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Notifications, Orders and Declarations by Haryana Government
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SIBR G
fasie 6 RIdwR, 2022

& 11/12/2012—45M.— =M fO9FT @7 SifeRgaeT dwar 11 /6 /2022—45M fRA7i6 17.06.2022 T

PHRETT ARATH, 1948 (1948 BT Dy AAFTH 63) DI IR 66 & IU-URI(1) WS (@) & WP §RI Uadd
wfRrdl @1 WA @xd g, sRAOT & Iogde, Yo TN, WRe Wi (3R¥9) wiEde fafics, 123,
JFe—6, TATHIE AW, M Jdex, 919a, e Rare), eRImm &1 I 07.00 991 A UId: 06.00 991 B
3R Afear st B FRIRTT &1 @) gl ue™ aRd 2| I8 AT 31 AR, 2022 T& @ @fy & forg
fferRaa oraf ™ & S 21 <rerfa—

1.
2.

FREE § fhdy ¥ dRF el R B ¥ Jfeer &1 A9 Salisq d81 fhar Siwe |

AfRemell BT PR R dfiie Scilsd (Frarvr, ufovy &R gfady) ifSfeam, 2013 & wmaeme a1 o=
TRHR AT 5T ABR §RT FAI—FAI W 59 GG H SR PIg T BIA AT Dl 3G 9T /2@l o
BRE & (AT §RT AT fHAT ST |

UAd RGBT AT Afgemsil & driked ) e Saftsd (Fraror, ufavy ik ufordy) srfafem,
2013 @1 GRT 4(1) & FAR foIRad A< §RT U AART & 7o S o nidRe |Affy & w9 4
ST ST |

GT8T PIRIVeIeT & BIIIory qT FVIIAd® SHISTT SoiT—3IcTT ¥T+l I7 HSc7 I7 FYHSeT v Gv eV &)
TET STRE TG BT To7 Td FINTHE FHISTT IT BTl a7 BRIl gv 3T ¥ a7 ST/
U R BRI W AR Sffdl & A9 ST @ Y & Hey H o9+ Yfddgdr g0 arell
N TR BT 3R R I)k SR 81 S Fenfad & |

IaR®e ARRT & Ted IR AT Sded & g W AfT F Fafd e drRiked i) faf¥re wrHEl w
yef3fa fear o |

RN 9 ®ad BREM & IHeR dfod HREM & M-I 3R S ) WIHl IR ST Threr ae
IR ARNET DR IUA AT 81 AfGAT 1 MaIDHAT JJAR 3T B b R dex el
Tl B

e ar ydud a8 ot eaH g {6 At sf¥e 10 9 9 S @ 99§ [fa T @ ot aer afy
arell § R # FEfTd Afen sfiet o den, go §en @ 1 g 9 w9 9 8

(741)
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8.  fraaar Aften sifipl @1 Ay urel & fol S99 B) & MM S = Rew ey gad (Al e e
|fed) uRde Jaem U™ S Tl Id URaET ared § WIedl da”T A1 oW 81| gawr aer
R WR HlZel GREM BT TR =T &1 ST |

9. R UTell & SR GuRargoR AT T J9RT A7 3 JURalgoR! &% H ARl & W1 Us e 4
B -2 B ARy |

10.  GREATTS, YuRargor, Rue UMK A7 3= Afeell $HaRl Afed e Afder 5iffe | I urell s
07.00 I91 ¥ UTd: 06.00 ® SR B &I & foly BTN /FEART YT @! SITgafY |

1. TET Y urell & SRE Ue Rifdead /Afedr 79 @l Fygfad w-d gy Sfud fifecar giaend yem
BT | STEl el § Al ¥ 31f¥e Al sifAe SRRT 2, g8l B ff eRee Rafd S srre # el

B, dIC o AT IS D AHRAD Hed JANMG BT AT B IR U el ale Bl eIl T |
gferd, SUdTel Tl AARe AR & Fawl Alfe & frd TR fAafRre el wR yeRia & |

12. 39T HEC H BRI MfAIH, 1948 & UG, &H & <, IR & AT, JdHb1e, AT Af¥dl &
fog ot &< a1 fasma Fe &1 Gfden, AWME 909 AR & urau, o= W 8 Sl & wra
T AT TTaeTEl & Rl 1 SR gRT uters fham e |

13. Y urforal & ™ B drell Afger sfdei &r v ufaffea & Ay 9 e & a9 g o
P By H AP dod &I ol g e @l | S g iR Sfud Rreryal o AR dRe BT
TIRT AT |

14, frareaT fFaffd fdRTe TR BRIwmeRT, JIfAfITITRT HRIH T SIHTSadT BRIhH! Bl AT BT difd
afgetr #f¥el BT dRIeT R A9 Iiied & RIT® S IMfABRI TaT AfRasi b7 Hried W) ofiie
Sred (Fawer, wfavy &R gfaa) sifaf s, 2013 @R S9a T8d 99 ¢ 994 & IR H ST ®
fopar S 9 |

15.  fTaeT a1 yeyd Udd a9 B 31 AR BT AT SHA Ul ARl AP & AR & IR H A a1
HTRIRTA TR AT Scdrs (Frarvr, ufavy ofik ufaary) siff=m, 2013 &7 a7 22 & dsd uiRa af®
Rule &1 g ufr 319 Mg, sRAOT TT U &F & FEd e, AEe gReT Ud @Reg &l
AT |
Plg AT ged1 B @I Rafd § Aafda were Fewre, sielfie gRem gd W[@Red dn M gie™
T B gaus Rufe Holl S |

16. P IT Y WRPR gRT 999 999 IR 39 day # fafafds & 9 arell &1s o= o |

STo ISl IER 439,
HfaRad g A, AN AP,
59 fawmT |
HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification

The 6th September, 2022

No. 11/12/2012-4Lab.— In exercise of the powers conferred by the proviso to clause (b) of sub-section (1) of
Section 66 of Factories Act, 1948 (Central Act 63 of 1948)read with Labour Department Notification No. 11/6/2022-4Lab
dated 17.06.2022, the Governor of Haryana hereby allow M/s NGK Spark Plugs (India) Pvt. Ltd., 123-A,
Sector-6, HSIIDC Growth Centre, Bawal, Distt. Rewari, Haryana for employment of women workers between
the hours of 07:00 PM to 06:00 AM. The said exemption shall be valid up to 31st December, 2022, subject to the
following conditions, namely:-

1. No women shall be subjected to sexual harassment at any workplace in the factories.

2. The provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 or any other law or any other instructions/ conditions issued in this regard from time to time by the
Central Government or State Government, shall be complied with by the occupier of the factory.
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3.

10.

11.

12.

13.

14.

15.

16.

Every occupier of the factory shall constitute by an order in writing, a Committee to be known as the Internal
Committee (IC) as per Section 4(1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

Where the offices or administrative units of the workplace are located at different places or divisional or sub
divisional level, the Internal Committee should be constituted at each administrative units or offices or
workplaces, separately.

Every occupier shall prepare and as often as may be appropriate, revise a written statement of his general
policy showing his commitment with respect to the prohibition of sexual harassment of the women workers at
workplace.

The order regarding constitution of Internal Committee and Policy on prohibition of sexual harassment shall
be displayed at conspicuous places at the workplace.

The occupier shall provide proper lighting and CCTV cameras not only inside the factory, but also
surrounding of the factory and to all places where the female workers may move out of necessity in the course
of her work.

The occupier or manager shall see that the women workers are employed in a batch of not less than ten and the
total of the women workers employed in a night shift shall not be less than 2/3™ of the total strength.

The Occupier shall provide transportation facility to the women workers from their residence and back (for the
night shift), security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras. Sufficient women security shall also be provided at the entry as well as exit
point of the factory.

During night shift not less than 1/3™ of strength of the supervisors or shift-in-charge or other supervisory staff
shall be women.

Declaration/consent from each women worker including security guard, supervisors, shift- in-charge or any
other women staff to work during night shift i.e. between 07.00PM to 06.00AM shall be obtained.

The occupier shall provide appropriate medical facilities by engaging a doctor / female nurse during night
shift. Where more than hundred women workers are employed in the shift, a separate vehicle also will be kept
ready to meet any emergent situation such as hospitalization, whenever there is a case of injury or incidental
acts of harassment etc. Telephone numbers like Police, Hospital, Members of Internal Committee etc. shall be
displayed at conspicuous places.

In other respects, the provisions of the Factories Act, 1948 and the Rules of other statutory provisions with
respect to the hours of work, rest intervals, holidays, separate canteen or rest room facility for women workers,
the provisions of Payment of Equal Remuneration Act and all other Labour Legislations shall be followed by
the occupier of the factory.

The women workers working in all shifts shall have a monthly meeting through their representatives with the
occupier as grievance day and the occupier shall try to comply all just and reasonable grievances.

The occupier shall organise workshops, orientation programs and awareness programs at regular intervals for
sensitising the women workers about their rights to protection against sexual harassment at workplace and the
provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 and rules framed there under.

The occupier or manager shall send a copy of annual report prescribed under Section 22 of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013on or before the
31% January of each year to the Labour Commissioner, Haryana and Assistant Director, Industrial Safety &
Health of their jurisdiction about the details of women workers.

An express report shall also be send to the concerned Assistant Director, Industrial Safety & Health and local
Police Station as well, whenever there is some untoward incident.

Any other condition as may be specified in this regard by the Central or State Government from time to time.

DR. RAJA SEKHAR VUNDRU,
Additional Chief Secretary to Government Haryana,
Labour Department.

9862—C.S.—H.G.P., Pkl.



