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PHHI® F.Act/Exmp./NS/1359.— HRET IMAFIH, 1948 &I oRT 66(1)(@) S f& R (&Ramon

o) AfSfEE, 2018 ERT HNST @1 TS T dUT s fOuE, sRIn @ iRRgEr wHie Hwm 11/
45 /2017—4%59 feAT® 17.082017 & T=<d #H, oy WHR, sRawn, J9o feuT 3ifaa suReE fafics,
TTd REET ok igefied ®ivcaw, dleiiacen, e g sRaem @ Ity 1 el serfd af
07—00 o1 ¥ YT 06—00 ol & AR HREM H AT siffdl B FRARIT F @1 AN I8 F=Al 2 | I8
SRR SIOREET & AMASIRS AT H YHIRT 8 ARG I T 99 & g Feferiad eal w <1 Sl 28—

1.

FISTe qn o SaReRl Jfdadl &1 I8 Hdd BN b 9 BRI Wi 1l HIE | §Ifad A
IATST & B JFUAT HeAl B W AD qAT U "edT gied B WSB! [JaR0T qAT AASTHIHAD
PRATE B B ol A1 3MITTH H3H IS™ DI FIRAT I |

T RIS AT PREMT AT S Wd & PR & Afdd )1 A Idied Bl AdhA @ forg

frfaRad wew Sem anfee—

() A N yeR & AT Sred, g srare-i A9 Gl IagR aR gederd: a1 fAafed 9k W
|fEferd 8, ST &6 — IRIR® Fwa der Mdedr, I9 Wiefd & foy ART ferar R,
PTRIG Biidl, JATelledl Ao fR@MT T A9 yHid &1 dIs q@eHy TRING, #ARkgd I1
3MIRa® JmeReT &l ey farar S |

(i) A9 AT B AP B Y AR FT I dr9d I A1 A SRE ydue g
g7 SIRATT G S8H GRIERYT R dldd @ [ GYfd v€ & Fdvel & |1 $REN ¥
A H AR ATS M H Maedsd e A far Sy |

(i) PREM H IuYad A T2 OH BRI B, DR & FHI, WRY AT WSl HI AIATaRTT
Sudel &, R a8 ghad & 9o & a1 e R Afteet & forw ugfia ardmaxer w8 @
qorr fe afear dHar & favar & forg a8 e smeR 4 8 fb S99 ARl | awfad aig
remTRRY Refar 2 |

Al RIS garer &1 Rfd # FRISe Ueg B & Wae™ & wd 997 e Ao &

R PRAE IR™ A T I8 A gHREd s 6 I ST & Rier afed deor S5 Tar

IS 7 8l a1 A9 IdTed @1 RIprad & SR B Heqd 7 a)dl S | S81 Bl A[aeId 8, df

YIS HHARI B RY UR AWEN P gael I WFRING I D JAT G9G AT I | FRISTD

T SRS BIRaATs BN Ife VAT JATR0T IS # gRTeRer &l aRfyy # afrar &1 |
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4. RS eREM H, Remd o gaas @ [y S asen yomell JumRd S o Ul yomell |
THIeE W 9 Rerdl & FRieer &1 @rawen o3| Wl 2aRen & d8d U Riera—arf, ey
FATEHR AT 3= AERID WY, [SH MIRIAT g0 R BT FaReqT AT At & |

5 39 UPR & 99 Rierd affa & gRaar v afgen srfl don sad At aawl #1 6ar e | $H
T 8, o9a sifaRad 99 Iffd & semaea Gaed & gflaf=fe el 8, S 9 Saitsd & 9¥al 3
el aRfrd 2

6. AT SIHDI B HAHBI B d3F H TAT I IUYd Fdl R SHB & IF I & g oM DI
rgAfa gIF =Ry |

7. AR SHARl P IS USRI B U SIFRed g9 S Tl vy Hed kel o1 vgEar |
e fhar SR |

8. OIET A IUleA @I g Bl T ueT g1 B WY, FRiSi 1ed] HRE BT feRg @fad fee
JAFRM Jrar 8 & ded WWIdd Afdd &1 Fedl & foy 99 IR FaR® $Rars & w9 H |
YR b AP AT S HeH SO |

9. RN 7 b FREM & 3R, dfed PREM & IR AR A T VA G S8 8T WAl
AP BT IR & SR ATTTIHATTAR JART—SIRIT B, YT BT T FaReql Bl |

10. RS g8 A e W & Al siffe 10 9 o9 G & d9 § Ml T @1 o qer I 9k 4
FREM! # ST afger sifel o b, g @ & a1 e 9 9 9 8

1. I Nt & R yaer den R gR W) Afker gRem @ |y oraven g |

12. WT$W@WHWWW$WW$WWMHtwﬁcmu‘%nl?w»la%
T Bl |

13, HAfEST AP & U g $E9 BT Glagm Suaer 8l |

14. e After sfel o Ay o & fou ST 3R /M WM ¥ GRET e Jad (Al gRem e
wfed) uRaes e U™ & T UAS RIS ared # ARACHT HAT A o 2 |

15, BRI ARFEH & F=id ve< glawrail & AfARead Afeelr sifdl BT Agar) &1 3@ § veh AfaRad
Faeprer o1 giaar 1 <1 S, S fF A u & forg FdE /gder & aRIeR B |

16.  BREM gRT AT R Jiaem Iuael HRIE TY AT SRR & F9I ATTeIH 41T GideT Sueter
FR1E MY o7 o1 oY # 100 9 Afdd Afeelr sifie SRR 2, ST gId 9 U died @1 WY difd
TS T IMAT IS & AMHRAG FHedl ol dTehiford Rfd # 32 fafdcdrera ugamn 1 wa |

17. 19 oRE™ | qften sffel & ford 9o 9o SO &1 JaveIT Y 8, 98 had Afeisl @ forg 8
TqAT T HaRAT AT qIE AT JURATSOR & (4501 # 2T |

18. XM NI & SR GURATSOR IT G a1 AT BIRAF AT 3 JURATSOR] G H A3l $I Gl U
frers & o T2 B @y |

19.  HAfgSr sl 31 f&F @ Uk A A BT Uy TAT A B 9 F &7 B uR) H gl S fF srawer
sifert oy e Iy Rl & S ¥ FH ¥ FH 12 HS F1 FRAR s sterar iR B

20, @R "l & e d eREM ARRE den omy FEEl & duie wewl @ faRed den wEE
RIS I AIRIH T 3 819 B &1 IR0 41 FRiSid gR1 fhar SR |

21.  FEIS® g% N UR A H A B I ARl arsd d Mg B, S fh Bl & SR URYHAT BRA
T faRIY ST Hesd & w4 H BRI Bl |

22,  Hfge #f¥Fe S A IR qen R 9’ § S SRl 8l S gt & 4| 9 g e @
1T ARYH d3% AT 8 AWE H U IR Riprad Raw’ & wu § 4o o) o1 Frieie a9 Ifd g
<Jrifer Rieradl BT AR SR BT BIRTET P |

23  FEISe o1 sierar w9y WU ¥ I Ul H AR el b MR e g @ad B8R, aed
Sudad fader &1 gRurer 2 |

24.  fyaTe Ofy ot # i sHaRal & aRr aftd eREmr FRgE B udF 15 T § va ufaded
qorT T B Al SMBRh TS BT deblel Uldded HREMT FRIEd Tl A gfory K &l
Ao |

H R 2,

ERSIHIES & SR FRIeTa,

fasitep: 24 W, 2022, gRarom, avsiTg |
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HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 6th April, 2022

No. F.Act/Exmp./NS/1359.— With reference to the section 66(1)(b) of the Factories Act, 1948 as amended by

Factories (Haryana Amendment) Act, 2018 and the Haryana Government, Labour Department, Notification No. 11/
45/2017-4Lab dated 17.08.2017, the State Government of Haryana hereby allow M/s Indian QOil Corporation Ltd.,
Panipat Refinery & Petrochemical Complex, P.O. Baholi, Distt. Panipat, Haryana for the employment of women
workers in the above said factory during night shift i.e. 07.00 P.M. to 06.00 A.M. for a period of one year from the
date of publication of this notification in the Official Gazette, subject to the following conditions:-

1.

10.

11.

It shall be the duty of the employer or other responsible persons at the work places or institutions to prevent or
deter the commission of acts of sexual harassment and to provide the procedures for the resolution, statement
or prosecution of acts of sexual harassment by taking all steps required.

All employers or persons in charge of work place or factory should take appropriate steps to prevent sexual
harassment and they should take the following steps:

(1) Express prohibition of sexual harassment in any form such as unwelcome sexually determined
behavior either directly or by implication or advances or contact to gain contact or demand sexually
favour or make sexually colored remarks or showing pornography or any other unwelcome physic
verbal or non-verbal contact of sexual nature:

(i)  The Rules or regulations shall be framed by the factory managements relating to conduct and discipline
prohibiting sexual harassment and provide for appropriate penalties in such rules against the offenders
and also introduce amendments wherever necessary which are existing in the Standing Orders;

(iii)  Provide appropriate working conditions in respect of work, leisure, health and hygiene to further ensure
that there is no hostile environment towards women at workplaces and no woman employee should
have reasonable grounds to believe that she is disadvantaged in connection with her employment.

In case of any criminal case, the employer shall initiate appropriate action in accordance with the penal law
without delay and also ensure that victims or witnesses are not victimized or discriminated while dealing with
the complaints of sexual harassment and wherever necessary, at the request of the affected worker, shift or
transfer the perpetrator, if circumstances so warrant. The employer shall take appropriate disciplinary action if
such conduct amounts to misconduct in employment.

The employer shall maintain a complaint redressal mechanism in the factory itself and the said mechanism
should ensure time-bound treatment of complaints. Such mechanism should be at any rate to provide, when
necessary a Complaint Committee, a special counselor or other support services including the maintenance of
confidentiality.

Such Complaint Committee should preferably be headed by a woman and not less than half of its members
should be women besides a non-governmental organization’s representation in the committee. Such person
should be familiar with the issues of sexual harassment.

The Female employees should be allowed to raise issues of sexual harassment to workers in the Workers’
meeting and other appropriate forums.

The female employee should be made aware of their rights in particular by prominently notifying the
guidelines on the subject.

Wherever there is a harassment at the instance of a third party, either by an act or omission the employer and
person in charge of the factory should take all steps necessary and reasonable to assist the affected person in
terms of support and preventive action.

The employer shall provide proper lighting not only inside the factory, but also surrounding of the factory and
to all places where the female workers may move out of necessity in the course of such shift.

The employer shall see that the women workers are employed in a batch not less than ten and the total of the
women workers employed in a night shift shall not be less than 2/3rd of the total strength.

Sufficient women security shall be provided during the night shift at the entry as well as exit point.
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12.  Sufficient number of work sheds shall be provided for the female workers to arrive in advance and also leave
after the working hours.

13.  Separate canteen facility shall be provided for the female employees.

14.  The employer shall provide transportation facility to the women workers from their residence and back (for the
night shift) and security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras.

15.  Apart from the facilities, which are permissible under the Factories Act, an additional holiday shall be
permitted for the women workers during their menstruation period, which shall be a paid holiday for the night
shifts.

16.  The factory shall provide appropriate medical facilities and also make available at any time of urgency by
providing necessary telephone connections and where more than hundred women workers are employed in a
shift, a separate vehicle be kept ready to meet the emergent situation such as hospitalization, whenever there is
a case of injury or incidental acts of harassment etc.

17.  Wherever the factory provides boarding and lodging arrangements for the women workers, the same shall be
kept exclusively for the women under the control of women wardens or supervisors.

18.  During night shift not less than 1/3rd of strength of the supervisors or shift-in-charge or foreman or other
supervisory staff shall be women.

19.  There shall be not less than twelve consecutive hours of rest or gap between the last shifts and the night shift
wherever a women worker is changed from day shift to night shift and so also from night shift to day shift.

20.  In other respects, the provisions of the Factories Act and the rules of other statutory provisions with respect to
the hours of work and the Payment of Equal Remuneration Act and all other Labour Legislations shall be
followed by the employer.

21.  The employer shall appoint not less than two female wardens per night shift who shall go around and work as
Special welfare Assistants.

22.  The female workers who work in night shifts and regular shifts shall have a monthly meeting through their
representatives with principal employer once in eight weeks as grievance day and the employer shall try to
comply all just and reasonable grievances.

23.  The employer shall be at liberty to employ women workers as a whole or in part during night shift, provided,
the above directions be complied with.

24.  The employer shall send a fortnightly report to the Inspector of Factories about the details of employees
engaged during night shifts and shall also send express report whenever there is some untoward incident to the
Inspector of Factories and local Police Station as well.

MANI RAM SHARMA,

Chandigarh: Chief Inspector of Factories,

The 24th March, 2022. Haryana, Chandigarh.

9551—C.S.—H.G.P. Pkl



