & fdog Agfod Gv8 &l gaRell & e HREM H
JAAM ¥ AN RATE AR H Mg |eed | far Sy |

PREH H SUGF] BRI AT FTGH BRI BRH, AP & THY, WRY AT TSN Bl ATTaR]
Sudel &, R a8 gihlad & 9o & i e w® Afkeet & forg ugfi aramaxer =@
T fhedl afeeT F IR & fava & folv I8 v IR = 8 f& S99 faeq 9 awfid a8
sremar Rerfer 2 |

el amRTee waver o Refa # FRiee qvedi @d & U[hgM & Agwd o1 el e &

TR BRATS URA BN dT g8 W gRREd &% fF 9 Sddied & ReRr afdd den S99 Taw
IAifed = 8 T A9 Iadied &1 RIPId & IR Big WeWd 7 aRdl S | S8l del Aaead 8l Al
YSId HHAN & SR WX IOREN P gaol I WIHART IR B JAT §9a ARl o | RIo®

TR SRS PIRaTs B Jfa UHAT 3TeRYT TS gRIeRer &1 aRier # 3f7ar & |
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s eRaEM #, Riemd @ gaars & forg Sfoa gaven yomell |emlRa & ar U yomen |
FHIeg e 4 Riergdl & FR<er o7 @raven w3 | Ul Jave & ded Ve Rrera—afif, R
FATRHR AT 3 HeIdh HATY, SRIH MU=Idr 991 @ ] el A1 eie & |

9 UBR B 941 Riera afifa & gRaar e Afgar el dom SHH Afedl Jawdl 31 AT 3 9 A
T 81, g9a AfdRed 39 |ffd & semaer w@wed & ufafd wmfte 8, & 399 ST & Amal |
Tefiwitfer aRfId & |

AEAT SfDl B SHBT B d8H H qAT I IUYHR HAl W SHDI & I IUed & o SO
3rgAfer B =AY |

ARl HHARI B IS AMGRI & U Ied a9RT MY a1 g g4t kel & ggear |
sifergfera foar o |

el I Idted @1 geAT fhdl A uet gRT &1 1Y, FIeid Jfar dRE &1 ARG aafda faed
M sferar B & d8d UMIfad Afdd 1 Hergdl & foy w9 iR faR® $Rag & w9 § T
UHR & FaRH qAT Ifod HeH IS |

FRISId 7 ddd SREM & 3, dfed IREM & ARl AR A AT VAl TR S8 gl IR Al
A BT TR & SR ATTLIHATAR ARN—SITH BT, YHT Bl AGfeRT Fawel Bl |

R g8 Al e v P Afgern sifd 10 4 o9 G & 99 H PRI 9 @ o) qr i 9 |
FHrREH # i after sftel o den, go ber & a1 fOeE 9 w9 1T 8

Y Ot & SRE yder qU1 R R WR AR JRem &1 Ao Faver B |

Afee sfel & w9g g SHE e &1 Irafy & uwErq doq & forg yat W # erienfaer &
T B |

Al sfADT & ol gord S @1 Gfaem Iure &1 |

i Afeen sifel @ A al & foy S8 B) ¥ o OIF 8g GReN e Jad (Afel gRem e
|Afed) uRagd Giam U™ S0 9l YRS URagd ared H Wodloclodlo HART W o1 &1 |

HREMT JRTH & vta uea glawmsi & ifaReq afeer s &1 Agarn @ s@afy # ga ifaRad
3faeprel o1 giaar A1 <1 o1, S fb A U & o1y AAdfe ATBI B a_IER B |

BREM gRT Ffa ffdear Gfaem Suder ax1g Sy T Sokd & 99 Aaead 9Ty el Suaed
PRI MY AT O g H 100 9 Al AfRSAT 51 HRIRT €, SWH Jd A U a8+ @l WY dlih
TIc T AT IS & FMHRAG Gl ol drepliold Refd § I Fafhcdraa ugaman o1 9 |

R FRE™ § At el @& o o T AN @ SaRell USH &1, 98 dhad Afteel & forg '
T I AR AT TS AT JURATSOR & (=T H 8T |

I IR & IR GURARSR I v gaT6 91 BIRAA I7 3 GURATRoN WIh H AR o 9@ Uh
fasTs & w9 &1 B =12y |

Al siffdl &1 &7 & o § I @ IR qn A @ u T B o F 9ge oW 6 eraven #
sifert oy G fy urt & = A 9 F B 12 °C FT RO fAsm srerar ofdR B

PR Hel & Hed H BREMT IR qUT o=y Rl & duiie urauEl @ SifdRed dur e
TR A IR U o1 #19 Sl &1 TRV W1 i gIRT fhar SiRem |

RIS U I Ul § BH 9 BH QI Al ared & Mg s, S {6 SRl & SR aReEer dReA
qer IRy Hearor Wed & WU H BRI BRI |

Afze siffd S A oy Jer FRIMT ok # dM PRl 8, S ufaiREl & A 9 g e ©
|1 AP dodb TAT 8 AW 4 Yo IR Rrpad fGqd’ & wu 4 966 & aA1 Frice | Sfra vd
=TAIfd Rieral o1 AR & & HIferer & |

RS i sierar A9y wU W N U ¥ Al sl @l PRI dRe g wW@dd 8F, 9w
Swgaa el &1 aRdre & |

et Iy ot # R sHaiRat @ favr afed eREEr FReE B uldd 15 A H e ufaded
O qAT B0 1 SMHRAS T & Tobld Ufddad SREMT FRIed Ta7 R e WA &l
O |

Yol AT,

UG & dREH FRierd, gRarom,
fedT®d 12 FawR, 2021. JUSITS |
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HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 17th November, 2021
No. F.Act/Exmp./NS/89.— With reference to the Haryana Government, Labour Department, Notification No.

11/45/2017-4Lab dated 17.08.2017, the State Government of Haryana hereby allow M/s Navitasys India Private
Limited, Plot No. 32, Sector-5, IMT Bawal, Tehsil & District Rewari, Haryana for the employment of women
workers in the above said factory during night shift i.e. 07.00 P.M. to 10.00 P.M. for a period of one year from the
date of publication of this notification in the Official Gazette, subject to the following conditions:-

1.

10.

1.
12.

13.

It shall be the duty of the employer or other responsible persons at the work places or institutions to prevent or
deter the commission of acts of sexual harassment and to provide the procedures for the resolution, statement
or prosecution of acts of sexual harassment by taking all steps required.

All employers or persons in charge of work place or factory should take appropriate steps to prevent sexual
harassment and they should take the following steps:

)] Express prohibition of sexual harassment in any form such as unwelcome sexually determined
behavior either directly or by implication or advances or contact to gain contact or demand sexually
favour or make sexually colored remarks or showing pornography or any other unwelcome physic
verbal or non-verbal contact of sexual nature:

(il)  The Rules or regulations shall be framed by the factory managements relating to conduct and discipline
prohibiting sexual harassment and provide for appropriate penalties in such rules against the offenders
and also introduce amendments wherever necessary which are existing in the Standing Orders;

(iii)  Provide appropriate working conditions in respect of work, leisure, health and hygiene to further ensure
that there is no hostile environment towards women at workplaces and no woman employee should
have reasonable grounds to believe that she is disadvantaged in connection with her employment.

In case of any criminal case, the employer shall initiate appropriate action in accordance with the penal law
without delay and also ensure that victims or witnesses are not victimized or discriminated while dealing with
the complaints of sexual harassment and wherever necessary, at the request of the affected worker, shift or
transfer the perpetrator, if circumstances so warrant. The employer shall take appropriate disciplinary action if
such conduct amounts to misconduct in employment.

The employer shall maintain a complaint redressal mechanism in the factory itself and the said mechanism
should ensure time-bound treatment of complaints. Such mechanism should be at any rate to provide, when
necessary a Complaint Committee, a special counselor or other support services including the maintenance of
confidentiality.

Such Complaint Committee should preferably be headed by a woman and not less than half of its members
should be women besides a non-governmental organization’s representation in the committee. Such person
should be familiar with the issues of sexual harassment.

The Female employees should be allowed to raise issues of sexual harassment to workers in the Workers’
meeting and other appropriate forums.

The female employee should be made aware of their rights in particular by prominently notifying the
guidelines on the subject.

Wherever there is a harassment at the instance of a third party, either by an act or omission the
employer and person in charge of the factory should take all steps necessary and reasonable to assist the
affected person in terms of support and preventive action.

The employer shall provide proper lighting not only inside the factory, but also surrounding of the factory and
to all places where the female workers may move out of necessity in the course of such shift.

The employer shall see that the women workers are employed in a batch not less than ten and the total of the
women workers employed in a night shift shall not be less than 2/3rd of the total strength.

Sufficient women security shall be provided during the night shift at the entry as well as exit point.

Sufficient number of work sheds shall be provided for the female workers to arrive in advance and also leave
after the working hours.

Separate canteen facility shall be provided for the female employees.
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14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

The employer shall provide transportation facility to the women workers from their residence and back (for the
night shift) and security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras.

Apart from the facilities, which are permissible under the Factories Act, an additional holiday shall be
permitted for the women workers during their menstruation period, which shall be a paid holiday for the night
shifts.

The factory shall provide appropriate medical facilities and also make available at any time of urgency by
providing necessary telephone connections and where more than hundred women workers are employed in a
shift, a separate vehicle be kept ready to meet the emergent situation such as hospitalization, whenever there is
a case of injury or incidental acts of harassment etc.

Wherever the factory provides boarding and lodging arrangements for the women workers, the same shall be
kept exclusively for the women under the control of women wardens or supervisors.

During night shift not less than 1/3rdof strength of the supervisors or shift-in-charge or foreman or other
supervisory staff shall be women.

There shall be not less than twelve consecutive hours of rest or gap between the last shifts and the night shift
wherever a women worker is changed from day shift to night shift and so also from night shift to day shift.

In other respects, the provisions of the Factories Act and the rules of other statutory provisions with respect to
the hours of work and the Payment of Equal Remuneration Act and all other Labour Legislations shall be
followed by the employer.

The employer shall appoint not less than two female wardens per night shift who shall go around and work as
Special welfare Assistants.

The female workers who work in night shifts and regular shifts shall have a monthly meeting through their
representatives with principal employer once in eight weeks as grievance day and the employer shall try to
comply all just and reasonable grievances.

The employer shall be at liberty to employ women workers as a whole or in part during night shift, provided,
the above directions be complied with.

The employer shall send a fortnightly report to the Inspector of Factories about the details of employees
engaged during night shifts and shall also send express report whenever there is some untoward incident to the
Inspector of Factories and local Police Station as well.

PANKAJ AGARWAL,

Chandigarh: Chief Inspector of Factories, Haryana,
The 12th November, 2021. Chandigarh.

9382—C.S.—H.G.P., Pkl.



