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[T 11,/4/2023—4%1.— %9 a9 &1 IfOga=T A& 11,6 /2022—4%\ 36 17.06.2022 T
HREMT AMRFTIH, 1948 (1948 T b1 ARTIA 63) B IR 66 & IU—URI(1) WS (@) & WGP §NI U
Wfdaal &1 TANT R gY, BRATT & I59uTd, Ho Jwe fegmian fear uide fafics, wie o 1, Vaev—3
AMSoYHoTIo qTad, RTaT XarEl ERATOM &7 I 07.00 I97 & UK 6.00 o7 & SR AT siffdi &1 o
BT B AR UG B © | I8 AGAN 31 fAFaR, 2023 T& #1 3@y & fou FefaRed waf w &1 SRl &1
T —

1. FrREE A A N FR e )Rl @ after &1 99 Salsd w8 far e |

2, Afgarmell &1 drRied W offfe Saled (Farvr, ufovy &R ufad) iffm, 2013 @ Uraem™ a1 &=
TRGR TAT 50 WHR R AHI—FHT TR 9 G4 H IR BIg 3T SIA AT BIg 7 cwr /ol o1
BRE & FRATERIT §RT T fHa1 e |

3. IS HRAM B e Al & srRied R ¢fte Sadred (Farvr, uftme @ik gfaar) sifdfes,
2013 BT ORI 4(1) & AR fIRad A< gRT T AR BT 789w By aiaRe affa & vu 4
STET ST |
GT8T PIIVeIT & BTG IT FOIIAH SHISIT STT—3IeTT T+ I7 HSc7 IT FYHSe &Y Gv v &1
TsT TTRE TG BT T3 Fd FINIHd FHISTT IT BIATI] T7 BRIV Gv 3T & [I7T T/

4. Ud T BRI WR Afge Sffel & I9 Idiied & Ny & Wy § g ufdegdr o= drell
T TR BT 3R TN IR SR 81 S0 Ffed Har |

5. JfaRe IffT & e iR A9 Sdied @ g R NfT 9 Fafdd s srRikerd ) fal¥re e w
yefdfa fear o |

6. Rt 9 Bddd PR & 3R dfed FREM & II—UT IR ST I W R 3T UabTer ga=ern
3R ARSI HR Iyl HRATG el AT S 7D AT JJAR 30 B & SRM qEx Fdhd
bl 2 |

7. T a1 gdud I8 W eu X o Afee sifie 10 9 9 A= & 99§ R 9 @ SR aen iy
uTell # pREE H RS Afee sfel @ 9@, @a 9@ & < g 9 $H T 8
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8.  faaar Afeenm siffel &1 Iy urell @& folw S9& &R | 3 S B GRE Med Jad (el {Refm s
|fed) gRass JAaET TS BT Tl UAS URTET argd H ARl HFRT A1 oW 81| yder qr i
R W Al gRem o AgfId ael o S |

9. <Y urell & SR GuRaESR AT Ride TR A7 3 FURASSR! FCIh # Al @ W Ua s 4
FHq el Bl ARy |

10.  GRETTS, YuRasor, e y9RI AT o1 Afzell HHAR) Afed Udd Afear sife § iy urell srifq it
07.00 I3 ¥ UT: 06.00 ® GRIF B B & foly YO/ FEART UTed &l SITgafY |

1. e Ity el & SRE U Rifecas /4Afen ) @l Mygfad wxa ga Sfaa Rifecar glaan gem
BT | ST uTell # Al 9 1fde Afgen sfie wrikd 2 a8 fhdl Y sreRee Rafa SR srudrer # et
B, A o AT IAIST & IMBRAD G AMG BT AWM B IR T 3Tl a8 B Faveql T |
gferd, Ul 2T AR AR & Aewl anfe & <o Far faftre ol wR yefRid & |

12, I A H BRGNS, 1948 & UTGEE, B1H b e, IRMH P AT, P19, Afee HAbl &
oY oerT <A AT a8\ ®& &1 Jiawn, e a9 AR & UTaeT, 37 F9l 59 Bl & AT
TAT Aenfe UTaETEl b FRE BT e gRT urers fhar Se |

13. 1 utforal & & B drell Afee sIffd! &1 ruq ufaf=fera & aregy 3 e & arer Rrerg o
b Y H ARG d8b B Sl dr e @t = i iR Sfud Rreral a1 AR e @1
TAT BT |

14, T R SdRTe U BRI, SIfI=Ta HrRiGH dol SNl HRIGHT Bl AT BT dlfd
Hfgem S1ffal BT PRI IR A9 Sded @RIl S9d AR dT ARl &l R IR e
Iared (Frawer, gfavy &R gfad) ifafm, 2013 iR S9a d8d 99 U 94l & aR # SIres
fopar < 9 |

15, IadT a1 gdud UAd 99 BT 31 SN DI AT ITA Ugd Al Sffdl & fAawer & IR # Afgerei @
BRI W oiffte Iadte (Fraror, gfovy iR ufodiy) ifdf e, 2013 @ oRT 22 & dgd FuiRa affes
Rufe @1 v 9fd 3/ ogad, sRAOT A1 310 &F & Hedd e, il YR Ud w@rRed &l
HOIT |
®Ig AT "1 BF @ Rafd 3§ Hafdd were Feers, siienfie gRem vd @red don W gfes
TN B Yaau Rufe dsil SuT |

16. Bg I VY WRAR gRT I T9I R 39 Jau # fafafde &1 S arell 18 3= o1 |
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HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification

The 27th February, 2023

No. 11/4/2023-4Lab.— In exercise of the powers conferred by the proviso to clause (b) of Sub-section (1) of
Section 66 of Factories Act, 1948 (Central Act 63 of 1948) read with Labour Department Notification No. 11/6/2022-
4Lab dated 17.06.2022, the Governor of Haryana hereby allow M/s Becton Dickinson India Private Limited, Plot
No. 1, Sector-3, IMT Bawal Distt. Rewari, Haryana for employment of women workers between the hours of
07:00 PM to 6:00 AM. The said exemption shall be valid up to 31st December, 2023, subject to the following
conditions, namely:-

1. No women shall be subjected to sexual harassment at any workplace in the factories.v
2. The provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)

Act, 2013 or any other law or any other instructions/ conditions issued in this regard from time to time by the
Central Government or State Government, shall be complied with by the occupier of the factory.

3. Every occupier of the factory shall constitute by an order in writing, a Committee to be known as the Internal
Committee (IC) as per Section 4(1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.
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Where the offices or administrative units of the workplace are located at different places or divisional or
sub divisional level, the Internal Committee should be constituted at each administrative units or offices or
workplaces, separately.

Every occupier shall prepare and as often as may be appropriate, revise a written statement of his general
policy showing his commitment with respect to the prohibition of sexual harassment of the women workers at
workplace.

The order regarding constitution of Internal Committee and Policy on prohibition of sexual harassment shall be
displayed at conspicuous places at the workplace.

The occupier shall provide proper lighting and CCTV cameras not only inside the factory, but also surrounding of the
factory and to all places where the female workers may move out of necessity in the course of her work.

The occupier or manager shall see that the women workers are employed in a batch of not less than ten and the total of
the women workers employed in a night shift shall not be less than 2/3rd of the total strength.

The Occupier shall provide transportation facility to the women workers from their residence and back (for the night
shift), security guards (including female security guard) and each transportation vehicle shall also be equipped with
CCTV cameras. Sufficient women security shall also be provided at the entry as well as exit point of the factory.

During night shift not less than 1/3rd of strength of the supervisors or shift-in-charge or other supervisory staff shall be
women.

Declaration/consent from each women worker including security guard, supervisors, shift- in-charge or any other women
staff to work during night shift i.e. between 07.00PM to 06.00AM shall be obtained.

The occupier shall provide appropriate medical facilities by engaging a doctor / female nurse during night shift. Where
more than hundred women workers are employed in the shift, a separate vehicle also will be kept ready to meet any
emergent situation such as hospitalization, whenever there is a case of injury or incidental acts of harassment etc.
Telephone numbers like Police, Hospital, Members of Internal Commiittee etc. shall be displayed at conspicuous places.

In other respects, the provisions of the Factories Act, 1948 and the Rules of other statutory provisions with respect to the
hours of work, rest intervals, holidays, separate canteen or rest room facility for women workers, the provisions of
Payment of Equal Remuneration Act and all other Labour Legislations shall be followed by the occupier of the factory.

The women workers working in all shifts shall have a monthly meeting through their representatives with the occupier as
grievance day and the occupier shall try to comply all just and reasonable grievances.

The occupier shall organise workshops, orientation programs and awareness programs at regular intervals for sensitising
the women workers about their rights to protection against sexual harassment at workplace and the provisions of the
Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and rules
framed there under.

The occupier or manager shall send a copy of annual report prescribed under Section 22 of the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 on or before the 31st January of each
year to the Labour Commissioner, Haryana and Assistant Director, Industrial Safety & Health of their jurisdiction about
the details of women workers.

An express report shall also be send to the concerned Assistant Director, Industrial Safety & Health and local Police
Station as well, whenever there is some untoward incident.

Any other condition as may be specified in this regard by the Central or State Government from time to time.

DR. RAJA SEKHAR VUNDRU,
Additional Chief Secretary to Government Haryana,
Labour Department.

10228—C.S.—H.G.P., Pkl.



